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ARTICLES
WORK, LEISURE AND RECREATION

By
Dr. V. Agaibotri, Deputy Director, Labour Bureau.

Any study which aims at a scientific analysis of work, leisure and
recreation in the sphere of labour economics is apt to be misleading if it
tries 1o study these aspects as isolated phenomena without mutual inter-
action. Their inter-relation and inter-dependence are in fact 50 subile and
complex that it would be difficult to isolate them for any objective analysis.
Men with ait the diversities of their occupational and” emotional life and
their individual and social experiences and menial make-ups cannot be
standard:zed in their work and recreation patterns. Recreation to one per-
son may be onerous labour to another; and the same activity may either be
work or leisure to the same person at different times. :

Work

Industrialization has introduced a new circumscribed concept of work
as human activity solely devoied towards earmning a living. The worker is
actually conscious of the value of hours outside such work which is usually
termed as free time. The demand for an increase of free time and relative
decrease in the hours of work and the concessions made by the employersin
different countries have been directly proportional to the political consci«
ousness, enlightened outlook and organized strength of the wotkers, Harold
Butler, while director of the International Labour Office made a plea long
back for a shorter working week because ot the increasing need for greater
leisure and more recreation. He argued that the nervous strain caused by
machines on the human organism made this necessary. In countries where
the fight has been very tough, working hours have been reduced to five and
in others they range from 6 to 9 per day. Many investigations have been
made in Western Countries to find out optimum work week, but such
a study has entailed many practical difficulties. Wotkers perform
differently onder the same hours because of various factors viz,, the
incentive to produce, working conditions and environment under which
they work, the physical exertion which the job makes upon them, the degree
to which they control the work pace and less tangibly the relation they
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maintain with management. The longer hours yield higher output, but at
hours_causc faligue_vhich manifests irself as

absenteeism, increasing the incidence of work injuri i

2 . juries and ultimately affect-

1:5 tr;edlex;‘gl of the total output. Many studies about absemceisi’n h:ac\re

}’nj::x‘eeq nto:l(t"l]?;g_:r l:)ou'rs have engendered fatigue, which has increased
. A'y 1n absolute numbers but also in the rate of incid

Englhish Studies during both world wars have indicated the folly of w‘o:l?:'\eg

excessively long hours such as 70 or 80 per i
Dunkirk, eﬁ‘icne_ncy dropped sharply and absgrfte:’igzr'inlmmedmmy o
after only a period of weeks inspite of the drastic emergency. On the
;:g:trarly, shorter the working hours, the less workers cap afford to absent
ac(ir‘r:ese‘_r:zelshf(.-om v;ork. They are supposed to be regular in their work and
active in thelr gcr ormance. As a rule, the limiting factor in any conside.
favion beine effectiveness qf varying work schedules is that of faiigue. The
et bei g1isnota machlpe and cannot keep on working with the same
Yy hour after hour, His effectiveness is bound to vary with the physical

The tab}e given below indjcat
ring Industries of various countries

Canada, which vary between 40 to 41

. . move in these i
reduction of working hours, Details are given bolovs?umms for 2 gradual

TABLE 1

Hours of Work per week ia Manufacturing Industries
Year US.A. UK. Canada France

1953 405 459 413 441
1954 397 463 49 44'6
1955 407 464 410 447
1956 404 460 410 454

1957 39.8 458 40.4
. . . 45,
1958 39.2 453 40.2 !

1959 403 461 497

‘C_ir‘cghny Epypt Japan India
480 50 484 48
48.7 50 48.5 48
48.8 52 484 48
47.8 51 50.2 48
46.4 50 50.2 48

45.) 45.5 52 50.2 48

49 458 50 505 g
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hours and overtime does not in any way increase the efficiency of the wor-
kers whereas reasonably regulated hours of work ensure both greater
efficiency and better production standard.

Details of working hours are given below:
TABLE 11

Numbecr of Working Hours per day in Perennial Factories

Perennial Factories

Year Male adults Female adults Children
1890-1910 No limits 11 7
1910-1922 12 11 6
19221934 10 10 6
19341939 9 9 5
1939-1948 9 9 5
1948-Present day 8 8 L3

Distribution of Free Time

Free time or time available outside working hours can be divided into
two categories, The first includes all the time which the worker spends in
easing himself, washing, dressing and undressing, taking meals and sleeping.
The time which he takes in going to the factory and coming back home is
also included in this. The other category includes the rest of his time
which he spends in recreation, relaxation, idling, meeting his friends and
relatives and attending to other social obligations. The main feature diffe-
rentiating the first from the second is the presence or absence of an element
of compulsion in the circumstances attending on these activities, Itis
almost impossible tn neglect or over-look the performance of theitems in the
first group and there is the lack of any alternative choice. The second
category, however offers a wide range of selection and much scope for
individual adjustments according to different temperamenial tas'es and
aputudes. Thus, if we deduct the time spent on the items included 1n the
first category specified above from the total free time available to the
worker, the balance which is left over in terms of hours and minutes is
usually termed as leisure,

Leisure

In common parlance leisure tends to become confused with recreation
and carries an accent of opprobrium. For Aristotle there were three kind-
red ideas expressing the end of human life: theoretical wisdom, happiness
and leisure, Leisure was more than the condition for the attainment of
the other two. It represented the satisfaction of the truly disinterested
interest and the achievement of understanding in life. For purposes of
social analysis, the concept is usually narrowed down to mean freedom from
activities centering round the idea of earning a living.
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To quote Henry Durant, “ The sharp division which exists for the vast
majority cf people between their work and their leisure is the outstanding
aspect of the problem as it presents jtself today...Probably the concept of
leisure as something apart from and opposed to work was un-known until
there arose a 8roup ia society which did not need to labour in order to
ensure its livelhood. . There s agreement, however, that at one time the

ween work and leisure did not exist and that it bas
ical evolution™, The above quotation,
implies, however, the
¢ clue supgested is the
time spent in doing

something else. It i

$ generally accepted as a right criterion of judgment
in determining the line of demarcation between work and leisure,

To quote Delisle Burns « Spare time or leisure must be taken in its
most inclusive sense. It 1s upd

erstood here to include all that part of hife
which is not Occupied in earning a living™. The auihor has stressed the
fact that his defiaition of Ileisure is all-inclusive and used in the widest
sense. We mu,t, however, for reasons Suggested in the preceding paras,
deduct the time spent in the performance of llems incluged in the first
category of free time from the total free time available 10 a worker, in
order (o arrive at what We would call leisure in the Strict sense ol the term.
Lack of freedom ang initiatuve in spending the time would be good criterion
for distinguishing leisyre from work, Humag beings cannot ignore their
meals aor do awa

Y With the necestity of going to bed without deleterious
effect on their health. They cannos avoid easing themselves, and dispense
with any washing, dressing and undressing. No choice is left to them 1n
such matters which

n existence. |t will, therefore,
be difficuit to justify i

- But the fact that he ig compelled
» probably against his own will, lends little
sease to the idea that he is at jej

evenings after 6 O'clock on five days a week, whole or half day on Saturday
and all day on Sunday”, Rowntree has examined here ihe position of
day-shift workers only; but working on this analogy, we may deduce in
general terms that according to him leisure each day consists of that mych of
time which would be left over after deducti

the working hours in the factoty, the time s

Sy the

me spent in getting read and in tak
meals. A further quotation frop, 1 feling 4 0 taking

. m Rowatree would prove of nterest
He says that M1t would be Wrong to assume that families which
spead a long time over meals mak

1 i ¢y would have, if they had eaten their meals
in half. the time. The extra time spent’ at meals is theijr way of

», isure and this may hold 80od of a tonger
+ Rowntree’s justification for including the time taken by
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i i ithi bours of leisure may be
meals, and in dressing 32& ;"ﬁ?s;::gis‘:lltihl;l?tu}f)r the duration of time tlhqt
B ety S laym%)nsumcd in the performance of such activities. Itis
o noqmallyﬂ?e (l:ties as these which often make us yield large goncessn:;rns
o gr:tcr:::i?; ‘tjtlle:rl;tical stand. The conditigé)s gg;a:jl;gcgr; tt f:oclzu& oZe'
in ou : sider
O i Rpwntrﬁc’ézoeunnqt:.l;l.'y rrsllf):'lees;narelin?l):nd with its devekl)‘ped ll:se.- t?f
S lanndorlxlnachim:s has considerably reduced tht;f time taken up by
gzae:lt(li.g::c;ashing and other less significant aspects of life.

in Britai to waste compulsorily his time
i ial worker in Britain has n.ot ompu .
i Th:i:lndl;xsitsn;;l and launderiog his clothes unlike !us Indian z:z:se
mh coc:)rkegrs in the Western world have seldom to tax Ehelr o:x; s:toms
b etw ding in long queues before public taps, l'atn'nes.an a (h;
:’v)l'x:c:!:s a.ng icritating feature of the Indian workers da:!zéuf;.f b :i:]-c?ue.
i d quite a handsome proporti _
Indian workers have to spen ‘ p \ portion of their free
taking meals.
ime i sing themselves washmg an ng me: : '
:llmc ;: e:nl:i]gundressing i;x India will appear msngmﬁcgnt since z:x:ica\:::aiis
r:§5 %vorker is poorly clothed, Time taken by various (_iomfe Jutie
" 'lahn sual'y form part of the daily routine of the worlfers is often a el
wthlicwiuth otl{er activities which would come undcr1 lelsurederlrﬁagl;:lc:a:;’
tat i i rker’s daily roun
arately. As an illustration, ? wo : ‘ . ‘ ’
;f)l::r:rxzifpurch;,se is very often associated wnhhl'ns n;;e“t,llrt;ﬁ fsrtl:cxﬁs :::; :,.;
ing bimse y
' sing sundry matters, or amusing . '
}Vﬂy.l ando‘:l;f:gsic fiats on the roadside. Further, lhg prac.tl.ca.l dxf::ll]tz
ore :ry]atin an average of time taken by such doqestlc aca,vltlle]: 1113 ent
o ;aoixl: excl:ding the time thus spent from total lenfure. . lee;t ov;r hete
::rer include in our definition of leisure only axucht tilm;o?; g1sto o
’ * ti nt in
i a whole day of 24 hours time spe - : :
dedlkwfl l:tgnf:r(::lk the time taken during easing, wgshmg anfl tak::fet:e: ;
b::i: th; time nor'mally taken up in sleep, together with the time
a
work in the factory.

iety i etermined by the quality of_ its

i . pammt?)irlse(i)sc:ner:yl:cs :2:%::’?&3 to a few or spread W{idel.y. Lc.xs:re
!CISUI'C. Mt rminating time of art and philosophy, tl_)e time in whic . a
e onl.y thlexeg\clalucs of life; it also provides opportunity f:or apprecia-
maa At ime in which such human values get across mtq commot;
on gnd o mll: uality of a civilization depends upon the eﬁ‘ecuw_aness 0
e T : (}such values. The wide spread enjoyment ?f leisure is
tﬁe transg:i:ilt:; :reatest moment, culturally as well as cconomically.
thus a m

L ducted in India.
. igation in this field has-been con
Ha.rdly any l:;'ves::::cted one such investigation of -900 fgctqu wor kﬂ;
The writer Pn‘“l];;o :::d the study revealed the following distribution o
in Kanpur i

workers’ time:
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TABLE IIL

Distribution of Worker’s Time on an average per day of 24 hours

Average time spent in Number of hours
and minutes,
Hours Minutes.

Working hours, 8 0
Rest Interval, 0 30
Sleep. 7 30
Going to and coming from Factory. 0 40
Easing, washing and meals. 1 0
Leisure. 6 20

Total, 24 00

It is revealed from the above Table that the average leisure time per
worker comes to 6 hours 20 minutes. The value and significance of such
leisure vary with respect to the time during day or night when such leisure
1s available. Leisure time which falls within earlier hours of the morning
1s bound to be less significant than that which comes later. Again leisure
hours available in the night, say from 9 P-m, to 6 a.m. cannot be spent in
any recreation activities as can be indulged in the earlier hours of the
evening. Leisure time esseatially varies from place to place and time to

time as many factories run more than a shift i da
hours, n a day and at varying

A further distribution of leisure time activities as gi
) I i iven b
an interesting study of the life of Indian workers. Bl clow reveals

TABLE 1V

Average Time Spent in Leisure Activities (per worker)

Leisure time activities Average Time Spent per Worker

Hours Minutes

Domestic duties

Idling and relaxation T 2(2)
Gossip 1 10
Religious Functions 0 6
Entertainments 1 12
Visiting friends and relatives 0 30
Reading and writing 0 1
Physical culture

—_———

Total ... 6 20
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The above table reveals that idling and relaxation occupies 1 hour
20 munutes on an average per day. The workers reach home nearly
exhausted after a long and continuous work of eight hours. The din and
noise, smoke and heat, toiling and sweating, all through the working Lours
seriously blunt the edge of their physical and mental sprightliness and it is
no surprise that they sit vacantly or relax for such a long time before they
feel themselves strong enough to shake ¢ff all ennui and take up any other
activity that might interest them. Gossiping and slandering whi.h occupy
1 hour 1V minutes on an average per day are characteristic features of our
social life. Domestic duties contume abcut 2 heurs on an average per day
Thus they are deprived of any zest for indulging in better modes of utiliza-
tion of leisure time activities. It is apparent that a large part of leisure,
which could be better utilized in the development of social and cultural
tastes and in making life richer and more worth living is wasted. We quite
agree with Burn when he says ‘“Jeisure is the most valuable product of
modern mechanism and modern social organization, but it is generally
regarded as a negligible by-product and it is largely wasted ™.

Recreation

Next comes recreation and its recognition as a social problem is largely
the result of forces set in motion by industrialisation. It holds its impor-
tance in modern life because it continues to afford opportunities for the
attainment of human ideals. It is usually referred toas a type of experience
as a specific form of activity, as an attitude, as diversion, as the less serious
and more passive types of playful activity, as an expression, of the inner nature
of man, as the satisfaction of basic human appetites and as a form of leisure
time experience in which physical, mental or spiritual satisfaction comes 10
an individual from participation in certain types of activity, Recreation
takes a variety of forms which vary according to age, interests, and desires
of the individual. In some forms it consists of active participation, in others
of relaxation, listening and watching. The difficulty in defining recreation
is due to the fact that recreation is considered in terms of activity which is
varying and changing from man to man and time to time. Recreation for
one may be drudgery for another. [Expressed in terms of activity, recrea-
tion means all those activities which are not performed for the sake of any
award but for self satisfaction and enjoyment. G.D. Butler, the noted
writer on Community Recreation has analysed that ¢ in short recreation
may be considered as any form of leisure time experience or activity in
which an individual engages from choice because of the enjoyment and
satisfaction which it brings directly to him.”

Recreation activities have certain basic characteristics. One is that
the person engages in it because he desires and chooses to do so without
any compulsion other than an urge from within. Another characteristic is
that the activity brings immediate and direct satisfaction to the individual.
The fact that an individual gains direct satisfaction from certain activities,
makes these activities forms of recreation for him. Dr. James S, Plant, the
noted psychiatrist, has pointed out recreation is “interested in the things
which people are doing rather than in the finished product...... It isin the
doing of the thing rather than in the final result that we have the real
elements of recreation . Recreation according to this interpretation, implies
any form of activity in which an individual enjoys a sense of freedom and
self forgetfulness and to which he gives himself freely and wholeheartedly,
It is a dynamic concept influencing the life of the people. It is essential to
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happiness and satisfaction in living.

personality through recreation. An individual grows and develops his

Recreation movement represents an atti iri i
expression in varied forms of I:wtivity and :v‘l:;:l?eb?i:gsspgl:va“'h:)cfh'ﬁnfd sl
living. It bas been characterized a ‘joy-in-living movement* yIt bJI0 ng
to and is part of educa_tio_n. industry, social work. prevent.ion ofec(r)innfz
movements, characteg building, yet it belongs exclusively to none of these
for it isinitself one side of life.  John Dewey has pointed out that the two
dommc_mt 1mpujse§ of youth are towards activity and towards some kind of
collective association. Both of these impulses find expression in forms of
recreation. Life without recreation would be dull, drab and discouraging
engrossed to material things devoid of joy or satisfaction. Recreation
contnbut_es to the physical well being, emotional stability, crime prevention
community solidarity and the morale of the people. It reduces the incidence
of social vices. Safety experts consider that adequate provision for recreation
contributes to the reduction of accidents. Democracy and recreation are
almost }dcntlcal 10 spirit as each tends to promote the other, To distinguish
recreation from welfare, the former is subjective consisting of lcisuregtimc
activities which contain an element of self satisfaction, freedom of choice
and enjoyment while the latter consists of such services, amenities and facj
lities which constitute to improve the living and working conditions ot.'

workmen. Welfare is a wider term iliti
e ovclfare and all welfare facilities do not

Recreation Facilities in India and Abroad

(8) Foreign Countries.— As early as in 1924
Conference adopted a Recommendation (No. 2
of \;{)rke:js, :pz}re :llme. The declaration of P
Treathirmed the fundamental principle that labour j i
Le;::;hg:ggektihe solemn obligzti%n of the L.L O. to f\::tl?eorta&:ncgnr:“t‘t?: L‘Zn‘m

) programmes which will achieve adequat i

life and health of workers and the isi adequae reareanFor the
lth provision of ade i

;::littl;r:\llﬂt;a[clllgetsg ln'anol:h]c(; recommendation (No. l(;;;;ztgo;etccr:abt;o&frgi
y-ninth session held in 1956, the conference d in princi-

ples and standards of welfare facilities including recrcaettiig:d c?;ttilrzg'mm'

Interest in the question of workers’ recreation is also shown by th oot

action of the Governing Body of the I.L O, in e Agnoont

{ rec ituti i
Correspondence Commitiee on Workers’ Recreatioonn.wtutmg the Advisory

, the International Labouyr
1) regarding the wtilization
hiladelphia Conference also

Provision of recreation in foreign ¢ ies i
hardly a statutory obligation othergtha: lllengtirslleasti::: (:)l;lnve;r undertakxqgs, s
There is a provision for Works Committees to look af Crelpoommittees.
including recreation in a number of countries | .
Bulgaria, Czechoslovakia, F rance,
Recreation Service set up by the G

enjoy without payment cinema sho

ike Austria, Belgium, Boljvi
Netherlands, Yugoslavia, ete. \i’o?l!lcvr,sa'
overnmeat of Brazil enables workers to

: ws, I lities, i
nastics, football, volley ball, bask et bali?zg ﬁ;z“t',tl':%l:;‘t‘:g"lf( ignagIECS, syllljl-
om, the

responsibilities for the welfare service for coal miners away from the p]
¢ place

of work is entirely on the Coal Welf: izati
Coal Board has the entire responsib?ll;: Crganization, where ag the National

itself. Sports facilities, sogj ¥ for services provided at the pi
i » Social clubs an recreati ¢ pithead
A on
organized in most of the undertakings which also provic;:ee n‘::vei;g?:: bse:l?‘
»
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and fishing in addition to other forms of recreation. The Government of
Argentina has installed sports arenas and swimming "pools for workess in
urban areas. Some Belgian undertakings have also assisted in organizing
and financing various sports clubs, The expenses connected with the run-
ning of recreation circles in Italy, which include various sports facilities, are
often met almost eatirely by undertakings. In Capada, most of the large
companies provide facilities for various forms of sports, several own and
maiantain their owa fields, and halls for indoor recreation. In France,
many sports grounds, swimming pools and gymnasia have been established
and are maintained at the expense of the undertakings, Numerous sports
societies are also organised and, some times, subsidised by the companies,
additional subsidies are occasionally provided for equipment and for the
travelling expenses of works teams.

In the U.S.S.R., the Government has been running a number of
Holiday Homes for the benefit of workers. In German Democratic
Republic, public funds have been created for the development of holiday
service, Many uadertakiogs in France organise holiday camps for the
children of workers and a few provide such facilities for families. Some
large undertakings in Sweden make holiday camps available to workers on
payment of small coatribution. There has been a co-operative movement
in the organisation of leisure in some countries. In Belgium and Finland,
there are ¢ people’s houses * which are centres of community life, in France
there is the National Committee on leisure, with its libraries, music schools
sport societies, fetes, excursions, etc, in Czechoslavakia and Denmark
there are co-operative theatre organisations; in Great Britain and the
United States, there are co-opsrative cinema enterprises organised by or
with the assistance of Consumers’ Co-operative Socleties.

There is also a common practice on the part of large industrial under-
takings in many countries to provide facilities for various social, cultural
and recreational activities. In U.S.A., industries employing large number
of workers or which dominate the small countries, provide numerous
recreation facilities for their employees; Bowling, soft ball, base ball, out-
ings, dances and parties, are among the activities leading in popularity in
these plants. More and more interest is shown in dramatics, crafts, golf,
shooting, fishing and flying; Music and motion pictures at the plant are
increasing. Lounges, libraries and facilities for lunch hour activities are
frequently made available, well equipped atheletic flelds and sports arcas
are numerous and a few companies provide vacation camps and week-end
lodges for their employees. In Japan, recreation facilities are found in
majority of the larger establishments, more particularly in mining, manu-
facturing and transport: Where dormitory accommodation is provided, re-
creation facilities are also made available including sports, indoor amuse
ments, libraries and reading rooms. In Australia, general libraries and
indoor recreation facilities are now common in industry and a marked
development has taken place in the provision of outdoor recreation facili-
ties since the end of the Second World War, In Austria, in a large number
of undertakings, facilities exist for various indoor games. In addition,
there are dramatic clubs, orchestras, choirs and staff libraries, facilities
for lectures and -cinema shows, Many undertakings especially State
owned, provide facilities for outdoor sports mainly teapnis and foot-
ball and also swimming pools and boat houses. In the Federal
Republic of Germany, some undertakings provide facilities for rynysical

2
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Sorkers anr e mperih oy oo s o 1%
town . nastic instructor.  Facilies are a

tgwili'&e((iing 0: hl:l;lrlgzl h<t)urs by supplying musical instruments for orchem}z:f
for chess clubs anc;) on ;)f choirs, setting up libraries, providing facilities
facilities is noteworth 8? orth. In Sweden, the development of recreation
localities it is com y for the wide variety offered. In large industrial
by the lecal auth “_‘:’ a tor the workers' recreation clubs 10 be established
groups of undcnolr(l' y Or by associations receiving grants from it, or by
Ao iz _mgis in the area, On the other hand, in cases, in which
itself or in closib I:O ated, the workers’ clubs are set up in the undertaking
tively new idea inyS TCZS- Physical exercises in working hours are a rela-
short break in the w\;:km:l.'ne t‘:&:’t{i::sya‘:?s‘;ery sc(;:ong dayd, here may be o
may b > opped and under a leader, »

o éu:i: tei\::hicsr gf gymnastics, the workers do appropiiate exercises, of,t:?,
Belgmm' Canada Fcommon practice for large undertakings in Austnia
pragum, Canada, France, Luxemburg and the United Kingdom to provice
concerts §lms or meale”‘:;rl;:r;;g:;:rnscoec;al Ipu:‘%%.\gs for organmzing Jectures,
in the i , . In addition, some undertakings
lcchnics:l acr?(;l[:)g:i)‘:fla:ndl mUme Netherlands have provided librurlles ];):ng;
with recreation has gr n U.S. A, the concern of the Federal Government
peace-time departmg;:t‘znasl:;a%}xyr aand today. & number of the pernanent
directly and in co-operation with Setaltl: G"f)?/:'r?xfncr:f:eatwn services, both

(b) India—

In India, provisi i
ed by statutory p » provisions for recreation are not generally cover-

' rovisions except i i i
Planta Pt in some respects in plantations uuder t
men genc _ es are Central and State -
tionsts;nrguantl‘:;]pea]“cs ?nd corporations, employers and workers’ o?g?nc.rzg.
Governments cat:rvet <;tl"lundertak|ngs by erpploycrs. The Central and State
taining Labour Welfgre eC::lelfiesi;o:tr:;r;:rt:::tchi(liities.olf oA S
. oinema shows, dramatic performances, dan industrial centres, Picnics,
ete. C mances, ces, bkajans, community singi
e ,rgf)emasr;t:?ag:hdegc? tnhme to time in these centres. The libraries ayn:il?f;zg.
Awaroness s ik o the centres are Qf great value in developing cultural
and Orissa are givine gorke{s. Certain States like Bihat, Madhya Pradesh
© unions, This agctivitg hnanmal assistance to welfare centres run by trade
number of labour y la}s very much grown during the last ten years. ‘Ths
doubled by the em}vc fareh centres run by the Government has more than
further strengthened dO. the First Five Year Plan. These activities were
Rs. 26 crores eal'markclcll‘.‘fn 8 the Sccond Plan. Out of a total of about
were allotted for establi hor labour welfare schemes, more than Rs. 2 crores
States. The draf ishment of labour welfare centres alone in different
raft outline of the Third Plan lays adequate emphasis on

recreation a W03
nd welfare facilities for workers, particularly greater inierest

and initative are s
. “ ‘
oot pposed to be taken by trade unions and voluntary

Und : .
er the Coal and Mica Mines Labour Welfare Funds, various rec-

reation activiti ;
BachOOfa:t:;vﬂie:e:;’e I‘:;}’tlgtee‘: ;10 workers employed in coal and micf mines.
an adult education as & welfare centre for women and £hildren,

Other recreation and 33?:53::'1%&;." “dqu, dpark i helds.
provided are indoor and outdoo
T

games includi L
uding annual sports, exbibition of films, dramatic performances etc.
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Under the Gorakhpur Labour Organisation, there are three welfare officers
and money out of the Gorakhpur Welfare Fund is placed at the disposal
of the welfare officers to promote the literary dnve and to provide
recreation facilities like games, entertainment, etc. In 1946, the Govero-
ment of India also initiated an experimental scheme to finance welfare
activities in industrial undertakings owned and controlled by them.
Establishments under the control of the Railway Board and major ports
were, however, exciuded from the purview of the scheme. The funds are
being utilized for promoting various recreation activities such as, indoor
and outdoor games, reading rooms, libraries, celebration of special festivals
like Dipavali, Republic Day, etc. At the end of March 1958, 171 welfare
funds covering approximately sixty-three thousand workers were in exis-
tence. The erstwhile Government of Bombay has constituted a Labour
Welfare Board under the Labour Welfare Fund Act, 1953. During 1959,
th> Board maintained 53 labour welfare centres in the industrial arcas of
Bombay State for providing recreation facilities to workers and their
families. The Board started its first Holiday Home for workers at Ambeli
in March 1958, It has also imstituted a Recreation Board for the effective
co-ordination of the recreation activities. The functions of the Board are
to provide facilities for such activities as dramatic performances, cinema
shows and visual instruction, to make provision for swimming poois, milk
bars, gymnasia and choirs for industrial workers. The States of Uttar
Pradesh and Kerala have also recently enacted legislation to set up Wellare
Buar¢s, For a number of years now in Uttar Pradesh, a Welfare Fund for
the Sugar and Power Alcohol industry has been in existence.

The annual welfare reports in respect of Central undertakings reveal
that the practice of providing recreation facilities to workers in the form of
indoor and outdoor games, library, reading room, radio listening etc, is
common and a large number of workers take part in such activities. The
Railway Administration maintains over 500 institutes and clubs on Indian
Rarlways providing recreation facilities to the railwaymen and their families.
These institutes and clubs get assistance from the Staff Benefit Fund, which
is tinancea from Railway revenues. The Eastern and North-Eastern Rail-
ways have introduced mobile libraries to provide for reading facilities for
the staff posted at road-side stations. Annual sports, tournaments and
athletic meets are organised by the Railway Administration. Fifteen Helt-
day Homes have been provided for railway employees at suvitable hill-
stations or sea-side resorts or other plea-ant surroundings and the charges
are very nominal. Essential equipment like utensils for cooking, furniture,
recreation facilities efc., are also provided in these Holiday Homes by the
Railway Administration. The Post and Telegraph Dcpariment is also
running about 808 recreation clubs, 2 night schools aud 4 holiday

homes.

Employers in India have become conscious of the need for providing
recreation facilities to workers. The Indian Jute Mills Association is run-
ning five labour welfare centres in Calcutta where various types of recrea-
ation facilities are provided. :The Mill Owners Associations in Bombay and
Ahmedabad have provided recreation and educational facilities. Recreation
activities in some form or other have generally been provided on a voluntary
basis by most of the large undertakings. In the cotton and jute textiles, in

iron and steel, in cement, in the larger units of match industry and in
cigareite manufacture, such facilities are being provided on an adequate
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scale. In other factery industries and in manganese and iron ore mines,
only few units provide special recreation facilities for women and child
workers, These activities are mostly financed either by joint contribution
of both employers and workers or out of welfare fund created by employers
Among the trade unions in India, Textile Labour Association, Ahmedabad
is running about 27 cultural centres, which are used as libraries and reading
rooms providing books, periodicals and newspapers, and for organising
other activities for the moral and cultural benefit of the workers. Music

programmes, picnics, and outings are also organized by the Association on
various occasions.

It is needless to mention that in the modern industrial society, the
need for organising recreation activities has become patamount. There is
much scope in this direction, No doubt the eflorts of Government in this
field should continue but a substantial development can emanate only from
the level of individual undertakings. There is always corporate spirit in a
small working community and of course both the employers and the unions

have to take an active part in organizing recreation facilities to the workers
at the place of their work as also in their colonies.

~ By courtsey: Indian Labour Journal, June 1961
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PAYMENT BY RESULTS

Systems of payment by results are now widely used in many countries
and increasing recognition of the need to raise the productivity of labour
has led to a growing interest in the possibilities of such systems., It is
however well to remember that the essential characteristic of payment by
resulis-the direct linkage of earnings to output-is regarded by some workers
as inhereantly objectionable and by others as inherently desirable. Some
men set a higher value on a relatively unhurried .tempo of work and on
equality of earnings than they do on the _opportunity to raise their
individual earnings or to earn more than their less proficient or less ener-
getic feliow-workers; others take the opposite view. ~ These are value judg-
ments which each individual must make for himself. Where one or the
other view is strongly dominant i any group, that in itself may determine
both the desirability and the practicability of operating a system of pay-
ment by results,

There are many different systems of wage payment under which the
worker’s earnings are related directly to some measurement of the work
done either by himself or by the group or working unit to which he belongs.
Such systems, known as payment by results, can, however, be class:ﬁ;d in
four main groups according to whether the worker’s earrings vary (1) in the
same proportion as output, (2) propor.uonally le§s than out put (3) pro-
portionally more than output, or (4) in proportions which differ at diffe-
rent levels of output.

