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SPECIAL ARTICLES

WELFARE IN INDUSTRY

Shri K. SRINIVASAN .
Director SITRA

Industrial Welfare as a specific subject is of recent growth. Bat labour
welfare-in its widest sense is not new either in our country or in other céun-
tries. In the village, agricultural economy that existed before the industrial
revolution and which still exists in many parts of India, the welfare 0( all the
workers in the village was the responsbility of the leading agriculturist. It
was his responsbility as a leader of the community to look after the personal
welfare of everyone in the community, including members of the families of
workers, He advised them on all matters-what to do in emergencies, whom to
approach for their various needs, etc. Even marriages were arranged with his
knoweldge and approval. He was responsible for settling dxsputes between
workers and or families of workers. Though he did not keep any personnel
records, nevertheless, he was aware of the character and ablity of all those
under him. This was because he was personally involved in their life _and pro-
blems and took an interest in them as individuals. The leading agriculturist
was considered the father of the community. He enforced discipline just as
a father would, among his children. No argument was allowed. His word
was law. People who worked under him were loyal to him because of t}ns
paternalistic relationship that existed between them.

The workers recognised him as th;ir lqadex_'; loolged upto him for every-
thing and expected him to be fair and just in his dealings with them.

Paternalism involved two things; first, the employer'quked upon the
well-bggng of those under him as his personal responsibility; second, he
enforced discipline without fear or favour and saw to it that they observed
the customs and conventions of the society in which they lived.

The growth of industrialisation has brought about many changes.in the
social and economic relationships between the employer and the workers.
It is as well to remember that industrialisation did not come about-at least in
the early stages-in a planned or orderly manner. The major effects of such
fndustrialisation may be sumimed up as follows:

1. The workers werc uprooted from their traditional occupations and
ancestral villages and homes and placed in a completely strange and
alien environment. The conventions and loyalties of ap agricultural
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economy were disrupted and there were no established or cherished
- conventions to take their place. Further, they had to observe the

stricter disciplines of the factory as opposed to rather easy going life

of an agricultural community. Under these circumstances, the
. compelling, motivating force was a purely economic one.

2. The early industrialists who started new factories were by and large
not influenced by sentimental or humanitarian considerations. They
had invested money in new and unusual ventures and their only
consideration was how to make a profit. The number of company
failures in those days is an indication of the considerable risk these
early pioneers ran in starting industries. Thus in this case also, the
motivating force was an economic one.

3. Because of the large number of people involved in an industrial
undertaking, personal contact between the worker and the employer
was completely lost. The paternalistic approach was replaced by
group behaviour because, the worker found in his group, the safety,
security and the social cohesion which he had lost as a result of,
losing his ancestral occupation. -Where there are two groups with
apparently opposing economic motives, conflict becomes inevitable.

Because of the conflict and the increasing dermands of workers through
“their unions for better wages and conditions of work and because of a change
‘in the conception of the state in economic and sociological matters, legisla-

tion was enacted by the Governments to regulate conditions of work and
bring about some sort of order in indastrial relations. . There were of course
_some employers who had a humane attiiude towards their workers from the
very beginning and they had always provided amenities to their workers in
. excess of what the legislation prescribed. Gradually, it was realised that
improvement in working conditions and provisions of amenities and the
integration of workers into the group would not only improve the condition
“of the workers, but help to increase productivity as well. The sociologists
and psychologists who began to study industrial problems have contributed
considerably to an understanding of workers motivation and morale.

The paternalistic attitude of the employer which is a feature of village
economy has been transferred in many cases to industry. Employers who
: have provided many welfare amenities to their workers and take a geénuine
interest in them expect in return, implicit obedience to the rules and regulations
of the factory. Sometimes they also expect the workers to be grateful to
them and not join trade Unions. Because of this approach to welfare by the
employers, welfare measures are generally suspected by the workers and
..employers are often disappointed to find that workers are not very enthusia-
tic about them. ' '

.. The one country where paternalism has been transferred more or less
completly from an agricultural society to an industrial society is Japan. The
Japanese industrial employers have been able to conserve the ideas of
- paternalism in spite of the economic and sociological changes that took
. place as a result of industrialisation. One of the major reasons for this has
- been the importance that the employers in that country attached to welfare
activities from the very beginning. Where factories werc started, workers

SPECIAL ARTICLES ' 749

were provided with clean, decent houses or dormitories within the factory,
The idea that all the workers in a factory belonged to one large family, that
their fortunes were bound with the fortunes of the company were inculcated

in them. Provision of various social and cultural amenities under the direct -

supervision of managements helped to mould them into social groups and
kept their discontent at a minimum. The success of these schemes can be

"measured by the loyalty of the workers to their managements and the feeling

of oneness with the management exhibited by most of the workers.

. While industrial welfare is one of the important problems for manage-
ments, a paternalistic approach to it has no place in the present day situation
in our country.

With the above analysis as a background, we can consider what we mean
by Industrial Welfare in its broadest sense. . I wovld suggest that it can be
defined as good human relations policy in action. Provision of welfare
amenities by themselves do not constitute industrial welfare. These amenities
must be part of an overall policy of good human relations and must reflect
that policy. If the objective of the management is the building up of morale
among the employees, it can only be done by a consistent policy aimed at
promoting mutual confidence, understanding and good-will. If for example,
a worker is wrongly dismissed, or if the grievance of workeis are not promptly
attended to, no amount of welfare amenties will promote confidence or good
will among the workers. If the working conditions inside the factory are
bad, it does not matter how good the canteen is, it will not be appreciated by
the workers. Therefore welfare in its widest sense embraces all activities of
management that has any relationship with the employees.

e

A good human relations policy should be aimed at enabling every K

employee to contribute his share of effort towards objective of the under-
taking and secondly to derive a certain amount of satisfaction from his work.
The word ‘satisfaction’ refers not so much to economic satisfaction but
rather to social and emotional satisfaction. The economic satisfaction in the
form of wages, Dearness allowance, bonus, etc., is generally decided by
agreements with Unions or as a result of awards and when once decided,
there is little that the individual worker can do about it. But his relationship
with his co-workers and his suepervisors, satisfactory working conditions,
someone to listen to his grevances and a feeling of confidence that the
management would be fair in their dealings with him are matters of consider-
able importance to the worker and the degree of satisfaction he derives
depends largely on these factors, -

Not only should a good human relations policy be established, but it
should be consistently followed. If for example, certain amenities provided
for the workers are withdrawn because of a strike, the policy cannot be said

‘to be consistent. This would be in the nature of vindictiveness and would

not contribute to a betterment of good relations. Tt does not mean that
workers should be allowed to do what they like. But it does mean that
offences should be punished consistent with maintenance of good discipline
and credit should be given for outstanding performance, It has sometimes
been said about certain managements that in times of prosperity, they are
very lenient with their workers and turn a blind eye for-even major acts of
indiscipline because they do not want to face the possibility of a strike. On
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the other hand, the same managements, in a period of depression, become very
strict and even the minor infringement of a rule is met with punishment, because
they do not mind facing a strike. This again is not conducive to the
promotion of confidence. The policy of management should at all times be
based on broad principles of industrial relations and not on expediency.

The implementation of such a policy is generally the responsibility of the
personnel department. Butinmany of our industries, there is no personel
department as such and only a Labour Welfare Officer is employed. The
idea of having a personnel department is of recent origin and many manage-
ments have not realised as yet the ‘need for developing this function on a
specialised basis. But as time goes on and as many of the small industries
become large, the need for this would be felt more and more. Briefly, the
1;_0{;3 and functions of the personnel department may be summarised as

ollows :— )

1. Be responsible for recruitment, promotion and general planning of
human resources.

2. Keep all personnel records.
3. Handle grivances, complaints, disciplinary action, etc.
4. Be responsible for proper induction and training.

5. Negotiate with workers and unions on disputes.

6. Advice management about their obligations under various enact-
ments concerning labour and ensure that they are carried out.

7. Install and operate various welfare amenities and ensure workers
"co-operation for them.,

8. Take the initiative t:or the formation of various committees, such
as, Works Committee, Joint Production Committee, etc., and
ensure their smooth functioning.

9. Promote a spirit of co-operation between management and workers
by explaining to the workers the various policies of the manage-
ments. '

10 Give guidance and counselling to individual workers where
pecessary. \

One of the major responsibilities of the personnel department is that of
negotiations with the unions, Managements should ensure that the person
who is deputed to negotiate is fully posted with all the information pertaining
to that negotiation. If any technical problems are involved, the necessary
technical assistance should also be given to that person. The managemen;
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should also ensure that the negotiator has the r}c_i:essary powers to arrive at a
settlement. All negotiations are futile if a decision cannot be arrived at, at

the right moment.

Comming now to the specific amenities that should.be provided by the
managements to their workers, there is no doubt that housing should receive
high priority. There are some employers who hold the view that housing is
not their responsibility but that of the Government or the local authority.
But many employers have voluntarily come forward to construct houses for
their workers even before the Government’s scheme of subsidy and loans for
industrial housing was announced. Those employers are of the view that
workers living in decent quarters and partaking in various amenities provided
by the management are better workers and more co-operative. Therefore,
wherever possible, employers should provide houses for their workers.

In addition to housing, various types of recreational and cultural activities
are provided by many managements. These may include games and sports
with periodic contests, reading rooms and libraries, picnics and sightsecing
trips, facilities for cultivation of hobbics, ctc. These have the effect of
enabling the workers to co-operate with each other, fulfilling their emotional
and intellectual needs and in buiding their morale. In providing these
amenities, the managements should keep the following broad considerations
in view:-

1. The services should be provided taking into consideration the needs
and desires of the workers.

2. They should be purely in the nature ef services and no return
should be expected from them. :

3. When once they are started, the workers should havé a say in their
running, the Welfare Offiicer acting in the capacity of a guide and
adviser.

To summarise, welfare in its larger sense is good human relations in
action. Such a policy should be carefully decided taking into coasideration,
the needs of an existing situation. The amenities provided should be part
of that larger policy and should not be treated as separate from it. The
paternalistic approach should be avoided. It is the responsibility of Labour
and Welfare Officers to implement such a policy and to ensure the harmoni-
ous co-operation of management-and workers.
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INDUSTRIAL SAFETY

Fatal Accident In A Sugar Factory

A boiler Mazdoor in a sugar factory was caught betw;ecn the nib of the

Sprocket Wheel and chain of the bagasse return carrier and severed into pieces.

Description of the Bagasse Carrier System

Wooden planks (approximate size 40" x 15"") at distances of approxi-
mately 127 are attached to roller chains by means of steel plates. The chains
resting on rails are driven by sprocket wheels. Sprocket wheels are also

“provided where there is a change of direction of the steel channels containing
the wooden planks. Bagasse in between two planks is pushed along the
channel when the carrier is.in motion.

 1In the boiler house of the factory bagasse from the mill house is elevated
to a height of about 35’ by the bagasse carrier. After feeding the boiler
through suitable openings in the steel channel containing the bagasse, the
carrier moves out to a distance of about 60’, in the open space through
suitable openings in the factory wall. Bagasse in excess of the requirements
of the boilers is discharged through chutes outside. -Boiler mazdoors are
engaged to spread out the bagasse so discharged and to feed the return
carrier if bagasse from the mill house is not sufficient for the boilers or in
- the case of starting the boilers when there is no crushing.

. The feeding point of the return carrier is at ground level and extends
to a distance of approximately 15 fe¢t. Excess bagasse discharged by the
chutes is spread on the ground at this point. :

How the Accident Occurred,

One of the co-workers of the deceased said that a few minutes after the
commencement of the second period in the shift (2 a.m. to 10 a.m.) he heard
cries of pain and saw that his companion was caught between the sprocket
wheel and the chain at the point where the carrier raises at an angle from the
ground level. He immediately ran into the boiler house and asked the boiler
attender to stop the bagasse carrier.  But already the deceased person’s body
had been cut into two pices along his abdomen and loss of life was instan-
tancous. There was no question of giving first-aid or taking the injured to
the hospital. The Co-worker of the deceased who was present during the
investigation said that he saw his companion moving by the side of the
carrier at ground level whereas he himself was spreading the bagasse dis-
. charged from the chute at a height of about 5 feet. while moving in the
vicinity of the carrier the deceased perhaps slipped and fell in between the
sprocket wheel and chain.
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Dangers of the Bagasse Carrier

.-

" The bagasse carrier described above is not only dangerous at places
where the sprocket wheels are installed. If a person falls down between the
wooden planks of the carrier he will be dragged along ,and dashed against
structures and other parts of the carrier assembly and will sustain very severe

injuries.
How to Prevent such Accidents.

Bagasse carrier channels shall be provided with effective and efficient
fencing at least to a height of 3 feet. The nips of the sprocket wheels .and
chain shall be covercd with sheet metals and made completely inaccessible.

Boiler mazdoors shall be provided with wooden baskets or suitable
containers to fecd the return carrier,
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INDUSTRIAL RELATIONS
July ’64

The Labour situation in the State was satisfactory. There were 10
strikes in textile Mills (including 2 Strikes followed by lockout which were
continuing at the end of the last month) and 8 strikes in other industries during
the month of July. 1964. Out of 10 strikes and lockouts in textile mills, 2
strikes were continuing at the end of the month and out of the 8 strikes and
lockouts in other industries 2 strikes are continuing at the end of the month,
The number of workers affected by the strikes and lockouts in the textile
mills was 2,295 and in other industries, it was 2,774, 15,925 mandays were
lost due to strikes in textile mills and 11,078 mandays were lost due to strikes
in other industries. The details of the workstoppages were as follows :-

TEXTILES

The strike by the workers of the Krishnaveni Textiles Limited, Upplipa-~
layam and the lockout declared by the management following the strike referred
to inthe last months issue came to a close on 7/7/64 at 1-30 p.m. as a result of
direct negotiation, :

The strike by the workers of Om Parasakthi Mills Limited, Ganapathy
Post, Coimbatore and the lockout declared by the management following
the strike referred to in the Jast months issue terminated on 9/7/64 on media-
tion by the Assistant Commissioner of Labour 1T, Madras.

About 11 out of 148 workers of Sri Vasudeva Industries Limited,
Periyanaickanpalayam struck work on 9/7/64 at 6 p.m. as a protest by the
staff against the action of the workers., The strike was called off and the
workers resumed work on 11/7/64 at 1-30 p.m. as a result of direct
negotiation. -

About 82 out of 261 workers of the Prakash Mills Limited, Peclamedu
struck work on 19/7/64 at 7-05 a.m. as a protest against the alleged asault
of aoworker. The workers voluntarily resumed work on the same day at
11-30 a.m. ) ,

About 24 out of 702 workers of the Karthikeya: Spinning and weaving
Mills (Private} Limited, Singanallur struck work on 11/7/64 at [ a.m. as the
temporary workers stayed away from work. The strike was continuing at
the end of the month. About 68 workers were also affected indirectly by the
strike, ~

About 192 out of 1616 workers of the Combodia Mills Limited,
Ondipudur struck work on 24/7/64 at 10-15 a.m. as a protest against the
layoff of certain workers. The workers resumed work on 27/7/1964 as a
result of direct negotiation About 245 workers were also indirectly affected
by the strike,
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About 406 out of 1616 workers of the Combodia Mills Limited Ondipudur
struck work on 28/7/64 at | p.m. as a protest against the settlement of the
Coimbatore District Textile workers Uunion. The strike wa> continuihg
at the end of the mouth. About 681 workers were also affected indirectly
by the strike. . L

All the 113 workers of Indra and Jaya vilas-Handloom Factory, Sivagiri
struck on 6/7/64 demanding increase in wages. The workers resumed Work on
7/7/64 to the intervention by the Labour Officer.

About 57 out of 190 workers of Sri Rajendra “B” Mills Limited, Salem
struck on 13/7/64 at 4 p.m. protesting against the employment of workers
to wind 5 sides in spinning section in perference to permanent, tempora:
and badli workers. The workers rcsumed work on 14/7/64 at 10-15 p.m. o
mediation by the Labour Officer. As a result of the strike 78 workers were
also indirectly affected.

About 56 out of 60 workers of Vijaya Weaving Factory Salem struck
work on 29/7/64 at 8 a.m. as a protest against the change of the workers to
different looms. The workers resumed work on 31/7/64 at 1 p.m. on the
intervention of the Labour Officer. .

Others

About 94 out of 112 workers of Parembur Chrome Tannerey Madras, 11
struck work on 17/7/64 at 7-30 a.m as a protest against the retirement of
a worker. The strike was called off on 18/7/64 at 7-30 a.m. as a result of
direct negotiation.

About 75 out of 103 workers of Spencer and Co. Limited Cigar Factory
Dindigul struck work on 15/7/64 demanding increase in wages and
Dearness Allowance. The workers resumed work on  21/7/64 on the inter-
vention of the Labour Officer,

All the 500 workers of Machando Brothers, Railway handling eontractors,
Tuticorin struck work on 9/7/64 demanding increase in wages. The workers
resumed work on 13/7/64 on mediation by the Labour Officer.

