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WOMEN IN INDUSTRY

The International Labour Organisation in its recent study has assessec
that in the world as a whole 27 out of every 100 women are economically
active and about & third of the world’s labour force is made up of women,
Women’s participation in economic activity varies conmderab!y from one
region to another largely by reason of the very different economic social and
cultural conditions whxph prevail in the various regions. The rate of
participation by women in economic life varies from a maximum of over
40 per cent,, in Eastern Europe and the U.S.8.R. where they make up more
than two fifths of the total work force, to a minimum of under 15 per cent.,
in Latin America, where women are only a fifth of the labour force. The
participation rate is also high in Western Eruope, where women comprise
one third of the economically active population and where 29 out of every 100
woumen of all ages are gainfully employed. There are even larger differences
in women’s activity rate from one country to another than one region to
o vher. Their participation ranges from over 50 per centin Haiti, Rumania
and Thailand to less than 4 per cent. in Iraq and Pakistan. As regards the

roportion of women in the tqtgl work force there are equally wide differences
prop 48 to 49 per cent., in Haith, Thailand and the U.S.S.R., for example and
from6 er cent., in Iraq and Pakistan. These variations are the result of a
;Ixcl)tipgcity of economic, social, cultural and other factors whose incidence

and weight vary appreciably from country to country.

h as Austria, Finland, Hungary, Japan, Poland and the
lesser extent, ngm;l:ark and ;heH Federal Republic of

: at portion of the economically active women is
Germany, anri::?:]?ggaand Sxeir participation in non-agricultural activities is
engaged ;1“ agith the result that their overall rate of participation in these
also high, W her than in other economically devgloged countries,

: oni t development is that in many of the developin

The most ;11"13: i%?;gricuhurag sector remains the most important fron%
countries, W ¢ of women’s participation in economic life and their employ-
the Stand‘potmnities there is nevertheless a movement, towards the non-
ment oPPolr uectOI'S’ of economic life, particularly towards the service sector
agrxculturaf-; “more limited extent the manufacturing sector. In most
and to 2 gcountries women have been steadily abandoning agriculture,
industrialise 1t of technical change reducing manpower requirements and

parg; 35 : :Z:ﬁlt of an increase in more attractive employment openings in
ar
gthet sectors of the economy.

In the industrial sector increases in women’s employment have been
otable in light industries, especially in the more developed

5 rly n .
’c’g{,gfﬁﬁ vzlith diversified economy.  In many countries women are forming

In countries suc
U.S.S.R. and, to2



2 MADRAS LABOUR GAZETTE

an increasingly large part of the labour force in the electrical and mechanical
engineering industries ; commerce, banking and related activities arc an
appreciable source of cmployment for women in a number of countries,
including Australia, Denmark, France the Federal Republic of Germany,
Great Britain, Japan, Sweden and Switzerland.  In many countrics employ-
ment in domestic and similar scrvice occupations has been giving way to
employment in white collar scrvice occupations. A preference for non-
manual work is cvident in many Asian and African countrics particularly
amongst the educated classes.

The data collected by 1.1..0). also reveals a tendency among women to
move in greater numbers into more highly skilled work and into technical
and professional work. This is largely a reflection of improvements in the
education and training of girls and women but it also reflects a breakdown
of prejudices, traditions, and attitudes which tended to have the practical
effect of relegating women to the lower rungs of the skill ladder. Ina good
many countries, including the US.S.R. and other Eastern European
countries, Canada, Japan and the United States, therc has been a perceptible
rise in the skill fevel of the female labour force and a similar movement is
discernible in some of the developing countries, including Argentina, Ghana,
India and Phillippines and the United Arab Republic. A bricf study of
employment of women in some of the countries is given below.

UNITED KINGDOM

In U.K. women and gitls are working almost inall branches of industry,
business, commerce and the professions. There are 8,197,000 women
employed who make up one-third of the total labour force of the country.
In manufacturing industries like tobacco products, food and drink preserving,
confectionary and biscuits, pharmaceutical and toilet goods, toys, boots and
shoes, paper goods and leather goods, women either form the majority or a
large minority of workers. Similarly in industries where light assembly work
is required, as in the making of radio tubes and electric bulbs, there is
a high proportion of women. In the engineering industry more than
two-third of workers engaged as assemblers, press workers and stampers are
women. Sixty-five per cent, of the workers employed in textile industry arc
women. Ninety-cight per cent., of all persons in domestic service are
women. Twothirds of those employed in services such as laundries, catering
and office cleaning are women. Workers in retail stores are mainly women.
Women make up 52 per cent., of clerical and administrative workers and are
by far the majority among stenographers, typists and office machine operators.
Among professional and technical workers, women comprise 43 per cent.
Married women makc up 52 per cent., of the labour force. The growth in
the rate of employment of married women has given scope for the expansion
of part time work. At lcast half of all part time workers are married women
below the age of 45. Of the 28,50,000 women and girls employed in
mid-1961 in manufacturing industries, over 3,90,000 were working part time.
The industry with the highest percentage of women part time workers in 1961

was food, drink and tobacco. .

The principle of cqual pay for equal work is left to the collectiv
bargaining process. Women receive the same pay as men for the same wor
in teaching, the non-industrial civil service, medicine, dentistry physiotherap)
journalism, broadcasting and in professional and technical wor b
Jocal Governments. There arc about 15,00,000 women trade union mem
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in upions affiliated with Trades Union Congress but four women workers in-
five are still outside the labour movement.

FRANCE

At present every third worker in France is 2 woman, a higher proportion
than in any other European country except Finland and Denmark.  The six
and onc-half million working women constitute about 39 per cent., of all
girls and women who are over 15 years of age. About two fifths of the
working women are married. The clothing and textile industries together
employ almost half of the women working in manufacturing. Large number
of women are also employed in metal work, food processing, leather work,
chemicals, rubber and printing industries. Women represent 2.3 per cent.
of engineers, 2.5 per cent., of judges, 7 per cent., of doctors, Il per cent
of lawyers, 23 per cent., of dentists, 28 per cent., of pharmacists and 39.5 per
cent., of secondary school and university teachers. Many women are
managers or directors of business concerns, not only retail stores, fashion
houses and millinery shops where one would expect to find women in
executive positions, but also foundries, saw mills, shipping firms, publishing
enterprises. About 80,000 women are nurses and more than 10,000 are
social workers. Asin most Western countries, there has been a steady
increase in the number of women typists, stemographers and clerks and
women hold more than half of all such jobs.

The principle of ‘equal pay for equal work’ is widely followed in
France. It was laid down in a Government Decree in 1946 and in 1953 and
the 1.L.O. Convention relating to ‘equal remuneration for equal work® was
ratified. Wages are fixed through collective bargaining. A 1950 Act
respecting collective agreements provides that the agreements must contain a
clause regarding the methods of applying the principle of equal pay for equal
work. Jobs are defined and classified on the basis of work to be done, its
relative importance and the qualities and aptitudes, required to perform it.
A recent United Nations Survey found that women’s wages in manufacturing
in France are about 85 per cent., as high as those of men, a higher propor-
tion than in any other country reporting. A working woman is by law
entitled to maternity leave for six weeks before and eight weeks after the
birth of a child. Expectant mothers and mothers of children under two years
of age are entitled to a special schedule of physical examinations by the
State Labour Medical Service. Day nurseries are provided by about 15 per
cent., of factories for the children of women employees and some creches
and day nurseries have been subsidized by public funds.

U. S. A,

There were more than 24 million women workers in U.S.A. in 1962 as
against 5 million in 1900. Thus, 36 per cent., of 66} million women of
working age have paid jobs. Women were reporfed in all the 479
individual occupations listed in 1960 decennial census. More than half of
the women employed in 1960 were concentrated in 25 occupations. The
medium age of all women workers is now 41 years. Fully half of all women
45 to 54 years of age are engaged in gainful employment - the highest propor-
tion for any age group of women. Their currently high rate of labour force
participation contrasts with the one-fourth of this group at work in 1940 and
fess than 2/5th in 1950.. The total number of working wives is approaching
134 million, or one third of all married women with husband present. The
increased tendency for married women to assume the dual role of home.
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maker and wage-earner has been an important factor m the recent expansion
of women’s employment.  The gencraf expansion in women's cmployment

has been “accompanied by a marked increase in the number and variety of

women’s occupational opportunitics.  Occupational groups with the largest
numbers of women workers in their order of importance are: clerical work-
ers, operatives, service workers (except houschold) professional  workers,
private houschold workers, sales workers, managers, ofituials, proprictors,
craftsmen, farmers and farm managers etc.

The mandate of the President’s Commission on the Status of Women
encompasses specific cconomic problemsas well 1s women’s aspirations for
better family lifc and greater participation.  The U, 8. Picsident asked the
Commission to indicate what remains to be donc to denolish prejudices and
out-moded customs which act as barriers to the full partacrship of women
in democracy. The report of the Commission to the President is due by
October 1, 1963.  The scope of the silent revolution in women’s lives during
recent decades has been analysed by Dr. Caroline F. Ware, a Commission
member, in a memorandum recently distributed by the Commission for pur-
poses of comments. The memorandum points out the effects of technological
and social changes on patterns of living, especially as they alter women’s
opportunities and problems.

INDIA

In India, the women participated in cconomic activities of the country
from the early stages of our social life. In the ficld of industry women took
part in various jobs as early as the second half of the ninctcenth century.
The working conditions of women required statutory protection and in 1890
the Government of India appointed a Commission to look into, infer alia,
the grievances of women employed in factorics. The IFactory Act 1881 as
amended in 1891 regulated for the first time working hours, rest, interval ctc.
for women workers. The ratification of 1.L.O. Couventious, relating to
night work of women and employment of women working under-ground, by
India was yet another step towards improvement of their working conditions,
Besides measures taken for implementing the 1.L.O. Conventions, virious
other measures concerning malernity benefits, protection and welfare of
women workers were adopted which gave impetus to their cmpioyment in
industries. The effect of World Wars and the participation of women in the
national movement have no less helped them to attain a new status in
society. The following study gives briefly the cmployment trend of women
engaged in various sectors of economy.

It is found from the following analysis that throughout the period of 60
years 1901 to 1961, the proportion of women population remained more or
less constant round about 49 per cent. However, there has been a con-
tinuous downward trend in the proportion of female workers from 1911 to
1951 but in 1961 the proportion of female workers shows a dcfinite increase.
It is likely that in the pre-planacd period the increasc in the opportunities of
employment of women did not match the increase in theit number. The
upward trend in the employment of women is noticed from 195! onwards
which may be due to wider employment opportunitics as a result of develop-
ment planning. The proportion of women in the labour force in refation
to the total female population which had been decreasing steadily during the
first half of the century rose again from 23 to 28 per cent., between 1951 and
196). ‘The details are given in the following table.
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TABLE II

Table showing percentage of Women Population to Tota! P i
opul
Percentage of Women Workers to Total Woml;: aat‘:gn
Percentage of Women Workers to Total Workers.

Percentage of women  Percentage of women P,
ge 0. ? creent
Year papulatt_on (Total workers to total women workers ‘t’get:;zl":gmin
populatian-=100) population (Total women (Men and Women—oIrOOers
population=100) =100)

1901 493 317 :
1911 4] 337 gig

1921 489 32.7 9

1931 489 276 e

1951 48.6 233 29'0 )

1961 485 28.0 e

Source : Census of India 1961,

The Census figures further reveal that the general .
employment is reflected mostly in the primary segctorsaof gﬁ? 2:53:?:; OVglx:all
increase in the employment opportunities noticed during 1951-61 S'V-h. hh_e
reflected in the primary and secondary sectors is not reflected in the telc' is
sector. It may mean that the impact of the development plans, in so f{txary
employment opportunities for women are concerned, has not been felt o;" gs
tertiary sectors. In the secondary sector, there is a significant incre the
the proportion of women workers during 1951-61 as compared to ase 1
sector. The details are given in table IIY ~— primary

TABLE I '

Percentage Distribution of Female workers Accordi
(Total Female Population= | 0(;')g fo Scctors 1901-61

rimary Sector (I Secondar ;
Year Ifd’in}ll ycategories) v, I)/)', %ctor {Ie,;;”a’;;'”SeIc;or .
- ‘”fiztegories) Cafegorie})l otal
1901 23-59 420 391 aian
1911 26-02 3.86 3.85 g;;g
1921 25-74 3.35 3.58 32'67
1931 21-06 2.69 3.88 27.63
1951 18-54 1.93 283 23'30
1961 2282 2.68 246 27.96.

e N 3 5 ; .
Note: “Mining and Quarrying” in industrial category Il is 7
sector and not in “Primary sector”. gory shown in secondary

Source: Census of India 1961.

Table IV throws further light on the distribution of fema
according to broad industrial categories. The great bulk of thislep ;;'?izli(;;f
tion is claimed by categories L II, IV and IX during 196]. The percentage
of female cultivators has largely increased from 1931 onwards. The detajls
are given in Table Iv.

Now that the trends disclosed in the census data haye already been dis-
cussed, it may be helpful to study the employment position of workers lin
some of the organised sectors of economy. . The position of women’s
employment in factories governed by the Factories Act, 1948 is presented in

Table V.



TABLE 1V

Percentage Distribution of Female Workers (Classified by Broad Industrial Categories) 1901-1551

Base Women Population=—100

estock,

Forestry,
Fish

L
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Plantation Caregory

Orchaids ard

As Agricul-

tural {abou-

rers Catc
gory 1l

rs Cate-

As cultiva-
gory 1

Lers (Percen-
lation

male tage to total 10

Popu- female popit-

Fe-

Total Female Wor-
lation

Year

Allied Acti-

vities Cate-

gory 111)

1.9

.. -

40

1.0
(.04)

8.2

14.4

3.7

100

1901

0.2 1.8

3.5

[.2
(.08)

14.6 10.3

33.7
3

100

100

1941

1.8

0.05

0.2

3.0

1.2
(.10)

8.2

16.5

2.7

1921

1.4 0.1 2.4

02
0.2

2.4

1.2
(.07)

(14
6

1.0

9.0

27.6

100
{00

1934

2.1

0.07

6.7

1.6

10.6 7.3

233

28.0

1951

2.1

=
3
-

0.0

0.4

0.1

0.4

22

6.7

15.6

100

1961

N. B. Figures in brackets under industrial category [ represent Mining and Quarrying.
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TABLE V

Average Daily Employment in the Factories

(In thousands)

Year Total No. of employees No. of women  Percentage of women to

employees toral
1950 2504.4 2819 11.25
1951 2536.5 290.0 11.43
1952 2561.5 278.4 10.84
1953 2528.0 269.9 10.67
1954 2589.8 285.2 11.01
1955 2690.4 295.1 10.96
1956 2882.3 301.4 10.45
1957 3074.1 3461 11.26
1958 3102.2 343.9 11.08
1959 3216.9 3451 10.73
1960 (P) 3367.7 367.3 10.90
1961 (P) 3496.7 372.1 10.64

Sources : Statistical Abstract, 1961, Indian Labour Statistics 1963. Figures

Sfor 1960 and 1961 are based on the returns received in Labour B
Simla 11l June 1963, o Shredty

It would appear _from the table above that the long term trend in
women’s cmployment in factories during the period 1953-1961 has been
upward except for a slight sct back in 1958 and 1959. The total employ--
ment in 1961 was 3.72 lakhs as against 2.82 Jakhs in 1950 which represen)t,s
an increase of about 32 per cent. However, the proportion of women to the
total working force has not been constant indicating thereby that the increase
in their number did not take place in the same proportion as the total
expansion in the employment opportunities. The percentage of women to
total employees generally constituted about 1i per cent. This picture aggre-
gating all industries may not give a correct idea of the position as differing
from one industry to the other.  Table VI shows women’s eraployment in
certain industries. :

It will be seen from the above table that the trends in women’s employ-
ment in the different industrial groups are not uniform. In some cases their
employment level has been more or less stationary over the period 1950-61
in other cases it has been increasing, and in still other cases, there has been
an actual decline. The position as compared between the years 1950 and
196! is summed up in Table VIL

The details in the table above are revealing. It is important to note
increase in women’s employment in the two industrial groups viz., food
except beverages and tobacco. It is also significant that women’s employ-
ment in textiles, paper and paper products, chemical and chemical products
and basic metal industries has gone down. - : :
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TABLE VI
Women’s Employment Trends in Certain Industrial Groups 1950-61 (P)

Percentage of Preentage of

Perecentage of
Increasing. women to total  Decreasing  women fo 1otal

Srationary. omen to Total.
1950 1961 1950 1961 1950 1961
s V0 B Py
(a) Process 419 41.6 (a) Foodex- 184 228 (a) Textiles 102 5.9
Allied to cept Beve-
Agricul - rages (b) Paper and
ture Paper Pro-
ducts 5.3 3.7
{b) Wood 8.5 8.2 (b) Tobacco 40.3 61.0 (a) Chemical
and Cork and Che-
except mical Pro-
Furniture ducts 13.6 109
(c)Non-me- 140 137 — - (b) Basic 68 32
tallic Mi- Metal
neral Industries.
Products.

Another important organised sector which provides considerable
employment to women workers is mining and quarrying. Table VIII gives
an idea of the employment of women in mines.  Under the existing law they
can work only on the surface and in the open while men can work any-
where.

There has been a net increase of 9.800 or 10.2 per cent., in the employ-
ment of women in mining and quarrying over a period of 12 years. The
peak of cmployment of women in mines was rcached during 1953 when the
figures stood at 1.27 lakhs. This was largely due to substantial increase in
the cmployment of women in iron ore. Other changes are that women’s
employment in coal mining, manganese and mica has gone down. There are
various reasons for decline in their number but mainly the introduction of
screcning plants in coal mines, mstallation of automatic machinery for
lifting mica from the surface to the factory, accommodation difficulties for
single and unattached women, prohibition of work for women during night,
fixation of high minimum wages for women workers employed in cuttin_g
mica into “waste rounds’ and statutory obligations are responsible for their
decline in employment.

Plantations provide considerable employment to women 1in the country.
Statistics for women employees for all types of plantations are not availabl(fe.
for the past few years. However, women’s employment in the tea estates 0
Assam for which data are available, will be clear from the table IX:

igares in Thousands)
1957

1956

TABLE No. V1iI— Employment of Women in Mines (F

1950

1959 1960 1961

{958

- 1952 1953 19534 1955

1951

Coal.

411.3
38.1
9.3

383.8 3974
40.3 39.9
10.5 10.0

3822
41.5
10.8

370.2
434
1.7

3480 3524
47.7 46.0
13.7 13.0

341.0
479
14.0

3487 3412
515 48.8
14.8 143

3520
55.2
15.7

349.9
57.4
16.4

Women Employees
Percentage

Total Employees
Iron Ore.

342
1.1
32.6

308
10.4
337

N -
o Own
N~ (N

"

9.4

26.4
35.6

202
7.7
38.2

17.4
349

Women Employees
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The Indian Mines Act 1923 was applied in 1950 to all mines in India with the exception of mines in Part B States

but the figures of coal mines are inclusive of Part B States also.

1.

N. B.

It applies to all the

in open.

g in the surface and in open.

lude those working underground, surface and

Act, 1923 was extended to mines in Part B States from April 1, (951.
t those of Jammu and Kashmir.

n mines in the tribal areas of Assam were also outside the purview of the Act,

ia excep

Certai

in Ind
Female Workers include women, both workin
" The total figures of workers inc

mines in

The Mines Act, 1952 continued to be in force up to 1955 throughout India except the States of Jammu and

The Indian Mines

Kashmir.

2 .
3.
4.
5.
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TABLE IX
Employment in the Tea Distriet of Assam,

Total Number of  Number of Wonmen Percentage of
Year. Adult Workers on  Workers on hooks. Waomen Workers.
bHooks.
195051 520919 2,47,587 475
1951 —52 5,65,977 2,15739 45.5
1952—53 5,35,080 2,49,674 467
1953 54 3,40,177 t,59,307 468
195455 4,24,163 1,99,291 47.0
1955--56 4,40,067 2,08,844 47 .4
1956 —57 349316 1,66,265 47.6
195758 3,75,193 1,78,681 47.6
195859 3,02,966 {,45,487 48.0

Source: Annual reports under the Tea Districts Emigrant Labour Act, 1932.

It is revealed from the above table that the percentage of women workers
in the total tea plantations labour force in Assam has shown a slightly
upward trend from 1951-52 onwards. There is, howcver, a substantial
decline in women’s employment from 2.48 lakhs in 1950-5} io 1.45 lakhs in
1958-59 which is of the order of 41.6 per cent. This has to be seen in the
context of the decline in the overall employment of both males and females
from 5.2t lakhs in 195051 to 3.03 lakhs in 1958-59 which also constitutes

about 42 per cent.

In spite of the employment trend of women as indicated above the
status of women has undergone a change during the last two decades. In
addition to women in public life there is generally a good proportion of
them occupying positions of teachers, nurses, village workers, social educa-
tion workers, business assistants, shop assistants, telephone operators etc.
The number of women in Central and State Government Scrvices has also

one up. There is no doubt that as industrialisation gathers momentum and
with it the tertiary sector including trade and commerce develops, a large
aumber of women will find employment in social scrvice, recreational and
entertainment services, clerical occupations, salesmanship, cte. in addition to
fields which they are occupying at present.

