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SPECIAL ARTICLES

PSYCHOLOGICAL APPROACHES TO THE PROBLEMS OF
HUMAN RELATIONS —A DISCUSSION

By
Dr. TOPODHAN GANGULY, M.Sc., D.Phil.
Asct. Chief Adviser Facrories, Ministry of Labour and Employment,
Government of India, New Delhi.

Eff:ctive Jabour-management relationship iv an essential condition to
maintain a target level of produciion in industiy.  Attitude dispositions of
the management personncl and the workers are contributory factors in
developmg such relationship between ,racrxo:melrat various levels in the
organisation. Industrial teusion is the resulant force criginating from the
inter-actions of the various human relation factors. Low morale of the
workers indicates the presence of mental unrest. This tension does not
merely hamper the production but also leads to ill-health of the working
men. lndusirial accidents, labour turn-over, strikes and lock-outs are some
of the significant consequenccs‘of an mdusmal tension. On _the other hapd
a group of personnet with h}gh mor;',r:. is c;g\.ccled to utzll_ze the skill,
initiative and training. it 33 ‘assoc_;ated with lcgs mdusu:'al troubles,
man-days lost, improvement of quaily and quantity of production, fess
complaints of dis-obedience, ete. _Moralc and attitude are responses whlqh
men make to their working conditions and they directly wnfluence the way in
which the working people will produce and cooperate with the organisation.
The problem of human relfations is psychological in origin and, therefore,
the importance and practical valu;e of devising suitable psychological
techniques to remove the sources of labour tension is beyond any question.

The techniques of human rclations study are more than one. The
choice of particular technique or techniques depends on the purpose of the
study. A bricf description of three common approaches to the problem of
human relations is giver below. These technigues are: (i) atutude survey
approach, (i) group dvnamics approach and (i) clinical, especially group

therapeutical approach.

Attitude Survey Approach: f
i 1S v t legy for the study of human
. curvey is an accepted methodoleg
Attsl‘llii‘-;ndmtr{u Ic isa very simple method and often employed. for
;flzt;?:g a vi;ric;w of probizms involving hhuman rea;nc;inf‘f];d beh_avxo}u,
o Cotec it has been used in the economic field for estimativg
In the United States it h :
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e political field for prediction of public
rammes and in the industrial and commercial
fields for d¥towery e State of employee morale and nature of leadership
and organisation leading towards better morale and higher productivity.
Attitude survey is a technique to feel the pulse of the labour force and its
direction. It is eXploratory and disagnostic in nature. An attitude survey
gives an x-ray picture, as it were, .of the mental dispositions of the particular
group of individuals under experiment. This experimental method is very
commonly followed in the western countries and a number of studies also
have been reported in India by Bose (1952), Ganguly, T. (1953 and 1954),
Ganguly, H. C. (1953), Chowdhry (1953), etc.

The Group Dynamics Approach:

The individual’s behaviour in isolation and in group are not identical.
On the contrary, individual’s responses to a particular situation are greatly
. influenced by other members of the group. “The group represents a common
factor in the industrial situation. Problems of supervision and management
grow out of the fact that in industry, the individual is always acting under
group conditions...... .. No where is his individualism completely
submerged, but at no time at work, is the individual freed from the powerful
influence of the group "— Viteles (1932). The industrial organization is
constituted of a number of various sized groups of individuals with
complicated interactions between each other. The relationship between these
groups is highly complex and difficult to understand by general observation.
The Hawthorne studies and the work of Lewin and Moreno has directed
“attention to the significance of the social organisation of the factory and the
group pressures and individual motivations to the problems of labour and
management. This group dynamic aspect is discussed by Hare (1954) in
relation to participation, roles, training and leadership and communication
and interaction patterns. The concepts of group dynamics, particularly,
their way of explaining the process of group formation and group functioning
are considered to be extremely valuable for understanding the mechanism of
inter and intra group relations. In western countries, this group dynamics
technique has already become an accepted methodology for the study of
human relations problems in industry.

The principles of group dynamics are based on the field theory, first.

advocated by Kurt Lewin Jaques (1948) has also discussed the utility of
field theory in understanding the problems of group relations in industry. An
anah-is of the experimental work on group behaviour and elaboration of
certair fundamental conzepts of group dynamics were reported by Lewin K
(194¢). According to this view, a group situation is thought of as a field of
organized system of forces and therefore, any change in one part of the
system will influence the other parts. It, however, suggest that the ficld must
be considered as a whole in order to understand the systemsin proper
perspective. It is really difficult to find out all the forces operating in a
field. One can only sclect a few and work out within an abstract field of
forces leading to the analysis of certain aspects of the complex whole.

The experimental evidences of the field theoretical approach to human
relations problems were reported by Lewin and his co-workers.  Lippitt and
White reported an experimental study to show how changes in the social field
‘were produced by variations in the quality of leadership affecting the

SPECIAL ARTICLES 913

behaviour of groups of children. Three matched groups of boys worked
under three type of leadership e.g., Avtocratic, Democratic and Laissez-faire.
The effects of this experimental work were striking. An outstanding quality
of work, less arguing or fighting, no quabbling and seifishness etc. Were
some of the notable characteristics of the group with democratic atmosphere,
The members of the group with the Laissez-faire atmosphere were found
scape-goating each other and felt frustrated and dissatisfied. The group
with the autocratic atmosphere, however, manged to complete their task with
great difficulty. There was a tendency for fighting and for arguing among
the members of this group. .

A

Similar study on the effects of “social climatg” in industry has been
reported by Bavelas. He found that fully participant atmosphere leads to
high morale and also increased quantity and improved the quality of
production. Allport (1945) has pointed out that Lewin and his co-workers
have gone far to demonstrate experimentally the importance of participation
in obtaining effective social change. Asch (1952} observed the importance
of the ficld theory and stressed that the significance of this concept lies — “‘not
so much in the novelty of the findings as in the pioneer demonstration that
one can observe and record reliably the behaviour of small group relations
and to identify significant units of social behaviour. This is a methodological
contribution of importance which psy:hology needed to establish the fact
that group investigation was not outside the confines of careful empirical
procedures

Clinical Approach :

The clinical approach to human relations studies is a lengthy and
complicated one. Very few industrial organizations can afford to spare
their mal- adjusted workers for psycho-pathological treatments which require
sufficient time. The success of this treatment depends, to a great extent, on
the experience of the psycho-pathologist, Only a limited number of studies
on the psycho-pathological problems in industry are reported in England and
America. Mal-adjustments”of various kinds are at the root of such problems
usually discussed under the more familiar headings of labour turnover,
absenteeism, indiscipline, poor morals, apathy, lack of sense of responsibility
and a wide range of childish behaviour such as ¢ practical joking ”. Careful
analysis will show the cause of emotional mal-adjustments of which the
following contributory factors are more common : (a) Physical, Chemical
and Thermal Environment, (b) Work-load, (c) Personalities of the
immediate supervisors, (d) Individual’s personal mental make-up, and
(e) Motivation and interest in job. So, it may be concluded that the cause
of emotional maladjustments are diverse in nature and exhaustive individual-
analysis alone can reveal the latent, unconscious and conflicting tendencies.

Until recently, industrial psychology concentrated on such subjects as
mental testing, selection, fatigue, accident prevention and welfare, The
wider, but crucial issues of social psychology which have proved the
importance of individuals® attitudes, prejudices, conflicts and their effects
related to these every day phenomena and to the intricate functioning of

‘social groups, have not yet been put over to industry in familiar terms,

:M?MM. . . Pl
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Sigmund Freud’s main contribution was tini .
shoula be appreciated that his versatile and té)x;'llonr'::‘;rpsy?h_ology, but it
theories and stimulated thinking in most areas ot social ysgccgu;s produced
He did not merely invent the idea of the unconscious mt?myql ology as well.
conclusively proved iis practical existe:ce and made it a cer ' prlocesses, but
his psycholcgy. Morcover, as long as we believe that n:', ral concept of
rational beiny, acting on the basis of logical choic:: and co: ;.n s largely a
we have no real charce to understand that g«):§ on ip ‘;occl.-(.)llls thought,
industry or any Wherg else.  He further stresced the importmc’d fgroup§ 1
and uncorscious drives and illustrated in innugerable Cd eh(')~ emotions
absence of reason and logic in man’s behaviour., HE argued Ti ¢ e the
and moral _Values‘of right and wroug are not inherited, but ar ldf conscience
developed in early childhood.  Freud also showed that whe?wpdmhltakm,g‘y
conflict between ideas or needs in a person one of them may pe ,-Vee;rel;:;g ;lsng

emerge later disguised in fantasi d
sies or dreams . :
consequences. ms or have more serious

usedFtrCUd’s !the-or(;ges of repression, frustration
o explain diverse phenomenox guiding hum: .

ample evidence to say that neurosis is gtg}i\)}()ﬁ i;r:;;;:xmbei::aivlgur, He have
are three reports of Medical Research Council, U.S.A. star?cdu§tr{§2;h?re
a study of telegraphists” cramp and finishing with a rc,port on thm o2l with
of neurosis among factory workers in 1947, The 1947 research ?h e
over 25% of all sickness absence in a large sample was du t(l)c showed that
of the people examined suffered some definite ﬁisabling ngum:}eu;os‘s, 0%
further 20% had minor forms of neurosis. In industry the § i© liness ard
supervisors very often come across people who are anx'(c);e'men and the
frustrated or in some other way imperfectly adjuaed to lhci; US:_'aggresswe,
work. Itis interesting to note that a social ‘.:,rou;) in industrsoual group at
is capable of suffering from mental sickness just as weakeni y of shewhere
as an epidemic of influenza, akening and infectious

This clinical approach to human relati .
disgponne ot i Sy, Minan, relution. problems s not_merely
application of **CGROUP THERAPY”, ps}’cho-dramalica.uresﬁ .
role-playing method cic. have been found uscful. “The stud technique,
India by Ganguly, T. 1958, however, included group thera )’elrlfPoiled from
with groups of supervisors as well as workers of various cl:)al ories. Tois
experiment was based on an integrated mcthodology of hu;gones' This
studies including the hasic principles of attitude survey m dk? drelatlons
dynamics technique and also group therapy. These techni uesel od, g_rlpup
at different stages in this experiment. Auitude survey technca uewere lén ised
to assess the general attitudinal orientation of the workers %rowasda °Pt.ed
principles helped in understanding and explaining the 'grOu ui‘;t ynz}rplcs
and group therapeutical principles were adopted in deSIgninp thecri"'uogs
orientation programmes for both the supervisors and the workfrs attitude

Summary :

The above paragraphs have described the typical . to
for the study of human relations problems inynil)ldustg)s/YChgl(é%‘Ctgllt;‘ihn;qges
its usefulness in its own ficld. The survey technique is particularl u(tl: l as
the discovery of principles underlying problems of organising andym;nu im
human activity. The survey research Centre of the Institute for ;()gc?agl

and conflict have been widely .
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research at Ann Arbor is using it with advantage for the study of * Social
and interpersonal determinants of organizatienal cffcctiveness and employee
satisfaction ”’. The group dyramics approach, de veloned on the conceptualis-
ation of Kurt Lewin, is specially usefui for tne understanding of determinants
of inter-groups relations and of relations amor: members of a group. The
clinical approach to human relations studies has its limitations. Tho
individual case analysis method is rarely used  Bur the group therapy isa
very recent development and is bascd ona the beltefl that iarough group
experience it is possible to assist individual in making better adjustments
and thus remove sources of frictions within the group.  As sucl, groups
therapy may be applied to emotional problems inherent in the adm:nistrative
handling of a staff, on the conduct of a ¢lass room or tie hudurship of a
labour management discussion as well as the therapeutic  handling  of

neurotics.

ERRATUM

Please substitute the following sentence for the existing
sentences in column 5 against item 6% on page 795 of the
August 1964 issue of the Madras Labour Gazette.

“The Management agreed to pay to all workers who are
eligible for payment of bonus in accordrnce with fthe usual
practice, 2 month’s wages as bonus advance, aguinst tie clair
for bonus for the period ending 31-3-1964.”
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soflsir 15 B Heli S@aorih, der prior

Qpmfsied 2. HIFH 5 Andr e wissons aarum @ wpédHuw
GOCasrartfof L 5. GAD SRS UmIZH FSRGI0. Branrsd
Farwd Qs fAwraflsend Poms ghns OsTam® QAsTHd perGern
pSBDErs 1Mgwgsand Qorliag eufwk. Qg miflH Fhs drHHB
&@5‘5@&) Qg ifloon s i s el (F Homw GurdsouBed @ wpdduw LImI @&
2 B, pmswTsd, Q5N Firs (958 0Hs6r 2 DuSHS Hpener
Sufwdems s umnPuh edsheprear PHAD YD TULY. DSWTTRTD
STATUMS U QG TiflevTard sy 5@ THHHF QFTdeEoushtrHib.

spAuripm uw Asmfdsrdusefls  C Cuvs@ep > (Works-
Commiitee) ““ 2. puifsgap” (Production Committee) < .9 Geor &2
UL gpur® ' (Suggest on Scheme) TSI UD WPDDSAT awir en B
@sf_fmé &guwﬁ s@mgg 2 Fs0uBSHuCs RJudHar wpsBu Gprd
&b, QFrflorarissr QAo Fflag uishSH 2 PuSsHG or
&fdbs gpund QFdiur CGoussorHib. prsds Sp%m o8

QaoLHBomssry pwn BTG Q570D Fbubswrer ST riIF S
pBowsiss ¢ CgFfwn dub RS Ansir saysrAL™ (Nutional Productivity
Council) Gumsrp un  HIwiisand Quid eumlAsrpar. pHog
Brlg s &ghtp BV G T DM Y ABTIAD suorSeong HHEL LB SHuH
eIty eTHrUIB ST )5BS uaIsafldr wpsBw Cprési. Q& iflafwsed
GBrTlIES whnph BiourasdHeart, Qsmifeorerissr W Rwat semd G
e_p 585 Aol ety Fsflda St S up®d e
wud H A oumtiysend Phs BAwwhrsdfld BLSSIULE eusferper.
@supemp poniippudd HFrNIuRsr cpod AgTifd opndalmsH
DB msBsirp 5 ersiry eirall elurdisst apoth pusgs Giefu
suBATD K. Osriflvrallssir o2 aumn PISHEW HBHOMIGBLD wpuwh
Haeaflss unip Qarsrar G wRd.  siogy prigsd Qmizmd sHCur
msw Qpmisy HIoanndd  Qpsr  peudlund  Bsayud  apsHuior
T H.

(fmsH urDps8 GwsRAmpsy g@duriudu’ L g. gHde
QiPw aurQ@sd BRwssrhsr ymvdurar HFALOUBerer ),
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PRODUCTIVITY IN CEMENT INDUSTRY :

¢« A tweleve man study group with Sri R. V. Raman, 1.AS,, Joint
Secretary, Ministry of Stezl and Heavy Industry, Chairman, Dr. G. P. Kane,
Senior Industrial Adviser, Ministry of Commerce and Industry as alicrnate
Chairman and with experienced executives, technical specialists, represent-
atives of labour and Government departments zs members submitted its
report on the problems of productivity in the Cement Industry to the

National Productivity Council.

Referring to labour, the study group has pointed out that absenteeism
both authorised and un-authorised varies from 10 to 15% in many of the
cement factories and that it has further increased after the implementation
of the E.S.I. Scheme in most of the cement factories. The Committee has
brought two aspects to the notice of proper authorities (viz.) (1) under the

E.S.1. regulations, if a worker is given leave only for two days he will not be ..

entitled for the wages coniributed by E S.I. with the result that to get the
E.S.I. relief, workers take leave at least for a week, (2) the present practice
of the worker not reporting his sickness to the Management.

The Committee has observed that despite the provision of several
amenities, the working conditions in several fuctories cannot be said to be

satisfactory.

On the question of introducing incentive system with a view to raise
productivity, it was brought to the notice of the study group that it would
not be possible to introduce incentive system in all departments except in
manually operated lime stone quarries and packing department. The report
points out that in all most all the cement factories there is incentive system.

'in the manually-operated limestone quarries and the packing departments,

but this system is not working successfully because the workers are afraid to

ive more output under the incentive system, due to their fear that minimum
workload may be increased afterwards on the basis of higher output. The
Committee has suggested that social incentives like honouring distinguised
workers with titles, reception, displaying their photographs and alloting
them better type of quarters may also be tried.

The report has noted that great disparity in productivity exists in
different factories in our country. The man-hour per tonne varies from
4.47 (Saurashtra) to 20.12 (Banmore). The average of 31 factories in our
country works out to 10.18 man-hours per tonne.  The report further makes
it clear that though indices thus derived are based on labour they do not
measure merely labour cfficiency. It is actually a measure of industry
efficiency in general reckoned in terms of one specific factor. The study
group has made a comparative study of the productivity of the Indian worker
with his counterpart in western countries and says that it is depressingly low.
The man-hours required for producing one tonne of cement is 1.50 in U.S.A*
1.51 in Belgium® 1.75 in Japan, 1:82 in Britain and 2-20 in Germany. The
corresponding figure for _India is 10.15. The study group has noted that
higher productivity might in the short run mean some redundancy especially
in_ over-staffed older plants. Some cement factories have entered into
agreements with their labour that natural wastage of labour due to the death
and retirements will not be replaced. Such factories are able to get rid of

2
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the redundant labour without resorting to retrenchment. The study group
has recommended that such a procedure should be adopted in other
factories also and thus progressively reduce their man-hours to a reasonable
level.

Some of the other more important recommendations made by the
Comnmittee for increasing productivity are the following,

(1) Foreign Exchange allocation for importing spares should be
increased.

(2) Standardization of the size of machinery including the
physical dimension and size.

(3) Introduction of preventive maintenance in all cement
factories.

(49) Rechabiliation of old machineries as quickly as possible with
Government assistance.

(5) Mechanisation of quarries. .
(6) Preference to Cement Industry for good quality coal.
(7) Introduction of Statistica} Quality Control.

(8) Greater scope for traning courses for the Labour and
Management.

(9 Natural wastage of Labour in cement factories should not be
replaced till the redundant labour is got rid off, to bring down
man-hours per tonne of cement which is very high in India.”
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INDUSTRIAL SAFETY
5. Woman Office Cleaner Killed in Slag Explosion.

A latchman in a steelworks was preparing a journey which included a
ladle of molten slag. He had coupled up the journey attaching the rope of
the ladle to a hook so that the slag could eventually be tipped. The journey
was then pulled out of the casting bay and crossed over points to the main
line. When he had reset the points, the journey was pushed back to him.
As it was being returned he saw the slag ladle begin to tip. He shouted a
warning to stand clear and at the same time gave the red light signal to the
engine driver to stop, which he did. The ladle slowly tipped over, spilling its
contents on the roadway. An explosion followed and molted slag splashed
on to a nearby office building which went up in flames; a woman cleaner
working inside the building was burned to death.

The latchman stated at the inquiry into the accident that he did not
think the accident was due to the rope being loose otherwise he would not
have been able to couple up the journey. He thought that vibration had
caused the rope to come off the hook and become entangled in the points,
with the result that the ladle tipped over.

An expert witness stated that the practice outlined had been followed
for 30 years without incident. It was now realized that what had happened
could be repeated and steps were being taken to redesign the hook to
prevent misplacement of the rope.

(Industrial Accident Prevention Bulletin, London, June 1963).

6. High Pressure Greasing Systems.

An experienced motor mechanic using high-pressure lubricating equip-
ment, was engaged in greasing the rear spring shackles of a motor car. The
grease gun was fitted with a sharply pointed nozzle. In trying to locate the
appropriate grease nipple under the vehicle, he inadvertently pressed the
point of the nozzle against the ball of his thumb, pressing the trigger at
the same moment. A small quantity of grease was discharged at high
pressure and entered his thumb. It was necessary for his thumb to be incised
to remove the grease and he was off work for some days.

High-pressure grease guns, similar to the one used above, operate at
estimated pressures of up to 10.000 Ib per sq. in. To prevent a repetition of
the accident described, the pointed nozzle of the gun has been replaced by
a shrouded nozzle which fits over the grease nipple and is held in position
by a clip inside the shroud. It was found that the use of the shroud made
for easier location and hence quicker working. Itis suggested that, in
addition to these precautions, a trigger guard should be fitted to all grease

guns.

(Industrial Accident Prevention Bulletin, London, June 1963).
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7. Two Slingers Crushed by Girder.

Two slinagers were engaged in off-loading a 59-ft. lon - igh ;
7-ton steel girder from a railway bogey by xfxeans of an o%er‘:}e:fi. g:fge:
They were using a double chain sling and it was their intention to attach the
ring at one end of the sling to the crane hook. bring the sling legs under the
girder, which was raised on timbers on the floor of the bogey, and hook
them back upon themselves above the girder. This was to be done at
the centre of ihe girder so that it was balanced when lifted. '

They called for the crane hook to be lowered so that they could attach
the ring to it, and then requested the driver to raise again to enable them to
‘put the slings under the girder. Both slingers climbed on to the bogey and
one ben&_ down out of the crane driver’s view betwecen the girder and another
girde lying alongside it. He signalied for the crane hook to be lowered
then told the driver 1o move it over the centre of girder.  As he did this it
appears _tth?t }hﬁ sling ho?]ks became caught on the flunge of the girder,
causing it to fall against the other, which fell a ¢
Both were crushed to death. el over and trapped tbe men.

(ndustrial Accident Prevention Bulletin, London, June 1963).

8. Man Crushed under Bales of Wood Pulp.

A gang of workmen were building a wood pulp stack ata i
! aper
Thehstgcki]wh;]ch Pag bee% c;_ommcnce‘zi four or five days prcv‘?oﬁgly rﬁ::l
reached a height of about 20 fi. when the men noticed that it inni
to open out at the bottom. 4t 1t was beginning

_In order to help support the stack where it was bulgi
decided to start another stack alongside. One of them wgsn%ngt:;dmfg
unhooking and stacking bales delivered by an overhead crane when he saw
the side of the bulging stack fail out. He shouted a warning and ran, but
another man was trapped under the falling bales, each of which wei‘ hed
three to four hundredweight. The trapped man was released with theghel
of the crane, but died from the injuries he received. P

At the inquiry into this accident evidence was given to the i
" ; e
was usual practice to build stacks up to 50 ft. in height but, becgiscé (t)‘tla:hl;
prevailing weather conditions, it was decided not to build to that height

A witness thought the stack had collapsed because the
frozen solid and were uneven in shape. In the past other stacks l}):(leg :fég
up much more and had stood for several wecks. neop

The mill foreman sugzested that ice in the bales had caus
slide out instead of their settling down in the usual way. During tfg gl;)e;r;atrg
experience he had ever known a newly erected stack to collapse. ‘

(Industrial Accid nt Prevention Bulletin, London, June 1963),

Source : Industrial Safety & * Health Bulletin * January-March 1964

LABOUR NEWS

INDUSTRIAL RELATIONS

SEPTEMBER 1964

The Labour situation in the State was satisfactory. There were 9 strikes
in Textile Mills (including the two strikes that were continuing at the end of
the last month) and 6 strikes in other industries (including the two strikes
that were continuing at the end of the last month) during the month of.
September 1964. Out of the 6 strikes in other industries one strike was
continuing at the end of the month. The number of workers affected by the
strikes in textile mills was 2388 and in other industries it was 647,
13,707 mandays were lost due to strikes in textile mills and 2307 mandays
were lost due to strikes in other industries, The details of work stoppages
were as follows :

TEXTILES

The strike by the workers of Sri Karthikeya Spinning and Weaving Mills
(P) Ltd., Singanallur referred to in the last month’s issue was terminated on
16—9—64 consequent on the dismissal of the strikers by the management.

The strike by the workers of Indra Cotton Mills, Chromepet referred to.
in the last month’s Issue came to a close on 3—9—64.

About 4 out of 354 workers of Raveendra Mills Ltd., Singanallur struck
work on 8—9—64 at 7-00 A M. demanding higher rates of wages and additional
hands in the Carding Department, The workers resumed work on | | —9—64
at 8-30 P.M. on the advice of the Labour Officer.

About 55 out of 281 workers of Sri Varadaraja Textiles (P) Ltd., Peelamedy
struck work on 4—9—64 at 12 Noon refusing to do the work hitherto attend-
ed by them. The workers resumed work on 6—9—64 at 7-00 A.M. on the

advice of the Labour Officer.

About 10 out of 624 workers of Balasubramania Mills Ltd., Singanaliur
struck work on 8—9—64 at 8-00 A.M protesting against the action of the
management in not marking present for the afternoon of 7—9—64 in the
tickets of some of the workers who refused to do their normal work, The
workers resumed work on the same day at [-00 P.M. on the advice of the

Union leaders,

About 62 out of 800 workers of Lotus Mills Ltd., Sundarapuram struck
work on 2—9—64 at 7-30 A.M. protesting against the suspension of a worker.
The workers resumed work on 11 —9-—64 at 4-00 P. M. on the advice of the
Labour Officer. As aresult of the strike 30 wcrkers were also indirectly

affected.

