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ARTICLES

HUMAN RELATIONS IN INDUSTRY IN BRITAIN

The establishment of good working conditions is assisted l;y the organi-
sation of employers and workpeople, by arrangements for negotiation and

" settlement of differences, and by protective legislation and its enforcement,

This .institutional framework, however, cannot by itself create satisfaction
wjth work and working conditions, nor the mutual trust and co-operation of
management and workers, nor that sense of shared effort and achievement
which is known as ‘team spirit’. Nor will good wages and hours, high
standards of safety and health and lavish employee services necessarily
bring about these attitudes and responses; their achievement depends rather
on the building up of good relations between individuals and between
interacting groups within the organisation.

In recent years, therefore, there has been a marked increase of interest
in ‘human relations’ in industry, i. e. relations between management and
their workers as individuals, as distinct from relations between organisations
of employers and organisations of workers. This has led to more widespread
attention being given to all aspects of personnel management and to the
establishment of more personnel departments.

Practically all large industrial firms and many small ones now have a
personnel department staffed by one or more specialist officers. While the

_ form of organisation of personnel departments varies, the personnel officer is

generally responsible for advising all levels of management on every aspect
of labour relations. This officer also has particular duties with regard to
recruitment, selection, education and training, transfer of labour, the

- application of wage agreements, the promotion of joint consulation and the

supervision of working conditions and employee services.

Both voluntary and offical organisations have been concerned with the
promqtion of better human relationships in industry. The voluntary
organisations include bodies which deal with management problems and
provide a service to subscribing firms, professsonal associations linking
individuals who have a common interest in particular functions of manage-
ment and administration, and bodies which provide specialist services,
usually on a fee-paying basis. '

In 1945, the Ministry of Labour and National Service established a
bersonnel Management Advisory Service which has done much to promote
good personnel management and to assist firms by discussing problems of
personnel policy. The service-is staffed by a team of experienced personnel
officers recruited from industry. ’
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Recruitment and promotion policies are matters which each undertaking
decides for itself, although in some industries the decisions may be limited
by collective agreements or by trade practices. Great importance has
recently been attached to selection; and courses for training personnel
officers in modern interviewing techniques, includingthe use of test proce-
dures, are now well attended.” Selection of applicants for jobg is assisted by
the Government Employment Services.

Since the end of the second world war, there has been an intensifica-
- tion of the educational and training activitics arranged by industry. Short.
term training is almost entirely the responsibility of individual firms, but in
over 110 sections of industry and commerce, employers and trade unions
have agreed on national or regional schemes of apprenticeship and other
longterm training. Further expansion and improvement of training facilities
have been urged in the report of a sub-committee - of the National Joint
Advisory Council. This report, published in February 1958 under the
title ‘Training for Skill’ stressed that theincrease in the number of young
ple leaving school in the next few years afforded a great opportunity to
. increase the supply of skilled workers and technicians, and proposed that a
council should be formed by industry to follow up its various recommenda-
tions. This led to the establishment, in July 1958, of the Industrial
Training Council, composed of respresentatives of the British Employers’
Confederation, the Trade Union Congress and the nationalised industries.
The Government has announced its intention to make a grant of up to
£. 75,000 to the Council to further the appointment of training development
officers, provided that industry contributes at least an equivalent amount.

The realisation that the co-operation of fworkpeople depends largcl); on

their proper understanding of management’s aims and plans has focussed
attention on the means of conveying information to workers, Methods used
include posters, wall information sheets, production charts, displays of
photographs, the production of news-sheets and house journals, discussions
and lectures, film shows and exhibitions. It is increasingly held, however,
that, although these media have their use, it is more important to improve
- communications down the normal chain of responsibility to workshop level
(a matter which depends on personal relations and on the adequacy of
supervisor training) and to establish means for joint consulation, such as
those provided by a works council.

The range of subjects which works councils can fruitfully discuss is wide
and includes hours of work (within the framework of agreements), safety,
health, efficiency of production, absenteeism, labour turnover, training,
education, recreation, and employges’ services generally. Works counci
are usually kept informed about the state of trade and production and the
firm’s prospects, and frequently consider problems resulting from decisions to
change production methods. Tt is the general practice, however, to exclude
all questions relating to wages and cenditions of employment, and other

_matlt;crs covered by negotiation between organisations of employers and
workers, ‘

. . The Government has assisted these developments by advice on techni-
ques, by the supply of posters, pamphlets, films and other publicity matarial,
and by encouraging and promoting joint consultation. Personnel manage:
ment advisers of the. Ministry of Labour and National Service are often
approached by firms seeking advice on the establishment of works councils
or on ways in which their activities can be made more effective.
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The Government has sought to extend by rescarch the available know-
ledge of the factors influencing human relations in industry and human
efficiency Research units of the Medical Research Council have worked on
these problems for many years. In 1948, the Advisory Council on Scientific
policy set up a committee on Industrial productivity, one of whose panels
was concerned with human relations; this panel was responsible for two
major research projects on the problems of joint consultation.

In March 1953, the Department of Scientific and Industrial Research
and the Medical Research Council set up two committees concerned with
research on the human factqr in industry, the Committee on Human
Relations in Industry and the Committee on Individual Efficiency in Indus-
try. Finance for the research projects approved by these committees was
derived partly from the Exchequer and partly from the counterpart funds of
United States Conditional Aid to the United Kingdom.

The Committee on Human Relations approved a number of projects
for research into such questions as factors influencing the effectiveness of
incentive payment schemes, factors facilitating and restricting the introduc-
tion of new techniques and methods in industry, characteristics of manage-
ment organisation affecting productivity, industrial education, training and

" promotion, and the problems of the effective employment in industry of -

special groups such as older persons and married women.

The Committee on Individual Efficiency concerned itself with research
into such matters as the influence of equipment design and working tools on
operator efficiency, factors affecting the efficient utilisation of industrial
engineering techniques, and training methods in ix}dustry.

" The results of this work are now appearing. The Committees have
been disbanded, but the Department of Scientific and Industrial Research
has appointed a new Committee on Human Sciences, while units of the Me-
dical Research Council are continuing research into cognate problems.

(Reproduced from Britain’’— 1960 Edition)
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“ A TALE OF TWO FACTORIES *.

o Go down to the factory” sa'id the-Man from the Ministry ; ¢
there and see for yourself. The Management will give you all thol:thi: th(::;

can, - Stay there as long as you like, But please find out what i i
this trouble, and what we ought to do abogt it. - out what s Cau.i?mg

. The factory was a medium sized one in the public sector, set up about
eight years ago in collaboration with a well known British company to make
industrial goods urgently needed for India’s Five Year Plans, and high hopes
were held of it. )

And the trouble ? Well, it seemed that the Ministry weren’t reall i
with the cost of the goods produced, but still less wg':': they satisﬁeci, vsvaxf;ll:filcl(i
quantity being turned out. The demand for these articles was very great and
pressing, and the factory was only supplying a part of the country’s needs, so
that the rest still had to be imported. = Of course, nobody had expected that
the'new factory would be competitive straightaway and  in the earlier years
the low output and high costs had been taken for granted. But it had now
been going eight years, and although there had been slight improvements
from year to year, its performance was still considered to be well short of the
targets set for it.

Some time ago the Ministry had been in touch with the collaboratin
firm and had obtained details of the production figures regularly being achicg-
ved there: output per shift, output per machine, output per man, and so
>n. These figures had been compared with those being attained in the Indian
factory, and it appeared that on average the new plant’s performance was
about one-third of that of the British factory. At first it was thought that
there must be something wrong with the data, so further checks and further
comparisons were made, in much greater detail. And now there was no
Joubt about it-although in some individual instances the outputs from
machines in the Indian factory were as much.as eighty or ninety per’cent of

%933 in the other plant, overall, the performance was indeed about one-
rd.

‘¢ The managing director says it’s the workers”, said the Man fr
Ministry ;  He says they don’t work the way they should. He thinkosn:vg;:
is needed is an incentive scheme, then if the workers know they are going to
get a bonus they will come to work on time, work hard throughout the shift
and not take so much time off, . But 1’'m not so sure”, ’

Well, I wasn’t so sure either. Incentive schemes can be very useful ai
to management, and good things for the workers too, but the;’r l::’anuxl::;g:
replace management, and it did sound a bit as though the managing director
thought that if he had a scheme, the workers would run the factory for

themselves. Anyway, it was no use jumping to conclusions: - thi
was to get down to th,e factory and take zl: lo%k. usions; the only.thing

Now it so happens that I know the factory of the i
fairly well, and thus I was looking forward t‘;y being a‘i?lgigox;ﬁgdm
comparisons, The British factory is an old one, which has grown up and
extended this way and_that way, like so many other British plants, so that
now it is bursting its seams, and its layout is by no means ideal. The
machines, too, are a mixture; some new ones, some not so new. and some
still clanking out their last years while they wait for replacements. But still
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the workmanship is good, and the firm has built up a long-standing reputa-
tion in a competitive and quality conscious market.

The Indian factory was quite different ; a brand new building, spacious,
set out in plenty of ground, with a well planned layout. Every machine was
the latest and best one of its type, properly installed, adequately maintained,
and capable of matching the production of the world’s best factories.

So it obviously wasn’t the buildings or the machines that were causing
the trouble. Nor was it the materials, for over 95%, of the materials used
were imported, and were of exactly the same quality-and indeed came from
the same suppliers as those used abroad. Taken all round, the equipment
of production was as sound as could be. The trouble must lie with the men
in the case : either the workers or the management,

So I spent a lot of time on the shop floor, watching what wenton. In
the first half hour I thought I knew the answer, and I certainely knew the
biggest difference between the two plants, but I wanted to be sure. Over
five days I watched each machine carefully, and theoperators going about
their work, to see whether there was any lack ofskill on the part of the
operators, pointing to a need for training. Notabit of it. I soon became
convinced that the men had been properly trained, and knew their jobs and
their machines as well as anybody else. Isaw them when things went
smoothly and I saw then when things went wrong, and in both cases they
knew what to do with their machines and how to sort out the difficulties as
they arrived. But although they knew perfectly well what to do, they didn’t
spend a substantial part of each shift actually doing it. Work was slow to
start at the beginning, there were numerous hold-ups for one reason or
another during the day, and work ended long before the shift finished.

Now I well remembered the last time I had visited the British plant. 1
walked on to the shop floor, and within a couple of minutes the foreman of
the section where I had entered came up to enquire my business. There was
one of these foremen in every shop, and below them chargehands for each
group of six to fourteen workmen. The supervisors had been workmen them-
selves in earlier years and had been promoted from the shop floor in most
instances. They were in their sections before their shifts started each day,
and they remained there most of the day, either on their feet or in their
offices which were sited in their sections. If they had to go out of their
shops, they left word where they were going. Each of them knew his men

* and his machines intimately ; he knew the shades of skill and dependability

among his men ; he knew which machines needed nursing ; he knew which
operations were tricky and needed special handling; he knew where close
tolerances and high quality workmanship were important and where they
were not so critical. Each was king of his own section, responsible to senior
management for getting the materials, drawings, tools and equipment into
the section, and the riqht quantity of the right quality work out of it. When
I enquired at eleven o’clock the foreman could tell me how much had been
produced in his section upto the tea break that morning, how much the day
before, and why last week he fell a little short of target.

Here was the biggest contrast with the Indian factory. I knew there
were supervisors for the various sections, because I had examined the payroll
before going into the works. But I’d been three days on the shop floor
before I actually saw one, and then only because I sought him out to enquire
about burnt out bulbs and piles of semi-finished work which had remained
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un-changed throughout this time. I found the supervisors in an office
remote from the shop floor, where they said they had quite a bit of paper-
work to do, but were nonetheless ready to receive any worker who cared to
come up to discuss his difficulties, For the most part, the supervisors were
young engineering graduates, fresh from college, with a more than adequate
undeutanding of the theory and engineering principles associated with the

roducts the factory was making, but no actual experience of making them.
There seemed to be quite a high turnover of supervisors, as these young men
regarded the job as but a stepping stone to better thin » and consequently
few of them came to know their workers at all well. en I enquired about
output the senior man said he didn’t know. but he thought that the figurrs
for the month before last were in a drawer in his desk somewhere,

Down on the shop floor I had seen how the men took their time over
getting going at the start of the shift, and how, when they ran out of
materials for their machines (which happened in some instances about every
half hour) they went off themselves to the stores to get more, there to stand
in a queue until the storekeeper managed to sortout the things they needed
from the jumbled heaps that were his stopé. When snags arose the operator
sometimes dealt with them himself, sometimes called on his neighbours to
down tools and help him, and sometimes sent for the maintenance men or
engineers and sat down to await their coming. When work came off his
. machine he carried it to the nearest vacant space on the fioor and put it

down and there weren’t many vacant spaces, 1t was small wonder indeed
that the workers were engaged on productive work for somewhat less than
half of the shift, or that they had Yittlc compunction about leaving their
machines for lengthy chats with their fellows.

No doubt this particular instance was an extreme one, but it is by no
means unique, 1 have seen something of the same sort in any other Indian
factory, and particularly (let it be said softly) in factories in the public
sector. The foreman or supervisor level of management, the lowest level,
the one most directly in touch with production is frequently neglected, some-
times almost non-existent, and always much weaker than in the factories of
the more highly develo industrial countries. And itis this one factor
which more than any other is responsible for lower output, higher cost, and
generally less satisfactory performance of many industrial units,

Quite recently, in a seminar on Management Accounting held in New
Delhi, the working papers for the session on Management Structure included
a statement that the foreman or supervisory level is not generally considered
in India to be part of management. This I think is probably true: and it
is also a great pity, for it points to one of the major mansgement weaknesses
in the manufacturing area of industry. When one visits factories and goes
‘through the groduction departments, as I do frequently, one is often steered
gently away from the foreman as being ill-educated fellows, or otherwise of
little account in the scheme of things. This I suggest is all wrong: for those
who have had experience of managing successful manufacturing enterprises
know beyond the possibillty of contradiction that the forémen are indeed a
part of the management structure, and a very important parttoo. Without
thera the enterprise would not be nearly so successful. Who can rum an army
without NCOs,? .

In the olden days in Indian industry the jobber carried out many of the
of the western-style foreman. He knew his men well, he control.
led them, and was held responsible by the management in greater or leser
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or their performanance. But the system which relied on jobbers
g:tgir:a:yrpemicig:s and improper features which out-weighed its useful-
ness in other directions, so that it is now frowned upon, and 1s, quite righdy,
fast disappearing. Unfortunately, getting rid of the Jobbc.r has sometimes
been a bit like throwing the baby away with the bathwater: the good featu-
res have gone with the bad. Now there isall too often a vacum where
there ought to be a supervisor. No Senior manager however competent or
enthusiastic he may be, can function as_ the supervisor should, for if output
is to be high and costs low, each smallish group of workers will provide
work and enough for a foreman, and no senior manager can give his men

this close attention. Nor will an incentive scheme fill the gap.

. < .

It may well be that the concept of the foreman or supervisor as applied
in western industries will not fit well into the Indian _industrial structure,
and should'not be grafted without change on to the indigenous manage-
ment structure. This has been the case in Japan, and in_one or two other
less developed countries, and these peopleshave déveloped their own ways
of ensuring that the essential management functions required of the first
line supervisor are satisfactorily discharged. Some such development is long
overdue in India, for assuredly until a means is fo.und to supply the close
attention, assistance and control of workers whu;h is pracpsed in the ‘major
industrial countries, and moreover a means which permits the supervisor-or
whatever he is called-to deserve and enjoy the respectboth of the workersand
of top management, production will languish. This is indeed a management
problem, It is also one of the Keys to Productivity.

Article contributed by R, L. Mitchell,_]ntémational Labour Expert
atracgm’i “;oe the National Productivity Council to *Productivity Octo{)gr.
November 1960 and reproduced by the courtesy of the National Productivity

Councll of India.)



8 MADRAS LABOUR GAZETTE.

INDUSTRIAL SAFETY.

1. Explosion while dropping a cupola bottom.

An explosion occurred in a foundry immediatly after a cupola bottom
was dropped, and as a result five workers received burn injuries.

On the day of occurrence, it was noticed that a portion of the cupola
shell had become red hot. This was evidently due to erosion of the lining.
The proper thing to do in such a case would have been to shut off the air
blast immediately, drain out molten metal and drop the cupola bottom. This,
however, was not done. The red hot part of the shell was cooled by throw-
ing mud and water over it, and operation of the cupola was continued for
about 1§ hours. As the ground beneath the cupola was not so constructed
as to prevent accumulation, a pool of water collected immediately below the
cdpola bottom. There was, therefore, an explosion when the cupola bottom
was dropped over this pool of water.

Preventive Measures:

(1) When acupola is re-lined, a sufficient clearance should be left
between the lining and the shell to allow for expansion, and the
space should be filled with dry sand to serve as a cushion for
protection of the shell.

(2) The lining of a cupola should be inspected after every shut down
and necessary repairs must be carried out.

(3) When charging is stopped, the resistance to the air blast dimi-
nishes as the depth of charge decreases. This results in an
increase in the volume of air entering the cupola. Not only does
this have a bad effect on the metal but it is likely to cause severe
erosion of the lining. The volume of air passing into the

cupola should, therefore, be reduced towards the end of the
melt,

(4) Floors beneath and immediately surrounding cupola should
slope and drain away from the base, and should be kept free
from pools of water in order to prevent explosion hazard when

* dropping the cupola bottom.

(5) Before cupola bottom is dropped, warnings should be given and
all persons should be instructed to remain at a sufficient distance
from cupola.

’(Info}mation sent by the Chief Inspector of Factories, West Bengal).
2. Explosion during repair of Petrol Tank

It was found at the time of filling a petrol tank of a truck that it had
developed a leak. It was decided by the Charge-hand concerned to repair
the leak by welding. The tank was emptied, removed from the truck. and
was taken straight to a worker who was asked to weld it Very shortly
after the commencement of welding, the tank burst and five workers were
injured. It is apparent that the explosion was due to the ignition of air and
petrol vapour mixture by the heat of the welding operation.

Explosions have occured when the material in a vessel has been of a less
volatile nature than petrol, e.g., paraffin, linsced oil, diesel oil etc., and
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1orough cleaning of such' vessels before ‘repair work, efc., involving the
;g%?;gt‘i!o: l';?'na 8hcsat shall be regarded as essential. In this connection, ft
may be pointed out that Section 37 (4) of the Factories Act, 1948, re?mge:
that “No plant, tank or vessel which contains or has contained any cxpl ;sw
or inflammable substance shall be subjeqted; in any factory to any wef llxns't
brazing, soldering or cutting operation which involves the applxcagon o ead
unless adequate measures have first been taken to remove such zu ffltancq ax:l d
any fumes arising therefrom or to render such substance an l [mesuxilom
explosive or non-inflammable, and no such substance shall 'bcha othaI o
enter such plant, tank or vessel after any such operation until the me
been cooled sufficiently to prevent any risk of igniting the substance’.

Preventive Measures:

(8) Cleansing of such vessels may be done either by steaming or by
boiling. »

i i be removed and
Steaming . — The filler cap and drain plug should .
the ves:el shguld be placed in such a position that condensed st.ca;ll p:g
drain away readily. Low pressure steam should then be admitted in
the vessel.

. . the
Boiling — After removing the filler cap and the drain plug, tl e
vessel shou%d be completely immersed in boiling water. It would be l:,ldw‘s’t
able to use water containing an alkaline degreasing agent that wot_lf_ utiln
corrode the vessel. The vessel- shot}ld be tl_lorougply boiled llag contin seg
the heating of the water or the alkaline solution while the vessel is immer
in it. ‘ )
. ) - N Ac ey - -ll
The period for which steaming or boiling should be carried out wi
depend g)n: the size and construction of the vessel, and the amount ﬂ?:'
contamination. Steaming or boiling should be followed by sca}/entgmg
inside of the tank with air from a compressor or from a hand or foot pump.

i i i terial
b) An alternative method is to render the mflax_nmable ma
® non-explosive and non-inflammable by replacing the air in the
vessel during the whole time the work (welding, cutting, etc.) is
going on by some inert gas.

. - . d
Workers should be instructed regarding the hazard involved an
©) theolr)reccautions to be taken. Supervision should ensure that
the instructions are obeyed.

(Information sent by the Chief Inspector of Factories, West Bengal).

3. Fatal Accident in a Cement Works

, ' } laiming
A gang of about 25 workers were engaged on the work of rec

clinkersg‘}ngthe yard of a cement works, In the yard, a 5—tox}. ?(v;errh:?g
travelling crane was also operating for carrying limestone, cla¥t, c gz » £
The crane was working on a gantry about 50 ft. high and 70 ft. wi e&river’s ,
materials were handled by means of a grab operated from the cr%ne cr
cabin. After working for some time, the driver wanted to con'l.eth ovtmélosing,
therefore, emptied the grab and hoisted it to the top position wi ot:o o,
the grab and then moved the crane to a platform where he was : li:k ght-
It was this area, where the workers were working on reclalml_mng o : ;truclé
As the crane approached the platform, the grab swung 3 little an

2
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against a column of the gantry. Due to the impact, a8 lump of clay which

: Xg gtg;%;:g o}:t‘ltlhe ‘gns‘ige_ of tlllxe gra% ggg ’dislbdge”;‘ia"c and fmow: %vé‘rv "the
head of the workers who received seriobs injuries. He ‘succumb:

o tne Tnguin two ot ater "? s injuries, He ‘succumbed
. _Since the clay harndled was sticky, there was every likelihood of it

sticking inside the grab., Hence the crane should not havi been opex?at;;

, mw?gb m hoistgd pasition in a place where the workers were working

~ (Information sent by the Chief of ies,
AndlS‘r‘a Pradesh). . g “e, Inspector ",’f Fastaries,

4. Fall in a Dyeing tank

_ In a téxtile mill, a worker was trying to pull out by means of ‘ h
;od.a spray head which had fallen down in thg dyeing tznk. He w:s /:tglr(x:ﬁ
n}g tlxln a passage in between the dye tank and the dyeing tank. The height

~’g e }valls-‘of the dye tank ay well as'the dyeing tank was 2ft. from the

o;:r_ o ;hg passage. While 1pnllmg out the spray head, the rod he was
olding ‘slipped and he toppled over and fell down in the dye tank behind

h
him.  As the tank contained a liquor dye at boiling temperature, he was

scalded all aver his body and died subsequently.
The accident shows how necessary it is that all tanks "pits or openings

shall be either-securely covered or securely fenced as required under Section

33 of the Factories Act, 1948, {on P
e at least 3 feet high, my 1t may be mentioned that the fencin should

. {Information sent by the Chief Inspector of Factorics, Delhi).

D?f-‘&her’.—f{%o) f’o"' ustrial Safety & H,c,al‘rﬂlcgpulleuq_pmbﬂ,

REPORT -

- S‘ECOND..AGKIUUB[UKM‘ LADWUIN BINWVLNL IPow=gdy
1. Object and methods

1. 1 One of the main objects of the Second Agricultural Labour
Enquiry was to find out the exient to which sagricultural labourers have
beneéfited by development schemes implemented under the First Plan. The
Second Enquiry (1936-57) covered about 3,600 sample villages in the 14 re-
organised States and 4 Union Territories. The number of households
covered was about 28560. A little more than 1/3 of the sample villages
happended to be located in Community Project Areas. The estimates for
‘Community Project Areas were not based on any prior stratification of rural
areas into Community Project Areas and other than Community Projct Areas,
but as desired by the Planning Commission the estimates for sample villages
which happened to fall in the two categories of arcas have been presented
separately. The period of the Second enquiry was 12 months, cmmencing
from August 1956 and ending with Se;"tcmber 1957.

- 1.2 The main pbject was thus comparison of data of the First Enquiry
(1950-51) with the data of the Second Enquiry (1956-57). For comparabi-
lity the First Enquiry data had to be re-tabulated with a suitable weighting
process in view of reorganisation of certain States in 1956.

1.3. There was some difference in the design of the two enquires and
in their conduct. The First Enquiry was conducted in a fixed set of 800
villages for a period of 12 months and data on wages, employment and
famify budgets were collected monthly. Annual estimates were built upon the

basis of the monthly data. The field enquiry was conducted by the staff

»

" recruited and trained by Ministry of Labour., Tabulation of data was done

by the Army Statistical Organisation. Thus the Ministry of Labour was
closely associated with the different phases of the First Enquiry, namely,
preparation of schedules, concepts gnd definitions and conduct of the pilot
survey, scrutiny and coding of -schedules and preparation of tables after
processing of data by the Army Statistical Organisation, and preparation of
reports. :

1.4 In the Second Enquiry the questionnaires, concepts and defintions,
and instructions to field staff were finalised by a Working Party consisting of
representatives of the Central Statistical Organisation. National' Sample
Survey Directorate, the Indian Statistical Institute, and Ministry of Labour
and Employment, The tabulation programme was also faid down by them.

1. 41 The field enquiry was conducted by the National Sample Survey
Directorate, and the Enquiry was integrated with the 11th and 12th rounds of
the Natibnal Sample Survey. Tabulation of data was done bythe I. 8. L
and report writing was done by the Ministry of Labour.and Employment. .

1.42 While in the First Enquiry the sample villages were fixed, in the

‘i o o ol s ey

-
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2. Agrarian background. -

. 2.1 About one-half of the the Indian population live on less than one-
quarter of the land in certain high density regions as per 1951 Census.

" 2.2, The proporation of total. population dependent on agriculture in
1951 was 699 as compared with 71. 7% in 1921. Thus the proportion of
the population dependent on agriculture by and large remained stationary.

2.3 The net sown area had increased during the period 1950-51 to
'1956-57 by 29 million acres. The net sownarea was 44. 7% of the total
area during 1956-57 for All India. About 17.3%, of the total net Sown area

was irrigated. The double cropped area-constituted about 14, 2.%, of the
net sown area. ,

2. 4. The size of the operational holding had, decreased from 7. 5.
acres in 1950.51 to 5. 70 acres during 1954-55, |

2. 5. Agricultural production recorded marked improvement over the
g:.st; plan period. In 1956-57 production of food-grains stood at 68.7
illion tons which was about 18, 7 million tons above the 1950-5] production
level. During the period under review, peak levels of produclion were

attained in two years, namely, 1953-54 and 1956-57, - the production being
about 68.7 million tons in both the years. -

. 2.61 Agricultural prices have had a chequered course. In 1950-51,
prices of cereals were 429, higher than the prewar level This was due to
serious food shortage, impéct of Korean war boom and increase in money
supply. With a view to meeting food deficits and inflationary pressures,
compulsory procurement, rationing and price controls were introduced,

. 2.62 Asa result of improvement in world production of wheat and
tice, better crop conditions in the country, cease-fire in Korea, adoption by
Government of India of appropriate monetary measures like increase in the
Bank Rate from 39, to 339, etc., the prices of cereals declined. Agricul-
tural production also recorded some improvement.
amount of stability in 1952.53.

. 2,64 The invesunent_programme of t

creased to Rs. 667 crores In 1955-56 as against Rs. 343 crores in 1953-54,
rogressive decontrols, cutting down of food imports, limited price support
Or rice, wheat and jowar etc,, arrested do

v ., O3 wnward trend of prices. The
measures were also instrumental in Increasing the price levels later.

