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PSYCHOLQGICAL APPROACHES TO THE PROBLEMS OF
HUMAN RELATIONS —~A DISCUSSION

By .
Dr. TOPODHAN GANGULY, M.Sc., D.Phil.

Asst. Chief Adviser Facrories, Ministry of Labour and Employment,
Government of India, New Delhi,

_ Effective labour-management relationship is an essential condition to
maintain a target level of production in industry. Attitude dispositions of
the management personnel and the workers are contributory factors in
developing such relationship between personnel at various levels in the
organisation. Industrial tension is the resultant force originating from the
inter-actions of the various human relation factors. Low morale of the
workers indicates the presence of mental unrest. This tension does not
merely hamper the production but also leads to ill-health of the working
men. Industrial accidents, labour turn-over, strikes and lock-outs are some
of the significant consequences of an industrial tension.  On the other hand
a group of personnel with high morale is expected to utilize the skill
initiative and training. It is associated with less industrial troubles.
man-days lost, improvement of quality and quantity of production les;
complaints of dis-obedience, etc. Morale and attitude are responses which
men make to their working conditions and they directly influence the way in
which the working people will produce and cooperate with the organisation
The problcm of human relations is psychological in origin and therefore,
the importance and practical value of devising suitable ps'ychologicai
techniques to remove the sources of labour tension is beyond any question.

_The techniques of human relations study are more than one. The
choice of particular technique or techniques depends on the purpose of the
study. A brief description of three common approaches to the problem of
human r;]:lat(ng)ns is given below. These techniques are: (i) attitude survey
approach, (i) group dynamics approach and (iii) clinical, especiall
therapeutical approach. ) » €5p .a y group

Attitude Survey Approach:

Attitude survey is an accepted methodology for the study of
relations dén industry. It isa very simple method and often ergbloyggmg:
studying a variety of problems involving human reactions and behaviour
In the United States it has been used in the economic field for esﬁ,mﬁug'
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national economic data, in the political field for prediction of public
reactions to government programmes and in the industrial and commercial
fields for discovery of the State of employze morale and nature of leadership
and organisation lcading towards better morale and higher productivity.
Attitude survey is a technique to feel the pulse of the labour force and its
direction. It is exploratory and disagnostic in nature. An attitude survey
gives an x-ray picture, as it were, of the mental dispositions of the particular
group of individuals under experiment, This experimental method is very
commonly followed in the western countries and a number of studies also
have been reported in India by Bose (1952), Ganguly, T. (1953 and 1954),
Ganguly, H. C. (1953), Chowdhry (1953), etc.

The Group Dynamics Approach:

The individual’s behaviour in isolation and in group are not identical.
On the contrary, individual’s responses to a particular situation are greatly
influenced by other members of the group. “The group represents a common
factor in the industrial situation. Problems of supervision and management
grow out of the fact that in_industry, the individual is always acting under
group conditions...... .. No .where is his individualism completely
submerged, but at no time at work, is the individual freeq from the_ p()yverfl:ll
influence of the group "— Viteles (1932). The industrial organization ig
constituted of a number of various sized groups of individuals with
complicated interactions between each other. The relationship between these
groups is highly complex and difficult to understand by general observation.
The Hawthorne studics and the work of Lewin and Moreno has directed
attention to the significance of the social organisation of the factory and the
group pressures and indiwvidual motivations to the problems of labour and
management. This group dynamic aspect is discussed by Hare (1954) in
relation to participation, roles, training and leadership and communication
and interaction patterns. The concepts of group dynamics, particularly,
their way of explaining the process of group formation and group functioning
are considered 1o be extremely valuable for understanding the mechanism of
inter and intra group rclations. In western countries, this group dynamics
technique has already become an accepted methodology for the study of
human rzlations problems in industry.

The principles of group dynamics are based on the field theory, first
advocated by Kurt Lewin Jaques (1948) has also discussed the utility of
field theory in understanding the problems of group relations in industry. An
analysis of the experimental work on group behaviour and claboration of
certain fundamental congepts of group dynamics were reported by Lewin K
(1947). According to this view, a group situation is vhought of as a field of
organized system of forces and thercfore, any change in one part of the
system will influence the other parts. It, however, suggest that the_ﬁeld must
be considered as a whole in order to understand the systems in _proper
perspective. It is really difficult to, find out all the forces operating in a
field. Oné can only sclect a few and work out within an abstract field of
forces leading to the analysis of certain aspects of the complex whole,

.. 'The experimontal evidences -of -the field theoretical approach to human
relations problems were reported by Lewin and his co-workers. Igippitt and
. White reported an experimental study to show how changes in the social field

Pesp.-pradused. by variatiops in: the guality of leadership. affecting., the

sy
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behaviour of groups of children. Three matched groups of boys worked
under three type of leadership e.g., Autocratic, Democratic and Laissez-faire.
The effects of this experimental work were striking, An outstanding quality
of work, less arguing or fighting, no quabbling and sclfishness etc. were
some of the notable characteristics of the group with democratic atmosphere,
The members of the group with the Laissez-faire atmosphere were found
scape-goating each other and felt frustrated and dissatisfied. The group
with the autocratic atmosphere, however, manged to complete their task with

great difficulty. There was a tendency for fighting and fi i
the members of this group. siine o arguing among

Similar study on the effects of ““social climate” in industry has been
reported by Bavelas. He found that fully participant atmosphere leads to
high morale and also increased quantity and improved the quality of
production. Allport (1945) has pointed out that Lewin and his co-workers
have gone far to demonstrate experimentally the importance of participation
in obtaining effective social change. Asch (1952) observed the importance
of the field theory and stressed that the significance of this concept lies - *“not
so much in the novelty of the findings as in the pioneer demonstration that
one can observe and record reliably the behaviour of small group relations
and to identify significant units of social behaviour. This is amethodological
contribution of importance which psyzhology needed to establish the fact

that group investigation was not outside the confines of careful empirical
procedures

Clinical Approach :

The clinical approach to human relations studies is a lengthy and
corpphcated one. Very few industrial organizations can afford to spare
their }_nal- ?.djusted workers for psycho-pathological treatments which require
sufficient time.  The success of this treatment depends, to a great extent, on
the experience of the psycho-pathologist, Only a limited number of stu’die's‘
on the psycho-pathological problems in industry are reported in England and
America. Mal-adjustments of various kinds are at the root of such problems
usually discussed under the more familiar headings of labour turnover,
absenteeism, indiscipline, poor morals, apathy, lack of sense of responsibilil;
and a wide range of childish behaviour such as ** practical joking*’." Careful
analysis will show the cause of emotional mal-adjustments of which the
following contributory factors are more common : (a) Physical, Chemical
and Thermal Environment, (b) Work-load, (c) .Personalitics of the
immediate supervisors, (d) ) {ndividual’s personal mental make-up, and
(e) Motivation and_mterest injob. So,‘it may be concluded that the cause
of emotional maladjustments are diverse in nature and exhaustive individual-

analysis alone can'reveal the latent, unconscious and conflicting tendencies.

Until rpcently, in_dustrial.psychology concentrated on such subjects as
mental testing, selection, fatigue, accident prevention and welfare, ' The

wider, but crucial issues of social . psychology which have proved the -

‘importance of ‘in'dividua.l.s’ attitudes, prejudices, conflicts and their effects
‘related to these every ddy phenomena and to the intricate functioning of
‘socigl groups, have ot yey been put over.to industry in famikiar, terms, . _

1ar terms, ., -

.
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Sigmund Freud's main contribution was to clinical psychology, but it
should be appreciated that his versatile and exploratory genius produced
theories and stimulated thinking in most areas of social psychology as well.
He did not merely invent the idea of the unconscious mental processes, but
conclusively proved its practical existence and made it a central concept of
his psychology. Moreover, as long as we believe that man is largely a
rational being. acting on the basis of logical choices and conscious thought,
we have noreal chance to understand that goes on in social groups in
industry or any where else. He further streseed the importance of emotions
and uuconscious drives and illustrated in innumerable case histories the
absence of reason and logic in man’s behaviour. He argued that conscience
and moral values of right and wrong are not inherited, but are painstakingly
developed in early childhood. Freud also showed that whenever there is a
conflict between ideas or needs in a person one of them may be repressed and
emerge later disguised in fantasies or dreams or have more serious
consequences.

Freud’s theories of repression, frustration and conflict have been widely
used to explain diverse phenomenox guiding human behaviour. He have
ample evidence to say that neurosis is a major problem in industry. There
are three reports of Medical Research Council, U.S.A., started in 1927 with
a study of telegraphists’ cramp and finishing with a report on the incidence
of neurosis among factory workers in 1947.  The 1947 research showed that
over 25% of all sickness absence in a large sample was due to neurosis, 10%
of the people examined suffered some definite disabling neurotic illness and
further 20% had minor forms of neurosis. In industry the foremen and the
supervisors very often come across people who are anxious, aggressive,
frustrated or in some other way imperfectly adjustied to their social group at
work. It is interesting to note that a social group in industry or eisewhere
is capable of suffering from mental sickness just as weakening and infectious
as an epidemic of influenza.

This clinical approach to human relation problems is not merely
diagnostic but includes active, preventive and curative measures. The
application of **GROUP THERAPY™, psycho-dramatic technique,
role-playing method etc. have been found uscful. The study reported from
India by Ganguly, T. 1958, however, included group therapeutical sessions
with groups of supervisors as well as workers of various categories. This
experiment was based on an integrated meth.odology of human relations
studies including the basic principles of attitude survey method, group
dynamics technique and also group therapy. These techniques were utilised
at different stages in this experiment. Autitude survey technique was adopted
to assess the general attitudinal orientation of the workers. Group dynamics
principles helped in understanding and explaining the group interactions
and group therapeutical principles were adopted in designing the attitude
orientation programmes for both the supervisors and the workers.

Summary :

The above paragraphs have described the typical psychological techniques
for the study of human relations problems in industry. Each technique has
its usefulness in its own field. The survey technique is particularly useful in
the discovery of principles underlying problems of organising and managing
human activity. The survey research Centre of the Institute for social
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research at Ann Arbor is using it with advantage tor the study of *“ Social
and interpersonal determinants of organizational effectiveness and employee
satisfaction . The group dyramics approach, dev:loped cn the conceptualis-
ation of Kurt Lewin, is specially useful for the understanding of determinants
of inter-groups relations and of relaiions among memters of a group. The
clinical approach to human relations studies has its limitations. The
individual case analysis method is rarely used But the group therapy isa
very recent development and is based on the beliet that through group
experience it is possible to assist individual in making better adjustments
and thus remove sources of frictions within the group. As such, groups
therapy may be applied to emotional problems inhercnt in the administrative
handling of a staff, on the conduct of a class room or the lradership of a
labour management discussion as well as the therapeutic handling of
neurotics.

ERRATUM

Please substitute the following sentence for the existing
sentences in column 5 against item 6% on page 795 of the
August 1964 issue of the Madras Labour Gazette,

“The Management agreed to pay to all workers who are
eligible for payment of bonus in accordrnce with the usual
practice, a month’s wages as bonus advance, against the claim
for bonus for the period ending 31-3-1964.”
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PRODUCTIVITY IN CEMENT INDUSTRY :

“A tweleve man study group with Sri R. V. Raman, 1.A S., Joint
Secretary, Ministry of Stecl and Heavy Industry, Chairman, Dr. G. P. Kane,
Senior Industrial Adviser, Ministry of Commerce and Industry as alternate
Chairman and with experienced executives, technical specialists, represente
atives of labour and Government departments z5 members submitted its
report on the problems of productivity in the Cement Industry to the
National Productivity Council.

Referring to labour, the study group has pointed out that absenteeism
both authorised and un-authorised varies from 10 to 15% in many of the
cement factories and that it has further increased after the implementation
of the E.S.I Scheme in most of the cement factories. The Committee has
brought two aspects to the notice of proper authorities (viz.) (1) under the
E.S.I. regulations, if a worker is given leave only for two days he will not be
entitled for the wages coniributed by E S.I. with the result that to get the
E.S.I. relief, workers take leave at least for a week, (2) the present practice.
of the worker not reporting his sickness to the Management.

The Committee has observed that despite ﬂ]e provision of several
amenities, the working conditions in several factories cannot be said to be
satisfactory.

On the question of introducing incentive system with a view to raise
productivity, it was brought to the notice of the study group that it would
not be possible to introduce incentive system in ail departments except in
manually operated lime stone quarries and packing department. The report
points out that in all most all the cement factories there is incentive system
in the manually-operated limestone quarries and the packing departments,
but this system is not working successfully because the workers are afraid to
give more output under the incentive system, due to their fear that minimum
workload may be increased afterwards on the basis of higher output. The
Committee has suggested that social incentives like honouring distinguised
workers with titles, reception, displaying their photographs and alloling
them better type of quarters may also be tried.

The report has noted that great disparity in productivity exists in
different factories in our country. The man-hour per tonne varies from
4.47 (Saurashtra) to 20.12 (Banmore). The average of 31 factories in our
country works out to 10,18 man-hours per tonne, - The report further makes
it clear that though indices thus derived are based on labour they do not
measure merely labour cfficiency. It is actually a measure of industry
efficiency in general reckoned in terms of one specific factor. The study

- group has made a comparative study of the productivity of the Indian worker

with his counterpart in western countries and says that it is depressingly low.
The man-hours required for producing one tonne of cement is 1.50 in U.S.A.*
1.51 in Belgium‘ 1.75 in Japan, 1.82 in Britain and 2-20 in Germany. The
corresponding figure for India is 10.15. The study group has noted that
higher productivity might in the short run mean some redundancy especially -
in over-staffed older plants. Some cement factories have entered into
agreements with their labour that natural wastage of labour due to the death
and retirements will not be replaced. Such factories are able to get rid of

2

|
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the redundant labour without resorting to retrenchment. The stady group
has recommended that such a procedure should be adopted in other
factories alvo and thus progressively veduce their man-hours 1o a reasonable
level.

Some of the other more important recommendations made by the
Committee for increasing productivity are the following.

{1) Foreign Exchange allocation for importing spares should be
increased.

(2) Standardization  of the sizeof muchinery inctuding the
physical dimension and size.

(3} Introduction of preventive maintepance in all cement
. factories.

(9) Rehabiliation of old machineries as quickly as possible with
Government assistance.

{S) Mechanisation of quarries.
(6) Preference to Cement Industry for good quality coal.
(7) Introduction of Statistical Quality Control.

(8) Greater scope for traning courses for the Labour and
Management.

(9) Natural wastage of Labour in cement factories should not be
replaced till the redundant labour is got rid off, to bring down
man-hours per tonne of cement which is very high in India.”
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5, Woman Office Cleaner Killed in Slag Explosion.

A latchman in a steelworks was preparing a journey which included a
ladle of molten slag. He had coupled up the journey attaching the rope of
the ladle 1o a hook so that the slag could eventually be tipped. The jourpey
was then pulled out of the casting bay and crossed over points to the main
line. When he had reset the points, the jourpey was pushed back to him,
As it was being returned he saw the slag ladle begin to tip. He shouted a
warning to stand clear and at the same time gave the red light signal to the
enginc driver to stop, which he did. The ladle slowly tipped over, spilling its
contents on the roadway.  An explosion followed and molted slag splashed
on to a nearby office building which weni up in flames; a woman cleaner
working inside the building was burned to death.

Tae latchman stated at the inquiry into the accident that he did not
think the accident was due to the rope being locse otherwise he would not
have been able to couple up the journey. He thought that vibration had
caused the rope to came off the hook and become entangled in the points,
with the result that the ladle tipped over.

An expert witness stated that the practice outlined had been followed
for 30 years without incident. It was now realized that what had happened
coujd be repeated and steps were being tiken to redesign the hook to
prevent misplacement of the rope. .

(Industrial Accident Prevention Bulletin, London, June 1963).

6. High Pressure Greasing Systems.

An experienced motor mechanic using high-pressure lubricating equip-
ment, was engaged in greasing the rear spring shackles of a motor car. The
grease gun was fitted with a sharply pointed nozzle. In irying to locate the
appropriatc grease nipple under the vehicle, he inadvertently pressed the
point of the nozzle against the ball of his thumb, pressing the trigger at
the same moment. A small quantity of grease was discharged at high
pressure and entered his thumb. 1t was nccessary for his thumb to be incised
to remove the grease and he was off work for some days.

High-pressure grease guns, similar to the one used above, operate at
estimated pressures of up to 10.000 Ib per sq. in. To prevent a repetition of
the accident described, the pointed nozzle of the gun has been replaced by
a shrouded nozzle which fits over the grease nipple and is held in position
by a clip inside the shroud. It was found that the use of the shroud made
for easier location and hence quicker working. 1Itis suggested that, in
addition to these precautions, a trigger guard should be fitted to all grease
guns.

(Industrial Accident Prevention Bulletin, London, June 1963).
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7. Two Slingers Crushed by Girder.

Two slinagers were engaged in off-loading a 59-ft. long 4}-ft. high ;
7-ton steel girder from a railway bogey by mecans of an overhead crane.
They were using a double chain sling and it was their intention (o attach the
ring at one end of the sling to the crane hook, bring the sling legs under the
girder, which was raised on timbers on the floor of the bogey, and hook
them back upon themselves above the girder. This was 10 be done at
the centre of the girder so that it was balariced when lifted.

They called for the crane hook to be lowered so that they could attach
the ring to it, and then requested the driver to raise again to enable them to
put the slings under the girder. Both slingers climbed on to the bogey and
one bent down out of the crane driver’s view between the girder and another
girde lying alongside it. He signalled for the crane hook to be lowered,
then told the driver to move it over the centre of girder. As he did this it
appears that the sling hooks became caught on the flange of the girder,
causing it to fall against the other, which fell over and trapped the men.
Both were crushed to death.

(Industrial Accident Prevention Bulletin, London, June 1963).

8. Man Crushed under Bales of Wood Pulp,

A gang of workmen were building a wood pulp stack ata paper mill,
The stack, which had been commenced four or five days previously had
reached a height of about 20 ft. when the men noticed that it was beginning
to open out at the bottom.

In order to help support the stack where it was bulging, the men
decided to start another stack alongside. One of them was engaged in
unhooking and stacking bales delivered by an overhead crane when he saw
the side of the bulging stack fall out. He shouted a warning and ran, but
another maan was trapped under the falling bales, each of which weighed
three to four hundredweight. The trapped man was released with the help
of the crane, but died from the injuries he received.

At the inquiry into this accident evidence was given to the effect that it
was usual practice to build stacks up to 50 ft. in height but, because of the
prevailing weather conditions, it was decided not to build to that height.

A witness thought the stack had collapsed because the bales were
frozen solid and were uneven in shape. In the past other stacks had opened
up much more and had stood for several weeks.

The mill foreman sugeested that ice in the bales had qauscgl them to
slide out instead of their settling down in the usual way. During his 30 years
experience he had ever known a newly erccted stack to collapse.

(Industrial Accid nt Prevention Bulletin, London, June 1963).
. Source : Industrial Safety & * Health Bulletin * January-March 1964

LABOUR NEWS

INDUSTRIAL RELATIONS

'SEPTEMBER 1964

The Labour situation in the State was satisfactory. There were 9 strikes
in Textile Mills (Including the two strikes that were continuing at the end of
the last month) and 6 strikes in other industries (including the two strikes
that were continuing at the end of the last month) during the month of
September 1964. Out of the 6 strikes in other industries one strike was
continuing at the end of the month. The number of workers affected by the
strikes In textile mills was 2388 and in other industries it was 647,
13,707 mandays were lost due to strikes in textile mills and 2307 mandays
were lost due to strikes in other industries, The details of work stoppages
were as foliows :

TEXTILES

The strike by the workers of Sri Karthikeya Spinning and Weaving Mills
(P) Ltd., Singanallur referred to in the last month’s issue was terminated on
(6—9—64 consequent on the dismissal of the strikers by the management.

