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SPECIAL ARTICLES

TRAINING FOR EMPLOYMENT
P. M, MeNON

i ith the twin

Newly industrialising countries everywhere ar? fgc;.gd ;vtlltg.bundance

bl e“s, {)f shortage of trained personnel onthe oneﬂlaxz) 1 and ap abundance
gtr'oun:glled labour sceking grainful employment on the .

ive Year Plan and though
ituati i iz when we started the Five
o e lindl?o“;ess the need for trained personnel to max; ‘t)}‘:;
we have made mually on the i This is, of course, because o

. e i on the increase. . : i
industries is °°"g"o"fa31yc economy. Moreover, it takes time to tra;me c?a ﬁll:g
developing temp fit him into an occupation requiring Sp dicine
to be a skilled worker or fessions, hke Medicin

itv. In the case of the learned pro ‘ ]
o aginee 'dCXteert i;rom the period required for the baswth%cnnz'?c
o, the proft nal part of the training itself takes more

educatiolrlnl, 1ﬁtecarggo£%s:lgraftsman, it takes at least two years to give him the
years.

minimum skill needed for his work.

i i d machines.
tion requires men, moncy and
sﬁarst—-—mec}l with the necessary skill and the

x
h¥ 4

i triali
Any programme of indus
Of this glhrce-fold need, men come
technical know-how.

The Foundation

dation of an industry. On them will
Skilled craftsmf;q tgfo;gxd‘ilclf alt:%l,n:herefor@. its competitive %cési;ltmn iz:}r;g
depend the quality 0 thl ‘ %o the training of skilled craftsm;rll is be iu%n ven
its capacity for growFi‘-‘(c Year Plans. During the S;:ﬂcond b4 a:xo fie number
high priority lm '?r;ining Institutes was mcreased2 6831 During the Third
o ts i these Institutes from ,19’000 to 42,000 300 and facilities
number of scats m( training institutes will be raised to ngr O el b
Plan,the e t f"!:‘ a lakh of trainces ata tiné i them, isy rovided
will be provided to rdlas throughout the couutry. 'Thed tratm::g o grtion od
:’Ocate?él?a?ge;ggtt?l::eGovanment alsolpl‘f"’]‘,‘;ieC ::{gf‘nfosr a?lmils)si 011)1 %0 Some
Tee o g ional quali
tl}eutlrain;;%ee'f&t"gmtlrl;gg: t?s(:d;f:tt;iculat?on, and for the other trades two
of the e

standards below Matriculation.



furing the Third Plan period about 12-13
Aght lakhs in engineering trades and the rest in

non-Sxgiecins ; i i

NOD-CRY " P be 1equired to meet the needs of the different

:‘l::?l%%' ey Ge¢ Withid the limits of our resources it will obviously
50 =Provide institutional training for such large numbers

in this perigd. Only a part of this large number can be traincd i
Industria] Training Institutes. The rest will have to be trainega;&igi:]n :ll:f:
industry itself by the traditional method of passing the skill from father to
som. blic undertaklhfs' and private enterprises, large and small, have
therefore, to lend a hand in accomplishing this task. In doing so it ’will be
' : ecg;l)l?ti ;:lgx?tgs 1{; :l}tleylwﬂl é:o,nsxdex_' not only their own immediate short-term
require manpower.a so the requirements fof {ﬂxe country as a whole for

I would like to refer here specially to an as ini
) pect of tra ich is
ver()l' important for the development of industrial skills but":?ngcl:vl}:;cshnolz
mac ed much progress so far in India. I refer to the training of apprentices
in n;‘ sEstry. It is well known that craftsmen are best trained under actual
-workshop conditions. This involves a system of apprenticeship for young
eptragt&mtp industry, and in all industrialised countries organised a 4 re:n!f
-ticeshup traiping is in vogue for skilled occupations. In India, a mft'i)onal
ﬁgﬁe‘;{,ﬁ?ﬂp I:;gﬁme was mtro;luced Tguring the Second Plan ’period but it
- hagng ich progress so far. Too few seats in industrial i
ments and factories have been made available for traini o apte
nts 1 ) A training of ioes.
Tus o o i e v ppot of et e
nis 18.¢ r, ¢ interest : ' - inclustrie ’
cpuntry’s economic development generally. e of industries and the

Na(ional Trade Certificates

A National Council for Training i i

_ g in Vocational Trades has bee -
bthmdd | dfOt ft_he.4:1.evelopm¢:nt and maintenance of uniform and ageqe:;:c
standards g training for craftsmen. This Coungil, which has on it technical
:?;:el; ;er:;};gaje‘ggtl:::ss’of professional bod%as well as representatives

or] organisations, sets standards, determi ini

programmes and policies, conducts examinati wards ortiicaten 12
e emanshin which e -nducts ¢ 1ons and awards certificates in
crafty , are lly recognised. The Natio

, emﬁhclqggal ttl;lg rt_tquril:;gtggﬁag;lndxa_ sfandards and "also facili?:tle Trrx?g-e—
inf coosomy. n smen, an important consideration in a develop-

X h i_s obvious that an adequate number i i
, Obvious of trained instru
:;a:g:::ﬁ:g ltlh:tg;‘ogtamm. es of craftsmen training and techzc:tigﬁ osr};g:t‘:ti::
it 1o gt oo:i gm:\a.ry' and secondary levels are to be achieved accord-
To mest this essntial requinements thies. Commnt’ Moy s rction
, ; , thr ntral Traini i :
:glbfirs;ﬁ edinstz'lu::ttlors and another for wome instrm:torsl nll;\g/e I:ls:;;%i:;,:s b::rrl
and three more are proposed to be established during the Third

Plan: period. . ) i ' an i ;
Can period, p;{ggot.h@r, they will have an intake capacity of 1800 by the end
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AN

For the Educated

It is matter of common knowledge that the whole range of industry is
undergoing rapid changes. New machines and techniques are being develop-
ed and introduced which need educated and intelligent men to handle them.
The accent therefore, inevitably, is on a higher level of education for crafts-
men who man these machines so that the products of our industry may be
able to compete in world markets. In the highly industrialistd countries of
the world skilled craftsmen are increasingly drawn from among persons with
a good high school education. Such a trend is evident in India also, but it
needs to be encouraged by employers and those concerned with training for
industry. Apart from its economic aspects, such a development will. have
beneficial social consequences and will tend to raise the prestige of skilled
manual occupations. '

Every year over 5} lakhs of young persons pass the Matriculation or
equivalent examinations. A much larger number drop out of schools at the
Matriculation stage. Most of these young people seek employment in cleri-
cal or other non-manual occupations, a limited field which cannot absorb
them all. The consequent un-employment leads to frustration and all its
attendant adverse social and economic consequences. The craftsmen train-
ing programme is designed to equip these educated young men, who have
the necessary aptitudes, with the reqfuisite skills which will lead them to
gainful employment ; it will train them for employment which will help to
develop our national economy. Those who do not wish to take up wage
paid jobs can set up independent businesses or production units on their own
or form co-operatives. The training they receive in a udeful craft will stand
them in good stead in organising such ventures. The futare: holds bright
prospects for the technician and the trained craftsman whose skills are essen-

tial for our developing industries.

One word to industrig] managements. In the past hittle effort had been
made towards building up a skilled labour force-which could produce for a
competitive world market. It is high time- that every one -co-operated in
improving the level of skill of our craftsmen by providing miore and better
training facilities and eiicouraging educated young persons to take advantage
of them. Tt is only to the extent that India’s craitsmen can compare in skill
and capacity with their compeers in Other countties that -Gur industrial
development and economic prosperity will have bean estiblished fnﬁﬁn
foundations. This is a goal for the attainment of which we must 4Y strive
hard. '

- " { Reproduced by Courtesy—All India Radio, New Delhl) -
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INDUSTRIAL SAFETY

1. KILLED BY MOVING WAGONS

: A serious accident occurred in the coal hopper shed of the power
generation department of a steel plant. Coal waa? Il);:ing unloaded in‘t)o the
coal hoppers rom ten wagons stand;ng stationary. Six workers were engaged
on clearing the rail tract of the spillage of coal and for this urpose they
had often to'go under the wagons. On the same tract about 108 yards away
from the shed, another train of nine wagons was to be emptied

of pig iron. While this train was being pushed by a loco, th:fll;:tctahrrgcz

8 suddenly got decoupled and started movin towards t :
dasﬂed against the empty coal wagons in the shed tog be pushed ?: :h:gta;‘g
of 15 and 20 feet and as such the workers engaged on clearin

uen the track were
caught under them, resulting in the death of o P serious injor,
caught under g ne worker and serious injuries

1 [

The men working nearby ran down to the coal hoppers mﬂ shouting

about the danger but did not real
moving wagons and stop them. . that they could use the brakes on the

The cause of the accident has been attributed to deficient lubrication,

dislocation of the tightening worm or [ i : .
of the wagons become unilnqued. o a sudden jerk which made the coupling

(Information sent by the Chief Inspector of Factories, Madhya Pradesh).

2. WORKMAN KILLED BY TRANSMISSION MACHINERY

A large pan.mill in a factory was drived b :
il in y & pulley' and belt.
m :ysd hsea - 6 in. dmmetﬁg'r and 9in. wide. The bglt w{s 8 in?cwidezgg
Joined | M\g_ %ogo:ig steners. The speed was 213r. p. m,, giving a

- The operator of the machine was told to stop the mill and clean u

round it He was later found on the floor direct] under the pull 4
* : heel
‘ b:ﬁjhe mill and the wall. He had severe head injuries;;'rog, \‘;rvhieceh

- . The machine had not been turned offand it a

) ] d ppeared that th h
faised hble head sharply and been hit by the prof:cting fasteni;:su::] t?l:
movx:l:g t. The Rulley In question was only partially fenced and, as the
guard was about 4 ft. above the ground, it was possible for a person to duck

underneath it. Furthermore, part of issi : .
tely in front of the pulley. part of the guard was missing from immedia-

The statutory requirements for the guardin

are absolute. Fencing must prevent any co
parts. o y

g of transmission machinery
ntact whatsoever with moving

(Industrial Accident Prevention Bulletin, Londen, June 61
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3. BURST WHEEL INJURES WORKMAN

A 14 in. dia. resin-bonded cg&ltling-oﬁ' Whe&:l,l 3/16.:'11. thick, v:ast ‘3".‘,’ in
for cutting materials. en in normal use it was protected by a
:u?::)wriic(}): cnclosegd the bulk of the wheel. When the wheel had to be
changed, the guard was removed and one of the yvorkers fitted a new whqel. :
Before he had finished, his mate took over, tightened up the nut which
secured the wheel in place, spun the wheel by hand and then, without repla-
cing the guard, started the machine. The wheel immediately disintegrated
and one of the pieces struck the worker on the face, causing a severe lacera-
tion to the left side of the face and injuring his left eye to such an extent that
he lost it.

When the accident was investigated by the safety officer, it was found
that the wheel which had just been fitted had a maximum operating qued of
2728 r.p.m., but the spindie to which it was fitted had been running at
4330r.p.m. Cutting-off wheels fracture rather readily, sometimes because of
abuse either before fitting or in actual use, and sometimes because of over-
speoding. It is important to check on the safe speeds of abrasive whoels
and to ensure that guards are fitted before the machines are operated.

(Industrial Accident Prevention Bulletin, London, July 196F).

4. EPILEPTIC FALLS FROM SHIP'S DECK

A 19-year-old youth was employed by a ship repeiting firm and put to
work on ayship in dyry dock. use Of iil inexperience, be way given work
in what was thought to be a safe position on the after deck of the ship. The
deck was protected by a double guard-rail, but a bollard had been, remaved
from the after part of the deck and a space of approximately 20 in. was left
between the coaming and the guard-rail. The boy had been fitting a plat;
to the deck when one of his mates suddenly saw him falting from the deck 0!
the ship to the dock about 70 ft. below. He was fatally injured.

His employers learned afterwards that he was_an epileptic and had
prcviml:sly bgen };mploycd as a film projestionist. While ?hcre xsg allch in
many factories for workers suffering” ftom epilepsy, it is impo that the

employer should know at once the nature of the illness so as to be able to
place the worker in suitable employment.

(Industrial Accldent Prevention Bulletin, London, July 1961)

5. GUARD FAILS TO PREVENT ACCIDENT

te-board and box manufacturers there was a machine
for ?a;i:ggrgg.pafteconsists primarily of two heavy steel rollers driven by
an e%ectric motor, with a table in front. While the operator was working
at the machine his hand became trapped in the rollérs and was injured.

The man’s employers were ?rosecuw‘i» presumably under Section 14(1)

of the Factories Act, 1937, for failing to have a dangerous part of mchi-
nery securely fenced.
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A factory Inspector said in evidence that the machine was fitted with a
g:ar_d, but there was a gap measuring 1§ inches through which material could
fed to the rollers.  On bebalf of the firm it was stated that they had used

a guard as secure as was necessary to avoid an accid i
‘ \ ent, a rather n
to make under the circumstances. ’ et naive remark

The émployers were fined.

.

A gap of 1} in, is sufficient fo allow an avera

] ! ! ge hand to penetrate almost
to the wrist, so thata distance guard with an aperture of thatpsize would have
to be positioned at least 8 in. from the danger point.

(Industrial Accident Prevention Bulletin, London, August, 1961.)

N 6. FATAL CYANIDE POISONING IN THE WORKSHOP

Elementary care would have prevented the 2 deaths descri i
%egormegi without delay, and analysis of organs, describeflcgabfi(:iaﬁuts%%s\;‘csé
N Nbpoxsoplng by inhalation and ingestion. Emphasis is given to the para-

ox by which such negligence is permitted whereas legislation stringentl
covers the care of dangerous chemicals by pharmacists. y

A man gged SO was given a sponge and a bucket containin i
acl‘;i to clean an electsoplating bath.  This has been emptiedgtllg %:;IE};?;;:
g\ tnsned on its side.  He was found dead 7 minutes later with his face on
t h; un( ;r side. Calculations show that the acid released between 60 and 120
u tel: t enleathel dose from residual sojution and cyanide crystals deposited
n the walls.  The bath should have been rinsed out the day before, and the
man provided with hose-pipe and water. He was not warned of an)" danger.

A gir] aged 16 was employed in applying a Barmless i
. ] vas emplg ste t
g:iﬁgmqiixﬁo%#il;: went homé to lunch and latc‘r”duii ncé ‘il}?cul‘uwcl:
, . 4 ing away from the workro
: monsxou]s‘;dShe died 30 minutes later. The workroon?nv?/asw z?l?ayih:mfetl}l'
v unlocbj'anid ‘;inugxfg lynch hours; a long-handled mixing ladle was beside
'impulse‘ We bath: this knowledge and opportunity facilitated her suicidal

(Bulletin of Hygiene, London, June. 1961)
(By Courtesy : Industrial Safety and Health Bulletin-Octobe.r-December 1961)

LABOUR NEWS

INDUSTRIAL RELATIONS

February, 1962.

' ituation in the state was satisfactory. There were ten strikes
durix;hfhiag?;ﬂsx of [;ebmary. 1962.  These ten strikes related to industries
other than textile mills and affected 3458 workers. The mandays lost as 8
result of the stoppages were 6147. The details of more 1mpolrtant strikes are

as follows.

OTHER INDUSTRIES
About 60 workers of Sreenivas & Company, A. Tannery, Sembattu,

i introduc-
Trichy, struck work from §-2-62 to 7-2-62 as a protest against the in
tion ayf machinery in certain processes. The strike was called off on the

mediation of the Labour Officer.

i ia) tion
About 107 workers of the Mettur Chemical and Industrial Corpora
Limited, Salt Works, Adiramapatnam struck work from 6.2.62 to.8.2‘.i62 ﬁqs a
protest against the dismissal of certain workers. .The strike was called oft on
the mediation of the' Labour Officer. o ~

Vorks (M: imi -19
bout 58 workers of Ruby Rubber Works (quras) Limited, Mad;as
stmcﬁ ‘fgrk feom 7.2.62 to 12.2.62 as a protest against the alleged action of
the management in' having recovered in excess of the advance paid. ~ The
strike was catled off on the mediation of the Labour Officer.

t 185 workers of Pilot Pen Company (India) Private Liplitqd,;
Mad‘\:z?zu struck work from 12.2.62 to 17.2.62. Qemandlng classification of
workers. The strike, was called off on the mediation of the Labour Officer.

\ ‘ ):_‘ |
orkers numbering about 2957 emplgyed in the.( ) Madras State
Elecg:il::(':tyw Board, Basin Bridge Power House, adras-12, (2) Madras’ gmge
Blectricity Board, Vellore Electricity System, North Arcot District an 3 .
Mettar Workshops, Mettur Dam,struck work on 9.2.63 demanding mcrqa.;e
in dearness allowances, bonus, etC.,. The workers resumed work voluntarly:

at 7 a.m. on 10.2.62. |

thimathi Estate, Kaliel, Kanyakumari District,
strucllzzgg:k?n‘)vn(:r%;fls.ggmthc strike still continues. The reasons for
the strike are not known. . ‘

‘W.N. Press, Madras-14, struck work froml.2.62
Mt‘:lllo dismissal of a worker. The .work_ers resumed

R

About 20 workers of
to 2.2.62 as a protest agains
wdrk voluntarily.

f Mohr's Bros., Madras, struck work from 20.2.62 to -
zt.z?aﬁou'}gew:gle;sorm?md work voluntarily, The reasons for the strike

are not kaown, :
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CENTRAL SPHERE
General :\—
The Regional Labour Commissioner (C), Madras, attended the meeting
1e Dock Labour Board, Madras Port on 17.2.62.
Colcﬂinﬁbn —

The Regional ur Commissioner (C) Madras held conciliation pro-
lings in the dispute between the Krishna Mines, Talaiyuthu and Then-
;;ﬁuarry‘Wor ersUnion over discharge of 13 workers on alleged go-slow
ics.  As the parties could not come to an amicable settlement, failure
»rt was submitted to the Government.

Strikes and lockouts :—Nil
Threnteasd Sja'!keu and Loctouts ~Ni

() No. of industrial ciisputes pending. 1
(bv)A No. of indusﬁial disputes received. . 2
() No. of indﬁstria] disputes settled. 1
@ iNo.of hmatemed wrikes, NIl
(&) N, of strikes which materialised. N
0 No of Draft Standing Orders certified Nil.

¥

- STATE SPHERE '

Coeifiation under the Industrinl Disputes Act 1947:

The Concsliation Offioers enquired inte and settled 595 disputes durin
¥ Mvonth of February 1962. these 55 were industrial dispul:es in wh!lcg

mp;s were recorded under sdction 12(3). of the Industrial Disputes

. »
EEEAN

 Adjwdication under the Tndustrial Disgutes Act 1947,

The State Government referred seventeen industrial disputes in whi
ttlements could not be brought about by conciliation for a%?uic‘ﬁtﬁﬁ'ﬁ‘;
s Industrial Tribunal, Madres, and to the Labour Courts, Madras
simbatore and Madurai... The details of the disputes referred for adjudica:

m ate published in the Madras Labour Gazette under the. statistical
yrtion. . |

Twenty szx awards given by the Tndustrial Tribumal, M .
ibour Courts, Madras, Coimbatore and Madurai on ind\l:g’l;?’ dhi:gn&
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referred to them for adjudication were published in the Fort St. George
Gazette during the month of February, 1962. :

WELFARE

The employment situation in general in the Madras State has slightly
deteriorated during the month of February 1962 as compared with that of
the previous month.

_ Though surpluses continued to exist in the clerical and unskilled catego-
ries, there was a dearth of trained personnel in the following occupations :

Blacksmiths, Welders, Turners, Machinists, Draughtsmen, (Civil and
Mechanical), Diploma holders (L.M.E./L.E.E./L.C.E.[L.A.E.), Engineering
Graduates (B. E. Mechanical and Electrical), Drivers with Licenceto drive
Heavy Vehicles, Stenographers, Pharmacists, Librarians, High School Assis-
tants (B.T./L.T./B. Ed. in Mathematics and Science), P. T. Instructors/
Instructresses, Sanitary Inspectors Craft Instructors, Fitters, Language
iaqdits (Tamil, Hindi and Malayalam), Doctors and Health Visitors/

ssistants.

The following manpower schemes launched under the Second Five Year
Plan were in progress.

(@) Employment Market Information Scheme.

The enquiry for the quarter ended 31-12-61 was in progress during the
month. For this enquiry, 3347 establishments in the Public Sector and:
21819 establishments in the Private sector were addresed the percentage of
response from the public and private sectors was 83'5 and 73'8 respectively.

(b) Occupational Research and Analysis Scheme.

Under this scheme, an Occupational study in respect of the family of
occupation “Craftsmen and production process workers N.E.C.”” was
completed during the month.

(©)- Youth Employment Service and Employment Counselling Scheme.

