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The ““ Madras Labour Gazette ” is a monthly
publication aiming to give a brief review of the
progress made by the State in the field of Industrial
relations. It caters to the needs of the employers
as well as Labour by supplying statistical and other
information on work stoppages, industrial disputes,
trade unions, consumer price index number for
working class, (cost of living index No.) summaries
of awards of Industrial Tribunals and Labour
Courts, agreements, etc. The publication also
includes articles from specialists in the various
subjects relating to industrial relations.
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INTERNATIONAL LABOUR CONFERENCE—49th SESSION~-
GENEVA 1965

The 49th Session of the International Labour Conference was held
at Geneva from 2nd June to 23rd Junc 1965. India’s delegation to the
Conference was led by Sri Bheekhabhai, Minister for Labour, Rajasthan.
The main conclusions and decisions of the Conference are the following:

(i) Adoption of four international instruments concerning the em-
ployment of young persons for underground work in mines of all kinds:
a Convention and a Recommendation on the minimum age of admission
to employment, a Convention on medical examination for fitness for
employment, a Recommendation on conditions of work.

(i) Adoption of a Recommendation on the employment of women
with family responsibilities.

(iii) Adoption of conclusions to serve as the basis for a Recommen-
dation on the role of co-operatives in the economic and social development
of developing countries.

(iv) Adoption of a resolution on agrarian reform, with particular
reference to employment and social aspects.

(v) Adoption of the I.L.O. budget for 1966.

(vi))Examination of the application by member countries of Con-
ventions and Recommendations.

Employment of Young Persons in Mines

The first Convention provides that that persons under a specified
minimum age shall not be employed for work underground in mines and
specifies that minimum age shall in no case be less than 16 years. It
further adds that the determination of the minimum age shall be made
after consultation with the most representative organisations of employers
and workers concerned.
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The Recommendation makes reference to the Convention and pro-
vides that where the minimum age for admission to underground work
in mines is less than 16 years, measures should be taken as speedily as
possible to raise it to that level. It also suggests that the minimum age
should be progressively raised with a view to attaining a minimum age of
18 years.

Persons between the ages of 16 and 18 should be employed
underground in mines oniy for purposes of apprenticeship or other syste-
matic vocational training under conditions determined by the competent
authority relating to the places of work and occupations permitted and the
measures of systematic medical and safety supervision to be applied.

The second Convention convening medical examination, declares that
a thorough medical examination and periodic re-cxamination at intervals
of not more than one year for fitness for cmployment shall be required

for the employment or work underground in mines of persons under 21
years of age.

The Recommendation concerning conditions of empioyment of young
persons for underground work in mines deals mainly with health, safety
and welfare. weekly rest and annual holidays with pay and training.

\

With regard to health, safety and welfare, the Recommendation
states that the employer should be required to inform a young person,
both when engaging him and when giving him a specific job underground
of the risks of accident and hazards to health involved in the work, of

protective measures and equipment of regulations regarding safety and
of first aid methods.

The Recommendation further states that persons under 18 years
of age employed or working underground in mines should be entitled
to an uninterrupted weekly rest which should not be less than 36 hours
in the course of cach period of seven days. The weekly rest period
should be progressively extended with a view to attaining at least 48
hours, and they should receive an annual holiday with pay of not less
than 24 working days corresponding to four working weeks for 12 months
of service.

Employment of women with family responsibilities
The recommendation seeks to ensure that women with family res-
ponsibilities can exercise the right to work out side their homes without
being subject to discrimination. It urges the development of services to

enable women to fulfil their responsibilities at home and at work
harmoniously.

With a view to facilitating ent

. ry of women into employment
their re-entry after a period of ab o O

e- f absence, the Recommendation states that
authorities should ensure provision of general education, vocational guid-
ance and vocational training free from any form of discrimination on
the ground of sex, and should encourage girls to obtain a sound vocational
Preparation as a basis for their future work lives. :
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i ily responsibilities
ln the case of women who, on account of their family r

arising out of maternity, do not find themselves in a position t? brl?tll:gi
to work immediately following exhaustion of the normal esta lsth o
period of maternity leavey the proposed Recommendanopbl urges dat
appropriate measures should be taken to the extent possible th low
them a reasonable further period of leave of absence without re mqbue1§n
ing their employment, all rights resulting from their employment being
fully safeguarded.

Role of Co-operatives

i a basis of a pro-

The Conference adopted conclusions to serve as a bas -

posed recommendation concerning the role of co-operatives in the econo
mic and social development of developing countries.

i rative, the draft instrument states that “it is an
assocg:i%lrllmgf apec:(-:ge who have voluntarily joined together to achlﬁvg
a common and through the formation of a democratically controlie
business organisation, making equitable contributions to the capxta(ie;g}(uig—
ed and accepting a fair share of the ns]ss and benefits of the un g
in which members actively participate.

The conclusions of the Committee emphasise that the establishment
and growth of co-operatives should be regarded as one of the improve-
ment instruments for economic social, and cultural developments as well
as human advancement in developing countries.

In particular, the conclusions stress that co-operatives should be
established and developed as a means of:

(i) improving the economic, social and cultural situation of persons
of limited resources and opportunities;

iy . . . he
ii) increasin rsonal and national capital resources by t
@ encoufaggient of thrift and the sound use of credit.

(iii) increasing national income, export revenues and employment
by a fuller utilisation of resources; -

(iv) improving social conditions and supplementing social services;
and ’ .

(v) helping to raise the level of general and technical knowledge
of their members.
General Discussions

The question of agrarian reform with particular reference to its
cmploymex?t and social aspects was discussed in detail by a special Com-



486 MADRAS LABOUR GAZETTE

mittee appointed by the Conference. On the report of this Committee
the Conference unanimously adopted a resolution containing a  wide
range of objectives in the field of agrarian reform, with particular reference
to employment and social aspects and measures to achieve them.

The Conference also debated on a report submitted by the Director-
General of the 1.L.O., Mr. David A. Morse. The Conference also took
note of the special report presented by the Director-General on the
application of the declaration concerning Apartheid in the Republic of
South-Africa.

Ratification of Conventions registered during the session have
brought .the total number of ratifications of 1.L.O. conventions to 3061.
The new standards adopted in the course of the session have brought
the total number of Conventions to 124 and the total number of
Recommendations to 125.

[Source: 1.L.O. News Service, July, 1965].
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INDUSTRIAL SAFETY

Mishap with Cartridge-operated Bolt Gum

A man was using a cartridge-operated bolt gun to fix bolts in a
concrete ceiling on which a metal tray was to be attached. The guard,
which was in position on the tool, consisted of a mild steel shallow
tray, 4 in. square, which fitted over the end of the barrel.

He placed the tool against the ceiling in the normal manner and
pulled the trigger. The bolt evidently turned in the concrete, missed the
guard and struck the man. Fortunately, he was wearing a safety helmet,
and this took the full force of the blow, being punctured by the bolt.

Investigations failed to establish why the bolt acted as it did. The
un was fitted with a safety catch, the barrel had to be twisted and
Focked in the correct position before it could' be fired, and all normal
safety precautions had been observed. Inquiries revealed that this was
not the first time that bolts from the gun had taken to free flight.

It was suggested that a larger and deeper guard would help to
obviate the risks of injury from this kind of accident. Another sugges-
tion was the use of tools that do not release the bolt when it is
fired, thereby eliminating the chance that it could fly out.

(Industrial Accident Prevention Bulletin, Feb. 1963)

Man fell into Vehicle Inspection Pit

A van was being reversed over an inspection pit in a vehicle servicing
garage and a man went behind the vehicle in order to guide the driver.
Unfortunately he did not notice that the rear of the pit was open and
in stepping backwards he fell on to the access steps to the pit, injuring
his ankle shoulder and hand.

Whilst in use it was necessary for the part of the pit that was not
covered by the vehicle to be exposed and in this instance there was
only about 12 in. of floor between the edge of the pit and the wall.

As it was not possible to provide a wider walkway it was decided
to install collapsible fencing. Tgis was fixed to the wall and could be
drawn out when the pit was in use and folded back when the pit was
covered, R A

(Industrial Accident Prevention Bulletin, Feb. 1964)

Mobhile Scaffold Tower Overturmed

In order to install trunking beneath a ceiling, an electrician and
his mate were using a mobile scaffold tower made of lightweight metal
scaffolding. The working platform was about 10 ft. above the floor and
the tower was 7 ft. long and 3 ft. wide. The electrician climbed up
the cross-members on the outside of the 7 ft. long side and his mate
followed him. He was nearly at the top when the scaffold overturned
and both men fell to the floor and were injured.
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Any load on a scaffold tower which is acting outside the area covered
by the base of the tower will tend to pull it over. Such a load might
be imposed by an extension of the working platform on cantilever brackets,
or by a man climbing up the outside of the tower. If this load is small
in relation to the deadweight of the scaffold, the tower will remain stable,
but if the load is substantial (as in this accident when the two 'men
climbed simultancously up one side). or is applied at some distance from
one side of the tower. or is acting on the long side of a rectangular tower,
then the tower may well become unstable and turn over.

_Accident of this type can be prevented by taking the following pre-
cautions:—

1. If practicable, the scaffold tower should be tied or secured to
prevent overturning, particularly if it is made from light-
weight material such as aluminium alloy, or from steel tubes
smaller in diameter than standard steel scaffolding tubes.

2. Men making their way to the working platform should where
possible, climb inside the tower.

3. Whether the access is inside or outside the tower it should
be on the shortest side.

4. Only one man should climb the tower at a time.

5. Access should always be by ladder and not by means of the
cross-members of the scaffold.

(Accidents and how to prevent them, October, 1963)

Inadequate Insulation Caused Fatality

A high tension jointer was working with other electricians connecting
a cable to a distribution board. He centralized a lug on the end of a
cable so that a bolt could be fixed, and an electrical fitter went to the
back of the board to screw the bolt in. The jointer meanwhile supported
the weight of the cable. Before the bolt could be tightened, however,
the jointer collapsed, and artificial respiration failed to revive him. Death
was due to an electric shock of about 200 volts.

It was stated at the inquiry into the accident that the deceased
had been standing on an insulating platform running along the front of
the distribution board. An adjoining section of the board contained nine
fuse contacts which were inadequately guarded, and it was these with
which the deceased had come into contact. Below the board were six
cable in a vertical position leading to positions on horizontal busbars.
To the right there was a vertical cable which was bolted but not tightened.
Part of the board was covered with “Empire varnished cloth”. It was
alsoh stated that thc workmen were not wearing rubber boots or gloves
at the time.

(Industrial Accident Prevention Bulletin, London, Nov., 1963)
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ACCIDENT PREVENTION
(FACTORIES DEPARTMENT, GOVERNMENT OF MADRAS)

What are the hazards of operating Engine Lathe and what precaution
should be taken?

HAZARDS

The hazards are as follows:—

1. The danger of picce of metal entering the worker’s eyes.

Hands. arms or clothing being caught in the wptk or lathe parts.

154

Dropping objects such as chucks or stock. on the fect or hands.

(9%

4. Lacerating hands on work or chips.
5. Being struck by the work flying from the lathe.

Suggestion for Management

i. Only thoroughly instructed and competent workers should be
permitted to operate lathes.

2. Drive belts of lathes should be guarded to a height of 6 ft.-6 1n.
from the floor. .

3. Metal chip pans should be provided at each lathe and employees
should be required to empty them at regular intervals.

4. On jobs where it is possible, the safety glass barrier guard be
installed on the carriage or tool post to prevent chips from
striking the operator or passers by.

'5. A proper guard should bc installed to enclose the rotating stock
projecting from the turrect lathes.

6. Racks should be provided for extra parts, such as chucks, face
plates and steady rost.

Suggestion for Employees

1. Lathes should be maintained in good condition at all times. Any
defect should be reported to the Foreman for correction

immediately.

2. Guards should be replaced on back gears, feed gears and belts
before the lathe is put into operation.

2
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10.

1.

15.

16.

7.
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Tools. finished jobs, oil can, etc., should be replaced on the racks
provided; and not on the lathe bed.

A wood block placed on the lathe bed under the chuck would
be helpful for removing the chuck.

Chuck should always be started on the lathe spindle by hand
instead of by power.

Chuck wrench should be removed immediately after the chuck
is adjusted or when the work is removed.

Job specification as to speed. fced. depth of cut should be
followed at all times.

The correct tools properly ground should be used.

The tail stock end of the work should be countersunk decp
enough to prevent the work turning loose.

Tali)linsg?x;:; centre should be kept oiled and adjusted to prevent

All filing should be done left handed and the file should be kept

?I:l?é/letsr.om the chuck and the lathe dog. Al files should have

Tools should be adjusted in the tool rest, sli
, slightly above th
centre to keep the work from * climbing ” excegt for threag
cutting where the tool is at centre.

All adjustments, calipering or guaging, shoul
lathe has stopped,pe g or guaging, should be done after the

While polishing with emery sh i i
' y sheet, the wood paddin
the emery cloth is fastened can be used. padding on which

The operator should wait until the lathe i i
stops of its run of its
own accord after the power has been shut out. Attempting

to break the lathe by grasping th
many accidents. grasping the chuck or belt has caused

A brush should be used for removing the chips from the lathe

ll_)&cil. Continuous spiral chips should be removed with a hooked

Lathe should not be left un-attended while running.
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General

Loose clothing, rings, watches may cause injuries.

Oil spots on the floor ncar the machine should be cleaned as
soon as possible to prevent slips and falls.

Employees should wash thoroughly after finishing the job to
avoid infection due to the use of cutting oils.

(Adopted from Data Sheets issued by National Safety Council)

METAL SHAPERS

The principal hazards in using metal shépers are those of injury

by:

1,

2.

3.

Bodily contact with moving parts

Being caught between tool and
work, between work and some
part of machine, or between
moving and stationary parts of
machine

Flying chips.

The metal shaper is not dangerous to operate if certain safeguards
are instalied and used and if the operator is experienced.

Accidents are caused on account of the following:

(a) Improper illumination of work

(b) Lack of mechanical safeguards

Safeguards to be adopted

[llumination at the machine should
always be sufficient to enable the
operator to perform his work safely
and without eye strain.

1. Metal shapers should be secu-
rely anchored to the floor on foun-
dation to prevent vibration.

2. Exposed power and feed gears
should be fully enclosed preferably
with sheet metal.

3. When belts and pulleys are
used to drive a shaper, they should
be enclosed in standard guards
or angle iron and wire mesh, or
angle iron and expanded metal upto
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t¢) Unsafe operating practices

a height of 6 ft. 6 in. Such guards
should be constructed so that they
will permit ready access for main-
tenance and lubrication.

4. A chip guard of heavy close
mesh wire scrcen should be provid-
od over the teol to prevent chips
from flying and striking the opera-
tor or other workers, particularly
when hard sweel or brass is being
machined.

1. Shaper operators  should not
wear gloves or loose clothing.

2. Before  starting  the  machine,
the operator should check that all
the guards have placed i position
and the machine has been properly
oiled.

3. When clamping the work in
place on the machine table, the
clamps  should be so placed they
will have tuil grip on the work.

4. When clamps are used, the
bolts and nuts should be tightened
only with wrenches which fit pro-
perly, as otherwise the wrench may
slip off and the operator may be
injured.

5. When a vise is used to hold
the work, it should never be tighten-
ed by striking the handle with a
hammer. This is likely to spring the
vise or break off the end of the
screw which carried the handle.

6. Operators should make sure
that the cutting tool is set in such
a position that if it shifts away from
the cut, it will raisc away from the
cut and not dig into the work.

7. Chips should not be rcmoved
by hand. A brush should be used
for that purpose.

8. Operators should keep their
hands off the too! and the work and
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should not attempt to rcach across
the table of the machine or make
any machine  work  adjustments
while the machine is in motion.

9. Before leaving the machine lor
any reason, the operator should
make sure the power has been shut
off and the machine has stopped.

10. If there is any unsale condi-
tion about the machine or the work,
the operator should immediately
report that fact to the foreman.

(d) Improper handling of materials 1. The floor about the shaper
should bc free of all obstructions
which might bc stumbling hazards.

2. All moving parts of the shaper,
the table, and the work should be
kept frec of loose tools and other
loose materials.  Such  materials
should be kept on the machine tool
shelf.

(¢) Faulty methods of poor power l. When a shaper.is belt driven,
control a positive acting and locking belt
shifter should be provided within

casy reach of the operator.

2. If the shaper is motor driven,
stop and start buttons should be
located within easy reach of the
operator.

Ladders

Most fails from ladders are as a result of the man simply slipping
or falling from the ladder. Movement of the ladder also causes number
of accidents. The ladder may either slip downwards at the bottom or
sideways at the top. Accidents are also caused by missing or broken
rungs.

Instructions regarding the use of ladders:

I. The ladders should be set at proper inclination (i.e.) four up to
one out.

2. The ladders should provide 3 ft.-6 in. above the landing place.
(Fig. 1) If possible the top and bottom of the ladder should
be firmly secured to prevent slipping.
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3. Face the ladder when climbing or descending.
4. Watch out for live over-head cables.
5. . Beware of greasy or wet rungs of the ladder.

6. If work has to bc done at a height, provide staging rather
than the ladder.

7. Carry ladder with front end clevated (Fig. 4).

Some don’t on the use of ladders:
I. Do not use a ladder which is too short or allow it to stand on

something other than firm ground. (e.g.) on a drum for the
extra height. (Fig. 2).

I1. Do not support a ladder on its rungs. (e.g.) across a plank
(Fig. 3).

II. Do not carry materials on ladders. Use hoist line.
IV. Do not over reach from a ladder, move it.
V. Do not paint a ladder. Varnish may be coated, for preservation.

General:

1. Rung spacing should be uniform throughout the length of the
ladder——maximum 12 in. at centres.

2. Do not leave ladders cxposed to weather. Store them in a

covered place to prevent warping. Support at intermediate
points and not just at the ends (as in Fig. 5).

