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ARTICLES

ROLE OF TRADE UNIONS IN INDIA’S FUTURE DEVELOPMENT

V. K. R. MENON
Director, 1. L. O., New Delhi.

The role trade unions play in raising productivity can prove the
most vital factor for future economic development., They can inspire
workers and minimise waste of raw materials, better distribution of
workloads and help in the improvement of discipline. The Stakhanov
movement which contributed so much to the success of Soviet planning
was nothing but workers' participation in finding out the ways and
means of raising productivity and reducing cost through better division
of work and careful technmical suggestions

If trade unions is India wish to play a role worthy of them,
they have to identify themselves completely with the objectives of the
Constitution and the needs of planning. The endeavour in India at
present is to take the country speedily to the take-off stage. Since trade
unions have astake in the future economic growth, they can do no
better than vigorously help ia this process.

Each civilisation has its own characteristic institutions. The agrarian
rural society in India had its panchayats; the industrial urban civilisation
of the West its trade unions, Whether by force of cirumstances or
deliberate choice, the latter too have come to India, for théy are a
concomitant of the industrial civilisation towards which this country
is moving rapidly.

As is the case with most human institutiong,”they come into being
because of their potentialities to satisfy certain basic human requirements;
and if they gravitate to other directions, the fault does not lie with
them, but with those who direct them, the environment in which they
function or a distorted understanding of their purpose.

A trade union is such an institution. Its potentialities for serving
those in its orbit and the community for socio-economic good are
enormous. But for all this a clearer understanding of its role is
indispensable. G
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Social and Economic Objectives

The Webbs defined a trade unions as” a continuous association of
wags-carners for the purpose of maintainit g or improving the conditions

of their working lives”. When one compares this definition to the

objective of planning in India, ndmely, *“to initiate a process of develop~
ment which will raise living standards and open ouf to the people new
opportunities for a richer and more varied life”’, it starts a chain of
ideas. That the objectives of both, in one case that of the entire
.community and in the other that of a socio-economic institution, are in
essence the same, means that the insitution has to assimilate itself
completely with the common aims and that unison, rather than conflit
is inherent in the relationship of the two. Social and economic justice !
right to an adequate me¢ans of livelihood, balanced disiribution to
ssive the common good; and ensuring non-concentration of resources,
these are some of the directives of the Constitution that the planning
Commission has to fulfil. And since trade unions too have more or less
similar wider aims, which are the basis for the future development of
the country, their role in this bebalf is apparent.

Trade Unions Today

In order to understand the position of trade unicns today, it is
necessary to take a bird's eye view of the progress of trade umonism in
India. Its active beginning dates back to 1918, the Indian Tradé
Unions Act was passed in 1926, Begween 1927-28 and 1946.47, the
number of registered trade unions increased from 29 to 1.833 and
their total membership from 100,619 to 13,31,962. Since then there has
been a steady increase both in the number of organisations and in
membership. - Trade unions have since 1952-53 registered progress
a8 indicated in the following table : ‘ ! :

r . 3
Registered Workers * Uuions Submitting Membership of
Unions. Returns, Unions submit-
ting Returns.
1952—53 4,878 2,690 20,94,035
1953—354 5,909 3,258 21,06,042
195455 6,587 3517 21,66,855
1955—56 8,016 ‘3968 T 22,690,679
1956—87 8,477 4,370 23,713,218
195758 9,868 5,460 30,06,183

'The.nut.nber of federations whose objects are not confined td one
State had risen from 12 with 502 affiliated unions in 194748 to 48 with
1,587 affiliated unions in 1957-58.

This upward curve of numbers does not, however, give an entirely
correct piuture. For, there has been a haphazard promotion of small
unions, which means quantitative progress without correspornding quali-
tative. advances. Certain problems coptinue to retard their all round
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Current Problems

nionistn was legal'ly recognised in India in 1926, and became
eligi!;:a?;%overnmhnt support and encouragement. Butalihough lndna.’n .
trade unions worked for the protection of the workers, they were, till 1947,
Strong allies of the political movement because of their strategic position.
They had reason t0 believe that without political power, sociai and econo-
mic advance is difficult. No useful purpose will be served by probing as
to whether the maih central organisations of workersin India are even
now tied to or affiliated to different political parties. The fact remaio
that there ace, today, four such central organisations and that they do no
always see ‘eye to eye with each ‘other even in pure trade union magleni
This division, in several instantces, percolates right from the nationa
fevel to the level of individual underiaking. It is ordinary humqtn ;mure
that so long as multiplicity of unions exist, each will bave a spgn l‘: co?ﬁ
petition with the others, Even progressive employers who a;reﬁ P
sympathy for growth of a strong agd bealthy trade union mo:/emen : ll:t-
themiclves frustrated owing to musplicity of unions. The le§s]g§tgof
ened of those employers who are . ssenlelianpz?il;% i i:l:et li?sui:‘tph le i tﬁain
‘uni ady and convenient excuse. ln . } )
I‘:::glnesaa;a?n;: myore effective use of the machinery for collective barlg'alltll-
ing as the very term collective assumes. complete unity amongra ‘ ; °
workers. Parenthetically, when, on the basis of experienco o o‘ er
countries, a plea is mads that the legal provision relating tohcompu gon;y
.adjudication should be removed from the Statute Book, t lex“mﬂ;h'
‘apparent. So long as complete trade unios unity 18 notac kue . f
power vested in Governmeat is to tho advantage of the wor ers them-

uel_ves.

s, h 2 happy sign of the times that the gommon ground
amo:tgi"én!f‘f:r;envte réenualpgzgaril?saticns of workers is gradually increating,
though or.e might like to see the pace of this advance more rapxdlyi So
lang as multiplicity of trade unions and consequent nvalry are not almost
wholly banished, it is inevitable that collective bargainingcannot an:
full strength; the small trade unions will remain poorly org‘a‘msed wit

_unsteady membership and pre:arious finances.
Towards Strength and Self-Reliance

i imonly said that trade unions in India have been spoon-fed
for ilft;;gc 3"&':?;25. How can this situation be changed to one in which
they are strong and self-reliant? The State in India is anxious that theye
lh;tﬂd be in a position of strength so that they can bargain 3ndepen~
dently with individual employers or groups of employers for improve-

‘ments in the ¢onditiops of employment. There gre certain difficulties in

the si : d in the way. The more important of these are: (1)
g:v%t:;::o:n?;z::etagiﬁ:uhy in gnying even a moderate union subscrip-
tion regulz;riy (2) prevailing unemployment, whtc_h _ Ipwerg the 1ba_{‘g.?m;:;g

ower of the indigigual worker and consequently of the unions ()i l: er yl
gvhich makes it,glmcult for an average member to appreciate the rea

biect of union membership and (4) divided loyaities because of regional,
l?elligions. caste differnces, which prevent workers from making their upion

an in tegrated whole.
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There is also a brighter side of the pi

: . ; picture, Althought ioni
23::;; )’C:llllt;g in lanna compured to the countries in %ur;apieanu: 'ﬁ':,'f:ﬁ
has made it u;;"" utionary times in which it was born ard has developed
not have to go t? an accepled feature of the industrial system. It %id
had to suﬂ-"g a deUgb all those troubles which trade unionsim in 'the West
perience of u:adn it could profit by the ready-made and accumulated ex-
tacives started ¢ unions the world over. Ever since trade union represen-
in polic -makinaumdmg the International Labour Conference thcpir role
commit!ees hasgb through legnslatures and membership of commissons and

artite India L“n well-recognised. With the estabiishment of the tri
fnduslrial éo:'lmi:tbc?:rthﬁorlglcer;?cs Standi:% Ldabour Committee at:l&
, s > has been siabilised.

i:a:rl;“a:\v;‘:l:ien:l{ :g‘r)k;?: l:l:er:at:inenon members or not, wg:t;::szlltl’ ;‘rll:;ﬁ;:;
part in shaping labour policy in Indra, OF ot workers view point plays 8

If there are still some s
| ections of the communit
! w
appreciate the role of trade unions or are even hostili loh?h:{re ;Je:?t?:a(tz

acuvities, the responsibility rests ! i
they have not risen to the stiture exg::ttez g? ttl:::: unoins themaclves for

Proble ms like union sho i isen i

e ! p bave still not risen in India

gzxx‘riﬂg;::k\::b ;%“:) v‘: ] :mae:,lt percentage of the lol.a{o.:ag::re ‘flgri::
step in rec i

trade unionism towards self-reliance are l:r';:ﬂy;a;: }g"l;:::) ,the arowilr of

(1) During the sixteenth session of i

. the Tndia

{lf_}%éﬂhh'i:y 1958, the representatives of lNTUC,n k?’?%ué Cﬁr}!‘gesrence,
tainin l:ar a meeting and agreed to observe certain principles f and
b ngiti m'c_)mous inter-union relations, These are, amon %r o the
sesogmition ofthe frcdom of very worker f join & urian o hi- choce,

mocart, g of trade unions and i i h

intimidation, or personal vilification in inrl'er-eus:ih:: lgga:;:;:nce, coerclon:

(2) The same tripartite conference arri
he : arrived at some a i
:l:: r:g:tgn;u::iof trlat_ie-umons. Tbg main points amonggrele}?o‘::wcl:"9 R'“
e anat 8 uf tgn claiming recognition should cover at least 15 pe ent of
erreaners 9establ|sh|pent concerned (25 per cent in thep e ot
fepresenta) ive onion for an mglustry in a local area), and that hcase o
fre ral unions in an establishment or industry' the uni N
gest membe. hip should be recognised. ' umlon with the

(3) Al atﬁending the Indian Trad i
b eU i
ged in Parliament recently, which has mad‘em;rso:\i:it(;nlsgzizt:vrasallril:m(l"g;

facilitating registrati i i o
of 25 oP per msom ;1. ion of trade unions and preseribing a membership fee

Managements and Trade Unions

Cat i g o St don n ordr to bl
also help the process of unionisation among ‘g:il:e‘:’l;l&:r :zanasementa can
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entered the age of automation. The process of economic
il be different from what 1t has been in the past.
tinued growth requires that the society should
o apply tricks of manufacture **1n ao un-
:nding flow of changing composition”.  As time passes, competition be-
somes intense and markets shrink, utmost copperation will be required
setween managements and workers. Mangements, on their part, are well
organised. But they cannot deal with their own workers individually.
The best method of securing the active cooperation of workers in all
\chemes of modernisation is to have bandy a trade union which can speak -
with authority on workers’ bebalf, put forward their view-point objecti-
sely and dispasstonately, keeping in view the current problems and aspi-
rations of their workmen and the future of the undertaking or the industry.
The union should also be in a position to get the fullest cooperation of
workers in its agreements with the management.

s of conflict or armed truce,
Discipline in the past was ob-

1ndustry has
jrowth 1n future W
According to Rostow, con
J0 organise itseif as to continue t

No continuance is possible in condition

Team spirt is essential on the shop flooc. a5t Wa
tained with the big stick of authority to hireand fire. Ownership is infore

mal today. In the rung of management, emloyees go up quite high.
Workers are no longer a docile lot. Disciplining today can be secured
best when it is assumed as a responsibility by the union in return for the
best the management can do for workers collectively. That, at least, is
the trend in industrially advanced countries. In India, a beginning has
been made for apportioning responslbility between mapagements and t:iade
anions through the Code of Discipline in Industry formulated after a good
deal of discussions and consultations in tripartite labour bodies. Since
this Code is an epitome of the rights and responsgbilntles of managements
and trade unionsin their relationship tc each other it is worthwhiie giving

a summary of the Code here. *

According to the Code, representatives of management and unions
should agree to encourage constructive cooperation between their represen-
tatives at all levels and as between workers themselves. There should be
no strikes and lock-outs without notice, and neither party should have
recourse to coercion, iatimidation, victimisation or go-slow tactics as also

litigation and sit-down and stay-in-strikes.

The managements agree not to increase work loads without prior
settlement, not to support or encourage any unfair practice, and 1o take
prompt action for (a) settlement of grievances, and (b) implementation
of settlements, awards, decisions and orders. They also agree to take
appreprate disciplinary action against any of their .suqeryispry staff res-
ponsible for precipitate action by workers leading to indiscipline.

The unions agree, on their part, not to engage in any form of physi-
cal duress or demonstration which is not peaceful,.to eschew unfair labour
practices and to take prompt action to implement agreements and awards.
They agree to disavow any action on the part of any union official which

is contrary to the sprit of the Code.
", Wage Policy

A criticism that is usually levelled against trade unions is that they
keep on asking for higher wages and that higher wages start the vicious
circle in which wages and prices go on chasing each other. There may be
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,;g:n: ;:luth “i,n gthis ct:itiii;m. but it i1 not wholly charitable, for workers ask
- higher wages when their real wages start shriuking ir the isi
consumet price indices. ¥ 8 wake of risiog

When planned development of a country i i : '

¢ , ty is a foot in order to brin

E?\)lsep:or:;y ?:vgtyong(gcludlngflhe warkers, yl.uu:le uatons may perhupz
'some duty in weighing carcfully their demang for high :

the likely repercussion of such dcmayndt. e wag‘c » sad

_ " There are three possible alternatives on wage questions in the plaa-
ning stage : (1) wage freeze (2) no-sirike for wage igcrcases, and (3) b?gher
wages only as part of the share ia higher productivity by collective burgain-
}ng. A wage freeze is not acceptable to trade unions for thst removes

rom under their feet the very ground on which they stand, and it is only
natural that they cannot abdicate their basic function. The same conside-
ration applies to no-strikes issue. As regards hnking wages to higher
‘productivity, this question is being dealt with a little later. »

The process of wage fixation through

) he gh wage-boards has be

in India; but such fixation, through worth-while as a stop—ga;:, s?iﬁ:':lg

:lo deflate incentive for higher efficicacy, and it is not likety to be con.
ucive 1o the growth and strengtheniog of trade unionism,

Modernisation and Trade Unionisw

__ Animportant question connected with the futu

of this country is that o( modernisation of the lndusr&y?evsl!gamﬂ: &':n'\':
up for animated publc discussion in connection with the installation of
sutomatic looms in the textile industry. The replacement of old looms b

automatic looms would cause redundancy, wage adjustments, changes iz
working conditions, need for training facilities, etc. In lndi; capa%ul is
scarce while labour is plentifuls i ihe first flush, therefore, one ma

eonqiude that modernisation plans should not be aceeptabdle to t'he workiny
classes, On a detailed consideration, however. it would appear that thi'
question cannot be settled so easily. The teatile industry, like man.
others, is of international importance. To countries like lnd'ia this is imy
portant not only because it can supply the home market, but it ha;
acquired an increasing importance in the export market. If lnd'ia continue

to produce cloth with out-of-date machines not only will the cost be pr. hi'
bitive as far as export potentialities are concerned, but the qualit pf oth-
products will be out-of-date as far as changing tastes and Iashion’{ ‘o °

Trade unoins have thus to formulate policies wi

” L0 policies with rega ;
sstion with great care, keepingin view not only the im:te’;‘:":f":’dl‘kfm-
but also the 7fumxc of the industry and the national interests. otkers

Higher Productivity

In the.world of modern industry, higher pr i '
key to all round progress ~ higher li?inz ?tnndgrgg ugiv::\;; l;a:':::on;s tl:w
rofits to the capital and lesser prices to the consumer, . There is 1:5 di' ;:
that trade unions cannot in their own interest, orp.ofe ‘plans for hiog
productivity, bwt differences may arise I, cocnection with dmin;‘tl::

SPECIAL ARTICLES 207

benefits of higher productivity. In order that trade unions may not appear
to stand in the way of these plans, they have to formulate their attitude
on this question, Accordingto an article in a recent issue of the Interna-
tional Labour Review, ways of sharing out the benefits of higher producti-
vity should bave the follawing charcateristics:

(1) they must be fair and acceptable to all coonomic agents irf?olved. ,
(2) they must aot be likely to entail either inflation or acontraction of

(3) more generally, they must not compromise the proépects of
continued economic growth,

The most obvious advantages that can accrue to workers from higher
produciivity are: higher wages, more leisure or both, Higher wages in
underiakings where productivity has gone up may have repercustions by
giving rise to demands for wage increases in other units and may alo
attraet labour from them. A general wage rise may lead toipflazion while
the second development may cause distortions in the labour market,
Trade unions have, therefore, to realise that while workers have a legiti-
mate share in the bepefits from higher productivity, irrational distribution
of these benefits in Which wages take the lion’s share might have jong-terms
consequences which are not beneficial to the interests of working classes.

The role trade unions play in raising productivity can prove the most
vital factor for economic. development, They can inspire workers to
minimisewaste of raw materials, better distribution of workloads and kelp
in the imoprovement of discipline. ‘The Stakhanov movemeat which
contributed 80 much to the success of Soviet Planning was ‘nothing but
workers’ participation in finding out the ways ard means of raising
productivity and reducing cost through better division of work and careful
techpical suggestions. . : N ,

< ’ *
_ Other Lines of Action

In the interest of social and economlc development of the country
from which workers stand to gain as much as other sections of the popula-
tion, trade unions can make contributions in-a variety of ways. Some of

those are briefly as follows:

(1) The existence of strong well-knit trade union orgsnisations can
in itself help & good deal in instilling confidence in the miads of
workers about the security of their jobs and this can reflect in confident
offorts for the future development of the country, By strengthening
their organisation, therefore, trade unions can make effective contribution

for the future of the couarry.

(2) Trade unions can: devslop their own workers’ education,
programmes and welfare programmes besides supporting the programmes
run under the auspices of the State or by the employers, Thus, by
attending to the educational, health and cuitvral needs of their members

they can improve the goneral atmosphere for progress,
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(3) Trade unions can help in small savings drive of the Government
and capital formation in the public sector, thus helping in the production
of more goods and expanding opportunities for employment.

(4) Cooperation among workers can be encouraged by trade unions,
which besides inculcating habits of thrift, can improve the economic
condition of the workers.

The Road to Progress

The advance of modern technological development is making serions
inroads into the structure of traditional institutions and it would nct be
easy to sustain them for long. The vacuum created by the disappearance
of the old will be occupied by new institutions in which new relationships
will be knit together. The trade union is such an institution, but having
been born in carlier times it has also to adjust itself 10 the speed and
efficieney that is required in all institutions at present.

If trade unions in India wish to play a role worthy of them, they have
to identify themselves completely with the objectives of the Constitution
and the needs of planning. The endeavour in India at present is to take
the country speedily to the take-off stage. Since trade unicns have a
stake in the future economic growth, they can do no better than
vigorously help in this process. They can do this by (1) creating confidence
through their own strength (2) guiding workers to refrain from anything
that retards the country’s progress (3) supporting all those plans which
lead the country to a self-generating cconomy, and (4) initiating activities
of self-discipline, self-help and seif-endeavour to improve social, economic
and cultural status of the workers, If trade unions can embark on this
four-fold plan of action, they would be able to play a worthy role for she
future development of the contry.

(Reproduced from ‘Productivity’-Journal of the National Productivity
Council-Vol.2 No.2-Dec. 1960—Jan. 1961).

SPECIAL ARTICLES 209
* INDUSTRIAL RELATIONS IN A DEVELOPING ECONOMY

Over the past decade, India has endeavoured through her Five Year
Plans to harness her natural resources and the energies of her people to the
tasks of national development. During the period of the Second Five Year
Plan the accent has been on the development of industry, both in the
public as well as in the private sector, in view of its crucial importance in
achieving as quickly as possible an adequate increase in the employment
potential of the nation’s economy-.and a reasonable measure of rise in the
levels of wages and living standards. :

The rapid growth of population, the slow rate of capital formation and

‘the short supply of foreign exchange underline the urgency of maximising

production with the available resources of men, machinery and capital in
industry. And good industrial relations is one of the cardinal factors
necessary to promote and achieve this goal of optimum industrial
production. ’

’

The achievement of a socialistic pattern of society through an industrial
democracy is an avowed objective of our social policy. This aim has influ-
enced the formulation of the labour policy which lays emphasis on human
values and has been shaped in response to the economic and social needs
of the community in consultation with representatives of both sidesof
industry in the country.

We have telescoped during the last decade or 80 a wide range of labour
legisiation which has been spread over a much longer period in the
industrial countries of the West.- This is to be expected because we have
the avowed objective of catching up with the rest of the progressive nations
of the world in economic development and formulation of schemes relatin
to public well-being, Comprehensive laws pertaining to safety, health ang
welfare of workers in factories, mines and plantations have been passed by
Government, Statutory fixation of minimum wages in industries in which
wages are low and collective bargaining capacity of labour weak has been

- provided for by law, The Employees’ Provident Fund Act, 1952 and the

Employees® State Insurance Act, 1948 are measures of social security which
have brought to our Industrial Labour benefits like provident fund, cash
payment and medical attention im respect of sickness, maternity, etc.,

Consultative machinery has been provided for at every level to ensure
that adequate opportunities become available for both sides of industry to
come together to resolve differences and to cooperate creatively in achiev-

* ing higher production. The Works Committees fynctioning atthe unit level

are intended for exchange of information between management and workers
in an undertaking and for considering suggestions for. improvement of
safety, health, welfare and increase of productive efficiency. The outcome
of discussions therein frequently takes the form of recommendations on
which the final decision isleft to the management, the emphasis being
mainly on co-operatien based on common interest.

The Labour Advisory Board at the State Level and the Indian Labour
Conferenceand the Standing Labour Committee at the National level are
tripartite bodies representing Government, employers’ and workers’
organisations and the views of these bodies are taken into consideration ip
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the formulation of Labour policy. The Wage Boards and the industria:
Comumittees function similarly at the level of industry,

Conflicts naturally arise between management and workers in industry
and machinery for the resolution of such conflicts has been -evolved
differently in different countries in accordance with the pattern and pace of
industrial development, and the prevailing legal system and the social
psychology of the people concerned. In Britain, with its comparatively
long history of industrial development and trade union movement, collective
bargaining and voluntary arbitration have evolved as the primary modes
for resolving employer-employees differences and for determination of wages
and working conditions. In India owing to low levels of education and
organisation of workers, the Goverpment has had to play a more positive
role in the regulation of industrial relations. 1In the interrugnum between
the two wars, machinery for conciliation and for appointment of courts of
inquiry was provided for on the basis of the system obtaining in Britain in
the matter, But during war years, with a view to prevent interruption of
production disputes were referred for adjudication under the Defence of
India Act and strikes of workers prohibited. Provision for adjudication of

industrial disputes has also been embodied in the Industrial Disputes
Act, 1947,

With the growth of the trade union movement and the buiid upof a
considerable volume of case law on important problems arisingin employer-
employee relations, it has been increasingly realised that adjudication is not
the most satisfactory method of resolving disputes in view of the element
of compulsion implicit in such a measure and further industrial litigation
that it leaves room for. As peaceful relations between labour and manage-
ment depend upon the skill, determination and good-will of the parties
concerned and a settlement achieved through negotiation or conciliation
promotes good human relations conducive to maximum productivity in
industry, a climate has been generated for increasing resort to pegotiation,
conciliation and arbitration as means for settling industrial disputes. To
this end, the Industrial Disputes Act, 1947 was amended in the year 1956
to provide for enforceability of bipartite agreements as well as for reference

of disputes for voluntary arbitration on a joint application by the parties
to the dispute.