The Youth Employment Service and Employment Counselling Units
attached to the District Employment Offices, Madras, Madurai, Thiruchira-
palli and Coimbatore continued to give vocational guidance to youths during
the month. The work turned out by these units is as under :—

1. No. of youths given group guidance. 1484
2.  No. of youths guided individually. 98

3. No. of youths provided with guidance information 243

: Kd) General :

The Employment Information and Assistant Bureaux functioning at
Sankarankoil and Paramakudi Blocks in Tirulnelveli and Ramanathapuram
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istricts respectively interviewed 113 applicants and effe

scteath A cwed e

te Registration units functioning in Salem and Ramangthi:p?xr;g rg:ragl:.
gistered 136 applicants and effected 56 renewals during the month. ricts

HOUSING

During Second Five Year Plan the Gove i
ir the construction of 1700 houses. Olg of Utlljllel:gg t t}sxzr::%trlg?r?c? Seemes
duses has been completed and the cowmstruction of 48 houses I:(m e
weroof level. 70 houses have been constructed upto Plinth ]as reached
mstruction of 266 houses has not yet been started evel. The

In addition, during the Third Five Year P :
ave ap}l:roved a scheme for the constructio;a%ftsgdsii?;i;? (;I(l)?)“;)g poard
u_:%itina lur (Phase 11 Scheme). Outof 100 tenements, 12 te onts aoe
iised to basement level, for 24 tenements foundation 5oncrctnerlr;ems o
ompleted and for 58 tenements earthwork, excavation has beeneco I:;’sp IS&?

The Director of Industries and Comm

. erce, Mad

orstructon, of 100 houses at Guindy (Phase 1V-—40 tenerents) Madure
ase tenements) and Pettai (Phase 111—20 tene s) Madurai

ouses have reached roof level. ments.  All the 100

EMPLOYEES' PROVIDENT FUNDS SCHEME
During the month of February, 1962, 28 establishments were brought

nder the Employees’ Provid ingi
fooversd sxtabiiments 1 ;r;; funds Act, 1952 bringing the total pumber

A sum of Rs. 30,27,717°57 i
ces Contrinatios or2T, Fund.np was received as Employers’ and Emplo-

The total number of ;
f the month was 3,39,59‘:3‘fver ed employees in the Madras State at the end

supporting the personne
policy in the interest of go
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. CONFERENCES, COMMITTEES ETC.

State Housing Board

The eighteenth meeting of the State Housing Board held on 2 February
1962 to review the quarterly statement of expenditure in respect of plan and
non-plan schemes relating to the Subsidised Industrial Housing Scheme was
attended by the Assistant Engineer. He also attended the meeting held on
16 February 1962 to review the progress of the Subsidised Industrial Hous-

ing Scheme.

The special meetings of the State Housing Board held on S February
1962 and 28 February 1962 to consider part II schemes relating to Housing
Schemes and the Budget for the year 1962-63 of the State Housing Board
tespectively was attended by the Commissioner of Labour, Madras.

Annual Conference of the Indian Institute of
Personnel Management

Inaugurating the twelfth annual conference of the Indian Institute of
Personnel Management at Emakulam, Sri V. V. Giri, the Governor of
Kerala, emphasised the importauce of maintaining good industrial relations
end reiterated his faith in collective bargaining and joint consultation in
tesolving differences between management and labour as opposed to compuls
sory adjudication which he did not favour. He observed that good personnel
management could play an effective role in bringing rapFroachement bet-
ween various, though not conflicting, interests in respect of labour-manage-
ment relations., The Personnel Manager constituted the most powe
bridge between management and labour, provided he could by his unbiassed
and pon-partisan views and opinions influence the management 1o follow a
realistic and practical approach wherever it was needed.

In the context of a high percentage of absenteeism prevalent in industry,
Sri Giri commended for study a suggestion that workshops and industrial
establishments in the country may perhaps be closed for two days ina week,
say Saturday and Sunday, 0 that every worker could have complete rest and
time to fulfil his social needs etc. He added that if necessary, this could

perhaps be done working 2 nine hour day.

President of the Indian Institute of Personned
d for top managements ta evolve an integrated
personnel policy. Sri Pitlai pointed to the importance of top managements
| officers in the implementation of management’s
od labour mapagement relations. He expressed
tablishments in which personnel management was
t that substantial results had been_achiev-
at relations. He considered it desirable

Sri P. N. Krishna Pillai,

the view that it was ines
cousidered part of the managemen
ed in the realm of labour-manageme

“that the Ministry of Labour and Employment shaquld, in co-operation with
" the Ministry of Education,

as well &s with -professional bodies like the

Isdian Institute of Persounel Managemetit and the All-India Mapagement

. Association should study the syllabi of various teaching ‘institutions and
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suggest measures to improve them so that students of personnel m
anage-

ment might acquire a practical out]
o e
ment ieht acqui ok for personnel administration at the

The Conference also discussed the subi .
gi;;egaf\ lrgtrﬁnt\lxlneigat1oln to lf\bour and its flfteg:eo’t". Dr. N. Das i
Vicc-Presiden? ofn:trl)eoly e(rig Feder_atlon of India, prcsidea, S;i Gas}v{ DI'TCCEOY-
the system of bonus harzl o ational Trade Union Congress o-bs ’amfmujam
structure of industril ey as 8 permanent feature in f EFVLd th%t
e o industy thremuneratlon. He said that until worker e country’s
deferred wages argld, i ;t;;i}grln;?; ﬁotfsll?‘gnps would partake of thsc wgz;fui}lgf
tion only after the workers achieved a ;1131%1; ?;‘gscschemcs could start opera-

Profit sharing bonus as

Sri L. C. Joshi, Labour Adviser to the Bomba

and Industry, observed that bonus st Y Chamber of Commerce

. arted main| :
as a stop-ga 4 . niy as a war-
p-gap affair and bore no relation to producti\zflirtyI ltr)l:xet \i/tgd(y and

as mainly

linked with the attend

X ance of labour. Th i

rominen i . € question : .

\?vas of thtte fveiitvlv"i ﬁ:tth;a;v;ge tstmfcture had to be ca?cffli:?ycizlllnuan?: al
. ent of bonus ¢ SEXamined. He

method could not .

i of remunerating employees and that g bcl?frcwj]yduw ?dhca“hy

i 4y would be 1o

financially stable and which s o, he industrial undertakings which were

a change-over

scheme should

10 a cciling

s. He also
away by the workers or if given |

v
sold away at a heavy disco%m:n T the f

: It i ;
the Provident Fund Acoount of thew;gtizs;lsrable that it should be paid into

The discussion proved inconclusive.

Sri. Giri observed that h In_concludin

> € was intrinsi h g the codineg
living wage for the workers than (:;}tr;nsi:ca“y In favour more (?fr (L)xcl;c)(rin‘: ;,;s,
that however there were practical di%g’ﬂﬁ‘gelhpm a profit sharing bonus ﬁ’li

fulfil i y . i . .
ment of which must be striven for by both sides ong this objective, the

f industry,

Il also provides
of directions

INDUSTRIAL HOUSING
of India have raj isti
ses, to be built unc;sed o upiting g costs and

er the subsidiseq | :
untry. dised industrial housing

The Government
standard rents for hoy

scheme, for industrial workers in the co
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This step has been taken in accordance with one of the recommenda-

tions made at the Housing Ministers’ Conference, held at Bhubaneshwar in

November 1961. The conference has recommended that the ceiling costs for
the houses under the scheme should be increased adequately, owing to the rise
in the cost of developed land and building materials since July 1957 when the
previous ceiling costs had been prescribed.

The revised overall ceiling costs will be as follows :
Outside Bombay and Calcutta and their industrial areas :

Open developed plots Rs. 1,400; skeletal house Rs. 2,200; small two-
roomed house (single-storeyed) Rs. 3,650; small two-roomed house (double-
storeyed) Rs. 3,850; small two-roomed house (multi-storeyed) Rs. 3,850;
smali two-roomed house (multi-storeyed in congested areas in the heart of
towns) Rs. 5,100; regular two-roomed house (single-storeyed) Rs. 4,250;
regular two-roomed house (double and multi-storeyed) Rs. 4,650.

In Bombay and Calcutta and their industrial areas; Open developed
plot Rs. 2,100; skeletal house Rs. 3,200; small two-roomed house (single-
storeyed) Rs. 5,100; small two-roomed house {(double-storeyed) Rs. 5,350;
small two-roomed house (multi-storeyed) Rs. 6,400; regular two-roomed
house (~ingle-storeyed) Rs. 5,850; regular two-roomed house (double-storey-
ed) Rs. 6,350; and regular two-roomed house (multi-storyed) Rs. 8,000.

The overall ceiling costs in respect of almost all types of houses to be
built in towns other than Bombay and Calcutta may be raised by Rs. 200
per house in towns with a population of one to three lakhs, and by Rs. 500

in those with a population of more than three lakhs.

In respect of construction of skeletal and pucca houses in black cotton
soil areas, nccessitating deeper and stronger foundations and other structural
precautions. an additional amount of Rs. 250 per house on ihe overall

ceiling costs is also permissible.

The revised ceiling costs will be effective from April 1, 1961. This
means that those houses, the construction of which was commenced on or
after that date, would be eligible for increased ceiling costs.

The standard rent per month for the plots and houses will range from
Rs. 4 to Rs. 18 outside Bombay and Calcutta and their industrial areas, and
from Rs. 7.50 to Rs. 32.50 in Bombay and Calcutta and their industrial

areas.

INDUSTRIAL OUTPUT

ort of the Ministry of Commerce and Industry for

ding to the rep { 4 I
the yI:ac: Oirndlugtrial production recorded a considerable increase in 1961-62.

ding opportunities for
neral keenness to take advantage of the expan ies
ﬁldglistrial growth and foreign collaboration was noted by the Ministry,
which said that the number of new enterprises and the expansion of the
existing units were continuously increasing. A number of new items were

produced for the first time during the year.
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The country was now producing industrial machinery valued
Rs. 200 crores per year. This included capacity for trge manufazt:tluigog;
paper machinery worth Rs. 29'50 crores, chemical plants and machiner
worth Rs. 6 crores, building and constructional machinery worth Rs 6'3};
crores, sugar mill machinery worth Rs. 420 crores and tea proéeqsin
machinery of value of Rs. 2 crores. They were also producing about 55 00(3)
motor vehicles, 20,000 motor cyles, scooters and three wheelers, 9,250 diesel
engines, 1,14_,500 power driven pumps and 4,14,000 H. P. of ele’ctr}c motors
With increasing supplies of steel and other basic raw materials, the out 1:1
of machine-building industries was fast increasing. The rcporl’ said that}:he
hslfélets't {)rlomy htad‘ bleen %iven to the establishment of industrics producing
essential raw materials and components and increase | : i
o oundty 08 forgine. p and toan increase in the capacity

NATIONAL INCOME

According to the ninth issue of the annual whitc pape ati i
come released by the Central Statistical Organisation, t‘l:cp;;t?:n'r:l‘nill?ctz)arhclg;
India at 194849 prices was Rs. 12,690 crores in 1960-61 and Rs. 11,850
crores in 1959-60 compared to Rs. 10,480 crores in 1955-56. “The pet
capita income at 1948-49 prices had been placed at Rs. 2925, Rs. 279:0 afnd
Rs. 268°8 in the three years 1960-61, 1959-60 and 1955-56 respectively.

Unlike 1959-60 which, as a result of a fall i i

_which, : all in agricultural o
;ecorded only a nominal increase in the total national income, the mlc]:g:sl(
;ﬁ gtc;t:;lrnatlona: zlcoml{: at8 ‘(1})948—49 prices) during  1960-61 over the preced
i ear amounted to Rs. crores, including an increase of Rs '
RN, g anincrease of Rs. 360 crore:

The increase registered by the non-agri'cultural sector

¢ s works out
Rs. 480 crores during 1960~61. over the preceding year compared »;)il:hz:
gccgel;ieaog ﬁls. 260 crores in 1959-60 over 1958-59. The total nationa
‘mcome and the per capita income increased by 7 :
-respectively in 1960-61 over 1959-60. °0 by 7] per cent and 48 per cen

After adjusting for purely statistical differen

: A ces between t

duetion estimates of 1955-56 and 1960-61, the increase in Lnati%iafr?gcg;
and per capita income in real terms amounts to Rs. 20'2 per cent and 84
-cent respectively during the Second Plan Period. e

- Expressed at current prices, the national income w.
| ’ as Rs.
and Rs. 12,940 crores in 1960-61 and 1959-60 reschtivSel)lr“’ggO a;fa?lr;
Rs. 9*9?0 crores in 1955-56. The per capita income at current f)rices ‘
‘ 53.1327 .}I:hRsl. 304'7 and Rs. 2550 in 1960-61, 1959-60 and 1955-56 res;:‘;
ely. e larger increase at current pri st: s
to the increase in prices. prices than at  constant prices was du

PRODUCTIVITY

. A basic long-term course in Industrial Engineeri

joit asuspices of the National and Madras & Prgiil:cgti\irt;an%:ed un%er "
inaugurated early in March 1962 at Madras by Dr. P.§ fuf:c' S
Chairman, National Productivity Council. + ¥+ 5. Lokanatha

. Industries Service
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Presiding on the occasion, Sri S. Anantharamakrishnan, President : of
the Madras Productivity Council observed that during the past two years or
so training programmes had been undertaken on techniques like Production
Planning and Control and Cost Control but that for the first time they were
embarking on a comprehensive programme of training in industrial engineer-
ing and that with the assistance of Sri Miles R. Fryer the U. S. Technician
with the National Productivity Council, a faculty of specialists from the
Madras region werc taking up this major task of training 2 batch of .
engineers in industrial engincering. The industrial engineering set up of
an enterprise constituted the agency for co-ordination of technical activities
of different forms and of different departments of the enterprise and took
up on itself the responsibility for directing processes and performances at
different stagesand levels. An Industrial Engineering Department manned
with well-trained and well-informed industrial engineers could give the right
answer to the challenging problems that arose with the growing complexity
of industrial activity. Sri Anantharamakrishnan commended the Producti-

- vity Organisations for thc service rendered by them to promotea flow of

ideas and efficiency into industry,

Inaugurating the course. Dr. P. 8. Lokanathan, Chairmad of the National
Productivity Council observed that the launching of a comprehensive
industrial enginecring programme was not intended to supplant completely
sepafate programmes on various industrial subjects but was promoted with a
view to help individual organisations to set up their own training facilities
by providing necessary trained personnel who can undertake this work.. . He
observed that it has come to be increasingly recognised not only in unders
developed countries but also in highly developed countries that, - the
key factor determining whether the rate of economic growth wil be
2,3 or 4 per cent or more per capita per annum is to be found:
in productivity. Through emphasising the role of the human factor
and particularly of management skills the human element had been
brought back again to the centre and heart of economic progress where it
belonged. Recent research in the U K. had shown that only one-fourh of the
increased output per head in manufacturing industry between 1948 and 1954
was due to capital and labour inputs, other factors amounting for as much
as three-fourths of such increased output; among the other factors, it was
investment in education and training in productivity and other skills that
played the predominant role. Productivity meant investment in man:

investment in increasing knowledge and skills.

He observed that the small-scale industry sector was an important one
and that in addition to the relationship developed with small-scale industrics
it was proposed to organise special short duration courses covering subjects
on Method Study, Quality Control, Cost Control, _General Management,
Standardization ctc., for small industries and as extensively as possible. He
indicated that it was proposed to function In collaboration with the Small
Institutes which were perhaps the best media for carryl
the productivity drive to small industries units on an extensive front. It
was proposed to train officers of the Small Service Institutes in various
techniques of increasing productivity so that they in turn may impart these
techniques to small industries on a wide front and also give a strong produc-
tivity bias to all their technical suggestions and advise to industry.

athan observed that it was essential to develop interfirth

r. Lokan ¢ § t
- hniques as it was an effective means for a comtinuous:

comparison tec



266 MADRAS LABOUR GAZETTE

upgrading of industrial productivity. It was a com i

that industrial establishments, 1oca)tled in the samemfr%aezggnggﬁf t'O C{i_nd
resources of comparable quality have at one end, a level of pro?: n{ tng
comparable to that of the most advanced countries and, at the oth ; ‘}nty
there was a level of productivity which was not worth ;1 mention Cvcr end,
such cases, and there were many, interfirm comparison technique :n tn
easiest way ot ﬁrst.creatmg a consciousness of wholly avoidat?lc o t‘h.c
vity differences, which mean so much less money income for those E f;’d“‘“‘
line of possibility. It was, indeed, tragic that while in terms of i ll%llqw the
and hard work and professional competance, our workers tcchn'ls,c igence
managers appear to be comparable to their counterparts "in th \m‘lim and
countries, and we have also imported in several sectors the htcs‘tL i
it was only in a few plants and sections that we have dchcq&x 'pment,
certain cases exceeded, the comparable levels of produciivit li)w pnd in
large, tb - average appeared to work out so low that the comr)x]{unitm’ {b y and
profit either by the talents of our med, or from the latest tech o ,(',‘d not
available through the imported equipment. Dr. Lokanathan bclimf{l(;“, ,m”dC
inter-firm technique could go a long way in solving this difiic ﬁu that the
his recent visit to the U. K. he fourd that among the activitie«:1 dy:w During
promote wider interest in techniques of productivity, pmgram}n ‘ngnc.d to
firm studies and inter-firm comparison (of management ratice of inter-
groups of firms occupied an important place. 108) between

He observed that the purpose of the National Pr
organizing this course was to help establishments to o
basis their own industrial engineering departments
course that managements were convinced of the }{cc
manned industrial engineering departments. But
departments when set up should function in an entirel
new way. By whatever name they were to be called
fungtlon as thﬁ real péoductivity departments. Ma
engineers well versed in techniques and : -
philosophy of productivity theyqshould b?e;tl‘)(l)g Stod't):migxq: e, he
knowledge all through the establishments. The goal choixld1 hproductwny
department of a factory should be so productivi{y comcioc ?hal‘ cach
procedures and methods should be inspired by productivit \ us‘ oy It
and the aim of diffusing productivity ideas throughout the ﬁry CDWC'O“WC?‘S
addition there should be a sort of coordinatiné produc(ivr'rtl' ‘hcth.cr n
factory which would be functioning in close touch with the \ia);i (~c” Ry
ments and stimulate them and bring them together for momo!inous .dbpm?
vity, was a matter each factory would have 1o judge for i(s't:lt‘g &;K‘f;cu'

E 5 aps a

small productivity department functioni i
; in
ment level might be a good idea. g right on top at the top manage-

oductivity Council in
rganise on a working
Thllsprcsupposcd of
cessity of having well
industrial engineering
ly new spirit and in a
» tnessence they shouyl
nned as they Wt)l);]d be b‘\if

The United Kingdom was organizing 1963 i
Year. The aim of the National Prc%ductivigty Yea‘rlswi:tshtic‘;l tt£ oo
every possible means that lay within the capacity of .
yvc()irke;rs go r:lalse efficiency and lowe A
industry but also in agriculture, mining, building, tr dcturing

. , bu g, transport, ¢ > st
;\1;:;1:“ %el\l/e‘:lxathz Klgln;t_ed IStaix)tes was now thinking of org,antisintac ' inHta vated
formal yd ationa roductgwty Centre to co-ordinate the w more
S productivity agencies in that country. In th ¢y orking of
developments, it was but commonsense to pres hat e, O iese

expected in the coming years of the National Prod?xg?vitt’;atcgburfg; \;,l,l(li 2c
its

al Productivity
us attention on

ranagement and
r costs not only in manyf:
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ocal productivity councils and other organisations interested in productivity
than has been the case so far.

WAGE BOARDS

Interim Wage Increase Recommended by the Wage Board for Rubber
Plantation Industry.

The Central Wage Board for Rubber Plantation Industry has recommend-
»d cerfain interim increases in the wages of rubber plantation workers with
effect from December 1, 1961 and suggested the grant of an ‘“adequate
increase” in the prices of rubber taking into account these recommendations.

The Board has recommended interim increases ranging from 8 naye paise
to 15 naye paise in the rates of daily wages for all categories of workers
employed ia the rubber plantations in the States of Madras and Kerala, An
interiny increase of Rs. 10 per month has been recommended in the case of’
clerical employees of the rubber estates and field, factory, medical and
:;lucational staff employed and paid for by the estates in Kerala, Madras and

ysore.

Following are the increases in the rates of daily wages recommended :
Adult male workers-15 nP; Adult women workers (except tappers) - 11 nP;
3dult women tappers - 15 nP; adolescents 9 nP; children -8 nP.

The categories 'which do not come either under labour or under clerical
:mployees will be treated for the putpose of interim relief in the same manner
as they are tréated for the purpose of annual bonus according to the

Wage Board.

The Board has said that interim increase due for December 1961 and
January 1962 would be paid along with the wages and salaries for the month
of February 1962. The amount of interim relief is to be shown as a separate
item till the fina] recommendations of the Wage Board are made and there-
after such final recommtendations woald prevail. ‘ A

The six-m=mber Board headed by Sri. L.P. Dave has rccommcndegi that
Sovernment take into account the increase in the cost structure of the indus-
Iy consequent on the above recommendations, and grant adequate increase

n prices of rubber.



AWARDS AND AGREEMENTS

IN THE HIGH COURT OF JUDICATURE AT MADRAS
(Special Original Jurisdiction)
Wednesday the Twenty fifth day of October,
One thousand nine hundred and sixty one

3rd day of Kartika, 1883 Saka
Present,
The Hon’ble Mr. Justice Veeraswami.