The strike by the workers of Indra Cotton Mills, Chromepet referred to
in the last month's issue came to a close on 3—9—64,

About 4 out of 354 workers of Raveendra Mills Ltd., Singanallur struck
work on 8--9—64 at 7-00 A M. demanding higher rates of wages and additional
hands in the Carding Department, The workers resumed work on || —9-—6
at 8-30 P.M. on the advice of the Labour Officer. ‘

About 55 out of 281 workers of Sri Varadaraja Textiles (P) Ltd., Peelamedu
struck work on 4—9—64 at 12 Noon refusing to do the work hitherto attend-
ed by them. The workers resumed work on 6—9—64 at 7-00 A.M. on the
advice of the Labour Officer.

About 10 out of 624 workers of Balasubramania Mills Ltd., Singanallur
struck work on 8—9—64 at 8-00 A.M protesting against the action of the
management in not marking present for the afternoon of 7—~9—64 in the
tickets of some of the workers who refused to do their normal work, The
workers resumed work on the same day at 1-00 P.M. on the advice of the

Union leaders.

About 62 out of 800 workers of Lotus Mills Ltd., Sundarapuram struck
work on 2--9—64 at 7-30 A.M. protesting against the suspension of a worker.
The workers resumed work on rl —9—64 at 4-00 P. M. on the advice of the
Labour Officer. As aresult of the strike 30 wcrkers were also indirectly

affected,

About 319 out of 718 workers of the Kadri Mills Ltd., Ondipudur struck

" work on 5-9-64 at 10~30 A M, as a protest against the refusal of the manage,
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ment to provide conveyance for taking a worker who had heart-attack to the
hospital.  The workers resumed work on 12-9.-64 at 8-0 P.M. as a result
of direct negotiation. As 3 result of the strike 7286 workers were also
indirectly affected.

About 17 out of 891 workers of Sri- Ramakrishna Mills Coimbatore Ltd.,
Ganapathy, scruck work on 22 -9-44 3¢ 1{-30 A ™. protesting to do the
normal duties and alterrative work offered. The work:rs resumed work
voluntarily on 27--9—-64 at 7-00 A, M

About 1273 out of 1359 workers of Somasundaram Mills Led , Coimbatore
struck work on 279 ~64 at 700 A M as a pratest against entering the mills
through a nuow gate loc ted in tha northern side of the mills. The workers
resumed work on 30—~9-—44 at 1-00 P.M. on the advice of the Labour Officer.

OTHERS

The str‘ike,by the workers of Transformer and Switchgear Ltd., Madras
referred to in the last month issue came to a close on § —9—64.

The strike by the workers of M. V. S Gramani and Company, Madras
referred to in the last month issue was called off on 4-9-64 on mediation by
the Labour Officer,

About 13" out of 277 workers of Hindusthan Lever Ltd., Tiruchirappalli
struck work on 11—9-~64 at 8-30 A. M. as a token strike due to some devclop-
ment in their Guziabad factory. The woarkers resumed work on 12—9—64
at 6 A.M.  Asa result of the strike 88 workers were alsa indirectly affected.

All the 67 workers of Madras Enamel Works Ltd., Madras struck work
on 17--9—064 presenting a charter of demands. The Strike was continuing at
the end of the month.

About 39 out of 53 workers of Eastern Electrical Company (P) Ltd..
Coimbatore struck work on 4.—9—64 at 7-30 AM_ protesting against the
dismissal of certain workers, The strike ended on 22--9—~64 consequent on
the discharge of all the strikers by the management.

Al th~ 153 workers of Bavutta Boaedi Factory, Arcot launched stay in

work on 2/-~7 -61{ following the non-supply of tobacen leaves  The workers
resumed work on the same day on mediation by the Labour Officer.

Besides the 9 strikes in toxtile mills and 6 strikes in other industries
mentioned above the worliers of 3 industrial establishments observed hartal
requesting the Government to take necessary steps to arrest the soaring
prices of cssential commodities etc,

CENTRAL SPHERE

1. General:

. Regional Labour Commissioner (C), Madras attended the State Labour
Advisory Board meeting at Qaty on l4th and 15th September, 1964.
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2. Conciliation :

(i) The Conciliation Officer (C), Madras held conciliation proceedings in
the dispute between the Hanover Insruance Co.. Led., Madrasand the ngeral
Insurance Employees Union, Southern Zone, Madras over alleged illegal
dismissal of Sri 5. V. Nallayya, Peon of Madras office and brought about an

amicable settlement on 26—9—64.

¢ii) Nine disputes were settled/dispused of at che intervention of the
offices of this Machinery but without holding any formal conciliation

proceedings:

3. Number of strikes and lockouts: 4 (of which one hunger

strike).

4, Number of threatened strikes
and lockouts Nil

5. Particulars regarding disputes received :

(3) Nunmber of industrial disputes pending at the begin-
ning of the month 5

{bY Number of industrial disputes received duyring the
month.

(c) Number of industrial disputes settled/disposed of
duyring the month. i

(d) Number of threatended strikes. Ni
(e} Number of which materalised. Nit
(f) Number of Draft Standing Orders certified 3

STATE SPHERE

The conciliation officers enquired into and settled 542 disputes during the
month of September 1964. Of these 96 were industrial disputes in which
settlements were recorded under Section 12 (3) of the Industrial Disputes

Act 1947,

Adjudication under the Industrial Disputes Act 1947,

The Government referred 13 industria} disputes in which settlements
could not be brought about by conciliation for adjudication by the industrial
Tribunal, Madras and Labour Courts, Coimbatore, Madras and Madurai. The
details of disputes referred for adjudication are published in the statistical

.part of the journal. 29 awords given by the Industrial Tribunal, Madras and

Labour Courts on the industrial disputes referred for adjudication are publi-
shed in the Fort St. George Gazette during the month of September 1964.
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WELFARE

The Employment situation during the month showed favourable trend
compared to previous month. Fewar registrations, more vacancy notificatlon
and placements are the main features during the month. The live register
also showed a decrgase of 3.013 or 1.39, over previous month- The ratio of
registration to vacancies notified stood at 2.8:1 compared to 3.3:! over pre-
vious month. The No. of vacancies notified during the menth was 8,137
(plus 142) and the No. placed 6,178 (plus 165). A total of 22,681 registrations
were effected during the moanth, a decrease of (-3,007) over previous month.
ThaoN;mber on the Live Register at the end of the month was 2,14,863.
(-3,013).

The pattern of manpower surpluses and shortages remained unchanged.
Clerical and unskilled occupations continued to be for in excess of demand
received for them. Shortage of manpower was felt in the following occup-
ations during the month :

Engineer (civil/mechanical) degree and diploma holders with three
years  experience, Doctors (Ayurvedic/Allopathic/indegenous,)
Pharmacist (Diploma/degree holders) Maternity Assistant, Sanitary
Inspector, Lecturer (English/Chemistry), Graduate Assistant (Science,
Mathematics and Social Studies), Language Teacher (Tamil Sanskrit/
Hindi/Telugu/Malayalam), Secondary Grade Teacher (Urdu), Stero-
typist, Typist (Tamil and English), Gestetner Operator, Drivers with
5 years experience, Road Roller Driver, Warping and Sizing Jobber,
Plumber, Mono Key Operator, Mono Caster Operator, Lino Mechanic,
Lino Operator, Physical Education Teacher (Male and Female).

The Questionnaire for the collection of Employment Market Information
for quarter ended September 1964 have been issued to all the Establishments
by the Field Units. This Directorate is undertaking a survey to assess the
requirements of Engineering Personnel in Madras State in 1966.71. Field work
relating to ‘ Engineering Manpower Employment Census of Electrical and
Mechanical Engineers ' on behalf of LAM.R. is also in progress.

The occupational Information Unit ook up 27 occupations for verification
work during the month,

[}

The six Vocational Guidance Units attached to the District Employment
Officers MNorth  Aroct, South Arcot, Coimbatore, Madras, Madural and
Tiruchirapalli gave group guidance to 6,025 applicants and individual guidance
to 79 during the month. Besides, 3,227 candidates were provided with
guidance information and 18 were placed in jobs as a result of individual

guidance,

The Professional & Executive Employment Office, Madras registered 182
(inclusive 16 women) applicants and placed 42 (5 women) in employment
during the month. The Live Register of this office stood at 1,027 (112 women)
at the end of the month.

" The Employm2nt Office for the physically handicapped at Madras registered -

20 (2 blind. 7 deaf-mute and |1 orthopaedics) and placed 18 (3 desf-nsute -and
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15 orthopaedic) in employment during the month. At the end of the month,
349 comprising of 120 blind, 73 deaf and 156 orthopaedics remained on the
Live Register of this Office,

The Employment Information and Assistant Bureaux in the Districts of
Coimb.tore, Ramanthapuram, Salem & Tirunelveli interviewed and Counselled
810 applicants and effected 481 registrations. The total No. of renewals made
during the month was 301.

The two Mobile Registration Units attached to District Employment
Offices Ramanathapuram and Salem effected 348 registrations and 736 renewals
during the month. .

Employees’ Provident Funds Act 1952.

i. 29 establishments / factories were brought under the Employees’
Provident Funds Act, 1952 during the month of September 1964, thus bringing
the total No. of covered establishments/factories to 3286.

ii A total sum of Rs. 45,04,947-11 (excluding the refund of loans and
previous accumlations etc. amounting to Rs. 2,67,546-50) was received as
Employees’ and Employer’ Shares of contributions during August '64.

iii. The total Number of employees covered under the Employees’
Provident Funds Act 1952 in the Madras State at the end of August 1964
was 3,92,491,
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ADVANCED MANAGEMENT PROGRAMME.

. The first Advanced Management Programme organised by the
Madras Institute of Management was formally inaugurated at Madras on
4th September, 1964 by Sri M. Bhakthavatsalam, Chief Minister, Madras.
Sri M. Bhakthavatsalam in his address said that the concept of industrial
management had changed and that in the rapid industrialisation and the
large aumber of labour laws coupled with far-reaching advances in Science
and Technology had rendered managements of modern enterprises more
compl.x than it wasa couple of decades ago. He also observed that an
indusirial establishment was worth its name only if it creates a sense of
participation among its employees and this objective could not be aCh'lCVf?d‘
merely by providing higher wages or increased bonus but only by carcfu

hanaling of human element in industry.

Industrial Committee on Plantations:

2. The eleventh session of the Industrial Committee on Plantations was
held at New Delhi on 30th and 31st October. 1964 under the chairmanship of
Sri D. Sanjivayya, Minister jor Labour and Employment, Government of
India. The Committee recommended that a one man fact-finding committee
be constituted to enguire into all aspects of employment position in plant-
ations and report to the Union Government within six months. Compulsory
registration of plantations, fixing of wages in minor plantations, housing for
plantation workers were some of the subjects considered by the commuttee.

Seminar on National Planning on Vocational Training.

3. To assist the Governments of Asian couutries in planning National
programmes on vocational training, the LL.O. is holding a Seminar on
National Planning on Vocational Training in Asia. The Seminar is being
organised under the Expanded Programme of Technical Assistance and will
take place at Kula Lumpur from 16th to 29th November, 1964.

State Labour Advisory Board,

The following is the summary of the proceedings of the 14th Meeting of
the State Labour Advisory Board held at Qotacamund on 14th and
[5th September, 1964,

The Chairman welcoming the members to the l4th ngeeting of the
Board, gave brief outline of the developments that took place in the field of
labour in this State, since the Jast meeting of the Board which was held on
28-4-1964. He also made a special reference to the reivised set up of the
three Regional Offices of the Deputy Commissioners of Labour at Madras,
Coimbatore and Madurai with effect rom 10-9-1964.

In reply to a suggestion made by Sri M. Kalyanasundaram, that the
views of the Labour Department on the various subjects on the agenda should
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be circulated to the members in advance in future, it was explained that it
would not be desirable to do so as the Department would like to keep an
open mind and hear the views of the members, before offering its comments.

1. Recording of the minutes of the 13th Meeting of the Board
gsdd 0516 16-1-1964 and of the adjourned Session on
~-4-1964.

The minutes of the 13th meeting held on 16-1-1964 and 2%-4-64 were
recorded. :

II. Action taken on the main conclusions reached at the
13th Meeting of the Board held on 16-1-1964 and
28-4-1964.

Approved. $
II. (10) The Plantations Labour Act 1951 — Amendment of
Section 2-K (a) of the Act,

On a point raised by Sri K. Ramaswami Mudaliar, Chairman of the
Association of the Pianters of the State of Madras, Coonoor, the Commissioner
of Labour clarified that it was not the intention to bring the Medical Officers
within the scope of the Plantations Labour Act, as they have already been
excluded from the purview of the Act {vide 2-K (a) of the Planations

Labour Act).

[11. Preparation of new series of cost of living index taking the
base year as 1960 instead of 1936 - discussion on the
report of the committee constituted for the purpose.

It was agreed that the Report of the Committee be examined by
Government in consultation with an expert and the expert’s findings be
placed before a Sub-Comnmittee of the Board consisting of 3 representatives of
Labour (Indian National Trade Union Congress, All [ndia Trade Union
Congress and Hind Mazdoor Sabha) and 3 representatives of employers
(Employers’ Federation of Southern India, Southern India Millowners’
Association and Association of Planters of State of Madras).

IV. Functioning. of Works Committees ; steps to ensure proper
Functioning of Works Committees :

1t was resolved inter-alia to make an appeal to both the employers and
Trade Unions to take a more active interest in the formation and functioning

of Works Committees.
V. Amendment to the Industrial Disputes Act 1947

(i) Prevention of non-members of a union which is a party to a
private agreement under section 12 (1) of the act from getting
the same or beiter terms in relation to the said agreement -
amendment proposed.
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It was agreed that while the extension of special benefits to non-members
of unions would amount to unfair labour practice and should be discouraged,
it would not be fair to deny the bencefits of the agreement with a union (o
noa-mcmbers.

(i) Amendment of section 33 (c¢) (2) of the Industrial Disputes
Act so as to enable a Batch or group of workers 1o file a joint

petition, as is done under Section 20 of the Minimum Wages
Act, 1948,

It was resolved 10 await the decision of the Government of India on the

recommendation of the Standing Labour Committee to amend Section 33 (c)

of the Industrial Disputes Act so as to permit the filing of group
application.

R4
(i11) "I‘ﬁ amend the act to empower the Labour Courts and the

ustrial Tribunals to take up the case even afier the
domestic enquiry.

Tt was resolved to await further action by the Government of India on
their proposal to amend the Industrial Disputes Act for this purpose.

(iv) Making suitable provisions in the act to enable an individual
worker dismissed under the standing orders to appeal to @
higher authouity i.e. 10 a Labour Court.

It was resolved to request the State Government to address the
Government of India 'fof early action on their proposal to amend the
Industrial Disputes Act in this regard.

V1. Assured granting of adjudication wherever employers
refuse to agree to arbitration.

It was explained that while every effort would be made to secure
settlement of disputes by arbitration, Government would have to exareise
their discretion in deciding whether a particular dispute should be referred
for adjudication.

Vil. Motor Transport Workers Act, 1961 ~ fixing the rate of
overtime wages under rule 31 of the Draft Motor Transport
Workers Rules at double the rate of ordinary wages in
accordance with Section 26 (1) of the Act.

It was explained that there was no inconsistency between section 26 (1)
of the Motor Transport Workers Act and rule 31 of the Draft Rules and
that this matter would be decided by the Government afier considering the
suggestions received.

VIIL. Introduction of a uniform gratuity scheme for textile
workers in Madras State.
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The desirability of a uniform gratuity scheme for the textile industry {n
the State was accepted in principle and the member who raised this subject
was informed that he might pursue the matier with the Southern India Mill
Owners® Associalion.

IX. Revision of privilege leave and casual leave with pay for
the textile workers in Madras State.

The Board was informed that the Government would take a decision on
the pending disputes on this question, after examining whether it would be a
matter coming within the scope of the reference to the 2nd Wage Board for
the Textile lndustry.

X. Housing Schemes for Employees; necessity to enact a
legislation compelling the employers 1o provide housing
for the employees on a phased programme.

1t was felt that any legislatiation on this subject would be a matter for
consideration by the Government of India and that in the meantime, an
appeal should be made to employers of large industrial establismenis to
give priority in the matter of providing housing for their workers.

XI. The Madras Shops and establishments act 1947 ~ Amend-
ment of section 41 of the act providing for suitable
provision to implement the orders passed by the appellate
authority.

Members were informed that a proposal for amendment of section 4t
of the Act on the lines of the Madras Catering Establishments Act 1958
was under the consideration of Government.

XIl. The Madras Industrial Establishments (National and
Festival Holidays) Act 1958 - Payment of extra wages or
compensatory leave to be given to the workers for the National
and Festival Holidays if they fall on weekly offs.

The members were informed that the Government would examine the
point raised by the member.

X1, Appointment of Wage Boards for Small Industries :

It was resolved to request the Government to cansider the question
of coastituting a Wage Board for the hotel industry at the State
level, after obtaining the views of the hotel owners’ Association. It wag
considered that it would not be feasible to constitute a Wage Board in the
case of commercial firms as it comprises different industries.

XIV. Inclusion of Sago Industry within the purview of the
Minimum Wages Act, 1948,
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) l‘t was resolved to request the Government 1o examine the guestion of
bringing the Sago ladustry within the purview of the Minimuy Wages
Act 1948,

XV. To enaci suitable legislation for emipowering and safe
guarding the service conditions of the Building Workers in
this State.

. Jt-was decided to await e engctment of the Contract Labonr {Regul-
ation) Bill 1964 by 1he Government of {ndia.

XYL Consumers’ Cooperatives - Fair Price Shops - Latest
Pasitian,

Members were informed of the progress wade and told that the matter
would be pursued furiher, as soon as arrangements for the supply of
essential commaodities could be Snalised.

XVI. Linkiog of Dearness Alfowance with cost of fiviag index.

., Since the principle of linking the Dearness Affowance 1o the cost of
living index has been sccgpted by the Standing Labour Commnitee it could be
kept in view whife negotating settlements in regard to Dearness Allowaace,

XV, Splitting Dearness Allowance from Basic Wages under the
Munimum Wages Act 1948. .

It was resolved to request the Government to examine the question of
amending the Minimum Wages Act, 1948 in this regard suitably.

On 8 suggestion made by Dr. P. M, Daniel, the Chairman agreed that
the next meeting of the Board could be held at Madurat.

AWARDS AND AGREEMENTS

BEFORE THE COMMISSIONER LABOUR, MADRAS
Present :— SriM. G. Balasubramanian, 1. A. §.

APPLICATION UNDERN SECTION 51 OF THE MADRAS SHOPS AND
ESTABLISHMENTS ACT, {947,

M. S. £, CASE No, 3 of 1984

G.  Venkatakrishnama Chetty and Company,
No. 18, Chinnathambi Mudali Street, Madras-{. Appifeant.

Vs.

V. Rengiah and 4 others repressented by the Madras Chillies, Gralns and
Kirana Merchants' workers' Union, 4, Sunkurama Chetty Street, Madras-i,

... Respondent,

‘ORDER:

This Is an application under section 51 of the Madras Shops and Establish.
ments Act, 1947 for a decision of the Commissioner of Labour on the question
whether the respondent workers are ‘persons employed’ within the meaning
of the Madras Shops and Establishments Act,

The previous history of the case is as follows :
\

An application dated 24960 under Scction 51 of the Madras Shops
and Estabuishment Act, 1947 was filed by the appplicant before the Commiss-
ianer of Labour for a decison whether the respondents working as coolies in
their shops are * persons employed” within the meaning of the Madras Shops
and Establishments Act.

Two other similar applications  under section 5! of the Act
were filed by Gudury Sriramulu Chetty and Company, 12, Chinnathambs
Mudali Street, Madras-1 with M. Venkiah and threeothersand S, Chenchurag-
havaty Chetty and Company Merchants and Agents, {8, Chinnathambi Mudalt
Street, Madras-! wich B Poliah and 3 othersas respondonts, All the respondents
in these two petitions are also represented by the Madras Chillles Grains and
Kirana Workers’ Unlon’ 4, Sunkyrama Chetty Strear, Madras—i,

The Commissioner of Labour gave his decision in Novmber 1961 that alf
the respondents in all the three petitions were “persons employed” ynder
section 2 {12) {1) of the Madras Shops and Establishments Act, 1947,
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The applicant in this case and the two other applicants referred to in the
previous paragraph filed writ petitions before the Madras High Court against
the orders of the Commissioner of Labour and by a common order in writ
petition 348, 349, 350 of 1962 the High Court quashed the orders passed by
the Commissioner of Labour in alf the three cases on the ground that the
orders of the Commissioner of Labour did not contain the nature of represen-
tations made by the parties, nor the detaifs of tha records produced by them
during the hearing. The High Court observed that it was open to the
Commissioner of Labour to rchear and dispose of the matter in  the light of
the obsarvation contained in the arder of the writ petition  The Respondgnt
Union thereupon approached for a rehearing of the applications under saction
51 of the Madras Shops and  Establishments Act and for a final decision
thereon.