The Code of Discipline in Industry which applies both to the
public and private sector has been accepted by all the central organisa-
tions of employers and workers and has been in operation since the middle
of 1958. The code based on specific obligations for the managements and
workers has the object of promoting constructive co-operation between the
representatives at all levels the avoidance of work stoppages as wel} as of
litigation and the settlement of disputes and grievances by mutuyal negotia-
tion, conciliation and voluntary arbitration. It provides for the formation
of adequate grievance machinery at the level of the undertaking. It aims
to assist the free growth of trade unions, the discouraging of careless
operation or negligence of duty on the part of workers and the elimination
of coercion and violence in the industria) relations. The importance of this
experimen:s lies in that it works on the moral plane and not in the shadow
of any penal Jaw. Being a pew concept with far reaching aims in a d fficult

field, it presents a challenge to both sides of industry to get it Grmly
established in practice.
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Inter-union rivalry has hampered healthy growth of the _trade union
movement and the sucessful evolution of collective bargaining as the
primary mode for resolving disputes. Itis tobe hoped that the Code ot"
Conduct which was drawn up and accepted by representatives of workers
organisations over two years ago would contribute to lessen the intensity of
such rivalry if not eliminate it

Failure to implement awards and agreements has been a commeon
complaint on both sides. Assuch failure wpuld’ be:contrary to the spirit
of the code, an *“Evaluation and Implementation’” machinery has bccq set
up at the Centre and in the States to supervise and ensure compliance
with the obligations stemming from laws, agieements, awards and the
code of discipline.

Coustructive co-operation between management and labour at all
levels and the elimination of industrial litigation requires the development
of strong and selfreliant trade unions of enlightened workers, With a view
to assist workers in this regard, a Scheme of Workers’ Education has come
into operation through the intiative of the Government of India and it is
hoped that 1his would help to educate workers in their role as trade
unionists and members of an industrial society and contribute to the
building of trade unions on sound lines and the elimination of inter-
union rivalry. -

To stimulate interest in higher productivity and to in’stila‘se.nse'of
participation in the minds of the workers, a form of workers® participation
in management has been evolved and joint management coqncn.ls set up in
some industrial units. These councils would bave the right to obtain
information regarding the working of the undertakings concerned and’
bave direct administrative respousibility for matters concerning woxkgrs
welfare, training and allied matters, The main function will be to bring
about mutual consultation between employers and workers over many
important issues which affect industrial reiations. Itis hoped that tbis
schome will extend progressively in industry until it becomes a normal
feature of the industrial system. .

It is proposed to work out a code of efficiency and welfare of workers
with a view to help in the cultivation of positive attitudes on the part of
management as_well as of workers in raising industrial efficiency and
productivity and to define in concrete terms the responsibility of both sides
in this regard. Better utilisation of equipment, improved work metheds
and management techniques will undoubtedly inerease the national product
and contribute to the strengthening and expansion of the Indian economy.

At the level of the undertakipg, a contgpted labour forceisa pre.
requisite of happy industrial relations. Stability of employment, satis-
factory working and liviag conditions, adequate earnings, proper payment'
for overtime, welfare work, provision for the future, respect for workers
dignity and development of common interest between employers and
employees are some of the measures which have to be secured. Without
any-danger to the highest standards of efficiency and discipline, the Wworker
has to be assured of his position as an honoured partner in production apd
not left with the feeling that he is a mere soulless machine or raw material
of industry. To this end, an enlightened employer will need to organise
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his plant properly, have a well-organised welfare and personnel department
and promote active participation by the workers in the machinery of joint
consulation. The workers must also realise the urgency of developing strong
and self-reliant trade unions imbued with a zeal to improve the working
conditions of thg members and possessed a1 the same time of the capacity
to relate their demands to the larger interests of the community,

The challenging tasks of economic development call for the best of
every citizen. In the modern technological world this means in essence
maximisation of our efforts towards rapid industrialisation and optimum
utilization of all our resources. In this task, good industrial relation be-
gomes & sine qua-non  The achievements in this sphere in the past decade
have no doubt been significant. And with our past experience, I have no
doubt that in the critical years to come we as a nation wouid meet the
further course of this challenge adeqoately so that our children and our
children’s children will have a better world to live in.

(Talk broadcast by Sri T. N. Lakshminarayanan 1.4.S., Commissioner

of Labour and Director of Employment, Madras, From the All India Radio,

Madras—Reproduced by the courtesy of the All India Radio.
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INDUSTRIAL SAFETY

BURNS CAUSED BY FINGER RING -

Low voltage is often considered to be harmless, particularly when
it is supplied by accumulators. An unusual accident occurred recently,
however, when a fitter-working on the starter of a lorry was tightening up
the lead to the starter switch. The nut which he wastightening was
connected directly to the 24 volt accumulator. The spanner was in good
connection with this, and also with the ring on his finger. When his hand
became jagpmmed against the chassis the outside of this ring wasin good
eontact with the chassis which completed the circuit. The resuitant
current, which might well be several hundred amperes, was sufficientto
fuse the ring and almost severed his finger.

A considerable number of accidents occur when working on or near
motor car electrical equipment, It is always a wise precaution to remove
the earth connection. The wearing of finger rings in industry is a hazard
which should nag be overlooked.

SAFETY EQUIPMENT SAVES LIFE

When so many accidents occur in which there is cause for criticism as
regards the safety measures it is pleasant to record an incident in which,
though injury resulted, a life was undoubtedly saved because the danger of
the job was appreciated and appropriate safety equipment was provided.

A worker was trimming coal in a bunker containing more than .
1,000 tons. A wall of coal collapsed, several tons swept down upon him
and he was buried, However, because he was wearing safety harness

- attached to a life line and because an attendant on the line acted promptly,

hl: was hauled clear and suffered only an injury to one knee and, of course,
shock. .

\

The employers in this case had recognised the inherent dangers
sof coal bunker work and what would certaidly have been fatal
otherwise proved to be only a relatively small accident. A life line and an
attendant fully trained in his job should always be part of such work where
& man must stand on the material in & bunker.

No one should be allowed to go on to material in a storage hopper or
bunker, no matter how firm and solid the surface may appear to be, unless
it is absolutely essential to do so and until all othes methods of doing the
necessary work have proved impracticable. The use of vibrators, either 1p
the material or fixed to the side ot the bin or hopper, can often ensure that
the material flows properly, that cavities do not form, and thereby the
need for anyone to stand on the material can be avoided.

(Reproduced from ‘Accidents‘, Londoh—Number
45-October 1960-pp 27 & 37).
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PUNCH PRESS ACCIDENT

Recently a 35 year old man suffered the compl "

] plete loss of all fingers on
his right hand and ioss of the first joint of the thumb

when involved in a punch prcss accident. mb on the same hand

Investigation disclosed that a 100 ton press was involved. T

on the machine was a board which extended across the front of ll‘;et rgglses’
The treadle was well goarded with a treadle guard. When ina previoui
location, this particular press had been run by a man with a hernia condi-
tion, and to make the job easier, the treadle had been counter-balanced
with a piece of steel on a bar at the back of the press. Immediately
preceding the abm,/’e accident the vicum was notching pieces 6" x 10" out
of steel plates 24" x 36" in size. The press was being operated without
any die guard, and the man was reaching into the dies to remove the
blanks. Vibration caused the counter-blance at the back of the machine
tocfaslltoﬂ' andt bloc;’k the .treadleb in the down postion. This caused the
‘press to repeat as the victim reached in i

press to repeat 2 { for a blank with the above most

You may not have special conditions i i
. provided for someone with
hernia, but are there some other temporary situations in your work areat

:s;l::lcltt\sg?ould suddenly go wrong, asin this case, with similar unfortunate

This is another example of the point-of-operation guarding.
(Accident prevention, Toronto, July, 1960).

WHEEL ON SWING GRINDER BURSTS

A nia_n was operating a swing frame grinder fitted witha 16 i
x 2 in. thick wh_eel. Whil_e he turned away from the machir:é5 t‘g- c:::'
outa task pssocnated with its operation, the wheel burst, fortunate(y causy
ing only slight damage to plant and no personal injury. )

Subsequent investigation showed that, alothough the makers’
mended safe working peripheral speed for the wt%eel was betsvr:enrezcolt;,&
and 2,270 r.p. m,, in actual fact it had, for some time, been operate’d at
t‘h'P;;‘: ‘:fb2s 85% ft-hP- n}. There is on doubt that continunus operation of
togration, o e e peripheral speed contributed greatly to its disin-

-

It is a requirement of the regulations for the grinding o
edge tools, and for the grinding of metals (miscellgneoussindfu?tlrt::g :}:‘:‘
a notice specifying the safe working peripheral speed of every s :
grindstone and abrasive wheel in use, must be permanently affixed H
every room in which grinding is carried on, The notice must also s eci;'u
the speeds of the shafts or spindies on which the grindstones or ab'r)as‘ .
wheels are mounted, and the diameters of the pulleys on such .h.m.we
spindles necessary to secure such safe working peripheral speeds. or

(Industrial Accident Prevention Bulletin, Lond. July 1960)
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GASSING

Many accidents due to gassing or poisoning arising from the manu-
‘aeture, processing and handling of toxic malterial are reported every year
'0 H. M. Factory Inspectorate. But the number of cases involving slght
njury must be many times greater, as an accident is reported only if it
proves fatal, or disables the injured person for more than 3 days from
sarning full wages at the work at which he is employed. A great danger
lies in the cases of chronic poisoning occuring over.a Jong period of time,
when the concentration of gas or vapour is insufficient to cause any immedi-
ate sign of injury and the illness produced may be passed off as general

malaise.

In order that the danger can be recognised it is necessary to ensure
that all containers used for toxic materials are coirectly marked so as lo
indicate the hazards involved. The system of latelling often breaks down
when large contamners are repacked into smaller onse. Whenever this
operation is carried out it is of paramount importance to ensure that the
original Jabelling system is perpetuated.

The user, on receipt of toxic materials should immediately take steps
to ensure that adequate precautionary measures are adopted. The possibi-
lity of utilizing a less hazardous or non-toxic substance should always be
considered first. Where this is impracticable, the precautions must obvi-
ously aim, as with mechanical dangers, at preventing contact between
the worker and the toxic agent. The best metbod of comtating danger
is to use totally enclosed plant, preferably operated unders reduced pressure
so that any leakage occurs into and not out of the plant- If manipulation
is necessary, the well.known chemisis’ fume cupboard should be ueed, that
is, an enclosure having openings as small as possible for manipulation of
the work and connected to a suitable exhaust system so as to maintain an
efficient inward draught over all the openings. "Only »hen it is impossible
to apply this principle should local exhaust hoods be used Moreover,
this latter method is generally more expensive to operate. General venti-
lation should never be relied upon as a means of removing toxic materials

from the air of a workroom.

Respirators should not, in general, be used as a routine precautionary
measure to prevent a toxic substance being inhaled. They may be consi-
dered as a last line of defence and their use should normally be restricted
to special operations such as the cleaning or maintenance of the plant where
the application of the methods mentioned above would be inappropriate.
It must also be remembered that in a confired space, or where there may
be a deficiency of oxygen, only breathing apparatus with a self-contained
air supply or connected by air line to fresh air should be used. Canister
respirators should never be used in such circumstances.

Certain types of breathing apparatus will be necessary where plant
containing toxic gases or vapours is involved, for example, in rescue or
other emergency work. Care shou'd be taken to see that the correct type
is chosen and that any person who may at any time have to use the appara-
tus is adequately trained and fully aware of its limitations.
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In spite of all the precautionary measures which can be provided, it must
be remembered that success in preventing injury lies in their correct use.
The dangers involved should be explained to the operatives, together with
the precautions necessary to combat them. The need to exercise vigilance
and care should be emphasized and every effort wmade to obtain the willing
co-operation of all persons who may be exposed to danger. Al untoward
incid2nts and any signs of illness, however, slight, should be thoroughly
investigated without dealy. In this way serious danger may be avoided.

( Accidents, London, January, 1960)

( Reproduced from ‘Industrial Safety and Health Bulletin - V,
No. 4 - October-—-December, 1960.) etin - Vol ll,
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LABOUR NEWS

INDUSTRIAL RELATIONS
February 1961.

The labour situation in the State was satisfactory, There were twelve
strikes during the month of February 1961, Of these ten related to Textile
Milis and two to undertakings in other industries affecting 2,899 and 1,796
workers respectively. The mandays lost as a result of the stoppages were

15,455 and 12,592 respectively. The details of more important strikes are
as follows :

Textiles

About 266 workers of Sri Karunambigai Mills Ltd, Somanur, Coim.
batore struck work from 27-1-61 asa protest against the management for
not conceding their demands for extra wages for acting period, wages to
inter-tenters as per the award etc, The strike still continues.

Abour 817 workers of the Lotus Mills Ltd, Sundarapuram, Coimbatore,
ataged}t} stay-iq-itrike from 4-2-61 as tfhe management refused to grant
annual Jeave with wages to a section of workers. The work
work on 9-2-61 on the advice of the Labour Officer, riers resumed

About 77 workers of the Kasturi Mills Ltd., Singanallur, Coimb
who staged a stay-in-strike from [-2-61 called off the strike a'nd volunat:(:{leg;
resumed work on 3-2-61. The reasons for the strike are not known,

About 544 workers of the Kaleeswarar Mills Ltd., Coimbatore who
staged a stay-in-strike from 3.2.61 resumed work on 8.2-1961 op the advice
of the Labour Officers. The reason for the strike was that the workers
refused to work as directed by the mapagement,

About 487 workers of Sri Kannabiran Mills Ltd., Coimbatore, struck
work from 4-2-61 protesting against the appointment of two outside women
workers in the cone-winding section.  Subsequently the management
declared a lockout of the mill from 4-2-61, The lockout was lifted by the
management a{ 7-00 2.m on 9-2-61 on the unfon tendering a letter of apology
to the management on the advice of the Labour Officer,

About 238 workers of Mettur Spinning Mills, Mettur Dam, Salem, who
struck work from 8-2-61 demanding increased wages efc, called of the strike
on 9:2-61 on the mediation by the Labour Officer.

v

About 40 workers of the Sivananda Mills Ltd, Ganapathy P O.,
Coimbatore who staged a stay-in-strike from 20.2-61 resumed work volunt.
arily on the same day. The ressons fof the strike are not known.

About 245, 67 and 118 workers of Sri Balasul;ramania Mills L4d.,
Singanallur, Coimbatore, Varadharaja Textiles Ltd, Peelamedu, Coimbatore

»
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and Prakash Mills Ltd., Peelamedu, Coimbatore respectively struck work
on 13-2-61 to attend a conference convened by the Hind Mazdoor Sabha.
The strike was called off and the workers voluntarily resumed work on the
morning of 14th February 1961.

Other Industries

Abodt 1776 workers of the Western India Match Co., Madras’struck
work from 23-2-1961 as a protest against the suspension of six workers. The
strike continued at the end of the month.

About 20 workers of the Mysore Insecticides Co., Madras struck work
from 18-2-1961 as a protest against the action of the management in sus-
pending a worker. The strike was called off on 27-2-1961 on the advice of
the Labour Officer. :

—

Central Sphere

1. Conciliation: Nil
2. Strikes and Lockouts ; Nil

3. Threatened strikes and lockouts: (a) The Thenkulam Vattara
Quarry Workers Union, Thenkulam (Tinnevelly District) has been threat-
ening to resort to strike action on or after 18-3-1961 if the demands of the
workers employed in M/s. Agricultural Farms Ltd., Krishna Mines and
J. M. B. Roche Mines such as reinstatement of certain workers, issue of
duty cards, confirmation of workers etc, are not conceded, As the demands
have already been discussed and a report regarding failure of concilliation
was submitted to the Government by the conciliation officer (C) Madras.
The situation is being watched.

(b) Sri P. Srinivasan, an employee of the National Insurance Co.,
Ltd, Madras-who had threatened to go on hunger strike for one day on
? 3-1961 did not carry out the threat in view of the assurance given him by

s management that they walild look into the grievances and discuss them
th the accredited representatives of the union.

4. Particulars regarding disputes received etc :-

(a) No of industrial disputes received : 3
(b) No of industrial disputes settled : Nil
. (c) No. of threatened strikes: 2
[(d) No. of strikes which materialised: Nil
(¢) No. of draft standing-orders certified. Nil

State Sphere
Conciliation Under the Industrial Disputes Act, 1947

The Conciliation Officers enquired into and settied 762 dispuies during
¢ month of February 1961. Of these 52 were industrial disputes in
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which settlements were recorded 52 under section 12 (3) of the Industrial
Disputes Act. Details of the disputes settled by conciliation are given in
he statistical supplement.

Adjudication Under the Industrial Disputes Act, 1947.

The State Government referred 19 industrial disputes in which settle-
ments could not be brought about by conciliation to the Industrial Tribunal,
Madras and to the Labour Courts, Madras, Coimbatore and Madurai for
adjudication. The details of the disputes referred for adjudication are
published under the statistical portion.

Nineteen awards given by the Industrial Tribunal, Madras, and the
Labour Courts, Madras, Coimbatore and Madurai as industrial disputes
referred to them for gdjudication were published in the Fort St. George
Gazette during the month of February 1961,

Welfare

) A short review on the working of the National Employment Service durin
the month of February; 1961. urins

There has been a decrease in employment in the State during the month
of February 1961 as compared with the position in the previous month.

There was a dearth of trained personnel in the following occupations
during the moath under review :-

Stenographer

Tamil Typist

Trained Malayalam Teacher

Blue print Operator

Librarian ~

Physical Director/Instructress
Pharmacist.

Draughtsman '
B. E. (Mechanical, Civil and Electrical)
Maths/Science B. T. Assistant.
Moulder

Health Visitor.

Electrician.

Engineering Instructor,

Tailor

Sanitary Inspector

Medical Officer

Armature Winder

Turner.

Surpluses continued to exist in the clerical and unskilled categor es,

The following manpower schemes under the Second Five year ‘Plan
were in progress during the montb, ,

LABOUR NEWS : 217

(a) The Employment Market Information Scheme

iry for the quarter ended 31-12-1960 js in progréss. The
resp;l;xl;: ::::lngeg from emgloyers. ason 15-2-1961 for the enquiry is as
under :-

No. of Live Establish- ‘Number res-  Percentage

: ments ponded of response
i 60.9
Public Sector. 2,733 1,665 X
Private Sector. 23,093 7,298 31.6

The coanstruction of Employers’ Registers in Madras City where the
survey was extended to the Private Sector was finalised.

(b) Occupational Research and Analysis Scheme

Under this Scheme original work regarding the analysis of occupation.s'
in the ?ar:ily of “Spinners,gWeavers, Knitters, Dyers and Related workers

was completed.
(c) Youth Employment Service/Employment f:ounselﬁng Scheme

outh Bmployment Service and Employment Counselling unit
altac'll;l;:! tz the Distrli)ct yEmployment Office, Madras, gave group guidance
to 517 youths and individual guidance to 32 youths during the month. This
unit also gave guidance information to 240 candidates. The Youth
Employment Service and Employment- Counselling Unit attached to
District Employment Office, Madurai, gave group guidance to 166 youths,
individual guidance to 13 youths and guidance information to 153

candidates.
(d8) General _

two Employment Information and Assistant Bureaux are one at
Sank'l;l::nroil Blgckyin Tirunelveli District and another at Paramakudi
Block in Ramanathapuram District continued to render agsistance to
applicants of rural areas. Further the two registration units functioning in
Salem and Ramanathapuram Districts helped ﬂpphcgnts of remote areas
in getting themselves registgred for employment.

Housing

t have so far sanctioned 23 schemes for the cons-
truct'ir:: o?f ;&;Tg;‘s‘ea. Out of these, the construction of 1108 houses has
been completed and the construction of 66 houses has reached the roof
level. 114 houses have also been constructed upto plinth level. The
construction of 412 houses has not yet been started.

Employers’ Provident Funds Aat, 1952

ing month of February, 1961, 179 establighments were
brougDI:ltnagde:'htebe Employees’ Provideﬁt Funds Act, bringing the total
aumber of covered establishments to 1474. :

A sum of Rs. 24,70,452.81 nP was received as employers’ and
employees’ contribution to the Fuod.

The total number of covered employees in the Madras State at the end
of the month was 2,93.456.



CURRENT NOTES

CONFERENCES, COMMITTEES, ETC.

The Commigsioners of Labour, Madras, attended the State Liaison
Committee meeting held on 6-2-1961 at the Secretariat asa member of the
committee.

The 33rd meeting of the State Housing Board was held at the Secreta-
riat on 2-2-61 to review the progress of the various housing schemes.

The fourth meeting of the Local Committee on Workers’ Education of
which the Commissioner of Labour is the Chairman was held on 2. -2-1961.
The expansion of the scheme of workers’ education to Coimbatere and
Madurai, community development in rural areas, the selection of worker
:;achersdfor the second course of training, etc.,, were among the subjects

iscussed.

The Standing Labour Committee will meetin New Delbi on 278 and
29 April 1961, Thefollowing are among the subjects on the agenda:-

Industrial Accidents,

Workers’ Education Scheme,

Extension of Joint Management Councils.

Sanctions under the Code of Discipline.

Abolition of Rickshaw Pulling.

Functioning of Works Committees,

. Organisation of All India tours for Industrial workers.

w N

Nows

Sri R, Venkataraman, Minister for Industries and Labour will be
attending the meeting, Sri R, Tirumalai, Additional Secretary to Govern-
ment, Industries, Labour and Co-operation department, being his adviser.

CENTRAL GOVERNMENT EMPLOYEES

Implementation of certain recommendations of the pay Commision.

) The Government of India have accepted in principle the recommenda-
tions of the Second Pay Commission that a scheme of educational assistance
similar to the one in operation in the Railways may be introduced for the
Central Government employees whose salaries do not exceed Rs. 300/-p.m.

The Government of India have also accepted in principle the recom-
n_n;ndanon th?t industrial staff and their families should have the same faci-
lities for medical care and treatment as nop-industrial staff, -

The Government of India have also under consideration a propossl to
set up machinery for a joint consultation on the lines of Whitley Councils
in the United Kingdom.
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The Government of India have-accepted the recommendation that on
promotion to a higher post up to and inclusive of those from the present
Class 1I level to Class I the pay of an employee should first be increased by
one increment in the lower scale and then fixed in the higher scale at the
stage next above. No distinction should be made for this purpose on the
ground that the lower post was held in a quasi-permanent or. temporary
and not permanent capacity. .

