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ARTICLES
 INDUSTRIAL RELATIONS IN THE WEST.
BY
Sti T. N. Lakshminarayanas, 1.4.5.,

' : (Commissioner of Labour, Madras). -

1 bad the privilege of visiting the United Kingdom, the United Stawo wn
Americl:‘aa. Cana%a ang some of the West European countries nader & Pellow-
ship awarded by the Indian Institute of Public Administration, New Delhi, to
study labour problems in nationalised industries or public enterprises for a

riod of six months. Since the United Kingdom has considerable experience
in the field of nationalised industries and since we in’ this country bave to a
great extent drawn on their experiences in the set up and administration of
our own nationalised industries, I naturally did the major part of my study

in the United Kingdom. L.

. ¢ more important nationalised industries in England may
be mintim ethNational Coal Board, the British Blecmcmﬁ :\l&\od‘g, the
British Transport Commission and autonomous Corporations f.i “:'m amm
Dock Labour Board etc. The demand for mtxonahsnpoa“o s o
England might be traced to the Syndicalist Moverent min % o yur. :d
this oenturqu;ﬁch was very much in evidence Pamcularly. i ysm
the Post Office. Even before the nationalisation of the railways t:d erz s aft
number of railway companies in the British Islands grav(tal th(l)n u:h our /
larga sytems by 1921 there was considerable public contro {hough not
actual ownership for a long time thereafter in so much so W eg % bl
ownership did come the transition was smooth and easy. In 1915, 1 ie 3
Union Congress in England adopted its resolution on nationalisat gn ﬂ“ |
increasing g:mocratic control of industty and the next landmark in the fielg”
might be said to be Mr. Herbert Morrison’s London Trapsport Passeng:
Bill of 1931. The idea of autonomays Corporation for the cantrot of Aatip
nalised industry could be traced o the administrative set lg of tire Lotidm
tzangport system. The General Cauncil of the T nion Congress ap-
pointad a committes to g& ivta the quesiion of what form pationalisation ¢

inistration of-nationalised industries should take and gmong the pringi-
administration of-nationalised lmmittee e wes the set tﬁ;ﬁg of aﬁ_

ions which the Co / ’
%P‘om“»?&f‘. which is by and large the prescnt pattern. Lo
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© 3, Soon after Labour came into in 1945, the nationalisati

the coal industry took place. It could be said that one ofndt:l ﬁ:‘&"rté:fo:f
for the nationalisation of coal industry was the very bad labour relations
that then prevailed in the industry and there was a considerable volume of
public opinion that without nationatlisation the situation could not be impro~
ved atall. There were almost a thousand coal mines, big and small. with
hundreds of employers, and the extractive nature of the industry meant Yhat
with the passagg of time things were getting more and more difficult as easi
workable scams were getting rapidly exhausted and the extraction of the eo:yl
was getting more and more difficult and unremunerative. On top of it was:
the keen competition from other sources of power like oil and electricity.
The result was more and moré coal mines were driven to the necessity of
closing down with the consequent problem of unemployment in the mining
districts. Whatever the argumeny for and against nationalisation might be,
there is hardly any significant section of people in the United Kingdom.at
prcsent who would not admit that things have considerably improved in the
industry since nationalisation. Of course this need not ge taken to mean
that there had not been industrial disputes with consequent strikes and hold-
ing up of production in the industry. But from the point of view of reorga-
nisation -of the industry into a more rational set up, improvement in produc-
tivity, substantial gains for labour by way of wages and working conditions
and other similar matters there have been undisputed improvement. For one
thing, the wages of the mining workers which on the eve of nationalisation
was about the 80th among the industries in the United Kingdom, rose up to
the second place in recent times. The Nationalisation Act also made it the
duty of the National Coal Board to enter into joint consultations with the
workers’ organisations in regard to settlement of terms of conditions of ser-
v;ce, in gon.stldermg ?uestxon; of st:lftgy, health and welfare of workers and
also made it compulsory to have differences settle itration if di
negotiations were to fail. tled by arbitration if direct

4,  The large number of coal pits have been reorganised i i
sation into 700 units now and because of rationalisatign and alfr"tgghnaantixgaxi?‘l);
the labour force too has been reduced from 8 lakhs to 7 lakhs. Since there
is practically full employment in the United Kingdom for some years now
this sort of reduction in labour force has not created any serious problems
of unemployment. In fact the industry has its own problems of retainin
its labour force and recruiting fresh entrants to make up for wastages Th%
Coal Board has at present au annual output worth £.900,000,000 and it was
able to make a profit of £,20,000,000 in 1960.

5. The other great nationalised industry in the country i -
ort system which has a labour force of 8 lakhz of which 5 lsflrcyhslig °if1m?§e
ilways. As I already referred to earlier, the nationalisation of railways
d an easy transition because for quite some appreciable interval the rail-
y systems had been grouped into four large units and there was conside-
t®le public control even prior to the date of formal nationalisation. In th
d of industrial relations, the set up has by and large dontinued to b:

t was prevailing even before the nationalisation date. The autonomou
nalee of working of the transport system is fairly well preserved but in
vieY of the great importance of the transport system vis-a-vis the natio ";
ecoMmy and public convenience, Government have always taken close inn:a
rest § jts working. In fact it is well realised that in conducting wage o
tiatiohy and other kindred problems an organisation like railwagq s“fﬁf’,{
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wholly 8 free agent because matters like the railway rates and fares and
closing of uneconomic lines cannot entirely follow Purely economic conside-
rations. Factors like the effect on the general cost of living, the require-
ments of national defence etc., do play a part in determining railway expan-
sion and contraction, rate structure etc. The principle of joint consultation
which iS one of the main features of labour-management- relations in the
United Kingdom is also very much in evidence in this nationglised industry.

6: My study in some of the other nationalised enterprisés like the
RBlectricity Board, the London Dock Labour Board etc., also led me to the
impression that though nationalisation might not have led to dramatic
results in the field of industrial relations, the principles of joint consultation,
negotiations actoss the bargaining table and the idea of arbitration in the
case of unresolved disputes which are some of the cardinal principles enun-
ciated in nationalisation laws, have gone a. long way in ensuring industrial
peace. The workers’ organisations too which have been strongly advocating
nationalisation of industries and demanding a share for labour in the maua-
ﬁement of industries have, in their turn, found that though nationalisation

as not solved all their problems as they had been prone to think, it had
considerably helped to engender a healthy approach on the part of {abour
when putting forth their demands. Very often prominent representatives of
the Trade Union movement sit in the Boards of Managements of nationalised
industries and thereby help to maintain a happy and healthy liaison between
the top management on the one side and the union_leadership on the:
other. It will be of interest to know in this connection that the Chair-
man of the British Electricity Authority was till very recently Lord Citrige
who was for a very long time the General Secretary of the British Trade
Union Congress, There are a number of other instances also. of top trade
union leaders occupying top executive jobs in the nationalised industries.

7. United States as we all very well know isa land of private enter- .
prise. It is therefore to be expected that governmental activity by way of
running nationalised industries would be rather limited 'in this country.
However, there is one important exception in the case of the Tennessey
Valley Authority, The Tennessey Valley Authority 1s an autonomous Corpo-
ration set up under federal law for the purpose of _integrated develop-
ment of the Valley of the Tennessey river which in- the days prior 1o
the coming into existence of this mighty Corporation Was causing -
untold destruction by floods. The Tennessey Valley Corporation has built
no less than 49 dams and 11 steam electricity generating plants all
along the Tenessey Valley. No less than 12 million kilo watts 6f electricity .
is being generated to feed American industry and several hundred miles of
inland canal systems have been provided for cheap. water transport, The
wages and working conditions of the employees of this sutonomous Corpo-
ration are the subject of collective bargaining between the management and
the unions of workers and employees. There is a very gooa apprentice
scheme run under the joint auspices of the management and the unions, and -
the principle of check off is also extended to such of the unions as ask for it. -
UncFu' the federal law there is no right to strike for federal emfloyecs but in
view of the ample machinery for redress of grievances it cou d be gathered
that there were very few occasions when the need for such a right was ever
felt. Though the philosophy of Tennessey Valley has perhaps as many ardent

etractors in the country, there was very little

hement ;
m’m';pi‘:ion,that this great visionary scheme of tho late President.
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Roosevelt has more than amply demonstrated its capaci
to the people. . Py e . Mt}" for immense good

8. Another significant subject which I would like to refer to in tbi
relates to the labour-management relations in the Scandinavi:n'::%ul:t‘rli’;: :ml!‘
Netherlands. The Federation of Trade Unions in Sweden is one of the stron-
gest central organisations of labour anywhere in the world. It is organised
on very up to date lines and is fortunate to have very able leadership. The
employers too on their side are very well organised. ~In so much so much of
the labour management relations are conducted by means of negotiations at
national level between the Federation of Trade Unions and the Confederation

. of Swedish emrloyers. For instance, wage revisions are carefully studied by
joint comsultations between these two national organisations and as a result
of protracted and very carefully conducted negotiations they décide the
peroentage of increase in wages that could be granted to labour with reference
to overall national economic and productive potential, requirements of
foreign trade and competitive business, and such other relevant factors
Having decided the ceilings within which_variations may be permissible, the
matter is then left to the national industrial unions to work out in turn with
their employers, organisations the wage structures in their respective
industries. In this process there is very little for governmental interference
or mediation. In the Netherlands too wage negotiations are conducted at
national level betveon the Confederation of Employers and the Foundation
of Labour. During the days of the Gertan occupation when the Dutch
Resistence Movement was very strong, representatives of employers and
unions came into very close contact both in Hitler's prisons as also in the
underground movement. Strong relations were then forged between these
groups to work for the liberation of the Motherland and towards its recon:
struotion after liberation. As a result of this, healthy traditions have
developed between the management organisations and the Foundation of
Labour even after the war when the Dutch industry was once again set gn its
feet. The setting up of the Socio-Economic Council is a further developient
in this field, and these or?a_msations actively and continuously examine wage
policies, rationalisation of industry, improvement in productivity and other
vital matters, Though till now these have been largely voluntary organisa-
tions, the Dutch government are actively considering the setting up of
statutory socio-economic bodies with powers and responsibilities. On the
whole the scheme has worked exceedingly well and the experiment is appar-
ently being followed with great interest in many other countries,

. 9. Nationalised industries have also made great strides in Fr nce |
postwar years, The French railways are a nationalised enterprise.:::l ‘ln::
say froin personal experience that they are one of the most efficiently rum

ems in Burope. Though there are a number of trade unions operating in
the railway field as in other industries in France with different political
ideo the wages and working conditions in the railways in France are
fixed by Government. There are however various machineries for joint
consultation and processing of grievances and representations. The French
railways also have a very efficient and thorough system for recruitment and
teainin _of its personnel and the staff have also ample opportunities of
' sing in different fields and improving their prospects within the
industry. Another great nationalised emterprise in France is the Renault

Cur fact which till the end of the second World War was s private
industry. after - nationalisation the labour-management relationships
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are conducted as in the earlier days and the industry does not enjoy any
special rights or privileges when compared to the other non-nationalised
motor car factories in the country. Wages and working conditions continue
to be subject matters of collective bargaining. Up to date production
methods are’very much in évidence as shown by the fact-thet in one of their
new factories on the outskirts of Paris, they turn out as much as 700 to 800
cars during a production period of 8 hours. N

10. The postwar period in the western Europe and in the Uni¢ted States
can by and large be termed as a full employment era. Most of these
countries have only marginal unemployment. The figure of unemployment
in England has been in the region of 1% and it was more or less the same in
many other west European countries. In fact West Germany has been fa
an acute shortage of labour for its industry. In the United States however
the unemployment problem is somewhat greater in magnitude, the national
figure being in the region of 6 to 7% with anything upto 11 or 12% in -
certain quarters, but with all that the problem is certainly not of the -
magnitude that we have in our own country. . And this climate in respect of
employment has had considerable influence in labour-management refations
in all-these countries. Managements have been consistently compelled to
devise ways and means of recruiting and retaining labour tS run.their
industries and to expand them. Labour too has ample opportunities of
improving its own productive efficiency and living standards. In fact much
of the argument goes on about augmentation of fringe benefits particularly
in industries like the Automobile ipdustry in the United States; Labour is
on the whole progressive and daring in its approach and though there is no
doubt occasional argument with resultant heat, I generally found 2 readitesy
to settle: down to efficient work when an understanding has been reached.
Labour is very well conscious that to maintain the hig standards of Hving
which they have already achieved and to imdprove upon them, they in tum
will have to improve their own equipment and productive efficiency to sutvive
in this competitive world. This in brief would be a lesson that we in this
country will have to imbibe and practise in our own case, engaged as we are

" in the mighty task of industrialisation. I can very confidently say that man

to man our labour, line management and top management are second to:
none in this world but the path of wisdom lies in profiting and improving

- upon the extferiences of others. The various technical and other cooperytive
- schemes unde.

r which individual and study teams visit other countries are
expected to offer opportunities in this regard and I sincerely hope that we

~ would amply benefit by such outside contact.

(The above talk given at Madras on the All India Radio on 20 D
1961 is reproduced with the approval of the Afl Indix Radio,

Madras.) ‘ ~
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INDUSTRIAL SAFETY

STRUCK BY REVOLVING ARMS

In a steel factory, iron ore is being brought in by railwa

The emptying mechanism consisted of levers which 'rgise up th)e' s?:é: ‘an‘" :hse'
ore slides out along the sfoping surface of the bottom. The levcrs were raised
by rotating a wheel which had protruding arms. The locking mechanism
comes in operation at the end of the travel when the sides are fully raised
At any intermediate position, the levers are free to collapse back bringing the
sides down and thereby revolving back the operating wheel and itg arms, On
one such occasion, the operating wheel reversed back and its arms struck
forcibly on the head of an operative who fell down unconscious. He was
removed to hospital where his injuries proved fatal. '

Improvement in the mechanism (o make the wheel non-reversing by.

introducing a ratchet or a worm whecl in its gear will avoid the danger

.(Information sent by the Chief Inspector of Factories, Madhyq Pradesk)
\ LY

UNFENCED SHAFT ON A MOBILE CRANE

In a structural workshop, a 6-ton fabricated girder was being i
the purpose of moving it in the yard by means o% a 30-ton ggbi{'eﬂcg‘ a;:r
As it was a chilly morning and the driver’s cabin was situated at a height of
about 85 ft. from the ground, he had wrapped round the upper pan%f h‘?

body with a wooﬂgn wrapper having loose ends. As he was operatin thls
control handle which was close to a 2-inch diameter vertical shaft '°V0¥vine
at & speed of about 425 R.P.M., the loose end of his wrapper got caught 18
the moving shaft, As a result, he was dragged by the moving sh aff 13
received such serious injuries that he died on the spot. an

This accident could have been averted if the shaft had been
fenced by safeguards of substantial construction as requi securely
21 of the Factories Act, 1948, required under Section

¢

~  (Informatlon sent by the Chief Inspector of Factoriés, U.P.) '

BURIED UNDER BAGASSE HEAP

In a glass factory, the furnaces installed were fired by baga
asse was stacked in the yards. Two workers were ems;)loygedssi; aggé:?;c
sse from the yard to the furnaces. These workers cuf the heap at thﬁ
root, as a result of which part of the heap collapsed and fell over them. One
of them was completely buried and the other partially. As nobody noticed
the accident, they remained buried for some time. When they were located
they were immediately taken out but one of them, who was buried deep, wag

found dead.

The accident could have been averted if the workers were fully

utioned against the danger involved in undercutting ba
;operoupegvaision was exercised over them, 13 bagasse heap and a

(Information sent by the Chiaf Inspactor af Faetories, U.p)

. | |
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. FATALITY DUE TO UNFENCED ROPE DRIVE

In a flour mill, an oilman was lubricating the bearings of the second
motion shaft which was driving an electric generator. When crossing over
the rope drive to go on the other side, after lubricating the bearing on his
side, it appeared, he lost his balance and was caught in cen the ropes
and the pulley in motion. He was thrown 12 ft. away in‘the rope alley.
He was found dead with both his legs and skull fractured. > »

Investigation showed that the rope drive was not fenced at ali, This
fatal accident and other accidents of the like nature illustrate the danger
which may arise if the transmission machinery is not securely fenced. Atten-
tion is, therefore, drawn to the strict observance of the requirements of
Section 21 of the Factories Act, 1948 which requires that every part of a
transmission machinery shall be securely fenced by safeguards of substan-
tial construction which shall be kept in position while the parts of machinery
they are fencing are in motion or in use.

(Information sent by the Chief Inspector of Factories, Delhi.)

HAND CAUGHT IN "I:HE NIP OF ROLLERS

In a rayoh factory, a filament rope after spinning bath passed through
a set of three rollers each 18” in diameter and made of acid-resistant granite,
These three rollers formed in-running nip at two points. For the purpose
of washing these rollers occasionally, a hose was directed on them and the
water was drawn from an overhead pipeline. While directing this hose pipe
‘on the rollers, the hand of an operator got caught in the nip of the rollers.
As a result of the injuries recetved by him, the operator died before reach-

ihg the hospital. '

Investigation revealed that the rollers did not have any protective
device. It was not possible to provide nip guards for the rollers as the

- filament rope needed frequent attention because when the filament broke it

had a tendency to roll round and gather on the nip bar thus chocking the
clearance. In such cases, a tripping device should, be provided so that the
rolless could be stopped immediately in an emergency. , :

(Information sent by the Chief Inspector of Factories, Madhya Pradesh).

FATAL ACCIDENT IN A PAPER MILL

fn a paper mill, a novel method was being used to artes';: telescoping of
paper layers from the paper collecting rolls. The paper collecting roll con-
sisted of a shafting core on which hard paper *sleeve was forced on it.
Whenever telescoping occurred in the gathering paper, the end of a rope
was secured on the core sleeve and the other end of the rope was held tight
by an operator. This action of the sleeve had the effect of arresting teles-
coping of the paper. The operator had to tun towards the machine with a
rope end held by hiim as the rope got wound on the sleeve and hé had to
release and let go the rope end when he was near the machine. To prevent
the rope slipping from the hand, the end of the rope was looped round the
hands of the ope‘rator. While he was engaged in this work, on one occasion
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the operator could net let go the rope dus to the loop on his hand and
' esultplete struck violently against the machine. ~He died instantaneoua:ly."s !

After this aecident, the management has stodpped this dangerous practioe
and the quantity oftelescoping layers are allowed to go as scrap.

(Information sent by the Chief Inspector of Factories, Madhya * Pradesh),

(By courtesy—Industrial Safety and Health Bulletion, July—September
L)

’

LABOUR NEWS

INDUSTRIAL RELATIONS

November, 1961. . '

. N
The labour situation in the state was satisfactory. There were twelve
strikes during the month of November 1961. Of these, five related to textile
mills and seven related to other industries affecting 1768 workers and 639 wor-
kers respectively. The mandays lost as a result of the stoppages were 6089
and 4140 respectively. i

. > ¢
, . Textiles

About 11 workers of Sri Karthikeya Spinning and Weaving Mills Ltd.,
Singanallur, Coimbatore District, struck work from 5-11-61 to 6-11-61 as a
protest against recruitment of 2 new workers. The strike was called off on
the mediation of the Labour Officer. . ‘

About 490 workers of the Jothi Mills (P) Ltd., Perianaickenpalayam,
Coimbatore, struck work from 2—11—61 to 4—11—61 demanding bonus for
109%0-61, The strike was called off on the mediation of the Labour

cer.

About 43 workers of the Selvaraj Mills (P) Ltd., Coimbatore, struck
work from 17-11-61 to 20-11-61 as a protest against the removal of 4
workers reported to be idle, The strike was called off on the medition of
the Labour Officer.

)

About 1083 workers of the Cambodia Mills Ltd., Coimbatore struck

work from 17—11—61.to 21—11—61 as a protest against promotion of

ggain workers. The strike wascalled off on the mediation of the Labour
cer, . .

About 141 workers of the Anandakumar Mills Ltd., Siravanampatti. .
Coimbatore, struck work from 12-30 p. m, to 8-30 p. m. on 23—11—6l
demanding temporary promotion. The workers resumed work after direct
negotiations. . .

Other Industries.

About 305 workers of Sri Ramakrishna Mission Vidyalaya, Industrial
Section, Perianaickenpalayam, Coimbatore struck work from 1-11-61 to
10-11-61 demanding bonus for 1960-61. The strike was called off on the
mediation of the Labour Officer.

About 117 workers of the Blue Mount Switch Gear Association (P) Ltd.,
Coimbatore struck work from 8 A, M. to 1 P. M. on 4-11-61 demanding
bonus for 1960-61. The strike was called off on the mediation of the
Labour Officer. - '

3
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About 67 workers of the Southern and Rajamani T
Pudukottai struc‘:;shwork kt‘rom 7-1 }l.?il to lS—ll-JGI demanrc?i!;sgpgrra';e (,-?c,f;:‘,’,"
increment etc, e strike was called off on the int i :
of TiruchirapalliL . crvention by the Collector

About 35 workers of the General Metal Trading Co, ilpatti
work from 31~10-61 to 1-11-61 demanding bonus, 8’l‘he ;trli(&vmm ultruck
on the mediation of the Labour Officer, . called off

About 20 workers of Sri Sivasankara Flour and Ri i
struck work from 30-10-61 t0 28-11-61 232 Protest againit the'empiorienl2
% fﬁl;\:‘workers. e strike was called off on the mediation of the Labour

About 60 workers of E. S. Hajée Abdul Karim & S eri
exporte}:s, Salcrtp strul::k wor:#hfrom ]: 8-11-61 to 21-1 1-610 ::.;1 ;atar:::tr;egsa?:g
ment of workers. i iati
;f:;g,‘,; Ofﬁcel('). T ¢ strike was called off on the mediation of the

About 35 workers of A. S. Abdul Khader & Co. T
struck from 20-11-61 as a protest agai i « lannery, Salem,
The strike still continues. P gainst the increase in work load.

CENTRAL SPHERE
1. Conciliation:

(8) Regional Labour Commissioner (C), M, _
ceedings in the dispute betwecn the Magrz)xs P:(ritr a?]‘rhucs]:’ mﬁ"'“'% pro-
Madras Port Trust Employees Union, Madras over reins‘t::temen:?f ard the
Srinivasan. As the parties could not come to an agreemen Jhri G,
could be arrived at in the dispute, ! no settlement

__(b) The Conciliation Officer (C), Madras held e

in the dispute between the Co-operative Fire and Gi?)iillel'alt;(;:raprocged'.“85

Union, Madras over resraton of pevincs (Conerl Jnsrance Employec
s er restoration o ivi

amicable settlement, privilege leave and brought about an

The Conciliation Officer (C), Madras held iliati :
dispute between the Madras Port Trust and thecr?dlzicc;:-’:st lggr[[?rgﬁgted&ng in the
Union over the issue of promotion of Diesel Loco Driver T° Labour
ended in failure, . The dispute

(c) The Conciliation Officer (C) Verificati .
proceedings in the dispute be(tw)ecn ﬁ?as_mﬁ’ri?gggmé l(lgd &ox:jclliation
Madras Port and Dock Workers Federation, Madras ov er Cortai adrag and
and brought about an amicable sellement. rtain demands

2. STRIKES AND LOCKOUTS — Nl

3. Threatened Strikes and lockouts — Nil
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Particulars regarding disputes received :

(8) No. of industrial disputes received — 6

(b) No. of industrial disputes settled Y e 4 '
(c) No. of threatened steikes, ¥ - Nil
(d) No. of strikes which materialised ~  Nil
(¢) No. of Draft Standing Orders certified ~—Nil

STATE SPHERE

Conclliation under the Industrial Disputes Act, 1947.

The Conciliation Officers enquired into and settled 703 disputes during
the month of November 1961, Of these,118 were industrial disputes in which
settlements were recorded under Section 12(3) of the Industrial Disputes Act

1947. ,

Adjudication under the Industrial Disputes Act, 1947.

The state government referred 17 industrial disputes in which settle-
ments could not be brought about by conciliation for adjudication by the
Industrial Tribunal, Madras and to the Labour Courts, Madras, Coimbatore
and Madurai. The details of the disputes referred for adjudication are
published in the Gazette under the statistical portion.

Thirty eight awards given by the Industrial Tribunal Madras and the
Labour Courts, Madras, Coimbatore and Madurai on industrial disputes
referred to them for adjudication were published «in the Fort St., George
Gazette during the month of November 1961.

WELFARE

The employment situation in general in the Madras State showed an
improvement during the month of November 61 as compared with the

position in the previous month.

There was a dearth of trained personnel in the following occupations
during the month :—

Automobile Foremen, Draughtsmen (Civil and Mechanical), Diploma
holders (L.M.F./L.C.E /L.A.E.), Librarians, Engineering graduates (Mecha-
pical and Electrical), High School assistants (B.A.L.T/B. Ed in Mathematics
and Science), Physical Training Instructors and Instructresses, Pharmacists,
Stenographers, Language Pandits (Hindi, Tamil and Malayalam) Drivers
with Heavy Endorsement Licence, Electricians, Electrical Supervisors,
Surveyor, Mechinists, Instructers in Carpentary and Weaving, Medical

Officers and Sanitary Inspectors. _
Surpluses continued to exist in the eclectrical and un;gﬂled categories.
The following manpower schemes, launched under the Second Fjve

year Plan, were in Progress :— : v

(c) Employment Market Information Scheme :—

The enquiry for the quarter ended 30-9-61 was in progress. For this
eoquiry, 3067 .establishments in the Public Sector and 21,930 esta-
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blishments in Private Sector were addressed and the percent )

from the Public and Private Sector is 74.1 and 47.891?espec:i$':l;f "Bﬁ??f
* the month the Employment Market Reports relating to Coimbatore for thg
quarter ended 30-9-60 and the Nilgiris for the quarter 31-12-60 were issur:de

(» Occupational Researcch and Analysis Scheme :

 Under this Scheme, the final reports together wi

, ployers on the definitions of 2 occupations ugder the llt-‘l;m?l‘;%"fz olt]' em-
. were sent to the Government for onward transmission to D.rfctltcct
General Employment and Training after verification of dcﬁniti:,’vc orate
reference to local conditions, The detailed definitions togethe ns with
golrlk schedulesP ,lellltreI;pect of 27doec‘11paﬁ°ns under Family 853 r _;;:;g g,:
ellmongers, ressers an , X
Govemnﬁent. related workers® were also sent to the

/
(c) Youth Employment Service and Employment Counselling Scheme _

The Youth Employment Service and ;
attached to the District Employment Oﬂicers,Egllgldor{leI:Jﬁ%ﬁ‘se"mg Units
chirapalli gave group guidance to 1149 youths and ind;'vidual guild::&';{: rl'[

youths during the month. Further : >
information to 499 youths, these three units provided guidance

(d) General:

The two employment Informatio i
at Sankarankoil Block in Tirunelveli a%da::l lé:rs;ﬁ'n‘al}(e:din 1\31’:- eai"‘. functioning
:)l}aﬂ\grzm ]I?lstrtlcts Interviewed 224 applicants and renewcdotche I;: Namana-
Ramana‘t,lgamn $. The two Registration Units functionip tgtstratxon.

hapuram Districts registered 191 applicant ﬂ$ at Salem and
wals during the month. 3 and effected 100 rene-

HOUSING

During the .Ilnd Five Year Plan, th
. V » the Governm i
gﬁhlezxggshf:r thehconstruchon of 1700 houses. Out of :g:sgﬂ\;;x)cuoned' 23
of 1296 ha euii,sof?zvlﬁcn _;:;zl:lpletedhand l:hc construction ’of 28 hl;:xt:::tll:?
‘ . ouses hav i >
The construction of 304 houses has noteyetmgg::{:;.md upto Plinth level.

In addition, during the I1Ird Five Year Pl
have approved a scheme for the constructionagi‘T::di%itg::ealnfoo
Singanallur (Phase If Scheme). Out of 100 tenements for 4 te Pouses at
has been raised to basement level, for 12 tenements l'oundn‘:.n"cms R.R.
has been laid and for 54 tenements excavation has been compxemn concrete

The Director of Industries and Co
gomtrnc_tion of 100 houses (which arem;?:;ewgang;zzhg; 8‘80 taken up
i.e.,, Guindy Phase IV (40 tenements), Madurai Phase IV (40 te overnment),
Pettai Phase 11I (20 tenements). All the 100 houses have l'o.:a(:hende ?:g:'? gnld
evel,

EMPLOYEES PROVIDENT FUND SCHEME

During the month of November 1961, 36 i
under the Act, bringing the total number c;f co:::'aeghigzgl’it:ﬂ;:ga ?g%%l:t

A sum of Rs, 28,47,887-28 was received
contributions to the Fund, The total number of sqneg" 22d employees
Madras State at the end of the moath was 3,36,031 employees in’ the

using Board

CURRENT NOTES

CONFERENCES, COMMITTEES ETC.

The eighth meeting of the Local Committee, Workers' Education was
held on 10 November 1961. The Commissioner of Labour presided over the -
meeting as the Chairman of the Local Committee.

A meeting of the State Development Committee was held on 4 November
1961 at the Secretariat to review the progress of plan schemes for the period
ending 30 September 1961. The mmissioner of Labour attended the

meeting.

The twelfth meeting of the State Housing Board was held on 2 November
1961 and the thirteenth meeting on 21 November 1961.

The meeting of the Public Accounts Committee to discuss the appro-
priation accounts for 1959 and 1960 and audit report for 1961 relating to the
subsidised Industrial Housing Scheme was held on 30 November 1961. The
Commissioner of Labour attended the meeting.

CONFERENCE OF CHIEF INSPECTORS OF FACTORIES.

The fifteenth All India Conference of Chief Inspectorsof Factories was
held from 20 December to 23 December 1961. Welcoming ¢he Chief
Inspectors of Factories of other States and the Chief Adviser, Factories, New
Delhi, and his officers, Sri P. V. Viswanathan, the Chief Inspector of
Factories, Madras, observed that since the last 4 or 5 years the conference
of Chief Inspectors was being held at headquarters of State Governments as

_it gave an opportunity to Chief Ix;.:»{gectors to visit factories and industrial
ia

undertakings in different parts of and understand their problems. He
observed that with the rapid development of industry the role played by the
Factories Inspectorate in advising managements and workers on industrial
safoty became increasingly important.