The chief characteristic of systems of payment by results under which
the worker’s reward varies in the same proportion as his output is that any
gains or losses resulting directly_ from changes‘in his output accrue to .hlm
(leaving to the employer any gains or losses In overhead costs per unit of
output). In coatrast, when the worker is paid by the hour or by the day
all gains or losses resulting from changes in his output accrue to the
employer,

The successful operation of this type of system of payment by results
requires however that the measurement of standard and individual outputs
must be extremely accurate. Inaccuracy in these matters gives rise to
inequalities and may lead to the ultimate failure of a scheme due to
worker dissatisfaction.

The Straight Piece-Work System

This is the most common system of payment by results and was the
earliest system in use in most countries, having long been common in tlge
textile industry. Frequently, however, the exact proportionality of this
system is modified in one respect: t@e wquegs’ time rate is guaranteed.
This rate is set usually at a level which will yield carnings below the ex-
pected average earnings on piece-work in average condn}:ons. It is designa-
ted to protect the worker against unduly low earnings due to causes
beyond his control. This guaratee of earnings is normally applied so that
high earnings in one period are not set off against low earnings in another
period.
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Under the straight piece-work system, which may be applied either to
individuals or to groups of workers, the worker is paid at a specified rate
per unit of output measured in terms of, for example, tons of coal, number
of pieces of garments or pounds of yarn. Direct labour costs per unit of
output thus remain constant as output increases above standard, but total
unit costs decrease because fixed and Semivariable overhead unit costs
decrease. This decrease results from the fact that, unless capital equipment
is increased or decreased, fixed charges remain the same no matter what the
output is, while such semi-variable costs as selling and administrative ex-
penses remain fixed for moderate increases in ouiput.

With a guaranteed time rate the earnin
below standard is horizontal upto standard
straight line having a slope of unity, This m
in output results 1n a 1 per cent increase i
constant upto standard output, unit labour costs fall continuously untl

standard output is increased. For rates of output above this standard,
uait labour costs remain constant,

gs curve for rates of output
output, at which it becomes a
eans that a 1 per cent incres se
n earnings. Since earnings are

The Standard Hour System

This system, which is sometimes also known as the Standard time,
time piece-work or 100 per cent gain sharing system, is essentially the same
as the straight piece-work system and is becoming increasingiy popular.
Both systems reward workers in direct proportion of their output. In the
case of the standard hour system, instead of a price being allowed for each
unit produced as in straight piece-work, a standard time 1s allowed to com-
plete a particular job, and the worker is paid for the standard time at his
time rate if he completes the Jjob in standard time or less. Thus, if a man
completes ia eight hours a job for which the standard time is ten hours, his
earnings for this job will amount to ten times his time rate.  If, on the
other hand, he takes more than the standard time to complete the job, he
will, if he is guaraateed his time rate, be paid at this rate for the time he

actually spent on the job. But if he is not guaranteed his time rate, he will
be paid only for the standard time,

Systems with workers’ earnings varying proportionally

The chief character
the worker’s earnings

less than output

istic of systems of payment by results under which
vary proportionally less than output is that the
worker shares with his employer the gains or losses resulting from changes
in output. These systems are often applied in cases where it is
to set standards or to m

some of these schemes is is

ties are encountynd. Bug, ¢, if no such difficulties are encountered
and the worker is able to increase his output significantly, he receives under

these schemes progressively less for such output than he would if he were
working on straight piece-work.

... . All these systems, except the Barth, guarantee a worker his time rate
if his output does not reach a specified level. Coasequently, direct labour
€Osls are, except in the case of the Barth system, the same as under straight
Picce-work for rates of output upto this level. Further, under all of these
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it di dard output are lower than
nit direct labour costs above stan _
fxynsé:rrn:trl;ight piece-work. As overhead costs per unit also decrcaseﬁunder
these systems, to the same extent as under straight piece work, profits are
higher in most cases than under straight piece-work for significant increases
in production.

The Halsey System

sey system, a standard time, which is usually set from past
prodlujcx:)t?:rrl ‘rl::zoirlgl, iz ai{lowc:i for the completion of a certain pxeclf of wclw(rk
job. 1If the work is done in exactly, or more than, this time the worker
o J'o'd a wage equal to his time rate for the time actually spent on the job.
"I!;‘nl:dlwo kerg is thus guaranteed a mipimum wage even if his output 1alls
below standard. If, however, ghe job is completed in .less lhin standda(d
time, the worker is paid at his time rate for the actval time ta en aré , in
addi:ton receives as a bonus a payment at his time rate for a specite 3per—
centage <'>f the time saved. In practice, this percentage varies f;om5 0t
70 per cent of the time saved, the most usual Propomon being 50 p(e,r
cent the other 50 per cent representing ll?e emgloyer’s share of !hchtxme sz;ve d
For example, if a worker’s hourly rate is 0.96 money units and the stan ar
time for a job is ten hours a worker who completes it in seven hours receives
a payment of 6 72 money units (0.96x7) and, in addition, (in the case of a
sharing in the proportion of 50 and 50 per cent, a bonus pay_mel?t f(;r one-
and-a-half hours (50 per cent of the three hours saved) at his hourly rate
(i.., a bonus of 1.44 money units), or a total of 8.16 money units forhseveln
héu;s' work (1.16 money units per hour as compared with his basic hourly
rate of 0.96 money units).

The earnings curve is horizontal until standard output O:s hrea.clu.-d.
Thereafter it becomes a staight line hqvmg, in .the case of 50-5_ s a(n;lgg, ar
slope of one half, that is, a | per cent increase in ovtput resultis in a ¢ .lhpeee
cent increase in earnings; and, m.the case .of 30-70 sharing, as 08e3o . crnt
tenths, that, is, a I per cent of increase in output results in ad'. pe] be ¢
increase in carnings. For rates of output below standard unit lt:CCt a tout
costs are the same in both cases as for straight piecework, V\c/l e? outpu
exceeds standard unit direct labour costs continue to fail instead of remain-
ing constant as under straight piece-work.

The Rowan System.

Rowan system a standard time is also allowed for the com-
lcti(l){angf?rathceertainjob?and a bonus issimilarly paid ﬁzr any time saved.
";‘he bonus takes the form of a percentage of th.c worker’s time rate, This
ercentage is equal to the proportion which the time sa’ved forms of stqndazd
o For example, if (as in the last case)a wprker s hoprly rate is 0.6
mon: nits and he cémpletes in seven hours a job for whxcl; the standprd
:?r(r)):e}i,s“ ten hours, the bonus percentage is 30 percent, since the time
saved (three hours) is 30 percent of the standard time (ten hours). The
worker is paid for the time taken to do the Job’(seven hours) at his hourly
rate (0.96 money units) plus 30 percent. He.wﬂl thus be paid 1.25 money
units pEr hour; and his total pay fqr his qu will be 8.75 money units. The
worker is guaranteed his time rate if he fails to reach staodard.
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For low task, the earnings curve often starts at 62.5 per cent of standard
output rising with increases in output sharply at first and then more and
more slowly. At comparalively high rates of output the earings curve
approaches but never reaches 200 per cent of basic wage. For certain
ranges of output above standard the earnings are, for low task, higher
than under piece-work.

For standard task the earnings curve, which starts at the 100 per cent
output level, rises rather sharply at first but more slowly at higher rates of
output. For standard task earnings are thus always less than they would be
for straight piece-work.

The Barth Variable Sharing System.

This system is similar tothe Halsey and Rowan systems. It is also
based on standard time, but does not provide for a guaranteed time rate.
The worker’s pay is ascertained by multiplying the standard hour by the
number of hours actually taken to do the job, taking the square root of the
product and [multiplying by the worker’s hourly rate. Thus, if a worker’s
performance and hourly rateare the same, as in the example given in the
case of the Rowan system, his wage for completing the job will be
(y10X7) x 0.96, or 8.06 money units.

Since the Barth Variable Sharing System does not guarantee the worker
his time rate for levels of output below standard, the earnings curves fer
both low task and standard task start atzero and rise steeply butat adecreas-
ing rate, until for high rates of output they become almost straight lines.
For levels of output above standard the worker’s earnings under the Barth
System are always lower than under straight piece work for standaid task,
but are for low task, higher than under straight piece-work at certain levels
of output above standard.

The Bedaux System.

Under the Bedaux system, the standard time for a job is determined by
time and motion study. Each minute of allowed time is called a point, or
B, thus making in all 480 points in an eight-hour day, A standard number
of points is specified for the completion of each job. The worker receives
in addition to his hourly or daily rate, a bonus which is under the original
Bedaux system,equal to 75 per cent of the number of points earned in excess
of 60 per hour multiplied by one sixtieth of the worker’s hourly rate. Thus
if the standard time and a worker’s performance and hourly rate are the same
as in the example given for the Rowan system above,the standard number of
points for completing the job is 600. The worker thus earns 600 points in
seven hours. His bopus will, therefore, be 75 percent of 180 x 0.96/60
which is equal to 2.16 money units. Since histime wage for seven hours’
work is 6,72 money units his total wage will be 8.88 money units. Ifa worker

- does not reach standard he is paid at his time rate.

The Bedaux system is really more than an incentive system, since it
enables the management to record theputput of any worker or department
in units which show at once if production is upto the standard the ma

nage-
ment desires. In recent years, the percentage allowed to workers h &

ag, in
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some cases, been raised from 75 per cent to, 100 per cent. If 100 per cent is
allowed the worker’s earnings become the same as tnder straight piece-work
but in all other cases his earnings are, under the Bedaux sysiem always less
than under straight piece-work.

With a guaranteed time rate the earningscurve has, in the case of the
original Bedaux system, a slope of three quarters for rates of output exceed-
ing standard—that is, for each 1 percent increase in output there is a 0.73
per cent increase in earnings. Direct labour costs fall at a nearly cons-
tant rate, the direct labour cost curve being somewhat the same as the corres-
ponding curve for straight piece-work.

Systems with worker’s earnings varying proportionally more tham output

The chief characteristic of systems under which the worker’s earnings -
vary proportionally more than his output is that, since under most of these
systems d rect labour costs per unit increase for levels of output above the
standard (which is usually set quite high), the worker also shares the savings
in overhead costs which result from increased output. The amount of this
share depends on the size of the increments in earnings which are payable at
different levels of output. If these increments were large enough and increa-
sed progressively with output, it is obvious that the workers could obtain all
the savings in overhead cost. This is not, of course, the case where the
increment in earnings remains the same for each successive increase in
output, that is, where the earnings curve is a straight line as in the high
piece-rate system described below.

High Piece-Rate and Standard Hour.

Under the high piece-rate system the worker’s earnings are in proportion
to output as under straight piece-work but the increment in earnings for
each increase in output is greater. For example, there may be a 1§ per cent
increase in earnings above the worker’s time rate for cach 1 percent increase
in output above standard as compared with a 1 per cent increase in
earnings under straight piece-work for the same percentage increase in
output. A 1§ per cent increment will yield earnings 33} per cent above the
time rate when norma! or standard production is reached save for the fact
that it provides in all cases for a guaranteed time rate. The standard hour
system described above, with the increment in earnings larger than the incre-
ment in output, is in effect the same as the high piece-rate system.

Systems with workers’ earnings varying in proportions
which differ at different Ievels of output.

A great variety of systems of this type has been developed. These
systems can best be explained by describing how earnings vary from
mininum to maximum at different levels of output. Earnings for part of
the range may vary proportionally less than out put and for another part
proportionally more, or more usually in the same proportion as output. It
is, therefore, not pos-ible to classify any of these systems with any of the
three other types described above aithough many of these systemys closely
reserrble some of the systems of these other types. Tne mair, fegtures of
the most important systems of this type are the following : T

3
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The Taylor Differential Piece-Rate

This system, which was developed by F. W. Taylor in 1880 has a low
piece-rate of output below standard and a higher piece rate for oulput above
standard with a large bonus of 50 per ceat of the time rate when standard
output is attaioed. This system therefore penalises the slow worker but
rewards handsomely workers with a high output,

The Merrick Differential Piece-Rate

This system is a modification of the Taylor system, with three instead
of two rates. The one large step is broken into two so as to encourage new
and average workers. Straight piece rates are paid up to 83 per cent of
standard output, at which a bonus of 10 per cent of the time rate is pay-
able, with a further 10 per cent bonus on reaching standard output. For
output above standard, high piece-rates are paid,

The Gantt Task System

Unader the Gantt system the worker is guaranteed his time rate for out-
put below standard. On reaching standard output of task, which is set at
a high level, the worker is paid a bonus of 20 per cent of his time wage, For
output above task, high piece-rates are paid. The Taylor, Merrick and
Gantt systers are, it will be noted, baseg on a similar principle—that of
rewarding workers for reaching task which is set at a high level.

The Emerson Empiric or Efficiency System

Under the Emerson and other similar systems, which are mentioned
below, astandard time is established foreach job, and during each pay

period a record is made of the number of hours each worker takes to comp-
lete the job or jobs.

The efficiency of each worker is then determined by dividing this num-
ber of hours into the standard time. Thus, if a worker takes ten hours to
complete a job for which the standard time is eight hours, his efficiency is
80 per cent. Up to 67 per cent efficiency the worker is paid at his time rate
and from this point up to 100 per cent efficiency a bonus is payable. This
bonus is equal to certain specified fractions of 1 per cent of the hourly rate
for each additional 1 per cent of output until at 100 percent efficiency a
bonus of 20 per cent is payable. Thereafter an additional bonus of 1 per
cent is added for each additional 1 per cent efficiency. At first sight it
would appear that from 100 per cent efficiency the system becomes one of
straight piece-work. Actually this is not the case, Thus, if output increas-
ed from 100 to 101 per cent, a bonus of 21 per cent of the hourly rate
would be payable under the Emerson system. With straight piece-work the
bonus would be 21.2 per cent of the hourly rate,

Under the Emer-on system, direct labour costs fall rapidly in the range

froxp 67 to 100 per cent of standard output but these costs fall only slowly
for increase in output above standard,

Various systems, such as the Wannerlund, Knoeppel. Bigelow, Bigelow-
Knoeppel, Atkinson and Allingham systems, are simply modification of the
Emerson system. The Wennerlund system has a somewhat different
empirical curve from the Emmerson system and applies straight piece-rate
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for increases above 100 per cent efficiency. All the otbers have steps in the
earnings curves to encourage workers to reach the high task \whlch;;;el 13
all these systems. For example, in the Knoeppel system, for 98. ar!x)
100 per cent cfficiency the bonuses are equal to 13,19 and 25 per cent ol t ;
basic wage respectively. There is thus at 99 per cent efficiency a jump o.
6 per ceat in boaus for a 1 per cent increase in efficiency.

Accelerating Premium

inciple of all the numerous possible accelerating premium systems
is th;?efcfrrlﬂwp and average levels of output, there are only _small xpcrlc.
ments 1a earnings, but that for above average output there arel:ncr;_a‘;mg y
larger increments in earnings: The earnings increments arethus different
for each 1 per cent increase in output.  For low output the differences al;e
small and therefore scarcely apparent to the worker, but at high output the
differences are significant and, therefore, provide a powerful stimulus to llhe
worker to increase his output more and more. Earnings under most acceler-
ating premium systems are, however, only _slightly different from those
under high piece-rate of high task systems with a guaranteed minimum wage
payable for levels of output below standard. But the accelerating premivm
systems have the considerable disadvantage of being much more complicat-
ed and difficult to understand.

Group Systems

In some cases it is impossible to apply ipdividua] systems siqce, where
several workers are required to perform a single operation, asin the case
of a steel melting furnace in an engineering works, it is obviously impossible
to measure the output of individuals. 1f it is desired to introducea system
of payment by results for such workers this can only be done on a group
basis. All of the various indiyldual systems may be applied- to groups of
workers, although piece-work is most common.

The earnings of each member of the group are determined first of all
by measuring the amount of production which passes inspection as it leaves
the group. The total earnings for the group are then determined and if all
the members are of equal skill these earnings are usually divided among
them equally. Frequently, however, the members of the group are not of
equal skill. Inthese cases the total earnings .of the group may be d‘mded
among the members in proportion to their individual time rates, or accord-
ing to specified percentages, or in some cases among only a certain m.lmbcrf
of the members of the group. Where, for example, the group consists 0
some highly skilled workers and some quite unskilled workers, or helpers,
the unskilled workers may receive their time rates and the skilled workers
share the remainder of the total earnings.

Department or Plant Sytems.

ment by results may be applied to a department ot even
toa swyl?:ﬁ:“p?:ng:‘y Such Zystems differ f_rom group systems in that the
requirements of interdependence of operations does not necessarily apply,
and in that whereas under group systems the amount of production is mea-
sured and the earnings of the group are calculated at short intervals, under
department or plant systems the measurement of production and the calcula-
tion of bonuses may be carried out at relatively lengthy intervals, generally
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once a month. In some cases, a certain time is all
to be produced and sp:cial bonuses are paid if this
output per man-hour is laid down for the departm
is declared in the proportion by which the actual
ceeds the standard. In other Systems bonuses

changes in the valueof output at factory cost, or i
bonuses are frequently paid to the individual wor

time rates. Thus, provision can be made for no
Tect workers to paiticipate.

owed for standard output
isachieved, or a standard
ent or plant and a bonus
output per man-hour ex-
are declared according to
n the value of sales. The
kers in proportion to their
t only direct but also indi-

. Systems for Indirect Workers.

y be made here of the systems of payment by results
which have been applied to indirect workers such as maintenance workers,

cleaners, inspectors and packers. Bonuses may be paid to such workers
either on the ground that they contribute to any increased production which
the direct workers may achieve, or on the ground that their work is increa-

tnon-, as in the case of Inspectors.  Such pay-

; standard. A similar method can be
adoptgd for inspectors. No such direct methods can, however, be applied
1o maintenance men and certain other workers, For this reason, and on
the grounds of equity, a single system of bonus payments is often applied to
all.ar most of the indirect workers in a plant evep though it would be possi-
ble to measure accurate

t 3 of these workers such as
Inspectors. In some cases the bonus is calculate j

le ! partment. In others the

nus is a specified percentage of the bonuses or total earnings of all or some

of the direct yvorkerg. Many managements, however, prefer (o apply a
merit-rating system to indirect workers which rewards these workers for
other qualities in addition to their output,

-~ Comparison of the earnings and direct labour cost
o frequently applied systems.

. The systems compared are the Halse
Barth Variable Sharing, the Bedaux and ¢

curves of the most

Yy (50-50 sharing), the Rowan, the
he piece-work systems.

Rates of output above standard earnings are greatest for the piece-
work system, followed by the Bedaux, the Halsey (50-50 sharing), Barth ang
Rowan systems. It should be noted, however, that for levels of output
between 100 and 130 per cent of standard, a worker is able to earn slightly
more under the Rowan system than 1 '
system,

The differences in earnings between the variou
3‘1 at higher rates of output, At 200

8 systems increase gradu-
ence between the highest

per cent of standard output the
and lowest carniags is 87.5 per cent of the
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i i he time rate

s under piece-work are 250 per cent of t
gmfer?xt:d(;lrwtehft;gian gystem they are 1_62.5 per cent of the time fate). At
133} per cent of standard output this differénce is 23 per cent of the time rate.

ion i licated. It can be
t below standard the position is more comp ¢
seen It:t?;t (!))le]:s)vgen 75 and 100 per cent oultputh earnings ltmder ﬁﬁggﬁ-vgz?; :‘r):
nd that the Barth variable sharing system,
tiL;rLonY::tQ tailme rate for levels of output below 65 per cent of the sti;andazd,
5nables the worker to earn more than under any othe; sydstem in the range
of output between 65 per cent and 100 per cent of staridard.

t is surveyed, it can be
ole range of output above 65 per cen r :
seen [ti;l:ce:lrl;ings un%ier the Bedaux and Halsey (50-50 sharing) 8ystemis are
intermediate between the earnings under the other systems.

' ‘ iece- ystem has the
f output-above statdard the piece-work system )
highci?%i::::s)agour cgsts, followed b);l the ]l‘iiec}aﬁ;. Hs}:zt(f;)t;ggrsl‘x:irsxtr;ga);
Barth and Rowan systems all.of ’whlc yield falling Dol costs at
i t. Again, it should be noted that fr
l;;grh:crnlteg;lss:)af;)?ig:%u outpf‘, the Barth variable sharing system has the
lowest direct-labour costs of all five systems,

i has the lowest, and
For output below standard, the piece-work system .
the Bagtrh va?iable sharing systexix the highest, direct Iabour cost.

(By Courtesy ‘Productivity' June-July 1961,)
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INDUSTRIAL SAFETY

Fatality due to electric shock.

A worker in the body building section of a transport w i
result 9[. an electric shock. He was working underngath aOl;l:]sza}]sgg dé?iaatju:
by sitting on a four-wheel trolley and was using an electrical hand lamp
which he had placed on the steel channel frame of the bus. While tighten-
Ing the nuts, he mishandled the spanner which flew and broke the bulb of

the hand lamp. As a result the chassi i i
the hand lamp. : hassis got energised and the worker recei-

It is very important to adopt reduced vol i
v 1 tages for portable
lfor work in such dangerous locations. Portable hand lan?:ps can czﬁgéﬁrﬂﬁf
y be supplied from small double-wound transformers at 12 or 24 volts.

Th
bl:re are stagdard vo?tagcs for many apparatus and bulbs are readily availa-

(Information sent by the Chief Inspector of Factories, Madras).

Fatal accident while handling goods.

In a railway workshop, four work
:ixpdetfralnlmes by means of g steam cra;:.s’were “
1agoually opposite ends by means of a two-le "chain sli
‘ | gged hook 'cha
gtf‘:t?cal?xf::r} ?at?l.c l::ﬁl; lv‘v)l;e: th:{ sup;rvi}or realised that a b?ig;nftznr?c ‘;v:;
: ¢, He, therefore, had the underf
gti:su; 6 ft. height and asked a worker to push the buffer witLaTgelO&ejr:c? :)(:'
odgng it. Due to the force applied and the sudden dropping of the

buffer, the underframe became unbalanced and swung, with the result that

the sling slipped
of & wogr ke l['D.pe and the underframe fell down on the grouad causing death

gaged on lifting of wagon
One underframe was slung at 2

One obvious lesson to be learnt from this fatal accident is that the hooks

should have been properly secured to the b

rackets of the
underframe should have been suspended on the four cg?g:;grianrgc a(li] o
two diagonally opposite corners as in this case. tead of at

(Information sent by the Chief Inspector of Factories, Madras)

Oxygen Leakeages,

The leaka . .
oty SR s vty st ol
b o vin o creme Tapey of the tead O o iy g
lated confined areas. I sxzsgseer:l tsg?ltx})det;z:: l:; used to sweeten badly Vegt.i-
g%?da;g“&‘)“v"vgé‘(lzv)v g’rtfli‘sﬂilii i';grne_r is not in use iixc(éiy;ﬁigseﬁmﬁ&pii tursed
ment should be pulled out into :dv;et}fvggﬁ?:;% pslgz:f’ or tank, the equip-

Welding equipment should .
a3 to the use of the proper eqip ;l::tbe regularly examined and supervision

is important.
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The accidents described below will illustrate the dangers from oxygen.

An apprentice burner was using oxygen equipmen

t and, as he had difficulty

in doing the job, he increased the pressure to 200 lbs. per square inch.
There was a flash-back and the hose cgugh} fire. He was §ev;re]y burned
on his right leg when he attempted to extinguish tl_le fire by kicking the hose.
A foreman had previously instructed the apprentice about using too high

pressures. In this case the hose had incorpora

ted a hose protector, witha

view to arresting the flame at the inlet connection of the blow-pipe, but the
pressure was so high that the action of the protection was apparently nuili-

fied.

In another accident. two men suffered

their clothes ignited and burned firecely in an oxygen enriché

serious burning injuries when

d atmosphere

in a confined space. The two men were repairing a leak in the forward
bulkhead of a small cargo vessel. The work consisted of the welding up of
certain rivet holes in which the rivets had worked loose. Oxyacetylene burn-
ing tubes were taken through the deckh batch to the forecastle and through
a manhole in the tank top to the forepeak tauk. Electric welding cables
were also taken to the same work place, When the men had completed the
work on the port side, they left the oxygen valve on the burner cracked open,
to sweeten the atmosphere when they came ashore at 11-4() a.m, They re-
turned at 1-00 p.m. to weld three holes on the starboard side but, as soon as
the arc was struck, the overall sleeve of the welder burst into ames and
They both managed to make
their way out and one man jumped into the water to extinguish the filames
and was, fortunately, quickly pulled out. Both thesc men suffered severe

and both men were soon enveloped in flame.

and extensive burning.

In a further case some welding had been done in the engine room of a
ship, and when the work was finished, the inflammable gas (propane in this
case) and oxygen were turned of at the local main supplies in the shipyard

and the propane hose was disconnected. Subsequently,

two men went to do

some other work in the engine room. Unknown to them, the oxygen bad

be enturned on again, presumably inadvertently,

and the torch that was still

in the space had not been turned off fully. There was no restriction on
smoking there, because there were no readily inflammable materials, so the
men decided to have a cigarette. When the match was st;uck there was a
violent conflagration and both men were burned to death instantly. Every-
thing combustible in the engine room was consumed, including the men’s
clothing, insulation on electric wiring, and even the rubber shock absorbers
in the engines’ mountings. There was no reason why the torch and its hose

should have been left in the engine room  its
the two men.

(Accidents, London, July, 1960).

presence caused the death of O

AL

Hydraulic Pressure Testing Risks.

%

W

An unusual accident involving hydraulic testing, in whicl! th_e need for
taking precautions against any one being in the immediate vicinity is empha-
sised, occured at a works manufacturing steel tubes.

It was part of the required specificati
tubes some thirty feet in length should w

| Lex -
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Ibs. per square inch, for five seconds. To carry out this test, three tubes at
a time were placed horizontally in a rack approximately three feet six inches
above floor level. Each tube was secured in place by four pairs of air-
operated clamps, and plugs were then screwed into one end of them. Afier
connecting the pressure line to the opposite ends of the tubes, low pressure
water was first introduced, followed by high pressure held for five seconds.

When the pressure test was being carried out, all persons except the

operator, who was protected by an armour-plate screen provided with a spy-
hole, retired to what was considered a safe distance.

On a particular test, however, one of the tubes split at the plug and the
‘jet’ action of the escaping high pressure water, resulting from the inclusion
of a small volume of air and the strain energy in the metal, caused the tube
to vibrate so violently thatit overcame the restraint of the securing clamps
and was propelled upwards in an arc. The tube struck a worker standing
twelve feet away and the man sustained a fractured skull.

Since the accident, a light to give warning of the commencement of a
test has been installed and all persons have received instructions to gotoa
place of safety before high pressure is appli i

. Inany hydraulic test there is a danger that some air may be included
in the vessel and, since even a small amount can be dangerous in the event
of failure, suitable precautions should always be taken.

(Accidents, London, April, 1960).
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LABOUR NEWS

INDUSTRIAL RELATIONS

August 1961

ituation i i fifteen
1 situation in the State was satisfactory. There were ¢
strikgl:lu?glogu:hc month of August 1961.  Of these, nine related to tcxtge
mills and six related to other industries affecting 3,856 workers and 549
workers respectively. The mandays lost as a result of thc_: stoppages were
15,559 and 3,117 respectively., The details of the more important strikes
are as follows.

TEXTILES

i i i ipalayam

t 580 workers of Sri Kannapiran Mills Ltd., Sowripa ,

Coim%:?c;lre struck work from 3 August 1961 to 6 August 1961 as a protest

against the suspension of six workers and the strike was called off on the
mediation of the Labour Officer.

71 workers of Sri Kannapiran Mills Ltd., Sowripalayam,
CoimAb‘x)ac:g:e 5also s‘t)ruck work from 12 August 1961 protesting against the
allotment of machine cleaning work and resumed work on 22 Aug. 1961 on
the mediation of the Labour Officer.

kers of the Ravindra Mills Ltd, Singanallur, Coimbatore
struc[:bv‘v)grtk6f5n;v;r1§rAugust 1961 to 13 Augugt 1961 and the workers resum-
ed work voluntarily. The reasons for the strike are not known.

i i i ladam

kers of Sri Lakshminarayana Textiles Ltd.,, Pa ,

Coim[}):(:g:czls’irwu(c); :/ork from 16 August 1961 to 18 August 196! and the

strike was called off on the mediation of the Labour Officer. The reasons
for the strike are not knowan.

i ing the empties
orted that the doffing boys who were getting _
fromltl?eazv?:g?nrgegnd reeling departmengtslrefuzed lt]o tbr.mg the eec;]:xgtt::: tfg:
inni jon from 20 August, 1961 and that in const ¢
the'spmnilnnngit‘?;c“r(:agling and winding departments remained ldl_e without
:,ri,t:ff SI;')I‘he work was resumed on 27 August 1961 on the advice of the

Labour Officer.

kers of the Combodia Mills Ltd., Ondiputhur, Coim-
Aboturtu}:f(xo?l?}r;m 25 August 1961 to 28 August 1961 as a protest
et il faration of holiday on 24 August 1961 instead of 27 August 1961
sﬁael?ztp:;er cut and the strike was called off on the mediation of the

Labour Officer.

Sri Hari Mills Ltd.,, Ondiputhur, struck won:k
f,omAzzoztugxsv:orll;?ls gﬁe to the lay off of reelers and the strike still

continues.
4
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About 188 workers of the Coimbatore Murugan Mills, Coimbatore,
struck work from 26 August 1961 to 28 August 1961 and the strike was
called off as a result of the direct negotiation between the parties
themselves. The reasons for the strike are not known.

About 167 workers of the Krishnaveni Textiles Ltd.,
Coimbatore, struck work from 29 Au
protest against the sus
voluntarily.