About 319 out of 718 workers of the Kadri Mills Ltd., Ondipudur struck
work on 5-9-64 at 10-30 A.M. as a protest against the refusal of the manage,
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ment to provide conveyance for takin

: a worker
h?sdputal. The workers resumed workgon I2—9_“é2°a:‘ ag_gea;t'att“k to the
of direct negotiation. - As a result of the strike 286 M-asa result
indirectly affected. <56 workers were also

About 17 out of 891 workers of Sri ;
Ganap:int:y, struck work on 22—-9-64I al:arlnla-k:gr(l)sl:knaMP’IrllsrCoim'batore Led.,
normal duties and alternative work offered. The we protesting to do the
voluntarily on 27—9—64 at 7-00 A, M. . e workzrs resumed work

strucﬁt:;’g:klg:1323l£*?oilsiszt“7lggge;\sﬁf :;)r:asundaram Mills Ltd , Coimbatore
:2:3:\%’:’ mit gatgoloc;ted it the northern 2::1)::&!;; atg}femns:i!;:snte?gg the mills
on 30—9—64 at 1~00 P.M. on the advice of the LaboeurWOOf'iﬂ‘ikci:'s

OTHERS

The strike by the workers of T
referred to in the last month issye c:r?eSf?;maecrlozgdonsgitcghgeg.; Led., Madras

The strike by the workers of M, V. §. Gramani and Company, Madras

referred to in the last m i
the Labour Officer. onth issue was called off on 4~9-64 on mediation by

Ab 9
ctruck v‘v’é‘ﬁk'in".‘i‘_f; -EZ woarkers of Hindusthan Lever Ltd., Tiruchirappall
ment in their Guziabad at 8-30 A.M. as a token strike due to WA
A h ia la factory. The workers resumed work SOm? develop-
AM. a result of the strike 88 workers were also indirezgly Zﬁzc—t-?
ed.

All the 67 workers of Madras Enamel Works Ltd., Madras struck work
, or

on 17—9-—64 presenti
the end of theronthl.ng 2 charter of demands. The Strike was continuing at

About 39 out of 53 workers

of East
gt;:'r‘r;sbsat‘or? struck work on 4—9—64 at 7f3r(;‘ E'.‘;:"';?Ltgz{npany (P) Ltd..
ismi al of certain workers. The strike ended on 229 o 2galnst the
the discharge of all the strikers by the management —7—64 consequent on

All the 150 workers of Bavutta B
- . eedi Factory, A
:vork :g 3«/7 l:)~-6l following the non-supply of tobzcm"lc::velsaungrl;‘ed stay In
esum ork on the same day on mediation by the Laboyr Ofﬁcer @ workers

Besides the 9 strikes in texti i
xtile mills and 6 strik
> es ino
mentioned above the workers of 3 industrial establishments ;g:grvi:gu;mesl
arta

requesting the Government to take
necessar
prices of essential commodities etc, *3TY SIeps to arrest the soaring

CENTRAL SPHERE
1. General:

Regional Labour Commissioner (C), M
Advisory Board meeting at Ooty on l(4c21 ancia dlgalzsh aﬁtl(r’:ge:'hewszite Labour
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2. Conciliation :

(i) The Conciliation Officer (C), Madras held conciliation proceedings in
the dispute between the Hanover Insruance Co.. Ltd., Madras and the General
Insurance Empfoyees Union, Southern Zone, Madras over alleged illegal
dismissal of Sri S. V. Nallayya, Peon of Madras office and brought about an

amicable settlement on 26—9—64.
(i) Nine disputes were settled/disposed of at the intervention of the

offices of this Machinery but without holding any formal conciliation
proceedings:

4 (of which one hunger

3. Number of strikes and lockouts:
strike),

4. pNumber of threatened strikes

and lockouts Nil

5. Particulars regarding disputes received :

(a) Nunmber of industrial disputes pending at the begin-
ring of the month 5

(b) Number of industrial disputes received during the
month. 21

(¢) Number of industrial disputes settled/disposed of
t

during the month.
L
(d) Number of threatended strikes. Nil
(e) Number of which materalised. Nit
3

(f) Number of Draft Standing Orders certified

STATE SPHERE

 The conciliation officers enquired into and settled 542 disputes during the
month of September 1964. Of these 96 were industrial disputes in which
settlements were recorded under Section 12 (3) of the Industrial Disputes

Act 1947.
Adjudication under the Industrial Disputes Act 1947.

The Government referred 13 industrial disputes in which settlements
could not be brought about by conciliation for adjudication by the Industrial
Tribunal, Madras and Labour Courts, Coimbatore, Madras and Madurai. The
details of disputes referred for adjudication are published in the statistical

29 awords given by the Industrial Tribunal, Madras and

art of the journal
Labour Courts on the industrial disputes referred for adjudication are publi-
shed in the Fort St. George Gazette during the month of September 1964.
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WELFARE

The Employment situation during the month showed favourable trend
compared to previous month. Fewer registrations, maore vacancy notification
and placements are the main features during the month. The live register
also showed a decrease of 3.013 or 1.3%, over previous month- The ratio of
registration to vacancies notified stood at 2.8:1 compared to 3.3:! over pre-
vious month. The No. of vacancies notified during the month was 8,137
(plus 142) and the No. placed 6,178 (plus 165). A total of 22,681 registrations
were effected during the month, a decrease of (-3,007) over previous month.
Th;ol\llg)mber on the Live Register at the end of the month was 2,14,863.
(. 1 .

The pattern of manpower surpluses and shortages remained unchanged.
Clerical and unskilled occupations continued to be for In excess of demand
recelved for them. Shortage of manpawer was felt in the following occup-
ations during the month ;

Engineer (civil/mechanical) degree and diploma holders with three
years  experience, Doctors (Ayurvedic/AIIOpathic/indegenous,)
Pharmacist {Diploma/degree holders) Maternity Assistant, Sanitary
Inspector, Lecturer (English/Chemistry), Graduate Assistant (Science,
Mathematics and Social Studies), Language Teacher (Tamil Sanskrit/
Hindi/Telugu/Malayalam), Secondary Grade Teacher (Urdu), Steio-
typist, Typist (Tamil and English), Gestetner Operator, Drivers with
5 years experience, Road Roller Driver, Warping and Sizing Jobber,
Plumber, Mono Key Operator, Mono Caster Operator, Lino Mechanic,
Lino Operator, Physical Education Teacher (Male and Female).

The Questionnaire for the collection of Emp'oyment Market [nformation
for quarter ended September 1964 have been issued to all the Establishments
by the Field Units. This Directorate is undertaking a survey to assess the
requirements of Engineering Personnel in Madras State in 1966-71. Field work
relating to ‘ Engineering Manpower Employment Census of Electrical and
Mechanical Engineers ™ on behalf of LA M.R. Is also in progress.

The occupational Information Unit ook up 27 occupations for verification
work during the month,

The six Vocational Guidance Units attached to the District Employment
Officers North Aroct, South Arcot, Coimbatore, Madras, Madural and
Tiruchirapalli gave group guidance to 6,025 applicants and individual guidance
to 79 during the month. Besides, 3,227 candidates were provided with
guidance information and 18 were placed in jobs as a result of individual
guidance.

The Professional & Executive Employment Office, Madras registered 182
(inclusive 16 women) applicants and placed 42 (5 women) in employment
during the month. The Live Register of this office stood at 1,027 (112 women)
at the end of the month. )

The Employmnt Office for the physically handicapped at Madras registered

20 (2 blind, 7 deaf-mute and ti orthopaedics) and placed 18 (3 deaf-mute and.
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aedic) in employment during the month. At the end of the month,
I:i?o:g::;riesing)’of ll()%ﬁr):d, 73 deaf and 156 orthopaedics remained on the

Live Register of this Office.

The Employment Information and Assistant Bureaux in the Districts of
Coimb.tore, Ramanthapuram, Salem & Tirunelveli interviewed and Counselled
810 applicants and effected 481 registrations. The total No. of renewals made

during the month was 301.

The two Mobile Registration Units attached to District Employment
Offices Ramanathapuram and Salem effected 348 registrations and 736 renewals

during the month.

Employees’ Provident Funds Act 1952.

L. 29 establishments / factories were brought under the Employees’
Provident Funds Act, 1952 during the month of September 1964, thus bringing
the total No. of covered establishments/factories to 3286.

il A total sum of Rs. 45,04,947-11 (excluding the refund of loa_ns and
previous accumlations etc. amounting to Rs, 2,67,5"{6—50) was ,recewed as
Employees’ and Empluyer’ Shares of contributions during August '64.

lil. The total Number of employees covered under the Employees’
Provident Funds Act 1952 in the Madras State at the end of August 1964

was 3,92,491.
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ADVANCED MANAGEMENT PROGRAMME.,

1. The first Advanced Management Programme organi
Madras Institute of Manggemem was formallyg inauguraleg;rziltsi(/l[adbr);s t:)‘re)
4th September, 1964 by Sri M. Bhakthavatsalam, Chief Minister, Madras
Sri M. Bhakthavatsalam in his address said that the concept of’industriai
management had changed and that in the rapid industrialisation and the
large number of labour laws coupled with far-reaching advances in Science
and Technology had rendered managements of modern enterprises more
complex than it wasa couple of decades ago. He also observed that an
industrial establishment was worth its name only if it creates a sense of
participation among its employees and this objective could not be achieved

m-rely by providing higher wages or i
banaling of human element in ingdus?r;.mcreased bonus but only by carcful

Industrial Committee on Plantations:

2. The eleventh session of the Industrial Committee o i
2 n Plantations was
2e]dl§t I;I'evg_Delhl on 30th and 31st October, 1964 under the chairmanship of
Sri D. Sanjivayya, Minister for Labour and Employment, Government of
{;;dx:c;ns;li‘gft e((:joTome’:;ﬁi rec_o:nmelrl]ded that a one man fact»finding committee
. re into all aspects of ition i
ations ar_xd report to the Union Gover‘:xmentwietr}?i?xkg;) rex;‘;nr:g:m%norlr? Sll:l(:'t.
registration of plantations, fixing of wages in minor plantatloi{s hous;i)n fo¥
plantation workers were some of the subjects considered by the commgittec.

Seminar on National Planning on Vocational Training.

3. To assist the Governments of Asian countries i i i
programmes on vocational training, the I.I(il.laniess lllt:)lg!ﬁglznsiml\ixs:ro?]
-National Planning on Vocational Training in Asia. The Seminar is beinn
organised under the Expanded Programme of Technical Assistance and lgl
take place at Kula Lumpur from 16th to 29th November, 1964, "

State Labour Advisory Board.

hc iollOWing iS the Summaly 01 the proceedings Of the 14 i g

The Chairman welcoming the members to the 14th ing
Board, gave brief out_line of the developments that took placcmifle:;\?ﬁ(;tl'dﬂ:)?
labour in this State, since the last meeting of the Board which was held on
28-4-1964. He also made a special reference to the reivised set up of the

three Regional Offices of the Deputy Commissioners of Labour at Madras, .

Coimbatore and Madurai with effect rom 10-9-1964.

In reply to a suggestion made by Sri M. Kalyanasund
views of the Labour Department on the various subjeZts on theaz::?:;dtah:l:o :35
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be circulated to the members in advance in future, it was explained that it
would not be desirable to do so as the Department would like to keep an
open mind and hear the views of the members, before offering its comments.

I. Recording of the minutes of the 13th Meeting of the Board
held on 16-1-1964 and of the adjourned Session on

28-4-1964.

The minutes of the 13th meeting held on 16-1-1964 and 28-4-64 were
recorded.

II. Action taken on the main conclusions reached at the
13th Meeting of the Board held on 16-1-1964 and
28-4-1964,

Approved.

II. (10) The Plantations Labour Act 1951 — Amendment of
Section 2-K (a) of the Act.

On a point raised by Sri K. Ramaswami Mudaliar, Chairman of the
Association of the Pianters of the Srate of Madras, Coonoor, the Commissioner
of Labour clatified that it was not the intention to bring the Medical Officers
within the scope of the Plantations Labour Act, as they have already been
excluded from the purview of the Act (vide 2-K (a) of the Planations

Labour Act).

IIl. Preparation of new series of cost of living index taking the
base year as 1960 instead of 1936 - discussion on the
report of the committee constituted for the purpose.

that the Report of the Committee be examined by
nsultation with an expert and the expert’s findings be
placed before a Sub-Committee of the _Board consisting of 3 representatives of
Labour (Indian National Trade Union Congress, All [ndia Trade Union
Congress and Hind Mazdoor Sabha) and 3 representatives of employers
(Employers’ Federation of Southern India, Southern India Millowners’
Association and Association of Planters of State of Madras).

It was agreed
Government in cO

IV. Functioning of Works Committees; steps to ensure proper
Functioning of Works Committees :

It was resolved inter-alia to make an appeal to both the employers and
Trade Unions to take a more active interest in the formation and functioning

of Works Committees.
V. Amendment to the Industrial Disputes Act 1947 :

(i) Prcvention of non-members of a union which is a party to a
private agreement under section 15 (1) of the act from getting
the same or better terms in relation to the said agreement -

amendment proposed.
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It was agreed that while the extension of special benefits to non-members
of unions would amount to unfair labour practice and should be discouraged,
it would not be fair to deny the benefits of the agreement with a union to
non-members.

(ii) Amendment of section 33 (c) (2) of the Industrial Disputes
Act so as to enable a Batch or group of workers to file a joint
petition, as is done under Section 20 of the Minimum Wages
Act, 1948.

It was resolved to await the decision of the Government of India on the
recommendation of the Standing Labour Committee to amend Section 33 (c)
of the Industrial Disputes Act so as to permit the filing of group
application.

(iii) To amend the act to empower the Labour Courts and the
Industr!al Tribunals to take up the case even after the
domestic enquiry.

It was resolved to await further action by the Government of India on
their proposal to amend the Industrial Disputes Act for this purpose.

(iv) Making suitable provisions in the act to enable an individual
worker dismissed under the standing orders to appeal to a
higher authority i.e. t0 a Labour Court.

It was resolved to request the State Government to address the
Government of India for early action on their proposal to amend the
Industrial Disputes Act in this regard.

VI. Assured granting of adjudication wherever employers
refuse to agree to arbitration.

It was explained that while every effort would be made to secure
settlement of disputes by arbitration, Government would have to exarcise
their discretion in deciding whether a particular dispute should be referred
for adjudication.

VII. Motor Transport Workers Act, 1961 - fixing the rate of
overtime wages under rule 31 of the Draft Motor Transport
Workers Rules at double the rate of ordinary wages in
accordance with Section 26 (1) of the Act.

It was explained that there was no inconsistency between section 26 (1)
of the Motor Transport Workers Act and rule 31 of the Drafit Rules and
that this matter would be decided by the Government after considering the
suggestions received.

VIII. Introduction of a uniform gratﬁity scheme for textile
workers in Madras State. , .
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The desirability of a uniform gratuity scheme for the te;ti!e industry in
the State was accepted in principle and the member who raised this subject
was informed that he might pursue the matter with the Southern India Mull

Owners’ Association,

IX. Revision of privilege leave and casual leave with pay for
the textile workers in Madras State.

The Board was informed that the Government would take a decision on
the pending disputes on this question, after examining whether it would be a
matter coming within the scope of the reference to the 20d Wage Board for

the Textile Industry.

X. Housing Schemes for Employees; necessity to enact a
legislation compelling the employers to provide housing
for the employees on a phased programme.

It was felt that any legislatiation on this subject would be a matter for
consideration by the Government of India and that in the meantime, an
appeal should be made to employers of large industrial establisments to
give priority in the matter of providing housing for their workers.

XI. The Madras Shops and establishments act 1947 - Amend-
ment of section 41 of the act providing for suitable
provision to implement the orders passed by the appellate
authority.

Members were informed that a proposal for amendment of section 41
of the Act on the lines of the Madras Catering Establishments Act 1958

was under the consideration of Government.

XIi. The Madras Industrial Establishments (National and
Festival Holidays) Act 1958 - Payment of extra wages or
compensatory leave to be given to the workers for the National
and Festival Holidays if they fall on weekly offs.

The members were informed that the Government would examine the
point raised by the member.

XIII. Appointment of Wage Boards for Small Industries :

It was resolved to request the Government to consider the question
of constituting a Wage _Board for the hotel 1,ndu51ry. at the State
level, after obtaining the views ofthe hotel owners™ Association. [; was
considered that it would not be fcasgble to constitule a Wage Board in the
case of commercial firms as it comprises different industries.

XIV. Inclusion of Sago Industry within the purview of the
Minimum Wages Act, 1948.
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1t was resolved to request the Government to examine the question of
bringing the Sago Industry within the purview of the Minimum Wages
Act 1948.

XV. To enact suitable legislation for empowering and safe
guarding the service conditions of the Building Workers in
this State.

1t was decided to await the enactment of the Contract Labour (Regul-
ation) Bill 1964 by the Government of India.

XVI. Consumers’ Cooperatives — Fair Price Shops - Latest
Position.

Members were informed of the progress made and told that the matter
would be pursued further, as soon as arrangements for the supply of
essential commodities could be finalised.

XVII. Linking of Dearness Allowance with cost of living index.

Since the principle of linking the Dearness Allowance to the cost of
living index has been accepted by the Standing Labour Commuttee it could be
kept in view while negouating settlements in regard to Dcarness Allowance.

XVIIL.  Splitting Dearness Allowance from Basic Wages under the
Minimum Wages Act 1948,

It was resolved to request the Government to examine the question of
amending the Minimum Wages Act, 1948 in this regard suitably.

On a suggestion made by Dr. P. H. Daniel, the Chairman agreed that
the next meeting of the Board could be held at Madurai.

AWARDS AND AGREEMENTS

BEFORE THE COMMISSIONER LABOUR, MADRAS
Present i— Sri M. G, Balasubramanian, L A. S.

APPLICATION UNDERN SECTION 5! OF THE MADRAS SHOPS AND
ESTABLISHMENTS ACT, 1947,

M. S. E. CASE No. 3 of 1984

G. Venkatakrishnama Chetty and Company,
No, 18, Chinnathambi Mudali Street, Madras~}. Appiicant,

Vs.

V. Rengiah and 4 others repressented by the Madras Chillies, Grains and
Kirana Merchants’ workers’ Union, 4, Sunkurama Chetty Street, Madras-i.

... Respondent,

ORDER:

. This is an application under section 51 of the Madras Shops and Establish-
ments Act, 1947 for a decision of the Commissioner of Labour on the question
whether the respondent workers are ‘persons employed’ within the meaning
of the Madras Shops and Establishments Act,

The previous history of the case is as follows :

An application dated 24-—9-—60 under Scction 51 of the Madras Shops
and Estabtishment Act, 1947 was filed by the appplicant before the Commiss-
ioner of Labour for a decison whether the respondents working as coolies in
their shops are * persons employed” within the meaning of the Madras Shops
and Establishments Act.

Two other similar applications  under section 5! of the Act
were filed by Gudury Sriramuly Chetty and Company, 12, Chinnathambi
Mudali Street, Madras-1 with M. Venkiah and three others and §. Chenchurag.
havalu Chetty and Company Merchants and Agents, 18, Chinnathambi Mudali
Street, Madras-1 with B Poliah and 3 othersas respondonts, All the respondents
in these two petitions are also represented by the Madras Chillies Grains and
Kirana Workers’ Union' 4, Sunkurama Chetty Street, Madras-|.

The Commissioner of Lalour gave his decision in Novmber 1961 that alf
the respondents in all the three petitions were “persons employed” under
section 2 (12) (1) of the Madras Shops and Establishments Act, 1947,
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The applicant in this case and the two other appli
previous paragraph filed wric petitions before the &zdcrzr;tsl-lzelfmeréiirtto o 'the
the orders of the Commissioner of Labour and by a commong order [agaln§t
petition 34.8,. 349, 350 of 1962 the High Court quashed the orders ) Jvm
the Commissioner of Labour in all the three cases on the pround pa}s:se oY
orders of the Commissioner of Labour did not contain the nagture of rt o
tations made by the parties, nor the details of the records produced bepresen-
durlng.th‘e hearing. The High Court observed that it was ops ) e
Commissioner of Labour to rehear and dispose of the matter in F:F\n l'toh the
the observation contained in the order of the writ petition.  The Re b (tj of
;Jln:)ofndt]::el\:";gpons:;pproacged for a rehearing of the applicaflons undZSrP?:C[?:;
o) Of the ras Shops and  Establishments Act and for a final decision

writt‘zgestsat?:;n;irtnsts indthiap[;lications in all the three cases as well as the

made Dy the respondents in all tl i

: : ‘ 2 he 3 cases are identi

::: samle; in all material particulars. Sri A. V. Raman, Advom)te repfer;gfligc);

th t:g;;ﬂ(;;i:;s,\;n all tflle three cases and Sri R. Rangaswamy, General Secretar

of the Indiz Aatuc;]na Trade Union Congress the respondent unions in all thz
- As the point for decisions as well as material facts of the case

are the yacC on enq I S he on ar ment w afl
4 same omm ui wa h l
y d and acomm a gu e as he d

In;hj written statements filed by the applicants on 21—9—60 it
rc:enat:i:I:g ctz?ich;hﬁ cli'espogéients are not “persons employed’” within \:’r?;
adras Shops and i \
meanini p Establishments Act for the following

“There is no employment by us of the said per involvi
ship of master and servant or thatyof the employef a:gn:h'gv::r::)?g zgela}l]l?n-
?c:f er;lgaged o.rf)‘ a specific contract and that they would by paid cerc)z;in char ?’
the specific work done by them. These engagements ol
and there is no continuity of either work or employment. N°ithe?‘re casulal
be compelled to engage them nor the said persons could be com w?l cc;)u :
work under us. The said persons could leave working at our shope t any
zime of the day and work somewhere else. Some of these, for tﬁeiit :vr;{)
onvanience wait in our ; h
e weiahing, etc'"shop and share among themselves the work of carry-

The written statements of i
respondents in all the
same and as fo'lows: three cases were the

1. The respondents have been
. employed in th i ’
ment continously for the past several yeaprs.y ¢ 2pplicants’ - establish-

2. The respondents have been doin ;

, ! g the work ofo :
applicants’, shop, cleaning the premises, storing water, gir;lﬁgyif,"df'“",‘g the
sale, making remittances to banks, drawing of cash, C°|lect§0namt9 es for
pur.chase of m'aterlal. delivery of letters, besides loading and unload of dues,
all in the service of the applicants. © oading work

. 3. The respondents have to keep themselves conti
' ! inuous!
applicants’ establishment from morning till aight for doinguil{ea;?;c:,ddtstr::
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4. The fact that the respondents are paid on the basis of a piece-rated
wages structure would only make their emoluments vary from time to time
depending on the task performed but would not affect their status as

employees.

5. The fact that proper registers are not maintained is only the result of
the applicatn’s failure to carry out his statutory obligations and cannot be

held against the employees,

6. There is full control and supervision by the apolicant of the manner
in which tha respandents have to do their work and any absence from work
would be punished with suspension or refusal of further employment.

Sri G. Venkatasubba Rao son of Venkatakrishnama Chetty, examined on
behalf of the applicant described the duties of the coolies as follows.

«When a customer comes one of the clerk’s notes the rates and after the
bargain is struck, the clerk will ask the coolies to weigh. The coolies would
weigh the bages and sometimes carry the same by carts to tha customers
place. The Association has fixed same rates for payment to the coolies-diffe-
rent rates for each commodity- for loading and unloading, etc. if there is
no business the coolies are not paid, There is no fixed amount to be paid by
way of remuneration either monthly or daily or weekly to the coolies.
These workmen do not sign any acquitance registers. In the night we
calculate the quantity of bags that have been sold, the quantity of bags that
have come in and pay in one lumpsum to one of the coolies. Wedo not
know how the coolies have this amount distributed amongst themselves.
Weighment charge for goods sold are collected from the purchasers and for
incoming goods from the customer. Merchants from the Kothawal Bazaar
pay the coolies their charges directly whereas in respect of merchants from
other areas cooly charges are included in the bills, and the charges paid to the
coolies. It was elicited that Veeraswamy was working in this shop for about
4 years and the other three workers, viz , Rangiah Subbiah and Lakshmiah were
working even before Veeraswamy. He also stated he was a party in |. D. 2/
62 (Ex-W|) and that as per an agreement reached between the Association
and the Union of workers, higher wages and arrears were also paid.

He stated that for the past 7 or 8 years the coolies are being paid cash in
lieu of cloth for Pongal and for the past 7 or 8 years they have been paying
the same amount of Rs. 25/~ for each worker. Ex. W3, is the souvenir of the
Madras Chillies Merchants Association. This was identified as containing a
photograph showing the workmen employad in the shop of the applicant.
Sri Rengiah, Lakshmiah and Subbiah were identified. ‘

Sri Subbiah Naidu examined on behalf of the workers stated that he had

ut in 33 years of service. Besides him three others viz, Rengiah has put in
35 years of service; Lakshmiah has put in 30 years of sarvice and Veeraswami
has put in 4 years of service and they have been continuously working in the

same shop.