Sri R. Venkatraman, the Minister for Industries and Labour, who inau-
gurated the conference expressed the hope that the Chief Inspectors would
discuss matters without any reservation , understand one another’s problems
and come out with useful suggestions which may be adopted for the good of
the workers and managements,. He indicated that State Governments will
watch with interest the useful decisions that will be taken at the conference
and adopt them with suitable modifications wherever necessary. He stated that
while there should be no laxity in the enforcement of the Factories Act and
the rules thereunder and really intransigent employers ‘proceeded against,
Inspectors of Factories should consider themselves as a band of social
workers and not as policemen and should always be prepared lohelp the
managements and workers in solving their problems with the technical know-
ledge they possessed and the wide experience gained over a long period of
service. : : :

i,-le observed that in India quite a large proportion of the capital invest-
ment, say 25% to 30% was spent on the construction of to houss
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factories whereas in foreign countries which he had visited he found indys-
tries spend hardly 8 to 10% of the capital outlay for the construction of
factory buildings. Reduction of such disparity in the expenditure on
construction of factory buildings was a matter which required carefyl
thought and study. He observed in this connection that the Government
had constituted a committee some time ago to go into the question of factory
buildings and on the recommendations of that committee had formulated
reduced standards for buildings in respect of small, medium and large
factories. There was a sharp increase in the incidence of accidents; rapid
industrialisation, dearth of skilled and semi-skilled personnel and better
reporting of accidents by the workers and managements after the introduc-
tion of the Employees’ State Insurance Scheme might be contributive factors.
Nevertheless, it was depressing to see unnecessary and wholly avoidable
human suffering in industry caused through accidents and so concerted action
was called for. He commended in this connection the intensive work
done by the Inspectorate of Factories to diffuse safety consciousness and
mentioned the appointment of an Inspector of Factories (Accidents, Statistics
and Research) to specially devote himself to the study of accidents,

The agenda of the Conference included the amendment of sections
relating to ventilation and temperature, casing of new machinery and framing
of new rules under section 26(3), registration of electric supply undertakings
calculation of overtime wages, scheme for the training of creche attendants etc.

EMPLOYMENT.

First National Seminar on the Training and Em io ment . {
Physically Handicapped. poy of the

The first.National Seminar_on the Training of Physically Handic;pped ‘

was held at Bangalore from 16 December to 22 December . -
ting the Seminar Dr. K. L. Shrimali, the Union Ministcxgg?;r E]cxll::agt‘il;;
observed that this was the first seminar convened to consider all aspects of
training and employment of the three majot categories of physically handi-
capped persons. He observed that the aim of the modern system of
rehabilitation is to restore the disabled as early as possible to the economic
and social position which they would have occupiccf but for their disability
In the past emphasis bad been upon the disabilities of the handicappcd
persons rather than on their capacity to contribute to the common good of
the community. A more scientific and constructive outlook had since
developed in the people towards this problem. Government had increased
the number of scholarships offered to physically handicapped persons
increasing the sanction in the third plan for such scholarships to Rs, 27 lakhs
whereas expenditure in the second five year plan period was 6°72 lakhs. The
Ministry for Education had set up an employment office at Madras jn 1954
for placing the ex-trainees in the training centre for the adult blind at Dehra
Dun. Pilot special employment exchanges established at Bombay, Delhi
and Madras had succeeded in placing 166 blind, 61 deaf and 111 érippled
persons in industrial and commercial establishments as well ag in public
services. A group of 25 blind and 5 deaf persons were working in the
Indian Telephone Industries, Bangalore. The Government of India were
boping to establish during the third plan period at least one special em loy-
ment exchange in each of the remaining 13 states to meet the needs of the
physically handicapped persons. The Government of India were giving
serious consideration to the question of facilitating the entry of physicslly
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handicapped persons in public services and to this end all central departments
have been requested to consider the applications of handicapped persons
with sympathy. During the third plan period the Government of India had
liberalised the pattern of assistance to voluntary organisations and institu-
tions increasing the percentage of government contribution of the estimated
cost over developmental projects .from 60 to 75%. Government had
allocated Rs. 26 lakhs in the third five years plan for this purpose.

Working papers were submitted at the seminar on the training of the
blind, the deaf and the orthopaedically hardicapped, their employment,
teaching services and the absorption of handicapped workers in employment.

The "seminar recommended that a special unit should be set up by the
central and state governments to deal with aspects of education, training and
rehabilitation of the handicapped persons so that this would function as a
research wing, pooling experience, gathering data and evolving methodologies.
It was also suggested that a special advisory council be set up as a National
Advisory Council of Education for the physically handicapped. Another
recommendation was for the establishment of a central institute which will

‘prepare a compendium of occupations for the handicapped persons. The

desirability of imparting vocational training so far as possible in institutions
for normal persons was suggested. Stress was laid on the need for evoiving
uniform standards in the imparting of education and training for handi-

capped persons. :

6ri N. V. Raman, District Employment Officer, Coimbatore, was
deputed by the Madras Government to attend the conference.

CENTRAL GOVERNMENT EMPLOYEES.

The Government of India have decided to grant certain facilities to
recognised trade unions to carry on their activities, in line with the Pay
Commission’s recommendations that reasonable facilities should be provided
by Government for trade union activities of their employees. These facilities
include the permission to the recognised staff associations to hold meetings
on open land of the office or factory premises, display of notices relating to
union affairs in the office premises, and the grant of leave to office bearers
up to a maximum of 10 days in a year for participation in the activities of
the association. :

INTERNATIONAL LABOUR ORGANISATION.
Asian Regional Seminar on Industrial Disputes.

An LL.O. Asian Regional Seminar on the Prevention and Settlement of
Industrial Disputes was held in Kuala Lumpur from 7 to 19 December 1961.
The purpose of the Seminar—the first of its kind to be organised by the
1.L.O.—is to provide an opportunity to Government officials concerned with
the prevention and settl t of industrial disputes to discuss their experience
and the different practi®s and problems in this field. The following
questions will be discussed in the course of the Seminar. (1) Methods of
settlement of industrial disputes (a) Voluntary and compulsory arbitration,
(2) Role of Government industrial relations services: (a) in settling industrial

.disputes, (b) in preventing industrigl disputes and promoting better laboyr-

management relations,
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- INDUSTRIAL OUTPUT.

i th iod IuI v 1960 to June 1961, industrial production has
nﬂec'lt.::!:srise :fries{lss ings in the general index for the year standing at
177°48, as compared to 16188 for the previous year. However, the month
by month index numbers for 1961 reveal that the pace of development in

industry bas slowed down.

to statistical figures available so far, the overall output

duri Iﬁctcl?eﬂgr“sg seven months of 1961 was higher by nine per cent, compa?ed
to the output in the corresponding period of the previous year. There were
substantial increases 1n th_e production of iron and steel (29 per cent), sugar
(24 per cent), automobiles (19 per cent), electricity (16 per cent), tea,
cigarettes and coal (11 to 12 per cent). Among other major industries,
which recorded increases, mention may be made of cotton yarn, tyres, soap,
r and paper-boards, and cement (4 to 7 per cent). Production of cotton

an : i
g‘?%t however, declined by 2 per cent and that of jute textiles by 13 per
cont).

Agricuitural Output.

In 1960-61, according to provisional estimates, agricultural production

is estimated to show a substantial improvement. Foodgrains output is likely

. to be over 78 million tons, exceeding the earliar record of 75'5 million tons

in 1958-59. A feature of the year has been a moderate fall in foodgrain

prices. The decline occurred under the sub-group cereals, the index

(monthly average) for which declined by five per cent, reflecting the impact

of the large imports of foodgrains under P.L. 480 and the anticipated record

output of foodgrains in 1960-61 season. Other food articles, on the other
hand, rose, especially edible oils and tea.

In the monetary sphere, reflecting the continuing high tempo of
economic activity, both money supply with the public and scheduled bank
credit showed a larger expansion in the year ending June 196] as compared
to the corresponding period in June 1959 to June 1960. Money supply with
the public rose by Rs. 204 crores or 7°S per cent, as compared to Rs. 171
crores or 6'8 per cent in 1959-60. .

Progress during the second plan period.

The achievement of the Second Five:-Year Plan, which. has ended
remains impressive, despite the foreign exchange crisis early in ifs
course, the vicissitudes of nature’s bountry and a steady rise in prices
throughout the period. It is true that not ali targets have been fulfilled, but
a commendable advance on a wide front has been attained in production and
standards of living apd welfar_e services and in preparing the ground-work
for further advance in the Third Plan. In spite *he vagaries of monsoon
and the inadequacies of organisation, agricultural production went up by
16 per cent over the Plan period and the output of 1960-61 is expected to
fall short of the target of 80 million tons by two million tons. Industrial
production made an impressive advance of 40 per cent. National income at
constant prices is estimated to have risen by 196 per cent, as against s rise
of 18'4 per cent over the First Plan period.
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1 NATIONAL INCOME,
6'5 per cent rise in Natlonal Income: * Quick”’ Estimates for 1960-Gi. .

According to an official press release, the national income of India in
real terms recorded a rise of 6'5 per cent in 1960-61 over 1959-60 according

to the ‘quick”’ estimates prepared by the Central Statistical Organisation on-

the basis of trends disclosed by the cutrent available data. Of this overall
rise as much as 2'7 per cent was contributed by agriculture (proper) alone
whereas the remaining sectors contributed the rest, i.e. 3‘8 per cent. As
these estimates are based on partial data, they are provisional and likely to
undergo revisions in the annual paper on national income.

|
PRODUCTIVITY
Second Southern Regional Productivity Conference.

Inaugurating the three day Second Southern Regional Productivity
Conference at Madras, Sri K. C. Reddy, Union Minister for Commerce and
Industry, emphasised the importance Government attached to the producti-
vity movement and the vital role assigned to productivity in the third plan
and observed that technicians had a major part to play in stepping up
production. He observed in this connection that 25% of the outlay on
education in the third five year plan was set apart for furtherance of technical
eduction in view of the need to increase in a bigway the facilities for
technical training at all levels.

N

Sri S. Anantharamakrishnan, President of the Madras Council, who had
earlier welcomed the gathering pointed to the momentum gathered by the
productivity movement and observed that the conferénce would highlight the
importance of .technicians in the productivity movement and also devote
itself toulthe study of various productivity techniques, their application and
the results. o

Dr. P. S. Loganathan, Chairmain of the National Productivity i’founcil,
observed that technicians and industrial consultants were the real carriers of
productivity techniques; but technicians were not at present playing their
proper role partly because managements were not wholly prepared to accept
the advice of the technicians and spend money on  productivity techniques
and partly because they had yet to enjoy the-confidence of the workers. The
technicians were the most neutral and at the same time a really dynamic
slement and should be regarded as fri¢nds and guides of all the parties con-
cerned so that they could play their proper role in enhancing productivity.
Ho observed that there was justification for an-All India Association of indu-
strial consultants and technicians supported partly by industry itself and it

was desirable to consider preparing a list of industrial consultants in each

centre on an agreed basis by the representatives of the trade unions and
employers so that when particular studies are undertaken the selection out of
the list might be made without difficulty or suspicion. In this connection he
suggested that it may be worthwhile to consider whether payments - to indu-
strial consultants may be made out of funds subscribed by the various indu-
strial units so that the link is broken between the direct payment by the
management and the consultants’ findings and recommendations, He empha-

sised in this connection the desirability of trade union associations having ,

among their- ranks competent productivity technicians who can help 4to
3 R o ) :
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cvaluate and judge the wshve of reports made by the industrial consultants
when called upjon to make work studies and job evaluation.

Sri R. Venkataraman, the State Minister for Industries and Labour observed
that the productivity movement had so far touched comparatively large under-
takings but that it was desirable that it should reach small scale industries
which accounted for a considerable proportion of industrial production and
~ employment in the country. He suggested that it is desirable that pilot

work studies should be conducted in a few select small scale units and the

tesults published. He commended the work of the local productivity councils
as well as of the Madras centre of the National Productivity Council in
organising systematic training courses in specific productivity techniques for
persons drawn from industries for such subjects as work study, management
practices, personnel management etc.,and noted with satisfaction that the
training imparted in productivily techniques had been followed up by the
icipants undertaking specific projects based on the training and that the
project reports submitied by them had been very encouragingin regard to the
enhanced productivity accruing from such work. He cited the financial
assistance granted by the Government to the productivity councils, the ap-
pointment of a factory inspector for assisting in the productivity movement,
- the appointment of another factory inspector for accident research as indi-
cators of government’s active interest in the matter. He observed that good
industrial relations were the sine quo non for raising industrial productivity.
Industrial relations could not remain the exclusive concem of the worker and
management as the community and the state were also directly interested in
the field. He suggested that the working of industrial relations and the
fulfilment of the clear cut obligations of the employers and employees as set
out in the code of discipline forged through tripartite negotiation were mat-
ters for study. He also suggested that tke study of principles that should
govern the formulation of wage structure consistent with a climate for
acquisition _of higher skills, greater productivity ete., were also matters on
which studies could be fruitfully conducted. The devising of incentive
schemes on a group basis would help to promote team work and 8o such
matters A8 also schemes for raising national productivity through non-
material incentives such as a sense of pride in the work done and the

_quality thereof, social responsibility etc., were also matters for study.

Foundry Industiy in India
Productivity Team’s recommendations,

The impoctance of ensuring adequate supplics of basic raw material
peed for stcp‘pmg up the indigenous production of plant and eﬁ;t)xg:n:'
introduction of well-planned incentives and establishment of foundry regionai
stations are some of the basic recommendations of the 10 member Foundry
Eggiucuwty Team for increasing the productivity in the foundry industry in

Ja'

The members of the team led by Sri N. G, Chakrabarti, visited i
tember 1ast important foundries in Sweden, U, S. A. a M*}f. pa:tstgec: tul.gysett?;

key factors contributing to increased productivity. Before leaving India, the

tesm toured the country visiting 60 foundries to study th
the light of their observations, the members have re%omgreng:g 131‘ tllig
existing grades of foundry pig-iron have to be revised to provide the foundry

industry a wide tange of foundry grades of pig-iron including special irons
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to meet the demands of foundries producing malleable iron and high duty
iron. The team stressed that the existing se¢ of the pig-iron should be
reduced and emphasised the need for large-scale production of foundry coke
and its speedy ttansportation to the different regions. It has recommended
that due emphasis should be given for providing small-scale foundries with
adequate technical know-how for improving the practice, plant lay-out,
melting, and moulding etc. They also suggested the utmost use of co-ope-
rative associations. for collective handlicg of raw materials, transportation
and common consultation facilities for technical guidance and development.

Sri Chakrgbarti, leader of the team said- that the very low rate of
productivity in most of the small foundries in India has been attributed to
the lack of simple mechanical aids and there was considerable scope for
stepping up productivity by adopting simple mechanical aids, as in Japan.

The Team have stressed the importance of standardisation and simpli-
fication to reduce variety and operational costs in material and production.
The team have also recommended the necessity of sponsoring domestic
productivity teams 5o that the foundrymen might meet and discuss problems
of 0‘3“‘““1 interest to achieve high output and improvement in quality of
product. ‘ SR

The team have recommended comprehensive apprentice training sche-
mes as well as high technological education in the foundry field to provide
enough personnel for consulting service, -

SMALL SCALE INDUSTRY
Salem Conference

While inaugrating the fourth Madras State Small Industria]jsts Confer-
nee, Sri R. Venkataraman, Minister for Industries and Labdut observed
that in order to expand small scale industries apd secure wide-spread
ruralisation of industries, it was necessary to persuade persons without an
industrial back-ground to start new industries on 8 smalt scale. He obser-
ved that the employment, value of small industries was about ten times more
than that of heavy industry, for the same capital -outlay. Also untike
heavy and basic industries which demand very heavy outlay often requirin;
foreign aid and providing slow returns, small industries could be sta
with entirely Indian medium outlay. He observed that a provision of
Rs. 15/~ crores had. been made for the small industries in the third plan,
Industrig] estates were the best means to start small and medium industries.
It was propdsed to start worksheds in carpentry and- blacksmithy, for
instance, in 100 small towns with a population of five to ten thousand

ople. . He also observed that the Government proposed to exiepd the
geveloped Industrial Plot Schemes providing medium and small Industraij-
lists with suitable sites, power and watet'm%ply and that 400 acres had been
laid in Ambattur for this Xurpose. He also urged that the Reserve Bank
should undertake to provide industrial credit to small industries on the
same basis as the present rural credit scheme of the bank. ' < o

.

WORKERS, EDUCATION SCHEME
Teacher Training Course at Colmbatore -

* The Worker. Teachers’ Training Coiirse conducted by the Céntral
Board for Workers’ Education and the first to be organised in Coimbatore

»
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was inaugurated on December 20 ar¢ 1961 at SITRA by Sti T. N. Lakshmi-
narayanap, I. A. S., Commissioner of Labour, Government of Madras, and

Chairman, Local Committee for Workers’ Bducation:

Presiding over the inauguration, Sri K Sreenivasgn, Director, SITRA
emphasised the indispensability of increasing production through introdu-
ction of modern machinery and techniques and the value of education in

constructive appreciation of such techniques.

Sri Lakshminarayanan observed that the scheme of worker teacher
training was introduced in Madras City in Septerber 1960 and that since
then the worker teachers who had come out of the three oourses conducted
so far, had trained about three thousand workers in the Madras City and
neighbourhood. Workers and managements had realised that such training
was fruitful and that money spent on education' would always give them

good dividends.

The Government of India had sanctioned two crores of rupees to train
three lakhs of workers in thirteen regions in India during the Third Plan
period to create a well informed and disciplined labour force, Though
initially the training had been undertaken by the Government, ultimately
it is for the trade unions to shoulder the responsibility of conducting such
courses. However, this has to be a gradual process.

' - The course is being attended by over 30 participants drawn from
textile, plantation, enginering and the cement industries. The training
will last for three months and will cover subjects such as industrial relations
gro_duc}mty_, discipline in industry, trade unionism, labour legislation, etc.
eriodical visits to factories in the neighbourhood, film shows cducat’ional
tours and special lectures by guest speakers drawn from manage’:ment acade-
mic and trade union interests will form part of the course, ’

-

AWARDS AND AGREEMENTS

IN THE COURT OF JUDICATURE AT MADRAS

(Special Original Jurisdiction, Wednesday, the Twenty Second day of
Nayember One thousand pine hundred and Sixty one.

_ (1st day of Agrahayana. 1883-Saka)

. Present:
The Honourable Mr. Justice VEERASWAMI
WRIT PETITION NO. 273 of 1960,

The Management of the Lakshmi Mills To., Ltd,
Pappanaickenpalayan, Coimbatore. } Petitionor

vs

. Presiding Officer, Labour Court, Coimbatore 1
: : Respondents
2. R, Natarajan, J '

PETTION under Article 226 of the Constitution of India, praying
that in the circumstances stated therein, and in the affidavit filed therewith
the High Court will be pleased td issue & Writ of Certiorari calling for the
record in C, P. No. 212 of 1959 on the file of the Presiding Officer, Labour
Court, Coimbatore, anp quash the order therein dated 8-12-1959,

ORDER: This Writ Petition coming on for bearing on Wednesday
8th Thursday the 9th and Tuesday the 14th days of November, 1961 upon
perusing the petition and the affidavit filed in support thereof,the order of
the High Court, dated 22-3-1960 and made herein in C. P. No. 212 of 1959
date 8-12-1959 on the file of the Presiding Officer, Labour Court, Coim.
batore and comprised in the return of* the 1st Respondent to the writ made
by the High Court, and upon hearing the arguments of Mr. G, Ramanujam,
Advocate for the Petitioner and of Mr. R. G. Rajan for the Additional
Government Pleader on behalf of the State, and the 2nd Respondent not
appearing in person or by Advocate and having stood over for considera-
tion till this day, the Court made the following Order :—

On the application-of the 2nd Respondent under Section 33 (C(2) of
the Industrial Disputes Act, 1947, the Labour Court, Coimbatore found
that he was a fitter from January, 1956, among the staff of the petitioner,
and that, as much, he was entitled to salary on the scales of Rs. 44-11-0,
Rs, 64-11-0 and to his first increment on October 1, 1958, and computed
his total benefit upto September 30, 1959 at Rs. 31}5-8:0. This petition by
the Mavbagement under section 226 of the Constitution is to quash that

order. The main contention of the petitioner, which appears to be one of its

objections before the Labour Court but not particularly decided by that
Court, is that the question, whether the 2nd respondent was a fitter, as

.olaimed by him or only a fitter-helper, as the Managment would have it,
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was not within the purview of the application under section 33 (C) (2) of
Act. Apparently, the Labour Court proceeded ) of the
jurisdiction to decide the issue. proceeded on the view thatit had

The 2nd respondent was entertained by the petition
mill at Coimbatore, as a temporary workzr on%eauua; ;,r ,lghi{:gslr :::?ﬁm
made permanent from January 1, 1956 in the Mechanical Sb:)p Depart vy
Before that time he was in the lowest catagory of workers classiﬁped' ps un.
skilled workers and was drawing a basic wage of Rs. 26 per month” u?-
above January, 1956, he was directed to work in the reeling-section wh o
the coaversion of hand-reels into power reels was going on, was des: fe':
as power real-fitter. After the process of conversion was compmxeg:a h
was tra:_xsfered on April 1, 1957 back to the Mechanical Shop Depa tx;x ©
His basic wage was enhanced to Rs. 32.8-0 with effect from Feg rtment,
1957 and he continued to receive wages on that scale until Octobem;rﬁ 3
when he made the present claim as a fitter under section 33 (C) ) l'l ’ ,59
wages at Rs. 50-11.0'per month on the basis of an award in 1. D Nc 165 ¢
1958. Prior to that award, some of the textile mills of which. thé :t._gs .
was one, and there workmen had, .in relation to certain dilputesp cached
a settlement on September, 25, 1956, te terms of which a ) renciied
memorandum signed by the parties. Clause.l5 of this mcmoran(ﬁf;al' ina
that the wages agd workloads with regard to workers in the Electri 'l‘“ed
M_echamcal shop departments and automatic looms’ sections of mnca and
mills would be discussed between parties and the determinatio ¢ relative
added to and form part of the settlement. Failing to reach tnn o
this question was referred to for adjudication which ended in the i
published in the Gazette dated February 18, 1959, This awa ;ﬂd award
scale of pay for a fitter at Rs. 44-11-0 with effect from chrbe ﬁlxed the
There is no dispute that if the 2nd respondent were a fitter, h r 1, 1957,
entitled to wages at that rate. But according to the Manage ent ald be
Respondent was never a fitter but only a fitter-helper evengd?:.‘“» the 2nd
of the conversion of the hand-reels into power-reels’ and not iug the time
his designation as a power-reel-fitter, the nature of work, he dig‘lthgundmg
t: bpl tlhe s;n;e and his designation was altered into a ﬁtte'r-hclpe; :o ntinued
2 ;:;1 , 1957, The Management further stated that the mere factve: from
Jn respondent was called a power-reel-fitter during the short period :,eﬂt the
b1:=mmry 1, 1956 and April 1, 1957 did not in itself entitle g:e 10d between
a fitter and that his status, in relation to the scale of im l(o claim to
‘elntgtled to draw, should be determined out merely with 1'ef"a ary he was
esignation but to the nature of the wotk he did. It was, in erence to the
sancs, b peiione” quesioned the uriicion o e, Labout Got
0 dec ] t
or a fitter-helper. e whether the 2ad respondent was a fitter

The Petitioner contends that what i

Teibunal in 1. D. No. 65 of 1958 was- the fxation of tho sudle g wrlCusFal
itter and not whether the 2nd respondent belonged to that cate, wages for a
That question, according to the petitioner, not being covered bsory or not.
the 20d Respondent could have it independently raised as y the award,
dispute and decided, and could not apply under section 33 (C)‘n industrial
was & fitter which was disputed. There is no controvercy O @) s if be
never went into the question and decided whether the 2nd res; ndt e award
fitter. But what is urged on behalf of the 20d Respondent hP& ent was a
he 1s entitled to a benifit under the terms aad cond of his &mmr
L,
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he eould invoke section 33 (C) (2) to bave that banefit computed in terms of
money value and that, in any case, the scale of wages applicable to .a fitter .
having been fixed in the award, the question whether he is a fitter or not
is incidental to his claim to the benefit of that scale. '

’ B .
In W. P. No. 195 of 1960, I considered the scope of section 33 (C) (2)
and held: ‘

«In my opinion, ‘any benefit’ under sub-section (2) means only
that which flows from the settlemeat or an award under the provisions
of Chapter V-A of tho Industrial Disputes Act.” :

That, of course, was & case where, in an application under that sec- .
tion, the Labour Court was called upon. to compute the benefit namely,
the good attendance bonus embodied in an award, made not under the pro-
visions of the Industrial Disputes Act but the Indian Arbitration Act, 1940,
and the Labour ‘Court dismissed the application as not maintainable in the
view which I have upheld. The principle of this decision, namely, that a
benefit not comprehended by or included in any settlement of award under °
the provisions of the Industrial Disputes Act, or not within the purview of
the provisions of Chapter V-A of thesame Act, does not fall within the
ambit of sub-section (2) of section 33(0), is equally applicable to the
instant case. In support of this view of the - sub-section, the learned Advo-
cate General, who, in the course of the hearing of the petition, intervened
to assist the Court, submits, 1 think, very \rnghtly, that having regard to
the entire purpose of section’ 33_(C), in the context of -the scheme of the
Industrial Disputes Act, sub-section (2) cannot be read as of a wider scope
than that of sub-section-(1) of section 35(C). The .?urpose of the section,
which in 1956 replaced section 20 of the Industrial Disputes (Appellate
Tribunal) Act, 1950, is to provide for a speedy, effective and inexpensive

remedy for @ workman to recover, in a summary proceeding, from his
judication under an award or an

employer any money which by an ad inder an aw
agreement under a settiement, or-by virtue of the provisions of Che?tet
VoA, he is entitled to. But if what he is_entitled to is-not expressed in

arice Decpavali Bonus, or good ‘attendance

terms of money, as for iost eepa
bonus, sick leave allowances and the like it beoomes necessary to have the
benefit translated into terms of money for the purpose of enabling & -

workman to realige the same by levying execution. It is to ‘give effect to
this purpose that sub-section (2) has be enacted. 7 S

While sub-section (1) comprehends and_includes a Pprescat claim Yor
money embodied in an award oy settlement of an order under Chapter V-A
which is readily executable, sub-section (2) contemplates case or cims
which are embodied in an_award or 8 settiement or become due uader

ter. V-A but which for the .purpose.of recovery under the machisery
provided by syb seation (1), require to. be first. computed jn terms of a
definite sum of meney. In respect of claims of money or benefit computable
in terms of money whioh fall outside the purview of an award, settlement or
the provisions of Chapter V-A of the Industrial Disputes Act, there are
remedies provided for the workmen under the provisions of the a_Fpr%b:-)iate
and related enactments, like the payment and Wages Act, 1936, - The Worke
! tion Act, 1923, and the Minium Wages Act, 1948, So far

's Compenss ¢
:mu:. Industrial Disputes Act is concorned, the scope of the remodies
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rovided thereunder to the workmen should in my view be r .
ftood in the context of and as limited by the provisions thexen.:lel::f ::gelrn
such a way as not to lead to the overlapping or tranching upon the special
jurisdictions under the particular related legislations. For example, & claim
arising out of deduction from wages or delay in payment of wages .which i;
not the subject matter of the settlement or an award under the prc;visions of
the Industrial Disputes Act, will not fail within the purview of section 33
(C) (2) of that Act but within section 15 of the Payment of Wages Act
1936 and such a claim will have to be considered by the authority speciall 1
constituted therefor. What is, therefore, enforceable under section 33 (C)y
be it under sub-section (1) or sub-section (2), is what is covered by a settle-
ment or _award ora claim under Chapter V-A of the Industrial Disputes
Act. While this is one mode of enforcement,” section 36-A empowerg the
Government to interpret an award or a settlement for the purpose of remo-
ving any difficulty or dobut thercin, and section 29 provides for guother
mode of enforcement by prescribing a penalty for breach of a settlement or
an award. The word “benefit” in sub-section (2) of section 32 (C), therefor
it of no wider amplitude than a benefit which is due under a set’tle nt ¥
an award or under Chapter V-A of the Industrial Disputes Act, et of

As to the next contention, that the question whether the 25
was a fitter or a fitter-helper is incidental to his claim in b
under section 33 (C)(2) and the labour Court was, therefore com
decide the question, the fallacy underlining, it, is the assumptic’m th p;tent to
tion is ancillary or incidental to anything embodied in the awa:d‘ the ques-
be conceded that if any benefit is due under a settlement or 8n & It may
under the provisions of Chapter V-A any matter incidental or a:glalrd to
its computation in terms of money may be enquired into as within th ary to
petence of the labour Court. Butin this case though the award ﬁ° e<c:lom.
scale of pay applicable to a fitter, it stated nothing on the questi xh the
the 2nd respondent was a fitter or a fitter-helper. That questio e et
raised as a dispute and did not form part of the award Tha? .Wal: never
question which has to be determined before the 2nd resi)ondent Ics the only
wages applicable to fitter and cannot, therefore be regarded as a 1 Saim
tal or ancillary question. In Sri’ Ambica Mills Company V. Bn ancxden.
(1) which arose out of an application under section 15 of the Pa . Bhay
Wages Act, 1936, the problem was of a quite different nature %'};,meut of
nature of the work done by the claimant workman, not being in di ere, the
only question was whether, ona proper interpretation of the reley, Ispute, the
in an agreement, and an earlier award, hewas entitled to the sc lant Flauses
applicable to certain category of employees within the purvie ; efof wages
the clauseg in the agreement. The question of interpretation of : one of
clauase_s V{lth reference to the particular work done by the claimat ¢ refevant
to be incidental to the claim of delayed wages under sectiom 1was held
Payment of Wages Act. Thée question in this case isdifferent na“ l5 of the
was the work done by the 2nd respondent during the relevant bcrit:: y, what
entitle him to be called as a fitter? Apart from that, the decisi 80 as to
Supreme Court proceeded in relation to the particular de’ﬁnition of 31\1\'0{ lh’c'
in the Payment of Wages Act, the object and scheme of its pr vages
especially section 15.  Kasturi & Sons | Private) Lid. V. Sql ivatef ovisions,
another. (?) arose pgder the working Journalists (Condition of s;vraqen and
Miscellaneous Provisions) Act, 1955. It was held in that case th tVlce and
17 of that act was confiaed to an investigation of the narrow neics - o0
what amount was actually due to be paid to an employee under mmt asto
award or other valid order obtained by him after establishing his :1::: ?1: Q

d respondent
1s application
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that behalf, and that an enquiry into the dispute liability under the claim was
not within its purview. Though there is a reference in this decison to
section 33 (C)(1) and (2) of the Industrial Disputes Act, it was only in the
context of elucidating the scope of section 17 of the working Journalists
(Cduditions of Service and Miscellaneous Provisions) Act, 1955. I can find
nothing in this case in support of the 2nd Respondent’s case that he was
entitled to have the question whether he wasa fitter or a fitter-helper adjudi-
cated under section 33 (C) (2) of the Industrial Disputes Act. I hold that
the application in the instant case under section 33 (C) (2) of that Act was
not maiatainable and the order of the Labour Court under that section is
without jurisdiction. Itis, therefore, hereby quashed.