~ Writ Petition No. 1029 of 1959,

The Management of Sree Visalakshi Mills Ltd.,

Vilangudi, Madurai. Petitioner.
Vs.
1. The Lower Court, Madurai by its Presiding
Officer.
2. The Madura Textile Workers® Union, Madurai
by its Secretary Respondents.

_ Petition under Art. 226 of the Constituti i i i
circumstances stated therein, and in the :isﬁ(c)lgv?tfIflillg:ia'tl?er?gvlv?ﬁ\thtz;ltclr;{tihﬁ
Court will be pleased to issue a Writ of Certiorari calling for the rccor%h
relating to the oidcr of the Labuur Court, Madurai dated 6-10-1959 and
made in I.D. No. 38 of 1959, and quash the said order made therein. ’

ORDER: This Writ Petition coming on for hearing
_ on

24-10-1961 and this day upon perusing the petition and the a!;ﬁdavitTtE:lccsc(ij ?1{
support thereof the order of the High Court, dated 7-11-1959 and made
herein, and the counter and Reply affidavits filed hercin and the records
rﬁlaung to the order in L. D. No. 33 of 1959, dated 6-10-1959 on the filc o}'
:he Labour Court, Madurai, the first Respondent herein and comprised in

e return to /the Writ made b){ the High Court, and upon hearing the argu-
ments of M/s. M. K. Nambiar and K. K. Venugopal, Advocates for the
petitioner, and of M/s K. V. Sankaran and S. Ramaswamy Advocates
for the Respondent, the Court made the following order :— ‘

This is a petition under Art. 226 of the Constituti

preliminary award of the Labour Court, Madurai. Thetl(t}lz)t\l/?r;rﬁ)(:r?tul;wl:lthc
order dated June 15, 1959 referred to that Court for adjudication the x)llcstlelr
whether Sankaran working as a doffer in Visalakshi Mills Limitcd(1 sh 1(;15
be appointed as a spinner. His case was that he joined servicc of the I?'llillls
11n 1\{1;53/51225 va;(s) rei( R;ng Féa?ge Spinngr, that he was transferred on September

> 195 otk as a doffer on the assurance t :

arose in the Spinning Section, he would again be g?\fezs ?ﬁg vﬁ/?:in cah;xalggng);'
working as a spinner, that contrary tothe assurance they failed to appoint

" tion that there is a concer
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him as a spinner when occasions arose. According to Sankaran the Manage-~
ment by passed him with a view to victimise him for his trade union activities.
He, therefore, raised a dispute in May 1958, which the labour officer
having failed to conciliate, it was finally referred to adjudication.

One of the grounds on which the Management resisted the reference was
that the dispute was only an individual dispute. This contention was based
on the fact that on the date of the reference it was not shown that the dispute
had the backing of a substantial or a considerable section of the workmen of
the Visalakshi Mills Limited. This question was tried by the Labour Court
as a preliminary issue. 1t found that on the date of reference namely June,
15, 1959, there were 442 workmen in the mills out of whom 102 were mem-
bers of the Madurai Textile Workers’s Union. On this basis the Labour
Court considered that this represented nearly 25 per cent of the total
workmen employed in the mills and this could be considered to be a
substantial or considerable section of the workmen in order to clothe the
dispute with the status of an industrial dispute. The Labour Court further
found that in any case taking the Ring Frame Section by itself, there were
at the time of the reference 96 workmen of whom 50 were members of
that Union so that a majority of the workmen in the Ring Frame Section
were behind the dispute. On that view, the Labour over ruled the prelimi-
nary objection and held that the dispute was an industrial dispute.

On the part of the Management, which is the petitioner in this court,
it is contended by Sti M. K. Nambiar that, in the approach the Labour Court
made to the preliminary objection to its jurisdiction in the above manner,
it misdirected itself in as much as it was not merely a question of the number
of workmen of the mills being members of the Madurai Textile Workers’
Union. But the Labour Court totally failed to address itself to the question
whether even the 102 workmen who were said to have been members of that
Union had collectively met and resolved to_back up the dispute. In the
absence of atleast 51 out of 96 workmen working in the Ring Frame Section
shown to be supporting Sankaran in his demand, the dispute remained to be
an individual dispute. It is further urged that the workmen of the mills
have their own Union called the Visalakshi Mills Workers’ Union, in
which a large body of the workmen of the mills were members, but this
Union was neither approached for the purpose, nor backed up the demand.
On these consideration, it is contended that the award is vitiated.

It is now well scttled that an individual dispute in ordcr to bean
industrial dispute must have the collective support from a considerable or
substantial number of workmen in the mills. What a substaritial or a con-
siderable section would be in a given case would, of course, depend upon the
particular facts. Thatan individual dispute is supported by other workmen
will also have to be established either in the form of a resolution of a union
of which the workmen may be members or of the workmen themselves, who

support the dispute, or in any other manner. In the absence of an indica-
ted understanding on the part of a sizable number

of workmen of the mills, the very basis of a collective dispute will be
wanting. The main object of the Industrial Disputes Act is to conserve and
promote industrial peace. It is from that standpoint the Act provides that

. when a nomber of workmen forming a substantial or considerable section of

ke a common cause with an aggrieved work-

workmen working in a mill ma ved wc
it should be settled by an adjudication.

men in respect of his demands,
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Where there is no evidence of the workmen collectively acting and -
ing the individual dispute, the Act obviously can have n)tl) appli%ationfmpport

In Kandan textile v industrial tribunal (1) a Division Bench of this
Court observed.

‘“In the absence of any definite particulars as to the i
this union, and its representative character, and inr?lfén:ligzgi:g glt:
anything to show that it was decided by the Workmen members
of this union by resolution or otherwise to take up the cause of
the aggrieved workmen and in the absence of evidence to show
that the aggrieved workmen put forward the president of this
union as their representative and spokesman, it is impossible to
hold in law that an Industrial Dispute existed between the employer

and the workmen to enable the G
S. 10(1) of the Act.” ¢ Government to make an order

In this case this essential requisite namely that it must
was a collective expression of the will onythe part of abgogg)dvccrc;b;: il)tr ;2%1’;
tantial section of the workmen to support the individual cause of a workman
was lost sight of by the Labour Court. It seems to have assumed that if the
general union, at whose instance an industrial dispute was referred for
adjudication, had on its rolls a few of the workmen of the mills as its mem-
bers, that in itself would be sufficient to assume that there was a collective
dispute. This approach in my view is incorrect. In such a case not onl
should it be proved that the workmen, who are members of the genera%
union formed a substantial or a considerable section of the workmen of the
particular mills, but also that, in order to vest the dispute with the character
of an Industrial Dispute, those members participated in or acted together
and arrived at an understanding, either by a resolution or by other means
and collefcnve]y. supported on the date of the reference the demand or thé
caillse of an individual dispute. In ascertaining whether there is such a
co ecnvle1 expression and support, reference to workmen of other establish-
}ncnt_s who happened to be members of the general union will be irrelevant
or, it is one of the requisites of an industrial dispute that the workmen who
decide to support an individual dispute should be workmen of the employer
concerned, and should also have a direct and substantial interest in the

dispute raised. In the Bomday Union of Journalists and others v The Hindu

(2) which is not yet reported but j in i
o the Svpreme Coume obser:ecdo:py of the judgment therein is shown to
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Infﬂ:f; present case members of the Union who were not workmen
of the employer agamst whom the dispute was sought to be
rgised, seek by supporting the dispute to convert what is prima
{;agze .an individual dispute into an Industrial dispute. The

nnlflple that the parsons who seek to support the cause of a
yvorh man must themselves be directly and substantially interested
in the dispute in our view applies to this class of cases also:

Persons who are not employees
of the
rega}'dgd e:is 0 interestecﬁ 4 pportier cannot be
an individual dispute into an industrial dj
2 1 ispute. Th
support to his cause by the Bombay Union of Jgumalists t::a merte
therefore assist the clai s

. ; m of Salivat :
into an industrial dispute.” ceSWaran so as to convert it

that by their support they may convert
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In that case, out of three journalists one of whom was dismissed, two includ-
ing the dismissed journalist were members of the Bombay Union of journalists,
a general Trade Union in which membership was open to all workmen of
any establishment. At the instance of the Union a dispute as to reinstate-
ment of the dismissed journalist was referred for adjudication. The Tribunal
held that the dispute was only an individual dispute and this view was affir-
med by the Supreme Court. Indoing so, the Supreme Court pointed out
that it was not shown that the two of the three journalists employed in the -
Hindu and who were members of the Bombay Union of journalists had
participated at any meeting or discussion to resolve to take up the cause of
the dismissed workmen and support it.

As I said, the Labour Court in this case merely proceeded on the basis
of the number of workmen who are members of the Madurai Textile
Workers' Uunion without reference to whether there was any collective
decision expressed in any form to snpport the cause of Sankaran. In the
absence of such a collective expression by a considerable or a substantial
section of the workemen of the mills, the dispute raised by him cannot be
said to have been converted into an industrial dispute. Apparently the
Labour Court proceeded in that manner because the question was not placed
before it in that form. Nevertheless, on the above ground the award will
h?ve 1:0 be quashed so that the labour Court may consider the reference to it
afresh.

A further contention has been urged by Sri M. K. Nambyar namely that '

. no demand on the part of Sankaran or those who are allegd to support his

cause has been proved to have been ever made to the management. The
Jearned counsel also contended that the Secretary of the Madurai Textile
Workers’ Union cannot, having regard to the provisions of Section 36 of the
Industrial Disputes Act, properly represent the workmen of the mills. But
neither of these points seems to have been raised before the Labour Court,
much less considered and decided by it. I will not, therefore be justified in
dealing with them myself ina petition under Art. 226 of the Constitution.
But the management will be at liberty to urge these points as well before the
Labour Court when it considers the reference afresh.

The writ petition is allowed and the preliminary award of the Labour
Court is quashed. The Labour Court will dispose of the reference afresh.
There will be no order as to costs. ‘

IN THE HIGH COURT OF JUDICATURE AT MADRAS
(Special Original Jurisdiction)

Friday, the Fifteenth day of September One thousand nine hundred
; gld sixty-one (24th day of Bhadra-1883-Saka) Present :—

The Honorable Mr. Justice Ganapatia Pillai
Writ Petition No. 579 of 1959.

Tae Workers employed in Messrs N. Dasai .
Gounder and Company, Coimbatore ... Petitioner

1. The Presiding Officer, Labour Court,
' Coimbatore. :
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2. The Management of Messrs. N. Dasai
Counder & Company, represented by
K. V. Chinnappa Chettiar, Receiver
of Messrs. N. Dasai Gounder and
Company, Coimbatore: ... Respondents.

Petition under Article 226 of the Constitution of India, praying that in
the circumstances stated therein, and in the affidavit filed therewith, the High
Court will be pleased to issue a Writ of Certiorari calling for the records
in 1.D.No. 67 of 1958 of the file of the Labour Court, Coimbatore and
quash the award dated 29-1:-1958 published in the Supplement to Part 1 of
_ Fort St. George Gazette dated 24-12-1958 and made thercin.

ORDER

This Writ Petition coming on for hearing, upon perusing” the petiti
and the affidavit filed in support thereof and th% ordr:fr of thgc Hi(;ghpe(:,t:)tllj(:tn
dated 3rd August 1959 and made herein and the records in Industrial Disputc:
No. 67 of 1958 dated 29-11-1958 on the file of the Labour Court, Coim-
batore and comprised in the return of the Presiding Officer, Labour Court
Coimbatore the 1st Respondent herein to the Writ made in the High Court’
and upon hearing the arguments of Mr. T. R. Ramachandran, Advocate for
the petitioner, and of Mr. M. R. Narayanaswami, Advocate for the 2nd
respondent, the Court made the following :—

ORDER

This is an application under Art. 226 of the Constitution by twelve
employees of a firm of merchants in Coimbatore town called Dasai Gounder
and Company, against the Receiver in charge of the business of Dasai
Gounder and Company for a writ of certiorari to quash the order of the
Labour Court, Coimbatore dismissing Industrial Dispute No. 67 of 1958
The facts of the case are the following; Dasai Gounder and Company, was
a partnership, one partner of which filed a suit in the Court of the subordi-
nate Judge of Coimbatore, for dissolution of the firm. A preliminery decree
for dissolution was passed on 3-4-1957 which directed dissolution of the
firm as and from the date of the preliminary decrec. In and by the prelimi-
nary decree a Receiver was appointed to carry out the directions in the
decree which were mostly in the nature of winding up the business conse-
quent upon the dissolution. The Receiver who took charge of the business
issued notices to the twelve employees concerned in this case terminating their
services. There upon one among the petitioners preferred an application
under Section 33(c) (2) of the Industrial Disputes Act before the Labour
Court claiming retrenchment compensation under Section 25-F of the Act
That application was dismissed by the Labour Court. Thercupon the
twelve employees approached the Government with a request for reference
of the dispute to the Labour Court and the Government passed G.O.Ms. No
3155 Department of Industries, Labour and Co-operation dated l3th‘ Au usi
1958 whereunder they referred the disputes to the Labour Court for ad 'ﬁd i
cation. The dispute was described in the G. O. in the following terms. !

. Wl;ptfher the following 12 retrenched workers are entitled to any
relief......

To compute the relief, if any awarded where it can be $0
computed.”
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The Labour Court took the view that the reference was incompetent
under section 10 of the Industrial Disputes Act as the dispute in question
was pot an industrial dispute since the closure of the business was the resuit
of the decree of Court and therefore unavoidable. Against that order the
present writ petition has been filed.

Mr. Ramachandran, counsel for the petitioners contends that the
closure of the business by reason of the direction of the preliminary decree
would not be closure for unavoidable reasons within the meaning of section
25 FFF and consequently the retrenchment in this case would not be a
retrenchmeat, as on closure of business. Section 2(oco) no doubt defines
“ retrenchment ~ in very wide terms but the Supreme Court had to consider
the scope of this definition in two cases in P. 8. Mills Limited v. P. S. Mills
Mazdoor Union (1) and in Hariprasad v. A. D. Divelker (2). In the latter
case (2) the undertaking of a Railway company was taken over by the
Government and consequently the Railway Company wound up its business
and ceased to exist. The concerned workers of the Railway Company
naturally fost employment. The question arose whether these workers lost
employment as the reason of retrenchment or whether the cause for their
ceasing to be employed was outside the definition of retrenchment is section
2(oo) of the Act. The Bombay High Court, expressed the view that the
cause of cessation of employment fell within the definition of retrenchment
in the section mentioned above in the Industrial Disputes Act. Differing
from this view the Supreme Court ruled thus at page 132:

“ Far the reasons given above, we hold, contrary to the view expres~
sed by the Bombay High Court, that retrenchment as defined in
section 2(oo) and as used in section 25F has no wider meaning
than the ordinary, accepted connotation of the word; it means the
discharge of surplus labour or staff by the employer for any
reasons whatsoever, otherwise thanas a punishment inflicted by
way of disciplinary action, and it has no application where the
services of all workmen have been terminated by the employer on
a real and bona fide closure of business, as in the case of Shri
Dinesh Mills Limited, or wherc the services of all workmen have
been terminated by the employer on the business or undertaking
being taken over by another employer in circumstances like those
of the Railway company ”.

This view of the Supreme Court follows an earlier decision of the Supreme
Court in P. S. Mills Limited, v. P. S. Mills Mazdoor Union (1). The head
note {e) to that decision correctly represents thc rule laid down by the

Supreme Court. It runs as follows :—~

« Retrenchment connotes in its ordinary acceptation that the busi-
ness itself is being continued but that a portion of the staff or the
fabour force is discharged as surplusage. The termination of
services of all the workmen as a result of the closure of the
business cannot, therefore, be properly described as retrenchment.
Though there is discharge of workmen both when there is
retrenchment and closure of business, the compensation is to be
awarded under the law, not for discharge as such but for

(1) A.LR. 1957 8¢ 95; (D) A.LR. 1957 S.C, 121,
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discharge on retrenchment, and, as retrenchment means in ordinary

parlance, discharge of the surplus, i i i
pariance, disharge of 1 plus, it cannot include discharge

This view of the Supreme Court necessitated the i i i

25 FFF in the Industrial Disputes Act for p:osﬁirr?gd :Ctlrggd?éeg c;:tmn
of compensation to workmen who were thrown out of employment nse.
quent upon closure of business. The introduction of this syclgtio *must
necesarily govern the definition of retrenchment in section 2(00) and "to that
extent the definition in section 2(00) must be understood in a modiﬁedt ey
as defined by the Supreme Court in the two decisions noticed ab scnsle,
becomes then clear that the sole question for consideration in thi oo dt
ing is whether the closure of Dasai and Company falls under Sect'S p;(_)c;; :
or whether the discharge of the workmen should be construed as relt‘z::lnc;meti

under the other head namely di ;
iy o ollimcsy y discharge of workmen as surplasage during

L3

CO“YI:I éirﬁril:‘ac:l:ndga%made a weak attempt to contend that a decree of a
closure of the% iy fmg up of a partnership should not be construed as
if s a result of the suit o1 (;mavondable reasons. He attempted to say that
"in the closure of th 1},1 it filed by one partner, a decrec in that action resulted
Closure of busines ¢ l:;lness, it should be equated to voluntary closure.
result of dissati fstl‘n ¢ case of a partnership may take place even asa
absolute conﬁdé; :: londof one partner because the essence of partnership is
partnership. nael a% trust among all the partners. Once the basis of
destroyed the ty’ ah5.°1“t° trust and confidence among all the partners is

» the partnership business can come to an end as the result of a

decree and it may be described i
. a :
reasons. Proviso to section 25 FFF :efgﬁll%st:o an end due to unayoidable

* Provided that where the undertaking i
. ( rtaking is closed down on account
?ge“:::lm;lablq circumstances beyond the control of the employer,
cection 2%1?5‘“'0“ to be paid to the workmen under Clause (b) of
shall not exceed his average pay for three months. ™

‘busir;?s]: c:g!lznattmnﬁto the section makes an exception to the closure of the
integrated wa g it0_ Pancnal difficulties. Reading the whole section in an
WOl ba non};’ i 18 clear that the closure of the business for any reason

ally treated for the purpose of the Industrial Disputes Act as

resulting in retrenc i
secﬁongs n Io hment unless the closure came under the proviso to

Financial difficulties havin. i irecti
{ g been obviated, a decree of Court directin
:%‘;L‘;Sslg: 3{1;1:: business cannot be relegated to the category of closure fo%
Saaces The oeiver. _Jt must necessarily come under unavoidable circum-
action b one employer in this case was the pqrmershlp itself. The right of
right of !t,h A Patrtner to wind up the partnership business is an individual
of the ar? Patl;_ner. In exercising that right, he has not exercising any right
s titutg . bners ip as such. Therefore, though in this case, the suit_was
business Yy one pattner, the decree which resulted in the winding up of the
word e v;as not a circumstance within the control of the employer. The
“in the mployer” in the proviso to seclion 25 FFF can only be understood
. In the context of this case as the partnership. Consequently I am of opinion
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that the Presiding Officer of the Labour Court correctly uaderstood the
implications of the discharge in this case and he was right in holding that
this was not a case of discharge which would amount to retrenchment while
the business continued and therefore any dispute of these workmen for
payment of compensation under section 25 FFF would not be an industrial
dispute under section 10.

The writ petition therefore failsand is dismissed. Mr. Ramachandran
requests me to indicate a way out for the claim for compensation under
section 25 FFF being considered by the Labour Court again. The Labour
Court dismissed the claim of one workman on an application made to it
under the appropriate section before this dispute was referred to the Labour
Court for adjudication by the Government. It is true no steps were taken

to have that order of dismissal sct aside.  Bet I do not find any impediment

to the workman eoncerned applying again to the Labour Court under section
33(c)2) for computation of the benefit which they would be entitled to under
section 25 FFF. In the circumstances, I da not award any cOSts.

() ALR,19578.¢.95.
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Memorandum of Settlement under section 18(1) of the Industrial Disput
Act, 1947 between ‘thc Management of Messrs. Stanes Motors (South l;ggi:!;
Limited, Automobile Brz_mch, Ootacamund, and Tyresoles Division, Madras
and the employees therein Represented by the Simpson & Group Companie;

Workers’ Union.

Names of Parties:

Sti R. K. Stanford, Director,
Messrs, Stanes Motors (South
India) Limited.

Representing Employer(s)

Sri.K. Gurumurthi, President,
Simpson & Group Companics
Workers’ Union.

