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EDITORIAL

To Our Readers
The office~-bearers elected at theé alast_

. State Educational Conference af Mﬁﬁh-

rai in May 1960 have now taken up the
responsibility of running - this journal.

The Journal, true to jts name, will
serve the South Indian Teacher. Ser-
vice to the teacher is the greatest.ser-
vice that can be done to the Nation.

" The teacher is the moulder of the
Nation. He has a very heavy responsiz
bility. The class is a miniature society.
and all the children at school.are the
future citizens of society. Formation of
character is the main aim of educa-
tion. The teacher has to form this
character in the children before him.
Only a missionary zeal for the work
can make the teacher take a personal
interest in each child. Service to the
child thus becomes service to the
nation. Consequently service to such
teacher is the greatest service that a,
journal can do to the nation.,

How shall we serve the teacher ?
We shall get him back the recognition
due to him in society. Such recognition
can come only if teaching is consider-
ed as a technical job. The teacher’s job
is a highly technical one. He has to
deal with the most subtle mechanism
as the brains of children. This has to
be put before the public through
journals of this type.

The teacher’s powers with regard to
the. assessment of the progress of the
children in his - charge - should not be
limited- by external examinations,

Regard for the teacher is sure to rise
with the recognition of the teacher s
powers.,

The content of education . needs
thorough overhauling in the interests of
the nation. Much wastage in education
can be avoided and the nation can be
equipped with the necessary know-
ledge and skill in much shorter a

. period and with less strain on the

resources of the country, If education
gets top priority in all plans of deve-
lopment, the nation builder can be
kept above want. This journal will
place facts and figures to create opinion
in favour of such a provision.

- Much work lies ahead, but n;)thing
is impossible in this world.

Work never goes in vain, and bene-
fits undreamt of are conferred upon us
by Divine Providence as reward for
sincere and persistent work. There is
food for every bird, but the bird must
fly for it. We must make attempts in
the right direction and success is
assured. - '

Heads count in a democracy and
opinion gains ground through journals
to the extent to which the readers
increase in numbers. The opinion of
over a lakh of teachers must bear
weight in a democracy and a journal
pgoes a -long way in shaping such
opinion. :

It is our earnest appeal that readers
glve wide publicity to the views ex-
pressed in this journal and help to
enhst more and more subscrlbers .
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Recommendatioﬁs of the Pay Commis-
sion

We invite the kind attention of our
readers to the Union’s representation
to the Government published else-
where in this journal.

Fee concessions for children of tZachers

Elsewhere is published  the, G.O. .

regarding applicability of concéssions
to children of re-employed teachers.

While thanking the government for
clarifying this point, we have to ex-~
press the need felt in this direction by
teachers after retirement. The children
of retired teachers and teachers dying
in harness deserve consideration and
we are sure Government will include
these categories for corntession.

Indiscipline in schools

The Report of the Committee on
University Grants Commission and the
Report of the Committee of Educa-
tionists making recommendations to
the University Grants Commission, are
reports requiring implementation in
the interests of the nation.

There is no denying the fact that
political atmosphere is there in insti-
tutions ; but one fails to wunderstand
how teachers are responsible for it.
Anything in society is surely reflected
to a certain extent in the miniature
society, the students in institutions.
The teacher’s task is to see that such
impressions do not deepen and disci-
pline is not affected and that is attend-
ed to by the teacher,

. The question of discipline is closely
linked with the regard the society
attaches to the teacher and this regard
in its full stature cannot be there un-
less and until the teacher is given his
full powers due fo him in the matter of
assessing the students’ abilities. Exter-
nal examinations began to undermine
the regard of the teacher and we are
glad that the time has come to realise
that these external examinations have
led to narrowing of aims, neglect of
many portlons expected to be studied

and wasting of wvaluable time in the
course of the year reserving the period
immediately preceding the examina-
tions for work.

It is a pity that teachers actually
shaping the students are not given the
power to assess the students’ abilities.
‘ Trust the Teacher’ is the need of the
hour and regard for the teacher in and
outside his institution and discipline in
students automatically grow. It may
be difficult to bring in the change
abruptly ; but surely a beginning can
be made in this line attaching equal
value (to the extent of 509 ) to day to
day work at the institutions,

"Higher Grade Teachers

It is a matter for gratification to
know that the Government have res-
ponded in time and averted the
retrenciment of thousands of higher
grade teachers.

The teachers’ request to Government
is that no new policy of the Govern-

ment should affect the stability of the

teachers. B

Pay for retrenched teachers

Salary for the period of break in
service is due to nearly 200 teachers.
These teachers were retrenched from
various aided elementary schools on
account of the classification by Gov~
ernment of such schools as fee-levying
and non-fee levying. These teachers
who had to face breaks in thelr ser-

‘vice (running to over three months in

some cases) have run into debts. It is
but proper that these teachers who had
to remain without salaries for no fault
of theirs are paid by the Government
without further delay. It is to be re-
membered that Govemmment would
have automatically paid them through
the respective managements for this
period, had not the classification of
schools been insisted on by the Gov-
ernment. ’

Salaries as per Service Register

Th classification of aided elementary
schools into-fee-levying and non-fee
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levying from 1st June 1959 led to
direct payment of salaries by the Gov=
ernment. Fixation of salaries was
taken up by the Government in res-
pect of teachers serving in aided ele-
mentary schools that opted as non-fee-
levying. Usually, fixation is done to the
advantage of the employees. At least
the salaries drawn already must have
been fixed. But here the Government
brought in a formula whereby the
salaries were reduced in many cases.
It stands to reason that no teacher
should be affected in his salaries by
reduction when changes in policy or
management come. At least the differ-
ence between the newly fixed salary
and the salary already drawn should

be given as personal pay to the date of
retirement of such teachers. This has
not been done inspite of repeated
requests. The mode of payment is
changed now. From 1st June 1960, the
management gets and disburses the
salaries and dearness allowance. The

_original position with regard to mode

of payment has come ; but the teacher .
has been made to lose. The stoppage of '
fee levy has now resulted in cuts in
salaries to teachers in over 1000 ele-
mentary schools. It is hoped considera-
tion would be given to the amounts
drawn originally as per service register
at least now, before fixation as per the
recommendations of the Pay Commis-
sion.
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DOES THE TEAGHER KNOW HIS MISSION ?

By T. R. VENKATASUBRAMANIAN, B.A., M.Ed.

Everybody’s possession is nobody’s
privilege, Take the five major ele-
ments of Nature : they belong to every
living organism on earth. Nature's
bounty is so unique that we have no
occasion’ to think about and reflect
upon the greatest and most important
biological need of any living being, i.e.
AIR. This greatest possession of man-
kind — let us limit our discussion to
mankind — is the easiest to obtain in
external nature. What a plan! What
a perfection! But we cannot obtain &
similar plan with a similar perfection
in internal nature, in the nature of
man. The greatest discovery is the
most difficult with almost anything in
man-made social order even though
the social world is the outcome of the
interaction of the wvarious, absolutely
natural instincts, emotions etc.-of man.
Perhaps this interaction Jleads us far-
ther from Nature ie. farther from
universality, farther from perfection.
That is why, we may infer, Rousseau
wanted - his Emile fo go back to
Nature. - Let us not now enter into a
discussion of Rousseau’s Naturalism,
Natural Religion etc.