Two further points on behalf of the petitioner were urged, which, in the
view [ have expressed above, it will be unnecessary to decide. Nevertheless,
1may briefly record my opinion on these points as well. The first of them
is that in view of clause 15 in the memorandum of settlement, dated Septem-
ber 25, 1956, the 2nd Respondent’s remedy was, as provided by clause 20
therein, to ask for arbitration. But it is obvious that as no agreement was
reached and there was no settlement in regard to the scale of wages for
workers in Eleotrical and Machanical Shop Departments and automatic
loom sections of the mills, neither of the two clauses will have application.
The other point urged for the petitioner is that there was no evidence before
the Labour Court to justify the finding that the 2nd respondent was a fitter
from January 1, 1956. Assuming that it is within the purview of certiorari
to impugn a finding of fact on the grouad of there being no evidence as such
to support it, it cannot be said in this case that the Labour Court entirely
acted without material. The sufficiency of the material this Court will not

_ assessin a petition under Article 226 of the Constitution,

The petition is allowed and the rule nisi is made absolute. There will,
however, be no order as to costs. ,
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NOTIFICATIONS

Amendment to notification rdnm':mﬂtaﬂm of Central Advisory Board
ander M Wages Act. ‘

* Fort St. George, 27th November 1961.

1I—1. No. 501 of 1961.

The following notification of‘ Government of India (Ministry of Labour ahd
Bmployment), dated, New Delhi, the 4th October 1961, is republished :—

8.0. 2464—In exercise of \he powers conferred by section 8 of the Minimum Wages
Act. 1948 (11 of 1948) read with clause (ii) of rule 3 of the Minimum Wages (Cerftral
Advisory Board) Rules, 1949, the Central Government hereby nominates the following
officers from among the States included in each of the Northern, Central, Eastern,
Western and Southern Zones referred to in section 15 of the States Reorganisation Act,
1956 (37 of 1956) as independent members of the Central Advisory Board constituted by
the notification of the Government of India in the Ministry of Labour and Employment
Number LWI (1) 6 (15)/58 dated the 17 November 1959, for its next meeting and direct
that the following amendment shall be made in the said notification, namely :—

In the said notification, under the heading * Independent Members ' for the items
2 to 6, the following shall be substituted pamely :—

« 2, Shri Surya Swarup Mathur, Labour CommissionEt. Rajasthan, Jaipur,
3. Shri Birbal, Labour Commissioner, Madhya Pradesh, Bhopal.
4. Shri D. Chatterjes, Labour Commissioner, West Bengal, Calcutta.

5. Shri B. K. Badheka, Labour Commissioner, Ahmedabad.

6. Shri R. Thirumalai, Additional Secretary to the Goverament of Madras, :
Department of Industries, Labour and Co-operation, Madras.”

Exemption of Caltex (Indis) Limited at Madras from provisions of certain
sections of*Madras Indutrl_llnlu%tnl))llshmenﬁ“t (National and Festival
olidays .

(G.0. Ms. No. 6825, Industries, Labour and Co-operation (Labour), 6th Decamber, 1961.)

11—1 No, 5725 of 1961. . .
In exercise of the powers conferred by sub-section (2) of section 10 of the Madras
Industrial Establishments (National and Pestival Holidays) Act, *1958 (Madras Act
XXXIII of 1958), the Governor of Madras hereby exempts permanently the Caltex (India)
Limited at Madras and its branches situated in the State of Madras from the provisions
of sections 3 and 4 of the said Act subject to the following conditions, namely :— »

(1) that the holidays which the employees are entittled to and their method of
fixation under the Oompa%y‘n rules on the date of the publication of this Notification
in the FORT ST. GEORGE GAZETTE, shall not be altered or varied by the employgex
to the disacvantage of the employees and approval of the State Government. '

(2) that where an employer is required to work on any holfiay allowed under the
Company's rules then the provisions of section 5 of the said Act shall apu:ly {l beshell
be paid wages for each of such holidays as Iaid down in the said section 3; .&n '

(3 that the employer shall send {n Form V_ appended to the Madras fal
Bmv\’ali;hme?’tt (Naltionul and Feotiva{ Holidays) Ru uﬁgsw  Jist of ~1nlid5¥h'. o be

to the emplo every year to pector og over the area
llowed 'the ndustrial establishtment is situated.

Exemption of factories exclusively"engaged n wool pressing from cortal 4
provisions of Employee’s State Inswrance Act, except VA -
Fort St, George, Oth December 1961. " :
A T, -

g1 No. 5726 of 1961. . ; '
In exercise of the powers conferred by section 87 of the Employees® State I
Ast, 1948 (Contral Act JOKKIV of 1948), ':L Governor of Madres bereby ex m“'“I ol
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factories which are exclusively engaged in wool pressing either with or without cotton
pressing and ginning and are situated in any area in which Chapters 1V and V of the said
Act are in force from the operation of the said Act, except Chapter V-A thereof for the
period commenciag on the st January 1962 and ending with 31st December 1962,

Date of coming nto force of the provisions of Madras Beed! Industrial
Promises (Regulation or Cenditions of Werk) Act.

(G. O. Ms. No. 6875, Industries, Labour and Co-operation (Labour), 9th Dcc?qbor, 1961.)
II—1 No. 5727 of 196}.

Under Sub-section (3) of section 1 of the Madras Beedi I
glegulntion of Conditions of work) Act, 1958 (Madras Act xx';gl‘i“gruno?s’)'.mm
overnor of Madras hereby appoints the 1st January 1962 as the date on which ail the
o of s i A ol come e forc Tt s el e S
ule to an adras (Al
{Central Act 56 of 1959). eration of Boundaries) Act 1959

Specification of date on which no place or premises be wse oetrial
premises without a licemce, - 4 80 Boadl bt

1i—1 No, 5728 of 1961.

Under section 3 of the Madras Beedi Industrial Premises (Re i y
of Work) Act, 1958 (Madras Act XXXII of 1958), the Gov(e]:ng:'l l?}d&g&ﬁgngletzeoga
specifies the 1st January 1962 as the date on and after which on place or premises in thz
territories specified in the Second Schedule to the Andhra Pradesh and.Madras (Alteration
of Boundaries) Act, 1959 (Central Act 56 of 1959), shall, save as otherwise provided in the
?:;:n m&t;\igon;d ?:rtﬁ b:u:nhs;di:\a a geedi industrial premises without a licence obtaired
T e in wcp:"cm“' rity and except in accordance with the terms and ponditlons

Exemption of all Beedi Industrial premises in the State of Madras
Becdi ndustrial promises (Regulation of Coaditions of Worky it "™

11—1 No. 5729 of 1961,

In exercise of the powers conferred by section 40 of th dras Beed
Przn;im (Regulation of Conditions of Work) Act, |9$8°(Magrx7\3 SXXXI'I’!;?‘,I’;?;)‘
an 1:; suz%ezr;es;ion of the Industries, Labour and Co-operation Department Notifica
gg;{ 'roéT 2 50&9&‘5’ dated the 30th June 1961, published in Part Y‘-Seclion 1 of the
of Maduas hereby excopts all the bads Imiray st guls 1961, the Governot
including the territories specified in the Second Sch e he Andh e P e
Madras (Alteraiton of Boundaries) Act, 1959 (Central Aegtu;% :)(;' :829?::?:!:':31“1};;;‘:

employed the: i i
mﬁu” Act‘.‘in from the provisions of sections 18, 21, 26, 27 and 31 of the first

1”2: 2. This notificatios shall remain in foroe upto and inclusive of the 30th June

Exomption of cortain establishments from operatioa of ait provisions of Emplo;
Provident Fund Scheme under Employees Provident l?udlnt. yout
Fort St. George, November 20, 1961,
H—~1 No. 5413 of 1961. .

The following notification of the Govern i
t, dmdn%lew Delhi, the 28th October l;%‘l?t isorfepl:t‘a’lll‘thosd I:imy of Labout
3.0. No. 2546. Whereas, in the opinion of the Ceatral Government :—

€l) the rules of rovident
hereto (hereinafter referred to as :&“ﬁaﬁu"ﬁumm mon‘eg i&&ml:}

contribytion are not less favourable to the smp therein than those specified in .

section & of the Employees Provideat Fundts Act, 1952 (XIX of 1952); and

dent ﬁg% mg’: ‘i:'h’:n‘m:;lgomﬁim are o;uhr: bi: enjoyment of other provi-
benefits provided under the Bmplog:e':l’ Provident Funds Act,“:g‘, 2°. g!:w“&!m th;ly\.l‘l;g
scheme), in

Provident Funds Schemse 1952 nafter referred
the ecployess in any other setablishaseat of & s s a4 relation 10
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Now, therefore, in exercise of the powers conferred by clause o?) of sub-section (1)
of section 17 of the Employees Provident Funds Act, 1952 (XIX of 1952), the Central
Government hereby exempts each of the said establishments with effect from the date
mentioned against from the operation of all the provisions of the said scheme subject to
the conditions specified in dule 1I, hereto, which are in addition to'the conditio

mﬁo‘ned in sub-section (1) of the said section, _

Schedule I -
f Bs 'blhhmon , sect?ml?ile)x enép:‘i‘onaun?er
Name of Batal ts on of the Bmpio
. Provident Funds Act, f952.m
¢} _ @
1. The Mettur Chemical and Industrial Cor- 1st August 1956.
goration Limited, Mettur Dam R. S,
alem District.
2. The East Asiatic Co. (India) Private Ltd., - do-~
* Tondiarpet, Madras (Main Factory only). ‘
3. The Indian Medical Practitioners’ Coo?e- _ 18t Qctober 1936,
rative Pharmacy and Storss Lid., Lattice ¢
Bridge Road, Adyar, Madras-20 (Main
Factory only).
4. The East India_Distillaries and Suger : 1st August 1936.
Factories Ltd., Nellikuppam.
§. The East India Distillaries and Sugar 1st October 1956.
Factories Ltd., Cuddalore O.T. '
6. The Fast Indin Distillaries and Sugar . 15t August 1956.
Factories Ltd., Ranipet.
7. The -Bast India Distillaries and Sugar 1st October 1956,
Factories Ltd., Mettupalayam. )
8. The Deccan Sugar and Abkari Company It Auguet 1956,

Ltd., Pugalur (Via) Erode, Trichy District.

) - Schedule Ii

1. Bvery establishment shall have a provident fund scheme inforce the rules of
which with'respect to the rates in contribution shall not be less favourabls thun those
specified in Section 6 of the Act and the employees shall also be in enjoyment of other *
provident fund benefits which on the whole shall not be less favourable to the employees
than<he bonefits provided under the Act or any Scheme in relation to the emplovess in any

Ao establishment of similar character and theso rules shall be followed in

. The employer in relation to cach establishment (hereinafter feforred to as the
“employer’’) .w\’ within three months of the date of tion of this notification
amend the comtitution of the provideat fuad maintain vespoct of the establishment
invegard to the following matters, asamely ¢ o _ ) U d
(a) the Provident Fund shail vest in & Boazrd of Trustees and there shall bea vdg

instrument in writing which adequately safeguards the interests of Imnploywu’ and such.
instrtumeat shall be duly registered under section $.of the Indian Act, 1882,

the Board of Trustees shafl consist of an equal number of representutives
the empl?}ees and the employer, and all questions before the Board shali be decided by's
majority of votes; . . . '

the employer shali nominate on of his representatives on the Board a3 the
cwmff)m may exercise:a casting votg if 30 provided under the rules of the establish-
s casting vote s - T whers DO casting vote i onercised but

ment.  Where 1!
the opinion of the resentatives is equadly tivided, the matter shall bd referred
Regional 5r:vidont und Commissioner or the State Provident fund Ooml:i’os:
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appointed under the said scheme (hereinaftar referred t :
withia whose jurisdiction the establishmen o s Regional/State Commissioner
e tin tho 1n 100 maatoer ahall be i, " ch the maiter  relatee is sltusted 4

3. The Provident Fund Rules of any esta ame
‘wéth thehpreviqus approval of the Rezlonl%lsutglic‘gtm:ﬂ%lr novtn:e ded Pt
foc o et of (e amploys. betoe gvin, iy appion e Repona ham
. of view. e Opportuaity to the employses to explain their polat

4. (a) The employers shall maintai
manner and submit such returns to the '&.?m?&?u:fc‘gégmddm fund in sach
Provident Fund Commissioner may, from time to time direct oner as the Central

(b) The employer shall furnish t
;cco:ncu relaltiqz to the Provide.nt Fund of t‘:u.st h:st:ﬁ sl‘\,rl:u:ln{ i:atr hf%l‘:miuioner such
I t:? o:m? ssioner may prescribe from time to time He shall also f Biih! aprovident
ement of account or a pass book, in such form as may be approved l:;n::‘clh .;nb'“'.'g:l
s ubscriber

who, but for the exemption, woul
Bmployeo’s Provident Funds ch«i:,argsg.“n member of the fund established under the

(c) The employer shall make all investment of accumulations

date of exemption in securities of the Central Government. The accruing after the

sion of securities on maturity shall aiso be in the Securities of thomia;::""f% or conver-
overnment.

The employer shall formulate a procedure f i
moneys and shall get it approved from the w%‘;em%{elg?;:.“ﬁegf.t:' Pfoviidient fund
Commissioner.

5. The employer shall afford such facili
e Prosidec pomployer ahall o acilities for inspection of the
4 ral Provident Fund Commissioner may from tmlt’:‘t’ln?ef

[ All expenses involved in the ad i
mﬁi’&” maintenance of accounts, l;b::ﬁ:;;at;?nugcgum Trovident Fund Scheme
ons and payment of inspection charges shall be borﬂ:g; t;:‘.“;"""l-otnmfer of
yer.

7. The employer shall display on the

fot,
a copy of “fwthappmv ed rules and the traml:tiig: bg;r('l. <l>lf his establishment in English
language of the majority of workers respectively. eat points of the rules in the

__ 8. The employer shall wi a
notification transfer to the Boardﬂgtp Ti%i?mm&%th:eggmt:? fow of publication of this

f the ¢
of ihe employees who but for the exemption would have b::{f&.'.?‘&"}."ﬁ: :gog‘t:tﬁrt:)d“
Ty

9. When the fund is wound u
p or exemptio: ;
secmluion walpe o e o of o soploes who, B Tr b et ot
possible and, in any case not later th et transfered to that f 2 s00n as
than ten days in the case of rc:al:n' thirty days in the case of securiti “and not e
Satonents o in band or bank, t o8 and not later
pos n : as may be required by the Regional/State Comx!‘:sgon:imo: Cwm oo
ncerned oner

10. The employer shall
accept th
employee who is already a member of the B:“%'h!:htl"'f&?dent fund accumulations of an

fund and who obtains empl 8 Provident Fu

' s employment in his estab] ad or an exempted
e e, o B e e PR
eétablishment shall be credited to his tecountv.vi thin the three months of hhj:mﬁ'%i,:

provident fund rules in

11. The employer shall provide for nominltlon}ln Ml\
Paragraph 61 of the Employess Provideat

sccordance with the
B e e sg, Provistons contained ia

12, The amount of contributior‘u shall
rupes; . be
T s o s ri e r mare, shall be Cotniad 3 49, e, seareet quater of o
of inspection charges o fupce less than 125 naya paise shall be Dext higher quarter of &
8.5 nays Paise or more sha ges shall be calculated to the gnored. The amounts
ore shall be counted as : pearest S naya ‘Paise; that is
8aya paise sball be fgoored. oays Paise and any amouat lew thao 2.3

NOTIFICATIONS .~ 1

13, Onall repayable loans granted by establishment interest shall be charged at
the rats of 4§ per cent or one per cent sbove the -rate allowed on the balance to the credit
of the members whichever {s higher. v

14, ‘The employer shall pay to the R onsl/State Commissioper inspection chas-
ra payable, Tailing which damges shall be paid, at a rate fixed by the Central Government

rom time to time. :

15. Exemption granted by this notification is liable to be withdrawn dy the Central
Provident Fund Commissioner for breach of any of the aforesaid conditions or for any
other sufficient cause which may be considered appropriate. ,

16, The Central Government reserve the right to impose such further conditions as
may be deemed necessary in the interests of the employecs in the establishment:

Exeamption of Life Insurance Corporation of India from certain provisions of Madras Shops
and establishments Act

(G.0. Ms. No, 6626, Industries, Labour and Co-operation (Labour),
213t November 1961. ‘

11—1 No. S¢140f 1961.

In exercise of the powers conferred by section 6 of the Madras Shops and Establish- -
ments Act 1947 (Madras Act XXXVI of 1947), the Governor of Madras hercby exempts
all the establishments under the Life Insurance ‘Corgorahon of India in the State of
Madras from the provisions of Chapters II to VI of the said Act.

Amendment to notification under Working Joarnalists (Conditions of Service) and
Miscellaneous Provisions Act.

(G.0. M3, No. 6637, Industries, Labour and Co-operation (Labour) -
. 23rd November, 1961.

11-1 No. 5415 of 1961,

In exercise of the powers conferred by section 4 of the Industrial Di}puteé Act,
1947 (Central Act XV of 1947) read with section 3 of the Working Journalists (Condi-
tions of Service) and Miscellaneous Provisions Act 1958 (Central Act XLV of 1955) the
Governor of Madras hereby makes the following amendment to the Iadustries, Labour
and Co-operation Depariment Notification S.R. O, No. 651, dated the 26th May 1956,
pgggshod at page 795 of Part I of the Fort St. George Oazette, dated the 13th June
1956.

Amendments -
lm the said notificition for items 1,2a0d3, the following shall be substituted,
namely : , :
“ 4. Commissioner of Labour ' '
1. Assistant Commissioner of Labour Il The whole of the .
‘ State of Madras.
3. Assistant Commissioner of Labous (Administratien)

Exemption of Cordite Factory Aravancadu from Certaln Provistons of Fatorles Act.

G.0. M1. No. 6659, Industries, Labour & Co-operation (Labour)
. 23rd November, 1961). S

11-1, of No. 5416 of 1961. : ‘ .
" Inexercise of the gowm conferred by section 5 of the Factories Act, 1948 .(Central
Act LXIII of 1948), the Goverrior of Madras hereby exempts the Cordite Factory, Aravan-
, 52, 54, 85 and $6_of the said Act for the period

cadu, from the provisions of Sections 5[
commencing on the ist October 1961, and ending with the 3{st December 1961, subject to
the following conditions, pamely: .

1. Doubls W for overtime work done beyond 9 bours per day or 48 ho
week shall be paid in respect of qall the workers in accordance wlthytho provu\i!trs'muorf

section 59 of the Act. _
2. Dolidey shll be granted Ied #il the workers provigi
o o ST St S8 it [ e s s o s provon

t
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3. Sufficlent time, though not fixed, shall be'allowed
m..wmumfmlmo}tholgmmmd;m M to all workers for thelr meals,

4. A complete running record of the hours worked i i
No. 1A A \ shall be min@med in form

2. The order hereby made shall be deemed to h
Octob: 1961 ave come into force on the Ist

Amendments to Madras Plantations Labour Rules.

(G.0. Ms. No. 6606, Industries, Labour and C\ Labou
20tk November 1961 7" - 1o (Labour),

S.R.0. No. A-1177 of 1961,

In exercise of the powers conferred by section 10 and sub-sec i
the Plantation Labour Act, 1951 (Central Act LXIX of 1951), the“&':)s':}::rug‘w&:gr:{
hereby makes the following amen: meats to the Madras Plantations Labour Rules, 1955
published with the Industries, Labour and Co-oremion Department Notification.’ dated
the 28th December 1935, at pages 1-30 of the Rules Supplement to Part I of the Fo t.se
George Gazette, dated the 4th January 1956, as subsequently amended, the same hra i L.
been previously published as required by sub-section (1) of the said section 43 : ving

Ameadments,
In the said rules ;-

1. insub-rule (a) of rul . »
hectares” s‘hallbesubs tu?eclf“e 12 for the words *“fifty acres™, the words *“ twenty

2. in rule 17, for the figures “ ’
hectares”, shall be substituted; - md word “30 acres”, the figures and word *20

3. insub-rule (7) 'of rule 22—

(i) in clause (a) for the figures “ "
¢ square metres’, shall be substituted ?nd words ““60 square feet” the figure and words

: ii) in clause (b), far Y “
metres ™ thall b subsiitey, oo figure ad word '3 feat”, the figures and word" 1.5

4, in sub-rule (3) of rule 22, f .
and words ** 7'S. cqum) metres **, sball l;: ?&E&ﬂ;‘“"" ‘80 square feet"", the figures

5. in sub-rule (3) of rule 31, “
figures and words *‘1'S square meuuqs :mﬁ'x&?ﬂuﬁﬁ{“ 15 square feot”, the

6. in rule 33, for the s "
be substituted words “half a pint, the figures and word 93 fitres *, shall

1. inin the first proviso to rule 37 i
““one mile”, the figures and words 16 u??‘m';,:ﬁ'.ﬁ.“'u oo sberiie 8. for the words

substituted. .

CODE OF DISCIPLINE IN INDUSTRY.
(Ratification by Unions Unaffiliated to aoy Ceantral Organisation).

At the 15th Session of the Indian Labo

Muly. :2:'7. Ozﬂcin lmncl principles were laid zwc?gsommt‘d isoNow Delhi,
ind“:vtor which was adopt:} ttee appointed for this purpose evolved a co ottgi e"lu“oym
oty 1957, " The igea undoriens oding Laboue Comemittee at its 16th sessior P 1o
in labour laws, some pri:cl;llﬁn::::. moucil;::“m from the Pfoviolonsggt?t:llm
employers and workers in order that discipline may 'be gmimumﬂéy. accepted by
::nu'r:unod by : xnpm::trunt,l'v: 2}” &moth gor employers and wgr::rt:.y ' 'r;{: cg:::
this conference. eroployers and workers organisations at

In consequence, organisations whether
the sotral orgasitions Which ave M‘&%”&'&u‘&'&%ﬁ%f&’&

NOTIFICATIONS YIRS

A Sist of the trade umions and mmnagements ot ¢filitgd to Amy toduel j-
ations which have ratified the code dur the oonth  of Octo r,‘196?u obeorved: ontln .
he reports of the Labour Officers of this 1s given below.

A List of Trade Unions which harve ratified the Code of Dincipline during
ﬂ:emmﬂin{Nomﬁber,xm. .

I. Karisslkulam Selavel Thoshilalar Seogewm, Perockottiur, Sathirankondan Post,
Sankarsnainor Koil Taluk. -

Thiruvettunallur Viseva Bramma Thozhilalar Sangam, Thiruvettunallur.
Port and Port Trust Emplopseces Unlon, Taticotin,

Tuticorin Lorry and Pleasure Car Workers' Union, Tuticorin.

Mill Thozhilalar Sanga Maistries Fitters Sangam, Tuticorin.

Reserve Bank Class LV Employees Union, Madras-1.

Integral Coach Factory Staff Usnion, Madras-1.

Gbvernment foot-wear Workers Union, Madras-12.

Hosur Taluk Beedi Labour Union, Denkmdiketa.

Nool Salaval Sayn Thozhilalar Sangam, Ayyampet.

Kanyakumari Medical Mission Empleyses’ Association, Meyoor.

“The Coimbatore District Bngineering Wor’ken Union, Peelamedu.
Poriskulam Vatta Thotta Thozhilalar Mupnetra Sangam, Khighways Post.
Erode Taluk Rice and Oil Mift Wofkers' Unlon, Bredv.

The Western India Match Factory Warkass {aiog, Thiruvothiyur,

List of whe bet® retiind s Code af : e .
m Mamguments month of November, 1961. mm o

1. Southern Indfs Mosiery Mamafactirers Asebitations, Tiropper. .
: 2. The Southern India Federation of Apsociation ‘of Employsm, 10th Stresd,
Gandhipurem, Coimbatore.

— b e e
XS B 28 0omaa s ww

i
©w
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Chmm 10—5--1958 in

District and 7—7—1960 in Tirunelvell

Tt is proposed to publi
standing orders have been certi
fied upto 31-12-1960 in Salem District, and upto 15-7-1960 in Ramms

31—12-1960 ta North Arcot Distriet.
Distrlet, 151221560 T Thasares

sh & Het of Industrial Establishments in respect
fled s0 far. In November, 1961 issue a ““o‘f,rwsl::c:d:go

Orders certi
District and 30-11-1960 in South Arcot District were published, The li
Orders certified since will be published st of Standin
l;born:r%raw “.l nce w p in batches in successive issues of the Mndmg
S. No. ' Name of the hmen
“)“ of zE’"b"' t Date of Certification,
@ B ®
NORTH ARCOT DISTRICT T
90S. BEast India Distilieries and Sugar Factories Ltd., Rani
906. Sri Lakshmi Saraswathi Motor Service, Gudiyatham. pet U~ 91949
907. M. B. D. Motor Service, Arcot, 31101949
908, The South Indian Silks Ltd., Gudiyatham, 5’:: 11949
. Kishi laram Carj -1
s09. Kishinchaod Chatlrsm Casber Factory, Wallajpai, North o
910. Thiromagal Mills Ltd., Gudiyatham, ' 10111949
911. Karthikeyan Motor Service, Arni. :"“2-1949
912. Naivam! Mohammed H 6— 6~19
Vaniyambadi. ussain and Company, Tannery, 30
;::- Ihl:l;;:mpa Sugar Co.; Ltd., Muilpatti. 2‘3_ 41931
. P. Abdul Wahad = 3195
Pernambut, North Arootg?nhti:i’ct.“d Brothers, Tagery, ) :
915. M, Hajeo Mohammed Ismai 4~ 61
N Ancor Dirtriet, il Sabib and Co., Tannery, Pernambut, %!
916. M. Hajee Abdul Rahiman Sahib and Co, 14— 6195
T i !
O17. Mis. Rajoswarl Mills L1d., Gudiyatham 1 Cudiveibem. 11— 2195
;:: :c':rl\éiee Industrial Works, Vellore, S— 81953
9. B.K A, af:d Ca., Bogineering Works, Katpadi North Arcot 18— 5—1937
920. Bharathi Bus Service, Sholingar. ) 3~ 61958
921. Modern Match Industries, Gudiyatham. 36—~ 61958
922. Mahalakshmi General Enginoering Works, Vellore 30~11—19s8
923, Sri Murugan Engioeering Works, Ambur, - ' 20—-12~-1938
924. V. D. 8. Bus Service, Tiruvannamalai, B-12—19s8
:::. M. M. All Motore Service (Workahop), Vellore. 9 11939
a2e. Sri Lakshmi Engineering Works, Tirupattur. 21—~ 2—19s9
. Hermes Industrial Works, Vellore 16—~ 4—1959
:22:- I_;:‘ :'haﬂn:d Bhasha Tannery, Gudiyatham. 20—~ 41959
. orth Arcot District Ex-Servi 31~12—19s
Transport Society Ltd., Officers’ mfﬁ?if,’}’;““"‘ Motor" ?
930, The Indian Hume Pipe Co. Ltd. Arkonam. 30111960
931. Sakar Rice and Decorticating Mill, Tiruvannamalai 31--12—19¢0
::: ::‘vxunm Rice Mills, Tiruvanoamalai, ’ 31—-12—1960
: hna Rice Mill and Decorticati 31~12—1960
n‘ Fldo [3 nn.m' H
934, 5 Narayan Gopal Ramm Rice and Ol M Tromnnaeigy R
» Shanmughanand i : 1~12—
- a Rice Mill and Decorticating Factory, 12—1960
: 31121960
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936. Stur Qif Mills, Katpadi. 31—12—1960
937, M. Chockalings Naidu Cigar Factory, Voellore, 31121960
938. Sri Shanmughanada Oil Rice and Decorticating Mills, _
Tirupattur. . 31131960
CHINGLEPUT DISTRICT
939. Gorden Woodroffe Leather Mapufacturing Company Ltd., -
Pallavaram. , 27 21950
940. Tho Western India Match Co,, Limited, Thiruvottiyur. 17— 4--19%0
941, The Stoneware Pipes (Indis) Lid., Trivellore. 25— 4—1950
942. The Naicker Shop Taanery, ‘Mathuavaram, 23— 6—19%0
943, Srl Krishna Tile and Potterios (Madsas) Ltd. ;
Thirumangalam. ‘ 30—~ 6—19%0
944. The Chrome Leather Co., Ltd,, Chromepet. . 14—10-—1950
945. Ajax Products Ltd., Factory, iruvottiyer. $— 21951
946. The Imperial Tobacco Company of (Iodia) Ltd., ‘ -

*  Thiruvottiyur. R 22— 31951
947. Standard Motor Products of India Ltd., Vandalur. 28— 31951
948. Indo Agricultural Ltd,, Fertilizers Factory Avadi, 6—4—1951
949, T. I Cycle of India Ltd,, Ambattur. : 18— 5—1955
950. Ashok Motors, Eanore. 6— 6—1951
951. The Palar Mills Limited, Walajabad. T~ 6—1952
953. Central Scientific Supplies Co. Tambaram. 8~ 7—1957
953, Indra Cotton Mills Private Ltd., Chromepet. . S 9—1958
954, The Pilot Pen Compan (India) Private Ltd., Kathirvedu Village, .