3. Never hang a ladder from brackets, as this tends to pull out
the rungs (Fig. 6).

4. Defective ladders should be taken out of service immediately.
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LABOUR NEWS

INDUSTRIAL RELATIONS, JUNE 1965

The labour situation in this State was satisfactory. There were
9 strikes and lockouts in textile mills (including 5 strikcs that were con-
tinuing at the end of the last month) and 9 strikes and lockouts in
other industries (including 3 strikes and lockouts thai were continuing at
the end of the last month) during the month of June 65.

Out of 9 strikes and lockouts in textile mills 2 strikes and lockouts
were continuing at the end of the month and out of the 9 strikes and
Jockouts in other Industries 4 strikes and lockouts werc continuing at
the cnd of the month. No. of workers affected by the strike in textile
mills was 2,826 and in other industries it was 9,235. 27,581 mandays
were lost due to strikes in Textile Mills and 57,345 mandays were lost

due to strike in other industries. The details of the work stoppages were
as follows: :

Textile Mills

The strike by the workers of Kadri Mills Ltd., Odderpalayam Coim-
batore which commenced on 25-5-65 and the subsequent lockout by the

management cnded on 27-6-65 on the advice of the Labour Officer,
Coimbatore.

The strike by the workers of Madura Mills Co. Ltd., Madurai which
commenced on 29-5-65 cnded on, 1-6-65. The workers resumed work
of their own accord. :

The strike by the workers of Sri Mecnakshi Mills Ltd., Madurai

reported in the last month ended on 1-6-65 on the advice of the Labour
Officer, Madurai. -

1

The strike by the workers of Ananda Kumar Mills, Saravanampatti

which commenced on 29-5-65 ended on 17-6-65 on the advice of the .

Labour Officer, Coimbatore.

About 16 workers out of 805 workers of Sri Sivananda Mills

Saravanampatti struck work on 21-6-65 regardi i -
er as fitter. The strike ended on 22-6-65. ’ mg promotlon‘ o a~ work:

About 886 out of 7,938 workers of Madura Mills Co., Ltd., Madurai
struck work on 4-6-65 protesting against the introduction of running

shifts on Sundays. The workers resumed 10-6-65 on the advic
of the Labour Officer, Madurai. work on 1 > 9 " e

All the workers of Rajeswari Mills, Madurai struck work on 10-6-65

demanding for increasc in wages. The str inui
. The s tinuin
of the month. - g Hike was conti g o fhe end
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About 34 workers directly and about 21 workers indirectly out of
3,000 workers of Sri Meenakshi Mills Ca., Madurai struck work on
13-6-65 insisting work load in powerloom department as per settlement
arrived at with the Indian National Trade Union Congress. Following
the strike the management declared a lockout on 13-6-65. The strike
and the lockout were continuing at the end of the month.

All the workers of Karur Mills Ltd., Thanthoni Malai P.O. Karur,
struck work on 21-5-65 protesting against the disciplinary action taken
by the management on 8 workers of cleaning gang. Following the strike
on 21-5-65 the management declared a lockout on 27-5-65. The lockout
was lifted on 2-6-65 and the workers resumed work on 1-7-65.

Others

- The Lockout by the management of Best & Co., (P) Ltd., (Dynamo
and Sta:ter f\dotor %lactories section) which commenced on 14-5-65 was

continuing at the end of the month.

The strike by the workers of the Best & Co. (P) Ltd., (Engineering
Dept.) which commenced on 26-5-65 was still continuing at the end of
the month. .

The strike by the workers of Peirce Leslie & Co. Ltd., Coimbatore
‘which commenced on 26-5-65 was ended on 3-6-65.

About 7,000 workers of all Beedi Industrial establishments in North
Arcot Dt. struck work on 27-6-65 demanding increased rate of wages,
D.A., bonus, etc. The strike was continuing at the end of the month.

About 502 out of 519 workers of Dharangadhara Chemwals ‘L.,
Arumuganeri staged a stay-in-strike on 2-6-65 protesting against the sus-
pensiolzllgabnf certa:i workersy. The strike ended on 8-6-65 by the interven-
tion of the Deputy Commissioner of Labour, Madurai.

About 5 workers out, of 7 workers of P. K. M. Estate Kaliyal, struck

work on 23-6-65 protesting against the non-employment of 2 workers.
The strike was mﬁ;d off gon gthe intervention -gy the Labour Officer,

Nagercoil .and the workers resumed work on 26-6—65; .

.‘A‘l‘)out 220 out of 243 workers of Madras Machine Tools' Manu-

-facturers, Singanallur struck work on 1-6-65 protesting the action of

the maistry on assaulting a worker. .Following: the strike on '1-6-65 the
managemtgt declared a lockout on 11-6-65. The strike and lockout ended
on.18-6-65 on the advice 'qf g‘he Labour Oiﬁce_r, Connbatore;

The workers of Dhandayuthapani Foundry Ltd., Papanayakkan-
palayam struck work on 25-6-65 protesting against the introduction of
wark load. Following the strike the management declared a logkout on
29-6-65. The strike and the lockout were continuing at the end of the
month, IS ey ,

3
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. About 50 out of 73 workers of V. S. Chellam Soap Factory, Madurai

struck work on 10-6-65 demanding increase in wages and payment -of

overtime wages etc. The workers resumed work on 18-6-65 on the

advice of the Deputy Commissioner of Labour, Madurai. R
Central Sphere

1.. Conciliation:

(a) The Conciliation Officer (Central), Madras held conciliation pro-
ceedings in the dispute between the Madras Port Shipping
and Painting Contractors’ Association, Madras and the Madras
Harbour Workers® Union, Madras and brought about a
settlement. :

(b) Two disputes were settled/disposed off at the intervention of the
.- Officers of this Machinery without holding any formal con-
ciliation proceedings. ‘

2. Number of strikes/lockouts 1
;3.' Number of threatened strikes/lockouts Nil

4. Particulars regarding disputes received:—

. (a) Number of Industrial disputes pending at the beginni
) mber of I p pe g e beginning of

(b) Number of industrial disputes received during the month 5

_(¢) Number of industrial dsiputes settled/disposed during the -

- month 3

. (@) Number of threatend strikes SN,
{e) Number of which mat.erialise.d | | CON
(f) Number of draft Standing Orders certified e N1iI

State Sphere

. The conciliation Officers enquired into and settled 510 disputes during
u
the month of June 65. Of these 74 were industrial disputgs in wlﬁg

settl t . 4 )
Act,eT827s .were recorded Iunder Section 12(3) of the Industrial Disputes

Adjudication under the Industrial Disputes Act, 1947

.The Government referred 17 industrial disputes in which settlem
ents
cltgghd not be brought about by Conciliation pfor adjudication by the
o %'In%r Tribunal, Madras and Labour Courts, Coimbatore, Madurai
ohed adras. The details of disputes referred for adjudication are pub-
‘Tndﬁst ril;all ';‘hr?b lfrtxg?sﬁaldrpm gf Lthl: journal. 17 awards given by the
4n A unal, Madras and Labour Courts are published i
St. George Gazette in the month of June 6. °P 4 in the Ifort

LABUUK NErrro

Welfare

. The General Employment situation in the State showed signs of pick
up during the month compared to May 1965. Bulk of the vacancies

were for teaching personnel.

Placement rose by 1,172 ( +28.8%), vacancy notification by 1,366
(+18%) and vacancies filled by 1,176 (—29.1% ) over the previous
‘months. The registrations also decreased by 1,639 (—4.9%) over the
previous month. The ratio of Registrations to vacancies notified which
was 4 : 1, in May, 1965 increased to 6.5 : 2 during June 1965. _... ...

" The number of vacancies notified and placement effected during the
month were 8,954 (+1,366) and 5,236 ( +1,172) respectively. The
total registrations made during the month was 29,204 (— 1,639). The
number of applicants remained on the live rcyister at the end of the
month stood at 1,84,731, .a nominal increase of 4,120 over the previous

‘month,

Shortage of man-power was reported in the following Occupations:—
Engineers with experience (Degree/Diploma holders), Doctor,
Sanitary Inspector, Maternity Assistant, Pharmacist, Secondary
Grade Teacher (Urdu Medium), School Assistant, Tamil Pandit,
Hindi Pandit, Kannada Pandit, Drawing Master, Tailoring
Instructor/Instructress, Tracer, Technologist (Food), Librarian
(Degree/Diploma),  Steno-typist, Typist (English Tamil by
Higher Grade), Tractor Driver, Steward, Mass Mechanic, Dairy
Mechanic, Instrument Mechanic, Refuelling Chargeman, Re-
fuelling Operator, Tool Inspector, Warping and Sizing Jobber,
Artist-cum-Photographer and Physical Education Teacher (Men
and Women).

« Applicants surplus to requirements related to graduates in Economics,
Botony, Zoology., Geology and Law, Matriculates = and unskilled
occupations.

i The Préfessibnal and Executive Employment Office, Madras regtiﬁ-

tered’ 184 . applicants and placed 39 in employment during the mo:
At tgxe (e)x;;il of the month 969 applicants remained on the Live Register
of the ce. ,

- The University Employment lnformation’ and - Guidance Bureau,
Annamalainagar registered 18 applicants during the month. The number

" .remained om the Live Register of the Office at the end of the month

~was 102,

The Employment Office for the Physically Handicapped, Madras
registered 26 applicants (2 blind, 6 deaf-mute and 18 orthopaedics) and
1placed 12 (7 deaf-mute and 5 orthopaedics) in- employment durihg the
month. At the end of the month, 348 applicants (127 blind, 63 deaf
ggcgumb and 158 orthopaedics) remained on the Live Register of the
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The Vocational Guidance Units at Vellore, Cuddalore,
Coimbatore, Madras-14, Madurai, Ramanathapuram at Madurai, Salem,
Thanjavur, Tiruchirapalli and Tirunelveli rendered group guidance to
7,065 applicants and gave individual information to 3,829 persons. They

have also individually guided 86 applicants during the month and placed
25 individually guided applicants in employment.

Chingleput,

The Employment Information and Assistance Bureaux in the Dis-
tricts of Coimbatore, Ramanathapuram, Salem ad Tirunelveli interviewed

and counselled 697 applicants and registered 950 during thc month. The
total number of renewals effected was 34.

The Mobile Registration Units attached to District 'Employment
Offices, Ramanathapuram and Salem effected 344 registrations and made
1,642 renewals during the month.

The Occupational Information Unit at the State Head-quarters com-

pleted verification work in respect of 4 occupations in family 751 and
field work in respect of 36 occupations belonging to 4 families.

Employees’ Provident Funds Act, 1952

During the month of June ’65 the Employees’ Provident Funds

Act was extended to the stemming and redrying of tobacco leaf industry
with effect from 30-6-65.

16 establishments/factories were brought under the Employees’
Provident Funds Act, 52 during the month of June ’65 thus bringing
the total No. of covered establishments/factories to 3519,

A total sum of Rs. 54,585.62 (excluding the refund of loan,
previous accumulations and administrative charges etc., amounting to

Rs. 10,27,997.33) was received as employees and employers contributions,
during the month of May 1965.

The total No. of em

‘ ployees covered under the Employees’ Provident
Funds Act in the Madras s .

State at the end of May °65 was 4,64,157.

Workers’ Education during July 1965

During the month of July 1965, 6th Worker-Teacher Training Course
-was started in Madurai Region and 1

n M 8 trainees are undergoing the course.
In the examination for 13th Worker-Teacher Training C%)urs%, in Madras

an Teleprinters Lt ., Sri P. M. Arthu
of Engineering Stores Depot, Avadi P 4., Sri r

and Sri L. S. Govindaraghavan of
‘Wheels India Ltd., Madras, secured first three ranks. vincame

_ ers of 13th Batch in Madr Region '
.an educational tour to Ca}cutta, Durgapur, Agra, Dell?is and gl;oml‘)?mfr;:
28-6-65 to 1@-7—65. Similarly the workers-teachers of Madura Miﬁs Co
Ltd., Tuticorin Mahalakshmi Textile Mills, Pasumalai Rulai) Mills,

BABOUR NEWS - S0l

Silai i Mi i i hi Mills, Vilangudi
Silaiman, Gomathi Mill, Viravanallur and Visalaks ,

wenlt on an educational tour to Madras, Bangalore, Mysore:f et}::. tThe
managements gave financial assistance towards the expenses of the tour.

i i f July, in the
Unit level classes were started during the month o
Corporation General Workshops, Imperial Tobacco Co. Il;{)d., %da%as,
Government Handloom Parts Factory, Salem, Madras Rubber Mac drg’
Madras, Western India Match Co. Madras, Resa Ra}dxo Comp:mi/li % 2 X
Premier Mills, Udumalpet, North Arcot Co-operative Sugar MPs, i a-
pudupet, Garrison Engineer’s Office, Madras Carriage WorkiEi eﬁm dr:r’
Kothari, Textiles Mill-2, Coimbatore, Sundaram Motors L li Mad S,
Cloudland Estate, Chinnamanur, ’ll" Vﬁs:t &MS(;::lsl’a é‘mh&;g;ﬂzs lz\ld iﬁdss
icity Board, Pasumalai Unit Mahal . .
gt:st:mﬁal;cm}gﬁrath Heavy Electricals, Tiruchirapalli and Sundaram
Private Lid., Madurai, At the end of July, 74 Unit level classes were
in session in Madras Region and 63 unit level classes were in session in
Madurai Region.

tions were held for the distribution of certificates to the
succels:suflllz‘l: lworker-trainees of Integral Coach Factory, Madras Rubber
Factory and Carriage Works, Perambur.

r-trainces of Government Medical Stores, Madr_as Mettur
Spinnrglge I&Viﬁgkitd., Metturdam, Madras Rubber Factory, Palax}x Andavar
Mills, Udumalpet, North Arcot Dist. Co-operative Sugar Mills, Vada-
pudupet, Simpson Co., Sundaram Motors Private Ltd., Madras State
Transport Central Workshop, Chromepet, Kothari Miils, Singanallur, went
on an educational tour to Bombay, Mysore, Bangalore, Delhi and Calcuta.

Madras Region 12,577 workers have been trained and 1,534
wérkgrls are under tlgalmng In Madurai l@egion 6,156 workers have been
trained and 1,558 workers are under training.
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REGIONAL LABOUR INSTITUTE

Sri M. Bhaktavatsalam, Chief Minister of Madras formally opened
the Regional Labour Institute, Madras at a function held on 26th July,
1965. Sri D. Sanjivayya, Union Minister for Labour and Employment
presiding over the function explained how the existing three Labour
Institutes at Kanpur, Calcutta and Madras had been set up to follow up

the research and other investigations carried out by the Central Labour
Institute at Bombay. '

The Central Labour Institute in Bombay has been designed to func-
tion as a socio-economic laboratory and as a national institute dealing

with the scientific study of all aspects of industrial development as relating
to the human factor. "It comprises:

1. Industrial Safety, ‘Health & Welfare Centre

A permanent exhibition of methods, arrangements and appliances for

promoting the safety, health and welfare of industrial workers.

2. Industrial Hygiene Laboratory

To assist in- the study and solution of industrial health problems and
to contribute to the technical advancement of industrial hygiene through
research, surveys and allied activities.

3. Tmining-wiﬂgin-lndush'y Centre

Staff Training Centre for the training of Training Officers for
Industry.

4. Productivity Centre

To provide assistance in training in productivity techniques, job
evaluation and scientific assessment of work loads.

5. Occupational Physiology Section

To improve human comfort and efficiency by study and research
on the influence of environmental factors,

6. Industrial Psychology Sections

To discover the best possible human conditions in occupational work.

7. Library-cum-Information Centre
A repository of up-to-date information on Labour and allied problems.
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8. Training Centre

For specialised training in labour and allied problems affecting indus-
trial efficiency and industrial well-being. :

i viti tral Labour Institute at
tension of the activities of the Cen
the'r’? S?o:'::lll ?:v:l Regional Institutes have been set up at Calf:lin%ui(;ng:;
d I\/gl1 dras, with the support of the United Nations Specia and
ihn ILaOra as the executive agency. Assistance has also been recelllve
frgm ‘the United Kingdom under the Colombo Pla}n fol{d :;l;npepr:?egrp L :*S:
itu also responded generously. ! e
igs\;tel:tu;g?tici:)x;.‘ti:cﬁn;ctlil\?esly by mak?ng available numerous items of equip-
ment and machinery. .

! | f the Central Labour
itutes are modelled on the pattern o
Insti"gtheesihf)rll:ségut;z facilities provided will be on a reduced scale and

comprise: '
) 1. Industrial Safety, Health and Welfare Centre,
2. Industrial Hygiene Laboratory,

3. Library-cum-Information Centre, and

4. Training Centre.
i i i ini s with the
ional Institutes will conduct training programmeés with th
istZ::e If{r%gt:f?he specialist staff of the Central Labour Institute and will
2:.Srry out research and investigations on problems of particular importance
or significance to the region.

- asti is situated in Adyar. An
ional Labour Institute, Madras is situated in
exten??f ﬁ:g;g;z of land has been acquired by the Ma;iras' Gtgver?tmlc‘::;
at 2 cost of Rs. 3 lakhs and given free of cost to lthl?h nstitute.
been constructed and equipped at a cost of R$. 15 lakhs.

..+~ EMPLOYEES STATE INSURANCE DISPENSARIES

- The 'Emgl » State Insurance Dispensaries and staff quarters
at ng;ﬂ?'rondiarpi? and Sembium were declared open by the (;gaetg
Minister-at a function held at Perambur on 27th July 1965. Srima ld tha":
Venkatachalam, Minister for Health presiding over the functlont sali hat
construction of these three dispensary buildings was the first s eps(:x;1 .
direction to extend the benefits of the Employees State Insurance me
to the families of Insured workers in Madras City.

dispensary buildings are the first to be completed out
of zg‘ hg?:pet,t:sr;:y bul?xledingrsy construction of which has been under]gtkhlaan
by the State Public Works Department at a cost of Rs. 159.67 8.
The buildings at Perambur and Tondiarpet consist of ground floor 'ia"nhd
first floor and five doctors can’ attend to the patients in eacgl floor. The
building at Sembium can accommodate five doctors. In Perambur and
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Tondiarpet quarters have been provided for 6 doctors, 16 compounders
and clerks and 8 last grade staff. In Sembium quarters have been pro-
vided for 3 doctors, 8 compounders and clerks and 4 last grade staff.
The three dispensaries provide treatment to 28,000 Insured workers.