About 53 out of 59 workers of H.H. Naecem’s & Co. Tannery, Perumugal
struck work on 1/7/64 as a protest against -the non-employment of a worker.
Subsequently the management declared a lockout. The work stoppage

_ came to an end and the workers resuraed work on 3/7/64 on the mediation

by the Labour Officer.

All the 696 workers of the Indian Steel Rolling Mills Limited, Naga-
pattinam struck work on 19/7/64 as a protest against the suspension of
certain workers, The strike was called off and the workers resumed works
on %5/7/64 on the midiation by the Assistant Commissioner of Labour II,
Madras.

About 61 out of 95 workers of Dralle Private Limited, Madras struek
work on 1/7/64 due to non-consideration of their demands. The strike was
vontinuing at the end of the month.
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About 1082 out of 1305 workers of Southern Structurals Limited,
ttabiram struck work on 17/7/64 protesting against the non-emplogmg:nt
certain workers, The workers resumed work on 18/7/64 on the mediation
the Labour Officer. Asa result of the strike 102 waorkers were also

directly affected.

All the 111 workers of Radio and Electricals Limited. Madras 19 struck
ork on 30/7/64 protesting against the non-employment of a worker. The
rike was continuing at the end of the month.

Note :~ It has since been reported that the strike by the workers
f Guptas State Hotel, Madras-1. referred to in the last months issue ceased
yexist on 18/6/64 as the mapagement refused employment to all the
orkers, who had participated in the strike.

2. Tt has since been reported that the strikc by the workers of Hotel
alace, Amjikarai, Madras referred to in the last month’s issue ceased to
xist from 226/64 as the workers, who struck worlk were taken by the Police

nd kept under their custody. .

Central Spehere
1. Geperal Nil

2. Conciliation :-

(a) On 8/7/1964 the Regional Labour Commissioner (Central)
Madras held conciliation proceedings in the dispute between the Madras
Dock Labour, Board Madras and the Madras Port & Dockiworkers Congress
Madras over a charter of demands such as revision of wages of tally clecks
of the Board etc, which ended in failure. ‘

9/7/1964 the Concilition Officer (Central) Madras held
éoncilitiogxb)pggceéhfgs in the dispute between the Mfddgas Dock Labour
Board and the Madras Dock Labour Board Stafll Association, Madras, over
a charter of demands such as payment of night allowance, payment of
holiday wages, etc, which ended in failure.

3. Number of strikes and lockouts — Nil
4. Number of threatened strick and lockouts 1
5. Particulares regarding disputes received :

(a) Number of industrial disputes pending at the
begining the of month

(b) Number of industrial distiputes received during (
the month - 8

(¢) Number of industrial disputes settled or disposed of
during the month .
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(d) Number of threatened strikes 1
(¢) Number of which materialised Nil
(f) Number of draft Standing Order Certified Nil

STATE SPHERE

The concifiation officers enquired into and settled 559 disputes during
the month of July’ 64. Of these 94 weré industrial disputes in which
settlements were recorded under ‘Section 12 (3) of the Industrial Disputes
Act 1947,

Adjudication under the Industrial Dlsputes Act, 1547

The Government referred 22 industrial disputes (in which the setilements
could not be brought about by conciliation) for adjudication by the
Industrial Tribunaj, Madras and the Labour Courts, Coimbatore, Madras
and Madurai. The details of disputes referred for adjudication are published
in the statistical part of the journal. 22 awards given by the Industrial
Tribunal and Labour Courts on the Industrial disputes referred for
adjudication are published in the Fort St George Gaztte in the month of
July, 1964. -

WELFARE

The overall employment situation improved during July, 1960. The
radio of registrations to vacancies notified, which is an index of unemploy-
ment, was 3.7:1 in July as against 4:1 in the previous month.

During July 1964, the pumber of vacancies notified was 9278 (+813) and
the number placed in employment 5,112 (4565). The number registered
was 34,284 (+443). The number oh the Live Register at the end of the
month was 2,09,629 (4 2(05).

The pattern of manpower surpluses and shortages remained unchanged

~ Clerical and unskilled occupations continued to be far in excess of demands

for them. Shortage of manpower was experienced in the following occupa-
tions during the month, . )

Town Planning and Building Inspector, Engineering Degree/Diploma
holders with 3 years experience, Electrical Superintendent, Doctors (Allopa-
thic/Indigeneous), Maternity Assistant, Pharmacist (Gradutes & Diploma
holders), Sanitary Inspector, Lecturer in English, Graduate Assistant (Male
and female) Language Teacher (Tamil, Telugu, Sanskrit, Malayalam and
Hindi) Secondary Grade Teacher, Laboratory Technician, Librarian, Catering
Manager, Steno-typist, Typist (English and Tamil) Typist (Tamil) Fitter,
Mechanic (Air Compresser) Mechanic (Refrigerator) Spray Painter, Mono
Key Operator, Mono Caster Operator, Automatic Machinemen, (Printing)
Lino Ogperator, Line Mechanic, Photogrphic Technician, Engine Driver
(Steam), Physical Education Teacher (Male and Female).

The Employment market enquiry for the quarter ended June *64 is in
progress. The Occupational Information unit took up the new occupations
for verification and the comments received from the employers have
been forwarded to the Govenment.
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The salient features of the activities of the six Vocational Guidance
Units at North Arcot, South Arcot, Coimbatore Madras Madurai and
Tirunelveli are given below.,

Tirunel-
veli

Arcot  Arcot

l?etails. . North  South Coimbatore Madras Madurai Total

1. No. of appli-
cants given group . . 7
guidance 368 392 983 3,647 1,647 31t 7,348

2. No. of youths
and adults given
individual guidance — 22 5 7 51 43 138

3. No. of candi- )
dates provided gui-
~ dance information 315 236 871 753 1,243 366 3,784

4. No. of appli-
cants placed in jobs
- as a result of indi- :
vidual guidance -~ S — 8 — 1t 24

The Professional & Executive Employment Office, Madras registered
364 applicants (including 52 women) and placed 27 (including 2 women) in
employment during the month, At the end of the month, 1,172 (including
138 women) applicants remained on the Live Register,

The Special Employment Office for the physically handicapped, Madras-
14 registered 35 applicants (6 blind, 5 deaf mute and 24 orthopeadic) and
placed 14 (4 deaf-mute and 10 orthopadic) in employment during the month.
At the end of the month, 363 remained on the Live Register comprising of
122 blind, 56 deafdumb and 175 orthopaedics. -

_ The Employment Information Assistance Bureaux in the Districts of
Coimbatore, Ramanathapuram, Salem and Tirunelveli interviewed 694 appli-
cants, registered 643 aund effected 301 renewals during July, 1964,

The mobile Registration Units attached to District Embloyment Officers,
Ramanathapuram and Salem registered 318 applicants and effected 1,551
renewals during the month.

EMPLOYERS PROVIBENT FUND ACT, 1952

(i) 42 Establishments/Factories, were brought under the Employee's
Provident Fund Act ’52 during the month of July *64 thus brining the total
No. of covered establishments/factories to 3227,

(ii) A total sum of Rs. 44,77,183-42 (excluding the refund of loans
and previous accumuiations etc. amounting to Rs. 6,42,065-14) was received
as employees and employer’s shares of contributions during June *64.

(iii) The Total No. of employees covered under the Act in the
Madras State at the end of June 64 was 3,91,801.

CURRENT NOTES

INDIAN LABOUR CONFERENGE

The following is the text of the speech of the Union Labour Minister
at the meeting of the 22nd Indian Labour Conference held at Bangalore
on 29th and 30th July 1964.

I welcome you to this 22nd session of the Indian Labour Conference.
We are grateful to the Government of Mysore, particularly, to the Chief
Minister, Shri Nijalingappa and the Labour Minister, Shri Devraj Urs
for the kind hospitality extended to us. .

Bangalore is known for its scenic beauty and bracing climate. It has
also won its pride of place on the industrial map of India. Much that is
new and special in our industrial endeavour is taking shape in Bangalore.
Let us hope that something of the equability of Bangalore’s climate will
pass into the deliberations of our conference. ‘

A Stunning Bereavement

A year has passed since the last session of the Indian Labour
Conference-a year that has brought us many difficulties and a stunning
bercavement. The menace of Chinese aggression remains and the double
burden ‘of defence and development which we have been bearing has
started having its visible impact on the economy. . Shortfalls in production
have resulted in a disturbing rise in prices. But more than any other
misery, the nation has lost the leader who inspired and guided it through
all these years. It is impossible to escape a depressing sense of void.
But it would be a poor tribute to our great departed leader if in our grief
we gave in to despair. His spirit should continue to inspire us and it
should be our endeavour to follow the path he has shown to us. We are
smaller men, but we have a great inheritance to nurse-and a great trust to
safeguard. As you all know, to perpetuate the memory of our beloved
departed leader a national memorial fund has been opened, and I am sure
generous contributions will be made to the fund by one and all.

Distinctive System of Planning

Building up a socialist order of society through planned development
of the economy is part of this inheritance. Shri Jawaharlal Nehru envisaged
a society where men were free from want and where there were fair shares
for all. He was also keen that the industrial revolution which he had
initiated should proceed with the minimum of social dislocation. So, our
system of planning evolved under his inspiration is distinctive. It operates
on a democratic base. The people, the representatives of industry and
labour in particular, participate in the planning process in full measure.
The Indian Labour Conference is one of the many forums in which aspects
of India’s economic development-so far as they affect labour and employers

are freely and frankly discussed.
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“Basic Function of ILC

It is mecessary to remind ourselves of this in order to grasp the
significance of the basic function of a body like the Indian Labour
Conference. It has never been its tradition to discuss labour questions in
isolation. The work of this conference has always been related to the
interest of the nation as a whole. The distractions of the moment should
not prevent us from seeing problems in context and not merely in terms of
immediate gain or loss of one group or the other. It has been the privilege
of this conference to do every thiag to sustain the nation’s efforts towards
economic progress. Whatever the difficulties we may be facing to day, we
should not, in any way, be deflected from this course.

Rising Prices

Iam saying all this because the present is a time when some people
might be tempted to take a shortsighted view of things. The rising prices
are putting everyday life of the worker to a severe strain.  In his anxiety he
may lend his ears to any advice of despair and there may be people to give
such advice. But desperate remedies do notsolve a problem. Acting in
panic or in anger will cartainly not take us out of our troubles. The price
situation is undoubtedly exercising the minds of all. It is the one problem on
the solution of which the Government is concentrating its efforts. But then,
the problem has its many ramifications. It cannot be solved at a stroke or
by any single measure.

Dearness Allowance

Some friends have suggested automatic adjustment of dearness
allowance with the cost of living index and a hundred per cent neutralisa-
tion of rise in the cost of living. T am not an economist; but I feel that
unless we have more of the things we need mere pouring in of more money
will not help us. In fact such a remedy might prove worse than the
disease. It might very well accelerate the spiral of rising prices which it is
our purpose to prevent. There is, of course, every point in suggesting that
dearness allowance should be adjusted ia a suitable manner to the cost of
living index. In fact, this is being done by the Industrial tribunals and the
wage boards. But to issuc-a fiat on the subject, I believe may not take us
anywhere.

Cost of Living Indices

Allied to this question of adjustment is the technical one of ensuring
the correctness of jhe cost of living indices. Some defects have been discovered
in the old series and the committees appointed by Gujarat and Maharashtra
have already made their recommendations. These have also been acted upon.
A similar committee is already at work in Rajasthan and one is being set up
in Delhi. Meanwhile, every effort is being made to construct and publish
the all-India new series of index numbers with 1960 base which will give full

satisfaction to everybody.

Threats of Direct Action

, Some other friends are coming out with threats of what they call
“““direct action”. Isuggest that “direct action’’ in the sense of stoppage
of work is absolutely . illogical in the situation in which we are placed.

r
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What we need to-day and now is an ampler flow of goods and I cannot for
a moment understand how prices can be brought down by stopping the
wheels of production. Direct action, if any, should be action to produce
more. Holding up production will not only cause great hard-ship and
suffering to workers but also to all other sections of the community. This
is an advice of despair which we should not entertain. .

Decline in Loss of Man-Days

Our industrial relations system remains based on the Code of Discipline
evolved by this conference and the Industrial Truce Resolution which it
endorsed. The emphasis in both is on avoidance of work stoppages and -
mutual settlement of disputes. Where disputes cannot be settled mutually
both enjoin recourse to arbitration. The year 1963 witnessed a welcome
decline in the pumber of mandays lost. Against 61 lakhs in 1962 the figure
for 1963 was only 32.68 lakhs. About 42 per cent of the disputes in the
central sphere were also settled through arbitration since the adoption of
the Industrial Truce Resolution in November 1962 till May 1964.

A Reversal

Unfortunately, however, there has becn a reversal of this happy trend.
Even the incomplete returns reccived so far show that during the first five
months of 1964 the number of man-days lost was already of the order of
25.91 lakhs. I would plead with my fiiends in the labour field that in
spite of the stress and strain that labour is passing through along with the
test of the people, resort to work stoppages should be avoided by all meats.
Trade Union leaders showed a commendable sense of responsibility and
forebearance during 1963. It will only hurt their own causes as well as the
community at large if they act differently today. We are undoubtedly
passing through difficult times but let us not add to these difficulties by
creating situations which can only make them worse. 1 would plead with
equal earnestness with my employer friends to see that they always give a
fair deal to labour and always act in the true spirit of the Code of
Discipline. :

Tendency to Hoard

In the present system of distribution of essential commodities there is
certainly a tendency to hoard. The greed of the profiteers is adding to the
miseries of the common man. I can assure you that the Government is
fully conscious of this problem and will come out with adequate measures
so that whatever we have is fairly distributed. But we must remember

“that the surest way to defeat greed and profit-making is to make hoarding
and profiteering pointless. The question of increased production is basic
and any action that injures production goecs only to add to our misery.

Consumers’ Cooperatives

Even before we were caught in the vicious circles of rising prices, this
conference had given its blessings to 'a scheme for setting up consumers’
co-operatives in all sizable industrial undertakings so that the workers may
be assured of the supply of essential goods at reasonable prices. You have
.before you a separate paper showing the exteat to which consumers’
co—-operative and fair price shops have been set up in industrial undertakings

3
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employing 300 or more workers. I would not say that all that was
necessary has been done nor that these consumers’ cooperatives or fair
price shops are always able to cope with the problem of rising prices as
effectively as one would wish. But this is one direction in which we have
made some headway. Itis not claimed that this is the final answer to the
problem of rising prices aud I said so in my very first speech in Parliament
but certainly this is one of the steps in the right direction. As 1 said then
measures of a more fundamental nature are also called for. It is in
devising such measures that the Government is currently engaged.

Bonus Commission

There has been a demand that the recommendations of the Bonus
Commission should be accepted by Government and immediately acted
upon. I fully appreciate the anxiety on the part of friends on the labour
side to sece something final about the bonus question. Butas thisisa
matter which affects many aspects of the economy, a decision cannot be
taken in a hurry. 1can assure you that Government’s -decision on the
re¢ommendations of the Bonus Commission will not be long delayed,

Wage Fixation'

There has also been a demand for the setting up of Wage Boards for
various industries. The wage board is the chosen instrument for wage fixation
evolved by this conference at its 15th session held in 1957. A tentative list
of industries for which such boards should be set up was also suggested by
workers’ side at that session. But the decision regarding each individual
industry was left to the discreation of the Government, During the years
that have passed wage boards have been set up for a large number of indus-
tries. A new wage board has recently been set up for the working journalists
and another for non-journalists employees of newspaper establishments.

More Wage Boards

A second wage board for cotton textiles and another for cement are
also being set up. We have also decided to set up a wage board for ports
and docks and consideration is being given to the setting up of wage boards

_for the engineering industry and chemicals and fertilizers. In each case the
Government has gone into the position in the particular industry and come
to a decision. Let us, therefore, not approach ths question from an agita-
tional point of view. The Government stands by the wage-board method of
settling the wage question in organised industries and will proceed to appoint
such boards where necessary after a careful study of each case.

If I have spoken mostly on matters which are not directly on the agenda
of the conference, the reason is simple. T know that these are exercising the
minds of the workers. The specific items on the agenda are not very contro-
versial and I hope it will not be difficult for you to come to some agreement
on most of them.

The Punjab Bill

A proposal before ydil relates to the legislation for granting of sick leave
and casual leave to factory workers. It was one of decisions of Indian
Labour Conference that in;portant questions of Labour policy should be
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brought up before they are acted upon. It is in pursuance of this decision
that the proposal made by the Punjab Government has been placed before
you. Sick leave is a matter on which the employers and workers might agree
to give a definite direction to Government.