Polal P, 0.' Red Hiils. . 19— 9-1958
985, Tube Products of India Ltd., Avadi 2~ 91958
956. Shaw Wallace and Co., Glue Factory, Kaduvatti (Near) :
Poonamallee. . 30— 9--1958
957. Hackbridge Hewitric and Easun Private Ltd,, . i
Tiruvottiyur. . 30— §—1958
958, Southern Industrial Corporation Private Ltd., - ,
ituvottiyur. 27—10--1958
9s9. Msadras Institute of Technlogy, Ghromepet. 27—10-1958
960. Madras Rubber Factory, Tiruvottiyur. 27101958
961, T.V.Ksndasamisah Lace Factory, Kancheepuram. 8—11—1958
962. Sri Venkatess Mills 1Lid., Red Hitls, Madras. - 6— 2—1959
963. . Madura South Indis Corporation Private Ltd., Polal o
7 Village, Red Hills. , .A 16— 31959
964, Nutan Bbarat Eagineorics Services, Villivakkam. 20~ 41959
965. Dunlop Rubber Co., (India) Ltd., Ambattur. 25— 8—1959
966. Zip Inodustries, (Pﬂ““) Ltd., Chingleput. 29_]2__19”
967. Krishoa Eaglaeering Works, Kancheepuram. © 31121959
963, Srl Ramakcishna Foundsy, Thirumazhisai. 11— 21960
969, Arupudha Press, Chingleput. . . 20— 3—1960
970, English Belctricals (Private) Ltd., Pallavaram, _
; ingleput District: o : 23— 31960
971. Rapid Industries, Kovoor Post. - ) ¢« 21— 41960
g7 Noor Class Silicato Industrics, Madrasfy. 1 $—1960
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973. Sri Rama Machinery Corporation, Madras-19, 22— 51960
974, Lakshmi Silk Products, Kancheepuram. V— $—1960
975. Imco Power Laundry, Madras-19. S 8—1060
976. Southern Structurals, Madras, ’ Sen 8—1960
977. Madras Oils and Fertilizers (Private) Ltd., Villivakkam, 5— 81960
978, Sri Venkateswara Rice Mill, Trivellore, 20— 8—1960
979. K. Arunnachala Mudaliar Rice Mill, Kancheepuram. 20— 81960
980. Tiruvallur Oil Mills, Tiruvallur. 26— 81960
981, The Bufield India Ltd.. Thiruvettiyor Madras-19, 9-12—1960
KANYAKUMARI DISTRICT
982. Travancore Minerals Concern, Manavalakurishi
983. Hopkin and Williams Ltd., Manavalakurichi. :33: 55::”0
984, Aspinwall and Co. (Travancore) Ltd , Colachet, 2 5 930
985. M/s. Krishna and Co. Ltd., Mathicods, Colachel. 26— 9_1950
986. M/s. Ramalingam and Company, Colachel. 26— 1950
987 Black-Rock Estate, Nagarcoil. 31950
958, Sivalokam Estate,.Kuzhithurai. 30121950
989. Corremony Estate, Nagercoil. 30121930
§90. Poilsli Estate, Marthandam. 0—12—1950
991. Vailamullay Estate, Thukalai. 30—12—1950
992. Balamors Estate, Thukalai. 0121950
993. Mahendragiri Estate, Nagercoil. 30121950
994. Mukkampal Estate, Thukalsi. 30121930
995. New Ambadi Estate, Kulasekaram 30121950
996. Vaikundam Estates. 30121950
997. Gresham Estate, 30—12—19%
998. Kanthimathi Estate. . 30121930
999. Bri Sankar Allom Salt Factory, Agasthecswaram. o 19s0
1000. Salt Extn. Factory No. II, Thamara Colam. 3~ 3—1951
1001. Balaramavarma Textiles Ltd., Shencottah. 10198
1002. The Palakulam Estates Ltd., Nagercoll z.:: :::::: ‘
1003, Sri Ganapathi
pathi Motor Service, Nagercoil, 10— §—1988.
TANJORE DISTRICT,
1004. Raman and Raman Limited, Kumbskonam, :
100S. Satbi Vilas Bus Service, Poraiyar. 1= 91w
1006. Sri Rama Vilas Service Ltd., Kumbakonam, 31101949
1007. A. A, Ponnish Konar Rice Mill, Shiyali, S st
1008. Swastic Tobacco Factory, Vedaraniyam, f9: 21981
1009. The Indian Steel Rolling Mills, Nagapattinam, 2 21951
1010. Swami Motor Transport Ltd., Karuthattangidi. ll- 3~1531
1011, Sree Lakshmana Plastic Works, Tanjore. o= 11951
m: mﬂllov!l Copper Works, Shiyali. z:: z:::::
la Mettalic Industries, Kumbakonam. 21— 61937

1014. Thiru Arooran Sugars Ltd., Vadapathimangalam.

21—~ 61987

-
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1015, Solomon Foundry, Nagapattinam, . 3~ 81937
1016, Sri Rega Vilas Service Ltd., Branches, Tiruthuraipoondi,
Mayuram and Munnarzudf. , 22~ 91937
1017, Kasi and Sethu, Tanjore, Raman asd Raman Worksbop. 20— 31998
018, Sri Nataraja Foundry, Vijayspurem, Tiravarur. -~ 15=12-=1960
TIRUNELVELI DISTRICT.
1019. M/s. Volkar Brothers, Tuticorin. ‘ 8— 21049
1020, Sankar Mills, Tirunelveli. $— 21949
1021. Loyal Textile Mills, Koilpatti. . T 21949
1022. Sri K. Balasubramaniam Motor Service, Koilpatti, 8— 21949
1023. Madura Mills and Company Ginning and Pressing Factory,
Nallatupudur. 12— 11930
1034. Maduza Mills Company Ginnieg sud Pressing Pactory,
Kadambur. 12— 11950
1025. Madira Mills Company Ginning and Peessing Fastory,
Tuticorin, . 12— 1—1950
1026, Madira Mills Company Ltd., Ambasamudram. 13— 3—1850
1027. Madura Mills Company Ltd., Tuticorin. 13— 3—~1950
1028, The Lakshmi Mills Co., Ltd., Kdilpatti. 13— 3—19%0
1029. Meenakshi Match Factory, Koilpatti. 13~ 31950
1030. Singampatti Group Estate, Kallidaikusichi. 27—11—1950
1031. Pope the King Match Works, Kalugumalai. 28—11—1950
1032. M/s. Ilndie Cements Limited, Theiayuthu. 28—11—1950
1033. Tirunelveli Motor Bus Service Company Ltd., Tirunelveli
Junction. 28111950
1034. Syed Beedi Factory, Sindupoondurai. 28—11—1950
1035. T.V.Sundaram Iyengar and Sons Limited, Vannarpet,
Tirunelveli, , 28—11—1950
1036. Sri Siddhi Vinayagar Ginning Factory, Karivalamvandanallur. 8— 21951
1037. Kadiria Match Faetory, Kollputtl. . §— $—1951
1038. Karmegam Match Works, Elairamarmai. 21— $-1951
1039. The Tuticorin Spinning Mills Ltd., Tuticorin, 28—10—1952
1040, Sri Ram Popular Service, Ltd., Palamcottah. 29--10—1952
1041,. Aspiowall and Company Ltd, Tut!eorh; ' Eas é" s 7111952
ills Com Ltd., 36, Bast troet,
1042. Sﬁu ?\:?:e‘ﬁm pany S . e 61953
. i i and Brothers ted To! ,
1043. Axﬁ&.ﬁﬁi‘x‘ﬁfr.“ ohideen R ’ B 26— 8—1954
1044, The Tuticorin Salt Refineriéh Ltd., Tn:nlc:irin. o 2— 4—1955
ration Limited, Ginning ory,
1045. E&'ﬁnnﬂ%ﬁf;m?u?.’ o 2= 4—1955
1046. St. Joseph Match Factory, Kalugumalai. 2~ 4—1985
1047. Machade Salt Factory-N & Co.. Veppalodai Sﬂt Factary 12— 31956
. S. rajan Nadar “ .
1048. K'l.'llsticl:n'isl'l.N‘ta o 22— 31956
1049. Sri Arasaa & Co., Tiruvelveli. - 6=12—1956
. 1050. Sri Ganapathy Motor Service, Tirunelveli. 6—12--1956
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1051. Sri Dhanalakshmi Motor Works, Kallasapuram, Tirunelveli

Junction, ' 6—~12—1956
1052, Murugan Motor Works, Tirunelveli Junction, X 10—=10—1957
1053, A.R. A. Shenbaganadar and P, V. P. Valasundara Nadar

and Company, Automebile Workshop, Palayamkettai. 12—11—19%7
1054. M. V. S. Sundaravel Salt Factory, Tuticorin. 12—11—1957
1055. General Metal Trading Company Kovilpatti, 14—11—~1987
1056. Tirunelveli Tuticorin Electric Supply and Company,

Tuticorin. A 14111957
10587. Bravi Engineering Works, Tuticorin. 14—11—1957
1058. Sri Balasaraswathi Transport (Workshop), Palamcottah. 3— 51983
1059. Seetha Motor Works, Tirunelveli Junction. 30— 5—19s8
1060, Gomathi Mills, Viravanallur. 3— 91958
1061, Sri Balasaraswathi Motor Works, Tirunelveli Junction, =—12--1958
1062. Lion Automobile Service Co., Tirunelveli. 17—=12—19s8
1063. East India Match Factory, Kovilpatti, 16— 2—1959
1064. Prabhat Match Factory, Ettaiyapuram. 16— 21959
1065. The Star Match Factory, Kalugumalai. 16— 21959
1066. G. N. Chakrapani & Sons, (P) Ltd., Tirunelveli. 16— 2—19%9
1067. Nellai Cotton Mills, Tirunelveli. A= 21959
1068. St. Joseph Technical Institute, Turicorin, U—11—1989
1069. Tamilnad Sarvodaya Sangh Charka Works, Koilpatti. T— 1—1960

STATISTICAL SUPPLEMENT

the is agreements broaght about by the Conciliation officers

’ detalls of
b dw Bection 13(3) of e Industrial Dispstes Act, 1947 during the mcnth of

November, 1961.
' ) Point in Nature of
A%. &mﬁﬁt q‘xﬁxﬁ. dispute. settiement.
m @ ' 3 @ . ®

" Carborsndum Universal  29—11—6 king hours Agreed that workers
. Ugilt‘:d Mﬁ?}wm t=a vl,)‘:;ri;gc Allo- on continuous shift
]

Wance. work will work at §
' hours a day for 6 days
s week. All the other
workers will work for
9 hours a day.for § days
a week. Working hours
and weekly offs for ail
workers will be in
accordance with law.
Dearness  Allowance
will be calculated per
month at 183 nP. per
month over 100 points
of the Madras city
. working class cost of
living index of the ear-
. lier months. The dear-
ness allowance so calcu-
lated for a month shall
apply ou a standard of
208 hours a month for .
continuous shift work-
ers and 195 hours a
month for other work.
mt

1 Provident Fund Agreed that the dearnces

2. Madras Pencil Factory, 3—11—6 Gratuity, etc.  Allowance would also
Madras-21. be taken into account

for the purpose of com-

puti‘?f Provident Fund
contributions. The
question of formulation
of a tuity acheme
would be taken up after
the expiry of two years.

each of the 4 workers

~61 Non-employn-  Agreedto pay Rs. T/- to
so--i1 ment of 4” e
workers. in full settlement.

. Aravind Knitting Co.,
A

for 1960. Agreed to Pay a bonus
s—11—61 Bonus for S uivalent to 435 of
T St
oArn O oL
for the yeur 1960,

v Mills Ltd.,
‘. W, S vatham.




1168 MADRAS LABOUR GAZETTE -
0 @ o) ) &
P P. M. Bus Service, 1=11—61 Dallybatts.  Agreed

Kuzhithurai.

. V. Industries (P) Ltd.,
S M Kuhithursl. -

tam Rubber Co.,
7. Vuku: Martha )

odam »

Mada Hosiery Milll-
s c:imbmm.

tool Company Ltd.,
. mca:nbatou.

neering
10, Nl e imbatore.

tsa Engineering &
B S e oy,
Coimbatore-

12 Mumtlﬂ Dyeing Works
Tirupur.

Dyeing Works,
i3 Knglﬂﬂ A

enhance the
daily bam of Rs. 1)-

now being paid to the
workers t: Rs. 1'37 nP-

5-11.61.
1—11—61 . do. do
8—11—61 Exhibition of eed to providea notice
notice board A“‘(nrd tg exhibit the
at Peramalsi notices relating to trade
Division.

nion and Labour
matters.

l—ll-ﬂ Bonus for 1959 Agreed to treat the ad-

-60 and 1960  vance paid for 1959.60

-61. as bonus and to pay

. six  weeks as
bonus for 1960-61

l—~11—61 Bonus for 199 Aareed that the advance
:6610 and 1960 g:‘ on 15-10-60 shall

1939-60. Agreed to pay
bonus for 1960-61 .f'

-

21161 Bonus for 1960 Agreed to pay the per-
manent workers who
were in service of esta-
blhhment during the
year 1960-61, 6 weeks’
average ecarnings as
bonus and to temporary
workers who had put in
more thao 6 months

. since more than 3
’ moanths gervice, Jess
than 3 months service

10 days average wages,

7 days avera wages
and Rs. 8/- e

ively
as bonus for 15?3‘4

greed to pay, 45 days’
IM calculated ‘on the
wua rate as

year

2—-!!--6! Bonus for 1960 A

3~11=61 Bonus for 1960 Agreed to pay 1§ weeks'
61, as bonus for
19861,

3—-11-—-61 do. Agreed 10 pay four weeks'

wm as bonus for
l l.

-
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14, Sﬂ&mte% Cébtxr 3—11-"-21 do. do
18, s%:#a_uwom. 31161 do. | do. ,
16. " sel1gl  do. T Agreed to %wn‘h;

17

2.

n.

.

u.

i!

KRG&ComplﬂY

Knruvamh,m' |
g
““"’"" Co,  3—it=bl
ij
‘l Oo .3_.\“.‘-‘"
Km sonir
" T Co, 3=11—6l
Tirupur. hiu‘ ‘
V. Govindssmy Gounder 3—11—-61
Bleaching,
Shanmuga Bleaphinz  ati—et
rupar. - 3el1bl
Moragea B I
e )
= i
M. Muth% oy
e

* vaimmete

2 L

3=11—61 Boms for 1960 Amed

.

do.

m.“

to each
-l it

: l" :
R
do,
M‘
\ao.
advaino

mmmm

ey mmm wwwﬂm.f

N
e
.k
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’ cess 1/8th of the total
ic  wages earned
during the ‘ym 1960 as
bonus and 1/24th of the
total basic wages earned
n the year as ex-gratia
mmt.
37. V.R.T. Transport, 4—}1—61 Bonus for 1960 an interi
Coimbatore. ' «61. b.nius or i;ea mox:nht:3
8ic wages for the year
1960.61 y
28. Balasubramania Foundry, 4—11—§1 Bonuc for 1960 Azmdtopaytheworkm
, Patel Road, who were in service
Coimbatore. of the utnblishmcnt
d“ ng the I{:121960-6!.
mont average
earninu as bonus and
to the workers who
have not completed one
. year of continuous ser-
vice proportionate
bonus. .
29, Blue Mount Switch 4—11—61 Bonus for Agreed (o pay an
Associate, Coimbatore, of one mp:gths Jf:e'."f:
wotker.
30. REastern Electrical Co., 41161 .
grivate) Ltd., do do.
oimbatore.
31. Anandakumar Mills, 18—11—61 Non-employ- reed
Ltd., Coimbatore. ment togy AL wtoorkenm:):“.;:
Workers, pay- before 15-12-61 andto
?i’t?; mtl pay “chto occupational
. wages workm
32, Om Parasakthi Mills, 25—11—61 Designation of Agreed
Ltd., Coimbatore. workers, pro- :rate th?v:g?k.el:l:yn‘:’:?g
motion etc. vo promotion on the
of sealority.
33. Mettupalayam, Conoor  21--1{—6 .
Sel?:ioo YN 1 Bonus for 1960, I:::ey' .'o“ mggg:;:
. Mettupalayam. for 1960.
3. Sri Ram Industrials, 23—11—61 Nop-empl Agreed to pensa-
Thudﬁlu I, ment of?. tionto the wo‘;‘l,t?n. and
. Coim e Workers, settle the matter,
35.” The Oeneral Engineering 18—11—61 Non-employ-
35, Th Engine ploy-  Agreed to reinstate the

mentof & - worker without
workee back
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Sri Padma Mills,
_Coimbatore.

Sathnppa Textiles Ltd.,
Tirupur.

Ramu Foundry,
Colmbatore,

Raja Industrials,
“‘l‘ﬂchy.

40. bllmia Cement, (Bharet)

‘l.

Ltd., Dalmiapuram.

8. Manfam

Tnnspo
Pattukottal.

“. n;nxnuﬂb Estate,

Il,..

wagu for the period of
un-employment, but -
w;lth continuity of ser-
Y100,

- nus for 1960 Agreed that lIGth of the
! "—61 Bo‘ - total earnings of the
workers for the year
ending 31st March 1961
shall be paid as bonus.

-— 1 Bonun for 1960 Aareed to pay an advance

1-11—6 -61, of Rs. 30/- andexsrml.
amount of Rs. 35/~
bonus for 1960-6
each worker.

' 1..1:-41 Bonul for 1961 Agreed to pay 1 sn

months’ wages includ-
ing dearness allowance
as bomu for l961-62.

pay sixty per-
cent of the wages noge
mally due for each
worker for August 1961
as bonus for 1960-61,

l-l ldl dO. »

Agreed that for the
accounting year 1960,
boous will be paid at

. the rate of 5/24 of the
basic wages to those
workers who were ex-
&ndgd Bobe:eﬂt of .

e wage Board grades
with effect from 1-]-60
and to all other workers
ut the rate of 1/4th of

basic wagés

dutina the year. For .
the accounting year
1961 bonus will be paid
to all the workers at
the rate of 1/4th of tha
basic- waou earned b
each wggh:r during the

31161 Bomn:

pay bont:lm for thelg%gg

1963, 19:4‘ & 1963.
1 Non-employ- the worker
= e ﬂ f‘ tall settie-

workor.

1—11--61 Bonus for 1960, Agreod to pay an exgratia
amount equivalent to

-

to
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11 per cent of the total
earnings of the workers
during 1960 as bonus
for that year.

43. Kodanad Estate,
Kotagiri.
44. Sutton Estate,

Kulakamby P.O.

. Neclamalai Tea &
4 o 'eo Estates, Lid.,

& v,

47. Sree Shanmugam
Talloring Houting,
Coimbatore.

48, | UdigmArg: &l:nn.

o, Ve Cs,

14—11—61 Dismissal of a Agreed topay an ex-gratia
worker. amount of Rs, 2250/-

to the worker in full
settlement,

15=11=61 Dismissal of

2 Workos Aq‘zd ‘to convert the

ers into glflémo work&
rge an
to pay them gratuity.

22—11~-61 Absentocism of Agreed that the workers
workérs on will not absent them-

accountofthe  selves from work in
%g:' ofa {g:m&:% the pretext of
fellow th of a feliow

~worker and that the
would avail only
urs for such a pur-
pose after obtaining
miou; permission.
workers will com-
nsate the loss of 2
ours by adujustment
of their hours of work
in the six days follow-
ing on which " they avai-
led of such leave.

22-=11--61 Dismissal of 2 Agreed to convert the dis-
Workers. missal of 2 workers
into discharge and to

pay them gratuity.

26~10—6! Incresse in

Agreed to t
wages, PRy wages a

the rates of wages men-
tioned in the annexurs
altached to the settle-

ment,
16—11~61 Closure, Agreed 10 pay the amount
noted against each name
in the settlement in full
settiement.
2—1l==61 Bonus for 1960 Agreed to Rs, 42} to
-61. each I::f‘ worker,

Rs. 32§ to each female
worker and 1} months’
full wages to the mon-
thly paid workers as
?:unul for 1960-61 in

andq final settle-

STATISTICAL SUPPLEMENT. un
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50. Indra Bhavan, 16~11—-61 Closure. Agreed to pay compensa-
Coimbatore. tion to worker.
. 1-:11-61 Bonus for 1960 that the workers
. gl ot o o 1960 At e
Merchants, of 10§ nP, per day for
Coimbatore. number of days worked
in the factory as bonus
for the year 1960-61,
33, Sarada Trading Co., Zrem] {61 . do. do.
Waste Cotton
Merchants,
Coimbatore.
$3. U. M. P. Metals and {1161 ﬁgglu. for 1960 Agreed to pay the work-

3.

59.

Alloya\Co., Salem.

Madras Sri Krisbna Cafe, 3~=11-=61
Salem.

Maai's Cafe, Salem. 3] fm1

Bhuvaneswari Bhavanam, 3—11==61
Salem.

Amnbal Cafe, Salem. do
Sarada Vilas, Salem. - do
, \
Suthanthira Bbavan, do
Salem.

P. K.. Chandrasekaran, [do
R VR Nallayyan,
Kumaran Dyeing
FlctolY. d

/

Bonus for
1960-61.

ers 1/12th of their total
earnings as bonus for
1960-61.

Agreed to pay the workers

.8 lump amount of

Rs. 265 for distribution
among workers.

"'Kmd to pay 14 month's

c wa as bonus
for 1 1.

Amd to pay 1§ month’s
c as bonw
for 1 1. .

do

Agreed to pay one month's
wa as bonus for
ID&!. .

do

that the workers -
plets year of servic

year X
Surlnz 1960-61 will be
paid a bonus of $th of
their average earnings
in a month subject to a
minimum of Rs. 30/
and those. who bavé put
in lesser aervice,will, be
paid Pro-rata.

RRLUN »‘\
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61. S. Palaniswamy Chettiar do do do
and sons.

Salem.
. P.N. C. Ganapathy Chet-  do de do

@ r I:iar & Sons, Dyelng
Factory, Salem.

, K. Desappa_Chettiar  do do Agreed that the workers
6. o afd Sons.pR- Krishna. \ who have put in a com-
swamy Chettiar Dyeing plote year 6f service
Factory, Sslem. during 1960-61 will be
paid one month's ave
rage earnings a3 bonus
subject to & minimum
of Re. 60/- and those
who have put in lesser
secvice  duri the
year willbe paid Pro-
Tata.
4. S. M. Sambalings Chettiar  do de do-

Dyeing Factory,

Salem. .

6S. P.K,Desappa Chettiar &  do do do
Co., Dyeing.

Factory. Salem.

66. O. S. Subramania Chettiar  do de do
& Bros., Dyeing
Factory, Salem.

67. K. Venkatarama Chetty do do Agreed that the workers
and Company, Sri who have put in a
Subaramaniar byem complete year of service
Factory, Salem. during 1960-61 will be

paid 1§ months’ avera
carnings as bonus su
gt to & minimum of
WS:OI- nmii thoa:nwlg
service w
pald Pro-rata,
. P.S.S. Bommanpa Chet- do do ~

s P stiar &C.Som. Sri Balarama- do

krishoa Dyeing Factory,
Salem.
. K. Nagaraju Chetty de do

0. RE X R Srdbanerismy de
Chetty, Srl Ranganather
Dyeing Factory,

Salem. -
70. V. K. R. Ramalingam do * do do

Chetty & Bros. Dyeing

. : B STATISTICAL SUPPLEMENT
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71. K.Reghunaths Chetty and 4~-11—61  do Agreed that the workers

Sons; Dyeing Factory ~
(e yeing

»

72. K.Jagadeesh Chettiarsons.  do do
Dyeing Factory
Salem.

73. 8. K. B, Seetharama Chet- do do
tiar, Dyeing Factory,
Su!qm.

74. Glrig:byeinz Factory, _do do
lem.

75. R.C. Rengesamy Chettiar de do
and Bros., Dyeing
FPactory, Salem.

76, Saraswathi Dyeing Factory,  do do
Salem.

who - have put in one
complete year of service
during 1960-61 will be
paid bonus at 3/4th
months average earn-
ings subject to a mini-
mum of Rs. 30/- and
that thoss who have
put in lesser service

will be paid Pro-rata

for the said year.

do

do

do

do

do .

s P , 41161 Bonus for 1960- A to the "
" Mahntmu'Dyeing actory o ) f:;d ”plgo wor:

~

[

76. Attur Glass Industries (P) 4—1j—61 Bonus non-emp-
Ltd., Attur- R loyment of

3

workers

79. Venugopala Krishna -§=11==61 Bonus for 1960
2‘.;‘ Fmry (3 61,
ur.

aus  one

month’s average earn-

ings subject to & minj-

mum of Rs. 60/- and to

t‘llxl: workers with %
0 8 year serv

bonus on Pro-rata basis

Agreed to pey workers 16

days basic wages plus
30% of dearness a'ﬁo-

‘wapco as bonus for
1961-62. Aleo agreed o -

pay compensation ' to

-the 3 workers in lieu of

son-employment.

Agreed to pay Rs. 3/- a5

sn ex-grats payment
and Ra. 7)- as advence
to be recovered from

dally wages at As. 4
per day.

-
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80. Sri Lakshmi Saya s.i-l.' See] 1 —61 do Agreed that .

; Salem. Who Lace ‘hp.u tw%kn:
’ complets yeat of service

during 196061 will be

d the bo
Boathry o nus of one

those with lesser service
. wil be paid Pro-rata.
8l. Ganesa Lodge, Salem. do do to pay 1} month’s
ic wa, as boous
for 1 1.
82. Salem Cafe, Salem do do to pay 1§ month’s
]
for ‘m as bonus.
83. New Jaya Cafe Salem. do . do o
84. T. K. Ramalinga Chetty = 6=11—61 Bonws for 1 ,
T. B. 8. Thangave 6. 960- ‘.m“‘ m%w?;m
Chetty Dyeing Factory complete year of lecvie:
Salem. ™. during the Jeat 1960.61
will be & bonus of
month’s average earn-
s. 30/-
S o e
.W . rO-rOta
§5. Viswanathan Dyeing do do do
Factory Salem,
6. A. G. Varadarajan T do
P. Siddhalingam do ' do
Pyeing Factory,
Salem.
87. K. C. Kullappa Chettiar d
and nror. Dyeing 0 do do
Factory, Salem.
8. K.P. Arumuga Chetty do .
and %:ﬂl. Shanmuga B?&“' for 1961 do
Salem. '
89. Victoria Vermicellies do do Agroed
to
w?{kl. Salem. B ‘m hll:.ml.

S
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90. Saradha Dyeing Factory do do Agreed to pay the workers
Salem. Rs. 510~ for distribu-
tion among themselves
as bonus for 1960-61,
9{. V. P. R. Mari Chettiar do do Agreed to pay the workers
sons Dyeing Factory ' Rs. 83)- for distribu-
* Salem, tion among themselives
. as bonus for 1960-6F.
92. S. B. Sri Rangavilas 10~11--61 , do Agreed to pay one months’
Motors (P) Limited, basic wages plus half a
Krishagiri. month dearness allo-
wance as adyvance 1o
wards bonus, | 1960-61.
R The .advance’ shall be
set off against bonus
for 1960-61 that will
be declared in due
course.
93, Thiyagaraja Dyeing 13—1]—-61 Bonus for 1961- Agreed that the workers
Factory, Salem. 62. who have put in a

94, R, S. Hajee Abdul
- Karim & Sons.,
Tanners and Expor-
ters, Salem,

95. Mohan Silk Factory,
Salem.

' 96. Mohan Silk Fastory,

Salem.

4

complete year of service
during the year 1960-61
will be paid a bonus
of § months’ average
earnings, subject to a
minimum of Rs. 30/-
and thoss with lesser.
service will be -paid
bonus on Pro-reta
basis.

2{—11-=61 Retrenchment of Agreed that 18 out of 28

workers stay-in
strike etc.

workers will be taken
back in service with
effect from 22-11-61
The workers agreed to
resume duty with effect
from 22-11-61. .

do Lag-Oﬂ' of wor- Agreed to pay full lay off
ers.

do Non-employment
of 3 workers.

compensation to the
workers till 20-11.61
whenever the workers
. are laid off. Also
agreed to pay the wor-
kers with effect from
22-11-61. 50% of the
usual lay off compensa-
‘tion whenever  the
workers are laid off.

Agreed to pay retrench.
ment compensation to
all the 3 workers,
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97:. E.S. Majee Abdul

Karim & Sons. claim of 10
Tanners and Ex» workers,
porters. Salem*

28. Goyals Dresses, Mount 2—11—61 Bonus for the
Road, Madras-2. yesr.

" 99, Tamiland Cine Labo- do _
1atory, Madras-10. instatement of
2 retrenched

workers,

100. The Modern Agencies,  3—11—61 Demand for
Madras-15. Deepavali
advance.)

101. B. N, Press, Mount do

Bouss
Road, Madras-2. or e

year 1960-6

102. Mc. Rennet & Co.
Bakers and Confee-
tioners, Mount
Road, Madras-6.

of pay, gratuity,
Bonus for 1959-60
and {960-61 and
reinstatement of
s workes,

23—11—61 Settlement  of Agreed to pay a lump

sum amount to each of
the 10 workers in ful]

" seitlement.

Agreed to pay 15 days

Wag&s as bonug for
1960-61 pendirg final
sudit of accounts as
was done last year.

