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TRENDS IN INDUSTRIAL DISPUTES IN INDIA.
By
Sri. K. N. Vaid,
Shei Ram Centre for Industrial Relations, New Delhi,

SPECIAL ARTICLES

I. INTRODUCTION

The note attempts to bring out the trends in industrial disputes in
India since 1947. ‘The analysis has been attempted for the country as
a whole which offers many pitfalls. The country is vast. Regional
and industrial variations in unionization, wage rates, management
practices, organisational and institutional developments, political climate
etc, condition the strike activity. This article may therefore, be
considered as a “‘trial run” for a detailed analysis.

II. QUALITY OF DATE

The period selected for analysis is 1947 to 1963. All date used
for the purpose have been drawn from the Governments sources, issued
primarily by the Labour Bureau, Simla and the Central Statistical
organisation, New Delhi. These data present several difficulties of
comparability and interpretation, some of which should be noted here.
Most of the data pertaining to employment, wages, industrial disputes
and trade unions is released by the Labour Bureau. The figures are -
based on returns submitted to the State Governments by the covered

‘onits. "Pidrties who fail to submit returns-affect the comprehensiveness

of the data. Since the number of parties that fail to submit returns is
usually significant, the data is rendered less reliable, In the course of
last fifteen years, reorganisation of States has taken place more than
once. While some States have been merged others have been bifur-
cated. Still, in other cases geographic adjustments have been made by
transfering districts from orc to the other state. But corresponding amend-

ments or readjustments in labour statistics for the transfer areas

have not been made with retrospective effect, there by, rendering the
figures incomparable. Data for industrial disputes relate to under-
takings called ‘‘industry” under the Industrial Disputes Act. Data for
employment relates to undertakings that may or may not be “indusiry”
Hndcr the said Act; thus difficulty in comparing “disputes” data with
employment” data relate to calendar years. the trade union data is

glven for the year-April to March. A comparison of the (wo warrants

adjustment of three months in either of the series which cannot be done

bUe to non-availability of monthly figures. Finally, the concepts used

Y different governmental agencies differ widely. If correspondence of
*
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strike fluctuations with economic fluctuations is to be seen, one may
choose G. N.P. from industrial sector series and mandays lost due to
strikes series. The data is furnished by the C.S.0O. and the L. B.S.
The concepts ‘small industries’ ‘professional services’ etc., have been
used with different connotations by thesc agencies, rendering the
comparison difficult. Thus, an attempt at quantification based on the
existing data will include an unkown clement of error. The analyst will

also proceed to make the data comparable by making assumptions that
might introduce bias.

HI. EMPLOYMENT AND UNIONZATION

A brief discussion of the trends in industrial employment and -

unionization is relevant to our discussion because it is useful in analysing
the strike activity. Chart given at the end shows the trends in employment
and unionzation in post independence India. Employment data relates
to only those types of undertakings as are considered ‘industry’ in the
Industrial Disputes Act, 1947. Tt includes all types of employment
other than agriculture, small scale and cottage industries. We note a
steady increase in employment over years. The number of workers
employed in 1962 was 2.8 times the figures for 1947. There has been a
similar increase in the claimed union membership. In 1960, the union
membership was 2.3 times greater than 1947. If we express the ‘degree
of unionization’ in terms of the union membership as a percentage of
employment in ‘industrial’ occupations, we find a steady increase in
organisational activity after 1952. The index moved from 25 in 1951
to 45 in 1960.

It is obvious that whereas there has been a steady increase in the
unionization of industrial workforce, it has barely managed to keep pace
with the expansion in industrial employmem. The chart appended at
the end also shows that the years in which union membership records an
increase are also associated with a decrease in the numer of strikes.
- This tendency becomes more obvious and consistent after 1957. Union
membership seems to have an inverse relation-ship with its strike activity.
Increase in membership tends to decrease strike activity and vice versa.
1t is a matter for researchers to explore whether unions call strikes because
they are losing membership or members leave unions because unfavou-

“rable reaction to strikes. With increase in membership, do union change

their strategies from agitational militant actions to constructiveatid
accommodative policies? R

IV. TRENDS IN DISPUTES

_Tn 1947, there occurred 1811 dispates in ‘industry’ it rose so* 3276
. in 1948, registeréd a steady decline till 1954; thereafter th€ number

started increasing, and stood at 1930 in 1957. It tapered off, started
declining and number of disputes in 1963 was 1394. If we use 1951 as
* the base year (100) the index of disputes would register its lowest at 97
in 1954, highest at 140.5 in 1957 and register a steady decline thercafter.

If we divide the States according to the intensity of strike activity and
consider those States where in any year the number of strikes was less than 5
.. percent of the total strike activity in the counrty as insignificant, between

s 4
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5 and 10 as moderate and above 10 per cent as troubles, we find that the
States of the Madras, Kerala, Maharashtra, and West Bengal are the
most troubled States. However. these States may again be more indu-
strialized than others and consequently employing more workers. There-
fore, unless the data on strike activity is related to the degree of industri-
lization and employment data, any conclusions may be misleading. Other
factors such as. political claimate in the State, size, location and nature
of industry, educational and skill levels of the work force available and
the degree of urbanization may influence strike activity.

V. WORKERS INVOLVED IN DISPUTES

The number of workers involved in disputes was over |8 lakhs in
1947. 7.5 lakhs in 1951 and 4.6 lakhs in 1963. Though the number of
workers employed in industries, the number of industrial undertakings and
the union membership have increased the number of workers involved in
disputes has decreased over years. Madras, Maharashtra, Kerala and
West Bengal have higher percentage of workers involved in disputes. For
a meaningful analysis of the trends in workers involved in disputes, we
must distinguish between the workers and the union members involved in
disputes. The percentage of workers’ involvement in industrial disputes to
the total ‘industrial employment’ was 46.3 in 1947, 10.2 in 1951 and 9.0
in 1962. Thus, the workers involved in disputes has decreased over years.
Similarly, if we construct an index of ms=mbers involvement ratio by
expressing workers involved in disputes as a percentage of claimed union
membership, we find the index standing at 1107 in 1947, 40.77 in 1951
and 26.16 in 1960. This finding is very significant. Firstly, it shows that
the number of union members coming out on strikes has steadily and
sharply declined. It is difficult to say whether the unions have been giving
less strike calls or the members have refused to come out on strikes in spite
of union calls for strikes. Since, many non-members may also respond
the union call for strike, it is still more difficult to arrive at any valid
eonclusion. Since our remarks find support from the index of workers’
involvement, we may at least conclude that the workers involved in strikes
have decreased and that the number of workers invloved per strike goes
down. Industraial strikes are not a significant problem in States like
Mysore, Gujarat, Rajasthan, Uttar Pradesh, Madya Pradesh, Orissa,
Bihar and Assam.

VI. DURATION OF STRIKES

In 1947, the number of mandays lost was the highest and stood at
165.6 lakhs. Tt declined thereafter; stood at 39.7 lakhs in 1952, rose to
69.9 lakhs in 1956 to 77.9 in 1958. It declined and reachea the lowest ever
in 1963, by being 29 lakhs. This shows thai the mandays lost per strike
decreased over the years. Similarly, the time lost per striker per _union
member and per industrial worker can be measured by creating indices
of Time Lost per Striker (Mandays lost divided by Workers iavolved) Time
Lost per Union Member (Mandays ltost divided by claimed union member-
ship) and Time Lost per Worker (Mandays lost divided by industrial
employment). All the three indices help in guaging the trends in duration
of strikes and point out the tendency that average duration of strikes
is increasing. Though the number of strikes is becoming less (as noted
in earlier section) yet the duration of strikes or the staying power of
strikers has increased. This tendency finds further support from the fact
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that strikes of duration of less than a day, less than 5 days and ¢

. o : s than
10 days registered a significant decrease. Strikes lasting myore tha:slo but
less than 20 days slightly has decreased but strikes of duration of over 20
and over 30 days registered an vpward trend.

VII. CAUSES OF DISPUTES

Wages alone are the cuuse of 27 to 31 per cent of total disputes in
apy given year. Disputes regardirg bonus account for 7 to 13 percent of
the total. Thus, wages, allowances and bonus are the cause of pearly 34
to 44 per cent of the total number of disputes. Personal matters such as
leaves, holidays, working hours, retrenchment etc, account for another
high percentage {from 32 to 42) of disputes. Disputes caused by ‘personal’
matters have shown a slightly downward tendency over the years. Since
personal matters are either statutorily defined or are contractual, the
disputes relate to interpretation of the legal or contractual provisions. As
sueh, it was by and large, unnecessary for parties to precipitate work
stoppages. Disputes occasioned by issues relating wages, allowances and
bonus pertain to the economic interests of the parties. The strike activity
in India caused due to economic issned is almost of the same magaitude as
compard to U. K. U.S. A, France and Norway. Considering that in an
underdeveloped economy, where wages arc singularly low as compared
to the industrially ad vanced countries, economic issues should have
generated a greater friction, one is led to several hypotheses. Is legis-
lation relating to economic issues working very satisfactorily, so asto
keep the number of disputes low? Is adjudication machivery efficient ?
Do Unions not give due importance to the trade matters and keep them-
selves occupied with other issues?  Are unions less capable of carrying
their memberships along with them on cconomic issues? Are the workers
contended with ar feel helpless to improve their economic lot? Do the
employer’s pressures exercise heavy weight on workers or are their
strategies well developed to keep unions away from economic issues?

VHI, TERMINATION BY RESULTS

How do the industrial disputes terminate and get settled? I[n 1947,
only 18 percent of disputes were successful (from the unions point of view).
Others were either unsuccessful or only partially successful. The percentage
of successful disputes to the total hay never been more then 33, though
25 is more common figare. There is a consistent tendency over years for
increase in the number of disputes settied successfully.

IX. METHODS OF SETTLEMENT

What are the methods by which the disputes got settled? Data is
available from 1956 onwards only. In about one third of the disputes
the workers just go back to work without arriving at or waiting for sestle-
ment. This only shows their inadequate staying power or poor strategy
of coming out on strike without required preparation. Arbitration
plays no part in the settlement of disputes. In 1956, 53 percent of the

total disputes terminated were settled through conciliation machinery. The'

number has decteased consistently and in 1952 only 41 per ¢

through this method. Disputes settled through direct m%ortiaetri](tmgso :):fjvte]:g
the disputing parties accounted for 16 percent of the total in 1956
increased gradually and rose to 25 percent in 1961,  Adjudication was
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used for 2% of the cases in 1957, 6 percent in 1958 and 4%, in 1960.
Thus, direct negotiation between the parties and conciliation method ate
most often used successfully but their use is on the decrease. Adjudication
is also not a sigpificant method in disputes settlement. Voluntary

resumption of work without any proper settlement is on the increase.

X. SUMMARY

. The degree of untonizition of industrial workers is on the increase.
In 1950, 26 out of every 100 workers were unionized. The number
stood at 45 in 1960.

2. The number of disputes, after rising uptil 1937, is decreasing.
Taking 1951 as base (100) the index stood at 140.5 in 1957 and at
120 in 1963.

3, The States of Madras, Kerala, Maharashtra and West Bengal are
the States wherein dispute activity is the maximum.

4. The number of workers involved per dispute has decreased.

5. The uumber of union members coming out and responding to the
strike call has decreased.

6. The duration per strike has shown a tendency to increase. Similarly
time lost per striker, per union member has shown anupward trend
during the last four years. The number of strikes lasting over
20 and aver 30 days is increasing and one day or less than 5 days
duration strikes are going down.

7. Wages and bonus and personal matters are the principal causes
of industrial disputes.

8. Direct negotiations between the parties and conciliation have been
the methods used to settle most of the disputes.

9. The number of disputes terminated successfully is increasing. In 1956,
it was 25% but the percentage went up to 33 in 1963.

10. There are several areas that need further rescarch. Some of the
hypotheses and researchable problems have been indicated in the
note. Researchers also find it difficult to use the data made available
by various Goveramental agencies. The problems are mainly in
terms of concepts used and of comparison.
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Table showing data on Employment, Unoinization and Industrial disputes during 1947 —1963.

1.0 3/2

Claimed union No. of Workers Mandays lost
membership 100

Employment

Year

involved

disputes

7

6

41.

16562666
9458020
7545549
4284199
3976731
3904037

1840784
1293687

1811

2276

1662929
1960107
1821132
1756971
1853213
2064932

3979247
4814100
5812581

1947
1948
1949
1950

40. 7
51.
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27. 0
25.
25. 8
2

4145549
4381490
6308819
6992040
6429319
7797585
5633148

927423
891539
745674
914298
1118255
636658

1516
1191
1160
1178
1225
1128

2112695
2170450
2269679
2376762
2901389
3047844

6500107
7303227
7993382
7847547
8595523
9183983
8196213
8353280
8511040
8684861
8369863
8283244
786537

1951
1952
1953
1954

wy

659059

1285
1203
1630
1524
1531

1955
1956
1957
1958
1959
1960
1961
1962
1963

291

729080
889371

34. 7

"

er,

928566
693616

3910340
3769000

45,

6536517
4918755
6120576
2901904

986268

1583
1357

1491
- 1394

511860
705059
45785

NA
NA

5
hj

5

NA

NA
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SAFETY IS NO ACCIDENT
By
Sti P. V. KALYANARAMAN, B. sc., D.S. W,, MASPA (U. S. A).,
Senior Personrel Officer,
Neyveli Lignite Corporation Ltd , Neyveli 1.
AND
Sri N. SUBRAMANIAN B.A., DSSA.,

Labour Supervisor,
Neyveli Lignire Corporarion Ltd., Neyveli 1. .
More accidents are caused to-day because of carelessness, over con-
fidence, forgetfuiness, absent mindedness, short cuts, poor house-keeping, or
neglect of the protective equipment, meddling with the screens and guards
provided, than, due to inherent hazarduous conditions involved in the work.
That is why the slogan in safcty to-day is “KNOWING IS NOT
ENOUGH . Knowledge of safety has to be made to permeatc into the
structure of one's being till it becomes an entrenched pattern of work.
Knowing the safety procedures but failing to follow the rules often leads to
disastrous results. The challenge that managements face to-day is not in
evolving safety rules but in enabling the workers make it a ¢ work habit ’.
The managements most certainly have an obligation to perform an enthus-
iastic task, in that direction.  What is more, the educational activity has to
be effective in arousing and maintaining ti:e intclligent co-operation of the
worker in regard (o safety. Towards fulfilling this educational activity in
safety, many managements try various techniques to attract favourable
attention. Safety cducation is essentially like sales promotion programme.
Almost alt the text books on safety and industrial accident prevention
emphasise on the threc Es-Engincering, Education and Enforcement. Paul
Pigours and Charles A. Myers have merrily added another E’ to refer to
Enlistment whereby the workers are brought in as partners in safety pro-
gramme,

It Pays To Advertise Safety

Accident prevention work is essentially an educational endeavour.
Creating and maintaining interest forms the basis for any organised accident
prevention programme. In formulating safety educational programmes,
preparing and exhibiting safety rules, posters, pamphl=ts, placards have their
advantages. Organised competitions in safety help to create and maintain
interest in safety. Contests encourage competition, excite enthusiasm and
help to maintain effervescence of interest in safety. InU. S. A, U. K. and
the Continent, accident prevention compaigns, and safely contests are
organised as a rcgular fcature and also in the nature of high pressure and
gallop safety compaigns. Any sound Accident Prevemlon Programme, it is
increasingly being realised, roust revolve around creating safety consciousness
and development of intercst in safety.

Safety Publicity

Posters-Pamphlets and Placards

Conditioning the worker to react favourably to safety needs the
utilization of all the resources in the techniques of advertising and publicity.
This social and psychological engineering is as much vital to the safety

?
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organisation, as is advertising to the sales department. Properly administered
safety publlc_lty drills the safe work habits and conditions the worker in the
course of time to react favourably to safety. Safety can indeed be a dull
subjegt and d‘oes n,o_t makq any appeal by itself. Properly guided, publicity
can give the “ pep Itrequires. It stimulates thought and encourages safety
consciousness. Wlthm}t the proper nuances and delivered dry, publicity on
safety will b_e'hke blowing a horn into deaf ears, To get the best results.
safety publicity should be adroitly aimed well planncd, properly focussed
and elegantly executed. Posters or pamphlets, Bulletins, booklets or black-
boards, or whateyer audio-visual technique is brought into play, it should
*make an indelible mmpact on the eye and the mind, An arresting appeal to
the sences of perception and memory has psychologically a sustaining effect.
Comments as sidelights should be drafted with care and must be coruscant
enough to catch a niche in the recesses of the memory. Pictures must be
poignant and slogans sparkling. It should be borne in mind that the
endeavour in publicity does not end merely with an effort in the momentary
creation of an impression to the eye or ear alone but must be capable of
going deeper. The scries of advertisements issued in the dailies by
Burmah-Shell in the interest of Road Safety is an example and a convincing
proof that publicity has a pivotal role not only in building but also in
developing and preserving safety consciousness.

Lotteries

Safc('y Rewards in a monetary  form as ‘bopus’ to accident free
workers s not as popular as attendance bonus. We are not aware
of any industrial establishmcnt in our country where individual safety
annual bonus is granted to all accident free workers.  But bon;xs by
lottery, open to all accident free workers is very popular in the
U.S. A, some industrial establishments reward individually all the
members of the unit or group which wins a safety competition based
on the appraisal of safety performance over a specific  period
eventhough rated on a group basis.  Rewards by lottery open to all
accident free workers may be tried by industrial establishments in our
country to advantace. If the prizes offered are attractive in value and
m}mber, the workers are certain to develop interest in it, and this
will enthuse the workers to go about their jobs with care and concern
A properly conducted lottery (i. e. where every worker with an
accident free record has the same chance of winning a prize as every
other worker with similar accident free record has) is bound to
stlmuéate the workers and enable them 10 strive for accident free
records,

. Lottery plans of awarding prizes, however can have different configu-
rations. Instead of throwing open (o all workers with accident free records, it
1s sometimes employed differently.  Unannounced inspection is made ’on
a worker chosen at random and if at that time he observes all safety
precautions in regard to personal protective devices he is given a prize.
Busic to any safcty programme is the usc of per.onal protective devices.
This form is most suitable in rospect of workers in the categories like
Welders, Electricians etc., who are required to wear protective guards
like goggles, rubber gloves et ¢ while at work. Properly organised thesc
stimulants can kindle the positive outlook among workers towards safety
which is so vital to sustain any accident prevention programme.
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Awards and other forms of recognition

Pride in safety performance achievements can be motivated and
maintained by awarding cups, plaques, banners, trophics, flags and by
display of score boards and other visual attractions. Ollficial recognition of
efficient safety work encourages ** Safety climate ” and imbues the workers
and supervisors with the ** Safety Spirit . The desire to excel and to
establish an outstanding rccord is encourage through healthy competiitons
and also by official recognition of individuat merit and this in turn may also
ferment cohesive group activity.

Booby Contests

An Award for the best department has been fouand not nearly so
effective sometimes as the award for the worst department. The Psychology
behind this should be clear. Much more cffort is expended by Foremen
and workers to avoid the negative award and gazing eyes, than to win a
positive one.

Among the more popular booby type of awards mention should be
made to the Royal Order of the White Elcphant. This grew out of a
razzing programme in the sales department of General Motors and was
adapted to safety by the Industrial Relations Department. A white
elephant is rotated as the guest of the department having the worst current
accident record. Even in our country there are a few indus'rial establish-
ments which have these booby type awards of which the white elephant is
the most popular. Another type of booby prize popular ia the States is
the “ Dirty Andy ™ a scare-crow fAgure to be awarded each month to the
dirtiest department from the point of view of house keeping in the plant.
Booby awards based on frequency rates of accidents are awarded in some
establishments in the States with the mock presentation of a ‘turtle’.

National Safety Awards

Based on the recommendations of a special committee constituted
by the Ministry, the Government of India have introduced a scheme
for National Safety Awards based on greatest percentage reduction in
frequency rate, on lowest frequency rates in industry, on longest
accident free periods, and onc based on point-rating and another for
outstanding safety suggestions. The scheme will be applicable to the
Industrial Undertakings. The awards are made anaually and each of
the fifteen winners will be presented a Cup to be retained, in addition
to a cash prize of Rs. 2,500/-. The State Government have also
framed similar schemes for implementation at state level in respect

of smaller factories and establishments,

Rallying Round Safety

Suggestion Scheme, slogam-compeiitions, and essay contests on
safety are being increasingly tried to-day in our country. Regarding
safety suggestion systems, Roland P. Blake has this to say

“ Every Management should realise that the aggregate brain power
and resourcefulness of its rank and file workmen is a veritable gold
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mine if it can be_tappcd.. A properly designed and administered
suggestion system is an effective means of tapping this latent safety
konowledge and ingenuity >

Safety inventory and safety quiz programmes are also not very
popular in our Country. The inventory schedule or questionnaire is
given wide publicity and is. usually distributed towards the close of the
financial year when the missing uppliances are listed. The findings are
borne in mind in planning the safety prograrame for the cnsuing year.

Attitude surveys and periodical safety testing of personnel and
plants to locate the areas needing aitention, are also oot popular yet
in our country. But all the same they liave their roles to play in any
concerted programme towards accident prevention.

Rewards Rather than Compensation.