Singanallur,
f gust 1961 to 1 September 1961 as a
pension of a worker and the workers resumed work

Other Industries

About 228 workers of the Hindustan Levers Ltd., Tiruchirapalti, stryck

work from 2 August 1951 to 5 August 1961 and the strike was ¢
the mediation of the Labour Officer. was called off on

About 69 workers of Spencer and Co., Ltd., Cigar Factory, Dindigul
::ruck Xork from“I6 August l961ntlo 17 August 1961 demandingyi’ncreasegin
ages, dearness altowance etc. ¢ strike was called off on t jati
of the Labour Officer. ¢ on the mediation

About 11 workers of Shanmughananda Lunch ; :
Madurai, struck work from 6A§VI. ach Home, Usilampatti,

! . to 9.45 AM. on 29 August 1961
demanding the reinstatement of a worker. Th
voluntarily on the same day. ' © Workers resumed work

About 64 workers of the Kanthimathi Estate Kaliel P.O, K
kumari District struck work on 11 August 1961 as. U Nanya-
non-employment of 7 work 2 is 8 protest against the

ers and the non-marking of attendance. The
workers resumed work voluntarily on the same day. 8 T

About 34 workers of the South Indian Carbonic Gas Industri
Ltd.,
Madras, struck work from 8 August 1961 to 28 August 1961 dexanding

wage increase, dearness allowance etc. The workers .
arily on 28 August 1961, ers resumed work volunt

About 143 workers of the Ramjee Dh Nei-
veli, struck work from 17 August 1981 to R rone () id e

A 30 August 1961 as a protest against
the termination of service of a worker and i th
mediation of the Labour Offiser nd the strike was called off on the

CENTRAL SPHERE

General
The Regional Labour Commissioner (C), Madras, attended the meeting
of the Mica Mines Labour Welfare Fund Advisory Committee on 7 August

1961 at Nellore and of the Dock Labour Board, Madras Port Trust on
11 August 1961,

Conciliation

(8) The Tenkulam Vattara Quarry Workers’ Union served a strike

notice on the management of Agriculiural Farms Ltd., Talayuthu and the
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Krishna Mines Talayuthu, The Regional Labour Commissioner (C) Madras

interfered and averted the strike and brought about an amicable settle-
ment.

(b) The Regional Labour Commissioner (C) held conciliation proce-
edings in the dispute between the Madras Cements Ltd., Virudhunagar and
the Madras Cement Factory Workers® Union, Virudhunagar., As no settle-

ment could be arrived at, a failure report was sent to the Government for
appropriate action.

(c) The conciliation Officer (C)(V), Madras held conciliation
proceedings and brought about a settlement in the following disputes :

(1) in the dispute between Sri Sellambai Gounder.‘Contractor,
Dalmia Magnesite Corporation,Salem and Magnesite Workers,
Union, Salem.

(2) in the dispute between Messrs. Burn & Co., Ltd., Salem and
the Magnesite Workers’ Union, Salem. The disputes between
Messrs Burn & Co., Ltd.. Salem and Magaesite National
Labour Union, Salem over the change of working hours.

(d) The Conciliation Officer (C), Madras, held conciliation proceed-
ings and brought about an amicable settlement in the following cases:

(1) in the dispute between Messrs. C.M. Natarajan and Brothers,
Stevdores, and the Madras Harbour Workers’ Union, Madras.

(2) in the dispute between Sri M. Subramaniam, Contractor, Messrs,
Dalmiapuram Magnesite Corporation Ltd., Salem and the Magnesite
Workers Unpion, Salem.

3. Strikes and Lockout : Nil.

4. Threatened Strikes and Lockout: Nil.

5, Particulars regarding disputes recievd :

(@ No. of industrial disputes received 3.
(b) No. of industrial dispntes settled. 7.
(¢) No. of threatened strike. Nil.
(d) No. of strikes which materialised. Nil,
(¢) No. of Draft Standing Orders certified. Nil.

STATE SPHERE
Conciliation under the Industrial Disputes Act, 1947.

The conciliation Officers enquired into and settled 836 disputes during
the month of August 1961, Of these 91 were industrial disputes in which

settlements were recorded under Section 12 (3) of the Industrial Disputes

Act, 1947.
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Adjudication under the Industrial Disputes Act, 1947.

The State Government referred 13 industrial disputes in which settle-
ments could not be brought about by conciliation to the Industrial Tribunal,
Madras and to the Labour Courts, Coimbatore, Madras and Madurai for
adjudication. The details of the disputes referred for adjudication are
publishcd in the Gazette under the satistical portion.

21 awards given by the Industrial Tribunal, Madras and the Labour
Courts, Coimbatore, Madras and Madurai on industrial disputes referred

to them for adjudication were published in the Fort St. George Gazette
during the month of August 1961,

WELFARE

The improvement in the general employment situation in the State,
reported during the previous months, was maintained during August 1961.

There was a dearth of trained personnel in the following occupations
during the month:

Agricultural Graduates, Automobile Foremen, Draughtsmen (Civil
and Mechanical), Diploma holders (L.M.E./L.E.E.,L CE /L.A.E ), Engineer-
ing Graduates (B.E.Mech./Elec/Civil) Electroplaters Grade I, Electricians,
Electrical Supervisors, High School Assistants (B.T./L.T./B. Ed. in Mathe-
matics and Science), Physical Training Instructors/[nstructresses, Machin-
ists, Librarians, Instrument Mechanics, Medical Officers, Pharmacists,
Sanitary [nspectors, Stenographers, Seaior Batonoligsts, Radio Mechanics,
Language Pandits (Hindi, Tamil, Urudu and Malayalam) and Instructors in

Weaving and Carpentry. Surpluses continued to exist in the clerical and
unskilled categories.

The following manpower schemes, launched under the Second Five Year
Plan, were in progress.

(a) The Employment Market Information Scheme :

The enquiry for the quarter ending 30—6-—61 was in progress, For
this enquiry, 2,965 establishments in the Public Sector and 22,427 establish-
ments in Private Sector were addressed and the percentage of response from
the Public and Private Sectors was 76.5 and 60.5 respectively. During the

month, the Madurai Employment Market Report for the quarter ended
30—6—60 was issued. P 4

(b) Occapational Research and Analysis Scheme :

Under this scheme, seven electrical occupations under the
occupations ‘‘Blectricians and refated Electronic Workers”
detailed definitions sent to Directorate
ing, New Delhi.

Family ot
were studied and
General of Employment and Train-

(¢} Youth Employment Service/Employment Counselling Scheme :

The Youth Employment Service

/Employment Counselling units attach-
ed to the District Employment Offic g .

3, Madras, Madurai and Tiruchirapalli
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idance to 1,513 youths and individual guidarce to 87 youths
(gi?x‘;?nir(t):g rﬁgnth. Furtfmer, these three units provided guidance informa-
tion to 585 youths.

(d}) General.

i i functioning
The two Employment Information and Assistance Bureaux fu 1
at Sankarankoil Block in Tirunelveli District and at Paramakudi Block in
Ramanathapuram District interviewed 253 appiicants and renewed the
registrations of 149 applicaats. Further, the two Registration units functio-
ning at Salem and Ramanathapuran Districts registered 152 applicants and
effected 56 renewals during the months.

HOUSING

nt have so far sanctioned 23 schemes for the construc-
tion gfh 'l:,%())vlf;ﬁlsl:. Out of these, the construction of 1,264 houses has been
completed and the construction of 32 houses has reached the roof level.
100 houses have been constructed upto plinth level.  The construction of
304 houses has not yet been started.

Employee’s Provident Funds Act, 1952.

ing the month of August, 1961, 161 establishments were brought
unde?:‘l:;nl%mployees‘ Provident Funds Act, 1952, bringing the total number
of covered establishments to 1,818,

A sum of Rs. 25,71,308:10 was received as employers and employees
contributions to the Fund.

The total number of covered employees in the Madras State at the end
of the month was 3,28,329.



CURRENT NOTES

CONFERENCES, COMMITTEES ETC.

The Commissioner of Labour, Madras, attended the tripartite meeting
held at New Delhi on 9 August 1961 to consider the Cotton Textile Workers
(CGentral Wage Board Recommendations) Bill 1961.

The Commissioner of Labour attended the inauguration on [5 August
1961 of the extension of the Employees’ State Insurance Scheme to the
families of insured workers at Sivakasi and Rajapalayam.

A meeting of the State Housing Board was held on 2 August 1961 to
review the progress of the various housing schemes.

The Commissioner of Labour, Madras, attended the 29th meeting of
the Standing Committee of the Employees’ State Insurance Corporation
held at New Delhi on 24 August 1961

A conference of the Labour Ministers of the Southern States (Madras,
Mysore and Kerala) with the representatives of the workers and employers
in the Plantation Industry in the Southern States was held on 30 August
1961 at Trivandrum to discuss the question of wages in the Plantation Indus-
try and to evolve & settlemen) outside the Wage Board Recommendations.
The Commissioner of Labour, Madras attended the Conference along with
the Minister for Labour and the Additional Secretary to Government,
Industries, Labour and Co-operation Department, Madras.

The seventh meeting of the State Housing Board was held on (6
August 1961 to review the progress of the various housing schemes.

Annual General Meeting of the A, P. M,

Addressing the eighth annual general meeting of the Association of Planters
of Madras at Coonoor early in August 1961 Sri R. Venkataraman, Minister
for Industries and Labour stated that the State Government would continue
to promote the welfare of both industry and labour engaged in plantations
which employed the largest capital and provided the largest employment in
the Madras State. As for labour relations, the Minister reiterated the
Government’s faith in bipartite negotiations for the settlement of disputes
and said that the credit for negotiated settlements during the past five years
should go to planters and labour alike. The Minister added that the 1957.
agreement on wages had ushered in an era of peace in industry. He was
hoping to bring about a negotiated scttlement for another five years
but the planters and labour had opted for wage boards. The Minister
referred to the textile wage board recommendations and said that wage
boards instead of solving problems created more problems. He had con-
tacted his counter parts in Mysore and Kerala to effect some sort of settle-
ment of wages outside the wage board. His efforts in this direction had so
far proved unfruitful, They had to carry on with the wage boards. The
Minister appealed to the workers not to embark on strikes during the pen-
dency of wage board proceedings. He promised to help in conducting pro-
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ivi jes and appealed for co-operation on the part of the labour.
%ﬂzt}\‘fllitgistset: (:)ointed outpt%:nt rationalisation did not mean mcre?scdfworlllc-
loads. He stated that the Government _had drawn up revised rl;l eslgglr ; e
provision of medical facilities and had given time upto 8 December ; or
their implementation. The provision regarding the construc(tion o) ]gr?up
hospitals would be held over for another two years. He assure { % plan xri
that the Labour Department would administer the Plantations La c:lur \C
and the rules thereunder in a spirit of accommodation. He cxp_ress; _s;_;t;s-
faction at the rate of progress in regard to the provision of housing facilities
for plantation labour and hoped that the pace would be maintained in
future.

Symposium on Housing Co-operatives.

symposium on Housing Co-operatives -organizcd by the
Naticf)\n;lluiic::iﬁiaizgg Oll?ganizatiqn was held at New Delhi in the last week of
September 1961. The desirability of encouraging Industrl_al Housing, Low
Income Group Housing, Slum Clearance apd Village Housing in the C‘0~9pg.
rative sector so far as possible was cmghasxsed. It was sugges_tcd that Al(}ed
Self-help’ was one of the most recognised methods of solving the housing
problem in rural areas and that it would be of cogmderable use in the early
stages of economic development of a country having surplus of un~ut1hz;d
man power. It was also more conducive to the attainment of the social
objectives and community consciousness.

It was suggested at the Symposium that facility to draw upon provident
fund as a non-refundable advance to the extent necessary to cover down
payment of industrial workers under the Subsidised Industrial Housing
Scheme should be cxtended to Low-Income Group and Middle }ncome
Group housing. It was also suggested that re-payment of loan and interest
shouid begin after a moratorium for a certain number of years and that the
period of amortization of loans should be increased to 40 years.

The Indian Labour Conference.

i th Session of the Indian Labour Conference will be held at
Bangz?:rglgxelte;nand 10 October 1961. Sri Gulzarilal Nanda, the Unjon
Minister for Labour will preside over the conference. SriR. Tirumalai,
Additional Secretary to Government, Industries, Labour and Co-operation
Department will attend the conference as the delegate of the _Madra:s
Government, Sti P. V. Viswanathan, Commissioner of Labour being his

adviser.
The following are among the items included in the agenda :
1. Productivity and Welfare.
2. Report of the Study Group on Social Security.

3. Reduction of hours of work in hazardous occupations.

4. Representation of technicians, supervisory staff etc., by a represen-
tative union. '
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5. Rights of a recognised union under the C iscipli i i
an unrec0paind Unies r the Code of Discipline vis-a-vis

6. Revival of the Labour Appellate Tribupal.

7. Abolition of contract labour where feasible and ensuring satisfac-

tory conditions fo iti i
fegible. t contract labour where abolition of contract labour is not

8. Compulsory.deduction of part of salaries of industrial and non-

industrial employees in the public as well as private sectors for investment

;?:hgr(l)cvcrnmcnt securities under a non-contributory Provident Fund

9. Working of the Implementation Machinery.

10.  Report of the sixth Session of the Committee on Conventions.
11. Convening of meeting of Industrial Committees.

12.  Amendments to the Industrial Disputes Act. 1947 ; and

13. Clarification of Clause 2 (iii) of inci {
of Disputes o Al mor G (iii) ofthe Model Principles for Reference

Industrial Committee on Plantations.

The tripartite Industrial Committee on Plantations i

met at New Delhi on
September 21. It urged the setting up of a Working Group to study the
entire question of making finance available for speedy construction of
houses for plantation workers. The Working Group will be set up by the
Ministry of Labour and Employment in consultation with the Ministries of
Works, Housing and Supply and Commerce and Industry. It will devise
ways and means for quick completion of the Housing programme.

Stri Gulzari Lal Nanda, Union Minister for Labour
- . ) a d
and Planning, presided over the meeting which was attendm;1 byE?Z%lroe);g:]ctgf

tives of Central Organisations of employers and wo i
rkers
Central and State Governments. i and officials of the

On the question of cutting down absenteeism on plantati
mittee decided that the Labour Bureau of the Goverr)nmte?:t (:)nfs I::iiacri?
carry out a detailed study of the problem in consultation with the intercstys
concerned. The Committee considered some of the difficulties experienced
in the enforcement of the Plantations Labour Act and decided that the de%-
nition gf the term “employer” should be amended so as to cover any per
who might be in actual charge of management in India. ¥ person

_ The Committee agreed that the question of settin
minor plantations like Cardamom actlxd Cinchoxsaa shgul;g t?elalii‘t It}: %rcdfi:z?lrt
with by the State Governments. The question of aliowing advisers to b
present during the meetings of the Wage Boards was left to be decided bc
the Board itself. Sri Nanda said that the Government however, had g
d;rectlon to offer in this regard. The Committee re’iterated its earlillr
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decision that the dismissal of the head of a family should not result in the
discharge of other members of the family. The Committee agreed that
factories in plantations should continue to be covered by the Factories Act.
The practice of extending to the ewployees of such factories all amenities and
benefits available to the workers on plantations should also be continued,

Regarding abolition of contract system, Sri Nanda informed the Com-
mittee that this will be considered in the forthcoming Indian Labour Confe-
rence. Sri Nanda informed the Committee that employers from the South
had brought to his notice that some unions were agitating in respect of
matters covered by Wage Boards. After some discussion, the Committee
reiterated its earlier decision that no agitation or dispute should be raised in
regard to matters which were covered by the terms of reference of the
Wage Board. The Committe was also informed that steps were being taken
by the Government to ensure that provident fund payments were made more
expeditiously. The steps under consideration included opening of local
offices, granting of exemptions and adoption of such features of the Assam
Scheme as might be found practicable.

INDUSTRIAL DEVELOPMENT

Heavy Industrial Project in Madras.

A high pressure boilers plant will be established in Tiruchi area of
Madras State with technical collaboration and long-term credit from
Czechoslovakia. It will be one of the biggest projects manufacturing high
pressure borlers and boiler equipment and high pressure vessels. The total
investment is estimated at Rs. 15 to 20 crores. The boilers built wili be
such as to meet the major requiremants of the thermal power plants to be
established in the country during the successive plant periods. The project
will also manufacture high pressure chemical and other equipment.

PRODUCTIVITY.

Productivity Study Groups. .

National Productivity Council has constituted five Study Groups to
undertake intensive studies and suggest measures for increasing productivity
and reducing costs in the industries of Cement, Jute, Rayon, Bicycles and
Electric Motors and Transformers The first meeting of these Groups was
held at Vigyan 1shavan, New Delhicn 6 and 7 September 1961 under the
Chairmanship of Sri Manubhai Shah, Minister for Industry and the Presi-
dent of the National Productivity Council, and Dr. P, S. Lokanathan,
Chairman of the National Productivity Council, Nearly forty top persons
in industry participated in this meeting.

The objective of the Study Groups is to provide these industries the
benefit of high-level collective thinking on technical, economic and social
matters, for reducing manufacturing costs and increasing productivity.
Each Group consists of eight well informed and experienced top executives,
technical specialists, representatives of labour and Government officials,
The following are the Chairmen of these Groups: Dr.P.S. Lokanathan,
Chairman, National Productivity Council (Jute), Sri R. V. Raman, Joint
Secretary, C & I Ministry (Cement) Dr. M. R Parekh, General Manager,
Nationai Rayon Corporation Ltd., (Rayon), Sri T, R, Gupta, General

5
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Manaager, Jay Engineering Works, (Bicycles), and Sri N. N. Wadi, Ladustrial
Adviser, C & I Ministry (Electric Motors and Transformers).

Addressing the first meeting of the Productivity Study Groups on 6
September 1961, Sti Manubhai Shah, Union Miniter for Industry, pleaded

for ls;lf-ana]ysis by a dedicated group of people drawn from within industry
itselt.

Sri Magubhai Shaw assured that Indian industry had a bright future
provided it adopted modern methods of productivity. He pointed out that
these Groups had been set up to create group consciousness within industry
regarding cost and productivity. The Minister said that there was no inten-
tion of any kind to use this set up for effecting retrenchment or for denying
to management its legitimate share of profits. The intention was to study
productivity unitwise and industrywise and to locate ar.d identify areas and

posutions of low productivity with a view to taking remedial measures to the
advantage of all concerned.

The Minister said that at present the countsy was losing because our
costs were high and consequently we could not compete in the export
markets. While industry was entitled to protection, the couniry was enti
tled to deamnd that industry produced at reasonably low costs. Hence the-
National Productivity Council had in the first instance set up five Pioduce
tivity Study Groups to determine the factors affecting productivity and
costs of nanufacture in the fields of cement, bicycles, rayon, yarn and Sbre
electric transformers and motors and jute, ’

Dr. P, S. Lokanathan, Chairman, National Prodctivity Council,, address-
ing the Group meeting earlier in the day emphasised the urgent need for mea-
suring productivity and creating cost consciousness. He pointed out how due
to high costs, Indian commodities had been priced out of export markets.
He suggested that in determining costs, non-manufacturing elements, such as
freight charges, taxes, ctc., should also be taken into consideration,

A general discussion followed in which several members including
represeniatives of labour participated. Practically all the factors involved
were analysed in detail and consensus of opinion was arrived at as to the
methods and scope of measuring productivity and calculating costs by the
Study Groups set up by the National Productivity Council. The National
Productivity Council was now entering the industrial field with a view to
measuring the actual levels of productivity and for suggesting ways and
means of improving productivity. y

TECHNICAL TRAINING

Central Training Institute at Howrah.

Inaugurating the Central Trainin i i

) i g Institute for instructors at Das Nagar

g !{o;gxl} built at a cost of rupees one crore fifty lakhs and organiscdgto
l:m g Instructors every year, 3ri G.L. Nanda, Union Minister for Labour

observed that by the end of the Second Plan the number of training institutes

and centres for crafismen had increased to 167 as compar

: ! 1 ha s ed to 59 i

15“6n§) 4;'51&) 1?;a}<9c6<6ag;101tyT an;_casrd corrcspondingly? fromolo Sa()t()t }:rcx I;Sc)%g:
6 to 42,000 in 1960-61. The Third Plan provided for further addit

151 institutes with about lakh seats for craftsmen, Thercu:vaac; sﬁmmn:;
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" up in the provision of technical education facilities for engineering graduates

and diploma holders. He observed that we have now reached a stage when,
considering the scale as well as the character of development, the Third Five
Year Plan will lift the country to a high technological level and our engi-
neers, technicians and craftsmen will acquire the capacity to accomplish
the biggest and the most complex technical jobs. S1i Nanda said that the
use of machines was going to spread everywhere. Their role had to be
judged in relation to the economic and social objectives, which the Govern-
ment had set before the people. He added that since the securing of
adequately trained technical personnel was at the centre of the Government’s
programmes of development, the quesion of suitable incentives in this field
assumed very great importance. The material incentives no doubt had te
be there but non-material incentives also had a significance of their own in
the new society in which the technician had to develop.

National technical Traing Week

Presiding over the National Technical Training Week, Sri R. Venkata-
raman, Minister for Industries and labour announced that from next year it
would be made statutorily obligatory on the part of the industrics employing
more than 500 workers to take in and give practical training to apprentices
passing out of the various industrial schools of the Government.

Sri Venkataraman said that the national training week was being
observed to-day even in industrially advanced countries. Considering the
backwardness of our country, there was need for periodical observance of
this week in order to focus attention of the people on the paramount impor-
tance of giving technical training to workers. To-day, it had been found
that Japan and other countries, which had made rapid strides on the research
side and possessed cheap transport and communication facilities were able to
progress industrially even though they were not blessed with sufficient raw
materials. That only bore testimony to the fact that those countries used
modern machines in every sector and trained technicians to handle such
equipment.

Surveying the technical progress made by the State during the Second
Plan period to train engineers, supervisors and different types of skilled
artisans, he observed that at the commenement of the Second Plan they had
six polytechnics and five industrial schools and towards the end of the Second
Plan, they were having 23 polytechnics and 15 industrial schools. During
the Third Plan, they proposed among other things, to start 10 more indus-
trial schools to train skilled artisans.

Another facility extended to the workers, the M?nister seid, was the
apprenticeship course. Under this scheme, they had trained so far ncarly
480 persons. After completing the course, the trainces were attached to
some select industries to undergo practical training.

The Minister referred to the evening classes run by the authorities for
¢he benefit of the semiskilled workers and regretted that these classes had
not proved sufficiently popular, He appealed to the employees to make
these classes more popular and said that the workers could increase their
emoluments by joining the classes and equipping themselves fully. He said
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that it was the desire of Government to train in the State at least 10,000
workers annually and make them skilled and with that object in view thesc
training schemes had been started. He asked the workers to extend their
co-operation to the authorities and make these schemes a success,

The Chief Minister said that qualified technical personnel were the
sine qua non to run any industry properly. Formerly, such training might
not be considered important. But, nowadays almost all the industries and
agricultural operations were using modern machinery. Naturally, to keep
pace with the changed conditious workers must acquire necessary knowledge
and qualifications to handle such modern machines. And 50, it was the
primary duty of every worker to utilise the opportunities provided by the
arthorities to become more skilled.

Sri P, Sabanayagam, Director of Industries, welcoming the Ministers
and others said that the celebration of the National Technical Training
Week was intended to draw the attention of the people to the wide range of
technical and other training facilities available at various levels to the young
and ambitious workers aspiring Jor a promising career. Referring to the
limited markets available for the country, he said that if they wanted 1o pro-
duce goods which would be within the purchasing power of the people and
whose prices could compare favourably with those prevailing in the world
markets, they must have qualified technical personnel who could be expected
to plan, avoid wastage and utilise to the maximum the natural resources,
If they desired to achieve one of the primary objectives of our Constitution,
namely, to secure full employment for every one, it was important that this
aspect of training covering all walks of life was recognised,

Special Training Course in Statistics

Inaugurating the special training course in Statistics in Madras, Sri
C. Subramaniam, Finance Minister stressed the important role statistic
flayed in the formulation of plans. Whether it was the assessment of yield
rom investment, the programme of agricultural development, trend in popu-
lation etc., statistical data were necessary. Sri M. Bhakthavatsalam, Home
Minister who presided also emphasised the importance of statistics in regard
to formulation and carrying out of developmental activity and the need for
lnstitutions to impart training in statistics,

WORKERS’ EDUCATION SCHEME

Progress of Scheme in Madras

Workers® Education, which was extended to Madras State in September
1960 has made good progress. Run by the Central Board of workers’
Education, an autonomaus body receiving grants-in-aid from the Central
Government, the scheme is aimed at developing the personality of the
worker and at making him realise, despite his illiteracy, his position in the
economy of the country and what the community expects of him.

The Board has so far opened 12 Regional Centres of Workers’ Educa-
tion, including one at Madras, for training batches of organisers for field
work, known as * teacher-administrators®. These teacher administrators,
- capable and promising workers from different factories, go back to their
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> » k

i known as “unit-level classes” for the ran
utabénshn;i?lts jv%(:k?:? w}’%‘zto::eattending the unit-level classes are given by
:}rllgl Bctg.r?i a setipend of Rs. 25/~ per trainee for the duration of the training,

which is usually four months.

i tre, which started functioning towards the

1 T}c:? %Z?\rashlsscg;gn?irctxr"lain’cd 50 teacher-qdmmxstrators and arzotll}:;
;oscch of 27 areat present undergoing trainsng. Unit level cl-asse.; are nor,ve in
':tthis State in about 40 factory establishments and T{g t ft Cl();ll;:ce of
: ber 1961 another ten factories are to be covered. ¢ atten :
tslfg terr?m;ry level classes was quite satisfact_ory. The workerlsan:dugii:x;)anl
currli)culum comprised instructiox_ls in _economic dcveiopg;cz; ignim; gindus-
labour problems, productivity, dxsctphqe in mdustry;\ l\-/:lorker trainc::l e
trial relations, social justice, labour legislation etc. A v s ok A gations
these lines would be a better citizen with greater corcmisgxoc css of obligations
to society. A sub-regional Centre was being opened in Co
the factories in that region more effectively.

Annual Meeting of the Central Board

i i i ' training during the
lakh industrial workers will be given :
next%&gl;;;}::e;n;cr the Workers' Education Programme for which a sum
of Rs. 2 crores has been provided in the Third Plan.

Disclosing this at the annual meeting of the Central Bsoa_rd Gfoi Wgrf;g:
Education, the Union Minister for Labour and Planning, 171500‘ wérc \anda
said that a’lrcady 11,800 workers had been trained and OVC‘E ;300 were undet

ini Moreover, the 12 regional centres set up by the Centra ard ha
:::fx::c]ig'l 950 worker-teachers besides 256 who were undergoing training

now.

i ird Plan depended to a large
i da said that the suceess of the Thir _dep r
cxtcnstrz)rlj a‘.ge 2asc with which the labour force could ad_)ustthntseltt;1 Lo %ztr\l%:?;g,
i iti It was, therefore, of great importance that | I
ggtxaéla(t:iocgldl[:%zi;lmmc be related with the schemes of economic and social

development.



AWARDS AND AGREEMENTS

IN THE SUPREME COURT OF INDIA.

(From : State Industrial Tribunal, U. P. Allahabad).
Civil Appeal No. 244 of 1959.
Between
Messrs. Indian Turpentine and Rosin Co. Ltd., Bareilly.
versus
Workmen of Messts. ladian Turpentine and Rosin Co Ltd.,
Bareilly.

A dispute relating to the question of revislon of existing wages in Messrs.
Indian Turpentine and Rosin Co. Ltd., Bareilly wus referred for adjudication.
1he Tribunal was of the opinion that the references as made did not authorise
11 to fix any scales or grades of wages but that it related only to increase over
the existing minimum wages and accordingly refixed the wages to be paid.
The workmen took the matter in appeal to the Supreme Court contending that
the word ‘revision’ used in the reference inctuded the question whether the
existing rates should be substituted by time scule rates. Citing the ruling of
the Supreme Court in Express Newspapers Ltd., versus Union of India it
observed that even without the specific mention of the scale of wages it would
b; open 10 fix the same in an enquiry directed towards the fixation of the rates
of wages.

JUDGMENT,

The dispute in this appeal is on a question of revision of wages. The
Reference to the Industrial Tribunal mentioned three matters as in dispute;
but neither party having appealed against the award on the other two dispu-
tes we are concerned now with only the third dispute. This dispute after an
amendment by a later notification is in these words :—

.. “ Whether the existing rates of basic wages given to unskliled, seme
skilled, skilled and highly skilled workmen employed in this concern need
any revision ? 1f so, with what details and from which date ?”

(2) The workmen claimed that scales and grades of different categories
of workers should be fixed. The Tribnnal was however of opinion that the
reference as made did not authorise it to fix any scales or grades of wages but
that §t re}ated only to increase over the existing minimum wages. After
considering the rival contentions as regards the minimum rates which should
be fixed, it fixed daily rates for unskilled workers at 12 annas per head ; and
for semi-skilled workers at one rupee per head, for skilled workers it théught
no revision was called for as regards their minimum daily rate, For
monthly workers it fixed the minimum wage for unskilled workers at Rs. 25/-
for semiskilled workers at Rs. 401- and for skilled workers minimum at Rs
60/-. On a consideratiou of the evidence and on a result of personal inspec:
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tion it came to the conclusion that there was no highly skilled workers emplo-
yed in the concern. Accordingly it fixed no minimum wages for highly

skilled workers. The workmcn have appealed.

ontentions are raised before us in appeal. The first is
that the Tribunal was wrong in thinking that the references as made did not
authorise it to fix time scales of wages. It is urged that under the reference
as made it had full authority to fix time scales wages for the different catego-
ries and that it should have done so. The sceond contention is that though
the Tribunal rightly thought that the Wimco and Katha factorne; are compa-
rable to the respondent concern, the Indian Turpentine and Rosin Co., Ltd.,
it had erred in thinking that this concern’s pesition 1s slightly inferior to
those factories and that this error coloured the fixation of the minimum
rates. Thirdly it was contended that minimum rates as fixed for certain
workmen in the semi-skilled and skilled categories are lower than what they
had admittedly been gettiog on the date of the reference. Fourthly it was
contended that the Tribunal was wrong in thinking that there were no highly
skilled workmen. Lastly it was contended that the new rates should have
been made effective not from December 1. 1957, as ordered by the Trlbunal

but from an earlier date.

(3) Five main ¢

(4) The question whether <rates of wages’ includes the concept of
scales of wages or not fell to be considered by this Court in Express News-
papers | 1d., v. Union of India, 1959 S.C.R. 12:(A.LR. 1958 S.C. 578),
Answering the question in the affirmative it observ.d at p. 88 of the Report

(of S.C.R.): (at p. 608 of A.LR.):

« Rates of Wages ”* therefore mean the manner, mode of standard of
the payments of remuneration for work done whether at the start or in the
subsequent stages. Rates of wages would thus include the scales of wages
and there is no snthesis between the two expressions been applicable both to
the initial as well as subsequent amounts of wages. Itis true that in refe-
rences made to Industrial Tribunals fixing of scales of pay has been specifi-
cally mentioned e.g., in the industrial disj.ute between certain banking com-
panies and their workers. But that is not sufficient to exclude the “seales of
wages” from being comprised within the larger connotation of the expres-
sion “rates of wages™ which is capable of including the scales of wages also
within its ambit. Even without the specific mention of the scales of wages
it would be open to fix the same in an enquiry directed towards the fixation

of the rates of wages."”

