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FOURTEENTH YEAR OF INDEPENDENCE.

The fourteenth year of Independence heralded the advent of the Third
Five year Plan, The Plan postulates an ovzrall outlay of Rs 11,600 crores l?f
which Rs. 7,500 crores is in the public sector and Rs. 4,100 crores in the
private sector. In terms of invsstmaats and targets it represents a greater
effort than the First and Second Pians taken together. The main ewphasis
of the Third Plan is to lead the nation a stage further towards the goal of
socialism through various m-asures such as d:velopment o!’ the public
sector and co-operative institutions, reduction of disparities in income and
wealth, extension of enploym:nt and social security measures and expaa-
sion of facilities for all round economic dsvelopmeat, especially of the rural
areas.

The Government’s Labour Policy for the Third Plan was formulated.
during this period. While generally aiming at greater social security and
all round betterment of conditions of labour in the country, the Pulicy
secks to develop, in particular, the mutual association between management
and labour in the larger interests ofmdusl( al development and pre gress,
This emnhasis on lahour-management association ganed ground during the
Second Plan period itself and some significant results have already been
achieved in this direction. The highlights of the Policy are as follows: —_

n integrated scheme of social security for industrial workers will
bewl;ke: o'ut %v integrating tha existing schemss and converting lt'?le
various provident fund schemes into a statutory schem: of old a%e, invalid..
ity and survivorship p2nsion-cum-gratuity; (2) A new scheme o h“;hun'”
on a contributory basis will be supported by Gavernmgn{ will lﬁe mau;
ohjectives of (i) helping ind 1strial units which are temqprarqy in financia
difficulties but are reasonbly well-minaged otherwise; (ii) taking over units
for temporary management; and (1i1) financing: in suitable cases, co-operative
ventures of workers threatened by loss of employment due to closures of
units; (3) The Government will encourage a scheme for the retraining of
wrk'era retrenched as a resuit of .rmonalmuon. and their transfer to other
jobs; (4 The Government will notify, on the basis of stu lies conducted by 1t
in-the fisld of contract labour, the.occup:tlons in which such labour is to be.
banued; and where ban is not advisable, necessary. safeguards to the woe-



892 MADRAS LABOUR GAZETTE

kers’ interests will be introduced; (5) Recourse to the principle of voluntary
arbitration for resolution of differences between worker ard enplever n
the field of organised labour will receive the active support and encourage-
ment of the Government ; (6) Thefunciions of the Weorks Commitiees set
up in several important industrial urdertakings, will be clearly demarcated
from those of the Uniors, with a view 10 smoothening further the path of
their effective functioning; (7) Thesystem of Joint Management Councils
will be extended through the Third Plan so that it might tecome 2 norn al
feature of the industrial system in a few vears’ time and ultimately lead to
the goal of socialistic pattern of society; (8) The institution of Wage
Boards will be extended to other important industries besides those which
are already covered, namely, cotion and jute textiies, cement sugar and
plantatations (tea, coflfee and rubber); (9) A standing commitiee will be
set up to promote measures for reducing the incidence of accidents in
factories. State Governments would also be asked to strengihen their
inspectorates for the administration of factory laws; and (10) A
Nationa) Safety Council will be formed to take charge of safety, education
and propaganda in the mining industry,

Tt will thus be seen that the Government’s Labour Policy for the Third
Plan is well balanced in its emphasis on various issues, Much of the

Third Plan’s progress is bound to depend on the successtul implementation
of this Policy.

Another notable event of the year was the second population census
conducted by Independent Indis. The census has revealed that the popula-
tion has registered an unprecedented rise of 21.5 per cent, during the past
decade. The ponulation figure of <38 million obtaired by the census
enumeration of 1961, stands much higher than the projected” population
figure of 431 million,in which the dratt Third Plan targets had been bared.
It was estimated on the ha-is of this projection that the Third Plan would
have 1o provide jobs for a backlog of seven to eight million unemployed
and 15 ~ullion new entrants to the labour force of whom about a third
would be in urban area:, These estimates had to be re-examined 1n the
light of the data thrown up hy the Census on the eve of laurch ng the Plan
and necessary revisors had to be made On the whole, the Third Plan is
exp-cted to provide emplovment of the order of 14 million-10.5 million out-
side agricultu-e and 3.5 million in agriculture.as aga‘nst 1he increase in the
lahour force of the order of 17 million, estimated on the basis of latest
population trends,

The all India Report on the Second Apricultural Lahour Enquiry
(1956-57) was brought out during the year, The R:port has revealed a
considerahle amount of interesting and useful information ab-ut agricul-
tural labour in India. The Second Enquiry was ca'ried out hyv the
Ministry of Labour and Employment in collaboration with the Central
Statitical Organization, the Directorate of National Sample Survey and
the Indian Sratistical Institute. According to the Second Enquiry, there
were 16.3 mithion agricultural labour households in 1956.57 with an average
of 4.4. persons per household. These accounted for a population of about
72 milhon. Of these 72 million. about 33 million comprising 18.5 millicn
men, 12.1 million women, and 2,5 million children constituted the agricul-
tural wage earners. These figures pertained only to the agricultural Jabour
heuseholds as defined in the Eaquiry and do not take into account agricul-
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tural labourers in other rural households. Due éo cel(’jtaliir:\ in:lprov;er?‘el?::
madz in the concepts and definitions during ihe Secon | qnin_ lzé 2 suict
§ n ol the resulis of the Second Lnquiy with tho:e o s :
rendated 1 ther difficult.  Before atiempt ng comypanson ol the resulis o
rcndcredEIa iries, 11 should be borne 1o mind hat the two yeais preceding
the Sto (li,qt'u uiry witnessed a depression 1n fural econouy partly due
e ot oalcﬁon bul muinly as a tesuit of sieep tallin Frices. This
tosuted 1 'plt;l)e loss in employment as well as earnings ol agricultural
eourers | I':to agricultural wages hau not 1n fact tecovered tiem :hc low
labugre(slgs_ ewr%en the Second Enquury was laurci ed in Acgust 1926, Tak~
tee 0(- " { the various hmnations, it may te conclugea bicualy that
(2 here ch%unn an increase 1n the average incon e ot agricultural labo ur
() lherclgd-s )cfhc employment position ofagrlcullu;al labom.h( uschelcs bas
househo ‘;f:: deterioration; (i 1) 1he economic position ot agricultural labe u:‘
hoc -s?:wlvc;‘s Wiylhoul land showed a slight improvement: (iv) the inciea-e 0
ihnodu;;u‘ziness was largely the result otséh;"incwasco ‘tmr:(‘):»'n;;g'o!ror“[;:(;cnug-
i al ¢ ses in 1956-37 as against man -
t{on, sorm:!sedsni(:\ oll9h5tz)r.glu;rp(‘:;e:henagnculluml \gvage ra'les showed a Oe'v.lmed,
:L%ndggl&e tor the agricuttuial ODCIalIOES ‘t;))lou;_at:u\ltn]gn,t i‘;r::‘nsppt:::l:u:g“ :'x‘.“
ing' significant; (vi) there bas been & .
‘harvestlnzrbsvl:ge:lg::‘t:;ﬁr;;, |(n )klnd or par'ly in carh and jantly in l\und;
B grea: de cgndence of agricultural labour households on wage ncome
W) ’grca:r J Dtowards widening of wage differentials as between men and
e lcno:::gs In short, while the general econoniic cor.dition of agricel-
wo"'l'el?b\;urers has not shown any material improvement as was expecied,
tura "'(ion is not as discouraging as it would'appgar on a bald comrlanwn
gll'elhpeo:lesults of the two Enquires without taking lmon?c;%t;:‘tinl:ea x';nl::ra&
i mparability. The Government 18 now conle [
Ezgi.?g i:)hu?h will bZ more comprehensive than the earhfer (:doe.r-elxg l(:;f
Survey special emphasis will be laid on the measurement ol u p

meat aad study of levels of living of agricultuial labourers.

islati find that

ing our attention to the field of fabour legislation we y
g theYarundereview, o numbe of e sl snd amepnents i
exmmg:i:tls’lc9aSTcw:,su;n(:5::iae[clio:;ilh a view to enhancing its apph?b!.’ll“yt
Labo:r A ’ndment Act was brought into force with eflect from the 21s
Novem mle%o The Indian Trade Unions Act, 1926 was amended to give
Novembet:’ relevant recommendations of the 16th and l.7xh Sessions of the
eﬁ';gt t(l). bf\ur Conference held in 1958 and 1 59respectively, For Ihe'ﬁl;t
ime 3 mi imum membership subscription fee ot 25 nP. has been prescribed,
t{;\eémmllr:,l ces’ Provident Funds (Amendments) Act, 1960 which t;an ¢ |lr;|<z
fi ‘ npth 31st December 1960 has reduced the minimum lsl(r)nu o ;l':\p g-
e stablishments to be covered under the Act from or md el l
b mz% r more persons. A Bill to widen the coversge of the Indusina
sonslw mc.‘,’( (Standing Ord.ers) Act, 1946 and to extend s ‘prowsnoln;‘)tlo
Emp th 1s employing less than 100 persons was passed in May .
AV mer+s s grt Wo kers Act, 1961 is the first independert enactment
by Mo'tl‘l)r i ra?ﬁg workers, employed in the Motor Transport Ipdu_slry, the
g f?wel rotection 'in a comprehensive manner thus bringing them
benefs oit:g\:o?kers in the factories, mines and plantations. A Central
¥ par_\lv Benefit Bill was introduced in December 19¢0, in the Lok Subha.
Ma'er'“lll . ks to reduce the disparities in benefits under the different mater-
ey lt».enieﬁet acts in the country, The Coal Mines Rescue Rules were
::aned with a view to enhancing their lpphcabxhty. The Coal Mines
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Conservation and Safety Act was amen Jed wit i
onser h a view to rai
:‘.:xugl;,::‘l{e:lt]) ctcl))ul trom Re. 1 10 R<. 4 per ton. ]h(: t?csri:ags:l::) g:ll“
tation ol coal by bgd ‘;;3:?(33;1’:::?:1':1;?%1“ wbwgv o one lfln:pofy'
uthern and el

xzyf{l;):llg,ﬂ:‘} v(v:il.l'gi't;ior the comslruction of aenial ropcway:rinn ?:;3:3;‘1:

ming the salety a mu S. I'he M:talliferoys Mines Reguauions, 1961 gov .-

pung the > cﬂryc[ o nc:\othﬁr than coal and o mines were E)fou hg[ mc(r

IS f}l the [1th Mareh 1961, These regulations ha : i
cgulations on the subject.  Government have ala(v)cl‘::ugfe;

the Duck Workers (Safet
all the major pom.( alety, Health and Welfare) Scheme, 1961 applicable 1o

In the State sphere, ths A
Fon re, ssam Tea Plantations F *
‘mp“;(ct:ic;r::itl)}frc%:ﬂflﬁ«z;opnymdcnrt of fines and unpudmf!fgrenejla m'.“t:;
¥ D ao uncuons ot the Welf )
ofc(r:laPS(:olgﬂ and Conmerciai Establishments Act fs&'trlc'gcrnc Bduud. Lhe
Amenl:nc)n( c:(‘:)n |]glh December, 1950, The lnc;.an Trage l.vjcn e e
Stan i Ordc: 'A 60 and ne Madhya Pradesh lndusmalm&) o
Lo Madnon *,r:jc :ti l‘;)59 welrcRpul into force on the 31,¢ De ~cmbc‘:r§g:0n
’ sh {ndustnia clattlons At ” y '
’g\r;z:l:m,:m on the 1 7th November, 1960, 'l‘n’c l:i(:(r)mrnctfrcr:v\f‘v? e acn of
e Actmrg;igm;nl and V}alidanon) Act, 1961 amended :\&zes(Madh);
ise & (;x A in s apph;uion to the State ot Madhva :’ N(\jmlmum
idates cli overnment notification fixing and revising lbyc [a' o s
enforoedgwo r'\dcergam scheduled employments in the S are Tutf)w;‘@ minis
Toyoens inclfudiram the daily wages of about 7 lakh work'crs c(h e e
e Thc‘Delglgsbl’;d’ worl:jcn numbeting about 2 5 Jakshs f:-r(])m ;S.‘)c A
- ops and Establishment ' D oo
the P ents Act, 1961 w
esident on the 14th May, 1961, The Industnial Empl?)s) ;scs:tmsctgntgn:z

Orders (Madras Amend
December, 1960, ment) Act, 1960 was made effective from the 15th

The Employees’ State Insurance Scheme h

role in the field of social secur as beon playing an im

role : ity. 1t ha : portant
Tereitory of Delhi and all States except U‘ujtz?: '"ll:"f;a'm" tgchUmon
‘ » Bihar and

‘West-Bengat about 24 1o 50
i ’ per cent of msuradle work
:::;“'ngﬂm:;zx%ud ranges from 50 (o 100 erl‘:»r:hl:::c ch;: Eore
: Corpotation, at its meeting hel ' Ve
Bm‘:;ﬁa,‘s';‘;bﬁimmnln to consider various prgopo&;ilsmloMaarcn 161,
emong ouher th‘w nsurance Act. The proposed amendmcmzmcnd the
o | ings, to simphfy the procedure and ratonalise th sought
f&la os under the Act and also (0 extend the same to persons ey
salary up o Rs. 500 per month at against the present limit of AL
!haoSc‘ e spill-over from the Second Plan wilj include s. 400 per
oo:rQ oabc;we_ to about 6 lakh employees and therr r&mllics(a
red during the Second Plan period; (b) extension of th
under the Scheme to about 10 lakh f N

) extension of
who were not
medical benefit
amitlies of insured pers )
ons
mented areas lefl uneovered before the commcnccmcr?l of thclnT:\ifcjmf]’Fle-
an,

ead (¢c) construction of offices of
the corporation and dis
. spen
L;re’;:mse&lcto insured persons.  Under the Third Planp “s:x:r;:) o 3"('
oNte it he e to msqrcd persons and their families 1n ccn(rcspo?ch o
tasur popuiation ranging from 500 to {,<00. i 1s also pr(\posc:; lllo l.c::

#¢ haspitals for the exclusive use of § i
foe famaibes of | Decsons, losured persons and in-patient treat.
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The progress made by the Employees’ Provident Funds Scheme during
the year was also considerable. The total numoer of industries covered by
the Employees’ Provident Funds Act, 1952 up to the 3lst December, 1560
was 48 and the totul oumber of exempted and unexempted establishments
covered wa- 8,131 comprising 28.19 lakh subscribers.  The total accumula-

tions excluding relunds amuunied to Ry. 193.45 crores. The berefis of

compulsory contributory provident fund was extended (o the Starch Irdus-
try from the 31>t May, 1961 and to hotels, restaurants and ertablihments
eongaged 1n the stordge transport/distribution of petroleum or natural gas or
product~ of esther petro'ceum o natural gas from the .Octh Juoe, 1961, The

-Act ‘wis lurther extended 1o cinemas including preview theatres, film

studios, film production concerns, distribuiicn concerns dealing with ¥xpo-
scd fiims and film processing laboratories employing 20 or more persons,
with effect trom the 31st July, 19 1. A speciat Reserve Fund has been set
up by the Government of Incia by tran:ferring a sum of Rs. 20 l:khs trom
the Re-erve aad Forfeiture Account of the Employees” Provident Funde,
This fund is meant for making payments to outgoing members of Provi-
dent Fuads or their nominees or heirs if provident fund contributicns were
actually deducted from the workers’ wages but were not deposited or were
only partly deposited by their employers, together with their own corres-
pondinz contributions.  The number of subscribers to the Coal Mines Pio-
vident Fund Scheme which came into force with effect from May 1947 was
about 3,49,000 in 1939-60. The total accumulation in the fund at the end
‘of October, 1960, was Rs. 20.89 crores. The Government bave decided 1o
grant to the subscribers in the accumufations in the Fund an intlerest at the

rate of 4 per cent. during the year 196162,

A review of industrial relations during 1960 reveals that there was an
inoreasing undersianding between labour and management on working
conditions, hours of work and other factors which had marred industrial
relstions in the past. Bonus disputes accounted for less than 7 per cent. of
the total number of disputes. Gricvances regarding personnel, retrenchment
and wages remained the major source of industrial irouble accounting for
almost 61 per cent, of the disputes.  The provisional estimate of the total
number of industrial stoppages was placed at 1,335 in 1960 compared with
1,531 in 1959 The aumber of workers involved was estimated at 6,42,000
in 1960 as compared with 6,94,000 ip 1959. The number of man-days lost
per worker came to 6.5 in 1960 as agsinst 8.1 in 1959. The number of man-
dsys lost per dispute was 3,141 in 19¢0 as against 3,679 in 1959. The man
centres of disputes have been jute and cotton textiles ard services. The jute
textile industry alone accounted for 30 per cent. of the man-days lost in
1960 while cotton textiles ard services acccunted for 15 and 10 per cent.
respectively.  In 1960, the workers won in 24 per cent. of the di-putes and
were partially succes«ful in another 13 per cent. There was, however, an
increase n the number of industrial disputes pertaining to Coal Mines
during 1960 as compared to 1959, In all, 63 such disputes were referred to
Industrial Tribunals during 1960, of which 43 were raiscd by unions affiliated

to the IN.T.U.C.and 9 belonging to the ALT.U.C.

The core of industrial relations is tripartite co-operation. Our labour
standards are products of such consultation. At the undertaking level, day
1o day matters relating te routine work are regulated by sianding orders and
Soth: parties have their say in the matter. The grievance procedure ensures

‘prempl attention to complaints 90 that gricvances may not pile #p to upst
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the genersl climate. The Works Committees help to promote better relations
and tunction as active agencies for the democratic administration of labour
Matters within an agreed sphere. Al major matters of labour pol cy and
admumistraton are discussed at the (ndian Labour Conference, the Standing

bour Commiitee and scveral other Industirial Commitees. The legal
system providing for conciliation and adjud.cauon has been given a new
moral dimensicn with the evolution of a voluntary Code of Disciphne in
Indusiry. The inter-union rivalries impatring the cfficiency of woikers and
general productivity in the indu try, are sought to be et.minated by the Code
of Conduct. Various ideas torming the basis of the movement for raising
levels of productivity with due regard to the well-being of the workers have
been embodied in a Code known as the Code of Efficiency and Welfare.  All

these Codes have come to stay as important parts of our Industrial Relations
Machinery.

The Code of Discipline in Tndustry, evolved in 1958, has made consider-
able progress. It has created an INcreasing awaleness amongst the emyloyers
and workers of their mutual oblizations. Its cperution has significently
brought down the number of man-days Jost on account of disputes. The
Code is aiready applicable to all public sector underiakings woiked as Com-
panies and Corporations except Defence Undertakings, Banks and the Life
Insurance Corporation of India. The State Bank of India has accepied the
Code of Discipline with certain clarifications, Steps would be taken to

enforce it as soon as the Bank’s Employees’ Union also signify their consent
to the Code.

The Implementation Machinery, set up at the centre, has succeeded not
only in settling many complicated and long pending disputes but also in
bringing about out-of court setilements in several cases pending in higher
Courts. 1t has also been successful in averting strikes or lock-cuts in several
cases by launching suitable preventive action. Tripartite Implcmentation
Committees have been function'ng in all States except Jammu and Kashmir
where it was felt that labour problems are not of such magnitude at present
as to necessilate the setting up of such Committees, Besides altempts at
out-of Court settlement by the Implementation Machinery, the Central
Workers’ and Employers’ Organisations have evolved Screening Committees
to screen cases before filing appeals in higher Court by their member units

The Committe¢ on Safety, Fducation and Propaganda submitted its
report. It ha< recommended certain measures for the promotion of safety
through education and propsganda and has suggested that these measurcs
should be entrusted to the National Mines Safety Council constituted for
the purpose. The Safety Equipment Committee, in its repoit, has recom-
mended the setting up of a Standing Mines Safery Equipment Advisory
Board to keep under constant review the problem of making available 10
the mining industry the necessary safety material and equipment. The
Tripartite Industrial Committee on Mines other than Coal has approved
the proposal 1o set up an Iron Ore Labour Welfare Fund on the pattern of
the Coal Mines Lahour Welfare Fund. The fund would be utilived for the
benefit of labour empioyed in the iron ore mining industry particularly for
the improvement of housing, public health, sanitation, water supply,
medical, educational and recreational facilities. The fund wou'd becreated
out of a cess to be levied on iron ore production. It was estimated thag
Rs, 30 Jakhs would be needed to provide for welfare measures on a satis-
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000 workers engaged in this industry. The
faCtoryais?(?:eer::ct?:; ::tgigll’lion to constitute a Manganese Labour w;]ffl:.
pro%«);' been deferred till the export of manganese ore lngr_egses an 3
Fu'h die stabihised. A holiday home to p'ov1'de facilities for rest and
P erea i 16 about 360 colliery workeis in a year is proposed to be op}gned
recrcat':on hi in Madhya Pradesh by the Coal. M:nes Labour We‘lfgr? url:
0 Pdc' atio which is already running holiday homes at Rajgir or the
Orgamsa(;on kers in Bihar and West Bengal coal-fields. The Advisory
beneﬁt_ o wt():hm organisation which met in July 1961, .approve.d the grant
Cnmmmccdo bsidies from the Fund to the co-operative crcdu.socret'ges
O e o] e consumer stores in coliiery areas. The Comm|ttge also
and co-operaq\:‘dple the Third Five Year Plan of the Fund mvolvmgd.an
approved r:tr'le 13-11 crores. Another proposal agreed to was regar mg
e e :lp of “opzn lungs® with small parks, children scorg(exr)s aqu
":e 's:ct)::%s in the vicinity of workers’ nguscs. A sum ot'_dR;. 10, wi
geas);cnt at every place where such amenities are to be provided.

i i abour Institutes in this country with
s .proposfccg]tg sgtp\:g;}c{:z:l(:‘%a.l 1-"[hcsa institutes will_ be locatcd‘ at
the assnstagcv}: 0na 'ar;d Madras. Their main functicns will be to deve 9;;
K e tgur safety, health and welfare of woikers, to set up mdus}r_na
ggﬂzcl-:r?;smetso ocarry out industrial bygiene surveys and to conduct training
»

courses.

i ing programme in the Third Plan, envisagirg construc-
. T?cs r:gh;'.fitausoﬁ:;, \gill be nearly twice the magm{udc of tl;z‘;econ(:
tion o dertaking in this direction. The Plan now provices Rs. cror;
flm > u;\ . ing programmes of the Ministry of Works‘ Housing and Suppz
for the Smns g.dfaqainS“Rs 84 crores in the revised outlay of the Secon
;rl‘;in‘helntaz:giiit}(»n the Life Insurance ﬂ'c 3rporx(‘i‘:if‘t9f ;rg;:j:asr]ll\?t:g’irl\g
an. y ent the effort. ition
al:oca|c‘Rs.q6(r)‘:vr:r§sectg SS“;I;‘::; by the Ministries of Railways, Com:‘ner;e
prngran(;mf! Communications and others for their emrloyees an ’Ithe
and o ust'ry,aw‘ arm at 3,00.070 houses at a cost of Rs. 200 crm.":;. X :
tenfatwg i; 'm Mines Labour Welfare Fnnds are expecied to provide a (;lt;
coil #n »car / the o snstruction of $0,010 houses. The fnllqwung ared ‘e
Rs. 14 cmr(is roonu:ed for housing und -r the Third Plan.: Suhild‘St‘? I'Sl us-
main targii-n;’__ﬂ 400: Low Income Groun Housmg-—-QO,CO‘O,. u:}
trial Hou 1.40 ()Or) a;xd Village Housing—1,73.000. An alln\a;u;g 600
geajgnc?;q ‘ha‘~ hean mids for the req sisition a'r‘\d devet|00:1.‘l;:t ‘f:f at;out
" B il \ sz wnd Plan, th3 constructi
'I,c4r?g08(';I::njémgr?t;hecz:?ino; (lgi.s45 crore%ogad been &Dl;“':&’%dee?z(::‘e
e . \ rker ) ,00,.00 tenements | 1-
housing o;mc:‘us:t;at' xleorcktjrr:;lerAd‘:;cl:enlt stages of construction, A prowk-
P_‘Cted an 2‘ ¢ < has been made for giving loan as<istance to Dnc.
sion of Rs. cm.rcnomhay Cilcutta and Madras fo enable them to bu d
Labour B \ard<ka < l,cg;,yer.ed with them. According to present estimates,
?&::;{3{: ::1:) :(r,. build 4,800 houses and meet about 25 per cent. of the

demand.

i icklish i text of indus.

e« ic by far the most ticklish in ghe con f '
The' ﬁ:gglem—;‘;:v:,gelhod of settlement of wage disputes by _tnps;:gg'
g;:;: cB:ards ;:ow represents the most advanced stage in the evolution of the
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machinery for wage determination. Government bave so.farset. up Wage
Boards for the Cotgon Textiles, Cement, Sugar, Jute and Plantaiion (iea,
coftee and rubber)industries. Of the 444 textile. mills coming under the
purview of the recommendations of ihe. Cent.al Wage Board for Cotton
Textile, 18 have been exempted from the award by the Government. Of
the remaining 426 mills, only 375 have accepted the recommendations in
principle and are implementing the award in various stages. The remaining
31 mlls have cither reservations or bave comp'etely ignored the award. The
intransigence of these mills compelled 1he Goveroment to have recourse to
Jegislation resulting in the introduction of the Cotton Textile Workers
(Central Wage Board Recomtrendanons) Bill, 1961. The study with regard
to work loads suggesied by the Cement Wage Board is in progress in a. few
selected cement fuctories. It is being undertaken by the organisation of the
Chief Adviser, Factories, The Sugar Wage Board which was set upin
Diecember 1957, submitted its teportin December 1960. Por the purpose
of wage fixation, the Board has recommended division of the country into
4 regions viz,, North, Central, Maharashtra and South and though the total
minimum wages will necessarily vary from region to region, the Board
considered it desirable to have basic minimum wages calculated at the rate
of Rs. 60—1—65. It has been estimated that about 1.90 lakh workers
would receive benefits to the extent of Rs. 15 to 16. The Board’s recom-
mendations were made effective with effect from the 1st November 1960.
The Wage Boards for the Jute and Tea industries were set up in June and
August, 1960, respectively. The Jute Wage Board unanimously recommend-
ed an interim relief for all the workers employed in Jute milis in all parts of
India (except the Kathiar Mill) wherein every worker, whether permanent,
temporary or badli, shall be paid interim reiief at the rate of Ras. 2.85 per
month from the 1st October, 1960 to the 21st December, 1960 and at the
rate of Rs. 3.42 from the Ist Jaauary, 1961, The Kathiar Mill alone will
pey-an interim reliefat therate of Ri. 3.42 with effget from the Ist Sep'em.
ber, 1961, The Wage Boards for the Rubber and Coffee Plantation Indus-
tries were set up in July, 1961 under the Chairmanship of Shei L, P, Dave
Wheis also the Chairman of the Jute and Tea Plantations Wage. Boards.
Thr headquarters of all these 4 Wage Boards are at Calcutta The determi-
nagion of bonus pavments has long been a disturbing factor in industrial
relations, Accor ding to the Labour Appellate Tribunal formula, bonus is
to be shared between management.ana labour after providing.for certain
prior-charges for deoreciation and reserves and return on paid up canital,
The: proponents of sncialist wage policy-advocate linking of bonus to profits,

1n the public sector it is related to production rather than profit. The Stand- .

ing Labour Committee feoommended the setting vp of a Bonus Commission
winc.hy ‘gould evolve some norms. for the payment of bonug thereby.
putting: it on asecure basis. The Bonus. Commission to be headed
by Justice M. R. Mener, is expected to examine the concept of honus thread.
bare and remve all ambiguities associated with the. principles of bonus.
and resolve the contradictions in the prevailing practioes of bonus payments,
The solution to this ticklish problem would help to a conuiderable extent in
avoiding a good deal of litigation and reducing: the loss in man.daye with
consequent loss in production. The draft terms of reference of the Bonus
Commission are : . ) to consider the question of payment of bonus in all
its aspects in relation to industrial emplovment; (2) to determine the ext.
ent to which bonus payment should be influenced by the wage level in an
Industry; (3) to determine the conditions under which bonus payments

$8quld be based industry-cum.region-wise and industry-wise and the method:

for determination of the prior chargesin esch case; (4) to consider whether
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: id bey eci ti “fot f National
ould be paid beyond a specified amount in the form o .
g::i‘rlrsg:hcrniﬁcatzs orin any other form; (%) to suggest the appropriate
machinery for the settlement of bonus claims; and (f) to make such
recommendations regarding the question of bonus as the Commission deems

suitable.

i strial Tribunal with Justice K. T. D.esai as Chairman

was :)nNs?ittlt?tncﬂ iIr?gf;larch,' 1960, 1o adjudicate upon the dispute betw eenhlh'e
ing Companies, including the State Bank and its subsidiaries, and their

S e respect of the various issues included in thgchaner of demands
work(r:tcer\dlnb lt)he Employces’ Association, The dispute between the
submlve Bankyof India and its employees has also been refe_rrcd to the same
¥esl:l:nal for adjudication. The irterim award of the National Industnial
T::bunal (Bank Disputes), Bombay, was given on the 26th Decemter, II?cO.
No interim relief was suggested. The National Irdustrial .Tnb.unal, l:,cm ay,
ave its anard on the 301th November, |?60 in the industrial dispute etwe;n
fhe Press Trust of India Ltd., and their _wo:kmen. In addlt's;: ll(; d‘ e
two Industrial Tribunals already functioning at Bembay and Dbanbad, a
third Industrial Tribunal with Shri L, P. Dave as Chairman, was set up in

May, 1961, with heaquarters at Calcutta,

i nt aspect of bonus viz., the relationship of tonus to living
wageAga,nTcpggamr dzision in the Supreme Court, The Court hobseneg
that i’t would be inadvisable and inexpedient to put a ceiling on the ama;:
of bonus and that it could not be said that no award or tonus could te
sustained once the living wage standard hag been reaci_‘ed. the qu;st:m::
should be decided taking into account the c1rcuq~sta.f1ccs|n eac‘. c'a~e.‘ \bou
the computation of the living wage, the Court said, *as the socia ;on.cj'efrce
of the general community becames more alive and active, as 'I ¢ w-lfare
policy of the State takes a more dyvamic form, as the nationa :;on’o:vhy

rogresses from stage to stage and as under the gromngsldrengh o“ ‘e
:ade union movement col ective barﬂamny!g centres l.h’e "I"‘;: '(":*u‘;l |;u:
structure ceases to be a purely arl_lhmctlcal Problcm . e curt thus
accepted a dynamic concept of the ‘living wage of the type mentioned i

the Constitution,

ittee constituted bv the Government of India in August I9§8.

to clz:‘;fl‘f::(‘im‘ﬁatgg()risc C'ass 111 and Class IV werkers :3 the 6 ::w):‘:
orts. under the Chairmanship of Shri F. Jeejeebhov, subm:tte its mfer n
4 .t In this report the Commitiee recon mended the application cf new
o ;!es with retrospective effect from Ist October, 1957. The manage-
v :cnfthe Stare-owned Indian T:lephone Industries at Duravaninagar
met; Bangalore, announced the introduction of a revised wage strurciure
argi gearne‘se allowance into the basic pay of employees, It also declar..
gt Il daily-rated workers would be hrought under monthly sca!es_of
ed tha; atheaH)."ndudan Machine Tools, Jalsha Iy (Bangalore), the existing
2(;y»;/a enncaleq were rationalised into 10 new wage <cales. The raticnalised
: les and their attendant terms were ma le cﬂ'ecuve from the Ist Junre,
wag|e %C21 agreement was arrived at between the Llfe|n~ura|}ce Corporanoq
:)26ln.dia andg their two Employees’ Associations .hy which mmed.‘h.n
31,000 employees belonging to the supervisory, clerical and sup-or inate
categories would get a uniform ad hoc ircrease of Rs, 15 in thelriexuu”
dearaess allowance with retrospective effect from Aprul 1960. Aan iacentive
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scheme covering about 1,700 port workers i

ot 1, 8 in Calcutt i
wou'cd h_ave retrcspective «flect from June 15, 1961, luceant::nes sscllfmd' .
already in operation in the Bombay and Madras Ports. crhes ate

The Government cf Andhra Pradesh ha i ini
wages for agricultuial labourers under the Mim;::“g‘e%lvdne:esuchei:'m,mmum
S:r this purpo:ie the Slati has been divided into 3 zones. The r,:ir?ir:ucr:\.
: agineds l{)sro:a)(;;ndarle{sf(imo?npez:)ﬁ:ngrl k(:ir leach adult farm servant in zone
, . . 3 sIl a i i
servant would receive a8 mimmum \\age oiuR:s;;(?l‘I‘QYfCOAa:SIlIS ﬁ”‘m
¥err ahnnuMm rc§pecnvely in the three zones. A thirtecnfn an uag,c Com:w.n'( 0
i;:) Jir: Mica ;]ndusuy in Bihar has been set up bty the State Government ;(c)
"q B"})lo t edempIO) ment conditions prevailing in the mica mires ind
“y n f: all; an' to advise the State Goverment in the matter ol ﬁx;ali j USE

:tgebsee(r):r ;ixeé:ategorles of emp!cyees for whom minimum wages hav:n ot
gvage cen :." :in llgerala, the Committee appointed in 19:7 10 evolvm)
wage stiu g .‘?nda’ ormula for the payment of bonus for the p|ama\ico:
B recomu mt; ttg its report in 1959 and the State Government accepied
preﬂcl‘lbtdml::? alions contained in the report, in 1960, The Commuputée
prescribed | l_1mmln.;m and guaranteed time-rates for the tea and rubb
stare wor l:b? |s|mbuuon of bonus 10 workers at the rate of 25 per cc :‘r
of buildinl 2 e ’sull;P us profit after providing for depreciation !en(\\aln'r;
o Duild algo’ machinery, taxaucn and return on paid up and »\’mkm capi
Commit'e; tnp;le;g'cb:gt.xirirsh:ns?g:rg\:?:n:hOfS Mad(rias o appmgnle(?a.

wit le ¢ the State Gove
gﬁbfiﬁ:gf r(:f minimum rates of wages fixed for the e:;:l‘c‘:)c)nr:e‘:tr?x:‘::t
public m ol ransport. The Government of Mysore revised the pay scal y
of the uemp oye:]s(’w_lth effect from the Ist January, 1961 costing 1he Snafes
wouldqgor tgnb:ne ‘lit‘u:lr;:lml)l:.si'zselctrgres %gr annum of which Rs. 3 4 crores
minimum salary of a Government efnpls;;eé wlﬂr;dg: t}l{:ng(‘)v ?)‘3 s;;a)cs, the
;E?‘lenétt :t:;ustol% (r)no O(G)mes;:;f previmxly. The new revised pay scaolgs:hw?ﬁ
,60, oyees. An a i i
between the employers and !ge workmengr::;:::ctntviv:z s:g:c:hmICalcuua
plantation workers of North East India numbering atout 80l'ek e
payment of bonus for the 3 years namely, 1959, 1960 and 196} Tt‘: -hs -
bonus payable 10 all categories of workers has been fixed at 14 omvval
the profits of the companies. pet cent. of

The need for imparting svstematic traini ,
methods and philosophy has been felt for :ongl‘i;:o“](:';:sn at:adg u(r;mn
!;;Tgcncy with the rising tempo of industrialisation in the countt qu:r'c e
effcct 10 the fulfilment of this need, a semi-autonomcus hed l(pz;a o ghe
‘(“I‘E‘:‘lral Bn?rd for Wotkers’ Education consisting of "g"ebtm:n?,:glh?
Twcl\:;e’ :{mp' Dyelrs, educational bodies and Governn ent was set up in Ibs‘x
the end OFSI'):M (Eentrgg of Workers' Education have been functioning il
Guirrat A“acem grl 0. Tnree more such centres will be establishe d in
Ccr{tres’at .D:? ag dlhe steel belt of Bihar, during 1961. The Regicnal
By the begi han f; and Indore would be converted into recidennal one
Teachers 8 n4r}mg of May 1961, the 12 centres had trained 1,056 Wmws.
a n S sessions while 274 were urder training. During Man l‘)bll-.
gtre'gdyye:iss:in:n;: l:g:‘g?:;si werefslzrted in addition to the 189'(,,3““'
in & the beginning of the month. ~ !
workers in 566 sessions while 6.955 were “ndenl'":rli:i’::: ]’%ge'{;m"g:;?gﬁ
3

.

SPECIAL ARTICLES 901

of the Standing Labour Committee urged that trade unions shoull te more
prompt in sponsoring trainces for the Worker- I'eacher Training Course
in <o 1:ultavion with the Managemeat, [t also urged that employers should
provide accommodation and “other classroom tacihties for unit fevel
classes and that trade unions should take all possibie steps to ensureregular
attendance of trainees sponsored by them at the unit level classes.