Demand for re- Agreed to paya sum of

Rs. 710/~ and Rs, 620/-
as final settlement to
the two workers res
tively before 15-12.61
and 20-12-61 respeeti-
vely.,

Agreed to pay the 105

workers the sums shown
against them in the
list given and also to
pay Rs. 5/- each to the
others who had put in
& service of 6 months in
the concern.

Agreed- to pay one

month's basic wages as
bonus advance for the

" year 1960-61 on 5-11-61

the isgue of bonus for
the year 1960-61 isto
be discussed latter.

23—11—61 Revision of scales Agreed to revise the

scales of pay as detail-
ed in the agreement,
and fix the pay as per
the annexure. Also
agreed to pay 1 month
and 10 days wages to
all workers as bonus
for the year 1959-60
and a like sum for
'1960.61, Amounts
already . paid towards
bonus will be deducted
from the above amount.
Agreed to pay as gra-
tuity 7¢ days wages for
every yeas of service
on termination of
service or on resigna-
tion after S5 years
continuous service.
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103, Hotel Airlines 24~11~61 Contravention of

t y .
ﬂ:g?asl.{gfd Tndustrial Dis-
putes Act in
respect of 3
workers,

Elumalai who has
been reinstated will be
eligible to the wages
he received at the
time of his leaving the
sarvice.

Agreed to reinstate the 3
section 33 of the workers with  batk

wages with effect from
25-11-61  with  back
wages and contiouity of
service.

104. Madras Enamel Works 27—11—61 Increment, dear- The management agreed

ness allowance,
Ltd., Madras. . ‘ pight shift,
allowance etc.

to lift ths lockout on
receipt of an apology
letter from the union

and liftiog the on behalf of the
‘lockout’.Bonus workers and also

for 1960—61.

agreed to grant incre-

. ment, dearness allow-

o
105, Sethuram and Thia- 28—~11-~61 Non-meployment

raj & Co:, of 2 workers,
. ﬁadru-l.

106. Hotel Airlines,

Mothnt Road, , of wages, gra-
| tuity, dearness
Madas, 3, allowanee
- reinstatement
of 5 workers.

107. Kohinur Confectip- 4—11=61 Bonus for dui”

Ltd.. year ending
%'&g)m: 1960.
Madras, 26.

ance, bonus for
1960-61 etc. as. per
annexure to the settle-
ment.

to reinstate both
the workers and pay an
exgratia amount of
Rs. 100/- and Rs. 80/-

ively to the 2
workers for the period
of non employment.

301161 Revision of scales The management agreed

to reinstate the 5
workers and to pay
them exgratia_amounts
as shown against them
in the list. Also
agreed to pay an
additional sum of Rs.
5{- each to the
workers over the
existing _ emoluments
and provide them with
2 meals and 2 coffees
day. The other
ues are to be taken
up after 8 month or
two if found necessary.

Agreed to pay 219% of

the total wages earned
in 1960 as bonus for
the year 1560 to all the




109.

110.

111

112,

Radio and Elec.tricals
Ltd., Madras, 19.

G. Govindarajulu .
Naidu & Co.,
Chromepet.

Radhakrishna Bus

Service, Red Hills.

General Metal
Trading Co.,
Kavilpatti.

Nellai Metal Rolling
Mills (P) Ltdn
Thachanaljur,

6—11~-61 Bonus for the year
eading, 1960,
up-grading of
workers, aver-
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q_e(manent workers,
his will be included

the 1} months’ advance
boous already paid An
additional advance of
15 days wages will be
paid to be set off again-
st bonus for 1961, All
temporary workers will
?.'u paid proportiona-

Agreed to pay 7 weeks'
basic wages as bonus
for the year ending 1960
This will include the

time wages' for bonus of 30 S
chamber workers ready paid ofh'eyr' t?t:-
and changing of *mands are not preased.

welders and
turners.

24—11—61 Discharge of a
worker.

Agreed to roinstata the

worker, with coutinuity
of service but without
back wages,

. ° :
25—11—61 Retrenchment of The new owner agreed to

checking
inspectors.

1—{1—61 Bonus for the
year 1960—61.

2-=11~61 Bonvs for 1960 A

and Revision
of rates of
wages.

take back into service
the 2 workers with con-
tinuity of service and
to pay wages for Octo-
:t:I'iGIt ?l?e the withdra.

o stay petition
filed by the union be.
fore the Road Trans-
port Authority Vellore.

Agresd to Ry one mon.
th’s wages as advance of
ay which will be ad-
usted against bonus, if
any, that may be decla-
red for the year 1960
61. The advance or the
balance of it will be
recovered after the bo-
nus question is seqtled.

to pay each wor-
er who was in service
for whole or part of
1960 and was workin,
on 31-12-60 & sum o
one months wages as on
31-12-60 and Rs, 5/~ in
*full and final settlement
o;&him for bonus for
19¢0. Also agreed to
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113, Koka Indian
Foundary, Thiru-
thangal.

114. Iyanar Coffee and Tea
Co., Tuticorin.

113, Iyanar Soap Works, do
yTuticorinp 15—11~-61

Sri Ram Textile
Melachaval.

116. Madura Mills Co., 23~-11-—-61
Ltd., Ambasamudram,

[}

117 Siva Industrial Works, 27—11—61
Kovilpatti.

118. Udipi Srikrishna 29 —11-61

van Hotel,

Sivakasi.

5—11=61 Bonus for
196061,

10—~11—61 Revision of

" workers.

grant each workmen an
increase in wages at Rs.
3/-p.m.or 12 nP. per
day as the case may be
. with effect from 1961
) on oondition that the
workers do not ask for
any further revision till
the end of March 62,

Already paid 30 days wa-
ﬁsas n:nmtmo.
. v 0 p
bonus for 1960-61 :yt
the time of Deepavali.

Agreed to revise the wa-
wages, incre-  ges. Also to grant all
ment, Bonus  permanent workers an
etc. annual increment of
Rs. 2/- in February
each year for 4 years
commencing from 1962.
- Bonus will be paid at
$/12 of the earned wa-
ges for 1960-61 and at
3 1)3% of the wages
v earned for each of the
years 1962-63, 1963-64,
1964-65 and 1965-66,

do - do. ®
Proposed 'dis- Agreed to retain all the
charge of § S workers in service on
this assurance of good
behaviour.

Reduction of Agreed to restore the re.

office staffin  duction and agreed not
certain se¢- to retrench any work-
tions. man (any in mill staff)
‘ on account of introduc-
fion of ACBI'S recom
mendations. .

Revision of .Agreedt :omincm“ 1 gl;z :
wages. rate o ‘
fropy 25~11--61.

Non-empioy- Agreed to pay Rs. 50/- to
mentofa . & worker in full settle.
worker and = ment and pay the other .

yment of  worker arrears of leave
ve wages wages in full quit,
anotber.
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2. Statement showing the Bipartite settlements under section 18 (l)ottho Ithl
Disputes Act, 1947, for the month of November, 1961.

Sertal Name of Date of No. of workers Import
No. the concern agreement “involved Mpgﬂ:ln‘t":::‘m: d
Q) @ (&) @ )
1- Dhrangadhara Chemical Works Ltd., 1—11~-61 Pa t of
Arumugaoeri. . for :“:ﬁlvuec
2. Sudarsasam Spinning Mills, 24—10—61 154 Payment of
Rajapalayac. e yeur " aading
‘ 30—9—6],

3. Srl Gunamalai Vilas Power Tin 3i—10-—-61 23
Factory, Virudhunagar. v Payment of bonus.

4. Palania Oil Mills and 241161
Meenaxshi Oil Mills, ) 7 de
Virudbhunagar.

5. leah::i mh Ltd., 1—11—61 Bonus for 1960.

-

6. P.S.S. Transport,
Madural. © oo do
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3. Statement lhowlng the list of Industrial disputes referred for adjudication to tlu Tndmtrial
Tribunal, Madras and the Labour Courts published in Fort St. George Gazetse
during the month of November, 1961.

Name of the concern in which Issues * G.0: No. and date of
the dispute has arisen reference.
' 1 2 3
Industrial Tribunal, Madras -

Madras District.

1. Burmah Shell Oil Storsge 1. Whether thedemand that the G. O. Ms. No. 6608,
and Distributing Co.,of management of Burmah L L &C,
India Limited, Madras. Shell Oil Storage and - dated 11-10-61.

Distributing Co., of India
Ltd., Madras should abo-
lish ‘the contract system
in respect of any items of
work now bemf carried
out by contract labourers
is justified and if so to
what extent.
2. Whether any, and if so who
- among the casual labour-
. ers employed by the Co.,
should be made perma-
gent or provided with
regular employment on
any of the items of work
in respect of which the
contract system may be
directed to be abolished
with reference to issue (1)

above.
2. A.L.S.Productions(Les- 1. Whether the demand of the G.O. Ms. No 6303
sees of Bhavani Studio), workers for fixation of I. L. & (Lab, S
Madras. , incremental scale of con.  dated 31-10—61

solidated wages for the
various categories of wor-
kers is justified and if so
to fix the scales and fit
the existing incumbents
into these scales.
2. Whether the demand of the
workers for the payment
, of additional bonus for
1959-60 is justified and if
80 to fix the quantum.
.3. Whether the demand of the
workers for additional
leave facilities is justified

and if so to what extent.
3. Gokulesh Bhavan, 1. Whether the demand of the G.O. Ml. No. -6551,
Madras, ’ workers for revision of I L. & C. (st)

rates of wages and fixation  dated 16-11-61.
of wage scales is justified

and if so to fix the scales

of wages of different cate-

gories of workers and fit

the present incumbents in

the scales so fixed,
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2. Whether the demand of the
~  workers for payment of
additional bonus for 1959
-60 is justified and if so

to fix the quantum.

3. Whether the deamand of the
workers for the introduc-
tion of a gratuity scheme
is justified and if so to
formulate the scheme, -

Coimbarore District.

Whether the demands of the

. workers for revision of
rates of batta and House
Rent Allowance is justi-
fied and if so, to fix the

Jayam Coonoor
. ”s.w““’i%‘a. *Private) Ltd.,
Mettupalayam.

. revised rate,
Nilgiris District.
5. Bmerﬂ;l Valley Estate, Whether the staff employed

eler P.O. in tho Emerald Valley

Ith . Estate are eligible for any
additional bonus for the
years 1955, 1956 and 1939
and if 80 10 fix the quan-
tum of such additional
bonus.

Ramnad District.

Whether the demand for the
institution of a Provident
Fund Scheme is justified
and if so to formulate a
scheme.

6. Madura Mills & Co.,

Ltd., Ginning and Press-

’ ing Factories, Virudhu-
nagar and Sathur.

Labour Court, Madras
Madras District,

7. Spad Clover Beedi Fac- 1. Whether the non-employ.
tory, Madras. ment of Thameesa is justi-
fied and to what relief he

is entitled.

2. To comdpute the relief if any
awarded in terms of
money if it can be so
computed.

. 3. Whethe; the eleven workers

‘ mentioned in the annexure

- to the G.0. are entitled
to all or any of the bene-
fits extended to the per-
maneat workers in the
fac:ory, and if so0 to what
mz and from what

®

G. 0. Ms. No. 6298

L L & C. (Lab}
dated 31-10-61.

G.O0. Ms. No. 6302
LL. & C.(Lab) dated
31-10-61.

G.0. Ms. No. 6011
L L.

. & C. (Lab
dated 12—10—6!.( s

G. 0. Ms. No. 6168

L L & C. :(Lab
dated 24-10-6!.( 5
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8. Sadusivam Hair Cutting - 1. Whether the >non-employ-'

mentof Sri G. Manickam
is justified and to what
relief he is entitled.
2. To compute the relief if
any awarded in terms of
" money if it can be so
computed.

Saloon, Madras.

9. Indian éable and Wire

Whether the non-£mploy-
Industries, Madras.

ment of Sri Venugopal
and three others referred
to in the Annexure to the
G O. is justified and to
‘I?:la‘ relief they are entit-

10. The Mysore Insecticides 1. Whether the non-employ-
Co., Madras. ment of M/s. V. Venkate-
son K. N. Munuswamy
and K. Doraisami is justi-
fied or not and to what
relief, if any they. are
entitled. '

2. To compute the relief if
any awarded in terms of
money, if it can be so
computed.

11. Essor Engineering Works, Whether the demand for the
Madras, revision of the basic

: wages ‘of watchmen emp-

~ loyed in Essor Engincer-

ing Works, Madras is

justified and if so tofix

the rovised rates of wages.

Labour Court, Coimbatore
Salem District.

12. Jeevajothi Bus Service, 1. Whether ' the non-employ-
Krishnagiri, Salem. ment of Sri K. Dorairaj
with effect from 26th
March 1961 is justified
and if so to what relief
he is entitled.

2. To compute the relief if
any, awarded in terms of
moaey if it can be so
computed.

13. Salem-Erode Electricity 1. Whether the demotion of
Distribution Co., Ltd., Sei B. R. Muthiah, from
Salem. : 1st April 1961 from the

post of clerk to that of
an attender is justified
and to what relief he is
-entitled,

G. 0. Ms. No. 6169,
LL & C. (Lab)
dated 24-10-61.

"G. 0. Ms. No. 6163
LL.& €. (Lab), dated
24-10-61.

G. 0. Ms. No. 6161,
1 L: & C. (Lab)
dated 24~10-61.

/

G. 0. Ms. No. 6034,
I. L. & C. (Lab)
datéd 12-10-61.

G. 0. Ms. No. 6177,
L L. & C. (Lab)
dated 24~10-61.

G. O. Ms. No. 6290,

. L, & C. (Lab
dated 30-10-61. )
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14. Pullicar Mills Ltd.,
Tiruchengode.

. Anglo American District
15 Ts Trading Co., Ltd.,
Valparai Post.

16. Kareem Beedi Factory,
Madras.

2, To compute the relief if any
awarded in terms of
money if it can be so
computed,

1. Whether the action of the
management in teducing
the worker Arumugam
T. No. 61 from his per-
manent post of Spinning
sider into Badli is justified

G. O. Ms. No. 6308,

L L & C. (Lab)
dated 31-10-61.

and if not to what relief

he is entitled to.

2. To compute the relief, if any
awarded in terms of
money if it can be so
computed,

Coimbatore District

1. Whether the non-employ-
ment of Sri Muthuswam: s
Supervisor (No, 11) is
{‘lmiﬂed and to what relief

e is entitled,

2. To compute the relief if any
awarded in terms of
money if it can be so
computed.

—

Whether the non-employ-
ment of workers Sri Fasa]
Mohideen and S. Maha-
boob is justified and to
;:l;nt relief each is entit-

2. Whether the transfer of
workers Govindaswamy,
Pakiri and Sowrinathan
to Hyderabad, Bangalore
and to the Tobacco Pro-
cessing Section of the
Factory respectively and
their subsequent non-emp-
loyment if justified and
t0o what relie{ each is
entitled.

3. To compute the relief if any
awarded, in terms of
money if it can be so
computed.

4. Whether the 32 workers
referred to in the anne-
xure to the G. O. are
entitled to the benefits
extended to the permanent
workers in the Kareem
Beed] Factory and if so
10 what extent and from
what date.

" G. o.L Ms: No, 6544

& C. (Labj

L L.
dated 16-11

L L,
dated, 16-1

-61.

G.0. Ms. No. 6451
L. & C. (Lab

1-61.
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Labour Court, Maduraf

Trichy District

i Krish the non-employ- G.O. Ms. No. 6029,
U S pankana, o b N v of .S, Kandasamy, L L. & C. (Labour |
Ayankoncam, Khader Batcha, andﬁ[% dated 12-10-61. _
Venkataraman is justifie
mg t: what relief each is
entitled.
2: To compute the relief if any
awarded in terms of
money if it can -be se -
computed.
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. Statement showin ist of awards of the Industrial Tribunal, and the Laboor
¢ sC'c’mm. atnd :nlsghedml‘in lbe Supplement to Part IL. Section 1 of the Fort Sy, George
Gazeise, during the month of November, 1961, .

L

e e e S—

| ‘ P:” m}d G.0. No. and d, hich th
the concern, late o V. No, and date in which the
S. No. Name of the Gazette. award was Published.
w 2 : 3 ()

[ndustrial Tribunal, Madras.
Madras Districr,

»

!. Hoogly Ink Co, Ltd., Madras 8—9 G. 0. R. No. 1436,
N 1~11—61 LL.C., (Labour)
. dated 19.10-61.
2. Certain Cinoma Theatres in 912 G. O. Ms No. 6164,
Madras City. {—~—11—6] LLC,, (Lab),
dated 24—10—61.
Salem Districe )
3. Mettur Industries, Mettur Dam., 12—-13 G. O.Ms. No. 6086,
1~11--61 LL.C, (Lab),
dated 16--]
4, Sreedharan Motor Service, Attur. 1-3 G. 0. Ms. No. 6083,
1—11—-61 - LLC,. (Lab),
dated 16~10—61.
Labour Courts
Coimbatore Distric:.
5. Sri Ramalinga Chpodambigai Mills, 2-3 G, 0. Ms. No. 6354,
Ltd., Tiruppur. 15—11—61 LL C

- L. C, (Lab),
dated 3~11—61,
6. Praga Industries (Private) Ltd.,

33—« G. O. Ms. No. 6355

Coimbatore. 15—11—61 1L.C., (Lab), dated
3-—11—61.

7. The Coimbatore Murugan Milis, 56 G. 0. Ms. No. 1547,

Ltd., Coimbatore. 15—11—61 L L. C, (Lab), dated
11—61.

8. New Theatres Carnatic Talkies 9—13 G. 0. Ms. No. 6488,

(Private) Ltd,, Coirpbntore. 22—11—61

LL.C., (Lab), dated
13—~11—61, ~

9. Stanes Transports Ltd.,

8—9 G. O. Ms. No. 1598
‘Coimbatore, . 21161 LL.C,(Lab), dated
‘ 14—11—61,
Madras District
10, Ravindra Industries 1 *Q. 0. R. No. 1397,
Madras-6. o 1-11-61 L L. C., dated
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11, Sivasankar Press, Madras. 7—8 *G. 0. R No. 6158,
. 1—11-=6¢ I. L.C., (Lab), dated
. 23—10—61
12. Remington Rand of India Ltd 1 , No. 1511
Madras. - 8—11—61 1 L. c (Lab), dated
‘ , 27-10-61
13. ' Photo Litho Press, Madras. 2 c R. No. 1514,
’ : 8§—11—61 I L C. ‘dated
27-10—61.
14, Co. Ltd., Madras, C 23 G. Q. . No. 1519,
14. Parry & Co 1161 SOl Nased”
28-10-61
15. Vickram Studios and Laboratories Y | G. 0. R. No. 1639,
(Private) Ltd,, Madras, 29—11—61 IL.L C., (Labouﬂ
dated 22-11-61.
‘. Sridhar & Co., Madras. 12 G. 0. R. No. 1573,
16. Sridnar 22—11—61 .L.C, dated ‘
10-11 61 '
17. Indian Metal and Metallurgrical 2 _ *G. 0. R. No. 1574
Corporation, Madras. 22—11—61 I.L, C., dated
o B 10-11-61 Ty
18. do 3—4 *G. 0 R. No 1576,
22—11—61 - !7‘0 dated
\
19. do 5 G 0. R. No. 1578,
21161 CLLC, dated
10-11-61.
10. do 6—1 *G. O.R. No. 1580,
2—-11—6t lL.Ct‘datOd [
0-11-61..'
. East India Industries, Madras. 23 G. O. R No. 1575,
a1, Bastfnct : 21161 iLC. dated
P . Jo11-6l.
ient Industries Ltd., Madras, 4=—5 G. 0. No 1577,
2. Ore N . 22—11~61 GGG Ravony:
. - dated lO-l.l-Qi Re
28. do 8 G.0.R. TNo. 1597,
) 22—11—61 "LLC, datgd ‘
: lO-llﬂGl T
. .N.K.Govmdhnmulu Chetty& 6 G. O. R No 1579,
o TCo Madras-21. 22~-11—~—61 I.L C,, dated
10-11-61.
25, »n Talkies, Madras. 7 G.O. R. No. 1581
25. Paragon 221161 LL.C. dated

1016l .

Cd STV
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B (4)‘ i §
) @ * g 23
- G.0.R. No. 1583, 1 Ez ..
3. Bombay Prakash Bhavan, Madras. 272311-—6! }b-lf] . da _ 8 Eg :
Macurai District i g ‘i ' <
5—7 G.0.Ms. No. 6156,
. Roj# Vilas Scented Betelnut and -
21 RTog‘bawo PFactory, Dindigul. 1 ll-:6| 53-%0- » (Labour), g g
. Cloth 3—4 G. 0. Ms. No. 6286, B = § :
28. Gopalasami Ribbon & 8—11~61 LL Labour), 3
chant, Madurai. , dated 8-10-§ 3 25 = § -g
= - a
Salem District, a %g . g Js: S g
. 4—6 G.0. Ms, No. 6307, ’ g = < g 4
29. Mettur Spinning Mills, Mettur Dam N T LLC, (b ur). a §§ v g . § g
dated 31-10-61.) k- n Z
ion, Salem, -2 G- 0. R. No. 1548, !
30. Dalmis Magnesite Corporation, Sa 15—11 61 LLC, (Labo Bour),
dgted B-II-GI i “
» =]
S. 45 G. 0. Ml. No. 6340, [ 8 .
3. R B.David& Co., Salem & N. 151161 bour). i é
Motor Service, Salem. dated 4-fl & ) g - % o E 99
Trichy District g E = ‘
. ills, Poovalur, . 12 G. 0. R, No. 1460, 1 O - -
U S ol LPRER- B
"3 OH 11l
., Pudukkottai. 2—5 G. o Ms. No. 61ss. i . 84 3= ® ]
B Niam'T 1—11~61 L. C (Labour), . ~
S . dlted 23-i 8 “ -g'g 8 o ~ :
- .
Ceatra , Ttichy. 1 G.0. Ms. No. 1619, 6%kg w 8 3
M. ! Cate, Teichy B—11—¢1 L L.C., dated E Z3E = g g
20-11-6] o ' 8 4
3S. Kumkumambigai Rice Mills, Puvalur 2 G.0.Ms. No. 1629, E . . 3 8 §
L 29—~11—¢) I.L. C., dated -t z
tals 20-11-61, § § ™ ; Z3 é % 2 3
Tirunelvelt Districs ] ‘
. Siriyapushpam Match Works, 68 G. 0. Ma. No. 416, g g ; - 5 gs
Ml ieare) 15~11—61 LL C. (Cabour), & CF BE S f -k
Kal lai 13—15 “a i 'E E égg E 8§'§
. Match Factory, Kalugumalai - - 0. Ms. No. 6500, a8 :
37. Star 221161 L L C, (Labour), &5 g =¥ g § 'g £2
_ dated 14-{1-¢f, z 3 E e:F B § 83
o~ ‘S -l (3
Pope the King Match Factory, 15—16 G.0.Ms. No, 6301, ° | =233 5 <z
\ 38, a 1 221161 }.‘-[i‘gi dated g 'g ! I§ ﬂggg\ -én g 3:;
. o - s~ 8 'O--n
z : 8.2 o o g SQ
Arbllndon Agreement, 4 | 5-3 2E§ 3 Ll
», sm:wmhi&(k Lesseo Sh 3 G, O.R. No. 670 ¥ . e ¥
Shanmugsar Mills, Rmpalaylm 2-11—¢1 LL C, (:;bom-) . i - l - o O 4
dated 27.11.6], ¥
NOTE: ¢ Denotes the :wardo under section 33(A) of the Iad

usteial Disputes Act, 1947
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Statoment showing the namber of complaiats received and investigated by the Labour Officers’ d-hg the month of November 1961.

1192

1.

’

Bonu_s.‘ Personnel Retrench- Leave Not Causes Total. Complaints

Wages

Labour Officers

investigated
and settled.
(including

those pending

previously).

ment. and classi- no
hours fiable.) known.

Bonus
suspensions
(dismissals etc.)

and
allowances.

of work.
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8. Statement showing the number of Standing Orders certified during the month of
November 1961.

Number of Standing Orders certified as on 1==11-—=1961. e 2026
Number of standing orders certified during the month of November 1961 ... 91
[ 4

coumeme————

Total .. 2,117

Number of amendments to the Standing Orders certified during the month of
November 1961. - e Nil

‘The draft standing orders appiicable to working jornalist of Anandavikatan,
Madras-2 were also certified during the month of November, 1961.

9. Workmen’s Compensation Act 1923. ‘

Statement of accidents reported and amount of compensation paid for the month
of November 1961,

* Amount of compen-

Number of accidents - sation paid under

each head.
S B Rs, 1P, |
(a) Death 32 . 36,906.33
(b) Temporary disablement.
% 41 1,417.58
{¢) Permanent disablement
' Total 38,323.91

* Represents only the amounts deposited uader section 8 (1) and 8 (2) of the Act.

10. Workmen’s Compensation Act.

Statement showing the number of cases filed and disposed of during the period frqm
1-11-61 to 30-11-61. A .

. Number )
Nature of the previously Number Total. Number  Balance,
claim pending. received. disposed
) ® ) @ - © -(®
1. Application under . _
‘Section 10:
(a) Fatal - 1 59 2 57
(b) Non-fatal.
i) Permanent dis- ' »
® eablement 59 1 60 7 §3
i) Temporary dis- .
b ablement 4 1 5 o <
2, Deposit under Sec-
- tion8 (1)
(@) Fatal 74 22 9% 15 81
b) Persons  under
‘() legal disability... 10 2 12 o 12
3. Deposit under Sec-
Gon8(@ S 3 8 1 7
09 - o o i —
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: - : 18, (a) List of Trade Unlons Registered - under the Indian Trade Unlops Act, 1926, during
N the moath of November, 1961.
m @ A ¢ ) ) ®) ;
S. No. R. No. Date of Industry. Name and address of the
. © registration. the Unions.
4, Memorandum of U B @ SN &) _(4) N &)
Agreement, - ' - )
(a) Permancat  dis- t. 3224 3~{{—61 Food, Beverage... The New Bharat Confection-
sblement ... 5 10 15 1 i« & Tobacco. eryd lgm%loyﬁes (w'lq*r‘km
(b) Temporary dis- ' and Staff) Union, Thiru-
ablement ... 1 2 ¥ 2 1 gt:ﬁ:?técz?g:ﬁ.xoxl North
8. Recovery under Sec- ‘ . . )
tion 31 * 1 1 1 2 3225 do do e 'l'h& Buhari f]?éd Ergplbgees
6. Indemnification un- ) nion, trahans
der Section 12 ,,. 2 1 3 . s Road, Madras-12,
220 Ta2 262 2% 234 3 3226 do Sugar Kothari Sugar Factory Wor-
Towl ... .3?2 -12- 3.63. _23.. .2_.3_‘. > o kers’ Union, Kattur Siru-
: mayanguoi V:)lage, Lalgudi
Taiuk, Tiruchirapalli Dist-
rict.
4, 317 do  Engineering ... The Richardson and Cruddas

11. Payment of Wages Act, 1936. Limited, Workers’ Union,

34, Ramaswamy Street,

Statement for the month of November 1961, * ' ' -
(1) No. of cases pending at the beginning of the month ... 245 . - Maonady, Madras-1.
(2) No. of cases filed during the month 63 5 38 10—11~61 do «. Vikrama and Saganla Group
() No. of cases disposed of during the month . 54 : m’"iif;’n Usnt‘r‘:gi 24A£Ja!§::
(4) No. of cases pending at the end of the month 254 ) ' . chalapuram, ’ Adayar,
. ' Madras-20
F2. @) Marasshops and Eatblishments At 1947. Applications mdee secion 1. 6 3220 do L‘fgﬂfﬁ;“gmgum" M e Cratom, 116, Gire,
‘Pending as on 1—11—~1961 3 " pans Road, Madras-[2.
Received during the month of November 1961 Nil ‘
Disposed of during the month of Novembet 1961 6 1. 3230 do  Miscellaneous onh:néagsg;rc‘a:;:es Glglfg:,
y T s
Pending as on 1—~12—61 2 w: ComlpMercham St.,
‘ Madras-1. -
(b) Madras shops and Establishments Act, 1947, A on
. Appeals under section 41, 4 - truct . Mettnr Public Works Depart-
Pending as on 1-11—1961 . 178 8. a8 do Construction ment Workers' Union,
‘ Received during the month of November 1961 27 X Mettur Dam.
Disposed of during the month of November 1961 42 9 22 13—t 1—61 Textiles v Kuppampatti National Hand-
Pending as on 1~12—1961 d : : foom Silk Weavers Cong-
160 ress, Kuppampatti, Jala-

kantapuram P.O., Omalur
Taluk, Salem District,

(¢) Madras Catering Establishments Act, 1958, Appenls under section 19.

Pending as on 1—11-—1964 162 10, 3233  16~11—61 Baoking ... Bank °§§ Madulr% Employees®
Received during the month of November 1961 66 }{)::ﬂvay Mé‘};,g,ﬂ IE,?;
Disposed of duging the month of November 1961 " 3 ' ' Coimbatore-L.
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12,

13.

td.

15.

16.

11

18.

19.

.

@ P @
3234 do Food Beverages
& Tobacco.

3235 17—11—61 do

323 22—11~-61 Toxtiles

ny do Miscellaneaus

pr kil do Textiles

3239 23—-11—~61 Transport

’

3240 281161 Miscollaneous
N4 do Ports aud Docks ...
5242 , do Miscellancous
24 do do

24 29—11-~61 Setvke

oy

The Coimbatore Ricc Mill

and General Workers'
Union, 12{3, S. Rame-
swamy Road, R. S. Puram
P.O., Coimbatore.

Erode Rice and Oil Mill
Workers, Union, 29, Sait
Colony Ahilmedy Street,
Erode.

Madurai National Labour
Union, 279-A, Goods
Sbhed Strect, Madurai-1.

National Tiles Workers Uni-
on, Keela Tile Factory
Compound, Mangalapu-
ram, Manamadurai.

. The South India Viscose

Company Workers’ Union,
Elakapafayam, Sirumugai
- Post (Via), Mettupalayam
Coimbatore.