(5) In view of this authority Mr. Agarwal, who appeared before us on
behalf of the respondent, could not and did not argue that the words ‘‘rates
of wages” were not wide enough to include time scales of wages. He argued
however that though ordinarily fixing “rates of wages” may mclud'e the
fixing of time scales it will not be proper to read the reference made in the
present case as covering a question of time scales of wages, The worqs
which have already been set out are: <“Whether the existing rates of basic
wages given to unskilled, semi-skilled, s}qlled and hlgh_ly skilled WO!‘kmen
employed in the concern need any revision? If so. with what deta11§ and
from which date ?’ Mr. Agkarwal concentrates on the words ‘‘existing
rates” and argues that in this collocatation of wqrd§ used, the dlspute.as
regards the rates of wages must be held to be limited to the question
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whether there should be any increase in the present rates or not
out, th_c existing rates of wages are not time scale rates, If the existing rat

were time scale rates the revision of rates of wages would necessitate meg;n‘: o
duction of new time scales. Where, however as in the present case, the exri(;:

ting rates are not time scales wages, revision m
1g | i , eans only the Increase
minmum rates which are not on time scale. g of these

he points

(6) In our opinion, there isno substance in thj i
pute was only on the question whether the present rSte?rs%aszs (l;e li‘l.l“}::'l‘::’:‘sd-
it would not have been necessary to use the word *‘revision” and it vw il b
mOre proper 1o say whqther the existing rates need to be raised. There ‘v« cr:
the existing rates of basxc'wages. Assuming they were not timé scale wages
thereis no reason to think that the dispute could only be whether th%se
present rates of wages should be raised. The dispute could very well be
wheth‘e:r th.e_e)’;zstmg rates should be substituted by time scale ral)els The
word “revisin” used in the reference aptly includes this question. Whether
In the peculiar facts and circumstances of the case, a time scale should t::
introduced or not is for the Tribunal to decide ; but there is no warrant f.
saying that the words used in the reference........... .. “whether tl {aan 'Otr

- 1ng rates of basic wages.................. need any revision.. " dmls ¢
authorise the Tribunal to consider the question atall. o not

) Besides, it is conceded that under the
_workmen in the same categories draw different wa
is due partly to their respective lengths of service.
ments in wages due to the length of serviee at prese
pleasure of the respondent; but eveq so there is a $
ments in operation at present. Its revision would
wage scale on a rational basis, and that is with the
our opinion; such a demand is clearly included in th.

present systew of wages
ges and that this disparsty
It is true thut the incre-
nt at the sweet will and
cale of wages with incre-
mean putting the said
appeilants demapd. 1In
¢ terms of reference.

(8) We have therefore come to the conciusi j
erred in thinking that the reference as m:dlu(?:gnn;?ajﬂ’hﬁ;b"“%‘ has
duce time scales of wages. It is necessary therefoie to remand thm ter
to the Tribunal belpw for re-consideration of the quastion on the be s that
1t 1s opento it fix time scales of wages if it thinks fit and proper ais that

(® In view of this decision on the first : :

; - St contention rajs ol 3

neeessary and indeed undesna_bie to consider the other con?e‘nct(iio;ve(hthmk i
been raised hefore us. Iu fixing time scales of wages if it $ hat have

Tribunal will undoubtedly have 1o fix a min; 50 thinks fit the
g c a minimum as arti
time scale. The question of this Statting rate wil hsatvhcetf)m rting rate for each

decided as part of the bigger question as to w : v0 e considered and
minivoum, the maximum, as also the rate o fhaitnctx}}: n:'e?:f sc%le ;hqg!d be the
questions the Tr}bur}al will undoubtedly take into account al? eg‘?l ing thes.e
derations including inter alia, the financial capacity of th relevent consi-
cern, as well as thp rates paid by any comprable conoern 1¢ respondent con-
We CXPTESS NO Opinion one way of the other on the othcs*.rl
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(i0) Both the parties prayed that they might be allowed to adduce
fresh evidenee before the Tribunal. We see no objection to this. Both the
employer and the workmen should be allowed proper oppottunity to adduce
evidence and the Tribunal should decide the matter in accordance with law
and in the light of our decision that it is open to it to fix time scales of
wages, after considering the evidence already on the record as also the evi-
dence that may be adduced hereafter.

(11) We therefore allow the appeal, set aside the award made by the
Tribunal below on the third matter in dispute viz , as regards the revision of
wages, and remand this case for disposal by the Tribunal in accordance
with law. In the circumstanees of the case, there will be no order as to
costs,

(A. L. R. 1961 September Vol. 48 Part 573 pp. 1367-1368).

IN THE SUPREME COURT OF I[NDIA

(C.A. No. 479 of 1960, dated 28 July 1961).
Between
Ahmedabad Miscellaneous Industrial Workers® Union.
and
Ahmedabad Electricity Company, Ltd.

A dispute relating to the bonus for the year ending September 1956 was
referred for adjudication to the Industrial Court, Bombay, The management
held on an application of the Full Bench formula as evolved by the Labour
Appellate Tribunal and appraoved by the Supreme Court of India that no sur-
plus was available and so no bonus would be payable. The Industrial Court
upheld the contention of the management. The Ahmedabad Miscellaneous
Indusirial Workers® Union went in appeal to the Supreme Court by special
leave, The Supreme Court held that the Full Bench formula having been
evolved In the field of industrial relations it was desirable that the formula
should be worked out as evolved without injecting into It the provisions contain-
ed in Schedule VII to the Electricity (Supply) Act. As for depreciation ft
was held that the Industrial Court was right in allewing depreciationin accor-
dance with the rates prescribed under the rules framed under the Income-1ax
Act.  As these rates provided for a quicker building up of the depreciation
fund it was considered that this was desirable in the case of public utility
companies like those providing electricity.

JUDGMENT

This is an appeal by special leave in an industrial matter. The appellant
is the Ahmedabad Miscellaneous Industrial Workers’ Union, and the dispute
which went for adjudication before the Industrial Court, Bombay, was with
respect to bonus for the year ending September 1938,  The appellant claimed
tha: three months’ wages should be awarded as bonus by the respondent,
which is the Ahmedabad Electricity Company, Ltd. The contention of the
respondent was that if a calculation was made in accordance with the Full

6
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Bench formula evolved by the Labour Appellate Tribunal and apprcoved by
this Court in the 4ssociated Cement Companies Ltd. v. its workmen (1959-1
L.L.J. 644) there would be no available surplus from which any bonus
could be awarded. The Industrial Court accepted the contention of the res-

pondent and rejected the appellant’s claim. The main dispute in the indus-
trial court centred on three points, namely ¢

(i) Whether depreciation should be calculated according to the provi-

sions of the Income-tax Act and the rules framed thereunder or in accordance

with the provisions contained in Sch. VII to the Electricity (Supply) Act No.
LIV of 1954 ;

(ii) Whether any deduction should be allowed

towards contingencies reserve created undet the Electri
and

as a prior charge
city (Supply) Act:

(i) Whether any deduction should be allowed on account of income-

The Industrial Court held against the a
found that there was no available surplus
awarded. -Hence this appeal by special lea

ppellant on all the threc points and

from which any bonus could be
ve,

It is not in glisputc between the parties that if depreciation is calculated
in accordance with the rules framed under the Income-tax Act, there will be

no available surplus, from which bonus could be awarded. The main ques-
tion therefore that arises in this appeal is whether depreciation should be
calculated according to the rules framed under the Income-tax Act or in

accordance with Schl. VII to the Electricity (Supply) Act. 1If this question
is decided against the appellant, it would be

! . ; c unnecessary to decide the other
two points on which the parties were at variance in the Industrial Court,

What depreciation should be allowed in the case of
came up for consideration before the Appellate Tribun
of Uttar Pradesh Electric Supply Company,
L.L.J. 431) and it was pressed before it that in the case of electricity compa-
nies depreciation should be deducted in the manner specified in the Schi, Vij
to the Electricity (Supply) Act. The Appellate Tribunal pointed out that in
‘the long run the result of the application of the two method s would be the

electricity companies
al in 1955 in the case
Ltd. v. their workmen (1955-11

g to Schl. VII to the Elecaricity (Supply)
Act in the case of electricity companies also. The Uttar Pradesh Electric

Supply Company case (1955-11 L.L.J. 431) (Supra) came up for consideration
before this Court in the Srf Meenakshi Mills Lid. v. their work

calculating depreciation for purposes of the Full Bench formula but accepted
that depreciation according to income-tax rates should be deducted. It is
true that the Meenakshi Mills case (supra) was not dealing with an electricity
company and this Court did not have occasion to consider the point directly;
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isi i Pradesh Electric

i t approved the decision in the_ Uttar ric

g:;?l;o’cglrlnspss; l(’:ase (Is)gpru) (1955-11 Lt!Jt{ . 4}312t l?‘t“l\h:?:g;ce‘ll::eqf?l?:;?il
the fact tha un

tion and could not have been unaware o b et ooy
' income-tax rules for purposes of dep ici

ggrigsr?ilslﬁ t;i];;:r(:cncc to the provisions of Schedule V1l to the Electricity

Supply) Act.

7 i j -Tuticorin Electric Supply Company Ltd. v. its

F urth?;gr(x) tlhi TI:";’,?;;;},’ l{x‘ti‘s"é%urt dealt with thg case of an electncng
workmen (d ctl ‘ it had then occasion to consider the Uttar Pradesd
company lr? (E‘/(')mpany Case (1955-11 L L.J. 431 (supra) again anc:iponge
Blecties b'u{')pdyccided two questions of law. The ﬂr_st_ was In regar “:l e
O hoabiity of the Full Bench formula to electricity companies, aﬁ ¢
:gcrg;c; 2\::: {vith respect to the extent of statu{o:yddeprte::lllzttxczg e“:i ::i saio?:w;n

L was pointed ou |

e F;;lt bB)'e:IV‘;lt'xlclfotrlltgliﬂ:c:‘onfetax rgles were applleq for pu;ppqei
the sr:cond'?;)ion to electricty companies with the exception of m;(tnﬁi
of deprecia al depreciation was approved by this Court inthe Meena G
and addl“"{’gsg,l L.L.J. 239) (Supra). It is again true that in theT:gnezje y-
M'US Caseél ctric S.upply Compay case (supra) the. question whether egrr
Tquc_ormh ﬁld be allowed in accordance with the incometax rules or un ch
Son VI O:Jhe Electricity (Supply) Act for the purposes of the Full Beiglc b
S s not directly raised ; but in effect the decision in the Utiar I}?
formuia was Supply Compauy case (1955-11 L.L.J 431) (supra) where the
e Elec{%‘lcibungl had applied the incometax rules of depreciation in pre-
Appelate th:: rovisions of the Sch. VII to the Electricty (Supply} Act, v:gs
fe‘;::\?ctdo Inpthe circumstances it seems to us thaftsé;] lsvnl(;ttgpti[; é?ec" i
ap ' i sti he provisions o - VI lect
A tlo ril(s:: st\lnlgu({gc\;;lgg;ll::ctl ;'or gurppses of calculating degr:cxat;;):
o (ff:‘r)é)m):z to the incometax rates in working out the Full Bench formuia.
in pr

ion is sti it w dire-
i uestion is still open because it was never
Bl'“'c? Siixu:gli:gct;]\?rtt tahtquspeciﬁcally decided, we are of opinion (t!l;?t :gz
?é?offéfﬁx rules should be applied inhworkm'g, o:; o‘}egztgm%{}lllottlo“fhe s
i ¢ provisio . to tl
F‘?l! Bench f?rmxlce: mI;;r:vt:;e;:ien;gdtoue in the Tinnevelly-Tuticorin _E_lcc;
tricity (Suppg m ény case (1960-1 L.L.J. 275 (supra) that the pm‘glslllo?o
tre Supplyt ic?t I()Supply) Act contained in S. 57 and Schs, \l/nl at;d Mt
B e were fory a special purpose, namely, to work out the ¢ :iJ.rg sbserved
recovered from consumers for the uppl ofeletricy, 1t asalo oberved
that the pr'ows“i): st%t;Et!lzcl:(timég‘);e(ilépgg the Act and that the p{(mglples; 9:
for OP?rat.lgPudication were wholly different and had to be wo; e 3]1; t ;n'
industrial ad) in the industrial field. It seems to us therf or:h ¢ in
their own wa)' ble surplus according to the Full Bench formu a;,h cas.z ne
working av?'ha spect to depreciation shoud be applied in l ec o
principle with re pnies as in the case of all other industria 1conce .
e corﬁpa Tribunal pointed out the result in the long run
As the Appellate e. though there might be dn_fferences in soq}f years;
would be the sfa mm'ula when it was evolved in 1950 (see Mi owlnzir;)
Besides in the R(:shtria Mazdoor Sangh, Bombay (19501]"&[1&].'11 47)
Assocnatnon_vt._ intended to be allowed was as p_rovnd eh_ i i
the deprecﬁ}l1 “i?,cometax Act. The Appellate Tribunal pointe 4;1\3 ou 1;;
:;leij‘:?a?-e}gs;;esh Electric Supply Company case (1955-II L.L.J. 431) (supr
e
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and said that the Full Bench formula allowed depreciation according to the
incometax rates, It seems to us therefore that in the field of industrial
relatioas in connexion with which the Full Bench formula should be worked
out as it was evolved without injecting into it the provisious contained in
Sch. VI to the Electricity (Supply) Act. This will work for uniformity in

all industrial concerns; and as pointed out in the Associated Cement
Companies case (1959-1 L.L.J. 644):

¢ the formula had en the whole worked fairly satisfactorily in a large
number of industrial concern all over the country, and the claim for bonus

should be decided by tribunals on the basis of this formula without
attempting to revise it.”

If the provisions of the Sch. VII to the Electricity (Suply) Act which, as
we have pointed out, were evolved for a special purpose, were to be injected
into this formula, the result would be that electricity companies would stand
in a group by themselves when compared with other industrial concerns,
and the uniformity that the formula had achieved in the matter of bonus
would be destroyed. The consequence then will be that in the identical situa-
tions electricity companies may have to pay bonus while other industrial
concerns to which incometax rates of depreciation would be applied may not
have to do so. It seems to us that this is not desirable, particularly when we
remember that electricity companies are public utility companies.

Another reason why we think that the incometax rates of depreciation
should be applied for the purposes of the Full Bench formula in the case of
electricity companies also is that incometax rates provide for a quicker
buildiug up of the depreciation fund. This is to our mind is all to the good
in the case of public utility companies like those providing electricity so that
they may be in a position to have funds at their disposal in case of unforeseen
difficulties resulting in the necessity of replacing plant and machinery earlier
than what is provided under Schedule VII to the Electricity (Supply) Act.

There is yet another reason which inclines us to approve the view taken

by the Appellate Tribunal in the Uttar Pradesh Electric Supply Company
case (1955-11 L.L.J. 431) (supra). That case settled the law in 1955 and has
since been followed throughout the country. We feel that we should not
disturb that decision, unless there are good reasons for doing so-and none
has been shown. If anything, it appears to us that this is
disturb that decision which has now been followe
for the last six years, for the whole question of b

It follows therefore that the industrial court was right in allowing
depreoiation i accordance with the rates prescribed under the rules framed
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under the Incometax Act. As we tgave already pointed out, t1,t‘ that is c{gnbe,
there will be no available surplus in this case, frqm which onuii CQl(li thg
awarded. In the circumstances we do not think it necessary tcvt eci eh the
other two points relating to the contingencies reserve and 1m(:io_m?1 ax,bw c;is~
were raised before the industrial court. The appeal fanls‘ and is hereby
missed. In the circumstances we pass no order as to costs.

(196111 L.L.J, September 1961-pp377 to 380).

IN THE HIGH COURT OF INDIA

Working journalists of the “Hindu”’, Madras. Appellant.
Versus
Management of the “Hindu’’, Madras, and another. Respondents.

Writ Appeal No. 144 of 1959, D/-28-10-1960, against
judgement of Bala Krishna Aiyar, J. reported in
AIR 1960 Mad. 196.

1 ing to lhe discharge of a working journalist of thg
“Hingﬁf’ ‘ﬁfﬂz:fby' eti;acuAfadras Union of Journalists was referred for adjudi-
cation to the Labour Court. As a majority of the workgrs ;'vho had ;;'ollec"ngely
sponsored the industrial dispute in regard to the termination of 1 ehse.rvtces
of a working journalist had sudbsequenti,;; rrfttr::;‘r!n e:::dt;vol;chctlz:u:?e ‘:’ te}::: ts’:‘l’;;

iudi of dispute, the ma
}[’,Z’l:alx);ngg;gtag:iﬁatgogavi jurfvdlction to prodceedh t;:{ xfieal l‘t‘;"?utr’:'gd?giptg;.
The Labour Court making a preliminary a&;mrzzgp j?th ngConsmution a thé
the management filed a petition under a(tic e of the nstltul] e
{ disagreed with the Labour Court an
High Court. Justice Balakrishna Iyer pour Court and
j its character as an industrial dispute a
held thfé 522 ﬁﬁﬁfz }gguif;s‘would have no jurisdiction to proceed further in
tberefomr On a writ appeal against this judgment, it was held that the
t'he'r:}('l"tioﬁ of the Labour Court to proceed with and adjudicate upon an |
T i I dispute stems from and is sustained until it makes an award and the
detlr)m meg enforceable by the reference itself which has been made on the
same 2oc industrial dispute existing or apprehended on thg date of refe_rence
basis of a’}: iurisdiction of the Labour Court to proceed in the matter is not
and that The 12 cted by the fact that subsequent to the date of the reference,
in any way a_[fea substantial section’of them who had orxglnally sponsored tze
the workers o7 resiled and withdrawn from it. The questzqn’whe,iher tt e
cause had later te referred for adjudication continued 10 retain i1s dc ¢;r¢’zlct;:
industrial dispi t the jurisdiction of the Labour Court to proceed wit
as such did not aﬁ’ec' u{ard. That was the real scheme and true scope of
';f ‘t’ ?';‘;ezazg ”;‘5’6& )zt(sc)a and 15 of the Industrial Disputes Act, 1947,
eclho ’

JUDGMENT

; i ial law, namely, whether
. . important point of industrial law, n: _
b o, o which avalid referens ofap ndustral dipute fo
a Labour Court, de, ceases to have juri )
"‘.J":(l.icit‘or“ :;i bocfc the 1 act' that a majority of the workers, who had eo
with it by
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lectively sponsord the cause of a workman i i

1 _ I and raised an industrial dj

in éega;ccli to thg pr(iqprxtt;ty of tlt}e termination of his services, had sut;:clqil:x?:;;c
and pending adjudication of t i d wi iy
oy g adj hat dispute, retracted and withdrawn their

The Labour court, by its preliminary awar N i
answered the question in the negative, (gn a pct?tio?latg?egkgg thAcp“l o
ment under Art. 226 of the Coastitution, Balakrishna Aiyar J. b hr?anage-
dated 7th April 1959, took a contrary view holding that the dis u)t,e rsfor eé
to the Labour Court lost its character as an industrial dispuul:) and ivzeir'rc
longer such, and, therefore, the Labour Court would have no ju;isdicti : I:U
proceed further in the matter.  Accordingly the learned Judge issued or 10
to that effect. This appeal is directed against that order. # e

_(2) By his order dated 12th July 1957, the Managi i
;‘Iilmldgus’; terminated the services of yR. Nar'asimharl:/l d&?ﬁinﬁfegg lt?rron;) ti‘titt‘}?
ul:lrgl'n ti' 1t:le was then employed as a sub-editor, in the concern. The
otk un la lo;lst_; tsell'\‘l’-lces Was preceded by a notice from the Chicf Ed.itor on
ot ) lz,tt r od {uasmhan to show cause against it, and the explanation
of the. her ated 11 July 1957. The ground for terminating the services of
arasimhan was a finding by the meaning editor that he (* Narasimhan ’) h:d

committed a gross mistake i iti ;
23rd June 195g7. ¢ in editing a certain report from Salem dated

The mistake was this. The re
] k . port stated t i
political party in Salem was stabbed on 21st June 1222,? axﬁcg};:rﬂ?f niured
ngn was admitted ina hospn(al and later discharged. ’ Narasimhac mjdqred
t 1§(lrcpo;t and published 1t in the “Hindu” dated 24th June 19‘})7e e
Incident in which the man concerned died of stab in juries on 2Ist June zl‘;.’)u;l

1 ¢ d N i ’ . s s .

On 13th July 1957 some of the working i i
. g journalists of the “Hindy**

:f?‘le(q):ttlgfi?) ILoﬁtlhefl\'llladr5as Union of jourpallsts. resolved to go on a l;lt(riﬁ(c :vvll:ﬁ
effect fre t?l\? owing day and remain on strike til) the order terminatin
the 1cc§ 0 aras1mh'fm was suspended and the matter was reconside dg
alseo ;ﬂid z;yrt:;f) lllili(_ecutnvet Cgmmittee of the Madras Union of ]ourn;ficsté

Dasse olution extending their support to the st ake
working journalists of the “Hindu” and ca?lcd upon zllsct)‘:l?grtaﬁz?vs?,x;}cl:

employzes in the Stat :
“H‘i,n d);”. ate, and elsewhere, to rally behind the employees of the

The strike however, did not act iali
) i , vally materialis
:X::iiﬁgl)l,’ ];;1 thchitncantlme, conciljation proceedin[;)sn hl:c;h :tlzl;lrytcdl gﬂiigﬁ
event 1)3 > ougf no result. In view of the conciliation proceedin h
Mad Jai 13150711 of Journalists wrote to the Management of the “I-Iinc%s"’t .
failedutic Stat:.héto JB:X nrv!veenrtc n;::::lling off (tlhe strike.  Conciliation hl;vizz
’ € an 1
the Labour Court the following questioﬁrf:: :clltiuil;lct:gtgollrlly' 197 rcfcrrmg ©

“Whether the termination of servi
C services of
is justified and to what relief he is entitled ”
ed two mistakes (1) that it made no refere

Sri R. Narasimhan, sub-editor,
The order of reference contain-
nce to the provisions of the
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alists (Conditions of Service) and Miscellaneous Provisions
at it assumed Narasimhan to be a workman within the
the Industrial Disputes Act. On 20th September 1957,
d another order amending their earlier order rectifying

Working Journ
Act, 1955 and (2) th
meaning of S.2 (s) of
the Government passe
the two mistakes.

When on 11th November 1957 thc matter came up before the Labour
Court, it was agreed on all heads that the reference of the dispute for
adjudication should be deemed to have bcen made on 20th September 1957.
The parties also filed before the Labour .Court a joint consent memorandum
stating that all the proceedings taken prior to that date should be taken to
be proceedings under the amended reference. With the leave of the Labour
Court the management filed an additional counter statement on 18th

November 1957, which, inter alia stated:

«The dispute referred to is one affecting an individual viz., Sri
R, Narasimhan and not one affecting the employees of the < Hindu” asa
whole or a consijerable section of those employees. The employees of the
Hindu as a whole or of the editorial department to which Sri R. Narasimhan
belonged have not made common cause with Mr. Narastimhan and treated

his dispute with the managemwent as their own.

The mere fact that the Madras Union of Journalists has taken up the
cause of Sri R, Narasimhan will not make the dispute one between the
working journalists of the Hindu and the management. The Madras Union
of Journalists is not connected with any particular newspaper establish-
ment. Its membership is open to all journalists in the Madras State. Tbe
aliegation in the claims statement that the majority of working Journ_alist_s
employed in the Hindu are members of the Madras Union of Journalists is
not correct. The Madras Union of Journa!lsts_ls therbefore not competent
to represent or speak on behalf of the working journalists of the Hindu ™,

3. To this the Union filed a reply on 25th November, 1957, which inter
alia, stated:

«The Union submits that the dispute referred for adjudication is one
taken up by the Madras Unton of Journalists which has among its merpbers
working journalists from various different newspaper esta.bllshmems, inclu~
ding the Hindu...... The Union submits that there is a QIsQute between ghe
working journalists of the Hindu and the management within the meaning
of S. 2 (k) of the Industrial Disputes Act read with S. 3(1) of the Working
Journalists Act...... » The Union’s replv also reiterated the fact that the
dispute had been referred to by the Government for adjudication as a
dispute between the working journalists of the * Hindu” and the manage-
ment and that the management was put to strict proof of their assertion
that the working journalists of the « Hindu_”’ had not co.llectwely espoused
the cause of Narasimhan. On 't.hese 'addmonal pleadings, the Labour
Court framed the following additional issue on 3rd December 1957 :

« s there no industrial dispute between the working jou_malists, of the
« Hindu” on the one hand and the Management of the - Hindu ". on the
other in rclation to the termination of the services of Sri R, Narasimban as

contended by the management,”’
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At the hearing before the Labour Court on the additi i i
8as tried as a preliminary issue, the management raised ;e(v(:a?gll (l:i)snutf:’n?ih»]c~h
oe of them was that there was no industrial dispute in existence e‘nhf on
the date of the first reference, 17th July 1957, or on the date of the 'm:r ‘21"
ed reference, 20th September 1957. This contention raised the ‘u "ctr'] )
whether on and prior to 20th September 1957 the dispute had theqs pport
of a substantial section of the working journalists of the “Hindu teport

The labour court found that the dispute on the sai

quently till the middle of November 1959/ had tbeessua];go?tatgi 6%1»3“:2?%

working Journalls(s of the ““Hindu", that all the 60 of them were memb
of the Madras _Umgn of Journalists and that, therefore, the dispute refe feq
was an industrial dispute and vas validly referred for adjudiction. Fy e
the footing that only 24 out of €0 members of the Union who \\jcr : l'aen ol
f‘t‘;:iywolrgks:;)g qurna;ll}sils of the *“ Hindu™, attended the meeting gn‘ ”}(‘;?lg
1957, in which was passed the resolution es i ause of
Narqgmnan, the labour court was prepared to h:]dcgt‘;x(;l;m:gssll::t::tuifcl o
lc‘?snsx erable section of the working journalists of the * Hindu " q; " y t O(:

§ case, thereby making it an industrial dispute. Another c }1' ntic

raised by t.he management before the labour court, with whj l?n PR
concerned in this appeal, was than even though it mig’ht have bc]ccn an indn.
s;ilré;l;i:jsi[;;;ct:tbg;:utsl;n;;vhenfxt‘gvas referred it subsequently (‘eas‘l";l ltl:»dll;c

. ‘ any of the working journalists, w \ :
?la:_asnml;ar}l‘, had since \_mthdra_wn their sup;)Jort and thl’it“ T)?)I};'a: ::-lrp p:" I'C ld
ection of the working journalists of the “Hindu”, if at all cominyu‘crgdt;

support him. This contention was i ‘
e Bubsequent (o 111 raey as based upon certain events which accur-

On 13-11-1957 the Editor of the “Hindu" convened :
‘:orlkl.ngi Journalists of the establishment with thcnec:ist‘irr?gnhfli:rg‘qﬁe (?f,the
xplaining to the_m what according to the Editor were the tr ‘ 3 'N ¢ of
situation in relation to the termination of the services of Na ue ‘dL'\h and
of ascertaining their view whether the Union was justiﬁedf_aslmha.n and
allegation that the termination of the services of Narasimh wanaking the
victimisation for his trade union activities. an Was an act ol

On 14th November 1957, the Editor i i
45 working journalists of the ** Hindu”, in \‘:tflecll‘ﬁ(!i':e; sdt:ﬂ?ir?::,on ;
against the Editor, viz. that the termination of Narasimhan' " t~h
victimisation fot his trade union activities and not puni%hm?nsl SFI
trglesg?nkerm his eclllltonal work, amounted to imputing mala fides t(»o;jﬁng;?,ve
A pression that the charge so levelled against the editor had a hae i
of a substantial section of the journalists in the “Hindu” wa }1 king
warnanted & that the declarants had every confidence in the ‘s:n‘:e (:)]i‘y f:in-
T=

ness of the Editor and did not therefor
him of victimising Narasimhan, ore support the charge made against

igned by
e charge
VICES was

On the side of Narasimhan, it would
: appear tha
ic;"cslreex arsetgat_ement signed by 41 of the_ wmking ?ournalitst}.leotfo?h‘cv?.s H":"g tp’
nalists 20&15“"8 a re-affirmation of their support'to his cause. The 41 Tour
_ prised of those who either voted for the resolution at the o
ing of the working journalists on 13-7-1957 or were othclzarilsat the meet-

the cause till then, but these journalists and 14 others later s?g::;pcontiqg
ertain
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fresh declarations to the effect that they had either attended the working
journalists’ meeting on 13-7-1957 or signed the earlier declarafion support-
ing the cause of Narasimban, not knowing the full facts, that they wished
to make it clear that they never meant to suport any allegation by the
Union of mala fides against the Editor and that the signatures to the
carliear declaration sapporting the cause of Nararimhan should be treated

as withdrawn.

In addition to the declarations above referred to, were produced be-
fore the Labour Court four affidavits sworn to by more than a majority of
the working joutnalists of the “Hindu” which said, “We do not either
individually or collectively support Sri R. Narasimban in that dispute or
the stand taken by him and the Madras Union of Journalists in that
regard”. Evidently because the Union wanted to cross-examine the work-
ing journalists, who had sworn to the affidavits and made declarations as
already mentioned, 41 working journalists of the “Hindu” gave evidence
before the Labour Court, The examination of the other witness out of the
remaining working journalists who had retracted, so to speak, was, how-
ever. dispensed with at the instance of the Union. The Labour Court on a
consideration of the evidence summed up the position thus:

« Therefore . it must be found that 75 out of 90 working journalists of
this concern have given evidence saying that they are not now supporting
the dispute. About 45 to 50 of them are persons who were parties cither to
the resolution or to Ex. W. 3 and their evidence must be treated asa
withdrawal of their support even though some of them have exposed to the
effect that they never supported the cause, that they were never aware of
the resolution and that they were under misapprehension about the true
facts when they signed the Ex. W. 2 or taat their signatures were obtained to
Ex, W. 2, under express promise that 1t should not be used in the court.”

