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SPECIAL ARTICLES
REPORT ON LITERACY A%WONG INDUSTRIAL WORKERS

i ie studying the problem closely and for formulating

X‘s’:lg f?)rww?‘;;zrgg out i)liircracy among Industrial Workers both in the
p"iﬁw nd Private sector, the Conmvmitiee on Plan Projects of the Planning
Public ":sion set up in January, 1964 a Panel for Literacy among Industrial
%/om{m under the Chairmanship of Late Shri B. N. Jha (Vice-Chancellor,
Todhpur University). On the demise of Sri B. N. Jha, Dr. M. S. Mchta,
Vice-Chancellor, University of Rajasthan, _becam? the Chairman qf.the
o 1. The Pa’nel consisted of representatives of Planning Commission,
M tries of Labour and Employment, Education, Indusiry and Supply,
M];'"sce and Heavy Engineering as members, the Federation of Ind_ian
CDt:ai:;bers of Commerce and industry, The Ind_ian National‘Trade Union
Congress, A.LTU.C. the Indian Adult Education Association were also
ongsem’ed m lﬁe Panel. Sri Jagdish Singh was Mcember and Secretary of
{ggrePanel. The Panel submitted this report to Planning Commission in

November '64.

3 ad: a sample study of five industries viz.,, Cotton Textiles,
Jute %ng%‘;‘a} mining, Brea Plantations and Iron and Stecland conducted
field studies in Bombay, Dethi, Ahmedabad, Bangalore, Coimbatore,
Jamshedpur, Kanpur, Calcutta and Tea Plantations in Coonoor. The
information gathered by the Panf:l shows the extent of illiteracy among the
workers in the five industries as indicated in the following table.

(As on 31st March 1964)

No. of No. of No. of
workers illiterates illiterates
tr (in lakhs) (in lakhs) in the age
frutty group of 16-45
(in lakhs)
) (-l) Tea Plantations 702 599 509
(2) Coal Mining 479 418 3:57
(3) Jute 2:¢8 2:40 163
(4) Cotton Textiles 1100 650 4°55
(5) Iron & Steel 2'46 124 102
2815 20-31 15-86
1 e s e 1
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The Panel has observed that Coal Mining and Tea Plantations are two
sectors where percentage of illieracy happens to be the highest.

The Panel has proposcd that a period of 10 years coinciding with Fourth
and Fifth Plans may be accepted as the target for wiping out illiteracy
amongst the Industrial Workers at the rate of 2 lakhs a year. So far as the
coal Mines are concerned the Panel is of the view that the Coal Mines Labour
Weifare Organisation which has a separate Department of Adult Education,
should be activised and definite targets laid down by them for removing
ihiteracy among their workers during the next 10 years. A similar set-up

has been suggested for plantation workers.  In respect of the 4'5. lakhs of’

illitzrate workers in the age group 16-45 employed in Cotton Textiles Industry,
the Pancl bas suggested that the Indian Textiles Association should assume
responstbility for this programme.  The Panel is further of the view that the
public sector undertakings should also accept the responsibility in this matier
for their own illiterate workers. The other suggestions made by the Panel
relate to organising a literacy campaign, spectal training for the teachers
appointed for industrial workers, syllabus, setting up for libraries etc.

RECOMMENDATIONS
Main recommendations of the Panel are given below :

(1) The programme for the eradication of illiteracy among industrial
werkers should cover illiterates mainly in the age group 16-45.

(2) 1n the Coal mining sector, the responsibility for the eradication of
illiteracy should be placed on the Coal Mines Labour Welfare Organisation,
which should formulate a phased programme for wiping out illiteracy among
the mine workers during the next 10 years, for which a separate budget
provision should be made. Definite targets should be laid down for this
puirose.

(3) With regard to tea plantation workers, the responsibility for the
eradication of illiteracy of about 5 lakhs workers (between the ages of 16-45)
should be entrusted to the following organisations :—

(a) The Tea Board.

(b) Tea Planters’ Associations located in different States.

(4) A similar organisation on the lines suggested for the Coal Mines
Welfare Orginisation may be set up by and within the Tea Board. Definite
targets of time and achievement should be laid down tor adult literacy work
in this sector and funds sheuld be alloited for the same in the annual budget
of the organisation.

(5) The Port Trust authorities and the Dock Labour Boards, should
pay special attention to undertake literacy programmes for dock workers.

(6) For the Iron & Steel industry workers in public sector, the Ministry
of Steel and Mines should assume the responsibility of eradicating illiteracy
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from their own resources. For iron & steel workers in private sector, the
employers should include a well-organised literacy drive in their labour

welfare programme.

7) The Indian Jute Mills Association should undertake literacy work
for their illiterate employees. A representative committee of employers,
trade unions, voluntary workers and State officers should be set up to keep
the literacy crive alive and effective.

(8) An appropriate organisation, representative of various interests,
may be set up in collaboration with the mill-owners’ associations to pursue
the objective of removing illiteracy among cotton textile workers. One such
body at regional level would be ideal for planning as well as for implemcnta-

tion of the programme.

(9) The Central and State Governments should assume the responsi-
bility for eradication of illiteracy among workers of companies, corporations
and departmental undertakings run by them.

(10) A separate provision in the budgets of various industrial establish-
ments should be made for literacy of Industrial workers.

(11) The schemes for promoting literacy among Industrial Workers
should be placed before State Labour Advisory Boards and Indian Labour
Conference, in accordance with the existing practice of processing all
schemes through these bodies.

(12) An independent semi-autonomous body to be called the Central
Board for Literacy among Industrial Workers, representing the Government,
employers, the workers and voluntary social .and educational organisation
may be constituted for the purpose qf co-ordination ]aymg down a general
policy, and working out proposals with regard to administration etc.

(13) The programme for the eradication of illiteracy amongst industrial
workers should be spread over a period of 10 years, to coincide with the 4th
and 5th Plans. Thus on an average, 2 lakhs of such workers would be
covered every year at an estimated cost of Rs. 20 lakhs per annum, involving
a provision of Rs. 2°5. crores in each of the 4th and 5th Plans.

(14) Financial resources for a project of this nature should be drawn
from several sources viz., public exchequer, existing statutory organisations

and employers.

(15) In order to remove apathy of workers to educational
programmes, industrial establishments may offer such igcentives as may be
mutually agreed to by the employers’ and workers’ organisations.

(16) A few pilot projects for the removal of illiteracy among workers
be launched in selected industrial towns where adequate support is available
and conditions are favourable.

5. The Panel has requested the Planning Commission to initiate action
on the recommendations made in th: Reort so that they may receive a high
priority for implementation in the Fourth Plan.
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INDUSTRIAL SAYETY

1. Mouating of a Beit on Running shaft,

In a ginniag factory, «o ofer wis aounting a 33" wide belt on a 24
inches diameter pulley on the draving shaft tnthe bse shaft alley.  The shaft
was running at a speed of 220 P, Wihite so engaacd, the belt sliped off
and got entangicd with the Lit huwd of the oiler and the running shaft
resulung into fustier envariching of tie body of the oiler with the running
shaft. The otler was taken round with dio stafe i iU came to rest after
engine was stopped by the engme driver. A g result of this, the oiler
received sertous mjures on his fips s well as on hand and died
instantaneousiy.

To prevent the reoccureence of similay accidents in future, the mounting
of belt shall noi be done on runumg shatt.  Moreover  Belt Poles and other
Portable Belt Mouners” shall be wsed {or mounting the belt on the running
shaft,

(Infermation sent by Chief Inspector of Factories, Gujarat.)

2. Grinding Wheel Burst,

In a bobbin and spost manufacturing factory, a turner was guiding a
small picee of hugh speed steel of size 137 x 1" x 38" on the grinding wheel.
Atl of » sudden the wheel burst and a piece of it struck the chest of the
worker due to which the worker was thrown off and died on the same day in
the hospital.

The probable cause for occurrence of this accident seems to be the
jamming of the steel picce between the guard and the moving wheel as a
resuit of which, there was great pressure on the wheel, which broke and the
piece of its flew out.  The prodable cause of jumming was abstnce of a job
rest at the wheel.

To prevent such accident, the management has been advised to provide
job rest at the front of the whecl, which should be kept close upto the face of
the wheel to prevent the jamming of the work against the wheel and to
enclose the wheel, as for as practicable with eflicient cover or hood.

(Infermation sent by Chief Inspector of jactories, Gujarat.)

3. Streuk by the Metal Rod.

In an Enginecring factory a worker was engaged as a helper. For
starting the blower, one of the workers tried 1o mount the belt on the 24
inches diameter pulley on 8 ft. high. overhead shaft with the belp of a # inch
diameter iron rod which was 5 ft. and 7 inches long.  As he could not mount
the belt, the helper who was nearby came to help him and he tried to mount
it with the help of the metal rod. While doine so the end of this rod was
caught in the spokes of the pulley and shot back. The lower end of the rod
struck tne helper in the stomuch, as a result of which he died in the hospital
after about a week.
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To prevent such accident, it is suggested that :

(i) Mounting of beits should be done after stopping the shaft.

(ii) 1f necessury the use of the belt pole should he made for placing
belt on the overhead shatt puiley and this pole should be of
convenient size 1o enable workers to grip it securcly and its
tength should be such that when 1t extends from the top of
the pulley (on which belt is to be placed) the lower end is
within 2 feet from floor lovel.

(ili) only trained men with cood muscular development and vision
should be permitted to use the poles, which should be under
their direct care.

(Information sent by Chief Inspector of Factorics, Gujarat.)

4. Defective Nip Guard.

An expericnced front sizer in a texile mill while working in front of the
sizing machine desired to remove a broken thread from underneath the
measuring roller, and although a nip guard had teen placed in position, his
fingers were caught in between the measuring and drag rollers of the sizing
machine and ultimately his entire left arm was pulled in the rollers. The
Inspector of Factories who made necessary enquiries n connection with this
accident found a newly made nip guard provided in between the drag
rollers and the measuring rollers. When the Inspector questioned from the
management that the said nip guard had been provided after the occurence
of the accident, the In<pector was informed that on the day of accident, the
nip guard was in its position which was similar to the one which the
Inspector saw on the day of his investigation. The Inspector of Factories
w.s shown the complctely broken nip guard which was reported to have been
in position at the time of accident. On examination, it was found that the
nip guard provided was quite in-effective and could not serve the purpose for
which it had been actually placed. The nip guard had been placed in the
groove of a bracket which was fixed on the machine. The wooden plank
which served as a nip guard was absolutely loose and could be moved up and
down as ard when desired. 1t was thus not securcly fixed, and. it was for
this reason only that while the fingers of the workers were caught in bewween
the rollers, his entire hand was taken in by the rollers breaking away the
wooden plank and thus the very purpose for which the guard had been
placed was d:feated. Similar type of nip guards were found in position on
various other sizing machines, which on the day of investigation were found
working in the mill. Since the nip guard was improperly designed, it could
allow the tips of the fingers to come in contact with the rollers and it was for
this reason that the fingers of the operator were caught in between the drag
guide rollers and his entire arm was taken in. It is proposed to take legal
action against the management for the breach of schedule. 1 to rule 52 of
the U.P. Factories Rules. 1950.

(Information sent by Chief Inspector of Factories, U.P.)

Source: Industrial Safety and Health Bulletin. (July to Septomber 1964,)



LABOUR NEWS

INDUSTRIAL RELATIONS, APRIL 196¢.

The labour situation in this State was satisfactory. There were 4 strikes
and lock outs in textile mills (including the 2 strikes that were continuing
at the end of the last month) and 10 strikes and lockouts in other industrics
(including the one lockout that was coatinuing at the end of the last month)
during the month of April 1965.

Out of the 4 strikes and lockouts in textile mills I was continuing at the
end of the month and out of the 0 surikes and lockouts in other tndustries
2 were continuing at the end of month. The No. of workers affected by the
strikes in textile mills was 3123 and in other industrics it was 3188, 41613
mandays were lost due to strike in textile mills and 13879 mundays were lost
due (o strikes in other industries. The details of the work stoppages were
as follows :—

TEXTILE MILLS.

The strike by the workers of Mettur Industries Ltd., Mettur Dam which
commenced on 18-3-65 and subsequent lock out by the management ended
on 7-4-65 on mediation by the Commissioner of Labour.

The strike by the workers of Tamilnad Cottage Industries Ltd.,
Tiruppur which commenced on 27-3-65 ended on 7-4-65 and the workers
resumed work voluntarily.

About 72 workers out of 1540 workers of the Somasundaram Mills (P)
Ltd., Coimbatore, struck work on 4-4-65 protesting against the incorrect
implementation of settlement under section 18 (1) of the Industrial Disputes
Act. Following the strike on 4-4 65 the management declared a lockout.
The strike and the lockout were continuing at the end of the month.

About 11 workers out of 332 workers of Sri Varadaraja Textiles Ltd.,
Peclamedu struck work on 17-4-65 protesting against the action of the
management for not giving work to temporary workers. The workers
resumed woik voluntarily on 19-4-65.

OTHERS,

The lockout declared by the Management of Maharaja Beedi Factories,
Ranipet, Visharam, Kauveripauk and Vellore on 22-3-65 was lifted by
the management on 5-4-65 on mediation by the Labour Officer.

All the 10 workers of Triplex Dry Cleaners, Coimbatore struck work
on 8-4-65 protesting against the dismissal of one worker. The manage-
ment dismissed all the workers, following the strike. The strike was deemed
to have ended on 10-4-65.
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All the 10 workers of Lilly White Laundries, Coimbatore struck work
on 8-4-65 protesting against the dismissal of one worker. The manage-
ment dismissed all the workers following the sirike and strike was deemed
to have ended on 10-4-65.

About 23 workers out of 33 workers of Tutan Paints and Varnishing
Company, Podanur, struck work on 30-4-65 demanding supply of uniforms.
The strike was continuing at the end of the month.

About 44 out of 35 workers of new City Engineering Works Coimbatore
struck work on 21-4-6> protesting against the action of the management for
not allowing a worker inside the factory. The workers resumed work on
the same day as a result of direct negotiation.

All the 70 workers of Messrs.  Vinayagar Mark Cigar Factory, Madras
struck work on 16-4-65 demanding an increase in wages. The strike was
continuing at the end of the month.

The management of Malliseri Beedi Works, Tiruppathur declared a lock
out on 4-4-65 due to accumulation of stock of the manufactured prcducts.
Th= lock out was lifted on 9-4-65. About 400 workers were affected by
the lockount.

The management of L. R. K. Lakshmi Beedi Factory, Vellore declared
a lockout on 20-4-65 due to the demise of the branch manager. The
management agreed to provide work under other contractors.

About 78 workers out of 199 workers of Kottagudi Plantations (P) Ltd.,
Bodi struck work on 8-4-65 demanding supply of rice at 30 paise per litre,

“The workers resumed work on the same day of their own accord.

About 13 out of 18 workers of Lakshmi & Co., Tannery and Leather,
Dindigul struck work on 30-4-65 demanding payment of bonus to temporary
workers, The workers resumed work on 1-5-65 on thg intervention of the
Labour Officer.

’

CENTRAL SPHERE.
1. CONCILIATION.
(a) The Regional Labour Commissioner Madras held conciliatioh

proccedings in the following disputes and brought about settlements : —

(i) Between the Dalima Magnesite Corporation Salem and the
Magnesite National Labour Union. Karuppur (Indian National Trade
Union Congress) regarding bonus for the year 1963-64,

(i) Between the DMC, Salem and the Magnesite workers Union,
Karuppur (All india Trade Union Congress) Salem regarding bouns for the
year 1923-64. '



314 MADRAS LABOUR GAZETTF.

(ii1)  Between Mineral Handling Emplovers Association, Madras and

Harbour Woeters Uston (Al tacia Trode Union Congress) Madras regaid-

ing revision ol wages, holiday wapes and medical facilitv.

(bj The Conailiation Oflicer (¢), Madras held conciliation proceedings
in the dispute between the Sewth India Corporation (Auencies) Private Ltd.,
Madra and the Malras Port and Dock Workers Congress (Ii:dian National
Trade Union Congress) Madras regarding retrenchment  of supervisors.,
Receipt clerks erc. and brought about a setilement.

Z. Nwe disputes were settled disposed off at the intervention of the
officers of this Machinciy without holding anv  formal conciliation
procecames -

3. Number of strikes and lockouts. One
4. Number of threatered strikes and lockouts. Nil
5. Particulars regarding disputes received,

(a} No. of Industrial Disputes pending

at the beginning of the month. 7
(b) No. of industrial disputes received

during the moi th. 9
(c) No. of Industrial disputes settled/

disposed of during the month. 13
(d) No. of threatened strikes. Nil
(¢) No. of which materialised. Nil

(f) No. of draft Standing orders
certified. One

STATE SPHERE,

The conciliation officers enquired into and settled 454 disputes during
the month of April 1965. Of these 85 were Industrial disputes in which
setilements were recorded under Section 12(3) of the Industrial Disputes
Act 1947,

ADJUDICATION UNDER THE INDUSTRIAL
DISPUTES ACT, 1947.

The Governuient referred 22 industrial disputes in which settlements
could not be brought about by conciliation for adjudication by industrial
tribunal, Madras and Labour Courts, Coimbatore, Maduri and Madras.
The details of disputes referred for adjudication are published in the
statistical part of the journal. 15 awards given by the Industrial Tribunal,
Madras and Labour Courts are published in the Fort St. George Gazetie in
the month of April 1965,

'LABOUR NEWS s

- WELFARE. '

The General employment situation in the State showed a downward
trend during April 1963 compared to March 1965.

More registrations, fewer placements, fewer vacancy _notification and an
increased live register were the main feature of the activities of Nquonal
Employment Services during the month. The ratio of vacincy notified 10
registrations which was 1:3 in March, 1965 declined to 1: 5.2 during

April 1965.

The No. of vacancies notified and the placements effected during the
month stood ‘at 5,280 (-2,098) and 4,301 (-931) respectively. The total
registrations made during the month was 27,582 an increase of 5,129 over the
previous month. The live Register which stood at 1,79,468 at the end of
month showed increase of 4,813 over the previous month.

Shoftages were reported in the following occupations :

Engineer with experience (degree/diploma), Textile Supervisor,
Diploma in Food Technology, Dipoma holder in mining with
5 years experiznce, Physician, Veterinary surgeon, Sanitary
Inspector, Maternity Assistant Pharmacist (Diploma/Degree holder),
Lecturer (Physics), Demonstrator (Botony/Chemistry), . School
Assistant  (Science/Mathematics/Social ~ Studies), Senior Basic
Teacher (Urdu Medium), Tamil Pandit, Craft Instructor in
Pottery/Needle Work and Dress-making, Tailoring Instructor/
Instructress, Librarian (Degree/Diploma holder', Steno-typist,
Ty pist {Tamil & Enclisn), Co-operative Trained persons Machinist
Instructor, Fitter (Diploma holder with experience), Instrument
Mechanic (Diploma Holder with experience), Winder, Boiler
Arttendant, Pipe Fitter with experience, Cost Accountant; Pysical
Education Teacher (Male/Female). e Co

Applicants surplus to requirements related to graduates in Economics,
History, Zoology, Geology and Law, Matriculates and unskilled
occupations.

The Professional and Excutive Employment Office, Madras Registered
127 applicants and placed 25 in employment, At the end of the month
1,244 remained on the live Register of the Office,

The University Employment Information and Guidance Bureau,
Annamalainagar Registered 10 applicants, gave guidance to 10 and individual
information to 2 applicants.

The Employment Officer for Physically Handicapped, Madras registered
25 applicants (8 blind, 2 deaf mute and 15 orthopaedics) and placed 5
(1 deaf-mute and 4 orthopaedics) applicants in employment during the
month. At the end of the month 344 (124 blind, 73 deaf-dumb and
147 orthopaedics) applicants remained on: the Live Register.
2
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The Vocational Guidarnce Units at Arcot No. th, Cuddalore, Chingleput,
Coimbuatore, Madras, M dduray, Ruminatiapuram and Pirchicapally, rendered
group Guidance 10 6,462 applicants and gave individual information 1o
2667, e Noo of candidates individually guided during the month was
35%.  Thirty one individually guided applicants were also placed 1n cmploy-
meal during the month.

The Employment Information and Assistance Burcau in the Districts
of Coimbatore, Ramanathapuram, Salem and Tirunclvelt interviewed and
counsciled 887 apphicants and Registered during 341 the month. The toual
No. of renewals made during the month stood at 636.

The Mobile Registration Units attached to the District Employment
Offices, Ramanathapuram, and Salem Registered 412 applicants and ctleetd
1,180 renewals d ining the month,

The Occupitio al Information Unit of this Dircctorate verificd
2 occupations du'ing the month.

EMPLOYMENT PROVIDENT FUNDS ACT 1952

i. 27 factoricsfestablishments were brought under the Employees’
Provident Funds Act 1952 during the month of April 1965, thus bringing
the total No. of covered establishments/factories to 3489,

ii. A total sum of Rs. 51,75,031-01 (excluding the refund of loan and
previous accumulations etc., amounting to Rs. 10,63,798-95 was received  as
employces and employer’s shares of contributions during the month of
March 1965

iii. The total No, of employees covered under the Employees’ Provident
Funds Act in the Madras State at the end of March 1965 was 4,07,441.

CURRENT NOTES

PAYMENT OF BONUS ORDINANCE

The Government of India promulgated the Payment of Bonus Ordinance
on 29th May, 1965, The Ocdinance applies to every factory and every othgr
estabiishment employing 20 or more workers. But once an eslabhshn}ent is
covered by the Ordinance, it will continue to be governed by the Ordfnance
despite any reduction in the number of employees below 20. The Ordinance
covers all employces drawing a monthly salary of upto Rs. l609/~ p-m. but
the amount of bonus payable to those drawing over Rs. 750/- will be calc.ul-
ated as 1f their salary was Rs. 750/-. The Ordinance will have retrospective
effcct covering the financial year commencing on any day in 1964,

The Ordinance makes a provision for the payment of a minimum bonus
equivalent to four percent of the salary or R§. 40/- whiche\'/er is higher for
the accounting year whether there are profits in the accounting year or not.
The maximum bonus has been fixed at 20%, of the wage or salary. The
term ¢ salary or wage » includes dearness allowanze but excludes other

allowances and commission.