_Time was when industrial safety work was purely a mechanical
engineer’s job. Safety in plant amounted to guarding behs and gears
shielding rollers and blades and sheathing squarc-headed set screws.
But to-day, the mechanical Enginner cannot fight a lone battle against
accidents. Although the programme of safeguarding and physical improve-
ments of Plant Structure und cnvironmicnt is essential to Safety, it is
only a part of the wider programme of accident prevention. To the
management, safety is essentially a matter of education of employees.
Soluuon to satlsfagtory safely  cperations, begin with arousing the
interest and  enthusiasm of all the workers and supervisors. Effective
accident prevention work has to start right on (he Job where accidents
occur. Safety is everybody’s business essentially because it is achieved
only through cverybody’s co-operation. In trying to educate the industrial
worker to become interested in his own safety, we are also interested
about the safety of all thosc around him. The Arc Welder has not
only to be encouraged (o put on an helmet to protect himself but
also provide a shicid around his job to protect the eyes of his fellow
workers. Viewed thus says, P. L. Siemilier, ** When we have succeeded
in training a worker to be safety minded, we have also helped him
to be his brother’s keeper. ™

Management’s responsibility to provide a safe place lo work requires
for more than the provision of guards around the machinery or screening
dangerous chemical operations or adheicice to stututory safety regulations.
l;. requires the gencration and the steady maintenance of a safety
climate.

Industrial psychologists agrec that the most important factor in the
reduction of on-~the-job accidents is the individual worker himself and
his aititude towards plant safety measures.  Oubstanding accident free
records have been achieved only through workers co-operation with
the Management in the formulation of safcty programmes, and active
participation in the safety campaigns. As an example of such co-operation,
the American Labour Review rccently cited the pulp and paper industry
of the West Coast which through joint safety programmes broléggqt
down the average frequency rate of disabling mJun’es_rccordocd :}1303&!6
per million man-hours worked in 1945, to 4.60 in 1960-
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another outstanding record of safety progress, it may be mentioned
that in 1948 there were almost 4 disabling injuries per million man-hours
work in U.S. Steel. By 1953 this rate was reduced up 1.97 disabling
injuries per million man-hours. [n 1963, the rate was 0.75 disabling
injuries per million man-hours work. No wonder the U. S. Steel News
claims ¢ Hard work continues to show that accident can be eliminated.
Not just reduced, but climinated. Plants that have worked for long
periods without any disabling injurics have proven that if everyone
does his safety job, every day, accidents can be prevented. Lorian
(Ohio) Works, of what was then National Tube Division, completed
more than 10 million man-hours and almosta year without a disabling
injury, early in 1960, only to have its record surpassed a few months
later when Gary (Ind.) Steel Works amassed a total of morc than 17
million man-hours without a disabling injury ”

BUT IS NOT SAFETY ITS OWN REWARD? It mos: certainly
is. While it is true every employee is responsible for his own safety
and for the safety of those who are around him, safety is still largely
management’s pigeon. [t is the management’s paramount concern to
provide a safe place to work. [t is again management’s sole role to
locate and remove safety hazards, to instal effective guards and protective
equipment. The management’s vigilance would not stop here. Vitally
imporiant is the responsibility of the management to develop safe
procedures and knit into the structure of every worker safety as a
habit. The management can encourage and reward safety. Rewarding
safety can indeed be the wiser of the two courses. Those who are
sceptical and parsimonious about rewarding safety are invariably those
who shell out the maximum amounts by way of compensation after
the occurrence of the accident. '
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A STUDY OF THE IMPLEMENTATION AND WORKING OF
REVISED WORK ASSIGNMENT IN TEXTILE MILLS IN
COIMBATORE

A settlement was arrived at between Southern India Millowners'
Association and various Textile Trade Unions on 26—|2—62 regarding the
revision of workload and wages in the spinning Department. The settlement
was applicable to €3 mills in Coimbatore District and [0 mills in Salem, North
Arcot, South Arcot and Tiruchirapalli districts. A Study of the implemen-
tation and working of the above Agreement was conducted by Sri K. Sreeni-
vasan and Sri T. V. Ratnam of the South India Textile Research Association,
Coimbatore in respect of 37 mills who were Members of South India Textile
Research Association. A report of their study was presented at the Fifth
Annual Technological Conference of South India Textile Research Association
held on 27th and 28th November 1964. The salient features of the report are
set out briefly below :—

Effect on Labowr Productivity

The revised work assignment will reduce the number of operatives per
100C spindle shifts in ring frame from 8.1 to 6.1 in Nf 17, 5.1 to 4.1 in Nf 34
and from 3.8 to 2.8 in Nf 52 and above. In Nf 68 and above, if four sides are
assigned, the number of operatives per 1000 spindle shifts will decrease from
3 8to 23, The increase in ring frame labour productivity has been estimated
to be "4 per cent in Nf 34 and about 33 per cent in other yarn numbers.
Even if the adoption of higher work assignment gives rise to a fall in produ-
ction, there will be an increase in labour productivity even if the production
per spindle decreases by 20 per cent.

Production per spindle.

It is observed that the production per spindle did not reveal any signifi-
cant drop in 19 mills; 5 of these mills had a higher than 1956 work assign-
ment prior to implementation or have a number of surplus workers. In 18
mills the production per spindle decreased by 2 to 10 per cent. The drop in
production per spindle was very high in fine counts particularly in those mills
where four sides are allotted per tenter. In seven mills either the spindle
speed has been lowered - to the extent of 5 to 10 per cent - or the twist
increased, tnereby resulting in lower production. Six mills used better
mixing after .ie adoption of revised assignment or prior to it, but some of
these mills also had a drop in production.

Reduction in Workers :—

The number of operatives per 1000 spindle shifts (OHS) has been
reduced, on the average, by about I8 per cent after implementation of the
agreement. The drop in OHS in the various mills ranged from 5 to 35 per
cent and in half of the mills the decrease was greater than 20 per cent. In
some mills the reduction in the number of operatives was smaller than
expected for one or more of the following reasons :

(i) Some miils were already running three shifts : in some others only
two shifts are run after the revision,
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(i) Inadequate planning by the mills with respect to the vtilisation of
their surplus man-power.

(i) Some mills had a higher work assignment than that specified in
the 1956 agreement even prior to revision.

The following are some of the measures adcnted by the mills to over-
come the problem of surplus labour :—

(1) Thirteen mills started third shi‘c tc absorb the surplus labour.
Three mills, working the third shift partially or temporarily made it perma-
nent. After the revision the total number of spindle hours per day increased
by 12.5 per cent (20.8 to 23.5 million) and the spindia hours woiked in the
third shift by 90 per cent (2.9 to 5.6 million)

(2) A number of mills employed some of the surplus operatives o meet
temporary exigencies created by absenteeism in the various de'par_tments;
consequently these mills have a lower idle machine capacity in spinning after
the revision,

(3) The expansion programme helped some mills to absorb a few of the
surplus workers. In many mills, the surplus workers were employed as
casual and temporary workers.

(4) In a few mills coarser average count was spun so that a large
number of operatives were not immediately rendered surplu:. Also in two
instances a third shift was run as a temporary measure immediately after the
revision.

(3) A number of mills had plarned for the higher work assignment well
ahead ; anticipating such a change they had stopped recruitment for the past
5 to 10 years by not filling the vacancies that arose from resignation, retire-
ment etc.,

(6) Some mills persuaded the workers to retire voluntarily by various
financial inducements. In a few instances the workers were given Rs, 100 to
Rs. 500 in excess of the amount to which they were entitled.

Wages :—

The mills are more or less unanimous in their view that the disparity in
wages between the ring frame tenters and doffers on the one hand and the
other operatives in preparatory and ring frames is ore of the regrettable
consequences of the agresment. The doffing boys also to some extent feel
that injustice has been done to them in comparison with the' tenters. The
piece-meal introduction of higher work assignmant with the consequent
sharing of the gains only between the workers who are directly involved has
resulted in wide differences in wages between workers of the same skill,
effort and responsibility.

The average increase in total earnings of the ring frame tenter after the
revision is about 10 per cent ranging from 7.4 to 10.8 per cent in the different
yarn numbers. If four sides are assigned in Nf é8 and above the increase in



1128 MADRAS LABOUR GAZETTE

wages is abeut 20 percent. For doffing boys the rise in wages, is however,
only 4 per cent. In about t0 per cent of the mills, higher wages were given
to the jobber, oiler, line jobber, fitter and tape stitcher in the ring frame
section. A majority of the mills paid varying increments to these operatives
ranging from Rs. 4 to Rs. 14 in some mills and Rs 15 to Rs. 26 in some other
mills. A few mills gave a fixed sum of Rs. 10 to 12 to all these operatives.
The increased wages were not given to the sweeper and bobbin carrier by
any of the mills and only two miils gave higher wages to the cleaning gang.
Only four mills have given the increased wages to the preparatory jobber,
oiler and fitter; of these four mills one mill has introduced higher work
assignment in the preparatory section also by a separate agreement.

The mills did not always give the higher wages to jobbers and others
immediately following the implementation of the agreement. In some instances
the Increased wages were given only after one year; in a few other mills the
negotiations still continued. Some expressed the view that the ring frame
ancillary labour were not enthusiastic about higher wages when they are told
that their work assignment would also be increased.

Implementation :—

A majority of the mills hive implemented the agreement fully in all
counts. In one mill implementation could not be carried out on some of the
ring frames because of the poor condition of the machines; temporary
workers are engaged on these frames and they are paid at the old rates. In
most of the mills the new agreement came into force simultaneously on all
frames. In a few instances higher work assignment was introduced gradually
to the extent of absenteeism or as and when a vacancy arose due to retire-
ment or resignation. In three mills the number of reserve piecers was kept
the same as under the old agreement and in a few other mills the implemen-
tation was partial for doffing boys.

In all yarn numbers upto Nf 68, the number of sides assigned was in
accordance with the agreement except in one mill where only 113 sides are
given in Nf 17 instead of 11 sides as stipulated in the agreement In Nf 68
and above, 21 mills aliot only three sides per tenter whilst 9 mills assign four
sides per tenter. One mill has higher work assighment for a few ring frames
whilst in another mill four sides are allotted only in Nf 84 combed. Five mills
switched over to three sides from four sides but of those five two mills
reverted to four sides.

Some mills where only three sides are given pointed out that if four
sides were allotted the mills would have to pay the maximum tenter wages to
all reserve piecers according to the agreement. This has acted as a disincen-
tive for assigning four sides. In a few mills the operatives expressed the
opinion that it was strenuous to mind four sides. Some of them felt that
cleaning of the skewers was more difficult with four sides particularly with
double end feed on the ring frame.

Even in mills where the production has declined, or work load a little
high, neither the management nor tihe union made any complaint as provided
for in the agreement. This is becausa the management having implemented
the higher work assignment are interested in maintaining it and the workers
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are afraid of the loss in their wages. Five mills where the agreement has not
yet been impfemented cited excessive end breaks, problem of starting 2 third
shift, no possibility of retrenchment, possibility of drop in production and
disparity in wages as the reasons. None of the mills has made any attempt to
introduce the agreement partially or to the extent of absenteeism owing to
one or more of the above mentioned causes, Three mills are however, making
?"fPaf'ations and propose to introduce higher work assignment in the near
uture,

W

In spite of the fact that all the trade unions had signed the agreement
and the majority of the mills had made adequate preparations, the implemen-
tation was not very smooth. In 10 mills strikes or * go-siow ' resulted.

End Breaks :—

Most of the mills maintained more or less the same breakage rate before
and after the revision, whilst in some mills end breaks have been reduced.

Conclusions :—

1. In view of the fact that in future the wages are likely to increase at a
faster rate than other factors of cost, adoption of higher work assignment
can be considered advantageous from a long-term point of view.

2. Taking the industry as 2 whole it cannot be said that the revised
work assignment has resulted in a significant saving from a short-term point
of view. Therefore, before entering into any agreement it would be worth-
while to work out the complete economics and ensure that there is a signifi-
cant saving as a result of the agreement. The individual mills should also
work out the economics before revising the work assignment.

3. Ina nymber of mills the anticipated saving from the revision has not
materialised. This is mainly due to two reasons :—(i) drop in production and
(ii) the number of workers retrenched was not as many as envisaged.

4. The modified work assignment will not be economically worth while
if the resultant drop in production exceeds 3 to 5 per cent. In mills making
a high margin of profit and having new machines even 2.5 per cent drop in
production will prove uneconomical.

5. The mifls should ensure that the machinery is in good condition, the
raw material used is as far as possible of the required quality and the general
working conditions are such that no drop in production will take place, A
regular control on end breaks should also be maintained.

6. Increasing the work assignment in one department, with a consequent
sharing of the gains between the workers in that department, has resulted in
a wide disparity in wages between workers of the same skill, effort and
responsibility,
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BOOK REVIEW

SIXTH HUMAN RELATIONS CONFERENCE 1964
SITRA PROCEEDINGS

By
THE SOUTH INDIA TEXTILE RESEARCH
ASSOCIATION : COIMBATORE, 14.

pages: {29, Price Rs. ! /-(inclusive of postage).

South India Textile Research Association have brought out the proceed-
ings of the Sixth Conference on Human Relations organised by them at
Coimbatore on 24th and 25th August, 1964, The texts of inaugural address
of the Governor of Madras, Welcome address by Srj K. Sreenivasan, Director,
SITRA, President’s address by Sri G. K. Devarajulu, Chairman, Council of
Administration SITRA and the specialist talk by Dr. K. L. Shrimali, Vice-

Chancellor, University of Mysore, on * Technology and Social Change ™ are
given in the first part

The second part contains
“Motivation and Morale
Mills™ by Dr. K, N. Sharma,
Assoclation and the Study G

4 papers presented at the session on
The report on *Job Satisfaction in Textile
Senior Psychologist, Bombay Textile Research
roup report on ‘ Productivity and Job Satis-
faction” by Sri K. Rajagopal, Managing Agent, Lakshmi Mills, Coimbatore,
throw light on the workers’ levels of satisfaction.  Sri Rajagopal in his paper
has observed that the leval of job satifaction in high productivity units was
higher than in low productivity units. The other papers contained In this
part are °‘Motivation for Management " by SriK, Sreenivasan, Director,
SITRA and “Motivation for Productivity by Dr.H.G. Maule, I. L. O.
Expert, Central Labour Institute, New Delhi. Sri K. Sreenivasan in his paper

has discussed questions which provide motivation for Managements, parti-
cularly the top management.

The third part deals with the session on ** PROBLEMS OF SOCIAL
CHANGE " and contains 4 papers. The paper on “ Problems of Social
Change” by Dr. S. P. Adinarayan, Dean, Faculty of Arts, Annamalai University
is concerned mainly with broad aspects of the problem. The paper on *The
Rural Worker in Industry-Adjustment to Urban Environment " by Sri
P. V. Veeraraghavan of SITRA is a study conducted on two matched groups of
workers employed in textile mills of Coimbatore but with varying degrees of
exposure to urban life, Syj Venkatasubbayya, Manager, Tirupathi Cotton
Mills, Renigunta in his Paper on * Social Effects of Rural Industrialisation '
discusses the changes that were brought about in rural community as a result
of the starting of a textile mill The paper on ** Metric System and Adaptation
to change” by SriV, Rudraswamy of SITRA reveals that the change over to
lew system was smooth and successful in view of the preparations made by
SITRA prior to the implementation of the change,
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The 4th part deals with the session on “ WELFARE IN flf\‘,l\zﬁgje Officers
contains a Study Group report on * Role and Functions o on * Welfare in
in Industry”* SriB. T. Sampath of B. & C. Mills, a paper Congress leader
Industry " "by Sri N. Keshava, International Trade Unions Sgchemes for
from Mysore'and a Study Group report on Industrial Hmé:smgem Company,
Employees™ by Sri P’ C. Jayachandran of Associated h e|r_n bour Welfare
Madukarai. The report by Sri B. T. Sampath shows that the ?a\e ort by Sri
Officers have a useful role to play. The Study Group lhpe industrial
P. C. Jayachandan reveals that of the various housing schemes.c to company
workers’ co-operative housing scheme was popular nex

quarters,

. ; i k
Discussions which were held during these sessions are given in the Boo
in the form of questions and answers.

This elegant volume maintains the high standard of SITRARp;JbIlIc:?o?:
and is a valuable addition to the literature on * Human Relatio
Industry >,
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The labour situation in the State was satisfactory. There were seven
strikes and lockouts in the Textile Mills including (the 3 strikes that were
continuing at the end of the last month) and 12 strikes and fockouts in other
industries (including the 10 strikes that were continuing at the end of the last
month) during the month of November 1964.

Out of 7 strikes in the textile mills 2 were continuing at the end of the
month and out of 12 strikes in other industries 3 were continuing at the end
of the month. The number of workers affected by the strike in the Textile
Mills was 796 and in the other industries it was 481. 6897 mandays were lost
due to strikes In Textile Mills and 7115 mandays were lost due to strikes in
other industries. The details of the work stoppages were as follows :—

TEXTILE MILLS

The strike by the workers of Sri Vasudeva Industries, Perianaicken-
palayam which began on 23-9-64 and subsequent lockout from 30-9-64 was
called off on 11-11-64 at 7 A.M. as a result of direct negotiations.

The strike by the workers of Padma Mills L.td., Kalapatti which began on

30-10-64 was called off on 1-11-64 at 5.30 P.M. on the advice of the Labour
Officer.

The strike by the workers of Sri Rani Lakshmi Mills Ltd., Arasur which
began on 29—10—64 was called off on 18—11—64 as result of direct negotia-
tions.

About 249 out of 439 workers of Rajaratana Mills (P) Ltd., Neikaranpatti,
Palani struck work on 24—11—64 at 3-30 P.M, raising certain demands and as
a protest against the discontinuance of supply of rice stuffs in Mill Canteen.
Following the strike, the management declared a lockout on 30—Ii—64 at
7 AMM. Thestrike and the lockout were continuing at the end of the month,

About 100 out of 220 workers of Gobald Textiles, Ammapalayam struck
work on |—11—64at 7 AM. as a protest against the fixing of |—1]1—64 as
an alternative working day instead of 2—11-—64. The strike was called off
on 4—l1—64at 7 AM. and the workers resumed work voluntarily.

About 177 out of 225 workers of Sri Ambal Mills Ltd., Somanur, struck
work on 31—10—64 at 7 AM. as a protest against the deductions of advance
from the wages. The strike was called off on 4--11--64 at 7 A M. on the

advice of the Labour Officer. Consequent on the strike 3 workers were also
in direetly affected.
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About 17 out of 142 workers of Sri Padma Mills Led., Kalapatti struc
work o:.“‘?—||——64 at 12 Noon protesting against the deduction of 8 days
wages by the management. The strike was continuing at the end of the
month,

OTHERS

The strike by the workers of Navamani & Company Papannaicken-
palayam, which began on 26—10—61 was called off on 30—11—64 on the
advice of the Labour officer.

The strike by the workers of Govardhana Engineering Industries Coim-
batore which began on 30—10—64 was called off on 4—I1—64 as a result of
direct negotiations,

The strike by the Blue Mount Switch gear Association, Coimbatore which
began on 24—(0—64 was called off on 2—11—64 as a result of direct
negotiations,

The strike by the workers of Colmbatore Premier, Corporation (P) Ltd.,
Coimbatore referred which began on 28 ~10--64 was called off on 26—11—64
on the advice of the Labour Officer.

The strike by the workers of Bhagavathi Vilas Cigar Factory, Dindigul,
which began on 31—10—64 was calied off on 10-—11—64 as a result of direct
negotiations.

The strike by the workers of Sakthivel Cigar Factory, Dindigul which
began on 31—[0—64 was called off on 10—I1—64 as a result of direct
negotiations,

The strike by the workers of Ramakrishna Kulwantrai Steel Rolling Mills,
Madras—19 which began on 30—9-—64 was called off on 6—11—64,

The strike by the workers of Navin Industries, Madras which began on
19— 10—64 was still continuing at the end of the month.

The strike by the workers of English Cycle and Motor Importing Com-
pany, Madras which began on 30—10—64 was called off on 30—11—64.

The strike by the workers of Royal Cycle and Motor Company, Madras-1
which began on 30—10—64 was called off on 30—11—64.

All the 130 workers of Indian Medical Practitioners Co-operative Phar-
macy and Stores Ltd., (P) Ltd,, Madras-20 struck work on 24-—[1—64 as a
protest against the non-consideration of demands by the management. The
strike was continuing at the end of the month,

All the 150 workers of Bavutta Beedi Factory in Arcot struck work on
[4—| |—64 in claiming incrcased wages, The strike was continuing at the end
of the month.
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. CENTRAL SPHERE
1. General;

The Regional Labour Commissioner Central, Madras, attended the half
yearly meeting with Southern Rallway Officials on {1—I1—64 for expedliting
disposal of pending cases.

2. Conciliations ;

(a) The Conciliation Officer (Central) Madras held conciliation pro-
ceedings in the dispute between the Madras Homeward Freight
Conference and Madras Port and Dock Workers' Union, Madras
over gratuity scheme and brought about an amicable settlement
on 30—11—64.

(b) Eleven disputes were settled/disposed of at the intervention of

the officers of this Machinery but without holding any formal
conciliation proceedings.