Anyhow we realise that the world”
of men, as it exists today, is very com-
plex — perhaps because it is highly
artificial. In it, any all-embracing and
universal “ism” is always vague to
the core. Only the unlimited mind or
reason can grapple with ‘The Un-
limited’ as conceived by the human
mind. In fact, this limitlessness to the
capacity for comprehension and inter-
pretation of some of the highest
“isms” is extremely limited 1o only a
{ew throughout the ages. The purpose
of every great henefactor of mankind

B The useful type of' successful teacher is one whose inain
interest is the children, mnot the subject.

— SIR WALTER RALEIGH.

had been to limit the unlimited some-
how, to facilitate ordinary mortals to
have a glimpse of only an infinitesimal
fraction of the whole. This purpose,
this effort to compress, is what is
called the ¢ Mission” of great men.
The missionary outlook in any field is
generally to reorganise some of the
universal concepts for special con-
sideration so that the minimum, but
most important and utilitarian, essen-
tials are presented to the masses. A
mission is always much less than the
total “ism ” it f{ries to spread and
propagate. Thus any mission, whether
be it in religion or politics or anything
else, is to develop something crisp and
definite out of the vagueness and com-
plexity, is to assign a purpose and a
direction to something that appears
goalless and functionless to the ordi-
nary man of the world.

There is so much tall talk about the
mission of the teacher and the indi-
vidual who has taken up teaching is
continuously instructed to believe in
his mission in life. But in fact, today,
nobody is able to pin-point the mission
of the teacher in anything definite,
qualitative and quantitative. We
should now recollect the etymological

.significance of the terms °teaching’

and ‘teacher’. Only thg, greatest reli-
gious leaders and prophets had been
and still are called — unconsciously
we call them so — the greatest teach-
ers and their utterances, the greatest
teachings. The teacher of the days of
yore had been the teacher to a set of

disciples only because he was an im-_
.portant man of religion. Teaching only

meant religion in ancient days and
teacher, a knower and expounder of
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réligion. There was no teaching with-

out religion then. When once society”

started  organising a special institu-~
tion, called School, for the education
of the younger generation, there began
to develop a gap between teaching and
religion. If the term * Teacher ” is used
today to indicate the adult who
acquaints the child with subjects like
mathematics, history, geology, etc., it is
¢ misnomer. Such a person can con-
veniently and . aptly be called an

Instructor or Trainer., Almost every-

one connected directly with the educa-
tion of the child today is more a
trainer than a teacher. No process
should be called Teaching, which has
no bearing to higher values of life and
none is a teacher who is ignorant of
or indifferent to religion or, at least to
morality. Either the terms * Teacher”
“ Teaching ” should be dissociated from
references to religious leaders and

benefactors of mankind or the modern

teacher should be enabled to gain the
spark from them.

The modern teacher should become
a4 man with a mission — one who
knows his main  task as a teacher.
Even though old order is changing
yielding place to new, there are cer-
tain fundamental values that cannot
be ignhored while several superficial
goals are changing with every reform
in education. The teacher of today
should, at all costs, be acquainted with
those most essential axioms in higher
life and existence. These higher values
should remain, more or less perman-
ent and they should form the basis of
the mission of every teacher. These
permanent values should be analysed
and split up into simpler elements to
provide the tcacher with workable
units of his mission. Of late, there is
going on much analysis and splitting
up that every step and every turn

towards progress have become im-

portant ideals and goals. We find our-
selves, in any scheme of educational
reorganisation, very much prone to
this over-analytical tendency especially
when we draw lessons and adopt pro-
cedures from the new world. Lack of
sufficient* analysis amounts to lack of a

mission in life but, at the same time,
over-analysis is definitely over-shoot-
ing the mission.

Institutions, where teachers are
irained for the profession, must pri-
marily prepare prospective teachers to
know their mission in life. But amost
institutions are ignorant of such a res-
ponsiblility. They mistake chaff for
grain when - they exert themselves
utmost to provide the trainees with the
mission of a trainer or -instructor
instead that of a teachier. We want to
get a silk purse out of a sow's ear.
How can the teacher grow optimistic
and enthusiastic in his profession if he
does not know what he has to profess
at all? How can he -exhibit the zeal
and vigour of a religious missionary’
when he remains blissfully ignorant
that his is a calling and not a trade ?
The mistake is with the institutions
which undertake to train individuals
io become teachers.

The goals and ideals, that go in to
form the mission of the teacher, should
be presented in such a way as to affect
the life of every trainee for something
better and nobler. Such goals and
ideals should never be too abstract nor
too flimsy. Much remains to be done by
way of research to define, in exact
terms, the mission - of the modern
teacher. Till then the teacher, and
therecby the many generations of
prospective citizens have to grope in
the dark. In a secular country, like

. India, the teacher’s mission can never

amount to denominational religion but
at the same time the religious, spiri-
tual and moral elements can never be
absent from it. There is no teaching
without a mission and hence no learn-
ing without a religion. Teaching and
religion, at least spirituality, are the -
reverse and obverse of the same coin.
We are reminded here of the story of
a camel in the tent. Education once
meant instruction and activities purely
of a religious nature but slowly began
to suffer very little instruction in
secular knowledge; and today com-
mittees are set up to find a place for
religion in educational institutions! Is
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not this situation, the legitlmate land-
lord anxiously waiting for the nod of
his insignificant tenant, the greatest
irony of all times! The various clas§-
room subjects and time-serving activi-
ties have their
“scneme of education — a phase of
passing influence and importance—but
to subvert. the life~-training, life-giving
fundamentals in ecthical and religious
standards in favour of such ephemeral
and temporal claims on man is quite
unimaginable. )
Consequently, there developed a
similar subversion in matters of test-
ing the individual. Instead of evaluat-
ing the whole individual, our systems
of examination strive very hard to
measure the acquisition of an indivi-
‘dual in knowledge units of facts and

own place in any,

information. Unless we purge our edu-
cational system of misplaced 1mport-
ance on classroom subjects, we can
never hope to reform the examination
system. Like the simple boy in one of
Leo Tolstoy’s stories, we have been
trying to cleanse the table with a very
dirty duster. There are too many anti-
climaxes in our educational system and
unless we reorganise the educative
process with proper vision, we can
never hope to make the teacher a man
with a mission. Let us measure the
teacher’s work and the child’s deve-
lopment in terms of progress towards
certain clear~cut moral, spiritual and
religious objectives. Let us, by every
endeavour, avoid the sins of commis~
sion and omission by understanding
our exact mission.

ANNOUNCING A NEW JOURNAL

TEACHER EDUCATION -

Teacher Education is published by the Oxford University
Press three times a year in May, November and February. The
first issue was published in May 1960.

Teacher Education will provide a means for the exchange of
information and news about the professional and academic educa-
tion of recruits to the teaching profession, with special attention
to research, investigation and other relevant activities carried out
by Institutes of Education, University Departments of Education,
Area Training Organizations and individual training colleg®.