Sri E. V. Ethirajulu Naidu, son of Guruvappa MNaidu, working in the
shop of Khaja Petai Chetty, was examined, He was the Assistant Secretary

4
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of the Madras Chillies, Grains and Kirana Merchants’ workers’

also described the duties performed by the workers to prove that tl‘;’en\i:g;k:lri
cannot come and go as they like and that when they go on leave they should
take prior permission, Ex. W5. is the Show Cause notice given by G. Lakshmiah
and Company to one of its workers for being absented without prior intimation
Ex. W6 is the order passed by Dalooran Jayanarayan to restrict the leave
applied by a worker was also filed. Ex. W7, is" the connected record of
enquiry in a case in which Dalooran Jayaranrayan has taken disciplinary action
against 2 worker Py name M. Nagiah. Ex. W8, Is the I8 (1) Settlement
under the Industrial Disputes Act, 1947 between the workers and the manage-
ment of M/s. Ponnaru Venkata Chetty and Company as the firm being dissolved
and closing its .buslness. He also filed Ex. W. 9. containing the award of the
Labour Court in that case published in the Fort Saint George Gazette,

: sri A. V. Raman, argued that these persons who are respondent are no-
¢ persons employed’ within the meaning of the Madras Shops and Establisht
~ ments Act 1947 on the ground that there was no employer and empl
relationships, that the test for determining the master and servant rer to_yee
shipkis the existence of control over the workmen which was absent singel(t)fvé
:;or rq:nhwere free to come and go as they liked and were also free not to
me, if they as Fhoose. In this connection he mainly relied on the decisi
of the Madras High Court in Karur Handloom Weavers Case reported in 19?,;
LLj- page 744-751. It was argued that the principles laid down by the High
Court in that case applied equally to the facts of the instant cas):a and thg
there was no _contract of employment between the applicant and tﬁat
respondent coolies, that they were not wholly or principally employed in ch
shop and that the applicant had no control over their work. The);p licant’s
counsel next contended that the Labour Court’s decision in thepcase of
dismissal of a worker, on which reliance was placed by the respondents was
not relevant to this case since that was subsequent to the filing of this
application.  Another argument which was advanced on behalf of the applicant
for th2 ahsence of employer employee rejationship was the lack of supervisory
control over the coolies and the absence of responsibility for the payment of
Wwages 1D the coolies directly. Lastly it was con-ended that the several provi-

sions of the Act like responsibility for i i
' payment of wages, holidays wi
etc., cannot be applied to the coolies. ge ys with wages,

Sri R. Rengaswamy of the Indian National Trade

appe.ared on behalf of the respondent argued that the ngtzi?eno(f:o\;‘rirrigsc)fvﬂ:o
coo!les was permanent and not casual as was alleged by the applicant, that the
duties of loading, unloading, weighing and stocking are work conneéted wi I(:
the business of shop, that hours of work are not determined by the wor! bIt

are specified by the applicant, that the coolies had to remain from trlierst' e
when the shop was opened till the time it was closed that the med Im?’
payment Is not relevant at all for the limited puipose of décidin whet}(m) : l?
coolies were persons employ=d” within the meaning of tﬁis Act er"IE .
disciplinary action taken against the workers, payment of back s o s
dnsmlss?d worker, payment of gratuity and bonus to the work y
facts re'ied on by the respondents in support of their case -
the learped Industrial Tribunalin| D No. 2/62 was ciced. in
contention that the respondent workers are to be regarded as

régular employees of the sh d )
the Industrial Tribunal, shop and the High Court as upheld

ages to a
are other
The decision of
support of the
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The decision of the Madras High Court under the Factories Act case, in
my opinion is not applicable to this. The High Court in that case interpreted
the expression “ employed " occurring in Section 2 (1) of the Factories Act
and with reference to the facts of that case it was decided that such persons
could not be considered as *“ employed ' within the meaning of Section 2 (1)
of the Factories Act. The definition of the * workman’ in the Factories Act
is quite different from the definition of the term * person employed’ under the
Madras Shops and Establishments Act.

That the applicant’s establishment is a shop within the meaning of Section
2 (16) of the Madras Shops and Establishment Act, 1947 was not disputed
before me. The term ©person employed’ is defined in Section 2 (12; (1) of
the Madras Shops and Establishment Act as follows :

Person employed means :

(i) in the case of a shop, a person wholly or principally employed therein
in connection with the business of the shop.

The applicant has not disputed the employment of the respondent in
connection with the business of the shop. The only point now } have to
decide on the evidence placed before me is whether the respondent workers
were not wholly and principally employed in connection with the business of
the shop.

From the evidence of Sri Y, Subbiah Naidu who was examined on behalf
of the Respondent it is clear that he has put in continuous service of 33 years
and Rangiah, Lakshmiah and Veeraswami have put in 35, 30and 4 years of service
respectively without any interruption. From his evidence it is clear that
the work of loading or unloading is supervised by the proprietor or theclerk,
Thus the duties performed by the respondent workers are in connection with
the business of the shop.

The respondent workers except SriS. Narasiah have been in continuous
service without interruption in the shop of the applicant. It has not been
established beforeme that any of these 4 workers were employed in the
establishment of any other employer or that they were partly employed in the
applicant’s shop and partly in any other establishment. For the purpose of
the decision whether the respondent workers are * persons employed * within
the meaning of the Section 2 (12) (i) of the Madras Shops and Establishments
Act, 1947 it is immaterial how the wages of the coolies are reckoned and how
the wages are actually disbursed. The evidence shows that 4 of these
workers are wholly and principally employed by this shop.

On the materials placed before me and for the reasons set out in earlier
paragraphs, 1 decide that the 4 persons viz, Sri V, Rangiah, Sri Y. Subbiah,
Sri T. Lakst.miah and Sri V. Veeraswamy are * persons employed " within che
meaning of the Section 2 (12) (i) of the Madras Shops and Establishments,
Act, 1947.

As regards the other person S. Narasiah, he has nither been examined
por has any other witness spoken about his employment in the applicant’s
establishment. In the absence of any evidence, | am unable to hold that
Sri S. Narasiah is a < person employed’ within the meaning of this Act. It Is
however open to the parties to file a fresh application, if either party so
desires, with regard to Sri S. Narasiah.
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Memorandum of Settlement under Section 12 (3) of the Mdustrial
Disputes Act, Entered into before the Labour Officer, Madras-1I,
Madras-4; on 11.9-64,

Name of parties to the dispute: The Management and workmen

of Messrs. Hivelm Industries

Private Ltd.,, Guindy Works,
Madras-32.

Representing Management Sri A, N. Jagannatha Rao, Engineer

and Director,

Representing Workmen, (1) Sri R. Sankaranarayanan,
President, South Madras
Worker' Union, Madras-41.

(2) Sri Ramalingam authorised
workmen

, representa-
(3) Sri Palant tives.

Short Resume of the Case:

The Union raised a demand for the introduction of a Production Incentive
by letter dated 7-9-64 and after direct negotiations,
discussions before the Conciliation Ofi
arrived at before the Labour Officer |l

between the parties and
cer, the following settlement was

TERMS OF SETTLEMENT:

I. The Management agree to introduce a Production {ncentive

Scheme, based on the number of Switches produced for despatch In a calendar
month in the various K. Vs,

2. The working of the scheme and the number of Units on which
the incentive is to be paid will be, as detailed in the Ready Reckoner annexed’
as Annexure-A, and as part and parcel of this seitlement,

3. Itisagreed and understood that the Incentiv
worked out and introduced purely on an ex
period of six months, at the end of which
the right to review and on such review, am
the scheme.

e Scheme has been
perimental basis for an Initial
periad the Management will have
end, alter, modify andfor withdraw

4. Extension of the scheme in its
state will be by a fresh settlement,

5. Only the permanent workmen o

A f the Management will be
entitled to the benefits under the scheme,

pPresent state and/or modified’

?7
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6. All the other categories of workmen (including the apprentices)
will not be eligible but, however, the Management may, at their discretion, pay
as ex-gratia, to such workmen, amounts as to be determined by them depend-
ing on factors like attendance, ability, aptitude, discipline and production.

7. The Production Incentives being Bonus in itself, shall not form
part of wages for purposes of calculation of Bonus.

8. The Incentives paid will, however, be subject to deduction under
the E.S.L.  Act and such other law as may be in force from time to time,

9. The Incentives will be given effect to as and from (-8-64 and will
be paid on the I5th of the month succeeding the month for which it is due,

10. Upto 759 of the Incentive Bonus payment, will be open for
recovery towards advances of unearned income taken by the workmen for
amounts exceeding Rs. 200/- and 50%, of the lncentive Bonus payment, will be
open for recovery towards such advances ranging from Rs. 50/- to Rs. 200/-
and 10% of the incentive bonus payment, will be open for recovery to such
of the advances upto Rs, 50/-

tl, *Qver-time: {fany over-time is done by a workman relating to
the work connected with the production of Switches specified in the
Annexure-A, 50%, of the over-time payment of such periqd will be adjusted
from tha incentive payment. However, this adjustment will not be made in
the case of work unconncted with and other than that mentioned in the
Schedule.

2. The workmen also agree to the introduction of the “.vaelm
Employees Benevolent and Thrift Fund™ as an interim arrangement as discussed
with the workmen pending the formation of a co-operative Multi-purpose
Society for the workmen to undertake all such credit facilities.
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3 @ 2L Memorandam Of Agreement Under Section 18 (1) Of Industrial Disputes
:--c Act, 1947, Between The Management Of Neiveli Ceramics And Refractories
R =K Limited : Vadalur And Labour Therein Represented by the Neiveli Ceramics
a% £ and Refractories Limited Employees’ Union Reached on 1st October 1564.
el 2
m @ Cc
,;-%-g Management represented by : 1. Sri P. B. Shetty
< -2 g Factory Manager.
m = .5
< w * 8 .
g o D= w9 2, Sri B, J. Pentony
hel w05 T Ceramic Engineer.
=i s
o o @ Wi = R
¥ o™ §_ . s £ 22 3. Sri C. Sundararajan
8 g = o + a = Senior Assistant.
wn n p 5 £ E o o
o~ v L. W W o
I X < R .
2 o0 o = < 3 g Workmen represented by : 1. SriS. Ramamurthy
]2 o £ s & 4+ >3 President.
- = < - 9 % %
- = «
2 o §< 65 e P S 2. Sri A, C. Rockdoss
oZ w0 x ~ 0 2 Secretary
< .~ ﬁ oo & .'g ) a S 5
o — ey 3 —_ ]
8 8¢E S .—— T % qQ No. of workers covered by this agreement : About 145 workers.
o 5 &8 £ 3 > 2
N = v S0 o >y 2 S .
£ O Z o %%y ;-_ - - Short Recital :
— awv L. - frd [}
Qo > ,ng g 3 393 g 3 é’ . Whereas Neiveli Ceramics and Refractories Limited, Vadalur (herein-
g - E ST Z 87 after called ¢ Company)’ party of the first part and Neiveli Ceramies and
v o “ sa © . © 0 = & Refractories Limited Employees® Union (hereinafter called ¢ Union’) party of
-7 £ %= v 2% L F & the second part representing Labour of the factory had entered intoan agree-
6 @ o F g5 .. 8¢ 3 ment dated st October, 1964, undes Section 18 (1) of the Industrial Disputes
< E m= 2 ¢ § g ¢ 3 Act, 1947, for a period upto 30th September 1967,
L 0w L o v L ©
Q {4} v o B o O £
O, v .= o .
> e P %5 % - _é L8 o = o Whereas the Union placed certain Charter of Dimands on the Company
S &2 § ?,!’0 o o = é o by its letter dated 4th May 1964;
© 2 EY & T & ©° =
[o ] R [ Q . .
V;’ : - > G S e} g Whereas It is the intention and purpose of the parties hereto improve,
IS % Se4 Y % 3 g = promote and maintain a happy and good relationship betweeen the Company
5 3 E'io-' w £ 83 2 and its workmen thereby augmenting the economic well being of the
v . 222 g & £ 1 country ;
5 S2Y &t 2 i
z S5 &2 E S 2
+ ~ wow T Whereas this Company and the Union wish to have an industrial peace,
~ < o O and cordial relationship held discussions on various dates ;
- A e
o v And Whereas the Union agreed that the agreement shall bind and govern
3 ; all the workers who are classified as permanent workers on the muster roll
Z of the Company as on lIst October 1964, and all the workers who are
>zl = — appointed thereafter as permanent workers in the factory during the
° X £ = currency of agreement ;
N4
= D s
- o
) And Whereas the Union agreed that the agreement shall bind and govern
& all workers who are on or will be on probation.
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- And Whereas after negotiations and discussions between the Company
and the Union, the parties have arrived at an amicable Settlement under
Section 18 (1) of the Industrial Disputes Act, 1947.

Now This Agreement Witnesseth As Follows
Article I : Fixation Of Proper Grades:

Ins*ead cf the daily rated system hitherto followed, monthly rated system
shall be observed in case of all the permanent workers Eight time-scales are
introduced as follows and the permanent workers will be fitted in thelr
respective grades as the Comany may desire:

I ss | 45—2—65
2. 8.5 Ml 50—2.50—75
3. 85 W 60—3-~90

4. S.I. 70—3 50—105
5. S. Il 80—4—120
6 S 90—4.50—135
7. S.V 100—5—150
8. S.V  120-550—I75

Article IT ; Basic Wages

The daily wages of the Probationary workers during probationary period
shall be Rs. 2. 00 nP,

Article III : Dearness Allowance.

The existing Dearness Allowance of Rs. 30/~ p. m. shall be revised and
a flat rate of Rs. 40l — per mensem shall be paid to every permanent worker
of this Company. In view of the slender finances of the Company, the Union
does not press for calculating the Dearness Allowance taking into account the
cost of living index.

Article IV : Leave

The leave shall be granted to the workers subject to the leave rules and
procedures framed already as per the Management’s letter No NCRL/W/
162/ 2362 dated 27th April 1963, and as amended by the Management's
letter No. W/ 161/ 3127 dated 10/ I1th June 1963, except to the following
modifications: -

1. Casual Leave : 15 days per calender year.
2. Slck Ieave M 9 days per calender Year.

3. National and Festival Holldays : 8 days per year including the National
. Holidays,
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Article V : House Rent Allowance

The Management certainrly realises the real intensity of the housing
problem at Vadalur. However, as tne Company is in its rudimentary stage
and as the Company has not come into production the workers shall not press

for this allowance.

Article VI : Medical Facilities

The Management really feels that proper medical facilities should be
rendered to the workers. Howeaver under the present exigencies, as the
workers are getting treatment from Primary Health Centre, the workers shall
not press for the free medicines and rendering of free treatment by the

Management.

Article VII : Construction Of Bachelor Quarters

As the Company s still in the construction stage, the Union appreciates
the financial difficulties of the Company and agreed not to press the demand
for the Bachelors’ Quarters for the workers for the present.

Article VIII : Canteen

The Management does realise the need for the canteen. The Union
appreciates that the running a canteen at present, will not be economical due
to the meagre strength which, in turn, will incur a very heavy loss in runn-
ing the same. Hence the Union does not presS for maintaining a canteen
for the use of the workers of the Company.

Article IX : Issue of Appointment Orders

Copies of appointment orders shall be issued to the respective workers
individually in future.

Article X : Protectives

Protective appliances shall be supplied to the workers whose work
warrants such kind of appliances as provided in the Factories Act.

Article XI : Milk Allowance

In view of the slender financial position of the Company the Unlo
not press for the grant of Milk Allowance to the workers chr the prese?\t?ha“

Article XII : Bonus

As the factory Is still under the Consiruction stage and has not i
any Profit, the Union shall not press for the grant of any bonc::s ';ialltsﬁ:

workers.

Article X1II :

In consideration of an amicable settlement arrived at on the above items
the Union has agreed that there shall be no demand for any fyrther increase’

5
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in wages, allowance or any other kind of demands whatsoever which will
involve any further financial or any other commitment during the currency of
the agreement. .

1

Article XVI :

Since the agreement has been entered into a nourish and maintain heal-
thy relationship between the Management and the Union, It is agreed that
-the Union will not initiate, instigate authorise, sanction, support or engage
in any strike, stoppage or slow-down of work.

Article XV :

A. This agreement shall come into operation from Ist October 1964
and shall be binding till “0th September 19¢7, and shall continue to bind
thereafter on the parties hereto after the aforesaid period until the expiry
of two months from the date on which a notice in writing of an intention

to terminate the settlement is given by one of the parties to the other party to
this settlement,

B. Though the agreement comes into force from Ist October 1964, in
appreciation of the mutual cordial relationship, between the two parties the
Management is pleased to give effect to this agreement as far as the new
wage scale and Dearness Allowance to workers (vido Article I, Article Il and
Article Ill) are conceaned from 16th May 1964. But, as regards the other
items covered in clauses other than three mentioned above, they will be
deem.d to come into effect from Ist October 1964.

In Witness Whereof the parties hereto caused their names to be subscrib-

ed by their duly authorised officers and representatives, this the day and year
first above written.
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NOTIFICATIONS

ACT NO. 23 OF 1964
An Act to provide for the repeal of the Madras Maternity Benefit Act, 1934.

BE it enacted by the Legislature of the State of Madras in the Fifteenth year of the
Republic of India as follows:

1. Short title:
This Act may be called the Madras Maternity Ben:ft Repeal) Act, 1964.

2. Repeal of the Madras Maternity Benefit Act, 1934 (Madras Aet VI «f193 1)

On and from the date notified in that behalf ia the Offizial Gazetie by the
Statz Government under clause (b) of sub=—section (%) of Section 1 of the Maternity
Benaefit Act 195} (Ceatcal Act 53 of 1961} as the date on which that Act shall
coms into force in reiation to establishments (other than mines), in the State, the
Madras Materaity Benefit Act, 1934 (Madras Act V1 of 19135), shall stand repealed.
3. Saving:

The repeal of the Madras Materpity Benefit Act, 1934 (Madras Act VI of 1935)
by seciion 2 shall not affect, —

(a} the previous operation of the said Madras Act or anything duly done or
suffered thereunder; or

(b) apny right, privilege, obligation or liability acquired, accrued or incu:ired
under the said Madras Act: or

(c) any fine, penalty, forfeiture, or punishment incurred in respect of any
offence committed against the said Madras Act: or

(d) any investigation, legal proceeding on remedy in respect of any such right,
privilege, obligation lability, fine, penaliy, forfeiture or punishment as aforesaid;
and any such investigauon, legal proceeding or remedy may be instituted, continued
or enforced, and any such fine, penalty, forfeiture or punishment may be imposed,
as if this Act had not been passed.

Revised Jurisdiction of Labour Officers under Industrial Disputes Act
AMENDMENT TO NOTIFICATION.

(G. 0. Ms. No. 4550, Industries, Labou - and Co-operation, (Labour)
25rd September 1964.)

1I-1 No. 4521 of 1964

In exercise of the powers conferred by section 4 of the Industrial Disputes Act
1947 (Central Act X{V of 1947) the Governor of Ma ras hereby make the following
amendment to the Industries, Labour and Co-operation Department, Notification
S.R.O No. A.47a830f 1953; dated the Ist August 1959, published at pag:s 1147-1148
of part I of the FORT ST. GEORGE GAZETIE, dated 5th August 1959 as subse-
quently amended :
v

AMENDMENT

In the table under the said notification:
(i) items 2 to 17 shall be reaumbered as items 5 to 20 and before item 5 as
so repumbered the following itecms and entries shall be ipseried namely:

1 2 3
«2, Deputy Commissioner of Labour, )
Madras |
3. Deputy Commissioner of Labour, ! The whole of All Industries.”

Madurai State of Mauras.

4. Deputy Commissioner of Labour,
Coimbatore J
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(ii) for iterns 9 and 16 as so renumbered and the entries e

following items and entries shall be substituted pamely -~ lating there o,

1 2
3
*9. Labour Officer, i
Madras 1il nggfrli‘:“' All Industries

16. Labour Officer,

A . Ti i i
Tiruchicapallii iruchirapalli —do —*

Thanjavur and
§9mh Arcot
U-I No. 4522 of 1964 Hastriets.

Under Sub-section ( ) of section 2
b of ¢ ;.
(Cem;?x: Atct/thV of 1937), the Governor of Magreaslnl:?e\lrit}\;;almzl‘)':;outcs Act. 1947
gmle{no‘eso tx 37g4lnfdusmcs, Labour and Co-operation Departn:S the fqll“w!ng
P T of thoaiet ol §%59,G<§83£Ptge éXZAugust 1959, published grtpagonlﬁl?s"m}
subsequently amended. - ETTE, dated tne Sth August 1959, :s

AMENDMENT

In the table under the said notification for

relating thereto, the following item and entries Sha“items Jand 10and the eatries

be substituted namely :

1 2 3
»3. Labour Officer, Chi
Madras LI Distrier " All Industries
10 Labour Officer, Tiruchi .
Tiruchirapalli T}l:ral::cjglvrgf aal:,ld —do—"

South Arcot Districts

Appointment of Certain Officers s Ins
o L S & pectors under W
(Conditions of Service) and Miscellancous vaisioorki'\'ft Journalists

(G. 0. Ms. No. 4426, Iudustries, Labour
’ f and Co—o,
14th September 1964.) peration,

II-1 No. 4523 of 1964

In exercise of the powers conferred b i :
n ‘ ers sub- b
?gg;ltc:glg .k)utma‘llnssts (Con?mons of ‘service)y and ls&?:lc?l]lan(égu:rl’srtgiigi" ’7:*? of thq
{Central tt‘\:e 4 of L945} and in_supersession of all the previouzns t‘ﬁt' oo
fvued o0 Jbe su fJect, t‘ e Governor of Madras hereby appoints the o eations
. ) of the schedule below to be “Inspectors ”* fo B eons specified
said Act and define the 1cal limits specified in the corres iy erhurposes of the

(2) thereof as the local limits within which the said Inspig?g;: gsl:eanl;ri;:ericnisgoi‘l:m'n
eir

functions.
SCHEDULE
Persons Local Limits
, ) @
1. Commissioner Labour The Whole of the State of
Madras
2. Deputy Commissioner of istri !
Labour, Madras, Districts of '%ﬁme:ﬁf

3, Deputy Commissioner of

Labour, Maduras Districts of Madurai, Ram:_mathapuram

Tirunelveli, Kaunyaku
Tiruchirapalli, Th avue”
Desaty South Arcot. » Hhanjavur and
-, puty ommissioper of District i i
Labour, Coimbatore Sa;;xcnsa:g N%?‘lt?l:\a:g;? Nitgiris.

&£ 5
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(n A
5. Inspector of Labour 1 Corporation Divisions Nos, I to 50
Circle, Madras. of the city of Madras and Ponnperi,
Tiruttani and Tiruvellore taluks of
Chingleput district.

Corporation Divisions Nos. 51 to 100
of the city of Madras and Saidapet,
Kancheepuram, Sriperumbudur and
Chingleput taluks of  Chingleput
District.

Coimbatore and Nilgiris Districts

6. Inspector of Labour I}
Circle, Madras

7. TInspeetor of Labour,
Coimbatore.

8. Inspector of Labour,
Tiruchirapalli

9. Inspector of Labour,
Thanjavur

10. Inspector of Labour,
Vellore

11. lospector of Labour, Madurai and Ramanathapuram
Madurai Districts excluding Sivakasi division.

Tirun=lveli and Kanyakumari districts
and 3ivakasi division of Ramanatha-
puram district.

Tiruchirapalli District.
Thanjavur and South Arcot Districts

North Arcot and Salem Districts.

12. Inspector of Labour,
Tirunelveli

Extension Peciod of D:zclaration of Cemzat Tndustry as Pubdlic Utility Service.
Fort St. George October 13-1964.

11-1 No 4526 of 1964.

Whereas the cement industry has been declared to be a public utility service
for the pnrposes of the Industrial Disputes Act. 1947 (Central Act X1V of 1947) for
a period of six months upto and inclusive of the 3Ist October 1964 in the Indust.
ries. Labour and Co-operation Department Notification on No. 2572/57 dated .
the 22nd April 1957 published at page 761 of Part I of the FORT ST. GEORGE
GAZETTE dated the Ist May 1957 read witi ths Industries, Labour and Co-operation
Depariment Notification 1I-1 No. 1653 of 19-4 dated the 6th April 1351 published
at page 6'0 of Part Il-Section 1 of the Fort St. George Gazette dated the 15th

April 1964,
And whereas the Governor of Madras is of opinion that public interest requires
the extension of the said period for a further period of six moanths.

Now therefore in exercise of powers coaferred by sub clause (v) oi clause (n)
of section 2 read with the proviso thereto of the said Act, the Governor of Madras
hereby extends the period specified above for a furthzr period of six months

commencing on the Ist November 1964,

Appointment of certain Officers to be Inspcetors under Payment of Wages Act

(G. O. Ms. No. 4706) Industries, Labour and Co-operation
(Labour) (6th Ociober 1964) '

‘11-1 No. 4633 of 1964

In exercise of the powers conferred by sub-section (3) of section 14 of the
Payment of Wages Act 19'6 (Centrel Act IV of 1936), and in supersession of all
previous notifications on the subject, the Governor of Madras hereby appoints the
officers specified in column (1) of the Table below to be lospectors for ihe purposes
of the said Act and defines the areas specified in the corresponding entries in column
(3) of that table as the local limits within which, and specifies the factories and
classes of Industrial establishments specified in the corresponding entries in column
(2) thereof as the factories and industrial establishments in respect of which, the

Inspectors aforesaid shall exercise their functions.
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Officers.
)

Commissioner
nf Labour.

Chief Inspector
of Plantations.

D:zputy Commissioner
of Labour, Madras.

Deputy Commissioner
ot Labour, Madurai.

Deputy Commissioner
of Labour, Coimbatore.

Inspector of Labour
I Circle, Madras.

Inspector of Labour,
U Cirele, Madras.

MADRAS LABOUR GAZETTE

THE TABLE

Factories and classes of
industrial establishments.

Q)

All factories to which the Factories
Act; 1943 (Central Act LXIIl of
1948), applies and motor omnitus
service motor or other (ransport
undertakings, all plantations, work-
ahops or either establishments in
whic: articles are produced, adop-
ted or manufactured with a view to
their use, trapsport or sale and
establishments in which any work
relaling to the construction, :leve-
lepment or maintenance of buil-
dings, roads, bridges or canals or
reiating to  operations connected
with Navigaticn, irrigation or the
supply of water or relating to the
generation,” trunsmission and distri-
bution of Electricity or any other
form of power is being c.rried on.