The statements in the applications In all the three cases as well as the
written statements made by the respondnnis in all the 3 cases are identically
the same in all material particulars. Sri A. V. Raman, Advocate, represented
the applicants in all the thrae cases and Sri R. Rangaswamy, General Secretary
of the Indian National Trade Union Congress the respondent unions in alf the
three cases.  As the point for decisions as well as material facts of the case
are the same, a common enquiry was held and a common argument was heard
in afl the three cascs.

in the written statements filed by the applicants on 2i~~'?—~6'0 it was
contended that the respondents are not “persons empioyed” within the
meanining of the Madras Shops and Establishmeats Act for the following
reasons.

“There is no employment by us of the said persons involving a refation-
ship of master and servant or that of the employer and the employee. They
are engaged on a specific contract and that chey would by paid certain charges
for the specific work done by them. These engagements are casual
and there is no continuity of either work or employment.  Naither we could
be compelled to cngage them nor the said persons could be compelied to
work under us. The said persons could leave working at our shop at any
time of the day and work somewhere else, Some of these, for their own
convanience wait in our shop and share among themselves the work of carcy-
ing bags, weighing, etc.”

The writtan statements of respondents in all the three cases were the
same and as fo'lows:

f. The respondents have been employed in the applicants' establish-
ment continously for the pasc several years.,

2. The respondents have been doing che work ofopening and closing tfhe
applicants’, shop, cleaning the premises, storing water, displaying sam}aleds of
sale. making remittances to banks, drawing of qash, collection @ uei(.
purchase of material, delivery of Jetters, besides loading and unloading wor
all in the service of the applicants.

i hed to the
3. The respondents have to keep themselves continuously attac
applicants’ establishment from morning till night for doing the above duties,

. shop of Khaja Petai Chetty, was examined., He was the Assistant

4AWARDS AND AGREEMENTS 935

4. The fact that the respondents are paid on the basis of a piece-rated
wages structure would only make their emoluments vary from time to “time
depending on the task performed but would not affect their status as
employees.

5. The fact that proper registers are not maintained is only the resuit of
the applicatn’s failure to carry out his statutory obligations and cannot be
held against the employees.

6. There is full control and supervision by the apolicant of the manner
in which the respaadent: have to do their work and any absence from work
would be punished with suspension or refusal of furcher employment,

Sri G. Venkatasubba Rao son of Venkatakrishnama Chetty, examined on
behalf of the applicant described the duties of the coolies as follows.

“When a customer comes one of the clerk’s notes the rates and after the
bargain is struck, the clerk will ask the coolies to weigh. The coolies would
weigh the bages and sometimes carry the same by carts to the customers
place, The Association has fixed same rates for payment to the cooliss-diffe-
rent rates for each commodity- for {oading and unloading, etc. If there is
no business the coolies are not paid, There is no fixed amount to be paid by
way of remuneration either monchly or daily or weekly to the coolies.
These workmen do not sign any acquitance registers. In the night we
calculate the quantity of bags that have been sold, the quantity of bags that
have come in and pay in one {umpsum to one of the coolies. We do not
know how the coolies have this amount distributed amongst themselves.
Weighment charge for goods sold are collected from the purchasers and for
Incoming goods from the customer. Merchants from the Kothawal Bazaar
pay the coolies their charges directly whereas in respect of merchants from
other areas cooly charges are included in the bills, and the charges paid to the
coolies. It was elicited that Veeraswamy was working in this shop for about
4 years and the other three workers, viz , Rangiah Subbiah and Lakshmiah were
working even before Veeraswamy. He also stated he wasa party in . D. 2/
62 (Ex-W1) and that as per an agreement reached between the Association
and the Unjon of workers, higher wages and arrears were also paid.

He stated that for the past 7 or 8 years the coolies are being paid cash in
lieu of cloth for Pongal and for the past 7 or 8 years they have been paying
the same amount of Rs. 25/- for each worker. Ex. W3, is the souvenir of the -
Madras Chillies Merchants Association. This was Identified as containing a
photograph showing the workmen employad in the shop of the applicant,
Sri Rengiah, Lakshmiah and Subbiah were identified, '

Sri Subblah Naidu examined on behalf of the workers stated that he had
put in 33 years of service. Basides him three others viz, Rengiah has put In
35 years of service; Lakshmiah has put in 30 years of sarvice and Veeraswami
has put in 4 years of service and they have baen continuously working in the
same shop,

Sri E. V. Ethirajuly Naidu, son of Guruvappa Naidu, w0rkin§ in the
ecretary

4 .
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of the Madras Chillies, Grains and Kirana Merchants’ workers’ Union. He
also described the duties performed by the workers to prove that the workers
cannot come and go as they like and that wiven they go on leave they ShO\:l‘d
take prior permission. Ex. W5. is the Show Cause notice given by.G.. Lakshmiah
and Company to one of its workers for being abscnted without prior xnumaluon.
Ex. W6_ is the order passed by Dalooran Jayanarayan to restrict the dcavc?
applied by a worker was also filed. Ex. W7. is the connected recor | o
enquiry in a case in which Dalooran Jayananrayan has taken dlSClp‘llnlry ZtCLLon
against a worker by name M. Nagiah. Ex. W8, is the 18 (I} Settlement
under the Industrial Disputes Act, 1917 between the workers and‘the manage-
ment of M/s. Ponnaru Venkata Chetty and Company as the firm being dissolved
and closing its business. He also filed Ex. W. 9. conzaining the award of the
Labour Court in that case published in the Fort Saint George Gazette.

Sri A. V. Raman, argued that these persons who are respondent are no-
‘ persons employed’ within the meaning of the Madras Shops and Establisht
ments Act 1947 on the ground that there was no employer and employee
relationships, that the test for determining the master and servant r.elatnon-
ship is the existence of control over the workmen which was absent since the
workmen were free to come and go as they liked and were also free not to
come, if they as choose. In this connection he mainly relied on the decision
of the Madras High Court in Karur Handloom Weavers C;ase reported in '9'5&8\
LL) - page 744-751. It was argued that the principles Ia.ld down by the H;\g
Court in that case applied equally to the facts of the instant case and t l?t
there was no contract of employment between the applicant aqd the
respondent coolies, that they were not wholly or principally employed in the
shop ani that the applicant had no control over their wo_rk. Tne apph,ant?
counsel next contended that the Labour Court's decision in the case o
dismissal of a worker, on which reliance was placed by the respopdents was
not relavant to this case since that was subsequent to the filing of' this
application. Another argument which was advanced on behalf of the appl]cant
for the absence of employer employee rejationship was the lack of supervnsor);
control over the coolies and the absence of responsibility for the paymento
wages to the coolies directly. Lastly it was con-ended that the several provi-
sions of the Act like responsibility for payment of wages, holidays with wages,
etc., cannot be applied to the coolies.

Sri R. Rengaswamy of the Indian National Trade Union Congrf;f“ﬁ‘lz
appeared on behalf of the respondent argued that the nature ?f v:?rthat the
coolies was permanent and not casual as was alleged by theapplica oéted with
duties of loading, unloading, weighing and stocking are work ;onn;rkers e
the business of shop, that hougs of work are not determined b)f t fe(;"r; the tima
are specified by the applicant, that the coolies had to rema;nt rthe mode of
when the shop was opened tili the time it was closed, ‘f:‘?n whether the
payment is not relevant at all for the limited purpose of declf lcr%is Acr. The
coolies were ‘ persons employed " within the meanlngc}blck waaés to ;
disciplinary action taken against the workers, Pa)’me“; ?/vo}kers are othe
dismissed worker, paymant of gratuity and bonus to the The decisi ?
facts re'led on by the respondents in support of their C.asa'- cision o
the learned Industrial Tribunatin |. D. No. 2/62 was cited in suapport of the
contention that the respondent workers are to be regarded as permanent and

regular employees of thc shop and the High Court as upheld the decision of

the Industrial Tribunal.
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The decision of the Madras High Court under the Factories Act case, in
my opinion is not applicable to this. The High Court in that case interpreted
the expression * employed ” occurring in Section 2 (1) of the Factories Act
and with reference to the facts of that case it was decided that such persons
could not be considered as *“ employed " within the meaning of Section 2 (1)
of the Factories Act. The definition of the * workman ’ in the Factories Act
is quite different from the definition of the term * person employed’ under the
Madras Shops and Establishments Act.

That the applicant’s establishment is a shop within the meaning of Section
2(16) of the Madras Shops and Establishment Act, 1947 was not disputed
before me. The term ‘person employed’ is defined in Section 2 (12) (i) of
the Madras Shops and Establishment Act as follows :

Person employed means: .

(i) in the case of a shop, a person wholly or principally employed therein
in connection with the business of the shop.

The applicant has not ‘disputed the employment of the respondent in
connection with the business of the shop. The only point now ! have to
decide on the evidence placed before me is whether the respondent workers

were not wholly and principally employed in connection with the business of
the shop,

From the evidence of Sri Y, Subbiah Naidu who was examined on behalf
of the Respondent it is clear that he has put in continuous service of 33 years
and Rangiah, Lakshmiah and Veeraswami have put in 35, 30 and 4 years of service
respectively without any interruption. From his evidence it is clear that
the work of loading or unloading is supervised by the proprietor or the clerk.
Thus the duties performed by the respondent workers are in connection with
the business of the shop.

The respondent workers except Sri S. Narasiah have been In continuous
service without interruption in the shop of the applicant. It has not been
established beforeme that any of these 4 workers were employed in the
establishment of any other employer or that they were partly employed in the
applicant’s shop and partly in any other establishment. For the purpose of
the decision whether the respondent workers are * persons employed ’ within
the meaning of the Section 2 (12) (i) of the Madras Shops and Establishments
Act, 1947 it is immaterial how the wages of the coolies are reckoned and how
the wages are actually disbursed. The evidence shows that 4 of these
workers are wholly and principally employed by this shop.

On the materials placed before me and for the reasons set out in earlier
paragraphs, 1 decide that the 4 persons viz. Sri V. Rangiah, Sri Y. Subbiah,
Sri T. Lakst.miah and Sri V. Veeraswamy are * persons employed’ within the
meaning of the Section 2 (12) (i) of the Madras Shops and” Establishments,
Act, 1947.

As regards the other person S. Narasiah, he has nither been examined
nor has any other witness spoken about his employment in the applicant’s
establishment. In the absence of any evidence, | am unable to hold that
Sri S. Narasiah Is a ‘ person employed* within the meaning of this Act. It Is
however open to the parties to file a fresh application, if either party so
desires, with regard to Sri S. Narasiah.
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Memorandum of Settlement under Section 12 (3) of the Industrial
Disputes Act, Entered into before the Labsur Officer, Madras-If,
Madras-4; on 11-9-64.

Name of parties to the dispute: The Management and workmen

of Messrs. Hivelm Industries
Private Ltd., Guindy Works,
Madras-32.

Representing Management Sri A. N. Jagannatha Rao, Engineer

and Director,

Representing Workmen, (1) Sri R, Sankaranarayananm,
*President, South Madras
Worker® Union, Madras-41.

(2) Sri RamalingamY authorised
workmen
representa-

(3) Sri Palani tives.

Short Resume of the Case:

The Union raised a demand for the introduction of a Production Incentive
by letter dated 7-9-64 and after direct negotiations, between the parties and
discussions before the Conciliation Officer, the following settlement was
arrived at before the Labour Officer 1.

TERMS OF SETTLEMENT:

. The Management agree to introduce a Production lIncentive
Scheme, based on the number of Switches produced for despatch in a calendar
month In the various K. Vs,

2. The working of the scheme and the number of Units on which
the incentive Is to be paid will be, as detailed in the Ready Reckoner annexed
as Annexure-A, and as part and parcel of this settlement.

3. ltis agreed and understood that the Incentive Scheme has been
worked out and introduced purely on an experimental basis for an Initial
period of six months, at the end of which period the Management wili have
the right to review and on such review, amend, alter, modify and/or withdraw
the scheme. .

4. Extension of the scheme (n its presént state andfor modified
state will be by a fresh settlement.

5. Only the permanent workmen of the Management will be
entitled to the benefits under the scheme.
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6. All the other categories of workmen (including the apprentices)
will not be eligible but, however, the Management may, at their discretion, pay
as ex-gratia, to such workmen, amounts as to be determined by them depend-
Ing on factors like attendance, ability, aptitude, discipline and production.

7. The Production Incentives being Bonus in itself, shall not form
part of wages for purposes of calculation of Bonus,

- 8. The Incentives paid will, however, be subject to deduction under
the E.S.I. - Act and such other law as may be in force from time to time.

9. The Incentives will be given effect to as and from [-8-64 and will
be paid on the {5th of the month succeeding the month for which it Is due,

10. Upto 759 of the Incentive Bonus payment, will be open for
recovery towards advances of unearned income taken by the workmen for
amounts exceeding Rs. 200/- and 509, of the Incentive Bonus payment, will be
open for recovery towards such advances ranging from Rs. 50/- to Rs. 200/-
and 109 of the incentive bonus payment, will be open for recovery to such
of the advances upto Rs, 50/-

1. Over-time: Ifany over-time is done by a workman relating to
the work connected with the production of Switches specified in the
Annexure-A, 509, of the over-time payment of such period will be adjusted
from th incentive payment. However, thls adjustment will not be made in
ghe casle of work unconncted with and other than that mentioned in the

chedule. ’

12. The workmen also agree to the introduction of the *Hivelm
Employees Benevolent and Thrift Fund™ as an interim arrangement as discussed
with the workmen pending the formation of a co-operative Multi-purpase
Society for the workmen to undertake all such credit-facilicies. :
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Wages will mean and include Basic Wage and Dearness Allowance only.
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(A) Number of Switches per month ready for despatch.
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Explanatory Note :
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Memorandum Of Agreement Under Section 18 (1) Of Industrial Disputes
Act, 1947, Between The Management Of Neiveli Ceramics And Refractories
Limited : Vadalur And Labour Therein Represented by the Neiveli Ceramics
and Refractories Limited Employees’ Union Reached on 1st October 1564.

Management represented by : 1. SriP. B. Shetty
Factory Manager.

2. Sri B, ). Pentony
Ceramic Engineer.

3. Sri C. Sundararajan
Senior Assistant,

Workmen represented by : |, SriS. Ramamurthy
President,

2, Sri A. C. Rockdoss
Secretary

’

No. of workers covered by this agreement : About 145 workers.

Short Recital :

Whereas Neiveli Ceramics and Refractories Limited, Vadalur (herein-
after called ¢ Company)’ party of the first part and Neiveli Ceramies and
Refractories Limited Employees’ Union (hereinafter called « Union °) party of
the second part representing Labour of the factory had entered into an agree-
ment dated st October, 1964, undes Section 18 () of the Industrial Disputes
Act, 1947, for a period upto 30th September 1967,

Whereas the Union placed certain Charter of Demands on the Company
by its letter dated 4th May 1964 A

Whereas it is the intention and purpose of the parties hereto improve,
promote and maintain a happy and good relationship betweeen the Company
and its workmen thereby augmenting the economic well being of the
country ;

Whereas this Company and the Union wish to have an industrial peace,
and cordial relationship held discussions on various dates;

And Whereas the Union agreed that the agreement shali bind and govern
alt the workers who are classified as permanent workers on the muster rofl
of the Company as on st October 1964, and all the workers who are
appointed thereafter as permanent workers in the factory during the
currency of agreement ;

And Whereas the Union agreed that the agreement shall bind and govern
all workers who are on or will be on probation,
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And Whereas after negotiations and discussions between the Company
and the Unlon, the parties have arrived at an amicable Settlement under
Section 18 (1) of the industrial Disputes Act, 1947.

Now This Agreement Witnesseth As Follows
Article I : Fixation Of Proper Grades :

Instead cf the daily rated system hitherto followed, monthly rated system
shall be observed in case of all the permanent workers. Eight time-scales are
introduced as follows and the permanent workers will be fitted in their
respective grades as the Comany may desire

. 8.8 45-~2—65

2 55 50--2.50—75
3. S.5 i 60—3-—-90

4. S. L 70~3 50—105
5. S. . 80—4-—120

6. S. 1 90—4.50—135
7. SV 100—5-—150
8 SV 120—5.50—175

Article I1 : Basic Wages

The daily wages of the Probationary workers during probationary period
shall be Rs. 2. 00 nP,

Article Il : Dearness Allowance.

The existing Dearness Allowance of Rs. 30/~ p. m. shall be revised and
a flat rate of Rs. 40l ~ per mensem shall be paid to every permanent warker
of this Company. In view of the slender finances of the Company, the Union
does not press for calculating the Dearness Allowance taking into account the
cost of living Index.

Article IV : Leave

The leave shall be granted to the workers subject to the leave rules and
procedures framed alregdy as per the Management's letter No. NCRL/W/
162/ 2362 dated 27th Aprif 1963, and as amended by the Management’s
Jecter No W/ 161/ 3127 dated 10/ {1ch June 1963, except to the following
modifications:

}. Casual Leave : 15 days per calender year.
2. Sick leave : 9 days per calender year.

3. National and Festival Holidays : 8 days per year including the National
: . .Holidays, . , ¥

AWARDS AND AGREEMENTS 943

Article V : House Rent Allowance

The Management certainrly realises the real intensity of the housing
problem at Vadalur. However, as tne Company is in its rudimentary stage
and as the Company has not come into production the workers shall not press
for this allowance,

Article VI : Medical Facilities

The Management really fezls that proper medical facilities should be
rendered to the workers, Howaver under the present exigencies, as the
warkers are getting treatment from Primary Health Centre, the workers shall
not press for the free medicines and rendering of free treatment by the
Management.

Article VII :  Construction Of Bachelor Quarters

As the Company is still in the construction stage, che Union appreciates
the financial difficulties of the Company and agreed not to press the demand
for the Bachelors’ Quarters for the workers for the present.

Article VHI : Caunteen

The Management does realise the need for the canteen. The Union
appreciates that the running a canteen at present, will not be economical due
to the meagre strength which, in turn, will incur a very heavy loss in runn-
ing the same. Hence the Union does not press for maintaining 2 canteen
for the use of the workers of the Company.

Article IX : Issue of Appointment Orders

Copies of appointment orders shall be issucd to the respective workers
individually in future.
Article X : Protectives

Protective appliances shall be supplied te the workers whase work
warrants such kind of appliances as provided in the Factories Act.
Article X1 ¢ Milk Allowance

In view of the stender financial position of the Company the Unlon shall
not press for the granc of Milk Allowance to the workers for the present,

Article XII : Bonuas

As the factory Is still under the Construction stage and has not realised
any Profit, the Union shall not press for the grant of any bonus to the
workers. '

Article X111 ¢

in consideration of an amicable seitlement arrived at on the above items,
the Union has agreed that there shall be no demand for any further increase -

-
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in wages, allowance or any other kind of demands whatsoever which will

involve any further financial or any other commitment during the currency of
the agreement.

Article XVI

Since the agreement has been entered into a nourish and maintain heal -

thy relationship between the Management and the Union, It is agreed that
the Unlon will not initiate, instigate authorisc, sanction, support Of €ngage
in any strike, stoppage or slow-down of work.

Article XV

A. This agreement shall come into operation from Ist Qccobcr l9§4.
and shall be binding till "Oth September 19.7, and shall continue to bl'nd
thereafter on the parties hereto after the aforesaid period until the expiry
of two months from the date on which a notice in writing of an intention
to terminate the settlement is given by one of the parties to the other party to
this settiement, '

B. Though the agreement comes into force from 1st October 1964, in
appreciation of the mutual cordial relationship, between the two parties the
Management is pleas:d to give effect to this agreement as far as the new
wage scale and Dearness Allowance to workers (vido Article I, Article I and
Article [ll) are conceaned from {6th May 1964. But, as regards the 'Othcr
items covered in clauses other than three mentioned above, they will be
deemed to come into effect from (st October 1964.