3. Number of strikes and lockouts 6
4. Number of threatened strikes and lockouts. |
5. Particulars regarding disputes received :

(a) Number of Industrial disputes pending at the beginning
of the month. "

(b) Number of industrial Disputes received during the
month. 16

(¢) Number of industrial disputes/settled/disposed of
during the month. 2

(d) Number of threatened strikes |
(e) Number of which materialised Nil

(f) Number of Draft Standing Orders certified Nil

STATES SPHERE

The Conciliation Officers enquired into and settled 575 disputes during
the month of November 1964, Of these 86 were industrial disputes in which
settlements were recorded under section 12 (3) of the Industrial Disputes
Act 1947

Adjudication under the Industrial Disputes Act, 1947 :

The Government referred 10 industrial disputes in which settlements
could not be brought about by Conciliation for adjudication by the Industrial
Tribunal, Madras and Madurai. The details of disputes referred to for
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adjudication are published in the statistical part of the Journal. I8 awarfis
given by the Industrial Tribunal, Madras and Labour Courts on the industrial
disputes referred for adjudication are published in the Fort St. George
Gazette during the Month of November 1964.

WELFARE

The Employment situation in Madras State du:ing November [964 was
relatively less encouraging.

Compared to the previous month there were fewer .registrations,
placings, vacancies notified and vacancies filled,

The Live Register also showed a decrease of 9,740 or 4.9% over
last month. The ratio of registrations to vacancies notified duri ng
November 1964 was 2.9:1. slightly more than in the previous month,

The number of vacancies notified and placement stood at 6083
(-391) and 4770 (-838) respectively.

The number of registrations effected during the month was 17,864
a decrease of 477 or 2.5¢ compared to previous month. At the’end’
of the month 1,95,666 applicants remained on the live register of the
Employment Offices, a decrease of 9.740 (or 4.9%,) compared to
October 1964,

Shortages in the following occupations continued during the month

under review, Doctor, Pharmacist (allopathic), Nurse, Maternity Assis-
tant, Sanitary Inspector, Health Assistant, Engineering Graduate, Diplmo
Holder with 3 years experience. Instructor in Civil Draftsman Course
Lecturer in Civil Engineering;Auto Engineering/Electrica! Engineering’
Statistical Officer, Instrument Mechanic, Sheet metal worker wicl;
experience, plumber, textile supervisor, motor pump attendant, Roller
covers, spinning master warping and sizing jobber, Lino Mechanic,
Automatic Machineman, Mono-key board operator, upholsterer, Social
worker (Femﬁle) Cable Jointer, boiler attendant, turbine attendant, Erector
operator, jib or tower crane operator, compressor o erator,
Pandit (qualified) Tamil, Telugu, Malayalam, PSanskrit,P Secondar':;né:aagee
Urudu Trained Teacher, Physical Training Instructor (Higher), (Men Women)
B. T. Assistant in Maths/Science;Social-studies, Librarian, Lecturer in'
English, = Physics, ~Chemistry, Artist~-cum-demonstrator, Steno-grapher
(both higher), English. Tamil, Steno-typist, Higher Grade Typist (both
English and Tamil).

Clerks and unskilled workers continued to be in excess of demand
for them.

The occupational information u nit verified 20 occupations with
institutions ‘experts,

The six vocational guidance units attached to the District Employ-
ment Offices, North Arcot, Cuddalore N. T. Coimbatore, Madras, Madurai
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and Tiruchirapalli gave group guidance to 5,901 and individual guidance
to 92, They also gave carreer information to 2,868 persons during the

month. The number of applicants placed in employment as a result of
individual guidance was 38,

The Professional and Executive Employment Office, Madras registered

110 applicants and placed 28 in employment. At the end of the month
1078 remained on the Live Register.

The Em7ployment office for the Physically Handicapped, Madras-14
registered 17 applicants and placed 10 (1) blind (4) deaf and dumb and
(5) orthopedics) during the month. The number on the Live Register
at the end of the month was 322, comprising 114 blind 63 deaf and
145 orthopedics.

The Employment Information and Assistance Bureau in the Districts
of Coimbatore, Ramanathapuram, Salem and Tirunelveli interviewed and
counselled 568 applicants and effected 35! registrations besides renewing
232 registrations, '

The mobile registration unit attached to the District employment
office Ramanathapuram and Salem registred 22| applicants and effected
286 renewals during the month,

Employees Provident Fund Act, 1952. ‘

I. 39 establishments/factories were brought under the Empioyees

Provindent Funds Act 1952 during th2 montk of November 1964, thus
bringing the total No. of establishments/factories to 3356.

2. A total sum of Rs 51,49,016-79 (excluding the refund of loans
and previous accumulations etc, amounting to Rs. 3,49,247 - 91) was

rececived as employee’s and employer’s shares of contribution during
October 1964,

3, The total No. of employees covered under the Employees’
Provident Funds Act in the Madras State at the end of October 1964
was 3,98,308.

CURRENT NOTES

HOUSING MINISTERS CONFERENCE

A three day Housing Ministers’ Conference was held at Chandigarh on
29th December 1964. Sri Meherchand Khanna, Union Minister for Works and
Housing addressad the inaugural Session. He stressed the need for stepping
up the tempo of housing schemes, in the Fourth Plan to ease the housing
situation which had reached a critical stage. Referring to the Subsidised In-
dustrial Housing Scheme, he said that in addition to 1.50 lakhs of houses built
so far, it was proposed to construct another 1,50 lakhs of houses for indus-
triat workers. He added that in order to achieve this, the employers would be
given more financial assistance.

Wage Board

The Government of India have set up a Wage Board for the Engineering
Industry excluding the Steel Plants for which a Wage Board is already in
existance. SriF, Jeejeebhoy is the Chairman of the Board and Sri N, Venkata-
subbiah and Prof. B. Natarajan are indepandant members of the Board. The
employers ararepresented by Sri N. K. Sengupta, Sri P. R. Bagri and Sri
P. Bhattacharji and the emplayees by Sri Kali Mukherjee Sri Mohammed Elias
and Sri Ram Desai, The head quarters of the Board wiff be at Bombay.

o

National Award for Factory Workers

The Government of India have instituted a scheme for the grant of
national awards called the “ Shram Vir National Awards” for the workers
giving useful suggestions Jeading to higher productivity, economy greater
efficiency. The awards will apply to factories, mines, plantations and docks
and will be open to such undertakings as have a suggestion scheme of their
own. There will be 5 prizes of Rs. 2000/- each, 10 prizes of Rs, {000/ each
and 20 prizes of Rs. 500/- each.

Another award namely National Safety Award has also been instituted.
This award will be applicable to Industrial undertakings covered by the
Factories Act, 1948 and which have worked atleast one million man-hours
including overtime during a calendar year,

Standing Labour Committee

The main conclusions/recommendations of the 22nd Session of the Stand-
ing Labour Committee held in New Defhi on the 9th and {0th December are
given below .

Item 1. Action taken on the main counclusions/recommendations of the
previous session.

Proposals concerning amendments| Iegisla{ion agreed 1o at the last meeting
of the Committee: (i) Some of the workers’ representatives drew attention
to certain proposals concerning amendmentflegisiation agreed to at the last

4
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meeting of the Standing Labour Committee. It was explained that the pro-
posals to amend the Industrial Disputes Act for empowering Tribunals to go
into the merits of individual dismissals had been examined by Govt, but the

proposal was not accepted. As regards the proposed legislation to make the -

setting up of Falr Price Shops a statutory obfigation Government hoped to
introduce the relevant Bill during the next session of Parliament.

(i) ANl India legisiation for the regulation of the Beedi Industry -
Action to promote the contemplated legislation should be expedited

Item 2 : Draft Bill on the Bonus Commission;s recommendations.

There was considerable discussion on this item. The general consensus
of opinion was that every effort should be made to evolve a single suitable
‘Bonus Formula’ which would minimise the uncertainty associated with bonus
payments and ensure its smooth working. A number of alternatives were
considered by the Committee but no unanimity could be reached at the
meeting. After the discussion it was decided that a small Sub Committee
consisting of (i) two representatives each from the employers’ and workers’
side and (ii) a few representatives of the State Governments and the Central
Ministries with the Union Labour Minister as its Chairman should be set u
to examine the proposed Bill and suggest suitable modifications that might be
considered necessary. The sub-committee should complete Its deliberatlons
within a period of one month and its Report should be placed before the
Standing Labour Committee,

Item 3: Legislation for regulating the employment of contract labour :

A small sub committee consisting of two representatives each from the
-workers and employers side and a few representatives of the State Govern-
ments and employing Ministries, with Shri N. N. Chatterjee, Joint Secretary,
Ministry of Labour, as its convener should be set up to examine the Draft
Bill placed before the Standing Labour Committee and suggest syitable modi-
fications, if any, that might be necessary. The sub-committee should comp-
lete ics deliberations within a period of two months and its Report should be
placed before the Standing Labour Committee,

Item 4: inclusion of Byssinossis in the list of Occupational Diseases :

The proposal in the memorandym concerning carrying out of studies of
the disease in the E. §, |, hospitals was approved.

Item 5: Protection to Gratuity Scheme from attachment :

The proposal in the Memorandum concerning statutory protection of
gratuity from attachment was approved

AWARDS AND AGREEMENTS

IN THE HIGH COURT OF JUDICATURE AT MADRAS
(Special Original Jurisdiction)
Tuesday the eighth day of December
One Thousand nine hundred and sixty four
(17th day of Agrahayana 1886 Saka)

Present .
The Honourable Mr. Justice RAMAKRISHNAN

Writ petition No. 1087 of 1963."

The Workmen of Asbestas Cement

Limited, Podanur, represented by

Asbestos Workers’ Union, Podanur.

Coimbatore Petitioner

Versus

1. The Management of Asbestos,
Cement Limited, Podanur
Coimbatore District

2. The Secretary to Government,
of Madras, Industries, Labour
and Co-operation, Fort St. George
Madras.

3. The Labour Officer-II,
Coimbatore,

4. Asbestos Cement Workers Union,
Podanur, Coimbatore Respondents,

Petition under Article 226 of the Constitution of India, praying that
in the circumstances, stated therein and in the affidavit filed therewith, the
High Court will be pleased to declare that the settlement arrived at under
section 12 (3) of the Industrial disputes Act between the 1st respondent and
4th respondent before the 3rd respondent on 26-—")—1962 is _1llegal, contrary
to law and not binding on the petitioner, and to issue a Writ of Mandamus
directing the 2nd respondent, Secretary to the Governmept of Madr_as,
Industries, Labour and Co-operation, Madras to refer the dlsqutq pending
between the petitioners Union and the st respondent for adjudication by
a legally constituted tribunal.
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This writ petition coming on for hearing on Friday 4th December 1964

and on Monday 7th December 1964 upon perusing the petition and the

affidavit filed in support thereof, the Order of the High Court dated

1—10—1963 and made herein and the counter and reply affidavits filed
herein and the records relating to the adjudication of the dispute between
the Ist and 4th respondents herein on the file of the 3rd respondents and
comprised on the return to the writ made by the High Court and upon
hearing the arguments of Mr. B. Lakshminarayana Reddy, Advocate for the
petitioper and of Mr., V.K. Thiruvengadachari, Advocate instructed by
Messrs. King and Partridge, Attorneys for the st respondent  of
Mr. S. Mohan for the Additional Government Pleader on behalf of

respondents 2 and 3 and of Mr.S. Ramaswamy Advocate for the 4th
respondent, and having stood over for consideration till this day, the Court
made the following.

ORDER

The petitioners are the workmen of the Asbestos Cement Limited,
Podanur represented by Asbestos Warkers’ Union, Coimbatore. For the
sake of brevity, I shall refer to this union as the A. W. Union in this
jng_ment. The first respondent is the Management of the Asbestos Cement
lelteq. The Second respondent is the Secretary to the Government,
Industries, Labour and Co-operation Department. The third respondent
is the Labour Officer, Coimbatore, and the fourth respondent is another
union of the workers of the same establishment called the Asbestos Cement
Workers Union, which I shall refer for brevity’s sake as the A.C.W. Union,
to distinguish it from the petitioners’ A. W. Union, The prior facts
necessary for the disposal of this wri: petition are briefly the following.

. Out of 1963 workers in the frst respondeut conc
union, whlch was formed in 1963, had at the time of the
workers on its rolls, while the A.C.W. union had 350 workers. It is alleged
by the petitioners that the Management granted recognition to their union
under the * tripartite agreement >’ in 1954. In 1959 certain negotiations
were started by the petitioners union for improving the conditions of
employment leading to a settlement on 9--8—1959, which expired on
131—12—1961 under the terms of the settlement. Even before the termina-

tion, the petitioner’s union on 30—10—-1961 issucd a notice for terminating
the settlement aud thereafier the putitioner’s union submitted to the
g/{anzltgen}%%tl dedm%ndi f<;r relief covering 26 items under notices dated
—12— and 6—1-—1962. 1t would appear that the A.C.W. uni
also was interested in the succe o part in the

. . ss of these demands and took part in the
proceedings before the third respondent. the Labour Officer, whicph appears

to have been protracted for some time. We are now concerned with the
date 26—9—1962 when an agreement was reached between the Management
and the A.C.W. Union which was recorded by the Labour Officer in a
document signed by the representative of the Management as welf as of the
A.C.W. Union. But the petitioners’ union did not agree to this settlement
and therefore the Laboyr officer sent a report to the Government on

6—10—1962 giving a narrative of what transpi

)—1 pired up to that stage and also
mentioning the agreement between the Management ; i
and the failure of the petitione N in line ity .C-W: Union

1’s Union to fall in line with that
k agreement
and the consequent failure to conclude a successful conciliation w%thicn the
meaning of Section 12 (3) of the Industrial Dispates Act. Along with the

aforesaid report, the Labour Officer sent another feport on the same date

ern the petitioners
present dispute, 681
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marked as confidential to the Government. In the meantime, negotiations
between the Management and the workers of the concern seem to have
proceeded and certain events also transpired to which [ shall make a
reference a little later in this order. Nearly four months after the aforesaid
two reports of the Labour Officer, the Commissioner of Labour sent a report
on 16—2—1963 which also reached the Government. The issue before the
Goyernment at that stage was whether to hold that an industrial dispute
which required adjudication by a tribunal under section i0 (1) of the Act
existed between the workers and the wmanagement of this concern and
whether the Government should make a reference to the Labour Court
under Section 12 (5) of the Industrial Disputes Act. The Government
however, considered the three reports afore mentioned end passed an order
in G. 0. 2826 Labour LL C. dated 17—5-—1963, declining to make the
refetence afier Setting out certain reasons therefor, as required under
Section 12 (5} of the Act. Aggrieved against the said order of the
Goyemment, the petitioners have filed the present writ petition under
Article 226 of the Constitution praying for two reliefs ; (1) for a declaration
that the settement between the management and the A.C.W. Union on
26—9—1962 was illegal contrary to law and not binding on the petitioners
and (2) for the issue of a writ of mandamus to the secord respondent
Government to go into the question of making a reference afresh and make
a reference under section 10 (1) of the Act to the Labour Court for
adjudication of the dispute. The petitioners have set out a summary of the
events that happened up to the stage when the Government passed its
aforesaid order, during the negotiations that proceeded between the
Management and the rival unions.  The main case of the petitioners is that
since the petitioner’s union had got the majority of the workers on its rolls,
to bring about a settlement which would bind the workers of the concern
the concurrence of the petitioner’s union is also necessary and that in the
absence of such concurrence. the State Government acted in material error
in acting upon the settlement between the Management and the A.C.W.
Union, which is not a binding settlement at all.

The contention of the petitioners are controverted in the counter

affidavit filed by the first respondent, the Management the second respondent,
and also the fourth respondent.

As 1 have already set out the petitioner’s union put forward 26 items
as outstanding demands requiring settlement by the Management. The
failure report of the Labour Officer sets out the nature of the demands at
length and the claims and counter claims by the various parties. The Labour
Officer then expressed his finding thus :

“The representative of the Asbestos Worker’s Union has agreed to
accept all the offers of the Managecment except the offer made in respect of
dearness allowance fixation of grades to monthly paid workers and payment
of bonus. He further stated that he is agreeable to accept the 4 months
bonus, provided the dearness allowance is increased from 17 nP. per point
about 100 based on the Coimbatore cost of living index to 18 nP. per point
and extension of all the monthly paid grade by another three slabs. Another
alternative suggestion for a compromise settlement made by the Asbestos
workers” Union was that if the bonus question is left out of the agreement
and decided on the basis of the audited balance sheet, they would accept
the management’s original offer on all the issues including dearness
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allowance and monthly paid gradation scheme. The management was not
willing to concede to these demands of the union and for a piece meal
settlement. As such no settlement could be arrived at with this Union.
Further the Secretary of the Asbestos Cement Workers’ Union signed 2
memorandum of settlement under section 12 (3) of the Tndustrial Disputes

Act, 1947, before me a copy of which is enclosed herewith for favour of
information of Government.

As far as Asbestos Workers' Union is concerned conciliation has
failed.”

The second report sent by the Labour Officer marked confidendial after
referring to the particulars meationed in the first report, make a significant
addition which provides an important sidelight on the progress of the
negotiations in the three-cornered contest between the Management and the
two rival unions. 1t is contained in the following extract of the report :

“ With refercnce to the above, 1submit that the offers made by the
Management and accepted by the Asbestos Cement Workers’ Union are also
acceptable to the Asbestos Workers’ Union. This was stated by Sri
K. C. Ramaswamy, Sccretary of the Asbestos Worker's Union in my
presence to the Assistant Commissioner of Labour-II, Madras, when he
discussed these matters with him on an informal meeting at my office on
15—9—1962. He did tell the Assistant Commissioner of Labour, Sri
G. Kamalaratnam, that he was prepared to sign a settlement under Section
12 (3) on all the issues offered by the management provided the Management
sign a settlement exclusively with his Union. In otherwords, he aiso accepts
that the offers made by the management are very reasonable. I am also of
the opinion that the wage structure after revision and other amenities offered
by the management are very fair and reasonable for the following reasons
...... (italicsmine) >’

and the Labour Officer thereafter added :

“Itis unfortunate that a settlement with this Union was thwarted on
account of rivalry between the Unions.”

“Moreover. now it is reported by the management that out of 1000
workers, (50 workers have accepted the payments as per the terms of the
settlement arrived on 26—9—62 with the Asbestos Cement Workers’ Union.

1 learn that more workers arc also coming forward to accept the terms of
settlement. ”

I will now refer to the report of the Commissioner of Labour which
forms the third report in the sequence of reports which reached the
Government before it passed the impugned order. It may be pointed out
that in the report of the Labour.Officer marked confidential dated
6—10—1962, it was reported that the representative of the A. W. Union
had agreed to accept the offer of the Management except in respect of
dearness allowance, fixation of grades to monthly paid workers and payment
of bonus. The Commissioner of Labour observed at the end of his report
that the A. W Union had already agreed to accept all the terms offered by
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the Management and accepted by the A C.W. Union, but insisted that the
bonus issue be left to be decided on the strength of the statement of accounts
of the company. The Commissioner of Labour suggested that the bonus
declared by the Management for 1961-62. viz., four month’s wages, may be
left undisbursed since it had been accepted by almost all the workers, but
that for the future the bonus may be settled on the basis of the profit and
loss account. 1t may also be necessary to point out that even the agreement
with the A.C.W. Union was to ensure only till 31. -12—1964.

The Government in its order giving rcasons summarised the gist of the
reports mentioned above, recorded its opinion that there were no adequate
grounds to refer the dispute for compulsory adjudication by the Labour
Court. Tt is not necessary to set out here ths reasons given by the
Government in its order as they are quite explicit in the order itself.

It is also necessary to refer to one other development. The Management
in their counter-affidavit state that nearly 650 workers had agreed in writing
to the terms offered by the Management and accepted by the A.C.W.
Union. The petitioners in their affidavit allege that they on coming to know
that the Mangement was getting such agreements from the workers, entered
their protest and. .as a result the Labour Officer induced the Management
to discontinue the taking of such agreements. This would show that at
least 650 workers had given statements in writing accepting the terms
offered by the Management, and, in all probability, more workers would
have given such statements had not the Labour Officer interfered at the
instance of the petitioners.

The principles on which Government is expected to act when making
a reference under Section 12 (5) of the Act have been explained by
the Supreme Court in a leading case in State of Bombay V. Krishnan
(K. P.) and others (1960-1I, L. L. J. 592) as follows :

“1t could not be contended that while the appropriate Government
acts under S, 12 (5) it is bound to base its decision only and solely

- on a consideration of the report made by the conciliation officer under

S. 12 (4). There is no doubt that having regard to the background
furnished by the earlier provisions of S. 12, the appropriate Government
would naturally consider the report very carefully and treat it as furnishing
the relevant materials which would enable it 10 decide whether a case
for reference has been made or not; but the words of S 12 (5) do
not suggest that the report is the only material on which Government
must base its conclusion. It would be open to the Government to consider
other relevant facts which may come to its knowledge or which may
be brought to its notice, and it is in the light of all these relevant
facts that it hasto come to its decision whether a reference should be
made or not

The Supreme Court has also added that the reasons which the
Government give for refusing to make a reference should be also germane
and not extraneous. It is clear that in this case the Government acted
not merely on the report of the agreement between the Management
and the A.C. W. Union but also on the two further reports of, the
Labour Officer mentioned above, namely the confidential report, and
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the report of the Labour Commissioner. What these reports reveal is
that at all material stages, even before 26—9—1962, and subsequently,
the negotiations were in a process of continuous fluidity' and that there
were successive shifts in the position taken by the wepresentative of
the petitioners’ wunion. But, on a fair appraisal of the progress of
these negotiations, the Labour Officer as well as the Commissioner of
Labour, both of whom kept in close touch with the negotiations
were of the opinion that there was room to hold that in sixbstancé
an agreement had been reached between the Management and the
majority of the workers of the establishment on all the outstanding
demands, and that even in regard to the bonus acceptance of the bonus
for 1961-62 should be considered u fair settlement, bearing in mind
the entire background of the negotiations  That there was basis for
this appraisal by the two officers, of the negotiations could be inferred
from the fact already referred to namely that 650 out of 1000 workers
of the concern had in writing expressed their agrcemen: to accept the

%ﬁ'qr of the Management as cmbodied in their agreement with the A. C. W.
nion.