Emoluments of Part-time employees of the Post and Telegraph Department :
Government’s decisions on recommendations.

The Government of India have announced their decisions on the bulk
of the recommendations of the Inquiry Committee on the extra-depart-
meantal system in the Posts, and Telegraphs Services, affecting the emolu-
ments and conditions of work of nearly 125,000 employees of the depart-
ment. Implementation of these decisions will mean to the Government an
initial additional expenditure of § million rupees per annum. In the case
of extra-departmental branch postmasters, the Committee proposed a basic
allowance ranging from Rs. 13 to Rs.35 which has been accepted by the
Government, Extra-departmental sub-postmasters will get an allowance
ranging from Rs. 52 to Rs. 72 as against the current minimum and maximum
of Rs. 37 and Rs. 67. With regard to extra-departmental stamp vendors,
pending the decision on the introduction of a commission system, it has
been decided that they should be paid an allowance ranging from Rs. 32 to
Rs. 47 per month. For other categories of extra-departmental staff, for
whom there is at present no fixed minimum, a minimum allowance of
Rs. 20 has been fixed.

CO-OPERATIVES
Industrial Co-operatives

The Government of India have granted licences for the organisation
of eight new sugar factories in the Madras State, each to have a crushing
capacity of about 1000tons per day. Of these, three will be in the
co-operative sector, one at Mohanur in Salem district, one in Kallakurichi
in South Arcot District and one in Samayanallur in Madurai district.

ECONOMIC SURVEYS

Reserve Bank of India’s Survey of the Indian Economy for the
period July 1959-June 1960

According to the report of the Central Board of Directors of the
Reserve Bank of Indiafor the year 1 July 1959 to 30 June 1960, the
principal features during the year had beena substantial increase In the
rate of growth of industrial production, some decline i agricultural eut.
put, a modest increase in aggregate investment, further and marked rise in
the general price level, a rise in the rate of expansion of the money supply
and bank credit, an intensification of the stock market boom and a further,
though small, fall in the foreign exchange reserves (which was accounted
for by special payments to the LM.F.). It is against the background that
the Reserve Bank adopted further measures of credit restraint consistently
with the policy of ensuring an adequate flow of credit for produetive pur-
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poses. particularly to sectors wjxich need special assistance. The B
coutinued to operate, with suitable modifications the existing l:e.ec:inv:
controls in respect of foodgrains, sugar and groundauts and brought within
their purview all other oilseeds (except cotton seeds).

According to the report, overall agricultural producti
declined sharply during 1957-58, recorded a wbs‘t,antial roil;e's on/h{%hsha;
“cent in 1958-59, The average general index of industrial pmdl;ctipon
(base : 1951-100) for 1959 worked out to 151.1 or an increase of 8 2
cent as compared to 1.7 per cent in 1958 and 3.5 per cent in 1957 . 'IP:r
price situation, however, continued to cause coacern during the year' - e
review. The general index of wholesale prices (base: 1953-52- Io(e)r
recorded an almost continuous rise from 115.6 ia the last week of J 1959)
to touch a peak of 120.0 for the week ended 10 October 1959 utr:le
surpassing the previous peak of 116.9 touched during the week ereby
13 September 1958. Over the year there was a net rise of 6.3 e ended
compared to a rise or 2.0 per cent in 1958-59.  The report l‘e;ie\pv .l' c:ent as
other things the monetary situation, government finances, capital’ mong
and balance of payment position of India during the y car.’ pital market,

Economic Survey for 1960—61

The economic survey for 1960-61 has underli

» * l
tgat in the coming year, the creation‘ of fresh pxnlxerghatsli’:g ::)ewtr’e:o egs!t;re
through fiscal operations or through the banking system, is kept dc;wen"ane;

undue increases in consumption or i N
held firmly in cheek, P any speculative additions to stocks are

_The survey, reviewing the major develo
during the last financial year* presented alongr::?l: stlixg g:ﬁ;ff ::t:he c%“quy
ment observed that while the economy ' registered a continuin ade "l'."
several directions, the rise in prices and the strain on the b.lgl vance in
ments were indicative of a deficiency of the resources avail blnce of pay-
to the demands on them. tlable relatively

Over the last few years, tixe economy had
of performance and of the potential for firl;erg;:g?tg.mmy both in terums

With continued increase in the industria}

respect of supplies in the coming year should shPl'Oduction the situation in

oW an improvement,
EMPLOYMENT

OCCUPATIONAL PATTERN IN MANUFACTURIN
INDUSTRIES IN INDIA. ¢

A table showing the distribution of pers in di
categories in manufacturing industrie‘:e i:mitexld:: dﬁ?:reg:e:?c“p;:j““
separately in the statistical supplement. These data have been tabpill ished
the basis of the findings of a nation.wide Sample Survey conductel:l‘i:le%%:

under tho auspices of the Planning C ission i
Indian Statistical Institute. § Tommission in collaboration with the
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The analysis indicates that the total number of persons covered in
different occupational categories in manufacturing industries numbered
31,45,036 and that out of these the largest nomber were in the textile mill
products and apparel groups being about 42%. Food and kindred products
coming in mext accounted for about 14%. In the group professional,
technical and related workers, the textile mill group accounted for about
20%, the fabricated material products and machinery for 15%; the food
products group for 11%. In the category of clerical and related workers,
the textile group accounted for about 28% followed by about 16% in the food
and kindred products group and about 129 inthe fabricated material
products and machinery group.  In the category of craftsmen, production
workers and labourers numbering 28,27,563, the textile group accounted
for 449, the food products group accounting for 14%. '

HOUSING
State Housing Board Act, 1960.

With the rapid pace of industrialisation during the two five year plan
periods, the problems of industrial housing has gained in importance and
urgency. The need for an agency to coordinate the attivities of the various
housing schemes having been acutely felt a non-statutory Housing Board,
was formed with an ex-officio Chairman, and the heads of departments

. concerned with various housing sgchemes as members. But necessary powers

for the effective implementation of the various housing schemes could not
be delegated as this was only a non-statutory body. It was therefore
considered desirable that if a statory authority having jurisdiction through-
out the State is constituted the proper execution of the various housing
schemes in this state could be ensured.

The Goverament have therefore piloted in the current session of the
Legislature “The Madras State Housing Board Act, 1960, Under this
Act, the Madras State Housing Board would be created having juris-
diction throughout the state and would have non-official members, and
eleven offiicial members concerned with the formulation of varions hous-
ing schemes, and a Chairman appointed by the Government, The Chair-
man and the non-official members shall hold office for three years from the
date of appointment, but would be eligible for reappointment also. The
Chairman would be a whole time officer of the Government. So-far as
Madras City is concerned. this Board will eliminate the C.LT. and all
its assets and liabllities would be transferred to the Board and every whole
time employee of the C.LT. would become an employee of the Board
and hold office at the same remuneration and on the same terms and

conditions,
The Board will have the following functiou.s :

(1) To plan and co-ordinate all housing activities in the state and
to ensure expeditious and efficient implementation of housing schemes.

(2) To provide technical advice and scrutinise all projects under
housing or improvement schemes sponsored or assisted by the Central or

State Governments, ‘
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(3) To maintain, allot, lease, and otherwise use plots, buildings a
other properties of the Board or the Government and 10 coliect rents8 fronxg

the properties under the control and m .agement of the Board and r
loans to the State and Central Governments. epay

(4) To set up a research section in collaboration with the National
Buildings Organisation for the purpose of expediting the co i
and cheapening the cost of buildings; and P 8 nstruction of

(5) To organise and runa Cedtral stores for stockpiling and supply
of building materials required for housing or improvement schemes,

Further the Board may acquire any land for housin
the L. A. Act and impoSea betterment levy payable iris rs;l;ee?te :)fu?adnec;
in the area, after giving due notice. A Tribunal consisting of a person not
below the rank of subordinate judge shall be appointed for the purpose
of performing the functions of the court with reference to the acquisition
of laad for deciding disputes relating to levy or assessment of betterment
fee and for deciding such other matters as may be prescribed, The Board
vgm have its own funds and will receive loans, grants, subventions, dona.
tions and gifts from the Central or State Government or Jocal authority.

T i ; e
lol;;s'expenduure to the Government will be by way of grants-in-aid or

INTERNATIONAL LABOUR ORGANISATION

LL.O, Asian Regional Seminar on the Vocational Rehabilitation of the
Disabled '

A Seminar attended by 25 participants fr i
etc., was held in Magila in November,pl%o, o?\mthlen dw:z’c;?g:tla?;hhlﬁﬁ
tation of the disabled. The demonstration of the need for and th i,
portance of vocational rehabilitation, tie examipation of the ranc xm;
2‘;‘:“:?‘_%‘;:;5':3}’;01; an v_:ﬂ‘cct.iv% frogramme and the importance of rcsgeettlz

, of d erson in suitable employment were among the objectives
that inspired the seminar, Social and economic back 8o yolectives
rehabilitation, problems peculiar to Asian countra‘csgro'.nw:l to vocational
niques to be developed in providing vocational reh;%li’l::icc;: O:fxi ;:rd tech-
resettlement more particularly problems of the blind deaf andce and
culous, and'trammg of personnel were among the qué“iom dis tuber
It was decided that a comprehensive vocational rehabilitation pro crgs“d'
should become part of a country’s programme, special legistatiog bm'me
ona;:ted where neessary and services organised suitably, the Go n being
taking the responsl_bxnty for the policy, planning and »execuﬁovemrment
programme. Advisory councils at national, regional and lo:alo] thle
should be established and public, employers and trade unions ed evels
to appreciate the importance of tackling the problem of the di ; ucated
was §uggcstcd th_atrebab;htation centres should be organis dlsa )eq. R4
physical restoration, social services, asseament, vocatio ngal tr:inigmwpdmg
ment and follow-up. It was also suggested that vocational :ui?iaace.
officers should have a wide knowledge of industries and handicrafts as i
28 of human behaviour in industry and employment. The need t?:r V;’:":

CURRENT NOTES - 238

appraisal to effect selective placements, follow-up of the disabled after
placement, the widening of employment opportunities for the disabled
including self-employment where possible through provision of working
capital, tools, etc., were among the recommendations agreed on.

e

The seminar also re’commepded that the training for vocational rehabi-
litation may include the following:- .

. (i) Pre-service and .in-service training; . .
(i) Inclusion in the curricula of social study courses at universities,
etc., of subjects appertaining to vocational rehabilitation:

(iii) Fellowships from international organisations for study abroad;

(iv) By periodical transfers of personnel within the country and ex-
change between countries under an internationaily organised
scheme for the exchange of personnel.

(v) Utilising the services of experts from countries where such
services are more developed.

In any Asian country which has not yet jtarted a wocational rehabili-
tation programme, a beginning could be madé by establishing one or more
pilot projects with the help and a advice of experts from countries with
developed schemes; any existing services should continue to be expanded
even if this means utilising relatively untrained personnel.

Ia addition, the participants recommended that as a special measure,
a Training Institute for Vocational Rehabilitation Personnel should be set
up in the Asian region under the auspices of the .L.O. . It was suggested
that this should provide on & continying basis courses on various as-
pects of rehabilitation work> .

[

INTERNATIONAL VOCATIONAL TRAINING INFORMATION
. CENTRE SET UP

The I.L.O. Governing Body has given its approval to the setting up

" at Geneva of an International Vocational Training Information and

Research Centre. _ -
,. . | T

The financing of the Centre would be assured mainly by the
Council of Europe. Its function will be to conduct research on vocational

training and to provide interested organisations with information,

. The information and research wosk of the Centre will be concerned
with the vatious groups of personnel requiring vocational training. -
whether basic or supplementary. Information will thus be collected on
the subject of training programmes and practices relating to, for instanc
unskifted, specialised and skilled industrial personnal, office . staff s
supervisors. It will also include the training of personnel at the corres; -
ponding levels for repair and maintenance of agricultural equipment, -

as a second step for other agricultural tasks including work in the forestry
industry, Moreover, the Centre will study basic as well as tontinued and
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further training of young persons and adults o
upgrading and promotion. » undertaken with a view to

All types of training, whether provided if u ;
. O WASVISL P ndert
centres, or in other traiping institutions will be incltfée?ikl?gsih
the ceatre. The Ceatre will collect and analyse information abo

and programmes of selection and traini
* instructors. | raining personnel and of t

specialised
¢ scope of
ut methods
eachers and

MADRAS LABOUR ADMINISTRATION

R Review by the Minister of Labour

In moving for the grant of a sum not e ing
. . xceed
labour in the budget, Sri R, Venkataraman, Ministeerl?:r Il}:bgs;?f?g fo‘r!
some of the achievemeats of the labour administration. He esgma'::d

that during the second Plan period about 7.5 lakh additional jobs would

have been provided by the private and public sector undertakings in the

State. Out of this, the public sector alon
§ > th e accounted for o .
jobs. These figures did not, however, include employme;t ;':ratgr?cl:lkt?x::f

During the Second Plan period. t s
by the Factories Act rose fr%m 4:2oohet°m;:’x§t§:r ao,fd ‘fﬁ:""“ °§V°'°‘:.
workers employed therein went up from 3,04,616 to.3,22,449 m‘i‘? o (;
increase in the number of workers employed was due to the fact thaet rsntg: ;

purview of the Factories Act by special

condition of work, Act and the Madras cateri
?bserved‘ that the numbgr of fatal accidentear;ggfagig?el;s};xéms ot ol
rom 32 in 1959 to 17 in 1960, while the fi Sone own

were 18,087 in 1959 16 ’ gure for non-fatal accidents
tightened up. and 16,568 in 1960 and that safety measures had been

He said that the number of persons pl i
the District Emplo - placed in employement through
34.778 in 1960, ployment Offices in the State rose from 26,730in 1958 !to

the year, there were 331 strikes and lock. Io the previous year, During
lost was 7,65,990, The breakeup of &ceks :lt‘it:u::sd the number of mandag:

bulk of the cases workers had gone oa stri ther o giiow that in ¢
. ) on strike either on flimsy
without the consent of the trade unions concerned, Srimvenfzggg;z:;

requested trade union leaders to take steps to i i
and the consequent losg in mandays WOII)‘O avc!;?fietdh.at gx:sek;nd s:fdmlki“
faction that, in general, industrial peace had been well mainmn:d i:\.;!:;

State during the year and said that
congratulations thereon, both labour and the employers deserved

In replying to the discussions on the demand on ‘| * Sri
raman, Minister for [adustries announced the decision "8?&3“&2’&“&‘23
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to extend the benefits of the E.S.I. scheme to the families of workers in
moffusil centres from 15 Agust 1961, He also observed that these centres
would include Ranipet, Cauverynagar, Tiruchirapalli, Mettur, Rajapalayam,
Sivakasi and Dalmiapuram. ’ .

A note circulated to members on the subject explained that the salient
features of the Governments labour policy during the two plan periods had
been the effective administration of labour Jaws, improvement of the real
wages of workers, and the implementation of social security schemes.
Great emphasis was laid on the strengthening of the trade union move-
ment, mutual negotiation and voluntary arbitration for settlement of
disputes, increased association of labour with management, encourage-
mnt of the system of payment by results, coastitution of appropriate
Wage Boards for settling wage disputes and the widening of the functions
of employment exchanges to meet employment opportunities in an increased
measure. The need for joint consultative bodies for this purpose at various
levels had been recognised and such bodies had been constituted. |

MADRAS PRODUCTIVITY COUNCIL

The Madras Productivity Council and the National Productivity
Council Propose jointly to conduct a course on Personnel Managzment at
Madras from 17 April 1961 to 12 May 1961. The programme will include
areview of the responsibilities of Personnel Departments through dis-
cussion on Selection and placement of employees, maintenance of
personnel records and forms and working out of suitable prog ammes,
job evaluation etc., the devising and adoption of suitable grievanee
procedures handling of people and the increasing of productivity, etc.

The participaats will be enabled to have in-plant studies on probiems,
talks, group discussions, films, case studies, demonstration etc. The
participants will include Welfare™ Officers, Labour Officers and all those
engaged in supervisory and gersonnel work. Mr. Wilbur G. Eklund
(George Fry and Associates), Management Consultants, Chicago, Technical
Co-operation Mission, U.S.A. will be the Director of the Course.

A FAMILY BUDGET SURVEY OF WORKING
JOURNALIST IN CULCUTTA
A sample survey of conditions of \Working Journalists in Calcuﬁa
carried out in September 1956 by the Indian Journalists’ Association,
Calcutta revealed some interesting facts which are given below:-

The number of working jornalists in Calcutta at the time of survey
was about 400, The size of the household of an average journalist was 6.3
in the income group of Rs. 51 to Rs. 100; 7. to 7.3 in the income group of

_Rs. 151 to Rs. 400,10. 4 in the income group of Rs. 401 to Rs. $00; and 114

in-the income group above Rs. 500.

There were 1. 4 earners in a journalist household, with 4.6 dependents
per earner, The pattern of working journalists did not differ appreciably
from other sections of the middle class.
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«46. 1 per cent of the total expenditure was spent on food, 8.8 percent
on housing, 7.3 per cent on clothing 3.1 percent on fuel and light _ang
34, 7 parcent on misccllaneous items. ‘““Huager competed with education
and ia the middle class families, particularly in the families of the WOlkl_ug
journalists, education and learning have sometimes better claim, appropria-
ting 12.4 per cent of the total expenditure. The income groups did not
differ in the pattern of expenditure § any significant extent upto anincome
of Rs. 300/— the income group Rs.401-500 spending 49.3 per cent on
food. Oaly the group above Rs. 500 spents 37. 5 percent on food, indica-

ting a slightly better standard of life, and only this group had a surplus
budget. '

“The average ingome of g working journalist household was Rs. 349
with a per capita income of Rs. 43, 8 against a per capita expendirure of
Rs. 50-9; thus expeadituro exceeded income by 16 per cent 81.5 per cent of
the budgets were deficit as against 77 per cent in the case of Government

- of India employees in Calcutta in 1945, The.gap between expenditure
and income was higher in the low income groups and diminished almost
constantly as the income rose. Thus the excess of expenditure over income
was 76 per cent in the group Rs. 151 t0~200, 12 per cent in the group

Rs. 301 t0-400, 6 per cent in the group Rs. 401 to-500, and 2. 5 percent in
the group above Rs. 500.

. “ladebtedness resulting from real deficit or for consumption purposes
accounted for 26 per cent. of the debt, ceremonials for 16 per cent, house

buitding for 43 per cent and miscellaneous for 14 percent and 87 percent of
the households were in debt’” . . .

SEMINAR ON INDUSTRIAL RELATIONS

Dr. Paul N. Prasow, an American Specialist in Industrial Relations
and Personnel, Management led thediscuasions at a two-day seminar orga-
nised by the Madras Productivity Council and the Madras Institute of
Management at Hotel Dasaprakash on 20 and 21 March, 1961 Dr. Prasow
at present a lecturerer in Industrial Relations at the School of Business
Administration, University of California has wide experience as an impar-
tial arbitratorin the settelement of Industrial disputes. Representatives
of both sides of industry and local officers of the Labour Departments of
the Madras Government as well as of the Central Government participated

inthe Seminar. Sri R.N. Basu, the Regional Labour Commissioner
presided. .

Surveying the system of industrial relations in the United States, he
observed that collective bargaining in that country wasa dynamic and
complicated process involving not merely the negotiation of a contract,
but the day to day administration of the terms and conditions of employ-
ment and resolution of differences as and when they arose in regard to
application of the terms of employment contracis. He observed that
arbitrations may be judicial or legisiative. Judicial arbitration jnvolved
interpretation of the terms of employment . contracts relating to wages,
hours of work, changes in conditions of work, etc, Legislative arbitration
laid down the terms that will govern the relationship between the employer
and the workers on issues in dispute. An arbitrator’s finding was final
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1d be no judicial review except in regard to flawsin procedure,
.::lc‘? ?‘lhei?::s?tion had Jbeen confirmed by decisions of the Supreme Court.
Clarifying a point raised, the speaker observed that while an arbitrator
was not tied down by precedents, _sn_:ch precedents may prove of value in
enabling him to arrive at his decisions. He also observed that genesally
contracts of employment included clauses providing for arbitration and
that generally the costs of arbitration were shared equally by management
and labour. Arbitrators in the U.S.A were mostly drawn from private -
‘citizens, professors, lawyers, retired judges, members of the clergy, etc,
and did not work for the Governmeat, either State or Central. He observed
that about 10,000 disputes were referrea for arbitration every year in the
United States and this number probably compared favourably with the
total number of cases going into all the Civil Courts in the U.S. A. He
also observed that in most undertakings there was a well developed grie-
vance procedure at the level of the undertaking,

It on the National Labour Relations Act, 1940 and elucidated
the fﬁl:c?iwo:s of the National Labour Relations Board as being primarily
to certify unions as exclusive bargaining agents and secondly to prevent
unfair labour practices. In this connection, he traced the background
leading to the constitution of this board. To illustrate his observation
about checking unfair labour practices, he cited adispute in which the
management refused to negotiate with the exclusive bargaining agent at
the level of the undertaking on the issue relating to the age gf retirement
in the view that it was a management function, The Natxona! Labour
Relations Board had givendirections to the management to negotiate with
the union on ghe issue. The management going on appeal, the Supreme
Court upheld the decision of the Nat.nona! Labour Relations Boasd,. The )
Taft-Hartley Act was a comprehensive piece of legislation enacted in _the
year [947 and this introduced provisions relating to unfair labour practices
by trade unions also. Itruled as uofair labour practice action on the
part of a trade union to restrict the exercise by an employee of his right
to organise or refrain from joining 8 uaion. _

' ined the probibition of the closed shop, the preva-
lenoeTgt? stll,leeal;e;ig;plsahop and t%e trade .union philosophy of iandustrial
workers in the United States. He observed that workers were generally
suspicious of Government and of employers and sought to be independent
of their influence and also that the lrade_ union leaders were almost
always persons with a background of experience as industrial workers.
Trade Unions, however, employed economists, statisticians and legal ex:
perts to assist in regard to collective bargaining, the policy issues, however,
being decided by the trade union leadership.

i of some_participants, Dr. Prasow observed that
Gové}:mex::n&maplqol;egs in the U.S. did not have the right to strike and
this prohibition had been specifically writtea into the Taft—Hartley Act,
1947. Government was a non-profit organisation and over the years
protective benefits, grievance procedures etc., had been evolved throngh
the civil services regulations, The Civil Service Commission was a per-
manent body with several Committees of hearing officers with which into
issues relating to working conditions of public servants and made recom-
mendations to the relevant departments. He cited in this connection the



-238 MADRAS LABOUR GAZETTE

large number of Goverament employees.in such organisations i i

sector as the Tenaessee Valley Authority etc, Therg were orxa‘:i::; &:l.-zl;i
of Government employees, the Postal employees union being one such. The
main techaique abopted by these unions was advisory. They also lobbied

in the Congress by securing representatives to give evi
ressmen, etc. v 8ive evideace before cong-

On questions raised, Dr. "rasow explaine

in vogue in the United States. He obugrvcd ?n§'§°
fall within the domaian of the industrial relations
cases employeos may chance to enjoy a State ben
of the uadertaking, and a private insurance sch
nge;?ny dthe re:ltir%menthage was 65 but in coal mj
suitably advaced through collective bargaining, iversiti

age of retirement was 0. After explnin’ing thg fuigti;%m:fut?: e:lelcll?:tit -
and conciliation services of the United States Government, he dwelt on
the worl’:ers, education schemes, organised by unions, the ;:roznme o?‘
workers' edupatnop developed in close contact with Qmployert 8 dmtetg
unions in universities such as of Harvard, etc. ac trade

social security measures
social security did not
laws and that in some
efit, a pension scheme
emo he participated in.
ning, airlines etc., it was

"AWARDS AND AGREEMENTS

GLEANINGS OF INDUSTRIAL CASE LAW

Between
The managements of Dhanalakshmi Bus Service Tirukoilur.
and

The workers of Dhanalakshmi Bus service represented by the Motor
Workers’ Union, Tiruvannamalai.