Pay Roll Savings Scheme

Another item on your agenda relates to the working of the Pay Roll
Savings Scheme. As you will recall this scheme was approved by the
conference at its 17th session. The paper before you relates to some
problems that have arisen in the actual working of the Scheme. 1T have
no doubt that you will give your support to the scheme and ensure its
smooth working. ‘ «

The views expressed in this conference by responsible leaders on both -
sides have always received the highest consideration. They have . influenced
Government policy. Let us not speak in anger or despair but suggest
practical measures which will see us through these trying and troubled times
through which we are passing. :

Shri Nehuru’s Last Message

Our late Prime Minister in his last message to labour signed three days
before his death said, “India is facing difficult problems to day and it is very
necessary that the organized labour movement should react to them properly.
A merely agitational approach is not helpful in the circumstances. We have
to consider every problem in its larger context™. I would appeal to labour
and to employers to ponder over these words and keep the larger national
interest always in mind while disscussing the immediate problems before us,

Before I conclude, I would like to thank the Government of Mysore for
the excellent arrangements mads for holding this conference. Thanking you,

_ “Jai Hind”,

Main Conclusion

The following is the main conclusions arrived at the Indian Labour
Conference.

General

() Price Situation- The conference discussed in detail the current prico
situation and came to the foilowing conclusions :

“Considering the hardship caused by the high prices of essential
commodities; and recognising the imperative need for ensuring the
supply of these commodities to the industrial workers at resonable
prices; the Indian Labour Conference agrees, in principle, that
a part of their wages may be made payable in kind if nessary, by
legislation. The payment in kind should consist of the supply of
rice, wheat or wheat substitutes, sugar, pulses, one or two popular
varieties of cloth and cooking medium. Government should supply
to the employers rice, wheat or wheat substitutes and sugar at con-
trolled prices for disiribution to the industrial workers through Fair
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Price Shops. The employers should distribute the other threé
commodities, namely, textiles pulses and cooking medium at prices
equivalent to the wholesale prices, the cost of distribution being
borne by the employers. The Standing Committee on the Industrial
Truce Resolution should work out the details of the Scheme.”

(ii) Setting up of Fair Price Shops~- The Conference reviewed the position
concerning the setting up of Fair Price Shops and Consumer Stores. It was
considered that the progress in this regard had not been quite satisfactory.
Bstablishments which had not yet set up such stores/fair price shops should
do so without further delay. The Chairman concluded that legislation as
" already agreed to at the meeting of the Standing Labour Committee in
December 1963 was now inevitable.

(iiiy Linking of D.A. with C.P.I—The Conference reiterated the decision
reached at the Standing Committee on Industrial Truce Resolution that
dearness allowance should be suitably linked with the cost of living index.

(iv) Report of the Bonus Commission—The Conference recommended
that Government should take a quick decision on the Report of the Bonus
Commission. ‘ : :

(v) Labour Policies and Programmes for the Fourth Plan—Organisations
of workers and employers should send to the Ministry of Labour and Employ-
ment and Planning Commission their proposals concerning labour policies
and programmes for consideration for inclusion in the 4th Five Year Plan,

Ttem I: Action taken on the conclusions of the 21st Session of the Indian
Labour conference held at New Delhi on the 13th July 1963.

"Representatives of the workers referred to voluntary arbitration and
pointed out that hesitation on the part of some of the employers still remai-
ned. The employers’ representatives pointed out that they had been doing
their best to persuade their affiliates to accept voluntary arbitration as a
means for settlement of Industrial disputes. It was explained that difficul-
ties, if any standing in the way of employers in this regard would be gone
into in detail at the next meeting of the Central Implementation and
Evaluation Committee. .

£

Item 2: The Punjab Industrial Establishments (National and Festival
Holidays and casual and sick leave) Bill. .

It was agreed that this legislation was a matter for the State Govern-
ment. '

Item 3: Introduction of the Pay Roll Savings Scheme.

Employers and Trade Uhions should give wider publicity to the Scheme
a.lsng extend their fullest cooperation to. ensure satisfactory working of the
cheme. ,

>~
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Item 4: Classification of misconduct like ‘go slow’ ‘Malingering’ and
‘sleeping on duty’ as minor misconduct by some Tribunals.

Item 5: Suggestions for staggering of weekly holidays and for 54 hour week
in the textile industry. - iR

The above two items were earlier daleted from the A genda.

Item 6: Recognition of category wise or department-wise unions in an
establishment / industry under the Code of Discipline and the
Rights of unrecognised unions.

The consensus of opinion was that the recognition of category wise/
department wise unions should not be encouraged. Unions not recognised
under the Code of Discipline should however have the right to represent
individual grievances relating to dismissal and discharge or other disciplinary
matters affecting their members. The question of other rights of unrecog-
nised unions was deferred for future consideration.

Item 7: Review of the progress of the Scheme for setting up cooperative
societies/Fair Price Shops in Industrial establishments.

This item was considered inthe general discussion on the question of
prices. The conclusions on this subject have been set out under the item
‘General’.

Second Wage Board For Cotton Textile Industry

The Government of India bave constituted a Second Wage Board for
Cotton Textile Industry with the following members to consider further
revision of the wage structure with head-quarters at Hyderabad.

Sri K, Bhimasankaran,
Retired Judge of Andhra Pradesh High Court.
Chairman.
Employers’ Representatives : . .
Sri D. C. Kothari and Sri Surottam P. Hutheesingh,

Employees. Representative .

Sri G. Ramanujam and Sri A. N. Buch.

Indipendent Members :
Sri Tulasidas Jadhav M.P. and Prof. M. B, Desai.

, . Advisory Committee For Employees’ State Insurance Hospital

The Government have constituted a Hospital Advisory Committee for
the Employees’ State Insurance Hospital, Madras with the following persons :

Chairman : Commissioner of Labour,
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_ Ex-Officio Members : :
(1) Superintendent, Employees’ State Insurance Hospital, Madras.

(2) Resident Medical Officer of the Employees State Insurance
Hospital, Madras. (Secretary of the Committee.)

 (3) Nursing Superintendent, E.-S. L. Hospital, Madres.
) Mq&ical Referee, Employees State Insurance Corporation Madras.

' Non-Oﬁ'iéial Members :

_ Two each from among the Employers and Employees representing iwo
interests on the local committee for Madras area.

BONUS FOR PLANTATION WORKERS

All the unions of plantation workers and the managements of Plantati
represented by Association of Planters of the State of I%/Iadras entereg ait;?g
an agreement on the 4th August 1964 in Madras before the Commissioner of
Labour, after availing themselves of the good offices of the Chief Minister,
regai;'dmg the bonus payable to the plantation workers for 1963. According
%\2 tde agreement entered into by the Association of Planters of the State of
tha Il:as %nd the Umon in the State (except the coffee estates in Shevaroys)

be ea Estates Wolll pay 10% of the earnigs, coffee estates with 150 acres and
g%ovefwdl pay 41% of the earnings, coffee estates below 150 acres will pay
% of the earnings and Mixed estates with 25% of acreage under tea will
giy at(t1 the rate applicable to tea estates. The bonus amount has to be dis~
o a‘rtsf;*“ 3;1 or before 10th September, 1964, The agreement included a clause
poat in eeesent of Government of [ndia accepting the payment of minimum
 ons a T 'commex‘ldcd by the Bonus Commission, there will be a tripartite

aterence to consider the question of payment of Minimum bonus,

~ REABILITATION OF RETURNED INDIANS FROM BURMA

According to the Government ord i

¢ ! t orders the normal method of recruitment
rg{g;lféld%rﬁﬁ;?;n},nt Exchang: will be dispensed with in favour of unskilled
will make artan l‘Ofﬂ Burma, The Director of Employment-and Training
camps $o a3 to gfm_l:.‘let.e to screen the skilled workmen from the transfer
priority basis Plgg vid: them thh‘suxtablc embloyment opportunities on
going the trai‘nin e age and educational qualifications necessary for under~
 meat 20d Train: 8 ia the programme spousored by the Director of Employ-

_ tng will bz celaxed in favour of the returned Burma Indians,

-

PRIORITY IN EMPLOYMENT

With a view to im ili

: prove the morale of military pers 1 G
ment h i ; personael, the Govern-
nt have decided tp give preference to ex—servicemen and (’iependants gf

. oservi ili aps ; :
ing military parsoanel in ths matter of appointmeat through Employment

Exchanges. The order of oriority has bsen revised as follows :

(1) War-service candidates.
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(2) Gold smiths thrown out of employment on account of Gold
Control Rules and their sons and unmarried daughters; Ex-service-
men and the wives, son and unmarried daughters of serving

military personnel.

(3) Discharged Government Employees as difined in G.0. M.s. No.
1100 Public (Services) dated 24-10-1951.

(4) Ex-employees of State Government with less than six months
service.

L
(5) Persons who have served in the Territorial Army or Lok Sabayak
Sena for more than six months and on their discharge revert to
part-time employment in Territorial Army or in Lok Sahayak

Sena.

(6) Others.

HAIR—CUTTING SALOON WORKERS

On the recommendation of the Minimum Wages Advisory Board the
Govenment have decided to appoiat for period of 3 months, a Special Officer
in the Grade of Labour Officer, to enquire into the conditions of work of
Hair-cotting saloon workers,

INCENTIVE SCHEME FOR BOMBAY DO.CK LABOUR

With a view to accelerate the uuloading of foodgrains in the Bombay
Port, a new incentive plan for payment of wages to food grain workers at
Bombay Port has come into effect from ist August 1964. The plan provides
for a basic increase of 15 per cent in the rate for output above the level of
1000 bags per gang per shift. Italso provides for higher carnings to indivi-
dual workers at a graduated scale at outputs levels ranging from 1300 to 2500
bags per gang per shift. In addition individual workers will recelve
fixed allowance of Rs. 1-25 in each of the two night shifts. :



AWARDS AND AGREEMENTS

IN THE HIGH COURT OF JUDICATURE AT MADRAS
(Writ Appeal No. 163 of 1963 dated 29th October 1963).

Present :

The Honourable Mr. S, Ramache;ndra lyer -, Chief Justice.

The Honourable Mr. Justice Ramakrishnan.

Management of Vijayakumar Mills Ltd., Palani | Appellant
Versus ‘

Secretary, Vijayakumar Mills National Workers’ Union,
A. Kalayamputhur and another. Respondents.

JUDGEMENT

Kumaraswami, employed as a time-keeper in the Vijayakumar Mills
Limited, Palani, was dismissed by the management on 29-3-1958 as a result
of an enquiry into his alleged misconduct. The propriety of order of the dis-
missal subsequently formed the Subject-matter of an industrial dispute and
was referred by the State Government for determination by the Labour Court,
Madurai, The Jurisdiction of that Court to enter upon that reference was
contested by the Management on the ground that the Vijayakumar Mills
National Workers’ Union which sponsored the dispute was not competent to
do so, as Kumaraswami was only a member of the staff and had no community
of interest with the industrial workers employed by the management, It is
conceded, though nothing turns upon sucE a concession, that Kumaraswami
was a member of that Union, -

The Labour Court was of the opinion that the grievance of the dis-
missed employee, a member of the staff, could not be taken up by the Union
which represented the industrial workers, as there was no community of
interest between him and othzrs, it consequently rejected the reference.
The award of the Labour Court formed the subject-matter of proceedings
under Article 226 of the Constitution before Veeraswami J. who disagreeing
with the Labourt Court, held that there was sufficient community of interest
between the dismissed employee and the members of the Union to convert
what was an individual dispute, so far as Kumaraswamy was concernped, into
an industrial dispute. The learned Judge took the view that for the purpose
of ascertaining whether there was a community of interest between a dis-
missed employee and the rest of the workers who sponsored his case, it was
not necessary that there should be an identity or similarity of the conditions
of service under which they were respectively employed. The result of this
finding, was that the award of the Labour Court was quashed and tt.e Court,
was directed to dispose of the reference on its merits. The managent now
appeals.
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. (@ It is not disputed that Kumaraswami though employed only in a
supervisory capacity will be a workman as defined in $.2 (s) of the Industrial
Disputes Act. Prior to the amedment of that definition by Act XXXV of
1956 the term “workman” did not include a person employed to do super-
visory work. Under the terms of the definition as amended by that Act, a’
«workman’’ means any person employed in any industry to do any skilled or
unskilled manual, supervisory, techinical or clerical work. But a_ person
employed in a supervisory capacity who draws wages exceeding Rs, 500 per
month, will not be regarded as a workman. The salary of Kumaraswamy in
the present case was less than Rs, 500 per month; he was therefore a work-
man under the Act. ‘ :

, (3) The only question that falis for consideration in this appeal is,
whether there has been an industr:al dispute to justify the reference. The
contention on behalf of the management is that as the conditions of service
of Kumaraswami, the dismissed employee, were different from those appli-
cable to the industrial workers, the latter who were members of the Vijaya-
kumar Mills National Workers’ Union, could not validly sponsor the dispute
and convert thereby what is an individual dispute into an industrial one.
Section 2 (k) of the Act, which defines what an “Industrial dispute” is
says that it means “any dispute or difference between employers and
employers or between employers and workmen or between workmen and
workmen, which is connected with the employment or non-employmant or
the terms of employment or with the conditions of labour, of any person.”

(4) The dispute regarding the discharge or dismissal of an individual
workman without more, can only be an individuai dispute, But it is settied
law that such a dispute can -become the subject-matter of an industrial dispute,
if the workman in general or a section of them forming an appreciable
number take up his cause. It is not a matter in controversy that the
dispute in the present case is between the employer and the woakmen,
and that it relates to the non-employment of Kumaraswami. But what
is contended is that there is no community of interest between the other
workers and ‘Kumaraswami which would alter the charcter of an individual
dispute into an industrial one.

(5) Under the terms of the definition, it will be open to the workman
of an employer to raise a dispute in regard to the non-employement of
any person and thereby give the character of a collective dispute to it,
But the term “any person,” cannot obviously include an outsider. The"
construction of the definition came up for consideration before the Supreme
Court in Workmen of Dimakuchi Tea Estate, V. Management of Dimakuchi
Tea Estate, A. 1, R. 1958 S.C. 353. That case arose before the amendment
of the definition of the term “workman” was introduced into the Act.
There, one Banerjee, who was employed as a Medical Officer of the Tea
Estate, was dismissed from service. The legality of the dismissal was put
in question and the cause of the medical officer was espoused by the
workers union of the tea estate, which raised a dispute. A question
arose as to whether the dispute could be regarded as an industrial
dispute,

‘ Their Lordships of the Supreme Court after a detailed analysis of the
provisions and purpose of the Industrial Disputes Act. came to the con-
clusion that the expression ‘any person’ occurring inS. 2 (k) of the Act

4
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could not be given its ordinary meaning but must be construed consi-
stently with the intent and purpose of the Act. So construing, "they
held that the Medical Officer, who under the then existing definition of
workman would not come within it could not be held to have any com-
munity of interest with the other members of the Union to justify an
industrial dispute being raised in regard to his non-employment. Summing

up the position, S. K. Das§. who delivered the Judgement of the majority -

of the court, observed that “the expression ‘any person’ in S. 2 (k) of
the Act, must be read subject to two crucial limitacions, namely (1) the
dispute must be a real dispute between the parties to the diapute soas
to be capable of settlement or adjudication of one party to the dispute
giving necessary relief to the other, and (2) the Person regarding whom
the dispute Is raised must be one in whose employment, non-employment
terms of employments, or conditions of labour, as the case may be, th
parties to the dispute have adirect or substantial interest. In the absenc
of such interest, the dispute cannot be said to be a real dispute betwee.
the parties,”

.

() But it must nat be omitted to be noticed that In that case
the Medical Officer belonged to a different category of employees from
the workmen and it was held that the workmen had no direct or
substantial interest in his employment or non-employment, even though
the former might be a member of the same Trade Union.

(7} In the present case, we are concerned only with the second
of the tests mentioned above, as there is no dispute in regard to the
first. The question whether the other workers have not a direct or
substantial interest in the non-employment of Kumaraswami will depend
on the facts and circumstanees of the case. Apart from the fact that he
is a “Warkman” within the meaning of S.2 (s) of the Act, his services
in the matter of time-keeping is so intimately connected with the
work of the industrial workers that ome can easily say that the workers
as 3 class are directly and substantially interested in the non-employment
or employment of Kumaraswami.

(8) But Mr. Rajah Aiyar appearing for the appellant has invited our
attention to that part of the judgement of the Supreme Court where the
learned judge has cited with approval the following passage from the judge-
ment in George Hudson Ltd. V. Australian Timber Workers’ Union, 32 CLR
413. where fascs J. setting out the characteristics of collective dispute,
observed:

“If, therefore, the dispute, is a collective dispute, the party raising the
dispute must have eithera direct interest In the subject-matter of the dispute
or a substantial interest therein in the sense that the class to which the
aggrieved party belongs is substantially affected thereby. It is the community
of Interest of the class as a whole class of employers or class of workmen
\é«hich furnished the real nexus between the dispute and the parties to the

Ispute,” -

In an earlier passage the Supreme Court observed :

“We recognise that solidarity of labour or general interest of labour
welfare may furnish, in some cases, the necessary nexus of direct or substan-
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tial interest in a dispute between employers and workmen, but the principle
of solidarity of the Jabour movement or general welfare of labour must be
based on or correlated to the principle of community of interest; the workmen
can raise 3 dispute In respect of those persons only in the employment o;
non-employment of the terms of employment sf‘the conditions of {abour o
whom they have a direct or substantial interest” '

As we pointed out earlier, the Supreme Court was then concerned, onfy
with a case where the workmen raised a dispute in regard to a non-workman
employee of the same management. There could obviously be no suﬁ;(clen:
community of interest in that case to justify the general bady ?f workmen
to raisea dispute in regard to a person who was not 2 workman, The Supreme
Court itself has recognised in the same judgment that after the amendment

.of the definition “workmen" indroduced in the year 1956, the position might

perhaps be different.

