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COHERENT PLANNING OF INDUSTRIAL RELATIONS

hy
Dr. W. 'T. V. ADISESHIAH, M. a.. Ph. D., (Cantab)
Professor and Head of Dept: of Social Work. Loyola Collage, Madras.

Introduction

The idéa of a Socialistic Patern of Society, advocated by the architects
of the Second Five Year Plan, has takcn root in this country now and has
come to stay in the minds of the people. Holidays with pay have become
fairly well established, the right which might have been spread over a century
to (a weck’s) notice on cither side is accepted and many other changes have
been compressed into a few years. Even so, as the pace of industrialization
in India forges ahead, there arc innumerable “developments which point to
the nced for rethinking the current pattern of industrial relations, and for
working out a coherent plan, which will serve as an aid to the maintenance
of industrial peace in the future. This will be evident from the fact that
the numper of people secking industrial employment is rapidly increasing
year by year. It has been estimated that in 1964, as many as 25% more
people are employed in industry, as compared with what used to be the size
of the labour force about a desade earlier. This proportion will be even
greater during the nexttwo decades. The pace of technological change is
showing a marked upward acceleration, and standards of education have
correspondingly risen. This will be evident from the establishment of
Institutes of Technology which are attracting large numbers of young people
every where in India. When these trends are projected into the future, one
may picture a phenomenal change in the industrial world of tomorrow.
What difference is all this going to make to the pattern of industrial rela-
tions in the country ?

The ne:d to work outa coherent plan of industrial relations within
each individual fim is coming to be realised more and more today. It is
realised also that in pianaing for the future, 0D@ should bear in mind the
various needs which are likely to arise during the next five or ten years. It
is quite evident that conditions of industrial employment are going to

change in the foreseeable future. "It is therefore appropriate that one should
consider some of (he areas in which changes are immineRt. - - :

Termination of Employment :

The most thorny questions in the industrial problems would arise in
connection with the * hiring and ficing " of industcial workers. 1In the
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normal course of things, an employee with a minimun period of five years
continuous service has a right toat leasta month’s notice. Some firms
insist that their employees cannot quit until they have found a §ubstltute-
In France, thercisa statutory right to a month’s notice after six months
employment. In the Netherlands long service workeis have a right by law
to 13 weeks notice. The frequent problem confronting i ndustrial manage-
ments in India i$ that workers lcave with lardly any notice ot quitimg.
The management has no holdover them, and are therefore teft in the l}lrch.
As against this, there are certain managements which provide no secarity _of
teaure to their worker, and who extent temporasy employment for indclinite
periods. It is not to be wondered at, then, tia cmployces shoul‘d some-
times treat the concerns where they work as stepping stoncs tor more
satisfying occupations. Itis high time that conventions and established
practices should govern the relations between employer and cmployee 1n
the matter of security of tenure.

The law concedes to employer and employee alike, the rigl}t Lo
terminate a contract of employment without giving any reasons, provided
due notice is given. Where the employer aid cmployee agree that the
termination of the contract is desirable. no necd foi any further disputation
will arisc. When, however, onc of the parties is not agrguublc to the
termination of the cmployment contract. the ground for a dispute will be
preparced, and merely serving notice will nol bring the dispute to an end.
This is particularly so when long service employces make claims which are
quite reasonable, and cven more so when ihe social implications of the
dismissal are likely to be serious. At almost cvery level, tt}e emﬁloyee is
mindful of his prestige, and would stropgly resent eny retiection ou his
competence, however well justified it may be. In Sweden, unde—r a col'lcctl've
agrecment ncgotiated between the Central Employers and ‘«\"cykers Oxganﬁs_a
tions, a dismissed worker can appeal to his uniof, which if it baclfg l(lipthls
case, can take it up with the employer. 1 no agrccmcnt_ls rca:,i ¢ \’N*qi
case will go fora settlement to the Joint Labour Market Boar . t‘::d
Germany has, likewise, provided protection against SQCl‘dl‘y‘l}f‘Wf’f'ag .
dismissal. In France, employers have to obtimin p-iii Ao dismiss, l ¢ .
the State Manpower Service, Similar provisions are being contempiate
in England as well. India should also make similar provison.

Problem of Redundant Individuals :

[tis becoming more and more clearly evident that redundancy i
industry is an unavoidable phenomenon. The ranks of _redundaﬂt
individuals are likely to swell as the years go by, At present, this problem
is largely one which concerns ex-scrvice personncl and civil servants who
attain the age of superannuation. Some of these persons have been
accommodated in certain managerial occupations. Fortunately, at the
present moment, the demand for greater manpower potential, created by
the national emergency, has drawn large numbers of people into the
different ranks of the Defence Services; but when the cmergency 1S Over,
the country will be confronted with the probiomn of alarge mass of
redundant people, who will demand accommodation in industry, on
account of the national Service they rendered during the emergency.
There is, further, the possibility of redundancy dus to ‘take-over’ bids and
mergers within industry, particularly in the private sector ; but this does not
pose any serious problems at present. It is true that, by and large, most
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ﬁr:‘zlcgﬁrsdha‘ve bce_n more than generous to redundant individuals, but they
ha e to provide the one thing which a redundant person needs, All the

mpensation in the world will not take the place of a job which enables a
man to retain his selfrespect.

'Somc cployers have tried to solve the problem of redundancy by
ﬁndmg the redundant individual a smaller job, change of designation and
the like, without any reduction in salary. All too often, these changes
make the position of the redundant individual rather awkward, creating
dlssnll§fzictlon, and giving rise to misgivings and suspicions, particularly in
th_e minds of junior staff. Sometimes it is not possible to effect a change
without a reduction in salary. When this occurs, there is invariably a grievous -
feeling of frustration in the mind of the demoted individuals. He complaints
b}tterly against the ‘raw deal’ he has received from his employer, and spreads’
disaffection in the minds of the other staff as well. Situations of this type
become quite serious when they coneern pcople who have no desire to
leave their employment, and employers who have no good reason to termi-
nate that employment.

Anyone undertaking the difficult job of rehabilitating redundant
individuals will find that it calls for considerable insight and understanding,
combined with a capacity to locate situations into which people will
satisfactorily fit. This is a thankless task, beset with many difficulties,
There usually are some individuals who will fit in straight-away to an.
alternative post. Some, on the other hand, cannot easily get set to a new
job, even if it is within the framework of their previous experience. The
‘crusty’ individual, who has got accustomed to certain fixed ways of doing
things might possibly find a new job, with all the flexibility that it
demands, to be a veritable nightmare. What is sought, however, is that
the new job should give the redundent individual a new lease of life. As
rule, an alternative job secured on merit, not offered out of sympathy or
compassion, tends to be held more successfully and with comparatively
greater job satisfaction.

In rapidly developing countries like India, with their vast manpower
resources and steadily increasing number of techically trained people, redun-
dancy will soon become a very serious problem in industry. The young man
with technical training and upto date khowledge of scintific techniques will
inovitably be preferred to the old man who may have grown wise with years
of mature experience. It is therefore essential that some thought should be

 given to the problem of helping old hands to find new things to do. Not

only is it neccssary to provide alternative occupations for them, but it is
also important that they should receive the necessary training. More impor-
tant still is the financial support which an individual might need during the
period intervening between two jobs, since as a rule, a time lag of the order
of six to twelve months might have to be covered. Managements usually
offer handsome compensations to their redundant personnel before taking
leave of them — the golden liandshdke, as it is jocularly described. It may
be that this expedident helps an individual to keep going for a while, but it
18 indeed a problem for anyone advanced in age t0 find a suitable alternative
occupation. With regard to the future of Industrial Relations in India,
the problem of redundancy is most certainly going to raise the question of
rethinking our present notion of apprenticeship, which is thought to fita
person for life, and to pave the way for an assured carreer in the industria] -
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ficld. Inthe fuce of far reaching technological change occuring in industry
today, old skills arce incrensingly being replaced by new ones, and new
methods are aholishine the (raditional distinctions between skills. This is
certainly the case i the U. S. AL now. In Acro Space Technology, for
instance, employviment is nearly always on the basis of short term contracts.
This makes it necessary cven for Lighly qualified and cxpericnced scientists
and technicians to ook out for new jobs cvery three or five years, not to
expeet Space Technolegy o oflier them any long term career prospects.
Much the same is likely 1o become the practice even in the industrial field.

Productivity Commitments and Sickness Absence

Managements of industrial concerns every ‘where feel concerned
regarding the considerable loss of man hours and the consequent low
quanium of production resulting from sickoess absence. In fact, there
have been bitter complaints in certain quarters that the present ESI scheme
makes it dreadfully casy for the worker to obtain leave on medical grounds.
Those who work on incentive schemes do of course stand to lose if they
should absent themselves for long periods. Employees who fall sick may
normally be able to draw sickness benefit; but for any but the lowest
paid workers, this alone is not cnough to prevent a severe drop in income.
The incidence of sickness among industrial workers is high partly as the
result of the tropical climate of India, and the consequent level of cumlative
fatigue.  All this does not, however, solve the problem of the management
which is committed to certain targets of production. When a worker is
absent, for whatever reason, work suffers, and prodction is delayed. This
delay might sometimes be very cmbarrasing to the industrial concern, since
the interest of the buyer is involved. The provision of leave reserves may
be onc way of overcoming this difficully; but this has financial implications
apart from the technical complications which may arise. It is certainly
useful to examine the question of the desirable optimum hours of work
per week. Would the shortening of the work-week necessarily result in a
Jall in production ? This is not a question which has so far been systema-
tically explored in this country.

In the United Kingdom a recent study revealed that two out of every
five workers in the engineering and allicd trades are covered by health
insurance schemes, Not more than 25% of those in the metal manufactu-
ring and construction industries are so covered. In Belgium, employers
have to pay wage carners 80, of their normal wages for the first week of
sicknees. Salaried personnel are entitled to full salary for a month., The
USA has a well develaned private sick pay scheme included in collective
agreements. The position in India is not fully stabilized, Theoretically,
alot has been conceded to labour. In practice, it tends to be very much
less. Thc vagaries of the law are subtle and intriguing.

Conclusion :

All in all, it would not be unfair to say that non-manyal workers
enjoy better terms than manual wotkers. The gap between staff and
operatives continues to remain Wide. In some industrial concerns, of
course, this has beed bridged by many practices calculated to imp’rOVc
the pattern of industsial relations. Nevertheless, if cooperation and
goodwill are to be the operative principles of industria] relations in th
future, there can be no doubt that this can come only as the result ?‘
patient ane honest heart searching, esult o
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INDUSTRIAL SAFETY

A Serious Accident That Occurred in a Textile Mill
How The Accident Cccurred :

i er was cleaning the twist wheel cover, his fingers
werev?:gzmthien “t,:;?wizeen the twist %vheelqand the casrier x.vhec] causing
injury. He was disabled for 63 days. The wheels, the twist wheel and
the carrier wheel are meshing with each other and his finger was trapped
in between the nip. The twist wheci and the carrier w}j'cel have been
encased by a shect metal cover which 'has hgen kept in position by a catch.
The worker was cleaning the outerside of the cover with cotton waste
when the catch came off with the result th; cover door opened. Followed
‘by the impact of the opening of the door bis hand moved oamd get entangled-
in between the nip of the carrier wheel and the twist wheel.

Preventive Measures :

i i ints to the pressing need for keeping the guards in
posigctlrisp?ocsgr]]e;tse%?xlred. As the catch has come off dule toltfle mgutgr:
of the hand and the cotton waste, it becomes essential (§1at 1;; i(})\vebo:i)
the twist wheel and the carrier wheel sl_lopld be screwe ?ph ‘01 ed w'ﬁ
of the machine secured so tha{g‘?ny 1tm]wm:1ﬁg zr:)cz:f111::(x:tvge tcxbpole?c‘l parlts

3 over, ernately, the cover to th s
gf?tmtzl;é]?i\:;eoiit%sl];cedcor scrcwegl to thc: machinenm ?uch a _'a.nanncr that a
special type of spanner or tool is required to open the cover.

ACCIDENT IN TEXTILE MILL

ceived inj is h being caught in between
A worker received injury due to his hand
liker-in“z]md \'thc mote knife which disabled him for 39 days. How the

accident occurred :

On reporting by the worker that the card web was }?’?t flﬁ:mwc%rl?g
properly the Maistry was attending to the defect. Meanwhile

R b the
opened the liker-in door in order to remove Sé’é?ﬁ bl?itsml;la'rfc‘l’c\‘:rl;sg c::lggt
liker-in wirc, he inserted his hand and whiie so g‘ng this, the Maistry

' i i <ni Seei
n between the liker—in and the mote knife. _ )
;)ushzdwf)?nthgebel‘t e:;md stopped the licker-in immediately. The worker

sufferred severe injury in his right hand.

.

Preventive Measure :

er waste handling from the

Whenever an attempt is made to pull ov o e risk of the finger

grid or moto-knives of the lik]er-in t(l;aesr: ti'zrall\::rzcl)yviding ek e o She
being injured. There is a clear

. : i late so fixed that it is
approach of the liker-in. It is done either bya pl?arts or by a hinged flap

impossible to reach round it to the_dangerousw Give acoess for oleariog
80 fixed that when the back plate is Opﬂll(e  to B g all access.
the waste, the flap swings under the tacker :
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2. Anather worker while trying to lift the partition door to remove

the '\:ylmdpr droppings‘ his hand was caught by the revolving liker—in
causing mpury to his left middle, ring and index finger,

Preventive Measures -

The meihod of prevention is identically the same by providing a
plateguard to the underside of the tacker-in.

EXPLOSION DURING FRACTIONATION

An explosion occurred in the bdottom »f an ecight-foot diameter
fractionation tower which handles hydrocarbons in the normal butanc
boiling range. The incident occurred while the tower was undergoing an
overhaul started some two weeks previously.  One man was in the tower

at the time.  He survived the explosion, bui died in the hospital tea days
after the incident.

The tower was prepared for overhaul by steaming out and blanking
off all in lct and out let tines. The sudden occurrence of gas in the

bottom scction of the tower alter two weeks down-time was completely
unanticipated.

The tower was equipped with two reboilers which «re heated by 15-1b.
steam with the hydrocarbons on the shell side. Either reboiler could
be isolated by a 10-in. valve and a 12-in. outlet valve. There had been
a fouling problem with these reboilers and the valves were installed

originally so that cither tube bundle could bz removed while the tower
was In operation,

Sometime before the shotdown and while the fower was in operation,
reboiler bundle “A™ was prepared for pulling out of the shell by closing
the inlet and outlet valves and blanking off on the shell side of the
valved. Hydrocarbons in the shell were vented off and the shell side
filled with water and drained. After unhcading, the bundle was pulled
out and prepared for cleaning. Later the tower was shut down and prepared
for entry as previously described. During the overhaul “B” reboiler
bundle was also pulled out for cleaning. Both bundles, after cleaning,
were reinstalled in the shells and pressure tested with water by inserting
aditional blanks on the sheli side of thz valves in the “B™  reboiler.
After testing, the blanks were pulied.

On the morning of the incident and before the start of the shift, the
tower was checked for explosive gases, and none was found. Later, the
water was drained from “A’ reboiler by removing the spool piece.
Although there was a small drain valve availabie above the block valve,

it is the normal practice to examine this spool piece in case there are
rubbery deposits.

The explosion occurred shortly after water had been drained fe
“A” reboiler. The bottom manhead was open at the time o(r)x} :}t::
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explosion. The severity of the explosion was such that a number of trays
in the bottom section of the tower were lified.  Investigation showed that
the water from the reboiler contained gas so that the foreman went up to
the manway to check the condition of the tower. As he looked into th‘e
manway, the expiosion occurred. The foieman was burned about the face,
but not critically. The man in the tower managed to reach the manway
and was pulled out. The source of ignition was created when the man mn
the tower broke the safety clectric light, 1t was of the type with an outer
protective cover. This was an approved fixture, vgpo_ur—tlght, with a
heat-treated vapour globe and metal guard, Investigation was starte_d
immediately to determine the source of the gas. It was _rgasonably certain
that gases were trapped in the ““ A’ reboiler and piping as a pocket or
absorbed in rubber deposits in the piping or minor deposits in the shell
of the rehoiler. Close scrutiny of the events just before the explosion led
to the following conclusions.

When “A” bundle was pulled while the tower was ope‘rated, and the
block valves closed, liquid hydrocarbons remained trapped in the bonnets
of the gate valves.  As standard shutdown prochpre, the tower,?nd p}pm,g’
were completely filled with water.  Thus, the piping above “A*’ and ““B
reboilers and above the oatlet block valves were completely free of gas.
When the operator drained A ™ reboiler, he opened the block valve above
the reboiler as a vent so that the water drainage was facilitated. When
this valve was opened, the residual hydrocarbons in the bonnet were
vaporized and ecatered the tower through the 18-in. line between reboiler
outlet valve and the tower.