65 There was a fall in total cereal

he Government which was in-

./ 2,66 Though crop production was good in 1956-57 ..commod‘i . prices
sontinugd to rise. The factors responsible for-price rise were Suez B 6&&6@.

There was a certain
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restricted import policy of the Government and imposition of excise
duty on cotton piece goods etc.

' i i i between 1950 and
6 the important aspects of price behaviour e
19'572we7r'e E:lsl of 17.8.% in the general price mdex between mid 1953 and
1955 followed by a rise 23.49%, till 1957.

i odity prices as their
.68 It was not so much the high levels of comm [ d
cheqtzlergd course that led to instability in the incomes of pr;n;agyl syrg::t
cers, their production costs, and living costs and quanta o p
available in the agricultural sector.

3. Land Reforms

| whi i i tain States

.1 The land reforms measures which were introduced in cer s

even ieforelﬁxea First Plan, were accelerated during the plan perlog. Ing:ex;!
mediary tenures were abolished and interests were sought to be safeguar

-by suitable tenancy laws in different states.

ilings on land holding, in so far as future acquisition is con-
cerneatj2 vi?ehngimposcd in States like Assam, Bombay, Andhra Pradesl:,
Mysore, Jammu and Kashmir, Punjab, Uttar Pradesh, West Bengal,
Madhya’ Pradesh, Rajasthan and Delhi.

4. Occupational Structure of agricultural Labour Households.

ricultural labour houschold was defined in the Second
Enqlﬁ}lyr asA:n: %‘or which agricultural wage earnings constituted the major
source of income. The definition qf agricultural !a_bour fgml}y in the First
Enquiry (1950-51) was somewhat different, emphasising as it did the employ-
ment aspect. The two definitions were found in effect to be practically
the same since a2 major portion of income was derived only from agri-
cultural wage employment during both the Enquiries.

4.2 Agricultural labour households were further classified according
to their employment and landed status. There were thus casual lat.aour
households and attached labour households, with land and without land : If
major part of income of household was derived from carnings of attached
workef's it was classified as an attached labour household and if such income
was derived from earning of casual labourers it was deemed to be a casual
labour household.

4.3 There was an increase in the number of rural house-holds from
58.9 million in 1950-51 to 66.6 million in 1956-57. This increase by about
8 million during the period under review was due to (i) population increase
and the general tendency for the gradual break-up of the joint family system,
(ii) other factors at work like abolition of intermediary rights in land, ) ﬁxa-
tion of ceilings on land holdings or even feax: of fixation of such ceilings
and/attempt to evade tax laws relating to agricultural incomes and estate
duties and (iii) influx of refugees and their settlement on reclaimed lang.

- 4.4 As regards agricultural labour houscholds, their estimated numbes
was 16. 3 millons in 1956-57 as against 17. 9 million in 1950-51. There was
a fall of 1.6 million. This reduction might have been brought about by
reduction in the size of holdings due to sub-division over the period under -
review, When the size of holding is uneconomic, the patural tendency wilj
be to economise on hired labour charges by substitution of family Iabour
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on the farm to the extent possible. 'As for individual States, the position
was almost stationary in Madhya Pradesh, Bihar, West Bengal, Bombay,
Rajasthan and Punjab between 1950-51 and 1956-57. In Uttar Pradesh
and Assam, som¢ increase was recorded. -But in the States of Orissa,
Andrha Pradesh, Madras, Mysore and Kerala there was a macked fall. - .

4. 5 Agricultural laboui houscholds were concentrated more in Andhra
Pradesh, Madras, Kerala, Bihar, West Bengal, Orissa and Assam States
both in 1950-51 and 1956-57. .

Agricultural Labour Households with land and without Land;

4. 6 The landless agricultural labour households formed 57 percent of
the total in 1956-57 as aginst 59 pertent in 1950-51. The proportion of
landless households was relatively high in Punjab, Bombay, Andhra Pradesh,
Mysore, West Bengal, Assam, Madras ‘and Rajasthan among the different
States in 1956-57. As compared with 1950-51 the rise in the proportion of
landless houscholds was marked in Mysore, Madras, Andhra Pradesh and

. West Bengal. . .o g

4.7 A large proportion of households with land were found among
casual labour households in 1956-57 in almost all states except Assam.

4. 8. The general trend thus showed that a large proportion of agricul-

_ tural labour households (57 percent) were landless.  Among families that

had land, a large proportion in almost all the States were casual labour

houssholds. In spite of land that some of these households had, they earned

~ @ major part of their income only from agricultural wages aad as such were

. classified “as agriculiural labour -houscholds. Evidently some earners of

- . thess households were small tenants holding bits of land on lease. It js

.+ " albo possible that some who were landless labourers in the casual labour house-

- "holds sequired landasa result of settllement of landless Iabour on reclaimed

latid, distribution of poramboke land to the landless, grant of Bhoodan tand
-and acquisition of land as a result of abolition of intermediary tenures.

Casual and sitached Agticuitural Labour Households.

. 4.9 Accord'rn;fto the 1950-51 Enquiry, the proportion of attached and
casual agricuiturdl labour households was 10:90., The results of the
1956-57 Enquiry showed that attached labour . households accounted for
_about 27 percent of the total for all-India, the remainder being casual labour
“houscholds. At State levels the proportion of attached labour households
was  considerably hi{t‘ller than what it was in 1950-51 in ‘Ut - Pradésh,
Madya Pradesh, Bihar, West Bengal, Assam, Madras, Kerala and Mysore.

4.10 The increase in the perceatage of attached labour households - fram

19 Per cent in 1950-51 to 27 per centin 1956-57 of the total agricultural labour
‘households might, to some extent be due to resumption of personal estates for
direct cultivation by the erstwhile intermediaries like Zamindars, Jagirdars,
‘Talukdars, ect., in the differant States. Most of the States in which the
propottion of attached labour households had shown maiked increase over
“the position obtaining in 1950-51, were States in which intermediary tenures
~prevailed on a large scale. Moreover, the enactment of tenancy laws which
fovided for conferment of occupancy rights and prohibited arbitrary

mmn of tenants also led, in different States, to resumption by big land-
holders of lands previously leased out by them to share croppers (whethot-

- was 2.03 per househ

.
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l tenants or farm hands) for personal cultivation with
g:ig;r:fi‘zzeggds,f“who could be decemed only as wage-paid hpour and
not as tenants. ,

5 Size and earning strength of Households.

‘ ize 6f the agricultural labour house-hold was 4.40 in
1956-55.7l a’ghae x:: .33 in 1950-51. The average number of wage earners
' old, comprising 1. 13 men, 0. 7;1 wolyggg giad 0. 162cl(1)11dr§2
i . The corresponding figures for -51 wére 2. 0 wa,
‘::rtggr:nmlea l:;elof 1.1 men, 8 8 women and O. 1 children. The slight
increase in the earning strength during 1956-57 }vould appear to be due to
more children having come on the labour market in 1956:57.

6. Employment and unemployment

dult male workers were employed on an average for wages
for Zgblds;ss 1il::llaQSO-Sl and for 197 days during 1956-57. They were self-
employed for 75 days in 1950-51 and for 40 days in 1956-57. {These figures

- are for All-India.

kers
v level average wage employment of casual male wor
clin'/in6 '%9?6t-s§tavt:a:more thang what it was in 1950-51 in Andhra Prgdesh,
Assan% Bihar, Bombay, Mysore, Punjab and Rajasthan and in other States
. d fi » for 134 days

dult female workers were employed for wages for a
durir?é 3'19%%)5-151?1 :nd for 141 days during 1956-57, at All -.lnclla.level.5 ?‘;
State level too, the quantum of wage paid employment was higher mg g- 7
than in 1950-5’1 in all the States except Kerala, Madras Orissa, Uttar Prades
and West Bengal. : .

1f-employed during‘ 1956-57 for 27 days on an
aver:g'ef vlggﬁﬁ‘-c?ne;leoys;ent ﬁgure for women is available for 1950-51.

N » _ + (3 - 5
- 6. ds children, their wage employment had increased from 16
days&ix?i';‘;ofg%atro 204 days in 1956-57 for All-India. There wasa similar

“increase over the 1950-51 position in all the other States except Uttar Pradesh,

Orissa and Rajasthan. . |
6.6 In comparing the employment -data between 1930-51 and 1956-57,

~ certain procedural differences in the collection of data in the twq Enquiries

have to be taken into account. They are briefly mentioned below.

irst Enquiry (1950-51) employment data was collected in
l'es’m(ci:;:‘7 g? “ﬂrfgf g:mersgof t¥1e(mmple household every month for a perlxod.
of 12 months and thereafter annuacll eéstimates tgf emplloymentt ?i:(tla 1:;1]:?& og(;
re built up, In the Second Enquiry the employmen
xzrv:e;; 3‘:3;13”11@“1101«15 of moving sets of village which changed from
month ‘to month for a period of 12 months. Moreover, the refe;enhc:
period in the Second Enquiry was only one week p_receflmg tl}e date of t

Enquiry.

| ' Jent was not meti in the First
6.8 Measurement of employment was not meticulously done in _
Enquiry (1350-5_1). . Wage empioyment for half the day or mor: \;valsl countgg
as gxll days’ occupation and less than that was ignored, full t oaael w
worked exen for a.day in month were taken to-bave been gainfully :"’,’,,"‘”‘dw;
Trt respect of pnemployment, data was collested only for thoss adulf mal

»
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Iabourers who teported wage employment in each month. ° Thus for - those
of the labourers, about 14 per cent on an average in each month druing the
year, who did not report wage paid employment, it was assumed that they

.

were self-employed for half the period.

6.9 In the Second Enquiry (1956-57) the intensity with which the acti-
vity patiern. major, or minor was followed was.also taken into account. For
this purpose three intensity classes were laid down, namely, full, half, nominat
and nil. A *full” day’s work meant three-fourth or more of the normal
working hours i.e. 10 hours per day. More than one-fourth and less than
three-fourth of the normal hours was considered as work with * half "
intensity. less than one fourth was deemed as “nominal” work with one-eight
intensity and ‘nil’ intensity signified no work done during the reference

period. In the tabulation of employment data the intensities were duly taken
mto account,

6.10 Tt may thus be seen that collection of employment data duri
the First Enquiry was less precise than in the Second plin¥1uiry. Self-emplz)n g
ment _data was not collected separately in the First Enquiry but was on{)
of an inferential nature as the residual days left after deduction of wage-emp-
loyment and unemployment from 365 days were taken to represent the quan-
tum of self-employment. Unemployment data was collected ouly for wage
paid male earners. . Employment data was not collected according to inten-

sities. For these resons the First' Enquiry data in this res i-
mates which were rather on the high side. 4 espect ware eati

7. Wages

7.1 About 76 per cent of the average income of agricultural 1aboﬁf

households was derived from wage employment duri .
. cent of it during 1956-57. 8 ployme e 1950.51 and 81 per

As regards modes of wage payment, 56 per cent of the mandays
were paid for in cash in 1950-51 and 48.7 peI:'eccnc of 1956-57. y;a\;vg;e:
made entirely in kind accounted for 31.3 per cent in 1950-51 and 40,5 pet-
‘cent in 1956-57. Wage payments made partly in kind and artly in cash
related to 9.8 per eent of the total ‘mandays worked in the l?irst Enquiry.
and to 10.8 per cent in the Second Enquiry. The probable reasons for wider

;;rlelvalenee gf pay ments in kind during the Second Enquiry are are briefly as
ollows :— ,

(i) Acute food shortage during 1950-51 when production index for afj

fdodgrains declino to 90.5 (base 194-50 = 100), country-wide procurement
and rationing to relieve inflationary pressures. In view of shortage of food-
grains, high prices and easy money, the general tendency among employers
was to pay wages in cash only. Hence kind payments were relatively lesger
in proportion than in 1956-57. - e

(i) During 1956-57 production of foodgrains was at its peak for the‘

period under review, namely, 68.7 million tons. The general paucity of -

cash resources with the farmers andthe tendency to wait for better prices

. were responsible for wage payments to be made in kind on a lar
during 1956-57. o ger scale

'® Average daily wages,

o 72 “The average daily wage rate of an adult male work 109 5
in 1950-51 and 96 nP. in 195657 for All India. ' There e;;\;a :'d?'g: ir;l
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wages in most of the States with the exception of Orissa, Kerala and
Punjab.

7.3 The average daily wage -rate of adult women was 68 NP in 1950-51
and 59 nP in 1956-57. Wages showed a decline in 1956-57 in all States
except Orissa. : ; -

7.4 Child labour received an avarage wage of 70 nP in 1950-51 and
53 nP in 1956-57. The average wage had declined in all States. °

: 7.5 In comparing the average wagé-rates of the Second Enquiry (1956-
57) with those of the First Enquiry, the following factors have to be taken
in;o consideration.

(i),v Difference in computation procedure for payments in kind as

between the First and Second Enquiry, and the relative importance of pay-

ments in kind at both the two points of time. In the First Enquiry only
31.3 percent of the mandays were paid for in kind while in the Second

‘Enquiry the corresponding percentage was 40.5 The cash computation for
payments in kind was done at rural retail prices in the First Enquiry (1950-
51) and at wholesale prices in the Second Enquiry (1956-57). In view of this
difference in procedure the relative fall during 1956-57 might be apparent and
not real to some extent. -

(li) In view of inflationary pressures, shortage of foodgrains and the
prevalance of procurement-and rationing during the First Enquiry (1950-51)
the retail prices at which payments in kind were evaluated might be black-
market prices and as such the wage rates themselves were rather inflated due
to this factor.

(iiiy The fall in wage rates in certain States like Uttar Pradesh,
Assam, Bihar, West Bengal, Rajasthan and Bombay was presumably due to
local cause, like natural calamities like floods, drought (Rajasthan), insect
pests, etc., which damaged the crdps during 1956-57, though by and large the
monsoon conditions were satisfactory for agricultural production.

7.6 Wages for ploughing, transplanting and harvesiing were generally
higher than for other operations both x'q 1950-51 and 1956-57.

7.7. A comparative study of agricultural wages for men and women,
casual labourers and the employment available to them during
-1950-51 and 1956-57 shows that at the all India level, the quantum of employ-
rhent in the agricultural sector for casual.men workers remained the same at

. 167 days during 1950-51 and 1956-57 while the agricultural wage had declined

froxgml(w nP to 96 nP per day. In the non-agricultural sector the quantum
of &mployment .available to men was less only by three days, being 33 in
'1950-51 and 30 in 1956-57 while the wages, showed a decrease from 108
to 107 nP only. . .

_ 7.8 As regards women workers, agriculturzil 3 eﬁxployment showed
"an increase from 120 days in 1950-51 to 131 days in 1956-57 and the average
wage for agricultural -operations had declined frem 68 nP to 59 nP

- per day. Wage employment available to women in non-agricultural work,

which was meagre in jtself had shown a fall from 14 days in 19%0-51 to 10
days in 1956-57 but the corresponding average wage showed a slight increase

frofn-61 nP to 62 nP per day.
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7.9 The employment and wage trends showed' marked varistion at

‘ The total wage-bill in agriculture is estimated on the basis of
7.10 income per household accruing from wage employment in
avarsg mu;lma estimated total number of agricultural labour houscholds
,. furs during 1956-57 was 16, 3 millions and the estimated wage-bill
i  iculture for the total numbers for agricultural labour households
o ?er‘; out to roughly Rs. 520 crores as against Rs. 500 crores in 1950-51.
¥§§ increase was mainly due to the proportion of attached labour households
being considerably higher (about 27 per cent) in 1956-57 as compared
with 1950-51 (about 10 per cent) and the average annual income per attached
labour household as also of all households taken together from agricultural
wage employment in 1956-57 being higher than in 1950-51.

8. Household income

8.1 The main sources of income of agricultural labour families (in the
current account) were (a) cultivation of land (b) agricultural labour (¢) non-
agricultural labour and (d) other sources like occupations other than farming.
The average annual income of an agricultural labour household in 1950-51 was
Rs. 447 while in 1956-57 it was Rs. 437 for All India. In West Bengal, Assam,
Bombay, Mysore and Punjab the average income per household was more
than the All-India average. Compared with the position in 195051 the
average house-hold income was higher in 1956-57 in West Bengal, Assam
Andhra Pra«_iesh (according to the recompiled 1950-51, data in the light of
re-organisation of States) Madras, Bombay, Mysore, and Punjab.

8.2 The average income realised from different sources during the
_ first and Second Enquiries by agricultural labour households, and their
{:;‘lilg:ntages to the total income are shown in the following statement for all

Sources of income 1950-51 1956-57

1. Cultivation of land 59.9 30.07
) (13.9) (6.87)

2. Agricultural labour. 286 97 319.55
‘ (64.2) (73.04)

3. Non-agricultural labour. - 53.19 34.94
(11.9) (7.99)

4, Others. 46.94 * 52,91
- (10.5) (12.10)

Figures in brackets are percentages to total incomes from all sources,

8.3 Ttisevident from the above statement that income from farming
and - non-agicultural labour had declined during 1956-57 for all India.
Income from agricultural wages had increased.

8.4 At State levels, income from: farming had declined in all States
except West Bengal and Kerala. This lower income from farming was due
to strict delimitation of agricultural labour families during the Second
Enguiry (1956-57) on the basis of bulk of income from agricultural wages
being the‘crxtenon for classifying agricultural labourers and agricultural
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labour houscholds unlike the broad definition adopted in the first Enquiry.
To some extent it is also due to the process of sub-division of holding and
resumption of {and for personal cultivation by landowners as a result of land
reforms like abolition of intermediary tenures and fixation of ceilings on land

‘which would have restricted the scope for taking lands on lease. " The net

effect is low income from land of agricultural labour households in the
‘aggregate.

8.5 Income from agricultural labour during 1956-57 was higher than
that realised during the 1950-51 Enquiry in most of the States except in
Uttar Pradesh, Rajasthan, Bihar, West Bengal and Kerala which were
affected by climatic factors during the year.

8.6 Average income of households derived from non-agricultural
labour was lower during 1956-57 in all the States except West Bengal. This
only shows paucity of employment opportunities to agricultural labour
during slack season.

8. 7 Income from occupations other than farming was higher in 1956-57
in West Bengal, Orissa, Assam, Andhra Pradesh, Madras, Kerala, Bombay
and Mysore States.

9. Consumption and cost of living.

9.1 The average anaual consumption expenditure of agricultural
labour houschold was Rs. 461 in 1950-51 and Rs. 617 in 1956-57 for All
India. The annual average expenditure was higher in 1956-57 by Rs. 156,

9.2 The percentage expenditure according to consumption groups is
shown below for 1950-51 and 1956-57 for All-India.

Percentage to total
Period. Total in Food Clothing & Fuel & Light- Miscella-

Rupees. footwear: ing, neous and

services.
1950-51 461 85.3 6.3 1.1 7.3
1956~57 617 77.3 6.1 7.9 8.7

9.3 The average income per household during 1956-57 was Rs. 437
while average consumption expediture was Rs.617. The deficit was thus
Rs. 180. This deficit, to a considerable extent, would seem to have been
met from past savings, sale of stocks, remittances received and loans incurred

10. Indebtedness.

10.1 About 64 per cent of agricultural labour households was in-
debted during 1956-57 as against 45 per cent in 1950-51 at the All India .
level. Except in Assam, Punjab, Bombay and Rajasthan, in all the other

- States the percentage of indebted households was higher than in 1950-31.

10.2 The average accumulated debt per household was Rs.47 in
1950-51 and Rs. 88 in 1956-57. ’

10.3 If the indebted households themselves were taken into con‘side-
xia;tégns ;he average debt for all India was Rs. 105 in 1950-51 and Rs. 138 in



20 MADRAS LABOUR GAZETTE

10.4 One of the reasons for the higher percentage of indebted house-
holds as also the higher volume of debt in 1956-57 was the higher pro-
portion of attached labour households, some of whom were under debt
bondage and/or tie-in-allotment.

10.5 Particulars regarding indebtedness of casual and attached labour
households for . All-India are given in the following statement for 1956-57.

/ Causal Attched.
1. Percentage of indebted
households. 62.55 © 6754
2. Average debt per
household. Rs. 85.46 Rs. 95.62
3. Average debt per indebted
household. Rs. 136.51 Rs. 14]1.29

10.6 The total estimated volume of indebtedeness of agricultural labour

households in 1956-57 was Rs. 143 crores as against Rs.80 crores in
1950-51. )

10.7 Of the total debt, about 46 per ‘cent was incurred for meeting
consumption expenditure, social purposes accounted for 24 per cent and
productive debt for 19 per cent. :

Main Finding

1. Occupational structure of agricaltural labour households. |

(1) The estimated numbur of agricultural labour households was 16.3
millions in 1956-57 as against 17.9 millions in 1950-51 or a fall of 1.6
millions. This reduction might be mainly due to conceptual difference in
the definition of the terms ‘agricultural labour households™ adopted
during the two enquiries. In the first Enquiry, a broad definition was
adopted and an agricultural labour household was one in which either the
head of the household or 50 per cent or more of the earners reported agri-
cultural labour as their main occupation and there was thus a possibility
" of marginal land-holding families, of land owners and tenants, being included.
But during the Second Enquiry, a house-hold was deemed as an agricultural
Iabour household if the bulk of its income in the previous year was derived
from agricultural wages and thus there was a rigorous delimitation of agri-
cultural labour households. . .

(i) The landless agricultural labour households in 1956-57 accounted
for 57 per cent of the total as against 50 per cent in 1950-51.

 (iii) According to the 1950-51 Enquiry, the proportion of attached and
casual agmupural labour houscholds was 10:90. The results of the
1956-57 Enquiry , showed that attached labour households accounted for
about 27 per cent of the total for all-India, the remainder being casual
labour households. This increase in the percentage of attached labour
households might, to some extent, be due to resumption of personal estates
for gelf-cultivation by the erstwhile intermediaries like zamindars, jagirdars,
talukdars, etc., in different states.
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(iv) the average size of the agricultural labour household rose slightly
to 4.40in 1956-57 from 4.30in 1950-51. The average number of wage
ecarners . was 2. 03 per household, comprising 1. 13 men, 0. 74 women and
0. 16 children. The corresponding figures for 1950-51 were 2.0 wage
earners made up of 1.1. men, 0. 8 women and 0. 1 chidren. The slight
increase in the earning strength during 1956-57 would appear to be due to
more children having come to the labour market in 1956-57.

(v) The estimated number of agricultural labourers during 1956-57 was
33 millions composed of 18 million men, 12 million women
and 3 millon children, The corresponding figures for 1950-51 were
35 millons consisting of 19 million men, 14 million women and 2 million

children.
II. Employment and Unemployment.

(i) Casual adult male workers were employed, on an average for wages
for 200 days in 1950-5l and for 197 days during 1956-57.  They were
self-employed for 75 days in 1950-51 and for 40 days in 1956-57. ‘

(ii) Casual adult female workers were employed on wages for 134 days
during 1950-51 and for 141 days during 1956-57.

(iii) As regards children, their wage-employment had increaéed from
165 days in 1950-51 to 204 days in 1956-57.

(iv) Casual adult male workers were unemployed for 128 days in
1956-57 as compared to 90 days in 1950-51. .

According to the Report, measurement of employment was not meti-
culously done in the First Enquiry (1950-51). Wage employment for half
the day or more was counted as full day’s occupation and less than that was
ignored.  All those who worked even for a day in a month were taken to
have been gainfully employed. In respect of unemployment data were collec-
ted only for those adult male labourers who reported wage- employment in
each month. In the Second Enquiry (1956-57) the intensity with which
the activity pattern, major or minor, was followed was duly taken into
account. For this purpose, four intensity classes were laid down, namely,
full, half, nominal and nil. A fullday’s work meant three-fourth or more
of the normal working hours, the “norms” being 10 hours. More than
one-fourth and less than three-fourth of the normal hours was considered as
work with half intensity. Less than one-fourth was deemed as work with
one-cighth intensity. In the tabulation of employment data, the intensities
were duly taken into account.

Self-émployment data was not collected separately in the First Enquiry,
but was only of an inferential natue, as the residual days left after deduction
of wage-employment and unemployment from 365 days were taken to repre-
sent the quantum of self-employment. These limitations of the first Enquiry
data have to be kept in view,

IIl. Wages

(i) About 76 per cent of the average income of agricultural labour
households was derived from wage-employment in agricultural operations as
well as from non-agricultural occupations during 1950-51 as against 81 per-
cent during 1956-57. About 56 per cent of the mandays worked were paid
for in cash in 1950-51 and 48.7 per cent in 1956-57. Payments made entirely
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in kind accounted for 31.3 percent in 1950-51 and 40.5 per cent in 1956-57.
‘Wage-payments made partly in cash and partly in kind related to 9.8 per-
cent of the total mandays worked in the First Enquiry and formed 10.8
per cent in the Second Enquiry.

(i) The average daily wage rate of adult male workers decreased from
109 nP in 1950-51 to 96 nP in 1956-57, the average daily wage-rate of adult
women also fell from 68 nP in 1950-5( to 59 nP in" 1956-57. Child Labour
received an average wage of 70 nP in 1950-51 and 53 nP in 1956-57.

(iii) In comparing the average wage-rates obtaining in 1956-57 and
1950-51 the difference in computation procedure of payments in kind as
" between the First and Second Enquiries, and the relative importance of
payments-in Xind at both the points of time have to be kept in mind® since
evaluation of kind payments was done at wholesale prices during 1956-57
as against ruling retail prices during 1950-51.

(iv) The estimated wage-bill in agriculture worked out to roughly

. Rs. 520 crores in 1956-57 as against Rs. 500 crores in 1950-51. The increase

was maialy due to the proportion of attached labour households being con-

siderably higher ( about 27 per cent ) in 1956-57 as compared with 1950-51

(about 10 per cent ) and the average annual income per attched labour

household as_also of all households taken together from agricultural wage-
employment in 1956-57 being higher than in 1950-51.

IV. House-hold income

(i) The average annual income of an agricultural labour household in
1950-51 was Rs. 447, while in 1956-57 it was Rs. 437.

(i) The average income realised from different sources during the
First and Second Enquiries by agricultural fabour households is given
below :

3

Source of Income. 1950-51. © o 1956-57.
Rs. Rs.

1. Caltivation of land. 59.90 30.07

X (13.49) 6.87)

2. Agricultural labour, 286.97 319.55

(64.2) (73.04)

3. Non-agricultural labour. 53.19 3494

_ ' (L9 (1.99)

4, Others. 46 94 52,91

' (10.51) (12.10)

Figures in brackets are percentages to total income from all sources.

Income from farming and non-agricultural labour declined during
1956-57 but that from agricultural labour had increased.

V. Consumption and cost of living..

. . (i) The average annual consumption expenditure of agricultural
labour households increased from Rs. 461 in 1950-51 to Rs. 617 in 1956-57.
The precentage expenditure according to different consumption groups is
given below for 1950-51 and 1956-57:
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Percentage to total

- Period. Food. Clothing and Fuel and Miscellaneous

footwear. Lighting. and services.
1950-51 853 63 1.1 73
1956-57 77.3 6.1 7.9 8.7

(ii) The average income per household during 1956-57 was Rs. 437
while average consumption expenditure was Rs. 617, The deficit was thus
Rs. 180. This deflcit to a considerable extent, would seem to have been met
from past savings, sale of stocks, remittances received and loans.