- In Bombay Union of journalists v. “Hindu” Bombay-1, {961-2 Lab L §
436: (9()A1R 1963 Sz: 318), a dijspuce was raised by a Trade Union on behalf of a
dismissed employee of a news-paper. There were only three journalists who
could be said to be “workmen” in the employ of the newspaper office in chat
place, The dismissed employee wasa member of 2 Trade Union which consisted
of other journalists working in different establishments as well. Evidence
showed that of the three employees of the newspaper in question two did not
support the dispate. What the dismissed employee, therefore got was the sup-
port of outsiders who happened to be members of the Union. There could be
therefore no community of interest between the aggrieved worker and thase
that espoused his cause as there were workmen under d!f{ergn; employees,
The Supreme Court hela that the dispute was only an individual dispute,
as it was not supported by the Union of the workmen of the employer
against whom the dispute was raised or by an appreciable number of such
workmen, That was a case where it was held that a dismissed employee could
not by getting the support of outsiders convert his individual dispute with
the management into an industrial one. '

(10) Mr, Rajah Alyar, has, however, contended that as Kumaraswamy In
the present case was a member of the staff, the proper persons who could
sponsor his case would be the other members of the Mills supervision staff
and not the workmen with whom he could be said to have no community of
interest. In support of that contentian, the learned counsel referred to the
decision of Balakrishna Aiyar J. in Buckingham and Carpatic Company Ltd.,
v. Buckingham and Carnatic Mills scaff Unilon, 1959-2 tab L } 338: (AR 1960
Mad {02), where the learned judge held that there could be an organisation of
workers on the basis of crafts in an establishment and if one such union
sponsored a dispute relating to a dismissed employee it could be an industrial
dispute. This judgment was affirmed in B and C.C.C. Limited v. B and c
Mills Staff Union, LR 1960 Mad 60: (AR 1960 Mad 106), where it was observed
that there could be more than one Unilon of warkmenemployed in an
‘establishment and a dispute espoused by an Union different from the one
which had the largest membership within the establishment, could, ‘neverthe~
less, be an industrial dispute. We are unable to see how these dgcxsions can
have any bearing on the case now before us. These cases only laid down the
application of the general principle that an individual dispute sponsored by
a section of the workers of an establishment could be regarded asan industrial
dispute. An Uaion formed by a department of a large establishment was
therefore held competent to espouse the cause of the workers.
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The question before us however, is, whether it will be obligatory upon
any worker who has got a grievance against the management, to have his
cause espoused by the employees of the very department in which he works,
or whether a larger Union of workers from other departments could support
his case. Learned counsel for the appellant has relied strongly on the decision
of the Mysore High Court in M.S.K. Mills Company Limited v, Vittal Kamath,
1959-2 Lab L J 196: (AIR 1959 Mys 180) to show that only workers whose
service conditions under the same employee are identical, could sponsor the
dispute. The dispute in that case related to the dismissal of an assistant
spinning master of a company, who was among the supervisory staff. But his
emoluments were such that he satisfied the terms of the definition of *‘work-
men” after the amendment of S. 2 (s) of the Act. The learned judges of the
Mysore High Court held that as the conditions of service of the dismissed
employee were different from the conditions of service of the workers who
sponsored his case, there could be no community of interest which was
capable of converting the individual dispute into an industrial dispute
They observed: .

“The nature of duties of Kembhavi, who was admittedly working in the
manufacturing department of the mitls, cannot be the same as the nature of
duties of clerks, who are members of the respondent 2 union. His conditions of
service will, therefore, be different from the conditions of service of the
clerks. He is not even a member of the clerks’ union. The Union cannot,
therefore, be interested in his conditions of service unless a substantial
majority of the workmen of the class to which Kembhavi belongs are among

the members of the Union. Nothing has been pointed out to show how and

in what manner the clerks' union has any direct or substantial interest in the
employment, non-employment or conditions of employment of Kembhavi...”
With great respect to the learned judges, we are unable to subscribe to the
proposition stated in such wide terms. In an industrial dispute between
workmen and the employer, there are and can be only two parties namely,
workmen on the one hand and the employer on the other. Such a dispute is
a collective dispute.,  So long as the person in respect of whose employment
or non-employment the dispute is raised is a workman, it can resonably be
said that the other workers under the same employer whatever the nature of
thelr work or the conditions of their service might be, will be substantially
interested in that question. In this regard we are unable to attach any
importance to the conditions of service which the various employees may have,
for a due consideration of a question of this sort. :

The matter is put beyond doubt by the observations of Gajendragadkar |,
in a recent unreported Judgment of the Supreme Court in C.A, Nos. 480 and
481 of 1962 M/s. J. K. Cotton Spinning and Weaving Mills Company Limited
v. Labour Appellate Tribunal of India (now reported in AIR (964 SC 741), The
case before the Supreme Court related to the validity of the dismissal of
certain Malis employed for the maintenance of gardens attached to the
bungalows of some officers of the mills situate in the compound of the mills,
It was argued that the Malis would not be “workmen” within the meaning of
S. 2 (s) of the Act, as it was not shown that they were employed in the
industry of the employer. The contention was, however, rejected and it was
held that the term, “employad in any industry” occurring inS. 2 (s) would
include even employees engaged in connection with the operation incidental
to the main industry. The learned judge observed :
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“In our opinion, an employee who is engaged in anyework or
operation which is incidentally connected with the main industry of the
employer would be a workman provided the other requirements of
S. 2 (s) are satisfied. In this connection, it is hardly necessary to emphasise
that in the modern world iIndustrial operations have become complex
and complicated and for the efficient and successful functioning of any
Industry, serval incidental operations are called in aid and it is the
totality of all these operations that ultimately constitute the Industry
as a whole, wherever it is shown that the industry has employed an
employee to assist one or the other operation incidental to the main
industrial operation, it would be unreasonable to deny such anemployee
the status of a workman on the ground that his work is not directly
concerned with the main work or operation of the industry.”

There was no argument in that case that the difference in the
nature of the work and in the conditions of service between the Malis
and other workers affected the question.

(It) The work of a time-keper can undoubtedly be said to be
Incidentally connected with the main industry and therefore he would
be a workman, Once he is a workman there must exist sufficient
community of interest between him and the industrial workers of the
Mill, creating in the latter a substantial interest in his employment or
non-employment. We need not here consider the case of a large
establishment having branches over several parts of the country or
several Industries,.  Here we have a case of single employer in one
place employing for his business both supervison staff and industrial
worker, both of them satisfying the .definition of the word workmen
under the Act. Although their functions are different and the conditions
of employment are also not the same they would still be workmen
interested in the non-employment of each other.

(12) We would, therefore, agree with the learned judge and
hold that the reference by the Government to the Labour Court was
valid and that the dispute which the latter was asked to adjudicate
was an industrial dispute; The appeal fails and is dismissed with costs.

(44l India Reporter, September *64 Pages Mad 395-398)
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Memorandum of Settlement under Section 12 (3) of the
Industrial Disputes Act, 1947.

Present: Sri D. K. Purushotham, B, A,,
Assistant Commissioner of, Labour 11

Names of the Parties to the dispute The workers and the management
of “Angu vilas M. V. Muthiah
Pillai” (Firm) Scented Tobacco
and Cigar Factory, Dindigul.

-

Sri C. Gopalakrishnan, Manager
“Angu vilas M.V, Muthiah Pillai”
(Firm) Dindigul,

Representing the management

Sri K. A. Vasimalai, President,
Sri M. Velu pillal, Vice.President
and Sri M, jJarayaman, Secretary
Dindigul National Angu Vifas
Labourers Union, R.V. Nagar,
Dindigul,

Representing the workers

Short recital of the case.

In the industrial dispute over the charter of demands raised by
the Union in its letter dated 26/6/63, a settlement Is arrived at on
the following terms in conciliation . before the Assistant Commissioner
of Labour if. Although Government have passed orders on the dispute
in G. O.-Rt. No. 1574, Department of industries, Labour and Co-operation
dated 9th July 1964, the parties held further discussions with a view’ to
augument production and hence this settlement. :

TERMS OF SETTLEMENT

1. Production: The workers agree to increase the production
from 3500 to 4000 (No. 1 and No2) packets for every group of 3 workers
in the scented Tobacco section and from 3 Edus (30tubs) to 4 Edus (40 tubs)
in the morning (I workers) besides the usual 3 Edus in the evening
(30 tubs). The present loose tin packing (13Edus per head) wil continue.
Plantain bark cutters will step up production from 16 to 19 (Surunai) in
No. { and from 18 to 21 in No. 2,

2. Basic wages and annual increment: Basic wages per month will
be increased by Rs. 2/~ and the minimum basic wages will be revised from
Rs. 34/~ to Rs. 36/~ p.m. and the annual increment will continue at the
existing rate of Rs. 2/- :

3. Dearness Allowance: The Dearness allowance will be revised
from Rs. 30/~ to Rs. 40/'1 per month. .

4. Bonus: 3} months’ wages *(including dearness allowance) at the
revised rate will be paid as bonus for each of the 3 years from 1964-65
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to 1966-67. One month’s wages will be paid at the time of Adi 18, 11 months.
wages for Deepavali and one month’s wages for Pongal.

5. Leave: Not Pressed,
6. House Rent Allowance: Not Pressed.

7. Gratuity: The existing gratiuity will continue subject to the
provision that in case of workers with not less than 10 years of service
the rate will be 3/4 of a month’s basic wages for every year of service
instead of half-a-month as at Present,

8. Provident Fund Scheme: The contribution of the management
and the workers will be increased from 6 np. to 8 np. inthe Rupee subject
to an approval of the Commissioner of Income-Tax,

9. Cases relating to accidenfs: WNot Pressed,

10. Co-operative Stores: Co-operative Stores or Credit Society
will be run only by the workers themselves but if the Commissioner
of Income-Tax approves, the workers will be allowed to withdraw
Rs, 50/~ each from the Provident Fund accumulation towards share capical
of such Society.

11. Working Hours:'- Not Pressed. Workers will work for the
full 8 hours according to the present timings.

12. Recognition of the Union: Not pressed.

The Settlement will be in force for 3 years from [/8/64.
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Salient features of the report on the working of the Minimum
Wages Act 1948 for the year ended 31—12—1963.

During the year 1963, no new employment was added to the schedule
to the Minimum Wages Act by the State Government and minimum rates of
wages have not also been fixed in respect of any employment for the first
time during the year.

2. The minimum rates of wages fixed for the employment in Woollen
Carpet Weaving or Shawl Weaving Establishments were revised during the
year [963 by adopting the notification metbod, contemplated under Section
5 (1) (b) of the Minimum Wages Act 1948.

3. 1In 1963, the number of establishments and the total number of
warkers covered by the Act were 22, 185 and 7,82,188 respectively as against
18,317 establishments and 2,87,756 workers during the previous year. The

_total wages paid in 6150 establishments that have furnished the returns in
1963 amounted to Rs. 10,61,41,677. 44 P. as against Rs. 12,19,83,516-40 P,
paid by 6386 establishments during the year 1962, As in 1962, the largest
payment was made in the plantations in 1963 also.

4. The Officets of the Labour and Factories Department continued to
enforce the provisions of the Act in these employments. During the year,
they inspected 9008 establishments as against 7917 establishments in 1962.
Prosecutions were launched against 28 establishments as against 10 establish-
ments in 1962. Out of 28 establishments which were prosecuted 27 were
convicted to pay fines amounting to Rs. 875/~ as against 10 cases in 1962.
Instructions have been issued to the Inspectors under the Act to take penal
action against defaulters for non-submission of returns.

5. The Labour Courts continued to function as the Claims Authorities
under the Actto hear and decide cases about non-payment of minimum wages
etc. 19 cases were pending in these Courts at the begianing of the year and 63
claims were preferred before them during the course of the ‘year’, Of these,
-66 cases were disposed of and the total sum directed to be paid by the
employers amounted to Rs. 3353-27 P. The total amount of compensation
" awarded by the Courts amounted to Rs. 1,847-50 P.

NOTIFICATIONS

Certain officers Specified as authority to whom Intimation of any lockout or Strike
should be sent by an Employer in Respect of disputes in Central Sphere.

Fort, St. George, July 9, 1964,
1I-X No. 3336 of 1964.
The following notificaiion No. 1/16/64-LBI-II issued by the Government of

Indin, Ministry of Labour and Employment, dated New Delhi the 2nd April 1964,

is republished 1~ .

S. O. In pursuance of sub-section (3) of section 22 of the Industrial Disputes
Act, 1947 (14 of 1947), and in superssesion of the notification of the Government of
India in the Ministry of Labour and Employm:nt No. S. O. 3178 dated the 15th
October 1962, the Central Government hereby specifies each of the officers mentioned
in colum (2) of the Table hereto annexed as the authority for the respective area mentioned
in the corresponding entries in column (3) thereof to whom intimation by the employer
of any Lockout or Strike referred to in the said sub-soction shall be sent.

THE TABLE
Serial number and designation of officer Territorial Jurisdiction
1 3
1. Coenciliation Officer (Central)
: Kanpur The State of Uttar Pradesh.
‘2, Conciliation Officer (Central) ) The State of Punjab and the union terri-
Delhi~I, tgrigs of l?;lbi and [*{iimachal Pradesh and
L the State of Jammu and Kashmir ip relatior
3. Conciliation Officer (Central) to Indutrial Disputes conceraing workmen
Delhi-I1. J employed under the Government of India
4, Conciliation Officer (Central)
Japalpur. The State of Madhya Pradesh.
5. Conciliation Officer (Central)
Ajmer. The State of Rajasthan.
‘6. Conciliation Officer (Central)
Bombay-1. The States of Maharashtra and Gujarat.

7. Conciliation Officer (Central)

Nagpur, The State of Maharashtra,
8. Conciltatian Officer, (Central), The Union Territory of Goa, Damaa an¢
Vasco-da-Gama . Diu.
9. Conciliation Officer (Central) The State of Madras and the Union terrltory
- Madras-1. of Pondicherry.
10, Conciliation Officer (Central)
Brnakulam. . The State of Kerala.
11. Conciliation Officer (Central)
Secunderabad.
. The State of Andhra Pradesh,
12. Conciliation Officer (Central)
Visakhapatnam.

13. Conciliation Officer (Central)
Kolar Gold Field. The State of Mysore,
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14. Conciliation Officer (Central)
Calcutta-1,

The, State of West Bengal.,
15. Conciliation Officer (Central) J
Asansol.
- 16, Conciliation Officer (Central) The States of Asam and Nagaland and the
Shillong. Union territores of Tirupura and Manipur.
- 17, Conciliation Officer (Central) .
Jharsuguda The State of Orissa.
18. Conciliatton Officer (Central) )
Dhanbad | .
e . . The State of Bibar.
19, Conciliation Officer (Central) ]
Hazaribagh. J

’

Appointment of Certain officers as Conciliation Officers Under
- Indastrial Disputes Act.

. Fort, St. George, July 9, 1964.
11-1. No; 3337 of 1964.

The following notification of the Government of India’ Ministry of Labour,
and Employment, dated New Declhi-1, the Second April 1964 is republished :—

S. ©. in exercise of the powers conferred by section 4 of the Industrial Disputes
Act 1947 (14 of 1947), read with the notifications made by the State Governments under
Article 258 A of the constitution, delegating the powers of the appropriate Goveroment
in respect of the Employees’ State Insurance Corporation for the Central Government
and in supersession of the notification of the Government of India in the Ministry
of Labour and Employment S. O. No. 2254, dated the 17th October 1962, the
Central Government hereby appoints each of the Officers mentioned in column (2)
of the table annexed hercto as conciliation officers for

(I) all industries carried on by or uader the authority. of the Central
Government ;

(if) all railways.

(iii) all controlled industries specified by the Central Government under
item (I) of clause (a) of section 2 of the Industrial Disputes Act, 1947.

L(iv) the Agricultural Re-Finance Corporation @ i
(v) the Deposit Insurance Corporation :

(vi) all banking and Insurance Companies ;
(vii) all mines, oil fields and major ports; and

(viii) the Employees® State Insurance Corporation, inthe respective arcas
specifed In corresponding entries in column (3) of the said Table.

THE TABLE

Sl No. Designation of officers Territorial juriséictian
1. Chief Labour Commisioner

Whole of India~ but with regard to the
{Central) New Delhi.. Ca

State of Jammu and Kashmir the
jurisdiction extends only in relation to
industrial disputes concerning workmen
. employed under the Government of

India. )
2. Deputy Chief Labour *  —do—
Commissioner (Ceptral)
New Delbi,

6.