EXPLOSION IN BITUMEN TANK

A new tank for the storage of bitumen of 300 m? capacity was filled for
the first time with blown bitumen, having a flash point of 300°C. open cup.
The bitumen was taken from another tank at a temperature of 130°C. and
was pumped through a tube furnace with direct oil heating to be raxse({ tf) a
temperature of 200°C. The high pressure pipe from the pump to the furnace
was divided on entry into two leads which were c01n131ned again at the exit.
At this point a2 mercury thermometer was inserted in the pipe. The pipe
connection for filling the was tank 200mm. below the topand the
bitumen poured freely from it into the tank. On the same level near this
pipe was a reserve pipc connection which was to be closed by z}
mechanic with a blank flange. The mechanic was standing on t'he roof o
the tank waiting for his assistant when an explosion took place in the tank
which tore off the roof and hurled it to a distance of 75m. The mechanic
was killed. At the time of explosion the tank was about one-third filled
and, in the empty space above the bitumen, there must have becn an
explosive mixture, the origin of which can only be explained
by over-heating in the tube-furpace. If nome of the bituman
had reached a higher temperature than 200°C. this should mot occur
because the blown bitumen conccrned was the residue of a vacuum
distillation carried out at 300°C. which was later heated once again tg
270°C.  when air was blown through. Such overheating, however, coul
occur unnoticed because the thermometer was placed after the two pipe
Jeads in the tube furnace had been rejoined, so that an excessive tempera-%
lure in one pipe could not be immediately detected. The presence .ol
decomposition products is confirmed by the statement of the man on

.}
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duty that at times he could not sec the falling steam of bitumen in the
tapk owing to the formation of densc smoke. As regards the probable
cause of the explosion, the use of an open fire, pyrophoric irop and
the formations of sparks can be excluded, lcaving as possibilities clectro-
static charges or oxidation reactions. In conncction with the latter, it is
noted that the oxidation of bitumen begins at temperatures around
200°C. and is an exothermic reaction so that although oxidation to the
point of ignition is possible, it is not clear which of these was the
cause of the cxplosion.

(Quarterly Suafety Summery of the Association, British Chemical
Manufactures, January-March’ 63)

Source »  Industrial Safety & Health Bulletin October--Decenber 1963.

ERRATUM
On page 493 of the Madras Labour Gasette Volume VI No. 5, May 1964 for the
figure Rs. 4/~ occurring in the sccond hine under the heading ¢ (b) Mazdoors, Carpenters,
Packers and Fxide Mechanics ™ read the figure as Rs. 3/-

LABOUR NEWS

INDUSTRIAL RELATIONS

June 1964,

Thg Labour situation in the State was satisfactory. There were 5 strikes
Ir) tgxtlle mills (including 2 strikes followed by Ioclouts which were con-
tinuing at the end of the last month) and 12 strikes (including 3 strikes
which were continuing at the end of the last month) in other industries
during the month of June, 1964. OQut of 5 strikes and lockouts in Textile
mills 2 strikes were continuing at the end of the month and out of the
{2 strikes and fockouts in other industries 2 strikes were continuing at the
end of the month. The number of workers affected by the strikes and
lockouts in the textile mills was 1895 and in other industries 4981. 27,043
mandays were lost due to strikes in textile mills and 19,126 mandays were
lost due to the strikes in other industries, The details of the work stoppages
are as follows ;

TEXTILES

The strike by the workers of yarn and cloth Processing Centre, Erode
from |1-2-64 which was followed by lockout by the management from
15-2-64 ended on 22-6-64 on the intervention of Labour Officer.

The strike by the workers of Krishnaveni Textiles Limited, Uppili-
palayam, from 26~-5-64 was continuing at the end of this month also. The
management declared a lockout from 9-6-64 which was also continuing.

About 89 out of 263 workers employed by the management of
Orm Parasakthi Mills Limited, Ganapathi struck work at 7-30 A M, on 1-6-64
as a protest against the suspension of two workers, The management have
subsequently declared lockout from H1-6-64 at 7,30 AM. The strike and
the consequential lockout were continuing at the end of the month.

About 150 out of 215 workers employed by the management of Ganga
Textiles Limited, Coimbatore, struck work at 9.00 AM. on 2-6-64 as a
protest against the proposed deductions of wages from the workers. The -
strike was called off and the workers resumed work at 9.00 P.M. on 3-6564 .

on the advice of the Labour Officer.

95 workers employed by the management of Cam- .-
bodia Mills Limited. Ondipudur, struck work at7.00 A.M.on |0-6-64asa -

i duction of workers, The strike was called off and the
arffféﬁsafz'sﬁs;,:g ewl;ik on 26-6-64 on the intervention of the Labour Officer,
About 1,380 workers were also indirectly affected by the strike. s

About 18 out of 17

OTHERS

o industries, Madras, which began

. f Har :
The strike by the workers 0 8 resumed work on 3-6-64 on the:

on 24-4-64 was called off and the workers
mediation by the Labour Officer,
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The strike by the workers of Madras Rubber Factory, Madras which

began on 295 64 was callod off on 6 6-64 on the advice of che Labouf
Officer,

fchas since been reported that the strike by the workers of Vasantha
Metal Industries, Madras, which began on 8-5-64 ccased to exist after

gi;i 6: as the management refused employment to the workers, who went
strike,

‘About 190 out of 213 workers of Shimada Glass and Flask Factory,
Madras, struck work at 9.50 A M. on 166 64 15 a protest against the recruit-
ment of new workers in the factory. The strike was called off and the

Vécgkers resumed work at 8.00 A. M. on 17-6 &4 on the advice of the Labour
ficor,

About 73 out of 92 workers of P.S.S. Transports (Private) Limited,
M:\fiuraL struck work at 4,30 A.M, on 17-6-64 as a protest against the
action of the management in lodging a complaint with the police about the
misappropriation of fares by a conductor. The workers resumed work at
9.30 A.M. on the same day by direct negotiation,

_ About 2,000 workers engaged in Tuticorin Port struck work from the
midnight of 23-6-64 demanding increased raves of wages, The strike was
was called off on 26-6-64 forenoon on the intervention of the Labour Officer.

About 42 out of 62 workers of Gupta's Hotel, Madras, struck work
on 18-6-64 as a protest against the alleged action of the management in
having beaten a worker, The strike was continving at the end of the month.

About 28 out of 39 workers of Hotel Paface, Aminjikarai, Madras, struck
work on 22-6-64 demanding to enter, all the names of workers in the
muster roll and to enter correct wages ctc.. in the registers. The strike
was continuing at the end of the month,

All the 54 workers of S, Mohamed Samiullah Sahib and Company,
Tannery, Tiruvalam, struck work on 5-6-64 demanding issue of wage
slips to the workaers, The workers resumed work voluntarily on 6-6-64,

About 8 out of IS5 workers of M/s, Ghani Rasheed and Company
Tannery, Katpadi, struck work on 20-6-64 demanding advance of wages,
The workers resumed work on 21-6-64 on the advice of the Labour Officer,

About 72 out of 1700 wokers of Western India Match Company, Madras
struck work on 2-6-64 as a protest against the assignment of different
work to a worker- The workers resumed work on 3-6-64 on the advice
of the Labour Officer, About 707 workers were also indirectly affected b
the strike. Again about 149 out of 1574 workers of the above concerz
struck work on 9 6-64, The reason for the strike is the refusal of th
workers to carryout the orders of the superiors. The strike was called ?f
and the workers resumed work an 16-6~64 on the mediation of the Assj °
Commissioner of Labour. & Assistant
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1. General:

Regional Labour Commissioner attended the High Power Committee

meeting on 6-6-1964 and the Registrazion Sub-Committee menting of the
Madras Dock Labour Board an {1.6-64.

2. Conciliation :

(@) The Conciliation Officer (C) Verification, Madras held conciliation
proceedings in the dispute betwean the State Bank of india,
Madras and the State Bank of lndia Staff Union, Madras Ciccle
over termination of Sri S, Swaminathan, Probationery Clerk at
Tanjavore Branch of the Bank and brought about an amicable
settlement on 15-6-1964.

(b) Thefollowing disputes were settled otherwise than in conciliatian:—~

(i} Batween the life lnsurance Corporation of india, Madras and
the South Zone Insurance Employees’ Federation, Madras, over
the demand for withdrawal of the punishment inflicted on
certain members of the seaff.,

(i) Between the Canara Banking Corporation, Mangalore and
the Canara Banking Carporation Employees’ Union, Madras
over payment of cash drawn allowance to Sri K N, Rami-
chandran of the G, 7. Branch of the Bank,

(il)) Betweaen Sarvashri Vellayan and Ramanp Contractars, M/s. Burn
and Company Limited, Salem and the Magnesite Workers
Union, Salem over termination of services aof the workess
employed by two contractors,

{¢) In the following disputes, the parties agreed for voluntary arbitra.
tion under paragraph i (iv) of the Cade of Discipline : ~

il Between Sri A. R. Balasubramaniam, Contractor, Dalmia

© Magnesite Corporation, Safem and the Magnesite Workers
Union. Salem, over alleged wroagful dismissal of a worker by
name Sri Poonuswamy Periannan.

il : Palani Raja Gounder, Contractor M/s. Burn and

W g?:;::ysgrﬁed, ané the Magnesite Workers’ Union, Salem
over alfeged unjust dismissal of Sri Arumugam, and 1} other
workers, in both these cases, the Regional labour Com.
wmissioner (C), Madras, is the Acbitrator.

3. Number of Strikes and Lockouts—Nil.

4. Number of threatend strikes and lockouts—Nil.
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5. Particulars regarding disputes received :

(@) Number of industrial disputes pendlng at the
beginning of the month . 4

() Number of Industrial disputes received during

the month e 5
(¢) Number of industrial disputes settled/disposed
of during the month 6
{d) Number of threatened strikes Nif,
{¢) Number of which materialised Nii
( /) Number of Draft Standing Orders certified ... Nil

STATE SPHEERE

The Conciliation Officers enquired into and settled 549 disputes during
the month of June. 1964, Of these, 91 were industrial disputes, in which
settlements were recorded under section 12 (3) of the Industrial Disputes
Act, 1947

Adjudication Under the Industrial Disputes Act, 1947.

The Government referred 12 industrial disputes (in which the settie-
ments could not be brought about by Conciliation) for adjudication by the
Industrial Tribunal, Madras and Labour Courts, Coimbatore, Madras and
Madurai. The details of disputes referred for adjudication are published
in the statistical part of the Journal. 12 awards given by the | ndustrial
;rg;llj:gincaal{i?ag;as anbc:' l}.‘al:’our %ourés on the Industrial Disputes referred for

n are published in the i i
ek of June I96P4, ort Saint George Gazette during the

WELFARE.

The general employment situation in the State during June 1964 showed
no significant improvement compared with the previous month,

The number of vacancies notified was 8465 (+ 832) and the Numb
{)Iacgiéizn) e:\dpic;‘ym'jnt b4547 (J‘: 75‘8). The Number registered was 338:;
2_'*(.)7’%,24 (-T— ‘0’627)'um er on the Live Register at the end of the month was

The employment ratio of registrations to vacancies notified in june {964
‘l'_‘ggs' ‘:r tlioas tagaulm 7:3 in t?‘:lz previous month. Similarly the ratio of
istrations to placements in May and june was 7.4 : :
bt y Jw 4:1and 7:1 respec.
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The pattern of manpower surpluses and shortages remained unchanged.
Clerical and unskilled categories continued to exceed the demands. Shortage
of qualified candidates was felt in the following trades:—

Experienced Technical Sales Offlcer, Engineering (nstruccar Expe-
rienced Mines Manager, Town Planning and Building Inspector,
Registered Medical Practitioner (Allopathic and Indigenous) Mater-
nity Assistant, Pharmacist Sanitary Inspector, Lecturer in Physio-
logy (woman). Graduate Assistants (Science and Mathematics) {Men
and Women) Secondary Grade Teacher (English Medium), Secon-
dary Grade Teacher (Urdu Medium), Language Teacher (Tamil,
Telugu and Sanskrit) Nursery Teacher, Music Teacher, Craft Instruc-
tor in needle work and dress making, Wood working Instructor,
Laboratory Technician, Librarian, Steno-typist, Typist (English and
Tamil), Typist (Tamil) Storekeeper with 3 years experience, Agri-
cultural Graduates, Fitter, Plumber, Machanist, Grinder, Welders,
Electrician (Auto), Meter Reader, Meter Mechanic, Mono Key Board
Operator (Printing), Mono Caster Operator (Printing), Machine
Man (Automatic), Lino Mechanic, Lino Operator.

The Empioyment Market enquiry for the quarter ended March 1964 has
been completed and the data collected is being compiled. The questionnaire
for the next round of enquiry have been issued by the Employment Officers
to all the establishments during the month.

The Occupational Information Unit took up one occupation (Mechanic

Maintenance, Chemical Plant) for original study and the work schedule
together with tae draft definitions sent to Directorate General of Employ-

ment and Training through the State Government.

The salient features of the activities of the six vocational guidance units
at North Arcot, South Arcot, Coimbatore, Madras, Madurai and Tiruchi-
rappalli are given below ;—

. t Arcot Coim- i TP i .
Dezails. Iiiqgffh. South batore. Madras. Madurai. Tiruchi. Total

e e s A e

(N NumberofGapp"-
;Zti?aﬁév:" rou‘;'> 304 768 1,107 5443 -813 325 8,760

2. Number of youths
and adults given
indiv i d u a | guid-
ance

3. Number of candi-
dates provided
with guidance in-
formation . 352

4. Number of appli-
cants placed in
jobs as a result of
individual gui-
dance

260 1,007 736 1,206 240 3,801

I} 2 I5 34
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The Professional and Executvie Employment Office, Madras cregistered
262 applications (incl. 22 women) during the month and placed 22 during the
month, 1083 applications including 128 women, remained on the Live Regis-
ter at the end of the month,

The Special Employment Office for the physically handicapped, Madras
registered 33 (11 blind, 2 deaf mute and 20 Orthopaedic) applications during
the month and placed 16 (6 blind and 10 Orthopaedic.) At the end of the
Month 349 (117 blind, 68 deafmute and dumb and {64 orthopaedic) remained
on the Live Register,

The Employment Information and Assistance Bureau iu the Districts of
Coimbatore, Ramanathapuram. Salem and Tirunelveli during the month
interviewed and counselled 1,394 applicants, registered $82 and renewed
342 registrations,

The Mobile Registration Units attached to District Employment Offices,
Ramanathapuram, and Salem registered 242 applications and cffected 1,482
renewals,

EMPLOYEES PROVIDEND FUNDS ACT 1952,

(i) During the month of june 1964 the Employees’ Provident Funds
Act was extended to the pickers industry and China clay mines with effect
from 30-6-64.

(i1} 34 factories/establishments were brought uader the Employees
Provident Funds Act 1952 during the month of June 1964 thus bringing tha
total Number of covered establishments/factories to 3185,

(ii) A total sum of Rs 43, 23, {74.16 excluding the refund of loans
and previous accumulations etc., amounting to Rs. 1,47,037.65 was received
as employees and employers’ share of contributions during june 1964,

(iv) The total number of employees covered under the Act in the
Madres State at the end of May 1964 was 3,89,413,

to be introduced in this country. It will be financed from out of te

CURRENT NOTES

INTERNATIONAL LABOUR ORGANISATION CONFERENCE

The Indian Delegation for the 48th Session of the International Labour
Conference held in Geneva in June 1964, was led by the Union Minister for

~ Labour Sri D. Sanjivayya. Besides, the leader, the delegation consisted

of two G_overnment delegates, two alternative delegates, and three
representatives of employers and employees each.

New Law in Briton

Contract of Employment Act, 1963 a new law defending employer-
worker relations came into force in Briton on 6th 1964. It will affect
employers and workers in two ways :

1. The Actlays down minimum periods of notice of termination of
employment which both employers and employees are required to give. If
the worker has been with the employer continuously for 26 weeks or. more,
then he must be given atleast one week notice, If the worker has two years
service or more he is entitled to atleast two weeks notice and if he has five
years service or more he is entitled to atleast four weeks notice. The
worker is obliged to give only one week’s notice to the employer, if he has
been with the cmployer for 26 weeks or more. -

2. The Act also lays on the employers a duty to give their employees
written particulars of the main terms of employment.

Dispute in Air India Ltd

The Government of India have referred the dispute between the
management of Air India and its Branches in all States and their workmen '
to a National Tribunal with headquarters in Delhi. Shri G. D. Khosla- has -
been appointed as the Presiding Officer of the National Tribunal. The issues
to be adjudicated relate to the scales and grades of pay, dearness allowance .
House Rent Allowance, Duty allowance etc.