In Witness Whereof the parties hereto caused their names to be sub;crib-
ed by their duly authoriscd officers and representatives, this the day and year
first above written.
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NOTIFICATIONS

ACT NO. 23 OF 1964
An Act to provide for the repeal of the Madras Maternity Benefit Act, 1934.

BE it enacted by the Legislature of the State of Madras in the Fifteeath year of the
Republic of India as foliows :

1. Short title:
This Act may be called the Madras Maternity Benefit :Repeal) Act, 1964,

2. Repeal of the Madras Maternity Benefit Act, 1934 . (Madras Act VI «f193 :)

On and from the date notificd in that behalf in the Offizial Gazetie by the
State Governmment uader clause (b) of sub=wcction () of Secuon 1 of the Maternity
Benetit Act 1951 (Ceutral Act 53 of 1961) as the date on which that Act shail
come into force in relation to establishments (other than mines), in the State, the
Madras Materaity Senefit Act, 1934 (Madras Act VI of 1935), shall siand repealed.
3. Saving:

The repzal of the Madras Maternity Beoefit Act, 1934 (Madras Act VI of 1935)
by section 2 shall not affect, —

(a) the previous operation of the said Madras Act or anything duly done or
suffered thereunder; or .

(b) any right, privilege, obligation or liability acquired, accrued or incucred
under the said Madras Act: or

(c) any fine, penalty, forfeiture, or punishment iocurred in respect of any
offence committed against the said Madras Act: or

(d) any investigation, legal proceeding on remedy in respect of any such right,
privilege, obligation liability, fine, penalty, forfeiture or punishment as aforesaid;
and any such investigation, legal proceeding or remedy may be instituted, continued
or enforced, and any such fine, penalty, forfeiture or punishmeat may be imposed,
as if this Act had not been passed. .

Revised Jurisdiction of Labour Officers under Industrial Disputes Act
AMENDMENT TO NOTIFICATION.

(G. 0. Ms. No. 4550, Industries, Labou~ and Co-operation, (Labour)
25rd September 1964.)

1I-1 No. 4521 of 1964

In exercise of the powers conferred by section 4 of the Industrial Disputes Act
1947 (Central, Act X1V of 1917) the Governor of Ma :ras hereby make the following
amendment to the Industries, Labour and Co-operation Department, Notification
S.R.O No. A.47630of 1959; dared the Ist August 1959, published at pages 1147~1148
of part I of the FORT ST. GEORGE GAZETIE, dated 5th August 1959 as subse-

quently amended :
AMENDMENT

In the table under the said notification :
(i) items 2 to 17 shall be reaumbered as items 5 to 20 and beforeitem S as
so. renumbered the following items and entries shall be inserted namely:

1 2 3
2. Deputy Commissioner of Labour, 1
. Madras
3. Deputy Commissioner of Labour, ‘? The whole of All Industries.”

Madurai State of Madras.

4. Deputy Commissioner of Labour,
Coimbatore
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(ii) for items 9 and 16 as 3o renumbered and the eniries relating there o,
following items and cotries shall be substituted namely -

1 2 3
9, Labour Officer, Chingleput All {ndustries
Madras NI District
16, Labour Officer, Frrachirapalli ~do ~
Tivuchivapul o Thanjavur and
South Arcot
istricts.

11-J No. 4522 of 1964

Under Sub-scction ¢} of section 2 of the Industrial Di putes Act 1947
(Centrat Act XIV of {90 e Govercor of Madras  hereby makes the following
amendment 15 the abawrisn, tadour and  Co-operation Department  Notification
S.R.O-No AT A0 120 darey tie Tun Auanst 1959, published at jpage 1143 of
Part 1 of ihe FOUP ST GEORGE GAZEIPE, daed toe Sth August 1959, as
subsequently amended.

AMENDMENT

[n the fable under  the smd notification for itens 3and 19 a1d chs entries
relating thereto, ihe foilowiag item aod entries shall be substituted namely :

H 2 3
*3. Labour Officer, Chingleput All Industries
Madras i District
10 Labour Officer, Tiruchirapalli —do—"
Tiruchirapalli Thanjavur and

South Arcot Districts

Appointment ef Certain Officers 15 Inspectors under Working Journalists
(Conditions of Service) and Miscellancous Provisions Act.

(G. 0. Ms. No. 4426, Industries, Labour and Co-operation,
I41h Sepiernber 1964.)

11-1 No. 4523 of 1964

In exercise of the powers conferred by sub-section (1) of section 17-B of the
Working Journalists (Conditions of service) and Miscellanecus Provisions Act, 1959
(Central Act 45 of 1955) and in_ supersession of all the previous notifications
issued on the sudject, the Governor of Madras hereby appoints the persons specified
in columns (1) of the wchefule betow to be ““Inspeciors™ for the purposes of the
said Act and define the | cal Jimits specitied in the corresponding entrics in columo
(2) thereof as the focal limits within wiaich he said lospectors shall exercise their
functions.

SCHEDULE
Persons Local Limits
4 )
1. Commissioner Labour The Whole of the State of
Madras.
2. Deputy Commissioner of Districts of Madras and
Labour, Madras. Chingleput,
3, Deputy Commissioner of Districts of Madurai, Ramanathapuram
Labour, Madurai. Tirunelveli, Kanyakumari,

Tiruchirapalli, Thanjavur and
South Arcot.

&, Deputy Commissioner of Districts of Coimbatore, Nilgiris.
Labour, Coimbatore Salem and North Arcot
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- (7
5. lnmspector of Labour ¥ Corvoration  Divisions Mos. 1 1o 50
Circle, Madras. of the city of Madras and Ponneri,

Tirmtani and Tiruvellore taluks of
Chingleput district,

6. [Inspector of Labour 1 Corpavation Divisions Nos. §1 to 100
Circle, Madras of the city of Madras and Saidapet,
Kancheepuram, Sriperumbudur and
Chingleput  1aluks of Chingleput

District.

7. Inspcetor of Labour, Coimbatore and Nilgiris Districts

Coimbatore.
»
8. Inspector of Labour, Tiruchirapalli District.
Tiruchirapalii

9. [laspector of Labour, Thanjavur and South  Arcot Districts

Thanjavar

t@ Inspector of Labour, Nacth Arcot and Salem Districts.

Yellore
if. Inspector of Labowur, Madurai and Ramanathapuram =
Madurai Districts excluding Sivakasi division,
12. Inspector of Labour, Tiruneiveli and Kanvakumari districts

Tiranelveli and divakasi division of Ramanatha-
puram district.

Extensior Perial of Daclaration of Cemeat Indastry as Pablic Utility Service,
Fart St. George October 13-1964.

{I-1 No 4526 of 19464

Whereas the cement industey has been declered ta be a public utility service
for the pnrposes of the Industrial Disputes Act. {947 (Central Act XIV of 1947) for
a period of six months vpto and inclusive of the 3ist October 1964 in the Indust-
ries, Labour and Co-operation  Department Notification on_ No. 257257 dated .
the 22nd April 1457 published at page 763 of Part 1 of the FORT ST. GEORGE
GAZETTE dated the Ist May 1957 rzad with the Industries, Labour and Co-operation
Depariment Notfication 1J-1 No. 1633 of 1924 dated the 6th April 1951 published
at page 6 0 of Part 1I-Section 1 of the Fort St. George Gazette dated the 15tk
Apsil 1964.

And whereas the Governor of Madras is of opinion that public interest requires
the extensi.n of the said period for a further period of six months.

Now therefore in exercise of powers conferrcd by sub clause (v} ol clause (n)
of section 2 read with the proviso thereto of the satl Act, the Governor of Madras
hereby extenis the period specifisd above for a fucther period of six months
commencing on the Isf November 1964,

Appointment of certatn Officers to be Inspcetors under Payment of Wages Act

(G. O. Ms. Na. 4706) iIndustries, Labour and Co-operation
(Labour) (6th October 1954)

ii-1 No. 4633 of 1964

In exercise of the powers conferred by sub-section (3) of section 14 of the
payment of Wages Act 196 (Central Act IV of 1936), and in supersession of all
previous notifications on the subject, the Governor of Madras hereby appoints the
officers specified in column {1} of the Table below to be Inspectors for the purposes
of the said Act and defines the areas specified in the corresponding entries in columa
(3 of that table a- the local limiis within which, and specifies the factories and
classes of lindustri.l establishments specified in the corresponding eatries in colump
(2) thereof as the fuctories and industrial establishments in respect of which, the
Inspectors aforesaic shall exercise their functions,
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Officers.

(1)

Commissioner
nf Labour.

Chief fnspector
of Plantations.

Deputy Commissioner
of Labour, Madras.

Deputy Commissioner

of Labour, Madurai.

Deputr Commissioner

of Labour, Coimbatore.

Inspector of Labour
1 Circle, Madras.

Inspector of Labour,
1t Cirele, Madras,

MADRAS LABOUR GAZETTE

THE TABLE

Factories and classes of
industrial  establishaents.

™

All factories to which the Fartories

Act; 19493 (Central Act LXIif of
1948), applies and motor omntious
service  motor or other transpoct
undeitakings, all planiations, work-
ahops or either establishmenis in
whic.. artuicles are produced. adop-
ted or manufactured with a view to
their use, transport or sale and
cstdblishments in which any woik
relating to the construction, eves
lepment or maintepance of bhuil-
dings, ronds, bridges or canals or
relating to operations  connected
with Navigati-n, irrigation oc the
supply of water or relating to the
geaeration, transmission and distri-
bution of Electricity or any other
form of power is being ¢ rricd on.

All Plantations.

Motor omnibus service, motor or

other transport  undertakings and
estublishments is which any work
relating 1o the construction, develop-
ment or muatenance of buildings,
roads bridges, or canals of relating Lo
operations conpected with naviga
tion. irrigation or the supply of
water of or relating fo the genera-
tion, transmission and distiioution
of ekotricity 0. anv other form 0O
powet is being carricd on.

Do

Do

Do

Do

Area.

&)

Whate of the State of
Madras.

Whole of the State of
Madras.

Madras and Chingleput
districts.

Madurai, Ramanatha-
puram Tirpnel\jeh,
Kanvakumari. Tiru-
chirapaili, Thanjavur
and  South  Arcot
Districts.

Coimbatore, Nilgiris,
Salem and North
Arcot districts.

Madras City Munici-
pal Corporation Di-~
visions | to 50 and
Ponneri, Tiruthani
and Tiruvellore, ta-
luks of Chingleput
district.

Madras City Munici-
pal Divisions 51 to
100 and Saidapet,
Kancheepuram, Sri.
perumbudur and
Chingleput taluks of
Chingleput district.

!

43

Taspector of Labour,
Coimbatore.

Inspector of Labour,
Tiruchirapalii.

Iospector of Labour,
Thanjavur.

Inspecter of Labour,
Madursai.

Inspecter of Labous,
Tirunelveli.

{nspector of Labour,
Vetlore.

Assistant Inspectors
of Labour.

NOTIFICATIONS
#)

95}
{3

Moatar omnibus service, motor or Coimbatore and Nilgi~

other transport undertakings and
establishments in which any work
relating to the construction, deve-
lopment or mainteaance of buildings
roads, bridges, or canals or relating
to operations conncted with navi-
gation, irrigation or the supply of
water or relating to the generation,
transmission and distribution of
electricity or any other form of
power is being carried on,

Do M
Do

Do

Do

Do

Inspectors of Plantations. Al plantations.

ris districts.

Tirnchirapalli district.

Thanjavur and South

Arcot districts.

Madurai and Ramaana-
thapuram  districts
excluding  Sivakasi
Revenue Division.

Tirunelveli and Xanya-
kumari districts and
Sivakasi Revenue Di-
vision of Ramanatha-
puram district.

North Arcot and Salem
qdistricts.

Within the jurisdiction
assigned to them une
der the Madras Indu-
strial Establishments
{National) and Fes-
tivai Holidays Act-
1958 (Madras Act,
XXX of 1958).

Within the jurisdication
assigned to them un-
der the Plantation
Labrur  Act 95t
{Central Act LXIX
of 1951), '

Empowerinz Deputy Commissioners of Labour. Madras, Coimbatore and Madurai,
to exercise powers of the State Government under section 42 of the

1.3 No. 4634 of 1964.

- Madras Shops and Establishments Act.
(G.O, MS. No. 4715 Industries, Labourand

(Labour) 6th October 1964).

Ca-aperation

In exercise of the powers conferred by section 45 of the Madras Shops and
Establishments Act, 1947 (Madras  Act XXXV of 1947), and in supersession of the
Industries, Labour and cooperation Depariment Notification 5.R.Q. No. A, 3485 of
of 1960, dated the 26th April 1960, published at page 875 of Part 1 of the Fort
St. George Gazette, dated the {8th May 1960, the Goveraor of Madras, hereby
empowers the D:puty Commissioners of Labour; Madras, Coimbatore and Madurai
to exercise within their respective areas the powers of the State Government under

section 42 of thesaid Act to assign local limits of the ins

the said section 42,
1

pectors appoiated under
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Appointment of certain officers as Inspectors under Madras Shops
and Establishments Act.

(G. O. Ms. No. 4715, Industries, Labour and Co- operation (Labour)
61h Uctober 1964

II--I No. 4635 of 1964.

In cfercise of the powers conferred by section 42 of the Madras Shops and
Establishments Act, 1947 ‘Ceatral Act XXXV] of 1947), and in supersession of all
previous notifications on the subject. the Governor of Madras hereby appoints the
following  Officers 1o be Inspeciars for the parposes of the said Act within their
respective jurisdictions -—

L. C. mmissioner of Labour, Madras.
2. Deputy Commissioners of Labour.
3. Inspectors of Labour.

4. Assistant yospectors of Labour.

. Appointment of Deputy Commissioners of Labour as Additional
Commissioners for Workmen’s Compensation under Workmen’s Compensation Act

(G. 0. Ms. No. 4711, Industries, Labour and Co-operation, (Labour)
6th Qctober 1964).

{I-1 No. 4636 of 1964,

In exereise of the powers conferre section (1) and (2) of section 70 of the
Workmen's Compensation Act 1923 (ge:ivr:r%ct vHI o(f 1913), and in partial modifica-
tion of the Ingustrics, Labour and co operation departments Notifications 11-1 No. 5701
of 1962, dated the 20(h November 1962, published at page 2447 of Part 11 - Section .
of the Fort St. George Gazette, duted'lhc 5th December [962, the C,overnor.f\f(‘ﬂdfas
hereby appoints the Depnty Commissioners of Labour also as additional C"m""s”"’“e’é’
for Workmen’s  Compensation in their respective jurisdictions, Notified below an
directs that these Additional Commissioners for workmen's Compensation shall d.spoge
of all such matters pertaining to their jurisdiction as are assigned to them by the
Cummissioner for Workmen®s Compensation.

TABLE L.
Officers Local limits.
8)] ¢3) o
1. Deputy Commissioner of Labour, Madras City and Chingleput districts

Madras and Additional Commissioner
for Workmen's Compensation, Madras.
2 Deputy Commissioner of Labour, Coimbatore, Nilgiris, Salem and North
Coimbatore and additional Arcot districts.
Commissioner for Workmen'’s
Cempensation, Coimbatore,
3. Deputy .Commissiqn_er of Labour, Madurai,
Madurai and Additional Commissioner  Tiruchirapall
for Workmen’s Compensation, Maadurai. puram and

Appointment of certain officers to be authoritics to hear and decide all claims arising out
of deductions fram Wages, etc, under Payment of Wages Act.

(G. 0. Ms. No. 4718, Industries, Labour and Co-aperation (Labour)
6th October 1964)

Tirunelveli,  Kanyakumari,
i, Thanjavar, Ramanatha-
South Arcot districts.

11-1. No. 4637 of 1964.

In exercise of the powers conferred by sub-section (1) of section 15 of the
Payment of Wages Act, 1936 (Central Act IV of 1936), and in pqrtnalsmodlgcat[hon
ofzthe Industries, Labour and co-operation Departmznt t1‘10‘”193""" - R. O.}No.
A-2696 of 1900, aated the 5ith April 1960, published a ¢
the Fort St. George Gazette, dated 27th April 1960, the Governor Ofl Madfs:
hereby appoints the officers specified in column (1) of the table below also to th
the authorities to hear and decide all claims arising out of deductions from the

or delay in payment of wages of persons employed or paid within the Jocal

limits specified in the corresponding entries in column thereof.

-

page 665 of Part 1 of.
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TABLE
Officers fLocal limits.

) @

t. Deputy Commissioner of Labour and Midras City and Chingleput Districts
Additional Commissioner for work-
men’s Compensation,
Madras.

2. Deputy Comumissioner of Labour and Coimbatore, Nilgiris, Salem, and North
Additional Commissioner for Work Arcot Districts. :
men’s Compensation,

Coimbatore.

3. Deputy Commissioner of Labour and Madurai, Tirunelveli, Kanyakumari,
Additional Commissioner for Work- Tiruchirapaili, Thavjavar, Ramanatha-
men’s Compensation, ’ puram and South Arcot districts.
Madurai

Appointment of certain officers to be appellate authorities for purpose of hearing
appeals under section 41 (2) of Madras Shops and etablishments Act :~

G. O. Ms. No. 4719, Industries, Labour aud Co-aperations
(Lahour), 6th October 1964.

II-1 No. 4638 of 1964,

In exercise of the powers conferred by subesection (1) of section 48 of the
Madras Shops and Establishmen's Act, 1947, (Madras Act XXXVI of 1947), the
Governor of Madras hereby appoints the officers specified in column (1) of the
table below also to be the appellate authorities for the authorities for the purpose
of hearing appeals under sub-section (2) of section 41 of tne said Act within the
local limits specified in column (2) thereof :—

TABLE
Officers Local Limits.

ey @

1. Deputy Commissioner of Labour and Madras City and Chingleput Districts.
Additional Commissioner for Work-
men’s Compensation, Madras.

2. Deputy Commissioner of Labour and Coimbatore, Nilgiris, Salem and North
Additional Commissioner for Work-  Arcot Districts,
men’s Compepsation, Coimbatore.

3. Deputy Commissioner of Labour and Madurai, Tirunelveli, Kanyakumari,
additional Commissioner for Work-  Tiruchirapalli, Thanjavur, Ramanatha-
men’s Compensation, Madurai. puram and South Arcot.

Appointment of Deputy Commissioner of Labour as Certifying Officers under
Industrial Employment (Standing Orders) Act.

(G. 0. Ms. No. 4758 Industries, Labour and Co-operation,
(Labour) 8th October 1964,

11-I No. 4639 of 1964.

In exercise of the powers conferred by clause= (c) of section 2 of the
Industrial Employment (Standing Orders) Act, 1946 (Central Act XX of 1946), and
in supersession of the Industries, Labour and Co-operation Notification II-I No.
2819 of 1960, dated the 10th December 1960, published at page 959 of Part
II-Section 1 of the Fort St. George Gazette, dated the 14th December 1960, the
Governor of Madras hereby appoints the officers specified in column (1) of the
schedule below, to exercise, in the areas specified in the corresponding entries in
columa (2) thereof, the functions of a certifying officer under the said Act
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THE SCHEDULR

Officers. Aren,
t. Deputy Commissioner of Labour, Madras City and Chingleput districts.
Madras
2. Deputy Commissioner of Labour, Coimbatore Nilgiris, Salem and North
Coimbatore, Arcot districts.
3, R’epslty ‘Commissioner of Labour, Ma turai, Ramanathapuram Tirunelveli
aqgural.

Kanyakumari ‘liruchirapatli, Thanjavur
and south Arcot Distnicts.

Appointment of certain officers to be Inspectors under
Employment of Children Act.

{G. O. Ms. No. 4304, Industries, Labour and Co-operation
(Laboury, 13th October 1964.)

-1 No. 4640 of 1964.

~ Under section & of the Employment of Chiidezn Act, 1938 (Central Act XXIV
of 1933), and in superssion of all previous notifications on the subject, the
Governor  of Madras hereby apooints the following Officers to be inpsectors
within their respective jurisdictions for the purposo of securing compliance with
the provisions of the said Act :

Deputy Commissionars of Labour.