The Goverpment were entitled to take these circumstances into
account for their decision to make or not to make a reference in

view of the principles laid down by the Supreme Court in the decision
cited.

Mr. Lakshiminarayana Reddi, learned counsel for the petitioners urged
that since there were two rival unions, the Management should settle
the matter with both the Upions, and that a settlement with one of
the Unions, especially when it had only a minority of the workers
on its rolls, could not be a valid settlement of dispute, and referred
to the judgment of Veeraswami, J. in Tiruchi-Srirangam Transport
Company (Private) Limited, V. Industrial Tribunal Madras {1962 §
L. L. J.94). The judgment of Veeraswami J., dealt with a casc of an
actual adjudication of an industrial dispute by a court on a reference
made under Section 10 (1) of the Act. It was unot a case where the
Government had to consider the anterior situation bofore making the
reference. In such a context Veeraswami, J. had 10 consider the question
whether a settlement arrived at betweenithe Management and one of the
two unions would be a settlement which would be binding on all the
workers within the meaning of Section 18 (3) of the Industrial Disputes
Act, and Veeraswami J., answered that question by observing;

* Where there are two identical disputes raised by two sets of
workmen or their relative unions before the same conciliation officer,
it scems to me that they should be regarded as one dispute and
looking into the substance of matter, all the workmen belonging to
both the unions will in effect and substantially be the parties to the
. industrial glspute, §0 that any settlement in such a situation will have
to be arrived at not between the management and some only of such
workmen, but between the management and the entirety of the workmen
who are pacties to the dispute either by themselves or through their
unions before the same officer, so as to make the settlement come
within the ambit of S. 18 (3)*
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But as mentioned already, here the position is different. This court
is not now called upon to decide whether the agreement between the
Management and the A. C.W. Union has got the value of a settlement
arrived at the termination of conciliation proceedings, which will have
binding force under Section 18 (3) on all the workers, who are members
of the A. C. W. Union as well as A. C. Union. Section 18 makes a
distinction between an agreement which will bind parties there to as stated
in Section 18 (1) and a settlement which will be binding on all the
workers as stated in Section 18 (3). The two provisions are quite
different. If in an industrial establishment there are two unions A
and B the agreement between the Management and the workers of
Union A will be certainly binding on the management and only those
workers. This is the effect of Section 18 (1). The question whether it
will bind the other workers who arc members of Union B and who
were not parties to that agreement, will be a different matter and
will come up for consideration under Section [8(3). So far as the
parties to the agreement arc concerned they will be bound by it. For
example while that agreement is in force, the workers who have accepted
it will be precluded from denying it. Therefore, the decision of Veera-
swami, J., has no application to this case, where the issue turns not
exclusively on the binding nature of the agreement with the A. C. W.
Union, but on a different question namely whether the Government,
after taking into account the factum of that agreement and the stage
reached in the subsequent progress of the negotiations, as reported by
the two officers was justified in declining to make a reference for
compulsory industrial adjudication.

The learned counsel for the petitioners then urged that the manage-
ment in taking individual statements from the workers indulged in an
objectionable 1a bo ur practice. ln workers of B & C Company V.
Commissioner of Labour (1964-11, M. L. J, 357) at page 363, the
Bench observed;

“ Again so far as the management is concerned, oune can take it
that it has an obligation only to bargain collectively with its employees.
That would imply that it should reckon normally with one spokeman
on their behalf who could represeat the eatire body of workers. It
was this principle which was accepted at the Tripartite Conclusions
which entitled a union which has a majority of its workers on its rolls
to recognition by the management in the matter of recognition.”

One can certainly subscribe to the merits of collective bargaining
and also to the principle that the individual worker will be at a
disadvantage in bargaining alone with a powerful employer, and there-
fore one should discourge such individual settlements.  But it is necessary
to bear in mind a point which has been stressed in the extract from
the judgment of the Bench above given that collective bargaining should
be the normal rule, but it need not be a rule always and in all situations.
There can be situations where the principle of collective bargaining may
have its exceptions. An instance in point will be where rivalry between
two unions has distorted the real position to such an extent as to put
the workers in an embarrassing position. Such a situation has clearly
ari_sen in the present case. The Labour Officer has reported that on
prior occasions the agreement had been entered into between the Manage-
' s
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ment and both the unions,
not explained, the represent
the agreement should be sig

but in the present dispute, for some reason
atuve of the A.C. Union had insisted that

e signed only with it and that the A. C. W. Union
should not take part in it. But for this difference on a question of

amour proper, as to which of the rival unions should have the exclusive
privilege of signing the settlement with the Management, industrial peace
would have been restored in this concern. One has to examine the
propriety of the individual settlements with the majority of the workers
against thls. chkground. This is not a case where the Management in
secret got individual workers to sign Scparate agreements. The proposal
to take agreements was announced by a public notice and the workers
must have known, at that time, of prolonged negotiations and the
competing stands taken by the two unions in their cause. The workers
must have been fully aware of the successive stages reached in the
negotiations and must have had opportunity to consult each other and
before taking the decision to sign the agreements. Therefore, there must
have been a good deal of collective action even when the workers
signed the individual agreements, and it is not possible to import into
the ¢ircumstances of this case,

nces ase, the disadvantages that will accrue in
the case of individual as distinguished from collective bargaining.

The learned counsql, Mr. Thiruvenkatachari, appearing for the Manage-
ment, drew_my attention to a decision of a Bench of this Court in

Tamilnad Electricity Workers® Federation V. Madras State Electricity

Board (1964-11, L. L. J. 392) where, at page 397 the learned Judges
observe : .

“ The representative powers of organisations of Labour, with regard
to enactments such as the Industrial Disputes Act, will have to be interpreted
in the light of the individual freedoms guaranteed in the Constitution
not as though such freedoms did not independently exist, as far as organised
labour is concerned. In this context, itis highly significant that under
S. 18 (1) of the Industrial Disputes Act,

‘A settlement arrived at by agreement between the employer and
workmen otherwise than in the course of conciliation proceeding, shall
be binding on the parties of the agreement . »’

In otherwords, the right of a free individual in this
may be a workman to judge for himself as to
concerning his service conditions and to exercise bis choice in terms
of that offer, cannot be taken away, because a trade union, to which
¢ Mmay not even belong as a member does nut share his view. To
hold otherwise would be to introduce a “ new despotism” in industry
the Iyranny of organisations of labour over the rights and liberties of
the Industrial workmen which may be so oppressive as that against
which Lord Hewart raised his voice of protest in a famous work.”

country, who
an offer beneficial to him

No doubt the observations mentioned above will indicate that the learned
Judges were having in their view also an agreement by workmen who do not
belong to a trade union. But, in this case, it might have well happened that
some of the workmen who signed the individyal agreements, were also
members of the petitioners’ union : but, in signing the agreement they took
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a stand different from the official one taken by the union. While that may
be considered to be objectionable in ordinary situations, and the Management
would have been advised to act only on an agreement with the representative
of the union, the facts in this case, as revealed to the Government, showed
that the petitioner union had begun to act in a way showing that the real
interests of a settlement had been sacrificed to the bargaining advantage that
it could secure by obtaining a settlement with itseif alone and to the exclusion
of the AC.W. Union. In such a context in view of the facts already scaged
one cannot ignore the circumstances of the majority of the workers having
subscribed to the agreement in writing and as revealed at the enquiry
subsequently made by the Labour Officer. The learned counsel Sri
V. K. Thiruvenkatachari, appearing for the management, also drew my
attention to section 28 (k) of the Trade Unions Act, 1947 which lists out the
various kinds of unfair labour practices which a Management can be guilty of,
but entering into individual agreements with the workers is not in this
category. But it is unnecessary in this case to decide whether the Manage-
ment has been guilty of an unfair Labour practice as set out in the afore said
definition in the Act. The question which arises is whether in the circums-
tances of this case the fact of their having obtained agreements from the
majority of workers would be a ground which the Government can validly
take into account for the purpose of deciding whether or not to make a
reference under Section 10 (1). In my opinion the circumstances show that
bt was justified in acting upon this additional ground which is both germane
and relevant for the question at issue.

Before | partwith the case, | observe that it is a sound rule that
compulsory arbitration of labour disputes should be the last resort to be
taken up when voluntary settlements fail and that as far as possible full
opportunity should be given for securing voluntary settlements. The
progress of negotiations to arrive at Voluntary settlements may be prolonged,
the position may be fluid and will be evolving constantly until a stage is
reached when areasonable certainty can be entertained of a voluntary
settlement of the dispute having taken place, ruling out the necessity of
imposing compulsory arbitration. It is for the Government to decide in any
particular case before making a reference under Section 12 (5) whether it
could reasonably believe that a voluntary settlement had taken place with
the management and the majority of the workers and whether in the interests
of industrial peace and to ensure a fair deal to labour, the matter need be
taken -to the Industrial Court for compulsory adjudication. But in the
abnormal situation of rival unions competiting for power as in this case, the
Government was justified in the view it took that the ma:ter at issue can be
held to have been settled by amicable methods, and that it was not necessary
to resort to compulsory arbitration. One other point that is mentioned by
the learned council for the management can also be noted at this stage.
Even the settlement between the A.C.W. Union and the Management is to
tenure only till 3{-—12—1964 according to the terms of the settlement which
has been held to be acceptable, to almost all the workers. That date is
shortly due to expire and there will be time thereafter to consider fresh
terms If the workers are inclined to make demands for them.

The writ petition therefore fails and is dismissed, No order as to costs.
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Memorandum of Settlement Arrived at Under Section 18 1)
of The Industrial Disputes Act, 1947,

Names of parties :

Representing Employer, R
!
Mr. A. D. Murten, ;
M
anager |  Representing the Management of
Sri K. Vinayaka Rao, > Madura.MiHs Co. Ltd,,
Labour Officer Tuticorin.

Sri G. Viswanath,

—

Spinning Master-in-charge
Representing Workmen :
Sri M. Venkatakrishnan, ] Representing  Mill  Thozhilalar
Secretary Sanga Maistries Fitters Sangam,
i , - Tuticorin,
ri Walter D'Souza, ! Representing Madura Mills Mais-
Secretary J tries Fitters Sangam, Tuticorin.

Number and broad description of Mill Maistries - About 51
the categories of the workmen
covered by the Settlement.

Short Recital of the case -

Arising out of representations from Mill Thozhilalar Sanga Maistries
Fitters Sangam, Tuticorin and Madura Mills Maistries Fitters Sangam, Tuticorin
for a revision of wages of Maistries, discussions were held between the parties

and as a result thereof the following Settlement has been reached in respect
of Mill Maistries.

TERMS OF SETILEMENT
Ring Frame Departmient :

l. The existing two se
* Doffing Maistry ™ in the Ring
occupation under the d
work assignment and w.

parate occupations of *Side Maistry ' and
. Frame Department will be merged into one
esignation of * Section Maistry* and their revised
ages wil] be as detailed in the Annexures.

2. The revised allocation of work assignment for each “Section Malistry”
will be in accordance with Annexure 1.

The duties of the individyal
assignment will include all the dy
and Doffing Maistries.

Section Maistry under the revised work
ties now being performed by the Side

3. The following increases in wages as set out in Annexure !l and
explained below, have been granted on the basis of readjustment of the
Maistries in the Ring Frame and other departments.
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The revised Basic Wage of a Section Maistry will be Rs. 85 - per mensem.

This revised wage includes the Basic Wage, Wage Board lIncrease and
Commission. Accordingly, the wages now being paid to the Side and Doffing

Maistries will be readjusted and increases granted as follows :

. Existing Doffing Maistries: The Basic Wage, Wage Board
Increase and Commission will be consolidated and an increase of
Rs. 14/-will be granted and the revised basic wage will be Rs, 85/-
per mensem, In respect of such of the Doffing Maistries whose
wages so consolidated in the above manner exceed Rs, 85/-.” the
balance amount will be shown and paid as “ personal Allowance”.

Existing Side Maistries: An increase of Rs. 5/- will be granted
to the Side Maistries and their basic wage, wage board Increase and
Commission will be consolidated and fixed at Rs. 85/- per mensem
as the revised basic wage and the balance will be treated as * Parso-
nal Allowance-"

. The above-said ** Personal Allowance " is payable to the existing
individuals only and it will not arise in the case of future entrants.

4. The “ Doffing Maistries” rendered surplus arising out of the read-
justment of work assignment will be treated as surplus maistries for the time
being and their names are given in Annexure lll. However in view of the
overall settlement, as gesture, they will be granted an increase of Rs, 5/- in
their basic wage. The consolidation of their wages, i.e. Basic Wage, wage
Board Increase and Commission will take place when they are absorbed in
future vacancies of “ Section Maistry ”’ and the increase of Rs, 5/-now granted
under this Settlement will stand adjusted against Rs. 14/- when they are
transferred as Section Maistries.

Doubling Depariment

There will be two Section Maistries per shifc, They will attend to all
the duties now being performed by the Doubling Side Maistries and Doffing
Maistries. They will be paid increases and their wages will be readjusted in
the same manner as for the Section Maistries in Ring Frame department and
as set out in Annexure 1I,

Other Departments :

In view of the overall settlement, all other Maistries now on rolis in the
other departments viz. Mixing & Blow Room, Card Room, Roving, Holts
Winding, Leesona Winding, Reeling & Bundling will be granted a general
increase of Rs. 5/ In their basic pay. A

This settiement shall come into force from 1-11-1964.

Dated at Tuticorin, this the 30th day of November 1964,
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ANNEXURE 1
MADURA MILLS CO. LTD., TUTICORIN.

Revised Work assignment to Maistries
Ring Frame Department :
Section Maistry :

depending on counts spun
Doubling Department :

Section Maistry : 2. Maistries per shift
Holts Winding . Maistry per shift
Card Room:

Side Maistry : 2. Maistries per shift

ANNEXURE 11
MADURA MILLS CO. LTD., TUTICORIN

Revision of Wages to Section Maistries in Ring Frame
Department and Doubling Department.

Revived Wages of
Ring Frame Dept. E;’i::e':g l;f;f::; Section Mal;lry
Rs. P. Rs P. Rs. P.
I. Doffing Maistry- I
g5 00
(2) on Basic Wage 50 67 Basic Wage
Personst
Wage Board Incre- Allowance 1 89
ase 10 00 r
Commission 12 22
Total 72 89 14 00 Total 86 89
- P
(b) on Basic Wage 51 65 ) Basic Wage 85 00
Woage Board Incre- Personal
gse 10 Q0 Allowance 2 87
Commission 12 22- ,}
Total 73 87 .14 00 Total 87 87
v —————— J SO
2. Side Maistry- ' : 1
" on Basic Wage 63 74 Basic Wage 85 00
Wage Board Incre- Personat
ase 10 00 > Allowance 18 18
Commission 24 44
Total 98 I8 5 00 Total {03 (8
— J —

One Maistry for 20 to 27 Riag Frames
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Rs. P. Rs. P. Rs. P.

Doubling Departnient

3. Doffing Maistry

Woage Board incre-

w N -
3

on Basic Wage 51 65 Basic Wage 85 00

Personal
L

ase 0 00 Allowance 2 87
Commission i2
Total 3 e 14 0 Total 07 87
4. Side Maistry —
on Basic Wage 63 74 ‘\ Basic Wage 85 00
Wage Board Incre- " Personal
ase 10 00 '> Allowance 22 86
Commission 29 12 '
Total 102 86 5 00 J} Total 107 86

ANNEXURE 1H
MADURA MILLS CO. LTD., TUTICORIN
List of the surplus maistries as per Clause 4 of the settiement.
T. No. Name

b o Occupation
715 Ramasamy ﬁ Ring Frame Doffing Maistry
728 Arumuga War ~do-
729 Malelmuthg ~do-
‘:-ra .
-
-\

£ oa
*
P ’
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Annua! Number.
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Commerce. Vol. 110. No. 2802, January 9, 1964.

MARSH (Arthur).
Time for a new look industrial relations practices.
Industrial welfare. Vol. 46. December, 1964.

SELIGMAN (Daniel).
Changing image of the American worker.
American labour review. Vol. 18. No. 2. February, 1965.

COX (Archibald).
Labour law in the United States.
American labour review. Vol. I8. No. 2. February, 1965.

SHARMA (K. N.). etc.,
Job satisfaction of workers in textile mills.

153

Productivity journal. Vol. 5. No. 4. October - December, 1964,
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Salient features of the rcport on the working of the Factories Act, 1948
and Madras Maternity Benefit Act, 1934 for the year 1963.

Factories and their inspections :

There were 6457 factories covered by the Factorles Act, 1948, at the
beginning of the year 1963. The number of such factories at the end of the
year 1963, was 6572, of which 6365 were in commisslon, the number in 1962
being 6242. The average ‘daily number of workers employed in these
factories, at the end of the year, was 3,52,563 as against 3,35,747 workers at
the end of 1962. In the public Sector, there were 242 factories employing,

at the end of the year, 54,175 workers as against 233 factories employing
47,175 workers in the previous year.

Out of 6572 factorles, which were on the registers during the year 1963,
2242 factories were inspected once ; 3120 Inspected twice ; 451 factories were
inspected thrice ; and 38 factories were inspected more than three times.

The Inspectors also made 2757 Sunday Inspections, surprise inspections
and special inspections and also night visits to factories to check employment

of workers outside the specified hours of work and on their weekly holidays.
They also inspected 1289 unregistered factories.

Industrial position :

The Rice Mills continued to be the largest in number in an .single
category in the State; but they only employed 15,790 workers, W ile 5
cotton Mills, including cotton ginning factorles, employed 1,20,412 workers.
The largest number of factories are concentrated in Coimbatore, Madras,
Madurai and Tirunelveli, The factories in Coimbatore employ the largest

number of workers and the districts of Madras, Madural and Chingleput come
next in the order given.

Coimbatore is a highly industrialised district, Cotton Mills, Including
ginning factories and engineering works, predominate in that district. Cotton
Mills, railway workshops, printing presses and transport industry, figure
predominently in the Industrial set up in the Madras City ; Cotton Mills and

and Rice Mills, in Madurai District: and transport industry, tanneries and
engineering industries in Chingleput district.

Plans : '

2010 plans were scrutinised during 1963 as against 1673 during 1962 and

1477 plans were approved, with reference to stability, ventilation light etc.,
as against 1673 approved during 1962,

Health :

As in the previous years, special attention to the possible extent, was
pald by Inspectors of Factories to safeguard the general health of the workers
and to protect them against industrial diseases.
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<

Average daily earnings:

< j in

The detalls regarding average dally earnings of workes in certa
Industries collected on district-wlise basis, are added to the Annual Report as
a separate appendix (Appendix 1V),

Fencing and other.safety measures :

Fencing and guarding of machinery continued to receive the active
attention of the Inspectorate with the tendering of advice and instructions tz
the managements of factories in the provision and upkeep of fences and
guards. The advice tendered also continued to receive due attention anf
compliance from the managements with the result that the fencing o
dangerous parts of machinery etc., was fairly satisfactory.

Steps to minimise the rate of accidents:

The Inspectors played increasingly prominent part in assisting and
advising factory managements on the several problems, associated with
industrial safety. To assist industry, Supervisory personnel were trained in
industrial safety and accident prevention work. The Department conducted
14 courses on industrial safety for managerial supervisors, workers and trade
union officials and 175 factories deputed 365 persons for these courses.
Safety circuits for inter plant visits were also formed. A booklet, in Tamil,
entitled * Rules for prevention of Accidents ", containing safety practices in

general, was prepared printed and supplied to all factories in this State
during the year under Report.

Steps also have been taken for the collection of current literature on

safety, available in other countries, and useful information on accident
prevention is being distributed.

The formation of Safety Committees in various factories is gaining
momentum. During the year, 35 such committees were formed In addition
to the 103 formed during the previous year. The Inspectors attended the

meetings of these Committees periodically and tendered advice on practical
accident prevention work,

Several talks on safety, with audio visual aids, were given by the Officers

of the department for the benefit of the workers through the Workers’
Education programmes and otherwise.

Accidents -

In 1963 the total number of accidents in all factories were 17,235 as
against 18,224 in 1962 of these accidents, 21 proved fatal as against 20 in 1962,
The accident rate for 1000 workers has come down,

The Managers of 275 factories were prosecuted during the year (as
against 289 prosecuted during 1962) for not complying with the ‘various
Provisions of the Factories Act, 1948. 477 'prosecutions, in some cases more
than one, were launched against factories of which 286 ended in conviction,
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Madras Maternity Benefit Act, 1934 :

The number of factories, which employed women during 1963, was

' 2401 ; and the average daily number of women employed, during this year was
45,937 (as against 2421 and 43,284 respectively, during the previous year).
777 claims were made for the grant of maternity benefits during the year as
against 1745 in 1962. 1629 claims were accepted, and the total number of
maternity benefits paid by the employers of women was Rs, 89376.63 p. Nine

- prosecution against 8 managers of factories were launched in the year of

which 7 cases involving 6 managers of factories were disposed of and a sum of
Rs. 85/- was realised as fine.