All Plantations.

Motor omnibus service, motor or

other transport undertakings and
establishments in which any work
relating 1o the construction, develop-
ment or maintenance of buildings,
roads bridges, or canals or relating to
operations connected with naviga
tion, irrigation or the supply of
water of or relating to the genera-
tion, transmission and distributlon
of electricity o¢.any other form of
power is being carried on.

Do

Do

Area.

)

Whole of the State of
Madras.

Whole of the State of
Madras.

Madras and Chingleput
districts,

Madurai, Ramanatha-
puram  Tirunelveli,
Kanvakumari. Tiru-
chirap:lli, Thanjavur
and  South  Arcot
Districts.

Coimbatore, Nilgiris,
Salem and North
Arcot districts,

Modras City Munici-
pal Corporation Di-
visions i to 50 and
Ponneri, Tiruthani
and Tiruvellore, ta-
luks  of Chingleput
district.

Madras City Munici-
pal Divisions 51 to
W0 and Saidapet,
Kanchcepuram, Sri.
perumbudur and
Chingleput taliks of
Chingleput district.

“'!:-' .

‘(/ ‘U
VS,
NOTIFICATIONS; g
M @ N - 24

e - " al.
Inspector of Labour, Motor ommbus servnce,t ‘r(r;ou;r ﬁﬁtgﬂmang
Coimbatore. other transpoit undertaking ~xis-districh =
establishmeats in which aay work
relating to the construction, deve-
lopment or maintenance of buildings
roads. bridges, or canals or relating
to operations conncted with navi-
gation, irrigation or the supply of
water or relating to the generation,
transmission and distribution ot
electricity or any other form of
power is being carried on.

Tirnchirapalli district.
Inspector of Labour,

Tiruchirapalii. Do

Thanjavur and South

Inspector of Labour, Do Arcot districts.

Thanjavur.

Madurai and Ramana-

Tospecter of Labour, Do thapuram  districts

Madurai. exciuding  Sivakasi
Revenue Division.

Tirunelveli and Kanya-
Do kumari districts angi
Sivakasi Revenue Di-
vision of Ramanatha-
puram district.

Inspecter of Labour,
Tirunelveli.

North Arcot and Salem
ln:;pclcltor of Labour, Do districts.
¢lilore.

Within the jurisdiction
Do assigned to them ua-
der the Madras Indu-
strial Establishments
(National) and Fes-
tival Holidays Act-
1958 (Madras Act,
XXXIII of 1958).

Assistant Inspectors
of Labour.

Within the jurisdication
assigned to them un-
der the Plantation
Lab ur Act 1951
(Central Act LXIX
of 1931).

Inspectors of Plantations. All plantations.

i d Madurai,
Commissioners of Labour. Madras, Coimbatore an
Empmt':ne';(zer?iesg“g'owers of the State Government under section 42 of the
Madras Shops and Establishments Act.

. MS. No. 4715 Industries, Lahourand Co-operation
(G.0. M % (Labour) 6th October 1964).

fI-1 No. 4634 of 1964.

i wers conferred by section 46 of the Madras Shops and

o :')T(‘ecr::;eAzf 1‘3‘1’7‘(’:(\)4adras Act XXXVI of 1947), and in supersession ofsth?
Eetablts_‘ Labour and cooperation Department Notification +.R.0. No. A. 3485 o
lndustrlvsa ted the 26th April 1950, published at page 875 of Part [ of the Fort
of 15%. aCazette dated the 18th May 1969, the Governor of Madras, hereby
St Georgezhe'Dsput'y Commi-sioners of Labour; Madras, qumbalore and Madurai
s within their respective areas the powers of the State Government under
:gct‘i:;:rczsle of thesaid Act to assign local limits of the inspectors appointed under

the said section 42,
6
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Appointment of certain officers as Inspectors under Madras Shaps
and Establishments Act.

(G. 0. Ms. No. 4715, Industries, Labour and Co- operatio Lab
. 6th October 1964 peration  (Labour)

II-1 No 4635 of 1964,

In exercise of the powers conferred by section 42 of the Madras Shops and
Establishraents Act, 1947 Central Act XXXVI of 1947), and in supersesci~n of all
previnus notificitions on the cuhject the Governor of  Madras hereby appoints the
following Officers to be Inspectars for the purboses  of the saii Act within thejr
respective juriscictions - -

1. C.mmissioner of Labour, Madras
2. Deputy Commissioners of Labour.
3. Inspectors of Labour.

4 Assistant ynspectors of Labour.

. Appointment of Deputy Commissioncrs of Labour as Additiona)
Commissioners for Workmen’s Cousensation under Workmen’s Compen.aiion Act

(G. 0. Ms. No. 471, Industries, Labour and Co-operation, (Labour)
6th October 1964).

[I-]1 No. 4636 of 1964.

In exereise of the powers conferred by sub scction (1) and (2) of section 0 of the
Workmen’s Compensation Act 197 (Central Act VITT of 19 3), and in partial modifica-
tion of the Industries, Labour and co operation tepartments  otifications 11-1 No. 5701
of 1952, dated the 20th November 962, published ar puge 2447 of Part 11 - Secrian |
of the Fort “t. Geosge Guzetie, daied the Sth December 1962, the Governor Madra§
hereby apponts the Deputy Commissioners of Labonr alvo as additienal Commissisners
for Workmen's Comnensation in their respective  juris.dictions, Notifizd below and
directs that these Additional Commissioners for workm.n's Compensation shall dispose
of all such matters pertaining to their Jurisdiction as are  assigned to them by the
C.mmissioner for Workmen’s Compensation.

. TABLE
Officers Lacal limits.
$)) @)

1. Deputy Commissioner of Labour, Madras City and Ching! istri
Madras and A.iditional Commissioner gieput. districts
for Workmen’s Compensation, Madras,

2 Deputy Commissioner of Labour, Coimbatore, Nilgiris, $Sal
Coimbatore and additional Arcot districts.g ’ em and North

Commissioner tor Workmen’s
Cempensation, Coimbatore.

3. Deputy Commissioner of Labour, Madurai,  Tirunelveli, Kanvakumarj
Madurai and Additional Commissioner Tiruchirapalli, Thanjavur, Ramanatha!
for Workmen’s Compensation, Maaduraj. puram ard South Arcot districts,

Appointment of certain officers to be authoritics to hear and decide all claims

i arisi
of deductions from Wages, etc, under Payment of Wages Act. ising out

(G. 0. Ms. No. 4718, indusiries, Labour and Co-operat),
6th October 1964) » fon (Labour)
11-1. No. 4637 ot 1964.

In exercise of the powers conferred by subesection (') of section 15
Payment of Wages Act, 1936 «(entral Act IV of 1936) and in partial modiﬁ?:gtit(})]g
of the Industries, Labour and co-operation Department Notification §. R. O No

A-2696 of (900, aated the Sih April 1960, published at page 665 of Pure [ of

the Fort St. George Gazettc dated 27th  Apiij 1960, the Govurpor of ac
hereby appoints the officers spxcified in column (I} of the table be?:w oalgom{:,d'ﬁ:
the authorities to- hear and decide all claims arising out of deductions ‘from the
wages or delay in payment of wages of persons employed or ‘pard within the local
limits specified in the corresponding entries in coluran thereof,

NOTIFICATIONS 985

TABLE
Officers f.ocal limits.

) @

l. Deputy Coemmissioner of Lahour and M «dras City and Chingleput Districts
Additionzl  Commissioner for ~vork—
men’s Compensation,
Maidras.

2. Depury Commissioner  of Labour and Coimbatoce, Nilgiris, Salem, and North
Additional  Commissioner for Work Arcot Districts.
men’s Compensation,

Coimbatore.

3. Deputy Commissioner of Tahour and Madur i, Tirunelveli Kanvakumari,
Additional Commissioner for Work- Tiruchirapa ¥i. Tha«javur, _Ramunalha—
men’s Compensation, puram and South Arcot districts.
Madurai

Appointment of certain officers to he appellate authorities for purpose of hearing
appeals undcr section 4t (2) of Madras Shops and etablishments Act :—

G. 0. Ms No.471%, Indust-ies, Lahour aud Co-operaiions
(Laliowr), 6th Ocrober 1964.

II-I No 4638 of 19:4.

In exercise of the powers conferiel by sub-section (1) »f section 48 ()f the
Madias Shops and @ suabbsiace o Acrs 19170 (Madras Act XXXVI of 194™, the
Goverror of adeas heredy apocines the offizers shezifict o in csrama D o6 the
tabie bolyw Glso to be the aspoilee aathoritios ‘for the auth itias foyr [RERLURE RN
of hcaring appeals upder sub-scction (2) of saction 41 of tae said Act within the
leeal limits specificd in column (2) thereof :—

TABLE
Officers Local Limits,

8] (3}

1. Deputy Commissionar of Labour and Madras City and Chingleput Districts.
" Additional Commissioner for Work-

men’s Compznsation, Madras
2. Deputy Commissioacr of Libnur and Cnimh;nore‘, Nilgiris, Salem and North
" Additional Commissioner for  Work- Arcot Districts.

men’s Compensation, Coimbatore.
3. Deputy Commissioner of Lubour acd Madurai, Tirunelveli, Kanyakumari,

additional Commissioner for Work- Tiruchiranali, (harjavur, Ramanatha-
men’s Compensation, Madurai. puram ant South Arcot.

Appointment of Depaty Commissioner of Labour as Certifying Officers under
Industrinl Employment (Staunding Orders) Act.

(G. 0. Ms. No. 4738 Industries, Labour and Co-operation,
(Labour) 8th October 1964,

I-1 No. 4639 of 1964

In exercise of the powers conferred by clause= (¢) of section 2 of the
adustrial Employmect (Standing Orders} Act, 1945 (Ccntrfd Act XX of 1946), and
1 supersestion of the Tadustries, Labour and Co—opera'uon Notification 1I-I No.
817 o 1930, .ated the 9th Dicember 1963, published at page 959 of Part
(=Section 1 of the Fort 8¢ Georze Gazette, dated the. 14th December 1960, the
iovernor of “Madras hereby appoiats the ofﬁ:ersv specified in columa (1) of the
shedule below, to execrcise, in the areas sg;c_xﬁed in the corresponj'ing entries in
Mumn (2) thereof, the functions of a certifying officer under the said Act
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THE SCHEDULE

Officers. Area,
I, Deputy Commissioner of Labour, Madras City and Chingleput districts.
Madras. .
2. Deputy Commissioner of Labour, Coimbatore Nilgiris, Salem and North
Coimbatore. Arcot districts.
3. Deputy Commissioner of Labour, Madurai, Ramanathapuram Tirunelveli
Madurai. Kanyakumari Tiru.

hirapalli, Thanjavur
and South Arcot Districis, ' !

Appointment of certain officers to he Iuspectors under
Employment of Children Act,

(G. 0. Ms. No. 4804, Industries, Labour and Co-aperatio
(Labour), 13th October 1964.) v "

II=1 No. 4640 of 1964.

Under section 6 of the Employment of Children Act, 1938 (Central Act XXIv
of 1938), and in superssion of all previous  notifications on the subject, the
Governor _of Madras her_eby ,appoints the following Officers to be Inpsectors
within their respective jurisdictions for the purpose of sccuring  compliance with
the provisions of the said Act:

1. Deputy Commissioners of Labour.

2. lIsospectors of Labour.

3. Assistant Inspectors of Labour.

4

All persons appointed as Inspectom under the
Factories Act 1948

5 Al persons appointed as Certifying Surgeous
under the Factories Act, 1948,

6. Members of the Madras Port Service and Port Conservators who are In
charge of Minor Ports in this State.

7. District Health Gfficers.

3, Municipal Health Officers,

9. Assistant Health Officers.

2

- The Notices under section 3 B of the Employment of Children Act, 1938
shall be sent to the Assistant fospectors of Labour having jurisdiction over the
areas concerned.

Appointment of certain officers to be Inspectors under Madras Beedi
Industrial Premises (Regulation of Conditions of Work) Act

G. 0. Ms. No. 4807, Indurtries Labour and Co-operation
. (Labour), 13th October, 1964.
II-1 No. 4541 of 1964,

In exercise of the powers conferred by sub-section (1) of sectio:
Beedi Industrial Premises (Regulation of conditions of Work)  Act, 1958 (Madras
Act XXXI! of 195%), and in supersession of all previous notification on the subject,
the Governor of Madras hereby appoints the persons specified in column (1) of the
Schedule below to be Inspectors for the purposes of the said Act within

n 6 of the Madras

h T LI the local limits
specificd in the corresponding entries in column (2) thereof,
SCHEDULE
Persons Local Limits
$)] 2)

{. Commissioner of Labour Madras, The whole of the State of Madras,
2. Deputy Commissioner of Labour Madras City and Chingleput Districts.

Madras.
3. Deputy Commissioner of Labour Madurai, Ramanathapuram Tirunelveli,

Madurai. Kanyakumari Tiruchiraralli, Thanjavur

and South Arcot districts
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issi imbatore, Nilgiris, Salem and North
4. Deputy Commissioner of Labour  Colm ariricis )
s. Inspector of Labour, I, Madras. Madras Corporation, divisions 1to 50

and Ponneri, Tiruthani and "!‘hiru-
vellore taluks of Chingleput districts.

Madras Corporation divisions 51, to 100,

6. Inspector of Labour, 1I, Madras. ?uijusra;i\(:\ﬂdpgﬁiﬁs;z‘;huft:?aﬁix:il(?b??ﬁ%‘i;‘;ﬁ:
put district.

7. Ipspector of Labour, Coimbatore. Coimbatore and Nilgiris districts.

8. laspectcr of Labour, Tiruchirapalii. Tiruchirapalii district, o

9. Tospector of Labour, Thanjavar, Thanjavur and South Arcot dxsmcrs‘. -

10. Inspector of Labour, Madurai. Madurai and Ramanathapuram distiicts

excluding Sivakasi divisicn.

i i Tirunelveli and Kanvakumiri distriets
1i. Inspector of Labour, Tirunclvel: and Sivakasi division of Ramanatha-
. puram district.

12, Inspector of Labour, Vellore, North Arcot and Salem districts.

f al limits assigned to them under the
13. Assistant Inspectors of Labour. Log/ladras ssiened BT e
(Na ional and Fostival Holidavs) Act

1558 (Madras Act XXXII ot 1958).
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Copy of G. O. Ms. No. 4395 Industries. Labour and Co-operation (Labour)
10th September 1964

11-1 No. 4786 of 1964.

In exercise of the pswer conferred by sub-fection (1) of section 10 of the Factories
Act, 1" 43 (Central Act LX!T of £915), and in supzrsefsion of atl previous notifications on
the sutjct, the Gaverrnor of Madras hereby appoints th: parsens specified in column (2)
of the Schedule below to ba Certifying Surgeons for the pur-ese of the said Act within the
local limits specified in the corresponding entry in column (1) ¢f the sai¢ Schedule.

SCHEDULE
Certifying Surgeons under the Factorics Act, 1948.

MADRAS CITY

Corporation division number an: name of division.

Local limits. Certify ing Surgeons.
m 2)
New Washermanpet fa) Surgesr,  First District, Stanley
Ton ‘tarpet Hospital Madras.
Grace Garden
Sanjeevirsyarpuram
Mottai Garuen

pE NN S
Piuniaadt i)

Narayanappa Garden (b) Assivart  to the Spreenn  First
Singara Gvonden Gisticct, staniy Foospaal, Madras.
Royapuram
Meenikshiamar pet
Old Wastermanpet
S ve Wells (Nosth)
Ammankoil (North)
Muthialpet.

wmSemaa

Harbour {a) Surgeon Second district, Stanley
NMannady Ho:pita!, Madras.

Amamankoil (South)

Seven Wells £50uin)

Sowcarpet.

~_~__
RN An

19. Kothawal Chiwady (b) Assistant to Surgeon, Second
20. Kachalleswarar district, Stanley Hospital, Madras.
21. Korakkuper

22. Kumarawa-ni Nagar

23, Dr Vijuvaraehuvala Nagar

24, Basirn Pridec

2 . K ndithape

26. Peddunaickenpet,

27. Perumal Koil Garden (a) Surge-n, Third District, Govern-
2%, Travelyn B-sin ment Gereral tospital Madras.
29. Elephant Gate

30. Edapalayam.

31. Perambur (b) A‘,s*fsmr)} to tha Surgecn, Third
32 Vysarpadi cistrict Gmvernment General Hospit-
31 Pulianthepe al, Madras,

34, Wadia Nagar

35. Tiruvika Nagar

16. Pattalam

37. Thattam Kulam

38. Dr. Besant Nagar
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Choolai
Hospital Maidan
Sembium
Siruvaliur
Agaram.

Naga Ammai Nagar
Otteri

Kosapet

Perumalpet

Dr. Ambedkar Nagar
Periamet

Park Town.

Sevagram
Thousandlights (‘West)
Thousandlights (East)
Pudupakkam.

Adikesavapuram
Chindadvipet
Komaleeswaranpet
Narasingapuram
Nehru Nagar
Thiruvaiteesawranpet
Chepauk

Marina.

Triplicane

Jam Bazaar
Teynampet
Vivekanandapuram.

Thyagaraya Nagar
Satyamurthy Nagar
Rajaji Nagar
Kamaraj Nagar
Saidapet (North)
Periapet

Guindy

Saidapet {South)

Amir Mahal
Royapettah

Mirsahibpet
Azad Nagar

Dinurgapuram
Krishnampet
Madavaperumalpuram
Karannswarkoilpuram
Santhome

Mylapore
Bhecmannapet
Alwarpet

Raja Annamalaipuram
Adayar.

Ayvanavaram
Nammalwarpet
Purasawalkam

2)

(a) Surgeon, Fourth district, Goverp-
ment General Hospital, Madras.

(b) Assistant to the Surgeon, Fourth
district, Government General
Hospital, Madras.

(a) Surgeon, Fifth district, Government
Gencral Hospital, Madras.

(b) Assistant to the Surgeon, Fifth
district, Government General
Hospital, Madras.

(a) Surgen, Sixth District, Government
General Hospital, Madras,

{b) Assistant to the Surgeon, Sixth
district, Government General
Hospital. Madras.

(a) Surgeon, Seventh district, Roy-
apettah Hospital, Madras. ‘

(b) Paid Civil Assistant Surgeons atta-
ched to the Government Royapettah
Hospital, Madras.

{a) Surgeon, Eighth district, Kilpauk,
Medical College, Hospital, Madras.
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0))

51. Shenoy Nagar

52. Kilpauk

61. Gangadeeswarar Koil
67. Egmore.

68. Pudupet’

91. Aminjikarai

92. Vadapalani

53. Cherpet

54 Nungambakkam.

Madras City (Women only)

The Integral Coach Factory and the
Factory at'ached to the Technical
Training School, Perambur,

CHINGLEPUT

1. Saidapet Taluk (excluding the area
comprised in Corporation Divisi-
ons No 97 and 100) of the City of
Madras.

Chingleput Taluk

3]

3. Kancheepuram Taluk

4, Ticuvallur Taluk includinz Chit-
rambakkam village

5. Madurantakam Taluk
6. Sriperumbudur Taluk
7. Ponneri Taluk

8. Tiruvottiyur

9, Tiruttani Taluk

03]
(a) Surgean, Eighth district, Kilpauk,
Medical College, Hospital, Madras.

Assistant Superintendent, Government
K isturba Gandhi Hospital for Women
and Children, Trirlicane, Madras.

District  Medical Officer, Southern
Railway, Perambur.

DISTRICT

Medical ~ Officer-in-charge, Government
Police Hospital, St. Thomas Mount,

Assistant  District  Medical Officer,
Chirgleput

Medical Officer in-charge, Government
Hospital, Kancheepuram.

Mzdical Offier-in-charge, Government
Hospital, Tiruvallur.

Medical Offices-in-charge, Government
Dispensary, Madurautakam.

Medical Officer-in-charge, Local Fand
Dispensary, Sriperumbudur.

Medical Offices-in-charge, Goverpment
Dispensary, Ponneri.

Medical Officer-in-charge, Local Fund
Dispensary, Tiruvo:tiyur.

Medical Officer-in charge, Government
Hospital, Tiruttani.

NORTH ARCOT DISTRICT

1. E.L D. Sugar Factories Limited,
Ranipet.

2. Gudiyattam Taluk including Dak-
shinapathapalie,  Putiavaripalle,
Rangasamudram, Vidyasankara-
puram. Villudonapoliem, Varada-
reddipalle. Veerisettipalle, Parada-
sami Villages.

3, Tirupalhor Taluk the area surroun-
ding the Javvaji Ramasamudram
tank bounded (i) on the coast, by
the exisling boundary between
Javvajiramasamudram village inc-
luded in A'asandapuram village
(Census Code No *3) of Tirupat-
hur taluk, and the State of Andhra

Medﬁcal Officer-in-charge, Government
Dispensary, Walajapet.

Medical Officer-in-charge, Government
Hospital, Gudivaitam.

Medical Officer-in-charge, Government
Women and  Childrea Hospital,
Vaniyambadj.
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Pradesh, (ii) on the south, by the
existing boundary between the
said Javajirama samudram village
and the State of Andhra Pradesh
and its continuation airectly west
wards to the top of the adjoining
hill, (iii) on the west by a line
running along the top of two hills
fying to the west of the said tank,
and (iv) on the North, by a line
running along the peaks of the
four hills lying to the north of
the said tank and joined up to the
north-west corper of the said
Javvajiramasamudram village;

The area surrounding the Golla-
palle tank bounded (i) on the east
and the south, by the existing
boundary between Gollapallee
village included in Alasandapuram
village (Census Code No. 33) of
Tirupathur taluk and the Siate of
Andhra Pradesh, (ii) on the west
by a line running along the bottom
of the hill situated to the west of
the said tank, and (jii) on the
north by a Jine running aloog the
bottom of the hill situated to the
north of the said taok, in Tirupa-
thur taluk.

4. Walajapet taluk, Perumalrajupeta,
Thandalam, Nandhimangalam,
Ambarishapuram, Sukapuram
vxile;‘ges in the present Arkonam
taluk.

Avularangaiahpallee, Golivarpallee,
Thengal, Balekuppam, Cammvari-
pzllee, Kondammanayapipalem,
Taramasattu, Madandakuppum,
Gollapplliee Mahimandalam, Per-
umallakuppam, Erukambat, Velli-

malai, Muthuaraikuppam, Veu. -

nampallee Kudukkanthangal, Ela-
anellore, Thenpallee Sri Panda-.
nellore, Veppalai and Melpadi
vj{lakges in the present Walajapet
taluk.

$. Arni Panchayat Board

6. Vellore taluk

7. Tiruvannamalai taluk

MADRAS LABOUR GAZETTE
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Medical Officer-in-charge, Government
Hospital, Walajapet,

Medical Officer-in-charge, Government
Hospital, Arni.

Assistant District Medical Officer, North
Arcot, Vellore,

Medical Officer-in-charge, Goveroment
Hospital, Tiruvannamalai.

SOUTH ARCOT DISTRICT

1. Nelllkuppam Paachayat

2. Deputy Tahsildhar’s Division of
Panruti

3, Chidambaram Municipality

Medical Officer-in-charge, Local Fund
Dispensary, Nellikuppam.

Medical Officer-in-charge, Local Fuad
Dispensary, Panruti.

Medical Officer-in-charge, Government
Hospital, Chidambaram.

4‘

10.

13

12

1.

3.
4.
5.
6.
7.
8.
9.
10,
11
12.
12

l“

15..
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South Arcot District excluding
Chidambaram Muaicipality .l}lell!-
kuppam and Deputy Tahsiidar’s
Division of Panruti.

Cuddalore O. T., Municipality
Tindivanam taluk, South Arcot

district.
Villupuram taluk excluding Vala-

vapur Panchayat area
Valavapur Panchayat
Kallakurichi tatuk
Vridhachalam taluk
Tirukkolilur

Gingee

2)

Assistant  District Medical  Officer,
Cuddalore.

The Medical Officer-in-charge, Municipal
Dispensary, Cuddalore O. T.

Medical Officer-in-chrage, Government
Hospital, Tindivapam.

Medical Officer-in.charge, Government
Hospital, Villupuram.

The Medical Officer-in-charge, Local
Fund Dispensary, Valavanur.

Medical Officer-in.charge, Government
Hospital, Kallakurichi.

Medical Officer-in-charge, Local Fund
Hospital, Vridhachalam.

Medical Officer in-charge, Government
Hospital, Tirukkoilur.

Medical Officer-in-charge, Government
Dispansary, Gingee.

TIRUCHIRAPALLI DISTRICT

Tiruchirapalli Fort, Tiruchirapalli
Junction aod Golden Rock
(inclusive).

Tiruchirapalli taluk and Lalgudi
taluk.

Karur taluk

Kulithalal taluk

Musiri taluk

Udayarpalayam taluk

Perambalur taluk

l;udukkottai Firka and Vallanad

Firka, Alaoguai taluk -
Alangudi Firka, Alangudi taluk

Varappur Firka, Alangudi taluk

Karambakudi Firka, Malaiyur
Firka, Alangudi taluk

Keelaeilai|Rirka, Tirumayam taluk

Songirai Firka and Tirumayam
firka

Virachilai firka, Tirumayam

Ponnamaravathi firka and Karaiyur
firka

Assistant District Medical Officer,
Tiruchirapalli.