IV. Indebtedness.

(i) About 64 per cent of agricultural labour households was
indebted during 1956-57 as against 45 per cent in 1950-51. The average
accumulated debt per household increased from Rs. 47 in 1950-51 to Rs. 88 in
1956-57,

(ii) The average debt per indebted household also rose from
Rs. 105 in 1950-51 to Rs. 138 in 1956-57. One of the reasons for the higher
percentage of indebted households as also the higher volume of debt in
1956-57 was the higher proportion of attached labour households, some of
whom were under debt bondage and/or lie-on allotment.

(iii) The total estimaied volume of indebtedness of agricuitural
labour households in 1956-57 was Rs. 143 crores as against 1956-~57 was
Rs. 143 crores as against Rs. 80 crores in 1950-51.

(iv) Of the total debt, about 46 per cent was incurred for meeting the
consumption expenditure. Social purposes accounted for 24 per cent and
productive purposes for 19 per cent, the remaining 11 per cent of the total
debt being incurred for meeting the expenditure on other miscellaneous
items.

(v) Of the total loan, 34 per cent was taken from money-lenders 44 per
cent from friends and relatives, 15 per cent from employers, 5 per cent from
shop keepers and one per cent from co-operatives.

The above is the all-India picture. In the Report, however, ths variati-
ons in the different States have also been given and significant differences as
between 1950-51 and 1956-57 highlighted and accounted for.
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INDUSTRIAL RELATIONS
December 1960

The labour situation in the state was normal during this period |
were only cleven strikes during the month of Dec'eml%er, 1860: of Elees?
eight related to textile mills and three to undertakings in other industries
?g%cl::m% 2t27l workers anlc?3 1_373% wo;kers respectively. The mandays lost as a
z of stoppages were 13,726 and 548 respectively. i
important strikes are furnished below. pectively. The details of the more

T ' TEXTILES.

About 519 workers of the Ganapathi Mills, Thalayuthu, struck work
17-10-60 demanding implementation of the recommcggatio’ns of theogv:g‘::
2:;;3 l"?r cotton .textiles. They resumed work on 21-12-60 after direct

iation.

About 451 workers of the Jawahar Mills Ltd., Salem, who struck work
on 9-12-60 as a protest against the operation of two additional cone winders
called off the strike on 10-12-60 asa result of direct negotiation. The
workers numbering about 403 of the mill again struck work from 14-12-60

for the same reason. The strike was called off on 16-12-60 on thie interven- -

tion of the Assistant Commissioner of Labour, Madras.

~ ‘About 194 workers of Raveendra Mills Ltd., Coimbatore, struck
on 25-12-60 as a protest against the alleged illtreatment of a worker bv;?l;l;
management. They resumed work on 31-12-60 after direct negotiation.

~ " About 192 workers of the Rajaratna Milli (Private) Limited, Palni
;:ao:;nnued to strike work from 31-12-60 demandiné the ad)mittat:ce of :;:‘I:E
comers.

About 266 workers of Sri Karunambikai Mills Ltd. Somanu i -
tore, struck work on §-12-60 as a protest against the susiaension o?acuorcl)g‘lai
gﬁ% resumed workon 29-12-60/on the mediation of the Commissioner ot"

ur.

About 604 workers of Sri Rajendra Mills Ltd., (A & B Mi
struck work on 18-12-60 demanding a rise in their vsages arrrctldalﬁ(’a\a?:x::tcl;’
They resumed work on 26-12-60 on the mediation of the Labour officer.

About 161 workers of Sivananda Mills Limited, G
Coimbatore, who strugk work from 18-12-60 called off th’e st:i’llcip:xtlht)l'xeps;n?c'
g:y asa result of direct negotiation. The reasons for the strike are not
own. .

OTHER INDUSTRIES

About 28 workers of J. Y. Gaffar & Company, Sal
1-12-60 and 2842-6201;::531'&11 2t;he nonemplo%:eilxt oafelt;l’x:rgl"ll?g': m%h:;
,{ambomedur ggc kK ‘on - and 26-12-60 respectively on mediation by the
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About 133 workers of Warwick Estate, Kotagiri, struck work on
28-12-60 as a protest against the management’s action in cutting down the
plantagion trees grown by the workers. They voluntarily resumed work on
29-12-60. - .

About 191 workers of the Majestic Studios, Madras-1, struck work on
3.12-60 against the suspension of two workers. They resumed work on
5.12-60 on the mediation of the Labour Officer.

CENTRAL SPHERE
Conciliation

The Conciliation Officer (C), Madras, held conciliation proceedings
on 23-12-60 in the dispute between the management of the Sterling General
Insurance Company Limited, Madras, and the General Insurance Employees
Union, Madras, regarding fixation of pay, etc., of an employee and brought

about an amicable settlement. .
PARTICULARS REGARDING DISPUTES RECEIVED ETC
I. No. of industrial disputes received. e 3
2. No. of industrial disputes secttled. o 1
3. No. . of threatened strikes. : e =
4. No. of strikes which materialised. -
5. No. of draft standing orders certified. .. Nil

STATE SPHERE

CONCILIATON UNDER THE INDUSTRIAL DISPUTES ACT, 1947.

The Conciliation Officers enquired into and settled 821 disputes during
the month of December 1960. Of these, 80 were industrial disputes in
which settlements were recorded under section 12 (3) of the Industrial
Disputes Act, 1947.

ADJUDICATION leDER INDUSTRIAL DISPUTES ACT, 1947.

The State Government referred 14 industrial disputes in which settle-
ments could not be brought about by conciliation to the Industrial Tribunal,
Madras, and to the Labour Courts, Madras, Coimbatore and Madurai for
adjudication. The details of the disputes referred for adjudication are publi-
shed in the gazette under the statistical portion.

19 awards given by the Industrial Tribunal, Madras, and the Labour
Courts, Madras, Coimbatore and Madurai on Industrial disputes referred to
them for adjudication were published in the Fort St. George Gazette
during the month of December 1960.

WELFARE

There was an improvement in the general employment situation in the
State during the month of December 1960 as compared with the position in
the previous month.

There was a dearth of trained persannel in the following occupations
during the month under review: : .
4
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Blacksmiths

Instructors (Weaving, Carpentry & Tailoring)

Medical Officers (Male and Female)

Veterinary Graduates

Health Visitors/Assistants

Pharmacists

Sanitary Inspectors

High school Assistants (B. T./L. T./B. Ed. in Mathematics and Science)
Physical Training Instructors/Instructresses

Diploma holders (L. M. E./L. C. E./L. E. E.)

Stenographers

Draughtsmen (Civil and Mechanical)

Language Pandits (Tamil, Hindi and Telugu)

Librarians

Nurses

Radiographers (X-Ray Technician)

Agricultural Instructors.

Surpluses continued to exist in the clerical and unskilled categories.

. ’ljhe following manpower schemes under the Second Five-Year Plan
were in progress during the month-

(4) THE EMPLOYMENT MARKET INFORMATION SCHEME:

- During the month, the total number of Employers who
15-12-1960 for the quarter ended 30-9-60 is as ur}:deiz responded as on

No. of Live Establish Number res- Percentage

ments ponded of response
Public Sector. 23578 ’ 2,}76 92.2
Private Sector 11,335 8,552 . 75.4

Further progress was made in the construction of Employers’ Registers’
in the seven Districts where the survey extended to the Private Sector.

(B) OCCUPATIONAL RESEARCH AND ANALYSIS SCHEME.

Under this scheme, the original work regarding the study of oceupa-
tions in manufacture of quinine products and coffee plantations (for wage
board) was on hand. During the month, Mr. Mohammed Salem-el-Rafei
Head of Job Analysis and Classification Division U. A. R. (Egypt) visited
the State Directorate. '

(¢) YOUTH EMPLOYMENT SERVICE/EMPLOYMENT
COUNSELLING SCHEME

The Youth Employment Service and Employrﬁent Counselling Unit
attched to the District Fmployment Office, Madras, gave group ggidance

. . ! during the month.
Thus wnit also furnished information to 285 candidates. Thngouth Emp-
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i i istrict Employment Office,
oyment Service Unit attched to the District Ei '
iV[);durai gave group guidance to 36! youths aod individual guidance to 6
youths. ,Further, efforts were also made to collect information on training
facilities and apprenticeship for dissemination to applicants,

(d) GENERAL

o Bmployment Information and Assistance Bureaux, one at
SankTalr]:nlthil Blogk )iln Tirunelveli District ard another at Paramakudi
Block in Ramanathapuram district rendered assistance to applicants of
rural areas. Further, the two Registration Units functioning in Salgm
and Ramanathapuram districts helped applicants of remote areas in getting

themselves registered for employment.
HOUSING

t have so far sanctioned 23 schemes for the construc-
tion E??%Svlel?u?:; Out of these, the construction of 1098 houses has
been completed and the construction of 34 houses has reached the x:{_)t?f
level. 102 houses have also been constructed up to plinth level. e
construction of 466 houses has not yet been started.

EMPLOYEES' PROVIDENT FUNDS ACT, 1952

i the month of December, 1960, two establishments were
broulg)r:]trmfnder the Employees’ Provident Funds Act, 1952, bringing
the total number of covered establishments to 948,

A sum of Rs. 23,69063-26 nP was received as employers’ and em-
polyees’ contributions to the Fund.

The total number of covered employees in the Madras State at the
end of the month was 2,88,107.
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CONFERENCES, COMMITTEES, ETC.
MADRS STATE

The Thirtyfirst meeting of the State Housing Board was held on
2 December, 1960 at the Secretariat to review the progress of the various
housing schemes in the siate.

The third meeting of the State Evaluation and Implementation Com-
mittee was held on 17 December, 1960, The effective implementation of
the code of discipline in indusiry, - model grievance procedure, code of
conduct, etc., and the procedure for dealing with violations of the code

were among the subjects discussed. The Commissioner of Labour is the
Chairman of the Committee,

_ The Local Committee of the Workers’ Bducation Organisation of
which the Commissioner of Labour is the Chairman met on 17 December,
1960 and discussed the subjects relating to the inauguration of the second

course of the worker-teacher training and the educational tour of the first
batch of the worker-teacher trainees.

A meeting. of the State Development Committee was held on 22-12-60
in the Secretariat to review the progress of the housing schemes for the
quarter ended 30 December 60. The Commissioner of Labour was present
during the discussion of the subjects relating to housing schemes,

A meeting of the housing and slum clearance schemes was held on
19 December, 1960 to review the progress of the heusing scheme ‘upto
30 November 60, The Commissioner of Labour attended the meeting.

The fourth meeting of the National Council for Training in Voca-
tional Trades met in New Delhi on 25 Jaouary 1961. Among other items,
the .Councnl. decided that facilities for training in laodustrial Training
Institutes will be increased to cover over one lakh craftsmen as against
present facilities for 37,000 craftsmen. The number of Industrial Training
institutes will also be increased to 160.

A Categorisation (Removal of anomalies) Committee for the
Work charged Establishment of the C.P.W.D. has been constituted by the
Unton Ministry of Works, Housing and Supply for classification of posts
in the Workcharged Establishment of the C.P.W.D. The terms of reference
of the Committee will include rationalisation of posts to avoid duplication,

overlapping of functions and the effecting of consequential modifications
in the recruitment rules, trade tests, etc.

EMPLOYMENT

Employment market research in Madras State—Extension
to the private sector

“Planning for employment, particularly where labour-intensive
programmes are the norms of development, becomes so to say, an end in

itself” observed Sri T. N. Lakshminarayanan, 1.A.S., the Commissioner of
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Labour and Director of employment, Madras, at a meeting of employers,
trade unionists and others intercsted beld at the P.W.D. lerqu Hall on 31
Jaouary 1961. The occasion was to mark the extension of the employ-
ment Market Information programme to the private sector in the State,

The Director further observed that the collection of employment data
as part of the National Employment Service activiues has the sanction of
the laternational Labour Organisation, later reinforced by the recommenda-
tion of the Shiva Rao Committee that went into the whole question of
reorganisation of the National Employment Service and the training organi-
sation. The scheme in the State has been implemented in three phases.
Staring with the public sector all over the State and the private sector in
Coimbatore only, private sector enquiry was extended to North Arcot,
Salem, Thanjavur, Tiruchirapalli and Madurai 1n July 19¢0 and to the other
districts in January 1961, which marks the third phase of the programme.

In the absence of regular and reliable data about employment in the
country, this programme -is designed to cover ali establishments in the
public sector and establishments in private scctor with at least 5 workers,
The data collected through ‘establishment reporiing’ technique, will be
analysed by industries and occupations, to get at the trends of employment,
shortages, employment growth, 1n short the factors that affect the balarrcing
of supply and demand of workers in the employment market. Every
quarter, the data will be reported upon in area market studies, which will
caable study of the employment problems at regional and national levels.

Many are the uses that the data would be put to. Directly the imba-
lances noticed in the market could be identified and remedial action taken.
Be 1t the succesful operation of vocational guidance, adult counseling,
regulation of industries, placement, vocational preparation of youth etc.,
these data provide the staple.

In conlusion, the Director appealed to the employers to extend their
good will and active co-operation 10 the Employment Officers operaung the
scheme and make it a success as it deserves to be.

EMPLOYMENT OPPORTUNITIES IN RURAL AREAS

Inavgurating the 14th annual meeting of the Indian Society of Agri-
cultural Statistics at the Vigyan Bhavan, the President, Dr. Rajendra
Prasad, observed that the problem in agricultural planning is not merely

‘one of securing the maximum return or income fiom agrieuliurae or provid-

ing raw materials to industries but pne of meeting the needs of the popula-
tion and of alleviating the extensive under-employment prevalent 1p rural
areas, The latter involves planning for the mass of rural population which
is either landless or possesses tiny holdings hardly adequate to maintain
their owners. The solution of the problem would scem to be in developing
a pattern of rural activity such as dairyipg, poultiy-keeping and various
cottage industries that will reduce the seasonability of employment inherent
in arable farming. This would require a study of employment opportuni-
ties offered by various cropping and farming patterns in different areas.

HINDUSTAN AIRCRAFT LIMITED FACTORY—REVIEW
OF WAGE STRUCTURE

Addressing a large gathering of over 4,000 employees of the HAL
Pactory in. Bangalore, Sri V. K. Krishna Menon, Union Defence Minister



30 | MADRAS LABOUR GAZETTE

announced a revised wage structure for the HAL employees. Under this
revision, the minimum emoluments would be raised from Rs, 75 to 80 per
mensem and over 200 scales of pay for employees upto the rank of Asst.
Supervisors have been consolidated into 8 scales of pay. D.A. will be paid
at the rate of Rs, 10 for the employee drawing basic salary below Rs. 150/-
p.m. Rs. 20/- to employees drawing a basic salary of Rs. 150/- or above,
but not exceeding Rs. 300/- p.m. Marginal adjustments may be made in
the case of employees drawing a pay upto Rs. 320/- p.m. He exhorted the
workers to give of their best in their work as befitted people of a free
country.

INDUSTRIAL RELATIONS

Addressing a meeting of railway and other workers owing allegiance
to the National Federation of Indian Railway men and the (ujrat branch
of the Indian National Trade Union Congress, Sri Jawabarlal Nehru, the
Prime Minister affirmed his faith 1n the right of workers to resort to strike
asa fundamental one. He, however, observed that in the present conditions
of India when a war was being waged against poverty and for the achieve-
ment of a better life for the people, resort to strike would do great harm
and that trade union orgatisations should therefore exercise the greatest
possble care and thought before resorting to strikes. He also observed that
Industrial managements, more especially, in the publicsector must also
become more responsive to Workers’ grievances and difficulties, He
observed that workers in the railways which were the biggest public enter-
prise in the country and workers in other public enterprises had a great
responsibility to discharge. Their work yielded profits which were not for
private individuals but for the benefit of the entire country.

INDUSTRIAL STATISTICS

The National Sample Survey, Madras, has taken on hand for the first
time collection of industrial statistics on a statutory basis from factories and
other establishments in Madras State. '

The work has been undertaken in pursuance of the powers vested by
the collection of Statistics Act 1953 (Central Act.) The Act empowers the
Statistics Authority, the Chief Director of the National Sample Survery, to
collect the relevant information.

The main purpose of this collection is “to determine the value added
by manufacture” and the contribution of industries to national income.
The data would also be utilised by the Planning Commission and the
various Ministries of the Government of India as guiding factors for the
formulation of new programmes.

The information collected relates to capital, labour employed, raw
materials and fuels used, products and by products manufactured and cost
of distribution.

Certain other details are collected from establishments employing 50
persons and more with power and 110- persons and more without power,
The survey covers the establishments registered under the Industries
(Development and Regulation) Act, 1951. This category is called upon to
give information, among others, about equipment, age and further expect-
ed life of buidings, plant and machinery, installed capacity of the machi«
nery, stocks of fuel and raw materials at the end of the year, sales effected
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during the year, management and labour relations, particulars of training
facilities, and information on industrial research.

At present the information for the calendar year 1959 is being
collected and this work is expected to be completed by about March
next. .

INDUSTRIAL RELATIONS

A Seminar was held on 11 January 1961 under the auspices of the
Madras Productivity Council. Sri R. Venkataraman, Minister for Indus-
tries and Labour inaugurated the seminar and Sri Ananthramakrishnan
President of the Madras Productivity Council presided,

Sri Anantharamakrishnan stressed the importance of good human
relations and the need to settle all differences with regard to wages,
dearness allowance, hours of work, etc., through mutual co-operation and
goodwill.

Sri R, Venkataraman, Minister for Industries and Labour observed
that “Productivity’’ had been anathema to workers 15 or 20 years ago and
the change in the approach of labour in regard to ‘Productivity’ was a
matter for pride and satisfaction and that the National Productivity
Council of India deserved credit for helping to contribute to the change of
out-look in this regard. Workers have to be made to realise increasingly
that productivity is not achieved by increasing their workload but by
rearranging the execution of their tasks in a more sensible way and by
utilisation of available resources to the maximrum advantage. The elimina-
tion of waste all round and a more scientific utilisation of machinery,
materials and labours was absolutely essential. Employers as well as
workers have to develop increasingly the realisation that they are engaged
in a common endeavour. He had the advantage of looking at two
different svstems of economy in the field of production. In both the
systems, the workers’ voice was heard and the workers have had a sepse
of participation in the building up of the nation. He observed that
Institutions do not create human relationships between employers and emp-
loyees but merely tried to adjust differences between parties. Unlike in pro-
ceedings in a civil court after going to an indusrrial tribunal the parties to
dispute had to get back to the factory to work together. The Minister
observed that the provision of better amenities for workers is a sine
qua non for improvement of human relations.

In commenting on the importance of good relations in industry, the
Minister observed that while visiting a factory in a western country he saw
flowers being laid on the tables of a few workmen, and gathered that these
were being placed by the management because that day happened to be
the birthday of the workmen concerned. The Minister observed that little
things like this went a long way to create an atmosphere of mutual respect
and goodwill and helped to contribute to increased productivity. In the
interests of the country and the future of our people, it was necessary
that we made the best use of the time, machinery, resources and the human
skill available to increase productivity in our country.

Sri Datar of the Labour Ministry who participated in the Seminar
spoke on the role of welfare officers in promoting human relations in
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industry. He pointed out the importance of proper arrangements for

communication from the top level of management to the workers and
vice versa.

Sri §. Guruswamy observed that problems

4 | affecting labour had to be
solved in each country according to local circum

staLces.

Sri Bhatt of the B.& C. Mills Limited, Madras,
that most of the amenities for factory workers having
statute, the Welfare Officers ¢id not pethaps have a vital role to play. The
first line supervisors in the industry who were in immediate touch with

the workers had an important role 10 play and the welfare officer could
help to train them.

Sri Anthoni Pillai emphasised the need to develo
personal relationships between personne) officers and w
ot attitude and the dispelling of mu ici

in order to promote better hum
greater productivity.

Dr. P.S. Lokanathan, Chairman of the Nati
spoke about the work that was being dope by t
Council and the programme of expansion of Regi

expressed the view
been prescribed by

p in this country
orkers, A change

onal Productivity Concil
he Nationa) Pruductivity
onal Councils.

HOUSING.

The Fifth Conference of the State Housing Ministers was held at Udai-
pur ia Dzcember, 1960. Reviewing briefly the performance under each
scheme, Shri K. C. Reddy, Union Minister for Works, Housing and Supply
said that against the prescribed target of Rs, 27 crores, the drawals under
the Subsidised Indusrrial Housing Scheme were expected to touch about
Rs, 25 crores. Some 58,000 houses had bee
construction by}he end of September 1960 and a good number more had
been taken up for construction since then. While they had reached 91
percent of the prescribed target, they could

pointing feature that of the total number of about 48
oned, over 70 percent or about 40,600 units ) p for construction
by the States themselves with the help of the 50 percent subsidy
50 percent loan from the Centre.

Only 26 percent of th h
15,100 units were taken up for co ers, while ot

i industri astwruction by the employers, while the
cooperatives of industrial warkers accounted for am

er
about 2,300 houses only. They would have to set right vis et t
the near future anfi‘ some further measures designed to secure
more effective partictpaton of the employers and cooperatives in
this Scheme has been suggested in the agenda of the Conference, Members
of cooperatives could now get the entire 100 percent finance required for
the construction of their houses.25 -percent of it as subsidy
65 percent as loan and 10 percent from their Provident Fund. Accouats
They would have to examine afresh why it was that despite

: ‘ ! ] these favourable
tetms, they were still not coming up in sufficient numbers to build their
‘own houses. :

The progress made under the Plantx_ﬂion Labour Housing Scheme had
not been quite satn.sfactqu. Even apainst the meagre provision of Ra, 5)
lakshs, the expenditure likely to be incurred by the end of ¢

] ¢ his Plan woyld
not exceed Rs, 18 lakhs. With the setting up of the Pool Guarantee Fund,
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i ference, the major
a result of the recommendations made at the last con ,
;:ltdle in the way of the effective implementation of this Scheme would be
removed.,

-

INTERNATIONAL LABOUR ORGANISATION,
Asian Advisory Committee Meeting.

ian Advisory Committee of the I L. O. which held its tenth
sessi;han(?::cva from %1 to 26 November 1960 agreed among pthgr thmgs
that major attention should be devoted to rural workers, institutional
adjustments and new approaches to rural development, cooperative ]orgam.
sation, small scale industries and problems' of indigenous and tribal popu-
lation. The Committee urged the governing body to take anhnecpssary
steps for promptly launching a long term programme to ensure that it was
large enough to make an effective impact and that adequate resourges in
funds and staff were made available for its implementation. The Commit-
tee recommended that productivity programmes of Asian countries should
not concentrate exclusively on the large scale or organised sector of
industry but should also seck to cover other economic sectors including in
particular the small scale industries. The Committee recommended that
productivity experts drawn from the trade unions in the economically
developed countries be made available under the technical assistance
programme to workers’ organisations in countries where productivity
programmes were in the process of bellng established. The Committee
also observed that unemployment among educated people in Asia represen-
ted a great loss of human energy and that provision of employment for
them required careful study leading towards appropriate action.

L L. O. AGRICULTURAL COMMITTEE

The lILO's Agricultural Committee held its Sixth Session at Geneva
recentty.

The Committee recogaised that the improvement of living conditions
in agriculture depends primarily on the raising of incomes in rural areas
which calls for longterm comprehensive programmes* of economic and
social deveiopment in rural.areas-prog(ammes which involve greater capital
investment, improvements in the agrarian structure, an expansion of voca-
tional training facilities and development of co-operatives, etc.

However, it would be necessary, simultaneously, to carry.outa series
of measures which would assure more rapid improvements in nutrition,
housing, health, education and recreation for rural population.

the means of applying these measures, the Committee stressed
that g::?igglar attention should be devoted to the training of rural leaders,
social promoters and auxiliary workers. International assistance should
be provided to countries in course of development by the application of
these measures by the ILO and other institutions such asthe United Nati-
ons, UNESCO and FAQ.

Id-of application of social legislation, thg CoOmmittee stated
hat ‘i‘,,‘.”ogﬁab org‘i%% 43; workers and employers with the supervisiop
services was essential. "

L o
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LABOUR AND EMPLOYMENT POLICY IN THE DRAFT
THIRD HVE YEAR PLAN

. ined
ernment’s policy on labour and on employment, as outline
in tl'xl;hedrsgvtnird FivepYear Plan, revicws, among other things, ,‘h:
labour policy of the Government and the realisation of its basic aim
during the period of the first and second Five Year Plan's. It qescrnbe;
how progress has been made in the programme of workers educat;on an
u?e garncipation of workers in the mapagement of industry which have
major significance in the industnial life of the country. It is of the view
:hat the coming five years should witness the fuller 1impact of al] those 1dpas
whi¢h have been tried and found useful during the second Plan period.
The recommendations in the Plan in relation to matters concerning labour
were the product of joint consultation and were based on agreements arrived
at between the representativey of the organisations of workers and emp-
loyers. The policy and programmes for the Third Plan are being evolved
on the same lines and, on a number of issues, agreement has already been
reached. Efforts will be made to redyce to

the minmimum the recourse to
tribunals and courts. This will be also be a remed

still occur in the settlement of disputes. Ways wil
sing application of the principle of voluntary
differences between workers and employers. Workers Committees will be
strengthened and made an active agency for the democratic administration
of labour matters within an agreed sphere. Adoption of an appropriate
‘“‘grievance procedure” for alj industial establishments will receive special
attention. Itis also proposed to work outa Code of Efficiency and
Welfare of the workers. The Code will help i

! o cultivating the right kind
of attitudes on the part of the management and workers and will define
in concrete terms the responsibilities of b

oth for achieving these ends.

Among the aspects on which studies are proposed to be organised are (a)

wage differentials, (b) the manner in Which wages should be linked to

* productivity, (c) the techniques for measurement of gains in productivity

and the manner. in which they should be shared. The coverage of the
Employee’s State Insurance scheme will be ex it i

that special hospital facilities will be established, wherever necessary,
during the Third Plan.

y for the delays which
I be found for increa-
arbitration in resolving

Employment policy : Tt is estimated that new
in the Third Plan period would b

ide conditions for a continu-
ing growth of agricultural production which would reduce unde,r-cmp]oy.
ment and ‘offer greater opportunitjes of work for lapdless agricultural
labour and similar occupational groups.

LABOUR WELFARE
Privilege Travel concessions extended to ind

Central Government
The Government of India bave ordered that industrial and w
charged staff who are entitled to regular leave will also be eligible from t(;)ril:
year to leave travel concessions like the oth

> er Central Government em lo-
yeos for & trip to home town once in tWo years on earned leave, P

ustrial employees of
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PRODUCTIVITY

National awards to be instituted in the public
sector undertakings

The Government of India have decided to introduce annual awards by
the President to encourage the Central Government industrial enterprises
to exceed their production targets and achieve outstanding all-round per-

formance. The awards are being instituted at the instance of the Prime
Minister.

i i i i he public sector
A shield in copper and silver will be awarded tot
enterprise adjudged best for its all-round performance every year.