A Note on the Salient Features of the Aunual Report on the
working of the Payment of Wages Act, 1936 for the year, 1963.

The Payment of Wages Act. 1936 (Central Act IV of 1936) applies t@
persons employed in all factories covered by the Factorles Act, 1948, altl_

 Industrial establishments notified by the Government under Section 85 (1) ©
the Factories Act, 1948, persons employed upon any railway bYara“waY
administration and persons employed in plantations, motor omnibus services:
catering establishments and beedi ‘industrial premises.

2. Out of 17432 factories, industrial establishments, plantations, catering
establishments and omnibus services in the State covered by the Act,
_or about 709, of them submitted the prescribed returns in time. The total
number of persons employed during the year in the establishments for which
satisfactory returns were received is 408,931 and the gross wages paid in
factories and industrial establishments come to Rs. 48 crores showing an
increase of about 39, over the previous year's figures. Of the gross Wages
paid during 1963, a sum of Rs. 3.67 crores was paid as bonus and Rs. 92 lakhs

represented money value of concession, the above payments forming about
119, of gross wages.

3. During the year under review, a sum of Rs. 28,160 was collected by
the employers from employees as fine, Rs. 14, 237 for damage or loss of
goods and Rs. 6062 for breach of contract. The corresponding figures for the
previous year were Rs. 29,728, Rs. 7,567 and Rs. 12,580 respectively.

4, 707 cases of claims out of 1088 pending cases arising out of
deductions from wages or delayed payment of wages were disposed of during
the year involving a total payment of Wages, compensation and costs of

Rs. 46,774/~ to workers, The corresponding figure for the previous year Is
Rs 31.074.

NOTIFICATIONS

Constitution OFf Employeas’ Insurance Court For Coimbatore Area.
AMENDMENTS TO NOTIFICATION
(G.O Ms No. 5306, Industries, Labour and Co-operation {Labour) 25th November 1964)
11-1 No. 5129 of 1964

In exercise of the powers conferred by section 74 of the Employees’® State Insurance
Act, 1948 (Central Act XXXIV of 1948), the Governor of Madras hereby makes the
following amendments to the ladustries. Labour and Co-cperation Departinent Notifica-
tion No. 55, dated the 15th January 1955 published at page 1 of Part I of the Fort Saint
George Garette Extraordinary dated the 23cd January 1955, as subsequently amended :—

AMENDMENTS

In item 11 of the said potification -

(a) the word ‘*and” occurring at the end of entry (r) shall be omitted ; and

(b) after entry (s), the following entries shall be added namely :--

(1) Vedapatti; and

(¢) Othakkamandapam.” -

Constitution Of Employees’ Insurance Courts For Madumi,
Ambasamudram And Tuticorin Arcas At Madurai And Tirunelveli.

AMENDMENT TO NOTIF‘ICATION

(G. O. Ms, No. 5307, Industries, Labour and Co-aperation, { Labour) dated 25th
November 1964).

11-1 No. 5130 of 1964.

In exercise of the powers conferred by section 74 of the Employees’ State Insurance
Act, 1943 (Central Act XXXIV of 1948), the Governor of Madras hereby makes the
following amendment to the Industries, Labour and Co-operation Department Notificat-
ton No. 1275, dated the {5th October 1956, published at page 1 of Part [ of the Fort Saint
George Gazette Extraordinary, dated the 27th October 1956 as subsequently amended.

AMENDMENT

In the said notification, under the heading ** Madurai *, after entry (k), th i
entries shall be added, pamely :— £y k), the following

“ (1) Tanakkankulam ;
(m) Pudukulam Bit1I;
(n) Vilacheri;
o) Tirupparankundram.”

Amendment To Employees’ Provident Funds Sch )
Fort Salut George October 30, 1964 cheme.

11-1 No, Sl?G of 1964,

The following notification of the Government of India, Depart
Security, dated New Delhi, the 24th September 1964, is republisl'wd :.g.a ment of Soclal
G S. R. 1415.-In exercise of the powers conferred by section 5, read with sub.
(G]L&fr:z;lnotnbl ?,f the %mplohyee?’lll’rovidenéc l;unds t‘_Act. 1952 (19 of 1952)l, “s‘:bé:%t‘i;?
2 eredy makes the followin eme further ¢ 3
Provident Funds Scheme, 1952, namely :-E ¢ 1o amend the Bmployces
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1. This Scheme may be called the Employees’ Provident Fund
Amendment) Scheme, 1964, P " unds (Seveatcenth

2. In the Employees’ Provideat Funds Scheme, 1952, in paragraph 72—
(a) io sub-paragraph (})—

(i) the words ** He shall close the account of the member and give notice in writing
to the person to whom the amount is payable, specifying the amount and tendering pay-
ment thereof '’ shall be omitted ;

(ii) for the expression “* Rs. 501", the expression “Rs. 5.000" shall be substituted ;

(b) in sub-paragraph (3), for the expressions “Rs 1,000 and * Rs. 2000
wherever they occur, the exprassions * Rs. 5,000 ** and ** Rs. 10,000 shall ,—esmc’“vﬂy
be substituted ; and

(? after sub-paragraph (5), the following sub-paragraph shall be inserted,
namely :—

““(6) Any amount becoming due to a member as a result of (i) supplementary
contribution from the employer in respect of leave wagesfarrears of pay, instalment of
arrear contribution received in respect of a member whose claim has been settled on
account but which could not be remitted for want of latest address, or (ii) accumulation
in respect of any member who has either ceased to be employed or died, but no claim has
been preferred within a period of three years from the date it bacomes payable, or if any
amount remitied to a person, is received back undelivered, and it is not clained agaian
within a period of three years from the date it becomes payable, shall be transferred to
an account to be called the ** Unclaimed Deposits Account *".

Provided that in the case of a claim for the payment of the said balance, the amount
shall be paid by debiting the * Unclaimed Deposits Account.’ *’.

Amendments To Madras Employees’ State Insurance (Medical Benefit) Rules.

(G. 0. Ms. No. 5251, Industries, Labour and Co-operation (Labour),
20th November 1964.)

S. R. O, No. A-1139 of 1964.

In exercise of the powers conferred by section 96 of the Employees’ State Insurance
Act, 1948 (Central Act XXXIV of 1948), the Governor of Madras hereby makes the
following amendments to the Madras Employees’ State Insurance (Medical Benefit) Rules,
1954, published with Industries, Labour and Co-operation Department Notification,
dated the 16th August 1954, at pages 297-312 of the Rules Supplement to Part 1 of the
Fort Saiat George Gazette, dated the 8th September 1934, as subsequently amended, the
same having been previously published as required by sub-section (1) of the said
section :—

AMENDMENTS
In the said rules,—

(D) in rule 7, sub-rule (3) shall be lettered as clause (a) of that sub-rule, and after
clause a) us 50 'cutered, the following clause shall be added, namely :—

‘“(b) No p:rson shall be eligible for membership of the Allocation Committee or for
.being appointed as a deputy under clause (a) unless he is a medical practitioner*’ ;

(2) inrule 13, in sub-rule (1),—
(a) for the word *‘ two *, the word ** three *’ shall be substituted ;
(b) after the proviso, the followlng proviso shall be added, namely :—

I

** Provided further that if in or in relation to any locality it is fouad that the number
of Insurance Medical Practitioners included in the Medical List is insufficient a new
Insurance Medical Practitioner may be appointed by the Director of Medical Services,
Madras, {col; such period not exceeding three moaths as the Director of Medical Services
may think fit ";

(3) in Schedule I, in sub-paragraph (3) of paragraph 6, the following shall be added
at the end, namely :~— )
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“and such accommodation shall aot in any case be Jess than 22.30 square metres of
floor area divided into two rooms :

Provided that where the accommodation provided by an Insurance Medical Practi-
tioper is on the 2nd December 1964......... less than 22.30 square meters of floor area
divided into two rooms, he shall within a period of three months from that date provided
accommodation of not less than 22 30 square metres of floor area divided into two
rooms**

(4) in schedule 111,—

(i) in pardgraph 1,—

(a) at the end of clausé (3), the following shal! be «4ded, namely -

“* Subject to a minimum floor area of 22.33 square metres divided into two rooms *'!
(b) after clause (5), the fo]lowing‘clauses shall be added, namely : —

"“(6) The practitioner shall have practised as a medical practitioner for a_period of
at least one year by either baving worked in a fairly big hospital or by having engaged
himself in general practice.

(7) The Practitioners shall maintain the minimum equipment as laid down by the
Corporation ;

(i) in sub-paragraph (1) of paragraph 6,—
(a) in the proviso, the following shall be added at tie end, pamely :~

[fand the said Committee shall in every case review from time to time but not
earlier than the expiry of a vear the lower limit fixed by it under his proviso”’;

(b) after the proviso, the following proviso shall be added, namely :—

. * Provided further that the said Committee may affix the maximum from time to
time, but not in any case more than once in every twelve months.”

Set up of Local Committee for Nagapatticam area under
Employees’ State Insurance Act.

Fort S1. George, November 11 1964,
Ti-1 No. 5241 of 1964.

No. MR/CO-3 (36)/64 (1): Itis hereby notified thata Local Committee consisting
of the following members has been set up for Nagapattinam arca in Madras State (where
Chapters IV and V of the Employees’ State Insurance Act are in force) under Regulation
10-A of the B. S 1. (General) Regulations 1950 with effect from 3ist October 1964,

Chairman.
(Under Regulation 10-A (1) (a)
1, The District Medical Officer, Thanjavur, Nagapattinam.
Members. )
(Under Regulation 10-A4 (1) (B) :
2. The Labour Officer, Tiruchirapalli.
(Under Regulation 10-4 (1) (c) :

3. The Medical Officer-in~charge, Employees’ State Insurance, Dispensary
Nagapatticam.

(Under Regulation 10-4 (1) (d):

4. Sri V. Natarajan, Welfare Officer, The Indian Steel Rolling Mills Limited,
Post Box No. 1, Nagapattinam,

5. Sri 8. Anthonisami, Proprietor and Manager, Solomon Foundry, South of
Railway Station, Nagapattinam.
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(Under Regulation 10-1 (1) (e) :

6. SriS Sarangapani (Representative of the Nagapatam Stee! Rolling Mill Wo >
Union), 382, Keeraikolai Street 2nd Lane, Nagapattinam & rhers

7. Sri S. Lakshminarayanan, President, The Nagapattinam Indian Steel Rolling

-Mills Staff Upion, Nagapattinam.

(Under Regulation 10~4 (1) (f) :
8. The Manager, Local Office, E.S.I. Corporation, Tiruchirapalli.

Appointment of Inspectors under Madras Industrial Establ; s
(National and Festival Holidays) Act. isnment

AMENDMENT TO NOTIFICATION.

(G. O. Ms. No. 5196, Industries, La’our and Co-operation
(Labour), 17th November 1964). .

N-I No. 5377 of 1964,

In exercise of the powers conferred by sub-section (I) of section 6 of the Madras
Industrial” Establishments (National and Festival Holidays) Act, 1958 (Madras Act
XXXII of 1958), the Governor of Madras hereby makes the followins amendent to the
Industries, Labourand Co-operation Department Notification -1 No 2193 of 1960,
dated the 26th October 1960 published at pages 743 to 746 of Part I[-Section 1 of the Fort
St, George Gazette, dated the 16th November 1960 as subsequently amended :—

AMENDMENT,
In the schedule to the said notification, item * 3. Assistant Inspector of Factorics

in column (1) and the corresponding entry in column (2) there of shall be omitted and
iterms 4 to 132 shall be respectively be renumbered as items 3 to 131.

" Exemption of all Vegetarian Refreshment Rooms located in State of Madras rua by
Railway Administration from certain Provisions of Madras
Catering Establishments Act.

(G. O. Ms. No. 5197, Industries, Labour and Co-operation (Labour),
17th November 1964,

JI-1 No. 5378 of 1964.

In exereise of ths powers conferred by sub-section (3) of section 3 of the Madras
Catering Establishments Act, 1958 (Madras Act XUII of 1958), the Governor of Madras
hereby exempts all the Vegetarian Refreshment Rooms located in the State of Madras run
by the Railway Administration from the provisions of section 12 and 19 of that Act.

Fixation of opening and closing hours of certain shops, etc of Madras State.
under Madras Shops and Establishment Act.

G. 0. Ms. No. 5356, Industries, Labour and Co-operation Labour) 27th November 1964.
1I-1 No. 5419 of 1964.

Under the sub—Section (1) of Section 7 of the Madras Shops and Establishments Act
1947 (Madras Act XXXVI of 1947) the Governor of Madras hereby orders that, with
effect on and from the 1st January 1965, bo shop situated in the State of Madras shall be
* opened on any day earlier than 6 a. m. or closed on any day latter than 10 p. m,

11-1 No. 5420 of 1964.

Under syb-section (1) of section 13 of the Madras Shops and Establishments Act
1947 (Madras Act XXXVI of 1947) the Governor of Madras hereb e it
effect on and from the 1st January 1965. reby orders that,  with

(1) No commercial establishment situated in the State of Madra
any day earlier than 8 a m. or closed on any day later than 8 p. m.

(2) no theatre or place of public amusement or entertainment s; i
Madras shall be opened earier than 9 a. m. on Saturdays, Suudgyilzl;?e%&gl!igeﬂarit;ao:
and 1. p. m. on all other days or closed on any day later than'1-30a. m oliday
td

8 shall be opened o
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Amendment to Employees’ Provident Funds Scheme,
Fori St. George, November 19, 1964,
H-1 No. 5421 of 1954

The following notification of the Government of India, Department of Social Security
dated New Delhi the 8th October 1964 is republished.

G S. R 1500—n exercise of the powers conferred by section, 5 read with
sub-section (1) of section 7 of the Employees’ Provident Funds Act, 1952 (19 of 1952)
the Ceniral Government is hereby makes the following Scheme further to amend the
Employees’ Provident Funds Scheme, 1952 namely:—

1. ' This Scheme may be called the Emplovees’ Provident Funds (Eighteenth Amend-
ment) scheme 1964.

2. 1n the Employees’ Provident Funds scheme, 1952 in clause (b) of _§pb-paragraph
(3) of paragraph !, sub-clause (xii) shall be renumbered as sub-clause (xliii) and befOI:C
sub-clause (xliii) as so renumbered, the following sub-clause shall be inserted, pamely:~

** (xliii) as respects the-establishments specified in the notification of the &overnment
of India in the Department of Social Security, No. G S. R. 1398 dated the 17 September
1964 come into force on the 31st day of October 1964 *°

Set up of Local Committee for Vanivambadi Area under Employees’
State Insurance (General Regulations.)

Fort St. George, December 9, 1964.
11-1 No. 5793 of 1964

The following notification of the Regional Director, Employees’ State Insurance
Corporation, dated 24th November 1964, is republished (— .

No. MRJCO=~3 (33)/64=(1)~ 1t is herepy notified .that a Local Committee consisting
of the following members has been set up for Vasiyambadi area in Madras State (where
Chapters IV and V of the Employees® State Insurance Act are in force) under Regulation
10A of the Employees® State Insurance (General Regulations, 1950, with effect from
24th November 1964.)

Chairman
Under Regulation 10-4 (1) (a)

I. The District Medical officer, North Arcot District, Vellore.
Members
(Under Regulation 10-4 (1) (b)
2. The Labour Officer, Vellore
Under Regulation 10-4 (1) {c)

3. The Medical Officer-in-charge, Employees’ State Insurance Dispensary,
Vaniyambadi.

Under Regulation 10~-A (1) (d)

4. Sri S. A, Rajamannar, Vice-President, The Vaniyambadi Tanners® Association,
Post Box No. 24, Vaniyambadi.

'S, SriT.K. Abdul Rasheed Sahib, General Secretary, The Vaniyambadi Tanners”
Assocation, Post Box No. 24, Vaniyambadi.

Under Regulation 10~4 (1) {(e)

6: Sri M. Adimoolan, President, Nortb Arcot District Tannery Workers Union,
Koramedu, Vaniyambadi

7. Sri K. Ponnarangan, Secretary, North Arcot District Tannery Workers, Usion,
Konamedu, Vanlyambadi
Uuder Regulation 10-4 (1) (f)

8. The Manager Local Office, Employees State TInsurance Corporation, Guindy-
(Secretary)

!
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The Medical Officer in-charge of Government Hospital Tirupathur and the Govern-
ment Women and Children Hospital Vaniyambadi will attend the meetings of the Local
Committee as special invitees without the power of voting.

Recoustitution Of Local Committee For Ranipet Area Under Employees®
State Insurance (General) Regulations.

Fort St. George 9, 1964

N~1 No. 5794 of 1964
The following notification of the Regional Director, Employees® State lusurance
Corporation, dated 23rd November 1964 is repubished : —

. No. MR/CO-3 (22) (1)—It is hereby nctified that the Local Committee set up vide
this office notification No MR /CO-3(5) 60 (1) dated 20th January 1962 for Rapipet area
pnder Regulation 10-A of the Employees’ State Insurance (General) Regulations, 1950
bas been reconsituted with the following members with effect from 23rd November 1964,

IS

. Chairman
(Under Regulation 10-A. (1) (@)
1. The District Medical Officer, North Arcot District Vellore.

Members
(Under Reguiation 10-4 (1) ()
2. The Labour Officer, Vellore (North Arcot District)

(Under Regulation 10-A (1) (c)
3. The Medical Officer-in-charge E.S.I. Utilisation Dispensary, The East Indian
Distilleries and Sugar Factories, Limited, Ranipet.
(Under Regulation 10 (A4) (I) (d)

4. Sri 8. G. Srinivasan, B.A., B L., Labour Welfare Officer. E. I. D. Parry Limited,
Ranipet, North Arcot District.

$. Sri Sirajuddin A Nizami (Representative of Maharaja Beedi Factory, Ranipet)
No. 1, Muaody Street, Ranipet.
(Under Regulation 10-A (I) (e)
6. Sri M. Pachaimuthu, President, The Ranipet Labour Union, Ranipet.
7. Sri D. Vasudevan, Secretary, North Arcot District Tannery workers’ Union
(Ranipet Branch), Ranipet.
(Under Regulation 10-4 (1) (f)
8. Manager, Local Office, E. S. 1. Corporation, Guindy (Madras)—Secretary.

Date Of Coming Into Force Of Certain Provisions Of Employees® State Insurance Aet
In Certain Villages Of Coimbatore And Tirunagar Area In Madurai Disfrict

(G. 0. MS. No, 5608 Industries Labour And Co-operation (Labour)
. 12th December 1964)

II-1 No. 5877 of 1964

The following notification of the Govenment of India, Department of Socjal Secority,
dated New Delhi, the 17th November 1964 is republished :—

8. 0. 4073-~In exercise of the powers conferred by sub-section {3) of section 1 of the
Employees’ State Insurance Act 1948 (34 of [948) the Centra} Government hereby
appoinls the 29th day of November 1964 as the date on whicn provisions of Chapter IV
(except sections 44 and 45 which have already been brought into force) and Chapters V
and VI (except sub-section () of section 76 and section 77, 78, and 79 and 81 which have
aiready been brought into force) of the Said Act, shall come into force in the following
arcas of the State of Madras, namely 1=

L. The arcas comprised within the revenue villages of Vedapatti and Othakal-
mandapam situated in Coimbatore taJuk of Coimbatore district.

1. The areas comprised within the revenue villages of Tanakkankulam, Pudukula;
Bit U Vilacheri and Tirupparankundram situated in Madurai taluk of Madurai Distu‘ct.m
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Date Of Coming Into Force Of Madras Catering Establishments
Act To Certain Panchayats

(G. 0. MS. No. 5353, Industries, Labour and Co-operation (Labour) 27th November 1964)

1I-X No. 5786 of 1964:

cise of the powers conferred by sub-section (3) of Sec
s Easlion 3 (Madras Act Xl of 1958) the rnor ¢
hall come into force in the areas specified ir: column
ication of this aotification in the Fort

Catering Establishments Act 1558
hereby directs that the said Act s :
(1) of the Sehedule below on the date of the pabl

St. Gearge Gazette : —

tion 1 of the Madras
Governor of Madras

SCHEDULE
NAME OF PANCHAYATS TALUK DISI;RICT
) ) G)
Town Panchayats
1 Desur Wandiwash North Arcot
2 Panapakkam Arakkonam :28:
3 Thoraipadi Vellore 2do-
4 Katpadi Gudiyatham do-
5 Udayandram ~do- do-
6 Kannamangalam %;xpattur -
g g?l:it;:rrgg:!ﬂl Kuncheepuram Chingleput
9 Walajapet Kancheepuram Chm%leput
10 Tpirukkazhukundram Chmglfzé):_t .-dg-
{; I-Eglrixunps%?:zlt‘xi Mathurgntakam -gg-

d - 0. ‘o -

;Z I\N/:;:jty;;argtrgagam Saidapeé Chmg::put
15 Naravarikuppam -do~ _-do-

16 K?:{:tbu;)dl:g)am Dharapuram Com:‘batore
17 Periacuduveri Qobxck}cnypalayam :d g .

18 Vengambur Erode " o s

2 Situmogss Avinaen e

%? I%;g:gt?ig“ Coimbatore Coimbatore
22 Balacoll Ootacamund Nilgicis

23 O'Valley Gudalur :gx

24 Jagathala Coonoor do-

25 Sholur Ootacamund chir e i
26 Ponnamaravathy Thirumayam lhm:!c irapalli
27 Karambakudi Alangudi Mac;ugi

28 Neikarapatti Palni . ura

29  Alanganallur Nijakottal d

30 Paravai ll;dzlm_urax -dg-

: aln _ -do-
gtl? ﬁﬂ?zf?ffrﬁ? Amt;asamudram Tmf:elvell
33 Kilakadayam . =do- _dg:
34 XKadambur Koilpatti ¢
35 Mukkudal Ambasamudram -do-
36 Kariamapgalam Dharmapurt Salem

Village Panchayats
37 Pottalpudur Ambasamudram Tirunelveli
38 Vadikakarakkurichi -do- -30.
39 Kuruvikulam Sankaran ~do~
nainarkoil .
40 Madukkarai Township Coimbatore . Coimbatore
41 Karivalamvandanaliur Sankaranainarkaeil Tiruaelveli
42 St. Thomas Mount-Com Saidapet Chingleput

Pallavaram Cantoment
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Appointment of Inspector for Whole State of Madras Under Employees
Provident Funds Act

II-I No. 5583 of 1964.