TERMS )

1. The management agrees to pay basic wages as scheduled below
with effect from 1-1-1961.

Driver Rs. 45-2-55-23-80-3-110.
Conductor Rs. 35-2.45-23.95,

2. A dearness allowance of Rs, 27/- shall be paid to all the drivers
and conductors, from 1-1-61. )

3. No special house.allowance shall be paid to any of the workers.

4. Bonus: The management agrees to pay one month’s basic wages
as on 1-1-61 to all the drivers and conductors for the calendar year ending
December 31, 1960. The management also agrees to pay a bonus
representing one-and-a-balf months’ basic wages to all its workers for the
calendar year 1961, Workers with a total service of 180 days in the calendar
year 1960 alone shall be eligible for the bonus to be paid for the year 1960,

5. Dress: One set of dress shall be supplied to the drivers and
conductors in February, 1961 and the second set shall be supplied to the
workers io June, 1961.

6. A leather bag shall be supplied to all the conductors to be regulariy
used by them on duty.

7. All workers shall be granted 15 (fifteen) days' casual ‘leave
annually.

8. The following workers shall be confirmed with effect from
1-1-1961,

DRIVERS. CONDUCTORS. -
1. Sri Periathambi 1, Sri Radha '
2. ,, Kather ‘ 2. ,» Parthasarathy
3. ,, S. N. Kather 3. ,, Annamalai
4. ,, Jaffar Baig 4. ,, Perumal
" 5. ., Dharmaraja Iyer 5 4 V. Munuswamy
¢, ,, Kunjuraman Nair 6. ,, Kumaran.
7. » Govindarajalu,
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9. Overtime: This demand is treated as not pressed and consequently
dropped. ‘

o 1202 s ggily allgrwance d The management aggees to pay a daily batta of
3. 2. upees Two and naye paise twenty-five only) to all

with effect from 1-2-1961, Y » the workers
L Introduction of Provident Fund: The Union does not press this
mgg :n view of the proposed legislation by the Government on the
subject. .

12. The management agrees to pay gratuity of one month’s basic wape
for every completed year of service to workers: .

(a) on the death of the employee while in service
(b) when the employee is mentally or physically incapacitated.

(c) on the employee voluntarily resigning or retiring after a
continuous service of five years.

(d) on the termination of service by the employer other than
for misconduct.

13. The terms and conditions of service and the interest shall remain
unaltered in case of transfer of the management to new hands.

14. The management agrees to re-employ discharged workers Sri
D. Radha, (2) Sri D. Parthasarathy, (3) Sri P. Govindarajan with effect from
5-2.1961 and they shall be given due semiority taking into account their
total service. Inrespect of Driver Kothandam, the mansgement will
re-employ him after a ballot taken by the management if the workers only
desired so; otherwise he shall not be re-employed.

15. In respect of workers M/s. N. Govindaswamy, (2) Soma
(3) Thambu Reddiar (4) S. A. Gaffar, (5) Nallamuthu a(n)d (6) ;E'."g::.nf
swamy preference shall be given to the seniors in total service from April
1960 to make the conductors’ strength to Nine permanent workers. ]

16. The term workers shall mean drivers and cc;nductors only,
17. Al other demands are dropped as withdrawn and not pressed,
18. " All moneys due to these workers on account of this settlemeat
shall be paid on or before 28 February 1961,
FORM B
(RULE 25 (8)
MEMORANDUM OF SETTLEMENT

Names of parties

Representing Employers Mr. Z, C. Gavalla, Branch Manager,

Messts. Rallis India Limited, Madras.
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Representing Workmen: President Sri M. S, Pasupaum Pillai
' Jt. Secretaries Sri. O. Sylvester
Sri M. S. Panchapakesan of Rallis and
- Associated concerns Employeess’ union,

Madras,
Number and broad descrip- 160 clerks, subordinate staff, electricians,
tion of the categories of mechanics, fitters drivers and mess staff at
workmen covered by the the Madras Headquerters.

séttiement:

Short Recital of the Case:

WHEREAS by a letter dated 14th July 1960 the Union made a claim
on the Management in respect of revision of the scales of pay for the
Madras Headquarters staff after giving notice of terminating the Consent
Award in 1.D.23/59 and WHEREAS subsequently the parties have had
mutual discussions with a view to settle all outstandings and enter into &
binding agreement for a period of three years from the date of signing the
Agreement and Whereas the parties have reached an agreement in respect
of the Scales of Pay for the Madras Headquarters staff which is the only
pending issue in the mananer hercinafter contained.

Terms of Settlement

Basic Wages
Lower Scale
65-4.85-6-115-74 - 160
Upper Scale
85-6-115-~8.155-10- 205
Selection Grade
205-10-235-15-250
Head Clerks
215-124 - 240 - 15 - 330- 20 - 350
Stenographers \
‘B*-65-6-101-7-150-10-160
‘A'-100-8.140 - 10 - 200 - 12§ - 275
Telephone operator
Draughtsman
Electricion

Mechanic
65+485.6.115.74-160

48ubordinm Staff

Peons, Watchmen, Liftman, Glass Cleaner, Packers
30-2-50-24-60 .
Smart and deserving peons will receive as hitherto a special gllowance
for stripes at the revised rates as follows:
1 Stripe ~ Ry, 4/-
2 Stripes - Rs. 8/-
3 Stripes ~ Rs. 12/ '

These stripes will be awarded at the discretion of
[} - . l
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Car Driver
50-2-60-23-75-3-90-5-100

Butler
3§-1-40-2-60

Cook, Canteen Bearer
85-1-40-2-50

Dishwasher, Sweepers
30-1-40

Fitter
50-3-71-4-.95.5-100

Head Fitter 105 - 5- 130

Fitment. Each employee will be stepped up to the next higher point in
the revised scale nearest to his salary as on the 31st August 1960 and those
with less than 7 years service on the 1st September 1960 will be given one
increase in the revised scale and those with more than 7 years service will
be given two increases in the revised scale subject to the proviso that no
employee with such adjustment and/or increase will receive more than what
he is entitled to as a maximum salary in the category to which he belongs.

Seven Selection Grade staff, Oune Telephone Operator and one Sweeper
whose names are mentioned in this annexure to this Agreement will be
brought up to the revised minimum of the respective grade and they would
not be entitled to any service weightage,

The revised scales are with retrospective effect from 1st September

* 1960 and the difference due for the 4 months September/October/November

December 1960 will be paid in full less the ad hoc amount of Rs. 5/- paid
along with the December 1960 salary which as agreed will be recovered.

The ad hoc payments made for the 3 months September/October,
November 1960 will not be recovered,

" It was agreed that there will be no scale of pay for the category of
Assistant Engineer but that the Management will adjust his salary at their
. discretion now along with the others.

Dearness Allowance and provident fund will be calculated on the pay-
ment due and income-tax deduction will be reckoned where necessary.

It is hereby agreed that the terms and conditions of this Agreement
shall be effective and shall be binding on the parties for a period of 3 years
from the date of signing the Agreement.

It is further agreed that during the duration of this sett'ement there
will be no further claims or demands from the Unicn in respect of revision
of SCALES OF PAY and other matters mentioned in the Memorandum of
Government No. 38 L1/59 dated 22nd January 1959 and the demands not
pressed at the Conciliation Proceedings #s set out in the Conciliation
Officer’s report to Government dated 9-12-1958 with he exception of Bonus,
Provident Fund and Gratuity for the Madras Headquarters staff (excluding
the Superyisory Grade). )
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¥ GLEANINGS OF INDUSTRIAL CASE LAW
IN THE SUPREME COURT OF INDIA

ivi al No. 353 of 1959, dated 22 November 1960) _

In tlfcc la:,llalo‘i/\ep g:se, the Supreme Court declared that when a Tribunal
is considering a complaint under Section 33A of the Industrial l?lspute;
Act aod it has fiaally to decide whether an employee should be reinstate
or not, it is not open to the Tribunal to order re-instatement as an |.n:lenl:n
reliof, for that would be giving the workman the very relief whic Te
could' get only if on a trial of the complaint the employer failed to justify

the order of dismissal.

i i i from the
ker in the Delhi Cloth General Mills was transferred
night[:‘sl‘;vi(tztr to the day shift in the mills ggpartnt'n;nt.w o;:kg:sp:;;elzteze%nng:

and workers being pending, the unde
glet:l:?g: ?;:tpleading that the transfer 1n s'mdf't i:;m;l;%tegettgm :::::a?:nhlin:
the conditions of service which was prejudic e aucrial
interest. The management pxplamed that the tralns otalrl o a manageria)
function and so the application was unten;blo. t.n a:lomsetic inéuiry
worker failing to comply with the orders of tracs e:l, domsetic inquiry
was held and in view of the findings and past records of the rker th
ided that he should be dismissed. A. dispute being
Lﬁ:&?ﬁ;m;:ta:;figation was made to the Industrial Tribunal under Sccugn
g.‘i. (n the meanwhile, Sections 33Mand h331A9 5v7vereU :‘tin:rnc:;c:, :l:e:ctll:;:nt-
ments coming into effect from 10 Marc . e t'ake‘actiot;’
where the matter in regard to which the employer wants !
i i standing orders applicable to a workman was no
lc?):z:g:ggn:veitvlz“?h:hedispute ‘pendlng between the employerh and his
workers, the employer could take such action as he thought proper
vidc& in case of discharge of dismissal, one months wages were
pl.(')d and an application made to the Tribunal before which the dispute was
pald'n for the approval of the action taken against the employee by
?l:: ler%ploya.er. In the view that the mis.conduct of the worker :al
unconnected with the pending disputt;’.. tl;le‘;::nt?e&:n:v &?::nﬁ‘ ag: irn:
ismi r paying one mon . v
:gp(liilcsxig::al tgﬂ:hep 'l)"ribsunal for approval of their action, Thereupl?in
the worker made an application under Section 33-A, for relief. On ht s
application the Industrial Tribunal passed an interim order by whic ;s
a measure of interim relief the appellants were ordered to permit t ;
respondent to work and it was also ordered that if the management faile
to tpake the respondent back, the later should be paid full wages if he
reported for duty. This was challenged by the mills and when the matter.
a zin came up before the Tribunal, the Tribunal, passed an interim order
pgrmitting the respondent to resume work. The writ petition filed by éh;
mills against this order was turned down by the High Court which justifie :
and upheld the order of the Tribunal. The mill authorities went in a?pea
to the Supreme Court. After considering all the relevant aspects of the
matter, the Supreme Court observed that the order of the Industrial
Tribunal in granting re-instatement and in lieu of that full wages for ;he
eriod of re-instatement as interim relief could nof be passed in law as ‘i.l:
pWOuld amount to giving the respondent at the outset the relief to whic
he would be entitled only if the employer failed in the proceedings under
Section 33A of the Industrial Disputes Act. The Court further observed
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- ¢
that ordinarily interim relief should not be the whole relief that workmen
would get if they succeed finally, In this view, the Supreme Court found
the order of the Industrial Tribunal manifestly erroneous, allowed the

appeal and set aside the orders of the High Court as well as of the Indus-
trial Tribunal granting interim relief.

(Labour Law Journal-vol-2, December 2, 1960, Pp.712-715)
IN THE SUPREME COURT OF INDIA ,
' (Civil Appeals Nos, 32 and 33 of 1960, dated 15th December, 1960)

In the above appeals arising out of the decision of the Industrial
Tribunal in a dispute between the management of Bata Shoe Company
(Private) Limited and its workmen, the Supreme Court observed that the
provisions of sub-sections 2 and 3 of section 12 of the Industrial Disputes
Act as it stood at the time of the reference read with section 18 of the said
Act, make it clear beyond doubt that a settlement under section 18 is

one arrived at in the course of conciliation proceedings, with the assistance -

and concurrence of the conciliation officer who had the duty to induce the
parties to come to a fair and amicable settlement of the dispute. The
Court observed that the mutual agreement arrived at between the appellant
and the union was without' the assistance of the conciliation machinery
and so was pota binding settlement under section 18 as in force then as
presumed by the Industiial Tribunal.

Certain workers who. participated in a strike had been chargesheeted.
The charge-sheets were also displayed on the notice boards inside and
outside the factory gate, On the same day the charge-sheets were sent by
registered post to the workers concerned. The management had issued
notices ia certain newspapers that some of their workmen had engaged in
an illegal strike under a common understanding, that they were liable to
strong disciplinary action that in consequence they have been charged under
standing orders and rules of the compasny and that such chargesheets had
been sent to them individually byregistered post and also been displayed
on the notice board inside and outside the factory gates and that they
should submit their explanation by a specified date. These notices did not
coatain the names of the workmen to whom the charge-sheet had been
sent. Further, the standing orders did not provide for service of charge-
sheets through display on the notice board of the appellant. I the
circumstances, the Court held that the notice issued in the newspapers
should have specially specified the names of the workers concerned on
receipt of the unserved registered notices and the newspaper should bave
been one in the regional language. This not having been done, the Court
upheld the findings of the Industrial Tribunal that the concerned workman
had no notice of the charges against them and the duty by which they had
to submit their explanations as wel) as the date of the enquiry.

AWARDS AND AGREEMENTS u4s

' dustrial disputes
f settlement mnder section 12 (3) of the In |

XiCe'lIl“,o ;;:"llunll!c:chedqnelore Sri V. Srikantan, B. A., Labour officer: Madras
III on the 2ad day of February, 1961.

management of Dhana lakshn_gi
Thlgus Ser\’icc, Tirukoilur and their
workmen represented by the Motor
Workers’ Union, Tiruvannamalai.

i R. K. Dhanakotti Mudal.iar.
srProprietor, Dhanalakshmi Bus Ses-
vice.

i K. R. Vaithilinga Mudaliar,
Sré:c(:retary. Motor8 Workers' Union,
and
Sri M. Kolanthaivelu, General
* Secretary, :
Madras Provincial Motor Transport
and General Workers’ Federation,
Madras. 4

ﬁumber' and brief description =~ ABOUT TWENTY-TWO.

of workmen covered by the
settlement:

Short Recital of the Case

. , - . tting
rs’ Union, Tiruvannamalai raised a dispnte putt
u u':?::rl::g ?frdv:’ng:\:u on the management of Dhanalakshmi l:n;:og,e.::‘xzﬁ
T?rukoi!ur by their letter dated 21st January, 1961. The ut:lollll s served
a strike notice the same day on the management. I me :i :he presents
tives of the management and the union finally on 2- 2- 61 an

terms of settiement were agreed to:-

Parties to the dispute:

Representing the employer:

Representing the employees:

Terms of Settlement

i cheduled
s ne management agrees to pay Basic Wages as 3
Torm 1: T‘I‘):I!:w wi'th effect from 1- 1- 1961

Driver 45... 2.... 55-2¢- 80- 3- 110.
COﬂdUCtOI‘ 35;-. 2-.0 45’2}' 95

; d to all the
3- Dearness Allowance of Rs.27/ ~ shall be pai
Torm 2 - ADtiveu and Coductors, from - 1- 61.

Term 3:- No special house allowance shall ba paid to any of the
workers. + month's
: ‘Bopms:s ent agrees to pay om
Term 4 basic ';l;l:: n:‘::‘l?g 61 to all the Drivers and Condu-
ctors for the calendar year ending December 31, l96?:
The mapagement also agrees to pay a bouns reples:n
ing one-and-a-half months’ basic wages to all its workers
* for the clandar year 1961: Workers with a total lervfco
of 180 days in the cslendar year 1960 alone shall -be
eligible for the bonus to be paid for the year 1960,



Term  5:-

Term 6:-
Term 7:

Torm 8:-

Trem 9:-

Trem 10:-
Term 11:-

Term 12:-

Term 13:-
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Dress:- One sct of dress shall be supplied to the drivers
and conductors in February, 1961 and the second set
shall be supplied to the workers in June, 1961.

A leather bag shall be supplied to all the conductors to be
regularly used by them on duty.

All workers shall be granted 15 (Fify
Leave Annually. s (Fifteen) days Casual

The following workers shall be
from 1...1...1961. confirmed with effect

Drivers : Conductors :

Sri Periathambi Sri Radha.

Sri Kather. Sri Parthasarathy.
Sri S. N, Kather. Sri Annamalai.
Jaffar Baig, Sri Perumal.

Sri Dharmaraja Iyer. Sri V. Munuswamy.
Sri Kunjuraman Nair, Sri Kumaran.

Sri Govindarajalu.

L4l oF 8 i
NV E WN-

Overtime :- This demand is treated as not
consequently dropped. s not pressed and

Daily Allowance :- The management agrees to pay a dail
batta of Rs. 2.25. (Rupees Two and naye p.’i..ey twenty’-’
five only) to all the workers with efieot from 1.2-1961.

[ntt;?sd;cﬂon iof Pljovidel}t Fl:md g Thedunoin does not press
sue in ‘'view of the proposed legislati
Government on the subject.p P fulation by the

The management agrees to pay gratuity of one month’s

basic wage for every completed year i
workers: P year of service to

(a) on the death of the employee while in aervice;

(b) when the employee is mentall s . .
citated. pioy y or physically incapa

(c) on the employee voluntraily resigning or
after a continuows service of ﬁvye yeag,_ § or retiring

(d) on the termination of service by the employer other
than mis-conduct.

The terms and conditions of service and the interest shail
remain unaltered in case of transfer of the management
to now hands.

“Term 14:-

Term 15:-

Term 16:-

Term 17:-

Term 18:-
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The management agrees to re-employ discharged workers
(1) Sri'D. Radha (2) Sri D. Parthasarathy (3) Sri P.
Govindarajan with effect from 5-2-61 and they shall be
given due seniority taking into account their total service.

In respect of Driver Kothandam, the management will
re-employ him after a ballte taken by the management
if the workers only desired so; otherwise he shall not be

re-employed.

In respect of workers Messrs (1) N. Govindaswamy,

(2) Somasundram (3) Thambu Reddiar (4) S. A. Gaffar

(5) Nallamuthu and (6) K. Ramaswamy preference shall
be given to the seniors in total service from April, 1960
to make the conductors’ strength to NINE permanent
workers.

]
The term workers shall mean Drivers and Conductors only,

d

All other demands are dropped as withdrawn and not
pressed,

All monies due to these workers on account of this settle-
ment shall be paid on or before 28th February, 1961.
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BOOKS.

Labour Literature; A Bibliography Vol. 5 - Governm i
Ministry of Labour and Employment, New Delhy, 1961 ' 17i®

Proceedings of the Eighth meeting of the State Labour Advisory B d
Orissa (3rd and 4th May, 1960) Secretary, S Advitor:
e, o meeh, y, 1960) ry, State Labour Advisory

Report of Survey on the condition of Labour in Beedi
}lgjasthan for the year 1958-39 -Labour Departn::g:,
aipur.

The Third Five Year Plan — A Draft Outline
of India, Planning Commission.

The Third Five Year Plan — A draft Outline (English) —
of India, Planning Commission. (English) —Government

Year Book of Labour Statistics, 1960 —Internati
2 Bool ional Labour Oﬂicg.

Industry in
Rajasthan,

(Tamil) —Government,

ARTICLES

Definition of Strike by Ram Narain Sharma—The Indi
February 1961 P.8. ¢ Indian Worker 13

Function of the Mediator in Collective Bargaining by A . g
Ceylon Labour Gazette-January 1961—PP, 1_38, Y Arthur S. Meyer

Job Evaluation by A. Das Gupta - Industrial .
1960-PP, 252-257. P al Relations Nov.-Dec.

Job Satisfaction by Ruby Chatterjee-Industrial .
1960 PP. 262264, & u Relations Nov.-Dec.

Question of Bonus—A note by G.D. Ambekar—Trad
Feb. 5, 1961 pp. 6—8 and 5. Trade Union Record,

NOTIFICATIONS

Constitution of Local Committees under Employees’ State Insurance (General) Regulations.
RAJAPALAYM AREA
Fort St. George, February 18, 1961.

H-1 No. 1029 of 1961—The following notification, dated 21st Octobes, 1960 of the
Regional Director, Employees’ State Insurance Corporation, is republished -

MR/CO- 3(5)/60(3)—It is hereby notified that a Local Committee consisting of the
followihg members has been set up for Rajapalayam area (where Chaptera IV and V
of the Employees® State Insurance Act, 1948, are in force), under Regulation 10-A of the
(l;lcnpl&yees‘ OState Insurance (General) Regalations, J950, with effect from the 8th

tober 1960 :—

Chairman
, Under Regulation 10-A (i) (a).
1. District Medical Officer, Ramanathapuram.
Meambers
Under Regulation 1Q-A (i) (b)
2. Labour Officer, Tirunelveli.
Under Regulation 10-A (i) (c)
3. Medical Officer-in-charge, State losurance Dispensary, Rajapalayam.

Under Regulation 10-A (i) (d)
4. Shri S. N. Subramanian, B.A., B.T., Welfare Officer, Rajapalayam, Mills Ltd.,
Rajapalayam. -
5. Shri P. V, Rajan, Factory Manager, Sree Karpagambal Mills Ltd.,
Solapurain (P.0O.), Rajapalayam. P m
6. Shri S. Ponnuchamy, Manager, Gowrihouss Metal Works, P. B. No. 13,
Rajapalayam.
Under Regulation 10-A (i) (e).
7. Shri K. Guruswami Chettiar, National Textile Workers Union, Bhupalrajapatti
Street. Rajapalayam.
8. Shri A. Srinivasan, General Secretary, Mill Workers’ Union, Duraiswamypuram.
Rajapalayam.
9. Shri S. P. Ramakrishna Raja, National Engincering Workers' i
rajapatti Street, Rajapalayam. . ering Usion, Bhwpal-
Under Regulation 10-A (i) (f)

10. Manager Local Office, Employees’ State Insurance Corporation, Rajapalayam
(Secretary).

SIVAKASI ARRA

MR /Co-3 (5)/60 (4)—It is hereby notified that a Local Committee con o
fol}owip1 members has been set up fo; Sivakasi area (where Chapters IV an
the Employees’s State Insurance Act, 1948, are in force), under Regulation 10-A o
lB;n‘“;;loyees' State Insurancé (General) Regulations, 1950, with e’ﬂeote,u |

i

rom the 8th Optoé:
Chairman

Under Regulation 18-A (i) (a)

1. District Medical Officer, Ramanathapuram,

7
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Members
Under Regulation 10-A (i) (b)
2. Labonr Officer-in-charge, Tirunelveli.
o Under Regulation 10-A (i) ()
3. Moedical Officer-in-charge, State Insurance Dispensary, Sivakasi.
Under Regulation 10-A (i) (d)

4. Shri P. S, Dharmarajan, Manager, The Hind Matches P. B. No. 38, Sivakasi.
5. Shti S. Annamalaisamy, Manager, The Pioneer Match Works, P. B. No. 4§,

Sivakasi.

