


CONTENTS

10, Workmen's Compensation Act of 192 —Statement
?}3 numpper of cases filed and Adiggépd%f during ‘h‘m
une, 1g6o' : .

79

- Pace.
ARTICLES _ -
1. Labour Problems of Modernisation in the Textile Industry .. Y
2 .Emjloymcm Market Report—For Coimbatore for the quarter
ended December, 1959 ‘ S e 2k
LABOUR NEWS ‘ ' ‘ .. .28
L4BOUR LAWS AND ADMINISTRATION o7 g2
QURRENT TOPICS e 4y
AWARDS AND AGREEMENTS - ' © e BT
CURRENT LABOUR LITERATURE . ' _ .
GOVERNMENT NOTIFICATIONS 81
STATISTICAL SUPPLEMENT S go
1. Statement showing the details of agreements brought about
by the Congiliation Officers, under section 12 (g) of the Indus~
tfial Disputes Act, 3g47, during the month of June,
1960 . , / e 9o,
2. Statement showing the Bipartite Settlements under section
18 (1) of the Industrial Disputes Act, 1947 .. 100
8. Statement showing the list of industrial disputes referred for
adiudication to the Industria) Tribunal, Madras, and the
Labour Courts, published in the Fort St. George Gazette, during
. the month of June, 1960 ) .. 100
“4 List of Awards of the State Industrial Tribupal and the
Labour Courts published in the Supplement to Part I of the
_ Fort 81, George Gaxstte, during the month of June, 1960 . 103
5. Monthly review of work stoppages (strikes and lock-outs)
for the month of June, 1960 ‘ . .+ 104~(a)
6. Statement showing * closures™ and stoppages of work in
Factories and Mills for reasons other thanstrikes and lock-
outs in the State of Madras for the month of June,
rg6o » L [ e 105
9. Particulars of complairits received, investigated and setded by
Labour Officers in the State of Madras, during the month of |
J\me’ 1960 : ‘ e ‘. !05
8. Industrial Employment (Standing Orders) Act, 1946 . 107
9. Workmen's Compensation Act, 1gag—Statement of Accidents
v r?)orttd auﬂamo%tlof Compensation paid for the month '+
of June, 1gbo. .. b IR PR [+ &

107

-



Pace. : T H E

11. Payment of Wages Act, 1936—Statement showing the number ‘

g‘oﬁf}?l(i)%aji‘?::’ ;I);réging, filed and disposed of during the' 08 M ADRAS L ABOUR GAZETTE

12. Madras Shops and Establishments Act, 1947—Applications

under section 51 and Appeals under section 41 pendin = ——= o

received and disposed during the month of June, 1960 g 108 Vor. I} JULY, 1960 [No. 7
13. List of Trade Unions registered, cancelled during the month —— — =

of June, 1960 .. 108
14. Particulars of inspections made by the Inspectors during

the month of June, 1960 o .. 110 ARTICLES

15. Numerical list of factories showing the number of factories
registered and removed from the register of factories

MODERNISATION IN THE
during the month of June, 1960 LABOUR PROBLEMS OF

oo TEXTILE INDUSTRY. |
16. Statement of accidents for the month of June, 1960 e 11 : N o) - - .
- 17. Exemptions granted under the Madras Shop; and Establish. } [Plans for modernising the textile zr;‘iwt? hfafz:)eﬂ:g:};ztlyﬂf:ggugzﬁ:f Zi’:z at h':u;’:g ,e:t'
L i S e el s vt o s ety s o s o
ool e Ack ot v 14 oini:d:nnz; of the developing countries start their industrialisation by es_tagluhmg cottcz:
18. Consolidated statement of cotton and yarn prices in the textile mills, there has been a gradual shift in the location of the mtt;:f:oll:lié :sgn:;::;;h
State of Madras for the month of June, 1g6o .o 115 thesa.countries accompanied by a contraction of the Iz’ndusthry in r:?a”:" qfto redandancy Toot
19. Cost of living index (consumer price index) figures for the ing couniries. Some of the resulling problems suc a;i:i :::: rela zl':ngour-Managm;nt-nla-
Jun, g " Sebusban s o fie month of - i U o stu@lﬁ:l;%r::;ﬁ%: ™ h:o:rtide describes how far these problems
7 recver, A
e o0 ‘ B ﬁvn: aarr;’u:n an givas dxamiples of the solutions found for them.]
ion of modernising the textile industry and the consequences of
od;Ir‘ﬁiesaqt‘il:;t}g? t?lcnv:%rkers 1«:gploycd, in it has come to thc; forefront in dise
?uuions relating to the problems of the industry. N
A i i i ile industry has operated for the
; tablished industry, the textile industry has oper
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lal d E;:crealed the competition for a market that has not grown correspondingly.

In the circumstances the older textile manufactut_*mg' countries, which are m

o cral industrially advanced, find that modernisation is necessary to make their

zducts competitive in the world market. In the conditions-of full employ-

4 t prevailing in thesc countries the installation of automatic machinery i

:‘i::foﬁnd to be essential to combat increasing labour costs, and, in #ome cases

‘labour shortages. The developing countries, for “most pf which the textile

industry has been the starting point for industrialisation, also prefer modery

’\::achinés. Apart from competitive pressuse from other” countries, moder

machinery offers advantages to them in so far as xtdxminatu,-ouwi method
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of production and removes the need for ‘creating some of the traditional skills
which they lack. A third reason for the trend towards modernisation is the
growing use of manemade fibres in the production of textiles, either alone or
along with the older natural fibres. Consumptian of these fibres now accounts
for about a fifth of all raw materials for the industry. This has accelerated
the introduction of more modern machines and methods,

While some of the problems created by modernisation affect the textile in-
dustry alone, others have wider repercussions on the economy of the countries
concerned. It is proposed in this articles, however, to deal only with labour
problems of modernisation as they affect the textile industry.

THE CONCEPT OF MODERNISATION.

Some explanation is first needed to define the concept of modernisation.
The term is often used to denote primarily the installation of new machinery

and equipment or the modification of old machines. But, although new

machinery is nccessary to improve conditions of work and productivity in the
industry, the term must be broadened to include the. adoption of advanced
managerial techniques, the employment of adequately trained personnel and
the application of improved methods of work, ?or without these it would be
extremely difficult and costly to operate mpodern machinery. Since improve-
ments in machinery are constantly taking pldce, modernisation is a dynamic and
continuous process and the problems arising from it have therefore to be cons-
tantly tackled. However, for practical purposes, some yardstick of moder-
nisation is necessary to measure its extent in a given country and at a particular
time. Thus, “shortened processing™ in spinning and “automatic looms  in
weaving constitute an index of modernised machinery in many countries,
although the installation of central production controls and the use of electronic

devices have carried modernisation a stage further in others. So far as’

the age of machinery is concerned, a consensus of opinion (e.g., in India and
l\gexico) is that machinery manufactured from 1947 onwards should be regard-
ed as “modern”.

Modernisation also frequently involves reorganisation of the industry, for

example by the closure of more inefficient mills in order to concentrate produc-

tion irf low-cost units, ‘

IMPORTANCE OF THE PROBLEMS OF MODERNISATION.

The accelerated pace at which modern machines and improved methods
of work are being introdnuced and the changes that are taking place in the
international trade affect large numbers of workers. The magnitude of the

problem will be appreciated when it is remembered that the proportion of non-

automatic looms is high in a number of countries, and that their replacement
by automatic looms willin itselfcause considerable difficulties in.connection with
redundancy, wage adjustments, working conditions, training facilities, prior
consultation with workers and labour-management relations. owever, techni-
ques are constantly evolving and, in vigw of the close competition in the inter-
national trade in the textile goods, no country can keep out of step for long.
This emphasises the need for adopting established practices and procedures for
bringing about changes smoothly in the industry.

THE NATURE OF TECHNICAL IMPROVEMENTS.

Although there have been no revolutionary changes, several distinct develop-
ments have, when viewed as a whole, greately altered the. technique and charac-
" ter of the textile industry dl.mng the past few years, Broadly speaking the main
“aim of introducting  technical - improvements is tos trengthen the yarn and
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reduce breaks. This improves the quality of the yarn and enables a single
worker to handle more machines ; itis also a necessary preliminary to ﬁxc
efficient use of more automatic machinery.

The most important improvements may be briefly summarised as *“‘con-

" tinuous machinery ** (Single-process systems) for “‘opening’’ the raw cotton and

wool, instead of separate machines; wider “cans” and carding machines,
which make it possible to process more slivers with less machines ; “shot proces-
sing »* in spinning, by which a number of speed frames are eliminated ; further
mechanisation in winding operations; automatic looms; new weaving machines;
continuous bleaching and dyeing; and new finishing processes. Among
new weaving machines, the Sulzer-type loom using a small metal shuttle to’
pull the weft thread off a large motionless cone from one side of the loom gives
an increased output and offers great scope in the saving of labour since the

" weight of the conventional shuttle is widely regarded as; the main obstacle to any

great increase in loom speed. A water-jet loom which also dispenses with the

. shuttle as a means of inserting the weft has been in operation in Czechoslovakia,
“This also offers great possibility for increasing productivity, especially in the

mass production of nylon fabrics. However, these new weaving machines have
not so far made any great impact and the automatic loom remains the greatest
single widely accepted technical advance in the textile industry.

. A crucial problem, in introdu&ing technical improvement arises from the
fact that the useful life of textile machinc?'-—leaving aside the possibility of
obsolescence—is fairly long (about go years). Itsefficiency is, however, affected as
it grows older and improvements in the quality of the product are achieved by
making alterations or replacements, These factors make it difficult for a firm
to decide on a policy, particularly since there is no unchallengeable standard of
modernisation that can be universally applied. Furthermore, if the full bene-
fits of modernisation are to be achieved systematic planning is needed. For in-
stance the ability of the shortened processing method to produce good quality

arn depends on improved drafting systems, and the efficient use of automatic
Yooms requires the preparation of a high quality warp and weft yarn, strict
attention to such preparatory processes as winding and sizing and the training
of the necessary staff to adjust and maintain a more complicated machine. In
the circurnstances, some of the older firms may decide that the best policy for

‘them would be to continue in the industry, investing as little as possible, parti-

cularly as their machinery has been entirely written off and does not therefore
represent any capital cost. On the other hand, taking a longer view, the advan-
tage of modernisation in improving the quality of the product and in lower-
ing costs are obvious especially in countries where labour costs tend to rise,
The question of embarking on a policy of modernisation is therefore largely

-amatter for each firm to decide for itself; but is partly governed by the long-

term competitive position, which in turn depends on the economic and social

factors affecting the textile industry in the country concerned. .

THE PROBLEMS OF MODERNISATION IN DEVELOPIN
‘ COUNTRIES.

- Modernisation problems are viewed from very different angles by the
industrially advmce§ countries' and by those in the course of industrialisation.
The differences are associated with the relative availability of capital and labour,
and the extent to which the social and industrial climate’is attuned to the adop-
tion of technological change. Similarly, the fact that there is a gradual shift of .-
the industry from industrially advanced cotintries to those that are légs advanced .
affects the very nature of the problems involved, since theformer cetintrieshave
to face the needs of acontractingindustry, while the latter are | concernad,
with building up a moderh or modernised industry for an expanding locat mar-
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ket. However, in some of the industrially less advanced countries the textile
industry is old and the problem of adjustment arising out of modernisation is
rendered difficult because of the inadequate industrialisation capable of offering
alternative employment.

In most of the developing countries capital is scarce and labour abundant «

In fact, one of the reasons why many of them have started their industrialisa~

tion with the textile industry is that it requires less capital than certain other

.industries. However, having once launched the textile industry, all countries
sooner or later find themselves in a position in which. they have either to adopt

high protective tariff walls to safeguard the new industry from foreign competi-

tion, or introduce more modernised methods of production requiring larger capi-

tal investments, unless of course they can compete by means of lower wages.

. _As already noted, the relative availability of capital and labour in a c::un—
try]affects the way in which the problem of modernisation is viewed. In
countries where labour is abundant and capital scarce, maximum utilisation of
resources may demand that machinery should be used only where it leads to
an increase in output that could not be achieved merely by using more labour;
this isa particularly weighty consideration when there is widespread unemploy:
mentor underemployment and the installation of modern machines might result
in a net reduction of total employment. On the other hand costly (or inefficient)
methods of production will imperil the existence of the industry, particularly if
it hay to compete with other products. The conflict between the advantages of
efficient production with capital intensive methods and the need for maximi-
sing employment opportunities by labour-intensive methods is exemplified in
the case of India. It will be seen from table below that production per worker in
India rises from 45 to 650 rupees—more than 14 times—when hand weaving in
cottage industry is replaced by a modern large-scale factory, To make this
possible, the capital per worker must be increased from 35 to 1,200 rupees. In
other words, for the same amount of )

TABLE,

CAPITAL AND LABOUR EMPLOYED IN THE PRODUCTION
OF COTTON TEXTILE GOODS IN INDIA.

« . S
_ Capital ~ Index of Index
( Capital Produc- perunit  workers of pro-
Type of production. per  tion per of pro- employed ductiol
worker worker duction - perunit per
(A). B.  (ratio:A/B). of capital. worke

Large modern factory 1,200 650 Ly 100 fu40
Small scale mechanical weaving - 300 200 15 400 440
Automatic weaving in cottage go . = 8o L1 1,300 180’

industry
Hand weaving in cottage industry g5 45 08 ' 3,400 100

ital g4 times more workers are employed in a hand-weaving cottage-
industry than in a large modern factory. On the other vhu;gd it is recot’(1
nised that in order to compete with other textile manufacturers, pasticulas
in the export market (in terms both of quality and price) efficient methods
production are cssential. These conflicting !{cton explain India’s cautio
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approach to modernisation, The pace of the replacement of obsolete and
outworn machinery by improved machinery of higher productivity must
in the opinion of the Indian Finance Minister be so graduated that the over-
all growth of employment opportunity more than keeps pace with the tem-

consequent displacements occurring at particular points, Similar
considerations have impeded the more rapid modernisation in the Mexican
‘catton textile industry,

In developing countries which have started a textile industry since the”
Second World War there is no problem, of course, of replacini old machinery
by modern,  The difficulty is rather onc of operating the modern equipment
and machinery successfully. To introduce new techniques of production
it is not encugh merely -to instal up-to-date equipment, and cauntries which,
though not industrially advanced, have been able to set up modern textile
factaries have run into difficulties in connection with the proper maintenance
angd operation of machinery, as well as with a whole range of problems such
as developing a stable fabour force, organising efficient methods of work, fixing
an equitable system of remuneration and developing satisfactory labour~
management relations ia the new technological set up.

THE PROBLEMS OF MODERNISATION IN INDUSTRIALLY'
ADVANCED COUNTRIES.

In industrially advanced countries capital is relatively less scarce and the
industrial and social background is favourable to the introduction of modern
production, methods. Here the problem is frequently one of diverting
economic resources from the production of textiles and of transferring textile
workers 1o new industries, partly because of the growth of the textile mndustry
in less advanced countries and partly because as a result of modernisation
and technical improvements, the same output can be obsained with fewer
workess, e

The basic problems in the United Kingdom are excess capacity, out-of
date machinery and a serious loss of confidence ahout the future prospects
of the industry arising from the dificulties which it has had to face. '

The experience of the United Kingdom, however shows that if a co«
ordinated eflort is made excess capacity is 2o bar to the introduction of a scheme
of modernisation, The scrapping of surplus machinery nnc‘éht on the othet
hand encourage rationalisation and the installation of modern machinery.
Shortages of labour and a tendency for wage costs to increase, both arisi
out of conditions of oversfull employment in the industrially advance
countrics, should aly favour such schemes.

EXTENT AND PACE OF MODERNISATION.

The above discussion has served to emphasise that the problem of moder-
nising the textile industry varies somewhat from country to country depending
partly on the stage of industrialisation reached. In the circumstances it is
onfy to be expected that the extent of modernisation so far achieved in the .
diﬂycrem countries has also varied. ‘ '

The impact of modernisation schemes on labour probleras will depend |

" not tmld)fx on their extent and pace in individual countries but also on the way

of some typical schemes in industrially advanced and developing
may therefdre be of use to sppreciate the nature and importante ’0?.
pro{lqmn to be - tackled: R

in which they are formulated and implemented. - An examination bf the scr? \
s fabove
3
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SOME MODERNISATION SCHEMES UNITED KINGDOM.

Reference was made above to a scheme launched in 1959 for reorganising
the cotton textile industry in the United Kingdom. The essence of the scheme
is that excess capacity must be eliminated and confidence in the future of the
industry ensured before modernisation and re-equipment are worthwhile.
It is estimated that the spinning section will scrap well over 12 million spindles
{out of 24 million), and the weaving section 100,000 looms (out of 240,000).
Two-thirds of the cost of compensation for eliminating excess machinery will
be paid by the Government and the other one-third will be raised by com-
pulsory levies on the industry. The total cost in this respect is estimated to
be about £16.6 million. A grant of one-quarter of the expenditure incurred
for re-equipping is also to be paid by the Government. Applicants for this

t will, however, have to satisfy the Cotton Board (which administers the
grant ) that their proposals are part of a scheme and are necessary in order to
achieve the highest possible level of competitive ctﬁciency. Grants will be
payable to producers who install new equipment usd in the productive
processes.  Second-hand items will not qualify, but the grant will be available
for the modernisation of existing equipment. Re-equipment must be com-~
pleted within five years, The total cost of re-equipment including the amount
that the industry itself would be spending is estimated to he £ 56 million,

UNITED STATES.

In common with many other industries, the textile industry is highly
mechanised and modern in the United States. In recent years it has devoted
large sums of money to research and development and the installation of new
plant and equipment, expenditure for the latter averaging $434 million per
year during 1947-59. The result has been a series of newer and faster machines.

is development is reflected in the increase of textile productivity and in the
relatively larger decline in the amount of textile equipment as compared to
textile production. Nevertheless, a considerable proportion of equipment
was estimated in 1957 to be obsolete, indicating that technological deve opments
are not fully utilised and that further modernisation is necded.
Sovier Union.

It is reported that investiment in the textile industry in the Soviet Union
in 1959-65 will be two to cight times larger than the amouns invested in 1952-
58 and that this allows for the progressive introduction of mechanisation and
automation, the replacement of old enquipment with new high-speed machinery
and integrated modernisation of existing equipment. In the cotton textile
industry it is planned by 1965 to increase the Proportion of spinning machines
with devices producing a high degree of drawing to 93 per cent., and that of
automatic weaving looms to 75 per cent. The respective figures for the woollen
and linen fabrics industry “are go and 69 per cent. and 65 and g6 per cent.
respectively It is planned to complete within seven years the mechanisation
of auxiliary and labour-consuming work and factory transport, to adopt a
largely continuous process in the ﬁnishing departments, non-roving spinni
of cotton yarn and a simplified system of carded wool § inning and to reduce
breakage rates in spinning and weaving by at least one- or two-thirds.

JAPAN,

The case of Japan presents some special features. The bulk of the textile
industry was destroyed during the Second World War and the indus has
been rebuilt with modern machinery. The long term problems of the i:gmtry
arises from, the fact that, as a result of lower export trade in cotton textiles and
the lower demand for silk goods (the latter resulting from the growing use of
man-made fibres), there is an excess capacity of production.
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INDIA.

The need for changing old machinery is felt both in the cotton and jute
gections of the Indian textile industry. As pointed out by a committee which
reported in 1958, a large majority of the machines in existence were installed -
more than 40 years ago, a situation which had led to low production, poor
quality of products, the engagement of a large number of workers and the
high cost of production. Out of about 200,000 looms, only ‘56,090 are
automatic. The typical staffing arrangement is one weaver to two “ordinary
non-automatic looms, and one piecer to two “ sides ™ of a ring spinning frame.
‘The introduction of automatic looms is considered essential for textiles intended
for export, since the better quality of goods produced on automatic looms are
preferred.  The jute industry is predominantly (to the extent of over 8o per
«cent.} an export industry, and modern techniques must be adopted if Indian
mills are to maintain their competitive position in the world markets. An
ad hoc committee appointed by the Government of India recommended that,
with the commencement of the third five year plan, the industry should take
up the modernisatjon of the weaving section, including possibly the installation -
of shuttleless looms.

To overcome' difficulties of finance the National Industrial Development
Corporation has approved a scheme of short-term assistance for the replace-
ment of old and worn-out machinery in the jute and cotton mills by machinery
manufactured in India, Over 60 per cent. of the jute mills have been moder-
nised in the spinning section in the last few years,” Modernisation is also
proceeding in the cotton textile industry, The Government of India
announced in 1959 a scheme for replacing 2,500 ordinary looms by automatic
looms over a period of three years. A phased programme of installing 3,000
automatic looms to be used only for producing textile goods for export is also
in operation. A comprehensive programme to modernise the entire textile
industry by the end of the third plan is rted to be under consideration.
Under this proposal a modernisation fund of about 8oo million rupees may be
created to give loans to various textile mills for their research and renewal
programmes. ‘

However, as already indicated, the scope of modernisation schem;s in
India is conditioned by the limitations of a labour surplus economy. This has
led, on the one Hand, to insistence as a matter of policy that the implementa-
tion of such schemes should be regulated so as to cause the least displacement
of labour and, on the other, to laying down detailed conditions for the instal-
lation of automatic looms or, their substitution for ordinary looms. These
conditions refer to such matters as security of employment for workers
affected by modernisation at wages not lower than the current wages for a sti-
pulated period, payment of compensation, regulation of the recruitment of
additional workers, etc, ‘

INTERRELATION. OF THE LABOUR PROBLEMS OF
* MODERNISATION.

The above discussion has shown that in any-attempt to modernise the
textile industry, the main labour problems encountered in both developing
and industrially advanced countries arise from the fact that roodernisation,
whether in the form of further mechanisation, automation or improved
working methods, results in the need for smaller numbers of warkers to pro-
duce the same output, First of all there is the fear of the workers that they will
lose their johs cither because production in the particular. plant has not ex-

~ panded to re-absorb redundancy or because of insufficient demand for the skills
" of particular operatives, .Attempts have been made to meet .this.” situation
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by guaranteeing security of employment, or by regulating the recruiment
of additional employees, or in the event of dismissals, by offering compensation.
Secondly, there is anxiety about the effect of modernisation on wages and other
conditions of employment including the work load, shift working and hours
of work. Thirdly, there is the question of ensuring that the changes are in-
troduced smoothly and that the above-mentioned pre-occupations do not affect
adversely production and human relations within the factory. Thisis basically
2 question of maintaining satisfactory labour-management relations.

The remainder of this article discusses how far these various problems
have arisen and how they have been met. It is, however, obvious that they
are very closely interrelated ; the action taken by management to ensure
that redundant labour is speedily re-absorbed into cmployment affects
the relations between labour and management in the factory ; likewise, the
manner in which modernisation is introduced and the effect it has on condi-
tions of employment also affect relations. Conversely, good lahour manage-
ment relations .make it possible to bring about changes amociated with
modernisation smoothly.

SCOPE OF REDUNDANCY.

It is difficult to assess how far modernisation programmes have affected
the manpower employed in textile factories, since other factors-—such as a trade
depression, the loss of export markets or a change in demand for the products
of a particular firm—may also be operating at the same time. Certain
tendencies are, however, clear. * Some of the innovations which cut down
labour requirements are the introduction of shortened processes in spinning ;
the allocation of more machines, whether in spinning or weaving, to one
operative ; the mechanisation of transport, handling and cleaning op,crations ;
larger packages ; automatic winding and automatic looms, The effect
of these ix diminished or overcome if, as a result of increased demand arising
from a reduction in price of the products or other causes, more shifls are
ogcratcd. or the scale of operation of the plant is increased. The introduction
?h additional processes such as new finishing operations designed to improve

€ quality of the product, also has the effect of increasing the labour required ;
this effect is particularly noticeable in economically advanced countries where
the demand for high-quality goods involving a greal deal of finishing has in-
creased owing to rising real incomes and higher consumer expenditure. A
reallocation of duties between skilled and unskilled operatives which ma'y be
necessary for a better organisation of work, also results in the creation of new
ggsr;s, h?ét}ilough the effect of this on the total labour requirements cannot be

Another example from India shows that an “old » cotton j i
consisting of 2,000 loorns with the necessary spinning, bleachintg?,xmc; cr?lng‘
printing, finishing, inspection, folding and packing operations, and pro ucing’
40 per cent, grey and 6o per cent. processed nbn-fancy goods of average 20’
count, required 7,000 workers for twoshift working in 1947, but only 3,200
workers in 1957 when it was modernised, 5 .

MEASURES TO MEET THE PROBLEMS OF REDUNDANCY

No standard measures can be applied to meet the problem of r
since the policy adopted must depend on the situatiogz in eachfn:}%?nql‘nggﬁ
usually taken include regulating the pace of modernisation so as to avoid dis
missals, transferring workers to other departments in the undertaking, starting
new shifts and extending operations. Where displaced workers cannot be
re-absorbed in the same undertaking, actions hould be taken at the level of
the industry, or by the State, to provide alternative employment.
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REGUL‘ZTING THE PACE OF MODERNISATION.

Regulating the pace of modernisation is strongly advocated in industrially -
developing countries with surplus manpower, and is even resorted to in
industrially advanced countries in order to avoid excessive displacement of
labour. *

In India it is estimated that the replacement of all the non-automatic
looms by modern automatic looms in the cotton textile industry might make
1,80,000 workers redundant. This s, however, based on'the unrealistic
supposition that all the looms could be replaced at once and that the present
ratio of ordinary looms to operatives will remain unchanged. An increased
assignment of ordinary looms to one operative, or partial modernisation of
looms (with less looms per operative than is customary in certain
industrially advanced countries) would make the change less drastic.
A phased programme of modernisation was suggested by a textile inquiry
committee which recommended in 1954 the replacement of plain by
automatic looms at the rate of 5,000 a year so that one-half of the
existing looms would be converted over a period of 20 years with
a displacement of 80,000 workers (4,000 per year). The fear of un-
employment appears to be the overriding consideration in modernisation
schemes of this kind. A tripartite conference convened in 1954 to discuss a
scheme of rationalisation in the cotton textile mills in Kanpur decided, for
instance, that the introduction of rationalisation should not lead to any un-
employment (i.e.,, any reduction in the number of workers except by retire-
ment and natural wastage). The high labour turnover in’the Indian textile
mills should, to a certain extent, facilitate modernisation on this basis, although
the problem of providing employmentto those who seek jobs in the industry
will still remain. The principles formulated at the Fifteenth Session of the
Indian Labour Conference (New Delhi, July 1957), which govern the moderni~
sation of the textile industry (including the introduction of automatic looms),,
also provided that there should be no retrenchment, Workers, could, how-
ever, be provided with suitable alternatively jobs in the same establishment or
under the same employer, subject to agreement between the employer and his
workers. An example of detailed statutory regulations embodying the same
principles is found in the terms and conditions prescribed by the Government
of Bombay in regard to the replacement of plain by automatic looms. For
example a notification issued by the Government in August, 1957, provides
that suitable working conditions must be arranged and additional workers.
likely to be employed in back processes like spinning must be recruited frdm
the pool of those already in the industry. In the applicant mill all persons.
employed on the date on which automatic looms are introduced, including
those employed for the purposes of automatic looms and back processes, must
be guaranteed employment for three years in other sections of the mill at wages
not lower than their current wages and may not be allowed to become un-
employed, except by natural separation, including resignation by the person
concerned. In case retrenchment occurs within three years of introduction
of automatic looms, the dismissed workers are entitled to retrenchment com-
pensation at double the normal rate. These restrictive conditions have the
effect of slowing down the pace of modernisation, while protecting the workers.
from its immediately adverse social consequences, :

INTER-DEPARTMENTAL TRANSF ERS.

The prohibition of retrenchment does not, as indicated -above, preclude
the transfer to other sectors of an undertaking of workers whose jobs are
abolished as a result of modernisation. But the scope of such transfers is some-
what limited. In a mill in India which as a result of improvements in working -

L—2

i
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conditions, introduced a system of 12 automatic looms (instead of six looms)
as a phased programme, it was possible to train battery fillers as assistant
weavers, and to give employment to tuners on loom overhauling or ‘similar
work. On the other hand it is reported that workers often prefer certain types
of work ; for example, in the United Kingdom winding work has a - higher
status than work in the card room. It may also happen that jobs of similar
status may not be available, as in the ‘cise of mule spinners rendered redun-
dant by the reorganisation scheme in the United Kingdom. However, if
transfers are not to cause too great a disturbance they should be planned in
advance taking account of all the possibilities afforded by the range of jobs
and skills involved in the operations of the undertaking. It is also desirable
to have a system of job classification and job analysis, and to evolve a scheme
of training which would enable workers to perform a number of different tasks.
Transfers should not, if possible, result in downgrading. In fact relevant agree-

ments usually provide that workers transferred as a result of changes should
not suffer any loss of wages.

CEsSsATION OF RECRUITMENT.

Since madernisation involves, working more costly machinery with less
manpower, a policy of “ no retrenchment  means that the recruitment will
have to be stopped overa fairly long period, so that natural wastage and normal
labour turnover will leave the undertaking with fewer workers. This policy
has been followed by many firms to facilitate modernisation ; but from the
point of view of employment in general the cessation of recruitment reduces
employment opportunities for those who would otherwise have entered the
textile industry. A variation of this policy, which has been proposed in
Belgium, is for undertakings with surplus labour to make temporary loans of
labour to factories where extensions are taking place.

TrANsFER TO OTHER INDUSTRIES.

It is recognised that limiting the pace of modernisation so as to i
retrenchinent may not always be realistic, since it means that modcrnisz‘:?t;g
<an be effected only over a very long time. For example in Mexico it is
reckoned that about 15,000 workers will be displaced by modernisation of the
-entire cotton textile industry ; on the basisdtl)?nonnal turnover this will have
to be spread ,over 20 years to avoid redundancy entirely. But fajlure to
modernise quickly enough may itself result in the closure of tl)n’e mills concerned
and in unemployment, owing to competition from more up-to-date units in
the same or other countries” This risk should be set against the disadvan-
tages of redundancy arising from modernisation.

These considerations suggest that workers made redundant by moderni-

sation in the textile industry should be transferred to o i i

the solution to this problem bgcomu linked with the wmﬁﬁxt?&kg:;
of a country. This was specifically recognised by the “experts who studied
problems of productivity in the textle industry in Latin American countries
and recommended that modernisation of the industry should be integrated
into natxonal_ long-term industrial development plans 30 as to allow a gradual
.and methodical transfer of surplus textile labour to the sections of iﬁrduatry

that were expanding. Similar action may also be necessary in industrially

-advanced countries where, owing to long terms changes, th textile i
is declining (for example in the new England region ?n the %ﬁf:gcsﬁdéfz

in Lancashire). Other industries such as i i :
clcc}riéal indust.ries have often developed in wh;t:glux;:dfntﬁgi)e Chgg;“!’ a?[d
textile centres in these countries. Planned development andp co-ordinateg
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«efforts are, however, necessary to ensure that these industries expand suffi-
cicnd; and that displaced textile workers are in fact helped to enter them, .

erience shows that there are limitations on the transfer of workers
to other industries. An inquiry into inter-industry labour mobility in
Massachusetts during 1951-53 showed that less than half the discharged
textile workers had been able to find other employment ; that, of these
a proportion of five to one found employment in another textile
undertaking ; that workers displaced from their jobs in a highly diversified
non-textile area were less successful in finding - employment than
those in textile areas ; and that two-thirds of those who had found jobs were
earning less than before. Lack of mobility is in part connected with the age
of the workers concerned. Older workers find it difficult to obtain employ-
ment in modernised textile undertakings since, as was brought out in a French
survey, active workers under the age of 50 are considered by management
to be more suitable to cope with the speed of operations of modern machines.
Other surveys have shown that like mine-workers, textile workers in certain
countries are born, grow up and live in the same environment, become attached
to it and have great difficulty in leaving it.