In this State, 2,91,299 workers and 57,000 family units are covered
by the Employees’ State Insurance Scheme as on 1-7-65.

SAFETY CONSCIOUSNESS IN METTUR CHEMICAL AND
INDUSTRIAL CORPORATION

It is gratifying to note from a circular dated 15th May 1965 issued
by the Management of the Mettur Chemical and Industrial Corporation
Ltd., Mettur Dam that for the first time in the history of the factory
there has been no accident in the process departments involving any
disability during the month of April 1965. The management while con-
gratulating the concerned staff and operatives for evincing such keen safety
consciousness in running the factory, are confident that with the increas-
ing sense of safety consciousness among the staff and operatives of the
factory and with the help of the steps that are being taken by all con-
cerned in this direction, the accident free operation in the factory will
be maintained continuously.

INDUSTRIAL COMMITTEE ON BUILDING AND
CONSTRUCTION INDUSTRY

The Conclusions of the First Session of the Industrial Committee on
Building and Construction Industry held at New Delhi on 13th July
1965 are given below: '

Item 1: Application of Minimum Wages Act to the building and con-
struction industry.

The question of upward revision of the present rates of minimum
wage and other allied matters such as enforcement of the wage rates,
introduction of attendance cards and wage slips, procedure for revision
of existing wage rates, widening of the concept of Item 7 of Schedule
Part I of the Minimum Wages Act in the light of the definitions in the

draft scheme of legislation on building and construction industry, were
discussed at some length.

The Chairman while concluding the discussion on this ‘item announc-
ed that a Special Officer would be appointed in the Ministry of Labour
and Employment to review the working of the Minimum Wages Act and
make necessary suggestions with regard to the revision of rates, effective
enforcement machinery etc., in consultation with the State Governments,
Central Organisations” of Workers and Employers, and other concerned
interests. The points made during the discussion would be taken into
account by the Special Officer in formulating -his recommendations.
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Item.2: Security of service in the building and construction industry.

e workers’ side stated that on works of a permanent nature or
of lo’rllvél duration, the practice of engaging casual labour, partxctllxlalrl)g in
CP.WD. and state P.W.D.s should be discouraged, and such la (l;l;!‘
should be made permanent. They also complained that large gum é
of workers, particularly those on the muster roll of the C.P.W. ]. an
State P.W.D.’s had to suffer because of the absence of any clear rules or
instructions regarding their service rights.

It was ‘decided that the question would be examined in consultation

ini i i detailed instruc-
i Ministry of Works and Housing and if necessary, ‘
ggll:sd;; servicléy matters would be circulated to the concerned interests

for their guidance. The State Governments would also be requested to
frame similar instructions.

Mem 3: Working and Service conditions in the Building and Construction
Industry.

Item 4: Living conditions and Housing Scheme for construction workers.

lem 5: Scheme of legislation on Safety in construction industry.

Jeem 6: Scheme of legislation for regulating employment in Building and
Construction Industry.

It was decided to consider all the 4 items together.

eed that there should be one comprehensive legislation
c:overIitngw.;:ffetayg,r welfare and other aspects of employment in the building
and construction industry. ‘

There legislation on safety
was broad agreement on the schemes of :
and on conditions of exﬁployment as in the memoranda on the subjects.

So far as the details of the proposals in the memoranda are con-
cerned, the following were agreed to:

i coverage of the proposed legislation should be more or
® Th?ess on t%e lines oF thgoFactong'es Act but there should be
some flexibility to make allowances for duration of th'e
work and investment and for the degree of the mechani-
sation of operations. The appropriate Government will
be empowered to exempt particular units or to extend
the provision to units which are smaller in suitable cases.

i ing on the nature of the work, its location and dura-
) Delt)g:,imsiitable huts should be provided by the employers.

4
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(iii) For housing accommodation in bigger cities for construction
workers the employers would contribute towards a hous-

ing fund which might be utilised for setting up permanent
camps. ’

(iv) The standards of housing regarding floor space suggested
in paragraph 6(2) of the memorandum on Item 4 were
considered generally suitable. The appropriate Govern-

ments will prescribe what specifications should be follow-
ed and material used for local construction.

(v) There should be provision for appointment of safety and
welfare officers in works employing 500 or more, but in
suitable cases the same officer may combine both the
functions.

(vi) There should be provision for compulsory insurance -against
accidents.

(vii) The scheme of obligations and duties under the proposed
legislation should bc on the lines indicated in Annexure I
of the memorandum on item 5.

(viti) The definition of the ‘works of cngineering construction’

should be made wide enough to include maintenance and
laying of foundations.

Other matters

There was some discussion on the question of payment for the weekly
day of rest. = It was stated by the employers that minimum wages should
be calculated on the basis of the following formula: '

The Daily Minimum Wages Rate: X 7/6/

But the workers desired that payment should be made separately for
the weekly day of rest. It was ultimately agreed that the Ministry of
Labour and Employment would decide this matter after taking  into

consideration the views expressed by the workers’ and the employers’
representatives.

P

AWARDS AND AGREEMENTS

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS

Thursday the 10th day of June, one thousand nine hundred
and sixty-five (20th day of Jyaista, 1887—Saka)

Present:
Sri S. Ganapatia Pillai, B.A,,B.L.,
Industrial Tribunal, Madras
Industrial Dispute No. 51 of 1964
(Workmen and the management of Indian Oxygen Limited, Madras).

Beiween
‘The President, Indian Oxygen Employees’ Union, Tondiarpet,
Madras-21.
and

The Management of Indian Oxygen Limited, Madras-21.

(Reference—G. O. R. No. 2758, dated 14th December 1964, Depart-
ment of Industries, Labour and Co-operation, Government of Madras).

Issues

Ay

(A) Working hours—The present weekly working day/hour. schedule

should be reduced as follows:

(i) Office Staff (as per staff classification covered by the Memo-

 tandum of Settlement, dated May 2, 1964), Peons, Depot Staff and Car

Drivers—Five working days in a week with 3 maximum of 374 hours
per week. - .
e (ii)i Factory "Gene‘ral Shift,‘ othék than general staff (Gcneral
Staff as per staff classification covered by the Memorandum of Settlement,

. dated May 2, 1964) Stores and Transport Staff—44 hourg per week.

(iii) For the Shift Staff in Factory, the extra four hours above

-this 44 hours in a week should be compensated by shift allowance and

the .demand regarding overtime payment as mentioned below shall not
apply here: - : ‘

~ Ov }ﬁme Payment: (i) All graded staff shouid\receive overtime
paym(c]:{ at gouble 'ratg for extra hours worked over and aboye the normal

-hours of duty..
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(ii) Overtime payment for festival/nati i
st be o e theprzm,l. val/national holidays, rest days

WagegC) Leave Holidays and Rest Days: (1) All rest days should be with

pay: (2) All graded staff should got the following leave/holidays with

_ ' (a) Festival/National Holidays: T i
including three national holidays in a yca);. wenty-one  working - days

) (b) Casual Leave: Ten working days in a ye
b;, a;zlallable for four days at a time. Intervgening holiday); Zrn(im Ses:hg:)lg
:houﬁ not be taken into account for the purpose of calculation. For
Inel' rst tws?1 days of casual leave no prior sanction should be inside upon.
o lfus’ec?at tl;;aymeut should be made for the casual leave, that is allowed
o llc)l . e ’end of the year by an employee. This cash payment
shou calculated on the basis of days total wages/emoluments earned

multiplied by th i
m thre)z txe yea¥. e number of days casual leave forfeited by the employee

(c) Medical Leave: Twelve working days in a ve

. . a
cutmulﬁtw? 120 working days. No Employees’ gStatey Insuranc{, ;eratll‘ii‘}

cate should be insisted upon for the first two days of medical leave.

. ) (d) Annual Leave: Thirty working days i
tve ninety working days. Any emp oyees whgo ddggsmnoat ii:rxl m&

of the annual leave and allow it to -
to avail of such leave. ' lapse should be compulsorily made

(3) For purposes of calculati ,
cial year should ll))e rgodhered cal ulation of these leaves, Company’s offi-

(4) The balance of leave accumulated at the end

‘ | of th

period of service of an employee should be made available to the eglglv:o::
at the time of his retirement as leave preparatory to retirement. d

(D) Superannuation age: Superannuation age should be raised to S8.

(E) Acting/Officiating Allowance: In all cases of payment of actmg
and there shall be aximum i . sent,
per month at Presenltl;). faximum in regard to amount payable (gRr: 50

This dispute coming on for final heari
) : earing o
‘l) :gggs 1(1)1:1026 g:rréxs:;% the clalllxm and thc:unter—stagtemt;n;r ‘;;Sgagthgsgatrt;yl
‘ d upon hearing ar j
(I)’fre:ﬁgexgmflothe Ugn‘)in for the Union anclgu I\I'rllzmé ol)oraf Ml;svgmlmgano‘gia:;‘
. ers Federation for th . ing
for consxderat?on till this day the Tiiblz::? g;:;::;, t%gdfgl?:l;iigsmd ™
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Award

This reference to arbitration under Section 10A of the Industrial
Disputes Act deals with the following disputes between the management
of the Indian Oxygen Limited, Madras and their workmen, namely,
working hours, overtime payment, leave, holidays and rest days, super-
annuation age and acting/officiating allowance.

2. Working hours: So far as office is concerned the Madras staff
work for 39 hours per week and so far as factory is concerned the workers
work for 48 hours per week. The demand of labour is that for office
workers there should be a maximum of 3714 hours of work per week
consisting of five working days of 74 bours per day. The management
oppose this demand on the ground that this demand indirectly aiters the
terms of settlement arrived at on 2nd May 1965 and that the said settle-
ment is now in force. They also state that the factory is m continuous
process factory and there is no rest interval for shift workers. This indus-
try has a vital industrial importance as it produces oxygen and similar
industrial gases used by other industries and also by the defence esta-
blishments. The demand for reduction of hours of work in the factory
is not justified as in no other factory owned by this company is there
a lesser period of work than 48 hours per week. But as regards office
workers it is stressed that in Bombay they have a 373 hours week.
That is the resuit of an award of Industrial Tribunal, Bombay, tnade
in 1949. Obviously the management had nmo means of taking up this
award higher up because the Supreme Court of India had not been
established then. Viewing the question on a regional basis for which
particulars have been furnished by the management in Exhibit M-1, it
is seen that out of the 20 companies for which particulars are given
in Exhibit M-1 only 5 companies work on a five days week basis and
the rest work on a six days week basis mostly for hours longer than
39 hours per week. Taking all factors into consideration, namely, the
practice obtaining in the region and the nature of work in the establish-
ment, a five days week is not called for now. No change in the working
hours either for the workers in the factory or for the staff in the office
is recommended. My finding on this question will be that no change
in the existing working hours is called for.

{3) Overtime payment: This demand relates to payment for overtime
work. The existing practice in the Madras branch of this company so
far as office staff is concerned is that overtime up to 48 hours in a week
over and above the normal 39 hours is paid for on a prorata .basis
and above 48 hours it is paid for at double rates. The demand of
labour is that overtime above the normal hours of work should be paid
for at double rates without any intermediate stage. This demand is not
reasonable having regard to the existing practice in the region. I award
that overtime between 39 and 48 hours in a week should be paid for at
134 times the normal rate and overtime above 48 hours should be paid
for at double the normal rates. This would apply only to office staff.

4. So far as factory workers are concerned, the existing practice is
that they are paid double the wages for avertime work. But the demand
in respect of these workers is that overtime paymest for festival and
national holidays as also rest days must be at double rates plus the
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national wage for the rest day. This argument is based on the specious
plea that the present wage structure is fixed without reference to wage
wage for the rest day in the week. The uniform practice in the region
is that in the case of hourly rated and daily {rated workers, work on
rest days in always paid for only at double rates. In the case of work
on paid holidays like festival or National holidays this means that the
extra work on these days is remunerated by onme extra payment for the
day’s work, besides the pay attributable to that day. No change in respect
of the existing practice is therefore recommended.

_ 5. No change is also called for so far as overtime pay for lorry
drivers is concerned because, even now they are paid double the rates
which are applicable to them. But in the case of car drivers a change
is asked for from the existing practice. The existing practice is that up
to 9 hours work, no overtime is paid and over and above 9 hours work,
an ex gratia payment of Rs. 1.50 for every three hours is made. In
Bombay it is said car drivers are paid overtime at 114 times the normal
‘wages over and above 8 hours of work. But 8 hours of work for car
drivers will be practically impossible because these drivers have to go
to the residences of officers at least half an hour before the starting time
and have to take back officers to their homes after office work which
will consume another half an hour so that 9 hours of work for car
drivers should be the normal hours of work. The existing practice of
work over 9 hours being paid at Rs. 1.50 for every three hours is in
accord with the regional practice and therefore this practice should
Continue.

, 6. Leave, holidays and rest days: The next question relates to leave,
holidays and rest days. At present the staff enjoy .casual leave for seven
days. In Bombay and other offices of this management the same rule
applies. But the demand is that casual leave should be extended to 10
working days in a year and four days at a time. In the other esta-
blishments situated in the same area, i.e., Tondiarpet the average seems
to be 9 or 10 working days of casual leave. 1, therefore, award casual
leave of 10 working days subject to this limitation that three days at
a time including any intervening holidays would be the maximum among
of casual leave that can be taken at a time. The intervening holiday
will not be treated as casual leave. Non-availed of casual leave should
not be allowed to be valued in terms of cash.

7. So far as sick leave is concerned the demand is that the present
maximum of eight days should be increased to 12 days in a year, and
no Employees’ State Insurance Certificate for the first two days should
be required and the leave should be allowed to be accumulated for a
period of 120 working days. The practice that no Employees’ State
Insurance Certificate is reguired for the first two days seems to be
prevalent in the region and that condition will therefore remain. The
demand in increase sick leave from eight days to 12 days appears to
be unjustified as in some of the establishments in the region seven days
and nine days seem to be the prevailing practice. The existing practice
of eight days sick leave can therefore stand, But it could not be allowed
to be accumulated, i.e., if it is not availed in any one year it will lapse.
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- 8. "Regarding annual leave, for, workers in the office the existing
practice is tgllatdntlhgey are allowed to enjoy 21 days and workers in the
factory 14 working days because under the Factories Act, they are enti-
tled. to 1 in 20 working days as paid leave. In the Bombay branch
of this company, the period of annual leave is 30 days for office staff
and 15 working days for workers in the factory drawing Rs. 150 and
below and 21 working days for the workers drawing above Rs. 150.
Having regard to the practice obtaining in the region, the demand for
annual leave for more than 21 days is not justified so far as office staff
is concerned. But there is also another demand that this leave should be
allowed to be accumulated for 90 days and if an employee allows his
leave to lapse, he should be compulsorily made to avail such leave and
the balance of leave accumulated at the end of service should be available
as leave preparatory to retirement. The provision as to compelling an
employee to enjoy leave which would otherwise lapse is not in accordance
with the spirit of the times® although it is based upon sound reason.
Provision for accumulating such leave for three years would be a reaso-
nable provision, that is to say, office staff can accumulate annual leave
for 63 days, the exc.ss ever which alone will lapse if they do not avail
themselves of such leave. But the balance of accumulated have at the
end of service should be available as leave preparatory to retirement.

9. So far as factory workers are concerned, more liberal leave facj-
lities should be granted, having regard to the nature of the work in
the factory which is a continuous process factory. All employees in the
factory drawing wdges of Rs. 150 and below (basic) per month would
be entitled to 15 working days as annual leave and those receiving avages
of above Rs. 150 (basic) will be entitled to 18 working days as annual
leave. With regard to supervisory staff in the factory, there will be no
change. The same provision as to accumulation and availability of leave
just prior to retirement as applies to office workers should also apply to
factory workers. S ‘

10. As regards festival and National holidays workers in office now
enjoy 15 days while the factory workers are enjoying 10 days.. The
demand is that this should be increased to 21 working days including
three National holidays. Having regard to the existing practice in the
region, as seen from Exhibit M-1, no change is called for in the practice
now oblaming in Madras establishment. But it is said that in the case
of Bombay workers, dearness allowance alone is paid for rest days also
which is not the case in Madras. This is not strictly a demand falling
within the scope of holidays as it affects the question of emoluments,
which is governed by the settlement between the parties. This demand
cannot therefore be raised in this arbitration. Another demand that rest
days should be paid for as work days is also untenable in view of the
settlement reached between the parties on 2nd May 1964 which is
valid for a period of five years from that date.

11. Superannuation: The next demand relates to age of superannua-
tion. The existing age of superannuation is 55 years. In Bombay the age

is 60 years for office staff and 55 years for factory staff. The demand

that a uniform superannuation age of 58 years both for the office staff
and for the factorypeworkers should be fixed, seems to be reasonable and
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1 therefore award that superannuation age both for factory workers and
office staff should be 58 years.

