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SPECIAL ARTICLES
PATTERNS OF EMPLOYMENT

B. N. DATAR,

Chief of the Labour & Employment Division,
Planning Commission.

It is often said about figures that what they reveal is interesting but
what they conceal is vital. To those of you who have followed the recent
controversy in the Parliament about ‘how poor are the poor in India ?7°, the
truth of this statement may have become apparent. A mass of figures were
quoted on the floor of the House and it was proved that a substantial section
of our population is very poor indeed ; a conclusion which could have been
reached even without quoting statistics. Just the same, the facts revealed in
the debate were interesting as much as the statistics’ which did not exist were
vital. The same is true over the whole field of employment and
unemployment. Such of the data as one can gather from the census
volumes, the reports of the National Sample Survey, the statements made by
the Planning Commission, the employment exchange statistics, are certainly
interesting in understanding some aspects of the problem. However, the data
required for a more realistic planning of employment, therefore vital, still
lie concealed with the people to whom an approach has yet to be made for
revealing them.

Under-Employment

And yet information on employment has a direct bearing on the daily
lives of the people, lives of employers and workers, teachers and students,
parents and guardians and certainly planners and administrators. Those of
us who have to tender advice on problems of employment can never afford to
develop a feeling of complacency. When we unravel some economic strands
which determine one aspect of the employment situation, we come across
many others which, for a better understanding of the problem, requirea
closer examination. Take, for instance, the working force in our population.
The most authoritative source for this would, of course, be the 1961 census
which revealed that about 43 per cent of the 440 millions in India have some
occupation or the other. We have thus a working population of about 190
millions. This base of our labour force is so large and grows so fast that in
the 2% years after the census we may have added to it an equivalent of about
80% of the population of a country like Australia. Recently, a foreign
economist, 2 keen student of our unemployment problem, stated that in terms
of numbers the under-employment in this country would be about two-thirds
of the working population of the United States.  International comparisons
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can be defective, but they do give an idea of the tasks involved; the two
countries I menticned are among the first five richest countries in the world
in terms of per capita national income.

Looking more closely into the 190 millions who are deemed to be
employed, it will be found that a large majority of them are self-employed ;
in 1951, self-employed formed over 70 per cent of our working force and no
significant change in this percentage could have taken place, since about 8%,
carn their liviihood from the organised sector consisting of administrative
services, factories, mines, ports and docks, railways, shops and commercial
establishments and the like; that is, in places where one can keep careful
tabs on them in terms of how many are at work, how much they earn and
when they retire from employment. Apart from the self-employed and those
in organised employment, there is the un-organised sector where even simple
data such as the number employed, the days they work, the days they may
require additional work, are not available. This last section of our workers
is distributed on land, in small shops, in village and small scale industries
personal services, etc., and these fall outside the scope of the existing systen{
for collection of regular statistics. =

Approximation Essential

To make matters a little more complex for those who want to understand
the employment picture, I will introduce another shade in it, the shade
provided by urban-rural complexities. A major portion of’ organised
employment is in urban areas. In villages we find in most part of the year
combination of different degrees of employment in distinct but inseparable
economic activities. A village cobbler may during one day till his land
repair his own agricultural implements or stitch a footwear for the market,
A housewife in the countryside, in addition to her domestic chores may hel '
in the activities of the family earners. There may be others who ilav‘e somg
little work but beyond that may prefer not to work at all. Tt is difficult in
all such cases to determine whether a person is fully employed, under-
employed or unemployed. For suggesting remedies to the pr(’)blem of
employment therefore one has to utilise the science of approximations at
various stages to the best of one’s abifities.

I do not want to leave an impression that our instruments for under-
standing the unemployment situation are blunt or that nothing has been done
in recent years to sharpen them. To improve employment intelligence, to
understand the pattern and quantum of employment periodically, it has ;mw
been possible to organise employment market SUrveys over aboﬁt two-third
of the country. These surveys cover areas each of which is co-terminous
with a district. With the Compulsory Notification of Vacancies Act of
1959, it is possible to take a view of changes in employment in the public
sector establishments and in units employing 25 or more persons in the
private sector. Side by side with this information, the flow of statistics from
State Governments about expenditures incurred, physical targets achieved
and possible increases in eroployment, the norms used in understanding the
effect of development on employment are being continuously improved.
With such estimates as are possible at present, one can state that the develop-

ments in the Third Plan and the increase in defence expenditure together

may help us achieve a substantial portion of the employment target of 14
millions stated in the Plan. This will be on the assumption that the other
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Plan targets will be achieved in physical terms. But even this performance,
significant as it will be, may leave a larger backlog of unemployment at the
end of the Plan as compared with the backlog at the commencement of the

current Plan.

Reverting again to statistics, and this time taking a longer view of India’s
development, the objective which is sought to be achieved by the end of the
Fifth Plan about the main change in the occupational structure may be
referred to. The third Plan mentions that dependence on agriculture for
employment between 1961—76 should be brought down from about 70% to
609. ~This means that in spite of the large base of labour force on which
agriculture currently depends, we may still have to add to agriculture about
a third of the additional labour force; we may bave to find agricultural
employment for about 23 million people in fifteen years ending with March
1976. When the census data are analysed separately with reference to males
and females, it is found that the ‘male® dependence on agriculture decreased
from 67% in 1951 to about 659, in 1961 as a consequence of developments in
the first two plans. There was a corresponding increase in the manufacturing
sector, household and factory. Trade, commerce, transport, construction etc.
maintained a status-quo at about 21%,.  This only underlines the difficulties
in the task ahead.

Let us now examine the unemployment data. The only regular source
of information on the subject is the live registers of employment exchanges.
These have shown a significant increase of over nine lakhs since the beginning
of the Third Plan. The latest figure for August 1963 of persons seeking
employment is about 27 lakhs. Persons seeking employment with qualifica-
tions, matriculation and above, increased by over two lakhs in this period.
Even allowing for greater utilisation of this agency and its improved per-
formance in securing employment, which incidentally attracts employment
seekers towards the exchanges, an increase of this order requires to be taken
serious note of.

Manpower Planning

But side by side with this situation, manpower shortages are being
experienced for professional and technical personnel such as engineers,
draughtsmen, chemists, pharmacists, surgeons, physicians, trained teachers
and certain categories of craftsmen. And this is in spite of the tremendous
increase in training facilities for such personnel. Some of these shortages
are purely local in character ; others are spread over the whole country. A
part of the explanation of the former is insufficient mobility from one State
to another among certain sections of technical personnel. But even within
a State one finds on the part of employment seekers a tendency to reach
their favourite urban concentration somehow and then refuse to be dislodged
from there even for better remuneration. Where, however, the shortages are
of a national character, one finds the skills in short supply over-utilised ~ in
the form of over-time work, the same person working for two shifts, utilising
such skills privately outside working hours. More attention therefore needs
to be paid to manpower planning and the training programmes associated
with it for the faster development of the economy and for improvement in
employment situation. Studies which will help in understanding a
reorientation of the educational system to meet the needs of development,
manning patterns of different industries, their future needs of personnel,
the possible careers for the educated and so on are already in progress.
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“The net result of this theoretic atomisation of a man is that for the
purpose of production he becomes no more than a series of movements
occupying a period of time. Unfortunately for theory, the man is still
necessary to perform the movements, and the time involved is only time as
part of his life, a life which was ticking over before the job started and goes
on ticking over after it is done.

*“ There 1s a distinct possibility that during that part of his life in which
he is making the movements in time which constitute his job, his mind may
decide for him that he does not like what he is doing; that he hates the
surroundings in which he is doing it; that he is dissatisfied with the
inducements offered to him to go on doing it.

“If Work Study is to do successfully what it is supposed to do, it must
take cognisance of these and other highly personal considerations.”

Work Study from the labour point of view has been very aptly defined
by J. Crawford, an outstanding figure in the British Trade Union movement,
who was one time Chairman of the British Productivity Council, in a paper
he presented at the Duke of Edinburgh Study Conference on ‘Human
Problems of Industrial Communities’, held in Oxford in 1956. Talking of
Work study and human satisfaction, he states :

“In the 1920s there arose a great vogue for an industrial technique
called Bedauxism (Time and Motion Study). It was in certain ways
effective and for production engineers an exciting tool for securing higher
out-put. But the tool broke in their hand. It produced human problems
more quickly and acutely than it solved production ones.

¢ Now lessons have been learnt. The best of Bedaux, made acceptable
by elevation of human rights and dignity, yields a modern technique called
*Work-Study ’. Managements of today do not use Bedaux.and expect the
welfare or personnel department to heal the wounds. From the start they use
‘work study’ in which the appraisal and adjustment of human problems is as
much an integral part as is the use of the stop watch.

“Bedaux was an employer’s tool—the focal point of attack was the
worker and his job. Modern ‘work study’, applied by reputable people,
plays no favourite ; the technique must bring under review the function of
management itself >,

In giving a background of the problem I have quoted extensively from
British experience since we have drawn much of our inspiration from that
country in the development of work study here.

There has been in recent years a very rapid growth in the demand for
trained work study men and one of the ways in which this demand is being
met is by a multiplication of training courses ; the time and effort at these
courses spent by the technical personnel, which industries can ill-afford to
spare, have to be justified by an elaboration of the way in which the subject
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is handled and possibly this has resulted in an equally rapidly growing
tendency to regard work study purely and simply as a professional technique

' for studying work. Thus the work study men are becoming far too profes-

sional, far too technical, and insufficiently human.

During the course of the last few years over 1000 persons would have
been trained as work study engineers and technmicians, but comparatively
work study has made little headway on the shop floor, and often this is
attributed cither to lack of interest on the part of the management or
reluctance on the part of the workers, It is therefore necessary to remind
ourselves of the basic concepts of work study and to make a re-appraisal
from time to time as to how work study is applied in practice and what are
the factors which militate against its effective application.

Good human relations and effective Work Study go hand in hand:
care in establishing satisfactory relationships is essential to the development
of a creative attitude to innovation through Work Study ; also effectively
implemented work studies lead to improvement of human relations between
managers and work-people because conditions and morale are both improved.
Thus good human relations are a pre-requisite to, as well as a result of
effective Work Study. The required good relationships can arise from a
businesslike, honest and consistent relationship between manager, supervisor
and worker in which the former seek to ensure that some Jundamental rights
of the work-people are provided. These in brief are a proper work-place
which is safe and designed for the worker: a proper flow of work of a kind
for which the worker is trained; and work arriving at a speed which is
within worker’s capabilities—neither too much nor too little (shortage of
work is just as bad as too much)—and finally the worker needs to feel that
he has a worthwhile leader who is securing improvement of the workers’ lot.

As regards working conditions, if savings and other benefits resulting
from the application of work study have to be maintained on a continuing
basis, much more attention should be paid to a careful evaluation of the
workplace to eliminate the adverse factors, as far as possible. Bad
working postures, abnormal thermal environmental conditions, heavy dust
concentration, unnecessary lifting, bad lighting and high noise level should
not be accepted as unavoidable features of the work wunder consideration.
This is done today to a surprisingly high degree by the work study men
and the management.

Work is something which we do because we must and there are several
kinds of compelling influences, economic necessity being the most common.
This is more pronounced in a country faced with the serious problem of
unemployment. This has, unfortunately, detracted from a careful
examination of the various factors, concerning the human aspects,
which could help to make effort put in, more rewarding, It is these
factors, which when ignored act as disincentives.

By and large, how do we attempt to solve the problem ? Instead of a
positive and direct approach, palliatives are suggested in the form of
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compensatory rest allowances, by motivation and by selection and training
of the man to fit the environment and the equipment. The person affected
would seem justified in asking that if sophisticated techniques have to be
used in calculating work-loads and in measuring work, why not use the same
degree of sophistication in improving working conditions to make work less
irksome. Hence, perhaps, was the comment made at the Bradford
Conference that work study men needed, more than anything, to widen
their horizons as well as to improve their existing techniques in
depth. Any real attention to the problem reveals a similarity between the
the things which Work Study seeks to achieve and the factors through
which good human relationships are developed.

In conclusion, | would again like to emphasise the worker's need for a
leader, on the shop. The leader must be at shop floor level and not tucked
away in a remote office,so that a personal relationship can be established
betwecen the worker and the one who is seen to have some authority in
the organisation. Too frequently such leadership is not available so that
the worker’s psyciiological need for a leader must be supplied by a Union
Official or similar person who normally has an unpredictable effect on the
organisation. Effective work study must aid development of such shop floor
leadership and not as sometimes happens tend to weaken or by-pass it.

Experience in those projects which have secured the greatest improve-
ment indicate that there is usually no trouble in obtaining co-operation
provided the project objectives have been made the subject of hard thought
and positive action. This is because work study requires co-operative
effort at many levels of an organisation. So preparatory to an investigation
care must be taken to find what is the law of the situation so that the thingg
(not persons) causing difficulty are identified and realistic objectives which
are meaningful and worthwhile at all the levels affected are developed. When
this is done, good results are usually obtained because it is in the group
interests to do so. Too frequently, Work Study is ineffective because it hqs
been allowed to become a witch hunt and insufficient care has been taken on
the development of objectives or targets for the work have not been
quantified.

The problems of Work Study tend to be over-emphasised because Work
Study investigations are unnecessarily extensive, Normally, the restrictions
to production are located at a few separate points and not widely distributed.
Provided carc is taken to find those points which are holding up
production and acting as bo_ttleneck, the output o_f a plant as a whole can
frequently be increased with ‘cgmparatlvely little effort except at the
particular spots which are restricting productxon._ Normally, comparatively
few people are affected by change and the majority find that conditions
which previously hindered their best efforts have been removed. We have
cases where rises of over 50%, in shop production have occurred without
the work people being aware of the fact! This seemed to be because the
removel of a few bottlenecks had led to less delay of production and less
accumulation of work on the shop floor. Consequently tidiness is developed
and it leads to more satisfying work and less frustrated workers. Possibly
the lack of realisation that output had increased, arises from a tendency of
workers to feel they are busy if there is a great deal of unfinished work
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around them. This of course gradually disappears with the removal of
bottlenecks.

For good relationships Work_ Study man must be seen to take action
at the points of difficulty. If he is seen on the shop floor helping manage-
ment develop ways of handling difficulties then he gets co-operation. On
the other hand, Work Study men too frequently are remote and try to
organise Work Study from an office so that their efforts are less effective.
But more often they lose personal contact and misunderstandings are sure
to arise. Poor relationships and ineffectual Work Study go hand in

hand.

It may appear that I have tried to present the subject assigned to me
from one extreme end of the spectrum. If I have highlighted certain
deficiencies it is more with a view to stimulating discussion and encouraging
a more critical appraisal of our approach and concepts so that we may
profit by experience.

—By Courtesy ‘Productivity Journal’ ~ Oct.— Dec. ’63.
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INDUSTRIAL SAFETY

1. [ailare of a Cast Iron Column

In a textile mill, according to the annual practice, the centrifugal pup
inside a well was to be raised to the upper platform in order to protpect Ii
from water when level rises in the well on account of the monsoon seasol
In order to heave up the pump, a chain block was suspended from a permg'
nent cantilever fixed to a cast iron column. As the persons inside the well-
after raising the centrifugal pump on the upper platform, were manipulatin .
it, the cast iron column gave way from a distance of about 6 inches fron%
the ground level. Consequently the iron column and chain block fell dow
inside the well dragging along with them a worker who was sittip on tln
parapet wall of the well and was engaged in pulling the chain of th% blocll(e
He reccived fatal injuries. )

It may be pointed out that cast iron columns are not suitable f;
but direct vertical load. or any

(Information sent by the Chief Inspector of Factories, Maharashtra.)

Source :  Industrial Safety and Health Bulletin (July 10
September, 1963.)

2. Fatal Electric Shock

In a foundry, a worker was electrocuted when he touched the body of a
portable sand-acrator machine. Investigation revealed that the portable
machine was connected to a 3-pin power plug socket and though th
earthing wire was provided, thc meggar test showed ‘infinity’ between the
earth terminal of the socket and direct earth, indicating that there w Ny
break in carth circuit. As the earth connection was defective, the metal basda
of the sand aerator had become “live” due to leakage curre’nt from its g
connection. ) 118 wire

To prevent similar accidents, it is necessar
and the electric installations should be periodi
carthing.

y that all portable machj
i
cally tested to ensure eﬂ'ectli]\e/(st

(Information sent by the Chief Inspector of Factoiies, M(l/mrash;rq)

Source ;. Industrial Safety and Health Bulletin
(July 1o September, 1963.)

3. Fatal Parathion Poisum'ng

In a pesticide formulation factory, a wor
drum of dust formulation containing };ninim?ml;eéswgsre: gag?fi on emptying a
steel trays placed in front of the drum. He w ent "Parathion® into
mask, apron, long gloves and gum boots. tected by wearing
the Bombay Factories Rules, which deals wj Schedule XV of
pulation of dangerous pesticides, this work of emptying th ture and mani.
a dangerous pesticide should have been carricd oy u (gi econtainer holding
cxhaust draught arrangement which was not ado te<11l by Cpicient mechanical
worker after about 5 hours’ work developed I; °C by the factory, The
poisoning. Immediate medical assistance was noty;;np?loms of “Parathion”
the factory ~ He was removed to a hospita] where he able to the worker at
hours of admission. ¢r¢ he died within about 4

as then pro
As required by
th the manufae
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Investigation revealed that the worker was not certified fit for employ-
ment in this process by the Certifying surgeon. Also as required by
Schedule XV, the company’s Medical Officer is required to examine him for
effect of excessive absorption at least once in a week, but this examination
had not been carried out.

(Information sent by the Chief Inspector of Factories, Maharashitra).

Source :  Industrial Safety and Health Bulletin.
(July to September, 1963).

4. Splashed by Boiling Liquid

In a textile mill, a mixture of sulphur and sodium sulphide was being
boiled in an open vessel measuring about 4 feet diameter and 8 feet in height.
The vessel was half full and the edge of the vessel was 3 feet above the plat-
form on which workers were standing. The supervisor was operating the
controls while the other three workers were stirring theliquid. The operator
opened steam valve and admitted stcam at pressure of about 80 to 85 1bs. per
square inch through holes in circular pipe at the bottom of the vessel. When
he saw the liquid was boiling and the level in the vessel was rising up too
fast, he along with two other workers immediately moved away from the
vessel but one worker who was inattentive did not move and he was splashed
by the boiling liguid and received serious injuries. He was removed to
hospital where he died after four days.

This accident shows the necessity of using low pressure steam for the
purpose of boiling. Further, steam must be admitted very slowly and
overflow pipe of ample cross section should be provided at the top of the
vessel. -

(Information sent by the Chief Inspector of Factories, Maharashtra).

Source: Industrial Safety and Health Bulletin
(July to September, 1963)

5. Fatal Accident due to inadequate safety arrangements in
Providing Heavy Materials

In a factory a worker fell from the top floor to the ground floor through
a height of 45 and died.

The boiler room is situated in the first floor of the factory. Some heavy
articles from the ground floor had to be hoisted to the first floor
through an opening in the first floor by means of a chain block arrangement.
A pulley hook was tied to a beam and the worker was arranging to hoist a
two ton capacity pulley block to the pulley hook. No responsible Super-
visor was present at the spot at that time and it isin evidence that the
management was not even aware of the worker having undertaken the work,
After climbing to the beam which is 30 feet above the first floor through the
boiler pipe lines, though ladders are reported to have been provided for the
purpose in the boiler room, the worker stood on the beam and attempted his
task. To support himself he hung on toa manilla rope which he had wound
round the beam but which was not knotted properly. Asa result when the
knot got untied, the rope worked loose and the worker came down with it to
the ground floor through the opening of the first floor.
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When people are required to work at such great heights on a delicate
work of this kind, it is essential and incumbent on the management to ensure
that it is done under proper supervision. To begin with the worker should
have used the ladder to reach the beam instead of climbing up the boiler
pipes. Then there should have been a safe platform from which to do this
work and in addition the worker should have worn a safety belt. A suspen-
ded rope should never be relied upon for support while working at heights,
as there is always the possibility of a man losing his grip on the rope even if
the rope had been knotted properly as was not done here.

Information furnished by the Chief Inspector of Factories, Madras.

6. Fatal Accident due to Inadequate Insulation of Wiring

A fatal accident occurred to a watchman due to electrocution in a factory.

There are two metres in the factory, one for power-loads and the other
for lighting loads. The manager had extended an authorised temporary
overhead line (3 phase, 4 wire) from the Laboratory to the garden yard over
two casurina poles for connection to a metre for pumping water.
points one on each of the poles were also connected to this power line. The
dead end pole had been tied with No. 14 G. I. Wire, two strands of which
were twisted for the purpose of stay wire and anchored by a 3" G. |. pipe to
a length of 2 feet. The lead wires to the control switches on the poles were
taken through a &'’ conduit pipe.