INTERIM RELIEF TO CEMENT WORKERS

The Government of India have accepted the recommendation of the
second Wage Board for Cement Industry that an adhoc interim relief of
Rs. S-46 per month (21 paise per day) with retrospective effcet from
1st January, 1965 be granted to all Cement Workers. The interim relief will
be adjusted against the final recommendations of the Wage Boa-rd. .For tbe
purpose of computation of any benefits or allowances, the interim relief
would be treated as being in the nature of dearness allowance. The Govern-
ment of India have requested the employers concerned to implement the

recommendation as early as possible.

INTEGRATION OF HOUSING SCHEMES

The Housing Minister’s Conference held at Chandigarh in December 1964
sct up a Committee under the Chairmanship of Professor M. S. Thaeker,
Member, Planning Commission to go into the question of integration of
various urban housing schemes. The Housing Ministers of Gujarat,
Maharashtra, Mysore and Rajasthan were other members of the Committee.
The Committee has submitted its report to the Government of India. The
committee has recommended that the three existing subsidised housing schemes
viz., Subsidised Industrial Housing Scheme, Slum Clearance/Improvement
Scheme,/Scheme for the economically weaker sections of the community
should be integrated into one subsidised kousing scheme in the Fourth Plan,
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in order to simplify and rationalise their operation. The income limit for
eligibility for initial allotment of houses under the integrated scheme will be
Rs. 350/- p.m. in the case of industrial workers covered by the Factories
Act, and the Mines Act and Rs. 250/- p.m. in the casc of all other persons.
The Committee has also recommended that for houses constructed by the
employers and housing co-operatives, Central Government should give 75%
loan and 259 subsidy. The integrated schcme should be treated as
¢ Centrally-atded ™ and Rs. 183 crores should be allocaed for it in the
Fourth Plan as aid by the Centre to the States.

As regards Plantation Labour Housing, the Committec has recommend-
ed that it should be brought in line with the other subsidised housing
schemes in respect of subsidy and loan.

The Committee is not in favour of intcgration of non-subsidised housing
schemes viz., Low Income Group Housing Scheme Middle Income Group
Housing Scheme and Rental Housing Scheme for State Government
employees, and has recommended that they may be continued as separate
schemes.

118

AWARDS AND AGREEMENTS

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS.

Tuesday, the sixth day of April one thousand nine hundred
and sixty-five (16th day of Chitra 1887-Saka.)

Present :
Sri S. Ganapatia Pillai, B.A B.L.,
Industrial Tribunal, Madras.

Industrial Dispute No, 41 of 1964.

(Between the Workmen and the Management of the Mettur
Industries Limited, Mettur Dam.)

Between

(1) The Secretary, Mettur Mill National Textile Workers’ Union,
Salem Camp, Mettur R.S., (2) The Secretary Salem District
Mill Workers’ Union, Mettur Branch, Salem Camp and (3) The
Secretary, Mettur Mill Workers’ Union, Salem Camp, Mettur R. S.

Note: The last mentioned Union was impleaded as a party suo motu
on 6th November 1964.

And

The management of Mettur Industries Limited, Mettur Dam. R. S.

(Reference—G. O. Ms. No. 4695, Industries Labour and Co-operation
(Labour dated 6th October, 1964 Government of Madras. Issues—** Whether
the terms of settlement dated 14th August, 1964 entered into between the
Management of Mettur Industries Limited, Mettur Dam and the Mettur
Mill Workers’ Union. Salem Camp, Mettur Dam, are justified and whether
they require any modifications.” ’

“ Whether the workers are entitled to payment of wages for the period.
cessation of work, i.e., from 17th to 23rd August 1964, inclusive™.)

This dispute coming on for final hearing on Monday, the 5th day of
April 1965, upon perusing the claim and counterstatements, the memorandum
of scttlement signed by two of the unions and the management and other
material papers on record and upon hearing the arguments of Mr. R.
Rengaswami of Indian National Trade Uniort Congress for Mettur Mill
National Textile Workers’ Union, Mr. K. M. Sundaram of All-India Trade
Union Congress, Tamilnad for the Salem District Mill Workers’ Union and
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Mr. B R. Bolia, Advocate for the Mettur Mill Wuikers’ Union and
Mr. T.S. Gopalan, Advociate for Mr. C. Doraiswami, an Oflicer of the
Employers” Fe ‘erwrion for the management and having stood over for
consideration till this day, the Tribunal passed the following.

AWARD

This reference made by the Government of Madras (Department of
Industries, Labour and Co-operation), relates to two  disputes beiween the
management of Mettur Industries Limited, Mcttur Dam, ind their werkmen.
The issues reforred for adjudication are :

(1) © Whether the terms of settlement, dated th Augast 1963 entered
into between the management of Mettur industres Limired, Mettur Dam and
the Mettur Ml Workers” Union, Salem Camp, Mettue Dam, are justified
and whetner they require any modification ™

(2) ¢ Whether the workers are entitled to payment of wages for the
period of cessation of work, i.c. from 17th to 23rd August 1964 inciusive ™.

2. [Issue No. (1) :—The settlement arrived at between the management
and the Mecttur Mill Workers’ Union on 1dth August 1964 is marked as
Exhibit W-1. There are two other unions of workers of this mill
who felt that the terms of the settlement were unfair to labourers of
Ring Spinming department, called doffers and therefore raised the questions
covered by the issue.

The settlement deals with doffers in the Mill.  The total number of
doffers in the mill was 96 prior to the settlement and by the setticment it was
brought down to 72. They work according to Exhibit. W1 seulement in
three teams of eight doffers each and for the three shifts the total bang 72,
The main changes introduced by Exhibit-*-* W-1 scttlement in thyee tcams
of eight doffers each and for the three shifts the total being 72, The main
changes introduced by Exhibit-W-1 are beng 72. The main changes
introduced by Exhibit W-1 are the followoing :—(1) The settlement was to
be in operation for a trial period of two months; (ii the workload of the
doffers was increased from the existing maximum level of 1,800 packages per
doffer per eight hour day to a maximum level of 2,700 packuges covering in
installation of 60 machines (i) in view of the increased workload und
rationalization the management agreed to pay each workerin the doffing
section the basic wage of Rs. 58 (inclusive of Wage Board Award) per
26 days working month, the previous wage rate being Rs 40-06  (iv) a
scheme of efficiency bonus over a basic efficiency of 92 per cent was
introduced. The two other unions representing sections of workers in this
mill point out that under the settlement (cxhibit W-1) the workload was
heavy because the corresponding workload under the Coimbatore Settlement
was only 2.00 packages for similar counts.  Another point of grievance of
the complaining two unions was that the increase in weocs was not sufficient
and the third point was that the division of the doffirs into three teams
involved walking longer distances which meant more physcial strain for
these labourers. '
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3 During the pendency of the enquiry, negotiations were set a foot for a
fresh soivoment and a seirlement was actuaily reached between the two
obicctng tnwon, vize, The Mettur Ml National Textiles Workers” Union
aud the Soiem Desirict Ml Workers Union and the Management. The
Motiur Mi Wearkers” Uvion is nota party to the new settlement which is
marked Exhibit W-2. The poiwnts of difference between the iwo scitiment
are following ~—

(iy While in Exhibit W-1, the workload is 2,700 packages per
doffor day in Exhibit W 2 the workload is reduced to 2,600 puckages per
doflir day for the same number of 60 machines;

(i) While under Exhibit W-1 the doffers agreed to work in three
teams consisting the eight doffers each in Exhibit W-2 they are to work in
four defling- tcams each of six doffers ;

(ii) in Exhibit W-1, the basic wages was Rs. 58 per working
month of 26 days but in Exhibit W~2 the basic wage for the same 26 days

woi king moanth is Rs. 63/-

(iv) While the agreement, Exhibit W-1 was to be in operation
for a period of two months no such period is found in Exhibit W-2, and

(v) While in Exhibit W-2 the management undertook to examine
the feasability of realiczating or eliminating the following five items of work
mentoned in paragraph 4 of the settlement from the doffer workload, no
such undertzking is found in Exhibit W-2, ‘

(a) Sorting of coloured empty pirns.

(by Cleaning of oil from the floor after scouring.

(c) The collection of empty roving bobbins from the creels.
(d) Readying the bad roving bobbins.

(e) Jockey pulley cleaning.

4. 1 Shall take up each item of difference seriatim.

(1) Obvisouly the reduction in workload Secured by Exhibit W-2
cannot be a grieavance to any of the workers but should be upderstood as an
advantage gained by the doffers.

~(2) The increase _in the number of gangs from 3 10 4 far from
counting as a disadvantage i8 rcall_y advantage because it means less walking
distance and consequent less physical strain on thedoffers. - - ..+ -...0
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(3) Clearly the rise in the basic wage from Rs.
the second agreement Exhibit W-2is a b(’nefgit to thclfisoﬂ?csrstoc?)%s;iwscudratz
with the risc in the workload from 1,800 packages to 2,600 packages
Compared to the risc in wages obtained under the first settfement Exhibit
W-1, the doffers not only secured a reduction in workload but also a rise in
wages - thus benefiting the doffers both ways.

(4) The grievance that while Exhibit W-1 was to be i i
for two months only Exhibit W-2 does not limit the pcriodb o,fp gg::g:;g:
to any such period may at first sight appear to be disadvantage to labour
but any award of this Tribunal will be in force and valid for one year only
and the Government have power to further reduce the period of opcration
of an award undcr section 19(3) of the Industrial Disputes Act in suitable
cases.

(5) The undertaking given by the Management in Exhibit W-1 to
examine the feasibility of reallocation or elimination of five item of work
now performed by the doffers, which does not find a place in Exhibit W-2 is
not. in my opinion, of sufficient significance to tilt the) scales in favour of
Exhibit W-1 taking an overall view of the benefits and disadvantages under
the two settlements.  In the first place the undertaking was only to examine
the feasibility to reallocation or elimination of five items of work. It was
not an outright undertaking to eliminate these items of work from the work-
load of doffers. Some of these items of work may of course be capable of
elimination but there is nothing to show that all these odd items of work are
entirely unconnected with the work of doffers or that these items of work
materially increase the workload so as to affect the strain upon the doflers.
The remaining terms of both the setilements are the same. The material
gains made by the doffers under Exhibit W-2, viz., less workload, more pay,
four doffing terms in the place of three such terms far outweigh thc’advamages
secured by doffers under Exhibit W-1 under two heads, vii,. the settlement
to be in force for a period of two months and the undertaking of the
Managemert to examine the feasibility of reallocation or elimination of five
items of work now done by the doffers.

6. On the whole the grievance of the two Uni i
Mill National Textile Workers' Union and the Salem ggst}nc\?fvhltlh\ehlxi?g’
Union against the settlement Exhibit W-1 appears (o be justified and the
modifications of the terms of the settlement W-{ secured to doffers under
the settlement Exhibit W-2 are on the whole more advantageous to doffers
1. therefore, accep’ the scitlement Exhibit W-2 as being on the whole fair
and just to the doffers and answer issue No. 1 accordingly.

7. Issue No. 2— By the settlement Exhibit W-2, the Management
agreed to give full wages and dearness allowance for the period of stoppage
of work from 17th to 23rd August 1964 inclusive. My answer to issge
No. 2 is in the affirmative I. therefore, pass an award in terms of the
settlement Exhibit W-2. That settlement will form an annexure to the award
There will be not order as to costs.. )
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ANNEXURE
Memorandum of settlement,
The parties above named-agree 1o the following torms of settlement :

1. This sestlement shall coms into force and be implemented from the
8th March 1965.

2. The wo-kload of ifie doffing hay~ will be increased from the existing
maximum level of 1.800 packages per doffur per &-hour day to a maximum
level of 2,600 packages per doffer day, and covers an installation of 60

machines.

3. For this agrecment, four doffing teams, each of 6 doffers will be
employed per shift, the total number of doffers to be 72—

4. 1In view of the increased workload and rationalisation, the Manage-
ment will pay the following basic rate -—

Basic wage per 26-Day working month Rs. 63 inclusive of wage Board
Award of Rs. 10.

5. Efficiency Bonus.— Under this agreement, 'he following scales of
efficiency bonus will be paid to doffers :

Target efficiency.— 96 13 per cent based on the efficiency calculations
as submitted to the Managing Agenis and representing the average of twist
and weft efficiencies.

Basic efficiency.— 92 per cent based on the cfficiency calculations as
submitted to the Managing Agents and representing the average of twist and
weft efficiences.

-Efficiency for bonus. — 4. 13 per cent.

Bonus rate.— Rs. 2. 42 for each 1 per cent above 92 per cent basic
cfficiency.

Note : (1) For the purpose of this agreement, the doffing ging efficiency
borus will be grouped shiftwise and the efficiencies will be calculated for
each shift.

(ii) For the purpose of this agreement, the four doffing terms workload
will be allocated to give equitable workload for each team. But there will
be no change in the duties of the doffing boys. ’

6. Those doffers to be made surplus will be on the basis of last to
come first to go. N» permanent Doffer made surplus will be retrenched,
but will be found alternative employment in the Spinning Department or
other depariments as required, o e

3
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7. For those doff
. : ers made surplus, they wi i
month at the rate of their last three pmdr’uh'sy wn reccive ages per T6-dy

b . average earni
ol pay for the jobs in which they are employed \:higlcxct\:lcrrn;:i\i ﬁr At the rate
. gher,

8. Under this agreement, th
» ‘ Sag ent, the wages of badlis, T.Cs.
ycd‘on A, Band C.shnﬂ will not be less than the average ;nd f\)l S cm'plo.
assessed over a pericd of three months prior to the lsl% mu:r“; l;’G;‘arnmga

9  The Management a ;
- grees to giv y
for the actual pericd of stoppage of %vmckﬂixrlll /:vlz:z;italr;%4dcalncss allowance

10. The parties pray that thi
' 1s Hon'b ibun;
pass an award in terms of the above sc?lll]cn::n;r”bund] mey be pleased 10

Memorandum of Settlement u
. nder Section 12 (3) of tri
Disputes Act, 1947; Arrived at Before Sri T, Ramal(in)g:m‘h:! I:d";;rlﬂs'
Labour Officer I Madras on 20-4-—65.‘ PAa DS W

N arties -
ame of the Parties : The Workmen and the Management of

The Buckingham & C ) )
Perambur Barracks, Mad?_;:f";cz. Mills,

Repersenting Employer : Sri N. S. Bhat, Group Labour Officer
. er,

The Buckingt ) Lav
Madras. I.ng 1am & Carnatic Co. Lid.,

Representing Workmen: 1. Sri, S. C. C. Anthoni Pillai. President,

Madras Lab :
Road, Madr:;rlzlfnlon’ ]36: Strahans

7 2. Sri K. P. SamUnd
Madras Lab ceswaran, Secretary,
Road, Mad,(;:rlgn'o“’ 136, Strahans

3. Sri. C.K Narayanan. Secretary, Madras

Labour Unij
Madras-lz.mon’ 136, Strahans Road,

Number and broad descrip- Wo

. NOSTTRA rkmen employed in t

3-2?&325 «uggr;’cs %f‘ Scetion of They Bulcnki:gh\-z;tf??g W'ard
vered by the Mills numbering about 376 arnatie

Settlement :

Short Recital of the case :

WHEREAS the Madras Labour Uni- i
) ni-n submitt i i
}:etlliela’letr 111\12 L. 81/65 dated 3rd March 196, on' gghaﬁ?rgz;_l?hdemands en
atch & Ward section of The Buckingham & Carnatic Milels \;/:‘r’kmen

/
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WHEREAS the said demands formed the subject-matter of conciliation
by the Labour Officer | Madras and.

WHEREAS through the good offices of the Labour Officer I Madras
the said demands were amicably settled,

IT IS HEREBY AGREED between The Buckingham & Carnatic Co.
Ltd.. and the Workmen of the Buckingham & Carnatic Mills that the
demands made by the Madras Labour Union be settled as follows :

Terms of the Settlement :

1. B.ch Watchmen will be issued for every period of twelve months
commencing from Ist April 1965. three Khaki drill jackets with open collar,
three pairs of Khaki drill trouscers, Six vests and a green beret. They will
also be issued a pair of chappals once in six months. 2 Jackets, 2 pairs
4 vests and a beret have already been issued. The remaining

of trousers
d 2 vests will be issued in October 1965.

1 Jacket, | pair of trousers an

2. The existing Washing and Shaving allowance of Rs. 3/~ (Rupees
three: per watchmen per month will be increased to Rs. 6/- (Rupees six)
per watchman per month with effect from 1st April 1965.

3. The Watchman will accept and observe the following instructions.

Should report for duty 10to |5 minutes before the commencement

i.
of their shift.

ii. (a) Ttey should then fall in for roll call;
(b) They should (1) stand in file accerding to height.
(2) number and dress;

(3) stand to attention and stand at ease.

(c) Their turn-out will be inspected; and
(d) They will then be detailed for duties.

(¢) After dispersal of the parade, they should proceed to their
respective posts and relieve ‘the outgoing Watchmen

without any delay.

Should report for duty with clean, properly-ironed clothes and
must have a daily shave.

1

iii.

Must be clean in person, must wear clean head-wear and foot-
wear, must have regular hair-cut and mail-cut, and regularly
polish their buttons, badges and fool-wear.

iv.

v. Should not wear unauthorised items with the uniform.
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vi. Should not'move about within the Mill premises with unfasfened
buttons,

vii. . Should not leave ticir posts ofduty for answering calls of nature
without 4 reliever.

viii. Should not leave the Mill prer.ises without authority,

ix. Should not remain within the Mill premises

their shift without valid reason acceptable to the Management.

X. Should not take their cycles 1

7 o posts of duty other than those in
Ml Villages

but inust leave their cycles in the cycle-sheds.

xi. Should not carry with them b

_ lankets and sheets when on duty in
the Dychouse.

xii. Should obey instructions given by (heir supcrior.

4. The Madras Labour Union representing the workmen of The
Buckingham & Cnrnatic Mills agrec to withdraw and hereby withdraw all
the demands set out in their leiter No. L 81/6° dated 3rd March 1965 to
the Management which are not covered by Clauses 1 1o 3 herein except their

demand for the issue of a sweater once in two vears regarding which the
Union reserves the right to raise an ladustrial Dispute under the Industrial
Disputes Act 1947,

5. This Sctilement is without prejudice to the contentions which either
party might put forward before t

/ he Second Wage Board for the Cotton
Textile Industry. :

9 76. This Settlement shall be birding on the parties till 31st December
67.

DATED at Madras this 20th day of April 1965,

Memorandam of Settlement under section 12 (3) of the Industrial Disputes
Act. 1947 Reached bgfore Sri G. Kamalaratnam M. A., B. L., Deputy
Commissioner of Labour, Coimbatore on the 12th day of

April, 1965,

Parties to the Disputes : The workers and the management of
M. B. D. Motor Service, Arcot.

Representing Manazement : Sri S.K. Yusuf Sheriff, s/o. Proprietor.
2. Sri S. Balakrishnan, Vice Pres dent,
Tamilnad Employers’ Guild M .dras.
Representing Workmen : Sri R. Rangaswamy, President.

Sri M. Doss, Vice-President . B.D.
Workers’ Union. - - . ...° N§ B

after the close of
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Short Recital of the case : . ki. 4 the maragement of
v i tween the workers and the man

T the lnﬁustr:alsgﬁg:tc Abrec:; <gver the charier of demar_xds dated

o Bf ?1 i eod[oby the M. B. D. Workers® Union, a seitlement:is _reachec}

?)Z\?h-e 3‘21!53%3 terms in concilisation before the Deputy Commissioner o

Labour, Coimbatore.

Terms of Settlement :

: i ductors and Checking Inspectors will be given an
Term 1 grli‘\,::nrls'i::rgmuem of Rs. 3/- for the first five years and Rs. 4/~ for
the next five years.

service weightage, one increment will be given to
thc;l:; v'/‘f)%lt:l::n who have put in less than five years of service and
more of service. This weightage will bg given with effect from
1-1-1965. The next annual increment will fall due 1-1-1965.

ing the other categories of workers the rate of incre-
me}:tesga\:r‘iilllngbe fixed by the Deputy Commissioner -of Labour,
Coimbatore. On fixation they will be given weightage on the
above basis.

Term 2: Conversion into Monthly rated category :

Those who have completed one year of service will be placed
on monthy rated basis. o

Term 3: Uniforms:

f uniforms will be given to each worker every year.
Th'en::p;el;s ;ill be made at the time of Ayutha Puja festyxva!.\ .

Term 4: Gratuity:

i ill be paid at the rateof 15 days wages for every
on? r?ett':gyyxlr ofc Eervice. This scheme will take effect from
‘1:5—2?.1965. The detailed terms will be.decided by the Deputy:
Commissioner of Labour, Coimbatore.

Term 5: Batta:

f batta will be increased by S0 paise for Drivers,
Cozg::t?:: aond Checking Inspec.ors with effect from 1-2-1965.

t .-

Ferm 6: Non-employment casgs‘x v T T

i Habbee , Conductor will be reinstated with effect from
lS—s‘ir-l-llggS wiu!: continuity of setvice. The question of paying
any back wages to him will be left to the decision of the Deputy
" Commissioner of-Labour, Coimbatore.



ns MADRAS LABOUR GAZETTE

Sri Ameer, Driver will not be reinstated but will be paid
compensotion at the rate of 15 days wages for each year of

ervice plus notice pay of one moath. The case of Sri Kb uddus,
Conductor 1s dropped.

Term 7: Back wages for Checking Inspectors :

The Checking Inspectors, Sri Dorairaj, Sri K. A. Palani,
Sri K. S. Janakiraman and Sri G. S, Shahabuddin will be paid
50% of the wages for the period of their non-employment.

Term 8: Bonus:

Two and haif months basic wages is fixed as bonus for each of
the years 1963-64 and1964-6S. The bonus demand for previous

years is not pressed. The bonus for 1964-65 will be paid during
the Deepavali 1965,

Term 9: All other issues raised in the charter are dropped.

Term 10: All amounts due uader this settlement wil] b

¢ disbursed not later
than 15-5-1965.

Period of This settlement will be effective for period of three years from the
Setilment : date of settlement. During that period no demand involving any
financial commitment will be made by the Union except bonus.,

Memorandum of Settlement,
Name of parties :

Representing Employees : Sri_ M. Mahadevan, Director,

Union Co, (Accessories)
Private Lid., Madras.

Representing Employess : L. Sri R. Rangaswamy, President,

Union Company (Accessories)
Group Employees Union.