6. Shri V. S. V. Senthiappa Nadar, Manager, The Nationa! Litho Press. Railway .

Feeder Road, P. B. No. 30, Sivakasi.
Under Regulation 10-A (i) (¢)

7. Shri Thondar 8. Duraiswamy, Secretary, Thee i - ‘
Navetti Nadar Street, Sivakasi. y petti Thozhilalar Sangam, 10-1-40.

8. g?;:e t1;\.SiSriniva.'san, President, Press Workers' Uuion, 10-1-40, Navetti Nadar

9. Vacant.
Under regulation 10-A (i) (f)

10. M > i j ;
p S:c?eg:b%ml Office, Employees® State Insurance Corporation, Rajapalayam

Amendment to Payment of Wages (Rallways) Rules
Fort St. George, February 27, 1961,

S.R.O. No. A-3263 of 1961 : The following notification of the Govern

migtry of Labour and employment, dated New Delhi, the February 1061 of India,

1961, is republi-

S 0. 359. PWA/Rlys/Rules/Adm. 1)/61:— In exercise of t
2’3'”1‘:9‘52“& (gt)_.l%) Ga)n?h(e%:gtscftgn 26, read lv:ithbuction 23, otl" :h:%:’;:n'encto“:;rm "3
. 5 ral Government hereby makes the following rules to fu
amend the Payment of Wages (Railways) Rules, 1938, the same zmes Cevionn
published as reqired by sub-section (5) of the said section 26. mace, 6 0 Previously

. AMENDMENT
1. Theso rules may be called the Payment of Wages (Madras) Amendment Rules

2. In the Payment of Wages (Railways) Rules, 1938, in sub-
words and figures **or by a contractor employing on an a'vera:e {glgrzm%f'e%g::og::iatilr
:fh:neyi &l::_ n;:‘rgll;;r; tgg g:eceding 12 months** the words and figures ** orby a contracto¥
more persons on any da
on any day of the preceding 12 months*’, sha}'l bey .%-tm?elg.m 20 or more perseas

Amendments to Notifications Regarding Revision of Jurisdiction of Labour Officers.
(G.0. Ms. No. 884, Industries, Labour and Co-operation (Labour) 13th February 1967)

-1 No. 923 of 1961: In exercise of the powers conferred i
tr‘i‘ael fgn'fm:; ':::é nlgett;lt(ge[ntéal tA_c:t ngof 19473. the Goverenoe)g:c tsit;%':'a: %ir:}l‘); Im:;
ndustries, our and Co-operation- Department Nofi i
$.R.0. No. A-4763 of 1959, dated the st August 193" orot)s 11471 o
Part-1 of the Fort St. George Gazette, dated the Sth Aﬁgg:tb}l;?;.d # pages. 1147-1148 of

AMENDMENT

In the said notification, for the entry § :
« Lali;l!r Officer, Coimbatore-I"" in colum:xy a )': t%:hflm‘o (3) of the Table, against item 8

wing entry shall be substituted, _
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“ Cotton Textiles, Bngincering, Cement Industries and Transport Industry in -gencral
including the automobile workshops *. "

Certaln Oficers Specified as Officers Competent to Exercise: Functions. of [nspecturs of
Factories in Certain Territories Transferred from Andhra Pradesh for purposes of
' Madras Maternity Benefit Act ’

G.0. Ms. No. 1041, Industries, Labour and Co-operation,/2Ist February 1961.

11-1 No. 926 of 1961 : In exercise of the powers conferred by section 48 of the Andhra
Pradcsh and Madras (Alteration of Boundaries) Act, 1959, (Ceniral Act 56 of 1959), tho
Governor of Madras hereby specifies the officers specified in columa (1) of the table below
appointed under section 8 of the Factories Act, 1948 (Central Act* LXIII of 1948), to be
the officers competent to exerise the functions of the lnspectors of Factories-under the
Madras Maternity Benefit Act, 1934 (Madras Act VI 1935), (as in force: in the, territories
specified in the Second Schedule to the first mentioned Act) within the areas-specified in

corresponding entries in column (2) thereof.

TABLE
Officers. Areas.
0) @
1 Chief Inspeotor of Factories. The territories specified in the .Second
= Schedule to Central Act 56 of 1956. -
3. Inspector of Factories, Madras. 1I. Parts I to Il of the Second Schedule to
‘ Central Act 56 of 1959, - L
3. Inspector of Factories, Vellore. Parts-IV to VIII of the Second Schedule

to Central Act 56 or 1959, -

Reviston in minfoum rate of wages for emp'oyment in any oil mill, flour mill, or dhall

mill under Minimum Wages Act. o -
G.0. Ms. No. 1091, Industries, Labour and Co-operation (Labour) 22nd February 1961..'(

- I1-1 No. 910 of 1961: In exercise ol the powers conferred by clauss (b) of sub section

(1) of section 3 and sub-section (2) of section § of the Minimum Wagss Act, 1948 (Central
Act X1 of 1948) the Governor of Madras hereby revises the minimum rates of wages fixed
in the Industries, Labour and Co-operation Department Notification No. 914, dated the
30th December 1955, published at page 1 of Part-I of the Fort St. George Gazette, Extra
ordinary dated the 31st December 1951 and S.R.O. No. A-3968 of 1959, dated the 22nd
June 1959, published at page 953 of Part-l of the Fort St. George Gazette, dated the 8th
July 1959, as shown in column. (2) of the schedule below in respect of the,.clayses of
employees specified in the corresponding eatries in column (l) thereof and employed in any
oil mill, the same having been previously published as required by clauss (b) of sub-section
(1) of the said section 5 and the Advisory Board also having been consulted as required
by the proviso to sub-section (2) of that section.

This otification shall come into force on the st March, 1961.-

\ ~ SCHEDULE ~
Employment in any oil mill.

Class of employees. All inclusive minimum rates of wages as revised.
@) : #3]
Rs.nP.

1. Electrician. 2 25 per day.

2. Engine driver. 2 25 do-

3,  Expeller Maistries. 2 28 do ' -t

4. Carpenters. . ‘2 00 odo- ©

.- Fitters 1 75 do- . .%

6.. Pressman 1 50 -do- .

7.. Firemen.: 1 50 -do .
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(1) 1 ¢3)

8. Coales omxinrs, 1 50 -~do-

9, Mazdoorn. 1 50 -do-

10. Filtermen. 1 50 -do-

11. Ofler, 1 50 -do-

12. Watchmen. 1 SO0 -do-

43. Swepers, 1 25 -do-

14, M_wnder. 35 00 per memsem.
15. Boilerman. 2 00 per day.
16. Clerks. 50 00 per mensem.
17. Crusters. 1 25 per day.
8. Mechanics. 1 S0 .do-

19. Peons. ‘ 1 50 -do-

20. Rotarymen. 1 75 -do.

(1) Children wherever employed shall be paid half of the rates fixed abovc.

) Where the wage period is fixed as a week, the daily rates fixed abov
mukiplied by six, where tho wage period is fired as a fortnight, the daily over will be
multiplied é;" 2%? and where the wage period is fixed as @ month, the daily rates will be

(G.0. Ms. No. 1092, Industries, Labour ard Co-operation (Labour) 22nd February 1961).

II—1 No. 911 of 1961: In exercise of the powers conferred b use -
tion (1) of section 3 and sub-section (2) of section $ of the Minin{uc: Wag;)s °§cf"b:?§
(Central Act X1 of 1948), the Governor of Madras hereby revises the minimum rates of
wages fined in the Industries, Labour and Co-operation Department Notification No. 915
dated the 30th December 1955, published at pages 1-2 of Part-1 of the Fort St., Georgo
Gazette Extraordinary, dated the 31st December, 1955, and S.R.0. No. A-4140 of 195
dated the 2204 June 1959, published at page 992 of Part-1 of the Fort St., George Gazette,
dated the 15¢th July 1859, as shown in column (2) of the Schedule below in respect of the
cluyses of employees specified in the corresponding entries in column (1)thereof and emplo-
yed in any rice, flour or dhall mills, the same having been previously published as required
by clause (b) of sub-section (1) of the said section 5and the Advisory Board also having
been consulted as required by the proviso to sub-section (2) of that section.

This netification shall comw into force on the 1st March, 196}
SCHEDULE

Employment in any rice mill, flour mill or dhadl mijl.

Class of employees. All inclusive minimum rates

of wages as revised.
(¢} )
Rs. nP.

1. Hamalis (Bag carriers). 2 00 per day.
2. Bag weighers or kata mazdoors. 1 75 do
3. Bag stitchers. 1 75 do
4. Carriers of husk. 1 50 do
5. Cacriers of rice. 1 50 <o
6. Mazdoors including miscellaneous workers, 1 25 do
7. Engibe driver. ‘ 225 do
8. Electrician, 22 do
9. Firemen, 1 62 do
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10.  Fitters. 175 do

11. Hullermen. 162 de

12. Mechanics. 2 00 do

13, Maistries. 2 00 do

14. OQilers. 1 50 do

15. Paddy boilers. 1 75 do

16. Paddy drivers. { 50 do

17. Paddy millers. I 50 do

18. Paddy soakers, 1 50 do

(9. Sweepers. 1 25 do

20. Shellermen, I 50 do

21. Winnowers. 1 28 do

22, Watchmen. 1 50 do

23. Water carriers 1 25 do

24, Mazdoors employed in polishing. 1 37 do

25. Rice measurers. 1 62 Jdo

26. Mazdoors in grinding grain. 1 37 <o

27. Dhall manufacturers. 1 37 do

28. Loadmen. 1 37 do

29. Clerks. 50 00 per mensem.
30. Peons. 1 50 perday.
31,  Attenders. 35 00 per mensem.
32, Carpenters. 1 75 perday-
33. Varukadalai workers. 2 00 do

(1) Children whenever employed shall be paid half of the rates fixed above,
(2) Where the wage period is fixed as a week,

multiplied by six, where the wage period is fixed as a
multiplied by 12 and where the wage per
multiplied by 26.

Further exteusion for a period of six months 0 Sugar Industry, a public wutllity service

in Madras State

th. daily rates fixed above will be
fortnight, the daily rates will be

fod is fixed as a month the daily rates will be

(G.O.R. No. M4, Industries, Lubour and Co-operation, 251h February, 1961).

[1-1 No. 912 1961: Where as sugar industry in the State of Madras has been declared

to be a public utili
Act X1V of 1947),
in the late Development

o bron
posiod of six months g oa the

ty service for the purpose of the Industrial
for & Period of six months upto and i
Department Notification No.
published at page 1339 of Part~I of the Fort St. George
1952, read with the Industries,

No 740 of 1960 dated the 11t
of the Fort St. George Gazette, dated the 2dth August 1960;

Disputes Act, 1947 {(Central
nclusive of the 4th March, 1961,
714, dated the 30th August 1952,

Gazette, dated the 10th tember

Labour and Co-operation Department Notification No. II-1
h August 1960, published at page 245 of Part-II, Section-1

And where as the Governor of Madras s of opinion that public interest requires the .
oxtension of the sald period Tor a Turther period of six months ;

exercise of the powors conferred by the proviso to section 2(n) (vi)
h(,) ve du:grn' hersby extends the suid period by » Srmh.

Sth March 1961,
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GOVERNMENT OF INDIA-MINISTRY OF LABOUR AND EMPLOYMENT
RESOLUTION

New Delhi, dated 23rd February, 1961. ..

No. WB-7 (30)/60. By their Resolution No. WB-7 (2) dated the 26th December,
1957, the Government of India appointed & Central Wage Board for the sugac ind
with the following composition and terms of reference : ustey

{ Composition
Chairmgn
Shri Bind Basal Prasad

Independent Members
(1) Shri H. C. Dasappa, M, P.
(2) Dr. P. S, Lokanathan,
Members representing employers
(1) Shri Gulabchand Hirachand.
(2) Shri R. P. Nevatia.

Members representing workers
(1) Shri Kashi Nath Pandey, M. P.
{2) Shri Gangadhar J. Ogals.

Consequent on the resignation of Shrl Qulabchand Hirachand on the 7th Jaguary,
1960, Shri Shanti Lal K. Somaiya was appointed to represent the employers,

~ II. TERMS OF REFERENCE :

8) to determine the categories of employees (manual, clerical, supervisory etc.,
(who should be brought within the scope of the proposed wage fixation ; i

b) to work out a wage structure based on the principles of fair wagesas set
orth id the report of the Committee on Fair Wages ;

Explanation
in evolving a wage structure, the Board should in addition to the coasiderations
~ relating to fair wages, also take into account
~ (i) the needs of the industry ip a developing economy;
(ii) the special features of the sugar industry ;
(iii) the requirements of social justice ; and

iv) the noed for adjusting wage differentials in such s manner as to provi
“ tives to workers for advancing their skil) ; provide lncen-

(©) bear in mind the desirability of extending the system of payment by results ;

Explanation

in applying the system of payment by results the Board shall keep in view
,::;’ fixing & mlnm;um fall wi“:-'a) and also 10 safeguard apm over wou:: m
ue speed ; an

d) to work out the principles that should govern the grant of b
ghl oy ey ! go grant of bonus to workers in

2. The Board's report was received by Governm '
A summary 9ftha recommendations is np?cn ‘cnt on tho 28th November, 1960.
" "3 After carsful comsideration of the Board's
accept the recommendations of the Board Subject to &Po?‘;ua?v?::?m‘ has decided to
. .(a) Workload Studies: ‘
- .- Qovernment has taken note of the Board's recommendati
bo undertakea in tho sugar Mmud%mnmlﬁmmﬁw

~ ness and care with which the Borad has dea
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ably specific pregramme of implementation drawn up in consultation with the organi-

sations of the inferests concerned. Government propose to consider the matter further
in consultation with the parties. : .

(b) Boaus

Government commends the bonus formula for the North and Central regions recom.
mended by the Wage Board. 1f, however, the parties concerned in any of the States
included in these regions agree to adopt any other formula for determination of bonus.
payable in respect of a particular period, they may be allowed to do so.

4. Government requests the employers, workers and State Government to take
immediate steps to implement the recommendations of the Wage Board. Government
expects that the parties will show a spirit of accommodation in interpreting and imple-
me:tin; the roieommendauons and difficulties if any, will be solved by mutual negotiations
and agreement.

3. The Govornment of India wish to exrress lt‘heli; appmiatiofn gg tthe great thorough-
t with the matters refrred to it.

(P. M. Menon )
Secretary to the Goveroment of India.

No. WB-7 (30)/60 New Delhi, Dt. 23-2-1961.
ORDER : Ordered that a copy of the Resolution be communicated to :
I. Al State Governments and Union Territories.
ii. All Ministries of the Government of India and the Planning Commission.
iif. All India Organisations of Employers and Workers.
iv. The Indian Sugar Mills Association, Calcutta.

Ordered also that the Resolution be published in the Gazzette of India for general

information.
P. M. Menon,
Secretary,

APPENDIX
Summary of Recommendations

N

The investigation by the Board were decided to be confined fo the vacom pan mr,
factories and not to cover khandsari industry and (open pan) gur refineries. (Para 8)

2. The workers in the allied industries carried on by sugar factories are beyond the
purview of the Board. ‘ (Para 19

3. The Board is of the view that its terms of reference do not cover the workers emp-.
loyed on the farms attached to the sugar factories. (Para 21)

4. Unless expressly indicated otherwise, the recommendations of the Board would
:l;alv to workmen engaged by a contractor of a factory also, if they do work connected.

@) Mll:&fldﬂﬂﬂl process as defined in'section 2(k) of the Factories Aet.
; or

(b) Cleaning any part of the machinery or premises used for manufacturing
Process ; or .

(c) any other kind of work incidental to or connected with, the manufacturing
- process or subject of manufacturing process includling handling, loading or
urrhoadinz of raw materials, stores and finished product in the premises of

the factory ; or .
d air and maintenance of machinery, building or other capital assets of the
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S.. Al employees falling within the definition of *‘workmen" excepting apprentices

for whom separate scheme (vide 2 i
the recommendations of the Boaré?.u'x 167291 29) bas been devised, should be '°v(°1":r‘32'5

6. Apprentices may be taken for all highly skilled, skilled i ski
tions but no apprentice should be taken for unskilled jobs, Subje:?dt;e 'ti:l‘e s&ﬁ;?ti::c ‘tll‘::t
if an apprentice for a job is recruited from any of the lower jobs in the factory itself, then
his emoluments would not be less than what he would be eligible for on that lower post
and that the emoluments of mone of the existing apprentice would be reduced, the:
apprentices should not be paid less than sixty percent of the minimum basic wages and
dearness allowance or consolidated wages a8 the case may be of the occupation for which
he is given the training but he would not be eligible for any bonus. (Para 29)

7. The period of apprentice-ship should not exceed two years hi
made obligatory upon a factory to employ a person in the pazticul:}n gc:\?r;‘;igtn ::?n::lig;

he was given the training, the Board : : A4
imparted by them to the apparentices. Bopes that the Mills will utiliso the(Pt‘r:‘inzlg).

8. Having regard to the factors of duration of weason ugar reco
ggx: ::n?l" cos‘: struqtu;edoftsugardindzstry in different arel’l,.thorlugar ";,.'%."‘,'32{:}:‘,’,‘
revailing wages in industry and other cognate ma i jons
were decided for purposes of wage fixation : ¥ tters, the following four” regions

(a) North : comprised of the States j i
o West Bongay g A siate of Punjab, U.P. Bihar,
{ ntral : Comprised of the States of Gujerat j

. Madhya Pradesh and Orissa. Jerat. Rajasthan,
(c) Maharashtra : Comprised of the State of Maharashtsa only.
(d South : Comprised of the States of Madras, Andhra

Pradesh, Kerala and Mysore,

9. Itis not desirable to discriminate against the
factories in the matter of fixation of wages. 1tis open to v:g:k:bra:nfia‘:tﬂg 'o!;'mf“'"..
to approach the Central or the State Government for grant of relief, It ma e
hoped that the national Government interested as they are in the industria) devoylwe“ b
of the country would give the matter sympathetic consideration. (p:‘;am:?t)
10. While, owing to limitations as to time and perso: i
&O?h?gi?l{ tlgte thc:gtr‘i,t;J erzxcl?rk updont w‘;‘&lo&: study topgetepr:‘i’:l;e ll::b::rs 2\:0:plf\?s:ng
| , 1 mmends to
in the sugar industry at an early date. vernment (o undertake workload “ugy

. (Para 49)
I1. While taking note of the subsidised rent prescribed
respect of single room tenement and the one fixed by thepCement wfge%:ﬁgvmmﬁm ‘3
keeping in view the existing practice in the sugar industry, the standard' of h Qar
available, the seasonal character of employment, the Paying capacity of the i%usm;
and the oyer-all increase likely to result in consequence of ijts recommendn ustry
s e g s Tt Syl oLt ot o
wage le shou t

accommodath gn. o extent of rupees five for standard housing:

(Para 147)

12. Since the minimum rent prescribed for the standard housi
subsidised rent fixed by the Government, the Boar: Ing was below the
advance, the rates of reat should also increase, d recommends that as total wages

(13) In respcct of the quarters provided by the mills to i i
Rs. 500/- the house rents in respective cases are to be irlxclusil:': eg‘p:?e?tﬁc ‘i‘:wmg upto
rate of 4 units or in lieu thereof, 2 bottles of kerosine oil per point of electric'e‘rgy at the
in the case of single room tenement amounts to 8 units of electriclty or 4xbyo (Which
k’.hrm“l')e oil) as per tsubad‘:'se% lg&‘;:‘;mlh?@“inl Scheme, subject to the condiliéﬁesthg{
where by agreement or awar er electricity e :
not be disturbed. ¥ encrgy was provided, the system would

(Para 157)

(14) The rent prescribed by the Board havi . .
housings, the rent charageable by the factories wi?f bz”? of;;‘:gi‘:al:l terlefelr:s:cre tcl: standard
in respective cases, while the rents for constructions with tinned or m.i (or d.Or esser area
masonry walls) or with asbestos G. L. sheets will be half of that chargeabl u;ary roof or
type of bousing in respective cases, geadle Or( ;m%%
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(15) For of rent, the Board takes fo cognizance of the improvised,
purely temporary living arrangemonts in most casts set up by low paid employces in
sbeence of suitable housing arrangsthent from the side of the mills.