In the field of protective legislation, Labour Acts in India prohibit the
employment of women during night and in certain dangerous occupations.
The Factories Act 1948, prohibits the employment of women between 7 P.M.
and 6 A. M. Restrictions have also _been laid down on employment
in certain dangerous occupations. The Mincs' Act 1952 prohibits the
employment of women below ground and during nights. Every woman
employed in a mine above ground is allowed an interval of not
less than 11 consecutive hours between the termination of employment
on any onc day and the commencement of the next period of
employment. The Factories Act and the Mines Act authorise the
appropriate Government to fix the maximum load that may be lifted by
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women in order to safeguard them against the danger arising out of lifting
of hecavy weights. The Mines Act authorises the Central Government to
make regulations for prohibiting, restricting or regulating the employment
of women in mines or in any class of mines or in any particular kind of
labour which are attended by danger to life, safety or health of women
workers.  Scparate bathing and washing facilities, for women have been
provided.  The maintenance (_)f creches for the use of children below the age
of six is obligatory in faciorics and plantations where 50 or more women
arc emploved. The Mines Act authorises the Central Government to
frame rales rcquiring employers to maintain creches in any mine wherein
women are employed.  Maternity protection to women employed in factories
was provided in India by the Acts passed by the State Governments. In
order to reduce disparities a Central Maternity Benefit Act has been enacted
in 196i. The Act applies to every establishment being a factory, mine or
plantation, except those factories or establishments to which the provisions
of Employces’ State Insurance Act, 1948 apply for the time being. It repeals
when applicd to mines, the Mines Maternity Benefit Act, 194! and the
Bombay Maternity Benefit Act, 1929 as in force in the union territory of
Delhi in its application to factories situated in that territory. The main
provisions of the Act relate to (i) the eligibility conditions (ii) the period for
which the bencfit is paid, and (i) the rate of benefit. Apart from the Central
Maternity Benefit Act, 1961 which provides for the payment of a medical
bonus of twenty-five rupees. some State Acts also provide for additional
benefits such as free medical aid, maternity bonus, provision of creches,
additional rest intervals ete.

The number of women trade union members has been increasing
steadily. During 1947-48, the percentage of women trade union members
was 6.2 out of the total trade union membership of 16-63 lakhs. By 1959-60
they constituted 10 per cent out of the total membership of 39.23 lakhs.
Among the major industry groups, the number of women trade union
members (workers’ Unions) was the highest in Agriculture and Allied
Industries (1,70,706) followed by Plantations (1,66,876) and Manufacturing

(1,35,314)

The disparity in wages paid to men and women workers in industry was
a general feature in many countries till recently. To eliminate such an
anomalous situation the International Labour Conference, in its thirty first
session held in 1951, adopted a Convention (No. 100) concerning “Equal
Remuneration for Men and Women workers for work of Equal Value”.
India ratified this Convention in 1958. The question of reduction in
disparities in wages paid to men and women workers in industry has been
one of the major objectives of wage policy since the country attained
Independence. Article 39 of the Constitution of India lays down that there
should be equal pay for equal work b_etween men and women. One of the
major recommendations of the Fair Wages Committee was that “where
employment is on piece rates or where the work done by men and women is
demonstrably identical no differentiation should be made between men and
women workers regarding the wages payable””  Similarly, the Central
Advisory Board set up undec the Minimum Wages Act, 1948, recommended
in 1956 that the principle of equal pay for equal work should be copplied
with and that there should be no discrimination in wages on grounds of sex.
In recent years, wage fixing authorities have endeavoured to implement the
above principle in some of the important organised industries. According
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to a Survey conducted by the Labour Burcau in 1958-59, the disparity in
average daily carnings between men and women workers was, in many cases,
not very significant. In the fuctory industrics, and in plantations, the
average earnings of men workers were higher than those of women, cither
because the wage rates for women were lower (as in plantation industries)
ordue toa }argcr number of women being employed in the lower paid
occupations in certain industries (such as Wrapper/Packe:-Maker in Tobacco
Curing, Box Filler in Maich Factories, and Sheller and Peeler in Cashewnut
factorics). On the other hand, the average earnings of women workers were
higher in scveral occupations, in Heavy and Fine Chemicals, Soap Factorics,
Tobacco Curing Works and in Manganese Mines.

The pplicy initiated by the Government during the Second Five Year
Plan continues to be pursued during the Third Plan period also. The Plan
provided that women should be protected against injurious work, shouid
receive maternity bencfits, and work places should provide creche facilities
for children. Nursing mothers should be entitled to paid rest intervals for
feeding infants. The prisciples of ‘equal pay for equal work’ necds to be
more vigorously implemented and the tendency to scale down the jobs
traditionally handled by women has to be guarded against. Training
facilities should be provided for them so that they can compete for higher
jobs. In addition, the possibility of increasing opportunities for their part-
time employment should also be explored.

The status given to women in the economic and social fields is a clear
indication of the level of a country’s national development. Not only is the
importance of women tecognised in the socio-economic fields but they also
form an integral and significant part of the labour force of the country. An
effective manpower programme should not only provide new labour force
but also the most effective utilisation of women already employed.
Experience shows that during exigencies women have shouldered responsi-
bilities and replaced men in various jobs to meet the national emergency.
Keeping in view the present position there is a need for a proper planning
of their effective recruitment, placement, training and utilization by industry
in those occupations which are essential to economy and into which they
can easily be absorbed. New needs and opportunities for women have to take
shape under the combined forces of technological changes, economic and
social developments and changes in family living patterns. There is no
doubt that with the political freedom, right of franchise, access to education

and increased avenucs for employment, women in India have an important
role to play to day and in the years to come.

(Source : Indian Labour Journal, September ’63)

INDUSTRIAL SAFETY
Death due to fall of boiling liquid

In a textile mill, a worker was attending to an ope ili

mixture of soda-ash, soap and water was beging heatre):dnar?c‘l) lt])]:i%e(r ebsse;ie a
at 115 1bs. per square inch through a perforated coil at the bottorg of f}lxn
vessel. The steam-valve was partially opened for the purpose. The k :
went below the loft and asked his co-worker to close the valvewofl‘ﬁt
co-worker through over-sight opened the valve further which made the
boiling ?luxturi to t?Vlerﬁoz ?niq fall through. openings in platform. As :
result, the worker below the loft received burns i di

toxaemia in hospital. all over his body and died of

The management has been advised to provide a reducin vél i
line and supply steam at low pressure of about S to 10 Ibs. gper :;\;;:tie;g

for the purpose of boiling. Provision of overflow pipes i
vessel has also been recommended. pipes at the brim of the

(Information sent by the Chief Inspector of Factories
Maharashtra) ’

Source: Industrial Safety and Health Bulletin (July to Sep. 63)

Bursting of a vessel under pressure

In an asphalt factory, the plant consisted of a rotary drier i ;
aggregate was heated to the required temperature and ¥h§ﬂ efn;il; e\z'lhlsv}ixt;ttl)]ne
bitumen in the pug mill to prepare an asphalt mixture. The bitumen f; u;) t
purpose was stored in big cylindrical tanks and the same was maintai Ord ,:
300°F. by circulating hot air heated by kerosene burners through thneﬁa
pipes inside the tank. Formerly, the bitumen was bein’g transferredi tge
mixture tank of the pug mill, as and when required o red rot e
pump driven by kerosene engine. However, due to frequent failures ?aﬁ'y
kerosene engine, the production schedule suffered at times. Hence o1 the
decided to transfer the bitumen by means of compressed air an dltt\l;vas
eliminate pump and engine troubles. The compressor and air connc:ctious
were nearly corapleted. ~ On the day of the accident, when the engine fail 1(118
operator on the machine tried to transfer the bitumen unde§ th ailed,
compressed air system. In the process, it appeared that the pressu‘: new
developed in the tank either due to discharge valve remaining closed oredwlgs
very pipes chocked up due to solidified cold bitumen, with the result that :hb
front end of the tank came off the welding joint and the entire hot bitn e
zplashed out causing severe burn injuries to three workers who subsequel:tel;‘

ied.

Investigation showed that the plant was being operated with . 3
licence. Further, tests laid down in rule 61(7) of the Bombayogait‘éﬂg
Rules, 1930 were not carried out before using the storage tank as a pressure
vessel.

(Information sent by the Chief Inspector of Factories
Maharashtra) ’

Source : Industrial Safety and Health Bulletin (July to Sep. 63)
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Bursting of Steam Chest

In a rubber manufacturing factory, n worker was working on a rubber
spreading machine. It consivied of 3 steam ciesis throuel which steam was
passed at a pressure of about 40 1o 50 1hs poregnare pwch. The work had
started in the morning and after sometime, one of (e three steam chests
burst at the delivery end and shot up to the roof (1o plate) and el down
on (tihe worker ; hitting on his skall and chesi.  As a tesult ol the injuries, he
died.

Investigation revealed that the steam chest Borst ag it was not consiructed
to withstand with safety the pressure - at which e steam was passed
through it. In this connection, it may be pointed o that Rule 61 (2) of the
Bombay Factories Rules, 1950 requires that “cvery vessel other than part of
a prime mover operated at a pressure greater thun atmospheiic pressure
and 1ot so constructed as to withstand with safety the maxivinim permissible
working pressure at the source of supply or the maximum pressure which
can be obtainced in the pipe connecting the vessel with any other source of
supply shall be fitted with a suitable reducing valve or other suitable auto-
matic device to prevent -the safe working pressur: of the vessel being
exceeded.”

(Informution sent by the Chief Inspector of Factories,
Maharashira)

Source : Industrial Safety and Health Bulletin (July to September 63)

Five Fatalities caused by Hydrogen Snlghide

In a factory manufacturing heavy chemicals, one worker entered the
waste water compartment of soap stock tank 1o open the valve of a drain
pipe inside the compartment. This compartment {ormed 2 cenfined space
which was of dimensions 9 feet deep x 4 teet wide x 27 feet Tong with a man-
hole of 2 fect x 3 feet. When the worker opencd the vilve, he started
feeling giddy and so he came out.  Another worker was ok ed to go into
close the valve. He entered the compartment but collapsed.  To bring him
out, the third worker entered the compartment who afso collapsed. Thus
one by one, six workers entered the compartiment and they were all
overcome by the gas. They were afterwards removed by mocans of hooks
and ropes when five of them were declared dead by the doctor and only one
worker survived.

Investigation revealed that the soap stock in the settling tank conmi_ned
organic matters which on decomposition give rise to hydrogen sulphide.
This hydrogen sulphide might have been dissolved and or entrapped in the
waste water and found its way to the waste water compartment when the
valve was opened.

This unfortunate accident would not have occurred if the safety pre-
cautions laid down in sections 36 (3) and 36 (4) of the Factories Act 1948,
had been observed.

(Information sent by the Chief Inspector of Factories,
Muaharashtra)

Source : Industrial Safety and Health Bulletin, (July to Septembenf 63)
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Bursting of a Centrifugal Machine

In a sugar factory, a large centrifugal machine with a basket of 42 inches
diameter containing a charge was working at a full speed of 950 R. P. M.
All of a sudden, the mild steel basket got ruptured.and its _sheet found way
out by bursting the 3/16 inch thick mild steel monitor casing with tremen-
dous noise throwing out the charge. The ruptured basket sheet which had
come out, hit the worker who was working on the machine with such a force
that he was thrown away at some distance. He received multiple injuries
and died instantaneously.

To avoid recurrence of similar accidents, it i_s suggested that the monitor
casing should be made sufliciently strong to withstand the impact of the
rupture of a basket when working at maximum speed.

(Information sent by the Chief Inspector of Factories,
Maharashtra)

Source : Industrial Safety and Health Bulletin (July to September 63)

Accident due to Cleaning Machinery in Motion

A serious accident occurred to a woman spinner while attempting to
clean the head stock side of a spinning frame with a cotton waste. The
frame is one with the drive and the head stock of the jack box wheels
situated on the same side. There is an in-running nip of the gear wheels
behind the feacing provided for the drive of the frame and could have been
considered safe by position, but while the worker was wiping the bottom
rim of the doors with loose cotton waste, the hanging end of the cotton
waste had access to the in-running nip of the gear wheels and was drawn.
Along with the waste, the worker’s hand was also drawn and she attempted
to withdraw her hand. But she could not extricate her hand off as the
bangles she was wearing obstructed quick withdrawal of the hand. As a
result, her hand was broken at the wrist joint and had to be amputated.

The in-running nip of the gear wheels was obviously safe by position and
one could not anticipate the possibility of the accident. =~ But the presence of
the hanging Joose end of the waste was enough to drag the hand of the
worker. In order to prevent the accident, a strong wire mesh guard to
enclose the in-running nip of the gear wheels is necessary.

This accident again emphasises the need for prohibiting cleaning of
machinery in motion.

When such cleaning is inevitable the cotton waste that is used should be
guch as to form one uniform compact mass without hanging loose ends.
Further, wearing of jewellery at work place often leads to such serious acci-

"dents.

Source: Chief Inspector of Factories, Madras.
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INDUSTRIAL RELATIONS
December 1963.

The labour situation in the State was satisfactory. Therc werc 3
strikes in textile mills and 5 strikes in other Industries during the month
of Dececmber 1963. The number of workers affected in Textile Mills due to
strike was 1015 in Textile mills and other Industries it was 488, The
mandays lost due to strike in Textile mills and other Industrics was 7197
and 2167 respectively.

TEXTILES

About 30 workers out of 549 workers of the Karthikeya Spinning and
Weaving Mills Limited, Coimbatore, struck work from 7 a.m. on 2-12-63 as
a protest against the suspension of a piecer and resumed work at 4 pm. on
$-12-63 on the advice of the Labour Officer. As a result of the strike 519
workers were also indirectly affected.

About 95 workers out of 185 workers of the Lakshmi Narayana Textile
Mills Limited, Palladam, struck work from 5-15 p m. on 11-12-63. Conse-
quently the management declared a lockout from 7 a.m. on 17-12-63. The
strike and lockout were continuing at the end of the fortnight. As a result
of the strike 90 workers were indirectly affected by the strike.

About 63 workers out of 281 workers of the Geethanjali Mills Limited,
Sankarankoil, struck work from 7 a.m. on 24-12-63. As a result of the strike
218 workers were indirectly affected. The strike was continuing at the end of
the fortnight,

OTHER INDUSTRIES

All the 14 workers employed by the management of Pioneer Press,
Coimbatore, who struck work from 2.00 pm. on 11-11-63 resumed work
voluntarily on 11-12-63 at 8-30 a.m.

About 26 workers employed by the management of Modern Mysore
Cafe, Arkonam, struck work from 6 a.m, on 6-12-63. As a result of the
strike 53 workers were indirectly affected.  The strike was continuing at the
end of the fortnight.

All the 80 workers employcd by thc management of the Pachaippas
College struck work from 14-12-63. The management terminated the services
of all the 80 workers and thus the strike came to an end.

About 282 workers out of the 489 workers employed by the Brook
Bond (P) Limited, Coimbatore who struck work from 8 a.m. on 24-12-63
resumed work at 1 p.m. on the same day on the advice of the Labour

Officer.
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About 25 workers out of 1290 workers employed by Binny’s Engineerin
Works Limited, Palladam, who struck work from 7 a.m. on 63-,12. 63gresu nlxegi
work voluntarily at 11-15 a.m. on the same day voluntarily. As a result of
the strike 8 workers were also indirectly affected.

CENTRAL SPHERE:

1. General:

The annual general verification of membership of trade unions affiliated
to the four All India Central Organisations is under progress.

2. Conciliation :

(a) The C.O. (C), Madras, held conciliation proceedings in the dispute
between the Canara Bank Ltd., Bangalore and the Canara Bank
Employees’ Union, Madras, over alleged wrongful revision of scales
of pay of employees under Grade IV etc. and brought abouta
settlement on 7-12-63.

{b) The conciliation proceedings held by the C.0. (C) Madras in the
dispute between the Canara Industrial and Banking Syndicate Ltd.,
Udipi, and the Canara Industrial and Banking Syndicate Employees’
Union, Bombay, over imposition of illegal conditions for promotion
and unfair labour practice ended in failure.

3. Strikes and Lockouts: Nil.
4. Threatened Strikes and Lockouts: Nif.

5, Particulars Regarding Dispates Received:

(2) Number of Industrial disputes pending at the
beginning of the month : 7

(b) Number of Industrial disputes received during the month: 9

() Number of Industrial disputes settled / disposed of during

the month : ' 6
(d) Number of threatened strikes: Nil
(¢) Number of which materialised : Nil
(f) Number of draft Standing Orders certified ; Nil

STATE SPHERE:

The Conciliation Officers enquited into and settled 643 disputes during
the month of December, 1963, Of these 99 were industrial disputes in which
settlements were recorded under section 12(3) of the Industrial Disputes Act,

1947.
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Adjudication under the Industrial Disputes Act, 1947,

The Government referred 21 industrial disputes in which settlement
could not be brought about by Conciiiation, for adjudication by the
Industrial Tribunal, Madras, and Labour Courts, Coimbaore, Madras and
Madurai.  The details of disputes referred for adjudication are published in
the statistical portion of this journal. Twenty five awards given by the
Industrial Tribunal, Madias and the Labour Courts on industiial disputes
referred ff\r adjudication and onc arbitration award given by the Assistant
Commissioner of Labour-Il, Madras, were published o the Fort St. George
Gazette during the month of December, 1963.

WELFARE :

~ Employment situation during December 1963 in Madras State was a
little less favourable than in the previous month,  Compared to November
registrations increased by 23%, while placings declined by 25%. Though
the number of active job applicants was less by 199, Placing — registra-
tion ratio and registration, vacancy notificaticn  ratio there 16.19%, and
23.69, respectively, less than what they were in November 1963.

Shortage of suitable and willing applicants was experienced in the
following occupations :  B.T. Assistant with Maths [ Science [ Social studies;
Professor in Civil { Electrical { Mechanical Engincering /Chemistry/Draughts-
man (Civil), Plumber Elcectrician with experience, Health Assistant, Tamil /
Hindi teacher, P. T. Instructor [ Instructiess and Tractor Driver. The supply
of clerical and unskilled personnel, however, continucd to be in excess of the
demand.

Under the Employment Market Information Sch:me, the enquiry for the
quarter ended 31-12-63 commenced during the course of December 1963.
Returnsreceived from the Employment Officers were scrutinised, consolidated
and forwarded to the Directorate General of Employment and Training, New
Delhi. The Employment Market Information Officer visited the Employ-
ment Information and Assistance Bureaux in Coimbatorce and Salem Districts
and reviewed the progress made in connection with the survey of Rural
Works Programme. He also held discussions with Sri K. Srinivasan,
Director, The South India Textile Rescarch Association, Coimbatore, on the
problem of modernisation of Textilc Mills and its ellect on textile employ-
ment.

A report on shortage occupations (for the quarter ended 30-6-"63) was
issued during the month under report.

Under the Occupational Information Scheme, twenty occupations were
studied. The field work in respect of the verification related to families
033 — “Physicians”, other 032 — Physicians, Surgcons and Dentists, 689 —
Artists, writers and related workers was completed.

Given below is the table of activities of the various Youth Employment
Service [ Employment Counselling Units in Madras state :—
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Item of work. Madras. Madurai. Trichy. Coimb- Vellore. Cudda-
tore. lore,

1. No. of applicants
pven grou
2Euidar%ce. i 6272 605 188 878 247 384

2. No.of youths and

adults given indi-
vidual guidance. 10 12 62 5 - 30

3. No. of applicants
provided with
guidance informa-

tion. 514 299 659 121 233
4. No. of applicants

placed on jobs as

a result of indi-

vidual guidance. i 6 2 - - 6

The Employment Officer for the Physically Handicapped _registered 14
candidates (3 blind, 3 deaf-mutes and 8 orthopacdically handicapped) and
placed 6 orthopacdically handicapped applicants during the month. The
Live Register of this office at the end of December 1963 stood at 344 com-
prising 106 blind, 26 deaf-mutes and 152 orthopaedically handicapped, the
total number of women among them being 52.

The Employment Bureau for Highly Qualified Applicants, Madras,
registered 158 men and 22 women applicants and placed 36 and 2 respectively.
On the last day of December 1963, there were 1,186 (including 102" women)
applicants on the live register of this Bureau.

The activities of the Employment Information and Assistance Bureau’s
functioning in Ramanathapuram, Salem, Tirunelveli and Coimbatore districts

are as follows :—

Datails of work Total number of applicanis
1. Interviewed and Counselled. 1143
2. Registered. 466
3. Registrations renewed, 301

The registration units attached to the Employment Offices, Ramanatha-
puram and Salem, registered 158 applicants and effected 966 renewals during

the month.
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EMPLOYEES' STATE INSURANCE SCHEME

A Review Committee of the Employces® State Insurance Scheme met at
Madras on Junoaiy 15 and 16 under  the  Chairmanship of Sri
C. R. Pattabhiranwn, Deputy Minister for Labour. It decided upon its tenta-
tive programme and fnalised a questionnaire to be issued to cmployers,
employees, Goverament  departments, the medical profession and other
interests concerned. Replies to the questionnaire are expected to be received
by July, 1964 after which the members of the committee may visit a few
centres  before drafting their report, which is expected to be finalised by
the end of this year,

Sri Pattabhiraman observed that the terms of reference were so wide
that the commitice might not merely suggest modifications to ensure more
satisfactory working of the scheme, but could also go into the question of
integrating the E.S.1. into the Provident Fund scheme as had been recom-
mended by a previous reviewing body.

Sri Pattabhiramaun obscrved that about 24 lakhs of persons were now
covered by the ES L scheme in the country and that medical benefits had so
far been extended to the families of 21 lakh workers. Facilities given to the
famitics were now limited to cutdoor treatment, diagnosis by specialists and
supply of medicines. At the next stage, hospitalisation facilitics would be
made available to them. The Corporation did not want to rush with the
extension of medical facilities to families before providing for sufficient
hospital and other facilities. A proposal to make available family planning
facilities, including the frec supply of appliances, at its dispensaries and
hospitals, was also bcing considered by the Corporation.

In Madras State, the number of employees covered by the scheme was
242 lakhs. Extension of medical care to families had taken place in all
centres in the State, except in Madras City, Coimbatore and Madurai. The
number of families covered was 55,000.

