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ACHIEVING CHANGE IN INDUSTRY
Rf. Bruckart.

Some people consider life to be a fairy tale. Others who are more
realistic confine their interest in unreality to listening to others tell fairy
tales. Whatever your inclinations in this respect may be, first let me
teil you a fairy rale... ........ Once upon a time there was a young man
who worked for a large Company. He was intelligent, able and

: ambitious, and one day he thought of an idea which would cut costs
and increase sales, and improve the productivity of the shop. It was a
rather complicated idea that ran counter to the Company’s thinking, and
it was still a little vague in his own mind, but he walked right into the
boss’s office and started to tell him about it. Of course he had to make
a lot of dramatic shapes in the air with his hands to explain what he
meant, but his boss had a very helpful attitude and interpreted the shapes
correctly. Finally the boss got the idea. He leaped to his feet. *That’s
a great idea © Wonderful’ How did you do it??” the boss shouted.
The young man smiled modestly. He had known all along that his boss
would like the idea. So the young man went on to become President of
the Company and lived happily ever after ...... . ... This fairy tale has
about as little relation to reality as most fairy tales do. TFew ideas are
successfully presented by making shapes in the air with the hands or by
vagiie explanations which strain both the teller and the listener. Selling
new ideas is as difficult as selling a new product. Industrial Managers
are no dinosaurs who unflinchingly resist change. But they are busy
men with many problems and what seems brilliant and inspirational to
the young man aspiring to an advanced management position sometimes
. nds like only so much noise to the experienced manager’s ears.

It is obvious that in a country where industrial development is still in an
early stage, the need for moderh ideas to break through the inefficient
practices of the past may be most urgent. The reason for the existence of
these inefficient methods is clear enough. One of the universal chard®teristics.
of the so-called underdeveloped countries is that their economies are
predominantly agrarian. Although such economies have existed for thousands
of years in various parts of the world, they have never been able anywhere
to generate a standard of living which has even remotely approacheq that
created by modern industrialisation, even in the few hundred years it-has
been in existence. Consequently it is understandable why almost universally
underdeveloped countries are now ru§hing to embrgc;e igdqsmahzauon.
with almost a pathetic hope that this modern ** mzfacle ‘will over-night
create living standards approaching those of more industrially developed
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countries.  Industrialization is a magic wand whose touch eliminates
poverty. Industrialization leads all who follow into a glorious land of riches
and affluence.

An old English proverb has it that “adog is made fat in two meals*’,
Whether a country may be made fat in two decades of industrialization is yet
to be determined, however.

Whatever the facts may be, the young man in industry who is
responsible for bringing modern ideas of management into operation plays
a basic role in this programme. If he creates brilliant ideas but thereupon is
unable successfully to bring about their implementation, he not only fails his
Company management but also does his country a dis-service by retarding
the drive towards the stated goal of an industrial economy. .

It would be an over-simplification, however, to assume that changes
come about merely from the challenge.of brilliant new ideas, and from the
translation of these products of the ivory tower into new patterns of
behaviour and thought. Change resulis also from actions which are based
on the principles and philosophies of individuals in unofficial but equally
critical positions of responsibility. Not only the publicly visible industrial
exccutive influences industrial behaviour but others in less obvious positions
also influence thinking, and guide industrial management towards pragmatic
solutions of the problems it faces.

To illustrate tangibly what I mean by these generalisations, Iet us take
the case of an industry critically important to your country as well as to
mine: namely the coal mining industry, My reason for choosing this
industry for analysis is not to devise comparisons of US versus India. It so
happens that we have available notable evidence of two contrasting points
of view and an interesting record of what happens when certain actions are
taken. This record will be useful in documenting the point I wish to
emphasize in regard to the generation and the effects of change.

First: The coal mining industry of India, we may as well start witha °

statistic: coal mining started in India officially in the year 1814, during
which year half a million tons of coal were mined. At the moment, agnual

output is approaching the goal of 60 million tons a year. Thus those of you

who are statistically minded can even meuntaltly determine that there has been
an increase in output of 11,900 per cent in a period of 148 years in this
industry. Yet if you have even casually glanced at the newspapers in the
past few months you may hazily remember having read about shortages of
coal and the effects thereof. Without commenting on this myself, I will
quote from the published record of a recent symposium on the subject
* Mechanization in Mines”. One of the participants in this symposium
observed: ““There is a coal famine all over the country............ .

I have chosen the record of this symposium for detailed consideration
because it seems to provide a clear statement of attitudes and feelings which
are typical, as far as I can observe, of those commonly prevailing in India
about mechanization and its effects.

Before commenting further on this subject, let me quote a second
statistic: as+of 1958, there were approximately 380 thousand workers engaged .-

< in the Indian Coal Mining industry.”

o
SHEE R
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We have thus generated two facts which form the basis for a certain
degree of controversy : (1) coal is in extremely short supply, according to an
expert statement; and (2) coal mining is an industry which employs large
numbers of workers. Now, if it is not already obvious, let me make the
implications of these facts quite clear. The demand for increased output
gives risc to the suggestion that there should be more mechanization in
mining operations, in order to produce a greater output. But mechaniza-

- tion is widely recognized as tending to reduce the number of workers needed-
‘even in an economy which is expanding. And theréby an important problem

is.created: which course to follow—to mechanize, or not to mechanize ?

We will now consider the opinions and attitudes displayed by the
participants of the symposium I referred to and see what they say about this.
The first expert, after observing that the answer to the question of - mechani-
zation must be decided by what he termed * objective conditions obtaining
in the country ”’, made this comment : It is a truism to say that eradica-
tion of unemployment and under-employment is one of the biggest problems
facing our people and therefore it is very necessary to see that nothing is done
which reduces employment or adversely affects potential employment.” He
contipued; *“ The necessity of developing a labour intensive, in preference to
a capital-intensive economy applies to the mining industry as well. In this
country, it would be suicidal to substitute machinery for men unless there are
some over-riding considerations for the same.”

’

He then observed that safety may be one of these over-riding
considerations, noting that mining is a hazardous occupation. I have
verified this fact from Indian Governmental publications and find that
accidents in Indian coal mines have the highest frequency in the world, and
are about five times as high as in the USA. Also it is reported that they are
10 to 20 times as frequent in coal mines as in other Indian industries. So his
point is well made. The second consideration the expert mentioned is
“ effective reduction in production costs’’. This is unquestioned, of course.

A third consideration is mentioned : “ reducing human drudgery ”. The -
same qualifications concerning unemployment which were mentioned earlier
also prevail here, and the expert comes to an interesting conclusion: *“In~
the West, mechanization is also introduced for reducing human drudgery”, -
he says. * This may be done also in our country, but care must be taken to
see that it does not accentuate our unemployment problem .. He concluded:

. “The unfortupate fact remains that drudgery has to be preferred to

starvation........."” .

A second participant’s comments followed similar lines: ¢ We have.
surplus manpower in our country, and the question of maximum employ-
ment has to be kept in mind consistent with economy and production ”. He
observed that labour amenities have improved, as have housing conditions"
and working facilities; and wages have gone up. “But unfortunately”’, he.

- said, *“ the per capita output of our labour has not improved and is the

lowest compared to other countries. A slight effortby‘our labour friendswill ‘
g0 a long way in maintaining and increasing, production.” ORI

“ agree”, he said, “that greaf mechanizétion_, better relations .with
labour and co-ordination in transport and production are essential to meet
the country’s requirements for coal............
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The third expert also voiced a point of view fundamentally in agreement
with his collcagues. He observed, however, that “ We camnoy expect our

skilled workers......10 acquire skills unless the v are given the machines on which’

1o acquire them. 1 feel that when circumstances petmit”, he says,
*“we should be bold enough to introduce the latest types of machinery with
confidence that within a reasonable period of time our skilled workers will
acquire the same degree of skilf in handling them as their counterparts in the
more advanced countries”’, He also commented that mechanization must
be deferred **if targe number of persons are thrown out of employment.”

The remaining comments in the Symposium then summarized the conflict-
ing points of view already cited. Mechanization is needed because the entire
economy depends on coal being available. It reduces costs and improves
efficiency ; and it should be introduced immediately in new mines, but only
gradually in old mines. This ends my analysis of the symposium.

If I may be permitted a brief comment on this, before passing on, I
should observe here that the conflict seems to persist despite the compromises
and rationalisations which have been suggested. The experts voice their
reactions in such frightening words as “ suicidal® and * starvation . ,One
concludes that the dangers of mechanization are much clearer in their minds

than the potential advantages of mechanization, — or so it would appear ta
me, at least.

Now I will say a few words about the coal mining picture in the USA.
Some years earlier in this century the US Coal Mining Industry was in good
health, Coal was widely nsed by industry, most specifically by the steel
industry and the railroads, as well as by home owners. True, enough mines
were not particu'arly safe, and maoy miners were killed or injured. But they
accepted these dangers as part of their life. Also it is true that wages were
rather low, but miners had plenty of work, so they were at least moderately

happy.

Several decades Jater, however, two things happened which changed all

“this. (J) Rail-roads abandoned coal-burning engines and replaced them
- with diesels; industry discarded coal-burning units and replaced them with

\

-

oil-burning beaters; householders also found it cheaper to replace coal
furnaces and stoves with gas and oil-burning units. Within a few years after
this happened, the coal mining industry was in trouble.

table and forthright actions in this troublesome situation
were’{:ze%“:fyt ?lza head of the miners’ union; the United Mine Workers.
John L. Lewis, now a man of 82 years of age, at that time was a union
boss the US industrialist regarded as a wild-eyed radical. John L. thundered
at the mine owners, and through his dynamic actions and forceful rhetoric
quickly became a universally known public figure. He was both hated and
admired,

]

.. With all his compassion for his miners, John L. Lewis clearly understood

w2

&

the harsh realities of the coal industry. The facts-of-life were that only the
big and efficient mines could do business at 8 profit, Jobn L. Lewis explained
ofdly theé decision he made about this problem in these words: * We
ed shot it-was' better 1o have half & miltion men working in indusécy at

o

. I
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8008 “wages and high standards of living than to have a million working in

| poverty and degradation. So, in line with this businesslike policy, John -

. yushed the mechanisation of coal mines vigorously and unceasingly, ' -
%{ehisag opposed featherbedding. He has kept the coal industry free of -
major strikes since 1952. He bas put the squeeze on small unecomomical

* mines to such an extent that last year the United Mine Workers Union was

found guilty of violating the Sherman Anti-Trust Act. The union, the court

" said, had used its power to discriminate against a certain small mining-

Company. It appears that the Unpion had loaned money to a certain -
finapcier, who then used the moncy to gain control of the company for the :
benefit of the Union. For this the union was found guilty of anti-trust
regulations. Lewis's feelings about the smallmine-owners are pointed up
by a statement he made during the trials “J connos sorrow for those pallid
underfed, illnourished operators of small mines who can’t keep up with the
ecenomic pracession.” )

What has been the result of all this? One predictable result has been
that the number of coal miners at work has been reduced in the past ten
years to less than half. There are now merely 142,000 miners lef: in the
whole coal mining industry in the US. This has been a unique phenomenon :
the slimming down of a major industry by its own labour nnion. :

. However, as displaced workers grew more and more desperate for jobs,
they took work anywhere they. could find it — including no-union mines. .
The result is that now about 1/3 of the coal produced is mined in non-
union mines, and price-cotting is under way. o

Nevertheless coal mining productivity has risen from 6.4 tons a day dug
by miners in 1946 to a figure of 14 tons a day per miner, and in some strip.

. mines, the dig is as much as 22 tons 2 day per man. The US miner is now the.

most productive and the safest in the world. Of the output of 406 million:
tons dug last year, 33 million tons were exported. Coal is cheap and:
plentiful; and coal industey is again highly regarded by Wall Street investors,
and mining stock values are rising. It is anticipated that by 1975 output will
have risen from the current 406 million tons to 671 million tons annually,.

Once again the future is bright for the indusiry ip the US.

So these are the facts about the coal mining industry in the tg;
countries. I will not embark on a discussion of the question of what i3’
“tight ™ or ““wrong > for this country or for that, as it is not _pertinent to.
our analysis what does hit the eye, however, is the clear fact that no decision,
whether it involves actions taken or not taken, will produce undiluted good,:
All management decisions embarked upon for the benéfit of the many apas
accompanied by certain undesirable after effects experienced by a few, . . e
man’s meat is another man’s poison. The “meat” taken by those who.:
powerful, self-assured, and confident brings with it efects which - af
“ paison ” for those who are too weak to maintain theis posture, - Decision)
arising from fears of the outcome geperate reactions, however, whioh*ire
just as real and permanent as those taken by the brave,: the self-adstired,
the fool-bardy. In short, in industry, we face the possibilities of « troul
whichever way we turnf—-tbe',lqagmative industrial ‘manager- everiasting
pilots his craft between Scylla afid Charybdis, He makés his “choice.” “He
mipy choose primarily to. minimize the effects he fears most, whatever the -
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outcome ; or he may strive to maximise the effects he desires most, even with
a devil-take-the-hindmost attitude.  Yet there is no absolute security, He
may be damned if e does, and equilly damned if he deesn’t !

Now at this point it may appeal that I bave abandoned our youngman
in the fairy tale. 1 think we may usefully look at him again. Perhaps,
considering him, we can_agree in retrospect that change in industry is not so
much the end product of inspiration and over-whelming salesmanship as it is
the pragmatic answer to confounding problems—problems to which no clear
answer is readily evident, or really available. We may agree that the ability
and willingness to think about problems—even to think interminably about
them—provides no assurance whatever of an eventual * correct’ solution.
Moreover, we may observe that not only is the character of our young man
overdrawn in the fairy tale, but the executive who would rise to the
acceptance of proposals for change with the same enthusiasm as they were
presented would be a most unlikely character. We must conclude that an
executive so free with his enthusiasm would get just about what he deserved
for his impulsiveness. Change, I think is likely 10 be more often than not the
result of sustained, indefatigible bargaining and negotiation resumbling more
transactions in the bazaar—ihe public market place—than it does the cold,
ohjective, computer-determined result of an intricate mathematical formulation.
Objective thinking does not necessarily improve the quality of the answer.

As early as 1914, Rabindranath Tagore wrote in his Sadhana the
following evaluation: * Civilization must be judged and prized not by the
amount of power it has developed, but by how much it has evolved and given
expression to... . the love of humanity.” For nearly all poets, however,
creation of the concept and its formulation into beautifully phrased words
come easier than an explanation of liow the docr can accomplish in practical
terms what is so eloquently recommended by the thinker. How does one
translate ““the love of humanity’ into a working policy in such prosaic
matters as instigating and guiding change in industrial operations?

In the early years of this century Henri Fayol, the classic French writer
on industrial management, gave us a series of principles useful for
industrial managers. His sixth principle provides a warning fjust as important
to industry of this day as it was to industry of his day. This principle states :
*“business interests mus! prevail over the interests of individuals and of groups
of persons.” He suggests that the individual characteristics of ignorance,
ambition, selfishness, laziness, weakness, and human passions are forever at
war with the best interests of the firm.

I wonder whether we might paraphrase this idea and conclude that the
national interest also prevails over the interests of groups of persons, or of
a few institutions, whose ignorance, ambition, selfishness lazincss, weakness
or human passions stand in the way of progress desired for the benefit of the
many.- If we agree, then just as it is the duty of every business manager to
combat these tendercies in his Company, so it is the duty of the influential
persons of the national scene to combat them on a national scale.

Now, can Fayol’s principle possibly besrclated to Tagore’s philosophy.

‘Well, we cannot be sure. For example, when John L Lewis condemned 150 -
thousand miners in the US to the surrender of the jobs which sustained them +:
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so that the remaining 142 thousand could have a better life, did this action
demonstrate his love of humanity? Or did it demostrate the opposite ?

When three experts decide that mechanization must be merely nibbled
at as a policy for the coal-mining industry in India, and that unemployment
must be avoided almost at all costs—is this reflective of a love of humanity ?

" Or is it the opposite?

I suppose the answer depends on how you arrange the facts of the
problem. For example, we might say : just because it requires 400 thousand
workers in India to mine 60 million tons of coal, while in the US 142
thousand can mine 400 million tons, — would you have us force
300 thousand miners to sacrifice their jobs so that Indian mining may
be more productive? Is coal more important than people ? '

Or, conversely, we could say: if coal-is a basic product for industry in
general, then should 300 thousand miners be allowed to stand in the way of
the development of the country’s economy, recognizing that this development
may result in the improvement of the standards of living of all? The world
is full of many troublesome problems, and this is only one example of the
many which concern change and its effects.

~

To lay down an index by which the effects of our decision may be
anticipated is not easy. However, in several previous articles I have
expressed an idea which touches on this problem. Not only is this idea
probably the only one in this paper for which originality can be claimed
but I think it may be the most useful thought I may express. 1t is set out in
these simple terms.

Progress is. made only when fear of the effects of change is less than
fear of existing adversity. With an application of this formula one might
even deduce whether a proposed action will produce progress or-not. Do we
fear unemployment in coal mines more than shortages of coal? . Our action -
and the results are then suggested. Or do we fear a weak cconomy mgre
than potential unemployment of 1/3 of the miners in the country? e

~appropriate action and results are again indicated.

The results, therefore, are the product of our subjective reactions to the
problems, — there are no absolutes in this matter — the right or wrong is in
our thinking and is the reflection of our fears — or of our courage — and
of the actions our feelings have led us to take. : R

The young man in our fairy tale and the excitable executive obviously
were playing with forces, greater than they realized. But for us the decisions-
about change must surely be a reflection of our attitudes, the outcome, in .
like sense is a measure of our strengths and weaknesses.

L

i

(Source: Productivity Journal, \O\Ct‘—Dec.*-—— 1963)
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Cadnigs Cema erar gy Qered fiaser. Gass saelliug QsrydH
gréy dirars gPear Qur gy g sr@er. '

uBe : Gurguiy diarssensé Qeitsgasrear. Qandperd
dieurad Qurgiiou sarjedddy aqaTug SHSIOR.  STTE@Y.
Curlliy i HaTar Samenie) STUD & HUL-& STFOAL ™ TaTH F&
WeT @ Ty Aay@pg erdruasl upd Grsdw Qrgygs
Cadr . sar@mupwr @ P srdr a.dar wssPe Y H Qreysy
@3pdr eT@TUs GTUSULRSEIL Wopui® epéasyd &Tm s
Rps gowvar Jals@py. @os ULy Niug aaTdwiger,

2
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 Caarell: drarsgBearit @osiupd Sislhr Geiag K0S
wib erer QUySIETTEBNGT. @ Fsdsu ey QT Sereriset
e B oo g wpseds) Qafngred srlar He T HULL F T S@X
eTar i &b Fhs pigiih T
uBd: amevgatd. urgisriyé saremy. Qar®s Hns
G, Hwe Aumdaralser g dep 2.uBurBiuBady eTar Qe
ag adarp & paBsr() Bearnd, war HNuTseT Husdhr aoia
Hody ararp o dw pueaerBun. secruriea slurs Qoers
ROUT ST @Y. LT GEOmpT. HeuF IFHE GO EDY WS S PL G-
QF Ly LT G LI & &SN GG ULNLIETABBAs LINT @R LOLGLD Fil [T &
sred Satewu Qi puurg. SSsmsy Asrforelse el
sEpoLw sareysaiar Gued Curg SStS T EETLIYSE ST
@Y. et g sy Gaiahr@d.

Caerad : LrgaTYE sQr@y Cur’@s Qsrererrss hEs
&TTeRTLD 6T GOT 60T 0T 607 6T GO ¥ es_rrm'wu,ai,mﬁa B YITLFES SbTELY
Cur. (& Farer e Lt ssQaueatrguiess ng.

uBe : @806 Quiu YITOFS saT@y. o giayb Ggamaniady.
P gl d sawie s Hmisre dgfu@o. Bpis sabr aper @@ @l
aumgs s e 69w Pogsés @VRBU. sar urieaewl wb
B Q&rGTer gD @5 FDLIAILD .@nymb WGBS py. &1 ey i SEH&
@& @y urima (0 NG ST75HEG SILT® 2616 @5 STHGET HLLIF
GBer L. eurfEssE s N6y QBSSV Hufuwd, srer ]
Fowh &rfle Qeagyt@urg 75 Sy Srrsgég PHT@R® @w5 G
Gooamzs saaflssy Tar vapU Yol * yarar gis giu
e w mbui erarar @ ” orerGmer. SaaT ereérer Glemabr @per
Opfuyor ? “ g anls. &ri Br8p i ?” Sugsss Sros gl
rFenay u)m'lem)._ @m;syq LTTENa) LOMISEIT GoT PBUBES LTEanes
Agfatégd seoreny Qawradiye wphparsdr Hovvur Fusgs
(GETeN T QUi &air

Caarad: Guay. saruriee Gurerp e yavwoliys Gsrerr

Db FugHEGE STIATLTS HLLUTD, ibgsts Cadnég wri

wri QurGss8or  Soss saeldgsasar g slr Gadvig
Siof & geuri ser @evdvwir ? A

vBe: “ gor Quragsw” °° Cadvl Qurgdsw” uriss
Cadna$ o1 Jwisg@mia@earr edrar@ar dfugs nLngedl
Lo Seuer  grssn Qurgsswd” eflddn erar gy @GFr el o
gs sran@Bepd. o QUrGSSsL Baudws) GunBssd Lridsreil
LTQUD SaT@Dig.L) Qurapds QnES sem@yguyd QurmsBuigms

sre fug g THUTE, @rarg Gui Qeivg @ sarorar &riordar -

| gré@Bur g poad @& nype Q@8 mdr. Les sreie elupsg
ST Eredey GruLh TIPS HBpS. @5 Juss THULE &Ty

i @e@rerQgaar sfu Higs Cprfpersgs GearGpdr.

Qg fpErdy wr@argt Gerdr@t € wrt Nigs Gererer giwerd
s Hussr ! ISHEE aTrEMDL? GTérer STo@TL: @S0 LS
s@er @LiLng &srer " 4

| & Shear ? wrer ouds auug aaug wGssw Oshuddd ¥
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Cserad : aer gress Carerrgy erarm@rr ?

uBe : gmsal_ pouy. Gue Gsdrgediiri * eTHger
Qg perdouied S Qa8 upiser. Jui&@réG TLILTWPYID THT
arg oHus g aHu@sdsrarG. Quagn. LSy @ DULITDD
Badw GelwlBes Satserses dsflurg. srdsefe) L 2 ar@.
Aug g o pu_rww Caudw Geuws Ggflurg sr@awus Gein Fat ser
ermizer GarSorafaefiey e,

Csarad : o38s7 wts wrBarymse WsrdaredssGuos Hee
ore) HFBLE ToHUgmE@pg. alburypgd Qsrferelsdrd
@O o&mpb &r@awus Gsitsaursend Qmssssrlar QFud i ser.
iy pid eTarer Q&g iser

uBe : dmsear arssgy Cure mrguno BrsBsdar. HsCa
srasss@u QsrderaisBerr@ Gady @ss whHD apTLLD
oS g derfsBgdr. aiaer erarer Qeror@iser (dghyGur
“wnii sbe s JrwErbsrlar HWUGEDHS DU KIS
Casr® Ipiggeri”™ e eri@ur L) FD SHIug. 5160 CTIHEISE Gl
St uflsrst Qelugar®. 6 Hudsy @Qluy s srdsd Bum .
@8 Qarer@mil. e.drdwd Qerdeds @opdad. ardrs Gerdels
SHoBE. sreb Qeus Geran. sLeer QFls @ 000 6rer .