The principle of labour participation in management, becides giving
employees a means for self-realisation 18 work, m=ets tne psychological
peeds of men and women at work by reducing the irustration they may face
in a normal indutrial setting and helps in banishing the fechngs ot futituy
and 1solation that might develep in their mirds. While drawing up proyo-
sals for the Second Five Year Plan it was considered that increased 28330¢18+
tion of libour with management would help towards the successful
implementation of the various Plan Projects by promoting increased
productivity for the general benefit of the enterprise and the community.
The first seminar on Labour Management Co-operation held in 195% formu-
lated certain conclusions and re:ommendations concerningthe constitution,
functions and administration of Joint Councils, The Second Semninar held
in March, 1960, decided to take out the proposal from its pilot stage and
extend it to as many establishments as possible In pursvance: of the
recommendations of the Seminar a small cell was set up in the Ministry 6
deal with all matters connected with the scheme. A «Committee on Labour
Manag-ment Co-operation in place of the existing Sub-Commitice was set
up in November 1960. The Committee’s funetion is_to advise and offer
guidance on all matters conaected with the scheme. It would also organise,
collect, collate and -disseminate information on the working of the Joint
Management Councils. At a meeting held this year, the Commitlee
expressed the view that the management and the unions of each unders
taking, in which Joint Management Councils have been tet up, should
designate someone to look alter the Joint Councils. It favoured thata
joint report on the working of the Councils should be furnished once every
quatter to the Governmeat. Italso recommended that a brochure printed
in regional languages should te prepared setting forth briefly the principles,
coastitution, functions and working of Joint Management Councils. ~ he
Union Ministries of Commerce and [ndustry ; Transport; Works, _Housi_n‘
and Supply and I[rrigation and Power hive a-ked industrial establishments
under their control in the public sector to set up Joint Management
Councils. The scheme is already in operation in a number of units.

The Government of India has obtained the services of two Ryssian
experis to go into the question of incentives o increase production ia the
public sector undertakiogs.

The National Productivity Council bas programmed to hold a Seminarc
on Management Development at important industrial centres viz., Kanpur,
Bombay, Madras, Calcutta, Cochin and Delhi. The Council has secured
with the help of the United States’ T. C. M,, the services of a team of four
top executives from the U.S. A, for organising these programmes. The
Council also organised a ceries of advanced management programmes in
collaboration with the All India Management Association, A four-week
advanced management course was organised by the Council at Bangalore in
collaboration with the I L.O. followed by a cooferedce of industrid! leadery
in Delbi. The service of a ‘Management Development Expert from Norwa
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have been obtained under the I-L.0O. programme for the Counci). The
Council's foreign training progamme undir the T C.M. aid covered 37
persons in 1939 and 1y expected 10 cover about 00 more persons tll the end
of 19.1. N.n:teen tratnees were sent to France under the French Govern-
ment Assis@ance Piogrammne 1 190 for 6 monchs’ training in scienufic
mdnagement and another batch of 15 rainces 1n 1961 tor studying pr.duc-
tiun mansgement.  An Asian Regional lraining Course in Social Securiy
Ad nnistration was organtsed by the 1.L.O. in co-operation w.th the
Government of Invia anu the Intervauon st Social Secuiity Associanion 1m
New D:lhi, during November i960. Fweniy tive trainees from ten Asian

countries paricipaied in the haung couise. A Kegional Seminar on
Workers’ Educauon for North, East an

in April 1961 by the T.C.M a: Sunla,
Semiaar.  I'wy Regioual lnspectors of Mines were depuied 10 e UK.
uader the Colombo Plan tor rairang e Mines Satety fir a peried of S
months commencing from the st Feoruary, 1901, Two officers of the Central
Government paiticipated in the Seminar on Productivity Ia provement
oiganised by the [ L.O. in Tokyo during March 1961, Seven offi.ers, 3
f:om the C:atreand 4 from Stare Governments were de, uied 1o the UK.
for traintng in labour administranion under the Colomto Plan Course which
started in the second week of March 1961. Seven trade union workers,
five belonging to |. N. (. U. C. and wo (0 the R.M.S. were deputed to Lhe
U. K. for training in trade unionism for & period ot 13 weeks.

Important conferences held during the period under review are as
follows: —The 18th Session of the Indian Labour Conference (September
1960); Conference on Labour Research (September 196V); Ad Hoc 1. L. O.
meeting on Civil Aviation (September-October 1960); 4th meeting of the
Central Evaluation and Implementation Committee” (October 1960); 4th
Mmeeting of the 9th Session of the Industrial Committee on Planiations
SNovember 1960); 1.L.O. Asian Advisory Committee-10th Session (November
960); 4th mecting of the National Council for Training in Vocational
Trades (January 1961); Seminar on Works Committees (January 1961); sth
Session of the Tripartite Industrial Committee on C oal Mining (April 19c1);
Second Session of the Industrial Committee on Mines other than Coal
Mines (April 1961); 19th Session of the Stancing Labour Committee (Arril
1961); Tripartite Committee on Labour Management Cooperation (May
1961) and 45th Session of the lnternational Labour Conference (June 196.).

The Ministry of Labour and Employment has d
Decasualisation Scheme which aims at avoidin
increasing the efficiency of workers and eliminating malpractices, and
favouritism in the recruitment of workers. The Scheme also seeks to ensure
speedy employment of experienced surplus labour in collieries before new

nds are engaged and to reduce the period of waiting betore a worker gets
a job. The Scheme is proposed to be acministered through employment

exchanges that may be set up for the purpose or through sub-offices of
exchanges wherever necessary.

rawn up a draft
g Wastage of man-power,

The Conference on Labour Research held in September 1960
recommended the setting up of a Central Commiitee

Yo ] on Labour Research,
Its mein objective would be 10 undeitake objeciive, quality research on
selected priority labour topics; to develop techni

: . : ques of research and
W‘,"‘,‘,‘.“’h, yo:ktu and to disseminate the results of research.
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i itute an Unemployment Relief Fund.
Qmmm:int h;:%?::‘g;dtl:: cl?:is;:] Labour Minister at the 16th S:lss‘:on
e e v;gs rli:lbour Conference with the main object of putting ls af:l:
pf the .l" lants back on their fe<t and to help wquers train thgm:;ve:ame
lndusmz.ll Yo ation if the possibilities of their ghsorpuon in tfg Same
alternative occur;emo.e. The Fund would be more in the natire o mncla-
o;cupatlc;quzlc‘rizn rather than unemployment dole ar d as such its fnotllme pclas
Fia e o b: misconstrued as an uncmployment insurance 0 a'g Lind
ture should ne h; United Kingdom or in the United States. Contri l|l ' s
s ;-p 'd are expected 10 be obtained from wo: kers and emp oycet
gownrQs_ (s ut? Centie’s contribution. The details of the scherl:\cfrggm
in adgitiod tdo \ tefnr which a three-man Commi tee consisting of thc ”been
tl?d":leis‘:eorrskeofwMadya Pradesh, Mahatashua and Rajasthan has )
1

appoiated.

Government is contemplating a comprehensive and mteg_rqteld ;ct;er:ge' l‘::
il 8 ity. The pradual extension of the Code of Discip n|n§ and the
A e ap )l'ication of the Schemes of Workers Educauonr ah Mi:ielry
Pateine ?ppin Management will form the main programme Obl l: inistey
(l*,?t;cl;gztru;?\d Employment in the ycar: tg con:‘c!;!e har!:i l(l‘:e ;{ogl;: d that
4 the t . 1 :
e endcazgtlllr; ?ufolr‘rcr?:t‘\,;rtﬁgl‘oyoers—-w3! take thp nat.lolp step by step
w::?.i?gm of economic prosperity and democractic socialism.

(By courisey: Indian Labour Journal, September 1961 pp. 783-796)
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TRAINING OF SUPERVISORS

By
R. Viraraghavan.

The National Training Week has been celeberated all over the country
with a view to focus public attention on the need to train apprentices 10
meet the demands of our expanding industiies. The Cenual and Mate
Govegnmems are encouraging these celenrations and are 1aking measuices,
legislative and otherwise, to further apprentices’ training. This sceas to be
an appropriate time to sp-t light public atiention on a forgotten, or at least
not ofien remembered, aspect of training—namely supervisory training and
to examine the need for Government to take active interest in the develop-
ment of supervisory training programmes. '

The question which arises, then, for answer are

{a) Who are supervisors?
¢b) Is training necessary for them?

(9 If so, what is the system of training which should be adopted
and lastly

(d) Why should the Government take interest in it?

These questions are dealt with below :

Who are supervisors .—Throughout this paper, the term ¢ supervisors * is
used to refer to all those men who, though variously designated as Maistry,
Chargeman, Chargehand, Leadinghand, Jobber, Supervisor Foreman,
Assistant etc., have in common the duty of directing the work of other

ple, or of being in charge of others. In most organisations, supervisors
ve the following field of resposibilities.

1. Quality and quantity of production.

2. Co-ordination of production of different men, especially if the
supervisor is in charge of a sub-assembly unit.

Economy in the use of machines, materials, (tools) etc.

r )

Training of workmen and operatives in the section,

Maintenance of discipline of men in their charge,

o w

Safety of workers and apprentices in their charge.

=

Improvement of methods of work, so as to avoid waste of
macterial, time etc.

To discharge these resposibilities, industry has two types of supervisors :
those who have been promoted from among workmen and have considera.
ble practical experience but very littie formal training ot any sort, and others

who are fresh from techaical institutions and have no practical experience
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are in every day contact with workmen snd are
E;On;rl;:}}:ﬂ::nxg&g the orgapisation's policies into prg?:;e :m'jl hfm-
lucing goods and services for which the organisation is esablished. They
e \}ch ‘E- grd core’ of Industry and without them nothmg could be accomp-
it ‘d? l:dus\r The Government passing an Apprentices Act apart, ‘the
e 11? 1 trainir‘)i  of apprcmiécs depends on the efficiency of the Sppcw_ugr{.
Su“:;‘% ;11 int resngGovcrmcnt or other Organisations evincein a productivity
s el;n ef value, no campaign for higher productivity will succeed
i canh ce(f)ﬁcicncy’of the supervisor. The supervisors’ role in industry 1s
without the n now. Butin the future, when mass produciion techniques
unpoatan: g"fn an increasing measure the role the supeivisor has to play will
A s in nl] ortance. This is because less and less skill will be rc:qux;ed
}ncrca;::)::nx‘mpas more and more machines perform operations which ar?
m\:‘comidcﬁd skilled ; but the task of co-ordinating the prgductll(:n ;
g?ﬁ‘crcm workmen, of training them in new operations eic., will make the

supervisor’s job more important.

Is training necessary for supervisors?

In the light of the above observations the question has to be posclgi ashto
whether a totally untrained supervisor can funcn;)n tﬁ'e]cl:uwilty to re:l; xs;:ccast
i i ion effectively at all. is only -
trained supervisor cannot function e : | 3
::r;“to considerpwhﬂher the supervisor can be trained on the job, asis
being done or whether formal systematic training 1s pecessary. .

iob i i i i d therefore supervi-
inine on the job is not purposive or infensive an
$018 ;lr(:ax:o: hicomc fqulv cfective, if they ever become that, for m?nvhyzgrt_s(;
Till then they work with varying degrees of efficiency, the cost of wh

the nation is never correctly assessed.

A few examples of the type of mistakes commonly made by untrained
supervisors will not be out of place her(é. f}in adfgctgry (t)}::cthti(;ﬂl:np?l]s X:;:
ing Grievance day 7. They had affixed badges -
zia)(sict:;“:’hgrir grievance, One of the supervisors _took a bad}:zc i:rorlil a w‘:r:d
man and afier reading it tore it to bits. This act.wfunatc;idt e “{n 'mﬂclxr nd
they went on strike demanding that the supervisor should apologise

punished.

Frequently we find thata supervisor gives ar}\1 inst;uc}ign_ toan oqera(:m-
interval and finds that the job is wrongly
comes back to check after an in 1 : :
because the operative has not clearly understoad the instrucuons.

There are many intances of Managers 80“‘8.‘“‘“’ dr Par‘;:‘;‘::;':i:!‘;g
findirg 4or Smen trying very hard to M;:'il‘lyﬂf::;;:::t"e“; c‘rg::ctwo wparatc.
The dc‘pal;l?vl::"‘c: l:}?:rlv:ls)?)‘;x:) Z’)f go;e':.c Hn\,:v many men have lost thair eyes
operation visors did not check up to see that tools had no mushroom
bccan;e s‘r:p"t : tics are maintained of the cost of all these. The loss to the
heads ol:castr;a" in each case. But as there are thousands of supeivisors
“af,' - T,:v are likelv to make mistakes every day.the cost could easily rem
., asrt 'Y'r e amounts Yet all these mistakes could be a1 d are gcnt'rglly,
mtqd\;drz') dgfgain.d supervisors. Second’y informal and unplanned taining
:;‘:;pcwi"{crs on the job, takes & long time 10 produce cw'é\’ l}n?ned results.
We want quick resubs in India. We want many thousands of supervisors w0
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din in;:::lr?es illig::: g ‘F: l.mk ‘enlwho expect to employ, in our expan.
u; the quick results that we nc?:d? anncd system of training is tikely to give

It may be argued that su isorsin i

I pervisors in industry are already there and ar
]D}‘mdBCIng goods and services and that theu:for‘”cy there is ny(') neced to tr:i:
t ﬂcim This argument presupposes that supervisors on the job work at top
efficiency. That it is a wrong assumption is shown by the forgoing examples
Furthcrmorc. our low productivity demonstrates that our methods of work.
are not efficient; that they are, in fact, wasteful. The honourable Minister
lor_ L‘abour Sri R. Venkataraman stated in a recent speech that a charac
teristic that marked a ‘developed country from an undeveloped count y
was that the former was more vigilant in avoiding waste of its resources 3
of human effort than the latter. India can hardly be called a devel e
country and it is clear that we need to make the best use of our r Ny
This by itself is a strong reason for training our supervisors, ssotices.

A second argument that is heard is that training i

highly d«_:vcloped Western Countries, but tradetunli:;:sg i:: :llxlis‘::eory well f9r
allw pelther good rc_lations between management and workers nouptry wil
m-nt in methods whlc'h will enhance production etc. Therefore ewr::‘ntxpr_ove-
supervisors cannot achne\{e very much in the face of this calcul;tcd areaned
gence. This argument misses the difference between Industiial relat ons and
:r;gnle):gal cr:::it:]oné. Even in a factory where men-management l:::;:lia:n(i
are. s epartments work more effectively th: h i

indicates that those supervisors whose deparim % s, s
skills which othe D pose of tratning s to Ve certain
wkills torall s :: sg;)' .not have. The purpose of training is to impart these

We may, then, I think, conclude that formal p! ining i
sary for supervisois. This leads us to the problc:n ‘(,); r:;c;c{lﬂ:‘;n ning s neces-

The prablem of training supsrvisors i i
Aining supsrvisors it twn fold. First! ini
men fr«:sh.fyom technical institutions, who are yet to unrlc:::;ctmﬁz of Y oy
re):)p';mthlmes and s-condly training of supervisors who are alre vj\f c;;ts:)tt"y
{h _In the case of the former, technical institutions can themselves includ in
doel;‘c:)n:ic:ela,mtmmlng t:-)r sup:rvision. All that the Industry mav hav: :2
, is em reorientation traini i i

e training, to suit them to the needs of their

In the case of men who are already in supervisory positions in in d"ltwb

the problem is vastly complicated. The
] stly tec. y cannot be spaied fr i

long p?rmds. As thetr number is vasr, training cr)uldpbc con(l);rn t;\";:nwori“‘ fft\”

lu%cgnsors are no Innger young and will resent the idea of at.tcndiny ::)l vea

:: d dzn‘:)cglotalxézbt anything., This hos;ility to formal trainingis pargcuI::r’

poaiotd beppcrlnr:':‘tm(;ct whgdarchmosl in need of being trained. In passiu;

/ ltted to add that this hostility to training i
only to junior rupervisory personnel, P y raining m thon pcd
1 / . Programme of training in thei

will have to be such as will not 1ake them away from their j%bs ggngﬁ;?

b

We may therefore sum up that supervi
1at supervisors, that is, all tho
direet the work of others or, are in charge of p;ople, need tui:\ei:‘::.“ o?; 'tg:
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case of those who are already bearing supervisory responsibility in industry,
the system of training will have to be such as will not take them away
from their jobs too long, will not be too costly for management, and will not

make supervisors feel that they are attending classes.

Highly developed nations faced with similar problems have developed
many systems of training. The outstanding among these is the Training
Within Industry (shortly known as T.W.1.) Scheme. This scheme secks to

develop the skill of supervisor in—

(1) Leadership :—that is his ability to get people working under him
to do what he wants, at the time and in the manner in which
he wants it done, because they like working for him.

() Improving Methods:—that is his ability to use to the best possi-
ble advantage his resources in men, machines and materials.

(3) Instructing people ; —that is his ability to train and instruct people
to work to the best advantage.

(9) In Safety:—that is his ability to spot and remove dangers in his
department.

by four programmes which are called, Job Relations, Job Methods, Job
Instruction and Job Safety Programmes, Each of these programmes except
job safety programme, is presented by a trainer to eight or ten supervisors at
a time in five sessions on consecutive days. Each session lasts two hours,
Training is given on the premises of the firm during working hours. In
thesc sessions, supervisors are not lectired to, but take part in discussions as
a result of which general principles relating to the particular skill are driven
home to them. Supervisors also practise these skills to a limited extent,

T.W.1. scheme has the advantage that it is economical, as one trainer
can train many supervisors. Supervisors do not have to be away from their
jobs for a long time and lastly supervisors do not resent it. It scems to be

the answer for supervisory training needs.

Because of its usefulness T W.I. scheme is used widely for supervisory
training in the United Kingdom, Japan, Phillipines, Malaya, Burma, India
and other Countries. Many thousands of supervisors in the above countries
have been trained under the T.W.[ scheme. The International Labour
Office sponsored T W.I. scheme as a system of training most suitable for
training supervisors in rapidly indu:trialising countries. The Deputy Chief
Adviser of Factories, (T.W.L), Bombay-1 has further information on the

scheme.
Now we come to the last question which s .~
Why should Government take interest in it?

The simple answer to this question is that they should take interest in
supervisory training for the same reason for which they are taking interest
in Apprentices Training; viz., that supervisory training is essential for

3
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industrial expansion, and that training facilities available are inadequate,
The T.W L. Centre at Bombay is doing good work, but when we consider
the number of supervisors to be trained now and in the future, the vast
distances to be covered, the multiplicity of languages in which T W._L
programmes have to be conducted, it will be clear that a single centre is
totally inadequate for the needs. There will have to be atleast four

Regional Centres if T.W.I. is to be brought within a reasonable time to the
major industrial centres of India.

Secondly supervisory training by T.W.L scheme is necessary if the
productivity drive is to bear any fruit. It is ultimately the supervisor who
has to bring about any increase in productivity, He has to devise improved
methods, lead his workmen to accept improved methods and to instruct his
workmen in the improved methods. He has also to ensure that the new
method is a safe one.  He should thus act as his own efficiency officer,
personnel officer, training officer and safety officer. The efliciency with
which he is able to accomplish this will determine the degree of success of
the productivity drive. It is desirable that Government which has set up a
Productivity Circle, should take the logical second step, by themselves setiing
up, or getting Government of India to set up a T.W.1. Centre at Madras,
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INDUSTRIAL SAFETY

1. Fall While Stacking Cargo in a hold.

Bales of gunnies were being loaded in the aft part of the lower hold of
a ship and builtupina section which was about 14 feet high. The fore
part of the hold was empty in which general cargo was to be loaded later.
While a worker was pulling a bale with his handhook for the purpose of
stacking, the hook slipped and he fell doan from edge of the stack into the
empty fore part of the hold through a depth of about 14 feet.

This accident emphasises the need for providing a suitable net or fence
to prevent fall of workers while building up cargo in sections. In this
connection, the I L.O. Code on “Safety & Health in Dock Work"’ recom-

mends that:—

(1) When cargo is built up in sections in the hold each section should
allow for a safe landing place for cargo.

(2) I there is a risk of persons falling down from a height of more
than 6 ft. 6 in. (2 m) during the work, where practicable suitable
measures should be taken by installing fences, guard rails or nets

to prevent danger.

2. Displacement of hatch beams on lighters.

Many serious accidents have been reported due to displacement of
hatch beams on lighters during the process of loading and unloading. Inves-
tigations have shown that these accidents occur during hoisting out of cargo
from hatches of lighters when the cargo or the hook of the crane derrick
strikes the underside of the hatch beams left in position and force them
out of their rests or supports. In this connection, it may be pointed out
that Regulation 55 of the Indian Dock Labourers’ Regulations requires that
the beams of any hatch in use for the processes shall, if not removed, be
adequately secured to prevent their displacement”, In accidents involving
displacement of hatch beams it has been found that either the beams bad
not been secured at all or had been secured inadequately. The description
of two typical accidentsis given below which will show the danger of not

securing the hatch beams.

Cargo of pig lead was being unloaded from a hatch of a ship into a
lighter alongside by means of the ship’s derricks. While heaving up an
empty sling from the lighter, one of the hooks of the sling caught the
underside of the steel thwartship beam which was left in position and lift-
ed it up at one end. The displacement of the thwartship beam caused the
fore and aft wooden beam supported on it to fall down along with the
covers resting on it on two dandees who were working in the lighter. Both
the dandees were seriously injured. Investigation showed that the thwart-

ship beam was secured only at one end.

In another accident, while bags of oil cakes were being heaved up from
a partially opened hatch of a lighter for loading a ship by means of the
ship's derricks, the sling load struck the underside of the thwartship beam
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of the lighter and displaced it. As are

i ac s sult, the fore and aft

ll')estlng on the thwartship beam got dislodge&and fell down am%Od?itl?ea?
atch covers supported on it causing serious injureis to 7 woriers in :h:

ligh-er. Investigation revealed t i
o secured. hat the thwartship beam was not adequa-

This type of accidents could be
type _ prevented by securely fasteni
thwartship be.ms by fixing bolts and nuts at bol¥1 end: ylftgﬁtt;?gfattl;:

cannot be adequatel s .
removed. q y secured, then it is advisable that they must be

3. Accidents while removing and replacing hatch covers.

) A number of accidents occur to dock wor ingi

Whl'lc engaged in removing and replacing hatc:eggti‘::. toIf("al(I:]neg(:P:g o
acmdcn_ts, a worker f;ll down from the top deck hatch into the low ¢ fatal
ofa ship through a distance of about 40 feet while closing the hat %r P
accident happened when the middle section of the hatch was bej - IT'h(=
by two workers holding a hatch cover at each end. While\ re llr;%inc 0:;(!
cover, orlle of the work_ers pulled the cover a little too much to l{:s %lds ;
as aresult, the cover slipped from the hand ot the other worker Thc ?(?r-

mer in an attempt to hold the cover is bal: .
hold below along with the hatch :odgj.t his balance and fell down in the

rath:?;,:sglﬁ?}tr‘royni;c‘c,)i:?rdt;h:;tt:\z :;oer:re]rvs v:e‘rhe repcllacifng the hatch covers
e A y atthe end of the shift. i
:e?&?:%ra?lfril?(&? accidents, workers still take chances and accigzsagl(t)cf
tod by the Obsewa;nue t? occur. Most of these accidents could be Pre\;en
sion over the oper t(':e of reasonable safety precautions, effective super )
tices. Some stgvea:i ions and a determination to eliminate dangerou pervi-
. S oring firms provide suitable long handled hg us prac-
prevent stooping when giasping the covers. ed hooks so as to

It may also be pointed out th
] . at the safe method of i
replacing of hatch covers is to work from the centre towards IE?gi‘g:qg wz?-g

removing covers and from the sides towards the centre when r

covers, eplacing

(By courtesy: Industrial Safety and Health Bulletin April - June [S6] )

LABOUR NEWS

INDUSTRIAL RELATIONS.

September 1961.

The labour situation in the State was satisfactory. There were eight
strikes during the month of September 1961. Of these, three related to
textile mills and five related to other industries affecting 2076 workers and
4639 workers respectively. The mandays lost as a result of the stoppages
were 10,049 and 43,104 respectively. The details of the more important

strikes are as follows:
Textiles.

About 47 workers of Sri Hari Mills Ltd., Ondiputhur, Coimbatore,
struck work from 2¢6-8-61 to 15-9-61 due to the lay-off of reelers and the
strike was called off on the intervention of the Collector of Coimbatore and

the Labour Officer, Coimbatore.

About 165 workers of Gnanambikai Mills Ltd., Coimbatore, struck
work from 5-9-61 to 6-9-61. The workers resumed work after direct nego-
tiation. The reasons for the strike are not known,

About 1864 workers of Vasantha Mills Ltd., Coimbatore struck work
from 17-9-61 to 22-9-61 as a protest against the suspension of workers.
The workers resumed work after direct negotiation.

Other Industries.

About 4045 workers of the Textool Co. Ltd., Coimbatore struck work
from 13-9-61 to 22-9-61 as a protest against the demand for increase in
wages and allowances etc. The strike was called off on the mediation of
the Assistant Commissioner of Labour 11, and the Labour Officer.

About 130 workers of 31 establishments in George Town, Madras,
dealing in chillies and grains struck work from 4-9.61 to 14-9-61, as a
protest against the demand for increase in wages and allowances etc. The
strike was called off on the advice of the Commissioner of Labour, Madras.

About 20 workers of Fomra Brothers, Madras, struck work from
23.9.61 to 27-9-61 as a protest against the retrenchment of a worker.
Notice of dismissal was also served to all the workers involved in the stnke
on 27-9-61 to take effect from 23.9.61 and the matter is under conciliation.

About 219 workers of Ramakrishna Kulwantrai Steel Rolling Mills,
Madras-19 struck work from 7.8-61 to 19-9-61 as a protest against the
demand for increase in Wages and allowance. The strike was called off due
to the prohibition of the continuance of the strike ordered by the

Government.

About 225 workers of Hackbridge Hewittic and Easun (P) Ltd.;
Madras struck work from 7.9-61 to 14-9-61 as a protest against the Manage-
ment not conceding the demand for increase in wages and allowances.

The strike was called off after direct negotiation.
4
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CENTRAL SPHERE
General.

During the month under review the Regional Labour Commissioner (O),
Madras, held periodical meeting with the Chief Personnel Officer, Southern
Railway, Madras, about the ehforcement of labour laws on Railways.

2. Conciliation: Nil.

3. Strikes and Lockouts: Nil.

4. Threatened Strikes and Lockouts: Nil.
5. Particulars regarding disputes received

(@) No. of industrial disputes received...... 2.
(b) No. of industrial disputes settled..... Nil.
(c) No. of threatened strikes. Nil.

(d) No. of strikes which materialised. Nil.

(¢) No. of Draft Standing Orders certified. 1.

State Sphere.
Conciliation under the Industrial Disputes Act, 1947.

The conciliation officers enquired into and settled 740 disputes during
the month of September 1961. Of these 46 were industrial disputes in

which settlements were recorded under Section 12(3) of the Industrial
Disputes Act, 1947.

Adjudication under the Industrial Disputes Act, 1947

The State Government referred nineteen industrial disputes in which
settlement could not be brought about by conciliation to the Industria]
Tribunal, Madras, and to the Labour Courts, Madras, Coimbatore and
Madurai for adjudication. The details of the disputes referred for adjudi-
cation are published in the Gazette under the statistical portion,

Sixteen awards given by the Industrial Tribunal, Madras, and the
Labour Courts, Coimbatore, Madras and Madurai on industrial disputes

teferred to them for adjudication were published in the Fort St. George
Gazette during the month of September 1961.

WELFARE

The general employment situation has shown a declin
month as compared with the position of previous month. However, th
Madras State was able to place 3619 applicants in employment. There w ©
a dearth of trained personnel in the following occupations duriﬁgthe mo'";s
Draughtsmen (Civ'il and Mechanical), Diploma holders (L.M.E/L.A.E .
L CE./L.E.E,) Engineering Graduates, B.E. Mechanical, Civil and Electr;
cal), Public works Supervisors, Medical officers, Pharmacists Hcaltl;
Visitors + Assistants, Sanitary Inspectors, Laboratory Technicians (Grade |
and II), Electroplaters, High School Assistants (B.T./L.T. B.Ed., in Matl:
matics and Science) Physical Training Instructors/Instructresses. T ac.
Pandits (Hindi, Urudu, Tamil and Malayalam), Craft Tnstructors iu tSe
mobile Mechanics. Librarians, Blectrical Supervisors, Town Planni uto-
Building Supervisors, and Drivers with Heavy En nning and

: - d .
Surpluses eontinued to exist in the clerical and unskilled ocr::s:?ltu Hicenee.

¢ during the
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The following manpower schemes launched under the Second Five Year
Plan were in progress.

(a) The Employment Market Information Scheme :

i varter ended 30-6-61 was in progress. For this
en u’f:;ei"’;g l::l:t}’agﬁl;httl;:nctls in the Public Sector and 22137 estabhsbn;cnts
in ctlhe Private Sector were addressed and the percentage of response r:)ltln
the public and private sectors was 99:6 and 92-8 respcc.tlvcly.T.DuLl_ng al-lei

th, Employment Market reports for Salem, Thanjavur, m;c ns;;
;nn(:inNc')rth Arcot for the quarter ended 30-6-60 and .tbe reports for Salem
and North, Arcot for quarter ended 30-9-1960 were issued.

(b) Occupational Research and Analysis Schemes :

i i iti i f 3 occupations
this scheme, detailed draft definitions in respect o s
unde?nt%zr Family of occupations **Telegraphists and Slgna}lgrs nng
2 occupations under the Family of occupations * Kbandasari Sugar an
Gur Makers” were prepared and sent to the Directorate General of Employ;
ment and Training, New Delhi. Furthcx(:l g ;)cct:ipa}xoixs ux,l,d:: feawl/]:rli);i :d
i ¢ ! anners, Preserversand Relate orkers c

:g(éu;;?ltelonrsepoftozgnct to the Directorate General of Employment and

Training, New Delhi.
(c) Youth Employment Service/Employment Counselling Scheme :

. . . hed

loyment Service/Employment Counselling Unit attached
t gltelegi(;?:igtlagrgpl)éyment Offices, Madras, Madurai and Tiruchirapalli
:vc roup guidance to 1745 youths and individual guidance to 6+ youths
5urin§ the month. Further, these three units provided guidance informa-

tion to 535 youths,

(d) General :

i i functioning
Employment Information and Assistance Bureaux fu
at SaTt:ll:atr::koil pbloyck in Tirunelvell District and at Paramakudi Blc‘;ck gn
Ramanathapuram District interviewed 230 applicants and renewe t.te
egistrations of 117 applicants. Further, the two Rgglstratno;lss uni_s
;‘uictioning at Salem and Ramanathapuram districts registered 145 appli-
cants and effected 53 renewals during the month,

HOUSING

have so far sanctioned 23 schemes for the construc-
tion E?el ’?Ozv;;?lg;l.lt Out of these, the construction of l,276hhgl:;es h:}
been cor’np!etcd and the construction of 32 houses hai«J 1‘(:%(1:l e R et:?xc-
level. 68 houses have been constructed upto plinth level. ¢ cons
tion of 304 houses has not yet been started.

Employees’ Provident Fund Scheme.

' ht
e ot nasiborof covred esabisbments to 11
A sum of Rs. 26,75,801-38 was received as employers’ and employees
oontributions to the Fund.
The total number of covered employees la the Madras State at the
end of the month was 3,30,693.



CURRENT NOTES

CONFERENCES, COMMITTEES ETC.

A meeting of the Local Committee, Workers’ Education, was convened
on | September 1961. The Commissioner of Labour who is the Chairman
of the Committee presided over the meeting.

The Minimum Wages Advisory Committee for Tannery-cum-Leather
Manufactories appointed under Section 3(1) (b) of the Minimum Wages Act,
1948 of which the Commissioner of Labour is the Chairman met on 18 and
19 September 1961 and considered the revision of minimum wages in tanner-
ies-cum-leather manufactories, a scheduled employment. The Commissioner
of Labour, Madras, attended the first meeting of the tenth session of the
Industrial Committee on Plantations held at New Delhi on 21 and
22 September 1961 as the Madras Government delegate.

The Regional Committee, Eemployees’ Provident Funds, of which the
Commissioner of Labour is a member met on 30 September 1961 to discuss

the extension of the Employees’ Provident Fund Act to Magnesite and
Bauxite mines etc.

INDIAN LABOUR CONFERENCE

The Nineteenth Session of the Indian Labour Conference was held at
Bangalore from 9th to 10th October 1961, SriG. L. Nanda, Union Mini-
ster for Labour who inaugurated the Conference spoke as follows :

Each session of the Indian Labour Conference becomes an occasion for
taking & wider view of the needs, interests and obligations of industry and
the working class in the context of the changing situation in the country,
apart from the limited scope for discussion offered by the list of items on
the regular agenda, This time I feel impelled to share with you a tentative
endeavour to comprehend, however dimly, the desirable course of future
developments in the relations between the community, industrial management
and the working class. This may be considered as a very preliminary exer-
cise in perspective planning in this field. Three basic factors have to provide
the setting for this preview. We should have a clear appreciation of the
conditions and tremnds, the way in which they are evolving and the
lessons which the experience of the past holds for us. In the second place,
it has to be borne in mind that it is not possible to conceive of the working
class and the structure of industrial relations in isolation from the picture of
the social and economic organisation which we have before us for these
future years for the whole country. Thirdly, in view of the various limita-
tions especially in the matter of resources, we have to choose the tasks we

must carry out and the new ground we should cover on the basis of certain
priorities with the intention that favourabl

enti e conditions are created for the
realisation of the basic aims of social policy as speedily as possible.

The very well-known facts of the Indian

: economic situation are that vast
masses of the people are without the means

for the satisfaction of their
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ic mini i the number of those who are either without
D mmlmlummxt::xctdgrog.rléf:ear?/dinadequately employed is very large. Further,
gainful employ which the income and the wealth of the country is being
e mannf];cl?s an ordcr of inequality which appears to be excessive, untena-
:ﬁ: T:drfacking justification or relation to any social or economic criteria.

i i ialisation is related to the expec-
n our programme of quus}na :
i Tl:ﬁ atcf:gltxsltry wil?become the major instrument of the solution oi: these
o aplems Actually, industry has not yet become sufficiently productive olr
px:oblems.d to make a substantial contribution to either raising the levels
e enerally or making a real impacton‘the problem of unemployment
o hvmg %-employmcnt. It is realised that this would be a long-tergn tgro-
a:s‘z unTT:c contention, however, is that t:he ;lalace_ of fpro%lretsgen%vrvn il:; tio:sse
directi i i 1d be, allowing for a ns.
i much slower than 1t_shqu be, allc :
cllrllr::;lsﬁ"?is tl; the aspect of social justice, lt’ll's being {;ltd ﬂlll:’tldtig; S egta;;t;snait;
icy symbolised by the ceilings on land I _
rglc o :)ar:]t(rial;?ltloythcya contrary trends in the urban and mgiustnal ec;o}tlxomg
Zfatrhl:: ccountry The prevailing sentiment is that concentration of wealth an

income is increasing and disparities are widening.

i ional minimum in respect of
he part of every family to a nationa )
hi ﬁ‘::cbc::ig xxln':edspof life (food, clothing, shelter, educatlon_axid hhealtt:hi)n’
:agly attainment of full employment gnd a ver}' raplld an’(li"h:;d;f:vec :lrslg In
istribution are accepted national goals.
itgﬁﬁti;rtz ggg lisxgilmate relevance to the consideration of the problem of

industrial relations.

ed in industry should have a living wage as soon

Al}btll;e w%gteé:singfﬁ)rity should be to make available the nsccd-.basz%
inimt standard as envisaged in a recommendation of the I5th Session
mmim; l;nsLabour Conference. The accepted approach with regard 1t(co1 lwangctl:
gﬁicr)l' alssumes the need for diFf'ercntingl‘:1 to _scctt:‘reelilt]l;e tﬁﬁ?ufﬁgcni rlr ! v:ix.;g

ini est results. ere is a feeling
(eitz(\:/r; (f)ofrt](m)}:) ?il&‘é?gnttlil:l:) has gone beyond dqsirab_lﬁe ;:lxxt‘siu . Ia teé;l)ﬁci:(t) I:Iiit tthhi:
fixing authorities wi '

Wage Boarc!s a0 O If between the remuneration of
BSpect or ttmtch’e h&:::gg ' otfhatthethgceﬁg-and the Salaries at the hxgher
the workcrt alevels is ext remely wide. When we compare ou}r1 situa-
e his. ect with that of a country like Japan, for e;gamplc, the ﬂgqn-
ot T8 th1§kr_esp There may be historical reasons for this state of a airs
st s S'mb mg’ne less and less acceptable and less and less tcnabl% as tlntle
but it will beeot therefore face the problem and endeavour to ﬁn ways n(;
passes. Lot u‘s be, in a phased manner. The ratio between t ii mmlmz.]ler
G the masimum el of pymert nndat bl o Brotght ovs, ot
an i i ill include w t
a period o t1mtchindr;};;igsrgﬁ;sdzslllry and what is being tchn as hrv.:comp-
takes out from f pa ital. The principle of greater equality has, however,
ense for (e use 7 ; g manner that the interests of prqductlop and develop-
o ?lpptlxl;‘t1 s.ltrxlﬁ?;c This safeguard is necessary also in the interests of the
ment do .

workers themselves.
We have not succeeded conspicuously in the matter of housing for the
e have

ing heavy
rammes have been undertaken carrying
wo;lg;{s.s arlldg {gzns‘}zlc%l?trigsg. Yet it is obvious that the workers who have
subsidie
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housing accommodation of a reasonable standard are a diminishing propor-
tion of the working force and on the whole the housing situation has shown
no signs of improvement. The increasing influx into the urban areas has
aggravated the problem. As our position in respect of building materials
improves as a result of the industrial activity, an increasing share of the
materials and other resources should be made available for this purpose.
A phased programme should be worked out now so that by the time the
per capita income is doubled, which according to the Third Five Year Plan
will be by 1977-78-and this can and should happen even earlier—dwellings
fit for human occupation will have been provided to meet a large part of
our growing needs. In the long term plan for the economy of this country,
this objective should be kept in view. A suitable scheme will have to be
framed for sharing the financial responsiblility which ultimately has to fall
cither on the industrial product or the general community. In the circum-
. stances of this country, I believe the industry itself will have to shoulder a

substantial part of the burden of any deficit. The idea of a phased pro-
gramme which I have brought out in this context should also apply broadly
in the case of other necessary reforms in this field.