Inspectors of Labous.
Assistant  Inspectors of Labour.
All persons appointed as Inspeciors under the

Factories Act 1948.

All persons appointed as Certifying Surgeons

under the Factories Act, 1948. .
Members of the Madras Port Service and Port Conservators who are in
churge of Minor Ports in this State.

District Health Officers.
Municipal Health Officers.
Assistant Health Officers.

Ll ]

w

&/

-

Y30 I

3

- The Notices under section 3 B of the Employment of Children Act, 1918
shall be sent to the Assistant Jospectors of Labour having jurisdiction over the
areas concerned.

Appolatntent of certain officers to be Inspectors under Madras Beedi
Industrial Premises (Regulation of Conditions of Work) Act

G. 0. Ms. No, 4807, Indurtries Labour and Co-operation
(Labour), 13th October, 1964.

II-I No. 4641 of 1964,

In exercise of the powers conferred by sub-section (1) of section 6 of the Madras
Beedi Industrial Fremises (Regulation of )c,onuitionl of Work) Act, 1958 (Madras
Act XXXIl of 1958), and in supersession of all previous notification on the subje;:‘t,
the Governor of Madras hereby appoints the persons sqcclﬁed in column (1) of the
Schedule below to be Inspectors fur the purposes of the said Act withia the local limits
specified in the corresponding entries in colurmn (2) thereof.

CHEDULE
Persons § Local Limits
4] 2)
1. Commissioner of Labour Madras. The whole of the State of Madras,
2. Deputy Commissioner of Labour Madras City and Chingleput Districts.
Madras.

i Madurai, Ramanathapuram Tirunelveli,

> hlh):gg:ii‘Commxssioner of Labour Kanyakumari Tisuchiragalli, Thanjavut

apd South Arcos districis
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m (03]
missioner of Labour Coimbatore, Nilgiris, Salem and North
4 C%?g)lggto(r::.m l Arcotdistricts.
5. Iospector of Labour, 1, Madras. Madras Corporation, divisions 1 to 50

and Ponneri, Tiruthani and [hiru.
vellore taluks of Chingleput districts,

Madras Corporation divisions 5s1 to 100,

r of Labour, I, Madras. and saidapet, Kancheepuram, riperum-

6. Inspector o ’ budur and Chingleput taluks of Chingle-
put district.

Inspector of Labour, Coimbatore. Coimbatore and Nilgiris districts.
Tnspector of Labour, Tiruchirapalii.  Tiruchirapalli district,

9, Inspector of Labour, Thanjavur. Thaajavur and South Arcot districts.

10. Jaspector of Labour, Madurai. Madurai and Ramanathapuram districts

excluding Sivakasi division.

tor of Labour, Tirunelveli. Tirunelveli and Kanyakumari districts
1. Inspecto ' and Sivakasi division of Ramanatha-
puram district.

12. Inspector of Labour, Vellore. North Arcot and Salem districts.

i f Labour. Local limits assigned to them under the
13. Assistant Tospectors o Madras Industrial Establishments
(Na ional and Festival Holidayvs) Act

1958 (Madras Act XXXII ot 1958),

e d) seir

1, A sy :— Qaeidsdr 1964-1 par® 5'0ppr0 5o
e (Cafwul urgasriy BHsaTsah, urgariys Gsluyd S
L& HEETEID Q5105 s fSgd Qarerenss ) elfsedr ererl Quuit
Quigyth.

2. Qumer aﬂmésmi— Qps Sfseflled epsioub Geaug
Qurmer GPSsTersrH wHpLILY.,

6T) *C FLL tb” ereiTugy 1936-b aT@ sl apiigd FlLb
(wpBu FLLth 4/1936) areirgy Qur meru®ad.

(u) * Bfey”? ersrug, Gupuy sl ffdr @@ Gfly el
Guq@drl.l@tb.

8. Gpfun urgeriy $84S ey wrlzrm urgsTiy
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NOTIFICATIONS 957
Copy of G. 0. Ms. No. 4395 Industries. Labour and Co-operation (Labour)
i 10th September 1964, i
11-i No. 4786 of 1964,

In exercise of the pwer conferred by sub fection (1) of section 10 of the Factories
Act, 1748 (Centeal Act LXIIT of 194¥), and in supersefsion of all previous notifications on
the subject, the Governor of Magira's hereby appoints the persons specified in column 2)
of the Schedule below to be Cortifying Surgeons for the purnose of the said Act within the
Jocal limits spec:fied in the corresponding entry in columa {3) of 1he saic¢ Schedule.

SCHEDULE

Certifying Surgeons under the Factories Act, 1948-
MADRAS CITY

Carporation division number and name of division.

Local limits. Certifying Surgeons.
) )
1. New Washermanpet {a} Surgeoms, First District, Stanley
2, Tondiarpet Hospital Madras.
3. Grace Garden
4, Sanjeevirayanpuram
5 Mottai Garden
6. Narayanappa Garden (b) Assistant to the Surgeon First
7. Singara Garden district, Stanly Hospital, Madras.
8. Royapuram »
9. Meenakshiumanpet
10, Old Washermanpet
1. S.vet Wells (North)
12, Ammankoil {North)
13. Muthialpet.
14, Harbour (a) Surgeon Second district, Stanley
15, Mannady Hospital, Madras. .

16. Ammankoil (South)
17. Seven-Wells (South)
18. Sowcarpet.

19. Kothawal Chawady (b) Assistant to Surgeon, Second
20, Kachalleswarar district, Stanley Hospital, Madras.
21, Korakkupet

72. Kumaraswami Nagar

23. Dr. Vijayaraghavalu Nagar

4. Basin Bridge

2%, Kondithope

26. Peddunaickeapet.

" 27. Perumal Koil Garden (a) Surgeon, Third District, Governe
28. Travelyn Basin meat General Hospital, Madras,
29. Elephant Gate
30, Edapalayam.

31, Perambuy (b) Assistant to the Surgeon, Third
32. Vysarpadi district Government General Hospit.
33. Pulianthope al, Madras,

34. Wadia Nagar
35. Tiruvika Nagar
36. Pasttalam

37, Thattam Kulam
38. Dr. Besant Nagar
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Choolai
Hospital Maidan
Sembium
Siruvaliur
Agaram.

Naga Ammai Nagar
Otueri

Kosapet

Peri malpet

Dr. Ambedkar Nagar
Periamet

Park Town.

Sevagram
Thousandlights (West)
Thousandlights (East)
Pudupakkam.

Adikesavapuram
Chindadiipet
Komaleeswaranpet
Nirasingapuram
Netiry Nagae
Thiruvatteesawranpet
Chepauk

Marina.

Triplicanc

Jam Bazaar
Teynampet
Vivekanandapuram.

Thyagaraya Nagar
Satyamurthy Nagar
Rajaji Nagar
Kamaraj Nagar
Saidapet (North)
Periapet

Guindy

Saidapet (South)

Amir Mahal
Royapettah

Mirsahkibpet
Azad Nagar

Dinurgapuram
Krishnampet
Madavaperumalpuram
Karannswarkoilpura
Santhome '
Mylapore
Bhecmannapet
Alwarpet

Raja Anpamalajpuram
Adayar,

Ayanavaram
Nammalwarpet
Puragawalkam

2

(a) Surgeon, Fourth district, Goverp-
ment General Hospital, Madras,

(b) Assistant to the Surgeon, Fourth
district, Government General
Hospital, Madras.

(a) Surgeon, Fifth district, Goversmeat
Gencral Hospital, Madras.

] ifth
(d) Assistant to the Surgeon, Fi
distriet, Government General
Hospital, Madras.

i istri Government
a) Surgen, Sixth _D:smct,
® Gcnera’l Hospital, Madras.

Sixth
Assistant to the Surgeon,
@ di:n-ict, Government General
Hospital, Madras.

- Roy-
Surgeon, Seventh district,
@ apetgmh Hospital, Madras,

i i {tas
id Civil Assistant Surgeons &
® ::’gég to the Government Royapettah

Hospisal, Madras.

. . (1oauk
Surgeon, Bighth district, Kilpauk,
@ Nll’:cglical College, Hospital, Madras.

NOTIFICATIONS 959

a

5). Shenoy Nagar

52. Kilpauk

61. Gangadceswarar Koil
61. Egmore.

68. Pudupet

91. Aminjikaraj

92, Vadapalani

53. Chetpet

$4. Nungambakkam.

Madras City (Women only)

The Integral Coach Factory and the
Factory atuached to the Technical
Training School, Perambur.

CHINGLEPUT
1. Saidavet Taluk (excluding the area
comprised in Corporation Divisi-
ons No 97 and J0U) of the City of
Madras,
2. Chingleput Taluk
3, Kancheepuram faluk

4. Tiruvallue Taluk includinz Chit-
rashakkam village

5. Madurantakam Taluk
6. Sriperumbudur Taluk
7. Ponneri Taluk

8. Tiruvottivur

9. Tiruttani Taluk

@

(a) Surgeon, Eighth district, Kilpauk,
Medical Collese, Hospital, Madras.

Assistant  Superintendent, Government
K asu_:_r!;a Ganuohi Hospital for Women
and Chifdren, Triplicanc, Madras,

District  Medical Officer, Southern
Railway, Perambur.

DISTRICT

Medicat  Officer-in-charge, Government
Police Hospital, St. Thomas Mount.

Assistart  District  Medical  Officer,
Chingleput.

Medical Officer-in-charge, Government
Hospital, Kancheepuram.

Mzdical Officer-in-charge, Government
Hospital, Tiruvalivr.

Medical Offices-in-charge, Goverament
Dispensary, Maduravtakam.

Medical Officer-in-charge, Local Fund
Dispensary, Sriperumbudur.

© Medical Offices-in-charge, Government

Dispensary, Porneri.

Medical Officer-in-charge, Local Fund
Dispensary, Tiruvo:tiyur.

Medical Officer-in charge, Government
Hospital, Tiruttani.

NORTH ARCOT DISTRICT

1. E.L D. Sugar Pactories Limited,
Ranipet.

2. Guliyattam Taluk including Dak-
shinapathapalle, Puattavacipaile,
Rangasamuwiram, Vidyasankara-
puram Villudonapotiem, Varada-
redipatle, Veerisettipalle, Parada-
sami Villages.

3. Tirupathor Taluk the area surroun-
ding the Javvaji Ramasamudram
tank bounded (i) on the coast, by
the existing boundary between
Javvajiramasamudram vil{age inc-
tuded in A'asan.dapuram village
{Census Code No. 23) of Tirupat-
hur taluk, and the State of Andhra

Medical Officer-in-charge, Government
Dispensary, Walajapet.

Medical Officer-in-charge, Government
Hospital, Gudiyattam.

Medical Officer-in-charge, Goverament
Women and  Childien  Hospital,
Vaniyambadi.
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Pradesh, (ii) on the south, by the
existing boundary botween the
said Javajirama samtdram village
and the Statc of Andhra Pradesh
and its continuation directly west
wards to the top of the adjoining
hitl, (ii)) on the west by a line
running along the top of two hills
lying to the west of the said tank,
and (iv)on the North, bva line
running along the poirks of the
four hills lying to the north of
the said tank and joined up to the
north-west  corner of the said
Javvajiramasamudram village ;

The area surrounding the Golla-
palle tank bounded (i) on the east
and the south, by the existing
boundary between Gollapallee
village included in Alasaudapuram
village (Census Code No. 33) of
Tirupathur taluk and the State of
Andhra Pradesh, (ii) on the west
by a line running along the bottom
ol the hill sitvated to the west of
the said tank, and (iii) on the
north by a fine running alorg the
bottom of the hilt situated to the
north of the said tapk, in Tirvpa-
thur taluk.

4. Walajapet taluk, Perumalrajupeta,
Thandalam, Nandhimangalam,
Ambarishapuram, Sukapuram
villages in the present Arkonam
taluk.

Avularangaiahpallee, Golivarpallee,
Thengal, Ralekuppam, Cammvari-
pullee, Kondammanayaoipalem,
Taramasattu, Madandakuppum,
Gollappllee Mahimandalam, Per-
umallakuppam, Erukambat, Velli-
malai. Muthuaraikuppam, Veu-
nampaliee Kudukkanthangal, Ela-
ancllore, Thenpallee Sri Panda-
nellore, Veppalai and Melpadi
villages in the present Walajapet
taluk.

S. Arni Panchayat Board,

6. Vellore taluk

7. Yiruvannamalai taluk

MADRAS LABOUR GAZETTE

2

Medical Officer-in-charge, Government
Hospitat, Walajapet.

Medical Officer-in-charge, Government
Hospital, Arni.

Assistant District Medical Officer, North
Arcot, Vellore.

Medical Officer-in-charge, Government
Hospital, Tiruvannamalai.

SOUTH ARCOT DISTRICT

1. Nellikuppam Panchayat

2. Deputy Tahsildhar’s Division of
Panruti

3. Chidambaram Municipality

Medical Officer-in-charge, Local Fund
Dispensary, Nellikuppam.

Medical Officer-in-charge, Local Fund
Dispensary, Panruti.

Medical Officer-in-charge, Government
Hospital, Chidgmbamm.

4,

6.

10.
1L

12,

I

2.
kS

4

6

7

10,

1

12.

12

14

15
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South Arcot District excluding
Chidambaram Municipality Nelli-
kuppam and Deputy Tahsiidar’s
Division of Panruti.

Cuddalore O. T., Municipality
Tindivanam taluk, South Arcot

district.
Villupuram taluk excluding Vala-

vapur Panchayat area
Valavanur Panchayat
Kallakurichi taluk
Vridhachalam taluk
Tirukkoilur

Gingee

2

Assistant District Medical  Officer,
Cuddalore.

The Medical Officer-in-charge, Municipal
Dispensary, Cuddalore O. T.

Medical Officer-in-chrage, Government
Hospital, Tindivanam.

Medical Officer-in-charge, Government
Hospital, Villupuram.

The Medical Officer-in-charge, Local
Fund Dispensary, Valavanur.

Medical Officer-in.charge, Government
Hospital, Kallakurichi.

Medical Officer-in-charge, Local Fund
Hospital, Vridhachalam.

Medical Officer in-charge, Government
Hospital, Tirukkoilur.

Medical Officer-in-charge, Government
Dispansary, Giogee.

TIRUCHIRAPALLI DISTRICT

Tiruchirapalli Fort, Tiruchirapalli
Junction and Golden Rock
(inclusive).

Tiruchirapalli taluk and Lalgudi
taluk.

Karur taluk

Kulithalai taluk

Musiri taluk

Udayarpalayam taluk

Perambalur taluk

Pudukkottai Firka and Vallapad

" Firka, Alanguai taluk
Alangudi Firka, Alangudi taluk

Varappur Firka, Alangudi taluk

Karambakudi Firka, Malaiyur
Firka, Alangudi taluk

Keelacilai[Firka, Tirumayam taluk

Songirai Firka and Tirumayam
firka

Virachilai firka, Tirumayam

Ponnamaravathi firka and Karaiyur
firka

Assistant  District Medical Officer,
Tiruchirapalli.

Medical Officer-in-charge, Government
Hospital, Laigudi.

Medical Officer-in-charge, Government
Hospital, Karur.

Medical Officer-in-charge, Government
Dispensary, Kulithalai.

Medical Officer-in-charge, Governmeut
Dispensary, Musiri. ‘

Medical Officer-in-charge, Government
Hospital, Ariyalur.

Medical Officer-in charge, Government
Hospital, Perambalur.

Medical Officer-in-charge, Town General
Hospital, Pudukkottai.

Medieal Officer-in-charge, Government
Dispensary, Alangudi.

Medical Officer-in-charge, Government
Dispensary, Perungalur,

Medical Qfficer-in-charge, Government
Dispensary, Karambakudi,

Medical Officer-in-charge, Goverment
Dispensary, Tirumayam

- do —
Medieal Officer-in~charge, Government
Dispensary, Panayapatti,

Medical Officer~in—charge. Government
Dispensary, Ponnamaravathi.
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H
Viratimalai firka, Keeranur taluk

Keeranur firka, Nirpalan, Kumiar-
koil firka, Vellanur and Thotayur
vattrms of  arathamadal firka,
Keeranur taluk.

Kudomvarmalai Geka an 1 Nart” g
madai firka, cxesoting  Vellasur
an .t Thodayur valtams

Hlvpur

2)

Medical Officer~in~charge Government
Dispensary, Viralimalai.

Medical Officer-in-~charge, Government
Diensary, Keeranur,

Medical Officer-in-charge, Government
Dispcasary, Annavasal.

Medical Officer-in-charpe, Local Fund
Dispensary, Jiupur,

THANJAYUR BLISTRICT

Thanjavur Municipality

Tharjavar taluk excluding Thanja-
vur Muaicipality and Tirukkatu-~
ppatti, Tiruvadi  and  Vallam
major Panchavats.

Tirukkattupalli Major Panchayat
Tiravatyaru Major Panchayt
vallam Major Panchayat
Kumbakonam Municipality

Kumbakoram  faluk  excluding
Kumbakosam Municipshity and
Trruvadaimarudur Major Pancha~
yata snd Nachiarkoil villages.

Tiruvadaimarudur Major Pancha~
yat

Nachiarkoil, Tirucheiai and Inji-
koliat Villages.

Mayaram taluk excluding Poraiyar
and Kuttulam Major Panchayats
and Vitliamallur  Apjarvathalai,
Kumathalaipadi, and Vanthiraja-
puram village

Poraiyar Msjor Panchayat

Kuttalam Major  Panchavat and
Villianatlur Anjaravathalai, Mu-
nnathalaipady and  Vanthiraja-
puram vijlages. .

Sirkali taluk excluding Vaithees-
waran koil Major Punchayat
Vaitheeswaran Koil Major Pancha-
yats.

Papanasam taluk excluding Yalan-
gayman, Ayyampet and Ammapet
Major Panchayats and Saliaman-
galam village.

Valangaiman Major Panchayat

Assistant District Medical Offieer,
Thanjavur.

- do -

Medical Officer-in charge, Goveroment
Hospial, Tirukatupalii,

Medical Otficer-in-charge, Local Fund
Dispensary, Tiruivaiyary,

Mecdical  Officer-in charge, Local Fund
Dispeasary, Vallam,

Medical Officers-in-charge, Government
Hospitalt Kun.bakonaro,

Medical Officee-in-charge, Goveroment
Hospital, Kumbakonam,.

Medical Officer-in-charge, Government
Dispensary, Tiruvadaimarudur.

Medical Officer-in-charge, Government
Dispensary, Nachiarkoit,

Medical OQfficer-in charge, Government
Hospital, Mayuram.

Medical Officer-in-charge, Governmen

Dispensary, Poraiyar. -

Medical Officer-in-charge, Government
Hospital, Kuttalam,

Medical Officer~in-charge, Government
Hospital, Sirkali.

Medical Officer-in-charge Government
Hospital, Vaitheeswarankoil.

Medical Officer-in~charge, Goverament
Dispensary, Papanasam,

Medical Officer~in~charge, Government
Dispensary, Valaagriman.

17.
i8.

19.

20,

21.

23,
PLX

2.

26.

27,

28.

29.

30.

3t

32

33.

34‘

Y
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O
Ayyampet Major Panchayat

Ammapet Major Panchayat and
Saliamangalam vitlage

Mannargudi tafuk excluding Koo-
than ftur  and  Nidamangalam
Mujor Panchayat

Koothanallur Major Panchayat

Nidamungalam Major Panchayat
and Koradacheri Village

Nannilam talak excha ting Kodava-
sal Major Panchavat and Keera
Ohai and Peralam  Punthottam,
Kiranur, Koradacheri and Kullik-
karai villages.

Kodavasal Maojor Panchayat and
Keleoahai village.§

Peralam, Punthottam and Kiranur
vitlages.

Nagapattinam  taluk  excluding
Tiruvarur Municipality  and
Alivalam, Kudur, Aliakkaman-
galamw; Kivalur and Thevur vil-
lages

Tiravarur Municipality and Al

valam, Kudur, Mangudi, Mavur,

Tirunclikaval, Adickkamangalam
and Kullikkarai viljages.