Certificates of merit will be awarded to (li]vc_e %ndert?liin%sﬂt;ci); ;utcs(:ragig-l
i N king into consideration their nancial w ,
e pe.formance,' o special contribution made to the
tions in the factory and any sp .
L‘:)t:ﬁl‘i:yr’:l:conomy through research, discovery of new processes, design of

machinery and equipment, etc.

Certificates of honour will be presented to the undertakings whose
performance is adjudged to be satisfactory.

All Central Government indust(rjial u;derlaokfint%s;, v:;lll]ié::lna;{i;ngsfar&dr&
i i igi for these awards. Some ¢
:\ldoiz'is‘:r';l :t? f)l::gflet::e gnd other Ministries however, are likely be excluded
from the scheme for the present.

Top management seminar

ivi il and the Madras Institute of

e Magr?; : rggrl:lcig;:tyforc (')IP(?; Management Executives for thrsee_

Management CF bruary 1961. The seminar was inaugurated byl ri

Oy o s eudaliar apd presided over by Sri M. Bhakthavatsa amci
B R imiton MFour high level excutives from the United States, seclcjlre
Eg?:gréﬁés;g‘;rtesy of the Techical Co-operation Mission, participated.

“This Seminar, partofa Managemendt Decho%mentvg:%gcrlzr:gx;sznenéie;}
i i 0 co
i ientific management, as designec . : .

~ promotl‘t:lgdlsl?;y such as, Organisation and Policy, Industrial E;nﬁ?lgil':l’]g’
mterestt.:‘n land Research, Personnel Management and 'Indu;maexchange .
The e l;':ctives of the Seminar are, (i) to facilitate a .rez xchange o
e g ':ween Indian industrial leaders and selected qmet!lcaana coutiy in’
lde; sZii)eto provide a thorough understancll]mg of “war:c?ieiti:; D f ment ia
o i i lling the comple ]

i and controlling :
pohcy m?kl:tgc'rp:?sznx;gg of the nature and use of tcch'mques tyt.'hnsch modern
g:;l;tg‘:;e;t hag at its disposal in order to carry out its functions.

four visiting American Executives are: (1) Mr. W'"‘“&E'H%f‘fi'::'
o -3 nt, Bell & Howell Co., Chicago, (2) Mr. Harry 4 Pini PCO'
V!ce-Presgde t’in-charge of Operations, Tool Steel, Gear an N‘n;:on Co.'
Vice- Presi eg Mr. Arthur C. Nielsen Jr, Prerident of A. C. Nielsen o
Clqcmnatl,lfr) o e of the world's largest marketln_gkcrcsca c
ocrl:::g:’tionsl:g d’(4) Mr. Albert Blake Dick, President of B. Dick Co,

i imi ixty executives divid'ed into four different
'll)"h eeis;ln i:ne?d:: sb’;r:llt;gatlocsl;:iilman. The sessions lasted for three
groups, .
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days, 'Sri T. N. Lakshminarayanan, I.A.S., the Commissioner of Labout

led the discussion in respect of the group which discussed ‘Personnel
Management and Industrial Relations.’

Work Study Conrse

An Advanced Course for twelve weeks on
by the Madras Productivity Council, for senior te
personnel began on 2nd Japuary 1961,

Mr. John P.O® Hearn, TCM Expert, assisted by specialists atiached to the
National Productivity Council. The Course will cover various fields of
industrial activity where application of the work study technique will
successfully and effectively result in higher productivity, by improving the
proccessing methods, by providing management w
men, materials and machines and by minimising the time and.effort used in
production. The Course will deal with Work Study as a means for provid-
ing management with the operational data necessary for pianning and
tcheduling of production and for furnishing a basis for incentive wage
payments by measuring the time requirements of operations, the purpose
being assurance of a fair day’s wages for a fair day's work by measuring
the work content of jobs, Emphasis wil be laid on Work Study as a highly
depetrating tool of management analysis and investigation,

Industrial enterprises of both private and
'enior personnel to participate in the Course.

.. The Course was inaugurated on 2 January 1961 at the Madras Produc-
vity Cc_mncll premises by Sri A.M.M. Murugappa Chettiar, President,
ederation of Indian Chambers of Commerce and Industry and was presid-

d over by Sri K. Swarup, Chief Administrative Officer, Integral Coach
‘actory, Madras, .

‘Work Study® organised
chnical and engineering
The course is being conducted by

public sectors have deputed

SOCIAL SECURITY
v . - ENMPLOYEES® $TATE INJURANCE

_ Extamlon to Ranipet and Tirachirapall
Inaugurating the Employees State Ins
ield in Ranipet on 26 January 1961, Sri

>t Industries and Labour, announced th

urance Scheme ata function
R. Venkatarqman. Minister

at present the Empl
asurance Scheme covered nearly 18 lakhs of v?orkero ille th?pcx‘;f:ry??';:
l%drgs s*:te ﬂhloge. ;he sche;ne go;ered nearly two lakhs of workers, He
tid that they had taken on hand ¢ ¢ construction of a hospita] j
ity under the scheme which would have g oppital in Madras

bed strength of 175,
The Minister for Industries also inaugurated iruchi
iouary 161 the conondustries gurated at Tiruchirapalli on 27

i District,

Employees’ State 1
sverinagar aod Tiruchirapalli in Tiruchiz'apall nourance Scheme to

- Gratuity Scheme for industrial workers
owned concerns In Keralg

'!'hb Government of Kerala has introducec;l a gratuj ' |
ily-rated workers of the Government-owned &3:3“':2::; nf;.” {%:

in Government

[ 4

ith close control over’
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lies to

scheme came into force with ;ﬁ’ec:te fgo; n{ﬁizzﬂ:lel;:ficlc95gfa?gea%’;::m_
Y who ar C A

rax:cl:;?eo?vitllgi.li.::icit’:&rlkf:?néerns. A worker becomes entitled to gratuity

i i ice.
after putting in five years’ continuous serv

P. F. Rules for Madras Government servants

The Government order relating to the schex'nes o{aigg!p‘t‘x_llsg;y(;%%:gﬁ.
bution to the General Provident Fund (Madrdgs)bs_ cs: Tbe Govern
directs that with effect from 1 December 1960, 1n r pJanuary oo
n:lent anc; for the month of December 1960, payablehxll}l January ety
. :qutg n to the General Provident kund (Mamas)ﬁis 'dtin o A
:: :ﬁn(gc::ernment servants, whether permanpent, or ‘i-‘ z:?)rief fotber aon
industrial employees i. e. employees to whom the da e @) 1 of
ar uAslm} l?d Government servants appointed under e ) ecint
o dene e’)l ' les of the State and Subordinate Services, who fe i receipt
ot luments of not less than Rs. 100 per nu:nsemt clusive of
Searioes ailow ce. Temporary and officiating Governmen ier ants are
deqrnesshalllc:)wna;lan" putling in a continuous service of one l): c& Sovern-
ment scrve t: drawing less than Rs. 100 per mgnsem,re—gmp n)llay e
::g; :::::?ns and the Law Officers in the City of Madras ;
»

Fund at their option.

’ SOCIO — ECONOMIC SURVEYS .
Standard of living of lower middle class families

ith lower middle class
i ar to be a common feature wit . s
lD eﬁcal:cz‘rlgig:gti: Fa)lp.:urvey conducted under the §pons'<r>{]s:|§>u<:‘fr cl;m_ecg,‘::rs
fa{n Sl ath tical Origanisation of the Cabinet Secre;artl]at. B Sy e
‘izssiggsand was considered nec;ssaryn::g:i\(l’s: c;v i.tth Tbne d for middle cass
i n co v ! :
cO“‘Of-hvmgd}?:tcx:esrsmggrinlowances of salaried cmplofye;s ;: nxx’llllil::ca::
2::11 t:s ;?i(\’ra:e sectors. The results sfh%w t6%at7 Stgepgugoglht. efann]ies Jare
i i e range of Rs. 60- ;
conqentratedr;l[l‘;: eotl'n;(:nZSO orgabove were only 2.7 per centt, waansdi nth:);:
be mcom060 2.6 per cent ; the highest frequency, 24 pezacen » Was in_ the
el s Ro. 10 group, while the highest frequency, 24 per cent, was in
; y Rs, oup, while the Rs. -
e Rs.9100 :ocl::.tlfgg;o pgr cent of the total. The Rs. 50(;-75?l gu:vu;}:
oD dpefor 43 per cent. The average expenditure per 2m ayv yas
accogntte be Rs. 280 per month. Ia the lower income g;oup_sm;r:al g
:‘:x:?ly e‘:cpendit.ure exceeds even the upper limit of the class i .

CONDITIONS OF LABOUR IN COIR INDUSTRY

t
inistry of Labour and Employmen
ntlig ecc?::iriltionys of labour employed in the coir

i at random, a sample
i iry was performed by drawing, 1 ple
ingustry. Th: :?(llggyregisteged factories in Kcralai,n :vhlzzl:’::f&ljms
:{::Ztugsit;;gent of the total production of coir yarn

the total employment in the coir industry

. 'r R
b tl?c::;d;r}gp:o‘::gleb;nc{gisz was 15,623 of whcm 14,978 workers were
y the -

smployed directly and the:rest through contractors.

The Labour Bureau .i
conducted an enquiry into
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There were 3 608 workers i e., 24 percent of the total labour directly
employed.

Out of 14,978 workers employed directly, 14,047 (93-8%) were perman-
ent, 872 (5.8%) temporary and 59 (0.4%) casual workers.

Also, 1%,310 (88.9%) were working on piece-rates while the remaining
1,668 (11.19,) were on time-rates.

An analysis of the earnings of workers in 21 selected occupations in
the coir industry showed that those engaged in shearing and twisting recei-
ved the miximum wages, the daily average bewng Rs. 4.08, and 40}
respectively. Those engaged in spooling received the minimum, the average
daily earnings being Rs. 0.98 nP. For the other occupations, the average
daily wages ranged from.Rs. 1.75 to Rs. 3.44.

The system of production bonus was prevalent in the industry,
The rate of bouns was determined by the Coir Industrial Relations Council
on the basis of & formula which took into account the total business

done by the industry during a year.. The bonus was generally paid in
instalments at the time of festivals.

The enquiry showed that provident fund facility did not exist in any

of the units surveyed. Gratuity, however, was being paid in some units,
and the rate of gratuity varied from unit to unit,

The workers in 43 of the sampled units were organised into trade

unions. Most of the trade unions were registered and recognised by the
managements,

The enquiry has shown that the economy of the industry depends to a
large extent on exports, which account for about 50 percent of the total
production of coir yarn and coir goods. The volume of production and
thus the employment of labour ia the industry mainly depends on the

uaatum of exports, This dependence on exports is mainly responsible

or the prevaleace of underemployment of labour and unemployment in
some periods in the industry,

RECOMMENDATIONS OF THE WAGE BOARD FOR
SUGAR INDUSTRY.

The Report of the Central Wage Board for Sugar Industry, which was
appointed in 1957, was officially placed on the table of the Rajya Sabha
carly in January 1960. The Board had submited an interim re

. ¢ ortt
the end of 1958, under which the monthly wage of a sugar millpworkgra\:g:
raised, with effect from 1st January, 1959 by Rs. 3 in the case of workers

getting less than a monthly wage of Rs. 100'and Rs, 9i
drawing between Rs, 301 and Rs. 500, . n respect of those

For the purpose of wage fixation, the Board has d
into four regions : North, Central, Maharashtra and
having eight basic wage scales for operatives,
supervisory employees receiving up to Rs. 530
Wage structure is common to Cen:ral, Nort
with allowance made for differing paying capa

ivided the country
i South-east region
six for clerks and four for
per month, While the Basic
hern and Southern Mills,
city of the industsy in differ.
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i i aduated dearness allowance rate, a departure has,
;x:)th:vgclgnsb;:nth:‘f;e in the case of Maharashira region. Although the
total minimum wages necessarily vary from region to region depending on
the regional paying capacities of the industry, the Board considers it desi-
rable to have uniform minimum basic wages in the sugar industry through-
out the country, as the same has several advantages. It h.as accordingly
recommended 8 basic minimum montbly wage Ks. 60 in the grade
Rs. 60-1-65. Some deductions are, however, allowed in the following
special cases.

i kers at the
lement of house rent in the emoluments of sugar wor '
miniium wage level should be to the extent of Rs. 5 for standard housing
accommodation.

" Where food articles are distributed at subsidised Tates’ or where fuel
is supplied at concessional rates, or free to a certain extent, the sugar
mills will be entitled to make adjustment of concession against wages, if
the workers opt for the continuance of the supply of these articles from
the side of mills.

Since the total minimum wages fixed by the Boards has been conceived
in reference to 123 points of All India cost of living index, the difference
between the total wages prescribed for an occupation and its basnc wage
will represent the element of dearness allowance in the respective regions
for 23 points of index over 1949 base (100). The scheme of Dearness
allowance (D. A,) as formulated by the Board provides for graduated
rates of D. A. and D, A. rates linked to cost of living index. Regional
differances in graduatzd D. A, rates have been devised to adjust the wage
structure to the regional diﬂ'erenceg in the paying capacity of the industry
and, in the same region, D. A. will vary from one class.of occupations to
another, depending upon the scales of wages.

The Wage Board has recommended that the supervisnr)’! clerical,
highly skilled and skilled workmen employed on seasonal basis be paid

" retaining allowance at 50 percent and the semi-skilled season workmen

at 25 per cent of their monthly basic pay and dearness allowance.

A detailed gratuity scheme covering all permanent and seasonal
workmen (with the exception of apprentices) employed in, or in conpection
with, the sugar mills has been framed by the Board. The scheme, inter
alia, provides for the general superannution age of 58 years, lays down
other conditions governing payment of gratuity and fixes the rates of
gratuity to be applicable in the case of permanent and seasonal workers
separately for different periods of service. In factories where basic wage
and dearness allowance were paid separately, the gratuity for period of
service prior to | st November 1960 will be calculable on basic pay immedi-
ately preceding the date of apolication of the new wage structure subject
to a minimum of Rs. 30. But, in faciories where consolidated wage system
prevailed, such calculation will be made on the national monthly basic
pay.

The wage Board -has also evolved a Bonus Formula for the
Northern and Central regions which, for the calculation of net profit,
rests on the regiopal cost schedule (given bty the Traiff Commission in
1959 ) as adjusted to the duration of secason and sugar recovery percentage
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attained by individual mills, It is recommended in

10 N that
Centrqlb region, 22 percent. of profits after tax, caluculab;: i?m"ﬁxm
perscribed will be paid by mills as ‘bonus to their employees, provided

that, in case of factories having daily (24 h \ ‘
1,000 tons as the season’s Aaverage, yth(e bo:::s)ﬁ:aggc;::hc&ftlzs; :l\‘n:': ' O o O AL CASh I

¥l g 1 ccording 1

:';otrg:l; on thé amount distributable as bouns wil| be ﬁ‘;:‘:;':: z:fr;g'u:gg IN THE HIGH COURT OF JUDICATURE, KERALA,
be donemgngr%%f;?n .-l}f,',"gb':‘:':{ uv:\lcliler bt:ne Ir;:;ome-tax Act, but it could _— (O.P. No. 156 of 1959, dated 30—8—1960)
mooths, tonsolidated wages. sublect to a ceiling of three Between '

A.T.K .M, Employees’ Association
and

Musaliar Industries (Private) Ltd. Quilon and another.

Constitution of India, Art. 226 - Industrial Disputes Act, 1947 (as amen-
ded by Act XXXV of 1956); Ss. 2 (b), 2 (k), 10 A, 17. 17 A and 18 (2)-Dis-
pute regarding the interpretation and mode of enforcement of the ward bet-
ween the parties referred’ to an arbitrator under S, 10 A of the Act. The
arbitration agreement inter alia providing that the arbitrator must be “a
person who has been a Judge of the High Court to be nominated by the
Government "’-Arbitrator so appointed by the State Government passing the

. award ~ Such award‘ if amenable to the writ jurisdiction of the High Court
under Art. 22 of the Constitution-Arbitrator so appointed by consent of the
parties, under S. 10 A qf the Industrial Disputes Act, if could be considered
statutory arbitrator amenable to the writ jurisdiction of the High Court
Dispute referred to arbitration. in the instant case; if * Industrial dispute ”
within the meaning of S,2(k) of the Act :

The dispute relating to the interpretation and mode of enforcement of
the award between the concerned parties (dealing with mode of fixation of
incremental wage scales) was referred for adjudication to an arbitrator under
S. 10 A of the Industrial Disputes Act. The arbitration agreement inter alia
provided that the arbitrator must be “a person who has been a High Court

- Judge to be nominated by the Government” The award so made by the arbi-
trator went against the concerned workmen.

The validity of such award was challenged by the concerned workmen in
a writ (certiorari) petition on the grounds that it was made after the expiry
of a period of one month stipulated by the parties for making it, that there
was no dispute within the meaning of S. 10 A and therefore the reference to
arbitration was incompetent and that it is vitiated by errors of law apparent
on the face of the record.

_ A preliminary objection was raised on behalf of the respondent that the
arbitrator not being a statutory arbitrator, no certiorari or prohibition could
be issued to him.

Accepting the preliminary objection to the maintainability of the writ
petition, held that the arbitrator appointed in pursuance to the provisions of
S 10 A of the Act could not be considered to be a stAtutory arbitrator. Sec-
tion 10 A of the act stipulates the following among others ;... .

(i) an industrial dispute must exist or is apprehended,
6
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(ii) the employer and the workmen may agree to refer the dispute to
arbitration and if so, by a written agreement, to be drawn up
as prescribed and '

(iii) the reference shall be to such person or persons as may be spe-
cified in the agreement.

Thus the arbitration itself, and the choice of the arbitrator, are left to
the will of the parties. An arbitrator so appointed does not fulfil any of the
characteristics of a statutory arbitrator as laid down in the decision in 1953
1 All B.R.’327. In such a case the arbitration is directed by agreement, is
not a public body, the authority of the arbitrator does not depend on any
statutory jurisdiction and he is a private tribunal set up as arbitrator by
agreement. Section 10 A (1) is but a provision which enables parties to refer
their disputes, if they want, to an arbitrator of their choice. So too the
Arbltratn.o_n Act, 1940, enables parties to refer disputes to arbitration. There
are provisions in that Act which regulate and govern arbitration proceedings
but for that reason alone, an arbitrator nominated by the parties cannot be
considered to be a statutory arbitrator within the scope of Lord Goddard’s
deﬁnmon: The award under the Arbitration Act, 1940, is mads enforceable
by a special procedure, so too is the arbitration award under S. 10 A, but this
is only as part of the law of arbitration as codified by the two statutes. The
{act that in the instant case the choice of the individual of the arbitrator was
eft to the State Government by the parties could not alter the position.

" Fu}'theg on the facts of the instant case it could not be contended that
t e lal"il_ntratl’(zn agreement was not dated as it did not relate to any “indus-
iIrlxath ¢ 1sputed as defined in S. 2 (k) of the Act. An interpretation of a clause
n ! ?wa}r IS not per se equivalent to an indusirtal dispute, but if on

ount of differing interpretations an industrial dispute exists or is appre-

fg‘:ﬁ:“i’l‘?'l“"* would come into play. In the instant case the dispute related
mental wp emenltanon and mode of enforcement of the award fixing incre-
allowanc age-gca es. A dispute relating to the scales of pay and to dearness
of empl ©an E? the mode of enforcement is a dispute relating to “‘the terms

opioyment” or the conditions of labour” within the meaning of S. 2 (k)

of the act. Hence the arbifrati i i
. He : on agreement in the be
challenged for want of Jurisdiction. 8 he nstant case could not

(1961 - 1- L.LJ. p.p. 31—82)

IN THE HIGH COURT OF JUDICATURE, KERALA.
(-A.S. No. 202 of 1960, dated 21st June, 1960 )
Between
Shamsuddin
and
State of Kerala and others.

(N.B.— The impugned ju ich 3 s ;
) judgment, which he su .
_.appeal has been published in 1960-1 L.L. J'. 623:;. the subject-matter of this

Industrial Disputes Act, Ss, 2 (k
) 1 S Act, Ss.2 (k), 2 (s) and 10 | i i -
Dispute relating to dismissal of three worlgn)xen in a cg?:rx::;z}all)é:gg::ﬂ
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sponsored by a union consisting of members employed in commerci
concerns in the locality -The concerned workmen xr)noty members of sucaI:
union on the date of their dismissal but becoming its members subsequent to
tt}eu‘ dlsmxssal-Reference of such dispute, in the circumstances, if valid-such
dispute, if “Industrial dispute’” within the meaning of S. 2 (k) of the Act-The
relevant and material date for proving the existence of community of interest
among the workmen who sponsored or espoused through their union the
cause of individual worker, considered.

It is clear on reading the relevant provisions of the Industrial Disputes
Act, 1947, that every controversy between the employer and an association of
persons sponsoring the cause of the agrieved workmen, would not amount to
industrial dispute, however wide the language of S. 2 (k) of the Act might
be. There must be community of interest between the workmen sponsoring
the cause and the aggrieved workmen in order to justify the dispute being
treated as an industrial dispute. Those sponsoring the cause of individual
workers must be in the same employment, in the same association or union
or with same class of rights; otherwise the quarrel would be of the workers
as individual and beyond the operation of the Act. '

Where it is not proved that the cause of the individual workers was
taken up by an appreciable number of the workmen in the establishment or
by the union (consisting of members employed in similar establishments) of
which they were members at the time of dismissal, the reference of such dis-
pute at the instance of such union of which the concerned workmen became
members after their dismissal could not be considered valid. It could not be
contended that in the latter case mentioned above there is no necessity for the
aggrieved persons being members of the union at the time the act giving rise
to the dispute had taken place. The community of interest has been insisted
upon in order to exclude those who have no immediate and direct interest,
from subsequent participation in any un-cennected disputes, and the object
would be defeated, were such interest be not insisted upon at the initial
stages. Otherwise associations, of which the original parties be not members,
would subsequently join on any of the aggrieved party’s becoming members
and perguading the later associates to take up their cause. The possibility of
the interest shifting from one association to another would not be then
excluded, and it might result in one as<ociation succeeding another as party
to the dispute. Such consequences are not desirable and could be avoided
only by insistence on the community of interest between the aggrieved party
and his association being existent at the time the event causing the dispute
had happend. The approximate date must further not be such as to allow
the plea that the dispute originally concerned individuals. It follows that any
hiatus between the end of the act and arising of interest, must be avoided and
that we think can only be by insisting on the community of interest not aris-
ing at a later date. Therefore, in determining whether the dispute be trade
dispute or otherwise, the material time is when the act complained against
has happend, and not when the dispute is referred.

(1958-1I L.L.J. 290 ... Followed, :
1957-1. L.L.J. 135...Referred to.
Case-law referred).

-In the instant case the cause of three dismissed workmen employed in a
commercial concern was taken up by a_union consisting of members em-
ployed in similar commercial concerns in the locality. The concerned work-
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men were not members of such union on the date of their dismissal but they
became members of the Union subsequent to their dismissal. Applying the
principles stated above to the facts of the instant case, it was held that the
reference was invalid as the dispute did not assume the characteristics of
““Industrial dispute as defined in S. 2(k) of the Industrial Disputes Act.

(1961 -1~ L.LJ. pp. 77.78)

AIR 1961 ANDHRA PRADESH 15 (V48 C5)
Kondisetti Anjaiah, Appellant V. T. Lakshmaiah, Respondent.

A- A. O. No. 245 of 1956, D/21-10-1959, against order of additional
Commissioner for Workmen’s Compensation Andhra, D[30-5-1956.

Workmen's Compensation Act ( 1923), 8.3(i) - Accident arising out
Iof and in the course of employment - Test to determine,

In determining whether an accident had arisen out of and in the
course of a person’s cmployment, it is enough if it is established that (1)
at the time of the accident he was in fact employed on the duties of his
employment ; (2) that it occurred at the place where he was pesforming
those duties; and () that the immediate act which led to the accident is
not so remote from the sphere of his duties as to be regarded as some-
thing foreign to them, 1912 AC 44 and 1914 AC 62 and 1917 AC 127, AC
Rel. on AIR 1933 Cal 220 and AIR 1933 Cal 313, Distinguished,

Thus where the workman was doing his work of attending a saw in
the mill as a helper at the time of the accident and it was while he was in
the act of -helping in the cutting of the logs in the correct and proper
manner by keeping the log in the'guided area, which he attempted to do
by pushing the log into position, that he sustained the accident;

Held that not only did the accident occur in the course of the fulfil-
ment of his duties, but it directly arose out of his employment. The three
conditions required to be fulfilled to entitle a workman for compensation
indicated above were satisifed in the case, and consequently the workman
was entitled to compensation under the Act.

Cases Referred : Courtwise Chronological Paras
(‘33) AIR 1933 Cal 513 (V 20): 144 Ind Cas 701 |
Nawab Aliv. Hanuman Jute Mill 6
(*33) AIR 1933 Cal 220 (V 20): ILR 60 Cal 421, ’
unri Kinkar Bhakat v Radha Kissen Cotton Mills 6
(1904) 1904.2 KB 32: 713 L] 510, Andrew v.
Failsworth Industrial §ociety 11
- (,1909) 1902-2 KB 635 78 LJ KB 994, Craske v. Wigan 11
(1912) 1912 AC44: 81 LI KB 213. Barnes
v. Numery Colliery Co. Ltd.

10, 12
" (1914) AC 62: 83 LYKB 197, Plumb :

AWARDS AND AGREEMENTS 45
v. Cobben Flour Mills Co. Ltd. 11
(1917) 1917 AC127: 8 LJ PC 102,. Simpson I

v. Sinclair

( Reproduced from All India Reporter-January 1961, Andhra
Pradesh, pp 11-12)

CASE UNDER THE PAYMENT OF WAGES ACT, 1936,
IN THE HIGH COURT OF JUDICATURE, BOMBAY,
Special Civil Application No. 1322 of 1959,
Balaram Abaji Patil v. M. C. Ragoji Wala.

The payment of Wages Act,, 1936-Whether the definition of ““wages”
in the Payment of Wages Act covers statutory wages as distinguished from
contractual wages.

Two objections to the jurisdiction of the Authority under the Payment
of Wages Act were raised by the employer, Respondent No. 2 .0f these
objections, one was rejected but the other was aecepted by 1h’c Authority,
and the petitioners’ application was dismissed. The employer’s contention
that the Authority under the Minimum Wages Act had exclusive jurisdi-
ction to issue directions to an employer for the payment of the ditference
between minimum wages and the amounts actuaily paid, was rejected by
the Authority. The authority held that where the workers were covered, as
in the present case, by both the Acts, the remedy to apply under the Pay-
ment of Wages Act was not barred on account of there having a similar
remedy under the Minimum Wages Act. With this view the High Court
agreed.

However, on the objection accepted by the Authority that the juris-
diction of lhe’AuthorityJuuder the Payment of Wages Act was confined to
the granting of wages stipulated by contract and did not extend _to claims
based upon statute, the Court disagreed with the Authority. E)’;’plal.mr')g
that the minimum wages claimed by the petitioners were ‘‘wages” within
the definition of that terms. 2(vi) of the Payment of Wages Act, the
Court held that the Authority was in error in finding the issue in the
negative,

In the result, the Court set aside the order of the Authority and rep-
laced it by a dire::tion that Respondent No. 2 should pay to the petitioner
the amount claimed.