1.

10,

g

12.

13,

14,

15.

16.
17.

18.

19.

2.

.21

v

Deputy Chlef Labour

Commissioner (Central Training)

New Delhi.

Regional Labour Commissioner
{Central) Verficiation),
New Delhi.

Welfare Adviser to the Chief
Labour Commissioner
(Central), New Delhi.

Regional Labour Commissioner
(Implementation) Central
(Dhanbad)

Regional Labour Commissioner
(Central) New Delhi.

Conciliation Officers (Central)
(Training) New Delbi.

. Regional Labour Commissioner

{Central) Kanpur

Regional Labour Commissioner
(Central) Jabalpur,

Regional Labour Commissioner
(Central) Bombay.

Reglonal Labour Commissloner
(Central)Madras.

Regional Labour Commissioner
(Central) Hyderabad.

Regional Labour Commissioner
(Central), Calcutta.

Regional Labour Commissioner
(Central) Dhanbad.

Conciliation Officer (Central)
Kanpur.

Concilation Officer (Central)
(Verification), Kanpur.

Cociliation Officer (Central)
Delhi-l,

Concilation Officer (Central}
Detlhi-11.

Conciliation Officer (Central)
Jabalpur.

Conciliation Officer, (Central)
Ajmer
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Whole of Indla but with regard to the
State of Jammu and Kashmir the
jurisdiction extends only in relation to
indostrial disputes concéring workmen
}:nijgloycd under the Goveroment of
ndia,

»

—do—

—do—

Whole of India but with regard to
the State of Jammu and Kashmir the
jurisdiction extends only in relation to
industrial disputes concerning workmen
icn:‘gloycd under the Government of
ndia. :

o U

JE; Py .

The State of Punjab and Uttar Pradesh
and the Union Territories of Delhi and
Himachal Pradesh and the State of
Jammu and Kashmir in relation to
industrial disputes concerning workmen
Ien:jg]oycd under the Government of
ndia.

The States' of Madhya Pradesh and
Rajasthan,
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22.
23.

24,

25.
26.

29.
30.
31.
32
33,
.
3s.
38.
37.

38.

39,

41.

42.
43,

4a.

45.

46.
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Conclliation Officer (Central) )
Bombay-1.

Conciliation Officer (Central)
Bombay-11. .

Conciliation Officer (Central)
(Verificarion), Bombay.
Conciliation Officer (Central)

Conciiiation Officer (Central) )
Vasco-da-Gama.

Conciliation Officer (Central) 3
Madras-1,

Conciliation Officer (Central)
Madras-11.

Conciliation Officer (Central)
(Verification) Madras.

Conciliatlon Officer (Centra))
Ernakulam. J

Concifiation Offitcr (Central) 1
Visakapatnam.

Conciliation Officer (Central)
Secunderabad -

Conciliation Officer (Central)

Kolar Gold Fields.

Conciliatlon Officer (Central) ]
Calcutta-f,

Conciliation Officer (Central)
Calcutta-Ii.

Conciliation Officer (Central)
(Verilfication) Calcutta.

Concillation Officer (Central)
Shiilong.

Conciliation Officer (Central)
Raniganj

Conciliation Officers (Central)
Asansol

Conciliation Officer (Central)
Jarsugudah

Conciliation Officer (Central) J

Calcutta (Headquarters)
Conciliations Officer (Central)
Dhanbad 1,

Conciliation Officer (Central)
Dbanbad-11.

Conciliation Officer{Central)
Dhanbad (Head Quorters)

Conciliation Officer (Central)
(Verification) Dhanbad,

Conciliatlon Officer (Central) J

Hazaribagh.

The States of Gujarat and Maharastra
and the Union Territory of Goa Doman
and Diu. ’

The State bf Madras and Kerala and
the Union Territory of Pondicherry

The States of Andhra Pradesh
and Mysore.

The States of West Bengal Assam, Orfssa
and Nagland and the Union Territories
Manipur and Tripura.

The State of Bihar.

NOTIFICATIONS 783
Set up of Local Committee for Erode area under Employee’s State Insuranee
(General) Regulations. .
Fort St. George, July 18, 1964.
II-1 No. 3346 of 1964. ’ *

The following notification of the Regi :nal Directof," Employee's State, Insu-
rance Corporation, Madras dated 9th July 1964 is published :— :

] No. MR/Co. 3 (32)/64-1 :—~ It is hereby notified that Local Committee consis-
ting of the following members has been set up for Erode area (where Chapter IV and V
of the Employees’ State Insurance Act are in force) under Regulation 10-A, of the
Employees® State Insurance ((ienernl) Regutations, 1950, with effect from the
9th July 1964.
CHAIRMAN
Under Regulation 10-4 (1) (a)

1. The District Medical Officer, Coimbatore. -
MEMBERS
Under Regulation 10-A (1) (b)
2. The Labour Officer I, Coimbatore,
. Under Regulation 10-4 {1} (c)
3. The Medical Officer in-charge, Employees® State Insurance Dispensary,Erode
Under Regulation 10-A4 (1} (d)

: 4. Shri X, S, Ramalingam. Accountaat, Sri Natesar Spinning and Weavi
Mills Private, Limited Post Box No. 6. Erode. v op 8 caving

, 5. Shri B. M, Ismaijl Mohideen, Cjo, E. K. Hajee Mohamed Meera Sahib
and Sons Tanuoery, Peria Agraharam P, O., Erode. .

Uuder Regulation 10-4 (1) (¢)

6. Shri G. Ganapatky, The Coimbatore District Textile Workers' Union.
Branch, Erode.

7. Shri M. Nagappan, General Secretary, The Tannery Labour, Union, Erode

Reconstitution of Advisory Board for Plantation Labour Housing

AMENDMEMT TO NOTIFICATION

(G. 0. Ms, No. 3690) Industries, Labour and Co-operation Labour
23rd July 1964)

Iil No, 297 of 1964 . ]
In exercise of the powers conferred by rule 53 and clanse (iv) of sub rule (1)

of rule 54 of the Madras Plaatations Labour Rules 1955 the Governor of Madras

hereby makes the following amendment to the Industries, Labour ond Co- ati
Department Notification 111 No. 38 of 1964, dated the 2ud January 1964 gggl;islllgg
?t page3196129—-160 of part IIl of the Fort St. George Gazette, dated the 23rd
anuary —

AMENDMENT

10 the Said notification, upder the heading ** Representatives of i
for item “4 Sri J. R. H_ensaw,’ Mudis Group, Mudis P. O., PoHac:hi(.> ggﬁ%ﬁfr&
District” the following item shall be substituted namely :~

4, Sri N. H, Sethna, Bombay Burmah Trading Corporation Li 5 i
Group, Mudis P. O., Pollachi, Coimbatore District. 8 P o Limited. Mudis
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Madras Payment of Wages Deductions for National Defence Fund and
Defence Scheme Rules.

G.0.Ms. No. 3389, Iudustries, Labour and Co-operation (Labour) 2nd July 1964,
S.R. 0.No. A. 771 of 1964.

.In_exercise of the powers conferred by clause (ii) of sub section (2) of
the section 7 read with sub-section (2) section 26 of Payment of wages Act. 1936 (Central)
Act 1V of 1936), the Governor of Madras hereby makes the following rules, the same
having previously published as required by sub-section (5) of the said section 26 :—

RULES
1. Short title '~ These rules may be called the Madras Payment of Wages
Deductions for National Defence Fund and Defence Savings Scheme)
Rules, 1964. ) ~
2. Definitions :—_ In these rules, unless the contexj otherwise require:—
(a) “Act” means the payment wages Act, 1936 (Central Act IV of 1936)
(b) “‘Section means a section of the Act. )

3. Deductions for payments towards contributon 1o the nationz} Defenc:_

fund or any Defencc Savings Scheme :— The Conditions for making deductions in
pursuance of clause (ii) of sub section (2) of section 7, from the wages of the
employed persons for contribution to the National Defence Fund or to any Defence
Savings Scheme approved by the state Government with the written authorisation
of the president or Secretary of the Registered trade union of which the employed
person is a member shall be as follows :— . .

a, The -president or, in his absence, the Secretary of such trade union
shall forward,—

(i) induplicate to the employer, a copy of the list of employed persons who
are members of such trade union indicating therein the amount or extent of
deductions which are to be made from the wages of each employed person and a
copy of the resolution adopted at a meeting of such trade union authorising such
deductions; and

(ii) a copy of the said list and resolution to the person who acts as an
Inspector for purposes of the Act.,

(b) that employer shall display in a conspicuous place of the establishment
the two copies of the said list and resolution received from the president or
secretary, as the case may be, of the trade union, for at least a psriod of three
consecutive days immediately preceding the day on which the deductions are to be
made from the wages of the employed persons; and

(c) an employed person objects in writing to deduction, being made from
his wages up to the amount or extent of deductions indicated in the list displayed
by employer no deductions shall be made from his wages except in accrodance
with the written authorisation of such employed person.

Amendment to Midras Factories Rules. X
(G.0. MS. No. 3534 Industries, Labour and Co-operation (Labour) 13th July 1964)
S.R. O. No. A. 772 of 1964,

In exercise of the powers conferred by section 112 Of the Factories Act,
1948 (Central Act, LXIII of 1948)t the Governor of Madras hereby makes the
following amendment to the Madras Factories Rules’ 1950, published with the late
Development Department notfication, dated 15th March 1950, at pages 103 to 178
of the Rules Supplement to part I of the Fort St, George Gazette, dated the 25th
April 1950, assubsequently amended, the same having been previously published as
required by section 115 of the said Act.
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AMENDMENT

: In the said rules, in sub-rule (4) of rule 12-B, after ltem (v), the following
{temshall be added, namely:—

“‘v. A fellow Member or Associate Member of the Indlan Institute of
Architects. ** i

Amendment to Payment of Wages (Mines) Rules,
Fort St. George. July 20, 1964.
S. R. 0. No. A. 790 of 1964.

The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi, the 6th June 1964, is republished :

S. 0. 2147/PWA Mines/Rules/Am.- ln exercise of the powers conferred by sub-
Sections (2); (3) and (4) of section 26, read with section 24 of the Payment of Wages
Act, 1936 (4 of 1936) the Central Government hereby makes the following amendment
to the Payment of Wages (Mines) Rules, 1956, the same having been previously
published as required by sub-section (5) of section -26’ namely :

AMENDMENT
(1) These Rules may be called the Payment of Wages (Mines) Amendment Rules.
(2) In the Payment of Wages (Mines) Rules, 1956—
‘fn rule 17, after sub-rule (1) in the following proviso shall be inserted, namely :

“Provided that where the Chief Labour Commissioner (Central), is satisfied that
‘he ‘register or records maintained by an employer will serve the purpose, he may
sermit ‘such employeer to continue to maintain such register or records in lieu of the
'egister required to be maintained in form IV A.”

Appointment of Presiding officer to Labour Court, Madras.
(G. 0. R. No. 1755, Industries, Labou> and Co-operation, 25th July 1964.)
[I-1 No. 3532 of 1964

In exercise of the powers conferred by sub-section (2) of section 7 of the Industrial
Jisputes Act, 1947 (Central Act XV of 1947), the Governor of Madras hereby appoints
it} T. A. Ramakrishna Mudaliar as Presiding Officer of tne Additional Labour
Court, Madras, constituted in the Industries, Labour and Co-operation Department
Notification No. II-1 No. 3219 of 1964, dated the 4th July 1964 published at page
{333 of Part II-Section 1 of the Fort St. Gaorge Garzette, dated the 22ad July 1964.
fhe appointment will be with effect from the date on which Sri T. A. Ramakrishpa
Audaliar joios duty as Presiding Officcr of the said Labour Court,

Appointment of Inspectors for whole of the State of Madras
under Employees® Provident Funds Act.

Fort St. George July 27-1964.
I-1 No. 3533 of 1964

In exercise of the powers conferréd by sub-section (1) of section 13 of the Employees’
'rovident Funds Act, 1952 (Centgal Act XIX of 1952), the Governor of Madras hereby
ppoints Sri V. Mahalingam and Sri S. Sundaram to be laspsctors for the whole of
ko State of Madras for the purposes of the said Act and of any Scheme framed
1¢reunder la celation to establishmeats other than those specified in sub~clause (1) of
laus e(a) of section 2 of the said Act.

6

s
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Appointment of Central Provident Fund Commisioner For Certain Territories
Under Employees® Provident Funds Act. -

Fort St. George, July 31, 1964.
I1-1. No. 3534 of 1964.

The following notification of the Government of India Ministry of Labour and
Employment, dated New Delhi, the 4th June 1964, is republished :—

S. O. 2054 - In exercise of the powers conferred by section 5 D of the Employees’
Provident Funds Act, 1952 (19 of 1952), and in supersession of the Notification of
the Government of India in the Ministry of Labour and Employment No. S. 0. 1507,
dated the 24th April, 1964 published in Part 1I, section -3, sub=-section (ii) of the
Gazette of India, dated the 2nd May 1964, the Central Government hereby appoints
Shri BE. V. Ram Reddi as the Central Provident Fund Commissioner with effect from
the afternoon of the 29th May 1964 for the territories to which the said Act extends.

Constitution of Regional Committee for State of Madras.
AMENDMENT TO NOTIFICATION,
Fort. St. George, July 31, 1964,

I1=1 No. 3538 of 1964.

The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi, the 27th May 1964, is republished :—

S. 0. 1971 ~In pursuance of clause (c) of sub~paragraph (1) of paragragh 4 of the
Employees’ Provident Funds Scheme, 1952, the Central Government hereby nominates

Shri A.E. L. Collins of Messrs. Ashok Leyland, Limited, 377, Netaji'Subhas Chandra -

Bose Road, Madras, as a member of the Regional Committee for the State of Madras
to represent employers in the vacancy caused by the resignation of Shri A. D. Galloway
and makes the following further amendment in the notification of the Government
" of India in the late Ministry of Labour, No. S. R. O. 3381; dated the 2nd November
1954, namely :— :

Inthe said Notifications in item (6), for theeatry “‘Shri A, D. Galloway, Clo
Messts. Parry and Company, Limited, Dare House, Madras®, the following entry
thall be substituted, namely :— “Shri A. E. L. Collins, c/o messrs. Ashok Leyland
Limiled, 377, Netaji Subhas Chandra Bose Road, Madras,”

Appointment of Inspector For whole of Madras Stase Under Employees’
. Provideat Funds Act. :

II-I No. 3782 of 1964. :

The following notification of the Government of India Ministry of Labour and
Employment, dated New Delhi, the 30th May 1964, is republished :

S. 0. 1954 - In exercise of the powers conferred by sub-section (1) of section 13
of the Employees’ Provident Funds Act, 1952 (19 of 1952), the Central Government
hereby appoints Shri P. Ethirajan to be an Inspector for the whole of the State of
Madras for the purposes of the said Act or of any scheme framed thereunder, in
relation to any establishment belonging to, or under the control of the Central
Government, or in relation to any establishment connected with a railway company, a
major port, a mine or an oil field or a controlled industry.

Constitution of Local Committee for Poliachi Area Under Employees’
State Insurance Scheme

11-1 No. 3788 of 1964. : .

The following notification of the Regional Director, Employees® State Insurance
Corporation, Madras; dated 29th July 1964, is published — .

No. MR/60-3 (34) €4 (1) - It is hereby notiﬁed,tghat a Local Committee consisting
of the following members has, been set up for Pollachi area in Madras State (Where
chapters IV and V of the Employeces’ State Insurance Act are in force) under Regulation
-10-A of the Employeei’ State Insurance (General) Regulations, 1950, with effect from
the 29th July 1964 ;— o
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‘ . Chairman,
) (Under Regulation 10-4 (1) (a).)
1. The District Medical Officer, Coimbatote.

Members. N
(Under Regulation 10-4 (1) (0).) °
3. The Labour Officer, Pollachi.

(Under Regulation 10-4 (I) (¢).)

3. The Medical Officer~ in~-charge, Employees’ State Insurance Dispensary,
Pollachi.

(Under Regulation 10-4 (1) (d).)

4. Shri S. A. Ramachandran, B. A., L. L. B., Director Sri Sakthi Textiles,
Private Limited, Post Box No. 36, Pollachi.

5. Shri S. R. Krishnamoorthy, Industrial Relations Officer, Southern India
Mill Owners’ Association, Coimbatore (Representative of Vijaysewari Textiles, Limited,
Puliampatti (Via) Pollachi).

(Under Regulation 10-A (I) (e).)

6. Shri R. Ramalingam, Secretary, The Mills Workers' Union, Raja Mills
Road, Pallachi. )

. 7. Shri G. Venkiduswamy, Coimbatore District Dravida Panchalai Thozhilalar
Muuonetra Sangam Branch, Puliampatti (Via) Pollachi.

) Secretary.
* (Under Regulation 10-4 (1) (f) )

8. The Managr, Local Office, BEmployees’ State Insurance Corporation,
Udumalpet. : :

The Medical Officer-in-charge of the Government Hospitz;l, Pollachi, will attend
tho meeting of the Local Committee as a special invitee, without the power of voting.