Kivalur and Thevur villages

Tiruthuratpundi raluk, excluding
Vedaranyam  Major  Panchayat
and Agasihiampalli Salt Factory
areas and Muthupet Major Pan-
chayat and  Udayamarthanda-
puram and Sengandhi villages

Vedaranyam Major Panchayat and
Agasthimapailt  Salt Factory
ateas.

Muthupet Major Panchayat and
Udayamarthandapuram and Sen-
gandhit villages.

Pattukotai taluk excluding Adiram-
patham and Adirampatnam salt
Factory areas and Orthanad
Major Panchayat.

Adirampatnam Major  Panchayat
and Adirampatnam falt Factory
areas

Orthanad Major panchayat

Araantangi taluk

, e
Medical Officer-in-charge, Government
Dispensary, Avyampet.

Medical Officer~in-charge. Guverament
Dispensary Ammapet,

Medical Officer-in-charge, Guvernment
Hospital, Mannargudi.

Medical Officer-in-charge. Gavernment
Hospitat, Koothanaliur,

Medical Officer-in.charge, Local Fund
Di-pensiry Nidsmangalam,

Medical Officer-in-charge, Government
Hospital Nannilag.

Megical Officer-in-charge, Goavernment
Hospital, Kodavasal.

Medical Officer-in-charge, Local Fund
Dispensary, Peralam.

Medical Officer-in charge, Government
Hospital, Nagapattinam.

Medical Officer-in-charge, Government
Hospital Tiravarur.

Medical Officer~in-charge, Government
Dispensary, Kivalur.

Medical Officer-in-charge, Government
Hospital, Thiruthuraipusdi.

Medical Officer-in-churge, Government
Primary Health Centre, Vedaran-
yam.

Medical Officer-in.charge, Government
Dispensary, Muthupet.

Medical - Officer-in-charge, Government
Hospital, Pattukkottai.

‘Medical Officet-in-charge, Local Fund
Dispensary, Aditampatnam,

Medical Officer-in.charge, Govetnmén:
Dispensary, Orthanad.

Medical _Ofﬁcerin-charge Government
Dispensary, Araniangi.
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COIMBATORE DISTRICT

Coimbatore Town

Coimbators totuk  excluding
Coimbatare fown
hwogapuram talek iscluding

Dihasapuram Municipality
Erade Municipality

Giobicheltipatiyan tajuk
Meitnpalayam
Tiruppur Municipality

The area within  a radius of six
mites from Solur in PolHadam
saluk znd for the Combodin Mills
Limed, Irrogur viltage, Singa-
paliur vi'lage, Ringavallur post.

Udumalpet Municipatity
Pollzehi Musicipaliy
A radivg  of Bve milles from

Avanashi
Bhavani

Asgigtant .thici;ml Heatth  Officer,
Coimbatnre, Medical Officerdne
charge of Infections  Discases,
RHospitad, Coimbatore.

Assistant  Odwries Medicat  Officer
Cuimbutore, '

Medical Officer-ivacharpe, Government
Hospital, Dharapmeram

Medicat Otficer in chag

t L arge, Government
Haspital Erede, ’

Medicad Officer-in-charge, Governmest
Hospital, Gobichertipalayam,

Medical Officec-lnchacge, Government
Hospital Metiupalayam,

Medical Officer-incharge, Govtinment
Hospital, Tireppur.

Medical Officer-in-charge, Local Fapd
Dispensary, Sufur.

Medical Officer-in.charge, Qavergment
Hospital, Udumalper, pne

Mgdieat OFficerin.charge, Gow
) i ernment
Hospital, Puliachy. ’ ?
Medical Officesinctarge Caver
A X ament
Primary Health Contce, Avanashis

Medical Officer.in chyrge, L
Hospital, Bhavaaig‘e » Local Puad

NILGIRIS DISTRICT

Cordite factory at Aravangadn,
Gudalur taluk

Cotacamuad taluk

Factory

Government  Quinine

Naduvattam

Costoor taink

Megical Officer-in-charge, Gaverament
Lawlay Hospital, géc(mom men
Medical Officer-in charge, Gover
f nament
Haosgital, Guqaiur.’ e
Assistant District Medical Officer, T
Nilgiris, Ootacamund, - The
Medical Officersis-charge, Gover
X . wenk
(Ehmchoaa Plantation, Naduvat-
am.
Medical Officer-in-charge, Goverament
Lawiley Hospital, Coonoor.

SALEM DISTRICT

Metiur Town srep

Tiruchengode tsluk, excladiag
Komarapalayam Panchayat

Salem taluk

Attor talok

Dharmapurt taluk

Medical Officer-in charge, Government
Hospital, Meutur Dam.

Medical Officer-in-charge, Covernment
Haospital, Tiuchengode,

Assistant  Bhstrict  Madical  Officer,
Salern. .

Medical Officer-in-charge, (overnment
Hospital, Ativr

Medical Officer-in charge, CGoverament
Hospiad, Dharmapsrl,

1.
1%

13

R
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Krishoagisi taluk

Nammakkal taluk

Rasipuram taluk

Omalur taluk except Mettur Town
ares

Harur talok

Hosar taluk

Komarapatayam Panchayat

Bankari tsluk

e
Mediczl Officer-in-charge, Government
Hospital, Krishnagisi.
Medical Offiver-in-charge, Government
Hospital, Namakkal,

Medical Officer-in-charge, Government
Hospital, Rasipuram.

Medical Offizer-ir-charge. Goversmes
Hospital, Omalur,

Medicial Officer-in-charge, Local Fund
Hospital, Harur,

Medical Officcr-in-charge, Governmoent
Heospital, Hosur,

Medical Officer-in-charge, Local Fund
Haospital, Kcmatapalayam.
Medlcal OFicer-in-charge, Governmont

Drspensary, Saokasi.

MADURAI BISTRICY

Diadigul tafuk

Tiramangalam tows

Palani fafuk

Tirumangalam talok excluding

paducat taduk including Madurai
City.

Kadatkanal taluk

Periyakulam tajuk

Shotavandin Major Panchayat

Nilakkottai Major Panchayat

Hatlagundu Major Panchayat

Melur tatuk excludiog the Natham
Major Panchhyat

Nathams Major Panchat

Medical Officer-in-charge, Government
Haspital, Dindigul,
Medical Officet-in-charge, CGovernment
Hospital, Tirumangalam.
Medical Officer-in-charge, Governpent
tospital, Palopi.
sedicat Officer-inchacge. Govefnment
Hospftal, Usilampattt.
Assistunt Surgeon, Erskine Hospital
Madurai.
Madical Qfficer-incharge, Govarnment
Hospitad, Kodaikansl.
Medical Oficer-in-charge, Government’
Hospital, Periyakuiam,
Meodical Officer-incharge, Local Fand
Dispensayy, Shelavasdan,
Medical Officer in-charge, f.ocat Fund
Duspensary, Nilakkotiat,

Medical Officer-in.charge, Local Fuod
Dispensary, Batlagundu. .
Medicat Officer-in-chatge, Government

Hospital, Metur,

Medicat Officer-in charge, Lucal Fund
Dispeasasy, Nathan,

RAMANATHAPURAM DISTRICT

virudhuzsasar Municipality
Sivakasi Municipality

grayirampaooai snd  Pudusurangudi

village
4. Sattur Panchavat area, Venkatachala~

puram villuge, Sattor bk and
other than places mentioned in
ftems Lo 5

Medical Officer-incharge, Government
Hospital, Yisudhunagar,

Medical O@ices-incharge, Government
Police Fosce Dispensary, Sivakast, :

Medical Officec-in-charge, Local Fund - ..
Dispensary, Eiayirampanoai,

Medical Offficer-in-chargs, Governmes!
Dispansary, Sathr.
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17.
18

19.
20.

21.

22,

23,

24,

25.
26
27.

28.
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18}

Rajapalayam Municipality, Somu-
singapuram Panchavat, Chitranatti
Minor and Seithur Major Pancha-
yats, Zamin Kollengondiam, Dala-
vaipuram, Nugavur and Kilaraja-
kularaman village.

Watrap Major Panchayat

Srivilliputhur Munici;y:ulﬁty but
excluding places mentioned in
items $ and o.

Arupukkottai taluk including
Aruppukottai Municipality

Ramanathapuram Major Panchayat
and «ther places of Ramanatha-
puram tatuk excluding those men-
tioned in items Ju, 11, 12 and 13

Rameswaram Major Panchayat
Dhanushkodi Major Panchayat
Mandapam village

Keelakarai Major Panichayat
Elayankudi Major Panchayat

Paramakudi teluk excluding Elay-
ankudi Major Panchayat

Kamudhi Major Panchayat

Mudukulattur  Major  Panchayat
and tatuk

Muanama lurai Major Panchayat

Thiruppuvanam Major Panchayat
Nattarasankottai Major Panchayat

Sivaganapa Major Panchayat and
Sivaganga taluk {exzept  places
mentined in items 18, 12 ant 20
and Devokottai mMunicipahity).

Devakottai Municipality
Thondi Major Panchayat

Tiruvadanai taluk excepting
Devakottai - Municipality and
Thonai Mujor Panchayat

Karaikudi Municipality and Amara-
vathiputhvr villaze
Tiruppattur Major Panchayat

Kanadukkattan Major Panchayat

Kandanoor Major Panchayat

(2)

Medical Officer-in-charge, Government
Hospital, Rajapalayam.

Medical Officer-in-charge, Local Fund
Dispensary, Watrap.

Mcdica! Oflicer-in-charge, Government
Hospital, Srivilliputhur.

Medical Officer-in-charge, Government
Hospitar, Arupukkottar.

Resicent Medical Cfficer-in-charge,
Government Headquarters Hospital,
Ramanathapuram.

Medical Officer-in-charge, Government
Hospital. Rameswaram

Medical Officer-in charge, Local Fund
Dispensary, Dhanushkodi.

Medical Officer-in-charge, Local Fund
Dispensary, Mandapam.

Medical Officer-in-charge, Local Fund
Dispensary, Keelakarai

Medical Omccnin-chargg, Local Fund
Dispensary, Elayankudi.

Medical Officer-in-charge, Government
Dispencary. Paramakudi.

Medical Officer-in-charge; Local Fnnd
Dispensary, Kamudhi.

Medical Officer-in-charge, Government
Dispensary, Mudukulattur,

Medical Officer-in-charge, L~cal Fund
Dispensary, Manamadurai.

-do-

Medical Officer in-charge, Local Fund
Dispensary, Nattarasankottais.

Medical Officer-in charge, Goveroment
Hospital, Sivazanga.

Medical Officer-in-charge, Government
Dispensary, Devakottat.

Metical Office-in-charge, Local Fund
Cispensary, Thondi.

Medical Officer-in-charge, !.ocal Fund
Dispeasary, Tiruvadamai.

Medical Officer-in churge. Municipal
Hospital, Karaikedi.

Medical Officer in-charge, Local Fund
Dispensary, Tituppattur.

Medical Officer-in-charge, Local Fuud
Dispensary, Kanadukattan.

Medical Officer-in.charge, Local Fund
Dispensary; Kandanoor.

29.

30.

il

7.

8.

9.
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)
Kilasevalpatti Major Panchayat

Singampuneri Major Panchayat

Tiruppattur taluk  excepting the
places mentioned in items 24 to 29.

2)
Medical Officer-in-charge, Local Fund
Dispensary, Kilasevalpatti,
Med cal Officer-in charge, Local Fund
Dispensary, Singampuneri.

Medicat Officer-in-charge, Local Fund
Dispensary, Tiruppattiaur.

TIRUNELVELI DISTRICT

Kovilpatii taluk

Vilattikulam and  Nagalapuram
vitlages and Pudur

Ettayapuram Panchayat Pithapuram
hamlet of Elamaunathan village,
Vembur Keela Iral, Eppoduvend-
ran and Kalugashpouram

Sankarankcoil  Karivalamvangam-
allur and Chennikulam
Alwartirunagai

Sattankulam

Kadayanallur

Mukkudal

Savarinangal, Manivachi and

Ootanatham.

10.

1.

12.

13.

14.

15.

16.

17.

18.

Tachanallur
Tuticorin Municipality

Ambasamudram and  including
Acivaram, hamlet of Aladiyur
village and Sengikulam

Papanasam

Kalugumalai and  Kurivikulam
viltages

Valliyoor Division

Tirunelveli taluk

Tenkasi taluk

Shenkottah taluk

KANYAKUMARI

Agastheeswaram taluk

Thovala taluk
8

Medical Officer-in-charge. Government
Hospital, Kovilpatti

Medical Officer-in.charge, Local Fund
D.spensary. Vilaitikulam,

Medical Officer-in-charge, Local Fund
Dispensary, Ettaiyapuram,

Medical Officer-in-charge, Government
Hospital, Sankarankoil.

Medieal Officer-in charge, Local Fund
Dispensary, Alwartirunagari.

Medical Officer-in-charge, Local Fund
Dispensary, Sattankulam,

Medical Officer-in-charge, Local Fund
Dispensary, Kacayanallur.

Medical Officer-in.charge, Local Fund
Dispensary, Mukkudal.

Medical Officer-in-charge Local Fund
Dispensary, Ootapidaram.

Medical Officer-in-charge., Municipal
Hospital, Tirunelveli.

Medical Officer-in-charge, Government
Hospital, luticorin.

Medical Officer in-charge, Government
Hospital, Ambasamudram.

Medical Officer-in-charge, Government
Lower Camp Dispensary, Papanasam.

Medical Officer-in-charge. Local Fund
Dispensary, Kalugumalai.

Medical Officer-in-charge, Local Fund
Dispensary, Vadkkangulam.

Assistant  District Medical  Officer’
(Tirunelvelr district), Palayamkotiai,

Medical Officer-in charge, Government
Hospital, Tenkasi.

Medieal Officer-in-charge, Government
Hospital, Shenkottah.

DISTRICT

Medical Officer-in-charge, Government
Hospital, Kottar, Nagercoil.

Medical Officer-in-charge, Government
Hospital, Bootapandi.
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)
Medical Officer-in.charpe, Government

3. Colachel Municipality
Hospital, Colachel,

4 Padmanabhapuram  Municipality Medical Offices-in-charge, Government
and portions of Kalkulam faluk Huospital, Padmanabbapuram,
situated  south of Nagercoil o '

Frivandrom Road other  than
Colached Municipality

5. Portions of Vilavankode taluk situ-  Medical Officer-in-charge, Government
ated aocth  of  Triparappa w PHspensary, Arwman and  Medicat
Nedusmmungad Rowd and portions Officer-in charge, Government Dispen-
of Kalkulam tsluk siuatet north sary, Kulasegarum,
of MNagercoil to Trivandeam Road
excluding the Padawnanh puram
Municipality

6. Portions of vilavankade taluk situ- Moedical Officer<incharge, Government
ated south of the Triparappu to Peimiry Health Centre, Kuzbithurad,

Nedumangad Road

CODE OF DISCIPLINE IN INDUSTRY,

{Ratification by Unions Unaffiliated to any Central Qrganisation)

At the 15th Ression of the Indian tabour Conference held in New Delhi, in
July 1957, ceriain basic principles were laid Jown for adherence by both employers and
workers. A sub-committee appointed for this purpose evolved & Code of Discipline in
Industry which was adopted by the Standing Labour Committee at its 16th Session held
in October, 1957, The idea underlying the code i that, apart, from the provisions
containe { in fabour laws, some priociphs and procedures should be voluntarily accepted
by employers and workers 3 ouder that disciptine may be maintaincd in industry., To
this end, the code lays down narms of behaviour both for emplovers and workers. The
code was ratificd by the representatives of the Central employers and workees organisa-
tioas at this conference.

In consequence otganisation whether of employers of workers affiliated to any of
the central organisitions which have ratifisd the code will therefore be bound by

the code.

. A list of Trade Unions and Managemeals not affiliated to any central organisations
which have rutificd the code during the months of July, August and September [964 of
this State is given below.

List of Employces Union which have Ratificd the Code of Discipline
during the month of July, 1964,

. The Dalavaipuram Vattram Handloom Weavers Unoin, Chettiarpatti P. O.
Via Rajapalayam,

The Dalvaipuram Dycing Workers Union, Dalvaipuram, Vis, Rajapalayam.
The 1. T. P. T. Staff Union, Virudbunagar.
Vivekananda Industrial Enginecrs Werkerss Unton, Madras.
United Beedi Labouf Union, Madras-21.
Clothing enm Parachute Factory Tailors and Workers Union, Madras,
Bharam Sumakkum Thozhilalar Sangam, Chidambaram. ‘
Madurai District National Scented Tobacco General Workers  Usion,
93 N, V, C. B. Road, Dindigul.
9. Resa Employees Union, No. 8 Narasingapuram Street, Madras.2,
10, Srirangam Munivipal Thozhilalar Sapgam, Mo. 1¢ South Chitra Street,
Sriraogam.
11, Srirangam Janopakara Bank Employess Union, No. 100South Chitra Road,
Srirangam, Co

® N AW e ow o
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1.
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2,

6.
1.
8.
9.
0.
1.
iz
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12.
13,
14,
i35,
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List of Employers who have Ratified the Code of Discipline
during the wonth of July, 1964

NIL

List of Empleyees Unfon which have Ratified the Code of Discipline
during the month of Aggust 1964,
Dharangadhra Chemical Works Stall Union Arpmugaoeri.
Nelfai Mavatta Pothu Thozlilalar Munbetra Sangam Tirppelveli.
$ri Lakshmi Saraswathi Motor Service and Sister concerns Workers” Union,
Guaiyatham, :
Nati nal Union of Employees State {nsurance Corperation Employees Union,
No. 11, Tacondin Khun Badhdur Street, Madgas-3.
Motor Thozdilalar Sangam, Panrutic
Equipment Depot Air Force Station Civilian Employees Association, Avagi.
Punjab National Baok Employees Union, Madeas-l
Greaves Cotton Baployees Uaion, Madras-1.
Government Gialvanizing Plaat Employees Union Metiur Dam.
India Radiptors Stafl Union, Red Hills, Madras-32
Trich: Steet Rolling Mills Employees Unioa, Trichy-4.
Sirkalai General workers Unien, Sirkali.

List of Emsployers who Iave Ratified the Code of Disciplive
during the month of Angust, 1964,

NIL

List of Employees Union wiich have Ratified the Code of Discipline
during the mosth of September, 1964
The Rojapatlavam Firka Orsaments Manufacturing Workers  Unilon,
Bhoopalarajapatti, Via, Rajapalayam.
Vivasaigal Munnetra Sangam, Samusivapuram Post, Via. Rajapalayanm,
Taxi Drivers Uniog, Tiranelvelt
Thatchu and Karumar Thozlitalar Munnetra Sangam, Petal,
Lorey Thoztilalac Munsetra Sangam Tirovasnamalai
Timiri Beedi Workess Union, Timirl,
Arcot Municipal Lower Grade Employees Union, Arcot,
Tamilnad Government Central Workshop workers Union, Madras-1.
South Indian National Sea Fareres Usnlon, Madras-1.
Goversment Industries Department Wackers Union, Madras-4,
Madras Sheet Glass Works Employees Union, 191, T. H. Road, Madras-19,
8, I L. National Workers Union, Neiveli-2.
Harbour Warkers Union, Magapatiinam.
Tamilnad Industrial Workers and Staff tJpion Madras.
South Indian National Ssafsrers Union, Madras.

List of Emgloyers who have Ratified the Code of Disciplive °
during the mwnth of September 1964.