A measure of social security has been achieved by the working class
through the Employees® State Insurance and Provident Fund Schemes and
the provisions of law regarding lay-off and retrenchment. These schemes
will have to be intergrated and strengthened. Better provision against risk
of unemployment should receive very early consideration. This idea has
taken shape in a very rudimentary form in the Third Plan, but I expect
that during the period of this very Plan, a more substantial advance
in this direction will be made. Adequate security in the matter of employ-
ment is essential if far-reaching programmes for raising productivity are to
be undertaken. The importance of what are called “fringe benefits” is
being appreciated increasingly. The cost on this account to organised indu-
stry in our country ranges at present between 2 per cent to 13 per cent of
the total wage bill and comes to about 6 per cent on an average. This
proportion should and will increase in the course of time. In some ways the
benefits provided on a collective basis are of a much greater real worth to
the workers than an equivalent expenditure incurred directly by them. I
have, however, to urge here that while devising any scheme of social security
or welfare, we should not allow ourselves to be governed by pre-conceived
notions derived from the experience and practices of other countries, The
workers have their own sense of priorities in respect of their felt needs.
Their preference should receive the utmost consideration, Whatever the
scheme, whether it will be found worth-while by the workers themselves will
depend, to & large extent, upon the efficiency with which it is administered.
The Employees’ State Insurance Scheme, for example, not-withstanding all
the good that has come out of it, is not giving full satisfaction because of
certain weakness in implemention. Certain issues of policy and organisa-
tion arising in the whole of this field should be examined jointly to pave
the way for theinevitable expansion of such activities in order to ensure the
most effective use of the resources made available for this purpose.

Improvement ‘of working conditions and provision of a variety of
facilitics in the working place will demand more funds and attention both
from the standpoint of efficiency of production and the convenience and
comfort of the workers. Awareness of the fact is increasing that we have a
problem of safety. It will become more acute if we do not adopt promptly
the measures that are called for. The recommendations of the Mines Safety
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its various Committees should be carr@cd out. A National
g’iﬁ:esreg::e:; cijmsmcil is proposed to be set up regarding safety education
and propaganda in the mining iqdugtry. A Standgng. Advisory Cqmmxttge
will be set up to assist in bringing down the incidence of accidents in
factories. You will agree with me, that whatever laws and codes we have
adopted regarding working conditions and safety should be observed with
scrupulous care. This is far from being the case now. I say with all possible
emphasis that immediately and in the coming years 1mplcmcptauon of our
laws and decisions in this and other fields must become a major preoccupa-

tion for all of us.

cal for the workers on these lines will mean that the outlay
on tht g;;tte:)fd industry in respect of each wgrke_r will be rising steadily.
This can become feasible only by a greater rise in the output per worker.
Out of the gains of productivity other claims have also to be met l;esxd'es an
improvement in the standard of living of the worker. They are chiefly :

(i) formation of additional capital for enlarging productive activity
and the consequent volume of employment ;

ii duction in the price of the products so that the community at
@ ;:rguecis able to sll;are in the benefits of industrial progress ;

iii) improvement in the competing capacity of our products in the

a ::xgort market to maintain increased production as well as employ-
ment inside the country and to keep up a sound balance of
payments position.

basic principles will bear immediate and strong emphasis because
the ggrel::rs as v\lr)ell aspthc employers are apt to become oblivious of these
simple truths. As enunciated in the Third Plan document:

“ es that are generated are a social product, to which
n;l;?l:e:utrlgc]‘::sxnployer noxg the working class can lay an excl;lsnve
claim; their distribution has to be according to the worth of the
contribution of each, subject to the requirements of .furthgr
development and the interests of all the sections of society, in
particular, the satisfaction of the basic needs of all its members.

ve not been made aware of the relentless economic principle

that t\‘Zl? rtﬁ:r:/g:king class as a whole no appreciable rise in real wages along
with a satisfactory growth in employment opportunities is possible w1t}10ut
a corresponding increase in productivity per worker. This should, therefore,
become the principle concern of the trade union organisations in the country
¢ than that of the employers. The workers have at the same_time

to e r;a_or that, while to evoke the best in them they must have suitable
" l‘g"ltim:s and facilities provided for them, their remuneration, whether as
wage onr bonus, cannot be very far out pf alignment _wtth prevall_mg
wag:is rgs in the éountry even if the profitability of a particular establish-
stantaor industry may make that possible. Labour has to fun.ctlc_m as an
g]regl;nic part of the entire community. This approach has certain implica-
tions for the employers too which I need not spel] out at length here. They
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have also to take it to heart that they have to dischar i igati
] ' ge their obligations as
leil;;rle)}c)cr::netll-sfmha poor country which has accepted socialism as igts way 2f
b ma\sxse oft he human aspect, that is, the needs and privations of the
P soc'c:es of the country and also because this is the only way to make a
countryl 3_11_ ;’:;s\tv ialtll?n g::l:lgc::hcg"bccome svilcccssful in an under-developed
C . } new outlook an
le(md of economic and social discigline and regtittdg.anlﬁcct;lpi’;a%?:wof)? r;euv;
p(;?;xac:xen1:ccc>:§?:1s£égn,r3§m\i/;ry ‘sNhar[L ?listlinctions between the public and
the essence of a socialist econ'om ‘ :’Vﬁe t fin s i e Secior bearing
t . ling with the publ
itself, we have to go beneath the l)éxbcl bt:rclausiaa ere | Pial virtne
X k > there is no special virtue in
:lﬁc paéne itself, The public sector is an essential and growrzng element in
i eﬂm ustrial structure of the country. It is in a way new to the job and has
s ?wlvs, llaut it is also true that it is becoming increasingly aware of its
zpecla role and obligations. The public sector is part of this tripartite set
p and it may be trusted to play its part well. TIPATHES

I have set out certain considerations relatin i
) _ : to the as s -
o 1 P et v, o e et f iy
the . , there '
_;lzx‘xlxt ::honcc:n}i of the employers, the workers and tohrec ’ Slt);.tc: mi)vtehcsh?l;fdm(:l:
foldeai ncl <(:)(t)‘nr dggce that tpe community which has set bef(;rc Itself the two-
fold ai fapl _economic progress and equally rapid advance towards
0 litions of social Justice will not fail to find a suitable basis f; o
sharing of a rising national product. asis for equitable

I expect that as we succeed in carryi

. A ; ! carrying out the progr ; i
in the Third Five Year Plan including that relating (o Tutal works, we shall
of unemplo met:&ageTvlz en there will be no further addition to the backlo
large Valum):e of . d ¢ residue of unemployment which exists now ;n()d thg
magnitude of i under-employment have to be dealt with by the increasi ;
Jagniude O xnv\{;:gglznents visualised for the longer perspective of ul"dsmc%
tCChnipuc:t‘ \ iile we must encourage and adopt the most agvann.cd
be o n;lemb 0?1 tgm ghc !argest surpluses from our investments, it samfil
Tos capitaleirnet that in view of the cheaper labour available in this cour:)tu )
appropriatchem:rle modes of production should be more suitable ard
very costl 'eIFI: fﬁm.m countries where manpower is scarce and laban
not necess);rily alcw:sgmanon for the most novel and the most complex (l’l?lr
the employment coni,e t c?n};csmndmg economic justification. For raisin :
examined from thi tntg the Plan, all projects will have to be clcvzclg
resources in thi 1s stand-point. Keeping in view the scarcity of invcst\'bly

ources in this country, more ways have to be thought of f LiDte
preference and encouragement to relatively more labour-i e toap Eving
of production. Intensive techniques

_ I have stated before that there is an imperativ
A ;?%r‘;l;ﬁ?a‘:?“ C;ft resources forpvaartiloﬁsn;reggizfnﬁes: as well Zg
isational tasks for i i
that at each stage there is a limit to th?c:::éxi\rtlttmm:tn 'carlxttfeh ould be clear
satisfaction of the workers’ needs. Among the ways of s :p;pt for the
resources, whether coming from industry or the State therepwr‘lulgg these
vT{gilcl}ua;e likely to have greater influence on increasing’the level o]f eﬁ;: iency.
ds unctional aspect needs to be kept in view continually and ma bClchy'
a decisive factor in the choice of alternatives in the present and?&grl?:
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Improvement in nutritional standards of the workers with the help of canteens
and stores on thc work-sites or in the residential areas is one example of
this. Through co-operative stores, co-operative banks and other forms of
co-operation, the workers’ earnings can be made to go much further.
Co-operative activity must, therefore. be developcd on as large a scale as

ossible. The employers as well as the trade unions will find their efforts in
this field highly rewarding. These are in the nature of illustrations. On the
organisational side, the programme of workers’ education must soon be
enlarged far beyond the limits of our present notions about it, both in extent
and intensity. There is much more to be done even in respect of simple
adult literacy. The development of workers’ participation in management
is of the highest importance. This will provide a crucial test for the zeal and
capacity of the workers and their leadership and for the sincerity and under-
standing of the employers. The studies so far carried out reveal that in most
undertakings where the scheme has been introduced, a closer understanding
between labour and management has developed. Out of eighteen units
where studies have been completed, in all, except one, there have been no
work-stoppages since the introduction of the scheme. The labour force has
become more stable. Productivity has also increased to which other factors
also must have contributed. Appreciable increase in earnings has accrued to
the workers where side by side incentive wage schemes have been introduced.
Increasing attention is being given to welfare schemes in these undertakings.

In my view this form of collaboration among the workers and manage-
ment is an absolute pre-requisite for achieving the full degree of industrial
progress of which India is capable and of ensuring social stability and indus-
trial peace in the country. As an extension of the idea I would suggest that
exercise of powers of discipline as regards the workers may well be left more
and more to the workers themselves with certain safeguards. This decentra-
lisation of authority will, I hope, make for greater growth of the sense of
responsibility among the workers and on the whole lead to better work and

less cost of supervision.

The Code of Discipline is no longer on trial. It has established its
worth in one direction at least. The number of working days lost on account
of industrial disputes which had an upward trend earlier has been steadily
and continually going down from year to year since the adoption of the Code

in June 1958. The figures are:

(in lakhs)
1958 1959 1960 1961
First half 47 31 29 16
Second half 31 25 19

has made a major contribution towards this
d not lose sight of the fact that we have so
imited portion of the large potentialities
which reside in this concept. Certain deficiencies in implementation are
being brought to our notice. Determined efforts have to be made by the
organisations of employers and workers and the Government both at the

5

The Code. it is obvious,
gratifying result. But we shoul
far availed ourselves of a very 1
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Centre and in the States to make the Code far more effective. For this purpose
a much more stringent application of internal sanctions by the organisations
themselves against their own members is called for. Also, there may be
recourse to publicity in the case of repeated or serious breaches of the Code.
The Code is obviously not a legal instrument. It has, however, the much
more greater binding force of an agreement and a moral commitment.

We have now arrived at a stage when we can take up the consideration
of proposals relating to the adoprion of a Code of Efficiency and Welfare.
I hope you have seen the report on the subject. It appears from the report
that there is a desire on the part of managements at the unit level for
associating workers more and more in the drive for greater productivity and
for early introduction of the Code of Efficiency and Welfare. I have
urge, however, that any commitment in this behalf should be made affer
giving the fullest thought to all the implications. There is no escape frém
an advance in this direction but there should be no undue haste. 1 expéct
that a programme for further examination and discussion of the document
will be accepted at this Session.

India is in need of economic and social change—a great deal of it.
There are two roads to the change_- one through the compulsion of law or
authority and the other through a process of voluntary transformation, the
responsibility for which is assumed by groups or individuals in free associa-
tion. In our industrial life, the stress is on the voluntary method. Workers’
and Employers’ organisations have taken upon themselves to promote
voluntary collaboration in an expanding range of functions. This is a vital
process of the centralisation in industrial administration. The spirit which
will inspire the advance in this direction is far more important than the
forms which may be adopted from time to time. An industrial establish-
ment in the public or private sector should function as a small community of
which each member has rights as well as obligations, as a partner and all
share a community of outlook. Each individual will thus be able to express and
develop his personality and his contribution to the common well-being will
be greatly augmented. Thus the content of democracy will be enriched and
the energy of the;'masses become available for constructive purposes on a
scale not hitherto:conceived of. A common basis of unity for all the
participants is the test of common good. A way of life which breeds conflict
cag only disrupt society. It is only a co-operative structure which can
endure.

I may be accused of adopting an idealistic approach divorced from the
realities of life. T wish to say that I am basing my appeal on sensible and
enlightened self-interest and not on any exaggerated faith in altruistic
instincts. I do not concede, however, that material incentives are the whole
of the story for a normal human being. Non-material satisfactions may well
form a considerable part of the quantum of happiness which a person can
draw out of life. This is a dynamic approach. We are so keen on making
our economic life dynamic and obtaiming a high rate of economic growth.
There is need also for a more rapid rate of growth of our ideas and outlook.

For these higher objectivities as well as for the efficient performance of
the day-to-day tasks involved, it is imperative that the organisations of the
workers as well as the employers should become more powerful and more
effective. Membership of trade unions should always remain a matter of
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voluntary choice of workers. But we have to work towards a position when
there is a properly functioning and a fully representative workers’ organisa-
tion in every industry. This applies also to the employers. The strength of
these organisations constitutes the true support of the various codes and
agreements and they are the principal instruments for their implementation.

The employers had recently a seminar on the Code of Discipline, There
will be other such seminars. May I suggest, with humility, that there may,
one day, be a seminar to discuss the basic philosophy of industrial relations
in the country. This may provide a useful perspective for meaning and
direction of the various measures, decisions and policies we adopt in this

field.

The main conclusions arrived at by the Indian Labour Conference are set
out below.

Item 1: Productivity and Welfare:

The question of adopting a Code of Efficiency and Welfare was discusse d
While the representatives of the INTUC were in favour of such a Code, the
AITUC representative was opposed to the idea of having any Code concern-
ing productivity on the ground that workers had not secured so for their
due share in the gains of productivity. The representatives of the HMS and
the UTUC, while appreciating the idea underlying the Code, felt that the
time was not yet ripe for introducing the same.

"The employees’ representatives pleaded for some time for studying the
implification of the proposals made by the Tripartite Committee.

It was eventually agreed that a Tripartite Committee would be set up to
discuss the whole matter. The Committece would meet after some months,
and formulate proposals for consideration and meanwhile the employers’
and workers’ representatives would study the Report.

The representative of the AITUC observed” that his ‘erganisation would
not participate in the proceedings of this Committee. The Chairman, how-
ever, expressed the hope that during the intervening three months it would be
possible for the AITUC to reconsider the position.

Item 2: Report of the Study Group on Social Security :

The consensus of opinion was that an Integrated Schemg of Social
Security might not be started till increased resources were available. To
achieve integration increase in the rate of contribution under the Provident
Fund Scheme and under the Employees® State Insurance Scheme upto the sta-

tutory limit would be necessary.

If a Pension Scheme was introduced, it would be necessary to make
available to the workers the following bcqcﬁts, viz.,, (1)a lump-s.um payment
(i) periodic payments and (iii) survivorship benefits. Tpe question of com-
bining these benefits in due proportion and also of having a life insurance
scheme would be further examined.
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Members of the Provident Fund Scheme, present and future, should
have the right to opt either for pension or for provident fund.

A detailed note in the light of the suggestions made at the conference
should be circulated to the parties and brought up for consideration before

the next meeting of the Indian Labour Conference or the Standing
Labour Committee.

Item 3: Reduction of hours of work in hazardous occupations.

After some discussion, it was agreed that all the safety measures
recommended in the Reports on hazardous occupations should be tried out
expeditiously, and if minimum standards of safety were assured through these
measures, it might not be necessary to reduce the hours of work. If in spite
of all the precautionary measures recommended in the Reports, it was found
that minimum standards of safety were not being secured, reduction in hours
of work would have to be resorted to in the interest of safety.

The Chairman suggested that progress reports on the implementation

of this recommendation should be submitted regularly to the Standing Labour
Committee.

Item 4: Representation of technicians, supervisory staff, etc. by a representa-
tive union :

It was agreed that technicians’ supervisory staff, etc., should be free to
form their own unions to represent their interests. If, however, a ma jority
of technicians, etc., are members of a general union and that union is a

representative umion, such a union would be entitled to represent the
interests of technicians, etc., also.

Item 5: Rights of a recognised union under the Code of Discipline vis-a-vis
an un-recognised union :

The question was postponed for fuller consideration at a future session
of the Indian Labour Conference or the Standing Labour Committee.

Item 6: Revival of the Labour Appellate Tribunal':

While the employers’ representatives were in favour of the proposal
to revive the Labour Appellate Tribunal, the Workers’ representatives
were opposed to it. The State Government representatives were also
%_enerally opposed. It was, therefore, agreed that the Labour Appellate

ribunal need not be revived. However, the problem of delays in the
disposal of cases would be studied and placed before the Standing
Labour Comumittee for consideration.

Item 7: Abolition of contract labour where feasible and ensuring satisfactory
conditions for contract labour where the abolition of contract
labour is not feasible

The suggestions contained in the Supplementary Note No. 11 to the
Memorandum on this item were generally accepted subject to the
following modifications and comments :
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(i) In paragraph [ ofthe suggestions the following may be added :

Contract labour will not be engaged in the types of work referrgd
to in the Supreme Court judgments* on this subject, namely. factories
where :—

(a) the work is perennial and must go on from day today;

(b) the work is incidental and necessary for the work of the
factory.

(c) the work is sufficient to employ a considerable number of
whole-time workmen ; and

(d) the work is being done in most concerns through regular
workmen.

(i) Paragraph 2: The employers did not accept the suggestion
that the principal employers should make the payment of wages direct ot
remain responsible for sceing that wages were paid accordingly.

(iii) Paragraph 3: For the words “where workers are employed
by a contractor on work ancillary to or connected with the work of the
establishment on or near the premises of the principal employ.er, thp latter
substitute the words “for workers other than those mentioned in para-
graph 1, the principal employer.”

8: Compulsory deductions of part of salaries of industrial and non-
lem indll)lstrial employees in the public as well as private sectors for
investment in Government securities under a non-contributory

Provident Fund Scheme :

resent circumstances, particularly the proposed increase in the
rateg'r;]fe grovident fund contributions and other deductions, lecrecl’ude the
possibility of any further compulsory deductions, from the wor ke“ walges.
However there was scope for increasing collections from the workers volun-
tarily under the National Saving Schemes, and the employers and workers
should extend their full co-operation in making this Scheme a success.

Item 9: Working of the Implementation Machinery.

(i) It was agreed that besides fixing responsibility for violations of
the Code, implementation committees should, wherever necessary, bring
round the contending parties and effect settlement with a view :.o. redueing
tension. They may also bring about out-of-court settlcmpnt of industrial
dispute cases pending in courts with the consent of the parties.

ii) It was agreed that complaints should be dealt with at approp-
riate levcl(:) Comglaigts relating to the State sphere should invariably be
made to the conceraod implementation machinery. The Central organisations
agreed to issue instructions to their members in this respect.

(#* Standard Vacuum Refining Co. of India Ltd., v. Their Workmen and Another
1960 (2) LL.J, 233 = 1960 S.C. 948 18 FJR 343.
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(iii) The central organisations agreed to give their own assessment
of the position while forwarding replies of their members to the implemen-
tation machinery.

(iv) It was agreed that for the purpose of defining the word
‘industry’ in Clause 3 of the Criteria for Recognition of Unions, the classifi-
cation of industries used by the Labour Bureau, Simla, would be adopted,
and industry would mean ‘any business, trade, undertaking, manufacture or
calling of employers including any calling, service, employment, handicraft
or industrial occupation or avocation of workmen ’.

(v) It was agreed that the words ‘Local area’ occurring in Clause 3
of the Criteria for Recognition of Unions would be defined by the concerned
appropriate Government.

(vi) It was agreed that State Governments would take suitable
steps to improve and strengthen their implementation machinery for
ensuring prompt disposal of complaints made to it, if possible within two
months.

Item 10: Report of the 6th Session of the Committee on Conventions:

While the conference took note of the report, a suggestion was made
that the report should be made more informative.

Item 11: Convening of meetings of Industrial Committees.

The conference accepted the proposals made in the Memorandum to the
effect “that those Committees which have proved effective and usefu) c.2.,
those on Plantations, Coal Mining and Jute, should continue to function
regularly, others may be convened as and when necessary .

It was also agreed to consider the suggestion for setting up an Industrial
Committee on Inland Transport.

Item 12: Amendment to the Industrial Disputes Act, 1947 :

Item 13: Clarification of Clause 2 (jii) of the Model Principles for reference
of disputes to adjudication:

These items should be further examined in the light of the discussions at
the Conference and placed for decision at the next: session of the Standing
Labour Committee.

BONUS COMMISSION.

The terms of reference of the Bonus Commission, to be constituted by
the Government shortly, were settled at a meeting of the tripartite sub-com-
mittee on bonus held under the chairmanship of Sri Gulzari Lal Nanda,
Union Minister of Labour and Employment.

The Commission will consist of Sri M. R. Meher as Chairman, two
independent members, two representatives of the employers, one from the
private sector and another from the public sector, and two nominees Qf the
workers’ organisations.
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The following are reported to be the terms of reference of the Bonus
Commission :

to consider, in relation to
. To define the concept of bonus and ,

indusltria] employments, the question of payment of bonus based on profits
and to recommend principles for computation of such bonus and methods

for payment.

i i » will include employment

. The term “industrial et_nployment'S wi ]
i thglo-rriEvate sector and in establishments in the public sector not run
ldnepart?mentally and which compete with establishments in the private

sector.

2. To determine the extent to which the quantum of bonus should be
influenced by the prevailing level of remuneration ;

i iti ts should be

To determine under what conditions bonus paymen
madz.incgi)stry-cum-region wise, industry-wise and unit-wise; and (b) to
determine what the prior charges should be in differeat circumstances, and

how they should be calculated ;

nsider whether the bonus due to workers, beyond a specified
amo:ﬁt,’gt?ocuold be paid in the form of National Savings Certificates orin

any other form.,

5. To consider whether there should be lower limits irrespective of
losses in particular establishments, and vpper limits for distribution in one
year and if so, the manner of carrying forward profits and losses over a

prescribed period.

6. To suggest an appropriate machinery and method for the settle-
ment of bonus disputes; and.

7. To make such other recommendations regarding matters concern-
ing bonus that might be placed before the Commission on an agreed basis
bp the employers’ (including the public sector) and the workers’ represen-

tatives.

AL SAFETY AWARDS—LABOUR MINISTRY’S
NATION SCHEME

i inistry of Labour and Employment has drawn up two
h Tl::fgrmg?\?n?g natio);mal safety awards and rewards_ on safety suggestions.
's;:hec lsI::lwmest have been drawn up in terms of the decisions of the Labour

Ministers’ Conference held in January last.

tional safety awards envisages th.e grant of awards to

i du;l;l:iealscuh:dr::tgﬁnn;, which work at least one mx]hon .man~hour.s per

ye and achieve the largest percentage of reduction in accidents during a

elm;]dar yearin comparison with the previous year. A special formula for

caI:ulating the accident frequency rate has been prepared for th; purposes
c'I‘ahere will be ten running trophies for the winners in ten industries.
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The purpose of the scheme is to constitute a system of national safety
awards for recognising good safety records in industrial undertakings with a
view to stimulating and maintaining the interest of both the management
angd the workers in the prevention of accidents.

The scheme for rewards on safety suggestions provide that suggestions
and ideas on accident prevention would be received from the workers and
accepted in accordance with the proeedure laid down for it. The object of
the scheme is to stimulate the interest of industrial workers in accident
prevention and to secure practical suggestions and ideas on safety.

PRODUCTIVITY

Inaugurating the third annual conference of the National Productivity
Council, Sri Gulzari Lal Nanda, Minister for Labour and Employment,
advised industries engaged in the productivity movement to prepare pers-
pective plans regarding the rate of increase in productivity they expect and
the manner in which the gains are to be shared among various constitutent
elements.

Sri Nanda said that if this was done with some precision the workers
whose co-operation was so essential for the success of any productivity
movement, would feel enthusiastic about the programmes and feel
assured that they too would have a share in the fruits of increased produc-
tivity though not immediately, at least over a period of time.

Sri Nanda called for evolving some dependable method of measuring
productivity like the factors contributing to increase productivity, efforts of
the management and employers and the additional efforts put in by labour
to avoid friction and quarrels. While it might not be possible to acheive
absolute perfection in assessing these, an attempt could be made to be as
precise as possible, he said.

Sri Nanda also advised the industries, to take advantage of the
workers’ education programme to achieve better results, He also stressed
the importance of keeping in view the interests of the community while
considering sharing gains of productivity. The employers and workers
should not take a narrow view and think only in terms of their individual
gains,

Speaking about the barriers to the progress of the productivity move-
ment, Sri Nanda referred to the apprehensions encountered during the last
Indian Labour Conference to the proposal for evolving a code of efficiency
and welfare in the industry. He said this kind of psychological barrier ought
to be removed. It appeared that people did not want to commit themselves
to any scheme because of the possible risks that they might have to encoun-
ter later. One had to be prepared to face the challenge and deal with the
consequences. He said that the employers had been given three months’
time to consider carefully all aspects of the scheme and he expected to have
the code accepted after discussions at the end of this period.

As regards the application of productivity schemes, Sri Nanda suggested
that this might be done on a selective basis so that a whole industry or unit
would come under them and ensure cent per cent success.
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Managerial Training

anubhai Shah, Minister for Industry and commerce, said that the
gcnersz:li XClal environment concerning p-oducuvny bhad changed’iast ard in
the night direction. It was being increasingly realised thau high prefits,
higher wages and high rate of taxation and capital formation couid not be
separated from higher productivity., The major barrier, howecver, was

primarily the deficiency in managerial techniques.

Sri Shah detailed the progress being made by the Council in contribut-
ing to the training programmes in managenql_ §kl]] and the working class,
and said a team of American ¢xperts consisiting of productivity expeng
from the management and trade union curcleg, whlgh is now in India, woul
shortly join discussions on problems coucerning utilisation of mappower,

i assured the conference that the Council was determined to see
that tshré Swh:rzers got their due share of the be.n:ﬁ&s of productivity and that
the movement did not lead to any reduction in their wages or mcre‘as:1 in
workloads. “ We are determined to see that productuivity dqca notl ead to
any retrenchment but is taken as an integral part of economic deve loﬁ;h;nt
which would lead to a large volume of gainful employment and real higher
wages lor the workers* he said.

Role of Management and Labour

i ntharamakrishnan, Chairman of the Simpson Group of
Comign?és?::plamed the role of both management a.nd fabour in raising
productivity. While recognising that every opportunity sl.wulc'il be'g‘lvcn for
the development of the fuil personality of the employee, bis skill, ta ent:nd
self-expression, he felt that trade unions which have come to be rcgardek as
an essential part of industrial society should rqakc cduqauon of the workers
their primary concern. In addition to protecting the rights of their n;elr:l-
bers. they should accept the challenge to persuade workers to respect fully
the\c‘omracls of their employment, to give their best and co-operate in

efforts to raise productivity and maintain discipline.

He deplored what he called political incursions mt9 the trade uImm:

mnve n:nt and the existence of rival unions, and said these were‘lmm:c:) no

he healthy growth of the tra le union movemen} but also to abour-

on ((:‘ sat co-opsration, H: felt that while outsiders and polivicians

x-::h‘t!;?:tﬂhe entirely kepr out of the noym'il oo_ergli mns ar)dd buqne}s of

tra te nnions, the leadership should be from within thc in ﬂu.suy,knro‘sj
anong employees, who had a true understanding of factory, floor kno

how, atmosphere and conditions.

i i ed that while the right to ownership might

Sn'G. Ra:;laen:x‘;ah'? ;?gn%::\tage:nent should re based purely on merits,

be h:re.h&arz.[m distriruting g2ins of productivity among the workers,

H e t; ic wage but also their dearness allowance should be taken

e 0nl~y (-hnct ezqcha: th2 gains would be proportionate to the additional
:&'&f ;uotlm by them. So also with the picce rate workers.

cther things, the conference discussed how gains of producti.

Among ly distriputed among the management, the worker and

vity can he equitab
the community.
]
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SMALL SCALE INDUSTRIES
Mechanisation in stages urged,

Mechanisation of small-scale industries is one of the major recommen-
al meeung on small-scale and handicraft indust-
national Labour Organisation, which concluded

dations made by the technic
Iies organised by the lnter
1ts 43-day session at New Delhi.

Other problems considered at the meeting concerned, organisation and
management of these industries, the role and contribution of inter-national

technical assistance in their development and the availability of technical
services for such industries.

The meeting was attended by representatives from Ceylon, India, Israel

and Japan, besides the representatives of the United Nations, the F.A.O.
UNESCO and the Ford Foundation.

The meeting felt that mechanisation in developing countries should be
in gradual stages. Entrepreneurs should be offered inducements such as
casy credit, tax concessions, and consultancy services. Standardisation of
Jroducts was another factor that would aid mechanisation. Efforts should
be maide to maintain and develop traditional handicrafts. Training of

personnel at all levels, workers, supervisors and managers was of great
lmpartance in programmes of mechanisation,

Wth regard to organisation and management, the meeting was of the

opinion that the co-operative method was the most effcctive means of Jjoint
action,

TEXTILE MILLS IN COTMBATORE

Depavali Bonus for Workers

According to an understanding arrived at b:tween the managements and
the trade union representatives of textile mills in Coimbatore Dis.rict.

The maximum bonus has been fixed a

minimum at 15 days wages. The bonus will be based not only on the basic

earnings of the workers but also the eight rupee increas. given as per the
Textiie Wage Board’s recommendations.

t six months wages and the

AWARDS AND AGREEMENTS

IN THE HIGH COURT OF JUDICATURE AT MADRAS
(Appellate Jurisdiction)

ORIGINAL SIDE APPEAL No. 40 of 1959

1. The Tamil-Nad Non Gazetted Government
’ Offices’ Union, Madras.

2. T.S. Krishniah Appellants
versus
The Registrar of Trade Unions, Madras. Respondent,.

der of the Honourable
from the Judgment and Or A d
?r:li:cpgzar:\ac;landra lyer dated 5t+h February 1953 and ;;;:I .\l:d(h'wtl‘u:t::
b 'ue of the Ordinary Original Civil Jlll‘l\dl(illon (:flhe' glO e
:)x;rc;;o 312 of 1958 against the order in No. B. 2/57062/57 dated 10-
ori the file of the Registrar of Trade Unions Madras.

Between

1. The Tamil Nad Non-Gazetted Government
Officers’ Union, Madras.

2. T.S. Krishniah Petitioners
and
The Registrar of Trade Unions, Madras. Respondent.

JUDGMENT

ANANTANARAYANAN, J.

i -Gazetted Government Officers’ Union is a
The T?mlliahlgrc‘l \H\?::‘hchas been recognised by Government, an:‘l lhﬁ
scmg::sfﬁl;sgtgwhich is open, according 1o ru(;e 7 %’ lrlslhceo"(s;‘o':l::’nom";n? tf
mem loyed unde
Non-(}azcttedl ([};,(’evf;;':e?fﬂi?gifrcii?rs?;fheyPo“C" and Prisons Departments
Ma iras cxcepG de Government Servants. The objects of this Assocstion
and the Last raule 4 of the Constitution, and it is seen that (ht|y are
e e R a cliorative in character, designcd along the lines of pro-
beneficent andlff:!e of the members in multiple directions. The Asspclanot}
moting th:i\;;f (aen of its members applied op 23-12-1957 to the Registrar OS
e Unions Madras, for registration as a Trage Union, un.der secuonh
Trade Ur(\;ons'.r ade Unions Act, (Act XVI of 1926). In a brief order, the
of the Indian [rd this application, in which, after a reference to'secuon:
R rHecfe he Act, he held that such an Association of ministeria
35:2;1:&‘:3:(2;‘ (t)het Administrative Departmeats or offices of the quemmgnt
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of Madras could not claim to be Trade

far fegistration under the Act, Admitiealy, against such an order dec in-
Ing regisiration, an appeal 1s provided for urder section |1 of the Acy, and
this was duly preierred as O, P No. 312 of 1953, 'The learned Judge who
dealt with the proceeding (Ramachandra lyer, )., as he then wa.:) delhivered
aj 1dgmeqt 1n which he dismissed 1he app.al, duning the course of which he
h 1d occasion to trace, 1n some detail, the hisiory of 1he Trade Union
Movement in th: Unned Kingdom, in order 10 clucidate certain tunca-
mental princ ples

! - This appcal 1s befure us as prelunied by the Union and
its Secretary, trom the order of the learned Judge,

Union at all, and was not eligible

We shall set forth, a little subsequently, the relevant definitions and
Provisions of the Inehan Trade Unions Act, as |
the lndustrial Disputes
definitely of the view that

i » 1947, ure also very relevant
for purposes of comparative analysis, But before doing this, it is essential

for- an appreciation of the basic issues, to summarise the grounds vpon
Which the learned Judge (Ramachand;a Iyer. J) rejected the petition before

him. After referring 10 the definition of “Trade Ugion™ i ion 2(h) of the
Trade Unions Act, the lea € L0ion “in section 2(h)

rned Judge pointed out that a vital consideration

Would be the content or significance of the word “workmen” as occurring
in section 2(h), and he was of the view that this would primarily signify
only manual lahourers, or workers of that class. This was one ground upon
which the learned Judge ultimately concluded that civil servants of the
present Assomatlpn could not be considered 8s workemen ay all. Next, the
leatned Judge pointed ous that the concept of “collective bargaining’’, whch
is the rationale behind the Trade Union Movement and the eaistence of the
Trads Uaions, was wholly inappropriate when applied to Government
Servants. This was all the More o in this country where the cwil service
was not a mere tenure at (he Pleasure of the Crown, »s in the United
Kingdom, but where constitutional safeguards were provided for such civil
servants, as in Article 3(] of the Constitution, and the terms of service were
themselves the subject of elaborate statutory rules. The Indian Trade
Uﬂlofl!.Act contemplated not merely collective bargaining, but also the
permission of the Trade Union by outside influences to a certain extent
(sections 21 and 22) and defini‘e participation in politics (section 16). These
were elements that had 1o be totally echewed, in the public interest itself,
With regard to the civil services, A strike, the acknowledged weapon of
avour Organisations, must be considered inconceivable as a normal feature
of the relationship between the State and its civil servants, at least with
regard to essential State functions. This was another vital ground on which
the learned Judge considered that this Services Association was not a Trade
Uaion, and could not be registered as such. Finally, the learned Judge
referred (o the Memorandum of Association and the objects as specified 1n
rule 4, to which we have made earlier reference. He stressed that those
ebjects were benevolent and ameliorative, and that they could not sustain
the iterpretation that the Association existed for “rcgulp'mg the relations
etween workmen and employers (State)”, or, in brief, for “collective

bargaining” with the State, Upon all these grounds, the petition was
dismissed,

" 6Thc following provisions of the two Acts (Indian Trade
’

Unions Act,
and Industrial Disputes Act, 1947) aze valuable for a ¢

omprehension
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i invi interfere with the order
. ents upon which we are now invited to in . der
g; ::; !a;fr‘i;:d J udgg. Section 2(g) of the Trade Unions Act states;—

“Trade dicpute means any dispute between employers a'r::
workmen or between wo_rkmgn and workmen, or bclwe,en r::nn‘: o

s and employers which is connected with the employ _ f
A loyment, or the terms of employment or the conditions o
m;)n-emgf :ny pc:'son, and ‘workmen’ means all persons employed
:?\ ((:::-l'e or industry whether or not in the .e'mploymcm of the em-
ployer with whom the trade dispute arises™.