Caared: yagy & Gadv Qevuyhd wvpm apamd Gseni wns
Wi s@err P sl s sl prosrd aar gy sOI@amiaBer.

UBd: b AFSraT ca@vew. HNGsrar duss & pal
arpeamih, @37 swpw aderaiser & wiL-apd @&y ey 2wy s
P Qmégw. se grosmd 4} Sy 2wpd. OHD epABGL
5} @y ewgd. @ig sraamd PG LeTm g SréGLBur g ugbﬂd!
LT T g seoflarer grosrluldr wussbgrer sraEudgsd
Gth. APsTET LEH ST SIS FTFUSTE STHS PUYLTLR 8BS

Bape eI Pai et HE5E QErideref. SeeereySTer.

Cadred :  (GarerorigLusred @Qésman dusy THUEL €@
wrgne er Pruriés apguys, " HQUGBDP ST gt wsBsn(
Spiss earm” whp Qgrdereisesr Qerdrars poaamsuis #i
srer, @arerwriy Jptsy sedr saw? sLaer Geus © D0
snar. Qg iy sOUUS., . : T

LBd : sarorer erordy s SréeEulury saelds Ga;swrm
UT @& of Daer Qo eererar. e DB0 wpsd o § Frorder s gri

L &5 CuitdsRéwh sursdr. @Gr a.wrb 2. DL LRIT GO TI) @@jyg

@ erarL Gl Ny & CHItREQSSTH b @iy

AiarssPart Geosiuddé SiPiss gubegn amrdd sriSusi
Gaairi_rBu.  Qusv S Bwsiups SsBss Suss miar

e puie Y. SITL Ly Ji dadionr3io.

!
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Goered : woAgud 2 &Tedw. LT FETUY 678G TaTL SUpL
gaidourgamd §iskr Qe g aBud, Qs BadveowBu 6T
Wurp g @& gidarar g riuaii se5sE @) Ha T 6T G0T T BIGET
QupersunrsBe @ puL_rsT ?

uBle : T HULIND. T HULTLGID Qsswn.  @sT wormper
6T 00T GOOT RIS EIHLD & HILQUTLD.

Caarel: aI@srgwrel u@ed SB@Lrser. @siwrwaer erer
T/ &G GTLILIG. G HIIL & Bid P

udlev :  aTar g apand PITen p§F PETVSBpaT Qe ofer &, s
ey adde goemssmas Howilwar Geaapgud geawr(Hm
Yanlis g Gsran® gu.-é Qsramy GG GUIRESGD & Pa)IDd FésT s
Sé@w Qo Bu aBsr efluri g sé CQerary gésnd. mrar sy
9 @F * erarer YT LSS g i) @EAET 2. @pdsiul @
Aug gs@emernrar & @eMurgr 2 @bor @ 2 @ Buir_1g 1558w
wrar g s Gar * @rowr Glwrear » e CuryGEsre Gogyés
wusCs TpuyGEasTH FTT. e mEsEESS AefyGur g g
$5&S STyad gewer wOrearer Haolsg sl en_muyd » arBar
Qemalmisrar. 19 @rersi QUOPEGL FipaNb F655 5 FEGLD GO
wied iy & Gerer_.gred) gadruyd Geisy @us et g.
apeT . W & S & DGUPST TaTEGLD @Iy & D 1g (5 %@L, seve Bandar.
Cavopy. Syowhin g @miGsar. Quage As@w Caepy. erer 2.1 9
i g sadph g DueBL_ar CFisg FpaTng. e Cauag uler
@rsl uss gy et gl Guear. srar Quersr Buniggssre
Wuv@Ler srgd KUl g glBudr yeearr 2

Gaerel : Wprmbuls ygBered. Gudpdrar: @& @bss4 samper
Qi LoT (PET TR GRTRIGET HURT LOAT D) & P& HTFarTLd 6T ar P

uge : ysPered@ur; ygBaredBur : eardGs Qafwrg.
PO GUOPEGLD & 1o PID FEET S FEGD HDLLIYF FTEATD QDL
Fg0 P TETLIG a/euair., UaFés Tl afevdy. ys@e) Gsior
(BT TGN T (Bl H6T 2 &ULILDT GG [DaT .

Qaered : LT GSTULTET 2. N BUSFTRT O 6TGTE S5
wasl urié@n Qurg ag efurer urgaTUY TETLG UMW
Gsafarer o e Gsrferais@ser s Bsa Haubud oorug
Lo@8pg. @bs wrSh Cay svswrar H I IgrusesT Qmsss

& @b erar@p mrar Alarasadad. @uuy ayiall Jpedsern Qus

sgsrdr Qel@piser.

u@w: B oalsr @8sr wuUGLTEsT TDIL ayie
Bspd& ere p oreir @ i sei. Qoous sriés ear b piGurg
Qs B Qur PEatedms 5 @ﬁ%ﬂynaﬁamﬁm SIS LIT FIFTE SL)
yloy s@lus Qeroag wpssd. GUTGaUTsS Sauf Sor Lo
Sexfing Qsrerorrw@e Geudy Gelanise. @ FLULL HTET SIS
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ofie) Peers GslBLer < Tear sriFdu @umbenu 201 H mibQuir g
Yov seofueiady ™ erarg. @i derarar e " dgfaeEh
Qur g sredad lgpdCuir g sre Coud g Gursrwd sROUE HerTaBa
BrEEET 4oV eniaPady. adaredr ;e S Fwuvseals Ogmn&eeh
Qurd ar g Yss@Ew Qo Qu - arer #5960 feporpeT(.
g Crrs B srar iy eldgiener sudppaum i wpgdsd @@L
Bur@tb, i pss Brrwr@hd. HspGeT JurBule® Sré Geus g
Burg. srede (g ov Qaaral  re sré o Gar o gaf_ern”.
G galugre sre Dabg Gureyand Qarsg Gursredi’ rgub
wrer (yrrauh el Gawrg uimgiuered re Qe gihdr Gures g
dégwn”

Gadred : Geragud srgawd gMursssr@ar Qgrer p& o 5.
srar Qo Go Baudvarud QFUILITSET FRLOTES SipL L& Sigu YL &
&e1 gafitsre s G TS Sgrdl p@ oG, STeeTay LTHS S YL ah
Qs g Qar@g 560 Caanr@Bib.

uBed: YEWL@oON. ESTOFFU  QEhanL 26T D piiaul et
wUrorensg Guasrdar o aows dgrmsed. Guer(nh. s
srey 1 dgerEr YU ofar afeflbL) e &G Hor ayd& Eomiresss GLime
Gawr@b. @smdwrafiser Qafis g@srerer Gauemgw Sayubaser
@ung i ue @mesSer pe.

Caarad : Amzer Qerawamsl urigsred, Qarfed oy puuh
QupEpsd w i LTHSTUYD upBu yhe) arrg. ur gerniys
Qaar Gy $@3waswrs Hrrusd Qsvgoewer Qamferefldasr mep
e dL.. unadaradord @Fliuefl Gaawry eIms& o Gi.

uBe : F@mss QErar@e UTHSTULTET Qrpey erp Hrsdr
Wb HrrsEPuyd JumsBasrPd. Qarfdereriser admbdl Gure

QESIESTATATT S F ST GY (G FHTE) Y., STHNES WYV, DFESTESGL .

eap. @enbdereriser aiguwdl Gurl @édarara g ofgddad Gur g
rw, osuiy Sy srro, 2Lde Bar® iy LayBsrl o,
pwdl Gur ' Bé @arererr s gith alugm s smd, odmbll Quird.
@sdsroreu g ey amb. aIpiy Deugiy S8 ey LrGETY -
UTeT gl eTer HITUE g HsF dEiwg Qardeorafiser apar airGaier
®ub.

UGRT&SLD, GUATSHSLD, BeT 1,
Radio talk given by Sri S. Paramanayakam, Superintending Inspector of

Factories (Accident Statistics and Research), Madras on 1-1-1964.

— (By Courtesy, All India Radio, Madras). -

-~
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INDUSTRIAL SAFETY
Fatal Accident Due fo Splashing of Moiten Metal.

In an engincering factor ' i
. g fi ¥, morgan crucible of 150 Kg. capacity was
bellr}g gscd to melt cas,!ﬂstccl. After the charge was melted, :a,hc c?ucjb¥e was
:2 cn by 4 workers.  The crucible was to be placed on the holder. While
elcxucxble [wa‘s being taken and placed on the holder, it cracked and
;‘;)(l)atsel:}t dmcc;i “hs,tplr:::he':ld doultl. ﬂ"ll‘hc[alothcs of the workers on whom the metal
caug ¢ and all the workers who were in the neighbour-
hood received severe burn injuries.  They were immediatefy removeﬁ tootlhc

.l .W e <') { ;, “Oll\efs CXpir d a b

P ‘Tg avoxfi recurrence of such accident in future, the management was
ie’wse to p{;{ovxdc wechanical lifting and tilting devices for handling of such
14&?_' crucibles. The management was also advised to provide protective
clothing of fire-proof material to workers doing such jobs.

(Information sens by the Chief Inspector of Factories, Maharashtrd)

Haud Caught in Tea Roller.

Tea leaves were being fed in the Retorvane Tea Rolle
belt conveyor. The leaves from the belt conveyor fell im:) tll}xsé ﬁ;z;)n; f‘i)ttt.eg
on the screw conveyor cylinder, from where the leaves were conveyed and
crushed inside the rtolicr., Normally there was no possibility of worker
inserting his hand in the screw conveyor arca, as the feeding was done
xgec?amcauy by a belt conveyor. Sometimes the workers smear water on
the falling leaves in the hopper and while doing so, a worker inserted his
hand in the hopper resulting in his hand being caught in between the moving

screw conveyor and fixe s . ,
amputated. yor and fixed portions of the cylinder. His hand had to be

The possibility of an accident in the ni
i p between the screw T
?nd Mixed portions of the roller had not been visualised in this cacszn:se ¥ge
ceding was by means of belt conveyor into the hopper and not by hand.
:li:tse e;;?ecz;nft axply proves th%_t guarding by position does not afford com-

or the operatives. To rely on human element, for beii
often leads to accident of this kind. Therefore the manaye o A
; ) . e m i

- to provide a wire mesh guard on the opening of the hgr;);i?nent was udvised

(Information sent by the Chief Inspector of Factories, Madras).

Gassing Accident,

In a chemical Tactory, there were two semi-wate i
were alternately stopped for periodical cleaning, chﬁfdi’f,;?g‘fﬁés Z;'h:gl;
enerators was stopped and after the various connections had been isolated
rom the running system, the repair work on the idle generator was under-
_taken by workers employed inside the generator on repairing the brick work., -
Connections of the geperator with the running system were isolated by' :
inserting blank flanges but at the point where it was connected to the gas

SR
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holder through the gas scrubber, otily a distance piece of 530 mm. length was
removed. There was a water seal provided at the bottom of the scrubber
which prevented gas coming back from the scrubber. Somehow apparently
through a mistake of the operator, the water seal was broken with the result
that the semi-water gas containing a high percentage of carbon monoxide
rushed back to the generator, jumping over a vacant space of 530 mm. and
entered the pipe leading to the generator, where the workers were engaged on
repairs, Three workers who were working near the place where the gas .
entered and were farthest from the exit, died and 28 others were affected,
The persors thus affected included also some who tried to rescue others. To
prevent recurrence of such accidents, fool-proof precautions have been
suggested such as blank flanging of pipe openings besides removal of distance
pieces and Jocking of the valves controlling water seal.

( Information sent by the Chief Inspector of Factories Uttar Pradesh)

Explosion in Boiler Furnace.

A furnace was in use which burned pulverized coal blown in by mcans
of hot air, and there were four oil burners near the igunition point to stabilize
ignition. Difficulty was being experienced because the cQal was rather wet
and would not leave the bunker to pass into the pulverizing mill; as a resnit
it became difficult to keep the mill going. The fire went out for about 40
or 50 seconds and then re-ignited. In this period the flue had become fifled
with pulverized coal, and when the ignition returned there was an explosion
which caused much damage to the furnace. Fortunately no-one was

injured.
When mixed with certain proportions of air pulverized coal, and other
common fuels such as gas aad oil, form an explosive mixture, and it i§

imperative that when a furnace has gone out it should be purged of fuel
before any attempt is made to relight it. '

(Industrial Accident Prevention Bulletin, London April 63 ).

Source: [Industrial Safety and Health Bulletin July to Septeinber 19631 -
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INDUSTRIAL RELATIONS

January 1964.

The labour situation in the State was statistactory. There were 7 strikes
in Textilc Mills and 8 strikes in other industries during the month of
January, 1964. The number of workers affected by the strikes in textile
mills was 1395 and in other industries it was 2308. Out of the 7 strikes in
textile Mills two strikes were continuing at the end of the month, 5,557
mandays were lost due to the 5 strikes in textile mills which ernded during
the month. Out of the 8 strikes in other industries 3 strikes were continuing
at the end of the month. 2,479 mandays were lost due to the other 5 strikes.
The details of the strikes are as follows :

TEXTILES

About 95 out of 185 workers of Sri Lakhminarayanan, Textiles,
Palladam, who struck work on 11-12-63 following a dispute over the action
taken against a worker and over the allocation of frames to spinners,
resumed work on 1-1-64, on the advice of the Labour Officer. As a result of
the strike, 90 workers were also indirectly affected.

All the 281 workers of Gitanjali Mills Ltd. Sankarankoil who struck
work on 24-12-63 at 7.00 a.m. as a protest against the suspension of five
women workers resumed work on 16-1-64 on the mediation of the Labour
Officer.

About 239 out of 714 workers of Sri Ramakrishna Mills (Coimbatore)
Ltd., Ganapathy P.O. struck work on 26-1-64 at | 1-30 a.m. as a protest
against the suspension of a worker pending enquiry. As a result of the
strike 374 workers were also indirectly affected. The strike was continuing
at the end oi the month.

About 24 out of 257 workers of Sri Gopalakrishna Mills (P) Ltd.,
Ganapathy P.O. struck work on 3-1-64 demanding implementation of the
award given by the Hon’ble Chief Minister for the New Mills. The workers
resumed work on 10-1-64 as a result of direct negotiation. As a result of
the strike 188 workers were also indirectly affected.

About 56 out of 835 workers of the Jayalakshmi Mills Ltd., Singanallur
struck work on 17-1-64 as a protest dgainst the action of the management in
withdrawing a doffing boy to collect emply bobbins. The workers voluntarily
resumed work on 18-1-64. .

About 21 out of 702 warkers of Sri Balasubramania Mills, Singanallir
struck work on 25-1-64 as a protest against the suspension of 5 roving doffers.
As a result of the strike 15 workers were also indirectly affected. The strike
was continuing at the end of the month,

.1: Geng;al :
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About 8 out of 124 workers of Southern Textiles sulur struck work on
24-1-64 at 1-00 p.m. as a protest against the posting of one temporary worker
in the shift. The workers voluntarily resumed work on the same day at -
3-00 p.m. As a gesult of the strike 4 workers were also indirectly affected.

OTHERS

About 386 out of 701 workers of Akkamalai Estate struck work on
15-1-64 at 8-00 a.m. as a protest against the refusal of the management to
grant unpaid leave on 15-1-64. The workers resumed work at 5-00 p.m. on
the same day voluntarily.

All the 40 workers of G.M. Vyas & Co. Coimbatore C/o Sri Ram
Cotton Press, Coimbatore struck work on 9-1-64 at 8-30 a.m, as a protest
against the suspension of 3 workers. The workers resumed work on
18-1-64 at 8-30 a.m. on the mediation of the Labour Officer.

All the 700 workers of Best & Company (P) Ltd., Madras-21 struck work
on 2l-1-64 at 3-00 p.m. as a protest against the suspension of a worker
pending enquiry. The strike was continuing at the end of the month.

About 167 out of 480 workers of K.C.P. Ltd., Central Workshop struck
work on 4-1-64 as a protest against the change in shift timings. The workers
rlt‘:sumed onrk on |8-1-64 on the mediation of the Assistant Commissioner of

abour III

About 94 out of 509 workers of Imperial Tobacéo Company of India
Ltd., Madras-19 struck work on 7-1-64 as a protest against the alleged assault
on a worker. The workers resumed work on 8-1-64 on the mediation by the

. Labour Officer.

About 31 out of 65 workers of Indian Standard Métal Company Ltd.,
Madras-19 struck work on 29-1-64 as a protest against the action of the
management in not conceding their demands. As a result of the strike 34

* workers were also iadirectly affected. The strike was continuing at the end

of the month.

About 839 out of 1,300 workers of Southern Structurals Ltd.,
Pattabiram . struck work on 29-1-64 as a protest against the action of the .
1management in not conceding their demands. The strike was continuing at
the end of the month. s S

© About |7 out of 49 workers of M. R. Venkatachala & Co. Madras2i_
struck work on 7-1-64 as a protest against the dismissal of a worker. - The
workers resumed work on the same day. ,

CENTRAL SPHERE

(a) The anunual general verification of membership of trade umons
= affiliated to the four All India Central Organisations i§ under
o progress. - - A

3
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(b) Regional Labour Commissioner (C) Attended the Madras Dock
Labour Board meeting and the State Labour Advisory Board
meeting on 2-1-1964 and 16-1-1964 respectively.

2. Conciliation:

(a) The Conciliation Officer (Central) Madras held conciliation procee-
dings in the dispute between Mfs. Gordon Woodroffe & Co.,
(Madras ) Private Ltd., Madras and the Madras Harbour
Workers' Union, Madras over a charter of demands relating to
revision of scales of pay, enhancement of Dearness Allowance
etc. and brought about a settlement on 4-1-1964.

(b) The following disputes were settled otherwise than in concjliation :

(i) Between the Garrison Engineer, M.E. S, Madras and the
southern Region M.E.S, Employees Union, Madras-11 over
alleged wrongful transfer of Sri R. Dorairaj Khansama,

Chowkidar.

(i) Between M/s. Burn & Co. Ltd., Salem and the Magnesite
Workers’ Union, Salem over reinstatement of two employees.

(iii) Between M/s. Burn & Co. Ltd., Salem and the Magnesite
Workers’ Union, Salem over certain demands.

(iv) Between the Shyama Magnesite Mines, Salem gmd the Magnesite
Workers® Union, Salem over demand for sérvice amentties.

(v) Between the Vulcan In;urance Co. Ltd., Madras and the Vulcan
Insurance Co. Ltd., (Staff Union) Bombay over alleged wrongful
retrenchment of clerks at Madras Region.

(vi) Between the Indian Bank Ltd., Madras and the Indian Bank
Employees’ Union, Madras over alleged victimisation and
transfer of Shri K. G. Narayanaswamy and Shri Sivasubramaniam
General Sccretary and Treasurer of the Union respectively.

(vii) Between the Canara Industrial and Banking Syndicate Ltd.,
Madras and the Madras State Bank Employees Fedration,
Madras over alleged victimisation and transfer of Sehri V.
Prabhakhar Shet, Clerk and Joint Secretary of the Union.

3, Strikes and Lockouts: - One,
4. Threatened Strikes and Lockouts : One (bunger strike)

5, Particulars Regarding Disputes Received :

(a) Number of Industrial disputes pending at the
beginning of the month:
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(b) Number of Industrial disputes received during the month:  $

(c) Number of Industrial disputes settled / disposed of during

the month : 11
(d) Number of threatened strikes: 1
(e) Number of which materialised : Nil
(f) Number of draft Standing Orders certified ; Nil

STATE SPHERE:

The Conciliation Officers enquired into and settled 510 disputes during
the month of January, 1964, Of these 74 were industrial disputes in which
sigt;lements were recorded under section 12(3) of the Industrial Disputes Act,

7.

ADJUDICATION UNDER THE INDUSTRIAL DISPUTES ACT 1947

The Government referred 11 industrial disputes (in which settlements
could not be brought about by conciliation) for adjudication by the
Industrial Tribunal, Madras and the Labour Courts, Coimbatore Midras and
Mudurai.” The details of the disputes referred for adjudication are published
in the statistical part of this journal. 23 awards given by the Industrial Tribunal,
Madras, and the Labour Courts on the Industrial Disputes referred for
adjudication are published in the Fort St. George Gazette during the month
of January 1964.

WELFARE

The Employment situation in the State during January 1964 has been a
little more favourable than in the previous month. Relatively less registra-
tion, fewer placements, smaller live register were the features of the employ-
ment situation in the State. The Co-efficients of notified vacancies to
registrations and placements to registrations stood favourably at 24.7 and
17.1 compared with 23.6 and 16.1 respectively in December 1963.

Shortage of suitable and willing applicants was experienced in the .
following occupations : —Medical practitioner pharmacist, B. T. Assistant -

(Maths, Social and Science), Tamil Pandits Grade I and II, Steno typist,
Physical Education Teacher, electrician, laboratory technician, tractor
driver, crane operator and druaghtsman (civil).

Under' the Employment Market Information Scheme questionnaires for

the enquiry for the Quarter ended 31-12-63 have been issued to the . .
employers. 3,904 employers in the public sector and 11,483 employers in.

the private sector were addressed for this enquiry and the percentage of res

ponse from the public and private sector as on 31-1-64 was 77.51% and 71.3%
‘respectively. A report on occupational pattern of employees in private -

sector as on 30-9-°61 was issued.

Under the occupational Information, 28 occupations coming under l

" families 772, 790, 840, 842, 843 and 849 were taken up as original work.
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The detailed draft definitions together with the work schedules were sent to
Government for onward transmission to D.G.E. & T. New Delhi. This
total includes 2 occupations newly identified.  Study in respect of 6 occupa-
tions was not possible due to non-availability of facilities.

The activities of the Youth Employment Service | Employment
Counselling Units attached to thc Employment Offices, Madras Madurai,
Trichy, Coimbatore, Vellore and Cuddalore included among others the

following items of work :

Madras. Madurai. Trichy. Coimba- Vellore. Cudda-
tore. © lore.