!

.. The Tuticorin Lorry and

Pleasuze  Car Workers'
Union, 275, Ettayspuram
Road, Tuticorin.

Madras State General Indus-
trial and Commercial Em-
ployces Union, 10, Eswara-
dass Lala Street, Madras-S. _

Port and Port Trust Emplo-
yees Union, 118, North
Raja Street, Tuticorin.

Viswa Bramma Thozhilalar
Sangam, Thiruvettanallur
P.O. (via) Puliangudi,
Sankaranainar Koil Taluk,
Tirunelveli District.

Karisalkulam Salavai Tho-
zhilalar Sangam, Perun-
kettur, Chathirankondam
P O, Sankaranaifar Koil
Taluk, Tirupelveli Dist.

... Kapayakumari Medical Mis-

sion Employees’ Associa-
tion, Neyyur, Neyoor P.Q.,
Kanyakumari Diss.

it .
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13. (b) List of Trade Unions cancelled during the month of November 1961—Nil.

Y

ABSTRACT
1. Total No. of Trade Unions as on 1—11—61 e 1120
2. -do- Rezisten& during the month ... 21
Yo e gl
4. Total No. of Trade Unions as on 30—11—61 ... 1,141

Y <

14. Labour sdminlstration and Statistics for the month of November 1961,

of Madras  Madras Madras Minimum
bslé. Pacticulare. F“Atu?::f“ fﬂm Maternity Shopsand  Catering Wages
Act, Benefit Establishments Establishments Act.
Act. Act. Act.
(¢)) @) )] “ 6] ©) )] ®)
1 No. of establish- 1009 2,899 292 49,856 3,93t 1232 .
ments inspected.
2 *Nature of irre- 99 356 76 654 665 37
gularities noticed
3 No. of cases 49 98 A1t 408 56
' 1
4 No. of prosecu- 28 53 120
tions lanuched. .
$ No. of convic- 49 o 27 82
. tions obtained. .
6 Amount of fine;, 1051 405 1443 15
levied in Rupees. 3 .

* The common irregularities noticed were in respect of the maintepance of registers
exhibition ofeonoﬁou, upkeep, sanitation, employment of young penoxla;&nd payment ‘
of wages at rates lower than those fixed under the Minimum Wages Act, .
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16. (a) Statement of Accldents for the month of November, 1961,

Number o£ accidents.

No. of industries Name of lndfd:try "Fatal, Non-faul.ﬁ

, o o Q) 0] 1O
01.  Processes allied to agriculture (Gins and Presses). “ 2
20. Food except beverages . 53
21.  Beverages 1
22.  Tobacco 1
23, Textiles 1 270
24. Footte-xmr.‘ oc:;g:.r wearing apparel and made-up o 1
2% Wood and cork except furniture
26. Furniture and fixtures :. -
27.  Paper and paper products
28.  Printing, publishing and allied industries .... I;
29.  Leather and leather products (except foot-wear), . ;
30.  Rubber and rubber products
31,  Chemicals and Chemical products ) "
32.  Products of petroleum and coal . 2:;
13. Nonl;:::‘t)tln:l‘!:‘ h;l :l?;:la l;roducu (except Products of 1 36
34.  Basic Metal industries t
3s. Met:cly l})i;:gggg).(excep& machinery and transport “ 5:
36.  Machinery (except electrical machinery) voe 145
3. Elet;t‘:":)c:lllxachmery, apparatus, appliances and 32
38.  Transport equipment
39,  Miscellancous industries o
Si.  Blectricity, Gas and Steam y
$2.  Water and Sanitary Services ) ’
83.  Recreation services (Cinema Studios) o
B4.  Personal Services (laundries, dyeing and clcaning): ’

Total 2 1,463

STATISTICAL SUPI'LEMENT . zbi’

16 () Statement of Accidents in Cotton and Jute Mills foy &M of November, 1961.

£

Adults,
Name of Industry.
Men. Women. Male. Female. Boys. Girls.
I (¢3)] 3) “ 5) ©@ O
Cotton Machinery:—
1. Opening and Blowing room 6 e - e . vee
Machioery. '
2. Card room Machinery 1t -
3, Drawing Franjes 6 v e
4, Speed Frames 21 . e
8. Spinning Machinery 49 3 cer  eee
6. Weaving Machinery 8 e e eae
7. Finishing Machinery 2 3
8. Flying Shuttles 7
9. Other Miscellaneous Tex- 16 . s
tile Machinery :
ld. Miscellaneous Non- 135 4 .
Machinery Accidents.
Total .. 261 10 VR

Jute Machinery ... Nil
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17. The Government of Madras granted exemption to the following factories anda
establishments from the provisions of the Acts and Rules as indicated below during
the month of November, 1961.

Name of the factory Sectlons from which Duratlon of Authority
or establishments - exempted exemption
1) (2 . ) )] &)

EMPLOYEES' STATE INSURANCE ACT, 1948,

1. Central Asphalt Plant, All provisions ex- For 1 year Notification Il-1 No.
Egmore, cept Chapter from 4749 of 1961 at page
V-A, 20-11-61. 1654 of Part 11-Sec. 1

of the Fort St. George

Gazette dt. 1-11-61,

2. Certain factories in Tiru- do From 26-11-61 G.O.Ms. No. 6507.1.L.

netveli District exclusi- to 31-12-61. & C. (Lab) dated
vely engaged in wool 14-11-61  published
pressing either with or in notification No.11-1
without cotton pressing No. 5128 of 1951 at
and ginning. page 1771 of Part 11

Sec. 1 of the Fort St.
George Gazette dated

22-11-61.

3. Certain factories in Tirg- do From 26-11-61 G. O. Ms. No. 6508,
nelveli District employ- to 21-1-'62 I.L.C.(Lab) dated
ing less than 10 persons . 14-11-61 published in
but in which 20 or more notification 11-1 No.
persons are working or 5129 of 1961 at page
were working. 1771 of Part1] Sec. 1

of the Fort St George
Gazette dt. 22-11-61.

4. Certain factories In Tiru- do From 26-11-61 G O. Ms. No. 6509
nelvely District which to 30-9-62, 1. L. C. (Lab.) dated
are scasonal in nature 14-12 61 published in -
though not seasonal un- notification II-1 No.
der Act, 5130 of 1961 at pa%e

. 1771 of Part 11
Sec. I of the Fort St.
George Gazette dated
22-11-61.

\

EMPLOYEES' PROVIDENT FUNDS ACT, 1952.
1. L.S.S.D. Press of Mac From all the pro- From 1.8.56. G.0O. Ms. No. 5987, 1.

Millan" & Co., Mad-  visions of the L C. (Lab) dated
ras, 2. Employees Pro- 10-10-61 published in
vident Fund cotification 1l1-1 No.
Scheme  sub- 49 8 of 196! at page
ject to certain 1698 of Part 1l sec.
conditions. tion 1 of the Fort St.
George Gazette dt.
8-11-61.

2. Geofferrey Manners & From all thepro- From 1-6-59. G.0. Ms. No. 6125, 1.
Co., Ltd., Madras Bran-  visions of the L.C. (Lab) dated
ch. Employees ~ 20-10-61 published in

Provident potification iI-1 No.
Fund Scheme 4909 of 1961 at page
subject to cer- 1699-1700 of Part I-
tain condit- Sec. | of the Fort St.
tions. %rl Gazette dt.

STATISTICAL SUPPLEMENT 1203

(1) ) ) 1C) O

. bakonam  Electric do From 1-9-56 G.O. Ms. No. 6126, 1.

? K'usmpply Corporation Ltd. & 1-5-60, L. C. (Lab) dated
Kumbakonam and its 20-18-61 published in
22 branche establish- notification 11-1 No.
ments. 4910.0of 1961 at page

1700-1701 of Part ii-
Sec. 1 of the Fort St.
George Gazette dated

8-11-61.
icati d do From 1-1-57 G. O. Ms, No. 6380, 1.
+ R’;{'L'.';ﬂ;&"%}ggﬁ,'"%ﬁl in respect L. C. (Lab) da{qd
palani, Madras. of publica-  6-11%61 published in

tion and  notification 11-1 No.
from 1-1-60 5221 of 1961 at pages
in respect 1796-970f Part 11-Sec.
of the press  of the Fort St. George-

Gazette dt, 29-11-61.

MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947.

. i Bhandars in Mad- 11 provisions of Permanent. G.O. Ms. No. 6127, LL.
! K’}i‘i State run by Ghandi  the Act, gﬁ éh:t?e)du}h f,‘gﬁg}g’
Aghran, Tiruchengods. tion H-I No. 5030 of
1961 at page 1737 of
Part I section I of
the Fort St. George

Gazette dt, 15-7-61.

thu, Kumbako- FromSub-section For one year G.O. Ms. No. 6379, L.
2 Kasi and B, e at (1) of section  from the  LC.(Lab) dt 6:1161

Braoch 32, date of published in notifica-
x<§fi“i'<::=bakl:)tnamThar:-javur publication  tion 1l-1 No. 5218 of
Branch office at Trichy’ 1961 at page 1796 of

Part ! section 1 of
the Fcrt St. George
- Gazette dt, 29-11.61.
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18 Consolidated Statement of Price of Cotton and Yam for the moiith of November, 1961.
. Price of Cotton per quintal or 100 Kilograms.
For the Week ending. - p— A - \
Cambodia. Karunganny.
4—11—"61 Rs. 240275 Rs. 2101245
11—11—'61 do- do-
18—11-—"61 -do- -do-
25—11—"61 do- -do-

For the Week ending

_4—11~"61
11—11—'61
18—11—"61
25—11—"61

Price of Yarn per Bundle of 10 lbs.
202,

Rs. 2075
20.75
20,75
20.75

STATISTICAL SUPPLEMENT. 1205

19. The cost of iiving index nymbers* applicable. to employees in employments scheduled
under the Mintmum Wages Act, 1948 (Central Act, XI of 1948) in Madras City and
the different moffussil urban cenfres for the month of November 1961, as ascertained
and declared by the Directir of Statistics under section 2 (d) of that Act.

. , . " Cost of

Centre. Food. Fueland Cloth- House  Miscel- l(.,isvigj
j ) Lighting. ing. Rent, lapeous, index
() ) 3 “ )] ©® O

Vet e e s a2 8 Ak e c—

(Base: Year ended June, 1936: 100).

1, Madras City ... 536.3 613.4 468.9. 293.5**  363.6 481.4
2. Cuddalore ... 520.0 514.0 386.0 3540 4920 4380
3, Tiruchirapalli... 521.0 4940 . 4290 2870 338.0 461.0

4. Madurai 545.0 417.0 504.0 3010 309.0 468.0
$. Coimpbatote ... 531.0 5260 ., 4810 435.0 291.0 505.0
Food. Housing. Clothing. Miscel- Cost of Living

laneous. Index.

(Base: August, 1939 : 100).
6. Nagercoil ... $60.0 425.0 5400 290.0 497.0

#% 293 47 to two decimal places.
* The cost of living index numbers are now called consumper price index numbers.

Comparlilu statement of the cost of living index numbers for the mounths of
October, 1961 and November, 1961.

Cost of living Index nﬁmbcn
Jor the months of
Zone. ., Cenire. o~ % ~ Variation.
' October, 1961. November, 1961.
¢)) 2 )] O] ®)
(Base : Year ended Juoe, 1936 : 100
1. Madras City and Chin- Madras City . 4804 4814 +1.0
gleput Dt. N ‘
2. North Arcot and South Cuddalore ... 4880 488.0 —
~ Arcot Dts. : o .
3. Tiruchirapalli & Tiruchirapalll ... 465.0 4610 - 31O
Tanjavoor Dts. S |
4, Madurai, Ramanatha- Madurai 4700 - 4680 ~30
puram and Tiruncl-
veli Dts. SN : .
5. Coimbatore and Salem Coimbatore ... 5070 . 503.0 —2.0
4 '
4 Des. . .4 .. (Base: August, 1939 : 100)
6. KanyskitiaciDt. ' .0 Nageteoll - o APLO . R0 o 460
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MADRAS CITY. INDEX-481. . .
A riss of one point,
The index for the food group rose by two pointa to 536 dus maiuly to a }lse in the
prices of vegetables ’ad meat.

The index for the fuel and lighting group feli by fous points to 613 due to a fall in
the price of firewood and charcoal.

The index for the miscellaneous group rose by one point to 364 due to a rise in the
price of tobacco for chewing.

The group index numbers in respect of clothing and house-rent remained unchanged
at 469, and 293 points respectively,

Weight proportional ‘ Group Index number,
Group. to the total expen. — A -
diture. October, 1961. November, 1961,
m @ €] (0}
Food { w5823 5300 | 5363
Fuel and lighting . 842 617.1 - 6134
Clothing vee 6.10 468.8 463.9
House-rent 14.57 293.5¢ 293.5*
Muiscellaneous 12.68 363 5@ 363.6
Totai .. 100.00
Cost of fiving [ndex numbers 480.4 4814

* 293.47 to two decimal places.
@ 363.49 to two decimal places.

CUDDALORE INDEX-488.
A slight rise,

The index for the food group rose b i i i
price of vegetables, group y one point to 520 due mainly to a riso in the

The index for the fuel and lighti 1 .
the price of firewood. ightiag group fell by three pointsto 514 ddeto a fall in

The group index numbers in respect of clothing, h
remained unchanged at 386, 354 and 492 points respectig\:ely.omfem‘ 4od miscellaneous

TIRUCHIRAPALLI INDEX-461.

A rtise of one point.

The index for the food group ro . .
of vegetables. group rose by two polnts to 521 due to a rise in the price

The index for the fuct and lighting grou C e oa
price of charcoal, ghting group fell by one point to 494 due to # fall in the

The group index numbers in respect of clothi laneo
remained unchanged at +29, 287 and 33% poi:ucr&:lelgtgi;'e;?mum aud miscel us
MADURAI INDEX-468,

A fall of two poiuts, '

. The index for the food group fell by {
e or the [0 uypoii. by four points to $45 due mainly to a fall in the

STATISTICAL SUPPLEMENT 1207

The group index numbers in respect of fuel and lighting, clothing, houss-reat and
miscelianeous remained unchanged at 417, 504, 301 and 309 points respeciively.
COIMBATORE INDEX-505.
A fall of two points.
The index for the food éroup fell by two points to 531 due mainly to a fall in the

v

prices of tamarind and coconut oil.

The group index numbers in respect of fuel and lighting, cloth?ng. house rent and
miscellancous remained unchanged at 526, 481, 485 and 291 points respectively.

(Base : August, 1939 : 100)
NAGERCOIL INDEX-497.
A tise of six points.

The index for the food group rose by ten points to 560 due to a tise in the prices of
vegetables, fish and coconut,

The index for the housing group rose by eight points to 425 due to a rise in the
prices of firewood.,

The index for the miscellaneous graup fell by nine peints to 290 dus to a fall in the
prices of betel Jeaves and arecanuts, .

The index for the clothing group remained unchanged st 540.
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CONSUMER PRICE INDEX NUMBERS

19. (a) Interim Series of Ali-India Average Consumer Price Index Numbers for
Working Class. ,
(Base : Shifted to 1949=100)

Al India* Originial base 1949,

Year. General 1ndex. Food Index.
()] (2) &)
1950. 101 101
1951, . 108 104
1952, 103 102
1953. 106 109
1954, . 101 1ot
1955. 96 92
1956, 108 . 105
1957, 1t 112
1958. 116 . 118
1959, 121 125
1960, ’ 124 126
1960 :—
August, 126 129
September. . 12§ ‘ 128
October. 1258 127
November. 124 126
December. ' 124 o 124
1961 :— )
January.’ 123 123
February. 123 122
March. 124 123
April. 124 . 123
May. 124 . 123
June.: . 125 , 125
July. \J 126p 126p
August. . 128p 129p
Septempber ) ’ 128p 129p

*To obtain the index number with 1944 as base year the figures given here need be
multiplied by 1.42 in the case of Food Index and 1.38 in the case of General Index. This
implies that for this purpose the series with base 1944==100 that used to be published,
simultaneously, but has since been discontinued is linked to the above series at the year
1949. Thus the provisional all-India index on base 1944=100 duriog the month of

Sept. 1961 was {16.64.
(Source : Labour Bureau for ali-India Index.)

10 (a)
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20 (2) Monthly Press Report for the month of November, 1961 of the Madras Region.,

Sl
No. | Particulars

A, Registration.

1. No. of workers rcgistered

2. Net No. of insured persons entitted to
medical care at the end of month,

B, Employment Injury Benefits.
1. No. of Accident Reports received.

2, No. of Temporary Disablement Bepefit
payments,

3, Amount of Temporary Disablement
Benefit paid.

4. No. of cases referred to ' Medical
Board.

5. No. of cases decided for:
(@) Partial Permanent Disablement.
(b) Total Permanent Disablement.

6. Amount of Permanent Disablement
Benefit paid.

7. No. of insured sons got fi
Artificial limgse.r '3 ot Hited with

8. No. of dependants admitted to -
dants’ Benefit, depen

9. Amount of Dependants® Benefit.

C. Sickness Benefit,
1. No. of sickness benefit payments,
2. No. of sickness benefit days.
3. Amount of sickness benefit paid.

4. No. of insured persons found eligible
to extended sickness benefit,

5 Amount of extended sickness benefit.

D. Maternity Benefit,

1. No. of fresh maternity beoeflit cases
admitted.

2. No. of Maternity Benefit days.
3, Amount of Maternity Benefit paid.

During the N
Month 1._3.3“:%1,
7,413 38,952
sos 2,28,157
1,427 . 11,673
1,144 8,678

Rs. 26,792-04 Rs. 2,08,804-45

2 159

' 8

Rs. 5,389.63 Re. 35,1819

‘ 4

o 4

Re. 2,329.42 Re. 15,448-32
' .

ns 194,477

138,69 13,48,086

Rs, 3,24,675-53 - Rs. 29,44 380.95

82

o3
Rs. 14,479:28 Rs. 3,900-36

13 ' 1,019
Rs. 46,016-30

Rs. 3,38,372.60

- STAYISTICAL SUPPLEMENT
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_ Legal Action

During the Month of November, 196}

No. of cases

Amount

1. No. of cases where recovery of E.S.C.
has been effected under Sec. 73-D of
the Act and the amount so recovered.

2. No. of cases where recovery of
Employees’ contribution has been
effected under Sec. 75 (2) of the
Act and the amount so recovered.

3. No. of convictions under Sec. 86 of
the Act indicatipng, in brief the
grounds for prosecution and the
punishment awarded :—

10

Rs. 4,361-08

Rs. 1,639 61

No. of

Insured persons Employers Grounds

convicted,
¢))

Punishment
€]

1. One insured person

Received Sickness Benefit improperly

by giving false declarations.

non-submission of returns,

(b) One employer do
() One employer do
{d) Two employers ' do
(¢) One employer do

Fined Ra, 25/-

2. (a) Two Employers Non-payment of contributions and Convicted & admoni-

shed,
Fine Rs. 30/-
Compounded  after
fuil compliance

and paymeat of
legal expenses.

Fined Rs. 10/-
each.

Fined Rs. 50)-
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20. () ll!;:x;loyeu State Insurance Scheme, Modical Beneflt, for the month of November,

Sl Particulars. for the month of November 1951

No.

1. Total number of Attendance:;

New 61,848 % . 2“'220
old 1,82,372 o
2. No. of Medical certificates issued 87,166
3. No. of Domiciliary visits made 283
4. No. of Injections administered v+, 69,433
S. No. of x-ray examinations 1,483
6. No. of Laboratory Examinations 3,314
7. No. of Specialist Investigations 3,558
8. No. of Persons admitted to Hospitals 1,095
9. Bed Days occupied during the month 9,240
Additional data for panel system.
1. No. of attendance. New. 13,698
Old. 24,814 } »s2
Diagnostic Centles
2. No. of Prescriptions issued R 11 570
(excluding S. I, dispensaries
. bium and Pallavaram).
3, Payments made to :— 4
1. Chemists
2.~ Insurance Medical Practitioners. Rs. 8211/.

"'(Colmbatore area only)

Non:'l’llw)e 2bove figures exclude those of one Utilisation dispensary and one Panel
octor.

LABOUR LAWS AND —ADMINISTRAT!ON

THE WOREKMEN’S COMPENSATION ACT, 1923.
(Act No, VIII of 1923).
(5th March, 1923).

An Act to provide for the payment by certain classes of employers to
their workmen of compensation for injury by accident-

WHEREAS it is expedient to provide for the payment by certain classes
of employers to their workmen of compensation for injury by accident. It
is hereby enacted as follows : —

CHAPTER L

. PRELIMINARY

1. (1) This Act may be called the Workmen's Compensation Act,
v 1923,

(2) Tt extends to the whole of India (except the State

Short title, of Jammu and Kashmir).
erc:;;‘r:l::gcment. (3) It sha]l come into force on the first day of July,

192

2, (1) In this Act, unless there is anything repugnant in the subject or
context,—

Definitions.
(8) e

) ¢ Commissionér ** means a Commissioner for Workmen’s Com-
pensation appointed under section 20;

7 (c) “Compensation " means compensation as provided for by this
Act; :

(d) **dependent” means any of the following relatives of a deceased
workman, namely : -

(i) a widow, & minor legitimate son, and unmarried legitimate
daughter, or 8 widowed mother ; and

(ii) if wholly dependent on the earnings of the workman at the time
of his death a son or a daughter who has attained the age of 15 years and

who is infirm;

4
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(iii) wholly or in part dependent on the earnin
at the time of his death, gs of the workman

(a) widower, .
(b) a parent other than & widowed mother,

(c) a minor illegitimate son, an unmarried illegitimate daugh

P . . . " ‘er ot ‘
daughter legitimate or illegitimate if married and a m: Eog
a minor, or or if widowed and

minor,(d) a minor brother or an umnanjied sister or & widowed sister if a

(¢) a widowed daughter-in-law,

(f) a minor child of pre-deceased son,

t

a minor child of '
child is(i)live, or ild of a pre-deccased daughter where no parent of the

(b) a paternal grand-parent if no pareat of the workman is alive

(¢) ** employer * includes any body of perso .
. ns

o; n?jt and any managing agent of an employg’ and th;"‘;:g;fr r:m;grporat.cd

of a deceased employer, and. when the services of a workman presentative

rarily lent or let on hire to another person by the person WIthareh tempo-

workman has entered into a contract of service or apprenticeshi il

other person while the workman is working for him; Suip, means such

(f) “managing agent” means an i
. Y person appointe i
representative of another person for the purpose opfl::arry i‘;lwgof, nae:;ng as the
g;rson s trade or business, but does not include an individual ch Other
inate to an employer; manager subor-

(ff) ““minor ™ .
ycars;m means a person who has not attained the age of 18

(&) * partial disablement” me .
temporary nature, such disablement as arnezucvev:; e‘r:e tg;r:il:abkmen.t isof a
workman in any employment in which he was engaged agtt;apa_mty of a
accident resulting in the disablément, and where the dj blc e e
permanent nature, such disablement as reduces hisearnin sablement is of a
employment which he was cap.ble of undertaking at thét %i::?.ac“y In every

]

Provided that every injury specified i
result in permancat partial dnzab;:eme:t; 0 Schedule I shall be deemed to

(b) “ prescribed ** means prescribed by rules made under this

"LABOUR LAWS AND ADMINISTRATION 1218

() *qualified medical practitioner” means any person registered
under any (Central Act, State Act or an Act of the Legislature of a (Siate)
providing for the maintenance of & register of medical practitioners, or in
any areas where no such lastmentioned Act is in force, any person declared
by the (State Government), by notfication in (Official Gazette), to be a

Qualified medical practioner for the purposes of this Act;

- (j) Ll
/ .
(k) “seaman " means any person forming part of the crew of any
ship, but does not include the mastes of the ship;

(1) “total disablement ** means such disablement, whether of a tem-
porary of permanent nature, as incapacitates a workman for all work
which he was capable of performing at the time of the accident resulting in

such disablement:

Provided that permanent total disablement shall be deemed to result
from the permanent total loss of the sight of both eyes cr from any combina-
tion of injuries specified in Schedule T. where the aggregate percentage of
the loss of earning capacity, as specified in that Schedule against those inju-

ries, amounts to.one hundred per cent;

" includes any privilege or benefit which is capable of
other than a travelling allowance or the value of
or a contribution paid by the employer of a
ovident fund or a sum paid to 8 work-
tailed on him by the nature of his

(m) ** wages
being estimated in money,
any travelling concession
workman towards any pension or pr
man to cover any special expenses en

employment,

(n) “workman ™ means any person (other than a person whose
employment is of a casual nature and who is employed otherwise than for

the purposes of the employer’s trade or business) who is

(i) a railway servant as defined in section 3 of the Indian Railways
Act, 1890 (IX of 1890) pot permanently employed in any administrative,
district or sub-divisional office of a railway and not employed in any such

capacity as is specified in schedule II, or

(ii) employed on monthly wages not exceeding four hundred rupees
in any such capacity as is specified in Schedule 11, whether the contract of
employment was made before or after the passing of this Act and whether
such contract is expressed or implied, oral or in writing: but does not in-
clude any person working in the capacity of a member of the Armed Forces
of the Union; and any reference to a workman who has been injured shall,
where the workman is dead; includea reference to his dependants or any of

them.

2. The exercise and performance of the powers and duties of a Jocal
authority or of any department acting on bebalf of the Government shall,
f this act, unless a contrary intention appears, be. deemed-

ses 0
fgrb:h:hgu&g;a :r business of such authority or departmeat.
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3. The State Government, after giving, by notificat
Qazette. not less than three months’ notice%t‘ ifs intlen%oi::g':o :ih: n?am.c{,.l
a like nqtnﬁcatnqn. add to Schedule IT any class of persons emplo ;d iy. y
qccupa;nol? w:u:h i; 1ﬁ satisfied is a hazardous occupation, and )tbc :r:::{y.
:3'1::;, t v At -s all thereupon apply V{llh}n the State to such classes of

Provided that in making such addition the State Government may direct

that the provisions of this Act shall apply t .
respect of specifled injuries only, PRIy to such classes of person in

CHAPTER 1I.
WORKMEN'S COMPENSATION

3. (1) If personal injury is caused to a workman by accident arisin

v Out of and in the course of his emp] [
Egglggg;e m‘t’my employer shall be liable to pay co‘r’n;yel:s:rgan hil;
accordance with the provisions of this Chapter :

Provided that the employer shall not be so liable:—

(a) in respectof any injury which does not
partial disablement of the workman for a period excc:fisilxl:‘gt ﬁi\?e :ih:ysfotal or
»

(b) inrespect of any injury, not resulting i
accident which is directly attributable Yo:— 08 1n death, caused by an

(i) the workman having been at the ti .
of drink or drugs, or Yine ¢ time thereof under the influence

(ii) the wilful disobedience of the workman to a

given, or to a rule expressly framed, for th
of workman, or ¢ purpose of

n order expressly
securing the safety

(iii) the wilful removal or disregard b
guard or other device which he knew to have b
of securing the safety of workman.

Yy the workman of any safet
een provided for the purposz

)
2. If a workman employed in any emplo e 4.
Schedule I1I contracts any diseasle specnﬁcd‘:hc};?i;na's?: 23:: ::ioparltd'A of
peculiar to that employment, or if a workman, whilst in lheps nal disease
employer in whose service he has bzen employed for a cominuofurswce .gg at(x.
:0(‘1 "5; ‘;‘a;‘ths:’: ?n?;ltgses-“ig";: period ihall not inculde a period c?ts l:ervi::e
nder an ¢ same ki A

ment specified in Parltdg ind of employmem) 1
in as an occupational disease pezuliar to that

whilst in the service of ore or more employ":mizlg.;/‘l;ne ;:x: or i
In Part C of Schedule III for such coniinuous period ag thpeoé'
ment may specify in respect of each such empioymeni, contracts any di
specified therein a3 an occupational disease peculiar 1o that employment. the
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contracting of the disease shall be deemed to be an injury by accident within
the meaning of this section and, unless the contrary is proved, the accident
shall be deemed to have arisen out of and in the course of the employment.

(2A) If any disease specified in Part C of an occupational disease
peculiar to that employment has been contracted by any workman during
the continuous period specified under sub-section (2)'in respect of that
employment and the workman has during such period been employed in
such employment under more than one employer, b1l such employers shall
be liable for the payment of compensation under this Act in such proportion
as the Commissioner may, in the circumstances, deem just. - '

3. The State Government in the case of employments specified in
Part A and Part B of Schedule 111, and the Central Government in the case
of employments specified in Part C of that Schedule, after giving, by
notification in the Official Gazette, not less than three months’ notice of its
intention so to do, may, by a Jike notification add any description of
employment to the employments specified in Schedule 111, and shall specify .
in the case of employments so added the di<eases. which shall be deemed for
the purposes of this section to be occupational diseases peculiar to those
employments respectively, and thereupon the provisions of sub-section
(2) shall apply within the State or the territories to which this Act extends,
as the case may be, as if such diseases had been declared by this Act to be
occupational diseases peculiar to those employments. _

4, Save as provided by sub-sections (2). (2A), (3), no compensation
shall be payable to a workman in resj.ect of any disease unless the disease is
directly attributable to a specific injury by accident arising out of and in the

course of his employment.

5. Nothing herein contained shall be deemed to confer any right to
compsnsation on a workman in respect of any injury if he has instituted in
Civil Court a suit for damages in respect of the injury against the employer
or any other person and no surt for damages shall be maintainable by a
workman in any Court of law in respect of any injury— , ‘

(a) if he hasinstituted a claim to compensation in respect of the
injury before 8 Commissioner ; or .