Section 2(h) runs as follows:—

“Trade Union means any combination whether temporary :r
ermanent, formed primarily for the purpose ofregulannkg 'e:
lPelalions b'ctwecn workmen andI employe(;s or Ibe)t:;:er:nw&rr nilm-
mployers and emplo
and workmen, or between e ) Jor i
i icti the conduct of any
restrictive conditions on )
g:ssli:gss, and includes any federation of two or more Trade
Unions”,

As we have stated earlier, section 5 of the Act entitles a T‘rage aIchn(:::

to apply for registration, and provides that the 'apph?atlon shal temcnt m

u:% by a copy of the rules of the Trade Union, and sula] e jent o
f;:mﬁcd patticulars, Under setcion 5(2), where a Tratgc lI’Jmon I'Z:nion o

. for more than one year before the making o the applic or
its ta,"Cter:-uion a further general statement of assets and liabilities is requ .
“; ;gg:)se submi'ued. Under section 7(1) of the Act, the Registiar may c?i-
:or further information, for lhe.purpofsc c;){;xtlllssfy‘:n;zzi 6h(|)t;1stilef t:catt :l?dapt%at
cation complied with the_prowsnons of sections 5 an _ A0 s

: i itled to registration. The Registrar m y re

o Tya'ci: ;Jn';'?:d;’ l;:i‘otnc until sEch information is supplied, bec:lgn:
relrtgs o tegistration proper, and section Il provides for an tu:jpcz;J ‘zn
relitest rigeved by any refusal of the Registrar 1o register a Tra e| ni eci
pe(s‘on'ag%c the convenient context for noting an argument of the learn“l
o m?)l"or the appellant Union (Sri A. Ramachandran). The , reamn
coun:wI rgues that where, as in this case, the chlslra.r (.hd.nql cal or? y
tql?:l‘ll\‘eer i?n%ormation under Section 7, he has really nc;)_:urns;l_;,celugg;ci::;c):;r;

i i i is obviously unsustainable, _ 0
"g's."anson' :'trn:t'sl:;gﬁ?geigrasr has to ny'gister the Union *““on b;_:u;]g ;a':;':
g:;t;(l;:t tl?;e‘l‘rade Union has complied with alld|he rcq'u_lrem?t;xt:;<:m:l ah)caré

iti under section

TN ':‘l;at li‘::tf{: t:)bethgd:gl-‘c';?:d union, the Registrar has every
themselves ll' p‘t’he registration, It is for the specific purpore of granluln.g
B s o mle the erroneous exercise of such power, that the appeal is
redress d’?“"s der section 11, Section 16, of the Act, as notgc! by us
p;o‘{lde ot';lun the Union to constitute a separate fund for pohuca} rulré
carlier, cé\a b'cs ts, and to pursue those purposes, enumerated in section
poses anc o Jf7c nd 18 refer to theimmunity of the members of a registered
. Sect{on fi a:ncriminal prosecutions in certain respects, and similarly
Trade UT°3;.,":,, certain cases. Under Sections 21_ and 22, there i3 room
fromhc"i,r:t:nduclion of outsiders as Office-bearers into the executive of a
fce’;i:n:md Trade Union, or of outsiders as members, after registration,
4 !



936 MADRAS LABOUR GAZETTE

Turning now to the Industrial Disputes Act (Act XIV of 1947)
find the very important deinition of *industry” in Secti j ! Act
in the following terms— Y7 1n Section 2()) of the Act

“ Industry means any business, trade undertaking, manufacture or
calling of employers and includes any calling, service, employment
hand.craft, or in. ustrial occupation or avocation of workmen

An equally important definition is that of ** workmen” i )
in the following terms— rkmen™ in Section 2(s)

“ Workmen means any person (including an apprentice) employed
in any industry to do any skilled or unskilled manual supervisory,
technical or clerical work for hire or reward, whether the terms o("
employment be express or implied, and for the purposes of any
proceeding under this Act in relstion to an industrial di-pute
includes auy such person who has been dismissed, discharged on:
retrenched in connection with, or as a consequence of, that dispute
or whose dismissal, discharge or retrenchment has led to lhaE
dispute, but does not include any such person—

(i) who is subject to the Army Act, 1950 (46 of 1950), or the Air Force

Act, 1950 (45 of 1950), or the N NREURY
1934); or ( ) avy (Discipline) Act, 1934 (34 of

(i) who is employed in the police service or as
employee of a prison ; or an officer or other

(iii) Zitt‘; is employed mainly in a managerial or administrative capa-
; or

(iv) who being employed in a supervisory capacity draws wages excee-
ding five hundred rupees per mensem or exercises, either by the
pature of the duties, attached to the office or by'reason of the
powers vested in him, functions mainly of a managerial nature .

With regard to the present appeal. sectio i i
change in the conditions of servicep?s in;portantn; ?:ﬁuﬁg?;;"g;‘%h:mr‘g:igg
specitically exempts from such notice, workmen who are ““persons mp\whom
the Fundamental and Supplementary Rules, Civil Services ((‘lalsiﬁcatidn
Control and Appeal) Rulc; ..... apply . This certainly suggests that aE
least employees of the quasi-Government organi:ations, such as the ind
trial undertakings or Insurance Corporations, are pc'rsons to whom luhs;
Indqsmal Dlspule's Act may apply, We may further note that under
section 36 (1) of this Act, a workman who is a party to an industrial di '
is cnmlgd to be represented in a proceeding under the Act b ‘ ‘“a O}%ute
of a registered Trade Union of which he is a member ™ Le:rn dn o
(Sr! Ramachandran) argues that the aprellant Union i's keen uc ) coun."l
ration under the Trade Union Act, not merely for the privileges op‘ e
ties conferred under sections 17 and 18 of the Act, which wge har Homced
earlier, but even more importantly for this power or being r emuired
an industrial dispute, by the Uaioa. § fepresented in
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We are now in a position to proceed into the grounds upon which the
appeal has been pressed.

Upon one ground, we do not think that it is really necessary to follow
the learned Judge into the analysis that he has made, The learned Judge
refers to the definitions of “workmen™ in the Concise Oxfoerd Dictionary
and Wharton®’s Law Lexicon, and concludes that the term could only fairly
characterise persons engaged in manual labour or semi-skilled cccupations
for wages and could ceriainly not inctude Civil Servants of the State. Itis
certainly true that such a restrictive interpretation appears to have prevai-
led at one time, and to have found expression in several Acts in the United
Kngdom, such as the Bankruptcy Act 1882, Employers and Workmen Act
1875. Truck Acts 1887 etc. (see Burrows-words and Pharses, Volume 5,
page 527). But more and more, as the industnial structure expanded, such
a limited definition became out of place; further, it was clearly impossible
to sustain, from a logical point of view, a distinction between b;ain-workers
and manual-workers, in relation to *industry” broadly conceived. One
instance suggested 1o us may be significaat. It would be difficult to hold
that a typist does not do manual labour; literally his woik is executed with
his hands, conforming to the etymological sente of the definition. But
equally, it would be impossible to deny that a typist is alsoa brain-worker
or to deny that he isa *Workman” in industry. Obviously, springing
from such causes, we find that the earlier attitude is no longer maintained
particularly in Industrial Law in the United States of America. For
instance, in Corpus Juris Secundum (Volume 98, page 834), « Workman ™ is
defined as «a toiler, a worker; one who works in any department of
physical or mental labour”. Also see the definition furnished by Bouveir
cited in ** Words and Phrases’ Permanent Fdition, Volume 45, p. 508
as......... « one who labours; one who is emploved in some business for
another”, Finally in N. A Citrine’s (now Lord) * Trade Union Law "
(196 Elition). the learned author observes (page 312)—" It is suggested
that a simifar wide interpretation of the defimtion of “workmen” will be
adopted by Courts”. In the United Kingdom, Association of variety
artists and Musicians have been recognised as Unions of Werkmen, and
the old distinction of the restrictive meaning no longer holds the field.

Anart from this, as far as the present Judgement is concerned, the
fearned J11g: anpears to have overlooked the defimition of **workmen in
section 2(x) of the Trade Unions Act itself in the form—:means all
persons employed in Trade or industry ”.  The Learned Advocate General
has placed ceriain arguments before us with regard to this definition, ard
the implication of the work * means’ as occurring therein. We shall
dilate unon this a little later, Itis here pertinent to observe that this
definition, if considered integrally with the definition of *Trade Union®
in section 2(h) renders otiose and even inadmissible any arguments founded
upnn the distinction between manual-labour and brain-labour, in the context
of the word <“workmen”, Itis here important to take note of another Judg-
ment of the learned Judge (Ramachandra lIyer, J, himself) in O. P, No_19 of
1960, & similar petition with regard to the order of the Registrar of Trade
Unions, refusing to register the Union of the Employees of the Madras
Raj Bhavan, as a Trade Union under the Act. This judgment has really to
be read as supplementing the Judgment in appeal, with regard to the broad
perspective of approach and the learned Judge harein specifically refers to
the definition of “‘workmen’ which occurs in section 2 (g). Upon these
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grounds, it is not essential to explore. further the argument based upon the
distinction as one of the fictors justifying the order of the Registrar
declining to register the appellant Union.

Next, it is argued by learned counsel for the appellant Union, that, as
noted by the learned Judge himself, such Unions of civil servants of the
State are recognised as Trade Unions in the United Kingdom. It is stre-sed
that this recognition should also become part of the {ndustrial Law of this
country; particularly as Trade Unions of the Workmen in the Railway$,
which are now State concerns, already exist, There is no doubt about the
situation in the United Kingdom, and a single sentence from a pa.sage ia
the ‘History of Trad: Unions’ by Sydney and Beatrice Webb (1930 Edition,
page 307). cited by the learned Judge himself, will sufice sspracrically
no one below the rank of an Under Secretary of State is held to be outside
the scope of the Society of Civil Servants™, ~ It is strenuously contende
that the same principle should apply here, that any distinction between
tenure at the pleasure of the crown, in the United Kingdom, and subject 10
c¢onstitutional safe guards, as in this country, is really invalid for the
purpase of applying the criterion under the Trade Unions Act, and that, 17
brief, the learned Judge was in error in holding that the anp'e"ﬂ"‘ Untof
was not entitled to registration, §rj Ramichandran further contends that
reczat case - law has bzen in the opoosite direction namely, the direction
of recognising even governmental activities as part_ of ‘industry’, and the

employees of such branches of administrati : form
; . ation as y led to
Trade Unioas, Subject, as ‘workers® entit

; of course, to well. ised exceptions
(section 2 () of Azt XIV of 1947, categories (l)ctlor(z?:s)g:\?:e cases relie
gr;,nce"l‘ljlie‘f]ly rh;‘fi’fta.te ‘;f" :g"&”dv v. Hospital Mazdoor Sabha (23 S.C.J. 679).;

] . uKherjee .Cl. lovee
(AIR 1960 S. (;.J 675). J. 19) and Nugpur Corporation v. Its emp

: ) These argument i secve  careful
consideration at our hands, guments certaioly de

. We think it is clear that ¢
claim of the appsliant Union
properly resisted,

here are two broad grounds upnn which the
to registration as a Trade Union could be
- The first ground if inherent to the very Constitution of
the Union, and the ad nitted facts of its structure, in relation to a basic
Principle strassed by ths Susreme Court; we do not see how this ground of
ohj:ction can in any mnn:r b negatived. The second ground is more
9p:n o cratrovarsy, but even hare we are inclined to the view that at least
as relntive 1y the cirs AF t4s sivil sarvicss entrasted with the implementa-
t1on of ths esiantitl and savereien furctinns of Government, the ground of

ohjzction is valid. Bt the first ground alone is really sufficient to dispose
of the present appeal. - '

Ax the learned Advocate General contends, the werd “MEANS' when
it ocurs ina dsfirition. and occurs without the complementary expression,
*‘and includes™. i« restrictive and exnlanatory in character. The m atter was
put thus by Lord Esher, M.R., in Gough v Gough (1891) 2 Q B, 665 (674)—

“Ttis a hard and fast defnitlon, and the recult is that you
cannot give any other meaning to the word Landlord in the Act
than that which is mentioned in the definition*’.

Also see Burraws—Worda & Phraces, volume 3 page 347, and page 49
of Supplement, where Canadian case-=-law on the matter is cited. Hence,
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word ‘workmen’ as occurring in the Trade Unions Act, means *all’per-

:2?13 employed in Trade or industry”, without any othe criterion or refer-
ence. The question therefore is whether such persons as Sub Magistrates in
Judiciary, Tahsildars, officers of the Treasuries and the Home Department of
Government, who are all members of the appel!am-—_—Umon according to
its Constitution, could, by any stretch of imagination, be regarded as
sworkmen’ employed in ‘trade’ or ‘industry’. Learned counsel fof the
appellant Union (Sri Ramachandran) draws our attention to the observa-
tion of Lord Wright in National Association of Local Governnient Officers
v. Bolton Corparation (1943 A.C. 166) to the effect that “Indeed Trade is
ot only in the etymological or* dictionary sense, but in the legal usage, a
o of the widest scope . He points out that in State of Bombay v.
}?mltal Mazdoor Sabha (23 S.C.J. 679) a hospital subsidised and run by
Goilirnment was held to be «industry’ within the scope of the wide defini-
ti:n of section 2(j) of the Industrial Disputes Act. But this ve]rly case
furnishes us with a point of departure in the direction of excluding the c(t)ll;e
‘;'rthe civil services from the definition of ‘workmen’, However wide the
y ‘trade’ might be, in all the authorities cited before us, the Supreme
termt ;a approved of the dictum that those activities of the Government
Go_urh hi)uﬁf be properly described as regal or sovereign activities were
Whlc'd sthe scope of ‘industry, ‘‘ These are functions which a ponstltnt{onal
gim;ler:ment can and must undertake for governance, and which no ghr;vaztg
'tq en can undertake’: State of Bombay v. Hospital Mazdoor Saf L( 3
(él (‘:ZJ 679 at p. 685). Their Lordships ali{) %ugtgiﬁil)miore‘{;?n;reim(; 2 :;d
ks (L.R. 9 A.C61) to “the :
Watson in Coomber v. Justice of 'Ber. foithe pritary and
inali i a Constitutional Government™. Again,
u}alhen:;) l; ﬁ;:clt;:dneiaotid State School Teachers’ Association of Australia v.
g’tatsesif Victorta (41 C.L.R, 569) were unoted vgﬁm ;rig%%vglgy 6t7hse) S:ﬁ:g;
Court in Nagpur Corporation v. Its employees A -C. o législative
o ions are inescapable, and inalienable. Such ar is
pg;g?,l tf;;len gg?nr;;istralion o‘f)laws, the exercise of the Judicial power”’. The

Supreme Court added—

re, i templation of
“ ot have been, therefore, in the contemp 0 C
th L:t i‘;?zrtlgr: to bring in the regal functans.of 'th.e State within
th: deﬁ%ition of ‘industry’ and thus confer Junsglctlon on Indus-
trial Courts to decide dispute in respect thereof™, ,

' i i in Govindarajalu Naidu v.
the observations of this Court in | :

Allzsro ’ofs' ecStarte for India in Council (I.L.R. 50 Mad. ‘11)493 r:p:]h‘:::gtiz
o };based on the wording in clause 12 of the Letters al enb, that th
e iness of Government being to govern, Government must also ; eezt ; N
l,Em!mt'he meaning of the section, to carry on business at_its headquarte s:
Wll:'thourt observed—**The business intended by the segflon is a commer
gallsbusiness and not a business of State or Govetnment”.

ce bt itapion | lied, it is evident that the very basis of

But if this f? 3:: ‘;gggls];:tb%?)?gn‘ would exclude its registration as a

the structure oThe appellant Union purparts to include among its members
Trade Uqlotl.t o tll)ze judiciary, Tahsildars entrusted with the powers of
Sub Magxstlt‘a efs the tax-machinery (Revenue Recovery Act, etc.,) officers
?nforcemenf -19,. asuries and Sub-treasuries, officers of civil Court establish.
in charS:l o A thce Home Department of Government. It is lmposslblg to
?o::::’n gnth :t these are not civil servants engaged in the tasks of the soveringn

7
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and regal aspects of Government, whi its inali i

’ ver , which are its inalienable functions; the
?l?::gt eti)teh included within the definition of ‘workmen’ in an ‘industry’ t<y>
poom sid er section 2(g) or 2(h) of the”Trade Unions Act can apply.
of the St th{chl points out that the Association equally includes members
oo oh ate Transport organisation, the Cinchona Factory of Government,
: .'iﬁ o goulq well be regarded as person in an sindustry’, since these are
e‘;:: t?alln ustrial undertakings of Government, certainly not part of its
o ptial and regal functions. This may well be so. As the learned Advo-
thee-Gem.dg:ralfhas conceded, there are three categories to be regarded here,
henceld be of which shares the characteristics of the other two, and is
At ebatable in its scope. Firstly, we have the core of the civil services
grated with the inalienable and regal functions of Government; those
a.sp_fcts_ of Governmental activities cannot be an ‘industry’; nor can such
(clm servants be ‘workmen’. As opposed to this, we have those indepen-
ent corporations which are quasi-Government agencies, or subsidised
undertakings, which are purely industrial in character; these may be such
concerns as a Machine Tools Fagtory, Insurance Corporation etc. Here,
there would appear to be little room for doubt, upon the authority of
State of Bombay v. Hospital Mazdoor Sabha (235.C.J. 679) that these are
industrial undertakings, whose employees are ‘workmen’ at least as defined
in the Industrial Disputes Act XIV of 1947, The learned Judge considers
that the Trade Unions Act is not in Parl materia but however this might be,
tt may be difficult in principle to claim that such employees could not raise
Industrial Disputes’, or form Trade Unions for the conduct of such dispu-
tes. But wo have the intermediate category, forming, as the learned Advo-
¢ate Geperal phrased it, 8 kind of penumbra where light and shadow are
mixed. Here, differences of view aro cortainly possible. Certain welfare,
educational or ameligrative departments of Government might, or might
not, be regarded 4s liable to exclusion; the employees in those departments
ight or might not hence be regarded as ‘workmen’ in an ‘Industry’. But
we have no doubt that the appellant Union, with its wide and unqualified
basis, cannot claim to consist of ‘workman’ in an ‘industry’. Sri Rama-
chan.dran argues that, as the learned Judge himself has expliciily stated in a
portion of his judg’?ent. “The test for a Trade Union is its object, and
?ot its gersonnql . But that does not imply that persons who ar’e not
workmen’ in an ‘industry’ can form a Trade Union at all; obviously the
cannot, for the definitions in sections 2(g) and 2(h) could not appl tg th n)zl
?tngl thegr coulclll neither raise a ““trade dispute”, nor form a “TradeyUnio:"
is notewrothy that,as we have pointed outsiders can come into the

picture only after the registrati i i
Phe appcliant Union mu'st fail.on of the Trade Union. On this clear ground,

Even upon the second ground, we consi ion i
not entitled to succeed, at least with refe:;eucdee:ot ltlﬁ: tli:l:l:ggre:la:; tlljxmm'l l'?
sé;\;t::; :el::)t forgn%:;t Xfttilc]fe essiignt;alhang regal administrative ma:hi:?rly
. i of the Constitution, in thi
:gee tte;;xixre of ogeesor a civil servant is during tltet:)(l’:as:x::nolfn ttll:;s 1?13:3"3?
the Un 0!: :fte e dtate, as the case may be, and Article 311 provides for
reduction in rank, To. such s reistianinp: the e iimissal, temoval or
tion in rank. ) ) ionship, the con o i
il:&;ﬂ;u:::ls 1s°3tterly inappropriate and fo:eli)gn. “Collggritv: fbafga::;(i:;w’e’
har 'S ! conceded to Labour Organnations within the contractual field p f
ployer and employee relationship. It would become a tesqu
i‘)‘!‘““‘ll,', that if civil services, for instance, were permitted to raiseir?'t'f‘sqge
ispute” with regard to the dismissal of a civil servant it may be for acrtzi‘vi(3
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ties against the State itself, and at the same breath to claim that the con-
stitutional safeguards under article 311, which are wholly irrelevant to the
field of contract and to the employer-labour nexus, should be maintained
intact for the benefit of the civil services. Hence, whatever might be the
developments in the United Kingdom, it is difficult for us to conceive of
«collective bargaining” as governing the State in its relations to civil
gervices. It is not necessary for us to express any view whether, in the
event of the employees of those branches of Government which do partake
of the character of ‘industry’ organising themselves into an Association of
this kind, they would be eligible for registration as a Trade Union, or

otherwise.

We are therefore of the view, on a careful consideration of the grounds
urged before us, that the order of the learned Judge (Ramachandra Iyear, J)
was correct, and that this appeal has to fail. We accordingly direct that it
be dismissed but, under the circumstances, without costs.

IN THE HIGH COURT OF JUDICATURE AT MADRAS
(Appellate Jurisdiction)

WRIT APPEAL No. 142 of 1959.

The Film Distributors Employees Association

by the Secretary. (Zn‘zplﬁ:g:;d at)
e

versus
1. The Management of

Messrs. Metro Goldwyn Mayer
(India) Ltd., Madras
(by its branch manager)

2. The Industrial Tribunal, Madras. Respondents
_(Petition 1st Respondent)

The Metro Goldwyn Mayer (India) Limited apd, an Indian subsidiary
firm of the Amerian Company effected retrenchment of certain _workers on
account of unfavourable trading prospects. The Industrial Tribunal to
which the dispute was referred for adjudication held that the retrenchment
was unjustified though it affirmed the bona fides of the management.
doing so, it took into account further developments in the trade of the
undertaking and the evidence let in thereon. On a writ petition filed by the
management to quash the award, the High Court allowed itt On a writ
appeal filed on behalf of the employees, the High Court held that the
issue of the writ was with jurisdiction and on Jus}:ﬁable grounds. It was
observed that the decision to retrench should be judged as regards its jus-
tification both upon bona fides utidl upon the reasonableness of their
decision in the situation that confronted the management, once that was
upheld, it was really not permissible for a Tribunal to take subsequent facts
into accounts and to urge that such a measure of retrenchmeént was not

really necesshry.

Appeal um’ier Ciause 15 of the lotters Patent against the order of the
Honourable Mr. Justice Balakrishna Ayyar dated 29th June 1959 and maede
in ths exercise of the Special Original . jurisdiction of the High Court in
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Writ P.'etitiqn No. 49 of 1959 presented under Art. 226 of the Constitution
of Indl_a to issue a writ of certiorari calling for the records relating to the

~12-1958 on the file of the Industrial
i . George Gazette dated

Advocate for the Appellant and of Mr. V. Thygarajan for Mr. N. C.
Ragavachari, Advocate for the 1st Respondent and the Additional Govern-
ment Pleader on behalf of the State and having stood over for consideration
till this day, the Court made the following, :

Order
Ananthanarayan J.

The Metro-Goldwyn India Ltd., an Indian subsidiary firm of the
American company, has its Head offic

0 com _ ¢ at Bombay with a branch at Madras.
The business of the Indian concern consists i the import of films produce
outside India and distributing them to customers inside the country. The
commission charged by the company on the income realised by the exhibi-
tors constitutes its principal income. The Madras Branch employed 17
persons, mainly as clerical personnel, in the eight sections of its office. With
effect from 20th September 1957 eight of the employees were given notice
of retrenchment, the grounds being the extraordinary state of affairs
resulting from a sharp increase in Customs duty of films, drastic import
restrictions and loss experienced in conseqnence. ‘Seven of these retrenched
porsons, with the exception of one Miss Jayalakshmi, represented their
. Brievances to the Secretary of the Film Distributors Employees’ Associa-

tion, which, in turn, led to an Industria) Dispute referred by the Goverment
to the Industrial Tribunal, Madras foy adjudication.

seve:{mo:::‘:?::m :"_’d°:'3ﬁtl‘lle Tribunal held that the retrench;nent of :h(el
i a0 Justified, i 1 instate
with a half of their bajlck w: - and directed that they should be rein

A 8. The company then filed W.F. No. 49 of
1959 for the issue of a writ of certiorari quasgingy the award of the Tribunal.

This petition was allowed by Balakri ar, J., except in certain
respects which we Y Balakrishna Ayyar, ] p

shall presently indicate. The appeal before us is
by the concerned employees, against the order of the learned judge.

A certain area of the dispute j ' us, since the learned
Judge (Balakrishna Ayyar-J) contro e, 2O% before us, si

-J) confirmed the order of the Industrial Tribunal
in that respect, It was alleged by the workers that, even upon the assump-
tion that the measiire of retrenchment was justified, persons had not been
retrenched upon the rule of “last to come, first to go™, which principle

inds expression in section 25-G of the Industrial Disputes Act. The matter
vias:dealt with .very -élaborately by the Industrial Tribunal, which found
:ﬂwljtlo principle had been Centravened, and gave directions accordingly.
learned Judge (Balakrishng Ayyar-J) observed that he did not find it
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i ibunal in its view that the order of juniority
beeiriedd ‘tjo ?ngj tt:;?)?:; ti?let'l}:lgauses of the clerks. Easwaran, Mani Ayyar,
had .beg'n cPd Bart. The learned Judge directed the management tobre\;ﬁe
Snmvau? t?:%se to be retrenched, in the order of juniority indicated y_d e
'trhr?bl:;s[:a(]’ Hence, this may be excluded from the purview of our conside-

ration.

imi is also sought to be raised on behalf of the
Anothelx; ptrglt!qll;?ii?;cgiirg:? gult ; is fairlgy obvious that this cannot be
appelaqt;, tbatr ctjly divorced from the particulars of the cause. It 1; m:
e e hs tuas oi)served by the Supreme Court in J, K. Iron am_:l teo
b ‘dﬁl or Union (A.I.R. 1956 8. C. 231) approving the dlctabin
S0 Madz'aoAutomobiles Association v. Industrial Tr_lbu.nale Bombay
mti‘ n119?191F C. IIl) :—*¢ Adjudication does not mean adjgglia(gggi;ﬁzs;
"o to iet Servant .........eeevvenes .
ing fo the sgr:‘t:;iﬁlgrggil:'iig:;erfggdsettlement of a dispute which noBcomi:
avard may c‘f it was bound by ordinary law”. Recently, in the Benc
ik lh'l o rt. in A.R. Verma v. Mettur Industries Limited (1961-1II,
decns:ons?f tbls :3a:ltit;ns have also been made to the effect that, in ?n I:-
P ste « the matter is no longer confined to the limits of con-
dustrial D'lsg:]se,but other considerations having a Ia’\’rgcr bea;mg lixptoil;
it;?i‘i::t:%al"rgelations and industrial peace cfr:}:rl:toug?i a l‘tch‘:: t2 ze(,pcofnth‘5
surisdicti to inte X b
tct:mt s}til::tijo‘:lf;:t;g:e:sirtilll; t%og:trelated t(la1 thfc p:rtic;lvz? v(:gt:xhcr é:;:icﬁtcta;
on : isi m the facts. _
tion for the m.t;;t:;fsnc;'n?is t?;lv:::‘:/%r fl;Jl'oadly conceived their scope a:ui
ndustee rt‘ht be «their powers are derived from the status t?’at create
fﬁ:;: 1:[;1; ttl‘;‘eg have to function within the limits imposed there™.

es ‘of Bharat Bank (AIR 1950 S.C. 188)
haia Qa;l;:, x]y’y:r anf"g{x?; in t{;e present case was that the 9r<:iegegf
What Balak.rlls Tribunal holding that this retrenchment was umu?tiated’
the Industm: dly affirming the bonafides of the management, iwas \ ated
though repes eta]y error. The Industrial Tribunal gubsmuted | t% ow::ed d
il:lygaug:)nnd?lﬁej?miﬁcatién for retrenchme::t; ptuhr;wdl:lggl); :s ft)nr 1:;2 S
nt to , for t
Boverned byhthe n;l;:aoefn:::lt“saiubtfg ufime it took its decltguon :gg
ment of ¢ hc tm'udgsment could be held proper upon facts d
how O ] {hen existent. There was alsq a fur_ther error cpns;queid-
apprehensions a erspective, that the Industrial Tribunal perml;gteh ev ¢
upon this et l|n %t ermane to the issue, and indeed m_aterlal whic tc)uag '
o ave been ex lt:ldeg in the form of evidence concerning lat:lr ez:nﬁsl tnif
to have 1?’:: ?t? the volume of office work. There can b% no ;gs botah f
B otews c:f the learned Judge are to be upheld, t f‘:gleure B eaelids
;E:?ag:nvgl error in the crite_rci'oiz :,1!;1 :‘h'e T?ll::tnﬂi 3?:; uatably, e ande
ot andllxx;g:i&:ggtig;n:; i::rtaetfere by the issue of the zpp;oprtla;?
court with altan peer]easons, it is necessary to proceed directly to the hear
tv;x‘:t.xnalt:;z: t vﬁ., the justification for the retrenchment.
» .

by both Tribunal and the learned Judge are not
. .T“ f“t;‘s“f:us?g&?lyegrolti}:rt,h:he decision to retrench was “‘“fk‘i’“d’-“
e 19597 As carly as December 1956, the Governmentho ndia
S:g?ﬁ::; that the Customs Duty for exposed films would be enhanced by
a
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one hundred per cent. The Managing Director of this company and other
concerned parties went on deputation but their efforts to persuade the
Government failed. In addition to the increasing import duty, in January
1957, the Government imposed a cut of 50 per cent on the quota that could
be imported for the basic year. From Ist July 1957 till 30-9-57 no import
licenses were issued. Actually, from October 1957 to 31-3-58 the import cut
was increased by 90 per cent and the result was that only ten percent of the
quota of the basic year could be imported, There can be no doubt that
the policies of Government during this period, dealt almost a crippling blow
to the trade of the distributors of foreign films. This company sustained
a loss of Rs, 19852.16 for the financial year ending 30-8-57 and this without
taking into account the provision that had to be made for taxes. If this is
included, the loss would amount to Rs. 56,995)-. It is ia the context of these,
facts and with the apprehensions arising from these facts staring them in
the face, that the management claimed that they took the decision to re-
trench these workers, as a bong fide business decision.

It has to be carefully noted that the original case of the employees was
that, under the pretext of retrenchment, the company was really trying to
victimise these persons for certain trade union activities. The learned Judge
(Balakrishna ayyar, J) has quoted the relevant passage to the effect that
‘“ they (management) wsed this as a weapon to penalise the poor people
just because they are members of the union ”.  Actually, the Tribunal
found against this contention and affirmed the bona fides of the manage-
ment, in no uncertain terms. Since this has to be made clear at the out-
set, in order to follow the logic of the order of the Tribunal at all, the

relevant passages from the award may be immediately set forth, The Tri-
bunal obsetved in one context;

“ On account of the restrictions imposed by the Govern-
ment of India, this mapagement must have entertained
an honest and bona fide belief that their business would
be adversely affected and that there would be an appreci-
able decline in their business .

“ I may repeat that the management might have bona fide
apprehended serious decline in their business and effected
the retrenchment”, -

In view of these explicit findings, we have to see what the facts and
Yousiderations are, upon the basis of which the Tribunal held that the
retrenchment was unjustified. The Tribunal has referred to the fact that,
aceording to the record, amounts to the tune of Rs. 18.775 lakhs were
transferred to New York as Film rentals, Butas the learned Judge has
observed, this is really an irrelevant factor; the question is not the quantum
of profits detived by the American company during this period or any
period, Indisputably, the question is that of justification from the stand-
point of the Indian company, and its Madras Branch. Actually, what
happencd was that the subsequent turn of events was more favourable
than iight have been anticipated, and several apprehension, no doubt both
reasonable and grave at the moment, were proved to be groundiess in time,
The Goverament ultinvately reduced the Customs Duty on imported pic-
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tures by 50 percent, bringing the duty to almost the same level as in 1956.
Equally, the Government later relaxed the restrictions on import, to
75 percent of the original figure. Finally, we may note that the Tribunal
took the view that the loss of really Rs.”20,000/~ was not an appreciable
loss ¢ for a company of that magnitude’’. But this, as the learned Judge
justifiably observed, was to consider the loss in the context of the parent
world concern, and not in the context of the Indian subsidiary and_lts Madras
Branch, which is the real test. In brief, what the Tribunal really did was this,
It found that the decision of the management was a bonafide business deci-
sion; it found that at that time (September 1957) grave difficulties were
facing the management, both on account of the increase in Customs Duty
and restrictions on quota of imported films, and on account of the actual
loss experienced upto that date. But the Tribunal examined the declslop in
the light of subsequent events and come to the conclusion that in th_e light
of that knowledge, this measure of retrenchment could not be justified as
the volume of business did not decline appreciably, and the volume of
work in office was much the same. The true question is whether the crite-
rion applied by the Tribunal, namely that *the deadweight of an uneco-
nomic surplus’’ should be actually provccj to have eventuated before_a
mangement could retrench, is the correct view. The following passage in
the award really expresses the logic of the decision .—

“In order to justify a retrenchment, there should be actual reduction in
business on the date of the retrenchment and not a possibility or even a
likelihood of reduction in the future, for, in effecting retrenchment, the
employer tells the worker ‘you go out because there may be_ no work_ for
you sometime in the future’. If there is no actual reduction in the business
in presenti, the work in the office will remain the same, so that any retren-
chment in the expectation of the reduction of the business in the future will
only increase the workload of the retained staff...So long as the office work
remains the same, whatever may be the forebodings of the future, and even
if the business had ended in loss, “there can be no scope fo_x" retrench-
ment of the clerical staff. Retrenchment means the removal of ‘the dead-
weight of uneconomic surplus’, to use the language of their Lordships of
the Supreme court............ and till such a surplus is established, retrench-
ment cannot be effected”.

We have no doubt whatever that, in the light of the principles as laid
down by the authorities, and a scrutiny of industrial Jaw not merely in this
country, but even in the most advanced countries like the United Stgtea_ of
America, this approach is wholly fallacious and that this is not the criterion
to be applied. The grounds for the view may be now set forth,

the Industrial Disputes Act itself is concerned, it is well-

knowﬁst!f:tr “?:trenchment” is defined in section 2(00) of the Act, as *the
termination by the employer of the service of a workman for any reason
whatsoever, otherwise than as a punishment inflicted by way of disciplinary
action”. In the Barsi Light Railway case (AIR 1957-S.C. 121) the Supreme
court held that this really implied *“the d'SChaffe of surplus labour or staff
by the employer for any reason whatsoever”, It is well-settled law that the
Yanagement has a right to determine the volume of its labour force, consi-
;l:ent with its business, or anticipated business, and its organisation. The
leading decision in the matter, where the expression * the deadwenght. of
uneconomic surplus occurs is J. K. Iron and Steel Co., V. Mazdoor Uniop
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(AIR 1956 S.C.231). When that decision is actually studied, it shows
clearly that thecriterion is always the bona fide judgment of the manage-
ment, in the light of their knowledge and anticipations, For instance, we
have the following passage (p. 236).

“There is nothing in these standing orders to indicate that rerench-
ment is a measure of last resort, and that an employer must continue to lay
off his workmen, however uneconomical that may be to the business”.

Again, (page 237):—

““The question of retrenchment cannot be made to depend on the
duration of the shortage or even on the fact that those retrenched will be
thrown out of employment but on the effect that an omission to retrench
will have on the business”.

Finally, their Lordships observed (pp. 237-238).

«The only question referred to was, was the retrenchment justified ?
and we find 1t impossible to see how that can be determined without
considering the question of good faith, which in turn would largely depend
on the finances of the company, on the adverse effect that retention
would have on the business, and on whether retention would mean the
deadweight of an uneconomic surplus and so forth”.

The right of the management to take a decision tojretrench, pravided
that it is bona fide and justified by the situation in which the decision was
taken, has been affirmed in all the decisions. In addition to the decision
just quoted above, we may refer to the dicta in Macrobile and Co. V. Their
Employees’ Union—(S.C. 1958-1. Labour Law Journal 497)—the judg-
ment of Rajagopalan J., in India Tyre and Rubber Co., V. Their Workmen
(1957-11. L.LJ. 506) Tata Oil mills Co., Ltd.. and their workmen (1953-
I.L.L.J. 45) Viswamitra Press and their workmen (1952-11 L.L.J. 181) and
%’;gsidency Jute Mills Co., Ltd., V. Their Employees’ Union (1952-I.L.L.J.

)‘

Certain broader aspects of the situation that we are now confronted
with, may be referred to here. Obviously, -there are two poles of this
concept of Industryal Law, as related to the right of an employer to retrench
intermediate positions are, of course, also possible, On the one hand, we
may have a policy of laissez-faire, so that it is the strictlaw of Master’and
servant which governs all such possible interference. In such an attitude
even the motives of the employer would be irrelevant, provided that the
coptract permits such a discharge upon any alleged pretext of restriction of
the labour force, To the other extreme, we can have a position of inter-
ference by'Tnbun.als administering the law, whenever any such Tribunal
fecls that, in the light of subsequent events, such a measure of retrench-
ment need not have been effected, In brief, the question here is whether a
Tribunal, which does not run the hazards ofindustry and the survival of
which is not threatened by industrial vicissitudes, could claim to substitute
its later and cold decision, for a Judgment to be taken by a management
under anxiety and stress. We think it is clear that, even in the most adva-
nced industrial countries, the true position is the intermediate one. The
decision to retrench should be judged, as regards its justification, both upon
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bona fides and upon the reasonableness of their decision in the situation
that confronted the management. Once that is upheld, it is really not
permissible for a Tribunal to take subsequent facts into account, and to argue
that such a measure of retrenchment was not really necessary. Actually,
both Viswamitra press and Their workmen (195211 L L.J. 181) (relied upon
by the Tribunal) and Presidency Jute Mills Co., Ltd,, V. Their Employees’
Union (1952 1.L.L.J. 796) affirm that where the mangement has taken such
a bona fide and reasonable decision, the extent of the retrenchment cannot
be canvassed at all. Hence, the subsequent data which might prove that
the apprehensions were belied owing to the industrial policies of the
Government of India, and that the volume of work remained much the
same, ought not to be permitted to affect the picture, Equally, as
Balakrishna Ayyar, J., has stressed the alleged later increase ln'tbe workload
is quite irrelevant. It may very well be, that originally, this, office was
some-what over staffed and the individual members somewhat under-
employed. If the retained staff had been working overtime, admittedly-
there are special rules governing that matter. That might be an industrial
dispute between the retained staff and the management, but it has nothing
to do with the present decision. We must reiterate _that, so long as the
private sector is permitted to exist, and managements in that sector run the
hazards of industry, it would be totally unjustified to substitute the later
judgement, either of the State or of any Industrial Tribunal, for the Judg-
ment of the management, in such a vital measure, affecting the very survival
of a concern, as retrenchment. Nor does the law require that, in order to
prove the existence of ‘the deadweight of uneconomic surplus’ the
management should not act upon incurred loss and threatened dangers, but
must wait for the loss to prove overwhelming; m.bnef, that the management
must almost proceed into_bankruptcy, before it can retrench. We shall
presently show the authority for the view that even apart from any threate-
ped extinction, a business could retrench upon such factor§ as a scheme of
rationalization. As far as the situation that we are discussing is concerned
there is obvious force in the dictum of Balakrishna Ayyar J., that “A wise
captain does not wait for the storm to strike. He takes in sail or makes
for port, before the storm breaks”.