GOVERNOR’S ADDRESS TO THE HOUSES OF
THE LEGISLATURE.

In his address to a joint meeting of both the Houses of the Legislature,
Sri Bishnuram Mecdhi, Governor of Madras observed among other things
that the stability of thc State administration in Madras during a crucial
period of development of the State had set the present pace of economic
development in the State.  The following is an excerpt from his speech.

The execution of schemes included in the Plan has gathered consi_dcrable
momentum in the current year and i_t is now anticipated that as against the
sum of Rs. 60 crores originally provided, the actual outlay on Plan schemes
will aggregate to Rs. 68 crorcs, By the end of the current year, out of the total
Third Plan provision of Rs. 291 crores, we would have utilised Rs. 177 crores
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| per cent. The peak outlay has been reached already, and the Plan
%rlfc?glgltfl?lﬁﬁzd accordingpfo schedule or even a little ahead of it. On_the
present projections, the outlay by the end of the Plan period may well be
about Rs. 325 crores against the original provision of Rs. 291 crores. A
significant part of the increase is due to the inclusion of new schemes and the
widening of scope of some of the old schemes. The administrative machinery
is now fully geared to the fulfilment of the bigger Plan and the limits on our
performance will be set largely by our ability to raise additional resources.
With the co-operation of non-official voluntary agencies, the Government
has recently taken steps to intensify collections of Small Savings.

i undercurrent of uneasiness about the rise in prices of
csqcn’zl;?rzoﬁlsgdities. We have always kept in view the possibility of a
measure of strain on prices in the context 'of the growing popu-
lation, rising money incomes and large investments in heavy industries which
a 1d results only over a long period.  With a view to secure better control
)Ouveer ‘;)rices of essential articles, Government has promoted a network of
consumers’ co-operative stores all over the State. They have now dec:c_]ed to
enlarge the programme by taking up 19 more towns with a population of
50.000 and over. Under this scheme, financial assistance will be given to
wﬁolesale and primary stores towards share capital al}d working capital and
for the construction of godowns. A provision of Rs. 32 lakhs is being made
for the scheme in the Supplementary Estimates to be presented shortly to the
Legislature. The Government also propose to introduce another scheme for
the distribution of consumers’ articles in rural areas through the ‘V§llage_ Co-
operatives and Marketing Societies. About 2,500 village Societies will be
supplied with essential articles during the current year.

With a view to stabilising the price of rice, the Government has also
authorised the opening of a larger number of fair-price shops. We have
now 500 such shops selling second sort rice as against only 200 at the end of
September 1963. It has been decided to procure one lakh tons of rice during
1964 on the basis of compulsory levy on all millers and dealers. The rate of
levy would be 20 per cent in Thanjavur and 15 per cent in other districts,
and would be completed within a few weeks after the new produce comes

into the market.

Industrial production is equally important in promoting .economic
growth and stabilising prices. The growth of our industries, particularly in
the small-scale sector, has attracted wide notice. The Government has been
assisting this growth by starting units for purposes of demonstratlon_ qnd
training and by providing the overheads such as power, water and servicing
facilities in industrial estates and colonies. Substantial financial assistance
is being extended to entrepreneurs by way of long-term loans and participa-
tion in the share structure, through the agency of the Madras Industrial

Investment Corporation.

Investigations connected with the establishment of a steel plant based on
Neyveli lignite and Salem iron ore are progressing. As a result of the tests
conducted in the United States, 1t now appears possible to use raw lignite
instead of carbonised briquettes for smelting. Further tests on the use of raw
lignite and the problems connected with its transportation and storage, have
been undertaken both in India and abroad. In the meantime, surveys of

possible sites are being pushed through,
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Among the factors responsible for the industrial development of the
state in the last few years, the pride of place should be assigned to the large
investments we have made in the Power Programme. Hon’ble Members
should be glad to learn that all our Power Projeets are progressing according
to schedule and some ahead of the schedule. The sccond stage of the
Mettur Tununel Hydel Scheme, which was originally proposed to be taken up
in the Fourth Plan, has been advanced and will be completed within this
Plan.  Work has also started on the Kodayar Schedule for which provision
had not been made calier in the Third Plan.  We arc aware of the depend-
encc of our Grid on precarious irrigation discharges and have therefore
taken steps to increase the thermal component. Work has commenced on
the installation of a new 30 MW. gencrator in the Basin Bridge Station,
which again is a new scheme for which additional provision will have to be
made in the Third Plan period. [t is now aaticipated that the outlay on
power during this Plan will exceed the original provison of Rs. 100 crores, by
about Rs. 11 crores.

The object of Planning is not merely to increase production but also to
ensure equality of opportunities for all scctions of the people. The
Government is aware that this crucial objective can be realised only by a
bold programme of social security covering, to begin with, the most vulnerable
sections of our population.  We introduced last year the Old-Age Pension
Scheme and about 62,000 pensioners have already been admitted to the benefits
at anestimated cost of Rs, 135 lakhs in the current yeur.  We have already
implemcnted the programme of free education upto the Secondary School
level for children of all low-paid Government servants and poor persons
with an income of Rs. 1,500 per annum and below. The Midday Meal
Scheme, another important social welfare measure, now covers all schools
providing the much needed nourishment to poor children reckoned roughly
at a third of the school going population. The expenditure on this scheme
currently runs at Rs. _l 50 lakhs per annum, over and above the substantial
assistance we are receiving from the American sponsored Care Organisation.
The Employees” State Insurance Scheme which is intended to benefit industrial
labour, is also being implemented with vigour and we have taken on hand a
programme of construction of Employces” Statc Insurance Hospitals and
dispensaries costing Rs. 5 crores.  The Government is well aware that very
much more remains to be done in this field of social security. All that they
can vouchsafc now is that it is their intention to scck to enlarge the utility
and coverage of these and  other schemes, within the limits sct by their
resources so that they can give some concreteness to the concept of a
socialist society, within the democratic framework.

As 1 look back over my six years of fruitful association with this State
and pass in quick review the all-round progress which this State has made
during this period. [ cannot help sharing with you the pleasing thought
that this progress has been made possible because the people of this State and
its leaders, irrespective of political affiliations, have, even during moments
of stress, obscrved restraint and decorum in their public life and have dis-
played a rare unity of purpose and determination in matters of common
concern to the State. I now plecad and pray for the continuance of this
spirit which has been acclaimed by one and all in this country.
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INDUSTRIAL HEALTH AND SAFETY

Inaugurating the fourth annual conference of the Indian Association of
Chest Diseases, Dr. Sushila Nayyar, Union Minister, said that social
development must go hand in hand with industrial development in order to
save the people from the evils of urbanisation and industrialisation.

Dr. Nayyar said that it was essential that while planning a factory or an
industrial project, the planners took into consideration the health hazards of
that particular industry and included the specialists in the health field at the
planning stage. If adequatc sanitation and proper disposal of industrial
effiuents and fumes was not ensured, in a decade or two from now, they
might be faced with a serious situation in the form of a big spurt in diseases
of the chest apart from an increase of filariasis which was a major problem

in itself.

Dr. Nayyar said that the transitivn from an essentially agricultural
economy to an industrial one had increased the incidence of hazards and the
importance of chest discases. While some of the other diseases which used
to be major killers in the past had been largely controlled, tuberculosis still
continued to be a major problem. The country had to be prepared for a
hard and prolonged battle to control tuberculosis.  Some of the new occupa-~
tional and virus diseases were becoming more prevalent with industrial
development. She said that adequate steps should be taken for the preven-
tion of the discases of the chest amongst industrial workers.

Dr. Nayyar stressed the nced for people leading a simple life as was
done by their forefathers. This could greatly reduce diseases like asthma
and other bronchial allergies.

Dr. Nayyar said that there was great paucity of experienced trained
personnel for dealing with different aspects of chest diseases in the country
and there must be maximum utilisation of those who had experience and
training in the field.

INDUSTRIAL HOUSING
Workers” Colony in Sembium

‘R.V.Nagar,” a workers’ colony built by the Simpson and Group
Companies Workers’ and Staff Union under the Industrial Housing Scheme
and named after the Industries Minister, Sri R. Venkataraman, in apprecia-
tion of his services to the working class will- be formally opened by
Sri K. Kamaraj, Congress President on February 3, 1964. Sri V. V. Giri,
Kerala Governor will preside. |

The colony which is self-contained with its own water supply systemis -
located on a 16 acre site at Kodungaiyur, near Sembium. ‘

Though the original scheme was to build 243 houses, because of the
gtoppage of loans and subsidy from the Govgrnment in the wake of the
emergency, only 45 houses have so far been built. Including the cost of
land, Rs. 28,128, and provision of amenities, a total expenditure of
Rs. 3,19,607 has been incurred on the first phase of the project. The Govern-

4
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ment had provided Rs. 124313 as loan and Rs. 47,812 as subsidy.
Sri 8. Anantharamakrishnan, Chairman of the Simpson‘(,}mup of firms,
donated Rs. 23,000 which was used in buying the land and providing
amenitics.

The: cost .of cachhouse. with a living room, bed room, kitchen and
attached bath is estimafed at Rs. 6,477, excluding the cost of land.

PRODUCTIVITY

Inaugurating a three-day seminar on “Total Administrative LExpense
Control™ organised by the Madras Productivity Council, Sri R Venkata-
ranin, lm_lv;lxlrlcs Minister, made a suggestion to factories to work on two
or three shifts a day to increase productivity and reduce the cost of consumer
goods. The State Government was prepared to provide power to enable the
industrics to work round the clock. '

He pointed out that the cost of the end product was linked with several
other factors besides office expenditure.  No useful purpose would be served
by arbitrarily cutting down this expenditure without stepping up production.
Factorics now working on a single shift must go in for a sccond shift so that

the resuitant increase in output might bring down the cost, The cfticiency
would automatically go up.

Sri M.‘ K. Raju, Director of India Pistons, who presided, said that in an
average office 257%, of the paper work was wasted on jobs that need not be
done and another 257 on jobs that could be done with much easier c¢ffort. A
clerk worked with less than 509, efficiency.

Onc of the challenges of modern business administration was the way in
which an exccutive struck a balance between cost changes, pricing possibi-
lities and prolit requirements. It was essential to increase the returns in an
end product by means of a continuous programme of cost reduction.

The seminar attended by 60 business executives, is intended to help
them to reduce administrative delays and increase efliciency of the clerical
staff in their cstablishments.

Mr. Frank, M. Knox, a management expert from the U.S.A. spoke on
management problems in the U.S.A. and India.

REDUCING NOISE IN INDUSTRIES

The Council of Scientific and Industrial Rescarch is considering the
formulation of a Draft Code for industrial noises.

An expert team led by Dr. C. G. Balachandran of the Central B“"‘}'?ﬁ:
Rescarch Institute at Roorkee, is at present on a country-wide tcautno ihe
various industries, both in the public and the private sectors studying
various types of noises prevalent and their effect on production.
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Dr. Balachandran said that noises of high intensity affected not only
production but also impaired the efficiency of the workers. In certain cases,
it would also cause permanent impairment of hearing. He said that in
foreign countrics well defined legislation to rcgulate industrial noises had
been undertaken. The object of his team would be to study the various noise
levels that cxist in Jndian factories and make suitable recommendations to
overcome tihem. They had so far visited Stecl Plants, the Hindusthan
Machine Tools factory at Bangalore and others. At the Hindusthan Air-
craflt factory, thz team studied the effect of noise when the Canberra jet
bomber increased its revolutions when speeding up. He sa{d that in certain
types of poneumatic Ope_:rations like rivetting and especially in usage of forge
hammers, the peak noise level could reach as high a level as 130 decibels
which might even cause deafness.

Dr. Balachandran expected to submit his report by the end of March,
1964.

SAMPLE SURVEY OF RURAL SAVINGS

The rural community of Ipdia asa whole saved 4.7 per cent of its incomp
in 1962, according to a preliminary estimate made by the National Council
of Applicd Economic Research. If investment in consumer durables like
radios and bicycles, and in livestock, were also included, the net rural saving
came to six per cent of the income. The Council had estimated urban saving
at about 12.2 per cent, gnd aggregate saving for bot_h rural and u;ban
communities at eight to nine per cent. The present estimate of the ratio of
net rural saving to income therefore agreed with earlier separate estimates

made for urban and aggregate saving.

The important finding that has emerged from the council’s survey is that
there is a net saving in the rural areas of India, contrary to the suspicion in
some quarters that the rural sector as a whole may not be saving at all. It is

ossible that this saving of 4.7 per cent _o[" rural income may be coming from
a small proportion of the rural population, just as the total saving of the

urban sector also comes from a small proportion of it. But there is a net
rural saving all the same.

However, as could be expected in conditions of such widespread poverty
as in India, the number of rural households which account for a smaller per-
centage of saving are much larger (70 million) than the number of urban
households (12 million) which account for a bigher net saving.

The study of the National Council of Applied Economic Research is
based on a sample survey of 8,655 households and covered areas with a
opulation of under 10,000. Since its urban survey covered centres with a
population of over 10,000 each, the two together covered the entire household
gecrzor in the Indian economy. Some areas included in the rural survey —
those with population between 5,000 and 10,000 — were not qxactly rural
in character. But they account for a small part of the population covered
by the survey and affect its results only marginally.

The survey has revealed that the net saving by rural hous.eholds in 1962
amounted to Rs. 496 crores (excluding depreciation) and capital formation
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was Rs. 459 crores. Since the estimated number of rural houscholds at the
middle of 1962 was 70 million, the National Councit of Applicd Economic
Rescarch survey shows an average net saving of Rs. 71 per houschold and
an average net investment of Rs. 66 per houschold.

The council expects to make known the final cstimates and detailed
results of its survey in the next few months.,  The Reserve Bank of India is
also conducting a rural saving survey.

STUDY GROUP ON CREDIT CO-OPERATIVES

A Study Group on Credit Co-operatives in the non-agricultural sector
has urged the organisation of urban co-operatives in all towns.

It has recommended the organisation of more than onc urban bank in
towns with a population of more than a lakh. By the ond of the fourth
plan, a little over 3,000 urban co-operative banks are expected to come into
existence. Non-agricultural credit co-operatives, which now cover about one
third of the urban population are expecied to cover about 50 per cent of the
urban population by the end of the fourth plan.

The study group with Sri V. P. Varde of the Saraswat Co-operative
Bank of Bombay as Chairman was appointed by the Ministry of Community
Development and Co-operation in May, 1963.

The study group has emphasized that for the growth of the non-agric.“l'
tural credit socicties, especially the urban banks, the central financing
agencies should provide them adequate loans and overdraft focilities. The
Apex banks, observes the study group, should safcguard the interests of
non-agricultural credit co-operatives.  Special adminisiyative units may be
created in the Apex banks to look afier the interests of the non-agficul‘“[al
credit sector,

The study group has expressed itself strongly against the organistation
of urban banks on a communal basis.  Stressing the need for increasing the
membership of urban banks, the group has recommended a number of steps
that can be taken to attract membership and deposits.

Sustained campaign,. facilities for easy withdrawal, special schemes like
home savings, safc dcposits and day deposits and interest rates comparable
to those of commercial banks are some of the steps suggested by the group.

While permitting commercial banAks to open branches, the group feels
that the capacity of the urban co-operative banks in the area and their scope
for development should be given due consideration.

The group has recommended State contribution to share capital of the
grban banks upto Rs. 25000 on a matching basis. The group has
recommended that immediate steps should be taken for forming an
employces’ co-operative credit society in each organisation with 200 to

300 cmployecs.
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SUBSIDISED HOUSING

arter of the funds allocated for housing in the State sector is
.3:3’ foqlrlemain unutilised at the end of the Third Plan, according to
ent indications. The State Governments are likely to utilise only Rs. 55
¢s by the end of the Plan out of Rs. 80 crores allocated for housing in

State Sector.

Plan allocation of Rs. 122 crores for housing, Rs. 80 crores was
ﬁigctihicn the Plans of State Governments, Rs. 20 crores in the Plans of
on territories, and Rs. 22 crores in the Central sector.

ess of housing schemes in the Union territory has been
;gigfor‘;rioil;lds the rate o% utilisation of L. 1. C. funds has also been
seeding according to schedule. But progress has been reported to be
yw the mark in the State sector. The total expenditure, expected to be
irred by the States during the first three years of the Plan will be Rs. 29.88
es against Rs. 43.20 crores which has to be spent according to the
sing of the programme. This shows a shortfall of 17% )



AWARDS AND AGREEMENTS

IN THE SUPREME COURT OF INDIA
(Civil Appeal No. 526 of 1963)

Present :
Justice . B. GAJENDRAGADKAR.
Justice K. N. WaANCHOO.
Justice K. C. Das Gupra.

Between
Express Newspapers Limited
and

L.abour Court, Madurai.

The services of Sri Brian Bobb who was appointed as Chief Sub-Editor
of the Indian Express at Madurai on probation for six months were terminated
by the management of the Express Newspaper (Private) Limited. The
tndustrial dispute relating to the discharge was referred to the Labour Court
for adjudication. 1he Labour Court ordered his reinstatement with back
wages. The management moved the High Court under Article 226 of the
Constitution. On the ligh Court rejecting the application for the issue of a
writ, an appeal was pre ferred under Clause 15 of the Letters Patent and this
was also dismissed. In this appeal to the Supreme Court after obtaining
special leave, the Supreme Court held that an employee appointed on probation
for six months continues as a probationer even after the period of six months
if at the end of the period his services had either not been terminated or he is
mot confirmed. The appeal was dismissed with costs.

JUDGMENT

The industrial dispute out of which this appeal has arisen was referred
by the Government of Madras in these terms :—

“ Whether the discharge of Sri Brian Bobb and Sri C. Sampath is
justified and to what relief they are entitled *’.

In this appeal we are concerned only with the case of Brian Bobb.
This gentleman appears to have been a working journalist for many years.
He was employed formerly as News Editor of the Morning News, Dacca, In
Pakistan. He had to give up that post on the refusal of the Pakistan
Government to renew his visa. He then requested Shri R. N. Goenka,
Chairman of the Express Newspapers Limited, Madras, for an appointment
on the editorial staff on any of the group of newspapers under his control
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and ultimately was appointed as Chief Sub-Editor of the Indian Express at
Madurai. Mr. Brian Bobb joined the post on February 28,1957. The
appointment was on probation, the terms being thus expressed in the appoint-

ment letter dated Feb. 11, 1957.

“Your appointment will in the first instance be on probation for
six months. 1f during this per_lod we find you satisfactory and
you find the job suitable we will confirm you .

Before however six months expired, Mr. Bobb received a letter dated
July 11, 1957 in these terms:—

« We regret to inform you that we have found your work unsatis.
factory and that we are compelled to terminate your probation.
Your accounts will be settled forthwith.” ‘

The Madras Union of Journalists took up Mr. Bobb’s case and raised
the present dispute on the termination of his service,

It is necessary to mention that only six days before this, viz., on July §,
1957, Mr. Bobb had been elected President of the Madurai Branch of the
Madras Union of Journalists.

The main contention of the Union was that the termination of
Mr. Bobb’s services was mala fide and intended rteally to victimise him for
taking a leading part in the formation of the Madurai Branch of Madurai
Union of Journalists and consenting to be elected President of that Branch.

The Management of the Express Newspapers pleaded in reply that
Mr. Bobb having been appointed only as a probationer the termination of
his services for unsatisfactory work was well within the rights of the

management.

The Labour Court came to the conclusion on a consideration of the
circumstances that the tqrmmatlog of ) Mr. Bobb’s s_ervir:cs was a clear case
of victimisation and directed his reinstatement with back wages from the

date of termination.

Against this order of the Labour Court, the High Court of Madras was
moved by the Management under Article 226 of the Constitution.

The main contentions urged before the High Court in support of the
application were (1) that the finding of the Labour Court regarding victimi-
sation was vitiated by an apparent error, a}nd (2) ;hat as the services of an
employee who was on probation for a period of six months could have been
terminated at the end of that period without giving rise to any claims, the
Labour Court exceeded its jurisdiction by directing the reinstatement of the
employee with back wages and should at the most have awarded to the
workmen the relief of wages for the period 11th July 1957 to 28th August
1957. Mr. Justice Rajagopala Iyengar, who heard this petition, rejected
both these contentions, holding in the first place that the Labour Court had
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committed no error in the appreciation of cither the oral or documentary,
evidence and further that while the services of the employee might have been
terminated at the end of the period of six months if the employer so desired
that would continue as on probation if not put an end to until the employee
was confirmed.  Accordingly, the learned Judpe refused to issue any writ
and rejected the application.

The appeal preferred against this order under C). 15 of the Letters Patent
was also dismissed.

Tt is against this order of dismissal that the present appeal has been filed
by the Management in this Court after obtaining special leave.

The main contention urged by Mr. Gupta in support of the appeal is
that the High Court was wrong in Jaw in thinking that once the period of six
months cxpircd Mr. Bobb still continued to be in scrvice of the appellant as
a probationer. According to the learncd Counsel, there would be automatic
termination of service as soon as the period of probation of six momhs hqd
expired unless an order of confirmation was made. This contention is, in
our opinion, wholly unsound. There can, in our opinion, be no doubt about
the position in law that an employee appointed on probation for six months
continucs as a probationer even after the period of six months if at the en
of the period his services bad either not been terminated or he is confirmed.
It appears clear to us that without anything more an appointment on
probation for six months gives the employer no right to terminate the service
of an employee before six months had expired except on the ground of
misconduct or other sufficient reasons in which case even the services of 8
permanent employee could be terminated. At the end of the six months’
period the employer can either confirm him or terminate his services because
his service is found unsatisfactory. If no action is taken by the employer
either by way of confirmation or by way of termination, the employee
continues to be in service as a probationer. The High Court was therefore
right in rejecting the Management’s contention that there was an automatic
termination of Mr, Bobb’s services after August 28, 1956.