2. S M. G Rangathama,
Secretary, Unioq Cempany
(Acessaries) Group Employees’
Union. -

Number of workers convered by

All Employees except superannus«
this agreement 146

ated retired staff and workers
who are re-employed, apprenticg
on stipend or pocket money and

those engaged for specific work,
.. petiod and term,
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Recital of Case:

-12- Union made fourteen
by a letter dated 11-12-1964 the

d Xcﬁ%ﬁ?lﬁ:SMaﬁagemem for revision of scale of pay Deame? allou;:t:ic:é
(‘er'ntuit free uniform. incentive schemes, subsidy for the o-o;}e ive
S’t:)dres. yéociety and canteen, free supply of milk and increase o

facilities.

- i i i t.Jement of the dispute
with a view to have an amicable se
the "xﬁESRthi\ iegoliations and discussion and eventually have reached an
agrezmem in the manner set forth herein.

Term of Settlement.
1. It is agreed to raise the minimum wage for Grade IV worker from

'13 (thirteen) Paise to 14 (Fourteen) Paise per bour with effect from 1-4-1965.

. 0 paise per point
i from 1-3-1965 the present D A. of 20 ¢ !

2.]037\/1&:}:2%;; ﬂr::: Madras City Cost of lemg‘lndex will be mcreas;d
ey pt two) paise. The Dearness allowance will be calculated on the
;ﬁdzei (cl)}vetr;xg month preceding for which the official cost of living index is

available.

Term of Settlement,

3. It isagreed to provide permanent workers with three sets of dress
for ev::ry official year, i. e. from October to September.

i i i der negotiation
i ion to the existing gratuity sch_eme is now under
Ivgodlsﬁtcai:':c‘j(;‘r1d oMotor Products of India Employees’ Union l:mddthe
betw'eun ent. The terms agreed upon will pe.glven effect to from the date
milnx;g:g:)ro‘;al of Agreement by the Commissioner of Income Tax.

i i i Acessories)
i d to increase the subsidy to Union Company ( o
Grousfx ég;lgi?ei’ Co-operative Society from Rs. 50/- to Rs. 150/ per

month.

i 1-10-1964 the Mazdoors will be placed in the

& tw ';?-l-si?‘(ggt cgg;glidated, and the question of their absorption as
o IOV orker will be subject to availability of work vacancy and sanction
o ! y It is also agreed to give an ad-hoc increase of Rs. 5/- or is
o ?mf oty : er hour in Paise to Mazdoors, Office Boys and men on consolé.
:i%‘tl:clla\::geg consequent on the increase of Dearness Allowance now agreed.

i ideration for increase in pay in the case of a worker,

7.b :?;‘etsz}l;drmr%g?: fhan 44 days in an official year, besides the agreed

who a|-S w being followed, the Management agrees to consider odgi cases

e a_go each such case on its merits, without prejudice to any action that
:::ydl;mtaien against such worker under the Standing Orders.

8. Itis agreed to provide shoes wherever necessary.
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9. The incentive scheme is under process of study. As soon asit is
finalised, it is agreed to biing into force,

10. lfany of the approved festival holidays fells on S\inday, then the
_workers will have another substitute holiday.

. 1L Tt is hereby agreed that workmen will not raisc any demands
involving additional financial commitments to the Company during the

%urregecy of this settlement, except bonus and wages revision by the wage
oard.

It is agreed that this agreement shall be valid and binding on the parties
for Three Years until 31-3-1968,

. Dated at Madras this cighteen the day of May Ninteen hundred and
sixty-five.
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NOTIFICATIONS

Appointment of Presiding Officer, Labour, C

our
Industrial Disputes Act. % Madaral under

(G. 0. R. No. 900, Industries, Labour and Co-operation, 21th April 1968.)

In exercise of the powers conferred b i i
_ ) Yy sub-section g i i
8 of fhc Industrial l).mpulevs‘Ac‘t, 194 (Central Act gczl)frsfw::ﬁw :(;‘acd(\;(n)lvh.[s::g:ucz)ri\_
Madras hereby appoinmis Sri C. R. Sivaramakrishna lyer, l)is'm'cl Judgcgas the
k ’

Presiding Officer, Labour Court, Madurai, wi i
he joins duty as Presididg Officer of the sald,l..aggu:t(r:c&[xr?n and from the dae on which

Appointment of certain persons as

Inspectors for whol
tor purposes of Employees’ Provident Fu..:;: X:Etate of Madras

In exercise of the powers conferred by sub i
] ‘ S Sub section (1) of sectis :
Dot Famh ety 52 L emeal AcUXIX o 1952). the Governor of Madrae horhy
wr;%" o e o agarajin and K S Ponmayuram to be Inspectors for the
mcrckun johe, S rc?ui)ion l;‘)‘égsl'b")r hlhe PUrposes of the said Act and of any scheme framed
der in ablishments : ified in sub.cl: ;
clause (@) of section 2 of the waig anm other than those specified in sub-clause (1) of

Amendment to Madras Industrial Employment (Standing Orders) Rules.

(G 0, Ms. No. 2205, Industries, Labour and Co-operation (Labour)
»

23rd April 1965.)

In exercise of the powers conferred b i
P - ! Yy section 15 read wi i
tzh?fG‘he ‘"9‘05‘;';'[ S"{‘DL‘Ymem (Standing orders) Act, 19-6 (C!tl:‘r:tg?%scet ;’;c"rrsfg'igf
E v Iovem‘ rob Vialras hereby makes the following amendment to the Mad Iod wial
mpioyment { tanding Or ers) Rules, 1947 published with the | Developr
Department Nolitication No. 47, dated ¢ late Development

: . : ! the 10th November 1947
of the Riles Supplement to Part [ of 1 er 1947, at pages 229-234
December 1947, as SUbsequemly amended, ?l'?e f:r:‘te it;VGCOrge Gazelle, dated the Y%th

required by sub-section (1) of the said section J5, ing been previously published as

AMENDMENT
In the said rules, after rule 6-C, the following rule shall be inserted namely
*6-D (1) Any person desiring to prefer i )

: o ; an appeal j y .
?ec“(-mdﬁ'sth"‘” draw up a memorandum of appeal se(lingno%l:r:l;zngcfozfnzub-s;_ectlon il) o‘:
orward it in quin uplicate 10 the applellats authority accompani s of appeal an
copy of the standing orders, amendments or modif Panied by & certified

: cations, as the case may be,
(2) On receipt of the appeal under

: . sub-rule (1), the .
fix a date for hearing the appe: i g appellate authority shall
appelant ; and ppeal and direct notice thereof to be given 1o the

(a) Where the appeal is filed by a workma
the workmen of the industrial establishment ‘:nc? \‘v)actrl;e terr‘n?:oay;r':o the trade unions of
to the representatives of the workmen elected under ryfe 6 s ‘the pode uriope:
to the employer. © Gor, as the caze may be,

(b) Where the appeal is filed by a trade unjop

trade unions of the workmen of the industriaj esta'blto the SmPlover and all the other -

ishment ;
{c) Where the appeal is filed by the re :
present
employer and any other workman whom the app:u‘:::saﬁ{hthe workmen , to the
to the appeal. ority joins as a party

(3} After giving the parties an opportunit i ‘
snb-rule (2) the appellate authority shzll co:ngr::. ‘:eh‘: gsr::;?a W ;he datp fixed undet
modifications as certified by the Certifying Officer, or am q' F mesipmendments OF
orders, amepdments or modifications, as the case may be ¥ of Wodify the siaoding
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(1) The appeliant shall furnish each of the rependents with a copy of the memo-
randum of appeal.

(5) The appellate avthority may at any stage call for any evidence it considers
for the disposai of the appeal.

fixed sub rule (2) for the hearing of apreal, the appel‘aﬁe authority
shall( ?Q&J?&Sﬁgme as it may have ctlled for or considers to be relevant,

Constitution of Madras City Civil Court as an Employees’ Insurance
Court under Employees’ State Insurance Act.

G. 0. Ms. No. 1969, Industries, Lahour and co-operation (Labour),
61h April 1965.)

111 No. 1899 of 1965.

i the powers conferred by sub-section (1) of section 74 of the Employees*
Stal!r;nesx:rr::\sceeo:cl 1248 (Central Act XXXIV of 194°) read with the provito to rule
4 of the Madras Employees’ insurance Courts Rules, 1951, and in supersession of the
Industries, Labour and Co-aperaticn Department MNotification 11-1 No. 2 82 of 19¢0,
date the 2ist November 19¢0, published at page 877 of Part 1i— Section t of the Fort
St George Gazeite dated the 7th December 19¢0, the Governor of Madras hereby
constitutes the Principal Judge and Additional Ju ge of the City Civil Court, Madias,
as the Employees® Insurance Court for the purpose of the said Act for the local areas

specified below :—
1. The area within the Corporation limits cf the City of Madras.

1I. The following revenue villages in Saidapet taluk, Chingleput District :

i i 1) St. Thomas Mouant.
(8) Tiruvettiyur, ( :
{b) Vilivakkam, (m) Vellachan.
(¢) Korattur, (n) Padi.
(d) Saligramam ()] Kaka'pallam.
(¢) Virugambakkam (p) Kathirvedu.
(f) Valassapakkam (q) Polal.
(g) Ambattur, () Velakkulaat_tu.
(h) Pallavaram (s) Erukkan.nn.
(i) Pammal (Chromopet) )] Ko.dunaxyuf
(j) Adambakkam (u) Thiruvanmiyur.

(k) Nandambakkam
III. Vandalur revenue village of Chingleput taluk of the Chingleput District.
VL. Ennore revenue village of Ponneri taluk of the Chinglepot district,

V. The following revenue villages in Sripetumbudur taluk of the Chingleput
District :—

thipattu, (e) Paleripattu.
f:)) ¥r:nd;sai. (f) Veeraraghavapuram
(c) Vilinjiambakkam. (8) Kaduvetti

(d) Cherancheri

Constitution of Central Board of Trustees, under Employee’s
Provident Funds Act.

notification of the Government of India Department of Sdcial
Secu'rl,t‘;. :::'egwlil?w De.hi, the Ist April 1965, is republished :—

. 1156 In exercise of the powers conferred by sub-section (i) of section

5-A sofoth:]oEmlployees’ Provident Funds Act, 192 (Ceniral Act 19 of 1952), and in

ersession of the notification of the the Government of India in the Late Ministry of

:_ual:)our No. S. R. O. 1961, dared the 3ist October 1952, the Central Government hereby

constitutes with effect from the Ist April 1565, the Central Board of Trusiees consisting
of the following persons pamely:— » ' ’
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CHAIRMAN
1. The Secretary to the Government of India, Department of Social Security,
New Delhi. .
MEMBERS

Officials of the Central Government :—

2. Shri N N. Chatterjee, Joint Secretary to the Government of India, Ministry of
Labour and Employment, New Delhi.

3. Shri Shah Aziz Ahmad, Deputy Se:retary to the Government of India, Depart=
ment of Social Security, New Delhi.

4. Shri K. J. George. Deputy Secretary to the
Industry and Supply, New Delhi.

5. Shri K Sankaran, Deputy Secretary to the Government of India, Ministry of
Finance, New Delhi.

Government of India, Ministry of

Shri B. S. Bhatnagar. Under Secretary to the Government of India, Ministry of
Steels and Mines, New Delhi.

Officials of the State Governments :—

7. The Commissioner of Labour. Government of Anghra Pradesh, Hydrabad.
8. The Secretary to the Government of Bihar, Department of Labour and Employ-
ment, Patna.

9. The Deputy Secretary to the Government of Gujarat i bour
Department, Ahmedabad. warat, Bducation and La

10.

The Commissioner of Labour, Government of Kerala, Trivandrum,
11,

The Commissioner of Labour, Government of Madhya Pradesh, Baibag Indore.

12, The Joint Secretary to the Government of Madras (Labour Tt
Department of Industries, Labour and Co-operation, M( and Transpor),

adras.
13. The Secretary to the Government of Maharashtra i a
Department, Bombay, shtra, [Iadustries and Labcur

14. The Secretary to the Government of My

-ary Lo, sore, Public He .
pal Administration Department, Bangal alth, Labour and Munici

ore.

15. The Commissioner of Labour, Government of Utter Pradesh, Kanpur,

16. The Secretar

y to the Government of West Be
Calcuita. neal,

Labour Department,

Representatives of Employers appointed by the Central G

with the Organisation of Employers :— overnment in consultation

17, Shri Surotiam, P, Huthessing, Shahihag, Ahmedabad,

18. Shri M. M. Varghese, Messrs A, V, -
No 47, Alieppey, Kerala. Thomas and Company Limited, Post Box

19. Shri M. P. Merchant, * Woodlands **

. Shri M. V. Arupachalam, M ; .
» Jehangir Street, Madras. essra Carborundum Universals, Limited, No. 52/53;

» Peddar Road, Bombay.

21. Shri Gopikisan Piramal, Morarjee Goculdas ¢ i
Limited, Dr, Ambadkar Road, Parcl, Bo;b:;. sipinning and Weaving Company

12.
22. Shri M. Ghose, Labour Adviser, Bengal .Chan
Royal Exchangs, Netaii Subbas Road, Caleuner. " °f Commerce #nd Industery
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Representatives of Employees appointed by the Central Goverament m.ConSultatign.
“ " with organisations of the Employees. ;

i All-Indi oi Co;:gress, Pudu-
T K Thangamani, Secretary, All India Trade Un;oq '
B i:?arKColony. Tirumangalam, Madurai district, Mgdrgs. .

24. Shri Kisan Tulpule, General Secretary, Mill Mazdoor Sabha, Patel Terrace,
Parel BomPay-12.

25. Shri V V Dravid, Vice-President, Indian National Trade Union Congress,
" Shram Shibir, Shehlatagani, Indore.

j i i i ion Congress Bengal
i i Mukherjee. President, Indian National Trade Union
% %‘12n§f’1'~4?177-§, Acharya Jagdish Bose Roud, Calcuita-14.

97. Shri N. S. Deshpaande, C/ Rashtriya Mill Mazdoor Sang, Parel Tank Road,
) Parel, Bomby-12. . ‘_B l
i 1 Workers Union, Bar
i sshwar. General Secretary Asansoi Iron and Stee
ol sr:l‘lgnz(i:{),pl’. 0. Burnpur district. Burdwan, West Bengal.

i J tain provisions of certain sections of
tiot of all beedi industrial premiscs from cer sie
Exem‘;\dad.as Beedi Industrial Premises (Regulation of Conditions of Woik) Act.

. 1951, Industries, Labour and Co-operation (Labour)
(G- 0. Ms. No. 1931, Induslh April 1965 ) .

by section 40 of the Madras Beedi Industrial

- exechlce ?a';it‘h: 3? vag:dci?irg:gte' ‘{N:rk)ef\ct. 1658 Madr s Act XXXIl of 1958), the

Premises { 'ggMuadras hereby exempts all the beedi industrial premises_in the State and

Governoll(’)oees employed therein from the provisions of sections 18, 21, 26, 27 and 31
g}e;;:‘ygidy;\ct for a further period of one year from 30:h November 196+,

f India Rules relating to Strikes and lock-outs in
Order under Defence o T aspart Inductay i

A Ernploy-
ing Order of the Government of India, Ministry of Labour and
men?%%fgg‘g‘zwﬁ)elhi, the 1st May 1965, isrepublished :—

. - . 4
- as in the opinion of the Ceneral Government it is necessary an
e%ie(l)l.! s’: fg dovgcl)‘: ';Zcuring lhe':iefence of India and for maintaining supplies and
::n?vices essentail to the iife of the community ; ,

ise of the powers conferred by clauses (a) and (b) of sub-rule
Q) o?‘gmétrfgerg;e't:\t cheerl“:elxs\eceo of lzdia Rules, 1962, the Central Government hereby
makes the following order, namely :—

y d in any undertaking engaged in the transport or carriage
of ;;: sg)‘;é::';?';g&‘;'gf air, sh’;ll go on,strike in connection with any industrial
disputes :— » L L.

(a) Without givieog to the employer motice of strike within six weeks before
striking ; or . : .

(b) Within fourteen days of giving such notice ; or

(c) Before the expiry of the date of lock-out specified in any such notice as
aforesaid ; or

i endsncy of any.conciliation proceedings bafore a Conciliation
omgr)a(:::i"s‘;gc;h:ayps afrer the conclusion of such proceedings ; ot

(&) during the pendency of any arbitration proceedings before an arbitrator and two
moaths after conclusion of such proceedings..

m f any undertaking engaged in the transport or carriage of passen-
rs(ozl? g:gdes b‘;‘?i’:,r s?lall lyock.out any of the the workmen in connection with any
ndustriat dispute :— :

(a) Without giving them notice of lock-out within six weeks before lockout ; or .
) wfthin fourteen days of giving such notice ; or

... {&). before.the expiry. of the date of lockout. specified. in .any . such .notice as afsre.

‘.ld sor . -
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(d) during the pencdency of any conciliation proceedings before a Conciliaiion
Officer and seven days after the conclusion of such proceedings.

{e) 'uring the pendency of any arbitration proceedings before an arbitrator and two
months after the conclusion of such proceedings,

(M) During the period when these orders are in force, status qun shall be maintained
with regard to the wages and other coaditlonal of service including ranking of flight
navigators and flght enginee-s, in the cock-pit, unless they are varied by a settlement
or by an awa d of a Labour Cowt, Tribunal or National Tribunal,

(4) If, on any date, anem
not'ce of Strike or gives to an
within five days thereof repo
that Governirent may specif

ployer receives from any person employed by him any
Y person emp oyed by him any notice of lock-out, he shall
rt to the appropriate Goveranment or to such authority ag
¥ the number of such notices received or given on that date.

(5) The notice of strilke or lock-out referred
number of pers :ns to such person or persons
prescribed for such notices in pursuance of th
Disputes Act, 1947 (14 of 1947).

to in this order shall be given by such
and in such manner as has been or may be
€ provisions of section 22 of the Industrial

Recognition of Diploma or cettificate in Social Work awarded t.y certain
institutions under Madras Factories (Welfare Officers) Rules.

(G. 0. Ms. No. 2344, Indusrries, Labour and Co-operation {Labour), 29th April, 1965)

Under the second paragraph of Sub-rule (b) of rule 4 of the Madras Factories
(Welfare Officers) Rules, 19 3, the Governor of Madras hereby recognizes for the pur-
pos: of that parrgraph, the diplomas o certificates in Social work specitied in column (1)
pf the Table below awarded by the Institutions specified in the corresponding entries in
column (2) thereof, in addition to the diplcmas already recognised in the Industries,
Labour any Co-operation Department Notification 1l-1 No, 5944 of 1963, dated the

8th October 1963, at page 2659 of Part [l-Section I of the Fort St. Geore Gaxeltte,
dated 2uth November, 1903,

THE TABLE,
Diplomas or certificates Tustitution
N 03]
1. Post Graduate diploma in Social St. Xavier College, Ranchi.
Service.
2. Post graduate diploma in Social Sere ladian Institute of Social ordes. Poona.
vice.

3. (i) Master of Applied Socialogoy
(ii) Diploma of Labour Training .
... Course . . Kashi Vidyapith, Varanasi.
(iii) D‘noloma of the Social Science
Class

4. Diploma in Industrial phychology Indian astitute of Technolo harag.
and Industrial phychology and Indus. pur. 8y, Kharag
trial Retations.

5. Diploma in Social Study. Edinburgh University,

Royal College of Science and Techno-
logy, Glasgow.

Unaiversity of College of South Wales
and Monmothshire (University of
Wales Cardiff.

8. Certificate ia Personal Management, Glasgow School
dies, Glasgow.

9. Certificate ia Parsonnel Management. Maacesstor Municipal Collegs, of tech-
nology, Manchesior.

6. Certificate in Industrial Management,

7. Diploma in Social Science

of Management Stu-
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tor College of Tndustrial’ Admi.
10. Diploma in Personncl Managemen. M:'i‘:t‘;::ig;, Univgersity of Manchestor.

11.- Diploma in Personnel Management. Victoria University of Manchester,

ini i don School of Econom'cs aud Poli-
12. Diploma la Personoel Administration L‘:'i‘cal oot

Recommendations of Central Wage Board for rubber plantations
Resolution. (dated the 4th March 1965)

i Industry, Act
: The Central Wag* Board for rubber plantations
by WB.G:)(\?g{-f\:nent of India by their Resolution No WB. 3(5)/61-2 da(eddsn:;
b bjylthel%l has made recommendations, as shown in the appendix, in regar
lelg w:gz structure of the field and factory workers

Government have decided t» accept the Wage Board’s recommendations and
to r82(iuest the employers to implement the same as early as possible.

Central Wage Board for Rubber Plantation Industry.

ber Plantation Industry has reached unanimous
- The Cent;,al tW tahgee Egzédrg?;R:P field and factory workers that shonld pI;evax(:
conclusions a OU_On industry for five vears with effect from Ist May 1964. The oard
in rubhber nla!‘(a"s in respect of certain other incidental matters too; but the Boarﬂ_
has taken dec:S!Q“n to finalise its report as wages of clerical, medical, teaching staf i
I ol I P . o loyed in rubber plantations have yet 10 be settled. The Board wil
supervisors, €.c. e':,',’,’ne more time to submit its report to Government. In the mean-
sherefore 'equ;":),? living has increased The Central Wage Board for Tea Plamatlggz
yvhcle. the oo ranted a second interim wage increase with effect from 1st May 19
industry hask; in the South. This Board has not recommended a second interim
for e i erss finalising the wage structure to have effect for five years. Labour
increase, as I ;va Plantations have also not increased wages as a resuit of the recom-
warking in ('Ofeﬁe Central Wage Board for Coffee Piantation Industry. As this Board
mendations o'dldto recommend higher wages to the benefit of its recommendaiions
has also decnde available immediately to the field and factory workers in rubb;r
shoald .bes mz:cominglv, the Board recommends the following daily wage rates for the
wg;'li::;oi?\ rubber plantations industry from 15t May 1964 —,

(a) Kerala and Madras. .
(i) Wage of the time rated field workers should be as under :—

Rs. 2 10
VMVZ:wen Rs 1 20
Adolescents, Rs. 1 3t
Children. Rs. 1 05

(2) Wages of factory workers should be as under :— )

Men. Rs. 2 30
Women. Rs. 1 95
Adolescents. Rs. 1 44

(3) Picce rates and fall back wages for tappers :—

iece rates, Tubber estates should be classified into under-
@ ﬁ?\::\':?oggéz:::nm;l'gs'ses depending upon the yield per acre for the provious

year, v
e
Class
1 Upto 110 Kg
I ' Morethan 110 Kg upton 180 Kg.
I » 180 »» 210 Kg.
v ”» 270 » 360 Kg.
v o 360 » 450 Kg.
V1 . 450 » 340 Kg.
v ‘w -0 e L
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i " (b) The Standard out put that should be co-related to the classification mentioned in
(a) should be as follows :— .