The deceased watchman was proceeding from the fact
which is a furlong off. He found a calf lying close to th
when he tried to drag it away from the post, he received
which proved fatal.

ory to his residence
e electric post and
an electric shock

The conduit pipe through which the leads from the ov
switch have been taken had become completely rusted and
the pipe near the switch. The W.P. wires 3/20 running i
pipe were deteriorated and the bare conductor was touchi
result, the conduit pipe had become energised. Further
light fittings and the conduit pipe were kept fixed in posi
poles by means of the same G. I. wire wound round th
also got energised. As the calf came in contact with the
a shock. When the watchman tried to remove the calf,
shock in turn,

erhead line to the
h(_)les Were seen in
nside the conduit
ng the pipe. Asa
asthe stay wire, the
tion on the casyrina
€ post, the stay wire
stay wire, it received

he had received the

It is clear that failure in the maintenance of the conduit
insulation of the wiring is responsible for this accident. T tis Ii);paen 2)?gmtlig
of how lack of vigilance in the maintenance of electrical conduit pipes aIl)ld
lead wires are likely to lead to tragic accidents. It highlights the importance
of preparing and maintaining a programme of scheduled maintenance for the
up-keep of electrical connections. It is likely that there was also no effective
earthing for the metal conduits carrying the electrical leads, and the stay wire
When the stay wire is within reach of anyone, earthing ] y )

N reach for it also is ial.
This may be done by covering it with non-conducting materijal, essentia

Information furnished by the Chief Inspector of Factories, Madras.

Two light
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INDUSTRIAL RELATIONS

November 1963

The Labour situation in the state was satisfactory. There were 22 strikes
and one lock-out in textile mills and 25 strikes in other industries during the
month of November 1963. The number of workers affected in Textile mills
due to strike and lock-out was 12,726 and in other industries it was 1,899.
The mandays lost due to strike in textile mills and the other industries was
69,830 and 6,795 respectively and the mandays lost due to lock-out in textile
mill was 2,280.

TEXTILES

About 214 out of 928 workers of the Coimbatore Pioneer Mills Limited,
Peelamedu, Coimbatore who struck work on 14-10-63 as a protest against
the action taken against a worker resumed work on 23-11-63 on the advice

of the Labour Officer. As a result of the strike 714 workers were also
indirectly affected.

About 699 out of 1,174 workers of Sri Ramalinga Choodambigai Mills
Limited, Tiruppur who struck work from 4-P.M. on 27-10-63 demanding
rein-statement of certain dismissed workers, resumed work on 3-11-63 on the
advice of the Labour Officer. As a result of the strike 362 workers were
also indirectly affected.

About 6 out of 275 workers of Om Parasakthi Mills Limited,
Coimbatore struck work on 1-11-63.  The reason for the strike was that the
doffing boys refused to do their normal work. The workers resumed work
on 4-11-63 on the advice of the Labour Officer. As a result of the strike 198
workers were also indirectly affected.

About 221 out of 287 workers of Krishnaveni Textiles, Coimbatore,
struck work on 5-11-63 demanding additional bonus, The workers resumed
work on 7-11-63 voluntarily.

About 903 out of 1887 workers of Cambodia Mills Limited, Coimbatore
struck work on 6-11-63 demanding additional bonus. The workers resume d
work on 6-11-63 on the advice of the Labour Officer.

About 198 out of 848 workers of Jayalakshmi Mills Limited, Coim-
botore, struck work on 5-11-63 asa protest against the suspension of a
worker. The workers resumed work voluntarily on the same day.

About 1845 out of 1915 workers of Vasantha Milils Limited, struck
work on 8-11-63 demanding additional bonus, The workers resumed work on
11-11-63 after direct negotiations.  As a result of the strike 70 workers were
also indirectly affected.
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About 432 out of 706 workers of Kadri Mills Limited, Ondi
struck work on 8-11-63 demanding additional bonus. The workersnizls?xl;r(}é‘é
work on 25-11-63 on the advice of the Labour Officer. As a result of the
strike 274 workers were also indirectly affected.

About 264 out of 284 workers of Scivaraja Mills Limited, O di
struck work on 8-11-63 demanding additio'nal bonus. The Work’ers nrelglu;ggé
work on 14-11-63 after direct negotiations. As a result of the strike 20
workers were also indirectly affected.

About 369 out of 415 workers of Kothari Textile Mill — 2
K. Vadamadurai struck work on 8-11-63 demanding additional bonys The
workers resumed work on 14-11-63 on the advice of the Labour Officer.

All the 245 workers of Southern Textiles Limiied, Sulur, Struck work on
8-11-63 demanding additional bonus. The workers resumed work on 11-11-63
after direct negotiations.

About 36 outof 144 workers of Sri Vasudeva Industries, Coimbatore
struck work on 7-11-63 demanding additional bonus.  The workers resumed
work on 22-11-63 on the advice of the Labour Officer. As a result of the
strike 108 workers werc also indirectly affected.

Al the 1,522 workers of Kothari Textiles, Coimbatore struck work op
8-11-63 demanding additional bonus. The workers rcsumed work on 12-11.63
as a result of dircct negotiations.

About 541 out of 772 workers of Asher Textiles Limited, Tiruppur
struck work on 11-11-63 demanding additional bonus. The workers resumed
work on 27-11-63 voluntarily. As a result of the strike 223 workers were
also indirectly affected.

About 215 out of 245 workers of Southern Textiles Limited, Sulyr
struck work on 11-11-63 demanding additional bonus. The workerg
resumed work on 26-11-63 voluntarily.  As a result of the strike 30 workers
were also indirectly affected. ‘

About 1026 out of 1081 workers of Pankaja Mills Limited, Coimbatoge
struck work on 13-11-63 demanding additional bonus. The workers resum 5
work on 26-11-63 as a result of direct negotiations. As a result of (je str'}i
55 workers were also indirectly affected. ke

About 1041 out of {081 workers of Pankaja Miils Limited
struck work on 8-11-63 demanding bonus. The workers ;
6-11-63 on the advice of the Commissioner of Labour.

Coimbatore
‘Csumed work on

About 44 out of 549 workers of Sri Karthikeya Spinning - .
Mills, Coimbatore struck work on 21-11-63. Thcyrcasgn fc‘)rlgth‘izndst\rylfavmg
that the workers refused to do the duties allotted by the DCpartm; tl I‘flw%s
The workers resumed work on 25-11-63 on the advice of the Labovn Oﬁ‘ea .
As a result of the strike 505 workers were also indirectly affected ur Officer.
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All the 9 workers of Parani Knitting Company, Tiruppur struck work
on 9-11-63 demanding bonus. The workers resumed work on 13-11-63 as a
result of direct negotiations.

All the 21 workers of Neptune knitting company Tiruppur steuck work
on 11-11-63 demanding bonus, The workers resumed work on 27-11-63 on
the advice of the Labour officer.

All the 45 workers of Bharathi Knitting Company, Tiruppur, struck
work on 13-11-63 demanding bonus, The workers resumed work on 14-11-63
voluntarily.

About 45 out of 226 workers of Ramanathapuram Co-operative Spinning
Mills Limited, Srivilliputhur struck work on 17-11-63 as a protest against the
change over to the metric system. The workers resumed work on 21-11-63
on the advice of the Labour Officer.

The management of Sudarsanam Spinning Mills, Rajapalayam locked
out their mill from 19-10-63 due to the alleged go-slow in Reeling Depart-
ment of the M:. About 228 workers were affected due to the lock-out.
The lock out was lifted on 10-11-63 on the advice of the Labour Officer.

OTHERS

About 56 out of 62 workers of Govardhana Engineering Industries,
Coimbatore, stuck work on 5-11-63 demanding bonus. The workers resumed
work on 14-11-63 on the advice of the Labour Officer. As a result of the
strike 3 workers were indirectly affected.

All the 45 workers of Vetrivel Foundry, Coimbatore struck work on
5-11-63 demanding bonus. The workers resumed work on 22-11-63 as a result
of driect negotiations.

About 67 out of 96 workers of Nirmala Engineering Industries,
Coimbatore struck work on 5-11-63 demanding bonus, The workers resumed
work on 9-11-63 on the advice of the Labour Officer.

About 259 out of 299 workers of Ganapathy Engineering Manufacturers,
Ganapathy P.O., Coimbatore struck work on 5-11-63 demanding bonus. The
workers resumed work on 8-11-63 on the advice of the Labour Officer.

About 26 out 27 workers of Coimbatore Industries, Coimbatore, struck
work on 6-11-63 demanding bonus. The workers resumed work on 11-11-63
on the advice of the Labour Officer.

About 46 out of 116 workers of Blue Mount Switch Gears Association
Coimbatore struck work on 6-11-63 demanding bonus. The workers resumed
work voluntarily on the same day.

About 118 out of 139 workers of Hindusthan Equipment Many-
facturers, Coimbatore struck work on 9-11-63 demanding bonus. The
workers resumed work on 18-11-63 on the advice of the Labour Officer. As
a result of the strike 8 workers were also indirectly affected.
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About 90 out of 145 workers of Eltex Engineering Corporation,
Coimbatore struck work on 9-11-63 demanding bonus. The workers resumed

work voluntarily on 20-11-63.  As a result of the strike 55 workers were also
indirectly affected.

All the 69 workers of General Engineering Company, Coimbatore struck
work on 4-11-63 demanding bonus. The workers resumed work voluntarily
on the same day.

About 25 out of 27 workers of Coimbatore Industries, Coimbatore

struck work on 5-11-63 demanding bonus. The workers resumed work
voluntarily on 6-11-63,

All the 116 workers of Blue Mount Switchgears Association, Coimbatore
struck work on 9-11-63 demanding bonus. The workers resumed work on
14-11-63 on the advice of the Labour Officer.

About 59 out of 85 workers of Eastern Electrical Company, Coimbatore
struck work on 9-11-63 demanding bonus. The workers resumed work
voluntarily on 10-11-63.

About 193 out of 249 workers of Sri Ramakrishna Mission Vidhyalaya
Engineering Scction, Perianaickenpalayam, Coimbatore, struck work on
13-11-63 demanding bonus. The workers resumed work voluntarily on
16-11-63.  As a result of the strike 88 workers were also indirectly affected.

About 39 out of 111 workers of Messts. Spencer and Company
Limited, Cigar Factory, Dindigul, struck work on 7-11-63 at 8-A.M. without
assigning any reason. The workerstesumed work voluntarily at 9 A M. on
the same day.

About 9 out of 19 workers of Nagu vilas Snuff Company Dindigul
struck work on 13-11-63 at 8-30 A.M. demanding bonus for 1962-63. The
workers resumed work on 15-11-63 at 10 p.m. as a result of direct negotiation.

About 11 out of 37 workers of M. A. Noor Mohamed and C
Tannery, Ranipet, struck work on 16-11-63 without assigning any
The workers resumed work voluntatily on 17-11-63.

ompany,
reason,

All the 160 workers of Elite Optical Industries, Madras 32 struck work
on 18-11-63, presenting a charter of demands. The workers resumed work
on the advice of the Labour Officer on the same day.

About 5 out of 6 workers of Ajanta Paints Coimbatore, struck work on
13-11-63 at 8 a.m. demanding payment of bonus for 1962-63. The workers
resumed work on the advice of the Labour Officer on 16-11-63 at 9-50 a.m.

All the 50 workers of Premier Printers, Coimbatore, struck work on
13-11-63 at 8-30 a.m. demanding payment of bonus for 1962-63. The workers
resumed work on 16-11-63 at 9 a.m. as a result of direct negotiation.

All the [2 workers of Saraswathy Printers, Coimbatore struck work on
12-11-63 at 8-30 A.M. demanding payment of bonus for 1962-63. The
workers resumed work on 28-11-63 on the advice of the Labour Officer.
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All the 14 workers of Pioneer Press, Coimbatore struck work on

11-11-63 at 2 P.M. demanding payment of bonus for 1962-63. The strike
was continuing at the end of the month.

About 30 out of 40 workers of Shanmugar Metal Industries, Tiruppur,
struck work on 14-11-63 at 8 A.M. demanding payment of bonus for 1962-63.
The workers resumed work on 29-11-63 at 8 a.m. on the advice of the Labour
Commissioner.

About 32 out of 44 workers of Vavilla Press, Madras struck work on
7-11-63 at 8 A.M. demanding advance of bonus. The workers resumed work
on 8-11-63 at 9 P.M. on the advice of Labour Officer.

All the 8 workers of Ramakrishna Press, Coimbatore struck work on

- 14-11-63 at 8-30 A.M, demanding bonus for the year 1962-63. The workers

resumed work on the same day at 6 p.m. as a result of direct negotiation.

About 206 out of 260 workers of Indian Oxygen Limited Madras-21 struck
work on 22-11-63 at 11 A.M. as a protest against the alleged insult of the
Union President by the Divisional Sales Manager during the telephonic
conversation. The workers resumed work on the same day at 4 p.m. on the
advice of the Labour Officer.

CENTRAL SPHERE
I. General

(1) Regional Labour Commissioner (Central), Madras attended the
Madras Dock Labour Board meeting on 1-11-63.

(i7) The annual general verification of membership of trade unions
affiliated to the four All India Central Organisations is under
progress.

2. Conciliation.

(a) The Regional Labour Commissioner (Central) Madras held concilia-
tion proceedings in the following disputes :—

(i) Between Dalmia Magnesite Corporation, Salem and the
Magnesite Workers Union (A.LT.U.C)), Salem, over payment of

bonus for the year 1962-63 and brought about a settlement on
4-11-63.

(ii) Between Dalmia Magnesite Corporation Limited, Salem and the
Magnesite National Labour Union (I.N.T.U.C.) Salem, over

payment of bonus for the year 1962-63 and brought about a
settlement on 4-11-63.

(iti) Between Madras Port Shipping & Painting Contractors’ Associa-
tion, Madras and the Madras Harbour Workers’ Union
(A.LT.U.C.) Madras in regard to payment of Deepavali advance
to ﬂaz%oors and tindals and brought about a settlement on
3-11-63.
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(b) The Conciliation Officer (Central) Madras held conciliation procee-
dings in the following disputes :—

(i) Between M/s. Premier Insurance Company Limited, Madras and
the South India Insurance Employees” Union, Madras, over
alleged wrongful transfer of Shri Kanniappan, attender from
Madras Branch to Coimbatore branch and brought about a
settlement on 2-11-63.

(ii) Between contractors of M/s. Burn & Company Limited, Salem,
Dalmia Magnesite Corporation Limited, Salem, Magnesite (Pri-
vate) Limited, Salem and the Magnesite workers’ Union, Salem
{ALT.U.C.) in regard to payment of bonus to workers employed
under the contractors and brought about a settlement on 9-11-63.

(iif) Between the Co-operative Fire & General Tosurance Society
Limited, Madras and the Co-operative Fire & General Insurance
Employees’ Union, Madras, over a charter of demands such as
revision of scales of pay, Dearness Allowance, etc., and brought
about a settlement on 22-11-63. '

(iv) Between Trichinopoly Mining Works (Private) Limited, Ariyalur
and Tiruchi District Gypsum Mine Workers Union, Munigalpadi

P.O. over payment of Deepavali Bonus to workers and brought
about a settlement on 13-11-63.

(c) The Conciliation Officer (Central), Madras-lI, held conciliation
proceedings in the following disputes :—

(i) Between Central Bank of India Limited, Trichy and the Central
Bank of India Employees’ Union, Madras, over revision of scales

of pay of godown messengers at Trichy and Tanjore Br
and brought about a settlement on 22-11-63, ! ranches

(i) Between the Central Bank of India Limited, Coimbator
Central Bank of India Employees’ Union, Madras, ovira;;sisitg;

of scales of pay of godown messengers at Tirupur and
Branches and brought about a settlement on 2%-1 1_63‘Mangalore

(iii) Between the Central Bank of India Limited and the C
of India Employees’ Union, Madras, over paymegt o?‘ng:elp?iigﬁ
Bonus and brought about a settlement on 12-11-1963.

(iv) Between Ms. South India Corporation Agencies (Private) Lirn:
Madras and the Madras Port & DOC]I( {?Volrvkaéfs)’bggffﬁ
(It:N"I;'U'(;') Madilas, over aHCharter of demands such as revision
of scales of pay, dearness allowance, etc.
settlement on 29-11-1963. and brought about a

3. Strikes and Lockouts : 2

4, Threatened strikes and lockouts 3 (A}l the three are strikes)
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5. Particulars regarding disputes received :

{a) Number of Industrial Disputes Pending at the beginning

of the month : 7
(b) Number of Industrial Disputes received during the

month : : 14
{¢) Number of Industrial disputes settled disposed of during

the month. 14
(d) Number of threatened strikes : 3
(¢) Number of which materialised : Nil
(f) Number of Draft Standing Orders Certified : Nil

STATE SPHERE

Conciliation under the Industrial Disputes Act, 1947.

The Conciliation Officers, enquired into and settled 791 disputes during
the month of November, 1963. Of these 197 were industrial disputes in
which settlements were recorded under section 12 (3) of the Industrial
Disputes Act 1947.

Adjudication under the Industrial Disputes Act, 1947,

The Government referred 10 Industrial Disputes in which settlement
could not be brought about by conciliation, for adjudication by the Industrial
Tribunal, Madras, and the Labour Courts, Coimbatore, Madras and
Madurai. The details of the disputes referred for adjudication are published
in the statistical portion of this journal, Twenty five awards given by the
Industrial Tribunal, Madras and the Labour Courts on Industrial Disputes
referred for adjudication were published in the Forf St. George Gazette during
the month of November 1963.

WELFARE

The overall employment situation in Madras State during November
1963 recorded a downward trend compared to the position in the previous
month. Both the registrations vacancy notifications ratio (26.49, to 24.2%,)
declined. The all round decrease in Exchange activities during November is
a seasonal feature.

While the supply of clerical and unskilled personnel continued to be in
excess of the demand for them, the employers’ reports revealed that they
experienced shortages in the following ’occu_pat’ions. (viz) B. T. Assistant
(Maths/Science), Professor (Chemistry/Physics'Maths), Language Teacher
(Tamil/Hindi), Civil/ Mechan}cal,/ Electrical/Chemical and Mining Engineering,
Laboratory Technicians, Boiler Attendant, Motor Mechanics, Electricians,
Photographers, Pharmacist, Health Assistant, Maternity Assistants; Plumber
and Sheet-metal workers.
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Under the Employment Market Information Scheme, the inqui
quarter ended 30-9-1963 was completed during Novemb:r ml%gl?sr.y f03r gg:
employers in the public sector ‘and 11,398 employers in the private seé;mr
were addressed for this enquiry and the percentage of response from the
the .pulbhc and private sector ag on 30-11-1963 was 99.1% and 94.2%, res-
pectively. )

Under the Occupational Information Scheme 10 occupati .
under families 007, 714, 874, 960, 693 and 773 were taken gp }?)? sglcl)él;'l[;i
original work.

The Occupational Information Officer took up the questi ini
of Employment Officers in the trade of MotorpMechgnic ?;sl ngrttrzlfnlﬁﬁ
Occupational specifications and Interview Aids Programme. ’Accordin Iv. 7
Employment Officers have been detailed to undergo the training in th% iéy
pective districts in the lndustrial Training Institutes. The Prinej als, hav
also been given suitable instructions in this connection. The trali)ni : ‘ate
start on 2-12-1963 and to end on 14-12-1963, ng s to

The activities of the Y outh Employment Service/Em ;
Units attached to the Employment Offices, Ma{dras?lo&?gﬁ:a?ouﬁiﬂlff

Coimbatore, Vellore and Cuddalore included, :
items of works;— among others, the following

Details Madras Madurai Tiruchy Coimba- Vellore Cuddalore
tore

R UM

{. No. of applicants
given group guidance 5,197 415 252 578 175 248
2. No, of youths &
Adults given indi-
vidual guidance 14 28 50 4

3. No. of applicants
provided with
guidance information 482 433 31 573 162 225

4. No. of applicants
placed on jobs as a
result of individual
guidance 4 4 7

The Special Employment Officer for Physicall i
registered 9 applicants (1 blind, | deaf mute 3z;nd 75'02223?%%933 persons
capped applicants in employment. The Live Register of this %‘}ﬁy hanc};-
end of November 1963 stood at 335 comprising 110 blind, 84 dea mutes
6 t i s
22& io orthopaedically handicapped, the number of women among them
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The Employment Bureau for Highly Qualified Applicants, Madras
registered 105 male and 16 female applicants and placed 17 male and 13
female applicants in employment. On the last day of the month under report
there were, 1,072 applicants on the active rolls of this Bureau which includes
90 women applicants.

The Employment Information and Assistance Bureau functioning in
Ramanathapuram, Salem, Tirunelveli and Coimbatore districts attended to
the following items of work :

ltem Total No. of applicants
|. Tnterviewed and Couuselled 1,045
2. Registered 455
3. Renewed Registrations 248

EMPLOYEES PROVIDENT FUNDS ACT

(i) During the month of November 1963, 40 factories/establishments
were brought under the Employees Provident Funds Act 1952
thus bringing the total number of covered establishments to
2,386.