Despite the lack of mobility of textile workers and their reluctance to
change their employment and domicile, transfer to other industries undoubtedly
offers the best solution for redundancy in old-established textile industries which
are on the decline ; but it requires measures to facilitate vocational retraining
and, where necessary the cstalishment of new industries in declining textile
regions. This is a field in which initiative lies primarily with governments.
It is significant, however, that in France, under an agreement concluded in
1953 between the Employers’ Organisation and the Workers’ Unions, a resettle-
ment service for industrial establishments in the cotton textile industry was
established to assist discharge textile workers to find jobs. It was the functiof of
this service to draw up a list of textile mills that had ceased, or were about to
cease, operations in particular areas, to discover an alternative activity that
<ould be carried on on the premises, to find an entrepreneur to undertake the
experiment and to obtain the capital required.” Experience in other industries
shows that measures to facilitate transfers of workers to other regions should in-
clude the refund of the removal expenses of the worker and his family, the pay-
ment of installation grants, and a guarantee that proper housing will be availa-
ble and that the worker’s new job affords some security.

REGULATING Dismissavs, :

In cases where redundancy occurs, it has been found by experience that the
disturbance can be lessened if mutual confidence has already been established
through a sound personnel programme providing for this possibility. Many
firms have also found it advisable, as part of their personnel policy, to agree well
beforehand on the order of discharge on redundancy, taking into account such
factors as length of service, comparative efficiency, ahd availability of other
work. A recent review of dismissal procedures in a number of countries shows
the extent to which attention hasbeen paid to redundancy poblems in this field.
Although these procedures do not make any distinctions between an excess of
man-power resulting either from mechanisation or rationlisation, or from a de-
crease in business activity, they are designed to eliminate injustice and haﬂﬁs
as far as possible, and to deal with the problem’ of dismissals in an agreed
orderly manner, In some cases they are laid down in legislation and in others
fized by collective bargaining. What is interesting in-the present connection,
however, is the emphasis on prior consultation between managements or
unions either to avoid or minimise dismissals or on the applicatidn of a predeter-
mined policy (France, the United Kingdom), the restriction of any change lead«
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ing to a reduction in the number of employees without notice to the affected
employees (India), the special provisions for staggering mass dismissals (Egderal
Republic of Germany), and the obligation to explore the possibility of fer
before taking any steps for dismissal (U.S.S.R.). A technical meeting concerning’
certain aspects of industrial relations inside undertakings held under the aus-
pices of the I.L.O. in December, 1959, came to the conclusion that prior consul-
tation with workers’ representatives was particularly useful in collective dis-
missals resulting from rationalisation measures and was all the more practica-
ble since this type of dismissal arose out of circums$tances which were foresecable

An established order of dismissals is usually stipulated, or implicitl )
although some relaxation is also allowed. P ’ plicitly recogmised,

CoMPENSATION FOR REDUNDANT WORKERS.

Compensation for termination of employment is a common practice in
many countries. From the point of view of labour problems arising out of
modcrpxsation what is important, however, is the link between the scale of com-
pensation and modernisation schemes, and the use of compenation payments
as a method for accelerating transfers to other industries. In Mexico, for ins-
tance, according to rule8 of the modernisation rules compensation to permanent
workers displaced as a result of modernisation measures is payable at the rate
of 20 days’ wages for each year of service, plus wages for three months. This
is greater than the penalty provided for in the Federal Labour Act for failure to
submit to arbitration even a case of arbitrary dismissal, and in the opinion of”

the textile employers in Mexico this high cost of compensation has impeded
efforts to modernise the industry.  Another example ispl(‘:xmished l?; thep?;sl
national collective agreement for the French textile industry, which is supple-
mented by the textile industry manifesto of 1953 , and the scries of agreements
concluded since then, These lay down that undertakings contemplating a re-
organisation of working methods and the improvement of plant should not in
g:mcxplcs dismiss staff, but that if dismissals are necessary measures should be

taken through regional or local agreements or agreements for particular un-

ct'lhe;:eaké!ilgshor scct.ors of production to provide employment or compensation for

Although legislative provision exists in some countri
compensation for workers discharged as a result of modemmie:q‘t?;ns;ci};xgm?
!:cndmg to be covered by collective agreements at the level of undertaking or-
industry. Since the object of such compensation is to help the workers affected
by modernisation during a transitional period before they obtain alternative
employment, care is taken in the collective agreements to specify the circum-
stances under which the amount becomes payable. Thus in one collective
agreement, in the Canadian textile industry, what are called “displacement

wages” are payable only in the case ofjobs eliminated asa result of technologi
change (and of changes caused by business conditions, etc.) and mcim;no 1::;
displacement is considered to have occurred if other jobs &fe avilable in the
same department or are to be had in other departments of the same undertaking
at comparable rates of pay. Detailed provisions relating to the payment of
compensation for redundant Oé)crativa who lose their employment as a result of
modernisation schemes intro

) uced in the United Kingdom ar .
agreement signed in July, 1959. Recognition ofKtﬁ::g nesd to sompensate

workers who lose employment as a result of modernisation i exemplified in the
provision of this agreement that the government grant for new cquipment is.
given only if cofx:lpcnsanon 1; paid to (}isplaced operatives, The rates of com=
pensation vary from one week’s wages for operatives under 2

wecks’ wages for operatives of 65 and overrfer One half of tﬁey““ ofageroi

payale in a lump sum, and the other half in weekly instalments, msation 1§
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is more advantageous in that it gives the operative more security while he -

searches for an alternative job. In Mexico, where the compensation is paid in 2
lump sum, this object does not appear to have been achieved, since the worker
concerned often fritters away the amount received. It is also significant that,
according to the agreement in the United Kindom cotton textile industry, re-
dundant operatives who refuse suitable alternative employment prior to ex-
piration of the weekly instalments forfeit all further right to compensation.
‘Compensation is paid from a central fund which has been established for the
purpose. The suggestion that a separate fund should be set up to asist dis-
placed workers or to further modernisation generally has been made in other
-countries also, ‘

The scale of compensation should be adequate to sustain the income of the
worker while he searches for alternative employment, but should not be so high
a8 to impede modernisation. Since the adequacy of compensation is related to.
the period required to find alternative employment, it is neecessarily linked to
the industrial development and the overall employment position of the coun-
try.

PROBLEMS OF PRODUCTION.

Labour displacement and redundancy, and the associated problems of
compensation and transfer of workers to other occupations and industries loom
large in discussions of modernisation. However, once these are solved and
modernisation is under way the main day-to-day problems centre round
methods of organising production efficiently in the new set up, ariging
chiefly in connection with the application of work study methods, the provision
of appropriate working conditions and conditions of employment, and the
reorganisation and retraining of personnel to suit the naw methods.

ArPLICATION ofF WORKS STUDY.

Work study methods are being used in the textile industry to an increasing
extent. They are often associated with modernisation programmes, since the
value of work study when new machines and working arrangements are con-
templated or introduced is widely recognised.

In some respects the introduction of work study has been found to be more
difficult than the modernisation of machines, since it is often easier to change

machinery than accepted methods of work which are sanctified by tradition and
practice.

Although work study methodsare thesame in the textile industry as in any
other, there are some special features which give rise to particular problems.
The most important is the close relationship between the physical working
conditions in textile factories and the work loads of the operatives. This arises
mainly because, both in spinning and weaving, the breakage rate of yarn affects
the workload, a change in the breakage rate leading to an alteration in
workload, may ji®tify a change in work assignment. Breakage rate is directly
affected by humidity. Further, the standard of illumination provided—includ-
ing lightin% contract and colour, can make a considerable difference in the time
taken for locating and piecing ends, which also affects the work load of the
o?erativcs. These considerations make it necessary first to lay down a standard
of physical working conditions, and secondly to ‘ensure that it is maintained.
With this end in view the 1.L.O. Textiles Committee, at its Sixth Session held in
1958, made a number of recommendations dealing with environmental factors.

y collective agreements contain standards of working conditions and in
some cases trade union representatives are given the right to inspect conditions
inside the factories. Examples of such agreements are the natiomal collective

¢
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agreement in the Mexican cotton textile industry which lays down definite
gtandard.\x' of humidi_ty, ventilation, temperature a¥1d lightingy;s the agreement
in the spinning section of the United Kingdom cotton textile industry which
makes a strong récommendation that all future modernisation programmes.
should be developed on the basis of standards incorporated in it ; and the agree-
ment to introduce the system of *“four sides ”* in spinning and ** four ”* looms
in weaving in the Indian Cotton textile industry in Ahmedabad, according to-
which standards of ghysical working conditions are to be determined by outside
experts nominated by the industry’s research association.

Another special feature of the industry’s is that the main operations have
evolved in the light of immense accumulated experience, which reduces the
possibilities of further improvement by method study. The scope of improve-
ments therefore seems to lie mostly inancillary operations (e.g., transport and
handling of materials) and in detecting by the use of ration delay techniques the

cause of delay in attending to machines, and the points where corrective efforts
should be concentrated.

In the circumstances the work study methods can most usefully be applied
for thc.allocation of} n_lachincs by time study (as against the traditional’ uniform
allocation on the basis of past experience,) and in order to ensure that the new
assignment does not result ir} overloading or underloading of operatives,

It is usually asumed that work study results in increasing ine assign-
ments and in a reduction of manpower. This, however, is nortn?hccl:l lg:sc since
very often it is found on examination that workers areoverloaded in the e;cistin
working conditions and that reduction in the number of machines (looms fo%
example) per operatiye may result in avoiding too many stoppages. The
need for maximum utilisation of machines assumes particular irg yrtance
when ' costly modern machinery is installed. Another aspcctpc:)f the
question is that, in the absence of a reduction in the breakag
with a large number of looms may find that, in spite of his best efforts, he is

unable to earn abonus. Consequently he loses hisinterest and his efficiency suffers.

In view of the fact thata substantial-portion of the textile is situat-
ed in developing countries with surplus manpower, it is also ;;zgs‘::?yylﬁ :}t)‘;l:?t‘
ing work study methods in these countries to aim at increasing the productivizy
of the plan and equipment and of raw materials, rather than of labour, This.
lmc; of approach has been adopted by the I.L.O. in a number of jts technical
assistance projects. The I.L.O. productivity missions have stressed the pro--
ductivity of plant and equipment not only because of the need to avoid un-
employment but also because modern machines usually have to be imported at.
the expense of scarce foreign exchange resources. -

: TRrAINING. :
The broad effect of modernisation is that, though the r‘)er of operatives.

tends to drop, there is an increase in the supervisory and technical staff, The

pattern of skilled occupations is also affected.” For instance the need for skilled
gnechamcs has increased with the introduction of automatic looms, while some
jobs have been downgraded. There has also been an increase in specialists.
such as research wokers and chemists. To meet the changes brought about by
modernisation a training scheme must be designed to enable the labour force:
to adjust itself as quickly as possible to new techniques or manufacturing pro--
cesses and to the reorganisation of training methods themselves, as well as to give:
the workers the adaptability that will enable them 3o far as p’ouible, to switch.

from one type of manufacture or job to another as circumstances may require.

¢ rate, a weaver .
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More specifically there are three important aspects of training : (a) train-
ing workers with no experience ; (b) imparting new skill, as for example to a
weaver who has had years of experience on non-automatic looms, when he is
transferred to automatic looms ; and (c) improving skill, as for example when
an experience weaver is given systematic training in new methods deigned to
make his work mor€ efficient. In fact, because training is traditionally given
on the job and a high proportion of firms are too small to organise systematic
training schemes, the problem of training has not received the attention it de-
serves. Modernisation has brought to the force the need to adapt operatives’
skills to new machines and has made it plain that new techniques will call for
new skills and practices on the part of management. An associated problem
is the training of work study experts in management and in the trade unions to
facilitate the introduction of new methods of work,

The operation of certain training schemes throws light both on the value
of training in improving the quality of work and on the need to adjust training
methods to suit the background of workers. In India a scheme for operative
training started by the Ahmedabad Textile Industry Research Association
showed a reduction in the percentage of waste and rejected goods in many de-
partments and in the breakage rate in spinning. Different methods were used
to train both new workers and those who already had some experience. The
Jjob instruction method was found to be effective in training the former, while

the conference method of discussion was used for training the latter. In pre-'

paring the training scheme considerable importance was attached to workers’
participation. The Ahmedabad Textile Industry Research Association also
sponsored pilot projects for the training of supervisors in accordance with the
accepted principles of training within industry (T.W. 1. Experience showed
that there was increasing recognition of the value of supervisory training pro-
grammes and of the new role assumed by supervisors as a result of social and
technological changes. A

The question of training work study experts ,and of allowing: them to
supervise the intorduction of new methods of work is largely a matter of negotia-
tion between management and labour. A recent agreement in the Belgian tex-
tile industry shows that if such experts, are nominated by a joint committee
and a definite procedure is laid down in regard to their participation, they are
more likely to %c accepted by both sides.

Apart from the question of adapting training to the needs of modernisa-
tion, the dearth of properly trained operatives and of supervisory staff impedes
the pace of modernisation. The problem is particularly actute where, " as in
some finishing operations, the change-over cannot be introduced in stages. In
spinning and weaving, in contrast, where machines are more numerous, al-
though the lack of training facilities may slow down the rate of modernisation,

£

new machines can nevertheless be installed as trained employees become

available,

Since the diffidulties of training are often beyond the means of individual
undertakings, co-operation between employers’ and workers’ organisation is
the most fruitful line of approach, and in many countries the public authorities

_also participate, All aspects of training should be tackled in this way—the

‘determination of job descriptions, the establishment of standards, programmes
and types of vocational training, the organisation and operation of trainipg
facilitics and finally their constant adjustment to changing operations. Plan-
ned selection and recruitment is also necessary to ensure the success of training

schemes, particularly in developing countries where labour is not ‘accustomed

to industrial occupations. _Similarly there can be no doubt of the valie of
technical co-operatiqn at the international level in this sphere. o
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CONDITIONS OF EMPL.OYMENT,

Mills that are engaged in modernisation will tend 'to secure increases in
productivity, while in mills operating their existing plant as long as possible
productivity will tend to remain stationary or even decline. Increases in pro-
ductivity are in general reflected in better wages and other conditions of em-
ployment, including gencral amenitics and welfare.” It seems reasonable to
suppose that workers move from one mill to another in response to better
conditions of work and that efficient management attracts efficient operatives.
Since, in general, ¢fficient management also tends to pursue an investment
policy designed to increase productivity these two influences support cach
other. Further, as labour costs rise as a result of higher it will be ad-

vantageous to install more labour-saving devices and capital intensive methods
. of production,

WAGES.

As already noted, work study methods are often associated with the intro-
‘duction of mo’(;em machinery, and are used as a basis forﬂxkfm\::m In
general, mills with old machinery have traditional systems of job tion and
wage payment, while mills with modern machinery have staffing arrangements
and wage structures based on work study methods. The problems posed b
.modernisation are therefore essentially those connected with the use of wor
study of establish the basis of wages and of job evaluation to fix the differentials
between one occupation and another. In addition there is the question of

sharing the benefits arising from the technological progress which modernisa-
tion of the industry brings about.

A study of the metheds and systems employed in introducing work study
techniques in the textile industry shows that difficulties arise mainly in connec-
tion with the accuracy of assessment of the time required, the rating for the
various elements of operation, and the extent of allowances for rest, relaxation,
etc. The question of allowénce is particularly important when modern machines
are substituted for old, For instance it is recognised that 2 weaver mindin
automatic looms is under a greater strain because of the possibility of a b
down of a large number of mactilnes, and that a higher relaxation allowance
may be justified in view of the ‘gsychologtcghtmm The extent of allowances

 varies from one country to another and is'an objact 6f collective bargaining bet-
ween labour and management. This is a fleld in which more reserch work is
needed, since there is no criterion for measuring the nervous tension involved
in tending modern spinning and weaving machinery. The question also arises
how far piece-rate systems remain-appropriate when new machines are installed.
Piece-work was designed to maximise K:duction by offering more pay for in-
creased output. If, howevér, the machine is set.to work at a prescribed rate,
the operative will not longer be able to speed up production at will and it must
be necessary to rely more on time-rates lmke;r with agreed periods of atten-
dance upon machines as the basis of payment, This is the system which has

- been accepted as the basis for wages in the modern mills according to the
Mexican rules of modernisation already referred to,

It is often debated whether all the workers in a factory should share the
bencfits of modernisation or only the workers in the department affected for
example weavers by the introduction of (automatic looms). According to the
Bridsﬁ Productivity Team on Cotton Spinning, if there is 0o alteration in the
akill required or in working conditions, it is hard to justify logically any increase
in the wages of the worker concerned. On the other hand it is easy to under-
stand and the reluctance of a worker to accept a change unless he is capable of

taking a particularly long view or sees some.chanct of participating i thc
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immediate benefit. One way of dealing with this situation is that provided for
in a collective agreement in the Belgian cotton spinning section, under which 2

per cent. of savings in wages arising out of productivity are made available for

distribution to all the workers, 10 per cent. being given immediately to the
- workers directly affected,

Among other conditions of employment, shorter hours of work, whether in
the form of a shorter standard wecek or longer vacations and more public holi-
days, constitutes the most important element.  In genera), shorter hours of
work are regarded as a form of benefit arising from technological improvements,
In addition the demand for shorter working hours is made partly in order to
combat technogical unemployment. Recent discussions have shown a general
desire for a shorter working week. In the textile industry shorter hours are
often associated with the extension of shift working,

SHIFT WORKING,

Although the introduction of sccond or third shifts helps to absorb workers
displaced from the first shift by modernisation, it cau, of course, have this effect
only once.  On the other hand the cffeet of shift working in helping to amortise
the capital invested in machinery «tapidly is continuous since it reduces the
overhead costs by enabling fewer machines to produce the same output. The
problems usually cncountered are those connected with fixing shift premiums,
providing social facilitics and transport and arranging the change-over
of workers from one shift to another.  In addition, since in many countries,
a farge number of women arc engaged in the textile industry, there is also
the dilfliculty of replacing them by male workers on night shifts.

In many countrics, though not in all, workers on the night shift in the
textile industry receive a premium which varies from 16 to 20 per cent. in the
United Kingdom and from 6 to 17 per cent. in many other European countrics;
in the new England area of the United States it is 5 per cent.

Any cxtension of shift work is usually accompanied by a reduction in the
hours of work of each shift and, to cnsure that the carnings of picce-rated

workers do not suffer as a result, agreements are concluded giving a propor-
tionate increase in piecc-rates.

Night work aflects the health and social life of workers, and the system of
4 rotation from night shifts to day shifts has obvious advantages. But the workers
do not favour changing shift too frequently with the sudden alterations in their
way of Iife that this involves. Where there are legislative restrictions on the
employment of women at night, shifts can be rotated only for male workers.
However, the international labour standard on thig subject—the Night Work

{Women) Gonvention {Revised,) 1948—allows women (o be employed up to
11 p.M. and under this provision some countrics have introduced double-
day shift working.
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LABOUR-MANAGEMENT RELATIONS.

As already noted, modernisation creates special difficulties in labour-man-
agement relations. These arise because the introduction of a new machine
process, method, or material has repercussions on the number of workers em-
ployed, on skill requirement and on conditions of employment. Often it also
disturbs the equilibrium of a working group—a situation which needs careful
handling. On the other hand, satisfactory labour-management relations are
necessary if modernisation is to be a success.

It is now increasingly recognised that, where trade unions exist, they should
be consulted beforchand. In countries where central trade union federations
control general policy in this respect, agrcement at the national level must be
sought before modernisation can procecd to a substantial extent. This is
clearly seen, for instance, in the expericnce of Mexico, where the rules of moder-
nisation already mentioned can be extended to old mills only if the national
collective agreement is revised accordingly, which would be impossible in the
absence of harmonious and effective labour-management relations at the pa-
tional level. But even though collective bargaining on & national scale may not
exist, a clearly formulated policy is of value. Trade unions are not highly de-
veloped in many areas where the textile ifdustry is located and in some they
may not even exist. In such cascs consultation in regard to modernisation
may be carried on through works councils, or by other mecans. At the level of
the undertaking it has been found to be useful to lay down a definite procedure
and establish permanent machincry for the application of modernisation policy.
In a textile factory in the Netherlands the following procedure was aduptcd for
any changes in the company’s plant or working methads; (1) discussion of the
proposed changes in the work council 5 (2) discussion with the workers directly
concerned ; () time and motion studics ; (4) discussion of the changes with
each member of the group individually or, if he prefers, in company with two or
three of his workmates, and explanation of the way output is recorded and re-
munetation calculated ; (5) further discussion with the group concerned, and
if the fairness of the proposal has been accepted by the workers, announce,mcnt
that the changes will be introduced; and (6) introduction of the changes. Such
a procedure can be successfully applied only if there are a sound pessonnel policy
and good relations among the workers themselves and also between workers and
manacgement. Experience of action taken by a rayon weaving mill in Creat
Britain under a redundancy plan to help the workers find other suitable work
showed that, even though the firms cfforts failed, they produced goadwill towards
the management.

Th(} fact that technological changes, whether in: machinery”or methods of
prodt.xctmn, d:s_tqrb the equilibrium of the wmking‘ group has also found in-
creasing recognition. The problems involved and the need to reorganise work-
ing groups on the basis of a re-examination of the tasks performed by the opera-
tives when there is a change in the system of production such as results from the
introduction of automatic looms—were brought out'in a serjes of experiments
conducted by the Tavistock Institute of Human Relations in collaboration with a
cotton textile mill in India. Such a reorganisation must give scope  to the
worker to develop his personality 1o express his points of view on decisions which
directly concern him, and to adjust himself to the changes in fhc working
group to which he belongs. The status and motivation of workers and the
whole interaction between individuals in a working group give rise to new pro-
blems of human relations and must also be taken into account. .While certain
aspects of the labour problems arising out of moderanisation are regulated
by statutory provisions insome countries or by collective agreements in others
good human relations and the existence of confidence and mutual rcspecé
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between labour and management depend essentially on the way in whick
day-to-day problems are handled over a long period. These are in turn influ-
enced by the good conditions of employment which modernisation makes it

possible to provide.

CONCLUSION.

From the above review it would appear that modernisation of the textile
industry is essential both in the older countries and in developing countries.
Increasing competition from the developing countries makes it necessary for
the older ones to introduce further mechanisation and improved methods of
production ; and the failure of the developing countries to follow suit would in
turn expose their new industries to competition by more cfficient mills. Moder-
nisation also makes it possible to lower the prices of textile goods, 1mprove
their quality, and raise the working and living conditions of textile workers.

The introduction of new machines and methods, however, creates some
labour prablems. Itisthe responsibility of the industry and of those engaged in
it to find solutions for them and to proceed with due regard to the social conser
quences of modernisation both in the industry itself and in the community as a
whole. The main labour problems encountered concern redundancy, the
efficient arganisation of production, wages and other conditions of employment
training and retraining facilities, and the effect of changes on production and
human relations in the factory.

A number of measures have been taken to deal with these problems. Steps
to avoid or minimise redundancy include regulating the pace of modernisation
inter-departmental or inter-factory transfer of workers working additional shifts
or extending the operations of the factory, In cases where redundancy was
unavoidable, practices and procedures of dismissals have been evolved to avoid
injustice and hardship as far as possible. Compensation payments are in some
cases made to dismissed workers under legislative provisions or collective agree-
ments ; some compensation schemes provide for the payment of higher initial
benefit and instalments spread over a period, with a view to afffording more

* security to dismissed workers while they are in searck of alternative jobs. Sug-

gestions have also been made to sct up scparate funds to meet the expenses of
displacement, thus recognising the principle that society, which bencfits from
modernisation, should also share in its costs. In this connection, the need to
encourage labour mobility and to link modernisation schemes to general plans
for industrial development and the location of new industrics has also received
attention. In the reorgnisation of pracluction which often accompanies moder-
nisation of equipment, work study methods are applied to an increasing extent
in the industry and have resulted in a more efficient due of manpower and ma-
chines, and in more equitable systems of wagce payment. While no general
solution has been found to the problem of sharing the benefits resulting from
modernisation, there is increasing recogpition that changes in skills and res-
ponsibilities and working conditions do occur and that these should be refiected
in the wages of the workers concerned. Improved training schemes have been
introduced and it is generally agreed that older workers need training to adapt
them to the new machinery and that retraining should be provided for dis-
placed textile workers in order to help them to obtain new employment. In
undertaking the various measures connected with modernisation, close co-opera
tion between labour and management is necessary to avoid friction and
dislacation, and practices and procedures have been established for consultation
between their representatives. In this connection, permanent machinery for
consultation has been found to be particularly useful.
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Since modernisation schemes have to be planned in advance and are limit-
. ed by the amount of capital available for investment, the supply of textile
machinery and shortages of properly trained personnel, the labour problems
involved can be foreseen and measures adopted sufficiently far ahead. This has
no doubt helped to solve them in many cases. Experience has shown,
however, that the problems of modernisation can be solved and the solutions
successfully applied only by agreement between employers and employees and
in an atmosphere of good labour-management relations in the industry.

(Summarised frgm the grticle “Labour Problems of Modernisation in the
;ex‘nle) Industry > published in June, 1960, issue of the International Labour
eview).

EMPLOYMENT MARKET ,REPORT—FOR COIMBATORE
FOR THE QUARTER ENDED DECEMBER, 1959.

I. SumMARY.

1. In the private sector, during the quarter ended December, 1959, 1,373
establishments were addressed, of which, 1,276 furnished employment in-
formation in the prescribed form of questionnaires. They reported that em-
ployment under them had decreased from 1,26,391 at the end of September,
1959 to 1,25,242 at the cnd of December, 1459 representing a decrease of 1,149
over the previous quarter or a fall of 0.9 per cent. The employment index
(December 1957=100) relating to the private scctor, excluding construction,
decreased from 100.2 at the end of Scptember to 99.9 at the end of December,
1959. It isinteresting to note that for the corresponding period last year (De-
cember, 1958) employment in private scctor recorded a fall of 1.1 per cent
over Scptember, 1958. An analysis of this change rcveals that employment
increased, among others, in rice mills, cotton spinning and weaving, cement
manufacture, dom-nut button’ making, production of tin-containers, textile
machinery and accessorics, mone-blocks and switch gears, pumpsets and oil
engines, road transportation, construction and general educational services.
This was more than offset by decrcasc in plantations, cotton ginning, beedi
and cigar manufacture, cotton carpet weaving, calico printing, handloom
weaving, hosiery production, calendering, production of household utensils,
wholesale and retail trading. Forecast of employment for the next quarter
is reported to be promising in plantations, gypsum cleaning, rice mills coffee
curing, Cotton textiles, handloom and hosiery production, manufacture of
plastics, glass-warc engineering goods, elcctrical goods, textile machinery
and general cducational services. Printing industry, however, indicates

an unfavourable trend.

2. Public Sector—employment increased during this quarter. 222
establishments reported employment incrcase from 43,615 at the end of Sep-
September to 45,025 at the end of December, 1959 an increase of 1,410 over
the previous quarter or 3.2%. Consequently the employment index (Decem-
ber 1957=100) over the whole range of the public sector, whichstood at 110.8
at the end of September, 1959 increased to 1140. at the end of December, 1959.
It may be mentioned that at this time in 1958 public employment in the area
was down by 0.4 per cent compared to September, 1958. Analysed by
branches of public sector employment increased under state government
offices (+746), quasi—government establishments (-}-468), local bodies(++175)
and Central government offices (+21). The increase in employment in
State government offices was mainly in plantations, manufacturing, cons-
truction, educational (general and technical). The bulk of the employ-
ment increase in quasi-government establishments occurred under electricity,
gas, water and sanitary services, a substantial contributor being the Electricity

Board.

Employment conditions, as reflected by the number of applicant;
registered with the Employment Office, Coimbatore, during the quarter in-
dicated a slight easement. 3,704 persons sought registration during the quarter
ended December as against 4,289 at the end of September 1959. The total
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number of applicants on the active rolls of t.he District Em ffice
declined from 7,972 at the end of September, 1959 to 7,927 a?ltohyen:;ndt (3 De-
cember, 1959. An Increase was noticed in the number of applicants in adminis-
trative and managerial occupations and unskilled categorics while the number
of professional, technical and allied personnel, clerical workers and crafts-
men secking employment assistance decreased.

4. The number of educated unempl

: . ployed (those who h ed
}natnculatxon S.S.L.C. and above seeking Cmploygmem assistan:: cdegmscd
rom 2,623 at the end of September to 2,11 3 at the end of December, 1959.

5. At the end of December 1950, there were 32 18.99 -
ployed in t.hc reporting establishments in the arca:? ’%zgla(tiv;agt{;))t‘}’:: x;::vgl?s
g‘trx:'tt;? tlt}xs represented a fall of 4.5% in employment for women. Of this total
m ot women employees, 27,220(21.7%, of the total private sector employees

ere engaged in the private sector and 5,253 (11.3% of the total public sector
;mployees) in the public sector. A further analysis shows that employment
or women in the public sector was up by 5.8 as compared with the previous
quarter, but fell by 6.3% in the private sector. P

6. The number of vacancics notifi i
ed 1o the Coimbatore Emp) nt
2ﬁtiﬁc wz:is ltf:‘ssé than that of the previous quarter. As against | oB?ga(::y::CciC!
Pt (():fcn 8o eptc_mbcr,_there were only 748 at the end of Dcc’cmbcr 1959.
oo 748 vacancices no(t)xﬁed during this quarter, 52.7% was from the State
vernment offices, 35.6%, from the local bodies and quasi-government establish-
:nstc:ﬁis%. r; é,l :)Sy thr; }(i?ntrﬁl govcrl:xmcri: office and 3.6%, from the private sector
h . 13 _shows that the state government offi i
the chief customer of the em i Tollomeg pometituted
) : ployment serv -1
bodies and quasi-government z::lablishmcr:tcs?’ closely fllowed by the local
7. Some of the
following occupations :

Mathematics and Scienc i

e B. T. Qualified Steno
Instructor and Instructress, Draugx'tsman
Electrician, Sheet Metal Workers, '
Officer, Technologist, Statistician,

employers have reported shortages of workers in the

grapher, Physical Training
htsn Turner, Fitter, Blacksmith,
Hindi Pandit, Pharmacist, Town Planning
Laboratory Technician and Doctor.

II-A. EMPLOYMENT IN PRIVATE SECTOR.

December 1959. This was revealed b i

; s y the returns receive

:rt!al;gshn;grtl? employing 10 or more workers who reported g df;rcorrcna.scl QZS

chcmylr)zr ‘ rom 1,26,‘391 at the end of September to 1,25,242 at the end of

b9ty < 959. representing a fall of 1,149 over the previous quarter or
.9 o- may be mentioned that in the same quarter last year (Dccember 58)

employment level registered a fall of 1.1%. The employment index (Dcccmls)cr

1957=100) in the private sector, excludin i
const
100.2 at the end of September to 99.3 at t}%e end orfl'1 Ctll)oen' ocased frors

the 1,373 establishments addressed during the quarter
from 1,276, based on which this analysis has been mad
analysis of the information collected indicates t plos
under construction, services, and transport and
however, more than offset by decrease under pla
manufacturing, and trade and commerce,

Industry-wise
hat employment increased
communication. This was,
ntations, mines and quarries,

9. Employrﬁcnt in tea plantations decreased f f
September to 30,403 at the end of December 1959, xg;:n 2.%1"701.9 BT?}txi; };: rc:agn?y
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attributable to seasonal factors, to which this industry is susceptible. The
forecast of employment for the next quatter is promising.

10. Employment under mining and quarrying declined from 1,411 at the
end of September to g57 at the end of December, 1959, showing a decrease
of g2.2%. This reduction is due to the lay—off of a large number of workers
in gypsum cleaning, due to the workschedule heing materially affected by
heavy rain-fall. This recession, however, is expected to be corrected in the next
quarter.