Details.

e [N

1. No. of applicants
given group

guidance. 5654 678 158 900 246 414

2. No. of youths ar:ld
adults given indi-
vidual guidance. 22 12 25

3. No. of applicants
provided w?h
i informa-
tgil(l)lx(xi.a l,mi . 470 590 195 660 216 204

4. No. of applicants
placed on jobs as
a result of indi-
vidual guidance. 3 I15 7

The employments officer for the Physically Handicapped persons
registered 22 applicants (7 blind, 3 deaf mutes and |2 orthopaedically
. handicapped) and placed 9 applicants (I blind, 6 deaf-mutes an.dv 2 ort_hopae..
dically handicapped) in employment during the month. The live register of

this office at the end of January 1964 stood at 355 comprising 112 blinds 82

deaf and deaf mutes and 161 orthopaedically handicapped.

Employment Bureau for Highly Qualified Applicants, Madras
regis;l;l::d l74pm§n and 17 women applicants. It also placed 23 men and ¢
women applicants in employment during January 1964. On the last day ol
the month under report, 1240 applicants remained on Live Register of thi:

. Bureau, the number of women among them being 115.

¢ activities of the Employment Information and Assistance Bureaus
f%ﬂ-fgncggning in Ramanathapuram, Salem, Tirunelveli and Coimbatort
i Gintricts are as follows i— ‘
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Datails of work Total number of applicants
1. Interviewed and Counselled. 871
2. Registered. 450
3. Registrations renewed. : 265

The registration units attached to the Employment Offices, Ramanatha-
puram and Salem, registered 169 applicants and effected 601 renewals during
January 1964,

EMPLOYEES PROVIDENT FUNDS’ ACT

1. During the month of January 1964 the Employees Provident Funds
Act 1952 was extended to the Paints and Varnish Industry and Bone
g:lrlist’légg Industry. The Act applies to these Industries with effect from

‘2. 61 Factories’ establishments were brought under the Employees’
Provident Funds Act 1952 during the month of January 1964 thus bringing
the total No. of covered establishments to 2979,

3. A total sum of Rs. 35,08,450-47 (excluding the refund of loans and

previous accumulations etc. amounting to Rs. 2,40,750-99) was received as
employees’ and employers® share of contributions to the Fund during the _ .

month,

4. The total No. of employees in the Madras State at the end of'y,,f
January 1964 was 3,66,031. . ok i
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COMMITTEES, CONFERENCES ETC.

Seminar on Employment Market Information.

At a five day scminar of the Statc Employment Market Information
Officers inaugurated by the Union Minister of Labour and Employment, Sri
D. Sanjivayya, decisions were taken about a number of improvements in the
techniques and procedures for adoption in the collection and analysis of
employment market information keeping in view the needs of various users.

Besides Sri S. Abdul Qadir, the Director-General of Employment and
Training, experts in the field of manpower and cmployment addressed the
seminar and gave valuable suggestions for better analysis and study of
employment market information now collected by the State Employment and
Market Information Units throughout the country.

Sti Qadir, while piving the valedictory address, said that the time had
come when employment service had to develop more as an employment’
information agency than as a mere placement service. He requested the
Employment Officers to develop effective contacts with the employers in their
areas with a view to rendering efficient service and collecting accurate
information about the employment trends and shortages experienced by
them.

He observed that there was a need for wider publicity of the EMI
prografnme fz:md suggested that the analysis anc_l use of EMI data should be
made the subjects of research in the universities and that the Employment
Officers should establish contacts with university professors for this purpose.

It was decided that during the current year, the State Emp}oyment Market
Information Units would undertake special studies to determine \yhether the
training programmes had been adequate to meet the needs of certain develop-
ing industries in so far as professional workers and craftsmen (in selected
occupations) were concerned and to cxamine the employment and unemploy-
ment trends in the rural areas.

Sitra’s Fourth Technological Conference

The Fourth Technological Conference of the SITRA took place on 19
and 20 February 1964. The objectives of the conference were to apprise
the textile industry of the research work that was being carried out by the
SITRA and to bring the managements, technicians and research workers
together to exchange their experiences and discuss the best methods of
applying the results of research to industry. ’

Reviewing the activities of SITRA during the previous year, Sri
K. Sreenivasan, the Director, observed that some of thg s_tudxes which were
of a general and scientific nature were presented at the joint conference of
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ATIRA, BTRA and SITRA held in December, 1963 at SITRA and that the
present conference referred only to those aspects of work which were not
covered at the earlier conference.

The work in respect of upgrading of Indian cotton by combing, a survey
of Interfirm Comparison of Costs and Profits, the training of technical
personnel from mills, government officials and representatives of handloom
weavers were among the subjects discussed.

%

In his presidential speech, Sri Ponnuswamy Chettiar suggested that the
study of Inter-firm comparision of costs and profits may be made an annual
feature like the productivity surveys made by SITRA so that managements
would be in a position to critically evaluate and compare their performance
with that of others in the same industrty. He suggested that if a certain
proportion of machine capacity being kept idle was inevitable due to techno-
logical reasons such as maintenance, etc., it was desirable that standards
should be set for such losses and strictly followed. Inviting attention to the
setting up of a Second Wage Board for the textile industry, Sri Ponnuswamy
Chettiar remarked that with increasing cost of material, power, provi-
dent fund, stores etc., the industry was finding it difficult to make both ends
meet. He cautioned that the mills should pay very close attention to their
costs and productivity of labour as well as managerial productivity.

Sri G. K. Devarajulu inaugurating the conference observed that the
textile industry was passing through a difficult period. He listed shortage
of cotton, unsatisfactory supply position of textile machinery and mounting
cost of production as some of the major problems which beset the industry.
In this connection, he observed that most of the countrics were using about
30 per cent of man-made fibres and 70 per cent of cotton while in India they
were consuming only 6 per cent of man-made fibres as against 94 per cent of
cotton. He observed that if manmade fibres were to establish themselves
and command a permanent maket, it must be on the basis of their consumer
appeal, quality, durability and price. He regretted that inadequate research-
was carried out in respect of designing of textile machinery and emphasised
the importance of intensive reasearch and its application to every aspect of
manufacture.

EMPLOYEES’ STATE INSURANCE SCHEME,

The twenty-seventh meeting of the Employees® State Insurance Corpo-
ration held under the chairmanship of Sri D. Sanjivayya, Union Minister of
Labour and Employment, reviewed generally the progress made in the-
construction of ‘hospitals and dispensaries under the Employees® State
Insurance Scheme in the various States and sanctioned necessary funds for °

‘the purchase of lands, construction of new buildings etc.

The meeting approved in principle the proposal forthe programme of
research for study of problems of industrial medicine and hygiene. The
research measures will be initiated in the Employees’ State Insurance hospi-
tals and the cost will be met solely by the Corporation.

One of the important decisions taken by the Corporation was the grant
of extended sickness and medical benefit to insured persons suffering from
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certain morbid conditions. that is, paraplegia and hemiplegia, chronic
congestive heart failure, immature cataract with vision 6/60 or less, certain
kinds of anaemia, chronic filariasis with obstructive syndrome, cirrohosis of
liver with ascitis, non-specific ulcertative colitis and lung abscess on the same
scale, and subject to the conditions as in case of tuberculosis. leprosy, mental
and malignant discases ctc. for which extended sickness benefit at full sick-
ness benefit rate and medical care are already available to the insured
persons.

Sufferers from all such };rolonged diseases will now be placed on cash
benefit at the full sickness benefit rate for a maximum petiod of 365 days.

The meeting decided that .adequate arrangements for dental services
under the Employces’ State Insurance Scheme may be made by setting up a
dental clinic at each Employees’ State Insurance Hospital having 50 or more
beds and at the diagnostic centres, wherever possible.

To begin with, 14 such clinics are expected to be established in the
existing Employces’ State Insurance hospitals at Bombay, Bangalore,
Kanpur, Madras and Monghyr and in the diagnostic centres at Bombay and

Delhi,

These dental clinics will provide treatment for all dental conditiqns.
Artificial teeth will, however, be provided to insured persons at no-profit-
no-loss basis, except in case of loss of teeth due to employment injury for
which free dentures are already supplied at ths sole cost of tbe Corporation.

A pilot project of health education comprising of a separate Health
Education Unit at the headquartess of the Corporation, in addition to a pilot
scheme for health education in the two implemented areas of Delhi and

Kanpur, was also approved by the Corporation.

INDUSTRIAL MANAGEMENT

Addressing a group of young engineers selegted by the National
Productivity Council for six months’ advanced training in Production
Management in France, Sri J. M. Srinagesh until lately Chairman, Hindustan
Steel, raised the question asto whether the objective of an organisation
should be peak performance, happiness or satisfaction. He observed that
.in a business or manufacturing enterprise peak performance should obviously
be the ultimate goal. But how did one achieve this peak performance?
It was the job of the manager, he said, to create an urge in his men to do
better and better everyday. ‘The manager should be able to motivate his
men to work to standards set not by the boss but to self set standards. For
“this, the manager had to generate a sense of participation and if necessary,

~ organise for a feeling of discontent, not the discontent felt by unrequited
. ‘demands—not the discontent felt by frustration that so often occurred due to
. non-recognition of talent and achievement, but a divine discontent, a dis-

~ content which was not satisfied with the performance of today but aimed at

_#sachieving a gaeater degree of perfection.
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Elaborating his point regarding self-set standards, Sri Srinagesh said
that man could work better, when he was a party to the setting of the goal,
or, at least felt that he was. 1t was for the manager to bring about a situa-
tion in his concern where each individual was motivated to set for himself a
standard and goal within the overall objectives of the company. The worker
would himself aim at achieving that standard and perhaps seek to surpass it.

INTERNATIONAL LABOUR ORGANISATION

World Labour situation in 1963

The statistical data released recently by the International Labour
Office indicate that the world labour situation in i963 followed the pattern
of the previous years; continued improvement in industrialised countries, a
generally stagnant situation in the developing countrics. :

_ In the industrialised countries, the overall level of employment is
rising and unemployment (except in a few cases) is diminishing; weekly hours
of work are going down; money wage increases generally exceed rises in
consumer prices despite the fact that prices have been increasing at an accele-
rating rate in most cases.

Figures relating to the developing countries are spotty. Nevertheless,
the available data show that the workers in these countries continue to suffer
from widespread unemployment and underemployment, often accompanied by
price increases reaching as high as 40, 80 or even over 100 per cent. The
gap between the situation of workers in industrialised and developing coun~
tries is thus widening. o

The total number of employed persons reached new record levels in
1963 in almost all of the industrialised countries. Employment in manafac-~
turing continued to increase, except in a small number of European countries -

~and in Argeatina. In several countries, however, the rate of increase was: -

somewhat slower than in 1962. In the industrialised *countries, workers-ip "
agriculture and mining continued to move into other economic sectors; .-

Unemployment was, as in previous years, unevenly spread in the world. =
As a result of favourable conditions, it has fallen in a number of countries
(most of the industrialised countries of Europe and Japan), virtually toa *
rock-bottom level. In fact, many European countries have had to cope with
a shortage of manpower ; this problem was particularly acute in the Federal -
Republic of Germany and in Switzerland. Scattered and incomplete data
from the developing countries indicate that unemployment and especially
underemployment remained at a very high-level, largely as a result of the .
increasing population. C e

The rise in consumer -price was slightly more rapid in 1963 than in the.:

previous year in most of the countries surveyed ; however, in one country.
“out of five the rise slackgned. : - N W

The sharp price increases observed in previous years continued thejr
upward spiral in several developing couatries, especially in Latin America, =
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Money wages increased in virtually all the countries for which data were
available. In most cases, the rise in money wages was greater than the rise
in consumer prices. As a rule, average weekly earnings did not increase as
much as hourly earnings—an indication of a shorter working week. The
earnings of women workers increased faster than the earnings of men workers
in most of the European countries for which separate statistics were
available.

These general remarks can be spelled out a little more fully as follows :

As in previous years, the general level of employment went up in all
countries for which figures were available, with the exception of Finland and
the United Kingdom, where very slight declines were recorded. 1n June
1963, the total number of employed persons in the United States went above
the 70 million mark for the first time.

Employment in agriculture fell off in most countries. The decline was
particularly perceptible in Austria, Czechoslovakia, France, the Federal
Republic of Germany, Italy, the Netherlands, and the United States.

Employment in manufacturing increased in most of the countries for
which data were available.

Consumer prices increased in almost all the 101 countries for which
data were available, in most of them, the rate of increase was bigher in 1963

than in 1962.

Statistics on wages were available from about 30 gountrics only, Inall
but one, average money wage increased, the range being from 0.6 per cent.
in the Philippines (non-agricultural sector) to 39.7 per cent, in Colombia
(manufacturing).

Money wages in manufacturing increased by more than 20 per cent. in 4
countries—Argentina, Chile, Colombia and Yugoslavia. Increases exceeding
10 per cent. but less than 20 per cent. oceurred in 5 countries —Italy, Tsrael.
Japan, Mexico and South Korea. In 9 countries—Belgium, Finland, France,
Federal Republic of Germany, the Netherlands, Norway, Phillippines, Puerto
Rico and Sweden—money wages were between 5 and 10 per cent. higher in
1963 than in 1962. Money wages increased from 2 to 5 per cent. in Bulga-
ria, Canada, Ireland, Hungary, Poland, Puereto Rico, the United Kingdom
and the United States, Low rates of increase (between | and 2 per cent.)
were reported from Australia, China (Taiwan) and New Zealand. In
Czechoslovakia, the average level of wages was | per cent. less curing the
first six months of 1963 than during the corresponding period of the previous
year.

o«

AWARDS AND AGREEMENTS

IN THE HIGH COURT OF JUDICATURE AT MADRAS

(Appellate Jurisdiction)

Wednesday, the Eleventh day of December, One thousand nine hundred
and sixty three, (20th day of Agrahayana, 1585 Saka.)

Present :
The Honourable Mr, S. Ramachandra Iyer, Chief Justice
and
The Honourable Mr. Justice Ananthanarayanan,

Writ appeal No. 285 of 1962.

1. The Tamil Nad Electricity Workers Federation
by its General Secretary, S. C. Krishnan

Appe_I{ete
2. Madras Electricity Workers Union by its (Petitioners)
General Secretary S, C. Krishnan
Versus )
The Madras State Electricity Board by its Respondent,

Chairman .

Appeal under Clause 15 of the Letters Patent against the Order of the
Honourable Mr. Justice Veerasamy dated 1-3-1962 and made in the exercise
of the Special Original Jurisdiction of the High Court in writ petition No. 45
of 1962 presented under Article 226 of the Constitution of India to issuc a
Writ of Mandamus to the respondent to forbear from implementing or
enforcing in any way the Respondent Board’s proceedings No. 2794
dated 28-12-1961 in so far as they alter the service conditions of the
workman of the Respondent relating to the Dearness Allowance, Casual
leave and National and Festival Holidays.

Order :—This writ appeal coming-on for hearing on Wednesday
28-8-1963, Thursday 29-8-63, Friday 20-9-1963 Friday {1-10-63 and Friday
29-11-1963 upon perusing the Grounds of Appeal the Order of the
Honourable Mr. Justice Veerasamy dated 1-3-1962 and made in the exercise
of the Special Original Jurisdiction of the High Court in Writ Petition No. 45
of 1962 and all other papers material to this case, and upon hearing the
arguments of Mr. V. G, Row for Row and Reddy, Advocates for the
Appellants and of Advocate General for Mr. T. Chengalvarayan, Advocate on
behalf of the Respondent, and having stood over for consideration till this
day, the Court made the following Order :—
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- (Judgment of the Court delivered by Ananthanarayanan J.)

The Tamilnad Electricity Workers Federation, represented by its
General Sccretary, and the Madras Electricity Workers Union also repre-
sented by its General Secretary, have instituted this appeal from the Judg-
ment of Veerasamy J, in W. P. No. 45 of 1962. In that proceeding, tnese
appellants sought the issue of writ of mandamus to the Madras State
Elccl_rxcnty Board (Respondent), to forbear from implementing its pro-
ceedmgs_; No. 27?4 dated 28-12-1961, in so far as thosec proceedings altered
the service conditions of the workmen of the Board relating to Dearness
Allowance, Casual Leave, and National Festival Holidays. The learned
degp (\{cc!‘asalny. J) declined to issue the writ, upon grounds sct forth by
him in his judgment under appeal.

.. Before proceeding to the central issues that arise for our determination,
within the compass of the present appeal we shall first set forth, in a con-
densed form, the events that led to the impugned proceedings of the Madras
State Electricity Board (Respondent). This board was constituted with
effect from first July, 1957, and the employees in the Electricity Department
of the Government thereupon became ~employces of the Board under
Section 79 (c) of the Electricity (Supply) Act, 1948, the board adopted the
prior conditions of service of these employees, as applicable to them, as
Transitory Regulations. ~ After the appointment of a Negotiating Committee
between the members of the appellant Labour Unions and the Board (Res-
pondent), an agreement came into existence on 3-2-1959, which covered a
categories of workers, and related to such matters as Pay Scales, Dearness
Allowance, etc., It is important to note that there was no determined
period of duration for this agreement, After this there were two mall
developments in the relatidns between the Board and the Labour Unions,
which were distinct. With regard to an alleged increase in the hours of
work directed by the Board (respondent), the Union instituted W. P.
No. 727 of 60 on the ground of violation of section 9A of the Industrial
Disputes Act. A petition for stay in that proceeding, C.M.P. No. 4630 of *60
resulted in a stay which was vacated on an assurance by the Board with
regard to notice under section 9A of the Act. Ultimately, upon this aspect
or development, th.re, was an agreement between the Board and the Fede-
ration of the employees, accepting certain changes in the hours of work, in
accordance with section 12 (3) of the Act. The consequence was that
W. P. No. 727 of 1960 became infructuous and was dismissed as such in
November, 1961.

Parallel with this, there was another development, namely in November-
December 1960 the Board issued notices under scction 9A, first, for reduction
of National and Festival Holidays and restriction of casual leave facilities ;
and secondly, to effect a change in Dearness Allowance by merging it with
pay, coupled with revision of House Rent Allowance. There was opposition
to these proceedings from the Unions and conciliation was commenced. The
Board tentatively agreed not to give effectto the proposed changes, and
further talks were adjourned. There was an attempt by the Unions to raise

an Industrial Dispute over this matter, but on 29-4.1961 the Government by -

G. O Ms. No. 3441 (Labour) declined to make a reference under section
10 (1) (c) of the Act on the two main grounds of the pendency of
W. P.No. 727 of 1960 in this Court, and the fact that the agreement

dated 3-2-1959 relating to Dearness Allowance was still in force, - On
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31-10-1961, the Federation of Workers sent a letter to the Respondent
Board, terminating the agreement dated 3-2-1959, as between the parties, by
giving notice of two months under section 19 of the Act. While matters
stood thus, on 28-12-1961 the Board issued the impugned proceeding to
which some separate reference now becomes essential.

These proceedings included within their scope several matters relating
to the service terms and conditions of the workman, such as Dearness Allow-
ance, Pay Scales, National and Festival Holidays, Casual leave, etc., But
the points for special mention are those. In accordance with paragraph 8 of
the proceedings, existing employees who did not opt for the offer contained
in the proceedings, within the time granted therein, were to continue to be
governed by the status quo as regards all their service conditions. The option
was to be exercised in the form of a declaration in writing to be given “‘within
21 days from the date of this Notice”. The declaration once made was final,
and if an employee did not sign the declaration within the time, it was to be
presumed that he did not wish to opt out of the terms prevailing up to the
offer. Under this offer, a portion of the Dearness Allowance was merged
with the pay scales apparently in conformity with certain recommendations
of the Pay Commission, but according to the Board (Respondent) the entire

' offer was conceived in such manner, including the issue of Dearness Allow-

ance, as to constitute a substantial benefit or increase in emoluments and
conditions of service, in favour of the worker. On 3-1-1962 the Labour
Unions issued a notice of strike, and it is contended that, with effect from
4-1-1962, conciliation must be deemed to have commenced in accordance
with the provisions of section 20 (1) of the Act.

We arc now in a position to come to the crux of the controversy, and
the grounds are the same as those which were pressed before the learned
Judge. According to the Appellant Unions, the proposals of the Board,
though they may constitute a *‘ Package deal > in which there are certain
concessions favourable to the workman, were detrimental to the workmen

in so far as Dearness Allowance, National and Festival Holidays and Casual -

leave facilities are concerned, and are in violation of section 9-A of the Act,

since the proceedings, which effect a change in the conditions of service, as -

soon as they come into effect, were not issued with the notice statutorily
required. Next, they are violative of section 19 (2) of the Act, to the extent

" that there was the prior agreement governing the conditions dated 3-2-1959.

Lastly, they are in violation of Section 33 (1) of the Act, for the concilation
proceedings must be deemed to have commenced as soon as the strike notice
was received by the Board (4-1-1962). Though, at the first blush, it might
appear as if these are, all of them purely grounds relating to the applications
of certain provisions of statute to facts concerning which there is no dispute, . ©
the arguments really involve for deeper and more significant implications
than are apparent on the surface. The second ground, namely, that relatin

to the alleged violation of section 19 (2) of the Act, is within a very restrict -
compasis, and was not pressed with any elaboration before us. We think it *

is sufficient for us to observe that there is no violation of sec. 19 (2) of the *

Act, as the earlier agreement ceased to be binding on and from 2-1-1962 as
the learned Judge (Veerasamy, J) has pointed out. But the first and the third
grounds, which are really interlinked, involve certain aspects of great Signi.‘ ;
ficance, in the context of the present facts, with regard to the relationship
between the Employer and the Federations of workmen. Hence, we do not -~
;hinl:hthat any apolegy is needed for.dwelling upon these aspects at some.

ength. .
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In Northbrook Jute Co. v. Their Workmen (1960 I.L.L.J, 580) the
Supreme Court had occasion to consider the relationship of section 9-A to
section 33, and the different stages to which section 9-A refers. The material
part of section 9-A has been reproduced in that judgment, as well as by
Veerasamy J. But it is cssential to set this forth here also, for a great deal of
the argument turns upon the construction and phraseology of the material
part of section 9-A, and, similarly, of section 33 (1). The material part of
section (9-A), needed for our purpose, runs as follows :—

'

“No employer, who proposes to effect any change in the conditions
of service applicable to any workmen in respect of any matter speci-
fied in the Fourth Schedule, shall effect such change,

(a) without giving to the workmen likelytobe affected by such change
a notice in the prescribed manner of the nature of the change proposed
to be effected ; or

(b) within twentyone days of giving such notice :

Their Lordships of the Supreme Court have observed as follows, in this
context :

“What is important to notice is that in making this provision for
notice the legislature was clearly contemplating three stages. The
first stage is the proposal by the employer to cffect a change: the next
stage is the stage when he gives a notice and the last stage is when he
effects the change in the conditions of service on the expiry of 2| days
from the date of the notice. The conditions of service do not stand
changed, either when the proposal is made or the notice is given but
only when the change is actually effected. That actual change takes
place when the new conditions of service are actually introduced.