(ii) A total sum of Rs. 34,24,280-60 (excluding the refund of loans
and previous accumulations etc., amounting to Rs. 1,99,872-15)
was received as employees’ and employers’ share of contributions
to the Fund during the month.

(iii) The total number of covered employees in the Madras State at
the end of November 1963, was 3,63,187.
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COMMITTEES, CONFERENCES ETC.

Standing Labour Committee

The Standing Labour Committee which is a consultat it
representative of Government, State and Central, Employers aﬁév%s’g?l?églttei
at New Delhi on 27 and 28 December, 1963, The following were amon rtr;e
subjects discussed; certain proposals for the amendment of the Indusgt '}?
Disputes Act, proposals for legislation to regulate termination of emplo on
of individuals in industrial establishments, All-India legislationl foymtelnt
regulation of working conditions in beedi industry, compilation of consr o
price index, role of labour welfare officers in industrial undertakings etcumer

Sri  Gulzarilal Nanda the Union Minister for Home Affairs
Labour, stressed the importance of finding out the cause for labour dig
tent and of seeking solutions therefor and of ensuring  uninterry ted
production particularly in important industries. He laid great Stres}s) o
resorting to voluntary arbitration for resolution of disputes in individ al;
cases. He urged that in industries employing more than 300 persons consy u
co-operative stores should be set up by 29 February 1964 and that’if this mer
not done by 959, of such industrial undertakings, the Government ma Wgs
constrained to promulgate an ordinance or frame suitable legislatioﬁ te
achieve this purpose. Y

and
con-

He also observed that _whi_le top leaders of both sides of industry had
accepted the Code of Discipline in industry and the Industrial Truce Rey501
tion, such acceptance had not percolated to the lower Ievels u

Addressing the Central Evaluation and Implementati .
Sri Nanda called upon workers and employers notp to do ag;ﬁ(}:&mmg?e’
would vitiate the good climate created by the Code of Discipline %1 g le{
Industrial Truce Resolution. In the contex of the emergency, it In thc}
realised that threats of strikes would be anti-socialin character and thalzu.st ‘btj
the duty of everybody to ensure maximum industrial efficiency. t was

The Union Government was copsidering a proposal i
scheme of family pension for industrial workers lv)vh(? are E%eglé‘éggu%c‘ a
Employees” Provident Fund or the Coal Mines Provident Fund of the
proposal is o create a fund out of the difference between the old r-a The
contribution at 6} per cent and the enhanced rate of § per cent, that i {‘1’- of
cent of the wages including the employer’s contribution of '”"per e 18 33 per
of this fund, a minimum family pension of Rs. 25 per month " ont. Qut

. \v' .
the widow minor children of members of the Fund who die pretlrlxlagfrgf;}d to

The scheme when drafted will be placed before the
Committee or the Indian Labour Conference. It is likely
of the revised family pension scheme for Central Gove
which is due to come into force on the New Year Day,

Standing Laboyr
to be on the liges
maient employees
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Federation of Associations of Small {ndustries of India
Third Annual General Meeting

While inaugurating the Third Annual General Meeting of the Federation
of Associations of the Small Industries of India at New Delhi on 16 Decem-
ber, 1963, the Prime Minister observed that while big industries are essential,
small industries had also an important part to play in the nation building
activity. He observed that small industries helped to meet the problem of
unemployment better. than big industries. He also stated that Government’s
policy was to encourage the growth of small industries all over the country,

Sri A. R. Bhatt, President of the Federation and a member of the
Governing Body of the National Productivity Council stated in his address
that there were 36,400 small registered factories employing over 1,330,000
persons which was 36%, of the registered factory employment in the country.
With only 17% of the the fixed capital of all registered factories they produced
339, of their gross output and 25% of their value, addcd by manufacture or
net output. He also stated that what small industries needed most was
industrial finance plus selective technical and management assistance as also
adequate raw materials,

State Labour Advisory Board.

The State Labour Advisory Board will be meeting on 16 January 1964
under the Chairmanship of Sri M. Bhakthavatsalam, Chief Minister, who is
also Minister for Labour. Amendment to proviso 2 to Rule 17 of the
Madras Industrial Disputes Rules regarding the tenure of office of the
Chairman of the Works Committee, amendment to Section 10(b) of the Act
to empower the Registrar of Trade Unions to cancel the registration of trade
unions, cancellation of exemption given to hostels and canteens attached to
the educational institutions the problem of multiple unions in industry are
some of the subjects proposed for discussion at the meeting.

INDUSTRIAL HOUSING COLONIES
Rent Collection te be done by the State Housing Board.

The Government has ordercd that the collection of rents in the following
Industrial Housing Colonies be entrusted to the State Housing Board and its
mofussil units: Sarma Nagar Colony (Erukkancheri), Madras; Thiru-Vi-Ka
Nagar Colony (Sembium), Madras, Sivakasi Phase-I Colony; Sivakasi
Phase-1I Colony; Sivakasi Phase-TV Colony; Satyamurti Colony. Vellanur
Tiruchi District; Singanaltur Colony (Coimbatore). The Housing Board will
be paid from State Funds centage charges at 5 per cent of the rent collected,
All the completed Industrial Housing Colonies under the control of the
Labour Department were transferred in 1961 to the State Housing Board for
maintenance; but the work relating to the collection of rents from the
colonies continued to be attended to by the Labour Department until now.

INDUSTRIAL MANAGEMENT
Third Shift in Industries to utilise available power.

The Madras Government have announced that they would welcome
increase of power consumption in the State during night hours since night
consumption has not gone up proporfionate to the increase in generation of
power,
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In a press diniclerview Sri l?l Vgné(ataraman, Min
city, mentioned that the peak load during day was of the
K\)F:/ in November 1963 while the consumption during nigl?tr(‘ifxsot{‘ﬁ?%???
The Government would very much like that the night loaq went up to
400,000 KW. The Minister stated that a method by which consumptjog of
power could be put up during night was by industries working a third shift
Those interested might also consider drawing of power for display of ncox;
signs and other lighting between9 p.m. and 6 a.m. Madras had already started
giving 20,000 KW of power to Kerala with effect from 20 December 1963
during night.

ister in charge of Electri-

Explaining the utilisation of power during day,
that the Electricity Board found it very difficult to
Staggering of hours of work on holidays and peak
being continued.

Sti Venkataraman stated
meet the growing demand.
hour restrictions were still

Before the end of March 1964, 5_5,000 KW of power would be added on
to the Madras Grid with two generating units of the Kundah hydro-electric

project going into operation. Already Kundah was producing 180,000 KW
of power. ’

Joint Works Council in Dalmiapuram Cement (Bharat) I.td.

The Joint Works Council was inaugurated at Dalmia Cement (Bharat)
Ltd., Dalmiapuram under the scheme of workers’ participation in manage-
ment by Sri Jai Sukhlal Hathi, Union Minister of State for Labour on
31-12-63. Sri R. Venkataraman, Minister for Industries and Transport,
Government of Madras, presided on the occasion.

Sri Jai Sukhlal Hathi observed that sixty-seven joint councils had
already been organised in the country and that there was a realisation that
the worker participation contemplated under this Scheme was not intended
to usurp the functions of the trade unions nor interfere with the legitimate
functions of the management. The Joint works council would prove an
important instrument for industrial progress and result in a more stable
labour force, increased productivity, reduction in waste and better industrial
relations. He also complimented the employees and the management on
their good industrial relations and stated that this augured well for the
successful functioning of the work council at Dalmiapuram.

Sri R. Venkataraman, observed that as one of the orivinal
the Union in Dalmiapuram he was glad to note the cordial labo
prevailing in_the enterprise and observed that the formation of the joint
works council was a step in the right direction and wished it aJ] success. He
also observed that the stability of the Government in the Madras Sta.te as
well as the efficiency and discipline of workers in Tamil-Nad had contributed
to the rapid industrial development that was taking place in the Madras
State.

sponsors of
ur relations

Sri S. C. Agarwal, Secretary, Dalmia. Enterprises, New Delhi, traced the
history of the progress of the enterprise since its inauguration almost a
quarter century earlier, set out the welfare measures amenity provided for the
workers and referred to the 5 year bonus agreement under which workers
were enabled to get their bonus within I5 days of close of the financial year.
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SOCIAL SECURITY

Central Government Employees — Life pension for widows

As a measure of social security, the Union Government has decided to
revise the present family pension scheme for Central Govermnent' employees
to provide for the grant of pension for life to an employee’s widow. The
scheme will cover 20 lakh employees.

The decision was anoounced by Sri T. T. Krishnamachari, Finance
Minister, in the Lok Sabha recently.

Sri Krishnamachari said that the new scheme provided for a pension
ranging from Rs. 25 to Rs. 150 per month according to the pay-slab of the
employee concerned.

The Finance Minister said :  ““ Government has been having under con-
sideration for some time measures to be adopted for providing social security
to the weaker sections of the population. As will be appreciated, this is a
very wide question and different schemes have to be devised to meet the
varying needs of the persons affected. While these considerations are still in
progress, Government has considered it desirable to make a beginning with a
scheme of social security at least for its own employees, and has decided
to revise very substantially the present family pension scheme so as to provide
for the grant of pension for life to the widow of an employee.

The new scheme provides for a maximum pension of Rs. 150 per month
adjusted for different slabs of pay of the employee concerned. The scheme
will also provide for payment of allowances to minor children in the event of
the widow dying,

“At present an officer has to complete normally not less than 20 years’
qualifying service for the widow to become entitled to a pension and the
duration of the pension is also limited to a maximum period of ten years.
Under the new scheme, the widow of any regular employee, whether perma-
nent or temporary, who has put in one year’s service will be entitled to the
pension for life in the event of death of the employee. The employee will,
however, be required to surrender a small portion of the death-cum-retire-
ment gratuity due to him, equal to two months’ emoluments as a token con-
tribution.

The new scheme will apply to all employees in service on January 1, 1964
and also of course, 1o those who enter service thereafter. It will apply to all
railway employees whio opt for or are already on a pension scheme.

The existing extraordinary pension scheme will be suitably revised to
provide for somewhat higher benefits to bring it in line with the present
scheme. The need for some such scheme has been envisaged by the second
Pay Commission and it is a matter of some satisfaction that it has now been
possible to give a practical shape to it.

In respect of defence service personng], tbe new scheme would practically
be non-contributory because no gratuity is payable to defence services
‘ .
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personnel in addition to service pension. In cases where the minimum
pension admissible at present is lower than Rs, 25 it will also be raised to
this minimum.

The annual funded cost of the scheme ultimately in about 25 years is
estimated to be Rs. 1215 crores per annum on the civi} side and Rs. 5 crores
per annum on the defence side. The scheme will be brought into force from
Januvary 1, 1964 and will provide a measure of security to wives and minor
children of Central Government employees.

Old Age Pension Scheme of the Madras Government

The Old Age Pension Scheme of the Madras Government has been
benefiting considerably a large number of persons than was anticipated. The
actual number of old people getting the benefit of this social welfare scheme
is about 55,000, involving an expenditure of Rs. 1.3 crores for the State
exchequer.  §n the last Budget speech, the Finance Minister had indicated
that though the provision under the scheme was only Rs, 25 to Rg, 30 lakhs
it would be rajsed to Rs. 1.22 crores covering over 40,000 persons. Even
this number has now been exceeded. The scheme provides for the grant of
Rs. 20 o month to all destitutes, excluding beggars, over the age of 65. The
age limit is relaxed to 60 in the case of decrepits handicapped by loss of sight
speech or limb and lepers.

A feature on the working of the scheme is that the pension is sent to the
beneficiaries by money order, the State bearing the transmission charges. In
determining the age of recipients, a simple rule is followed leaving it to the
judgmernt of the Revenue Divisional Officers. It is considered possible that
even destitutes who might be less than 65 years of age and at the same time
look older in appearance, are getting the bencfit of the scheme. Being a
social welfiare measure, a strict procedure for the verification of the age has
not been provided for. It is within the knowledge of the Government that
they may err on the side of sympathy and generosity in the administration of
this mcasure,

EMPLOYEES’ STATE INSURANCE SCHEME
Sickness benefit rate to be increased. -

‘The employees’ State Insurance Corporation has decided to enhance the
sickness benefit rate to those covered by the scheme,

The Corporation which met early in December, 1963 under the
chairmanship of the Union Health Minister, Dr. Sushila Nayyar, decided
that sickness benefit rate in the case of insured persons suffering fr’om long-
term diseases like tuberculosis, leprosy, mental and malignant diseases shoulgd
be enhanced from half the sickness benefit rate, as admissible at present, to
the full sickness benefit rate for 309 days in addition to the usual Sickl’lCSS
benetit rate of 56 day’s duration as admissible under the Employees State
Insurance Act

The Corporation also recommended on the advice of the Medical Benefit
Council, the start of training facilities for the nurses in ESI hospitals in

general and to open a nurses’ training centre in the Mahatma Gandhi
Memorial Hospilal, Bombay.
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It also decided that hearing aids should be provided to insured persons
in case of loss of bearing due to employment injury.

The Chairman complimented Madras State among others on the good
work that was being done in regard to the construction of dispensaries and
hospitals exclusively for the use of insured persons.

SURVEY OF INDUSTRIES

The Annual Survey of Industries released by the industrial Statistics
Wing of the Central Statistical Organisation covers all factories which
employ 50 or more workers with the aid of power or 100 or more workers
without the aid of power. Such factories account for about 85 percent of
India’s total factory employment. It is observed that all the important
indices of industrial growth have recorded increases during the year 1960.
The total number of workers employed in working factories has ircreased by
1.2 per cent and their salaries and wages have gone up by 9.9 per cent
While the productive capital has increased by 15.0 per cent, the value added
by manufacture has gained by 14.] per cent. The value added by
manufacture is a measure of the contribution of the manufacturing industries
as a whole to the national income. By this indication, textiles rank first
followed by iron and steel industries, miscellaneous food products, sugar
and gur, miscellaneous chemical procucts and rail-road equipment.

It is seen that Maharashtra, West Bengal, Gujarat, Madras, Bihar and
Uttar Pradesh are the most industrially advanced states in the country. In
the year 1960, these six States together accounted for 63 per cent of the
reporting factories, 78 per cent of the produciive capital empioyed, 75 per
cent of employment, 79 per cent of the gross output and 81 per cent of the
value added by manufacture. The position was almost similar in 1959 in so
far as these six States are concerned.



AWARDS AND AGREEMENTS

IN THE HIGH COURT OF JUDICATURE AT MADRAS
(Writ Petition No. 1342 of 1962, dated 11 November 1963 )

Present ;
Justice Sri Srinivasan
Between ;
Anglo-American Direct Tea Trading Company, Ltd.
and
Its workmen (Estates Staff Union of South India) and othess.

Dr. K. B. Mathai, a medical officer employed in the Pachamalai Estate of
the Anglo-American Direct Tea Trading Company, Lid., was discharged from
service after domestic enquiry on certain charges framed against him. The
industrial dispute as to the justification of discharge of the employee was
referred to an Arbitrator under Section 10-A of the Industrial Disputes Act.
The Arbitrator found that the domestic enquiry was not fair and proper and
directed the reinstatement of the medical officer with back wages. The legality
of this Award was challenged by the employer in a wiit petition on various
grounds. It was held that the jurisdiction of an arbitrator under Section 10-4
was different from that of an Industrial Tribunal under Section 10 and so the
limitations in regard to the jurisdiction of an Industrial Tribunal to inter fere
with the dismissal of a workman effected after proper domestic enquiry was
not applicable to the Arbitrator examining such a dispute.  When once it was
found by the Arbitrator that the domestic enquiry had not been properly held,
it was open to him to enter into the merits of the case. The Management
having asked for an enquiry by the Arbitrator on merits of the charges,
including some not investigated in the domestic enquiry, it was not open to
them to complain that acting upon the evidence so recorded during such enguiry,
the Arbitrator was not competent to reach his own conclusions on the merits of
the charges against the concerned employee.

Even assuming that a private Arbitrator under Section 10-4 of the Act is
one against whose decision, certiorari can issue, unless it is made apparent that
an Arbitrator reached a finding unsupported by any material or that the Sfinding
is so perverse that it cannot be supporfed, the Court cannot possibly inter fere.

This is 4 petition under Art. 226 praying for the issue of a writ of certiorari
to quash the award made by an arbitrator appointed under S. 10A of the
Industrial Disputes Act in the following circumstances.  The petitioner is a
plantation company owning an estate in Coimbatore district. A dispute
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arose between the management and the staff in respect of the termination of
the services of one Dr. K. B. Mathai employzd in the above estate in 1957,
Dr. K. B. Mathai, respondent 2, wasin charge of a hospital serving the needs
of the workmen and the staff of the company. The hospital was, however,
under the administrative control of the estatc manager. A chief medical
officer had also been appointed by the company to control the activities of
the several doctors employed by the company. The management framed
certain charges against respondent 2. They were that he disobeyed the
orders in not visiting the workmen’s lines, that he wrongly recommended
sick allowance to the workers, that he made impertinent remarks in respect
of the management of the estate and such other acts of misconduct. One
misconduct of a far more serious nature he was charged with was that he
granted a false medical certificate in respect of the wife of a member of the
staff who was a teacher in the estate school. Respondent 2 was served with
a chargesheet and his explanation was called for. An enquiry was conducted
on 17 July 1959, He produced no written cxplanation, Far from partici-
pating in the enquiry, he, assisted by two uniun officers, took advantage of
every opportunity of preventing the proper conduct of the enquiry. Tt is so
stated in the counter-affidavit. Finally, the chief medical officer who was
conducting the enquiry found him guilty of the charges. He also found that
the staff had lost confidence in the doctor. As a result, the services of
respondent 2 were terminated with one month’s notice.

This led to a dispute raised by the Estate Staff Union. Finally, it was
agreed between the parties that the matter should be referred to the arbitra-
tion of one Dr. Sivanandam, respondent 3 herein. The arbitrator made his
award on 27 September 1961, holding that the dismissal of Dr. Mathai was
not justified and directing his reinstatement.

The management, which is the petitioner, attacks the conclusions of the
arbitrator. It contends that the award is perverse and arbitrary and discloses
a strong bias against the company. The affidavit accompanying the petition
sets out the evidence and other details relating to some of the more serious
charges. The reasoning adopted by the arbitrator in dealing with such
evidence is referred to in the affidavit. It is alleged that the arbitrator went
completely outside the purview of his reference in condemning the entire
medical set-up of the company. It is stated that he also went out of his way
to justify the actions of respondent 2. It is pointed out that the Life
Insurance Corporation removed respondent 2 from its panel of doctors to
whom the examination of insured persons was entrusted, following upon the
admitted position that the respondent did in fact issue an untrue certificate,
and the arbitrator found it possible to criticize adversely even this act of the
Life Insurance Corporation. It is complained that the approach of the
arbitrator in viewing a very serious misdemeanour on the part of respondent
2in a light-hearted manner clearly shows the bias and the prejudiced
approach to the subject of enquiry. The facts of the other two serious charges
against respondent 2, viz., that he granted a false certificate recommending an
employee for leave, and 'further ghat he recommended sickness allowance to
persons who were not entitled to it, have been set out and it is contended that
though the arbitrator has found those charges established as a matter of fact, he
has glossed over them for wholly unjustifiable reasons. The view taken by the
arbitrator that aun officer, employed by the management, viz, the chief
medica! officer, should not be the enquiring officer is questioned; and it js
also contended that the arbitrator had no evidence before him to show that
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there is a sort of ill-feeling between the management, on the one hand, and
the union on the other. 1Tt is urged that the only question that the acbitrator
was called upon to decide was whether the management was justified in
terminating the services of respondent 2 and that he should have found
that there was evidence upon which the management felt Justified in taking
that course. There is no finding by the arbitrator that there was
victimization or that the findings of the enquiring officer were perverse, and
that being so, it is claimed, that the direction of the arbitrator reinstating
respondent 2 is contrary to law.

A counter-affidavit has been filed on behalf of réspondent 2. The
course of the domestic enquiry and the proceedings before the arbitrator
have been set out, It is stated that by consent evidence wasg also recordcd
before the arbitrator. It is pointed out that during the domestic enquiry the
material witnesses had not been examined, that is, witnesses upon whose
testimony the graver of the charges depended. It is claimed that the peti-
tioner-company did in fact invite the arbitrator to 80 into the question with
regard to the facts, and even apart from that, an arbitrator appointed under
S. 10A of the Industrial Disputes Act, it is stated, is not bound by the limita-
tions of a labour court oran industrial tribunal. Tt is further claimed that
it was specifically agreed between the parties that the decision of the arbitra-
tor shall be binding on both of them. Since the arbitrator derives his
authority from such consent and is not a statutory arbitrator to whom the
parties stand referred, it is contended that no writ proceeding can lie against
the decision of such an arbitrator.