Plantation Workers in Assam

It is reported thatabout 5,00,000 workers employed in Assam tea

‘gardens will soon be covered by a pension scheme initiated by .the

Government of Assam. The Schemeis claimed to be the first of this kind -

garden labourer’s provident fund of which the quantum of contribution has
been raise(;) Jfreom,p@% to 84% to be_ contributed equally by workers and -

managements.
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broadly, no more than 3 to 4 per cent of the employees retire every year,
The Court has observed that it is desirable that in assessing the impact
of the gratuity scheme on the financial position of the employer, this
practical approach should be taken into account.

SUPREME COURT DECISION IN THE DISPUTE BETWEEN

CERTAIN HOTELS IN DELHI AND ITS WORKMEN, (AIR JUNE 64 PAGES SC 865-814)
_ Two interesting questions came up for decision by the Supreme Court Memorandum of Settlement under Section 18 (1) of .the Industrial
in the case of Management of Wenger & Co. Vs workmen, on appeal Disputes Act, 1947 Dated 1 st July 1964.

against the order of the Industrial Tribunal in Delhi.

i. Names of the Parties: Workers and the management of

(1) Whether the tips received by waiters in hotels can be taken AVM Studios, Madras-26.

account of in fixing dearness allowance and (2) whether both provident

fund and gratyity schemes can be introduced in establishments and if so Il. Representing Employer : Sri A. V. Meiyappan, Proprietor,
the considerations for framing gratuity schemes, AVM Studios, Madras-26

The Tribunal had taken the view that the tips earned by the waiters ill. Representing Employees : Sri G. Balaram, General Secretary, )
must be excluded from the consideration in dealing with the question of Madras Cinema Studio Workers’

\

Dearness allowance and has fixed a flat Dearness allowance of Rs, 35/-par Union Madras--12,
mensem and has provided for appropriate deductions from the said amount

for amnities like food residence etc. )
iv. Number of workers covered

by this settlement About 231
The Supremc Court has observed that the waiters working in

hotels and restaurants invariably get some amount of tips from the Short recital of the case :
customers and that it would not be right to treat the tips received by
the waiters as being wholly irrelevant to the decision of the question As a sequel to the demands for fixation of wage scales, increment in
about the matter of Dearness allowance. Similarly it would not be right salary, annual increments, holidays, bonus; gratuity, etc., by the workers
to make a calculation about the tips received and treat the said amount of the AVM Studios on the management and asa result of negotiations,
as a substitute ecither whole or partial for the Dearness allowance itself. a detailed settlement in respect of all the demands of the workers who
All that can be done is to bear in mind the fact that tips are received and are members of the Union at present, was arrived at on the following
make some suitable adjustment in that behalf. The court Is of the opinion terms

. that a reasonable deduction may be made. in respect of waiters in fixing )
Dearness Allowance. Accordingly, the Court has directed a deduction TERMS

of Rs. 10/~ from Rs. 35/~ awarded as Dearness allowance to waiters, In the _
ase of waiters who receive food, tea and accommodation from the - ) i .
:rr? loyers, as Rs. 27/ has already been deducted from the Dearness allowace, WHEREAS with a view to secure industrial peace and harmony between
thePCgurt'has ordered deduction of Rs. 8/~ only. i the employees of AVM Studios and the management thereof, certain
discussions took place between the representatives of the Union and the
management :
On the question of introduction of Gratuity Schemef. |t}heflndustrial gemen ,
Tribunal had rejected the employers’ cases that in view of the fact that a EED that the parties to the agreement will abide =
i i ' ity Sch hould iTIS HEREBY AGR tha p .
E?V}‘:ir,},teiundﬂ:jhe"ﬁ,f a?ml:-zzr:,c'?itor: du?fd' "é’ :ZecSirit; yScChe?Tr\n: : <2Il'Jhe strictly by the terms and conditions set out hereunder in order to secure

Supreme Court has held that the object intended to be achieved by the main objective of industrial harmony as aforestated.

Provident Fund Scheme is not the same as the object of Gratuity Scheme understood and undertaken by both E

i re the financial position of the employeer justifies the I. It is expressly and specifically .
T:{i;guzsz)ﬁasngS:t: benefits, therz is no reason why the employees the parties thatpnothiyng shall be done which would detract in any manner
should not get benefits of both the Provident Fund Scheme and the from the main objective outlined above.
Gratuity Scheme. The Court has observed that there are two ways of ‘ _ o
looking at the problem of the burden imposed by the Gratuity Scheme. | 2. In token of the acceptance of this Agreement the Gpenera chretar); <
One Is to capitalise the burden on actuarial basis and that would naturally of the Madras Cinema Studio Workers' Union Sri G. Balaram, General
show theoretically that the burden would be very heavy; the other is to : Secretary s oof will affix his signature and the Proprietor of AVM Studios,
Jook at the scheme In its practical aspect and this would show that speaking CSiAY ’Meiyappan I o i his signature hereto. '

s ‘ i
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3. This Agreement covers all the points in dispute raised by the
Union in their letter dated 2nd March 1964 to the management and
precludes any dispute being raised for the currency of the Agreementi. e.,
for a period of three years from 1-4-1964 to 31-3-1967 in regard to all
the matters covered by this settlement and if any fresh items are to be
discussed, the same will be first discussed only at the management level,

4, The Union shall not countenance undesirable practices on the. part
of the workers such as Go-slow, absenting themselves without authority
or leave, misconduct of any kind, attitude of disobedience and insubordi-
nations and it is expressly made clear that if, in spite of this undertaking,
any such practice is resorted to by the workers, the management shall
be at liberty to enforce the relevant clause in the Standing Orders, and
the apporaiate law then in force,

5. It is also agreed that the management shall be at liberty to discharge
from service with immediate effect those who are diseased and those who
are unfic to discharge their duties, if they are certified by the E. S. I
Medical officer as such.

6. This Agreement does not preciude the management from employing
or retrenching or laying off of workers according to law.

7. It is agreed that revised scales of pay for employees shall be as
per annexure to the agreement and shall become effective from 1-4-1964.

8. It is also agreed by the management to fix the present workers
on the following basis, effective from [-4-1964, that each worker will be
given two increments in the appropriate grade and then he should be
brought on to the minimum of the said scale if he is not in the minimum.
If his current wage after adding two increments in the appropriate grade
is not a step in the revised scale, it should be brought on to the next
higher step in the scale.

9, it is agreed that the management is at liberty to grant extra
Increments for special merits. Normal annual increment will be given
on fst April of each year including April 1965.

10. It is agreed to by both the parties that the superannuation age
for workers shall be 58 years (fifty eight).

I1. It is agreed that the management shall allow the following leave
days and festival holidays with wages each year :

I. National and festival holidays 12 days
2, Sick leave with E. S, I. C. or a Certificate from I5
qualified Medical Practitioner "
3. Casual leave for proper reasons 0
4. Privilege leave (inclusive of F i
Act leneg) ( sive of Factories 5 .
Total 52 days
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The workers shall avail themselves of the casual and privileges leave
suiting to the convenience of the management and as per conditions men-
tioned in the Standing Orders of the Studios.

12, Conversion of membets from daily rated basis to monthly salary
basis :

(a) The members of staff on daily rated basis in the various depart-
ments shall be converted to monthly salary basis as and when the following
conditions are fulfilled :

(i) the members have been in the service of the employer for one
year and

(i) have worked for at least 240 days within a consecutive period
of 12 months. '

On conversion to monthly salary basis, the member shall be fitted
on to the minimum salary of the grade in that Department, if he had not
already reached the minium of the scale.

i

13. Gratuity ; It isagreed that Gratuity shall be paid to the workmen
as follows : '

That a Gratuity shall be paid to workmen at the rate of 15 days’ wages
for each year of service (six months and more being treated as one year for
purpose of calculating the Gratuity) for their service up to 3(-7-1961 and at
the rate of 10 days’ wages for eacK year of service for the service rendered
from 1-8-1961 (the date of the Provident Fund Scheme coming into
effect.) ‘ )

Those who have left service already shall not have any claim for the
Gratuity. '

The Gratuity shall be payable to workmen under the following circum-
stances :

- )}

(@) (1) !f he is discharged as medically unfit ;
) or
(2) If he retires ;
or
(3) If he should resign after 10 years' of service ;
or

If the employer should terminate his services for ahy reasén ,
gﬁ)blecr_ :E,e:hg pt)"ovlsions of sub-sectlo‘n_(b) below ; o

_or
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(3) If he should die ; and

or

(6) If he should bacome insane,

In the last two ¢

ircumstances, the Gratuity due to the worker shall be
paid to the nominee

or the heirs of the worker.

Explanation : “Wages " for the

(b) This Gratuity shall not be P

aid by the management to the workers
in the following cases -

(1) If the worker's service is terminated by reason of the mana-
gement's closing down their business either wholly or
partiaily ;

(2) In the case of retrenchment or dischar
worker, If he had not completed 3 (th
service; if he had completed
service, he will be entitled as
Gratuity for the whole period o
retrenchment compensation, if an

ge of any workers or
ree) years’ of continuous
three years of continuouys
per the abovesaid terms as
f such service besides the
Yy

(3) In the case of those workers who are drawing more than
Rs. 350/- as their monthly salary ; and,

(4) In the case of those w

orkers, who, while receiving salary from
the management, get

earnings from outside parties also.

14. Bonus; It has been agreed that during the currency of this agree
ment, viz., tilf 31-3-1967,

a minimum bonus as per the scheme outlined
be!ow, shall be paid every vear to all the members of the staff, one week
Prior to Deepavali :

The scheme of bonus is as follows :

(a) For monthly salyried members :

To those who

RS. 200’/," ‘ g y

Per month-—one fyll month's salary ;

To those who are drawing above R, 200/-, as salary and up to
and including Rs. 4?)0;?,2 ’a{s-ov%oof/“ plus 50% of the excess of
their salary oyer Rs. 200/,

To those who are drawing above Rs. 400/- as salary: Rs, 300/-
Plus 25% of the excess of their salary over Rs 400/-,
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(b) For daily-rated members :

i i r prior to t
service of one yea
who have put in a ' ar prio
Sg:etg?slgeepavali, amount equal ?fetgf?':izor:gzzhs ax%d e
ave put in a servic : re b
i:or tio:eo\:i,c;:ar pr‘?or to the date of Deepavali, amount eq
ess tha 3
to their 15 days’ wages.

. . .
b i th H .
ut tess an six ".onths .

their daily rate of wages x 70

i ' ¢ month
hose who have put in a service of fess tk;:gmthrec
! tHob left to the discretion of the ma?age e, less th
it shall be ay, for those on monthly salary t e
e s:;t,'zes‘::vzc,e it sha! be left to the discretion o
onhe yea )

ment.

ily rated workers will be give
i he present daily rate Fal O\
" o;tZ‘Ss z%re;:rt:j\:; otv:r fheir present daily rate wage with
ease :
Ln:c:ive effect from {-4-1964.

i free of cost t
ement agrees to provide 2 sets of u:;ic;r;:}sar.r
h Thfk?rasnssg they were giving hitherto in Janvary
the wo

6 A ”le PCO isio SO{ the Labou, LaV'VS, | f 3 l
§‘ 'V l”‘ng labo‘llJ‘l lpnlob!ems and Cond.\tlons Of the ex'sting Sta"d n

Orders shall become appropriately apphc.abie,
ANNEXURE

ollows :
The revised scoles of wages are as I

| istries Wood 16305
Carp!(?g;e&ifgir:r:;;ﬁ;d Mechanic } Rs. 200~15-3
wor

Wood Turner

Rs. 150-123-237}
Rs. 150-124-2374
Rs. 125-123-212}

Carpenter Maistries
Blacksmith

Carpenter | Grade

10-170
Carpenter I Grade . Rs. 100-

Light Plank Crew Rs. 75-6-117

Carpenter Helpers Rs. 125-123-212¢% -

Assistant Machineman
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Art.

Background Artist Grade |
Painting-in-charge

Spray Painters Arc D
Polisher e Depe. Asst.

Painters

Electric Department
Electrician Grade |
Electrician Grade ii
Electrician Grade i

Moulding :
Chief Moulder
Assistant Moulders

Moulding Boys

Lighting ;
Shift-in-charge
Assistant Shift-in-charge
Lightmen

Make-up Department
First Assistant
Second Assistant
Set Attender | Grade
Store Attenders
Boss Attenders

Set Attenders |l Grade

" Camera Department

First Assistant
Second Assistants

Third Assistants

Sound Department
First Assistants
Second Assistants

Rs. 200-15-305

Rs. 125-124-2124
Rs. 80-75-132}

Rs. 150-124-237}
Rs. 1101231974
Rs. 85-7}-1374

Rs. 150-124-237}
Rs. 80-74 1324
Rs. 75-6-117

Rs. 100-10-170

" Rs, 95-10-165

Rs. 90-10- 160

Rs. 200-20-300
Rs. 125-124-212}

Rs. 90-74-1324

Rs. 75-6-117

Rs. 175-20-3!5
Rs. 125-15-230

Rs. 100-123-187}

Rs.
R

o

175-20-315
. 100-124-187}

(7]
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Projection :
Chief Operators
Operators First Grade
Operators Second Grade

Transport :
Car Mainteiner-cum-driver

Driver—First Grade
Driver—Second Grade
Driver—Third Grade
Cleaners

Production Boys

Office Boys

Helpers in all Departments

Watch men

Garden :
Chief Gardener
Gardeners

Female Gardeners

Up-keep ;
First Grade (Males)
Second Grade (Females)

' Laboratory Department :
Unit Supervisors
Developing Head (Neg. & Pos.)
Printers (Seniors) B & H & Debrle
Developing First Assistants
Printers B & H—Picture
Sound Printers—B & H

Assistant printers

Drying Chamberman—-ChemIcai
Mixer Assistants

Negative Checker and Cleaners

‘ ’Helpers--Attenders

Rs: 175-16-280
Rs, 125-10-195
Rs. 100-10-170

Rs. 125-10-195
Rs. 100-74-152}

‘Rs. 90-6-132

Rs, 75-6-117

Rs. 75-6-117

Rs. 90-74-1324
Rs. 75-6-117
Rs. 50-6-92

Rs, 75-6-117
Rs. 50-5-85 .

Rs, 250-15-325

Rs. 175-124-262}
Rs. 160-10-225
Rs. 150-12§-225 -
Rs, 125102195
Re. 8074155

Rs. 80-74-155 |

 Rs. 125-10-195
o ReT56-MM7
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Clerks Rs. 90-10-150
Mechanic Assistants——| Grade Rs. 100-10-175
Mechanic Assistants—Il Grade Rs. 80-7}-155
Developing Second Assistant Rs. 10010 175

Settlement Arrived at by Agreement Between the Management of

V. R, Textiles Private Limited and the National Textile Workers’

Union, Coimbatore Representing the Workers, Under Scctin I8 1))
Of the Tudustrial Disputes Act.

Na-me of Parties The Management and the workers of
V. R. Textiles Private Limited Pulliam-
patti.

Sri N. Varadarajan, Manager and Sti
T. Govindarajan, V. R. Textiles Private
Limlted, Puliampatti.

Representing the employer

Sri P. L. Subbian, National Textile Wor-

Representing the employees
kers’ Union, (I. N. T. U. C.), Coim-

batore.
Number of workers covered 57
by the settlement (Fifty-seven).

Short recital of the Case :

The Union made representations for the implementation of rationalised
work assignments and wages on the pattern of the settlement dated
26-12-1962. As a result of discussions, the parties rcached a settlement.

Terms of Settlement :

1. This settlement will apply to the workers in the Spinning Depal‘f-

ment,

II. In modification of the existing spindle assignments and' wages rateg
in the spinning department, the following revised spindle assignments an
wages therefor are agreed to :

Spinners—Piecers,

A. Spinning :

Group  CountGroup Work Assignment  Basic Wages.
Rs
. 10s and below {50 spindles 67.00
Il.  Over I0sto |75 200 spindles 67.00
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. Over 17s to 29s 300 spindles 67.00
v, Over 29s to 44s 400 spindles 67.00
Over 44s 600 spindles. 67.00
V. Over 29s to 44s (On
O. M. Drafting Frames) 600 spindles 82.0-

h In respect of groups of 400 and above, i.e., for counts 30 and above,
It ere shall be no reduction in the basic wages for allocation of lesser spind-
es to the extent of 20 ; but beyond the 20 spindles, the rate of reduction
will be pro-rata at 12 nP. or 8 nP. according to the count groups.

i (f) The modified work assignment under this settlement are applicable
3_n y in respect of cotton yarn and not for special types of cotton yarn incly-
ing yarn spun for a special process and products or staple fibre,

B. Doffings Boys :

The following shall be the revised work assignments for Doffing Boys :
5" & 6" Lift 7Lift and above Basic Wages

R ading 205 100 Gpipes 2000 sl

Over 20s to 44s 2000 , 1800 ,,

Over 44s to 60s 1800 ,, 1600 :, Rs. 45.75 (Maximum)
Over 60s 1400 ,, 1400 ,,

(@) The duties of the doffing boys will include gaiting and assistance

to spinners in piecing and also all other duties which are in force in indi- -
vidual units.