(b) if an agreement has been come to between the workman and his
employer providing for the payment of compensation in respect of the
injury in accordance with the provisions of this act. -

4. (1) Subject to the provisions of this Act, the amount of compen-
sation shall be as follows, namely :—

(@) Where death results from the injury and deceased workman
has been in receipt of monthly wages falling within

Aﬂ;ofunt limits sho:n in the fiinrst c:oul';thul of Scl;;dulo IV—_the
amount shown against s imits the secon
Compensation. colomn theteof ; d
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7

(b) Where permanent total disablement results from the i
the injured workrian has been in receipt of monthly waguhfil'l?rj):r»{ilahni:
limits shown in the first column of Schedule IV—the amount shown aga; 13
such limits in the third column thereof; . Bains

(c) Where permanent partial disablement results from the injury—

(i) in the case of an injury in Schedule I, such
compensation which would have been payable in the case o’;‘;::r;‘t:g:n?!t thel
disablement as is specified therein as being the percentags of the | omt
earning capacity caused by that injury; and 088 0

(i) in the case of an injury not specified in th |
such percentage of the compensation payable in the'case ef pirlfxilr‘:c?:tuteot:i

disablement as is proportionate to the loss of earnin s
caused by the injury; 8 capacity permanently

Explanation.-~Where more injuries than one are

accident, the amount of the compensation payable under thi
: ]
aggregated but not soin any case as to exceed the amounth\:?n?clslhfvgu?s

have been payable if permanent total di
injucics isablement had resulted from the

caused by the same

(d) Where temporary disablement, whet .
from the injury and the injured workman has hl::el:mi:l :,e‘;c‘i,;:té?‘" resul't S
wages falling within limits shown in the first column of Schedule |vm0n;1h y
—monthly payment of the sum shown against such limits ip thmfa oy
column thereof, payable on the sixteenth day— ¢ fourth

(i) from the date of the disableme :
for a period of twenty-eight days or more, ?)tr' where such disablement lasts

(ii) after the expiry of a wai.tin eriod of t
of the di§ablcmem, where such disablegmgnt lasts f];:e; d:
twenty-eight days, and thereafter haif-monthly during t
during a period of five years, whichever period if shorter.

ys from the date
riod of less thap
e disablement or
Provided that_

(a) there shall be deducted from any lump sum 2

payments to which the workman is entitled the amou,r)n of a%ryhglgm tth(]))rl
allowance which the workman has received from the employer by of
compensation during the period of disablement prior to the receipt of :uch

lump sum or of the first half-mopthly payment, as the case may be.: and

(b) no haif-monthly payment shall in any case

. eXC H
Sy, which bl th amount of the monthly wages of the wriman befrs
the accident. ¢ amount of such wages which he is earning after
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(2) On the ceasing of the disablement before the date on which any
half-monthly payment falls due, there shall be payable in respect of that
half-month a sum proportionat¢ to the duration of the disablement in that
half-month. '

4A. (1) Compensation under section 4 shall be paid as soon as it
falls due.

(2) In cases where the employer does not accept the liability for
compensation 10 the extent claimed, he shall be bound

Compensation to be to ngagke pr_ovisioual payment based on the extent of
paid when dfue and liability which he accepts, and, such payment shall be
P%“e“rgzlt"' deposited with the Commissioner or made to the

workman, as th® case may be, without prejudice to
the right of the workman to make any further claim.

(3) Where any employer is in default in paying the compensation
due under this Act within one month from the date it fell due, the
Commissioner may direct that, in addition to the amount of the arrears,
simple interest at the rate of six per cent per annum on the amount
due together with, if in the opinion of the Commissioner there
is no justification for the delay, a further sum not exceeding fifty percent of
such amount, shall be recovered from the employer by way of penalty.

5. In this Act and for the purposes thereof the expression *monthly
’ ‘ wages" means the amount of wages deemed to be

Method payable for & month’s service (whether the wages are
of calculating payable by the month or by whatever other period or
wages. at piece rates), and calculated as follows, namely :—

a) where the workman has, during a continuous peried of not less
than twelve months immediately preceding the accident, been in the service
of the employer who is liable to pay compensation, the monthly wages of

he workman shall be one-twelfth of the total wages which have fallen due
}or peyment to him by the employer in the last twelve months of that

period ;

ere the whole of the continuous period of service immediately
ccident during which the workman was in the service of the
ble to pay the compensation was less than one month,

thly wages of the workman shall be the average monthly amount
'h°~m°3 za the twelve months immediately preceding the accident, was
which, ‘"n‘eg by a workman employed on the same work by the same
gtex;glgoy?rr or, if there was 1o workman so employed, by a workman

employed on similar work i the same locality;

(v) wh
preceding the acck
employer who 18 lia

. other cases (including cases in which it is not possible for
fc) c,'fs::tg information te calculate the monthly wages under clause
want of 0Ot hall be thirty times the total wages earned in respect

) the monthly wages eriod of service immediately preceding the accident
?t; ::e :g:‘ :;“';g;ﬁ.usw%o is liable to pay compensation, divided by the
T

aumber of days comprising such period.
12
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Explanation,—A period of service shall, for the purpos
be deemed to be continuous which has not been interﬁupegdt;; fatms&e:gm}
absence from work exceeding fourteen days, pe 0

6. (1) Any half-monthly payment payable under this A .
ct,

under an agreement be.ween the parties or und:;t}tx;:

REVIEW. order of a Commissioner, may be reviewed by the
. , Commissioner, cn the application either of the
employer of or the workman accomranied by the certificate of a qualifi d
medical practitioner that there has bren a change in the conditio?\ f u':‘
workman or, subject to rules made under this Act, on applicati of the
without such certificate. on made

(2) Any half-monthly paymgxt may, on review un ; :
subject to the provisions of this Act, be continued, inc'rea:i:)r Te'zc:c"“‘fn. |
. ended, or if the accident is found to have resulted in pcrmanent'disabl ment.
be converted to the lump sum to which the workman is entitled | ement,

amount which he has already received by way of half. monthly Paym?::s any

7. Any right to receive half-monthly payments, may ‘by g
between the parties, or if the parties cannot agrreeecn:ieng
the payments have been continued for not lgss thn
Commmimione b dermes o] AT Party o the
sum of such amount as may be agreed to ;;n cthcbly)atr':fesp?rm ;nt ™
the commissioner as the case may be. . ctermined by

8. (1) No payment of compensation in respect of a workman whose

. . injury has resulted in death and
n »
Dlst:}:uﬁ?n :,1::33 s:rln as| c&gmgensation ;o a worrz-np%)rm;nt;;c?:o:
' T a legal disability, shall be mad i
Compensation, by deposit with the c‘m;)missioner, a:c? tnh(: rm:; gl“
y-

ment made dj
be a payment of compensation directly by an employer shall be deemed to

,

Provided that in the case of a8 decease
. eceased workm
g:‘al;c to any dependant advances on account of ‘?Ompear:;}; 33,1 ;tg::lokr may
: ggregate of one hundred rupees, and so much of such a cxceeding
not exceed the compensation payable to that dependant s fgregate as does

the commissioner from such compensation and repaid to :‘glleﬁpti;g:?ted by

2. Any other sum amounting to not less than ten ru

payable as compensation may be deposi i issi
of the person entitled theretg. posied with the Commiss

pees which is
oner on behalf

3. Thereceipt of the commissioner shall be

pect of any compensation deposited with hjm. sufficient discharge in res-

4. On the depasit of any money under i
sub-

in respect of a deceased workm?n the Commissio::?g:ll ed h

the actual cost of the workman’s funeral expenses, to an amoumt:t ot xcarom

ing fifty rupees and pay the same to the person by whom mchnexr;:n:(:e:v:g;

(1) 28 compensation
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incurred, and shall, if be thinks necessary, cause notice to be published or to
be served on each dependants in such manner as he thinks fle, calling upon
the dependants to appear before him on such date as he may fix for derter-
ming the distribution of the compeatation. If the Commissiocer satisfied
after any inquiry which he may deem neczssary that no dependant exists, he
shall repay the balance of the money to the employer by whom it was paid,
The Commissioner shall, on application by the employer, furnish a statement

showing in detail all disbursement made. .

5. Compensation deposited in-respect of a deceased workman shall
subject to any deduction made under sub-section, (4) be apportioned among
the dependents of the deceased workman or any of them in such proportion as
the Commissioner thinks fit, or may, in discretion of the commissioner, be

allotted to any one dependant.

6. . Where any compensation deposided with the Commissioner is paya-
ble to any person, the Commissioner shall, if the person to whom the com-
pensation i3 payable is not a woman or a person under 8 legal disability,
and may, in o.ber cases, pay the money to the person entitled thereto,

7. Where any lump deposited with the Commissioner is payable of a
woman or a person under a legal disability, such sum may be invested,
applied or otherwise dealt with for the benefit of the woman, or of such
person during his disabfity, in such manner as the Commissioner may direct;
and where & half monthly payment is payable to any person under a legal
disability, the Commissioner may, of his own motiol or on an application
made to him in this behalf. order that the payment be made dur ng the disa-
bility to any dependant of the workman or to any other person, whom the
Commissioner thinks best fitted to provide for the welfare of the workman.

8. Where, on application made to bim in this behalf or otherwise, the
Commissioner is satisfied that on account of neglect of children on the part
of a parent or on account of variation of the circumstances'of any dependant
or for any other sufficient cause, an order of the Commissioner as to the
distribution of any sum paid as compensation or as to the manner -in which

any such dependant is to be invested, applied or other-

abeto _be
:::sycs;er:lr‘xith, ought to be varied, the Comlplssxc_sner may make such orders
for the variation of the former order as he thinks just in the circumstances of

the case:*

uch order prejudicial to any person shall be made
n given an apportunity of showing cause why the
or shall be made in any case in which it would
dependant of any sum alredy paid to him.

Provided that no §
unless such person has bee
order should not be made;
involve the repayment by &

e Commissioner varies any o_rder under sub-section (8) by
9. ox::}i:?‘hat payment of compensation to any person has been
re;sqned by fraud, impersonation or other improper means, any amount so
oai':Itno or on behalf of such person may be recovered in the manner herein-

ffm provided in section 31.
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9. Save as provided by this Act, no 1
» 10 lump sum or bhalf-month
Compensation not payable lgndcl‘ this Act, shall in any Waynlt:elZap:irlnen}
to be assigned, being assigned or charged or be liable to attachp o
attached or charged. ;t)iz:)s; :)(} a]ny person other than the workman bym:;:roar
aw, no i . -
on s r shall any claim be set off against the

10. (1) No claim for compensati
) ion shall be entertained
Notice and :ln]oner unless notice of the accident has tae: C&Tml’-
. t‘e magmcr herenafter provided as soon as prgcli 1l.b‘ln
Claim. after the happening thereof and unless the clai?l i:

‘date of death:

Provided that, where the accident i
: » Wi 8 the contracti i
pectof whioh the provisons of sub-section (2) ofsection  are applcabie o
which the workman v::;ncegmg:ugalve gccurrcd on the first of thgl:l:;zbgzr:ge
disablement caused by the diseases:y absent from work in consequence of the

Provided further that the want
. of
notice shall not be a bar to the entcrtaim%renatngf g ectl.:?:n?r trrcgularity in a

(a) If the claim is preferred i '
. r ( in res
resulting from an accident which occurred orl: if:te ‘g:'gxl:igeesag} ?lt;: ev:':r'k ver,
h ployer,

belonging to the em X
| ployer, o : ,
premises or place whcrz the ;cg;;gnvtvgg:\:lrteé] a;;ng left th

() If the employer or any one of several em

responsible to the employer for the management of anyP{;};cnr:ho;fal:z persgn
¢ trade

or business in which the in;
= aocl Injured workman was em
the accident from any other source at of about thg lt(i)zl?“}r?g: iktn: Wkdsij of
ccurred:

Provided, further that the C issi
olaint er th ¢ Commissioner may o i i
clain givego;?;:gzs:lt;g; Ln any case notwithstandizg tg;:r?ll:g noticceide any
sub-section, if he is s'atisf?:dn&tal:clehn ;;_rq)f‘ ire 0. tooe tin('he o ;:2;?&31; &Qt
C e fatlure i i i
the claim, the case may be, was due to suﬁici::ttga%l:: ° notice or prefer

2. Every such notice shall gi
o : . give the nam
gyt:r(c’g inhc:csgm:ll]lesaratpdmordmary language the c:usaengf the inj
date on which fccn ent happended, and shall be served L the “end the
y one ol serveral employers, or upon any perso: nr:ggoen_x&loyer
nsibie to

the employer for the mana
. yer gement
Whice the njured Wor kasurs emogl oz;ne)"j branch of the trade of business in

addres of the person

3. The State Government ma
] Jove y re :
:n;glgg:xgo?flli maintain at their prem?s:isr:t ?l:itch“\,vy Erescnbed e o
» 10 the prescribed form, which shall beorrea'c’l‘ﬁ; occ. gg;ploy:ﬁ

accesible at :
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reasonable times to any injured workmaﬁ employed on the premises and to
any person acting bona fide on his bebalf. .

4. A potice under this section may be served by delivering It at, or
sending it by registered post addressed to the residence or any office of place
of business of the person on whom it is to be served, or, where a notices

book is maintained, by entry in the notice-book.

10-A. (1) Where 8 Commissioner received information from any source

P that a workman has died as a result of an accident
e;:’gy‘e% "“mz n’;‘;‘:‘"‘: arising out of and in the course of his employment,
regarding fatal accidents, D€ M8y send by registered post a notice to the work-
man’s employer requiring him to submit, within thirty

days of the service of the notiee, a statement, in the prescribed form, giving
the circumstances attending the death of the workman, and indicating whe-
ther, in the opinion of the employer, he is or is not liable to deposit com-

pensation on account of the death.

oyer is of opinion that he is liable to deposit compen-

(2) If the empl
the deposit within thirty days-of the service of the
7

sation, he shall make
notice.

(3) If the employer is of opinion that he is not liable to deposit
‘compensation, he shall in his statement indicate the grounds on which he

disclaims liability.

(4) " Where the employer has no disclaimed liability, the’Commissioner
after such inquiry as he may think fit, may inform any of the dependants ‘of
the deceased workman that it is open to the dependants to prefer a claim
for compensation, and may give them such other further information as he

may think fit.

n force, notice is

10-B. (1) Where, by any law for the time being i
by or on behalf

required to be given to any authority,

Reports of of an employer, of any accident occuring on his
accidents. remises which results in death, or serious bodily
injury, the person required to give the notice shail

or serious bodily injury, send a report to the

within seven days of the death, _ ]
tances attending the death or serious bodily

Commissioner giving the circums
fojury : .

Provided that where the state Governme 0
required to give the notice may instead of sendin
Commissioner send it to the authority to whom he is requ

notice.

nt has so prescribed the person
g such report to the
ired to give the

Explanation, —« Serious bodily injury " means an injury which involves,
or in all probability will involve, the permanent loss of the use .of, or
rmanent loss of or injury to the sight or

ent injury to, any limb, or ig!
K:;'rr;;lgz, l:)r’tlge f}r’acture{)f any limb, or the enforced absence of the injured
om work for a period exceeding twenty days. -

The State Government may, by notification in the Official
Gazette, extend the provisions of sub-section (1) to any class of premises

penson fr
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other thaa those coming within the scope of that sub-secti
such notification specify the perso section, and may, by
Commissioner. peatly persons who shall sead the repors 0 the

(3) Nothing in this section shall I i
Employees’ State Insurance Act, 1948 (34 of ngsg at;)plfi'tgfones fo Which _the

11. (1) Where a workman has given notice of an accident, he shall if
Medical :ﬂ; :I:tp\lxizlk ?ecrf;)ir: ti}c et;lpiry of thres days from the
¢ of the notice 3
Examination. offers to bave him examined free l?fs g;ca? eeﬂ”et::tcd,
o qualified medical practitioner submit himsell’gfor P
examination, and any workman who is in receipt of a half-monthly pa such
under this Act shall, if so required, submit himself for such Y payment
from time to time: €2 examination

Provided that a workman shall not be requi &

O : equired it hi
examination by a medical practitioner othen;;n.sc thatno i;ul:,m“ zlm“" for
rules made under this Act, or at more frequent intery. l<:c0r ance with
prescribed. als than may be

(2) If a workman, on being required '
sull:'-;ccuon (1) or by the Commi_ss?onecxl' at an;o‘idn?es’ott'yuiféz elt;lplog/ex_' under
:;) . or examination by a qualified medical piactitioner or ?U mit him-
structs the same, his right to compensation shall be suspend dn o ey
continuance of such refusal or obstruction unless, in the g,. ; fd""“g the
was prevented by any sufficient cause from so submitting hil:fseff refusal, he

(3) Ifa workman before the expi

. \ » p1 of th i ithi 1

ll;‘ab;e_untx_jer sub-section (1) to be r‘equircgy to s:brr’xxeil;‘ogi;;(g};;‘n ‘?’ hich he is

ofat h mal 'lon,‘ woluptarlly leaves without having been so exami ed ?xr el

of cng ::ice in which he was employed, his right to com ennsm't ' shall b
pended until he returns and offers himself for such exatginatic;%n shall be

(1) Where a workman, whose ri
T ’ right to co :
sus;t)rgc:sd ur)lqer sub-section (2) or QUb-sccgon A, digp:,?:::,‘:?h has been
| mutted himself for mcd:c;al examination as required by either fﬂt\;mg sub-
sections, the Commissioner may, if he thinks fis dirccttho those sub-
compensation to the dependants of the deceased work'man © payment of

(5 When under sub-section (2 : .
sation is supended no °.°mpmsat(i o)nm; ::ﬁ's[::h::yg?l:iﬁgpt to compen.
g . of susp:nsion, and, if the period of suspension comm espect of the
xpiry of the waitmg period referred to in clause D of egc“ before the
section 4, the waiting period shall be increased by th Sub-section (1) of
the suspention continues, ¥ the period duriog which

(6) Where an injured workman h

. . jut a

:'lr:he%dlom:?lgal -Pf?ﬂllloner whose “m_sce:eﬁx;s:f b::gn l:)eﬂ‘att;ndrd' by a

disre, a?dez ther'ee of charge or have accepted such offer :'redtq him by

thet ‘Shc w0rkmalgslt;?;c:.g)tn:hg: su&:h nt\,edical practitiooer !hen“it cilslb;:gtvelg
. o hereafter been regula rded ve

medical practitioner or having been 0 atugdcdr th“_ '"ﬁ'lﬁi‘::fé; !gn‘i‘l:lt;ﬁ:g
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follow his instructions and that such refusal, disregard or failure was

unreasonakly, in the circumtances of the case and that the injury has been

aggravated thereby, the injury and resulting disablement shall be deemed to
uration as they might reasonably have been

be of the same nature and d

expected to be if the workman had been regularly astended by a qualified
medical practitioner, whose instructions he had followed, and compensation,

if any sball be payable accordingly. .
12. (1) Where any person (hereinafier in this section referred to as
the principal) in the course of or for the purpose of

c his trade or business contracts with any other person
ontracting. (hereinafter in this section referred 10 as the
" contrg.tor) for the execution by or under the contrac-

tor of the whole or any part of any work which is ordinarily part of the
1 shall be liable 10 pay to any

trade or business of the principal, the principa | _
workman employed in the exccution of the work any compensation which he
would have been liable to pay if that workman had been immediately
employed by him, and where compensatioa is claimed from the principal,
this Act shall apply as if references to the principal were substituted for

amount of compensation shall be

references to the employer except that the a1
calculated with referencc to the wages of the workman under the exployer
by whom he is immediately employed.

(2) Where the principal i Jliable to pay compensation under this
section, he shall be entitied to be indemnified by the contracter, or any
other person from whom the workman could have recovered compensation
and where a contractor who is himself a principal is liable to pay compen-
sation or to indemnify 8 principal under this section he shall be entitled to
be indemnified by any person standing to him ia the relation of a contractor

{d have recovered compensation and all

from whom the workman cou ‘ ‘ :
questions as to the right to and the amount of any such indemnity shall, in -
defaslt of agreement, be settled by the Commissioner. :

(3) Nothing in this section be construed as preventing a workman
from recovering compensation from the contractor m/stcad of the principal.

4) This section shall not apply in any- case where the accident
occurred elsewhere there on, in or about the premises on which the principal
has undertaken or usually undertakes, as the case miy be, to execute the
work or which are otherwise under his control or management.
13, Where a workman has recovered compensation in respect of any
. injury caused ander circumstances creating a legal
Remedies of . liability of some person other than the person by
employer whom the compensation was paid to pay damages in.
against aar_anger. respect thereof, the pe(;son by whom tl}edcompcnsation
id and any person who has been calied on to pay an indemnity under
x?::ig; "ljz sirall gepentitlcd to be indemanified by the person so liable to pay
damages as aforesaid. )
any employer hag entered into & contract with any
14. (1) Where any empioy f any liability under this Act to

jnsurers in respect of
then in the event of the employer

Tosolvency any workman, i it
of becoming_insolvent or making & composition or
employer. scheme of arrangement with his creditors or, if the
pany having commenced to

employer is 8 company, in the event of the com
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be wound up, the rights of the employer against the ing

that liability shall, notwithstanding anything in any law fo?rtehr: tnigees&ei;u
in force relating to insofvency of the winding up of companies, be tra 8
ferred to and vest in the workman, apd upon any such transfer t'he insurm-
shall have the same rights and remedies and be subject to the same liabilif."
as if they were the emoloyer, so, however, that the insures shall not ‘;s
under any greater liability to the workman than they would have been und e
the employer. er

2) If the liability of the insurers to the workman is
liability of the employer to the workman, the workman may ;::sv :h?:r tt};le
balance in the insolvency proceedings or liquidation. the

(3) Where in any case such as is referred to in sub-secti

contract of the employer with the insurers is void or voiﬁ‘;gxfﬁ‘ym;‘ea(sl) tbt;
non-compliance on the part of the employer with any terms or cond'ot? Ny
of the contract (other than a stipulation of the payment of premi ‘mgs
provisions or that sub-section shali apply as if the contract were not :) ] dt °
voidable, and the insurers shall be entitled to prove in the imzolOl oy
proceedings of liquidation for the amount paid to the workman : vency

Provided that the provisions of thig sub-section .
case in which the workman fails to givegnotice to thesg:lslu;:; ;PR:Z h‘“ any
ing of the accident and of any resulting disablement as soon as appen-
after he becomes aware of the institution of the insolvency o %mc‘"ca_b"
proceedings. Yy of qmdaupn

(4) There shall be deemed to be includ .
section 49 of the presidency towns lnsc,\lvem:;fl menfgsge czleﬁts \;'_hllcg%under
under section 61 of the Provincial [nsolvency Act, 1920 ({' of 19;)0 9), or
section 230 of the Indian Companies Act, 1913 ’(VII of 1913 ), or under
distribution of the praoperty of an insolvent or in the distr)i’btftri; mfthe
assets of n company being wound up to be paid in priority to all Othn % the
the amount due in respect of any compensation the liablity where for" ebts
before the date of the'order of adjudication of the insolvent or the sz‘t:;u;c}

the commencement of the winding up, as the
shall have effect accordingly, 8 up case may be, and thosc Acts

(5) Where the compensation is a half-monthl .
in respect thereof shall, for the purposes of this ysg:zg:‘entt),et:t:k:? ?u?)t e
amount of the lump sum for which the half-momhly. R o 'ethe
redeemable, be redeemed, if application were made for the purPOs:m:, ;ié c'rf

gection 7, and a certificate .of the Commissione
sum shall be conclusive proof thereof. r as to the amount of such

(6) The provisions of sub-section (4) shall i

amount for which an insurer is entitled (to)prove :ggg !:ul-:.h ¢ case of any
otherwise those provisions shall not apply where the §ecnlon () bdut
company being wound up has entered into such a contract w!n;" went or the
is referred to in sub-section (1), - ith insurers as

(7) This section shall not apply where a com i
rily merely for the purposes of reco i P Saalanng up volunta-
| w’{. mere p construction or of amalgation with another

.accused .
W
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14, A. Where an employer transfers his assets before any amount due

. ‘ in respect of any compensation, the liability wherefor
g\g""’gh?:“;‘g: ’&sg: accrued before the date of the transfer, has been paid,
transferred by employer. Such amount shall, notwithstanding anything contain-
‘ed in any other law for the time being in force, be a

first charge on that part of the assets so transferred as consists of property.

15. This Act shall apply in the case of workmen who are masters of
ships or seambn subject to the followoing modifications, namely =~

(1) The notice of the accident and the claim for compensation may, .
: exceps where the person injured is the master of the
Spectal "{;;‘;‘:,‘?,“’;f,{f“ ship, be served on the master of the ship as if he wese
8 10 eamen. the employer the accident happened end the disable-
ment commenced-on board the ship, it shall not be

necessary for any seaman to give any notice of the accident.

L]

(2) In the case of the death of q master or seaman, the claip for
compensation shall be made within one year sfter the news of the death has
becn feceived by the claiment of, where the ship has been or is deemed to

~ have been lost with all hands, within eighteen months of the date en which,

the ship was, or is deemed to have been, 50 lost,

Provided that the Commissioner may entertain any claim to compensas
tion in any case notwithstanding that the claim has not been preferred, in
due time asprovided in this sub-section, ifhe is satisfied that the failure so to

prefer to claim was due to sufficient cause, ’ .

(3) Where an injured master or seaman is discharged or left behind in-
any part of India or His Majestysdominions or in any other foreigu couatry
any depositions taken by Judge or Magistrate inthat part or by any Consular
Officer in the foreign country and transmitted by the person by whom they
are taken to the Central Governiment or any State Government shall, in any
procedings for enforcing the claini, be admissible in evidencej~ . ,

(a) if the deposition is authenticated by the signatu;e of the ‘Judgé,:

» Magistrate or Consular officcr before whom it is made;

(b) if the défendiaﬁt or the person accused, As the. cate may be, had

*

an opportunity by himself or his agent to oross-exsmine the witdess; and -

(c) if the dexosition was made in the course ofs Mmina_ly&rdcéediﬂc;
on proof that the deposition was made in the présance of the person

~ and it shall not be necessary in any case to prove the signature or
Official character of the person appearing to have signed any such deposition -
and certificate by such person that the défendant o the person accuscd had -
an opportunity of cross-examining the witness and that the deposition if
made in 8 criminal proceeding was made in the lmuenee of the person
accused shall. untess the contrary is proved, by suffic

- had chat opportunity and that it was so made.

13

ent evidence that he ..
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4) No half-monthly payment shall be payable in respect of the period
during which the owner of the ship is, under any law in force for the time
being relating to merchant sbipping, liable to defrary the expenses of
maintenaoce of the injured master or seaman.

(5) No compensation shall be payable under this Act in respect of any
injury in respect of which provi-ion is made for payment of a gratuity,
allowaace or pension under the war Pensions and Detention Allowances
(Mercantile Marine, etc,) Scheme, 1939, or the War Penskion asd Detention
Allowances (Indian Seamen etc.,) Scheme, 194§, made under the Pensions
gNavy. Army, Air Force and Mercantile Marinc) Act, 1939, (2 & 3 Geo. 6¢.

3), or under the War Pensions and Detention Affowances (Indian Seamen)
Scheme, 1942, made by 'be Central Government.

(6) Failure to give & notice or made a claim or commence proceedings
within the time required by this Act shall not be a bar to the maintengacs of
proceedings under this Act in respect of any personal in jury, if i—

" (a) aa application has been made for payment in respect of that
ipjury under any of the schemes referred to in the preceding clause, and

(b) the state Government certifies that the said application was made
in the reasonable belief that the in jury was one in respect of which 1he
scheme under which the apphoation was made makes provision for payments
and that the application was rejected or that payaxents made in pursuance of

the application were dicontinued on the ground 1hat the injury was not such
- 80 injury, and. : -

(c) the proceedings under this Act are commenced within one month

frorq the date on which the said ceriificate of the State Government was
furnished to the person commencing the proceedings.

~ 16. The State Ggyerntntt;nt may by natiﬁcatitin in the Official Gazette
irect that every person employing workman
Returns a8 to any specified class of such pzrs};ns..v shall send ‘otr s?cal:
time and in such form and to such authority, as ma
. .. be specified in the notification, m correct return specite
gmg the number of injuries in respect of which compensation has been paid
y the employer during the previous year and the amount of such compensa.

tioa, together with such other pacticulars as to the compensat;
Government may direct. Pensalion as the Stato

Compensation

17.  Any contract or agreement whether made before or after the
commencement of this Act, whereby 8 workman relirgquishes any right of
commpensation from the employer for personal injury

arising out of or in the course of the employment,

shall be null void in so far as it purports to remove or

reduce the ligbility of any person to pensati
under this Act, y v Py com .

!.. COBPEPN0I0000000004000000s 80 vuqohenenags

18, Aa (l) WhWer--

-
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Pegalties,

(8) faﬂs to mélniain a notice-book which he is requiced to maintain
under sub-section (2) of section 10, or

' (b) fails to sead to the Commissioner & statement which be is required
to send under sub-section (1) of section 10A, or

(c) fails to send a report which be is required to send under section
10B, or

d) fails to make a return which he is required to make under section
t6 shal!( b)e pt‘mi;habxo with fine which may extend to five hundred rupees.

3) No prosecution under this section shall be in§tituted except by or
with (th)e r;)Iw‘\:iomi sanction of Commissioner, and no Court shall take cogni-
zance of uny offence under this section, unless complaint thereof is made
within six mooths of the date on which the offeace is alleged to have been

committed.

CHAPTER IIL
COMMISSIONERS

tion arises in any proceedings under this Act as to

19. (1 Itany q’:?e 'liabi!ity of anyypcrsmn to puy compensation (n_:clnf
Reference to ding any question as to"whether & person injured is or
Commissioner®.  ~ 45 ot o workman) or as to the amount or duration of
compensation (including any question as to the nature

or extendt of disablement), the question shall, in default of agreement, be

settle by & Commissioaer.

(2) No Civil Court shall have jurisdiction to settle, decide or deal

| with any question which s by or under this Act required to be sctiled,

decided or dealt withby 8 Commissioner or to enforce any liablity incursred
under this Act, : :

o Government mity, by notification_in the Officlal
2. M ’1:be sw’aﬁ}zﬁfc, appoin?az;"pcrson to. be a Commissioner for
Appointment of workmen's Compensation far such local area 45, may
Commissioners. be specitied in the notification. ,
ore than one Commissioner has been appointed for any
m&n‘ﬁﬂﬁ?&é Government may, by general or spemz order, regulate
the distribution of business between ther. .