Mr. Gupta also tried to persuade us to examine the correctness of the
High Court’s view that the Labour Court’s finding on the question of
victimisation was not liable to interference. 1t appears to us clear that when
the Labour Court came to the conclusion on a consideration of the evidence
that the Managment’s action was not bonafide but amounted to victimisation
of the employee it would not have been open to the High Court to disturb
that finding except on the ground of an error apparent on the face of the
record or on the ground that there was no evidence at all to support it. The
High Court has not only found no such error but has gone further and
indicated its support of that finding. It is not open to the Management to
challange the High Court’s conclusion on this point.

In the result, the appeal is dismissed with costs.

(L. L. J.—I—January 1964 P. P. 9-11)
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Memorandum of Seldement Under Section 12 (3) of the Industrial Disputes
Act, 1947 Arrived at iefore Mr. A K. Natarajan, Conciliation Officer,
Labour Gificer I, Madras.

Names of Parfics:

Management of Ennore Foundries Limited, Ennore Madras and the
Monthly Rated Stafl of e C'«.’)mpany, Represemcd by the Ennore Foundries
Employees’ Union. Madvis.

Representing Lmplayeis:
1. Mr. I Fersusoen,
2. Mr. A. F. Devies,
3. Mz D. Vasudeva Rao

Representing the Bioathly Rated Employees :

1. Mr. S.C.C. Anthoni Pillai, President, Ennore Foundries
Employees’ Union.,

2. I\J r. P.C. Pappu, Vice President, Ennore Foundries, Employees’
mon.

3. Mr. M. Vijayarangam, Vice President, Ennore Foundries Emplo-
yees’ Union.

This scttlement covers about scventy Monthly Rated St
] h ] aff such as
Clerks, First Aiders, store Keepers, Comptists, Stenographers, Progress
Chasers, Telephone Operators, Typists, Sand Technicians, Junior Draughts-
men, Laboratory Assistants, Drivers, Peons, Watchmen, Head Watchmen
etc.

Short recital of the case :

The Monthly Rated Staff represented by the .
Employees’ Union (hereinafier called the “l}lniolrlx”) Egg?r:ﬁtedlz‘;u%?;}f;
dated 7th May, 1963 to'the Ennore Foundries Limited, Ennore (Herein after
called the “Company”) and therein asked for various improvements ip
Salary Scales, working conditions and matters of record and procedure
and discussions were hcl(_l between the Representatives of the Company and’
of the Union. After the intervention of the Conciliation Officer a settlement
was reached on the terms mentioned below :— :

f. The terms and conditions set out hereunder are accepted by both
parties as basic and essential to and in the interests of Industrial peace and
to ensure that the relationship between the parties will be orderly and cordial
and will prevail throughout and beyond the period of this agreement.

2. In consideration of the improvements granted by the Com
the Employees and the undertakings specified in the agreﬁment givegatrg tltgg
Union to the Company, the terms and conditions embodied herein under
this Agreecment shall bc binding on both the parties for a period of three
years, commencing from the First Day of September, 1963,

5
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Fhis cprecront <hall not be terminable for any reason whatsoever fC};'
the “wid porid of three years ending with 31st August, 1966 ‘md‘_\;&!\
continn s Cherentt untd the expuy of two months notice gven by ctther
party
30 Basie fabyry ool

Wl B Saliny Seales appiicable to Monthly Rated employees will h?
BS SCt ovi e Sne e CAT attached licreto and forming an inteyral p‘lll;((;
this Aveccsoni Phose seades shall be effective fronm Ist August, 23,
antih e doie o wetions o this Agreement,

4. Classication pad Citwend

(0 Eacke Wonthly Rated Employee shall be classified in accordance
with the Classification set out in Annexure ‘A" attached hercto and forming
an iteored part of thes Aorcement, Thereafter, notional figure of Rs. 20/-
(Twenty wix) will be deducted from Employees® existing  salaries and
C«';)I)Vr‘\,':).'};'i‘ ailownnce, o any, to arrive at their present basic salary :}nd then
they will bhe fittud anto the new scales and where the employees present
baste salvry dost ot it into the new scale, he  she will be fitted at the point
nearest to bint not below his present basie salary.

(b)Y Pertad of serviee for monthly rated employees shall be rc({koncd
from the date on which they entered the service of the Company for the
purpose of fitment 1 the new scales. No employee shall suffer a reduction
in his/lier preseat basic sidary by the introduction of these new scales of pay.

(¢) Wihere an employee is deemed to have already pmsscd an
Efficiency Bar by reason only of his/her rate of pay duc to him/her as a
consequence of this Agrecment, or already paid to him/her prior to thcv
commencement of this Agreement, the Company reserves the right to check
the cfficiency of such employees’ forthwith.  Any further increments 10
which such employees might” otherwise be cligible. will be subject to the
findings of that ctliciency check.

All questions arising under this Clause and in particular all questions
as to the cfliciency of any staff employce and whether hefshe should be
allowed to cross the cfficiency bar for the purpose of this clause, shall be
decided by the Panel constituted as pravided in the clause next following.
In so arriving at a decision, the Panel shall give Tull consideration to cach
employces’  technical qualfication, experience and service record and
general suitability in making their assessments.  In the cvent of th_e Panel
deciding that an employee should be stopped at the cfliciency bar, it shall
record its reasons which shall be communicated to the cmployee.

5. (a) The General Manager of the Company shall constitutc one or
more panels for the purpose of this Agrcement.  He may constitute a single
pancl for all the Departments or more than one panel, each dealing with one
or more departments.  Unless otherwise directed by the General Manager,
each panel shall consist of threce members. The General Manager shall
pominate the members of such panel from time to time and may remove
them at any time and reappoint or appoint any person to the said panel as
he may deem fit.  The persons to be appointed to the panel shall be the
Departmental Heads and Executives of the Company.
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(b) Any question arising under Clause 3, clause 4 and Clause 11
shall be referred to and decided by the appropriate pancls.

6.  Annual Increments:

()  Annual increments will normally be granted by the Company in
accordance with the lacremental Scales shown in Annexure ‘A’ to this
Agreement.  Increments will be effective from the st day of the month next
foliowing the month in which the event occurred which gave rise to the
consideration and authorisation of an increase to the cmploycee.

{(b) Any matter arising under this Clause shall be referred to and
decided by the Panel or Panels constituted for the Departmeni in which the
employee is working for the time being.

7. Appointments or promotions of employees and efficiency check on
employees will be made and/or decided by the appropriate Panel.

8. Dearness Aliowance :

The formula for calculating Dearness Allowance payable to Monthly
Rated Staff shalii be as follows:—

C — 350 Where C represents the cost of living
~———~em—~ per month Index published by the Government
5 of Madras for the city of Madras.

9, Conveyance Allowance :

Conveyance and/or Travelling Alowance has been adequately provided
for in the Basic rates of pay. Sepa}"ate payment in respect thereof will not
be paid by the Company to any of its Employees covered by this agreement.

10. Night Shift Allowance :

An allowance at the rate of 15% of Basic Rate of pay will be paid for
the whole of the <hift hour; worked to empioyees who are required to work
in a shift any part of which occurs between the hours of midnight and

6-00 a.m.

11. Service Records

1t is mutually agreed by the parties that warnings issued to employees in
respect of minor and trivial faults prior to Ist September, 1963 shall be
eliminated forthwith from the employees’ service records.  Substantial
offencc or faults and misdemeanours and all entries recorded in the service
records relating thereto at that date shall not be eliminated. All questions
relating to the above shall be referred to and decided by the Panel constituted
under Clause 5 above or by a Panel specifically constituted for the purposes
of this clause. Employees will be informed of items remaining outstanding
on their service records at that time. If during the 12 months ending 31st
August, 1964 no further warnings or disciplinary actions are recorded
against cmployees in employment with the Company at Ist September, 1963
then their service records will be expunged of such warnings as were left
therein at the later date,
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12. Misdemeanours and faults commiiiad by cmioloyess after 31st
August, 1963 and recorded on their service vecor s witl be chiminated from
those records after three years and (wo  yours veapociively from the date of
entry therin, provided always that the cranio e coneoed s had no fur-
ther dikciplinary action or olffence recorded anansd hivg duting those periods

of three and two years stated above.

13 In the event of the members of any Pancl, no! beine unaninous
on any question and having any diffeience of apiion o any matter
referred o them or with which they have doals ;‘.11‘. neh mm‘uw shall be
referred to the General Manager whose decioion in o ’,',,‘ tter shiall be final
and have the same eflect as the decision of the 1;; e

Ve

14.  Production and Discipline :

) Tb)c 1Umon anq s members agree (o do everytinng in their power 10
increase the progiuctmn of fronand Alumivium Coines from the existing
fgxcxhtlcs, maintain due discipline and avoid I, ol {p i1 hours due to bad
time keeping or avoidable absenteeism. o o ’

15.  Payment for the sixth day of the week,

The normal working day shall be ¢
o day sh cight | N
required to work on the sixth day of lhc!jwcc}\“ml '
'(Il:?y z(xlt !lhc rate of ordinary wages viz.
¢ daily rate for montly paid emplo
ned by the formula ;- ploye

When an employee i8
“UR he <hajl be ;m,?(} for the Said
Basic Pay plus Donrness Allowance.
es, for all purposss, shiall be determi

BASIC ,l,’A,Y { DEARNESS ALLOWAN Y
22

16. Strikes, Go Slow and / or Restrictive Practices

v (a) The Union agrees to use its full influence
persuade and prevent its members and S T
any go-slow movements or any other form

‘ and powers in order {0
all’” generofly from taking part in
of restrictive practice.

] ('l?)‘ In ‘tl}C 1€V°f}t of any dispute arising betwocn the Staff and the
Employers in regard to any matter not covered by the terms  of this Agree-
ment, the partics will use their utmost endeavour (0 seitls such matters also
amicably by ncgotiation.  Unless and until the proper channels (;f negotia-
tion procedure undg‘r a mutually agreed to gricvence procedure scheme have
all been uscd and given full opportunity to function in rcspcét of any such
dispute or where an employee or employees become involved in any such
disputc.wnh management or tgcllcvq that there is jusiifiable cause for grie-
vance in respect of or arising directly out of their cn]ploylﬁCnt with the
Company, the Union undertakes that if, but not until gl negotiation proce-
dures have been properly used, not to cause or pcrmii its mc;nbc(rq to strike
or otherwisc hamper the operation of the Company’s Plant and business
without first giving written notice to the Company of ity in(cn[ions and in
any case agrees not to go on str}kc or take any similar action until at least
21 days have clapsed from the time when such written notice is served upon

the Company.
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(c) The Union further agrees to take disciplinary action against any
of its members who act in defiance of this Clause of this Agreement. In
such an event the President of the Union agrees to come to the Company's
works and do all in his power to persuade the Staff concerned to fFesume

pormal working procedures.

17. Srikes:
The staff agree that the following categories of labour shall be excluded

from any strike action :—
1. Watch and Ward.
2. All Maintenance Department employees.

3. Power House and Boiler House attendents.

4. First Aid Men.

5. Car Drivers.

6. Men employed in the handling of molten metal, such as Furnace
men and Crane Drivers (Metal), shall not stop working on account
of any strike until all the molten metal is disposed properly and
the Furnaces shut down.

7. Telephone Operator.

Any infringement of this provision shall be deemed to be serious misde-
meanour by the employee acting in violiation of the provisions of this clause
and render him liable to be proceeded against for misconduct and for appro-
priate punishment under the Standing orders for Employees of the Company.

belonging to these categories will not be required to do any

Employees :
oY h can be construed to imply that the Management seeks to

other work whic
break the strike.

Dated at Madras this 20th day of December, 1963.

1. Forand on behalf of 2. For and on behalf of
Ennore Fundries Limited. Ennore Foundries Employees’
Union.
2. J. Ferguson. S. C. C. Anthoni Pillai.
A. F. Davies. P. C. Pappu
D. Vasudeva Rao. M. Vijayarangam.

Conciliation Officer, Labour Officer 11, Madras.
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ENNORE FOUNDRIES LIMITED-
ENNORFE — MADRAS

Basic salary scales for monthly paid staff Annexnre ‘A’

Grade 1.-Re H5 -5 135 LB, — 7.50 - 195,

Clerks i

Store Keeper 1
Progress Chaser |
First Atders.
Typisis.

Tracers.,

Garage Attender,

Grade Il Rs 135-7-50 - 165 EB. — 10 - 225.

Clerks 11

Store Keeper 11
Prosress Chaser 1
Telephone Operator.
Junior Stenographer.
Punch Operator.
Junior Rate Fixer,
Sand Technicians,

Grade I —Rs. - 165~ 10 - 265 BE.B. — 15 - 340.

Clerks TIHI.

Storc keeper I,
Junior Draughtsmen.
Comptists.
Laboratory Assistants,
Senior Stenographer.

Drivers — Rs. 115 -5 - 140 E.B. - 10-220-
Peons — Rs. 90 -- 5-140
Watchman — Rs. 91 - 5 - 141,

Head Watchman — Rs. 116 - 5 - 161,

Note: A nominal rent of Re. 1/~ per month will be
deducted from the salaries of Watchman and
Head watchman  occupying Company
Quarters.
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Memorandum of Settlement
(Under Section 12 (3) of the Industrial Disputes Act and
Rule 25 (1) of the Madras Industrial Disputes Rules

Before Sti A. K. Natarajan, M.A., B.L.,
Labour Officer III, Madras on 8th day of November 1963,

. ispute Between the Management of The
Parties (o the dispy English Electric Co. of India Ltd,,
Workm Pallavaram and their workmen -

represented by
The English Electric Workers’ Union
136, Strahans Road, Madras-12.

senting Management R. Bruce, ]
Repre 8 Director and General Manager.

M/s, S.C.C. Anthony Pillai, President
G. Balaram, General Secretary
B. Radha, Vice President
M. Vecraragavalu, Vice President,

Representing Workmen

Short Recital of the case:

Whereas with a view to secure industrial Peace for a period of three
years the parties have had discussions relating to the pay and_ COndlt_lOIlS.Of
the Company’s workmen at their factory at Pal.lavaram, inter alia with
reference to the institution of a gratuity scheme, uniforms etc., and wherqas
certain differences could not be resolved between the parties and the parties
therefore requested the Conciliation C_)fﬁcer to intervene and bring about'a
settlement and whereas with the assistance and concurrence of the said
Officer it has been agreed as follows :—

Terms of Settlement

1. Gratuity Scheme:

Effective from Ist October 1963 the following Gratuity Scheme will be
introduced.

(a) On the death of a workman while in the service of the Company
r on his becoming physically or mentally incapable of further service as
gcrtiﬁed by the Company’s Medical Officer :

One month’s basic wages for eas:h completed year of continuous service

biect to a maximum of 15 months’ basic wages) to be paid to the disabled
(su éman or if a workman has died or is discharged on account of mental
‘évi(;;rder to his nominees or failing such nomination to his heirs or legal

representatives.

(b) On voluntary retirement or resignation afrer 15 years continuous
service or retirement op reaching the age of superannuation ;
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One month’s basic wages for each completed year of continuous
service subject to a maximum of 15 months basic wages.

(¢)  On ternunation of service by the Company :

(i) after 5 years of continuous service but less than 1) years scrvice:

{ moth’s basic wages for cach completed year of service:

(i) after 10 years of continuous service but less than 15 years
service :

: month’s basic wages for cach completed year of service

(iii) after 1S years of continuous service :

15 months basic wages.

~ (d) Inno case shall the maximum amount of gratuity payable under
this scheme shall exceed Rupees ten thousand.

() Wages for the purposes of gratuity shall be the basic wages
payable to the workian prior to his death, disablement, termination, resig-
nation or retirement. For daily rated workmien the wages shall be the daily
wage multiplied by 22 for those working a 5 day week, or 26 for those
working a 6 day week.

(f) Inthe event of the Dcarness Allowance now being paid or any
portion thereof being merged in the basic wage at any future date, of the
amount of the Dearncss Allowance so merged shall be excluded for the pur-
pose of computing the gratuity payable under this scheme.

(g) For the purpose of this scheme broken periods of service of less
than six months shall be ignored and periods of service of less than six
months shall be reckoned as one year.

(h) For the purpose of this scheme, continuous service shall mean
the period he has been continuously in employment, but any broken period
of less than six months shall not amount to a break in continuity of service.

(i) In the event of the dismissal of any workman for misconduct
involving financial loss to the Company, an amount equivalent to the finan-
cial loss sustained by the Company shall be withheld from the gratuity
payable.

2, Uniforms :

(a) The Company will provide to each daily rated workman (other
than those for whom the Company already provides free uniforms) four sets
of uniforms per year and 509 of the cost of the said uniforms shall be
borne by the Company and 50%, of the cost of the uniforms shall be advan-
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ced by the Company to each such workman and the amount of such advance
shall be recovered from the wages of the workman in twelve equal monthly

instalments.

Each workman to whom uniforms are issued under this Clause shall
be bound to wear such uniforms when on duty and the omission of the
workman to wcar the uniforms as aforesaid shall render him liable to be
excluded from the factory and on such exclusion to be treated as absent with-
out leave without wages.

It will be the responsibility of the workmen for whom this additional
benefit has been provided under this clause to ensure that uniforms are
washed and properly maintained.

(b) Existing benefits as specified below will remain unchanged :—

Two free uniforms per annum as specified by the Company are provided
to the following workmen :—

Drivers.
Watchmen.

» N~

Canteen workers.
Sweepers.
Grindets.

Spray Painters.

N o w s

Peons.

and the Company arranges the laundering of these uniforms at its
own cost.

3. Bonus:

It is agreed that for the years ending 30th September bonus shall be
payable as follows irrespective of trading results,

30th September 1963 —_ 8.1/3% total basic earnings exclusive
of D. A. and other allow=
ances and any portion of
D. A. that may be merged
with the basic wage.

30th September 1964 — 123% ~do-
30th September 19¢5  — 16.2/3% -do-

Provided that the bonus is not deemed to be a customary bonus or a condi-
tion of service and that for the years subsequent to 30th September 1965
bonus shall be payable from profits on the basis of any new agreement or on
the basis of the Full Bench formula as explained by the Supreme Court or on

6
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the basis of the recommendations of any commission which shall have been
accepted by the Governament of India and recommended by the said Govern-
ment for adoption by employers in India.

4. Basic Wages - Daily Rates ;

Grade Minimum Annual Increment Maximum
Grade ' — Rs. L35SnP. 10 nP. Rs. 2.05 nP.
Grade IB - Rs Lenpk 12 nP. Rs. 2.44 nl.
Grade 11 Rs. 1.90 nP. 15 nP. Rs. 2.95 nP.
Grade Ul - Ry 220 nP. 20 nP. Rs. 3.60 nP.
Grade IV -~ Rs. 2.60 nP 25 nP. Rs. 4.35 nP.
Grade V  — Rs. 3.00nP. 28 nP. Rs. 4.96 nP.
Grade VI Rs. 3.70 nP. 30 nP. Rs. 5.80 nP.

5. Dearness Allowance :

l. I?carness Allowance is paid every month based on the Madras
Government Cost of Living Index figure at the rate of 22 nP.

ﬁ?‘thOint over 100 points OR 25%, of the Basic Wage whichever is
igher.

2. The pro-rata Dearness Allowance per day in a particular month is
worked out as under :

D. A. for the month
Total number of working days

plus paid festival holidays.

6. Sick Leave and Earned Leave :

During and after the second calendar year of employment leave may be
taken as earned during the previous year i.e. earned lcave at the rate of 1
day for every 20 days actually worked, and sick leave at the rate of 1 day for
every 34 days actually worked subject to a maximum of seven days per year
in the case of sick leave.

Subject to the above there is no minimum qualifying period of service.

The above 7 days sick leave wages are paid in addition to the existing
sick leave bencfits that the worker may have received from the Employees’
State Insurance Corporation.

Any sick Jeave due but not availed of in any year will be paid at cash
equivalent in January of the following year,
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7. Festival Holidays :

10 festival holidays with pay inclusive of the National holidays viz.
Republic Day, Independence Day and Gandhiji’s Birthday will be fixed in
consultation with the representative of the recognised Union.

8. Night Shift Allowance :

Night shift allowance is paid at the rate of 25% extra on basic pay for
the existing night shift i.e. from 9 p.m. to 6.30 a.m. or part thereof.

9. Free Tea:

One cup of free tea is supplied once in a working day. Coupons to be
surrendered when on leave.

10. Milk:
One ollock of milk is supplied daily to the following workmen.

1. Spray Painters,
2. Workmen on Jackmen Grinding machines.

3. Workmen employed with pneumatic buffing machines on ferr ous
work in fabrication department.

4. Metal treatment and plating— Those operatives whose job is to
dip items in concentrated acid solution.

Milk is not provided to the above workmen except on the days when
they carry out the above work.

11. Recognition of Union:

The parties having accepted the Code of Discipline, the Company agrees
to recognise the English Electric Workers Union as the sole representative of
the workmen employed in the company’s factory at Pallavaram provided that
in the event of breach by the Union of the said Code the management shall
be entitled, after giving reasonable opportunity to the Union to explain, to
withdraw the recognition conferred on it.

Workers employed in essential services including watch and ward, fire
service, conservancy, medical, maintenance and electrical substation shall not
be allowed to join in any strike or other action proposed by the Union

against the management.

12. Period of agreement

It is further agreed that the other existing terms and conditions of ser-
vice shall continue for the duration of this agreement, namely until 8th
November 1966 and the workmen shall not be entitled to make any demand
or raise any dispute which may directly or indirectly involve the Company in
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any additional financial commitment except in regard to individual
workmen.

S.C.C. Anthoni Pillai, S5d. R. Bruce,
Representing Workmen. Representing Employer
President, Director & General Manager,

English Electric Workers Union. The English Llcctric Co of

India Ltd., Pallavaram.