_ (b) The wages fixed above for the doffing boys are payable for corres-
ponding doffs, where the work assignment for spinners is implemented in
part or in whole.

C. Reserve Piecers .

The reserve piecer shall be paid at the same rate at the highest paid
piecer, in the shed. ! ,

I, The Basic wages detailed above include all components of
VI. Over 44s 800 spindles 82,00
Vit. 80s and above 800 spindles 82.00

V Group (i. e. 40s)

a) In respect of counts only WILLING WOKERS be asked to attend
600 spindles in O. M. Drafting Frames. o
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b) In respect of counts over 44s, only WILLING WORKERS be asked
to attend 800 spindles,

c) Once the worker has consented to work on the work assignments
stipulated in clause (a) and (b) above he shall continue to do so.

d) It is agreed that if a piecer working on 600 spindles (Group V)
(29s to 44s) on O. M, Drafting Frames or 800 spindles as above and receiving
basic wages of Rs. 82,00 is assigned a lesser spindleage prescribed in this
settlement for the same or other count groups, he shall be paid only the
basic wages prescribed under this settlement for such lesser work assign-
ments.

¢) Adjustment in basic Wages Rates for Extra or Less Spindles :

Extra wages for the additional spindleage over and above those work
assginments in groups | to Vil should be paid as follows :

Rs.nP,
1) Up to 29s 0.15 per spindle
2) 30s to 44s 0.12 per spindle
3) Above 44s 0.08 per spindle

In respect of |groups of 300 spindles and below i.e. in counts upto 29s for

iesser allotment of spindles than those prescribed under this_settlement the
basic wages rates will be reduced pro rata at I5nP. per spindle. The wage (Basic
Wage, the Wage Board Increase etc.) except D.A. V. it will be open to
the employer to absorb permanent workers rendered surplus as a rest{lt of
implementation of this settlement in any other occupations in the mill ; but
where he is transferred to a lower-rated occupation he will be entitled to a
guarantee of the wage paid to him immediately prior to the implementation
of this settlement, It is also agreed that if a spinner regllarly employed as
such on the new work assignment after the implementation of this agreemen;
is transferred to a lower-rated occupation, he shall be Fontinued to be palh
the wage of a spinner under this settlement except in cases where suc

transfer is due to inefficiency on the part of the worker,

. . orkers covered
V. The duties which are being looked after by thfiey:;:‘s‘ settlement

by this settlement shall be continued to be attended to 3
ot exist

also and no demand will be made f or creation of categoﬂ‘?s that do n

on the date of this settlement.

VI. This settlement shall be given effect to as and from April, 1964 and
,shall remain in operation for a period of three years after which the parties

arelfree to seek revision of this agreement after giving three months
" notice,

.

: Dated this 14th day of July 1964.
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Memorandum of Seftlement under Section 12 (3) of the Industrial
Disputes Act, 1947 arrived at before the Commissioner of Labour,
Madras on 4-8-1964.

Present .

Sri M. G. Balasubramanian, . A.S .,

Parties to the dispute : The workers and the managements of

Plantation Estates who are members

of the Association of Planters for the
State of Madras, Coonoor,

Sri M. R. M. punja, Chairman, Association
of Planters of the State of Madras and
Sri C, S. Krishnaswamy, Secretary,
Association of Planters of the State of
Madras and Sarvashri C. V. Subbu and
M. M. Muthiah, Members, APM, Exccu-
tive Committee.

Representing Employers :

Representing Workmen : I. Sri A. Ramanathan, Tamilnad Plantations
Workers’ Union, Valparai,

2. Sri P.L. Perumal, President, Neelamalai
Plantation workers’ Union, Coonoor.

3. Sri R. Raman Nair, President, Nilagiri
District Estate Workers' Union,
Coonoor, _ '

4. Sri K R. Bellie, General Secretary, Nilagir{
District Estate Workers’ . Union, -
Coonoor. -

5. Sri S. M. Narayanan, INTUC, Madras,

6. Sl P. Vridhagiri. ' Tamilnad  Plantation
Workers' Union, Valparai. [
7. Sri  R. Muthuswamy, General Seci'et'a‘rjvyi
Thozhilalar Munmetra Sangam, Vellogi
Valparai. : R

8. Sri M. Malii Chettiar, General Sécwtar,;'i
; | ‘Annamalal  National Estate. Workers”
Union, Valparai.. P

Sri M. Manickam, Working Presiden
Nilagiri . Estate * Workers™ Progressiy
Ualon; Coonoor. 2, S
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10.  Sri M. Chinnian, President, Nilgiri Estate
Workers’ Progressive Union, éoonoor. 2,

1. Sri C. Mathuram, Working  President,
Annamalais Plantations Workers Con-
gress, INTUC, Valparai.

12. Sri S. Krishnan, Madurai Dt. National
Plantation Workers’ Union, Madurai,

3. Sri M. P, Rajan, General Secretary, South
Indian Estate Supervisors’ Union, Valparai

{4, P. M. Sheriff, South Indian Plantation
Workers” Union, Valparai.

I5. Sri P. Hussian Meer & Sri S. K. Subra-
maniam, President & Secretary respecti-
vely of Periakulam Taluk Thotta Thozhi-
lalar Union, Uthamapalayam, Madurai
District.

t6. Sri R. Raman Nair, President, Nilgiri D,
Estate Maistries & Supervisors’ Union,
Coonoor.

Short recital of the case :

An Industrial Dispute arose regarding payment of bonus to the plantation
workers for the year 1963, The dispute is settled on the following terms
in conciliation by the Commissioner of Labour, Madras with the good offices
of the Chief Minister of Madras. The question of payment of bonus for
coffee Estates In Shevaray has been lefc out of this settlement and it will
we considered separately,

Terms of the Settlement :

ion
I. The managements of Estates who are members of the Assc’lc;glco

of Planters of the State of Madras agree to pay bonus for t}he year
all the workers employed in theirgestates Pat)' the following rates which
shall be final:

(@) Tea Estates: 109, (Ten perce‘nc) of the earnings during the
the year, 1963,

(b) Coffee Estates : Coffee Estates with (50 acres and above in tl;e
Madras State except those in Shevaroys, at the rate of 4%
(Four and a helf percent) of the earnings during the year, 1963,
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(c) Coffee Estates other than in the Shevaroys and whose extent
is less than 150 acres, a bonus at rate of 319, (Three and a helf
percent) of their earnings during the year [963.

(d) Mixed Estates: Mixed estates who are members of the
Association of the Planters of the State of Madras having an
acreage of 25%, of tea will pay the same bonus for the year
1963 as is applicable to tea estates,

2. The earnings for the purposes of calculation of bonus would include
wages, incentive wages, wages for National and Festival holidays and
leave wages and exclusive of any amount already paid towards bonus.

3. The above settlement is, however, subject to the condition that
in the event of the Government of India accepting the recommendations
of the Bonus Commission in regard to minimum bonus for the Plantation
Industry in the South, there will be a tripartite meeting for going into the
question of minimum bonus in the light of the final decision of the Govern-
ment on the recommendations of the Bonus Commission on minimum
bonus, The employers’ representatives agree to this condition without
prejudice to their contentions on the question of minimum bonus and
other recommendations of the Bonus Commision about which they have
already made representations to the Government,

4, This settlement will not form a precedent and will be without
prejudice to the stand of the parties to seck a new basis for the future,
particularly with regard to mixed estates.

5. The payment of bonus under this agreement shall be made on or
before 10th September 1964,
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SOME OF THE BOOKS AND ARTICLES PUBLISHED

IMPORTANT BOOKS

1. MORRIS (Budin).
Statistical measurement for economics and administration.

Bombay. Asia publishing house, 1962. pp. 404. Rs. 25.50.

2. HASSUMANI (A.P.).
Some problems of administrati velaw in India.
Bombay. Aisa publishing house. Rs. 12/-.

3. EARL (French. B).
Personal problems in industrial research and development.

U. S. A. Cornel University, 1963. pp. 46,

4. INTERNATIONAL LABOUR OFFICE.
Minutes of the 156th session of the governing body.
Geneva, 1963. pp. 53.

5. STONE (Morris).
Labour management contracts at work.

New York. Harper, 1961. pp. 307.

6. BARBARA (Wootton).
Social foundations of wage policy. Edn. 2.
N. M. Tripathi, 1962. Rs. 12/-.

7. SAMUELS (A).
Law for social workers.
N. M. Tripathi, 1963. Rs. 22/

IMPORTANT ARTICLES

1. CHANDRA (Ramesh),
Promotional practices for industria
reference to India.
Indian labour jourpal. Vol. 5. No. 6. June, 1964.

. 2. ALHAYES.
Why labour unions,
Indian worker. Vol. 12. No. 40. July 6, 1964.

1 workers with particular

A
-

10.

i1
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MEHTA (Asoka).
Basic principles of our planning.
Indian worker. Vol. 12. No. 43. Jaly 27, 1964,

LLOOMBA (Satish).
Employers and boaus report,
Trade union record. Vol20. No. 18. July 20, 1964.

LONDON,

Age and regional analysis of employees ; Employed and unemployed
in Great Britain.

Ministry of labour gazette. Vol. 72. No. 6. June, 1964.

LONDON.
Day release of young persons from employiment.
Ministry of labour gazette. Vol. 72. No. 6. June, 1964,

BRAUNTHAL ({Alfred).
Free labour and the world trade conference.
Asian trade unionist. Vol. 2. No. 1. March, 1964.

DIKSHIT (J. C)
‘Labour legisation in Indra.
Asian trade unionist. Vol. 1. No. 2. December, 1963.

BRADLEY (W. Phillips).
American universities and workers’ education.
American labour review. Vol. 17. No. 8. August, 1964.

O’DONNEL (Joseph. P.)
Union training with a harvard accent.
American labour review. Vol. 17. No..8. August, 1964,

MOHANDAS (S. R.)
Collective bargaining ; A tést of Indian trade unionism,

Bombay labour journal. Vol. 4. July, 1964.

MILLEN (Bruce. H.)
Political role of labour.
Bombay labour journal. Vol. 4, July, 1964.
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Salient feateres of Annual Report on the working of
Plantations Labour Act, 1951 for the year 1963.

The Plantations Labour Act, 1951 regulates the working conditious of
workers 1 plantations and provides for the provision of drinking water,
canteens, cieches adequate medical facilities, housing :1cconunoda!10n
recreational and cducational facilitics to the workers in plantations. _I‘hc
Act applics to the tea, collee, rubber, cinchona and cardamom plantations
measuring 10,117 hectares or more, and in which 30 or morc persons may
be employed.

Ahout 289 plantations, covering 11742479 acres, and cmploying 74,738
workers came under the scope of the Act during 1963. The provisions of the
Act are enforced by the Commissioner of Labour who is assisted by thc
Chiei Inspector of Plantation, Madras and five Inspectors of Plantations.
All these plantations were inspected by the Plantation Inspectors during
the year.

Provision of Health and Medical Facilitics :

Adequate drinking water facilities to the workers have begn provided
in all these plantations.  During  the year under report the Government
appraved ove myedical scheme in respect of 4 plantations,

Housing Accommodaiion

3 housing schemes including the schemes proposed in the previous yL:.‘lF
were approved by the Goveenment during the year 1963. During the ycar,
no amouni was however disbursed to planters, since the Planters to whom
loans were already sanctioned have not completed construction of houses.

Leave with wages :

29.719 men 35,059 women, 1,473 adolescents and 224 children were
granted leave with wages during the year.

Sickness and maternity Benefit :

' : : t
A sum of Rs, 3.65.857.33 nP. was paid as Maternity_benefit in respec

of 6,870 claims during the year under report as against Rs. 3,58,235.24 nP.

in respect of 6, 049 claims in the year 1962.

Annual Returns : /

. 87% of the plantations covered by the Act submitted a
time during the year. Action is being taken against those W

anual returns in
ho did not.

NOTIFICATIONS

Amendment to Employees Provident Funds Schemes

Fort St. George, June 17, 1964.
{I~1 No 2971 of 1964.

The following natification of the Government of India Ministry of Labour and
Employment, dated New Delhi, the 18th May 1964, is republished :—

G. 8. R. 82i-In exercise of the powers conferred by section 5, read with sub-sec-
tion (1) of section 7 of the Employees Provident Funds Act, 1952 (19 of 1952), the
Central Government hereby makes the follswing scheme further to amend the Employees®
Provident Funds Scheme, 1952, namely : —

1. This Scheme may be called the Employees’ Provident Funds (Eleventh
Amendment) Scheme, 1964.

2. Inthe Employees’ Provident Funds Schems, 1952, in clause (d) of sub-paragraph
) oi'lparagraph 69, after the proviso, the following further proviso shalt be inserted,
namely :-—

“Provided further that in the case of an individual retrenchment, pending final
withdrawal, the member may, at his option, be paid for the period during which the
member is out of employment, mnthly withdrawals, not exceeding six, of a non-
refundable advance from the Fand of an amount equal to—

(i) the pay (including dearinves, cash value of any food coacession and retaining
allowance) drawn by him in the month immediately preceding the month in which he was
retrenched, or

(i) one-sixth of the amount _standing to his credit (including interest) in the fund,
whichever is less, and on the expiry of the period of sig months referred toin the
fore~going proviso, the balance amount, if any, shall—

(i) in any case where the member secures employment in any establishment to
which the Act applies be transferred to the new provident fund account of that
establishment ;

(ii) in any case where the member secures employment in an establishment not
covered by the Act, bs paid in cash to him after the expiration of the said period of six
months or be transferred uader section 17-A to the credit of ths account of such member
in the provident fund of thz establshmeat in which he is re-employed, provided that
it shall be so done only if th: member so desires and such transfer is permissible under :
the rules of that provident fund; :

(iii) in any case where the member dose not secure employment, be paid in cash.”

Extension of Employees’ ‘Provideat Funds Act, to Pickers Industry and China Clay Miaes
Fort St. George, June 18, 1964.

. =1 No. 2995 of 1964.

followin notifications of the vaqrnment of India Ministry of Labour and
Emplo}"rll]m%nt? New gelhi, dated 220d May 1954 is republished :—

G.S. R. 822-Whareas the Central Government is of opinion that a Provident

Fund Scheme should be framsd under the Employees’ Provident Funds Act, 1952 .

(19 of 1952) in respect of the smployees of the Pickers industry ;

i ercise of the powers coaferred by sub=-section (1) of section
4 of m?olvzvﬁ];lgil?:;mﬁrégiggnt Fuads Act, 1952 (19 of 1952), the Central Government

hereby directs that with effact from the 3Jth June 1964, the said industry shall be added -

to Schedule 1 to the Said Act -

- ise of the powers conferred by clause (b) of sub-section (3) of
sectionGl' So'f‘fl;fzf.;,ﬁ‘;lffyifs'? Provident Funds Act, 1952 (19 of 1952), the Central - ;-




692 MADRAS LABOUR GAZETTE

Government  hereby specifies every China-clay mine employing fWEoNly or MoOre persons
:jx the class of establishment to which the said Act shail apply with cffect from the 30th
une 1964, ’

Amendment to Employees® Provideat Funds Scheme.
Fort St, George, Junc 17, 1964,
Ii-1 No. 2997 of 1964.

The following notification of the Government o India, Ministry of Labour and
taiplovment, dated New Delhi, the 13th May 1964, is republished -

G. S R, 766-In exercise of the powars conferred by section S, tead with sub -
section (J) of section 7 of the Employees™ Provident Funds Act, 1952 (19 of 1952), the
Central Government horeby makes the  following  scheme further to amend the
Employees” Provident Fuads Scheme, 1952, namely :—

1. This Scheme may be called the Employees’ Provident Funds (Tentlh Amendment)
Scheme, 1964.

2. Inthe Employees’ Provident Fuads Scheme, 1952 in clause (ii) of the proviso
to sub~paragraph (i) of paragraph 14A for the word ** fifteen®, the word “* seven ™ shail
be substituted,

Set up of Local Committee, Kumbakonam Area Uader Lmployees® State lusurance
(Gencral) Repulations.

Amendment to Notification,

Far St. George, June S, 1964.

Corrigendumi-The following corrigendum of the Regional Director, Employees'
State Insurance Corporation, Madras, dated 1st Junc 1984, is published :—

In ihe Notification No. MR/CO 3(27) 64 (1), dated 8ta May 1964, published at
page 986 of Part Il-Section 1 of the Fort St. George Garette, dated 10th June 1964,
for the words ** D, Nilamega iyengar” appearing in lino 2 and against Serial No. (6),
read V. Nilamegha tyengar ** and for the words 'V, Krishnamachary ' appearing
in line 4, read D, Krishnamachary .