Medical Officer-in-charge, Government
Hospital, Lalgudi.

Medical Officer-in-charge, Government
Hospital, Karur,

Medical Officer-in-charge, Government
Dispensary, Kulithalai.

Medical Officer-in-charge, Government
Dispensary, Musiri.

Medical Officer-in-charge, Government
Hospital, Ariyalur.

Medical Officer-in charge, Government
Hospital, Perambalur.

Medical Officer-in-charge, Town General
Hospital, Pudukkottai.

Medieal Officer-in-charge, Government
Dispensary, Alangudi.

Medical Officer-in-charge, Government
Dispensary, Perungalur,

Medical Officer-in-charge, Government
Dispensary, Karambakudi.

Medical Officer-in-charge, Goverment
Dispensary, Tirumayam

- do —
Medieal Officer-in—charge, Government
Dispensary, Panayapatti,

Medical Officer~in~charge. Government
Dispensary, Ponnamaravathi,
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17.

18

19.

13.
14,

15.

1o,
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Viralimalai firka, Keeraour taluk

Keeranur firka, Nirpalan, Kumiar-
koil firka, Vellanur and Thodayur
vattams of Narathamalai firka,
Keeranur taluk.

Kudomiyarmalai firka and Nart>a=
malai firka, cxcesting Vellanur
and Thodayur vattams

Iilupur

&)

Medical Officer~in-charge Government
Dispensary, Viralimalai.

Medical Officer~in~charge, Government
Dispensary, Keeranur.

Medical Officer-in-~charge, Government
Dispeasary, Annavasal.

Medical Officer~in-charge, Local Fund
Dispensary, 1llupur.

THANJAYUR DISTRICT

Thanjavur Municipality

Tharjavur taluk excluding Thanja-
vur Municipality and Tirvkkatu-
ppalli, Tiruvadi and Vallam
major Panchayats.

Tirukkattupalli Major Panchayat
Tiruvaiyaru Major Panchayt
Vallam Major Panchayat
Kumbakonam Municipality

Kumbakoram taluk  excluding
Kumbakonam Municipality and
Tiruvadaimarudur Major Pancha-
yata and Nachiarkoil villages.

Tiruvadaimarudur Major Pancha-
yat

Nachiarkoil, Tirucherai and laji-
koliai Villages.

Mayuram taluk excluding Poraiyar
and Kuttalam Major Panchayats
and Viliiamallur Anjarvathalai,
Kumathalaipadi, and Vanthiraja-
puram village

Poraiyar M:jor Panchayat

Kuttalam Major Panchavat and
Villianallur Anpjaravathalai, Mu-
nnathalaipady and Vanthiraja-
puram villages.

Sirkali taluk excluding Vaithees-
waran koil Major Punchayat

Vaitheeswaran Koil Major Pancha-
yats.

Papanasam taluk excluding Valan-
gaiman, Ayyampet and Ammapet
Major Panchayats and Saliaman-
galam village.

Vaiangaiman Major Panchayat

Assistant  District  Medical Officer,
Thanjavur,

- do -

Medical Oflicer-incharge, Government
Hospital, Tirukattupalli.

Medical Officer-in-charge, Local Fund
Dispensary, Tiruivaiyaru.

Medical Officer-in charge, Local Fund
Dispensary, Vallam.

Medical Oi’f:icers-in-charge, Government
Hospital Kumbakonam,

Medical Officer-in-charge, Government
Hospital, Kumbakonam.

Medical Officer-in-charge, Government
Dispensary, Tiruvadaimarudur.

Medical Officer-in-charges, Governoment
Dispensary, Nachiarkoil.

Medical Officer-in charge, Gcovernment
Hospital, Mayuram.

Medical Officer-in-charge, Government
Dispensary, Poraiyar.

Medical Officer-in-charge, Government
Hospital, Kuttalam.

Medical Officer-in~charge, Government
Hospital, Sirkali.

Medical Officer-in-charge Government
Hospital, Vaitheeswarankoil.

Medical Officer-in-charge, Government
Dispeusary, Papapasam.

s’

Medical Officer-in—charge, Government
Dispensary, Valangaiman,

17.

18.

19.

20.

ta
9

23,
24,

25,

26.

27,

28.

29.

30.

34

33.

34.
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Ayyampet Major Panchayat

Ammapet Major Panchayat and
Saliamangalam village

Mannargudi taluk quluding Koo-
than llur and Nidamangalam
Major Panchayat

Koothanallur Major Panchayat

Nidamangalam Major Panchayat
and Koradacheri Village

Nannilam taluk excluiing Kodava-
sal Major Panchayat and Keera
Ohai and Peralam Punthottam,
Kiranur, Koradacheriand Kullik-
karai villages.

Kodavasal Major Panchayat and
Keleoahai village.s

Peralam, Punthottam and Kiranur
villages.

Nagapattinam taluk  excluding
Tiruvarur Municipality and
Alivalam, Kudur, Aliakkaman-
galam; Kivalur and Thevur vil-
Jages

Tiruvarar Municipality and Ali
valam, Kudur, Mangudi, Mavur,
Tirunclikaval, Adiakkamangalam
and Kullikkarai viliages.

Kivalur and Thevur villages

Tiruthuraipundi taluk, excluding
Vedaranyam Major Panchayat
and Agasthiampalit Salt Factory
areas and Muthupet Major Pan-
chayat an:d  Udayamarthanda-
puram and Sengandhi villages

Vedaranvam Major Panchayat and
Agasthimapalli  Salt Factory
areas.

Muthupet Major Panchayat and
Udayamarthandapuram and Sen-
gandhi villages,

pattukotai taluk excluding Adiram-
patnam and Adirampatnam salt
Factory areas and Ornhanad
Major Panchayat.

Adirampatnam Major Panchayat
and Adirampatnam Salt Factory
areas

Orthanad Major panchayat

Arantangi taluk

)
Medicatl Officer-in-charge, Government
Dispensary, Ayyanpet.

Medical Officer~in—charge, Government
Dispensary. Ammapet.

Medical Cfficer-in-charge, Government
Hospital, Manrargudi.

Medical Officer-in-charge, Government
Hospital, Koothanalijur.

Medical Officer-in.charge, Local Fund
Di:pensary Nidamopgalam,

Medical Oifficer-in-charge, Government
Hospital Nanpilam.

Medical Officer-in-charge, Government
Hospital, Kodavasai

Medical Officer-in-charpe, Local Fund
Dispensary, Peralam.

Medical Officer-in charge, Government
Hospital, Nagapattinam.

Medical Officer-in-charge, Government
Hospital Tiuvarur,

Medical Officer~in-charge, Government
Dispensary, Kivalur.

Medical Officer-in charge, Government
Hospital, Thiruthuraipundi.

Medical Officer in-charge, Government
Primary Health Centre, Vedaran-
yam.

Medical Officer-in-charge, Government
Dispensary, Muthupet.

Medical Officer-in-charge, Government
Hospital, Patiukkottaj.

Medical Officer-in-charge, Local Fund
Dispensary, Adirampatnam.

Medical Officer-in-charge, Government
Dispensary, Ortbanad.

Medical Officer-in-charge Government
Dispensary, Arantaogi.
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ko.
11.

12,

1.

2,

s.

1.

3.

4.
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Q)

COIMBATORE DISTRICT

Colimbatore Town

Coimbatore taluk  excluding
Coimbatore town

Dharapuram  taluk including
Dharapuram Municipality

Erode Muaicipality
Gobichettipalayam taluk
Mettupalayam

Tiruppur Municipality

The area within a radius of six
miles from Sulur in Palladam
taluk ard for the Combodia Mills
Limited, Irrugur village, Singa-
nallur vi'lage, Singanallur post.

Udumalpet Municipality
Pollachi Mupicipality
A radius of five milles from

Avanashi
Bhavani

Assistant Municipal Health Offj
. ice
Coimbatore, Medical Oﬂ'icer-ir?-
charge of Infections Discases
Hospital, Coimbatore. '

Assistant District Medi i
. ca
Coimbatore. ! Officer,

e ooartal: Dharapurap et
Mednc:il{ (())st: :lc:{[!: r:o%lzrge, Government
e ospital, Gopiahenipaecrament
el Mmoo

Medical Officer-in-charge, Gover
i T y nment
Hospital, Tiruppur.

Medical. Officer-in-charge, Local Fund
Dispensary, Sulur.

Medical Officer-in-charge, Govern
Hospital, Udumalpet. ment

Medical Officer-in-charge, Govern
Hospital, Pollachi. ’ ment

Medical Officer-in.ctarge Government
Primary Healih Centre, Avanashi-

Medical Officer-in charge, Local Fund
Hospital, Bhtavani.

NILGIRIS DISTRICT

Cordite factory at Arayangadu.
Gudalur taluk
Qotacamund taluk

Government  Quinine  Factory

Naduvattam

Coonoor taluk

Medical Officer-in-charge, Government
Lawley Hospital, Coonoor.

Medical Officer-in-charge, Governmen
Hospital, Gudalur. '

Assistant District Medical Officer, The
Nilgiris, Ootacamund. !

Medical Officer-in-charge, Government

Chinchona Plantati
Chin fon, Naduvat-

Medical Officer-in-charge, Govern
C , m
Lawley Hospital, Coonoor. oot

SALEM DISTRICT

Mettur Town area

Tiruchengode taluk, excluding
Komarapalayam Panchayat

Salem taluk

Attur taluk

Dharmapuri taluk

e S i e
O Hompital Tituhangogeverameat
Assistasn;leml.)istrict Medical Officer,
Mcdical.li o(s):iitt;ell:-xmt-lc::rge, Government
Mc:dical!1 o%t?t:el:ll; hcﬂ;;g;.u rgovemmem
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1))
6. Krtshnagiri taluk

7. Nammakkal taluk
8. Rasipuram taluk

9. Omalur taluk except Mettur Town
area

10. Harur taluk
11. Hosur taluk

12. Komarapalayam Panchayat

13. Sankari taluk

)
Medical Officer-in-charge, Government
Hospital, Krishnagiri.
Medical Officer-in-charge, Government
Hospital, Namakkal.

Medical Officer-in-charge, Government
Hospital, Rasipuram.

Medical Officer-ic-charge. Governmen
Hospital, Omalur.

Medicial Officer-in-charge, Local Fund
Hospital, Harur.

Medical Officcr-in-charge, Goveroment
Hcspital, Hosur.

Medical Officer-in-charge, Local Fund
Hospital, Kcmarapalayam.

Medlcal Officer-in-charge, Government
Dispeaosary, Sankari.

MADURAI DISTRICT

1. Dindigul taluk

2. Tirumangalam town

3, Palani taluk

4. Tirumangalam taluk excluding

5. Madurai taluk including Madurai «
City.

6. Kodaikanal taluk

7. Periyakulam taluk

8. Sholavandan Major Panchayat

9. Nilakkottai Major Panchayat

10. Batlagundu Major Panchayat

11. Melur taluk excluding the Natham
Major Panchhyat

12. Natham Major Panchat

Medical Officer-in-charge, Government
Hospital, Dindigul.
Medical Officer-in-charge, Government
Hospital, Tirumangalam.
Medical Officer-in-charge, Government
Hospital, Palani.
Medical Officer-in charge, Government
Hospital. Usilampatti.
Assistant Surgeon, Erskioe Hospital
Madurai.
Medical Officer-in-charge, Government
Hospital, Kodaikanal.
Medical Officer-in-charge, Government
Hospital, Periyakulam.
Medical Officer-in-charge, Local Fund
Dispensary, Sholavandan.
Medical Officer in-charge, Local Fund
Dispensary, Nilakkottai.
Medical Officer-in.charge, Local Fund
Dispensary, Batlagundu.

Medical Officer-in-charge, Government
Hospital, Melur.

Medical Officer-in charge, Lucal Fund
Dispensary, Natham.

RAMANATHAPURAM DISTRICT

1. Virudhunagar Municipality
2. Sivakasi Municipality

3. Elayirampaonaiand Pudusurangudi
village
4. Sattur Panchavat area, Venkatachala-
puram village, Sattur taluk and
other than places mentioned in
items 1 to 3.

Medical Officer-in-charge, Government
Hospital, Virudhunagar.

Medical Officer-in-charge, Government
Police Force Dispensary, Sivakasi.

Medical Offizer-in-charge, Local Fund
Dispensary, Elayirampannai.

Medical Officer-in-charge, Government
Dispensary, Sattur.
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5. Rajapalayam Municipality, Somu-

10.
1n.
iz,
3.
14,
15.

16.

18

19.
20.

21,

22,

23,

2,

25.
26
27.

28.

singapuram Panchavar, Chatrapatti
Minor and Seithur Major Pancha-
yats, Zamin Kollengondam, Dala-
vaiguram, Nugavur and Kilaraja-
kularaman vihage.

Watrap Major Panchayat

Srivilliputhur Municipality  but
excluding places mentioned in
itermns S and o,

Arupukkottai taluk including
Aruppukotiai Municipality

Ramanathapuram Major Panchayat
and other places of Ramanatha-
puram taluk excluding those men-
tioned in items 10, 1}, 12 and 13,

Rameswaram Major Panchayat
Dhanushkodi Major Panchayat
Mandapam village

Keelakarai Mujor Panchayat
Elayankudi Major Panchayat

Paramakudi taluk excluding Elay-
arkudi Major Panchayar

Kamudhi Major Panchayat

Mudukulattur  Major Pancbz{yat
and taluk

Manamadurai Major Panchayat

Thiruppuvanam Major Panchayat
Naltarasankottai Major Panchayat

Sivaganaga Major Panchayat and
Sivaganga taluk fexcept places
mentined in items 18, 19, and 20
and Devakottai Municipality).

Devakottai Municipality
Thondi Major Panchayat

Tiruvadanai taluk excepting
Devakottai  Municipality and
Thondi Major Panchuyat

Karaikudi Municipality and Amara-
vathiputhvr village

Tiruppattur Major Panchayat

Kanadukkattan Major Panchayat

Kandanoor Major Panchayat

)

Medical Officer-in-charge, Government
Hospital, Rajapalayam.

Medical Officer-in-charge, Local Fund
Dispensary, Watrap.'

Medica} Officer-in-charge, Government
Hospital, Sriviflipushur.,

Medical Officer-in-charge, Goverpment
Hospitai, Arupukkottai.
Resivent Medical Cfficer-in-charge,

Geovernment  Meadquarters Hospital,
Ramanathapuram,

Mzdical Officer-in-charee, Government
Hospitai. Rameswaram

Meqical Officer-in-charge, Local Fund
Dispensary. Dhanushkodi.

Medical Officer-in-charge, Local Fund
Dispensary, Mandapam.

Medical Officer-in-charge, Local Fund
Dispensary, Keelakarai.

Medical Officer-in-charge, Local Fund
Dispensary, Elayankudi.

Medjcal Officer-in-charge, Government
Dispensary, Paramakudi.

Medical Officer-in-charge; Local Fnnd
Dispensary, Kamudhi.

Medical Officer-in charge, Government
Disvensary, Mudukulaitur,

Medical Officer-in-charge, Local Fund
Dispensary, Manamadurai.

-do-

Med_ical Officer-in-charge, Local Fund

Dispensary, Nattarasankottaj.

*Medical Officer-in charge, Government

Hospital, Sivaganga.

Medical Cfficer-in-charge, Government
Dispensary, Devakottai.

Megical Office-in-charge, Local Fund
Jispensary, Thondi.

Medical Officer-in-charge, ..ocal Fund
Dispensary, Tiruvadamai.

Medical Officer-in char 8¢,

. Mu [}
Hospital, Karaikogi. nicipal

Medical Officer in-charpe
i . arge, Local
Dnspensary, Titeppatur. Fund

Medical Officer-in-char
ic cer-in-charge, Local Fuud
Dispensary, Kanadukattan.

Medical Officer~in-char
| v arge, Loc
Dispensary; Kaadanoor. *l Fund

29.
30,

31

9.
(¢
10.
.

12,

13.

14.

16.
17.
i8.
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)
Kilasevalpatti Major Panchayat

Singampuneri Major Panchavat

Tiruppattur faluk excepting the
places mentioned in items 24 10 29.

)

Medical Officer-in-charge, Local Fund
Dispensary, Kilasevalpattis

Medical Officer-in charge, Local Fund
Dispensary, Singampuneri.

Medical Officer-in-charge, Local Fund
Dispensary, Tiruppatiaur.

TIRUNELVELI DISTRICT

Kovilpatti taluk

Vilattikulam and Nagalapuram
villages and Pudur

Ettavapuram Panchayat Pithapuram
hamiet of Elamanathan village,
Vembur Keela Iral, Eppoduvend-
ran and Kalugasiipuram

Sankarankcil  Karivalamvapdame
afiur and Chennikulam

Alwartirunagari
Sattankulam
Kadayapallur
Mukkudal

Savarinangal, Maniyachi and
otanatham.

Tachanallur
Tuticorin Municipality

Ambasamudram and  including
Acivaram, hamlet of Aladiyur
village and Sengikulam

Papanasam

Kalugumalai and Kurivikulam
villages

Valliyoor Division

Tirugelveli taluk

Tenkasi tajuk

Shenkottah taluk

KANYAKUMARI

Agastheeswaram tajuk

Thovala taluk
i

Medical Officer-in-charge, Government
Hospital, Kovilpatti

Medical Officer-in-charge, Local Fund
Dispensary, Vilattikulam,

Medical Officer-in-charge, Local Fund
Dispensary, Euaiyapuram,

Medical "Officer-in-charge, Government
Hospital, Sankarankoil.

Medieal Officer-in charge, Local Fund
Dispensary, Alwartirunagari.

Medical Officer-in-charge, Local Fund
Dispensary, Sattackulam,

Medical Officer-in-charge, Local Fund
Dispensary, Kaocayvanallur,

Medical Officer-in.charge, Local Fund
Dispensary, Mukkudal,

Medical Officer-in-charge Local Fund
Dispensary, Qotapidaram.

Medical Officer-in-charge, Municipal
Hospital, Tirunelveli.

Medical Officer in-charge, Government
Hospital, Tuticorin,

Medical Officer in-charge, Government
Hospital, Ambasamudram.

Medical Officer-in-charge, Government
Lower Camp Dispensary, Papanasam.

Medical Officer-in-charge. Local Fund
Dispensary, Kalugumalai.

Medical Officer-in-charge, Local Fund
Dispensary, Vadkkangulam,

Assistant  District  Medical Officer
(Tirunelveli district), Pajayamkottai.

Medical Officer in-charge, Government
Hospital, Tenkasi.

Medieal Officer-in-charge, Government
Hospital, Shenkottah.

DISTRICT
Medical Officer-in-charge, Government
Hospital, Kottar, Nagercoil.

Medical Officer-in-charge, Goverament
Hospital, Bootapandi.



268 MADRAS LABOUR GAZETTE

o )

3. Colachel Municipality Medical Officer-in-ch : .
: -in-charge,
Hospital, Colachel. ge, Goverament

" . 4, Padmanabhaputam. Manicipality Medical Officer-i
) F -in-charge, Government
and portions of Kalkulam taluk Hospit, v afen
sitpatcd south of Nagercoil to pital, Padmanabbapuram.
Trivandrum Road other than
Colachel Municipality

5. Portions of Vilavankode taluk situ- Medical Officer-in-charge, Government

ated north of Triparappa to Dispensary, Aruman a i

. , nd Med
Nedumangad Road and portions Officer-in charge, Government Disp:::I-
of Kalkulam taluk situated north sary, Kulasegaram.

of Nagercoil to Trivandrum Road
excluding the Padmanabh. puram

Municipality
6. Portions of vilavankode taluk situ- Medical Officer-in-char
> i -in-charge, Government
ated south of the Triparappu to Primary Health Centre, Kuzhithurai.

Nedumangad Road
CODE OF DISCIPLINE IN INDUSTRY.

(Ratification by Unions Unaffiliated 10 any Central Qrganisation)

At the 15th Session of the Indian Labour Conference held in New Delhi, in
July 1957, certain basic principles were laid down for adherence by both employers and
workers. A sub-committee appointed for this purpose evolved a Code of Discipline in
Industry which was adopted by the Standing Labour Committee at its 16th Session held
in October, 1957. The idea underlying the code is that, apart, from the provisions
contained in labour laws, some principles and procedures should be voluntarily accepted
by employers and workers in order that discipline may be  maintained in industry. To
tl'u: end, thet.%ogcblaﬁ down norms of behtgv'ilour both for employers and workers ) The
code was ratified by the representatives of the Central employer: Jani
tions at this conference. ployets and workers organica-

In consequence organisation whether of employers of workers affiliated t
> of ) i 0 any o
ttillxee cc:gtral organisations which have ratified the code will therefore be boundy b)f
0.

A llst of [l‘ade Uulons a“d [V'anagements not aﬁillated to at‘ly ] Q O
A C ntl‘al l'ganlsatl ns
Whlch have ratlﬁed the code durlng the months Of Ju] Au ust d te b 964 [+}
' Yy, I'4 an Sep m er’ l f

List of Employees Union which have Ratified the Code of Discipline
during the month of July, 1964.

1. The Dalavaipuram Vattram Handloom Weavers Unoin, Chettiarpatti P. O.
Via Rajapalayam. :

The Dalvaipuram Dyeing Workers Union, Dalvaipuram, Via, Rajapalayam.
The 1. T. P, T. Staff Union, Virudhunagar.

Vivekananda Industrial Engineers Workers Unlon, Madras.

United Beedi Labour Union, Madras-21.

Clothing cum Parachute Factory Tailors and Workers Union, Madras.

[

»

Bharam Sumakkum Thozhilalar Sangam, Chidambaram.

Madurai District National Scented Tobacco G
93N. V. C. B. Road, Dindigul. eneral Workers  Union,

9. Resa Employees Union, No. 8 Narasingapuram Street, Madras-2,

10. Srirangam Municipal Thozhilalar Sangam, No. .

Srirangam. & 0. 18 South Chitra Street,
Srirangam Janopakara Bank Employees Union, No,

Srirangam. » No. 100 South Chitra Road,

® N sow

10.
il
12

1l

13.
14.
is5.
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List of Employers who have Ratified the Code of Discipline
during the month of July, 1964.

NIL

List of Employees Unlon which have Ratified the Code of Disciplive
during the month of August 1964,
Dharangadhra Chenical Works Staff Union Arumuganesi.
Nellai Mavatta Pothu Thozlilalar Munnetra Sangam Tirunelveli.
Sri Lakshmi Savaswathi Motor Service and Sister conceras Workers' Uaion,

Gudiyatham.
Nati>nal Union of Employees State Insurasce Corporation Employees Unjop,
No. 11, Tacondin Khan Badhdur Street, Madras-3. a

Motor Thozlilalar Sangam, Paoruti.

Equipment Depot Air Force Station Civitian Bmployees Association, Avadi.
Punjab National Baok Employees Union, Madras-1

Greaves Cotton Employees Union, Madras-1.

Government Galvanizing Plant Employees Union Mettur Dam.

India Radiators Staff Unioa, Red Hills, Madras-52.

Trichy Steel Rolling Mills Employees Union, Trichy-4.
Sirkalai General workers Union, Sirkali.

List of Employers who have Ratified the Code of Discipling
during the month of Angust, 1964.

NiL

List of Employees Unlon which have Ratified the Code of Discipline
duriog the month of September, 1264,

The Rajapalayam Firka Oroaments Mapufacturing  Workers _Union,
Bhoopalarajapatti, Via. Rajapatayam. NS

Vivasaigal Munnetra Sangam, Samusiyapuram Post, Via. Rajapalayam.

Taxi Drivers Unioa, Tirunelveli ,

Thatchu and Karumar Thozlilalar Munuetra Sabgam, Petai.

Lorry Thozlilalar Munpetra Sangam Tiruvanpamalai

Timiri Beedi Workers Union, Timiri. -

Arcot Mupicipal Lower Grade Employees Uninn,"Arcot.

Tamilnad Government Central Workshop workers Union, Madras-1.

South Indian Natiopat Sea Fareres Union, Madras-1.

Government Industries Department Workers Union, Madras-4.

Madras Sheet Glass Works Employees Union, 191, T, H. Road, Madras-19,

8. 1. L. National Workers Union, Neiveli-2,

Harbour Workers Union, Nagapattinam.

Tamilnad Industriat Workers and Staff Union Madcas.

South Indiab National Seafarers Union, Madras

List of Employers who have Ratified the Code of Discipling
during the month of September 1964.