Representing Employees,

Whereas the following Agreement was arrived at on th
1961, as a result of negotiations between Messrs.  Stanes MZté?s O(thgf,)ﬁ:
India) lenledfi reprcsente(}& bylits Director, Mr. R. K. Stanford. uth
the National Engineering & Allied Trades Workers’ Uni ) an
by its President, Sri P. L. Subbiah, nion, represented

Whereas the parties to this Agreement have agreed to acce i
ment the said Agreement. ptand imple-

Now Therefore the terms of settlement are set out below :

1. The following shall be the scales of pay for the various categories of
employees listed hereunder :

GRADE 1
(Skilled). Rs. 47.00-5.4.0-68.00 (EB)-6.12.0-95.00 (EB)-7.8.0-125.00
@ (4) @ (12
GRADE 1I  Rs. 35.00-3.6.0-48.8.0 (EB)-3.8.0-62.8.0 (EB)-3.12.0-77.8.0)
(Semi-skilled) @ @ @ 2
GRADE 1II
(Unskilled).  Rs. 32.00-1.12.0-39.00-3.6.0-52.8,0 (EB)-3.8.0.66.8.0
@ @ (4) (12)
DRIVERS:
Heavy Duty Lorry Drivers — Rs. 60.00-4.00-120.00
(15) (15)
Car & Van Drivers — Rs. 55.00-3.00-100.00

‘ (15) 15)
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Watchmen & Gardeners. — Rs. 28.00-2.00- 58.00

(15) (15)
Men Sweepers & Scavengers— Rs, 25.00-1.50~ 46.00

(19 149
Women Sweepers : — Rs. 20.00-1.00- 40.00

(20) (20)

2. The above revised basic pay shali take effect from 1st July, 1961.

SERVICE WEIGHTAGE & FITMENT

Those whose basic pay on 30th Jupe, 1961, is lower than the minimum
of the scale for the appropriate grade will first be brought to the minimum
of the new scale. The basic pay will then be taken to commence from Ist
July, 1961, to which will be added service weightage as under :

Those below 6 months of service Nil

Above 6 months and upto 10 years. One increment in the
new scale,
Two increments in the

Above 10 years and upto 20 years.
' new scale.

[

Above 20 years. Three increments in the
new scale.
provided, however, that by granting the above service weightage, no worker
gets less than Rs. S or more than Rs. 20 on this account. In the case of
employces whose basic salary of the 30th June, 1961, falls between two
stages in the new scale, they will first be given service weightage as mention-
ed above. 1f by so adding the service weightage in either case the resulting
figure falls between two stages in the new sgale, the employee shall be taken
to the nearest higher step in the new scale. If, however by the addition of
the above service weightage the basic salary of an employee exeeds the
ceiling of the scale, such excess will be treated as personal pay and he will be

stagnated at the ceiling.

The next annual increment shall fall due on the ist July 1962.

4. As for Dearness Allowance, Gratuity and Pension the existing terms
will continue. ’

5. Normaily, the promotion of workers from one grade to anather will
be a Management function.

6. This Agreement shafl be in force for 8 period of three years from
Ist July, 1961.
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CURRENT LABOUR LITERATURE

List of important books received and articles published.

BOOKS.

1. An Introduction to the Study of Industrial Relations—
By Richardson (J.H).

2. Administration Report of the Labour Department .for the year
1957-58 of the Government of Mysore.

3. Annual Report of the working of the Indian Trade Unions Act,
1926 in U.P. for the year ending March 31, 1957.
By Uttar Pradesh Government.

4. List of Trade Unions in India 1957-58—By Labour Bureau,
Ministry of Labour/and Employment—Govt. of India.

5. Year Book of Labour Statistics, 1961—By L.L.O. Geneva.

ARTICLES.

1. How to start work study.—By Russel M. Currie.
« Productivity’ Jan-Feb. 1962.

2. Voluntary Arbijtration in Industrial Relations’ —
By Ramanujam G. ‘
* The Indian Worker’ — Jan, 29, 1962.

3. Need for Code of Discipline in 1ndustrial Relations’
By Dr. Prasad.
¢ The Indian Worker’ March 19, 1962.

4. A Study of the Workers’ Education Scheme in India,—
By K. M. Chanana,
*Indian Labour Journal’ March 1962,

5. Problems of Discipline.—~By Sen Gupta (R.M.)
‘Industrial Relations’—Jan-Feb 1962,

NOTIFICATIONS

Chief Inspector of Plantations, Madras, and Inspector of Plantations, Yercaud speci-
fled as authorities Competent to exercise functions of Chief Inspector and
Taspector respectively under the Plantatk;ns Labons Act, {n respect of certain

territaries. -

(G. 0. Ms. No. 855, Industries, Labour and Co-operation {(Labour), 10th February. 1962).

11.1 No. 915 of 1962,

In exercise of the powers conferred by Sectioa 48 of the Andhra Pradesh and Madras
(Alteration of Boundaries) Act, 1959 (Central Act 56 of 1959) (hereinafter refered to as
“the first mentioned Act "), the Governor of Madras hereby specifics the Chief Inspector
of Plantations, Madras and the {nspector of Plaatations Yercaud, appointed under Section
4 of the Plantations Labour Act, 1951 (Central Act LXIX of 1951) (hereinafter referred
to as ** the second mentioned Act ™), as the authorities competent to exercise the functions
exercisable by the Chief laspectar and tnspectac, respectively, under the second mentioned
Act, in respect of the territories specified in the Second Schedule to the Srst mentioped Act.

Member nominated to Local Committee (Employees’ State Insurance Qorporation) for
Mettur Area, .

Fort St. George, February 2, 1962.

IT—1. No. 916 of 19(;2.

The folfowing notification of the Regional Director, Employees’ State Insurance
i(!orpg]r;ggg. (Ministry of Labour and Employment), Madras-4, dated 20th January 1962,
s pu Lo

No. MR/CO-3(5)/60(2) — It is hereby notified that Shri M. 8. Veaugopal, Assistant
Secretary, National Textile Employees Union( Branch), Salem Camp, Mettur Dam R. 8.
has been nominated as a member of the Local Committee (E. S. 1. Corporation) for Mettur
area under clause § (&) of Regulation 10~A of the Employees’ State Insyrance {General)
Regulations, 1950, with effect from 10th January 1962, vice Shri A. Vaithilingam.

The following amendment shall accordingly be made to this office notification No,
MR/CO-~3(5)/55(4), dated 3rd May 1960, namely —

ol Por the existing name and.address against S. No. 7, the following shall be substi-
tuted :—

* Shri M. S. Venugopal,
Assistant Secretacy,
National Textile Employees’ Union (Branch),
Salem Camp,
Mettur Dam R. 8.”

Exteaslon of period of declaration of Suger lndustry in Madras State sy
Public utility service

Fort St. George, February 19, 1962.
11—1% No. 917 of 1962.

pege 1339 of Part—1 of the Fort St. George Gazette, dated the 10th September 1952, read
with the Industries, Labour and Co-operation Oepartment Notification No. 111 No. 3710
of 1961, dated the 21st August 1961, published at page 1273 of Part—II-Section 1t of the
Fort St. George Gazette dated the 30th Avgust 1961, .
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And whereas, the Governor of Madras, i ini ici
the extension of the said period for a further p'erlizgfo?ps‘ir;‘?x?otnht?lts!’ ublic interest requir

. Now, therefore, in exercise of the powers conf e i i
(vi) of the said Act, the Governor of Madras here%r;' :ﬂ:ﬂazytﬁt"sgfg VI:O' t?l bSccuon X
period of six months commencing on the 5th March 1962, peciod by a furthe

Increase of Employer's Special Contribution under Employees State Insurance Act

(G.0. Ms. No. 710, Industries, Labour and C. Labo
Sth February, ;;62. o-operation { ur)

I1—No. 102 of 1962.

The following notification of the G ; ‘.
Employment, dated New Delhi, the 19th g:)e;;lgxe;x;szo'fi; 22;‘:,},?:&2?&31 of Labour and

$.0. 23)—In pursuance of sub-sectio

Insurance Act, 1948 (34 of 1948), and in su;egls(s’ifo’:‘g:‘osyz 3;0':;;;?.“ Employees’ State
ment of India in the Ministry of Labour 8.R.0. No. 50, dated the 2&“;:l o e Gotete.
the,ant;al Government hereby gives notice of its intention to vary azn December 1936,
gplrixof of two months from the date of this notification, the percen{a erfthe expiry of 3

ill of the employer constituting the employer’s special contribution Brf of the total wage
tion of the Government of India in the Ministry of Labour No. S.8. 1 xed in the notifica-
February 1952, to the following extent, namely:~— - 8:8.13109), dated the 1st

In the case of factories and establishments si i i i
sions of both Cha?tors IV and V of the said Actsgg: teinmfg?gc“i?\emer:h; Ch t'he proyi;
contribution shall be raised from I per cent to 2} per cent of the totalpw‘;ygeer gillxg?c:ﬁé

employer.
Amendments to Madras Factorles Rules.

(G.0. Ms, No. 662, Industries, Labour and C {
i i Fobrume 1960 -g-operation (Labour),

S.R.O. No. A—172 of 1962,

In exercise of the powers conferred by Secti;:n 112

of th i
gl::gzl, ﬁ)cet Iﬁx‘lill o% 1948), the Governor of Madras hereby makis ]t:r?: t&rlll‘::wiﬁgt&mlegfjs
ment N otiﬁcataio‘:’ d:féguﬁ:{ullgi,lﬁ%‘ rg;blilsghseg with the late Development Dep:rf.
'S‘:l&gi%::?{ytggfﬁal ?tsat:;eml:oﬁ't St. George' Qaze’t::: d‘::tg;s t%\? 2‘52h‘./’\8p?i§ (t)\;s%m::
115 of the said Act:— aving been previously published as required by section

Amendments.
In the said rules,— ’

1. Rules 12—A and 12—B shall be relest
te - ]
vely and before rule 12 ~B as so relettered, the follcr;ev?i:; lll"\]xll:ss:xzall %ea ?:se‘rf;g Cn;::g@gu-

““12—A. Notice of cha -— ;
be in Form No. 3—A""; 0ge of Manager.— The notice of change of Manager shall

2. After Form No. 3, the following form shall be inserted, namely:—

“FORM NO. 3—A,
(Prescribed under rule 12—A).
‘ Notice of change of Manager.
1. Full name of the factory with current licence number.
2. Full postal address. -
3. Name of the outgoing manager.
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4. Full name of the new manager with bis residential address and telephone
aumber, if installed.
5. Date of appointment of the new manages.
Date :
Signature of the new manager
Place- Signature of the occupier.

Extension of period of declaration of all labour at minor ports in Madras State as
Public Utility Service.

Fort St. George, February 3, 1962.

11—1 No. 621 of 1962.

Whereas all labour at the minor ports in the State of Madras has been declared to
be a public utility service for the purpose of the Industriat Disputes Act, 1947 (Central
Act X1V of 1947), for the period up o and inclusive of the 17th February 1962, in the
Industries, Labour and Co-operation Department Notification No. 681, dated the 2nd
August 1954, published at page 1200 of Part I of the Fort Saint George, Gazette, dated the
18th August 1954, read with Industries, Labour and Co-operation Department Notifica-
tion 11—1 No. 3483 of 1961, dated the 29th July 1961, published at page 1180 of Part -
Section 1 of the Fort Saint George Gazette, dated the 9th August 1961; .

And whereas the Governor of Madras is of opinion that public ' interest requires
that the said period should be extended for a further period of six months;

Now, therefore, in exercise of the powers conferred by the proviso to section 2(n)
(vi) of the said Act, the Governor of Madras hereby directs ihat the said period be extend-
od for a further period of six months commencing onthe 18th February 1962.

~ Amendment to Employees’ Provident Funds Scheme,
Fort St. George, January, 24, 1962,

11—1 No. 749 of 1962.

The following notification of the Government of ]r_xﬁii. Ministry of Labour and
Employment, dated New Delbi, the 23rd December 1961, is republished : —

G.S.R. 1513, —1In exercise of the powers conferred by section § read with subsection
(1) of section 7, of the Employee's Provident Funds Act, 1952 (19 of .952), the Central
Government herebv makes the following Scheme further to amend the employees Provident

Funds Scheme, 1952, namely:=
1. (1) This scheme may be called the Bmployees’ Provident Funds (Twelfth
Ameadment) Scheme, 1961,
(2) It shall be deemed to have come into force on the 24th September 1960.

2. n the Emplovees Provident Funds Scheme, 1952, in paragraph 2(f) substituted
by clause 2 of paragraph 80 of Chapter X, for sub-clause (i), the following sub-clause

shall be substituted, pamely:—

(i) an employee who, haviog
full amount of his accumulations in the
of paragraph 69.”

Amendments to Payment of Wages (Mines) Rules.
Fort Saint George, January 11, 1962.

been a member of the Fund, has withdrawn the
Fund under clause (a) or (c) of snb-paragraph (1)

S.R,0. No. A—99 of 1962. A
The following notification of the Government of India, Ministry of Labour and

Employment, dated the 5th January 1962, is republished :—
he powers conferred by sub-

No. S.0. 2972, PW/[Miages/Rules Am.—In exe_rcise of t

sections (2), (3) and (4) of secﬁo:lx 26, ,ead with section 24, of the Payment of Wages Act,
1936 (4 of 1936), the Central Government hereby makes, the f°“9""°%:‘l°‘ further to
amend the payment of Wages ( Mines) Rules. 1936, the same havm.z n previously
published as required by sub-section (5) of the said section 26, namely :—
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1961 (1) These rules may be calied the Payment of Wages (Mines) Amendment Rules,

(2) Ia the Payment of Wages (Mines) Rules, 1956, (i) for sub-rule (1) of rule 17,
the following sub-rule shall be substituted, namely:—

. “(1) In the case of piece-rated work, the employer shall be responsible for arrang-
ing, at the end of each day or shift or such longer period not exceeding the wage period
as may be found convenient, for the weighment, measurement or assessment of work done
by the workers concerned in their presence or in the presence of their gangman (mistry)

if any, and for the recording immediately thereafter of the particulars in a register
maintained in Form IV—A. At the close of the wage period, the total weighment, measure-
ment or assessment in respect of each worker shall be recorded in a slip and issued to the
worker at least a day prior to the disbursement of wages. In case of any dispute regarding
weighment, measurement or assessment, the employer shall as far as possible have the
dispute settled on the spot in consultation with the worker or his gangman, if any”’;

. (ii) after the existing Form 1V, the following shall be inserted as Form IV—A,
namely :—

“FORM VA,
(See Rule 17(1).
Register of work done by piece workers for the week ending

Sl Nameof  Desig- Father's

Mines
No. ‘worker nation Husband’s Number of units of workdone Toual
: (8) (M) (D) (W) (TH) (FRI) 3AT)
1 2 3 4 S 6 7 8 9 10 11 12

CODE OF DISCIPLINE IN INDUSTRY
(Ratiﬁcaﬁog by Unions Unaffiliated to any Central Organisation),

At the 15th Session of the Indian Labour Conference held in N i, i

- [ 3 . . ew

g:r&g n?::xtc‘: egr;t;ggil:fev;e;: ltal:? down for adherence by both employgzl:;hlagga}ls”k

for this purpose evolved a code of discipline in i hi
wrg ggopteddbyl the Standing Labour Committee at its 16th Sessionpheled !xg gggség “iglsc';]
idea ung elr ymgd the code is that apart, from the provisions contained in labour laws
ggn:)er dg:ll:ﬁl& es(,i gipﬁg:ce‘gtax;ege shrgu}dtbp vgl_unta:lily accepted by employers and worker;
i aintained in industry. To this end, the code lays d
norms of behaviour both for employers and workers. Th 'was ratified by the
) . . e co

representative of the central employers and workers organisations :te th?: f:o;afteﬂ:xdcel.)y the

In consequence,

organisati .
gﬁ’ central organisat] rganisations whether of employers or workers affiliated to any of
o.

ons which have ratified the code will therefore be bound by the

A list of the trade uni . '
tions which have ratified ‘:gfgs:%umﬁn‘ gements not affiliated to any central organisa-

the reports of the Labour Officers of this s&fe g‘;?vtgn{a f:vl:r:uary 1962 as observed from
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Mist of Trade Unions which have ratified the code of discipline during the month of
February 1962.

North Arcot District Tannery and General Labour Union, Ambur.
Oxford University Press Madras Branch Employees Union, Madras

3. Cordite Factory Conservancy Workers and Harijans’ Union Cordite Factory,
Aravankadu, Nilgiris.

4. Walajapet Improvement Silk Weaving Werkers Uniop, Walajapét, North
Arcot District.

Turaiyur Panchayat Labourers Union, Turaiyur, Tiruchirapalli District.
6. State National Labour Union, Palni.
7. Co-optex Pattern Weaving Factory Workers' Union, Madras-21.

ist of managements which have ratified the Code of Discipline duriog the month of
February 1962,

Nil.
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A list of Standing Orders Certified from 1—1—1961 to 31—7—1961 in Tanjore District,

and Tirunelveli District is set out below ¢

lists of Industrial” Establishments in respect of which the standing orders have
been certified are being published in batches in successive issues of the Madras Labour

Gazette.
S. No. Name of the Industrial Establishment. Date of Certification.
1) o ¢] ®)]

TANJORE DISTRICT.

1503. Sri ‘Subramaniya Rice Mill, 10, Esanyathope, Sirkali, Tanjore.
Dist,

1504. Nanailam Rice Mill, Nannilam, Tanjore District.

1505. Sri Lakshmi Vilas Rice Mill, Papanasam, Tanjore District.

1506, Vedanayaki Rice Mill, Kumbakonam,

1507. Ana Cheena Rice Mill, Valangaiman, Tanjore District.

1508. Pamaniar Rice Mill, Orathur, Nidamangalam, Tanjore District.

1509. Hameedia Bone Mills, Ayyampet, Tanjore District

1510. Ambigai Dasan Rice Mill, Tirumarugal, Nannilam Taluk, Tapjore
District. .

1511, M.T.T.V. Rice Mill, Kumbakonam.

1512, Kadappah Rice Mill, Manganaliur Bazaar, Tanjore District.

1513. Nagalakshmi Rice Mill, Valangaiman, Tanjore District.

1514. Sri Vinayagar Rice Mill, P. RML. Firm, Maruthampattanam,
Tiravarur, Tanjore District.

1515. Sri Renga Vilaa Tobacco Factory, Vijayapuram, Tasjore
District. -

1516. Muthu Rice Mill, Thippirajapuram, Tanjore District.

1517; Sri Santhanayaki Rice Mill, Maunganallur Bazaar, Tanjore
District.

1518. Somasundars Rice Mill, Kotba St,, Tiruvarur.
1519. Sri Nataraja Rice Mill, Kuttalam, Tanjore District,

1520, Sri Venkateswar Rice Mill, Kumbakonam.

1521. Hajee Rice Mill, Sirkali.

1522. Thana Ana Rice Mill, Vijayapuram, Tanjore District.

1523. Sri Sarkarai Vinayagar Rice Mill, Sirkali,

1524. Sri Meenakshi Rice Mifl, Xivalur.

1525; Sri Shanmuga Rice Mill, Manganallur Bazaar, Tanjore District.
1526. Sri Kamalambika Rice Mill, Tiruvarur.