The counter-affidavit also traverses the more important of the charges,
particularly, the alleged granting of a false certificate to Mrs. Nesamoni,
who desired to insure her life, the recommendation for leave granted to one
Sesha Apyar and the recommendation for the grant of sickness allowance to
some other workers. It is pointed out that the failure to examine these
important witnesses during the domestic enquiry, coupled with the fact that
the chief medical officer who conducted the enquiry was shown to have been
biased against respondent 2, were matters which the arbitrator was entitled
to take notice of, and that this Court cannot be invited to deal with the
evidence considered by him as if this were a2 Court of Appeal. The conten-
tion accordingly is that the arbitrator’s findings cannot be challenged in thi3
proceeding.

The arbitration in the present case was under S. 10A of the Industrial
Disputes Act. This section enables the parties to an industrial dispute.

“at any time before the dispute has been referred under S. 10 ¢o a
labour court or tribunal or national tribunal, by a written agreement, refer
the dispute to arbitration, and the reference shall be to such pcrs’on o
persons......... as an arbitrator or arbitrators as may be specified in the
arbitration agreement.”

This arbitration eti‘gxifemcnt is reqt;lired :)o be in such form
prescribed. A copy of the agreement as to be forwa}rded to the appropri
Governments and shall be pubhshed py 1t in the official gazette, Sﬁgfsgzrt?;;
(5) of this section states that nothing in the Arbitration Act, 1940, shall apply

as may be
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to arbitrations under this section. The form of agreement has been prescribed
under the Madras Industrial Disputes Rules, 1958. The parties subscribe to
the agreement in these words :

“We further agree that the majority decision of the arbitrators shall be
binding on us.”

The short contention advanced by Mr. Nambiar on behalf of respondent
2 is that in so far as an arbitration of this kind is concerned, it s not open
to the parties to attack the findings of the arbitrator in any manner, partico-
larly in view of the specific undertaking that the decision of the arbitrator
shall be binding on the parties. My attention has also been drawn by
Mr. Nambiar to a decision of the Kerala High Courtin A.T.K.M. Employees’
Association v. Musaliar Industries (196i-1 L.L.J. 81) wherein it has been held
that an arbitrator so appointed under S. 10A is not a Statutory arbitrator,
that his authority does not depend on any statutory jurisdiction but that he is
a private tribunal set up by agreement. The decision in that case is that no
certiorari or prohibition can be issued to him.

That decision would. appear to dispose of the present contentions,
Nevertheless, I may examine the other arguments advanced on either side.

Mr. G. B. Pai, learned counsel for the petitioner-management, contends
that there had been a proper enquiry by the management and that the
management on the material before it had the right to take the view that it
took with regard to the acts of negligence, disobedience and impropriety on
the part of respondent 2, and that, accordingly, its order discharging him
from its service stands fully justified. It is argued that the arbitrator cannot
function as a Court of appeal and that his powers are no higher than those

~of a statutory tribunal, Reliance has been placed in this regard upon a

decision of the Supreme Court in Seth Thavadas Perumal V. Union of India
[(1955) 1. S. C. R. 48)}. It is true that this decision laid down that the
legality of an award can be challenged on questions of law, provided the
illegality is apparent on the face of the record. But it has to be pointed out
that the decision related to an arbitration under the Arbitration Act of 1940
and the scope of interference of a Court with the award of an arbitrator was
examined. This decision scems to me to be singularly inapplicable to the
present case, where, even according to the statute, that is, the Industrial
Disputes Act, the arbitration covered by S. 10A of that Act is made not
subject to the Arbitration Act, 1940. It _is, therefore, impossible to apply the
principles that are relevant to proceedings under the Arbitration Act in
questioning the arbitrator’s findings in the present case.

In Indian Iron and Steel Company v. their workmen {1958-1 L.L.J. 260]

" the question arose whether a dismissal for misconduct of a workman after g

departmental enquiry could be interfered with by the industrial tribunal. It
was observed :

‘ Undoubtedly, the management of a concern has power to direct its
own internal administration and discipline. But the power is not unlimited,
and when a dispute arises, industrial tribunals have been given the power to
see whether the termination of the service of a workman is justified and to
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give appropriate relief. In cases of dismissal on misconduct, the tribunal

does not however act as a Court of appeal and substitute its our judgment
that of the management,”

The circumstances in which an industria! tribunal can interfere with the
decision of the management are set out in this decision, While it is true that
when there is want of good faith or victimization and unfair labour practice
or any basic error or violation of the principles of natural justice, or on the
materials the finding by the management is shown to be completely baseless
or perverse, the industrial tribunal can undoubtedly interfere, the position
does not seem to be the same when the parties refer the matter to an
arbitrator and agree to abide by his decision. = Mr. Paj frankly concedes that
had the arbitrator given his award in a si

tor in ngle sentence either that the
discharge was Justified or was not justified, he cou'd not attack such a
decision of the arbitrator; but, according to him, since the arbitrator has

examined the evidence and reached a conclusion on the merits of the case,
he is entitled to point out that the findings are perverse. Even assuming that
such an argument is open to him, an arbitrator appointed under S. 10A of
the Act does not appear to suffer from the limitations which an industrial
tribunal is placed under. No authority has becn shown to me to suggest
that a private arbitrator cannot examine the actions of the management and
even canvass the correctness of its findings on questions of fact. All the
casesthat have been referred to by the learned counsel for the petitioner are

cases where a statutory industrial tribunal was seized of the matter, cases
which to my mind hardly have any application here.

It has however been contended by Mr. Pai, learned counsel for the
petitioner, that the arbitrator has excceded his Jurisdiction. It is somewhat
difficult to appreciate this point, for, as far as [ can gather from the
arguments on both sides, the arbitrator was clearly invited to g0 into the
matter in full detail. In fact, though the management contended that jt had
conducted an enquiry into the charges framed against Dr, Mathai, it did not,
before the arbitrator, purport to depend upon the recard of that enquiry or
the findings rcached therein. It appcars to have been pointed out that some
of the important witnesses, upon whose testimony alone any findings could
be reached, had not been examined during the course of the domestic
enquiry. The claim statement filed by the union alleged an unfair labour
practice adopted by the management towards Dr. Mathai, and alleged also
that an extremely vague and fabricated chargesheet had been served upon
him. According to the counter-statement filed by the management, four
charges had been framed on 9ih July 1959, But, during the course of the
enquiry before the arbitrator the management filed an additional counter-
statement containing several additional charges. It may be mentioned that
before the domestic enquiry was actually commenced, certain further charges
had been framed against Dr. Mathai, There seems to be no dispute that
even before the commencement of the enquiry, the chief medical officer
addressed a letter to Dr, Mathai complaining that he had not been satis fied
with Dr. Mathai’s general conduct and behaviour and that there was a
general lack of co-operation on his part with the chief medical officer and

the management. In this letter, he enumerated some further charges against
Dr. Mathai and also stated :

“From personal knowledge and discussions 1 have had with the
manager and the staff of the Pachamalai estate, | am satisfied that they have
lost confidence in you as medical officer.”
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It was this very chief medical officer who conducted the domestic enquiry
and it would not be far-fetched to state, as the arb;trator stated in his award,
that even before the commencement of the enquiry, the enquiring officer
appeared to have been prejudiced against D_r. Matha} and purported to rely
upon personal  knowledge and discussions, which he had with the
management, and expressed himself as satisfied that they had lost confidence
in Dr. Mathai as a medical officer. The arbitrator accordingly thought that
the domestic enquiry was not a fair one in that it was entrusted to _a person
who was even prepared to prejudge the issue and was relying upon
extraneous materials in support of his conclusxoq which he purported to
reach even before the commencement of the enquiry. He thought therefo_re
that the enquiring officer was biased and showed an inclination to fall in
with the wishes of the management and that an enquiry conducted by a
person so inclined would certainly not be fair to Dr. Mathai.

It was again noticed by the arbitrator that in so far as one of the charges
against Dr. Mathai was concerned, in that he granted a false medical certifi-
cate to one Sesha Ayyar, this Sesha Ayyar was not even examined at the
domestic enquiry. It was stated before me by Mr. Nambiar for the
respondent, that in connexion with another charge qf granting an untrue
medical certificate, in the case of the Mrs. Nesamoni, an employee of the
estate who desired to insure her life, this lady was not examined during the
domestic enquiry. Inthe light of these features, the abitrator reached the
conclusion that the enquiry was not properly conducted, and even used a
much stronger expression to the effect that the domestip enquiry appeared to
be “‘farcical.” It appears to have been, in these circumstances, that the
management had all the witnesses examined before the arbitrator, and in fact,
the arbitrator had, in a manner of speaking, to conduct the enquiry afresh,
for, certain additional charges figured in the counter-statement filed by the
management before the arbitrator. Mr. Pai’s contention that the arbitrator
should not have embarked upon an investigation of this kind loses much of
its force in the light of these features, As I have _indicated, an arbitrator
under S. 10A of the Act does not stand on a par with an industrial tribunal
or a labour court. No decision’which would more particullarly define the
scope of the functions of an arbitrator under S. 10A vis-a-vis a labour court
or an industrial tribunal dealing with a matter on a refcrenc; under S. 10
of the Act has been brought to my notice. But, in a decision of the
Supreme Court in Ritz Theatre_ V. it§ vyorlgers [1962-II_ L:L.._T. 4?8], some
principles relating to the recognized limitations on the Jur{sdlcatnqn of an
industrial tribunal to interfere with the result of_ a domestic enquiry have
been indicated. It is pointed oat herein that it would be open to the
employer to act on the report of an enquiry officer if the employer serves the
relevant charge or charges on the employee and holds a proper and fair
enquiry. If the engniry ‘has_ been properiy held, the order of dismissal can
only be challenged if it is shown that the c'onclusxons. reached at the
departmental enquiry were perverse or lhc' dlsmlssa.l was vmdlctlve or .mala
fide or amounts to an unfair jabour practice. Their lordships emphatically
stated that in an enquiry before a tribunal, it is not open to _the tribunal to
sit in appeal over the findings recorded at the dorpestlc enquiry. So {ong as
a proper enquiry is held, it is open to the enquiring oﬁi‘cer to deal with the
matter on merits bona-fide and come to his own conclusion. But the power
of the tribunal to deal with the merits oﬂ the_ dispute would arise only if it.
was established that the departmental enquiry is not fair, t_hat the employe " -
had no proper or full opportunity to meet the charge or if the enquiry was
affected by any irregularities vitiating it. If no enquiry has been held or the

5



1329 MADRAS LABOUR GAZETTE

enquiry is affected by such features as indicated above, it is open to the
tribunal to deal with the whole issue. This decision further states that in a
case where there was no enquiry or a proper opportunity had not been given,
the employer could adduce additional evidence and satisfy the tribuual that
the dismissal of the employee is justified. Equally, the employee would be
entitled to let in evidence in rebuttal, and, in sucha case, the tribunal could
deal with the dispute in the light of the entire evidence. A limitation upon
this jurisdiction of the tribunal is indicated in this decision. Their lordships
observe that it is not in all cases where the employer seeks to let in
additional evidence that the tribunal becomes entitled to deal with the merits
of the dispute. The first question which the tribunal has to consider is
whether there had been a proper domestic enquiry or not. If it is satisfied
that no proper enquiry had been held or the findings recorded at such an
enquiry are perverse, then alone does the tribunal derive jurisdiction to deal
with the merits of the dispute. Were additional evidence is let in without
prejudice to the contention of the employer that there had been a properly
conducted domestic enquiry, that would not confer a right upon the tribunal
to enter into the merits of the dispute. In the light of these principles,
when once it was found by the arbitrator that the domestic enquiry had not
been properly held and was even mala fide in the sense that the conduct of
the enquiry was entrusted to an officer who even before the enquiry started
displayed a prejudicial view of the case against the employee, it would
certainly be open to the arbitrator to enter into the merits of the case. The
jurisdiction of an arbitrator under S. 10A is certainly different from that of
an industrial tribunal under S. 10. Tn addition to that, we have the further
fact that the management did in fact treat the matter as though the enqgniry
was being conducted for the first time before the arbitrator: the more so, for
the reason that the witnesses relevant to more than one of the charges had
not been examined at the domestic enquiry. Having regard to all of these
circumstances, it is abundantly clear that both the parties understood the
proceedings before the arbitrator to be one more in the light of a new
enquiry on the basis of the charges which were indicated in the counter-
statement filed by the management. There is thus no substance in the
complaint of Mr. Pai, learned counsel for the management, that the
arbitrator has exceeded his jurisdiction.

Nor do I find it possible to agree with the argument that the arbitrator
has purported to regard himself as an appellate forum. When, as
pointed out, the matter was thrashed out in its entirety before the arbitrator
it was not a case where the findings of the domestic enquiry or the evidence
upon which those findings were based were being subjected to scrutiny by the
arbitrator. On the other hand, he entered into the merits of the case
independent of the previous record, though he might have made certain
observations about the nature of the domestic enquiry and commented upon
the course it took, which, according to him, failed to observe the principles
of natural justice. That does not mean that he regarded himself as enter-

taining an appeal against the decision of the management.  This contention
must therefore fail.

I have

Tt has next been argued that the findin
I have not been invited to go into the substance of the evidence with regard
to each charge or 10 adjudicate upon the reasonableness of the conclusion
reached by the arbitrator. Certainly that would not be within the proper
jurisdiction of this Court. The argument in this regard is based upon the
fact that the arbitrator did in fact find Dr. Mathaij to be guilty of at least

gs of the arbitrator are perverse.

AWARDS AND AGREEMENTS 1321

one of the charges. This complaint has special reference to the allegation
that Dr. Mathai granted an untrue medical certificate to one Mrs. Nesamoni
in connection with her life insurance. 1t may also be stated that the Life
Insurance Corporation thereafter stopped giving him any more examination
work to Dr. Mathai being satisfied that the certificate granted by him was
not in conformity with the facts. In Para. 85 of the acbitrator’s award, it is
stated thus:

“On 4 September 1959 (Ex. M. 73) Mrs. Nesamoni was examined by
Dr. (Mrs.) Anna Vareed at the request of the arbitrator. In her madical
certificate, she stated that Mrs. Nesamoni Daniel had no abdominal scar
and per vaginal examination the doctor has found that her pelvic organs are
quite intact and healthy. This certificate from the expert doctor gives the
true account of Mrs. Nesamoni Daniel’s reproductive organs. Hence it is
evident that Dr. Mathai has not examined Mrs, Nesamoni thoroughly. He
never even thought of informing the Life Insurance Corporation that he did
not do P.V. Examination. He never even thought he was committing a grave
blunder by giving an untrue medical certificate.”

According to Mr. Pai, here is a clear finding that the doctor failed in
his duty as an examining doctor for the Life Insurance Corporation and the
argument is that this finding is sufficient to justify the discharge of
Dr. Mathai. What the arbitrator found however was that the examination
of Mrs. Nesamoni by Dr. Mathai was no doubt perfunctory. But in so far
as that part of his work was concerned, it did not impinge upon any work
which Dr. Mathai had to do in the course of his employment under the
management. He also indicated in various portions of the award the
circumstances in which Dr. Mathai’s examination of Mrs. Nesamoni was not
thorough- His conclusion, however, was that whatever might be the position
between Dr. Mathai and the Life Insurance Corporation, with regard to this
matter, the management could not be heard to say that that would give a right
to them to terminate the services of Dr. Mathai. Thearbitrator also appears
to have criticized the action of the Life Insurance Corporation in dispensing
with the services of Dr.Mathai without giving him what the arbitrator
thought was a reasonable opportunity of explaining his position. Whatever
that, in so far as this charge was concerned, it had no repercussion on
Dr. Mathai’s duties in connection with the management and is certainly not
one which is opposed to the evidence on record. The arbitrator also seems
to have taken note of the fact that there had been some ill-will between the
husband of Mrs. Nesamoni, on the one hand, and Dr. Mathai, on the othet,
and that in these disputes the management appeared to have taken sides
against Dr. Mathai, so much was inferred by thearbitrator from the evidence
before him and he seems to have concluded from these features that the
management pitched upon this incident as ammunition to its action against
Dr. Mathai. The arbitrator, to my mind, was entitled to reach this
conclusion on the materials placed before him. Mr. Pai for the manage-
ment contended that where a medical practitioner is found to have been so
exceedingly negligent of his duties, it would be proper to the management to
dispense with his services. But reading the arbitrator’s award as a whole, T
am not satisfied that the arbitrator was willing to concede, that there had
been any wilful negligence on the part of Dr. Mathai. The view of the
arbitrator that this incident would not justify the action taken against
Dr. Mathai by the management is one which has been reasonably come to
and with which this Court cannot interfere.
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I have been taken through the entire evidence and the reasoning of the
arbitrator, more as if, as Mr. Nambiar pointed out, this Court were sitting
as an appellate Court over the decision of the arbitrator. It is unnecessary
to point out that this Court cannot enter into an examination of the facts, in
that light. Even assuming that a private arbitrator under S. 10A of the Act
is one against whose decision, certiorari can issue, unless it is made apparent
that the arbitrator reached a finding unsupported by any material or that
the finding is so perverse that it cannot be supported, this Court cannot
possibly interfere. It is pointed out by Mr. Nambiar that the arbitrator
specifically held that the domestic tribunal did not conduct the enquiry
properly and that in respect of the more important of the charges, even the
witnesses necessary to establish those charges were not examined during the
domestic enquiry. It was for this reason that the management itself
tendered evidence before the arbitrator and in fact invited the arbitrator to
hold an enquiry a fresh. Having asked for an enquiry of this kind, is it
open to the management now to complain that acting upon the evidex'lce SO

recorded during that enquiry, the arbitrator is not competent to reach a
conclusion ? v

It is not enough for the petitioner to urge that upon certain admitted
and proved facts this Court could come to a different conclusion as to the
reasonableness of the order of discharge made by the management. What
the arbitrator was apparently entrusted was to discover whether the
responsibility which respondent 2 had as the doctor in charge of the planta-
tion labour came into conflict with the managerial control and that if
respondent 2 did display impatience and a species of impertinence, was that
sufficient to justify the order of discharge, more particularly when it appeared
to the arbitrator that as between the management, on the one hand, and
respondent 2, on the other, there had been some friction which arose by
reason of the management taking sides with some members of the staff
Though it is not stated in so many words, the arbitrator appears to have
been inclined to take the view that respondent 2 had been unfairly treated, g
view which it is not possible for this Court to discount altogether. It’ is
difficult to see how in these circumstances to can be held that the arbitrator
deliberately misread the evidence, or that his conclusion regarding the
validity of the order of discharge was not properly and fairly arrived at: and
more particularly, having regard to the fact that this being in the nature of a
private arbitration, the arbitrator was not bound by the limitations of
statutory arbitration, I am unable to agree with the learned counsel for the
petitioner that the arbitrator’s award is liable to be interfered with.

The petition accordingly fails and is dismissed. There will be no order
as to costs.
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DECISION OF THE CHIEF MINISTER OF MADRAS

Present: SRI M., BHAKTAVATSALAM.

Sub: Labour - Disputes — Textile Mills - Settlement dated

26—12—1962 - Revision of wages in certain new mills
Regarding.

Ref: Memorandum of settlement dated 26—12—1962,

DECISION

Under Clause XI of the settlement dated 26—12—1962 between the
workers and the managements of certain textile miils in this State, the
issues relating to the refixation of wages payable for existing work
assignments in some of the new mills have been referred to me for
arbitration.

Clause XI of the above settlement read as follows :

«In respect of mills in Annexure - B the wages payable for existing
work assignments in the said mills shall be submitted to the arbitration by
the Minister for Labour, Hon’ble Sri M. Bhaktavatsalam and his decision
shall be final and binding on the managenments and workers of the said

mills.
ANNEXURE-B

{. Premier ‘B’ Mills Ltd., Coimbatore,

2. Coimbatore Cotton Jubilee Mills Ltd., Coimbatore.

3. Kothari ‘B’ Mills Ltd., K. Vadamathurai, Coimbatore.
4

Ranilakshmi Ginning, Spinning and Weaving Mills
Limited, Coimbatore.

5. Lakshmi Mills Company Limited, Palladam.

6. Rajendra ‘B’ Mills Limited, Salem.

7. Narasimhan ‘B’ Mills Limited, Sulur Post, Coimbatore.
8. Sakthi Textiles Limited, Pollachi.

9. Kwality Spinning Mills Limited, Pollachi.

10. Chandra Textiles Limited, Coimbatore.

11. Vijieswari Textiles, Pollachi”.

Accordingly 1 heard the parties at Modras on 22—8-—1963 and
19—11—1963. The managements and the workers were represented by the
following persons at the discussion on 19—11—1963.

Employers :

1. Messrs. D. C. Kothari 1  Southern India Mill Owners
2. ’ G. K. Devarajulu Association.

3. » R. Venkataswami

4. ’ C. S. Ramachari Sri Ranilakshmi Mills Ltd.,
5. » C. Sundaram »» Rajendra Mills Limited.
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6. " S. A. Ramachandran »» Sakthi Textiles, Pollachi.