Annual subscription (3 copies): Rs 13; post free
Individual issues: Rs 6, postage extra

OXFORD UNIVERSITY PRESS
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AND ADMINISTRATION
By SHAMSUDDIN, M.A., B.T., M.E4.

* are certain principles of orga-

and administration . and

hey cannot be set as exact and

1t due to their being logical,
"W very well be utilized as guid-
tors for the. organization of
«dministration and supervision,

 maseev--s those can be mentioned the

following :—

1. Priority of objectives over machi-
nery considerations.

2. Co-ordination of authority and
responsibility.

3. Allotment of responsibility ac-
cording to the ability of the personnel

4. Recognition of psychological fac-
tors.

5. The principle of relative values.

1. Priority of objectives over machi-

nery considerations :—Generally it is

observed that people pay more atten-
tion to immediate outward tasks and
lose sight of real and ultimate objec-
tives of the organization or institution.
The result is that all their efforts are
wasted. The subject teachers devote
all their attention to the details of the
subject matter and forget about the
ultimate objective of pupils’ develop-
ment. Similarly, the Principals be~
come so much engrossed in the details
of administration that they forget the
real purposes for which the administ-
ration is carried out. It should not bhe
forgotten by the school administrators
that their aim is to achieve educational
Thus the objectives should
determine the form of organization and
procedure of all school administration.

2. Co-ordination of authority and
responsibility : —The person on whom
the responsibility of any task is placed

should be given enough authority and

opportunity to carry on the responsibi-
lity. The formula of this principle is,
“ Employ the best person you can for

- the job, turn the job over to him, and

.

hold him for results”. The idea is
that if any person is fully entrusted
with any job and also given sufficient
authority to carry on the work, we can
safely rely on him for the results as he
is sure to carry on the work success-
fully. If the head of the educational
institution is to be held responsible for
the improvement of instruction in that
institution, he should be provided with
opportunities, working conditions and
authority appropriate to the degree of.
responsibility entrusted to him. He
should be supported by the administ-
rative heads for maintaining his pres-
tige. He should have sufficient powers
of supervising the class rcom instruc-
tion and guiding the teacher personnel.
There should not be any sort of inter-
ference in his line of working. Then
only the real objectives can be achiev-
ed by him.

3. Allotment of responsibility ac-
cording to the ability of the person-
nel :—It is not proper to allot certain
fixed duties and responsibilities to
every person who is in charge of the
organization and administration of
any institution. There are variations in
the size of schools and the amount of

free time for the administrator will

differ from one institution to the other.
Besides these factors, there is another
factor of the ability of the personnel
which must be taken into consideration
while allotting any responsibility to
them. Thus the place of individual in
the scheme of -organization for admi-
nistration and supervision must be de~
termined according to his individual
natural talents, training and experi-
ence. There are two aspects of this



principle. One is.the degree of fitness
of the individual for the responsibility
and the other is the type of talent pos-
. sessed by him which can be best utiliz-
“ ed. Sometimes it so happens that peo-
. ple rise to high positions of administra-
" tive heads- by force of influence or by
* the mechanical operation of the prin-
ciple of seniority. At such times the
. principle of fitness of the individual for
the responsibility is undermined. This
results in total failure of the machi-
nery of administration. Now as the
selection is not done properly the abi-
lity of the individual should be utiliz-
ed to full "advantage. Any person
specialized in any particular activity
should be entrusted with the responsi-
bility of carrying out that activity.

4. Recognition of psychological fac-
tors.:—The administrator who becomes
extremely objective and totally neg-
lects the psychological factors commits
a great blunder. In co-operative
working of a group the wishes, desires,
prejudices, ambitions and tastes of its
every individual should be taken into
consideration. In framing the policies
and procedures of school administra-
tion, the head will have to take into
consideration the psychological factors
of his subordinates as they all are ul-
timately concerned in the execution of
the policies. For example if the head
of the institution suddenly notifies that
teachers will be required to present
themselves in school in summer vaca-
tion due to some urgent work without
any attraction of any monetary gain or
other facilities, the psychological effect
on them would be to oppose the policy.
Similarly, to get the plan of work pre-
pared in advance is a good idea, yet to
get the written detailed plan as to the
objectives, content and procedure by
the teachers may cause resentment and
unfavourable attitude towards the
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principal. To aveid all this it is better
to allow the teachers themselves to
participate in the framing of policies
and procedures which they will will-
ingly execute. The desire for the ex-

-pression of self is another important

psychological factor which must be
taken into consideration while decid-
ing human relationships in administra-
tion. This principle should be bornhe

‘in mind while introducing any new

policy, or change in the routine or
abolishing any old tradition. Because
what is said about teachers may also
apply to the aftitude of pupils and
even to patrons of administration. In
all such cases it is better to consult
them and take thelr consent which may
avoid lot of botheration on the part
of administrator.

5. The Principle of relative values :—
While applying the above principles in
administration it may so happen that
the two principles may seem to apply
and may be in conflict. At such times
the principle of relative values should
be kept in mind to tackle the situation.
For example situation' may arise when
it may be proper to abandon the prin-
ciple of ‘co-ordination of authority and
responsibility and to give preference to
the psychological factor. At such
imes the relative values of different
principles should be taken into account.

The compromise of one principle
with the other is only temporary. The
ultimate universal principle is the prin-
ciple of priority of objectives. The
real test of any policy or procedure is
whether or not it contributes to- the
achievement of the objectives for which
the policies and procedures are fram-

-ed. For exampie the aims and fune-

tions of secondary educgtion should be
such as to bring about full develop-
ment of the child.

NEW FEATURES OF- SOVIET SCHOOL LIFE

The Soviet Government recently adopted a decision on th¢ organi-
sation of day-boarding schools for pupils of the first to the eighth
forms. The children, while the parents are at work, will receive meals,
rest, do their homework and engage in other useful pastimes there.
The Soviet State will cover the expenses on the upkeep of these schools.
They have already been organised in a number of cities and are highly
commended by the parents. Below we describe the work of a pro-
longed-day group in Moscow school No. 577. .

Lessons are over. But many of the

-pupils of school No. 577 -do not go

home. After washing their hands they
enter the school canteen where the
tables are already set. After dinner
the children go for a walk, Of course,
first and second formers prefer a skip
rope or a ball.

The senior pupils make for the
skating rink for a game of ice-hockey.
There are quite a number of hockey
fans. Fourth-form pupils are prepar-
ing to stage “ Mashenka and the bear”
in the school’s puppet theatre. The
children themselyes make the puppets.

From two to three hours a day are
spent outdoors, at games and in diverse
circles. And every day brings some
new attractions including group read-
ings accompanied by the show of
slides or regular films, excursions, etc.
Recently, the pupils visited the Lenin
Museum, the Tretyakov Art Gallery, as
well as a number of construction sites.

The - children also go in for work.
The younger ones do some sewing with
their toy sewing machines which are
almost like real ones. They are also
fond of plasticine and cutting out ply-~
wood figures. Some of the senior
pupils prefer to spend their spare time

_ in the shops making toys for the youn-

ger ones and working models of yari-
ous machines.