4. Based on these facts, the argument on behalf of the Management
before the Labour Court was tlat inasmuch as continued support of a
substantial section of the working journalists was a sine qua non, for the
subsistence of an industrial dispute and as _such support had been vy:thdragvn
pending adjudication of the dispute, the dispute ceased to be an industrial
dispute and it no longer existed as such with the result that the .Labour
Court had no further jurisdiction to procced with the matter. This argu-
ment, however, did not find favour with t_hq Labour Court. The L.abour
Court held that the crucial date for deciding whether there was an indus-
trial dispute was the date of its reference and that the fact that subsequent
to the reference mofe than a majority of the wgrkmg journalists, who had
formerly supported the dispute, withdrew their support thereto, had no

diction of the Labour Court to proceed with and

the juris >
:g:ie:ctlic:&o&POﬂ zhg industrial dispute which had been validly referred

to it.

ion filed by the Management for quashing the above
the labour court, Balakrishna Aiya::!,. J. lwas "j’t pre-

1d the said view of the Labour Court. he learned Judge
g:;:?d;?elcliptl};t the moment a collective dispute became reduced to an indi-
vidual dispute by reason of 8 substantial number of workmen withdrawing
their support after the reference of the dispute for adjudication, the Labour

7

§. On the petit
preliminary award of
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(;ourt at once lost its jurisdiction to proceed with the matter. This conclu-
sl‘;m was reached by the learned Judge on two grounds which he stated
thus:

_ ‘*When considering these arguments two circumstances must be borne
in mind. One is that the jurisdiction of a Labour Court of Labour tribunal
is not a general jurisdiction like that of an ordinary civil court: itis a
limited jurisdiction, limited by the statute which has created it. The statute
confers on it power 1o deal with disputes of a particular class. viz.. indust.
rial disputes and once a dispute goes out of that category it would normall

lose.lts Jurisdiction to proceed further in the matter. In the present casey
during the pendency of the proceedings before the Labour Court, the dis
pute which was referred to it lost its character as an industrial di’sputc and
ceased to be such. The second consideration that must be borne n m‘ind
is that courts cannot issue orders in a vacuum, that they must deal with the
actual facts before them and that to refuse to take notice of facts subscqu-
ent to the date_oq which a court takes cognisance of a matter wontd kbe]tn
act very unreahsuca]ly’_’. On that view, the learned Judge held that the
Labour Court had no jurisdiction to proceed further in the mat ra a
quashed the preliminary award, matter and

(6) Sri Mohan Kumaramangalam, t

lants, contested the correctness ofgthe a’bov}:-,e Lelgrwr\:)% tcl?: ?es;rlnfeocg .;l\}fl appe(&
:&netcsagg;g atgzt sgphta v1fewh coulld not be supported having reg:xrdgtcoatrl]mc
t object of the relative isi vidi ‘
industrial adjudication, His contemions [:/2;13:& gx;gcv lzil:/)z;llsidprreof‘t,:‘r‘im'g lmc;
been made toa Labour Court of an industrial dispute for ad'udic'\l(uwc i
only jurisdication was to proceed with the matter and makejan a»‘vz“ ‘n, nd
that tl;]e.qucstlon whether the industrial dispute so referred continueziutc:”l‘a(cj
:s s‘pc n; t‘?e sense that it had the continued support of a substantial

ection of the workcers of the concern was wholly irrelevant to and did not

in any way affect the jurisdiction of the '
TIattor Ao i 2 anrisd Labour Court to proceed with the

On theother hand, Sri R. Ramamurthi Aj

the‘ respondent-management, rei(cra\edﬂg‘efgr?a:;s 3]1: p

which he had urged before Balakrishna Aiyar, J. and the Lah )

He argued that the cqlle_ctiyc Support was of the very essence ‘ rour.(‘ourt.

na].dvspuu_', thgt the jurisdiction of the Labour Court w1s t 0d'an aust-

an mdqstngl dispute and that, therefore, if before maidn Oaa Jecate on

industrial dispute referred for adjudication degenerated gagn tal:::alr;:'n:h:
’ R ¢ e(

counsel would put it, into an individ i
L . ual
have no further jurisdiction to deal with ici'hspute. the Labour Couny would

arned counsel for
same conlentions

1. Before dealing ‘'with the above contention

notice the relevant statutory provisions. The Work it It is first necessary to

ug Journalists (Condi-
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tions of Service) and Miscellaneous Provisions Act, 1955, was enacted to
regulate certain conditions of service of working journalists and other per-
sons empioyed in newspaper establishments, Claute (1) of S. 2 defines a
working journalist as a person whose principal avocation is that of a
journalist and who is employed as sucb in, or in relation to, any newspaper
establishment, and includes, amoupg others, sub-editors, reporters and
proof-readers. Sub-sec. (1) of S. 3 provides that the provisions of the
Industrial Disputes Act, as in force for the time being. shall, subject to the
modifications of the specified in sub-section (2), apply to, or in relation to,
workmen within the meaning of that Act.

The modification contemplated by sub-section (2) of Section 3 is not
material for the purpose of the present appeal we have, therefore, to turn
to the provision for the Industrial Dispute a Act, 1947. That Act makes
provision for the investigation and seltlement of industrial disputes by
setting up, among others, Labour Courts and providing fotj reference
thereto for adjudication of certain specified categories of industrial diputes.
Clause (k) of Section 2 defines what an industnial dispute means,

It states, inter alia, that any dispute or difference between employers
and workmen which is connected with the employment or non-employment
or the terms of employment or with the conditions of labour of any person
is an industrial dipute. Section 7 provides for the composition and
constitution by the appropriate Government of Labour Court or adjudi-
cation of industrial disputes relating to any matter specified in the second
Schedule to the Act. Section 10(1) (c) which empowers the appropriate
Government to refer any industrial dispute, arising or apprehended, to a
Labour Court for adjudication reads as follows:—

«10 (1) Where the appropriate Government is of opinion that any
industrial dispute exists or is apprehended, it may atany time by order in

writing,

(c) refer the dispute or any matter appearing to be connected with, or
relevant to, the dispute, if it relates to any matter specified in the second

schedule, to a Labour Court for adjudication ; or.........

The other provisions ot the section including t_he provisos do not re-
ice for our present purpose. Sec. 15 which is important for this

i t
uqtre 12 d which defines the duties of a labour court reads:

appeal an

an industrial dispute has been referred to a Labour
National tribunal for adjudication, it shall hold its
ly and shall, as soon as it is practicable on the con-
d to the appropriate Government ”’,

«15. Where
Court, Tribunal o_f_
proceedings expeditiousl!
clusion thereof, submit its awar

very award of a Labour Court should be publi-

_ 17 requires that ¢ L h : :
Sec. 1 q Government within a specified time and in the

shed by the appropriate
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manner whtch the appropriate Government may think fit. As provided by

S. 17-A an award becomes enforceable on the eapiry of 30 days from the
date of its publication.

8. Though the definition of an industrial dispute does not in 50 many
words state that a dispute or a difference between an employer and an
individual employee of his in conpection with his employment or the
conditions of labour of any persontis not within the scope, it is well settled
that is only a collective dispute that can constitute an industrial dispute. A
collective dispute daes not of course mean that all the workmen ora

majority of them of the establishment concerned should sponsor and
support the dispute.

All that is necessary is that the dispute in order to become an indus-~
trial dispute should have the support of a substantial section of the
worgmen concerned in the establishment. What a substantial section of
workmen may mean will depend upoa the particular facts of each case.
If such a collective disputc exists in telation to the matters specified by the
defintion of an industrial dispute, then the conditions required on the

appropriate Government to take a reference of the dispute for adjudication
are satisfied,

Whether such an industrial dispute exists is a matter
of the appropriate Government making the reference.
Sec. 10 that the actual existence of an industria) di

left to the opinion
It is clear from

_ in ) S 1o be particularly obser-
xed is the requisite that before a reference 15 made, there should be ap

industrial dispute either existing or apprehended.

Once that requisite is satisfied, all the conditio

ns of a valid reference
under S, lO(Qare also satisfied, There is no in

dication in S. 10 of any

its proceedings expeditiously and should
submit its award to the oppropriate Government,

In our opinion, the indu'strial dispute within the contemplation of S.15
obwoqsly appears to be the industria) dispute that existed or was apprehen-
ded prior to the date ofits referrence to

) d ) a labour court for adjudication.
So much is explicit from the opeoing words of the section : *“ Where an

industrial dispute has been referred to a labour court....,.” It is on that
dispute the section enjoins the labour court to hold jts proceedings and
make its award,

- In other words, the jurisdiction of g labour court to adjudcate upon an

mdu_smal QIspuge Spriags from the reference made to it and is confined to

the industrial dispute as referred to it, which means the industrial dispute

which existed or was apprehended prior 1o the date of its reference. What

3}:: z:{crg::c cgl:cg upon the Latl:!oug Cdoun to adjudicate was the industrial
pute existed or was apprehended pri i

Toferred 10 fur afadiis 2 pp Prior to the time when the same was
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i i whether the industrial
these premises that the question, :
di I: fﬁl{g::gra:n for adl;'udication, coatinued even a%er s"sn gif;ir?&?:ietttxg
rc‘::iun 2ts character as such, bas n:> tbea;:x(s)%e :é)o:n gx;c)lakcéean o aflcct the
isdicti the labour, court to pre : ! oh the
j'u:ils‘jtwitalfgis(:)fute referred to if for for adjudxcauorb. | Tha)t,an:dm;rs ogf oo,
;:l tt;xserreal scheme and true scope of Ss. 2 (k), 10(1) (¢

Industrial Disputes Act, 1947,

9. It seems to us that our above view of tgxg !statl:jtg;y p;o‘g::)(éxé: ‘;s
. i isi S ays n .
ifie ther provisions of the Act, S. 20 . _ .
foruﬁ..d byacl:rl:?)lunr ‘c)omt {t)o which a reference of an mdus;ﬂalc d);;)gtfe tg::
;)nege: :f:c;:iee for adjudication commences and concludes, Sub-sec. (

section, so far as is material reads:

ome-
« Proceedings ..before a l?_bOUl(': co:{t‘i‘:hglils ::tgc:é?egdjt:dig:gg nca!:d
erence }
r?l;?)c;?ozge:it};,:sa;;a‘;f b‘: zere‘:ned to bave eoncluded on the date on which
s

the award becomes enforceable under S.17.4",

i i ference, continues and shall be
e procecdmgcml:il:g (S):)alrytivllllgznl:er:ward becomes enforccabl% %nd:;
deemed o s ct?-[;ection does not contemplate t}lat .the p;ocee zln sg 5o
oy Thc;c‘:))udc or can be concluded at an qarher time., ] 'tn s‘;:es ns Lo
e ron coub-sec (3) that the only way by which the proclfe tlh eg started
follow Hom can c‘oncludc is by making an award. Actua] ylhe gate o
time refcr;gc: the proceeding concludes is even later nasmi -);cc Cyr 5. 10
ek the av ard becomes enforceable under S. 17A. ryrred to Jol o 10
ik e awa}: ¢ where an industrial dispute has becnh.rg‘ tethc fon Jabour
Zoli)lrcth tskt;t:;;)rgpriate Governmennt m);v :)tSI') zx;)d;sr (g));;ult el B o may be sa
y sui . ! oo i industrial
of aay strike of fockon! ”ti' c?l;]enercference, shows again that the in trial
existence onh t'hcm(:att):sig for reference and adjudieation, an;sn t:l: tlhna(iu\s) as?s
dispute whi¢ :s e on the date of the referhnce. It l; ag ! Pihe droceed.
hor's 23 cvx;)%qtcs strikes or lock-outs during the pe:; entc‘:{ o e
§hat gct?grg r:l:;bgur court. S.23(b), so faras it 1s reievant,
ngs

in any industrial establishment
;(t‘)c;nno e?nployer of any such work-
during the pendency of ‘procecdmgs
hs after the conclusion of such

is employ
«23. No workman who is¢e
shall gzo on strike in breach of contr(abc)t
man snall declare 2 lock-outa-(:\vz.o.. b) o
before a Labour Court,...a0

proceedings. st

e have alreaay re erred 10 ju isi which lay down
We h d f d the provisions of S. 20 hich la d.
hen 3 ocee) ding commentces or concludes before a court to which &
w Pr

judication.
ference of an industrial dispute has been made for adj
refe

i amurlhi Aiyar. that the
rgument of Sti K. Ratw the moment
10. If we accept :l;e %agvc jurisdiction to Pfopecg}f:rr;?te;r as such, and
hb?r c&:’: ’fc:ris::c the industria dxs%ute :ct)]siersl lctcs;nﬂict with the statutory
T ' 'on’ be coptrary fo 20c ¢ fore, accept his contention.
it will, in our opinion, red to. We caonot, therelore, o ourt was &
provisions w:h:;r; rest;:rted tbat she juris dmﬁ‘-gg c(:zatgg i :a
h i . .
Big;tkegl?i?x:isdi}éﬁon limited by the statute Whi
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We agree with the learned Judge that it is so in one sense. But the
learned Judge’s attention, as far as we can see from his judgment, does not
appear to have been invited to the particular statutory provisions we have
referred to above which confer, control and limit the jurisdication of a
labour court. We cannot agree, theretore, with the learned Judge that orce
an industrial dispute ceases to be as such because subsequent to the date of
its reference a substantial section of its sponsor or supporters had withdrawn
their support, aod that the labour court loses its jurisdiction to proceed
further in the matter.

We hold that the jurisdiction of the labour court to proceed with the
matter wholly depends on whetber the industrial dispute referred to it for
adjudication existed or was apprehended on the date of the refeience and
not on any subsequent date. We have reached this conclusion on the Lasis
of the provisions of the Act themselves. But it seems to us that any other
interpretation of those provisions may lead to starthing results and wiil hardly
be in consonance with the object and policy of the Act namely, to conserve
and promote industrial peace and welfare.” Further it will be subversive to
industrial justice, labour relations and fair play, if the jurisdiction of the
labour court to proceed with the matter referred to it for adjudication, is to
depend on the shifting convictions. exigencies and strength of therival parties
to the industrial dispute.

11, In the view we have taken we are not called upon in this case to
decide woether a labour courtis generally entitled to take into account
events that occurred subsequent to the date of the reference. It seems to
us that it is not possible to formulate a general or uniform rule for universal
application. Whether subsequent events may be taken into account by the

Labour Court may depend upon the particular circumstances in each
case.

For instance, if there is a settlement between the management and the
workmen, who sponsored and supported an industrial dispute for adjudi-
cation it is not expected that the labour court, although the Industrial
Disputes Actitself contains no provision for recording the settlement, may
refuse to take note of the settlement and make an award on that basis.
Again considerations which may apply to acase where a particular workman
whose reinstatement is the subject matter of an industral dispute referred
for adjudication, had died, may not govern the case of industrial dispute
involving questions of wages and the like.

All that we need say here is that havin
sions as interpreted by us, the jurisdiction
with and adjudicate upon an industrial dis
until it makes an award and the same bec
itself which has been made on the basis
apprchended on the date of the referenc
labour court to proceed in the matter is
that subsequent to the date of the refere
section of them, who had originally spo
and withdrawn from It,

g regard to the statutory provi-
of the Labour Court to Ffoceed
pute stems from and is sustained,
omes enforceable, by the reference
of an industrial dispute existing or
¢ and that the jurisdiction of the
not in any way affected by the fact
nce, the workers or a substantial
nsored the cause, had later resiled

12, There appear to be no decided

e a d cases directly in point,. But
attention was invited to the decision of y P our

the Swupreme Court in Pipraich
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i ipraich Sugar Mills Mazdoor Union, (S) AIR 1957
Suggg Ni:lijhlfég; c;]i.sp}:ltgr:‘r‘i:gng b%fore a closure was referred for adjudi-
fzgion’alfler the concern was closed. Their Lordships of it?eencseufnrgn;:
Court repelled an argument that as the industry was not mhe::is nce and as
the relationthip between 1 erppl;)fyera:t;g;h: v:rl?glgr{:c:mdahelgl “‘we t%ink
ot s rcfetreur:“ccéot[l::trr:i‘f:c[{gﬁcgfllsSe. 3vtvhc power of the State to make a refer-
b, ong rrthat section must be determined with reference notto the date
on whic hc't is made but to the date on which the right which the subject
o e flthc dispute arises, and that the machlnc{y provided under the
et oId be available for working out the rights which had accrued prior
e 1 t'o;\ of the business*’, The facts and the point for decision in
e thc’ dlssv()crllo ‘diﬁ'crcnt but it has to be observed that although thesmdustry
!:litlt?::g been closed even prior to the date of the rc;ferenhce, 'u:fsdicut?é;n:)?
lC:)urt did not regard that fact as, in any way, affecting ft e d]'uudication
the labour court to proceed with the matter referred to for ad) .

ar to another decision of the Supreme

Rgferselgig :)vfa ?3:1;:: ‘r,na]gc ;}.t(g;t?guly, in which it was held that the

Ccr)‘urt 9 f the relevant provisions of the Act would prima facie seem tolbe

3¢ emg?m with the power of the appropriate Government to cance a}

referenc emade under S. 10(1) once it had been made. In the process o

rcr?\r/'i::ce at that conclusion, their Lordships considered the scope and
:fr’l!clct ogfa reference under S. 10(1) and observed:

i iting is made by the appropriate Government
“.Butl O“F:d?]‘:t?iﬁcéi;g\xglto tghe tribunal foradjudication under S.10(1)
referring an ;) fore the tribunal are deemed to have commenced and they
proceedmg; e have concluded on the day on which the award made by the
are deemed to s enforceable under S.17 (A). Thisis the effect of S. 20(3) of
tribunal become rovision shows that after the dispute is referred to the
the Act. This ptnc continuance of the reference proceedings, it is the
Tribunal, d“r;‘”.g eized of the dispute and Wwhich can exercise jurisdiction
tribunal which is's The scheme of the provisions in Chapter IIl and IV of
in respect of lt"t; appear to be to leave the reference proccedings exclusi-
the Act would tt uﬁgd?é’tion of the tribunals constitute under the Act and
vely within the J?dq‘ of such tribunals binding between the parties, subject
to n:}akc ;hica?‘r‘)’iwérs conferred on the appropriate Government wunder
to the spe:

Ss. 17-A and 19",

This decision too was not concerne
to decide in this case.

d with the specific question we have

i i ble

i spect to Balaknshpa .Alyar' J. we are una
13. In the retst\:ltt, t:clt:]atr)f)lﬁ- court has no jurisdiction to proceed tclo
to agree with him 1A& L2 e tefecred to it for adjudication. The appea

gicailwitgdtzz‘iin&l::)fgscr of Balakrisha Aiyar J. is set aside.
is allow

(A.LR. 1961 September Vol. 48 part 573 pp. 370-376).
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Memorandum of Settlement under section 12 (3) of the
Industrial Disputes Act. 1947,

between
The Management of Curzon Saw Mills, Alandur, Madras-15.
and

The Workers of Curzon Saw Mills.
TERMS OF SETTLEMENT.

Term 1. It is agreed in respect of demand No. 1 on both sides that
workers who have put in 10 years of service and more, in
the event of their death, physical or mental disablement,
or retirement on superannuation will be paid 10 days

wages for every year of completed service upto April 1959
as gratuity.

Term 2. In respect of demand No. 2, the management agrees to
allow the following increases in the Wages of workers :—

(a) Persons getting Rs. 50 and below per month will be
given 259,

(b) Pgrson;,s(;g/ctting Rs. 51 to 60 per month will be
given 159,

(c) Persons getting Rs. 61 and above per month will be
given 109,

Term 3. In respect of demand No. 3, the management agrees to

allow 1 more paid holiday to all tho permanent workers
for Mahalaya Amavasai.

Term 4. In respect of demand No. 4 & 5 since the above 3 demands
have been duly met with and considering the capacity of

this industry the Union agrees not to press at present their
demands No. 4 & §.

Term S. The above agreement shall come into force from 1—7—1961

and be binding on both parties for a period of 3
from this date. P period of 3 years

Term 6. It is agreed that all the other existing remunerations,
emoluments and conditions of service shall remain un-
changed during the currency of this agreement,

Term 7. It is agreed by the Union that as a good-will the union
shall co-operate with the management whenever necessary
in making the aged and disabled workers to retire

themselves in order to increase the efficiency of this
factory,

AWARDS AND AGREEMENTS \;
L\
Memorandum of Settlement under section 12 (3)3(&\

Industrial Disputes Act, 1947. b 29‘ _____ -
WX o
between e

The Management of Bagavathi Vilas Cigar & Scented Tobacco Factory,
Dindigul.

and
The Workers of Bagavathi Vilas Cigar & Scented Tobacco Factory,
Dindig:.
TERMS OF SETTLEMENT.

Term 1. It is agreed by the management to pay the following
increase in wages to the cigar workers.

For manufacturing 1000 speeial cigars. Rs. 3-00

do small cigars. Rs. 2-50

The above increase will be given with effect from
4 8 5l

Term 2. It is agreed by the management that a sum of Rs. 2,292
(Rupecs Two thousand two hundred and nincty two only)
will be paid to the following categories of workers tqwards
the claim for arrears of wages consequent on the imple-
mentation of the Minimum Wages Notification.

CATEGORY. AMOUNT.
Special Cigar Mfg. workers. Rs. 6-00 each.
15-Bundle Cigar Mfg. workers. Rs. 18-00 cach.
20 Bundle Cigar Mfg. workers. Rs. 20-00 cach.
25 Bundle Cigar Mfg. workers. Rs, 25-00 each.

The above sum will be paid to the workers on or
10 - 8--61 with the co-operation of the union official.

Term 3. The union secretaries have agreed not to press the following
demands :—
I. Fixation of dearness allowance.
7 Introduction of Provident Fund Scheme.
Term 4 The Secretaries of the unions have agreed not to raise
er .

demands in respect of increase in wages for cigar workers
for a period of two years.

Agreed to the above terms,
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Memorandum of Settlement under section 12 (3) of the

Industrial Disputes Act, 1947,

between

The Management of Mysore Insecticides Co., 31-A, North Beach Road

Madras.

Term 1.

Term 2.

Term 3.

Term 4,

Term 5.

Term 6.

Term 7.

and

The Workcrs of Mysore Insecticides Co., Madras.

TERMS OF SETTLEMENT.

It is agreed that the consolidated wage system shal i
X 1 cont
and their demand Nos. | and 2 arg he);chy giv:n 3;11 e

There shall be one grade for all workers in }
312 the fact
the Mysore Insecticides Company, Madras at set ?)fno}rx‘.r(:-{
gg%e;. All }l’:lc pc(;'mancnt workers in the factory shall be
paid a consolidated minimum salary of Rs.
in the followina Grades. ot Rs. 18 per mensem

Rs. 78 .. Rs. 3—Rs, 108—Rs, 4:50 - Rs. 130--50 nP.

' All permanent workers drawing less than the minimum

grade shall be stepped up and fixed a

- This 1 . . t Rs. 78 per
This is the minimum in the Grade. per mensem,

Two permanent workers Sri P. Ekambaram and Sri

C. Raghavan shall be fixed at Rs. 84 .
grade herein before set forth. per mensem in the

Al% zyaimane}?tl;fvorkcrs who work in t
hours shall be paid a night shift allowance °

their daily wages on the days in which they actl?afll]y5 \éo?lf
in the night shifis. This allowance shall not form part

of their basi
of Bx(z)*nuase'nc salary or wages for the purpose of Gratuity

he Night Shift between

All permanent workers shall be en
leave of 24 days which shall includ
to which they are entitled under
Holidays Act of 1959 as well as Cas
subject however, to the
entitled to choose th

titled for a total paid
e seven festival holidays
National and Festival
s Casual and Privilege leave,
coanmpnltl';lat workers shall be
¢ Festival holidays
:ggpcnzgnsﬁ D;y and Republic Day whic%ll a:: cgc?r:xp?lt
sory. ¢ beginning of each year, worke
ullltlmatg to the management five festival holid;;s St}}];"
(I:VI oose in the year and the same shall be accepted by tHy
anagement. Apart from the total number of 24 holif

“days specified before, i
- or claimed by the wor?(?:r:.thcr holiday shall be allowed to

All permanent workers of

Graduity at the rate of lthe company shall be paid

5 days salary/wages per every
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year of completed service subject to a maximum of (15)
(Fifteen) months salary. No worker shall be qualified to
receive gratuity unless he puts in minimum of five years
continus service i.e., qualifying period being five years
continuous service from the date of being confirmed as a
permanent worker. No worker dismissed for misconduct
shall be entitled for any Gratuity.

Term 8. Excepting the above all the other claims and demands made
by the Workers’ Union by their letter dated 21—4—1960
are hereby given up and they shall not be pressed again
during the period of this agreement.

Term 9. This agreement shall remain in force for the period of three
years from the date of signing and during the period of
agreement, no claim or demand shall be raised in respect
of matters mentioned in the demands letterof the Workers’
Union dated 21—4—1960.

Term 10. It is agreed that a joint application should-be made under
Section 10 (2) of the Industrial Disputes Act 1947 on
4—8—1961 to the. Government to refer the . following
issues for adjudication.

(a) Whether the non-employment of M/s. V. Venkatesan,
K. N. Munuswamy and K. Doraiswamy is justified or
not and to what relief if any they are entitled.

(b) To compute the relife if and awarded in terms of
money if it can be so computed.

Memorandum of Settlement under section 12 (3) of the
Industrial Disputes Act, 1947.
between

The Management of Associated Electrical Industries (India) Private
Ltd., Madras.

and

The Workers of Associated Electrical Industries (India) Private Ltd.,
Madras.

TERMS OF SETTLEMENT.

The Management hereby agree to the following amendments/alterations
to the Conditions of Service of Associated Electrical Industries (India)
Private Ltd., Madras to be made effective as from lst January 1961.

Scarxs or Pay:—
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Clerks—General.

Division 1.— Special Grade Rs. 300/- upwards.
Selection Grade Rs. 164-12-236-14-334,
Upper Grade Rs. 164-12-236--14-306.

Standard Grade Rs. 70-6-106 EB--7 120 -8.-128
-9-164-10-241-11-236.

Division 11— Stenographers :
Selection Grade Rs, 240-12--276-15-336.

Standard Giade Rs. 105-(on probation)
Rs.112(on  confirmation)-8-152 -10--192-
12-204 E.B.--12-276-15-306.

Duvision I11.— Comptometer and Accounting Machine Operatoss :
Selection Grade Rs. 166-12-25-14-334,
Standard Grade Rs. 70--7 105-8-129-9-165

. -10-205 E.B.~11-260,
Division. 1V.— Telephone Operators :
Rs. 70-6-106 E.B.-7 120-8-128-9-164-10-
214.
Division V.— File Clerks :
Rs. 45-5-70-6-106 E.B.-7- 120-8-128-9--164
-10-214.
Division VI.— . Billing Clerks
Rs. 80-6-116 E.B.-7-130-8-138-9--174-10
-224-11-246,
Division VII.— Draughtsman & Tracer Draughtsman :

Rs. 70-6-106-7-120-8-128 E.B.-9-164-10
194 E.B.-10-214-12. 250 -14 306.

N.B.—E.B's will not be ag)licd.to Draughtsman at present in Grade ‘A’
The E.B. at Rs. 128 will only apply to Tracer/Draughtsman.
The E.B. at Rs. 194 will apply to all and will only be passed on
efficiency as Draughtsmian,
Divisien VIII.— Tracers:
Rs. 55-3-67-5-87-6-105 E.B.7-133.

Dhivision IX,— Blue Printers & Duplicating Machine Operators :
Rs. 50-3-62-5-82-6-100 E.B.--7-114.
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SUBORDINATE STAFF.

Boarers. Rs. 32-1-44 E.B.-2-60.
Khalassies. ’

Durwans.

Cash Durwans

Dak Peons. : Rs. 37-1-49 E.B.-2-65,

Liftmen. j

Sweepers, ,

Living-In Durwans, Rs. 42-1-41 E.B.-2-70.

Packers, Rs. 42-2-56 E.B.-2-50-71.
Mastri-Senior. Rs. 108-5-158 E B.-6-182.
Mastri-Junior. Rs. 68-4-108 E.B -5-128,
Carpenter. Rs. 471-2-77 E B.-2:50-92.
Drivers-Lorry. Rs. 62-2-80-2°50-95 E B.-3-110.
Driver-Car. Rs. 52-2-70-2-50-85 E.B.-3-100.

N.B.—Appointments to Special Grade will only be at the discretion of
the Company as heretofore. Appointments to Selection Grade
will also only be at the discretion of the Company, and appoint-
ments to both Special and Selection Grade will be made on the
basis of merit and not on the basis of Seniority of service.

Promotions to Upper Grade from Standard Grade in Division 1
will normally be made on the basis of Seniority in Service,
subject to suitability.

FITTING-IN.

Clerical staff:

Clerical Staff will be fitted into their respective Divisions and Grades
at the same (where applicable) or the next higher stage in the Scale as at
3ist December 1960 (except Billing Clerks who will first receive a flat
increment of Rs, 10 to their salary at 3lst December 1960). The will then
receive one increment in the new Scales as from Ist January 1961.

N.B —The increments already received in the old Scales of pay at
1—1—1961, will be adjusted against the foregoing.
In Division I present Special Grade and Upper Grade and
Grade A staff will be fitted into Special Grade and Upper Grade

respectively. )
Other Staff will be fitted into Standard Grade.

Subordinate Staff (exept Dak Peons, Liftman & Duarwans who live on the
premises) :

Will receive a flat increment of Rs. 2 to theirsalary as at 31st December

1960, and will then be fitted into the new scales at the same (where

applicable) or the next higher stage in thc. new scales, They will then
receive one increment in the new scales effective from 1st January 1961,

N.B.—The increment already received in the old Scales of pay at
1—1—1961, will be adjusted against the foregoing.

Dak Peons, Liftman & Durwans (who live on the premises) :

Will receive Ra. 5 increment to their salary as at 31st December 1960,
and will then be fitted into their new scales at the same (where applicable)
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or the next higher stage in the new scales.

' [hcy VVill thcn T 1
1 i eCelv: e
lncremcnt in thC now SCale. 1ve on

N.B.—The increments already received in the old scales of
1--1—1961, will be adjusted against the foregoing. SO pay At

Privilege Leave:

The Company will grant 4 weeks Privilege L
ge Leave to those memt
of the staff who have completed 20 years of service, or have rcachcd)tciz
age of 45 years, having completed 13 years of service.

Quaranttne Leave :

The Company will grant Quarantine Leave upto 3 weeks at a ti
where such leave is supported by a Medical Ccrqﬁiatc certifying thatn?l:g
applicant has been in close contact with a contagious or infectious desease,
in the hou’schold and the application is approved and countersigned by the
Company’s Doctor, who will satisfy himself by a visit to the affected
premises or by any other reasonable means.

Medical Benefits :

The Company will contribute Rs. 8 per day upto a maxi
days (Rs. 240) towards the Hospital cxpcn}::s inc):xrrsd ba;l u?:x;?l;:;: o?‘ftgg
staff in respect of themselves while hospitalised.