1527. Sri Sithivinayagar Rice Mill, Sirkali.

1528. A. M. Rice Mill, Vijayapuram, Tanjore Dist.

1529. Sri Mahalakshmi Rice Mill, Tiruvarur.

1530. Hameedia Rice Mill, Ayyampet, Tanjore District.

1531. Sri Ganesa Rice Mill. Darasuram, Tanjore District,

1532, Sri Ramakrishna Ride Mill, Madukkur, Tanjore District,
1533. Sri Dhanalakshmi Rice Mill, Nagore Post, Tanjore District.
1534. Karunanidhi Rice Mill, Muthupet, Tanjore District,

1535. Annamalai Rice Mill, Narasingampet Post, Tanjore District.

5~—4-1961
§=4-—1961
5—4—1961
§—4—1961
§—4—1961
5—4—1961
5—4-—1961

5--4—1961
5—4—1961
5—4—-1951
5—4—1951

5 ~4—~1961

3—4-—1961
5—4—1961

5—4—1961
5~4—1961
541961
5—4—1961
5—4—1961
5—4—1961
5—4—1961
5—4-—~1961
5--4—1961
541961
5—4—1961
5—4—1961
5—4~—1961
5—4—1961
5—4—1961
5—4-—1961
5—4—1961
5—4—1961
5—4-—1961

~
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k)
1536. K. V. Nagaraja Jyer and Bros. Rice Mill, Thevur,‘ Tanjo‘re District. 5-—4-—11 ;g:
1537. Sri Muthuvinayagar Rice Mill, Koradacherl, Tanjore District. 5—4«x96l
1538. Sri Ganesa Rice Mill, Nagapattinam Rd,, ‘I:hiruthutaip\mdi. 554'-__4._1951
1539, Kalyani Rice Mill, Manoargudi, Tanjore Dn?rlct. .
1540. Sri Dhanalakshmi Rice Mill, Sanganthi, :’;more District. e
i i m
1$41. Sri Rama Rice Mill, Melacauvery, Kumbakona . )
1542. Sei Veakatachalapathi Rice Mill, Saliamangalam, Tanjore District, 55:::::::
1543, Annamnl;i Rice Mili, Melacauvery, Kn@bakonam'. e
1544. Sri Meepakshi Rice Milf, Muthupet, Tanjore District. Lot
1545, A. R, R. Seeval Factory, Kumbakonyn. ) 88-:-1961
1546. Sri Ramalinga Rice Mill, Akkur, Tanjore sttr?ct. : o
1547. Premier Bono Mills, Tanjore ‘ 8.‘4’-—4—-4961
1548. New Bharath Confectionery, Sirkali. . h 061
1549, Pulp Making Unit, Venpar l_iank, :!'an)or?, s~4‘-—4—1961
1550. M. Sockanathan Chettiar, Rtee-Mlﬁ, Tanjore. ' i el
1551. Gopalakrithna Rice Mill, Muduokkur Post, Tanjore District. : o
1552. Kali Brand Stainless Steel Factory, Kumbakonam, x0—~4-_~4-x96l
1553. T. S.R. Company, Kumbakonam. X
1554. A. Rathinam Chettiar and Sons Jewellers, Mayuram, :(;::::1
1555. E.S. M. Rathinam Piliai Brass Vessels Factory, I.(umbakonam. " o
1856, Sri Ambika Vilas Bell Metal Factory Nachiarkoil. . o 124‘»4.—1961
1557. Raman Rice Mill, Puliancheri, Baburajapuram, Tanjore District - o
1558. Karunanithi Press, Vijayapurax'n. . 12—-4——4—:1961
1559. Gopal Rice Mill, Nagore, Tanjorg sttnct.. . " 61
1560. Dhanalakshmi Rice Mill, Nachiarkoil, Tanjore District. : -4“1961
1561. M. Gopal Das & Co., Kumbakonam. , v 44—
1562. National Industrial Works and Iron Foundary, Anikkarapaiayam, . 1961
Kumbakonam. 14’—4“1961
1563. Homeopathy Press, Kumbakonam. _ . drnf e
1564, Sri Rama Industries, Isnambur, (Vis) Kumbakosam, Taojore . 1061
District. . IH——ES]
Vilas Tobacco Company, Tanjore. . ) 4——4——‘
::Z: ga'o‘:t;mlu & Co., Dyeing Factory, Manambuchavad_i, T.anjore. llu——::::
1567. Mohamed Howdia Rice Milis, Arantangi, Tenjore District. 1 o
1568‘. Gemini Printing House, ifumbakonam. 224“4-”-—4——1961
1569. Dhanapal Oil and Rice Mill, Pattukkotm}. — D
1570. Sri Meenakshi Rice Mill, Kuttalam, Tanjore District. e
1571, Vijayalaksmi Silk Mills:r K\?mrl:;konam. S
ivel Printing Press, Tanjofe. .
::;i l‘l’::lm.l\k. AR. RM* AR. Ramanathan Chettiar, West Rice Mill, 2541961
< Kuttalam. .  trict. 2 1961
1874, Sri Olabandar Rice Mill, Manganallur, Tanjore District 26_46-4:]%‘
1575. SriKamakshi Ambal Rice Mm’?l.;qll(on:;alam Tagjore District "6t 1961
1576, T. S. V. Sethurama Iyer Rice Mill, v 1961

1577. Lakshmi Press, Gandhi Road, Mannargudl.
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(1) ) 3
1578. Spun Pipe Company, Tanjore.
1579. Sri Kamalambal Oil Mills, Tanjore. zzg—._::::::
1580. M. A. Raman Chettiar Firm, Tanjore. 29—4—1961
1581. Mangayarkarasi Rice Mill, Puthoor, Manjakollai, Tanjore District. 29—4—196
1582. Vensangu Soap nut powder Factory, Tanjore ' 29——4—-196‘
1583. Iiom; & Sons Textile Printing, Factory, Nagore, Tanjore Dis- l
rict.
1584. Meenakshi Groundnut Mills, Tanjore. ;:::::361
1585. Parvathi Mark Cheroot Factory, Tanjbre. 9 o
1586, Valliammal Rice Mill, Pattukottai. B
1587. The Cauvery Colour Press, Kumbakonam. 23-4—1961
1588, Tl{e Central Press Syndicate (P) Ltd., Kumbakonam. 30::.—::::
1589. Sl’ll) g:l;g:ranayah Amman Rice Mill, Marungur Post, Tanjore
1590 Laljee Godoo & Co., Kumbakonam, D
1591. Sarada Vilas Press, Kumbakonam. b
1592. Sri Muruga Vilas Seeval Factory, Kumbakonam. 32:4-4961
1593. E. M. Abdulla & Co., (Akbar Tobacco), Kumbakonam P
1594, Sri Balan Rice Mill, Tanjore, ' D,
1595, Sri Venkateswara Printing Works, 041361
Kumbakonam. 0— e
1596. The Southern India Confectionery Factory ’ 961
Kumbakonam. ’
1597. G. V. R. Power Printing Press, Kumbakonam. :g——‘ T
1598. Veeyar Rice Mill, Kuttalam Tanjore District. il
1599. V. M. V. K. Rajamany Nadar, Garden House. B3]
Rice Mill, Nidamangalam.
;gg(l) gow:r l;‘i:ht Soap Factory, Kumbakonam, ;:—:.-::::
. Sri Venkatachalapath i i j i T
Kuttataon, Tam!’:re {) ?sv:.amy Rice Mill, Anjaruvathalai,
1602. Krishna Rice Mill, Mangudi. e
1603. A. M. K. Sreegnanasa i i —>—19%61
Tasione Disfrict. mbandar Rice Mill, Coleroon, ros
1603, The United Rice Mill —3-1%61
Tanjore District. Anslksrachatram, Coleroon, 2
1605. P.Tl;n?o.ri:l;; :111], AllV?.lam, (Via) Vijayapuram, 5—1961
1606. M.S. P. M. Muthuram Chettiar Rice Mill B—5—1st
Koodur, Mangudi Post, Tanjore Dist. ’
1607. Sri Meenakshi Sundareswaral Rice Mitl B-s—1s01
Kivalur Post, Tanjore District,
1608. Durga Mills, Kangalanjeri Post, B—5~1961
- Ga’l‘anjore District. 295
1609. Gani Rice Mill, Then : =191
Tanjore District. nevarayanailur, Maogudi Pos,
1610. 29—5—1961

Sri Subramaniya Rice Mill, Sannanallur Tanjore District

29—5-19¢1

289
) @ (3)
1611. Sellappa Company, Kalyanasundaram Rice Mill, .
Koradacheri, Tanjore District. 2951961
1612. Sri Thiyagaraja Rice Mill, Kunniyur Village, Mavoor Post,
Tanjore District. 29—5—1961
1613. Haridranadhi Rice Mill, Mannargudi,
Tanjore District. 29—5—1961
1614. A. V. E. M. Abdul Hameed Oil Mills, Sithakkadu,
Mayuram, Tanjore District. 29—5—1961
1615. Raja Rice Mill, Nidur Post, Mayuram Tq.
Tanjore District. 29--5—1961
1616. M. B.S. M. S. Firm Rice Mill, Kulikarai,
. Tanjore District. ! 29—5—1961
1617. Alamelumangai Rice Mill. Anjaruvathalai, Kuttalam,
Tanjore Dist. 29—5—1961
1618. Korayar Rice Mill, Orathur Village, Nidamangalam Post,
Tanjore District. ) 29—5~—1961
1619. V. S. Bros. Sri Kamalambigai Rice Mill, Manpgudi, Py
Tanjore District. 29—5—1961
1620. Sri Kannabiran Rice Mill, Koradacheri,
Tanjore District. 29—35-—1961
1621. Sri Lakshmi Rice Mills, Poonthottam, Nananilam Tq.,
Tanjore District. 29—5—1961
1622. Thyagaraja Rice Mill, Kangalanjeri Post,
Tanjore District. 29~5—1961
1623. The New Sakthi Confectionary Factory, Shiyali,
Tanjore District. 5—6~1¢61
TIRUNELVELI DISTRICT
1624. Comorin Match Industries (P) Ltd., Koilpatti. 25—1-1961
1625. A. Rajendran and Co., Tuticorin. , 25—1—1961
1626. Nellai Metal Rolling Mills (P) Ltd., Thachanatiur,
Tirunelveli District. 2511961
1627. Sri Narayanaswamy Match Factory, Pandarapuram P.O.,
Tirunelveli District. 3—2-1961
1628, Madurai Ginning Factory, Tirunelveli. 3—2—1961
1629. Sri Santhanakrishna Ginning Factory, Chinnikulem P.O.,
Sankarpainarkoil Tk. Tirunelveli. 3—2~19%1
1630. East India Corporation Ltd., Kovilpatti. 3—2-—-1961
16°1. T:gx:ievl:;::l tIllt'::i fmd Steel Works, 21961
1632, The Indian Hume Pipe Co., Ltd., Palayamkottai. —3-1961
1633, P. K. Ramaswamy Nadar and Bros., Dhall Factory, 1—5—1961
Tuticorin. 1—s
1634. S.S. S. M. Dball Factory, Tuticorio. o
1635. Sivaprakasam Press, Tuticorin.
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1636. Arumugam and Co., Lesse of Gnanam Mills,
Tuticorin.
1637. K.S Sankaralinga Nadar and Sons., Dhall Factory, -l
Ettayapuram Road, Tuticorin. 6—~5—1961
1638. Standard Drugs Export Co., Tuticorin. 6~5—1961
1539. Ebenezer Rice and Flour Mill, Thisaiyanvillai. 6—5~1961
1640. A. D. Jebamani Nadar and Co., (Raja Rice Mifl),
Idayangudi, Tirunelveli District. 13—5—1961
1641. Ramachandra Rice Mill, Kallidaikurichi. 13 ~5—1961
1642. Krishna and Co., Tuticorin. 13—5~1961
1643. The India Baling Press, Tuticorin. 13—5--1961
1644. S.K.J.R. and Co., Rice Mill. Thisaiyanvillai,
Tirunelveli District. 13—5—1961
1645. Lakshmi Ginaning Factory Chitrampatti. 13—5—1961
1646. Lakhmi Oil Mills, Tenkasi, Tirunelveli District. 14—5—1961
1647. The Tirunelveli Diocesan Press, Palayamkottai. 14—5-—1961
1648. Mani Vilas Rice Mill, Tirunelveli. 15—5—1961
1649. Hameedia Rice Mill, Sankarankoil Tirunelveli District. ' 15—5—1961
1650. Dhanam Rice Mill, Tirunelveli. 15—5—1961
1651. M. Syed Abuthagir Rowther Brass Vessals Manufacturing
Factory, Pettai, Tiruneiveli. 17—5—196
1652. Venkateswarar Press, Puliangudi, Sankarankoil. 17—5~1 ,
1653. Sri Geethanandha Rice Mill, Tirunelveli. 17-—-5-..1961
1654, Gopalakrisha Press, Tirunelveli. s toct
1655. Janakiram Rice Mill, Sankarankoil, Tirunelveli. e
1656. Sri Kumaran Press, Tirunelveli Jo. TS
1657. Ayyanar Vilas Groundnut Sweets Factory, Tirunelveli A
1658. A.S. S. Saakaralinga Nadas, Arasan Press, ’ 1131561
Tirunelveli.
1699, Sri Murugan Oil Mills, Tenkasi. st
1660. Dharangadhra Chemical Works Limited, Sahupuram s
Tirunelveli. ’ 27—5—1961
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COURSE ON INDUSTRIAL SAFETY.

Industrial accidents have been on the increase in the past decade. In Madras State
the rate of incidence of accidents is high. There is, therefore, need for intensification of
efforts in securing industrial safety and bringing down the accidents,

Government sanctioned during the year 1961 a post of Inspector of Factories, for
the collection, collation and analysis of accident statistics. The officer who has taken
charge of this post has conducted pine courses on *Industrial Safety” for the benefit of
supervisory personnel with a view to create a basic awareness against accidents and to
acquaint them with general principles and practice of accident prevention. Details of the
courses conducied are furnished in the statement enclosed. .

Details of the Course:

Training details: In order that the technigues by which this is accomplished may
be effectively and adequately covered in this course. not more than 15 persons were trained
in each group. This compactness made a high guality course with individual attention
possible, Other officers of the Department in the Factories Wing also addressed the

trainees on occasions on special subjects.

Duration of the Course: ]
The duration of the course was for 5 days of 2} hours each day.

Names and addresses of factories that sent participants to the courses on Indnstri;l
Safety Conducted by the Inspector of Factories (accidents statistics and research)

Madras - 6.

»5)3. Name and address of the factory No, of pﬁf},-g;:
p. workers. pants.
0 @ ) @
1. T. V.S, & Sons, Ltd.,, Madurai 1494 17
2. Eafield India Ltd., Tiruvottiyur, ' 24
3. Carborandum Universal Ltd., Tiruvottiyus, 391 2
4. Western India Match Co., Tiruvottiyur. 1256 2
S, Madaas Rubber Factory, Tiruvottiyur. . 148 1
6. Hackbridge Hewettic & Easun Private L¢d,,
Tiruvottiyur. 179 4
7. Imperial Tobacco C. of India Ltd., 434
8. Ashok Leyland Ltd., Enpore. 1333 2
9. B & C. Mills, Perambur. 13634 15
10. Dunlop Rubber Factory, Ambattur. 625 5
11. T.L Cycles of India Ltd., Ambattur. 1184 9
12. East India Distelieries & Sugar Factories Ltd.,
Nelfikuppans. 20903 .1
13. ~to- Rauaipet, 1479 1
14. Madura Mills Co, Ltd., Madurai. 7585 4
15. Madur Mills Co, Ltd., Ambasamudram. 50035 1
16. Madure Mills Co, Ltd., Tuticorin. 2814 —
17. Meenakshi Mills. Madursi. 2165 4

cw
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18. Mahalakshmi Miils, Pasumalai. 1733 1 o
19. Sundaram Metors Ltd., Madras. $8} 15
20. Binny Engineering Works Litd.,

Meenambakkam. 1121 3
21. Gordon Woodroffe & Co., Leather

Manufacturers Ltd., Pallavaram, 786 3
22. Standard Motor Products Ltd., Vandalur. 1039 3
23, India Pistons, Madras - 11. 937 3
24. The Wheel & Rim Co,, lndia Ltd., Madras-11. 122 2
25. Simpson & Co., Ltd., Madras-11. —
26. Addison Paints & Chemicals Ltd., Madras-11. 3868 .;
27. Addison & Co., Madras - 2. 805 3
28. Simpson & Co., Madras-2. 2459
29, Associated Printers (Madras) Private 1td

Madras-2. N 342 3
30. Somasundaram Mills Ltd., Coimbatore, 1347 2
3. Cg:)x?:ﬂ::e.spmmnz and Weaving Milis Ltd., 1998 )
32, Sri Ramalinga Choodambigai Mills Ltd., Tirupur. 1169 1
33. Kothari Textiles Ltd., Coimbatore, 1607 1
34, Vasantha Mills Ltd., 1986 2
38, Coimbatore Cotton Mills Ltd., Coimbatore. 250 1
36. Lakshmi Mills Ltd., Coimbatare. 1434 2
37. Asbestos Cement Ltd., Podanur. 914 1
38, Textool Ce. Ltd., Coimbatore. 3483 1
39. Jawahar Mills Ltd., Salem, 174 1

N. B: The total number of factories covered b hese
‘ y all t courses is 73, and parti
- M i l
of number of accidents in respect of the other 34 factories are not izclul::da;:

this statement as these factories contributed leas
factory.

than 20 accidents in a year per
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1, Statement showing the details of agreements brought about by Conciliation officers

undet Section 12(3) of the Industrial Disputes Act,
February, 1962,

1947 during the month of

S. Name of the Date of Point in Nature of
No. Establishment.  agreement. dispute. settlement.
) @ (3) @ &)

1. Sree Sathyanarayana

Company, Coimbatore. ¢ k
issue of tim

6—2—62 Non-employment Agreed to re-employ the
of a worker, worker from 7-2-62

e andto issuc time cards

card to workers  to all the workers.

2. Indo-Swiss Synthetic 20—2—62 Non-payment o

Gem Manufacturing
Co. Ltd., ments to a
Mettupalayam. workman.

15—2--62 Non-employment

3. The Light Indian
of a worker.

Refreshment Tea Stall.
Tiruppus.

4. Brooke Bond India 18262 Incentive Scheme

Private Ltd,,
Coimbatore,

- 7=—2-62 Non-employment

5. The Captain Knittin
o h s of 3 workers.

Co., Tiruppur.

7--2—62 Non-smployment

6. Khader Knitting Co.,
of & worker,

Tiruppur,

The Nirmala Enginecring 7-2~62 Non-employmem
Works, Coimbatore. of 2 workers,

g—2—~62 Fixation of scales
. of pay, Over
Time wages, etc

8. D.C. Johar & Sons (P)
Ltd., and K L. Johar &
& Co,, Coimbatore.

f Agreed to pay the watch-

higher emolu-  man the difference in

wages between  his
actual wage and the
minimum of the semi-
skilled rate of Rs,
2-8-0 in addition to his
actual wages, whenever
he is required to look
after the Furpace and
Burner.

Agreed to re-employ the
worker with continuity
of service and without
back wages.

Agreed to institute an
jncentive scheme sub-
ject to certain coadi-
tions.

Agreed to take back the
3 workers into service.

Agreed to pay the worker
Rs. 50/- in lieu of his
reinstatement.

. Agreed to pay the workers
compensation in lieu of
reinstatement.

Agreed to fix the scales of
pay of the different
categories of workers &
to pay them Over
Time wages at double
the wages for the No.
of hours of Over Time
worked.
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9. Dhandayuthapani Foun-
dry, Coimbatore.
Subbiah Foundry,
Coimbatore.

Ramu Foundry,
Coimbatore.
Ganapathy Engineering
Manufacturing Private
Ltd., Coimbatore.

Sri Ram Industries,
Thudiyalur,
Coimbatore.

. 10. Kalajothi Rajalakshmi
Estate, Gudalur.

11. Corsely Bstate, Kotagiri
Post.

12. Bannkal Estate,
Coounoor.

13. General Engineering Co.,
Madras.

14, Kullakumby Estate,

Kullakumby Post.

15, M. N. P. Bus and Lorry
Transport, Nagercoil.

Also agreed to pay 3
months* basic wages as
bonus for the period
1-5-60 to 30-4-61.

19—2—62 Fixation of wage Agreed to fix the wage

scales, daily
allowance, etc.

2—2—62 Bonus for 195 -

3—2—62 Non-employment
of a worker.

6—2—62. Dismissal of 2
workers,

_ 9—2—62 Refusal of
employment to
& worker.

19—2-62 Suspension of a
worker.

5—2—62 Working hours;
supply of uni-
form, etc,

scales of the different
categories of the perma-
nent workers and to pay
them increased rate of
daily allowance,

Agreed to pay bonus to

the workers as per the
rate given to the cofies
estate workers as per
the General agreement,

Agreed to pay the worker

Rs. 200/~ in lieu of his
reinstatement.

Agreed to pay the wor-

kers Rs. 15/- each in
full settlement.

Agreed to pay the worker

one month's wages in
full quit.

Agreed to reduce the

suspension of palaniap-
pan to one day provided
the worker tenders an
apology letter to the
management.

Agreed to take only 8

hours work per day
from each worker and
to grant one day weekly
off to all the workers.
Also agreed to issue 2
shirts & 2 full pants
Per year to each
worker.
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16. Nellai Cotton Mills,
Talayutbu.

17. Sri Balasaraswathi
Transport,
Palayamkottai.

18. Gopuram Match Co.,
Sivakasi,

"19. Southern India Offset

Printers, Sivakasi.

20. Gopuram Match Co.,
Sivakasi,

21. Waterfalls Estate,
Attakatti post.

22." Sree Cutch Vijaya Saw
Mills, Pollachi,

23, Ruby Rubber Works
(Madras) Ltd.,
Tiruvottiyur.

24. Pilot Pen Co. (India)
Ltd., Kathirvedu,
_ Red Hills.

§—2~62 Introduction of
wages & daily
allowance on

Agreed to increase  the
basic rate of wages of
the various categories

the basis of the~ of workmen and to

4th stage of the
award for the
New Mills in
Coimbatore.

2--2—62 Reinstatement of
2 workers.

15—2—62 Non-employment

of 19 workers.

15—2—62 “Non-employment

of a worker.

16—2—62 Non-employment

of 3 workers,

25—1-—62 Dismissal of a

worker.

6—2—62 B%:lms for 1960-

12—2—62 Pongal  Advance

16—2—62 Non-implementa-

tion of term 8
of the Memo.
of Settlement
dated 16-7-60

raise the rate of daily
allowance to 3 annas
per point over 100 .in
the Madras cost of
living index with effect
from 1-1-1962.

Agreed to settle the
accounts of a worker by
paying him one month’s
wages in full quit and
to reduce the punish-
ment in the case of
another worker to one
of suspension and rein-
state him without back
wages.

Agreed to pay a lump
amount to cach worker
in full quit.

Agreed to reinstate the
worker witlr contiauity
of service.

Agreed to pay a lump
amount to each worker
in full quit.

Agreed to reinstate the
worker with effect from
27-1-62.

Agreed to pay 31 month’s
wages as bonus for the
years 1960-61 and
1961-62.

Agreed to recover the
advance granted to the
workers in five equal
monthly instalments in
the case of permanent
workers. and  three
equal monthly instal-
ments in the case of
temporary workers.

Agreed to implement the
terms 8 of the Memo-
of Settlement dated
16-7-60.
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25, Sri Radha Krishna
Service, Tiruvanmiyoor,

Madras-20.

26. M. M. Ebrahim Sahib
: Timber Depot,
Depot, Madras-1.

27. Rangoon Timber Shop,
~ Madras-1.

28. Mohan & Co., Madras.

Laxmi Press
Madras-13.

62 and reinstate-
~mentofa -
worker.