After a rest the children do their
homework. This takes up one and a
half or two hours. If need be they
are assisted by tutors. In this school,
director Nina Petrova informed us, all
the tutors were certified teachers. In
the morning they conduct - regular
classes while after school hours they
remain in prolonged day groups. This
provides the teachers with the opportu-
nity of knowing their pupils better,
and coming to their assistance-in good
time.

“ Ever since my son started to attend
a prolonged-day group he has changed
to the better,” Maria Klyukova, -a
woman worker relates. “He is much
more disciplined, studies with greater
interest. Theé boy is fond of his group.
He comes home from school content
and full of life, and eagerly tells me
how he spent the day. Previously he
would be left to himself after school
until I returned from the factory. Now

‘1 can work without worrying, know-

ing that my son is being looked after.”

Soviet teachers warmly appfoved the
new decision of the Soviet Government.

This decision, they say, has opened
up new opportunities- for improving
the work of the Saviet school, and tea-
chers together with parents’ commit-
tees are at present planning activities
for day boarding schools, .



VOCATIONAL GUIDANCE AND YOUTH WELFARE — .

By M. S. KRISHNAMOORTHY,
District Employment Officer, Madras.

Vocational Guidance is .the s assis-
tance given to an individual in his
efforts to choose his occupation, pre-
pare himself for entrance into it and
to make progress in it. Guidance is
necessitated because of the changing
and varied world of occupations and
because it is a complex process.

Vocational Guidance consumes time
and starts from the individual’s initial
approach to the problems of occupatio-
nal choice, to the time of his taking up
a position in some gainful occupation.
And even after the individual has been
working in that position, he may neea
time to adapt himself to the tasks re-
quired. It involves an individual
whose individuality is complex since
the personality of individuals has many
facets, such as abilities, interests and
personal characteristics. A person has
his own ideas about his vocational
aptitudes and interests, his own
attitudes about particular jobs and
occupational fields and his own in-
sight into ways to prepare for and to
enter the career of his choice. Because
the individual often changes his ideas,
attitudes and insight and as he matures,
he tends to become a more complex
person, the process of guiding him vo-
cationally is also complex. It deals
with a highly complex and fast chang-
ing world of work which is made up

of thousands of different occupations -

that vary in their requirements for
entry and success.

VARIETY OF PROBLEMS

It usually entails not only a voca-
tional problem but also educational and
personal problems. More specifically
the individual who is choosing a career
must consider the educational pro-
gramme required to prepare for that
career. He must also have in mind

certain personal considerations, such
as financial resources, the attitudes of
his parents towards particular occupa-
tions and the adjustments called for in
social relationships.

Vocational Guidance is thus, in short,
a measure to promote the general well-
being of the individuals and is on a par
with other social measures such as me-
dical and economnic improvement.

IS IT NECESSARY?

In our everyday life, if only we look
around and see the conditions of our
friends and others, we would be con-
vinced that human energy is wasted,
lives are misspent, misery and despair
result for want of proper direction and
guidance in the selection of occupation,
recreation, friends, educational courses,
etc. Guidance Servicé has a broad-
based programme which includes edu-
cational and wvocational guidance.
Young men and women entering the
employment market have to face vari-
ous problems in connection with their
future occupations. In the complex
economic structure of modern times,
where people make their living in one
of the thousands of different occupa-
tions, it is indeed difficult for uninitiat-
ed youths or even parents to make a
realistic and suitable choice for a
career.

Most pupils in the upper school
classes, who are to leave the schools in
a couple of years, have hardly any idea

about their capacities and potentiali-

ties as compared with the opportuni-
ties and requirements of the occupa-
tional world. Some of them even have
wrong notions about themselves. In
order to make a proper and intelligent

“choice, an individual should have the

minimum ‘definite facts abouf occupa-
tions, the kind of work to be done in
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each, the requirements of the job, the
possibility of getting a job and the

future advancement chances, etc., in’

the occupations under consideration
and the places where best training is
available to fit him for the job. They
need authentic information about the
different occupations, the method of
entry into these occupations and pro-

~ per counselling so that they could de-

cide their own suitability for one or
other occupation early in life.

JOINT EFFORT

Vocational Guidance is a joint effort
of various bodies, professional and non-
professional. The parents, the teacher,
the Career-master, or the School

~ Counsellor, the Headmaster, the Doc-

tor, the Psychologist, the Psychiatrist,
the Employment Officer, the Welfare
Worker—all have a role to play ‘in the
Vocational Guidance. All of them are
not necessarily involved in all cases,
but each one may be called upon to
make his own contribution to the pro-
cess of vocational guidance of a single
individual or a group of individuals.

There is the notable saying that
“Youth and white paper take all im-
pressions . Therefore it appears that
vocational choice made and formulated
early in life is likely to be most help-
ful for the future. Studies have shown
that outstanding and successful people
usually choose their vocations early in
life. This is specially true in the fields
of science. By making a selection
whilst young, even whilst studying—
one can follow in high school the type
of programme which will be in line
with what one wishes to do as a voca-
tion. For instance, if a pupil selects
a vocation which requires a college
education, he may take, in the high
school the kind of programme which
will enable him to meet college
entrance requirements that will give
some idea of the work of the field and
which at the same time will give the
necessary background. If on the other
hand, the pupil should select a voca-
tion that requires only a high school
cducation he may follow in the high

school, the programme which  gives
him some of the necessary preparation
for this vocation.

Our experience at the Employment
Exchange has shown that most of the
candidates who approach for Employ-
ment assistance have no proper plan or
idea about their future and what job
they could enter. They do not seem to
know the different occupations or even
what job to register for. They hardly
seem to know their own potentialities
or achievements. They think that as
passed S.S.L.C. students they are eli-
gible only for clerical posts and in the
world of occupations, the clerical
worker or its allied trades are the only
occupations. In fact, during the group
guidance talks at the Employment Ex-
‘change, candidates seem surprised, if
they are told that a clerical worker is
only one of the thousands of jobs and
they could aspire for other posts.

PLANNED PROGRAMME

Whereas guidance is incidental and
depends on chance, a vocational guid-
ance programme requires a plan and
involves definite responsibilities. The
adolescent of to-day is quite different
from the adolescent of yesterday and
society in which he lives is also quite
different from that of the latter. We,
of the older generation and not the
young ©people, are responsible for
introducing the present way of life.
Hence it is our responsibility to see
that the educative process keeps pace
with the ever changing present. The

» young person of to-day needs to

acquire a wide range of skills and to
reach a high standard in each of them.
These skills include not only skills in
reading as well as writing, skills in
speaking as well as listening but also
skills in the arts and crafts, skills in
thinking, judging, appreciating and
understanding and above all skills of
self-discipline and self-guidance, skill
in making the unending choices life
presents and in evaluating our experi-
ences. )

We consider schooling and leé.rning
the three R’s as very important for the
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welfare -of the youths. We, however,
forget that guidance is a part of educa-
tion and has always existed in schools
though not in a scientific manner.
Guidance programmes are relatively
new for our country, The child learns
from the teacher not only mastery of a
particular . subject but also attitudes
and habits. By satisfying the child’s
need for success, affection, security and
status, the teacher is fulfilling anbther
guidance function. Individualised
methods of instruction, special classes,
- diversified programmes and other
methods for adapting the curriculum to
the needs of ~the students are also
efforts along the same lines and hence
serve guidance purpose.