Appointment of District and Sessions, judge, South Arcot, as Presiding
Officer of Labour Court, Madras, Under Industrial disputes Act.

[I-I No. 3789 of 1964. N

In exercise of the powers conferred by sub~-section (2) of section 7 read with
section 8 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947), the Governor
of Madras hereby appoints Sri T. A. Ramakrishoa Mudaliar, District and Sessions
Judge, South Arcot, as the Presiding Officer of the Labour Court. Madras, during
the absence on leave of Sri M. Abdul Azeez from 3rd August to tlth September 1964.)

Amendment to Notificatlon Relating to Constitution of Regional
Committee for Madras State.

H~I No. 3791 of 1964,

The following notifications of the GovemmentA of India, Ministry of Labour
yid Employment, dated New Delhi, the May 7th and 25th June 1964 are republished :

S. O. 1666 - In pursuance of clause (b) of sub-paragraph (i) of paragraph
} of the Employees’ Provident Funds Scheme, 1952, the Central Government on the
ecommendation of the Government of Madras hereby, nominates Shri R. Balasubra-
nanian, Commissioner of Labour, Madras, as a member of the Regional Committee
or the State of Madras in the vacancy caused by the resignation of Shri T. N. Lakshmi-
1arayanan and makes the following further amendment in the notification of the
Jovernment of India in the late Ministry of Labour No. S. R. O. 3381, dated the
nd November 1954. namely :—

In the said notification, in item (2), for the entry *“Shri T. N. Lakshminarayanan,
LA, ]S., Comumissioner of Labour, Madras ”, the following eatry shall be substituted,
lamely :— .

“’Shri R. Balasubramanian, 1. A. S Commissioner of Labour, Madras.”
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S. 0. 2327 ~ In pusuance of clause (b) of sub-paragraph (1) of paragraph 4 of
the Employees’ Provident Funds Scheme, 1952 the Central Government, on the
rocommendation of the Government of Madras, hereby makes the following further
amendment in the notification of the Government of India in the late Ministry of
Labour, No. S. R. O. 3381, dated the 2nd November 1954, namely :—

_ In the said notification, in item (2) the entry °* Shri R. Balasubramanian,*
shall be omitted,

Amendment to Madras Factories Rules.
(G. 0. Ms. No. 3818, Industries, Labour and Co-operation, (Labour),
Sth July 1964.)
S. R. O. No. A-837 of 1964.

In exercise of the powers conferred by sections 83 and 112 of the Factories
Act, 1948 (Central Act LXIII of 1948),- the Governor of Mpadras hereby makes the
following amendment to the Madras Factories Rules, 1950, published with the late
Development Department Notification, dated the 15th March 1950, at pages 103 to 178
of the Rules Supplement to Part I of the Fort St. George Gazette, dated the 25th
April 1950, as subsequently amended, the same having been previously published as.
required by section 115 of the said Act. )

AMENDMENT

In sub-rule (1) of rule 88 of the said rules, for the words * the. subsequent
calendar year.’” the words *that year' shall be substituted. 4

1964.0b gor®@ gerafl wrsn 21-b G5By erer 314-1d
TEOT I SFTEIS W7, '
1948-t0 yer® Qs rifeoreri HyrFriie Bler@rarey FL gHear
(vgPws s 34/1948) 74-aug WMedled eupmisiL Beirer
yfsryiiadré Qaren® S BHrE saiernt oeuiser, 1961-d.
ohatr® gereufl wrgh 9-1b CaHwdr gy OFrife-Ogriferreri-em G p
oy soopuisd IpHg 1961-b yer( gereufl wrg 25-1b GHHuiL L
weloui grigy Gsrie. rfgp urad I Wfsy I-&r 126-t
ussgder (Pudwgde) Geusflurer II-1-/355/1961-b  eratr
oPerburSHe Hyuipscr FBSsS0H RS QFiB@issr :—
Bnssn '
Gupbersrear eferibursPe, -t QarsfpGl udeors oy ulp.
shrL. Gerusdr Jouddd arerar CoumirBd.  HINOUILITEIGT 1
HI eu. gpidsr® wren’i i, Geaugnri grenarsneusd Ge&ips
S DERIT L Oy AT Lp—ByTIofI ST t— ,

(9) o é@ Caugni.

(9) Qgpe Cougiri.

() Sveuraigid.

(g) Ogryouryg.

(@) Goarurssth.

(ers1) Bergpri.
T e gpiéer® wreunli b, Grurdgh grerdéaermead Gl
S pasrL. Oyelldruyd Syrioniser. .
C (g) sryuLGal.

() asaligh@i. -

() sréisw Geogmri.

(v.) d@sbu’®.

STATISTICAL SUPPLEMENT

1. Statement Showing the details of agreements brought about by the Conciliation Officers under Section 12 (3) of the

Industrial Dispates Act, 1947 during the month of July, 1964
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i
-
|
|
!
I
|
!
!

Terms of Settlement.
)

Points in dispute.
)

Date of
settlement.
(€))

@)

Name of the concern.

Si
No.
@)

The management agreed to designate the worker asa stand

Designation of a’ wor-

9—7—64

Pioneer Motors, Thoduvatty Br.

- L

Agent and to pay him accordingly.

ker as a stand agent.

K. R. M. S. (Sri A. Jayathilakam

] 2--7—64 Non-employment of two  The management agree to take back a worker.
and S. D. U M. D. (P) Limited, workers.

Dharmapuri.

2.

The management agree to sanction increase in wages, Dearness

3. The Ammapet Handloom Weavers

allowance etc.

to increase the wages

and dearness

Payment of arrears and
Allowance.

3—7—64

Co-operative Production & sales
Society, (Dyeing Factory)

Ammapet, Salem

Non - employment of a

-

Commissioner of Labour I} Madras.

Both parties agreed to abide the informal arbitration by the
Asst.

worker

4—7—64

4, The Ramajayam Transports,
Nammakkal

The management agreed to pay the amounts as stated in the

Non-employment of

8—7—64

5. Kannikaparameswari Rice

settlement in full settlement of all the claims of the

workers.,

six members.

Mills, Attur

The management agreed to pay wages and dearness allcwance

Increase in Wages and

9=7—64

6. V. K. Oil Mills, Suramangalam

as detailed in the settlement.

Dearness Allowance

Road, Salem

789

The management agreed to pay the amount of Rs. 160/-in
full settlement of the claim of the worker.

Non-employment of a
worker

9—7—64

works, Salem

7. The Kamatchiamman Motor
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(1)

of a  Both parties agreed to the arbitration by the Commissioner
worker. of Labour. :

Non-employment

14—7—64

Ganapathy Post, Coimbatore

Sivananda Mills Limited,

91.

MADRAS LABOUR GAZETTE

The management agrecd to increase the wages of the workers
as detailed in the settlement.

Demand for increase of
wages.

10—-7—64

and Weaving Mills (P)

$2- Sri Rani Lakshmi Spinning
Limited, Coimbatore.

93, E£ri Rani Lakshmi Spinning

The management agreed to increase the wages of the workers
as detailed in the settiement.

14—-T7—64 Demand for increased rates
of wages.

and Weaving Mills (Private)

Limited, Coimbatore.

The management agreed to fill up of the vacancies as detailed

in the settiement.

Filling up of the permanent
and the temporary

vacancies,

29-7—64

®

94, Sri Gopalakrishna Mills
Limited, Coimbatore.

STATISTIGAL SUPPLEMENT 799

2. Particulars of voluntary and collective agreements made between employers and
employees during the month of July 1964.

Serial Name of Date of  No. of workers Important terms of
No. the concern. Agreements., involved, Settlement.
(1) @ (&) @ ., 5)
1. Ramajayam Transports, 9—-7—54 . Payment of daily batta.
Namakkal.

2. Mettur Industries Limited, 14—7—64 “ Payment of revised scale
Mettur Dam. of wages.

3. Pulliccar Mills Limited, 19—7—64 Certain  demands of
Tiruchengode, workers.

4. Pioneer-Press, Coimbatore. 13 Revision of wages. Dear-
ness Allowance and
gratuity scheme.

5. Pierce Leslie and Company, Leave facilities to 9

Coimbatore. watchmen.
6. Fenner Cockill Limited, Madurai. 11—7—64 Bonus for 1963.
7. Hotel Captain, Madurai. 14—7—64 24  Payment of compensation,
- Consequent on closure,
8. Mysore Sweets Stall, Madurai. 15—~7—64 9 -do-
9. Taticorin Spinning Mills 28—~7—64 800  Payment of bonus for
Limited, Tuticorin. . 1963-64 increment to
maistries etc.
10. Krishnaveni Textiles Limited, T~T—64 . Duties of oilers, geutcher
Coimbatore. . tenter and Bale atten-
dant.
11. V. R. Textiles (Private) Limited, 14—7—64 Implementation of ration-
Puliampatti. alisation work load and
wages.
12. Southern Textiles Limited, 17—7—64 - Bonus for 1962 anp deduc-
Sulur tion of 8 days wages.
13. Cambodia Mills Limited, 277 ~64

Ondipudur.

Lay off of workers.
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3 Statement showing the Industrial disputes referred for adjudication to the Indastrial
Tribunal, Madras and the Labour Courts, published in Part II, Section I, of the
Fort St. George Gazette during the month of Jaly, 1964.

Name of the concern G. 0. No and Date of
S., in which the dispute reference. -
No. bas arisen. Issues :
(1) @ 3) @

Industrial Tribuna), Madras

1. Ashok Leyland Co-opera- 1. Whether the demand of G. O. R. No. 1372,
- tive Canteen, Ennore, the workmen for the revi-
- Madras, sion of scales of wages Co-operation, dated
for the various categories  _11-6-1964.
of workmen is. justified .
and if so, to revise the
scales of wages and fit
the present incumbents in
the scales so revised.

~ 2. Whether the demand for *
payment of sparate dear-
ness allowance is justified
and if so, to fix therate.

3. Whether the demand for

- enchancement of night
shift allowance is justified,
and if so, What the egh-
anced rate should be,

Thanjavur District

2. Lalithambiga Lodge, etc.,

Whether the demand of the G. 0. R. No. 1381,
Hotels. Thanjavur.

workers employed in the Industries, Labaur &
following hotels for bonus Co-operation, dated
for 1962-63 is justified 12-6-1964.

and if 5o, to fix the quan~

tum thereof:—~

Thanjavur.
1. Lalithambiga Lodge
2. Ananda Lodge,
3. Rajendra Bhavan,
. 4. Sri Mangalamiga Lodge
5. Central Cafe,
- 6. Sri Vinnyaga Lodge,
7. New Saravana Bhavan,
8. Lakshmi Vilas,
9. Sri Devi Vilas,
10. Bhava Tea Hotel ”
11. Bhaskara Vilas tea Hotel ,,
¢ 12, Saraswathi Vilas Hotel »

”

Industries, Labour & -

.
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3. Loyal Textile Mills Ltd.,

Kovil~-tti,

Sizing Materials Com~
panyg Ltd.,, Coimbatore.

s, 1deal Lodge, R. S.
M,Puram, Coimbatore.

Tirunelveli District.

. Whether the pon-employ- G. O. R. No. 1575,

! rx?em‘t3 of Sri Maniakam, Industries, Labour &
T. No. is justified and to  Co-operation, dated
what relief he is entitled. 9-7-64.

To compute the relief if any
awarded interms of money
if it can be so computed.

2. Whether the management’s

insistence that workers ot
should produce a medical CF

certificate only from their
company’s Medical Offi- -
cer for leave purpose is %
justified and if not, to
what relie:'i the workers O
are entitled. §

3. Whether the demand of {y“@
the workers for posting
Additional Maistries in 1 .
‘B’ Mills is justified and
if so, fix the number of A%
maistrles to be appointed

in each shift. - .
4. Whetber the demand for . ﬁ =
payment of oiler wages
to the following three £ ~
workers is justified and
to what relief each would
be entitled.

(1) Gopalan, (2) Gomathy - o
and 3) Mahalingam. i
5. Whether the demand of the

workers for payment 9{ PR Y
night shift aliowance in !
‘B’ Mills is justified and
if so to fix the quantum.

Labour Court,
Labour Court, Coimbatore,
Coimbatore District

r the demand of the G. O. R, No. 3086,
Whev%erkers for’ bonus for  Industries, Labour &
the year ended 1962 is Co-operation, (Lab)
justified and if so, to fix dated 10-6-1964,
the quantum.

so fixed.
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2. Whether the demand of the
workers for introduction
of gratuity scheme fis
justified and if so, to
formulate a scheme.

“Wether the demand of the
workers for bonus for
1962-63 is justified and if
$0, to fix the guantum.

6, Jewel Press, Coimbatore.

7. Electric Printing works, Whether the demand of the
Coimbatore. workers for bonus for 1962
63 is justified and if so, to

fix the quantum,

Labour Court. Madras
Madras District

8, Avery Company of India Whether the demand of the

(Private) Ltd., Madras, Union for promotion of

. three workers, M/s. P. V,

Krishnan, M. Subra-

maniam and J.W. Pereira,

for the higher grades is

justified, if so to what
* relief they are entitled.

9, Technical Engineering pro- Whether demand of the wor-

ducts company Madras. kers for bonus for 1962-63
is justified, if so to fix the
quantum of bonus,

10. Masseys, Madras, 1, Whether the employees are

entitled for the supply of
uniforms by the manage-
ment; if so, to fix the
number of sets per year.

2. Whether the demand of the
workmen for confiirma-
tion of the following
workers s justified, and

. if so, to what bepefits they
are entitled:—

Name of workers:

1. Delhi,
2, P.T. Elumalai,
3. M. Arumugam,
4. L. Srinivasaa,
5. S. Perumal
6. P, Sundaram,
7. C. Natesan,
8. N. Govindarajan,
9. Kanniappan,
10. . Thirunavukarasu,
11. ® Periaswamy.

G.0.Ms. No. 3483 1LL.
& C. (Lab) dated

8-7-64.

G.Q.Ms. No. 3482 1.L.
C. (Lab) dated
8-——7—6:1.

G. O. Rt. No. 1359,
Industries, Labour &
Co-operation, dated
11-6-64,

G.0. R. No. 1373, LL.
& C. (Lab) dated
11-6-64.

G. 0. R, No. 1561,
(Lab) dated 8-7-64.
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3. Whether the demand of the:

workmen for the intro-
duction of gratuity is
justified and if so, to for-
mulate a scheme.

Bletro Lighting Company, Whether the non-employment
. .Madray. of Sri M. K. Varadhan is
el justified and to what
relief he would be entit-

i1.

-

led.

To compute the relief, if any,
awarded . in terms of
money, if it can be so
computed.

12. Certaln Utensils Sheps in  Whether the demand for
Madras. fixation of scales of wages
for various categories of
workmen is justified and,
if so, to fix thescales of
wages and fitment of
present incumbents in the
scales so fixed.
2. Whether the demand for
payment of separate

Dearness Allowance is.

- : - justified and if so to fix
. . the rate.

3. Whether the demand for

bonus for Tamil New

Year (1963) is justified &

if so, to fix the quantum.

13. Pole Ene Goneral Indus- Whether the non-employment
tries, Madras, of K. Shanmugam is jus-
tified, and to what relief
he would be entitled. .
To compute the relief if and
awarded in terms of
money if' it can be so
computed,

14, High Grade Mobile ser-1. Whether the demand of the
vico station Madras.. workmen for fixation of
‘ scales of wages is justified
and if so to fix the scales
of wagesand fit the pre-
sent incumbents in the
scales so fixed.

2. Whether the demand of the
workmen for payment of
- g separate Dearness Allo-
o wance is justified and if
s0 to fix the rate of dear-

ness allowance.

3. Whether the demand of the
workmen for the intro-
duction of a gratuity
scheme is ju‘stiﬁeg a‘gd if

G. O.R. No. 1555 L L.

& C, (Lab) dated

-7-64.

G. O. R. No. 1556, L.L.

& C dated 8-7-64.

G.O. R. No. 1558 I.L
& C. dated 8—=7—64

G. 0. R. No. 1579, L.L.
& Co-operation dated

9—1—64
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1) (2) - (3)

@

4. Whether the demand of the

workmen for bonus for

the year 1962-63 is jus-
tified and if so to fix the
quantum.

Chingleput District,

15. Bkahxbra vVillas Rice Mills Whether the non-embloyment G. O.R. No. 13580, f.L.

Red Hills, Chingleput of Sundaram and Kanni-
Dist. appan is justified and to
what relief each is entit-

fed. .
To compute the relief, if any

awarded in terms of

money if jt can be so
computed in respect of
each worker.

North Arcot District

16. Ambi’s Cafe Tiffin Section Whether the demand for pay-
Vellore, ment of bonus for the
" year 1962-63 is justified
and if so, to fix the
quantum.

South Arcot District

17. Sri Meenakshi Amman Whether the non-employment

Motor, Service, Chidam- of Sarvashri G.K Thillai

baram. Govindan, R. Narayanan
& A. R. Krishnamoorthy
is justified, and to what
relief each is entitled.