NIL



971

STATISTICAL SUPPLEMENT

MADRAS LABOUR GAZETTE

970

"19)JoM 31 JO SWIR[D oY) JO ITSUIS[11IS [eay

1504 Aquinoe[[ny

pue [[nJ U-/OSL "SY JO wns e Aed o) paaide juswadeuew agy IONIOM QU0 JO [BSSIWSIQ $9—6—0¢ ‘aje)sy aiowdield gl
Y961
$961 1P34 Sl 10} Jeak oYy 10y snuog J00U00))
snuoq se Aed oiseq syiuow § Aed 03 paside Juswadeuew gL 1eaedasg Jo juswieq +9—6—62C [910H se[ia rwysxejeAef L}
961
sJuawaNas ayl Jad 1834 0yl 10J] SNuOy 1000000
$® £96] Jedd oyl J0j snuoq Aed ©0) paasde juswoseuew YL IjeARdao(§ JOo  judwiked P9—6—S2 ‘oye)) eaedeseuluysyey ‘9f
+961
661 13K B 30) SIdYIOM 2} 0} ieak o) J0j souog
snuoqg se Aed diseq sYIUOW § ‘ABd 0} podide Juswdseuell DY Y 1BaRdod(q JO usideg $O—6—H T 1000000 “03porf aI0SAW  S1
$o61
‘+961 J834 31 10§ S19}10Mm 2L 0 Jeak 9y 10 snuog 1000000
sngoq se Aed o1seq syiuow ¢ ‘Aed o) paaide Juswadeusw oy |, Ifeaedsdq jo juswied Y9—6—5C ‘axauny  28pop  S10SAN ‘pi
19%10Mm 1504 UoIBUl[[OM
*IS}40M D1} 0} YIom 9A13 0} psaide juswodeurid oy auo 01 jIom JO [esnjoy YOr—6—142 ‘p¥T (d) 201a13§ sng "L "M 'S ‘€1
*13}10Mm 94} 0) JIOM 9413 03 pasife juowaSeuews ayJ, Joyiom B o jessnusig 19—6—+T 1504 Aqunoe[[ny] ‘dreisg wong Ty
*103WI[113s 3Y) J1ad se BLIE i
SI9%I0M 94} 01 uonjesuadwod Aed 03 psasde juswaSeuew dYL “ysijqeiss syl Jo 3Inso[d) t9—6—17 1504 NPEjUBARUY ‘9JBD) QIOSAIN ‘LI
*019 S3dUeMO][2 SSoU
=)¥21s JO 1uswAed pue
*JUSWd119s oY) 19d se snnoq Aed 0) paaIfe JuswWLGeurW AY sAepIjCY [BANISS) ‘snuog $9—6—12 1504 nusaedy ‘aieisg fegNiiaw ol
BLETET P EEY snuog
ay) Jod se snooq pue saBem Aed o) paoide JuswoFeuew Y], pue safem jOo juswmAed +9—6—81 wereddenny ‘oieisg vInqualnD ‘g
‘golun 3yl Aq usAl8 adurinsse
o) U0 JIOM oY) SJBISGIdS 0} psaide juswadeuew JYL 133104 ® JO [eSSImSI(] +9—6—91 ejOYSIBAS(T ‘dleisy uwoAdq g
© 16)) €) @ ()]
*JINIOM Y1 JO SWIBO 3Y) [[B JO JUWI{INS
[eug pue {[nj uI-/Q0S.Z 'Sy Aed 0} paaide juswodeuew dYL JONIOM © JO [eSSIWSI(] $9—6—s5 1000000 ‘3jeisg spagjoolg ‘L
€961 1€3k oy £9 1s0d
Jog s3arured oy} Jo %01 e snuoq Aed 0} passe JuswdSeue N ~7961 1834 2} J0j snuog $9~—6—¢ Aqunoe[[ny ‘ojeysg eddetuvied ‘9
W[)1as g1 13d se duEMO][E Ssrured(d *019 IduBMO[jB SSaUIed(g wegoyequny ‘pal
pue Are[es oY} JO salBL 9Y) 351431 0} padiSe juswofeuew 9]  AJB[BS 0} SuliR[3d SpPUBWSC p9-—~6—827 -l yoeg weuoyequiny YL °§
JoNiom
o4l Jo swIe ) jO IUdWD[1SS [BUY puB [[nj Ul uoljes I3NIom [[jedelrqoniry, ‘adIAIas
~U2awod st Q01 sy Jo wns v 4Led 0} paside juswadeurw dY Y 300 JO 3UdWAOo|dWd-UON p9—6~—+1 L1107 Jorfeqiny [npgy 'S W b
*saSem Jo safeds 3y} Ul UGCISIAI
JO 1dew SU3 Ul 1IN Jnoqe JO uolsiddpsyl Lq 9piqe soSem Jo sIfeos
0} padife sanded yloq pue H9-£oE[ JBI: Yl JOJ suuoq 9l Ul UOISIAJI pUe g reyoysipng ‘paniwry od
se soSem diseq syjuow §¢ Aed 0) pooiBe juswaEUEW SYL -€961 JB3A 341 10j snuog tO—=g=—b | -suel] [gewmefey pue widyinog °¢
*150Q O Inoqe- 2yl JO UOIsioIp *1ied
oY) Aq 2piqe 03 pPIdISe uwolun Yl pue jJuswddeuwid Yy SpUBWSP UIRII)D) +9—6—01 ~eIgonat L ‘paytwr ] (d) "L°A°S ‘T
uaW113S
o) a1 pa[ivap se 939 Juswiofdwa dpiaocid 01 pue dM0U sI19Y
JUAWIOBAIISY  dY) MBIPYIM O} Ppadide juswaleuew Sy -IoM € JO 1UaWYDdUAIIY $9—6~01 Agonnty, ‘A1sagej *IN °N i
© ) ) @ Y
JUAUB)1IBS "oN
“JuawWa)113S fo Swaaf ‘sandsip fo sjutod Jo aing “JuawysyquIsy ay1 fo auwy ‘IS

*v961 ‘I3quiadsg jo yuomr ayy Sunnp [peT IOV sondsiq [elgsnpuj
an} yo (£) T1 uUoHIAS Jpua SINYIQ uojiBlIdU0) 3g) Aq Inoqe JySnoiq sHudWI3L Jo spEep 9y Sojmoys WIWIABS I

LNIWITddNS TVIILLSILVYLS



973

STATISTICAL SUPPLEMENT

swyeld SIY [[€ JO 1USWI[113S [eUy pue

JoY104

edeunypnaip ‘[910H

[iny Tl Jo¥104 OY) 03-/G| | "SY Aed 0) peside juswsdeuew YL U0 jo 1udmiojdwa-uoN HO—6—L S[BOIN Pue 3RO ‘s9j8) BUIYIRY ‘6§
*JUAUIBIISS YT Ul inddnat g,
PIJIBIdp sB 2InJon1)s 98em oy} 951A91 03 paside 1240[dwd 9y Y sa8em Ul 9583100] $9—6—0¢ ‘S[IYN Sunuiig gjo[D esnwangs  °gg
: UOISIAp s14 £q opIqe pue 9Jolequio)
‘anoqey jo Jouolssiwwu) AInda(g 9yl AQ dndsip ui SINIoM OM) Jnjjeaesulg panwiy
anssi 9y} JO uoneIgle [EULOJUI 3Y) JOJ pIaiBe sanled 9yl yjog Jo Ayiowss  Jo Buixig $9=—6—6C SJIIN eluswesqgnsejeg 1§  “[§
019
‘JUSWRI1ISS 941 U PAlfeIop sk sadem daed] so8em QA®I] Jo jUdwW d101BqUITOD)
Aed 0} n:m EiE) el 41 Eo:mEhon usvv— 0} poaade Juswadelew YL -Aed pue sjpPYo1 Jo anss] Y9—6=—62 Pl SIIN 1yijeseied WO ‘9¢
uolsioap sIY £q oplqe pae 21032qQWI0)
‘Inoqe-T jo Jeuolssiuwo)) Lindaqg oyl 4q aindsip Ul ansst NE | a1018qWIOY) ‘7T ‘ON
94} jOo uonjeniqie Jewlojul ayj loj psaiSe ssnied syl ylog -10M OM] JO UONBWIYLOD PS—~6~~6T [{UA p2wWi] $9[11X9 ] 1eIBIOY °CE
*uoIsId3p s1y Aq spiqe pue siojequlio)
‘JnoqeT jo Jduoissimwol) KinddQq ayy 4q ayndsip ul onssy JafI0M nygjeweruny
943 JOo uoneIqle [BWIOJUI 3Y) JOy pedide saned oY) yjog 300 jO IGIWA[OAWI-UON Y9—6—12 ‘PYT (d) SIIIN Byqeid BLING  °*$E
*JUSWIS])I9S O] U] POJIRICP S8 SI}I0M U[eIZD JO 3j1gs sro1eqUIOD) ‘Injjeaedalg
oY) o8ueyd> 0) pue safem Aed o3 paduSe juswdeuepy UL safem 194SIH 0] puemsq $9—6—¢ ‘PaNWI] S|1IX] IUSABIYSIIY €€
' uolsIoap SIg 4q apiqe
pu® 9aulinou sy 10 peqeT JO J2uossiuwo)) 3yl £q ansst ‘injrenedorg
o3 Jo uoljesyiqie jewIojul oY) 10j paasde sonted oYy yjog 194I0M ® JO monomosd Y9—6—¢ ‘payimIT SI[IINS ] lUdARUYSIIY  °TE
“SI9NIOM I19U) JO yoes [einpew :
03 ~[9 ‘sy Jo 83.65 ue jURI8 03 posiSe juowsdeuews dYL saBem Ul asBIIOU] PI~—6—£T ‘s$31d WeieReAl vAewesuey i€
“1UWI NS Jojiom reinpey ‘o) Suus
oy) Jod s JoNIom Oy} EISUIII 0] pIise juswodeur SYL 3u0 Jo juawiojdwo-uon] »9—6—61 -3ui80g pue SI|I] BIpU] YOS ‘Of
*JOYI0M 9} 10 SWIE]O 9Y) [|B JO 1u5WI[11aS [eug IIom .
pue ([0} ui —/0t€ sy JO wns ¢ Aed 0} paside juawadeuew oy ], 200 JOo juowAojdwa-uoN $9—6—61 1BIPRN ‘s591d *A ‘W D ‘6L
) (0 © @ m

MADRAS LABOUR GAZETITE

JINIOM OBD
01=-{9 '8y jo ssEaIdUI OB jJuwF o1 padde judWISeuvw YL 0)9 833em U1 AasEIIOU] 9—5—+b1 18INpRN ‘$S31J 1oMOJ JOIS[POXT ‘T
TRINPBIA “TOIIRIOOSSY SIUMQO
%61 &Q so8vM oY) oseAIOUL O) PoaIfe Juswddeaew YL 013 8038M UI ISVIINT] ¥9—6—p1 S[[IN 110 % 01y vInpeN  “LT
$9-£961 189K 2y} 10J SNUOQ S SISNIOM
ay1 o1 sofem s;qiuowl §7 Aed 0y poasSe judwoedeuew Y $9-£9 3B 243 10} snaog $o—6—11 reinpepy °0) vIpuIsApN 9T
*JUSWINIISS SUYI TI PIILIIP sB $19%
SISYIOM 94} [j® IO} YNIOM 9pJA0id 03 pads3e 1udwadeusw 9YL =10 JO 1UdmAo[dwa-aoN y9~=6—8 1BINPBIA ‘slIOdsURI] €OUSIINUBRH §T
*13%104 341 JO SWIBO 2yl [[B JO 1ULI[1I9S [edy IONIOM relnpeN
pue [[nj UI O0p 'SY JO wns e 4ed 01 pa2ide Juawsdeaew YL U0 jJOo judmAojduwd-uoN Y9~—6—¥ *0)) UNOW 010YJ [BUONEN ‘pT
£€9-7961 30j onp snooq
Jo oouejeq jO juow
£9--7961 10j snuoq -Ked pue YIom Jo 911 wele(ednidy ‘porrwiy
JO due[Rq SPIEMO) /ST SY Ard O} pue 1USAWL{IIS dY) UY -032180 Uresd 10y s eIpuy SaI[[BY ‘Sardenco)
paiIelop s so8ieyd Inogel 9Y) Xg 01 pasiSe FLETE- BT gL -ueyo 1Inoqe] Jo Bonexiy $9~—6—92 Fuixiy weduiewey ‘W IS €T
‘surrepd S1q [[e JO JUSWUL[133S [BUY pUe {[n] Ul I I0M
HYIoM ) 0) —=/os-Z1b 'SY Aed 03 padide juswodeuew oyjf U0 JO MUsWAO[dW~UON +t9—6—S$T s10)RQWIOY) ‘A1oyeq eSnwangs 77
L ETOETRIET 9103eqUII0Y) ‘npawre[asd
ayy 1ad se juouemIISd SISNIOM SWES dYew pue —/0Z "sY £q *913 ddUMO[[®e ¢ pr1 (ssa1d 3unauy)
DUBMOJ[EB $SOUIRSP Y] 9SBIOUI 0} poaife 1mawsSeaew og] $soTIEap *Aed Joj purws(g $9—6—1 T (d) s{ernsnpu] eaysiijyemey ‘{7
i *919 dUMOY[B SSOUIRID
*1UaUWR[119S Y1 Jod SB 919 adUBMO||R SSOUIBID pue sadem Jo sa[eos 3I01RQUIO)) ‘IEpRWRIE]
pue safem jO sO[EDS oYl 951401 0} pRalSe judwafeusw ogf oY) 95IAd1 0} puBwdg P9—6—91  ‘panmry ‘'o) @ 20v[[ep MBS 0T
‘ BLETETRPEN 019 A1010®) 94} UL €I}
21 xad se SUONIPUOD UIBMIDD uo £JOOB} dYl Ur vay Saijulip J0j wWOISSIE
foiye) Jo; s$19yJOm oy) Jwisd 0) pUB SIINIOM [[B O} -3od pue wvoneudisso 2I0}eqUIIC)) SIURYD
goneudIsop YA SPIEO W3 9nssy 03 poside jusweSenew YL gqum spiedduwl] Jo anss] $9—6—11 <1313 BON0)) ‘ceuewysye] Y °'MA  '61




975

STATISTICAL SUPPLEMENT

*I3NI0M

meinylelewey

‘worly I "M "I °S Jo I pue

*3[qeITA® ST JIOM JOASUIYM ! e .
woljy oy} ur yJom spraoid ~w~_.cuﬁw.mxucu~cowmca8 oYL 200 JO JUdIL0o[ds-UON y9—6—ET 1I "ON Yoo jo uaw W 8¢
el
1U2Wa319s Y} £q poayidads se odueape MUBAPE  (SD  AYoom
Yseo AP[HaM JO S31B1 91 9SIAE O] PIaiBe os|B pPUB 19-£96] Jo sajel of wmﬂm._ oou
a3k Burddey oyl 10j) sSnUOQ JO 03I[ Ul SIdNICM DY) [[B O} pue $9-€96; e :m..ﬁ._hu —op- —op- "z
wowied enpead-xas se -/, 'Sy Aed o) psaife JwowdBeurt 94, Joj snuoq loj p d
T “I9j1om apokiys
ge 21rISd Ol Ul NIOMW SI s _ _ LA o
meh_mmww Mwwwcwww__\wavgmé aA13 o) wou._wm_u:oz_omm:c:._ Elig] auo Jo jusmAio[dwa-uoN P9—6—61 ue)y deisyg weindefeinyisiy)d [
*919 2oUBMO][® 1821 3SAOH
. 1 P2[Ie13P FB QOUBMO|[® 1Ud1 3SNOY a1l ) sduemolie . BIS Hered -
pae uucmﬁwﬂ_wﬁuw mc_ﬂ._:omuv».ma 03 paasSe judswoSedrwt 9y I Aep Aulel I0o] puRWI(} $ g—5== ueIRNISB[NY deIsy Lrled ‘S
S1aY10M QY
19N IOM 0} pawnpap mow,,?.m?c . P )
81 543 03 safem sAep ; punjal o1 poaide juswadeuews Y} L 40 punjox ioj puewa( $+9—6——T [1051e8RN ‘ajvisg 110D ‘¢
. =5 2y J2d SB SUONIPBOD UILIID s1axiom . o -
0O SIoXJoM 3y} 03 Hmw%wmw;owa 0} poaide juswodeurw YL om) Jo juamiojdwa--uoN +9—6—2 [too1e8eN ‘aieisg Auowiiio) ‘g¢
. 2[115S SUT UI PI[IRISD §2 siayJom oyl siajiom e . )
01 jmawiopdws Mwﬂw%”m oo_u\,oh.aco“— poai8e juswaSeuew ay L -192 jO 1ustusoldiud-uoN vr—6— [10018eN ‘9ie159 Auowtiyo) 4
Joq10oM 341 01 pled aq Esw.s nmumﬂk
sAe wouy sfep §1 Aq . ) .
whomm:wmawmwﬂm%wﬁoMoM% owp__mcww monu _uwumwm mcrqumm:mE aq L IajIom U0 JO uolsuadsng +9—6—C [10015epN *ojelsq Auownio) ‘I¢
. . wajeg
1@5Ws19s Ay Jad se - skog Sutgoq . ) )
sAoq Somgop Jo safem 3y} 3sBSIOUIO) Padide juswaSeurdl oy 9y} 0} sa5em ut Suisealduy $9—6—0¢ panwilY S[IIN Jemeyer suy,  *0g
)
(s ) (€) @ )

Juauwd)1es o3 Jod SE £9-796 JBAA a1 Ioj snuoq

MADRAS LABOUR GAZETTE

974

s sodem oiseq syjuow ¢ Ked 03 psaife juswafeurw UL

"1u3WaNIes oyl
a1 pajielop se §3JIqs og3 AJIpow 0} paniSe juswoSeurw oL

juswsinas oY)
0! poIe)ap se S)IYs Y3 AJIpowl 0] pasiSe juswoSeuriu L

‘JUsTIa}113S aY) UI PajIvlap se 79-1961 135Ny
10j snuoq syyuow ¢ Lud o1 psaiSe os[t pue A111I01U3S 115Y)
0} SulpIOddE SISNIOM dY) WIGUOI O} psaiSe juswsSeuew oy

*€9~Z961 Ivaf oy
10) snaoq se salea sqjuow ¢ Aed 0) pasude JuswaFeuww gl

“JOOWIS[1138 91 OF pajIvIap
se soBem JO SOIEY O} 0S1ADI 01 paoude juswaSeuBw ayyr

*JUSLIA[IISS 9Y3 UT PA[ILIAPp SB “010 SaliI[Io®] [BalpawW
PUaIX3 0} SISNIOM OY} WIPUOD 0) padiSe jusWadeurwl ayg

SWIEIO SIT []€ Jo JUSWI[NIAS [BUY PUL [N U IOYI0OM
) 0)-/00€1 "SY Jo wns e Aed o0y paasse juswsdeuew ayL

J9%I0M 3Y) 01 0g~7 SY JO durmofie [eIdads v
said -/¢ Sy Jo aseadUI Uk 2A13 O} paside owadeurw oy}

JUSWI3[1198 Y1 UL PIILI9° SB SWIR]D 113y}
JO 105WINLS [BAY PAE [[N] UI SIO}IOM JnOJ 341 JO yows
0} jJunowe vojjesuadwod ay) Led o) poasife JuswsSeuewy aqL

€9-961 134
9u1 103 snuoq jo juswieg

s1I1gs
Jo uwoneosgipow pue
dWBYDdS uoiestjeuOIRy
o4l jo uonejuswaidwy

SITAL v U1 sy1ys
Jo oonesyipow pue
SwdYds moilesijrRUONIRY
3y Jo  uoneuswosidamy

S13y10M oY}
01 219 79-126! Ivaf oy
10J snooq jo jue:g pue
Siajiom  JO AdUBuBWIdG

£9
“T961 1824 dy3 1oy snuog

sa8em
Jo sael oy) Jo uoIsiady

SI}I0M a1 01 ‘D)3 s8N
-1[1o®] [BDIPSW JO UoOnUA}
“X3SIIIom jo KoueuBWIdg

*I3NIom
SUO jO 1udwAo|dWI~-UoN

*I3Yi0M
900 01 soSem uj oseaIIN]

SIINI0M
Inoj jo jusmwiojdws-uoN

Y9—6—9¢

Y9—6—1Ct

¥9—6—2C

¥9—6—81

P9—6—>1

$9—6—L

Yo—6—+

¥9—6—1C

¥9—6—8

¥9—6—L

wafeg 991A13G
I0J0N 1ESIqUIBTIEMS 9G]

waes ‘P SIIIN vIpuafey 1S g

waieg ‘PIT SHIN eJpUasfey HS “Lp

wWajes “90IATIeS

I0J0 1eSIquieTIemS UL  °Op

weq mnnsp ‘voneiodiory

[e3i51n|[e13N P [e19W uBIpU G

paedrax

1B sajvIST UOnIBIUR|Y UIBIY) b

pnedrax jeisg prenfuep o4} gp

1eresI Ry

wede[edefey

pajiw (d) Hodsue) uwidayinog 7y

SHIA Bon0) iqieieqg ‘ug iy

Je3dvonypniip

[I0H Sxn[aq euryrey  ‘gy

)

t)

¢4]

149




977

MADRAS LABOUR GAZETTE

976

STATISTICAL SUPPLEMENT

sofem
Y3Tq 1M SIONIOM OM] JOBq 9YB) O3 P32iSe juswogeury YL

‘103Wwa(1198 oY) Jad se saem JO SqEdS oY) Xy 03 pa3iFe
OS[e PUB p9—£961 PUB £9~Z66] ‘T9-1961 180K Jo 4o Io)
$nuoq se sadem SLIUOW Oml 9418 0) |22k JuswoSeuew gL

*SIONI0M 2Y) [[e Suowe paseys
9q 01 Aep 12d -/¢ ‘sy JO JUNOWE PIJEPI|OSULD B oA18
0} pue [eSuoy J0J -/¢7 "SY pue ijeardeaq 10§ ~[0f "SY I1E
$9-£961 1824 Y} JOJ SnUOQ 9418 ©) poauSe JudWISEURW sy

JUDUIDIBISULAL JO N[ UT JOYIOM
Yl 01-/9sz sy jJo wns e Avd 03 paasde juswadeuew oy

“JUBWD[119S 9y} Jad SB 183K YyO®a 10J SI19j10Mm dY) JO soFem
s yjuow 2uo Jo okl oyl je snuoq 9Al13 0) pur sidyiom
3y} 01 —/¢ 'SY JO 9sBAIIUL U 9A1S 0) PasuSe Juswadeueww ayL

. £9-7961
TBO4 SY1 JOJ SNUOQ SB SI9NIOM OU) 10§ L1B[ES OISRq S (IUOW

ey jo juowded eneadxs ue Ked o) pasiSe juswasdruew ayL

‘STIEO SIY {[€ JO 1USWI[1}3S [eug pue jjny ut Ja310M
9y} 031 -/oST *sY jo wns dwnf e oAld o) paslde Joumo oy,

*JUSWAIIRS dY) Ut
pa[lelop se saBem JO §31BI QY) ISTAAI O} PUT 19—¢ 96| pue
£€9-2961 IedA 2y} 10) snuoq Aed o) peaiSe JUsWeTeUEW ELR S

“JASWIANLS 2Y) UL PI[IeIap
se joowded jo sa[ess og1 oseasous 0} padige os[e pue
¥9-€961 1834 94} 10J snuoq Aed ©3 poasde juswodenew gL

19-€961 T84
oY3 103 snuoq se -/, sY Atd O} paviSe jusweseuew oL

sIojIoM are)

g-SeIpeN

)

jgawfordais jo nayj ur

SIN10Mm SY3 JO STILD Y] [Ie JO JO3W3{3)SS [eBy U [[n] Ul
~-/009°11 sy Jo wns dwnj e Aed 03 paaiSe jusweSecewr oYL

“JUSLIA[119S 343 UL PI[IEIdp SE v9-£961 pUe
€9-7961 53834 2U1 10§ snuoq 9AIS 03 peaide juswoSeurw oUY

saie
I19Y1 [[e  JO JUSWID[IIAS [BUP pU® [[n} Ul SIO¥IOM 9} O}
~/L08 'SY Jo wns dwn] & Aed 0j padide joswofeurw agy

ST S1Y [[® JO JUSWS[1ISS jeOY pue [N}
uy -/0ST Sy Jo wns e Ked 03 pa2iSe juoweSeuew oYL

‘GONEBIQIE 10} PaIIajal og PInom
ondsip a4l Ooym 03 Inoqe] JO JSUOIsSiuWo) oyl jo
UOISIOap 9yl AQ opIQe O) puB SI13310Mm Yl 01 safem [e10}
oY1 Jo %¢. Jo edueApe UB A8 O} posufe juswodeuew dYY

*JUSWA3IAS oY) Ul PI|
-1E19p SE SIOUBMO||B O3 OSBIIOUI 0} PoaiSe JuswoSEurW oYY

*JUOW[319S 2y} Ul PS[11eap se
g/oI0m 3y} 01 uoneuBisop 94(F 03 PaciSe JUSWSSEUEW oY)

‘$9—6—7 | WOIJ 12913 M 901AI3S 01U J2)0m 0y}
JoBq o)} 01 paide os[e pue JudwAojdwasun s1g 30 polzad
oyl I10j 1a)JoM 2y} 03 —/(6 *sY Aed 0} pasiSe jusweSeuew g L

*J311BW S} UI WOISIOAP siy Aq apiqe
pue SeIpeIN ‘I] INOGRT JO IOUOISSIWIWOD) JUBISISSY oy}
£q gopjeljiqie JOJ onssI o) 2AE] 03 padide sopied sy Ylog

()