5

28-—2—62 Bonus for 1961- Agreed to pay one

month’s wages as bonus
for 1961-62 and to
re-employ the worker o
any temporary vacan-
cies in his presenting a
fresh application,

§7—~2~62 Non-payment of Agreed to pay wages as

wages as per
the award.

do do

per the award.

do

17—2~62 Discharge of a Agreed to pay the worker

worker.

Rs. 300/- in full settle-
ment.

19—2—62 Non-employment Agreed to reinstate 3

of certain
. Wworkers.

workers and to make a
joint application under
Sec. 10{2) of the Indus-
trial Disputes  Act,
1947 in vespect of
the unemployment of
3 workers and the pay-
ment of back wages to

the re-employed wor- |

kers.

30. National Trades Corpora- 19—~2—62 Reinstatement®™of Agreed to reinstate the

tion, Madras,

31. Kumudam _}’:inters,
Madras-7.

32. S. Velu & Sons,
Madras-1

a worker and
bsonus for 1960-

.

20—2—52 Refusal of emp-

loyment to
workers.

2]—2—62 Discharge of .
worker,

worker with continuity
of service with a pay of
Rs. 100/- towards Back
wages. Also agreed to
pay in addition a sum
of Rs. 15/-10 each of
the workers over and
above the advance
already given to him
for Deepavali 1961 and
adjust  the entire
amount towgrds bonus
for 1960-61.

Agreed to pay compensa-
tion to each worker in
lieu of reinstatement.

Agreed to pay the worker
Rs. 250/~ in full quit.
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33. Rajan Electric Press,

Madras.

34. Lalchand Kewalram
(Green palace)
Madras-3.

26—2—62 Increase in d. a. Agreed to pay increase

boaus etc.

the daily allowance of

" Rs. 10to Rs. 20/- for
each worker per month
and to pay one month‘s
wages as bonus irres-
pective of profit or loss
for each year commen-
cing from 1961-62

12—-2—62 Fixation of wage Agreed to fix the scale of

scales, daily
allowance etc.

pay of the workers and
to pay a flat rate daily
allowance of Rs. 20/-
p. m. from 1-4-61,

Also,agreed to instituts
a gratuity scheme and
to pay 2 months basic
wages as bonus to all
the workers every year.

35. International Computers 13—~2—62 Fixation of wage Agreed to fix the scale of

and Tabulators (1)

Private Ltd., Southern

Zope.

36. Conjah Electronic

Industries, Madras.

37. Neo Roxy Cafe, Madras.

.38. Ganesh Metal Indus-

tries, Trichy.

scales. daily
allowance etc.

1$—2—~62 Re-cmployment

16~2—62 Mis-under stand- A

of workers,

tement of a
worker etc.

ing between the
ntanagement
and the workers.

pay and the rate of pay
daily allowance of the
various categories of
workers and to pay
bonus for the years
from 1960-61 to 1964-

.

Agreed to take back into

service the 3 workers
with continuity of ser-
vice without  break
wages and to settle the
accounts of the 7
‘workers,

27-—-2—62 Bonus' Re-insta- Agreed to pay one

month‘s wages as bonus
for the year ending
31-10-61 and to rein-
state the  dismissed
worker with continuity
of service on the
worker expressing

regret in writing by a
letter of applogy.

d to provide emp-
oyment to all the
workers and the wor.
kers agreed to main-
tain discipline in the
factory.
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39. SriSankara Vilas

21—2—62 - Wages increase.”
Transports, Arantangi.

40. Saradba Transports, do do
: Manapparai.
41, Lakshmi Vilas Transport, do do
Pudukottai. .
}
42, Surya Vilas Hotel, 22—2--62 Bopus for 1960-
Trichy. 61.

43, Kengapuram Transports, 1~-2—62 Non-emplopment
Salem, - of a wotker.

44, Jayalakshmi Sago 24—2—-62 Non-employment
Factory, Attur. of six workers.

45, K. S. Saminathan 5—2—62 Non-employment
Chettiar Rice Miils' © of a worker.
Madurai.

46. Mary & Co. Usilampatti, 8—2—62 Increase in wages
etc,

47. Chettiar Printers, 9=2~62 Non-employment
Madurai. of a worker,

48, Ratna Chit Fund Co. 9—2—62 do
Private, Ltd., Madural,

49, Mossic Tiles and Engi.  10—2—62 Non-employment
neering Co, Madurai. of 2 w%r(z:rs.n

Agreed to increase the
wages of each of the
workers by Rs. 5/- and
to grant an e annual
increment of Rs., 3/-
and Rs. 2J- for drivers
and conductors respec-
tively.

do

do

Agreed to pay one
month’s and ten days
wages as tonus for the
year 1960-61.

Agreed to pay the worker
Rs. 230/- in full quit.

Agreed to reinstate the
workers without back
wages but with conti-
nuity of service.

Agreed to pay the worker
Rs. 50/- in full quit.

. .

Agreed to grant incre-
ment  ranging from
Re. l/-to 4/- to the 7
workers.

Agreed to reinstate the
worker with continuity
of service with back
_wages of Rs, 150/~ for
the period of unemploy-
ment,

Agreed to reinstate the
worker with continuity
of service treating the
period of umemploy-
ment as leave oo loss of
pay.

Agreed to reinstate the
workers with continuity
of service treating the
period of wupemploy-

. ment as leave on loss of
pay.
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50, K. Gopalaswami Manu- 10—2—62 Non-employment Agreed to reinstate the

ker. worker with continuity
facturer of Fancy of a wor / i
Cycle Seatcovers and < gf ckscrvxoe thhous
Plastic Waterproof ' ack wages.

Bags, Madurai.

51. Hotel Manorama, 14—2—-62 Demand for in- Agreed to increase the

‘ . ) ~d £
Madurai. _ crease in wages 3:(;:2:[3" wages of the
52. Hotel Astoria, . do do do
Madurai
53, 'Pandyan Boarll, Works, 17—2—62 do do
Madurai.
54, Bombay Manickam 28--2--62 do do

Taj Mahal Coffee
Hotel, Madurai.

ja Rice Mi —~2—62 Non-employment Agreed to take back the
i Naﬁr‘ajja Em Mill 17262 of a w%rk};?. worker into  service
ncural with effect from 28-2-62
treating the period of
un-employment as
leave on loss of pay.

2. Statement showing the Bipartite settlements under section 18 (1)of the Industrial
) . Disputes Act, 1947, for Fcbruary, 1962.

Date of No, of workers Important terms of
sIe\;'lal mfﬁ'::c':{n . agramcftr involved agreement.
0.

6—2~62 221 Revision of wages

1. The Indian Textile Paper Tube Co., evi

Virudhunagar.
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3. Statement showing the list of fndustrial Disputes referred for adjudicatien to the Indus~
trial Tribunal, Madras and the Labour Courts published in Part II Section I of the
Fort St. George Gazette during the Fortnight Ending 15th February, 1962.

Name of the concern in which Issues G.0: No. "
the dispute has arisen ’ 2&;22;.1“ of

1 2 3

Industrial Tribunal, Madras
Tiruchirapalli District,

1. Trichy-Srirangam Trans- Whether the demand for G. O. Ms. No. 286
ort Co., (P) Lid,, the grant of special incre- I, L. &. C. (les
iruvanaikoil. ment to the workers with  dated 16-1-62.

service of five years and
more is justified and*to
what relief they would be
entitled

LABOUR COURTS
Labowr Court, Colmbsatore

Coimbatore District.
2. L. M. S. Bus Service, 1. Whether the non-employ- G. O.
, Coimbatore. ment of cleaner l{amya- LL, %‘.C.N ?Iabgmi

swamy & driver C. V., dt, 15-1-62.
Kuppusamy by the Mana- 1-62
gement of L. M. S. Bus

Service, Coimbatore is

justiied and if not, to

what relief each is enti-

tlad.

2. Tocompute the relief, if
any awarded in terms of
money, if it can be so
computed for each,

3. New Theatres Carnatic = Whether the demand of the G.O. Ms,
Talkies (P) Limited, workers for the payment LL & C‘N ?Labﬁ?zss
Coimbatore, of additional bonus for  dt. 15-1-62, d
the year 1960-61 is justi-
fied and if so to fix the
quantum.

'

4, Appan Automatic Saw 1. Whether the dema
Vit Ry nd of the G. O. Ms. No. 399,
Pollachi. bouus for the year 1960-61  dt. 31.1-62,
is justified and if so to fix '
the quantum.
2. Whether the demand for
supply of free tea twice a
day 18 justified and to
what relief the workers
are entitled.
3. Whether the demand for the
revision of the existing
rates of wages of the daily
. rated workers is justified
& if so to fix the revised
rates.,

workers for paynent of I L. & C. (Lah)
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§. Sri Cutch Vijay Saw
Mills, Pollachi.

6. The Coimbatore Murugan 1.
Mills Limited,
Coimbatore.

7. Salamath Transports
Company, Namakkal.

8. Victoria Vermicelli 1.
Works, Salem.

9. Murugalli Estate, 1.
Hardypet, Post.

10. Gajam Mudi State
Mudis Post.

Whether * the demand of G. O. Ms. No. 721,
the workers for the pay- L L. & C. (Labour)
ment of bopus for 1960~ dt. $-2-62.

61 is justified and if so,
to fix the quantum. -

Whether the depial of pro- G, O. Ms. No. 951,
motios as cletk or time I. L & C. (Labour)
keeper or assistant time-  dt. 14-2-62.
keeper to Sri P. Baskaran
ticket b?g now transfer-
red as office boy by the
Management is justified
and if not to what relief
he is entitled.

. Tocompute the relief, if any,

awarded in terms of
money, if it can be so
computed.

Salem District.

Whether the demand of the G, O. Ms. No. 272,
Union for the introduc- I L. & C. (lab)
_tion of a gratuity scheme  dated 15-1-62.
in this Company is _justi-
fied, and if so, to_formu-

Jate the scheme. .

Whether the non-employ- G. O. Ms. No. 725
ment of E. Dhanapalis I L. & C. (Lab)
justified and if bot to dated, 5-2-62.
what relief he would be
entitled. .

To compute the relief, if
any, awardedin terms of
money, if it can be so
computed.

Nilgiris District

Whether the management G. O. Ms. No. 718
are justified in reverting - I L.&€. (Lab) dated
Sri P. A. Daniecl, Tea 5-2-62.
maker of Murugalli
Fstate on 22nd  August
1961 and if not to what
relief he is entitled. .

To compute the relief if any,
awarded in terms of
money, if it can be so
computed.

Whether the non-employ- G. O. Ms. No. 726,
ment of Kaliammal, No. L L. & C. (Lab)
55, is justified and if not, dated 5-2-62.

to what relief she is
entitled.
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, Maurugalli Estate,
Hardypet Post.

1

[

12, Mysore Premier Metal
Factory, Madras.

13. Hiralal & Co., Madras.

2, To compute the relief, if any
awarded in terms of
money if it can be so
computed.

1. Whether the suspension of
Sri Arunachalam, 96, for
four days from 20-2-62
is justified and if not to
what relief he is entitled,

2. To compute the relief, if any
awarded in terms of
mopgey, if it can beso
computed.

Labour Court, Madras
Madras District.

1. Whether the non-employ-
ment of Sri Chandulal
G. Sheth is justified and
to what relief he would
be entitled. :

2. To compute the relief, if any
awarded in terms of
money, if it can be so
computed.

1. Whether the non-employ-
ment of Sri S. Narasim-
halu is justified and to
what relief he would be
entitled.

2. To compute the relicf, if

" any, awarded in terms of
mouey, if it can be so
computed. ’

South Arcot District.

1}. Sri Gopala Krishna Bus 1. Whether the non-employ-

Service, Kallakurichi.

15. Sri Sﬁanmughanantha
Bus Service,
Chingleput.

ment of 7 workers refer-
red to in the annexure to
the G. O. cited is justi-
fied and to what Trelief
each is entitled.

2, To compute the relief , if any
awarded in terms of
money, if it can be so
computed,

Chingleput District

1. Whether the change in the
number of working days
per month and the wage
period for running staff is
Justified and to what relief
they would be entitled.

G. 0. Ms. No. 746,

L L &C. (Labour)
dt. 6-2-62
G. 0. Ms. No. 401,

1. L & C (Lab)
dated 22-1-62.

G. O. Ms. No. 615,
I. L. & C.
dated 1-2-62.

G. 0. Ms. No. 408,
1. L. & C.(Labour)
dt. 22-1-62.

G. 0. Ms. No. 627

I L. & C. (Lab)
dt. 1-2.62.
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16. G. M. S. Lorry Service,
Trichy.

. Sundara Vilas Bus .
1 uScrvice, Karambakudi.

2. To compute therelief, if any
awarded in terms of
money, if it can be
computed. .

3. Whether the demand for
fevision of thé rate of
dearness allowance is
justified and if so, to fix
the revised rate.

Labour Court, Madurai
Trichy District.

I. Whether the demand for
bontis for 1960 is justified
and if so to fix the
quantum.

2. Whether the demand for
privilege leave and sick
leave is justified and if so
to fix the number of days
of leave to be allowed
under each category.

3. (i) Whether the non-employ-
ment of P. Sundarajan,
driver is_justified and to
what relief he is entitled
to.

To comptite the relief, if
any awarded in terms of
money, if .it can be so
computed.

1. Whether the .non-employ-
ment of conductor Sri S.
" Paramasivam is justified
andto what relief he is
entitled.

2. Whether the demand for the
workers for the supply of
uniforms and chappals is
justified and if so what
should be the scale of

supply.

her the demand of the

> Wl{?;ion regarding the grant
of twenty days _inlege
leave, ten days sick leave

and ten days festival
holidays is justified anc}

to fix the quantum o

leave.

G. O. Ms. No. 912,
1. L. & C. (Labour)
dt. 13-2-62.

. ‘0. Ms. No, 952,
Gl. L. & C, dated
14-2-62.
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Labour Cousts published in the Supplement to Part II, Sectlonl of the Fors St. George

Sri D. Varadraja Reddiar
Lorcy Traasports,
Uppiliapuram, Musiri.

4. To compute the relief, if
any, awarded in terms of
money H it can be so
computed,

Labowr Court, Madursi.
Trichirappalli Districs
ERRATUM,

$717 of 1961 published in

ge 1963 of Part-11
P tionloé the Fort St.

eorge azette dated
20-12-1961 for the G. O,
date “9th October, 1961,
\ie;(g " “Sth  December,

In the notification 1I-1 No.

3)
Gazette, durlng the Fortnight Ending 15th February, 1962.
Page ond )
§. No. Name of the concern, date of the G.0, No, and date in which the
Gazerte, award was Published,
- ) )] “)
Tadustrial Tribunal, Madras.
Coimbatore District
1. Naraia Spianing and Knisting Mills, 3 G. 0. R. No. 512,
Coimbators. F~2~62 Industries, Labour
and Co-operation
dated 27-1-62.
2. Kaleeswarar Mills, Coimbatore. 4 G. 0. Ms. No. 488,
T2 ~62 Industries, Labour

3. Hindustan Bquipment Manufacturers, 5—§
21 ~2~62

Gaaapathy Post, Coimbatore,

Madras Diatrice.

4. Asociated Transport (Madras) ]
Private Ltd., Madras, T Qa2

and Co-operdcion,
dated 25-1-62.

G. 0. Ms. No.99%,
Industries, Labour
and Co-operation,
dated 16-2-62.

G. 0. Ms. No. 142,
Industries, Labour
and Co-operation,
dated 23-1-62.

G. 0. R. No. 143,

.y 3] :
3. Biosy & Co., Madsas Ltd., Madras, 7262 Industries, Labour
and Co-operation,
dated 23-1-62.;
dras 43 G, O. Ms. No. 491,
6. Good Yoar (Indis) Ltd., Ms 7262 Industries, Labour
and Co-operation,
dated 25-1-62
Salem Districs.
ice, Attur, 2 G. O, R, Nop. 143,
7. Sﬁdharan Motor Setvice, A Fee2 b2 Industries, Labour
ew. and Co-operation,
dated 24-1-62
\ ttur Post.  2—3 *G. 0. R. No, 232,
< Sresdharan Motor Servics, Attur 2262 Industries, Labour
Salem. . and Co-operation,
dated 15—2—62,
; tion 35 G. 0. Ms. No. 993,
Blectricity Distribu 2262 Industries, Labour

~-RBrode
3.' Ssclocn'x f}i’m, Salem.

and Co-operation,
dated 16-2-62, '
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($}] @) 6] O]
' South Arcot District
10. Varukadalai Factories at Panruti and 13—17 G. O. Ms. No. 1043,
Arkandanaliure. 28—2—62 Industries, Labdur

1L

12,

13.

14,

13,

16,

17,

18,

Tiruehirapallt Districs

Srirangam Trapsport Company Limited, 13
Tiruvanaikoil, .

28—~2—62
Labour Courts
Coimbators District.
Anglo-American Tea Trading Co 8
Lid-, Valpasai Estate, Valparai Post.  7—2~63
Sri Karunambigai Mills Ltd,, Somanur  4~9
Post, Coimbatore, 14262
Coimbatore Button Company, 1
Coimbatore, 21—2-62
Sri Devi Indostries, Udumalpet. p3
21—2-—62
Madras District
Chitra Talkies. Madras. 1—4
14—2—62
Bast Asiatic Company India (Private) 1-9

Lid., Madras. 28262

Johnson and Company, Madras. 10
28~2--62

and Co-operation,
(Labour) dated
17-2-62.

G. O. R.No. 1044,
lIodustries, Labour
and Co-operation
(Labour) dated
17.2-62.

G. O. R. No. 3533,
Industries, Labour
and Co-peration,

(Labour) dated
29—1—62.

G. 0. Ms. No. 693,
Industries, Labour
and Co-operation,
dated 3—2—62.

G. 0. R. No. 217,
Industries, [ abour
and Cooperation,
{Labour) dated
12-2-62.

G. 0. R. No. 218.
Industries, Labour
and Co-operation,
(lLabogr) dated

-4-0L.

G. 0. Ms., No. 675,
fodustries Labour
and Co-operation
Labour) dated

2-62.

G. 0. Ms. No. 1073.
Industries, Labour
and Co-operation
{Labour) dated
20-2-62:

G. 0. R. No. 262,
Industries, Labour
and Co-operstion,
dated 21-2-62,;
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19.

20.

21.

23

24.

as.

26.

10—11

Madras Rubber Ractory, Madras,
. 28-—2—62

Swadesamitran Private Limited,

11
Madras, 28—2—62

Salam Baling Press, Madras. 12
28~2-~-62

12-13

Chitra Talkies, Madras._
28262

Madurai District;

Visalakshi Mills Ltd., Vilangudi,
Madural.

1
14262
Salem District

Gunavathy Lorry Transport, 5—6
Shevapet, 7—2—62

Salem Erode Electricity Distribution 61
Co., Salem. 7262

Tiruchirapalli Districe
_N. S. Transports Tiruchirappalll 10
M. S. N. S. Transpo PP oo«

G. 0. R, No. 263,
Industries, Labour
and Co-operation
dated 21—2-62.

G. O. Ms. No. 264,
Industries, Labour
and Co-operation,
dated 21-2-62,

G. O. R. No. 268,
Industries, Labour
and Co-operation,
(Labour) dated
21—-2-62.

*G. 0. R. No, 268,
Indusiries, Labour
and Co-operation,
{Labour) dated

21—-2—62.

G. 0. R. No. 186,
Industries, Labour
and Co-operation.

gibout) dated
262,

G. 0. R, No. 159,
Industries, Labour
and Co-operation,
(Labour) dated
27-1-62.

G. 0. Ms. No. 428,
Industries, Labour
and Co-operation,
dated 23-2-62,

*G. O. R.No. 195,
Injustries, Labour
and Co-operation,
dated 5-2-1962.

Nors:

.

¢ Denotes the awards under soction 33(A) of the Industrial Disputes Act
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8. Industris] Establishments (Standing Orders) Act.
Statement showing the number of Standing Orders certified during the month of

February 1962.
Number of Standing Orders certified as on 1-~2—1962. . 2,260
Wumber of standing Orders certified during the month of February 1962 ... 10§

———

- Total ... 2,365

——

Number of amendments to the Standing Orders cer
A o e ing Or tified during the month ofm Nil

The draft Standing orders applicable to non-covenented staff of C.
Chemicals Ltd., Pattavaithelai were also certified during the month. of Cauvery Sugar and

The revised draft standing orders of Stanes Mot . in
corting Lovised draft stane ng otors (S. I.) Ltd., Coimbatore were also
9. Workmen’s Compensation Act.