Class s Standard daily output per tapping block

1 b ' 1} Kg.

1 3 Kg.
1m : : 5 Kg.
1\Y 7 Kg.
v 10 Kg.
Vi 12} Kg.
15 Kr.

(c) The tapping block for ordinary tapping system should be as under ;~
(i) 250 trees where stand per acre is 100 or below :
(i) upto 300 trees in other cases as at present.

(d) The tappers should be paid a fall back wage of Rs. 1.04 and in addition to it
they should be paid wages depending upon their output at the rates mentioned b.low :—

Rate in paise per Rate in paise per Kg
Calass } Kg. up:o stand- for output above the
ard output. standard output ;=

1 39 7
n 20 7
nl 13 8
v 9} 8
v 8.3 10
Vi 6.64 10
vil . 55 10

(B) Mysore.
(1) The wages of time rated ficld workers should be as under :—

Men : Rs. 1.80.
Women . : Rs. 1.40.. - =
Adolescents ‘ ’ Rs, 1.10.
Children o «.  Rs. 090.

(2) The wages of factory workers should be as under :—
Men . Rs. 1.90
Women ' B . Rs. 1,50
Adolescents .. «w.. Rr. 115

(3) Piece rates and fall back wages for Tappers :

For the purpose of piece rates, classfication of rubber estates standard output
co-related to the classification and the rates of wages of picce rated tappers o‘lpgnd?ng
upon their output should be th: sams as mentioned in the case of Madras and Kerala

States, except that the fall back wage in Mysore State should be Rs 0,74 per day.

The Board’s recommendations regarding wages of labour for subsequent vears will be

included in the Board’s final report.

Recommendations of Central Watb Board fo_r: non-journalist "
of Interim relief to p’on-jourmllst emp[oyees o" :newspap:,m:s‘?:;f‘:hf:“,.'. t

" The following Resolutién of the Govcrnmhnt of‘India, Ministry of Li\(ibﬂf and
At

Employment, dated 9th April, 1965, is republished i o
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. WB, 17(13)/54.~The Central Wage Board set up bv the Central Government by their
Resolution No W8 11(2)163. dated 25th .Fchruary, 1954, has made recommen ations, as
shown in the appendix. for grant of interim relief to the non journalist employees of

newspaper establishments.

2 The Wage Board has also given the following clarification in regard to its
recommendations : :

(1) Tke classification of newspapers referred to in clause 1 of the recommendations
of the Board. regarding interim relief is based on the recommendations of the Working
Journalists Wages Committee.

(2) Reference to Rs. 50 in clause 3 of the said recommendations is to the consolidat-
ed wage including basis wage, dearness aliowance an other ailowances.

(V) 1In the case of group multiple an 1 chain newspape!s of different class in the same
establishments the non journalists employees should be given inte'im relief equal to the
average of the qantum of the interim relief recommended for the different classes of

newspapers in the said establishments

(4) Non journalist empl yees of the newspaper establishments woul ' mean a'! those
erployees of such esta lishm:ats wha are not working journalists as Jdefined under Section
2 (f) of Working Journalists (Conditions of Service and Miscellaneous Provisions

Act, (1955).

5. Government have decided to acccpt the recommendations of the Wage Board and
to request the concer..ed employers to implement the same as early as pussible.

APPENDIX

Central Wage Board for Non-Journalist Employees. The All-India Newspaper
Employees Federation and the Federation of Press Trust of India Emplcyees’ Association
have raised to demand for grant of interim relief to the Non-Journalist Employees of
newspaper establishments, The demand was also raised by about a dozen associations of
Non-Journalist employees. The Government of India in the Ministry of Labour and
Empleyme: t modified the terms of Ministry of Labour and Employment modified the
terms of reference wide notification No WB 17(4 /6 . dated Tth October, 1964,
specifically mentioning comideration of the demand for grant of interim relief as one
of the terms of reference The detailed statement of claim of the emplovees was
forwarded to the Central Organizations of Emplovers for comments. Information in
an aporoved proforma regarding category of non-~jounalist emnloyees and their wages
financial position of the newsvaper establishm nt, reserved. borrowings. net profit,
etc , was cilled for from various units claswise representing a fair cross seetion of the
Industry. The matter was finally considered by the Board in it: meeting heia in Bombay
on the 12th December, 1964 Taking into con-ideration the abnormal rise in the prices
and after cursorily examining the question of the capacity of the ladustry to pay the-
Board unasimously passed the following resolution 3=

RESOLUTION

On the question of interim relief, the Board unanimously resolved that :

(1) The interim relief on the following basis should be granted to non-journalist
employees of the newspaper establishments : : . ' :

(i) for ‘A‘and ‘B’ class Newspavers a flat relief of Rs. 15 per month;
(ii) for *C’ class Newspapers a flat relief of Rs. 10 perménth :
(iii) for ‘D’ Class Newspapers a flat relief of Rs. 7.50 per month;
(iv) for ‘E’ and ‘P’ class Newspapersa fiat relief of Rs. § per month;
(2) ‘This interim relief should be payable to Non-Journalist employees with effect

from 1st May 1964.

(3) The above recommendation are subject to the condition that in no newspaper
establishments a non-Journalists Employee, after taking into account -the interim

relief recommended, above should get less than Rs. 50 per moath,
(4) Thisinterim relief shall be payable to Nan-Journalists Employees drawin <
salary up to Rs. 750 per month with marginal adjustment, - . = .- :p ; y T “
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(5) 1f there be any agrecment in force on the 15t May 1964, between the Newspaper
I ’

Establishments and their employees stipulating grant h . o
: ? of hject to
adjustments after recomn cndations of W inteiim relicf, suhj

A age Board are br . those
agreements shall stan . If the interim relief already gramedb i(s“;grs(lhl::) rgg:)f:mcnded
ahove, the Non-Journalist Employecs concerned shali g¢t the difference of the two and
if it is more than that recommende.l above thap they shall continue to get the interim
relief already granted to them.

Amendments to Employees® State Insurance (Genera}) Re:

2ulations.
The following notifications of the Employees® State Insy i
A 5 . . rance C P Depart-
ment of Social of Security), dated, New Delhi, the 23ry Januar:s« 09:5r.pg:¢:“r(;:u:>hsged‘
In exercise of the powers confer

red by section 97 of the Employees® State Insurance

Act 1948 134 of 1948) the Employees® State Insurance Cmpor.pliuyn heteby makes the

{?)'5"‘,’“”"{;5 Sfu,:::e{l::?:;‘g:::“ e the Eimploz‘tl:es' State Insurance (General) Regulations,
50, the s, : previously published as requ eral)

said section, namely : P 1ed as required by sub-acction (1) of the

In the said regulations—

1. After the existing proviso to sub-re i alati i
proviso shall be inseried : sulation () of regalation 10, the followiog

hitid h ! t, to be the ex-officio : . . k .
Chairman of the Regional Board, under clauses (a) and (hc)h:l'):)n::?'.am ex-officio Vice-

2. After regualation 96, the following regulati b 96-A shall be inserted :

‘ Regulation 9:-A  Reimby

rsem:nt of expenses incurred in res i
—CLi . : wpect of medical
trefnmcnt fC!ums dfor reimbursement of expenses incurred 1n re\'r)aect of medical
trgau!\eml o v bo aperson an | (wnere such medical benefit 18 extendey o his family)
his family may accepted in circumstances anu fubject to such conditions as the
Corporation may be covered or special oruer specity
3. In regulation 98, in clause

: ; (ii), the “
mental and malignant diseases " words  Ouher t

shall be omitteds han tuberculosis, leprosy,
For clause (iii), the following may be substituted :

*(iti) Who has been under me

dical treatment fo
malignant diseases or fracture of lo i r tub

‘reulosis,
wer exiremity, duly certified in acc
twelve moaths or more notwithstanding the provisions of clawse (1) a‘ng'::‘.‘)’,‘}‘“ period of

4, For Forms 12, 13, 14, 22 : .
be substituted ;o= v and 24 appended to the rezulatlons, the followmg shall

FCRM 12,
Employees State Insurance Corporation
(Regulation 63):

1 ‘ Insurance No. hereby
state that because of sickness/temporary disablement, I have not been at work sin

—Sickness or temporary disablemeny benefit (claim for benefir)

ce
*I no longer claim to be sick/temporatily disabled from
shall .
and I ad not take up any work for remuneration before that day.
1 claim benefit accordingly. I desire payment D%Mm%

Y Money Order,
Present employer (if changed)

Present address, (if changed) Signature or thum-impression
Dated

A Local Office
*Strike out If not spplicable.

Department

NOTIFICATIONS 348

Important :—

for the purpose of
erson who makes a false statement or representation for !
ohra!r'\in:ngenzﬁt whether for bimself or for some other person renders himself liable to
" prosecution.

2. This form should be completed and sent without delay to the appropriate Local
Office.

3. A final certificate must be obtained before resumming work,

FORM 13,
Employees State Insurance Corporation
(Regulation 63):—Sickness or temporary disablement benefit (claim for benefit)

Insurance No. .
‘l that. because of sickness/temporary disablement, I have not becn at work since
:’;: :;:e mentioned in the First/Last certificate sent to you.

, in cash at Local Office,
1 claim benefit accordingly. I desire payment by Money Order

Present address. (if changed)
Dat Signature or thumbeimpression
e
' Local office.
Important—

ho makes a false statement or representation for the purpose of
b ! i n:“,}'e,fféf" ;h:’:her for himsell or for some other person renders himself liable to
obtat §
prosecution.

2. This form should be completed and sent without delay to the appropriate Local
Office.

3. A final certificate must be obtained before resuming work.

FORM 14,
Employees State Insurance Corporation
(Regulation 63): ~Sickness or temporary disablement benefit (claim for benefit)
! of sickness/temporary disam:‘;::tc,e ;Ilg;ve not been at work since
?t:: 'Qife ‘;:;tig;?dui’: the First/Last certificate sent to you.
1 no longer claim to sick/temporarily disabled from ,and

) did
1 shall not take up any work for remuneration before that day, I claim benefit
accordingly. I desire payment in cash at Local Office/by Money Order.

Prosent addres, (if changed) Signature or thumb-impression

Local office.
Important—

makes a false statement or representation for the purpore of
bt :‘,‘in?nge&eg:o :h:tg:r for himself for some other person renders himself liabte to
a
g,oucmion.

2, This form should be completed and sent without delay to the appropriate Local

Office.
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tions mentioned in the settlement.

. AQ T4 ¥ N . . }
3‘2 “ADRAS\ LABOUR ‘GAZETTE EE e :-_-5 '3 % g ko- 5 .=,: G"é :
s = : 2L >0 Sa
FORM 22. - EE sz 8 EF34 9BE E8
. TE Cg L Z2ER 9¢cT co
Employees State Insurance Corporation '%E ps 8 ‘-E £ % é g 3%
. o - 08Xy = )
(REGULATION 88 and 89)—Claim Jor maternity benefis, @ £E j‘; g ﬁ = $ s E‘F-g 8
. | £ B3 ¥, &2 gf’em Sg. -8
hereby claimlh:aternity. Benefit from Insurance No. I hereby 5 & s o8 E L2 '2'5.
declare that | have ceased/shall cease to wor . . er cE v 2 S oy 2Ta &2
Present employer, (If changed) k for remuneration with effect from that date. :::: . § g ed EL% § S;§ ‘%"3““ 2
o ) S .F EX-3
Department : E § £a g'ﬁ hACy E§§§ 2:% £x
: ¥ 28 2 518 %2, 9%
Present employer, (if changed) Signat S § s ] == .-':g &= 2T 2 z8& Y
) ure or thump-impression D 22 »= »e 8%~8 Ez2 B
Date: Local Office g | 88 gu 5% ¢34F o,% 3F
. - ~ S
Important— E,; £ ¢g o4 .‘2’1 ,Uf:'fg ~%E 9%
~ - - ol B 6 € m¢
1, Any person who makes a false stat . %3 & %o 8- EE 8 et $9E 33
obtaining benefit whether for oneself or roern;eon[:woL l;)e:,rescmatm“ for the purpose of - S% S 8 s=8 E So g E”E’
prosecution. «her purson renders onselt liable to g-__-' "8 o¥. 28 £23gF .8 =5
& ED Q" E [ ' [T -] o E""
2. No work for remuneration shou . g< 2 E 2 ET ET &g Ele E2
Maternity Benefit is being of 1s 1o b clalmL%.beN‘::Z;\ t;p during the period for which é_ 53 B E && L83 g9¢ §§
must be sent before any work is taken up, of resumption of work in Form 24 £ 8¢ 85T Em 23w £.3 =v
k5 5% §T% E EFw0 ge= E
= .
FORM 24, e : © : '
E * SE £ o2 &2 E & 2
mployees State Insurance Corporation £2 ; o . = k
NOTICE OF s o e -] - . o
. WORK (Regulation 91) Maternity Benefit, .né .; ) Eg 8 %gik &
N - o C o :
: Insuranc E 3 g M © 0 < o
do h:reby give notice that 1 have taken/shall take poe No. . “'G § Q T :2 2 &
L have dr. . up work for remuneration from L I E 7 « 3 i
awn malernity benefit op| =~ I3 5] 282 ©° %Bu g -
vnly up to £ o = Oy *v @ o = S -
Date Signature or thuwb-j gg |3 £ 2%y ¢ I e o
. umb- i < » & =] 1
Present address, (if changed) mpression £ E ¢ 5.2 ¢ 2 ‘s Z38
Loeal Office. 2l S Es EST & E3 £ Ew
N g z & & a S a
In exercise of the pow . (No. Genl./Amend./16) 2
Act, 1948 (38 of 1948) g?e Ers clonferged by section 97 of the Employees’ S e O '
e avics been orevicne, mployees State Insurance (General Ry $" State Insuranco 5 I 8 9 e 9. v “w
gamol ,___8 previously published ag required by sub-sectio .: flwlduons,. 1950, the & S § _ f ‘ J, I s I
y: _ ‘ (1) of the said section, °.§ rsC T i ] i J\
) S
In sub-regulation (3) of regulation 103 - 22 | /% B . A N -
; ; . -A, the w « ; . E -
:.;\:on;: ::nt:ig::ulvii :e:;: failure, immature cataract Wi?l:?lsisi:: ?r%'fmas and hemiplegias, 4 g 3 -
failariasip with obstruc:i:': haemolytic, dys aemopoetic and aplast(‘)r Iess in the affected —
tive colitis and lung ab syadrome, cirrohusis of liver with ascitls, non coia, chronie b 8
v B avscess , shall be inserted after the worgy 1t 0P $0eCific ulcera- w o v
mity aot caused by employment injury® wherever they o+ FC® ‘fracture of lower extre- -l g s 8 B
. o _§ - o 8
S 2 g ;8@
o S e & 0§ =
D 18 |2 &8 3 < F
. e i - ) z - = R
v _: ) 'é g 6 < = §
‘ - | v - B - -] K :
< BERE G B B
TUs . -, []
J - § £ E£E =3 ©°
P Z 8 _s g » ¢ 8% g
a =9 £3
L2} § =0 $a 22 =
P N R 6 o] < - K . [
B el I L T
, : - @

&

for 1964-65 as per theé

terms of the settlement.

The management agreed to pay bonus

“ "Demand for 1964-6S.

12—4—65

wving Mills,” ™~

Madurai

-

7. ~Sethuram Wea'
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1352 MADRAS LABOUR GAZETTE
2. Particulars of voluntary and collective agreements made between ‘employers and m 4 (¢)] “) )
employees during the month of April 1965.
Serial Name of Date of No. of workers I 17. Stanes Transports Coimbatore.  18—2—65 55 Bonus gratuity etc.
No. the concern. Agreement.  involved, ssues :
i il QOccupational wage to
o @ @ @ © 18. %o..nme'ﬁ Murugan Mills, 8—4-65 workers in care wind-
: ot ing and weaving de-
partment
1. Visalakhi Achagam, Madurai 1—4--65 28 Increase in wages etc.,

19. Asher Textiles Ltd., 31— 165 All
2. Balakrishna Mills, Madurai 10—~1—-65 95 Bouns for 1964-65 Tirupur - )

workers in previous unit Wages and D. A,
3. Madura Mills (P) Ltd , Madurai 17—4—65 200 Revision of work

_ . inni d
assignnient ¢ic. 20, Coimbatore Spinning an
‘ g:i;‘;g;gm\,g_“s (P) Ld,, 28—4-65 48 Wages, Work Load etc,
4. Rajaratna Mills (P) Ltd. Fixation of compliment :
Madurai 10—4-—-65 6 for the electricity de- ) . Increment Dearness
partment paaynd basic 21, lé?:a;’:!‘rfy“_ and Company 17-4~65 63 Allowance etc,
5. Balakrishna Mills (P) Ltd. | 22. Sri Krishna Foundry —4—6;
Madu. ai. ’ 24—4—65 100 Revision of wages Papanickenpalayam ‘ 15v 4_.65 7 ~do-
. . ; ) . : Tub . . Bonus for 1964
6. Raja Mills Madurai 29—-1—65 354 Bouns for 1964-'5 23 'C"gﬁgaz;x;}vls,?%%xrxdhuu:asar 2—4—65 240" (workers
: !
7. Rajaratoa Mills, Palani 29—3-65 36 Certain'demands " ' don o 6—tets 17 ~do-
| . -
P Maduray | Ml Hotel s 1 lacresse in wages’ 25. B & C. Mills, Madras-12 25=3-65 2 Demotion of workers
9. United Coffee Supply Co., Ltd., ; 26. -do— 31365 4 ‘ “do-
Coimbatore 7—4—65 Retrenchment : )
i ) 27 =do= - 7465 1 ~do-
10. Presidency Cycle Importing . ‘ o , :
Company, Coimbatore 12—4—65 Dismissal of a worker 28 ~do—~ . 5—4—65 2 Transfer
11. Geetha Lodge, Coip;batore - 28—3—65 . Retrcchmentff 29 ~do- 1=—4—¢€S 11 Demotion
12. Modo (Plastic (P) Ltd. ; ; _ 15—4—6S 28 ~do-
Coimbatoro T 19—3—65 - Increase in D A, 30. do- ,
‘ f : s 15—4—65 2 -do-
13. Praga Industijes (P) Ltd., - B e . ' .1 3L ~do- ] . -
Coimbatore o 10355 . +do~ :
, | , : 2. —do= 19 -4—65 1 ~do—
14. Skinsand Leathers (P) Ltd., Wages. Dearness Allo-
Coimbatore 23—4—65 wance etc, | 33. ~do- ‘ 22-4—65 1 ~do-
15. United Coffee Supply ‘ : ‘ —do- - 23—1—65 1 —dom
Company Ltd., Coimbatore 28=4—6S 3. ' .

Increase in wages.

16. Combatore Murugan Mills

Pay and wa és of “ope-
Coimbatore . ‘ ‘ i SemadeaS '8‘ .op

fatives

A
about

) ia
s . s :
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3 Statement showing the Industrial Disputes referred for ad
Tribunal, Madras and the Labour Courts, published in
Fort St. George Gazerte for the month of April 1968,

judication to the Industrig)
Part 11, Section 1, of the

Name of the concern

Sl. in which the dispute
No. has arisen.
n 2)

1. Certain Tanneries in
Madras State.

2. Modern Agencies
Madras.

3. Remington Rand of India
Limited, Madras.

G. 0. No and Date of

reference.
Issues

3 O]

Industrial Tribunal, Madras
Madras State

I. Whether the demand of G. 0. Ms. No. 17
the Workers forllhe insti- Industries, Lahourzk
tution of a gratuity scheme Co-opeltation’ Labour
18 justified and if so to dated 27- 3—65
formulate a gratuily
Scheme.

2. Whether the demand of
the workers for revision
of wages is justified and
if so 10 fix the revised
rates and the effective
date.

Madras District

1. Whether the demand of G. O R. N
the w-rkmen for bonus Industries, La?)ouﬁsﬁ

for 1the year 1963-64 is Co operation d
for . . ted
justified and if so to fix —3—b. *

the quantum. 0 5

1. Whether the demand for
enha ced Dearness Allo-
wance to lower grade Staff
i8 justified and if so to
fix the quantum of Dear.
ness Allowance and effec-
tive date.

2, Whether the demand for
lunch allowance for the
office staff and enhanced
Junch allowance for the
employees going on out-
door work is justified and
if s0, to fix the quantum
of lunch allowance.

3. Whether the demand for
additional medical facili-
ties to the employees is
justified, and if 8~,to for~
mulate a scheme for medj-
cal facilities.

4. Whether the demand f-r
enhanced batta is justified
:md if so, to fix the quan-

um. T
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(1)} )

&)

4

4. Pioneer Motors, Pioneer
Motor Service and Pio-
neer Transport Service,
Nagercoil.

S. Gomathi Mills, Veeran
Nallur.

6. Bangalore Emporium,
Madras.

7. Bijew Workshop, Madras.

6.

7.

Whether the démand of
the cmployees in the
Bianch offices for the
same facil.ties as in the
regtonal office in respect
of leave, batia ccnveyance
allowance, medical facili-
ties and lunch atlowance
is justified, and’ if so;, 10
what relief employees in
branches are entitled.

Whether the demand for
sevision of wage scales
1o the empluyees in
Branch COffices is justified
and 1f so. fix rivised wage
scales and efloctive date.

Whether the demand for
additional bonus for the
the year » =64 is justified,
and if so, to deci'e the
quantum of auJditional
bor us.

Whether the demand for
revision of gratuity
scheme is justified, a d if,
50, to formulate a revised
gratuity scheme.

Kanyakumari District

L

Whether the demand of
the workers for bonus for |
the year 62-63 is justifled -
and if so to fix ths

quantum of bonus.

“Tirunelveli District

Whether the watkers are
eligible for the benefit of
the gratuity scheme, and
if as. to formuiate the
scheme, :

Labour Court, Madras,
Whether the demand of

the workman fer bonis
for the year “§'-64 is
Justified and if so to fix
the quantum.

Whether the demand of

the workman {for fixation -
of the -cales of wages is
jusiified and if so to fix
the seales and to fix the
present incubments in the
revised scales

G O.R. No. 719,

Industries, Labo

ur

and Cc-operation,

oated -6-4 65

G. 0. Ms.No. 2603,

Industrjes,

Labour

and Co-operation,

dated §-4-65,

G. O...R. No " 787
Industries, L bour &
Co-operation (Lab)

dated 17—4 65

G. 0. R. No.
dated 27—3-6S

638
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m 0]

3)

4)

8. Chitra Talkies, Madras.

9. Maessrs Novatia (Private)
Ltd., Madras.

1). Hotel Airlines, Madras

11. A Basha Riliate. Specla
hist, Madras.

2.