In Mactobllo and Co., V. Their Employees’ Union (S.C.) 1958-IT L.L.J.
497, the Supreme court was concerned with retrenchment effected not be-
cause of loss and threatened dangers to business at all but in consequence
of a scheme of reorganization adopted for reasons of economy and conveni-
ence. The right of the employer to retrench in consequence of such a bona
fide decision was upheld by court, though the inevitable discharge of the
workmen may be most unfortunate. In India Tyre and Rubber Co., V.
Their workmen (1957-II L.L.J. 506) Rajagopalan J., said—

« that observation, in my opinion, does not justify the contention
that good faith attendant on a retrenchment could be established
only if the employer was losing or was making no profits, or even
a contention that retrenchment woulq be at least prima facie male

fide if it was ordered.

when the employer was already getting a return of more than 5 per
cent in the paid-up capital...The deadweight of an uneconomic surplus to
which Bose 1., referred, can operate at any level of profits ™,

8
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man:gee n;i;:tnovi::rr;c?ned with a far stronger sitvation, in respect of the
strenuously éont ed cousel for the appellants (Sri B. Kalyanasundaram)
bona fides Eve;n:; that the concept of justification is wider than that of
and more i)ervasi ¢ concept of bona fides, according to him, has a special
cular, It is notve significance, in relation to industrial disputes in parti-
Bde andjustiﬁcat_necessary for us to dissent from the view that both bona
could be upheld bw:lhwould have to be established, before retrenchment
they are closel ; y the Industrial Tribunal; atleast itis indisputable that
even in suchy ;nterrelated_. What we are quite unable to concede is that,
reasonablenecss fPerspecpye, justification could be assessed, not as the
situation of aot of a decision taken by the management in a particular
by fature eVactual and threatened'losses, but as the vindication of that step
judicial o tel:l 8, and by thesubstituted judgment of any other agency,
el otuerwise, which has no responsibility or hazard in Industry. We
Vo 0 I[:/?mt out that the dicta of the Bench of this courtin A.R.
e v Mettur Industries Ltd., (1961-II M.L.J. 81) to the effect (p. 87)

at other grounds besides mala fides may be considered by the Tribunal in
granting relief, had relevance to a case of individual discharge on the ground
of a false complaint to the Union' about the conduct of the shif t-manager;
moreover, a case in which no charges were framed and no opportunity to
;l::::e%a;is: was g_wen.hWe fail_ 50 see how those observations could be

nto service, when considering aw i

Dwing to industtial necossity, g a wholly different case of retrenchment

. If we might turn, for a moment, to the state o irs i
g:esﬁr:gre‘s;:ttmg anhadvm}]ced statte, of Industrial Lgv: f:::ir i;t:lo&ﬁl\(cerlai?ounns-

e find owhere has it been ruled that f
discrimination or ‘“unfair labour practice” thearr:;;ltt cf;(;xﬁ :rgr(l): ned ?f
retrench could be canvassed at all. The following passage from ‘?Roythr .
berg on Labour Relatxo_ns”(1_949-Edition) page 417, which is really upo :ll; .
rights of the employer in the United States, as dealt with in th 4 “Labous
Mangement Relations Act™ issignificant— ¢ “Labour

** While an employer has the ri ivi i
; ght and privilege to dischar

gllia?: hl;: f;nur;lgg:etz, even as hchhss the right to discharge partgizl?lfrr(i):&\?ir
ls, e same prohibition against discriminat; i )
while an employer is permitted to individual or colloct o reingly
Q mete out individual or collecti -offs,
{;:_rlo:g?ks or dnsschtairges for any proper reason, such as seasonal va:c]li:y (I)zgsi;
o ey The nc: r?asgg ato;'“ ogeralltlokns, tinv;ntory problems etc’, or

eed, at all, a ‘lock-out’ of some or all of hi ]
:ﬁl";:ltl gows from and is dxrecte(_i at the Union activities or am“;sﬁzmploty the
(. gmployees is deemed discriminatory”’, { ns of the

In brief, in the United States of Ameri justi
! t merica, justificatio -
iatp&e:l"l :gi bie regarded as equivalent concepts. ’ g\ctua]ly, irt‘ \::ﬂdbao naeﬁldes
slons in our country have proceeded a little farther in recggn;;i:;

the rights of labour to justificati
by e o Tribugzlo.()f of justification before retrenchment is upheld

In result, therefore, we are full i
) I ; fore, y satisfied that the o
:)1::{,;1;1;&?91 was vitiated by an erroneous approach a;?:;e?lfgrh etIndus-
provle of justification for retrenchment and also by the incl ion o
con heenr:e";int ;gs:i;l;ﬁnfpus am‘ii irrelevant material. The issue ofu:l;(;n “ali‘]idt
g v Iction and on justifiab i
fails accordingly and is dismissed. Nc»J order alsetgr::::gs. The writ appeal
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Memorandum of Settlement under section 12 (3) of the
Industrial Disputes Act, 1947.

between
The Management of Burn & Co., Ltd., Salem.
and
The workers of Burn & Co., Ltd., Salem.

SHORT RECITAL OF THE CASE:

The Secretary of the Maguesite Workers’ Union, Suramangalam,
Salem-5, put up a demand against the management of Burn & Co., Ltd.,
demanding revision of wages to some of the factory workers. The Union
Secretary stated that the Union has been making constant representations
for some months past to the Company that several workers in the factory
establishment who have been doing the work of semi-skilled and skilled
nature respectively have not been paid wages due to them for the respective
categories. But only the wages of unskilled and semi-skilled workers were
paid to them. The management stated that the workers have been given
an opportunity to learn a new trade so that they would be qualified to do
semi-skilled and skilled job in due course. Further, they have not acquired
the necessary training and -skilleessential for such higher classification
doing semi-skilled and skilled categories of work.

After prolonged discussion, the following settlement was arrived at:

TERMS OF SETTLEMENT.

1. The management agreed that with effect from 1st July 1961, nearly
20 workers now being promoted from unskilled to semi-skilled and from

somi-skilled to skilled will be paid as follows :

PRESENT PROMOTIONS:

Basic Dearness

wages. allowance. Total.
Semi-skilled ... Rs. 119 nP. Rs. 1:36 nP. Rs. 2.55 nP. daily.
Ski"ed e 1 1] 1.37 " ”» 1.40 ”"” ” 2.77 ” "

2. The management also agreed that such workers as may be promoted
in future will be paid as follows : ‘

FRESH PROMOTIONS AND RECRUITMENT:

Basic Dearness

wages. allowance. Total.
Semi-skilled ... Rs.1'19mP. Rs.1:31aP. Rs.2:50 oP. daily.
Skl"ed s iad 137 ” i 131 ’” ’” 2'68 ” ”»

3. The Unjon Secrotary requested that the revision of wages to the
workers should be given effect to from Ist May 1961. The management
assured that the matter would be referred to the Managing Agents for their

consideration.
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4. The settlement shall be in force upto 9-7-1965.

5. The settlement was read over to the parties and signed by them
with their full knowledge.

Memorandum of Settlement under section 18 (1) of the
Industrial Disputes Act, 1947.

between

~

The Managements of Biony & Co., (Madras) Ltd., Madras and the
Buckingham and Carnatic Co., Ltd., Madras.

and

The Employees of the Head Office and Beach Office of Binny & Co.,
(Madras) Ltd., and the Employees of the Head Office of the Buckingham &
Carnatic Co.. Ltd., Madras-1.

SHORT RECITAL OF THE CASE:

Whoreas the Binny and Buckingham & Carpatic Co., Employees Union
on behalf of the employees of the Head Office and Beach Office of Binny &
Co., (Madras) Ltd., have demanded an additional bonus of two months
basic wages for the year 1959 and an additional bonus of two months basic
wages for the year 1960. And whereas the Management of Binny & Co.,
(Madras) Ltd., maintains that the employees covered by the Memorandum
of Settlement dated 26th April 1960 between Binny & Co. (Madras) Ltd.

and the employees of Binny & Co. (Madras) Ltd. are not debarred from
claiming bonus during the currency of the settlement dated 2614 April,
1960, and whereas the Binny and Buckingham & Carnatic Co., Employces
Union on behalf of the employees have represented that the wage scales
prescribed under the agreement dated 26th April 1960 provide for a lower
start for an employee in the clerical and equivalent grades, than those
recommended for corresponding categories of employees by the Central
Wage Board for the Cotton Textile Industry,

And whereas direct negotiations were conducted between the Manage-
ments and the Union on the matters listed in this recital of the case, it is
hereby agreed,

TERMS OF SETTLEMENT.

1. That in supersession of the pay scales prescribed under the agree-
ment dated 26th April 1960 the pay scales applicable to employees of the
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i ion of the pay scales prescribed for employees of
th %ea;ha(t);ﬁlciu%et”rs;si;sxxy & Co. (I{J{adras) Ltd., in the Memorandum of
S itlement dated 26th April 1960 with effect fron} Ist September 1961 the
p:y scales of employees of the Beach Office of Binny & Co. (Madras) Ltd.,

shall be as set out in Annexure ‘B’.

s for whom new pay scales have been introduced
in t 3 : s"i‘?aglgll:;:n{)l:gge 2 above of the terms of settlement shall be fitted
!nt ; trl.;c revised pay scales at the stages in the new scales corresponding to
:goge on which they are as at Ist September 1961 in the scales existing.

- 75/ in scale 6 of the pay
f an employee drawing Rs. 75/- p.m. in 8
scale’fhgfs at]t?:yﬁead O£ces ofd Bimﬁr b& .Cg.eg\;i;d;’aia I;itigec’t af?gm'rlhs:
i i ., Ltd., will be incre: :

BuCkmgthnlgéIC%:)n%: %g/: I;;.m. and similarly in the case of employees in
Sl:ptl;lgc; Office of Binny & Co. (Madras) Ltd., a Supervisor who on Ist
éc;tefnber 1961 is drawing a salary of Rs. 85/- p.m. will have his salary
increased to Rs. 95/- p.m. as from that date.

rovisions of the Memogandum _df' Settlement dated
26th 4}\p$lh alt9:3 (v)vtﬂle rrgmain unchanged and will remain in force upto 25th

April 1963.

ement of Binny & Co. (Madras) Ltd., will pay half

earli bTol:xzts:?caI:{:l;)a;ﬁ-oximately the same time as the Buckingham h&,
)(’3 rnZtic Co., Ltd., pay half yearly Bonuses to their employees, and that the
Maana emeni’of Binny & Co. (Madras) Ltd., will commence doing 1&0 with
effect %rom the half-yearly bonus to be declared and paid by tt}'wS anagc-
ment of the Buckingham & Carnatic Co., Ltd., in the month of September

1961. :

i Ltd., will as far as
t the Management of Binny & Co. (Madras) s
ossisl;le gg«;a:e %onus f%r the employees of Binny & Co. (Madras) Iftdf"t 1111:
?he same rate as that voluntarily declared by the Management o

Buckingham & Carnatic Co., Ltd,

i Ltd., withdraw their
t the employees of Binny & Co. (Madras) ,
demZﬁd ?(?raadditiongl bonus in respect of the years 1959 and 1960.

. . ¢
undertake during the currency of this agreemen
not t'gh;uf %&wz::sa:;sgemand in respect of bonus for subsequent years in

i i o i t less
i b aid by Binny & Co. (Madras) Ltd., is no
:ﬁl%efﬁftfﬁécg; ):ge :::x:agemen)t’ of the Buckingham & Carnatic Co., Ltd.

ions made by the Management of Binny & Co,
M c?r.as)Tlt,‘tadt til;er:::r?i?%onus as set out above are an act of grace and
G ?1 t prejudice to their stand that the employees covered by the settle-
me. og tgd J26:11 April 1960 are debarred under its provisions from making
an:;rnctie;and in respect of bonus during the currency of the agreement.

9. That this agresment shall come into foree from the 1st September
1961 and shall remain in force upto 25th April 1963,



952

MADRAS LABOUR GAZETTE

ANNEXURE ‘A’

Scales of pay applicable to emplo i
yees at the Head Office of
8:;. %Z%rasG)éctg.,oz}t g‘o. ’/]'3 Aix_net;lian Street, Madras-1, andccu?ploB;ggsy i&;
¢ Bucki i
o S o dhe B ngham & Carnatic Co., Ltd., at No. 7,

1. Rs, 40 1 49 2 55
2, ,, 45 1/50 49/50 2 73/50
3. ,, 55 2 7
4. ,, 62 2/50 89/50
5. W 75 2/50 80
6. , 85 5 135
7. , 142/50 7/50 180
8, 190 10 240
9. ., 255 15 300
ANNEXURE ‘B’
Beach Office Pay Scales
Supervisors :
Rs. 79 4 95 5 110 10
170
10 210 12/50  247/50
Tally Clerks:
Rs. 50 1/50 56 2 82 2/50  94/50
Bargemen :
Rs. 40 0/50 50/50
Tindals:
Rs. 45 1/50 70
Serangs:
" Rs. 55 2 75
Clerks :
1. Rs.75 2/50 80
2. Rs. 85 5 135
3. Rs, 142/50 7/50 180
4. Rs. 190 10 240
5. Rs. 255 15 300
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Memorandum of Settlement under section 12 (3) of the
Industrial Disputes Act. 1947.
between

The Management of T. T. Krishnamachari & Co., 331/333, Thambu

- Chetty Strcet, Madras-1.

and

The workers of T. T. Krishnamachari & Co., Employees® Unijon, 17,
Bakers Street, Madras-1.

SHORT RECITAL OF THE CASE:

The T. T. Krishnamachari & Co., Employees’ Union presented a Charter
of Demands dated November 18, 1960 putting forth a number of demands.
The Management expressed its inability to grant thesc demands by their
letter dated December 9, 1960. The Union, after receipt of this letter, took
up the matter for conciliation on Decemher 14, 1960 before the Labour

Officer, Madras-1.

The parties were summoned to meet before the Labour Officer several
times and discussions were held. On April 22, 1961, before the Conciliation
Officer, the Management agreed to allow the Union to look into the accounts
of the Firm. The President and Secretary of the Union had detailed discus-
sions on May 19, 1961 and June 17, 1961 with the Chief Accountant of the
Firm regardidg the accounts of the Firm during which they were given the

clarifications asked for.

Subsequent to this, on the request of the President of the Union, a
number of meetings were held between the General Manager of the Firm
and the President of the Union with a view to exploring the possibi-
lities of arriving at a settlement. As a result of these discussions,
Messrs. T. T. Krishnamachari & €o. and the T. T. Krishnamachari & Co.,
Employees’ Union have arrived at a settlement on the terms mentioned

below :—

TERMS OF SETTLEMENT.

1. The T. T. Krishnamachari & Co, Employees’ Union, Registered
No. 3011 shall be recognised as a bargaining agent on behalf of its Members
drawn from all categories of permanent staff of T. T, Krishnemachari & Co.,
employed in their offices and other establishments within the State of Madras

excepting the Managerial staff.

2. The wage scales shall be as detailed in Annexure “ A ” with the
annual increments provided therein, ‘

3. The Management hereby agrees to grant and the Union hereby
accepts the following :

(@) The existing Ex-Gratia Allowance will cease to be paid from
August 1, 1961 and instead, all permanent employees shall be
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paid a Compensatory Allowancees mentioned below in
Column II. This Compensatory Allowance is based on the
cost of living index for Madras City as ascertained and declared
by the Director of Statistics, in the bracket 471 to 480. When-
ever the cost of living index moves to another bracket of
10 points, the cxisting rates will be varied as mentioned in
Column IIT below :

Salary Drawn, Compensatory Variation in Compensatory
Allowance Allowance for 10 point
payable. movement.

I I 111
Rs. Rs. Rs.

100 or below 1500 2:50

101 to 200/- 17-50 3-00

201/- and above ... 20-00 3:50

below 500/-

For calculating the variation in the Compensatory Allowance payable
any movement of 5 points or less in the next bracket in the cost of livin ,
index wi.ll not be considered and any movement above 5 points will be t’lk(‘g
as 10 point movement. The index for the purpose of payment of the ‘(:‘om
pensatory Allowance would be the figure of cost of living index fo; th-
Maéra.s City available for the previous month as declared by the Director oef
Statistics, that is to say the cost of living index for the month of July ;v(;uld

e the basis for calculating the Compensatory Allowance payable for the-

nonth of August.

(b) The employee shall be entitled to 21 working days’ Privilege
 Leave 12 days. .Casual Leave and 12 days’ Sick Leave. In tﬁc
matter of availing of leave, the employees shall be governed by

the Leave Rules of the Fij A
Annexure “B " e Firm which is annexed here to as

(c) A G:a;\éilty Scheme shall be introduced. No Gratuity shall b
Eot)x,tin :0::; i\;}; i?;xﬁylflc:hw}%o has not completed five years o?'
¢ € firm. Every employee wh
;}’:a ﬁng:c t?alndﬁvc years of continuous scrvicZ with ?h};a;?ip o
shall be zr:ﬁx:c : bt; Cét:at}\:xty at :ihe time of termination of ;:;

1scharge, death i
other reason except dismissgal’ for mis(c);nl;\?:: m?; o:ni;%rl(;:y
. ¢

entitled to Grautity at the tim i
. t i . .
shall be paid Gratui};y as under e of termination of his services
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(i) Every employee having put in five years and more of
continuous service but less than ten years shall be paid
3 month’s salary for each year of completed service.

(ii) Every employce having put in ten years and more of
continuous service but less than fifteen years shall be paid
3/4 month’s salary for every year of completed service.

(iif) Bvery employee having put in fifteen years and more of
continuous service shall be paid fifteen months’ salary
and this shall be the maximum Gratuity payable to any
employee,

For the purpose of calculating the Gratuity payable, the last-drawn
salary of the employee shall be taken into account.

(d) The Casual Workers as per list attached (Annexure “C")
Working in the Godown shall be absorbed as permanent mem-
bers of the staff with effeet from August 1, 1961 on the salary
grades mentioned in the same annexure and they shall be
entitled to all benefits enjoyed by the permanent employees of
the Firm. However, their confirmation as permanent employees
would be subject to the condition that they shall submit a Fit-
ness Certificate from a qualified physician on or before
September 25, 1961. The Firm shall pay them each Rs. 5/-
towards the expenses that they might incur in this connection.
At the time of payment of salary for the month of August to
the employees mentioned in the Annexure “C", the daily
wages already drawn by them during the month of August
shall be deducted and the balance, if any, paid to them.

4. All other demands relating to subjects not dealt with by this settle-
ment made in the Charter of Demands dated November 18, 1950 and
annexed hereto as Annexure “ D except the demand for Bonus for the

year 1959 -60 are hereby withdrawn.

5. All the employees of the Firm shall be bound by the Standing
Orders of the Firm annexed hereto as Annexure B,

6. This settlement shall remain in force for a period of three years
commencing from August 1, 1961 and shall continue to be binding on both
the parties hereto after the expiry of the period aforesaid until the expiry of
two months from the date on which a notice in writing of any intention to
terminate the settlement is given by one of the parties to the other party to

this settlement.
9
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ANNEXURE ¢A"
Wage Scales
5 N Particulars Scale of Pay
1. Senior Executives o
” T . 750.00/50.00/1250.00
. i‘;:i:::ix;;::ves 450.00/500.00/35.00/910.00
4 Asistanss T 300.00/15.00/480.00
200.00/10.00/320.00
2‘ :temgmph"“ “A” Grade 2oo.w510.00$320.00
7. Stenographers “B” Grade 150.00/10,00/270.00
5. opaasaphers “C Grade 150.00/7.50/215.00

. er, WA . .

. Clerk:- “;, Grade 150.00/10.00/270.00
0, Gl o e 125.00/7.50/215.00
. Tcr:s. ‘C” Grade 90.00/6.25/163.00
s mieal Assistants (Chemicals) 300.00:12.50/450.00
. S?CI;}(;:mT?hnical Representatives J

I 200.00/12,50/350.00
13, J?‘gggg&hﬂw&l Reprmnutives / /
14. Sales Su‘) ) 175.00/10.00/295.00
15, Senior s‘:"‘”" 175.00-200.00/12.50/350.00
16, Junior saxmm 150.00-175,00/10.00/295.00
17, Semior Roers 125,00-150,00/10.00/270.00
B oy - SPresentatives (Pharma) 300.00/12.50/450/00
. f)“e “‘°: ;“P’“‘“‘aﬁm; ” 175.00-200.00/10.00/320.00
2. Geto T 175.00-200.00/10.00/320.00
2. Teleohone o 200.00/10.00/320.00
. Dﬁvznm:;?"é’m“ 125.00/7.50/215.00
2, g G“‘d" 125.00/7.50/215.00
% o 90.00/6.25/165.00

o e

75.00-90,

. s uBﬂ G . - d
27. pa;k,,, rade 40.00-45.00/2.50/82.50
28. Packers 60.00/3.00/109.00
, | 55,

B » up» Grade . o .
31. Sweepers 35.00-45.00/2,50/82. 50

40.00-45.00/2,50/82,50
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ANNEXURE “B”

Leave Rules

The following Leave Rules shall apply to the employees of the Firm :—
1. Privilege Leaves: '

1.

4

A permanent employee will be entitled to Privilege Leave of 21
working days for every twelve months’ contintous service with the

Firm.

Privilege Leave will normally be calculated on a calendar year
basis i.e. January to December and the employees’ Privilege Leave
Account will be credited with the leave accrued on e 1stof

Jannary every year.

e service commences otherwise than on the lst
day of January and who has been made permanent will be allowed
proportionate leave in respect of his service in the remainder of the
calendar year of joining. Such leave will be granted after comple-
tiorr of 12 months’ continuous service or will be credited to his

account,

An employee whos

An employee will be allowed to accumulate Privilege (Earned)
Leave upto a maximum of 63 days.

No compensation or salary or wages or any sum of money shall be
payable to an employec in service for or in lieu of Privilege Leave

not available of by him.

Applications for leave should be made in writting at least IS days
before the commencement of the leave. The application must be
addressed to the Manager and should be forwarded through the
Departmental Heads o the respective employees. The application .
should clearly state the number of days’ leave required and the
addresss which communications, if any, can be addressed to the

employee while on leave.

The Manager or the Authority granting leave may fix staggering leave

iods for employees and call upon any employee to go on his
g:;\lrilege Leave from any date for any period with a view that the
work in that Department should not suffer. -

In all cases, employees will be informed in writing whether the
leave applied for has been granted in full or in part or is rejected,

mentioning the reasons.

I1. Sick Leave:

llbe allowed on grounds of sickness 12 days’ leave on

Every employee wil :
full pay during every calendar year. An employee whose service commences
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otherwise than on the 1st day of January will be allowed proportionate leave
on grounds of sickness during that calendar year.

Sick leave will be granted in accordance with the following rules :—

I.

An application for sick leave shall be made as early as possible and
in no event later than 48 hours after the commencement of the
indisposition of the employee concerned.

The employee concerned shall furnish a medical certificate from
the Registered Medical Practitioner treating him and which the
Manager considers satisfactory evidence of sickness. as carly as
possible in support of his application provided that Medical

Certificate may not be insisted npon if the leave is for a period less
than 2 days in duration.

Sick leave shall be non-cumulative,
illness, individual cases may be
circumstances may warrent at the

However, in cases of prolonged
given special consideration as
sole discretion of the Manager.

Should any employee exceed the sick leave to which he is entitled,
such excess leave will normally be adjusted against any credit he

has on account of Privilege Leave. Sick leave, however, cannot be
suffixed to privilege leave.

I1I. Casual Leave :

1.

It shall not be allowed to be both prefixed and suffix

In the case of an emp

An employeee will be allowed 12 days’ casual leave in a calendar
year. Casual leave is intended to meet special or unforeseen cir-
cumstantances for which provision cannot be made by exact rules.

Casual leave shall be non cumulative and shall be limited to two
days dt a time,

ed to Sundays or

or holidays. Casual leave cannot be taken along with Privilege or

Sick leave.

loyee who joins the services of the Firm otherwise
than on the Ist fanuary in any calendar year, proportionate casual
leave will be allowed during that calendar year.

Every apglicatiop for casual leave shall state the reson for which
the leave is required and shall ordinarily be made prior to the date
on which the leave 1 to commence. In cases where prior permis-
sion cannot be obtained, the cmployee shall regularise hjs absence

by making an application duly explaining to the satisfacti
Id,anager the Pali)lut-e to obtainp g sfaction of the

: rior sanction for treat; i
absence as leave stating valid reasohs thereof, treating his
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1V. General :

1.

joi authorised leave on prolonged
Thrce ex el:ii;;:loyczelr;g:s l?: t}r’n?xf;tterproduce a _Fitness Certificate
o lfx ‘:[;octog who treated him during his period of illness to the
g;?:cltt tlelat the employee is .ﬁt to rejoin duty. The Manager may
waive this requirement in suitable cases.

jcati leave is made, the Manager shall issue
Wél - a:nagggﬁagggl{g;tion within seven days of his receipt of l:h;
ar e:lx:s tion and in urgent cases, immediately. If the leave aske
; r ‘lsca ranted either in full or part, a letter mentioning t'tﬁ: (}:lom-
n‘:Zn::crgcnt of leave and the date on which the employee will have
to resume duty shall be issued to the employee.

intained and all leave sanctioned, refused or
" rtc cg;‘:ds};ilcll lt)lticn::;.sons for such refusal or postponment sglall be
Er(::c?cd therein. The register shall be open for inspection by any

employee,

i leave

ave: If an employee, after proceeding on leave,

cll‘: xge::i :: c?iex{:i}on thereof, he shall make an application.in \:/iletmg

f emfhis urpose to the Manager 50 as to reach him in the or 'malliy

c?)ll.xrse g days before the expiry of the period ?f l.eavctltl)glg:::c ny

in writing either granting or refusing ) -

gfantc%. lc:v?szﬁnbe sent gto the employee at the address given by

Is:i(:: tg the office 50 as to arrive, wherever possible, before the expiry
of the leave originally granted to him.

An employee remaining absent beyond the period of leave originally

granted
under t

II' be liable for disciplinary action
ﬁi s;:rgi\;egntlzd:;emkgy sgf:lployce not returning for duty within

15 days of the expiry of his leave without intimation to the office shall be

treated as having left the

work.

services from the date he was due to return to
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List of important Books received and articles published.

Books.

1. The Cost of Social Security (Geneva) (1949-57) By International
Labour Conference.

2. Model Code of Safety Regulations for industrial establishments for
the guidance of Governments and industry.
: By International Labour Conference.

3. Equality of Treatment of Nationals and Non-Nationals of Social
Security. .
By International Labour Conference.

4. Trade Union Situation in the United Kingdom.
By International Labour Office,

5. Family Living Studies.
By Iaternational Labour Office.

Articles of Interest.

1. Technique and Methods in American Union Education By Law-
rence Rogio.

' ““The Indian Worker*’ October 16, 1961.

2. Recent Trends in Industrial Relations
By P. Balagangadhara Menon,
“The Indian Worker * October 2, 1961.

3. Surplus Manpower and Planned Development
By Turlok Singh.
*“The Indian Worker "’ October 2, 1961,
4. Human Aspect in Productivity.
By Raghu Nath Rai .
“ Finance and Commerce ” September, 1961.

5. The Philosophy of Labour
By Prof. A.R. Wadia,

« ““ The Indian Journal of Social Work ” March, 1961.
6. Discipline in Industry
By A. Dowdell.

* Industrial Welfare * July-August, 1961,

7. Bmploying the Handicapped in Industry.
By Lakshmanan Prasad.

“Industrial Relations” July-August, 1961,

8. Trade Unions and Political Affiliation.
By Dr. J. L. Rastogi.

“‘Indian Labour Journal " September, 1961,
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RES OF THE ANNUAL REPORT ON THE
SAL{?sgl;rKl;g%TlOJF THE PLANTATION’ LABOUR ACT,
1951 FOR THE YEAR ’60.

i Act, 1951 applies to all Tea, Coffee, Rubber,

Ci 'ﬁ'he:l::&atg:rsdi,:}l‘);;lr Plantations which admeasure 25 acres (10.117
ectares r more and where in 30 or more persons are employed. The Act
eyt ?he working conditions of workers in Plantations and provides for
ot of drinking water, adequate medical facilities, housing accom-
the pr?wsur):crcational and educational facilities etc. The provisions regard-
op— maintenance of latrines and urinals and provision of canteens,
:;gc%reg}:f;d recreational facilities to Plantation Workers were brought into

force from 1-12-1958. o

2. The provisions of the Act were enforced by the Commissioner of
Labour assisted by the Chief Inspector of Plantations,Madras five Inspectors
of Plantations.

ber of Plantations coming under the scope of the Act was
267 gﬁrir;l;hf9!]6%rr;se;gainst 262 in the year 1959, The acreage and the num-
ber employed in the planations was 1,10,099.05 and 7,1684 respectively for

the year 1960.

4, Inspections: All the plantations were inspected by the Plantation
Inspectorate during the year.

] : lantations
i health and medlical facilities: All the 267 p
haves;;rofi:ﬁésa‘:inegﬁate drinking water facilities to the workers.

i r uoder review, 22 medical schemes in respect of 39 plan-
tatiorlx)su\:(lcnrgc trlchi);e‘:}Cd and approved by the Government. On a representation
received from the small growers regarding the difficulties mvolyed in comp-

i with the provisions of the Rules, the Government issued orders
‘ym%ribing revised standards of medical facilitics to be provided by the
1E)"l'::;tcrs Upto the end of the year, 118 estates have provided medical
faeilities. according to the revised standards.

j Housing accommodation: 109 housing schemes includ-
in tgc sg:x:::o:cgévcd in gu: previous year were approved by the Clilovcm.
: during 1960. Some of the housing schemes received durmg the year
oV du eﬁamination. One prosecution was launched and conviction ob-
tair ucti) fg non-compliance of the provisions of the housing scheme. The
témc ment of India have allotted a sum of Rs. 3-46 lakhs for ghc grant of
1 g;esrtr:) small planters during the Second Five Y;ar Plan period i.e., l956-6:.
fgr m\‘/iding housing facilities to plantation .workeliss,s hA sum '(t’h
Rs 2p58 720/- has been disbursed ls? (fi'ar. th;g:t::gt:)c}nthgfyear lgggesTmre
- loan assi eted upto 960.
1? : l;?::vias?;‘:tz?clisl.!?? f:ll:hioil:l:he Thifd Five Year Plan for this purpose.

ith wages: 31,871 men, 35,017 women, 1142 adolescents
and ;’&4 clfgﬂ:e‘:ivc‘rve 8;ramed leave with wages during the year.

; ternity Benefits: A sum of Rs, 3,91,399.81 was paid
8. Sz{krg:-; ;’g’t"dﬁf}’fg m}; year in respect of 6422 claims as against
ﬁ,hﬂa;tg??;sy 69 nP. in respect of 7323 claims in previous year.

st 91.4% of the Plantations covered by the Act have
sulm?i.tte:l4 ::‘r‘::la;ert:tr:ms in tiéc during the year.  Action is being taken

against the defaulters for not sending the prescribed returns.



NOTIFICATIONS

DEPARTMENT OF INDUSTRIES, LABOUR AND CO-OPERATION.

Amendment to Madras Factories (Welfare Officers) Rules. No. 5902, Industries,
Labour and Co-operation (Labour), 4th October 1961,

G. O. No. 4-1046 of 1961.

In exercise of the powers conferred by sections 49, S0 and 112 of the Factories Act,

1948 (Central Act LXIII of 1948), the vaernor of Madras hereby makes the following
;n?“d'mts to the Madras Factoris‘ (Welfare Officers) Rules, 1953, published with the
195l31stnes. Labour and Co-operati Department notification, dated the 4th December
; 8t pages 17-19 of the Rules Supplement to Part I of the Fort St. George Gazette,

dated the 27th January 1954, as subsequent] d ing been previously
published a8 required by ssction 113 of T sald gl cd: Uhe same having been p

AMENDMENTS,
In the said rules :—

(1) at the end of sub-rule (2) of rule 1, the following shall be added, namely :—

*‘and the territories specified in the second schedule to the Andhra Pradesh
and Madras Alteration of Boundaries) Act, 1939 (Central Act LVI of 1959)"

(2) after rule 8, the following rule shall be added, namely :—

. .. - and the territories specified in the Second Schedule to the Andhra Pradesh
application to the territories specified in the Second Schedule to the Andhra Pradesh and
rl\:adrl::i (Alteration of Boundaries) Act, 1959 (Central Act LVI of 1959) are hereby

pea .n

Date of coming into force of Chapters, IV, V VI of loyees’ State Insurance Act in
certain areas in Com‘ton m«

G. 0. Ms. No. 6271 Industries, Labour and Co-operation (Labour) 28th October 1961,

L. 1 No. 4879 of 1961.

The following notification of the Government of India, Ministry of Labour and
Employment, dated %lew Delhi, the 23rd October 1961, is republished :—

No. F. 13(10)/61 HI.—S.0. :—In exercise of the powers conferred by sub-section (3)
of section 1 of the Employees State Insurance Act, 1948 (34 of 1948), the Central Govern-
meat hereby appoints the 29th October 1961 as the date on which the provisions of
Chapter 1V (exc:):t sections 44 and 45 which have already been brought into force) and
Chapters V and V1 (excegt sub-section (1) of section 76 and ufﬁom 77, 78, 79 and 81
which have already been rou?ht into force) of the said Act shall come into force in the
following areas of the State of Madras, namely :—

1. The arcas comprised within the revenue villages of :—

(a) Saravanampatti;

(b) Chinnavadampatti ;

(c) Krishnarayapuram ;
(d) Kuniamuthus ;

() Indigarai;

(f) Madukkarai ;

(g) Kavundampalaiyam ;
(h) Anupparapalaiyam ;
(i) Pulikkulara;

(j) Kumarapalaiyam ; and
(k) Ramanathapuram in Coimbatore taluk, Coimbatore district,
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I1. The revenne villages :—
(a) Sulur and
(b) Kannampalayam in Palladam taluk, Coimbatore district.
DEPARTMENT OF INDUSTRIES, LABOUR AND CO-OPERATION.
Constitution of Employees’ Insurance Court for Coimbatore area.
AMENDMENTS TO NOTIFICATION.
G. O. Ms. No. 6153, Industries, Laboxr and Co-operation (Labour), 23rd October 1961,

In exercise of the powers conferred by section 74 of the Employees® State Insurance
Act, 1948 (Central Act XXXIV of 1948), the Governor of Madras hereby makes the
following amendments to the [Industrics, Labour and Co-operation Department Notifi.
cation No. 55, dated the 15th January 1955, published at page I of Part I of the Fort $t,
George Gazette Extraordinary, dated the 23rd January 1955, as subsequently amended :—

AMENDMENTS,

In the said notification—(1) in item I1I, after entry (b) the following entries shall
be added, namely -—

“ (¢) Sulur;
(d) Kannampalayam *’;

(2) in item VI,—(a) the word *‘and" occurring at the end of entry (g) shall be

omitted ; (b) after entry (h), the following entries will be added namely :~—

(i) Saravanampatti;

(J) Chinnavadampatti;

(k) Krishnarayapuram ;

() Kuniamuthur;

{m) Indigara ;

{n) Madukkaraj ;

(o) Kavundampalaiyam;

(p) Anupparpalaiyam ;

(q) Pulikkulam;

(r) Kumarapalaiyam ; and

(s) Ramanathapuram.”

tion of Centra) Asphalt Plant, Egmore, from Operation of Certain Provisions of
Exemp Employe':s State Insurance Act except Chapter V-A,

Fort St. George, October 19, 1961,
1I-1 No. 4749 of 1961.