(Republished from at the Labour Gazette Maharashtra, October, 1960
page 218) ;

AIR 1961 CALCUTTA 60(V48 C 11)
Anil Kumar Upadhaya, Petitioner v. P. K. Sarkar
and others, Respondents.
Matter No. 48 of 1960, D-4-7-1960.

ial Tribunal
ial Disputes Act (1947) SS 11-18-Power of Industrial 2
to acllgd;:‘:t‘:esg"ri%unal‘ has( power to summon parties other than parties
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to order or reference-Such parties need not belong to cl—as
s of
-workmen. g cmployers or

There is no express provision in the Act or the Rules fra -
under for adding any party to the adjudication proceedings ?tehderﬂ::x?n
parties to the reference, by the adjudicating court or tribunal. But from
the provisions of S. 18 (3) (b) itis to be implied that the Tribunal hag
POWEr tQ summon parties other than parties to the order of reference to
appear in the proceedings as parties to the dispute, This has a refern,nce
to proper and necessary parties, and such parties need not necessarily

belong to the category of emplopers or
and AIR 1954 Mad 636 Rel, on, - workmen. AIR 1954 MAD 369

Section 18 (3) (b) clearly contemplates that not onl
Summoans to appear but that the party summoped shou)l'dtl;:;\?esgx?u?pg::
tunity to show that he has been summoned without proper cause. Such
an opportunity cannot be said to be given when the party is adéed as a
party without any notice to him, and is compelled to join in the ‘whole
reference proceedings. It is not necesSary to add such a party at all; it is
sllllﬂicl.ent to summon such a party to appear in the proceedings as par’ty to
the dISpuge. However, after the summons has been served, or a show
cause notice why such a notic should not be served, and he h’as an oppo-
rtunity of showing cause, it would not be illegal to put him formall ¥
the record as a party, if the tribunal thinks that it would be more coz\z:

neint for th icati i
o Noort fot;ll.aurposes of the adjudication procgedmgs. AIR 1954 MAD

Where a provident fund is vested in trustees a di
. ‘ i

change of the Provident Fund Rules requires that thes,)tl:;:t;:sg asli:l(:glgdtge

made parties to the proceedings (1952) 1 Lab. LJ. 631 (LATI—ALll), Rel o:

Cases referred: Courtwise choronologi
{ gical paras (° e
631 (LATI-All), Shahjahanpur Electric Supply go.. 3.( %'zlfeli?szntpll‘::eg

(’54) AIR 1954 1254 Mad 369 l(v4l): ILR
Brookes v. Industiial Tribunal, Madras,

(*54) AIR 1954 Mad 686 (V 41 ): 1954-1 Mad LJ 266, Radha Krishna
Mills Ltd. v. Special Industrial Tribunal, Madras,

E. R. Meyer, for Petitioner: K. C. Mookerjee, for Respondent.

(Reproduced from the All India Reporter January 1961 Cal. p60.,)

(1954) Mad 463, P, G. .
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Social Services and Public Expenditure in S
devel_opmems_and Problems by Peter Hcinig—-lngustr“i:ld:gd i{:ggr‘:t
Relations Review, Newyork, July 1960 . ‘ ’

A University Report on Lab i
Jr. - The Indiaa Worker 26 Deo. 1960 . - " ©Y Fred K. Hochler

Worker Productivity and i i P
Productivity, Oct . -Nov>: l%({)uts:de Plant Life by K .Srinivasan —

-

BOOK NOTES AND REVIEWS

The Trade Union Situation in the United States: Report of a Mission

from the Int
from 6: | ema.tional Labour Office, Geneva 1960. 148 pages. Price §. 1. 25

This is an exteremely valuable documen
gisa t prepared by th
of Assocn?tlon Survey Division set up by the Igtex?nationayl L:i?:lr: lgfggfﬁ
Jaunary 1959 to carry out factual surveys regarding the Freedom of Associ-

ation in various countries. This Report ituati ining i
ation in: various co port relates to the sx'tuauon obtaining in

In the preamble of the constitution of the International Labour Orga-

nisation, universal recognition of the princi
nisation, ciple iati
is cited as one of the primary objcctivgs. ple of the Freedom of Awociation

Two important conventions known as con:
) venti 7
l;;resml?cd by the I. L. O. on the subject of “Free((i,:;ls of? ?\gsg(s:ia}:ia:e bccg
rotection ,?f Right to Organise” and “Right to Organise and C lrll i
dB:rti%:T“;in;cl)’rrh?% tlvlvo c_onve:tions are supplemented by two rcc:mexfxtel:e
d Collective Agreements R i ! 1
Voluntary Conciliation and Arbitration Recorfﬁzlr:i);aiitl? 515, 1’3951’ and

The first convention establishes the

join organisations of their own shoomi right of workers and employers to

without previous authorisation and

C s ithout interference b i i
ties. The Second Convention provides that workers enjo; :;:)c}fat?;?gx:

ction against actsbf anti-union discrimination in respect of their employ

ment and against interference by employers, - The convention No. 87 has

been ratified by some 43 Nati i
ratihod by tome 4 men i ions while the convention No. 98 has been

Workers’ organisations throughout
> r the world who look to ¢
for protection of trade union freedom cite these conventions forh;uli'dlg;xg.

The I. L. O. has also provided for a s

L ] ; ecial i
of Association to investigate complaints A Sommittee on the Freedom

about any infringements.
\

Besides the machinery mentioned abo
ve, thel. L. invitati
gfnthe g:s)'vcn:ments of thef- U.S. A, and the’ u. Sl gl l?: s ::l: ul;‘:t:tt:;;n
g muission to carry out factual surveys on subjects touchi ion of
Ty out : in
Freedom of Association in various countries. J%th chor% t}li:é‘:res:':;rilezf

relates to the situation in the United St 1 ;
» at N
union Freedom of Association. es from the point of view of trade
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The Report is appropriately divided into three parts, analysing the
position from the standpoint of the operation of the existing laws and statutes
on Trade Unions, the attitude of the employers in relation to workers’
organisations and the manner of internal functioning of the Trade Unions in
‘the United States. The Mission gathgred their material not only from the
tripartite point of view but also from Congressmen, Journalists and
University Professors who have made a close study of the subject. The
Mission visited about 13 States in the U. S. A. to obtain a comprehensive
view of the situation. '

Unfortunately, the Report which is a model of objectivity has comprised
within a volume of 148 pages matter which would require several tomes for
an adequate presentation. :

To understand the present Trade Union situation in the United States,
it should be remembered that the constitution of the States is Federal. Not
only the Federal Government but also the States and countries exercise
jurisdication over trade union matters, It is interesting to know that there
are State Laws and municipal ordinances in existence requiring Union
Organisers to register and in some cases to pay a substantial some for
each new member they recruit,

American trade union movement has had to face various vicissitudes
before reaching the present position. 'It wasonly in 1842 when the Supreme
Court of Massachusettes ruled that it was not illegal to join a union for the
improvement of service conditions, Freedom of Association for trade unions
was for the first time given recognition. Reference has been made to the
weapon of injunctions to which employers resorted, later to break strikes.
Use was made of ‘yellow dog’ contracts, which obliged workers to agree that
they would not join any union. This position was met only in 1932, when
Notris La Guardia Act was enacted.

It was only after Roosevelt’s intervention and the passage of Wagner
Act, trade unions secured real rights of Freedom of Association for trade
union purposes resulting in considerable rise in union membership. This
again aroused the indignation of the employers who were able to secure the
passage of Taft Hartley Act which curtailed several rights such as compul-
sory union membeship contracts etc. Another controversial measure passed
in 1959 known as Labour—Management Reporting and Disclosure Act has
been bitterly criticised by American Trade Unions.

Nevertheless there are 18 million trade union members in the US.A.
but this represents only one quarter of the total working force (1pcludmg
farmers and self employed) and one third of workers in non-agricultural
employment,

Agricultural workers are practically unorganised and Government
employees excepting the postal workers and those in ‘blue collar’ trades are

poorly organised. -

In spite of all sorts of contradictory forces in opération, the employer-
-employee relations are not gloomy. There are in existence 150,000 collective
agreements, a majority of which have been concluded without strikes and
legal counsel. Even so, collective agreements require considerable assistance
of lawyers for drafting and no important trade union remains without
invoking the services of part time or full time legal consultants not oply in

' drafting the agreements but in implementing them properly.

EAN
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i While there is Freedom of Association f i )
. . e or
tho;e employed in Federal, State or municipal mceuir:‘:; worll:;:s :en:?l:g
right t6 go on strike is not rec iployment

' : ognised for this category of employment.
In view of the technolo ‘

gical developments such i
of employment . top such as automation the nature
manu}a)l “);:; keulzi‘i’i?ig;{tg?'g:g far reaching changes and the number of non-

recruitm, 3 Pan .
the pattern of the organised. et s on the increase. This is affecting

. Another aspect of the trade union situation in the United States is the

continued’ existence of colour bar though diminishing and the tacit under-

standing between employers and the trade un; i

A ) ¢ unions to eliminat -
sch;g tsruome::“;% g(l)cma:%uttlx;;decr the provisions of the SJb:eg;sziﬁﬁ
extent, there may be i t:{:;xtnunmt Control Act 1954. To the above

Association not to.be found in our glcxt:tr;’s abridgement of the Freedom of

. The abuses in the internal working of certai )
° aby / certain 4rade unions i
breyght out by McClellan Committee iave sresulted uf u‘n_: g:;llgx;hiela{ciuﬁl

among the trade unions who have accen i
to provide for better democratic fu:mie:gao?:l?ecgggn:f ethlcal practice

. RBvery student of trade unionism .
giving an irapartial v:?slig?:l.m must read a copy of this valuable

) S. G.

s ~ ' _? ~"‘;:\\
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.NOTIFICATIONS

Amendent to Employees’ Provident Funds Scheme
. Fort Saint George, January 17, 1961,

I-I No. 223 of 1961.— The following notification of the Government of India,
Ministry of Labour and Employment. dated 24th December 1960, is republished:—

G.S.R, 1548.—~In exercise of the powers conferred by sub-section (1) of section 7 of
the Employees’ Provident Funds Act, 1952 (19 of 1952), the Central Government hereby
11119%1;& the flollowing scheme to further amend the Employees’ Provident Funds Scheme,

, namely :—

19601 . This Scheme may be called the Employees’ Provident Funds (Amendment) Scheme

2. In the Employees’ Provident Funds Scheme, 1952, in clause (b) of sub-paragraph
3 of paragraph 1 sub-clause (xv) shall be renumbered as sub-clause (xvi) thereof and
following shall be inserted as sub-clause (xv) namely .— :

"“(xv) as respect of factories relating to rice, flour and dal milling industries covered
by the notification of the Government of India in the Ministry of Labour and Employ-
ll!)lee::, bI:O'l 906(.)8.1?.. 1443, dated the 24th November 1960, come into force on the 31st

mber ”, .

Amendment to Notification under Employees State Insurance Act

(G.O0. Ms. No. 184, Industries, Labour and Co-operation (Labour),
11tk January 1961).
I—1. No. 224 of 1961.— In exercise of the powers conferred by section 74 of the
Employees’ State Insurance Act, 1948 (Central \Act XXXV.of 1948) the Governor of
Madras hereby makes the following amendment to Industries, Labour and Co-operation

Department Notification S.R.O. No. 1819 of 1960, dated the 12th March 1960, .published
at page 450 of Part I of the Fort St. George Gazette, dated the 23rd March 1960.

AMENDMENT.

In the said notification, for the words the local area within the limits of Palangana-
tham revenue village, Udayarpalayam taluk, Tiruchirapalli district, the following shall be
substi tuted, namely:—

““ the areas mentioned hereunder—

(li) the local area within the limits of Palanganatham revenue village, Udayarpala-
yam taluk, Tiruchirappalli district. .

(ii) (a) the local area comprised within the limits of the revenue villages in Tiruchi-
rappalli town, and district. ‘ .

(b) the local area within the limits of revenue villages of

(a) Abishekapuram,

(b) Iiam Sengulam,

(c) Inam Tennur, J .

(d) Dhamalavarupayam, ’f b

(¢) Edamalaipatti Putur,

(f) Sempattu, hamlet of Kottapettu village, " ¢ Armalt pyeq

(g) Inam Jambukeswaram, : ;
Vellithirumutham, —~ (N

%mm«,' ' NSRS
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. Gg) Ariyamangalam, :
(k) Tennur, ' )
() Inam Periavadavur,
(m) Tharanallur,

in Tiruchirappalli taluk and district, and -

. (i) the loca ised within the Limits of = illa ;
Kol th'ur)tal e m%ﬁmfgs;lﬁeim&tg the limits of revenue village of Thudaiyur in

Date orf coming into force of Employees’ Provident Funds (Amendment) Act.

Fort St. George, January 7, 1961,

I- No-I 225 of 1961.— The followin ificati !
. g ' notificat i
Mim of Labour and Employment, dated 21st Deoe::geroggg)e is‘gmﬁ’ﬁ?é-if Todis,
 8.0.3092—In exercise of the owe i . ‘
Enplogoes. promecicise f e eg wers conferred by sub-section (2) of section 1 of the
Beraby apnoine dment) Act, 1960 (46 of 1960), the Central Government
intopt% ree.the 313t day of December 1960, as the date on which the said Act shall

Amendments to Minimum Wages (Central) Rules
For1 81, George, Januray 3, 1960,
S.R.0. No. A-56 of 1961,

- The following notification of t i inj
gmsp{{)yﬁ%t,_l:;v: xlg:giz:é dl;ttege the l?zh c)Decen10“’“‘!‘)':'“1t 96%., iIsn:i la{xbll‘;lsl!?:ltfz— of Labous o
Fomid B —ine Minimo Powers conferred by clauses (i) and (k& of sub-section (2)

K W; A

bereby makes the following raies fot ot 1948 (11 of 1948), the Central Government
1950 the same having beesCo o, (Urther t0 amend the Minimum Wages (Central) Rules
section, namely e © o Proviously published as required by sub-section %l) of t)he said

AMENDMENTS

1. THRese rul ini
rules may be called the Minimum Wages (Central) Amendment Rules, 1950,
2. Inrule 26-A of the Minimum W,

kt%:sthe said rules), after th o Central) Rules, 1950 (hereinafter referred

and the muster oll requi r&;x::a l;a:d rackets * 26(1)", the words, figures and brac-

maintained under rule 26(5)", shall be inserted
3. InCha i . ‘
o, n Che pter 1V of the said rules after rule 26-A the following rule shall be insert-

*26-B, Production of regi !
uired to be maintal registers and other records .— All registers Tecor
morp the Impecmt;t?lm by a0 employer under thess rules shall be p?%ldueed ?: demandg

Pravided that where an i
production of (oo i X mabhshmqnt has been closed, the Inspector may demand the
Seazer 10 the emplg?el:.t’e‘n &ad records in his office or such other public place a3 may be

Anteadments to the Payment of Wages (Mines) Rules
Fort St. George, January 10, 1961,
8.R.0. No. A-57 of 1961

The following notificat; '
1 on of the Goy i
Employment, New Delhi, dated tho 3ist Deeeem:mbe:, fmf ?ﬁi:e'puﬁjnmgmz_or Labour and

8.0.3163. -I.W.A./MineisuIet exesci
v Am,~In
sections (2), (3) and (4) of section read with leoti:: ;{ ;}’” thgo m‘n?f“%s‘g 2:3—

-
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1936 (4 of 1936), the Central Govenment hereby makes tho following rules to further
amend the Payment of Wages (Mines) Rules, 1936, the same having been previously publi-
shed as required by sub-section (5) of the said section 26, namely:—

9601' These rules may be called the Payment of Wages (Mines) Amendment Rules,

2. In the Payment of Wages (Mines) Rules, 1956 hereinafter referred to as the said
rules, in sub.rule (2) of rule 17, for the words, figures and brackets ‘‘the Measure of
Length Act, 1889 (2 of 1889), and the Standards of Weights Act 1939 (9 of 1939) the words
ggmu and brackets ““the Standard of weights and Measures Act, 1956 (89 of 1956),” shall

substituted.

3. 1n the said sules, in rule 22, for the word and figures ““17 or 18", the word and
figures ** 17, 18 or 19”, shall be substituted.

Amendments to Madras Industrial Dispates Rules
(G.0. Ms. No. 52, Indugtries, Labour and Co-operation (Labour), 4th January 1961.)
8.R:0. No. A-58 of 1961.

In exercise of the powers conferred by section 38 of the Industrial Disputes Act, 1947
(Central Act XIV of 1947), the Governor of Madras hereby makes the following amend-
ments to the Madras Industrial Disputes Rules, 1958, published with the Industries,
Labour and Co-operation Department Notification S.R.0. No. A, 8258 of 1958, dated
the 18th December 1959 at pages 1 to25 of Part I of the Fort St. George Gazette Extraordi-
pary, dated the 27th December 1958, the same having been previously published as requir-
ed by sub-section (1) of the said sestion.

AMENDMENTS,

In the said rules.—
(a) after rule 60, the following rule shall be inserted, namely.—

“60A. Notice of lay-off.—(I) If any workman employed in an_industrial establish-
ment as defined in the Explanation to section 25A (not being an industrial eatablishment
referred to in sub-section (1) of that section) is Jaid off then, the emploSer concerned shall
give notice of commencement and termination of such lay-off in Forms QI and Q2 respec-
tively within seven days of the end of the calendar month in which the lay-off commences
and that in which it concludes, as the case may be.

¢ (2) Such notices shall be given by an employes in every case irrespective of whether
in his opinion, the Workman laid off is or is not entitled to compensation under
section 25C.

(b) in the Schedule, after Form “Q”, the following Forms shall be inserted.
pamely:—

FORMQ1
(Seo rule 60A)
Notice of commencement of lay-off. ‘
To - . . . e
Ty Sl O e e o
Sir,

Under Rule 60A of the Madras Industrial Disputes Ruies. 1958, I/We horeby inform

you that I/We have laid off
out of a total of
workmen employed in the establishment with effect from

‘hes the reasons
oxplaiped in the annexuse.
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. .2._ Such of the workmen concerned as are entitled to com ti section
of the Inslustrial Disputes Act, 1947, will be paid compensatioge c‘l‘x:: :gw o 256

Yours faithfully, |
@ -.l‘-.llt.‘l.-""ll.."l’ll.l;Ool'.
Copy to the Commissioner of Labour,

v Chepauk, Madras-$.
. Here insert the number of workmen.
+ Here insert the date.

@ Here insert the position which the perso; i ‘
employer issuing the letter. PeacR Who signe tho latter holds with ‘h’

The Annexure.
Statement of reasons.

FORM Q2
‘ (See Rule 60A)
Notice of termination of lay-off

To ‘

: The Conciliation Officer

(having jurisdiction over the industrial establishment).
sir,

AR e 0 s ol Dt Kl Lo, 1 on

you that the lay-off in my/our establishment has ended on the*...comeerreisivsosranssntonenees
Yours faithfully,

. . . @eveeenniniiininne
Copy to the Commissioner of Labour, .
S Madras-S. -
¢ ¢ Hero insert tho dats. .

"B Biere insert the positions which the perkon 7ho' sigas the ‘
employer issuing the Aret i the person who' signs the letter holds with the

———

K (G.0. Ms. No. 165, (Labour), Department of Industries, Labour and Co-operation dated
10th January 1961.)

In exercise of the powers conferred by section 38 of the Indastri o
(Central Act XIV of 1947), the Governor of Madrasohereb;nggskt::atl}wp‘r’:l“‘gmlsct. 1947
ment to the Madray Industrial Disputes Rules, 1958 published with the lndustrieg gend-
and Co-operation Department. Notification S.R.O. No- A-8258 of 1958, dated the- oo
 Decenber T8, o pages 35 of Purt T of e Fort Saot Georss G Exrsoioy
i ¢ s same H
- subssection (1) of the said section, 0 been previously published as  required by
- AMENDMENT .
In the Schedule to the said rules, in Form ‘B’ before the words ** ‘
deacript i ! rds ‘‘Number and broad
doact g'i%n of the categories of workmen covered by the settlemont”, the ‘symbol 4

Amendment to payment of wages (Procedure) Rulés.
~£@, 0. Ms. No. 5900, Industries, Labour and Co-operation (Labour), 24tk December 1960 )
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S.R.0. No. A-53 of 1961.

In exercise of the powers conferred by sub-sections (2) and (3) of section 26 of the
Payment of Wages Act, 1936 (Central Act IV of of 1936), the Govenor of Madras hereby
makes the following amendments to the Payment of Wages (Procedure) Rules, 1937, in
thgu' application«to factories and Industrial estalishments jexcept in relation to raiiways,
mines and oil fields rublished with the late Levelcrment Lerartnent Notifcation
dated the 18th March 1937, at pages 477-479 of Part I of the Fort St. George Gazette,
dateg! the 23rd March 1937, as subsequently amended, the same having been previously
published as required by sub-section (5) of the said section 26 :— .

AMENDMENTS

In the said rules - , )
(1) inrule 2, after clause (g), the following clause shail be inserted, namely :—

¢ ig)record of order or direction”, means the record of an order dismissing
either wholly or in part an application made under sub-section (2) of section
15 or of a direction made under sub-section (3) or sub-fection (4) of that sec:

tion kept in Form ‘F', -

2 in sub-rule (3) of rule 9, for the words and letter “‘record of direction in Form
F", the words *‘record of order or direction®’, shall be substituted ;

(3) inrule 10, for the words, “a Record of Direction’, the words ‘‘the record of '
order or direction®’, shall be substituted ; .

@ inrule 12- }
@) for sub-rule (1)* the following sub-rule shall be substituted, namely :—

*/(1) An appeal shall be preferred in duplicate in the form of 8 memorandum,
one copy of which shall bear the prescribed court fee, setting forth concisély
the grounds of -objection to the order dismissing either wholly or in part an
application made under sub-section (2) of section 15 or a direction made un-
der sub-section (3) of sub-section (4) of that section, as the case may be and
shall be.accomponied by a certified copy of the said order or direction™;

(i) in sub-rule (3), for the word “‘direction®’. the word ‘‘order or direction,”
shall be sabstitute@ :

(5) inFormF -~
(i) for the heading “Record of direction”, the heading ‘‘Record of order or di-
rection”, shall be substituted; .

(ii) for item (7), the following item shall be substituted, namely :—

“(7) Finding, and, in the case of an order dismissing either wholly or in part
an applcation made under sub-section gz) of section 15 or of a direction made
under sub-section (3) or sub-section (4) of that section, a brief statement of
the reasons thereof”’.

oapu——

Soldiers’ Sallors® & Alrmen’s Board Organisation, Madras State.

The Madras State Soldiers’, Sailors’ and Airmen’s Board with its Héadquarters at
Madras and the District Soldiers’, Sailors’ and Airmen’s Boards, one in each District
Headquarters except, the Nilgiris, have been administered by the Government of Madras
during the year 1960. These Boards have been set up' in order to attend to the welfare
of ex-servicemen and their departments, As thousands of ex-servicemen have returned to
their homes scattered all over the State at the close of the last World War, the Govern-

ment have come forward to organise welfare work for them.

The Madras state Soldiers’. Sailors’ Airmen’s Board which functions under the
Director of employment controls and co-ordinates the work carried out by the District
Soldiers’,Sailors’,and Airmen’s Boards in the Districts. Besides,the Madras State Soldiers’,
Sailors*and Airmen's Board Administers the Madras State Ex-services Personnel Benevolent

been constitutad to give financial relief to destitute exservicemen and their

Fung which h . ]
dependents, m?et pocket expenses of ex-servicemen, under-going treatment in Sanatoria |
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Leprosoria to the extent of Rs. 7/- per head per mensem, render immediate s istance
to ex-servicemen stranded in the City of Madras, meet the training charges otP:itx“;isabled
€x-servicemen per year at the Queen Marry’s Technical School, at the rate of Rs. 50/- per
head per mensem and give lump sum grants to disabled ex-servicemen to resettle them in
civil life so that they may run a small business and supplement their disability Pension.

~ During 1960, the Madras State Soldiers’, Sailors’ and Ai ’
ned grants to a'tune of about Rs. 15,000/~ to 268 ex-servli?enx:ncl: Bﬁ.c?i’gesh,”a s:‘?:lt ig;

f;R:anGéxilwél-s t:lei:.been sanctioned as loans to 58 ex-servicemen employees who were in

At the instance of the Government of India, 7th of December i
%sh:he Flag Day, to commemorate those who ‘died or were wou;dle'd 3\‘::? etdheelv:s?\{!::f

is occcasion is also availed of for raising funds for welfare and rehabilitation work. -

For the Flag Day observed on the 7th December, 1960 a target of Rs, 1,32,000/~ has been
set, of which nearly Rs. 8,000/ has so far been collecte i t at abo
of rupees will be raised for the Flag Day F\xnd.w octed. Tt is expected' that about a lakh

In the Post War years, District Ex-services Centres were constructed, t
A 5 > S , tO serv

of rest and recreation_for ex-servicemen coming from various parts of the Dist:i::l: I_i!;g::
ex-services Centres, eight in number, are located at the District Headquarters of Tiru-
. nelveli, Madura.l, Tiruchirapalli, Thanjavur, North Arcot, South Arcot, Coimbatore and

Salem, There is & proposal to construct two more Centres, one at Srivilliputhur in
Rama_nathapu_mm_Dutnct and the other at Madras. Besides, there is a Soldiers’ Club
at Krishnagiri which has been functioning for the last eleven years.

During 1960, the District Soldieers’,. Sailors’ and Airmen’s B in thi
dealt with 54,959 representations from ex-servicemen, families o?a;d:vli:x‘hls:)lsi:i?:sh:;g

ndants of deceascd i i
m yieh asmstmmp.ersonnel and also interviewed 23,448 persons for rendering

1363 bona fide certificates for assignment of lands i i i
concessions to children and dependants of ex-servicen'leanndwere6l u{t';gecg}ust‘ggoe'g?fg&n‘ag
21 dependants of ex-servicemen were also obtained from the Corps Benevolent Funds.