3

Whether the demand
of workmen for introduc-
tion of a gratuity Scheme
i$ justified and if so, to
formulate scheme of
gratuity.

Whether the demand of
the workman for increa-
sed dearncss allowances
is justified and if so, to
fix the rate.

Whether the demand of
the workmen for enhan,
ced rate of matinee alicws
ance is jusufied, and if
80, to fix the rates,

Whether the demand of
the workman for the in-
troduction of a gratuity
scheme is justified and if
so to formulate a scheme
of gratuuy.

Whether the non-employ-
ment of Sri M. Lakshiiie
narayan Reddi, 18 justi-
fied und if not to what
relief he is entitles to
To compute relief 1f any
in terms of money if it
can be so computed,

Whether the demand of
the workman for the pay.
ment of bonus for the
year 63-61 is justified and
if 50 10 tix the Quantum,

Whether the demand of
the woikman for bonus
for 62-63 is justified, and
if so to fix the quantum,

Whether the demand of
workman for enharced
rate of Dearness Allow-
ance is justified and if so
to fix the rate

Whether the demand of
the workman for house
rent all wanceis justified
and if s0, to fix the rate.

Whether ths demint of
the workman for payment
of bonus for 63-61 1y jus-
tified and if 8o, to fix the
q“an“.lms

G. 0. R No

686

Industries, Labour &
Co-operation  (Lab)

dated 3—4—65

G O. R. No.

717,

industries, Labour &

(Lab)  Co-oper
dated 6-4-65.

G. 0. R. No

ation

790,

Industiries, Labour
and  Co operation,

dated, 17-4-0S.

G. 0. R. No.

Industries Labour &

Co-operation,
17-4-65.

G. 0. R. No.

793

dated

688,

Industries, Labour &

Co-operat on
3-4-65

dated

STATISTICAL SUPPLEMENT
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3 L))

_ English Cycle and M- tor
1 l?‘lngmorring Company.
and Royal Cycle and

Motor
Madras.

Company,

13. Sri Lakshmi Saraswathi

Roadways, Guyiyatham.

14. M M Ali Motor Ser-

vice, Vellore.

1$. Paranthaman Transport,

Gudiyatham.

16. Sri Natesar Spinning and

Weaving Mills Limited,

Erode.

1. Whether the claim of the G. O R. No, 690,
workman for payment of  Industries, Labour &
bonus for 63 64 is justi- Co operation, dated
ficd and if so to fix the  3-=4—65
quanium,

NORTH ARCOT

1. Whether the non-employ- G. O. R. No. 3586,
ment of Sri V. Sunda- Industries Labour
rajan, is justified and if and¢ Co-operation,
pot what rel ef he isen-  dated 22—3-—65
titled. To compute the
relief if any awarded in
terms of money if it can
be so computed.

1. Whether the demand of G. O. R. No. 644,
the workers for the Pay- InJustries Labour
ment of higher bonus for and (o-operation,
63-<4 is justified, and if  dated, 29-3 65.
as, to fix the quantum.

2. Whether the demand of
the workers for the intro-
duction of a gratuity
scheme is justified, and if
so. to formulate a scheme,

3, Whether the demand for
the introduction of incre-
mental scales of wages
for the various categories
of workers is justified,
and if so, to fix such
scales and fit the existing
incremepnts upto these
scales.

. Whether the non-employ- G. O. R, No. 611,
! ment of Sri M Sadasivam, Industries, Labour &
J. Venkatesan, V Changa-  (Lab) Co-operation,
van and Chanuran is  dated 30-3-65.
justified and if not to
what relief each is entit-
led. To compute the relief
if any awarded in terms
of money if it can be s0
computed.

Labour Court Coimbatore
Coimbatore District

{. Whether the forced none G O. Ms, No. 1718,
employment 0* Sri Karup- Industries, Labour
panan forone andahalf and Co-operation,
days from 18th April 1963  dated, 21-3-65.
by the Management is )
justified. and if not to
what relief he would be
entitled Tocompute the
relief if any awarded in
terms of money if it ¢an
be so computed,

P

L
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. Statement showing th
‘ Courts, published in the ‘{npplenpen(
during the month of April '”5.' o
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e list of awards of the Industrial Tribunal, Madras and the Laboor

to Part (1, Section I of the Fort St, George Gazette,

17. Pulligie Mills Limited,
Tiruchengode.

18. Double Bewatta Salayee
Beedi, Hosur.

19. M K. N. Bus Service,
Krishnagiri.

20, Saraswathi vilas Palani.
yappa Tea Stall, Tiruchi,

21, Southern & Rijimani
Transport, Tiruchira.
palli. .

22, The New Sakthi Confec.
tionery Factory, Srikali.

Salem District
Wther the noa-employ-

ment of Sri P. K Karup-
pan is justifizd. and if not
to what relief he would
be entitled.

2.. To compute the relief if
any awarded in terms of
money if it can be so
ccmputed. )

1. Whether the non-employ-
ment of the workers of
Denkanikotta brarch of
the Double Bewatta Sala-
yee Beedi Factory

* Hosur, is justified and if
not to what rehef the
workzr would be entitled

2. To compute the relief if
any awarded in terms of
money of 1f it can be so
computed.

1. Whether the demand for
bonus for 61-6 is justi-
fied and it so to fix the
quantum,

2. Whether the action of the
management in not Prcvi-
ding Regular work to the
presert w rkets is jus'i-
fied and if not to what
relief they would be
entitled.

Labour Court, Madurat.

Tiruchy District.

1. Whether the Workers are
eligible for any additional
bonus tor the year 63~64
and if so to decide the
quan um of additional
bonus.

1. Wh:ther the non-employ-
ment of Sri V. L S,
Pichai pillai and A, Dorai.
swamy is justified and if
not to what relief each is
entitled, To compute the
reliefl if any awarded in
terms of money if it cag
be sv computed,

Tanjore District

1. Whether ths non-employ-
ment of M. S. Murhaliff
and 2 others is justified
or Rot and to determine
the relief. To compute
the relief if any awarded
in tems of money if it can
be so cc mputed.

Name nf the concern in

No and date
[,’:f’fheo(;azén'r in G.O. No. and date of ihe

Lud., Tiruvott.yur,

fica- references.
S. No ' Isen :w.hirh the not fica fe
G. 0. Ms No ! 646, which the dispute has ra o s given
Indu tries, Labour . @
and co-operation, o @ ‘ .
dated, 24-3-65. ;
Indostrisl Tribunal, Madras
Madras District o o
' ' 5 G O R.No. 673, L L.
G O. R. No. 1935 1. Ruby Rubber Works (¥a0ras) 14-4—65 & C. dated 1-4-65

In ‘ustiies, Labour
a nd co-operation,
dated, 3=4-65,

2.
3
4.
G. 0 Ms. No 'r84'
Industiies, Labour
and Co-operation
dﬂled, 1-4-650
s.
G. 0. R. No. €06, 6.
Indystries, Labour
and Co-operation,
dated 24-3-08.
7.
G. 0. R. No 665,
Industries  abour &
Co-operation, (Lab)
dated 30—3-6S. 8.
9.
G 0. R. No. 676, 10.
dated 3-4-65,
11.

Coimbatore District

8.
Skin and T eathers (P) Ltd.,. 2356
‘Perianaickenpalaym
i i 911
Coimbatore District Ca-operative A

Ceatral Bank limited, Cvimbatore

Tirunelveli District

3-4

M. R Gopalan Motor Service " 5

Tirunelveli

Labour Court, Madras

Madras District
Good Year (India) Limited, 7--::56 5
Madras.
Sri Naravanan Bus Transport 14—?—65

Company, Madras.

Additional Labour Court Madras

. . 1-§
M+, S. Rajamani & S. Thangaraja _
lnguslries, Madras 2]—4—65
i 1-3
Natesa Chettiar & Company Madras
:’ﬁdMFou: ;:ner Establishments 28—4—65
35
M/s. Sethuraman & Thysgarajan -
C;:npany. Madras. 28q—6S
Narayana Bus Transport, 2 —3-—66 s
Madras-2.
8
Sunrise Chemi:al Industries, 2 -2: -

Madras.

G. O R.No. 827, T L.

& C. dated 21-4.65

G 0. R. No. 815, I. L.
& C. dated 20-4-65

G.0. R No. 663, L L.
& C. dated 31-3-65,

G. 0. Ms. No. 1735, I.
L.&C.(L) dated 29-3-65

G. O. R. No. 743, 1. L,
& C. dated 9-4-65

G.O0. R. No 761, I, L,
& C. dated 12-4-65.

G. O R. No. 796, 1. L,
& C. dated 19-4-65

G.O.R. No. 797, I L.
& C. dated 19-4-65

G. 0. R. No. 798, I. L,
& C, dated 15-4-65

G. O R. No. 799, I. L.
& C. dated 19-4-65
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G.O.R No 765, 1 L.
& C. dated 14-4-65

3-7
21—4-—-65

Salem District
Labour Court, Madural

Tiruchirapalll District

Tawahar Mills Limited,
14, St. Joseph's Industrial School,

Salem
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15. T Kri-hna Asari Goldsmith shop,
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7. Particulars of complaiats received. investigated and settled by lhe_ Lahour Officers in the State of Madras for the month of April 1965
No of complaints received

“MADRAS LABOUR GAZETTE
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Vellore.

13,
14.

34

454 1,246

525

174

77 47 202

1,177
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3. Industrial Employment (Standing Orders) Act 1946:—

Statement showing the number of Standing Orders, certified during the month <f

Apiil, 1905.
1. Number of Standing Orders certified as on - 1— 4—1965. ... 4,278
2. Number of Standing Orders certified during the month. .~ | oe
' | Yotal .. 4,278 -
' 3, Amendments to Standing Orders were certified during the month. 1
11. Appeals Under The Rayment of Wages Act, 1936:— o
1. Pending ason 1-4-65 ! - 640
2, . Received during the month . 68
3. Disposed of during the month vee 98
e " 610

4, Pendihg as on 30-4-'65 S o .

THE M-\bk,\s SHOPS AND ESTABLISHMENTS ACT, 1947.

ber of applications received and disposed of etc.,

Statement shdwing the num
f the Act for the month of April, 1965.

under Sections 41ana 510
on 41 of Madras Shops and Establishments Act, 1947.

'12. (a) Appesls unde‘rv Secti
wor 357

* Pending as on 1—4—1965

Received during the month , ‘ o N 41
Disposed of during the month T L. 86
Pending as on 30 - 41965 o 342
12. () Apbe_ils under Section S1 :—
Pending as on 1-4-1965 . e 2
Receivcd‘during the month ‘ - Nil
Disposed of during the month -
Pending as.on 30—1—1965 . , N
12. (¢) Appeals under the Madras Catering Establishments Act, 1958.
Pending as on 1—4—1965 S T e b | =
Received during the month voe 19
" Disposed of during the month - 23
Pending as on 30—4—1965 - 7
)  }
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13. (a) List of Trade Unions registered under

MADRAS LABOUR GAZETTE

the Indlan Trade Unions Act, 1926

during the month of April, 19658,
Date of
SNI‘;. R. No. Regis- Industry
tration
n ) 3) 4
1. 3832 1—4—65 Miscellaneous
2. 3833 5—4—-65 Banks & Financial
Institutions
3, 3834 —do— Miscellaneous
4. 3835 ~do— ~do-
S, 3836 —do— ~do-
6. 3837 5—1—65 Textiles
1. 1838 12—~1-65 Automotive & Ancil.
liary Pioducts
8. 383 14—4—65 Printing, Publiching
Allied Industries
9. 384) —do— Transport
.'9' 3841 —do— Miscellaneous
1l. 3842 20—=4-=53

Rubber & Rubb
Products ur

Name and address of the Union

5

Ma ‘havaram  Industrial
Wotkers Unpion Kan-
ctiPonnusamy thottam
Madhavram, Madras-51

Indian  Overssas Bank
Officers Association, 1
Philips Street,

Madras-).

Esso Workers® Union 11,
Philips Street,
Madras-1,

Madras Srate Bricks &
Tiles Manufacturing
Workers® Unpion, Ils
Philips Street Madras-1.

Pastour Institute  Stafls’
Unien, CJo Pastaur In-

stilute Coonoor-2,
Nilgiris,

Lilly Spinning Industries
Wearkers® Union, c/o A.
Karurpana  Chettiars
Huuse, Vaithiyar Line,

andhipuram, Kom. r8
palayam Salam.

South India Automntive
Corporation Fmployees
Union, 3, Mohd Wssain
Street, Madras. 2.

Chennai Murasy Emplo-
yees'  Union, ~-15,
Mount Road, Madias-2

Sivagangai Motor Wor-
kers'  Ulnion, Bose
Nagar, 191/4, Savagan-
gui Ramnad District.

Coates of India Emplo-
yees® Union, cfo K K.
Gopalan, <, Grace Gar-
don 3rd Lane, Raya+
puram, Madras-13.

Promier Tyre Empl-vees’
lllJM:!mR”' 3 J Khahn
oad, Rayapetta
Mldl‘“-l‘.y P ’

STATISTICAL SUPPLEMENT 368
(1)) @ (®) &) )
- Plantations Estate Worker® Union of
12. 3843 20~4-=55 antatt Sowh Incia, Elladpa
Rao Buildings, Valpa«
rai P. O., Coimbatose
District.
—-— Textile Hanlloom Weavers'
1. 34 do= res Union, 24/125_ Raya-
puram, R. S. Puram
P 0., Coimpatore
14. 3845 23—4—65 Iasurance. Oriental Fire & General
Insurance Fmployees,
Association, 16, Karu-
niker Street, Adambak«
kam St Thomas Mount
Madras- 16.
- S Bagineerin, Boiler Plant Employees
15. 3846 2 -4=6 8 8 Union, C-31, Eloveml;
Cross, Thillai Nagar,
Trichy-3
13, (b) List of Trade Unions cancelled Amalgamated or dissolved etc.,
under the Trade Unions Act, 926 during April 1965.
fvl‘; R No. Industry Name and Adiress of the Union,
NIL
ABSTRACT

1. Total No. of registered Trade Unions as on 1-4-65

1,285

2. Total No, of Unions registered under the Indian Tra-

de Union Act 1926, during the month of April, 1565 15

P—

3.  Total No of registered Trade Unlons as pn 30-4-65 1300

——



367

STATISTICAL - SUPPLEMENT:

OXZETTE

3

MADRAS LAboOX

3¢

——— —— ————

.

1089 96v1 143 0.8y 111 R (41 c - 6t 1t F 24 2N £rs'y (Bl0L
0S9 [§74 o1l 66T o N (4 ne ,mc— L6T foAunaty ‘g
v Lt ettt T L L | 8Lz rqeddespyonatg * Ty
Gob €81 oI L6 T T T e £} SR ) Sl | - etk A

. 242 £t . Ol 19§ e haad hand Rand o £cl ol 19§ . L L m.o—

. L6V & 69 9z 8 1 - [4 L1 69 92 wwandeyivuswiey  °§
.WM— 8 szl e wee e H.. 8 ] wie 8zl SUIBIN YL '8
hvm wv mm *Lv see e ens cas e ‘ 2 wc A “m Pe" o .‘“h—ﬂvuz hM lh
885 24 SR 4 s L 1 4 1]} e e 124 - 1et . 9¢ 873 _ . seipEN 9
Lot 14 6 oo o - 82 6 oL pemnyeiuey °§
1911 6 It 191] SR - - ot s vy 6 11 2 ~edorequIIe) -y
6Ls 09 14 96z v 1 e S & 0o 1T 682 ndsiduiyy ¢
181 144 L 14 - e oo 114 L .14 I - . o0y yinos g
oLy oLl 801 6! AT A oo - B s . A B 1 £ L8t 10y quoN ‘1
(79 €D @ anp (o1) (6) 8 @) (C)) ) W ) Q) {})

z z_§ £ Z % z_ £ % % £ £ ___. B
m 3 5 g 5 & Y =3 & & 5 & 5
(=]
- o o =1 -] 2
: ¢ & s &§ 8 £ & £ § &£ § 3
I 3 I 3 I 3 I 3z BEIa
5 I 3 S s ) s S
“IvlO} “AINOWIY ‘QIAALSIONY "ONINNIDZY FHL v
§961 ‘[4dy JO guow g} J0j 53LI0)IEY JO ISIT SN (0) §1
*$39110U JO 0011.;4X3~000 PO £59151331 JO SOUBTINIFW-UOC AUdm PIONION SLNIIENSILI] GOWLOI 3] —: NON
", ~lo6 -1081 , -19¢ b6 . /.16 -lor” -/g6 -Isis  (woodny up pasoday saug Jo anomy 9
. w.” 9 1l 6T e 1 8 12 : *p3UIRIQO SUONIIATOY JO ON °§
_ 8 L 4 134 £ - L ol pagoune] suonnxesold Jo "oN °p
5§ . . - .

} n 19 6t 89z 06: i 8 oz . *podresm $%8 JO ON °E
mw« . 611 st #99 8001 tor " S6E .0%¢ ‘paonou souuenai jo ‘oN ‘T
< = -8 ¢ ¢ . , «

as'y L 81 99¢ 061y I8TbS L8y 0I8'¢ oLr'l -porsadsal SIUSISIQEN? JO ON °f
. AO,‘V (3] 8) (73] 9 () » o) 2 )
gops £ Eozig me e g2 s v
> S » 2 3582y . po »a s Ba ®
cB2col 23 FTiZ%®5Sa a3 7538 &3 ® 3 Pm
2882 o5 ziE®E Bl fa =e 23 fg o
. - =) - - @ . -2 b
g2 B PRigse gip o Big  EF . &% 38 sy :
.oom..wm...;r o SeQ x& & ka2 8 sz .FW' - : z
22z s¢3a a2a © 2 o3 =2 il ; e
< ey m == a3 e L3 - het ¢
& \. - L m » W. &Z -

- 596 144y Jo Qiuom 3q) 30} SUSHEIS PUT CORSLMUWPY MoGeT VI



368

15. (b) Numerical List of Plantations covered by the Plantations Labour Act, 1951 for the month of April, 1965

At the end of the month

Removed.

Registered.

At the beginning of the

Category of Plantations.

S1

‘No.

month,

A.

N

8.
O]

A,

(10)

(¢4

®

0]

10))

Q)

@)

Lt

MADRAS

27,008.00

135
129

199.38

27,207.38
61,866.63

136

Coffee
2. Tes

61,866.63
9.079.57

ose

129

17

9,079.57 -

17

3. Rubber

LABOUR
88 |*
§.'Z.‘ Py
A | S
) =
& o
o~
00
o
o o
N
—
R
L
H
g3 |
- o
¢8 |8
o | 2
N wn g
~
i i |
2
2 3
53
¢ wn

GAZETTE

A. Number of Plantations

Note :

B. Acreag: under cultivation,

16. (a) Statement of Accidents for the month of Aprll 1968,

STATISTICAL SUPPLEMENT

369

Number of Accidents.

No. of Industries Name of Indusiry ';'atal. Non-fat;.—‘
4] ) 3 (4)
o1. Processes allied to agriculture (Gins and Presses), ]
20. Food Except Beverages )] 42
21,  Beverages - .
22,  Tobacco - 1
23,  Textiles o 219
24, Foot-wear, other wearing appare] and made-up - 4

textile goods
25. Wood and cork except furpiture 1
26, Furniture and fixtures . 3
27.  Paper and paper products 1 2
28 Printing, Publishing and allied industries 15
29.  Leather and Leather products (except foot-wear), 7
30. Rubber and rubber products - 29
31. Chemicals and Chemical products 103
32,  Products of petroleum and coal . — 8
33, Non-metallic Mineral Products (except Products of 37
Petroleum and coal).
34,  Basic Meta) indusiries 47
3s, Meta) Products (except machinery and transport .. 74
equipments).
36. Machinery (except clectrical machinery) 216
3. Electrical Machinery, apparatus, appliances and . - 108
supplies.
38, Transport equipment . '461
39,  Miscellancous Industries - - 23
5t Blectricity, Gas and Steam - . 4
62.  Water and Sanitary Services .. 1
83,  Recreation Services (Cinema Studlos) 10
84.  Personal Services (Laundries, dyeiag and cleaning). -
Total 2 1,416
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MADRAS LABOUR GAZETTE

16 {5 Statement of Accidents In Cotton and Jute Mills for the month of April, 1968
Adults Scents :
Si. Name ol lndustry --——l»j~—§--»-—- - Rdoliscents. (,ml\lren———
No. Men. Women. Male Female Boys. Girls.
‘f‘_),__,,”_,,,. 7‘7(2) 3) L)) (%) (6) M (8
A. B. A. B A B. A B A. B.
COTTON MACHINERY:-- AR AR
1  Opening and Blow Room ... 4 .
' Machinery, o i o
2. Card Room Machinery .. 19
3, Drawing Frames "
. e e o ve Y
4. Speed Frames 2
5. Spinning Machinery v &7 1 - e
6. Weaving Machinery 16 -
7. Finishing Machinery 1 .
8. Flying Shuitles e 1
9. Other Miscellaneous e 3 1
Textile Machinery. R -
10. Miscellaneous non- .. 83 1
machinery Accidents. - T e e e
T ————. G St S —— S —— Wa—— ——) I"-.
Total e 216 3 o
“es  ees  gauu vee  uwes W00
JUTE . - ——— ——— s o— ——
MACHINERY Ni)
*A’~—Fatal ‘

*B’'—Non Fatal

STATISTICAL SUPPLEMENT
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17. The Government of Madras have granted exemption to the following factories and
establishments from the provisions of the Act and Rules indicated below during the
month of April 1965.

AYR Nam- of the
No, establishment
¢)) 2

Section from

which exempted

3)

Duration of
exemplion

4)

Authority

&)

EMPLOYEES PROVIDENT FUNDS ACT

1. Electrical Test shop
Cralwer Yard Fieid
Machinery  Yard
and Machine
Repair  Shop in
shed No 4 of the
Neyvali Lignite
Corporation  Lud,
Neyveli.