Memorandum of settlement under section 12(3) of the Industrial Disputes
Act 1947 Reached before the Labour Officer I Madras on the 23rd day
December 1963

Parties to the Dispute : The Management of Madras Bangalore
Transport Company, Madras-1 and
their workmen  represented by the
MBT Staff and workers’ Union and
the Madras Road Transport Workers’
Union, Madras-!.

Representing the management : Sri L. Sudarsan Rao, Personnel Otlicer.
Sri E. K. Balakrishnan, Chief Accountant.

Representing the workmen : I. Sri A. S. Vaithyanathan, Joint Secretary.

2. 8ri C.V. Rajagopal, President, MBT
Staff and Workers® Union.

t. K. M. Sundaram, President.

2AY. Devaraj, Treasurer, Madras Road
Transport Workers’ Union, Madras-1.

Short recital of the Case :—

A dispute arose over the charter of demands raised by the MBT Staff
and Workers Union (Recognised) and the Madras Road Transport Workers
Union (Unrecognised) in the matter of Bonus for (962-63 pay of assistance,
provision of Educational, Medical facilities, Free Supply of Tea, revision of
accidental insurance, non-payment of overtime wages, grant of conveyance
allowance for people working in M.T.Y. office, grant of holidays for loading
staff, grant of lunch allowance for M.T.Y. and Lunch allowance for delivery
staff, dressing room for peons, provision of dining hall, provision of shed for
workers against sun, confirmation of temporary workmen, introduction of
Provident Fund for loading men, enhancement of wage and confirmation of
loading men, grant of extra leave and holidays, introduction of Gratuity
scheme, con@itions of work for_ clea_ners, demand for increasc of batta,
supply of uniforms etc. After discussions the parties agreed to the following
terms of settlement.
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Terms of Settlement : —

Term: 1. The Management agrees to introduce a wage scale for
assistants as follows effective from 1-12-1963. g or the

Rs. 90-7.50 nP. -150-EB-10-200

All workmen who are not in a stage in the scale will be fitted in a stage
next to their present pay and will be granted one increment in the scale for
every 3 (Three) years of service. Those who do not get any increments under
this scheme shall be entitled for an increment under "this scheme from
1-1-1964.

Term: 2. Education: The management agrees to extend the Educa-
tional concession scheme now obtainingunder the management to persons
drawing a maximum salary of Rs. 150/-...

Term : 3. Tea shall be supplied to all the staff working after 10 P.M.

Term: 4. A Conveyance allowance and separate lunch allowance at
50 nP. for each item to the workmen and staff working at Kayambedu shall
be granted from 1-11-1963 to all the existing staff.

Term : 5. Door Delivery staff: As regards door delivery and collection
staff an allowance of 75 nP. for meal purposes shall be granted for each
workmen, effective from 1-11-1963.

Term: 6. The management agrees to confirm all workmen who put in
6 months of service under them and issue orders in this regard.

Term: 7. The management agrees to provide dining hall for their
staff before 31-3-1964.

Term: 8. The management also agrees to introduce a Scheme of
gratuity at the rate of 7 days consolidated wages as Gratuity for each year
of service in case of Physical and Mental disability, death or retirement etc.

(b) In case of resignation and dismissal the qualifying service shall be
5 years.

(c) In case of misconduct the Gratuity shall be reduced by the amount
of financial loss caused by the workmen to the company,

Term: 9. The demand relating to supply of dress and Chappals are
dropped as necessary supply in this regard has already been made by the

management.

Term: 10. The issue relating to medical aid is not pressed.

Term: 1l. The unse;tlgd issues if any shall be processed through the
normal channals o i conciliation.
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Term: 12, The Management agrees to pay all the workmen for year
1962-63 a bonus amount representing 2] ‘Two and quarter) month’s basic
wages as bonus in total and for the year 1963-64 a bonus amount representing
2} (Two and a quarter) month’s basic wages and  for 1964--65, 24 montl’s
basic wages in total.

Term: 13, The management does not accord recognition under the
code of Discipline to the Madras Road Transport workers Union, Madras-1.

AGREED TO THE ABOVE TERMS

Representing Management. Representing Workmen.

(1) xxxxxx, () xxxxxx,

(2) xxxxxx, (2) xxxxXX%,

Madras Road Transport Workers
Union, Madras-1.

(N xxxxxx,

(2) xxxxxx,

MBT Staff and Workers Union

Labour Officer 1, Madras.
Madras-1.

CENTRAL WAGE BOARD FOR TEA PLANTATIONS

Clarification in regard to the recommendations

In response to a point raised it has been clarified by the Central Wage
Board for Tea Plantation Industry that the interim wage increase granted by
the Board was also 'applicable to the cmployees recruited after | December
1961 and that such employees would get the interim wage increase from
the date of their joining duty.

CURRENT LABOUR LITERATURE

SOME OF THE BOOKS AND ARTICLES PUBLISHED

IMPORTANT BOOKS

1.

10.

INDIA. NATIONAL PRODUCTIVITY COUNCIL.
Machine building industry in USSR and Czechoslovakia.
National productivity council, June 1963,

pp. 81 + iv. Rs. 3/-.

INDIA. NATIONAL PRODUCTIVITY COUNCIL. '
Glass industry in Britain and USA.

National productivity council, July, 1963.

pp. 29 + iv. Rs. 2/-.

GLADYS (Palmer. L).

Reluctant job changer; Studies in work attachments and aspirations.
University of Pennsylvania press, 1962.

pp. 225 + xvii. $ 7.50.

CURRIE (Russell. M).
Financial incentive.
British institute of management. pp. 124. § 21,

BENNETT, Ed,, etc.
Human factors in technology.
New York, McGraw hill. 1963. pp. 685 4 «xiii.

SAUL (Gellerman. W).
Motivation and productivity.
New York, American management association, 1963.

pp. 304. $ 9.
KOTHARI (G.L.).

Labour law and practice in India.
N. M. Tripathi, 1963. pp. 1108 + xxii. Rs. 40/-

FRIDMAN (Gerald).
Modern law of employment.
N. M. Tripathi, 1963. Rs. 168/-.

KOTHARI (G.L.).
Industrial relations law.
N. M. Tripathi, 1963. pp. 516 + xvi. Rs. 22.50/-.

RAI GOPAL (T.A)).
Employees’ provident funds act, 1952 and
employees’ provident funds scheme. Edn. 3.

N.M. Tripathi, 1963. Rs, 13.50/-,
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IMPORTANT ARTICLES

I

10.

11,

KAUSHIK (5.P.).

Productivity drive fn India.

Punjab labour journal for the quarter ending
Scptember, 1963

SHEA (A.D).

Ol workers” housing and community integration in isolated areas.
International fabour review. Vol. 88. No. 6.

December, 1963,

SCHARMANN (Theodor).

Rehabilitation of disabled persons in the federal
republic of Germany.

International labour review. Vol. 88. No. 6.
December, 1963,

AHUJA (A. K)).
Productivity change.
Productivity journal. Vol. 4. No. 4. October—December, 1963.

BRUCKART (R.F.).

Achieving change in Industry.
Productivity journal. Vol. 4. No. 4.
October—December, 1963.

MONTAGUE (Richard).
Labour and the printing industry.
American labour review. Vol. I7 No. 2. February, 1964.

HAUSER (Philip. M.).
Human resources and economic development.
American labour review. Vol 17. No. 2. February, 1964.

GRIMSHAW (T.B.).
Training for managers tomorrow.
Planters” Chronicle. Vol. 49. No. 2. January 15, 1964.

ROLFE (Bob).
Understanding the trade union.
Industrial welfarc. December, 1963.

KRISHNAN KUMAR.

Trends in productivity and real wages in India

and other sclected countries.

Indian worker. Vol. 12, No. 16, 17. January 27, 1964.

SHARMA (R.N.).
Trade unions and safety.
Indian worker. Vol. 12, No. 16, 17, January 27, 1964,

NOTIFICATION

Exemption of all Co-operative Societies from provisions of
Madras Shops and Establishments Act

( G. 0. Ms. No. 5780, Industries, Labour and Cooperation (Labour) 1Ith December 19 63)
11-1 No. 6739 of 1963.

In exercise of the powers conferred by section 6 of the Madras Shops and Establish-
ments Act, 1917 (Madras Act XX VI of 1947), (hereinafter in this notification referred to
as the “‘the 1947 Act”’), the Governor of Madras hereby exempts permanently every society
registered or deemed 1o be segistered under the Madras Co-operative Sociefies Act, 1961,
(Madras Act 53 of 1961), {(hereinafter in this notification referred to as the ‘‘the 1961
Act’’) from~ )

(i) the provisions of clause (a) of sub-section (2) of section 34, section 35 and sec-
tion 41 of the 1947 Act.

(@) on and from the Ist lanuwary 1964, if the registered by-laws for the time
being in force or the registered amendment of the by-laws of such society contain the
model by-laws appended to this notification ; and

(b) onand from the date on which the model by-laws aforesaid are incorporated
in the registered by-laws of the society and registered under section 11 of the 1961 Act if
the registered by-laws of the society do not contain the model by.laws aforesaid ; and

(7iiy all the other provisions of the 1947 Act, on and from the 1st January 1964.

APPENDIX
MODEL BY-LAWS

1. Deductions relating to fines — (@) The wages of a person employed shall be
paid to him without deductions of any kind except fines and such deductions shall be made
only in accordance with the provisions in the following by-laws,

() No fipe shall be imposed on any person employed, save in respect of such acts
and omissions on his part as the employer, with the previous approval of the Registrar,
may have specified by notice under clause (c).

(c) The society shall display at or near the main entrance of the establishment, a
notice in English, together with the correct translation thereof in the Janguage understood
by the majority of the persons employed therein, of the regulations containing the list of
acts and omissions approved under clause (b).

(d) No fine shall be imposed on any person employed until he has been given a
reasonable opportunity of making any representation that he may desite 10 make and such
representation, if any, shall be taken into consideration, before the order imposing the
pepalty is passed.

{e) The total amount of fine which may be imposed on any one wage period on
any person employed shall not exceed an amount equal to three paye Paise in the rupee of
the wages payable to him in respect of that wage period,

(f) No fine shall be imposed on any person employed who has not completed
fifteen years of age.

(#) No finc imposed on any persan employed shall be recovered from him after the
expiry of sixty days from the day on which it was imposed.

() Every fine shall be deemed fo have been imposed on the day of the act or
omission in respect of which it was imposed.

(i) All fines and all realisations thereof shall be recorded in a register to be kept by
the society in Form ‘A’ appended to this by-law. All such realisation shall be applied
only to such purposes beneficial to the persons employed in the establishment as a whole
of the society as are approved by the Registrar.

1
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FORM
REGISTER OF FINES
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MADRAS LABOUR GAZEYTE (j) The Registrar shall be the authority competent to approve, under clause (b) acts

' and omissions in respect of which fines may be imposed and the purposes to which the fines
1 realised shall be applied.

(k) Fvery society requiring to impose fines in respect of any acts and omissions on
the part of employed persons shall send to the Registrar (a) a copy of the regulations
framed under clause (¢) containing the acts and omissions referred to in clause (b) in
duplicate together with a list of persons empowered under clause (m) to impose fines on
the persons employed; and (b) alist showing the purpose to which the fines shall be
applied.

e (/) The Registrar may, on receipt of the regulations and the list referred to in

! clause (k), after such enqui.ry as .he considers necessary, pass orders either disapproving or
approving the regulations either in their original form or as amended by him, in which
case, such regulations shall be considered to be the approved regulations ;

(%)
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=
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Provided that no order disapproving or amending any regulations shall be passed
- unless the society shall have been given an opportunity of showing cause orally orin
- writing against such order.

(m) No fine shall be imposed by any authority other than the authority or autho-
rities approved by the Registrar.

() Any authority desiring to impose a fine on a person employed, shall explain
personally to the said person the act or omission in respect of which the fine is proposed to
be imposed and the amount of the fine which it is proposed to impose and shall hear his
explanation. The charge in respect of which it is proposed to impose the fine and the
explanation of the person concerned shall be reduced to writing; the signature of such
person being obtained to the latter.

{6)

(o) At the beginning of the Register of Fines, the approved purposes or purposes
on which the fines realised are to be expended shall be entered and serially numbered.

(p) When any disbursements are made from the fines realised, a deduct entry of the
amount so expended shall be made in the Register of Fines. The vouchers or receipts in
respect of the amounts so expended shall be serially numbered and kept separately, the
serial number of each voucher or receipt and the amount to which it relates being noted in
the remarks column of the Register. If more than one purpose has been approved, the
entry of the disbursement shall also indicate the purpose for which it is made.

II.  Provisions relating fo dispensing with services (a) The service of any men-
ber of the society who is employed continuously for a period of not less than six months
shall not be dispensed with except for a reasonable cause and without giving such member
at least one month’s notice or wages in lieu of such notice :

loyee showed

ey
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Provided however, that such notice shall not be necessary where the services of such
member are dispensed with on a charge of misconduct supported by satisfactory evidence
recorded at ap enquiry held for the purpose.

(» Any member of a society who has completed continuous service of not less than
six months in the establishment and whose services have been dispensed with may appeal
to the Registrar either on the ground that there was no reasonable cause for dispensing
with his service or on the ground that he had not been guilty of misconduct as held by the
authority who imposed the penalty. Such appeal shall be preferred within thirty days
from the date of service of the notice dispensing with his service. Service for the notice
shall be deemed to be effective if carried out personally or if that be not practicable by
registered post to the fast known address. In the case of service by post, the date of ser- i
vice shall be deemed to be the date on which the letter would arrive in the ordinary course ;
of post:

Provided that an appeal may be admitted after the said period of thirty days if
the appellant satisfies the Registrar that he had sufficient cause for not preferring the
appeal within the period. _

(¢) the decision of the Registrar shall be final and binding on both the society and
the person employed.

(d) The procedure to be followed by the Registrar when hearing appeals preferred
10 him under clause (b) above shall be summary. He shall record briefly the evidence
adduced before him and then pass orders giviog his reasons therefor, The result of the
appeal shall be communicated to the parties as_soon as possible. Copies of the orders
shall also be furnished to the parties if required by them. The copies shall be on stamp
papers to be furnished by the parties.

sion for
fine
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(4)
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name or hus-
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(¢) For the purpose of clause (d) one copy stamp paper of thc value of nineteen
nayc Paise shall be used for every 176 words or fraction thereof ;  when the reverse of the
copy stamp paper is written on adhesive court-fue lables of the value of ninctecen naye
Paise when the number of words written does not exceed 176, or tweaty-live naye Paise
WPC}? the number of words written exceeds 176 shall be affixed at the top right hand corner
of that side.

Reconstitution of Local Committee for Dalmiapuram arca under
Employees’ State Insurance Scheme

Fort St George, Novemher 20, 1961
H-1 No. 6388 of 1963,

. The following notification of the Regional Director, Fmployees' State Insurance
Corporation, Madras, dated 30th October 1963 is republished - ’

i No. MR/CO[S (5) 763 (1).~—It is hereby notified that the Local Committee set up
vide this Office Notification No. MR/ CO-3(5)/ 60, dated the 3cd January 1961, for
Dalmiapuram area, under Regulation 10-A of the Employees® State Insurance (General)
Regulations, 1950 has been reconstituted with the following members with cffect from the

31st October, 1963 :—
CHAIRMAN
Under Regulation 10.A (1) (a)

L. District Medical Officer, Tiruchirapalli.

MEMBERS
Under Regulation 10--4 (1) (b)
2. Labour Officer, Tiruchirapalli.

Under Regulation 10-4 (1 ) (¢)
3. Medical Officer, Government Hospital, Lalgudi,

Under Regulation 10-4 )y

4. ShriC, Swamidoss, Personnel Manager, Dalmia Cement (Bharat) Limited,
Dalmiapuram.

5. Dr. ). N. C.hristophcr,. Medical Officer, Utllisation Dispensary, Dalmipuram
Cement (Bharat) Limited, Dalmiapuram.

Under Regulation 10-A (H{e)

6. Shri L. M. Moinuddin, General Secretary, Dalmia Cement National Workers’
Unjon, Dalmiapuram.

7. Shri K. Ramiah, Secretary, Dalmia Cement National Workers’

Union, Dalmia-
puram.

Under Regulation 10--4 016!

I_8. The Manager, Local Office, Employees’ State Insurance Corporation, Tiruchi-
rapalli.

Fixation of Minimum Rates of Wages in respect of E
in Cotton Waste under Mintmum \"z'ages Ac;nployment

Memo No. 173409. NII1/63~1, Industries, Labour and Co.
¢ 9th December, 1963 and Co-operation,
ERRATUM : In the Industries, Labour and Co-operation Department Notification
I1-1 No. 5532 of 1963, dated 6th September 1963, published at page 2411 of Part Ij~ slec.
tion 1 of the Fort St. George Gazette, dated the 16th October 1963

For the word ‘“‘two” occurring in the second line of paragraph 3, read *‘three"’.
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Appointment of certain Officers to be Inspectors under Minimum Wages Ac ¢
with their jurisdiction and amendment to notification

Fort St. George, December 13, 1963

II-1 No. 87 of 1964.

ing notification of the Government of India, Ministry of Labour and
smpm;gig}),“g:féggrqew Delhi, the 6th November1963, is republished —

0 rcise of the powers conferred by sub-section (1) of section 19 of
th MiS'ixg{ngl\%;;gesIHAecxt? 1948 (11 of 1948), the Central Government hereby appoints
the OITne s specified in column (1) below to be Inspectors for the purposes of the said Act

e Offic rl~gﬂ limits specified in the corresponding entries in column (2) thereof apnd
within thefoll‘ ing amendments in the notification of the Government of India in the
I&aiz?:t:l;eo? Ez‘:’boﬁr‘and Employment No. S. O. 3476, dated the 8th November 1962,

namely :—
In the schedule to the said notification.

(l) (2)

i 5, the following item and
M :;Jt;trel:; ;ehtgll ,respectively be inserted,
pamely :—
“5.A. Regional Labour Commis-  The States of Gujarat and Maharashtra."
sioner (Contral) Bombay.

item 11, the following i}em and
@ :gtt?i'els shall respectively be inserted,

namely :— .
“f1-A. ional Labour Commis-  The States of West Bengal, Assam, Naga-
si(}r:er}\(cgli%;?)» Calcutta. land and the Union Territories of Mani-

, pur and Tripura.”
ftem 19, the following item and
o 2zfltterxi'es shall respectively be inserted,
namely :—
““19-A. Regional Labour Commis-  The States of Madras Mysore and Kerala.”
sioner (Central), Madras.

4) after item 23, the following item and
@ entries shall respectively be inserted,
namely :=—

“23-A. Regional Labour Commis-  The States of Madhya Pradesh and Rajas-
sioner (Central), Jabalpur. than.

fter item 27, the following item and
©) :ntries shall respectively be inserted,

pamely :— ‘
« ; Commis-  The States of Uttar Pradesh and Punjab
Sigggﬁ.cél{;%;?)nall(%:ggl:‘r and the Union Territories of Himachal

Pradesh and Delhi.”
. . d
fter item 33, the following item an
© ;tr‘;es shall respectively be inserted,
pamely :-—
«33-A. Regional Labour Commis-  The State of Bihar.
sioner (Central), Dhanbad.
. d
fter item 40, the following item an
M :nt‘:‘i'es shall respectively be inserted,
namely :— )
¢« 40~A. Regional Labour Commis-  The Statesof Andhra Pradesh and Orissa.
sioner (Central), Yisakhapatnam.
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Revised Notification of minisym raies of wages in respeet
of elaises of work inany wollen carpet making or shawl
SWeaving establishmaent wnder Mininiam Wiges Act,
fueratum to Notification

Fort Nt (:l'm'gu, December, 7, 1963,

In the schedule to the ndusicics, Tabours o d Co-gperation Department aotifica-
tion 11-1 No. 5524 of 1963, dared Sth Novemb v 1963, published at page 2948 ol Part -
Section 1 of the Tort St Geooe Gacerte, dated the 120 November 1963 —-

For ““69.00 pm. Greuering against the em C“Expert dyer™ under the suh-hcadin‘%
“Piece rate’ below the main hoading 1 slanufacture of drageet,” read 60,00 p.m,
The Industrial fmploymeut {Siondizz Ordors) Awendment Act, 1963,

Act NoL 39 of 1963

Anact fuviber o amerd the Inducvial Employment \Standing
Orvders) Act, 19486,

foll BE it enacted by Parliament in the Fourteenth Year of the Republic of Indis as
ollows :—

L. Short title and comimencement : — (1) This Act may be called the Industrial
Employment (Standing Ordersy Amendment Act, 1963,

i (2) Tt shalt come into force onsuch date as the Central Government may, by
notification in the Official Gasetie, appoint.

2. Amcadment of Section 1. — In section 1 of the Industrial Employ-
20 of 1946 ment (Standing Orders) Act, 1946 (hercinafter referred to as the principal
Act),~—

() in sub-section (3), the sccond proviso shall be omitted ;

(ii) after sub-section (3), tho following sub-scction shall be inserted, namely :—
‘“(4) Nothing in the Act shall apply to —-

(i) any industry to which the provisions of Chapter VII of the Bombay Indus-
tsial Relations Act, 1946, apply;

Bombay Act 11 (i) any industrial cstablishment to which the provisions of the
of 1947, or Madhya Pradesh Industrial Employment (Standing Orders) Act,
Madhya Pradesh 1961, apply:

Act 26 of 1961.