In exercise of the powers conferred by section 90 of the Employees® State Insurance
Act. 1948 (Central Act XXXIV of 1948), the Governor of Madras hereby exempts from
the operation of the said Act, except Chapter V-A thereof, the Central Asphalt Plant,
Egmore, belonging to the Corporation of Madras for a further period of one year with
effect from the 20th November 1661.

inated to Local Committee (Employees’ State Insurance Corporation)
Mambecr:&vgaton under Employees’ State Insurance (General) Regulations

Fort St. George, October 9, 1961
1. No. 4911 of 1961.

The following notification of the Regional Director, Employees® State Insurance
Corporation, dated 18th September 1961, is republished :—

No. MR/CO-3 (5)/60—Tt is hereby notified that the Manager, Local Office, Em-
ployees’ S:ate lasurance Corporation, Devangapet, Coimbatore, has been nominated as a
member of the Local Committee (ESIC), Coimbatore, under clause ! (f) of Regulation
10-A of Employees’ State lnsurance (General) Regulations, 1950 with effect from 3th

10
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September 1961, VICE Manager, Local Office, Emplovees' State Insurance Corporation

Singanallur, Coimbatore. The Manager, Local Office, Devangapet, will also act as
Secretary 10 the said Local Committee.

The following amendment shall accordingly be made to this Office Notification
No. MR/CO-3 (5)/59 (1), dated 2Ist July 1959, namely, for the existing entry against
S.No. 10, the following shall be substituted *

‘‘ Manager,

Local Office,

Employees’ State Insurance Corporation,

Devangapet, Coimbatore-Secretary.*’

Mebiber nominated to Local Committee (Employees’ State Insurnce Corporation).
_ Rafapalayam under Employees’ State Insurance (General) Regulations
(Fort St. George, October 10, 196 1).
II--I No. 4912 of 1961.

The following notification of the Regional Director Employee’s State Insurance
Corporaticn, dated 8th September 1961, is republished :

No. MR/CO-3 (5'/60—TIt is hereby notified that Shri S. H. Subramanian Spinning
Master, Sree Karpagambal Mills Limited, Rajapalayam, has been nominated as member of
the Local Committee (ESIC). Rajapalayai, under clause I (d) of Regulation 10-A of the
Employees® State Insurance (General) Regulations, 1950, with effect from 25th August
1961 VICE Shri P. V. Rajan.

The following amendment shall accordingly be made to this Office Notification
No. MR/1"0-3 (5)/60 (3), dated 21st October 1960, namely, for the existing name and
address against 8. No. 5, the following shall be substituted :

*“Shri S. H. Subramanian,
Spinning Master,
Sree Karpagambal Mills Limited,
Solapuram (P.0.),
Rajapalayam.”

Exemption of all socicties registered or deemed to be istered from all
of Madras Shops and Establishmente Act, provisions

(G.O. Ms. No 5838, Industries, Labour and Co-operation (Labour), 30th September 1961.)
-1 No 4577 of 1961.

In exercise of the nowers conferred by section 6 of the Madras Shops a -
ments Act, 1447 (Madras Act XXXVI of 1947), the Governor of Madraspshe?gbgsc(:gig?s
all societies registered or Jeemed to be registered under the Madras Co-operative Socicties
Act. 1932 (Madras Act VI of 932) from all the provisions of the Act first mentioned for
further period commencing on and from the Ist October 1961 and ending with the 3; X
December 1961 subject 1o the conditions that the societies in which non members "
employed amend their respective by-laws on the lines of the special by laws relarin a:C
service conditions of p:rsons employed in societies, appended 1o this noliﬁcationg. °
includeAthe rgrg;n:ﬁn; of (';har;g?xll.l llfl. V and VI of the Madras Shops and Establ?s';\d
ments Act, adras Act VI of 1947), in their Standj ibi .
I their premises. ) nding Orders and exhibit them

APPENDIX,

Special by-laws relating to service conditions of
register: d under section 4 of the Madras Co-ope
of 1932), other than Central Banks.

. persons employed by ¢ .
rative societies Act, 1932 (Madr);s OACCI:"J:

1. Subject to the budget allotment sanctioned by the
competent for tne Board of Directors to prescribe from tin{e to mgnc:‘e‘rgllggcgr,e;t ﬁ“” be
.establishment of the bank/society and the scale of pay admissible 10 the membe 8t hof the
(Except the Secretary, who is 3 whole time paid officer shall be appointed by hi rBt ereof.
Directors, the other members of the establishment shall be appointed by the p,-e Joard of
the Board of Management; as the case may be, in accordance with the subs; d?“‘"'"- or
framed for the purpose), lary ruleg

NOTIFICATIONS 0%

2. No person shall be eligible for the posts mentioned below, unless. ha possesses
the qualifications noted against them :~—

Manager : —(a) The degree of B A. or B.Com., or BSc., of
ny of tht: resce:;:ti:z olr!niversiﬂtzics in the case of societies having a working capital of
:lsy 100,000 or more aad S. S. L. C. (eligible for college course) in the cass of others ;

and

rse of training successfully undergone in the Government Institute
of Commercg,)h:acd(:-:s, or in the Central Co operative Institute, Madras or ia any of the

mufassal institutes; or

the Government Techqical_ Examinations i.n Book-keeping,
ki c(,_((f,‘,c’raﬁf,? air:‘d Auditing or the Examination in these subjects held by the
g:;".':lgbo.opcmuyg Institute, Madras, or the Madras Provincial Co-operative Unicn.

11. Accountants and Clerks : —(a* Secondary School-Leaving Certificate Examie
patlon (eligible for college course or completed) ;

(b) a pass in the examinations in Book-keeping. Banking. Co-operation and
Auditing, held by the Government Institute of Commerce, Madras or the Central Co-ope-
rative lns'n'tute. Madras, or the Provincial Co operative Union, Madras, or the mufassal

Institutes.

IT1. Shroffs : —Secondary School-Leaving Certificate Examination (eligible for
college course or completed).

— son who has taken the B.Com. Dzgree of the Andhra University or

ho h;otl;inkén ?hge({iploma of any of the mufassal training institutes shail; however, be

:;(cm sed from undergoing the tiaining referred to in sub-clause (b) of clause I above, but
such i)crson shall pass the examinations m. ntioned in sub clause (¢) of clause 1.

n who has been appointed to any of the posts mentioned in clause 1
bove gﬁalrge"ri?gired to acquire the qualifications pertaining to the respective post. if he.
l‘us been permancatly employed on or before st July 1941.

intment by direct recruitment to the post of Secrc?a}'y or Manager shall
be ma:é cggp?%goilnviling agplicalions by advertisement in some leading dailies, provided
that this restriction shail not apply to the appointment of an officer whose services have

been lent by Government.

appointed to the service of the bank/society if he has on the

dat 5~whiNC(l,1 ‘:\:r;(;:uﬁ’:llcz;rgpepof the post, attained the age of 30 years. provided that
ate on f a person who is already em.ploved in another co-orerative institution and
In she ‘casg 9(9 service before he attained his thirtieth year, the restriction as regards -the
B:g ,ﬁ) 'er.lf;ryl into service shall not apply. No employee shall be continued in service of the

bank/society if he has attained the age of 55 years.

inted to any post in the banks or societies service shall or_di.
il ge (()2 ;:rr;%?ggnaggg la total period of one year on the completion of which
g::i'o{i he shall be confirmed in the post, if his work and conduct have been

satisfactory.

mpetent for the appointing authority to terminate the services of
he em I(()ay)eenb:‘l"::lel:;eczxpery of six months of his service. if his work or conduct has not
:)ee: sa’iisfactory. No appeal shall lie agains; an order terminatiog the probation of an

employee during this period.

competent for the appointing authority to terminate the services of
b |$,g)ce“dihr?:‘lgtﬁ1e sut?s:quem six months of his probation and also during his
the emp ice, provided that the authority shall not dispense with the services of a
regular servi 'fp,. reasonable causes and without giving such person at least one month's
person, exgcpt H fieu of such notice, provided also, however, that such notice shall not be
notice or wages (l[? services of such a person are dispensed with on a charge of misconduct
nggo\:ttfinby iatiafactory evidence recorded in an enquiry held for the purpose,

i d shall have the right of appeal to such authority

ithi ("g gzi‘;:rﬁ:ysged;ﬁzg:igged either on the ground that there was no rcason-

and with "; ucthe dispensing of his services or on the ground that he had not been guiity

able cause,d m‘t as held by the employer or the appointing authority. The period.in this
g:s‘: if:li‘ b:clhirty days from the dato of receipt of the order of ths cmployer,
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(li1) The decision of the appelfate &utharity shall be final and binding oa bots
the employer and the person employed,

7. No person who is a near relation of 3 member of the Committee of the banls or
society shall be appointed to any post in she sesvice of the bank/society. 1f g dm;pz arises
83 1o whether a person is or is not a near relation of a member of the Committee, the

Board shalf refer it 1o 1he Registrar of Co-operative Socicties, Madras, whose decision
thatl be final.

8. (i) Every employes of 1he bank/society shall be eatitled to casual leave not
exceeding twelve days in a year.

(i) Every employee of the bank/society shall also be entitled to privilege or
ofdinary or earned leave of twelve days for svery twelve months of service, provided that
such leave may be accumulated up 10 the maximum period of two months.

(iii) Every employee of the bank fsociety shall also be entitled 1o sick Jeave op
81y reasonable ground up 1o eighteen days for svery twelve months of service.

{iv) The Secretary shall be the authorit

Y competent to tarction casua) leave to
the other employees of the bankjsociety ; and the

Presi.ent shail be jhe authority compe-

the emyforees,
including the Secreiary. No employee shult elai

m leave as a matter of right; but shall be
satitied (o leave before the lapse of the leave accumulate.l up 10 the limig

(v) If a person entitled 1o teave is di

. scharged from service before he has been
allowed the feave, or «f having applied

for and been refuseq Ihe leave, he quits his emp-
loyment before he has been afiowed the leave, y

) D 8 ] ave, the employer or the appoinung authority
shall grant him leave, which is 10 his credit or pay him (e amount of sulasy equal to the
Jeave to his credit contemplated in clause § (i),

9. No employee of the bankfsoclety shall except when generally or specially
empowered or permitied in thia behalf by the Commitiee, comunicate directly or indirectly
any document of information, which has come 1110 Bis possession in the cousse of his
official duties, or has been prepared or collected by him ip the course of such duties,
whether from official sources or otharwise, 1o Any other person, iostitwion or to the

10. No employee of the bank/society shall have pecuniary transact ons, with
individuals or institutions coming in contact with him in the course of his official du.ies or
accept direcily or indirectly on his owp behalf or on behalf of ap i
any member of his family to accept any gilt, gratuity or reward from any peison with
whom he is connected in the performance of his work, provided this juje

to any borrowings by an employee on the secucity of hig awa deposits,
poiicy, ec., from other stitutions,

tl.  No employee of the bank/society shall, by canvassing or otherwise, use his
influence in any way in an clection 1o a legusiative body constiiues under the Constitution
of India or to uny Etiulion constituied under Bny Madrus Act, pravided that he may
record g vote, if he is qualified 1o 40 350. In the later case, he sha

e is QUi : . hali, as far as possible,
avoid giving any indication beforehand of 1he mapner n which be |

niends to vole.
12.  Any employee of the bank society who contrave

res the provisions of le 9,
:lec?;e‘. 1 shail be tiabie for such Punishment ay 1he amhor; n e

ty ccmpetent (0 award it may

13. (8) For purpotes of taking disciplinary action against ‘members of the cela-
blishment, the Board of Direciors shall elect from among 1hen:selves a sub.¢g

consisting of the Presicent and W0 ather members. The sub-commi
for the same te1m a3 the Boaid of Directors. i )

shall be filled up by the Board, The sub-commitiee shait exercise the powers speciied
agringt it in the succeding sub-clauses.

(b) Any member of the establishment of (he bankfsoclety may for pood
3& ient cause, be punished in one or other of (he follow Y \br 8006 and

; ' 10§ Wuys in the discretion
the authority competest to awatd the punishment us shows in b table beiow :—
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TABLB.
Authority competent 1o
Bank.soclety o[' the withold Suspend or Dismiss
employee punished Z?nsﬁ”: °r increments reduce
1 2 3 4 s
Secretary or President President Sub-Committe  Sub-Committes -
Manager
-do-
Al other Secretary -do- -do-
emploces

i il he has been given
be imposed on any person employed unti ) .
< 'bi)? ﬁ:ﬁ)g::lgl cause %gaimt the fine, or other wise than in acc%rdanoe n‘ivi“h
an oPpoT‘“é‘\::: as may be prescribed for the imposition of €fine. t‘-,ive;y or‘f'r aw:( ci:‘
n:ch ﬁ:i,::mem shall be com nunicated to the employee coacerned in writing sia g
:h: r‘:lson on which the punishment has been awarded.

i imposed in any month on any
persan cmp(?))ylihsehm:agoatl::g:c‘doinﬁanr:o‘:;‘:c&u‘:ﬂo lt’xeall' ag anna ia the rupee of his pay
aad allowances in respect of that month, -

(r) No fine imposed on any person employed sh%ll be recovered from him after
the expiry of sixty days from the day on which it is imposed, e o a
(f) All fines and all realization thereof shall be recorded in a register to

izati hall be applied
instituti ¢ tne purpose, and all such realizations s
ke('v; 'fﬁ ‘:l:c;:‘ ;tt;:':t(;::ss:ep::géﬁ{ tfg tl;e gersons employed in the establishment of that
on

institution,

ure or fine, an appeal shall lie ag*\{mt' every
d .w“fdg,)n:ix ?p;ums‘lﬂ;::ts,e to;' :h?l::sompctent ;lppellate authority shown in the
order

table below :—
b TABLE.

Authority competent to dispost of appeals against

Bank-societly of the / Suspension or Dismissal
appellant S;ﬁfc’}’i‘fﬁfn?f reduction
2 3 ‘4
1
Board of Board of

Secretary or Manager Dimg’d Directors Directors

b Sub-Committee Sub-Committee Sub-Committee

All other

employees

1 <hall be entertained if it is not preferred within a period of three months
from 1&%:?3?( the order awarding the punishment. .
thority competent to suspend an cmp!oyeer n&:ty}; :; hi:: g“;g:.:ggeé
{h) The au allowance at a rate not exceeding onel;'ok " of bis substuntiv
sanction him a CUb_!lS!"}“his suspension. No employee of the gn b ! y X
pits dalagptth :x:;ofugpension or a period exceeding three months at a time.
case, loyee of the bank/society who has been con’ﬁrmed l'ntm: p::; ;)t,syn:
o bt ?g the employees’ provident fuad of the bank/society in
mﬂgi::g tt&g)l(x:;l'::é‘b, the Boatd of Directors foc the purposs, . N
" foyee who has put in atleast ten years’ satisfactory semoee“: }h,
15. When an emp ,yc,vicc or if he dies while in service, it shall be cg:np'et r?ttui?;
ooy lw:k;'ylsc't::’ccl;gol?samtion him or to his beirs, as 1he case may be, a g
the Bodrd O e following scale :—
i to the fo
determined according n who has Rs. 1,000 or more in his pro:lde_nt ﬁ;\?j‘j’ sccount
taclusive of(aapm?;%mbudon aad exclusive of any loas takea by him—~Nil.
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(il) For a person who has less than Rs. 1,000 exclusive of any loan taken by
him—The difference between Rs 1,000 and the amount to his credit in the provident fund
account including the Bank-Societies® contribution subject to a maximum of three

times his substantive pay on the date of his retirem:nt or death while in servic:, as the
case may be,

16 The bank/society shall maintain a record of the service of every employee in
its service, as also an account of tne leave earned and availed of by the employee con-
cerned.  All changes affecting the bank/society emoluments, transfers and other allied
matters shall be noted in this record then and there and attested by the President in the
case of the Secretary and by the Secretary in the case of all other employecs.

17. The Board of Management shall have power, from time to time, to make
regulations not inconsistent with these laws of Madras Act VI of 1932, and the rules
framed thereunder touching ti e above conditions of service of cmplovees A copy of

such by-laws shall be furnished to the Registrar of Co-operative Socicties, Madias for
information.

18. No paid employee of the bank/society shall be a member representative or
officer of any association representing of purport:ng 1o represent non-official co-opera-
tive employee unless such association satisfies the following coaditions : —

(a) the association should be recognised by the Registrar of Co-operative
Societies, Madras;

{b) membership of the association should be confined only to the employees of co-
operative institutions ;

{c) the activities of the association should be confined to the betterment of

prospects of employment service condition emoluments and the welfare of the members
generally.

(d) and, the association shall not be in any way connected with or affiliated 1o
(i) any association which does not or (ii) any federation of association which do not
satisfy condition (a).

Amendment to notification relating to exemption from certain sections of stalls and
refreshment room situated in or within 100 yards of Factories-

(G.0. Ms. No. 5453, Indusiries, Labour and Co-operation (Lahour), 9th September, 1961 )
I1-1. No. 4579 of 1961.

In exercise of the powers conferred by section 6 of the Madras Shops and Fstabiish-
ments Act, 1947 (Madras Act XXXVI of 1947), the Governor of Madras herchby mokes

(tihe t(‘;)llhow;nhg;mendrg\emsgto theb:a(; Development Department Notification No. 1073
ated the Sth November 1949, published at page 2014 of Part 1of the Forr St. G .
Gazette, dated the 15th November 1949, ’ corge

AMENDMENTS.
In the said notification—

(i) for the words and figures “‘sectio: ' “secti
7 shall be subatiture g ion 7 and 13", the word and figure “section

(ii) the words “‘and refreshment rooms™ shall be omitted,

Exemption of Watchmen and Messengers Employed in Establishments
from Certain Section of Act.
II-1. No. 4580 of 1961.

In excrcise of the powers conferred by section 6 of the Madras Sho i
‘ ps and Fstatlish.
%eents Act, |9$7‘(Maqras Act XXXV of 1947), and in supersession of late Development
D partment Noltification No. 870, dsted the (9ih August 1949, published at page 1427 of
h;r” of the Fort St George Guzerte, dated the 6th September 1949, he Governor of
th:d;fs vh;ggt:g egtgmgti.lhe w;tc{w(r]nen 4and dmes<engcrs employed in establishments fiom
oy sections 9, 10, 14 and } i j i
conditions, parmely o 5 of the said Act, subject to the following

(1) The spreadover shall not exceeed 16 hours
thag: 30 minutes shall be allowed for meals, on 8o day and an lnterval of ot fes
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.. . . tion (1)
i he provisions of sub-section (1) of section 9 and sub-section (

(?) E?:n:)‘;'n?l?cﬁs?;"c‘i ‘Act‘,’shall apply only in the case of a person who works during

:irggc';:g;‘ided that work shall be given by turn and that overitme wages at (wice the ordi-

nary rate of wages shall be paid in accordance with the psovisions of section 31 of the
said Act.

Depots {n Madras State
1 persons Employed in Petrol Bunks Storage
Exemption of P from Certain Sections.

11-1 No. 4581 of 1961.

. by section 6 of the Madras Shops and Establish-
In ‘“r‘:';“i;’{;‘h:d?:f :r:; §’§§'Jﬁ,f );947), and in suj ersession of late Development
ments Act, | Notification No. 1074, dated the 29th October 1949, published at page 2014
DcpanmenftmeOFa" S.. George Gazette, dated the 15th November 1959, the Govfemor otl'
of Part l}? cby exempts the persons employed in petrol bunks, slorqge depots for petro
Madra; erctrc);leum products in the State of Madras except the establishments dealing (lln
and other l}‘ nd depots storing mainly kerosene oil from the provisions of sub-scc_tgon 13)
i o:_’ y tion 9. sub-section (1) of section 11, sub-section (1) of section 13,
f.fcffgf,“i'l ar;dssc:ction 15 of the said Act, subject to the fohowing conditions, namely :—

(1) The spreadover shall not exceed 16 hours on any day and an interval of not less
than 30 minutes shall be allowed for meals.

ish i i b-section (1)
i ovisions of sub-section (1) of section 9 and su }
(.2) Elx:n:)’;"?r?ef;g% “}\ec?.' shall apply only in the case of rersons employed QUr;?‘g
of sccmmv'dcd that night work shall be given by turn and the overtime ‘v'\rageq at g\rlci_ :h:
m%ll‘:::?; (:alte of wages shall be paid in acco:dance with the provisions of section 31 o
or

said Act.

0y in Railway premises from
anent Exemption of all book stalls
perm provisions of Chapter-11,

[-1. No. 4582 of 1961

by section 6 of the Madras Shops and Eestab'ish-

In exercise of the p§ w:rs.‘\cc(:n)r(c)?)gc\l'l yof 1947) and in supersession of the late Develop-
ments Act, 1947 (Mt?ﬁcr:\ion No 87, dated the 5th January 1951, published at page 122f
ment Departmcr}}o{qlog’ George Gazette, daied the 23rd January, 1954, the Govesnor o

of Part lho( (:;cxem pts permanently all book stalls in railway premises from the provisions
Madras here

of Chapter 11 of the said Act.

ffices of Foreign Alr Service Companies and Indian Afrlines

Permanent Exemption of all O erating In Madras State from Certain Sections.

Corporation, etc., Op

[I-1. No 4583 of 1961.

Shops and Establi-
i «d by section 6 of the Madras :
In exercise of |‘hfc‘p;:w:‘rcsl ;g)rzfxc;rl of ¥9£7). and in super‘schssl]on of uge] 1521: 3.:;:,;,,1_
shments Act 1947 (M a‘;36 datod the [ 1th August 1949, publis c;92|9patic W of Part 1
ment Notification NO()RGE GAZ TTE, dated the 23rd Augu:gr 949, the Gowcrnor of
of the PO | exempts permanently all offices of the (OEIET | Corporation operating in
Madras heren cxlc‘m-ri;‘s'g(“orporarimi and Air [ndia Internath :a ) gf ation aperating in
% m: ,?g lfz:gn? 'szll‘)lj;éction(l ) of section 13 and sub-sectio
this Sta
said Act.
Exemption of office, Book Stall and Library of Dakshina Bharat Hindustanl
Permanent Exem

Prachara Sabha, Madras from Provistons of Chapter-11.
ra

1.

11—1. No, 4584 of 196 -

| ouers confred Y ST, & O cpersiion o e Do

" cxerm;ect(’fl8‘r7el\‘/’l'ldras Act XXXV’l Of*l‘?\g;’&?‘d&gvs:n?‘bu sion of late Deve.
Establishments N ,,jﬁcé‘im! No. 1143, daiec ! 5‘h plished a
AZETTE. dated the 3t

lope Denartmcmr (hc ORT ST. GEORGE G 5, daied the St Decen “J
3183 of Part 1 0% by exempis permanently ) . 1

l;ga b fG %vclr)n okrsh?rt;arg?\g::: A‘ft;guztani Prachara Sabha, Madras, from the provisions
ty of the L1 i

2}’ |rC‘h:'pm 11 of the said Act.
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Nomination of Shri N. G. Bowen as a mber of Regional Committee for the State of
ras,

(Fort St. George September 30, 1961.)
M—1. No. 4587 of 1961,

The f>llowing notifiaction of Government of India, Ministry of Labour and
Employment, dated 14th August 1961, is republished:—

S.0. 1977 —1n pursuance of clause (¢) of sub-paragraph (1) of paragraph 4 of the
Employees’ Provident Funds Scheme, 1952, the ¢ entral Government hereby nominates
Shri N. G. Bowen as a member of the Regional Committee for the State of Madras in the
vacancy caused by the resignation of Shri M. J. Edwards, and makes the following further
amendment in the notification of the Government of India in the late Ministry of Labour
No. S.R.0, 3381, dated the 2nd November, 1954, namely :—

In the said notification, for entry (6), the following entry shall be substituted,
namely.—

**(6) Shri N. G. Bowen,
Clo Messrs. Parry and Company, Limited, Dare House, Madras.*’

Amendments ¢o notifications relating to Revision of Jurisdiction of Labour Officer under
Industrial Disputes Act.

(G. 0. Ms. No. 5840, Industries, Labour and Co-operation (Labour), 3rd October, 1961 )
II—1. 4588 of 1961.

In exercise of the powers conferred by.section 4 of the Industrial Disputes Act.
1947 (Centrzl Act X1V of the 1947) the Governor of Madrashereby makes the following
amendment to Industries, Labour and Co-operation Department Notification S R O. No.

A. 4763 of 1959, dated the Ist August 1959, published at pages 1147-1148 of part 1 of the
FORT ST. GEORGE GAZETTE, dated the 6th August 1959,

AMENDMENT,

In the said notification, for the entry in column (2) the table, against item 1S

“Lablrur Officer, Tirun:lveli* in column (1) the following entry shall be substituted,
namely:—

** Tirunelveli district and Sivakasi Revenue Divisional and Aruppukkottai Revenue
Subdivision of Ramanathapuram district.

11—1. No. 45:9 of 1961.

Under Sub-section (3) of section 22 of the Tndustrial Disputes Act, 1947 (Central
Act X1V of 1947), the Governor of Madras hereby makes the following amendment to
the Industries. Labour and Co-operation Department Notification SRO. No A. 764 of

1959, dated the Ist August 1959, published at page 1148 of Part 1 of th
GEORGE GAZETTE, dated the Sth August lp9:g9. * ° FORT sT.

AMENDMENT.
In the Table under the said notification for the entrv
(Labolur Officer, Tiri nelveli® in column (1) the followi
namely:—

in Column (2) against item 12
ng entry shall be substituted

“* Tirunelveli district and Sivakasi

Revenue Divisi ;
Subdivision of Ramanathapuram district. sion and Aruppukkottai Revenue

Amendments to Employees’ Provident Funds Scheme
Fot St. George, 4th Ociober 1961,

I—1.No. 4591 of 1961.

The following notification of the Government of India Minist
Employment, dated New Dethi, 23rd September 1961 js rep:Jblish‘ttz‘clis.—r—y of Labour and

G.SR. 1176—In exercise of the powers conferred by sect ;
séction ) (:fhmtli’on 7,kof tli;‘e l‘@n?lployees’ ll)]rovid;m Fuands Ac{. (19 'S’P |955' zl;eagww Ig;r:tur:-l

overnment hereby makes the following scheme further t sveac’
dent Funds Scheme 1952, namely:— f ©amend the Employees’ Provi-

NOTIFICATIONS

1. This scheme may be called the Employees’ Provident Fuik
ments) Scheme, 1961, ,\'?

2. In the Employees® Provident Funds Scheme, 1952 (hereinafter ‘n‘qg‘o

said scheme), in paragraph 26. g '.'f <¥.

(a) in sub-paragraph (2)

(i) in clauss (a) after the words “‘in any other Factory or other establishment’:,
the words to which the Act applies™ shall be inserted;

) (ii) in clause (b), after the words “‘in respect of any other factory or establish-
ment”, the worgs “to which the Act applies” shall be inserted;

b) in sub-paragraphs (2) and (3) after the words “in any other factory or esta-
blishmen(t’?, mwshl:ereger gthey occur, the words ‘“‘to which the Act applies”, shall be
inserted;

3. In the said scheme, in paragraph 26, as substituted by clause (3) of paragraph 80
in Chapter X—

(a) in sub-paragraph (1)—

(i) in clause (a), after the words “in other such establishmeat” the words ‘“to
which the Act applies” shall be inserted;

(ii) in clause (b) after the words ““in respect of another establishment”, the words
“‘to which the Act applies” shall be inserted;

(b) in sub-paragraphs (3) and (4), after the words ‘‘in another such establishment”
wherever they occur, the words “‘to which the Act applies” shall be inserted.

Amendment to Madras Industrial Disputes (Working Journalists) Rules.
S.R.O. No- A. 1012 of 1961.

In exercise of the powers conferred by section 38 of the Industrial Disputes Act,
1947 (Central Act X1V of 1947), read with section 3 of the Working Journalists (Condi-
tions of Service) and Miscellaneous Provisions Act, 1955 (Central Act XLV of 1955), the
Governor of Madras hereby makes the following amendment to the Madras Industrial
disputes (Working Journalists) Rules, 1959, published with Industries, Labour and Co-
operation Department Notification S.R.O. No. A. 5620 of 1959, dated the 31st August
1959 at pages 577-578 of Part I of the FORT ST GEORGE fiAZET’I‘E2 dated the 16th
September 1959 the same having been previously published for general information as
required by sub-section (1) of the said section :—

Amendment B

In the said rules, for rule 1, the following rule shall be substituted, namely:—

“ 1. SHORT TITLE AND EXTENT :—(1) These rules may be called the Madras
Industrial Disputes (Working Journalists) Rules, 1959.

2. They shall extend to the whole of the State of Madras including the territories
specified in the Sl:‘,cond Schedule to the Andhra Pradesh and Madras (Alteration of Boun-
daries) Act, 1959 (Central Act 56 of 1959).”

Amendment to Madras Industrial Disputes Rules.

’
(G.O. Ms. No. 57¢7, Industries, Labour and Co-operation (Labour),
27th September 1961).

$.R.O. No. A- 1011 of 1961.

In exercise of the powers'conferred by section 38 of the Industrial Disputes Act, 1947
(Central Act X1V of 1947) and in supersession of the Andhra Pradesh Industrial Dispu-
tes Rules 1958, in so far as they apply to the territories specified in the Second Schedule to
the Andhra Pradesh and Madras (Alteration of Boundaries) Act, 1959 (Central Act 56 of
1959), the Governor of Madras hereby makes the following amendment to the Madras
1ndustrial Disputes Rules 1958, published with Industries, Labour and CO-O})eration
Department  Notification S.R.O. No. A-8258 of 1958, dated the 18th Decembar 958, at

1%
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pages 1-25 of Part 1 of the FORT ST. GEORGE GAZETTE, Extraordinary dated the
27th _Deoember 1958 the same having been previously published for general information as
required by sub-section (1) of the said section 38 :—
Amendment
In the said rules, for rule 1, the following rule shali be substituted, namely :—

“. 1. SHORT TITLE AND EXTENT :—(1) These rules may be called the Madras
Industrial Disputes Rules 1958 ;

) 2 They shall extend to the whole of the State of Madras including territories
lyeclﬁed in the Second Schedule to the Andhra Pradesh and Madras (Alteration of Bounda-
ries) Act, 1959 (Central Act 56 of 1959).”

Amendment to Payment of Wages (Mines) Rules.
Fort St. George, September 29, 1961.
S.R.O. No. A. 1010 of 1961,

The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi, the 14th September 1961, is republished :—

S.0. 2172; PWA/Mines/Am.—In exercise of the powers conferred by sub-section (2),
(3) and (4) of section 26, read with section 24 of the Payment of Wages Act, 1936 (4 of
1936), the Central Government hereby makes the following rules further to amend the
Payment of Wages (Mines) Rules, 1956, the same having been previously published as
required by sub-section (5) of the said section 26, namely :—

1961 1. These rules may be called the Payment of Wages (Mines) Amendment Rules,

L:; "ln the Payment of Wages (Mines) Rules, 1956, in rule 6 and in rule 22 after the
figure ‘5" the figure and letter *‘5-A’" shall be inserted.

Appointment of certain Medical Practloner as Certi S or certal
under Plantations Laboar Act rtifylag Sargesns for certain local limits

Amendment to Notification
(G.0. Ms. No. 5746, \Industries, Labour and Co-operation (Labour),
27th September 1961).
H-1. No. 4454 of 1961.

In exercise of the powers conferred by sub-section (1) of section 7 of the Plantations
Labour Act, 1951 (Central Act LXIX of 1951), the Governor of Madras hereby makes the
following amendment to the Industries, Labour and Co-operation Department Notification
II-1 No. 1665 of 1960, dated the 22nd September 1960, published at ages 560-564 of
f;sr(t) Il—Section1 of the FORT ST. GEORGE GAZETTE, dated the 19th October

Amendment

In the said potification under the heading ** Nilgiris District*’* for it
entries relating thgreto, the following shall be substituted, namely :— ttem 42 and the

* 42, Havukkal Estate, Tuttapullum Medical Officer, Tuttapullum Garden
Post. ggspital; Tuttapullum Post, Nilgiris
istrict.”

Amendment to notification relating to the rules under Minimum Wages (Central) Rules.
Fort St. George, September 29 1961.
S.R.O. No. A. 1029 of 1961.

The following notification of the Government of India, Ministry of Lab
Employment dsted 16th September 1961 is republished — ¥ of Labour and
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G.S.R. 1140—In exercise of the powers conferred by section 30 of the Minimum
Wages Act 1948 (11 of 1918), the Central Government Jereby makes the following rules
further to amend the Minimum Wages (Central) Rules, 1950, the same having been publi-
shed as required by sub-section (1) of that section, namely :—

1. These rules may be calied the Minimum Wages (Central) Second Amendment
Rules 1961.

2. In the Minimum Wages (Central) Rules, 1950—
() in Forms VIand VI-A, in paragraph (5), after [clause (c), the following

. clause shall be inserted, namely :(— .

¢¢(d) Compensation amounting to Rs. "';

(i) in Form VII, in paragraph (3), after clause (c) the following clause shall
be inserted, namely :—

‘“(d) Compensation amounting to Rs. ;
Amendment to Madras Trade Unions Regulations.

G.0. Ms. No. 5832, Industries, Labour & Co-operation, (Labour),
: 30th September, 1961. .

S.R.O. No. A. 1030 of 1961,

In exercise of the powers conferred by section 29 of the Indian Trade Unions Act,
1925 (Central Act XVI of 1926) and in supersession of the Madras Trade Unions Regula-
tions, 1927, as in force in the territories specified in the Second Schedule to the Andbra
Pradesh and Madras (Alteration of Boundaries) Act, 1959 (Ceatral Act 56 of 1959), the
Governor of Madras hereby makes the following amendment to the Madras Trade Unions
Regulations 1927 the same having been previously published as required by section 30 ef
the first mentioned Act.

.

Amendment

In the said regulations, or clause (2) of regulation 1, the following clause shall be
substituted namely :— )

““(2) they extend to the whole of the State of Madras including the Kanyakumari
District and the Shencottah taluk of the Tirunelveli district and the territories specified in
the Second Schedule to the Andhra Pradesh and Madras (Alteration of Boundaries) Act,
1959 (Central Act 56 of 1959).” -

Amendment to Madras Catering Estabiishments Rules.

G.0. Ms. No. 5878, Industries, Labour & Co-operation (Labour),
3rd October, 1961,

S.R.O. No. A. 1031 of 1961.

In exercise of the powers conferred by sub-sections (1) and (523 of section 29 of the
Madras Catering Bstablishments Act, 1958), (Madras Act X1II of 1958), the Governor of
Madras hereby makes the following amendment to the Madras Catering Establishments
Rules, 1959 published with the Industries, Labour, and Co-operation Department Notifi-
cation S.R.O. No. A-2118 of 1959, dated 31st March 1959 at _lpages 299 to 309 of the Rules
Supplemest to Part I of the FORT ST. GEORGB GAZETTE, dated the 8th April 1959,
as subsequently amended the same having been previously published as required by sub-
section (3) of the said Section. .

Amendment
In the said rules after rule 28, the following rules shall be inserted namely :—

“28.A PRESERVATION OF RECORDS—The registers, returns, and other
records maintained or received under these rules, and specified in column (1) of the table
be)lot:e aha}l be preserved for the periods specified in the corresponding entries in column
2 reof.
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THE TABLE
REGISTERS, RETURNS ANE RECORDS, Periods of pre-
servation.
n (2)

1. Register of catering establishments Permanent.

2. Registration certificate counterfoils 8 years.
3. Statemants sent by the employers for obtaining registration

certifitates. ~ S years.
4. Notification of change in Form 1V received from employers S years.
S. Chalans 5 years.
. 6. Annbual returns from the employers. 3 years.

. 28-B Manner of destruction of records~(1) After the period of preservation specified
in rule 28—A, the registers, returns and records shall be destroyed either by tearing ot
burning in the presence of the head of the office.

2. The records destroyed by tearing may be sold or otherwise disposed of in the
manner as the head of the office thinks fit.

Amendment to Madras Industrial Disputes Rules.

(G. 0. Ms. No. 5907, Industries, Labour and Co-operation (Labaur), Sth October 1961.)
S.R.O. No. A. 1032 of 1961.

In exrcise of the powers conferred by section 38 of the Iandustrial Disputes Act,
1947 (Central Act XIV of 1947), the Governor_of Madras hereby makes the (ollowing
amendment to the Madras Industrial Disputes Rules, 1958, published with the Industries,
Labour and Co-operation Department Notification S.R.0. No. A—8258 of 1958,dated the
18th December, 1958, at pages 1-25 of Part I of the Fort St. George Gazette (Extraordi-
pary), dated the 27th December 1958, the sameo having been previously published as required
by sub-section () of the said section.

AMENDMENT

In the said rules, after rule 48, the following rule shall be inserted, namely:—

“48 A, Application for restitution—Where and in so far as an_ex-parfe decision is
set aside uader rule 48, the Board, Court, Labour Court, or Tribunal or an Arbitrar shall,
on the application of any party entitled to any benefit by way of restitution or otherwise,
cause sucg restitution to be made as will, so far as may be, place the parties in the postion
which they would have occupied but for such ex parfe decision or such part thercof as
has been set aside and for this purpose the Board, Court, Labour Court or Tribunal or an
Arbitrator may make such orders as may be deemed necessary ™.