2. Indian Reinforcing
Company, A-20,
Industrial  E.tate,
Guindy, Madras-32

All the nrovi-
sions of the said
scheme

All provisions of
the employees
Provident Fund
Scheme

EMPLOYEES STATE

3. Certain Facrories
of Corpmation cf
Madras, Madras.

4. Ccrtainemployees of
Hindustan®  Tele-
printers  Limited,
Guindy, deputed
from Post and
Telegraph Depart-
menl.

Except chapter
V-A of the Act.

Except - chapter
V-A

With eff-ct from
1—9—64

With effect from
1 ~4—65

G. O. Ms. No. 1718,
I.L. & C. (L) dated
27—3—65.

G. O. Ms No. 1714,
I. L. & C (Labour)
dated 27—3—65.

INSURANCE ACT

1. year from
20— —08

One yer from the
date of the
Notification
(Fort Saint
George Gazetie
J1-1 No. 1721 of
6> dated 21-4-65)

Govt  Notification
dated 30—3—65

G. O. Ms. No. 2056, 1.
L. & C. Dated 15-4-63

MADRAS SHOPS AND ESTABLISHMENTS ACT

5. Permenent emplo-
yees of Colgate,
Palmolive India
(P) Lid, Madras.

6. Stalls situated with-
in Tamukam
Grounds, Madurai
in connection with
Madurai  Chitrai
Exhibition.

7. Madurai Devi Bala
Vin -dha Sange:stha
Labha

Section 25 of the
Madras Shops &
Estab lishments
Act

All provisions of
the Madras shops
and  Esiabl.sh-
ments Act

From t—3—65to
3|—3—65

Permanent

From 11—4—65
25—6—65

All provisions of
the Madras Shops
& Establishments
Act

G. 0. Ms. No, 138§,
1. L. &C. (Lab)
dated 13—3—65

Govt. Notification
dated 7—1=—65

G. 0. Ms. No. 1899,
t. L. & C (Lab)
dated 1—=4—65.
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m ral &) (E3) 5

FACTORIES ACT
8. H:zavy Vehicles Fac- Sec. 51to 5661, 3 months from G. O. Ms No 1560)

0.y, Avadl 64 (4) 1) (Iy & 2l—3—064 I. L. & C. (Lab,
(1) & 79 (10) dated 20—3—b63

9 Wheels India Limi-  Section 5t From 1Ist to 31t G. O. Ms. No. 1670
ten, Padi, December 19,4 . L. & C. (Lab)
Madras—50,

dated 25—3—065

10. Hﬂeavy Vehicles Sec 5!t0 56 61 3 months from G. O Ms. No. 1909,
Factory, Avadi (@) G )OI & 20—11—64 1 L & C. (Lab)
79 (10) dated | 3—4-5.

11. Brakes India Lid, Sec.51,52& 54 3 months from G.O. Ms. No. 2035, 1.
Padi, Madras-50 15—2—65 L & C (Lab) dated
12—4—65

12 Standard Motor Section S1ofthe 3 months from G. O. Ms No. 2042,

Products of lnuia Factories Act, 16—12—54 1 L. & C. (Lab) dated
Ltd, Madrs-2 12 4—6>

MINIMUM WAGES ACT

13 Pound Keepers Sub Ss:ctiontof 2 years
employed by Can Sec. i3 and 14 27—1—064
onmeut Boarus

from Govt  Notification
dated 22——3-—6S5.

14. Employeesemployed Sec.13and 14  One year from G. O. Ms No. 203,
- cetlain planta- 10—10—064 1 L &C (Lab) dated
vons 12—4-05.

STATISTICAL SUPPLEMENT 3

18. Consolidated Statement of Prices of Cotton and Yarn for the month of April, 15.5

Prices of Cotton per quintal of 100 Kilogram:.

For the Week ending — e —_———
Cambodia. Karunganny.
Rs. Rs
g —'65 Rs. 230/ 310 Rs. 295/ 310,
10—4—'65 -do- -do-
1Tt —"65 ~do- -do-
24—4—"65 -do- ~do-

Prices of Yarn per bundle of

For the Week endinz 10. Ibs. 20 tbs.
Rs nP

' 3'—4— 65 L] 22. 75
[{ ]’ 65 coe do-

| 7=t 65 -do-
24m4—"05 -dc-
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19, The Cost of Living Index Numher<* annlicable to emplovess in emplovments scheduled
under the Minimum Wages Act, 1944 “eniral Act. X1 of 1948) in Madras City and the
different moffussil urban  cenires  for the wonth of April, 1965. as ascertained
and declared by the Director of Statisties under Seetion 2 (d) of that Act.

, Cost of
il. Centre. Food. Fuctand  Cloth- House Miscel- [f)i:/inl
0. Lighting, ing. Rent. laneous.  Index
H 2) (3) (4} 5 (6) ) (8
( Buse © Year endcd June, 1936: 100). 7
1. Madras City ... 669.8 67,2 504.6 379.2 558.(a) 603.1
2. Cuddalore $74.0 6170 401.0 378.0 705.0 5560
3. Tiruchirapalli ... 593.0 566 0 $47.% 349.0 485,0 440
4 Madurai .. 643.0 455.0 536.0 347.0 426.0 348.0
5. Coimbatore ... 657.0 §97.0 €510 $76.0 371.0 6°30
Food. Housing, Clothing,  Miscel- Cost of Living
- laneous. Index.
(Base: August, 1919: 100).
6. Nagercoil 735.0 480.0 704.0 381.0 640.0

*® [he cost of living index numbers are now called consumer price index numbers.

Comparative statement of the cost of living index nutﬁb
ers for of
March, 1965, and April, 1965. fhe montts

Cost of living index numbers
for the months of

S, Zone. Centre. -~ A ~—= Variation
No. March, 1965.  April, 1965
) ) Q) O (5) (6)

e e

t Base : Year cnded Junz, 1936: 100).

t. Madras City and Madras City ..  603.1 6. 1.1

Chingleput Dist, AR —
2. North Arcot and Cuddaloce - 554,

South Arcot Dists. 0 5360 + 2.00
3. Tiruchirapalli & Tiruchirapalli .. 550

Thanjavur Dists. ) 534.0 - 802
¢. Madural, Ramanathss Madurai w540,

puram aad Tirunelveli 420 5480 — 1.009
&l Dists.
3. Coimbatore and Salem Colmbatore ... 6250

Dists. (23.) - 2,00

(Base: August 1939: 100)

6. Kanyakumari Dist. Nagercoil, oo 64%5) 640.0 9 00

STATISTICAL SUPPLEMENT 375

MADRAS

The cost of living index numbers for working classes in Madras City for the month of
April 1965 remained unchanged at 603.

The index for the food group f<ll by one point to 670 due to a fall in the
prices of rice, dhall,gingelly oil and jaggery.

The index for the fuel and lighting group rose by four points to 667, due mainly to an
increase in the prices of firewood and charcoal.

The index for the miscellaneous group rose by two points to 553 due to an increase
in the prices of betel leaves and tobacco for chewing.

The group index numbers in respeet of clothing and houserent remained urcharged at
505 and 377 poinis respectively.

(The cost of living index pumbers are now called consumer Prices Index Numbers)

Weght proportional Group Index Nuw bers,

S. Group to the toial expen- P A -
No. diture. March, 1965. April, 1965
M @ 3 ) )

1. Food - 5823 6709 669 8
2. Fuel and Lighting 842 662 8 6272
3. Clothing 610 5049 504 6
4. House-rent 1457 3792 3792
5. Miscellaneous e 12-68 5:64 558 5(a)

Total e 100°00

Cost of living Index Number. 603.1 603.1

(a) $58.46 to two cecimal places.

CUDDALORE
The cost of living index numbers for Cuddalore rose by two points to 556

The index for the food group rose by three points to 574 due mainly to a rise in
the prices of rice, coconut and wilk. :

The index for the miscellanous group rose by three poiants to 705 due to a rise in the
price of betel leaves,

The group index numbers in respect of fuel and lighting, clothing and house-rent
remained unchanged at 64/, +ul and 378 po.nts respectively,
TIRUCHIRAPALLI
The cost of living index number for Tiruchirapalli fell by eight points to 544.

The index for the food group fell by fifteen points to 593 due mainly to a fall
{n the prices of vegetables, fish and gariic.
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The index for the fuel and lighting group advanced by three points to 566 due to a
rise 1n the price of Kerosene oil,

The intex for the miscellaneous group rose by seven puints to 485 duc to a
rise in the prices of betel keaves and tobacco for chewing.

The group index numbers in respect of clothing and house rent remained unch

4 anged
at 54/, 547 and 49 poiuts respectively.

MADURAL
The cost of living index number for Madurai fell by one point to $48.

The index for the food group fell by one point to 643 due mainly to a fall in the
prices of cumbu and Vegetables.

The ind x for the miscellaneous gioup rose by two points to the 426 due to the
revision ol the amuseme. t charges.

The grou index numbers in respect of fuel and lighting,

clothing, anJ house-rent
remained unchanged at 455, 536, and 347 points respectivcly.

COIMBATORE

The cost of living index number for Coimbatore fell by two points to 623.

The index for food group fell by seven

points to 657 due mainly to a fall in
the prices of dhall and vegetables.

The index £r the fuel and lighting group rose by twenty one points to 597 Jue 10 a
rise in the price of firewood

Theiwdex for tha

house-rent group rose by three poiats to 576 due to the revision of
the house-rent figure.

The group Index numbers in respect of clothi

ng and miscellaneous remained
unchanged at 653, and 371 points respectively.

NAGERCOIL
(Base: August 1939= 100)

The cost of living index number for Nagercoil fel] by nine points to 610,

The index for the food group fell by eighteen points 1o 735

. due mainly to a fall in the
prices condiments and vegetables,

The index for the housing group rose by ei

ght points to 480 mainly due to a tise in
the price of firewood.

The index for the clothing group rose by thirty

six poiats to 704 due 10 a rise in the
prices of thorthu anJ mundu,

The index for the miscellaneous group fell by ten

points to 381 due to a fall in the
prices of betel leaves and arecanut.

~r
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OTHER CONSUMER PRICE INDEX NUMBERS

9 interim Series of AN-India Average Consumer Price Index Numbers for Working
o Class along with Consumer Price Index numbers for certain other countries.

(Base: Shifted to 1949=100)

All India* Original base 1949

Yea- T General ndon
) (2) 3
o 101 HO)
1950 10§ 104
1951 ... 103 102
1952 106 109
1953 bl 101 101
1954 '" 9% 92
1955 ‘ 105 105
1956 " " 12
1957 - e 18
1958 121 125
1959 124 126
1960 126 126
1961 - 130 130
1962 ‘ 134 135
1964 152 155
1964:-
oo 142 141
April 144 143
May - 147 147
June 150 152
July - 154 158
August e 11269 ::;
September s
Oc‘loFer Lol 163 :;g
November . 163
December 164 171
1965 :-
January - ::; :?I
February -
March 159 162

i i mber with 1944 as base year the figures given here need be

|.' T_o (? ‘t:mln::r?r: ?g:xc:sue of Food Index and !.38 in the case of Genera! Index. _This

mu }f[’g'(chm ¥or'(r;ispurnosc the series with base 1944=100 that used to be published

sirm ||e. usly. but has since been discontinued is linked to the above series at the vear

sll‘)";: (anle‘(l-:us yihe All-India index on base 1944=:100 during the month of March,
1965 was 219.42. :

Source —~(1) 1.L.O. except for All-India Index.  (2) Labour Bureau for All-lndia Index.
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20 (a) Monthly Press Report for the Month of April, 196%

The Bmployess® State Insurance Scheme applics to 29 Ceatres in th: State of Madras
and provided protection to 2 96,344 industrial workers in the event of Employment
Injury, Sickness and M uernity.  This protection is made available in two ways ViZ., by
provision of Cash Benefits and by providing Medical Care when needed. There are 52
Offices of the Corporation in the State for disbursement of Cash Benefits.,

During the month of April, 1963, 1.585 insured persons received Rs. 73,392-40P. by
way of Cash Benefits due to Employment injury  This includes 309 persons who were i
receipt of pensions for Permanent Disab.ement Benefit and also 115 dependants of deceas
ed lisured Persons.

In the month of April 1955, 1,571 accidents werc reported. Comparatively
few persons need the Embloyment Injury benefits but fairly large number need Cash
Benefits in the event of Sickness. During the month 36,571 claims were received and an
amount of Rs. 5,632,03-PY5. was paid out as sickness benefit involving abstention for
2,12,765 days.

During the month 303 Insured Women claimed Rs. 47,223-12P, by way of Maternity
Benefit,

For recovery of arrears of contribution un“er the Scheme legal proceedings had to be
initiated in 18 cascs against defauliing employers for recovery of Rs 14,946-7:.

Penal acti- n was taken against one employer in 3 cases and was fined Rs. 30/~
(Rs. 10/ in each case) for non-payment of Employer’s Contribution., ncn-submission 0
Contribution Cords and nop-submission of SC-2 returns,

STATISTICAL SUPPLEMENT 3

20 (b) Employees State Insurance Scheme, Medical Benefits for the month of April,
1965,

Si. Particulars. For the month of
No. March ’65

1 Total number of Attendance :

New 65,19/ ; - 2 71.809
Old  2,12,:10
2 No. of Medical certificates issued ves 84 512
3 No of Domiciliary visits mde -~ 292
4 No of Injections administercd . 81042
5 No. of X-Ray examinations e 1,396
6. No. of Laboratory examinations aoe 3472
7. No. of Specialist Investigations . 4 332
8 No. of Persons admitted to Hospitals aee 1,916
9, No. of bed days occupied during the month oe 13,890
A 1ditional data for Panel System,
1. No of attendance: New 19,367
0ld 32,749 % = 52,16
Diagnostic Centres e e
No-. of Prescriptions issued - 14,035
Payments made to ~
1. Chemists - e
2. Insurance Medical Practitioners. e R4 160-33 P,
(Coimbatore area.)

10
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(i} in relation to a corporation, the year ending on the day on

which the books and accounts of the corporation are to be closed and

balanced ;

. ; (ln) in relation to a company, the period in respect of which any
profit and oss account of the compuny laid before it in annual general
meeting is made up, whether that period is a year not;

(iii) in any other case—
(a) the year commencing on the Ist day of April; or

(b) if the accounts ofan es<ab'ishn intai
_ b £ -ab! went maintained by the employer
thereof are closed and balanced on any day other than xyhe 3ist dpayyof

Marc?},. rtlh.en. at the option of the employer, the year ending on the day
on walch its accounts are so closed and balanced :

Provided that an option once e i
. xercised by the employer under
paragraph (b) of this sub clause shall not again ge exercisez eyx:ept with

theh previous permission in writing of the prescribed authority and upon
such conditions as that authority may think fit;

(2) **agricultural income " shall have the same meaning as in th2 Income-
tax Act;

(3) “*agricultural income-tax law " means any law for the time being
in force relating to the levy of tax on agricul.ural income ;

(4) **allocable surplus * means—

(a) in .relation to an employer, being a company (other than a banking
company) which has not made the arrangements prescribed under the Income-
tax Acg for the declaration and payment within India of the dividends payable
out of its profits in accordance with the provisions of section 194 of thpacyAct
sixty-seven per cent of the available surplus in an accounting year; ’

(b) in any other case, sixty per cent of such available surplus,

and includes any amount trzated as such under the first proviso to sub-
section (1) of section 34;

(5) * appropriate Government ' means—

(i) in relation to an establishment in respect of which the
appropriate Government under the Industrial Disputes Act, 1947, is the
Central Government, the Central Government ;

(1) in relation to any other establishment, the Government of the
State in which that other establishment Is situate ;
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() **available surplus” means the available surplus computed under
section 5

(7) *award " means an interim or a final determination of any industrial
dispute or of any question relating thereto by anv Labour Court, Industrial
Tribunal or Nutional Tribunal constituted under the Industirial Disputes
Act, 1947, cr by an other authority constitu'ed under any corresponding law
relating to investigation and settlement of industrial disputes in force ina
State and includes an arbitration award made under section 10A of that
Act or under that law;

(8) * banking company " means a banking company as defined In
section 5 of the Banking Companics Act, 19.9, and includes the State Bank of
India, any subsidiary bank as defined in the State Bank of India (subsidiary
Banks) Act. 1959, and any other banking institution which may be notified
in this behalf by the Central Government ;

(9) “ company " means any company as defined in section 3 of the Com-
panies Act, 1956 and includes a foreign company within the meaning of
section 591 of that Act;

(10) “ co-cperative society” means a scciety registered or deemed to be
registered under the Co-operative Societies Act, 1912, or any other law
for the time being in force in any State relating to Co-operative :ocieties ;

(1) * corporation” meansany body corporate established by or under
any Ceniral, Provincial or State Act but does not incluie a company ora
co-operative society ;

(12) « direct tax "’ means—
(a) any tax chargeable under—
(i) the Income-tax Act :
(ii) the Super Profits Tax A:t, 19€3 3 .
(iii) the Companies (Profits) Surtax Act. 19€4;
(iv) the agricultural income-tax law ; and

(b) any other tax which, having regard to its nature or incidence;
may be declared by the Central Government, by notification in the Official
Gazette, to be a direct tax for the purpose of this Ordinance ; :

(13) * employee ”’ means any person (other than an apprentice) emplo-
yed on a salary or wage not exceeding one thousand and six hundred rupees
per mensem In any industry to do any skilled or unskilied manual, supar-
visory, managerial. administrative, technical or clecrical work for hire
or reward, whether the terms of employment be express or implied ;
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(14, * employer ™ includes—

~ (I* in refation to any establishment which is a factory, the owner

or occupier of the factory. including the agent of such owner or occupier

o 1 : 0y 2 - = H :

the 'egal represertative of a deceased owner or occupier and wlicre a person

has b on ngmuj as a minager of the flctory under clause (f) of sub-scction 1
of section 7 of the Factorics Act. 1943, the person so named ;

and '

fiiy in relation to any other establishment, the person who, or
the authority which, has the uitimate control over the affairs of the estab'ilsh-
ment and whrre the said affairs are entrusted to a manager, mmmgi:\o director
cr managing sgent 5 such manager, managing <director or man;‘,gmlé ag‘cnt'

5y es;ablishmgnt in private s=ctor " means any establishmznt othor
than an establishment in public sector ;

(16) * establishe ent in public sector °

,
means an establishment owned
controlled or managed by— whned,

() a Government company as defined in section 617 of the Compaines
Act, 1956

th: a corporation which is owned, contr

olled or manaza
Goverament or the Reserve Bank of India ; or managxd by the
() a corporation in which not less than forty per cent. of its capital
is held (whether singly or taken together) by— P

(1) the Government ; or
(i) the Reserve Bank of India ; or

(iii) a corporation owned by the Government or th
of India; e Reserve Bank

(17y « factory " shall have the same m.anin

of the Factories Act, 1948 ; g as In clause (m) of sec.ion 2

(18) « gross profits ” means the gross profits

calculated
section 4 ; under

(:9) * Income-tax Act " means the Income-tax 1951 ;

(20) ¢ prescribed ™' means preszribad  rules mid: ynder this O-Ji.

nance ; '
(') wsalary or wage " maans all remuncration (o har than remyne.

ration In respect of over-time work) capable of being expressed in terms of
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money, which would, if the terms of employment, excress or implied, were
fulfill.d, be payable to an employee In respect of his employment or of work
done in such employmant and includes dearness allowance (that is to say, all
cash payments, by whatever name called, paid to an employee on account of
a rise in the cost of living), but does not inc ude—

(i) any other allowance which the employee isfor the time belng
entitled to;

{ii) the value of any house accommodation or of supply of tight,
water, medical attendance or other amenity or of any service or of any con-
cessional supply of foodgrains or other articles ;

(iii) any travelling concession ;

(iv) any bonus (inlcuding Incantive, production and attendance
bonus) ;

(v) any contribution p2id or payable by the employer to any
pension fund or provident fund or for the benefic of the employee under any
law for the time being in force ;

(vi) any retrenchment compensation or any gratuity or other
retirement benczfic payable to the employee or any ex jratia payment made
to him;

(vii) any commission payable to the employee.

FExplanation.—Where an employee Is given In lieu of the whole or part
of the salary or wage payable to him, free food allowance or free food
by his employcr, such food allowance or the value of such food shall, for the
purpose of this clause, be deemed to form parct of the salary or wage of
such employee;

(22) words and expressions used but not defined in this Ordinance
and defined in the Industrial Disputes Act, 1947, sha'l have the meanings
respectively assigned to them in that Act.

3. Establishnents to include departments. undertaking and branches.—
Where an establishment consists of different departments or uudertakings or
has branches, whether situated in th2 same place or in diff:rent places, all such
departments or undertakings or branches shall be treated as parts of the same
establishment for the purpose of computation of bonus under this Ordinance:

Provided that where for any accounting year a separate balance-sheet
and profit and loss account are prepared and maintained In respect of
any such department or undertaking or branch, then, such department
or undertaking or branch shall be treated as a separate estabiishment
for the -purpose of computation of bonus under this Ordinance for that year,
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unloss such department or undertaking or branch was, immediately before
the commencement of that accounting year, treated as part of the establish-
meit for the purpose of computation of bonus.

4. Computation of gross profi's.—The gross profits derived by an
employer from an establishment in respect of any accounting year shall—

(a) tn the case of a banking company, be calculate ner
spacified in the First Schedule ; 8 pany: be calculaced In the man

(h) In any other case, be calculated in the mana: the
Second Schodule ‘ mannzr specified In

5. Compuration of available surplus —The available surplus In respect

of any accounting year shall be gross profits for that year after deducting
tharefrom the sums referred to in section 6.

6. Sums deductible from gross profits.—The following sums shall be
deducted from the gross profits as prior charges, namely : —

(:'z)‘ any amosunt by way of depreciation admissible in accordance with
the provisions of sub-section (!) of seztion 52 ot the lnzome tax Act, Of

in accordance with the provisions of the agricultural income-tax law, 3$
the case may be:

Provided that where an employer has been paying bonus to his emp-
loyees under an award. settlement or agreement made before the commence-
ment of this Ordinance and subsisting at such commencement after deducting
from the gross profits notional normal depreciation, then the amount
ot depreciation to be deducted under this clause shall, at the option of such
employer (such option to be exercised once and within one year of the

commencement of this Ordinance) continuz to be such notional normal
depreciation ;

(b) any amount by way of development rebate or development
allowance which the employer is entitled to deduct from his income under
the Income-tax Act;

(¢) subject to the provisions of section 7, any direct tax which the

evployer is Ig..xb:e to pay for the accounting year in respect of his income,
profits and gains during that year;

{d) such further sums as are specified | r
in the Third Schedule. P n respect of the employe

.