(16) With a view to encourage construction of quarters the Board considers it
eseential to prescribe that where a quarter is offercd to a worker and the letter does not
choose to occupy the same, then 350% of the rent chargeable for the tenement will be
dductible from the wage of the workmen concerned. © (Para 159)

(17) Where food articles were bolag supplied at subsidised rates or where fuel was
being supplisd at conocessional rates or free to cortain extent, the mills would be entitled to
mrake adjustment of conceasion against wages if the workers opt for the continuance of
spply of these articles from the side of the mills. (Para 160, 162)

(18) Whils free or concessional supply of fuel can no longsc be legitimately
insisted upon, the factorles should arrange to supply fuel at cost rates whercver & demand
of that kind is made- (Para 162)

(19) While resommending the early institution of workload studies for assessment of
fair workload and actual man power requirements, the Board considers it important that
such studies should be preceded by reasonably specific programme of implementation
drawn in consultation with the organisation of the interests concerned. (Para 192)

20, Taking all the relevant consideration into account, the Board recommends total
minimum wages for unskilled workers for cach region seperately as follows :

Region. ) Total Wages.
1. Central 66—1-71
2. North 76—1-%)
3, Maharashtra $7—-1-—-92
4. South 8$1—1—86

(Para (203)

21. Although the total minimum wages would necessarily vary from region to region
depending on regional paying capacities of the industry, the Board considers it desirable
to have basic minimum wages in the sugar industry throught out the country, ss the same
has several advantages. 1t shall be 60-1-65, The ros will bo D.A, for each roc(fg:). 208

R

21. Benefits such as tonus, gratuity, etc., usually calculable on basic wages should
be calculated on full basic wages and deductions on account of housing, food and fuel
etc., should not be taken into account. (Para 205)

23. The total minimum wages fixed bg the Board having been conceived in refercnce
to 133 point of cost of living index; the diifersnce between the total wages prescribed for
an occupation and its basic wage would represont the element of dearness allowance in the
respective reglons for 23 points of index over 1949 bases (100) (Para 206)

24. In fixing the minimom w:&, regard for differences it paying capacity of the
industry in different régions having been made by makiar differetices in the dearness allo-
wance elemont, basic wages and dearness allowance should together be looked as integral
whole. ‘ (Para 2(26, 207)

25. In view of the broad principle that the wages of employees in the same industry in
'y on should not differ and as the finamcial capacity of co-operative sugar factories is
undisputed, the Board considers that there exists no justification for making any distinction

between (he wages in co-operative and other factories. (Para 215)

26. Where, in any sugar mill, a settlement in regard to Is in force, wotkmen.
thould have a right to opt. the existing wage rates and wage structure ez evol
ved by this Board, . (Para 217)

27. The schetie of desriess allowance conceived by the Board falls into two pérts.
The graduatod raiss of D. A, comprise part I of the D. A, scheme whils part 11 Is compri-
sed of the D. A. rates linked to cost of living inden. (Para 231)

28. The reglonal differences in graduated D. A. rates have been devised by the Boerd
to adjust the wage structure to the regional differetiees in paying capacity of the industry
and in the same regional dearness allownce would vary from ooe ¢lass of cccupations to
other depénding upon the scales of wages. (Para 231)
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29. For rises over 123 points of the All India Average Consumer Price Index
Numbers for working Class or fall below this level, the Board recommentis adjustment of
dearncas allowance at the rate of 55 N.P.per point of cost of living index in the case of o
ratives upto skilled ‘B’ grade and clerks drawing basic wage upto Rs. 100/- p.m. while for
supervisory and technical employees of not less than skilled ‘A’ grade and for clerks dra-
wing basic pay of over Rs. 100/-p.m. the rate recommended is 65 nP, per point. (Para 232.)

30. W hile for rises over 123 points of cost of living index or fall below this
level, adju stments in dearness amount shall not be made for less than 10 whole points,

when onc & there has been a rise or fall by 10 or more whole points, adjustments should be

made for every i)oint of the rise or fall. Once an adjustment has been made, further
adjustment shail be made for further rise or fall of ten or more whole points; provided
firstly — that for fall of the average cost of living index below 123 points no
deduction from the graduated flat rate D. A shall in the first instance, be made unless the

fall exceeds {5 points. Provided secondly that at no stage the deduction sha)) g0 to the
extent of curtailing the basic wage in the scale,

31, The adjustments in dearness allowance amount related to cost of living index,
although automatic, shall be made only once a year on the basis of the average monthl
cost of living index calculated over the twelve months period from tst July to 301I\;

June. (Para 232)

32. The Board favours the adoption of a common price index series for relating the
D. A. rates as against the series maintained in different States or regions, for, apart from
other things, otherwise tho wage relativitics as between different regions are bound to be
upset and even in the same region, the wages can hardly remain uniform. (Para 237)

33. There is no justification for whittling down the dearness allowance of
sugar employees on the assumption that the prices of goods and services stipulated as
eoteriog into the consumption of industrial workers are cheaper in rural areas.

(Para 239)

34. Since wages should be fixed with reference to distinguishable jobs with known
funcnoqs or duties, the Board found it essential to standardise more common of the
occupational nomenclatures, enumerate as many of the prevailing designations as could be

available, classifly the oparatives jobt on basis of skil} and to further grade them accordin
to basic job factors. (Para 253 & 261

35. Whilein a large majority of cases fitment of incumben
ln. to the standardisation scheme is likely to present no problem
with reference to ths duties performed by persons and not merely by designations some
difficulties may, no doubt, come to be experienced where the duties performed by the
incumbent of a job do mot, for various reasons full

y conform to the descriptions, given
in the Board’s scheme. There may, besides be some border line cases where igsido
an occupation gradations have been made. Given necessary

good-will, the B
that most of these would be resolved between the parties oard hopes

) , failing which a
tripartite machinery devised by the Goverament should deal with it on rcfcrenoc.su“mlc

(Para 263)
36. The Board recommends as below, eight basic wage scales for operatives
for clerks and four for supervisory employees receiving upto Rs. 500/-

ts of different occupations
because it is to be done

, 8ix

Cilgss. Basic Wage Scales.
. For Central,
St = "

Operatives.
Unskilled, . 60—1—68 60—1—65
Semi-skilled B 65—1,50—74 . 66—2—86

- A 68—2—80 73—3.50—108
Skilled C 75—8~96 80—4—120

" B 90—4 —110—~EB—3 —13§ 95-5~120—EB—$—143

" A 105—6 —135—EB—7 —170 115~7 —150—EB—7 ~18$
Highly
Skilled B 135—~7 —170—EB—9 —2i5

A

150—9 —195—~EB—9 —240

180~8 —220—EB—10--270 180—10—230—~EB—10~280
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72—3~93
vL _\
v. 77—3—98 77=3—107 m
Vi. 874 —107~EB—$5 —132 87-f-4 -101-—EBf- —
noL 105—6 —135—EB—~7 —170 105—6 —135—BB—7 —170
1B 130—7 —165—EB—8 —208 130—~7 —165—EB—8 —205
X A: 200~8 ~240—EB—12~300 200—8 ~—240—EB—12—300
i. 25020350 —EB—25—475 250—20—350—EB—25—475
Supervsey: 200-=10—250—EB~10~—300 200~10—250—EB ~10—300
200—15—27S—EB—15-~350 200~15—275—EB—15—350
250--20—350—EB—~20—450 250-—20—350-—~EB—20—450
300~-25—425—EB—25-=500 300-=25—425—EB~25—600
(Para 289 and table XVD)

f three
he basic wages structure is concerned it is common in respect o
mgigg; vilz? sgagtrr:lsrflorth and Sguth and allowance for difiering payinch:tp;ciéz ::u&hr:
industry in different regions has been made ia the graduated D.Ahrata. Bt e e
from this was found necessary to be made in the case of Maharashtra “modbl A
the amount of graduated deacaess alllowance would have come wa?;moufntbeytotal o
portion of the total wages, while the Beard’s view was that the bu 20
should consist of the basic wages.

38, As for medical and educatiol?alll gtaff dlec]osd mr:'n}mg%o;iwt;;; ::gger;:t ;3 mtf:

iti ¢'s emoluments shall be redu . :
i%gdrl\:‘ig?vitx::rgoonn the medical staff and the primary school tegcheln :‘?t?rtlgetrh:ilﬁufl:o
tional staff will not be less than the minimum of tho lowest grade cler o mills, the
medical staff excepting ward boys, sweepers, and such other unskilled mamima oo
may be employed and the oducatione:l staff n&z;llltregiyvgﬂo}gmnft;r Sivmzi.f“ “w‘or?:;
D.A. and such other allowances) not less thas i Forc O il Ty be
olft em&oym in the service of the Government of the State ilis may b
situated,

1 i {ons should be placed {a
doctors possessing upto M.B.B.S. quaiificat ‘
P Mss?'ll ?rygcpgtnhdlcthosc poafossing over and above the M.B.B.S., post graduate or forei

i 292).

qualification should be placed in P.M.S I grade. (Para 292)

40. Ward boys and sweepers being on level with unskilled manual work&r:‘ :h(;glzc;
receive similar pay.

. by
tment regarding Labour Welfare officers as framed

s Sii\?oo%mmolgvggnﬁgggsn are appﬁacablo to factories in general, the Board goa

the rupo%ter it advisible on its part to make lnvidious distinction in favour of those

nl.gm?s‘l«\/elfare officers who happen to be employed in sugar industry. (Para 293)

iati lificatiens and
ing very wide variations between the functions, qua
exist‘i‘g‘g c;‘:)el?mcb:tls gf h?l{dcrs of certain designations e.g. Cano Devel;;:;:;r:cx;lsi omclc.ra'b:)%cr'
Assistant Works Manager, . Salga %s:?“‘l?:énss;‘oe:t }g:;:g;l;:mg:;? theoBop::& recoms
intendent an . i ,
e ’gr?ri;;;o’g;cstggccr;négzczmed may fix their scales of pay and deamcsa_a))ci;waﬁ
g’amids t aard to qualifications, experience, duties and functions and keeping anv ew 2(9 ;
mvle[:gan grades applied to other employees in the sugar industry. » (Para 295)

mations, the qualifications and function of the holders

f 141?ch &%&;tvggnlitgg smﬁ%ig:a the Board l‘?&l deliberately left out certain stray jobe,
Sad. few jobs may have beea left out on account of information regarding these being
an? ‘vaei‘l”a[!;lo with the Board. Their emoluments should be fixed by the mills in the light
gfotr:o revised wage structure and,&hc_r %utiet c%ualiﬁcat.lﬁx;l gcngeaﬁp:/rlit.hn?t mﬂm g{_ tl;

lar jobs. ¢ matter can

lr"fa“mr??t'l“ﬁ’fcﬁhiﬁepénﬁud fajiling a ssttlement on this matter, the machine Pgrovggd:d
uncm‘ the Industrial Disputes Act can be invoked. ra 295).

ations, the Board found it necessary to ibe welghtages
to b.“.:ppxl?aerl: 2£myog:uig a particular region only, over end above the wage scale
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fixed for the respectivo grades under which they have been classed. Accordingly, Palledass
should be allowed Rs. 5/- over and the emoluments of their grades. This would apply to
all the regions.  Peons, watchmen, sweepers, guest house attendants cleaners and Lab.
boys in Maharashtra fagtories only shouid be allowed g weightage of Rs. §/- month
over the wage scales for the unskilied. Para 294)

45. As a safeguard against reductioa of oxisting wages it Is provided that fo no case

should the existing wages come to be reduced in consequence of deduction for any of the

amenities 8.§. housing fuel etc., which was being enjoyed free or at concessional rates in
the past.

(Para 298)

46. The Board considers it necesary to clarify that ordinarily the workers would
cross the efficiency bar as a normal routine. Only in event of proved inefBeiency could
the incrament be stopped but such cases will be reviowod by the management cvery year.

(Para 298)

47. The Board also considers it mecossary to stress that its recommendations consti-
tute s composite scheme. Being the integral whols, they should be implemented (‘l: .,‘-‘.”5‘9.)

48, The Board recommends that supervisory, clerical, highly skilled and skilled
workmen employed on seasonal basis should be paid retaining allowance at  50% and the
somi-skilled seasonal workmen at 25% of their monthly basic pay and dearness ajlowance
subject to the condition that if immediately prior to the implementation of the recom-
mendations of this Board any workmaan in” any of the above classes was reeciving higher
amount as retaining allowance, he shall continue to receive such higher amount, until by

promotion of the workman concerned, the amount calculable at the rate specified above
become higher in his case, (Para 302)

49.  While the specialisad skill acquired by highly skilled, and semi-skilled emplo-
yees make it difficult in their case to readilly obtain suitable alternative employment,
ditficulties to such an extent do not exist In respect of uoskilied seasonal employees.
Furiber, kecping in view the substantial increase in minimum wages already recommended

by the Board, it sees no justification for tecommonding retaining allowance in their
case,

(Para 304)

30. Finding force in the demand of the Sugar Technologists Association in this
respect, the board recommends that wherever the Maanufacturing Chemists and Lab-
Incharges have been omployed on scasonal basis, they should be made permanent.

(Para 306)

31. While generally agresing with the view of the 1.L.0. rt that the nature of
the sugar Industry imposes certaia limitations on the type of the Incentive schemes which
would be suitable for it and that schemes of piece work type will not suit the main manu-
facturing operations, the Board commends to the sugar industry further study with a
view to introducing incentive schemes wherever possible.

(Para 310 & 311)

52 The Board considers that (i) ths factories newly installed which went into
production in 1959 or thereafter (if) those having daily crushing capacity below 800 tons
whuch suffered loss for two successive years immediately proceeding the implementation
of. these recommendations and (iii) the units which have 80 long been paying total
minimum wago of Rs. 30/~ or loss, may find jt difficuit to implemaent immediately the
full recommendations of the Board, Henoe a3 a measuce of mlaxation for a limited
period, it is provided that for the fiest two yoars ooo half of the recommended D. A,
rates may be applied in their case. (Pars 313

53. Subject to the condition that no workman shall cross the maximum of the scale or
the grade to which he belongs, every workman, including compounders, nurses and mid-
wives shall be so placed in the scale or grade to which hs or she becomes entitled in torms

s b S i lzots an increment oé atleast Rs. 10/.
over IC wage an r0oss allowance or consolidated wa which hs or she w
receiving on the 3ist October 1960, ges ¥

(Para 315(5)
54. For fitting the workmen already in the employ on the date of implementation of
the Board's recommentations into the wage struciure recommended by the Board, the
moaey value of free housing or any other amenity the cost of which has now been beld by
the Board as deductable from pay but which was bein enjoyed feee or at concessional
rates in the past, shall be taken into account i. e. it would in the first instance be added
into the pay of tho respective workmea 10 place them in (0 the recommended wa
sructure. (Pare 115(5
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ocess of fitting into the new wage structure, the wages of & workman
oomgstb flafllhl’)et?»:egg two stages of the scale or grade applicable in his case, tb;ulns(l;
should be fixed in the next higher stage of the scale or graae. (Para

-ti edical officers and teachers should, after being brought into the
mpesc;‘\iveTglgléx}clsrg:ig]ed tl'or gimilar categories of emloyees in the service of the G&vem
ment of the State where the mills may befmuc_ted be gl;m‘;crmmf iiuc:toa:ah.ofmo'& y&?

i ory three years of service or pa ) \
:.SEJL;:{ Lﬁgvi?:rn:ofzrr;;x?mum of three increments and the condition thet the renp;lcts((g
scale or grade is not exceeded. ((Para

ion the workers will be given one increment for every four
ycan”or ;?v?g:l:igig:?or:gr;mximum of three increments and the maximum limit of the

scales in respective cases not being excee .
$8. Since the crushing season usually begins from November, the Bot;vll;c)
recommendations should be effective from 1st November 1960. (Para

irabili i ies in so far as
ability of there being a truce between the part
the rf:ftc;sn:gszr:;‘g;etg:sgoard's recommendations are concerned it recomnzcnds ;l?;;
atleast for five years these should not be revised. Para

i i i i loyees in all its
i d the question of gratuity for sugar mills emn
6?' &vg\gaign}}i;; a dqct-ilcd gratuity scheme to apply with .cﬁ'octffromml:
:ggn:'bor 1960 to all permanent and seasonal w?rkmqn (w’ll'tt?e ;cl:e;\??gtt;?t;liz parggidei
i i ith sugar factories. -
tices) employed in, or in connection Wit ; scheme inter-alia providea
e of 58 years, lays down other
o thie scneriljtgepc;x:gla;noax:‘da%he rates of gratuity to be applicable in the case of
g‘rgjagenﬁtloal::d scasonal workmen separately for different periods of service.
61. 1In the factories where basic wage and dearness allowance wcfeI plaighng:nbt:gé
1tuity for period of service prior to Ist November 1960 will be calcula A\ "
%ﬁuﬁrt‘;}elct!};at:lywrwéding the date of application of the new wage structure subject to a

i here consolidated wage system prevailed such
inimum of Rs. 30. But in the factories w ) 1 prevailed
gllgulauon will be made on the notional monthly basic pay as shown in e 31

i ded
rvice from the date of implementation of the recommen
st'tmgajrr:h?h?;ﬁ?u?{ys:in be calculable on the basic wage as may be p:yp:r!:les 2173
“mpoc‘e tive cases when the gratuity claim becomes due. r 377)
63. Heving cegard 0 tho et e i hus provailod In e Noreh Tor thirteon
' bonus system whic
Mo lget}feoﬁow?gu%%oﬂ‘{ tv:;):ic:hntl'n's method of calculating bonus has u?‘mdfiu gjnu‘:!
Tegio mh Board recommends for these two regions, a bonus formula whic ‘oir 10859
:jeg;ogi :m? pn%ﬂt rests on the regional cost schedule (given cgnganz tﬁm;'i ggivid
as adjusted to the duration of season and sugar recovery per go individua
milis i " f the profits
Boar: t in the North and Central region '22% o o
o Thf hblcol i”ﬂcﬁmn:?m?nd;oﬁmr;clribed, will be paid by the mills as b«:»m.\sh toftl;g
pulseheidgs o vided that in case of factories having daily (24 bours) cane ‘crush o |
pr ARl season’s average, the bonus at 209 of such profits will be paid. Saving
" ’Oggnw::o::i to clause VI of the formula on the amount distributable .‘1“ bozt;
wil'ﬁb:.furtl:er distributed in the same proportion being relief under the Income Tax
d be done only once. ‘ |
o i‘t; ou’lrbebebonus in North snd Central region mills would be subject to a ceiling of
theoo months consolidated wages. ‘ . -
view the practice of esttling bonus claims unit-wise by
o lg. inl:fir:htehefl‘:?oaéh?:am:wgrk of the full bench Labour Appellate Tribunal
oolloct‘ve mtho :vhole worked satisfactorily in Maharashtra and South regions, the
i tlu o;cﬂdu note of the fact that the Government have already announced their
il o?"a jating # Boows commission, dees not feet it necessary to svolwe 8 f3r6s|h
whonum omulr‘;gr the sugar industry of thess regions. (Pazas 360 & 361)

67. In respect of Maharashtra and South regions the Board recommends that the

practice ling bopus claims by negotiations in the back-ground of the full
m‘ Labour Apdp:;utton ribunal formula as recently interpreted by the Supreme court

36t
{ oontinue. (Para 361)
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1. Statement showing the details of s brought bout Conclliation omem
under Section 12(3) of the Iudustrial Disputes Act, 1947 lu‘vlm month of
February 1961.

S. Name of the Date of Point in . Nature o

No. Establishment. agreement. d;:vputc. u?}u»:m’

' (1) 2) (3) () £))

1. Ambal Beedl Factory, 15—2-61 Allotment of Agreed to provide work
Vellore. work. to 106" worken for the

manufacture of 1500
beedies per day per head
and the remaining 6
worken will be given
work for the manu-
facture of 1250 beedies.
per day per head.

2. Maharaja Beedi Factory, 28—2—61 Discharge of 2 Agreed to pay a lump sum
Ranipet. workers. amount to each worker

in full and ﬂml settle-
ment,

8. South Travancore Planta- 7—2--61 Non empl ler:m Amud to relnstate tho
tions Ltd., Corrimony S wor| workers treating the
Estate, Nagercoil. period of unemploy-

ment as extra ordinary
v leave without wages.

4. do T—2—61 do do

S. Nagammal Mills Ltd., 10—~2—61 Payment of leave Agreed to pay leave wages
Nagercoil. wages. to all tte workers who

have woiked during the
year 1959 for 240 days
. and more.

6. Kothari Textiles Ltd. 1—2—61 Dismissal of 13 Agreed to reinstate all 13
Singanallur. workers, workers,

1. do 1—2—61 Strike by the Agreed to reinstate the

workers. suspended workers from
‘31;2-61 and “l" cut one
y's wages for goi
on strike on 23-1-6» .
8, Khleeswarar Mills, 10~-2—61

Coimbalare.

\

gecut refusal Agreed to distribute the .

rk etc, wages of six workers
among 9 workers and to
provide reeling work to
Smt. Madhani provided
she ﬂvﬂ) s2ror load as
pert agreement:
Also agreed to give the
8 waste pickers sweeping
work in rotation,
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‘14—2—61 Non- ent of Agreed to pay occupa-
> Siv‘gggg:mrl\'&.ills . occp:mional tional wages to 27
wages. workers & pay differ.
ence in wages. Also
agreed to give work to
the 9 out of 23 un-em-
ployed workers and the
cases of other workers
will be considered for

future vacancies.
' . 15—2—61 Occupational Agreed to pay the usual
10. Jothi Mills, Coimbatere wuz’ : B o sl
provided the workers
' turn out the workload
as per 1956 agreement.
1) Vljaynlakshml Ltd., 16—~2—61 Non-employment Agreed to pay the worker
f er. 2 months wages in full
Coimbatore. of a wosk i Boal sertioment.
1—2--61 Suspensionof two Agreed to restore the
12 T Tl s () vsgrken. wages cut imposed on

13.

14

18,

18

’7l

Ltd., Peelamedu,

Dharangadhra Chemical, 3—2-—6l

Sahupuram.
Mangalasundri Stores, 6~2—61

dayanaljur.

Gomathy Mills, Virava 13—2—61
nallur. : .

Emiliammal - Mascarnas 20~—2—61
Boat Owner,
Tutloorln

Katary Group Emb. 23261
Katary P. O

Revision of Dear-

ness allowance.

!

Non-employment
of 14 workers.

Fixation of effici-
ency tenters and
deduction  of
wages to certain
workers.

Non-employment
of a worker.

Dismissal &
discharge of
wotkers.

the two workers pro-
vided they gave apology
letter. Also agreed to
leave the issue of suspen-
sion of the workers to
the discretion of the
management. )

Agreed to revise and refix

the rate of dearness
allowance,

Agreed to reinstate the

workers.

Agreed not to deduct any

wages from the tenters
and to refer the detere
mination of efficiency:
of the tenters in the
frame department to &
tripartite committee

Ageed to pay the worlrot

100 in full
final settlement.

greed to pay a certain
sum in lieu of reinstate-
ment to two workers
and to reinstate. the
othér 2 workers with
continuity of service.
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18. Brindavan Propertics 11261
Lid., Wellington ®
Bazaar,

19. Shaw Wallace #nd Co., 3--2—61

Ltd., Madras-1.

20. Pushpa Vilas, Madras. 10—2—61

-21. Manitex, Gugai, Salem. 1-~2—61

22. Salem Oil Mills and Pro- 82261
ducts Ltd., Salem.

23. St B. O. Arunachala 17=-2—61
Chettiar Dyeing
actory Salem.

24, Swarnambigai Motor 18—2—6] -
Service, Salem.,
28. do 18~2—61

26. Swidton Estate, Npgalur, 25—2—61

27, Vanguard Estate, 25261
Yercaud.

Dismissal of a Agreed to pay the worker
worker. one month’s notice pay.
Provident Fund in full

and final settlement.

Dismissal of a Agreed to pay the worker
worker. a sum of Rs. 230/. in
full and final settjement.

Clqsnre. Agreed to pay the workers

g: amounts tml)ted‘ lﬂ
n fu
& toal soulement.

Non-employment K Agrecd te take back the .

of a worker. worker should a vacancy

arise.

Non-employment  Agreed to reinstate all the
of five workers. workeis without back
wages but with conti-

nuity of service.

Non-emyloyment Agreed to provide employ-
of a worker. ment to this worker as
and when the other
workers are provided

work.