7. " M. Meyyappan Kwality Spinning Mills.

8. . C. G. Reddi Secretary, Southern India Mill

Owners Association.

Workers :

S. Doraiswami, Gengral Coimbatore District Dravida
Secretary. Panchalai Thozhilalar Munnetra

K. Gopal, President Sangam.

K. C. Ramasamy } National Textile Workers. Union,

P. L. Subbiah Coimbatore.

K. M. Sundaram, Madras ]

K. N. Chinnayan, Coimbator i

K. S. Vasudevan, Coimbatore + All India Trade Union

N Krishnasami, Madurai. J Congress.

K. Selvaraj, Salem. 7

V. Jegannathan )

P. S. Chinnadurai } Hind Mazdoor Sabha.
C. Govindan -

Sri P. S. Chinnadurai (Hind Mazdoor Sabha) Speaking an behalf of the
workers stated :

(i) that if conditions in Bombay were studied it would be seen
that the workers in Coimbatore were minding even higher
work-loads than in Bombay and would be entitled to even
higher wages than they had asked for.

(i) that the provision in the settlement of 26-12-62 for a wage of

" Rs.67/- for 600 spindles on 80s and Rs.82/- for 800 spindles on
the same count would show that the managements themselves
had been the need for a rate of 7.5 nP. per extra spindle.

(iii) that the wages of reserve piecers could be linked to those of
spinners on the same basis as in the settlement of 26-12-1962.

(iv) that the doffing-boys in the new mills assisted the piecers and
made it possible for them to mind the high workloads and that
they should be paid a wage of Rs.67/- per month ;

(v) that as per the practice in Bombay and as per present practice
in Coimbatore, staple fibre and cotton units need not be
differentiated for purposes of the issues now under arbitration;

(vi) that the new wages rates should be given effect to from 1-1-60
or from the date of introduction of the present work loads
whichever was later;

(vii) that Vijieswari Textiles could be excluded from the purview of
the present proceedings as the workloads there were more akin
to the old units.

The other labour representatives express their agreement with the views
put forward by Sri P. S. Chinnadurai.
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Sri D. C. Kothari speaking on behalf of the employers said : ~

(i) that the while the work assignment might be higher than in the
in the old units the workload (or strain) was actually less as may
be seen from the work studies.

(ii) that therefore there was no case for a higher wage than Rs.67/-
(provided under the settlement of 26-12-1962) and the increase
of Rs.15 - for workers minding 4 sides was only an inducement
for them to move over to the higher work assignments.

(iii) that there were no special remarks as to the position of reserve
piecers.

(iv) that the doffing boy’s work was more or less the same in the old
mills and wages need not be any higher;

(v) that work on staple fibre was comparatively light and th
workload should be equated to that on cotton in thegratio of 2:‘13

(vi) that there was no case for retrospective effect for any wage
increase but if it was considered necessary, it should not go
beyond 26-12-62 (the date of the reference).

(vii) that Vijieswari Textiles could continue in the list of list of mills
referred to the Chief Minister and that if the concerned

Lnanagement felt otherwise, they could let the Chief Miniter
now.

Sri G, K. Devarajulu added that the Bombay machinery were very old
and could not be compared to the new units in question where there was not
similar strain for workers, He said that work study in the Premier mills
had shown that even now the actual-work-content was 55% of the standard
of 45 minutes in the hour.

Sri P. S. Chinnadurai made a reference to the negotiation
Sri K. Ramasami Gounder (then umpire) when for the cxgtra spinfilall)gegogg
additional rate of 10 nP; 8 nP ; and 6nP. per spindle had been discussed
and subsequently a rate of 9nP; 7nP; and 5 np which unions had accepted
but about which there was lack of unanimity on the other side. Sri G. K
Devarajulu observed that the formula eferred to was only a suggeétion'
examined by them and not any specific offer by the employers.

I have given careful consideration to the various representati
/ ions
by the parties and the records produced by them. made

As far as the piecers in the Spinning Department are con
no doubt that they are entitled to an increasepin wages, howc(\:f:rrnei?x;plrgszg
the working conditions might be and however reduced the working strain
Rationalisation would lose its meaning if the workers are denied a share in
its gains; and the scope for further increase in productivity might be
seriously affected if labour has no incentive for participating in the
productivity movement. On the other hand, I have to take into account
the possible repercussions on the wages of other categories of workers
particularly the supervisory categories and the final impact on the industr :
The improved working conditions and the heavy investments made in they’
new units are also other elements which must be given appropriastc
consideration. Having given anxious consideration to all these aspectsi
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consider that as far as cotton spinning is concerned, the basic wage of the
piecers (including production bonus and Wage Board Increase should be
fixed at Rs. 67-per month for the work assignments prescribed for that wage
in the settlement dated 26-12-1962 and extra wages for the additional
spindlage over and above those work assignments should be paid at 9 pPp:
6 nP; 4 nP; and 3 nP. respectively per spindle for counts (i) upto 295
(ii) 30s to 4ds; (iii) 45s to 79s and (vi) 80s and over.

As far as staple fibre is concerned 1 find that the working conditions are
better than in cotton spinning and the work of the piecers considerably
lighter, as the cnd breakages are much less in the case of staple fibre than
in the case of cotton. 1 am therefore of the opinion that whatever be the
counts in staple fibre the strain involed would be more or less similar to that
on 80s in cotton and that the same rates of wages as will be applicable to
80s under cotton as given in the para above may be fixed for all counts
under staple fibre.

I would however make a proviso that no piecer in cotton or staple
fibre spinning should be paid at a rate less than Rs.82/~ per month,

The reserve piccers” wages in all cases would be regulated on the same
basis as has been adopted in the settlement dated 26-12-1962.

As for the doffing boys in both cotton and. staple fibre spinning, I find
that their assistance is available to the piecers in the new mills in a larger
measure than in the “oil mills”, 1 would therefore fix the basic wage of
doffiing boys at Rs,50/- per month.

It would be fair to give effect to the revised wages for all three
categories (piecers, reserve piecers and doffing boys) with effect from
26-12-1902 which is the date on which this dispute was referred to me.
For the sake of convenience in calculation and accounting T would fix the
date at 1-1-1963.

If a consolidated wage is being paigi ) in any mill it may be split up
into the basic wage fixed under this decision plus the appropriate dearness
allowance.

Chandra Textiles has been withdrawn from these proceedings by
consent of parties. As far as Vijieswari Textiles is concerned, the workers’
representatives made a request that it should also be excluded from this
arbitration. But the management could not give their definite consent to
this request. Considering generally the work assignments in the above mill,
T am inclined to agree with the workers’ view point and since this mil has
not been withdrawn from this arbitration by consent of both parties, 1
would decide that the wages both for the standard work assignments and
for the additional spindlage in the above mills should be governed by the
terms of the settlement dated 26-12-1962.

I give a decision accordingly on the above issues and direct that it be
implemented not later than 10-1-64.

I would appeal to both parties to accept this decision with goodwill
and implement it in a spirit of co-operation so that the twin factors of
productivity and the well-being of labour may make their full contribution
to the community and the country.

Given at Madras this 20th day of December 1963,
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Salient Features of the Annual Report on the Working of
the Madras Catering Establishments Act, 1958 for the Year, 1962-63

1. General :

The provisions of the Madras Catering Establishments Act, 1958 came
into forcec on and from 8-4-1959 and conscquently the provisions of the
Factorics Act, 1948 and the Madras Shops and Establishments Act, 1947
ceased to apply to the Catering Establishments. The provisions of the
Madras Catering Establishments Act, 1958 were being enforced by the
Labour Section.

2. Number of Catering Establishments Covered by the Madras
Catering Establishments Act :

At the beginning of the year there were, 9,472 catering establishments
with employces and 8,102 without employees. During the year, 1962,
catering establishments with employees and 1183 catering establishments
without employees were brought on the registers und 1,853 catering establish-
ments with employces and 1,193 catering establishments without employees
were removed from the registers. At the end of the year, 9,611 catering
establishments with employees and 8,092 catering establishments without
employecs were covered by the Act. A sum of Rs. 1,40,341-63 nP. was
realised as registration fees during the year.

3. Hours of work :

Compliance with the provisions relating to daily hours of work,
prohibition of employment of children and employment of young men
and women between 9-00 P.M. and 5-00 A.M. were fairly satisfactory.

4. Rest Intervals, Weekly and Festival Holidays :

The rest interval prescribed in section 9 of the Madras Catering
Establishments Act has generally been followed by most of the employers.
The provisions of a weekly holiday to every employec provided in
section 11 of the Act, also appears to have been complied with by
most of the employers.

5. Inspections:

Out of 9,611 catering establishments with employees which were on
the registers during the ycar, 915 catering ostablishments were inspected
once, 900 catering establishments twice, 1,839 catering establishments
thrice and 5,827 catering cstablishments more than three times during the
year. 130 catering cstablishments with employees could not be inspected
during the year. Out of 8,092 catering establishments without employees,
652 catering establishments were inspected once, 488 catering cstablish-
ments twice, 1556 catering cstablishments thrice and 5,347 catering
establishments more than threc times during the year. 49 establishments
could not be inspected.
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In addition to the above regular inspections, the Assistant Inspectors of
Labour have made 1,421 holiday visits and 386 night inspections during the
year. Besides this the Inspectors of Labour have check inspected 1,982
catering establishments with employees during the year under report.

6. Notices and Registers :

Nearly 70% of the working catering establishments have submitted the
annual rewurns in time. The prescribed registers and notices under the Act
and Rules were generally maintained and exhibited.

7. Exemption :

During the year ended 31-3-1963, exemptions from the provisions of
the Act and Rules were granted in 5 cases as against 2 cases during the
year 1961-62.

8. Health of the workers employed :

The medical examination of employees before their employment and
their subsequent periodical examination every year has been enforced by

Inspectors and prosecutions were also taken™ up for non-compliance with
this provision.

Salient features of the report on the working of the
Minimum Wages Act, 1948 for the year ended 31-12-1962

During the year 1962, no new employment was added to the § 1
to the Minimum Wages Act by the State Government and minimum :;.Iteg“o%

wages have not also been fixed in respect of any employment for the first
time during the year.

2. The minimum rates of wages fixed for the emplo ment in Mj
Works were revised during the year 1962 by adopting t)llle notiﬁcatil:;
method, contemplated under Section 5 (1) (b) of the Minimum Wages Act
1948. In respect of the following employments, the minimum rates o;'

wages have been revised by adopting the Committee method
under Section 5 (1) (a) of the Act 1— contemplated

1. Employment in Public Motor Transport.
2. Employment in Tannery and Leather Manufactory.

3. Employment in Scented and Chewing tobacco Manufactory.

3. In 1962, the number of establishments and the total number of
workers covered by the Act were 18,317 and 2,87,756 respectively as against
19,800 establishments and 4,40,605 workers during the previous year. The
total wages paid in 6396 establishments that have furnished the  returns in
1962 amounted to Rs. 12,19,83,516.40 as against Rs. 10,39,41,235.00 paid by

5573 establishments during the year 1961. As in 1961, the largest payment
was made in the plantations in 1962 also.
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4. The officers of the Labour and Factories Department continued to
enforce the provisions of the Act in these employments. During the year,
they inspected 7917 establishments as against 5755 establishments in {961.
Prosecutions were launched against 10 establishments as against
9 establishments in 1961, All the 10 establishments were convicted to pay
fines amounting to Rs. 338 as against 9 cases in 1961. Instructxoqs have been
issued to the Inspectors under the Act to take penal action against
defaulters for non-submission of returns.

5. The Labour Courts continued to function as the Claims Authorities
under the Act to hear and decide cases about non-payment of minimum
wages, etc. 30 cases were pending in these courts at the beginning of the
year and 54 claims were preferred before them during the course of the year.
Of these 65 cases were disposed of and the total sum directed to be paid by
the employers amounted to Rs. 5984.08. The total amount of compensation
awarded by the Courts amounted to Rs. 402-50.

t Features of the Annual Report on the Working of the Plantations
Salen Labour Act, 1951 for the Year, 1962.

The Plantations Labour Act, 1951 applied to all Tea, Coffee, Rubber,
Cinchona and Carda.uom Plantations which admeasure (10-117) hectares or
more and wherein 30 or more persons are employed. The Act regulates the
working conditions of workers in plantations and provides for the provision
of drinking water, adequate medical facilities, housing accommodation
recreational and educational facilities, etc. The provisions regarding the
proper maintenance of latrines and urinals and provision of canteens,
creches and recreational facilities to Plantation Workers were brought into
force from 1-12-58.

2. The provisions of the Act were enforced by the Commissioner of
Labour assisted by the Chief Inspector of Plantations, Madras, and five
Inspectors of Plantations.

3. The number of plantations coming under the scope of the Act was
293 during the year as against 263 during the year 1961. The acreage and
number of workers employed in Plantations was 108903-94 and 73333
respectively during the year 1962.

4. Inspections: All plantations were inspected by the Plantations
fnspectors during the year 1962.

5, Provision of Health and Medical Facilities: All the plantations
covered by the Act have provided adequate drinking water facilities to the
workers.

During the year under report the Government approved four (4) medical
schemes finally in respect of 4 plantations and one medical scheme provi-
sionally in respect of one plantation.

6. Housing Accommodation: 25 housing schemes including the
schemes received in the previous year were approved by the Government
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during the year 1962, Some of the Housing Schemes received during the
year are under examination. The Government of India have allotted a sum
of Rs. 5/- lakhs for the grant of loans to small planters during the Third
Five Year Plan period. A sum of Rs. One Lakh has been allotted for the
first year of the plan (1961-62) of which a sum of Rs. 19,200 being the second
instalment of loan sanctioned to the Planters has been disbursed.
Construction of 155 houses has been completed during the Second Plan

period out of 191 houses for which the financial assistance was given during
that period.

7. Leave with Wages: 32085 men, 40737 women and 1573
adolescents and 234 children were granted leave with wages during the year.

8. Sickness and Maternity Benefits: A sum of Rs. 358235-24 nP. was
paid as Maternity Benefit in respect of 6049 claims during the year as against
Rs. 3,88,516.30 nP. in respect of 7202 claims in the year 1961.

9. Annual Returns: 82% of the Plantations covered by the Act
submitted annual returns in time during the year. Action is being taken
against defaulters for non-submission of returns,

NOTIFICATION

Recognition of Diplomas in Social Work under Madras Factories
(Welfare Officers Rules)

(G. 0. Ms. No, 5148, Industries, Labour and Co-gperation (Labour)
28th October, 1963).

11—1 No. 5944 of 1963.

Under the second paragraph of sub-rule (b) of rule 4 of the Madras Factories
(Welfare Officers) Rules 1953, the Governor of Madras hereby recognises for the purpose
of that paragraph, the diplomas in social work specified in column (1) of the Table-
below, awarded by the Institutions specified in the corresponding entries in column (2)
thereof :—

THE TABLE
Diplomas Institutions
L)) 2
1. Diploma in Social Service Madras School of Social Work, Madras.
Administration
2. Diploma in Social Service Tata Institute of Social Sciences, Bombay.
Administration

3. Diploma in Labour Welfare Institute of Labour Welfare Workers,

Bombay.

4. Diploma in Industrial Relations and  St. Xavier Labour Relations Institute,
Welfare Jamshedpur, Bihar.

5. Post. Graduate Diploma in Social P. S. G. School of Social Work, Coimba-
Work tore.

6. Post - Graduate Diploma in Social Institute of Social Services, Loyola
Service College, Madras.

7. Diploma in Social Service Adminis-  National Iastitute of Soclal Sclences,
tration. Bangalore.

Appointment of Certain person as Inspector for whole State of Madras
under Employees’ Provident Funds Act

Fort Saint George, October 23, 1963.
11~-1 No. 5951 of 1963.

The following notification of the Government of India, Ministry of Labour and
Bmployment, dated New Delhi, the 30th August 1963, is republished —

S. 0. No. 2555.— In exercise of the powers conferred by subsection (1) of section
13 of the Employees’ Provident Funds Act, 1952 (19 of 1952), the Central Government
hereby appoints Shri K. Manoharan to be an Inspector for the whole of the State of
Madras for the purposes of the said Act and of any scheme framed thereunder, in relation
to any establishment belonging to, or under the control of the Central Government or in
relation to an establishment connected with a railway company, a major port, mine or an
oilfield or a controiled industry.

Nomination of Member of Local Committee (E. S. ]. Corporation) Ranipet
under Employees’ State Insurance (General) Regulations

Fort Saint George, October 28, 1963.
11~1 No. 5954 of 1963.

The following notification of the Regional Direcm}, Employees’ State In
Corporatiop, Madras, dated 9th October 1963 i3 published : surance
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No. MRJ/CO~3(5)/63-1.— 1t is hereby notified that Shri M. Pachaimuthu
President, The Ranipet Labour Union, Ranipet, has been nominated as a member of the
Local Committee (Employees’ State Insurance Con:poratlon) for Ranipet area under
Clause 1 (e) of Regulation 10-A (1) of the Employees’ State Insurance (General) Regula-
tions, 1950, with effect from 9th October 1963, vice Shri R. P. Mari.

The following amendment shall accordingly be made to this office Notification
No. MR/CO-3(5)/60(1), dated 20th January 1962, namely, for the existing name and
address against Serial No. 6, the following shall be substituted :—

“ Shri M. Pachaimuthu,
President,
The Ranipet Labour Union.”” Ranipe!
Application of Certain Provisions of Employees’ Provident Fands Act
to Certain Establishments
Fort St. George, October 23, 1963.

I1-1 No. 6107 of 1963.

The following notifications of the Government of India Ministry of Labour and
Fmployment, dated New Delhi, the 18th September 1963, are republished :—

G.S.R. 1533.— In exercise of the powers conferred by the first proviso to sub-sec-
tion (1) of section 6 of the Employees’ Provident Funds Act, 1952 (19 of 1952) the Central
Government, after making necessary enquiry into the matter, hereby specifies every news-
paper establishment, as defined in clause (d), of section 2 of the Working Journalists
{Conditions of Service) and Miscellaneous Provisions Act, 1955 (45 of 1955), which fifty or
more persons are employed as an establishment to which the said proviso shall apply with
effect from the 31st October 1963.

1I-1 No. 6108 of 1963.

G.S.R. 1532.— In exercise of the powers conferred by the first proviso to sub-sec-
tion (1) of section 6 of the Employees’ Provident Funds Act, 1952 (i9 of 1952), the Central
Government, after making necessary enquiry into the matter, hereby specifies every
establishment which is a factory engaged in the manufacture of any of the items men-.
tioned in the schedule below, and in which fifty or more persons are ¢mployed, as an
establishment to which the said proviso shall apply with effect from the 31st October 1963.

SCHEDULE
1. Textiles (made wholly or in part of artificial silk and wool).
Matches. '
Edible oils and fats, other than vanaspathi.
Rubber and rubber products.
Electricity including the generation, transmission and distribution theteof.

Tea.

Mo A e

Printing other than printing industry relating to newspaper establi

defined in the Working Journalists (Conditions of Servicex))] and mlilssc}gll}:g;i)s:
Provisions Act, 1955, including the process of composing types for
printing, printing by letter press, lithography, photogravure or other similar
process or book-binding.

Glass.
9.  Stone-ware pipes.
10.  Sanitary wares.
11.  Electrical porcelain insulators of high and low tension.
12.  Refractories,
13,  Tiles,
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14, Heavy and fine chemicals, excluding fertilizers but including the following:~—
(i) Turpentine.
(ii) Rosin
(iii) Medical and Pharmaceutical preparations.
(iv) Toilet preparations.
(v) Soaps.
(vi) Inks.
(vii) Intermediates, dyes, colour lakes and toners.
(viii) Fatty acids, and
(ix) Oxygen, acetylene, and carbon-dioxide gases industry,
15. Indigo.
16. Non-edible vegetable and animal oils and fats.
17.  Minperal oil reflning industry.
Application of Employees’ Provident Funds Act to Certain Establishments.
Fort St. George, November, 13, 1963.

II--X No. 6222 of 1963.

The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi the 16th October 1963, is republished :—

G. S. R. 1689.—In exercise of the powers conferred by the first proviso to sub-
section (1) of section 6 of the Employees’ Provident Funds Act 1952 (19 of 1952), the
Central Government after making necessary enquiry into the matter, hereby specifies every
establishment which is a factory engaged in the manufacture of textiles (made wholly or in
part of cotton) and in which fifty or more persons are employed, as an establishment to
which the said proviso shall apply, with effect from the I st of December 1963.

Reconstitution of Local Committee set up for Rajapalayam area under
Employees’ State Insurance (General) Regulations.

(Fort St. George, November, 12, 1963.)

II-1 No. 6224 of 1963.