11.  Over the whole range of manufacturing industrics, employment showed
a downward trend from 81,537 at the end of September 1959 to 81,290 at the
end of December, 1959, a decrease of 0.3% over the previous quarter. A further
analysis shows that cmployment increased under food-stufts (+ggo), pro-
duction of non-electrical machinery (+15g), electrical machinery (-+71)
and production of cement products (+36.) On the other hand employment
decreased in the manufacture of cotten textile (—g03) cigar and beedi making
{—296), manufacture of other textile products, such as hosiery, cotton car-
pets calendering of cloth ete., (—194 and production of non-matallic mineral
products (--97). .

12. Cotion weaving and spinning—which is the main-siay of Cooimbatore’s
industrial economy, showed an upward trend in employment during the
quarter. 75 establishments in this industry reported an increase in employ-
ment, from 51,345 at the end of September ta 52, 982 at the end of December,
1959. Almost all the increase is due to the reopening of one mill that remained
closed for a long time. Otherwise the position in this industry was almost
static, excepting for a couple of mills where there was a nominal gain. Fore-
cast of textile employment for the next quarter appears to be favourable.

13. Cotton ginning and pressing, an important but a seasonal industry of
this area, continued its downward trend in employment during the quarter
under report. 102 establishments reported a decrease in employment from
4,138 at the end of September, to 2,267 at the end of December, 59. This
is due to seasonal causes. With the onset of the ginning season, employ~
ment, is expected to pick-up in the next quarter,

14. Carpet weaving, an important handloom industry in this area, and
which showed a decline in employment during the last quarter, continued
to slump. Employment in 57 establishments engaged in  the manufacture
of handloom carpets and bedsheets decreased from 1,327 at the end of

’ September, to 1,221 at the end of December, 1959. This is attributed to
the non-availability of yarn at economic prices. Employment also decreased
in calendering of cloth, calico printing and bleaching and dyeing.

15. Hostery manufacture, concentrated in and around Tiruppur area,
continued to show a downward trend in employment, from 1,881 at the end
of September to 1,818 at the end of December, 1g5g. This information was
collected from 81 establishments engaged in this industry. The slump, it was
reported, was due to the high cost of yarn, the staple of this industry.
There are indications, however, that employment in this industry might pick-
up in the next quarter.

16, Manufacture of textile mill stores and machinery, which is one of the most
important and up-and coming industries in this area, continued its upward
trend in employment, during this quarter also. This position was revealed
by the information gathered from g establishments engaged in this industry,
who reported an increase in employment from 4,84g at the end of September,
to 5,009 at the end of December, 1959. Employment conditions in this in-
dustry for the next guarter may continue to be favourable.
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17.  Manufacture of electric motors, pumpsets and refrigeration accessories maine
tained it upward trend in  employment during this quarter also. 18 establish-
ments manufacturing decentrifugal pumps, pumpsets, electrical meters etc.,
reported an increase in employment, from 2,715 at the end of September to

2,737 at the end of December, t959. This favourable trend is likely to con-
tinue in the next quarter as well.

18.  Auto scrvicing, another important industry of this area, which had
shown a downward trend in employment during the previous quarter, im-
proved during the quarter. This was revealed from returns received from
23 establishments engaged in this industry, who reported that employment

under them increased from g22 at the end of September to 933 at the end of
December, 1959, )

.. 19- Employment under manufacturing of foodstuffs continued te show
mmprovement in this quarter also. 142 establishments engaged in this in-
dustry reported an increase in employment from 4,327 at the end of
September to 4,717 at the end of December. Employment increased in rice
mills (+385) and in sugar manufacture (+49). The increase in cmployment
In sugar manufacture was due to seasonal factors. On the other hand, em-
ployment decreased in 8 establishments engaged in coffee curing and garbling
(—15) as well as in oil mills (=31). '

20. Over the whole range of miscellancous m
button manufactures, production of synthetic gems, glass-ware, cutlery, sundry
hardware, jewellery and diamond cutting, employment remained static.
However manufacture of Dom-nut buttons, sodium silicate ctc., in the group

recorded an increase of employment from 129 at the end of September to 138
in December, 59. )

anufactures, consisting of

21, The consiruction industry, whercin cemployment has been showi

i ' ing
a downward trend during the last few quartess, improved during this quarter.

This is revealed fom the returns received {rom 26 cstablishments engaged in
construction, who reported that employment under them increased from 1,254

at the end of September to 1,470 at the end of Decembe . This i
chiefly due to added building activities. ©» 1959 This is

22.  Trade and Commerce, as a whole, recorded a decrease in
from 2,803 at the end of September to 2,771 at the end of Dec
is was revealed by the returns received from the 132 employ:

to this industry. The wholesale trade (—48 and retail trade (— 19) were chiefly
responsible for this trend, However, banking ( +22) and motion picture pro-

duction and _distribution_ (4+13) recorded some increase. Forecast for the
next quarter is that retail trading may improve.

employment,
ember, 1959.
ers belonging

23. Transport and Communicatians.——Employmcnt in this ind
creased from 1,827 at the end of September to 1,872 at the end of
1959 as revealed from data collected from 26 establishments enga

and lorry transportation. The forecast for the next quarter, h
not favourable.

ustry in-
December,
ged in bus
owever, I8

24.  Services.—As anticipated earlier, employment in 293 establishments
increased from 6,361 at the end of September to 6,479 at the end of December,
1959, which is an increase of 1.9% over the previous quarter. General edu-

- cation (+77), personal service (+24) and technical education (4 16) reported
employment increase. The employment position remained static under
health services, business services and recreational services. Indications for
the next quarter are, however, are not unfavourable for general education,
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25.  Contract (Indirect) Labour: Information was also collected from private
employers regarding labour engaged and paid through contractors. 39
private employers reported the employment of contract labour (mdu-ectl)} _
paid) who accounted for 6,449 man-days worked in the last week o
December, 1959. This could be regarded as equivalent to the fulltime em}_
ployment of 1,075 persons, which is less than 1% of the total number o
direct employees in the private sector.

26. The practice of contract work appears to be widespread in limestone
quarrying, rice mills (boiling, spreading of paddy, drying and l;reakmgdi of
blackgram etc)., oil mills (paddy boiling and hulling) cotton spinning (loading
unloading, kapas picking etc), automobile industry (supply of building
materials and repairs) and technical education service (construction of
building).

. Strikes/Lockouts* From the record: maintained in the State Labour
Dep:ercnt, str/ikcs/lockouts were declared in 34 establishments in the éﬁx"ea
(27 Tea and Coffee plantation, 12 Cotton mill and one Foundry), ent kmg
a loss of 20,136 mandays, amounting to Rs. 37,285, as wage loss to the workers.
The total number of workers involved were 16,397 (15,530 in plantations,
854 in cotton textiles and 13 in foundry).

Strikes/lockouts in 21 plantations entailed a loss of 14,845 mandays in-
volving a\vxlfagc loss Rs. 20,260 to the workers. . In the 12 cotton mills 5,284
mandays were lost due to work-stoppage, entailing Rs. 17,014 as Iossloi‘ wages
to worke: .

I1-5. EMPLOYMENT IN PUBLIC SECTOR.

28. The level of employment in the public sector continued to rise
during this quarter also. 222 );stablishmcms reported an increase in cmgloy;__
ment from 43,615 at the end of September 1959 to 45,025 at the en T!;)
December 1959, an increase of 1,410 over the previofis quarter or 3.2{}, bl'e
semployment index December (1957=100) over the whole range of public
ector which stood at 110 at the end of September, 59 increased to 114 at
the end, of December,, 1959.

29. The employment increase was 746 persons in the state governmen:
offices, 21 in the central government offices, 468 in the quasi—governmen
organization and 175 in the local bodies.

o. Plantations The cinchona plantations recorded an appreciable gain
in crgploymcnt, from 1,481 at the end of September to 1,753 at the end of
December, 1959 an increase of 272 or 18.4%. This increase is due to seasona
factors.

31.  Manufacturing Over the whole range of manufacturing industx:ica-
comprising 8 establishments, there was an overall increase of 56 persons during
this quarter. The increase occurred in government charka workshop. (-+31).

2. Construction Employment under construction showed an increase
ﬁ‘0?"135‘,084, at the end ofpScptembcr to.4,267 at the end of December 1959.
The increase is due to the intake of persons in the Parambikulam Aliyar river-
valley Scheme, where work is gaining tempo. .

. Electriclty ,Gas, Waier and Sanitary services.—Employment under this
indug%y division {)icked’ up during this quarter. Two estabhshm&nts mdthls; '
division reported "an increase of employment from 4,028 at thc Cnr }:
September to 4,492 at the end of December, 1959. This is due to the recruit-
ment of additional staff in state electricity Board for their expansion programme..

L—4
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34. Trade and Commerce.—16 establishments in this divisi od
that employment under them increased from at 18 alvision report
to 708 at the end of December, 1959. 795 at the end of September

35. Transport and Communications.—Employment under tr rt and
-communications reported that their employment decreased from a;n;gg at the
:::iof S:ptcr?lﬁr to 1,915 at thtl: end of December 1959. Thig does not, how-

, give a full picture as only two of the rail i
in Coimbatore districs, are included in this stuc?;'.way establishment Jocated

36. Service.—~Under services employment was repor i
from 31,015 at the end of September 1o ;1,177 at thci?\écgf tﬁ:::i\r:l;:: rfassc:
Tepresenting an increase of 0.5%, over the previous quarter. The chief ’cox?ktri:
butors to the increase were technical education (+ 167) and general education
{+77), quasi—government .organisation and local body administrative
services (4-101) and central government administrative services (+26). Health

services, however, reported a  staff reduction {—
administrative Services ( —55). on (=15, 29 alio the state

1I-C. EMPLOYMENT OF WOMEN.

_ 37. Employment of women in the area, as i
private _and public sectors severally, dcc)inéd, fr:n:v hg;cgzsg ‘::tc )tlh:scl:\l‘dﬂ:!%
September to 32,473 at the end of December 1959, a fall of .i 5% over the pre-
onusoquartcrt Sectorwise analysis reveals that 27,220 v;om?en em lopees
(217 0/Q) (of private sectors employees) werein the private sector as a aim}: 4
{11.3%) (of the public scctor employees) in the public. While thg n ‘ \)5,25%
women employees in the private sector fell from 29,029 at th:mc:dr gf

September to 27,220 (6.3%) at the end of December 1959, the position was the

reverse in public sector where the number of women emplo
(<N
a¢ the end of September to 5,253 (+5.8) at the end ofPDchm{;:iegg; 4"%?51

women labour force in the reporting establishments, both private and public,

at the end of Dece
covesed by this m;m}g‘sg Wwas 18.9%, of the total number of all employees

II1. PERSONS SEEKING WORK.

38.  Registration at the Employment Qffice.—~The i
number of per¢ons secking work irf this qu'g‘:ter. 3,;;4Y?:cﬁ(ﬁgcrca:sewm o
rggésctgggr thlcgnszgclva for work din Coimbatore Office during the cgufar%cr :r:;:&

’ , » 8% compared to 4,289 (including 519 women) during th
previous quarter.  While §7 per cent of were ncwocntr W oring e
2:3:0 cr;:a;k;t,p 6;6‘.:.;11::; ;;ntm al:xadf their previous liveli.h"::)g ;:0‘;11 cdtg“eggxyt:

, 2, nufacturi . i
cent construction 0.8%, transport andr nc%;n?n?zrgggx; agﬁgu]t‘u z;c, o p:i
f.imm tr'ade and commerce. 15.0 per cent of the registrants werc.frol:;r ‘;; r
mdustn_es and services. The total number of unerploved remaj i O
the active rolls of the Coimbatore Employment Office dccrm n:;ng m
7,972 inclusive of 1,114 women at the end of September to b i 1 sive
O.f 1,047 women at the end of December 1959. 1D per cent 7’92{;: " usrxve
sional, technical, administrative and executive johs 14 pes: ucgcm l:\?ijﬂz

occupations, 23.5 per cent clerical.and relat
unemploycd’ sought unskilled less job;? ated work, and 52:5 per cent of the

3g. The number of educated unem

2,623 at the end of September, ployed secking work decined from

to 2,113 at the end of December, 1g59.
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1V. DEMAND FOR PERSONNEL.
A Vacancies notified to the Exchange.

40. The number of vacancies notified to the Coimbatore Employment
Office for the guarter ended December, 1959 decreased fom 1,080 at the
end of September to 748 at the end of December 1959 Of the total, 393
vacancies were from state government offices 266 were from quasi an
local board establishments and 61 from central government establishments.
Hardly 27 vacancies were from the private sector. An analysis of these
vacancies according to their industrial origin shows  that 82.8 per cent were
from services, 8 per cent from construction and 2.7 per cent from manufactur-
ing, transport, storage and communications accounted for 3.5 per cent of
the vacancies trade and commerce 2.8 per cent agriculture 6.1% and elec-
tricity, gas, water and sanitary services o,I. per cent.

B. Vacancles pending with Employers.

" 41. Besides the vacancies notified to the Employment Office, private
employers reported that 54 vacancies were outstandiag with them to be filled,
of which ¢ have already been notified to the Employment office. Some of
the selected occupations in which vatancies existed on the date of enquiry
are as follows :

Draftsman
Craft Instructor,
Turner
Blacksmith
Moulder
Fitter
Compaositor
Machineman
Pharmacist
Physical Training
Instructor (Both male and female)
Hindi Pandit
C. Number of workers placed in employment.

42. There has been a decrease in the number-of persons placed in
employment in the quarter ended 3ist December, 1959. 704, persons
including 32 women, were placed in employment by the Caimbatore Employ-
ment office during this Quarter as against 543 persons, including 20
women, in the previous quarter, Of them, 231 were placed in grofca-
gsional, technical administrative and mapagenal occupations, an 162
in clerical jobs. Skilled occupations absorbed 6o of them, As many as
a5t persons were in unskilled positions. Analysed by their industrial
origin, 609 persons were placed in service 47 in construction, 22 in transport
and communications. Manufacturing and trade accounted for 14 and 10
respectively, Hardly 2 were in agriculture.

V. PERSONS IN SHORT SUPPLY.

43. Reports received from the employers and cxgericnce in the Coim*
batore Employment office, suggest that shortages existed in the following

occupations :
Mathematics & Science B.T, Sheet metal worker
Qualified Stenographer Hindi Pandit
Physical Training Instructor Pharmacist .
{Male and female} “Town Planning Officer
Draftsman, Turner, Fitter Techunalogizt
Blacksmith, Electrician Statistician
Laboratory Technician Doctor



LABOUR NEWS

INDUSTRIAL RELATIONS.
June, 1960,

The labqur situation in the State was
:Ziﬁstxnk?o dl}:mr_xg the month of Junc, 1960. Of these 7 strikes related to textile
abou’ts . ngineering and 7 to undertakings in other industries affecting

1546, 1026 and 1781 workers respectively.  The mandays lost as a result

of the stoppages were 418, 1081 and 62 - i .
more important strikes are furnished bgl’io?/vl:c *pectively. The decails of the

generally satisfactory, There were

TEXTILES.

stmcﬁl:;)utkﬂz workers of Kasturi Mills, Limited, Singanallur, Coimbatore,.
ork on 10th June, 1960 on account of the management not conccding,

their demands for increased wa
ges and allowances, e
17th June, 1960 on the mediation of the Laboutcecs)fﬁc{:cy resumed work on

_ About 143 workers of Sri Vasude
Countgatore, struck work on 27th Jun
declaring ‘no work’ to carding and
tinued at the cnd of the month.,

About 725 workers of the B, & C:. Mills,
1960 on account of the management emplo
of absentee workers. They resumed work
direct negotiation.

va Industrics Limited, Oddarpalayam,
e, 1960 on account of the management
blow room workers, The strike con-

Madras struck work on 26th June,
ying contract labour in the place
on the same day, as a result of

ENGINEERING.

About 55 workers of the Binn ineeri
y Beach Engineering Works -
%ﬁckrwork gn 14th June, 1960 on account ofg:hc sus%emi(:;l af Iz\\d?/:i;xe:"
y resumed work on 15th June, 1960 as a result of direct negotiation.

About 892 workers of the Binny B 'Engineeri
y Beach'Engineering Works, M -
%a;hm, struck v(\jrork on 14th June, 1960 on account ofl;%xspcnsio’n ot?:n\an/!:)‘xgtael:‘.
¢y resumed work on 15th June, 1960 as a result of direct negotiation.

OTHER INDUSTRIES.

About 1591 workers of the T, I. G i i i
- I. Cycles of India (Private) Limited, Ambat-
tur, stn_xck work on nt.h May, 1960 on account of the( managlmgt?tl r:ot’ con::(;-
ing their demands for increased wages, allowance, etc. They resumed work on

28th June, 1960 as a result of the d . e A
the Comrmissioner of Labour, good offices of the Minister for Industries and

About 32 workers of the Madras Oil and Fertilise Pri imi
Villivakkam, Chingleput District, struck work on 1st Jumr: x(ggtl)yg:lelc%g::xt:t‘;%

the retrenchment of certain workers. They r
. esumed i
same day. Yy work volux.na’nly on the

About 58 workers of Rajan Ribbon Factory,

Komarapala
on 22nd June, 1960 on account of the manage palayam, struck work

ment not providing wark to a

worker. They resumed work on 25th June, 1960 on the mediation of the

Labour Officer.
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Conctliation.

The Regional Labour Commissioner (Central), Madras held conciliation
Pproceedings in the dispute between the management of the Premier Insurance
Company Limited, Madras, and the South India Insurance Employees’
Association, Madras, regarding revision of scales of pay, dearness .allowance,
provident fund, gratuity, etc., and brought about an amicable settlement,

The Conciliation Officer (¢), Madras, held conciliation proceedings on
13th June, 1960 in the dispute between the management of the United Coms.
mercial Bank Limited, Tiruchirapalli and the United Commercial Bank Em-
ployee’s Union regarding payment of cash allowance to a peon and brought -
about an amicable settlement.

The Conciliation Officer (¢), Madras, held Conciliation proceedings on
25th June, 1960 in the dispute between the Bank of Bikaner Limited, Madras
Branch and the Bank of Bikaner Employee’s Association, Madras, regarding
non-payment of over-time wages for extra hours of work done by the employees
of the Bank and brought about an amicable settlement.

THREATENED STRIKES AND LOCK-OUTS.

Railways—The Acting General Secretary of the Dakshin Railway Em-
ployees’ Union, Camp Tiruchirapally, issued a strike notice on 23rd June, 1960,
to the General Manager, Southern Railway, Madras, proposing to call a strike
from 11th July, 1960, in respect of the demands of the union relating to payment
of D.A. on the basis of the first Pay Commission’s recommendations, grant of
national minimum wage for Central Government employees, non-curtailment
of existing facilities, etc.

The General Secretary of the Southern Railway Labour Union, Golden
Rock, Tiruchirapalli, issued a strike notice on 27th June, 1960, to the General
Manager, Southern Railway, Madras, proposing to call a strike from 11th
July, 1960, in respect of the demands of the union over the implementation of
the recommendations of the Pay Commission.

Mines.—The Magnesite Workers Union (4ITUC), Salem, issued a strike
notice to the managements of the Magnesite concerns at Salem of its intention
to call a strike of the workers on or after 25th June, 1960, as the managements
had failed to concede their demands regarding revision of basic wages, D.A,
National and Festival holidays.

Particulars regarding disputes received, eic. :
i. No. of industrial disputes received
a. No. of industrial disputes settled
3. No. of threatened strikes
4. No. of strikes which materialised
5. No. of draft standin'g orders certified

Disputes referred for adjudication.

The dispute between the Madras Port Trust and their workmen as to
whether the interim relief of Rs. 5 per mensem should be granted to daily rated
abour employed by the Madras Port Trust other than the labour covered by
he piece-rate scheme and if so whether it should be given with retrospective
fect from 1st July, 1957 " was referred to the Industrial Tribunal, Bombay,
or adjudication. '

Awards published—The award of the Industrial Tribunal, Madras, in
the dispute between the workmen and the management of the National &

i
| oy ow
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Grindlays Bank Limited, Madras, regarding the claim to special allowance
at Rs. 50/- to checking clerks was published during the month under review.

STATE SPHERE.
CONCILIATION UNDER THE INDUSTRIAL Disputes Acr, 1947.

The Conciliation Officers enquired into and settled disputes. 60 of
these were industrial disputes in which settlements were rcgc??dcd l:xlrllde;' section

12 (3) of the Industrial Disputes Act. Details of the disputes settled by conciliae
tion are given in the statistical supplement,.

ADJUDICATION UNDER THE INDUSTRIAL DISPUTES ACT, 1047,

The State Government referred 11 industrial disputes in which settle-
ments could not be brought about by conciliation to the Industrial Tribunal,
Madras, and to the Labour Courts, at Madras, Coimbatore and Madurai.

The detals of the disputes referred for adjudicati :
statistical portion of this journal. Judication are published under the

29 awards given by the Industrial Tribunal, Madras, and th
Court, Madras, Coimbatore and Madurai on inéustrial dis;:tcs r:fe%racgo ttl;

thcém were published in the Fort St. George Gazette during the month of June,
1960. ‘

WELFARE.

During the month of June, 1960 the Employment i
registered 21,486 applicants including 3212 wngn, QGSmsc:}:cg:ﬂ::}ée csatst:
tribe applicants and 412 ex-services personnel, and placed 2843 applicants
including 343 women, 289 scheduled caste/tribe applicants and 97 ex-services
personnel. 1035 employers made use of the Employment Offices in the State
during the month. 4376 vacancies were notified to the Employment Offices
and 23760 applicants were submitted to the employers for consideration.
1,33,334 applicants were awaiting employment assistance at the various
Employment Offices in the State at the end of the month under review.

There was a dearth of trained
the month under review :

Blacksmiths.

Draughtsmen (Civil and Mechanical).

Drivers with Heavy Endorsement Licence,

Building overseers. A

Auto Mechanics with g years experience.

High School Assistantg }EL.T./B.F')T /BE{C:I
and Social studies).

Health Visitors/Assistants,

Maternity Assistants,

Sanitary Inspectors.

Physical Training Instructors/lnstructr&ses/.

Ripe Line Fitters,

Senior Mechanics (Automobile).

Instructors (in Blacksmith & Carpentry).

Medical Officers (Men and Women).

Road Roller Drivers.

Engineering Instructors.

Stenographers.

Librarians.

Ephigraphical Assistants (M.A. with Sanskrit).

personnel in the following occupations during

in Mathematics, Science
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Agricultural Graduates.

Diploma holders (LM.E./L.E.E./L.C.E.)
Geological Assistants.

Electricians. )
Sheet Metal Workers with 3 years experience.
Language Pandits (Tamil, Hindi and Urudu).

Surpluses continued to exist in the clerical and unskilled categories.

During the month, the District Employment Office, Kanyakumari sub-
mitted skilled Artisans against vacancies in the Neiveli Lignite Corporation.

The following manpower schemes under the second Five-Year Plan were
in progress during the month..

(a) The Employment Market Information Scheme.—Under the scheme on
Collection of Employment Market Information, the street survey of the
Municipal Towns in the districts of North Arcot, Salem, Thanjavur, Tiruchira-
palli and Madurai was conducted during the month. The construction of
Employers’ Registers in respect of Thanjavur and Tiruchirapalli was complet-
ed. The Employment Market Report in the Public sector for the quarter end-
ed 315t December, 1959, was published during the month. Besides the Coimba-
tore Employment Market Report for the quarter ended 31st December, 1959,
was finalised. The enquiry for the quarter ended 31st March, 1960; was com-
pleted during the month.

(b)  Occupational Research and Analysis Scheme.—Under this scheme the
Occupational Information Unit verified with reference to local institutions and
employment draft definitions in respect of 7 Occupations under Family 825
““Makers of Acrated Water and Brewers and 17 occupations in respect of Family
670 ‘“ Telephone Operators, etc.” The verification reports were sent to the

" Directorate General of Resettlement and Employment, New Delhi.

(c) The Touth Employment Services and Employment Counselling Scheme—

The Youth Employment Service and Employment Counselling Unit attached

oo the District Employment Office, Madras, gave group guidance to 813 youths

and individual guidance to 25 youths during the month. ~ This unit also provid-

ed guidance information to 255 candidates. Further, efforts were also made

to collect information on training facilities and details of courses of studies and
apprenticeship for dissemination to applicants.

HOUSING.

L 4
The Government have so far sanctioned 22 schemes for the construction of
1508 houses. Out of these, the construction of 918 houses has been completed.
The construction of 6g houses has reached the roof level and the construction of
100 houses has reached the plinth level. Preliminary work is in progress for
the construction of 421 houses.

. EMPLOYEES’ PROVIDENT FUNDS ACT, 1952.

During the month of June, 1960, five establishments were brought under

the Employees’ Provident Funds Act bringing the total number of covered
establishments to 886. ‘ -

A sum of Rs. 22,33,790.70 was received as employers’ and employees’
contribution to the fur?d. 7 : : ey Py

The total number of covered employees in the Madras State at the end of

* the month was 2,77,415.



LABOUR LAWS AND ADMINISTRATION

[On request from employers and workers a labour enactment is being
published in each issue embodying the Jatest amendments].

THE WORKING JOURNALISTS (CONDITIONS OF SERVICE
AND MISCELLANEOUS PROVISIONS) ACT, 1955.

(Received the assent of the President on 20tk December,
Act No. XLV or 1ggs,

1955.)

An Act 1o regulate certain conditions of servige of Working Journalists and other
borsons employed in newspaper establishments.

Be it enacted by Parliament in the Sixth Year of the Republic of India
as follows :—

CHAPTER 1.
PRELIMINARY.

extent —(1) This Act may be called THE WorkinG
1ONs OF SERVICE AND MIsCELLANEOUS Provisions) Acr,

I. S};ort title and
JournNavrists (Conprr,
1955.

Kashmir,

2. Definitions—In this Act, unless the context otherwise requires,—
(a) ‘Board * means the Wage Board constituted under section 8;

(8) * Newspaper " means any printed
public news or comments on public news and includes such other class of printedy

periodical work as may, from time to time, be notified in this behalf by the
Central Government in the Official Gazette ;

(c) “ newspaper employee” means any working journalist, and in-
cludes any other persons employed to do any work in, or in relation to, any
newspaper establishment ;

eriodical work containing

(d) * newspaper establishment " means an establishment “under the
control of any person or body of persons, whether incorporated or not, for
the production or publication of one or more newspapers or for conducting
any news agency or syndicate ;

(¢) ** prescribed ** means prescribed by rules made under this Act;
(f) “ working journalist ” means a person whose
is that of a journalist and who is employed as such in,
newspaper establishment, and includes an editor,
sub-editor, feature-writer, copy-taster, reporter,
newsphotographefand proof-reader, but does no
who

principal avocation
or in relation to, any
a leader-writcr, news cditor,
correspondent, cartoonist,
t include any such person

(i) is employed mainly in a managerial or administrative capacity, or

(i) being employed in a supervisory capacity, performs, either by the
nature of the duties attached to his ofﬁf:c or by reason of the powers vested in
him, functions- mainly of a managerial nature : *

(2) It extends to the whole of Indja except the State of Jammu and
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all words and essions used but not defined in this Act and
‘d dined(fx)x th:v ?;dunnal' exl‘)“-isputm Act, 1947, shall have the meanings
respectivgly assigned to them in that Act

CHAPTER II.
WORKING JOURNALISTS.

. Act XIV of 1947 to apply to Working Foumalists —(1) The provisions of
the Igndumial Dispu?; Act, 1947, a8 in force for the time being shalt, subject
to the modification specified in sub-section (3), apply to, or in relation to
working journalists: as they apply to0, or in relation to, workmen within the

Act. .

meaning of that

Section -a5-F of the aforesaid Act, in its application 0 working
@ shall be c?)mtrucd as if in clause (1;) thereof, for the period of notice

referred to therein in relation to the retrenchment of a workman, the followmg

riods of notice in relation to the retrenchment of a working journalist
g:cn substituted, namely :— .

(a) six months, in the case of an editor, and
- (6) thoee maonths, in the case of any other working journalist.

. Special pragisions in respect of . certain  cases of retrenchment—Wheee 8t
any gme between the 14th day of July, :gzé, and the 12th day of March, 1055,
any working journalist had been retrenched, he shall be entijexd o recave
from the employer. N .

(a) wages for one month at the rate to which - Eg” whs entitled
immediately before his retrenchment, ualeis hebid been given one thonthy
notice in writing before such retxmchgu_;t; and e

5) competmation which shiall be squivalent 'ty fifiéen day’s average

pay for( mmmpksedm of service under chat employer or sy part
thereod in. cxcomod. st ndmilr .
5. Poymes of grataity ~(1) \.Nhae- o
v working journalist has been in continuous service, whether
before g:):ﬂn; the com:iocncemcm of this Act, for not jees than three yeaw
in any newspaper establishment, and IR R
. i humwcamtermmawdbythethdoyumr&mntoﬁmtm
P ..l&thWWPMDWeMUQW
ol oy o't dicipary. acto, o |
(i) he’refieps Hou" serviows on'reaching the age qf superannuation,

<

or

ment, or .

(iii) he voluntarily resigns from service from that newspaper cstablish-
e |
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months immediately preceding the commencement of this Act the gratuity
payable to a working journalist employed in any such newspaper establish-
ment for any period of service before such commencement shalil be equivalent
to— .
(@) three days average pay for every completed yc;r of service or any
*" part thereof in excess of six months, if the period of such past service does not
exceed five years ;
(b) five days’ average pay for every completed year of service or any
part thereof in excess of six months, if the period of sucz past service exceeds
five years but does not exceed ten years ; and .

(¢) seven days average pay for every completed year o{ service or any
partd thereof in excess of six months, if the period of such past service exceeds
ten days.

" 6. Hours of Work.—(1) ‘Snm to any rules that may be made under

, this Act, no working journalist be required or all to work in any
newspaper establishment for more than one hundred and forty four hours
during any period of four consecutive weeks, exclusive of the time for meals,

(2) Every working journalist shall be allowed during any period of
seven consecutive days rest for a period of not less than twenty-four consecutive
" hours, the period between 1o p.u. and 6 A, being included therein,

Explanation.—For the pu.xl::om of this section, ‘ week * means a period

of seven days beginning at mid-night on Saturday.

4. Leave—Without prejudice to such holidays, casual leave or other
kinds of leave as may be prescribed, every working journalist shall be entitled
to-—— .

(@) earned leave of full wages for not less than one-eleventh of the
period spent on duty;

- (b) leave on medical certificate on one-half of the wages for not lest
than one-cighteenth of the period of service,

: 8. Constitution of Wages Board—(1)tThe Central Government may,
by notification in the Official Gazette, constitute a Wage Board for fixing
rates of wages in respect of working journalists in accordance with the provisions
of this Act, ‘ A .

- (2) The Board shall consist of an equal number of persons nominated
by the Central Government to represent employers in relation to newspa
establishments and working journalists, and an independent person nh,alra
appointed by the Central Government as the Chairman thereof, =

9. Fixation of Wages.—(1) In fixing rates of wages in respect of workin
journalists, the Board shall have regard to the cost of %wing, the prevalent rategu
of wages for comparable employments, the circumstances relating to the news-

aper industry in different regions of the country, and to any other ci
Fa.xfm which to the Board may seem relevant. ’ Y clrcums-

(2) The Board may fix rates of wages for time work and for piece work.

The decision of the Board fixing rates of
commngz:ated, as soon as practicable, to the antral Govemvgegn:. shall b
10. Publication of decision of Board and its commencement.~(1) The decision
of the Board shall, within a period of one month from the date of its receipt
by the Central Government, be published in such manner as the Centra
Government thinks fit. ,

" of the Industrial Emp

sions of this Act shall have ¢
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(2) The decision of the Board published under sub-section (1) shall
come into operation with effect from such date as may be specified in the -
decision and where no date is so specified it shall come into operation on the
date of its publication. ,

11.  Powers and procedure of Board.—Subject to any rules of procedure
which may be prescribed, the Board may, for the purp)t’)ses of ﬁxzng ratuu;%
wages, exercise the same powers and follow the same procedure as an Induse
trial Tribunal constituted under the Industrial Disputes Act, 1947, exercises
or follows for the purposes of adjudicating an industrial dispute referred
to 1t., )

‘18, Dusision of Board to be binding on all employers—The decision of the
Board shall be h_oind{ng on all employers in relation to newspaper establishments
and every working journalist shall be entitled to be paid wages at a rate which
shall, in no case, be less than the rate of wages fixed by the Board.