Certaip demands. Agreed to provide work
to a worker without
k wages but with
continuity of service in
the case of another
worker not  being
pressed.

Grant of incre- Agreed to grant increment
ment to 6 wor- toall the 6 workers
kers. from 1-5-61.

Transfer of workers Agreed to consider the
etc., request of the five

workers for transfer
back to Aiselaly Estate
at a Jater date and to
pay five workers the
wages for the festival
holidays for 1960-61
and als0 10 pay the
worker, Muni
w/o Appavoo & sum
Rs. 63)..

Payment of gra. Agreed to pay the gratuit
tuity to three amount to allmthe :3,
workers. workers.
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kPR

33

38,

6.

37.

Pratiba Glass Works, 1—2—61
Kaladipet, Madras.
Dhanslakshmi Bus 2-2—61,

Service, Tirukoilur,

Lay off & retrench—Agreed to pay the com
ment. pensation to the workers
who have completed 240
days of mrvice. Also
agresd 1o pay oompen.
mtion to certain other

workers.

Pav, Dearness a]l-  Agreed to fix’ the acales of
owalK® 61C. p:[‘yl' of tha worker as
follows :

Driver: 45-2-55-24-80-3-110
Conductor : 35-2-45-24-95

Al agreed to pay aflat rate doarness

Bharat Pulverising Mills 16—2-—61
Private LLd.,MBa.d:u.

The Mahalak t Textile 13—2—61
Mitls Ltd,, Pasumalai.

K.PM. POMR CMRI};: 29*21—-“

Madura Mills Co., Ltd,, 17—2—61
Madurai.

Satvansrayana & Co., H—2—6}
Cotmbaters. .

Stanes Transports Private 27—2—6!
Lid., Coimbatore

Karthikeya Rioe & ofl 1—a—61
Mills, Tiruppur.

Madhsens Rice Mills, do
Tiruppur.

allowance of Rs. 27/- to all the workers.

Non-emphwment  Agreed to offer employ-
of 34 workers. ment to the warkecs.

Discharge of 2 Agreed to reipstate a

workers. worker with continuity
of service, but without
back wages md the cass
of the other worker was
dropped.
Disaismad of a te- pay. (he worker
orker,

[} Ra, %9/-in {ull
285 Pt setriaenent,

Increase of workers Agreed thet the increass

in Engineerin show {n the annexure to

Dept. ' the agreement should be
paid with sflect from
1-11-60,

Refusal of employ- Agreed to giva work to
ment to 6 wor- all the workers with
kers, effect from 15-2-61 and

if there is not enough
work, the workers shall
bo given work by rota-
tioo.

Baua, uniform A d toraise the tatta
etc. rom Ry 1-75 upto Ra.
1-87 with effect from
1-3-61 and to supply 3
sets of unifortmato the

runping staff, "

Isue of time card. Agreed to {ssue time
‘ g_dto all the workers.

do do
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38. Guhan Rice Mill, do do do
Tiruppur,

39. Diamond Rice Mills, do o do

: Tiruppur.

40. Vijayalakshmi Rice Mills, do do do
Tiruppir. : .

41, Islamia Rice Mill, 17-2—61 1Issus of time card. Agreed to issue time card
Tiruppur, " to all the workers.

42. Kerala’'Anna Appalam, 8-—2—61 Food allowance* Agreed to supply food in
Co., Coimbatore. leave etc. addition :gpus’\'ml wa

: and to fall in line
with regard to working
hours, leave etc., under
the labour Laws.

43. Ganesh Lodgs, 16—2—61 Closure. Agreed to pay each worker
Coimbatore. the amounts noted in

, the agreement in full &
‘and final settlement.

44. Guhan Rice Mill, . * Nil Discharge of 2 Agreed to reinstate a

Tiruppur. workers, worker and settle the
account of the othetr
worker.

45. Coimbatore Motor Trans. 7—2—61 Compensatory Agreed: to pay to the
port Co-operative allowance etc. running staff a sum of
Society for exservice- ~ Rs. 7-50 as compensa-
men Ltd., Avanashi tory. allowance with
Road, Coimbatore. _ . effect from 1-1-61.

46. Midland Cafe, Madras-2. 10—2—61 - Compensation ‘Agreed to pay Rs. 4500/-

leave to wor-  in full settlement to 24

- kers. workers,

47.. Udipi coffee Centre, 17—2—61 Demand for in- Agreed to pay one month's
Madras-4. - crease in wages  wages as bonus and to

bonus etc,, give increments,

48. Provincial Transport (P) 21—-2—61 Non-employment Agreed to. Rs. -
Ltd., Madras-2. of a worker. ncompe:sglon. 390,

49, Ramachandra Cafe, 27—2—-61 Fixation of scales Agreed to pay bonus for
Madras-185. of pay, incre- 195960 and to give

ment and bonus increments.

- \ for 1959-60.

50. SriJanardhana Printing 4-2—61 Dismissal of Sri Agreed to reinstate the
works Ltd,, Kumba- A. Krishna- workers from 15-2-61.
konam. moorthy.

5). Homeopathy Press. do Dismissal of Sri Agreed to pay Rs. 50/- as
Kumbakonam. - G.  Krishoa-  compensation.

~ moorthy.

$2. Saradha Vilas Press, do Payment of bonus

Kumbakonam. to one.
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2 Statement shoving the Blpartte settements wader secton 19 (1) of the Indusial

Disputes Act. 194

Serial Name of
No. the concern agreement
a @ ®

Date of No., of workars

involved
(L)

Important teems of
Setilement.

©

1. Kothari Textiles Ltd., 3i—1-—6}
Mills No. 2 K. Vada. -~
mathurai, Coimbatore,

3. Iadia Cemeats Limited, 27-12—60
' Talayuthu. _

3. Madura Mills Company, 3—2-6!

Limited, Ambasamu-

dram.
4 o Tuticotin  4~2—61
5. do Madurai  4~2—61
6. do Madurai  17—2—61
17261

7. Rﬂﬁumri Milits
otel, Madura
8. Kothari Textile Limited, 31:—1—-61

(Mill No. 2) Coimba«
tore District

9. Indis Coments Limited, 27-12—60
Talayuthu, -

10. Madura Mills Company, 3—2--61
Limited, Ambasa-
mudram.

11. Madurai Mills Company 4—2-61
Limited, Tuticorin,

12, Madurs Mills Company 4—2—61
1td. Madural.

13. Madurai Mills Compeny, 17—~2—61
Limited, Mlduul.

»

17261

Not koown ~ Employment of one fitter

e

Not koown
Not knows

Not known

-

Increass. in
food aliowance.

in the permanent day
shift in card room
change in the designa-
tion of Grinder-cum-
Oiler as grinder-etc,

Fixation of work-load to
quarry and packing
department.

Question of wages, locre-
ment and  Dearness
aliowance-to M.O.S.
categories.

Increase in wages and
Dearness  Allowance
to clerical staff.

do
Alternative employment
to 14 retrenched wor-
. kers.

* Increase of wages and

food allowance.

Regardin, employment
of one fitteg in the per-
manent da! i
card room charge in
designation of grinder-
cum-oiler as grinder etc

Flxation of work-load to
quarry & packing De-
partment.

Question of wages incre-
ment D, A, to M.O.S.
categories.

Increass in wages and
D, A% cPrical Staff.

n  wages and

Ingrease i
D.A.to M.O.S,
t 4

Alternative employment

to 14 retrenched wor-
- Kkers e

wapm ‘sod

5

»
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3. Statement

showing the lst of Industrial disputes referred for adjudication to the Industrial

Tribunal Madras and the Labour Courts published in the Fort St. George Gazetre during

the month of February, 1961,

Name of the concern in which
the dispute has arisen

Iasucs

2

reference.
3

G.0. No. and date Qf

Coimbasore Districs

1. English & Scottish Joint
Wholesale Co-opera-
tive Society Limited.
Kazhikode.

Madras. District
2. s”nﬂ:?:u & Co., Lid.,

3. East Asiatic Co., India
9’) Ltd., Madras.

Salem Distriet

4. K. Rathna Motor Service
Dharmapuri and Salem
Dharmapuri _ union
Motor Service (Private)
Ltd., Dharmapuri.

NOLrwN-

2‘

Indusirial Tribunal, Madras

Whether the staffsemployed in  G.O. Ms. No. 311 LL.
& C. (Lab) dated

following seven states

are eligible for additional
bonus forthe years 1953-54
1954-55, 1955-56, 1957-58,
and 1958-59, and if so to
fix the quantum of addi-
tional bonus.

Iyerpadi Estate,

Paralai Estate,

Sheikalmudi Estate.

Lower Sheikalmudi Estate.

Attikuna Estate,

Coroline Estate

Murugalli Estate.

Fixation of rate of dearness
allowance.

Whether the demand for pay-
ment of batta in addition
to the cost of conveyance
to workers sent out on
outdoor work during lunch
hour is justified, or whe-
ther previcus intimation is
sufficient for the denial
of the batta.

the classification of
the old workers marked
‘“B" in Annexure 1l of
.the G.O. should be revie-
wed and refixed.

Whether the new workers:

marked “A” in Annexure
1I of G.O. should be clas-
sified and graded.

. Whether the workers markdd

‘C' in . the annexure

_ 11 of the G.O. who are
employed in the aerated
Water section should be
classified as Semi-skilled
from their existing status
of mazdoors.

Fixation of quantum of
additional bonus for the
year 1958.

Whother the demand for
introduction of a gratuity
scheme is justified and if
80 to formulate a scheme.

19-1-61.

G. 0. Ms. No, 403 1. L.
& C. l(I.,lb) dated

" 23-1-6

G. 0. Ms. No. 748 1. L.

& C b
7-2-61 (Lab)

G.&Q. gs (l{gi,)ﬂ
24-1-61

dated

SLL.
dated

STATISTICAL SUPPLEMENT
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Tirunelvell District
S. Plantations in Valaiyar. Whether the non-employ-

Colmbatore District
6. Akkamalai Estate,
Valparai

P.O, -

Nilgris District

9. Sri Rama Gowder Lo
Owner, Adarsholai,

Salem District

8. K. O. Natesan Chetfiar
Reeling Factory and
Two Other Reeling
Factories at Komara-
palayam.

Qim-kpmq District
9, Ravindra Industries,
. Madras-16. :

ment of 34 workmen re-
ferred to in Annexure I of
the G.O. Subsequent on
dissolution of he partner-
ship of the firm- is justi.
fied? If so, to what
relief they are entitled ?

2. To compute the relief, if
any, awarded in terms of
money if it can be so
computed.

G. O. Ms. No, 271 1. L.
& C. (Lab) dated
17-1-61

3. Fixation of rates of wages

of the workmen employed
in the above plantations.

LABOUR COURTS
Lahour Court, Colmbngoro

1. Whether the non-employ-
ment of the following
three workers is justified

. and to what relief they
are entitled.

1. Gnanasiromani (No, 282)

2. Selvaraj. (No 394)

3. Chettiappan, (No. 587) «

2, To compute the relief, if
any,‘awarded in terms of
money if it can be so
computed.

Whether the 'non-employ-
ment of Geddan, driver is
ustified and to what relief
¢ is entitled. To compute
the relief if any, awarded
in terms of mionev, if.it
can be so computed.

To fix the rate of wages for
the reelers who reel diffe-
rent counts of yarn in the
following establishments.

1. Sri K. O. Natean Chettiar,
Reeling Factory, ‘Koma-

t}gshyam. .
2, Sri K./ Namasivayam, Reel-
ing Factory, Komarapala-

am.
3 Sr(y R. Narayanan, Reeling
Factory, Komarapalayam.

Labour Court, Madras

Whether the suspension of G.O.Ms. No. 3271

K. Gopal from 4th July
to - September 1960 and

G. 0. Ms. No. 416 I L.
& C. (Lab) dated
24-1-6

G O.Ms. No.202 L L.
& C. (Lab) dated
12-1-61

G.0. Ms.No. 84S 1. L.
& C. (Lab) dated

L 2

& C. (LB
20-1-6t

£

. N
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10. Mallikarjuoa Rice & Oil
Mills, Tiruvottiyur.

AMadras Distries. )
11: Ratoam Press, Madras.

12. Wilfred Persica (P) Ltd.,
Madras.

Moduratl District.
13. S R.V. & Co. Thozhila-
Iar scented Tobacoo

”
E]

his subsequent non-emp-
loymet from September
1960 is justified and to
what reliof he is entitled?
Whether the non-employ-
ment of the nins workers
mentioned in the Anne-
xure to the G. O. from
19th to 22nd September,
1960 is justified and to
;%“ rolief they are entit-

To compute the relief, if
any, awarded in terms of
money, if it can be so
computed.

Whether the pon-employ-
ment of the 13 workmen
referred to in the G.O_ is
justiified and to what relief
they are entitled ?

To compute the relief if any
awarded in terms of money
if it can be s0 computed.

1. Fixation of scales of wages
) for the various categories
of workmen and fitment
of the revised scales, if

any, fixed.
2. Fixation of rate of dearness
allowance. .
3. Introduction of a Gratuity
o.

1. Fixation of quantum of

. bonus,

2. Introduction of a Gratuity
scheme.

3. Whether the non-employ-
ment of Sri K. Babu, s
ustified and to what reliel

is entitled.

4, Whether the transfer of Sri
R. Krishnamurthi s justi-
fied and to what relief he
is entitled.

S. To compute the relief, if
any, awarded in terms of
money if it can be so
computed.

Labour Court, Madurai.

Fixation of
bonus for 195839, .

G.0.Ms. No 213 L L,
& C. (Lab) dated
16-1-61

G.0.Ms, No 2961 L
& C. (Lab) dated
18-1-61

G.0. Ms, No.319 1. L,
& C. (Lab) dated
19-1-61

uantum of G.0.Ms No. 3671 L
dated

& C. b
lcl(u)
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14 Kadiramani Book Bind- 1.

ing Office. Madurai.

7

Tiruchirapalll District

15. Angalamman Transports, 1.

Musiri.

Tirunelveli District

16. Siriyapush Maich
- wy:rku. mmm.

17. Star Match Factory,
Kalugumalal,

2

18, 8t J Match F
tory, Kalugumalai.

" 19. Pope the King Match

actosy, Kalugumalai.

Whether the non.employ-

ment of Dhandashkodi is
justified and to what
redief he s entitled.

. To compute the relief if any

awarded in terms of
money, if it can be so
computed.

Whether the non-employ-
ment of M. Rathinam is
justified and to what
relief he is entitled.

To compute the relief M

any, awarded in terms of

money if it can be so
computed.

Whether the non-emplo{-
ment of the twenty work-
ers referred to in the GO/
is justified and to what
relief they are entitled,

To compute the relief, if
any awarded in terms of

money if it ¢can be so.

computed.

Whether the noo-enploy-
ment of the 3 workers
referred to in the G.O.
is justified and to what
relief they are entitled.

To compute the relief if any
awarded, fn terms of
money if it can be so
computed. .

Whether the non-employ-
ment of the 6 workmen
referred to in the G.O.

{8 justified and to what

relief they are entitled.
To compute the relief if any
awarded in terms of
- money if It can be so
computed.

Whether the non-employ.
ment of the 4 workmen
referred to in the anne-
xure to the G,0. is justi-
fied and to what relief
thay are entitled.

To compute the relief, if any
awarded . in terms of

it it can be so
computed. |

G. 0. Ms. No. 3651 L.
& C. (Ladb) dated
3j-1-61

G. 0. Ms. No. 277 1. L.
& C. (Lab) dated
18~1-61

o9 ¥ e
16-1-61

G. 0. Ms. No, 268 1. L.
% C. (Lab

dated
17-1-61 )

G&O.Cif'fl. (?I:b)%, 1 L.
17-1-61

G.O.Ms. No, 2701 L.
i%l f.m.(hb) dated
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4. Ststoment showing the Mst of awards of the Industrial Tribunal, and the Laboar
Cousts, and published In the Supplement of Part-II Section-I of the Fort St. George
Gazette, during the month of February, 1961

o . Page and .
St. No. Name of the concern.  date of - G.O. No. and date in which the
" ) Gazette, award was Published.
m @ ) @
Industrial Tribumal, Madras

North Areot b‘istrict s :
L Cem:nTmmiuatNmthMcot Dist:ict 36 GOR.) No. 58, 1L. &

C.
1—-2—-61 b) dated IO-—l-h&l f*;
Labour Courts
Colmbatore District.
2. Sres Cutch Vijay Saw Mills, Pollachi 2-3 G.O.Ms, No, 300,1L. & C
15—2—61 (Lab) dated 18-1-61.
3. lyerpadi Estate, Iverpadi P.O. 2-3 GO.R.No.144,11L. & C
o ~ N 15—2—61  dated 4-2-61.
4. Thaymudi Estate, Mudis P.O. 3 G.0.R. No. 145 L. L.C.
- S 1526t dated 4-2-61.
Madras D:'s‘md e TERE .
3. Chokli Brothers (1] Limited Madras. 1—2 ‘G.O.R. No. 1241.L. &C
15—2—61  dated 2-2-61.
6. MadruClothmgFacto ,Madtu R ] @ G.O.R. No. 16 IL. &C
i o n—-z-—sx " datad 9: 2-611
. Vikrama Engineerin Com mnm. 3 G.O.R.No.l62 LL. & C.
7 nzi § Company, . D261 ' daied 8:241.
s rmtmmr Hindu Janaopakara 56 G.O.Ms. No. 9431.1L.&C.
i m"gﬁ. Limited, Madras. 22—2—61 dated 15-2-61.
. Madurai District,
9. Mahalakshmi Rice Mills, Madurai . 4 G.O.R. No. 95 LL.C, dated
8—2—61 27-1-61. :
10. K.M. Mohammad Ismail and Brothers 3-8 G. 0. Ms./No. 694, 1L.C.
i Tannery, Dindigul 15—2—61 dated 4-2-61.
Nilgiris District
. Royal Vallcy Estate, Nadvaattam P.O. 1 GOR.No.69,1.L. & C.
i 1--2—61 dated 20-1-61.
12. Banegudi Estate, Aravenu P.O. 2 G.O.R. No. 70 LL.C. dated
1—2—61 20-1-61.
" 13. High Field Estate, Coonoor ‘ 6—8 G.O.Ms. No. 795, 1.L. & C.

15—2—61 dated 8-2-61.
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North Arcot District '
4. A.V.K. & Sons Bus & Lorry Service, 4—6 G.0.Ms. No. 477,1L &C
Alangayam, North Arcot District. 8—2—61 (Lab) dated 27-1-61.
s, do 6-7  G.O-Ms,No. 478, 1.L. & C
8—2—6) dated 27-1-61.
Salem District. .
|6. K.S. Bus Service, Namakkal. 6 G.0. Ms. No. 745, 1.L. & C
15~2—61 dated 7-2-61
_South Arcot District : :
|7. Nathan Transports, Tindivanam -3 G.O.R. No. 27, 1.L. & C.
¢ §—3~61  dated 23-1-61.
Tiruchirapalll Distriet,
8. Delight Manufacturing Company, 78 G.OR.No. 112, 1L, & C
Contonement, Tiruchy. 8261 dated 31-3-1961.
9. Vinayagar Transports, 3~5°  G.O0.Ms. No. 816, 1.L.C.
Tiruchirapalli. 222=61 (Lab) dated 9-2~61

£

@ Denotes the awards under Section 3X(A) of the Industels] Disputes Act 1947.
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8 su%munm of standing orders certified during the month of February,

Number of standing qrden certified as on 1-—2--1961. . 1115
Number of standing orders certified during the month of February 1961 w 40

Total ... 1,155

Number of amendments to stand i -
February, 1961, ing orders certified during the month of T

.

9. The Workmen's Compensation Act. 1923,

Statement of acci
February, l96l.° accidents reported and amounts of compensation paid for the month of

Number of accideats resulted on * Amount of compen-
sation paid under
each head,
' Rs. nP.
(a) Death 15 ... 12,963 00
(b) Permanent disablement 17 \
(¢) Temporary disablement 35§ 32 75 %
Toal. 13758 30

* Represents only the amoun 4 .
men's Comrrsents only the amount deposited under section 8 (1) and 8 (2) of the Work

10, Workmen's Compensation Act, 1923.

Statement showing the number of
et show _gl he of cases filed and disposed of during the period from

Number :
Nature of cases.  previously Number .Total. Number
pending, received. disposed of Balance.
M) 2 3) @ ® ®
1. dpplication under
Section 10 :
(@) Fatal w 60 2 62 ¢ s8
(6) Non-fatal. ‘
(i) Permanent disa-
blement ” 8 | 2 8 n
(il) Temporary disa- -
blement 4 1 L] . s
2. Deposit under Sec- -
tion 8 (1)
(@) Fatal s 56 11 67 11 56
(®) Persons  under ‘
legal disability... 9 3 12 3 *
3. Deposit under Sec- .
tion 8 (2) wee .o ] 1 1 [

STATISTICAL SUPPLEMENT
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4. Memorandum of

Agreement.
(@) Permanent disa- '
blement 18 25 43 s 28
() Temporary disa- , ,
blement 4 3 7  vee
S. Recovery under Sec- ‘
tion 31 2 2 2
6. Indemnification un-
der Section 12 ... | S 1 1
Yol .. 230 s 285 0 236

11, Payment of Wages Act. 1926.
Statement for the period from 1—2—1961 to 28—2—1961.
(1) No. of applications pending at the beginning of the month 159
(2) No. of applications filed during thdfnonth PO 1 &
(3) No. of applications disposed of during the month 2
(4 No. of applications pending at the end of the month ... ' 346

12. (s) Application under section 51 of the Madras shops and Establishments Act, 1947.

Pending as on 1—2—1961 , s 6
Received during the month of February 1961 Nil
Disposed of during the month of February 1961 Nil
Pending as on 1—3—61 6

®) Appeals under section 41 of the Madras shops and Establishments Act, 1947,

Pending as on 1—2—1961 m
Received during the month of February 1961 ane 12
Disposed of do e 4
Pending as on 1—-3-~1961 \ 241

(c) Appeals auder section lQof&eMndmCMganwmuM,m

Pending as on 1—2—1961 - 353 ‘
Received during the month of February 1961 w49
Disposed of do w38

Pending as on 1—3—1961 - - 26
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3. (a) List of Trade Unlons Registered under the Tndian Trade Unlons Act, 1926, During
the month of February, 1961.

« No.

)

R.No.

Q@

Date of
registration.

€}

Industry, |

@

Name and address of the
Union.

)

10.

11

12.

3063

3070

3071

072

3073

3074

1—~2—61 Docks and Ports

6—2—61

do

do
13—2--61

18—2-—61

Miscellaneous

Textiles

do

Railways

‘ do

Madras Port National
Workers Union, 8, Nara-
singapuram St., Mount
Road, Madras-2.

. Tamiload Saloons and

se

General Workers Asso.
ciation, Madras 1.