Reconstitution Employees™ State lusurance Corporation o Under Employees’ State
Insurance Act.

AMENDMENT TO NOTIFICATION,
Fort St. George, June 24, 1964,
1i-1 No. 2998 of 1964.

The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi, the 4th May 1964, is republished :—

No. E. 1. (11;;,64-1H1~ S, O. -~ Whereas the Governnent of the State of Madras has
in pursuance of the powers conferred by clause (d) of section 4 of the Employees’ State
Insurance Act, 1943 (34 of 1v48;, nominaied shri R. Balasubramanian, Additional
Secretary 10 e Goverameni of Madras, Industrici, Labour and Co-operation
Department, as a member of the Employees’ State Insurance Corporation to represent
that Government.

2. Now, therefore, in pursuance of the provisions of section 4 of tfle Employees’
State Insurance Act, 1943 (34 of 1948), the Central Govornment hereby makes the
following further amendment in the notification of tie Government of India in the
Ministry of Labour and Employment No. S. O. 1879, dated the Ilth June 1562, namely.

3. In the said ootification, under the heading ** Members ™ under the sub-
heading ‘“(Nominated by the State Governmeat under clau-¢ (d) of section 4) , in item
14, for the eatricis ** Shri R Tirumalai "' the entries ** Shri R. Balasubramanian®  shall
be substituted.
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Reconstitution of Regional Board, MadrasiRegion, Under Emplovees® State Tusurance Act. »
Fore st. George, Jue 24, 1964,
111 No.2999 of 1964,

The following notification of the Director-General, Employees, State [
Corporation, Madras, dated the 16th June 1961, is republished : asurance

No. 3 (2)-3/60 Estt. U-In pursuance of section 25 of the e > Sts
Insurance Act, 1948 (34 of {9438) rcad with regulation 10 of the Er‘:gllggceg; 2:;:6
Insurance (Genral) Regulations, 1959, and in supsrsession of the previous n'otiﬁca;io 5
of the Corportion on the subject, the Chairman, Employees’ State Insuraace Corpomu':S
hereby constitutes the Regional Board. Madras Region, consisting of the foll(;winn
members, namely : s

Chairman,
(Under Regulation H0 (1) (a).)
The Minister for Labour, Madras State, Madras-Ex-offiico,
Vice=Chairman
(Under Regularion 10 (1) (b) )
2. The Minister for Public Health, Madras State, Madras-Ex-officio,
Members.
(Under Regulation 10 (1) (¢).)
. The Labour Cowmmissioner, Madras State, Madras--Ex--officio.
(Under Regulation 10 (1) (d}.)
4. The Director of Mzdidal Services, Madras--State, Madras-Ex-officio,
(Under Regulation {0 (1) (e).)

—

(9%

5. Shri 5. R. P. Ponnuswamy Chettiar, Managing Agent, Messrs. Si
Mills, Limited. Ganapathy Post, Coimbatore. tvananda

6. Shri R. Rengasamy, Gensral Secretary, Tamilnad I. N.T. U. C. S -
rama Chetty Street, Madras--1 » 4 Sunku

(Under Regulation 10 (1) (f).)

7. Shri R. Balasubramanian, Additional Secretary to the Government of
Madras, Industries, Labour and Co-operation Department, Madras-Ex. officio,

8. Shrimathi Paravathi Krishnan. 10/21, Periasami Road, R. S. Puram
Coimbatore-Ex~ofticio. 4
(Under Proviso to Regulation 10 (I).

9. Shri C. W. Stephenson, Messrs. Spencer and Co. Ltd., Madras.

10. Shri N. K. Krishnan, vice~President, Tamil Nad Trade Union Congress,
Periasamy Road, R. S. Puram Coimbatore. ‘

Reconstitution of Local Committec For Tiruppur Area under Employees State
Insurance (General) Regulations. .

AMENDMENT TO NOTIFICATION- .
Fort St. George June 16, 1964, ,

II-1 No. 3000 of 1964.

The following notification of the Regional Director, Employces® State Iusurance
Corporation, Madras, dated 9th Jupe 1964 is published.

No. MR/Co-3 (16)/39 (i) ~ It is_hereby notified that Shri K. S. Vanchailingam,
Assistant Secretary, Coimbators District Textile Wo'rkcrs Union, Tiruppur has been
nominated as a mem et of the Local Committee (ESI Corporation), Tiruppur, under
clause () of Regulation 10-A (1) of Employees® State Insurance (General) Regulations,
1950 with effect from 9th June 1964 vice Shri P, Velusamy.
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The follawing amien tmeat shail acsordingly be made to this office Ngtiﬁcaﬁon
No. MR/Co -3 O62 (2) dated 17Tth November 1962, namely for the existing name
and address agaiast serind No. 9, the following shall be substituted :
.

CHOShet MOS0 Vanadkingam, Assistant Secretary Coimbatore  District Textile
Workers® Union, 1404, Seintvasapuranm.

Assignmeut of Lucal Limits within the Jurisdiction of Assistant lispectors of
Labour Under Madras Shops and Establishment Act.

AMUNDMENT TO NOTLFICATION,

b oexereise of the powers conferred by scction ~ 42 of the Madras Shops and
Establishments Act 1947 (Madras Act XXXVI of 1947) read with G. O, Ms No, 2197
(Laboar) Depactinend of fadustries Labour and Co-operation, dated 26th April 1960,
the Deputy Comnaissioner of Labour Moidras hicreby makes the following amendments
to the noriication already issued in the proceedings No. L. 51009/63, dated Sth
November 1965 assigaing Local limits to the Assistant Inspectors of bLabour in the
State of Madras. :

AMENDMENT.

- Inthe Appendix apoended to the said notification, for column (3) against the
serial number 3, 18 and {9 the following shall be substituied’ viz :

Jurisdiction for the purpose of
the Madras Shops and Establish-
ments Act, 1947,
1§D @)

Sevial nunber headguarter  and
circle of the Assistunt Inspector
af Labour. '

CHINGLEPUT DISTRICY.

Kancheepuram (M) Municipal Electriol
Wards Nos. 15 to 29 of the Munici~
pality and Sripcrumbudur, Pouna-
mallee, Kundrathur, Thirumazhisai,
and Avadi (Town Panchayats).

TIRUCHIRAPALLI DISTRICT.

Kulithalai;, Manapparai, Pallapatti,
Mangavaram, Punjaippgalur  and
Uppidamangalanm (Town Panchayats),

Karur (M).

3 Kancheepuram I Circle, Kancheepuram.

18 Kulithalai ; kulithalai

19. Karur, karur

This amendment shall come into torce form the date of the order.
Madras K. V. PARTHASARATHY,
2th Junc 1964, Deputy Commiissioner of Labour.

Amend icuts of nployess’ Provident Funds Scheme
tore St Gearge, July 1, 1964,
=1 No. 3150 «f 1964.

., The following notifications of the Government of India Ministry of Labour and
Employment, dated New Delhi the 6th June 1964, are republished.:

G. S. R. 863-.In exercise of the powers conferred by section S, read with sub~
section (1) of section 7 of the Employess’ Provident Funds Act, 1952 (19 of 1952), the
Central Government hercby makes the following Scheme further to amend the
Employces’ Provident Funds Scheme, 19572 namely : :

I. This scheme may be called the Employees’ Provident Funds (Thirteenth
Amendment) Scheme 1964, ¢

2. Inthe Employees® Provident Funds, Scheme 1952 in clause, (b) of sub-para-
graph (3) of paragarph’t, sub-clause (Xi) shall be renumbered as sub—clause (Xii) and

ore sab-clause (Xii) as so renumbered, the following sub-clause shall be inserted, N

namaly -
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“(Xi) as respects pickers indusiry come into foree on the 30th day of June 19643’

G. §. R 864-In exercise of the powers conferred by scetin 5 read with sub-
section (1) of Section 7 of the Employees” Provident Fands Aet 1952 (19 of 1952),
the Central Government hereby makes the following Schome further to amend the
Employees” Provident Funds Scheime, 1952, namely . .

1. This Scheme may be called the Emplovees’ Provident Funds (Twelth Amend-
ment) Scheme 1964

2. In the Employees’ Provident Funds Scheme, 1932, in clause (b) of sub-paca—
graph (3) of paragraph 1 sub-clause (XXXiX) shalf bs renumbered as sub-clause (Xi)
and b]efore sub -clausz (Xi) as so renumbered the following sub=lause shall be inserted,
namely :

“(XXXiX} as vespects China-clay mines come into force on the 30th day of
June 1964

Agpointments of Commissioner for Empieyees” Provident Fund and
Central Provident Fand Commissioner.

Fort St. George July 3, 1964,
II-1 No. 3218 of 1964

The {ollowiag notifications of the Government of ladia, Ministcy of Labour
and Employment, dated New Delhi, the '0th and 24th April 1964, are republished .

S. 0. ln pursuance of the provisions of sub-paragraph (1) of paragraph 19 of
the Emoloyees’ Provident Funds Scheme, 1952 made undsr section 5 of the Employees®
Provident Funds Act, 193 (19 of 1952) and in sujersession of the notification of the
Government of {adia in ihe Ministry of Lahour and Emvloyment No. S. Q. 327
dated the 20th January 1964, published in Part II sectiva 3 (ii) of the Gazette of
fodia, dated the 25th January 1964, the Contral Governmsmt hereby appoints
Snei B K Bhattacharaya, as the Commissioner for ths Emodloyee’s Provident Fund
with effect from the forenoon of the 1 st April 1954, for the territories to which the
said Act extands.

S. O Ia exercise of the power: conferred by section 5 D of the Employees’
Provideat Funds Act, 1952 (19 of {952} and in supersassion of the notification of the
Governent of  tadia in the Ministty of Labour and Bmploymeat No. S. O. (370
dated the (b April (954, published in Part ({~Section 3 (1) of the Gazette of India,
dated the [8th Aprif 1961 the Central Government bereby appoints Shri A, P, Veera
Raghavan asthe Central Provideat Fund Commissionsr with effect from the forenoon
of the 16th Aprif 1964, for the tecritories to which the said Act extends.

Constitutions of an Additional Labour Court at Madras.
G. O. Ms. No. 3428, I. L, C. (Lab) dt. 4-7-64

I1-1. No. 3219 of 1964.

In exarcise of the powers conferred by sub-section (1) of section 7 of the Industrial
Disputes Act, 1947 (Centeal Act XIV of 1947) the Goveraor ofﬂ Madras hereby
coustitured an Additional Labour Coucrt at Madras. The Libour Court shall have
Jurisdiction over tha districty of Madeas, Chingleput, South Arcot, North Arcot and

Thasjavur, .

’

DEPARTMENT OF INDUSTRIES, LABOUR AND CO-OPERATION

i ici icity Board
Exe tv Systems and Circle offices under Madras State Electricity »
metm?n?r:; %tg:;‘t%z{ oty yule 4 of Madras Factories (Welfare Officers) Rules. .

. | Industries, Labour and Co-operation, (Labour), .
(G 0. Ms. No. 3511 Andustrits,  uly 1964

II~1 No. 3233 of 1964.

In exercise of the powers conferred by rule 8 of the Madrds Factories (Welfare

¢ ¢ R g fon Depart
O lished with the Industries, Labour and Co-operation
mﬁ?ﬁétﬁgﬁén‘%Sasteﬁtig&th December (119?3& z:.‘t‘ ;gg{gﬁ }Z;?a rc;f tltgsg‘u;:s sgg&%(m%?yt
to Part I of the Fort St. George Gazette, dal Januacy, 1993, a3 subsequentl
a Madras hereby exempts the Electricity Sy le
O%c%gefﬁdg}:ethgogggro;s oSftate Electricity Board from the operation Qf rule 4 of the 3_5,3 ¥

- i
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cules, in onder that S P, Ramachandran and S 1. A Sesudasan mav he appointed ay
Labour welfare otficers in the sud Electricty systems and Citcle Offiaers with effect
from the dats of therr qomne and so lone av they continue to hold the post of
Labour Weltaie Odisis aa the sd Blectoeny Systems and Circle Oftices.

Yast o Emplayees Co-operative Societies In Madras State as no 31 12 1963

e - ———— ———

Type ol employces No. of No. of Paid up Share Businces

Cooperative Socictics  Socicuies. members capital turnover
1 2 3 4 5

Rs. Rs.

1. Employees Coopera-

tive credil Societies. 234 94,821 59,03,459 1,17,32 660
2, Employees Co-cpera-

tive Stores. 1814 L5974 20,28 876 2,51,69,407
3. bEmployces Coopera-

tive Canteens, 23 9817 48,9006 12,12,894
4. Employees Coopera-

tive Housing Socie-

ties. 62 6,326 17,78,840 5,65,252

S, implovees Coopera-
tive Milk  Supply
Societies. 1 » 1,020
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Qgmfle - Qgmporeri - ol oS Siwp eder Ly ks

(1964 gaw@ Quuraf wrgo 12-b Csduysrer 800-th ereir
M ST RIS ) oo ). )

GDDEH D YOS .o (@ & o1 Zor) edfaeir, 1953-gg4
QBsifpg 21-oug alFuian (2) givrelfeoowd Ceips 11 ugHuisruy.
Qeardor 1w fad souferi eutser Gaflwl urgsriny phHésrs
Sy whdw  Hyved wrBe reTwsnd  ywlsfggierer
wiAgsrw urgsriysd GEboys S GHpars ol eudwr Gosoud
soiirer  (Scheduled  Employments) Qgrifleoreriseflar enduwd S8 b s
wrQsr @ Qgranas dg.$5é Qardier Sipssaor BUbSoEma%BT @S
R B b BB B6iT 3 DjEHEULIT ELIETT i —

(61) uBeurar @ OsriPpsussHar sIei gsog SIouf
@eveor $ &heiliisellsd, HSOr QFweTarT -

(1) @grforaiseflisr swHusddphbg Gupuy 6Ggrens
a%rl g gss Qerdiom gmwd aypud AgTPodunse adwds
apeoroTer jH@ryib aupnis G oustr Bib.

(2) Qorfipsussdsd yussHaTrs @ srer Qarifeomer i
sefler Quuwiskhrupd afeugtiadrub, HSHL & Jjeuiser axBudP
Ampa Vg dss Oarsrer Gaicrgw QFTeds g Agrifie
2 gior gauBarmaufdr safugHed e Ggroe iy dswTd
sreirugy upPw efeuytiadbrud ST GBS PG ulpwihg Qarifled
umsE Grieo i 19y Heafled Sjepiu Gousr Pid; GG HiL_er Felieur gy
Qgrens 1y g5 Qarerer oyfsryb oeflSs FuUpFwrs GupLig
Qgrfp srisgHer @ ol L SH poopGoupuw SiwrerdSer psdv
wtb Geigg oty GaiarGib.

(8) 1948-10 por® GOpHS yerejs dmeld sl R
(g Pws s Lb 11/1948) 19-aug Afader STAWLBISED ST S Qebreiv
QuaLgral usfurppld pU®BSS Gupelsrsrer U welsd  pEed
PerEmpuyh BiwTerEB 6T Bt @erepujh I @ suesr Bib.

@) epsiusdpEapu ngr;,&p:)eﬂén? gvaui DB Qeﬂuam'r
or i cgﬁ@mueﬁg BSOS L tg- wieded ﬁnfursargsﬁsur .@g'mr@ B
sofle  geremps OsTfodui sug OsTfd BpuearsHdn Sjoog

Sps yiansdHar sivamwar el drarer GLsde, Qzrfer

. erisefar ewBuHAGHI Gupuy Qgress LYy ssUbb G585

Werargre QTG QPOTD @m;ﬁ:&@pé&mnmg T BT (Hd @b
Qg RupbLg PL g UES B et Bib.

() wrQgr e Aprporrefl sugeBusPacsgasTes Gnd

HEQ&TereTUL TS H WP
PL_lg e 6T 6T
[ .

T s HL-CFISsTed, o QgrifscoSui
UL g weled GBI Berer  HeraydEE Ogrens -
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QeNHd ot Bargmrer, shQgnfeomaiNor 61 pda ApeOIDT 60T )
OB peuggy e BusbHelmpba  Osrens  ergiapd 1y 5
In W H.