The Company will not meet the cost of inoculations. vaccinations
and the provision of expensive propriety medicines, but where such

medicines are necessarily incurred on the recomm i
. endation of the Com ’
Doctor, the matter will be considered. pay’s

_The Company will consider assistance towards
subject to thc. above limits, incurred by numbers of the staff at home i
connection with cases of iliness necessitating hospitalisation. but whj lel'n‘
not possible owing to lack of beds or other circumstances, e

Medical expenses,

The quantum of such assistance will d i
: qua i epend upon the circumstances
of ?ach 5nd1vxdual case anfi claims will not be entertained where satisfaact(f: .
verification of the claim is considered impossible. o

Alowance for Graduates:

The Company will grant a cash prize of Rs. 50 to
] il . cacl :
staff taking and obtaining a degree after entering the Corﬁg:giigi::v?éet}lc

Gratuity :

The Company agree that in the ca.

: se ignati
15 years® service, full Gratuity of 15 mons of voluntary resignation after

hs’ Basic salary will be paid.
In view of the settlement reached between th
. M
Employees of the Associated Electrical Industriei (II:cti)i?;Cf;rcir:’t ztnd the
Madras-2 as represented by the Commereial Employeey’ ASSOcia(-L Ltd.,
Association agree to withdraw all other demands as contaj ation, the
letter of the 5th April 1960, addressed to the Manage ained in their

oA ball ment in Madras,
This Agreement s be effecti .
January 1961. clective for 5 years commencing from ]y
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British Factories—By Ministry of Labour—DBritain.

7. Subsidised Housing Scheme for Industrial Workers—By Ministry of
Works, Housing and Supply, New Delhi.

ARTICLES OF INTEREST.

1. New Approch Towards Industrial Relations—By Mishra (L.N.)
“The Indian Worker ”, October 2, 1961.

2. The Role and Responsibility of Trade Unions in a Planned
Economy—By Malhotra (P.C.).

«“The Indian Worker’’ October 2, 1961.

3. “Training of Employment™ By Menon (P.M.).
“ The Indian Worker ”’, October 2, 1961.

4. Possibilities of Incentive Schemes by Mitchell (R.L.)
« Productivity " June—July, 1961.

5. Financing of Social Security in the Common Market Countries.
By Jackques Jean Ribas.

«International Labour Review” July—August 1961,
6, The measurment of Sickness Absence by P. A. B. Raffle (Senior

Medical Officer, London Transport Executive)—Industrial Wel-
fare, May-—June 1961, ‘
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A NOTE ON THE SALIENT FEATURES OF THE
ANNUAL REPORT ON THE WORKING OF THE PAYMENT OF
WAGES ACT, 1936 FOR THE YEAR 1960.

The Payment of Wages Act, 1936 (Central Act IV of 1936) applies to
Pcrsons.emp\oytfi o all factories covered by the Factories Act, 1948, all
industrial establishments notified by the Government under section 85 (1) of

th: F:ar.:torics Act, 1948 persons employed upon any Railway by a Railway
administration and i i i i
catering cstablishmpmwm employed in plantations, motor omnibus services,

! ents covered by Caterd i
Beedi Industrial P Y ering Establishments Act, 1958 and

¢ remises covered by the Madras Beedi Industri i
(Regulation of Conditions of Work) Act. 1958. el Premises

2.‘ Out of 24,230 factories, industrial establishments, plantations
catering establishments and omnibus service in the State cov :
Act, 8,528 or about 359, of them submitted ¢ a
in time. The total number of persons
establishments for which satisfactory returns were received is 3 56,275 and
the gross wages paid in factories and industrial cstablishmc’nst, co ant
Rs. 38:56 crores showing an increase of about 39, over the previous vear
ﬁgfn'es. Of the gross wages paid during 1960, a sum of Ry, 3-00 crore:car .
paid as bonus and Rs. 33 lakhs represented money value of concessi ‘:‘:S
above payments forming about 99, of gross wages. The av  amaval
wage registered a slight decrease from Rs, 1,117 in 1959 to Rcrrg()c a.!mu-a ‘
1960 as against a steady increase from the year 1956 to 1959 - HOzal in

ered by the
he prescribed annual returns
employed during the year in the

_ 3. During the year under review, a sum of Rs
the employers from employees as fine, Rs. '
Rs. 25,190 for breach of contract,
previous year were Rs. 27,591, Rs. 7,731

30,591 was collected by
3,709 for damage or loss and
The correrponding figures for the
and Rs. 8,903 respectively.

4. 309 cases of claims out of 468 i isi
' pending cases arising out of deduc-
tions from wages of delayed payment of wages were disposed of during :l;e
year involving a total payment of Wages, conpensation and costs of Rs, 16 (ﬁé
to workers. The corresponding figure for the previous year was Rs 6'396' ‘

NOTIFICATIONS

DEPARTMENT OF INDUSTRIES, LABOUR & CO-OPERATION.
(Application of Employees’ Provident Funds Act to certain classes of Establishments.)
Fort St. George, August 21, 1961
11-1.  No. 3859 of 1961.

The following notification of the Government of India, Ministry of Labour and
Employment, dated New Delhi the 25th July, 1961, is republished :—

G.S R. 1013—Where as the Employees’ Provident Funds Act, 1952 (19 of 1952),
has already been applicd to the following classes of establishments wherein fifty or more
persons are employed :

Now, in exercise of the powers conferred by clause (b) of sub-section (3) of section
1 of the said Act, as amended by Act No, 46 of 1960, the Central Government hereby
directs that with effect from the 3Ist July 1961 the said Act shall apply to the following
classes of establishments, in each of which twenty or more persons employed namely :—

1. Plantations of tea (other than those in the State of Assam), and plantations of
coffee, rubber, cardamom and pepper.

2. Iron ore, lime stone, manganese, gold and mica mines.
3. Coffee curring establishments.

4, Road motor transport establishments.

5

Every cane farm owned by a sugar factory.

Exemption of Cordite Factory Aravancadu from certain Provisions of Factories Act.
(G.0. Ms. No. 5121, Industries, Labour and Co-operation (Labour), 22nd August 1961.)

11-1 No. 3865 of 1961.

In exercise of the powers conferred by section § of the Factories Act, 1948 (Central
Act LXHI of 1948), the Governor of Madras hereby exempts the Cordite Factory, Aravan-
cadu, from the provisions of sections 51, 52, 54, 55 and 56 of the said Act for the period
commencing on the st July 1961, and ending with the 30th September 1961, subjected to
the following conditions, namely :—

(1) Double wages for overtime work done beyond nine hours per day or 48 hours
per week shall be paid in respect of all the workers in accordance with the provisions of
section 59 of the Act :

(2) Compulsory holiday shall be granted to all the workers as per the provisions of
section 53 of the Act:

(3) Sufficient time, though not fixed shall be allowed to all workers for their
meals, etc-, to the satisfaction of the Inspector ; concerned; and

(4) a complete running record of the hours worked shall be maintained in Form
No. 1-A-F.O. 1367-A.

2. The order hereby made shall be deemed to have come into force on the
1st July, 1961.

Member nominated to Local Committee (Employees’ State Insurance Corporation)
for Sivakasi area.
(Fort St. George, August 28, 1961).
--1 No. 3983 of 1961.

The following notification of the Regional Director, Employees’ State Insurance
Corporation dated 2nd August 1961, is republished.

9
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No. MR./CO.-3 (5)/60—TIt is hereby notified that Shri S. Doraisamy. Cutter, The
National Litho Press, Sivakasi has been nominated as a member of the Local Comm ittee
(Employees’ State Insurance Corparation) for Sivakasi area under clause { (e) of Regula-
tiorl\l IJO-IA 091'6 tlhe Employees’ State Insurance (General) Regulations, 1950 with effect from
19th July 1961.

The following amendment shall accordingly made to this office Notification No.
MR.JCO.-3 (5)/55 dated 2Ist October 1960 namely for the word * vacant" against
8.No. 9, the following shall be substituted :—

“ Shri S. Doraisamy,
(Cutter, National Litho Press)
Representative, Sivakasi Press Workers®
Union Congress, Sivakasi ™.
Amendment to notification relating to nomination of a member to Employees State
Insurance Corporation under Employees State Insurance Act.
I-I. No. 3982 of 1961.

The following notification of the Government of India, Ministty of Labour and
Employment dated New Delhi, the Ist August 1961, is republished.

S. O. The Government of the State of Madras having nominated in exercise of the
powers conferred by clause (d) of section 4 of the Employees® State Insurance Act. 1948
(34 of 1948) Shri P. V. Viswanathan, Chief lnspector of Factories, Madras as a member
representing the said State on the Employces” State Insurance Corporatian in place of
Shri T. N. Lakshminarayanan, the Central Government in pursuance of t ¢ said scction 4,
hereby makes the following further amendment in the notification of the Government of
India in the Ministry of Labour and Employment No. H. 1-1 (196)/57, cated the 15th
March 1958 namely :—

In the said notification under the heading ‘ Members® under sub-heading
{(Nominated by the State Government under clause (d) of section (4) for item 12 the
following shall be substituted namely :—

‘12, Shri P, V, Viswanathan,

Chief Inspector of Factories,
Madras*’.

Appointment of certifying surgeons for certain plantations under
Plantations Labour Act.

AMENDMENT TO NOTIFICATION.
(G.O. Ms. No. 5360, Indusiries, Labour and Co-operation (Lahour), 5th September, 1961.)
1I-1 No. 4086 of 1961.

In excrcise of the powers conferred by sub-section (1) of section 7 of the Plantations
Labour Act. 1951 (Central Act LXIX of 195 ), the Governor of Madras hereby makes the
following amendment to the Industries, Labour and Co-operation Department Notification
11-1 No. 1665 ot 1960 dated the 22nd September 1960, published at pages 560-564 of
Part II—Section 1 of the Fort St. George Gazette dated the 19th Octobet 960,

AMENDMENT.

In the said Notification under the heading ‘“ Coimbatore district ™ for item 38 and
the entries relating thereto the following shall be substituted namely :—

**38. (i) Government Cinchona Assistant Surgeon,
Piantations, Cinchona Governmnt Cinchona
Post (1 to VII Divisions). Hospital, Cinchona Post.
(if) Government Cinchona The Assistant Surgeon,
Plantations, Cinchona Local Fund Hospital,
Post (Kadamparai Valparai.
Division),

NOTIFICATIONS 845

Appointment of Inspectors for the State of Madras for purpose of Employees’
Provident Funds Act. :

(G. O. Ms. No, 5394, Industries, Labour and Co-operation (Labour), 7th September 1961 )

fI-1. No. 4087 of 1961.

In exercise of the powers conferred by sub-section (1) of section 13 of the
Employees’ Provident Funds Act, 1952 (Central Act XIX of 1952) the Governor of Madras
hereby appoints Shri K. Krishna Menon and Shri R. C Krishpan to be Inspectors for the
whole of the State of Madras for the purposes of the said Act and of any scheme framed
thereunder in relation to establishments other than those specified in sub-clause (i) of
clause (a) of section 2 of the said Act.

Amendments to notification relating to Inspectors of Newspaper establishments
appointed and their jurisdictions defined.

(G. O, Ms. No. 5263, Industries, Labour and Co-operation (Labour), 30th August 1941.)

II-1. No. 4088 of 1961,

In exercise of the powers conferred by rule 37 of the Working Journalists
(Conditions of Service and Miscellaneous Provisions Rules, 1957 (the Governor of
Madras hereby makes the following amendments to Industries, Labour and Co-operation
Department Notification [I-I No. 2110 of 1961, dated the *rd May 1961 published
at page 712 of Part [I—Section 1 of the Fort St. George Gazette, dated the 17th May

1961.
AMENDMENTS.
In the schedule to the said Notification—

(1) foritem 3 and the entries relating thoreto, the following item and entries
shall be substituted namely :—
““3. Inspector of Labour, Madras Corporation Divisions 1- 28
Madras-1. (old and Tiruvellore and
Kancheepuram taluks of Chingle-
put District”'.

(2) items 4, 5, 6, 7 and 8 shall by renumbered as items 5, 6, 7, 8and 9 respectively
and before item 5 as so renumbered the following item and entries shall be inserted
namely :—

**4. Inspector of Labour, Madras Corporation  Divisions
Madras-2. 29-50 (old). Chingleput District
excluding  Tiruvellore and
Kancheepuram taluks and South

Arcot District ”’.

(3) for item 6 as so renumbered and the entries relating thereto, the following
item and entries shall be substited namely -—

“6. Inspector of Labour, Districts of Tiruchirapalli and
Tiruchirapalli. Thanjavur.

Amendmeant to notification relating to nomination of a member of Lacal Committee
(Employees® State Insurance Corporation) Tiruppur ares.

(Fort St, George September 1961.)

11-1. No. 4089 of 1961,

The following notification of the Employees’ State Insurance Corporation dated
17th August 1961 is republished.

No. MR./CO.-3 (5)/60 :~It is hereby notified that the Labour Officer, Coimba-
tore I, has been nominated as a member of the Local Committes, Employees’ State
Insurance Corporation for Tiruppur area under clause 1 (b) of Regulaticn 10-A of the
Employees’ State Insurance (General) Regulations, 1950 with effect from 8th August 1961
vice the Labour Officer, Coimbatore 1.
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The following amendment shall accordingly be made to this office Notification
da‘t):d SrddMay 1960 namely for the existing entry against S. No. 2 the following shall be
substituted :

‘“ Labour Officer, Coimbatore 11 "',

Amendment to Madras Catering Establishments Rules.
(G.0. Ms. No. 5384, Industries, Labour & Co-operation (Labour), 6th September 1961.)
S. R. O. No. A-945 of 1961.

In exercise of the powers conferred by sub-section (1) and (2) of section 29 of the
Madras Catering Establishments Act, 1958 (Madras Act XIII of 1958), the Governor of
Madras hereby makes the following amendment to the Madras Catering Establishment
Rules, 1959 published with the Industries, Labour and Co-o»veration Department
Notification No. §.R.0. A-2118 of 1959, dated the 3lst March 1959, at pages 299 to 309
of the rules supplement to part I of the Fort St. George Gazette dated the 8th April 1959,
as subscquently amended, the same having been previously published as required by sub-
section (3) of the said section :—

AMENDMENT,
In the said rules, after rule 28, the following rule shall be added namely :—-

. *29. Power to exempt from rules:—The State Government may by general or
special order exempt either permanently or for any specified period, any catering
establishment or class of catering establishments or any person or class of persons to
which or to whom these rules apply, from all or any of the provisions of these rules,
subject to such conditions as they deem fit or direct that any such provision shall apply
to any such catering establishment or class of catering establishments or any such person
or class of persons with such modification as may be specified in the order.

Copy of G. O. Ms. No. 2693, dated the 4th August 1961, Home Department, Madras.

Sub: The Madras Court fees and Suits Valuation Act 1955—Petitions presented
by Trade Unions to Chief Inspector of Factories, Inspectors of Factories
etc.—Remision of Court fees—Notification—Issued.

Read: G.O. Ms. No. 1108, Home dated 9—4—"60,

From the Commissioner of Labour (Factories) and Director of Employ-
ment, Madras No. Bl. 35883/60, dated 4—10—'60 and dated 30—~l!2n£'%.

From the Commissioner of Labour and Director of Empl 3
70032/60, dated 8—10—"60 and 11—3—"61. mployment, Maduas

From the Commissioner of Labour and Direct S
No. Bk, 633700, Aaton 1gmrour ar irector of Employment, Madras

Order:—
The following notification will be published in the Fort Saint George Gazette -

NOTIFICATION,
. In exercise of the powers conferred by Section 73 of the Madras C -
Suits Valuation Act, 1955 (Madras Act XIV of 1955), the Govemmr?)sf M?nlgrla?;:r?t‘)‘;

remits the fees chargeable under Articie 10 (k) of Schedule Il i
petitions presented by Trade Unions to the following ofﬁcer: in tktxg StP:tesfvld Act, on all

1. Chief Inspector of Factories.

2. Inspectors of Factories.

3. Assistant Inspector- of Factories.
4. Chief Inspector of Plantations.

5. Inspectors of Plantations.

6. Inspector of Labour; and

7. Assistant Inspectors of Labour.

NOTIFICATIONS 847

Amendment to Workmen’s Compensation Rule.
(G. O. Ms No. 5385, Industries, Labour and Co-operation (Labour), 6th September 1961.)
S.R.O. No. A~  of 1961.

In exercise of the powers conferred by sub-section (1) of section 32 of the
Workmen's Compensation Act, 1923 (Central Act VIII of 1923), the Governor of Madras
hereby makes the following amendment to the Workmen’s Compensation Rules, 1924,
the same having been previously published as required by the sub-section (2) of section 34
of the said Act.

AMENDMENT.

In rule 41 of the said rules, for the words and figures ‘“and Order XXIlI, rules 1
and 2" the words and figures ** Order XXII, rules 1 and 2 and Order XXVI, rules 4
15 to 18 shall be substituted.

CODE OF DISCIPLINE IN INDUSTRY
( Ratification by Unions Unaffiliated to any central Organisation )

At the 15th Session of the Indian Labour Conference held in New Dethi, in July,
1957, certain basic principles were laid down for adherence by both employers and
workers A sub-committee appointed for this purpose evolve a code of discipline in
industry which was adopted by the Standing Labour Comnmittee at its 16th session held in
October, 1957 The idea underlying the code is that apart from the provisions contained
in labour laws, some principles and procedures should be voluntarily, accapted by emplo-
yers and workers in order that discipline may be maintained in industry. To this end, the
code lays down norms of behaviours both for employers and workers. The code was
ratified by the representatives of the central employers and workers organisations at this

conference.

In consequence, organisations whether of employers or workers affiliated to any of
the central organisations which have ratified the code will therefore be bound by the

code.

ist of the trade unions and managements not affiliated to any central organisa-
tions wﬁil:l;t‘gave ratified the code during the month of July, 1961 as observed from the
reports of the Labour Officers of this State is given below.

A list of the trade unions which have ratified the code of discipline during the month of

August, 1961.
1. Sri Ram Textiles Powerloom workers’ Union Vannankulam, Mela Seval
Post, Tirunclveli.
2. Staffs’ Association, Sri Ganapathi Mills, Thalayuthu.
3. Kadal Thozhilalar Sangam, Tharuvaikulam, Tuticorin.
4. Aruppukkottai Taluk Handloom Weavers Association, Aruppukottai.
5. Weavers Union, Aruppukottai.
6. Transport and Dock Workers’ Union, 18, Krishnan Koil Street, Madras-1.
7. Kareem Beedi Factory and Press Employee’s Union, Madras.
8. Bramhappa Thavanappanavar Labour Union, Madras-21.
9, Thachu Thozhilalar Sangam, Singampunari.
10. National Handloom Weavers’ Union, Madurai.,
11. Dindigul Nagara Javuli Varthaga Thozhilalar Sangam, Dindigul.
12. Dindigul Saw Mill Labourers® Union, Dindigul.
13. Panruti Fire Clay Mines National Worker's Union, Andikkuppam.
14. Tailors’ Union, Chidambaram.
15. Nagercoil Kaivandi Summadu Thookkum Thozhilalar Sangam, Nagercoil.
16. Staff Union, Pandyan Insurance Co., Ltd., Madurai.
17. Rukmini Mills Workers® Union, Silaiman.
18. Madurai District Plantation Labourers’ Union, Pattivecranpatti, Madurai.
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19. P.S. 8. Transport Workers' Union, Madurai.

20. The Madurai New Cinema and Regal Talkies Union, No. ! and 2, Maha
3rd St., Madurai.

i21. M.D T. Thozhilalar Sangam, Palam Station Road, Thallakkulam P. Q.,
Madurai.

22. The Madura Mills Labour Union, 30/3, Ponnagaram I1I L. ne, Madurai.
23. The Pandyan Insurance Employees’ Union, West Market Sireet, Madurai.
24. Rahim Traasport Thozhilalar Sangam, Periakulam Madurai.

25. Sri Jaya Vilas Motor Labourers’ Union, South Gate, Madurai.

26. Madurai Nagar Thachu Thozhilalar Union, Manjanakkara St., Madura.
27. Madurai Division Life Insurance Agents’ Association, Madurai.

28. General Labour Union, Singampuneri.

29. Thennaimara Thozhilalar Sangam, Singampuneri.

30. Madurai and Pandiyan Mill Employees’ Union 74-B)277, New Jall Road,
Madurai,

List of the Employers who have ratified the code of discipline during the
month of August, 1961

1. New Ambadi Estates Private Ltd., Kulasckaram, Kanyakumai,

2, Madurai Betal-Nut Beedi Cigarette  Merchants' Association, 19, Bast
Battaomar Street, Madurai.

349

Standing Orders Certified upto 31-—10—1960 in Madurai Distriet.

i ed to publish a Yist of Industrial Establishments in respect of which the
stan(gn’; por‘?dpc?:e havcp been certified so far. In August, 1961 issue a list of Standing
Orders certified upto 31 December, 1960 in Coimbatore District was published. The list
of StandingOrders certified since will be published in batches in successive issues of the

Madras Labour Gazette.

S. Ne. Name of the Establishment. Date aof Certification.
m @) 6)
560. Balakrishna Mills, Manal Road East, Madurai-9. 12— 21949
s§1. T.V. Sundaram lyengar and Sons Limited, Madura:, 12~ 21949
any Chetty and Sons, Tamil Sangam Road,
36z G'S;(S,‘ZZE‘.‘;‘?"““' Y g 12~ 21949
563, Messrs, Spencer and Company, Cigar Factory, Dindigul. 15—~ 31949
564. A. R. P. Sarathy Dyeing and Handloom Weaving Mills,
Ramnad Road, Madurai, 19—~ 4—1949
565. Sree Kothandaram Spinning Mills, Mahallipaiti, Madurai. 20~ 41949
566. Soundararaja Mills Ltd., Natham Road, Dindigut. 21~ 41949
Manufacturing Co., Limited, 251, West Masi Street,

567. Trm:&ﬁlmgam ng 2m 41945
568. The Madura Dress Manufacturing Co., Lid., Madurai. 21—~ 4—1949

569. Mohanram snd Compary, Sowrashtra High School, East Lane,
Madurai-9. 10~ 5—1949
§70. The Madura Knitting Co., 7, Ramnad Road, Maduraj. 10— 5—]1949
571. Mahalakshmi Textile Mills Ltd., Pasumalai, Madurai. 30—10—1949
572. Sree Mvenakshi Miils Ltd., Madurai. 30—~10— 1949
573, Angu Vilas Scented Tobacco Factory, Dindigul, Madurai. 30~-10—1949
573. Sree Kothandaram Weaving Mills, Ramnad Road, Madurai. 31--10—1949
575. Raja Mills, Madurai-[. 15— 3--1950
576. Southern Roadways Limited, West Velli Street, Madurai. 15— 3--1950
577. Madura Mills Co., Ltd., Madurai. 17-- 3——1950
578. Paadiyan Miils, Madurai. . 17— 3—1950

579. Orient Products Ginning, Decorticating and Oi} Mills,

’ Thirumangalam, [~ 4--1950

SB0. A, 1493, Pattiveeranpatti Co-operative Coffee Curing Industrial
Societv Limited, Pattiveeranpatti. . 31— §—1950

i a., Ltd., Cottur Ginning and Pressing Factory,
S8l M;Ij)di\rl:?igwl‘.”s co Y 31— 8—19%0
$82. The Sundareswarar Ginning Factory, Dindigu). {4-—10~-1950
583. Cloud Lands Estate, Chinnamanur- 27——11—1950
$84. Kolukkumalai Estate, Bodinayakanur. 271 1~1950
585. Highways Estate, Chinnamanpur. 27—11—1950
586. St. Marys Estate, lyempalayam. 27—11—1950
$37 Manalar Fstate, Chinnamanur. 27111950
<g8. Manalar Estate. lyempalayam. ' 27—11—1950
580, PBaghavathy Vilas Cigar and Scented Tobacco Factory, Dindigul. 28—11—~1950
5¢0. Pugalagiri Match Works, Dindigul. 28-—11-—1950
59{. Vilcombu Estate, Pattivcerampatti, Madurai District. 5 21951
392.  Athukkanal Estate, Pattiveeranpatti, Madurai District, . 5—~ 2195}
$93. Poopalankodaikanal Estate, Pattiveeranpatti, Madurai District 3_. g..;gn
— 2--1931

§94.

The Little Flower Bsiate, Pattiveeranpatt Post,
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595.
596.
591.
598.

599.

601,
602.
603,
604,
605.

607,

608,

609.
610.
611.
612.
613,

614.
615.
616.
617.

618,
619,
620.

621,
622.
623,
624.
625.
626.
627.
628.
629.
630.

631,

632,
633,

(2)

The Joseph Coffee Curing Works, Pattiveeranpatti.
K. T. K. Ginning Factory, Theni, Madurai.
Kodaikanal Motos Union, Limited, Ammainaickennur.

The Madura Sugar and Allied Products Limited, Pondiarajapuram,

Madurai District.
The Saroja Weaving Mills, Ramnad Road, Madurai.
Pillavali Estate, Pattiveeranpatti.
Kanalkadu Estate, Pattivezranpatti.
Vethilai Kodaikanal Estate, Pattiveeranpatti, Madurai District.
Ammikulavi Estate, Pattiveeranpatti.
K. M. Mohammed Abdul Khader, ** A*’ Tannery Dindigul.
The Vijakumar Mills Limited, Kalayamputtur, (Via) Palni.
Nagalakshmi Bhavan Coffee and Meals Hotel, Madurai.

M. N. P. Neerkarthalinga Nadar, M A, and M. N. P, Thalamalai
Nadar, Linga Mark Cheroot Factory, Mahal Street, 2nd Lane,

Madurai.

Madras Tea Estates Limited, High-ways Group Estate, Chinnamanur,

Madurai District.
St. Joseph's Coffee Estate, Sirumalai.
Eastern Match Company, Thirumangalnm.
Ananda Match Company, Thirumangalam.
Rajeswari Mills Limited, Madurai.

Aruppukottai Sri Jayavilas Limited, Pillayarpalayam Road,
Madurai.

Sri Visalakshmi Mills Limited, Madurai.
Sri Gopalakrishna Iron Safe Works, Dindigul.
S. A. Muthuramier and Company (Ironsafe Work) Dindigul.

P. S. S. Transport, 11, Perumal Koil West Mada Street,
Madurai.

Ratna and Company, Iron Safe Works, Dindigul.

A. M. Sundaram and Company, lron Safe Works, Dindigul.

Ramalakshmana Iron Works, 98, South Avanimoola Street,
Madurai.

Murugan and Company, Iron Safe Workshop, Dindigul.

Jothi Motor Works, Workshop Road, Madurai.

Madura South India Corporation (Private) Limited, Madurai.

Thanthi Rotary Press, Madurai.

Ceatral Auto Service Station, Madurai.

Rukmani Mills Limited. Silaiman P. O. Madurai District.

Rajaratna Mills Private Limited, Neikaraipatti P. O., Palani.

Fanner Cockil Limited, (Industrial Tapes) Kochadai, Madurai.

Meenakshi Metal Industries, 183, Ramnad Road, Madurai-9.
Madura Modern Motor Priva
Avaniapuram, Panchayat, Madurai.

Madura Ramnad Transports (Workshop) North Veli Street.
Madurai.

Automobile Service Station and Wahith Motor Service, Madurai.

Madura Devakottah Transports Limited, Madurai.

te Limited, Pillayarpalayam Road,

)
19—~ 2—1951
6— 6—1951
19— 6—1951
23—~ 7—1951
7—-11—1951
29—-11 —~195]
29—11—195§1
29— 11-—1951
29—11—1951
8-~ 6-—1952
7— 7—1952
6101952
3—11—1952
5— 1—1953
8— 6—195)
23— 7—1955
23— 7—1955
15—12--1955
30—10--1956
§--11—1956
S 111956
5—~ 11—1956
5—11—1956
21— 6—1957
21 6—1957
21— 6 —1957
21— 6—1957
21— 6—1957
10—10—1957
10—10 1957
10-—10--1957
18— 3—1958
27— 3--1958
25— 3—1958
3-- 61958
Y 6--1958
3o 9--1954
§— 9—195u

27—10—1958
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634, The Express Newspaper Limited, Madurai Branch. 27—10—1958
635. The Murugan Transports Private Limited, (Workshop), Dindigul. 27--10—195%
636. Sri Devi Turning and Engineering Works, 282, Goods Shed
Street, Madurai. 27—10—1958
637. Ramraj Motor and Welding Works, 280, Goods Shed Street,
Madurai-1. 23—12—1958
638, Madura Metal Products Limited, Madurai. 23—12—1958
639. Somasundaram and Sons Motor Works, 18 Workshop Road,
Madurai-1. 31—12—1958
640. Dhanalakshmi Iron Works, 97-C, South Avanimoola Street,
Madurai-1. 31—12—1958
641. Bharath Industries Foundry, Vasantha Nagar, Madurai. 31—12—1958
642. Sree Sivakami Mills Limited, Thenur Village, Samayanallur,
Madurai District. 16— 2—1959
643. Madura Public Conveyance Limited, (Workshop) Dindigul. 16— 2—1959
644. Annamaliar Mills (Private) Limited, Dindigul. 18— 21959
645. Thiagarajar Mills, Kappalur, Madurai. 14—12—1959
646. Sree Meenakshi Mills Limited, Paravai, Madurai. 17—12—1959
647. Tamil Nadu (Working Journalists), Madurai. 17—12—1959
648. Sakthivel Cigar Factory, Dindigul. 29—12—1959
649. George Oakes (Private) Limited, Madurai. 17—12—1959
650. S. R. Venkatachalapathy & Company, Dindigul. 15— 1--1960
651. Karim Rice Mill, Batlagundu. 28— 6—1960
652. Brahdam, Alagarkoil Road, Tajlakulam, Madurai-H. 18— 6—1960
653. Visalakshi Achagam, Madurai. 28— 6—1960
654. Ananda Sago Rice & Flour Mills, Palni. 28— 6—1960
655 Arokia Match Factorv & Rice Mill, Palni. 4— 7—1960
656. N. K. Konduraja Ginning Factory, Theni. 5— 7—1960
657. R. K. G. Gangadhara Naidu Rice and Oil Mills, Dindigul. 6— 7-—1960
658. Chandra Vilas Scented Tobacco & Cigar Factory, Dindigul. 24—10—1960
6%9. Ahmedia Rice Oil and Ginning Factory, Palni Road, Dindigul. 24—10—1960
660. Andavar Vilas Scented Betelnut & Tobacco Factory, Dindigul. 28—10—1960
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I, Statement showing the details of agreements brought about by the Conciliation officers

under Section 12(3) of the Industrial Disputes Act, 1947 during the month of

August, 1961.
S. Name of the Daz ]
e e of Points i
No. Establishment. agreement. disput: .rﬁlrat’lle‘rrrfen‘;f
Q) ) 3) @ (5)
1. Pi .
Plc%:;ffr Motors, Nager- 4—8-61 Dismissal of a Agreed to reinstate the
worker. worker without back-
2. Nagammal Mills Limi iy
. Ngger?gil. ills Limited, 7-—8—6l Reinstate_mcm Agreed to employ  the
: of a spinner. worker as a new ent-
rant
3. St. Andrews M i -
(pandre Ifimi?::gf Service 1—8—61 Supply of dress. Agreed to supply annual-
o) Limite ly two sets of drcsscs‘m
each of the drivers
canductors and work-
shop workers who have
putin 6 month’s serv-
1Ice on the datc on
which the supply falls
due.
4, do i
3—8—61 Rcl?_statcmem Agreed to reinstate a
of workers, worker and settle the
c?ncellauqn accounts of the other
:t c;suspenslon worker. The Union
dropped the  other
N demand.
. A.V.Rm. T i i
A Lil:?ts&onssae;;;ce 7—8—61 Reinstatement Agreed to pay th
 tonkolt K - of 2 workers. a Iumnsumy ar:o‘l‘::trk;:'
Rs. 229-50nP. and to
drop the case of the
6 other workers.