The following notification of the Goveroment of India, Department of Social
Security, dated New Delhi, the 30th September 1964 is republisﬁed, P

S. 0. 3595 :—In exercise of the powers conferred by sub-section (1) of section 13 of
the Employees’ Provident Funds Act 1952 (19 of 1952) and in supersession of the notifica-
tion of the Government of India in the Ministry of Labour and Employment S. O.
No. 3527, dated 12th December 1963 the Centrai Government hereby appoints Shri
V. A, Lakshmlpathy to be an Inspector for the whole of the State of Madras for the
purposes of the said Act and of any establishment belonging to, or under the control of
the Central Government or in relation to any establishment connected with a railway
company, a major port, a mine or a controlled industry.

Nomination of member to employees’ State Insurance Corporation Under Employees’
, State Insurance Act.
II-1 No. 5586 of 1964,

The following notification of Government of India, Department of Social Secrity,
dated New Delhi, the 17th November 1964 is republished :—

S 0. 4079 :—** whereas the Government of the State of Madras has, in pursuance ot
the powers conferred by clause (d) of section of the Employees’ State Insurance Act 1948
(34 of 1948) nominated Sri T. N, Lakshminarayanan, Secretary to the Government of
Madras, Industries, Labour and Co-operation Department a member of the Employees’
State Insurance Corporation to represent that Government vice Sri R. Balasubramanian.

Now therefore, in pursuance of the provisions of section 4 of the Employees’ State
Insurance Act 1948 (34 of 1948) the Central Government hereby makes the following
further amendment of the notification of the Government of India, in the Ministry of
Labour and Employment, No. S. O, 1879, dated the 11th June 1962, namely :—

In the said notification, under heading  members *” under sub-heading (nominated
by the State Governments under clause (d) of section 4) in item 14 for the entries ** Sri
R. Balasubramanian, Additional Secretary to the Government of Madras, Industries,
Labour and Co-operation Department, Madras > the entries **Sri T. N. Lakshmi-
narayapan, Secretary to Government of Madras, Industries, Labour and Co-operation
Department Madras shall be substituted.

Amendmedt To Madras Payment of Wages Rules
(G. 0. MS. No. 5291, Industries, Labour and Co-operation (Labour) 23rd November 1964)
S. R. O. No. A-1226 of 1964 :

In exercise of the powers conferred by sub-sections (2) and (3) of section 26 of the
Payment of Wages Act, 1936 (Central Act iv of 1936) the Governor of Madras hereby
makes the following amendment to the Madras Payment of Wages Rules 1937, published
with late Devlopment Department Notification No. 133 dated the 20th February 1937 at
pages 356-359 of Part I of the Fort St. George Gazette, dated the 23rd February 1937 as

subsequently amended, the same having been previous! blished as i -
section (5) of the said Section. Y publis Foquired by sub

Amendment

namgy rule 5 of the said rules after clause (c) the following clauses shall be added

‘' (d) the date of paymeant

(e) the signature or

. left thumb-impression of the i
having received the payment : P . person emp!oyed in token of

NOTIFICATIONS 1165

Reconstitution of Local Committee For Vickramasingapnram Under Employees’
State Insurance (General) Regulations.

AMENDMENT TO NOTIFICATION

Fort St. George December 5. 1964.
1i-I No. 5740 of 1964

The following notification of Regional Director, Employzes’ State [osurancs
Corporation, Ma iras dated 26th November 1964, is republished :—

No. MR/CO-3 (12)/61 (1)—I1t is hereby notified that Shri Thangavelu, Saﬂonal
Textile Work{ars’ Union (Madurai) Vickramasingapuram Branch Main Road, Vickrama-
singapuram, has been nominated as a member of the Local Commuteg Vickramasinga-
puram. uader clause (¢) of Regulation 10-A (i) of the Employees S}tate Insurance
(General) Regulations 1950 with effect from 26th November 1964, vice Shri S. Mohammed
Kasim. :

The following amendment shall accordingly be made to this office Notification
No. MR/CO-3 (5) 62 (1) dated 5th March 1963 namely for the existing name and address
against serial No. 9 of the notification, the following shall be substituted :—

9. Shri Thangavelu, National Textile Workers Union, (Madurai) Vickramasinga-
puram Branch, Maia Road, Vickramasingapuram.

Revision of minimum rates of wages (ixed for employment ioroad construction or in
building operations and in stone-breaking or stone-crashing and oo maintenance of
roads under Minimum Wages Act.

{I-I No. 5736 of 1964,

In exercise of the powers conferred by clause (b) of sub-section (1) of section 3 and
sub-section (2) of section 5 the Minimum Wages Act, 1948 (Ceatral Act XI
of 1948) the Governor of Madras after consulting the Committee appointed under clause
(a) of sub-section (1) of section 5 of the Said Act. hereby revises the minimum rates of
wages of employees employed on road coastruction or in building of operations and in
stone-breaking or Stone crushing on the maintenance of roads, fixed in the Industries
Labour and Co-operation Department Notification S. R. O No. A. 1798 of 1957
published at page 1 of Part I of the Fort St. George Gazette, Extra-ordinary, dated 23rd
March 1957, and in the Industries, Labour and Co-operation Department Notification
S. R. O, No. 7899 of 1959 published at page 1882 of the Fort St. George Gazette dated
the 16th December 1959, as specified in column (2) of the Schedule below.

2. This notification shall come into force on the 1st January 1965.

SCHEDULE

Employment on construction or in building operations and in stone breaking or
stone crushing and in the maintenace of roads

Class of employees All inclusive minimum
rates of wages.
1 2
1. Unskilled employees
* Grade 1 (adults) 1.80 per day
Grade II (adults) 1.50 per day
Children (non—-adults) 1 20 per day
2. Semi skilled employees 2.75 per day
3. Skilled employees 3.60 per day
I. Skilled Employces :—
1. Maistry, Masons, carpenters 3. Bricklaver and planterer
and stone crushers, Ist Class
2nd Class
2. Stone cutter ;— 4. Carpenter :—
st class 1st Class
2nd class 2nd Class

*Classification of employees into Grades I and 11 is based on physical capacity, skill,

eg‘iciency and out turn of work. Categories of employees under the classes mentioned
above, :
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5. Painter or varnisher :— 9. Sawyer
1st Class 10. Plumber for lead pipework
20d Class 11. Caulker, welder, mixer

6. Fitter pipework :— 12. Pump driver
1st Class 13. Mixer driver
2nd Class 14. Lorry Driver

7. Fitter bar bendings : 15. Lorry cleaner
1st Class . 16. Roller driver
2nd Class 17. Stone crusher operator

8. Blacksmith 18. Gumastha (cleik or time-keeper
1st Class 19. Kalasis or Sarang, Grade-!
2nd Class

(Engaged in heavy engineering construction like erection of heavy machinery,
bridge works, etc.)

20. Deep well sinkers.
II. Semi-skilled employees ;—

1. Stone packer 4, Sprayerman
2. Wellsinker (ordinary) s. Head Mazdoor for scaffolding etc.
3. Hammerman (smithy) 6. Kalasis or sarang Grade II.
IN. Unskilied Employees :—
1. Male mazdoor s. Bollows boy (smithy)
2. Woman mazdoor 6. Driver of bullocks
3. Boy Mazdoor 7. Watchman

4. Picottahman

Provided that :— ‘

1. Where any class of workers are actually in receipt of higher rate of wages than the
;tiatgetory minimum rate of wages fixed they shall continue to get the benefits of the
gher rate,

2. Wherever wage periods fixed vary, the wage shall be calculated for the wage
period 80 fixed and paid that is, where the wage period is fixed asa week fortnight or a
month, the daily rates fixed above will be multiplied by the number of working days
in the week, fortnight or the month as the case may be.

Revision of minimum_rates of wages fixed for employment in stone-breaking or
,stone~crushing carried on in quarries under Minimum Wages Act,

(G. O. Ms. No. 5668, Industries, Labour and Co-operation, (Labour)
17th December 1964.)

-1 No. 5737 of 1964

In exercise of the powers conferred by clause (b) of sub-section (1) of section 3 and
sub-section (2) of section 5 of the Minimum Wages Act 1948 (Central Act XI[of 1948)
the Governor of Madras after consulting the Committes appointed under clause (a) of
sub-section (1) of section 5 of the said Act, hereby revises the minimum rates of

wages of employces omployed in stone-breaking or stone crushing carried on in

guarries fixed in the [adustties Labour and Co-operation Department Notification
«R.O. No. A. 1799 of 1357 published at pages 1-2 of Part I of the Fort St. George
Gazette Extraordinary dated the 23rd March 1957 as specified in column (2) of the
sehedule below,

" This notification shall comeinto force on the last January 1965.
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SCHEDULE
Employment in Stone-Breaking or Stone-Crushing carried on in Quarries.
Class of Employees All inclusive minimum
rates of wages
(1) (¥
1. Unskilled employees Rs. P.
*Grade I (adults) 2 00 per day
Grade II (adults) 1 50 ,,
Children (non-adults) 1t 0 ,
2. Semi-skilled employees 218 ,,
3. Skilled employecs 3 60
Skilled employees — )
1. Quarry maistry : 3. Jack hammer driller
2. Jumperman 4. Licenced blasteier

Semi Skilled —
1. Hammer-man

Unskilled Employees —
1. Male Mazdoor
2. Woman Mazdoor

Provided that —

1. Where any category of employees are actually in receipt of higher rate of wages
than the statutory minimum rates of wages fixed, they shall continue to get the benefit
of the higher rate.

2. Wherever wage periods fixed vary the wage shall be calculated for the wage period
so fixed and paid that is, where the wage period is fixed as a week, fortnight ora
month, the daily rates fixed above will be multiplied by the number of working days
in the week, fortnight or the month as the case may be.

* Classification of employees into Grades 1and Il is based on physical capacity skill,
elﬁiciency and out~-turn of work. Categories of employees under the classes mentioned
ahove.
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2. Particulars of voluntary and collective agreements made berween employers and
employees during the month of November, 1964.

Serial Name of Date of No. of workers Important terms
No. the concern. Agreement.  involved. of Settlement
14} 2 A3 ) )

1. Sree Rajendra Mills Ltd., 91 1—1964 Demand of the workers
(B’ Mills) Salem with regard to the work
National Textile Mill load and wages of the
Workers Union, Salem-9 workers in the winding

Department of ‘B’
Mills

2. ~do- 26— 91964 Certain demands of the
workers with regard to
the question of perma-
pancy of certain depart-
ment workers and
modification of shift
working in ‘B’ Mills.

3. Kasturi Printing Press, 26— 91964 — Bonus for the year
Coimbatore 1963-64.

4. Stones Fortilier Works. 26— 9—~1964 — Bonus for the year
Thudiyalur 1963-64,

5. Gopalakrishna Vilas 26— 9--1964 —_ Bonus for the vear
Tea Club 1963-64.

6. United Coffee Supply 26— 9—1964 —_ Bonus for the year
Company, Coimbatore 1963-64

7. Donali Tea Factory, 14—11—1964 Refusal of work to two
Segathari Post Vs. staff members
Estate Staff Union of

South India, Coonoor

8. Erinkadu Estate, Katary 16~11—1964
Post Vs. Bstate Staff
Union of South India,
Coonoor ’

Certain demands of staff

9. Stanes Motors Limited, 13111964 Bonus etc.
Ooty Vs. Simpson and
Group Workers' Union
and staff Union

10. Torraco Estate, Naduvattam 21—11—1964
Post, Vs. Estate Staff Unjon
of South India, Coonoor

Certain demands of staff

11, The Srivilluputhur 18—10—1964 281 The Management agreed
Cq-operatlve spinning to Pay all the regular
Mills Ltd , Srivilliputhur workerson the mustet
and their workers rolls as on 30—6—64

. represented by the one month basic pay
National Textile workers subject to a minimum

Union, Rajapalayam of Rs. 50/- as advance

J——
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12,

13,

M.

15.

16.

17.

18,

19,

20.

B & C Mills, Madras-12
B & C Mills, Madras-12

Rama Bhavan, Hindu
Restaurant, Madras-!

Stanes Tyre & Rubber
Products Madras-1

Queensland Insurance
Company Limited,
Madras-1

V. R. Textiles Limited,

(P) Limited, Puliampatty

and National Textile

workers Union (INTUC)

Navamani & Company,

Pappanaickenpalayam and

National Engineering

& Allied Trade Workers'

Union (INTUC)

Gayathri Engineering

Company, Madurai & their

workers.

3

t3~10—1964
28—11—1964

21—10—1964

13—11—19€4

T—11—1964

29—10—1964

23—11—19064

26—10—1964

Meenakshi Printers, Madura;  10—11—1964

0}

Att

All

All

150

14

26

17

5)

against bonus for
1963-64 and in addi-
tion to pay a sum of
Rs. 15/- as exgratia
which shall be liable
for adjustment to bopus
for 1963-64 when it 1s
finally settled.

Demotion
Traosfer

Scales of pay. food allo-
wance Bonus etc.

Bonus

Scales of pay Dearness
Allowance  Gratuity,
leave, Boaous etc.

Bonus for 1962

Strike & lockout.

Bonus advance for the
year 1964-65

Payment of compensa-
tion consequent on the
transfer.
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3 Statement showing the Industrial Disputes referred for adjudication to the Industrial
Tribupal, Madras and the Labour Courts, published in Part II, Section I, of the
Fort 8t. George Gazette during the month of November, 1964.

Name of the concern

Sk in which the disputc
No. has arisen.
(1) 2

1. Everest Engineering

works, Coimbatore,

2. Skin and Leathers-
(Private) Limited.,
Perianaikanpalayam.

3. Certain Kirana Mer-
chaats in Madras.

Issues

)

G, 0. No and Date of

reference.

O)

Industrial Tribunal, Madras

Coimbatore District,

1. Classification of workers as
unskilied and skilled
A.B.C., etc., and fixat-
1on of wages ta various
categories.

r
.

Confirmation of temporary
workers and fitment into
the appropriate grade
fixed.

Fixation of Dearness allow-
ance.

4. Suppy of uniform and foot-
wear.

5. Revision of daily allo-
wangce.

6. Grant of casual leave.

7. Revision of wages to super-
visory Staff,

8. Forumulation of gratuity
scheme.

1. Bonus demand for the year
ending 1963,

1. Whether the demand of the
workers for a revisicn of
the rates of wages is justi-
fied and if so to fix
revised rates of wages for
the various categories of
workers.

2. Whether the demand of the
workers for bonus for the
year 1962-63 is justified
and if so to fix the quan-
tum,

3. Whether the demand of the
workers for the institut-
ion of a gratuity scheme
is justified and if so to
formulate a scheme,

G. O. Ms. No. 4893
Industries, Labour &,
Co-operation,
dated 21-10-1964.

G. 0. Ms, No, 4958
Industries, Labour &
Co-operation, dated
20-10-64.

G. 0. Ms. No. 2339,
Industries Labour,
Co-operation  dated
13-10-1964.
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3) @

4, Balakrsihoa Industrial
Works, Madras.

W

. Dalooram Jayanarayan,
Madras,

o

Gaani and Soms
Madras.

7. Hajee ML. Abdal
Wahab Sahib,
Madras,

Labour Court, Madras.
Madras District.

1. Whether the demand for
bonus for 1963-64 is justi-
fied and if so to fix the
quantum.

G. 0. R. No. 2335,
Industries, Labour &
co-operation Dated
13-10-64.

G. 0. R. No. 2369,
Labour, Co-operat-
ion, Dated 20-10-64.

Whether the demand of the
workers for fixation of
rates of wages for the
various items of work is
justified and if so to fix
the rates.

G. 0. R. No. 2427,
lodustries Labour &
Co-operation, dated,
27-10-64.

1. Whether the demand of the
workmen for introduction
of a gratuity scheme is
justified and if so to
formulate a scheme.

2. Whether the demand of the
workmen for cnhanced
dearness allowance is
justified and if so to fix
the rate.

G. O. R. No. 2370,
Industries Labour &
Co-operation Dated,
20-10-64.

§. Whether the non-employ-
ment of the following
twenty-three workers 1is
justified and to what
relief each is entitled ?

1. Vellachami.
2. U. Arpudham.
3. K. Doraiswamy.
4. V Krishnan.
5. Viswanathan,
6. Selvaraj.
7. R. Mahadevan.
8. V. Ganapathy.
9. P.Raju,
10. M. Govindan.
11. V. Chinpappan.
12. Swamikabnnu.
13. Shanmugam.
14, M, Xrishnan.
15. Govindaraju.
16. Munuswamy.
17. Parasuraman.
18. K. Kaonan.
19. Doraiswamy.
20. Omar.
21. Veeraraghavan,
22. Sankaralingan and
23. Swaminathan.

2. To compute the velief if
any awarded in terms of
money if it be can so
computed.
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m Q)

3)

@)

8. Mangala Cafe,
Madras.

9, Vinayagam Press,
Madurai.

10. Rajeswari Press,
Madurai.

Whether the demand of the

workers for additional
boous for 1962-63 is
Jjustified, and if so, to fix
the quantum.

Laboar Court, Madurai.

Madurai District

Whether the demand of the

workers emploved ia
Vinavagam Press,
Madurai for increase in
wages, is justified and if
so to fix the quantum of
increase.

2. Whacther the demand of the

workers for introduction
of gratuity Scheme -is
justified, and if so to
forumulate a justified,
Scheme.

Whether the demand of the

workers employed in the
Rajeswari Press, Madurai,
for increase in wages is
justified and if so to fix
the quantum of increase,

G. 0. R. No. 2366,
Industries, Labour,
and co-operation
dated 20-10-1964.

G. 0. R. No. 2367,
Industries, Labour
and co-operation
Dated 20-10-1964.

G. 0. R. No. 2431,
Industries, Labour
and co-opesation
Dated 27-10-64.
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4. Statement showing the list of awards of the Industrial fribunal, Madras and the Labour
Courts, published in the Supplement to Part 11, Section { of the Forr St. George Gazette,

during the month of November 1964.

Page and
S. No. Name of the concern. date of
the Gazette,

1) {2 )]

Industrial Tribunal, Madras
1. Western India Match Company. 5
Madras. 11—11—54
Coimbarore District
2. Certain Waste Cotton Merchants 13—15
and Presses at Coimbatore. 8—11—614
Madras District
3. East India Distilleries Parry Ltd ., 12—13
Netlikuppam and Parry and 18—11--64
Company Limited, Madras.
Labour Court, Madras
Madras District

4. Air Ceylon Limited, Madras. i
11—11—64
5. Sri Rama Machinery Corporation 2
(Private) Limited, Madras. o H—11—64
6. Visalakshi Achagam, Madurai 1—3
11—11—64
7. Little’s Oriental Balm and Pharma- 4—5
ceuticals Limited, Madras. 18—11—64
8. Uma Printers, Madras. 1-2
25—11--64

Additional Labour Court, Madras

9, Jaya Vilas Hotel, Madras. ) 3
11—11~64

10. Bkambara Vilas Rice Mills, 4
Red Hills, 11—11--64

11. Appah and Company, Madras. 4
PP pany 11—11--64

. Madras District
12, Ashok Transport and V. R. R. 710

Transport, Madras. 18—11—64
13. Messrs. Khader Yusoff (Taxi Owaer), 10—11
Madras. 18—11—64

G.0. No. and date in which
ihe award is Published,

)

G. O.R. No. 2409 [ L.
& C. dated 26—10—64,

G.0.R. No. 2497, 1. L.
& C. dated 9--11—64.

G. 0. R. No. 2478, L L.
& C. dated 5—11—64.

G. 0. R. No. 2415, L L.
8 C. dated 26—10—64

G. O.R. No. 2419,1. L.
& C. dated 26—10—64

G.O.R. No. 2399 L L.
& C. dated 23—10—64.