196410 g gurew wrglh 18-10 CgBuydrar 2239 b e ey
AT STHS 3 dewr )

1958 b opdi @ Qosirdbyr f9.5 Agrfipsndv susrajser ((Gaid
B&oamenus apmplu@sss) sl Cddd (Qesidn ol 32/1,958)
6-6ugy 1iflomeud Geipg (1) o 1Nl Qar®dbgueirenr yHbasrym
s&rs Qareurh 1964 ypem (@B Fdyeufl wrgd 20-1b GgHuietr
Qg1 flsv Qarifleoreni sl BGmey giewpuled Appaey, 1904-1b gpeor®
wrid wirgh 25-1b Ceduysirer GO Hr® oysrms Qop |-t ursd
Her |-ougy 1INl 507/508-1b usastiaalGor (o 6rdedHeb) Geasafl
wirer 1318/.1964 10 sttt elarbuy oo 7dd QFWE HHHEG LHOTS
etb, OQlFeidmy 108 Bovd Beuieri pjeuiser &ipdseiari. oyt 6ulorufer
(1) ugduieo @GN Weiror pLisdr Gupuiy sl _Gher @rfuimk
FEhEBTS . peusul’ Loudwuiei (2) udHuisr Begrer ufejsefld
@O Gu Qeirer Hev sT0 ISR Gebravudi_isorre @ H@sd Hu
1S BT HoT .

AL L& oot

Lt w6l Fev 6T LIV H6ir

(1) (2)

() Qpirifleo giemp - darwim e i l
(=) Qsrified semm G ‘ HBD BTH (1p e d @D

B A AT O T

() Qgrfisogmenp @erevaud i | | Qaardor onpsyrid) syl L miser
Qg sr & }1 apmsd 50 eueny Qakspul®
wratl i gdger QurarGerf, Hmd

Hof, Bmouerepi ST epIdbETSS6T

(&) Qgnrifcd meop @eavubt ifl] Qadria 101 pagyrid mll_L_rr;J&d'r
A & &m } 5l gpeed 100 euedy, OB & D
L@ wreul L gflar eFSruU
Gl an ., 5”@5“1”}6’
ng @U@Lh‘-l &I i, Q&ff\l&i[DUL—@
BT G & BT B BEIT .

(2-) Qg iflsb Hleop GeirsvOUSL T, Barunbdeni, B AM oreut’
Carwbgari. } LRI e

(o) Op1 e gomp GeiravOlibL i

SmeHyriiuerah } Hmé Ayriiusiraf
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(61) QgTfisd GImY QTVOUSLT| SEHFTALT QBT T HHTH T et
SEHFT QY. J L_ ki &6IT

() Q@riflsd gemp (@aﬁnﬁu@ua‘sgﬁ} wgeny oreui_ib, Heusrd g el
LD G MY aPeiT  BRIGOTS FIDBHTSLTHD Or
suL’ L ih

() Qariflsd grewp QeirevQuidi_i,; HBHOpoHBGougy Serwr@of  wr
BpRIH L6 6115 } QUL L MIGET, FropigLyid 1omeul.
LG Hesr Housrd) g.e06ysir

(9) Qarfe simp @erevQudL iy e pidsr®, Gk wreul
Geugri. } L1 6iT

() Qarfled gemp gidoor, @sirov) 19568-1b  gpooor® 6 & &r &7 &
QidL_ii &eir }Qgrrgﬂsb Bypeuariiser (CHfuw
usrig. s edBpenp  BTL&G6T)
sl L SPebr  (QFTlord  FLL1b
33/1958 & jeuisefNi b U
UL GsL Ll (perer He  eTebdv

&6ir .

(1964-0 gam@ guursd 27h GsPwyerar 2378-h erer.
ST FTRIS g devr. )

195110 oper®s Csrid Qgrifiereri sli sher (nsBud
FLLth 691951) 42eugy 19eled anpiistiul Berer HsTyEISHTS
QsreT(, LHEW JreThsSHST W Hyawd Qupyub, Y BTG
soieri seuiser Gupuy sl gdar 19, 20, 21, 22-oug Wfley
sofer 2oy gsaaflaflar g srdord Csrid ang&wﬁuﬁ&@é@m
Seuiser CoudvsstdHusirer wmbg o uslureriser, ofl®
QeudowirL &6ir, QFig-LILieh 0T Wir L &6, ST 6UeUT el beir, &I 6bHedL LFT
AU sar, GaTiiq&oT, FlLFarerissT Fbubswri @ id
aled @ gyofsdsrperi. Geaeld alawdseg Sihd e L1 fh 52 SEHS G
2 L Ul L GT@Gh; SEDUUIT IR i—

(1) eurgpsy 8@y pseflsd Sjeuiser  QFdiub Baulvssrs
DjouisEhd@ FTSTT T erfuigensts Gurd Guurmg erHub
QsrBsatt UL GeusirBib.

b Qer@ssi@d alfelersamsl e uPSHs
QarerL Hed®BHs G STT aresHpGer FbUbSLIILL LR
BHriL apieurerHEH@ EPEBOTL. HH6DEUS6T SBdw yPbena
Prenp ojaulilennds Goustr(Hbd.

(2) Bzt o

(1) Qgrii e,

(2) GLrdaer pbuf
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(3) (Aomas Gpy Geudv Qaridsut O enr(Beuneor i 251" sl
3enZowir . sofledr Q. :

(4) nigah’ Qo
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UL th 69 1951) 4361,;.%@%555@@ (D)oL Gifelsr UGS
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NOTIFICATIONS 703
CODE OF DISCIPLINE IN INDUSTRY.

(Ratification hy Unions Unafjillated to an Central Organisation)

At the 15th Session of the Indian Labour Conference held in New Delhi, in
July 1957, certain basic principles were laid dowao for adherence by both employers and
workers, A sub-committee appoiated for this purpose evolved a Code of Discipline in
Tndustry which was adopted by the Standing Labour Comumittee at its 16th Session held
in October, 1957. The idea underlying the code is that, apart, from the provisions
containe  in labour laws, some principles and procedures should be voluatarily accepted
by employers and workers in order that discipline may be maintained in industry. To
this end, the code lays Jdswn norms of behaviour both for emplovers and workers, The
code was ratified by the representatives of the Central employers and workers organisa-
tions at this conference.

In consequences organisation whether of employers of workers affiliated to any of
the central organisations which have ratified the code will therefore be bound by
the code.

A list of trade Unions and Maaagements ot athiliated to any ceatral organisations
which have ratified the code during the months of June 1954 as observed from the reports
of the Labour Oflicers of this State is given below.

List of Employees Unions which have Ratificd the Code of Discipline
during the month of June 1964

L. Chandra Transport (Grm) Thochilalar Sangam, .25, Virudbunagar Main
Road, Aruppukkotai.

2. Madras Commercial and General Workers Union, 1/73, Broadway,
Madras. 1.

3. Madras Beedi Workers Union, No. 4 Stringer’s Street, Madras. 1.

4. Integral Coach Factory Workers Union, 9~A. Vellala Streot, Ayanavaram,
Madras. 23.

%, Geo Industries and losecticides (India) Private Limited, Workers Union,
13/3, Erathakuli Street, Madras 2t.

5 Modern Agencies Workers Union, 47-A. Mount Road, Madras. 15.

7. Vellore Lorry Drivers’ and Workers Union, 9-A Bangalore Road, Vellors,
North Arcot District

8. Vaoiambadi Beedi Workers Union, Jinnah Road, Khaderpet, Vaniambadi.
9. Motor Transport Labour Uaion, 48. Yadava (Kda) Street, Chidambaram.
10, Oil Mill and General Workers Union, 21-C. T. B. Road, Tindivanam.

H. Tirumazhisii Nesavu Thozhllatar Munazier Sangam, 76. South Mada Street
Thirumazhisai-

12. E. 1. D. Parry Employees Union, 124/D. Sonegar Street, Cuddalore-~3.
13. T. L Cycles Ewnployees Union, 12/13, . Angappa Naiken Street, Madras-1.

14. National and General workers Union, 54. Nageswaran North Street,
Kumbakonam.

15. Nagammi Cotton Mills Labour Union, Bazar Street, Vikravandi Post.
South Arcot District.

16. United Beedi Lahour Union, No. 12 Kumg]ammal Koil Street, Madras. 21,
17. Nilgiris District Hotel and Gensral Workers Union, Cash Bazar, Coonoor-2

18. Town Bank Emyloyees’ Union, Pudukkotai.
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List of Standiag Orcders certitied duiing the perind from 1—4 —64 to 30 —-6—64
in the Chinclepat Uistrict Coimhatore District, Madras  City, Madurai  District, and
Ramunathapurum Distcict

List ot industrial establishments in respect of which the standing orders have been
certificd ave heing published in batches in successive issues of the Madras Labour Gazette

§. No Nawne of the Industrial Establishinents

Yy

51

hRN
54,
55.

56.

57.
58.
59.

¢0.
61.

62

63.

64.
65,
66.
67.
68.
69.

70.
7t.
72.
73.

)

TANJORE DISTRICT
Sri Krishna Rice Mill, Athaloor,
Peravurani Post
Pattukkottai Match Workers' Co-operative
Cottage Industries Society Ltd., Pattukkotial
V. R, K. Mills, Pattukottai

Ramakrishna Metal Works, Nachiarkoil P. O.
Visalakshi Rice Mill, Arantangi.

TIRUCHIRAPALLY DISTRICT :
Shaw Wallace Fertilizer Mixing Works,
Pudukkottai Road, Tiruchirapalli.
United Binders, Tiruchirapalli.
Selva Stainless Steel Works, Tiruchirapalli.
The Co operative Metal Rolling Mills,
Industrial Colony, Ariyamangalam, Tiruchi.
G. K. Industries, Mannarpuram Tiruchi 1.
Lakshmi Steel Indusirics, Industrial Colony,
Ariyamangalam, Tiruchirapalli.
Krishna Metal Products, Tiruchirapalli-10.

South Madras Agencies Ltd., Tadustrial
Estate, Ariyamangalam, Tiruchirapalli.

Espee Industries, Ariyamangalam, Tiruchi.

Modern lodustrics, Pudukkottai.

Sundara Vilas Rice Mill, Karur.

S. Noor & Sons, Tiruchirapalli.

P. M. R Srinivasapsruamal IConar Rice Mills, Karur.

The National Nail Industry, A-iyamingalam, Tiruchirapalli.

SALEM DISTRICT:
Sri Jayaiakshmi & Co. Sago Factory Bodinaikkaapatti Post.
Baladandayndham Sago Factory, Karaikurichipudur Post.
Sakthivel Sago Factory, Parapathi Post.
Sri Venkateswara Sago Factory, Pudupatti,

-

Date of Cerlification
Q)

28--6 1964

28—6—1904

28 —6-—1964
28—6—1964
28—6—1964
19 ~1—1964
19-—4—1964

19-—4—196 1

19—4—1964
19 —4—1964
19-4--196
19— 1 1964

19--4—1964

31--5—1964
31—5—1964
28—6—1964
28---6—1964
28 —~6—1964
23 —5—1964
31 ~-5—1964
31—5—1964
31~5—1964

31—5—=1964
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H

14.
75.
76.

7.

78.

&)

Ganesa Sago Factory, Vettukadu Viliage, Malavappapkuttaj Post,
Court Press Job Branch, Salem-1.
G. P. Nallappa Gounder and Companv,
Textile Manufacturers, Pallipalayam
S. Muthuswami & Co., Sree Ganesha Murugan
Sago Factory, Thulukkanur.
Pushpasekara and Vivekanandah Starch
Factory, Ramanathapuram, Alanganatham Post.

3)

31—-5-1964
31—5-—1964

3]—5—1964

3]—5~-]964

351964
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2. Particulars of voluntary and collective agreements made between employers and

employces during the month of June 1964.

Serial Name of Date of
No, the parties. Agreemen(s.
) 2 3)

1. Mettur Industries Ltd., 6~ 6—064

Mettur Dam.

2. Lokshapmuga Perumal 6~ 6-—64
0il Mills, Salem.

3. The Indian Textile Paper 26—6—64
Tube Co., Lid,,
Virudhunagar.

4. Kaka Indian Foundry, 14— 664
Thiruthangal.

5. Rukmiai Mills Ltd., 10—6—064
Silaiman.

6. Raja Brand Appala Co. Madurai, 15—6—64
7. Janatha Appala Co. Madurai. 16—6—64
3. N.S. M. S. Malliah Chettiar 16—6—64

Rice Mills, Maduraf.

9. Sree Meenakshi Mills Ltd., 5m6—064
Paravai.

10. Visalakshi Mills Ltd., Vilaggudi. 6 ~6 —-64
11. Visalakshi Mills Ltd., Vilangudi.  10—6—--64

12. Sree Sivagami Mills, Thenur. 10—6— 64

13. Thiagarar Mills, Kappalur. 10—6-—~64

C))

216
50

500

No. of workers  Important terms of
involved.

Settlemeny.

)

Regarding High Speed
Wrapping Cleaners,
High Speed Wrapping
Helpers and High Speed
Wrapping cup cleaners.

Demand for higher wages.

The Management agreed
10 raise the rates of the
workers.

The management agreed to
revise the rates of wages
of workers.

Both the parties agreed
for the payment of full
Dearness Allowance for
the six hour shift.

Increase in wages and
Batta.

do

Payment of compensation
consequent  on  the
closure.

Payment of full basic

wages & D.A. and Wage
Board increase in full
{or 54 hours work.

Boaus for 1963-61,

Payment of full D.A, to
workers  working for
loss than 8 hours.

Payment of full D.A. for
suorter shifts.

Payment of full D.A. for -

shorter hours shift,

STATISTICAL SUPPLEMENT Ti?

3 Statement showing the industrial disputes referred for adjudication to the Indastrial
Uribunal, Madras and the Labour Courts, published in Part U, Section I, of the
Fort St. George Gazette during the month of June, 1964.

Name of the concern G. O. No and Date of

S. in which the dispute reference.
No. has arisen, Issues
(n 2 3) [0}

tndustrial Tribunal, Madras
Thanjavur District

1. Whether the demand of G.O.Ms No.2719 1. L,
the employees for revision & C, (Lab) dated
of wages structare inclu- 13-5-64.
ding dearness allowance
is justified, and if so, to
fix the scales of wages and
rates of dearness allo-
wance ;

2. Whether the proposal of
employer to revise the
preseat work-load is
justified, and if so, to fix
the guantum.

3. Whether the proposal of
the employer to change
the basis of fixation of
production  bonus s
justified, aed if so, to
refix the  production
bonus on a scientific basis,

1. Iadian Steel Rolling
Mills Limited,
- Nagapattinam.

LABOUR COURTS
Labour Court, Coimbatore
Coimbatore District

‘‘Whether the non-employ- G. O. Ms. No. 2685,
ment of Sri Maanickam, I.L.&C.
No. 958, is justified and (Lab) dated 12.5-64.
to what relief he is eati-
tled ”

“To compute the relief, if any
awarded im terms of
money if it can be so
computed.”

2. Gajam Mudi Estate,
Mudis Post.

Whether the demand of G. O Ms. No. 2924,
the workmen for a revi- 1. L.& C (Lab)
sion of the rates of wages,  dated 30-5.64.
paid to the various cate-
gories of workers is justi-
fied, and if so, to fix the
revised rates.

2. Whether the demand for
additional bonus for
1962-63 is justified and
if so, to fix the quantum.

3, Appan Automatic Saw 1.
Mills, Pollachi.
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n 03}

4. Bharath Automatic Saw
Mills, Pollachi

5. Saraswathi Painters,
Coimbatore.

6. Tumil Nad Transport
(Coimbatore) Private
Limited, Coimbatore.

7. Shyamla Studio,
Madras.

&)

Whether the demand of the
workmen for additional
bonus for the year 1962-
63 i justified and if so, to
fix the quantum.

Whether Sri K. Rangi Chetty
is entitled for any bonus
for the year 1961-62 and
if so, to fix the quantum.

Whether the Non-employment
of the following workers
is justified and to what
fe(liief each would be entit-
ed.

. Sri N. Seathoorvel.

. Sri N. Lakshmanan.

Sri M. Karuppasami.

. Sri N. Mariappan.

. 8ri C. K. Krishnaswamy.
. Sri V. Ramaswamy.

. Sri K. Veluswamy.

. Sri K. R, Perumal and

. Sri K. Guruswamy.

o NN N e

To compute the relief, if any
awarded in terms of
money, if it can be so
computed for each.

Laboar Court, Madras,
quras District.

Whether the non-employ-
ment of the following
oight workers is justified
and to what relief each
would be entitled.

1. Sti T. S. Ganesan.
2. Sri M. Doraikannu.
3. Sri N. Karthikeyan,
4. Sri N. Sundararaj.
5. Sri Doraiswami.

6. Sri Chinnakaruppan.
7. Sri Subramani

8. Sri Perumal

To compute the relief if any
awarded in terms of
moneyE gf it can be so
computed in res, of
each worker. pect

“@

G.0. Ms.No. 2893 |L.
& C. (Lab) dated
29-5-64,

G.O.Ms, No. 2891 IL.L.

No. 3029 LL.
& C. (Lab) dated
6-6-64.