7. Jayalakshmi and Company, 16—8—~61

8. Raja Transport, A -
kottai. T rppU- 30861

9.

The Brass Vessal Manufac- 11—8—61 Revision

turers at Tirunelveli.

L essees, Sree Shanmu
Mills, Rajapalayam. gam

New Barat Confec
Works Sivakasi.

of

Contract rate.

ment

Non-employ-

of

worker.

NOn-cmploy-

mentof §
workers.

tionery 22—8-61 Bopus,
facilities etc.

a

Leave

Agreed 1o increase the
rate of contract.

Agreed to pay the worker
asum of Rs. 110/-in
full settlement.

Agreed to pay Jump sum
amount to each worker
in full settlement.

Agreed lo grant a lump
Sum 1ncrease in wages
of the workers and to
pay one month’s wages
as bonus for the period
ending 13-4-61.  Also
agreed to grand § days
casual leave and ‘s days
sick leave every year.
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.

13,

13.

14.

I5.

17.

18.

2

Sri M. Ramaswamy [year,
Vessal merchant,
Panayapatti.

My Coffec Homs,
Madras-5.

Hotel India, Madras-2.

Associated Electrical Indu-
stries (1) Private Limited
Madras.

Sebari Nivas Madras.,

M. B. D. Transport Service
Madras.

Udipi Luch Home,
Madras.

Hero's Madras.

K. A. Rahiman & Co.,
Madras.

22—8—61

3) (O]

2—8—61 Non-employ-
ment of
workers

1—8—61 Closure.

s—8-—61 Wage increase
gratuity scheme
uniform etc,

10—8—61 Alteration of

service condi-
tions wages,
leave etc.

t4—8—61 Closure.

do Discharge of 8
workers. Dear-
ness Allowance
etc.

Closure.

26—8--61 Demand for
Wage increase
Dearness Allo-
wance bonus
etc.

Non-employ-
ment of a
worker.

29—8—61

o)

Agreed to provide work
and pay the workers
the leave salary for
1958 and 1959.

Agreed to pay Rs. 1100/-
to all the 19 workers in
full settlement.

Agreed to increase the
wages of the workers
and to supply 3 sets of
uniform every year.
Also agreed to institute
gratuity scheme

Agreed to the revised
conditions of service.
Also agreed to grant to
quarantine leave upto
3.weeks ata time where
such leave is supported
by a medical certificate.

Agreed to pay the com-
peonsation amount.

Agreed to reinstate 3
out of 8 workers and
pay lump sum amount
to the other 3 workers.
Also agreed to pay a
flat rate dearness allo-
wance of Rs. 7-50 nP.

Agreed to pay the com-
peasation,

Agreed to grant annual
increament according
to the wages drawn by
the workers and to pay
an increased D, A. of
Rs. 20/- p.m. and to
pay 1§ month’s basic
wages as bonus for
each at the years 1961-
62, 1962-63, 1963-(4,
1964-65 and 19€5-66.
Also agreed to institute
a gratuity scheme.

Agreed to pay a lump
sum amount to the
workers as compensa-
tion.
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1))

@

19.

20.

21,

22,

23,

24.

2.

26.

27.

28

Udipi Sarada Bhavan,
adras.

Venus studios,
pet.

(©)]

do

Teynam- 30—8—61

Sri T. R. Maraswamy Con- 20—8—61

tractor, Woodlands,
Estate, Kullakumby P.O.

Upper Thaimalai Estate,
Kullakumby P.O.

7—8—61

Kerban Valley Fstate Fac- 8—~8—61

tory, Kotagiri P,O.

Kotada Bstate, Kotagiri.

9—8—61

Palaniappa Estate Kulla- 16—1
kumby l;‘-0. —

Kotary Estate, Kotary

Eriokadu Estate, Katary.

23—8-—61

26—8—61

C;rolsine Bstate, Coonoor 30—8—61

K. M. Mohammad Ismai]
and Bros., (Duraikulam,
Tannery) Dindigul.

3—8—6l1

“)
Closure.

Non-emyloy-
ment of a
worker.

Refusal of work
to a worker.

Certain grieva-
uces of work-

Non-employment
of a worker

Retrenchnent of
a worker.

Refusal of work
to a worker.

Payment of gra-
tuity to a
worker.

Staff bonus for
1960-61.

Dismissal of a
worker.

Abolition of
rotatiopn sys-
t

)

Agreed to pay the com-
pensation amount.

Agreed to pay a lump
sum  amount to the
worker in full settle-
ment.

Agreed to Pay a lump
sum amount to the
worker in full setile-
ment.

Agreed to maintain the
Status quo.

Agreed to pay a lump
sum amount to the
worker in full settle-
ment.

Agreqd to retrench the
junior most worker

and pay him the copea-
sation.

Agreed to reinstate the
worker without back-
wages for his unem-
ployment.

Agreed to pay gratuity
amount to a worker
and to accept the with-
drawal of the resigna-

tion letter of another
worker.

Agreed to pay 34 mon-
th’s basic pay as bonus
for the yeer 1960.6t
after deducting  the
month’s basic pay al-
ready paid to each
worker.

Agreed to reinstate the
worker without back
wages, but with copyj.
nuity of service.

Agreed to bay a lump
Sum amount to the
surplus  workers and
produce continuous

work to the remaining
workers,
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10.

L

32.

33,

3¢

3s.

36.

37,

38.

39.

) ®

Sakthivel Cigar Factory
(Mayil mark) Dindigul.

Bagavath Vilas, Cigar and
Scented Tobacco Factory
Dindigul.

Nagu Vitas Suuff Factory,
Dindigul.

M.K.A. Duraiswami Nadar
and Sons, Sri Muthiah
Vilas Rics Mills,
Madurai.

K. M. Mohammad Ismail
and Bros., A. Tannery,
Dindigul.

K. M. Mohamad Ismail &
Bros, Duraikulam,
Tannery Dindigul.

Natesan Press, Dindigul.

akshi and Company,
M'ge‘n'fannery, Dindigul.

r and Company,
sﬁg\cﬁcd, Cigar Factory,

Dindigul.

kshi and Company
PV"E.;en'leannery, Dindigul.

Meenakshi and Company
‘A’ Tannery,
Dindigul.

3861
do
§-—8-—61
19—8—61
21—8—61
do
do
do
23—8—61
do
do

fncrease

4

in the
rate of wages.

do

do

Reinstatement
of 2 workers.

Reinstatement
of a worker.

do

Demand for D.
A. wage In-
crease also.

Increase in
wages.

increase in dear-

ness  allow-
ance.

Reinstatement
of a worker.

do

)

Agreed to increase the
rate o{ wages and tcot
ay a lump sum amoun
gfyRs. 9/- to each of the
special cigar manufac-
tures as a gesture and
good will.

Agreed to increase the
rate of wages.

do

Agreed to pay a lump sum
amount to each worker
in full settlement.

Agreed to reinstate the
worker into service.

do

reed to pay D. A. of
AgRs. 8/- to all the wor-
kers and to grant ap
increase of Rs. 6/- in
the basic salaries of all
the workers except the
Accountant and compo-
sitor who will get an
increase of Rs. 3/-.

Agreed to increase the
wages of maistries with
effect from 14-7-61.

Agreed to grant an ip-
crease of Rs. 5/- rais-
ing the present dearness
allowance of Rs. 30/-
to Rs. 35/- p.m.

Agreed to reinstate the
worker, treating the
period of un-employed
as leave on loss of

ay.
P do
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41. S.R, V. aad Company, 23-8-61 do Agreed to reinstate the

Thozhilalar Scented
Tobacco Company,

Dindigul.
42. Sri Ramarajan Mills Limi- 5—-8—6] Appointment of
ted, Coimbatore. tapestitcher-
cum-oiler
43. Kaonapiran Mills, Limited, do Suspension  of
Coimbatore. six workers

44, Farmer Motor Service 9—8-—-61 Annual incre-
Private Limited, ment, batta,
Mettupalayam. uniform etc.

45. Sri  Ramarayana Mills 10—8—61 Appointment of
Limited, Coimbatore. bobbin carrier

cantenter etc.

46. Kannapiran Mills Limit- 22—8—61 Refusal to do
ed, Sowripalayam certain duties
Coimbatore. such as side

cleaning etc.

47. Motor Superior Amalor- {—8--6} Discharge of a
pava Madhamadam, worker.
Coimbatore.

48. Al Alagappa Chettiarand 11—8—61 Dismissal of a
Sons, Private Limited, worker:
Coimbatore.

worker and pay him
Rs. 160i/- as back wages.

Agreed to appoint © sepa
rate  tapestitcher-cum-
oiler according to
seniority.

Agreed to allow the o
workers of the bund]-
ing department under
suspension t0 resume
work,

Agreed to pay an annual
increment of Rs. 2/- 1o
cach of the drivers and
conductors and pay a
batta of Rs. 3/- to the
conductors and Rs. 3.50
to drivers.

Agreed that doff-carrier
cum-conditioning men
shall do temporarily
the work of bobbin
carrier and to appoint
one cantenter for each
shift in carding depart-
ment with effect from
7—8—61. Also agreed
to reduce the suspen-
sion imposed on 22
workers to one day.

Agreed that the side
cleaning work of the
carding engines shall be
done by the badli con-
tentors until the issue as
to which of the existing
workers should do the
same is decided. Also
agreed to call off the
stiike  and  resumeo
work.

Agreed to puy the wor-
er Rs. 250/- in full
settlement.

Agreed to pay the worke:
Rs. 25/- in full settle-
ment.

7
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16—8—61 Resigpation of Agreed to settle the

49. Thulasidas Murarjee Com- workers. accounts Of the wor-
pany, Coimbatore. Kers.
% do do do do

—8— version of Agreed to pay the diffe-
17861 Co(?aily fwages rence of wageson ac-
from monthly count of conversion.

$1. Krishna Vilas Ginoing
Factory, Tiruppur.

wagos.

. i f a Agreed to pay the worker

52. Sulochana Ginning Fac- do Dl:i’lirl;(reg: o %{s. 156/-in full settlo-
tory, Tiruppur. ment.

Agreed to pay the worker

$3.  Asher Sampat & Company do do gRs. 225/ in full settle-
Tirupbur. ment.

Agreed to pay the worker

54. Shanmuga Theatre, 18—l do Rs. 71,25 in full settle-
Madukkarai. ment*

— hment of Agreed to pay the worker

55. Chitra Soda Factory, 26—-8—61 Rit::gfker. B o P fall ‘settle-
Velliangadu. ment.

— i fa Asgreed to pay the worker

36. Star Power Press, 861 D © Rs. 80/- in full settle-
Coimbatore. ment.

—8— increase Agreed to increase the
d 186l wt:g:us etc. existing wages of the
& Soos Private Etd., workers by 25 aP. per
Oppanakare §t., day and to pay bonus
Coimbatore. o Rar 4010 each
worker for the year
1960. Also agreed to
convert the wages of
weekly paid workers to
monthly payments
from 1—9—61.

$7. Al Alagappa Chettior

o mination of Agreed to pay service

8, C_Jairam and Company, 0—3-61 Te;ervice of 2 compensation to the

Coimbatore. workers. workers and settle the
matter.

i —61 Non - employ- Agreed (0 engage the

59. Raja Buno?: .g‘gstg'r:’"c 238 ment of wor- worltg;r:;gs];m%?_ym:g:
any, (ot ) kers etc. conti

compeny o less than 3 months and

for g period as long as

possible and if any
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M) @ ® ® O 58 @ ) ) *
difficul i inni 68. Fomra Brothers §--§-—61 Scales of Pay, Agreed to grant an imme-
emp)oyt;);-.emmto 3;{,‘“3’,?, Madras-{. Dearness All- diate increase of Rs. 7/-
workers arises, the owance etc. inthe wages of the
Jjunior most worker will ?:rmgxfl::tt wg;ke;::‘?g
:’:rvic:mmhed from increment of Rs. 4/-

and Rs. 3/- to the cleri-
cal staff and workers

3. Ashok Talkies, 22861 Scales of Pay, Agreedto fix the pay of respectively.
Coimbatore, anoual {ocre-  the workers and the
ment etc. nnual i .
annva) increments 69. Crompton Engineering §-8--61 Grievances of Agreed to pay all those
Company (Madras) the emplo- employees who have
61. Ruby Rubber Works, 4--8-61 Suspension of Agreed to limit the sus- Limited. yees transfer been transferred to old
Tiruvottiyur, workers. pension period by 509, from old stores to pew stores, a
while the remaining stores. tump sum of Rs. 135/-
509, shall be treated as each,
suspfnsion without
em . .
olument. 70. National Trades Corpora- 9—8—~61 Incrcasefm the Agreelc(i to rggulanse 1lhe
. : . tion, Madras-1. rate of wages, workers who are emplo-
62. Krishna Vilasam Press, 11—8-—61 Increase in Agreed 10 increase the ' adras-t bonus C‘C-g ed in the Stan(;’ard
Cuddalore N. T. wages. wages of 2 workers by Vacuum Oil Company
Rs. 5/- by the Company by
brn;‘ging thcfirh names
63. India Radiators Limited, 21 ~3—~61 Non- employ- A : . to the rolls of the com-
s greed to take back th
Polal. ment of a worker when the pm" pany and pay them
worker. duction starts back in wages directly. =~ Also
the factory agreed to treat the ad-
| e S el
. ) . durin ., Deepavali
64. Assocxatede;aqspons 24--8 - 61 Dismissal of a Agreed to pay the workes as egxgratia pagment
(Madras) Limited, worker. Rs. 1,000)- in fu)) and towords the claim for
Madras. tinal settlement.

bonus for 1959-60.

¢3. Curson Saw Mills, Madras, 31—8—61 Wage increase Agreed to increase the

tatui . . 71, A. R. and Brothers do Conversion of Agreed to pay monthly
Brafuity ete ?vr;,s,f::s a,‘,’;’;o ?ttfstittx::c Madras. payment of  wages to 10 workers
cuity sch ¢ wages from and continue to pay
@ Bratuity scheme. “ wet.'.klg'I to weekly w§gcs tz the re-
mcnthly. maining 5 workers.
65, Mahendra Dry Cleanors, 1—8—61 Wage increase, Agreed to increase the
Madras-13. bonus etc., daily wages of the .

workers by six naye 72. Road Transport Corpora- do Discharge of a Agreed to pay the worker
paise per day and to tion (Private) Limited, worker. Rs. 240/- in full settle-

pay bonus of 3 days Madras. ment.

wages for the daily
paid workers and 13

months W .73. Zubeida Fancy Stores 10-—8—61 Dismissal of a Agreed to pay the worker
monthly D:l%:ls L?rkm: Madras, worker. Rs, 100/~ in lien of his
for the year 1960-61. retnstatement,
67. ?s?::rehl’!n‘s:gx‘cxdes Com- 2-~8—61 Fixation of Agreed to fix the scale of 74 Nalathambi Mudali and 11—8—61 Refusal of em- Agreed (o take back the
Y, . scales of pay  pay of the permanen Company, Madras, ployment, worker with continuity
leave facili-  workers as  78-3.108- ’ ‘ of service and pay
ties etc. 4.50 nP. 130-50 and (o 10 days wages.
grant 24 days lea e to
all the permanent wor-
kers which shall in- 75. Siva Sankar Press, 16—8—61 Additional bonus Agreed to pay Rs. 5/~ as
clude 7 festival holi- Madras, for 59-60. additional Bonus for
days to which the 1959-60.

workerg are entitled to.
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¢} @

76. Sarathy Theatres,
Madras.

77. Sri Saradambal and
Company, Madras.

78. Shres Sivasankara Rice
Mills, Madras-21.

79. Sri Ambal and Cormpany,
Madras.

80. Subbiah Saloon Madras.

81. Sri Ambal and Company,
Madras,

82, Mani's Bakery Madras.

3) @ (5)

17—8~61 Retrenchment

Agreed to make a joim
of workers.

application under S2c
tion 10(2 of the Indus-
trial Disputes Act 1947
requesting the Govern-
ment (o refer the issuc
for adjuaication.

23—-8—61 Discharge of Agreed to pay the two
two workers workers a lump sum

amount in full settle
ment.

25—8—61 Discharge of two Agreed 10 ccinstate the
workers etc. workers with continuity
of service and to incre
ase the pay of the
workers by Rs. 5/- with
effect from (-8-61. Also
agreed to provide uni-
forms and to grant
leave under the [Facto-
ries Act and Festival
Holidays under Natio-
nal  Festival Holidays
Act.

28—8--61 Wage increase Agreed to continue the
bonus etc. usuat annual increment
of Rs. §/- given to the

clerks and Drivers. and

to increase the Dear.

ness  Allowance  to

Rs. 40/- for clerks and

Rs. 30/- for the Drivers.

Also agree to pay 3

months basic salary as

bonus for cach af the

)é:ars 1960-61 to 1962-

28—8-61 Discharge of a Agreed to take back the
worker. workers with continuity

of service without back
wages.

28861 Rorg\lxs for 1960- Agreed topay the pack-

ing section workers 3
months basic wages as
bonus  for the vyear

1960-61  1961-62 “and
1962-63.
29—8—61 Termination of Agreed to take hack the

service of a worker

N0 service
worker. e

with continuity of ser.
vice but without back
wages.
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§3. Sri A. Sivalingam Dying 4—8—61 Non-implemen-

Factory, Salem.

g4, Janab Valli_Baig, Branch 4—8—61 Non - crmploy-

€] “

5

tation of
award.

Manager, S. K. S Flower ment of

Basket Beedi Branch,
Salem.

workers.

85. Victoria Vermicelli Works, 8—8—61 Revision of

Salem.

85. Sridharan Service, Attur.

wages, Dear-
ness  Allo-

wance etc,

9—~8—~61 Non - employ-
ment of a

worker.

Agreed to treat the award
in question as fully
settled.

Agreed to provide work
to 9 workers with effect
from 4-8-61 and to
allow the remaining 4
workers to join duty
when they returned to
work,

Agreed to refix the wages
of 19 workers and to
drop the demand for
Dearness  Allowance,
Bonus etc,

Agreed to pay the worker
Rs. 1300/- in full settle-
ment.

$7. Ramajayam Transports, 10—8—61 Transfer of 3 Agreed notto give effect

Namakkal.

88. T. A. P. Bus Service,
Rajapuram, Salem.

89. Sri K. Soundappa Chettiar
Dyeing Factory, Salem.

90. Selvam Transport.
Namakkal.

91. Saradha Dycing Factory,
Salem.

workers.

16—8—61 Non - employ-

ment of a
worker.

18—8—61 do
Revision of
wages etc.

28—~8—61 Non - employ-
ment of a
worker.

29—8—61 Implementation
of award.

to the orders passed
with the regard to the
transfer of 3 workers.

Agreed to reinstate the
worker and to pay him
Rs. 300/- towards his
claim for back wages.

Agreed to reinstate the
worker without back
wages but with conti-
nuity of service. Also
agreed to pay wages at
Re. 1)- for dyeing 10
1bs of yarn of hand
colour.

Agreed to pay the wor-

kers Rs. 200/- in full
settiement.

Agreed to pay Rs. 175/-

to the worker as Bonus
for the year 1956-57.
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2. Statement showing the Bipartite settiements under soction 18 (1) of the lodustrial

Disputes Act, 1947, for the wonth of August 1961.

Serial Name of Date of No. of workers
No. the concern agreement involved
) ) 3 O]

1. Sri Karpagambal Mills, 15—7—61 250
Rajapalayam.

2. Kaka Indian Foundry, 28-7—6l 43
Thiruthangal, Sivakasi.

3. Githanjali Mills, Sapkaran- 4—8-—61 284
koil.

4. T.M.M, Mathalai Nadar & 7~—8—61 ¥

Co., Virudonagar.

5. The Southern Cotton Press 10—8—61 Not roceived,
Co., Virudunagar.

6. Thellndian Textile Paper 13—8-—61 do
Tube Company, Virudhu-
nagar.

7. Balaji and Company, 14—7—61 7
Lessees) The Janakiram
ills, Ltd., Rajapala-
yam,

8. Pierce Lesslie & Co., Polla-

1-—8—61 Not furnished.
chi,

9. Om Parasakthi Mills, Ltd., 11—8—6]) do
Coimbatore.

10. Asher Textile Ltd., Tirup- 23861 do
pur.

11. XKasthuri Mills, Ltd., Coim- 30—8—6i do
batore.

Important terms of

Settlement.

&)

Payment of production
Bonus, wages increase
to a sweeper, payment
of arrears of wages
towards in crease due to
wage Board Settlement.

Increase in wages to the
workers.

Further increase in terms
of wage board recom-
mendations.

Bonus for 196¢.

Increase in wages.

’I‘ransfqr of service of
certain workess and in-
Crease in wages to them.

Increase in wages (o the
workers.

Rate of wages and Fesli-
val Hohlidays to the
workers.

lmplementation of wage
board recommendations
10 respect of clerks.

Change of hours of work
of the staff.

Employment of a worker
as a Ticket Boy.

2. Lemi Wax Corporation,

3

R

5.
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«  Statement showing the list of Industrial disputes referred for adjudication to the Industriai
Tribunal, Madras and the Labour Courts published in Fort St George Gasette
during the month of August, 1961.

Nameo of the concern in which Issues

the dlspmel has arisen

1. Sri Rajendra (A) & (B)

Mills, Ltd., Salem.

Madras.

Wilfred Percira (P) Ltd.,
Madras.
Agsociated  Transports

Madias (Private) Ltd.,
Madras.

Mc. Renpett and Co.,
Madras.

G.0. No. and date of
refer;nce.

lndustrial Tribunal, Madras
Salem District

Whether the demaand for the G.O. Ms. No. 4896
payment of additional  Industries, Labour
bonus for 1959-60 is justi-  and Co-operation,
fied and if so, to fix the dated 2-8-61.
quantum.

LABOUR COQURTS
Labour Court, Madras
Madras District

I. Whether the demand for G.O. Ms. No. 4686
dearness  allowance s LL. & C. dated ’
justified and if so to fix 21-7-61.
the rate of dearness allow-
ance payable.

2. Whether the demand for
payment of additional
bonus_for 1950-60 if justi-
fied and if so to fix the
quantum.

Whether the demand for G.O. Ms, No. 4662
revision of the existing (Lab) IL. & C.,
rates of basic wages and dated 22-7-61.
dearness allowance is jus-
tified and so what should
be the revised rates,

I. Whether the non-employ- G.O. Ms. No. 4721,
ment of P. K. Krishnan, ). L. & C., (Lab)
P. Mahalingam and  dated 24-7-61.
T. Munuswamy is justified
and to what relief each is
entitled ?
2. To compute the relief, if
any, awarded in terms of
money if it can be so
computed-

1. Whether the non-employ- G. O. Ms. No, 4763,
ment of the following 34  Industries, Labour
workmen from 6th July and Co-operation
1961 by the management  (Lab), dated 25-7-61.
of Mc. Repett and Co.,

Madras is justifizd and to
what relief each is enti-
tled?




MADRAS LABOUR GALELlL

)

6. Swadesamitran (Private)
Limited, Madras.

1.
2.
3.
4.
5.

e,
.

(2)

D. P. Kuppuswami Pillai.

Kanna Pillai.

Venkatachalam.

Munuswami Natdu,
Maistry.

Munuswamy Naidu,
Breadman.

Muthu Mudaliar.

Kup puswamy Naidu,

T. M. Perumal.

M. Ramaswamy.

P. V. Raman.

T. Govindan.

Sanjeevi Pitlai.

Elumalai Naicker.

Pattu Naidu-

Janakiraman.

Nagarathinam.

P. Kutty Pillai.

Mallai Kolundi.

M. Kanniappan.

P. Kannan,

S. Gopal

Kunji Raman.

Rengaswamy.

P. E. Renganathan.

Narayanaswamy.

Subbarayan.

Vedagiri.

Narayanan.

Elumalai.

Ramadoss.

Samuel.

Raghavan.

M. Vasudevan,

Subbaraya Mudaliar.

To compute the relief if any,
awarded 1 terms of
money if it can be so
computed ?

Fixation of scales of wages
for the staff (other than
working journalists) em-
ployed in the Swadasa-
mitran (P) Ltd,, and fun-
ment of the present in-
cumbents in the scales to
be fixed.

Whether the demand for the
revision of the rates of
dearness allowance for the
staff other than working
journalists is justified and
if 30 to what extent.

Whether the demand for the
institution of a gratuity
scheme for staff (other
than working journalists)
is justified and if so to
formulate a  gratuity
scheme.

(3)

G. O. Ms. No. 4827
(Lab) LLL.&C., .ated
28-7-61.

10.

1.
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n

7. Sri Karunambigai Mills
Ltd., Somanur.

8. Theatre Royal and the I.

Royal Arts,
tore.

Coimba-

2.

9. Palaniappa

Estate, 1.
Kullakamby.

2.

2 ' 3

Labour Court, Coimbatore
Coimbatore District

I. Whether the non-employ- G.O, Ms,
ment of the 20 workers by
the management of Sri
Karunambigai Mills Ltd.,
Somanur, Coimbatore re-
ferred to in the G.O. is

justified or not.

2. If not to what relief each of
the workers will be entit-
Jed ?

(Lab)n I' L'
dated 7-8-61.

Whether the 9 workers re-
ferred to in the G.O. are (
entitled to employment in 7-8-
the Royal Arts and to
what relief each would be
entitled.

G.0O. Ms.

To compute the relief, if
any, awarded in terms of
money if it can be so
computed?

Nilgiris District

Whether the non-employ- G. O. Ms. No. 5027,

ment of the worker Sub- (Lab), .L.&C, dated

ramani is justified and to 14-8-61.

what relief he is entitled.
To compute the relief if any

awarded in terms of

money if it can be so

computed.

Labour Court, Madurai

Ti

A. P. S. Transports, I.
Tiruchirapalli.

ruchirapalli District

Whether the non-employ-
ment of driver Sri S.
Vittal Rao is justified and
to what relief he is entit-
led?

G.0. Ms No. 4690,
(Lab) LL. &C., dated
22-7-61,

2. To compute the relief if any,

B. N. P. V. Rice Mills,
Poovalur, Lalgudi.

awarded in
money if it
computed ?

terms of
can be so

Whether the workmen are G.O. Ms. No. 4702,

entitled to any additional (Lab), L.L. & C. dated
bonus for 1959-60 and 22-7-61.
if so to fix the quantum.

No. 4962,
& C

No. 4963,
Lab%,ll.L. & C, dated
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12.

13.

m

St. Joseph’s Industrial
School Press, Tiruchira-

palli.

Nellai Cotton
Tirunelveli.

Mills,

&) “

Whether the non-payment of G.O. Ms. No. 4701
increment to the following (Lab), . L & C
workmen from July 1960 dated 22.7-61.
is justified and if not to
w;mt relief each is entitl-
ed.

Alasu Jeseph.
M. Gnanaprakasam.
P. Thargaraj.

D. E. Seethapathi.
A. Adaikalaswamy.

1.
2
KN
g. D. A. Sathairaj.
6.

2. Whether the non-employ-

ment of Sri T. Ramakrish-
nan from July 1959 to
July 1960 is justified and
if not to what relief he is
entitled.

Tirunelveli District

1. Whether the nonemploy- G.O. Ms. No. 485§,
ment of Sri R. Sankaran LL.& C. (Lab), dated
is justified and to what 29-7-61.
relief he is entitled.

2. To compute the relief if any
awarded in terms of
money if it can be so
computed.
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4. Statement showing the list of awards of the Industrial Tribunal and the Labour
Courts, and published in the Supplement to Part II, Section I of the Fort St. George
Gazette, during the month of August, 1961:

Page and

S. No. Name of the concern. date of G.O. No. and date in which the
Gazette. award was Published.

@) @ €)) @

Industrial Tribunal, Madras
Madras District.

1. Buckingham & Carnatic Co., Ltd., 5—6 G. 0. Ms. No. 4986,
Madras. 16- 8—6l Industries, Labour and

Co-operation, (Lab),
Dated 9-8-61.

Salem District,

2. R.P. David & Company, Salem. 10 *G.0. Ms. No. 1023, LL. &
2—8-~61 C. (Lab) dated 2-8-61.
3. Do. 10—11 *G. O, R. No. 1024, 1LL.
2—8—61 & C. (Lab) dated 2-8-61.
4, Do 11 *G.0O. R. No. 1026, 1.L.&
2--8-- 61 C. (Lab) dated 2-8-61.
5. N.S. Motor Service, Salem. 5—6 *G.0. Ms. No. 1025, Indus-
16—8—61 tries Labour and C.
(Lab) dated 2-8-61.
Labour Courts
Coimbatore District
6. Sathappa Textiles (P) Ltd., Coim- 4—6 G.O. Ms. No. 4760, 1. L.
batore. 2—8-—61 & C, dated 25-7-61.

Kanyakumari District

7. Gopal & Co., Rice Mill, Madurai. G. O. R. No. 1003, 1. L,
& C. (Lab) dated

29-7-61.