12.  Acting/Officiating allowance: The last demand relates to acting/
officiating allowance. The existing practice in Madras so far as office
workers, is that the difference between pay drawn and the minimum of
pay in the post in which an employee officiates or acts is paid to the
employee, subject to a maximum of Rs. 50 per mensem. However, if
an employee who is acting in another post is getting more than the minimum
of that post in his permanent post, the allowance paid will be one
increment in the higher post and the allowance payable thereon. The
demand is that in all cases of payment of acting or officiating allowance,
there should be no minimum period of working days required as a
qualification for drawing the acting allowance, the present rule being six
days and that there should be no maximum monetary limit. In regard 1o
the amount payable the present maximum is Rs. 50 per mensem. The

ractice in Bombay is that acting allowance paid is the actual difference

tween the pay drawn and the minimum of the pay of the post where
the employee is required to act. That seems to be more sensible. But
the minimum number of days a worker should be allowed to act or
officiate in the highest post to qualify for the officiating allowance which
is now six days, should be retained, otherwise short spells of duties in the
higher post would involve unnecessary accounting for acting allowances.
The rationable behind granting an acting allowance is to compensate an
employee for assuming greater responsibility for a period of time which
implies such period should be long enough. The maximum limit of
Rs. 50 now obtaining in Madras has no rational basis and it must there-
fore abolished. But if an employee who is acting in another post
is already drawing more than the minimum of the pay in the post wherein
he:a%; rei%uued tio act,tothe tingease in emoluments dﬂ::uld be such as to

le the employee e salary or e in next higher s
in the scale o? pay appl%gable to the high:;agpost as compa:aghe w1tht¥1:

pay in the permanent post. He will also be entitled to the allowance
attached to the higher post.

13. There will be an award accordingly and it will take effect from
Ist January 1965. There will be no order as to costs.
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BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS

Tuesday, the twenty-second day of June, one thousand nine hundred
and sixty-five (Ist day of Ashadha 1887-—Saka)

Present:
Sri S. Ganapathia Pillai, B.A., B.L.,
Industrial Tribunal, Madras.
Industrial Dispute No. 13 of 1965,

Workmen and the management of Mettupalayam-Coonoor Service
( (%rivate), Limited, and Union Bus Service (Private, Limited,

Mettupalayam).
Between
The Geéneral Secretary, Mettupalayam-Nilgiri Motor Workers’ Union
Mettupalayam.
and

Managements of Mettupalam-Coonoor Service  (Private),
Thlc,imited ,a%ld Union Bus Service (Private) Limited, Mettupalayam.

nce—G.0. Ms. No. 1144 (Labour) dated Ist March .1965,
Depag‘nex::te of Industries, Labour and Cooperation, Govs,mment of
Madras, Issue—"Revision of wages and Dearness Allowance).’

This dispute coming on for final hearing on 31st May 1965 upon
perusing the claim and counter-statements and other material papers on

‘record and upon hearing the arguments of Mr. T. A, Narayanaswami

ttiar, General Secretary of the Union, for the Union, and Mr. J. Stanley
S?gtolr?rauthorized repre:cyntative of the management for the management
and having stood over for consideration till this day, the Tribupa! passed
the following.
_The disputs eovered by this teference made by the Government of
adras, Departnfent of Industries, Labour and Cooperation by their G.O.
Ms. No. 1144, Industries, Labour and Cooperation (Labour) dated 1st
March 1965 relates to :eyision of wages and dearness allowgnqg.

"' 2. The management is a common management of ‘two, bus operating

4

companies called. Mettupalayam-Coonoor Service (Private), ;Igfnmxtgd. a_nd
Uig;gh. Bus Service (Private), Limited, Mettupalayam. These two com-
pairies operate buses and lorries in. the districts of Coimbatore and the
Nilgitis. ~ This reference covers about 300 workers both out-door . and
workshop workers and .also about 100 workers in ‘office. The origia
of the dispute was a notice issued by the -management to the Um&r’)
terminating the agreement, Exhibit M-1, datéd I0th” September 1960,
That was 4 sétfiement under Section 12(3) of the Thdustrial Disputes Act,
5 .

)
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and it provided for scales of pay for all the employees working in the
two companies including workshop employees. The reason given by
the management for terminating the agreement was that both the com-
panies were earning a much less profit in 1963 as compared to the
profits earned in previous years, as would be seen from Exhibit M-9, a
comparative statement filed by the manager of the company. According
to this statement the percentage of profit to the invested capital in 1960
was 9.8 and it declined to 9.4 per cent in 1961 to 1.5 per cent in 1962
and to 1.3 per cent in 1963.

3. In the claim-statement filed by the workers, this allegation is
denied. Consequently the workers contend that the profit and loss account
prepared by the two companies as also the balance sheet for the years
in question do not reflect the true state of affairs of the company. There-
fore, the workers demanded the scales of wages mentioned in para-
graph 14 of their claim-statement which run thus:

Drivers : Rs. 90—3—105—~4—125—5—150
Conductors Rs. 75—2—85—3—100—4—120
Booking Clerks Rs. 75—2—85—3—100—4—120
Mechanics Rs. 125—5—150—6—180

Skilled workers Rs. 85-—4—105—5—130—6—160
Semi-skilled workers : Rs. 75—2—85—3—100—4—120
Unskilled workers o Rs. 60~~2-—~70—3-—85—4—105

Besides the above wage scales, the workers also claimed dearness allow-
ance based upon the cost of living index, viz. at 25 Paise per point over
and -above 300 points.

4. The management denied the claim not only on the ground that
the working expenses had increased but also on the ground that the
taxation of buses had increased in the years 1963-64 and that the profi-
tability of the.undertaking was so little that the two’ companies had no

financial ability to pay any further increase in the basic scales indicated
under Exhibit M-1.

5. Before deciding the question of proper scales of pay which
should be fixed for drivers, conductors and other workers employed in
these two companies, the question of dearness allowance can be first
taken up. The system of paying daily batta to drivers, tonductors, book-
ing clerks and other running staff employed by this company is based upon
a percentage of the collections of the various buses in which they “are
employed. These collections vary with the seasons of the year, as most
of the buses of these two companies are running on the Mettupalayam-
Ooty route and other ghat section routes. It is common ground that
during Ooty season there is a larger receipt of income than during slack

AWARDS AND AGREEMENTS 515

season. A joint memo was filed by both parties showing the maximum
total earningls of the various classes or categories of workers in the Prel';\ik
period of May and in the depression period of December 1964. - 1s,1
statement shows that a fixed dearness atlowance of Rs. 31 is paid to a
the workers, besides house rent allowance to some, dress allowance to
many, and hill allowance to many of the .workers. Thq clz_um tor l_mktutx‘g
the dearness allowance to cost of living index has no justification in g
case of transport workers like drivers, qonductors,. etc., having regalr’l
1o the conditions existing in the industry in the region. To noae of the
transport companies operating in Coimbatore and the Nilgiris districts,
to my knowledge, has this system of linking deaimess allowance to cost
of living index has been applied. Even the leadmg bus 0peratfurlg cotllnx-
pany in the region like Anamalai Bus Transport,” as shown '4Som 28
statement Exhibit W-3 pay a fixed dearness allowance of Rs. : or

r cent of the basic salary whichever is higher. The comparable trans-

rt company, viz., Gobalt Motor Service pay a fixed dearness allowance
of Rs. 40 to drivers, conductors and other staff of tl}eu company. But,
however their scales of wages for conductors and drivers are low, com-
pared to the drivers and conductors of the present management. Taking
into account all these factors, 1 see no reason why this management
should not pay a fixed dearness allowance. of Rs. 35 to all their workers.
My finding will therefore be that the dearness allowance payable tgy
this management to their workers should be raised to Rs. 35 fro;és e
present standard of Rs. 31. This will take effect from 1st June 1965.

ther question of fixation of scales of wages, these
two gbmg:;ie‘;n ct::ngt, inqmy opinion, stand comparison with either
the Apamalai Bus Transport or the Gobalt Motor Service because on
an examination of the balance-sheets and the 'proﬁt and loss accounts
for the past four years, viz., 1960 to 1963, it is seen that the financial
resources of these two companies are for less and the profit earning capa-
city of these two companies is not comparable with either Gobalt .M?etgr
Service or the Anamalai Bus Transport. However. there are mattanxt:h -
tures in the profit and loss account and in the baldnce sheet of 'e('.lse
two companies which show that _the profit has been depressed comside-
rably by certain inadmissible debits against the profits. The first point
to .be noticed is that out of the three shareholders of these private limited
ompanes, two draw remuneration to the extent of Rs. 12,000 each. This
is said to be justifiable on the ground that these two persons look after.
the two main branches of the business, one relating to Union Bus Service
and the. other relating to Mettupalayam-Coonoor Service. Even granting
that these two persons look after the two business, the management i3
common and the business is not so very much diversified as to. require
the full attention of the two sharcholders. A sum of Rs. 12,000 to one
of the shareholders will be amply sufficient. S

7. Similarly a debit of Rs. 30,000 is made agamst the P“?ﬁf. every
year for administrative expenses and establishment charges. The witnesses
examined on behalf of the management were OOL @SN _
these chiages are debitable to the profits, gpefe g
wages and ‘all other items “:hlch‘..are» naffp ;
therefore inadmissible. - :
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.. 8. Apart from these sumps which amount to Rs. 42,000 every year,
it is seen that these two companies have incurred heavy interest charges
for loans taken from banks because from out of the funds of these two
companies the directors have lent without interest a sum of nearly
Rs. 3,62,000 odd to other sister concerns in which the shareholders of
these two companies own the controlling interest. One of them is called
Sri Katteri Textiles. Besides, from out of the funds of the company,
advances have been made to shareholders to the extent of Rs. 1,44,000
odd. This is seen from the balance-sheet for the year 1960. In the
same year the total borrowings both secured and unsecured- amount to
gearly Rs. 8,00,000. Thus out of the total Rs, 8,00,000 liability shown
in the balance-sh;et Rs. 5,00,000 represents loans given by the Directors
to other companies in which the same directors are the major share-
holders. Thus out ,of the interest charges for that year amounting to
Rs. 45,000, five-eighth should be ignored, viz.; a sum of about Rs. 27,000.
More or less the same position continues in the succeeding years also
except for the fact that expenses have risen in 1962-63 thus accounting
for reduction in the net profit, although the collection has been going
up. From Exhibit M-11 it is seen that while the gross collection in 1960
was about Rs. 3,83,000 odd, in 1961 it was Rs. 3,67,000 odd, in 1962
1t went up to Rs. 4,11,000 and in 1963 it went up 10 Rs. 4,47,000 odd.
The accounts of the company have not been made up for the year.1964.
Thus, there is partial truth in the contention of the management that the
working expenses have gone up because of heavy taxation, rise in the
price of spare parts and over-head expenses. But the assertion of the
management that the profits have come down p:gecipitately is not fully
true though in the profit and loss account a sum of nearly seventy-
thousand rupees md:catqd' under the three heads mentioned above has
to be added. All told it is however true that the profitability of these
two compames‘have come down in .recent years owing to high operating
expenses, taxation and cost of spare parts.” But the collection have not
come down. Thus, this is a case where a special concession must be
shown to the management in fixing the scales of pay of the workers. The
union, however, contended that the Government have permitted increase
in fares for the routes over which the buses of these two companies ply
but this is not decisive. ’

9. The adoption of the Anamalai Bus Transport scales of pay for
the employees of these two companies will be financially ruinous to these
concerns. If at all, these two companies can be compared to Gobalt
Motor Service. The scales of pay applicable to the employees of this
concern are not available. The manager of this concern was however
examined as WW. 3 and according to his evidence the maximum pay

of a driver in that concern is Rs. 81 while the maximum for a conductor.

i8 Rs. 67. One striking feature which must be noticed in this connection
is that the operating expenses of the buses and lorries of the present
management have steadily going up from Rs. 14 lakhs in 1960 to Rs. 20
lakhs in 1963. _ Having regard to. all these factors the following scales
of pay will be just and equitable to both sides:

1. Clerks and Timé-kecpers Rs. 45—2—55—3—70—4—102

2. Attenders, unskilied “'workers . and
lorry cleamners : Rs. 26—2—52
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3. Checking Inspectors . Rs. 40—2—50—214—65—3—89

4. Booking Clerks and Conductors Rs. 35—2—45—214—60—3—84

5. Mechanics Rs. 80—4—120—5—150

6. Skilled workers Rs. 45-—2—55—3—70—4—110
7. Semi-skilled workers | Rs. 35—2—45—214—60—3—84
8. Watchmen Rs. 30—2—50—3—59

9. Drivers / Rs. 45—2—55—3—70—4—102

This is based upon the scales of pay agreed to under Exhibit M-1, except
that the maximum in each category has been reduced by two increments.
These scales will take effect from Ist June 1965.

10. No increment has been given to any one of the workers in these
two companies since 17th April 1964. There will therefore be ample
justification for ordering grant of one increment to every employee with
effect from Ist June 1965.

11. There wiil‘ be an award accordingly and there will be no order
as to costs.

MEMORANDUM OF SETTLEMENT UNDER SECTION 12(3) OF
THE INDUSTRIAL DISPUTES ACT, 1947 REACHED BEFORE THE
LABOUR OFFICER, MADURAI ON 15TH DAY OF JULY, 1965

Present:
Sri S. Sampathkumar, B:Sc., B.L., DSSA,,
Labour Officer, Madurai

. Between v
Parties to the dispute: Rajeswari Mills, Madurai.
- . | "’ . - na ‘ . ' N N
Their workmen represented by the Madurai Téitiie Workers Union,
Madurai.

Representing the Management: Sri 0. B, Duréndass, Assistant
l?/lanager, Rajeswari Mills, Madurai. 4

Remésenﬁng the workmen: - ‘Sri-.“\/. Sundam,Ammnt ‘Secretary,
Madurai Textile Workers Union, i A
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Short Recital of the Case

A dispute arose between the parties mentioned above consequent
on the strike notice issued by the union on 3-5-65 demanding amongst
others revision of wages and dearness allowance. After negotiation

between the parties at the instance of Labour Officer, a settlement was
reached on the following terms:

Terms of Settlement

TERM NO. 1: The management and the workers agreed for the revision
of wages and workload as mentioned in Annexure-I.

TERM NO. 2: The management agreed to pay a dearness allowance to
all workmen at 1214 paise per point over and above 100
points of Madras Cost of Living Index, in addition to
basic wages mentioned in Annexure-1.

TERM NO. 3: The' representative of the union agreed to advise the

workers to call-off the strike and to resume work with
effect from 17-7-65. '

TERM NO. 4: 1t is agreed that all workmen shall continue to perform
such duties as they were higher to doing.

TERM NO. S5: In view of this settlement, the management and the

union agreed to negotiate for modification or alteration

of the settlement dated 9-2-65 regarding gratuity in due
course. _

TERM NO. 6: This settlement shall take effect from 17-7-65 and shall
be in force for a period of two years.
Agreed to the above terms.

ANNEXURE 1
WEAVERS:
Workload: 2 (Two) Looms.

Basic pay: Rs. 39/- per month of 26 days linked with an efficiency of
83%. Any increase of efficiency will be rewarded proportio-

nately and in case of decrease in efficiency, wages will be
proportionately deducted.

Every worker at the above efficiency of. 839, shall give

,"‘2121,1424 picks per day for 8 hours for two looms of 52 in.
Wl . ot '

Every worker . at the above efficiency of 83% shall give

1,%%,1456 picks per day for 8 hours for two looms of 56 in.
width, g R :
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Every worker at the above efficiency of 839% shall give
1,27,488 picks per day for 8§ hours for two looms of 60 in.
width.

WARPER:

Workload: 31,000 yards per shift of 8 hours.

Basic pay: Rs. 60.50 per month of 26 days linked with production of
31,000 yards stipulated above. If the efficiency is lower, basic
wages will be proportionately reduced and higher -efficiency
will be rewarded proportionately.

At the above workload piece rate for 10000 yards will be
74.8 paise.

CREEL BOY: N
Workload: Same as Warper:

Basic pay: Rs. 26/- at the piece rate of 32.2 paise per 10,000 yards.
Warper and Creel boy are responsible for replacement of
Cones.

SIZER:
Workload: 6,500 yards per shift of 8 hours.

Basic pay: Rs. 50/- per month of 26 days. If efficiency is lower wages will
be proportionately reduced and higher efficiency will be pro-
portionately rewarded.

BACK SIZER:
Workload: Same as Sizer.

i : Rs. 26/- per month of 26 days. If the efficiency is lower
Basic pay w:ges <7vil¥)ebe proportionately reduced and higher efficierrcy
will be proportionately rewarded. One Sizer and one back

Sizer for each machine.

DRAWER: )
Workload: 6,700 ends per 8 hours.
Basic pay: Rs. 44.37 per month of 26 days.

At the above workload, piece rate worky out 25.4 paise for
1,000 ends.

REACHER:
Workload: Same as Drawer. '
Basic pay: Rs. 26/- per month of 26 days.

At the above workload piece rate works out 14.08 paise per
1,000 ends.
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BOILERMAN:

Basic pay for Muthumalai Rs. 42.40 per month of 26 days.
Basic pay for Alagu Plllal Rs. 26/- per month of 26 days.

WORKLOAD:

To attend to boiler and run oil engine whenever necessary
and carry on other works as usual.

The existing workload will continue to be the workload at the basic wages
of Rs. 26/- per month of 26 days for the following categories:

Oiler: Ware House
Sweeper: Baling
Electrician: Watchmen
Carpenter: Waterman
Winter: Gardener

Pirn Supplier

The revision of wages will also apply to badlis on muster roll.
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NOTIFICATIONS 1o

' ' numiss Madras aud Depaty
Delegation of Certain Powers to Commissioner of Labour, 1 puty
e(gZommlsslonen of Labour under Madras shops and Establishments Act:

(G. O. Ms. No. 3393, Industries, Labour and Co-operation; (Labowur) -8th-July. ‘196&;!
11-1 No. 3391, of 1965.