18.  Power of Gonernment to fix interim rates of wages.~—(1) Notwithstanding .
anything contained in this Act, where the Central Government is of opinion
tﬁhat itis n:ﬁessal% :121 toG;l:, it n;iiy after consultation with the Board, by noti-

cation in the ette, fix interim rates of wages in r t of i
b Lin : y g espect of working
(2) Any interim rate of wages so fixed shall be binding on all employers
in relation to newspaper establishments: and every workir%g jou'rﬁaliﬁ s¥xall »
be entitled to be paid wages at a rate which shall, in no case, be less than the
interim rate of wages fixed under sub-section (1), SR

(3) Any interim rates of wages fixed under sub-section (i) shall remain
in force until the decision of the Board comes into operation uz(ld)er sub-section
(2) of section 1o, . : : ,

* CHAPTER III.
APPLICATION OF GERTAIN ACTs TO NEWSPAPER EMPLOYEERS,

14. At XX ¢ 1?46 fo apply to newspaper establishments.—The provisions
! oyment (Standing Orders) Act, 1946, as in force for °
the time being, shall apply to every newspaper establishment wherein twenty *
or more newspaper employees are employed or were - en_l’plo?ed-elonw» 'anl v d;;
of the preceding twelve months as if such newnpag:: establishment were an
industrial establishment to which the aforesaid Act has been applied by a noti-
fication under sub-section (3) of section 1 thereof, and as if a new per
employee were &, workman within the meaning of that Act, |

15. Act XIX of 1952 to apply o neswpaper estalishments,—The Employees’
Provident Funds Act, 1952, as in force for the time being, shall apply to every
newspaper establishment in which twenty or more persons are employed on.
any ddy, as if such newspaper establishment were a factory to which the afore-
said Act had been applied by a notification of the Central Government under
sub-section (3) of section 1 thereof, and -as if a newspaper employee were an
employee within the meaning of that Act. . :

CHAPTER IV,
Mmanmbvs; B
16, Effict of Laws andAénmiann inconsistent with this Au.«-.‘(_x)._fm p rovie

cct notwithstanding anything inconsistent there-
with contained in any other law or in the terms of any award, agreement or

contract of sexvice, whether made before or after the commencement of this Act :
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Provided that where under any such award, agreement, contract of
service or otherwise, a newspaper employee is entitled to benefits in respect
of any matter which are are more favourable to him than those to which he
would be entitled under this Act, the newspaper employee shall continue to be
cntitled to the more favourable benefits in ct of that matter, notwith-
standing that he receives benefits in respect of other matter under this Act.

(2) Nothing contained in this Act shgll be construed to preclude any
newspaper employee - from entering into an a¥reement with an employer
for granting him rights or privileges in respect of any matter which are more
favourable to him than those to which he would be entitled under this Act.
. 17.  Recovery of money due from an employer.—Where any money is due to
a newspaper employee from an employer under any of the provisions of this
Act, whether by way of compensation, gratuity or wages, the newspaper
employee may, without prejudice to any other mede of recovery, make an
application to the State Government for the recovery of the money due to him,
if the State Government or such authority as the State Governmént may
specify in this behalf is satisfied that any money is so due, it shall issue a
certificate for that amount to the Collector and the Collector shall proceed to
recover that amount in the same manner as an arrear of land revenue,

18. Penalty.—(1) If any employer contravenes the provisions of sece
tion 6, he shall be punishable ‘;ni a,nc which may exteng to two hundred
Tupees. .

%2) No Court inferior to thatof a Presidency Magistrate or a Magistrate
of the First Class shall try any offence punishable un?el: this section,

&) No Court shall take cognizance of an offence under this section,
wunless the complaint thereof is made within six months of the date on which
the offence is alleged to have been committed.

19. Indemnity.—No suit, prosecution or other legal proceeding shall lie
against the Chairman or any other member of the Board for anything which
i8 in good faith done or intended to be done '

20 " Power to make rides —(1) The Central Government may, by notifi-
c:ction in the Official Gazette, make rules to carry out the purposes of this
t. . ‘ ' o S
(2) In particular and without prejudice to the generality of the fore-
going power, such rules mayprovide for all or any of the following matters,
namely :— .
(a) payment of gratuity to working journalists ;
(5) hours of work of working journalists -
(¢) holidays, earned leaye, leave on medical certificate, casual leave,
«or any other kind of leave admismible to working journalists ; o
(d) the procedure to be followed by the Board in fixing rates of wages ;
(¢) the manner in which the décision of the Board may be published ;
(f) any other manner which has to be, or may be, prescribed -
(3) All rules made under this section shall as soon as practicable after
they are made, be laid before both Hou;es of Parliament '
21 Repeal of Act 1955 —The Working Journalists (Industrial Disputes)
Act, 1955, i8 hercby repealed.

" LABOUR LAWS AND ADMINISTRATION. _—

THE EMPLOYMENT EXCHANGES (COMPULSORY NOTIFICATION
‘ OF VACANCIES) ACT, 1939,
Act No. XXXI or 1959. '
‘ . ond Scptembctf, 1959-
An Act to provide for the compulsory notification of vacancies o employment -
exchanges. ‘ o S
Be it enacted by Parliament in the Tenth Year of the Republic of India
as follows :—
1. Short title, extent and commencement.—(1) This Act may be called Tur
vMENT ExamaNoes CompurLsory NOTIFICATION oOF ACANQIES AQT,
1959. :
~ (2) It extends to the whole of India except the State of Jammu and

(3) It shall come into force in a State on such date as the Central
Government may, by notification in the Official Gazette, appoint in this behalf
for such State and different dates may be appointed for different States or for
different areas of a State,

2. Definitions—In this Act, unless the context otherwise requires—

(a) “ appropriate Government *’ means—

(1) in relation to—

(a) any establishment of any railway, major port, mine or oilfield or

(b) any establishment owned, controlled or managed by—-

(i) the Central Government or a department of the Central Govern-
ment, . o ‘

(ii) A company in which not less than fifty one per cent. of the share
capital is held by the Central Government or partly by the Central Govern=
ment and partly by one or more State Governments.

(iif) a corporation (including a co-operative society) established by~
or under a Central Act which is owned, controlled or managed by the Central
Government, - ,
the Central Government ; ' .

~ (2) in relation to any other establishment, the Government of the
State in which that ather establishment is situate ; :

(8) * employee” means any person who is employed in an establish~

ment to do any work for remuneration ;

{¢) * employer” means any person who employs one or more other

persons.to do any work in an establishment for remuneration and includes
any person entrusted with the supervision and control of employees in such
establishment ; ‘ ‘ : E
(d) “‘employment exchange’ means any office or place established
and maitained by the Government for the collection and furnishing of
information, either by the keeping of registers or otherwise, respecting— .

(i)ipmm who 'eck to 3‘3838‘5 WPIOYM; |
(ii) persons who seck employment, and Lo

(iii) vacancies to whicl; ’ seekmg 'cxﬁfsloyment‘niziyvbéagpom‘v 2ol ted;

() * establishment ” means—
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(a) any 6ﬂice, or :
cam'cd(lgi ?ny place .wherc any industry, trade, business, or occupation is
3 ‘‘ establishment i i » i
contro ezl oablishm ec:ll Lr;’ _Egbhc sector ©’ means an establishment owned»

gl) the: Government or a department of the Government ;
2) a Government . ) .
panies Ac):t, 1956 ; company as defined in section 617 of the Com®™

: (3) a corporation’ (including a co-operati . ) )
or under a Central, Provincial or State perative society) established by
managed by the Goverfiment ;r ate Act, which i owned, controlled or

(4) a local authority,

(g) * establishment in %révatc‘ sector ”’ means an establishment which

is not an establishment in ¢ sector and where ordinari
more persons are employed to work for mmunmﬁgrd:nml y twenty-five or

~ () " prescribed ” means prescribed by rules made under this Act ;

(i) * unskilled office work  means . ,

any of the following categories of cmplo;,e:,k ::;:l;n :_n establishment by

1; daftri ;

2 Jem?'dar, aorderley and peon ;

3) dusting man or farash ;

4) bundle or record lifter

g .process-server;
watchman ;

7) sweeper ;

(8) any other employee doing any routine or unskill i
the Central Go onrion i the Oawlied work which
% be ] edvgl%l;r;en:vo n:)a‘y, by notification in the Official Gazette, declare

3. Act not to apply in relation . . ) ‘
apply in relation at'},” 'v';;m“_f_" certain vacancies. (1) This Act shall not
establisyanens Y Cmployment in agriculture (including horticulture) in any

; nt in private sector other than oymen i farm
machinery operatives ; ) s e agricul B

(6) in any employment in domestic service ;

monthy) -2 2% employment the total duration of which is less than three

(d) in any employment to do unskilled office work ;
(¢) in any employment connected with the staff of Parliament 3

- (2) Unless the Central Government otherwise di ificati
- ' , . \ t irects by notification
:nclatif) é):i:x.fx_al Gazette in this behalf, this Act shall not also apply in

(@) vacancies which are proposed to be filled thro i
by absorption -of surplus staf? of any branch or deparulixgc};tp:?m%:
f)atabhshmtc}:lt or on the xéesult of ?“Y examination conducted or interview held
y, or on the recommendation of, any ind d i
or a State Public Service Comtraission and the | ﬁﬁgfncy’ such as the Union

-

-e

(8) vacancies in an employment which carries a remuneration of less

than sixty rupees in a month.

.
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' 4. Notification of vacancies to employment exchanges—(1) After the com-~ *'
tmencement of this Act in any 'State or area thereof, the employer inevery.

atablishment in public secfor in’that State or area shall, before filling up any .
vatancy in any employment in that establishement, notify that vacancy to

suck employment exchange as may be prescribed.

(2) The appropriate Government may, by notification in the Official -

Gazette, require that from such date as may be specified in thenotification,
the employer in every establishment in private sector or every establishment
g:fr;ajnmg to any class or category of establishments in private sector shall,

re filling up any vacancy in any employment in that establishment, notify
that vacancy to such employment exchanges as may be prescribed, and the
employer shall thereupon comply with such requisition.

3) The manner in which the vacancies referred to in sub-section (1)
or sub-section () shall be notified to the employment exchanges and the parti~

culérs of employments in which such vacancies have occurred or are about

to occur shall be such as may be prescribed.

(4) Nothing in sub-sections (1) and (2) shall be deeined to impose any
obligation upon any employer to recruit any person through the employment
exchange to fill any vacancy merely because that vacancy has been notified
under any of those sub-gections. . '

5. Employers to furnish information and returns in prescribed orm.~(1) After
the commencement of this Act in any State or area , the ;ﬁl:gloyer
in every establishment in public sector in that State or area shall furnish such
information or return as may be prescribed in relation to vacancies that have
occurred or are about to occur in that establishment, to such employment
exchanges as may be prescribed.

Gazette, requir t from such date as may be specified in the notification,
the employer in every establishment in private sector or every establishment

' (2) The amopﬁate’ Government may, by notification in the Official -
(]

ertaining to any class or category of establishment in private sector shall

ish such information or return as may be prescribed in relation to vacancies -

that have occurred or are about to occur in that establishment to such employ-

ment exchanges as may be prescribed, and that the eraployer shall thereupon .

comply with such requisition.
' () The form in which, and the intervals of time at which, such

information or return' shall be furnished and the particulars whichthey shall

contain shall be such as may be prescribed.

6. Right of access to records or documents—Such Officer of Government
as may be prescribed in this behalf or any person authorised by him in writing,
shall have access to any relevant record or document in the possession of any

employer required to furnish ahy information or returns under section 5 and

may enter-at any reasonable time any premises where he believes such record
or document to be and inspect or take copies of relevant records or documents
O}I;a ask any question necessary for obtaining any information required under
that section. ‘ ~

7. Penalties—(1) If ah'y employer fails to notify to the- employment

exchange prescribed for the purpose an} vacancy in contravention of ¢
section (1) or sub-section (2) of section 4, he \
offence with fine which may extend-to five hunidred rupees and for every subse-
quent offence with fine which may extend to omie thousand rupees. - -

be panishable for the first’
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(2) If any person—-
(@) required to furnish any information or return—
(i) refuses or neglects to furnish such information or return or

(ii) furnishes or causes to be furnished any information or return which
he knows to be false, or

(iii) refusesto answer, or gives a false answer to, any question necessary
for obtaining any information required to be furnished under section 5; or

(6) impedes the right of access to relevant records or decuments or
the right of entry conferred by section 6, he shall be punishable for the first
offence with fine which may extend to two hundred and fifty tupees and for
every subsequent offence with fine which may extend to five hundred rupees.

8. Cogniziance of offences—No prosecution for an offence under this Act
shall be instituted except by, or with the sanction of, such officer of Government
a8 may be prescribed in this behalf or any person authorised by that officer
in writing, a S,

\ 9. Protection o actilc:n taken in good faith.—fljo suit, prosecution or other
roceedings ie against any person for anything which is in good
f::gt?xl gone or intended to be done under this Act. 8

10. Power to make rule.—(1) The Central Government may, by notifi-
cation in the official Gazette and subject to the condition of previous publi=
cation make rules for carrying out the purposes of this Act. :

(2) In particular, and without rejudice to the generality of the fore-
going power, such rules may provide &r all or any of the ibllotzring matters,
namely :— : '

(d) the employment exchange or exchanges to which the form and
manner in which, and the time within which, vacanci¢s s be notified, and
the particulars of employments in which such vécancies have occarred or
are about to occur ; -

(b) the form and manner in which, and the intervals at which, in~
~ formation and returns uired under section § shall be furnished, and the
particulars which they ‘contain ; '

(c) the officers by whom and the manner in which the right of acces
to documents and the right of entry conferted by section 6 may be exercised ;

(d) any other matter which is to be, or may be, prescribed under this

(9) All rules made under this Act shall be laid for not less than thirty
days before each House of Parliament as soon as may be after they are made
and shall be subject to such modifications as Parliament . may make during
the session in which they are 50 laid of the session immadiately following. _

culars be
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THE EMPLOYMENT EXCHANGES (COMPULSORY NOTIFICTION
OF VACANCIES) RULES, sg¢6o. :

(Fort St. George, May 21, 1960.)
S.R.0. No. A-3810 of 1g60. -

The following notification of the Government of India, Ministry of Labour-
and Employment (Directorate-General of Resettlement and Employment),.
dated New Delhi, the 26th April, 1960, is republished :—

G. 8. R. 477.~In exercise of the ﬁowm conferred by section 10 of the
E)ng t Exchange? (Compulsory Notification of Vacancies) Act, 1959
( of 1959), the Central &vemmmt hereby makes the following Rules,
the séme having been previously published as required by sub-section (1) of
the said section, namely :— : .

, RuLEs.

1. Short title and commencement.—(1) These rules may be called THz.

Engr.owr ExcHANGES (ComPULSORY NOTIFICATION OF VaAcanaizs) Rues,.
1960. «

(2) They shall come into force on the 15t day of May, 1960,

2. Definitions~In these rules, unless the context otherwise requires,~~—

(1) “Act * means the Employment Exchanges (Compulsory Noti--
ﬁcatiox;x of Vacancies) Act, 1959 (XPXXI of 1959) ; ges (Comp L

(2) ““Central Employment Exchange” meansthe Employment Exchange-
sstablished by the Government of India, Ministry of Labour and Employe.-
ment :

(3) “Director”” means the officer in charge of the Directorate Adminise-
tering Employment Exchanges in a ‘State or a Union Territory ; .

(4) " Form" means a Form appended to these rules ;

(5) ‘' Local Employment Exchange” means that Employment
Exchange (other than the Central Exmployment Exchange) notified in the-
Official Gazette by the State Government or the Administration of the Union
Territory as having jurisdictién over the area in which the establishment
concerned is situated or over specified classes or categories of establishments.
or vacancies ; : :

~ (6)," Section ” means a section of the Act. , ‘
3. Employment E,wbaiufa.r to whick vacancies ars to be notified~(1) Thé fol--

following vacancies, name gl .
(a) vacancies carrying total monthly emoluments of Rs. 200 or more-

occurring in establishments in respect of which the Central Government is the- -
appropriate Government under the Act, and ‘

- (8) vacancies which an employer may desire to be circulated‘ to the-
Employment Exchanges outside the State or Union Territory in which the-
establishment is situated, ;
shall be notified to the Central Employment Exchange,

(2) Vacancies other than those speci in-sub-rule (1) shall be notified

""to the local Employment Exchange concetned

.4 Form gdmawof Mﬁﬁg:‘fio’ll of ﬂwmdﬁi—Tth:né the gihﬁ" benotified
in wri to the a mﬁﬂtc poyma‘lt !‘H’ d o -" .
ﬂ,m,,ﬁP Gd? ‘Where practicable in respect of each type of vacan scy: N

1~ 6 e w

-
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1. Name and address of the employer ;
2. Telephone number of the employer, if any ;

8. Nature of vacancy—

(a) Type of workers required (Designation) ;
' (6) Description of duties ; ‘
(¢) Qualifications required—
(i) Essential,
(ii) Desirable,
(d) Age limits, if any ;
(¢) Whether women are eligible ?
4. Number of vacancies—

(e) Regular
(b) ‘Temporary
5. Pay and allowances.

.. 6. Place of work (name of town, village and district in which it is
situated).

7. Probable date by which the vacancy will be filled,
8. Particulars regarding interview/test of applicants,
‘(a) Date of Interview/test. )

(6) Time of Interview/test,
- (¢} Place of Interview/test,

(d) Designation and address of the person to whom applicants should

9. Whether there is any obligation or arrangement for givi erence
toanyeawgoryofpemminﬁllingupthcvacmciu, gvn’xgpref

10. Any other relevant information. ~

5. Time limit for the nofification of vacanciss.—() Vacancies, required &
be notified to the local Employment e, _( be notified at [east oztx:
‘week before the date on which applicants will be interviewed or tested where

interviews or tests are held, or the date on which vacancies intend
be filled, if no interviews or tests are held. sre Infended to

(2) Vacancies,” required to be notified- to the bentral Em loymen" t
Exchange, shall be notified at least three wecks before the date on which appli-
<ants will be interviewed or tested where interviews or tests are held, or the
d:lt; on which vacancies are intended to be filled, if no interviews or tests are
held. '

6. Submission of returns.—An employer shall fiarnish to the Local Employ-
ment Exchange quarterly returns in Form I and biennial returns in Form II.
Quarterly returns shall be furnished within thirty days of the due dates,
namely, 3rst March, goth June, 3oth September and 315t December. Biennial
returns shall be furnished within thirty days of the due date as notified in
the Official Gazette, ‘ ,

7. Officer for purposes of section 6.—The Director is hereb preacribed as
the officer who shall exercise the rights referred to in section , or authorize
any person in writing to. exercise those. rights. .

-~
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8. Prosecution under the Act.—The Collector or the Deputy Commissioner,
as the case may be, of the district in which the establishment is located is
hereby prescribed as the officer who may institute or sanction the institution
of prosecution for an offence under the Act, or authorize any person in
writing to institute or samction the institution of such prosecution.

Form 1.
(See rule 6.

ly veturns to be submitted to the Local - Employment Exchange within thirty
days g‘ the Quarter ending *g1st March, 30th Jyne, 30th September and
g1t December (year). o . :

Name and address of the Employer ; -
‘Nature of business ; (Please describe what the establishment makes or
does as its principal activity). - :

1. Total number of persons employed by the establishrient. (The
figures should include every person, whether work-charged, or. temporary
or permanent, whose wage or salary is paid by the establishment);!

At the end of previous quarter. At the end of current quarter.
Date. . . ) ' (Date. . . )
Males :
Females
Total

2. Particulars of vacaricies— -
() Number of vhcancies that have occurged.
() Number of vacancies - notified’ to—
(i) Local Employment Exchange ;
(i) Central Employment Exchange.
(¢) Number of vacancies filled . through
(i) Employment Exchanges ; .
+ (i) Other sources, L
(d) Number of vacancies remaining unfilled due to shortage of suitable
applicants (Nature of Vacancy).

M. . | .
3. Reasons, if any, for not notifying all vancies that occurred, vide 2 (4

above, to Employment Exchanges.
*Delete inapplicable term.

Date Signature of Employer. -
To - o . )
The Employment Exchange, ,
(Please fill iny here the address of your local

. (Employment Exchange)
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Foru I1,
(See rule 6.)

Ocoupational veturn to be submitied to the local Employhent Exc 0o
Jears (on a date to be specified by notification lnm Official Gazmc‘ s

- Name and address of the employer :
Nature of business :
acti vftl;lf”e describe what the establishment makes or does as its principa
£ Total number of pertons employed by the establidhm I
as notified in the Official Gazette. ployec by the estab eat on due date
CE Classification of employeq by occupations.
- (Please give belo w the number of employees in each occupation separately
Occupation. ~ - Number of employees)

Use exact terms, such as engineer Men Wi n nple
(mechanical) ; teacher (domestic omen Total ~If possible state

science); o on special duty (act- o may 1 v
uary); assistant director (metallur(gist); my l:::e ﬁ:e‘;ltl
scientific assistant (chemist); research twelve months due
officer (economic); instructor (carpen- to retirement, ex-
ter) ; supervisor (tailor); fitter (internal pansion or Te-or-
combustion); engine; inspector (sani- ‘ ganisati
tary), superintendent zoﬂice); ap- o
prentice (electrician.)
(1 (2 (3 -
Tome (4) (s)
To

The Emplqyment Exchange, - .
(Please fill in here the address of your local Employment Exchange).

Note.—Total of item 2 under cloumn
given against item. cm A -_'_5.4_) ‘lhould °°"‘i"°“", to the ﬁgure

SALIENT FEATURES OF THE REPORT ON THE WORKY FTHE
FACTORIES ACT, 1948, FOR THE YEAl(l)P;;g?Go

FACTORIES AND THEIR INSPECTION.,

There were 5,343 factories covered by the Factories A

beginning of the year 1959. The number of such factories a?th:t’ encll%fatix:t &
1959 was 5,843 of which 5,667 factories were in commission as against 5,103
“in commission during 1958. There is thus an increase of 564 ﬁ"mﬁu’ in
commission in_1959. The number of workers employed in these factories
as the end of the year was 3,17,679 as against 3,109,056 workers at the end of

1958. In che public sector, there were 167 factorics employing 41,671 workers
as against 150 factories employing 44,129 workers during 1958, There is thus
an increase of 17 factories and 2,458 workers in the public sector, '

Out of 5,843 factories which were on the registers duri
factories were inspected once, 3,031 factories/m, 131%&% Zg‘:f;’fﬁ
one factory more than 3 times. 357 factories were not i ed because of

etc'

reclassication and reallotment of power factories, d istrative changes,
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The Inspectors also made 7,584 Sunday, surprise, special and night visits
to check employment of workers outside the specified hours of work and on
their weekly holidays. : . "
’ InpwsTRIAL PoSITION,

The rice mills continued to occupy a dominant position in the industgial
structure of the State but they employed only 13,402 workers while 498 cotton
mills including Ginning factories employed 1,21,377 workers, e largest
number of factories are concentrated in Coimbatore, Madras, Madurai and
Tiruchirapalli. The factories in Coimbatore employ the largest number of
workers and the District of Madras, Madurai and Tiruchirapalli come next
in the order mentioned. ‘

-Coimbatore District is the most highly Industrialised District in the State.
Cotton mills including Ginning factories and Engineering works predomisate
in that district. Cotton Milis, Transport, Railways, Printing Press and
Engineering works figure prominently in the industrial set up of Madras City.

~ Cotton Mills, Rice Mills and handlooms predominate in Madurai District,

Railway workshop, Cotton mills and hand-loom factories in Trichy district
and Cotton Mills and Match industries in Tirunelveli District.
o . Praws.

1,450 plans were scrutinized during 1959 as against 1961 during 1958,
out of which 1271 plans were approved by the Chief Inspector of Factories
with reference to the stability, ventilation, light, etc., as against 1,634 plans
during 1958. : ' ST

As in the previous years, special attention was paid by Inspectors of
Factories to the protection of 'workers against industrial diseases and main-
tenance of their general health. ‘

o CasuAr LABOURERS,

‘The percentage of employment of. temporary labour has been on the
decrease. %’o a certain extent in a seasonal factories such as rice mills, dhall
and oil mills, quite a number of workers are non-permanent.to the extent they -
are daily paid. There has been no discrimination in respect of payment of
wages and other benefits like leave with wages, etc., between permanent and
non-permanent workers, ‘ o -

SR mT 7 SAYETY MEASURES.

The Chief Inspector of Factories, Madras, gave talks on ‘prevention of
accidents in Factories® in thirteen factories in the State during the year.
Safety posters were issued free of cost to the management for displaying at

icuous places in the factory. Arrangements were also made for exhi-
biting films regarding safety in industries.
" A Regional Labour Museum is proposed to be started at Madras for .
Industrial Safety, Health and Welfare. It is proposed to'conduct refresher
courses for the benefit of management and workers. .
- AcemeNts, -

The number of accidents during the year 1958 registered an increase as
against 16,571 in 1958, There were 1816 accidens in 1959, . Of ‘thest
accidents, 33 oFrqved fatal as against 23 in 1958. But there i a decrease i
the number of fandays lost compared to last year. - W, TFextiles ang .

Engineering works contributed tok,a:lgrge number of
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accidents by causation disclosed that handling goods, struck by falling bod

power drivenr machinery, stepping on or striking again;t object;),y p(:rsonsg fallin’z

Molten metal or corrossives use of hand tools were some of the causation
_groups responsible for a large number of accidents. Inadequate training and
“lack of job experience, inadequate fcncin7 of dangerous machinery, intro-

duction of new types of machinery and carelessness o the work
appliances were the “main reasons for the fatal acr:it’lem‘:.or ers to use safety

ProsecuTiON.

The occupiers and managers of 360 factories rosecuted during the
year as against 440 factories mng 1958. A finé of Rg 14,265 w‘:rm reglnecel
in the year as against l}s 24,146 in the year 1958, ‘ '

MaTerNITY BENEFIT ACT.

. “The average daily No. of women employed in 2,016 factories duri '
year was 42,999, 1,983 claims were made for the grant of beaetin d\l:nr’l:g ttg: "

yearasagunst" 1,872 1n 1958. 1,526 claims were in 1

amount of maternity benggt paid exclusive of bené&:ig;id %&e”gm‘hfofe:!.
State Insurance Corporation was Rs. 85,301+87 as against 78,253°15-in 1958,
‘The management of two factories were prosecuted during the year forgghe
contravention of the Act. A sum of Rs. 75 was realised as fines, |

SALIENT FEATURES OF THE ANNUAL REPO THE
WORKING OF THE WORKMEN'S COMP&ITSE'II:IION
-ACT, 1923, FOR THE YEAR 1959.
The Commissioner of Labour is the Commissi ' ’
sation appointed as statutory authority under th%n%g:m'fm(%r: compé;l;
Act, 1924 and the Assistant Commissioner of Labour and the Pmonalpmtmt

to the Conimissioner of Labour continued to be th i )
for Workmen’s Compensation. he Additional Commissioners

During the year the Commissioner for Workmen's Compehsation awarded

or disbursed compensation in 147 cases of workers involved i i
cases of workers who had sustained permanent disabfgn::n{a:;ldaﬁg ec‘::é

of & worker who had sustained temporary disablement, The ndin

figures for the previous year were 129, 73 and 1 respectively. Out of the total’

No. of 217 accidents, 63 were in respect of workers earning less than Rs. ro
~ p.m., 120 in respect of workers earning between Rs, 30-100 and g4 in r&pect. %f

workers ea.mipg above Rs. 100 p.m. 185 claims for . tion were pen:

at the beginning of the year. 587 cases were filed and 7 cases were transf

to this State by the Commissioners of other States. these 779 cases, 594

cases were disposed of during the year. The total amount of compem’agon

deposited with the Comissioner for Workmen'’s Compensation was Rs.

3,00,109 as against Rs, 1,93,333 during the previous year. The com-

pensation allotted to women persons under legal disability ‘was invested

on their behalf in the Post Office Savings Bank for payments to them in instal-

ents. 124 Post’Oﬁice Savings Bank Accounts- were opened during the year, -

. The total amount of compensation paid during the year
out of which an amount of Rs. 1,13,143';:: for dgaths L 5&%’158&-3 %‘3
nent disablement and Rs. 1,28,081 for temporary disablement,

Occupiers of factories and establishments are statutori ired 1
furnish annual returns to the Commissioner for Worhnex:::‘léo:‘m::
‘g‘?erofthc V\éo;kmcr}’s_Coanpcns&t‘i&n Acagiving particulars of accidents, etc.

t of 9,078 factories and establishmen m which returns. called
6,059 furnished the returns. ' e were e o

1

CURRENT TOPICS

The meeting of the State Housing Board was held on and June, 1'960, to
review the progress of the various housing schemes. : :
* * *

The State Development Committee meeting to review the progress made
during the quarter ended 315t March, 1960, was held on 8th and gth June, rg6o.
The Commissioner of Labour and the Deputy Commissioner of Labour attend-
ed the meeting on gth June, 1960, when the subjects relating to this Depart-
ment came up for discussion. :

»* . * * -

A special meeting of the State Evaluation and Implementation Committee
was convened on the 11th June, 1960, at Madras, todiscuss the question of
implementation of the decisions of the Wage Board for Cotton Textile Industry,
The Commissioner of Labour having already taken up conciliation in the
dispute, it was decided to await the result of his conciliation. Copy of the
settlement eventually reached on goth June, rg6o, on this question was subse-
quently communicated to the members,

> o * * -

A meeting of the Minimum Wages Advisory Committee for the employ~
ment in Matcﬁ and Fire Works Manufactory was convened on the 218t fune,
1960 at 11 A M, in the Commissioner’s room. No discussion was, however,
possible as one of the members representing labour resigned from the com=
mittee. B

A Conference of the Labour Officers, Inspectors of Factories, Inspectors
of Plantations, Inspectors of Labour, Inspector of Newspaper Establishments
and the Labour Welfare Officer, Coonoor, was held at the Public Works
Department Library Hall, Madras, from the 29th June, 1g6o to and July,
1960, to discuss the difficulties experienced in the matter of enforcenient of
labour laws and other administrative problems. The Minister for Labour
inaugurated the conference on 29th June, 1960, A o ,

‘ * x ~ ..

The Advisory Committee for the Employment Market Information Unit,
Madras, met in the Director’s room on 2and July, 1960, to discuss the report
on the progress of the Employment Market Information Scheme in the State,
measurement of totality of employment of the self-employed in the economy
of the State, collection of employment data in the unorganised section of
industry, etc.