1
9—8—61

Madras District

8. Jalal & Sons, Madras. ;——_5—61 GOC }(vILsa.bl;J%a tle'lé)sz,z {7[:6 41&

9. India Steamship Co., Ltd., Madras. 3:8]?- 6! G((:)l(\ii-:bl)dgat:gogég:a&

0. g o F s Co8 o5l SO LS

11. Ananda Vikatan, Madras. 92—-8-—61 G&O.&\dhf;&.’ 4(18:t6e’d I.L.
1-8-61.

12. Gcn&r:(limgabricators (P) Ltd., §O—~8—~6) *G. é)alfag;l?l; tleldoéf’, 58 1:61&

13. The Madras Pinjrapole, Madras. gafs 6! ‘Gg(l},agl)?daggazﬁ _IBEJL

-

12
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14,

15,

16,

17.

18.

19.

21.

&)

Madurai District

Honesty Dress Manufacturing 1

Co., Madurai. 23--8—61
K. M. Mohammed Ismail & Bros. 1—2

‘““ A" Tannery, Dindigul. 16-—8—61

Nilgiris District
Attikunna Estate, Mango Range 24
P.O. 16 —8--61

Salem District

A. K. Z. Bus Service, Sankaridrug, 2—4
Salem. 2—8—61
Andal Ribbon Factorv, Kamara- 1-2
palayam. 9—8-—61
Rama Rice Mills and Ginning 2
Factory, Salem. 16—8-—61
Sundsram Spinning Mills, 1—2
Komarapalayam. 30—8—61
Tiruchirapalli District
Sri Nataraja Rice Mills, 2—S$
Lalgudi, Trichy. 9—8—61

ARBITRATION AGREEMENT.

A. P. A. Masthan & Sons, Kada- 12
yanalloor (442, Mangalasun- 2—8—61
dari Stores).

4)

G.O.R. No. 1073, L.L. &
C. (Lab) dated 16-8-61.

G. 0. R. No. 1033, 1. L
& C.(Lab) dated 5-8-61

G.O. Ms. No. 4996, 1.L. -
C. dated 9-8 61.

G.0O.Ms. No. 4712, 11, &
C. dated 22-7-61.

G. O. R. No. 013, 1.1.
& C, dated 31 7 61.

G.O.R. No. 1042, Indust-
ries, Labour & Co-ope-
ration (Lab.). dated
7-8-61.

G.O.R. No. 1092, Indust-
ries, Labour & Co-ope-
ration ‘(Labour)‘ dated

G.O. Ms. No. 4847, 1ndus-
tries, Labour & Co-ope-
ration (Labour), dated
29-7-61.

G.O. Ms. No, 4831, Indus.
tries, Labour & Co-ope-

ration (Labour), dated
28-7-61.

N. B: * Denotes the awards under section 33(A) of the Industrial Disputes Act, 1947
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STATISTICAL SUPPLEMENT 871
7 3 g a. .E‘ ~ 8. Statement showing the number of standing orders certified during the month of August
E8=52d 1961.
%5 %2 & -g- ~ VBN IQRERNEAR 0 Number of standing orders certiticd as on 1—8—1961. <. 1665
g &2 §, 23~ - © P Number of standing orders certified during the month of August 1961 154
8E8v325 e
..*; Total ... 1,819
— ————
a Number of amendments to the standing orders certified during the month of
! 3 2 gug2azxgseggay | 3 August 1961. .. 6
= The draft standing order applicable to working journalists of ‘“‘Inian Express’
s Madurai (P) Ltd. wete also certified during toe the month of August 1961,
{ i o« :
6 3 9. Workmen's Compensation Act. 1923
! - Statements of accidents reporied and amouats of compensation paid duripg the month
‘! £.28 of August 1961.
520
™~
3 e'g & © SRET ixgavagze | § Number of accidents * Amounts of conapea-
N sation paid under
g o » cach head.
b= o < 0 o~ — T - B e e e
g4 _§ < " o R oP,
° (@) Death KX 55,174 81
. (#) Temporary disablement ) 3
3 § . 1,097 20
b g § - IR S R R E 3 (¢) Permanent disablement 3 26
[ Total 56,272 01
% . g % <« * Represonts only the amount ‘deposited under section 8 (1) and 8 (2) of the Work-
$ ‘:’§ " SEQIenanSnney S men's Compensation Act.
R
! 10. Workmen's Compensation Act.
% o Statement showing the number of cases filed and disposed of during the period from
8 - 2 g“ oW o v o -~ o~ N ~ l“8'6l to 3"8‘6!.
Number
" Nature of previously Number Total. Number  Balance,
g-‘, g - claim pending. received. disposed of
S | - o B
o
= 1. Application under
= P =2 Section 10 :
g S« .‘:E‘_: g".:, = (a) Fatal 59 9 68 6 62
! B2 é é 3 g ﬁg -1 Z L 3 (6) Non-fatal.
o BESYSISESE 3 g5 = (i) Permanent disa-
868%%%52;53;5;* blement 79 9 88 10 78
wEE (i) Temporary disa-
R blement .. 6 . 6 6
! g § 2. Deposits (ulr;der Sec-
tion
3|3 3333338333383 («) Fatal . 43 24 61 15 52
2 (b) Persons  under
2 legal disability... 9 2 1 1 10
3. Deposit under Sec-
: éf - —dnv‘vﬂbhnae:‘ﬁ: tion 8 (2) 2 3 5 2 3
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(€3]

4. Memorandam of
" Agreement,

(a) Permanent disa-
blement e

(b) Temporary disa-
blement

5. Recovery under Sec-
tion 31 .

6. Indemnification un-
der Section 12 ...

Total

11. Payment of Wages Act, 1936.
Statement for the month of August 1961.

(2) No. of cases filed during the month

Peading as on 1—8—1961

Received during the month of August 1961
Disposed of during the month of August 1961
Pending as on 1—9—61

Pending as on 1—8-—1961

Received during the month of August 1961
Disposed of during the month of August 1961
Pending as on 1—9—1961

Pending as on 1—8—1961
Received during the month of August 1961

2) 3 *) {3) (6)
21 17 3% 1y 19
3 3 6 3}
2 2 )
6 7 1 [
21 67 298 © 28
(1) No. of cases pending at the beginning of the month 280
39
(3) No. of cases disposed of during the month 132
(4) No. of cases pending at the end of the moath 187
Statement 11
Pondency of cases
Over 1 year 10
Qver 6 months 29
Over 3 menths 44
Less than yhree months w104
Total ... _«1‘8\']
12, (a) Madras shops and Establishments Act, 1947. Appeals under section S1.
6
Nii
Nil
6
() Madras shops and Establishments Act, 1947. Appeals under section 41.
1838
44
32
200
(¢) Madras Catering Establishments Act, 1958, Appeals under section 19.
128
8
20

Disposed of during the month of August 1961
Pending as on 1-—9—1961

117
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13. (a) List of Trade Unions Registered under the Indian Trade Unions Act, 1926, during
the month of August, 1961.

S. No.
()

wn

10.

1

i2.

R. No.
)

3160

3161

3162

3163

3164

Mes

3166

3167

368

369

7

3171

3172

Date of Industry.
registration,

€Y 4

1—8-61 Recreation

1--8«=61 Chemicals and
Chemical
Products.

do Clothing, Foot-
wear and made
up goods.

4-8--61 E.G.W. & Sani- ...

tary Services.

do Miscellaneous

do do

5—-8--61 Sugar

do Construction

10---8 —61  Miscelleneous

{{--8~61 Trapsport

18—8~—61 Construction

do Parts and Docks ...

do Textiles

Name and address of the
Trade Union.
)

Vijaya Vauhini Studio, Emp-
loyees Union, 1, Arcot
Road, Vadapalani,Madras-

The Mettur Chemicals Wor-
kers Union, Mettur Dam.

Tailoring Labourers’ Union
Kolathur P.O., Salem Dist-
rict.

The Kovilpatti Nagarasuthi
Thozhilalar Sangam, No.
405, Chokkan Chetty Urani
St., Kovilpatti.

Catering and General Wor-
kers Union, Main Road,
Yercaud.

. Trichy Pappada Workers

Union, West Kasipalayam
Street, Tiruchirapalli-8.

Pettavaithalai Sugar Factosy,
Staff  Union, Pettavai-
thalai, Tiruchicapalli Dist-
rict

Tiruchy Town Veedukaitum
Thozhilalar Sapgam, 31,
Naduvalayalkara  Street,
Tiruchy.8.

The Industrial and General
Workers Union, 8, Nara.
singapuram Street, Mount
Road, Madras-2.

Tamilnad National Motor
Workers Union, 7, C. B.
Road, Madras.21.

State Housing Board Emplo-
yees Union (Madras Unit)
No. 3, Model House Lane,
C. 1. T. Nagar, Madras-17,

The Transport & Dock Wor-
kers Union, 18, Krishnan
Koil St., Madras-21.

Sriram Textiles Powerloom
Workers Union, Vaniyan-
kulam, Melachaval Post,
Tirunelveli District.
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m

14,

15,

16,

17,

18.

19.

2.

22.

23

24,

25.

)

un

3174

3175

3176

un

3178

e

3180

3181

3182

3183

3184

&)} ) &)

do Loading & Un- Pattukottai Loadmen Labour
lording. Union, P. 3/1-5-1 F2 A
Allakoil St., Pattukottai
P.0. Thanjavur District.
do Coustruction Lalgudi Taluk Building Wor-
kers’ Union, Lalgudi,
Tiruchirapalli District.

do Clothing, Foot- ...
wear and made
up goods.

Tatlors” Union, 62, South
Car Street, Chidambaram.

do Mining and ... Panruti Fire Clay Mines
Quarrying. National Workers Union,
Andikuppam, Panikkam-
kuppam P. ., Cudalore
Talyk, South Arcot Dist-

rict.

19--8—61 Clothing, Foot- ... Madurai City Nationat Foot-
wear and made wear Labourers® Munnetra
up goods. Sangam, 10, Alwarpuram,

Madurai-2.

do Textiles National Handloom Weavers

Union, 46, Surajyapuram,
Cross Road, Sellur,
Maduraj-2.

do Miscellaneous Periakottai Iykia Thozhilalar

Sangam, Periakottai P.O.
and  Viltage Sivagang
Taluk, Ramnad District.

do do Kodaikanal General Works

Trade Union, 5-30, Turnes-
puram, Kodaikanal.

do do The Dindigul Saw Mill

Labourers’ Union. <i-A,
North Car St., Dindigul.

do Commerce ... Dindigul Nagara Javuli
Varthaga  Gumasthakkal

Sangam, Main  Road,
Dindigul.

27361 Transports The Lorry and Bus Thozhi-

jalar Sangam, Bus Stand

Wandiwash, North Arcot
District "

do Tobacco The North Arcot District

Nationai Beedi Workers
Union, “‘Azeez Mansions"
Chunnabukara Street,
Vellore,

‘STATISTICAL SUPPLEMENT 875

$))

26.

27.

28.

@ 3 “ ®

3188 27—8—61 E.G.W. & Sani- ... The Coimbatore Municipal
tary Services. Electricity Workers Union,
10/6, All Souls Lane,
Coimbatore-1.
x)¢.1¢ do Miscellaneous Thozhilalar Kotturavu San-
' gam, Tirupanandal, Kum-
bakonam Taluk.

3187 do Textiles ... Staff’s  Association _ (Sri
Ganapathy MillsCo. Ltd.,)
461/14, Madaurai Road,
‘ Thalayuthu P.O., Tirunel-
veli District.

13 (b) List of Trade Unions &issolved during the month of August, 1961

. No. Date of Industry. Name and address
S.No.  R.No cancellation of the Union.
4)) 2) &) @ )
1 2246 {7—3--61 Tobacco Erode Talvk Cigar Workers
' Union, Erode.
Engipeerin, Sri Rama Machinery Corpo-
2 2574 do $ s ration Labour Union,
Madras-19.
¢ iscellancous Kanyakumari Zillah frubu
3. 2598 ° Misce Maram Thozhilalar San-
gam, Thuckalay.
ABSTRACT
I. Total No. of 'Irade Uniops;as on 1—8—61 1,158
2. -do- registered during the month < y:
i -do- cancelled » 3
4 -do- dissolved, amalgamated etc. .
’ during the month Nil
5. Toial No, of -do- as0n 31—8—61 1,183

|
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14. Labour administration and Statistics for the month of August 1961.

S. Particulars. Fac‘téries Payment of Madras
t.,

No.

n @

1 No. of establish-
toents inspected.

*Number of irre-
gularities noticed

3 No. of cases

4 No. of prosecu-
tions sanctioned.

S No. of convic-
tions obtained.

6 Amount of fine
levied in Rupees.

€)

908

109

45

443

Madras Madras Minimum

Wages Maternity Shopsand  Catering Wages
Act. Benefit Establishments Establishments Act.
Act. Act. Act,
@ $) (6) M (8
2,829 207 49,823 1,618 1,105
275 59 642 120 43
150 935 9 39
s Lt
i ' 9
131 1,108

) ‘ The common irregularities noticed were in respect of the malntsnance of registers,
sxhibition of notices, upkeep, sanitation, employment of young persons and payment
of wages at rates lower than those fixed under the Minimum Wages Act, 1948,

TOTAL.

|
:

Numerical list of Factories for the month of Awgust 1961.

15 (@).

A

L
)

L

STATISTICAL SUPPLEMENT

SAUVNTY

POgnON
on (w) z uonRg
(1) (w) T OONRS

pagnoN
Q) tur) T BONNS

(1) (w) T GO

paghoN
(1) () T BONNS
(1) (w) T VOIS
P3ghoN
O (w) T wonRs

(1) () T VONRS

i

!
i
|

|
t

{

L)}

(C)) 16)) © )] ® ) amQm  an a2y @3)

€))

)

114 378
67 202
261

137
14
20

127
121
.- 189

137 114
14 67
29 ¥

127
120
189

North Arcot
2. South Arcot
3. Chingleput

4, Coimbatore

1.

49
167

1102

30

905

168

0

71

904

sta

23
165

7
65

41
674

ven

7
65

39

663

Kanyakumari
6, Madras

5.

ore

165

96

13
126

50

ane

2]
13
126

50

365

Madurai
8. The Nilgiris

7.

125

1
65 411

111

220

1
65

111

220

9. Ramanathapuram

10. Salem

97, 526

2
24

23

e

295

89 vee

268

24

23

295

11. Thanjavar

512

437

268

w221

soe

221

12. Tiruchirappslli
13. Tirunelveli

137

56

»ae

oo

137

56

241

1411

1415

523

Total 3903

5857

877
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15 (b). Numerical list of Plantations covered by the Plastations Labosr Act, 1951 for the mouth of Awgust, 1961.

Removed.

Registered.

month.

At the beginning of the

S. No. Category of Plantations.

Atthq_epd of the month.

MADRAS LABOUR GAZETTE

(19)

®

®)

§2388
BREER
a S M~ N

)

©

®)

(0]

G)

¢}

121
124
15
3

6

7,523.68
9,406.00

2,984.20

28,508.26
61,722.65

121
124
15
3

3

269

1,10,144.79

269

Total

1,10,144.79

B. Total aczeage under cultivation.

Note :—A. Number of Plantations.
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16. (a) Statement of Accidents for the month of August, 1961.

879

No. of Industries

1O

o1
20.
21.

2.
23

25,
26.
27

8.
29.
3o0.
.

32,
33.

34,
35,

36.
37

38,
39.
st
52.
83.
84.

Number of accidents.

Name of Indusiry “Fatal. Non-fatal.
) 1£) O}
Processes allied to agriculture (Gins and Presses). .
Food except beverages 43
Beverages
Tobacco . 1
Textiles 3 329
Footwear, other wearing apparel and made-up -
textife goods.
Wood and cork except furniture 2
Furniture and fixtures
Paper and paper products -
Printing, publishing and allied industrics 16
Leather and leather products (except foot-wear). 3
Rubber and rubber products 14
Chemicals and Chemical products 226
Products of petroleum and coal 18
Non-metallic Mineral Products (except Products of
Petroleum and coal). 4]
Basic Metal industries 10
Metal products (except machinery and transport 1 1 1]
equipments).
Machinery {except electrical machinery) 108
Electrical Machinery, apparatus, appliances and 34
supplies.
Transport equipment $30
Miscellaneous industries 22
Electricity, Gas and Steam 3
Water and Sanitary Services
Recreation services (Cinema Studios) 4
Personal Services (laundries, dyeing and cleaning).
Total 4 1,482
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16. (b) Statement of Accidents In Cotton and Jute Mills for the Month of August, 1961

MADRAS LABOUR GAZETTE

Name of Industry,

)

Cotton Machinery:—

1.

Machinery.

2. Card room Machinery

L
4.
3.
6.
7.
8
9.

10.

Drawing Framea
Speed Frames
Spinning Machinery
Weaving Machinery
Finishing Machinery
Flying Shuttles

Other Miscellaneous Tex-
tile Machinery

Miscellaneous Non-
Machinery Accidents.

Total

dute Machinery

Adults,

Men.
3]

Opening and Blowing room §
hine

29
4
3

70

53
i

5

“

30

125

322

e e s

Nil

Boys. Girls.
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exsmption to the following factorfes ana

dras granted
17, Tue Go'm;m"{hy;mmm of the Acts and Rules s indicated below during

the month of August, 1961,

Section from which Duration of Authority
Nt:r:lee ;"f‘; g;:s {"’:c‘;:g exempted exemption
) Q) 3} “@

MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947

. the provi- 36 days from Published as notification
1. Stalls in e 2 From A e ALt 6-8-61 and 11 No. 3254 of 1961
Al lndlas i ending with  at Page 1110 of Part II
Handloom '“{aExhi- 10-9-61, Section 1 of the Fort St.
g%?olt‘n:i:%:lgon oy Ggo;ge Gazette dated.
u:d at the exhibition 2-8-61.
grouads (Bose Mai-

dag) Salem-
. _— do From 11-6-61 Published as notifica-
a0 S;?"ﬁ;“?‘iﬁﬁi’,’s. 106-8-61 (both tion I-1 No. 3627 of
ﬁ“{ﬂmﬁ Egu'canona& days inclusive) 61 at page 1239 of
Brxhibitiou Coimbatore. Part Il Sec. 1 of the
s Fort St. George Gazette

dated. 23-8-1961.

i de From 10-7-61 G.O.R No. 1005, Iadus-

Lgfds(};:{’éﬁh‘f‘&dg;b tol6-7-6lt bott; tries, _Labo:;rt dmi‘l 7Cgi
i i days inclusive) operation, date -7-

conducted at Tirunelveli published as notification

II-1 No. 3481 of 1961

page 1180 of part Il Sec-

tion I of the Fort Street.

9G§oglge Gazetie  dated

Permanently G.O. Ms. No. 49, Indus.

i From ibe pro-
4. Appalam Manufacturing 31 4 tries Labour and Co~

Depots at Kallidaikurichi visions of sub-

i Distri Sectiont of operation, (Lab} daed
Tirunelveli District. Scf:. {fof the 3-8-6{ plished as notifi.
satd Act. cation II-1 No. 3532 of

1961 at page 120 of
art 1l Section I of the
ort George Gazette dat,

16-8-64.
ta- From the pro- Foraperiod of G.0. Ms. No. 5002 J. L.
5.53:@:&1:: :{:“” l%f ng visions of one year from & C. (Lab)datei 10-8-61
less than 3 persons Chapters 1L, the date of  published as noufication
ess v and VIaad publication. 11-1 No. 3709 of 1961 at
Section 31 of page 1273 of Part I
Chapter VIIof Section 1 of the Fort St.
the said Act. George Gazette  dated,

Subject to cer- 30-8-61.

tain conditions.
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18. Coasolldated Statement of Price of Cotton sod Yarn for the month of August, 1961.

Pri
For the Wesk ending. , rice of Cotton pj: Candy of 74 lbs.
L Cambodia. Kamnmny_
8=l Rs. 240/275 Ra. 210245
12~3-~"61 do o
198’61 0. o
26~8-—'61 do- 4o

Price of Yarn per Bundie of 10 ibs.

For the Week ending

- - S 20
§—8—"61 2,75
12-—§—~"61 20'75
o 275
28361 )
20.75

1. cost of lving index numbers*

The

wnder the Minimam applicable o emplayees in employments scheduiod

the different MEUlnw?r;nA“’ 1948 (Ceotral Act XI of 1948) l’ln Madras City and

dmmb!&omree::“ for the month of August, 1961, a» ascertais-
of Statistics under section 2 (d) of that Act.

Crotre. Cost of
Food. ﬂm‘é and  Cloth- House  Miscel-  Living
41 ting. Rent.  lapecus. index.
M“"g{\ﬁi» @ ) () )
(Bd.n . Year ';ndbd )
MadrsCity ... 5353 June, 1936 : 100).

Cuddalore .. 5159 i;g'; 4686 2935 3631 481)
Tirochirepalli . 5190 499 s D30 3090 4850
Maduni .. 5490 4 490 870 us0 4610
Coimbatore ...  s339 szs'g 4’:-0 2990 3090 4700
Food. Homine G o0 WL 360
Clothing. Miscel- Cost of Living

. laneous, Index.

T

Base: August, 1939 100).

6. Nagercoi
il 5600 M1 a0 a0 4930

* The cost of living index p
** 293,47 to two decimal ph‘::lfm A6 now calied consumer price index figures.
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Comparative statement of the cost of living index sumbers for the months of
July, 1961, and August, 1961.

Cost of living index numbers
for the months of.
Zone. Centre. ~ A — Variation,
July, 1961. August, 1961.

M 2 3 “@ )

(Base : Year ended June, 1936 : 100).

]. Madras City and Chin- Madras City ...  478.8 481.1 +2.3
gleput Dt.

2. North Arcot and South Cuddalore ... 487.0 485.0 —2.0
Arcot Dts.

3. Tiruchirapalli & Tan- Tiruchirapalli ...  463.0 4610 —2.0
jore Dts.

4. Madurai, Ramanatha- Madurai 472.0 4700 220
puram and Tirunel-
veli Dts,

3. Coimbatore and Salem Coimbatore ...  503.0 5 6.0 +3.0
Dts.

(Base : August, 1939 : 100)
6. Kanyakumari Dt. .. Nagercoil ..  487.0 493.0 +6.0
MADRAS CITY. INDEX-481.

A rise of two points.

The index for the food group fose by four points to 535 due mainly to a rise in the
prices of rice and vegetables.

The index for the fuel and lighting group fell by seven points to 618 due to & fall in
the prices of firewood.

The group index numbers in respect of clothing and miscellaneous remained unchanged
at 469, 292 and 363 points respoctively.

Weight proportional Group Index number.
Group. to the totel expen- p A -

diture. July, 1961. Auguss, 1961,

m ) Q) 0]
Food . 5823 5306 $35.3
Fuel aod lighting 8.42 625.5 (A) 618.2
Ciothing 6.10 4:8.6 468.6

House-rent 14.57 2920 293.5*
Miscellancous 12.68 363.0 363.1
Tou] ve ‘w.m

Cost gf living index pumber 418.3 4811

/—
A) 625.47 to two decimal places.

2’ 293,47 to two decimal places.



884 MADRAS LABOUR GAEKITE

CUDDALORE INDEX-487.

A rise of three points.
The index for the food group rose by five points to 518 due mainly to & rise in the
prices of rice and vegetables.
The group indeces in respect of fuel and lighting, clothing house-rent and miscel-
laneous remained stationery at 491, 386, 353 and 509 points respectively.

TIRUCHIRAPALLI INDEX-463.

A slight fall.

The index for the miscellaneous group fell by two points to 356 due to a fall o
the price of betal leaves.

The group index numbers in respect of food, fuel and ligiting, clothing and house-rent
remained stationary at 521, 493, 429 and 285 points respectively.

INDEX-472,

A rise of three points.

MADURAL

. The iqdex for the food group rose by three points to 552 duc mainly to a rise in the
prices of rice.

The index for the fuel and lighting group rose by five points to 42} d 'ise in the
prices of kerosene oil and matchgs. § group fose By poiats to 421 due 0 & rise in

The group index numbers in respect of clothing, house-rent and miscellancous
remained stationery at 504, 299 and 309 points mpec(ieely.
COIMBATORE INDEX-503.
A rise of tive points.

The index for the fo ; ; -
price of vegotables. od group rose by four poiuts to 533 due mainly to a rise in the

The index for the fuel lighti i i
cise in b coaorg ood?nd ighting group rose by thirty-two points to 519 dueto u

The group index numbers in respect of clothing, house-rent i
remained stationery at 481, 466 and 291 points respecti\%:‘ly. ot end - miscellaneous
(Base : August, 1939 : 100)
NAGERCOIL INDEX-487.
A rise of six points,

The index for the food group rose by seven poi i i80 i
: points to 552 due main!
prices of condiments and vegetables. o R riso fn the

. The index for the miscellaneous group rose by seven points to 277 due to 4 rise in the
Prices of betel leaves and arecanuts and tobacco.

The index for the housing and clothin ; .
i § group remained
points respectively. group ined stationary at 417 and 513
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20 (s) Monthly Press Report of the Madras Region for the month of August 1961.

sl ) During the Since
No. Particulars Month Ist April, 1961.
1. A. Registration.
1. No. of workers registered 2,755 14,392
et No. of insured persons entitled to
2N me]:]l?cal care at ths end of month. 2,08,097
B. Employment Injury Benefits.
1, No. of Ioci{ient Reports received. 1,406 7,385
i ent Benefit
2 Nol;:;fn 'le';tg?otaty Disablem 1192 5459
isablement
3 Amount of g o P Rs. 27,244-99 Rs. 1,30,483-79
y to Medical
4. NoBoa%‘ ' cases referred to 2 o8
S. No. of cases decided for: .
(a) Partial Permanent Disablement. Nil 3
(b) Total Permanent Dils;'b‘ebr}\m:n .
em
6 Abeact %id}-’"mmm . Rs. 4,006-01 Rs. 20,938.07
7. No. of insured persons got fitted with
Artificial limbs. 2
8. No. of dependants admitted to depen-
dants® Benefit. 2
9. Amount of Dependants’ Benefit. Rs. 1,803-14 Rs. 9,697-72
C. Sickness Benefit.
1. No. of sickness benefit payment. 22,366 1,28,080
2. No. of sickness benefit days. 1,42,514 9,29,597
3. Amount of sickness benefit paid. Rs 3,38,359-55 Rs. 19,37,751-07
4. No. of insured persons found eligible
to extended sickness benefit, 61 301
$. Amount of extended sickness benefit. Rs. 10,119-64 Rs. 49,955-27
D. Maternity Benefit.
1. No. of fresh maternity bencfit cases
admitted. 117 694
2. No. of Maternity Benefit days. 12,965 65,483
3. Amount of Maternity Benefit paid- Rs. 52,617-14 Rs. 2,56,927-14
Legal Action During the Month of July 1961
eel No. of cases Amount
1. No. of cases where recovery of E.S.C.
has been effected under Sec. 73-D of
the Act and the amount so recovered. 13 Rs. 6,794-40
2. No. of cases where recovery of
Employees® contribution has been
effected under Sec. 75 (2) of the
Act and the amount so recovered. 2 Rs. 928.79
No. of convictions under Sec. 86 of
the Act indicating, in brief the
grounds for prosecution and the N
i

punishment awarded :—
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No. of t

Insured persons Employers Grounds Punishment
) , 2 . 3
1. (Insured person) Received sickness benefit improperly
by giving false declaration. Fined Rs. 15/~
1. (employers) non-payment of contributions and
pon submission of returns. Fined Rs. 204-

20. (b) Employees State Insarance Scheme, Medical Benefit, for the month of Angus t 1961

(3R Particulars. for the month of August 1961
No.

1. Total number of Attendance :

New 58,731
Old 1,74,460
2. No. of Medical certificates issued 75,699
3. No. of Domiciliary visits made 217
4. No. of Injections administered 58,526
5. No. of x-ray examinations 1,701
6. No. of Laboratory Examinations 2,805
7. No.of Specialist Investigations 3,614
. 8. No. of Persons admitted to Hospitals 1,149
"?9 Bed Days occupied during the month 10,272
ditional data for panel system.
K No. of attendance-New 12,390
Old 26,2
Diagnostic Centres
2. No-. of Prescriptions issued *1'6.853
3. Payments made to :— '
1. Chemists .
2. TInsurance Medical Practitioners. Rs. $4.881-00

Printed it Kubera Press, Madras-|.

A REMINDER TO SUBSCRIBERS.

Subscribers whose Subscription has expired are requested to
renew their subscription for the year 1961-62. They are also

requested to give the following particulars while renewing their
jubscription.

(1) Serial No. (Noted on the wrapper of the Gazette).

(2) Period for which the subscription is renewed.

MADRAS LABOUR GAZETTE

The *“ Madras Labour Gazette >’ is a monthly
publication aiming to give a brief review of the
progress made by the State in the field of Industrial
relations. It caters to the needs of the employers
as well as Labour by supplying statistical and -other
information on work stoppages, industrial disputes,
trade unions, consumer price index number for
working class, (cost of living index No.) summaries
of awards of Industrial Tribunals and Labour
Courts, agreements, etc. The publication also
includes articles from specialists in the various
subjects relating to industrial relations. '



* Registered with the Registrar_of Newspapers for India under No. R, N. 1424/59»

Bombay Labour Gazette

‘Started in 1921, the Labour Gazette, issued monthly, is a
journal for the use of all interested in obtaining prompt and
accurate information on matters specially affecting Labour in
India and abroad. It contains statistical and other informa-
tion on consumer price index number for working class,
industrial disputes, absenteeism, trade unions, Glimpses from .
Industrial awards, Labour Legislation, etc. Special articles °
embodying results of enquiries and research relating to wages,

hours of work, unemployment, family budgets, etc., are
published from time to time.

Annual Subscription: Rs. 12. Single Copy Rs. L.28.

Obtainable through recognised booksellers or direct from :

OFFICE OF THE COMMISSIONER OF LABOUR,
BOMBAY - 2 (INDIA)

West Bengal Labour Gazette

Monthly publication of the Department of Labour, Govern-
ment of West Bengal.

Special features— Labour Legislations and Notifications,
both Central -and State; Important decisions of the Supreme
" Court and of various High Courts; Summaries of awards of
" the State Industrial Tribunals and Labour Courts Labour
Intelligence; Notes on Conciliations, collective bargaining,
reports on the activities of different Directorates under Labour
Department, Labour welfare, statistical enquiries and informa-
tion special articles.

Rates of Subscription: Rs, 0.75 per copy - English Is. 3d.
Rs. 9 per annum,

N

Subscriptions to be sent fo:

SUPERINTENDENT, GOVERNMENT PRINTING,
WEST BENGAL, 38, GOPALNAGAR ROAD, CALCUTTA-27.
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