The following notification of the Regional Director, Employees’ State Insurance
Corporation, Madras, dated 31st October 1933, is published :—

No. MR CO /3 (5) ] 63 (2).—It is hereby notified that the Local Committee set up
vide Office Notification No. MR [ CO-=3 (5) / 60-(3), dated the 2Ist October 1960 for
Rajapalayam area under Regulation 10-A of the Employees’ State Insurance (Geaeral)
Regulations, 1950, has been reconstituted with effect from 31st October 1963.

CHAIRMAN
Under Regulation 10-A (1) (@)
1. District Medical Officer, Ramanathapuram.
MEMBERS
Under Regulation 10--A (1) (b)
2. Labour Officer, Virndhunagar.
Under Regulation 10-A (I) (¢)
3. Medical Officer-in-charge, State Insurance Dispensary, Rajapalayam.
Under Regulation 10-A (1) (d)

4. Shri S. N. Subramanian, Welfare Officer, Rajapalayam Mills Limited,
Rajapalayam.

5. Shri B. Krishnadas, Spinning Master, Sree Karpagambal Mills Limited,
Solapuram (PO) Rajapalayam.

7
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(iv) shifting of ingredients ;
(v) mixing of ingredients ;

(vi) drying of crystals ; and

(vii) packing of products.

. 13, Provisions of respiratory protection.—All workmen shall be provided with
efficient respiratory protection.

15. Maintenance and supervision of protective equipment.—Proper maintenance
and supervision of all protective clothing equipment shall be provided.

17. Collection of waste materials.—All waste materials shall be collected in tanks
or store-houses and protected from rain so that the soil may not be contaminated.

18. Cautionary notices.—Cautionary notices as to the dangers associated with
““ Chromates” shall be conspicuously displayed in the factory where they may be easily
and conveniently read by the workers.

19. Examination of workmen.—The worker shall be examined daily to see that they
do not have aay lesions of the skin.

20  Examination of workmen by the certifying surgeon.—Every workman shall be
examined once in a month by the certifying Surgeon and the result entered in the Health
Register in Form No. 17.

. 21. Supply of protective ointment or cream.—Protective ointment or cream for
application on himbs and in the nose shall be supplied to all workers.

22. Provision of washable working clothes and washing facilities—All workmen
shall be provided with washable working clothes, kept in good order.
Adequate provision of washing facilities shall also be provided.

23. Maintenance of tools.—All tools issued to the maintenance staff shall be
washed daily and kept clean. No fee or charge shall be realized from any worker for this
purpose.

24. Provision of protective foot-wear.—All workers on furnances shall be provided
with protective footwear such as wooden sandals.”

Amendment to Employees’ Provident Fund Scheme
Fort St. George Gazette, November 11, 1963,

II-1 No. 6264 of 1963.

The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi the 10th October 1963 is republished :—

G. S. R. 1688 — TIn exercise of the powers conferred by Section 5, read with sub-
section (1) of section 7 of the Employees’ Provident Funds Act 1952 (19 of 1952), the
Central Government hereby makes the following scheme further to amend the Employees’
Provident Funds Scheme, 1952, namcly :(—

This scheme may be called the Employeces® Provident Funds (Eighteenth Amend-
ment) Scheme, 1963.

In the Employees’ Provident Funds Scheme, 1952, in clause (b) of sub-paragraph (3)
of paragraph 1, sub-clause (xxxv) shall be renumbered as sub-clause (xxxvi) and before
sub-clause (xxxvi) so renumbered, the f_llowing sub-clause shall be inserted, namely :—

“ (xxxv) as respects distilling and rectifying of spirits (not falling under industrial
g\d pbowarl aéc::;ohol) and blending of spirits industry coms into force on the 3lst day of
ctober, 1963.”°

Fort St. George, November 13, 1963.
1I-1 No. 6265 of 1963.

The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi the 10th October 1963. is republished :—

. G.S R 1666.— In exercise of the powers conferred by section 5, read with sub-
section (1) of section 7 of the Employees’ Provident Funds Act, 1952 (19 of 1952), the
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Central Government hereby makes the following Scheme further to amend the Employees’
Provident Funds Scheme, 1952, namely :—

1. This scheme may be called the Employees’ Provident Funds (MNineteenth
Amendment) Scheme, 1963.

2. In the Employees’ Provident Funds Scheme, 1952, after paragraph 14, the
following paragraph shall be inserted, namely :—

14-A. Nomination of a substitute during the absence of a trusteelmember of the
Board| Regional Committee.—

(1) If a trustee or a member is unable to attend any mesting of the Board or the
Regional Committee, as the case may be he may by a written instrument, signed by him
addressed to the Chairman of the Board or the Regional Committee, as the case may be,
and explaining the reasons for his inability to attend the meeting, appoint any represen-
tative of the Organisation, which he represents on the Board or the Regional Committee,
as his substitute for attending that meeting of the Board or the Regional Committee in his

place:
Provided that no such appointment shall be valid unless.—

(i) such appointment has been approved by the Chairman of the Board or the
Regional Committee as the case may be; and

(i) the instrument making such appointment has been received by the Chairman of
the Board or the Regional Committee as the case may be, at least fifteen days before the

date fixed for the meeting.

2. A substitute validly appointed under sub-paragraph (1) shall have all the rights
and powers of a trustee or a member in relation to the meeting of the Board or the
Regional Committee, in respect of which he is appointed and shall receive allowances,
and be under obligations as if he were a trustee or a member appointed under the Act and
the Scheme respectively.

3. A trustee or a member appointing a substitute for attending any meeting of the
Board or the Regional Committee, as the case may be. shall, notwith-standting anything
contained in this paragraph, continue to be liable for the misappropriation or misapplica-
tion of the Funi by the substitute and shall also be liable for any act _of misfeasance or
non-feasance committed in relation to the fund by the substitute appointed by him.

Extension of Period of Declaration of air Transport Services in Madras State as
Public Utility Service Under Industrial Disputes Act

Fort St. George, November 12, 1963

1I-1 No. 6266 of 1963.

Whereas the Air Transport Service in the State of Madras have been declared to be
a public utility service for the purpose of the Industrial Disputes Act, 1947 (Central Act
XIV of 1947), for a period of six months up to and inclusive of the 22nd December 1963
in the Industries, Labour and Co-operation Department Notification No. 45!, dated the
10th June 1955, published at page 910 of Part I of the Fort St. George (lazette, dated the
220d June 1955, read with the Industies, Labour and Co-operation Department Notifica-
tion II-1 No. 2909 of 1963, dated the 15th May 1963 published at page 1324 of Part
II—Section 1 of the Fort St. George Gazette, dated the 29th May 1963 ;

And whereas the Governor of Madras is of opinion that public interest requires the
extension of the said period for a further period of six months ;

Now, therefore, in exercise of powers conferred by sub-clause (vi) of clause (n) of
gection 2 read with the proviso thereto of the said Act, the Governor of Madras hereby
extends the period specified above for a further period of six months commencing on the
23rd December 1953, v

Appointment of [nspector for Whole of State of Madras
Under Employees’ Provident Funds Act

Fort St George, November 14, 1963

I1-1 No. 6354 of 1963.

The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi, the 15th October 1963, is republished :—
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S. 0. 3035 :—In exercise of the powers conferred by sub-section (1) of section 13 of
the Employees’ Provident Funds Act, 1942, (19 of 1952), the Central Government hereby
appoints Shri R. Kalyanaraman to be an Inspector for the whoic of the State of Madras
for the purposes of the said Act or of any Schemc framed thereunder, in relation to an
establishment belonging to, or uner the control of the Central Government or in relation
to an establishment connected with a railway company, a major port, a mine or an oil-
field or a controlled industry.

Extension of Employees’ Provident Funds Act to Distilling aad Rectifying of Spirits
(INot Falling Under Industrial and Power Alfcohol) Aud Bleading of Spirits Industry

Fort St. George, Novembher 4, 1963
I1-1 No. 6355 of 1963.

The following notification of the Goverament of India, Ministry of Labour and
Employment, dated New Delhi, the 25th/26th September 1563, ic republished :—

G. S. R. 1605.—Whereas the Central Government is of opinion that a provident
fund schems should be framed under the Employees’ Provident Fuads Act, 1952 (19 of
1952) in respect of the employees of the distilling and rectifying of spirits (not falling
under industrial and power alcohol) and blending of spirits industry ;

Now, therefore, in exercise of the powers conferrsd by sub-section (1) sectior 4 of
the Employees® Provident Funds Act, 1952 (i9 of 19523, the Central Government hereby
directs that with effect from the 31st Octobar 1953 the said industry shall be added to
Schedule I to the said Act.

Constitution of Employees’ Insurance Court for Shencottah in Tirunelveli District
AMENDMENT TO NOTIFICATION
(G. O. Ms. No. 5598, Industries Labour and Co-operation (Labour), 28th November 1963)

II-1 No. 6356 of 1963.

In exercise of the powers conferred by section 74 of the Emplovees® State Insurance
Act, 1948 (Central Act XXXIV of 1948), the Governor of Madras hereby makes ths
following amendment to the Industries, Labour and Co operation Department Notification
No. 1275, dated the i5th October 1956 at page 1 of the Fort St. George Garette
Extraordinary, dated the 27th October 1936, as subsequently amended.

AMENDMENT

In the said notification after item 11l and the eniries rolat ing thereto, the i
item and entries shall be added, namely : — ' following

“1V. The area within the limits of the revenue village of §

. ca witl hencattah in Sh
taluk in Tirunelveli district . Shencottah

Constitution of Employee’s Insurance Court at Nagercoil area, Kanyakumari District

(G. O. Ms. No. 5599, Industries, Labour and Co-operat

ion (Lab
28th November 1963. (Labour),

1I-1 No. 6357 of i963.

In exercise of the powers conferred by sestion 74 of the
Act 1948 (Central Act XXXIV of 1948), the Goveinor of
District Judge. Kanyakumari, as an Emplovees®
the said Act, the areas mentioned hereunder :—

Empioyees’ State Tnsurance
Madras hereby constitutes the
Insurance Court for the purpose of

The follow.nig revenue villages in Agastheeswaram taluk in Kanyakumari district:—
(a) Vadiveswaram.
(b) Vadaserry.
(c) Nagercoil.

Amendment to Minimum Wages (Madras) Rules.
(G.0. Ms. No. 5169, Industries, Labour and Co-operation (Labour)
29th October, 1963)
8. R. O. No. A—1185 of 1963.

It exercise of the powers conferred by secticn 30 of the Minimum Wages Act, 1948
(Central Act XI of 1948), the Governor of Madras hereby makes the fouowingg amendment
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to the Minimum Wages (Madras) Rules, 195*, published with the late Development
Department Notification No. 43, dated the 24th June 1953, at pages 337-348 of the Rules
Supplement to Part I of the Fort St. George Gazette, dated the 4th November 1953, the
same having been previously published, as required by sub-section (1) of the said section.

AMENDMENT
In the said rales, for Form I, the following Form shall be substituted, namely :~—
“ Form III,
(Rule 21 (4).
Deduction from wages.

Return for the year ending the 3ist December—
1. (a) Name of the establishment and postal address.

(b) Name of the residential address of the owner / contractor.

(c) Name and residential address of the Managing Agent [ Director / Partoer in
charge of the day-to day affairs of the establishment owned by a company,
body corporate or Association.

(d) Name and residential address of the Manager / Agent, if any.
2. Number of days worked during the year.
*3. Number of man-days worked during the year.
%4. Average daily number of persons employed during the year—
(i) Adalts.
(ii) Children.
5. Total wages paid in cash.
@6. Total cash value of the wages paid in kind.

7. Deductions.

Number of cases. Total Amount.

' Rs. nP.
(a) Fines.

(b) Deductions for damage or loss
(c) Dedutions for breach of contract.

8. Disbursement from fines—

Purpose. Amount,.
- v o Rs. nP.
(@)
(b}
{c)
(d)
9, Balance of the fine fund in haand at the
end of the year.
Dated : Signature :
Designation.

* This is the aggregate number of attendances during the year.
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% The average daily number of persons employed during the year is obtained by
div:ding the aggregate number of attendances during the year by the number of
working days.

‘@, Cash value of the wages paid in kind shall be obtained by taking the difference
between the cost price paid by the employer and the actual price paid by the
employees for supplies or essential commodes given at concessional rates.

( G. O. Ms. No. 5285, Industries, Labour and Cooperation (Labour) 5th November 1963)
S. R. O. No. A-1186 of 1963.

In exercise of the powers conferred by section 30 of the Minimum Wages Act, 1948
(Central Act XI of 1948), the Governor of Madras hereby makes the following
amendments to the Minimum Wages (Madras) Rules 1953, published with the late
Development Department Notification No. 43, dated the 24th June 1953, at pages 337-248
of the Rules Supplement to Part L of the Fort St. George Gazette, dated the 4th November
1953, the same having been previously published as required by sub-section (1) of the said
section,

AMENDMENT

In the said rules, iu sub-rule (2) of rule 21, after clause (x), the following clause
shall be added, namely :—

‘¢ (xi) deduction made with the written authorization of—
(a) the employed person ; or

(b) the President or Secretary of the registered trade union of which the
employ:d person is a member on such conditions as may be specified by the State Govern-
ment for contributicn to the National Defence Fund or to any Defence Saving Scheme
approved by the Central or the State Government™’.

Notification No. C4.62422/62 dated |9—12—1963 Office of the Commissioner
for Workmen’s Compensation, Madras-S

Sub: Workmen’s Compensation Act - Distribution of compensation to the
dependants of deceased Sri Sankaran - Notification Issued,

The Assistant Engineer, Special Buildings Sub-division, Thiruchirapalli has on behalf
of Messrs. Ranga Brick Works, Madras-4 deposited with this Court a sum of Rs.1800/-
(Rupees one thousand and eight hundred ornly) for distribution to the dependants of
deceased Sri  Sankaran, Contractor’s casual labourer who met with a fatal elecrical
accident at Cuddalore on 5-8-1962.

The employer of Sri Ranga Brick Works, Madras in his letter No-RBW/3982/63
dated 2 8-1963 has reported that the names and addresses of the dependants are not
known. The local address of the deceased as urnished by the employer in the statement
of deposits in Form ‘A’ is C/o. Ranga Brick Works, Numbal Village, Poonamalle High
Road, Madras.

it is hereby notified that the dependants of deceased Sri Sankaran as defined in Section
2 (i) (d) of the Workmen’s Compensation Act should prefer their claim for compensation
before the Court of the Commissioner for Workmen’s Compensation, Chepauk, Madras-5
on or before 29-2--1964 furnishing their names, relationship and full postal
address, etc,

Applications received on or after the due date will not be considered.

Notification, No.C4./82341/61 dated 19-12-1963 Office of the Commissioner
for Workmen’s Compensation, Madras-5.

Sub . Workmen's Compensation Act - Distribution of compensation to the
dependants of deceased Smt. Sumatra = Notification issued.

The Assistant Engineer (Public Works Department) Neyyar Sub-division-i,
Kuzhithurai Post, Nagercoil, Kanyakumari District has deposited with this Court a sum
of Rs. 810/-(Rupees Eight Hundred and ten only) for distribution to the dependants of
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deceased Smt. Sumatra who met with a_fatal accident at Meccode Mile No.0/6-340 of
Neyyar Main Canal on 2-12-196l. The deceased Smt. Sumatra was a contractor’s
Labourer who was engaged by Sri A.M. Kadar Cjo. Sri M. Nagoor Khan, Public Works
Department contractor, Colachel, Kanyakumari District. The deceased was residing at
Meccode, Kaliyakkavilai Post, Kanyakumari District at the time of her death. The
Executive Engineer, Neyyar Irrigation Project Division, Nagercoil in his letter No 3126-SE,
dated 19-10-1962 informed this office that the names and adresses of the dependants are
not known to him,

It is hereby notified that the dependants of the deceased Smt. Sumatra as defined in
Section 2(1) (d) of the workmen’s Compensation Act, should prefer their claim for
compensation under the Workmen’s Compensation Act, before the Court of the
Commissioner for Workmen’s Compensation, Chepauk, Madras-5 on or before 29--2--1964
turnishing their names, relationship and full postal addresses.

Applications received after 29--2--1964 will not be considered and wili be rejected,

CODE OF DISCIPLINE IN INDUSTRY.
(Ratification by unions unaffiliated to any Central Organisation).

At the I5th Session of the Indian Labour Conference held in New Delhi, in july,1957,
certain basic principles were laid down for adharence by both embployers and "workers.
A sub-committee appointed for this purpose evolved a Code of Discipiine in industry
which was adopted by the Standing Labour Committee at Its 16th Session held in October,
1957. The idea underlying the code is that, apart, from the provisions contained in labour
laws, some principles and procedures should be voluntarily accepted by employers and
workers in order that discipline may be maintained in industry. To this end the code
lays down norms of behaviour both for employers and workers ~ The code was ratified by
the representatives of the Central employers and workers organisations at this
conference,

In consequence, organisation whether of employers or workers affiliated to any of the
central organisations which have ratified the code will therefore be bound by the code,

Alist of Trade Unions and managements not affiliated to any central organisations
which have ratified the code during the month of October, 63 as observed from the reports
of the Labour Officers of this State is given below.

List of Employers, Organisations which ratified the Code of Discipline daring
the month October 1963

1. Motor Vehicles maintenance organisation
(Board of Revenue.)

2. Dindigul Rice and Oil Mills, Dindligul.

Angu Vilas M. V. Muthiah Pillai (Firm)
Scented Tobacco Factory, Dindigul.

w

Islamia Rice Mill, Mounspuram 5th Lane, Dindigul.

Sri Jothi Waste paper Company, Dindigul,

Sultania Oil Mills Palani Road, Dindigul.

M/s Samadhia Factory, Palani Road, Dindigul,

Sri Palaniandavar Rice and Oil Miils, Dindigul.
Rahmania Rice Mill, Dindigul Palani Road, Dindigui.

10. R. Shanmugam Pillai Grain Peas Frying Factory,
Palani Road, Dindigul.

11. Sri Thirupathi Emperumal Rice Mill,
No. 17, Nadar Vidhysala Street, Madurai,

@ NP N

12, K.S. Jawaharlal Powerloom Factory, Ramnad Road, Madurai.
13, Textile Calendar Mills Ramnad Road, Madurai.
14. Vijaya Textile Mills, Madurai.

8
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15. Gopinath Weaving Mills, Ramnad Road, Madurai. 9.

16. Sivaprasath Powerloom Factory, Ramnad Road, Madurai.
17, Subramaniam Weaving Factory, Ramnad Road Madurai.
18. Kannan Weaving Mills, Ramnad Road, Madurai.

19, Aruna Textiles, Ramnad Road, Madurai.

List of Employees Unions which have ratified the code
of Discipline in October, 1963.

The Gowder’s Union Transport Service (P) Ltd.
Mount Road, Coonoor.

Nagammal Alai Thozhilalar Munnetra Sangam,
Asanbu Road, Vadasery, Nagercoil,

Sri Ramavilas Bus Service Workers Union,
No. 85 Swami Naicken Street, Madras.2.

Kothari Sugar Factory Workers Progressive Union,
Kattur Lalgudy Taluk, Trichy District.

General Workers Union, Udamgudy, Christianagaram Post,
Tiruchendur Taluk, Tirunalveli District,

Coimbatore Town Tamilnad Transports Thozhilalar
Sangam, No. 162, Dr. Nanjappa Road, Coimbatore-i.
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A list of Standing Orders certified during the perlod from 1-—7—63 to 30—9--63 in
North Arcot, South Arcot, Chingleput, Coimbatore and Kanyakaumari Districts.