“It necessarily follows that in deciding for the purpose of S, 33 of
the Act, at that point of time the employer. * Alters” any conditions
of service, we have to ascertain the time when the change of which
notice under S.9-A is given is actually effected. If at the time the
change is effected, a proceeding is pending before a tribunal, 5.33 is
attracted and not otherwise. The point of time when the gmployer
proposes to change the conditions of service and the point of time when
the notice is given are equally irrelevant.”’

It might be convenient, in this context itself, to set forth section 33 (1)
of the Act, which also concerns us, and which is in the following terms :

(1) During the pendency of any conciliation proceeding before a
Conciliation Officer or a Board or of any proceeding before a Labour
Court or Tribunal or National Tribunal in respect of an industrial
dispute, no employer shall, (a) in regard to any matter connected with
the dispute, alter, to the prejudice of the workmen concerned in such
dispute, the conditions of service applicable to them immediately
before the commencement of such proceeding; or () — — —
«
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As we have earlier observed, under section 20 (1) of the Act,

<« A conciliation proceeding shall be deemed to have commenced on
the date on which a notice of strike or lockout under section 22 is
received.........

The main argument of Mr. V.G, Rao, for the appellant Unions can now
be set forth. As we had occasion to state earlier, the Board, in its proceed-
ings dated 28-12-1961, unfortunately, made its ‘“‘package deal” offer, with
notice expressed in the following terms, namely, that existing employees
should exercise this option “within 21 days from the date of this notice.”
This was obviously copied from section 9-A(b), but ignoring the fact that the
section makes it clear that this is prohibited, and that the change cannot be
effected within twentyone days of the notice. Mr. Rao contends that,
whether the change be unilaterally imposed by the employer, or be a change
bilaterally based, upon an offer by the employer and the consent of the
concerned workmen, the change cannot be effected without the statutory
notice under section 9-A being strictly complied with. Nor will it matter that
the change......... is one beneficial to the workers, if the terms are regarded as
a whole. In the present case, apparently, the scheme of the Board did not
include certain categories of Labour, such as workmen of the Nominal®
Muster Roll and casual labour. For this reason, notice to the worker, and
to the concerned Labour Unions was essential. Mr. Rao did not press the
argument that a scheme by which workmen were given the option of accept-
ing outright additions to their emoluments, without any other alteration of
service conditions, such as the instance of an additional bonus, should be
impugned merely because the statutory notice was not there. On that
aspect, the observation of the learned Judge (Veerasamy J.) are pertinent :

*“it does not appear to me............that even where the proposal is, for
instance, to enhance the pay scales or to better the other terms by a
unilateral decision of the employer, he should give notice under
section 9-A." '

But, according to the learned counsel, the fact that this is an-offer, and
not an imposition of terms by the employer, is irrelevant. The fact that this
offer was accepted by .many workmen, whithin the period of notice,
apparently upon an exercise of their individual judgement, to the effect that
it was beneficial to them, is again, irrelevant. The fact that the change has
been effected (assuming that it has been so effected) with the consent of both .
parties concerned, while those not affected by the change continue to be
governed by the pre-existing conditions of service in all respects, is equally
irrelevant. Any change which affects the workmen even beneficially, can be
effected by the employer, though he may have the consent of the concerned
workmen to the change, only with strict compliance as to notice under
section 9-A of the Act. Otherwise, the powers of this Court under Article
226 of the Constitution could be invoked, the respondent Board being a
public utility concern, to restrain the Board from giving effect to the change.
Implicit in this line of reasoning is an assumption, incidentally commented
upon by the learned counsel, that this “package deal” is a cunning intermix-
ture of good and bad, by which unwary workmen, who have consepted, have
suffered a true detriment in the matter of Dearness Allowance, and also in
the matter of holidays. Lastly, it is strenuously contended that the whole
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proceeding smacks of an ‘“‘unfair labour practice”, designed to disrupt the
ranks of organised labour, and should, therefore, be struck down to the
extent prayed for.

These arguments do appear to us to involve certain underlying assump-
tions, which are far-rcaching.and significant. We see that those assumptions
also underlic the argument with regard to section 33 (1) of the Act, vyhlch,
as we have alrcady observed, is inextricably connected with this line of
reasoning. It appears to us to be very clear that section 9-A was never
designed to prevent the implementation of any change, whichis not a change
imposed by the.employer on the workmen, but which is based upon the
consent of the workmen to the offer by the employer, upon the exercise of
their judgment that the change was beneficial. Nor can we agree that section
33 (1) would prohibit such a change, even though it may.be_that a period of
conciliation had then commenced. In order to clarify this, it is necessary to
proceed into the assumptions upon which the appellants, which are two
Unions of organised Labour, are claiming to speak in this behalf even for
those workinen who have accepted the offer, upon the exercise of an indivi~
dual judgment as to its benefit to them.

As will be clear from the study of any standard treatise upon the Trade
Union Movement, such as the standard work of Sydney and Beatrice Webp,
the whole theory of organised labour, and its statutory recognition i
Industrial Legislation, is based upon the unequal bargaining power that
prevails as between the Capitalist Employer and an individual workman, or
disunited workmen.  Collective bargaining is the foundation of this
Movement, and it is in the interests of labour that statutory recognition has
been accorded to Trade Unions, and their capacity to represent workmen,
who are members of such bodies. But, of course, there are limits to this
doctrine, for others it may become a tyranny stifling the freedom of the
individual worker. It is not the law that every workman must necessarily be
a member of the Trade Union, and that, outside its fold, he cannot exercise
any volition or choice in matters affecting his welfare. Further, there may
well be more than one organisation of labour within the ambit of an
industry, the representational capacity of which will, naturally, be confined to
the strength of its membership, Sec. 36(1) of the Industrial Disputes Act
reflects this, and sec. 36(1) (c) particularly specified that a workman who is
not a member of any Trade Union, may be represented either by an officer
of any Trade Union, or even by any other workmen employed in the
industry. The representative powers of organisations of Labour, with
regard to enactments, such as the Industrial Disputes Act, will have to be
interpreted in the light of the individual freedoms guaranteed in the
Constitution, and not as though such freedoms did not independently exist,
as far as organised labour is concerned. In this context, it is highly signifi-
cant that, under section 18(1) of the Industrial Disputes Act.

“ A settlement arrived at by agreement between the employer and
workmen, otherwise than in the course of conciliation proceeding,
shall be binding on the parties to the agreement.”

In other words, the right of a free individual in this country, who may

be a workman, to judge for himself as to an offer beneficial to him,

concerning his service conditions, and to exercise his choice in terms of that

- Judge that the other qualification under section 33(I)(a), namely, alteratio
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offer, cannot be taken away  because a Trade Union to which he may not
cven belong as a member, does not share his view. To hold otherwise
would be to introduce a ‘““new despotism™ in industry, the tyranny of
organisations of labour over the rights and liberties of the individual
workman, which may be as oppressive as that against which Lord
Hewart raised his voice of protest in a famous work. It must at once be
conceded, in fairness to the learned counsel for the appellant Unions, that he

" does not contend for this extreme view. But we are afraid that certain

aspects of it are implied in the argument that, though this was strictly an
offer or option extended by the employer-Board, and though in 1al
workmen concerned have accepted it as beneficial to their interests, still the
appellant Unions have the right to claim that the choice of those unwary
workmen was unfortunate, and that these unions possess superior wisdom in
this respect. The point is not whether the terms as to Dearness Allowance in
this * package offer ” were, even considered separately, beneficial to the
workmen-or otherwise. The learned Judge (Veerasamy J) has gone into this
aspect, and he came to the conclusion that even if these terms were regarded
apart, they were beneficial and not prejudicial. But it is quite unnecessary
for our present purpose to follow the learned Judge here. It is sufficient for
us to emphasise that those terms were duly considered by the workmen to.
whom the offer was made, and that they were accepted as beneficial. Even
if the appellant Unions think otherwise, we are quite unable to see how they
have a right to dictate to those workmen, who may not even be members of
the Unions, and to claim that these beneficial provisions should not be
fmplemented by the Board; and further, that we should restrain the
respondent Board by the issue of a writ of mandamus in this regard.

The argument that certain categories of labour, namely, Nominal Muster
Roll workmen and casual labour, were excluded from the offer, and that,
therefore, the offer was bad for lack of strict notice under section 9A
appears as a strange coatradiction. If the offer was really prejudicial, as the
appellant Unions do seem to believe it-should be a matter for gratification
and not for compalint that certain categories of labour were not includegd -
within the scope of this offer. If the offer was not prejudicial, it is an
extra ordinary attitude on the part of the organisations olf) labour to claim™»
that even benefits can be received by workmen only upon their dictation.

£

We shall pass on to comment, very briefly, upon the related argument -
under section 33(1) of the Act, that we have set forth earlier. One more :
question was, whether section 33(1) applied at all, in the context of the
relevant dates. The learned Judge (Veerasamy, J.) came to the conclusion
that section 33(1) did not apply, because as he says. . ‘ L

“The impugned proceedings were issued prior to the date of the strike‘
notice and the alteration, if any, subsequent to that date in the condi-'"
tions .of service is not by any step taken or act done by the respondent:

-...., during the pendency of a conciliation praceedings.

[y

We are not now concerned to canvass the correctness of'ihis, ‘t‘br‘.,:,t

. ) he
simple reason that, in any event, we are in éntire agreement with the learned’

* to the prejudice of the workmen concerned  is not at all in issue here.
We have sufficiently indicated our reasons for this view. In our view, ﬁsu

. is not a matter for the Trade Union officials, claiming to speak for organised: -

]
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labour, or for the Unions themselves, to judge, any more than it is a matter
for the employer to judge. We would even go to the extent of holding that
it is not even a matter within the province of this Court to judge in the
exercise of its writ jurisdiction. Where a change has been effected by
imposition, it may be sufficient that the concerned workmen think it prejudi-
cial, whether it be truly so or otherwise, But where the, change has been
effected, by consent as between certain workmen and the employer, upon
an offer by the employer and the acceptance of the terms by the concerned
workmen, and the rest of the workmen in industry are unaffected because the
stat¥§ quo prevails, the organisations of labour cannot step in and presume
to dictate, by telling the workmen that the choice was erroneous, and that
they are ignorant of their true welfare. In this context, it is highly signifi-
cant that an affidavit by the appellants does contain an imputation that the
concerned workmen were coerced or compelled to sign the declarations, or
that advantage was taken of their illiteracy to get their consent : but learned
cgutﬁsel for appellants has not offered a single fact or allegations, in support
of this.

It may be true that such an offer might, in conceivable circumstances,
amount to an ““ unfair labour practice”.  Our attention has been drawn to a
passage in ““ Labour Disputes and Collective Bargaining ™ by Ludwig Teller,
Volume 2, section 290, to the effect that it may be an unfair labour practice
for an employer **to negotiate or to attempt to negotiate with his employees
individually in connection with changes in the agreement.” But we are quite
unable to see how, so long as the workmen are Sui Juris, and the employer
has a legal right to make an offer as to terms, any such ‘‘unfair labour
practice”” will justify interference in writ jurisdiction, by the issue ofa
writ. At the highest for organised labour, this may be a justification for
raising an * Industrial Dispute”’, and for secking a reference from the
Government under section 10(1)(c) of the Act. Nor can we agree with }he
learned counsel for the appellants that, even as regards the alleged limitation
in holidays, only one view is possible. In the present state of National
Emergency, it may be beneficial to the workmen in the highest sense, because
the welfare of the country is the welfare of all sections of its people, to
accept shorter holidays as part of a comprehensive offer, which includes other
benefits. Even in the view most favourable to the appellant Unions, all that
can be said is that, if they complain of a change effected by coercion or
taking advantage of the illlitercy of the workers, without adequate notice as
section 9A requires though it was a change by mutual cpnsent’,’tbls would be
a proper and due occasion for raising an * industrial dispute and obtain-
ing the requisite reference of the Executive. That cannot, per se, constitute
any ground for interference by this Court in the exercise of its writ jurisdic-
tion, though the respondent Board, as a public utility concern, may be
amenable to such jurisdiction.

Upon all these grounds set forth above, the writ appeal fails and is
dismissed. There will be no order as to costs.
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Memorandum of Settlement Under Section 12 (3) of the Industrial
Dispute Act 1947, before the Labour Officer Il Madras
on the 9th day of January 1964.

Parties to the Dispute : The employees and Management of Hoechst
Pharmaceuticals Limited, Madras.

Representing Employer:  Mr, S. V. Dev Raj, Branch Manager, Hoechst
Pharmaceutical Limited, 67 Dr. Alagappa
Chettiar Road, Madras-7.

Representing Workmen :  Mr. T. Krishnaswamy, General Secretary, Madras
State General Industrial and Commercial
Employees’ Union, 4, Sunkurama Chetty
Street, Madras-1.

Short Recital of the Case.

An Industrial Dispute arose over the demands of the Madras State
General Industrial and Commercial Employees Union, as per the letter of
the Union dated 29th July 1963. A settlement is reached on the following
terms after discussions : :

Terms of Settlement
Demand Settlement

1. Pay Scales & Classifi- The Pay-Scales and classification shall be as per
cation : Annexure-A to this settlement, The present -
classfication of the employers shall continue.
The Pay-Scales as per Annexure-A shall be
introduced with restrospective effect from Ist
July 1963, The salaries of the employees as
on st July 1963 shall - be deconsolidated and
fitted into their respective grades as per Anne-
xure A in the manner hereinafter provided in
this settlement.

There is no head-peon or head-packer. The
demand for a. special allowance to them is
not pressed.

2. Service Weightage :  After deconsolidating the salaries of the emplo-

yees and adjusting the same in the proper steps'
in the respective grades as provided hereinafter,
each employee who has completed two years ~
and more of continuous service as on st
July 1963, shall be given an increment in his
respective grade. ‘

3, Dearness Allowance: The rate of Dearness Allowance shall be as f)er‘

Annexure ‘ B ° to this settlement. The Dear- - -

L3
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4. Leave :
5. Holidays :

- 6. Promotion :

7. Gratuity
8. Medical Facility :

Arrears :

MADRAS LABOUR GAZETTE

ness Allowance as per Annexure ¢ B’ shall be

paid with retrospective effect from Ist
July 1963.

The consolidated salaries of the employees as on
Ist July 1963 shall be split up into the basic
salaries and dearness allowance as per Anne-
Xure A’ and ‘B’ respectively to this settle-
ment In such a manner that the total of the
basic salary and the dearness allowance is not
less than the consolidated salary that the
employee was drawing as on lst July 1963.
Basic salary of each employee shall be brought
upto the minimum or be fitted in the step in
the grade as may be necessary. The salary of
cach employee after deconsolidation and grant-
ing of increment as provided above shall be as
per Annexure ¢ C’ to this Settlement.

The annual increment for the year 1964 shall be
. given as per the grades revised under this
settiement,

The demand is not pressed.

-

The management shall declare the holidays every
year on the days mentioned in the Annexure
‘D’ to this settlement.

This demand is not pressed.

The Gratuity Scheme shall be as per Annexure
* B’ to this settlement. :

The Medical Scheme shall be as per Annexure
‘F’ to this settlement,

‘7

All arrears due under this settlement shall be
paid within six weeks from date on which the
settlement is signed.

Period of Operationof the This settlement shall remain in operation for a

settlement.

period of 4 years from the date on which it is
signed. During the period of operation of this
settlement, the Union agrees to maintain indus-
trial peace and harmony and further agrees not
to raise any industrial dispute involving finan-
cial burden on the Company during the said

period.
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HOECHST PHARMACEUTICALS LIMITED, MADRAS BRANCH.

S. No. Classification.

{ Senior Grade

ANNEXURE-A
Pay Scales.
Rs. 140-11-195-13-273-EB-15-348

2. Intermediate Grade and Junior Rs. 100-8-140-11-195-EB-13-273

Stenographers.

3. Junior Clerks and Typists Grade Rs. 75-5-100-8-140 EB-10-220

4. Drivers’ Grade
5. Packers’ Grade

Rs. 50-3-62-4-82 EB-5-107
Rs. 35-3-50-4-74-EB-5-84.

6. Peon’s and Watchman and Rs. 30-23-40-33-61-EB-44-79

Coolies Grade

HOECHST PHARMACEUTICALS LIMITED

MADRAS BRANCH
ANNEXURE “B”

Salary Slab

When the Madras Cost
of living Index is bet-
ween 491500

As per Note below
variation for~ 10
points rise or fall
in the Ingiex

Re. /- to Rs. 100/~
Rs. 10l/- to Rs. 200/-
Rs. 291/- to Rs. 300/
Rs. 30l/- and above

10%, 39,
509, 29,
209, 19,

10, -

Minimum’' Dearness Allowance Rs. 80/-

No. variation. -

Note: The variation in the rate of dearness allowance shall be given when
" the Cost of Living Index rises by 10 points over 500 or falls tg,l‘o;
points below 491. That is to say, the variation in the rate of D.A. -

shall be made when the cost of living index is 511 or 480. The
following examples illustrate how the variation in the rate of dearness
allowance shall be made, S S

Salary slab

On 1st Rs. 100/-
o-

Madras C.O.L. Index Date of D.A.
491 | 110%
500 o 110%
510 | 110%
510 - 113%
520 - 113%
521 116%
530 116%
53| 119%
540 119%
490 o% -
48 10%

- 480. 107%
an ‘ 107%
470 104%
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Pongal
Republic Day

LN d WO~

ANNEXURE “D”
List of Holidays

New year's Day

Maha Sivarathri

Tamil New Years Day
Independence Day
Avani Avittam
Vinayaka chathurthi
Mahalaya Amavasya

10. Mahatma Gandhi’'s Birth Day
11. Saraswathi Pooja

12. Deepavli
13. Christmas

14. Vaikunta Ekadasi
HOECHST PHARMACEUTICALS LIMITED, MADRAS BRANCH

ANNEXURE “E”
GRATUITY

Qualifying Terms and Conditions

Quantum

To whom
payable

(#) On death of an empl-
oyee while in perma-
nent service of the
Company.

(if) On physical or mental
disability of an
employee to continue
further in the service
of the Company. The
opniion of the Com-
pany’s Medical Doc-
tor will be final in

such cases. In the

event the opinion of .

Company’'s Medical
Doctor is not accep-
table to the employee,
the opinion of the
Presidency or Civil
Surgeon, as the case
may be, shall be final.

502 of the monthly consoli-
dated wages/salary for each
completed year of service,

subject to a maximum of

74 months full salary or
wages. '

~do-

to employee's
nominee or
appointee.

To the disabled
employee or the
nominee or the
appointee of the
mentally disabled
employee.

(#ii) On retirement

(i) On voluntary retire-
ment or resignation

after 15 years of con-

tinuous service.

(v) On termination of an

employee’s service by
the Company, retren-
chment,
business or
of business, if the
transferee does not
provide for continuity
of service.

transfer

(a) after completion of
15 years continuous
service,

(b) after completion
of 12 years but less
than 15 years of con-
tinuous service.

(c) after completion of
10 years but less than
12 years of continuous
service.

(d) after completion of
5 years but less than
10 years continuous
service.

closure of

~do-~

50% of the monthly consoli-
dated wages or salary for
each completed year of
service subject to a maxi-
mum of 74 months’ full
salary or wages.

45% of the monthly conso-
lidated wages or salary for
each completed year of
service.

40% of the monthly conso-
lidated wages or salary for
each completed year of
service.

30% of the monthly conso-
lidated wages or salary for
each completed year of
service.

To the employee.

To the employee.

To the employee.

To the employee.

To the employee.

To the employee.

1. Employees who retire or resign voluntarily or whose services Eing
seconded to the Company are recalled by their employers, may at
the discretion-of the Company be paid gratuity in terms of No. (iv)
above, provided they have completed 10 years of continuous

service.

2. “Continuous Service’’ means an uninterrupted period of employ-
ment of the employee from the date of joining and includes service
which may have been interrupted on account of authorised leave.
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* Completed year of Service” means continuous service for a period
of 12 months from the date of joining including the authorised
leave.

“Nomination™ :  Every employee shall nominate or appoint a
person by a writing which shall be attested by two witnesses, to
receive the amount due to him/her under the Rules, in the event of
his/her death, mental disability. Every such nomination or appoint-
ment shall remain in force and effect until the death of the nominee
or appointee, or until the same shall be revoked in writing by the
employee by whom the nomination/appointment was made and a
fresh nomination or appointment made.

Those female employees who have to leave the Company’s service
for getting married, will receive gratuity at the rate of 50% of the
monthly consolidated wages / salary for each completed year of
service, subject to a maximum of 7} months’ full salary or wages,
provided that they do not leave the service earlier than a month
before the actual date of their marriage.

Any employee dismissed for misconduct will not be entitled to
gratuity.

Salary or wages for the purpose of calculating gratuity shall be the
last drawn salary of the employee.

ANNEXURE “F
MEDICAL AID SCHEME

'ghg Scheme shall be called Hoechst Pharmaceuticals Medical Aid
cheme,

It shalt apply only to permanent employees of the company excluding
those who are covered under the Employees’ State Insurance
Scheme. A permanent employee shall mean and include an
employee who has been confirmed in service. This Scheme shall
notkapply to probationers, trainees, apprentices and temporary
workers. ‘

An employee of the company to whom this scheme applies is
hereinafter designated as ** Employees.”’ '

This Scheme shall come into force with effect from ist January, 1964
and shall continue till 31st December, 1966.

The Company agrees to grant medical aid in accordance with this

Scheme during each calendar year to those employees to whom this
Scheme applies up to an amount equivalent to the number of
covered employees multiplied by Rs. 50/~.

An employee desiring medical aid under this Scheme shall apply to
the' Company in that behalf and produce all medical bills or ;

(@
b)

(c)
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vouchers together with the medical certificate of the Company’s
doctor, if any. In the absence of the engagement of a doctor by
the company the employee shall submit the medical certificate of
the doctor treating him. Such medical certificate or other satis-
factory evidence shall inter alia state the illness for which the
employee is being treated and the course of treatment recommended.
All such applications shall thereupon be considered by the “Medical
Aid Committee.”

The Company shall appoint three persons who shall constitute a
*“ Medical Aid Committee” (hereinafter called ** The Committee”),
The Committee shall consist of :

One representative of the employees

The Medical Adviser attached to the Scientific Propaganda
Department of the Company and

The Company Secretary or his represeatative. The Committee
shall scrutinise all applications submitted by an employee for
medical aid and forward the same with its recommedations to the
management for its consideration. In the event of the members
of the Committee not being unanimous in their recommendation,
the recommendation of a majority of the members of the Com-
mittee shall be deemed to be a recommendation of the Committee,
All such claims shall thereupon be scrutinised and approved by the
Company.