-

G. O. Rt. No. 1248,
Industries, Labour &
Co-operation, dated

STATISTICAL SUPPLEMENT

¢))

¢))

8. Sri Rama Vilas Bus

9

10. Wilsén Soda Factory,

Service, Madras-2.

V. T C. Transport
Compapy, Madras.

Madurai.

3

1. (i) Whether the suspension
of Sri K. Palani for §
days from 6th June *63 is
justified and to what relief
he is entitled.

(i) To compute the relief,
if any, awarded in terms
of money, if it cen beso
computed.

2. Whether the demand for
increase in batta is justi-

fied and if so, to fix the
revised rate of batta

Whether the demand for con-
firmation of the following
workers is justified and
to what relief the workers
would be entitled ;

1, Sri Raman Nair, Driver

2.,, Velayudbam, do

3.,, P. Perumal, do

4. ,, S. Natarajan, do

5 C. Sithapathy, do

6. Duraiswamy, do

7., T.S. Ragurathiah, do

8 p. M. Mani, do

9 Govindan, do

10. ,, Ramachandran do

11.,, Mohamed Ali do

12. ,, Kuthpudin do
13.,, K. Raman Cleaner
14. ,, V. Muthu, do
15.,, M. Subbiah do

16.,, V. Dhanapal do
17. ., Cbandrababu do
18. ,, R. Narryanaswami do

19. ,, Janakiraman do
20.,, A.V. Raja do
21.,, Krishnan do
22. ,, Paramasivam do

23.,, p. Natarajan do

Labour Couart Madurai
" Madurai District. o

G.O.Rt. No. 1247, 1]
& C. dated 27-5-64.

G. O. Rt.. No. 1250
LL.&C. :
dated 27-5-64,

Whether the demand of tbe G. O. R. No. 1160,

workmen for additional
bonus for the year 1962-
63 is justified and if so,
to fix the quantum.

ILL. & C. dated
6-5-64.
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() )

11, Lakshmi Talkies,
Nagercoil.

12.  Sri Ambal Press,
Sirkali.

&)

Kanyakumari District.

Whether the non-employment
of Sri Y. Jose Thampi
Raj, Chief Operator, from
18th September 1963 is
justifide and to what
relief, be would be enti-
tled.

To compute the relief in any
awarded in terms of money
if it can be so computed.

Thanjavur District.

Whether the non-cmplovment
of the following workers
18 justiied and to what
relief each is entitled ?
1. Sri V. Raghavan
,» R. Thiyagarajan
,» S. Ramachandran
»» G. Venkatesan
C. David
P. Govindan

FoheEN

»

s

To compute the relief if any
awarded in terms of
money, if it can be so
computed in respect of
each worker.

“)

G.0O.Ms.No. 2894 1. L.
& C. (Lab) dated
29.5-64.

D.O.Rt. No, 12361. L-

& C. dated
22-5-64

STATISTICAL SUPPLEMENT 721

of the industvial Tribunal, Madras and the Labour
n Part 1T, Section I of the "Fort St. George Gazette,

4, Statement showing the list of awards
Courts, published in the Supplement {
during the month of Jone 1964.
r I’age and
S, No. Name of the cancern. date of
’ the Gazette.
o @ A
Industrial ‘Tribanal, Madras
Ramnad District
1. Gowri Tile Works, Manamadurai ?(—)——86—64
LABOUR COURTS
Labour Court, Coimbatore.
Coimbatore District.
2. L. M. S. Bus Service, Coimbatore ?0—36—64
3. V.C. K. Bus Service, Coimbatore 157—66-—64
4, L. M. S. Bus Service, Coimbatore 3—4
) 24664
Labour Court, Madurai.
5 A.S.A. Rice and Oil Mills, 1—3
Pichathaapatti 10—5—64
. i , Dindigul 3-5
6. Central Cinemna, Dindig et
Kanyakumari District
i Ge tor Service, 3—4
7. Sri Ganapathy, Mo 64
. -do- 4
8 10—6-—64
Trichy District
. N. M. Tannery, Trich 1—2
% N.M " Y 17—6—64
Labour Court, Madras.
Madras District
i Madras 1—2
10. Jaya Vilas Hotel, 2 e
11. Jammi Pharmaceutical Factory, 2—3
Madras 24—6—64
Arbitration Agreement
Madras District
12, s Standard Engineerin Page 1
12, Madra 2 g Page 1,

Works, Madras

G.0. No, and date in which
the awan{ 4!': Published,
)

G. O. R. No. 1296,
Industries, Labour and
Co-operation  dated,
3-—-6—64.

G.0.Ms.No. 2979, (Lab)
I. L. & C. dated 3-6-64

G. 0. R. No. 1323, I.L.
& C. dated 6—6—64.

G. O.R.No. 1408 1 L.
& C. dated 17—6—64

'G. O.R, No. 1295, L L.

& C. dated 3—6—64

G 0. R.No. 1332, I. L.
& C. dated 6—6—64

G. O. R, No. 1299, I. L.
& C. dated 4—6—64

G. 0. R. No. 1301, L L.
& C. dated 4—5—64

G. O-R. No. 1321, lL
& C. dated 6—6—64

G. O. R. No. 1376, L L.
& C. dated 11-—6—64

G. O.R. No. 1375, 1. L.
& .dated 11-6"—64.

G. O. Ms No. 2845, I. L.
g, (Lab) ‘dated

564

I Rep
9

resents the award under Section 33A of the Industrial Disputesdet 1947,
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8. Indastrial Employment (Standing Orders) Act 1946:— ~
, o 1 , . 2y ) 3) “ ) (6) ]
Statement showing the number of Standing Orders certified durtng the moath of
June, 1964, B e
1. Number of Standing Orders certified as on  1-- 61964, . 4,198
2. Number of Standing Orders certified during the month. 27 4 Memorandum of
— Agreements:—
Total ... __‘1'_2_2_5 () Permanent dis- ) 3 - 6
2
3. Amendments to Standing Orders certificd durlng the month. Nil ablement 11 2

(#i) Temporary dis-

ment 1 6 7 7
9. Workmen's Compensation Act 1923, :— able

S i 5. Recovery under Sec-

Statement showing the number of accidents reported and amounts of compensation dlon 31. N

id for the moath of J .
paid for onth of June, 1964 6. Indemnification

under Section 12 ... 4 4 4
Number of ** Amount of I —_ —_ — —
accidents. ) compensation. ! Total ... 223 43 266 S8 208
. . Rs. nP.
(@) Death 23 51,090-87
(6) Temporary disablement 11. Appeals Under The Payment of Wages Act, 1936 :—
\ n 602-00 1. Pending as on 1-6-"64 383
(¢) Permancnt disablement ) - e 2, Received during the month 91
Total 94 51,692-87 3. Disposed of during the month 14
— - 4, Pending as on 30-6-"63 460
**Represents the amounts deposited undec Sections 8 (1) and 8
Workmen's Compensation Act, 1923. M (2) of the THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947.
Statement showing the number of apgli%agions 1{09(:6e4ived and disposed of et¢., under
¢ t ne, .
10. Workmen's Compensation Act, 1923, Sections 41 and 51 of the Act for the month of Ju
Stateln%el,l‘t;‘ts}‘m\gi)n% 't6h: number of cases filed & disposed of during the perfod from 12. (8) Appeals under Section 41 :—
-6-’64 to 30-6-°64.
Pending as on 1—6—1964 - 224
Ng‘r‘;ﬁf Received during the month 25
S. Nature of ously Number Total. Disposed Bala Disposed of during the month " - 20
No. claims pending.  recelved of e Pending as on 30—6—1964 - 229
o @ e © © )
o ’ T e 12.(b) Appeals under Section 51 :—
1. Application under ) 1
Section 10 : Pending as on 1—6—1964 -
(@) Fatal 52 2 54 2 52 Received during the month 4
(¥) Non-fatall:- Disposed of during the month s-r Nil
(1) Permanent 47 4 51 . —6—1964 5
(1) Temporary ... 3 3 2 “; Peading as on 30
2. Deposits under Sec.
tion 8 (1) 12. (¢} Appeals under the Madras Cateriog Establishments Act, 1958. .
(@) Fatal vee 96 9 105 19 86 . Pending as on 1—6—1964 . : ~ee 67
(5) Persons under Received during the month s 29
legal disability... 2 2 ) Disposed of during the month o 43
3. Deposits under Sec. » i : Pending as on 30—6—1964 - s3
ton8Q) .. 7 7

a—
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during the month of June 1964.

Date of
regis-
tration

©)]

3—6--64

9o 6-—64

9--6—64

11~-6—64

i~ 664

16—6—64

do

do

17~6—64

20—6—~64

23—6—64

Industry

1))

Miscellaneous

do

do

do

do

Textiles

Transport

do

Beedi

do

Transport

13. () LIst of Trade Unions registered under the Indian Trade Unions Act, 1926,

Name and address of the Usiion.

e

)

T.1. Cycles Emplovees’
Union, 12/13, Angappa
Naicken Street,
Madras-1.

National General Wor-
kers’ Union, 54, Nages-
waran North Street,
Kumbakonam.

Brakes India Employees’
Union, Padi,Madras-50.

Surgical Instrument Pro-
ject Employees Union,
37, South Tank Square
Stree, Triplicane,
Madras-5.

Geoffrey Maoners and
Co. Ltd., Employees’
Unpion, 9, 1Vth Street,
Abiramapuram,

Madras-18.

Nagammai Cotton Mills
Labour Union, Bazaafr
St., Vikravandi P. O.
South Arcot District.

Vellore Lorry Drivers &
Cleaners’ Union, 9-A,
Bangalore Rd, Vellore,
North Arcot District.

Chandra Transport(Firm)
Thozhilalar = Sangam,
225, Virudunagar Main
Road, Aruppukottai.

Msd{as Beedi Workgrs’
nion, 4, Stringers St.,
Madras-{ ¥

.

Upited Beedi Labout
Unlon, 12, Kummalam-
man Koil Street,

Madras-21.
Motor Tramsport Labow
Unlon, 4p§ Yadave

(Bda) St, Chidamba:
am,

STATISTICAL SUPPLEMENT 77

m ¢)) ©) ) )
12 3704 do Miscellaneous E.L.D. Parry Employees’
Union, 124/A, Sonagar
Street, Cuddalore-3.
13, 3705 do Miscellaneous Nilgiris District Hotel &
General Workers’
Union, Cash Bazaar
Caoonoor-2. .
14, 3706 30664 Banking . Town Bank Employeey’
Union, Pudukkottai.
13. (b) List of Trade Unions cancelled during the the month of June 1964.
s1 Date of ‘ .
No R. No. . Cancel- Industry Name and address of the Union
0. lation ~
) ) (3 . @ (%)
1 1062 3—6—64 Plantation Madras Provincial Planta-
tion Workers” Union,
Valparai. ‘
2, 3039 " Miscellaneous «. Bharathi Kaithari Kool
' Thozhilalar Seva
Sangam, Coimbatore.
3. 890 9—6—64 Sanitary service .. Municipal _Sippanthigal
Sangam, Tuticorin.
4. 2495 " Miscellaneous Tenkasi Taluk Salavari
Thozhilalar  Sangam,
Kottarakulam. .
5. 2908 v Miscellancous .. Pachayappas Employees’
Union, Madras.
6. 2956 . Banking Tanjore Permanent Bank
Staff Union, Tanjore.
7. 3220 964 " Textiles -~ Panappakkam Handloom
: Weavers’ Union Panap-
pakkam, North Arcot
District,
8. 3367 .“ Miscellaneous Sayapattarai Thozhilalar
) . Sangam, Ettayapuram,
9. 2750 26—6—64 do Research Chemical Labor-
. atories Workers® Uaion,
' Madras.
10. 2816 » do ... Cine Musicians Union,
‘ Madras. :
11, 3417 do - Kaivandi  Thozhilalar

Sangam, Tuticorin.
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(iii) List of Irade Unions amalgamated during the month of June 1964 g@giqu‘;’ﬁ :
" Sitegiftg zae s
No. R. No. Industry Name and Address of the Union. égg E'S‘ L‘E .’?: 3 gl
i e e i e e e« e o e . T o
1. 3366 Miscollaneous T. L. Cycles Employees’ Union, Madras. .,,'E 8: : :
22 883, - T v <R
2. 3490 do F. 1. Cycles Staff Union. Madras. gg §a~§§§ ale
. E-g gng—g'- ;
| - BEress
(iv) List of Trade Unions dissolved during the month of June 1964. g
B A ~ o~
=3 i w
, < ~ 3= g
&SZ' R. No Amglz:’l:({lion Industry Name and Address of the Union. ﬁogg Et :' A g‘
i s : =g | 5
L 2730  18—6—64 Textiles . Harvey Staff Association 3 g g 8
Madurai. o '§g’j§¢og 259 =89 g
2 ZEEe g A =28 T8 |g
5| s83z °° = e
ABSTRACT S g0d & i g
. . 1
1. Total No. of registered trade unions as on 1-6-64 w1216 £ g"’ » B 2
. . . g s-g¢ o 2 8 8 v 0w 2
2. Total No. of trade unions registered during the month 14 Sg325 € g2 esRg g
,, < G bAy
3. Total No. of trade unions cancelled during the month 11 ” -§ ééé% " 8
: . 9
4. Total No. of trade unions Amalgamated during the month .. 2 g g2 g
5. Total No. of trade unions Dissolved during the month i g EEE ~ 5 o i . g
2% Nl LI
6. Total No. of registered trade unions as on 30-6-64 1218 28y e
° 2 §5§< 2
3 5
o ot
oo
=
§ g X - §
23 .
£% / é
23
)€ = ]
8 a
§ kS /382833 |f
- -
m I
. ad g g
1y 111 3
IEEREER
§ s 2,223 |f
3 8 &= g gz2 |Z
E g 8§52 8
= S g § &
q B g o
= 8 5 g °©°
8 p=3 [=% -
) 5% B %S g 2
8 6 6 8 & *
“ ZZZZZK
@ o . .
Tl e NN D
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16. (n) Statemeat of Accidents for the mouth of .June, 1964. 16, (b) Statement of Accidents in Cotton and Jute Mills for the month of June, 1964,

Number of Accidens.

Adults. Adolescents. Children.
~— » 3 i —
No. of Industries Name of Industry Fatal. Non-fatat, g;) Nume of Industry. Mon Women. Male Female. Boys. Gitls.
4 .

o @ ) @ “@_ o @ ®» @ ®» ©® O ®
01.  Processes allled to agriculture (Gins and Presses). 1 ) A. B. A. B A B. A B. A. B. A. B,
20.  Food Except Beverages i 47 COTTON MACHINERY:~
2l.  Beverages 4 1. Opening and Blow Room ... 2 ... .. . . -
22,  Tobacco - Machinery.

23, Textlles - 182 2. Card Room Machinety .. 16 .. ... A -
24, Foot-wear, other wearing apparel and wmade-up - 3. Drawing Frames e 8 e e
textile goods,
2 Wood and cork ¢ furnl 4, Speed Frames e 2 e e
. 00! ture -
fad cork except furn 5. Spioolng Machinery ... 26 .. ... - -
26.  Furniture and fixtures - 3 )
27.  Paper and paper products - 6. Weaving Machinery B o -
28.  Printing, Publishing and altied industries - 17 7. Finishing Machinery R L - s eee ves
29, Leather and Leather products (except foot-wear), 8. Flying Shuttles w 6 . - -
. R d rub 14
30 ubber and rubber products 9. Other Miscellaneous ... 17 ... 1 . e e e e e -
31.  Chemicals and Chemlcal products - 111 Textile Machinery.
32, Products of petroleum and coal 12 10, Miscellaneous non- e 93 2 e v e .
33,  Non-metallic Mineral Products (except Products of 1 44 machinery Accidents.
Petroleum and coal). -
34.  Basic Metal industries 58 ‘ Total .o 179 ... 3 -
35,  Metal Products (except machinery and transport 65 N T
squipments). ' IO TACHINERY Nit
36,  Machinery (except electrical machinery) — 277 e N e oo e
37.  RBlectrical Machinery, apparatus, appliances and - s ‘A’—Fata)
supplies. .
B’—Non-Fatal
38,  Transport equipment 38t
39. Miscellancous Industries . - 25
s1, Blectricity, Gas and Steam vee 9
52. Water and Sanitary Services i
83, Recreatlon Services (Cinema Studios) - 9

84, Personal Services (Laundries, dyelng and cleaning).

Total 2 1,382

-
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The Government of Madras have granted exemption to the following fuctories and

establishinents  from the provisions of the Act and Rules indicated below during the

month of June (964,

e Attt 1 L U e e 4 A 1 9 e

Nam: of the

Section from Duration of
evrablishment

which exempted exemption

(2 (3 (4 (5)

Authority

EMFLOYEES STATE INSURANCE ACT.
Central Jadl Yactory Chapter V-A of One year from 1-1 No. 2732 of 1964
Vellore. Imployees 24—6--6 . dated 22—6—64 of

State Insurance Industries, Labour
Act. and Co-operation
Department.