"Permanent exemption of Book Stalls in Madras Harbour Premises Run by
Mesars. Higginbothams Ltd., Madras from provisions of Chapter 1I,

I~1 No. 4585 of 1961,

’ In oxrcise of the powers conferred by section 6 of the Madras Shops and Establish-
ments Act, 1947 (Madras Act XXX VI of 1947), and in supersession of late Development
Depariment Notification No. 572, dated the 12th July 1952, published at page 1102 of
Part I of the Fort St. Gorge Gazette, dated the 23rd July 1952, the Governor of Madras
hersby exompts germancntly ths book stalls in ths Madras Harbour Premises run by
Mossrs. Higginbothams, Ltd., Madcas fram ths provisions of Chapter 1Y of the said Act.

Specification of certain officer as the authority to sanction prosecution in respect of Industries
following under Central and State spheres. pe

(G. O. M. No. 5844, Industries, Labour and Ca-aperation (Labour) 3rd October 1961)
1 No. 4590 of 1961. \

Under sub-section (3} of section 14 of the Employees’ Provident Funds Act, 1952
(Central Act XIX of 1952), read with the Government of India, Ministry of Labour and
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Employment Notification No. P.F. 11/43 (77))57, dated the 10th April 1957, published as
S.R.0. No 1258, dated the 10th April, 1957, and in supersession of the Industcies,
Labour and Co-operation Department Notification No. 584, dated the 16th May, 1956
published at page 713 in Part I of the Fort St. George Gazatte, dated the 3oth May 1956,
the Governor of Madras hereby specifies the Additional Secretary to the Goverament of
Madras in the Industries, Labour and Co-aperation Department as the authority for the
pugpose of the said section in respect of industries falling under the Central and State
spheres.

CODE OF DISCIPLINE IN INDUSTRY.
(Ratification by Unions Unaffiliated to any Central Organisation),

At the 15th Session of the Indian Labour Conference held in New Delhi, in July,
1957, certain basic principles were laid down for adherence by both employers and wor-
kers. A sub-commitee appoiated for this gurposc evolved & code of discipline in industry
which was adopted by the Standing Labeur Commitee at its 16th Session held in
October, 1957. The idea underlying the code is that apart from the provisions contained
in labour laws, some principles and procedures should be voluntarily, accepted by
employers and workers in order that discipline may be maintained in industry. To this
end, the code lays down norms of behaviour both for employers and workers. The code
wggs rati?cd by the representatives of the central employers’ and workers® organisations at
thus conference.

Tn consequence, organisations whether of employers or wotkers affiliated to any of
the central organisations which have ratified the code will therefore be bound by
the code.

A list of the trade unions and mnnagomenu ot affiliated to any central organisa®
tions which have ratified the code during the month of September 1961 as observed from
the reports of the Labour Officers of this State is given below. -

A list of the trade unions which have ratifled the code of discipline during the
month of September 1961,

t. Fire Works Labour Union, Sivakasi.

2. Pottai Pattapattu National Vivasaya Sangam, Tirunelveli.

3. The Madras and Chingleput District General Workers Union, Madras,

4. Narasingampuram Vattara Desia Vivasaya Sangam, Nariyuth.

5. General Workers Union, Devakottai, '

List of the Employers who have ratified the code of discipline during the month of
September, 1961.

NiL
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standing orders have been certified so far.

20—T7—1960 in Nilgiris District.

Standing Orders Certified upto 31—12-—1960 in Tirucuirapalli District. and upto

It is proposed to publish a list of Industrial Establishments in respect of which the

In September, 1961 issue a Jist of Standing

Orders certified upto 31st October 1961 in Madurai District was published. The list of

Standing Orders certified since will be published in batches in successive issues of the
Madras Labour Gazette,

S. No. Name of the Establishment.

1) v))

6610

662.

663,
664.
665.

666,

667.
668.
669,

670.

671,

672.
673,
674,

675,

676,
677.

678,
679,

681.
682.
683,
684,
685.
686.
687,

689,

691.

TIRUCHIRAPALLI DISTRICT
The Deccan Sugar and Abkhari Company, Limited, Pugalur,
Tiruchirapalli. )
Dalmia Cement Limited, Dalmiapuram.
The Tiruchinopoly Mills Ltd., Tiruchinopoly.
St. Joseph Industrial School and Printing Press, Tiruchirapalli.

N. Mohammed Mian Rowther and Company, Tannery.
Sembattu, Trichy District.

The Trichy Srirangam Transports Limited, 51, Sannathi St.,
Thiruvanaikoil Post, Trichy District,

Thiakesar Alai, Usilampatti, Manaparai Post.
T. V. Sundaram Iyengar and Sons Limited, Pudukkottai.

Thle) }’udukkottai Textiles Limited, Namanasamud®m, Tiruchi
strict.

Cauvery Spinning and Weaving Mills Ltd., Vellanur,
Pudukkottai.

Rajamani Transport Limited, Pudukkottai.
The Dawood Mills Limited, Pudukkottai, Tiruchi District,
Star Tobacco Company, Pudukottai, Tiruchy Dt,

The Hindustan Vanaspathi Manufacturing Company Ltd,,
Tiruchirapalli. .

Sree Magaganapathy Spinning Mills Limited, Tiruchi Road,
Pudukkottai.

T. V. Sundaram Iyengar and Sons Limited, Trichy.

The South Madras Electric Supply Corpn, Ltd., Tennur,
Tiruchirapalli.

K. N. Subramaniam and P. Ramaswamy Weaving Factory.
Kaurur.

The Karur Mills Limited, Karur.

The Motorware House, Palakarai, Tiruchi.

Thanthi Rotary Press, Tiruchy.

The National Motor Works, Tiruchy.

Nizam Tobacco Factory, Padukkottai.

M/s. Simpson and Company, Tiruchy.

Popular Automobiles Limited, (Service Station), ’[;iruchy.
L. G, Balakrishnan and Brothers, Karur,

St. Thereasa Mechanical Engineering workshop, Karus.
D. S. M. Transports (Workshop), Karur.

Trichy Everest Automobiles Private Ltd,, Tiruchy.
Jayalakshmi Mechanicai Works, Madurai Road, Tiruchy.
Sri Shanmugha Metal Works, Tiruchy.

Date of Certification.

&)
11— 5~1949
11— 5—1949
11— 51949
24— 9—1949
30—10—1949
5— 7--1950
3— 2--1951
$— 2—1951
$— 21951
5— 21951
23— 71951
3— 1—1952
2591952
12— 41953
5— 11954
27— 8—1954
7— 21955
11— 5—1955
11— 51955
6—12~1956
2U— 6--1957
21— 6—1957
21— 6--1957
28— 61957
20—~ 3~1958
25— 31958
25— 31958
25— 3—~1958
12—11—1958
30—11—1958

26—12-—1958
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592. Gglgrci:;l'\‘Automobile Engineering Works, Butterworth Road, o 11950
593. The Tirlsllchy Metal works, Sangiliandavapuram, Tiruchy. ig_. é: :z_;;)
§94. Raja Industrials, Palakarai, T iru‘chy. 23: 6195
$95. Raja Industrials, Beemanagar, Tiruchy, ' - 61
196. Majestic Diatnond Works, Big Ba'zaar, Txruchy. . . o 41980
§97. Sri Ranga Vilas Boiler & Rice Ml"., Palakarai, Tiruchy. e
§98. Sri Nataraja Rice Mill Co., Lalgudi. . Sk
599. K. R. Subbiar Tape Factory, Woraiyur, :l‘lruchy. 12— 4
700. The Pudukkottai Industries, Pudukkottai, . .
701. B, Narayanan Chettiar & B. Venkatachalam Chettiar Rice 28 51960
Mill, Poovalur, Tiruchy Dt. '
702. Sri Gopalakrishna Boiler & Rice Mill, Manpachannallur, 2B 51960
Tiruchi District. )
703. Thiru Hirudaya Ginning Factory & Rice Mill, Perambalur, 28 51996
Tiruchi District, 25— 5159
704, Karur Transporis Workshop, Karur. 61960
705. Sundaram Transports, Tiruchirapalli. 31—12—~
NILGIRIS DISTRICT
706. Adderly Estate, Coonoor, P. O. 23— 91949
707. Balamadies Estate, Naduvattam, P.O. 23— 91949
708. Bengram Estate, Hulical, P.O. 23— 91949
709. Benhutty Estate, Kateri P.O. 23— 91949
710. Bhavani Estate, Kateri P.O. 230 91949
711. Brooklands Estate, Coonoor P.O. 23— 9—-1949
712. Burnside Estate, Kotagiri P.O. 23— 9._1:::
713. Chamraj Estate, Kateri, Chamraj P.O. 23— 2—1949
714. Chamraj Alladavally Estate, Chamraj ».0. 23— ~1949
715. Chamraj Devabetta Estate, Chamraj P..O.- 23~ 9— .
716. Chamraj Kodari Vally Estate, Chamraj P.O. 23— 91 "
717. Clyfee Estate, Kengari P.O. Kotagiri. 23— 9—1
718. Colacumbu Estate, Kullakemby P.O. 23— 9--1949
719. Coonoor Tea Estate, Coonoor P.O. 22.. 9...:59):3
720. Craigmore Estate. Kullakamby P.O. ;3: 3:1949
721. Curzon Estate, Kotagiri P.O. 159
722. Devar Shola Estate, Devarshola P.O. 23— 9-—
723. Deepdale Estate, Kotagiri P.O. 23— 91949
724. Devashola Estate, Balghola P.O. . 23— 91949
725. Devon Estate, Devarshola P.O. 23— 91949
726. Dunsdale Estate, Dunsdale P.O. 23— g:;::g
727. Emerald Vally Estate, Purhill P-O. i;: 1945
728. Brinkadu Estate, Kateri P.O. S—1549
729. Garswood Tea Estate, Kattabettor P.O. 23— 154
730. Glenmorgan Estate, Glenmorgan P.O. 23— 9— 49
731. Glenburn Estate, Tuttapalam P.O. 23— 91949




978

m @

3)

732, Gienvans Estate, New Hope P.O.

733. Glendale Estate, Coonoor P.O.

734, Guyand Estate, Naduvattam P.O.
735, Havukkal Estate, Kotagiri P.O.

736. High Field Estate, Coonoor P.O.
737, Hope Estate, New Hope P.O.

738. Kairbetta Estate, Kotagiri P.O.

739. Kannakully Estate, Kotagiri P.O.
740. Kateri Estate, Kateri P.O,

741, Kilkotagiri Estate, Kilkotagiri P.O.
742, Kpdanaad Estate, Kotagiri P.O.

743, Xorakunda Estate, Kilkunda P.O.
744. Kotada Estate, Kotagiri P.O.

745. Lawrinston Estate, Naduvattam P.O.
746. Lovedale Estate, Densandale P.O.
747. Manar Estate, Kullahamby P.O.

748. Mailoor Estate, Kullanamby P.0,
749. Marvahulla Estate, Kullahamby P.O,
750. Mayfied Bstate, Nellakotta.

751, Moutere Estate, Coonoor P.Q.

752, New Hope Estate, New Hope P.O.
753. Nonsuch Estate, Coonoor P.O.

754. Ochterlony Estate, Naduvattam P.O.
755. Parkside Group Estate, Coonoor Post,
756. Prospect Estate, Naduvattam Post,
757. The Red Hill Estate, Ootscamund P.O.
758. Robroy Estate, Kotagiri P.O.

759. Rockwood Estate, Nellakotta P.O,

760. Nilgiri Neeruguadi Estate, Kilkotagiri P.O.

761. Rousdon Mullaj Estate, Devala P.O,
762. Seaforth Estate, New Hope P.O.
763. Sholar Estate, Dunsandale P.O.

764. Silver Cloud Estate, Gudalur

765. Siogara Estate, Coonoor P.0,

766. Sutton Estate, Kullakamby PO,
767. Terrace Estate, Naduvattam.

768. Terramia Bstate, Kullakamby P.O.
763. Thiasola Bstate, Kil-kundah P.O.

770. Tuttapallam and Achilleton Bstate, Tuttapsallam,

771, Wakefield Estate, Ootacamund.

772. Warwick Batate, Kotagiri P.O.

773. Wilbeack Estats, Lovedale ?.0.

724, Wentworth Estate, Cherambadi P.O.
715° Woodlands Estate, Kullakamby P.Q.
776. Ugnbilliamllay Estate, New Hope P.O.

23— 91549
23— 9—1949
23— 9—1949
23— 9—1949
23— 91949
23— 91549
23— 9—1949
23— 9—1949
23— 9—1949
23— 91949
23— 91949
23— 91949
23— 51949
23— 91949
23— 91949
23— 919349
23— 91949
23~ 91949
23—~ 9—1949
23— 91949
23— 91949
23— 91949
23~ 91949
23— 91949
23~ 91949
23— 91949
23— 91949
23— 91949
23— 91949
23~ 9—1949
23~ 91949
23— 91949
23— 9—1949
23—~ 9—1949
23— 9—1949
23— 91949
23— 9—1949
23— 9—1949
23— 91949
23— 91949
23— 9—1949
23— 91949
23— 91949
23— 91949
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777. Woodbriar Estate, Devershola P.O. :;_ :::::g
778. Bear Hill Estate, Kullal:mbyPP(.)O. 23— 91949

., Periashola Estate, New Hope P.O. ) -
;;g Pillar and Chenalcombay Estate, Kilkundah P.O. g_ltg:;
781. Brindavan Properties Limited, Coonoor.. B 010
782. Attilamma Bstate, Mango Range, .Tt‘xe. Nilgiris. 5 e
783. Carolina Estate, Mango Range, leg'ms Pt. 18— s
784. Richmond Estate, Mango Range, Nilgiris Dt.
785. Thairlnalai Group and Sultana Estate, Kullakamby P.O. 7—10—1950
Nilgiris.

786. The Dodabetta Tea Estate, Ootacamunfl.. :-—_ 63::::;
787. Sussex Group Estate, Nellakotta, N“k.ﬂ'.ll. S
788. Barwood Estate, New Hope P.O. Nilgiris Dt. S—em
789. Park Glean Estate, New Hope P.O. o b
790, The Bauje-Garif Estate, Aravenu P.O. Jti—1on
791. Bennakal Estate, Kotary P.O. N U—t1—n
792. Panchara Estate. Nellakottah, Nilgiris. M
793. The Sacred Heart Estates, Nilgiris. o i
794. Kuppamudi Estate, Kolagara Para PO Nllglll'ls.. o \ -
795. Patti Combai Estate, Navdipuram Village, Nilgiris District. e
796. Walker & Greig (Coonoor) Private Ltd., Coonoor. : l-. b
797. Simpson & Co., Ltd., Ootacamu.nd.. ' “: b
798. George Oakes (P) Ltd., Ooty, Nilgiris. 11— 61860
799. Needle Industries (India) Private Ltd., Ooty.




STATISTICAL SUPPLEMENT

1o Statement showing the details of agreements brought about by the Conclliation officers
under Section 12(3) of the Industrial Disputes Act, 1947 during the month of

September, 1961.

. Name of the Date of Points in Nature of
N{. Establishment. agreement. dispute. settlement,
o @ (3 O] ®
1. Burnand Company Limi~ 2~-9—61 Wage increass Agreed to pay wages and
ted, Salem. allowances allowances to the pre-
etc. sent workers as follows,

Basic D. A. Total

wages

Semi Skilled 1.19 nP.
1.36 nP. 2.55 daily.
Skilled 1.37 1:40 2.77
daily.

Ten newly promoted
workers will be paid
wa and allowances

as follows:
Semi skilled 1.19 1.31
2.50 per day.
Skilled 1.37 1.31 1.69.
3. Pullicar Mills Limited 9—9—61 Reduction of Agreed to restore the
. Tiruchengode, status of Sri  worker to his old posi-

Arumugam, tion and pay leave with

lay offcomp-  wages to certain reelers.

ensation etc. Also agreed to grant the
reeling badlies the in-
crease in wages of Rs.
8/- as per settlement
dated 30-6-61.

3. Thiruvelor Spinning Mills, 5—-9—61 Wage increase Agreed to fix the basic
Vadivelnagar. work load etc.  wages and workload of
the workers. Agreed
to pay dearness allowa-
nce to all the workers
on the basis of Madras
Index over 100 points in
the following manner.
From 1.9-61 to 31-8-62
Rs. 0—1—6.
From 1-9-62 to 31-8-63
R 1—9

8. —9,
From 1-9-63 to 31-8-64
Rs. 0—2—0.

4. TS,T. Company (Privatt)  5—9—61 Bonus for 1960- Ag:d to pay 3 Months’

Limited. 61. ic wages as advance
bonus for 1960-61 in
addition to the one
month basic wages al-
ready paid.
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5. Kumaran Stainless Steel 15961 Non-employnent Agreed to settle the ac-
Industries, Kumba- of 3 workers. counts of 2 out of 3
konam. workers and to drop the
case in regpect of
another worker.

Mark Cigar 25-9—61 Non - employ- Agreed topay the worker
s R??j::::;:;i T::jore.m ment of a  Rs. 20/-in full settlo-
' worker. ment,

7. Southern apd Rajamani 5—9—61 Reinstatement  Agreed to'pay the worker

Transports, Pudukottai. of a worker,  Rs. 200/-in full settie-
Suspension ment in lieu of his
etc. reinstatement and to

count the period of
suspension  for
increment.

3 meed Press, Tirunelvell. 7—9—6] Non-employ- Agreed to reinstate the
3. Ha ment of a the worker -and to pay
worker. him wages for first
15 days of unemploy-
ment and the rest of the
period being treated as

leave on loss of pay.

9. St. Andrews Motor Service 11—9—61 Revision of Wa- Agreed not to press the
{(Private) Limited, ges, dearnets  the demand at present
Palayamkottai. aliowanceetc,  as the question of revi-

sion of minimum rates
of wages is pending
consideration by the
Government.

10. 8ri Sukumar Transport, 142961 Inérement incre- -Agresd -to ' incresse the

Tirunelveli, - ase in dear- rate of dearness allo-
ness  allow- wance of the workmen
ance etc. by Rs. 5/- with effect

from 1-9-61 and to
grant annual increments
on the following scale.
Persons where monthly
rate of basic wage
is about Rs. 44. Rs, 3)-
Others Rs. 3/-

11. do do Reinstatement ~ Agreed to reinstate ,the
of a worker, worker treating ' the

period of un-employ-

mentas Jeave on loss

of pay.

12. Sri Balasaraswathi (Private) do Wage  incre- Agreed to grant a special
Limited, Tirunelveli ment, increase - allowance. according to
Junction. in dearness the imcrement . granted

allowance. to the workmen.
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13. A. P. A. Masthan and

14,

15.

16.

17.

18.

19,

Sons, 442, Mangalasun-
dari Stores, Kadaya-
nallur,

Subbiah Indurtries, and

Company, Tirunelveli.

Manimuthar Estate

Manjolai, Sinnmiatti
Group.

Pioneer Motors,

Tirunelveli.

AVRMY. Traansport

Service (Private) Limited,
Sankarankoil.

Lakshmi Match Works,

Sivakasi.

Coronation Litho Works,

Sivakasi.

Sri Karpagambal Mills

Limited, Rajapalayam.

15—~9—61 Non-employ-

ment of 11
workers.

19—9—61 Workload and

wages.

20--9—61 Non-empioy-

20—9—61

20—9—61

26—9—61

26—9—61

27--9—61

ment of a
worker and
suspension of
a worker.

Increment, incre-

ase in dear-
ness allowa-
nce, bonus
etc,

Increase in dear
ness allowa-
nce non-emp-
loyment of 2
workers.

Non - employ-
ment of a
worker.

do

do

Agreed to reinstate the

workers.

Agreed to fix the work

load and wages of the
workers.

Agreed to reinstate the

worker and to keep
the other worker under
medical observation as
an in-patient for an
initial period of 3
months or thereafter
according to the desire
of the management.

Agreedto raise the rate

of increment allowed
to cach workmen from
Re. 1/- and Rs. 2/- per
mensem and to raise
the rate of dearness
allowance of each work-
men by Rs. 6/- Also ag-
reed to pay toeach work-
men Rs. 16.2{3% of the
basic wages earned by
him during the year
1959-60 in full settle-
ment of his claims as
bonus for 1959-60.

Agreed to raise the rate

of dearness allcwance
allowed to each work-
man by Rs. 5/- and to
settle the accounts of
the un-employed wor-
kers.

Agreed to reinstate the

worker with continuity
of service and to pay
him Rs. 19/- for the
period of un-employ-
ment.

Agreed to pay the worker

Rs. 65/-in full settlo-
ment,

Agreed to pay the worke-

Rs. 625/-in full settler
ment.
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21. Sri Krishnamachary and 24—9—61
Company, Melacheval.

22. Ramji Dayewehla and Sons 8—9—61
P:'Uvate Limited, Neyveli.

23. A V; M. Studios, 12—9—61

Vadapalani.

24, Sri Krishna Tiles and Pot- 19—9-—61
teries (Madras) Private
Limited, Tirumangalam.

Saidapet Taluk.

25. Sri Rathakrishna Servico, 20—9—61

Tiruvanmiyoor.

6. General and Industrial 22—9—61
2 Leather (Private) Limited,

Chromepet.

27. Chrome Leather Company 26—9—61
(Private) Limited,
Chromepet.

Santosh Leather Company, 29—9—61
Kaladipet, Madras.

29. B. Govindaswamy Chettiar 30—9—6l
and Company Tannery,
Tiruneermalai.

Lay-off compen- Agreed to pay the guaran-
sation. teed time rate of wages
for the first three days of
each lay-off period and
pay half the rates where
due lay off exceeds three

days.

Retrenchment of Agreed to re-employ the
workers. retrenched workers be-
fore the 2nd week of

December and to Pay

them 30 days wages as a

lump sum compensation.

Agreed to pay Rs. 750/-
to the worker in full
settlement,

Reinstatement
of a worker,

Agreed to pay bonus for
the year 1960-61 to all
the permanent workers.

Bonus.

Revision of sca- Agreed to revise the sca-

les of wages, les of wages of the wor-

dearness allo-  kers as follows:

wance ¢tc. B(r)l «ers: Rs. 50-3-80-4-
Conductors 40-2-60-3-90
Cleaners 30-2 60,

Also agreed to paya
flat, rate of dearness
allowance of Rs. 35/-
p.m. except the cleaners
wsgulo will be paid Rs.

Increase in dear- Agreed to increase the

ness allowa-  dearness allowance paid
nee. to the piece rate workers
and handlers.

Reinstatement of Agreed to reinstate the

kman. watchman back wages

» wor from the date of the
discharge.

Closure. Agreed to pay compensa-

tion to the workers.

Lay-off com- Agreed topay an advance
pensation. ' of Rs. 3/- per worker
during the period of

un-employment.
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30. Nagammal Mills Limited 8—9—61 Wage increase. Agreed to increase the
Nagorcoil. wages of the workmen
by Rs. 8/- from 1-8-61
as recommended by the
Central Wage Board for
cotton Textile Industry.
31. Nagammal Mills Limited, 10—9—61 Non - emply- Agreed to reinstate the
Nagercoil. ient of 2 workers treating the
workers. period of un-employ-

32

33.

34,

3s.

36.

3.

3s.

39.

Pioneers Motors,
Thoduvatty.

S. M. K. M. Allom, II
Block Thamaraikulam,
Kanyakumari District.

S. M. K. M. Allom II1,
Block, Thamaraikulam,
Kanyakumari District.

The Coimbatore Salem
Transport (Private)
Limited, Erode.

Om Parasakthi Mills
Limited, Ganapathy
P.O., Coimbatore.

$ri Hari Mills Limited,
Singanallur Coimbatore,

Ramakrishna Engineering
Works, Madras,

United Timber Trading
Company, Madras-1,

16—9—61 Bonus.

28—9—61 Festival

do

11961

16—9—61

18—9—61

5—9—61

8--9—61

days, leave
eto-

do

Bonus for the
year ending
30

-9-61.

Non - employ-
ment of ever
suspension o
& worker.

Lay off of some
women ree-
lars,

Closure.

Claim for incr-
eased wages
dearness allo-
wance etc., of
a workers,

ment as leave on loss of
pay.

Agreedto pay bonus to
the workers of the
Thoduvatty branch at
the same rate paid in
other branches for the
year in question.

holi- Agreed to give 2 National

Holidays with wages
and to grant leave with
wages at 1 day for every
20 days of work.

do

Agreed to pay 7 months
bosic wages as bonus.

Agreed to employ the
worker as a new entrant
and treat the suspension
period as leave with
wages.

Agreed that the 56 women
reelers now employed
in reeling are guarante-
ed 194 days work or
wages in lieu of during
every month commenc-
ing from 1-10-61.

Agreed to pay compensa-
tion to the workers.

Agreed to pay Rs. 33/-
in full seelement to-
wards arrears for pay
to fix Rs. 1.24 as daily
wages and Rs. 31/- p.m.
as dearness ailowance.
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Caltex India Limited,
Tondiarpet Madras.

Sri Sankar Cafe,
Madras-1.

. Solar Works, Madras.
, Syed Nizamuddin Taj

Mahal Beedi Factory,
Madras-21.

, T.T.Krishnamachari and

Company, Madras-1.

Sri Kothandaram Iron
Works, Madurai.

Sri Meenakshi Electric
Rice and Oil Mills,
Madurai,

20—9—61 Suspension of
workers.

21—9—61 Closure.

21—9-—61 Termination of
service of a
worker.

25—9—61 Bonus,

13—9—61 Wage scales, an-
nual incre-
meats, com-

nsatory al-
owance cte.

18—9—61 Bonstil for 60-

20—9—61 Noa - em})loy-
ment O
workers.

Agreed to cancel the
suspension order and to
treat the days of suspen-
sion as absence without
leave, without affecting
the continuity service of
workers,

Agreed to pay compensa-
tion to the workers.

Agreed to pay Rs, 60/- in
full settlement,

Agreed to pay an addi-
tional bonus of half a
month’s basic wages for
1: 60-61 and to pay an
advance of Rs. 25/- to
each Hindu workers to-
wards Deepavali and
Rs. 25/- for Pongal to
be recovered as usual.
Also agreed that the
usual interim bonus
of one month’s basic
wages for the year
1961-62 will also be
paid before Ramzan as
usual.

Agreed to fix the wage
scales of the different
eategories of workers
and to pay compensa-
tory allowance instead
of Ex-gratia allowance.
Also agreed to grant 21
days privilege leave,
12 days casual leave and
12 days sick leave and
to formulate a gratuity
scheme.

Agreed to pay bous equi-
valent to 33 days wages
for the year 1960-61.

Agreed to reinstate the
workers treating the
period of un-employ-
ment as leave on loss
of pay, but with con-
tinuity of service.
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1. Statemeat showing the
Bipartite settlements mmder section 1
Disputes Act, 1947, for the month of September, 1961. 8 (1) of the Tndustrial

Serial Name of
Date of No,
(10- the concern agrcemc{t ? ‘l,r{v‘:lov:?rs Impgcr’r’alzmr:’r m of
L.‘._,‘_W_,_, 1¢3)] A3 )] (%)
1. Rajapalayam Mil :
Rajaeim n:.ls. 23—9—61 1250 Bonus for 1960-61.
2 s < g
Sivagami Mills, Thenoor. 31—8—61 Notknown  Revision of pay and
allowances  work
load etc.
3 Souln)c:::ﬁj& lh.'ﬁm' 20—9—61 " do Bonus for the period
ending 30-12-1960.
3. Chinnaswami Nadar Rice 30—8—61 do Payment of wages for

Mills M i.
adurai dismissed workers.
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3. Statement showing the list of Industrial d
Tribunal, Madras and the Labour Courts

during the month of September, 1961.

isputes referred for adjadication to the Indwmtrial
published in Fort St. George Gasette

Name of the concern in which

the dispyto has arisen
1

1. Chitra Talkies, Madras.

Paragon Talkies,
Kamadenu Theatere
and Gaity Theatre.

2. Sri Ganesa Engineering
Works, Madras--2.

gy e

Industrigl Tribaeal, Madras

1.

3.

Issues

2 B

G.0. No. and date of
reference.

3

Madras District

Whether the demand for the
revision of scales of pay
of employees is justified
and if so. to fix the scales
and fit the existing emplo-
yoes into the scales so

fixed.

Whether the demand for
revision of rate of dear-
ness allowance is justified
and if so, to fix the rate,

Whether the demand for the
payment of matinee allo-
wance is justified and if
30, to fix the rate.

Whether the demand for the
revision of scales of pay of
the employees is justified,
if 8o, to fix the scales and
fit the existing employees
into the scales so fixed.

Whether the demand for the
rovision of the rate of
dearness allowance is jus-
tified and if so, to fix the

rate.

Whe | er the demand in res-
peet of gratuity is justi-
fied and if so, what scheme
should be.

!

Whether the existing rate of
dearness allowance is ade-
quate if not whether it
peeds revision. If it needs
revision what should be
the rate of dearness allo-
wance ? .

From what date the: reviscd
rate should be paid.

To fix the quantum of and
terms and conditions
under which workmen
should be paid produc-
tion allowance. .

Wh-ther the present gratuity
scheme should be libera-
lished, if so in what
manner ?

G.0. Ms. No. 35271,
Industries, Labour
and  Co-operation,

(Lab) dated 31-8-61.

G.0. Ms, No. 5271,
LL & C. (Lab)
dated 31-8-61.

G. 0. Ms. No. 5275
L. L. & C, (Lab)
dated 31-8-61.




*

MADRAS LABOUR GAZETTE

1))

@

(©))

3. Hooghly Ink Company

Limited, Madras.

4. Ramkrishnan Kulwant-

rai Steel Rolling Mills,
Steel Industries of South
India and bolt and nut
Factory, Ttruvottiyur,
Madras.

5. Jawahar Miils Limited,
Salem.

6. Dalmia Magnesite

Corporation. Salem.

1. Whether the termination of
the services of Sri §. Ven-
katakrishnan by the
management is justified
if not to what relief he is
entitled.

2. To compute the relief in
terms of money if it
could be so computed.

3. Whether the management is

* justified in reducing Sri S.
Venkatakrishnan, Sales-
man to the post of a
clerk and in reducing the
salary from Rs. 350/- to
Rs, 225/- from May 1960,
if not to what relief he is
entitled.

1. Classification of workers and
fixation of scales of pay
and fitment of the existing
workmen in the revised
scales if any fixed.

2, Whether there is any justifi-
cation for the demandof
the workers for the grant
of additional holidays
other than those allowed
under the statutes.

3. Whether the non-employ-

ment of workers M. Go- -

pal, T, Subramaniam,
Mani, Lasker Singh, Dha-
modaran, Ganapathy aad
Gopalakrishnan by the
management is justified
and to what relief each is
entitled to.

4. To compute the relief if any
awarded to each in terms
of money if it can be so
computed.

Salem District

Whether the deduction of
two days wages and dear-
ness allowance from the

~  earnings of the workers
for the month of March
1961 is justified and to
what relief the workers
would be entitled.

Whether the demand that
the contract system in the
loading and cooling sec-

G.O Ms, No. 5533,
L L & C., (Lab)
dated 15-9-61,

G. O. Ms. No. 5571,
LL.& €. (Lab), dated
18-9-61.

G. O. Ms. No. 5292,
L L & C. (Lab)
dated 1-9-61.
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7. Salem Brode Electricity
Distribution Company
1td., Salem.

8. Sridharan Motor Service,

Attur, Salem.

\

9. Sri Ramalinga
Sudambika Mills
Ltd., Tiruppur.

10. Praga Industries

(P) Ltd., Coimbatore.

11. BEast Asiatic (India)
Limi

ted, Madras,

tions of the Dalmia Mag-
nesite Corporation, Salem
should be abolished. And
the workers working un-
der the contractors be
treated as workers of the
above company and wage
scales, service conditions
etc. that are alpplicable to
the workers of the factory
be made applicable to
them is justified and to
what relief the workers
would be entitled.

Whether the demand of the
workers for the payment
of additional bonus for
the year 1959-60 is justi-
fied and iff so to fix the
quantum.

1. Whether the non-emplyment
of driver P, V., Kannappan
and conductor D. R. Peru-
mal with effect from 1-8-60
and 20-7-60 respectively is
justified and to what relief
each is entitled, .

2. To compute the relief if any

awarded in terms of money
if it can be so computed.

i

Coimbatore District

Whether the retrenchment of
45 reclers is justified and
to what relief they would
be entitled.

Fixation of quantum of
bonus for 1960.

LABOUR COURTS
Labour Court, Madras
Madras District

1. Whether the non-emiloy-
ment of Sri M. Venkata-
pathy is justified and to
what relief he is_entitled.

2. To compute the relief if any
awarded in terms of money
if it can be so computed.

G. O. Ms, No. 5537,
I. L. & C. (Lab)
dated 15-9-61.

G. 0. Ms. No. 5458,

I. L.

& C. (Lab)

dated 11-9-61.

G. O. Ms. No. 5397,

L L

&. C. (Lab)

dated 7-9-61.

G. 0. Ms. No. 5578,

L.

& C. (Lab)

L
dated 18-9-61.

G. 0. Ms. No. 5159,

I L
dated

& C. b)
4-3-61. @
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Labour Court, Coimbatore

Coimbatore District

12. Coimbatore 1. Whether the denial of pro- G. O. Ms. No. 5156,

Murugan Mills

: motion to T No. 22,
Ltd.. Coimbatore.

Raman as grinder by the
Management of Commba-
tore Murugan Milis Ltd.
Coimbatore is justified.

2. If not to what relief the
worker is entitled.

3. To compute the relief if any
awarded in terms of
money if it can be so
computed,

13. United Bleachers 1. Whether the non-employ-
Limited, Mettupalayam. ment of Sri P. Krishnan
frorp 10th June 1958 is
justified if not to what

relief he is entitled to.

Py 2. To compute the relief if any
awarded in terms of
money if it can be so
computed,

Nilgiris Distries

14, Kilmalfort Estate I. Whether Sri Froest conduc-
Kotagiri. tor is entitled for alter-
native accommodation in

the estate and if so to

what relief he is entitled.

2. Whether the staff who have

not been provided with

free quarters are entitled

to any house rent allow-

ance and if so at what

Tate.

3 Toeonmme relief if
awar in terms ‘:’f
money if it can be so
computed.

15. Murugalli Estate, 1. Whether the non-em loy-
Harg;lpet Post. ment of Chellaiah (Nlc,». 91)
Pichamuthu (No. 20) and
Sollamuthu (No. 4) is
- justified amd to what
telicf cach would be

entitled.

2 To compute tho relief if any
awarded in terms of
money if it canbe so
computed.

I. L. & C.
dated 2 -8-61.

G. 0. Ms. No.
I. L. & C.
dated 5-9-61.

G. O. Ms. No.
I. L. & C. (Lab)

dated 1-9~61.

G.O. Ms. No. 5294,
(Lab) 1. L. & C.

dated 1-9-61.

(Lab)

5365,
(Lab)

5259
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Labour Court, Madurai
Madurai Distriet

16. Bharath Industries X
) i ment of sri P. Krishnan
Foundry, Madurai and 8 others referred to
in the annexure to the
G. 0. is justified and to
to what relief each is

entitled.

To compute the relief if
any awarded in terms of
money if it can be so
computed.

Tiruchirapalli District

Whether the demand for
additional bonus for
1949-60 is justified and if
80 10 fix the quantum.

Whether the demand for fix-
ation of wage scales for
various  categories of
employees is justified and
if soto fix wage scales and
fit the existing incumbent
into the scales 8o fixed.

17.  Central Cafe,
Trichy.

18, Cape Cashoew Industries

Kuzhithurai. ment of workers Sri Mar-

yas, Sri Muthayyatt, s
Chellayyan, Sri  Anna-
muthu .and  Srimathi
Agnes from 18-2-61 is
justificd and to what relief
edch is entitied to ?

To compute the relief if any
awar in terms of
money if it can be so
computed.

19. Kannan Devan Hills
Produce Com|
Limited, Trichy.

motion Sri P- T.
Oon.xen is fustified and to
wimt reliel he is entitled.

To compute the relief if any
awar in terms of
money if it can be so
computed.

Whether the denial of pro- G.

Whether the non employ- G. O. Ms. No. 5155,

LL. & C, (Lab) dated

24-8-61.

do

Whether the nom-employ- G. O. Ms. No. 5165,

LL. & C. (Lab) dated

13

. 0. Ms. No
L L & C.
dated 24-8-61.

. 5154,

(Lab)
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4. Statemeat showing the list of awards of the Industrial Tribunal, Madras and the
Labour Courts, and published in the Supplement to Part I, Section I of the Fort St.
George Gaserse, during the month of September, 1961:

> .

Page and

S. No. Name of the concern. date of G.O. No. and date in which the
Gazette. award was Published.

(4)) 2 3 4)

Industrial Tribunal, Madras
Coimbataore District

1. Certain Textile Mills in Coimbatore 13—14 G. O. Ms. No. 5242,
District. 6—9—61 I.L. and C (Labour)
dated 29-8-61.
Madras District
kingham and Carnatic Mills 10—11 *G. 0. R, No. 1107,
2 Burcvhgm. 6—9—61 Industries, Labour
and Co-operation
(Labour) dated
23-8-61.
3. Buckingham and Carnatic Mills, 13 G. O. Ms. No. 5542,
Madras. 27—9—61 LL. & C. (Labour)
dated 15-9-61.
Salem Districe.
4. S. B. Sri Ranga Vilas Motors (Private) 11—12 G.0. Ms. No. 5190,
Limited, Krishoagiri. 6—~9-—61 Industries, Labour
&  Co-operation,
(Labour) dated
26-8-61.
5. Sri Rajendra (A & B) Mills 12—13 G.0. Ms, No. 5221,
Limited, Salem. 6—9—61 I. L.C. (Labour)
. date 29-—8—61.
Labour Courts
Coimbatore District
6. Valione Estate, Valparai 3—4 G. O. R. No. 1246,
27961 L L C. (Lab.)
dated 19-9-61.