Although, the total expenses which may be sanctioned in respect of
any employee shall not ordinarily exceed Rs. 50/~ in the course of
any calendar year, the Committee, may, in its discretion, recom-
mend payment in deserving cases of the whole or part (as it con-
siders necessary) of the medical expenses in excess .of Rs. 50/«
incurred by any employee.

Notwithstanding anything herein contained, the Company may, in
its discretion, make a grant under this Scheme to any employee or -
to his representative (in the event of his death due to illness) in
excess of Rs. 50/- in a calendar year having regard to the length and
seriousness of the illness or any physical or mental disability -
suffered. . L

~

Out of every medical bill submitted by' an employee to the Come
mittee, a sum of Rs. 5/- in case of clerical and higher paid staff and-
a sum of Rs. 3/ in case of subordinate staff shall be borne by the
employee eoncerned. o '

11 Exclusion :

(a) The following types of illness, conditions and eventualities are
specifically excluded from the scope of and benefit of thig
Scheme. Any costs arising therefrom will be borpe by the
employee and not by the Company. e
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i. Cosmetic Surgery :
ii. Rest cares and maternity expenses ;
iii. Congenital anomalies ;

iv. Expenses incurred in respect of eye glasses, dental treatment,
d_eplures,.hearing and other aids or in conncction with circum-
cision or in respect of any condition arising from or traceable
to any affectation of the organs of generation, venereal

disease, structures, intentional self injury, dissipation of

drunkenness.

(b) It shall not be obligatory for the company to reimburuse the
medical expenses incurred by an employee outside the place
where be resides in course of his employment with the com-
pany except when on official duty, or on sick leave.

(¢) The Company may grant benefit under the Scheme in its own
discretion to employees whose cases fall under exclusion clauses
(a) and (b) above.

12. Eligibility :

An employee’s eligibility to participate in the benefit of this
Scheme shall cease absolutely and without recourse when he
ceases to be employed by the Company.

13. Notwithstanding anything herein above cortained, the Medical
Aid Committee shall have absolute discretion to cause any employee
to be examined by the Company’s doctor before recommending
grant of medical aid in order to verify the correctness of the medical
certificate and/or bill and/or vouchers submitted by him.

Memorandum of Settlement Under Section 12 (3) of the Industrial
Dispates Act, 1947)

Present : Sri S. P. Ramaswami, B.A. B.L., Labour Officer-11,

Coimbatore,
Parties to the Dispute Workers and the managements of 13 Printing
Presses at Coimbatore as shown in the

Annexure,
Representing Employers I. Sri M. Nallasami Gounder, Secretary, Coim-

batore and Nilgiris Districts Master Prin-
ters Association, Coimbatore.

2. Sri P. Duraisami, Joint Secretary, Coim-
batore and Nilgiris Districts Master Prin-

ters Association Coimbatore.

AWARDS AND AGREEMENTS 165

Representing Employees 1. Sri A. Vaiyapuri, President, Kovai Achaga
Thozhilalar Sangam, Coimbatore.

2. Sri A. Gandhi, Vice President, Xovai Achaga
Thozhilalar, Sangam, Coimbatore.

3. Sri K. S. Venkatram, Secretary, Kovai
Achaga Thozhilalar Sangam, Coimbatore.

4. Sri T. N. Natarajan, Kovai Achaga Thozhi-
lalar Sangam, Coimbatore.

Number of Workers 170
covered by this Settlement

Short Recital of the Case.

The Secretary, Kovai Achaga Thozhilalar Sangam, Coimbatore, raised
a charter of demands, demanding increased wages, dearness allowance,
introduction of gratuity scheme, period of apprenticeship and stipend paya-
ble to apprentices, against the managements of certain Printing Presses at
Coimbatore by his letter dated 17-1-1963 and on subsequent dates. The
issues were discussed between the parties on various dates and during con-
ciliation the following terms of settlement were arrived at between the
managements of 13 Printing Presses (as shown in the Annexure) and the
representatives of workmen.

Terms of Settlement.

Wage Scales :

It is agreed that with effect from 1-6-1963, the wage scales of workers
in the Presses shall be as follows :—

(@) Compositors Rs. 35-2-55-24-70

(b) Machinemen Rs. 35-2-55-23-70
(¢) Binders. Rs. 30-2-50-23-65

The wage scales of workers in Presses employing less than six workers
shall be as follows =~

(@) Compositors Rs. 35-2-55.

(b) Machinemen Rs. 35-2-55
(¢) Binders Rs. 30-2-50.
Dearness Allowance : .\

The above classes of workers shall be paid a fixed Dearness Allowance
of Rs, 40/- per month with effect from 1-6-1963.
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Extra Increment :

All the workers will be granted one extra increment in their respective
scales ason 1-6-1963. This extra increment is over and above the normal
annual increments falling due from 1-1-1962.

Fixation of Present Pay :

~_Certain Managements have given ad-hoc increments in basic wages or
in Dearness Allowance or Special Allowance between |-1-1962 and 31-5-1963.
All such increments over and above the entitlement of workers under the
previous wage structure given on or after 1-1-1962 be reckoned as part of
and set off against the increments payable under this scttlement.

The total pay drawn on 31-5-1963 will be readjusted as above and neces-
sary increments will be granted to the workers. This is subject to the con-
litions that there shall be no reduction in their higher total salary received
it present. Workers drawing higher total salary shall retain the excess as
sersonal pay.

(a) Increments :

Increments in the new scale of wages shall be granted on the due dates
1s hitherto given.

. (b) If any worker who is at present drawing a higher pay than the
naximum in the present revised scale of wages, his pay will remain
maffected. - .

(c¢) No worker shall get more than the maximum fixed up in the
resent revised scales of basic wages.

sratuity:

The managements agree to introduce the following revised Gratuity
cheme with effect from 1-6-1963 :—

(1) On the death of an employee while in the service of the Company
ir on his becoming physically or mentally incapable of further service after
ompletion of 4 years of continuous service, seven days average basic wages
or each year of continuous service to be paid to the disabled employee or
ncase of death to his heirs or legal representatives or assigns.

(2) On voluntary retirement or resignation of an employee after
ompletion of four years of continuous service seven days’ average basic
rages for each year of continuous service.

(3) On termination of the service of the employee by the Company
fter completion of 4 years of continuous service seven days’ average basic
rages for each year of service.

(4) Workers dismissed for misconduct involving financial loss to the
‘ompany shall be disentitled to gratuity to the extent of such loss.
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(5) The average basic wages for the purpose of calculating Gratuity
shall be the average of the basic wages drawn in the 12 months previous to
death, disability, retirement of resignation or termination as the case
may be.

(6) In the case of workers who join the press as apprentices, for the
purpose of gratuity payment, service will be counted from the fourth year of
their apprenticeship period.

(7) Where any gratuity scheme more beneficial to workmen has been
in force in any Press by virtue of any agreement or award, such scheme shall
continue to be in force notwithstanding this settlement. '

APPRENTICES :

It is agreed that only persons who have completed 18 years of age shall
be taken as apprentices. The period of apprenticeship shall be three years.
During the period of apprenticeship and semiskilled they shall be paid
stipends, as fixed below from 1-6-°63:-

First year Rs. 26-00  per month
Second year APPRENTICE. Rs. 35-00 ~-do-
Third year Rs. 40-00 ~-do-
Fourth year Rs. 55-00 . -do-
Fifth year SEMI - SKILLED. Rs. 60-00 ~do-
Sixth year Rs. 65-00 ~do-

-

(a) The above stipends are all inclusive.

(b) "Apprentices employed at present shall be paid the stipend appropri-
ate to their length of training. Higher stipends wherever paid
shall be continued.

(c) Apprentices found unsuitable or inefficient in their work are liable
to be discharged. y

(d) Apprentices who have satisfactorily completed six years of learning -
the trade may be offered permanent appointments in the appropri- .-
ate category at the discretion of the employer and paid wages and .-
Dearness Allowance as agreed to under this settlement,

Every apprentice after completion of six years of apprenticeship shall
have a service certificate. L

If an apprentice, who has completed six years of learning in one press. :
which is a party to this settlement, joins another press which is also a party -
herein, he shall be paid basic wages and dearness allowance as agreed to

under this settlement.
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(e) In the case of apprentices now in service who are not ‘bene{it;ed Zl);
the implementation of this new scales of stipend shall be giv ltl 2
increment of 50 per cent of the difference between their prese;\ po)tl
and the stipend of the mext stage as fixed in the new gcz:: r?; ot
apprentices. They will continue to receive thp sanl)]c tsttlllr())sc ! ho
they become cligible for the next stage, provided tf a o are
have been given an increment of Rs. 5-00 or more after
not cligible to the benefit under this clause.

Arrears: y
Arrears of wages in implementing the New Wage Structure shall be pai
on ot before 30-9-63.
Period of Operation:

It is agreed that this settlement shall bei
years from the date of signing in this agreement.

n force for a period of five

) . e interpretation and the
Any dispute or difference of opiniod * tthesl:all ge referred to a

i i f the terms of this agreemen , - tion. two
gﬁﬁf&?gﬁ rlz‘iv(:e Members, two from the Me_magemerétsto%;S?;e‘agan’ies .
from the Workers’ Union and one from outside ?g“‘te in the interpretation
that time where there is difference of opinton of dltslpu i]ecision of the said
and implementation of the above terms and ttg: .
Committee shall be final and binding upon the partics.

—9—1963
ANNEXURE TO SETTLEMENT DATED 12—9

Names of Printing Presses involved in the

Modérn Press, Trichy Road, Coimbatore.

above agreement.

1. )

2. Kammavar Achukoodam, Raja Street, Coimbatore.

3. Bharathi Press, Raja Street, Coimbatore.

4. Premicr Printers, Raja Street, Coimbatore.

5. Saraswathi Printers, Raja Street, Coimbatort'%,

6. Swan and Company, Oppanakara Street, COlmbat.ore. )
7. K.R.V.and Company, Printers, Raja Stree.t, Coimbatore.
8. Pankajam and Company, Edayar Street, Cox.mbatore. )

9. Orient Press, Venkatasamy Road, (West) CO,.mbatore- ‘
10. Coimbatore Printers, Oppanakara Street, Coimbatore.

11. Ramakrishna Press, Big Bazaar Street, Coimbatore.

12. Merchant Press, Raja Street, Coimbatore.

13. Ramanarayan Press, Mill Road, Coimbatore.

CURRENT LABOUR LITERATURE

SOME OF THE BOOKS AND ARTICLES PUBLISHED
MPORTANT BOOKS

1. INDIA NATIONAL PRODUCTIVITY COUNCIL.
Paper Industry in Japan, Mexico, Venezuela, U. S. A.
U. K. Canada, Finland and Sweden.
National Productivity Council, November, 1963.
pp. v+212. Rs. 4/-

2. INTERNATIONAL LABOUR CONFERENCE 48th SESSION.
Women Workers In A Changing World ; Employment of
Women with Family Responsibilities.

Report 6 (2) Geneva, 1964. 1 i
pp. 144 $ 1.50. '

3, BLOOM (Gordon. F), Ed.
Readings in Labour Economics.
Home Wood, 1963.
pp. viii + 709. $ 7.95.

4. CLARK (F.Le Gros).
Woman Work and Age; To study the employment of
working women throughout their middle lives.
London. Nuffield Foundations 1962.
pPp. 111-7s 6d.

5. LEVENSTEIN (Aaron).
Why People Work ; Changing incentives in a troubled world.
New York Crowell-Cotlier Press, 1962.
pp. 320 $ 3.95.

6. STIGLER (George J). ‘ o ‘ )
Capital and Rates of Return in Manufacturing Industries.
New York Princeton University Press, 1963.
pp. xiii + $5. '

7. BEAL (Edwin F.) and WICKERSHAM (Edward D).
Practice of Collective Bargaining- , .
Home Wood, 1963,
pp. xviii + 772. $ 8.50.

8. AMERICAN MANAGEMENT ASSOCIATION,
Effective Communication on the Job; A Guide for
Supervisors and Executives. Coe
New York, 1963.
ppl 304. s 7050

9. BRANDY (Robert. A). . ‘
.Organisation, Automation and Society; .
_TheéSgientific Revolution in Industry,

University of California Press, 1963.".
pp. xiv + 481, $850 -~ - .

*
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IMPORTANT ARTICLES

L

10.

LERNER (Shirley W.)

Factory Agreements and National Bargaining in the
British Engineering Industry.

International Labour Review Vol. 89.No. |. January 1964.

HARBURGER (P. F))

Experiments in Vocational Education in a Developing Country.

International Labour Review Vol. 82 No. 1
January 1964.

LONDON. MINISTRY OF LABOUR GAZETTE.
Unemployment and Unfilled Vacancies in Great Britain ;
Estimates of Normal Seasonal Movements.

London. Ministry of Labour Gazette Vol. 72 No. 1.

January 1964.
LONDON. MINISTRY OF LABOUR GAZETTE,

National Advisory Council on the Employment of the Disabled.

London. Ministry of Labour Gazette Vol. 72 No. i
January 19¢4.

MANKIKER (N. S.) .
Human Factor in Work Study. :
Productivity Journal Vol. 4, No. 4.
October-December, 1963.

HAMMERTON (Albert).
Training Trade Unionists in Four Continents.
Indian Worker. Vol. 12 No. 23 March 2, 1964,

KOWLI(S. B)
Placement of the Handicapped in Open Employment

Indian Journal of Social Work.
Vol. 24 No. 3 October, 1963.

PHILIP (P. Z.).

Non-directive Counselling: An Effective tool in
personnel management in India.

Indian Journal of Social Work.

Vol. 24 No. 3 October, 1963.

BHANDARI (M. L.)

Safety in factories

The Punjab Labour Journal for the quarfef ending .
December, 1963,

RANDERIA (K.N.) S
Effects of training on motate and supervisory Leadgrlhip
Industrial Relations -

Vol, 15, No. 5, Septembcr-October. 1963.

NOTIFICATIONS

Amendment to the Employees Provident Funds Scheme,
Fort’ Saint George December 24, 1963,

II-1. 230 of 1964.

The following notification of the Government of India Ministry of Labour md
Employment, New Delhi, dated the 27th November 1963, is republished :—

G. S. R. No. 1845.—In exercise of the powers conferred by section 5, read with
sub-section (1) of section 7 of the Employees’ Provident Funds Act, 1952 (19 of 1952), the
Central Government hereby makes the following Scheme further to amend the Employees®
Provident Funds Scheme, 1952, namely :—

1. This Scheme may be called th.. Employees’ Provident Funds (Twenty.first
Amendment) Scheme, 1963.

2. In the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the
said Scheme), in paragraph 2=

(i) sub-clause (b) shall be omitted ;
(ii) for sub-clause (d), the following sub-clause shall be snbstltuted pamely :—

“ (d) * Commissioner’ means 2 Commissioner for Employees” Provident Fund
appointed under section 5-D of the Act and includes a Deputy Provident Fund Com-
Juissioner and a Regional Provident Fund Commissioner ;

3. Paragraph 3 of the said Scheme shall be omitted.

4, For paragraph 5 of the said Scheme, the following paragraph shall be sub-
stituted, namely t—

‘“ 5, Terms of office. -—(l) The Chairman of the Central Board and that of &
Regional Committee, and every trustee of the Central Board referred to in clauses (b) and
(c) of sub-section (1) of section 5. A of the Act and every member of a Regxonal
mittee shall hold office during the pleasure of the Central Government.

Provided that where the Central Govemmont directs that a trustee upraanﬂmgb.
State ltvaernment shall cease to hold office, the State Gov«nmenteoneomed H
consulte

(2) The term of effice of the trustees of Central Board referred to inclam (&
and () of sub-section (1) of section 5-A of the Act shall be ﬂnym wm:nenclng
the date on which their appointment is notified in-the Official I?@ttﬁ L

. Provided that any such trustes shall, notwithstanding the explry of the said period‘
olil' ﬁg)e elmichontmue to hold office until the appomtment of lmsuoceuor kmﬁﬂdi '
the al Gazette.

(3) A trustee referred to in sub-paragraph (2) ap nted to fill a casul} m’
shall hold office for the remaining period of the term of oﬁce of the trustee in whon
place he is appointed.

(49 An outgoing trustee shall be eligible for re-appointmant » _ L
5. Inparagnaph 6 of the said Scheme— v S *9
_ (i)mwpbm.mmmmmﬂm"mum T
@) mb—pmmph (2) shall be omitted, :

8. 7of the said Scheme, for the ‘existi S
provilo ahall be subsg‘t‘utod namely :— . .m nd mm tha f

: “ Provided that the Central Government i the case m o
Reglonal Committee may restore him to trumuhip or mbggeﬁip of the mm Coit
mum,asthewemy b..iﬂt s nthﬁbd that were. reasonable grouads for i

gblenoe
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7, In paragraph 8 of the said Scheme, for sub-paragr: 2 win
sub-paragraph shall be substituted, namely :— paragraph (2), the following

“ (2)If any question arises whether any personis disquali J :
s s qualified under sub-paragraph
(1), it shall be referred to the Central Government and the decision of t};e Central Governs
ment on any such question shall be final,””

8. 1In paragraph 9 of the said Scheme the words “and the St 3
A . : State Government may
remove from office any trustee of a State Board" shall be omitted. ’

9. In paragraph 10 of the said Scheme, for the w “Board” or i urs,
the words ** Central Board”, shall be substitued. ord "Board”, wherever it occ

10. In paragraph It of the said Scheme—

(a) in sub-paragraph (i), for the words * " «
Board” shall be substitute. ; $ A Board”, the words * The Central

(b) 1n sub-paragraph (2), for the word ** w .
be substituted ph (2) ord “Board™, the wurds * Central Board,” shall

11. 1a paragraph 13 of the said Scheme. for the words “a B " and ** *
e o , a Board " and ‘‘Board,
the words *‘the Central Board'’ and ““/Central Boaid”’ shall respectively be substituted.

12. For paragraph 14 of the said Sch ing
substitiad, n Darages cheme, the following paragraph shall be

“14. Quorum,—(1) No business shall be transacted at a meeting of the Central

Board or a Regional Committee unless at lea g i
{ st four trustees bess of the Regional
Committce are present, of whom : tees or mem &

(a) in the case of the Central Board, at least one each shall be from among those

tatllaepxicr:lgd under clauses (d) and () respectively of sub.section (1) of section 5-A of

(b) in the case of a Regional Committee, at least oneshali be from among those

pominated under clause (c) and at least one from among thosec nominated under clause (d)
of sub-paragraph (1) of paragraph 4,

. (2) If at any meeting the number of trustecs or members of a Regional Committeo
is less than the required quorum, the Chairman shall adjourn the meeti g to a date not
later than seven days from the date of the original meeting informing the trustees or
members of the Regional Committee, as the case may be, of the date, time and place of
‘h? adjourned meeting und it shall thereupon be lawful to dispose of the business at such
adjourned meeting irrespective of the number of trustees or members of the Regional
Committee present.”

13. In paragraph 14-A of the said Scheme, for the word “Board"’ whercver it occurs,
the words ‘‘ Central Board®’ shail be substituted.

14. Ia paragraph 15 of the said Scheme—

(a) for the words “ a Board”, the words *'the Central Board " shall be

substituted ;

(b) in the second proviso for the word ‘ Board", the Central Board' shall be
substituted.

15. Ia paragraph 16 of the said Scheme, for the words ** A Board” the words “the
Central Board®* shall be substituted.

16. For paragraph 17 of the said Scheme, the following paragraph shall be
substituted, namely :—

“17. Acts of the Central Board or a Regional Committeee not invalid by reason
tnerely of any vacancy in, or defect in the Conpstitution, etc.—No act or proceeding of the
Central Board or a Regional Committee shall be deemed to be invalid by reason merely
of any vacancy in or any defect in the Constitution of the Central Board or the Regional
Committee, as the case may be.” :

17. In paragraph 18 of the said Scheme, for the word ‘* Board' wherever it
occurs, the words ** Central Board* shail be substituted. :

18, For paragraph 19 of the said Scheme, thé following paragraph shall be

~ substituted, namely i
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*“19. Provident Fund Commissioners.—(1) A Commissioner shall not undertake
any work unconnected with his office without the previous sanction of the Central

Government.

(2) A commissioner while attending the meetings of the Central Board may take
part in its deliberations but shall not be entitled to vote™.

19. Paragraph 20 of the said Scheme shall be omitted.

20. For paragraph 21 of the said Scheme, the following paragraph shall be
substituted, namely :—

** 21. Opening of regional and other offices.—The Central Board may, with the
approval of the Central Government open such regional and local offices as it may con-
sider desirable for the proper implementation of the Scheme. It may also define the
functions and duties of the regional and local offices.”

21. For paragraph 22 of the said Scheme, following paragraph shall be subs-
tituted, namely :—

€622, Secretary of the Central Board or a Regional Committee.—(1) The Central
Government shall appoint a Secretary to the Central Board and a Secretary to a Regional
Committee.

(2) The Secretary to the Central Board or a Regional Committee shall, in consul-
tation with the Chairman, convene meetings of the Central Board or the Regional Com-
mittee, as the case may be, ke:p a record of its minutes and shall take the necessary steps
for carrying out the decisions of the Central Board or the Regional Committee, as the
case may be.

22, For paragraph 23 of the said Scheme, the following paragraph shall be sub-
stituted, namely :—

*23. Information of appointments to the Central Board.—References relating to
all appointments of officers of the Fund made by the Central Government shall be placed
before the next meeting of the Central Board for information.”

23. In paragraph 24, in sub-paragraph (1) for the word * Brard ” the words
** Central Board"’ shall be substituted.

24. For paragraph 24-A of the said Scheme, the following paragraph shall be
substituted, namely :—

‘“ 24-A. Delegation of power by the Central Board.—(1) The Central Board, with
the prior approval of the Central Government may, by a resolution, empower its Chairman
to sanction expenditure, subject to such limits as may be specified in the resolution or
contingencies, supplies and purchases of articles required for administering the Fund
subject to financial provision in the budget whewe such expenditure is beyond the
limits upto which the Commissioner is authorized to sanction expenditure on any
single item.

(2) The Central Board may also, by a resoluti~n, empower its Chairman to appoint
such officers and employees other than those mentioned in sub-sections (1) and (2) of
Sectéon 5-D of the Act, as he may consider necessary for the efficient administration of
the Scheme.