FACTORIES ACT.

Ashok Leyvliuad Sections 51, 52, Three months G.O. Ms. No. 2534
Limited, Ennore, 54,55, and 56  from 16 5-64 . L.&C. (Lab)dated
Madras. of the Facto-, £.—5-63.

rics Act.

The Lnglish Eice- Scction 51 Threc months G.O.Ms. No. 2704
tric  Company of from 4--4--64 I. L. & C. (Lab) dated
TIndia (Private) 13—5—64,

Limited, Madras-27

1. Cordite Factory, Sections 351, Three months G.0Q.Ms.No. 2984
Aravancadu. 52, 53, 54, 56, from 25-4-61 [. L. & C (Lab) dated
2. Army Clothing  and sub-section 3 664,

Factory, Avadi. from  section

3. Base Ordnance (10) 25--4—64

Depot, Avadi and of Section 79,

its branches.

4, Vehicte Dcpot,

Avadi and its

branches.

MADRAS CATERING ESTABLISHMENTS ACT.

Hotelsand Canteens All the provisions Permanently G.O.Ms.No. 2538
attached to and of the Act ex- : I.L.&C (Lab) dated
managed or run by cept  Sections 55 -64.
the Fiducational and 19 and 23
Rescarch  Institu-
tions-

MADRAS SHOPS AND ESTABLISHMENTS ACT.
Godown of Mcssrs.  Sub-sections (1) Upto 31=12—6% G.O.Ms. No. 2557
Voltas Limited,  and (2) of Sec- I.L. & C. (Lab) dated
Located at 33 Moore  tion Y and Sec- 5—5—54.
Street, Madras-1, tion 31

PLANTIONS LABOUR ACT.

All Plattaiions in Sections 19, 20, So long as the G.O. Ms. No. 2378
respest of the Hos- 21,and 22 exemptions I. L. & C. {(Lab) ‘dated
pital and Medical granted to the 27—4—64,
Stafl etc. workers from

the provisions

of Sections 13

and 14 of the

Minimum

Wages Act is

in force.

MINIMUM WAGES ACT.
All classes of empl- Section 13and 14 Six months from G. O, Ms. No. 2794
oyees in any Planta- 10—~4—64 Industries, Labour

tions. and Co-operation
dated 20—5—64

STATISTICAL SUPPLEMENT 735

18. Consolidated Statement of Prices of Cotton and Yarn for the mouth of June, 1964.

Prices of Cotton per guintal of 100 Kilograms
A

For the Week endins. : Cambodia. Karungannu.
Rs. Rs.
T—6—"64 Rs. 230350 Rs. 2951 310.
15—6—"'64 -do- -do-
22--6---"64 ~do- ~do-
29--6—"64 -do- -do-

Prices of Yarn per bundle of

For the Week ending 10, 1bs. 20 1bs.
Rs. nP.
7—6—"'64 22. 75
15—6—"64 .do-
22—6—"64 «do-
29—6—'64 .do-




736 MADRAS LABOUR GAZETTE
19. 'Yhe cost of Jising index numbers® applicable to employees in cmployments scheduled
under the Minimum Wages Act, 1948 (Central Act, XI of 1948) in Madras City and the
different moffussil urban centres for the month of Junc 1964, as ascertained and
declarcd by the Director of Statistics under Section 2 (d) of that Act,
Cost of
Sh. Centre. Food. Fuet and Cloth- House Miscel-  Living
No. Lighting. ing. Rent. lancous. Index
m (2) 3) 4) &) (6) )] (8)
A - L .
(Base: Year ended June, 1936: 100).
1. MadrasClty ... 596.0 625.9 493.6 359.8 503.8 546.2
2. Cuddalore 588.0 629.0 397.0 371.0 648.0 557.0
3. Tiruchirapalli ... 596.0 494.0 449.0" 321.0 379.0 518.0
4. Madurai 617.0 4630 507.0 3470 399.0 529.0
s. Coimbatore ... 6440 575.0 5290 - 5730 326.0 599.0
Food. Housing. Clothing. Miscel- Cost of Living ,
laneous. Index.
(Base : August, 1939 : 100).
6. Nagercoil 644.0 475.0 663.0 378.0 579.0

* The cost of living index numbers are now called consumer price index,

Comparative statement of the cost of living index numbers for the months of

May and June 1964.

g—

S.
No

.

Cost of living index numbers
for the months of
Zone. Centre. ’ -~ A ~— Variation.
May 1964 June 1964.
) 3) ) (&)} (6)
. (Base : Year ended June, 1936 : 100). o
Madras City and Chin- Madras City ... 525.9 546.2 + 20.3
gleput Dist.
North Arcot and Soutb Cuddalore ... 524.0 557.0
Arcot Dists. + 330
Tiruchirapalll & Tiruchirapallf ... 494.0 518.0 + 24.0
Thanjavur Dists. .
Madural, Ramanatha- Madural 507.0 529.0 .
puram and Tirunel- 2 k220
veli Dists.
%qhtnbatorc and Salem Colmbatore ... 564.0 599.0 + 350
ists. )
(Base: August 1939: 100)
Kanyakumar} Dist. Nagercoil. w5650 579.0 + 14.0

MADRAS
The cost of living index number for working classes in Madras City for June 1964

rose by twenty points to 546.

The index for the food group rose by thirty pointsto 596 due mainly to a rise is

the prices of rice, vegetables and gingelly oil.
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The index for the clothing group rose by nine points (0 494 due to a rise in the prices
of dhoties, upper cloth and petticoat cloth.
The tndex for the miscellancous group rose by twenty goints to 504 du
in the prices of betel-puts, betel leaves and tobacco for chewiog-
and lighting, and house rent remained

e to a sise

‘The group index aumbers in respect of fuel
unchanged at 626 and 360 points respectivelys

Group Index numbers.
A A

Weight proportional

S. Grong, to the total expen- -
No. iture. May 1964 June 1964.
(1) (2 (&) ) 7 (52
1. Food 58.23 566.4 596.0
2. Fuel and lighting 8.42 625.9 6259
3, Clothing 6.10 484.8 4936
4. House-rent 14.57 9.8 359.8
S, Miscellaneous 12.68 484.5(a) 5038
Total 100.00
$25.9 546.2

Cost of lving lndex Number.

(a) 484 48 to two decimal places.

CUDDALORE

The cost of living index numbsrs for Cuddalore rose by thirty three points to 557.

The index for the frod group rose by forty two points to 588 due mainly to a rise

in the prices of rice, dhall, vegetables and gingelly oil.

The index for the fuel and lighting group rose by elevea poiats to 629 due to a
rise in the prices of firewood and charcoal. ’

The index for the clothing group rose by one point to 397 due to a rise in the prices
of dhotioes.

The index for the miscellaneous group rose by forty nine points to 648 due mainly to
a rise in the prices of betel leaves, shaving and travelling charges.

The index for the houst rent group remained unchanged at 371 points.

TIRUCHIRAPALLI

The cost of living index number for Tiruchirapalli rose by twenty four points to 318.

The index for the food group rose by thirty five points to 595 due mainly to a
rise in the prices of rice, vegetables and gingelly oil.

The index for the fuel and lightiog group fell by seven points to 494 due L0 a fali in
the prices of firewood.

The index for the clothing group rose by ¢ig
In the prices of dhoties and sarees.

The index for the miscellancous group tose by tea poi
{n the prices of dhobi aad travelling charges.

The index for the house-reat group remained unchanged at 321 points.

11

Titeen points to 449 due mainly to a rise

ts 1o 373 due mainly to & rise
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MADURAI

The cost of living index number for Madurai rose by twenty two points to 529.

The index for the food group rose by thirty three points (0 617 due mainly to a rise
in the prices of rice, vegetables, meat and gingelly oil.

The index for the fuel and lighting group rosc by six points to 463 due to a rise in the
prices of firewood and charcoal.

The index for the clothing group ruse by two points to 307 due to a rise in the prices
of sarecs and petticoat cloth.

The index for the miscellaneous group rose by nineteen points to 399 due to a rise
in the prices of betel nuts, betel leaves and dhobi charges.

The index for the house teat group remained uncharged at 347 points.

COIMBATORE

The cost of hving index nuwmbers for Coimbatore rose by thirty five points to 599.

The index for the food group rose by fifty two points to 644 due mainly to a risc in
the prices of rice, dhall and vegetables and gingelly oil.

The index for the clothing group rose by cleven points to 529 due maioly tu a riso in
the prices of shirting cloth sarces and pettieoat cloth.

The index for the miscellaneous group rose by twelve points to 326 due mainly toa
1ise in the prices of betelauts and betel leaves.

The group index numbers in respect of fuel and lighting and house rent remained
unchanged at 575 and 573 points respectively.

NAGERCOIL
(Base : August 1939:=100)

The cost of Hiving index number for Nagercoil rose by fourteen points to 579.

The index for the food group rosc by eighteen points 1o 644 due mainly to a risc
in the prices of rice condiments and meat,

The index for the clothing group rose by thisty eight points to 663 due to a rise in the
prices of thorthu and mundu.

The index for the miscellaneous group rosc by one point to 378 due to a rise
in the prices of betel leaves.

The index for the housing group remained uncharged at 475 points,

STATISTICAL SUPPLEMENT 739

OTHER CONSUMER PRICE INDEX NUMBERS

19. (a) Interim Series of All-Indis Average Consumer Price Index Numbers for Workiag
Class along with consumer price index numbers for certain other countries.

(Base: Shifted to 1949==100)

Al India*  Original base 1949

Year, TGemeral T T TFopd
Index Index
) @) &) "
1950 104 101
1951 105 104
1952 o 103 102
1953 e 106 109
1954 ITH ol
1955 e 96 92
1956 - 105 103
1957 o 1 12
1958 116 118
1959 . 121 125
1960 e 124 126
1961 126 126
1962 . . 130 130
1963 vee 134 135
1963 April 131 130
May 132 132
Juns . 134 134
July - 135 ‘ axw
Auguast e 136 137
September e 137 13¢
October - 138 140
November s ; 138 140
December e 140 140
1964~
January ‘ 140 . 140
». " February . 142 141
March 143 143
April - 144 145
‘May o 147 147

* To obtain the index number with 1944 as base year the figuces givea here necd be
multiplied by 1.42 in the caso of Food Index and 1.38 in the case of Genewal Index. This
imaplies that for this purpose the series with base 1944==100 that used to be publishod
simultancously, byt has since been discontinued is linked to the above series at the year
1945, Thus the All-India index op base 1944==100 during the month of May, 1964
way 202,36, .

Source ~ (1) LL.O, exoept for ail-India fndex. (2) Labour Bureau for all-India iadex.



740 MADRAS LABOUR GAZET1t

20 (a) Monthly Press Report for the Month of June, 1964

The Employees’ State Insurance Scheme applies to 29 centres in the state of Madras
and provides protection to 2,65,493 industrial workers in the event of Employment Injury,
Sickness and Maternity. This protection is made available in two ways viz., by provision of
cash benefits and by providing medical care when needed. There are 52 offices of the
Corporation in the state for disbursement of cash benefits.

During the month of Jjune 1954, 1,668 Insured Persons received Rs. 77,791-¢
nP. by way of cash benefits due to Employment Injury. This includes 294 persons who
were in receipt of pensions for permanent disablement benefit and also 106 dependants of

deceased Insured Persons.

During the month of june 1964, 1,341 accidents were reported. Comparatively few
persons need the Employment Injury benefits but fairly large number need cash benefits
in the event of Sickness, During Jjune 1964, 45,931 claims were received and an
amount of Rs. 5,42,817-78 nP. was paid out as sickness benefit involving abstention for

2,13,733 days.

During the month 279 insured women chaimed R, 27,699--30nP. by way of maternity
benefit.

For recovery of arrears of contributions under the Scheme, legat proceedings had to
be initlated in 9 cases against defaulting employers for recovery of Rs. 6,062-88 nP,

Penal action was taken against the following :

One employer in four cases was convicted for non-payment of contributions and
non submission of raturns and was fined R+, 40/. in each case, the tocal fine being Rs. 160/

STATISTICAL SUPPLEMENT 741

20 (b} Emwmployees State Insuraoce Scheme, Medical Benefits for the month of June
1964,

Sh Particulars For the month of
No, May ‘64

1. Total number of Attendance :

New 63,34}
Old  2,12,074 g 2741
2, No. of Medical certificates issued - 81,477
3. No. of Domiciliary visits made 206
4. No. of Injections administered 81,071
5. No. of X-Ray examinations 1,517
6. No. of Laboratory examinations . 4,208
7. No. of Speclalist Investigations 4,484
8, No. of Persons admitted to Hospitals . 1,871
% No. of bed days occupfed during the month 13,443
Additional data for Panel System.
1.  No of attendance: New 16,959
Old 32,124 % 49,083
Diagnostic Centres -
2. No- of Prescriptions issued 16,196
3. Payments made to :—
1. Chemists ’ - .
2 Ibsurance Medical Practitioners. .. Rs. §1,678.21

{Coimbatore area)
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at Super Power Press, Madras.1,

A “‘summaries of the awards of the Industrial Tribunals and Labome.

- ment position in the State.

_LABOUR BULLETIN-

A monthly Journal of the Department of Labour,
UTTAR PRADESH,
KANPUR (India).

Special features of tHe journal are:
1. Speécial articles on topical subjects of labour interest;

2. Studies and Reports giving summaries of various surveys
-and enquiries regarding living and working conditions of workers,
educational and technical training requirements of various indus-

tries, house rents, gtc., conducted from time to time;

3. Reports Of administration of various labour lJgws in
Uttar Pradesh;

4. Important decisions of Supreme Court and High é‘burt;’

5. Important agreements made by the parties directly or
through the intervention of conciliation and adjudication machi-
nery in Uttar Pradesh; ' '

6. Labour Laws and enactments;

7. Labour News; and

8. Labour Statistics.

Rates of subscription: (1) Anomal : Inland Rs. 400
FOl'Eig%‘;:RS. 500
(2) Per Copy: 0-50 nP. _
Copies can be had directly from the Superintendent,
Printing and Stationery, U.P., Allahabad, India.

[ W S

Andhra Pradesh Labour Bullef

¥

: Publication Issued by

THE OFFICE OF THE COMMISSIONER OF LABOUR
GOVERNMENT OF ANDHRA PRADESH

Revived in 1961, the “Andhra Pradesh Labour Bulletin” issued monthly;
is a journal containing among other things a brief review of the ipdustrial

relafions in the State, up-to-date information relating. to labour le "';laticytn,
y arts,

agreemelits and statistics relating to indu_smal disputes, _vyork stopp
uniond ¥nd articles having a bearing on industrial relations, and

Annual Subscription: Rs. 10/- ‘Single Copy: Re. 1-/

. Subscriptions  m¢ ‘iw sent by gioney order to the Comxpissi&&r of
rboyr; Hyderguda, Hgrabad-Deccan. ‘ o
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* Registered with the Registrar of Newspapers for India under No. K. N. 1424/59

LABOUR GAZETTE

Published Monthly by the Office of the Commissioner of Labour,
GOVERNMENT OF MAHARASHTRA,

BOMBAY-2, INDIA.
, ) L or the'
Started in 1921, the Labour Uazette 1s a journal for the

use of all interested in obtaining prompt and aceurate informa-
tion on matters specially affecting labour in India and abroqd:
Tt contains statistical and other information‘on consumer price
index numbers for working class, industrial disputes, absen-
teeism, trade - unions, cases under labou:r laws, glimpses of
industrial awards, labour legislation, etc. Special articles.
embodying results of inquiries and research relating to wages

hours of work, (unemployment, family budgets, etc., are published
from time to time).

Annual Subscription: Rs. 12.00 Single Copy: Rs. 1.23-

West Bengal Labour Gazette

~ Monthly publication of the Department of Labour, Govern
“ment of West Bengal. C

Special features — Labour Legislations and Notifications,
both Central and State; Important decisions of the Suprem¢
Court and of various High Courts; Summaries of awards of 3
the State Industrial Tribunals and Labour Courts, Labouf
Intelligence; Notes on Conciliations, collective bargaining.
reports on the activities of different Dircctorates under Labou?,
Department, Labour welfare, statistical enquiries and informa®
tion special articles. ‘

_«Rates of Subscription: Re. 0.75 per copy - English 1sh. 3d..

o Rs. 9 per annum.

Subscriptions to be sent fo: .

SUPERINTENDENT, GOVERNMENTPRINTING,
WEST BENGAL, 38, GOPALNAGAR ROAD. CALCUTTA- ¥7-
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