‘In exercise of the powers conferred by sub-section (lgf olf94 S;)ct;:ta ?:.:&E;mg%
Shops and Establishments Act, 1947 (Madras Act XXXV‘If L I e 1545
the fate Development Department Notification No. 640 oTTB poated the ik Tume 1o
published at page 858 of the FORT ST. GEORGE GAZE T, e e N adres. sl
the Governor of Madras hereb 'i,.‘f'h? ﬂMadm t::ae' C&?g::::i and Coimbato;e, to exér_cise
the powers C(:‘%l?::”hii‘::egy ‘:;:tiomus' and 52 of the said Act snbject to the cond:mims
bl e vesueon from the proyvisions of the said Act shall be granted al_:d no s;upc;tns_ on
tl}atthm exeﬂ: on of the provisions thereof shall be grdered for a period -excted wblnﬂy‘he
3ays-°at°:e ;?m'by mb%epﬁty Eo_m‘missioners of Labour and ninety days at a time by
Comiihssiohets of Labour.

i

Consti Provident
f Regional Committee for the State of Madras under Employu!’ i
tulon of Res Funds Scheme Amendmeat to Noﬂﬂum : o ;

Fort. St. George, July 6, 1965,
1-1-No. 3322 of 1965, SR

' i i ¢ of - Social
‘ i tification of the Government of India, Department of - Sc
S‘ecuril:;, fl‘;ltl:dwg?iv ll.;’eihi, the 28th April 1968, is republished :— - !

P oh 4 of the
- rsuance of clause (a) of sub-paragraph (1) of paragrap!
Em ?6&:"4lgfévilge&ul7unds Sckeme, 1952, the Central Government hl":ibyt.i:spoi&t;;?n:
Joit?t Secretary to the Government of Madras (Labour and Transport), Industries,

DO ‘for the
- and Co-operation Department as the Chairmen of the Regiona} Committee set-up fo! he

g notification of the ‘Govefnq;‘ept of !nc'l"i‘a,
e, e N ew Dol the 9th June 1965, s repehlishod -~

‘the words-**The Jolnt Secretary to the Government of Madras (Labour an

i cof ¢
d makes the following further amondment in the noti 0. of the
Goverament of India, n the lato Ministry of Labour Nor SR'0: 3381, datod the
November 1954, namely:— . = - R R s e em ‘m'of
’ e " stary to the Governme
in entry (1), for. the words ' Secretary o
Madlrl::“?elr:smtmﬂgaﬁr a;d Co-operation. Departnient, Fort St. George Madras”,

‘ Tranagort),
Department of Industries, Labour and Co-operation, Madras™, s H be shmam :
PO [ ,”‘"“3‘”“ “'*?W, b ;"‘_«_T:‘)»: “‘sm{.f S ‘“.‘ mg:

e L “ . f%vldqpt Funds Act .
i“ 'li ’ " .
Port, St Gaorge, Fuly 17, 1965."

; JNDO. 3321 of 1965.. ‘ , ERN BN T LT ) e -
e ‘ ‘Department of" Skl

H

. 8.0, 1917—In exerciss of powers con ferred }' , the Cegtral Governmont by
i = p g

Employ

ys Skri S, Ranga Ramanujam to be-an Mot ivsovl: iich sl
' ‘Madras for the purposos of the said Act a: he: cppteol ,of ge. Central
miation 10 a0y estebiiCNN o catibiitbment oo 18 railwel compaRy
major port, a mige or an oil-field or a controlled ndy e
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11
Fort St. George June 23, 1165.
11-1 2933 of 1965.

The following notification of the Government of India, Department of Social
Secruity, dated the 13th May 1965, is republished :—

S. 0. 1603—In exercise of the powers conferred by sub-section (1) of section 13 of the
Employees’ Provident Funds Act, 1952 (19 of 1952) the Central Government hereby
appoints Sarvashri V. G. Nagarajan and K. S. Ponmayuran to be Inspectors for the
whole of the State of Madras for the purposes of the said Act, and of any scheme framed
thereunder, in relation to any establishment belonging to, or under the control of the
Ceatral Government or in relation to any establishment connected with a railway
compaay, & major port, & mine or a controlled industry.

Amendment to Employees’ Provident Funds Scheme.
. .
11-1 No. 3150 of 1965.

The following notification of Government of India, Department of Social Security,
dated 18th May 1965 is republished '

G. 8. R. 767—In exercise of the powers conferred by section’S:réad with sub-section
(1) of section 7 of the Employees’ Provident Funds Act, 1952 (19 of 1952), the Central
Government hereby makes the following Scheme further to amend the Employee’s
Provident Funds Scheme, 1952, namely :~—

1. This Scheme may be called the Employees’ Provident Funds (Sixth Amendment)
Scheme, 1965.

2. In the Employees’ Provident Funds Scheme, 1952, in modification of sub-
paragraph 2 of paragraph 80, in sub-clause (ii) of clause (f) :—- .

i. the words “*and/or probationer** shall be omitted ;

}i. in the Explanation the words ‘“‘or probationery,” wherever they occur, shall
be omitted. .

n
Fort St. George, July 14, 1965
111 Na. 3324 of 196S.

The following notification of the Government of India, Department of Social
Security, dated the 1st June 1963, is ro-published :—

G. 8. R. 823—1In execise of the powers conferred by section 5, read with sub-section

(é) of aectio:: ‘;leof bthe B::glotmes; ﬁroviind’em ll:mdsrAck 1952 (19 of 1952), the Central
overnment hereby ma ollowing scheme further to amend t ’
Provident Funds Scheme, 1952, mmely:—! . . amend the Employees

1. This scheme may be called the Employees’ Provident Fund j Amegdment
. Thes: A ovident Funds (Seventh )

2. Inthe ﬁmployea' Provident l"undl“.Schem».'l%Z in clause (b) of n.:b;pnra.' Ta
(3) of paragraph I, sub-clause (xlvii) shall be resumbered as sub-claus(: %xlviii) and b‘efg::
the sub-clause (xiviil) as :o;mumbcﬂd;”thc‘ following sub-clause 3hall be insertod

- (xlvili) as respects the stemming or redryln of fobacco leaf induitey, that is to sy,
&wms Mnﬁ in the stemming, redrying, handling, sorting, grading or packing zf
to leaf specified in the notificatjon of the Gwemmem of India in the Department of
M}m;g;y”m. GS.R.: 7“, dl@ m"‘ M‘y ,‘9/65, come. into foroe on the

> mept concerned, and t|
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m
II-I No. 3323 of 1965,

The following notification of Government of India, Department of Social Security.
dated the 1st June 1965 is re-published :—

G S R. 824—1a exercise of the powers conferred by section, 5 read with sub-section
(1) of Section 7 of the Employees’ Provident Funds Act, 1952 (19 of 1952), the Central
Government hereby makes the following scheme further to amend the Employees’
Provident Funds Scheme, 1952, namely :— )

1. This scheme may be called the Employees’ Provident Funds (Eighth Amendwent,
Scheme, 1965.

2. 1nclause (kk) of paragraph 2 of the Emplo‘yees' Provident Funds Scheme, 1952,
for the words ** or cashewnut industry®, the words ** Cashewnut industry or stemming or
redrying of tobacco leaf Industry ** shall be substituted. .

3. This scheme shall come into force on the 30th June 1965.

intment »i leniom of Labour as Certifylng Officers '
Appoin under m Employment (standing orders) Act llll

< (@ Q.- Ms. No. 3020. Industries, Labour and Co-operation
’ (Labour) 15 June, 1965)

I1-1. No. 3325 of 1965.

{n exercise of the powers conferred by clause (c) of section 2 of the Industrial
Employment (Standing Orders) Act, 1946 (Central Act XX .of 1946), and in supersession
of the Industries, Labour and Co-operation Department Notification 11-I No. 4639 of
1964, published at page 1961 of Part HI-Section 1 of the FORT ST, GEORGE GAZETTE,
dated the 28th October 1964, the Gavernor of Madras hereby appoints each of the Deputy
Commissioners of Labour at Madras, Madurai and Coimbatore to exercise the functions
of & Certifying Officer under the said Act in the whole of the State of Madras.

Amendments to Minimnm Wages (Madras) Rules.
G. O. Ms. No. 2834, Industries, Labour and Co-operation (Labour) Ist June, 1965).
8. R. O. No. A-670 of 1965, :

In exercise of the power conferred by section 30 of the Minimum Wages Act, 1948
(Central Act I of 1948 the Governor of Madras hereby makes the following amendments
to the Mipimum Wages (Madras). Rules, 1953, published with the late Development
Department ﬁotiﬂuﬁon No. 43, dated the 24th June 1953, at pages 337-348 of the Rules
Supplement to Part I of the Port St. George Gazetts, dated the 4th November 1953, as
subseguent amended; the same having been previously published as required by sub-section
(1) of the said section :—> . .

e

AMENDMENTS
In the said rules ;— »

. mgl; in rule’ 22, for the'first sestence, the following senterice shall be substituted
o fo f ‘ ' : -
“ A notice in Form X costafniug an abstract of the provisions of thé'Act and ¢

rules made thereunder, the minimum rates of wages fixed vnder the Act for the emplol;e
he name and address of the I Cr or lnsrectorl roncerned shall

be displayed in English and in a language understood by the majority of the workers in the

employment at such place as may be selected by the Inspector and shall be maintained in

clear and legible condition ., > o : e

(2) after Form IX, the the tollojvlhu Form shall &ldmd. mmay-

*“FORM X ™ R Y.
Notice containing an sbetract of the provisions of the Mintmun Wages Act 1948,

of the Minimum Wn:gu {Madras) Rules, 19”.'vth‘mm£mf of wages fiked ror‘g

employment concerned and the name and ddress of the Inspector or Inspectors concerned.
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1. To whom the Act applies—(1) The Act applies to i
employments in respect of which minimum wages h?we beetll)?ir::: .s employed fn schec}ule@

2. Nothing in this Act applies to the wages payable by a ‘
his family who is living with him and is dependagﬂm him? f employed to a member or

2. Interpretation—(a) ‘°Act’> means the Minimum Wages Act, 1948,

(b) “employees” means any person who employs whether directly or through
another person. or whether on behalf of himself or any other person, !:)ne or mogre
employees in any scheduled employment in respeet of which minimum rates of wages
have been fixed under this Act, and includes, except in sub-section (3) of section 26 :—

., (. ina factory where there is carried on any Scheduled employment in respect of
which minimum rates of wages have been fixed under the Minimum Wages Act, 1948
(Central Act XI of 1948) any person named under clause (f) of sub-section (1) of section
7 of the Factories Act, 1948 (Central Act LXIII of 1948), as manager of the factory;

(ii) in any scheduled employment under the control of aﬁ")‘?hGoV:ernment in India
or allocal authcg'lty, the person or aul:hom); appointec} for the supervision and contro] of
employees or where no person or authority is so appointed the Head of
or the Chief Executive Officer ; and y PP the Department

(iii) in any other case, any person responsible to th ' isi
control of the employees or for the paymemf wages. © ownet for the supervision and

(c) ‘“‘Employee” means any person who is employed for hire o
work, skilled or unskilled, manua! or clerical, ina- Echzduled smplo(;tn'\ma;g tr:sg:c:?t('
which minimum rates of wages have been fixed and includes an: out-worker to whom any
articles or materials are given out by another person to be made up, cleaned, washed
altered, ornamented, finished, repaired, adopted or otherwise processed for sale for the
purposes of the trade or business of that other person where the process is to be carried
out either in the home of the out-worker or in some other premises not being premises
under the control and management of that other person; and also includes an employee

declared to be an employee by the apropriate H i
enember of the Afmed Foroes of theU ISonl? Government ; but does not include any

(d) “‘scheduled employment” mean;'jmtmk ; me’ .
process or branch of work forming part of such employmam?t, specifiod below qr say

i
LR

PART I B

1. Employment in any woollen, carpet-making or shawl weaving esﬁblishme‘nt;
2. Employment in any rice mill, flour mill or dal mill.
3. Employmeat in any tobacco (iucluding beedi making) manufactory.

4, Employment in any plantation, that is to say, any estate which
the purpose of growing cinchona, rubber, tea or coffee, s malntaioed for

- 5. Employment in any oil mill.
6. Employment under any local authority.

7. Employment on the construction or maintainan roads. or in buildi
operations. ce of roads. or in building

8. Employment in stone breaking or stone crushing.
9. Employment in any lac manufactory. o
10, Employmeit in any mica works. e
11. Employment in public motor transpors, ...
12. Employment in tanneries and leather manufactory.
13. Employment in cotton gioning and prossing. - . -
14. Employment in salt plants.
15. Employment in coir manufactory. - .- c
16. .Employmeat in match and fire works manufactory.
. 17, Emptoyment in hoseiry manufactory, = . .
*18.  Employment in bricks and tfles manufuciory.

- the second working day after his discharge. ..

" due

‘ cases, the employee is entitled to wages ju the propertion the pumber.
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PART 11

Employment in'agriculture. that is to say in any form of farming, including the
cultivation and tillage of the soil, dairy farming, the production, cultivation, growing:
and harvesting of any agricultural or horiticultural commodity, the raising of livestock,
bees or poultry, and any practice performed by a farmer or on a farm as incidental to
or in conjunction with farm operations (including any forestry or timhering operations
and the preparation for market and délivery to storage or to market or to carriage for
transportation to market of farm produce). :

(¢) ** Wages ” means all remuneration, p'azable to person émployed on the fulfl-
ment of his contract of employment and includes-house rent allowance but excludes—

(i) the value of— - '
(a) any house accommodation, supply of light, water, medical attendance or ; ‘

(b) any other amenity or any service excluded by general or special order of the
appropriate Government ;

(ii) any contribution paid by the employer to any Pension Fund or Provident Fund
under any Scheme or social ‘insurance;

(iii) any travelliog aliowance or the value of any travelling concession ;

() any sum ald to the person employed to defray special expenses entailed on
him by the nature of his employment or |

(v) any gratuity payable on discharge.

(3) Computation and conditions of paymeat,—(1) The employer shell pay to every
employee engaged in a scheduled employment under him, wages at the rate not less than
the minimum rates of wages fixed for that class of emoinyen The mipimum rates of
wages fixed for the employment cairiéd on in this establishment are given \n Annexure A.

2. ‘The minifuti weges ﬁaya“&hunder this Act shall be paid in cash unless the

- Government authorize mt;thﬂmf either wholly or partly in kind where such payment

is customary. ¢ average retail prices at the nearest market for the period of thr

months immediately proceding the month for which the wages are to be computed shall g
taken into account in computing the cash value of wages paid in kind and of concessions
in respect of essential commodities supplied at concession rates. . S

3. The wages of aworker in any scheduled emp]oym?u shall be paid before the
expiry of the tenth day after the last day of the wage period, In the case of establishments
in the Kanyakumari district and Shencottah taluk of the Tirunelvell district 1o which less
than one thousand persons are employed the wages of a worker shall bs paid before the
expiry -of the seventh day '““"W.’lﬂﬁy of thie Wage perlod. " A sotice specifying the
dates 0 which wagen will ordiaatily be paid shall b¢ dahiaved in a consplcaous piace o
the establishment. wages of a Derson distliarged fHall be paid before the expiry of

mmtom shall ‘b -Gintitled to receive wages for a “full normal workirig day,

empioyed on any dey fot ‘s pericd less than the normal working day except—

K 3

(i *Whtere s iriteiruptloti of Work vccurs before the ititerval for the mildday- rest,
o tempest, firg, tain, break-down of machinery epidemic, civil enmmouum,y other
causes beyond the tontrol'of the eniployer, 1o these caves, the employee shall be entitled
tohalﬂhgmiRiMQW il ”_én‘ “? [ i ’ ‘- .-:"-;;_‘, - .:‘-‘«_.'._ -

+ (i) where it is due tﬂ“f“mm r strike or tay in strike ; of

$° of or any out in the supoly of power:. Tn thess

f hours he warked

i) where it is dus ‘fo st

-]

bears to the number of hours cqwjg@Fim m‘ nor m&l vm %, d‘y- 2 e
r an employes does two or more classes of work, he is éntitled In respect
of tl‘f? tigfereswﬁw‘ ocoupied in each such cass of work to wages'at not th

minimum-rate in foroe in respect ofmhmchclm e by L
an; eo is employed on piece work for which a minimum time rate
0 i ok e s e B o 1 SNl 2 T B 5 e

and not & mislmum p X
minimum time rate. ‘ IR -
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(7) Wheré the amounts payable by an employer to an em .
ot or cannot be paid to the employee on account of his dg:?ly'eeb;gggr ;::!;'tsn‘::tt g?‘“gg
accouat of his where abouts not being known, they shall be deposited with the prescribed
prescribzd. al with the money so deposited in such manner as may be

4. Contracting out—No employee can, by contract or agreement, relinquish or

reduce his righ h
o undelr tl:lesAtct ‘to a minimum rate of wages or any pri\lnlege or concession ‘accruing to

5. Deduction from wages.—(1) The
him without deduction of any kac(i :xceptv:l:g gﬁgw?:'e:mployed person shall be paid to

(i) fines in respect of the following acts and ommissiops, namely:—
(a) absence from duty without leave, without suffici i
onl ¢ eave, L ent cause (fine may be imposed
on eyz?; an alternative to the deduction permissible under clause (ii) of sub-ru‘l):‘e(z)
(b) negligence in work or neglect of work ;

c) Smoki i $
permit(tezl; moking on the premises of the work place except in places where smoking

(d) entering or leavi i bt .
gate provided for the purpo;:;g' or attempting to enter or leave, the premises except by

e) absence with ' .
qstablig h)ment; out leave or without sufficient cause from appointed work, in the

(f) breach of any rules or instructi .main :
department and matntainning its clcanlines:;m for the maintenance and' running of any

(8) damage to work in process or to any other property of the employer;
(b) interference with any safety devices installed in the premises;

(i) distributing or exhibiting insi ; i
without the Previous aanctionlof tgg le‘t];;ﬂ:;g:; premises; band bills, pamphlets or posters

() misconduct (fine ma: posed
sible punishment); (  be im °"”,' as fB'OIt‘el‘ngfive to 8 behaviour permis-

(k) habitual late attendance inspite of warnings;
(ii) deductions for absence from duty;

(iii) deductions for damage to or loss of good:
person for custody or for loss of money for wgich :1:?: :?&;'5¥::3‘§3'?§333° I.Tm’“
damage or loss is directly atributable to his neglect or defauit; where such

Recommendations - for grant of second intert i
Coffee plantations nduatry, ) o e I0

(G. O, Ms. No. 2621, Industries, Labour and Co-operation (Labour), I8t May 1965
I No. 328 of 1965. :

The following resolution of the Government of India Ministry of Labour and -

Employment, dated New Delhi the 3rd April 1968, is republished :—

No. WB-3 (26)/64.—The Central Wage Board f, L
by the’ Goverament 'of India by ther Resolution No. WELa(3y61)r. Stee” 15
tho staf and noastaff “m&m:}’gggmﬁkﬂmﬂ‘md interim wags ‘focrease to
in the appendix. ‘ "'h’w plantation industry, as shown

2. 'The Wage Board hes farther rcommended at its meeting held on the 1
1963, that the above workers should , meeting held o the 1st March
the same rates from st Januvary 1965?”‘_’““. toget the w interim wage increase at

Government has decided to accept: the Boagd’s
employers to implement the sams as mlyh; 6'33?&:
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Central Wage Board for Coffee Plantation Industry. )

' "Yhe Board has réached unanimous conclusion about the wages of the staff in Mysore,
Madras and Kerala States and for employees known as excluded categories in Madras and
Kerala States. Decisions remain to be taken on a foew minor matters which will not

take along.