(3) All sanctions, of expenditure made by the Chairman in pursuance of sub-
paragraph (1) shall be reported to the Central Board as soon as possible after the sanction
f the Expenditure,””

25. 1In paragraph 26-B of the said Scheme, the ‘‘ or whereas State Commissioner
is appointed, of the State Commissioner’ appearing after the words ‘‘the Regional .
Commissioner ** shall be omitted. o

26. In sub-paragraphs (1), (3) and (5) of paragraph 28 of the said Scheme—

(a) for the word ¢ Board ™ wherever it occurs, the words ** Central Board ** shall
be substitued; ,

(b) the word * appropriate wherever it occurs before the word Commission& "
shall be omitted. *

27. For paragraph 30 of the said Scheme, the following paragraph shall be

i .:inbstltuted, namely :=

P
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*“ 30, Payment of contributions.—(1) The employer shall, in the first instance, pay
both the contribution payable by himself (in this Schume referred {0 as the employer’s
contribution) and also, on behalf of the member employed by him directlyor by through
a contractor, the contribution payable by such member (in this Scheme referred to as the
members contribution).

(2 In respect of employees employed by or through a contractor, the contractor
shall recover the contribution payable by such employee (in this Scheme referred to as
the member’s contribution) and  shall pay to the principal employver the amount of
member’s contribution so deducted togetlier witly an cqual amount of contribution (in
this Scheme referted to as the employer’s contribution) and also administrative charges on
the total amount of such contributions.

. (3) Ttshall be the responsibitity of the principal employer to pay both the contri-
bution payable by himself in respect of the employees directly employed by him and also in
respect of the employees employed by or through a centractor and also administrative
charges at such percentage of the tofal employer’s and employees contributions as may be
fixed by the Central Government from time to time.”

28. In paragraph 32 of the said Scheme, after the word cmployer ** wherever it
occurs, the words “* or a contractor " shall be inserted.

+29.  In paragraph 36 of the said Scheme, in sub-paragraphs (4) and (5), for the
word, *“Board ™ wherever it occurs, the words ** Central Board " shall be substituted.

30. In paragraph 36-A of the said Scheme, for the words ** Regional State *’
wherever they occur, the word ““Regional ” shall be substituted.

] 31. After paragraph 36-A of the said Scheme, the following paragraph shall be
inserted nemely :-

“36-B. Dutics of contractors,—Every contractor shall, within seven days of the
close of every month, submit to the principal employer a slatement showing the recoveries
cf ¢ ntributions in respect of employees employed by or through him and shail also
furnish to him such information as the principal employer is required to furnish under
the provisions of the Scheme to the Commissioner ™.

32, 1In paragraph 38 of the said Scheme, in the first proviso_to sub-paragraph (1)
for the word ** Board , the words ** Central Board ™ shall be substituted.

33 Io paragraph 49 of the said Scheme .~
(i) in sub-paragraph (1), the brackets and figure ** (1)’ shall be omitted ;

(i) sub-paragraph (2) shall be omitted.

34. In.paragraph 52 of the said Scheme. for sub-paragraph (3), the following sub-
paragraph shall be substituted, namgly - ) i ¢ oo

* > issi in ‘Form 7' a classified summary o
Assets of( ::I’w y\:tr)xdL ;);n ;ltl?;lcogﬁt ?\lf;:lrlcgrﬁf ‘éf::h ;l::asoor on such other date as the Central
Government may specify and shall append it to the annual report submitted under para-
graph 74 to the Ceatral Government. ,

35. Ta paragraph 53 of the said Scheme in sub-paragraph (?) for the words ““Board
concerned "', the words ** Central Board ** shall be substituted.

36. For paragraph 54 of the said Scheme, the following paragraph shall be substi-
e e i the administration

¢ Jmini —(1) All expenses relating to
of the F::d irﬁ:ﬁgz?;egstggst Jit:cl::;:;?g:l}leg(io)nal Corgmittecs shall be met from the Fund,

administration of the Fund including the fees and allowances.
of the(tzr)ust':ils?tp et[tlxs:s(?:ntgal Board and salaries, leave and joining time t:}lowanou
travelling and compensatory allowances, gratuities and corppagslon;tfe athowgee:;
pens:ons, contributions to provident fund and other benefit fund msmuio lor e O g;:) s
and employees of the Central Board, the cost of audit of the accounts, lega ex%enses
cost of all stationery and form incurred in respect of the Centrel Board, cost an e;pei:lzsg
fncurred in connection with the construction of office buildings and staff quarters sha
meot from the Administration Account of the Fund,

i 1 i ith the
3) The expenses incurred by the Central Government in conunection wit
utubligh)mentof tgc Fund shall be treated as a loan and such loan shall be repaid from
the Administration Actount.” .
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37. In paragraph 55 of the said Scheme, for the word *
¢ Government concerned *’, The words ** Central Board ”’ an

shall respectively be substituted.
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‘ appropriate Board* and
d “ Central Government *’.

38. For paragraph 58 of the said Scheme, the following paragraph shall be

substituted, namely :—

¢ 58. Budget — (1) The commissione

year before the first fortnight of Februa
receipts from the contributions and fro

expenditure which it proposes to incur during
approved by the Central Board shali be submit

T
m

within a month of its being placed before the Central Board.

r shall place before the Central Board each
y, & budget showing separately the probable
the levy of administrative charges and the
the following financial year. The budget as
ted for sanction to the Central Government

(2) The Central Government may make such modifications in the budget as it

copsiders desirable before sanctioning it *’.
39. 1In -paragraph 64 of the said
substituted.,
40. In paragraphs 66, 67 and 68,

wherever it occurs, the words ““ Central Board ** shall be subst

Scheme, in sub-paragraphs (1) and (5) for the
words ‘“‘appropriate Board'” wherever they occur the words “*Central Board’’ shall be

of the said scheme for the word “Board™,

41, In paragraph 69 of the said Scheme—

ituted,

(a) in the proviso to sub-clause (b) of sub-paragraph (1), for the words

(b) in sub-paragraph (2), for the word *“Board”’

“Central Board”, shall be substituted.

42 1In paragraph 71 and sub-paragra
the word ‘‘Board” wherever it occurs, the w

State ”, the word ‘* Regional >’ shall be substituted ;

Regional

wherever it occurs, the word

ph (3) of paragraph 72 of the said Scheme, for
ords ““Central Board’’ shall be substituted.

43. For paragraph 74 of the said Scheme, the following paragraph shall iae ‘

substituted, namely : —

“74. Annual Report on the working of the Scheme —
approve before the 15th October, and submit to the Central Gov

The Central Board shall
ernment before the 30th

November, each year a report on the working of the Employees’ Provident Funds

Scheme during the previous financial year®

44. In paragraph 75 of the said Schem

words ‘““Central Board"’ shall be substitute

d.

45. 1In paragraph 77 of the said Scheme for the word “Board’’, wherever
the words ““Central Board'’ shall be substituted.

e, for the words ‘Appropriate Board", the

it occurs,

46. 1In paragraph 78 of the said Scheme, sub-paragraph (2) shall be omitted,

47. In Chapter X of the said Scheme, in paragraph 26-B, the words
State Commissioner is appointed, that of the State Commissioner”’

48. In Form 5-A of the said Scheme, for the words

““Regional’ shall be substituted.

Authorisation of Cullectors of Districts and Revenue Divisional
Officers to make Examination on oath Under Workmen’s Compensation Rules

(G. 0. Ms. No. 10, Industries, Labour and Co-

2nd January 1964)
AMENDMENT TO NOTIFICATION

-1 No. 621 of 1964.

Under sub-rule (1) of rule "3 of the Workmen’s Com
Governor of Madras hereby makes the foll

and Co-operation Department Notificati
published at page 1113 of Part 11—Section
May 1963 : —

on Il-1 No. 247},
! of the Fort St. G

operation (Labour),

) pensation Rules,
owing amendment to

or, where a
shall be omitted.

“‘Regional State”, the word

1924, the

the Industries; Labeur

dated the 2nd April 1963,

corge Gazette, da

ted the 1st
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AMENDMENT

.. In the said ’Potiﬁcation, for the words “‘the District Col'ectors and Rcevenue
Divisional Officers™, the words and brackets “the Personal Assistant (General) to the
qu]e_ctor‘ of the ‘legmcs, all Revenue Divisional Officers in the other districts and all
District Collectors'” shall be substituted.

Appuin(mont‘of Inspectors for Certain Local Limits Under Madras Industrial
Establishments (National and Festival Holidays) Act

(G. O. Ms. No. 148, Industries, Labour and Cooperation (Labour)
8th January, 1964)

I1-1 No. 552 of 1964.

In exercise of the powers conferred by sub-section (1) of section 6 of the Madras
Industrial ES(f\bIIthL’I‘(S (National and Festival Holidays) Act, 1958 (Madras Act XXXIII
of 1958) the (;(_wcrnor of Madras hereby makes the following amen:ment to the Industries,
Labour and Q(»:()pcraltl(wr) Department Notificatiin  I11-1 No. 2193 of 1960, dated the
26th Octgber 1960, published at pages 743-7146 of Part 1I—Section I of the Fort St.
George Garzette, dated the 18th November 1960 —

AMENDMENT

. In the schedule to the said notification, under the heading “Chingleput District”’,
for item 27 and the entries relating thereto, the following item and entries shall be
substituted, namely :—

27, Assistant laspector of Labour, Tiruvallur, Ponneri, Tiruttani and Pallipet
Tituvallur. taluks and Madavaram, Naravarikuppam,
Villiwakkam, Arni Padi, Padikuppam,
Korattur, Polal and Erukancheri villages

of Saidapet tajuk.

Amendment to Employees® Provident Funds Scheme.
Fort St. George, January 15, 1964

I1-1 No. 622 of 1964.

The following notification of the Government of India, Ministry of Labour and
Employment dated New Delhi, the 18th December 1963 is republished :—

G.S. R. 1982,—In exercise of the powers conferred by section 5 read with sub-
section (1) of section 7 of the Employees’ Provident Funds Act, 1952 (19 of 1952), the
Central Government hercby makes the following scheme further to amend the Employees’
Provident Funds Scheme, 1952, namely :—

1. This Scheme may be called the Employess' Provident Funds (Twenty-third
Amendment) Scheme, 1963. .

2. In the Employees® Provident Funds Scheme, 1952, in sub-clause (XX V) of clause
(b) of sub-paragraph (3) of paragraph 1, after the words, letters and figures **No. G. S. R
786, dated the 6th June 1962 the words, letters and figures ‘*as amended by the notifica-
tion No. G. S. R. 1461, dated the 29th August 1963"* shall be inserted.

AMENDMENT TO EMPLOYEES’ PROVIDENT FUNDS SCHEME
Fort St. George, January 9, 1964
JI=1 No. 553 of 1964.

The following notification of the Government of India, Ministry of Labour
and Employment, dated New Delhi, the 13th December 1963, is republished :—

G.S.R. 1912 —In exercise of the powers conferred by section 5, read with sub-
section (1) of section 7 of the Employees’ Provident Funds Scheme, 1952, namely ;—

1. This Scheme may be called the Employees’ Provident Funds (Twenty-second
Amendment) Scheme, 1963.

2. In the Employees Provident Funds Scheme, 1952 in Form $-A after item No,
13, the following item shall be inserted, namely :(— o
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“14. Name and postal address of the person (s) in charge of and res i ’
the conduct of the business of the company | establishment?’. ' ponsible for

Supply of Cumblies and Rugs to Plantation Workers Under
Madras Plantations Labour Rules.

AMENDMENT TO NOTIFICATION

(G.O. Ms. No. 50, Industries, Labour and Co-operation (Labour)
3rd January, 1964)

IIT No. 63 of 1964.

Under rule 68 of the Madras Plantations Labour Rules, 1955, the Governor of
Madras_hereby makes the following amendment to the Industries, Labour and Co-ope-
ration Department Notification III No. 56 of 1960, dated the 28th July 1960,
published at page 182 of Part IIl of the Fort St. George Gazette, dated the 17th

August 1960 :—

AMENDMENTS

In the said Notification, for the Second paragraph, the following paragraph shall be
substituted, namely :—

** The Cumblies and rugs, which shall normally be 2'74 metres in length, 122
metres in breadth, and 2'13 metres in length, 122 metres in breadth, respectively, and
each weighing 1'8 kilograms shall be of such suitable quality as may be approved by the
Chief Inspector of Plantations.

Provided that variation in dimensions of cumblies and rugs of good quality upto

' 5 percent may be allowed by the Chief Inspector of Plantations.”

Extension of Employees’ Provident Funds Act to Bone Crushing Industry.

I1-1 No. 810 of 1964.

The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi, the 31st December 1963, is republished :—

G. 8. R. 67—Whereas the Central Government is of opinion that a provident Fund
Schems should be framed under the Employees® Provident Funds Act, 1952 (19 of 1952),
in respect of the employees of the bone crushing industry ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4
of the Employees® Provident Funds Act, 1952 (19 of 1952), the Central Government
hereby directs that with effect from the 31st January 1964, the said industry shall be added

to Schedule I to the said Act. .

Date of coming into force of Certain Provisions of Employees’ State
Insurance Act in Certain Areas of Vellore and Nagapattinam in Madras State.

(G. 0. Ms. No, 732, Industries, Labour and Co-operation (Labour)
Dated 8—2—64

II-1 No. 811 of 1964.

*
The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi, the 17th January 1964, is republished :—

S. O, 309—In exercise of the powers conferred by sub-section (3) of section 1 of the
Employees” State Insurance Act, 1948 (34 of 1948), the Central Government hereby
appoints the 25th day of January 1964, as the date on which the provisions of Chapter IV
(except sections 44 and 45 which have already been brought into force), and Chapters V
and VI (except sub-section (1) of section 76 and sections 77, 78, 79 and 81 which have .
already been brought into force) of the said Act shall come into force in the

following areas in Nagapattinam and Vellore-Katpadi in the State of Madras 'i"t:

namely i~

1. Thearea wtthin the limits of the Nagapattinam revenue village in Na: i
taluk, in Thanjavur district. 8° gapattinam .

i



178 MADRAS LABOUR GAZETTE

2. The area within the limits of the revenue villages of —

North Vellore ;
South Vellore ;
Allapuram
Thorapadi ; and
Shenpakkam

in Vellore taluk and the areas within the limits of the revenue villages of—

Darapadavedu ;
Kalinjar ;

Kangayanallore ; and

Virudampet
in Gudiyatham taluk of North Arcot district.

Appointment of Inspectors of Factorles to exercise of powers of Inspectors and
specitication of authorities to Chief Inspectors and Inspectors under
Factories Act.

(G. O. Ms. No. 444, Industries, Labour and Co-operation (Labour),
28th January 1964.)

H-1 No. 896 of 1964.

1n exercise of the powers conferred by sub-section (1) of section 8 of the Factories Act
1948 (Central Act LXII1 of 1948), and in supersession of all the previous notifications on

the subject, the Governor of Madras here

by appoints with effect on and from the

1st February 1964 the personsspecified in column (1) of Schedules 1, 11 and 111 below te
be Inspectors for the purposes of the said Act and assigns to each of them the local
limits specified in the corresponding entries in column (2) thereof, as the local limits
within which such persons shall exercise the powers of the Inspectors under the

sald Act.

Under sub-section (6) of the said section 8, the Governor of Madras hereby
declares that the prescribed notices and returns in respect of the local limits specified
in column (2) of schedule 11 below shall be sent to the Inspector specified in the corres-

ponding entries in column (1) thereof.

Under sub-section (5) of the said section 8 the Governor of Madras hereby
appoints with effect on and from the 1st February 1964 the Inspectress of Factories to
be an Additional Inspector for the purposes specified in the Madras Factories Rules, 1950
in so far as the employment of women and children is concerned.

SCHEDULE

Persons.
)

Deputy Chief Inspector of Factories.

Superintending Inspector of Factories,
Madras.

Superintending Inspector of Factories,
Chingleput at Madras and Assistant
Inspector of Factories, Chingleput at

sMadras.

Superintending Inspector of Factories, Tiru-
chirapalli and Assistant Inospector of
Factories, Tiruchirappalli.

Superintending Inspector of Factories Coim-
batore and Assistant Inspector of Factories,
Coimbatore.

Superintending Inspector of Factories,
Madurai and Assistant Inspector of
Factories, Madurai.

Superintending Inspector of Factories,
Tirunelveli apd Assistant Inspector of
Factories, Tirunelveli.

Local Limits.
)
The whole of the State of Madras.
Madras City.

Chingleput, North Arcot and South
Arcot districts.

Salem, Tiruchirappalli and Thanjavur
districts.

Nilgris and Coimbatore districts.

Madurai and Ramanathapuram districts.

Tirunelveli and Kanyakumari districts.
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Persons.
1)
Inspector of Factories, Madras-1.
Inspector of Factories, Madras-11.
Iaspector of Factories, Madras-111.
Inspector of Factories, Madras-IV.
Inspector of Factories, Chingleput at

Madras.
Inspector of Factories, Vellore.

Inspector of Factories, Cuddalore.

Inspector of Factories, Salem-1.

Inspector of Factories, Salem-II.

Inspector of Factorles, Tiruchirappalil.

Inspector of Factories, Thanjavur,

Inspector of Factories, Tiruvarur.

Inspector of Factories, Ootacamund.
Iospector of Factories, Erode.

Inspector of Factories, Tirupur.
Inspector of Factories, Coimbatore.
Inspector of Factories, Pollachi.

Inspector of Factories, Dindigul.

Inspector of Factories Virudunagar.

Schedule 11

Local Limits,
2

Corporation Divisions 1 to 20 of Madras
City and the area comprising the
Fort St. George.

Corporation Divisions 21 to 57 of
Madras City.

Corporation Divisions 58 to 72 of
Madras City.

Corporation Divisions 73 to 100 of
Madras City.

Chingleput district and Arkonam taluk
of North Arcot district.

Wallajah, Vellore, Gudiyatham, Tiru-
pathur, Arni, Cheyyar, Wandiwash
and Polur taluks of Norti Arcot
district.

South Arcot district and Chengam and
Tiruvannamalai taluks of North Arcot
district.

Salem taluk excluding Electoral Wards
28 to 32 of Salem Municipality,
Yercaud, Hosur, Krishnagiri, Dhar.
mapuri, Harur and Omalar taluks of
Salem district.

Electoral Wards 28 to 32 of Salem
Municipality and Sankari, Tiruchen-
gode, Rasipuram, Attur and Namakkal
taluks of Salem district.

- Qdayarpalayam, Perambalur, Musiri,

Lalgudi, Karur, Kulithalai apd Tiru-
chirappalli taluks of Tiruchirappalli
district.

Kumbakonam, Papanasam, Thanjavur
and Orathanadu taluks of Thanjavur
district and Kulathur, Alangudi and
'girumayam taluks of Tiruchirappalli

istrict.

Sirkali, Mayuram, Naoonilam, Mannat-
gudi, Nagapattinam, Tiruturaipoondi,
Pattukkottai and Aranthangi taluks of
Thanjavur district.

Nilgiris district and Avanashi taluk of
Coimbatore district.

Gobi, Bhavani and Erode taluks of
Coimbatore District.

Palladam taluk of Coimbatore district.
Coimbatore t aluk of Coimbatore district

Pollachi, Udumalpet and Dharapuram
taluks of Coimbatore district.

Palni, Dindigul, Kodaikanal, Nilakottai
gtiuz .I;:riyakulam taluks of Madural
strict,

Sattur, Aruppukkottai, Muduklathur,
Paramakudi and Ramanathapuram
taluks of Ramanathapuram district,
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inspector of Factories, Madurai-1. Madurai taluk excluding Electoral
Wards 11 to 26 of Madurai Municipa-
lity, Mclur taluk of Madurai district
and Tirupathur, Sivaganga, Tiruva-
danat taluks of Ramanathapuram
district.

Part of Madurai Municipality (Electoral
Wards 11 to 20) and Tirumangalam
taluk of Madurai district and Srivilli-
puttur Taluk of Ramanathapuram
district,

Inspector of Factories, Ticunolveli, Sankarankoil, Shencottah,  Tenkasi,

Ambasamudram,  Tirunclveli  and
Nanguneri taluks of Tirunclveli dis-
trict and Kanyakumari district.

Inspector of Factories, Tuticorin, Kovilpatti, Srivaikuntam and Tiru-

chendur taluks of Tirunelveli district.

Taspector of Factories, Madurai-1J.

Schedule 11

Superintending Inspector of Factorics (Pro- The whole of the State of Madras.
ductivity), Madras.

Superintending Inspector of Factories (Acci- do
dents, Statistics and Research), Madras.
Inspector of Factories, Coimbatore. Coimbatore, Salem Ramanathapuram,

Madurai and Tirunelveli Districts.

1I-1 No. 897 of 1964

Under sub-section (7) of section 8 of the Factories Act 1948 (Central Act IXIII of
1948), and in supersession of all the previous notifications on the subject the Governor of
Madras hereby specifies the authorities mentioned in column (1) of the table below, as the
authorities to whom the Chief Inspector and Inspectors mentioned in the corresponding
entries in column (2) thereof shall be officially subordinate,

The Table.
Anthorities. Chief Inspector and Inspectors.
n )
Commissioner of Labour, Chiefl Inspector of Factories.

Chief Inspector of Factories. Deputy Chief Inspector of Factories.
Chief Inspector of Factories and Deputy  (I) Superintending Inspector of
Chief Inspector of Factories, Facteries
(2) Inspector of Factories.
() Inspectress of Factories.

. . . (4) Assistant Inspector of Factories.
Superintending Inspector of Factories. (1) Inspector of Factorics.

{2) Inspcctress of Factories.
{3) Assistant Inspector of Factories.,

2. This notification shall come into force on the 1st February 1964.

Addition to Part 1 of Schedule in respect of Employment
in cotton waste under Minimum Wages Act,

(G. 0. Ms. No. 660, Industries, Labour and Co-operation
(Labour), 15th Feburary 1964.)
II~1 No. 899 of 1964.

Whereas the Government of Madras are of opinion in respect of the‘e[nployment in
cotton waste that minimum rates of wages should be fixed uuder that Minimum Wages
Act, 1948 (Central Act XI of 1948):

Now, therefors, in exercise of the powers conferred by section 27 of the sald Act, -
the Governor of Madras hereby adds to Part 1 of the Schedule of the said Act, the

employment aforesaid, notice of the intention so to do having been previously publisted
- a8 required by the said section. ‘
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CODE OF DISCIPLINE IN INDUSTRY
(Razification by the unions unaffiliated to any Central Organisation)

As the 15th session of the Indian Labour Conference hefd in New Dethi, in
July, 1957, certain basic principles were laid down for adherence by both employces and
workers. A sub-committee appointed for this purpose evolved a Code of Discipline in
Industry which was adopted by the Standing Labour Committee at its 16th Session held in
October, 1957. The idea underlying the code is that, apart, from the provisions contained
in labour laws some principles and procedures should be voluntarily accepted by
employers and workers in order that discipline may be maintained in industry. To this
end the code lays down norms of behaviour both for employers and workers. The code

was ratified by the representatives of the central employers and workers organisations at
this conference.