To compute the redief, if any,
awarded in terms of
money if it can be so

. computed.

Labour Court Madurai
Kanyakumari District.

18. Lakshimi Talkles, Nager- “Whether tbe worker Sii
coil, P. Ramachandran s en-
titled for any back wages
for the period from 24th
July, 1963 to 27th Febur-
ary, 1964 (both days
inclusive) and if so, at
what rate.

Madurai District.

19. Sri Manicka Villas Rice Whether the non-employment
Mills, Madurai. of Smt. Pachaiyammal
. {Kalam worker) is justi-
fied and to what relief she
is entitled.
To compute the relief, if any,
awarded in terms of
¢ money if it can be so
computed.

& C. dated 11-6~64.

G.O.R. No. 1329, LL.
&C. dated  9-6-64

G. 0. R.No0.1352, L.L
& C, dated 10-6-1964

G.O. Ms, No: 3 84
1. L. & C. dated
871964,

.

G. O. R. No. 1577, 1L.L,
& C. dated 9-7-1964.,
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‘20, Visafakshi Achakam Ma-1. To fix the quantum of bonus
dural. for the year 1962-63.

2. Whether the demand of the
workers for introduction
of gratuity scheme is justl-
fied and if so to formulat
a scheme. .

3. Whether the demand of the
workers for increase in
wages with effect from
1st April, 1963 is justified
if so to fix the quanium
of increment {n monthly
wages.

Ramanathapuram District

21, Shaomugam Motors (P) Wheiher the non-employmant
L24., Aruppukottai. of Sri K. G. Thangamat-
chi is justified & to what

) relief hbe is entitled,
To compute the relief, if aay,
awarded in terms of
: money if it can be com-

pated.

Ttruchirapalll District

22, Karur Transports Private  Whether the non-employment
Limited, Karur, of Sri R. Rasappan, con-
ductor is justified and to
what relief he is entitled.
To compute the relief, if any
awarded in terms of
money, if itcan be so
computed,

G.0. 1584, 1.L. & C
dated 9—7—1964,

G. 0. R.No. 1339, L.L.
& C. dated 9-6-1964

G, O. R. No. 1411, LL.
& C, dated 17-6-1964.
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1. Statement showing the list of awards of the Industrial Tribunal, Madras and the Labour
Courts, published in the Supplement to Part I, Section I of the Fort St. George Gazette,
during the month of July 1964.

Page and
S. No Name of the concern. date of G.0. No. and date in which
the Gazette, the award is Published.
(¢)} 2) 3) 10))

Industrial Tribuna), Madras

. Madras District
i. A.L.S. Productions, Madras 10—11 G. 0. R. No. 1462,
’ 8—7—64 Industries, Labour and
Co - operation  dated,
24—6—64,
3. Western India Match Company, 6—7 G.0.Ms.No. 3656, (Lab)
Limited, Madras. 29—7—-—64 I. L. & C. dated 21-7-64

Chingleput District ) ( o )
3. Sri Venkatesa Mills Limited, 58 G.0.R.No. 1608 L L.

Redhills, Chingleput District. 22—7—6% & C. dated 10-—7—64
Salem Distriet
4. Jawahar Mills Limited, Salem. ) 11—12 G, O.R. No. 1477, 1. L.
8—7—6€4 & C. dated 29—6—64."

LABOUR COURTS
Labour Coart, Madras.
Madras District

5. Sri Radhakrishaa Srvice, Madras. 1—2 G.O.R, No, 1514, L. L.
15—7—64 & C, dated 3—7—~64

6. Andhra Mahila Preess, Madras. 1—2 G. 0. R. No. 1613, L. L.
- 2—7—64 & C. dated 10—7—64

7. Bharathi Press, Madras. 1—2 G. O.R. No. 1661, L L.
29—7—64 & C. dated 20—7—64

8. M. B. D. Transport Service, 2—-3 G. O.R. No. 1662, 1. L.
Madras. 29—-7—¢4 & C. dated 20—7—64

9. Nishat Industries, Madras. 3—4 G. O.R. No. 1664, L L.

29—~7—64 ~ & C. dated 20—~7—64

[

Labour Court, Coimbatore,
Coimbatore District

10. Coimbatore Murugan Mills, 4—6 G. O.Ms. No. 3217, 1. L.
Coimbatore. 1-7-—54 & C. (Lab) dated

. 22— 6—64
11. Peirce Leslie and Compasay, 6—8 G. O. Ms. No. 3254, 1. L.
Coimbatore. ' 1—7-=64 & C. (Lab) dated

24—6—64
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(1 ] )] C))
12. Raja Theatre, Coimbatore. 1-3 G. O.R. No. 1478, 1. L.
8—7—64 & C. (Lab) dated
29—6—64
13. Gajam Mudi Estate, Mudis P. O., 3—4 G. O. R, No. 1482, 1. L.
Coimbatore. 8—7—64 & C. dated 29—6—64
14. Saraswathi Printers, Coimbatore. 8 G. O.R. No. 1501, 1. L.
8—7—64 & C. dated 1—7—64
15. V. C. K. Bus Service Private, 2—3 G. O. Ms. No. 3532, 1. L.
Coimbatore. 22—-7—64 & C. (Lab) dated
13—7—64
16. Hotel De people, Coimbatore. 4—5 G. 0. Ms. No. 3533,1. L.
22—7—64 - & C. (Lab) dated
13—7—64
North Arcot District
17. Carnatika Knitting Company,
Tiruppur and Sri Madhavan - G. O. Ms, No, 3655, 1. L.
Contractor, Carnataka Knitting 4—6 & C. (Lab) dated
Company ,Tiruppur. 29—7—64 21—7—64
Labour Court, Madurai.
Madurai District
18. Central Cinema, Dindigul. 7—8 G. O.R. No. 1498, 1. L.
8—T7—64 &. C. dated 1—7—54
19. Devl Transports, Dindigul. 8—10 G. O.R. No. 1504, 1. L.
8§—7—64 & C. dated 1—7—64
Tiruphirappalli District
20. Air Ceylon Limited, 1—4 G.O.R.No. 1452, 1.L.
Tiruchirappalli. 1-7—64 & C. dated 24—6—64
Ramnad District
21. Andavan Transport,.Dcvakottai. 47 G. 0. R, No, 1491, I. L.
8—7—64 - & C. dated 30—-6—64
Arbitration Award
Coimbatore District.
22. V. C. K. Bus Service Private 8—9 G. 0. Ms. No. 3208, 1. L,
Limited, Coimbatore. 1—7—64 gzo_6c.64(Lab) dated

1 Represents the award under Section 334 of the Industrial DisputesAct 1947,
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8. Industrial Employment (Standing Orders) Act 1946:—

Stat t showing th be; :
eng?;x’ lsggzv ng the number of Standlog Orders certified durlng the month of M @ 3) ) ©) ©) (@)
1. Number of Standing Orders certlﬁed ason 1—7--1964, . 4,225 : -
2. Number of Standing Orders certified during the month, - e 26 '
R 4. Memorandum of
Total ... 4,251 ‘Agreements:—
3. Amendments to Standing Orders certified during the month. 1 () Permanent dis- 1s ) 4

ablement . 6 13 19

9. Workmen’s Compensation Act 1923, :— _ (#) Temporary dis-

S h ablement - e 8 8 “7' 1
tatement showing the number of accidents reported and amounts of compensation .
paid for the month of July, 1964. . 5 Re'c;;e?; under. Sec - s o -
. Indemnification
Number of ** Amount of 6
accidents. compensation. under Section 12 ... 4 4 4
. ‘ Rs. oP. Total .. 208 M1 ’ _2—42- i 203
(@) Death ‘ 15 78,100-00
(b) Temporary disablement } '7
8 2,838-00 Act, 1936 :~
(c) Permanent disablement 11. Appeals Under The Payment of Wages Act,
o —_— ) 1. Pending ason 1-7-"64 460
Total 93 80,938-00 2. Received during the month - 63
— 3. Disposed of during the month 24
**Represents the amounts deposited under Sections 8 (1) and 8 (2) of the 4. Pending as on 31-7-'64 ' 499

Workmen's Compensation Act, 1923.

THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947.

- 10, Wo;kmén's Compensation Act, 1923, _ Statement showing the number of apgh(;atjlolns {gc&ived and dlspos.,d of etc., under
Statement showing the number of cases filed & disposed of during the perlod from Sectlons 41 and 51 of the Act for the month of July, *

1~-7-264 to 31-7-64.
12. (a) Appeals under Section 41 :—

Number , Pending as on 1—7—~1964 - 224
i} Na‘tuire of m(xlsily . N““i’b:é Tota).  Disposed  Balance. . Recelved during the month 40
(1)0. ) a(;;s Den(s;lg- reo(e4; ’ *) o;’ Disposed of during the mouth . 25
. © ™ Pendlng as on,31—~7--1964 ‘ . 239
1. Application under ’
Section 10 :° 12.(b) Appeals under Section 51 :~
(a) Fatal - 32 1 53 1 52 Pending as on 1—7—1964 ‘ - 5
Yo, .
::;) : on-fatal:- 1 6 ss Recelved durlng the month ' v Ni
'ermanent vor ' 1 54
(1) Temporary 3 ‘ 3 o N . Disposed of during the month / e lel
2. Deposits under Sec- : ‘ Pending as on 31—7—1964 cas s
tion 8 (1) - . .
(a) Fatal 86 - 9 95 17 78 12, (¢) Appeals under the Madras Catering Establishments Act, 1958,
@ l;:ginglsz?lﬁ%et; 1 1 Pending as on 1—7—1964 53
3. Deposits under Se 1 " Recelved during the month - 26
" %n 8(2) ..f. .9 4 11 5 Disposed of durlng the month - 14
. : . 6 Pending as on 31—7—1964 —

65
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during the month of July 1964,

13. (a) List of Trade Unions registered under the Indian Trade Unlons Act, 1926,

Date of
‘;;,I“ "R.No. - regis-
* tration

() ()] (€)) “

Industry

" Name and address of the Union.

©)

1. 3707 11—7—64 Scented 'Tobacco

2. 3708 11764 Textiles

3, 3709 do Miscellaneous

. " ane do do

5. K1)} 22-=764 Oil Mills

6. M2 2-7—64 Beedi
7 N3 do Miscellaneous

8. 3714 do do .

9. 3”1s do do .

10. INe 23~7-64 Bank

1L, nr 25Tl Miscellaneous

Madurai District Natio-
nal Scented Tobacco
General Workers®
Union, No. 93, N. V.
C. B. Road, Nagal
Nagar, Dindigal.

Thirumazhisai Nesavu
Thozhilalar Munnetra
Sangam, No. 76, South
Mada St, Tirumazhisai.

. Geo Industries & Insecti~

cides (India) Pvt, Ltd.,
Workers’ Union, 13/3,
lzzlrathkuli St., Madras

Modern Agencies
Workers’ Union, 47-A,
Mount Rd, Madras-15.

The Oil Mills & General
Workers’ Union, 21-C,
T. B. Rd, Tindlvanam.

. The Vaniyambadl Beedi

Workers® Union, Vani-
yambadi.

Integral Coach Factory
Workers’ Union, 9-A,
Vellala St., Madras-28,

Resa Employees’ Unlon,
8, Narasingapuram St.,
Madras-2.

Srirangam Munlcipal
Thozhilalar - Sangam,
160, South Chitra St.,
Srirangam.

Srirapgam
Bark Employees
Union, 100, South
Chitra St., Srirangam.

Vivekananda Industrial
Engineers Workers*
Union, 13, Venugopal-
samy Koil Street,

Madras-11;

Janopakara ’

STATISTICAL SUPPLEMENT

13. (b) List of Trade Unions cancelled during the the month of July 1964.

" 813

2. R. No ggﬁiﬁf Industry Name and address of the Union
No. T lation
[ )
(D ) 3) G
NIL
(iif) List of Trade Unions amalgamated during the month of July 1964
A.TS'I. R, No. Industry Name and Address of the Union.
(+ 8
NIL
(fv) List of Trade Unions dissolved during the month of July 1964.
SL. Date of Name and Address of the Union.
No. R-Noo  naleamation Industry
NIL
ABSTRACT
1. Total No. of registered trade unions as on 1-7-64 . 1216
2. Total No. of trade unlons registered during the month 11
3. Total No. of trade unions cancelled during the month « Nil \
4, Total No. of trade unions Amalgamated during the month ... Nil
5. Total No, of trade unions Dissolved during the month . Nil
6. Total No. of registered trade unions as on 31-7-64 .. 1227
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15 (6). Numerical Lists of Piantations covered by the Plantations Labour Act 1951, for the month of July 1964.

At the beginning of the

At the end of the month

Removed.

Reglstered.

Category of Plantatlons.

Sk
No.

month.

B.

A.

(10)

®

®

1G]

%)

)

@

&)

@

¢))

MADRAS LABOUR GAZETTE

26,471.96
62,127.41

139
129%

oo

o

26,471.96
62,214.62
' 9,079.57

139

Coffee

1.

37-21

130

ee

9,079.57

™

17

Rubber

3.

8
g
-

9,406.00

Cinchona

" 5. Cardamom

4.

2,923.20

see -

2,923.20

1,10,008.14

87-21 292

-

293 1,10,095.35

L]

Total

* Removal of one Coffee Bstate in July, 1963 was wrongly shown under Tea Plantation. The discrepancy has since been rectified

STATISTICAD SUPPLEMENT

16. (a) Statement of Accidents for the month of July, 1964.

817

Number of Accidents.

No. of Industries Name of Industry rl;aral. Non-fatal, )
@) Q) 3 1))
0f.  Processes ailied to agriculture (Gins and Presses). e 2
20, Food Except Beverages ’ 36

_21.  Beverages -
22. Tobacco - voe aoe
23,  Textiles . e .e 255
24, Foot-wear, other wearlng apparel and made-up - 1
textile goods.
25, Wood and cork except furnlture .o . 2
26.  Furpiture and fistures b - 1
27.  Paper and paper products - oo 4
28. . Printing, Publishing and allied Industries o 24
29.  Leather and Leather products (except foot-wear), . 6
30.  Rubberand rubber products - 32
31,  Chemicals and Chemlcal products - v 152
32,  Products of petrolenm and coal - s 10
33,  Non-metallic Mineral Products (except Products of 1 48
Petroleum and coal).
34, Basic Metal Industrles 66
38, Metal Products (except machinety and transport 76
equipments).
36. Machinery (except electrical machinery) —— 295
37 Electrical Machinery, apparatus, appliances and - 110
supplies.
38,  Trapsport equipment - 419
39.  Miscellaneous Industrles - ~— kY]
81,  Electrlcity, Gas and Steam . e 10
- B Water and Sanltary Services -
83.  Recreatlon Services (Cinema Studios) - e 13
84, Personal Services (Laundtries, dyeing and cleaning). - e
Total 1 1,596
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16, (b) Statement of Accidents in Cotton and Jute Mills for the month of July, 1964,

Adults.
Sl Name of Industry. s, Adolescents. Children.
No. Men. Women. Male Female. Boys. Girls.
(§)) ) 3 @ o) ©) Y] ®
A. B. A. B A. B. A, B. A. B. A B,
COTTON MACHINERY:—
1. Opening and Blow Room ... § ... ... v een .
Machinery. B T
2, Card Room Machipery ... 18 .. ... - . o vee e
3. Drawing Frames e e e e see eee ens
4., Speed Frames 6 ... . e ves
3. Spioning Machinery we 41 L e e cee ate wme  aes  eas
6. Weaving Machinery " 22 e e 95 e ses wee ae eme
7. Finishing Machinery. e aer ees aae e eve e v aee wes
8. Flying Shuttles w9 wor sve eme  ser aee wer s
9. Other Miscellaneous = ... 30 .. 3 .
Textile Machinery. .o o
10, Miscellaneous non- w 110 ... 6 o see mee .
machinery Accidents. et ees ave
Total e 246 oo 9 e e ere aes ese eve  wes
JUTE
MACHINERY ... we e e« Nil she mee wee ser  eer  ee sas
‘A'—Fatal
‘B’—~Non-Fatal

17.

The Government of Madras have gran

establishments from the provisions o

month of July 1964.

STATISTICAL SUPPLEMENT
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ted exemption to the following factories and
f the Act and Rules indicated below during the

AYA Name of the " Section from Duration of

No. establishment which exempted exemplion Authority

m ) 3 4 )
EMPLOYEES' PROVIDENT FUNDS ACT, 1952.

1. Victoria Technical From all the pro- Permanent. G. O. Ms. No. 3083,
Institute, 151-B, visions of Emp- Industries, Labour and
Mount Road, loyees Provi- Co — operation (Lab)
Madras—2. dent Fund Sch- dated 10—6—64

eme.

2. Sout India Saiva All provisions of Permanent. G. O. Ms.Na, 3160

giddhanta Works Employees Pro- L. & C. (Lab) dated
Publishing Society vident Funli 17—6—64
Tirunelveli Ltd., Scheme.
Sales Office at
1/140, Broadway,
Madras~1 and its
head office at Tiru-
nelveli=6.