1o, the meanwhile, the Wage Board Report is being drafted and is expected to be
finalised soon. The Central Wage Board for Tea Plantations Industey has given a second.
jnterim wage increase to the workers as well as the staff in Tea Plantation Industry. This
Board’s recommendations about giving effect to the Board’s decision about the
wages of field staff and maistries in Cofee Plaptation from 1st July 1964 and 1st January
1965 have already been accepted and notified by Government. Since the staff and
non-staff catsgories in coffee plantations industry has received no wage increase since the
granting of first interim wage increase by the Board, the Board considers that they should
also get immediately a second interim wage increase. It is, therefore, recommended

unanimously tha;:——-

S 1. The staff employed on all coffee plantations in the State of Madras, Mysoge and
Kerala and the employees in the excluded categories employed on coffee plantations in the
State of Madras and Kerala should be given second interim wage increase with effect from
1st July 1964 to the endge{ December 1964 on the following basis :—

(8) Rs. 10 per month to those who draw total emoluments of Rs 100 and below
per month. :

(b) Rs. 16 per month to those who draw total emoluments of above Rs. 100 per
month but upto Rs. 200 per month.

() Rs.22 per month.to those who draw total emoluments -of above Rs. 200 per
month. .

 Explanation— “Total emolsments > shall mean the sum of basic pay, dearness
allowance, servant allowance and first interim wage increase.

2. A second interim wage increase should be given from 1st July 1964 to
31st December 1964 to non-staff categories like tractor drivers, vehicle drivers, mechanics,
etc., in Mysore State not covered by Board’s recommendations, dated 9th December 1964
and not covered by the above recommendations ia_clause (1) and to non-staff .categories
other than excluded categories in Madras and Kerala States at the following rates :—

(a) Rs. 7=50 per month for monihly rated workers
* (b) - Re. 0=20 per day‘fqr"d'a,‘i:ly‘réipd wor?m, R 8 ,
- *s gecom dations about the new Wwags structure for the staff and non-staff
mﬁ:‘i’: o %p‘loye‘e?%‘ecﬁv’e from st January 1965 will be included in the Boards

n ek 'ﬁvi wm”s IWI}E; fl’mﬁﬂil’d m{:;’cm huluslry r ol thie question of

.

ort SI: George, July 5, 1965, ' D
The following resolution of:the Governmeat of Indis, Ministey -of - Labour sad

Employonent, dated New Delbi, the 20d Jue 1965 i republished:— -

No. WB-6 (5)/64 :—The Secand Ceatral- Wage Board for cement- ndustry, set up by
the Government of India by theie Resolution No. WB-6(3)/64, dated she:2nd September
1964, has made recommendations for grant of interim wage inmau,u shown in the

appendix. oy : L ;o
2. The Government of India bave decided to-accept the. Board’y recommendations

* and to request the concerned employers to implement the saco as carly as possible.

4. Goverament has alto decided 10 give saltable increase in the retention price
faisable-t0 coment nanufactures. AR . RS B
B |
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APPENDIX -

Recommendations of the Sccond Wage Board for Cement Industry on the question
of interim relief :— .

As its meeting at Jaipur on the 7th and 8th of Februarv 1965, the Second Central
Wage Board for cement industry felt that as its final recommendations might take some’
time becaase of its decision to carryout family budget and workload studies, upanimously
recommends, as an ad hoc measure, the payment of interim relief of Rs. 5~46 per mensum

(21 paise per day) to all categories of workers covered by the Rirst Wage Board, on the
following terms:

(1) The interim relief will take effect from the st January 1965,

(2) The interim relief recommended by the Board will be paid after a commensurate

fnerease is sanctioned by the Government of India, in the retention prices payable to the
Cement Manufacturers,

(3 This interim relief will be in force till adjusted against the final recommen-
dations of the Board.

(4) For the purpose of computation of any benefits or éllowanoe, the ipterim relief
will be treated as being in the natuie of Dgarness Allowance.

Recommendation of Central Wage Board for Rubber Plantation Industry in
regard to wage structure of fleld aud faction workers,

Errata to Notificaiion

The following errata are issued to the notification III No. 193 of 1965 published at‘

pages 861 to 862 of Part IIl of the FORT ST. GEORGE GAZ TTE, dated
12th May 1965 ¢~ .

ERRATA
In the Appendix— *

i betv?aen the words ** higher wages to*’ snd *“ the benefit ** INSERT the words
and figures, viz.— . :

*“ the workmen with effect from 1st May 1964, in considers that v,

Madras?®.

iii. under the sub-clause (b) of item (A), under the head *“class” bel
V' the figuces “ V{ ” and * Vi1 * shall be INSERTED ; and ow the figure

iv. under the sub-clause (d) of item (A), for the figure ** 3.64 g an
and for figure  5.6"* READ “5.5 *'. )y gu. READ 6647,

Appointment of .special Daputy Commissioner of Labour, Madras as
Conclliation Officer under Industrial Disputes Act.

(G. Q. Ms. No. 3371, Industries, Labour and Co-operation 71k July 1965).
-1 No. 3173 of 1963,

In exercise of the pbwers conferred by section 4 of ¢ ' . e g
(Central Act X1V of 1947), the Governor of Madras herg ¢ Tadusteial Disputes ﬁm 1947,

Commissioner of Labour, Madras to be the Conciliation APpoints ""35?.“ beputy

i : ‘oer,cbarn;d the duty of
mediating in and promoting the scttlement of industeial dist e
Madras in respect of the text?le industry. disputes of the entire Siate of

Proceedings of the Commissioner of Labour, Madess.
Present: St M, Q. Balasobramatifan, 148,

Station: Madras.

il, against item (A), for the words * Kerala and Mysore * RBAD * Kefgli and

G Datads 981965
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ABSTRACT:

and Establishments Act 1947—Fair and Festivals exemption from the
prov%ﬂ?:; 'g;pc:ion 11(1) of the Madras Shops and‘ Establishments Act to Shops and
Hstablishments-Granted.

C2. Pdl. 99/65.

ORDER:

i he powers conferred by Section 52 of the Madras shops and Establish-
mentlsn gz:r‘;ﬁ?‘(.hthdpr:s Act XXXVI of 1947) read with G.0.Ms, No. 3393 (Labourt)_
spartment of industries, Labour and Co-operation dt. 8-7-65 the Commissiouer o
Labour, Madras bereby suspends the operation of the provisions of Section 11(1) of the
Mldm'Shops and Establishments Act, 1947 in respect of all the shops and establishments
sitaated in Mayuram Municipality for a period of 31 days from 17—'1'0-1965 to 16-11-1965
(both days inciusive) in conoection with “*Thyla Urchavam Festival” in Mayuram,

o
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2. Particulars of voluntary and collective agreements made between employers and
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10, Sundaram Spinning Mills,
Komaraplalayam.
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"3 Statement showing the Industrial Disputes referred for adjudication to the Industrial
Tribunal, Madras and the Labour Courts, published in Part I, Section 1, of the
Fort St. George Gazette during the month of June 1965.

Nam’é" of the ot;ncern

" @. 0. No and Dateof
Sl. in which the dispute reference.
No. _has arisen, Issues
- @ &)} @

1. Sri Kamkshi Amman
Motor Service,
‘Virudhachalam. .

2. Zenart Society (Ta'ilors)
Madras.

3. Cement Arficles Works,
Madr_as.

4. Sri S. N. Veerasamy

Chetty & Co,, Madras.

Industrial Tribunal, Madras

South Arcot District

Whether the demand of the
workmen for bonus for
the year 1963 is justified
or not 5o to fix the quan-
tum,

Labour Court, Madras.
Madras District

* (a) Whether the demand for

enhanced wages at 23%
of the present wages and
guaranteed fall-back
daily wages is justified.

(b) To decide the increased
rates of wages and gua-
ranteed fall-back daily
wages,

© (if) Whether the demand for

bonus for 1963-64 is
justified and if so to fix
the quantum,

(iii) Whether the demand for
the introduction of gra-
tuity scheme is justified
and if so to formulate a
scheme.

1. Whether the non-employ-
ment of Sri A. Rejagopal
and 12 others is justified
and if not to what relief
each of them {s entitled.

To compute the relief any
awarded in terms of
money if it can be so
cornputed.

1. Whether the noon-employ-
ment of 3 workers is jus-
tified and if not to what
relief each would be
entitled,

.G. 0. R. No. 1238,
Industries, Labour &
o-operation, (Lab).
a“ » 7-&63.1 ' .

Government Notifica-
tion No. 1I-1 No.
2352/65 dt, 17-5-65.

G. 0. R. No. 1298,
gniumiel,l Lab&l:: l;;‘
o-operation
dated 16-6=65,

G. O. R. No. 1297
Industries, Labour &
Co-operation, (Lab),
dated 16—6—63.
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5. Plaza Talkies, Madras.

6. Manthalarl Cigar.Co.,
Naga

pattinam,

7. Manist Theatre,
Colmbatore.

Estal
8. Wantworg;d .

2. To compute the relief if
any awarded in terms of
money if it can be so
computed - in respect of
each worker.

1, Whether the demand of G. G. R. No. 1299,
. the workmen for emban-  Industries, Labour &
cement of Dearness Allo-  Co-operation, (Lab),
wance is justified and if  dated 16—~6—65.
o to fix the rate.

2. Whether the demand of
the workmen for pay-
ment of enhanced rate of
matinee allowance is jus~
tified and if so to fix the
rates,

3. Whether the demand of .
the workmea for the
introduction of the gra-
tuity scheme is justified
and if so to formulatea
scheme of gratuity.
Tanjore District
1, Whether the non-employ- G. O. R. No. 1164,
ment of Sri B, Pakiri- Industries, Labour &
swamy and 10 others is  Co-operation, (Lab),
justified and if not to  dated 28.5-65.

what relief each will be
entitled.

2. To compute the reief if any ‘
awarded “fn terms‘ - of - - o ™
money if it can be s0 - " - '
computed. - e

Labour Cont, Colmbatore.
Coimbatore Disirict.

1. Whether the non-emfloy- G. O. Ms. No. 2634
. i aent of worker Sri R,  Industries, Labour &
Ramaswamy is justified Co-operation, (Lab)
_and if 30 to what relief he  dated, 19-565.
‘- wotld be sntitled.

1, To compute: the relief -~ ™

" any awarded in terms of
money if it can be so
computed, :

vt n e

1. Whether the nop-employ- G. O. Ms. No. 2825,
‘. ment of 3 workers s justi-  Industries, Labour &
fled apd.if not to what  Co-operation, (Lab)

. relief —eagh would be  dated 31—5—65.

d e
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2. Whether the suspension of
17 workers is justified and
if not to what relief if
any awarded in terms of
money if it can be so
computed.

3. Tocompute the relief if
avy awarded in terms of
monpey if it can be so
computed.
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13. Sesha Sayee Paper and 1. Whether the non-employ-
Boards Ltd., Cauvery R.S. ment of Sri Bagavatpan{i
4 others is justified and if
not to what relief each
would be entitled.

2. Whether the supension of

. 8ri Dev Saran Singh and
6 others for 2 days in
October 1964 is justified
and if not to what relief
each would be entitled.

G. 0. Ms. No. 2778,
Industries, Labour &
Co-operation, (Lab),
dated 28-5-65.

- . 0. Ms. No, 3001,
9. Thaymu(;,i lgtate. I W;::;ltle; ¢ tshr(; 'I’,g:’i';:;&ﬁy,y G;,,?umm. Labour & 14. Shevaroy Bauxite Products 1. Whether the demand for
Mudis P. O. Ot the middle division by  Co-operation, (Lab) Co. Ltd., Yercaud. boous for 1963-64 is Industries, Labour &
management is justified  dated, 11~6-63. Jjustified and if soto fix Co-operation, (Lab),
and if to not what relief the quantum. dated, 7-6-65.

he would be entiticd. 2. Whether the demand for
. 2. To compute the relief if any house rent allowance is

awarded in terms of justified and if so to fix
moxey if it can be so0 the rate.

computed. 3. Whether the demand for
classification of the staff
into different categories
and fixation of scales of

G. O. Ms. No. 2946,

i - - G. 0. Ms. No. 3002,
10. Dhanalakshmi Printing 1. Whether the non-employ G. O,
) i i M. Rama- Industries, Labour &
Works, Chinnandipalayam l::ve::tnf{g sjuaiﬁed, if not  co-operation, (Lab), pay a;:d dearness allow-
to what relief he would  dated 11—6—65 ance for such categories is
be entitled ' justified, and if 50 to make
o ' such classification and fix
2. Tocompute the relief if scales and 5t the ond ox
poid ‘w':fde? in ”"ﬂ: of incumbents in the scales
money if it can 80

so fixed.
computed. :
. . G. O.Ms. No. 3003 15. M.K. N. Bus Service, 1. Whether the demand of G.O.Ms. No. 3000,
11 Mouspalaysm Coopoor 1. e A ke, Iadostrics, Labour & Krishnagiri. ' the workers for interim  Industrics, Labour &

Sri Sathar and Sri Kon-  Co-operation, (Lab),

Service, Coimbatore, appan is justificd and if  dated 11—6—63.

incredso in wages is justi-  Co-operation, (Lab),
fied and if lo“:: ﬁii the datedpi 1-6-65. (Lab)

12. Sri S.P. Ranga Vilas
Motor (P) Ltd.,
Krishnagiri.

1. Whether the demand for

foterim relief by of incre-
ase in wages is justified if
80 to fix the quantum of
relief and the daie from
which it should take
; and
Whether the demand for
s ol S
Af so0 to fix
revised gato of batta.

G. 0. Ms. No. 2633
Industsies, Labour &‘

not to what relief each quantuom. . -
would be entitled. : .Whﬂ"tkhﬂl' ‘bfe deml;diOf th;
tief if workers for revision o
zgycglv’;:?é:dﬂi’: tr:rli::. ;f daily batta is justified and
- money if # can be so if 8o to fix the revised rate
computed for cach. of batta,
Salem Distiict Labowr Court, Madurai.

Tirunelvely Distriet

16. M. R. Gopalan Motor 1. Whether the non-employ-
Service, Tirunelvely, ment of Sri Ganapathia
Pillai is justified and if

not to what relief he is
entitled.

2. To compute the relief if any
awarded (n terms of
money if it can be so
computed,

G. 0. R. No: 1086,

Indmtrie‘st,i Lubourb&
Co-operation ,
dated, 20-5-65. (Lab)

565,
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1) Q) 3)

@

1i) Whether the claim of the
drivers and conductors in
the Puliyamkudi-Koilpatt
route and Thiruvengadam-
Koilpatti route for one
day’s rest after 2 days
work is justified, if not to
formulate an alternative
scheme for providing rest
to the abeve workers.

17. Sri Packiyam Roadways 1 Whether the non-employ-
(P) Ltd., Tirunelvely. ment of Sri Sundaram is
- justified and if not to what

relief he is entitled.

2. To compute the relief if
any awarded in terms of
money if it can be so
computed. .

G. 0. R. No. 1298,
Industries, Labour &

tion,
dated 16-6.65.

‘(Lab),
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4. S the list of awards of the Industrial Tribunal, Madras and the Labour
Cmﬂ;m in the Supplement to Part 11, Section I of the Fort S1. George Gazetts,

tlm'instl:ej month of June, 1965

R . and date
'::j:h]c%azcm in G.0. No. and date of the

i ;t .

Ly

i

S. No. - N the comgern in g
° whidla":;:ghpuu has raisen k,?m: ’: ;z:fw- references
W 2 )} “@
Industrial Tribunal, Madras
_ North Areot District
I. Laksbmi Saraswathi Bus Service, Vellore, 24 G O. R. No. 269K
o 2-6—65  Industries, Labour
North Arcot District. ' ‘ G atation " da
: ' 24.5-65.
R ‘South Arcot District |
"2 8¢l Kamakshi Amman Motor-Service, 7.8 G.0.Ms. No. 2879 [ L.
. Virudhachalam, " 16—6~—65 & C. (Lab) dated 5.
- Tirunelveli District - o
) i ot 61 - G.O.R.No 1218, L.
3 Gomathy Mill, Virsvasaliey: 16665  &C. dated 3665,
B " Madvas District ‘
4. Associated Pharmaceutical Industries 3 G. 0. R. No. 1240, L&
(P) Ltd,, Madras. . ‘ 23—6—65 & C, dated 7-6-65. ‘"
| Labow Cout, Madres
- Madras Distriet v S
' s’ un 80 “Mb snwwm w.. N g l . ;'l»-; a{'( " R. ‘,"m 1. .
Madras, - o 3_5:?‘3 .,‘% h&u_“’ L.
6 Solar Printers, Madras. - %18 G.0.R. No. NT,LL
BN AT ' S—6ts B C dard NI,
| m?m. Pk s (P) Ld, 1628  GQ:Ms. No.2usé 1 L.