NIL
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980 MADRAS LABOUR GAZEITE
3 Statement showing the {ndustrial disputes referred for adjudication to the Industrfal -
Tribunal, Madras and the Labour Courts, puablished i Part 11, Section 1, of the
Fort St. Gearze Gazerte during the month of September, 1964, ‘

2. Partlcutars of voluntary and collective agreements made between employers and
employecs during the month of September, 1964,

Serial Name of Date of  No. of workery Issues
No. the concern. Agreement.  imvolved. sues. - Name of the concern G. 0. No and Date of
)] (2) {3) 4 L)) S. in which the dispute reference.
B S VM e No. has arisen. ’ Issues
1. Gopinath Wcaving Mills 26 -8—64 - Increase in Wages. ) ) (&)) 4)
Madurai, —
2. K. S Jawaharlal Powerloom 26 §—b4 - -do-
Factory, Madurai Industrial Tribunal, Madras
3. Abu Bucker Rowther 89 -64 1 N mpl t of .,
Betalnut Shr.p, Maduraj. ?vnm‘g‘r) oymentota Madras District
4. Tamilnadu Daily, Madurai. 5—9—64 —  Rovision of wages, Dear- Transformer and 1. Whether the demand for G. O. R. No. 2120
ness allowance cte. Switchgear Ltd., Madras. the workers for bonus Industries, Labour &,
S. Southern Roadways (P) Ltd., 10—9—64 — Bonus for 1963-6.1. for 1963 is justified  Co-operation,
Madurai. and if so to fix the dated 8-9.1964,
6. Pandian Press Ltd | Ma lurai, 17--9—64 — -do- qsxantum.
7. Sivaprasath Powerloom Factory, 19—9—¢€4 —_ Increase in wages.
Madurai. a8 2. Southern Strucm;]ats lLtd,, f. Whether tiie demandhof G. g) R. b!l“o.b 20!?‘,
; o as Palani O - - pattabiram, Chiogleput the workers for their  Industries, Labour
8. 5n Mumé’fm Tcxmc's, Pakuni 12--9--54 Revision of wages. district. categorisation and fixa-  Co-operation (Lab)
9. Subramaniam Weaving Factory,  26—~9—64 — ~do- tion of wages is justi-  dated 25-8-1964.
Madurai. ﬁed_andhil‘ 50 It(o ca(e&
10. P. S. G. Industrial Institute, —9—64 .64. gorise the workers an
Pee!amegu. ria itute 29—9—64 1,000  Bonus for 1963-64 }ix the tate of wages
{1. Southern Roadways (P) Ltd., 10—9—54 4296 —do~ or each category.
Tirupelveli. Wheth " ' )
12, Madurai Mills Co, Ltd., 18-—9—64 80  Revision of wages and 2. Whether the non-employ-
Ambasamudram, workload in ringg frame 3‘3?&323“&5&1%?3’15“a33
Department of the to what relief each is
. ' mills. entitled ¢
13. Sri Shanmugar Mills 7 - 8~=64 83 Increase in wages and
Rajapalayam. payment of bonus for .
Deepavali. 1. G. Asuva:tham
14. Janakiram Mills, Rajapalayam. 6 —~8—64 255  Revision of wages and 2, L.T. Rzpan
workload. 3. M. Mani
15. Rajapalayam Mills Ltd.. 13~9—64 130  Revision of wages of 4. V. Bhushanaraj
Rajapalayam. temporary workers. 5. G. Kannabiran
16. Southern Roadways (P) Ltd., 10—-9—64 4295  Bonus for the year from 6. C. Shunmugham A
Madurai. 1-10~63 to 30-9-64, 7. M. Dharman
17. M/s. S. Ahamed Hussain & 7-~9—64 —  Revision of wages of the 8. N. Venugopal
Sons , Beedi Merchant 3. Lotus workers, 2. E. Pattabi
Beedi Factory Fort Salem. 10, P. Balaraman
18. Mis, Southern Roadweys Private  10—~9—64 -~  Payment of bonus for 11. T. Jayagopalan
Ltd., Madurai. 1963 64, 12, N. Rukmangadan
19. Sree Rajendra Mills Ltd., 26—9—64  —  Certain demands of the 13. Sukumaraa
Salem (B Mills) workersin ‘8 °* Mills. 14. E. V.Kannan
' i . 5. C, Bhoopathy
. The Jawahar Mills Ltd., Salem-5. 28—9—~64  —  Fixation of wa 4 }
20. The Jawahar Mills Ltd., wortloaq, ukes 4o 16. R. Natesa Achari
17. A. Kuppan
21. Oriecatal Glass Factory, Madras,  11—9-—64 129  Bonus etc. 18. T. Kunjikrishnan
22. Hussain Mian Sait Beedi 29~9—64 Alithe  Increments. 19. B. Devaraj
Factory, Madras-1. workers. 20. L. Ganesan
23. Best & Co. (P) Ltd., Madras-1. 30-9—54 4  Reinstatement of casugl 21. 8. Swaminathan

workers who were refus-
ed emplovment follo-
wing theic strike on
24-4-1963,

i

22. R. Bhoopathy
23. V. Vijayarangam
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0 &4 3

24, G. Thulasi

25. FEleasa

26. P. M. Venu

27. G. Perumal

28. P.S Sripivasan

29. R. Venkatesan

70, S. Deivasigamani

31, Lakshminarasimhan
32. ). R, Venkataratnam
33, A. Chandran

' 34, P. Rajaram

35, Madhavan Panickar
36. Ramadoss

37. A. Srinivasan

38. R. Ramanujam

39. K. Devarajan

40. A. S Raju
To compute the relief, if

any, awarde.l in terms of

money it it can be so

computed in respect of
cach workmen.

Coimbatore District

3. Sri Ambal Mills Ltd,, 1. Wheather the demand for
Somanur, Coimbatore revision of wages to
District. various categories of

workers is justified, and
if soto fix the rate for
various categories of wor-
kers and fix the present
incumbents in the scales
so fixed.

2. Whether the demand of
the workers for revision
of dearness allowance is
justified and if so to fix
the rate.

Madurai District

4. Spencer and Ce., Ltd,, 1. Whether the demand of the
Cigar Factory, Dindigul workers for revision of
dearness  allowance s
justified and if so to fix

the revised rate.

Tirunelveli District

5. M. R. Gopalan Motor 1. Whether the non-employ-
Service Tirunclveli. meat of the following
workmcn is justified and
if so, to what relief is

entitled :

4

G. 0. Ms. No. 4178,
(Lab) I. L. & C. dated
26—8 —1964.

G.OR.No.20471L. &
C dated 27-3-1964

G. 0. R. No. 207, 1.L.
& C. dated 25-8-1964.
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)

6. Manjolai Estate
Manjolai

R

(O

L. Sri Saravana perumal

Conductor

2. ,, Sundaram Pillai
Clerk

3. ., Ramaswamy Asari
Tinker

4. ., Rangaswamy Asari
Carpenter

5. ,, Sudalaimuthu Asari
Welder

6. . Srinivasan,
Office Boy

7. ,, Murugan,
Office Boy

8. ,, Munisamv Achari,
Painter

9. ,, Damodaran
Cleaner.

To compute the relief, if
any awarded in term of
money if it be so compu-
ted.

2. Whether the Deamand of
the union for payment of
additional bonus for
1962-63 is justified and
if so to fix the quantum.

1. Whether the demand of
tha  workers for the
surply of uniforms to
those tending the cattle
of the plantation workers
is justitied if so to fix the
number and periodicity
of supply.

2. Whether the demand of
the workers for increase
in daily wages of the

> above category workers
is justified and if so to
fix the quantum,

Labour Court, Madras.

Madras Dis{rict.

7. Gopal Nayagar and Sons., 1| Whether the non employ-

Basin Foundry, Madras.

ment of following wor-
kers from the dates noted
against each is justified,
if not to what relief they
are entitled.

G. O. R. No, 2139.
Industries, Labour &
Co-operation, dated

10-9-64,

G. 0. R. No.

2007,

Industries, Labour &

Co-operation,
25-8-1964.

dated

10
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(1) )

8. Solar Printers,
Madras.

9. Sri K Balasundara Nayagar
and bros., Madras.

10, Radio and Electricals Ltd.,
Madras

t1. N. Govindaswamyv Pillai
Bus service, Tiruvallur
Chingleput District

€)

“4)

1. Sri Raguraman

2. ,, Arvmugham b4

3. ,, Chinnappan I

4. ,, Elumalai

5. ,, Chellan T

6. ,, Ramaswamy pA

7, ., Subramani

8. ,, Parthasarathy

9. ,, Ellappan

10. ,, Chinnathambi

11. ,, Gopal ]

12. ,, Kanoan i
o
o

To Compute the relief, in
any, awarded in terms of
money, if it can be so
computed.

Whether the non-employ-
ment of Sri C. G. Jaya-
raman, Machineman is
justified and to what
relief he is entitled?

To compute the relief f
any, awarded in terms of
money, if it can be so
computed.

Whether the demand of the
workers for bonus for the
year 1962-63 is justified
and if so, to fix the
quantum.

Whether the non-employ-
ment of A, Gangadharan
is justified and to what
{ecljief he would be entit-
ed.

To compute the relief, if
any, awarded in terms of
money if it can be so
computed.

Chingleput District

Whether the demand for
introduction of scales of
wages for the various
categoires of workmen is
justified, and il so to fix
scales of wages and fit
the present incumbents
in the apporiate scales of
wages.

G. O.R. No. 2009, I.L
& C. dated 25-8-64

G-O.R. No. 20121 L.
& C. dated 25~-8—64

G. O.R. No. 2090, I.L.
& C. dated 2-9-64.

G. O. R. No. 2056, LL.
& C, (Lab) dated
28-8-64.

STATISTICAL SUPPLEMENT
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12. Lakshmi Vilas Coffee

w

Hotels, Kumbakonam

. High Forest Estate
Mudis P.O, Coimbatore
District.

(4)

2. Whether the demand for
enhancement of the exis-
sting batta is justified and
if so what the enhanced
batta should be.

3. Whether the demand for
bonus for the year 1962
63 is justified and if so
fix the quantum.

Thanjavur District’

Whether  the retrenched
workmen are entitled to
the allowance in terms of
money under the defini-
tion of wages.

Labour Court, Coimbatore,
Coimbatore District.

}. Whether the claim of Sri.
G. Balasingh of High
Forest Estate to fit him in
Senior * B’ Grade from I
April 1962 is justified,
taking into consideration
of thz fact that the man-
agement has in similar
cases of certain members
of staff whose promotions
have been overlooked or
denied in  the past
awarded the salaries and
emoluments due to the
posts which they will
hold by virtue of their
Seniority if promoted and
to what relief entitled

G.O.R. No. 1931 1. L.

& C. (Lab) dated
14—8—¢4,

G. O, Ms. No. 4446
Ii.& C. dated
15-9-19564,
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Statoment showing the list of awards of the ladustrial Tribunal, Madras and the Laboyr
Courts, published in the Supplement to Part U, Section 1 of the Fort St. George Gazette

during the month of September 1964,

S.

1)

1.

9.

10.

> T 2R

Page and
No. Name of the concern date of
the Gazette.
) K))]
Industrial Tribunal, Madras
Madras District
Madras Gymkhana Club, Madras. 811
21-9—64
Sri Ganeshar Aluminium Works, 11—17
Madras. 23§64
South Arcot District
Veerappa Transport, Tindivapam. 8
30—9—64
Coimbatore District
Certain cotton mills in Coimbatore. 78
23--9-—6a
Nilgiris District
Murugalli Estate, Hardypet Post. g~
30—9—64
Tiruchiaapalli District
T. S. T. Company (P) Ltd., 78
Tiruchirupalli. 9-9--64
Madural District
Indian Hume Pipe Company Ltd., 18—20
Siliaman Madurai. 2964
Kanyakumari Dist.
Pioneer Motors, Nagercoil. 6—6
9—9—64

Labour Court, Madras.
Madras District
K. P. V. Shaik Mohammad Rowther 3

and Co., Madras 16—9—64
Chitra Talkies, Madras. 12
ra Talkies, Madr A2

G.0. No. and date in which
the award is Published.

1C))

G. ). Ms, No. 4417, 1. L.
& C. dated 11—9—64
G. 0. Ms. No. 4427 1. L.
& C. dated 14 —~9—64

G. 0. R. No. 203, I. L.
& C. dated 19—9—64

G. 0. Ms. No. 4386, 1. L.

& C. (Lab) dated
10—9—64

G. 0. R. No. 2210, L. L.
& C, dated 21—9—64

G. 0. R No. 2066, 1. L.
& C, dated 29—8—64

G.O. R.No. 1989, I. L.
& C. dated 22—8§—64

G. 0. R. No. 2062, 1. L.
& C. dated 29—8—64

G. 0. R. No, 2067 1 L.
& C. dated (Lab)
29—8~-64

G. 0. R. No. 2098, 1.L.
& C. dated 3—9—64
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1¢)) @) &) O
11. Messrs. Suresh Timber Traders, 3 G. 0. Ms. No 2115, 1. L.
Madras. 16—9-61 & C. dated 7—9—64.
12. Narayana Bus Transport {P) Ltd., {—2 G. O R. No. 2i41, 1. L.
Madras, 23—95-64 & C. dated 9—9-—64
Labour Court, Coimbatore,
Caimbatore District
13. Electric Printing Works, 1—3 G, 0. R, No, 2052, 1. L.
Coimbatore. 9-—-9—64 & C. dated 28—8—354
14. Sizing Material Co., Ltd., 1 G O.R.No.195%, 1 L.
Coimbatore. 2—9—€4 & C. dated 19 8--€4
15. Jewel Press, Coimbatore. -2 G O R.No. 1959, I L.
2—C~64 & C. dated 19—8-—64
16. Coimbatore spinning and Weaving 4—5 G. O. R. No. 1996, 1. L.
Mills Cooperative Stores, Coimbatore. 2—9—64 & C. dated 24—5—64
17. Saraswathi Printers, 914 G. O. Ms, No. 4086, 1. L.
Coimbatore. 2—9—:4 & C. (Lab) dated
19—8—¢4
{8. Electricx Printing Workers and 14—8 G, O.Ms. No. 4143, 1. L.
Jaffar Press, Coimbatore. 2—9—64 & C. (Lab) dated
25—~8—64
19. Tamiland Transport (Coimbatore) 4—13 G.O. Ms, No. 43011 L,
{Pj Ltd., Coimbatore. 16—9—64 & +-C. (Lab) dated
3~9—-64
20. Electric Printing Works, 23 G. 0. R.No. 2145, 1. L.
Coimbators. 23—9—64 & C. dated 11—9—64
21. Messrs. Brooke Bond (India) 2—=17 G.O.Ms. 4512, L L. &
(P) Ltd., Coimbatore. 30-—9—64 C. dated 21—9—64%
Niigiris District
. Mur galli Estate, Hardypet 1-2 G.0 R.No., 2194, I. L.
2. B 30—9—64 &C. dated 18—9—64
Salem {District
. Sl Muhammad Eiias, Lorsy 5-9 G. O. Ms, No. 4083, I. L.
n itvncr. Salem. 2—9~~61 & C. (Lab) dated
19—8~64
24. Bvershine Metals, Salem. 5—7 Gi 0. Il\:fs- 1‘20- 4413 (Lab)

23—9—64

C. dated
11—9—64
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(1) 2) 3) (C))
Labour Court, Madurai.
Madurai District
15. Devi Transports, Dindigul. 2—4 G. O.R. No. 1965, L. L.
2—9—64 & C. dated 19—9—64
26. Wilson Soda factory, 3—1 G. O.R. No. 2116, 1. L.
Madurai. 16—9—64 & C, dated 7--9—64

27.

28.

29,

Tirunelveli District

3—n

Nellai Cotton Mills Lid,,
23—9—~64

Thalaiyuthu,

Kanyakumari District

Pioneer Motors, Nagercoil. 3-6
9-—-9-—64

New Saraswathi Talkics, 2

Nagercoil. 15—9—64

G.O.R No. 2163, 1. L.
& C. dated 14—9—64

G. 0. Ms. No. 4224, 1. L.
& C. (Lab) dated
1—9—~64

G.O.R No, 2107, 1. L,
C. dated 7—9—64
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9. Particulars of complaints received, invesugated and settled by tt e Labour Officers in the State of Madras for the month of September, 1964.
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9. Worknren’s Compensation Act 1923. :—

Statement showing the number of accidents reported and amounts of compensation
paid for the month of August, 1964.

Number of Amount of
accidents. compensation.
Rs. P,
(a) Death 6 67,200.00
(b)) Temporary disablement

1 } 506.50

(¢) Permanent disablement 4
Total 11 " 67,706.50

10. Workmen's Compensation Act, 1923

Statement showing the number of cases filed & disposed of durlng the period from
1-8-64 to 31-8-"64.

Number
previ-
S Nature of ously Number Total. Disposed Balance.

bio. claims pending. received. of
m ) A3) O &) ©) Q]

1. Application under
Section 10 :

(@) Fatal v 43 L 48

() Non-fatal:-

() Permanent 27 3 30 -
(i) Temporary 9 1 10 3

Deposits under Sec-
tion 8 (1)

(¢) Fatal . 68 13 81 6 75

(b) Persons under
Jegal disability... R

3, Deposits under Sec-
tion 8 (2) e . s

4, Memorandum of
Agreements:—

(1) Permanent dis- ;
ablement w20 14 34 34

(4) Temporary dis-
ablement o 8 8 16 16

Recovery under Sec-
tion 31. 9 - 9 - 9

6. Indemnification
under Section 12 ... 3

Tota) ... 1 87 44 231

-8

el
|§] -
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11. Appeals Under The Payment of Wages Act, 1936 :~
i Pending as on 1-8-"64 . 499
2. Received during the month 11
3. Disposed of during the month .
4. Pending as on 31-8-'64 . S10

THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947.

Statement showing the number of applications reccived and disposed of ot¢.,
under Sectious 41 of the Act for the month of August, 1964.

12. (8) Appeals under Section 41 :~—

Pending as on 1—8—1964 239
Received during the month 13
Disposed of during the month .. 31
Pending as on 31 —8—1964 221

STATISTICAL SUPPLEMENT 995

13. (a) List of Trade Unions registered during the month of September 1964.

Date of

Sl R. No. Regis- Industry Name and address of the Union
No. tration
M @ (3) @ . )
1. 3729 2—9—64 Motor Transport .. Motor Thozhilalar San-
gam, panruti.
i d do ... Sri Laksimi Saraswathy
2 3730 ° Motor Service and
Sister concern workers
Union, Gudiyatham.
3 3731 22-=9~51 Water Traasport. ... Harbour Workers Union,
) . Nagapattinam
4. 1732 do Insurance ... National Union of Emp-
’ Joyees State Insurauce
Corporation, Emp-
loyees Union, Madray.
Miscellancous ... Tamilpad Industrial Wor-
5. 37133 do kers and Staff Union,
Madras,
Textiles .. Greaves Cotton Emp-
6. 3734 do loyees Union, Madrall.)
Miscellaneous ... South Indian National
1. 3733 do Secafarer Union,
Madras.
s 3736 23-9—64 Enginceriog ... Tamilpad  Government
. Central work shop
Workers Union Madras
13. (ii) List of Trade Unions cancelled during the month of September 1964.
Date of
Si. R. No. regis- Industry Name and address of the Union.
No. tration
() @ [€)) (C) ®
NIL
(iii) List of Trade Unions Amalgamated
I.VSZ. R. No. Industry Name and Address of the Union.

NIL
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1000 MADRAS LABOUR GAZETTE

16, (a) Statement of Accldents for the month of September 1964.

Number of Accidents.

Ao

Non-[a.
“

2
41

247

17
10
29
110

24
30

66
89

215
133

421

—— ————— s e

No, of Industries Name of Indusiry r;a,a,.
) 2 A
01. Processes allied to agriculture (Gins and Presses).

20. Food Except Beverages

21, Beverages

22 Tobacco

23 Textlles

2, Foot-wear, other wearing apparel and made-up
textile goods.

25. Wood and cork except furniture

26.  Furniture and fixtures

27 Paper and paper products

28 Printing, Publishing and allied industries

2 Leather and Leather products (except foot-wear). 1

30. Rubber and rubber products

31.  Chemicals and Chemical products - -

32. Products of petroleum and coal .

33 Non-metallic Mineral Products (except Products of
Petroleum and coal).

34.  Basic Metal industries

38, Metal Products (except machinery and transport
equipments),

36, Machinery (except electrical machinery) -

37. Electrical Machinery, apparatus, appliances and -
supplies.

38,  Transport equipment

39. Miscellaneous Industries — -

$1.  Blectricity, Gas and Steam |

$2.  Water and Sanitary Services

83,  Recreation Services (Cinema Studios)

84, Personal Services (Laundries, dye ng and cleaning).