Statement of accidents reported and
of February 1962. po! amounts of compensation paid for the month

¢ Amount of compen-

B Number of accidents sation
Rs. aP.
@ Death 5t 35,815.00
(b) Temporary disablement *i
(¢) Permanent disablement 9 1,078.00
Total 36,893.00

* Represents only the amounts deposited with the Commissi ¥
Compensation under section 8 (1) and 8 (2) of the Workmen's Com‘;)en:sa{?c;n ?thl.'km“ '

10. Workmen's Compensation Act:

Statelt?e_:’xg zsltxgvétsxg_t’la.number of cases filed and disposed of during the period from

Number
Nature of of previ-
ature ous cases Numbe
claim pending. roceived, ok ?i‘:?om Balance.
m Q@ 3 O} (5) ()
1. Application under -
Section 10 :
(a) Fatal 54 s 59
(b) Non-fatal. ’ ‘ »
(i) Permanent dis-
ablement “ 6 50 8
(if) Temporary dis- “
ablement ... ) s 2
2. Deposits under Sec- 3
tion 8 (1)
(@) Fatal . 75 17 92 1
() Persons under : b
Jegal disability... 9 1 10
3. Deposit under Sec- ! ’
tion 8 (2) 3 3 6 3 s

STATISTICAL SUPPLEMENT ©o3n

m (V) 1£) @ ® 6

— ~N

4, Memorandum of

Agreement,
(@) Permanent dis- _
ablement ... 35 33 68 35 33
(b)) Temporary dis-
ablement ... 4 2 6 5 1
S. Recovery under Sec- :
tion 31 1 - 1 e 1
6. Indemnification un-
der Section 12 ... 3 1 4 - 4
. Total .. 233 “68 301 18 223
11.. Payment of Wages Act, 1936,
Number of cases pending as on 1-—~2=~1962 316
Number of cases filed during the month 51
do  disposed of during the month 44
do pending as on 28—2-—1962 323

MADRAS SHOPS AND ESTABLISHMENT ACT.

Statement showing the number of applications received, disposed of etc , under Section
51 and 41 of the Act for the month of February, 1962. ’ )

12. (@) Applications under section 51 ®
Pending as on 1—2—1962 2
Receivod during the menth . Nil
Disposed of during the month ) o Nil
* Pending 4s on 28—2~1962 ' -2
12. @) Appeals under section 41. _
Pending as on 1—-2—1962 160
Received during the month 32
Disposed of during the month 17
Pending as on 2821962 ' _ 175
12. (¢) Madras Catering Establishments Act, 1958,
Pending as on 1—2—1962 167
Received during the month - 34
Dbpgud of during thomonth - 36
Pending as on 28—2—1962 3 ) N 165
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13, (»)
the

MADRAS LABOUR GAZATTE

List of Trade Unions Registored under the Indian Trade Unions Act, 1926, during
month of February, 1962

S. No.

4]

R. No.

)

registration.
©)]

Date of Industry.
10)]

Name and address of the
Trade(sl).lnion.

L

10,

1L

12.

3285

3286

3287

3288

3289

3290

3291

3292

3293

3294

3295

3296

1—2—62 Plantation.

5—2—62 Miscellaneous

do Press.
do Electricity.

9—2—62 Mining and

Quarying.
do Food Products.
do Chemicals,

13—2--62 Textiles

15—-2—62 E. G. W, and ...

Sanitary
Services,
21—2—62 Agriculture.

23—2—62 Miscellaneous.

28—2—62 Textiles.

. Tirunelveli District Planta-.

tion Supervisors’ Cong-
ﬂess, Manjolai  Post,

anjolai Estate, Tirunel-
veli District.

North Arcot District Tannery

and  General Labour
Union, Railway Station
Road, Ambur.

Oxford University Press,
Madras Branch Employees’
Union, 1/:1, Koil Agraha-
ram_ Street, Chintadripet,
Madras-2.

Tamilnadu Electricity Board
Trichy System National
Employees’ Union, 1, Con-
gress Labour  Section,
R. V. Nagar, Dindigul.

Mines and Minerals Wor-
kers’ Union,
No. 104 A
Kondappanaickenpatti,
Kannankurichi P. O.,
Salem District.

«. Tea, Coffee and Chicory

Thozhilalar Sangam, 62/1,
20d Srreet, Tcoveypuram,
Tuticorin.

Cordite Factory Conservancy
Workers and  Harijans
Union, Cordite Factory,
Aravankadu, Nilgiris.

Walajapet Improvement Silk
Weaving Workers Union,
No. 2

679

Venkadtaramana bhagavathar
Street, Walajapet.

Turaiyur Panchayat Labour-
erg’ Union Turaiyur.

Village General  United
workers’ Union, (Siru-
vanlr Group) Palayanoor
P. O., Tiruppuvanam
Taluk, Ramanathapuram
District.

State  National Labour

Union, Gandhi Road,

Palni.

Co-optex Pattern Weaving
PFactory Workers’ Union,
M.C.M. Gardens,Washer-
manpet, Madras-fl.
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13°(b) List of Trade Unions whose registration was cancelled during the month of February
1962. -

Name and address of the
‘Union,

B

9~2—62 Miscellaneous.

Express Newspaper Limited,

Employees’ Union,
Madras-2,

Madras State Traders Asso-

ciation, Madras.

P. Orr and Sons Employees’

Union, Madras.

as on 1—2—62,
Registered during the month 12
Cancelled during the Month o 3

mated dissolved etc.
during the month.

Total No. of Trade Unions’

a8 0n 28—2—62.

1,164

.. Nil

—
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15 (). Numerical list of Plantations covered by the Plantations Lahour Act, 1951 for the month of February, 1962.

At the end of the month.

month.

At the beginning of the

Categer of Plantations.

S
No.

-

A

(10

)

®

o

©®

)

1)

@

)

™

MADRAS LABOUR GAZETTE

28,099.26

61,459.65

119
123

119 28,099.26
123 61,459.65

Coffee

8,129.68

16

oo

.o

16

2. Tea
Rubber

3.

88 | %
$8 | §
[- W q ] e

8,129.68

9,406.00

3
6
267

-
oo o
— ————
L g o.

2,984.20
' 1,10,078.79

3
6

267

Cinchona
Cardamom

4.
5.

Note :—A. Number of Plantations.

B. acreage under cultivasion,
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16, () Statement of Accidents for the month of February, 1962.

317

No. of Industries

a

01.
20.
21.
22
23.

9.

3.
26.
27.
28.
29.
30.
1.
2.
33.

3.

36.
37.

3s.
39.
sl
52,
83.
84.

Number of; accidents,

Name of Industry ‘Fatal, Non-fatal, ;
2 (€)) O
Processes allied to agriculture (Gins and Presses). 3
Food Exoept'Beverases : 38
- Beverages 10
Tobacco .. e .o
Textiles ave 303
Foot-wear, other wearing apparel and made-up v
textile goods,
Wood and cork except furniture -
Furniture and fixtures ‘ . 8
Paper and paper products . .
Printing, Publishing and allied industries - e 23
Leather and Leather products (except foot-wear). 2
Rubber and rubber products ’ 23
Chemicals and Chemical products 188
Products of petroleum and coal R 9
Non-metallic Mineral Products (except Products of - 38
Petroleum and coal). :
Basic Metal industries 1s
Motal Products (except machinery and transport o 70
equipments).
Machinery (except electrical machinery) 100
Electrical Machinery, apparatus, appliances and . 29
supplies.
Trans;_ort equipment T 536
Miscellancous Industries 41
Elec‘fticity, Gas and Steam 6
Water and Samitary Services ¢ .
Recreation Services (Cinema Studios) ‘3
Personal Services (Laundries, dyeing and cleaning). 1
) )
Total .. 1,446




318

16. (b)) Statement of Accidents in Cotton and Jute Mills for the Month of Febroary, 1962,

MADRAS LABOUR GAZETTE

Statement VIIL
Adults. i
Nagmo of Industry. Adolescents. Children,
_ Men.  Women. Male. Female. Boys. Girls.
» (4] r (3)_ ) 3 ® O

COTTON MACHINERY:—

L Op&niggi::g .Blowin'g room 11
2. Cardroom Machinery 19
3. Drawing Frames . 2
4. Speed Frames B+
S. Spinning Machinery 51
6. Weaving Machinery . 7
7. Pinishing Machipery 1
8. Flying Shutiles 13
9. %le“{a I:zmlr;neous Tex- 25
10. Miscellaneous non- 139

Total ... ‘—;T

JUTE o

MACHINERY .. ..

Nil

Y
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17. The Government of Madras have granted exemptions to the following factories and
Establishments from the provisions of the Acts and Rules indicated below during
the month of February, 1962.

Name of Section from which Duration of Authority
the establishment exempted exemplion -
¢)) (2) 1€) “

EMPLOYEES STATE INSURANCE ACT 1948.

1. Certain Fatories. All provisions except For a further 1I-1 No. 533 of 1962
chapter V-A subject period of one at page 204 of Part
to certain condi- year from 1I-Sec. 1 of the

tions. 22-1-1962 to Fort St. George
21-1-1963. Gazette dated
7-2-1962

MADRAS CATERING ESTABLISHMENTS ACT 1958.

2. Virudhunagar Railway From the provision Fora period G. 0. Ms. No. 196
Vegeterian  Refresh- 9 of the said Act of one year I.L. & C (Labour)
ment Room, Yirudhu-  subject to certain fromthe date  dt. 9-1-1962 pub-
pagar. copditions. of publica-  lished in notifica-

tion of this tion 1l-1 No. 531

potificationin  of. 1962 and page

the Gazette. 204 of the Fort St.
George  Gazette
dated 7-2-62.

EMPLOYEES PROVIDENT FUNDS ACT 1952
3. Vasantha Press, Madras. From all the provi- Permanently. G. 0. Ms. No. 660

sions of the said I.L. & C. (Labour)
Act subject to cer- dated 2-2-62 pub-
taip conditions. lished in notifica-

tion I1-1 No. 914
of 1962 at pages
359-360 of the Fort
St. George Gazette
date 28-2-1962.
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Coneolidated Statement of Price of Cotton snd Yarp for the month of February, 1962.

Price of Cotton per quintal or 100 Kilograms.

For the Week ending. ~— N
Cambodia. Karunganny.
Rs. Rs.
262 Rs. 255/290 Rs. 2207247
10==2~-"62 -do- -do-
17-2—'62 «do- -do-
24~2—"62 -do- -do-
Price of Yarn per Bundle of 10 ibs.
For the Week ending 20s.
3—2~'62 Rs. 20.75%
10—2—"62 20.7§
17—2--"62 20.78
24—2—"62 20.78

STATISTICAL SUPPLEMENT 11

The cost of living index numbers*® applicable to employees in employments n&;duled

19,
under the Minimum Wages Act, 1948 (Central Act, XI of 1948) in Madras City and
the different moffussil urban ceutres for the month of February 1962, as ascertrined
and declared by the Director of Statistics under section 2 (d) of that Act.
Cost of
Centro. Food. Fueland Cloth- House  Miscel- Livh?g
Lighting.  ing. Rent.  laneous. index
) @ &) @ ) () Q)
(Base: Year ended June, 1936 : 100).
1. Madras City 533.2 620.9 468.8 293.5@  358.2 479.5
2. Cuddalore ... 516.0 5140 386.0 354,0 492.0 486.0
3. Tiruchirapalli ... 519.0 493.0 429.0 287.0 3380 460.0
4. Madurai 559.0 410.0 504.0 301.0 0 476.0
3. Colmbatore ... 525.0 526.0 481.0 485.0 291.0 $01.0
Food. Housing. Clothing. Miscel- Cost of Living
lancous. Index.
(Base: August, 1939 : 100).
8. Nagercoll ... 558.0 4320 540.0 299.0 499.0

* The cost of living index numbers are now called consumer price index numbers.
Q@ 293.47 to two decimal plsces.

Comparative statement of the cost of living Index oumbers for the mouths of

January, 1962 and February, 1962.

Cost of living index numbers .
for the months of
Zone. Centre. A ~ Variation.
January, 1962, February, 1962.
43 1)) 3 O] &)

(Base: Year eanded June, 1936: 100).

Madras City and Chin- Madras City ... 4382.4 4794 -—29
gleput Dt.
North Arcot and South Cuddﬂloﬂ ses 492,0 486.0 ...6.0
Arcot Dts.
Tiruchirapalli & Tiruchirapalll ..  460.0 460,0 —
Tanjavoor Dts.
Madurai, Ramanatha- Madursl 418.0 4760 ~2.0
puram and Tirunel-
veli Dts.
Coimbatore and Safem Coimbatore ... 3020 501.0 ~1.0
Drs. (Base: August, 19391 100)
503.0 499.0 —4.0

Kanyakumari Dt. ... Nagercoil
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MADRAS CITY. INDEX-480.
A fall of two points.

'fhe index for the food group fell by four points to 533 due mainly to a fall in the
prices of vegetables.

The index for the fuel and lighting group rose by five poinis 10 621 due to a rise in
the prices of firewood and charcoal.

The index for the miscellancous group fell by six points to 358 due to a fall in the
price of betel leaves.

The group index numbers in respect of clothing, and house-rent remained unchan-
ged at 469 and 293 points respectively.

Weight proportional Group Index number.
Group. 10 the total expen. p A -
diture. January, 1962.  February, 1962,
14)) ) &) @
Food 5 e 58.23 $31.5@ 5$33.2
Fuel and lighting 8.42 615.8 620.9
Clothing 6.10 468.8 468.8
House-rent 14.57 293.5¢ 293.5*
Miscellaneous 12.68 364.0 358.2
Total .. 100.00
Cost of living index number 4824 479.5
* 293.47 to two decimal places.
@ 537.48 to two decimal places.
CUDDALORE INDEX-486.
A fall of six points.
The index for the food group fell by ten points to 516 due mainly to a fall in
the price of rice.

. The group index numbers in respect of fuel and lighting, clothing, houserent and
muiscellancous remained stationary at 514, 386, 354 and 4972 points respectively.

TIRUCHIRAPALLY

Index stationary.

The group index numbers in respect of food, fuel and lighting, ‘clothing, house-rent
and miscellaneous remained stationary at 519, 493, 429, 287 and 338 points respectively.

INDEX-476.

A fall of two points.

The index for the food group declined b three points ¢ i
the prices of millet and tamarind, y Potnts 10 359 due mainly to & fall in

The index for the fuel and lighti i i
prics of e for the ghting group fell by five points to 410 due to a fall in the

INDEX-460,

MADURAI

The group index numbers in res

; : pect of clothing, h i
remained stationery at 504, 301 and 319 points respectivlelg. ouse-rent and miscellancous

STATISTICAL SUPPLEMENT 323

COIMBATORE INDEX-501.
A fall of one point.

The Index for the food group fell by one point to 525 due to a fall in the price
of vegetables.

i ighti lothing houss-rent and
pumbers in respect of fuel and lighting ¢ .
mimrﬁzng%‘:ﬁ'emggcd unchanged at 526, 481, 485 and 291 points respectively.

(Base : August, 1939 : 100)
NAGERCOIL INDEX-499.
A fall of four points,

The index for the food group fell by seven points to 588 due mainly to a fall in the
price of rice.

The index for the miscellaneous group increased by two points to 299 due to an
increase in the price of arecanuts.

The group index numbers in respect of hdusing and clothing remained stationery at
432 and 540 points respectively. .



19. () Interim Series of All-India Ay

MADRAS LABOUR GAZETTE

CONSUMER PRICE INDEX NUMBERS

erage Consumer Price Index Numbers for

Working Class,
(Base : Shifted to 1949=2100)
All India®* Original base
y(?), Gencrs&)lndex. . li:‘:(;d Index,
&)
1950, 101 104
1951, 108 104
1952, 103 1
1953. - 106 02
1954, 103 -
1955. 96 pe
1956, 105 .
1957, e 111 :‘l,i
:::; 116 1us
l%o: 121 125
o 124
1960 :~ *
November, 124
December. - 124 e
1961 :— .
January. 123
February, 123 ln
May. o -
June. - o
July. - -
Aupust 127 17
Septomber, 128 129
October, - -
November. - 2
December, - 2
128p 127p

P - Provisional (subject to revision),

us the

ber, 1961

provisional all-India i

was 176.64.

(Source: Labour Bureau for all-India Index,)
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10 (a) Monthly Press Report for the month of February, 1962 of the Madras Region.

The E.S] Scheme applies to. 17 centres in the State of Madras and provides
yrotection to 2,33,174 industrial workers in the event of Employment injury, Sickness
ind Maternity. This protection is made available in two ways, viz., by provision of
;ash benefits and by providing medical care when needed. There are 34 offices of the
Corporation in the State for disbursement of Cash Benefits.

During the month of February, 1962, 797 insured persons received Rs. 34,827.52 nP,
5y way of cash benefits due to Employment injury. This includes 286 persons who were
in receipt of pensions for permanent disablement as also 93 dependants of deceased
npsured persons. During the month, 1,379 accidents were reported as against 1,371 during

the preceding month.

Comparatively, few persons need the employment injury benefits but fairly large
sumber need cash benefits in the event of sickness. During February, 1962, 41,878 claims
were received and an amount of Rs. 3,97,041.14 nP. was paid out as Sickness Benefit
involving abstention for 1,67,667 days.

@ .
During the month 392 woman insured workers claimed Rs. 50,175.75 nP. by way
of Maternity Benefit.

For recovery of arrears of contributions under the Scheme, legal proceedings had to
be initiated in 17 cases against defauliing employers for recovery of Rs. 3,669.83 nP.

Pena) action was taken agaiost 3 employers for non-payment of contributions and
pon-submission of returns and contribution cards. One employer was admonisbed and the
other two employers were fined Rs. 150/- and Rs. 20/- respectively.
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20; (v) Employees State Insarance Scheme, Medical Benefit, for mouth of February,
1962.

oo

s
Si, Particulars. for the month of February 1962, '

No,

1. Total number of Attendancs :
New 46,893 g

LN

2,12,871
Old  1,65,978
2. No, of Medical certificates issued 93,519
3. No. of Domiciliary visits made 241
4. No, of Injections administered . 69,287
5. No. of X-Ray examinations 1,385
6. No. of Laboratory Examinations 4,323
7. No. of Specialist Investigations 4,157
8. No. of Persons admitted to®ospitals 1,036
$. Bed Days occupied during the month 8,123
Additional data for panel sysiem, LABOUR LAWS AND ADMINISTRATION :
1. No. of attendance. New. 13,481 ‘
old. 26,091 } - 39,672
' THE WORKMEN’S COMPENSATION RULES, 1924
Diagnostic Centres Nit
2. No: of Prescriptions issued 11,230
3. Payments made to :—
L. Chemists Nt

2. Insurance Medical Practitioners.

-

Rs. 52,361.74
(Coimbatore only)

Note: The above figures exclude one State
dispensary.

Insurance dispensary and onm utilisation
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PART L
RUILES UNDER THE WORKMEN'S COMPENSATION ACT.

(Notification No. 459, published at pages 847-852 of Part I of the Fort
t. George Gazette of 1924 (Madras Government Rules) Fort St. George,
aly 18. 1924--G.O. Ms. No. 2083, Law (General).

In exercise of the powers conferred on them by Section 33 of the Work-
en’s Compensation Act, 1923 (Act VIH of 1923). the local Government are
leased to make the following rules under the Act

COSTS
. (a) Short title and extent :—~These rules may be called the Madras
Workmen’s Compensation Rules, 1924

(b} They shall extend o the whole of the State of Mudras including
the Kanyakumari district and the Shencottah taluk of the
Tirunelvel District.”

Where the Commissioner directs that any costs shall not follow the
rent, he shall state his reasons in writing.

2. The costs which may be awarded shall include
{a) the charges necessarily incurred on account of Court-fees

{b) the charges necessaiily incurred on subsistance money to wit-
nesses 5 and

(¢) pleader™s fees on the scale preseribed in the following rules.

3. (a) In any proceeding involving an application for compensation
in the form of a lump sum or for commutation or for indem-
nification, the pleader’s fee allowable shall ordinarily be
Rs. 10.

The Commissioner may, in any such proceeding for sufficient cause,
duce the fee to a sum not less than Rs. S or increase it to a sum not excee-
ng Rs. 30.

(b) In all other applications the pleader’s fee shall ordinarily be
Rs. N

The Commissioner may. in any speciaf case, increase the fec to a sum
1 exceeding Rs. 20.

4. When a party engages more pleaders than one to conduct or defend
4 case. he shall be attowed one sct of costs only.
If several respoundents having substantially one defence to make,
ore than one fee shall be allowed ; and the Court shall
he several respondents in such manner as it may

S,
succeed thereon, not m
apportion it among t
think fit.
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6. If several respondents have separate and distinct to make, they may,
if successful, be allowed separate costs, whether they are represented by

separate pleaders or not.

FEES.

7. The fees payable in respect of proceedings under the Act shall be e

prescribed here under :—
L. Application for compensation 1—

(a} Where compensation is claimed in the form
or recurring payments under clause d
of sub-section (1} of section 4.

(b} Where compensation is claimed in the form
of a lump sum under clauses h or ¢ of
sub-section (1) of section 4.

(1} Where the sum claimed does not exceed
Rs. 500, one rupee, and

(i) Where the sum claimed exceeds Rs. 500,
one rupee for each sum of Rs. SO0 of
fraction thereof.

1. Application for commutation under section 7.

(a) Where it is by agrecment beeween the par(-
ties.

{b} in any other case.

L. Application for the deposit of compensation -
When presented under section 8 (1),

When presented under section 8 (2) {in res-
pect of each person to whom compen-
satwon 15 payable).

IV, Application for apportionment of compeasation
under section 8 (1)

V. Application for review -

(a) Where the review claimed i the continy-
ance, imcrease, decrease or ending of
t(xza)tf monthly puyament undey section 6

(b} Where the halt-monthiy payments  are

sought to be converted into a i
under section 6 (2). 4 sum

(¢} in all other cases.