- Schools give general education for
everyday life and try to help pupils to
discover and develop their special
interests and abilities.

Students generally face problems of
selecting a vocation or subjects for fur-
ther education when they are at high
school and need expert advice and
guidance to shape their future. Schools
being greatly concerned with the suc-
cess of its. pupils, make a pupil pro-
gress and develop in all phases of his

school and personal life. If a student

has some special inferest in some voca-
tion, the school should be able to help
‘him prepare for it. Provision of Voca-
tional 'Guidance . Service in schools is
therefore considered essential.

OCCUPATIONAL INFORMATION

The dissemination of Occupational
Information is part of a well-based
guidance programme. Occupational
information could be disseminated
amongst pupils in various ways. One
of the best ways is by talks by the
subject teachers. The teachers can cor-
relate the information with their. sub-
jects. Such an informative talk by the
subject teacher gives the meaning and
purpose to the subject the child is
studying and motivates him to learn
and masfer the subject.

The guidance programme in a school
is directed to adjustment,of the pupils
to the school situation and the differ-

ent future paces of life personal, social,
civil, health, vocational, etc. In other
words, its aim is the total adjustment
of pupils and the  development of
their personalities, so that they may

solve their problems in a satisfactory :

manner. It is said that educational
guidance rather than, the vocational
guidance is needed more- in schools.
However, educational guidance which
serves the specific purpose of helping
the pupils to choose between various
curricular activities offered at higher
secondary schools can never be com-
pletely isolated from vocational guid-
ance, as the curricular choice is also
related to the future occupational
choices.

. PROCESS OF CHOICE

Vocational choices are not made in
a single day, although decisions lead-
ing to the choice may be made in a
short period. The process of vocational
choice is long drawn out and starts
almost from the early years in the
schools. Before a decisive choice is
made he goes through various stages
threugh which he has a series of pre-
ferences, careers, courses of studies,
hobbies and recreational activities.
This process has been termed “ Voca-
tional Development” which is a part
of development of the individual’s per-
sonality in connection with his
environment, opportunities and econo-
mic conditions. Vocational Develop-
ment covers not only the process of
preferences and choice, but also of
entry and adjustment in an occupa-
tion, It is, therefore. maintained that
vocational service depends upon the
type of vocational development that
the individual has had. A poor voca-
tional development considerably lowers
the chances of vocationm adjustment.
The task of vocational guidance there-
fore lies in adjuding the vocational
development of the individuals by

different methods of techniques,

REALISTIC CHOICE

The aim of vocational guidance pro-
gramme whether in the schools, Em-
ployment Exchange or other centres is

\
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to increase the vocational maturity of

the individuals. Threc phases are .

known in the process of occupational
choice. There is the period of *Fantasy
choice ” which lasts up to the age of
11 or 12. The vocational choice during
this period is governed mostly by the
emotional needs of the children. Next
is.the period "of * Tentative Choice”
beginning at about the age of 11. Last-
ly there is the period of realistic choice
beginning at about the age of 17. In
realistic choice, there is more regard
paid to the reality considerations as
they pertain to the occupational and
educational world as also to: the
limitations and capacities of the indi-
viduals. In vocational guidance prac-
tice, it is usual to find many students
around the age of 18 still in the period
of fantasy or tentative choice. The
ages given above  are mostly the ages
when individuals are in the schools or
colleges and therefore there is all the
more reason for giving guidance at
the schoo} or college level.

From the very ancient times, it was
recognised that the degree of intelli-

gence varies with persons._ It is also:

known that persons differ from one
another in certain important respects,
so that some appear proficient in cer-
tain abilities and other in others. Some
are good at manipulative abilities,
others involving mechanical devices,
still others in musical abilities and so
on. Similarly it has also been found
that jobs to be performed efficiently

require a certain level of intelligence
ond dexterity such as hand, finger, etc.
Therefore, it is said that if persons who
have that level of intelligence and pro-
ficiency required for a particular job,
take to it, they are likely to be suc-
cessful in the vocation. We also notice
in every day' practice that if people
take jobs for which they have no liking
they are not successful and appear
dissatisfied. They may just do their
job in a routine manner without
evincing any interest and any job
done without interest cannot be
done efficiently. A sportsman, taking
an executive post could adjust easily
to his environment and is likely to be
successful. An individual having
mechanical aptitude is 1likely to be
successful in jobs requiring mechani-
cal techniques. We can cite several
examples in the series. Young persons,
in their anxiety, take up any job that:
offers itself as they do not know the
implications and the future repercus-
sions of a wrong choice. An individual
who is not happy Iun his job is likely to
be unhappy in the other activities of
his life.

Considering all the above, it is very
essential that young persons are given
proper guidance in the early stages,
when they are young and flexible, to
enable them to shape their future not
only in accordance with their aptitude,
ability, and intelligence but also the
developing economy of our country.

(From ‘¢ Madras Informatiori,’ June ’690)
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THE SOUTH INDIA

TEACHERS’ UNION

EXECUTIVE BOARD PROCEEDINGS -

A meeting of the Executive Board
of the South India Teachers” Union
was held at the Janakiram Hall,
Sourashira High School, Madurai on
Wednesday the 18th May 1960
at 4 pm. :

The followinng members - were
present :—

Messrs. M. Rajah Iyer (Ramnad),
C. Ranganatha Aiyengar, Journal Sec-
retary, SI.T.U. (Madras), A. Raja-
gopalan - (Coimbatore), S. Varadarajan
(Chingleput), D. Sebastian (Ramnad),
C. M. Fazalur Rahmon (North
Arcot), P. V. Ramaswami, Treasurer,
SIT.U. (Madras), S. Subba Rao
{Salem), N. Natarajan (Tirunelveli),
M. Subramaniam (Tinneveli), R. Bhu-
varahan (Trichy), C. Srinivasaragha-
van (Trichy), C. L. Govindarajan
(Coimbatore), R. Krishnan (Salem),
A. K. Somasundaram (Tanjore), D. P.
Thambi Raj (Madurai), S. Natarajan
{Madras), Srimathi Saraswathi Srini-
vasan (Madras).

Sri T. P. Srinlvasavaradan, Presi-
dent, Took the chair.