L ® *® s

SECOND CONFERENCE ON' HUMAN RELATIONS IN INDUSTRY
ORGANISED BY THE SOUTH INDIA TEXTILE RESEARCH = -
- ASSOCIATION, COIMBATORE, ON anxo AND. .
‘ : . gen JULY, 1960, = ° . T
Inaugurating the above Conferencg convened with a view to strengthen *
the awareness among all those connected with the industry of the importance
of human relations, to entourage interest in the study of pax;ticulu‘ grobl::::

T

3 “

of human felations from the point of view.of the management, the
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thecpmm.mn:tyandtomggestlinuofactionfm'thepmmo' better human
ZTelations in industry, Sri R., Venkataraman, Minister t,‘ﬁ‘grnogndumi:s and
Labour, emphasised the importance of cordial relations between management
and labour in any industry. He added that in the absence of relations
in industry, production would suffer both in quality and quan ty. In these
<days of rapid technological progress, the Mﬁmmid, good human relations
wasofvml;mporunumreduungor ving resistance to in
methods of work or workloads. Sri Venkataraman then listed certain broad
-mgxplu‘by which oné could be guided in the quest for constructive human
- telationshipe. - He ohserved that the importance of meetin physical needs
. %o longer required much emphasis. But psychologlm et
~.1mpo§;ant; eclings of fear, anxiety, insecurity, subservience, ha guil
of 'belog;i:gge:s and mon P o me%efﬂdwdeplceing’ ofw“ e L ey o
e Such 8 jsalthy st up Wm' follow from any layiah expenditure
i adapion f 50 Broud b o e Culy. through the
* - SriK.Sreenivasan, Director of SITRA, he

gates, said that their objective of the Fist Confunwsrocy rinister aad dele-
e n, awarenes of the importance of human relations ir

year was to

<consider ::metpeqﬁc problems relating to it In the pruel:t m&g
pope 1,008 vep e 2nd strengthen the exinting awgpenes in human
productivity could not be good human relations and high

8ri R, Venkataswamy Naidu, whopraidedmm i
l . . i g RN

the importance of capital-laboy for o
Both parties felt that each was the predominant partner i f . CUCHVILY:
ledlomeﬁmutoﬁictionandconigct. xnmm"m Mdustry and_ thi

of consumers should not be forgotten. Labour sho ct of interests, the needs
iy ot they woud ave o ace prcdil s o e o

g

 Shri D. , & Ajsat, Te
- Sbri N8, Bha, Chief Labour) Offess, B/ & Ml

Shﬁhlmmdmmdmatmeimmcdimeﬁ'mom

felt by the : e discipline in industry
s Gt o rodition, qualy o, o, There

deterioration in reli workers .
‘most of the cases, the trade umm'%&ofwﬂeﬂuga%*

management, labour and trade g, i, that to beingt hout goos
industrial at;blisl}mmt and d;du;ox m’hm’lg firther Mm

agreement between the Unions and the
should have a proper Mpl‘ocedurc and an

epqniﬁygintoallmofﬁ_

. Shet x’ 3 fain ‘,: . f';" * e .x:‘
on “ Workers Life Aﬁm’mut Ho:‘-” " He sald ﬁ&mﬁ’.ﬁ,

pary, Limited,.
-t e gol e ' A
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to take recreational activities more than the rural workers. Going to cinema
séemed to be the more popular form of recreation and g5 per cent. of the rural
workers frequented pictures as compared to go per cent, in urban areas. Only
about 10 per cent. of the workers interviewed took part in games and sports
activities. Majority of the workers rendered some help in running the house-
hold. Shri Srinivasan said that the study group were of the view that manage-
ments, Government and local authorities should provide good housing estates
at low rent. A good and adequate water supply was of prirde importance in
improving workers’ life. Provision should be made for suitable parks and play-
ing fields in industrial areas. The role of the unions, the study group stated,
should also include measures taken for the improvement of workers’ life after
working hours. It also suggested the formation of an industrial welfare society
on the lines of the societies in Great Britain,

The session was presided over by Shri S.C.C. Anthoni Pillai, President,
Madras Labour Union.

The report on “Productivity and Human Relations” was presented by
Shri A. K. Gupta, General Manager, Addisons Paints and Chemicals, Madras,
Shri H. D. Shouri, Executive Director, National Productivity Council, was
in the chair. Shri Gupta said that managements in engineering units were
more conscious of the productivity techniques. Workers considered improved
wages as the most important factor in increasing productivity. Among the
recommendations, the group suggested various personnel practices such as the
training of all supervisors in human relations in industry, the habit among
supervisors and executives of taking personal interest in the well-being of
their subordinates even outside their workspot, a good grievance procedure, a
suggestion scheme with attractive financial incentives and a training pro-
gramme to impart productivity techniques at all levels.

Dr. K. S. Basu, Hindustan Lever Limited, gave a talk on ‘“Motivation and
Morale”. Dr. Basu, said that at one time it was believed that economic incentive
was the natural and the most important motivation for work. But the famous
Hawthorne experiment drew attention to the fact that besides economic satis-
faction, men and women wanted certain psychological satisfaction from their
work. Though the conclusions of the Hawthorne experiment have been ques-
tioned by experts in human relations, the fundamental concept that social and

sychological satisfactions are necessary for adequate motivation and morale
gas remained. The psychological satisfaction includes a sense of belonging-
ness to a well-knit work group, confidence in leadership, security both material
and social, desire for democratic self expression, etc,

Mr. David S. Burgess, Labour Attache, American Embassy, New Delhi,
presented his paper on “ Training for Management Personnel” under the Chair-
manship of Mr. Robert L, Walkinshaw, Labour Advisor for the U.S. Technical
Co-operation Mission in India. Mr. Burgess said that there is a general lack
of proper training for Management Personnel in India and that there is an
urgent need for such a training. He pointed out that the introduction of
enlightened managerial practices and acceptance of the labour movement are
necessary for proper functioning of industrial democracy.

Shri P. V. Veeraraghavan, SITRA, spoke on “Employee attitudes”. He
observed that employee attitude surveys assist employers in not only acquaint-
ing themselves with their employees but also in making them understand and
appreciate their problems. Continuing Sri Veeraraghavan said that the in-
tensity of attitudes prevailing in any organisation is not a matter of chance.
This depends on factors like job satisfaction, inter-personal relations, organisa-
tions structure, communication, attitude of management, union, etc. The

7
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most important factor responsible for unfavourable attitude development is that
the workers are very often neglected by their supervisors.

In ?dditi_on to the study group reports, and specialist talks, there was a
panel discussion on “Are Economic Incentives Adequate me’ans for good
Human Rel?,tioqs” ? Under the Chairmanship of Prof. B. Krishanan o% the
Mysore University. ‘The participants at the discussion included Shri N
Ramachgndran, Assxsta}nt Head Jobber, Somasundaram Mills, Shri P R.
Ramakmshnaq, Managing Editor, ‘ Nava India’, Prof. R. Nata;ajan Ind'iax;
Institute of Science, Bangalore and Shri P.S, Chinnadurai, Secretary doimba-
tore District Textile Workers’ Union. The speakers emphasised the’ idea that
the f:ulﬁlmcnt of psychological needs of workers is essential for good human
relations and that economic incentives alone will not satisfy these needs.

The Conference was attended by over 200 delegates representing manage.
ment, trade unions, Government and academic interests.

THE PRODUCTIVITY COUNCIL MEETS.

Addressing a meeting of the Madras Productivity Council on * Arbitra-
tion as a means of settling industrial disputes’, Dr. George H. Hildebrand,
Professor of Economics, Industrial and Labour Relations, Cornell University,
observed that wage rates, working conditions, etc., were generally determined
in industry in the United States through collective bargaining and that agree-
ments were reduced to writing. Disputes generally arose only in the inter-
pretation of some provision or other of the agreements arrived at and these
disputes were mostly resolved through arbitration. The arbitration system
provided the best opportunity to the parties to get decisions that were rec-
ponsive to the problems actually facing them. Arbitrators were chosen
generally from a list prepared by the Central Government. Most of the arbi-
trators were not full time arbitrators and some of them were professors or
lawyers. The American Arbitration Association also arbitrated on various
issues. No judicial review of an arbitrator’s decision was pos<ible unless there
have been procedural defects. If a management failed to abide by an arbi-
trator’s award, the aggrieved Union could go to Court provided it could prove
that the award was a valid and bona fide one. Dr. Hildebrand observed that
strong and relatively non-political Unions were necessary if the arbitration
system was to function effectively.

Sri T. N. Lakshminarayanan, Labour Commissioner, who presided
referred in his introductory speech to the emphasis being laid in India on
voluntary arbitration and said that Government had recently published the
names of a panel of men who would be available for working as arbitrators.
He hoped that industrialists and Unions would make full use of this offer.

In India, he said, the development of industries had taken place over a
short period compared to Britain and the workers here had not been able to
achieve satisfactory working conditions through resort to collective bargaining.
For this reason and owing to the gradual enlargement of the public sector,
the State had had to play an increasing role in ensuring industrial harmony
and social justice and in creating conditions in which both sides of the industry
could be brought together to discuss and settle problem in a spirit of goodwill
and co-operation. He also observed that the Government encouraged settle-
ment of disputes, through negotiation, conciliation and arbitration and wanted
to minimise the recourse to compulsory adjudication.

AWARDS AND AGREEMENTS

IN THE SUPREME COURT OF INDIA.

(Civil Appeal No. 22 of 1958)

PresENT :—SR1 P. B. GAJENDRAGADKAR AND SrI K. C. Das Gurra, JJ.

The Associated Cement. Co., Limited .. Appellant
v. '
P. D. Vyas and others .. Respondents.

(a) Industrial Employment (Standing Orders) Act (1946), sections 4
(before amendment in 1956), 3, 5, 15—Certifying Officer—Powers of—It is
the duty of certifying officer to enquire whether draft standing orders should
or should not conform to model standing orders.

The cumulative effect of sections g (2), 4 (@) and (b) (first half), 5 (2), (3),
and 15 (2) (b) is that the certifying Officer has to be satisfied that the draft
standing orders deal with every matter set out in the Schedule and are other-
wise in conformity with the provisions of the Act. This latter requirement
necessarily imports the consideration specified in section 3, sub-section (2), that
the draft standing order must be in conformity with the model standing order
which is provided under section 15 (2) (6) for the purposes of the Act and,
unless it is shown that it would be impracticable to do so, the draft standirg
order must be in conformity with the model standing order. Though this
requirement does not mean that the draft standing order must be in identical
words it does mean that in substance it must conform to the model prescribed
by the appropriate government. It is not only open to the certifying officer to
enquire into the matter whether the draft standing orders should or should not
conform to the model standing orders, but it is his duty to do so before holding
that the draft standing orders are certifiable under section 4. Such an enquiry
necessarily involves the consideration of the question as to whether it would be
practicable to insist upon conformity with the motiel standing order in regard
to the matters in dispute. If the certifying officer is satisfied that it would be.
practicable to insist upon such conformity it would be within his competence to
make the suitable modifications in the draft. If, on the other hand, he takes
the view that it would not be practicable to insist upon such conformity he
would, despite the disparity between the rpqdcl and the draft, treat the d.raft as
certifiable. It is important to make a distinction between considerations of
fairness or reasonableness which are excluded by section 4 from the purview of
the enquiry before the Certifying Officer and considerations of practicability
which are necessarily imported in such an enquiry. The line separating the
one from the other may be thin but nevertheless it is a firm and existing line
which is statutorily recognised in the respective provisions of the Act.

(b) Constitution of India, Article 226—Certiorari in a petition for a
writ of certiorari it would normally not be open to the employer-petitioner to
challenge the merits of the findings made by the authorities under the Indus-

trial Employment (Standing Orders) Act, 1946.

itution of India, Articles 133, 226—New plea—Plea not raised
by appg%ag?ilrsltlhis l;(:ctition under Article 226 not allowed to be raised for first
¢ i mmaa 1

-
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The Judgment of the Court was delivered by

Gajendragadkar, J.—The Associat .
. ed Cement Compani
gg\r,r:l:;t C\’gglr;ﬁ; %v:rrll:sa §:dl.thc(hAs50ciated Cemcg?ngm'{;gr’;iw])wgga
» Sevalia (hereinafter called th )
?"\;/errx aal?ad manage several cement Wworks throughoutc I::;ia a}?pclllad!}ts)
inter el g;ment manufacturing factories at Dwarka and Sevali mﬁ 4 the
pvarka G ment Works and the Sevalia Cement Works i
Tab (?xﬁ' > Bgmag)pell.ants _submitted to respondent 2, the Co,m::sp;ctwcly.
Laje, Bomkey, n s apuly s Cong Dl G saving
s, of the Industri
E} > :tn;h:‘ga &rg:::)r a‘}(:l,t; ?gg O(n)gf)élotil'1 1 936) f(hereinai‘ter callcdrt‘l:t Eg)pl%y‘g;::
. e t : c
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were in respect of iterns Nos, 8 and 16, U dc o e Mo 8 theharnons Sppeal
orders had required that notice of fourteen ?la;; 3:5‘1 ltbxg'g?vg:xeig rt;;& s:nd: ngf
ent o

discontinuance of a shift. Res:

\ . pondent 2 has modi 3 . .

Srommns et Somniets s et 1 e i

No. 16 (2§rilfiet}‘::ts}: th;‘ model standing order on this subject. Sxar;t;celn made

or with other w0r]:m ng graft orders provided that striking work ciltﬁr Y, item

treated as miscondu?:;s- Vx;w?:;sgilt‘;mngouréecn days’ previous notice ;23'13313

. ; m No. 1 i Pt

the premises any worker to strike work shall gi) It)rr::tledcf (i;h;tnzr;:;g:cgt Wh'iIl'; e

| ) se

two provisions in the draft have been modified by respondent 2 and the ord
¢ order

thus modified provides that striking work illegally either singly or with oth
er

workers or abetting, inciting, instigati
! s ng, nstigating or acting i
1 n fi i
f:; gfﬂyonl ? be treated as misconduct: This n;sodiﬁ ;rttihcrance of an illegal
e relevant provision in the model standing order on also ia consistent

(2) Feeling aggricved b ificati
j y the modifications i
Zt(}xl):l fsrtﬁ‘; lsné;;:xrtttc(c;l g);ithg:n amil tge appellants pr;?‘;‘(::db;lnrfgsgse‘? 2t.}lnn
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e

modifications mad
modific made by respondent 2 were confirmed and the appeal was dis-

(3) Thereupon the ap

. \3 pellants filed a wri iti . .
dAiI:y?tﬁK:n Déo. 26f7 of 1954, in the Bombay Y{rilthpg:)t:;?;:}?cﬁ‘g Bnecellaaeont
ity o ik action of respondents 2 and 1. Mr, Justice Co Secnging the vali-
. coppllca'tlon, upheld thq contention raised by the a yaﬁee, who heard the
e cochin ki e mpugned ot ropondens

: | beyorrd their jurisdiction. cat 2 an
fore, set aside the modifications made and allowed ;I}‘x}::cal;;:ﬁiig: C;%:,t_thcrc-
ition.

(4) Aginst this order res Y
pondent 2 .
No. st i e G e an socl, b Appe
0?5 4 ourt reversed the decision of Coyajee, J ;‘ithi h Court. The
o espondents 2 and 1 in making the modifications in and held that the dction

provisions of the Act. In the result the petition fil c3“““0:1 was justified by

dismissed. It is against this decision that the by the appellants was

by the appellants ; and the short question w%rx:?:?tt :?’ D22 been preferred

whether, under the provisions : ises for ision i
of the Act, it was ¢ our decision is :
M . A ompe 4
ll) to lxlnal\;c the impugned modifications in the dra&pst;cn:i.to respondents 2 and
y the appellants for certification under the Act? nding orders submitted

(5) The Act has been passe i
quire em_p}oyers in industrial c[:tablcils}}x)r‘;ccanutsset:>t c;:?is thought
the conditions of employment under them and to mall:n:hw“h‘ 1e
to workmen employed by them.” Standing Orders ey
of the Act to mean rules re ating to matters set out ina:}:cdeﬁnc

exgcdient to re-
flicient precision
gol?ditions known
Yy section 2
Schedule. The Sc}(xi).
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dule sets out 11 matters in respect of which standing orders are required to be
made by the employers. Mr. Kolah, for the appellants, contends that the
rain object of the Act is to require the employers to provide for conditions of
gervice in respect of all the matters covered by the Schedule and, according to
him, the jurisdiction of respordent 2 under the Act as it then stood is confined
only to see that standing orders are made in respect of all the items specified in
the Schedule. In this connection, Mr. Kolah has strongly relied on the provi-
sion of section 4 which then laid down infer alia that * it shall not be the function
of the certifying officer or the appellate authority to adjudicate upon the fairness
or reasonableness of the provisions of any standing order ”. The argument is
that the Act expressly prohibits respondent 2 or respondent 1 from enquiring
whether any of the provisions made in the draft standing orders are fair or rea-
gonable, and it is urged that, in making the modifications in question, in sub-
stance respondent 2 has embarked upon an enquiry about the reasonableness or
fairness of the relevant conditions included in the draft. Thus presented the
argument is no doubt attractive ; but there are some other provisions in the

" Act which show that the argument based on the said provision of section 4 can-

not succeed. It is, therefore, necéssary to consider the other provisions which
are material. Before we do so, e would like to add that by a subsequent
amendment made in 1956, section 4 now provides that it shall be the function of
the certifying officer or the appellate authority to adjudicate upon the fairness
or reasonableness of the provisions of any standing orders. In other words,
what was expressly excluded from, the jurisdiction of the authorities under the
Act has now been clearly made their duty and so the argument based upon the

- provision as it stood in 1946, is, after the amendment of 1956, purely academic.

(6) Section 3 of the Act requires the employer to submit draft standing
orders. Section g (2) provides that in the draft thus submitted provision shall
be made for every matter set out in the Schedule which may be applicable to
the industrial establishment, and where model standing orders have been pres-
cribed, shall be, so far as is practicable, in conformity with such model. Itis
common ground that model standing orders have been prescribed in the present
case, and so 1t follows that under section 8, sub-section (2) the draft submitted
by the appellants had to be in conformity with the model standing orders
g0 far as was practicable. In other words, the effect of section 3, sub-section

2) is that unless it is shown that it is impracticable to do so, the appellants’
draft had to conform to the model. This position cannot be disputed. Then,
the next relevant provision of the Act s contained in section 4 which provides
that standing orders shall be certifiable under this Act if (a) provision is made
therein for every matter set out in the Schedule which is applicable to the
industrial establishment, and (b) the standing orders are otherwise in conformity
with the provisiops of this Act. The rest of the provision of section 4 bas
already been cited and considered by us. Having thus provided for the tests
which have to be satisfied before a draft submitted by the employer can be
treated as certifiable, section 5 provides for the procedure of the proceedings
which are taken before the certifying officer. Section 5 (2) lays down that
after notice is given to the parties concerned the certifying officer shall decide
whether or not any modification of, or addition to, the draft subrmtted by
the employer is necessary to render the draft standing grders certifiable under
the Act, and shall make an order in writing accordingly. Sub-section (3}
of section 5 then provides for certifying the draft after {nakmg modifications,
if any, under sub-section (2). There is one more section to which reference

Section 15 (2) (Sb) provides that the rules which the appro-

may be made. '
priate Government may make under the Act may set out model standing orders
for the purposes of this Act. The cumulative effect of these provisions is that

the certifying officer has to be satisfied that the draft standing orders deal with
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every matter set out in the Schedule and are otherwise in conformity with the
provisions of the Act. This latter requirement necessarily imports the consi-
deration specified in section 3, sub-section {2), that is to say, the draft standing
order must be in conformity with the model standing order which is provided
under section 15 (2) (b) for the purposes of the Act, and, as we have already
scen, unless it is shown that it would be impracticable to do so, the draft
standing order must be in conformity with the model standing order. It is
quite true that this requirement does not mean that the draft standing order
must be in identical words but it does mean that in substance it must conform
to the model prescribed by the appropriate Government.

{7) The question which then arises is : was it or was it not open to res-
pondent 2 to consider whether the draft submitted by the appellants should
nat conform to the model standing order in respect of the topics with which
we are concerned in the present appeal? The answer to this question must
obviously be in the affirmative. It was not only open to respondent 2 10
enquire into the matter but it was clearly his duty &u:io 80 before ho/ding
that the draft orders were certifiable under section 4. Nowsuch an en qui
necessarily involves the consideration of the question as to whether it v:lc:g
be practicable to insist upon conformity with the model standing order in
regard to the matters i dispute.  If respondent 2 was satisfied that it would
be practicaole to insist upon such conformity it would be within his competence

to make the suitable modifications in the draft, If, on the other hand, he

took the view that it woud not #e practicable, to insist upon such con-

formity he would, despite the disparity between the model and the draft, treat
the draft as certifiable. In the present case respondent 2 as well as res ’ndcnt
1 have held that it was practicable to insist upon conformity with thgomodcl
standing order in regard to the matters in dispute ; and so they have made
suitable modifications. Having regard to the relevant provisions which we
have just Lconsidered, it seems difficult to accept the plea that in making the
modifications in question respondent 2 and respondent 1 have exceeded their
Jurisdiction. It is important to make a distinction between considerationa
of fairness or reasonableness which are excluded from the purview of the en.

ting the one from the other may be thin but neverthe?c‘:;?t. is?\ﬁi'::n mpgﬁ
ting line which is statutorily recognised in the respective provisions of the
Act. The respondent 2 may not modify the draft on

. e 3 the . i
provisions are unfair or unreasonable but he can and must ng?i‘:f;dtl:: z:;;r;g
In matters covered by the model standing order if he is satisfied that con.

formity with such model standing order is i i i

el practicable in the circumstanc
of the case. In our opinion, therefore, t i ight i ing
that the authorities under the A.cto h;dh:c}gclgh urt was right in o oung

. h ! within their jurisdiction i
making the impugned modifications. beic jurisdiction in

(8) We may now refer to the decisions to which our i invi
by Mr. Kolah. In Guest, Keen Williams (Private) Ltd : ;‘f;?g;:;l i‘r::gas [nawgte%
2 Lab.L.J. 405: A.LR. 1959 8.C. 1279}, this Court had occasion to’consicsig
the eﬂ”qct of a part of ghe provision contained in section 4 of the Act as jt 310:5
before its amcndmept in 1956. It is, however, clear that in that case the point
raised for our decision now did not fall to be considered. In Kleciric lf‘"trlr’l?err'l !
Union v. The U. P. Elwctric Supply Co., {A.LR. 1949 All. 5041, Mr _Iusti:c
Wanchoo, who was acting as the appellate authority under the Act, ‘appears

to have held that the provision contained in section 2 (2 had pothi
with the power of the certifying officer to substitute %h(c 2nodcl r}grh:ﬁg :l(:'aﬂ(kf

According to the learned judge the said provision was intended merely to

LY
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help and guide the employers as to how they should frame their draft standing
orders, This decision apparently supports the argument that the certifying
officer cannot make any changes in the provisions of the draft where those
provisions are clear on the ground that they are not reasonable and fair and
that other pravisions which may have been provided in the model standing
orders should be substituted for them. If, in making these observations, it
was intended to decide that, before certifying the draft standing orders sub-
mitted by the employer, the certifying officer cannot enquire and decide
whether it would be practicable or not to make the provisions in the draft con-
form to the model standing orders, with respect, we would hold that the said
decision is inconsistent with the true effect of the relevant provisions of the
Act. We may incidentally add that the observations made by Wanchoo, J., in
that case have not been approved by the Allahabad High Court in Fiwan Mal
and Co. v. Secretary, Kanpur Loha Mills Karamachari Union, [A.I.R. 1955 AllL 581].
In Mpysore Kirloskar Employees Association v. Industrial Tribunal, Bangalore, [(1959)
t Lab.L.J. 531: A.LR. 1959 Mys. 235], the Mysore High Court has considered
this question and it appears to have concurred more with the view expressed
by the Bombay High Court which is the subject-matter of the present appeal
than with the observations of Wanchoo, J.

(5';) There is one more point to which reference must be made. Mr. Kolah
attempted to argue before us that, even if the authorities under the Act had
jurisdiction to deal with the matter and examine whether or not it was practic-
able to insist upon conformity with the model standing orders, the modifications
made by them on the merits are impracticable. We have not allowed Mr.
Kolah to girge this contention before us because such a plea was not raised
by the appellants in their petition for a writ before the Bombay High Court
and it would not be open to them to raise it for the first time before us., Besides,
in a petition for a writ of certiorari it would normally not be open to the
Appelants to challenge the merits of the findings made by the authorities
under the Act.

(10) The result is the appeal fails and is dismissed with costs.
[Reproduced from All India Reporter, Fuly, 1960.]

IN THE SUPREME COURT OF INDIA.

(Civil Appeal No. 136 of 1958).

PrESENT:—SRI P. B. GAJENDRAGADKAR, SRI K. SuBA Rao anp Sri K., C.
Das GurTa, JJ.

M/s. Kundan Sugar Mills .. Appellants,
v,
Ziyauddin and others «.  Respondents,

(a) Industrial Dispute—Conditions of service—Right to transfer
employee from one concern to another —Employer starting independent con-
cern subsequent to date of employment—Right of employer to transfer
employee to new concern cannot be implied as condition of service.

An employer has no inherent right to transfer his employee to another
place where he chooses to start a business subsequent to the date of the em-
ployment . Hence, in the absence of an express term of the contract of service
between the employer and the employee that the latter should serve in any
future concerns which the former might acquire or start, a person employed
in a factory cannot be transferred to some other independent concern started
by the same employer at another place at a stage subsequent to the date of his
employment. Insuch a case, the right of the employer to transfer the employee
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to the new concern cannot be implied as a condition of service of the employ-

(6) Industrial Dis
—Appeal raising questio
from one concern to ne

putes (Appellate Tribunal) Act ( 1950),
n whether employer has right to transft
'w concern Started
question of law and it is within
tertain appeal.

The Judgment of the Court was delivered by
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Labour Appellate Tribunal of
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the orders of transfer to Messrs
Bulandsha}xr. If so,
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ting the reinstatement of the workers in Kundan
13 a partnership concern
The respondents 1 to 4 were employed
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o . .

ibunal had no jurisdiction to set aside that finding under section 7 (1) of th
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factories at other places or d that even if the appellant ha -
is also not suggested tha f the same. Under §
places. Itis a. had knowledge o ¢ h term
: i ondents 1 10 4 : ly any suc
xr‘xtcnxt:;g;f;;"‘i?thom more, it would not b’% ng};tf t:ml;nl? 4
glgfwuccn the ::Ontracting parties when the icea

therefore, they are treated as two different

ting new factories ?‘
O 5 loyees wou
. ; Ordinarily the emp. Joyer
: as not in contemplation. ~“AGINZS and the employ
different places w e in the factory then in existence The matter does
have agreed only to serv of that factory.

would have employed them only in respect , the two factorics

¢ ve indicated _
not stop there. In the instant case, as We ba to import a term €OD

i and m
are A & Situatcld o (ti;ﬂ:::::stfcgli\‘:sc;onde;xm 1 to 4 to a different.
i right on the employer 1o fonts ©
{gxg:ggnais fcally to make 2 new contract between

1—8
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~_ (5) The decisions cited at the Bar do not i i
appellant’s broad contention. In Alxendre Bouzauroulvn. Othtt:m};:asl;a:; st[zxnl tl}ie
1930 P.C. 118}, the appellant was an employee of the respondent bank. The
!)anlf transferred him from one branch to another branch of the bank situatcd
in djﬁ'ercnt towns. As he refused to comply with the order of transfer hi
-dismissed. .Th.creaftcr, he filed a suit to recover damages from the l" cku(r‘as
wrongful dismissal. It was argued before the Judicial Committee t)!::t t!(l)r
terms of his contract of service, the sphere of his employment, included lc
the head office and not the branches of the bank. The cvidcr‘xcc in thc cas
showed tgzat transfer was one of the ordinary incidents of the bank’s o \i:asc
ment, being usually concurrent with an increase of salary and res ocn}g_lqy-
and suggested no more than that the bank considered their oi‘ﬁg rlm’l o
venience where possible. Indeed the appellant therein did not evca: con;
in his correspondence that the transfer was a breach of his contract ré) uggcs
circumstances the Judicial Committee observed as follows at p:g.e 113 t e

“ From the point of view of izati
Proper organization of their staff, it is di
a alff)?xr:; :}Oxaste gx: Batt;!(dwct:}?ld wlfvxllmg}lly agree that their employe’c;ts‘k:o(\l:l?ii?;:
~bet outside the place where the contract i
their consent, and, in their Lo ips’ opini eondnade except with
, rdships’ opinion su iti
tract would require to be clearly pcstalflished ”.Ch # condition of the con-

‘The essential distinction between that case and the i
al d t resent o §
:he b;mk with its branches was one unit and the rccorlt):ls clcarl; ?n:-;ié:z:td t}tll:r:
ransfer was one of the ordinary incidents of service in the Bank. 1 h .
-;::r.r;ta]nces when ? person joined such a service, the Privy COunc'il fo?xrfgit c‘:: .
o 3) es):z at term (; transfer. That decision is therefore not of any relevanc tg
e 5% \ ’n If:!s)c‘L r} Mggg(/l(?;:zgq‘allali\{lgn;gtia% Workers' Unian) v. Selatiparal Est’;te]
) . c LJ., \Lali-Mad.)] labour was recruited in the pl
tions without any differentiation being made between factor 2 ield werhen
) : and fi
?}?3 f:c{load l:cx;‘ the common practice prevailing for scver;l yea.rse:tc)l \gg;l;;g
the Aryw0 gz;rcrshto bfhcc{ tI)ield and pice versa, according to the exigencies of
owing to mechan‘i:agona in ct;r:: afggaox‘r};ec}rl‘;\’;u&l‘x afplantation ne et T
tIilabciz_zr Appellate Tribunal of India, held 'that in tl:e 2?:3311:&;11; ﬂ?d}; e
¢ liability to be so transferred must be deemed to be an im Cl'c; : aic_asc
-gggc‘rv::ei l%ortggﬁulx’ B;ata }S;}}zoe Corr?any Limited v. All Hasan, [(xggé) 1 ?..oar;) E??
¢ ALR, at. 518] transfer of an employee in the circ f that
case from one post to another was held not to b ton o ay oot
condition within the meaning of section " the altcratx(_m Dy service
' 33 of the Industrial Dis
trl;:t‘:stfev:?isna lf.asefof a management employing a worker in one cogz:::z I;Sti
i %onldn'lt . romfope post to another. In such a case it was possible to
one post toanother. 5. V. Midhepiev. oy o p Tanle the employes rom
908) was a case arising out of scction.:zg of the Ior?cfz:{r,x i 54 b AC.
g‘nbgngl) Act, 1950. The complaint there was that aarlx 2:132;2: (‘i};;pf e
erred by the management with a view to victimize him and that it am inted
to alteration in the conditions of employment. It was held that if mounted
employed a person, it was implicit in the appointment that he ¢o 2;3 t;.)mpioycr
ferred to any place where the business of the employer in the s!/l l? o was
situated, unless there was an express condition to the contrary in uz‘xmc tract of
employment. 1In that case the worker was employed by Kem ;c&ntract o
Limited, which had branches in different places. The dccisionp ocr(r;pany
the business was one unit and that the only question raised was t}a:siulin o
ot be transferred to a place different from the place where he Vam :cs:}tlm?:lll?r
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discharging his duties, These observations must be limited to the facts of
that case.

6) It is not necessary ta multiply the citation for the other decisions
relied on by the icarned counsel for the appellant-pursue the same reasoning
followed in the aforesaid cases.

{7) We have referred ta the decisions only to distinguish them from
the present case, and not to express our opinion as 1o the correctness of the
decisions therein. 1t would be encugh to point out that in alf the said decisions
the workers had been employed in a business or & concern and the question
that arose was whether in the circumstances of each case the transfer from one
branch to another was valid or amounted to victimization. None of these
decisions deals with a case similar to that presented in this appeal, namely,
whether a person employed in a factory can be transferred to some other in-
dependent concern started by the same employer &t a stage subsequent to the

- date of his employment. None of these cases holds, as it is suggested by the

iearned counsel for the appeliant, that every employer has the inherent right
1o transfer kis employee to another place where he chooses to start a business
subsequent to the date of the employment, We therefore hald that it was not
a condition of service of employment of the respondents either express orimplied
that the employer has the tight to transfer them to a new concern started by
bim subsequent to the date of their employment.

{(8) The respondents also relied upon a Government Order No. 61a¢
(ST XXXVI-A-640 (8)-T-1958 it support of their contention that the order of
teansfer was bad. By this Order the Geovernment of U. P. had directed that
the employment of seasanal workmen in 21l vacyum pan sugar factories in
the Uttar Pradesh should be governed by the rules contained in the annexure
thereto. Rule 1 in the said annexure is to the pllowing effect

“ A worker who has worked or hut for illucess or any other unavoidable
cause would have worked in 2 factory during the whale of the second half of
the last preceding season will be eraployed in this season in such factory ™.