’ Y er may. for the purpose of deciding any matter
,,f,,(,i)d ?: {if:no‘q;:ni:’s:&:ion u);xder this  Act, choose one or more persons
ssing special knowledge of any matter relovant to- th¢ matter under

Quiry to assiss hi i balding the enquisy.
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(%) Every commissioner shall be deemed to be
the meaning of the Indian Penal Code (XLV og 1863),“““ servant within

21, (1) Where any mafter is under this Act to be do .
/ o ne by or before a
Ctgmpmssxoner, the same shall subject tgythe pr;visions
Venue of Proceeding ~ © this Act and to any rules made hereunder, be done
and transfer. by or beforc a Commissioner for the local area in

. };t;:::rl; :he accident took place which resuited in the

Provided that, where the workm
aay such matter may be done by or
in which the owner or ageng of the s

an i3 the master of a ship or a seaman
before a Commissioner for the local ares
hip resides or carries on business.

() Ifa Commissioner is satsified that

_ ‘ ! any matt i

-ﬁﬁ:fegﬂﬁfn 5:;:2:::% !i:lf;zx;; :r“irx: fgn be more cyonveni:trxtl;rg::%t ‘:\‘rlitth %t; :g;
S , € same state or not j

made under this Act, order such matter to be tral;sl}:rT:g ' :zbjs%c:hm(;tuhl::

commlgsioner either for repo i i
forthwith transmit to such othgr raotr);mfi':i::posal, pmd, if he docs so0, shel

the decision of such matter :
. shall also transmit in the px:e:g Cioeere the matter is transferred for dispossl

. ‘ ribed m Lot €id
haads or invested by him for the bencﬁatn:t? :n;nga:?yofgyth:e;:gel:ﬁn;:‘ e

Provi
:ctual p:;cg:lmf?;tbizo :}:ga :2 tﬂ;teterd lc:::%r tt_han 8 matter relating to the
ump su ution a

P sum shall be transferred for disposal ‘undn:: ’:gisds?be-?e’:g?no:;:

Commissioner i
Govefnmeme;rn:otgecsggg issi?;:n ::\;; with the previous sanction of the Stato
sanction of the state Government of th:ltmslher State save with the previous

proceedings agree to the transfer,

(3) The Commissi '
subject to rules mady u::;eerrt l:g Whom any matter is so transferred shall,

was teansferced report, for hi
red for disposal, continue th;sp:'?c:::iitg e:eOn, or, if the matter was transfer=
menced before him. 88 as if they had originally com-

© (4) On recsipt of a ren ~
has been transferred for rggg:: &;:l‘:rag Commissioner to whom any matter

whom it was referred : ub section (2) the Commissioner b
such report shall decide the matter referced in conformity will
'

(5) The State Govern y

sloner appointed by it to .':’n' may transfer any matter from apy Commis-

Y other Commissioner appointed by it,

er all documents relevant for -

tate, ualess all the parties to tho ‘

ATt, inquire th:reinto and, if the matter
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22, (1) No application for the settlement of any matter by &
. Commissioner, other than an application by a depen.
F‘?'f“i“ . dant or depandants for compensation, shall be made
spplication. unless and until some question had arisen between the
parties in connection therewith which they have been

unable to settle by agreement.

(2) An application to a Commissioner may be made in ‘such form and
shall be accompaniéd by such fee, if any, as may be prescribed, and shall
contain, in addition to any particulars which may be prescribed, the follow-
ing particulars, namely :(—

(a) a concise statement of the circumstances in which the appiicatlon
is made and the relief or order Which the applicant claims:

(b) in the'case of a claim for compensation against an employer, the
date of service of notice of the accident on the employer and, if such notice
has not been served or has not been served in due time, the reason for such

* omission ; )

. (c) the names and addresses of the parties, and ’ -

(d) except in the case of an application by dependants for compensa-
tion a concise statement of the matters on which agreement has and of those
on which agreement has not been come to

(3) If the applicant is illiterate or for ‘any other reason is unable to
furnish the required information in writing, the application shall, if the
applicant so desires, be prepared under the direction of the Commissioner.

22, A. (1) Where any sum has been deposited by an employer
Power of Com-  SOmpensation payable in respect of a workman whoso
missioner to requirs injury has resulted in death, and in the opinion of the
- further deposit in  Commissioner such sum is insufficient, the Commis-
cases of fatal accident. gioner may, by notice in writing stating his reasons,
call upon the employer to show cause why he should not make & further
deposit within such time as may be stated in the notice. :
(2) If the employer fails to show cause to the satisfaction of the
Commussioner, the Commissioner may make an award determining the total
amount payable, and requiring she employer to deposit the deficiency.

23.° The Commissioner shall have all the powers of a civil Court under
' . the Code of Civil Procedure, 1908, (V of 1903), for the
Powers and procedure  purpose of taking evidence on “oath (which such

of commissioners. Commissioner is hereby empowered to impose) and of =

enforcing the attendance of witnesses and compelling
the 'rroduction of #ocuments and material objects and the Commissioner
shall be deemed to be a Civil Court for all the purposes of section 195-and
of Chapter XXXV of the Code Criminal Procedure, 1898 (V of 1898), -
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24, Asy appearance, application or act required to be made or done
: by any person before or to a Commissioner (other
Appearance of than an appearance of a party which is required for the
Parties. purpose of his examination as & witness) may be made
‘ . or done on behalf of such person by a legal practitioner
or by an official of an Insurance company or a registred Trade Union or by
an Inspector appointed under sub-section (1) of scction 8 of the Factories
Act, 1948, (63 0f 1948) o1 under sub-section (1) of section 5 of the Mines
Act, 1952 (35 of 1952), or by any other officer specified by the S ate Guvern-
ment in this behalf, authorised in writing by such person, of, with the
permission of the Commissioaer, by any other person 80 authorised.

25. The Commissioner shall make a brief memorandum of the

substance of the evidence of every witness as the exa-

Method of mination of the witnes§ proceeds,” and such memoran.

oS dum shall b: written signed by the Commissioner with
his own hand and shall form part of the record :

Provided that, if the commissioner is prevented from making such
memorandum, he shall record the reason of his inability to do "so ang shall
cause such memorandum to be made in writing from his dictation and shall
sign the same, and such memorandum shall form part of the record.

Provided further that the evidence of any medical witness shall be taken

down as nearly as may be word for word.

26. All costs, incidental to any proceedings before i Commissioner,

shall, subject to rules made under this Act, be in the
Costs. discretion of the Commissioner.

)

27, A Commissioner may, if he thinks fit, submit any question of law
for the decision of the High Court, and if he does

so,shall decide the question in conformi ' with
Power to submit such decision, g

28. (1) Where the amount of any lump sum payable as compensation

: has been settled by agreement, whether by way of

Renisﬁtio&of redemption of a half-monthly payment or otherwise,or

Sgrecmen: where any“compensation has been so settled as being

payable to & woman or a person under a legal disabi-

lity a memorandum thereof shall be sent by the employer 10 the Commis.

sioner, who shall, on being satisfied as to jts genuineess, record the
memorandum in a register in the prescribed manner :

Provided that—

(s) no such memorandum shall be recorded before geven days after
communication by the Commissiouer of notice to the paryes concerned ;

(b) -------- AR A L L Y T P P PP PPN
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(c) the Commissioner may at any time rectify the register ;

it appears to the Commissioner that an agreement as to the
paymeg)ox‘ %;)lp sgr':) whether by way of redemption of a haif-monthly
payment or otherwise, or an agreement as to the‘amc‘n.mt of compensation
payable to a woman or a person under a legal disability ought not to be
registered by reason of the inadequacy of the sum or amount, or by reason
of the agreement having been obtained by fraud or undue influence or otber
improper means, be may refuse to record the memorandum of the agreement
and may make such order including an order as to any sum already paid
under the agreement, as he thinks just in the circumstances.

; nt for the payment of compensation which has been
reglster(ezzl uﬁgeggs::l:-rgeection (1) shall be enforceable under this Act notwith-
standing anything contained in the _Indian Contract Act, 1972 (IX of 1872),
or in any other law for the time being in force.

‘ norandum of any agreement the registration of which
29. Wherea me?:‘:-r:quired by section 28, is not sent to the Commis.

Effect of failure sioner as required by that section, the employer shall
‘to "l““{ - be liable to pay the full amount of compensation
agreement.

which he is able to pay the full amount of compensa-
tion which he is liable to pay under the provisions of this Act, and notwith-
standing anything contained in the provision to sub-section (1) of Section 4,
shall not, unless the Commissioner otherwug directs be entitled to dedpct
more than half of any amount paid to the workman by way of compensation
whether under the agreement or otherwise.

30, (1) An sppeal shall lie to the High Court from the following
orders of a Commissioner namely :—

’

Appeals.

(a) an order awarding as compensation a lump sum whether b‘/. way
of redumption of a half-monthly payment or otherwise or disallowing a
claim in full or in part for a lump sum; .

an order awarding interest ot penalty under section 4-A ;
i

_ : @
(b) an order refusing to allow redemption of a balf-monthly
payment ; o :

der providing for the distribution of compensation among
the depen(gln‘t‘s‘ 3;‘. aede}a):eascd workman, or disallowing any claiin of a person

alleging himself to be such dependant ; v

" (d) an order allowing or disallowing any claim for the amount of
an indemnity under the provisions of sub-section | 2) of section 12; or.

an order refusing to register a memorandum of agreem.ént or
tumerin(:)tho sams or providing for the registration of the same subject to
conditions, ,
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Provided that no appeal shall lie. '

substantial question of law is i‘:x‘:r?lwd ia lthliea;ge‘:?;tn: m; o;der untets &
order other than an order such as is regmed to in cla'us: ), oo, of 8
amount in dispute in the appeal'is not less than three hundr r)ﬁp::.le-“ the

Provided further, than no appeal shal
ﬁll:ti;s |l‘uwe agreed to abide by thgpedecisiorln H:f it'ﬁ.'?:ﬁn?;fligovhich the
y lch the order of the Commissioner gives effect to an agreem Jon or in
yt elpa;txes: Provided further that no appeal by an employer en:l come to
ga) slllta (l:he unless the memorandum of appeal is accompaniczi b ey slaue
y the Commissioner to the effect that the apptliant has de Y ace':t'ﬁ“.“
the amount payable under the order appealed against. posited with him

.

. (2) The period of limi '
sixty dxfyz. period of limitation for an appeal under this section shall be

__(3) The provisions of section 5 of the Indi i
] Indian Limitati
(IX of 1908) shall be payable apphcable to appeals under thlitsatsleocx:ic?:t' 1908

30-A. Where an employer makes an .
: appeal u
section (1) of section g& the “C(l:r;t:%:;‘ii:e(: )m:; ?::l-

_ Withholding of if s
ceriain payments if so directed by the High Court sh i
pending decisions decision of the i shall pending the
of appeal. in deposit with llixli)xtx’ae.a l, WithtiSld payment of any sum

31. The Commissioner ma
y recover &s an arr
;gotnlx]r;t pay;:blet b¥_ Eny person under this act, wheteh:l;' (:lf;‘gmd-revenue o
payment of Compensation or otherwise, and the Conen:n?;i%ir:reﬁ:a?:

be deemed to bo a public offi ithi
Revenue Recovery Act, 1890 (Ol :fe_.l‘s;v(;t){m the meaning of section $ of the

CHAPTER 1v.

Rules.

.32, (1) The State Government may

purposes of this Act. make rules to carry out the

wer of the (2 In particular i e
st mGagvemmem generality of the foregg?:g W|(t)hout prejudice to the
to make rules, provide for all power, such rules may

namely i— . . O °0¥ of the following matters,

(a) for prescribing the interval at which and the conditions suhject

to which an application for re
accompanied gy a medical cm‘;;;c‘:tf::ay be made under section 6 when not

(b) for prescribing the intervals at which and the conditions &
5

to wi.aich a8 workman may be ' ub
exdmination under sub-sectiyon (! )r; ':iel:tfilo;o“t.ubmu himself for med{::
’

(c) for prescribing the
in the disposal of cases under thispmmeb‘; &:fglmd‘:*&mmi”ionm
: . cases;
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d) for regulating the transfer of matters and cases from one
Commissioner to another and the transfer of money in such cases ;

(¢) for prescribing the manner in which money in the hands of a
Commissioner may be invested for the benefit of dependants of a deceased
workman and for the transfer of money so invested from one Commissioner

to another;

f) for the representation in proceedings before Commissioners of
parties who are minors or are unable to make an appearance.

cribing the form and manners in which memoranda of

for pres
® y ented and registered ;

sgrecments shall be pres

he withholding by Commissioners, whether in whole or in

(h) fort . SK )
ly payments pending decision on applications for review

art of half-month
of the same.

@) for regulating the scales of costs which may be allowed in

proceedings under this Act;

bing and determining the amount of the fees payable

(j) for prescribit the
dings before 8 Commissioner under this Act;

in respect of any procee

1) for the maintenance by Commissioners of registers and records
of proceedings before them;

ng the classes of employers who shall maintain

) for prescribing ! ¢
section (3) of section 10, and the form of such

potice-books under sub-
notice-books ;

(m) for prescribing the form of statement to be submitted by

employers under section 10-A; and

.(n) for prescribing the cases _in which the report referred to in
o an authority other than the Commissioner.

section 10-B may be sent t

ribing abstracts of this Act and requiring the

for presc
© P tice containing such abstracts:

employers t0 display no

for p

occupational diseases may beo diagnosed ;

for prescribing the manner in which diseases may be certified

for any o}qt)he purposes of this Act;

r) for prescribing the manner in which, and the standards by
which in capacity may be assessed. X

33. ...cn..oconntc-ln ----- “ters

14

rescribing the manner in which diseases specified as* |
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34, (1) The power to make rules conferred by sectlon 32 shall be

j t to the COHdilion Of thc tules bei m;
i M H . by ln
PI.‘IP?(.“B?‘OD previous puth&u , $ ade aftet

(2) The date to be specified in accordance wi \
23 of the General Clauses Act, 1897 (X of 1897), ag t;vr;:m’:: gglg{“ iegtrn:g
of rules proposed 10 be made under section 32 will be taken into consid
tion shall not beless than three moaths from the date on which the d ; ra}
the proposed rules was publisked for general information. ¢ draft o

(3) Rules so made shalt be published i
such publication, shall have effect ar; if enactel:il xt: ethonsfﬁ f'\:::at1 Gazette, aud, on

35, (1) The Cerg;:ltgovcr?(men: maty, by notification in the Official
: , make rules for the transfer
His Maj2sty s Dom_inions or to =ny otlti?zr 2?\:&?;‘ g;
: moncy deposited with a Commissioner under this Act
countries for the which has been awarded to or may be due to :
u%q;t;gyof person residing or about to reside in such pa'r:‘z'
i country and for the receipt, distribution and admini-
compensation. Stration in any State of any money deposited under
_ ., thelaw relating to workmen's compensation of in a

part gfdﬂxs Majesty a Dominions or in any other country, which has bcle‘g
g\;,:t: .e to, or @ay e due to, any person residing or about to reside in any

Rules to give effect
to arrangements
with other

Provided that no sum deposited under this A
ct in respect of. i
dents shall be so transferred without the consent of the c?nplo;t; f:é?‘]m?ﬁ?&
until the Commissioner receiving the sum has pissed orders determining its

distribution and apportionment under the isi i
S o somion 8. Provisions of sub-sections (-) and

(2) Where money deposited with a Commissi ner hag b en §o0 tran

’ ¢ missio :

red in accordance with the rules made under this csrect?:nc the p:;tissiger:;
\

elsewhere contained in this Act regarding distributi
et . § g distributio A
of compensation deposited with him shall cease {0 a;p?; :: crgg:“:?';?":;;

such money,
SCHREDULE~).
(See section 2(1) and .
. List of injuries deemed to result in Permanent Partial Disablement

Serial ’
Descrint Percentage of
o escription of injury loss of earning
(1) @ . s
1. Loss of both haads or amputation at higher éitcs. R 100

2, Loss of a hand and a foot.

3. Double amputation through feg or thigh or i
through leg or thigh on one sidg and 133%‘:"'3&13

foor,
oot 100

100
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middle thigh.

—py

Q) ® 3
f sight to such an extent as to render the claimant
4 L?l?aglesi% prerform any work for which eye sight is
~ essential. 100
Very servere facial disfigurement. 100
Absolute deafness. 100
Amputation cases—Upper Limbs (either arms)
7. Amputation through shoulder joint. 90
8. Amputation below shoulder with stump less than 8
from tip of acromion. 80
9. Amputation from 8¢ from tip of acromion to less than
" 4§ below tip of olecranon. 7
hand or of the thumb and four fingers of one
10- Lgsasngfo? amputation from 4§ below tip of olecranon. 60
11. Loss of thumb. . 30
12, L-oss of thumb and its metacaral bone, 40
13. Loss of four fingers of one hand. 50
14. Loss of three fingers of one hdnd. 30
15. Loss of two fingers of one hand. 20
16. Loss of terminal phalanx of thumb. | 20
Amputation cases—Lower limbs.
17. Amputation of both feet resulting in endbearing stumps. 90
18. Amputation through both feet proximal to the metatar-
"> sophalangeal joint. . %0
19, Loss of all toes of both fee thtopgh the metatarsophalan-
| geal joint. 40
20, Loss of all toes of both feet proximal to the proximal
" interphalangeal joint. 30
21. Lossof all toes of both feet distal to the proximal inter-
' phalangeal joint. 20
22. Amputation at hip. | 90
; ion below hip with stump not exceeding 5 in
2 Agggttl:tr'ncasured fro‘xjn tip of great tranchanter. 80
ion below hip with stump exceeding 5" in length
% A::E:st::‘c%nrrom tip &grcattrenchantct but aot boyond "
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a) @ 3)

25. Amputation below middle thigh to 33" below knee. 60
26. Amputation below knee with stump exceeding 33" but

not exceeding 5%, 50
27. Amputation below knee with stump exceeding 5”. 40
28. Amputation of one foot resulting in end-bearing. 30
29. Amputation through one foot proximal to the metatar-

sophalangeal joint. 20
30. Loss of all toes of one foot through the metatarsophalan-

geal joint.

Other injuries.

31. Loss of one eye, without complications, the other being

normal. i 40
32, Loss of vision of one eye, without complications or disfigure- .

ment of eye ball, the other being normal. 30

Loss of— ‘
A.—Fingers of right or left hand Index-finger.
33. Whole. | 14
34, Two phalanges. 1
35. One phalanx. 9
36. Guillotine amputation of tip without loss of bone 5
\ Middle fingers.
37. Whole. 12
38. Two phalanges. 9
39. One phalanx. 7
40. Guillotine amputation of tip without loss of bone. 4
Ring or little finger.

41, Whole.
42. ‘Two phalaoges. .
43, Ooe plalanx. .
44. Guillotine amputation of tip without loss of bone.

. wherein or within the precincts whereof a
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ay’ - €2) &)
B.—Toes of right or left foot Great toe.
45. Through metatarso-phalangeal joint. - 14
46. Part, with some loss of bone. 3

Any other toe. )
47. Through metatarso-phalangeal joint. i 3
48. Part, with some loss of bone. E

Two toes of one foot, excluding great toe.
49, Through metatarso-phalangeal joint S
50. Part, with some loss of beong. 2

1

Three toes of oue foot, excluding great toe.
$1. Through metatarso-phalangeal joint
$2, Part, with some loss of bone. - 3

* Four toes of one foot, eicludlng great toe.
$3. Through motatarso-phalangeal joint,
$4. Part, with some loss of bone. ' 3

7

SCHEDULE 1I.
(See Section 2(1) (n)

List of persons who, subject to the Provision of -section 2(1) (n), are
" included in the definition of workmen -

The following persons are workmen with
(n) and subject to the provisions of that secti
who is— .

in the meaning of section 2
on that is to say, any person

(i) employerd, otherwise than in a clerical capacity
in connection with the operation or maintenance of a left
led by steam or other mechanical power or by electricity
with the loading or ualoading of any such Vehicle; or

or on a railway,
ora Yehxcle propel-
or in connection

(ii) employed, otherwise than in.a clerical capacity, in any premises.

: manufaciuring pro
in clause (k) of section 2 of the Factories Act, 1948 (g63pof cle ;28;8 igelfer::i

' carried on, or in any kind of Work whatsoever incidental to of connected
15 | v
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with any such manufacturing process or wi
water or other mechanical power or elect?ltgl t::w::tii:]:,:ﬁd:; s0d steam,

 (iii) employed for the purpose of makin i
finishing or otherwise adapting for use transport og; sm:‘r:;"asr.ﬁc?:x‘z;ment:ngf
an article in any premises wherein or within the Preceincis whereof part o
or more persons are so employed; or vhereol twenty

(iv) employed in the manufact .
tion with the employers trade or b:xcsi‘xl:ss?r:t“d“ng of explosives in conneo-

(v) empleyed, in anv mine as defined in cla '

) ! use

Mines Act, 1952, (35 of 1952) In any mining operung?) oc:r .ie: ti‘onn 2kti,nfdthef
work, other than clerical work, incidental to or connecied with azy mini:g

operation or with the mineral obtai : .
below ground ; or btaiged, Or in any kind of work whatsover

(vi) employed as the master or as a seaman of —

(a) any ship which is propelled wholly or in part by steam or other ~

" mechanical power or by electrici i |
towed by & ship 50 pro ge “es?;;f“y or which is towed or intended to be

b) any ship not incl in o - .
tonngg)e oryover,por uded in sub-clause (a), or twenty-five tons net

(c) any sea-going ship not included in -cl
(b) provided with sufficient area for ‘navigation ;gctl’e: ::isl:. a(l?))n: N :\:b-clausc

(vii) employed for the purpose of—

(a) loading, unloading, fuelling, constructin s _
cleaning or paiating any ship of which he is not the masster of o eoliii",

(b) warping a ship through the lock; or
(¢) mooring and unmooring ships at harbour v;a_ll berths or in pier; or

(d) removing or replacin i .
or leaving dry docks; & ing dry dock caisoons when vebsels are entering

(¢) the docking or uhdocking of any vessel during an emergency; or
(f) preparing splicing coir spri
) ¢ prings and check wir inti
. .marks on lock-sides, removing or replacing fenders ;v::;leg::'m;ggegs:pr;h

landing of gangways, maintaining 1i
maintenance work of a like ;:::fe :lf:;buoys 'P fo sandard or any other

(;) any work on jolly-boats for bringing a ship's line to the wharf; or
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‘ (viii) employed in the constiucgion. maintenance, repair or demolition
(o) C

(a) any building which is designed to be or is or has been more than
one storey in height above the ground or twelve feet or more from the

ground level to the apex of the roof ; or

(b) atty dam or embankment which is twelve fest or more in height’
from its lowest to its highest poiat; or :

~ (c) any road, bridge, tunnel or canal; or

(d). any wharf, quay, sea-wall or other marine work includiag any
moorings of ships; or

(ix) employed in setting u;; maintaining, repairing or _taking down any
telegraph or telephone line or post or an overhead e¢lectric line or cable or
post or standard or fittings and fixtures for the same; or

(x) employed, otherwise than in a clerical capacity, in the construction,
working, repair or demolitioa of any aerial ropeway, canal pipe-line, or

sewer ; or

(xi) employed in the service of any fire brigade; or

xii) employed upon a railway as defined in clause (4) of section 3, and
sud s(‘cctzon (?) of section 148 of the [ndian Railways Act, 1890 (:X-of 1894)
either dircctly or through a sub-contractors, by a person fulfiiling a contract

with the railway admiaistration ; or

ed as an Inspector, mail guard, sorter or van peon in the
Railway Mail Service or asa telegraphist or as a postal or railway signaller,
or employed in any occupation ordinarily involving outdoor work in the

Indian Posts and Telegraphs Department; or

(xiii) employ

oyed, otherwise than in a clerical capacity, in connection

iv) empl
(xiv) emp for winning natural petroleum or naturalgass; or

with operations

(xv) empioyed in any occupation involving blasting operations; gass or

vi) employed in the making of any excavation in which on any o

day g" tge prgceding t;yel_ve m:nthsbmore tl‘zjan twer;lty-ﬁv; persons yha3:
d or explosives have been used, or whose depth from j

been empioyy west p%int exceeds twelve feet; or op om its

highest to its 1o .
(xvii) employed in the operation of any ferry boat capable of cdrrying
more than ten persons; or

if) employed, otherwise than in & clerical capaéity, on any est
whm(‘xr’i :x)xaimgined for the puspose of #OWM.CWMM, coffee, ruybb:rat:}
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tea, and on which on any one day in the precéding twelve months twenty-
five or more persons have been so employed; or ‘

(xix) employed, otherwise than in a clerical capacity, in the generating
transformin% or supplying of electrical energy or in the generating or
supplying of gas; or

(xx) empleyed in a lighthouse as defined in clause (d) of
the Tndian lighthouse Act, 1927 (XVIL of 1927); or = (&) ©f section 2 of

(xxi) employed in producing cinematograph pictures i
public exhibition or in exhibiting such pictureg;r gr P tntended for

. (xxii) employed in the training, keeping or working of elephants or
wild animals; ot

(xxiii) employed in the tapping of palm-trees or the felling or loggin
of trees, or the transport of timber by inland wate I}
extinguishing of forest fires; or Y bd Wwaters, or the control or

(xxiv) employed in operations for the catchi
or otber wild animals; or ¢ ng; or hunting of elephants

(xxv) employed as a driver; or

(xxvi) employed in the handlin i s
the precincts of— g of transport of goods, in or within

(a) any warehouse or other place in which goods, are stored, end in

which on any one day of the preceding twelve
have been so employed ; or g months ten or more persons

(b) any market in which on any one day of i
months fifty or more persons have beenyso Cmplo;cd; o:.h° preceding twelve

(xxvii) employed .in any occupation involving the handling and

manipulation of radi - : .5 &
Substances, radium or X-rays apparatus, or contact with radioactive

Explanation.—In this Schedule, *“the preceding twelve months” relates

in any particular case to be twelve montks endin with 1 i
accident in such case occurred: or & with the day on which the

(xxviii) employed in or in connection with the constuctidn. erection
»

dismanling, operation or maintenance of an aircraft as d i i
of the Indian Aircraft Act, 1934 ; (22 of 1934); or cfined in section 2

(xxix) employed in farming by tractors or other contrivances driven by
steam or other mechanical power or by electricity; or

-
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(xxx) employed, otherwise than in a clerical capacity, in the construc-
tion, working, repair or maintenance of & tube-well; or

(xxxi) employed in the maintenance, repair or remewal of electric
fittings in any building; or

(xxxii) employed in a circus.

SCHEDULE 111
(see- section 3)
List of Occupational Diseases
Occupational Disease ' Employment ]
o @
Part A,
Anthrax Any Employment

(2) involving the handling of wool,
hair, bristles or animal carcases or
garts of such earcases, including

ides, hoofs and horns; or

(b) in connection with animals infect-
ed with anthrax; or

¢) involving the loading, unloading,
or transport of any merchendise.

Compressed air illness or its Any process catried on in compress-
sequelae. ed.air.

Poisoning by lead tetra ethyl. Any process involving the use of
’ lead tetra-ethyl. .

Any process involving exposure fo
nitrous fumes.

Part B

Poisoning by lead, its alloys orcom- Any process involving the handling or
pounds or its scquelae excluding  use of lead or any of its prepara-
poisoning by lead tetra-ethyl. tions or compound except lead

tetra-ethyl.

Poisoning by phosphorus or its Any procese involving the use phos-

compounds, of its sequelae. phorus or its preparations or
‘ compounds,

Poisoning by mercury, its amalgams Any process _involving the use of
and compounds, of its sequelae. mercléry or its preparations ofr com-
pounds,

Polsoning by nitrous fumes.
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s

)

@

Poisoning by benzene, or its homo-
logues, their amido and nitro
derivatives or its sequelae.

Chrome ulceration or its sequelae.

’ )
Poisoning by arsenic or its com
pounds, or its sequelae.

Pathological manifestations due to-
(8) radium and other radioactive

substances; (b) X-rays.

Priniary equitheliomatous concer of
the skin.

Poisoning by bhalogenated hydro-
carbons of the aliphatic series and
their halogen derivates.

Poigoning by carbon disulphide or
its sequelae.

Any process involving the manufacture,
distillation, or use of benzene,
benzo, benzene homologues and
amido and niroderivatives,

Any process involving the use of
chromic acid on bichromote of
ammonium, potassium or sodium,
or their preparations,

Any process involving the production,
liberation or utilisation of arsenic or
its compounds.

Any process involving exposure to
the action of radium, radio-active
‘substances, or X-Rays,

Any process-involving the handling or
use of tar, pitch bitumen, meneral
oil, paraffin or the compounds,

products or residues or these sub-
stances.

Any process involving the manufacture,
distillation and use of hydrocarbons
of the aliphant series and their
halogen derivatives.

Any employment in

(a) the manufacture of carboh disul.
phide; or -

(b) the manufacture of artitficial silk
by viscose process; or

(c) rubl(er industry; or

(d) any other indﬁstry involving the
production or use of products
containing carbon disulpﬁide or

eXposure 10 ‘emanati
carbon disulphide, O O
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——g—

i taract due to infrar- Any manufacturing process involving
oi‘:d}lgayiztt‘gnia g exposure to glare from .molten
e ' material or to any other sourees of .
infrared radiations.

Any employment involving the use of

Telegraphist’s Cramp. telegraphic instruments.

Part C :
, , ‘ Any employment involving exposure
Silicosis. ’ tg the inhalation of dust coptaining
' silica. "

Coal Miners' Pneumoconiosis. Any employment in coal maning,

Abulfoﬁs- ‘ ' Any employment in-
(1) the production of- (1) the Productian of-
(i) fibro cement materials; or

, . (ii) asbestos mill board; or )

(2) theprocessing of ores containing
. asbestos.

. ‘ ' Any employment in the production of
Bagassosis. , . bagasse mill board or other articles
from bagasse.
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