The minutes of the previous. meet-~
ing of the executive held on 2nd April,
1960 was approved, with the following
modifications :

1. Among the members present,
the name of the representative from
Trichy was corrected as ‘C’. Srini-
vasaraghavan.

2. Sri A. Rajagopalan’s proposal to
change the name of .the South India-
Teachers’ Union to Tamil Nad Teach-
chers’ Union should also include the
Tamil equivalent ¢ Tamil Nadu Asiri-
var -Peravai ",

3. To include -“the Executive ic-
quests the University authorities to

-extend the time to 1965 for Teachers

to appear privately for the M.A. degree
Examination,”

The President then reported that
consequent on Sri G. Krishnamoothi’s
resignation, he recommended to.the
Working Committee that Sri S. Nata-
rajan be requested to act as Secretary
in Charge. The same was approved
by them. He said that in. accordance
with that approval he had appointed
Bri  S. Natarajan as Secretary in
Charge, 1

To a question from Sri C. Srinivasa-
raghavan whether the President wrote
{o Sri G. Krishnamoorthi to withdraw
his resignation, the President replied
that as the resignation was submitted
at a meeting of the Executive Board
he did not wrile such a letter. But he
waited till the 18th April 1960 after
which date he took the action as des-
cribed earlier.

The Executive Board then resolved
to accept the resignation of Sri G.
Krishnamoorthi of the Office of Gene-
ral Secretary.

It further resolved to approve the
appointment of Sri S. Natarajan as
Secretary in Charge. - :

The draft’ annual report and the
audited statement of accounts were
then presented. After a discussion, the
report was approved and the Secretary
was authorised to present it to the
General Body. )

The Executive Board was firmly of
the opinion that the office-bearers
should always keep in view the policy
of the Union so long as they hold

.offices of the Union.

' The Secretary-in-Charge then sought
the approval of the Board for the
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admissionn of the following as indivi-
dual members :—
1. Sri M. Arumaiselvam.
Rev. Fr. A, M. Gnanapragasam.
. Mrs, Periyanayagam.
Sri 8. J. Savarimuthu.
Sri Rev. Bro. Eugenius.
6. Sri A. Chidambaranathan Chettiar.

The admission of the above members
was approved,

o e 1

The Secretary in-Charge then 1re¢-
guested that the first five members be
admitted as delegates as requested by
them. This was agreed to.

T. P. SRINIVASAVARADAN,
- WPresident,

The President then informed the
Executive Board that though the last
date for enrolment of delegates was
extended to 15th April 1960, he had
received applications from over 600
members after the 15th April 1960.
The Board resolved that all applica-

tions received till 6 p.m..of the 17th

May 1960 be accepted as delegates.

The Board then resolved that 'as long

as the South India Teachers’ Union

had its lease of the Office Buildings,
the S.IT.U. Council of Educational
Research, and the S.I1.T.U. Publications
Limited be accommodated in the Office
Buildings.

S. NATARAJAN,
Secretary-in-charge.

Lot ol

For all Lfbrary Requiremehts S -

We have a large variety of Library Books,
Teaching Aids and Wall Maps suitable for

all standards of High Schools in India.

For your field of interest please write

for catalogues to:

MACMILLAN & GOMPANY LTD.,
© 6, PATULLO ROAD, MADRAS-2.
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WORK- DURING THE MONTH (July)

A meeting of the Executive Board of
the South India Teachers’ Union was
held on 2-7-1960. Sri G. Krishna-
moorthy, M.L.C., the President of the
Union, explained to the members the
financial position of the Union and the
Journals as on 1-7-1960. .

~ The following resolutions were pass-

ed 1—

1. The Executive Board thanks the
Government for creating supernu-
merary posts of teachers in elementary
schools to avert the possible retrench-
ment of higher grade teachers conse-
quent on the new policy of appointing
secondary grade teachers to teach
English in Standard V.

2. This Board, while welcoming the
recommendations of the Pay Commis-

sion with regard to parity in salaries of |

teachers under the various agencies,
regrets to note the disparity in the
other recommendations, and requests
4he President to issue-a statement to
the press regarding the same. It also
resolves to submit a detailed memo-
randum to the Government at its

September 1960 meeting after the ,

receipt of the detailed report and the
departmental orders. regarding the
implementation of the recommenda-
tions.

The President’s Press Statement was
issued on 3-7-1960 itself.

" The Government was addressed on
17-7-1960 (vide Union's representa-

tion to Government printed elséwhere
in this Journal).

WORKING COMMITTEE
Elected Members :— Messrs. N.

' Shanmugam (Madras), M. Subra-

maniam (Tuticorin), A, Rajagopal
(Coimbatore), R. Buvarahan (Tiru-
chirapalli), D. Sebastian (Ramanatha-
puram). '

Nominated Members : — Messrs, S.
Varadarajan  (Trivellore-Chingleput)
and A. Paul (Tanjore).

i
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UNION’S REPRESENTATION TO THE
GOVERNMENT

From
i

The Secretary,

~ The South India Teachers' Union;

Raja Annamalaipuram,
Madras-28.
To
The Secretary to the Government
of Madras,

Education Department,
Fort St. George, Madras-9.

Sir,

The South India Teachers’ Unibn,
whilc thanking the Government for
accepting the recommendations of the
Pay Commlssmn with regard to parity
of salaries as among teachers under
various agencies, regrets to note that
this principle of parity has not been
applied to the grant of house rent

. allowance, medical concessions and °

temporary increase in pensions for
teachers.

‘The grant of house rent allowance
to teachers would cost only about
Rupees six 1lakhs and temporary
increase for pensioners about five and
a half lakhs a year. These cannot be
big additions when Government have

come forward to spend on increase of '

. these grants in respect of others.

It has been admitted by the Pay
Commission that a job from which

there are no chances of promotion

deserves a -twenty year scale, The
teachers -who come under this ‘no-
promotion’ category have only a
fifteen year scale. The extension of
scales for the various grades of teach-
ers to another five .years at least on
the rafe now fixed for the second slab
will go a long way to set right the
anomalies. After all the total expendi-
ture for teachers out of the initial

17th July 1960.

allotment of nearly 5 crores is only
about 34 per cent and not 42 per cent
and it is hoped the Government, in the
interest of nation building, will grant
this demand

It is earnestly hoped the Govern-
ment, before issuing orders regarding
implementation, will kindly consider
the following points in respect of the
various grades of teachers :—

Lower and Higher Grade Teachers:
A minimum of Rs. 100 has been con-
ceded in the case of a white collared
job ; but these teachers have not been
considered fit to come under this cate-
gory. An annual increment of Re. 1 at
the present price level needs hberah-
sation to at least Rs. 3. :

Secondary Grade Teachers: ‘The
principle of increased rate of incre-
ment in the later stage of service has
been rightly applied in the case of all
except this category. Justice demands
that the rate of increment in the
second slab be at least Rs. 8. /

B.T. Grade Teachers: The first slab
in the scale is for a duration of five
years in the case of all except B.T.
Grade Teachers. The reduction of the
duration for the first slab from 8 years
to five years and the increase of the
duration of the second slab to 10 years
from 7 years will go_a long way to set
right the anomalies caused after fixa-
tion of salaries. -

Disparity has been caused in the
matter of selection grade and teachers
in " non-government institutions need
to be made eligible for this' selection
grade. .

-The formula for pension fof B.T..

Grade Teachers has to be revised in
view of the increased amount of pen-
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sion that a Secondary grade would

get under the new revised scale and it

is earnestly hoped the Government
would give pension to B.T..Grade
Teachers on the formula of 30/120 of
the last three years average salary.