This rule has po relevancy 1o the guestion raised in the present case.  This
rule only enjoins upon an employer to employ a worker in the circumstances
meptioned therein in the same factory in which he was working in the previous
season during the next season also. This does not prevent the employer to
transfer an employee if he has the right to do so under the contract of service
or under any statutory provisions. We have already held that the employer
in the present case has no such right,

{9) Lastly it is said that the Appeliate Tribunal had no jurisdiction
to set aside the finding of the State Industrial Tribunal, a3 it did not give rise
to any substantial question of law within the meaning of section 7 (3) of the

. Industrial Disputes {Appellate Tribunal } Act, 1950. The question raised

was one of law, namely, whether the appellant had the right to transfer the
respondents I to 4 from ane concern to another . A substantial question of
law was involved between the parties and that raised also on important prin-
ciple governing the right of an employer to transfer his employees from one
concern to anather of his in the circumstances of this case. We therefore hold
that a substantial question of law arose in the case and that it was well within
the pawers of the Labour Appeligte Tribunal to entertain the Appeal,

(10) In the result the appeal fails and is dismissed with costs.
{ Repraduced from Allslndia Repovier, Fuly, 1060.}
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IN THE SUPREME COURT OF INDIA.

(Civil Revn. Case No. 3436 of 1958, dated goth July, 1959).
PRESENT :—MR. P. B. Mukuarj1, J.

K.C. Das and others
v,
State of West Bengal and others Respondents.

(a) Industrial Disputes Act (1947), section 2 (j)—Business of Labour
Indentor is industry.

. Appellants

Section 2 (j) of the Industrial Disputes Act defines ‘Industry’ to mean
among other things, any business. The Labour Indentor carries on a business.
His business is to recruit labour to give them employment, to see that they do the
work and, if necessary, to discharge them. This business is conducted by the
Labour Indentor not as a benevolent or charitable work but these Labour
Indentors as middlemen, make a profit and take a remuneration for this work
of collecting labour and canalising such labour for different types of work
That is clearly an Industry within the meaning of the Industrial Disputes Act.

(6) Industrial Pisputes Act (1947), section 2 (j) and (s)—Workers

employed by Labour Indentor are workmen—Test for d ini i i
ERpyec by fabour In est lor determining relationship

The prima facie test for the determination of relatj
and servant is the existence of the right in the master to supervise and control the

work done by the servant not only in the matter of directing what work the
servant is to do but also the manner in which he js to do the work.

Reading section 2 (j) and section 2 (s) together ‘w.orkman’
person employed in any business, Therefore, wgorkcrs employed dr:;rlx; :25
paid directly by Labour Indentors are workmen within scction 2 (5) and whe-
ther they are casual or intermittent, or whether they are paid by the job or by
the time or by the piece is immaterial, The fact that Companies for whom the
labour is recruited may have an ultimate voice in the sense that if they do not
like .the out-turn of the workers, then the Labour Indentors cannot virtually
retain them for fear of losing their own labour contract with the Companies,

cannot alter the legal relationship of master and servant between the indentors
and the labour they recruit. :

onship between master

OrpEr.—This is an application by fourteen persons who called themselves
Labour Contractors. In fact, they were Labour Indentors. They make this
application under Article 226 of the Constitution for the writs of mandamus
and certiorari to set aside an order of reference dated July 24, 1958, made by
the Government under section 10 of the Industrial Disputes Act as between
them and the workmen employed by them represented by the United
Contractors’ Workers’ Union and the Thikadar Mazdoor Congress,

(2) These Labour Indentors recruited Labour for working
Companies, namely, the Indian Iron and Steel Co., Limited, an%i ‘t;ct};:tmg
Standard Wagon Co., at Burnpore and Kulti. The contract of employment or
of service of these workmen is with these Labour Indentors and not with those
two Companies. The petitioners employ this labour. They discharge this

labour. They pay this labour. They also maintain a register of their
employment.

(3), The important ground on which the order of referen

by the petitioners can be stated briefly, It mere o 5

is the case of the petitinnere that thaea
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labourers are not constant and they vary and are changed according to the
exigencies of the work. The petitioners adr'mt that they receive payment from
these Companies and the petitioners in their turn pay wages to the workers.
The workers have no contract of service with the two Companies nor do the
two Companies pay the workers directly. It is therefore contended on those
facts by the petitioners that these workers employed by them could not be said
to be workmen within the meaning of section 2 (s) of the Industrial Disputes Act
and that the disputes cannot come within the purview of section 2 (k) of the said
Act, In paragraph 21 of the petition, the petitioners contend that the ¢con-

tract system of work is a purely management function and has nothing to do

with any Industry or undertaking.” In paragraph 23 of the petition, however,
the petitioners admit that they exercise control over the workers by regulating
their, time of work and also regulating them during the time of work,

(4) The pith and substance of this contention is that a Labour Indentor
does not carry on an Industry. It is argued that he only acts as a conduit pipe
to collect labour and divert them to the place where they are required. I am
not convinced that this argument is sufficient to prevent the work of a Labour
Indentor from being an Industry within the meaning of the Industrial Disputes

" Act. Section 2 (j) of the Industrial Disputes Act defines ‘Industry’ to mean,

among other things, any business. The Labour Indentor carries on a bysiness.
His business is to recruit labour, to give them employment, to see that they do
the work and, if necessary to discharge them. This business is conducted by
the Labour Indentor not as a benevolent or charitable work by these Labour
Indentors, as middlemen, make a profit and take a remuneration for this work
of collecting labour and canalising such labour for different types of work. I
think that is clearly an Industry within the meaning of the Industrial Disputes
Act. The workers in this case are employed directly and paid directly by
these Labour Indentors. The definition of a ‘workman’ under section 2 (s)
of the Industrial Disputes Act means, inter alia, any person employed in
any Industry. Reading section 2 (j) and section 2 (s) together, ‘workman’,
therefore, means any person employed in any business. Therefore, these
workmen in this case be they casual or intermittent, be they be paid by the
job or by the time or by the piece, does not matter, The nature of the
work, certainly, will matter when it comes to an actual adjudication of their
disputes relating to the kind of wages they should receive or the facilities they-
should get. That is a matter for the Industrial Tribunal. The definition of an
‘industrial dispute’ in section 2 (k) of the Act means any dispute or difference
between employers and workmen which is connected with the employment or
non-employment or the terms of employment or with the conditions of labour.
The present dispute certainly relates to the terms and conditions of the employ-
ment of labour by these applicants. The workers are the workers of these
applicant Labour Indentors. - The order of reference states the issues like, 1.
Increment, 2. Dearness allowance, 3. Medical facilities, 4. Accommodation
facilities, 5. General Medical and Festival leave, all with pay and Maternity
benefits, 6. Gratuity and 7. Fixation of the minium earning of the piece-rated
workers at par with the wages of time-rated workers. They all indicate terms
and conditions of employment.

(5) It was at one stage argued on behalf of the petitioners that these
workers were really the workers of the Two Companies. The petition itself
is against such contention and the facts that the petitioners themselves employ
them, pay them and discharge them and maintain their register are all against
such contention. The fact that these two Companies may have an ultimate
voice in the sense that if they do not like the out-turn of these workers then these
labour indentors cannot virtually retain them for fear of losing their own labour
contract with these companies, cannot alter the legal rélationship of master and
servant between these indentors and thelabour they recruit. That fact indicates
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only this feature that these Companies for whom the petitioners indent this

.

labour can only complain against Labour so recruit

_ i ed to the petitioners wi
yv}éom the Companies have their labour contract and not V\?ith the Iabouﬂxl‘
indented and it is then that these indentors will have to discharge them

The learned Advocate for the petiti i
2 petitioners drew my attent
workmen employed in Gasliton Colliery v. ManagemZnt qf? n(}l:s?it:)(:t d(l,%lf;i; Of; 5;}51;

Lab. A.C. 525. That case, 1 find, i i
petitioner because it says that the o agamst the whole argument of the

L{3
warkmen engaged by a contractor could not be considered to be workmen

of the management and any claim th
¢ at may have can be :
Contractor and not against the Managem{_m_n be pursued only against

(6) The law is sufficiently settled and laid dow

- .l t <
Court in Dharangadhra Chemical Works Ltd. v. The State r:vfoSdasz’asl;x{r;h((:Ss)ugri '{Rxe
1957 S.C. 264. That is an authority for stating the prima facie test fo leter-

only in the matter of directing what work the i
g ¢ ! servant is to do b -
ner in which he is to do the work.  Applying that * prima}aci:ttca::?’tzxccx;;ac?s
ors are the master and the workmen

any precise definition. It was, however,
a workman even though he is paid not

‘ » and that it would be for the Industri i
to consider what relief, if any, ma sibl te neustrial Tribunal
to all the speoial circumstznccs ); gotsg::b Za?:.granted to them having regard

(7) For these reasons, I must hold i8 vali
legal. The petition, thqrcforc, must failt.}latltgfsgli?;: ﬁ:e&rcince xls e
order as to costs. Interim order, if any, is vacated. e make no

[Reproduced from All-India Reporter, Fuly, 1960.]
IN THE SUPREME COURT OF INDIA.
(Civil Appeal No, 404 of 1958, dated 3rd March, 1960.)

PresENT :—MR. P. B. G
K. C. Das Guet\  ]J. AJENDERAGADKAR, A. K. SARKAR aND

Between
Associated Cement Companies, Ltd.
and
Their Workmen.
Industrial Disputes Act, sections 2 (k), 10, 18 and 19 (6 i
scope of the expression ‘ any party bound ’by the award ign (sgc:i‘:)?r;;‘g(ﬁi;ng'

the expression includes within its scope an individual workman and whether

a group of workmen, not representing a majority of workers bound by an

award, can terminate the award, acting collectively eith .
or otherwise. y either through a union

AWARDS AND AGREEMENTS. b3

In answering the question as to whether a registered trade union, re-
presenting a minority of workmen governed by an award, can give notice to
the other party, intimating its intention to terminate the award under section
19 (6) of the Industrial Disputes Act, it would be necessary to examire the
scheme of the Act and to ascertain the true meaning and effect of
gection 19 (6) on its fair and reasonable construction.

The expression ‘‘any party bound by the award”, occurring in sectionig

- pbviously refers to, and includes, all persons bound by the award under sec-

tion 18. But having regard to the fact that a dispute relating to an indivi-
dual case assumes the character of an industrial dispute only when it is
spensored by a union or has otherwise been taken up by a group of employees,
it must. be held that the expression “any party bound by the award” cannot
include an individual workman, though speaking literally he is a party bound
by the award under the provisions of section 18. That leads us to the question
as to whether the expression must mean a union representing a majority of
the workmen bound by the award.or a group of workmen constituting such
majority acting otherwise than through the union. If the majority rule is
accepted and section 19 (6) is construed accordingly, it is obvious that very
few awards, if any, could be terminated because in the present state of the
trade union movement in the country very few unions would be able to claim
a majority of workers on their rolls, and in their present stage of organisation
in very few cases would a majority of workmen be able to meet, decide and
act together otherwise than through their unions.

There is another aspect to the question. It has already been decided
than an industrial dispute can be raised by a group of workmen or by a union
even though neither of them represent the majority of workmen concerned.
If an industrial dispute can be raised by a minority of workmen or by a
minority union, there is no reason why it should not be open to a minority
of workmen or minority union to terminate the award which is passed on
ference made at their instance. It is, accordingly, held that, on a fair and
reasonable construction of section 19 (6) the true position is that, though the
expression “‘any party bound by the award * refers to all workmen bound by
the award under section 18, notice to terminate the said award can be given
not by an individual workman but by a group of workmen acting collec-
tively either through their union or otherwise, and it is not necessary that
such a group or the union through which it acts should represent the majority
of workmen, bound by the award.

JuDGMENT.

- Per Gajendragadkar, J.—Can a registered trade union representing a
minority of workmen governed by an award give notice to the other party
intimating its intention to terminate the award under section 19 (6) of the
Industrial Disputes Act XIV of 1947 (hereinafter called the Act)? That
is the short question which arises for decision in the present appeal. In
answering the said question it would be necessary to examine the scheme
of the Act and to ascertain the true meaning and effect of section 19 (6) on
its fair and reasonable construction. The controversy thus raised undoubtedly
lies within a narrow compass ; but before addressing ourselves to the merits
of dispute, it is necessary to state the material facts which led to the present
proceedings.

The present appeal has been brought before this Court by the Associated
Cement Companies Ltd., (hereinafter called the appellant) against their work-
men (hereinafter called the respondents), and it arises from an industrial dis-

A
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pute between them which was referred for adjudication to the industriai tri-
bunal for the State of Saurashtra Government under section 10 (1) of the Act.

Several items of demand presented by the respondents constituted the subject-
matter of the reference. When the tribunal

rch, 1958, it has found
-against the appellant on all the points. In the result it set down the reference

for further hearing on the merits. It is against this interlocutory judgment and
order that the appellant has come to this Court by special leave, Out of
the four points urged by the appellant as preliminary objections we are

The circumstances under which this contention was raised must now be
stated in some detail, The appella

nt is a limited company and owns and
Tuns a number of cement factories spread

well as in Pakistan, It has a fact
factory is known as the Porbanda
-arose between the appellants and t
for adjudication to the industrial tri

out in different States in India as
ory at Porbandar in Saurashtra. The
r Cement Works. An industrial dispute
he respondents in 1949 and it was referred
bunal on 22nd March, 1949. This reference
ended in an award made on 13th Scptember, 1949. Thereaittcr the said award
was terminated by the appellant ; and on disputes arising between it and the
respondents another reference was ma

de to the same tribunal for adjudication of

the said disputes. A second award was made on 24th July, 1951, by which the
<arlier award with slight modifications was ordered to continue in operation,
In the proceedings in respect of both the references the appellant’s work-

men were represented by their union called Kamdar Mandal
Porbandar. * It appears that t i i

and July, 1954, and that led to the formation of two unions of the appellant's
‘workmen, the Cement Kamdar Mandal whij i

1954, and the Cement Employees' Union
September, 1954. ’

The Cement Kamdar Mandal gave notice to the appellant’s manager on
23rd September, 1954, purporting to terminate the first award pronounced on

13th September, 1949, at the expiration of two months’ notice from the date
of the said communication i

er the Saure nt made the present reference
purporting to exercise it8 jurisdiction under section 10 (1) (¢) of the Act. The
appellant’s case is that the Cement Kamdar Mandal "ws not authorized to
terminate either of the two awards under section 19 (6) of the Act, that the
second award is thus still in operation, an i i

d so the reference js invalid,
Meanwhile it appears that the Cement Employces® Union which represents
the majority of the appellant’s workmen at Porbandar, i i
of termination under section 19 (6), raised disputes with
same were referred to the conciliation officer. Effor
failed, the conciliation officer made 3 failure

the appellant and the
18 at conciliation having
report to the Government of
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’ i fer the said dis-
; Saurashtra Government, however, did not re ; s
Sa??(s)?:;jadti}:::.ﬁon. In the present pro::eedmgs this union has b(eien ﬁple;gl_
gclll:hd it has supported the demands ma;le b% tthe chx:ix;t Karnmo. tf;ionsan tal,
in of i ing the rivalry between the two unio -
in other words, notwithstanding ¢ Y perted by e e e
demands made by the minority union were supp b e uajorly union,
i i eal before us, it is the latter union t . appe. t
:ggtgt t;ahc;’algptgl?.ap’%‘he tribunal has dealt with tht;hpczxxtxﬁe oé eﬁ\gntraﬁs:gl dlz
i 6) on the assumption tha t d;
e ahich purpenaa i) O on the award under the said section
Mandal which purported to terminate the «d under the said section
ts the minority of the workmen employed a : s .
;«;;;;eg:: to dc?ﬂ with tLYe point raised in the appeal on the ‘same assumption. .

. . . . . . dispute
i tions which fall to be considered in dealing with the
are szcl:fo:;a;% s:;d 19 as they stood in 1954. Section 18 provides, inter alla,
that an award which has beconie enforceable shall be bmd_mg on

(@) all parties to the industrial dispute, -

(b) all other parties summoned to appear in the proceedings as %a.rttlhez
to the dispute unless the board or tribunal, as the case may be, records
opinion that they were so summoned without proper cause,

erred to in clause (a) or clause (b) is composed of
workmgl), mh;rc:szx%a; ;efverc employed in (the establishment or part of thef
‘establishment, as the case may be, to which the dispute relates on tclile'datl:?l of
the dispute and all persons who subscqgently became employed in
establishment or part, .

is thus clear that though an industrial dispute may be ralsed by a grou
of wgﬁl:;gxuwho may not represent all or even the majority of workméi; s:lﬁl if
the said dispute is referred to the industrial tnbﬁtgal é‘(i): a;lguglrca(ggx;r a;art?;

i it binds not only the parties to the put 1
:rrzrgoﬁcﬁl?g g’plpcar but all persons who were employed in the establishment or

" who would be émployed in future and are also governed by the award ; in

t of section 18 is that an award properly made by an
ﬁggggg{d;{b?:aﬁz%exe&e employer and all those who represent him under
section 18 (3) (¢) and the employees who are parties to the dispute and all
those whe are included in sections 18 (3) (b) and (d).

. . ) . ds.

ion 19 presecribes the period of operation of settlements and awards
Scctiirexaxg (3)9plz-ovidcs that an award, shall, subject to the p;ovngpns of tthizl:
scction, remain in operation for a period-of one year. - This is subject to he

ovisos to sub-section (3) as well as to sub-section (4) but we are not cm}cemth
plith the said. provisions. Section 1g (6) provides that notwithstanding the
:;: iry of thie period of operation under sub-section (3), the award shall continue
torl)aeybinding on the parties until a period of two months has elapsed from tltxhc
.date on which the notice is given by any party bound by the award to tl;%o t‘ﬂ;'
arty or parties intimafing itsintention to terminate the award. The g: ?t
'?his sub-section is that unless the award is duly terminated as provided by i
it shall continue to be binding notwithstanding the expiration of the period p;zts-
<ribed by sub-section (3). This position is not in ute. . The dispute t -
‘ween the parties centres round the question as to who can issue the notice ter-
minationg the award on behalf of workmen who are boumlb)rth:h award a5 &
result of section 18 of the Act. What the sub-section requires is ¢! at & noﬂ?:e
shall be given by any par? bound by the award to the other, i +Or parties.
e s ught to-be termtomred o bebalh f g e difioulty.  iWhere

the award is squght to be termi behalf of the emiployéts the notice by
ttg(;)eaw':;re‘;x ‘fosfhf employerand that is .thc‘pag‘ty entitled to receive notice. 'I:hen:
a8 té'%l the parties” to whom also notices aré_required tqbeglven,dtmyppt
1=9 o

[
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haps be that the parties intended are those joined under section 10, sub-section
{5), or under section 18, sub-sectiori (2), or are otherwise parties to the dispute;
‘but with that aspect of the question we are not concerned in the present appeal,
because riotice has been given to the appellant and all the workinen concerned
in the dispute have appeared before the tribunal through the two respective
‘inions. e question with which we are concerned and which is not casy to
determine is the true in tion of the word “*any party bound by the award”.
‘We have already noticed the effect of section 18 and we have seen how wide is the
circle of persons who are bound by the award as a result of the said section.
Literally construegd, any. party bound by the award may mean even a single
employee who i8 bound by the award, and on this literal construction even ont
diseatisfied employee may be cntitled to give notice terminating the award.

by a party only if it can claim to represent the w of the majority on that point.
I¥ is‘foa’rxf?his construction that the appellant contends M,u:y \ p

In construing this provision it would be relevant to remember ,that an
industrial dispute as defined by section 2 (k) of the A

, ct means any dispute or
difference between employers and employees, or between employers and work-

ik

the Act purports to deal. The dis-
to th 18 of ent or with the conditions of labour
~and they must arise, inter alis, between workmen and their employer. Ordi-

narily, an individual dispute which is not sponsored by the union or is otherwise
not supported by any group of workmen is not regarded as an industrial dispute
for the purpose of the Act.” A provision like that contained in section 33-A is of
course an exeception to this rule, The basis of industrial adj

0 i ljudication recog-
nized by the provisions of the Act clearly appears to be that disputes between
emplo{:'a and their employees would be governed by the Act where such dis-

| to individual cases :
disputes assume the character of anindustrial dispute by'muo:n‘l tl‘:ehgect.t‘}ﬁl:
they are sponsored by the union or have otherwise been -

x taken up by a
or body of employees. In The Central Provinces Transport Service, lr}.td.yv. 1&'2323
‘@h Gopal Patwardhavg, (1957) 1 L.L.J. 27, this Court has observed that
{* the preponderance of judicial opinion s clearly in favour of the view
thatanindiv:dualdibputecannqtperlebeén industrial , dispute but -
become one if taken up by-a trade union ora numberoﬁpég:;g:”. : u, nay
- These observations have been cited with approval by this'Coutt in the case of

‘the Newspapers, Ltd, v, State Industrinl TM,’U!WM&, (1957) 2 L.L.J. 1.

Having regard to this aspect of the matter it would be difficult to hold ‘that
“any party bound by the award” ¢an include an individual workman; though
8 g literally heis a party bound by the award. ' In cur inion, therefore,
tﬁee: said expression cannot include an individual workman, o&e bught to add
that this position is fairly conceded by Mr. Sharma for the respondents;

* That take us to the question as to whether the eypression “any party boun
by the award ** must mean a union repraenting tf%p xnty of :'h?:"\:ryorkmeg
bound by it or a grbiup of wotkmen cofistituting Such majority sctifg otherwise
than through the union. The epresston ** any. party bound by the award”

‘a minerity of wouliticn @r by 1y unibi; , A
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!

| obviously refers to, and includes, all persons bound by the award under section

ed Attorney-General has urged before us that we should cons-

:z'at;e ”'I;l:ieo:lealgn(s) 80 as to yIv)reclude a minority of workmen bound by th; award
from disturbing the smooth working of the a}wa}-d and thergby creatin and
ijndustrial dispute. When an award is made, it binds t_hc parties for t!;m tatue

eriod under section 19 (3) and even after the expiration of the said |

it continues to be binding on the parties under section 19 (6) unless itis duly
términated. The policy of the Act, therefore, appears to be that the smooth
working of the award even after the prescribed statutory period shguld not be
disturbed unless the majority of the workmen bound by it feel that it should be
terminated and fresh demands should be made. If a minority of workmen or a
"minority union is allowed to terminate the awar!i it would lead to the anomalous
ult that, despite the willingness of the majority of workmen to abide by the
rev:rard ‘the minority can create disturbance and raise an industrial dispute and
:bat cannot be within the contemplation of the legislature when it enacted sec-
tlon 19 (6) of the Act. That in substance is the argument urged before us ; .
thus presented the argument no doubt appears prima facie attractive ; but in
our opinion, it would be unreasonable to accept this constructioneand impose
the limitation of the majority vote in the matter of the termination of the award.

ect of, imposing such a limitation would, in our opinion, seriously

re'u'fl‘lit:ee etgc interutm‘ tﬁe employees. It is well known that the trade union
?nojvemcnt in this country cannot yet claup to cover all employees eng?,gcd in
several branches of industry. Membership of the important trade unions no
doubt shows an appreciable increase and progress, but the stage when trade
unions can claim to have covered all employees or even a majority of them has
still not been reached. If the majority rule for which the appellant contends
is accepted and section 19 (6) is accordingly construed, termination of the award
would, we apprehend, become very difficult, if not impossible, in a very large
number of cases. It is in this context that the effect of section 18 has to be bome
in mind, As we have already indicated, the class of employees bound by the
award under section 18 is very much wider than the parties to the industrial
dispute in which the award is made ; the said class includes not only all the
rgons employed in the establishment at the date of the award but it covers
;’:en the subsequent employees in the said establishment. It is therefore
obvious that if the majority rule is adopted, very few awards, if any, could be
terminated because very few unions would be able to claim a majority of mem-
bers on their rolls, and in their present stage ofmpnha;ion in very fcw:&um
would a majority of workmen be able to mees,-decide and act together other-
ise that their unions. That is why the majority rule would very
musly prejudice the rights of employees to terminate award when they feel
that they need to be modified or . That is one aspect of the matter
which cannot be ignored in construing the material words in section 19 (6).

" There is another aspect of the question which is also relevant and which, in
our o inionl,’is a tgl"ainst lt)he construction suggested by the appellant. We have
alrcﬂfy noticed that an. industrial dispute can be raised by 2 group of worlazien
br by @ union even though neither of them represent the majority of the works-
men concerned ; in other words, the maﬁ-xty rule on which ap}x:lhnt: -
construction of section 19 (6) is-baded is mapphieable in the matier of the re-
ference of ap.i int dispute uules section: 1q:0fshe Act. .- Evex & minority -
Whi‘:ginapm.gercage . db\erc&rreddt:;r adjudics

#t/is true that award ;

t;otlon 10,
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minority of workmen or a minority,union to terminate the award which is pass-

ed on reference made at their instance ? The anomaly to which the learned

Attorney-General refers has no practical sign; cance jori -
men bound by the award dcsirg that the af‘v?;ﬁrd sho;xldlgggtti:x?z::ly ;fcg: 1:0
modification, they may come to an agreement in that behalfwith their employer,
and adopt such course as may be permissible under the Act to make such
agreement eﬁ'ectxve._ However that may be, we are satisfied that both logic
and fair play would justify the conclusion that it is o en to a minority of worke-
men or a munority union to terminate the award by which they, along with other
employees, are bound just as much as it ig open to them to r’aise ai industrial

dispute under the Act.” That is the view taken by the | aise & 1
- present case and we see no reason to differ from 1); ¢ industrial tribunal in the

It appears that when this question wag d bef: .
lant strongly relied on rule 83 framneq urged before the tribunal the apoel-
tion 38 of the Act and it v%zasa:xl'ge by the Government of Bombay under sec-

oo tiat a¢ e el Fraced by the appellantan section 19 (6. 1+ i con-
me 1 in o . a, s »
not applicaBle to the present proceedf:g:, w%sh:f u?ng’g:-*—and 80 it is serictly

consider the argument based on the said rule and™to we o not propose to
3 x .
whether the rule really supports the appellants oo t:t azr:ime the question as to

e om 2 i s vemsnatn Sucaion aised before us mt obwiously be dec
y ¢ constructi ; h <
question, even if applicable, w::lgu :;ltolr)le()f section 19 (6) itself, and the rule in

ingly‘ holfi that, on a fair and reasonable cmtﬂnal in that behalf. We accord~"

onstruction of section 19 (6), the true

In the result the appeal fails and is dismigsed with costs
[Reproduced from West Bengal Lasowr Gazate, dpwit, 150 (Lssue).]

© SETTLEMENT UNDER SECTION 1q | OF THE 1hres e
- DISPUTES AT 1g35, " INDUSTRIAL

I ’

Between:

;

+, The Workers of B. Radhakrishna Murthy, No. 57, Godown Steeet Madras-1
. and ' o i »

The -Ma.nag' t of ..Radha)kﬁghna N e '
Madraser, o0 B.] N Murthy; ‘No. 57, Godown Street,

TeRMs AND SETTLEMENT,

1. Itis agreed that all the work 4 o s '

per mensem with effect from 1st ‘Z‘D:;mshl:lelrﬁg;;n ted an increment of Rs, 5
2. It is hereby agreed to introd . ) .

effect at the rate of half a month’s “?;,‘;wy‘:"““y‘:{;hwa with immediate

a maximum of 15 months salary. Workers wil] b eﬁ“”é‘ff}ﬁf lpe:vme;p:}
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gratuity only after completion of 5 years continuous service. The gratuity
amount shall be paid to the workers when he resigns or retrenched or his servide
terminated by the management for any reason other than dismissal for mis-
conduct. The gratuity to the deceased worker shall be paid to his legal heir
or his nominee. The last pay drawn by the worker shall be basic for the
calculation of gratuity. .

3. The demand for introducing separate Dearness Allowance and
introduction of Provident Fund Scheme is not pressed by the Union. The
demand for payment of Bonus for the years 1956-1957, 1957-1958, 1958-1959

not pressed by the Union. : -

4. Itisagreed thata sum of Rs. 498.48 is due to Messrs. B. Radhakrishna-
murthy from the worker A. Kannaiah. The worker shall repay the sum of
Rs. 400.00 only and the amount will be recsvered in monthly instalments of -
Rs. 10.00 per month and that the management agreed to waive the balance of
Rs. 98.38 on the request of the Union. :

5. Worker M. Ganapathy shall repay Rs. 136.85 to the management.
The amount shall be repaid in monthly instalment of Rs. 10.00 only.

6. It is hereby agreed that the agreement will be in force for two years™
from the date of settlement and the Union shall not raise any dispute regarding
wages, Dearness Allowance and Provident Fund for the period of this settle-
ment. , ! : -

2 A
Between ’ o
The Workers of the Coromandel Engincering Co. (Private) Lid., Madras-1. -
The Management of the Coromandel Engineering Co. (Private), 1Ltd.,
Madras.1. : o ) T
TERMS OF SETTLEMENT.
Term 1:—Identity Cards.

The fifteen daily rated fortnightly paid workers (whose names are given
at the end of this settlement) shall be provided with ideatity cards showing the
following: S

(6) The company’s name.
(5) The worker’s name. '
(¢) The worker’s designation. .
(d) The worker’s Photograph.
(¢) Date of issue,. ‘ K
(f) Signature of the company Secretary.
These cards are not to be used except against the company. -

B

Term a:—Resignation and re-grading.—The following shall be observed:
from 1st January, 1960.. Those who do not fit into these scales shall be placed :
on the next immediate higher level. The iricrements shall be annual an :
be given to them subject to satisfactory turnover of  work and discipline on the <
part of the workers.” - L LT e

Grade 1 .. Re. 1 *iherément 6} nP." ..’ maxinium Ke. r-50 aP,"
:: Grade 2 .. .Re. 1-40 nP. increment 10 nP. ;. maximum -Rs, ‘a.. .
Grade 3 .. Re. 1-50 nP. increment 12} nP. .. maximuri Ra, gisg nf 7
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Dealing individually each worker shall be placed. i
Janung o8 i ! placed as follows from

8. No. Nama. Designation, - Grade. | Wages.
1. R. Thambiah .. Carpenter II1 Rs.
. 8/1a§ nP.
2, : D. Ramachandran -+ Carpenter cum glass cutter.  IIT Ra. 2/874 nP.
i: A ll’,erumal .+ Carpenter ' .m Ra, 1/50 nP.
. ernm.‘ 1 .. Comm:n . driver cm  III Ri. RIIRI\‘ oP.
5. C. Vadivelu . Co‘:nt.xnprmor driver cwm  II Ry, 1/62¢ nP.
:. t tglaraynnuwamy .+ Concrete Mixer driver .. I Rs. 1/s0 nP.
umalai -+ Compressor cum concrete ~  [I Ra. 1/40 0P.
8 s ) mixer driver.

A.'<l:,mm.m .- Concrete Mixerdriver ..  II Ry 1/gonP.
.?. A erumalm -+ Concrete Mixer driver .. 1 Rs. 1/s0 nP.
to- A ngana.l «+  Mazdoor . 1 Re1/qgd 0P
A ;ajagop «» Mazdoor I Rs. 1/438 oP.
‘B. M. Pvumh!“ . M‘zdﬂor 1 R', ]I‘s! ﬂP)
- M oongavanam e Mazdoor 1 Rs. 1/48} nP
‘4. N. R‘Rangammthn y\ .+ Mazdoor I Rs. 1/438 oP
5. C. am  +» Mazdoor I R 1/438 aP.

Term 3:—Dearness allowance.—1It is agreed that all .
shall be paid a flat rate dearness allowance of at the said fifteen workers
they work, This shall come into force ﬁ'o:n I!{:t j‘go np',my on the days

7z

Term 4:—Bonus,—

1959 39 days’ basic wages.
1960 . 26 days’ basic wages.
1961 26 days’ basic wages.