Eight anuas.

Eight annas.
One rupee.

Nit.

Eight annas.

One rupee for

cach dependant.

Eight annas.

One rupes,

One rupee,

LABOUR LAWS AND ADMINISTRATION XXX

VI. Application for the registration of agree-
ments:—

(a) Where either the application or the memo-
randum of agreement accompanying it is
signed by both the parties under section
28 (1). Nil.

(b) in any other case. Eight annas.

Vil. Application to summon witnesses.—

(a) When the application is to summon a single _
witness. Eight annas.

(b)Y When the application is to summon more

then one witness. Eight annas for
the first witness
and four annas
for every subse-

quent witness.

VIll. Application for indemnification uuder sec-
tion 12. Three rupees.

IX. Application for the recovery of Compensa-
tion.—

(a) under an order already passed by the Com-
missioner. Eight annas.

The same fee as
is payable on a
similar applica-
tion for com-
pensation.

(b) in all other cases.

X. All applications not otherwise provided for Eight annas.

8. 1nthe casc of any application falling under head X the Commission-
er may, if he thinks fit, permit the application to be made without fec.

9. Where the Commissioner grants relief of a different Kind from or to
a greater extent than that claimed by the applicant and if the fee which
would have been payable on an application fqr the relief which the Commis-
sioner grants is greater than the fee which has actually been paid, the
Commissioner shall require the applicant to deposit the difference. The
order shall not be executed until the difference is paid.

10. Al fees payable under these rules shall be collected in the manner
prescribed by the Court Fees Act.
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1. The following regiswers Shail be mainainad by e Comms -
signers
(Iy A register in Form { of application for the setibement of any
matter filed before the Commissianes 2
(2) A register in Form 11 of subpoerna apphication filed before he
Commissioner ;
(3) A register in Form 1) of

processes delivered for service on
ties ]

par-

(4 A register in Form 1V of Court-fees oy albapplications fileg
before the Comumissioner

£3) A register in Formn V of deposits reecived from and repaymens
inade Lo partics ;

(6) A register in Form Vi of miscettaneous applications filed betore
the Commissioner : gnd

(7) A regaster in Form Vil showing the receipt and

\ . / disposal applica
tions for capies of records,

12. (1) All applications prosented 1o the

) } HIC commissioner shall be headed
with a cause title as in Vorm Vi,

‘ (2) All proceedings subsecuent o 4y original anplication or peti-
ton may be headed with o Short cause title

asm Form (N

. 3. The full name, yesidence and description of each party and il such
is the case, the fact that any p

arty proceeds or in proceeded REVTE) SN

. a
representative characted shall L wot ouf at the beginning of the apphication
as 1 Form X and need not be repeated in the subsequent proceedings in the
same application or petition.

14, Every application shall at the
signed by the applicant or his Teprosent
with, in Form XI or g st
filed therewith.

fool thercol comam
ative of
atement signed ag

bst 1o be
the documents fijed there-
aloresaid that no documeny i

15, All applications, written sltements and other procecdings g
locuments may be bresented to or filed in Coyrt by detivering the same
rersonally to the Chief Ministerial Office ‘

. r of the Court at any tmedurin
ffice hours or by sending them by registered post to that Of ; e

icer. The said
flicer shall atonce cndorse on the documents the date of preseitation or
xceipts by registered post and if proceedings are therehy nstituted sl
1sert the serial number. A shi

16.  Without prejudice to anything contained iy e Act o
amed thereunder by' the Government of India or j
1al} be at liberty to mspect and obtain a copy of

ferred to in an application ot written statement
ith,

P the ryles
- these ryles, g party
any (}ocumcm reecipted or
and filed jp Court there.

LABOUR LAWS AND ADMINISTRATION AXYXiii

: i i C btain

. ‘o representative desiring to mspect x'wr to 0 "

17, Fvery pﬁi& ‘vlsngli}:‘];ilmf %mm by him or any QFth Pi‘hﬂ:‘/ ‘;‘ dlic(;?irc?n

copy of any procect 1>{E‘ﬁ(\)ur( or any othier record relating to the : E\%dum n

missioner of Ommi(" or his clivint is a party shall present a \.ﬂ},‘}tf" )} OF copy

N m:lltcrl N thl%‘i):wvh\h‘c procecdiigs v cecord of which mspection o p
Form XH specaying > E

is required.

' ies of records or docunments
. TR s ocopies of reco ment
apphivason for mspection OF fecards O e
L ;\i‘ l‘x!xpzh:d:« \of a Court other than r]LiL()lT‘jis\%lI)L]i(;;‘ul‘iupportcd o
\ . st h - i . ) , . d ) ’ \ :
of. /m ‘1‘,‘_% :;1 N oa party shall be mndg in hnm’ )\ lt]:d > %;) Do supported by
an app m‘.( ~['lt}nw whether the applicam has any J'dhir e ond
. ' / ; - » -, U ¢
an Jﬂ)d_‘i\‘f 1?1'1!&‘,7 of 1the document or of (hu_met\:‘ ‘1001' i e e
v ;Ug;im i . G parpose for wvel ”::fpt: ‘ig;cndcd or pending  pro-
N o i i} - the purpose of P g _pro-
if the same s regired for ! o infended of pending Fro
imdl‘” “Kl:d;?':mrc ut}‘thc said proceeding and the yelevaney of
cecdings the e O
docunient to the case of the vpplicaat.

Lo S
_ - refuse leave to Inspect or 1€
i it discretion grant or refuse lea , oo of
The Court may in ity discretion gri applicd for afier vausing notice of
binin a copy of the record or document appiie i procecdings il it thinks
(; o )i —n¥i(§n Lo be given to the parties to the sia |
e apphc <

neeessary.

1 { ¢ o procecding or document the
) : A wpeet 3 plOLL}( B ‘ ’
el 4 eSO s entitled (o u h ! e sueh person
svu‘cg\‘).thc:tl{:;:é. \‘lfmll be made by thp officer 0%‘ lhc.“% :)vlgitchdhc B A
‘:l&{'xll {)C alowed 0 re e procee((ji”tlgS 101; Sg Lz‘:m:hort memorandum or the
ine , it re ] on s : i [
inspect or have it read (o him an _ ) O s 2
l;?:trgt':rt}(?ln'('(; u]rc thereof so as to enable h;m to desfil;:i iili]llf?rovidc{i o e
ot S - here otherwise expressly these
. e tred but oxeept w SRR TS At
:81}::{ hl: slhc':}!\l‘ n:n be entitled to take a copy of the proceeding
v b (X ’ {
any part thereof or to make extracts therefrom.
' i > true copies
20, ANl coples lurnished by the Court ‘“h“.ulb“ éﬁ(ﬁfj%ﬁﬁﬁiyini Oﬁ‘gx)cer
and sl '-Lll he sealed with the scal of th_e Court. 1 }Lliﬁc]':(ion gy and
Jif‘ tl“ “(»urt shall initial every alteration a\f\dhmttcl; \;mc s ooy nd
it e Ccertifi ; < thereof that the se b )
i 4 e cate at the foot : same is a (rue copy a1
xh;\n s}?gn (‘\t%t;xiztnynbcr of alterations and interlincations madce ther
shall albso state

‘ i - mg dates:
: sement showing the follown
: opv shafl hear an endorseme
d1. byery copy shal

: apers or charge called Fog',
ication made, ~(2} stamp  paf ‘ jcalled for.
3) %’,,,ﬁﬁpg,‘: liig;ges deposited.  (4) copy ready, and  (5) copy
) stamp pe §

e r posted.
ered or wpet of the value of three annas shall be brought
pa

22. (1) One stamp‘. fraction of 175 words.

n for every 175 words o

vale ord and
> tak as cyuivalent to one w
our Beures shall be taken as u‘. : nd
() ]‘?jm w“i%l‘\”i?\ort suffixes and nflections shall be fixed by th
aeular words

o . in C in cash.

‘u“\missiom\‘ and deposited in Court m ¢

LI ces, tabular state-
3y Cost of copying maps, plans, gen;aiﬁs%;;aéxggugy ihc L are-
(\h (ﬁzork réq(&il'i;"g skilled labour sha

ents or otie

R  cash
ioper and deposited in Court I Cash,
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Provided that the Commissioner may, in the case of poverty of the

applicant, grant copies free of cost notwithstanding the provisions contained
tn sub-rules (1) and (3)

23. (1) On receipt of an application for copies of records or documents
notice shall be given by post to the applicant of the number of stamp papers
required and the amount to be deposited in cash.

_ (2) I the required stamp papers or cash are not received within a
fortnight from the date of notice, the application shail be struck off.

. (3) The procedure above described shall also apply to calls for
additional stamp papers or cash when the first supply has been found to be
insufficient.

(4) The applicant may in his application for a certified copy . /
that the same may be delivered to him in person or through (th Dlo)./st l;}:tm;)g
specified address and the copies shall be delivered accordingly and if the
applicant so requires by registered post. If any such copy is not claimed by

the applicant within 12 months from the date on which it was ready. th
shall be destroyed. y. the copy

%) ifa document of which a copy or inspection is sought is not
found on record, the applicant shall be entitled to a certificate to that effect.

(6) If any party or representative wishes (o mspect
record or document with a view to ascertain i
erasures or interpollations therein,h
of the application.

an original
s probable age or to discover
e shall do so in open Court at the hearing

24. (1) The notice sent by the Commissioner under

- ( Sub-section (1) of
section 10-A shall be in Form XUl and shall b } ¢
o all be accompanied by a copy of

(2) The statement submitted by an employe o
shall be in Form XIV. Y ployer under section 10-A

NOTICE BOOKS

25.  Notice books in Form XV shall be maintained i i
specified below wherein 1,000 workmen or moram employeg, cStablishments

¢ are employed.
(a) Textile mills.
(b) Jute mills.
(c) Railway workshops.
(d) Distilleries.

26.  Abstracts of such of the provisions of th . :
Act, 1923 (Central Act VII of 1923) either fn“’g,’,‘;;’;;;*; Compensation
understood by the majority of the workers as may be notiﬁreénba }&nggagé
Government shall be displayed in a conspicious place of the Y the Safe
establishments specified below :— 1€ premises in the

{2. Applicant

LABOUR LAWS AND ADMINISTRATION XXXXV
1. Railways
2. All factortes
3. Mines

4. Establishments employing persons in the
{1) construction of any--
{1) building ;
(2} dam or embankment; or
{3) bridge: and

(i) generation, transmission or supply of clectrical energy.
5. Posts and Telegraphs.
6. Lighthouses.

7. Studios where cinemotograph pictures intended for public exhi-
bition arc produced or the places where such  pictures are
exhibited.

8. Fire brigade centres,

FORM -1

Register of applications for the settlement of any matter under the
Workmen’s Compensation Act, 1923, in the year.

{. Datc of presentation or receipt
of application.

. Number of application

[
. Name rof applicant
. Description
. Address

(VIS R & )

——r

. Name .
Description J$01F the opposite party

8. Address

-3

9. Particulars

10. Amount of value v of claim
11. When the cause of action accruedj

APPEARANCE -

} Day for parties to appear
3. Opposite party
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14. Date 3
15. For whom j
N

Judgment
16. For what or amount

17. Date of decision of

18. Judgment in Appeal

19. Date of application
20. Date of order

21. Against whom
22. For what

23. Amount if any
24, Amount of costs

Execution

25. Amount paid into Court
26. Minute of other return than

payment and date of every
return

Return of execution

e e e e

NO]E B her Te are umerou app l’(:d]ﬁ Of BUMEerous PDOs!H yartres the name
B \w e the a n s | . ar
3. opbosite par S h a

| st opposi ) av
need be entered in the register. PROsite patty only, as the case nay b,

PART 11
Register of subpoena Applications filed in the Court of the

Commissioncer
for Workmen’s Compensation. ' t

Serial

Settlement  Appli-  APplicant’s -
n‘:&?;f& appliﬁaﬁon cftﬂ‘ls tlt.zoshi‘t‘m in ngﬁc;:rgg Date of Date
> © sct HaA i !
Teceipt o name. app‘l'i:ca:i?;:?t initiaj,  bearing. is;)l:c.
W o | (« w
B . O 3 RGO 6 Mmoo w
Rs. .nP

e * Process fees.
Names Batta To whom Mode

of wit-  depo- delivered of [:)afte U 'lg;;;gmled Date of
nesses, sited.  for service services. return, Amon{t’xt t ptaymem
al}d date ; 03:“:’!“?\“"“ Remarks
of pay- and his
Ments. mitials.
O 8w ay s asy  ae
Rs, nP, o Rs. op

LABOUR LAWS AND ADMINISTRATION XXXXVii

FORM 11

Register of Processes delivered for service.

Settle- Nature No,of Date Return- when Ser- Mode Initial

ment of  copies. of able return- ved. of of  Remarks
appli- process. delivery date. ed. Service Clerk.
cation for ser- Unser-
No. viee. ved.
N 2 N 3 4 5 6 7 8 9 10 11
FORM—I1V

Register of court-fees on applications filed in the
Court of the Commissioner for Workmen’s
Compensation

1 Settlement Nature of Court Process Search
D application application. fees. fees, fees. Remarks,
number-

2 3 4 5 6 7

Rs. nP. Rs. nP. Rs. nP.

FORM-—V

Register of deposits received from and
payments made to parties.

Date.

Number of each deposit.

Reference to application.

From whom recetved and position of depositor.
Nature of each deposit.

Amount of each deposit.

Initials of the Chief Ministerial Officer.

ceipts. e

N VR L~

8. Date. o
9. To whom and position of recipient.
0. Reference to and date of Commissioner’s order
payments. :" ordering repayment.
| 1I. Amount and whether paid in cash or by cheque.
j 12. Initials of the chief ministerial Officer.
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FORM-—-VI

Statement showing the number of miscellaneous applications filed
in the Court of Commissioner for Workmen’s Compensation.

SI.  Application Date of Natur ' i i
ure of Date of Date of
liov . _‘j“m?f"_‘ file. application. hearing. disposal. Orders.
2 3 4 5 6 Rl
FORM---VII

Register showing the receipt and disposal of applications
for copies in the Court of Commissioner for
Workmen’s Compensation.

Monéh Gt::eral No.Qf Descrip- ___ Charges. Givento  copyisi
daa[:e 0. appli-  tion of When  When Number Date lnitia.l\
. cation.  paper. called deposi- of stamps. ) h
- o for. ted.
LT 3 4 5 6 1 8 9
~Given to Exa.rr!iner ____Copy ready. Date of delivery
Date.  Initials. Date. Number of stamps. of copy and Signature of
Used. Not used. return of used applicant
o - o o stamps. '
“1(7)7” 11 12 13 14 135 16
FORM-—VIII

Cause of title
In the Court of the Commissioner for Workmen’s Compensation
Application No. of 19 ‘
Between
1. T. Ramaswami Chetti and T. Sivaswamy Chetty
and

1. M. Muniswami Pillai and M. Ramaswami Pillai. Opposite parties

Applicants.

LABOUR LAWS AND ADMINISTRATION XXXXiX

FORM—IX
Short cause title.
In the Court of the Commissioner for Workmen’s Compensation

Application No. of 19

Between

1. T, Ramaswami Chetti and five others Applicants.

and
[ M. Muniswami Pillai and four others Opposite parties.

FORM—X
Cause title.
Application

The above named applicants state as follows :—
(1) Tanjore Ramaswami Chetti, the first applicant, is a workman
and resides at :
(2) ‘The address of the applicants {or service of all notices and
precess is:
the first named opposite

Madura Muniswami Pillk}i, :
and resides at:

party, is the employer of

o

3. (Set out the facts showing the cause of action, in

consceutive numbered paragraphs)—

4. The applicants estimate the value of the relief
sought by them at the sum of Rs:

§. The applicants pray that :

(a) (Set out reliefs claimed in successive paragraphs.)

(Signed) T. Ramaswami Chetti.

FORM . XI
List of documents under rule
(Cause title)

= "¢ any, of documents Parties to the Description of
NS . ig?rte‘:rh:\iﬁ?;!f and in English. documents. documents.
0. andin =on ekt €
' T2 3 4
e —
e a——— .
(Signed)

Applicant or (opposite) party or pleader or rep-
resentative of the applicant or opposite party.



XXXXX MADRAS LABOUR GAZETTE

FORM--XII
Form of application for search of records.
To the Commissioner for Workmen's Compensation, Madras

The Undersigned hereby applies for inspection ; -

Name and address Description Whether ¢
¢ ! opy Purpose for er of
of applicant in of record as or imspection which ins- S(l;ﬂ:tr 0:
full. f:t;l as pos- is required. pection or any m;d:“.
siole. copy is which ap-
required. plication
is made.

1 2 3 4 5
Date. 19

Signature of applicant

FORM—XIII
Whereas I have received information that«

a workman employed by you in**

has died as the result of an accident arisin : i

employment, 1 hereby require you in accofd::i::eorvji:g ”s]ecltt'Ic C(])(I)JTSC Of‘ b
Workmen’s Compensation Act, 1923, to submit to me ;vithl‘on O-A of th
the r?celpt of this notice a statement in the enclosed form wiltrl; t:,l :rty dfiys ¢
required in .paragraphs 1 and 2 and the particulars required et"; P icula
graph 3 or in paragraph 4, duly filled in. In the event of your a(‘i o par:
lity to pay compensation the necessary deposit must, under oy e b
of the Act, be made within thirty days of the recepit of thig nieticct;on 10-AC

Commissioner for W
[o) ’e .
rkmen’s Compensatjo,

* Insert name of workman

** Tnsert name of establishment.

LABOUR LAWS AND ADMINISTRATION XXXXX1

FORM—XI1V
in reply to your notice, dated the 19
which was received by me on the 19, it is submitted
that® TCSidiﬂg at a workman OVCI'/

under 15 years of age employed in**

met with an accident on the 19 . asaresult of
which he died on the 19 . The monthly wages of the
deceased amounted to Rs.............

2. The circumstances in which the deccased met his death were as
follows: —

3. 1 admit liability to pay as
compensation, on account of
the deccased’s death, the
amount of Rs.
which was/will be deposited
with you/on/before

the 19
(One of these paragraphs 4. 1 disclaim liability to pay
to be struck out). compensation on account of

the deceased’s death on the
following grounds :(—

5. The names and address of the dependants of the deceased so far as
known to me are.

Employer.
* Insert name of workman

** Insert name of establishment.

FORM—XV
Form of notice Book required to be maintained under

Section 10(3) of the Workmen’s Compensation

Act, 1923.
Date of Name of  Addressof Causeof Dateand  Thumb impression
accident workman workman injury. time of or signature of
and time injured, injured. notice. person giving
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S.F. 259A-6—1,00,008—20-1-34.

LABOUR BULLETIN

A monthly Journal of the Department of Labour,
UTTAR PRADESH,
KANPUR (India).

Special features of the journal are :

1. Special articles on topical subjects of labour interest;

2. Studies and Reports giving summaries of various surveys
and enquiries regarding living and working conditions of workers, ,
*ducational and technical training requirements of various indus-
ries, house rents, etc., conducted from time to time;

3. Reports of administration of various labour laws in
Uttar Pradesh;

4. Important decisions of Supreme Court and High Court;

5. Important agreements made by the parties directly or
hrough the intervention of conciliation and adjudication machi-
1ery in Uttar Pradesh;

6. Labour Laws and enactments;
7. Labour News; and
8. Labour Statistics.

Rates of subscription: (1) Annual : Inland Rs. 400
Foreign Rs. 500

(2) Per Copy: 0°50 nP.

Copies can be had directly from the Superintendent,
’rinting and Stationery, U.P., Allahabad, India.



ar of Newspapers for India under No. R. N, 1424/59"

8OUR GAZETTE

Mionthly by the Office of the Commissioner of Labour,
GOVERNMENT OF MAHARASHTRA,
BOMBAY-2, INDIA.

Started in 1921, the Labour Gazette is a journal for the
use of all interested in obtaining prompt and accurate informa-
tion on matters specially affecting labour in India and abroad.
It contains statistical and other information on consuncr price
index numbers for working class, industrial disputcs, absen-
teeism, trade unions, cases under labour laws, glipses of
industrial awards, labour legislation, ectc. Special articles
embodying results of inquiries and research relating to wages,
hours of work, (unemployment, family budgets, ctc., are published
from time to time).

Annual Subscription: Rs. 12.00 Single Copy: Rs. 1.25.

West Bengal Labour Gazette

Monthly publication of the Department of Labour, Govern-
ment of West Bengal.

Special features — Labour Legislations and Notifications
both Central and State; Important decisions of the Supreme
Court and of various High Courts; Summaries of aw Pdcm(l
the State Industrial Tribunals and Labour é}o t 5{“ o
Intelligence; Notes on Conciliations, collectiv UrbS,
reports on the activities of different Directorat N
Department, Labour welfare o und
tion special articles.
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Rates of Subscription: Rs. 0.75 per copy - English Is. 3d.
Rs. 9 per annum.

Subscriptions to be sent lo :

SUPERINTENDENT, GOVERNMENT PRINTING,
WEST BENGAL, 38, GOPALNAGAR ROAD, CALCUTTA-27.
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