7. Calculaiion of direct t1x pavable by the employor.—For the purpose
of clause (c) of section 6. any direct tax payable by the employer for any
accounting year shall, subject to the following provisions, be calculated at the
rates applicable-to the income of the-employer-for-that year, namely.:— -+~
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(@) 'In calculating such tax no'account shall be taken of—

(1) any loss incurred by the employer in respect of any previous
accounting year and carried forward under any law for the time being
in force relating to direct tixes: '

) (1) :any arrears  of depreciation which the: employer is entitled
to add to the amount to the allowance for depreciation for any following
accounting year or years under sub section (2) of section 32 of the Income-
tax Act:

(ifi) any exemption conferred on the employer under section 84 of
the Income-tax Act or of any deduction to which he is entitled under
sud-section (1) of seciion 101 of that Act, as in force immediately before the
commencement of the Finance Act, 1965

(b) where the employer Is a religious or a charitable institution to
which the provisions of section 32 do not apply and the whole or any part of
its Income is exempt from tax under the Income-tax Act, then, with respect
to the income so exempred, such institution shall be treated as if it were a
company in which the public are substantially interested within the meaning
of that Act;

(¢) where the employer is an individual or a Hindu undivided family,
‘the tax payable by such employer under the Income-tax Act shall be calcu-
lated on the basis that the income derived by him from the establishment
is his only Income ;

(d) where the income of any employer includes any profits and gains
derived from the export of any goods or merchandise out of India and any
rebate on such income is allowed under any law for the time being
AIn force relating to direct taxes, then, no an account shall be taken of
-such reiate ; :

(e). no account shall be taken of any rebate (other than develop-
ment rebate or development allowance) or credit or relief or deduction (not
hereinbefore mentioned in this seccion) in the payment of any direct tax
.allowed under any law for the time being in force relating to direct taxes
or under the relevant annual Finance Act for the development of any
ndustry.

8. Eligibility for bonus,—Every employee shall be entitled to be paid

by his employer in an accounting year, bonus, in accordance with the

 provisions of this Ordlnance provided he has worked in the establishment fer
_not less than thirty working days in that year.

9. Disqualifitcation for bonus.—Notwithstanding anything contained
_In this Ordinance, an employee shall be disqualified from receiving bonus
.ynder this Ordinance, if he is dismissed from service for— *

-
A K ve 40 siee

B I P BT S PR PRI
(a) fraud ; or
11
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(b) rlotous or viol

. ent be
lishment ; or haviour while on the premises of the estab-

(¢) theft,

i
lishment. misappropriation or sabotage of any property of the estabe

ru 2es, \A'h' I . l N y efo the acco

Provided that where such
that employee h
age at the beginning of the accountlnz yeaars, n?hte c:?ozlii:::s ﬁ;;e:ft:lsy?e::l:nf

I, Payment n ;
ting year theyalloctab{e'zgfgl’:ﬁ”;)f)coezlgs.;l(') o '? Hipect of any accoun
to the employee e amount of minimym
ployees under section 10, the employer shall, in ueub:f";’:cﬁa,’;ﬁt,’,':

. (2) In computing the allocable surplus un
;e on or the amount set off uynder the
e taken into account in accordance with the

der this section, the amount
Provisions of section 15 shall
Provisions of that section.

12, 1t
Calculition of bonus with respect to certain employees*—Where the

13. Proportionate reduction o
employee has not worked for all the work
the amount of bonus to which he shall be

- case may be, under section I shall b

ing days in any ac

counting year,
entitled under section 10 org. aZ the
€ proportionately reduced.

14.  Compulation of numbe y
purpose of sections 10 and llrtﬁg ?xﬁngr o o whing for the

yee has worked in an escab of days on which an emple-
which— escablishment In my accounting [year, the daysP on

(a) he has been lald off under an agr
ee
Ing ordars undar the Industrial Employmegnt (g;.:r?;lﬁ; zgr%eel:;ltt:gt by”sgng;

under the Industrial Disput
the establishment ; putes Act, 1947, or under any other law applicable to
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(&) he has been on leave with salary or wage :

(¢) he has been absent due to temporary disablement caused by accle
dent arising out of and in the course of his employment; and

(d) the employee has been on maternity leave with salary or wage,
during the accounting year shall be included.

IS. Set on and set off of allocable surplus.—(1) Where for any accoun..
ting year the allocable surplus exceeds the amount of maximum bonus pay.
able to the employees In the establishment under section I1, then, the excess
shall subject to a limit of twenty per cent of the total salary or wage of
the employees employed in the establishment in that accounting year, be
carried forward for being set on in the succeeding accounting year and so
on up to and inclusive of the fourth accounting year to be utilised for the
purpose of payment of bonus in the manner illustrated in the Fourth

chedule.

Where for any accounting year, there is no available surplus or the
allocable surplus in respect of that year falls short of the amounc of minimum
bonus payable to the employees in the establishment under section 10, and
there Is no amount or sufficient amount carried forward and set on under
sub-section (1) which could be utilised for the purpose of payment of the
minimum bonus, then such, minimum amount or the deficiency, as the case
may be, shall be carried forward for being set off In the succeeding acconting
year and so on up to and inclusive of the fourth accounting year in the

manner illustrated in the Fourth Schedule.

3) The principle of set on and set off as illustrated in Fourth Schedule
shall apply to all other cases not covered by sub-section (1) or sub-section (2)
for the purpose of payment of bonus under this Ordinance.

(4) Where in any accounting year any amount has been carried forward
and set on or set off under this section, then, in calculating bonus for the
succeeding accounting year, the amount of set on or set off brought forward
from the earliest accounting year shall first be taken into account.

16, Special provisions with respect to certain establishments.—(1) Where
‘an establishment is is newly set up, whether before or after the commence-
ment of this Ordinance, the employees of such establishment shall be entitled

to be paid bonus under this Ordinance only—

(a) from the accounting year in which the employer'derlvesbrbﬁt
_from_ such establishment, ,

(b) from the sixth accounting year followlng the accounting "y.éa'r in
which the emgloyer sells the products manufactured by him or renders
services, as the case may be, from such establishment.

whichever is earlier:

Provided that nothing in this sub-section shall, save as otherwise
in section 33, be construed as entitling the employees of any such gsublgs_l\-
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ment to be paid bonus in respect of an

accounting year prior to the
accounting year commencing on 4 § year prio

any day in the year 1964,

Explanation I —For the purpose of this '
: sectlon, an shall
not be deemed to be newl osiaslishment

Y set up nearly by reason of achange in its
location, management, name or ownership, ’ g

Explanation 1I.—For s

the purpose of clause (a), an employe 1l o
. r shall not
be deemed to have derived profit in any accounting year unlesg——y : '

(@) he has made provision for that
Is entitled under the Income-tax Act or,
agricultural income-tax law : and

year's depreclation to which he
as the case may be, under the
‘ Jd

Lo

losses incurred by him Ia
ccounting years'have been

(b) the arrears of such depreclation and
respect of the establishment for the previous a
fully set off against his profits. -

Explanation I'I —For the

urpos : d ap '
produced or manufactured durinp pose of clause (b), salé of thd articles

g the course of the trial ry ry o
of the prospecting stage of any mine or an oil-field :}?alolf 22{ fgcetot:kez
Into consideration and where any question arises with regard to suc
production or manufacture, the decision of the appropriate Government)
made after giving the parties a reasonable opportunity of representing
the case, shall be final and shall not be called in question by any couf
or other authoriry, ' yany s

1

(2) The provisions of sub sectlon (1) shafl

to new departments or undertak
ings or br
establishments : ¢ :

» so far as may be, apply
nches set up by exl;tl(}'g

Vo aod

o |P:|°v'd’edf th:’tﬁ_if an employer in relation to an existing establishment

C hs sh ng o ifferent “departments or undertakings - .or branches

gwf erte e:heorc not in the same industry) set yp at different. periods 'has.

e:-agloyees ofz;rl\r:uecr;‘ceénent of this Ordiance, been paying bonus to' the
epartments or undertak

o he e whch depare ings or branches irrespective

up, on the basis of the consolidated

' profits computed In respect of all
such departments or undertakings or branches, then, such ‘emgloye_l".‘shiu

~accordance with the provisions of this Ordlnancfe

after 'such commencement on’ ‘basis of the
consolldated profits computed as aforesajd ) the ‘basis of

17.  Adjustment of customary or j L }

. interim bonis ble

under the Ordinance.—Where in any accounting year— against boniis paya

~ (a) an employer has paid any pyja bon v nitis
to an employee ; or | 'Y Puja bonus or Other customary bont
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then, the employer shall be entitled to deduct the amount of bonus so paid

i der this
from the amount of bonus payable by him to the employee un
Orcrnnance In respect of that ac:ounting year and the employee shall be
entitled to receive only the balance. ‘

18. Deduction of certain amounts ' from bonus payable under the
Ordinancc —Where in any accounting year, an employe_e is found guilty of
misconduct causing financial loss to the employer, then, it shall be lawful for
the employer to deduct the amount of loss from the amount of bonus pay-
able by him to the employee undcr this Ordinance in respect of that account.
ing year only and the employee shall be entitled to receive the balance,

ifany.

19. Time-limit for payment of bunus.—All amounts payable to an
empoyee b;';’:ay of bg;\us unjzier this Ordinance shall be paid in cash by his
employer—

(a) where there Is a dispute regarding payment of bonus pending
before any authority under section 22, within a month of the settiement or
award in respect of such dispute *

(b) in any other case, withln a period of eight months from the‘clos_e

of the accounting year ;

Provided that the appropriate Government or such authority as the

-appropriate Government may specify in this behalf may. upon an application

made to it by the employer. and for sufficient reasons, by order, extend the

'sald period of eight months to such further period or periods as it thinks fit ;

so, however, that the total period so extended shall not in any case exceed
two years.

20; ‘Application of Ordinance to establishments in public sector in

-certain cases.~—(1) If in any accounting year an establishment in public sector

sells any products manufactured by it or renders any services, in competition
with an establishment in private sector, and the income from cach sale or

- services or both is not less than twenty per cent of the gross income of the

establishment in public sector for that year, then the provisions of this
Ordinance shall apply in relation to such establishment in public sector as
they apply in relation to a like establishment in private sector,

3

(2) An eatablishment I‘n public sector to which this Ordinance applies

"-shall continue to be governed by this Ordinance notwithstanding - that in any
‘subsequent accounting year its income from the sale of products manufactured

by it or.from services rendered or from both, in competition with an. estab.

“lishment in private sector falls below twenty per cent of its gross income for

that accounting year,

* 1 2l - Recovery of bonus due from an employer.—Where any money Is due
to an employee by way of bonus from his employer.under a settlement or gn

: d, the employee himself or.any other person authorised by him.in writing
: ?nwtal‘\.is behalf, gr ,xln the. case' of the. death: of the employge; his assigaee-gr

heirs may, without prejudice to any other mode of recovery, make;.an. 1appli-
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cation to the appropriate Government for the recovery cf the money due to
him, and if the appropriate Government or such authority as the appropriate
Government or such authority as the appropriate Government may specify in
this behalf is satisficd that any money is so due, it shall issue a certificate for
that amount to the Collector who shall proceed to recover the same in the
same manner as an arrear of land revenue ;

Provided that every such application shall be made within one year from

the date on which the money became due to the employee from the
employer :

Provided further that any such application may be entertained after the
expiry of the said period of one year, if the appropriate Government is

satisfied that the applicant had sufficient cause for not making the application
within the said period.

Explanation.—In this section and in sections 22, 23, 24 and 25, * emplo-
yee” includes a person who is entiled to the payment of bonus under this
Ordinance but who is no longer in employment.

22.  Reference of disputes under the Ordinance —Where any dispute or
difference arises between an employer and his employees with respect to the
calculation of bonus under this Ordinance or with respect to the application
of this Ordinance to an establishment in public sactor, then, such dispute
shall be deemed to be an industrial dispute within the meaning of the
Industrial Disputes Act, 1947, or of any corresponding law relating to investi-
gation and settlement of industrial disputes In force in a State and the
provisions of that Act or, as the case may be, such law, shall save as other-
wise expressly provided, apply accordingly,

23. Presumption about accuracy of balance-sheet and profit and loss
account of corporations and companies.—(1) Where, during the course of
proceedings before any arbitrator or Tribunal under the Industrial Disputes
Act, 1947, or unaer any corresponding law relating to investigation and
settlement of industrial disputes in force in aState (herelnafter in this section
and in sections 24 and 25 referred to as the “said authority’) to which any
dispute or difference of the nature specified in section 22 has been referred,
the balance-sheet and the profit and loss account of an employer, being a
corporation or a company (other than a banking company) duly audited by
the Comptroller and Auditor-General of India or by auditors duly qualified to
act as auditors of companies under sub-section (1) of section 226 of the
Companies Act, 1956, are produced before it, then, the said authority may
presume the statements and particulars contained in such balance-sheet and
profit and loss account to be accurate and it shall not be necessary for the
corporation or the company to prove the accuracy of such statements
and particulars by the filing of an affidavit or by any other mode;

Provided that where the said authority Is satisfied that the statements
and particulars contained in the balance-sheet or the profit and loss account
of the corporation or the company are not accurate, it may take such
steps as it thinks necessary to find out the accuracy of such statements
and particulars. .
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lication is made to the said authority by any trade
umo:,z)be\ﬁ?: p::‘tyﬂfg the dispute or difference cr whergﬁthere Is no tlraide
unicn, by the employees teing a party to the dispute or di ere*r:ce. re?u r ncg’
any cl'arlﬁcatlon relating to any item in the balance-sheet or t ? profit an
loss account, it may, after satisfying itself that such clariﬂc;tionhs necessary,
by order, direct the corporation or, as the case may Ie"f‘t Sl comwﬁalr:‘yr:
to furnish to the trade union or the enjployees such clarifica onl t
such time as may be specified In the direction ang dt':he clorporat on or,
as the case may be, the company, shall comply with such direction

i ccounts of banking companies not to be questioned —(1)
Whe%:. ar‘g'udgfg:uze or difference of the nature specified In Isectlon h22
between an employer, being a banking company, and its emp c;‘yees as
been ::eferred to the said authority under: that section and curing td e course
of proceedings the accounts of the_ banking company duly auditg ar? pro-
duccd befere it, the said authority shall not permit any tra elt;m on gr
employees to question the correctness_of such accounts, but the nlf(a e
union or the employees may be permitted to obtain from the balr; ing
ccmpany such informaticn as s necessary for verifying the amount of bonus

due under this Ordinance.

ntained ih sub-section (1) shall enable the trade union
r t$\2e) L\lr:;:‘cigge:oto obtain any information which the b.anking company
?snor. compelled to furnish under the provisions of section 34-A of the

Banking Companies Act, 1949.

25, Audit of accounts of ‘employers, not being corporations or com-
panies.—(1) Where any dispute or difference of the nature specified In
section 22 between an employ=r, not being a corporation or company, and
his employees has been referred to the said authority under that section and
the accounts of such employer audited by any auditor duly qualified to
act as auditor of companies undr sub-section (1) of section 226 of the
Companies Act, 1956, are produced before the said authority, the provisions
'of section 23, shall, so far as may be, apply to the accounts so audited.

the said authority finds that the accounts of such employer
have(?o:Nb}:ai: audited by any sZch auditor and it is of opinion that an audit
of the accounts of such employer is necessary for deciding the question
referred to it, then, it may, be order, direct the employer to get his accounts
audited within such time as may be specified In the direction or within such
further time as it may allow by such auditor or auditors as it thinks fit and
thereupon the employer shall comply with such direction.

(3) Where an employer fails to get the accounts audited under sub.
section (2) the said authority may, without prejudice to the provisions of
sectlon 28, get the accounts audited by such auditor or it thinks fit,

(4) When the accounts are audited under sub.section (2) or sub.
section (3) the provisions of section 23 shall, so far as may be, apply to the
accounts so audited- . . ,
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(5) The expenses of, and Incidental to,
(including the remuneration of the auditor
by the said authority (which determination
employer and in default of such payment
employer in the manner provided in section 21

any audit under sub-section €))]
or auditors) shall be determined
shall be final) and paid by the
shall be recoveruble from the

26.. A(aintenance of registers, records, etc.—Ever
and maintain such registers, records and other doc
in such manner as may be prescribed.

y employer shall prepare
uments in such form and

27.  Inspectors.—~(1) The appropriate Go
in the Official Gazette, appoint ls)l};’chppersons a\;elrtntnl‘:(i3
for the purposes of this Ordinance and may define
they shall exercise jurisdiction.

nt may, by notification
nks fit to be Inspectors
the limits within which

(2) An Inspector appointed under sub-section (1) may,

of ascertaining whether any of th i i
o g Y e provisions of this Ordi

for the purpose
nance has been

(bY at any reasonable time, e
» enter any establishment or
! any premi
cbz?:re;the.d tfherewnth and require any one found in charge thereof Zopprod:ce:
im for examination any accounts, book, registersand other documents

relating to the employment of per
: sons or the
bonus in the establishment; P Payment of salary or vage or

(¢) examine with respect to any matter relevant to an
aforehsald, th: employer, his agent or servant or any other pzrson found
In charge of the establishment or any premises connected gherewlthugr

any person whom the Inspector has reasonobl
e caus
have been an employee in the establishment, ¢ to belleve to be or to

y cf the purposes

(d) make coples of, or take extracts fr
ke ¢ om, an
document maintained in relaticn to the establish'me?\lt?%k' reglster or other

(e) exercise such other powers as may be prescribed.

(3) Every Inspector shall be demand

t
meaning of the Indian Penal Code, © bea public servant within the

(4 Any person required to produce an
other document or thing or to give lnformatlgn ic;cc::‘ntl;.s Zg?k' register or
section (1) shall be legally bound to do so, v Pector under  sub-

(5) Nothing contalned in this section shall enab|
a banking company to furnish or disclose zny st:atem:natno:-ns
. produce, or give inspection of, any of its books of account
mer;jts, which a banking company cannot be compelled to
‘produce or’ give inspection of, under the provision
Banking Companies Act, 1949, Provisions Of e

pector to require
information or to
or other docy.
furnlsh, disclose,
ction 34A of the

2.2

-under the authority of the appropriate Government,
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28, Penalty.—If any person—

(a) contravenes any of the provisions of this Ordinance or any rule
made thereunder ; or

(b) to whom a direction is given or a requisition is made under this
Ordinance fails to comply with the direction, or requirition.

he shall be punishable with imprisonment for a term which may extend
to six months, or with fine which may extend to one thousand rupees, or

with both.

29. Offences by companies.—(1) If the person committing an offence
under this Ordinance is a company, every person who, at the time the
offence was committed, was in charge of, and was responsible to, the company
for the conduct of business of the company, as well as the company, shall be
deemed to be guilty of the offence and shall be liable to be proceed against

and punished accordingly :

Provided that nothing contained in this sub-section shall render any such
person liable to any punishment if he proves that the offence was committed
without his knowledge or thas he exercise all due diligence to prevent the
commission of such offence. :

(2) Notwithstanding anything contained in sub-section (1), where an
offence under this Ordinance has been committed by a company and it is
proved that the offence has been committed with the consent or connivance
of, or is attributable to any neglect on the part of, any director, manager,
secretary or other officer of the company, such director, manager, secretary
or other officer shall also be deemed to be guilty of that offence and shall be
liable to be proceeded against and published accordingly.

Explanation.—For the purpoes of this section,—

(a) ** company " means any body corporate and includes a firm or
other assoclation of Individuals ; and ‘

(b) « director,” in relation to a firm, means a partner in the firm,

30. Cognizance of offences.—(1) No court shall take cogrﬂzance of any
offence punishable under this Ordinance, save on complaint made by or

(2) No court inferior to that of a presidency magistrate or a magistrate
of the firts class shall try any offence punishable under this Ordinance-

31, Protection of action taken under the Ordinance—~No suit, prosecu-
tion or other legal proceeding shall be against the Government or any efficer
of the Government for anything which is in good faith done or Intended to
be done in pursuance of this Ordinange or-any rule made thereunder.

12 W
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32. Ordinance not to apply to certain classes o J —Nothing in
this Ordinance shall apply to— S employees 4

(i) employees employed by any insurer carrying on general insurance

b;::irl’gss and the employees employed by the Life Insurance Corporation
of India ;

(1)) seamen as defined in clause (42) of hant
Shipping Act. 1958 (42) of section 3 of the Mercha

(iii)) employees registered or listed under any scheme made under

the Dock Workers (Regulatlon of Emplo t) A d
by registered or listed employers : ployment) Act, 1548, and employe

(iv) employees emplozed inan establishment engaged in any industry

carried on by or under the authority of any department of the Central
Government or a State Government or a local authority ; '

(v) employees employed by—

(a) the Indian Red Cross Society or any other | ike
nature (including its branches) ; Y 7 ofher Institution of 2 ik

) universities and other educational institutions ; and

(¢) institution (including hospitals, chambers of commerce and social
welfare Institutions) established not for purposes of profit ;

(vi) employees em ployed through contractor on building operations ;

(vii) employees—

, (a) who have entered before the commencement of this Ordinance
into any agreement or settlement with their employers for payment of

an annual bonus linked with producation or productivity in lleu of bonus
based on profits; or

. .. (b) who may enter after such comme
settlement with their employers for paymen
the bonus payable under this Ordinance,

Ncement into any agreement Of
t of such annual bonus in lieu of

for the period for which such agreement or settlement is in operation ;
(vii) employees employed by the Reserve Bank of Indla;
(Ix) employees employed by—

(a) the Industrial Finance Corporation of India;
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(b) any Financial Corporation established under section 3, or any
Joint Financial Corporation establishment under section 3A, of the State
Financial Corporation Act, 1951 ;

(c) the Deposit Insurance Corporation ; |

(d) the Agricultural Refinance Corporation;
(e) the Unit Trust of India; and

(f) the Industrial Development Bank of India ;

(x) employees employed in any establishment in public :sector;
save otherwise provided in this Ordiance, S

33. Ordinance to apply to certain pending disputes reearding ‘payment of
bonus.—Where immediately before the 2nd September 1964, any industrial
dispute regarding payment of bonus relating to any accounting year ending
on any day in the year 1962, and any subsequent accounting year was pending
before the appropriate Government or before any Tribunal or other authority
constituted under the Industrial Disputes Act, 1947, or under any corres-
ponding law relating to investigation and settlement of industrial disputes In
a State, such dispute shall be decided in accordance with the provisions
of this Ordinance,

Explanation.—A dispute shall be deemed to be pending before the
appropriate Government where no decision of that Government on any
application made to it under the said Act or such corresponding law for
reference of that dispute to adjudication has been made or where having
received the report of the Conciliation Officer (by whatever designation
known) under the saild Act or law, the appropriate Government has not
passed any order refusing to make such reference.