Headmasters of High Schools: The
Union has always stood for uniform
scales of salaries irrespective of the

strength of ‘the high-schools. It is but
proper that all headmasters are given
the higher scale prescribed now with
variations only in headmaster’s allow-
ance,

Yours faithfully,
S. D. Krishnamurthi Rao,
Secretary..

NEWS AND NOTES

THE HEADMASTERS’ CONFERENCE
(MADRAS CITY)
ANNUAL REPORT 1959-60

11-7-1959

The President, amongst other things,
invited the attention of the Board of
Secondary Education to the defect in
the Social Studies paper of the S.S.L.C.
Public Examination of March 1959 and
suggested measures to avoid such mis-
haps "in the examinations in future.
The Conference expressed the view
that the proposal of the Education
Department to -accord public recogni-
tion to schools which got over 75%
results at the S.S.L.C. Public Exami-
nation was unsound.

12-9-1959

The Conference placed on record its
deep sense of sorrow at the premature
and sad demise of Thiruvalluvan the
beloved son of Sri N. D. Sundaravadi-~
velu, the Director of Public Instruc~
tion, Madras and conveyed its hearifeit
condolence to the bereaved parents.

Th Conference offered its felicita-
tions to Sri T. P. Srinivasavaradan who
had been invited by the British Coun-~
cil to visit the Undted Kingdom. The
Conference requested the President to
prevail upon the Education Department
to provide for grant of salary, stipend,
otc. to teachers undergoing refresher
courses for Higher Secondary teachers.

11-1-1960

. The Conference considéred the fol-
lowing problems artsing ou{ of the new

scheme being implemented—(1) The
percentage of marks for pass in Hindi
in Standards VIII and IX in 1959-60
and 1960-61 respectively. (2) The
position of failed pupils in V Form in
1959-60. (3) Translation question-in
English paper in the new scheme.

Sri T. P. Srinivasavaradan spoke at
length on his impressions of foreign
tour with special reference to the
Educational institutions he visited in
England.

14-2-1960

The President addressed the mem-
bers on “fall in standards of educa-
tion”. His speech was based on the
findings of the Sub-Committee of the
Conference which had considered the
subject previously, Members endorsed
his views.

19-3-1960
The Conference discussed the ques-

* tion papers of the S.S.L.C. Public

Examination of March 1960 and offer-
ed  its remarks on all the papers. It
authorised the Secretary to convey its
remarks on question papers to the
Secretary, Board of Secondary Educa-
tion, Madras.

25-6-1960

_ The President placed before - the
Conference his views on National Ser-,
vice Scheme for University students,
his suggestions for the improvement
of the existing examination systems
and functions of multipurpose schools
in the Higher Secondary Courses. The
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Conference considered the recom-
mendations of the Madras Pay Com-
mission relating to teachers and the
changes which might be made in the
Madras Educational Rules.

* OFFICE-BEARERS — 1960-61

President :

Sri K. Kuruvila Jacob—(The IMadras
Christian College School).

Secretary & Treasurer:

Sri V. Thiagarajan—(The Madras
Progressive Union High School).

DENTAL CURE

"Embelia (Babrang), berries of a
climber commonly found in India, Cey-

lon and Singapore, has proved a posi-

tive cure for almost all the dental,
oral and throat troubles except Ptya-
lism and cancer of the lip.

" .Pyorrhoea will not be regarded
incurable now.

For the first time in the history of
medicine, Embelia has been found
effective in curing these ailments. It
was generally used as an anthelimintic
(vermifuge) for the past three thou-
sand years.

Noted dental and general hospita!é .

in different parts of the globe have
been provided with the drug for fur-
ther investigation. Such instititions
inctude Bellove Hospital, New York,
Saskatchewan Hospital, Batleford and
General Hospital, Mandalay.

“Dr. Sushila Nayar, former Health
Minister, Dehli State, is conducting
further research on the drug.

This is the second distinguished dis-
covery of the Ayurved Research Coun-
cil of Delhi. The first one was Punar-
flava which proved panacea for eye-
troubles and created sensation through-
out the weorld by ehmmatmg specta-
cles.

The German, U.K. and U.S. scientists
busied themselves in making use of its
curative .properties.

During his sojourn in India, Presi-
dent Eisenhower carried Punarnava to
White House. ’

Research scholars from abroad are
calling upon the President of the
Council, Kaviraj K. L. Khetal, to
secure details of how Eastern prepara-
tions are going ahead of even the
Western ones.

FROM OUR ASSOCIATIONS

VICKRAMASINGAPURAM

“Under the auspices of Teachers'
Association of P.L.W.A. High School,
.Vickramasingapuram a meeting of the
teachers of the local schools was held
on 4-6-1960 in P.L.W.A. High School.
Sri K. S. Narayana Iyer, B.A, BT,
Headmaster, presided.

Prof. H. Visweswaran, Professor of
English, Shri Ramakrishna Vidyalaya
Training College, Coimbatore, conduct-
ved a demonstration class to show how
the First Lesson in English should be
’taught He conducted a successful class
which was interesting and instructive.
‘Then the professor held a discussion
‘during which he cleared many doubts

relating to “Teaching English ” which
were raised by those present. More
than 100 teachers from the High and
Elementary schools in the region
attended. The Deputy Inspector of
Schools was also present. '

The president in ghis concluding
speech stressed the need for adopting
proper technique ‘in teaching English
to our children and appreciated the
professor for the successful demonstra-
tion he gave.

THIRUVANAIKOIL

The Annual meeting of the above
Association was held on 24-6-1960 with
Sri G. Krishnaiyengar, B.A,, BT
the chair, .
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The Secretary Sri S. Narayanan
read the Annual reports and the audit-
ed account for the year 1959-60. It was

passed unanimously. The following"

office-bearers were elected unanimous-
ly for the current year.

President : 2
Sri G. Krishnalyengar.
Secretary i

Sri S. Narayanan.

Asst. Secretary :
Sri K. R. Srinivasan.

Auditor :
Sri C. Srinivasaraghavan.
The rates of monthly subscriptions

were adopted.- as follows and passed
unanimously.

Upto Rs. 50 0.50 nP.
,» Rs. 51-99 0.75 nP.
s, Rs.-100-149 Re.1.00
,» Rs. 150-199 Rs. 1.50
» Rs.200°& above  Rs. 2.00

- The Association felicitated the two
outgoing members Sri R. Sundara-
rajan, Hindi Pandit and Sri V. Annaji
Rao, Craft Asst. and all the members
spoke extolling their service to the
school and of their good quality.

They replied with due homage to the,

house. Sri R. Sundararajan was ‘At
Home’ to the house in view of his
recent success in the Tamil Vidwan’s

final examination.. The House passed
the budget for the year 1960-61 for
Rs. 186 including a surplus balance of
Rs. 20.

With the vote of thanks by the Sec-
retary the meeting adjourned for the

day.

s

' THE MADRAS TEACHERS' GUILD

The Madras Teachers’ Guild at its
Council meeting on 8-7-1960 and at
the Annual Conference on 9-7-1960
discussed the recommendations of the
Pay Commission. The Sub-Committee
appointed to study the recommenda-
tions submitted its report and the dis~
cussions were based on that report.