L &G(Lub)d-uigq,

8. B.l.‘n.ﬁ - " ; S -
Parry Lud,, Raaipet, . 2. G 0R No WL

‘ Com 9665 & C. dajed 31568,
* Bigpbas T ol S0t und,
: i b No, 1 L
& C. dated
10. 8N | Colvbalors Dinrter. R




MADRAS LABOUR GAZETTE

552

553

STATISTICAL SUPPLEMENT

6v1°1 €9

- 181 €. 9 114 43 961°} vIoL
13 st 13 - L - - L C - - 6 WIO[PA  “PL
$9 " s€ - £l - - 1 £ $ 9 “eAPPURILL EE
i s€ " - L - — s - 4 6 cuedumpony <7y
- 8L os S€. - 6 - - L1 ) s €6 ‘woes 1}
k3 o - g€ - 6 - - 1 £ 6 o “redvunypnijA  *01
144 £ L - 9 - - 1 - -— " ‘Jgpoeliod ‘6
K14 91. 91 - 9 - - 8 i 1 62 ‘pooiadeN ‘g
801 8€ - 14 - 41 - - 4 - » 811 ‘rempey ‘L -
0 9t 9¢ - 81 — - o1 4 9 09 ‘[I-SeIpeN °9 .
K4l 19 v - st - s 12 3 y LEr “[I-SeIpBp 5 .
£L T« ot - o1 - - 1 z v sL *[-SRIPR b
6 9 L1 - v - 1 6 z 1 s *J00U00) g
66 9z ® - 1 - - 6 - L 86, “TI-21018qWI0) T .
89T 69 i - s €1 - 6T 1 i oL g Sl e Y
. ao_ 1 01 6 8 L 9 s v £ 4 1
8 Z %253 Y ® z v
5. <3i03c o gzt BF oBf § sfmy . B2 IT
82> Bifgss § df Bf sop £ ggif 8 3R eEER -on
228 SEEeRl ¢ % B3 RER § MEE OB §r %5 wewowen
882 ®SgE 3 = Y& ¥y g TR & Fglfs
o= og2Be= N v ) =3-%
43 gaag "PaAIS0aI RjaTe[dmod JO ‘ON . m.om

*S961 ‘ume Jo Wuow o Joj aéueéoﬁﬁsuﬁogéna%‘%i%gg ‘L

-InuLWeedIq)
(81A) "0 *d sep USIH

— sdoao 3], Jo 9583109 — $9-9-L1 s1ajiom J1y wo._.._o.uwn_ va], ‘Aioyeq Bv3] shem USIH 9
“[nSipui(y “inquedsg
‘podunouge Somgsiag Isyiesy ‘proYy 1BANpBI ‘dOys g
uonesuadwo)) ssouisnqg 03 fInQ —_ $9-Z-S| 44 pue saliduue], sisuage] ueilpaedeispung 'S LI'N'€ S
“j0ds Jiom
2y Sousud 19w :
jJom  Jensn Iyl (‘me, 18 ¢9-¢-]¢ (B ET/ET SINN ‘reInpe ‘peoy “N'd'L
IIN puaye 03 PISnJOY UO) ainsopo L1viodwia] L€1 o[1IX3], uo0) PYT SIUN TYSYRUD 8IS oYL §
*§9031s jo uone[nw *]-SBIPEBJA ‘prOY 950K ‘D §°N
-_ -N3e pue uoseas JYo —_ —_ (¥4 SNOTUS][30SI N ‘suog ® WwInn) wiyeiql ¢
‘s{e ‘SBIDBN
—_ -H3jeW mel JO juBM —_ — 19 SNOIUS]30ST Al ‘PEOY JUNON ‘79 ‘sivipnwn ‘¢
- *g-seIpeiN
‘Joujaed ‘3000n8 A1190) vddeaninn ‘i¢
— € jO ssau([! 03 FaIimQ —- — €€ Supseouldoyg ‘Aapunoyg odL] 1sopemg |
8 L ’ 9 S 4 € . < 4
s193j40m 0} pred ‘papug ‘oesoq "paAjoATy “ON
gonesuadwo) ‘sasnie) e -~ - sIayJom *Ansnpuj QIOUOD Y} JO dWweN IS
Jo junowy *S2INSOID Jo ‘oN =

@ 0} SNOYI0] PUB SIYLLS UBY) IO SUOSEI! JOJ S|HW PUE $[S0)0W) OF YJOM

‘S96T ‘aunf Jo yuow AN 0] ‘SEIPSIA JO TS
§0 sa8eddols puw 5305010 o IrjMeYS JWIWNB)S 9



554 MADRAS LABOUR GAZETTE

8. Industrial Employment (Standing Orders) Act 1946:~—

Statement showing the number of Standing Orders, certified during the month of

Juoe, 1965

1. Number of Standing Orders certified as on 1~ 61965, e 4,280
2. Number of Standing Orders certified during the month.

Towl .. 4,282
3. Amendments to Standing Orders were certified during the month, Nil

9 Workmen’s Compensation Act 1923, :—

Statement showing the number of accidents reported and amount of compensatfon

paid for the month of June, 1965,

- 2

Number of Amount of
accidents. [compensation.*

Rs. aP,

(@) Death 22 1,02,504.50
(b) Permanent disablement 4,212.00
{¢) Temporary disablement (3] 42,755.60
Total 87 1,49.472.10

* Represents the amounts deposited under sec. 8 (1) and 8 (2) of the Workmen's

Compensation Act. 1923.

10. Workmen’s Compensation Act, 1923,

Statement showing the number of cases filed and Disposed of under of the

workmen’s compensation Act, for June, 1965,

Number
st Nature of i Nusbe; Total Isposed
. ature of ously umber otal, D .
No. claims pending. received, of Balance
n @) : 16)] N 10)] )] 1)) )]
1. Application under
Section 10 :
(4) Fatal 88 13 101 1 100
($) Non-fatal
(f) Permagent .. 110 5 115 ] 110
(i) Temporary ... 28 s 33 33
2. Deposits under See
tion ¥ (1) : .
(@) Fatal - 117 17 134 11 123
(b) Persons under
legal disability.... 5 2 1 3 4
3. Deposits under Sec.
tion B (2) - | . 1 1
4. Memorandum of
Agreements:—
{f) Permanent dis~
ablement w 70 43 113 Px 90

(i) Temporary dis-

ablement w 12 7 19 17 2

STATISTICAL SUPPLEMENT (111
9)) (¢)) ) 4) &) ©® 1))
. Retcl%vne?i.um' See 1 1 15 15
1on appli-
6. ey ... S . 6 K
Total - 450 3 e 6 54

11. Cases Under The Payment of Wages Act, 1936 :—

1. Pending as on 1-6-"65
2, Received during the moath -
3. Disposed of during the month
4, Pending as on 30~6-"65

597
65
39

623

THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947.
Statement showing the number of applications recelved and disposed of etc,,

under Sections 41 and S1 of the Act for the month of Juae, 1963,

12. () Appeals ander Section 41 of Madras Shops and Establishments Act, 1”7.

Pending as on 1—6—1965 -
Recelved during the month -
Disposed of during the mouth vos

Pending as on 30—~6-—1965

12.(b) Appeals ander Section 52 :~-
Pending as on 1—6—1965
Received during the month
Disposed of during the month
Peading as on 30-—6--1965

12.(c) Appeals under the Madras Catering Establishments Act, 1958.

Pending as on 1—6—1965
Received during the month
Disposed of during the month
Pending as on 30—6—1965

333
67
53

347
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13. (a) List of Trade Unlons registered under Trade Unions Act, 1926
during the month of June 1965.

SI,
No.

8))

R, No.

@

Date of
Regis-
tration

(3)

Industry
)

6.

3865

3866

3867

3868

3369

3870

nn

372

373

7—~6—65

10~6—65

—~do—-

wdo—

11665

21 ~af=m53

Taonery

Maetal Rolling

Sugar

Miscellaneous

Transport

Banking

Chemicals

Plantations

Miscellaneous

Name and address of the Union

(5)

District Tannery aad
General Employees’
Union, 926, Budha
Nagar, Vaniyambadi,
North Arcot District.

Sri Vinayaka Steel Rolling
Miil Employees’ Union,
28, Sannathi Street,
Madras-19.

Kallakurichi Co-operative
Sugar Mills Staff
Union, Moongilthurai-
patti, (Via) Sankara-
puram, Kalakurichi
Taluk, South Arcot
District.

Ikkia Workers' Union,
Alwarthoppu  Sripar-
angujanallur  P. O,
Srivaikuntam  Taluk,

 Tirunelveli District.

Motor Thozhilalar
Sangam, Sirutbaiyur,
Lalgudi.

Kanyakumari  Distriet,
Bank Employees’
Union, 23 Shanmuga
Buildings, Meenakshi-
puram, Nagercoil.

Shaw Wallace and
Compaay Limited, Glue
Factory and Acid Plants
Employees Unfon,
Kaduvetty, Madras-$6.

Nilagiri Paotato Growers
Co-operative Market-
ting Society Ewaployees’
Association, Mettu-
palayam.

W. J. Bush Products
Limited  Employces®
Union, Room No, 2,
Rejack Mansion,
Factory Road, Nelli-
kuppam,
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m

@

&)

@

)

10;

11.

12.

13.

14.

ls.

16,

11.

21.

3874

3875

3876

3877

3878

3879

3880

s

3882

3883

3885

~do—

"_do—

22665

22—6—~65

.

-—“_—

28665

Carbonated water

Industries
Engincering
Metal
Miscellapeous

Construction

Textiles

Transport
Tabacco

Bakery Products
Beed!

Fortilisers

‘Tamilnad Desiya Vincent
Workers’ Union, 109.B
Mariamman Kovil
Street, Malapudur,
Tiruchy-1.

Best Group Engineering
Labour Ugion, 11,
Phillips Street,

. Madras-2.,

Brass Vessels Makers
.- Union, . 6, Anaikaran
Street, Tirupapuliyur.

Press Owners and

. Managers :Asgociation,
Lakshmi  Dispensary,
Bast Main Street,
Pudukkottai.

Damodhar Eavelope
Factory Employees’
Association, 51, Main
Road, Madras-13.

Simplex Concrete Piles
(India) Private Limited, -
Workers® Union, 57/3
Kesavalu Naidu Street,
Madras-12.

Sundarm Spinning Mill
Workers® Union,
Komarapalayam, Salem
District, (Via) Bhavani.

Salem Town Bus Workers’
Union, Victoria Market,
Salem-1.

Lalgudi Vatta Surutu
Thozhilalar Sangam,
North Street, Lalgudi.

Dharapuram Talok
Bakery Owners’ Union,
28, Poolavadi Road,
Dharapuram.

Vellore Beedl Workers’
Union 281, Sanjeevi
Pillat Street, Sarapana-
medu, Vellore.

E. 1. D. Parry Compound
Fertiliser Factory
Employees Union,
Eanore, No. 16, Suri.
appa hsludall Street,
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13. (b) List of Trade Unions amalgamated Under the Trade Unions Act, 1926
During the Month of June 1965.
fv'o'. R. No. Industry Name of the Union amalgamated.
NIL
ABSTRACT

1. Total No. of registered Trade Unions as.on 1-6-63

2. Total No, of trade Unions registered during
June 1965

3. Total No. of registered trade Unions as on
. 30-6-65,

1,315

21

1,336

14. Labour Administration and Statistics for the month of June 1968.

STATISTICAL SUPPLEMENT
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5,869 616 55,684 6,367 734 2,816 6,407

2,012

1. No, of establishments inspetted.
2. No.oflrregular_lﬁunm“

895 99 1,337 744 n 248 - 545

767 -

44

3s-

348

396

119

121 °

No. of cases warned.

4. No. of prosecutions lannched.

67

38

16

47

i1

37

45

18

5. No. of convictions obtained,

10/- 663/- 856)- 35/- 120/- 150/-

390/-

6. Amount of fines imposed (in Rupees.) 2490/-

Note:~The common irregularities noticed were non-maintenance of registers and noo-exhibitlon of notices.
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562 MADRAS LABOUR GAZETTE 16. (b) Statement of Accidents in Cotton and Jute Mills for the month of June, 1965

16. (a) Statement of Accidents for the month of June 1965.

Adults. Adolescents. Children.
P ccident ISJ", Nameo of Industry. Men. Women, Male Female. Boys. Girls.
ridents . .
| il P m @ ®» @ ® ©® O ®
Neo. of Industries Name of Industry Fatal, Non-fatal, - T T T e V
) @ 3 » . A. B. A. B A. B. A. B. A. B. A B.
e COTT CHINERY:—
01. Processes allied to agriculture (Gins and Presses). ON MA vee  ar eee ees
] OpenlngandBIOWRoom... 4 ... .. ver  see - .
20.  Food Except Beverages 35 Machinery.
2i.  Beverages - . 2. Card Room Machinery .. 12 ... .« v e e e eee e vee e
22. Tobacco - 5 cve  cae ser  eee see ese aee
3. Drawing Frames . e - :
23 Textiles 1 262 10 e e e e e e es ees
24 F h i | and mad 4, Speed Frames .
N oot-wear, other wearing apparel and made-up ¥ O T T
textile goods. - 2 5. Spinning Machinery w 52 .. 1
25.  Wood and cork except furpijture - 6. Weaving Machinery o T e e e
26, Furniture and fixtures - 4 7. Finishing Machinery ... 2 .. .. . -
27. Paper and paper products e
pet and paper p 8. Flying Shuttles - 16 e .. — e e
28 Printing, Publishing and allled Industries oo o 21 '
29, Leather and Leather products (except foot-wear - 16 9, Other Miscellaneous w 27T .. 2 A
P (excep » 2 Textile Machinery.
30. Rubber and rubber products .. 10, Miscell us non- 1121 ... 3 e eoe e .
31.  Chemicals and Chemical products . 112 machioery Accidents.
32, Products of petroleum and coal - 2 - B
.- e 6
33.  Non-metallic Mineral Products (except Products of ' Total 1 256
Petroleum and coal). - 50
34.  Basic Metal industries . 56 IUTi HINERY . Nit s s e e
35, Metal Products (except machinery and transport e 104 MAC = —
equipments). ‘A’—Fatal
36 Machinery (except electrical machinery) 1 220 *B'—NoneFatal
37. Electrical Machinery, apparatus, appliances and
supplies. 3 86
38,  Transport equipment - - 513
39,  Miscellancous Tndustries - 2 33
51, Blectricity, Gas and Steam 10
62.  Water and Sanitary Services
83.  Recreation Services (Cinema Studios) - 8
R4 Personal Services (Laundries, dyeing and cleaning), - 1

Total 7 1,579
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17. Exemptiton to the following factories and establishments from the provisions of the
Act and Rules indicated below were granted during the month of June, 1965.

i Name of the Section from Duration of
glo. establishment which exempted exemption Authority

n ¢ 3 @ &)

EMPLOYEES PROVIDENT FUNDS ACT

1. Associated Trades From all provi With effect from G. O. Ms. No. 2715)
Mount Road, sions of the 1-—6—65 I. L. & C. (Lab
Madras. Employees dated 25-—5—65.

Provident Fund
Scheme, Subject
to certain condi-

tions
2. Certain  establish- ~do~- On  the dates G. O. Ms, No. 2783,
ments of Madras specified in I, L. & C. (Lab)
State Electricity column 3 of the dated 29—5~63.
Board. . inoexure to the
order

s

. Industrial Co-ope- From provisions One year upto Government Notifi-
ratives of all hand- of the said Act and inclusive of catlon dated 15—8—6S.

looms Factories. 31—]2—~65

4. The .Coral Mills From all the With effect from G. O. Ms, No. 2964,
Workers Co-oper- provisions of the 1565 I. L. & C (Lab)
ative Store Limited, said scheme sub- dated 9—6--65.
Tiruoelveli ject to  certain

condition

S. The Salem District -do- ~do- G. 0. Ms, No. 2979,
Co-operative Supply I. L. & C. (Lab)
and Marketing dated 10665,
Society Limited,

Salem-9,

6. Sundaram Industries ~do- With effect from G. Q. Ms. No. 3047,
(P) Limited, Pudu- 1—~7—65 L L. & C. (Lab),
kottai, Tiruchira. dated 16665,
palli District, )

7. NationalEngineering  —do- ~do- G. 0. Ms.” No. 3083,

Company (Madras) L. .
Private Limited, _ dlate[c‘i lg‘-—g—ésl.‘ 26)
Madras-1.

8. The Indian Steej ~do- ~doe
Rolliag Mills Limi. do G o. a&xs.c.uo(.L 3034):
ted, Nagapattinam, ¢
" Thanjavur District, dated 18--6-—65.

EMPLOYEES STATE INSURANCE ACT

9. Central Jail Pactory From provisions One year from Government  Notifi-
Vellore of the said Act 24——63-65 cation dated 8—~6—65.
ev’w:l)t Chapter :
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18. Consolidated Statement of Prices of Cotton and Yarn for the month of June, 1965.

: Prices of Cotton per quintal of 100 Kilograms.
For the Week ending. - \

Cambodia. Karunganny.
Rs. : Rs.
Son6—"65 Rs. 230/310 Rs. 295 310.
© 12~6—"65 ~do- :((llo-
15w 6—"65 ~do- .do-
2€w=b—'65 «do- o-
Prices of Yarn per bundle of
Fon the Weck ending 10, Ibs. 20 Ibs.
Rs. nP.
Srf="65 - 22, 75
12’65 e -do-
19—6~="65 . aer .do-
" 26—6—"65 -do-
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19. The Cost of Living Index Numbers® applicable to employees in employments scheduled
under the Minimum Wages Act, 1948 (Central Act, XI of 1948) in Madras City and the
different moffussil urban centres for the month of June, 1965, as ascertained
and declared by the Director of Statistics vnder Section 2 (d) of that Act.