Immaterial wether tliereisproﬁtorlogsiq the company,
Term 5:—Leave.—The all ‘

i N ’ B N . i
with wages in a year., workers shall e given MMM”

(a) 9 (nine) days Festival and National holidays,

(8) 11 (eleven) days sick leave on th

a Government hospital, or a Corpora e production of a medical certificate

" tion Hospital or Municipal Hospital.
erm 6:—Convgyance.—The fifteen formég' htly pai i

;:_:t&al bus or train are when they travel on uty%rgzdou:or w:zi::lolxom
Ifthe worksit i md;ﬁhzl city limit (around 15 miles radius) they shall be

4 3 as8 Railway Pass from Central Stat;

nearest Railway station to the worl:sxmty and 4 o batoa of
Rs. 0.75 nP. when they a ' o, thal be paid a batta of
the whole day. If m{mm:d&maway oo the regular wo Lo

workspot during lunch time and or for the and are asked to go out of their

rest of the day they will be paid lunch
expenses at Rs. 0.50 nP. The fa 2
site chief who autgoﬁm his ‘;orﬁtghf\; 3:“0 worked must beeemﬁrd by the

Te —
reb em: ngo.fmmqfimmnt @5 per wnion demand No. 11.—This was paid in

AWARDS AND AGREEMENTS. BT

Term 8 : Arrears of service increments.—This is agreed to be paid as per
the terms of the award of the Industrial Tribunal, Madras, dated 1oth
February, 1959.

Term g : Provident Fund to Mr. Majeeth.—He had been allowed to join the
Provident fund, from 1st January, 1g60. ‘ ) h

. Demands contained in the Union letter, dated 26th August, 1959, other
than those dealt with above are given up and not pressed by the Union.

This settlement shall bind the parties for a period of three years, i.e., till
sist December, 1962.

List of the Fifieen (15) daily-rated forinighly paid workers by this settlement,

. R. Thambaiah

. P. D. Ramachandran.
. A. Perumal.

. K. Perumal.

. Vadivelu.

. Narayanaswamy.
. Elumalai.
Govindan.

. Perumal.

. Loganathan.
Rajagopal.
Sivasankaran.

. Poongavanam.
Rangaswamy,
Rathnam,

S© @u Ot p e B
RRO

td 2 S 2%

11,
12.
13.
!4‘
15.

Qzg

3
Between
The Management of Messrs. T. I. Cycles of India, Madras.
and

The Workers of Messrs. T. 1. Cycles of India, Madras, represented by

.

the T.I. Cycles Factory Employees’ Union, Madras.*
TERMs.

Items 1, 2, 5 and 6 of Demands: Effective 18t Januax;y 1960.
Wage Scales for time rated and_piece The following wil be grades and
rated workers fixation, etc. scales of basic waﬁu:n nP. per
' S hour : increments being annual.
Grade I Sweepers, Cleaners, '

Conservancy 0.15-1-22
Grade  II Unskilled workmen 0.1g-1-26
Grade 1I1 (2) Semi-skilled workmen o.22-1}-32%
Grade III (x do. 0.25-2-39
Grade IV (4) skilled workmen o.3o~a-4g
Grade IV (3 do. . 0.35-3-
Grade IV (2 do. . 0.40-
Grade IV (1 do, . 0.50-5-85

i

1!

All hourly paid time rated workers will be fitted into their resective
and scale. Those whose existing wages fit into the new scale for that )
will be so fitted ; and failing same, into the next higher step in that scale an

grade. All those in service from and before st Jasniary, 1958, will then be

7

3
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given two inéx‘émeﬁts and those before 1 i
n tw : st Janua 1
subject to the maximum of the said scale. ! V> 1939, ono increment,

All increments are normally on 15t January every i
wogkex?: with completed service of three ye:;.lrs an(;y abof\:fx;:y agﬁ?); lixcjgn;i;?yd,
1119 0 ;yxll get a plus to their wages, annual inerements at the rate of 14 nP. per
Iour or a period of five years. Completion of three years’ period under this
clause will, in respect of piece rated workers now on the rolls, be as a special
case, reckoned every 1st July and 1st January. ’ P

Item 4 Canteen.—If the work
n o4t . men run the Co-operative Canteen, subject
:got:teh{xght% ?gd duties under the statutes, the management will increase ti]mu'
mon Z ;: tdf ¥ in cash from Rs. 300 to Rs. 600 per mensem and continuing
present facilities in the matter of equipment, electricity and steam.

Though the affairs of the Co-o i
) 2 perative Cante. judi
Union agrees to advise the workmen to join as menfl'?ex:l..:nﬁom Lxl:) J:: lsifécgse

ltems 8 and g : Confirmation and Trangf:

| Atems 8 and g : ( _ _ anifer of workmen.—Th t

;ﬁx\ic tr}x:;n:;mgn t;‘:gsé‘zr: (::}volwfng possxblt;1 reduction of inccnti:e?:r?x?g;n \:l:“
ction of new machinery or method: ion t

effect bona frde transfers with option to the wo:lzmen aﬂ‘ectestItgmaig;? nth:

transfer and its new wages o in di
r i i
ot it g to obtain discharge with compensation as or

Item 10 : Walting Time or Idle Time.—1I i
. ~—Ildle time for pi v
instead of present fall back of 1g nP. per hour will be pai?ll:?n ;:tlgfipc\:‘m}::\el:

Item 15 : Dearness Allowance.—~Dearness i
o allowanc
m‘;:sts cczlsctué?;gd' at th(;c rate of 1g nP, per point rise in :h;w laag:asa(ligoxg‘i}:
_ ving index over 100. For determining the h
. the said monthly amount of D.A. s 1L be derem e o e
it by the mom) crmount ¢ wor.kix.x ohgomputed will be determined by dividing
urs, i.e.
based on a 45-hour week in the sagid conécrrexe’do;u;z&g. Saturdays and Sundays

Ttem 17 : Mght‘-Shift Allowance. — : i
present rate of 124 per cent. to 15 per ge‘?:ct mmﬁga;g:atm raise the
Ttem 14 : Allocation of Clock tbers.—Will | .
oot (il thig{ly. ock Numbers.—Will be done on a departmental-
Item 25 : Recognition of Union.—The i t
. parties agree to be
observe the Rules of the Government Labour Deg;rtmcnt on br:lclggml;%: x:g_

Union and Grievance Pr
T. T, Gycles Factory Employecs’ Uning, " -5°TeNt 367ces (o recognise the

Item 29 : Reinstatement of dismissed "
;:lpon bto discharged or dismissed crson:eol' kw"izifbe gx?tch?pme&trgzom‘e’;g:
at o;; tsx the Government on 10th April, 1959, if the concerned workmen
!9%0 '!;‘lhgcéiotﬁc?; :;-;rlx;sioymcnt 25 ;l))aymsnt on or before 1st August,

. . ¢s covered by order, dated 10th Anrj i
be dealt with by the Canteen Co-operative Society as the mattegr;:’ ':?,gg’u;{gl

Bonus and other items : The parties
i bems : agree that th
on the following basis, n-rapectgw of profit or loss. eFi?ntﬁilogizglat;sy::: l-l be

1959-1960 it will be 12} per cent. ni
men, less dearness allowancie gndc:x\:ergfr‘n?;:eontfiﬁ? el carnings of the otk

1960-61 it will be 16.2/3 per cent. of th . ‘
workmen, less dearness all({\%vance and gverﬁ;:og’;le::;:;al earnings of the
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1961-62 it will be 20. 5/6 per cent. of the total’ annual earnings of the
workmen, less dearness allowance and overtime premium. L

1962-63 it will be 20. 5/6 per cent. of the total annual earnings of the
workmen, less dearness allowance and overtime premium. - - . . .

1963-64 it will be 25 per cent. of the total annual earnings of the workmen,
less dearness allowance and overtime premium.

1964-65 it will be 25 per cent. of the total annual earnings of the workmén,
less dearness allowance and overtime premium. .

The Union requested that all earned leave, accrued and at credit in 1959
of workmen may be set-off to that extent against the period of the strike and such
wages be paid therefor; the management promised to do their best, if the
Union withdrew their notice, dated 19th March, 1960, wherein it urged that
carned leave should not be adjusted against the annual maintenance closuer

_holidays. The Union agrees so to withdraw.

Items not referred to herein and all outstanding questions as on this day
are dropped and this truce will be in operation—the period ending 1st
August, 1965, -

| B
SETTLEMENT UNDER SECTION 18 (1) OF THE INDUSTRIAL
DISPUTES ACT, 1947. .

-

Between , ‘
The Management of jMessrs. Vijaya Productions (Private) Limited, Madras-26.
' and SRR :

The Workers of Messrs. Vijaya Productions (Private) Limited, represented by
the Madras Cinema Studio Workers’ Union.~ .-~ =~ o L

' Terus.

1. (a) Gratuity shall be paid to workmen calculated at the rate of 15,
days’ wages for cach year of service (six months and more will be treated as one

year for purpose of calculating the gratuity). This gratuity shall be payable
to a workman under the following circumstances :—

. If he is discharged as medically unfit ;

Or if he retires ; o .

Or if he should resign after five years of service ;

Or if the company should for any reason terminate his services ;
Or if he should dic, and

Or if he should become insane.

In the last two circumstances the gratuity due to him will be paid to his
nominee or his heirs. ‘
(4) In the event of dismissal of a worker for serious misconduct the.
cmfloyer may deduct a maximum of two months’ wages from the gratuity that
will be otherwise payable. o ‘
Explanation.—Wages for the purpose of calculatién of gratuity one month’s
wages will be the wages payable for the month when the employer and' emplo-
yee relationship is broken. , R
" (¢) The above detailed gratuity scheme will stand automatically termi-!
nated in the event of the current lease of Vauhini and Vijaya -Studio not
being renewed. However, if it is renewed it will continue to be ki'force.” :
i 1~—10 . : - o '

e

4
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II. To the workers who having already received half-a-month’s wages as
?bonus for the year x%z&5g the management agrees to pay the balance of the
two and-a-half-months’ wages as balance bonus for the said year 1958-59.

iollmlvlsl: The wage rates will be revised with%effect from 15t May, 1960, as

(a) The wages paid to the daily rated men will be increased .
(Twenty-five naye Pa?xe) per day. 4 " by a5 nP

_ (8) In the case of monthly rated men the increase in the wage shall be
Rs. 5 per mensem over each worker’s current monthly rate of pay. '

Explanation.—The above wage increase will be applicable to all workers
whose current monthly emoluments are less than Rs. 500 per month.

IV. The leave and holiday facilities will be as follows :
, (d) 12days® festival holidays i i ' i
é\tion\‘vi a ] ys in a year with wages to be selected in

(), 15 days’_causal leave with | ,
W “nder the Facmri@ Act. pay over and abo've the !QVG Wlth

. () 10 day®’ sick leave with pay. The leave salary wil yable i
full irrespective of any benefits bempgapmd by the E.S.?Tycor;ogeatf;ln .

- V. The Management : . . . ,
]I)Jellﬁon g,ynd will not m;}hgmw thge""s the'lwurmgm&:a Studio Workers
ow by 2 cent ¢ workmen. i e
Code of dcipline. th pafties agree to abide by the

V1. By this settlement, the dispute raised by the Uni i
dated agth January, 1960, is hereby rguolved. Y on by its letter

2
; S ‘ Between
The K. C. P. Limited, Central Workshops, Madras-19:
and
The Workmen of the K. C. P. Limited, Central Workshops, represen
by the K. C. P. Ltd.,, Central Workshops Labour Union. P ted

Terus,
1. The basic wages and dearness allowance will be revised as follows:
Catsgory. Basic wages. Dearnass allowance,
* Re.nP. Rs. nP.
‘Unskilled <+ 1.00 0,06 1.37 perday. 2.06 per day,
, Semiskilled ++ 137 o009 1,04 » 2.19 "
Skilled 11 v 200 012 2.89 s 2.81 »
Skilled I w 250 o.1g 382 ” 2.44 »”»

2- The above rates will come into ti
Workers who had reached the maximum ino&eewl grggu&rﬁle: tlm Ilm
had missed more than two increments wil be granted one increment with

effect from 15t May, 1960 and the next increment on 15t October, 1960, along -

with other employers
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3. The management will pay to all those in receipt of the above rates

of D. A. for such months when the cost of living index number for Madras
City goes beyond 456, in addition a sum of Rs. 2 (two only) per head on a
fiat basis as extra D, A. for that month. Similarly for every furthef rise over
456 by every eleven points in the cost of living index figure for Madras City
there will be a further additional sum of Rs. 2 (Rs. two only) payable as
extra D. A. for such months only. Payment will be made in the month subse-
quent to the month in which the C.L.I. figures for the concerned months are

* published.

The management will prevail upon their contractors engaged on
normal production work of the factory to pay their men at least the minimum
of the emoluments applicable to the concerned category.

5. The current number of paid festival holidays will be increased from
nine to eleven and the unpaid five holidays will be abolished.

6. Watchmen who have completed one year's service before May, 1960,
‘will be given two sets of uniforms each set consisting of one bush coat and one
pant, each year, Watchmen will also be eligible in fudture for weekly holidays
and festival holidays. - .

5. Sri Narayana, part-time scavenger will be made a full time employee
and placed on six months’ probation. : S

8. Maessrs. Vanamaliah and Kanakraju, turners, Mam and Venkates-
waralu, fitters will be trade tested for the next higher grade within one month
from the date of this agreement and on their in the test will be placed
in the relevant gride with effect from 1st May, 1960, Sri R, Sriramulu, will
also be trade tested like wise for the grade of Assistant Fitter.

9. The question of payment of bonus for the year 1959-60 will be
emamined after the close of the financial year ending with Juni, 1960,

10. The Union agrees to drop the other demands raised as above by

This agreement supersedes the previous agreement dated goth January
1989 and will remain in operation t&gl g1st December, 1962. B ’
3
Between

The Management of Vikram Studio, Madras-26.
Thé Workers of the Vikram Studio, Madras-26, represented by Madras
Cine Studios, Workers’ Union. ' ’
. Termus, .
1, The management agrée, to revise the present wages to differet mtq- :

gories as fo
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o Misimun  Annal Mavic
Designation. Starting . incre- ey
Wages. ment, wages.
Ra. ne. Re. np, : ",
1. Carpen_\en%. 90 00 4 00 ‘:‘a ot
2. Hc’ipcu ' 5: oo 2 ay 35 00
8. Paintens Q' 5 gg ; :g 97: 33
» ‘He] s 82 %0 3 30 117 80
4 Moulders Pe . &5, oo 2 % 6y o0
Light Boys ! . 00 3 0o go oo
& Whtchmen -~ 65 00 3 oo 5 00
. Gardeners 45 o0 2 oo 35 0o
. Scaven, 40 oo 2 00 6o oo
9. Office 0 00 ... g oo (7Y
$0. Drivers 40 0o * 0o 8: 00
t1. Tailor Assistanty , 73 g: 3 o0 10§ 00
m.,M"ke-u Assistants ': gg o 3 oo 80 oo
13. Chief Blectriclan Tl 3 0 go o
14. Assistant Electrician . 6o oo g ?,?, “!.;»g pod

2. It is agreed by the ma , .
workers who have combglecgd 940"35;':113‘; to confirm the present daily rated

daily wages shall be multiplied b permanent anq their present
pri:ate scales, 28, abave mre’s:ﬁonezl.%o days‘and shall be fixed in the apPro-

* 3. The x'rianagqmcnt agrees to give the : fallowing holid V" wages
per year over and above the earned feave with wagmgs per F?:tor\?;h Act :
12 days’ Festival holidays. ) B o

7 days’ casual leave,

*

10 days’ sick leave, on productio;x of E.8.1. Leave or Medical Certificate.

g 4 Tllze man;gﬁn;cnt a l fis to int‘roduce*th:

very empioyee shall be entitled to gratuity at the rate of 15 days wages for
each year of service on the death of an employee while in the nz:vic:g:f the
company to his heirs, or legal representatives or assigns, or on his physical or

xx;lu:tal giisat}ﬁlityftgh continue further in service, On voluntary retirement
on termination of the services by the company, or on resignati '
Sears of sorvine 4 pany, or oun resignation after five

following gratuity scheme.

5. The workers agree to work on Sundays wheneves there is.urgen
and are called upon to do so by the managemc:nt?:s and{they will be givc‘:ag. sucg-
stitute holiday within that week and they will not be entitled to overtime wages
for the said Sunday work, . However, if no substitute holiday is declared double
wages over and above their usual wages shall be paid for such Sunday work,

6. The management agrees that if the workers are call
on a festival holiday declared by the Company they sh:afl ::: ug::i “()km:
wages over and above their usual wages for that day.

7. The workers agree to continye t
eight hours per day when called upon ta do(;ov\;or
to pay over tume wages a3 per Factory Act (do

k over and above their usual
the company on their part

agrees
basis), . uble wages caleulated on hourly
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8. The management agrees to make permanent the workers who have
completed 240 days’ work in a period of twelve months and agrees to pay the
wages monthly instead of weekly. v :

9. The management agrees to reinstate Sri Alex, Light boy, with back
wages of 2 months’ salary with continuity of service. :

10. The production staff such as drivers, office boys shall be paid batta -
as follows when they work for production call sheets. -

Drivers Meals Batta at Rupee one.
: ’ Tiffin Batta at 0.50 nP.
Office Boys Meals Batta at 0.87 nP.
Tiffin batta at 0.37 nP.

MEMORANDUM OF SETTLEMENT REACHED UNDER SECTION
12 (3) OF THE INDUSTRIAL DISPUTES ACT, 1947, BEFORE THE
COMMISSIONER OF LABOUR, MADRAS, ON 1i11a JULY, 1960.

Names of the Parties : Employers and workers of Beedi factories
. in the State. :
" Representing Employers : 1. Mohammed  Yaccob,  President,

Madras Provincial Beedi Factory Owners’
Association, Madras. ' ,
’ 2. Sri V. T, Abdul Karim, President,
North Arcot District, Beedi and Tobacco
Merchants’ Assaciation, Vellore.

Representing Emplopees: 1. Sri T, R. Ganesan, General Secretary,
 Fepreseniing Empiey Tamilnad Trade Union Congress, qu.
' 2. Sri V. Kannan, General Secretary,
North™Arcot District Beedi Workers' Union,
Vellore,
3. Sri A. V. Kumar, President, Madras
State Beedi Labour Union (I.N.T.U.C.)
4. Mr. Richard, Secretary, Madras Beedi
Factory Labour Union, Madras.
5 Sri Mohammed Ismail, President, The
Karigar Union of South India, Madras,
" 6, Sri K. S. Janakiraman, President,
Madras United Beedi Workers’ Union, Madras,

Short Recital.—Consequent on the introduction of the licensing provision
with effect from 18t July, 1960, under the Madras Beedi Industrial Premises _
Regulation of Conditions of Work) Act, 1958, all the Beedi establishments
through out the State of Madras were closed. As a result of the discussion
held with the parties in the matter, an agreement has been arrived at in the
following terms :—

~ ' TERMS OF AGREEMENT,

1. All the beedi workers in the State except in Mukkudal are a engaged
in wetting, cutting and rolling of beedies will be paid wages at the following
Tates: | : co S

(i) Jadi Beedies (Senior) 3” and above Rs. 1.8; nP. per thousand,
(ii) Jadi Beedies (Junior) Below g# Rs. 1.69 nP. per thousand.
(iii) Sadha Beedies Rs. 1.62 nP. per thousand. Lo
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2. The wages of the workers employed direct ly by the i in
factories shall continueto be paid as fixed in G.O. No, 4316 (Lab.), Industries,
Labour and Co-operation dated 15th December, 1959, or in accordance
with any agreeent between the parties whichever is more favourable to them.

3. All the manufacturers in the State undertake to obtain a licence im=~
mediately for the manufacture of beedies as required under section 3 of the
Madras %eed: i Industrial Premises (Regulation of Conditions of Work) Act.

4. There will be no victimisation of any kind and all the workers who
were employed prior to the closure of the establishments will continue to be
cmployed by the respective employers and given the same quantum of work as
before without any reduction. .

_ .5~ 'This agreement will be without prejudice to an existing benefits or
privileges which are more favourable to the workers Xirectly employed by
the proprietors in factotries under any existing agreement or custom.

6. The writ petiitions filed by the emplovéls question idi
the Notification fixing minim umbv’v’dﬁa mm&:&%m iately, in
view of the settlement regarding wages in para 1 above. . .

7. Inview of the agreement reached above, all the beedi workers shall

be given work on the same scale as was obtaining prior to 18t July, 1960 with

" effect from 1ath July, 1960 and to enable this to be done, leaves will be distri-

buted to the workmen who are available this evening and others who are not

immediately available will be given work, if they report within a week of the
re-opening of the factories. . . (

Rapresenting employers. Represerting workers s .
1. (Sd.) Mohammed Yacoob. 1. (8d.) T. R. Ganesan,
2. (Sd.) V. T. Abdul Karim. 2. (8d.) V. Kannan,
3. (8d.) A. V. Kumar,
4. (8d.) Richard,
5. (Sd.) Mohammed Ismail.
6. (3d.) K. 8. Janakiraman.

Before me. :
(Sd.) T. N. Lakshminarayanan,
‘Commissioner of Labour, Madras.

. by examples drawn from

‘CU-RRENT LABOUR LITERATURE

BOOK REVIEWS.

* Collective Bargaining ?—International Labour Otﬁce,' Geneva, 1960,
158 pages, 7 Sh. 6d. '

This Manual has been prepared by the Office of the IL.O. with the help.
of Mr, ! Henry Richardson, Professor of Industrial Relations at the University:
o (UK) - : ‘ 4 ,

It consists of 12 lessons on (i) Definition and Origins of Collective Bargain--
ing; (iﬁe'crhe Recognition of Brade Unions; (iiif Conditions Essential for Success-
fCo tive Batgaining; (iv) How Collective Bargaining Works; (v) Subject-.
matter of Collective Bargaining and Agreements; (vi) Subject-matter of Collec..
tive Bargaining and Agreements (contd.); (vii) Implementation of Agreements;
viii) The Non-Union Worker under Collective B'ag'gaiping; (li’x) Voluntary:
rocedures for the Settlement of Disputes; (x) Unfair Labour ractices; (xiy
Breakdown of Collective Bargaining; (xii) The State and Collective Bargaining..
There is a set of useful questions at the end of each chapter which will be a.
valuable aid for instructors in the field of Workers’ Education in whetting the
interest of their pupils in the subject and estimating the extent to which their
own teaching has been effective. ”

Of particular appeal to students of industrial relations { this country are-
the sections dealing with such subjects as company dominated unions, rivalry
among trade unions, unfair labour practices, effect of arbitration on collective:
bargaming, the difference in approach by white collar workers and manual
workers, trade union preasure on an em;;}:ircr to dismiss workers, the right to.
picket, the right to strike in nationalised industry and the ability of industry to
pay.

“ By describing not only how collective bargaining developed but also how:
it works in social as well as economic terms » the authors hope ” to provide a

| framework of knowledge for the millions of workers and the trade unions

- throughout the world particularly in the industrially less developed countries.

who are interested in the fundamental process of industrial life *,

_ But this claim is modest indeed; for, with its clear exposition of the concept.
of collective bargaining and of its application in real life, and the birds eye-view

- it presents of the development of callective bargaining all over the world except.

countries with centrally tghmned economics like the U.S.S.R.), highlighted

e prevalent practice in varibus countries, this manual
is a publication into which jaded veterans in the field of industrial relations
could usefully dip and be refreshed by its clarity of expression and abundance of”
information.

The following books and publications were received during the month of
“June, 1960.
8. No. ’ Books and publications.
1. All India Reporter, June, 1960. :
2. Baliga, B.S. : Studies in Madras Administration.
3. Britain : an official handbook.
4. Ind-Com. Journal, January-March, 1g6o.
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5. Indian Journal of Social Work, December, 1959 and March, 1g60.

6. Indian Labouf Journal, May, 1g60.

7. Indian Textile Industry—Statistical Bulletin, March, 1g6o.

8. Industrial Bulletin, June 15t, 1960 and June 15th , 1960,

9. Industrial Information Bulletin (Australia) February, 1g6o.

10. Industry and Labour, 1st May, 1g60.

11. International Labour Conference, 43 Geneva, 1959: Record o
proceedings. '

12. International Labour Confcrcnce, 44 Geneva, 1960 : Rei;ort on th

Committec of Experts on the application of conventions and recommendations

13. International Labour Conference, 44 Geneva, 1960 : Worken
bousing. S

. International Labour office, Geneva : : ining :
Worl:grs’ Education Manual. Geneva qulect:ve bgrgmmg .
 15. International Labour Office, Geneva : Job , evatuation : (Studie
and reports—New series No. 56). T
16. International Labour Review, May, ‘1g60.
17. Labour Law Journal, June, 1960 and July, 1g6o.

18. Madras Law Journal, 2nd June, 1960, gth June, 1960 and 2gr
June, 1g960.

19. Marshal, John : Human relations in Industry.

20. Modern Government: a professional journal for Government official
March-April, 1960 and May-fune, 1g60.

21. National employment service : Employment in the public sector i
Madras State for the quarter ended 313t December, 1g5g.

22.  Planters’ Chronicle, 1st May, 1960 and 15th May, 1960.

23. Sitra News letter, May-June, 1g6o. t

24. Trade union record, 5th June, 1960 and 20th June, 1960.

'25. West Bengal Labour Gazette, January,1g60.

NOTIFICATIONS

of certaln classes of porsans empleyed in Madara Mills Gex :
‘mmdnrdfmpm loas of sectiouns 13, 4 and 16 of

_ Shops and Establishments Act.

(G.0. Ms. No. 3084, Industriss, Labour and Co-operation, (Labour), 23rd Fume, 1960.)

" M-x No. 18, of 1960.—In exercise of the powers conferred by section 6 of the Madras
and Eatablishmenu Act, tlll%gh(mmof Act xxxm&or 1947), the Gov:fn&r of Madras

. -emtmpts permanen e persons 3 in 1) e amexure
ge.l‘uwyemployed in the Mm’m Mills Comparry Lirtted; Madurai, from the provisions of the
said Axt specified in the correspondiag entries in column (2) of that wnmexure, for the periods
epecified in the corresponding entries in column (3) thereof, subject to the followring conditions,
namely :— .
() the persons employed shall not be allowed to work for more than 60 hours in &

1 4

(i) overtime wages at the ordinary rate shall be paid to the persons employed for the
work don¢ in excexs of the formal hours of work of the establishment but not more than 8 hours
per day apd at twice the ordinary rate of wages for the work done by them ja excess of 8 hours
per day, and B hours per week ; - )

iil) compengatory holiday of one whole dsy shall be allowed to the persons d
duing the subsequent week for the work done an their weekly holidays by virtue of mtmpba:n
from section 16 of the said Act ; .

(iv) the persona employed shall be allowed an interval for rest of at least half-an-hour
after every 5 bours of work ; and

(v) the exemption shall ordinarily be operative s fong as well-lowtded cmplainn are’

This order hereby made shall be deemed to have come into force on the goth day of Octo-
ber, 1939. s

not

THE ANNEXURR. ,
Classs of porsons, " Provinia. Periods.
(1) (a) (3)
1. All employed i the Sections 1§ & 14. For the firnt seven days and the
' 1al department. last two days of eu: calepdlr
11. Clerks employed in the Dun-  Section 13 .. F: o::h the daye,. - ‘

. lop Section.

L1 Al persons employed in Sections 13 and 14.. "1t ta b€~ 15th wnd from the ebh
. » Power Samas Accounting - * -+ to the last working day of each
IV. Al pers nphoped ip thy - Beetons 19 and 14 For seven days m the 4th ta the
Cash department. S toth of each calendar month’
V. All persons employed in the Sections 13, 14 and For all the day.
Tcr:,.)hona department 16.
who have to be on duty in

a shift that spreads beyond
8 r.u.

REmpleyers s private sector te furnish aarterly recurns anties Bmgloyment
Euchasges (Compalory Notifioation of Vacandies) Aat; =
(G.0. Ms. No. 'surg, Industries, Libowr and Co-operasion, (Labort§, a3t Yume, :963)', .
Lz No. 15 of - { th vouferred by pubeseaction: sactios
of the Flnplm;:gmt 4 o e’!oﬂﬁuﬁq& of Va:;du‘}-m mg) s 8‘

Ac
XNXT + the Gov of ; < ‘ \ s>
?ﬂé%e%w":" wiablishmen in oo ok smat Rice ?&m oy S

: Compubory o
& e Tocal Eamployment Exchange, T ror Noctesa of S R

M
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Provident Fand Scheme for Employees of Plywood Yudustry.
S of 1060, " Fort 81, George, June 23, 1%560. )
«3 No, 1960.—The following notification of th ia, Minis
of L::)osu‘;‘ a:f: Em‘;:;hoymcnt, dated 3otb8May, xgso,n:‘sorepu%li?ho:;?fm,t of Inda, i
u —Whereas the Central Government is of opinion that a provident i d scheme
should be framed under the Employees’ Providen ! rupeem
of the employecs of the Plyweod Industry ; ¢ Funds Act, 195a of 1853), in supect
. Now, therefore, in exercise of the Powers conferred by subwection of section’ 4 of th
said Act, the Central Government hereby directs that ith 4 4 s
the said induatry ahall be added o Seheaule § o ier s an efiect from the goth June, 1960,

Amendment to Notification under Madras Catering Estahlishusents |
' Appointment of Inspectors. Act.
o (G!.vo. Ms. No. 3180, Industries, Labour and Go-opevation, aBth Juns, 1p6o)

3 o;loofxgéo.—lnexcrcheofthcpowmmferred besection (mﬁm
of the Madras Catering Establishments Act, 1958 (Madras Act bﬁﬁﬂ' 1g58), Sg govmr:?'
Madras r mak&thsel{o Ying athendme t to Industries, Labour and Co-operntion
at Pages 529-590 of Part 1 of toe Fort S G 2000, anied B Bl Ayl 1950, Publi

AuexpuENT, ‘

In the schedule to the said notification, item (6) and the entr} i \
omitted and item () shall be renumbered 4 e (8). < T “ires Felating thereio shall be

Reconstitution of Local Committee for Tuticorin Area under ployees
State Insurance (General) Regulations. Em '
_— Fort St Georgs, Fune 26, 1960,
1. No. 170 of 1960.—The following notification of the Regi al O
Employees’ State Insurance Corporation (Mini ohos ﬂ'ioewem(Madm)
of l);.), Madras, dated gust I\«m, xggo(u rc;;ub 'Ofed[“:zm and Employment, G ment
. No. lﬂRIQo.q‘(s)}u {x)e—1It is hereby notified that the Lodal Commi
this Office Notification No. MR/Co-3 (13)/57, dated gth September, t 5‘:‘;‘2:“'16’\13;0::; :‘r::
beel_!cx- Regulation 10-A of the Employees’ State Insurance (General) ?{e tions, 1950 has
reconstituted with the following members with effect from the gist lv'len‘;",auwo’:—5

CHAIRMAN
: Under Regulation 10-A (1) (a),
{1} 'I'hc' Labout- Officer, Tirunelveli. @

Mesmzss.
Under Regulation 10-A {(n & )

{2) Medical Officer-in , Government Hospi
. . Under Regulation 10-A (:)%.nwn"
(3) Medical Officer-in-charge, State Insurance D , Tuticorin.
Under Regulation 10-A (1) (d). )
(4) Shri T. K. Sivasamban, Manager, Madura Mills Company, Ltd.,, Tuticorin,
(s) Shri R. Dharmar, Rallis (India) Ltd., 20, Beach Road, Tuticorin,
. (6) Shii G Under Regulation 10-A (1) {0).
Tutico r(m) rt G. Sudalaimuthu, Assistant Sc.c:xeury, Spinning Mill Thoxhilalar Sangham,
Shri M. Venkatakrishnan, cretary, icorin hourers’ Uni
No. 9,('{.))'(:!)inimagaﬂiamnmn Koil St.,(;?rn:t?é:msne " Tus . MﬂlLu : Union,
. : Under Regulation 10.A (n) {f).
{8 M_gnager, Local Office, E.S.1. Corporation, Tuticorin. U !
Amendment to "Madras Industrial Disputes Rules,
(G.O. Ms. No. 3054, Industriss, Labour and Co-operation (Labour), 22nd Fums, 1g60).