=190 JO 1udWAo]dwa-uoN $9~—6—¢ jodo IaQUiL] paweyy "M N LL
V9-£961 PUR £9-7961 T9
-1961 S18dK 2yl JoJ sau
-0q pue safem Jo o|ess
JO uoley 2y} J0j purwS y9—L—1¢€ 7-seapey ‘uodsuei) ‘qd W 9L
duemofeydia 1Z-svipeiN WUy
pue snuoq 10J purwoqg -op- ‘Bunae) 1e[1id 1wwemseduey S/ L
19y IoM 1-SeIpeiN
2uo JO judWAo[dwa-uoN +9—5—6T ‘pueyouriey pueyorilN 'S/ VL
012 69-p961 puT p9
-£961 JBIA 2y} J0J snuoq [-SeIpe]N
Aed Jo §3]B0s JO UOLIEXI] Y9—6~22C ‘peoy [ief PIO ‘9je) s.oed ‘€L
£9 [-seipey ‘peoy
7961 383K oy Joy snuog $9—6—CZ 90g ‘3 S "N IeylA jueseA ‘7L
I19}I0M
200 Jjo juswiojdwa-uoN Y9—6—1¢ J3UMO IXe]-joezey IS ‘L
*219 sa8em Jo
§3181 94} JO UOISIAQI ¢9 L-SeIpe]n
-Z961 1BdA 2y) 10} snuoyg -Op=- ‘Y30m SurIssuIdug weAPs ‘oL
013 Led
JO $9[BOS JO aseaLOUL 19
€961 1834 oty Joj snuog Yo—6—61 L-seIpeN ‘ssalg 3uijeq seipepn ‘69
9 1Z-SeIpEA
“£961 Jeak o) Joj snuog +9--6—91 0D pue wednwaeyg jeIudLIQ g9
()] © @ (D
sIoY 11-SeIpey ‘suog
-jIom Inoj Jo uoisuadsng $9—6—¥1 pue rgrwWwRID S A ‘N S/ L9
9
€961 PUR £9-796] S1BAA [-SEIPEN ‘13311S jueyqd
[eoueug oyl I10j snuog ~Op- “I3N 18i0)) “)Isjulld 2A1ss1801d  '99
juowm 1-sex
-gslqess ag) jo 2insor)y  p9—6—1II -PEW ‘OWOH youn equeT 1S g9
I-seIpeyN .
Jayiom ‘0D % A1pyonjeWweINgS S CA
3uo jo jusamAoldwa-uoN y9—6—¢ ‘A113YyD AWemsepuiAcD "W °*$9
010 doueM
-O[je ssoulesp safem .
Jo uonexg 10y spurwd(g Yo—6—+ 1-SBIPBIN “0D P %0H ‘S/IN ‘€9
013 3dUBMO][R
og1 Jo asealdur  pue *{-seIpey ‘Aoedwo)) 110d .
ded jo sajedg jo uonexiy +9—6—2¢ -s0B1} oJo[eSuey svapelN oYL °Z9
‘919
SWIOJ 9ABS] JO onsst
SI2)I0M SWOS O} UOLIBU yoefjog nyedwerng
-81sop SuiAld 10§ spuewsg $9~—6—€T ‘P SO[NXSL LIBMTIAR{IA ‘19
qo
-eJ[od ‘siojerado jrodsuesy
19)I0M ® JO 1031L0] PYT (d) sAempeoy 1ysejjog
-dws pue juswied-uon Po—~—6—11 ‘J0p2u11Q  Awesnuuog Y LI ‘09
—op- $9—GegZ 1PRAILA] ‘oreisy tpedioky '6S
» £) (4} w




979

STATISTICAL SUPPLEMENT

'y

MADRAS LABOUR GAZETT}

978

-

urioonng
‘proy ‘weindelenyg o)
-op - -op- —op- Sui{jdans ynis pood weuyiey 96
‘sofum ur asve urioonnyg,
‘$9-7061 1824 2y} JoJ snuoq Jo -010Ul pue p9-geel dreh ‘peoy weindefeny o)
oouBADE sB s3Bem S,IUOLW SUO 2A1S 0) pasiSe JuswisdeueWl dY ) 9y} JoJ snuoy jo pdawied $9—6—0¢ Suidjddns ®o| ueyelinN S/ ‘S6
‘duemoite
JUBWD{IIAS YT U] PI[IRISP SB 0OUMO;} 2 SScUIvap ssauleop pue Aed Jo ‘SEIPRIN
pue Aed Jo so[EOS 8Yy) 951a31 ©) psdIFe jUsWLAFRUTWL JYL SO{BIS PasiAzl JOJ putwia(y P9—6—1tT ‘PYY SEPPNID puT uOspIeydlYy b6
*4OISIOOp SiY £Q
3pIqe 01 pue InOQe] JO JOUOISSIWWO) ayl Aq wonesliqle SIaNIOM 6[-SRIPRIN DI
[ewlojul loj anssl oY)  19j 4 0] paaine sanded ayy ylog Y} JO SpURWIOp UIRLID)D) $Y9—6—6C (d) so1om sse[n) Ja2uG SBIPRIA €6
$961 WOI} S1dY10M Y] ({& 01 wnuue 13d
QAR OIS SABP £ 2aiT 01 DUE {9y 96} JBIA JY) 10} SnuUoq *319 9ARY| We{rYdBYPILIA
WiszjuUL SB sozem Syluoll duo avd 0) paciSe yuswoseuewray ] jOIs snuoq Joj purwa(g t9—6—b2 ‘§Sd) Yomod uedmunpy IS ‘26
$9-T1-{C UO 1e paallie
-juamwd[1as oyt Jad se ssaip Jjo Ajddns syl 10§ popriius sie JUBWI[1AS JO  swid)
OUm SidY10M 3S0Y} 0} /67 sy Aed O} pasiSe jusweSeusw YL Jo uoneudwe[dwl-uoN yo—6—L1 0Z-SBIPERA ‘uononpold 'S 1V ‘16
"JU2WR[119S Y1 Ul
PaieIdp se ‘018 t9—¢061 IBAA oyl JOJ snuog Aed o1 pue 1G-SBIPR]
sa8em JO OSEaIOUL OOYpR UGB ABd ©) Podlde JUSWSTBUEW SYL spuewap Jo 1s3ey) $9—~6—91 ‘s9lIsnpu] pleog laded SBIPBIN 06
‘SWITP[O SIy [[® JO Ju2Wd[lias [BUY pue [Inj r19j10M 85 seapey ‘oo
Ol JUgh-psT 'sY JO wns e Aed o1 pardsife juswaSenew Ay, e JO JUSWAOIdWS-LON +9—6—1L (3) (8JN) 0D  suog [[eysie]N °68
© ) (€) t4] 0
JUBWA]119S 2 Ul paylaads 3E) | []-seIpein
sloyiom oyl o1 wnsdwn] e £ed 03 pasiSe jJuswasdeuew YL -Iom jo justiojdwa-uoN $9—6—¢ ‘SITIIN Suijjoy [eIoN ulef ‘38
*STUER[D J19Y) [ JO 1US3[NAS [BUY pUE [N UT S13%4J0M ) s1ajJom
JO yora 01 -{0si 'Sy JO wins € Aed 01 p3aITE JUdWAFRURW YL oM} JO 3UBWACIdWI-UON $9—6—6C L-SRIPBI ‘Alpunog adA] erpul /8
STUTRD 1Y [J2 JO JUSWIB[NIIS {BUY PUR [[n] TI Ja)y10M anyiom ZE-SRIPBIN
U3 03 /¢Sy 'SY Jo wns B ard 01 podide juswadeuew Yy e jJo uswiojdwas UuoN $t9—6—S82C ‘PINWIT SlvAlld OJWdf 93
*$10350pUOD PUE SI2ALIP 3Y) [[& 01 Aep 13d JU 060 *$101ONPUOD pue SI2A Z-SRIpeN
£q BNEQ JO 9)BI 2} S0UBYUd O} PsdiSe JuswItEuRW UYL -LIp 01 BJIEG JO jucwatd t9—6—9T aolaleS Jodsuel] (4 'g N S2
RLEIGEIHIEN
SYl G P3IvIdP SB D13 SIUDWAIDUL Aj1BaS [EnSn 2al3 SIBNIOM
0] 93UBMOJ|E SS3UILIP OSBAIOUI €] Poaifk IWsweSvutul gl Y3 JO SpuUTWLOp ulIvId) --Op~ (-SRIDEBIN ‘sanjel IeIS ‘b8
-/0S-£ *SY jo junowe eneId-X3 iud 0} pur $0-5-¢7 .
wol1y pue uo  £1030BJ 9y} U0dO-91 O] [:2.8E juSwsSrutll AYY £10122] 23 Jo 21ns0[D) t9-—6—+2 T§ SEIPBIN ‘soilsnpuj snuap ‘g8
213 adueM
‘JUdUIB]1133 2yl Jad se aouemol(e -O[[e ssauiedp jo el
SSIUIRa(] 9SBAIOUI O P3di3® OS{2 pue wnsusw -ad i Yy} osvaloul 0) duem £-SYIDBIN
'sY JO dduEBMOf[B }e10ads ' Jurid 0} pamade juswadvuewi YL -o[{e [ei0ads 10j spuewa( +9—6—¢€T sysom Suirsourdug-unseg °7g
sogem ¥OBQq INCUYNM NG ID1AISS JO Jaj10M G-SBIPBI
A1NUNUOD Y1IM INIOM 9Y] 9121-UI31 OF PI3SSE JUITRUEW YL e JO juswko]dwd-UON $9—6—CT ‘19umo IXe] ueyieuedo1*qg ‘I8
*JU3WIAIIAS SYI WY PO[IEISP SB ) C-SeIpRIA
€6-7961 1vaK o) 403 snuoq Aed ¢} ped:de JuswsSeurw YL -{661 1804 au) 3cJ sauog $9—5—1C ‘PIT (d) s1dyroig 1ysjoyd ‘08
‘1a3I0Mm 3yl 01 pied aq [{I1m SAEp €[ 10) :
pannpap safeam jJojunowe ayj  “Aep du0 0} sKep p| WoLj
uolsuadsns jo pomad 9yl ddnpal ©) pedide Juslusstrtit Sy L ‘I9NIcA B jC uolstadsng pS—6—b1 1€-SBIPBIy ‘S31101BI0QRT 310j0Y ‘6L
JWayYds Al
*JUALUS[IISS YL UL PI[IEIdP SB SWaYOs ~U30UT UONOLpoId B JO ZE-SeIpRIN
9ANUSSU] UONdNpoId B 90NpOjU 0} PRAISe JudWITeUeW YL uonosnpoljul ioj puewad 9—6—11 ‘solnsnpuy wisAlH S/IN ‘8L
) (2] ) 1€4) (n




STATISTICAL SUPPLEMENT 981

%80 MADRAS LABOUR GAZEIT: 3 Statement showing the fndustria) disputes referred for adjudication to the Industrial

Tribapal, Madras and the Labour Courts, published in Part 1, Section I, of the
Fort St. George Gazette during the month of September, 1964,

2. Particulars of voluutary and collective agreements made between employers and
employees during the month of September, 1964.

Date of  No. of workers

Serial Narmz of Name of the concern G. 0. No and Date of

No. the concern. Agreement.  involved. Issues. S. in which the dispute reference.
) (2) 3 ) 5) No. has arisen. Issues
) . 2 3) )
1. Goninath Weaving Mills 26~8—64 —_ Increase in Wages. m @ - S
Madurai.
2. K.S Jawaharlal Powerloom 26—8—564 — ~do- {ndustrial Tribunal, Madras
Factory, Madurai
3. Abu Bucker Rowther 8-~9 -64 1 Non employment of a Madras District
Betalnut Shop, Madurai. worker, p I, Wheth he d Qs G. O.R. N 2120
i ailv. Madarai foi 1. Transformer an . ether the dema-d for . O. R, No.
4. Tamilnadu Daily, Madarai. 15—9—64 ~  Revision of wages, Dear- Switchgear Ltd., Madras. the workers for bonus  Industries, Labour &,
ness aliowance eic, for 1963 is justified  Cc-operation,
5. Southern Roadways (P) Ltd., 10—9—064 —- Bonus for 1963-64. and if so to fix the dated 8-9-1964.
Madurai. guantum.
6. Pandian Press Ltd , Ma !urai, 17964 — =do-
7. Sivaprasath Powerloom Factory, 19-9—€4 — Increase in wages. 2. Southern Structurals Ltd,, 1. Whether the demand of G. O. R. No, 2010,

Madurai.

8. Sri Murugan Textiles, Palaai

9. Subramaniam Weaving Factory,
Madurai.

10. P. S. G. Industrial Institute,
Peelamedu.

11. Southern Roadways (P) Ltd.,
Tirunelveli.

12. Madurai Mills Co. Ltd.,
Ambasamudram,

13. Sri Shanmugar Mills
Rajapalayam.

14. Janakiram Mills, Rajapalayam.

15. Rajapalayam Mills Ltd..
Rajapalayam.

16. Southern Roadways (P) Ltd.,
Madurai.

17. M/s. S. Ahamed Hussain &
Sons., Beedi Merchant 3, Lotus
Beedi Factory Fort Salem,

18. M|s. Southern Roadwys Private
Ltd., Madurai.

19. Srec Rajendra Mills Ltd.,
Salem (B Mills)

20. The Jawahar Mills Ltd., Salem-S5.

21. Oriental Glass Factory, Madras,

22. Hussaip Mian Sait Beedi
Factory, Madras-1,

23. Best & Co. (P) Ltd., Madras-1.

12—-9—64 -
26—9—64 —

29—-9—64 - 1,000
10—9—~54 4296

18—9—64 80

7 - 8-~54 83

6 —8—64 255

15—9—64 150

10—9—64 429,

7—-9—64 —

10-—9—64 —
26—9—54 -—
28964 —_
11—9—64 129

29--9—64 All the
workers.

30~9—54 4

Revision of wages.
~-do-

Bonus for 1963-64-
~do-

Revision of wages and
workload in ring f:ame
Department of the
mills.

Increase in wages and
payment of bonus for
Deepavali.

Revision of wages and
workload.

Revision of wages of
temporary workers.

Bonus for the year from
1-10-63 to 30-9-64,

Revision of wages of the
workers,

Payment of bonus for
1963 64.

Certain demands of the
workersin ‘B’ Mills.

Fixation of wages and
workload,

Bonus etc.
Iocrements.

Reinstatement of casual
workers who were refus-
ed employment follo-
wing their strike on
24-4-1963.

Pattabiram,
district.

Chingleput

the workers for their
categorisation and fixa-
tion of wages is justi-
fied and if so to cate-
gorise the workers and
fix the rate of wages
for each category.

2. Whether the non-emplov-
ment of the following 40
workmen is justified and
to what relief each is
entitled :

G. Asirvatham
L. T. Rajan
M. Mani
V. Bhushaparaj
G. Kannabitan
C. Shunmugham
7. M. Dharman
8. N. Venugopal
2. E. Pattabi
10. P Balaraman
11. T. Jayagopalan
12, N. Rukmangadan
13. Sukumnaran
14. E. V. Kannan
15, C. Bhoopathy
16 R. Natesa Achari
17. A. Kuppano
18. T. Kunjikrishnan
19. B. Devaraj
20. L. Ganesan
21. S.Swaminathan
22. R. Bhoopathy
23. V. Vijayarangam

-

QPN

Industries, Labour &

Co-operation
dated 25-8-1964.

(Lab)
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3. Sri Ambal Miils Ltd,,
Somanur, Coimbatore
District.

4. Spencer and Co., Ltd ,
Cigar Factory, Dindigul

5. M. R Gopalan Motor
Service Tirunelveli.

24, G. Thulasi
25. Eleasa
26. P. M. Venu
27. G. Perumal
28. P.S Srinivasan
29. R. Venkatesan
70, S. Deivasigamani
31. Lakshminarasimhan
32. J. R. Venkataratnam
33. A. Chandran
34. P.Rajaram
35. Madbhavan Panijckar
36. Ramadoss
37. A. Srinivasan
38. R. Ramanujam
39. K. Devarajan
40. A. S Raju
To compute the relief, if
any, awarde.l in terms of
money if it can be so

computed in respect of
each workmen.

Coimbatore District

I. Wheather the demand for
revision  of wages to
various catcgories  of
workers is justified, and
if soto fix the rate for
various categories of wor-
kers and fix the present
incumbents in the scales
so fixed.

2. Whether the demand of
the workers for revision
of dearness allowance is

justified and if so to fix
the rate,

Madurai Disirict

1. Whether the demand of the
workers for revision of
dearness  allowance s
justified and if so to fix
the revised rate.

Tirunelveli District

. Whether the non-em>loy-
ment of the following
workmen is justified and
if so, to what relief is
entitied :

G. 0. Ms. No. 4178,
(Lab) I. L. & C. dated
26—8 —1961,

GOR.No.20171L. &
C. dated 27-8-1964

G. O.R. No. 2004, 1L,
& C. dated 25-8-1964,
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2,

6. Manjolai Estate 1.

Manjolai

2.

G

1. Sri Saravana perumal
Conductor

2. ,, Sundaram Pillai
Clerk

3. ., Ramaswamy Asari
Tioker

4. ,, Rangaswamy Asari
Carpenter

5. ,, Sudalaimuthu Asari
Welder

6. ,, Srinivasan,
Office Boy

7. ,, Murugan,
Office Boy

8. ,, Munisamyv Achari,
Painter

9. ,, Damodaran
Cleaner.

To compute the relief, if
any awarded in term of
money if it be so compu-
ted.

Whether the Deamand of
the union for payment of
additional bonus for
1962-63 is justified and
if so to fix the quantum.

Whe=ther the demand of
th: workers for the
sucply  of uniforms to
those tending the cattle
of the plantation workers
is justified if so to fix the
pumber and periodicity
of supply.

Whether the demand of
the workers for increase
in daily wages of the
above category workers
is justified and if so to
fix the quantum.

Labour Court, Madras.

7. Gopal Nayagar and Sons., 1
Basin Foundry, Madras.

Madras District.

Whether the non employ-
ment of following wor-
kers from the dates noted
against each is justified,
if not to what relief they
are entitled.

G. O. R. No.

2139.

Industries, Labour &

Co-operation,
10.9-64.

G. O. R. No.

dated

2007,

Industries, Labour &

Co-operaticn,
25-8-1964.

dated

10
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8. Solar Printers,
Madras,

9. Sri K Balasundara Nayagar
and Bros., Madras.

10. Radio and Electricals Ltd.,
Madras.

11. N. Govindaswamy Pillai
Bus service, Tiruvallur
Chingleput District

b

4. ,, Elumalai

. ,, Chellan

. ,, Ramaswamy
», Subramani
., Parthasarathy
9. ,, Ellappan

10. ,, Chionathambi

11. ,, Gopal §
ki
~
o

-

1. Sri Raguraman

2. ,, Arumugham 3
3. ,, Chinnappan \
s ]
6 ~
7

5 )

12. ,, Kannpan

To Compute the relief, in
any, awarded in terms of
money, if it can be so
computed.

Whether the non-employ-
ment of Sri C. G. Jaya-
raman, Machineman is
justified and to what
relief he is entitled?

To compute the relief {f
any, awarded in terms of
money, if it can be so
computed.

Whether the demand of the
workers for bonus for the
year 1962-63 is justified
and if so, to fix the
quantum,

Whether the non-employ-
ment of A. Gangadharan
is justified and to what
]reéief he would be entit-
ed.

To compute the relief, if
any, awarded in terms of
money if it can be so
computed.

Chingleput District

Whether the demand for
introduction of scales of
wages for the various
categoites of workmen is
Justified, and il so to fix
scales of wages and fit
the present incumbents
in the apporiate scales of
wages.

G. O. R. No. 2009, I.L
& C. dated 25-8-64

G.O.R. No. 2012 L. L.
& C. dated 25864

G. O.R. No. 2090, LL.
& C. dated 2-9-64.

G. 0. R. No. 2056, Li..
& C, (Lab) dated
28-8-64.
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)

) &) @

O]

2. Whether the demand for
eohancement of the exis-
sting batta is justified and
if so what the enhanced
batta should be.

3. Whether the demand for
bonus for the year (962-
65 is justified and if so
fix the quantum.

Thanjavur District”

12, Lakshmi Vilas Coffeo Whether the retrenched
Hotels, Kumbakonam workmen are entitled to
the allowance in terms of
money under the defini-
tion of wages.

Labour Court, Coimbatore.

Coimbatore District.

3. High Forest Estate ). Whether the claim of Sri.
Mudis P.O. Coimbatore G. Balasingh of High
District. Forest Estate to fit him in

Senior * B? Grade from I
April 1962 is justified,
taking into consideration
of thz fact that the man-
agement bhas in similar
cases of certain members
of staff whose promotions
have been overlooked or
depied in the past
awarded the salaries and
emojuments due to the
posts which they will
hold by virtue of their
Seniority if promoted. and
to what relief entitled

G.O.R. No. 1931 L. L.

& C. (Lab) dated
14—8—¢4.

G, O. Ms. No. 4446
1.& C, dated
15-9-1964.
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Statement showing the list of awards of the Industrial Tribunal, Madras and the Labour

Courts, published in the Supplement to Part I, Section I of the Fors St, George Gazette,

during the month of September 1964,

G.0. No. and date in which
the award is Published.

C))

Page and
S. No. Name of the concern, date of
the Gazette.
(0} 2) (3
Industrial Tribunal, Madras
Madras District
1. Madras Gymkhana Club, Madras. 8—11
21—9—64
2. Sri Ganeshar Aluminium Works, 1H—17
Madras. 23—-9—64
South Arcot District
3. Veerappa Transport, Tindivanam. 8
0—9—64
Coimbatore District
4, Certain cotton mills in Coimbatore. 7—8
23—9—€4
Nilgiris District
5. Murugalli Estate, Hardypet Post. §-9
30—9—64
Tiruchiaapalli District
6. T.S.T.Company (P) Ltd., 7—8

9.

10,

Tiruchirupalli. 9-9—64

Madurai District
Indian Hume Pipe Company Ltd., 1820
Siliaman Madurai. 2—9-—64

Kanyakumari Dist.

ioneer Motors, Nagercoil. 6—6
Pion , Nag: 6 s
Labour Court, Madras.
Madras District
K. P. V. Shaik Mohammad Rowther 3
and Co., Madras 16—9—64
Chitra Talkies, Madras. 1—2

16—9—64

G. 0. Ms. No. 4417, 1. L.
& C. dated 11—9—64
G. O. Ms. No. 4427, 1. L.
& C. dated 14 --9—64

G. 0. R. No. 2203, I. L.
& C. dated 19—9—64

G O. Ms. No, 4386, 1. L,

& C. (Lab) dated
10—9—64

G. O. R. No, 2210, I.L.
& C. dated 21--9—64

G. 0. R. No. 2066, I.L
& C. dated 29—8——64

G. 0. R. No, 1989, I L.
& C. dated 22—8-—64

]

G. O. R, No. 2062, I.L.
& C. dated 29—5-64

G.O.R.No. 2067 I.L.
gzg € dated  (Lab)

G. 0. R. No. 2098, I.L.
& C. dated 3——9—-64
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. . Suresh Timber Traders, 3 G. O. Ms. No 2115, 1. L.
11. Messrs. Suresh Tim 16—9-61 &C. dated 7—9—64.
2. N a Bus Transport (P) Ltd., 1-—2 G. O R. No. 2141, I, L.
12. Naravana Bus Transp 23-9—64 & C. dated 9—9—64
Labour Court, Coimbatore,
Coimbatore District
13. Electric Printing Works, 1—3 G. O.R. No. 2052, 1. L.
Coimbatore. 9-9—64 & C. dated 28—8—34
14. Sizing Material Co., Ltd., 1 ) G O.R.No. 1951, 1 L,
Cgilrrr')%)alore. 2—9—¢4 & C. dated 19 - 8—€4
15. Jewel Press, Coimbatore. 1--2 G O R.Nec. 1959, 1. L.
2—-£—64 & C, dated 19—8—64
16. Coimbatore spinning and Weaving 4—5 G. 0. R. No. 1996, 1. L.
Mills Cooperative Stores, Coimbatore. 2-9—64 & C. dated 24—8—64
17. Saraswathi Printers, 9—14 G. 0. Ms. No. 4086, I. L.
Coimbatore. 2—9—-74 & C. (Lab) dated
19—8—¢4
18. Electricx Printing Workers and 14—:8 G. O. Ms. No. 4143, 1. L.
Jaffar Press, Coimbatore. 2—9—64 & C. (Lab) "dated
25—8—64
19. Tamilnnd Transport (Coimbatore) 4—13 G. O. Ms. No. 4301 I. L.
(Pj Ltd., Coimbatore. 16—-9—64 & C. (Lab) dated
3--9—64
20. Electric Printing Works, 2—3 G. O.R. No. 2145, I. L.
Coimbatore. 23—9—64 & C. dated 11—9—64
21. Messrs. Brooke Bond (India) 2—7 G.O.Ms. 4512, L. &
(P) Ltd., Coimbatore, 30—9—64 C. dated 21—9—64
Nilgiris District
22. Mur galli Estate, Hardypet 1—2 G.O.R. No. 2194, 1. L.
Post, 30—9—614 & C. dated 18—9—64
Salem WDistrict
23. Sri Muhammad Eiias, Lorry 5-9 G. O. Ms. No. 4083, I. L.
owner, Salem. 2—9—61 & C. (Lab) dated
19—8—64
24. BEvershine Metals, Salem. 51 G. O. Ms. No. 4413 (Lab)
23—9—64 I. L. & C. dated

11—9—64
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5.

26.

27.

28.

29.

Labour Court, Madural.
Madurai District

Devi Transports, Dindigul. 2—4
2—9-—64%
Wilson Soda factory, 3—14
Madurai. 16—9—64
Tirunelveli Districe
Nellai Cotton Mills Ltd., 33§
Thalaiyuthu. 23—9—64
Kanyakumari District
Pioncer Motors, Nagercoil. 3—-6
9—9—64
New Saraswathi Talkies, 2
Nagercoil. 15—9—64

G. O. R. No. 1965, L. L.
& C. dated 19--9—64

G. O.R. No. 2116, I. L.
& C. dated 7—9—64

G.O.R No. 2163, 1. L.
& C. dated 14—9—64

G. 0. Ms. No. 4224, 1. L.
& C. (Lab) dated
64

G. O.R. No, 2107, 1. L.
& C. dated 7—9—64
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7. Particulars of complaints received, investigated and settled by tt e Labour Officers in the State of Madras for the month of September, 1964.
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67

32
18
32

36
24
34

18

63

Tiruchirapalli.
Vellore.
14. Virudhunagar.