G. 0. R. No. 2477, I. L.
& C. dated S—11 —64.

G. O.R. No. 2529, I. L.
& C. dated 12—11—64.

G. 0. Ms. No. 3421, 1. L.
& C. dated 26—10—64.

G.O.R. No. 2414,1. L.
& C. dated 26—10—64.

G.0O.R. No. 2420,1. L.
& C. dated 26—10—54.

G.O.R. No. 2475, 1 L.
& C. dated 4—11—64.

G. 0. R.No. 2476,1. L.
& C. dated 5—11—64.
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)

14.

15.

16.

17.

i8.

) £)]
Coimbatore District
Ideal Lodge, Coimbatore. 1—-3
18—11—64
Krishna Theatre, Coimbatore. 3—4
18—11—64

Labour Court, Madurai
Kanyakumari Dist.

Lakshmi Talkies Nagercoil, 57
Tirunelveli. 18—11—64
M. R. Gopalan Motor Service, 2
Tirunelveli. 25~11—64
Lakshmi Talkies, Nagercoil 6—7
25—11—64

1C))

 G.O.R.No. 2449, L L.

& C. dated 30—10—64.

G: 0. R. No. 2450, L. L.
& C. dated 30—10—-54.

G.0O.R.No. 2527, 1. L.
& C. dated 11—11-64.

G.O.R. No. 2530, 1. L.
& C. dated 12—11-—64,

G.O.R No. 2522, 1. L.
& C. dated 11-—11-64.
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. 1. Particalars of complaints received, investigated and settled by the Lahour Oméem in the State of Madras for the month of
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‘8L Labour Officers.

No.
1

9. lndustrial Employment (Standing Orders) Act 1946:—

337
&4
45

1o
86
1505
80
63
106
1,388

160
58
47
47
40
34
43
33

29
57§

140
37
29
43
47
42
16
26
16
28
27
38
13
583

"t
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af
Statement showing the number of Standing Orders certibed during the month
November, 1964. s 262
1. Number of Standing Orders certified as on 1=11—1964. . s )
2. Number of Standing Orders certified during the month,
Total ... 4,269

— i 2

3. Amendments to Standiog Orders ccr}iﬁed during the moath. !

Workmen's Compensation Act 1923. (—

Statement showing the number of accidents reported apd amounts
paid for the month of November, 1964.

of compensation

9
48
21
i2
20
17
2!
21

231

26

18

32

16

12
§82

|3

59

sauog = w |

16

26
R

297
96
104
138
91
137
62
39
84
86
57
97
1,380

TotaL

Coimbastore-~11,

Coimbatore~].
Coonoor,
Madras-1,
Madras-1I.
Madras-Iif.
Tiruneiveli.
Vellore.

Salem.
12, Tiruchirapalli.

7. Madurai.
8. Nagercoil.
9. Pollachi.
10, Viradhunagar.

1.
2.
3
4,
5.
6.
1.
14,

13.

Number of Amount of
accidents. wmpensation‘*"f -
Rs, oP.
{@) Death 13 25,548.00
(b) Temporary disablement ) 42 —
(¢} Permanent disablement ,‘ 13 -~
Total 70 25,548.00

RN

** Represent the amount deposited under sec. 8 (I and 8 (2) of the Workwmen’s
Compensation Act. 1923,

/19, Workmen's Compensation Act, 1923.

Statement showing the number of cases filed upder sec. I{D) sad 8(2) of the
workmen’s compensation Act, 1923,

Numbeif
revi-
S, Nature of %usiy Number Total. Disposed Batlance,
No. claims pending, received, of
(1) 2) () A %) 6} 1€
t. Application under
Section 10 :
{a) PFatal 72 R R0 { 79
() Woun-fatai :-
(1) Permanent 73 11 3‘: 24
() Temporary ... 12 [ 12
2. Deposits under Sec.
tion 8 (1)
{@) Fatal 85 3 88 3 58
(&) Persons under
legal disability,.. o
3. Deposits under Sec-
tion 8(2) 1 ! 1

9
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&
o @ ) @ ) © o)
¢, Memorandum of
Agreementsi—
(/) Permanent dis-
sblement .. % 20 110 3 79
(i) Temporary dis- .
ablement - 39 9 48 e 48
S, Recavery under Sec-
tion 33, . 13 - 13 - 13
6, Indentification
ander Section 12 ... b 2 7 7
Total .. 390 T s “408
11. Appeals Under The Payment of Wages Act, 1936 +—
1. Pending as op 1-11~"64 e 632
2. Received during the month e 31
3. Disposed of during the month s 54
4. Pencdiog as on 30-11-'64 . 609

THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947,

Statement showing the number of applications received and disposed of et

under Sections 41 and 51 of the Act for the month of November, 1964,

12. (a) Appeals ander Section 41 ¢
Pending as on 1—11-~1964
Received during the month
Disposed of dutfng the month
Pending as on 30—~11-—1964

12.(b) Appesls ander Section 5§ 1o
Pending 2s on 1—11--1964
Received during the month
Disposed of during the month
Pending as on 30~11—1964

12.(c) Appeals under the Madras Catering Establishments Act, 1958,
Pending as on 1—11—1964
Received during the month
Disposed of durlng the month
Pending as on 30~11--1964

I T I

Pr bt

it

i

274
40
7

307

Ni
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13. (g) List of Trade Unions registesed during the month of November 1964.

Date o,
fvlo. R. No. Regis-f Industry Name and address of the Union
* tration

(¢)) L)) 3) @ ®

1. ] L~ t. Pattukkottai Bus Lofry
ny S~11—64 Motor Transpor Workers:  PIORTESSIvE
. union, Pattukkottai.

2. a7s8 51164 Transport Others, S. R. P. S. Workers’
Union, Tiruchendur.

3. 3759 9} ]~54 Textiles. Madura Textiles Weaving
and General Workers'
Union' Madural.

4. 3760 «do- Agriculture. National  Agriculturists
Union, Rudbrapalayam

3. 3161 ~do~ Bank. Union Bank Employees’
Union, Coimbatore.

6. 3762 ~do- Commerce, Tata FEmployees Usion,
Madras.

7. 3763 12~11~—64 Manufacturing Paramakudi Ramnes-

of Clothing. waram Tailoring wor-
kers’ Union, Parama-
kudi, Ramnad District.

8. 3764 14~11--64 Clay Products. National Potters Labout
Union, lrumathi, Thi-
ddakkotitai Post.

9, 3765 ~do- Transport. Coimbatore District
Transport and Auto-
mobile Workers?
Unjoa, Coimbatore~1.

10, 3766 ~d0- Engloeering. National  Engineering
Employees’ Unica,
Madras~19.

1. 3767 20~~11—~54 Commercs, Madras Commercial and
Geperal Workers
Union, Madras~1.

12. 3768 ~do- Transport others. Kuthirai Vandi Thozhi-
lalar Sangam, Koil
patty.

13. 3769 21—11~-54 Textile, Panchalai Thozhilalar
Munnetra Sangam,
Tuticorin~1.

14, 3770 261164 -do- Gudiyattam Taluk Hand-
laom Weavers Union,
Gudiyattam.

15, m 301164 Manufacture of Surgical instruments

machigery, Project workers’ Union,

_ Madras-1.

16. 3772 ~do- Commerce, Rane (Madras) Ltd.,

Employees

Union,
Madras-15.

Id
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13. (b) List of Trade Unions cancelled during the month of November 1964,

St R. N oute ?If
: . No. ancella-
No. tion
) 2) 3)
1. 3305 4—11~64
2. 3336 -do-
3. 3365 -do-
q. 3368 -do-
S, 3520 S—1]==64
6* 2565 20—3—64

Industry
1G]

Services.

Electriclty.

Miscellaneous.

Textile.

Sanitary Services,

Insurance.

Name and address of the Union.

)

Central Leprosy Teaching
and Research Institute
Farm Workers' Union,
Vallam P. O.

S. A. District Private
Electricians  Associa-
tion, Villupuram.

Papanasem Taluk Podhu
Thozhilalar  Sangam,
Ayymapet.

Cooli Nesavu Thozhilalar
Sangam, Ettayapuram.

General Union of swee-
pers of the Vellore
Municipality, the
C. M. C. Hospital and
the Goverpment, Pent-

land Hospital Velloro:

New Great Insuran®
(Madras Branch) Em-
ployees” Union,
Madras.

IR

* Although this union was cancelled on 20-3—64, this has been omitted to b

incorporated in the list relating to March 1964,

eommnmm—

W e

>

ABSTRACT

List of Trade Unions as on 1-11-64 1,215
List of Trade Unions registered during the moath . ... 16
List of Trade Unions cancelied during the month ... 6*
List of Trade Unlons amalgamated during the month ... NI
List of Trade Unions dissolved during the month .. NIl
List of Trade Unions as on 30-11-1964 1,225

——

* This includes one union caacelled during the month of March 1964,

14,

Labour Administration and Statistics for the month of November 1964,
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Particulars.

ON 8

(10)

9)

)

2)

3)]

393 52,589 4,642 1,756 634 4,250

3,742

1,174

No. of establishments inspected.

1.

412 68 822 588 164 28 266

2 362

2. No. of irregularities noticed.*

328 61 6t 82

516

36

No. of cases warned.

3.

117

57

104

No. of prosecutions launched.

4,

35 21

79

No. of convictions obtained.

5.

660 80

1,499 45

3

43

6. Amount of fines imposed (in Rupees.) 2,505

* The cammon irregularities noticed were non-maintenance of registers and non-exhidition of notices etc.
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16, (b) Statement of Accidents in Cotton and Jute Mills for the month of November, 1964,
16. (a) Statement of Acclidents for the month of November 1964.

Adults, Adolescents. Children.
Number of Accidents. Sl.  Name of Industry. -
p A \ No. Men. Women. Male Female. Boys. Girls.
No, of Industries Name of Industry Fatal. Non-fatal, 1) @ @)
“) () M 3
) @ 16 ) B @ v e e o ©
e .7 .v o T A.B. A B A. B, A. B. A. B. A, B.
01. Processes allied to agriculture (Gins and Presses). 3 COTTON MACHINERY:—
20. Food Except Beverages 2 39 f. Opening and Blow Room ... § - .
21. Beverages - Machinery.
22. Tobacco - . 1 2. Card Room Machinery ... 22 ... ... e ees s eer res eee e
23. Textiles 248 3. Drawing Frames e 6 ol e e eee e e v eve am
24, Foot-wear, other wearing apparel and made-up e 1
textilegoods. 4. SPeedFrames 8§ ... 1 ee  see
25.  Wood and cork except furniture - ! 5. Spinning Machinery e 39 - - - e e
26.  Furniture and fixtures 1 6. Weaving Machinery - 14 we ete mm ses ses ase  mse
27.  Paper and paper products 1 7. Finishing Machinery - - — er ee
28 Printing, Publishing and allied industries 16 8. Flying Shuttles 12 . - L _ .
29, Leather and Leather products (except foot-wear), 3
9. Other Miscellaneous o 18 L2 ses ste wrs sex  see  sas  see  see
30. Rubber and rubber products . 23 Textile Machinery.
3. Chemicals and Chemical products 85 10, Miscellaneous non- - 98 . 3 von .- wae  ees  sse
32.  Products of petroleum and coal — 13 machiaery Accidents.
3. Non-metallic Mineral Products (exoept Products of 46 T e s o
Petroleum and coal). . Total W 242 ... 06 v eve ees wen
3, Basic Metal ndustrles 4% s T
35.  Metal Products (except machine d ¢t rt 50 JUTE
equipments). v and transo MACHINERY ... R e e e e s e
36  Machinery (except electrical machinery) 1 181 ‘A’—Fatal
3. Electrical Machinery, apparatus, appliances and - 116 “B'—Non-Fatal
supplics,
38, Transport equipment 288
39.  Misceliancous Industries - v 37
51.  Electricity, Gas and Steam — 6
62, * Water and Sanitary Services
B3, Recreation Services (Cinema Studios) p}
R4, Personpl Services (Laundries, dyeing and cleaning). ]

Total 3 1,214
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17, The Government of Madras have granted exemption to the following factories an
establishments from the provisions of the Act and Rules indicated below during

month of November 1964.

Sl
No.

m

1.

Name of the

Section from

Duration of

establishment which exempted exemption Authorlty
) &) 4) 5)
EMPLOYEES’ PROVIDENT FUNDS ACT.
V. 8. T. Motor Allprovisions of With effect from G. O, Ms No. 4821
(Private) Limiteqd Employment 1—6-—63 I. L. (Lab) dated
Madras-2. provident Fund 6--10~
Scheme subject
to certain
conditions.
Larson and Toubto ~do- With effect from G. O, Ms. No. 481!
Ltd., Madras-2. 1—7—60 Dept. of I. L. C. datet
16—10—64.
EMPLOYEES STATE INSURANCE ACT.
Central  Asphalt All provisions of One year with Government notificatior

4.

S.

6.

7.

8.

plan, Egmore. thesaid Act ex-

cept chapter V.

Certain Factorics -do-
in Madurai Dis-

trict.

Certain Factories -do-

inCoimbatore
District which are
seasonal in nature
though not seaso-
nal under the Act.

Certain_ Factories -do-
in.  Coimbatore

District,

Certain Factories ~do-

in Coimbatore
District exclussi-
vely engaged in
woo] pressing ei-
ther with or with-
out cotton pressing
and ginning.

Certain Factorfes -do-
fn Madurai Dis-

trict which are

seasonal  though

not secasonal under

the act.

Certain’ Factories All provisions of
in Madurai Dis- the said Actex-
trict Exclussively cept chapter V.
engaged in wool

pressing either

with or without

cotton pressing

and ginning.

effect from
2.—11—64,

With effect from
29—11—614 to
21—1—65.

With effect from
29—11—64 to
30—9—65.

With effect from
29—11—64 to
21—1-—65.

With effect from
29—11—64 to
31—-12—64.

With effect from
29—11—64 to
30—-9—65.

With effect from
29—11—64 to
31—12—64

No. Il-I, No. 4998 ol
1964,

G. 0. Ms. No. §250
I L. C. (Lab) dated
20—11—64.

G. O. Ms, No. 5245
1. L. C. (Lab) dated
20—11—64.

G. O. Ms, No. 5246
1L.C (Lab) dated
20—~11—64,

G. O. Ms. No. 5247,
L L. C. (Lab) dated
20—11~64.

G. O. Ms. No. 5248
1. L. C (Lab) dated
20—11—

G. O Ms. No. 52409,

C. (Lab) dated
20—4!—- 64,

STATISTICAL SUPPLEMENT 1187

n ¢} 3 €} &

FACTORIES ACY

10, Standard Motor From the Provi- 3 months with G. O. Ms. No, 4842
Products of India  sions of section effect from I. L. C. (Lab) dated

(Limited)Madras-2 51 of the said 16--9—64 sub- 19—10—64.
Act, ject to certain
, conditions.

11. Brakes Indta From the Provi- 3 months from G. O. Ms. No. 49138
Limited Padi, sionsofsection 15--8—64. I. L. C. (Lab) dated
Madras-50. 51, 52 and 54 23—10—64

of the said Act.

12, Lucas T. V. S. From the Provi- 3 months from G. O. Ms. No. 4888
Limlited sions of section  [—8—64, I. L. C (Lab) dated
Madras-50. 51, 54 55 & 56 21—i0—64

of the said Act.

13. T. 1. Cycles of From the Provi- 3 months from G. O. Ms. No. 5053
3 India Aui,battur. sions of the sec- 28—7—64. 1. L. C. (Lab) dated
tion 51 & 52 of 5—11—64
the said Act. .

MADRAS SHOPS AND ESTABLISHMENTS ACT.

4. Regional office of From the provi With effect from G. 0. Ms. No,. 5075
thge Remington  sions of sub  18—lI—64 to L L. C, (Lab) dated
Rand of India  section (2) of  11—9—65, 6—11—64.

Limited at 38/3  section 9 of the

Mount Road said Act,
Madras.

Merchandise Dept.

& service.

Department of the
Remington Rand
of India at ‘Jammi
Buildings® - 48/1
Royapett High .
Road, Madras.

[5. Al establishments From the all the For a period of G.O. Ms. No, 4937
under the control  Provisions of one year from I. L. C. (Lab) dated
Madras State Elec-  chapters iii, Vi = 25—11—64, 26—-10—64
tricity Board in & VIl of the .

State. said Act. Ex-
cept sections 12
and 41 subject
to certain con-
ditions»
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18. Consolidated Statement of Prices of Cotton and Yarn for the month of November, 1964.

Prices of Cotton per quintal of 100 Kilograms.

For the Week ending. f \
Cambodia. Karunganuy.
Rs. Rs.
T—11—"64 Rs. 230 4350 Rs. 295/ 310.
14—11—-"64 «do- -do-
2~m11—"64 -do- -do~
281164 -do- «do-

For the Week ending

Prices of Yarn per bundle of

7—11—~"64
14—=11—"64
21—11~"64
28—11-"64

10, Ibs. 20 Ibs.
Rs, nP.
22, 75

~da-

-do-

e 'd"
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[9, The Cost of Living Index Numbers* applicable to emplovees in pmploymentq scheduled
under the Minimumn Wages Act, 1948 (Central Act, X1 of 1948) in Madras City aod the
different moffussil urban centres for the month of November 1964, as ascertained
and declared by the Divector of Staiistics under Section 2 (d) ef that Act.

Cost of

S Centre. Food. Fueland Cloth- House  Miscel- Living

No. Lighting.  ing. Rent.  lancous. Index
) ) 3 @ (5 6) M ®

(Base: Year ended June, 1936: 100).

1, MadrasCity ... 653.3 653.3 506.8 379.2 527.4 588.5(a)
2. Cuddalore 607.0 647.0 401.0 371.0 6960 ,576.0
3. Tiruchirapalli .. 619.0 5320 504.0 21.0 4110 5420
4, Madural 619.0 455.0 535.0 347.0 425.0 5350
5. Coimbatore ... 6450 576.0 666.0 573.0 371.0 6140

Food. Housing. Clothing.  Miscel- Cost of Living
laneous. Index.

(Base: August, 1939: 100).
6+ Nagercoll 726 0 475.0 668.0 366.0 630.0

® The cost of living index numbers are now called consumer price index numbers,
(a) 588.46 to two decimal places.

Comparative statement of the cost of living index pumbers for the months of
October and November 1964.

Cost of living index numbers
Jor the months of

S. Zone. Centre. A —— Varlation,
No. October, 1964  November, 1964.
1) ) 3 1C)) (%) ©)
(Base : Year ended June, 1936: 100).
1. Madras City and Chin- Madras City ... 570.5 588,
. gleput Dist. 5@ +18.0
2. North Arcot and South Cuddal .
Aot oo alore 568.0 576.0 + 8.0
3. Tiruchirapalll & Tiruchirapalli ... 542, —_—
Sonth Arcot Dists. P 20 3420
¢. Madural, Ramapatha- Madurai e 5260 535.0 + 9.0
puram and Thanjavor )
Dists.
$. %oikt&batore and Salem Colmbatore ... 6100 614.0 + 40
(Base: August 1939: 100)
Q Kanyakumari Dist, Nagercoil. 611.0 630.0 +19.0
MADRAS

The cost of living index numbers for working classes in Madras Cit
A y for the month of
November 1964 rose by seventeen points to 588. °

The Index for the food grou i
p rose by twentyone points to 653 due maijnly to
an lncrease in the prices of rice, ragi, vegetables apd milk Y
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The index for the fuel and lighting group fell by two points to 653 due to &
fall in the prices of firewood.

The index for the clothing group fell by one point to 507 due mainly to a fall in the
prices of sarees.

The index for the miscellancous group rose by fortyfour points to 527 due to an
increase in the prices of betel leaves, tobacco for cheweing and dhobi charges,

The fndex for the house rent group remained unchanged at 379,

Weight proportional Group Index numbers.

S. Group. t0 the total expen- ~— A ———
No. diture. October 1964 November 1964.
¢} ) 3 @ &)

1. Food e 58.23 631.8 653.3

2. Fuel and lighting 8.42 654.6 653.3

3. Clothing 6.10 508.4 T 5068

4. House-rent 14.57 379.2 379.2

5. Miscellaneous 12.68 4829 5274

Total .. 100.00

metemt——t

Cost of living Index Number. 570.5 588.5(a)

(s) 588.46 to two decimal places.

CUDDALORE
The cost of living index numbers for Cuddalore rose by eight points to 576.

The index for the food group rose by eleven points to 607 duo mainly to an Increas
in the prices of dhall and vegetables,

The Index for the miscellaneous group rose by seven points to 696 due to an increas
in the prices of tobacco for chewing.

The group index numbers in respect of fuel and lighting, clothing and house rer
remained unchanged at 647, 401 and 371 points respectively.

TIRUCHIRAPALLI
The cost of lving index numbers for Tiruchirapalli remained uncharged at 542,

The index for the food group fell by one point to 619 due mainly to a fall in the
prices of rice, chillies and gingelly oil.

The index for the fuel and lighting group rose by seven points to 532 due to a rise
in the prices of firewood ard charcoal.

The index for the miscellaneous group rose by two points to 411 due to an increase
in the prices of tobacco for chewing and beedies.

The group index numbers in respect of clothing and house rent remained unchanged
at 504 and 321 poinots respectively.
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MADURAL
The cost of living index number for Madurai rose by nine points to 535,
The jndex for the food group rose by eleven points to 619 due mainly to ap increase
in the prices of vegelables, milk and gingelly oil. —

The index for the clothing group rose b_y sixteen points to 535 due to
in the prices of all the articles included in the index.