Madrax District.

s Industrial Corporatton 1—2 *G.0. Ms. No. 5146,
7 v‘idu:dru. o Po 6—9—61 Industries, Labour
& Co - operation
(Labour),  dated

22-8-61.
8. Si Press, Madras. -3 G.0. Ms. No. 5167,
ivasankar 6—9—61 Industries, Labout
Co-operation
(Labour), dated

24-8-61.
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9. India Leather Corporation (P) 59 G.0. Ms. No: 5209,
Limited, Madras. 6—9—61 ILLL. & C. (Lab)
. dated 28-8-61.
10. Western India Oil Distributing . 12 G. 0. R. No. 1155,
Company, Madras. 20—9—61 Industries, Labour
&Co-operatlon
(Labour), dated
5-9-61.
Salem District
11. V. Rajamanickam Plllai, 1—3 G: 0. Ms. No. 5262,
Motor Service, Tiruchengode 13—9—61 Industries Labour
and C, (Lab) dated
30-8-61.
A .l dian Metal and Mettalurgical 4—6 G.0. Ms. No. 5528,
1 uC(.’lr‘poration, Mettur Dam. 27-9—61 L L. &C. (Lab)
dated 13-9-61,
Tiruchirapalli District
13. Angalamman Transport, Musiri 3—5 G. O. Ms No 5193
. 8—9—61 LL & C. dated
26-8-61-
14. Ramakrishna Lunch Home, and two 3—4 G. O.R. No. 1175,

15.

other hotels, Tiruchirapalli. 13—9—61

Tirunelveli District

9—-10

t. Joseph Match Factory,
s . 6—9—61

Kalugumalai.

Kanyakumari District

I. L. & C. (Lab)
dated 7-9-61.

16. M. N. P. Bus and Lorry Transport, 2—3 G. o Ms.[No. 5483,
Nagercoil. 20—-9—61 L &C. (Lab)
datad 12-8-61.
Arbitration Award

. malai Estate, Valparai 6—17 G. 0 Ms. No. 5482,
17. Pachai 27 961 LL & C. (Lab),

Dated 12-9-61.
N. B: * Denotes the awards under section 33(A) of the Industrial Disputes Act, 1947.
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Statement showing the number of standing orders eerthed during the month of
s September 1961.
Number of standing orders certified as on 1-9—1961. w1819
Number of standing orders certified during the month of September 1961 ... 89

Total ... 1,908

Number of amendments to the standing orders certified during the month of
" September 1961.

\

9. Workmen's Compensation Act. 1923

Statement of accidents reported and amounts of compensation paid during the month
of September 1961.

* Amounts of compen-

Number of accidents sation paid under
) each head.
S P,
(@) Death 27 ... 22,454.00
5) Tem di
® porary disablement } 54 2,542.80
(¢) Permanent disablement 32
i Total 24,996.80

* Represents 6nly the amounts deposited under section 8 (1) and 8 (2) of the Work-
mcg'l Compensation Act.

10. Workmen's Compensation Act.

Statement showing the number of cases filed and disposed of during the period from
1.9-61.t0 30-9.61,

Number .
Nature of the revio Number Total. Number  Balance.
claim ppencli‘ll:sl.y received. disposed of
) Q@ (€)] @) &) ©)
. Application under ’
’ etion 10 :
(a) Fatal w 62 3 - €5 12 $3
(b Non-fatal,
(i) Permanent disa-
blement 78 L] 83 20 63
(ii) Temporary disa-
blement 6 6 2 4
2. Deposit under Sec-
tion 8 (1)
(a) Patal 52 1 63 10 53
(8) Persons  under
legal disability... 10 10 1 9

3. Deposit under Sec-
tion 8 (2) 3 3 6 1 5

STATISTICAL SUPPLEMENT
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4. Memorandum of
Agreement.

(d) Permanent disa-
blement 19 10 29

{d) Temporary disa-
blement 2 2

S. Recovery under Sec-
tion 31 2 2

6. Indemnification un-
der Section 12 ... 6

1
Total ... 238 35 273

-~
} ,
12]- - o %

11. Payment of Wages Act, 1936.
Statement for the month of September 1961,

(1) No. of cases pending at the beginning of the month

(2) No. of cases filed during the month
(3) No. of cases disposed of during the month

(4) No. of cases pemiinz at the end of the month

12. (a) Madras shops and Establishments Act, 1947. Appeals under section 51.
Pending as on 1—9-—1961 ' , :
Recsived during the month of September 1961
Disposed of during the month of September 1961
Pending as on 1—10—61

~

() Madras shops and Establishments Act, 1947. Appeals mnder section 41.

Pending as on 1—9—1961
Received during the month of September 1961
Disposed of during the month of September 1961
Pending as on 1—10—1961

() Madras Catering Establishments Act, 1958, Appeals under section 19,

Pending as on 1—9—1961 -
Reoceived during the month of September 1961 "
Disposed of during the month of September 1961

Pending as on 1—10—1961 ,

187
39
n

215

Nil
Nil

23
32
191

117
a1
41
97
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¢ Trade Unlons Rogistered ender the Indian Trade Unfons Act, 1926,
1. () A 'of September, 1961. nioas Act, 1926, during

8. No. R. No. Date of Industry, Name and address of the
registration. the Unions.
Q) @ o) “) &)
1. 318 1961 Pringi Publi- ... Nava India Workers’ Unlon,
shing  Allied 10,Eswaradoss Lala Street,
Industries Madras - §.
2. il do Miscellancous ... Hotel Ashoka Workers'
Union, 23, Pantheon Road,
Madras - 8.
3 31%0 1—9~61 LoadingandUn ... Nagercoil Kaivandy, Sumadu
loading Thookum Thozhilalar
Sangam, Nagercoil.

_ 4 3191 4—9—61 Engineering . Brahmapps Tavanappanavar
Labour Union, 12 Kumba-
famman Koil Street,

Madras-21.
5. 3192 do Tobacco . Kareem Beedi Factory and
Press Employees Union,
55, Basin Bridge Road,
Madras - 21.
6. 3193 3—9—61 Chemical and .. Mettur chemicals Operator's
Chemical Ualon, Mettur Dam R.S.
Products
1. 31 7—9—61 Sugar «. North Arcot District Co-
operative Sugar Mill Wor-
kers’ Union Vadapudupet,
Ambur North Arcot Dt.
8. 3198 12—9—61 Food Beverages ... Kohinoor Confectionery
aad Tobacco Employees’ Union,6, Raja-
char Street, Madras-17.
S. 3196 12—5-61 Sugar . Kattur Sugar Company
Natijonal Works’ Union,
26-B, Chinnakadai Street,
Tiruchy.
10. 3197 do Miscellonsous ... The Madras & Chinglcput
District-General Workers®
_ Union, 14, Ammayammal
Strect, Madras - 12,
11. 3198 12—9-—61 Transpert «+ National Motor Workers’
Union, 10, Eswaradoss
Lala Street, Madras - §.
12, 3199 14961 Miseral Pro- s The India Silicate Industries
ducts Workers’ Union, Kattur

Road, Mett
Nilgitis. upslayam,
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@

®

@

&)

13‘

14.

15.

16.

17.

18.

19.

3200

3201

3202

3203

3204

3205

3206

3207

15—9—61 Textiles

19—9—61 do

do Construction

do Sugar

23—9—61 Mijscellaneous

23961 ‘do

23961 Tebacco

23961 Agriculture

s

ase

Weavers' Union, 17-7-13 A
Yarn Bazaar,Aruppukottai

Aruppukottai Taluk Hand-
loom Weavers’ Associa-
tion Chockalingapuram
Aruppukottai. .

. Thachu Thozilalar Sangam,

g{ 8-4-53, iSoqlt‘li: Street,
ingampuravi, Tirupattur
Taluk, Enmnad District.

The North Arcot District
Co-operative Sugar Mills
Employees’ Union, Ambur
Post, North Arcot District.

. Mangalasundari  Workers’

Union,Main Road,Krishna
uram, Kodayanullur P.O,
irunelveli.

General Workers’ Union,
Thysagieal Road,
Kottai.

. Gudiyatham Beedi Workers'

Union, 24, Hasanallipet
Gudiyatham, North Arcot
Districs,

«. Narasingapuram Vattara
Dusiya

Vivasayigal San-
gam, Nariyuthur, Nara-
singapuram P. O. Theni,
Madurai District.




1000

MADRAS LABOVR GAZETTE

18 (b) List of Trade Unlons cancelled during the month of September, 1961.

S.No. R.No. Date of Industry. N
canceliation :}n &:n&&ggfess
) Q@) 3 @ ®
1. 1721 24—9—16 Textiles Sti Ganapathy Mills Com-
%a;}y,‘legnitgd,sThozhilalar
avurimat
Pudukkulam, D
2. 2394 do Printing, Publi- ... Salem Town Press W »
shing & Allied Usion, Salem. s Workens
Industries
3. 2530 do Transport ««« Madras Hand and Cycle
ickshaw Drivers’ Union,
Madras.
A 1347 do  Tobacco . The M.N.P. Linga®Mark
Cigar National Labourers®
Saggam Madurat.
s. 1052 do Tobacco . The Madras Provincial Beedi
Branch Managers’ Union,
Madras.
4. 1720 do Blectricity Kumbakonam Electric Supp-
ly Corporation Employecs
Union, Kumbsakanam.
7. 1798 do Miscellaneous Dindigul Town and Taluk
Washermen’s Association,
Dindigul. .
8. 1825 do Tobacco «. The Iykia Beedi Thozhilalar
Sangam, Udamalpet.
9. 1831 do Transport Motor} Thozhilalar Sangam
Tirupur. ’
10. 1858 do Electricity . Operation Subordinate ser-
vice Employees Associa-
tion, Mettur Dam.
11. 1861 do Docks & Ports ... Cuddalore O.T. Harbour
Workers® Ugion,Cuddalore.
12. 2032 do Pr‘ilx:itlilt;g&l’xl])}i;d . Cig' Printing Press Workers
i '
Indiotrie nion, Madras.
13. 2049 do Miscellaneous General Workers’ Union
Theni. ’
14, 2107 do E.G.W. & Sani Th i
QG.W, - e ¢ Nagarasuthi Thozhi
tary Services Sangam, Arcot. ozhilalas
18. 2087 do Banking The Palai Central Bank

Employees’ Union, Madras

STATISTICAL SUPPLEMENT : 1001

a) 3} )]
16. 2180 do
17. 2227 24—9—61
18. 2249 " do
19. 1999 25961
20. 2242 do

C 21, 2243 do
22. 2247 do
23. 2294 do
24, 2358 do
25. 12373 do
26. 2400 do
27. 2410 do
A. 2414 26—9—61
29. 2416 do
30. 2423 do
31 2433 do

@ e

Service The Government School of
Arts and Crafts Workers’
Union, Madras.

Construction National Project Workers'
Union, Coonoor.

Textiles . The Handloom Weavers’
Union, Dindigul.

Miscellaneous Desiya Abarana Thozhilalar
Sangam, Coonoor.

Textiles . Kancheepuram Firka Kai- '
thari Nasavu Thozhilalar
Sangam, Kanchipalayam.

Construction .+ Dindigul Mason’s Union,
Dindigul.

Miscellaneous .. Dindigul Potters’ Union
Dindigul.

Plantation Kanyakumari District State

Printing, Publi-
shing & Allied
Industries

E.G.W, & Sani-
tary Services
Railwny

Transport

Miscellaneous

Food and Bevarages

Agriculture

Miscellaneous

Transport Porters’ Union
Nagercoil.

. Kancheepuram Press Wor-

kers Union,Kancheepuram

Panchayat Board Workers’
Union, Arkonam.

. Southera Railways Employees

Union, Madras.

Kodaikanal Motor Union,
(Private) Limited, Workers
Union, Ammaiyanaicka-
nur Post, Madurai Dist.

The ‘Employees State Insu-
rance Corporation Emplo-
yees’ Union Madras.

Kanyakumari District Fishe-
ry Workers’ Union, Kuru-
nanpany.

Tamil Nadu Agricultural
Engincering  Workers'
Union,Pappanaickenpudur

Palani Town and Taluk
National Barbers’ Associa-
tion, Palani.
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[ ]
(4 )] 14)) ()] “) (&)
. uQ do . Desiya Salavai Thozilalar
. , , Erode.
33, 2448 do .. Canga Works Workers’
Union, Madras.

34. 2500 Textiles - South India Dravidian Tex-
tile Workers Union, Coim-
batore.

3s. 2502 do Risctrioity «s  Madras Blectricity Employees
Union, Madras.

Workers’ Union, Srivilli-
puthur,

37. 2540 do Tobacco .. Beedi Karigar Union of
South India, Madras.

38, 2546 do Printing, Publishing Thanthi Rotary Press Emplo-

. and Allied Indus-  yees’ Union, Madras.

tries.

». 94 25—9—61 Miscellancous ... The Government Medical

p Stores Employees' Union,
Madras.

40. 2539 do Blectricity «« Kumbakonam Electric Supp-
ly Corporation Limited,
Employees Welfare Associ-
ation, Kumbakonam.

41. 2560 do Miscellaneous ... Keelakarai Thangam‘ Velli

] Thozhilalar Sangam,
Keelakarai.

42, 2569 do Construction « Kanyakumari Government
Contractors  Association,
Nagercoil.

43. 2570 do Miscellansous Madras  Oil General Wor-
kers’ Union, Madras

44, 2573 do Transports - Lorry Workers’ Unijon

- Madras. :

45, 2578 do - E.G. W, & Sanitary Moettur Tranship Comm;j

t
Services. Employees Union, Mel:tﬁ:
Dam.
46, 2577 do Mining and Quar- Tamilnad G i
ypsu;
ying. <« Workers' Uni‘:)n,mMax;:es
47, 426 26—9—61 Misocellaneous ...

Kumb.akonam Hotel Emplo-
{ees Auociation, Kumba-
onam.
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)

" sl

a2,

530

35.

56.

61.

@

P

@ @

4“2

2689

2701

2715

do

26—9—61

do

do

do

do

do

do

do

do

* vor

~ Blostrisisy "

Comstruction ...

Agﬂcultuu eos
Miscollaneous o

Ports & Docks ...

Chemical & Che-...
migal products

Panking .

Constuction

2 S

26—9—61 Mislellaneous ...

-

The Tractiop Dri-
vors’ ation, Tam-
baram

Tamilnad ruimcm;;v%m
Department gation
w°"f“?' Union, Tgtdoro.

The Coimbatore Agricultural
Farm Workers’ . Union,
Pappasaickenpudur.

Madras Umbrella Workers’
Union_. Madras.

Tuticorin Port Trust Board'
Employees Union, Tuti-
corin, -

Gudiyatham Taluka Saya-
pattarai Thozhilalar San-
gam, Gudiyatham.

Lloyds %ﬂk Employees*
Union, Mettupalayam.

Kanyakumari District Pub.
lic Works Department
W?lr Union, Nager-
coil.

Mettupplaysm  Municipal
Workers ' Union, "Mettn-
palayam,

Brahm: Tavana; var
Wor Union, Madras,

National It Wor-
ker's” Uthion, N“:t’]unum

btm'

National Viswakarma
Blacksmith and Carpenters
Ltbow Union, P‘uthlb»
noor." »

Kanyakumarj Devas-
thana: ‘Co ntingent "Emplo-
yees Uniqn, Padmanabha- ,
puram.

e g

13
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m @ ) @ ()
63. 2725 do Construction . Keelakarai Ko-thachu
Thozhilalar Sangam,
Keelakarai.
63. 2732 do Miscellaneous Kalasis and General Wor-
* kers’ Union, Coimbatore.
64. 2738 do do Women's Christian College
. Employees Union, Madras.
65. 2742 do Transport «. Kanthan Motor Serviee
Bmployees Union, Salem.
66. 274 do do ... Kanyakumari District Lorry
Workers Union, Nager-
coil,
67. 2752 d i i Structural Limited
° Enmneengg soﬁ:ﬂ;{:ym Unior, Madras.
68. 2770 Transport Motor
do Transport v.::;&l:‘Union, indivanam.
X 7] Beedi Factory
® m do Tobaoeo M‘le:;:mr Union, Madras.
0. : Arcot District Soda
0 2192 do Chemical Products “F::létm Labour Union,
Chidambaram.
n. : — Government Public Works
1 21—9—61 &mﬁon Department  Employees
Union, Madras.
n 2809 ... Madras Corporation Sewage
do Misoellancous Farm Workers Union,
* Madras.
. 21 do  Textiles «. Madurai Mill Labour Wel-
' fare A tion, Madurai.
7. 2832 do  Miscellaneous ... Hotel Laborers’ Union,
. Tiruvannamalai.
78. 2824 do do .« QGeneral Labour Union,
Singampurani.
76. 28 . do  Chemical & Che-... National Match Workers'
. mical Products. Union, Kovilpatti.
S ) .
»77. 2@34 do Banking . George Town Co-operative

Bank Employees Union,
Madras. ployees Union

STATISTICAL SUPPLEMENT 1005

)

78.

79.

81,

8.
83.
84.

83,
86.
87.
88.

89.

91,

9.

2860

@
2840

2851

2855
2857

2859

2862

2867
2869
2895
2903

2911

2912

2942

do

4

do

do

do

27961

do

do

do

do

do

do

do

€] @

&)

Sanitary Service ,,, Nilakkottai Taluka Nagara.

Engineering

Textiles
Service

Miscellaneous

RS Y

Miscellaneous
Textiles

Trampt:fn
Tannery
Miscellaneous
Electricity

Commerce

Comtim

Miscellaneous

suthi Thozhilalar ,
Batlangundu, Sagm

«« Souther Structural Workers

: Union, Madras.

... QGudiyatham Taluk Fand,
loom Weavers® Union,
Gudiyatham.

3

« Station Workshop Civilion
gn;ployea Union, Nila-
ris.

. Tamilnad Embroidory Wor-
kers' Union, Madras.

National General Workers’
Union, Bhavani. ‘

. Salem Kaithari Nessvu
Thozhilalar Sangam, Salem

Kancheepuram Motor Wor-
kers’ Union, Kanchee-
, buram. -

.. Tamilnad Tannery Emplo-
" yees’ Organisation,
rnambut.

«. Avery Company of India (P)
Limited, Employees’
Union, Coimbatore,

Madras State National Ele.
tricity Bmployees Union,
Madras.

. Varthaga Kumasthakal San-
gam, Thirubhuvanam,

. Kumari District Irrjgation
Workers Union, Kula-
sekharam,

... Coimbatore Dist. National
Washermen®s Association,
Ondipudur.,

. Madras Students Nut Powder
Labourers’ Munnetra
Sangam, Madras.
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93, 2949 do  Chemical and .. Boots Purs Drug Company,
Chemical Products.”  Limited, Madras (Branch)
, Employees’ ‘Union,Madras
3957 do Slnlm'y Service ... National Scavenging Wor-
kers Union, Cumbum.

. 2967 Engineering . Gayatbu Engineering Com-
ny Workers Union,
adurai.

$6. 29712 do Miscellaneous ... Southern Railway Tea and
Fruit Stall Licencees
Association, Villupuram,
97. 2979 do Chemnical and Pharmaceutical and Chemi-
Chemical Products.  cal Industrial Employees’
’ Union, Yercaud.
98. 2988 do Plantation " we National Plantation Wor-
. kers Union, Shencottah,
99, 29%0 do Tannery o National Tannery Workers’
Union, Salem. ,
100. 29% 28—9—61 Tobacco «. Tamilnad Beedi Workers
o Union, Madras.
101, 3001 do Constraction Salem Desiya Kattida
Tho;hilaln Sangam,Salem
102, 3002 do Miscellaneous ... Menaks Swadeshi Slate Fac-
tory Star light Brass Metal
Workers and General
Workers Union, Kumba-
konam,
103., !Q'l. do Chemicals .. Government Splint and Ven-
cers’ Factory Employees’
Union, Madras. ,
104 %024 do P{lnti pxm Pr{?ting, Press Workers®
ng nion, Udamalpet.
Industries, P
108. 038  28—9—61 Railway .. Indian Railway Sanitary
. Inspectors  Association,
. Madras.
1os. 3031 do  Miscoleancous ... Salavai Thozhilalar Sangam
Sankarankoil,
w. 3683 do  Textiles . Kumarapalayam  Kaithari

(X
4

Nesavu Thozhilalar Desiya
, Kumarapalayam.

STATISTICAL SUPPLEMENT 1007

@

(¢} 2 €)] )
3 d Textiles . Handloom Weavers’ Ution,
108. 3059 o X \
3 do Miscellaneous - ... Pslani Thaiyal Thozhilalar
109 3070 S . PYI :
' do do Riyala Corporatiop’ lo-
110. 07 yees Union, Madgum
ABSTRACT
. 1 No. of Trade Unions as on 1—9—@1 1183
. Total No. o -dr;- registered during the moth 2
3, -do- cancelled " w110
-do- disolved, amalgamated etc.
during the month Nitt

Total No. of Trade Unions as on 30—9-—61

e

1,093

—

14. Labour administration and Statistics for the month of September 1961

LS. ¥ 11 LA

Madras Migimuin

hS‘. Particulars. Fucx:triu Puv);,ment OfMMt:g;". shl:l:dmd a i

. R ages aternity ps an tering

° Act. Benefit “Estab Betablishments

Act. Act. Act.

¢ Q) 3 O] (&) 0] 4] ®

1 No. of establish- 793 4,419 234 5,231 5822 1,793
ments inspected. v
*Nature of irre- 38 584 66 301 836 51
gularities noticed .

3No. of cases 50 203 ] 714 517 60
warndd .

‘ NO. of pl'm- 22 ') l. 146 .o
tions Iaunched.

5 No. ‘of convic- 5 s 1 112
tions obtained. |

6 Amountof fine 350 s 1,2%0 .
levied in Rupees. .

oo

WU Y

* The common irreguliities noticed Wéte in respect of the maintenance of rogisters,

axhibition of notices, upkeep, sanitation, employment of young persons and payneat
of wages at rates Jower than thobe fixed vinder thé Minimum Wages Act, 1948,
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(e) Statement of Accldents for the menth of September, 1961. 16. () Statoment of Accidents in Cotten and Jute Mills for the Month of September, 1961
N "
No. of nduct Neme o Indss Number of accidents. Adults. Adolescents. Children.
o, tries ame o) ry atal, _ M .
o @ / F(,) N’:{;’ re. Name of Industry Men, Women.  Male. Female. Boys. Girks.
’ ) (3] (€)) ) &) ® O
01.  Processes alligd to agriculture (Gins and Presscs). 1
20. Food except beverages 47 Cotton Machinery:—
21 Beverages ing and Blowing room 7
22.. Tobacco L OnSinery.
23. Textiles 1 302 2. Card room Machinery 13 oo oo - [
24. Footwear, other wearing & and made-
| textlle g0 Phare! i 3, Drawing Frames 6 .o
25. Wood and eork except furniture e . 4. Speed Frames 2 o . - e
26. Furniture and fixtures [T} ves 3 s, Spinninl Machinery 49 1 oe ase [
27 Paper and paper products e at 9
28.  Printing, publishing and allied industrics 13 6. Weaving Machinery
29,  Leather and leather products (except foot-wear). 5 7. Finishing Ma > ¢
30.  Rubber and rubber products e 15 8. Flying Shuttles 9 P T
31.  Chemicals and Chemical products s 197 9. Other Miscellaneous Tex- 23 3
32. ’Products of petroleum and coal o 3 tile Machinery ) vee
33.  Non-metallic Mi Products 10. Miscellaneous Non- 147 4
:enl (except Producu of 1 Q Machinery Asccideats. .
3.  Basic Metal indugtries 14 . Total .. 292 8
35. - Metal producta (pxcept machinery and transport 66
equipments).
36.  Machinery (except electrical mgchinery) 148 Jute Machinery ... ... Nil o
*37.  Rlectrical Machinery, apparatus, spplisnces and . ...
supplies. ’ v 3
38. Transport equipment 479
. 3.  Migllaneous industries 29
- 81, Elegtricity, Gas and Steam 6
52.  Water and Sanityry Services
8s. Rig'qtion services (Cinema Studios) 1

84, Pecgonal Services Gaundries, dyeing and cleaning).

Total 7 1,434
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17. The Govertment of Madras granted exemption to the following factories and
establishments from the provisions of the Acts and Rules as indicated below during
the month of September, 1961.

Name of the factory ~ Section from which Duration of Authorir
or establishments exempted exemption y

m @ &) @

EMPLOYEES' STATE {INSURANCE ACT 1948.

Certain seasonal factories. All the provislons For a period 1I-1 No. 4265 of 1961 at
except Chapter V. commencing  Page 1465 of the Fort

A. of the said on1-10-61&  St. george gazette date.

Act. - ﬁdin with  27-9-61. )

FACTORIES ACT 1948.

Cordite Factory From the provisions For a period 1I-I No. 3865 of 1961 at
Aravancodu. of sections 51. 52. commencing Page 1331-1332 of . Part
54, 55 and 58 of from 1-7-61 II sectio1] of the Fort
the said Act. sub- to 30-9-61. St. George Garzette dt
ject to certain 6—9—61.
conditions.

~

18; Consolidated Statement of Price of Cotton and Yarn for the month of September, 1961.

Price of Cotton per quintal or 100 Kilograms.

For the Week ending. ¢ \
Cambodia. Karunganny.
2961 Rs. 240/275 Rs. 210/245
9--9—'61 ~do- -do-
16—9—'61 -do- -do-
23961 -do- -do-
30—9—'61 -do- ~-do-

Price of Yarn per Bundle of 10 ibs.

For the Week ending 20s.
2—9—"61 Rs. 20.75
9—~9—.'61 20.75

16—9—'61 20.75
23—9—'61 20.75

Jo—9—'61 20.75
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19. The cost of living index numbers* applicable to employees In ‘employment under the
Minimom Wages Act, 1948 (Central Act XI of 1948) in the different moffassil urban
centres for the month of September, 1961, as ascertained and declared by the Director

of ‘Statistics under section 2 (.d) of that Act.

: - Cost of

Food. Fueland Cloth- House  Miscel- Living -

Centre. Liuxht:;x. i:g. ~ Rent. laneous. uluviel;(z
) (4] 3) @ ® ® )]

(Base: Year ended June, 1936 : 100).

I MadrasCity ... 5326 6153  469.1  293.5% 3631  479.4
2. Cuddalore .. 5190  S160 3860 3540 4950  488.0
3. Madurai .. 5400 4160 5040 3010 3090 4650
4. Coimbators .. 5400 5260 4810 4850 2910 5110
Food. Housing. Clothing. Miscel-  Cost of Living

janeous. Index.

(Base: August, 1939 : 100).
S. Nagercoll .. 5410 4170 5300 2820 486.0

* The cost of living index numbers are now called consuﬁ:cr price index figures.
#* 293,47 to two decimal places.

Comparative statement of the cost of living index numbers for the months of
Angust, 1961, and September, 1961.

Cost of living index numbers

Jor the months of.
Zone. Centre. A -, Fariation,
August, 1961. September, 1961, :
() - @ ® “ ®
(Base : Year ended June, 1936 : 100).
1. Madras City and Chin- Madras Gity ... 4811 479.4 ~1.7
gleput Dt. ‘
2. North Arcot and South Cuddalore ...  4835.0 488.0 +3.0
3. Tiruchirapalli & Tan- Tiruchirapalli ...  461.0 458.0 —3.0
jore Dts. , , :
4. Madural, Ramanatha- Madurai w4700 465.0 -—50
puram and Tirunel- :
veli Dts,
5. Coimbatore and Salem Coimbatore ...  506.0 511.0 +5.0
Des. (Base : August, 1939 : 100)
6. Kaoyskumari Dt. ... Nagercoil .. 493.0 486.0 ~10
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MADRAS CITY. INDEX-479.
A fall of two points.

The index for the food group fell by two points to $33 due mainly toa fall in the
prices of vegetables-and gingeliy oil.

The index for the fuel and lighting group fell by three points to 615 due to a fall in
. the price of firewood. o Y pe

The group index numbers in respect of clothing house rent and miscellaneous remained
unchange at 469, 293 and 363 points respectively, s e

Weight proportional Group Index number,
Group, 10 the total expen- s ~A- -
diture. Awngust, 1961 September, 1961,
) ) )] @
Food 58.23 533.3 532.6
Fuel and lighting 8.42 118.2 615.3
Clothing 6.10 4:8.6 469.1
House-rent 14.57 293.5¢ 293.5*
Miscelianeous 12.63 3631 363.1
Tota) .. 100.00

Cost of living index number 481.1 479.4

* 293.47 to two decimal places.

CUDDALORE INDEX-433.
A rise of three points.

, The index for the food group rose by four points to 519 due mainly to a rise in the
price of rics,

The index for the fusl and lighting, group ross b y
a rise in the price of firewood. 1§, group Yy twenty-thres points to 316 due to

The index for houss rent rese by ane point to 354 due to the revision of the house rent

The index for the miscellaneous fall by § i ,
the price of betel leaves. group y fourtoen points to 495 duetoa fall in

The index for the clothing group remained unchanged at 386.

TIRUCHIRAPALYLY INDEX-458.
A fall of three points,

The index for the food group fell by five polnts to 514 due mainly to a fall in
the price of gingelly oil.

The index for the mircellaneous group fell by five points to 340 due to 2 fall in the
price of betel leaves,

The group index numbers in respect of fuel and lighting, clothing and ho
remained unchanged at 492, 429 and 287 points respectively, e remt

MADURAI INDEX-465,
A fall of five points,

The index for the food group fell by’ nine points to 549 due to afall in
vegstables sad gingelly oil. the prices of

STATISTICAL SUPPLEMENT 1015

The index for the fuel and lighting group fell by three points to 416 due to a fall in the
prices of charcoal and kerosene oil. ‘

The index for house rent rose by two points to 301 due to the revision of the house
rent figure.

The group index pumbers in respect of clothing, and miscellancous remained
unchanged at 504, and 309 points respectively.
COIMBATORE INDEX-511.
A rise of five points.

The index for the food group rose by seven points to 540 due mainly to a rise in the
price of rice.

The up index numbersin respect of fuel and lighting, clothing, house-rent and
uiwellang& remained unchaged at 526, 481, 485 and 291 points mpectfvoly.

(Base : August, 1939 : 100)

NAGERCOIL INDEX-486.
A fall of seven points,

The index for the food group fell by fourteen points to 547 due mainly to a fall in the
prices of chillies, vegetables and fish.

The index for the clothing group rose by seventeen points to 530 due to a rise in the
prices of thorthu and muadu.

The index for the miscellaneous group rose by three points to 282 due to a rise in the
prioes of betel leaves arnd arecanuts.

The index for the housing group remained unchanged at 417.
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20 (a) Monthly Press Report for the month of September, 1961 of the Madras Region.

s,

g")_ Particulars \ Dlﬁgﬁghc

1. A. Registration.
1. No. of workers registered 5,581
2. Net No. of insured persons entitled to

medical care at the end of month.

B. Employment Injury Benefits,
1, No. of Accident Reports received. 1,408
2, No. of Temporary Disablement Benefit

payments, 1,083
3, Amount of Temporary Disablement

Benefit paid. Rs. 26,406-63
4. No. of cases referred to Medical

Board. 27
5. No. of cases decided for:

éag Partial Permanent Disablement. 23

b) Total Permanent Disablement,
6. Amount of Permanent Disablement

Benefit pajd. Rs. 4,396-93
7. No, of insured persons got fitted with

Artificial limbs.
8. No. of dependants admitted to n-

dants’ Benefit. depe
9. Amount of Dependants’ Benefit. Rs. 1,770-96

C. Sickness Benefit.
L. No. of sickness benefit payment. 23,472
2. No. of sickness benefit days. 1,48,765
3. Amount of sickness benefit paid. Rs. 3,53,602-33
4. No. of insured persons found eligible

to extended sickness benefit. 47

Amount of extended sickness benefit. Rs. 9,432-12

D. Maternity Benefit.
1. No. of fresh maternity benefit cases

admitted. 98
2. No. of Maternity Benefit days. 10,223
3. Amount of Maternity Benefit paid. Rs. 40,944-60

Legal Action During the Month

No. of cases

1. No. of cases where recovery of E.S.C.

has been effected under Sec 73-D of

the Act and the amount so recovered. 10
2. No. of cases where recovery of

Employees’ contribution has been

eﬂ‘ectes under Sec. 75 (2) of the

Act and the amount so recovered. 2
3. No. of convictions under Sec. 86 of

the Act indicating, in brief the
grounds for prosecution and the
punishment awarded :—

Since
1—4—61.

3.18,991
2,13,873

8,793

6,542

Rs. 1,56,890-44
135

64

Yy

Rs. 25,335-00
2

2
Rs. 11,468-68

1,51,552
10,78,362
Rs. 22,91,353-40

348
Rs. 59,387-39

792
75,706
Rs. 2,97,931-83

O_f September, 1961

Amount

Rs. 5,234-27

Rs, 1,318-14
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2,

Insured pel;,sg}xso}gmployem Grounds Punishment
convicted.
1)) 2 3
(employers) B iion of returng . Fined Re. 30/~
and Rs. 200/~
(Rs. Two hun-
dred only),

20. () Employees State Insurance Scheme, Medical Benefit, for the month of September,
1961.

SL Particulars.
No.

for the month of September 1961

1. Total number of Attendance :
New

Old
No. of Medical certificates issued
No. of Domiciliary visits made
4. No. of Injections administered
No. of x-ray examinations
No. of Laboratory Examinations
No. of Specialist Investigations
No. of Persons admitted to Rospitals
Bed Days occupied during the month

o N W [N

o

Additional data for panel system.
1

No. of attendance-New
Oid

Diagnostic Centres

2. No- of Prescriptions issued

3. Payments made to :—

1. Chemists
2. Insurance Medical Practitioners.

.
-
.

57,838

1,75,739
85,022
215
64,182
1,554
3,023
3,393
1,222
8,875

11,849
25,361

*10,935

Rs. 802-77
(Coimbatore area only)

Note : Does not include the figure of one employeos® State !ﬂ?r*;ee Y.
BT 7 Y

of Madras.

P

Dby,

!

\
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LABOUR BULLETIN

A monthly Journal of the Department of Labour,
' UTTAR PRADESH, .-
KANPUR (lndia)

Special features of the journal are :

1. Special articles on topical subjects of labour interest;

2 Studies and Reports giving summaries of various surveys
and enquiries regarding living and working conditions of workers,
educational and technical training requirements of various indus-
tries, house rents, etc., conducted from time to time; \

3. Reports of admlmstratxon of various. labour laws in

Uttar Pradesh;
4. Important decisions of Supreme Court and High Court;

5. Important agreements made by the parties directly o
through the intervention of cpncﬂxatxon and adjudmatlommachb

nery in Uttar Pradesh;
6. Labour Laws and enactments;
7. Labour News; and

8. Labour Statistics.

o

Rates of subscription: (1) Awsual Inland Rs. 400
) Foreign Rs. 500

(2) Per Copy: 0'50 nP.

Copies can be had directly from the Supernitenden
Printing and Stationery, U.P., Allahabad, India.
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..ei..LABOUR GAZETTE

~ Published Monthly by the Office of the Commissioner of Labour,
: GOVERNMENT OF MAHARASHTRA,

BOMBAY-2, INDIA.

Started 'in 1921, the Labour Gazette is a journal for the
use of all interested in obtaining prompt and accurate informa.
tion on matters specially. affacting labour in India and abroad

" It contains statistical and éther information on consumer price
index numbers for working class; industrial disputes, absen-
teeism, trad_e unions, cases under labour laws, glimpses of
industrial awards, labour legislation, etc. Special articles
embodying results of inquiries and research relating to wages,
hours of work, (unemployment, family budgets, etc. are published
from time to time).

‘Annual subscription: Rs. 12.00/ Single Copy: Rs. 1.25.

West Bengal Labour Gazette

Monthly publication of the Department of Labour, Govern-
ment of West Bengal. '

Special features— Labour Legislations and Notifications,
Doth Central and State; Important decisions of the Supreme
Court and of various High Courts; Summaries of awards of
the State Industrial Tribunals and Labour Courts Labour
Intelligence; Notes on Conciliations, collective bargaining,
reports on the activities of different Directorates under Labour
Department, Labour welfare, statistical enquiries and informa-

Rates of Subscription: Rs. 0.75 per copy - English Js. 34,
: Rs. 9 per ammum. .

Subscriptirns to be sent to -
. 4

 {SUPERINTENDENT, GOVERNMENT PRINTING,
* WESK BENGAL, 3, GOPALNAGAR ROAD, CALCUTTA.27
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