In conscquenf:e, organisation whether of employers or workers affiliated to any of
the central organisations which have ratified the code will therefore be bound by the code.

A list of Trade Unions and managements pot affiliated to any central organisations

which have ratified the code during the month of January 64 as observed from the reports
of the Labour Officers of this State is given below.

List of Local Bodies which have ratified the Code of Discipline during the
month of January 1964.

I, Karur Municipality Public Health, Engineeriog and
Electrical Departments, P. B. No. 61, Karur.
List of Employers Organisations which have ratified the Code of Discipline during
the month of January 1964.

1. The Amaravathi Co-operative Sugar Mills Limited,
Madathukulam P. O., Udamalpet Taluk.

List of Workers’ Unions which bave ratified the Code of Discipline during
the month of January 1964,
1. Kanyakumari District Fibre Workers Union, Colachel.
Coimbatore District Hospital Workers Unjon, Coimbatore.

3. The Varadhalakshmi Mills National Workers Union,
Rajagampecram P. O., Manamadurai,

4. Chitram and Company Engineering Workers Union, Madras-1.

5. Rallis and Associated Concerns Employses Union, Madras-1.

6. Shimada Staff and Workers Union, Madras-23. »

7. Satyaparayana Foupdry Workers Union, Madras-1.

8. Tamilnad Government Steam Boats Butlding Workers’ Union, Madras-1.
9. Madras Port and Dock Workers Congress, Madras-1.

10. M. B. T. Transport Workers Union, Madras,

{1. Sri Lakshmi Saraswathi Motor Service Workers Unfon, Madras.

12. The Madurai District National All Works Labour Union, Madurai.

List of Units which have Introduced the scheme of workers
Participation o Management.
“ It would be of interest to readers to know tha ici
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8. Addison & Company, Madras.

10.
11.
12,
13.
14.
15.

16.
17.
18,
19.

Kathara Colliery of the N. C. D. C., Ragchi
Argada Colliery, Argada, District, Hazaribagh.
Bachara Colliery, Bachara.

Deulbera Colliery, Deulbera, ‘ b(lfoﬁie?i‘gf'
Gide Colliery, Gidi.

Talchar (Dora Colliery), Talchar.

‘D Syal Colliery of the N. C, D, C,, Ranchi.
Bermo Colliery of D. V. C.

The Hindustan Insecticides (P) Limited, New Delhi.
Nahan Foundry, Nahan.

Kerala Soap lostitate, Calicut.

Kerala Government Ceramics, Kundara.

. Government Oil Factory, Calicut.

Government Hydrogenation Factory, Caticut.
Travancore Plywood Industries, Punalur,
Government Ceramics Concerns, Kundara,

. The Fertilizers & Chemicals Travancore (P) Ltd., Alwaye.

Electrical and Allied Industries (Travancore), Ltd., Kundara.
Gwalior Leather, Taonery & Tent Factory, Morar, Gwalior.
The Punjab Government Press, Chandigarh.

Government Press, Jodhpur.

Government Agricultural Workshop, Lucknow.

Mowar Textile Mills Limited, Bhilwara (Rajastan).

SECTOR :
India Pistons, Sembiam, Madras.
Addison Paints & Chemicals, Sembiam, Madras.
Associated Printers, Madras.
Higginbothams, Madras,
The Mal], Madras,
Wheel and Rim Factory, Madras,
Sri Rama Vilas Services Limited, Madras.

| (SIMPSON
GROUP
COMPANIES)

Simpson & Company, Madras. J
Southern Roadways (P) Ltd., Madurai.

Visalakshi Mills, Madurai.

Dalmia Cement Works, Dalmiapuram.

Indian Aluminium Industries, Kundara.

United Blectrical Industrles, Quilon.

M/s. Malleable Iron & Steel Castings (P) Ltd.,
Lower Parel, Bombay-13.

Bombay Silk Mills Limited, Lanlbagh, Bombay.

M/s. Devidayal Cable Industries (P) Limited, Bombay.

E. S. Patanwala, Patanwala Industrial Estate, Agra Road, Bombay-77,
M/.s Worli Chemicals, Dr. Annie Besant Road, Bombay-10.



168

MADRAS LABOUR GAZETTE

20. M.R. Industries Limited, Parel, Bombay.

21. M/s. Pana Lal Silk Mills Limited, Bombay-10.

22. Khora Stool Works and Furniture, Santucruz, Bombay.

23. Jayanand Khora Wood Furniture, Santacruz, Bombay.

24. Bombay Paints and Allicd Products Limited Bombay.

25. Shred Digvijay Cement Company, Sikka (Gujarat).

26. Arvind Mills Limited, Ahmedabad.

27. The Raj Kumar Mills Limited, Indore.

28. Kukam Chand Mills, Indore.

29. Kalyanmal Mills, Indore.

30. Mjs. Tata Iron and Steel Company, Ltd., Jamshadpur.

Jl. Jamadoba Colliery.

32, 6 & 7 Pits Colliery.

33. Diswadih Colliery. (TISCO
34.  Sijua Colliery. COLLIERIES)
35. Malkera [ Choitodih Colliery.

36. Bhelatand Colliery.

37. Pa?:itola Tea Estate (Assam), Managing Agents. Balmer Lawric & company,
alcutta.

38. Sonabhool Tea Estate, Assam.

39. Good-hope Tea Estate, (Great Gopalpur Tea Estate), Jalpaigurl.

40. Gopalpur Tea Estate, Deears (West Bengal).

41. Hahaipatha (Rupali) Tea Estate, Dooars (West Bengal).

42, Sonali Tea Estate (West Bengal).

43. Cooch Behar Tea Company, Falketa (West Bongal).

44. Bally Jute Company, Limited, Bally, District, Hoogly.

45. Imperial Tobacco Company, Limited, Kiddorpore.

46. Indian Aluminjum Company, Balur Works, Belur.

47. Hindustan Levers Limited, Calcutta.

48. Ganges Jute Manufacturing Company, Limited, Bansberia {West Bengal),
49. Bangasree Cotton Mills Limited, P.O. Sukehar, 24, Parganas, (West Bengal).
50. Hindustan Motors Limited, Calcutta.

51. Modi Spinning & Weaving Mills, Limited, Modinagar.

52. Aminchand Piare Lal, Jullundur City. .
53. Zawar Mines, Zawar (Rajastan).
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A list of Standing Orders certified during th period from 1—7—63 to 30—9—63 in
Ramanathapuram, Salem, Tiruchirappalliand Tiruaelhveli Districts.

§. No. Name of the Industrial Establishments Date of Certification
¢)) ¥} 3)
RAMANATHAPURAM DISTRICT
112. Thiagaraj Match Factory, Sathur. 28—7—1963
113. Sri Vivekananda Match Works, Sathur. 28-—7—196%
114, Sri Murugan Ginning Factory, Rajapalayam. 28—7—1963
115, The Imperial Match Works, Sivakasi. 31—7—1963
116. Indian National Fire Works, Ellayirampannai, (via) Sattur. 31—7—1963
117. Jayam Match Works, Sivakasi. 31—7—1963
SALEM DISTRICT :
118, Sri Murugan Sago F. ctory, Karaikurichi. 2281963
119. Srce Shanmuga Silk Twisting Factory, Hosur. 22-—8-—1963
120. Dhanapal Sago Factory, Salem-5. 30—8—1963
121. Sree Subramaniaswamy Rice and Oil Mills, Dharmapuri. 30—8—19¢3
122. Chandrasekaran Ginning and Oil Mills, Salem-2. 30-—8—1963
123, Sri Jayakrishna Sago Factory, Uchimettukadu Village, Attur 08
Taluk. —8—1963
124. Dhanalakshmi Mills, Mc Donald C:oultry Post. 30—8-—1963
125. Sri Pachiammal Sago Factory, Manjini, Attur Taluk. 30—-8—1963
126. Sri Ganapathy Vilas Sago Facto-y, Ariyangoundanpatty. 30—~83—1963
127. Sri Elayaperumal Sago Factory, Ariyagoundanpatty 30—8—1963
128. Nandhi Dhall Mills, Salem-2. 30-—8—1963
129. Sri Murugan and Company Sago Factory, Salem-5. 30—8—1963
130. S.P.R. M. R. Kumarasami Chetty & Co., Meyyanoor, Salem-4. 30—8-—1963
131. J. M. Soundappa Chettiar and Company, Komarapalayam. 30—8--1963
132. K. L. Chinnasamy Mudaliar Powerloom Factory, Tiruchengode. 30—8—1963
133. Sreedhar Sago Factory, Salem-5. ' 30—8—1963
134, M. Dharmalingam & Bros. Sago Factory Belur, 30—38—1963
135. Free India Match Company, Salem-3. : 30-—-8—1963

TIRUCHIRAPALLI DISTRICT :

136, Saraba Metal Works, Crawford, Tiruchi-1, 31-8_196,3

. Dhanalakshmi & Co., Rice Mill, Samayapuram»Post,
ad Lalgudi Taluk. . . 31—8—1963
138. S.N.R. Ayyam Perumal & Co. Rice and Boiler Mill, Palakarai. 31—8—1963
l39. Burmah Shell Oil Storage and Distributing Co. India Ltd., Depot

establishments at Tiruchi, Mettupalayam and Coimbatore,. 31—8—1963
TIRUNELVELI DISTRICT

140. Shanmuga Vilas Rice Mill, Ambasamudram. 2371963

141, Srinivasan Ginning Factory, Kila-Iral Post. 23—7—1963

142. Mahalakshmi Rice Mill, Cherankoilpattu Village, Pattamadai Post. 23-—7—1963 .

" 143. Arasan Ginning Factory, Nagalapuram. 2871963

144. Satyavan Ginning Factory, Kadambur Post. 28—7--1963
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MADRAS LABOUR GAZETTE

3. Statement showing the list of Industrial Disputes referred for adjudication to the Indus-
trial Tribunal, Madras and Labour Courts, published in Part II, Section I, of the
Fort St. George Gazette during the month of January, 1964,

Name of the concern

G. 0. No and Date of

S. in which the dispute reference.
No. has arisen. Issues
M) ) 3 4)

1. New-Saraswathy Talkies

Lakshmi Talkies,
Talkies. Nagercoil.

Industrial Tribunal, Madras
Kanyakumari District

I. Whether the demand for G.O.Ms. No 58il, 1L,
Krishna the grant of annual incre- & C,, (Lab) dated
ments is justified, and if 13-12.63.

so, what should be the

rate of increment for each

category of employees.

2. Whether the demand for
issue of free family passes
is justified, and if so, to
what extent?

Labour Court, Madras.
Chingleput District.

2. Sri Gandhiban Bus Service,  Whether the non-employ- G. O.Ms. No, 2485, LL,

Chingleput.,

3. Sri Ganapathy Motor
Service, Nagercoil.

ment of & C., (Lab) dated
I. Masilamani  Mudaliar 24-12-63.
(Driver)
2. Bujangarama Chettiar
(Driver)
3. Ramachandran
(Conductor)

is justified and to what
relief each is entitled,

To compute the relief if any
awarded to each In terms
of money if it can be so
computed.

Kanyakumari District.

!. Whether the demand for G. O. R. No. 5970, I.L.

the transfer of Sri V.S, & C., (Lab) dated
Velayutham and Sri B,  23-12.63.
Kolappan from their pre-
sent schedule of duty is
justified and to what relief
they would be entitied.

2. Whether the non<em-
ployment of Sri S Nata-
rajan is Justified, and to
what relief he is entitled ?

3 To compute the relief, if any
awarded in terms of
money, if it can be so
computed.
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4, Sri Ganapathy Motor Ser- 1. Whether  the non-em-
vice, Nagercoil. ployment of Sri G, Raju
(Driver) Is justified and to
what rellef he would be

entitled.

5. Ploneer Motors, Nagercoll Whether the demand of the
workmen for the contin-
uvance of the benefit of
(i) duty passes (ii) family
passes and  (ili) stay
allowance as provided for
in the settlement dated
S9th July 1962 s justi-
fled, and if so to what
relief they would be en-
titled.

Madras District

6. K.P.V. Shelk Mohammed I, Whether the demand for
Rowther & Co., Madras, ‘bonus for 1962-63 Is justi-
fied, and if so to fix the

quantum,

2. Whether the debit entry in
the general expenses
of the company under
“ g fedr QFeay’ include
lunch  money for the
workmen and if so to
what relief they would be
entitled,

3 To compute the relief, if any
awarded, in terms of

money, If it could be so
computed, -

7. Bangalore Emporium, Whether the demand of the
Madras. workmen for bonus for
the year 1962-63 Is justi-
flea and if so to fix the
quantum.

Ramanathapuram District

1. Whether the demand of the
workers for revision of
wages is justified and If so
to fix the revised rates of
wages for the varlous
categories of workers.

8. Rofal Industries,
Rajapalayam.

9. Palaniappa Transport,

L. Whether the non-employ-
Karaikkud|. '

ment of Sri K. Krishnan,
Checking Inspector and
S. Angamuthu Pitlai, Dri
ver is justified and to what
relief each Is entitled,

G. O, Ms. No. 111, 1.L.
& C.,(Lab) dated
6-1-64.

G. O. Ms. No. 6020, 1.1
& C., (Lab) dated
28-12-63,

G.O.R. No. 139. LL
8 C., (Lab) dated
18-1-64.

G.O.R. No. 140, L1
& C., (Lab) dated
16-1-64.

G.O.R. No. 19, It
& C., (Lab) dated
3.1-64,

G.O. R, No. 20, 14
& C,, dated 3.1.84,

3"’" e
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4. Statement showing the list of awards of the Industrial Tribanal, Madras and the Labous
Courts, published in the Supplements to Part II, Section I of the Fort St. George Gazeste,
) (¢3) ) @ for the month of January, 1964.
bty vt s N [ [——. SO S U Page and
S. No. Name of the concern. date of G.0. No. and date in which
2. To compute the relief, if any the Gazette. the award is Published,
awarded In terms of ) ) 3 [}
money, if it can be so
computed,

{ndustrial Tribunal, Madras.

Tiruchirappalli District. Chingleput District

10. Al fon Li . hment G.O. R, No.23, IL

Trn-?;: l::palmmd wt?h:l:.e zl}:":::::;c ::::n & C,, dated 3-1-64. 1. Southern Industrial Corporation Ltd., 12—13 G. O. R. No. 2483, indus-
workers Is justified and If Polal, Red Hills. Dt. 1--1—64 tries, Labour and Co-
so, to what rellef each is operation (Lab) dated
entitled. 24-12-63.
1. Srls A. A, Nathan o
2. ,, S M. Victor Pillai Madurai District.
i 5 P Gomerford. 2. Mahalakshmi Textile Mills Ltd., 12—14 G.O.R.No. 13, LL &
5. . E Bird Pasumalai, dt, 22—1—64 C. dated 3-1.64.
6w A E X Raju 3. Mahalakshmi Textile Mills Ltd., 14—I5 G.O.R.No. 16, LL. & C,
7.+ K. Raju Madural, dt. 22—1-—64 dated 3-1-64,

To compute the relief, if any, 4. Sree Mesnakshi Mills Ltd,, Madurai 1517 G.O.R.No. 18,1.L. & C
awarded in terms of : * : |64 invad 2.1.64 " T
money If it can be so com- de. 22— dated 3-1-64.
pute

. Tiruchirappalli District
11. The Bharat Roadways, 1. Whether the non - employ- G. O. Ms, No. 2506, !.L. 5. Tiruchy Srirangam Transport Co. 10—12 - G, O.R. No, 163, I. L.
Pudukkottal. ment of Srl K. M eenakshi- & C,, (Lab) dated P) L{d Tlrﬂmlkoil de. 29—1-64 C., dated 21!?.364. &

sundaram Conductor, Is 28-12-63

justified, and If so, to

wl}zz rellef each is en- LABOUR COURTS

it

b Laboar Coart, Madras

To compute the relief, if any
awarded in terms of Madras District.
money  Itcan be so com- ¥ 6. A.T.M.(Private) Ltd., Madras. ~ 2—4 G.O.R.No. 2502, I.L.&

de. 8§—1—64 «» dated 28-12-63,

7. Crescent Bus Service, Madras, 4 G. O.R. No. 2503, I. L. &
dt, 8—1—64 + C,, dated 28-12-63.

8. Swatanthra Printers Ltd., Madras. 1=2 G. O.R. No. 2500, L.L. &
dt. 8—1—64 . C., dated 28-12-63,

9. Udipi Sri Krishna Mandram, Madras, 2 G. O, R, No. 2501, L. L. &
dt. 8—1—64 C., dated 28.12-63,

10. Associated Transport (P) Ltd., Madras, 10 G.O.R. No.71, L.L. &
dt. 22—1-—64 C. dated 8-1-64, ‘

tl. Ananda Vikatan, Madras, 7—10 G.O.R. No. 178, L. L. &
dt, 29—I1—64 C., dated 22-1-64.

12, Good Year India (P) Ltd., Madras. 25 G.O.R. No 178, |
dt. 29—1—64 . C,, dated 20-1-64 L&

South Arcot District
13, Jayalakshmi Bus Service, Tindivanam, 10—i1 G.O.R. No.75, I. L' &

dt. 22—1—64 C., ‘dated 9-1:64.-
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Labour Courts, Madurai

Kanyakumari District
14, Ganapathy Motor Service, Nagercoll, 1—2

dt. 22—1—64

5. Ploneer Works (P) Ltd., Nagercoil, 1-~3

dt. 22—1—64

16. do 4-~5

de. 22-1—64

Madurai District
17. Vincent and Company, Dindigul 7—10

dt. 22|64

18. Pioneer Board Works, Madural. 57

dt. 29—1-—64

Ramnad District
19. Sekar Litho Works, Sivakasl. 56

dt. 22164

Tirucht District
20. Sri Ayyapasami Lorry Service, 1—I12

Tiruchl Sri Nataraja Fillai Lorry  dt. 1—]~64

Service, Tiruchi and Sri Manikkam
Pillai Lorry Service, Trichy.

21, Honest Manufacturing Co., Tiruchy.
22, Padmamani Talkies, Trichy.

Tirunelveli District
23. Nellai Cotton Mill Thalalyuthu, -2

dt, 29--1—64

. 6
dt, 22—1-—64

7
de, 22164

G.O.R. No.33, 1L &
C. dated 4.1.64,

G.O.R. No, 34, i.L. &
., dated 4-1.64,

c
G.O.R, No. 37, LL, &
C. dated 6-1-64.

G.O.R. No, 43, I.L &
C., dated 7-1-64.

G.O.R. No.159, I.L &
C., dated 20-1-64.

G.O. R. No, 40, I. L. &
C., dated 6-1-64.

- No. 2438, (Lab) L.

GOR
& C, dated 21-12.63,

G.O R. No.41, L. L. &C.
dated 6-1-64, &

G. O R. No. 42, L.&C
dated 6-1-64,

*G O.R. No.154,1. L. &
C., datet, 20-1.64,

* Represents award under Sec, 33~A of the Industrial Disputes Act 1947,

%
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(]
- PYLN | 8. Industrial Employment (Standing Orders) Act:—
ocE=EgT .
B {
" 2 % E°°§—'!-' e ! a oE 5 20T Es g Statejr::g; r;l:o;vglgi the number of Standing Orders certified during the month of
£o X
g §8 g gi - 1. Number of Standing Orders certified as on  1—1--1964, . 4,028
= & 2. Number of Standing Orders certified during the month. - S0
é‘ «5‘3”%3‘%”-"3& Total .. 4,078
=] Rl i oY . . —— e
5 2%%" 3_3_ 08».;? o j grxInggrgnage ° 3. Amendments to Standfag Orders certified during the month 3
) E 2g2g3° 7 "
oEBg~*"<
g ‘ _53 g 9. Workmen’s Compensation Act 1923, :—
— o o~ 00
s S S| 82RRIT3ERAF2QY % Statement showing the number of accidents reported and amounts of compensation
‘E paid for the month of January, 1964, '
e
(=3
- g 3 S o e
g geg Sttty T A | Number of Amount of
3 accidents. compensation.
boiy b 2 5 —~ Rs P,
© £ ° b or.
=Z S =] T - o
g 5¢cé& P EE2QY Tmezwrgonn | 8 (a) Death 6 35,975-50
)
3 I 2 (6) Temporary disablement %
. 234 7 953-40
-] § §E§g ol APl P~ ==11 a . {¢) Permanent disablement
2 Eh-pe S e
g g u'- “t ° Total 85 46,928-90
) ] i —
Q o !
N '_g; Eg = I T T O I I I R **Represents the amounts deposited under Sections 8 (1) and 8 (2) of the
g é‘ ° 3 Workmen’s Compensation Act, 1923,
o -~ a !
o L0 Y
; “5 g-gi? [v) O N O OO LI B S -
Pl o FEs 29 A e e - R - § 10. Workmen’s Compensation Act, 1923,
g Z| &a3 z . Statelmler’xé:ltxgv;iln% "é‘: number of cases filed & disposed of during the period from
3 § O R I R 3 Number
a 8 . - previ-
S. Nature of ously Number Total.  Disposed Balance,
® . } No. claims pending. received.
n
§§§§ t| BN C e | mZa~0e | o ) @ ©) @ ® ©® M
k-] < -
. L 1. Application under
k] 25 a0 Section 10 : ,
§ o8 w83 @ Fatal w3 6 42 3 39
£ O_EEB:E - agggaggaaaa—c\g g (b) Non-fatal :- )
- “g82233 hac () Permanent .. 34 3 37 10 27
-] (1) Temporary cee 17 Nit 17 4 ) 13
4 . = . ; 2. Deposits under Sec-
~§ ‘g E ::é’ = § : § ) ‘;W:aﬁ @ 63 9 72
o g8 mFR 3 3 (@) Fa 9 6
'g 5 " 33§ééég8§ "E'ZE' = () Persons under
8 2 CEREEEEERYE 9 g 8 legal disability... 5 Nil 5 5 -
E 3 88§§§§§£3§ EES 3. Deposits under Sec-
: Rrdbe>  Tlons@ - 6 3 9 3 p
o 52 - -:Ndé_dw‘n‘u‘a{g::c;icjﬁ
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¢ 13, () List of Trade Unions Registered under the Indian Trade Unions Act, 1926, i

during the month of Jamovary, 1964.

208 MADRAS LABOUR GAZETEE
m 2) 3) ) &) (6) Q)]
4. Memorandum of
Agreements.
() Permanent dis- )
ablement 4 15 19 19 Nil
(i) Temporary dis-
ablement i 2 k) 2 1
S. Recovery under See-
tion 31.
6. Indemnification
under Section12 ... 2 2 4 4
Total ... 18 a0 208 55 153
11.  Appeals Under The Payment of Wages Act, 1936 :—
1. Pending as on 1-1-'64 299
2 Received during the month 41
3. Disposed of during the month 39
4. Pepding as on 31~1-'6% 301

THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947.