Provided that notwithstanding anything contained in the Madhya Pradesh [ndustrial
Employment (Standing Orders) Act, 1961, the provisions of this Act shall apply to all
industrial establishments under the control of the Central Government,**

3. Amendment of Section 2, — In section 2 of the principal Act, for clause (a),
the following clause shall be substituted, namely :

(«) ‘appellate authority’ mcans an authority appointed by the appropriate
Government by notification in the Official Gazelte to exercise in such arca as may be speci-
fied in the notification the functions of an appellate authority under this Act :

Provided that in relation to anappeal pending before an Industrial Court or
other authority immcdiately before the commencement of the Industrial Employment
(Standing Orders) Amendment Act, 1963, that Court or authority shall be deemed to be
the appellate authority ” ;

Amendment of Section 10,— In section 10 of the principal Act.—

(i) in sub-section (2), the words “the standing orders in which shall be indica-
ted’* shull be omitied

(i) after sub-scction (3), the following sub-section shall be inserted, namely :~
*“(4) Nothing contained In sub-section (2) shall apply to an industrial establish-

gment in respect of which the appropriate Government is the Government of the State of
Gujarat or the Government of the State of Maharashtra.”
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5. Amendment of Section 11.— Scction 11 of the principal Act shall be renumbered
as sub-s;ection (1) thereof and after sub-section (1) as so re-numbered, the following sub-

scction shall be inserted, namely :—

“«(2) Clerical or arithmetical mistakes in any order passed by a certifying officer
or appellate authority, or errors arising therein from any accidental slip or omission may
at z‘my time, be corrected by that officer or authority, ¢r the successor in office of such

’

officer or authority, as the case may be.”’

6. Insertion of New Scction 12-A.— After section 12 of the principal Act, the
following section shall be inserted namely :— :

“12 A. Temporary application of model standing orders.— (1) Notwithstand-
ing anything contained in secticns 3 to 12, for the pericd commencing on the date on
which this Act becomes applicable to an industrial establishment and ending with the date
on which the standing orders as finally cestificd under this Act come into operation under
section 7 in that establishment, the prescribed model standing orders shall be deemed_ to
be adopted in that establishment, and the provisions of section 9, sub-section (2) of section
13 and section 13 A shall apply to such model standing orders s they apply to the standing

orders so certified.

(2) Nothing contained in. sub-section (1) shall apply to an industrial establish-
ment in respect of which the appropriate Government is the Government of the State of
Gujarat or the Government of the State of Maharashtra.”

7. Substitution of new section for setion 14A.—For Scction 14A of the principal
Act. the following scction shall be substituted, namely :—

“14A. Delegation of powers.—The appropriate Government may, by notifica-
tion in the Official Gazette, direct that any power exercisable by it under this Act or any
rules made thercunder shall, in relation to such matters and subject to such conditions, if
any, as may be specified in the direction, be excrcisable also :—

(a) where the appropriate__Govemmcnt is the Central Government, by such officer
or authority subordinate to the Central Government or by the State Government or by
such officer or authority subordinate to the State Government, as may be specified in the
notification :

(b) where the appropriate Government is a State Government by such officer or
authority subordinate to the State Government as may be specified in the notification. **

Constitution of a Committee to hold Enquiries and advice the State Government in fixing
Minimum Rates of Wages for Employment in Manufacture of Snuff

(G. 0. Ms. No. 5680, Industries, Labour and Co-operation (Labour)
4th December 1963,.

11l No. 5 of 1964.

In exercise of the powers conferred by clause (a) of subsection (1) of section 5 of the
Minimum Wages Act, 1948 (Central Act XI of 1948), the Governor of Madras hereby
appoints a Comumittee consisting of the following members to hold enquiries and advise
the State Government in fixing the minimum rates of wages in respect of the employment
in the manufacture of spuff :—

INDEPENDENT MEMBERS

The Commissioner of Labour, Madras. Chairman.
9, The Joint Director of Industries and
Commerce (Handicrafts), Madras. Member,

EMPLOYERS’ REPRESENTATIVES

3. Sri K. R. C. Krishnan, Proprietor, b
Messrs. Radha and Company, ]
Washermenpet. Madras-21. Representing the Madras State Snuff

and Tobacco Merchants Association,

4. Sri N.V.S. Murugavel Nadar, ’ Madras.

.

Partner, Messrs. N. V. Shanmugam
and Company, Snuff Maoufacturers,
Madras-21.
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EMPLOYEES' REPRESENTATIVES

5. Sri K. Prabhu, General Secretary,
Tamilnad Sauff Industry Workers'
Union, 34, Ramasamy Street,
Mannady, Madras-1.

6. Sri R. Rangaswamy, President,
Madras State Snuft Workers’
Union, No. 186, T. I, Road,
Madras-21.

Amendments to Madras Factories Rules

(. O, Ms. No. 5592, Industries, Labour and Co-operation (Labour),
28th November 1965,

S. R. O. No, A--6 of 1904.

In exercise of the powers colerred by sub-section (1) of section 6, sub-section (2) of
section 21, scction 41, sub section (8) of section 61, sub-section (3) of section 72 and
section 112 of the Factories Act, 1948 (Central LXI1 of 1948) the Governor of Madras
hereby makes the following amendments 1o the Madras Factories Rules, 1950, published
with the late Development Department notification, dated the t5th March 1950, at
pages 103 to 178 of the Rules Supplement to Part I of the Fort Saint George Gazette,
dated the 25th April 1950, as subscquently amended, the same having been previously
published as required by section 115 of the said Act:—

AMENDMENTS

In the said rules :—
(1) in rule 3:—

{a) in sub-rule (2), in the opening portion, after the word, letters and figure
“ Form No. 1'*, the words ** in triplicate " shall be inserted ;

(b) after sub-rule (4), the following sub-rule shall be inserted, namely :—

““(5) (a) A factory or part of a factory constructed, reconstructed, extended or
taken into use, shall be in accordance with the plans approved by the Chief Inspector and
shall satisfy the conditions subject to which the plans have been approved.

(b) No machine or prime mover or a psrmancnt fixture not shown in the plans
approved by the Chief Inspector shall be installed, fixed or used in any factory except in
replacement of any machine, prime mover or a permanent fixture not occupying more
floor area than that already shown in the approved plans 3

(2) inrule 53: —

. (a) in Schedule, V, after item 5, Special rule for decorticating factories, the
following item shall be added, namely : — ’

. “6, Special rules for factorics in which polishing and grinding machinery are
in use.

Safety devices.—(a) All Collars, sct screws, shafts, couplings, clutches, keys, pulleys,
keys and belts in polishing and grinding machines shall be cffectively guarded.

(b) (i) Defective wheels shail not be used.

(ii) Grinding wheels shall fit freely on their spindles. forced
on, nor shall they be let loose on spindies. pindles. They shall never bo force

(ili) The soft metal bushings at the centre shall not cxtend beyond the side of the
wheels. Wheels shall be kept as true as practicable and work rests shall be kept adjusted
close to wheels.

(iv) Wherever possible, a compressible medium, such as blotting paper, rubber
nor similar material, at least as large in diameter as that of the flanges shall be fitted
between a wheel and each of its flanges.
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(v) Projecting arbor ends of grinding and polishing wheels shall beeﬂ'ectively.
guarded.

(c) Except with the written permission of the Chief Inspector no emery o i
wheel shall be kept unprovided with a strong iron cover guard that shalferfc?gggstll‘\,:

wheels as far as practicable to retain fragments in the event of bursting, The guard
be securely attached to the frame of the machine or other solid founda%ion. 8 shall

(d) Where workers are employed continuously on dry grinding or polishi
wheels, such whecls shall be provided with an efficient exbaust system capa%le otp dr:&’}gg
off dust particles.

(e) Wheels shall not be operated at a speed in excess of that which is r -
ed by the manufacturer”’; ecommend.

(b) after Schedule V, the following Schedule shall be added, namely :—

“**SCHEDULE Vi
ALL FACTORIES

(a) Wherever practicable and considered necessary by the Inspector, servi -
forms and gangways shall be provided, for overhead shafting and whe‘r)e req'uired lCl;’y p}i?;)
these shall be securely fenced with guards, rails and toe boards.

(b) Safe access shall be provided to all bearing clutches, belt shiftin
all such other appliances which are required to be handled or operategdle;;\}siei%g
machinery is at work.

(c) All ladders used in replacing belts or in attending similar overhead i
shall be specially made for that work and provided with hooks or an eﬁ‘ectivem?n(c)zl.gﬁg
device.

(d) No transmission machinery in motion shall be cleaned with cotton waste
rags or similar materials held in hand.

(¢) All belits shalt be regularly examined to ensure that the joints are safe and the
belts are kept in proper tension.

{f) Each water gauge glass of a boiler shall be fitted with an efficient guard.

(g) Al condenser pipes of steam engines and exhaust pipes of oil engines shall be
adequately guarded ;”

(3) in rule 54-A, for items (1) to (4), the following items shall be s ubstituted
namely i—

“(1) The platen motion of letter-printing machine.

(2) Reciprocating dies of power presses.
(3) Reciprocating knife of the guillotine machine.
(4) Revolving drums and cylinders in all machines, such as groundsut seed
crusher, soap mixers and foundry tumblers.
(5) Revolving beaters in groundput decorticator.
(6) Abrasive Wheels.
. (1) Projections on revolving parts, such as keyheads, sot screws, cotton pins and
coupling bolts.
(8) Revolving open arm pulleys including fan blades.
(9) Back gears change wheels and cog driver of lathes.
(10) Level drives of planning, shaping, slotting, drilling and milling machines.
(11) All cog and level drives of oil expellers. **;
(4) for rule 79, the following rule shall be substituted, namely :—

79, Notice of periods of work.—The notice of periods of work for adults
required under sub-section (1) of section 61 of the Act and the notice of periods of work
for children required under sub-section (1) of section 72 of the Act shall be in Form
No. 11 and shall be displayed in a conspicuous place at or near the entrance to the factory
both in English and Tamil;

(5) rule 85 shall be omitted ;
(6) for Form No. 11, the following Form shall be substituted namely :—

8



S

District
er

Total number of ¢hildren

Chiis

Total pumber of women

11.

Women

“FORM No.
(Prescribed under rule 79).
Notice of periods of work for adult workers and children

Place......ccoviivreiiaree .
Mea
Total number of men

NeE Y i qasete i aasnes

Name of factory...
Periods of work

MADRAS LABOUR GAZETTE NOTIFICATIONS 59
Recognition of Diplomas in Social Work under Madras Factories
(Welfare Officers) Rules,
AMENDMENT TO NOTIFICATION
(G. O. Ms. No. 5914, Industries Labour and Co-operation (Labour), 20th December 1961)
11-1 No. 449 of 1964.

Under the second paragraph of rule 4 of the Madras Factories (Welfare Officers)

Rules, 1953, the Governor of Madras hereby makes the following amendment to the

" Industries, Labour and Cooperation Department Notification No. 5944 of 1963, dated

3 the 28th October 1963, published at page 2659 of Part Il~—Section I of the Fort St.
e * George Gazette, dated the 20th November 1963.—

WOIK,

cr

RO L m

.
It

cription Groups

let

Group Nature of

De

AMENDMENT

In the Table under the said notification, for the entry in column (2) against item 3,
the following entry shall be substituted, namely :— -

mploved.
H
Manager.”

5 ‘ « Bombay Labour Institute, Bombay .

G RN Extension of Employees’ Provident Funds Act to Paint and Varnish Industry
‘ Fort St, George, January 15, 1964

11-1 No. 454 of 1964,

The following notification of the Government of India, Ministry of Labour and
Employment dated New Delhi, the 21st December 1963 is republished :~

F
( Siganed ).

G.S.R. 1983—Whereas the Ceptral Government is of opinion that a provident fund
o scheme should be framed under the Employees Provident Funds Act, 1952 (19 of 1952) in
W respect of the Empioyees of the paint and varnish industry ;

emploved.

i : Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4
o of the Employees’ Provident Funds Act 1952 (19 of 1952), the Central Government hereby
| w directs that with effect from the 3lst January 1964, tie said industry shall be added to
} Schedule 1 to the said Act.

Constitation of Employees’ Insurance Court for Nagapattinam area in Thanjavur District
under Employees’ State Insurance Act.

" (G. 0. Ms. No. 313, Industries, Labour and Co-operation (La
( 21st January, 1964) peration (Labour)

19

fi-1 No. 456 of 1964.

In cxercise of the powers conferred by section 74 of the Employees® State Insurance
Act, 1913 (Central Act XXXIV of 1948), the Governor of Madras hereby constitutes the
District Judge, East Thanjavur, as an Employees’ Insurance Court for the purpose of the
said Act, for the areas mentioned hereunder.—

<« The Nagapattinam village in Nagapattinam taluk in Thanjavur district,

123

emyloyed.

Amendment to Employees’ Provident Funds Scheme,
Fort St, George Gazette, December 24, 1963,

11-1 No. 505 of 1964

following notification of the Goveroment of India, Ministry of Labour
and E;gfoyzgent, dagted New Delhi the 23rd November 1963, is republished :—y

G. S. R. 1873.—In exercise of the powers conferred by section 5 read with sub«
section (1) of section 7 of the Employees’ Provident Funds Act, 1952 (19 of 1952), the
Central Government hereby makes the following scheme further to amend the Employees’
Provident Funds Scheme, 1952, namely :—

1. This Scheme may be called tho Employees® Provident Funds (Twentieth Amend-
ment) Scheme, 1963.

Date on which this notice was first exhibited

Weekly holidays.

On Working days.
On partial working days

Groups --......-
Relays
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2. In the Employees’ Provident Funds Scheme, 1952 in claus
oyecs | s . 2 in clause (b) of sub-paragraph
() of paragraph I, sub-clause (xxxvi) shall be renumbered ag sub-clavse (xxxvi1) and

23&’;‘)’;}{‘_’_@13“50 (xxxvii) as so renumbercd, the following sub-clause shall be inserted,

*“ (xxxvl) as respects the establishments in Pondic ;
s : Lt stabi ¢ icherry, territory covercd under the
E?Tﬂ};?bs ll’gogld;:m h(mdg Act, 1952 (19 of 1952), by virtue of the Pondicherry (Laws)
gulation, 1963 (7 of 1963), come into force on the 31st day of October 1963 .

Date of coming into force of Employees’ Provident Fuuds
(Amendment) Act.
Fort St. George, December 24, 1963,
H-1 No. 231 of 1964.

The following notification of the Gove { ini
5 ) rnment of India, Ministry of Labour and
Employment, dated New Delhi, the 27th November 1963, is republished :—

the E S.IO' ?3’24.—— . In exercise of the powers conferred by sub-section (2) of section, 1 of
~mployees’ Provident Funds (Amendment) Act, 1963 (28 of 1963), the Central Govern-

ment hereby appoints the 30th day of : Jate i i t
shall come into forco, y of November 1963 as the date on which the said Ac

Submission of mouthly return to the Regional Provident Fund Commissioner

in prescribed proforma under Employees’ Provident Funds Act
Fort 8t. George, December 30, 1963.
H-1 No. 232 of 1964,

The following notification of the Government of India, Ministry of Labour and
Employment, New Dethi dated 12th November 1963 is republished :—

S. 0. 3235.— 1In pursuance of sub-section (3) of section 17 of the Employees’ Pros
vident Funds Act, 1952 (19 of 1952), read with paragraph 27 of the Employees’ Provident
Funds bqheme, 1952, the Central Government hereby directs that the employers in relation
to establishments, whose employees have been exempted under the said paragraph, shall
submit a monthly return to the Regional Provident Fund Commissionct by the 25th
of the month following that to which it relates. in the proforma sct out in the schedule to
this notification. !

SCHEDULE

Monthly statement showing the position of provident fund in factory/cstablishment

in which the employees have been exempt ) b ces’ i
dent Funds Scheme, 1952, pted under paragraph 27 of the Employees' Provi

Name of the Factory/Establishment.
Code No.
1. Members:

(l) Number of members on the last date of the previous month.
(ii) Number of the members during the month.

(iif) Number of members who have ceased t ibuti i
o
on account of cessation of employment. pay contributions during (he month

(iv) Number of members on the Jast date* of the month.
2. Contributions realised for wage periods ending in the month :

(i) Total amount of wages, dearness allowance
! and .
(i) Total contributions realised from — othet payments
(a) Employees.
(b) Employers.
3. Other income to the fund during
investments, refund of loans, transfers, etc.
4. Total payments during the month on account of 1=
(a) Loans.
(b) Final settlemont of claims
(c) Transfors,

the month on account of reccipt of interest on

NOTIFICATIONS 6

5. Ynspection charges paid in'contributions and number and date of the challa
through which paid.

6. Amount invested during the month.

7. (a) Progressive total of investments made upto-date from the inception.

(b) Balance in hand.
(¢) Mano:r of holding the balance.

* This means the Jast date of the last wage period ending in the month where
there are more wage periods than one in the month,

N. B.— Information on items U and 2 only will be furnished separately for exemp-
ted and excluded employees.

Reconstitutions of Advisory Board for Plantation Labour Housing

(G. 0. Ms. No. 2, Industries, Labour and Co-operation (Labour)
2nd Jannary, 1964).

No. 38 of 1964. b s 53

cise of the powers conferred by rules and 54 of the Madras Plantation
Labouane:lirs,lﬁ%S. the Governor of Madras, hereby nominates the following persons ta
constitute the Advisory Board for consultation inregard to matters connected with

housing :\—
CHAIRMAN
1. Additional Secretary to Government Industries, Labour and Co-operation
Department.
SECRETARY
2 The Chief Inspector of Plantations.

OFFICIAL NOMINEE
3. The Chief Engineer, Public Works Department (General),

REPRESENTATIVES OF EMPLOYERS

4. Sri V. R. Honshaw, Mudis Group, Mudis P. O., Pollachi, Coimbatore
District.

5. Sri P. H. Stanes, C/o. Messrs. T. Stanes and Company Limited, Coimbatore.
6. Sri N. B. Athray, Kodeneri Estate, Kotagiri, The Nilgiris.

7. Sri M. R. M. Punja, “Oriental Buildings"”, Armenian Street, P.B, No. 267,

Madras-1.
REPRESENTATIVES OF EMPLOYEES

8. Sri P, L. Perumal, President of the Neelamalai Plantation Workers' Union,
Coonoor.

9. Sri R. Raman Nair, President, The Nilgiris District Estates Workers Union,
Coonoor.

10. Sri A. Ramanathan, General Secretary, Anamalai Plantation Workers® Union,
Valparai. .
11. Sri A. Thirumayilai, General Secretary of the Estates Staff Union of South
India, Coonoor.

‘The Payment of Wages (Deductions for National Defence Fund
Y and Defence Savings Schemes) Rules, 1963.
(Fort St. Gearge, December, 18, 1963.)

$. R. O. No. A-56 of 1964

following notification of the Government of India, Ministry of Labour and
Emplo;‘gint? dated gNew Dethi, the 22nd Novembeor 1963, is republished :—
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S.0 376, LW Section T2y (ug Rusdes
ssection () of sucton 7 and v iy jao g
of section 26 read with
Central Govegnent n
published as required £

— in pursaance of clause (1) of sub-
‘ vers conferred by subesections (2) and (4)
popavoent of Wages Act, 1930 (1V of 1930), the
w2 olfowhor rales, the same having been previously
s of the suhd neciion 26, pamely ?

The Pavieal of Wizes O educGons tor Nationad Defenee Fand and
Dorviee Cawiagy s Schemes) Rules, 1963,
{. ‘l_‘hi’y. Aappiie o ecent 0 These Rules may be called the Payment of
1’;\_vmcnj of Waze. (Dvductions bor National Defenve Poend and  Defence Savings Scheme)
Rules, 1063,

(2 ('i‘h(:m ruics shaii appiy to persons employed on railways, mines and oil-
welcds,

(1) They extend (o the whole of Todia except the State of Jammu and Kashmir.

2. Definitrons, ~— In these rules —
(2 “Act’ means Gie Payment of Wages Act, 1936,
(b)  “Sections’ means a section of the Act.

2. Conditions {or making Jeductions.—  The conditions for making deductions in
pursuance of clause (i) 0f sub-section (2) of aection 7 from the wages of the employed per-
sons for contribution (o the National Detence Fund or to any Defence Savings Scheme
approved by the State Government with the written authorisation of the President or
Secretary of the regisicred trade union of which the employed person is a merabes shall be
as {ollows : N

ta) The President, or in his ahsence, the Secretary of such trade union shall
forward,— :

(i} in duplicate to the cmployer, a copy of the list of the employed persons
who arc members of the Trade Union indicating thetein the amount or extent of deduc~
tions, which are to he made from the wages of cach employed person and also, where the
deductions ace to continue for more than one wage period, the total period during which
such deductions are 1o be mule, and a copy of the resolution adopted at a mecting of such
trade union authorising such deductions ; and

(i) acopy of the said tist and resolution to the person who acts as an Inspector
for the purposcs of the Act.

in g spicuous place of the establishment one of
o he president or secretary, as
d of three consccutive days
be made from the wages of

{by the employer shalf dispfay 103 ;
the two copies of the said fist and resotution recrived from t
the case may be, of the trade union, for at least a perio
immediately preceding the day on which the deductions are to
the employed persouns ; and

©) 1f an emploved person objects in Writing to deductions b
wages upto the amount or extent of deductions indicated in the
employer, no deductions shall bc made from his wages except ip
written authorisation ot such employed persoo.