List of Industrial Establishments in respect of which the Standing Orders have been
certified are being published in batches in successive issues of the Madras Labour Gazette,

8. No. Narme of the Industrial Establishments Date of Certification
8) ()] 3

NORTH ARCOT DISTRICT :
t. K.P.Kandaswamy Mudaliar Dyeing Factory,

Saidapet, Arni. 19—8—1963
. M. R. Althaf Shabir and Company, Tannery, Ranipet. 19—8—1963

3. M.S. Abdulla Basha and Company, ‘B’ Tannery, Vaniyambadi. 19—-8~—1963

4, P. Abdul Rahaman Habibulla and Company, Tannery, Ranipet. 19—8—1963

5. Nazir Ahmed Noor Ahmed and Company,

‘A’ Tannery, Chettithangal Village, Ranipet. 19—8—1963

6. Nazir Ahmed Noor Ahmed and Company,

. ‘B’ Tannery, Ranipet. 19—8—1963

7. Murugan Oil Mills, Tirupathur. : 19—8—1963

Velmurugan Tannery, Vaniyambadi. 19—8—1963
SOUTH ARCOT DISTRICT :

9. V.P. Ahmed Mohideen Sahib Rice Mill, Tindivanam, 31—8--1963
10. Kanakambika Rice Mill, Cuddalore N. T. ‘ 31—8—1963
11. K. T. R. Motor Service, Cuddalore N. T. 31—8—1963

CHINGLEPUT DISTRICT :
12. Ennore Foundries Ltd., Ennore. 22—7—1963
13. Prathibha Glass Works, Kaladipet, Madras-19. 31—-7—1963
14. Chinnandimadam Kodungaiyur Tannery, Madhavaram. 30—8—1963
15. T. Mohammed Ali & Sons, Zamin Pallavaram, Chromept. 31—8—1963
16. Shanmuga Rice Mill, Madurandakam. 26—9—1963
17. Blue Mountain Estates and Industries Ltd., 30—9—1963
Superphosphate Factory, Ennore. 30—9—1963 .
COIMBATORE DISTRICT :
18. Sri Swarnavalli Ginning Factory, Pollachi. 31—-7—1963
19. A. M. S. Motor Sérvice, Dharapuram. 31—7—1963
20. I.C.S. Ginning Factory, Pollachi. 31—7—196%
21. Gopal Mills, Erisinampatti Post, (via) Udumalpet. 31—71—1963
22. Sri Kumaran Rice Mills, Kangayam. 31—7—1963
23. Sri Karunambigai Ginning Factory, Avanashi. 31—7—1963
24. Jupiter Oil Mills (P) Ltd., Dharapuram. 31—7—1963
25. Dhana Engincering Industrials, Alagapuri, Pollachi. 31—7—1963
26. P. Raju Naidu and Company, Ganapathy Post, 31—7--1963
27. The Lakshmi Mills Ginning Factory, No. 2, Coimbatore. 31—7-—-1963
28. Evercady Kaitting and Weaving Factory, Tlruppur. 31-—7—3963

29, The Tiles and Flooring Private Ltd., Coimbatore. 31—7—1963




STATISTICAL SUPPLEMENT

to issue field cumblies to the workers on or before

the workers for 1962 as detailed in the settlement and
30—11—63.

the tendering an apology by the worker, to pay bonus to
sleeping blankets and to enroll the S workers detailed in

workers as bonus for 1562, to pay way expenses to issue
the settlement in the permanent check Roll.

The management agreed to reinstate the woman worker, On
The management agreed to pay 7% of the total earning of the

1962
issue of cumblies

for 1963 etc.
issue

for
1962
cumblies etc.

Pavment of bonus
for

Bonus

14—~11—63

29—11—63
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30. Sri Narasingh Cottage Industries, Coimbatore. 31—7—1963 g :g% g '—o"‘-‘ %E
31. Gowri Mills, Kunnathur Post, (via) Tiruppur. 31—7—1963 - o § 58 _g%
32. Gemini Press, Tiruppur. 31—7—1963 a o '5.9": ’g' ; :E’ 5
33. Katau Kuitting Mills, Tiruppur. 31—7—1963 <] g 8 B E>
34. Arokia Knitting Company, Somanur Post. 31—7—1963 § 3 o a gg £§
35. India Roller Flour Mills, Coimbatore-11. 31—-7—1963 3 & ol By 3sg 28
36. Ambika Ginning Factory and Rice Mills, Coimbatore. 31—-7—1963 n v 7 ® 3 'E'“";f E{é
37. Sri Rani Lakshmi Ginning Factory, Chenniampalayam, Coimbatore.  31—7—1963 -2 8 .°..§ 8 Eﬁ e3
38. Dhanalakshmi Rice Mill, Somanur, 31--7—1963 2 § (E' o%B '§ ° E E’ @
39, Saraiha Ginning Factory, Perianaickenpalayam. 31-7—1963 s "1 g,‘. E“; § Ef’g
40. Kovai Malai Murasu, Coimbatore. 31—7--1963 g 3 “_;‘T s B &8 R
41, Sri Sarada Ginning Factory, Kugalur, Gobichettipalayam. 9—8—1963 g g 28 g §§§ E g
42. The Lakshmi Mills Company Limited, (Branch) Palladam. 31—8—1963 32 §ES &3 =8
43. Raja Cottage Industries, Jambai Village and Post, B ‘S 8 2 a"é s gﬁ
(via) Bhavani. 2591963 5 pe 2 2 _g"‘
44, Saraswathi Ginning Factory and Rice Mill, Avanashl. 25—9—1963 o 5 = & =
45, Sree Shanmuga Metal Industries, Tiruppur. 25—9—1963 € 5 ‘
46. Vijaya Ginning Factory, Sulur. 25—9—1963 g8 g
47. Buddha Rice Mill, Sulur. 25—9—1963 Ex|s . 3
48. Sri Lakshmi Cotton Ginning Factory, Singanallur, Coimbatorefs. 25—9—1963 : é %’ -~ : & .
49. Suguna Industries, Coimbatore-9. 26-—-9—1963 'Eo 5| & < g8 ° &
50. Sri Nataraja Rice Mill, Kuniamuthur Post, Coimbatore-8. 26—9—1963 E & § E é © é
51. Janardana Ginning Factory, Idikarai Post. 26—9—1963 g8 R a A
52. Gippy Kaitters, Tiruppur. 30—-9—1963 g ;
53. Mohan Ram Rice Mill, Sulur. 30—9—1963 £3 s 3 ?
54, Maheswari Knitting Factory, Tiruppur. 30—9—1963 @z | S5 i A .
_55. Karthikeya Oil and Rice Mills, Tiruppur. 30~9—1963 - ":' a §§ ) T T b
56. A. K. R. Angappa Mudaliar and Company, Z i g ] 3 & =
Subramaniam Rice Mill, Tiruppur, 30—9—1963 w 3
57. B. Basuvaiah Chetty Sizing Factory, Coimbatore, 30—9—1963 p 25
58. Sri Venkateswara Rice Mill, Alangadu, Tirupur. 30—9—1963 -I-I.:'l i
§9. Sri Krishna Ginning Factory, Ondiputhur, Coimbatore. 30—9—1963 A g £ E g
60. Sankar Sprayer Industries, Coimbatore. 30—9—1963 S -§ E g Sg
61. Saraswathi Printers, Coimbatore. 30-—9—1963 7S g § 3 Eg
KANYAKUMARI DISTRICT : C -l £ S 8l (i 83
62. Kulathunkal Motor Corporation, Nagercoil. 28—7—1963 - ! » g \ = !:,d" 5
63. The Martandam Carpenters’ Industrial 2 : 3 i o 55 9
Co-operative Society Ltd., Kunnathur Post. 28—7—1963 - = ; b § g
64. Kumari Metal Industries, Kuonathur Post. 28—7—1963 _U_)' [ E =
- 8 A
g . ! ] 4
N 55 8 P o -

4. Mullikkal Estate, Aravenu P.O.

Dodabetta Tea Gardens, Ootacamund.
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[ g E“a B35 o8 882 2. Particularsof voluntary and collective agreements made between employers and employees
22 tTHs 8% e £43 during the month of Novemher 1943,
c 2 @© oo = o
=) T3 Mo N w 092 .
! g_% ] 8.2 g ) @ Serial Name of Date of  No. of workers Points in
A~ EY - g c5 $55 No. the parties. Agreements.  {nvolved. disputes.
1 - L5 ‘E © 8 Yy »
Bz 2T 82 Ty sl RN @ @ @ )
: g= c= g 59 R cay e . e
- Va5 449 o0 g | ——
2= € o - s 5 & o
Kale) . =
£3 e% 8 oG, 225 % 1. Coimbatore Cofiee Works, M—10~63 ~  Boaus for 1962-63,
23 E3s go8 <SZ¥ 253 Coimbatore,
22 E.§ E~§ e3g TS
o e 38 £E¢o < g 1. Associated Electeical tadustries India 31—~10~43 do
82 2885 o283 ES3 ZEpn (Private) Limited, Coimbatore.
~ I » S ,§ 2 Lo 6= .
< 2% 2o e=n ek 5 228 3. Awmboji Press, Coimbatore 2—~11—63 ...  Revised scale of wages and
3 =9 wEd sef 53 O - TP ‘ Dearness Allowance and
2% 8=23 D2 D= 8 8 gratuity ete
[ Vo) EE . Lse Yoo [~ .
35 BEg, 8% Bl5 Bigs
2= B 5 L2 3 = 52 gE3S 4 TheManagement of Bombay Burma  28—1—83 ... Bonus for the year
SE Sgz% 5z, SE£5 853 i Trading Corparation Limited, 1962.63.
£Eg Eo ©g E=s ET® Enog Mudis and their workers.
$E gx27 %0& $8% 25509
E. g g %cé 5‘;‘ a g=8 §% §§ 5. jamakiram Mills Limited, Rajapalayam 17—10-63 223  Bonus for the year
gz ES88 E&H8 EFES Eeggg and their workers, 1962-63
2 E k> 2 2
5 =) k= = = 6. Sudarsanam Spinning Mills, 10~11~-63 250 Opening of the Mill with
Rajapalayam and their workers, effect from 11-}1-63,
[ >
28« « « 3 1. Thiagarajar Mills, Kappalur and 121163 300 VVages cut etc.
o~y eg ° - heir workers.
b O tael
< ES = 5c 8. B
o £ 4 =3 = § R 8. Sri Shunmugar Mills, Rajapalayam 7—11~63 About Re-instatement of retren-
Ta &3 Sz S E N and their workers, 400 ched workers etc,
EE 2% 29 2 2
4+ oo g & £95 &
£ £3 23 23 3 am Transports, Namakkal ~ 31—10—63 ... Bonus for the year,
59 B 2 9, Ramajay
z o a and their workers. 1962-63.
o " 0 {0. Mettur Industries Limited. Mettur 1~11-—63 Revised agreement regard-
2 2 o ‘T hy Dam and their workers, , ing the workicad for
| | _L 2 . - High speed conewinder,
s T d 4 Al 11, Madara Mifis Company Limited,  31~10—63 28  Supply of Uniforms to
] a o i - " Ambasamudram and their workers. canteen workers,
12, Gitanjali Mills Limiced, Sankarankoil 2i—~11—63 16 Appointment of 2 sweeper
. and their workers. in carding department
> and Payment of Press-
- = ers wages to Knogter,
= o
el . - -
o8 : 5 ° g d sans 26~10—-63 ... Revisionof O
_ @ 12) & _ V. Sundaram {yengar and sa Qarness
® -2 2 K 5 137 \{Private) Limited, Tirunelveli - Allowance etc.
3 % Q 3 = Branch and their workers.
s =3 Q Z [~}
15 g ) &0
Ly » .
P - g fé g. 14. P.S. G.Industrial Instituts, 28-—10—63 ...  Bonus for the year
@ ‘ E': Eg *‘E E CE) Peelamedu. 1962-63.
; 4] " D Wl 5 . )
- 3 & § L % 6 § 15, Ramakrishna Industrials (Private) 71163 da
I 5% 53 S = =3 Limited, Peelamedu
E=D-R-N - 8 % £ :
} 2 & o) § v 16. Gobald Mator Service (Private) 91163 do
¢ Limited, Coimbatore.
=18 & & 8 s
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17. Kothary Textiles Limited, 11—11—63 Lifting of lockout on bonus
Singanaliur. issue consequent upon
the strike by the
workers.
18. Murugan Textiles Palani and 23—10—63 Demand for increased
their workers. wages.
19. T.V.S. and Sons (Private) Limited, 26—10—63 Revision of Dearness
Madurai and their workers, Allowance,
20. Sivaprasad Powerlooms Factory, 28—10—63 Bonus for 1963-64.
Madural.
21. Seethalakshmi Mills Limited, 29—10--63 do 1962-63.
Madurai and their workers.
22. Sri Sivakami Mills Thenur and 31—10—63 Enhancement Inside Com-
their workers. mission to spinners.
23. Seethalakshmi Mills, Limited, 5—11—63 Increase of wages to wat-
Madurai and their workers. chmen, full Dearness
Allowance for shorter
shift to all workers.,
24. WNataraja Lodge, Meals and Briyani 6—11-—63 Bonus for 1932-63.
Hotel, Madurai and their workers.
25. do 6—11—63 do
26. do 9—11—63 do
27. V. K. Palni Chettiar Dye Company,  9—11—63 do
Madurai and their workers.
23. S.R.V.and Company, Thozhilalar ~ 26—11—63 Increase in Dearness

Scented Tobacco Company,
Dindigul and their workers,

Allowance and grant of
Annual increments.

STATISTICAL SUPPLEMENT 137}

3. Statement showing the list of Industrial Disputes referred for adjudication to the Indus-
trial Tribunal, Madras and Labour Courts, published in Part 11, Section I, of the
Fort St. George Gazette during the month of November, 1963.

Name of the concera G. O. No and Date of

S. fn which the dispute reference.
No. has arisen. Issues
)] @ 3 @

{ndustrial Tribunal, Madras
Salem District.

jes Limited, The guantum of bonus for the G. O.Ms. No, 5107, L,
Industr year ending 1962-63 on & C., (Lab) dated
which amount no agree- 23-10-63,
ment can be reached in
normal negotiations.

Labour Courts
Labour Court, Coimbatore

Coimbatore District

Knlttin Co., Whether the employment of G.O. Ms, No. 5050,
2 Sﬂ'z;igzggen ¢ Sri Nachimuthu is justified & C , (La>) dated ML
and to what relief he is 19-10-63,
entitled. To computc the
relief, if any, awarded in
terms of money, if it can
be so computed.

t. Mettur
Mettur Dam.

rar Mills Limited, Whether Fhe superannuation G. Q. Ms, No 5254, 1L,
5. Ka'cez?:‘f:“;re. of Srimathi Chinnammal & C., (Lab) dated -
by the management is justi- 2-11.63,
fied and to what relief she
would be entitled. To
compute the relief, if any,
awarded in terms of
money, if it can be so
computed.

Labour Court, Madras
Madras District.

ducts, . Whether the demand of G.O.Ms.
4. Industrial Rubber Products, T4 5o kers for fixacion of & C. (Lab oy "

Madras, scales of wages is justified, 18-10-63
and if so, to fix suitable ’
scales of wages for the
various categories of work-
ers and fit the present
incumbents in the scales so
fixed.

2. Whether the demand for
bonus for the year 1961-62
and 1962:63 is justified,
and if so, to fix quantum.

5. Binnys Engineering Works, Whether the non-employment G.O.R. No. (759, I,

mbakkam, of Sri K, Maduraiveeranis & C,, dated 2.-10-
Meena Justified and to what relief ated 2.-10-63.

he is entitled. To compute
the relief if any, awarded
In terms of money, if it
can be so computed.
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1¢)] (2)

6. Lipton (India) LImited
Madras,

(3)

-

Whether the non-employment

of Sei T Varadarajan is
justified and to what relief
fie is entitled? To com-
pute the relief, if any,
awarded in terms of
money, if it can be so
computed.

7. Nutan Bharath Engineerlng . Whether the demand for

Services, Villiwakkam.

fixation of scales of wages
for thedifferent categories
of workmen is justified
and if so to fix the scales
of wages and to fit che
present incumbents in tha
scales $o fixed.

Whether the demand for
payment “of separate
Dearness  Allowance s
justified and if so to fix
the rate,

3. (a) whether the non-employ-

ment of M. [ayaram,
M. Rathinram and K. Rama-
lingam is justified and to
what relief each is entitled,

(b) to compute the rellef, if

any, awarded in terms of
money, if it can be so
computed.

8. V.M Natesa Chettiar and Whether the demand of the
Co , Megraj Metal Stores,

and  Rajputana  Stores,
Madras.

9. The Sekhar Litho Works,
Sivakasi.

workmen for the institu-
tlon of a gratuity scheme
is justified and if so to
formulate ascheme,

Labour Court, Madurai

Ramanthapuram District

I.

Whether the demand for
fixation of scales of wages
for the various categories
is justified and if so to fix
such  wage scale and fit
the present incumbents in
the scales so fixed.

Whether the demand for
bonus for the year 1962-63
is justified and if so to fix
the quantum.

Gy

G. O.R. No. 1968, L. L,
& C., dated 23-10-63.

G. 0. R. No. 2033, L.L.
& C,, dated 31-10-63

G. 0. No. 2033, 1, L,
& C,, dated 3}-10-63,

G.O.R. No. 2063, L.L.
& C., dated 5-11-63.
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4. Statement showing the [list of awards of the Industrial Tribunal, Madras and the Labour

Courts, published in the Supplement to Part U, Section [ of the Fort St. George Gazette,

during the month of November, 1983.

R g

Page and

S. No. Namie of the cancern, date of

the Gazete.,

o) (2 3)

Industrizl Tribuna), Madras.

Kanyakumari District

1. Nagammal Milis Limited, Nagarcoil. ’731]‘3»—61

Madras District

, . 25
2. Railway Employees’ Co-operative 212
Banl): Limited, Madras, 6-—11—63
20
> d° 6—11—63
Salem District
4. Sreedaran Motor Service, Athur, 89

Salem Disttict, 27—11—63

Tirunelveli District

5. K. Sri Balasubramaniyam, Motor 20—21

Sarvice, Kovilpacty. 6—11—63

LABOUR COURTS
Labour Court, Coimbatore

Coimbatore District

ice, Coimbatore, 45

6. L.M.S. Bus Service, 13~11~63
M , Coimbatore. 3—~4

7. L. M.S. Bus service, Colmbato 27—~11—63

Salem District

i Dhandayudhapani Transport 133-——15
3. S"(Prlvate)yLimited. Salem. G~11~—63
Service, Salem, 15—16
9, N.T. Bus Se 516

G.0. No. and date in which

the award is Published,
4)

*G.O.R. No, 2140, indus-
tries, Labour and Co-
operation (Lab) dated
19th November 1963.

G O. Ms.No. 5113, LLL &
C. (Lab} dated 23rd
October 1963.

*G. O. R, No., 1962, L.L. &
C. dated 23rd october
1963.

G.O.R.No. 2124, LL. & C.
(Lab) dated 18th Novem-
ber 1963.

G, O. R, No, 2003, 1. L, &
C., (Lab) dated 28th
October 1963.

G.O.Ms, No. 5251, 1. L. &
C., (Lab) dated 2nd
November 1963,

*G,0,Ms. No, 2123, I.L. &
C., (Lab) dated 18th
November 1963.

G.O. Ms. No. 5133, L. L. &
C., (Lab) dated 25th
October 1963,

G.OMs. No. 5134, I.L. &

C., (Lab) dated 25¢h
October 1903,
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10. Saravanabava Transport (Private) 16—17 G O.Ms. No 5367,1. L. &
Limited Salem, 20—11—63 C., (Lab) dated 13th
November 1963,
Lobour Court Madras
Madras District.
11 Hotel Maratha, Madras. 1—-2 G. O. R. No. 1987, 1. L. &
6—11—63 C., (Lab) dated 24th
October 1963.
12, Navaindia Press Madras. 8—9 G.O.R. No 2012, . L. &
6—11—63 C, (Lab) dated 3(¢th
October 1463.
13. T.1 Cycles of India, Ambattur, 9—13 G. O. Ms. No. 5114,
Madras, ILL. & C., (Lab) dated
6—11—-63 23rd October 1963.
14, Presidency Talkles (Private) Limited, 16—20 G.O. R No. 5157, LL. &
Madras, 6—11—63 C. (Lab) dated 28th
October 1963.
15. Ananda Bodini Press, Madras. 1—-2 G.0O.R.No. 2015, L. &
13—11—63 C., (Lab) dated 31st
October 1963
18, India Manufacturers (Madras) (Private) 2—3 G.O.R. No 2016, I L &
Limited, Madras. 13—11—63 C (Lab) dated 3]st
October 1963.
17. Mec. Rennett and Company, Madras. 3—4 G.O.R. No 2017,I.L. &
13—11—63 C., dated 3ist
October 1963,
18. S. Roopchand and Company, Madras, 4 G O. Ms. No. 2059 1.L. &
13—11—63 C., dated 4th
November 1963,
19. K. S. Venkatesan Naidu and Sons, 14—15 G.O R.No. 2088, I.L. &
Madras, 20—11—63 C. dated 8-1]1-63
20. Kaja Policetty, Ammaraprakasa Rao 7—8 G. O.R. No. 2150, I.L &
and Company, Madras, 27—11—63 C, dated 20th
November 1963.
Labour Court, Madurai.
Madurai District
21. Roja Vilas Scented Betalnut and 2—-5 G. O. R. No. 198, L. &
Tobacco Factory, Dindigul. 6—11—63 C., (Lab) dated 2ith
October 1963.
22. do 5—8 G. 0. R. No, 1990, 1. L. &
6—11—63 C ; (Lab) dated 24th

Octobor 1963.
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3) O]

(1) @

*G, O. R. No. 2085, I.L. &

9
— C., (Lab) 8th
201163 November 1963.

havandhar Nadar, Rice Mill and
2 Va;' G. Rice Mill, Madurai.

do 13—14 *G.O.R. Ndo.82}?87, foL &
24. — C , dated 8t
20-11-63 November 1963,
i i i L G.O.R. No. 2090, L.L. & C,
25, Vazhavandhar Rice Mill, Madurai. ;g_}els—_“ O R N et
1963.