A sum of Rs. 45,418-76 np was received from the Armed Fotéu Record Offices as

&m&tt&mmf. accounts in respect of 575 persons, Out of this, Rs. 43,548-36 nP

On the recommendation of the District Soldiers’, Sailors’ and Airmen’sv Boards,

ts amounting to Rs. 75,094-49 nP. were secured f i Arm
g::ds and disbursed to 508 ex-servicemen and their dep;:lclllaxtilt: various ¥ Benevolent

99 T. B. patients and 40 loprous patients were admitted for treat i i
> 3 " t
st::aéona. Besides, 98 were treated in the nearby Military Hospiuh?n?l 2:9%:;;‘:: lilt:
overnment Headquarters Hopitals, 5 cases were referred to the Artificial Limb

Centre,. Poona for the supply of new or repair of old artificial limbs,

573 cases of Service Pension, 390 family pension, and 553 cases of i i
wero initiated. Out of the outstandin > aisability pension
Seranitiated. Out of atata ling claln}s, 47.6 life pensions, 121 family pensions and,

‘During the period 4,470 ex-servicemen tered
Exchanges in this State and 867 wore placed 1y emmiyercrs, FoBistered at the Employment

; CODE OF DISCIPLINE IN INDUSTRY.
(Ratification by Unlons and Employers matfliated to any Central Organisations)

At the 15th Session of the Indian Labour Conference i i
certain basic principles were laid down for adherence by boltlﬁlir:x‘:)g;:nn:gg '3333:-‘ ”Zx'
sub committee appointed for this purpose evolved a code of discipline in indust which
was adopted by Standing Labour Committee at its 16th session held in October 13’7 1!h
+ .idea underlying the code is that apart from the provisions contained in Ia ' "some
principles and procedures should be voluntarily acce

Y d in view, the cod
down norms of behaviour both for employers and workers. The 2 e oy 2

representatives of the Central employers’ and workers’ organisations eatw'.t?mirsa tz:%endfelz tg:
In consequence organisations whether of employers or work g

Central organisations which have ratified the code will therefore ;?b:?lﬂia{a?t‘l;.ac%: fthe
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A list of the Trade Unions and employers’ organisations not affiliated to any Central
organisations which have ratified the code during the month of December, 1960 as
observed from the reports of the Labour Officers of this State is given below A list of
Trade Unions and managements not affiliated to any Central Organisations which have
ratified the code during the month of November 1960 has been published in December,
1960 issue of the Madras Labour Gazette.

LIST
Employers. . ) )
1. The Associated Drug Company (Private) Limited, Yercaud.
" Chellam Transports, Tiruchengode.
V. Rajamanickam Pillai Motor Service, Tiruchengode.
Kumar Engineering Works, Salem-2.
Sri Lakshmi Printing Works, Salem.
"'Sri A. S. Sundaram Industrial Mines, opposite to Subramania Nagar, Salem-5.
Sri K. N. Sundarajan, jewellary, 109, Main Road, Shevapet, Salem-2,
S. K. P. Power Press, Salem-1.
9, Sri S. R. Srinivasam Pillai, 28/352, East Street, Kumaraswamipatti, Salem-1.
10. Renga Soap.Works, Salem-2.
11. Sri A. Srinivasan, Commission Agent, Leigh Bazaar, Salem-2.
,12. Ramajayam Trapsports, Namakkal.
13. M. S. Salamath Transports, Nammakkal.
14. S. B. Sri Ranga Vilas Motors (Private) Limited, Krishnagiri.
15. B. K. P. M. Bus Service, Krishnagiri.
16. Sri Sarojini Bus Service, Krishnagiri.
17. The Mettur Spinning Mills, Mettur Dam.
18. Indian Metal and Metallurgical Corporation, Mettur Dam.
19. Syed Nizamuddin, Tajmahal Beedi Factory, Madras-21.
20. V.M., P. Metals and Alloys Company, Salem.

PN D LN

Trade Unions.

Mettur Spinning Mills Workers’ Union’ Mettur Dam.

Mettur Metal and Metallurgical Corporation Workers’ Union, Mettur Dam.
Chingleput District National Workers’ Union, Pallavaram.

Press Binding Workers’ Union, Tuticorin.

Tirunelveli Goodshed Brokers® Mattuvandi Workers® Sangam, Tirunelveli.
Pettai Spinning Mills Workers® Union, Tirunelveli.

Salavai Thozhilalar Sangam, Sankaranainar Koil.

District Motor and Lorry Transport Workers' Union, Tirunelveli.

Madras Gymkhana Club Employees’ Union: Madras.

Managaratchi Munnetra Oozhier Sangam, Madras.

Indian Railways Sanitary Inspectors Association, Madras-12.

Paramakudi Pottery Workers’ Union, Paramakudi.

Paramakudi Emaneswaram Co-operative Socicties Employees’ Association,
Paramukudi.

Mettur Galvanizing Plant Workers® Union, Mettur Dam.

The Vivekananda College and Hostel Employees® Association, Madras-2
The Madras State Glass Workers® Union, Madras-21

Harrison & Group Companies Workers’ Union, Madras-14.

18, Moideen Tobacco Company Employees’ Welfare Union, Kumbakonam.
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STATISTICAL SUPPLEMENT

1. Statement showing the details of agreements brought about by conciliation Om;:
wnder Sec 12(3) of the Industrial Disputes Act, 1947, during the month of December, 1960.

Serial N the Date of - : Nature of
I\;o. Estaa’l':lei;l’l{nem. agreement. Points in dispute Settlement.
m ' @ ® @ 0)

1. Casino Talkies, Madras 26—12—60 Fixation of sca- Agreed to fix the scales of
Wellington  Talkies, les of pay, pay of different catego-
gdeirxeﬁa,a kics. Madras D.A. etc. ries Bf A:work;rs and to

> 5 pay D.A. at 3 annas per

,ﬁg?;‘ i‘d %“a‘“‘h‘ point over 130 points of
Crown Talkies, the Madras Costs of
Madras ’ Living index. Also
: agreed to grant retire-

ment benefit at the rate

- of one month's basic

wage plus matinee allo-

wance for each. year of -

service,

2 , ,
Javg:llm:;. Mills Ltd., 19—12—60 Introduction of 2

A Agreed to i
cone winders 8T provide work to

all the reelers for 21
days in a month & to
grant them leave earned
at the rate of one day

. for every 20 days.
Mills L., 24—12—60 smi‘k):dand work Agreed to call of thestrike

with effect from
26-12-60. Also agreed
) ’ to lsave the issue of
fixation of workload of
the work in Textool
Frame to the arbitra-
tion of the SITRA.
Pending decision the
workers will continue to
attend four sides.

increase Agreed to count adhoc

3. Rajendra
Salem,

4. Indlan Steel Rolling M;
Ltd., Nagapattinam = 0 12—60 Wage

dearneas allow allowance of
2} annas
:.tt::e, bonus  per day now dxgwn by

workers for pinposes
of calculation pof pg.F.
production bonus, gra-
tuity & annual bonus.
Also agreed to increase
the d.a. from 2} annas
to 24 annas per point
of cost of living index of
Tiruchira d)al)i centre be-
yond the first 100 points.

Agreed to fix the scales of
wages of the different
categories of workers

agreed to grant 10

s festival holida; g 10 days
casual bave, 19 days s1ck

leave and 1% days privil-

ege leave for every year.

5. A.V.M. Studi - 7 j
A udios, Madras- 7—12—gp Fixation of wage

Scales, d.a. etc,
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10.

1.

12.

13.

A.V. M., Studios, Vadapa-
lani.

do

East India Tanning Cor-
pn. (A) Keena Shop,
Madhavaram Madras-
11.

Mitra Printing Works,
Tirupapuliyur,

Vetrivel Press, Tirupa-.

puliyu;.

The Imperial Tobacco Co.
of India Ltd., Tiru-
vottiyur Branch
Madras-19.

Alagappa Cotton Mills,
Rajapalayam.

Maruthi Vilas Hotel,
Tirnunelvely.

14. Dharngadhara Chemical
Wo

Ltd., Arumuga-
neri, Tirunelveli Dist.

7—12—60

7—12—-60

9—12—60

13—12—60

15—12—60

8—12—60

7—12—60

14—12—60

17—~12—60

Non-employment
of a worker.

do

Agreed to institute a

gratuity scheme and to
pay bonus till 31-3-1964.

Agreed lo pay the worker a
sum of Rs. 200/- in ad-
dition to the earned
wages, if any, in full &
final settlement.

Agreed to reinstate the dis-

charge—worker without
break in service treating
the period of unemploy-
ment as Joave on loss of
pay.

Dismissal of a Agreed to pay the worker

worker

Bonus

15 days wages as notice
salary, compensation at
the rate of 15 days wages
for every year of ser-
vice leave salary, wages
due, if any, in full and
final settlement.

Agreed to raise the wages
of Sri. Devarajan and
Sri. Sivanayakam to
Rs. 45/- and Rs. 40/-
respectively and to pay
them 14 months wages
as Deepavali bonus,

Non-employment Agreed to pay the worker

of a worker

a sum of Rs. 55/- in
full and final settlement.

Scales of pay Agreed to fix scales of pay

D.A. bonus, etc.

dearness allowances and
to pay bonus as laid
down in annexure I, II
& Il to the agreement
respectively.

Increase in wage Agreed to increase the

Bonus

wages of the temporary
or daily cooly by 31 nP
per day with effect from
1—12—60.

Agreed to pay the the
worker bonus & to pro-
vide midday meals
every day.

Leave facilities- Agreed togrant 7 days sick

increaments

leave & 7 days casual
leave every year. Agreed
to increase wages of the
. casual workers wheres
ever it is less thams
Rupees two to Rupees
twoper day from 19-12-60
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18. Jayaram Motor Service 22—12—60 on-employ-

Rajapalayam. ment of a
o -driver
16. Sri Balasaraswathi Trans- 23—12—60 Demand f
port, Palayamkottai. bonlllxg o

17. The Pioneer Motor, Tiru- 27—12—60 Deman
nelveli Dt. Branch bonug, wﬁ?;:
increase leave

etc.

18. Esties Ready Made Empo. )
iy Tugi \ Po- 26—12—60 Closure

19. Narayana Mills Ltd., 2—12—go Designati
v ignation of
Coimbatore workers etc.

¢

»

20, Sundara Text - ’
Kulapat%?jéd : n?l::t‘:ri 61260 Bogg.s for 1959-

Issue of

wage slips etc,

Also agreed to grant
conveyance allowance
of Rupees 3/-to each
worker exeept to' those
for whom coaveyance
was provided.

Agreed to Fay the worker
a sum of Rs. 170)- in
full & final settlement.

Agreed to pay the work-
ers two months basic
wages as bonus for the
year 1960,

Agreed totgay 16 2/3 per.
- cent of the earned basic
wages of each worker-
man during the year
1958-59 as bonus for
the year 1958-59 Also
agreed 10 pay difference
in wages due to 2 work-
ers. for the period
of actual service
from 1.7-60 i.e at the
rate of Rs. 51/- p.m.
Tess than amount already
drawn. Agreed to grant
7 days sick leave with
wages every year,

. Agreed 10 pay the workers

the amounts agreed
upon in the settlement
in full & final settle-
ment.

Agreed to do the work of
arber oiling by the 9
doﬂin&eboys. Also agreed
that designation of
workmen will be enterod
in that respective tickets
with ect from
1-1-1961. .

A to drop issue of

bonus for 1959-60 & to
issue of wage slips to
the workers with effect
from 1-1-61.
Also A*reed that for 36
picks of 74 hours shifts
the weavers shall be
paid 5% of the present
rate of wages provided
they produce not less
than 2600 yards of cloth
in a month of 25 work-
ing days,

Mills Ltd. Coimbatore.

sorption of old
workers elc.
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21. Santha Knitting Co. - 8—12—60 Bouus for 1959~ Agreed to pay the workmen
Tiruppur. 60 15 days’ wages as bonus
: for the year 1959 - 60.
22, Murugan Hoisery Works  8—12—60 -do- Agreed to pay the workers
Tirupur. who have put in one
year of service during
the year 1959 -60. 15
days’ wages as bonus.
Also agreed to pay the
workers who have not
completed one year of
service one weeks wages
as bonus for the year
1959 - 60.
23, Sri. Balasubramania 12—12—60 ~do- Agreed to pay the workers
- O et . 2 s onal bomuttor the
oimbatore. B 19550,
24, Jayakumar Saya Salai, 12—12—60 -do- —do—
Coimbatore. )
25. Mahadevan Dyeing Fac- 12—12—60 ~do- —~do=—
tory, Coimbatore. .
26. Sivapanda Mills Ltd., 12—12—60 Lay of Compen- Agreed to pay lay off com-
Coimbatore. : sation etc. pensation and to desig-
nate the workers suita-
bly with effect from
1—-1—61. Also agreed
to make permanent the
workers who are now
receiving occupational
wages, »
27. Kamala Industries, 14—12—~60 Dismissal of wor- Agreed to settle the ac-
Kuniamuthur, kers. counts of the worker
Coimbatore. and reinstate the other
2 workers in service,
but without back wages.
28. Sri Balasubramania Foun- 1§—12—60 Dismissal of 2 Agreed to pay Rs: 226/-
dry, Patel Road, Coimba- workers. and Rs: 116/- to Sri. S.
tore, Palaniswami and Sri. S.
Veluswami in full and
final settiment.
ineering Co. 15—12—60 Dismissal of  Agreed 10 pay the worker
. %z?ﬁxﬁfig;' 8o worker. the amount due to him
in full and final settle-
ment.
30. The Coimbators Murugan 16—12~60 Promotion, ab- Agreed to give preference

tothe 6 workers refer-
red to by the Union for
promotion based on
service and efficiency.
Also agreed to give pre-
ference for employment
in future vacancies to
the workers who were
thrown out of employ-
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3. -do- 16—12—60 Designation Aof Agreed to designate Sri.

32. Sri Sarada Mills Ltd.,
i Podanue.

33. The Kaleeswara Mills,
Coimbatore.

34. Certain Textiles Mills
in Coimbatore.

35. The Vasantha Mills Ltd.,

- Singanallur. -
Coimbatore.

workers etc. Rangaswamy as bobbin
carier and the doffer as
bobbin carrier with

effect from1—-1-—61.

19—~12—60 Occupation wages Agreed to pay to Sri. Na-
. gappan Rs. 47/~ as basic

wage.
Also agreed that Sri.
Perumal will be paid
wages of a stitcher if he
works for 5 hours in a
day as a belt stitcher.

19—12—60 Non-employment Agreed to employ Sri. Ka-
Oof a worker ruppanan in his origi-
and suspension nal job as line jobber

of a worker. and withdraw the sus-
pension order issued to
Sri. Pappammal and to
warn her.
12—12—60 Basic ‘wages, bo- Agreed to implement the
nus etc, agreement known as the

jobbers’ agreement on
24—4—57, in respect of
basic wages, annual in-
crement and produc-
tion bonus.

21—12—60 Non-payment of Agreed to transfer Sri.
occupational Karuppan and Sri. Ma-
wages to sca-  hali to the Mills and
vengers. pay them the occupa-

tional wages.

36. Appaswamy Chett & Co., 3—-12—60 in- !
‘ J T y Bonus and rein. Ag;eed to pay 40 days

37. Newtone Studio,
: Madras 10,

38. Syed Nizamuddin
Taj Mahal Beedi,
Madras 21.

statement of

sic wages to ail the
workers.

workers as bonus less
the advance amount al-
ready paid on 15-10-60.
Also agreed to pay to
Sri. R. Kannan a sum
of Rs. 463.25 Np. in
full and final settlement.
The case of Sri. M.
Sundaraj was dropped.

6—12—60 Discharge of a Agreed to pay to Sri. M.
worker. Alai, carpenter a sum
of Rs. 1598/90 in three

instalments-

7—~12—60 Bonus for 1958- Agreed to pay a sum equi-

59 increase in valent to 7 days’ g?uic

D.A. etc. wages as ldditional\bo-
nus and to increase ‘the
d.a. of the workers by
Rs- 2{-— with  effect
from 1—10—60. Also
agreed to pay an ex-
?raua amount of Rs,
100/-to Sri, Amanulla
in fulland final settle-
ment.
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39. Jamal Eng. & Jamal Ena- 17—12—60 Wage increase
mel Works, Madras-23.

41.

42,

43,

)] @

Sri Krishna Vilas,
Madras-1

Express carriers Ltd.
Madras-1.

Gnanodaya Press,
Madras-1.

Rathod Trading Co.
Madras-1.

€] @

)

21—12—60 Closure

Agreed to increase the
wages of the workers as
follows: workers draw-
ing wages between Re. 1
& Rs. 1. 99 nP. 31 nP.
Workers drawing wage

between Rs. [-&
Rs. 2.99nP. —12§%, of
the wages drawn.

Workers drawing wage
between Rs. 3/- and
above 6}% on the pre-
sent wages.

Agreed to pay the workers
the amounts referred to

" in the settlement in full
& final settlement,

27—12—60 Discharge of 3 Agreed to pay the 3 work-

workers

29-12—60 Settlement of ac-
counts of 6

workers

ers the amounts refer-
red to in the settlement
in full & final settle-
ment.

Agreed to pay the six
workers the amounts
referred to in the settle-
ment in foll & final
settlement,

31—12—60 Wages increase Agreed to increase the
etc.

wages of the workers
by an anbual
increment of Rs. 3/-
and to increase the
d.a. by an annual
increment of Rs. 2/-,
with effect from 1-7-61,
Also agreed . that the
daily rated workers
whose names are men-
tioned in the agreement
will be paid a monthly
salary as noted in the
agreement and granted
an annual increment of
Re. 1/, inaddition to the
above the daily rated
workers will be paid a
d.a. of Rs. 2/ with
effect from 1-7-61,

Agreed to institute a
gratuity scheme and to
pay an additional bonus
of § months’ basic
wages to all the workers
for the year 1959-60
and bonus equivalent to
2§ month’s basic wages
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for each year in future
irrespective of trading
result. Leave facilities
will be given to the
wotkers as laid down
in M.S.E. Act 1947.

44, Nalli chinnas e § 2
- : Madras. wan?y Cetty, 2—12—60 Fixation of sca- Asrlzedtogxnthe scales of

les of pay, d.a. estman  as
ete. 40-3.70 and the sales-

man on Rs.70-4-90-5- 140

and of boys and attens

dersasRs. 30-2-40 Also

agreed to pay da. at

Rs. 15/~ to salesman &

Asst, Salesman &

] : Ra. 10/-to the boys &
; At 18.An additional
nus of are month’s

basic wages will be paid

to all the workers for

45. Nalli chi ' e
Madmwy Chetty, 2—12—60 Bonus Agreed to pay 3 months,

basic wages as bonus for
p the years 1961, 1962
Nalli Chinnaswam; d &1 |
* Chetty & Sous, & itys ° Bonus do
branches; Nalli Stores, )
e e O
Road, Madm{n. g ‘
47f B%fhidm Silk. Houss, 7—12-'60 Wage increase Agreed to fix the scales of
i B o - °
o da. etc. wages & da. of the
- workers and to institute

& gratuity scheme Also
agreed to pay bonus of
one month’s basic wage
for Pongal 1961, and 4
month’s basic wages for
Pongal & one month's
basic wages for Deepa-
o o o of probrar our
-48.- 20th or
Century Fox gorpo- 8—12—60 Settiement of ac-

tion, A ‘
ration, Madras. . counts of a "mtoo?ai:.hez&?fkg
- Udm Lodge Gt 0. 1312 worker full & finail settiement.
Vo 3 » 121260 Alleged lock out Agreed to pa  fump sum

compensation of Rs,
1500/ in full & final

settlement of the .
of all workers, Slajms

Increase in wa- Agresd to i
5, gmatity  wmges of 3:“ rkers ‘e;
X Rs. $/- with effect
1-12-60 and to institute

50. - Andbra Laundry,

& gratuity scheme. Also

the years 1957-58
195960, B
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51.

52.

33.

54.

55.

56.

's7.

58.

agreed to pay 15 days
wages as bonus form
the year 1959-60.

Western India Paints & 14—12—60 Wage increase d.a. Agreed to increase the

Color Co., Madras-16. etc. wages of the workers

and to pay ¢ month’s

' basic pay as additional

bonus for each of the

years 1958-59 & 1959-
60.

Gemini Studio, 15—12—60 Non-employment Agreed to pay the worker
Madras. of a worker asum of Rs. 1,244/53
i nP. in full & final settle-

ment.

Patel India (P) Ltd., 23 —12—60 Wageincrease  Agreed to fix the scales of

Madras. P.R etc. pay & d.a. of all the

workers and to change

the rate of contribution

to the P.F. Also agreed

to institute a gratuity

. scheme and continue to
supply upiform.

The Central Co-op. Prin- do Bonus for 1958- Agreed to pay an advance
ting works, Madras. 59 and 1959- of one month’s basic
60, pay towards bonus for
the year 1958-59 &
1959-60. Also agreed
that if no bonus is dec-
lared for more years.
the said advance. will
be recovered in equal
instalments.

Balu Brothers (P) Ltd., 29--12—60 Discharge of a Agreed to pay thé worker
Madras. worker asum of Rs. 60/~ in
full & final settlement.

Cement Tile & Concrete 30—12—60 Wage increase Agreed to increase the
Products Co. (P) Ltd., bonus etc. wages of each of the
Madras-14. workers by Rs. 8/- and

to pay 2 months wages

as bonus for the year

1959-60 tentatively and

that this issue will be

finally disposed of after
the accounts are fina-
lised.

B. N. Press, Madras, 31—12—60 Increase in wages, Agreed to increase the
bonus, etc. wages of the workers
and to pay 1} month’s
basic wages as bonus
for the year 1959-60
less the amount already
. paid.

Nagammal Mills Ltd., 30—12—80 Basic wages D.A. Agreed that the question
Nagercoil. etc. of basic wages and d.a.
and the stage in which

the Mills must be dee-
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med"to be placed along

with the question of 6
workloads will be gone .
into before 1-4-61. All

the workmen except -

reelers will be given an - 70.
adhoc inerements of & )
annas per day and the

reelers will be paid one

anna per hank. Also

agreed to grant earned 71.
leave & festival holi-

days as per the Act

and agresd to grant 4 7
days c.l. with pay every

year. Bonus will be

paid at 8 1/39, of the

total earnings of the

workers for the year

. . ' ?;gbng 31st  March 7.

9. Sri Ram Transports, 6—12—60 Retrenchment of Agreed to pay the worker
Satyamangalam. orker. a sum o Kse 420/- in
L full and final settlement, 14,
60. Handat:)lﬁz‘\’gath &Co.,, 8§—~12—60 Duchnrge of a Agreed to pay the worker
ibaton worker. a sum of Rs. 40/- in
ore. : ~ full and final settiement.
6l. Diamond Rice Mill,  19—12—60 Reinstatement of Agreed to reinstate
the
Tiruppur. a worker. worker without back
: wages. 7s.
62.. Dhanalakshmi Mill 19—~12—60 Reinstatement of A
X s greed to pay the wgrkers
- Tirupput. 2 workers, a Jump s‘l’uﬁ amot?nt in
full and final settlement

63- ‘m‘m’ ’ Cafe,’ 19~12—60 Réinstatem ) 76.
R Ak, . tement of to the wor-
Hiruppur, ’ 8 worker, er 8 som of RS,
‘ : 88/- in full and final
o N . settlerhent.
64. g&mﬁhﬂi Vilas,  [22—12—60 Bonuo for 1989~ Agreed to pay one month’s
o . , wages as bonus for the

6. Gt Rl b year 1959-60.
. Guban Rice Mill, * December *60 Dischar f
Tiruppur. workes, © 2 Afgeed to relnstate a wor. 7. Rukmani Mills Ltd.,
4 ‘ ) without back wa )
‘ , treating the penodggg o - Silaiman, Madural
. absence as leave.without '78. Mukuntha Cafe,
R wages, Also agreed to Madurai.
:., K pay the other wosker &8 -
- = _ sum of Rs. 15/- fu full 79. Chandra Vilas Tobacco
- o and final settlement. - ‘Factory' Dindigul.
." 3. V. Gaffar & Co. 2-12—60 § |
‘ Tanne taying strike.  Agreed to provide work
. hnmery, Salem. ' to ng’:ih: l§orkerc as far
67. Raia oil Mils 21260 N 80. Guru Textiles,
A - s, o on-employment Agreed  to Madurai.
. ‘W . ©f a worker. Wfkﬂfll\l!l’lOf{ISO"

Sundaram Spinning Mills. 10—12—60 Suspension of a Agreed to reduce the pe.

Komarapalayam.

worker. riod of suspension.

Ganapathy Chettiar &Sons, 15—12—60 Non-xmplementa- Agreed to Fay a lump sum

Dyeinz Factory,
Salem

Jeeva Jothi Bus Service,

ishnagiri,

Scotforth Estate,
Nagalur,

J. V. Gaffar & Co.
Salem.

tion of amount for distribution
award. among workers.

7—-12—60 Bonus for 1959- Agreed to pay the workers
one month’s wages as
ggnus for the year 1959-

26—-12——60 Payment of gra- Agreed to Fay the worker
tuity. a sum of Rs. 325/ in
full and fimal settlement.

26—12—60 Non-employment Agreed to pay compensa-

of certain wor- tion to certain workers

kers. and to reinstate the
other workers where
there is work.

AY

V.M.P. Metals&Alloys.Co. 31—12—60 Fixation of wages, Agreed to increase

Salem.

Silver Chain Factory,

Salem.

Sree Mecnakshi Mills Ltd.,

Paravai, Madurai.

the
wages of each of the
workers by six Naye-
paise per day.

-do- Bonus for 1959 Agreed to waive the reco”
very of half the advance
of wages paid to the
workers towards ad-
svg.noe for the year 1959~

.
-do-~ Non-employment Agreed to reinstate the
of a worker. worker without back
- wages with continuity
of service:

1~12—60 Retrenchment of Agreed to withdraw the
certain workers notice of retrenchment

served on all the perma-

nent  workers. Also

to pay one

month’s wages in lien

of notice besides the

compensation due to the
badli workers.
1-—12—60 -do- ~do-
12-~12—60 Closure. Agreed to pay compensa-
- tiop to all the workers.
11—12—60 Demands of the Agreed to paya D.A. of
workers. Rs, 5/~ to all the cut

piece tobacco packers
and to institute a provi-
dent fund scheme.