12.
13.

76
40

10

11

70

11-

542 1,145

573

195 -

17

179

86

1,114
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9. Workmen's Compensation Act 1923, :—
Statement showing the number of accidents reported and amounts of compensation
paid for the month of August, 1964.

Number of Amount of
accidents. compensation.
Rs. nP, -
(a) Death 6 67,200.00
b) Temporary disablement
@ porary 1 ‘ } - 506.50
(¢) Permanent disablement 4 i
Total 11 67,706.50

10. Workmen’s Compensation Act, 1923,

Statement showing the number of cases filed & disposed of during the perlod from
1~8-"64 to 31-8-'64.

Number
previ-
S. Nature of ously Number Total. Disposed Balance.
No. claims pending. received. of

m &) ©) @ &) 6) Q)

1. Application under
Section 10:

(a) Fatal .- 43 L] 48 48
(8) Non-fatal:-

() Permanent 27 3 30
(i) Temporary .. 9 1 10 3

2. Deposits under Sec-
tion8 (1) -

(a) Fatal 68 13 81 6 75

(b) Persons under
legal disability...

3. Deposits under Sec- .
tion 8 (2) o

4. Memorandum of
Agreements;—

() Permanent dis-
ablement .20 14 34 3¢

(i) Temporary dis-
ablement ] '8 16 16

Recovery under Sec~
tion 31. 9 - 9 9

6. Indemnification
under Sectioff12 ...

Total .. 187 44 231 i) 222

-8
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11. Appeals Under The Payment of Wages Act, 1996 -

1. Pending as on 1-8='64 499
2. Received during the month 11
3. Disposed of during the month .
8. Pending as on 31-8-"64 510

THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947,

Stetement showing the number of applications received and disposed
under Sections 41 of the Act for the month of August, 1964, of et

12.(a) Appeals under Section 41 :—

Pending as on 1—8—1964 - 239
Received during the month 13
Disposed of during the month K
Pending as on 31—8-—-1964 221

STATISTICAL SUPPLEMENT 995
13. (a) List of Trade Unions reglstered dﬁrlng the month of September 1964.
S, R..No ,?f;fsﬁ’f lndubstry Name and address of the Union
No. T tration
5)
(¢)) Q) &) O (
1. 3729 2--9—64 Motor Transport ... Motor Thozhilalar San-
gam, panruti.
do ... Sri Laksimi Saraswathy
2 3730 do Motor Service and -
Sister concern workers
Union, Gudiyatham.
3. 313 22—9-=64 Water Transport. ... Harbour Workers Union,
] Nagapattinam
4, 2732 do Insurance ... National Union of Emp-
: loyees State Insurauce
Corporation, Emp-
loyees Union, Madras.
. Miscellaneous .. Tamilnad Industrial Wor-
> 33 do kers and Staff Union,
Madras.
6. 3734 do Textiles -« Greaves Cotton Emp-
loyees Union, Madras,
d Miscellaneous ... South Indian National
’ 3733 ° Seafarer Union,
Madras.
l,. 3738 23-9—64 Englineering ... Tamilpad Government

Ceotral work shop
Workers Union Madras

13. (ii) List of Trade Unions cancelled during the month of September 1964,

SI. R. No. Dr:g;-)l Industry Name and address of the Union.
No. tration
1) Q) 1€)) O o)
NIL
(1ii) List of Trade Unions Amalgamated
I‘ng R. No. Industry Name and Address of the Union.
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Name and Address of the Union,

MADRAS LABOUR GAZEI1E
(iv) List of Trade Unions dissolved
Industry

996
Sl
No.

Date of
Amalgamation

NIL

ABSTRACT

No. of Trade Uaions as on 1-9-64
2. No. of Trade Unions registered during the month

1224

L

‘P91 PpuANdos JO PuOW o) J0) VUSPEIS PUT LORENSTWPY IBOqET P

. Nil

3. No. of Trade Unioas cancelled during the month

Nil

4, No. of Trade Unions amaigamated during the mounth ...

Nil

1232

von

5. No. of Trade Unions dissoived during the month
. No. of Trade Unions as on 30-9-1964
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L3

16. (2) Statement of Accidents for the month of September 1964.

No. of Industries Name of Industry

Number of Accidems,
"Fatal, Non-fatal,

(1) @ 3 4
01, Processes allied to agriculture (Gins and Presses). 2
20.  Food Except Beverages 4}
21, Beverages
22. Tobacco - 1
23.  Textiles . 247
24,  Foot-wear, other wearing apparel and made-up .
textile goods.
25, Wood and cork except furniture . .
26,  Furniture and fixtures . 4
2% Paper and paper products 3
28 Printing, Publishing and allied industries 17
29.  Leather and Leather products (except foot-wear). 1 io
30. Rubber and rubber products 29
31.  Chemicals and Chemical products - 110
32,  Products of petroleum and coal - 24
3. Non-metallic Mineral Products (except Products of 30
Petroleum and coal).
34,  Basic Metal industries 66
38, Metal Products (except machinery and transport 89
equipments).
36. Machinery (except electrical machinery) . 215
37.  Electrical Machinery, apparatus, appliances and - 133
supplies,
38, Transport equipment 421
39. Miscellaneous Industries - - . 37
51,  Blectricity, Gas and Steam 3
$2.  Water and Sanitary Services
83,  Recreation Services (Cinema Studios) 3
84, Personal Services (Laundries, dye'ng and cleaning).
Total 1 1,488

g e S et .

STATISTICAL SUPPLEMENT
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16. (5) Statement of Accidents in Cotton and Jute Mills for the month of September, 1964,

Sl. Name of Industry.

No.
()

2

Adults.

Adolescents.

Children.

3

Men. Women.

@

Male
&)

Female.

(6)

COTTON MACHINERY:—

1. Opening and Blow Room ...

2

s
6.
[A
8.

9.

10.

Machinery.
Card Room Machinery

Drawing Frames
Speed Frames
Spinning Machipery

Weaving Machinery
Finishing Machinery
Flying Shuttles

Other Miscellaneous
Textile Machinery.

Miscellaneous non-
wachinery Accidents.

Total

JUTE
MACHINERY

. B.

11

51
13

13

. 107

. 234

. B..

13

A. B. A, B.

oes

Boys. Girls.
Y ®

A. B. A, B

PEVET T Y

Nil

e

ces  aee

‘A’'—Fatal
‘B*~-Non-Fatal
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17. The Governmeat of Madras have granted exemption to the following factories and
establishments from the provisions of the Act and Rules indicated below during the

month of September 1964.
Sl Name of the Section from Durati
No. establishment which exe{npted e‘;cre‘:npot’;o‘:lf Authority
(93] 2 3 “ &)

EMPLOYEES’ PROVIDENT FUNDS ACT.

1. The Buckingham Al the provi- With offect from G. O. Ms. No. 4047
and CarnaticCo, sions of the 1-—10—62 1 L. &C. (Lab) dated

Ltd.,ShowRooms, = Employees pro- 17—8—64
Madras. vident Fund
Scheme.

2, Madras Gymkh- - ~do— With effect from G. O. Ms. No. 4012, L. L.

ana Club, Madras. 1—7—63 & C. (Lab) dated
13—8—64

3. Ootacamund Club, ~do- Wtih effect from G. O. Ms. No. 4046

Ootacamund. 1—6—63 1.L. & C. (Lab) dated
- 17—8—64.

4. Kohinur Confec. ~do- With cffect from G, O. Ms,No. 4163
tionery (P) Ltd., 1—4—63 L. L. & C. (Lab) dated
Madras. 26—8—64

5. Pattiveeranpatti ~do- With effect from G.O. Ms. No. 4162
Cooperativ: coffee 1— —58 I.L. & C.(Lab) dated
curing Industial- 6—8-—04,

Society Ltd , Patti-
vecranpatti Madu-
rai.

6. Coimbatore Dist. ~do~ With effect from G.O. Ms. No. 4241, I. L.
rict Central Coop- }—5—62 & C. (Lab) dated
erative supply and 1—9—64
Marketing Society
Ltd., Coimbatore. :

7. T.I. Diamond ~do- With effect from G.O.Ms. No. 4240
Chain Ltd., Amba- [—2—64 f.L.& C. (Lab) dated
ttur, Madras-53. 1—9—64

8. Bapalal and Co., ~do- With effect from G. O. Ms. No, 4305
Madras-3. 1—5-62 LL. & C. (Lab) dated

4—9--64.

9. Colmbatore Co- —do- ~do- G. O. Ms. No. 4306, 1.1,
operative  Milk & C. (Lab) dated
Supply Union 4—9—64
Ltd., Coimbatore.

10. Bswaran and Sons -do- With effect from G. O, Ms. 4374 (Lab)
Engineers(P)Ltd., 1—8—62 I. L. & C. dated
Madras. 8—9—63

1i. Jammi Venkatara- ~do- With effect from G. O. Ms. No. 4330
manfah and Sons, 1—4—62 (Lab) I. L. & C. dated
Madras-4, 8-9—64

12. Nagapatoam Elec- All provisionsof With effect from G, O. Ms. No. 4286
tric Supply Co., EBmployees pro 1—10—53 (Lab) L L. &C. dated
Ltd.,, Mill Buil- vident Fund 3—9--64
dings, Nagapatti- Act.
nam.

SUPPLEMENT {003

m

€)

13,

14.

18.

16.

17.

18.

19.

20.

rin

22,

Resa Company,
Madras-32. and
Office at Madras-2

Southern Railways
Headquarters Offi-
ces, Employees’
Cooperative Sto-
res Ltd., Madras-3

Wellington Gym-
kana Club, Welli-
ngton P. O,, Nil-
giris,

English  Eleetric
Co., of India Ltd ,
Madras.

Standard Motor
Products of India
Ltd., Madras.

Ashok  Leyland
Ltd.,, Ennore,
Madras.

Jeevanlal  (1929)
Ltd., Madras.

Ticket Printing
Factory, Tiruchi-
rapalli.

4) %)

STATISTICAL
(3)
~-do-
1—10—736
~do~-
1~—9—63
—~do-

With effect from G. O. Ms. No. 4323

(Lab) I L. & C. dated
5—9—64

With effect from G.O. Ms No. 4379
%La;)) é;‘L.&C. dated

With effect from G. O. Ms. No. 4584
1-6-—63 (3La19)) ; L.& C. dated
—9—61

FACTORIES ACT.

From provisions
of Sec. 51 of
the said Act on
certain condi
tions:

From provisions
of Sec. 51 of
the said Act on
certain condi-
tions.

From provisions
of Sections St,
52,54,55 & 56
of the said Act
on certain con-
ditions.

From provisions
of Sects 51 52,
54 & 56 of the
said Act on
certain condi-
tions.

From the provi-
sions of Seets.
$1, 54 & 56 of
the said Act on
certain condi-
tions.

For a periodof G. O. Ms No. 4069
3 months from (Lab) I. L. & C. dated
11—7—64% 13 —8—64

For a periodof G. O. Ms. No. 401 3
3 months from (Lab) I L. & C. dated
16—6—64 13—8—64

For a period of G. O. Ms. No. 4195
3 months fram (Lab) 1. L. & C dated
16—8—64 23—8—64

For a periodof G. O. Ms. No. 4196
3 months from (Lab) L. L. & C. dated
21764 28 -8—64

Fora period of G. O. Ms. Na. 4197
3 monthsfrom  (Lab) I, L. & C. dated
16—9—64 28—8—64

EMPLOYEES STATE INSURANCE ACT.

Certain Seasomal All provisions of From 1—10—64 I.L. C. Dept. Notifica-

factories.

the said Act
except Chap-
ter V-A.

to 30—9-—65 tion dated 15—9—64

MADRAS SHOPS AND ESTABLISHMENTS ACT.
Hindustan Airc- From the provi- For a period of G, O. Ms. No. 4324

raft Ltd., at Mad-

ras.

sions of Sec.
25 of the said
Act.

one year from Lab) L L. .
11—9—64 (5—9)—64 & C. dated
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3. Consolidated Statement of Prices of Cotlon and Yarn for the mouth of September, 1964.

Prices of Cotton per quintal of 100 Kilograms

For the Week ending.
Cambodia. Karunganny.
Rs. Rs.
5964 Rs. 230/ 350 Rs. 295/ 310.
12964 -do- -do-
19—=9—"64 ~do- -do-
26~-=9—"64 -do- -do-

Prices of Yarn per bundle of

For the Week ending 10. Ibs. 20 ibs.
Rs. oP,

5—9—"64 22. 78
12—-9--"64 -do-
19--9—°64 s -do-
26—9—"64 -do-

STATISTICAL SUPPLEMENT 100§

19. The Cost of Living Index Nambers® applicable to employees in ‘employmen@‘s scheduled
under the Minimum Wages Act, 1948 (Central Act, X1 of 1948) in Madras City and the
tres for the month of September 1964, as ascertained

different moffussi} urban cen h S
and declared by the Director of Statistics under Section 2 (d) of that Act.

) Cost of

Sl. Centre. Food. Fuel and Cloth- House Miscel- Living

No. Lighting. ing. Rent, laneous. Index
) 2) ) “) (&) 6) () ®

(Base: Year ended June, 1936 : 100).

620.1 653.4 504.6 379.2 478.2 562.8

1. Madras City
401.0 371.0 697.0 568.0

2. Cuddalore 594.0 647.0

3. Tiruchirapalli .. 608.0 525.0 504.0 321.0 411.0 535.0
4, Madurai 596.0 455.0 512.0 347.0 425.0 519.0
5. Coimbatore " 6280 576.0 666.0 573.0 371.0 6030

'Food.  Housing.  Clothing. Miscel-  Cost of Living
, laneous. Index.

(Base: August, 1939: 100).

6. Nagercoli 656 0 475.0 666.0 369.0 585.0

* The cost of living index numbers are now called consumer price index numbers.

Comparative statement of the cost of tiving index numbers for the months of

August and September 1964.

Cost of living index numbers
for the months of

S. Zone. Centre. ~ A -, Variation,

No. August 1964  September, 1964.

(1) ) (3 (4) (5) (6)

(Base ; Year ended June, 1936: 100).

1. Madras City and Chin- Madras City ... $62.% 562.8 ——
gleput Dist.

2. North Arcot and South Cuddalore ...  574.0 568.0 — 6.0
Arcot Dists,

3. Tiruchirapalll & Tiruchirapalll ... §33.0 5350 + 2.0
Thanjavur Dists.

4. Madural, Ramanatha- Madural §25.0 519.0 — 60
puram and Tirunel-
veli Dists.

§ Coimbatore and Salem Coimbatore ... 610.0 603.0 — 1.0
Dists.

(Base: August 19395: 100)
6. Kanyakumarl Dist. Nagercoil. . 579.0 585.0 + 6.0

MADRAS
The cost of living index number for working classes in Madras City for September
1964 remainad stationary at 563 points.
The index for the fucl and lighting group fell by two poiots to 653 due to a
fall in the prices of firewood aad kerosene oil-

13
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The index for the clothing group rose by two points to 505 due mainly to a rise in
the prices of dhoties and sarees.

The index for miscellaneous group fell by two points to 478 due to a fall in the
price of betel leaves.

The group index number in respect of food and house rent remained unchanged at
620 and 379 points respectively.

Weight proportional Group Index numbers.
. Group. 1o the total expen- p A -~
l‘?o. diture. August 1964 Septemper 1964.
(0)) (2) 3) (O] &) e
1. l;;od - :m . 58.23 619.7 620.1
2. Fuel and lighting 8.42 655.1 653.4
3. Clothing 6.10 503.1 504.6
4. House-rent ver 14.57 379.2 379.2
3. Miscellaneous e 12.68 479.8 478.2

Total ... 100.00

Cost of living Index Number. 562.8 562.8

CUDDALORE
The cost of living index numbers for Cuddalore fell by six points to 568.

The index for the food group fell by five points to 594 due mainly to a fall in the
prices of rice, dhall, fish and milk.

The index for the fuel and lighting group fell by twelve peoints to 647 due to a fall
in the price of kerosene oil.

The index for the miscellaneous group fell by twenty six points to 497 due to a
fall in the pricc betel leaves.

The group index numbers in respect of clothing and house rent remained unchanged at
401 and 371 points respectively.

TIRUCHIRAPALLL
The cost of living index number for Tiruchirapalli rose by two points to 535.

i i to a rise
index for the food group rose by four points to 608 due mainly
in th:hperioes of turmeric, tamarand; coriander seed and gingelly oil.

The index for the fuel and lighting group fell by three points to 525 due to a fall
in the prices of firewood.

The group index numbers in respect of clothing' house rent nnd miscellaneous
remained unchanged at 504, 321 and 411 points respectively.

MADURAI

The cost of living index number for Madurai fell by six polnts to 519,

The index for the food group fell by ten poims to 596 due mainly to a fall in the
prices of rice and vegetables.

The group index numbers in respect of fuel and lighting, clothing, house-rent and
miscellaneous remained unchanged at 455, 512, 347 and 425 points respectively. ‘

STATISTICAL SUPPLEMENT 1007

COIMBATORE
The cost of living index numbers for Coimbatore fell by seven polats to 603.

The index for the food group fell by twelve points to 628 due to a fall in the
prices of rice, vegetables and chillies,

. The index for the fuel and lighting group rose by one point to 576 due to a rise
in the prices of matches.

The indeg for the clothing group rose by eight points to 666 due to a rise in the
prices of dhoties and petticoat cloth.,

The group index numbers in respect of house rent and miscellaneous remalned
unchanged at 573 and 371 points respectively.

NAGERCOIL
(Base: August 1939=100)

The cost of living index number for Nagercoil rose by six points to 585.

The index for the food group rose by seven points to 656 due mainly to a rise in the
prices of fish, milk and coconut.

~

The index for the miscellaneons group rose by ten poiats to 369 due to a rise in
the prices of arecanuts,

The group index numbers in respect of housing and clothing remained unchanged at
475 and 666 points.
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OTHER CONSUMER PRICE INDEX NUMBERS

i% (a) Interim Series of All-India Average Consumer Price Index Numbers for Working
Ciass along with consumer price index numbers for certain other countries.

(Base: Shifted to 1949=100)

All India* Qriginal base 1949

Year

 General Food
Index Index
) 2) @
1951 .. 105 ' 104
1952 o 193 102
1953 106 109
1954 . 101 101
1955 96 92
1956 165 105
1957 i1t 112
1958 116 118
1959 V21 125
1960 124 126
1961 - 126 126
1962 130 170
1963 e 134 135
1963:-
July po 135 13
August e ' 136 137
September e 137 139
October - 138 140
November — 138 140
December . 140 140
1964:-
January s 140 140
February s 142 141
March 143 143
April .- 144 148
May - 147 147
June 150 152
July oa 154 158
August cee 156 161

* To obtaln the index number with 1944 as base year the figures given here need be
multiplied by 1.42 in the case of Food Index and 1.38 in the case of General Index. This
{mplies that for this purpose the series with base 1944==100 that used to be published
simultaneously, but has since been discontinued is linked to the above series at the year
1949. Thus the All-India index on base 1944—100 during the month of August, 1964
was 215.28.

Source —— (1) LL.O. except for All-India (2) Labour Bureau for AllIndla .

STATISTICAL SUPPLEMENT 1009

20 (a) Monthly Press Report for the Month of September, 1964

The Employees’ State Insurance Scheme applies tf’ 29 centres in the State of Ma‘dras
and provides protection to 2,71,513 industrial workers in the event of Fmployment' l.n]ury,
sickness and maternity. This protection is made available in two ways viz., by provision of
cash benefits and by providing medical care when needed. There are 52 offices of the
Corporation In the state for disbursement of Cash Benefits.

During the month of September 1964, 1,622 Insured Persons recelved Rs. 7,2385-29 P,
by way of cash benefits due to employment Injury. This includes 289 persons whe
were in receipt of pensions for permanent disablemen. benefit and also 122 dependants of
deceased Insured Persons. .

- .
During the month of September 1964, 1,565 accidents were reported. Comparatively

few persons need the Employment Injury benefits but fairly large number need cash benefics
in the event of Sickness, During September 1964, 39,472 claims were received and an
amount of Rs. 4,61,690-24 P. was paid out as sickness benefit involving abstention for

1,83,324 days.

During the month 205 insured women claimed Rs, 38,610-14 P. by way of maternity
benefit.

For recovery of arrears of contributions under the Scheme, legal proceedings had to
be initiated in 13 cases against defaulting employers for recovery of Rs. 7140-40P.

Penal action was taken against the following :
One employer in two cases, was convicted for non-payment of E.S.C and

non-submission of returns and was admonished. One employer in four cases was convicted
for non-payment of contributions and non-submission of returns and was fined Rs 30/

in each case, the total fine being Rs. 120/~

One employer was.convicted for tampering of regulation certificates and ordered to
be released under Section 4 (1) of the Madras Probation of off enders Act to be of g?od
behaviour for a period of one year ona bond for Rs. 100/~ with two suretias for a like

ium each,
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No. of Injections administered

2. No. of Medical certificates issued
No. of Domiciliary visits made

3
4.

1,303
2912

No. of X-Ray examinations

s‘

6. No. of Laboratory examinations

7.

3.908

No. of Speclalist Investigations

2,169
13,837

No. of Persons admitted to Hospitals
No. of bed days occupled during the month

8.
9.

Additional data for Panel System.

48,827
12,975

(Coimbatore arca)

Rs. 24,310-50 P,

%

01d 30,407

Insurance Medical Practitioners.

Chemists

No. of attendance: New 18,420
No. of Prescriptions issued

Diagnostic Centres

| 8
2

Payment made to :—

1
2
3.




Printed at

SUPER POWER PRESS
21, Sunkurama Chetty St.
MADRAS-I.

Phone:

24492.

LABOUR BULLETIN

A monthly Journal of the Department of Labour,
UTTAR PRADESH,
KANPUR (India).

Special features of the journal are:
1. Special articles on topical subjects of labour interest;

2. Studies and Reports giving summaries of various surveys
and enquiries regarding living aud working conditions of workers,
educational and technical training requirements of various indus-
tries, house rents, etc., conducted from time to time; ’
U 3. Reports of administration of various labour laws in

ttar Pradesh;

4. Important decisions of Supreme Court and High Court;

5. Important agreements made by the parties directly or
through the intervention of conciliation and ad judication machis

Rery in Uttar Pradesh;

6. Labour Laws and enactments;
7. Labour News; and
8. Labour Statistics.

Rates of subscription: (1) Anpual : Inland Rs. 460
Foreign Rs. 500
(2) Per Copy: 0-50 oP.

. Copies can be had directly from the Superintendent,
Printing and Stationery, U.P., Allahabad, India.

e R - ST T e
Andhra Pradesh Labour Bulletin
i Publication Issued by

THE OFFICE OF TH¥. COMMISSIONER OF LABOUR
GOVERNMENT OF ANDHRA PRADESH

i Revived in 1961, the ““Andhra Pradesh Labour Bulletin” issued monthly,
;rel:tl.oum‘al containing among other things a brief review of the industrial
i 0ns in the State, up-to-date information relating to labour legislation,
- MMaries of the awards of the Industrial Tribunals and Labour Courts,
%’feemenls and statistics relating to industrial disputes, work stoppages, trade
'0ns and articles having a bearing on industrial relations, and of employ-
®0t position in the State.

Annyal Subscription: Rs. 10/- Single Copy: Re. 1-/

l'lbosubscriptions may be sent by money order to the Commissioner of
ur, Hyderguda, Hyderabad-Deccan.



Registered with thg Registrar of Newspapers for India wnder No. R. N. 1424/59;'»

LABOUR GAZETTE
Published Monthly by the Office of the Commissioner of Labour,

GOVERNMENT OF MAHARASHTRA,
BOMBAY-2, INDIA.

Started in 1921, the Labour Gazette 4 a journal for th!
ise of all interested in obtaining prompt and accurate informa
ion on matters specially affecting labour in India and abroad
[t contains statistical and other information oa consumer prict
ndex numbers for working class, industrial disputes, absen”
ecism, trade unions, cases under labour laws, glimpses 0
ndustrial awards, labour legislation, etc. Special articles
:mbodying results of inquiries and research relating t0 t:;’;:tg:(i

1ours of work, (unemployment, family budgets, etc., are pu
from time to time).

Annual Subscription: Rs. 12.00 Single Copy: Rs. 1.25

JES——
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West Bengal Labour Gazette

Monthly publication of the Department of Labour, Gover®
ment of West Bengal.

Special features— Labour Legislations and Notification¥.
both Central and State; Important decisions of the Suprem?
Court and of various High Courts; Summaries of awards
the State Industrial Tribunals and Labour Courts, Labo
Intelligence; Notes on Conciliations, collective bargainif
reports on the activities of different Directorates under Labo
Department, Labour welfare, statistical enquiries and infofm’t |
tion special articles.

Rates of Subscription: Re. 0.75 per copy - English 1sh, 3d. b
Rs. 9 per annum.

Subscriptions to be sent to :

SUPERINTENDENT, GOYERNMENT PRINTING,
WEST BENGAL, 38, GOPALNAGAR ROAD, CALCUTTA- 2.
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