4. Repeal and savings — The Notification No. 5. O. 3849./PWA/Secﬂoni7 (23) (gg)
62, dated the 13th December 1962, published in the Gazette of India Part 11, section ‘(n)
dated the 22nd Decomber 1962, is hereby rescinded but all acts donc or purported to have
been done under the said notification shalf so far as they are not inconsistent with these
rules, be deemed to have been done under these rules.

eing made from his
fist displayed by the
accordance with the
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CODE OF DISCIPLINE IN INDUSTRY
(Ratification by the unions unaffiliated to any Central Organisation)

As the 15th session of the Indian Labour Conference held in New Delhi, in
July, 1957, certain basic principles were laid down for adherence by both employees and
workers. A sub-committee appointed for this purpose evolved a Code of Disciplinc in
Industry which was adopted by the Standing Labour Committee at its 16th Session held in
Octoher, 1957. The idea underiying the code is that, apart, from the provisions contained
in labour laws some principles and procedures should be voluntarily accepted by
employers and workers in order that discipline may be maintained in industry. To this
end the code lays down norms_of behaviour both for employers and workers. The code
was ratified by the representatives of the central employers and workers organisations at
this conference.

In consequence, organisation whether of emplayers or workers affiliated to any of
the central organisations which have ratified the code will therefore be bound by the code.

A list of Trade Unions and managements not affiliated to any central organisations
which have ratified the code during the month of November and December 63 as observed
from the reports of the Labour Officers of this State is gived below.

List of Employees which have ratified the Code of Discipline during
the month of November 1963,
1. The Salem Dyeing Factory Owners’ Association, Gugai. Salem-6.
2. Mjs. Srinivasa Co. (A) Tabnery, Madurai Road, Dindigul.

M. S. P. M. Muthuraman Chettiar Firm
Ottan Choultry, Madurai District,

4. M. A. V. Somasundaram Chettiar Rics & Oil Mills,
Ottan Choultry.
Andavar Rice & Oil Mills, Dharapuram Road, Oddanchatram S. R.

Annapurani Ginning Factory, Oddanchatram, (S.Rly.)

Bspee Industries, Tiruchirapalli.

List of Employees Unions which have ratified the Code of Discipline during
the month of November 1963.

1. Madurai Town Dravida Handloom W eavers Munnetra Sangam,
4th Street, Ahimsapuram, Sellur, Madurai-2,

2. The Tamilnad State Transport Workers Union,
D.C.C. Buildings, Nagercoil.

3. The Tamilnad Hotel Labour Union,
No. 11, Maclean Street, Madras-1.

4. The South India Carbonic Gas Industries,
136, Strahans Road, Madras-12.

10
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S. The Pathtnen Grama Arya Vysya Bank Ltd | Staif Association,
No. 37, South New St Thenkarai, Periayakulam, Madurai District,

6. Nella Mavatta Meeavirpanai Thozhilalar Sangam.
Gandiat Market, Palayamkottai.

7. Sundaram National Fextile Workers Union,
South Street, Nanguneri, Tirunelveli District.

8. Madras Corporation Scewage Farm Workers Union,
Kodungaiyar, Madras-11.,

9. Walajabad Textile Workers Union, 34, Raja Street, Walajabad.

10.  National Carbon Division Carbide Employces Union,
28. Sannadhi Street, Madras-19.

1. Neiveli Lignite Corporation Motor Workers Union, Neiveli-1.
12, General Workers Union, 17/117, Somanur Post | Palladan Tatuk,

13.  Erode Municipal National Workers Union,‘
Pudumai Colony, Kollampalayam Road, Erode.

14. Larson & Toubro Staff Union,
22, Ramakrishna Sireet, North Mambalam, Madras-17.

15. Kothari Sugars Factory Workers Progressive Union,
Lalgudi Taluk, Kattur.

16.  Sri Rama Vilas Bus Scervice Workers Union.
No. 95, Swaminaickan Street, Madras-2.

17.  General Workers Union, Udangudy, Christhiannugurmn P.O.
Tiruchendur Taluk, Tirunelveli District.

18. Coimbatore Town Tamitpad Transports Thozhilalar Sangam,
162, Dr. Nanjappa Road, Coimbatore-1.
List of Unions ratified but not registercd.
1. The Truthful Industries and Mahalakshmi Vilas Oil
Mills Labour Union.
List of Employers Organisations which have ratified the Code of Discipline during
the month of December 1903,

Sri Dhanabagyalakshmi Vilas Rice and Oil Mills,
Edamal, Theni, Madurai District.

—

. Gandhi Sons Cardamom Merchants, Bodinayakanur.
Sri Jothi Rice and Oil Mills, Madurai Road, Theni.

a2 w o

Theni [adustries, Theni.
Sri Raja Rice & il Mills, Theni, Madurai District.

. Tamilnad Employers Guild, Madras.

® A w

Washermen’s Federation of Tamilnadu, Madras.

List of Workers’ Unions which have ratified the Code of Discipline during
the month of December 1963-

1. The Insurance Corporation Employces Union.
Madurai Division, Madurai.

2. The Aruppukottai Taluk General Workers® Union,
Sathyamurthy Bazaar, Aruppukottai.

Radbakrishna Workshop, Chairman Muthuramiar Road, Madurai District.

6.

10.

NOTIFICATIONS »

Bank of Karaikudi Employees Union,
No. 3, Narayana Vilas, Jawabar Street, New Town, Karaikudi.
The Ramnad District Livestock Farm Workers® Union,
Cfo. Lakshmi Rice Mill Compound, Zyyoor, Kanadukathan,
Ramnad District.
The National Scavenging Workers Union,
No. 832, Ward No. Y, Srinivasan New Street, Rajapalayam.
Hindusthan Teleprinters Employees’ Union,
No, {36, Strahans Road, Madras-12.
Tumilnad Employees State Insurance Hospital & Dispensaries and
Olfices Funployees Union,
No. 47, Perambur Barracks Road, Madras-7.
Engincering Mctal and General Workers Union.
No. 12, Kumballamman Koil Street, Madras-21.
English Klectric Company Employees Progressive Union,
No. 50, Rangaswamy Pillai St., Pallavaram Contonment, Madras-43.
Vehicie Depot Workshop E. M. E. Employees Usion,
Chandradoss Gardens, Tiruvallur High Road, Avadi.



76

Madras City, Madurai and Nilgiri Districts.

A list of Standing Orders certified during the period from 1—7~63 to 30—9—63 In

List of Industrial Establishments in respect of which the Standing Orders have been

certified are being published in batches in successive issues of the Madras Labour Gazette,

S. No. Name of the Industrial Establishments Date of C;;tiﬁcation
1¢)) 03} €))
MADRAS CITY:
65. Kausalya Pharmaceuticals Private Ltd,, Madras-10. 2871963
66. G.K. Vale and Company, Madras-2. 28—7—1963
67. Venkateswara Metal Industries, Madras-21. 28—7-1963
68, The Madras Silk and Rayon Mills Private Ltd., Madras-12. 2871963
69. Kota Munuswamy Chetty and Company, Madras-3. 28—7—1963
70. Gowel Industries, Guindy, Madras-32. 28—7—1963
71. Techni Print-Press, Alandur, Madras-32. 30—8—1963
72. Mahaveer Metal Industries, Madras-21. 31—8—1963
73. New India Industries, Madras-21. 31—8—1963
74. Jothi Cement Pipe Works, Alandur, Madras-32. 31—8—1963
75. Concord Industries (P) Ltd., Guindy, Madras-32. 26--9--1963
76.  Associated Pharmaceutical Industries (Private) Ltd,, Madras-17. 30—9—1963
77. 8. S. Engineering Works, Madras-21. 30~-9—1963
78. Sarathy Metal Works, Madras-1. 30—9--1963
79. Sunday Times Press, Madras-14. 30—9—1963
80. G. A. Ganni, Tailors, Madras-S$. 3091963
81. Essen Metal Works, Madras-1. 30-9—~1963
82, Union Services (Private) Ltd., Madras-10. 30—9—1963
83. General Suplies Press, Madras-1. 30—9—1963
84. Vitalone Research Institute (Private) Ltd., Madras.21. 30—9—1963
85. T. K. M. Metal Industries, Madras-7. 30--9—~1963
86, The Midland Printers, Madras-7. 30—-9—1963
MADURAI DISTRICT :

87. Murugananda Ginning Factory, Manjanaickenpatti, Palani Taluk,  20—7—1963
88. The Noble Press, Madurai. ‘ 20—7—1963
89. Sayee Industries, Palanganatham Post, Madural. 2071963
90, Shalimar Industries, Madurai. 20—7—1963
91. Sri Mappillai Vinayagar Aerated Water Industry, Madural. 23—7—1963
92. Subramania Vilas Rice Mill, Natham Post, Dindigul. 23—-7—1963
93, Sri Rama Vilas Press, Madurali. 2871963
94, Aruna Textiles Powerloom Factory, Madural-9. 28-—~7--1963
95. Vara Industries, Madurai-7. 28—7—1963
96. Lakshmi Fasterners (P) Ltd., Madurai-7. 28—7-=1963

m @ 3)

97. Sundaraja Weaving Mills, Madurai-9. 29—7—1963

98, Culture Embroidery Works, Madurai. 29—7—1963

99. gf?ﬁiﬁg‘&'ga&?:fhﬁﬁ E:itfdmade Ea?er Section, 71963
100. A. Elayaperumal Nadar Rice Mill, Madurai. 30—8-—1963
101. R. K. Palanichamy Naidu Mills, Dindigul. 30—8—1963
102.. Lakshmi and Company, Tannery, Dindigul. ?0-—8-—1963
103. Meyyappa Skin Trading Company, Tannery, Dindigul. 30—8-1963
104. S. M. K. M. Mills, Dindigul. 30—8—1963
105. Asoka Printers, Madurai-1. 31—8—1963
106. Balu Lorry and Radio Service, Madurai-7. 31-—3—1963
107. Chellam Motor Works, Madurai. 31—8—1963

| NILGIRIS DISTRICT :
108. Shanthi Engineering Works, Coonoor. 25—9-—-1963
109. C. D. Dhody and Sons, Defence Services Staff College Pross, o
Wellington. ‘ . 2691963

110. The Neerada Estates Tea Factory, Aravenu. 27-—9-—1963_ ‘
111. Armagal Tea Factory, Kunda Bridge Post. 2791963
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he informal arbitration by

the Commissioner of Labour, Madras.

Both the parties agreed to allow the issue regarding nop-
employment of the worker to t

Non-employment
of a worker.

31—-12—63

96. Balakrishna Industrial Works,
Madras-13.

MADRAS LABOUR GAZETTE

t to

nths wages

% mo

for 1963, to pay 2%

64 and for 1965 and

to increase the wages of the workers

y the balance of 1

3 months’ wages for 1966 and to pay exgratia amoun

months’ wages as bonus for 19
six workers.

towards Deepavali Bonus claim

The management agreed
from 1-8-63, to pa

Charter of demands

Rashiklal & Co., Madras-1.

97.

1963 and also in

34 months’ wages as

bonus for Tamil new years ending in

by an increase of Rs. 5/- to pay
1964.

The mapagement agreed to raise the wages of all the workers

ces and bonus for
the year 1962-63.

Quantum of wages
dearness allowan-

»”»”

& Co., S. M. Shanmugam Chetti

M/s. S. M. Sambandam Chetti
& Co, Madras-1.

98. S. Manicka Chetti & Co., and

to pay transfer

f increment on or

d of absence as leave

, to pay arrears o
with wages subject to certain conditions.

orders to the workers as a special case,

Travelling allowance

The Assistant Engineer, Construction agreed to issue transfer
before 2-1-64 and to treat the perio

Transfer of NMR.
workers.

21—12—63

99. State Electricity Board, Arkonam
Sub Division Construction.

STATISTICAL SUPPLEMENT 9

2. Particulars of voluntary and collective agreements made between employers and employees
during the month of December 1963.

, Name o Date of  No. of workers Points in
SE‘T’ the part ‘{ .. Agreement.  involved, disputes.
i @ 3) C)) ®)

Demands of the workers

. Mys. T.V, Sundaram iyengar and 26—10--63 n
with regard to revision

Sons (Private) Limited,

Madurai. of Dearness Allowance,

2. jaganatha Vilas Hotel, Ukkadam, 4-12—63 Closure of the establish-
' Coimbatore. ment.

cries Limited ttil—63 Payment of bonus to the

3. Prag;e:::‘: e Coimbatore. Auto and Drilling Ope-
rator,

ivate) Limited, 11—11--63 Payment of production

4, Modoplast (Private) bonus to workers in

du, Coimbatore. ?
Peeclameduy, certain departments.

5. Sathappa Textiles (Private) Limited, S5—[{—-63 ... Bonus for 1962-63,

Tiruppur.
6. B.M.S. (Private) Limited, H—-1—63 ... do
Coimbatore.
. ited 20~12—63 Revision of workload. in
7. Seethalakshmi Mitls Limited, Reeli
ir workers.. eeling, Bundling and
Madurai and their Bailing departments due
to change over to Metric
system,
am lyengar and Sons 26—10—63 ...  Revision of Dearness
s. T V(P ??v';‘::; Lim¥t ed, Madurai Allowance,
and their workers.
11 Bharathi Cotton Mills, Rajapalayam 4-—~12—63 200  Bonus for the year 1962,
and their workérs.
do 4—12—63 40 Fixation of doff in the
10. Reeling Department In

the new Metric system.

| Mills Limited, 13—12-~63 About Increase in pay of the
ambad eheir workers. 400 sweeper and dismissal
of a worker,

11. Sree Karpag
Solapuram an
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3. Statement showing the lst of Industrial Disputes referred for adjudication to the Indos
trial Tribunal, Madras and Labour Courts, published in Part II, Section I, of th ) @ £ @4
Fort St. George Gazette during the month of December, 1963, - -

Name of the concern Soaking :—
S. in which the dispute G ofeﬁ?é:;d Date 0 34, Errattamalai
No. has arisen. Issues ’ 35. Nagan, K.
) @ a Dehairing :—
) @ 36, Devid
37. Chinnandi
Industrial Tribunal, Madras Trimmer :—
Coimbatore District , G:?t‘e .Enanmugam
1. Guruviah Naidu and Sons, ~ Whether the non-employment G. O. Ms. No. 5427, I.L 39. Ibrahim
Tannery, Coimbatore. of the workers mentioned & C. (Lab) dated' ) Wool cleaning :—
In Annexure Il is justified, 18-11-63 i 8:
and if not, to what relief ) 40. Marudai
each is entitled, 41. Maariyayee
To compute the relief, if any, 42, Naachal
awarded In terms of ﬁ ;2:‘:::'
N - . .
g‘uotl::lyfoi Ite::}r:.ba $o com 45, Palaniammal
Saal :—
: 46. Raju, C.
ANNEXURE 1II. 47. Ramaswamy
Categories of workers retrenched. 48. Majeed.
Elankaram :~— ’
1. Sadayan Madras District
g ;::cg:;i’a\s, 2. Sri Ganesar Aluminlum L. Whether the demand for G.O.R., No.216%, LL
% Rangaswamy © N orks, Madras. Classification of the work- & C., dated 22-1{-63. .
5. Chinnakutty . ers into various categories .
6. Ponnurangam and fixing scales of wages
7. Sandanam, M for them is justified, and
8. Ponnuswa'my. if so, to make such classi-
9. Krishnan, R. fication, fix appropriate

scales of wages for various
categories and prescribe’
the mode of fitment of

10. Arumugam, K.
11. Velayudhan
12, Amasal, K,

Y the workmen in the scales
13 Buepan o e
- 2. (a) Whether the demand for

15, Kolandai"

16. Koothan, a wage structure for piece

rated workmen providing

Bark department :— for annual increment is
17. Nanjan, C justified and if so to, for-
18, “Narayanay ‘mulate such a structure,
19 Mu yanan . (b) Whether the demand for s
20, Palnuiswamy. c. minimum fall back wages
A P aniappan, C, . for plece-rated workmen
22 A°“"“’W3m7 ‘ ‘ *Is justified, and if so, to fix
2 N:z;;‘:&;’m . the - quantum of such -

. y X wages, .

3. ;hlrluzappan 3. Whether the demand for the
2% R"‘ ﬁﬁ’in. c. . : revision of the rate of
o A‘l‘:\- . Dearness Allowance s jus-
2: su';:r:‘:‘:';“K- ‘ : tlﬁcd‘,dand if so, to fix the
= revised rate, :

‘ gg a‘ttli"'ﬂlam : 4, Whether the demand for
- Muthumani : computation of the service

Surakkam :— W atihed aed I 50
31, Aroglyam . ‘ . . cash is justified 30

had such computation

32, Chinnu _ should be made,

33. Lakshmanan
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m @ ‘ 3

3. Palaniindustries, Madras, 1. Whether the non-employ-

ment of G. Kanniappan, §.

Sadayandi, Subramani and

M. Vadivel (4 persons) is

justified, and if not, to

what relief each of them
would be entitled ?

2, Whether the demand of the
workmen for separate
dearness allowance is justi-
fied, and if so, to fix the
rate !

3. Whether the demand of the
workmen for introduction
of gratuity scheme is jus-
tified, and If so, to for-
mulate a scheme of gra-
tuity ?

Salem District.

4, Srl RamaL:yam Transports, Whether the demand for
Namakkal. payment of night halt
allowance for running staff
who go out of Headquar-
ters on duty and have to
stay at night away from
Head quarters is justified
and if so, to fix the rate.

Tirunelveli District

$. Srl Ganapathy Mills Led.,, | Whether the claim of the
Tirunelveli, workers of Sri Ganapathy
Milis Limited, Tirunelveli,
for the introduction of
gratuity scheme is justi-
fied, and if so, to formu-

late the scheme.

2. Whether the claim of the
workers for payment of
bonus for the year 1962 is
justified, and if so, to fix
the quantum,

Labour Courts
Labour Court, Coimbatore

Coimbatore District

Whether the demand for the
permanency of the follow-
ing workers is justified
and to what relief each
worker would be entitled:-

1. P.T. Krishnaswami —
Conductor

2, Krishnaswamy — Conductor

3. Saravanan — Conductor

4. Sorkkalingam — Driver

5. Maruthamuthu ~— Conductor

6. L.M.S, Bus Service,
Colimbatore.

G. O. R, No. 2384, I. L,

& C., dated 13-12.63.

G. O. Ms. No. 5781, L.L,
& C., (Lab) dated
11-12-63,

G. 0. Ms, No. 2148, I.L.
& C., (Lab) dated
20-11-63,

G. O. Ms. No. 5657, I.L.
g: IC., éLab) dated

STATISTICAL SUPPLEMENT
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m )

7. Shanmuga Theatre,
Coimbatore.

8. Sabapathy Knitting
Company, :
Tiruppur.

9. Kumar Transports,
Mettur Dam,

10. jJammli Pharmaceutical
Factory, Madras.

1. Kohinur Confectionery

(Private) Ltd., Madras.

3

O)

6. K. Rangaswami — Driver
7. Annamalai ~ Conductor
8. Nagamanickam — Conductor

9. Waheed. — Driver,
Whether the demand for in-
stitution of a gratuity
scheme is justified and if
so to formulate a scheme.

Whether the demand of the
workers for fixation of
Scales of wages is justified
and if so to fix such scales
and to fit the present in-
cumbents in the scales so
fixed.

Whether the non-employment
of Sri Rangaswami is justi-
fied and to what relief he
would be entitled.

To compute the relief, if any
awarded in terms of money
if it can be so computed,

Salem District.

Whether the non-employ-
ment of Sri M. S. Abdul
Khader (Driver) and Sri
T. S. Mohideen (Cleaner),
is justified and to what
relief each would be entit-
led.

To compute the relief, if

any, awarded in terms of .

money, if it can be so
computed for each,

Labour Court, Madras

Whether the demand of the
workman for bonus for
the year 1962-63 is justi.
fied and if soto fix the
quantum,

Whether the non-employ-
ment of V, Balu, B. Rosiah
and S. Sugunan Is Justified
and to what relief each is
entitied ?

To compute the relief if any
awarded in terms of
money, Iif it can be so
computed in respect of
each worker,

G. O. Ms. No. 5659, I.L.
& C., (Lab) dated
2-12-63.

G. O. Ms. No. 5490, LL.
& C., (Lab) dated
21-11-63.

G. O. Ms, No. 5498, I.L.
& C., (Lab) dated
21-11-63,

G. O.R. No. 2131, I.L. |
& C.,(Lab) dated
19-11-63, ‘

G. O.R. No. 2132, I.L
& C., (Lab) dated
19-11-63.
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() ()] 1) @
) 0] (3) 0]
- - e 18. Central Cinema, Wheth:r fthethnon{-e‘rrpk‘)y- G.&OéMsL l;lo. 5580, I.L.
, ment © e followin, " 1
12. S. M. Arumugha Chetty Whether the demand for in- G. O.R. No, 2155, I.L. Dindigl. workers Is justified and tg 28-ll-(63a. ) dased
and Sons and Manicka, troduction of a gratuity & C., dated 21-11-63. what relief each is entitled
Chettiar and Sons, scheme Is justified, and if to.
Madras. 50, to formulate a scheme
) . V. Ramaswami.
of gratuity,
13. Andhra Mahila Press, Whether tKe non-employ- G. O, R. No., 2194, I.L. » K. V.S, Murugesa Nadur.
Madras. ment of R. Raju is justified & C., (Lab) dated A LorthuI
and to what relief he is 27-11-63. - R.Feruma’
entitled ? . D. Subramanian

14. Sri Rama Machinery Cor-
poration (Private)
Limited, Madras.

15. Air Ceylon Limited,
Madras.

16, Devi Transports, Dindigul.

17. Central Cinems,
Dindigut.

To compute the relief, if any,
awarded in terms of
money, if it can be so
computed.

Whether the non-employ-
ment of Sri N. R. Moorthy
and Sri K. Shanmugam is
justified and to what relief
“each is entitled ?

To compute the relief, if any
awarded, in terms of
money, if it can be so com-
puted,

I. Whether the action of the
management in taking out
Life Insurance Policies on
the life of Indian Emplo-
yees in Ceylonese currency
is justified and, if not to
what relief the Indian
employees are entitled,

2. Tofix the scales of wages
and increments

3. Whether the Indian emplo-
yees of Air Ceylon, Limited
are entitied to the Special
living allowance of 259, of
their wages as paid to all
other employees of Air

. Ceylon, Limited.