Cost of
sk Centre. Food. Fueland Cloth- House  Miscel- Living
No. Lighting. ing. Rent. laneous. Index
4} ) 3) ) )] &) N ®

(Base: Year ended June, 1936: 100).
1. MadrasCity ... 670.5 684.9 508.8 119.2 560.0 605.1
2, Cuddalore ... 591.0 686.0 401.0 378.0 697.0 569.0
3. Tiruchirapalli .. 617.0 $45.0 547.0 349.0 4710 556.0
4. Madurai 650.0 456.0 536.0 3470 4290 5520
5. Coimbatore ... 660.0 645.0 659.0 577.0 371.0 629.0
Food. Housing. Clothing. Miscel-  Cost of Living
taneous. Index.
(Base: August, 1939 : 100),
5. Nagercoll ... 743.0 506.0 734.0 399.0 654.0

® The cost of living index numbers are now called consumer price index numbers,

Comparative statement of the cost of fiving index qumbers for the months of
May, and June, 1965.

Cost of living index numbers
Jor the months of
Sl Zone, Ceatre. - A ~  Variation,
No. May, 1965. June, 1965

) @ 3 ® 5) 6

(Base: Year ended Jupe, 1936 100),

1. Madras City and MadrasCity ... 6049 605.1 + 2.0
Chingleput Dist, '

2 North Arcot and Cuddalore - 5680 569.0 + 1.0
South Arcot Dists, o

3. Tiruchirapalll & Tiruchirapaill ... 548.0 $56.0 + 80
Thanjavur Dists.

4. Madural, Ramanaths. Madurai . 5510 $52.0 + 1.0
Bm and Tirunelvelf

ists,
5. Colmbatore and Salem Colmbatore .. 6310 629.0 — 20

(Bass: August 1939: 100)
6. Kanyakumarl Dist, Nagercoll. .. 6400 634.0 + 140
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MADRAS

The cost of living index numbers for working classes in Madras City for the month of
June 1965 increased slightly from 604.9 to 605.1 points.

The index for the food group fell by one point to 67! due mainly to a
fall in the prices of rice and gingelly oil

The index for the fuel and lighting group rose by ten points to 685, due to a rise in
the prices at firewood, charcoal andkerosene oil.

The index for the clothing group fell by two point to 504 due to a fall in the prices
of dhoties, shirting cloth and petticoat cloth.

The group index numbers in respect of house-rent and miscellaneous remained
unchanged at 379 and 560 points respectively.

(* The Cost of living index numbers are now called consumer price index numbers).

Weight propartional Group Index Numbers,
Sl Group. 10 the total expen- . A —
No. diture. May, 1965, June, 1965
4} 2 (3) ) o)
1. Food - 5823 671°5 670'5
2. Fuel and Ligbting 842 6754 684'9
3. Clothing 610 5056 5038
4. House-rent 14°57 3792 3792
5. Miscellaneous 12°68 559'6 5600

Total .. 10000

Cost of living Index Number. 604.9 605.1

CUDDALORE
The cost of living index number for Cuddalore rose by one point to 569.

The index for the food group rose by two points to 591 due mainly to an
increase in the prices of vegetable, tamarind, ghee and Coffee Seeds.

The index for the fuel and lighting group rose by ihree points to 686 due to
a rise in the price of kerosene oil.

The index for the miscellancous group fell by five points to 697 due to a fall
in the price of betel leaves.

The group index numbers in respect of clothing and house-rent remamed unchanged
at 401 and 378 points respectively:

TIRUCHIRAPALLI
The cost of living index number for Tiruchirapalli rose by elght polnts to 556

The index 'for the food group rose by sixteen points to 617 due mainly to an increase
fn the prices of rice, vegetables, fish and garlic.
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The index for the fuel and lighting’group fell by twentyone points to 545 due to a
fall in the prices of firewood.

The index for the miscellancouse group fell by two points to 471 due 1o a fall in the
prices of betel leaves.

The group index pumbers in respect of clothing and houes-rest remained unchanged
at 547 and 349 poiots respectively.

MADURAI
The cost of living index number for Madurai rose by one point to 552.

The index for the food group rose by five points to 650 due mainly to an increase in
the prices of vegetables, tamarind, and coconut oi).

The index for the fuel and lighting, group fell by sixteen points 10 456 due 1o
a fall in the price of keroseno oil.

The index for the miscellaneous group rose by three points to 429 dute to rise in the
price of betel nuts.

The group index numbers in respect of clothing, and house-rent remained unchanﬁed
at 536 and 347 points respectively.

COIMBATORE
The cost of living index number for Coimbatore fell by two points to 629.

The index for the food group fell by seven points to 660 due mainly to a fall in the
prices of cholam, dhall, coconut and chillies,

The index for the fuel and lighting group rose by twenty-five points to 645 due to a
rise in the prices of firewood and kerosene oil,

The index for the clothing group rose by six points to 659 due to a rise in the price
of shirting cloth. :

The group Index numbers in respect of house-rent and miscellaneous remained
unchanged at 577, and 371 points respectively.

NAGERCOIL
(Base : August 1939=100)
The cost of living index number for Nagercoil rose by fourteen points to 654,

_ The index for the food group rose by eighteen points to 743 due mainly to an
increase in the prices of condiments, pulses, Vegetables and coconut.

The index for the housing group rose by three points to 506 due to a rise in the
prices of firewood and kerosene oil.
The index for the clothin

g 8roup rose by nine poi ise in the
prices of thorthu and mundy. g points (0 734 due to a rise in

The index for the miscellaneous

. . group rose by fi i a
rise in the prices of arecanut. y fifteen points to 399 due to
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OTHER CONSUMER PRICE INDEX NUMBERS

19. (a) Interim Series of All-India Average Consumer Price Index Numbers for Working
Class along with Consumer Price Index numbers for certain other countries.

(Base: Shifted to 1949=100)

All India* Original base 1949

Year G;ﬂ"j::’ ,fsgg
m Q) (&)
101 101
1951 - s o
1952 ) 103 102
1953 — 106 _ 109
1954 - 101 101
1985 e 2% 92
1956 . 105 105
1957 e 111 12
1958 - 116 118
1959 121 125
1960 - 124 : 126
1961 . - 126 126
1962 g 130 130
1963 " eee 134 135
1964 . 152 155
1964:-
April o 144 145
May o 147 147
June voe 150 152
- 154 158
i‘:::ust s 156 161
September - 159 165
October oo 163 170
November - 163 170
December 164 17
1965 :-
January v 165 172
February - 162 167
March 159 162
April ane 160 163
May o 161 ' 164

. btain the Index number with 1944 as base year the figures given here need be
multlp}‘iggby 1.42 in the case of Food Index and 1.38 in the case of General Index. This
fmplies that for this purpose the series with base 1944=100 that used to be published
simultaneously, but has since been discontinued is linked to the above series at the year
1949. Thus the All-India index on base 1944=100 during the moath of May,

1965 was 222.18.
Source —(1) 1.L.O. except for All-lndla Index.  (2) Labour Bureau for All-India Index.

The April, 196S figures for Colembo and U, K. published ia the June, 1965 issues as
182 and 12% mpective?y may be read as 122 and 182 respectively.

12
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20 (a) Monthly Press Report for the Month of May, 1965

The Employees’ State Insurance Scheme applies to 29 Ceatres in the State of Madras
and provided protection to 2,91,229 jndustrial workers in the event of Employmeni
Tojury, Sickness and Maternity Benefit, This protection is made avaiiable in trzvoywa s
viz., by provision of Cash Benefits and by providing Medical Care when needed. The)r,e

are 52 Offices of the Corporation in the State for disbursement of Cash Benefits

During the month of June, 1965,.2,106 insured persops received Rs. 92,965-40P. by
;N?;Z‘o: Cfash B?neﬁlfs dt;? to Employment Injury. This includes 317 persons who were in
eceipt of pensions for i
receipt of : or Permanent Disablement Benefit and also 120 dependants of deceas-

In the month of Jure, 1965, 1,899 i

, > A 65, 1, accidents were reported. Comparativel
l(;ew ;;;rs?ns need the hmploymem Injury benefits but fairly large pumber nzed Casl{
enefits in the event of Sickness. During the month 35,120 claims were received and an

amount of Rs. - i as si i i i
A dayss. 5,86,377~05. was paid out as sickness bepefit involving abstention for

During the month of June, ’65, 282 1 i
Materoiing the m R nsured Woinen claimed Rs. 50,130-20 by way of

For recovety of arrears of contribution under
o ( : the Scheme legal proceedings had
initiated in 20 cases against defaulting employers for recovery of 1(8?9,282-02g adtobe

Penal action was taken against onc employee in a case of wrong declaration
and he was fined Rs. 50/~ in default to suffer simple imprisonment for 15 days.

STATISTICAL SUPPLEMENT L74]
20 (b) Employees State Insurance Scheme, Medical Benefits for the month of June,
1965.
S, Particulars., For the month of
No. June ’65

1. Total number of Attendance :

New 68,897 E 2,87,250
old  2,18,353

2. No. of Medical certificates fssued 76,918
3. No. of Domiciliary visits made 235
4. No. of Injections administered 89,477
5. No. of X-Ray examinations 1,349
6. No. of Laboratory examinations 3,305
7. No. of Speclalist Investigations . 4,527
8, No. of Persons admitted to Hospitals - 1,946
9, No. of bed days occupled during the month - 13,677
Additional data for Panel System,
1. No. of attendance: New 18,794
oid 32,017 } - s0.81t

Diagnostic Centres - -
2. No. of Prescriptions fssued 14,564
3. Payments made to :—

1. Chemists -

2. Insurance Medica) Practitioners. . ... Rs. 64,456-50

(Coimbatore area.)




June 1965.
(¥))

No. of vacancies
notified during

No. of employers
used the Exchange
during
June 1965.
(6)

at the end of
June 1965,
(5)

on the Live Register

ment during
June 19685,
)

placed in employ-

made during
(3)

Total No. of registrations Total No. of applicants Total No. of applicants
June 1965.

2)

* Districts

21 (a) Employment Exchange Statistics for June, 1965.

No
(1)

SL
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SSE88R858¢%8%8 |38
| o MADRAS WORKMEN’'S COMPENSATION
{
(OCCUPATIONAL DISEASES) RULES 1964
Notification’
A2BBIAEARRIRR | Le D o
-—eIvTI2 SIEAIE - 3 In exercise of the powers conferred by clauses (p), () and (r) of
- sub-section (2) of section 32 of the Workmen’s Compensation Act, 1923
(Central Act VIII of 1923), the Governor of Madras hereby makes the
following rules, the same having been previously published as required by
sub-section (1) of section 34 of the said Act:
. Rules
3
2889888 ¢s2823l3 s 1. Short title and commencement—(1) These rules may be called
R BB I S R § §. RSE |F the Madras Workmen’s Compensation (Occupational Diseases) Rules,
l Lo ] s
; ‘i (2) They shall come into force on such date as the Government
§- may, by notification, in an Official Gazette appoint.
2
g 2. Application—These rules shall apply to all workmen employed
N in any employment mentioned in Part C of Scheduled 1l to the Act.
2883288253252 (2%%5 |3
RE38LsS AT AR ESa § §_ E‘ g 3. Definitions—In thesc rules, unless the context otherwise
8 requires—
S
- (a) “Act” means the Workmen’s Compensation Act, 1923
,§ (Central Act VIII of 1923);
g (b) “asbestosis” means—
FS(\hm—nOh—uawvo O Y . .
'i«, % § S 8S § 89 ) 288 § 33 |5 (1) a pulmonary fibrosis which manifests itself radiologically
- "O-d-lagd |8 as a ground glass appearance of the pulmonary field, in straitions or reti- .
- . cular formations more or less marked, particularly diffuse at the bases
§ 8 § b or diffuse stippling or reticulation over extensive areas of both lung fields,
L == g whether or not accompanied by signs of pulmonary tuberculosis, and
) E ez o |8 _ (i) clinically, by the presence of asbestos bodies in the
T . < 4 g i 3 g 5 8 sputum, accompanied by tracheobronchitis and emphysema;
1<} 5 8 : = u a
4 5 ] Loy " 'g 5 o O e .
e 'ﬁg é g g g g . E_g -g "8 g | (c) “bagassosis” means a disease which
g g 1 2 g § [~ - .. )
g 3 5 23 lg ] !E Bk o °° o (i) manifests itself as an acute allergic response due to sensi-
I R NN tisation of the individual to bagasse dust, and
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(it) radiologically, consists of increase in the vascular shadows
and increase in haziness and reticulation all over the lungs and increase
in the hilar densities and some mottling. [n acute phases patchy shadows
resembling bronchopneumonia may be seen;

(d) “Government” means the Statc Government

(e} “Medical Board” mecans the Paumoconiosis Medical Board
constituted by the Government under Rule 4 or any Medical Board recog-
nised by the Government for the purposes of these rules;

(f) “pneumoconiosis” means silicosis or coalminer’s pneumoco-

niosis or asbestosis or bagassosis or any of these diseases accompanied by

pulmonary tuberculosis.

4. Constitution of Pneumoconiosis Medical Board—(1) The Gov-
crament shall constitute a pneumoconiosis Medical Board for the conduct
of medical examinations, submission of medical reports and the grant
of medical certificates in pursuance of these rules :

Provided that with respect to workmen employed in mines, the Gov-
ernment may recognise any Medical Board for the purpose of these rules.

(2) The Board constituted or recognised under sub-rule (1) shall
consist of three qualified medical practitioners of whom one shall be a
radiologist.

5. Medical conditions under which pneumoconiosis may be consi-
dered to be an occupational disease—(1) The diagnosis of pneumoconiosis
shall be carried out with all the necessary technical guarantees. Proof of
the degree of development of the pathological or anatomical changes in
the respiratory and cardiac systems shall be furnished by the radiographic
record and other laboratory records, which shall be accompanied by the
report of a full clinical examination, including a report of the industrial
history of the person concerned, the record of all occupations in which
he has been employed, the nature of the harmful dusts to which he was
exposed and the duration of such exposure.

&

(2) For the cntitlement to compensation, silicosis and coal miner’s
pneumoconiosis  shall fulfil the following radiological and clinical
conditions :

(a) The radiological examination of the workmen shall reveal—

: (i) the appearance of generalised micronodular or nodular
fibrosis covering a considerable part of both lung fields whether accom-
panied or not by signs of pulmonary tuberculosis; or

' (i) in addition to a marked accentuation of the pattern of
both lungs, the appearance of one or several pseduthmoral fibrotic for-
mations, whether accompanied or not by signs of pulmonary tuberculosis;
or (
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- (iii) the appearance of both of these types of fibrotic lesions

“at once, whether accompanied or not by signs of pulmonary tuberculosis;

(b) serial radiological pictures taken over a period during perio-
dical medical examinations, shall, as far as possible. be considered in
making definite diagnosis in cases where doubt exists:

(c) Radiological interpretation shall be ba§cd on the Standarfl
International classification Jaid down by the International Labour Organi-

. sation (Geneva classification);

(d) The clinical cxamination of the workmen concerned shall
reveal a decrease or deterioration of the respiratory function or cardiac
function or a deterioration of the state of general health, caused by the
pathological processes speeified above.

6. Evaluation of disablement—(1) The evalpation of disablement
shall be made by reference to the physical (a:natomlcal, physiological, and
functional) and menta} capacity for the exercise of the necessary functions
of a normally occupied life which would be expected in a healthy person
of the same age and sex. For such assessment, recognised cardio ires-
piratory function tests shall be used to assess the degree of cardio-~respi-
ratory function impairment.

(2) It shall be determined whether the disablement is temporary or
permanent and also the percentage of loss of function as it pertains to
the loss of working capacity for receiving compensation.

(3) Assessment of disablement shall be proportionate to the loss of
earning capacity, total disablement being taken to be 100% loss of
earning capacity.

Explanation—For the purpose of this rule, “permanent disablement”
shall mean such disablement as is certified to be permanent by the

Medical Board.

7. Certification of cases—(1) The claim for compensation in respect
of a workman contracting any disease specified in Part C of Schedule I
to the Act shall be supported by a certificate issued by a qualified medical
practitioner in the Form ‘A’ appended to these rules:

Provided that where the contracting of such a disease has resulted
in death or permanent disablement of the workman the c]aim‘ s,hall also
be supported by an endorsement on the certificate; in the form ‘B’ append-
ed to these Rules, by the Medical Board, and in case of difierence of
opinion between the qualified Medical Practitioner and the Medical Board,
the opinion of the Medical Board shall prevail. )

FORM A

(Certifficate of disability/death) See Rule 7
This is to certify that Sri ... .. B R
SOROf . e age ....... years
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Is . . . .
suffering from pneumoconiosis/pneumoconiosis with

who died on...was
" pulmonary tuberculosis, and the contracting of the discase is/was reaso-
nably attributable to his employment in....... ... .. .. . ...

(1) Temporary disablement
(a) The disability is in my opinion of a temporary nature likely
unfit for work in

fit for....
his present employment (state employment for which he is considered fit).

to last for.......... vears.......... months.  He is

(2) Permanent disablement

The disability is of a permanent nature and is assessed at.......
per cent.

(3) Death

Death is attributable to the contracting of the disease. (Cancel out
portions not applicable).

Dt% PG SENE STEN
Place...... ., fbw.. ? . "::}

FORM B

Endorsement to be made by Medical Board in cases of permanent
disability or death.

This is to certify that Sri...... ..... .. ... ... ... .. .. . . .. ..
is/was suffering from pneumoconiosis/pneumoconiosis with pulmonafy
tuberculosis, and the contracting of the disease is/was reasonably attri-
butable to his employment in............

Signature of the qualified
Medical Practitioner.

(1) Permanent disability

It is certified that the disability is of a permanent nature and is
assessed at........ per cent,

(2) Death

Signature of Members of
Medical Board.

The Medical Board may “calff for any further information tha
be consider Cessary/by it from the Medical Practitioner
oncegned e B'fom\ébunt g#ning certificate in case of death.

e .. e
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