It was strongly felt that the dis-
parities in the matter of = House Rent
Allowance, Medical concessions and
Temporary Increase in Pensions
should be removed., The lower rate of
increment in the second slab in res-
pect of Secondary grades was pointed
out by almost all the members present
and an increment of Rs. 8 (double that
of the rate in the first slab) was
demanded, as in the case of other
grades. An increment of Rs. 3 for
Lower and Higher grades and the
reduction of the first slab to a duration
of five years in the case of B.T. grade
Teachers were considered necessary.
Selection grade for all Teachers from
their sixteenth year of service and a
longer (20-year) time-scale with
liberal increments in the later stages
were suggested to enable the  Seniors
to get the full benefit of the recom- :
mendations.
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SAMUDAYA VALARCHI NOOL
{(Growth of Society) In Tamil for
Standard V : by S. Ramanujam and
R. Vajreswari. Price Re. 1.756
(Oxford University Press).

This book of ‘Social Studies as per
the revised syllabus has been written
"in a very elegant and simple style
illustrated with maps and other dia-
grams. Just the book for thé New
Standard V.

TIME FOR SUMS BOOK-3 Price 4 s.:
SUM CARDS FOR BOOK-3 Price
4 s. 9d. : By Elizabeth Bailey (Oliver
and Boyd).

Numbers and simple processes of
_additinns, subtraction, multiplication
and division up to 100 are taught to
children by interesting illustrations
and examples. The hook and cards are
neatly got up.

QUICK AND LEGIBLE HANDWRIT-
ING Books 4 & 5: By David Flet-
cher (Oliver and Boyd). Price 1 s, 9d.
each,

The -earlier books in this series have
been reviewed in one of the back num-
bers of the *‘South Indian Teacher’.

THE STORY OF LOCKS: By Walter
Buchr. (New York Charle’s Saiber’s
Sons). Price $ 2.50.

' This beautifully got up book tells
the story of lock-making from the time

bank. In the race between the inge-
nuity of the modern locksmiths and
that of the clever burglar the former
has succeeded with the invention of
tumbler locks and the burglar acknow-
ledges his failure against this device in
his methods of blockmail and bank-
rold-ups.

EDUCATIONAL PRODUCTIONS LTD.
FILMSTRIP: No. C 6296. '
SERIES : Art Appreciation.

TITLE : Intérriation_al Children’s Art.

This filmstrip contains a selection of
paintings and drawings from an Inter-
national Exhibition of Children’s Art
organized by the Daily Worker. The
selection was made and the works were
photographed by the Regional College
of Art in Manchester.

~To foster an interest and apprecia-
tion of visual art among children of
the age group 4—16 from first-hand

study of work actually done by this

particular age group.

Receipt of the following publications
is thankfully acknowledged.

1. WCOTP — Asian Regional Con-
ference Malaya Souvenir April 1960.
2. Education Abstracts.

(a) Citizenship  Training  for
Girls — Sept. 1959.

{b) Pre-School Education— Jan.
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B. B. C. ENGLISH BY RADIO

THLL 4 RRSINN IR E LY

Four sets of Gramophone Records, with book, as given below :

ENGLISH THROUGH TAMIL — Set of 12 Records with
book .. .. .. .. Rs. 90.00

Book alone .. .. .. . .. 'Rs. 17.25

sunin

MEET THE PARKERS — Set of 20 Records with book - Rs. 110.00

Book alone .. .. .. AT .. Rs. 4.00

REVISE YOUR ENGLISH — Set of 26 Records with book Rs. 140.00

Book alone L. .. .. .. .. Rs. 3.00

STRESS, RHYTHM AND INTONATION — Set of 8
Records with book .. .. .. .. Rs. 60.00

Book alone .. .. .. .. .. Rs. 1.75

PRACTICAL ENGLISH USAGE .FOR OVERSEAS
STUDENTS — by P. S. Tregidgo .. .. Rs. 4.50

A book of practical English Grammar and usage for
the student whose mother tongue is not English.

T R S T R L LR R T R R R e e T S L T TR A S A TR E R R R AL TR AN R TIT O

PRACTICE YOUR ENGLISH — A collection of Prose,
Verse and Drama, with Exercises. By G. C. Thornley Rs. 3.24

This book has been compiled for students who have
been learning English for three or more years.

LIVING ENGLISH STRUCTURE FOR SCHOOLS
By W. Stannard Allen .. cer .. .. Rs. 3.44

(KEY Re. 0.68)

This is a shortened and simplified version of the
author’s LIVING ENGLISH STRUCTURE — price Rs. 6.89

. PICTURE COMPOSITION BOOK — By L. A. Hill .. Rs. 3.24

A book of picture stories for composition work, both
oral and written.

A BOOK OF ENGLISH IDIOMS — By V. H. Collins . Rs. 9.32
A SECOND BOOK OF ENGLISH IDIOMS — By . )
V. H. Collins .. .. .. .. .. Rs. 10.13

A THIRD BOOK OF ENGLISH IDIOMS — By V. H. Collins Rs. 12.15

ORIENT LONGMANS PRIVATE LIMITED
' 36-A, MOUNT ROAD, MADRAS-2
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he hare and the mongoose gave

9

5 a2 banquet to celcbrate their

martiage. Many anima]s.werc invited,
many dishes were setved. But the food
was all raw. 4

¢ The radish is too hard for my poor

tecth,; complained the elephant.

¢ And so it is,” agreed all the elders
present. ‘

¢ Why not cook it—as at the firefly’s
party ?” asked the clephant. It tasted

soft and nice.

“ But we have no fire with us,’ said
the hare,

¢ The giraffe can get it for you,’
replied the elephant.

So the giraffe was sent to get fire
from the firefly, Soon the fire was
brought and the food was cooked.
And everybody loved it!

Since that time, men and women,
too, have cooked their food. But cook-
ing has come a long, long way since

" then, Today it does more thaﬁ merely
soften the food: Tt makes food tastier,

more wholesome,

DL. 37-758

The elephant
that didon't
relish radigh

The modern housewife knows that
the secret of good cooking is not only
in the recipe and her skill in cooking
it. More important is her choice of a
cooking fat,

That’s why paLDA Vanaspati, which
is a bland fat, plays such a vital part in
so many kitchens. Because it is odour-
less and tasteless, pALDA makes all
the difference to your cooking. Meats,
vegetables, lentils, savouries, sweets —
whatevet you cook, DALDA cooks it
better I For, DaLDA brings out the
natural flavour of the things you cook
without adding any of its own.

But what paLDA does add is nourish-
menf. DALDA is a rich energy-giving fat
with 700 International Units of Vita-
min A and 56 LU, of Vitamin D added
to every ounce.

Why not surprise your family to-

night with the natural flavour of their

“favourite dishes? Why not give them

DALDA’s goodness every day ? ™
Ask for pALpA brand Vanaspati in
the green-and-yellow tin with the

palm treel
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