Sithayankottai Handloom
Weaving Labourers
Union, Sithayankojtai,
Dindigul 'Tlluk.

. Dravida Handloom Weas

vers Unjon, Chinnals-
patty, Dindigul Tq.

Southern Railway Mazdoor
Union, ;5 K.H. Road
a8

.. /Dakshina Railway Erm

23=2—61 Rubber and Rubber...

do

do

B

do

21-2—61

do

Products

Miscollaneons

Textiles

Construction

do

Textiles ,

yees Union, 103 Kut
Road, Madras-4,,

Madras Rubber Facto
Employees Union, T.H.
Road, Madras-~|9.

Paleni Thaiyal Thozhi-

Ilalar Sangam, Palanj,
Madurai Dist.

»

. Dalavaipuram Handloom

Factory Labour Union,
Seithur P.O. Dalavai~

puram (Via) Rajapalyam.

Madras State Highways
Central Workshop Wor-
- kers Union, 8 Narasinga-a

mam St.,, Mt. Road,,
dias, 2.

. National Project workers

Union, Valparai P.O.
(Via) Pollachi,

'
. Ex-service Harvey Watch

and Ward Union,
Madurai.

STATISTICAL SUPPLEMENT )]

13 (b) List of Trade Unions Cancelled daring the month of Febraary, 53

S

@

€))

O

€]

1.

10.

1L
- 12

13,

14,
18,
16.

1.

2849

379
2392
2440
2443
2587

2637

2648

2704

27138

2744

2745

2838

1697

1957

1959

1979

1—2—~—61 Textiles

s

6261 Miscellaneous

do
do
do
do
do
do-
do

do

do
do

do

7—2—61

do

do

do

Food and Beverages

and Tobacco

Transport
Agriculture

Textiles
Misoellangms

Textiles

Docks and Ports

Textiles

Miscellaneous

Transport

Construction

Textiles

Engineering

Frode Cauvery Textile
Workers Union, Bhavani.

The Curzon Saw-mills and
Cork Industries workers
Union, Alandur.

. Film Distributors Erploc

yees Association,
Madurai.

Madras Flour Mills wor.
kers and staff Union,
Madras,

Jaya Transport and Auto
works Employees Union,
Udamalpet.

Tiruchengbde Taluk'“' Viva-
sayigal Sangan,
Tiruchangode.

Tuticorin Spinning Mills
Staff Union, Tuticorin.

Karur Taluk Pottery Wor-
kers Union, Kann:.

. Handloom Workers Union ,

Pullcqg_t;di.

. Tuticorin Steamer .Tany

soe

Clerks Union, Tuticorin.

Saidapet Taluk Panchalai
Thozhilalar Sangam,
Tambaram. ;

Coimbatore Dist. Washer-
men’s Union, Coimba-
tore, B

State Transport Workers
Union, Madras.

. Tiruchy Dt, Building La-

bour Union, Tiruchira.
‘ppalii. , '

Handloom weavers Asso-
clation, Patteeswaram.

. Natlonal Engineering and

*Allied Workers Union,
Kallanguthu.

Motor Transport ... Motor Tranport and Gene-

ral  Workers

Uniod,
Coimbatore, C
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)

4y} @ &) ) )

(

i

18 2051 do Agriculture ... Agricultural Workers

Union, (Sriperumbudur)
Firka’ Mathur.

19, 2110 do  Tobacco Timchlnwm Dist, Iykia
Beedi Workers Union,
Inamkolathur,
- 20. 2114 do Miscellaneous -~ Madaras Dt. Soda Facto-
ries. Workers Union,
Madras.
21. 15 do  Transport ««» Madras Taxi Drivers Asso-
ciation, Madras. _
2. 2174 do Miscellaneous .. Industrial Labour Unjon,
Madras.
2191 7—2—61 Miscellaneous « Madurai Sakku Thozhila-
lar Sangam, Madurai.
%, 2319 do Tobacco «." National Beedi Workers®
] . Union, Palladam.
28. 2361 do Miscellaneous . Dlndif;l National Varu.
kadalai Labourers Union,
Dindigul,
26. 2118 do  Plantation | .. National Union of Estate
. u/ﬁ‘s. Valparai P.Eu
me do Miscellaneous Madras Kungum W,
‘ Union, Ma‘dum. orkers
2. 2785 do Textiles

... Handloom Worker's Uni-
on, Sundarapandian P.o.

2461 10—~2—61 Miscellaneons + Perambalur Taluk Gene.

ral Wokers Union, Perum-
balur.
30. 2318 17—~2—~61 Plantation «-« Palani mills Plantation La-
. bour Union, Ayyam-
palayam, Maduniygt
ABSTRACT T
1. Total No. of Trade Unions as on 1—2—61 o 1,123
2 -do- registerd during the period ... 12
s, -do- cancelled . 30
4. ~do- ‘m‘mtod ” oo 2

——eire

$. Total No. of -do- ason 28—2—61 ‘., 1,104

——

* The Dakshin Railway Employees Union, Vijayawada which has
mated with the Southern Railway Labour Union, Golden Rock was ori.lnlll’le;n “an::elgd .
in Andhra Pradesh. Hence only one trade union was removed from the register of trade
unions in this State.
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M. Particulars of Inspections made by the Inspectors during the month of February 1961.
No. Particulars. Factories Payment of Madras  Madras Madras Minimum
Act. Wages Maternity Shopsand Catering Wages
Act. Benefit Establishments Establishments Act.
Act. Act. Act.
a @) (&) O] ) 6) Q)] )
1 No. of establish- 629 2,049 123 47,054 2,956 708
ments inspected.
2 * Nature of irre- 56 196 43 501 m 29
" gularities noticed
3 No. of cases 37 113 481 320 87 -
warned
4 No. of prosecu- 10 22 438
_tions Jaunched. ‘
$ No. of convic- 7 23 41
tions obtained.
6 Amount of fines 425 357 309
levied in Rupees.

* The common irregularities noticed were in respect of the maintenance of registers,
exhibition of notices, upkeep, sanitation, employment of young persons and payment
of wages at rates lower than those fixed under the Minimum Wages Act, 1948.
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16. ¢(a) Statement of Accidents for the month of February, 1961,

Number of accidents.

No. of Industries Name of Industry "Fatal, Non-fatal. )
) @ 16)) “
01.  Processes allied to agriculture (Gins and Presses). o
20.  Food except beverages a3
21,  Beverages .
22.  Tobacco .
23.  Textiles . o 319
4. Fo%wm:,‘m wearing apparels and mgdo-up e v
25.  Wood and cork except furniture o~ -
26.  Furniture and fixtures " 2
27, Paper and paper products . -
28.  Printing, publishing and allied industries vee 16
29.  Leather and leather products (except foot-wear), 2
30.  Rubber and rubber products 'y " 18
31.  Chemicals and Chemical products . . 161
32, Products of petroleum and coal 22
33.  Non-metallic mineral products (except Products of . a2

Petroleum and coaf)
" 34, Basic Metal industries 14
35. Metal products (except machinery and transport 43
equipments). :
36.  Machinery (except electrical mackinery) ... 154
37.  Electrical Machinery, apparatus, appliances and 15
supplite, )
38.  Transport equipment . 1 $50
39.  Miscellancous industries o 26
L1R Electricity, Gas and Steam 1 13
$2.  Water and Sanitary Services
83.  Recreation services (Cinema Studios) . 1
84.  Porsonal Services (laundries, dyeing and ¢cleaning).
Total 2 1,413

STATISTICAL SUPPLEMENT
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16. (b)) Statement of Accidents in Cotton and Jute MFlkfor ﬂu’Moua»of m. 1961

Adults, ©_ Adolescents. Children.
Nazmo of Iadustey. Moo, Women. . Male. Female. Boy. Girls.
) W @ ® @ ©» ©® O
Cotton Machinery:—
1. Opening and Blowing Room §
’&mmuy.
2. Card Room Machinery 30 o we e
3. Drawing Frames ] e e
4. Speed Frames 4 - .
S. Spinning Machinery 62 a o ..
6. Weaving Machinery - 31 "
7. Finishing Machinery 4 3
8. Flying Shuttles 3 v
9. Other Miscellaneous Tex- 22 3 -
tile Machinery
iscellaneous Non- 143 2 we  ses
o MMAchmw' ery Accidents.
Total 306 10 .. k s
Jute Machinery ... ... Nil . . vee
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17. The Goverument of Madras granied exemption to the following factories and l -
*"establishments from the provislons of the Acts and Rules as indicated below during m @ &) )
the mounth of February, 1961,
Name of the factories Section from whick Duration Aurhoris s, ;
or establishments exempred ¢x¢mp7lo:f i ﬂd dC. GEXh'b“:,o: ’ %I‘t;:i-fgclatiogxumllls-hleng?
W S )} 3) @ Madegs, rounds. 392 of 1961 at page 141
: of part tion 1 o
; EMPLOYEES' STATE INSURANCE ACT, 1948

the Fort Saint George
i Gazette dated 1-2-61
1. All Factories in certain  Allchaptersex- For the period G.O. Ms. No. 411, Indus-
areas in Tiruchirapalli cept chapterVA commencing on tries, Labour and Co-
and North Arcot Dis- 29-1-61 and en-

e ified in th dins wrpnd oo gge:atg?n ([iﬁb)h egated FACTORIES ACT 1948

ricts specified in_the ing wi ol -1 ublis as

Schedule to the G.O. s Notmmié’n 1l-l No, " The Cordite Factory, Ara- 51, 52,54,55& 11-61 to 31-3-61 G.O. Ms. No, 779, Indus-
employing less than 10 459 of 1961 at page 6S5- vancadu 56. subject ‘to (both inclusive).  triss Labour -and Co-
persons but in which/20 . 166 of Part 11 Section 1 certain conditions. operation (Lab) dated
or more persons are of the Fort Saint 8-2-61 published 7a:
{vlorking Oor were Wor- ?eor:o Gazette, dated Natification II-1 No 730
ing ~2-61

of 1961 at pages 251-252
of part II Section 1 of

t Saint George
2. Factories exlasively en- the Fort Sain g

From8-2-6land G. O. R, 114, Indus-

] : 1 h Gazette dated 22-2-'61.
gaged in wool pressing do ending with  tries Labour and Co-
either with or without 31-12-61. operation (Lab) dated
cotton pressing and 31~-1-61 published as
gianing Notification [II-1 No.
4¥8P°f ll9[6ls‘;t pagell'l;
of Part tion 1 o . d Yarn for February, 1961;
the Fort Samt George 18, Consolidated Statement of P;lees of Cotton and Y e
Gazette dated §-2-61 '
’ Price of Cotton per Candy of 784 Ibs,
3. () Factorles situated in do Ooe year from Notification IT-1 No. 728 For the Weck ending. . A —
any area in which chap- T 22-1-61 of 1961 at page 251 of . Cambodia, Karunganni.
ters IVand V of the Act Part Il Section 1 of the '
lz:n: inhfqrce ?r wnfll be Fort Saint George
t int ce from -2 .
¢ i:::fo nl; :; a%:i ro Gazette dated 22-2-61 4261 $50/980 750/870
11—-2—'6} «do- -do-
(b) wherein ten or more 18—2—'61 : ~do- -do-
persons are not emplo-
yed or were not emplo- 25—-2—"61 ) -do- -do-
yed at any time during
the preceding 12 montbs.
MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947
L. W.A, Beardsell and 25 subject to Permanent) Notifi - .
Company (private) Ltd, certain  condi. v %tl‘ lc;stlb:t l;.;e h:“’l 32" Price of Yarn per Bundle of 10 Ibs.
Madras tions. _ . Part ([ Section 1 of the For the Week ending 20s. Rs.
Fort Saint George d =
. ) Gazetie, dated 1-2-61 : ' ‘
) ' 4—2—'61 . 20.78
1. All establishments un- All provisions 1 year from the G.O.Ms. No. 289, Indus-
der the State Bank of except Section date of publica- tries, Labour and Co. 11261 do
India in the State of 31, 41, 43, 50 tion of the Noti- o:eration (Lab) dated 8—2—"61 d
Madras. & 51 subject to fication in_the  18-1-61 published as 18—2— °
certain  condi- Fort Saint Geor-  Notification 1I-1 No. 25—2-"61 do
tions. g0 Gazeute. 390 of 1961 at page 141 '
of Part II Section 1 of : ~

the Fort Saint George
Gazette dated 1-2-61

3. Temporary Branch of All provisions 2 months from G.0. Ms. No. 359, Indus-
of the Canara Bank Ltd, of the Act. 9-1-61. tries, Labour and Co-

Bangalore in the A.LL operation (Lab ) dated
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19. The cost of living index numbers® applicable to employees in employments scheduled
ndatheMlnhanlguAct.lM(CenﬂalActXloflMS)lnMadruCﬂylnd
the different moffassil urban centres for the month of February, 1961, as ascertai-
ned and declared by the Director of Statistics under section 2 (d) of that Act,

Centre. Food. Fueland Cloth- Houes  Miscel- Livin:
ighting.  ing. Rent. lancous. index.
M) ) Q _ O] &) © YY)

(Base: Year ended June, 1936 : 100).

1. MadrasCity ...  524.3 629.8 463.8 283.4 3608 °
2. Cuddalore .. 4979 489.3 385.8 352.6 479.: 13?5
3. Tiruchirapalli...  484.8 435.8 429.1 284.8 3523 440.2
4 Madural .. 5520 4047  S038 2985 3086 4704
5. Coimbatore ..  504.7 484.4 480.4 465.6 293.5 4823
Food.. Housing. Clothing. Miscel- Cost of Living
\ lancous, Index.

(Base : . August, 1939 : 100).
6.  Nagercoil ... 564.2 . 4167 512.9 290.4 497.1

¢ The cost of living index numbers are now called consumer price index figures.

Conpamlve statement of the cost of living index numbers f
January, 1961, and February, 1961, or the month o

Cost of living index numbers
Jor the momh: of.

January, 1961, February, 1961.

Zone. Cemre. .

- Variation.

(Base : Year ended June, 1936 : 100).

1 h:ltedpr:: 1C_’ltty and Chin- Mldm City . 469.6 4737 +4.1
3. North Yorth Arcot and South Cuddalore ... 4 471 —8.0
3 ‘!;i;:’::hll)rapalli & Tan- Tiruchirapalli... 444 440 - —40
4. Légr:ml'anl}lm?r‘xm: Madurai e 4N 470 ~3.0
3. Cﬁitx"nbatore and Salem Coimbatore ... 487 482 ~3.0
6. Kanyakumari Dt. ... Nagercoil 4;'7“‘: Autl!s:.’?”: %0
MADRAS CITY, INDEX-474.
A rise of four points.

The index for the food group rose by six poi
prices of rice and gingelly or v sixpointsto 524 due mainly to & rise in the

The index for the fuel and lightin
in the price of firewood and chargo{1 8 group rose by three points to 630 due to a rise

STATISTICAL SUPPLEMENT 289

The group index numbers in respect of clothing house-rent and miscellaneous remai-
" ned unchanged at 464, 283 and 361 points respectively.

Weight proportional Group Index number,
Group. 10 the total expen- o~ - ~
‘ diture. January 1961 February 1961,
m @ N )
Food - 5823 5179 524.3
Fuel and lighting 8.42 626.5 629.8
Clothing . 610 463.7 463.3
Housenrent L e 14.57 ' 2834 2834
Miscollaneous 12.68 260.6 360.3
Total 100.00
Cost of living index number : 469.6 473.7
CUDDALORE INDEX-471,
A fall of eight points.

The index for the food group fell by twelve points to 498 due toa fall in the
price of rice.

The index for house rent rose by four points to 7353 due to the revision of the house
rent figure.

The group index numbers in respect of fuel and lighting clothlnc. and miscella-
neous remained unchanged at 489, 386, and 480 points respectively.

TIRUCHIRAPALLI + INDEX-440,
, A fall of four points,
‘The index for the food group fell by nige polnts to 485 due mainlytos fall is
the prices of rice and vegetables,
The index for house rent rose by fifteen points to 285 due to the revision of the house

" rent figure,

The group index numbers in respect of fuel and lizhtlng clothing and miscellaneous
remained unchanged at 486, 429, und 352 points respectively.

MADURAL1 INDEX-470,
A fall of three points.

. 'The mdex for the food group fell by nine points to 552 due nuinly to a ml in the
price of rice.

The index for the house rent rose by twelve points to 299 due to the nvl:ion of the
house rent figures.

The index for the miscellansous group rose by soven points to 309 due toa rise in the
price of betel leaves. !

The group index numbers in respect of fuel sand li dng. snd elothln: rminod
unchanged at 405 and 504 points respectively, o

COIMBATORE ' " INDEX-482.
\ . A fall of five points. '

The index for the food group fellbyuvenpointlto 505 due mainly to & fall in. th
price of rice.

rent}hg:; index for houu rent rose by two points [to 464 due to tho revision of the house

ol Promcg.lndox. nlnmectotfuel and li;htinq. clothing and miscellansous”
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(Base : Auguss 1939 : 100)

NAGERCOILL

INDEX-437.

Index Statiopary.

price of arecanuts,

The indexnumbeuinmpectoflood.bomi and clothi mdnedunchﬂ'
pd at sc{o 417 and 513 points respectively. . ot
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sl ‘During the  Since Iast preceding
No. Particulan Month . 18t April
- 1. A, Registration:

1. No. of workers registerod 3,340 33,083
b Net No. of insured persons entitled to

medical care at the end of month. 2,03,363

B. Employment Injury Benefits :
L, No. of Accident Reports received. - L3 16,525
2. No. of Temporary Disablement Benefit o

payments, % 10,468
S Amount of Temporary Disablement

Benefit paid. . Rs 17,263-50 Re. 2,15,834-19
4. No. of cases referred to Medical

Board. ' 0 13
$. No. of cases decided for:

(a) Partial Permagent Disablement 3 107

(b) Total Permanent Disablement Nit Ni}
6. Amount of Permanent Disablement
7. No. of insured persons fitted with
. artificial limb. “ Nit 4
8. - No. of dependlnu admitted to depen- : B - .

v dants’ 7 0

9. Amount of Dependants’ Benett Rs. 3,173.86 Rs. 20,734, 9

C. Sickness Denefir.
I, - No. of sickness bepefit paymeats. 23,546 348,681
2. No. of sickness benefit days. 1,43,489 35,12,360
3. Amount of sickness benefit paid, Rs. 3,00,808. 37 Re. 30,31,486. 58

'STATISTICAL SUPPLEMENT m
5n During the - Sisce last preceding
No. Particulars month Int A‘;m
4. No. of insured ns {ound oli ble

to extended l o .. 56 893
3. Amount of extended sickness benefit. Rs. 5,131. 24 Rs. 62,554.78
D. Maternity Benefit, -
3 . of ternity benefit cases X -
"ﬁmf.’.?."’ - q : 122 . 1,490
' No. of Maternity Benefit days. 11,613 k '1,19,232
Rs. 39,502, 26 nsn’m.u

. Amount of Maternity Benefit paid.

Legal Action
[ ]

. No. of cases

where recovery has been

effocted under Sec 73-D of ths Act
and the amount so recovered.

. No. of cases where
Emvum cootri

recovery of

bution has been
75

-(2) of the

Act and the amount 8o recovered.
» No. of convictions under Sec. 86 of

i i s
or
punishment awarded

. in brief the
ution and the

During thw Month of Pebruary 1961
N’n “ [ o Amout

4 . 3759, 31

No. of

mployers convicted-

m

Grouads
@

2 (employers)

Non-paymont of Employers
Special contribution m

Empl contrib
non?s:mlon of

turns and eomibmou
- ) .
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T 20 (b)hphyeushhwm Medical Benefit, February, 1961

s Particulars. A REMINDER TO SUBSCRIBERS.
'N°" — | Subscribers whose subscription has expired are requested to
" 1. Total number of Aftendance: o | renew their subscription f(?r the year 1960-6.1. They'are }a:ls.o
co New -~ 53,466 requested to give the following particulars while renewing their
old : 163,59 subscription.
s N o bedien coninate o A% (1) Serial No. (Noted on the wrapper of the Gazette).
3. No. of Domiciliary visits made ‘ 208
: 4 No. of Injections administered 56,689 (2) Period for which the subscription is renewed.
S, No. of x-ray examinations e 1281
6. No. of Laboratory Examinations 3,388
7. No. of Specialist Investigations _— e
8. No. of Persons admitted to Hospitals v e
9. Bed Days occupied during the month 11,026
Additional data for panel system.
o °““°°d'°°°'1:°l: . . ' ;;'3: MADRAS LABOUR GAZETTE
‘Diagnostic Centres - o
: mnmw:?—-mm el The “ Madras Labour Gazet'te 2 is.a monthly
. 1. Chemists | . publication aiming to giw.: a brief review of t'hel ,
... 2 Insurance Medica] Practitioners. « Rs. 49,97100 progress made by the State in the field of Industria
“ ' relations. It caters to the needs of the employers
y as well as Labour by_supplying statistical and other
. .* Does not include the figure of S. 1. dispensary, Vickramasingapuram. information on work stoppages, industrial disputes,
| trade unions, consumer price index number for
working class, (cost of living index No.) summaries
of awards of Industrial Tribunals and Labour
P o R Courts, agreements, etc. The publication ?.lso
RN includes articles from specialists in the various
SN L subjects relating to industrial relations.

Printed at Kubera Press Madras-1.
\



« Registered with the Registrar of Newspapers for India under No. R. N. 1424/59”

Bombay Labour Gazette

- Started in 1921, the Labour Gagzette, issued monthly, is 2
journal for the use of all interested in obtaining prompt a
accurate information on matters specially affecting Labou
India and abroad. It contains statistical and other infor.
tion on consumer price index number for working c.
industrial disputes, absenteeism, trade unions, Glimpses f
Industrial awards, Labour Legislation, etc. Special art;
embodying results of enquiries and research relating to wa
hours of work, unemployment, family budgets, etc.,
published from time to. time.

Annual Subscription: Rs. 12. Single Copy Rs. 1.25.

Obtainable through recognised booksellers or direct from :

OFFICE OF THE COMMISSIONER OF LABOUR,
BOMBAY -2 (INDIA)

West Bengal Labour Gazette

Monthly publication of the Department of Labour, Gove.
ment of West Bengal. :

Special features — Labour Legislations and Notificat..
both Central and State; Important decisions of the Sup
Court and of various High Courts; Summaries of award
the State Industrial Tribunals and Labour Courts Lab.
Intelligence; Notes on Conciliations, collective bargainir
reports on the activities of different Directorates under Lab

Department, Labour welfare, statistical enquiries and infor*"
tion special articles.

Rates of Subscripfien; Rs. 0.75 per copy - English Is. 3d.
“THoMET 9 per annum. '
Subscriptions to be sent to :

SUPERINTENDENT, GOVERNMENT PRINTING,
WEST BENGAL, 38, GOPALNAGAR ROAD, CALCUTTA-27.

I
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