3~—12—60 Dismissal of a Agreed to take back the
worker. worker without back
wages. .

in full and final settle-
ment, \
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2, D"Shtmm R ::owlng the Bipartite settiements under section 18 (1) of the Industria. 3. Statement showing the list of Industrial disputes referred for adjudication to the Industrial
Tribunal Madras and the Labour Courts published in the Fort St. George Gazette during
. the month of December 1960. ‘ o h
Serial Name of Date of No.of workers  Important PE—
No. the concern - agreement involved ’ mpor °s'§m§f§¢",'.’r.°f Name ogimt.f g:r:;&:r.mch the Lssucs. G. °‘,§2;§,"£.d“° of
) @ @B e ) ) & ®
1. \K'ar.an'\a‘lai Group Estate, All Bonus for 1958.59 and : Industrial Tribunal, Madras
Nilgicis. 1959-60 and 1960-61. Coimbatore Dilstriet: ,
2. Selvaraja  Mills, Ltd, 151260 12 Pa of leave Wa 1. Stanmore Estate, 1. Whether the non-declaration G. O. Ms. No. 5804,
imbatore. " . ; yment Valpari. of May day of the year 1959 1. L. & C. (Lab).,
Coimbatore ‘Amf the Factotm part as a festival holiday to the  d/17-12-1960,
ct. workers of the &tatedby g:
management under
3. do do do do L Madrazillndustrilal Eslt:.blishi
. ments (National and Festiva|
4 Mﬁ“g’a Ml“% Co., Ltd,, 7—12—60 Hours of work payment Holidays) Act, 1958, is justi-
ch:s urai and its bran- of overtime wages etc. : fied and if not to what relief
. to clerical other they are entitled.
. + employees, 2. To cggéputc the meliit_zf, if auuy'f
] : . . awar in terms of money i
5 R:A‘?l‘igj, Rss;g:lanly ag?tton 111060 ‘ 93 Payment of ‘bon\u etc. it can be so computed.
Coimbatore District: Labour Court, Coimbatore
6. Madura Mills Co., Ltd.,, 17—12—60
Madurai and its bran. 17-12 Bor19us for 1960, 1961, and 2, SriSowdambigai l. Whether the non-employment G. O. Ms. No. 3505,
ches. 1962. Devanga Weavers’ of Sri D, Sivaraj, Accountant, I L. & C. (Lab)
Co-operative Produc- is justified and to what relief  d/1-12-60.
7. SriGampathy MillsLid, 1—12—60 519 Implementation of the fion dod Sales Socicw heisentitled.
alayathn,  Tirunelveli recommendations of the : ' * '
District. Central Wage Board 2. To compute the relief, if any
for Cotton Textiles. awarded in terms of money if
$. Rajapala Mills Lot itcan be so computed.
" "Rainpalayam. Wy 9—12-60 170 Revision of Wages to 3. Vellamalai Estate, 1. Whether the non-employment G. O. Ms. No. 5596,
temporary and  daily Valparai P.O. of Israel (No. 866), Top Divi- LL &C. (Lab),
‘ coolies. sic;_nf};a justiﬁqg ea:’nd to what  d/5-12-60 ’
9. St Meenakshi. Mills, 17—12—60 . rolel o is entitied.
Paravai. ’ ’ Refund of Wage cut for 2. To compute the relief, if an
’ y
. the strike pertod etc. awarded in terms of money
10. nghwaysPEstate, High- 10—12—60 1 P ot of gratuity to if it can be so computed.
Diice et Madurai S C. ‘8. " Kunhiram 4. lyerpadi Estate, 1. Whether the non-cmployment G. O. Ms. No. 3595,
M— Nambiar. Iyerpadi P. O. of worker Srimathi Dhava- I L. & C. (Lab),

moni (No. 5) is justified and  df5-12-60.
to what relief she is entitled.

2. To compute the relief, if any,
awarded in terms of money if
it can b. so computed.

Nilgiris District : .

5. Sri Subbu Chettiar 1. Whether the non-emply- G. O. Ms. No. 5448,
Lorry Owner, ment of the following two L L. & C (Lab),
Coonoor. drivers is justified and to  d)28-11-60. -

v:éhg‘t relief they are enti-
t

1. Yesudas; 2, Chinnyan.
2, To compute the relief if \
any awarded in terms of
money, if it can be so
computed.
3. To fix the quantum of
bonous for 1959.
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‘Name of the concern in which the Issues;
dispute has arisen.
w ‘ ()]

Chingleput District ;
6. Sri Gandiban Bus Ser-
. - vice, Chingleput. -

7. Ramson Kaitting
Mills, (P) Limited,
Chromepet.

" Tiruchirapalli District :
8. Delight Manufactur-
- ing Company, Tiruchi.

Labour Court Madras

1. Whether the non-employ-
ment of Sri Singaram
(conductor) and Sri Masila-
mani (Driver) is justified
and to what relief they are
entitled.

2, To compute the relief if
any awarded in terms of
money, if it can be so com-
puted.

G. 0. No. and date of
_ refcrence.
-(3)
G. O. Ms, No. 5456,
ILLL.&C., (Lab),
d/28-11-60.

1. Whether the retrenchment G. O. Ms,

of the 32 workmen referred '

toin the G. O, is justified
and if not to what relief are
they entitled.

1. To compute the relief if
any awarded in terms of
money, if it can be so com-
puted.

Labour Court, Madmi

1. Fixation of scales of wages
for different categories of

* workmen and fitment of the
existing workmen in the
wcales of wages if any fixed.

" . 2. Whether the: workmen are

9, Delight Manufactur-
: ~-'id¢Co.Limmd‘,‘°m
Tituchi

-

10, 8ri Natarajs Rice Mill
Lalgudi, 'l,richy.

1

»

eligible for dearness allow-
ance if so at what rate.

3. Fixation of quantum of
bonus. for the years 1957 -58
195859 and 1959-60.

« Whethes -non-employ-
ment: of ‘S?S. Basha S':uulg

(Baker) is justified and to

" what relief he is entitled.

2. To comspute the relief if
any awarded in terms of
ftoney, if it ¢an be so com-
puted.

1. Fization of the permanent
‘strength of the labour force
of the concern under each
category and how many bf
the temporary workers un-

. der each category should be
mede permanent.

2. Whethér the non-employ-
ment of G. quauminm{.
Thangavel and Nagappan
is justified and to what te-
lief they are entitled,

3. To compute the relief if

any -awarded in. terms of
money if it can be so com-
pum' \

LL &C,
d/15:12-60.

G 0. Ma.
I. L.& C.
- d/28-11-60.

G. 0. M

8.
LL &C.

d/28-11-60,

A

No. 5786,
(Lab).

No. S48,
(Lab)

No. $43s,
(Lab)
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Name of the cancern in which the

dispute has arisen.

M

Issues.

@

G. 0. No, and date of

11. M. S.N.S. Transports, 1. whether the non-employ- G. O. Ms,,

Raja Transports and
Siva Transports,
Tiruchirapalli.

Salem -District :
12 salem Electricity Dis-
tribution Co. Ltd..
Salem.

Madurai District :
13. ' Sri Dharmaja Rice
Mills, Madurati.

14. K. P. M. Kuppan
Chettiar Sons,
Meenakshi Rice Mills,

Usilampatti. ,

ment of S. P. Chandrase-
karan, T.V. Somasundaram
and M. Chandran is justi-
fied and to what relief they
are entitled.

2. whether the mangement are
justified in keeping the
driver M. Manicl with-
out employment and with-
out giving any definite order
and to what relief he is
entitled.

To compute the relief if any
granted in terms of money,
if it can be so computed.

3. Fixation of the permanent
strength of drivers and con-

_ ductors for the three trans-
port service.

4, Introduction of a gratuity
scheme in three transports
service.

5. Fixation of scales of pay.
for drivers and conductors
in the three transport ser-
vices and fitment of the
existing workmen in the re-
vised scales, if any, fixed.

Labour Court Coimbatore

1. Whether the non-employ-
ment of A. Chinnathambi,
Assistant Lineman, is justi-
fied and to what relief he is
entitled.

2. To compute the relief if
any awarded in terms of
money if it can be so com-
puted.

Labour Court, Madurgi

1.. Whether the non-employ-
ment of Kaliammal is justi-
fied and if not to what re-
lief she is-entitled to.

2. To compute the relief if
apy awarded in terms of
money if it can be so com-
puted.

1. Whether the non-employ-
ment of Sri S. V. Peria-
karuppa Thevar is justified
and to What relief he is

. entitied,

2. To compute the relief, if
any awarded in terms of
maoney if it can be s0 com-
puted. )

reference,
3
No. 5689
LL &C. (Lab),
d/10-12-60.

G. O. Ms. No. 559%,
LL &C. (Lab)
d/5-12-60

G. O. Ms. Neo. 5628,
i-L. & C. (Lab),
d/8-12-60.

G. 0. Ms. No. 5782,
IL.L.&C. (Lab),
d/15-12-60.
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15. Sri K. O. Natesan

Che-

.ttias, Reeling Factory,

Komarapalaym.

16. Sri K. Namasivayam,
Reeling Factory,Koma-

rapalayam.

17. Pullicar
Tir

13

Mills Lid., :
ode, Salem.

Kany;zkumari District : -

18. Nagammal Mills
Nagercoil.

Madurai District :

Ltd,,

19. Lenox Photo Mount

Manufacturing
Madurai.

. Co,,

®

1. Whether the nonemploy-
ment of 15 workers referred
to in the G. O. by the ma-
nagement of Sri K, O. Na-
tesan Chettiar, Reeling Fac-
tory, Komarapalayam, is
Jjustified and to what relief
they are entitled..

2. To compute the relief if
any. awarded in terms of
money if it can be s0 com-
puted.

1. Whether the nonemploy-
ment of 20 workers referred
« tointhe G. O. is justified
and to what relief they are
entitled*

2. To compute the relief if

. any, awarded in terms of
money if it can be so com-
puted.

1. Whether the deduction of
2 days wages of the mem-
bers of the Tiruchengode
_Mill Workers® Union Tiru-
chengode on 11th & 12th
June, 1960 by the manage-
ment is justified and to what
relief they are entitled.

\

2. Tocompute the relief, if
any, awarded in terms of
money if it can be so com-
puted.

Labour Court, Madurai

1. Whether the nonemploy-
ment of the following pwg-
kers is justified and to what
relief they are entitled,
ga) 8. Muthuraj

) S. Ponnuswamy
(¢) C. Chinnayyan.

2. To compute the relief, if
any, awarded in terms of
many if it can be 0 com-
puted.

1. Whethee the nonemploy-
ment of the 14 worgr:z'n
mentioned in the annexure
to the G. O. is justified and
tl:d what relief they are entit-

2. To compute the relief if
any, awarded in terms of

G- O. Ms. No. 5103 (Lab),
I. L. & C. dated
4-11-1960.

G. O. Ms. No, 5104 (Lab),
L L. & C, dated
4-11-1960.

G. O. Ms. No. 5037 (Lab),
1. L. & C. dated
1-11-1960.

G. 0. Ms. No* 5145 (Lab)
L L. & C. dated
5-11-1960. ted

G. O. Ms, No. 4934 (Lab
1. L& C d.g“a )
2610-1960.
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(2)

3

Thiruchi District :

20. Vipayagar Transport,
Tiruchy.

2. Om Muruga .Lorrj
Service, Uralpatti.

-~

Chingleput District :

22. Ramson Knitting Co.,
Milis, Chromepet, Chin-
gleput District.

Madras District :
23. Dralle (P) Ltd.,Madras.

24. Madras Studios, Valsu-
rawakkam, Madras,

25. Gordon
" Leather Manufacturing
Co. (P) Ltd., Palla-

money, it it can be so com-
puted.

1. Whether the nonemploy-
ment of Parimanom is justi-
fied and to what relief he is
entitled,

2. To compute the relief. if
any, awarded in terms of
money if it can be so com-
puted.

1. Whether .the nonemploy-
ment of Ponnaiah s justi-
fied and to what relief he is
entitled.

2. To compute the relief if
any awarded in terms of
money if it can be so com-
puted.

Labour Court, Madras

1. Whether the suspension of
Sri T. Anandan from 18th
June 1960 by the manage-
ment of Ramson Knitting
Mills Ltd., Chromepet and
subsequent non-employment
from 2nd August, 1960 is
jostified and to what relief
he 15 entitled.

v 2. To compute the'relief, if

any, awarded in terms of
many if it can be so com-
puted.

1. Whether the non-employ-
ment of 20 workers referred
toin the G. O. is justified
and to what relief they are
entitled.

2. To compute the relief if
any awarded in terms of
money if it cin be so com-
puted.

1. Whether th> nonemploy-
ment of Sri Kollapuri is
justified and to _what relief
he js entitled.

2. To compute the relief if
any, awarded in terms of
money, if it can be so com-
puted.

Woodroffee Whether the casuals employed

as on 14th August 1959 are
-entitled for any bons for

G. O Ms. No. 5281 (Lab),
I. L. & C. dated
16-11-1960.

G. O. Ms. No. 5356 (Lab),
I. L. & C. dated
19-11-1960,

G. O, Ms. No. 4938 (Lab),
I. L. & C. dated
26-10-1960.

G. O. Ms. No. 5069 (Lab),
I. L. & C. dated ~
3-11-1960,

G. O. Ms. No. 5101 (Lab),
I L. & C. dated
4-111960.

G. O. Ms. No. 5068 (Lab),
I. L. & C.  dated -
3-11-1960.

10
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varam. :heﬁye?g 1958-59 and if so
o fix the
26, Ravindra e dom

- Alandur, Madras.

Industries, Whether the demand for G.O. Ms No. 5195 (Lab),
separate dearness allowance 1. & C. dated

is justified and ifs0 to fix lo-ll 1960.
20. Western India Oil Engi- 1. Wheite
' ndia Oil Engi- hether the loy- G, 0. M b
neering Co., Madras. ment. of hrogcs moy G, 0. Ms. No. ’szsgag.: ),
: rred tointhe G. O, is 15-111960

they are entitled.

-justified and to what relief

2. To compute the relief if
any, awarded in terms of
money if it can be so coms-

puted.
. 4. Statement ﬂlelhtotnwuds of the Industrial Tri ;
Courts, Tribunal, Madras and the Labour
during tﬂe month of D in the s“ll’)grknll;%to Part-IT Section-1 of the Fort S, George Ga:m'a.

Page and

Sl. No.  Name of the concern, date of G.O. No. and date in which the
Gazette, award was Published.

O e @

Industrial Tribunal, Madras

Coimbatore District,

1. ‘ Connbatore Murugan  Mills, 11-12

4 Ltd, Coimbatore ]4..1 260
- ) Chinrlepm District,
3 Gwden Woodroﬂ'e ‘Leather - 7.3
: Mmufacmrmg Co., Ltd 21—-—12—-—60

. Pallavaram.

) Madms District,
‘3.}Buekms!mm &.Camatic Mills 212 -
: - L., 7—12—60

Madiral District,
4. Madura Mills Co.,, Ltd,

14-15
Madurai, - Ambasam dram™ —12—60
nndTuuconn. y A=
- Thanjavur distriet.
5 PK. S. M. Transports, Kan- -
vda;rvako‘ttai, Th‘anjaVur. lilbo;lllz—-m
. 5‘ = .. Tirucht District,

& i’ﬁuﬁqﬁaﬂexmesw N
nmmudram Tnch§ ama-. 281‘1—312—-60

R

G.0. Ms. No, 5436, (Lab) In-
dustries, Labour and Co-oper-
ation, dated 26-11-1960.

k G.& bnga No. 5634, Industries,

& Co-opeution
(Lab), dated 8-12-1960,

Gg‘_ l:s ergo 5526, ‘(‘L%:b). Indu-
i ur and Co-0
tion, dated 2-12-60, pemv

G.O. Ms, No. 5685, Industries,

Labour and Co-operation
(Lab), dated 9-12-1960"“

G.0. Ms. No, 5433, indu-

. Istries, Labour and (fo-open-

tion, dated 26-11-60.

)

" GO. Ms. No. 5661, Industries,

Labour & Co-opemion
(Lab), dated 8-12-1960.

) @ . &)
{ Salem District:.
7. Pullicar Mills Ltd.. Tiruchen- 1314
gode, Salem, — _ 21=12—60
Labour Courts.

Coimbatore District.

8. Argus BEngineering Co., Ltd., 1-2

10.

11,

12,

13,

14,

1§.

16. .

17.

18.

.19,

Peelamedu, Coimbatore. 7—12—60
Kamavar “ Achukudam Ltd.,
Coimbatore.
S. sfo‘x{é. Motor Service, Coimba- 22-5—12——60 )
Kanyakumari District ;
Nagammal Mills Ltd., Nagercoil. }-42_ 1260

Madras District .

General Fabricators Ltd., Madras. 73-312_'60

ipi Sri , Madras. 5-8
Udipi Sri Sarada Bhgvan 32 i—e0
. . 8-10 -
National Art Press, Madras 7 lae
; injrapole, Madras. s
_Madras Pinjrapo / 2812

J Madurai district,

Malﬁlak&l;mi Rics Mills, gi"-xz-so
Salem Districs.
Madras Vijaya Cafe, Salem. ;83- 1260
Ti;uchirapalli district.
’;‘l.\iuegarAlai. Manaparai. - 2‘1—12—-60
" Tirunslveli distirct.

Oothu Bsmo, Singampatti Group, 2-3
- Kallidsi Kurlchi

Lo

71260

G‘O Ms No. 5663 Industries,
& Co-operauon
ﬂ.ab), dated 9-12-1960 .

G.O.R. No. 2077, Indsustries,
Labour and Co-operauon.
dated 25-11-60.

G. 0. Ms. No. 5807, (Lab)
Industries, Labour & Cor
operation, dated l7-12-l960

G. 0. Ms. No. 3304 (Iaab)
Industries, Labour & Co-
operation, dated 7-7-1960,

G.O.R. No. 5470, Industries,
Labour & Co-o peration
(Lab), dated 29-11- 1960

G.0O. Ms, No. 5471, Industries,
Labour & Co-operatxon
(Lab), dated 29-11-1960.

G.0.Ms, No 5472, Industries,
Labo and Co-operation
(Lab), dated 29-11-1960..

G.O.Ms, No. 5823, Industries,
Labour & Co-operation
(Lab), dated 21-12-1960. *

G.0.Ms. No. 5654, Industries,
Labour and Co-operation
(Lab), dated 8-12-60.

G.O.R. No. 2191, Indusiries,
Labour & Co-o peration
(Lab), dated 16-12-1960. .

G.0.Ms. No. 5629, Industries,
Labour & Co-openmon
(Lab), dated 8-12-1960.

G.OX. No. 2079, Indusiries,
), dated 28-11-1960.
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. e . . .
. . 5 f A ’ ’
 — . 'REVIEVGOF WORK ST * ~
, 40F WORK STOPPAGES (STRIKES AND LOCK-OUTS) FOR THE MONTH OF DECEMBER, 1960.
Sl Industryand ~ Name of Strike Matter in dispute. <ok : . : —— ‘
No. Code, ang lg:::\lci?;czm L or " ot . sg:;:ge Date when stoppage Duration No. of Maximum No. of Mandays lost d‘i\r ing the month, Wages Lost in rupecs Value of Production lost » Affiliated to Central lgatur; c'tf
, ’ ock-out. ’ B was ’ ~ till the workers wo g ———\ A —— - - thod of ety o reach o
, Prsor no:-‘i‘;eplt.f.’ Began Ended. close of pormally — rkerskaffec(ed . N%-o sgr:/gxgc;rs Total 'I;nll the During the Till the Durmgt t:he alc]:ie ‘2}’ Result T’;@Zinaﬁon. orlg:;le‘:?;é&‘;lgg;‘:p code of dis-
o %) @& T T P mentation. the month  employed Directly.  Inditectly. the Factories (dose of . month. oS o month. (he month. cipline, if any
- . (j) (a (7) (8) 7;} 0 - (‘ib)‘ P -~ Act. - -
1. Div.23 G : PART—A T an a a8 as__ ae an D) a9 @0) en @2 @) @9
¢ DI RS s, Cpipathi MillsLtd,  ‘S&L’ (Wages and Allowances) o Yes 7 ’ PART—A. . PART—A. PART—A. '

231! S.pi.nnéng L anding implementa- lszl.o"w 1 Hour strike $19 519 . . . . . "
and Finishing tion of recommen- (Strike) 54 days 65 65 28091 1,22,040 9,70,000 Successful Direct Negotiation Taluk Textile workers’ Union Strike-
of Textiles - dation of the Wage Boa- 18-10-60 [ 21-12-60 *  lockout strike strike (A.LT.U.C) i Lockout

{a) Cotton Mills. rd for Cotton Textiles. (Lockout) 8823 8823 S;r;ggjgtsha); glv;;xllls( ﬂggﬁéii tI;Iala
2. do Sivananda Mills Ltd
. ‘S’ Not know '
Ganapathy Post. n 18-12-60
i * 18-1 ] .
Coimbatore , 7A M. 1-30 Pz_g/? Lelssd:l;m - 647 161 107 107 107 498 498 Not furnished by the Indefinite do Coimbatore Dist. Textile Workers’ Strike
\ X C management- Union (H.M §)
. Soi_mba(tAorﬁ TD{.?"CI;MH Workers’
3. awahar Mi nion (A.1.T" U. C.
do- The Jawahar Mills 1td.,  *S*  (Others) Protest against ) ; - Southern india Mill Owners Associ-
) the operation of 2 addi- y 9-12-60 10-12-60 2 days 1718 ation (Employer) . .
4 do do e tional cone winders. 7TA-M. 630P. M. 451 902 902 902 3494 3,494 42,000 42,000 Successful do Galem District Mill Workers’ Uniou, Strike.
' s do 14-12-60  16-12-60 Mediation by the  PrTUC)
. ’ . ) o 3 days. 778 403 209 1209 1209 Assistant Com- a do
> 12);‘:1.'3(.31% 231 R‘g:?n ‘{: Mills Ltd, ‘S*  (Others) Protest against ' : 5242 5242 63,000 63,000 do missioner of °
Spg. & Finish- fmbatore. the alleged ilitreatment 25-12-60  31-12-60 6 days. 301 ' ’ Labour, Madras Strik
?1)3 ofC'r:txme, ;f; a worker by the 230P.M. 5P. M. 194 1,164 1,164 1,164 6,990 6,990 Not furnished by the Partially Direct Negotiation  Coimbatore Dist. (’Ircgtile clWo;'kers ¢
a) ton pagement. ¢ : management. successful progressive Union (Independent
Mills. - . Coimbatore Dist. Textile Workers'’
‘. Union (H.M.8.)
Coimbatore Dist. Mill Workers’
. Union (ALT.U C)
P do . . gﬁ%’?} CT)extile Workeres' Union
. B ajarat mile, (Private) S’ (Others) Demanding the . i Southern India Mill Owners Associ-
g . admittance of 8 late 31-12-60  continues. One day. 310" | Lo . ation (Employer) . . . Strike
comers. : ‘ TA. M. , 192 192 192 192 Particulars not fursished by the Mgt. Strike Palni National Textile Workers
: ] continues Union (ILN.T.U.C)) .
| ! Madurai Textile Workers' Union
(A.LT.UC)
) 5 - Madurai Dist. Mill- Workers’ Ugion
. . 7 i . ‘ : B Dravida Panchalai. Tholilal
. " d 3 e o= e . : . . L ~ , ni Dravida Panchaiat- oitlalar
' o Snug(.?mggm é‘;,’.’,’,: ] (l’:hr:onei) Protest against ¥ 12 . Sangam (Independent)
’ - suspensi w -60 - : . : i
batore. workep, Tousion of & . Sixey BN Ndan %0 12 254 5,320 5,320 5320 14364 14364  Not furnish- Indefinite Medition by theCom. Coimbatore Dist, ~ Textile Workers' Suike
8. do Sri Rajendra Mills, Ltd,  *S’  (Wages and .| ' " ' ' " ed by manage- missioner of Labour ~ Usion (o
o D Salom (A & B Ml © - (Wages andallowances) i2co 261 ' ~ = o . ment Southern Ind'a Mill Ovners Associ-
R iv. 2.3 . U. Gaffy can maiids of thi .. - -60 ’ : . ) ation (Employer, .
291 Tanneries .U ar & Co., Salem 5" (Personnef 'No,,'é,."f:fg;_ , . 26-12-60 8 days. 1063 04 ., 43n2 4,832 4832 14,496 14.496 do Partially  Mediation by the National _ Textile Workers' Union Strike
& leather . . ment ?; 13 workers. 1-12-60 2-12-60 2 days. : 28 . ‘ s » successful Labour Officer Salem (I:N-T.U-.C-) do
finishing. it e . ) ‘ el 36 56 56 Particulars not furnished by the Mgt successful do Salem District Tannery Workers’
o, ) . : ~. Union (A.LT.U.C)
. o Cs' d° . ., . .
11. Div, . i i e T apii . - v

%1‘\6 glanta- W;rvgck Estate, Ketagiti ‘S’ (Others) Protest. against 20-1260 26-12-60  6days. 28 28 . .
tons s [ ibe mansgeEniggoion - - 2812-60  29-12-60. .. 1 day 133 133 -6 168 168 do : do Cl do do do
(a) others. o tree an- ot R e g 133 133 Particulsrs not furnished by the M i ion Nilgiri Distri » Strike

t . St .. Pag e gt Iodefinite  Voluntary resumption Nilgifl District Bstate Workers
v;g?k;r;ﬁ grown by the . . , i SR Co % 5{ work P Union (LN.T.U.C)
12. Div. 8. Majestic Studios, Vada ‘g e
; e DGO, - (Personnel) Suspensi -

Services 231, Palani, Chingleput Dt > workep. Teoson ol : 31260 5-12-60 1 day. 191 n '

:}Jr% produc- PART—B. . 120 191 , 191 191 400 400 5000 5000 . Indefinite ‘Mediation by the ~ Madras Cinema Studio Workers’ do
ion, Distri- NIL Labour Officer. Union (independent)

bution _and PART—C PART B

projection. ) ;:AE}I:.C

13. Div, 2-3 Krishna Mills (Private) ‘S’  (Pe ‘ ~ Y
i ; rsonnel) Suspension of "

§§;f“ 3 lei} Ltd., Coimbatore, ersontel) _ o - 16-9-60  17-9-60 One day. 76 76 [ 76 76 135

shing of Tex- 135 1000 1000 do Voluntary resumption Coimbatore Cotton Ginning & Oil do

of work Mill Workers' Union (A.LT.U.C)

tiles () Cotton
Mils.
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o MADRAS LABOUR GAZETTE
w&tement showing the No. of standing orders certified during the month of December

Number of standing orders cerfified as on 1— 12—1960, e 1048
Number of sggmdina orders.certified during the month of December 1960 ... 25
Total ... 1,073

Number of amendments to standing orders certified duri; —_—
December, 1960. ¥ ed uring themonthof

9. The Workmen’s Compessation Act: 1923, ‘

i Statement of accidents reported and amounts of i i
December, 1960. compensation paid for the month of

Number of accidents resulted in * Amount of compen-
sation paid under
e each head.
. Rs. nP.
(@) Death 14 ... 8,767 00
(0) Permanent disablement 11
, 50
(¢) . Temporary disablement 39% 1.614 70
Total 10381 70

* Represents only the amount d;a ited under secti
men's Cospessation At pos section 8 (1) and 8 (2) of the Work-

10. Workmen's Compensation Act, 1923.

Statement showing the number of cases filed i i i
Jmp3 Nippaent showing the pu and disposed qf during the period from

Natar of cas Numu{ '
- Nature of cases.  previously Number Total. N
_ pending. received. disp%wof Balanca.
6] ) _(_3) @ ) ©)
1. Applldatla’n ‘under '
Section 10 : .
(@) Fatal 48 14 62 . 4 58
- . (b} Non-fatal.
(i) Permanent disa- ' ‘
- blement 9 1 102 15 87
(i) Temporary disa-
blement 5 1 6 3 3
2. Deposit under Sec.
tionS(l) .
(@) Fatal 67 7 74 15 59
* (b) Persons under ‘
; legal disability.., 10 2 12 3 ' 9
3. Deposit under Sec. ’
: tion 8 (2) 2 2 1 1
& Memorandam of )
) Agreement, b
¢ {a) Permanent disa-
(‘, . blement .o 26 7 n 23 10
7 ThlementT 1 3 10 s $

-~ S e ae

STATISTICAL SUPPLEMENT 79
M @ ® ® o ©
5. R der Sec-
e‘c;z\’r'e;){uu er ec 2 2 2
6. Indemnification un- : 1
der Section 12 ... i e _}_ S -
Total .. 257 47 304 6 235

11. Payment of Wages Act. 1936.

Statement for the month of November 1960. -
Statement for the period from 1-—-12—1960 to 31—12—1960.

1) No. of applications pending at the beginning of the month 126
223 Ng. of agglications filed during the month 46
(3) No. of applications disposed of during the month -13

of applications pending at the end of the month ... 159

4) No.
’ MADRAS SHOPS—ESTABLISHMENTS ACT 1947.