Total 1

1,488

S et D ittt

—

tal,
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16. (5) Statement of Accidents in Cotton and Jute Mills for the month of September, 1964,

Adults, Adolescents. Children,
Sl.  Name of Industry.
No. Men. Women. Male Female. Boys. Girls.
n 2) 3 O] (&) 6) )] (8)
A. B. A. B A. B. A. B, A. B. A, L
COTTON MACHINERY:—
t. Opening and Blow Room ... 11 - -
Machinery.
2. Card Room Machinery ... 19 - - cea
3. Drawing Frames e 9 e e e or ees owe
4, Speed Frames . Wb
5. Spinning Machinery . 51 2 e tee sas  ses e
6. Weaving Machinery .13t - wne e
7. Pinishing Machinery . - eee tee
8. Flying Shuttles . 13 voe ..o — e
9. Other Miscellaneous e 1T oo 4 - U
Textile Machinery.
10. Miscetlaneous non- . 107 .. 6 e e eer ses
machinery Accideots.
Totatl . 234 . 13 S
JUTE
MACHINERY ... we = e Nil - “we s s e
*A’—Fatal
‘B'—Non-Fatal
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17. The Government of Madras have granted exemption to the following factorles and

establishments from the provisions of the Actand Rules indicated below during the
month of September 1964.

Sl Name of the Section from Durati
No. establishment which exempted e;em;;;o(:,f Authority
) ¢ (3)

4) &)

EMPLOYEES’ PROVIDENT FUNDS ACT.

1. The Buckingham All the provi- With offect from G. O Ms. No. 4047
and CarpaticCo, sions of the 1—10—62 I L. &C. (Lab) dated

Ltd.,Show Rooms, Employees pro- 17—8—64.
Madras. vicent  Fund
Scheme.

2, Madras Gymkh- ~do- With effect from G. O. Ms. No. 4012, 1. L.

apa Club, Madras. 1—7--63 & C. (Lab) dated
13—8—64

3. Ootacamund Club, ~do- Wiih effcct from G. O. Ms. No. 4046

Ootacamund. 1—6—63 I.L. & C. (Lab) dated
17—8—054.

4. Kohinur Confec- ~do- With cffect fron G. O. Ms. No. 4163
tionery (P) Ltd., 1—4—63 I.L. & C. (Lab) dated
Madras. 26—8—64

5. Pattiveeranpatti ~do- With effect from G.O. Ms- No. 41612

1.L. & C.Lab) dated
6—8—64.

Cooperativ: coffee
curing Industial-
Society Ltd , Patti-
veeranpatti Madu-

1— —58

rai.

6. Coimbatore Dist. ~do- With effect from G. O. Ms. No. 4241, L. L.
rict Central Coop- 1-~5—62 & C. (Lab) dated
erative supply and 1—9—64

Marketing Society
Ltd., Coimbatore.

7. T.1. Diamond ~do- With effect from G.O.Ms. No. 4240
Chain Ltd., Amba- 1264 I.LL.& C. (Lab) dated
ttur, Madras-53. 1—9—64

8. Bapalal and Co., ~do~ With effect from G. O. Ms, No. 4303
Madras-3. 1—5—62 LL. & C. (Lab) dated

4—9—64.

9. Coimbatore Co- ~do- ~do- G. 0. Ms. No. 4306, 1. L,
operative  Milk & C. (Lab) dated
Supply Unlon 4—9—64

Ltd., Coimbatore.

10. Eswaran and Sons -do- With effect from G. O. Ms. 4374 (Lab)
Engineers (P)Ltd., 1—8—62 I L. & C. dsted
Madras. 8§—9-—63

11. Jammi Venkatara- ~-do- With effect from G. O. Ms. No. 4380
maniah and Sons, 1—4—62 (Lab) L. L. &C. dated
Madras-4. 8—9-64

. Ms. No. 4286

12. Nagapatnam Elec- All provisionsof With effect from G. O
(Lab) I, L. &C. dated
3—9—64

tric Supply Co., Bmployees pro 1—=10—53
Ltd.,, Mill Buil- vident Fund

dings, Nagapatti-  Act.

nam,

STATISTICAL

SUPPLEMENT : 1003

)

13,

14.

18.

16.

17.

18.

19.

20,

al.

22,

0]

Resa Company,
Madras - 32. and
Office at Madras-2

Southern Railways
Headquarters Offi-
ces, Employees’
Cooperative Sto-
res Ltd., Madras-3

Wellington Gym-
kana Club, Welli-
ngton P. O., Nil-
giris.

English  Bleetric
Co., of India Ltd ,
Madras.

Standard  Motor
Products of ladia
Ltd., Madras.

Ashok Leyland
Ltd., Ennore,
Madras.

Jeevanial  (1929)
Ltd., Madras.

Ticket  Printing
Pactory, Tiruchi-
rapalli.

(3)

(1) &)

With effect from G. O. Ms. No. 4323
1—10—56 (Lag) I.L. & C. dated
5—9--64

With effect from G.O. Ms No. 4379
1—9—63 gLaSl))) I.L.&C. dated
—9—64

With effect from G. O. Ms. No. 4584
1-6--63 (3Lag) é L.&C. dated
—9—614

FACTORIES ACT.

From provisions
of Sec. 51 of
the said Act on
certain condi-
tions:

From provisions
of Sec. 51 of
the said Act on
certain condi-
tions.

From provisions
of Sections 51,
52, 54,55 & 56
of the said Act
on certain con-
ditions.

From provisions
of Sects. 51 52,
54 & 56 of the
said Act on
certaln condi-
tions.

From the provi-
sions of Scets.
$1, 54 & 56 of
the said Act on
certain condi-
tions.

For a periodof G. O. Ms No. 4069
3 months from (Lab) L. L. & C. dated
1i—7—64 18—8—64

For a period'of G. 0. Ms. No. 4013
3 months from (Lab) 1 L. & C. dated
16—6—64 1 64 ‘

3B

Fo3r a pelx;iotg of G. O. Ms. No. 4195
months fram (Lab) L L. & C.
16—8—64 28—8—64 dated

For a periodof G. O. Ms. No. 4196

3 months from (Lab) I. L. & C.
21—7—64 28—8-—64 dated

Fora period of G. O. Ms. No. 4197

3 monthsfrom (Lab) I. L. .
Egon g, g d o

EMPLOYEES STATB INSURANCE ACT.

Certain Seasona} Al provisions of From 1—10—64 I L. C. Dept. Naotifica-

factories.

the said Act
except Chap-
ter V-A.

to 30—9—65 tion dated 15—9—64

MADRAS SHOPS AND ESTABLISHMENTS ACT.
Hindustan  Airc- From the provi- For a period*of G. O. Ms. No. 4324

raft Ltd., at Mad-.

t”.

sions of Sec.
25 of the said
Act,

one year from
9—64

(Lab) 1. L. 8
o 5——9)-64 & C. dated
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18. Consoliduted Statement of Prices of Cotlon and Yarn for the month of September, 1964,

. - 0 o T———— s o 0 B

Prices of Cotton per quintal of 100 Kilograms

Por the Week ending ’ A -
Cambodia. Karunganny.
Rs. Rs.
5964 Rs. 230 ] 350 Rs. 295/ 310.
12—9-'64 «do- -do-
19—9—'64 -do- -do-
26-=9-—"64 «d0- .do-

Prices of Yarn per bundie of

For the Weck ending : 10, Ibs. 20 Ibs.
Rs. oP.

5—9—'64 22, 75
[2—9—"64 -do-
19—-9—'64 -do-
26—9—'64 -do-

STATISTICAL SUPPLEMENT 100§

19. The Cost of Living Index Numbers® applicable to employees in employments scheduled
under the Minimuin Wages Act, 1948 (Central Act, X} of 1948) in Madras City and the
different moffussil urban centres for the month of September 1964, as ascertained
and declared by the Director of Statistics under Section 2 (d) of that Act.

Cost of
Sl Centre. Food. Fueland  Cloth. House Miscel- Living
No. Lighting.  ing. Rent.  laneous. Index

) @) 3 0] (&3] ) @ @)

{Base : Year ended June, 1936 100).

1. MadrasCity ... 620.1 653.4 504.6 379.2 478.2 562.3
2. Cuddalore 594.0 647.0 401.0 371.0 697.0 568.0
3, Tiruchirapalli ... 608.0 525.0 504.0 321.0 411.0 535.0
4, Madural 596.0 455.0 512.0 3470 425.0 519.0
5. Coimbatore ... 628.0 576.0 666.0 573.0 371.0 603.0
) Food. Housing.  Clothing. Miscel-  Cost of Living

laneous. Index.
(Base: August, 1939: 100).

6. Nagercoil 656 0 475.0 666.0 369.0 585.0

* The cost of living index numbers are now called consumer price index numbers.

Comparative statement of the cost of living index numbers for the months of
August and September 1964.

Cost of living index numbers
for the months of

S. Zone. Centre. ’ A — Variation,

No. August 1964  September, (964.

€3] ) 3 4 (&) (6)

(Base . Year ended June, 1936 : 100).

1. Madras City and Chin- Madras City ...  562.8 562.8 —
gleput Dist.

2. North Arcot and South Cuddalore ... 574.0 568.0 — 6.0
Arcot Dists,

3. Tiruchirapallf & Tiruchirapalli ... 533.0 5350 + 2.0
Thanjavur Dists, .

4. Madurai, Ramanatha- Madural 525.0 519.0 - 6.0
puram and Tirunel-
veli Dists.

5. %olmbatore and Salem Coimbatore ... 610.0 603.0 . =10

ists. )
(Base: August 1939: 100)
6. Kanyakumari Dist. Nagercoil. w5790 585.0 + 60
MADRAS

The cost of living index number for working classes in Madras City for . September
1964 remainad stationary at 563 poiats.

The index for the fuel and lighting group fell by two poiats to 653 dus o a
fall in the prices of firewood aud kerosens oile

13
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The index for the clothing group rose by two points to 505 due mainly toa rise in
the prices of dhoties and sarces.

The index for miscellaneous group fell by two points to 478 due to a fall inthe
price of betel jeaves.

The group index number in respect of food and house rent remained unchanged at
6 0 and 379 points respectively.

Welght proportional Group Index numbers,

S. Group. to the total expen- P A -
No. diture. August 1964  Septemper 1964,
) (2) N (4 5

1. Food 5823 619.7 620.1

2. Fuel and lighting 8.42 655.1 653.4

3, Clothing .- 6.10 503.1 504.6

4, House-rent 14.57 379.2 379.2

5. Miscellaneous o 12.68 479.8 478,2

e

Total 100.00

m————

Cost of living Index Number. 562.8 562.8

CUDDALORE
The cost of living index numbers for Cuddalare fell by six points to 568.

The index for the food group fell by five points to $94 due mainly to a fall {n the
prices of rice, dhall, fish and milk.

The index for the fuel and lighting group fell by twelve points to 647 due to a fall
in the price of kerosene oil.

The Index for the miscellaneous group fell by twenty six polnts to 497 due to s
fall in the pricc betel leaves.

The group index numbers in respect of clothing and house rent remalned unchanged at
401 and 371 points respectively.

TIRUCHIRAPALLI
The cost of living index number for Tiruchirapalll rose by two points to 533,

The index for the food group rose by four points to 608 due mainly to a rise
in the prices of turmeric, tamarand; coriander seed and gingelly oil.

The index for the fuel and lighting group fell by three points to 525 dus to a fail
in the prices of firewood.

The group index numbers in respect of clothing’ house rent nnd miscellancous
remained unchanged at 504, 321 and 411 points respectively.

MADURAL
The cost of living index number for Madurai fell by six points to 519.

The index for the food group fell by ten points to $96 due mainly to a fall in the
prices of rice and vegetables,

The group index numbers in respect of fuel and lighting, clothing, house-rent snd
miscellancous remained unchanged at 435, 512, 347 and 425 points respectively.

STATISTICAL SUPPLEMENT 1007

COIMBATORE
The cost of living index mumbers for Coimbatore fell by seven points to 603.

The index for the food group fell by twelve points to 628 due 10 a fall in the
prices of rice, vegetables and chillies,

The index for the fuel and lighting group rose by one point to 576 due to a rise
in the prices of matches.

The index for the clothing group rose by eight points to 666 due to a rise in the
prices of dhoties and petticoat cloth.

The group index Numbers in respect of house rent and miscellaneous remsined
Yinchanged at 573 and 371 points respectively:

NAGERCOIL
(Base : August 1939==100)

The cost of living index number for Nageccoil rose by six points to 585.

The index for the food group rose by seven points to 656 due mainly to a rise in the
prices of fish, milk and coconut.

The index for the miscellancous group rose by ten points to 369 due to a rise in
the prices of arecaputs. )

The group index numbers in respect of housing and clothing remained unchanged at
475 and 666 points.
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OTHER CONSUMER PRICE INDEX NUMBERS

3% (a) Interim Series of All-Indla Average Consumer Price Index Numbers for Working
Class along with consumer price index nucbers for certain other countries.

(Base: Shifted to 1949:=2100)

All India* Original base 1949
Year T General " -
inder. indet
W 2) (&)
1950 101 101
1951 R {05 104
1952 s 107 102
1953 106 109
1954 10t 101
1955 96 92
1956 P 105 105
1957 ves 111 112
1958 - 16 18
1959 124 125
1960 - 24 126
1961 - 126 126
1962 . 130 . 130
1963 . 134 135
1963:-
July vee 135 137
August e 136 137
September - 137 139
October - 138 140
November o. 138 140
December - 140 140
1964:-
January 140 140
February 142 141
March 143 143
April 144 145
May . 147 147
June 150 152
July T 154 158
August 136 161

® To obtain the index number with 1944 as base year the figures given here need be
multiplied by 1.42 in the case of Food Index and 1.38 in the case of General Index. This
implies that for this purpose the series with base 1944==100 that used to be published
simultaneously, but has since been discontinued is linked to the above series at the yeas
1949. Thus the All-India index on base 1944—100 during the moath of August, 1964
was 215,28, .

| Source — (I) LL.O. except for All-lndla (2) Labour Bureau for All-India .

STATISTICAL SUPPLEMENT . 4009

20 (a) Moothly Press Report for the Month of September, 1964

The Employees’ State Insurance Scheme applies to 29 centres in the State of Madras
and provides protection to 2,71,513 industrial workers in the event of Employment Injury,
sickness and maternity, This protection Is made available in two ways viz., by provision of
cash benefits and by providing medical care when needed. Thera are 52 offices of the
Corporation in the state for disbursement of Cash Benefits,

During the month of September 1964, 1,622 Insured Persons received Rs. 7,2385-29 P,
by way of cash benefits due to employment Injury. This includes 289 persons who
were in receipt of pensions for permanent disablement benefit and also 122 dependants of
deceased insured Persons. '

During the month of September 1964, 1,565 accidents were reported, Comparatively:
few persons need the Employment Injury benefits but fairly large number need cash benefics
In the event of Sickness. During September 1964, 39,472 claims were received and an
amount of Rs. 4,61,690-24 P. was paid out as sickness benefit involving abstentien for’

1,83,324 days.

During the month 205 insured women claimed Rs. 38,610-14 P. by way of matern-Ity
benefit.

For recovery of arrears of contributions under the Scheme, tegal proceedings had co
be Initiaced in 13 cases against defaulting employers for recovery of Rs, 7140~ 4pP. .

Penal action was taken against the following :

One employer in two cases, was' convicted for non-payment of E, $.C and
non-submission of returns and was admonished. Qne emplayer in four cases was convicted
for non-payment of contributions and non-submission of recurns and was fined Rs. 30/«
in each case, the total fine being Rs. 120/- \ :

One employer was convicted for tampering of regulation certificates and ardered to
be released under Section 4 (1) of the Madras Probation of off enders Act to be of good
behaviour for a period of ane year on a bond for Rs. 100/~ with two sursties for a like

um each,
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20 (b) Employees State Insurance Scheme, Medical Benefits for the month of September

1964,

For the month of

Particulars.

Si,

64

September

No.

Total number of Attendance :

3,00,110

No. of Medical certificates {ssued

3. No. of Domiciliary visits made

4.

7,122
2,26,988

New

Old

87,37%

2,

314
95,936

"P96Y ‘PqEIIS 10} UPWS BwePxy wmioidury () 1r

No. of Injectlons administered

1,303
2912

No. of X-Ray examinations

s.

6. No. of Laboratory examinations

3,908

No. of Specialist Investigations

1

2,169
13,837

No. of Persons admitted to Hospitals
9. No. of bed days occupled during the month

8.

Additional data for Panel System.

48,827

No. of attendance: New 18,420 ;

L

Old 30,407

Diagnostic Centres

2. No. of Prescriptions 1ssued

3

12,973

Payment made to —

Chemists

2. Insuranco Medical Practitioners.

Rs. 24,310-50 Pp.
(Coimbatore area)
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" "LABOUR BULLETIN

A monthly Journal of the Department of Labour,
UTTAR PRADESH,
KANPUR (India).

Special featuresof the journal are :
]. Special articles on topical subjects of labour interest:
, 2. Studies and Reports giving summaries of various surve ;
and enquiries regarding living and working conditions of workcrY
educational and technical training requirements of various ind u:"
tries, house rents, etc., conducted from time t6 time; h
‘3. Reports of administration of various labour laws in

Uttar Pradesh;
4. Important decisions of Supreme Court and High Court;
¥

5. Important agreements made by the parties directly or
through the intervention of conciliation and adjudication machi.

nery in Uttar Pradesh;
6. Labour Laws and enactments;
- 7. Labour News; and
8. Labour Statistics.

Rates of subscription: (1) Anoual - Inland - Rs. 400
Foreign Rs. 500
L ~ (2) PerCopy: 050mP. . -
Copies can be had directly from the Superintendent
Print_ingp and Stationery, U.P., Allahabad, India. ’

- Andhra Pradesh Labour Bulletin
... - Publication Issued by S ey
'* " 445 OFFICE OF THE COMMISSIONER OF LABOUR

. - GOVERNMENT OF ANDHRA PRADESH -

it g ived in 1961, the “Andhra Pradesh Labour Bulletin® issue ' ;
16 founis] containing among other things a brief review of the it
felations in the State, up-to-date information relating -fo *labour legistation;
summaries of the ayqus of the Industrial Tribunals and Labour Courts

ements and btatistics relating to industrial disputes,-workstoppages, trade
unions and articles having a bearing on }ndust,tlal relations, and of employ-
ment position in the State. o o N

Anpual Subscription: ' Rs. 10/~ """ Single Copy: Re. 1

Subscriﬁfféiis?'ﬁéy Ai;e sent by’ mbnéy'qrdef_ :to"_tlie:'ncléxiimissioner. of
Labour, Hydergade, Hyderabad-Deccan. .~ 0 5o



o Registered with the Registrar of Newspapers for India under No. R. N. 1424/59""

LABOUR GAZETTE

Published Monthly by the Office of the Commissioner of Labour,
GOVERNMENT OF MAHARASHTRA,

BOMBAY-2, INDIA.

Started in 1921, the Labour Gazette is a journal for the
use of all interested in obtaining prompt and accurate informa-
tion on matters specially affecting labour in India and abroad.
It contains statistical and other information on consumer price
index numbers for working class, industrial disputes, absen-
teeism, trade unions, cases under labour laws, glimpses of
industrial awards, labour legislation, etc. Special articles
embodying results of inquiries and research relating to wages,

hours of work, (unemployment, family budgets, etc., are published
from time to time).

Annual Subscription: Rs. 12.00 Single Copy: Rs. 1.25.

West Bengal Labour Gazette

Monthly publication of the Department of Labour, Govern-
ment of West Bengal.

Special features — Labour Legislations and Notifications,
both Central and State; Important decisions of the Supreme
Court and of various High Courts ; Summaries of awards of
the State Industrial Tribunals and Labour Courts, Labour
Intelligence; Notes on Conciliations, collective bargaining,
reports on the activities of different Directorates under Labour
Department, Labour welfare, statistical enquiries and informa-
tion special articles. '

Rates of Sabscription: Re. 0.7S per copy - Eugliah sk, 34.
Rs. 9 per anmum, '
Subscriptions to be sont Lo :

SUPERINTENDENT, GOVERNMENT PRINTING, . -
WEST BENGAL, 38, GOPALNAGAR ROAD, CALCUTTA- ¥.
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