The group index numbers in respect of fuel and lighting, ho_use-:ent and miscella-
peous remained unchanged at 455, 347 apd 425 points respectively.

COIMBATORE
The cost of living index number for Coimbatore rose by four points to 614.

The index for the food group rose by six points to 645 due mainly to an increase
in the prices of cholam, and vegetabies.

The group index numbers in respect of fuel and lighting clothing, Efouse rent and
miscellaneous remained unchanged at 576, 666, 573 and 371 points respectively:

NAGERCOIL
(Base : August 1939=100)

The cost of living index number for Nagercoil rose by nineleen points to 630,

The index for the food group rose by twenty ¢ight peints to 726 due mainly to an
increase in the prices of rice, vegetables, fish and coconuts,

The index for the clothing group fell by ten points to 668 due to a fall in the
prices of thorthu and mundu.

The index for the miscellaneous group rose by eight points to 366 due to an increase
the prices of betel leaves, arecanut and soap and toilet,

The fndex fos the housing group remained unchanged at 475.
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OTHER CONSUMER PRICE INDEX NUMBERS

19. (a) Interim Series of All-India Average Consumer Price Index Numbers for Workisg
Class along with Consumer Price Index numbers for certain other countries.

(Base: Shifted to 1945=100)

mrrm—r —

All India* Original base 1949

Year General ~ T Feed T
Index Index
) @ ®)
1950 101 101
1951 105 104
1952 o 103 102
1953 cas 106 109
1954 101 101
1955 .. %% 9z
1956 105 105
1957 H1 112
1958 116 118
1959 121 125
1960 124 126
1961 - 126 126
1962 130 130
1963 134 135
1963:-
September 137 139
October - 138 140
November 138 140
December . 140 140
1964:-
January 140 140
February 142 141
March 143 143
April 144 145
May v 147 147
June 150 152
July 154 158
August 156 161
September o 158 165
»  October o 163 170

J——

* To obtain the index number with 1944 as base year the figures given here need be
multiplied by 1.42 in the case of Food Index and .38 in the case of General Index. This
{mplies that for thispurpose the series with base 1944=100 that used to be publlSh“‘
simultaneously, but has since been discontinued is linked to the above series at the yeaf
1949, Thus the All-India index on base 1944=100 during the month of Octobef,
1964 was 224.94.

_ Source — (1) LL.O. except for All-India Index. (2) Labour Bureay for All-indh Index:
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20 (a) Monthly Press Report for the Month of November, 1964

The Employees® State Insurance Scheme applies to 29 centres in the State of Madras
and® provides protection to 2,75,754 industrial workers in the event of Employment Injury,
sickness and maternity. This protection is made available in two ways viz., by provision of
cash benefits and by providing medical care when needed. There are 52 offices of the
Corporation in the State for disbursement of Cash Benefits,

During the month of November 1964, 1,604 Insured Persons received Rs. 85,214-11 P,
by way of cash benefits due to Employment Injury. This includes 314 persons who
were in receipt of pensions for permanent disablement benefit and also 137 dependants of
deceased Insured Persons.

During the month of November 1964, 1,319 accidents were reported. Comparatively
few persons need the Employment Injury benefits but fairly large number need cash benefits
in the event of Sickness. During November 1964, 39,218 claims were received and an

amount of Rs. 4,98,736-51 P. was paid out as sickness benefit involving abstention for
1,97,029 days,

\ ?iuring the month 251 insured women claimed Rs. 46,762-24 P. by way of maternity
enefit.

For rec?very of arrears of contributions under the Scheme, legal proceedings had to
be initiated in 14 cases against defaulting employers for recovery of Rs. 7,015~11 P.
Penal action was taken against the following :

One e_mployer in two cases was fined Rs. 15-00 in each case (Total Rs. 30-00) for
non-submission of returns and non-payment of Employer's Special Contribution,
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» Medical Benefits for the month of Nevember,

20 (b) Employees State Insurance Scheme
1964,

For the month of
November ’64

Particulars.

sk,
No. .

Total number of Attendance :

2,92,383

)
§

2. No. of Medical certificates issued
3. No. of Domiciliary visits made

72,216
- 4. No. of Injections administered

Old 2,20,367

New

87,846
192
89,681

cae

"P96T ‘PAWION 10} SINMEIS d3uvpExy Jnsmboidany (8) 1T

5. No. of X-Ray examinations

1,233
3,616

6. No. of Laboratory examinations

3,368

7. No. of Speclalist Investigations

1,747
11,049

vor

9 No. of bed days occupied during the month

8. No. of Persons admitted to Hospitals

ddditional data for Panel System.

52,550

!
)

No. of attendance: New 19,776

1.

Old 32,77

Diagnostic Centres

(will be furnished

No. of Prescriptions {ssued

2.

separately.)

Payment made to :—
1.

3.

Chemlsts

Rs. 37,746-00 P.
(Coimbatore area)

e

2. lnsurance Medical Practitioners.




Labour Laws and Administration

THE INDUSTRIAL DISPUTES (AMENDMENT)
ACT, 1964,

Act No. 36 Of 1964,
An Act further to amend the Industrial Disputes Act,
1947,

Be It enacted by Parliament in the Fifteenth Year of the Republic of India as
follows 1

\. Short title and Commencement.—(1) This Act may be called the (ndus-
trial Disputes (Amendment) Act, 1964,

(2) ft shall come into force on such date as the Central Government
may. by notification in the Official Gazette, appoint,

2. Amendment of section 2,—in section 2 of the Industrial Disputes Act
1947, (hereinafter referred to as the principal Act),~

() in sub-clause (i) of clause (a)—

(a) the words and figures * the Agricultural Refinance Corpo-
100f1963. ration established under section 3 of the Agricultural Refinance
Corporation Act, 1963, or " shall be omitted ;

{b) for the words ** the Deposit Insurance Corporation esta-
blished . cthe following shall be substituted, namely :—

“the Employees, State Insurance Corporation established
34 0f 1948 under section 3 of the Employees’ State Insurance Act, {948, or
100f1963. the Agricultural Refinance Corporation established under section

3 of the Agricultural Refinance Corporation Act, 1963, or the
Deposit Insurance Corporation established™ :

(c) after the words **anoil-field ', the words “ a Cantonment
Board,” shall be inserted.

() clause (aa) shall be re-lettered as clayse (saa) and before
clause (gaa) as so re-lettered, the following ciause shall be inserted, namely:—

‘{aa) * arbitrator " includes an umpira;’;

(iii) clause (eee) shall be omitted ;
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(iv) after clause 12}, the following c'avses shall be incarted, namely i—

“(la} * major port’ mesns a majorprﬁf;\z as dofined clause (8) of
’ I 1onn
15 of 1908,  saction 3 of the tadian Forts Act, 1503 ;

{I) ** mine™ means a minc as defined in clause ¢/ of sub.section (1)
Isef 1952, of section 2 of the Mines Act, 19527

(v) in clause {n)—

(i} in sub-clause (i), the words “or any transport serv‘;c'e for the
Qarriage of passenzers or goods by air “ shall be inserted at the end;

(i) in sub-clause (vij, for the word ** Schedule” the words * First
Schedule” shall < substityted.

3. Amendment of section 7.—In section 7 of the principal Act, in sub-

section (3), clauses (a) and (%) shall respectively be re-lettered as clauses (d)

and (¢) angd before ctause (d) as so re-lettered, the following clause shall be
inserted, namaly ;.

“{a) he is, or has been, a Judge of a High Courc; or

(b) he has, for g period of not tess than three vears, been a District
Judge or an Additional District Judge; or

(¢) he has held the office of th> chairman or any other member of the
48 of 1550 Labour Appellate Tribunal constituted under the Industrial

; Disputes (Appeliate Tribunat) Act, 1950, or of any Tribunal, for
3 period of not Jess than two years; or .

4. Amendment o f cocti — i incipal Act, in sub-
section (3, aper C'fSECtl()H 74.—In section 7A of the princip

ause (a), the following clause shall be inserted, namely :—

.

{ua) he has, for a per; been a District
Judge or an Additional Dispernod of not less than three years,

trict judge; or",

S, Amendment of sect; _ . incioal  Act, in sub-
Section (6. 1he foﬁéw(i( fon 10.—~In section 10 of the principa

ng Explanation shall be inserted at the end, namely —

EXplanat‘ — : . , . —
ion: ) ‘ r * Tribunal’ in
cludes any Co 1:~In this sub-section * Labour Court’ o

Ure or Tei i i der any law
relating €6 inves Teibunal or ocher authority constituted un Y

State."” tigation and settlement of industrial disputes in force in any

8. Amendmen; of section 104,—In section 10A of the principal Act,—

Namely(;a) after sub-section (1), the following sub-section shall be inserted,

12
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* (14) Where an arbitration agreement provides for a reference of the
dispute to an even number of arbitrators, the agreemeat shall provide for the
appointment of another person as umpire who shall enter upon the reference,
if the arbitrators are equally divided in their opinion, and the award of the
umpire shall prevail and shall be deemed to be the arbitration award for the
purposes of this Act,

(b) in subsaction (3), for the words fourteen days”, the words
“ane month  shail be substituted ;

(¢} after sub-section (3), the following sub-section shall be inserteds
namely -—

““(3) Where an Industrial disputa has been referved arbitration f,'é:
the appropriate Government is satisfied that the persons making the ret’erea
represent the majosity of cach party, the appropriate Government M A
within the time referred to in sub-section (3), issue a notification % Sltlge
manner as may be prescribed;  and when any such notification issued, e
employers and workmen who are not parties to the arbitration 38"55’”‘“
but are concerned in the dispute, shall be given an opportunity of present 2
their case before the arbitrator or arbitratars.’”

(d) after sub-scction (4), the following sub-section shall be inserted,
namely 1

“(44) Wherc an industrial dispute has bean referred to arbitration
and a notification has been issucd under sub-section (34), the appropriate
Government may, by order, prohibit the continuance of any strike or lock-o}x’lt
in connection with such dispute which may be in existence on the date of the
reference.”,

7. Amendment of section 11.—In section [l of the principal Act, Sn”susbi
section (8), for the word and fizures ‘‘and 482", the figures and word * 4
and 484 ” shall be substituted.

8. Amendment nf section 12.~1n section 12 of principal Act, in the prov);o
to sub-ssction (6), after the words ** Provided that,”, words, ** subject to the
approval of the conciliation officer,” shall be inserted.

S, Amendment of section 18.—!n scction 18 of the principal Act,~

(a) in sub-section (2} for the words ** An arbitration award”’, th:
words, brackets and figure * Subject to the provisions of sub-section (3) 2
arbitration award "’ shall be substituted ;

(&) In sub-section (3),—

(1) after the words “ conciliation proceedings under this Act’» the

words, brackets, figures and letters “'or an arbitration award In a case ;V‘l‘leg‘:
‘ ? notiﬁgatlon has been issued under subssection (34) of section 10A ™ sh¥
. Inserted ; .
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(i) in sub-clause (), after the words “the Board.”, the word
“ arbitrator,” shall be inserted,

10, Amendment of section 19.~In section {9 of the principal Act, 2fter sub-
section (6), the following sub-section shall be inserted, namely :

‘“(7) No notice given under sub-section (2) or sub-section (&) shalt
have effect, unfess it is given by the party representing the majority of par-
sons bound by the settlement or award, as the case may be.”

. dmendment of section 23.—In section 23 of the prinzipal Act,—
() in clause (), the word “ or ” occurring 2t the end shalf be omitted.
(1) after clause (5), the following clause shall be nserted, namely :—

* (bb) during the pendency of arbitration procesdings before an
arbitrator and two months after the conclusion of such proceedings, where a
notification has been issued under sub-scction (34) of section 10A: or ™.

12, Amendment of section 14.~In sectian 21 of the principal Act,—

() In clause (i) of sub-section (1), after the word and Hgures *section
10", the words, figures, letcars and brackets “ or sub-section (44) of section
Y0A " shall be inserted :

(i) in sub section {2),—

(a) sfter the ward «“Board,”, the words “ an arbitrator a” shall be
inserted !

(b) after the word and figures section 10", the words, figures,
letters and brackets ** or sub.section (4.1} of section 10A ™ shall be inserteds

13. Substitution of new section for section 25B.—For section 258 of the
Principal Act, the following sectian shall be substiruted, namely i—

C 258, Definition of contimeus service—For the purposes of this
hapter —

i he fs t(,g?hWOrkmen shall be said to be in continuous sarvice for a petiad
’ te;( period, in uninterrupred service, including service which may
IPLES on account of sickness as aurhorised leave or an accident or a

lock-out or a cossati f wor ich i
ue ' A cessation of work which is not
to any fault on the pare of the workmen

2} wher, . .
of claus(e 1)) fore a workman is not in continuous seryice within the meaning

3 period of one year or six mont il be
in continyous Service under an e{np!oyehv e e shill Be deemed to be
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{a) for a period of ong year, if the workman,
twelve calendar months preceding the date with referen

tion is to be made, has actually worked under the
than—

~during a period of
ce to which calcula.
employer for not less

(i) one hundred and ninety days in the case of a workman employ-
ed below ground in a mine; and

(i)) two hundred and forty days, in any other case

(b) for a period of six months, of the workman, during a period of
six calendar months preceding the date with reference to which " calculation is
to be made, as actually worked under the employer for not less than —

(i) ninety-five days, in the case of a workman employed below
ground in a mine: and

(i) one hundred and twenty days, in any other case;

Explanation.—For the pur

which a workman has actuall
days on which—

poses of clause (2), the number of days on
y worked under an employer shall include the

(i) he has been laid off under an agreement or as permitted by standing

orders made under the Industrial Employment (Standing Orders)
20 of 1946.

Act, 1946, or under this Act or under any other law applicable to
the industrial establishment ;

(i) he has been on leave with full wages, earned in the previous years ;

(i) he has been absent due to tem

’ porary disablement caused by
accident arising out of and in the course of hi

s employment ; and

(iv) in the case of a female, she has been on
however, that the total

twelve weeks."”

maternity leave; so,
period of such maternity leave does not exceed

14. Amendment of section 25F.—In section 25F of the principal Act,—

(i) in clause (5, for the words * for every completed year of service”,

the words * for every completed year of continuous service’” shall be sub-
stituted ;

@ii) in clause (c), the following words shall be inrerted at the end,
namely :—

« or such authority as may be specified by the appropriate Govern-
ment by notification in the Official Gazette.”

15. Amendment of section 25FFF.—In section 25FFF of the principal Act,—

y 1201
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- f -ds ““or accumu-
(i) in the Explanation to sub-sectlon‘(l), after E:?rwoolfdsthe period of
lation of undisposed of stocks "', the words ** or chi ?“d o); o leae o the
the lease or the licence granted to it wh:arc chle |;;z[;o” o be nserted
licence expires on or after the first day of Apri ,

ervice’, the
(if) in sub-section (2), for the words ™ ﬁ?mﬁlﬁfegeysiagsgiusted.
words ‘* completed year of continuous service sha

. inci ct, for the
16. Amendment of secrion 25H.—In section 25H OFlthes Pfrcl,rr‘c?:.'eﬁ\ployment
words * to the retrenched workmen to offer themselve o workmen who
and the retrenched workmen ”, the words ““ to the retre ehee ¥ uch recren-
are citizens of India to offer themselves for re-employment,
ched workmen "' shall be substituted.

inci the
17, Amendment of section 25J.—in Section 25 of the pr||r‘1mgzl ﬁ:cbt;tt;(:;ted,
prov;so to sub-section (1). the following proviso sha

namely :—

isi of rules,
« Provided that where under the provisions of any oscthaenrcm,‘Agccorders "
orders or notifications issued thereunder or under anc);rkman e o ed o
under any award. contract of service or otherwise, af“\'/ourable i than
benefits in respect of any matter which are moreh‘ aact ble 0 man shall
those to which he would be entitled under this O B N weet of that
2 +5 the more favourable benefits i p
continue to be entitled; to . bl Do of other matters
matter, notwithsantding that he receives benefits in resp
under this Act.”

18. Amendment of section 33.—In section 33 of the principal Act,—

i ", the
(i) in sub-section (1), after the words *any proceeding before
words ** an arbitrator or ' shall be inserted;

i licable
(it) In sub-section (2), after the words “the stanc‘|‘lng °53:e":ea&ire are
to a workman concerned in such dispute ", tl?e words ‘“or, of the contract,
no such standing orders, in accordance with the tel:ms " shall be inser-
whether express or implied, between him and the workman
ted;

13l l;an
(iii) in sub-section (5), after the word “,B°"d , the words
arbitrator, 2" shall be inserted.

. . g the
19. Substitution of new section Jor section 33;.—For seut'lor.\~33C of
principal Act, the following section shall be substituted, namely :

an

«33C. Recovery of money due from an emplayer.—gtll)erxzzsfir a:);
money is due to a workman from an employer underka Ze Lemel or any
award or under the provisions of Chapter VA, the wgrlfma ! ohe case of
other person authorised by him in writing in this behalf, 't?mc;ut orejudice to
the death of the workman, his assignee or heirs may, wi e Propriate
any other mode of recovery, make an application tc:j e aEeroprlate
Government for the recovery of the money due to him, an
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Governmert is satisfied that any money is so due, It shall issue a certificate
for that amount to the Collector who shall proceed to recover the same if
the same manner as an arrear of land revenue:

Provided that every such application shafl be made within one year fron
the date on which the money became due to the workman from the
employer:

Provided further that any such application may be entertained after the
expiry of the said period of one year, if the appropriate Government i
satisfied that the applicant had sufficient cause for not making the applicatior
within the said period.

(2) Where any workman is entitled to receive from the employer an)
money or any benefit which is capable of being computed in terms of mone)
and If any question arises as to the amount of money due or as to the amoun!
at which such benefit should be computed, then the question may, subjec
to any rules that may be made under this Act, be decided by such lLabou
Court as may be specified in this behalf by the appropriate Government.

(3) For the purposes of computing the money value of a benefit, the
Labour Court may, if it so thinks fit, appoint a commissioner who shall, aftet
taking such evidence as may be necessary, submit a report to the Laboul
Court and the Labour Court shall determine the amount after considering
the report of the commissioner and other circumstances of the case.

(4) The decision of the Labour Court shall be forwarded by it to the
appropriate Government and any amount found due by the Labour Cour
may be recovered in the manner provided for in sub-section (1),

(5) Where workmen employed under the same employer are entitlec
to receive from him any money or any benefit capable of being computed ir
terms of money, then, subject to such rules as may be made in this behalf
a single application for the recovery of the amount due may be made or
behalf of or in respect of any number of such workmen,

Explanation.—in this section ‘labour Court” includes any courl
constituted under any law relating to investigation and settlement of industria
disputes in force in any State.”

20. Amendment of section 38—In section 38 of the principal Act,—

(@) in clause (aa) of sub-section (2), after the words * signed by the
partiles ”, the following words, brackets, figures and letters shaf{ be inserted
namely :—

*the manner in which a notification may. be issued under subssectior
(3A) of section 10A.”; Q

(b) after sub-section T#), the following sub-section shall be inserted
namely :—
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| Government under this section

*(5) Every rule made by the Centrait o fore each House of

shall be laid, as soon as may be after ‘ : _
Parliament while it is in session for a total period of thirty days which may

be comprised in one session or in two successive seseinns, :.nc? if Ibeff:l‘l.gwtige
explry of the session in which it is so laid or the session tmmedmt;: {h House§
both Houses agree in making any modification in the rule, or % et
agree that the rule should not be made, the rule shall thereafter a\(’eb flec
only in such modified from or be of no effect, asthe case majy e,dicé
however, that any such modification or annulment shall be Y:/ithout preju

to the validity of anything previously done under that rule.”.

2). Substitution of new section for section 40.—For section 40 of the
principal Act, the following section shall be substituted, namely :—

« 40, Power 1o amend Schedules -—(1) The appropriate Government
may, if it is of opinion that it is expedient or necessary in the pgbhc mtegeit
so to do, by notification in the Official Gazette, add to the Efrst Sc{\}edule
any industry, and on any such notification being is;ued, the First Schedule
shall be deemed to be amended accordingly.

o ‘ "
2) The Central Government may, by notification in the Officia
Gazetté, ldd to or alter or amend the Second Schedule or the Third Schedule
and on any such notification being issuad, the Second Schedule or the Third
Schedule as the case may be, shall be deemed to be amended accordingly.

(3) Every such notification shall, as soon as possible after it is i?sued,
he laid before the Legislature of the State, if the notification nas been issued
by a State Government, or before Parliament, if the notification has been
issued by the Central Government.”.

22. Amendment of First Schedule —In the First S:'hedule to the principal
Act, In ltem 1, for the words * by land, water or air.”’, the words “ by land
or water ” shall be substituted.

23. Amendment of Fourth Schedule—~In the Fourth Schedule to the
principal Act, In Item [I, for the words “not due to forced matters”, the
words “ not occasioned by circumstances over which the employer has no
control ™ shall be substituted.

24, Savings.~—Notwithstanding anything contained in this Act, every
person holdlr?g office as a presiding officer of a Labour Courc or Tribunal
immediately before the commencement of this Act shall continue to hold his
office for such period as the appropriate Government may determine In this

behalf from time to time. )/c?
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