3. Such class of Bsta- All the provisions 31—12—61 Notification No. II-I No.
blishment as are of the Act to 315) of 1964 dated
factories in the Lac 31—12—66 1—7—64 of 1. L. C.
including Shhallac Department.

Industry.

4, Crompton Engi- Alltheprovisions Permanent. G. 0. Ms. No. 3493
peering Company of the Emplo- I.L. &C. (Lab) dated
(Madras) Limited yees Providznt 9—~T—64.

Madras-1. Fund Scheme.
EMPLOYEES STATE INSURANCE ACT. 1948,

5. State Traﬁsmrt All theprovisions One year from Notification No, II-1,No.
Workshops at  except chapter —T7—-64 3327 of 1964, dated
Meenakshipuram VA of the Act. 29—7—64
and Rani Thottem ’
of Kanyakumari
Branch, Madras
State  Transport
Department.

FACTORIES ACT.
6. Lucas TVS Ltd.,, Provisionsof sec- 3 months from G. O. Ms, No. 3659
Madras-50. tion 51, 54, 55, —5— IL.L.& C. (Lab) dated
and 56 of thoe R 21—7~64.
Act.
7. Electricity System Rule 4 of the Duringtheperiod G. Ms.No. 3571

and Circle Offices
under Madras State
Electricity ' Board.

Madias Facto-
ries  Welfare
Officers

Rule.

of tenur of Sri
P. Ramachand-
raa and Sri
D. A. Jesuda-
san as Labour
Welfare

Officers.

»

0.
1.L. & C.(Lab) dated
14—1—64
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1))

€

3)

) &)

8. All Beedt Indus- Alltheprovisions Till 31—7—66
trial  ~ establish-

10.

1.

12,

MADRAS INDUSTRIAL ESTABLISHMENTS
(NATIONAL FESTIVAL HOLIDAYS) ACT.

ments.

of the Act.

G. O. Ms, No. 344
- LL.& C. (Lab) date
6—~7—64.

MADRAS SHOPS AND ESTABLISHMENTS ACT.

All Stalls, in Nati-
onal *  industrial
Exhibition, Tuti-~
corin.

Crompton  Engi-
neering Company
(Madras) Limited,
Madras~1.

All Shops and
Establishments in
Sankarankoil
(Municipality)area
in view of Adi
Thapasu festival.

All Shops and
Establishment in
Taticorion (Muni-
cipality) area for
Matha Festival at
Tuticorin,

Suspension of all
the provisions
of the Act.

Sectfon 25 of the .
Act,

Section 11 (1) of
the Act.

Section 11 (1)

From the date of Notification No. I1-I Nq
publication of 3326 of 1964 date
the Notifica- 29—~7—64
tion to 16~8-64

G.0.Ms. No. 362¢

31—~7—64 to
30—6—65 LL.& C. (Lab) date
18—7—64

»

14-=7—64 to Notification of the Com

25—7-—64 missioner of Labou
- dated 4—7—64

2—8—64 Notification of the Com

missforer of Labou
dated 10—7—64

STATISTICAL SUPPLEMENT 821

8. Consolldated Statement of Prices of Cotion and Yarn for the month of Tluly, 1964.

Prices af Cotton per quintal of 100 Kilograms

For the Week ending. P ~
Cambodia. Karunganpu,
Rs. Rs.
4—~7—"64 Rs. 2301350 Rs, 295} 310.
11~7—"64 -do- . =do-
18=7—"64 -do- - -do-
25~7-—-'64 ~do- ~do-

Prices of Yarn per bundle of

For the Week ending 10, lbs. 20 Ibs.
Rs. nP.
4—7—'64 2. 75
11—7—"64 ..do.
18—7—"64 -do-
25—7—"64 ~do-
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19, The cost of living index numbers* applicable to employees in employments scheduled
under the Minimum Wages Act, 1948 (Central Act, XI of 1948) in Madras City and the
different moffussil urban centres for the month of July 1964, as ascertained and
declared by the Director of Statistics under Section 2 (d) of that Act.

STATISTICAL SUPPLEMENT .83

The index for the fuel and lighting group rose by twenty pomts to 646 due to a
rise in the prices of firewood and charcoal.

The index for the clothing group rose by two points to 496 due to a rise in the prices
of dhoties, upper cloth and petticoat cloth.

The index for the miscellaneous group fell by thirteen points to 491 due to a fall
in the prices of betel leaves.

The index for the house rent group remained unchanged at 360 points.

. C
Sl.  Centre. Food.  Fueland Cloth- House  Miscel- Iﬁiti:gf
No. : Lighting. ing. Rent. lanecus. Index
) ) 3 O] * ()] Q)] ®
(Base: Year ended June, 1936: 100).
1. Madras City ... 621.2 645.7 496.3 359.8 4911 561.1
2. Cuddalore ... 596.0 659.0 401.0 - 371.0 7110 571.0
3, Tiruchirapalli... 606.0 513.0 499.0 321.0 409.0 5330
4, Madural 622.0 456.0 510.0 347.0 412.0 532.0
§. Coimbatore ... 647.0 575.0 570.0 573.0 346.0 605.0
Food. Housing. Clothing. Miscel-  Cost of Living
laneous. Index.
(Base: August, 1939 : 100). ot
6. Nagercoil 657.0 475.0 6660 . 360.0 385.0

* The cost ofliving index numbers are now called consumer price index.

Comparative sfatement. of the cost of living index numbers for the months of
June and July 1964.

Cost of living index numbers
for the months of

S. Zone,

Centre. r = ~ Variation.
No. June 1964 July 1964.
) Q) 3) 0] () 6)
(Base : Year ended June, 1936 : 100).
1. Madras City and Chin- Madras City ...  546.2 561.1 .
gleput Dist, Y ! + 149 _.
2. North Arcot and South Cuddalore ... 557.0 571.0 + 14.0
Arcot Dists, !
3, Tiruchirapalli & Tiruchirapalli ... 518.
Thanjavur Dists. . P \18 0 5330 + 130
4, Madural, Ramanatha- Madural 529.0 5320 4+ 3.0
puram and Tirunel- . : ’
veli Dists.
s. (l:)oiir‘nbatore and Salem Coimbatore ...  599,0 605.0 + 6.0
sts. ,
 (Base: August 1939: 100) :
6. Kanyakumari Dist. Nagercoil. w5790 585.0 4+ 6.0
MADRAS

The cost of living index number for working classes in Madras City for July 1964
rose by fifteen points to 561.

The index for the food group rose by twenty-five points to 621 due mainly to a
rise in the prices of rice, vegetables and gingelly oil.

Weight proportional Group Index numbers.
s, Group. to the total expen- P —A .
No. diture. June 1964  July 1964,
W ) E) ) &)
1. Food 58.23 596.0 621.2
2. Fuel and lighting 8.42 625.9 . 6457
- 3. Clothing 6.10 493.6 " 496.3
4, House-rent 14.57 359.8 359.8
- 5.  Miscellaneous 12.68 503.8 491.1
Total ..  100.00
Cost of living Index Number. 546.2 561.1
CUDDALORE

The cost of living index numbers for Cuddalore rose by fourteen points to 571.

The index for the food, group rose by eight points to 596 due mainly to a rise in the
prices of vegetables, milk and coffee seeds.

The index for the fuel and lighting group rose by thirty points to 659 due toa riss in
the prices of firewood and charcoal.
. The index for the clothing group rose by four points to 401 due to a rise in the price

" of dhoties.

The Index for the miscellaneous group rose by sixty three pomts to 711 due mainly
to a rise in the prices of betel leaves and tobacco for chewing.

The Index for the house-rent group remained unchanged at 371 points.

’ TIRUCHIRAPALLI
The cost of living Index number for Tiruchirapalli rose by fifteen points to 533,
The index for the food group rose by ten points to 606 due maialy to a rise
in the prices of vegetables and garlic,

The index for the fuel and lighting group rose by nineteen pomts top 513 due to a rise
in the prices of firewood and charcoal.

The index for the clothing group rose by fifty points to 499 due to a rise in the prices
of all the articles included in the group.

The index for the miscellaneous group rose by thirty points to 409 due mainly to
rise in the prices of dhobi and shaving charges.

The index for the house rent group remained unchanged at 321 points.
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MADURAT
The cost of living index number for Madural rose by three polnts to 532,

The index for the food group rose by five points to 622 due mainly to a rise in ¢t
prices of vegetables and meat,

The index for the fuel and lighting group fell by seven points to 456 due to a fall |
the price of firewood. ;

The index for the clothing group rose by three points to 510 due to a rise 1n the price
of shirting cloth and sarees. ‘ :

The index for the miscellaneous group rose by thirteen points to 412 due to a rig
in the expenditurs on education and amusement charges.

The index for the house rent group remained uncharged at 347 polnts.

COIMBATORE
- The cost of living _!ndwg numbers for Coimbatore rose by six points to 605.

The index for the food group rose by three points to 647 due mainly to a rise &
the prices of vegetables and coconut oil.

The index for the clothing group rose by forty one polnts to 570 due nﬁ!iu!y to a tls
in the prices of all the items 1ncluded in the group.

The index for the miscellaneous group rose by twenty points to 346 due mainly to 4
rise in the dhobi charges.

The group {ndex numbers in respect of fuel and tighting, and house rent remained
unchaoged at 575 and 573 points respectively.

NAGERCOIL
(Base: August 1939=100) -
The cost of living Index number for Nagercoil rose by six poiats to 535.

- Thelndex for the food group rose by thirtesn points to 657 dua mafaly to a rise
in the prices of rice vegetables and coconuts.

The index for the clothing group rose by three points to 666 due to a rise in the
prices of thorthu and mundu.

The index for the miscellaneous group fell by eighteen polats to 360 due to a fall {n
the prices of betel leaves and arecanuts.

The {ndex for tha housfog group remained unchanged at 475 polats.

Y

STATISTICAL SUPPLEMENT 825

OTHER CONSUMER PRICE INDEX NUMBERS

7. (a) Interim Scries of All-India Average Consumer Price Index Numbers for Workiag
- Class along with consumer price index numbers for certain other countries.

(Base: Shifted to 1949:=100)

Al India* Original base 1949

Year ' General indos
) 2 3)
: 104 101
o5 s 104
1952 - 103 102
1953 - 106 S 109
1954 lat 01
1955 o - 96 o2
1956 105 . 105
1957 m 112
1958 116 118
1959 o m 121 125
1960 124 126
1961 . - 126 s
1962 130 130
1963 : - - 134 . 135
1963 May 132 132
June 134 134
July o 135 137
August voe 136 137
September - ' 137 .19
October - 138 140
November - 138 140
December 140 . 140
1964:-
January 140 140
February oo 142 141
March 143 143
April . 144 - 145
May - 147 : 147 ’
" June 150 152

++ *To obtaln the Index number with 1944 as base year the figures given here need be _
multiplied by 1.42 in the case of Food Index and 1.38 in the case of General Index.- This
tmplies that for thispurpose the series with base 1944==100 that used to'be published
simultaneously, but has since been discontinued is linked to the above series at the year
1949. Thus the All-India index on base 1944=100 during the month of May, 1964
was 207.00.

Source — (1) LL.O. except for all-Indla Index. k2) Labour Bureau for afl-India {ndex.
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20 (a) Monthly Press Report for the Month of July, 1964

The Employees’ State Insurance Scheme applies to 29 centres in the State of Madras
and provides protection to 2,69,990 industrial workers in the event of Employment Injury,
Sickness and Maternity, This protection is made’available In two ways viz., by provision of
cash benefits and by providing medical care when needed, There are 52 offices of the
Corporation in the state for disbursement of cash benefits,

During the month of July 1964, 1,623 Insured Persons received Rs. 74,931-22
nP. by way of cash benefits due to Employment lnjury. This included 254 persons who
were ir receipt of pensions for permanent disablement benefit. and also 105 dependants of
deceased insured Persons.

During the month of July 1964, 1,664 accidents were reported, Comparatively few
persons need the Employment lajury benefits but fairly large number need cash benefits
in the event of Sickness. During July 1964, 38,517 claims were received and an
amount of Rs, 4,49,077-63 nP. was paid out as sickness benefit involving abstention for
1,81,290 days.

During the month 225 insured women claimed Rs, 39,323-10aP. by way of maternity
benefit.

.

For recovery of arrears of contributlons under the Scheme, legal proceedings had to
be initiated in 10 cases against defaulting empioyers for recovery of Rs. 4,481~06 nP,

Penal action was taken against the following :

One employer in two cases was convicted for non-payment of contributions and
non.submission of returns and was fined Rs, 50/- in each case, the total fine being Rs. 100/~

STATISTICAL SUPPLEMENT 827

) (b) Employees State Insurance Scheme, Medical Benefits for. the month of July
1964.

R Particulars. _ For the month of
No. : July '64

1. Total number of Atiendance :

New 62,860 } . 2,62,184
. old  1,99,324
* 2. No. of Medical certificates issued 72,046
3. No. of Domiciliary vislts made 213
4. No. of Injections administered 80,104 -
5.. No. of X-Ray examinations . 1,498
6. No. of Laboratory examinations 4,409
7. No. of Specialist Investigations 4,230
8. No. of Persons admitted to Hospltals o 1,776
9. No. of bed days occupied during the month 14,995

dditional data for Panel System.

1. No. of attendance: New 14,324 i
} 39,938
A Old 25,614
Diagnostic Centres - -
2. No. of Prescriptions issued o 12,555
Payments made to :—
1. Chemists -
2. Insurance Medical Practitioners. .. Particulars will¢ be

furpished separately.
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Printed at Super Power Press. Madras-1.

LABOUR BULLETIN

A monthly Journal of the Department of Labour,
UTTAR PRADESH,:
KANPUR (India).

)

Special features of the journal are :

1. Special articles on topical subjects of labour interest;

2. Studies and Reports giving summaries of various surveys
and enquiries regarding living and working conditions of workers,
educational and technical training requirements of various indus-
tries, house rents, etc., conducted from time to time;

3. Reports of administration of various labour laws in

Uttar Pradesh;
4. Important decisions of Supreme Court and High Court;

5. Important agreements made by the parties directly or
through the intervention of conciliation and adjudication machi-

nery in Uttar Pradesh;
6. Labour Laws and enactments;
7. Labour News; and
8. Labour Statistics.

"Rates of subscription: (1) Annual : Infand Rs. 4:00
Foreign Rs. 500

(2) Per Copy: 0-50 nP.
Copies can be had directly from the Superintendent,
Printing and Stationery, U.P., Allahabad, India.

Andhra Pradesh Labour Bulletin

Publication Issued by :

THE OFFICE OF THE COMMISSIONER OF LABOU
GOVERNMENT OF ANDHRA PRADESH

_ Revived in 1961, the “Andhra Pradesh Labour Bulletin™ issued monthly,
is a journal containing among other things a brief review of the industrial
relations in the State, up-to-date information relating. to labour legislation,
summaries of the awards of the Industrial Tribunals and Labour Courts,
agreements and statistics relating to industrial disputes, work stoppages, trade
unions and articles having a bearing on industriar relations,” and of employ- -
ment position in the State.

Annual Subscription: Rs. 10/- Single Copy: Re. 1-f

Subscriptions may be sent by money order to the Commissioner of
Labour, Hyderguda, Hyderabad-Deccan. :



o« Regutgred with t/ze Regutrar of .New;pa[;ers for Indm under .No R. N. 1424/5 ”

“ ' LABOUR GAZETTE

Published Monthly by the Office of the Commissioner of Labour,
GOVERNMENT OF MAHARASHTRA,
BOMBAY-2, INDIA.

Started in 1921, ‘the Labour Gazette is a journal for the
use of all interested in obtaining prompt and accurate informa-
tion on matters specially affecting labour in India and abroad.
It contains statistical and other information on consumer pricé’
index numbers for working class, industrial disputes, absen-
teeism, trade unions, cases under labour laws, glimpses of
industrial awards, labour legislation, etc. Special articles
embodying results of inquiries and research relating to wages,
- hours of work, (unemployment, family budgets, etc. ,are published
from time to time).

Annual Subscription: Rs. 12.00 Single Copy: Rs. 1.25.

West Bengal' Labour .Gazette

Monthly publicatioﬁ of the Department of Labqur, Govern-
ment of West Bengal. ~

Special features — Labour Legislations and" Notifications,
both Central and State; Important decisions of the Supreme
Court and of various ngh Courts ; Summaries of awards of
the State Industrial Tribunals and Labour Courts, Labour
Intelligence; Notes on Conciliations, collective bargaining}
reports on the activities of different Directorates under Labour
Department, Labour welfare, stathucal enqumes and informa-
tion special articles. ot

§ ’. A Rates of Subscngﬁon: Re. 0.75 per copy - English 1sh. 3d.
‘ % Rs. 9 per annum.
quscﬁ'ptions to be sent to:

b P SUPERINTENDENT, GOVERNMENT PRINTING,
WEST BENGAL, 38. GOPALNAGAR ROAD, CALCUTTA- 27.
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