Statement showing the number of application received and disposed of etc., uader

Sections 41 and 51 of the Act for the month of Japuary, 1964,

12. (3) Appenls under Section 41 :—
Pending as on 1—1—1964
Received during the month
Disposed of during the month
Pending as on 3111964

12. ) Appeals under Section 51 :~
Pending as on 1~1—1964
Received during the month -
Disposed of during the month
Pending as on 31—1—1964

1. (¢) Appeals under Madras Catering Establishments Act, 1958,

Pending as on 1~1—1964
- -Received during the month -
;  Disposed of during the month
... Pending as on 31—1~1964

160
32
17

175

-Nil
Nil

8. No. R. No. Date of Industry
Registration
¢)] Q) &) @
I 3605 1164 Miscellaneous
2 3606 " Sanitary Service
3. 3607 » Banking
4. 3608 " Miscellaneous
3 3609 " »
. 3610 » »
1. k13§ b1—64 Sarvice,
s 3612 "o Miscellaneous
e e e-l—et o,

Name and address of the

Union.

®

Textool Company
Workers’® Union Oppo.
site to Textool Company
(Private) Limited,
Ganapathy P.O.
Coimbatore,

Idappadi Panchayat Union
Workers® Union,
Chinna Manali, Ad}
Dravida Street, ldappadi
P.O, Salem District.

)

... Bank oftKaraikudi Emplt.;-

ees Union, 3 Narayana
ilas, Jawahar Street,
New Town, Karaikudi.

Ramnad District Live
Stock Farm Workers® -
Union, Chettinad Clo.
Lakshmi Rice Mill Com-
pound Pazhayoor.
Kanadukaghan.

English Eiectric Company
Employees’ Progressive
Union, 50 Rangasamli
Pillai Street, Pailavaram
Cantonment, Madrass43;"

. Vehicle Depot Workshop.

WuhermenFedm

~‘Employess’ Union,-

‘ Suhasayngﬂr@r?ﬁllﬁw

E.M.E. Employees’
Unlon, Chandradass
Gardens, Tiruvatlur
High Road Opposite

- MLES, Quarters, Avadi;

Tamilnad E.S.1, Hospifals,
‘Dispensarjes. 'M&mn

Perambur B’amclu'.
Road, Vepery Mad

Tamilaag. 6. Abd
Razack Street,
Madras-15  * Satd

Labour Utaion, Palf
yam, Slhm‘?ﬁf
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1))

10.

11.

13.

14.

15,

16,

17.

8.

19.

@

3614

3615

3616

3617

R3]

3619

3620

3621

3622

3623

3624

€

[

17—1—64

21—1—64

22164

22—1—64

Q)

v

Sanitary service.

Ir]

Service.

Engineering,

Service..

Misc.

Tobacco,

eae

®

Tamilnad Public Works®
Department lrrigation
Workers' Unions,
Grand Anicut, Thogur
P.O., Thanjavur.

Harur Panchayat Workers’
Union Harur P.O. Salem
District.

National Scavenging
Workers’ Union, 852/
Ward 9, Srinivasa New
Street, Palayapalayam,
Rajapalayam.

Municipal Sanitary
Workers' Union, Pethe-
legam, 7th St. Ambur,

Insurance corporation
Employees Union, Than-
javur Division, 49 javul
Chetti Street,
Thanjavur.

Engineering Metal And
General Workers®
Union, 12, Kumbalam-
man Kol Street,
Madras-1.

Coimbatore District,
Medical Workers’
Union 7/42 Gopala-
puram Colmbatore-{,

Insurance Corporation
Employees Union,
Madurai Division 56
Naicker New Street,
Madurai-},

Kanyakumari District
Fibre workes’ Union,
Colachel P.O,

Madras District General
Workers' Progressive
Union, 20 Ramanjulu
Garden Street,
Madras-12,

Beedi Branch Manager's
Union 24 Hasamallipet,
Gudlyatham,

STATISTICAL SUPPLEMENT 211
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2. 3625 " Textiles, Varadhalakshmi Mills
National Workers®
Union, Rajagambeeram
P.O. Manamadurai,

22. 3626 23| —64 Engineering. Satyanarayana Foundry
Workers’ Union, 8,
Kachaleswara Agra-
haram Madras.-1.,

23, 3627 . Transport. +» Madras Sri Lakshmi
Saraswathy Motor Ser-
vice Workers’ Union,
36-E. Watkins St.,,
Perambur, Madras.

24, 3628 » Misc, Shimada Staff & Waorkers'
Union 20 pillkington
Road, Madras-23.

25. 3629 28—~1—64 Water Transport ... Tamilnad Govt, Steam
Boats Building
Workets’ Union 4.
Stringers Street,
Madras-1.

26. 3630 o Transport. - M, B. D. Transport

. Workers’ Union, 4,
Sunkurama Chety St.,
Madras-1.

27. 3631 » Docks & Ports, Madras Port and Dock
Workers' Congress 4,
Sunkurama Chetty
Street, Madras-1.

13. (b) List of Trade Unfons Cancelled dﬁrlng the month of January, 1964,

§. No. R. No. Date of Industry Name and address of the

Cancellation Union.

[6)) 3] - 3 @) )

i 3164 17—1—64 Misc. .. Catering & General
Workers’ Union,

Yercaud P.QO.

ABSTRACT

. Total Number of Registered Trade Unions as on |—{--§4 1165

2, Total Number of Trade Unions Registered during the month 7

3. Total Number of Trade Unions Cancelled durlng'the month [

4. Total Number of Registered Trade Unions as on 3| —I—g4 l-l-g-l-
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15 (b). Numerleal Lists of Plantations covered by the Plantations Laboor Act 1951, for the moath of January 1964,

At the beginning of the

At the end of the month

Removed,

Reglstered.

Category of Plantations.

Si.
No.

month,

(10)

®

®

Q)

©

&)

@

)

m

MADRAS LABOUR GAZETTE

28,329.86
61,450.65

139
126

e

28,329.86

139
126

Coffee
Tea

1.

61,450.65

8,394,08

17

oo

8,394.08 -

17

Rubber
4, Cinchona

3.

9,406.00

9,406.00

e

2,914.20

ver

2,914.20

Cardamom

s,

1,10,494,79

289

289 1,10,494.79

avw

Total

A. Number of Plantations

Note ;

B, Acreage under cultivation,

STATISTICAL SUPPLEMENT

16. (a) Statement of Accidents for the month of January, 1964,

215

No, of Industries

o

10.
20.
21.
22.
23,
24,

25.
26.
27
28
29.

1.
32,
33

4.
3s.

36
37

3s.
39.
51,
52,
83.
84,

Number of Accidents.

Name of Industry rFatal. Non-fat;l.ﬁ
¥3) €)) @)
Processes alliedjto agriculture (Gins and Presses). . 1
Food Except Beverages . 44
Beverages - 3
Tobacco . - .
Textiles 281
Foot-wear, other wearing apparel and made-up - 1
textile goods,
Wood and cork except furniture . .
Furniture and fixtures e o
Paper and paper products
Printing, Publishing and allied industries 4
Leather and Leather products (except foot-wear), e 16
Rubber and rubber products - 27
Chemicals and Chemical products — 109
Products of petroleum and coal o~ 4
Non-metallic Mineral Products (except Products of 17
Petroleum and coal).
Basic Metal industries 56 .
Metal Products (except machinery and transport 82
equipments).
Machinery (except electrical machinery) - 156
Electrical Machinery, apparatus, appliances and - 24
supplies.
Transport equipment 2 366
Miscellaneous Industries . ee 19
Electricity, Gas and Steam 6
Water and Sanitary Services o 1
Recreation Services (Cinema Studlos) e 6
Personal Services (Laundries, dyelng and cleaning), .-
Total 2 1,230
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16, (b Statement of Accidents in Cotton and Jute Mills for the month of Jannary, 1964. {7. The Government of Madras have granted exemption to the following factories and

establishments from the provisions of the Act and Rules indicated below during the

th of January, 1964.
LN f tndustr Adults. Adolescents. Children. mon y
?q;, ame of tncustty. Men. Women. Male Femal e Sl. Nam> af the Section from Duration of Authority
. emale.  Boys. Girls. No. establisiment which exempted exemption
A. B. A. B. A. B A B A B O
. . B. .B. A, B EMPLOYEES PROVIDENT FUND ACT 1952
COTTON MACHINERY:—
1. South indla Corpo-  All the provisions of Permanently with G.O.Ms. No 573514,
1. Opening and Blow room 5 - . ration (Agencies) the act sybject to effect from 1--63. L.& C. Dept dt.
Machinery. : o Private Ltd., certain  condition 11-12-63.
i Madras. specified in the
2. Card Room Machinery 23 - - . schadule.
i 2. Trichy Srirangam do do G,0. Ms. No. 57971,
Drawing Frames 2 o . .. s Co.o;erativeg Cen- L. & C.(Lab) dated
4, Specd Frames 8 - tral Milk Supply 12-12-63.
- P Union Limited,
5. Spinning Machinery 66 3 - Tiruchl
vl . 9 .. 3. The Motor & All the provisions of Permanently with G O.Ms. No. 5811 R
6. Weaving Machinery 1 - e o - General Trading the act subject to effect from 11-5-62. L. & C., dated
7. Finishing Machinery 2 i - . Co., Madras. Z(;;tca»‘f?cd incotnhd;t\ons 13-12-63.
8. Flying Shutties 9 1 schedule.
' - - - 4. T. T. Krishnama- do do G.0.Ms. No. 5808, L.
. i & Compan L. & C (Lab) dated
9. Other Miscellaneous 10 1 chari pany,
Textile Machinery. o -~ ~ Madras. 13-12-63,
. 5. Lipton (India) Ltd.,, do Permanently  with G.O.Ms. No, 58091,
10. Miscellaneous non- 122 3 - . 3. Lip .
machinery Accidents. Madras, effect from 1-3-59. l‘_.3(.31.zl-)6e3;?:.
6. Chemical Industrial do Permanently with G, O. Ms. 58141 L,
Total mn 9 - v Pharmaceutical effect from 1-9-59, & Co-operation
Laboratories Ltd., Dept Dated
JUTE Madras, . 13-12-63.
MACHINERY .. . Nil - . - 7. V. Perumal Chetty Al the provisions of Permanently  with G O Ms, No, 5878
- & Sons, Madras, the schema subject effect from 1-5-63. I.L.C. (Lab) Date.
O to the condition spe- 17-12-63.
A'—Fatal cified in the Scheduie
[} » LI -
B*—Non-Fatal 8. South India Steel & do do G.O Ms. No. 5879
Sugars Ltd., 1.L.C. (Lab) Dept.
Madras. 17-12-63.
9. Macmillan & do do G.O.Ms. No 47 L L,
Company Limited, C. (Lab) dated
Madras-2. 3-1.-64,

THE FACTORIES ACT 1948.
10, Addison & Co.,

Madras.

11, Ashok Leyland Ltd.
Ennore.

Exempted from the With effect from G.O.Ms. No. 5862 1.

provisions of Sec- 29-7-63.
tions 51, 52 and 53
of the Act.

L.C. (Lab) dated
7-12-63.

Exempted from the Fora period of three G.O Ms. No. 5863.1.

provisions of the sec- months from
tions 51, 52, 54,55 16-11.63,

& 56 of the Act Sub-

ject to certain condi-

tions.

L.& C. (Lab) dated
17-12-63.

13
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U

12.

14,

15,

16

17.

18,

. English Electric

e ) @ )

Lucas T.V. S. Ltd., Exemptled from the

Madras. provisions  of 4
tions S, 54, 55& 56
of the Act subject to
certain conditians,

Fora period of three G O Ms No. 59 2 1
months from [-11-63, L. {Lab) dt.
23-1-03.

Cxempted from the For a poriod of 3
Co , of India (p) provision of the Sec. months from
Limited Madras. tion SI of the Act 14-12.63.

subject to certain

conditions,

G OMs, No. 2 1L L,
C (Lab) 3-i.64.

Mettur Chemica! & Exempted from the For the period of 3 G.O. Ms. No 5997

Industrial Corpora- provisions of <ec- months from the L ¢ flab) dated
55, 56 date of publication of 26.12.63 ’

tion Ltd., Merttur tions 51, 54,

Dam. & 61 of thesaid Act.  this uotificatien  in
the Fort St. George
Gazette. ’

THE MADRA> SHOPS & ESTABLISHMENTS ACY, 1947,

All shops in the Section It (1) of the For one day on Order of the Comm-

Sinte of Madras, Act. F12.63, ssioner of Labour
Madyas dr. 26-11-63,
All shops and Ests. do For a period of 24 Orderatthe Comm-

in the State of days from  27-12.63 issioner of Labour

Madras. to 24-1-64 (both days  Liadrasdt, 19-12-63,
inclusive). :

Finly Group Mills, do For one day on do
Retall shop No. 15-12-63
185, Mount Road,
Madras-2.

THE EMPLOYEES STATE INSURANCE ACT 4948,
Certain  Seasonal Theprovisions of the For 8 months from G. O

. Ms. No. 26 I,
L. C. Dept. dt.
18-1-64,

Employece State Insu-  26-1-64 to 30-9.64.
rance Act except
chapter VA.

Factories.

STATISTICAL SUPPLEMENT

18. Consolidated Statement of Prices of Cotton and Yarn for the month of January, 1964,

111

For the Week ending.

71263
14-—12—"63
21—12--"G3
28—[2--"63

Prices of Cotton per quintal of 100 Kilograms.

" A Bl
Cambodia. Karungannu
Rs. Rs,
Rs. 2301350 Rs. 295} 310,
-do- -do-
~do- -do-
wdo- ~do-

For the Week ending

7-—12—"63
14—12—'63
21—12—"63
28—12—"63

Prices of Yarn per bundle of 10 lbs.
20s.

Rs. nP.

22.75
-do-

-do-
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19. The cost of !iv.ing index numbers* applicable to crrployees i emplovments scheduled
undpr the Minimum Wages Act, 1948 (Centraj Act, Xiof 19425 0 Madras City and the
different moffussil urban centres for the monih of Jrasey, 19604, 18 nseortained and
declared by the Director of Statistics under Seetion 2 (4) of that Act.

T i v ot o S A

‘ ‘ ) ) Cost of
‘;:‘l(.) Centre. Food. Fuel and  Clothi- House NMiscel-  Living
. Lighting, ing. Rent, lancous,  lndex

15} ) &) 4) (5) (6) ) (8

(Base; Year cnded Juae, 1936 100).

1. Madras City ... 564.2 625.9 479.2 312.6 Q6.1 507.5
2. C}Jdda!ore 553.0 618.0 396.0 364.0 578.0 526.0
3. Tiruchirapalli .. 516.0 509.0 431.0 210 3550 466.0
4, l\‘ia.durzu 554.0 455.0 504.0 3470 326.0 485.0
5. Coimbatore ... 563.0 575.0 516.0 5590 3010 543.0
Food. Housing. Clothing.  Miscel- 7 (_.‘oﬁ 't;meivins

- laneous. Index.
(Base: August, 1939 : 100).
6. Nagercoil 622.0 474.0 599.0 3630 559.0

* The cost of living index numbers are now called consumer price index

Comparative statement of the cost of living inde

X nunmbers
December 1963 and January, 1964, s for the montiis of

Cost of living index numbers
for the months of

S. Zone. Centre. . A e Variation
No. December, 63. Jauuary, 64 '
m 2) 3) 4 (5) (6)
(Base : Year ended June, 1936 100). -
1. Madras City and Chin- Madras City ... 507,7 507.5 -~ 02
gleput Dist, ' '
2. North Arcot and South Cuddalore ... 530.0 ;
Arcot Dists, 260 .0
3. Tiruchirapalli & Tiruchirapalil ... 479.0 4 .
Thanjavur Dists. 660 w10
4. Madurai, Ramanatha- Madural 4%0.0 485.0 5.0
puram and Tirunel- ’
veli Dists.
8, Coimbatore and Salem Colmbatore ... 554.0 543.0 — 110
Dists. '
(Base: Angust 1939: 1(00)
6. Kanyakumarl Dist. Nagercoil. w5600 559.0 — 1.0

MADRAS CITY. ~— INDEX-508.
A slight fall.

The index for the food group fell by two polats (o 564 due maioly to a fall in
the orices of chillies. and Jaggery.
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The index for the miscellaneous group rose by eight points to 406 due to a
rise in the price of betel leaves.

The group index numbers in respect of fucland lightings clothing and house rent
remained unchanged at 626, 479 and 313 points respectively,

Weight proportional Group Index numbers,

s Group. to the total expen- p — —
N(;. diure. December 1963, January, 1964.
0 2 (3) ) .G

l—. Food 58.23 5¢6.4 564.2

2. Fuel and lighting 8.42 623.9 625.9

3. Clothing 6.10 478.7 479.2
4, House-rent 14.57 312.6 3126

5. Miscellaneous 12.68 398.1 406.1

Total .. 100.00
Cost of living Index Number. 507.7 507.5
CUDDALORE — INDEX-526.

A fall of four points.

The index for the food group fell by six points to 553 due malnly toa fall {n
the prices of rice and dhall.

The index for the miscellaneous group rose by six points to 578 due to a rise in
the price of betal leaves.

The group index numbers in respect of fuel and lighting, clothing and house rent
remained unchanged at 613, 396 and 364 points respectively.
TIRUCHIRAPALLI - INDEX-466,
A fall of thirteen points.

The index for the food group fell by twenty two points to 516 due malnly to a fall
in the prices of rice and Jaggery.

The index for the fuel and lighting group rose by eight points to 509 due to rise
in the prices of firewood and charcoal.

The group index pumbers In_respect of clothing, house rent and miscellancous
remained unchanged at 431, 321 and 355 points réspectively.
MADURALI — INDEX-485.
A fall of five points.

The index for the food group fell by nine poiats to 554 due mainly to a fall in the
prices of rice and Jaggery.

The group index numbers in respect of fuel and lighting, clothing, house rent
and miscellaneous remained unchanged at 455, 504, 347 and 326 points respectively:
COIMBATORE - INDEX-543,
A fall of eleven points

The Index for the food group fell by seventeen points to 563 due malnly to a fall in
the prices of rice and chillics.-

T R T
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The group andex naibers do respect of fucl wad nghtisg, clothing house rent
and miscelaicons venitined unclanged at 575, 516, 529 and 304 points tespectively,
( Base - Augusi (939 0 340
NAGERCOIL - ENIDEX-559,
A tall of onc polat,

The index for the food group fell by six points 1o 622 due o a fall in the prices
of rice, coconut vil avd coconuis.

The tadox (o7 ths levising groap rose by (wo paints (0 474 due to 4 rise in the price
of domestic uizmids and the reviston ot house rent fizyre.

The index for the clothiag, group rose by five p -inis to 599 due to

. arise in the prices
of thorthu and mundu.

The index for the mseeliancous group rose by thirieen points to 363 due to a rise in
the prices of pan and tcbacco for chiewing
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CONSUMER PRICE INDEX NUMBERS

19. (a) Interim Scries of All-India Average Consumer Price Index Numbers for Working
Class along with consumer price index nambers fot certain other countrics.

(Rase: Shifled to 1949:= {01}

SR et v ey P

All lndia*  Original base 1949

Year. Genergd - Food
ludex Index
M {24 (3)
1950 10 101
1951 "5 104
1952 vos 103 102
1953 105 1439
1954 164 101
1955 9% 92
1956 103 165
1957 1t1 112
1959 . i21 125
1960 14 126
1961 Hea 126
1962 130 130
1962 -
November s 133 134
December I 131
1963 :-
Jaguary 130 130
February 129 129
March 1:0 129
April . 131 130
May 132 132
June 134 134
July 135 ' 137
August 136 137
September 137 139
October 138 - 140
November 138 140
December 140 -

* To obtain the index number with 1944 as base year the figures given here need be
multiplied by 1.42 in the case of Food Index and 1.38 in the case of General Index. This
implies that for this purpose the scries with base 1944==100 that used to be published
simultaneously, but has since been discontinued is linked to the above series at the year
1949. Thus the All-India index on base 1944=100 during the month of December, 1963

was 193.20.

Source — (1) LL.O. except for all-India. (2) Labour Bureau for all-India.
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Report No. 74.
20 (a) Monthly Press Report for the Month of January, 1964

The Fmployees' State Insurance Scheme applies to 27 centres in the srate of Madras
and provides protection to 2,62,313 industrial workers in the event of Employment Injury,
Sickness and Maternity. This protection is made available in two ways viz., by provision of
cash bencfits and by providing medical care when neceded. There are 49 offices of the
Corparaticn in the state for disbursement of cash benefits,

During the month of january 1964, 1,197 Insured Persons received Rs. 64.871-51
nP. by way of cash benefits due to Employment injury, This includes 320 persons who
were in receigt of pensions for permanent disablement as also 99 dependants of deceased
Insured Persons.

During the month 1437 accidents were reported.  Comparatively few persons need
the Employment Injury benefits but fairly large number need cash benefits in the event
of Sickness., Duringlenua ry 19634, 44,227 claims were received and an amount of
Rs. 4,40,768-021 ni’. was paid out as sickness benefit involving abstention for %,74,243 days.

During the month 308 insured women claimed Rs. 49,308-03 nP. by way of maternity
benefit.

For recovery of arrears of contributions under the Scheme legal procecdings had to
be initiated in 9 cases against defaulting employers for recovery of Rs. 8,223--00. .

Penal uction was taken against the following. One employer was prosecuted for
non-submission of contribution cards and another for non: payment of E.C.* and was fined
Rs. 25/- each One Insured person was fined Rs. 50/- for recelving sickness benefit glving
wrong declaration.

* Employees Contributlon.

STATISTICAL SUPPLEMENT
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20 (b) Employees State Insurance Scheme, Medical Benefits for the month of January,

1964.

Sl Particulars.
No.

1. Total number of Attendance :
New 55,393 )
Oid 1,86,146

No. of Medical certificates issued

w N

No. of Domiciliary visits made
No. of Injections administered

» e

-

No. of X-Ray examinations

o

No. of Laboratory examinations

No. of Specialist Investigations

No. of Persons admitted to Hospitals

, No. of bed days occupied during the month

Additional data for Panel System,
1. No. of attendance: New 14,580
Old 24,456 %

Diagnostic Centres

2. No. of Prescriptions issued

3. Payments made to :—
1. Chemists
2. Insurance Medical Practitioners.

ore

For the month of

January ’64

2,41,539

73,787
221
79,936
1,268
3,077
3,475
1,538
11,319

39,036

13,413

Rs. 4,831.75
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