Trichy District

i 1—9 G.O R.No. 2072, L.L.&C,
26- G'¥'S' l!;icr";ry 151? viee 20—11—63 dated 6th November
truc PP . ]963,

Tirunelveli District

i i G.O R No. 2086, I. L.&C,
27. Neltai Cotton Milk, Thaiayutha. l2%————1131—-—63 dated 8th November
1963,
do 1—3 *G. O. R. No. 2110, L.L. &
28 27—11-—63 C. (Lab)) dated 14th
November 1963,
41 *G O.R.No. 2142, LL. & C.
2. ¢ 271163 dated 19th November

1963.

Award of Arbitrator of Sri K, Ramaswamy Gounder in respect of disputes betwecn
workers and management,

Coimbatore District

30. Combodia Mills Limited, Singanallur,  17—19

G.O.Ms. No 5344, 1L 5
Coimbatore, 20--11—-63

C., (Lab) dated ;1th
November 1963,

* Denote avards ander section 33-Aof the Industrial disputs dct, 1947,
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8. Industrial Employment (Standing Orders) Act:~—

Statement showing the number of Standing Orders certified during the month ) @ 3 @ &) © m
November, 1963. e
1. Number of Standing Orders certified as on  1—11—1963, L. 3948 T i
2. WNumber of Staading Orders certified during the month. 50 4, Memorandum of
Total ... 3,998 Agreements. .
—m (i) Permanent dis-
3. Amendments to Standing Orders certified during the month 3 ablement 1 i6 17 13 4
ii) Temporary dis-
9. Workmen's Compensation Act 1923, :— @) ablement 1 1 1
Statement showing the number of accldents reported and amounts of compensation 5. Recovery under Sec-
paid for the mouath of November, 1963. tion 31. Nil Nil Nil
. Indemnification
Number of * Amount of 6 under Section 12 5 5 . 5
accidents. compensation. — . —_— — —
; [ Total 152 40 192 42 150
} : Rs. nP. — ——— e — —
{a) Death Is 69,349.92
(b) Temporary disablement 2 26
- 81 6,953-47 ment of Wages Act, 1936:—
(¢) Permanent disablement ) > 11, The Pay " ,
—— [, 1. Pending as on 1-11-"63 293
Total 96 76,303-39 2. Received during the month o 36
o - 3, Disposed of during the month 63
*Represents the amouats deposited under Sections 8 (1) and § (2) of th: 4. Pending as on 30-11-'63 266

Workmen’s Compensation Act, 1923.
THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947.

tatement showing the number of applications received, disposed of etc., under

10. Workmen’s Compensation Act, 1923. swtisons 41 and 51 of the Act for the month of November, 1963,
Statement showing the number of cases filed & disposed of during the period frem ’
1-11-’63 to 30-11-°63. P 12. (8) Appeals under Section 41 :—
Numbeir ~snding as on 1-—11-—1963 159
previ- . 19
S. Nature of ously Number Total. disposed of  Balance, Received during the month R
No. claim pending. received, Disposed of during the month 21
) @ (&) (O ©) ®) %) Pending as on 30—11—1963 157
1. Application under $2.(b) Appeals under Section 5f 1
Section 10 : . 1—11—1963 1
@) Fatal - 34 s 39 2 37 Pending as on 1— - .
() Non-fatal :- Received during the month Nil
(1) Permanent 43 3 46 6 40 Disposed of during the month . Nii
i 30—11—1963 1
(li) Temporary ... 10 7 17 17 Pending & on
2. Deposits under Sec. .
tion 8 (1) 12. (¢) Appeals under the Madras Catering Establishmeats Act, 1958.
{a@) Fatal 54 3 57 13 44 Pending as on 1-—11—1963 84
(®) Persons under Received during the month o 47
legal disability... 1 2 3 2 1 Disposed of during the month . 33
3. Deposits under Sec- Pending as on 30—11—1963 - 98

tion 8 (2) 4 3 7 5 2
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13. (2) List of Trade Unions Registered under the Indian Trade Unions Act, 1926,
during the month of November, 1963.

7—11-—63

S.No. R.No.
m @

L 3579

2, 3580

3 1581

4 3582

Date of
Registration

Industry
0]
Sugars

Transpore

Miscellaneous

Transport

Name and address of the
Union.

o)

Kothari Sugars Factory
Warkers  Progressive
Union, Kattur, Lalgudy
Taluk, Trichy District,

Sri Rama Vilas Bus Service
Workers' Union, 95,
Sami Naicken Street,
Madras-2,

General Workers’ Union,
Odamgudy, Christiana-
geram P. O. Tiruchen-
dur Taluk Tirunetvell
District.

Coimbatore Town Tamil-
nad Transports Thozhi-
lalar Sangam 162, Dr.
Nanjappa Road,
Coimbatore.|

STATISTICAL SUPPLEMENT
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13. (b) List of Trade Unions Cancelled during the month of November, 1963,

S. No. R. No. Date of Industry Name and address of the
Cancellation Union.
M @ ) 4) ) N
I 2684 30—11—63 Banking Nilgiris Co-operative
’ Central Bank Employees®
assocalation Ootacamund
2 3779 . Textiles Mettur  Spinning Mills
’ Workers Union, Mettur
Dam.
3 2786 " Miscellaneous . Kadai Sippanthigal Sangam,
’ Sembanarkoil.
4 2893 " do Metal Box Staff Association
) Madras,
5. 3304 e do Orathanad Taluk Maruthu-
var Samuge Savara
Thozhilalar Sangam
Orathanad. *
6, 3323 ” do Lalgudi Taluk Rice Mili
and General Workers’
Union, Manachanallur.
7. 3343 . Commerce Koradacheri Varthaga
Thozhilalar Sangam,
Koradacheri.
ABSTRACT
I, Total Number of Trade Unions as on |—I1—63 1125
2. Total Number of Trade Unions Registered during the month 4
3. Total Number of Trade Unions Cencelled during the month 7
4. Total Number of Registered Trade Unions as on 30—11—63 1122
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Numnserical Lists of Plantations covered by the Plantations Labour Act, 1951 for the month of November 1963.

15 (b).

Category of Plantations.

At the end of the month

Removed.

Reglstered.

At the beginning of the

SL.
No.

month.

A.

(10}

®

(8

M

©

O]

3)

@

(1)

MADRAS LABOUR GAZETTE

28,329.86
61,450.65

139
126

28,329.86
61,450.65

139
126

Coffee

1.

Tea

2

8,394.08

9,406.08

17

8,394.08

9,406.00

17

Rubber

2

4. Cinchona

2,984.00

Cardamom

5.

1,10,564.59

290

1,10,564.59

290

[T

Total

A. Number of Plantations

Note :

B. Acreage under cultivetion,

STATISTICAL SUPPLEMENT

16. (8) Statement of Accidents forjthe'month of November, 1963.

1385

No. of Industries

o

25.
26.
2%.
28.
29.
30.
3.
32.
3.

35.

36,
37.

38,
39.
5L

52,

84,

Number of Accidents.,
-

Name of Industry rFatal. Non-fatal.j
¢3) 3 “
Processes allied to agriculture (Gins and Presses), .
Food Except Beverages Y
Beverages oo .. 14
Tobacco - -
Textiles oo .- 237
Foot-wear, other wearing apparel and made-up - 4
textile goods.
Wood and cork except furniture . e
Furniture and fixtures -
Paper and paper products " 9
Printing, Publishing and allied industries 11
Leather and Leather products (except foot-wear). . 2
Rubber and rubber products 40
Chemicals and Chemical products 1 181
Products of petroleum and coal - 4
Non-metallic Mineral Products (except Prodacts of - 3t
Petroleum and coal).
Basic Metal industries . 41
Metal Products (except machinery and transport 49
equipments).
Machinery (except electrical machinery) 170
Blectrical Machinery, apparatus, appliances and . 50
supplies.
Transport equipment . 404
Miscellaneous Industries - - 17
Blectricity, Gas and Steam 2 13
Water and Sanitary Services
Recreation Services (Cinema Studios) s e 7
Personal Services (Laundries, dyeing and cleaning). -
Total 1,328
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16 (b) Statement of Accidents in Cotton and Jute Mills for the month of November, 1963,

Adults, Adoles i
S, Name of Industry. 2 snoents. Children.
No. v Men. Women. Male Female. Boys. Girls.
¢} ) €)] @ &) ©) o @®
A. B. A. B A. B. A B. A.B. A B
COTTON MACHINERY:—
1. Opening and Blow room 6
Machiogery.
2. Card Room Machinery 15 ‘ "
3. Drawing Frames -
4. Speed Frames 5
5. Spinning Machinery 46 4 . -
6. Weaving Machipery 9 -
7. Finishing Machinery 1
8. Flying Shuttles 8 1
9. Other Miscellaneous 12 3
Textile Machinery. e
10, Miscellaneous non- 124 2
mwachinery Accidents -
Total 227 10 .
JUTE T
MACHINERY ... Nil
‘A’—Fatal
‘B'—Non-~Fata}

STATISTICAL § U;’PLEMENT 1387

The Government of Madras have granted exemption fo the following factori
establishments from the provisions of the Act and Rules indicated be&;ow cdz:};; Tﬁg
month of November, 1963.

S,
me of the Section from Duration of .
‘Ifllo.. eg‘;blr's{ment which exempted exemption Authority

e e e

THE MADRAS SHOPS & ESTABLISHMENTS ACT, 1947.

ersons employ- Fromalithe pro- For a period of G.O.Ms. No. 4670, 1. L.

Ne’dpi“ Dyeing Esta- visions of the one year from C. (Lab) dated (2)’6-'9-23&

Blishments _or B3 Te S publication, |
1. on 9, 16, 32 ation,

Chayapatiarias and 41 and

Chapters IV, V

& Vi of the Act

subject to cer«

tain conditions,

THE MINIMUM WAGES ACT, 1948,

. s of emplo- Sections I3 and Fora period of § G.0O.Ms. No,
> A;L::”:npb’edp in 14 sublect to ;"Onchs onand  C. (Lab; gt.4f5ﬁ.&ﬁla.&
any Plantation Es- certain condi- rom 10-10-63.
tates growing cin- tions.
chona, rubber, tea
or coffee,

THR FACTORIES ACT 1943.

All factories in the Sections 51, 52 Foraperiodof 3 G.O.Ms. No. 4963, LL. &

and 53 and of  months from  C, (lLab -10-
State of Madras. Section 59 sub-  the date of (Lab) dt. 14-10-63.

ect to certain publication,
conditions,

jes in Sections 51, 52, Foraperiod of 3 G Q. Ms. No, 50401 L. &
¢ D‘i\fensiea:ea‘:t? ' 53, 54 56 and  months from C., (Lab dr, 18-10-63.
Ma sub-section 10 25-10-63.

Madras. of section 79
subject to cer-
tain conditions,
Saction 55 of the For a period of 3 .
5 Cloth;?g;::‘t‘?‘z: gAct subject to months from
Avadl, certain condi-  25-10-63.
tlons.
Sections 51, 5456 For a further G.O. Ms. No. 4921 ). L. &
8. E:sc s::dg:,ifnsgfi;n. and 58 of the  periodof3 C. (Lab) de, 11-10-63.
;c, yram and Act subject to  months from
oyee certain condi~  27-9-63.

kam.
Meenambak tions,
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18. Consolidated Statement of Prices of Cotton and Yarn for the month of November, 1963,

Prices of Cotton per guintal or 100 Kilograms.

For the Week ending. -~ Y
Cambodia. Karunganny.,
Rs, Rs.
21163 Rs. 230 /350 Rs. 295/ 310.
9—11—63 -do- -do-
30—1 1—'63 ~do- -do-

Price of Yarn per bundle of 10 ibs.

For the Week ending 20s
Rs. nP.
2—-11—'63 22.75
9—11—'63 -do-
16—11—'63 .do-
23—11—"63 «do-
30—11—'63 -do-

STATISTICAL SUPPLEMENT 1389

19. The cost of living index numbers® applicable to employees in employments scheduled
under the Minimum Wages Act, 1948 (Central Act, XI of 1948) in Madras City and the
different moffussi! urban centres for the month of November, 1963, as ascertained and
declared by the Director of Statistics under Section 2 (d) of that Act,

Cost of
Sl.  Centre. Food. Fueland Cloth- Housse  Miscel- Living
No. Lighting. ing. Rent, laneous.  index
') 2) A) ) &) ©) M 8)
' (Base: Year ended June, 1936 100).
1. Madras City ... 550.1 629 9 478.7 312.6 364 7 4940
2. Cuddalore 523.0 618.0 396.0 364.0 572.0 506 0
3. Tiruchirapalli ... 521.0 5070 43{.0 3250 355.0 469.0
4, Madurai 543.0 455.0 504.0 347.0 326.0 479.0
5, Coimbatore ... 559.0 574.0 516.0 559.0 303.0 5400

Food. Housing.  Clothing. Miscel-  Cost of Living
Ianeous, Index.

(Base: August, 1939 : 100).
6. Nagercoil 588 0 4720 594.0 350 536.0

* The cost of living index numbers are now called consumer price index,

Comparative statement of the cost of living index numbers for the months of
October 1963 and November, 1963.

Cost of living index numbers
Jor the months of

S. Zone, Centre, . A ~ Variation,

No. October, 1963 Navember, 1963 .

) @) @) ) ) (6)

T (Base : Year ended 3une, 1936 : 100).

t. Madras City and Chin- Madras City ... 488.6 4940 4+ 5.4
gleput Dist,

2. North Arcot and South Cuddalore ...  495.0 506.0 + 11.0
Arcot Dists,

3. Tiruchirapalli & Tiruchirapalli ...  466.0 469 0 + 3.0
Thanjavur Dists.

¢. Madurai, Ramanatha- Madural e 4710 479.0 + 8.0
puram and Tirunel
veli Dists.

5. Coimbatore and Salem Coimbatore ., 533.0 540.0 4+ 7.0
Dists.

(Base: August 1939: 100)
5. Kanyakumari Dist. Nagercoil. 529.0 536.0 + 7.0
MADRAS CITY. - INDEX-494.

A rise of five points.

The index for the food grous rose by eight points to 550 due maialy to a rise

in the
prices of rics, dhall and vegetables.

14
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The index for the house rent rose by two points to 313 due to the revision of the house
rent figure

The index for the miscellaneous group rose by three points to 365 due mainly t¢ a
rise in the price of betel leaves.

The group index numbers in respect of fuel and lighting and clothing remained
unchanged at 66 and 479 points respectively,

Weight proportional Group Index numbers.

S. Group. to the total expen- — A -
No. diture. October 1963, November, 1963.
&Y 2) (3) ) &)

1. Food 58.23 541.8 550.1

2. TFuel and lighting 8.42 625.9 625.9

3. Clothing 6.10 478.7 478.7

4, House-rem 14.57 310.8 3126

§. Miscellaneous 12.68 362.4 364.7

Total - 100.00
Cost of living Index Number. 488.6 494.0
CUDDALORE —_ INDEX-506,

A rise of eleven points.

The index for the food group rose by seven points to 523 due mainly to a rise in the
prices of rice and dhall.

The index for house rent rose by one point to 364 due to the revision of the
house rent figure.

_ The index for the miscellaneous group rose by sixty-six points to 572 due mainly t0 a
rise in the expenditure on education.

The group index numbers in respect of fuel and lighting and clothing remalned
unchanged at 618 and 396 points respectively.
TIRUCHIRAPALLI INDEX-469. ‘
A rise of three points.

The index for the food group rose by five points to 521 due mainly to a rise in the
prices of rice and vegetables.

The index for the fuel and lighting group fell by nine points to 507 due to a fall in
the price of firewood.

The index for house rent rose by three points to 321 due to the revision'of the house
rent figure.

The group index numbers in respect of clothing and miscellaneous remained
unchanged at 431 and 355 points respectively.
MADURAL1L - {INDEX-479.
A rise of eight points.

. The index for the food group rose by eight points to 543 due mainly [to a rise in the
prices of rice and vegetables.

STATISTICAL SUPPLEMENT i394

The fndex for house rent rose by sixteen points to 347 due to the revision of the
house rent figure.

The group index numbers in respect of _fuel and lighting, clothing and miscellaneous
remained unchanged at 455, 504 and 326 points respectively.

COIMBATORE - INDEX-540.

A rise of seven points

The index for the food group rose by twelve points to 559 due mainly to a rise in the
prices of rice and vegetables.

The index for the miscellaneous group rose by one point to 303 due to a rise in the
price of betel leaves.

The group index numbers was in respect of fuel and lighting, clothing and house
reat remained unchanged at 574, 516 and 559 points respectively,
( Base - August 1939 : 100)
NAGERCOIL — INDEX-536.
A rise of seven polnt.

The index for the food group rose by nine point to 588 due mainly to a rise in the
prices of rice, vegetables and coconut.

The index for the miscellaneous group rose by five points to 355 due to a rise in
the prices of betel leaves.

The group index numbers in respect of housing and clothing remained unchanged
at 472 and 594 respectively.



1392 MADRAS LABOUR GAZETTE

CONSUMER PRICE INDEX NUMBERS

19. (@) Interim Series of All-India Average Consumer Price Index Numbers for Working
-

Class.
(Base: Shifted to 1949=100)
All India*  Origingl base 1949
Year. General T T Red T
{ndex Index

4 Q) &)
1950 101
1951 105 :gl\
1952 . 103 a(’)”/
1953 - 106 (99
1954 1a1 101
1955 s 96 92
1956 165 ‘f:
1957 i 12
1958 116 118
1959 121 125
1560 . 124 126
1961 - 126 126
1962 130 130
1962 :-

September - 133 i

October 134 i ’43

November 133 1:14

December . 131 131
1963 :-

January 130 130

February 129 !i?

March 170 125

April 131 130

May 132 132

June 134 134

July 135 137

August . 136 137

September - 137 139

October es 138 140

* To obtain tht_3 index number with 1944 as base year the figures given here need b
multiplied by 1.42‘m the case of Food Index and 1.38 in the case of General Inde i Th'e
fmplies that for this purpose the series with base 1944=100 that used to be zbl 1 l;
simultaneously, but has since been discontinued is linked to the above series af thclsyzir

1949. Thus the All-India index on base 1944=100 during the month of October, 1963 -

was 190.44.

Source — (1) LL.O. ¢xcept for all-India index. (2} Labour Buread for all-Indla lndex.

STATISTICAL SUPPLEMENT 1393

20 (a) Monthly Press Report under the Employees State Insurance Scheme for the
Mouth of November, 1963.

The Employees’ State Insurance Scheme applies to 25 centres in the state of Madras
and provides pratection to 2,60, .10 industrial warkers in the event of Employment lnjury
Sickness and Maternity. This protection is made available in two ways viz,, by provision of
cash benefits and by providing medical care when needed. There are 45 offices of the
Coropration in the state for disbursement of cash benefics.

During the month of November 1953, 1,552 Insured Parsons received Rs. 70,787-64
nP. by way of cash benefits dus to Employment Injury. This includes 288 persons who
were in receipt of pensions for permanent disablemant as also 97 dependants of deceased

fnsured Persons.

During the month (,404 accidents were reported. Comparatively few persons need
the Employment Injury benefits but fairly large number need cash benefits in the event
of Sickness, During November 1963, 41,42 claims were received and an amount of
Rs. 36,248-14 was paid out as sickness benefit involving abstention for 1,47.796 days.

During the month 33 insured women claimed Rs, 43, 70569 by way of maternity
benefit.

s of contributions under the Scheme legal proceedings had to

For recovery of arrear:
defaulting employers for recovery of Rs. 3,i37-45.

be initiated in 9 cases against

Penal action was taken against one insured person and he was fined Rs. 30/~ for

recelving benefit giving wrong declaration.
For Social Education and Labour Training Centres

ROLL UP BLACK BOARD

Durable and Washable quality |

e s,

Size 30" x 40” Rs. 6/- each.
Size 407 x 56" Rs. 8/- each.

For all sorts of Charts, Books, Maps etc.

Write to:

SARVODAYA PRAKASHAN
(18. CHAWRI BAZAR, DELHI-6.
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20 (b) Employees State Insurance Scheme, Medical Benefits for the month of Nove _

1963.
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No,

November '63

Total number of Attendance :

t.

2,41,996

New
old

55,722 )
1,86,274 )

2. No. of Medical certificates issued

72,369

361
78,728

3. No. of Domiciliary visits made

4. No. of Injections administered

S,

1,261

No. of X-Ray examinations

3,661
3,423
1,443

9,944

6. No. of Laboratory examinations

1.

No. of Specialist Investigations

vae

No. of bed days occupied during the month

B. No. of Persons admitted to Hospitals

9

Additional data for Panel System.

(-
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1

Diagnostic Centres

12,955

.o

No- of Prescriptions 1ssued

2

3. Payments made to :—

Chemists

1.

Rs, 44,377-50
(Coimbatore Area)

o

Insurance Medlical Practitioners.
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