4. Whether the demand for
raising the age of retire-
ment Is justified.

Labour Court, Maduraf.
Madurai District.

Whether the non-employ.
ment of the conductor Sri
M. K. Manickam Is justified
and to what relief hels
entitled.

To compute the relief, if any,
awarded In terms of
money, if it can be so
computed.

Whether the demand of the
workers for payment of
bonus for the year 1961-62
and for the ha{f year ended
30.9-63 Is justified and If
so to fix the quantum
payable for each of the
two periods.

G. O. R. No, 2372, LL.
& C,, (Lab) dated

G. O, R. No. 2228, (L.
& C., (Lab) dated

. No, 2217, L.L.
& C., (Lab) dated

G. O, Ms, No, 5579, L.L.
2 C., (Iaab) dated

19. A.S A. Rice and Oil Mills,

Pichathampatti.

20. Honest Manufacturing
Company,
Tiruchirappalli.

2§, S.B.M. Bus Service,
Tutlcorin,

-t
SOPNS AW~

K. Ramaswami
Arumugham

Raju

V. Sundi

R. Srinivasan

S. J. Chengalvaroyan
S Sitaraman and

, Srimathy Backiam,

To compute the relief, if any
awarded in terms of
money if it can be so com-
puted in respect of each
workers.

) N
..

Tiruchirappalli District.

Whether the non-employ-
ment of the following
seven workers is justified
and to what relief each is
entitled.

i. Sri Nagappan (Driver)

2. Sri P. Ponnuswami Thevar
3, SriA. Mani

4, Sri K. Kulandai

5. Sri A, Mariappan

6. Sri A. Kasi

7. Sri K. Chelliah,

To compute the relief, if any,
awarded in terms of
money If it can be so com-
puted for each worker.,

Whether the demand of
workers for payment of
bonus for the year 1961-62
and 1962-63 Is Justified,
and if so, to fix the quan-
tum thereof,

Tirunelveli District.

Whether the non-employment
of Sri Machado Is justified
and to what relief he
would be entitled.

To compute the relief if any
awarded in terms of
money if it can be s0
computed. .

13

G. O.R. No. 2282, L.L.
& C,, dated 3-12-63.

G. O. R, No. 2389, I.L,
& C,, dated 13.11-63.
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4. Statement showing the list of awards of the Industrial Tribunal, Madras and the Labour
Courts, published in the Supplement to Part 11, Section I of the Fort Sr. George Gazetre,

during the month of December, 1963,

Page and
S. No. Name of the concern, dftec of
the Gazette.

) 2 )]

G.0. No. and date in which

the award is Published.
(G

Industrial Tribunal, Madras,

Kanyakumari District

1. Ganapathy Motor Service, 16
Nagercoil. 18—12—63

Madras District
2. Neptune Studios, Madras.28. 2324
11—12—63

LABOUR COURTS

Coimbatore District

3. Lakshmi Mills Company Limited, 1
Palladam. 111263

4. L. M.S. Bus Service, Coimbatore, 1
18=12-~63

5. de 2
18~12—63

6. do 3
181263

7. Sarada Trading Company, 5
Coimbatore. 18—12~63

Kanyakumri District,

8. P.T.S. Motor Service, 6
Nagercoil. 18—12—63

Madras District.

9. Andhra Mahila Press, Madras-4, 1
4—12—63

10. Chitra Talkies, Madras-2. 2
4—12—63

11. Laxmi Wax Corporation, Madras, 3
4—12-63

12. M/s. Guduru Sri Ramalu Chetty, 4-7
Madras.1, M/s, -G. V. Partha- 4—12—63
sarathy Chetty, B, Venkatish
Chetty and Company, Madras-1
M/s. Penugonda Radha Krishna-
moorthy Sons and Company,

Madras-1 and M/s. Gopaljes
camphor and Company, Madres-1.

13. Swathantra Printers, Madras-4. 13 (48 B
, 4—12~6.

G.O.R. No. 2346, indus-
tries, Labour and Co-
operation (Lab) dated
10-12-63.

G.O. R. No. 2213, L, &
C. (Lab) dated
28-11-63.

*G, O.R. No, 2222, 1.L. &
C. (Lab) dated 29-11-63.

G.O.R.No, 2345, L.L. & C.
(Lab) dated 10-12-63.

G.O.R.No,.2347,1. L. &
C., (Lab) dated 10-12-63

G. O.R.No. 2348, 1. L. &
C., (Lab) dated 10-12-63,

*G,0. Ms. No. 5682, LL. &
C., (Lab) dated 4-12-63.

G.O. Ms. No. 5764, }. L. &

C., (Lab) dated 10-12-63

G.O.R. No. 2168, LL. &
C., (Lab) dated 22-11-63.

G.O.Ms. No. 2184, 1. L. &
C., (Lab) dated 23-11-63

G. O. R.No, 2185, I. L. &
C., (Lab) dated 23-11-63.

G. O. Ms, No. 5497,
LL. & C,, (Lab) dated
21-11-63, o

G. 0. R. No. 2192, LL. &
C. (Lsb) dated 27-11-63.,

STATISTICAL SUPPLEMENT

1)) 2 @

@

Madras District
14. Government Telegraph employees 3-—~7(48 8)

Co.operative Society Limited, 4~—12—63
Madras.
18, bharath nd Company, 2—5
Jayam:’r:u.am : pany 111263
16. d 16—18
¢ ° 11—12—63
17. 1819
d 11—12—63
18. SriG Engineering Works, 79
) Maa'::lers;-zl.‘gm“r " 11—12—63
19. Kumbakonam Electric Supply 1921
Corporation, Madras. ‘ 112~1—63
20. Industrial Rubber Products 3
Indystrial Estate, Guindy. 18—12—63
Madural District ,
21. Rojavilas Scented Betel aut and 21--23
lTc»bacco Factory, (N.V.K. 11—12—63
Mohammed) Sultan Rowther and
Sons, Dindigul. )
South Arcot District
22. M. R.S. Motor Service 4
Tindivanam. 41263
Tanjore District
23, Kumbakonam Electric Supply 912 -
Corporation Limited, 111263
Kumbakomam,
Tiruch rappalli. District
2¢. M.S. N.S. Transport, - 57
' Tiruchirappalll, 111263
fyur, 12-—-14 . .
25, Vinayager Transport, Oralyur. -
lyur. 1416
26. M. S, N, S. Transport, Orsiyu 111763

Raja Transport, Oralyur and
%:_ Slv,: Trms;oort, Tiruchirappaill,

ARBITRATION AWARDS

G. O. Ms, No. 5556, L.L. &
C., (Lab) dated 27-11-63.

G.O.R.No. 2243 I. L. &
C., (Lab) dated 29-12-63,

G.O.R.No. 2262, . L. &
C., (Lab) dated 2-12°63,

G. O. R. No. 2263, I.L &
1 C, (Lab) dated 2-12.63,

G.O.R. No. 2252,1,L. &.
c., (Lab) dated 30-11-63

G.O. R.No. 2268, I. L. &
C. (Lab) dated 2-12-63.

G. O.R. No. 2367, 1.L &
C., (Lab) dated 11-12-63

G.O.R. No. 2277, IL. &
C., (Lab) dated 3-12-63.

G.O. R. No, 2191, 1. L. &
C., (Lab) dated 23.11-63

G.OR. No. 2258, L. &
(Lab) dated 2:12-63, c

G.O.R. No. 2251, [ L.&aC.
(Lab) dated AN C

G.O.R No. 2260, I, L. &C,
(Lab dated 2-12.63, " ="

" G.O.R.No, 226, 1. L&

C., (Lab) dt. 2-12.53,

: ' : . ]
Arbltration award of the Assistant Commissionsr of Labour-11, Madras,

, L o , jﬁdmi bidtrlcl :
. Chockin Transpert (Private) -~ 13 . .

[

L

. G,O.R.No, 2378, 1L &

o,
C., (ab) dated 12,1

.
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Total,

10

Others Causes
(Not not
- known,

% ia the State of Madras for the month of

of work. fied.)
8
30
3

1

Leave
Retren- facilities

suspension chment. and hours ¢
7
1
1
2
1

No. of complaints received.

Eé 5 °| ssveLgonvRearaxn
2p0 '
a
‘a g “w WHERMNT et | NS m
3 o
E égé < QN0 Qe [NA D~ o
3
P aig
§ :ggzgg | 2859988388 R%veY
i - & EL:
] ‘ 53
b g - ég"...ﬂa = 3 i::
I
' 5 FEEEEEEEL pg§
‘ df | Addéddrddgdddy
o

1,083

643

622

219

33

1,104 103 42 219

Total

. 3, Deposits under Sec-
. tion 8 (2)

STATISTICAL SUPPLEMENY 103

8. Industrlal_Employmentl(S'mding Orders) Act:—

Statement showing the mumber of Standing Orders certified durlng: the ‘tidnth. ¢
December, 1963. : b ¢

1. Number of Standing Orders certified as on 1 —12—1963, . 3,998

2. Number of Standing Orders certified during the montb. . 0
Total .. 4,028

3. Amendments to Standing Orders certifiad during the month y 1

9. Workmen’s Compensation Act 1923, :—

Statement showing the number of accidents reported and amounts of compensatior
paid for the njonth of December, 1963,

Number of Y Amo{mg of

accidents. co ton. -
S | | : R.‘m?f nk . =
(@) Death : .1 , 69,523.00_
b) Temporary disablement : )
- } " 3,385-16
(¢) Permanent disablement o -
Total 88 72,9081

" weRepresents the amouats deposited under Sections 8 (1)and § th
Workmen's ?J%mpensation Act, 1923. .( ) @) of thl

10. Workmen's Compensation Act, 1923.

t showing the number of cases filed & disposed of d 't PNy
St 63 t0 3112763, P uring the period freg

o

Number
o f Susly Number  Total. Dispossd '
S. Nature of . ous : .
No. claims pending. received. ‘ Balance.
¢)) ¢3) A3 @ ) ©) o -
1. Application under ‘ '
Section 10 : ' .
() Fatal .37 4 a s . 136
() Non-fatal: ’ : o
(I) Permanent 40 1 41 N ) 34
" (1) Temporary 17 - 17 1
2. Deposits under Sec-
tion 8 (1) ’ ‘
(a) Fatal 44 35 79 16 .
(b) Persons under o C
legal disability... 1 9 10 5 5

- 2 13 1 e 6'

i
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13, (a) List of Trade [{l

STATISTICAL SUPPLEMENY:. .

nlons Registered under the Indian Trade Unions:
uring the month of December, 1963.

) @ (€)) (O] ®) (6) (@]
4. Memorandum of
Agreements.
() Permanent dis-
ablement 4 28 12 28 4
(if) Temporary dis-
ablement . 6 6 5 1
s. Recovery under Sec-
tion 31. . .
6. Indemnification
under Section 12 ... 5 5 3 2
Total 150 96 246 78 168
!
11. Arppeals Under The Payment of Wages Act, 1936 :—
1. Pending as on 1-12-"63 266
2. Received during the month 96
3. Disposed of during the month 63
4. Pending as on 31~12-'63 299

THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947.

Statement showing the number of application received and disposed of etc., under

Sections 41 and 51 of the Act for the month of December, 1963.

12. (8) Appeals under Section 41 :—
Pending as on 1—12—1963
Received during the month
Disposed of during the month
Pending as oD 31—12—1963

12 ) Applications under Section 51 :—
Pending as on 1—12—1963
Received during the month
Disposed of during the month
Pending as o0 31-—12—1963

12. (c) Appeals under Madras Catering Establishments Act, 1958.

Pending as on 1—12—1963
Received during the month
Disposed of during the month
Pending as On 31—12—1963

157
41
38

160

Nil

98
30
44
84

S. No. R. No. Date of
’ Registration
(¢)} @ (&)
I 3583 4-—12—63
2 3584 "
3. 3585 "
4, 3586 "
s. 3587 "
6, 3588 ”
7. 3589 »
8. . 3590 "
9. . 359‘ - "
10. :?592 ”
1L 3593 "
12, 3594 "
13, 3598

13—12—63

Industry

Name and address of

Union.

o)

Plantation

Docks and Ports,

Miscellaneous

Cement

Transport

Textiles

Miscellaneous

do

do

do

do

Transport

Textiles.

.re

Tamilnadu Thotta Thohi-
lalar Munnetra Sangam,
Chinnamanur, Madural
District,

Tuticorin Port Trust Staff
Union, 69 South Em-
peror St,, Tuticorin,

South India Carbonic Gas
Industries Labour Union,
136 Strahans Road,
Madras-12.

. Cement and Quarry Thozhi-

lalar Munnetra Sangam,
Madurai Road, Upstaris,
Talaiyuthu, Tirunelveli.

Tamilnad State Transport
Workers® Union, D C.C .
Buildings, Nagercoil.

Walajabad Textile
Workers Union, 34,
Raja Street, Walajabad,

Nellai Mavatta Meen Virp-
"panal Thozhilalar
angam, Palayamkottai.

National Carbon Division
of union Carbide Emplo-
yee's Union, 28, Sanna- -
thi Street, Madras-19,

Tamilnad Hotel Labour
Union, 11, Maclean St.,
Madras-1. )

Madras Corporation Sews
age Farm Workers'
nion, Kodungaiyur
P.O., Madras-11,

General Workers® Union,
Somanur, Coimbatore
District, . .

Ney\lell Lignite Corpora.
tion Motor Workers’
Union, Neyveli-1,”

Sundaram Textiles Natlo-
nal Workers' Union,
.Moopanar Compound,
Nanguneri, Tirunelveli
istrict.

14
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' 2348, 0@
wm o )] @ ) Lf8&8g0n |
S8Sag3E— 88 8 A~ 2
e T T Smm———— o ST T T T T T e S S §§§ E 8 8"6 t;" S r; —
14. 3596 13—12—63 Textlles ... Madurai Town Dravida ﬁ,.. SHT<
Handloom Weavers & w'g
Munnetra Sangam, 4th %P o
Street Ahimsapuram, g2 289 .. J eyt~ wp
Sellur, Madurai-2. = ] 52 i§ ) s v g =
5 3597 M H 1 | zgé EE%‘” )
15. ”» isc, ... Hospital Employees® 20080
Union, Tiruchirapalli-1, 5355‘)3
16. 3598 13—12—63 Misc. ... Aruppukkottai Taluka £y - ¢ 1n &~ ¢ 0
General Workers’ 2 §< oy 3°s. = a =
Unlon, Sathiamurthi HE§ e
Bazaar, Aruppukkottai, =3 8
g B °
17. 3599 v Banking ... Pathinen Grama Arya D ws S,
Vysya Bank Staff Associa- §-§£ 5 a AR5 8 P g
tion, 57, South New 8582 gl = 8_ & - :; 2
Street, Periyakulam, 36% 8 so- e
Madurai District, B °
1] 3600 Sanitary Serv Erode M I N gg.g‘ a 5
: " anitary Service ... Erode Municipal Nationai o 3
Workers’ Union, Puthu- g :'Ej'; @ S § % AR § =]
mal  Colony, Kollam- > 2EED ~ 8
palayam Road, Erode, . 'ﬁz%& 8 g
o
19. 3601 21—12—63 Miscellaneous ... Larsen and Toubro Staff § 8 2 “
Union, 22, Ramakrishna - -§'E.2 - - s 2 S.
Street, Madras-17, E =384 . AE3 : H 2
] PRCER !
20. 3602 " do ... Hindusthan Teleprinters Y ﬁ§:§5< 2
Employees’ Union, 136 a s
Strahans Road, -~ B 8' 8
Madras-12. : §< ?J § fe- B I él
- fare) -
21. 3603 " do . Tamilnad Employers’ guild g g,g, T 3
105, Lioyds Road, &z E
Gopalapuram Madras.5. g é’ é
2. 3604 30—12—63 do ... Cordite Factory Labour ,‘3_ gé ala=og8 et g <
Union,Aruvankadu P.O. 8 =3 el B ” 8
Nilgiris District. § §?§ E
5| i .« |3
13. () List of Trade Unions Cancelled during the month of December, 1963, ‘E g . g ]
. R. No. Date of Industry Name and address of th - ; 8
S. No Cancellation Union. s ol the g g :g F g
o © @ @ ) : £z §3¢
LG ——— P g .2 2883 |B
i 1324 24—~12—63  Textiles . Sankar Mills Labour ‘é’ () 'g E | g
Union, Thalayathu, < g = é 5 .9 8
A : 3:, ,g
-9 —
ABSTRACT .§ 2 5 g 5 = g
i. Total Number of Registered Trade Unions as on |-—12—63 1144 - 8 = &8 2
2. Total Number of Trade Unions Registered during the month +22 “ s % %% % 8 é
3. Total Number of Trade Unions Cancelled during the month — ] s G666 6 E °
_ —_— @
4, Total Number of Registered Trade Unlons as on 3|—12—63 1165 \ < - “4%%z% :
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16. (a) Statement of Accideata for the month of December, 1963,

No, of Industries

)]

o1,
20.
21.
22,
23,
24,

25.
26.
27.
28.
29,
30.
3.
32,
3.

3.
35.

36.
37.

38,
39,
5.
52,
83.
84,

Number of Accldents.,

Name of Industry rl’atal. Non-fatal, )
) O] “@
Processes allled to agriculture (Gins and Presses). [
Food Except Beverages e 23
Beverages e e 10
Tobacco e o
Textiles e 207
Foot-wear, other wearing apparel and made-up vor e
textile goods,
Wood and cork except furniture - ves ve
Furnfture and fixtures - 5
Paper and paper products ave 12
Printing, Publishlog and allied ladustrles - 9
Leather and Leather products (except foot-wear). 3
Rubber and rubber products 1 44
Chemicals and Chemical products - v 196
Products of petroleum and coal - . 9
Non-metallic Mineral Products (except Products of .n 42
Petroleum and coal).
Basic Metal {ndustries 39
Metal Products (except machlnery and transport 80
equipments).
Machinery (except electrical machinery) e 1 185
Electrical Machinery, apparatus, appliances and e 69
supplies.
Transport equipment 438
Miscellaneous Industries - 31
Electricity, Gas and Steam 3
Water and Sanitary Services "
Recreation Services (Cinema Studlos) - 6
Personal Services (Laundries, dyeing and cleaning). — ves
Total 2 1,505

om————

STATISTICAL SUPPLEMENT Wi

16, (b) Statement of Accidents in Cotton and Jute Mills for the month of December, 1963,

- Aduits. Adol ts. i
Sl Name of Industry. D cscents Children.
No. Men.  Women. Male Female. Boys. Girls.
m 1¢)) &) 10} (5 ® Y] )]
A. B, A. B A.B. A.B. A.B. A. B
COTTON MACHINERY:~—
{. Opening and Blow room 7 — v . -
Machinery.
2. Card Room Machinery 20 - - oo ——
3. Drawing Frames 5 o= - e e
4. Speed Frames 4 - e
3. Spinning Machinery 81 - e e
‘ 6. Weaving Machinery 13 o - ou e
7. Finishing Machinery 7 o eve - -
8. Flying Shuttles 8 . - o~
9. Other Miscellaneous 10 2 e - - oo
Textile Machinery.
10, Miscellaneous non- 134 4 - - -
machinery Accidents.
Total 291 6 - e .
JUTE ;
MACHINERY .. Niil e -
‘A’~Fatal
‘B’—Non-Fatal
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17. The Government of Madras have granted exemption to the following factories aid
establishments from the provisions of the Act and Rules Indicated below during the
mouth of December, 1963, : i

.

Si. Name of the Section from Duration of

No., establishmens which exempted exempiion Autharlfy

¢)) (2) 3 4 ‘ ‘(5)» 3

THE FACTORIES ACT 1948,

1. Addison and Section Si, €4 and For a period of G.O.Ms., No. 5491 |. L.
Company Limited, 56 of the said Act, three months with & C., (Lab) dated
Madras. subject to certain  effect from 21-11-63.

conditions, 27.8-63.

2. Indian Steel Roll- Section 51 and 540of For a period of 3 G.Q.Ms. No. 5569, L.
Ing Mills Limited, the said Act sub- months with eflect & C. (Lab) dated
Nagapatnam, ‘delc; tocertain con- from [1-1[-63 27-11-63.

tions.

3. Ashok Leyland Section 51, 52, 54 For a period of G.O.Ms. No. 5653, 1.L.
Limited, Ennore, 55 and 56 of the 3 months with & C. (Lab) dated
Madras, Act subject to cer-  effect from 2-12-63.

tain conditions. 7 16.5.63.

THE MADRAS SHOPS & ESTABLISHMENTS ACT, 1947,

4. Khadi and Village  From all the provi- For a period of one G.O.Ms. No. 5605, L.L,
Industries Work sions of the Act year from the date & C (Lab) dt,
Centres in the Except Section 31, of publication of 29-11-63.

State of Madras, 41, 43, 50 and 5! the notification In
Subject to certain  the Fort Saint
. conditions, George Gazette,
N

5. Al Co-operative  The Provisions of Permanently with G.0O.Ms. No. 5780 1.1.
Societles in the clause (a) of sub- effect from I-1.64, & C.(Lab) dt.
State of Madras, jection (2) of saec- 11-12-63.
tion 34, 35 and 41 -
of the Act, ‘

THE MADRAS BEEDI INDUSTRIAL PREMISES (REGULATION OF
CONDITIONS OF WORK) ACT, 1958,

It Beed! Industrial  Section 18, 21, 26, For a parlad of one G.O. Ms. No. 562
6 ‘;remlses in the 27and 31 of the year with effect & C. (Lab) d“G.dG W
State and emplo-  Act. from 30-1]-63, 30-11-63.
yees employed
therein,
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