12. (a) Application under section 51 :

Pending as on 1—12—1960 ' 6
Receivgd during the month of December 1960 Nil
Disposed of during the month of December 1960 N16l
Pending as on 1—1—61

‘() Application ander section 41: e
Pending as on 1—12—1960
Receivegd during the month of December 1960 gg
Disposed of do 3
Pending as on 1—1~—1961 2

MADRAS CATERING ESTABLISHMENTS ACT 1958,

(c) Application under séection 19 : o
Pending as on 1—12—1961 - : .
Receivgd during the mon&h of December 1960 gg
Disposed of o
Pending as on 1—1—~1961 . 230

13. (&) List of Trade ‘Unions Registererd under the Indian Trade Unions Act, 1926, During
the month of December, 1960.

'$. No. N ] Date of“k ' T;&ustry. Name and address of the
° R. No registration. _ Trade Union.
) ) A3 @ . ’ S
. —12—60 Food, Beverages and Mallikarjuna Rice and Oil
L 029 51260 Pl e Mill Workers Union, 28
?gnnadhi Street, Madras-
7—12—60 Rubber & Rubber The Dunlop Factory Em-
1 3030 Products. ployees Union, Venkata-
‘ puram, Ambattur.
) 7—12—60 Miscellancous ... The Vivekananda Colle;
i 3031 and Hostel Employe%:
' . Asscoiation, 95, Sami-
naicken Street, Madras-2t
4 . 3032 7—12—-60 Chemical & Chemical Mettur Galvagizing Plan,

Products. Workers Union, Mettur
Dm. “
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m

@

6]

@

&)

5.

10.

11

12,

13,

14,

18.

3033

-3034

3035

3036

3037

3038

3039

7—-12—60

9—12—60

15—12--60

15—12-60

15—~12—60

19—12—-60

19--12--60

22—12—60

301260

30—12—60

30--12—60

Miscellaneous
do.
Food, BeVerages and’

Tabacco

Miscellancous

1

do.

Railways

TPextiles

Miscellaneous

Pannery

Tobacco -

E.G. W. & Sanitary
Services.

Madras Gymkhana Club
Employees Union, 118/
119, Demellows Road,
Madras-12.

The Madras State Glass
Workers Union, 12,

. --Kummalamman Kaoil st.,

Madras-21.

The Coimbatore Distric-
Hotel and  Gener
Workers Union, Coim-
batore,

Paramakudi Pottery Work-

ers Union, Ward-1
Velar Street Parama-
kudi.

ParamaKudi and Emanes-
waram Co-operative
Societies Employees
Association, 12.189,
Sowrashtra Elementary
Ect‘quol Street, Parama-

udi.

. The Indian Railway

Sanitary Inspectors
Association, 103 Consta-
ble Road, Aynavaram,
Madras-23.

Bharathi Kaithari Kooli
Thozhilalar Seva San-
gam, 24, Thadagam
Road, Rayappapuram,
Coimbatore.

Harrison and Group Com-
panies Workers Union,
4, West Cott Road,
Madras-14.

Chmgl ut District Natio-

c'me.: Workers
Umon, Penapalayalam'
mankoil , Street, Palla-
varam.

Mydeea Tobacco Company
Employees Welfare
Union, 59, Thukkam-
galaya Street Kumbs-

Mana;aratchn Munnetra
Ooziar _Sangam,
Anna . Pilla Street.
Madras-1.

—

STATISTICAL SUPPLEMENT &

13 (b) List of Trade Unions Cancelled during the month of December, 60~ Nil.

ABSTRACT
1 List of Trade Unions as on 1—12—60 1,091
2 _ -do- registerd during the month ... 15
3. -do- cancelled "
4. Total No. of -do- ason 31—12—60 ,, 1,106

14. Particulars of lnspections made by the Inspectors during the month of December 1960.

No. Particulars. Factories Payment of Madras  Madras Madras Minimum
Act. Wages Matemity Shopsand Catering Wages
Act. Benefit Establishments Estabhshments Act.
Act. Act.
) @ O @ (&) ©) (7) ®
1 No. of establish- 1,129 4,145 137 50,046 5,164 1,631
ments inspected. .
2 * Nature of irre- 61 571 23 1,133 1,089 40
gularities noticed
¥ No. of cases 69 117 748 382 24
warned :
4 No. of prosecu- 25 2 28 78
tions launched
5 No. of convic- 41 ) 2 22 83
tions obtained.
6 Amount of fines 1,900 20 503 1,087
levied in Rupees.
* The common irregularities noticed were in respect of the maintenance of registers,
exhibition of notices, upkeep, mtatxon employment of young persons and payment
of wages at rates lower than t ose fixed under the Minimum Wages Act, 1948.
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16. (a) Statement of Abcidents for the menth of December, 1960.

No. of Industries Name of Industry * Fatal, Non-fatal.”
¢V @ 3 - 4
0. Processes allied to agriculture (Gins and Pmses). 1
20.  Food except beverages - 2l
21, Beverages ..

22. Tobacco . .
23.  Textiles , 319
Footwear, other wearing apparels and made-up
textile goods,
25.  Wood and cork except furniture
26.  Furniture and fixtures . ]
27.  Paper and paper products
28.  Printing, publishing and allied industries 13
29.  Leather and leather products (except foot-wear). 9
30.  Rubber and rubber products 14
3. Chemicals and Chemical products . 201
32.  Products of petroleum and coal : . 25
33.  Non-metallic mineral products (except Products of 24
Petroleun: and ?
34. ' Basic Metal industneo 16
35.  Metal products (except machinery and transport 43
equipments),
36.  Machinery (except electrical machinery) 126
37.  Electrical Machinery, apparatus, appliances and 8
supplies.
38. Transport equipment 707
39.  Miscellaneous industries 27
51.  Electricity, Gas and Steam 12
52,  Water a'nd Sanitary Services 1
83.  Recreation services (Cinema Studios) e
84.  Personal Services (laundries, dyeing and cleaning). 2
. 15,74

"~ Number of accidents.

STATISTICAL SUPPLEMENT

85

6. (&) Statement of Accidents in Cotfon™and Jute Mils for the Mouth of December, 1960

e Adults. Adolescents. Children.
Name of Industryf Men.  Women. Male. Female. Boys. Girls.
- L @ 16)) ) 5 ® O

Cotton Machinery:—
1. Opening and Blowing Room 3
Machin

achinery.
2. Card Room Machinery 26
3. Drawing Frames 7
4. Speed Frames : 27
S. Spinning Machinery 67
6. Weaving Machinery 27
7. Finishing Machinery 3 1
8. Flying Shuttles 3 ‘
9. Other Miscellaneous Tex- 30 2
tile Machinery
10. Miscellaneous Non- 120 3
Machinery Accidents.
Total ... 313 6
Jute Machinery ... ... Nil

17. The Government of Madras granted exémption to the following

factories and

establishments from the provisions of the Acts and Rules as indicated below during

the month of December, 1960,

—

Name. of the factories Section from which
or establishments exempted

m ' 2

burarlon of
exemption

&)

Authority
10)]

Factorles Act, 1948.

1. Cordite Factory, S§1, 52, 54, 55and 56 Commencing

Aravancadu. subject to certain
conditions.

1-10-60 and end-
ing with 31-.12-60.

on GO Ms No. 5558,
& C

dxbgg‘;)  dated
at page
977 of Part I
section 1 of the
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W @ . ._(3.) .

@

Madras beedi Industrial Premises (Regulation of conditions of work) Act, 1958.

All beedi industrial 18, 21, 26, 27 and 31. Upto and inclusive
premises in the state of 30-6-61.
and the employees ‘
employed therein.

G.0.Ms, No. 5710,

LL & C.
gLabour) dated
0-—12—60 pub-
lished at notifi-
cation 1.1
No. 2952 of 1960
at page 1012 of
Part il section }
of the Fort St.
George QGazette
dated 28-12~60.

Madras industrial establishments (National and Festival Holidays) Act, 1958,

1. All Banking compa- Section 3 and 4 of Permanently.
nies as defined in the Act.
the Banking Cem-
panies Act, 1949.

\

Madras Catering Establishments Act, 1958.

The Gramodyog can- All provisions of the One year from the
teen, : Act.

date of publica-
cation of this
notification.

Madras Ships aud Establishments Acts, 1947.

All India Khadi and All provisions of the For 44 days from
Village Industries  Act.

a8s, 24-12-60 to 5-2-61
Exhibition, Teynam- {both days inclu-
~ pet, Madras. sive).

G. O.Ms. No. 5536,
LL &C. (Lab)
dated 2-12-60 as
notification 1-1
No. 2857 of 1960
at page 977 of
part 1l gection 1
of the Fort St.
George Gazette
dated 21.12-1960.

G.0.Mzs. No, 5729,
1. L.& C. (Lab)
dated 12-12-1960
as  notification
1I-1, No, 2953 of
1960 at page 1012
of Part 11 section
1 of the Fort St.
George Gazette
dated 28-12-60,

II-1 No. 2954 of
1960 at page 1012
of Part II sec-
tion 1 of the
Fort St. George
Gazette dated
28-12-60.
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18: Consolidated Statement of Prices of Cotton and Yarn for December, 1960;

Period of Cotton per Candy of 784 Ibs.
A

For the Week Ending.

éambodia. Karunganni.
- 3—1—2—’60 850/980 75:3/870

10—12—'60 ~do- -dg

17—12—-"60 .. ~do- e

24—12—'60 -do- do-

31—12-60 -do- -

Prices of Yarn per Bundle of 10 {b:. B
For the Week Ending ;(l)sm
3—12—'60 .

10—12—'60 ’ 21.60

17—12—'60 ZI.gg

24—12—60 21.

31—12—-'60 21.60

i unled
19. The cost of living index numbers* applicable to employees in empioyments sched
under the Minimgum Wages Act, 1948 (Central Act XI of 1948) in Madras City anit‘l
* the different moffussil urban centres for the month of December, 1960, asAﬂasceml
ned and declared by the Director of Statistics under section 2 (d) of that .

cost of

. Fueland Cloth- Houes  Miscel- ~ Living

Centre. Food Liughting. ing. Rent, laneous.  index.
@ 2) €)) “ (5) ©6) %))

(Base : Year ended June, 1936 : 100).

1. MadrasCity .. 5463 6587  466.1 2834 3505 4880
2. Cuddalore .. 5184 4893 73858 3493 195 dsao
3. Tiruchirapalli... 4991 4858 4291 2703 352 41.0
4 Madurai .. S6645 4047 5038 2870 280 4757
5. Coimbatore ..  5193° 4844 4804 4636 2935 :

Food. Housing: Clothing. Miscel-  Cost of Living
Food. Housing.. Clothing e oy
(Base: August, 1939 : 100).
6. Nagercoil .. $573.0 4167 5129 2897 502.6

[re—

* The cost of living index numbers are now called consumer price index figures.

Comparalive statement of the cost of living index nuinbers for the months of
November, 1960, and December, 1960.

Cost of living index numbers
for the months of. Variatl
Zone, Cenire. -~ A v ariation.
November, 1960. December 1 60._ ]

(Base: Year ended June, 1936: 100).

1. Madras City and Chin- Madras City .. 4842 488.0 +40

leput Dt. . —
2 Norh Arcotand South Cuddaters .. 494 - 44 =0
AIOOt D“' et a .,v e . R .
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3. Tiruchirapalli & Tan- - Tiruchirapalli... 464 T 447 —17
jore Dits. ’ )
4. Madurai, Ramanatha- Madurai -. 483 476 -7
puram and Tirunel-
veli Dits, .
5. Coimbatore and Salem Coimbatore ... 509 491 —18
Dts.
(Base : August, 1939 : 100)
6. Kanyakumari Dt. ... Nagercoil - 504 503 —1
v ;
MADRAS CITY. INDEX-488.

A rise of four points,

The index for the food group fell by five points to 546 due mainly to a fall in the
price of rice. - )

The index for the fuel and lighting group rose by sixtyseven points to 659 due to a
rise in the prices of firewood and charcoal.

" _The index for the clothing group fell by eight points to 466 due to a fall in the prices
of dhoties, shirting, uppercloth, sarees and petticoat cloth,

The index for the miscellaneous group rose by ten points to 353 due mainly to a rise
in the price of betel leaves:

The index for house rent remained unchanged at 283,

Weight proportional Group Index number,
Group. {o the total expen- Ay
diture. November 1960  December 1960,

) 2 3 (C)]
Food - 5823 ) 550.7 546.3
Fuel and lighting 8.42 591.7 658.7
Clothing e 6.10 473.7 466.1
House-rent 14.57 2834 2834
Miscellaneous 12.68 343.1 . 352.5

Total ... 100.00
Cost of living index number . 484.2 488.0
CUDDALORE INDEX-484.
A fall of ten points.

The index for the food group fell by thirteen points to 518 due to a fall in the
price of rice.

The index for the fuel and lighting group fell by twenty nine points to 489 due to a
fall in the price of firewood. )

The grougaindex numbers in respect of clothing, house rent and miscellaneous
remained unchanged at 386, 349 and 480 points respectively.
TIRUCHIRAPALLLI INDEX-447.
A fall of seventeen points.

The index for the food group fell by thirty one points to 499 due mainly toa fall in
the prices of rice and chillies,

The index for the fuel and lighting group rose by twenty three poiats to 486 dustoa
rise in the price of firewood.

The group index mumbers in of clothing, house rent and miseellaneous
remained su:?onuy at 429, 270 and 3Sipointa mpecgfv'ely.
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MADURAI INDEX-476.
A fall of seven points.

. The index for the food group fell by fourteen points to 566 due majnly to a fall in the
Prices of rice and chillies.

, The index for the gniscellaneous group rose by two points to 298 due to a rise in the
price of tobacco for chewing.

The group index numbers in respect of fuel and lighting, clothing and house rent
Tetnained nncgauged at 405, 504 and 287 points respectively.

COIMBATORE INDEX-491.
A fall of eighteen points,

The index for the food group fell by twenty eight points to 519 due mainly to a fail
in the price of rice. .

. The group index numbers in respect of fuel and lighting, clothing, house rent and
miscellancous remained stationary at 484, 430, 464 and 294 points respectively.

.

\

(Base : August 1939 : 100)
NAGERCOIL INDEX-503.
A fall of one point.

. The index for the food group fell by three points to 573 due mainly toa fall in the
price of rice.

The index for the housing group rose by four points to 417 due to a rise in the price
of firewood, :

The group index numbers in respect of clothing and miscellaneous remained' nchan-
8ed at 513 and 290 points rmpectiver):c vhchan

Employees State Insurance Scheme.
%(l)Mznthly Press Report of the Madras Region for the month of December 1960.

s l. . D e “ s- l ¢ .
No cuiars u “1‘ nce p T ewdlﬂg

1. A. Registration :

1. Wo. of workers registered 2,775 23,678
L Net No. of insured persons entitled to .
medical care at the end of month. ’ 1,95,763
B. Employment Injury Benefits : ¢
1. No. of Accident Reports received. 1,645 13,838
2. No. of Temporary Disablement Benefit '
payments. 953 8,618
> MB::%: %‘ak{mp"m Disabloment Rs. 21,376. 19 Rs. 1,78,270. 81
4. No. of cases roferred to Medical
, Board. 12 128
S. No. of cases decided for: T ‘
(0) Partial Permanent Disablement. 14 o6
(®) Total Permanent Disablement. ‘ Nil Nil

12
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6. Amount of Permanent Disablement
Benefit paid. : :

7.” No. of insured personis got fiited with ™~

artificial limb.

8. No. of dependants admitted to depen-
T dants® benefit. - - i

9. Amount of Dependants’ Benefit.

C. Sickness Benefit.
1. No. of sickness benefit payments.
2. No. of sickness benefit days.
3. Amount of sickness benefit paid.

4. No. of insured persons found eligible
to extended sickness benefit,

5. Amount of extended sickness benefit.

D. Maternity Benefis,

1. No. of fresh maternity benefit cases

admitted.

2. No. of maternity benefit days.
Amount of maternity benefit paid.

Legal Action

1. No. of cases where recovery has been
effected under Sec. 73-D of the Act
and the amount 5o recovered.

2. No. of cases where recovery of
Employees’ contribution has been
effected under Sec, 75-(2) of the
Act and the amount so recovered.

3. No. of convictions under Sec. 86 of
the Act indicating, in brief the
grounds for prosecution and the
punishment awarded :

-Nil

4

Rs. 1,697.23 -

26,850
1,56,794

Rs. 3,19,989, 74

57
Rs. 7,899, 03

134
11,520
Rs. 37,978, 63

" Rs. 3,682.76

" Rs. 34,860. 99
4

13

Rs. 15,629. 59.

2,03,527
12,41,464
Rs. 24,69,177. 49

509
Rs. 51,169.74

1,235
95,652
Rs. 3,17,119. 64

During the Month of December 1960

No. of cases

15

Nil

\

Amount

12,849, 99
1,437. 35

Nil

Note :—Against Col, C. 3 of Report No. 37 the figures against “*Since last preceding
Ist April” may be read as Rs. 21,49,187. 75 nP.
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20, () Medical Benefit for the month of December, 1960.

91

Sl
No.

Particulars.

Lol

¥ o N

1. Total number of Attendance:

New

Old
No. of Medical certiffcates issued
No. of Domiciliary visits made
No. of Injections administered
No. of x-ray examinations
No. of Laboratory Examinations
No. of Specialist Investigations
No. of Persons admitted to Hospitals
Bed Days occupied during the month

Additional data for panel system,

1. No. of attendance-New

oM
Diagnostic Centres

2. No. of Prescriptions issued

53,805

1,73,656 .

72,764
232

53,195

1,215
2,116
3,146
1,154
9,049

11,292
24,181

10,746




LABOUR LAWS AND ADMINISTRATION

.

.(On a request from employees and workers a labour enactment is being
published in each issue embodying the latest amendments)
THE EMPLOYMENT EXCHANGES (COMPULSORY
NOTIFICATION OF VACCANCIES) RULES, 1660

RULES )

l. SHORT TITLE AND COMMENCEMENT.—(l) These rules

may be called the Employment Exchanges (Compulsory Notification of
Vacancies) Rules, 1960,

(2) They shall come into force on the 1st day of May, 1960.

. 2. DEFINITIONS.— In these rules, unlessthe context otherwise
requires.—

(1) ““Act” means 'the empl t Excha C 1 Notifi-
cation of Vacancies) Act; 1959 (31po?yg§g); xchanges (Compulsory

(2) “Central Employment Exchange” means the Employment Ex-

change established by the Government of India, Ministry of Labour and
v Employment;

(3)_ “Director” means the officer in charge of the Directorate admi- |

nistering Employmeqt Exchanges in a State or a Union Territory;
(4) “Form” means a Form appended to these rules;

(5) “Local Employment Exchange” means that Employment Exch-
ange (other than the Central Employment Exchange) notified in the Official
Gazette by the .Sta.tc Government or the Administration of the Union Terri-
tory as having jurisdiction over the area in which the establishment concer-

ned is situated or over specified classes or categories of establishments or
vacancies; L .

(6) “Section” means a section of the Act

3. EMPLOYMENT EXCHANGES TO WHICH VACANCIES '

ARE TO BE NOTIFIED—
). The following Vacancies, namely :—.
(a) vacancies carrying total monthly emoluments of Rs. 200/- or

more occurring in establishments in respect of which the central Governs
ment is the appropriate Goverpment under the Act, and
(b) vacancies which an emploger may desire to be circulated to
the Em%lgyment Exchanges outside the State or Union Territory in which
the establishment is situated, :
. shall be notified to the Central Employment Exchange.

o - (2) Vacancies other than th '
Mﬁ!ei'zo_thebulhp th:l‘en‘?odﬁed :s'mb-rule (1) shall be
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| 4. FORM AND MANNER OF NOTIFICATION OF VACAN-
CIES.—The vacancies shall benotified it writing to the appropriate Employ-
ment Exchange, and the following particulars shall be furnished, where
Practicable, in respect of each type of vacancy:—
1. Name and address of the employer;
2. Telephone number of the employer, if any;

8. ' Nature of vacancy—
.. (a) Type of workers required (Designation);
(b) Description of duties;
(c) Qualifications required—
(i) Essential. '
“(ii) Desirable.
(d) Age limits, if any:
(¢} Whether women are eligible?
4. Number of vacancies—
(a) Regular
(b) Temporary.
5. Pay and allowances, _
6. Place of work (name of town/village and district in which it is
situated), )
7. Probable date by which the vacancy will be filled.
8. Particulars regarding interview/test of applicants,
(2) Date of Interview/test.
(b) Time of Interview/test.
(c) Place of Interview/test. , S
(d) Designation and address of the person to whom applicants
should report.
9. Whether there is any obligation or arrangement for giving
preference to any category of persons in filling up the vacancies?
10. Any other relevant information.

~ 5. TIME-LIMIT FOR THE NOTIFICTION OF VACANCIES.—
(1) Vacancies, required to be notified to the local Employment Exchange,
shall be notified at last one week before the date on which applicants will be
interviewed or tested where interviews or tests are held, or the date on which
vacancies are intended to be filled, if no interviews or tests are held.

(2) Vacancies, required to be notified to the Central Employment
Exchange, shall be notified at least three weeks before the date on which
applicants will be interviewed or tested where interviews or tests are held, or
the date on which vacancies are intended to be filled, if no interviews or
tests are held.

6. SUBMISSION OF RETURNS.— An employer shall furnish to the
Local Employment Exchange quarterly returns in Form I and biennial
returns in Form II. Quarterly returns shall be furnished within thirty
days of the due dates, namely, 3lst March, 30th June, 30th September and
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31st December; Biennial returns shall be furnished within thirty days of

the due date as notified in the Official Gazette,

7. OFFICER FOR PURPOSES OF SECTION 6.— The Director
is hereby prescribed as the Officer who shall exercise the rights referred to
in section 6 or authorise any person in writing to exercise those rights,

8. PROSECUTION UNDER THE ACT.— The collector or the
Deputy Commissioner, as the case may be, of the district in which the
establishment is located is hereby prescribed as the officer who may insti-
tute or sanction the institution of prosecution for an offence under the Act,
or authorise any person in writing to institute or sanction the institution of
such prosecution. i

FORM 1
{See rule 6)

Quarterly returns to be submitted to the Local Employment Exchange
within thirty days of the quarter ending *31st March/30th June/30th
September/and 31st December (year) :

Name and address of the Employer:

Nature of business: (Please describe what the establishment makes or
does as its principal activity).

I. Total number of persons employed by the establishment. The
figures should include every person, whether work-charged, temporary or
permanent, whose wage or salary is paid by the Establishment).

At the end of previous At the end of current
quarter quarter
(Date.ceiieinnnnnivivennnenn, ) (Date... .....ovviinieiinnnas)

Males
Females

.. officer on special duty (act-

Total

2, Particulars of Vacancies,
(a) Number of vacancies that have occurred.
(b) Number of vacancies notified to —
(i) Local Employment Exchange;
(ii) Central Employment Exchange.
" (c) Number of vacancies filled through—
(i) Employment Exchanges; ’
(ii) Other sources. N

. (d) Number of vacancies remaining unfilled due to shortage of
suitable applicants (Nature of Vacancy).

() YT
Gi) .......

LABOUR LAWS AND ADMINISTRATION 95

- 3. Reasons, if any, for not notifying all vacancies that occurred,
vide 2 (a) above, to Employment Exchanges
* Delete inapplicable term.

' Signature of Employer

The Emplbymcnt Exchange
(Please Al in here the address of your local Employment Exchange).

FORM 1I
(See rule 6)
Occupational return to be submitted to the local Employment Exchange

glce intwo years (on a dateto be specified by notification in the Official
azette)

Name and adress of the employer:
Nature of business:
. (Please describe what the establishment makes or does as its principal
activity). ’
. Total number of persons employed by the establishment on due
date as notified in the Offical Gazette.
2, Classification of employees by occupations.

l (Please give below the number of employees in each occupation separa-
tely.)

-

- Occuption, " Number of employees

’~~Use. exact terms such as Men Women Total If possible state how many
-engineer (mechanical); tea-

vacancies you may have to
cher (domestic science); fill during the next 12
’ months due to retirement,
vary); assistant  director’ expansion or re-organisa-
(metallurgist); scientific as- tion,

sistant (chemist); research

officer (economist), instru-

ctor (carpenter); supervisor
(tailor); ~fitter (internal

‘combustion engine); inspe-

ctor (sanitary); superinten-
ent. [office]; apprentice

(Eléctrician).
mz{l)) @) )] “) (%)
TOTAL:
To

‘' The Employment Exchange, :
(Plcase &1l In here the address of your local Employment Exchange).

" NOTE:~ Total of item 2 under Col. (4) should correspond mﬁf‘fitﬁ
glven against ltem 1. » 4
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A REMINDER TO SUBSCRIBERS.

Subscribers whosc subscription has expired are requested to

‘Ténew their subscription for the year 1960-61.

They are also

fequested to give the following particulars while renewing their

(1)

subscription.

Serial No. (Noted on the wrapper of the Gazette).

(2) Period for which the subscription is renewed.

MADRAS LABOUR GAZETTE

The * Madras Labour Gazette ” is a monthly
publication .aiming to give a brief review of the
progress made by the State in the field of Industrial
relations. It caters to the needs of the employers
as well as Labour by supplying statistical and other
information on work stoppages, industrial disputes,
trade unions, consumer price index number for
working class, (cost of living index No.) summaries
of awards of Industrial Tribunals and Labour
Courts, agreements, etc. The publication also
includes articles from specialists in the various
subjects relating to industrial relations.



“ Registered with the Registrar of Newspapers for India under No. R. N. 14&/2

Bombay Labour Gazette

Started in 1921, the Labour Gazette, issued monthly, 3
journal for the use of all interested in obtaining prompt
accurate information on matters specially affecting Labouf™"
India and abroad. It contains statistical and other infor™:
tion on consumer price index number for working cla.
industrial disputes, absentecism, trade unions, Glimpses ﬂ
Industrial awards, Labour Legislation, etc. Special artt
embodying results of enquiries and research relating to wag
hours of work, unemployment, family budgets, €%~
published from time to time.

Annual Subscription: Rs. 12, Single Copy R

Obtainable through recognised booksellers or direct from:

OFFICE OF THE COMMISSIONER OF LABOUR,
BOMBAY - 2 (INDIA)

s. 1.25.

e
s

West Bengal Labour Gazette

Monthly publication of the Department of Labour, Gov
ment of West Bengal.

Special features — Labour Legislations and Notificat
both Central-and State; Important decisions of the Sup}
Court and of various High Courts; Summaries of award
the State Industrial Tribunals and Labour Courts La
Intelligence; Notes on Conciliations, collective bargai:
reports on the activities of different Directorates under Le
Department, Labour welfare, statistical enquiries and infi
tion special articles.

Rates of Subscription: Rs. 0.75 per copy - English Is. 3d.
: Rs. 9 per annum.

Subscriptions to be sent to:

SUPERINTENDENT, GOVERNMENT PRINTING,
‘ WEST BENGAL, 38, GOPALNAGAR ROAD, CALCUTTA-27.
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