34. Effect of laws and agreements inconsistent with the Ordinance.~(%)
Save as otherwise provided, the provisions of this Ordinance shall have effect
notwithstanding anything inconsistent therewith contained in any other
law for the time being in force in the terms of any award, agreement,
settlement or contract of service made before the commencement of this
©rdinance:

Provided that if in respect of any accounting year the total bonus
payable to all the employees in any establishment under this Ordiance
is {ess than the total bonus paid or payable to all the employees in that
establishment in the base year under such award, agreement, settlement

© or contract of service, then, the employees in the establishment shali be
‘pald bonus in respect of that accounting zear as if the allocable surplys

for that accounting year were an amount which bears the same ratio to the
gross profits of the accounting year as the total bonus paid or payable

-~ in the base year bears to the gross profits of the base year:

Provided further that nothing contained in the precedcég provise shall
entitle any employee to be paid bonus exceeding twenty per cent of his
salary or wage for the accounting year : . .
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Provided also that if in any accounting year the allocable surplus
computed under the first proviso excecds the amount of maximum bonus
payable to the employees in the establishment under the second proviso.

then, the provisions of section 15 shall, so far as may be, apply to such
excess.

Explanation I.—For the purpose of the first proviso to this sub-section,
the total bonus in respect of any accounting year shall be deemed to be
less than the total bonus paid or payable in the base year if the ratio
of bonus payable in the accounting year to the gross profits of that year

Is less than the ratio of bonus paid or payable in the base year to the
gross profits of that year.

Explanation II.—In this sub-section ,—

(@) ** base year " means—

(1) in a case where immediately before the 2nd September 1964,
any dispute of the nature specified in section 33 was pending before the
appropriate Government or before any Tribunal or othar authority referred

to In that section, the accounting year immediately preceding the accounting
year to which the dispute relates ;

(il) in any other case, the period of twelve months immediately

preceding the accounting year in which this Ordinance becomes applicable to
the establishment ;

(b) " gross profits” in relation to the base year or, as the case may be
to the accounting year means gross profits as reduced by the direct taxes
payable by the employer In respect of that year,

(2) Nothing contained in this Ordinance shall be construed to preclude
-employees employed in any establishment or class of establishments from
entering into a§reement with their employer for granting them an amount of
bonus under a formula which is different from that under this Ordinance ;

35. Saving.—Nothing contained in this Ordinance shall be deemed to
affect the provisions of the Coal Mines Provident F d
Act, 1948, or of any scheme made thereunder und and Bonus Schemes

36. Power of exemption.—If the appropriate Government
regard to the financial position and other relevant circ |

lishment or class of establishments, is of opinion that |
‘Interest to apply all or any of the provis
may, by notification in the Official Gazette, exempt for such :

be specified therein and subject to such condltlgns as lt mfye rtiﬁldnkasﬂtm:z

“Impose, such establishment or class of establishments from
all or
provisions of this Ordinance. orany of the

having
umstances of any estab-
t will not be in public

37. Power to remove difficulties.—\f an
giving effect to the provisions of this Ordin
may, by order published in the Official Gaz

y difficulty or doubt arises In
ance, the Central Government
ette. make such provision, not

lons of this Ordinance thereto, It
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inconsistent with the purposes of this Ordinance as appears to it to be neces-
sary or expedient for the removal of the difficulty or doubt ; and the order
of the Central Government, in such cases, shall be final,

38. Power to make rules.—(1) The Central Government may make
rules for the purposes of carrying into effect the provisions of this
Ordinance. :

(2) In particular, and without prejudice to the generality of the foregoing
power, such rules may provide for— -

(a) the authority for granting permission under the proviso to
sub-clause (iii) of clause (1) of section 2 ;

(b) the preparation of registers, records and other documents and
the form and manner in which such registers, records and documents may
be maintained, under section 26 ;

(c) the powers which may be exercised by an Inspector under sub-
section (2) of section 27 ;

(d) any other matter which is to be, or may be prescribed.

39. Application of certain laws not barred.—Save as’otherwise expressly
provided, the provisions of this Ordinance shall be in addition to and not in
derogation of the Industrial Disputes Act, 1947, or any corresponding law
relating to investigation and settlement of industrial disputes in force
in a State,
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, " Amount of Remarks
THE FIRST SCHEDULE. hrem Particulars. Amownt o aain Trome.
[See section 4 (a).] e - T
COoMPUTATION OF GRoss PRrowiTs Re. . Rs-

Accounting year ending............ . ...

(e) Losses of, or expen-

diture relatgng. to,
i usiness
{tem Particulars. Amouut of  Amount of Remarks. :ir:zated outside
No. sub-items. mainitems. India.
. Rs. Rs. Total of Item No. 3 _Rs.
* Net Profit as shown in
the profit and Loss .
Account aftar making 4, Aﬁalsgailnr;comg,f prc;t":;s)
;?g?/!sio:gd necessary credited directly to be
) published or disclosed
2. Add back provision for— rescrves, other than—
(a) Bonus. (i) capital receipts and
(b) Depreciation. capital pro?tts in-
i its on
(© Derclopment  Re- See footaote (1) cluding profis on
(d) An ' : assets on which de-
y other See foot-note (1) preciation has not
reserves. been allowed for
Total of Item No. 2 Rs. income-tax) :
(ii) profits of, and re-
3. Add back also— ceipts gelatlngt t(:,
(a) Boous paid in g any business situat-
respect of provious See foot-note (1) ed outside India.
, accounting years, (iif) inccme of foreign
(&) Donations in banking companies
:)::?nt a?l:-ni s'g}e from  investments
ssible b .
for income-tax. outside India. e
(¢) Capital expenditure . . Net total of item No. 4 Rs.
(other than capital See foot-note (1) -
expenditure on —
scientiflc research s, Total of Item Nos. 1,2,3 _—Rs —=
which is allowed as and 4. —
a deduction under
any law for the
time being in force 6. Deduct—

relating to direct
taxes) and capital
losses (other than
losses on sale of
capital assets, oz
which depreciation
has been allowed for
income-tax).

(d) Any amount
certified by the
Reserve Bank of
India in terms of
sub-section (2) of
section 34A of the
Banking Companies
Act, 1949,

~* Where the profit subject to taxation is shown in the Profit and Loss Account and the
provision made for taxes on income is shown, the actual provision for taxes’on income shall
be deducted from the profit.

(a) Capital receipts
and capital profits
(other than profits
on the sale of assets
on which depreci-
ation bhas been
allowed for income-
tax).

(b) Profits of, and re-
ceipts relating to,
any business situa-
ted outside India.

(c) Income of foreign
banking companics
from investments
outside India.

See foot-note (2)

See foot-note (2)

See foot-note (2)
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THE SECOND SCHEDULE
%em Particulars. Amount of  Amouns of Remarks . [Sce section 4 (3).]
0. ; N .
sub-items.  main Itemy COMPUTATION OF GRoss PROFITS
Rs. Rs. Accounting Year ending -...... Crrearennannn
(d) Expenditure or
¢ . marks.
losses(if any)debited Item Particulars. Amownt of A’;':'z‘:masf Re
directly to published No. sub-items. ma .
or disclosed reser- h
ves, other than— RS. RS,
W iﬂ?llxtrll and °xc'§?,'}i *1. Net Profit as tper Profit and
than losses (other 2. Adlzi?nsasrllc\ f)cr%l‘llri‘si'on for:
thfan losscsI on sale (@) Bonus
o capital assets ) Aty
i b) Depreciation. .
o_n'_ which  depre- §c§ Dirpecl taxes, fncluding
f,lfq ton  has not the provision (if any)
nfgm alll()\;vcd tor for previous accounting
icome-tax
. years. pate] De- See foot-note (1)
(1i) losses of any (d) Development rebate
business  situated velopment  allowance
outside India. © Areserl\::. reserves See foot=note (1)
(¢) In the case i e ny other .
) banking c(())gg:r::i%t; S2e foot-note (3) fi No. 2 Rs.
proportionate  ad- Total of item No. 2 ..
‘x;nmlitrative (over- |
cad)  expenses of 3, Add back also: .note (1
Head Office alloca- (a) Bonus paid in respect of See foot-note (1)
ble to Indian busi- previ~us accounting
ness.
vears.
Y i i s of
(f) Refund  of an , (b)) Donations in excess,
excess  direct tai See foot-note (2) }he ?"gourltlai missible
" . or incom
gé‘cl-gur&:;g pm;lg‘,’: (¢) Any annuity due, or com-
iei muted value of any
grn'd exccs? provision annuity paid, under the
if any, of previous, provisions of section
?:lc;)tlill?g“nlgo bz;?ll: 280 D of the Incometax
depreciation,  or arc)tgc;g:rng the aceoun-
SF\siapment febate B it See-foatnote (1
i i ther than capital ex-
(g) Subsidy, if any, re- (othe Al e
ceived fromGovern- See foot-note (2) pendi rtér‘:ew%r;cﬁs?:ﬂ;"'gc.
ment or from any wed as a deduction une
?)qu corporate es- nder any low for the
ithshed by any time being (n force re-
aw for the time lating to dirct taxes)
being in force. and capital losses
: " (other than losses on
Total of item No. 6... Rs. sale af capital assets on
- which depreciation has
7. Gross Profits for purposes of been allowed for in-
bouns (Item No 5 minus Rs como-tax or agricultue
Item No. 6). i ral income-1ax).
(e) Losses of, or expendi.
Foot-notes— tburq relatirg t“c,!' ::ty
; usiness situate -
(1) 1f, and to the extent, charged to Profit and Loss Account, side India.

(2) 1f, and to the extent, credited to Profit and Loss Account,

(3) In the proportion of Indian Gross Profit (Item No M to t :
Profit (us per consolidated Profit and Loss Ao otal World Gross
No. 2 above oaly. Account, adjusted as in ITtem

Total of item No. 3

13
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Item Pariicnlars. Amount of Amount of Remarks.
No. sub-irem, main-items.
it - —— ..M-\__\ e e e e i e e e e
RS, ns.

4. Add also Income, profits or
gains (if any) credited dire.
ctly to reserves, other rthan.

(i) capital receipts and capi-
tal profits on the sale
of capiral assets on
which depreciation has
not been  allowed for
income-tax or agricul-
tural mncome-tax) ;

(i) profits or, and receipts
relating to, any business
Situated outside lndia ;

(iti ircome of foreign con-
cerns from investments
outside India.

Net total cf item No. 4

e — .

5. Tatal of ‘item Nog. | 2,3
and 4,
6. Deduct :(—

(@) Capital receipts and capj-
tal profits (ot! er than
profits on the sale of
assets on which depre.-
ciation has been allowed
for income-tax or agri-
cultural income-tax),

()] Proﬁtg of, and receipts
relating to ary husiness
situated outside India.

(¢) Income of foreign con-
cerns from investments
outside India.

(d) Expenditure or losses (if
any) debited directly to
reserves, other than—

(i) capital expenditure and
capital  losses (other
than losses on sale of
capital assets on which
depreciation has pot
been allowed for in.
come-tax or agriculiura)
income-tax) ;

(i) losses of any business
situated ouside Indig,

(e) In the case of foreign
concerns proportionate
administrative (over-
head) expenses of Head
Office allocable to Ip.
dian business.

See foot-note (2

See foot-note (3

See foot-note @

See foot-note (&)
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Item
No.

Xarticular

Amouns of
sub-item. .

Amount of Remarks.

main-items.

(/) Refund of any direct tax
paid for previous acco-
uating years and excess
provision, if any, of
previous accounting
years relating to bonus,
depreciation, taxation
or development repate
or development allo-
waace, if writtenback.

(g) Subsidy, if any, received
from Government or
from any body corpo-
rate established by any
law for the time being
in force.

Total of item No. 6 Rs.

7. Gross profits for purposes of

bonus (Item No. 5 minus
Item No 6).

RS.

RS. .
See foot-note (2)

THE THIRD SCHEDULE

[See section 6 (d)

Item Category of emploger. Furither sums io be deducted,
No.

) @ i

i Company, other than a  banking (i) The dividends payable on its

company

preference share capital for
the accounting year calculated
at the actual rate at whicn
such dividends are payable ;

(ii) 8.5 per cent. of its paid up

equity share capital as at the
commencement of the accoun-
ting year ;

(iii) 6 per cent of its reserves

shown in its balance-sheet as
at the commencement of the
accounting year, including any
profits carried forward jfrom
the previous accounting year;

Provided that where the employer

is a foreign company with in
the meaning of sectiou 591 of
the Companies Act, 1956, the
tatal amount to be deducted
vnder this Item shall be 8.5
per cent on the aggregate of
of the value of the net

Foot-notes—

(1) If, and to the extent, charged to Profit and Loss Account,
(%)) lf: and to the extent, creditcd to Profit and Loss Account.
¢3) In the proportion of Indian Gross Profit (Item No. 7) to total World Gross

Profit (as per consolidated Profit and Loss Account, adjusted as in {tem No,2

above oaly).
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";/Z'. Category of employer. Further sums 10 be deducted.
) )

3)

e e i ittt

1. Company othe i
w&%&qth'b‘mkml fixed assets and the current
asscts of the company in India
alter deduruing the amount
ol its current habilities (other
than any amount shown 88
payable by the company ‘0 il8
Hcuu Oflice whether 1owards
#ny auvance mude by the
Head Office or otherwise of
any inicrest paig by the
company to its Heaa Office)
in India.

L @) The dividends payable on its
preference share capital for
the accounting year calcu-
lated at the raic at whic
such devidends are payable;

(ii) 75 per cent. of its paid up
equity shure capital as at the
commencenmicnt of the accoun”
ting year ;

(ili) 5 percent of its  reserves
shown in its balince sheet a8
at the commencement of the
accounting year, including
any prolits carried forward
from the previous accounting
year ;

(iv) any sum which, in respect of
the acccuniing year, is trans
ferrea, by it —

(8) to a reserve fund undet

sub-section (1) of sectioB

17 of the Bunking Comps®
nies Act, 19.9; or

(b) to any reserves in Indis
in pursuvance of any
direction of advice gived
by the Reservo Bank 0
India.

whichever Is higher ;

Provided that where the banking
Cempany i3 a foreign coms
pany within the meaning Of
scction 591 of the Companies
Act, 1956, the smount to be
deducted under this item sha 1
be the aggregele of—

(i) the dividends payable 10
its preference shurcholders
for the accounting yeaf 8
the rate at which such divi®
dends are payable on SU
amount as bears the 82
propostion to its total prées
ference share capital 88 it
total working funds in "‘d'f
tear 10 its total world woOf
king funds;

2. Baaking company

—

LABOUR LAWS AND ADMINISTRIONAT <07

Further sums to be deducted.

liem Category of emp loyer.
No. 3
a @ @

(ii) 75 ver cent on such
amount as bears the same
proportion to its total paid
up cquity share cap tal as
its lotal working fuinds in
India bear to its total workd
working fuands;

@ii) 5 p2r cent on such
amount as beats the same
pioportion to iis total
disclosed reserves as its
total working funds in India
bear to its total waorld
working tunds;

(iv) any sum which, in respeet
of the accounting year, is
deposited by it with the
Reserve Bark of India
under sub-clause () eof
clause (b) of subsection (2)
of section 11 of the kanking
Qompanies Act, 1949, not
exceeding  the amount
required un.er the afore-
said provision to be so
dep sited.

(i) 8'5 per cent of its paid up
capital as at the commence-
ment of the accounting

3. Corporation ... .-

(ii) 6 per cent of its reserves. if
any shown in its blance:heet
as at the commencement of
the accounting year, including
any profits carried forward
from the previous accounting
year.

- () 85 per cent of the capital
4. Co-operative society invested by such society in its
establishment as evidenced
from its books of accounts at
the commencement of the
accounting year;

(ii) such sum as has been carried
forward in respect of the
accounting year to a reserve
fund under any law relating
to co-perative socicties for
the time being in force.

s. Any other employer not falling under 8°3 per cent of the capital invested
any of the aforesaid categories. by him in his establishment
as evidenced from his books
gecounts at the ccmme:ce-
meat of the accounting year:

Provided that where such
employer i8 a person to
whom _Chapter XXIIA of
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Category of employer. Futher sumy to be deducted.

Q) 3

the Income tix Act applies,
the annuny dep. sit payable
by him under the provisions
of that Chaper ducing the
accounting year shail also be
deducted :

Provided further that where such
employer is a fi'm an amount
equal to 2% per cent ol the
gross profits devived by it from
the establishimuent i respeet
of ths accounting year a ter
deducting  deprecrotion  in

. accordance with the provisions
S of clause (a of section 6 by

: way of remunerationto all the
partners taking part in the
conduct of busin'ss of the
establishment shall also be
denucted, but where the part-

. neiship  agrecment, whether

N .- oral or written, provides for

: the payment ot remune: ation
to any such parttner, and

- - (i) the total remuncration
. payable to all such pariners is
is less than the said 25 per
cent, the amount payable,
subject to a m:ximum of
forty-cight thousand rupees to
each partner; or

(i) the total remuneration
payable to all such partners is
higher than the said 25 per
cent, such percentage, or a
sum calculated at the rate of
forty-cight thousand rupe:s to

cach such partner, whichever
is less,

shall be deducted under this
proviso :

Provided also that where such
employer is an individual or
a Hindu un.ivided family,—
(i) an amount equal to 25 per
cent of the gross prolits Ceriy-
ed by such ewnployer from the
est: blishment in respect of the
accounting year afier deeucting
depreciation in accordance
with the provisions of clause
(a) of section 63 or

(ii) forty-eight thousand
rupees,

whichever is less, by way of
remuneration to such em-
ployer, shall also be
deducted,
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Category of employer. Futher sums to be deducted.
Item
No. . 7)) 3
ing within Item In addition to the sums deductible
6. Any °?13:°1¥:fn frslc:.,%gor ;tem No. 4 under any of the aforesaid
: 0hem No. 5 being a licensee items, such sums as are requir-
\owrithin the meaning of the ed to be appropriated by the
Electrictiy Supply Act 1948, licensee in respect of the

accounting _year to a reserve
under the Sixth Schedule to
that Act shall also be deducted.

Explanation.—The expression “reserves” occuring in column (2)

against ltem No. | (iii), 2 (iii) and 3 (ii) shall not in include any amount set
apart for the purpose of— -

(i) payment of any direct tax which, according to the balance-
sheet, would be payable ;

(ii) meeting any depreciation admissible in accordance with the
provisions of clause (@) of section 6;

(il)) payment of dividends which have be declared,
but shall include—

(2) any amount, over and above the amount referred to in clause

(i) of this Lxplanation, set apart as specific reserve for the purpose of
payment of any direct tax ; and

(b) any amount set apart for meeting any depreciation in excess of the
amount admisstble in accordance with the provisions of clause (a) of secton 6.

THE FOUR'TH SCHEDULE.
(See Section 15).

In this Schedule, the total amount of bonus equal to four per cent
of the annual salary or wage payable to all the employees is assumed
to be Rs. 50,000. Accordingly, the maximum bonus to which all the
employees are entitled to be paid (twenty per cent of the annual salary
or wage of all the employees) would be Rs. 2,50,000.
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- & ~
') 3 ) %)
s, Rs. Rs. Rs. of (year)
70,000 70,000 Nil Ni)
6,3.000 2,50,000° Set on Set on
2,50,000  2,50,000° @)
g 270 006 2.50,001* Nil Set on ()]
(inclusive 2,50,000
of 3 ,000
. from year-2).
a ENBRHSH 2,50,000* Set on Set on
1,25,000  2,20,000 (04
. o . S 1,25,000 ()]
< ¢ 40,070 2,50,000* Nil Set on
(nclusive of 110,00 (93]
1,10,000 from 1,25,000 4)
‘ year-2). .
£ 3,10 000 2,50,000* Set on Set on
60,000 Nil} (2)
1,25 000 )
. 60 000 €
1.00,0J0 2,50,070% Nil Set on {6)
(inclusive of 35,000
. 1,25 000 from
: - year-4  and-
25000 from
year-6).
? st}
(duz to loss).. . . 50,000 Set off Set off
(inclusive of 13,000 15,000 (¢
35 000 from
year-6).
9 . 10,000 50,000 ** Set off Set off
40,000 15,000 (B)
40,000 ®
10 2,15000 1,60 000 Nil Nil
(after setting
off 15,000
from year.8
and 40,000
from year-9).
————
NOTES —

* Maximum.

t Towe paianse of Re. 1,10 000 set on from year-2 lapses.

e Minimuam.
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LABOUR BULLETIN

A monthly Journal of the Department of Labour,
UTTAR PRADESH,
KANPUR (India).

Special features of the journal are:
1. Special articles on topical subjects of labour interest;

2. Studies and Reports giving summaries of various surveys
and enquiries regarding living and working conditions of workers,
educational and technical training requirements of various indus-
tries, house rents, etc., conducted from time to time;

- 3. Reports of administration of various labour laws in
Uttar Pradesh; .

4. TImportant decisions of Supreme Court and High Court;

5. Important agreements made by the parties directly or
through the intervention of conciliation and adjudication machi«
nery in Uttar Pradesh;

6. Labour Laws and enactments;

7. Labour News; and
8. Labour Statistics.

Rates of subscription: (1) Annual : Inland Rs. 400

Foreign Rs. 500
(2) Per Copy: 050 nP.

Copies can be had directly from the Superintendent,
Printing and Stationery, U.P., Allahabad, India.

Andhra Pradesh Labour Bulletin

Publication Issued by

THE OFFICE OF THE COMMISSIONER OF LABOUR
GOVERNMENT OF ANDHRA PRADESH:

Revived in 1961, the “‘Andhra Pradesh Labour Bulletin™ issued monthly,
is'a journal containing among other things:a brief review of the.imdustrial
relations in the State, up-to-date information relating to .labour legislation,
summaries of the awards of the Industrial Tribunals and Labour Courts,
agreements and statistics relating to industrial disputes, work stoppages, trade

unions and articles having a bearing on industrial relations, and of employ-
ment position in the State.

Annual Subscription: Rs. 10/- Single Copy: Re. 1./

Subscriptions may be sent by money order to the Commissioner of
Labour, Hyderguda, Hyderabad-Deccan,
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