. . 8.R.0. No. A-ag of 196o.—In exercise of the powers conferred section 38 of the Indus-
trial Disputes Act, 1947 (Central Act XIV of 1947), the Governor of hereby makes the
following amendments to the Madras Industrial Disputes Rules, 38, published with the
Industries, Labour and Co-operation Departmens Notification S.R;?). Ng. A-8258 of 1958
dated (tihc cé 83: Decimber' xgaa, at pgg:; 1-2% of}}’m 1 ‘m Fort St George Gastte, Extrsordi-
nary, dat e 27th December, 1958, the same havin rious! i uired
by?ub-scction (1) of the said section ;~ s previoutly published as req

NOTIFICATIONS. 83

AMENDMENTS,

In the said rules— v -
() to sub-rule (3) of rule 5g, the following shalf be added at the end, namely :—
- *“The potice in Form P shall be displayed conspicuously by the employer on a notice:

board at the main entrance to the establishment and in the manager’s office : e

, Provided that where a registered trade union exists, & copy of the notice shall alss be

scrved on the Secretary of the said Union » ; .

(ii) in the Schedule~

_ (a) in Form O—

1. In the heading, for the word “ EMPLOYEES ", the word “ WORKMEN * shall
be substituted ; .

2. For the words * Names of the elected representatives of employees where no trade
ung:\t; bc::ats ¥, the words * Names of five authorised representatives of workmen * shall be
substituted ; ‘

Under the words “ Yours faithfully *’, the t‘ol!owin%dm!l be inserted, namely :—
uly authorized at a meeting held
on the,.......vids resolution at~

Signatures of five representatives of workmen tached . :

(8) in Form P, before the words * with effect from ”, the following shall be inserted.

namely :—
Y“in department(s)/section(s} of my/jour establishment(s)*.
v ——— [

Reconstitution of certain Local Coramittees under Employees® State

. Insurance (General) Regulations.
: Fort 81 Georgs, Fuly 2, 1960. '

1X-1 No. 188 of xg60.—The following corrigendum of the Regional Director of Employeds”
Seate It:mnnoe Goggz?t.ion (Ministry of Labour and Employmgn‘?), Madras, dated 8th June,

blish
1960, s repu CORRIGENDUM. '
For the words ** Shri K. Subbarayalu *' ap g at Serial No. 5 below under Regulation
10-A (1) (d) of the Notification No. MR/CO-3 55) 55-1, dated grd May, 1960, the words “*Shri
V. Subbarayalu ”’, shall be substituted. o0 .

Member mominated to Local .Gommlmc ‘Enploym’ State Insurance
Corporation) for Madras and under Employses’ State
. .) mmno?('auard) Reguintions. o
’ Forgt St. Géorge, ]yb' 4, 1960, .

. 18y of rgBo.—~The following notification of the Regional Director of Employees’
Suten;:s:lr:nee.sco ’r::i.on (Miuistry of Labour and Employment, Government of India),
Madraa dated 8th June, 1960 is republished :— :

No. MR, co-ﬁ 1)1t is hereby notified that Shri T. Krishnaswamy, representative
of Indi:‘u Na/tiona '(q)x(ﬁe( zlnion Con, STamilnud Branch), Madras, has been nominated
as a member of the Local Committee %;Jex:xsp oyces’ State Insurance Corporation) for Madras

ignatures of two office bearers of the Unibn

;

\

City and suburbs, under clause 1 (g_ of Regulation y0-4 of the Employees’ State Insurance
{General

). Regulations, 1960, with effect from the 8th June, 1960, .
‘ accordingly be made to this office Notification No, MR/CO-

The following amendment shall
; lSs)/as; (2,‘1?05 ntg g’“za 1959, namely, for the word *“ vacant” against S. No. 11, the
lowin substitutad = o
> “Shri T, Krishnsswamy, Indian Nationa) Trade Union Congress (Tamilnad Branch),
No. 10, Eswaradoss Lala Street, Madras-5 . ] ’

Extenafon urisdiction to Peelamedu and Perhndekmpda of
hcllco:n{itt« {(Empl hod ’Suta’l'l;utmcu tiom), mﬁ&f‘m
quor Employees* Biate Insurance ( ) Rtgnhdou. .

v Fore St. George, July 4, 1g60. -
B-3. No. 190 of 2960.-—The following notification of the Regional Director ofESphyeu'
State Insurance Corporation (Ministry of Labour and Employment, Govesnment of India)s
Msdm‘:adawd 8th June, 1960,(5.' npul{){hhed — dhat L3 -
No. 004 )38 h)r—lt is herehy notified t thd jurisdiction of the Local Com
ittee Em%m tate Insurance tlon), Colmbatore; which was re-comatituted
ﬁth eﬂ‘gct m 2ist July, -1gkg, oids m Notification No, 8.(5)/59 ‘5‘2, dated

. aust July, 1959, bas been extended with effect frora 9tk June, 1960, to
en)

areas (where Chapters IV and V of the Employers® Sthte Instirkace Act, 1048,
are in force). T '
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Provident Fund Scheme for Employees of Automobile mﬂﬂl and

Servicing Indastry. » i
Fort St. Gevrge, Fuly 11, 1960, ‘

. No. 384 of 1g60.—The following notification of the Gwem t of Indis, Ministry
of Labour and &ploy&x’:t, dated gth June, 1960, is rcpubh‘h men 1
* G.S.R. 683.—Whereas the Central Government is of ondm rovident fund scheme
should be t‘mmed under the E.lfyea Provident Funds :, 195: (X& of 1g52), in respect

of the employees of the automobile repairing and :cmcmg \u

Now, th emfo:e,mmwofthepawenoonfermd &ofWQQfM
sald Act, the Central Government h directs that wnh eﬂhctfrom ¢ goth June, 1560,
cheuxdmdumyshmbeaddedtoSch ule I of the said Act.

Provident Fund Scheme for Employmo!l’lywoodhdu&y
< Fort 8k George, Fuly 1, 1960.

-t No. 285 of rg6e.~The following notification of the Government of Indis, Minis
of Labour and Employment, dated 17th June, 1960, is republished~ W

G.s.n. 8.-Inexerase0fthepo )o&‘m':onhe
Act.:ga: (xxxon,b}' thecantn& Government here
mf ﬁmher !mrswee- Sehm.lo:z

nunely B
Q) g'gu Scheme may be called ™z Eurrovexs' Provioant I'tmu (Amumrr)

2) In the oyees’ Provident Funds Scheme, 19532, in clause (6) of b.
( )phx,m &me(xu shall be renumbered as sub-¢ me(xmg) c0 m
mﬁu use (xii), namely ;—-
“ (xii) as rupects factories relating to the pl industry covered by the notification
of the Government of India, Minstry of bour and Empl ent, GS.R.8 ted the goth
ng, 1g60, come into force on' the goth day of the Jm?e:mn 32, da %

- Code of Discipline in Industry.
(Ratification by Unions Unaffiliated to any central organisation,)

At.the 15th Sesion of the Indian Labour Conference held in New Delhi

certain bu\c!;mncxplel were laid down for adherence by both empew ™ mdmw“l‘:!y‘ ‘9”.\.

mb—commnm pomted for this purpose evalved a Code of Discipline 3" industry which was

adopted nmhn Labour Committee a¢ its 16th Session held in Oc:ober 1937. The
;mdm the eode is that apart from the provisiona contained in labour th

gj:dmd procedum should be voluntarily accepted by eoployers and workers in“order that
line may be maintained in industry. Tothnmdmvxcw,th e code lays down norms

ofbehavxour t,hforem oyan:ndwgr!nm The code was ratified by the representatives

“,g."‘:..::i‘;,';'.“ T o oo o worton et his Conterence. In ““sm“'

whether of e 1o an
which have ratified the code wxireherefore be bound by the Goaz &. Cuttnl

A list of the trade unions and employers not affiliated to an Oentnl o t
have ratified the code as observed from the reports of the Laboury()fﬁccrs of mis.t‘a::n:e;?v%
upto June, 1960, is given below :

. LIST.
UNIONS—

. alur Sugar Factory Workers' Union, Tiruch
;. ”l]‘?;gdle Industrial Workers’ Umon, Qoonoomll! sirnpam
7 K iy Hydmfn\:vmﬁm p dugcm' Union, K undah.
- el Worl an rvices
é'_ Thu: I;Jkeedlc Msken Unkm,()ll Keﬁ:m C:oonoornm’ undah Bndge‘ K
. Kanyakumari District Rice r and Saw Mill Wi ! Nagercoils
1 Kmygkumnn District . Estate Workers® Un lo: Mﬂm Umon,
8. ngc;:-:kml anll)tt thg Worskgrl “l\{mm qumoxl
. umari District Gunay orkers’ Union, N
xg. Kanyakumari District Fuhmg Wg\?ken' Union, C:;' Agercoil
11, Kanyakumari District Salavai Thozhilalar Sangam, N.geregﬂ
. 18, ]{myaku’mlﬂ Estate Workers' Union, Nagercoil, .
13. Kanyakumari District Mineral Worken’ Union, Nagercoll.
T4 v.dmrky Handloom Workers® Union, Nagercoil,
15. Nellai Kumari District Motor Thozhilalar Sangam, Nagercoil,

61.

. Polson Limit
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., Salvation Army Catherine Booth Hospital Labour Umon. Nagercoil.
. Kanyakumari District Lorry Workcrs Union, Nagercoil.

. Mineral Employees’ Union, Manavalakurichi.

. Manavalakurichi Mineral Staff Association, Manavalakurichi,

Travancore Tamilnad Palmyrah Fibre Workers’ Union,- Colachal. . -
Kanyakumari District Shop Workers® Union, Monday Market.

. South Travancore Electrical Workers’ Union, Nagercoil.

Madras State Transport Thozhilalar Union, Nagercoil. v
Kanyakumari District Iyen Thozhilalar (Viswa Karma) Union, Mondny Market.

. All Travancore Salt Factory Workers’ Union, Puthalam.

Vilavancode Taluk Press Workers' Onion, Marthandam.

. Kanyakumari Zilla Motor and Engineering Workers'’ Union, Marthandam,
N Vxlavancode Taluk Shavara Thozhilalar Union, Marthandam.

anyakumari District Cinema Operatorn Union, Nagercoil,
Hm ustan Lever Mazdoor Sabha, Madras.

. Voltas and Volkart Employees’ Union, Madras-1.

Rayal and edghsh Cycle Motor Employcu Umon, Madras. . ‘
Madras Branch) Employees’ Union, Madras-1. o

Kanyakumari stmct QOdu, Chengal, Karun f?al Thozhilalar Umon, Kmdmnhl.

Kanyakumari District Estate Supervxsory Staft Association, Kulaackanm

. Southern District Estate Workers’ Union, Thakalay.

Motor and Lorry Workers Union. Thakalay.

. Kanyskumari District Devaswom Contingent Employees Unwn, Thakalay.

Kanyakamari Jilla Irumbu, Mara Thozhiialar Union, Thakalay.

* Katkulam ' Taluk Municipal and Panchayat Workers' Union, Thuckalsy.

Kanyakumari Zilla Beedi Thozhilalar Sangam, Monday Market.
Kanyakuman District Mill Labourers’ Union, Nagercoil.

. Thest ara Thu;l:lpmvu Thozhniaplzr Sax'xlgam irunelveli.
ettad, Ti

Pithalai P ira Thozhilalar Sangam, elveli, 1 '
Txrunelveh Pettai Suthuvattara Trunk and Nagavall Ma Arippu Thox!uhlu Sangam.

South Indian Plantation Workers’ Union, Va.l arai.
South India Bunldmg Workers’ Union, Valp

Beedi Workers’ Union, Pollachi.

Dravidian Texule Workers’ Unio:iogdumllpet ‘
Mndavursm Tannery Workers Maedras- :
Morarji er%\'&’nste Comm) Wnrken Umon Madras-11.

. ngan Suthi Thozhilalar

Madras Co! n Sewage lprm Workers %mon, Kodungaiyur.
Pallavaram t Tannery Workers’ Union, Chrompet.

* National Motor orkers’ Union, Salem.

Ruby Rubber Works Labour Union, Madias-19, c
Hackbridge Hewittic Easun Employees’ Union, Madras:1
Pallavaram Chrompet General Industrial Workers' Umon, %hrompet.
Thozhilalar Munnetra Sangam, Valparai,

The National Plantation Supervisors’ Union,. Valparai.

Sakthi Textile Workers’ Trade Uniop, Pollachi.

Mmmsﬁ

Gudalur

Estate, Kulasckaram
" Vailanwllay fm Thuckelay. -
&me:fe' Kuluenu:u '

 Rajalakahif M&@W Mail and Southern Raitway Out Agency, conmmn.

Necdle Industries {Indis) Private Limited, Ketti, Coonoor.
Glenburn Estate, Tuttapallam Post, Coonoor.

Walker and Greig (Coonoor) Private Ltd,, Coonoor.

Matheson Bosanguet and Company Ltd., Coonoor.

United Planters’ Association of Southern Indu, Glenview, Coonoor.

" ‘Sacred Heart Estate, Kil-Kota ‘gmN ‘l
agerco

Pdkuhm Estate (Private) L

Mills Limit Nngcrco
P!oneet ‘Works Limit Nagergoﬂ. ,
Palazhi Poat, Nagercoil.

Sivalogam |
Kamacens Tatwte,, Kluicheram., .
Maruthi Eawe, Kulbselaratn, =~

G:Enhkmhnn Sewvice, Kallakurichi. -
Pallavaram Tasners' AuwitﬁpnrMul‘rwg_.
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Panel of Arbitrators.

With a view to encouraging greater recourse to settlement of industrial disputes by volun
arbitration, the 17th Session of the Indian Labour Conference held at ras in July, :;;g
recommended that a panel of arbitrators should be maintained by the Central 'and State
Governments in order to assist the parties in the matter of choosirig suitable arbitrators. The
Government of India are taking action stchPa;ately in respect of the central sphere. The
Government of Madras in pursuance of the above recommendation, have p a panel of
arbitrators which includes reYresentativcl of various professions like Economists, Statisticians
and Accountants. The Panel is hereby published for general information of the public.
It is hoped that the parties to indus difbutes will find the panel useful in the matter
of chooumx suitable arbitrators for settlement of “disputes by voluntary arbitration under

ction r10-A of the Industrial Disputes Act, 1947 (Central Act XIV of 1947).
PANEL,
1. Shri A, K. Ramachandra Ayyar, *rgth August, 1901, District Munif from
l%c,tx;cd District J\{Rdg:é ‘:ge. 1984, ‘Szxob-,]udge from July, 1947
LT. Golony, Mylapore, . Judge from Juse, igsg.
Madras-4. S
2. Shri P.A. Nazareth, *20th March, 1go1. District Munsif from
{(nef:;id I;istr:;:t Judge, February, !934?0Sub- ud:ec from February,
.Bangagre.oa N 1947 and Dustrict Judge from April, 1953,
8. Shri J. H. Barloza *14th Jul istri i
1 . Ba , Y, 1900. Worked as District Munsif
Reuyr:g District gjel:d o fora {:l:x 1984, as Sub-Judge from July,
 Octton ™ : s :gg; Dutrict Judge from November,
4- Shri Nataraja Nadar, *24th April, 1 i i
ilenred Dtlsgi’c.tdjudgc, Octobepr, ’19 8,988ub?i:lt(;:?:t frm“nl"lefbn?lo:;
é;oBesan. \ Madursi. 1946 and as District Judge from July, 1951.
5. Shri P. Markandeyulu, m.a., B.L *26th September, 1892 i i
s M.A., B.L, . R
%9‘,“11 Main Roa':j?:“1 ’ Judge.  Industrial Bg‘ribun:lmgr :vr:rnc:sv.ol
. Sh“dhmgar, Adayar. years.
. i 8. Narasimhaly, *26th April i
S VA i JAp 1896. Retired District and
;él:; ulf,xlgauk G':odfm 1!;oud1 mwnh:o udge: Industrial Tribunal for

7. ShriT. D. Ramayya Pantulu M.A., B.L, *10th October, 1
r \ L. 892. Retired District
26, Gon:wl,?r Agra.haun:Rud, E:;ioxo Judge—Industrial Tribunal '.'-:,‘f.
8. Shri S. Soundararajan, B.A., B.L *1sth July, 18
. , B.A, BL, . . 1897. Retired District and
33/17, Abiramapuram gth Sireet, Semions Judge. ind rired Tribunal for

Shei G B over two years,
. Shri C. i .
’ %ﬂhndon’:k ltl‘::;:‘l u Naidu *15th August, 1892. Retired District and

ssions  Judge. Industri i
o o ?aﬁl:,dM;dns-xo. over two yeags. userial Tribunal - for
- Sari Randa Narasimha Chettiar, 3.a., 5.L., Retired District

Clo Tamil Nag yrmia Che .3 DLy g c Judge..Speciul Industrial

6/157, Broadway, Madras. " Congrea, Stae. " [or plantations i  Madras
1. Sri K. N{Radhakrishna Mudaliar.  Retired District Jud ~ '

86211, North Main got;eet‘,

I ‘ Pudukkottai,
2. Sri V. Pattabhiramayya «+ Retired District Jud

13, Valmiki Street, ¥.’ Nagar,

ras-17,

++ Retired District Judge,

Parvathi ! ¢, Chiruvenkataswami Street,

13. Sri M. V. Harihara Iyer

Raja An
14 Sri A. H. Bijili Madrasag,
St ‘ ~++ Regired District Judge
Nagercoil. . J ?

* Date of birth,
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1 5. Sri T. Sankaranarayana Menon, .. District and Sessions Judge, Kanyakumari at
) Nagercoil.
16. Sri E. Athikesavan .. Chief Judge, Court of Small Causes, Madras.

New Tribunal for Estates Abolition work for
Ramanathapuram and Tirunelveli at
Madurai.

18. Sri M, S. Abdul Azeez Labour, Court, Sitting District Judge, Madras.

19. Sri M. Ramiah Pillai .. Labour Court, Sitting District Judge, Madurai.

90, Sri S. Chinnappan .. Labour. Court, Sitting District Judge,

Coimbatore.
1. Sri K. Ramaswami Gounder +« Industrial Tribunal, Madras, Retired High
Court Judge.
ag. Sri S. Velayudham we The Chief Professor of Economics, Presidency
College, Madras. .
ag. Sri S. R. Jayavelu « Statistical Officer, Department of Statistics.
24. Sri R. N. Rajam Ayyar «« Chartered Accountant,
No. 20, East Mada Street,
Mylapore, Madras-4.
25. Sri D. Rangasamy, w F.C.A., of M/s. D, Rangaswamy and Co,.
Chartered Accountants, .

Vanguard House,

Second LineBeacf:,

Madras-1.

17. Sri M. Mohamed Habib

STANDING LABOUR COMMITTRE (:8TH SESSION, THIRD MEETING
a6th-a7th APRIL, 3g6o).

I. MAIN CONCLUSIONS/RECOMMENDATIONS.

The Committee adopted the draft conclusions of the last meeting held on the 10th-t1th
March, 1960, with some modifications, TheJconclusions as finally approved are given below—

1. Approach to Industrial Relations,—The policy as laid down in the Second Five
Year Plan for settlement of disputes needs to be modified. The modification should envisage
{a) strengthening the current emphasis on reaching bipartite agrcements and tripartite conven.-
tions like the Code of Discipline on a voluntary basis and extending their coverage to both the
public and private sectors ; and (§) more intensive efforts at securing agreements for reference
of disputes to voluntary arbitration .

The Committee recommended the following measures to secure increased recourse to
yoluntary arbitration :— .

i) There should be an amendment of existing law in ordeg to provide that the decisions
yeached 1n voluntary arbitration should have the same status as & of the Industrial Trl-
bunals. These decisions should be binding on all employees, irreapective of whether or not
they belong to the union which entered into an agreement.

if) The sestraints placed on parties under the Industrial Disputes Act, 1947 (when a
i w&)rd;nogh“:djudiuﬁm) should also apply to the parties if they t:’zkc?4 recS:um to
untary arbitration.

' (iiiz The Central and Sﬁte Governments should prepare in consultation with the
employers’ and workers® organisations, lists of suitable persons to act as arbitrators.
(iv) The Committee recognized the need to intensify efforts to securg a better working
the existing voluntary arrangements concerning recognition of trade unions.
2. Indusirial Relations Machinery,—(i) The machinery for Industrial Relations
should consist of (s) Conciliation Officers ; (b) Arbitrators ~ (voluntary) ; (¢) Industrial

“Tril

%ﬁg ‘The Committee felt that (a) the calibre of the Concilation Officers needed im) -
ment ; (b) there sitould be a provision for training on the job as well as refresher trai for
Conciliation Officers ; and (c) adequmte ntrmctgemng of the' Conciliation Machinery was

i Gommenuatﬁzed&ﬁ:éix;d!ntﬁé.éu' Mukemmu forevolvinc y
triptrﬁgnzzomhnitteu, norms for settling disputes. m, ‘ e 4
(iv) The adjudication machinery should be used sparingly. .
v) The question of creation of a special cadreffor ind Judges should be copsp
dered t«g :)ecure gigher status for Judges appointed on Tribiumals. J p AT
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(vi) The Committee felt that there was need 1o provide for a Mediation Service for
dealing with disputes in the early stages.

(3) Trade Unions.—It was agreed that strong and healthy organisations of workers
and employers were necessary for the success of any industrial society.

(:J Rationalisation.—The policy on rationalisation outlined in the Second Plan was
reiterated but it was suggested that Technical Committees should be set up at the Centre as well
as in the States to ensure that rationalisation ,schemes were sound] and were implement
according to agreed principales. .

1‘:" Wages.—(i) It was agreed that the question of nutritional requiements for a workes
and his family and the composition of the diet which is to provide the requisite nutrition nee
further examination at the technical level.

(ii) It was urged that steps should be taken to cnsure a more effective enforcement of
the Fair Wage Clause to protect the interests of workers concerned in the Construction Industry.

iif) It was suggested that Government should consider the question of adding to the
Schedule of Minimum Wages Act, other employments where working conditions were gld and
the workers needed statutory protection. t

(iv) It was suggested that productivity stidies- should be undertaken in some selected
industries to evolve techniques for measurement of productivity and norms on the basis of
which of productivity should be shared. A small Steerin Committee, with which

workers' and employers® representatives were to be associated should be set up to deal with
matters connected with these studies.

(v) Crietria should be evolved for ascertaining an industry’s capacity to pay.

(vi) It was agreed that a Bonus Commission should be set up to evolve suitable norms
for Bonus.

II. THE MAIN CONCLUSIONS/RECOMMENDATIONS ON OTHER MATTERS
ARE SET OUT BELOW:—

1. Workers® Participation in Management.—Workers' Participation in Manage-
ment Scheme should be extended to as many establishmients as ible,. ¢ existing arran

ments at the Centre should be strengthened and suitable mac inery should also be created at
the State level. ’

2. Workers’ Education.—Although it was agreed that the programme of workers'
.education should be intensified in the Third Five Yeg:; Plan, the Wgrkoegrr:repncmativu fele

that there was need for diversifying the workers® education programme and associating workers'
representatives with it at various levels,

Some of the workers’ representatives pointed out that the uestion of management tninilil
in labour matters should receive increasing attention, g

. Social Sealrltg.—- i) The consensus of opinion was that the in
rity gchcmc recommmended i:y the Studg Group should be implemented during the Third
Five-Year Plan subject to neessary modifications as a result of consultations with the workers*
and employers’ organisations. ¢ workers’ representatives suggested that the Government
should also examine the question of introducing schemes relating to compulsory life insurance
for industrial workers and permitting the workers to finance their policies fromrtie{Fund under
the Integrated Scheme. :

., (i) It was agreed that a Technical Committer should be a pointed to recommend
the industries where the rate of contribution to the provident fund should be enhanced straight~
away from 6 3/4 per cent. to 8 18 percent. To egin with, the Committee should undertake

investigation in respect of the following four of the six industries initi 1 y der the
Employees Provident funds Act, 19582 t— i incustries initially covered under

rodCiimtm’ Paper, Iron and Steel and Electrical, Mechanical or general engineering
products.

(iii) It was suggested that ‘ Family Planping® should be increasingly brought within
the scope of the programmes under the Employees gtatc Insurance Scheme.

(iv) The coverage of the Employees® Provident Fund Scheme should be extended to
commercial establishments also.

4. Working Conditions,—(i) Steps should be taken to ensure cfiective implementation
of the existing statutory provisions concerning working conditions. : .

The committee observed that there was an increase in the rate of accidents during the
Iast few years and it urged that greater attention should be paid to the problem of safety. It
was suggested that relevant data regarding all aspects of safety should be collected and anal
and the whole subject of safety discussed in a Safety Conference which should be convened for
the purpose. The proposed Conference should cover all industries/occupations other than
miines.

Social Secu=
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] i i endations.

that steps should be taken to implement the various. recomm :

mad: ‘inwﬁc”ggcecgng aFivc-c\x’)car Plan regarding gtadua? abolition of contt,ra,ctﬂl‘aboux, ;:l:merﬂc

feasible, securing for such labaur, conditions and protection %zg_oycd dm v;s:”ua;’! u;

Other suggestions made were (o) Hhe B e sscerain the extent and nature

dation made in the Secon 3 an, ] e

3&'3?33:& 2f‘2§mract Iabour, should cover coal mines and ph:::{a&otr;: :hl‘::: ﬁﬁ d‘;';’rk::d

and emploYers’ representatives shauld as far as possible, be associated these studics

(c) agéncies like co-operatives ghauld be encouraged to'takc updfunctxons a oonte Indu; .

. using.—With a view to ensuring speedy progress ol tac triak -‘.
Houssing Igg:::nt:‘.t:lcn Coomi;gttcc suggested (i) amendment of the existing legislation in diffe

etne, ¢ mittec, in acquisition of land, tc., (i} Improve-.
rent States with a view to eliminating procedural delay in Seqttb KOR S KoL Fia ey oy

ment in the administration of the Department of Co-ope e e e iy the
i far as co-operative housing schemes are ¢ 2 »

::‘cgntggst;}g;(:zep;%l;ﬁsms%f Industrial Housing in detail with a view to formulating steps for

ensuring better progress of the Industrial Housing Sch‘cme‘ i . e of the
6. Creation of a Special Reseyve Fund for meeting claims of Ou‘:?domg m mbers of the

Emph;yecs’ o Fund—;’l;hc}(}?mndg‘cc fﬁféﬁ;&?ﬁ cg?:msmndcdbetm?cmation of a

j in default from the ¢

tSh;cg:?v ﬁiﬁ?ﬁvgugﬁdguf; ;:surcz)aymcnt of provident fund money todmlzgx;l;:ir:‘.l fe?:cgzgm

fund may be started by utilisingfa suitable ?;gg;%&h&gﬁf&?fn ?’Iels R mvovident fund.
ibilities should be explored of securing & : ;

pw"‘l)'::mé:mmxou‘mc furlzher recommended that the rate of interest being ?Hox:hed to yvorkcg

at present on their provident fund accumnulations should not be reduced ﬁ;{n :e%mthe

ﬁn&cing the Fund, but, ifnecensary some or all of the welfare measures now finan

Reserve nd Forfeiture Account might be disctontinued.

OossﬁTMxon o A WAGR BOARD POR PLANTATION INDUSTRY. “
ot son of the Wage Board for the Plantation Industry was ¢
cuuchhi; ?g? ::g;ﬁ‘ tr::cg(;t;p&u:gg oth Session ngoi' the Industrial Commtttee o::p ‘“a‘:t%x:::
held at New Dethi on the a7th April, 1gbo. 1t was decided to set up mfor i st of
Boards, one cach for tea, coffee and rubber plantations. The Wage Mof Lea will gamaint oF
chair;m'n, two indcpel;dmt mermbers and three representatives each Mdmt < b?.- b
'}h coffee and rubber Wage Boards will tach have a chairman, two in ¥ dm mbens 4od
twoe men‘nutiva of workers end employers. The chairman and the independen
of nllrezﬁc three Wage Boards will be the same.
'CENTRAL EVALUATION AND IMPLEMENTATION COMM'I’I‘I‘EE.
The third meeting of the Central Implementation and Evaluation Committee was beid on
the agt: April, 1g60. gSome of the important decisions taken in the meeting were .—;xm
* and Employers’ Organisations should report to the Evaluation a»
menmgt)‘ mﬁ%‘: s§c§ﬁc JLJ of indmat disputes which they cqnax diefr sho\gi;i ;xecgl;l:ve beer
taken to higher Courts. Thg Division will examine these cnma:{ & ctznn t:Imwm(:»cmx‘y,
take them up with the concerned Central tion for dut urt se < .by .
Z e § 3 fe of ‘no-work no-wages' be conside ¢
Cmtm}a kbt "ﬁ?&?’“ ! the“p:i::i orkers and their suggestions placed before the
e e Cmanicten o Seciion. | o
3) The sanctions under the Code so far laid down by the Standing Labour,Commm

lh:)uld applied stringently by the Central Organisations against their memb;'r~units fo ‘

- guilty of violating the Code,

SEMINAR ON LABOUR-MANAGEMENT CO-OPERATION.

A Seminar on Labour-Management Co-operation waa beld in New Delhi on 8th and ot
March, 1960, The main recommendations of the Seminar were : .

* (1) that sitable machinery should be set up at the Central and regional levels te
ensure that the Joint Management Councils functions eﬁ‘ecuuw;«zlz. . L

- {a) the Scheme should :be rapidly extended to more ; S

ipartite Comumittee should be constituted at the Centre to review from time &
time mﬁrﬁgﬁ% scheme and to sort out dMﬁa in the functioning of th:vh (iiohuzc'i':
{4) an officer should be appointed to secure information from th.e uxcx‘m

introduced the scheme and to disseminate such information to other units ; &n:

(s) legislation foc fmplementing the scheme is not required. .
: Toom e "“"\4' N o 4w Tae e e

¥



STATISTICAL SUPPLEMENT

. Shtementnllowhg the details of m«mm Concilia
Officers under section 12 (3) of Mmm Ac':,y :::7 dnrln‘t:::

month of June, 1960,

Srl.
No.

(v

Nams of the establiskmens,

(2)

" agresment,

Date of Points of disputs. Nature of settlement.

(3) (4) (s)

-

6.

Modern Kmttmg PFactory,
Tirupp

Aravinth Knitting Co.,

' Tiruppur.

Maheen Knitting Co.,
Tiruppur.

Khader Kmttmg Co.,
Tirupp

Sri Ramachandra Knit-
ting Works, Tiruppur,

Rajagopal Knitting Co.,
Tiruppur.

V. R, Textiles (P.) Ltd.,
Erode.

11—6—60 Non-employment Agreed to take back the
of a worker. wo&ker into service
without back wages.
The unemployed
period will not be
counted for service.

Agreed to take back the
worker into service.
The period of un-
employment would not
constitute a break in
tI::e service of the wor-

1 1—6—~60 Do.

12—6—60 Dismisal of wor- Agreed to take back the

ker, worker into service with

continuity of service,

but thout back
wages.

Agreed to take back the
worker into service
without any back
wages.

A.reed o the
worker a sum of Rs. 60
as compensation for
loas of employment, ar-
rears of cave wages
wages etc., in full an

scttlement of all
his claims. '

to pay the
worker one month's
" pay, retrench-
men compensation,
arrears of leave wages
if any, in full and
ﬁnal‘aettlement of all
his claims.

15~6—60 Non-employment Agreed to give srence
of 10 workers. to the IO workers in thc

matter of filling
future vacancies . Aho

agreed to make
manent the 6 wor eu.

12—6~—60 Do.

12~6—60 Non
of & worker,

12—6—60 Do,

STATISTICAL SUPPLEMENT.

o1

(1) (2) @ @

y

(5)

8. Seclvaraja Mills (P.) Ltd.,, 17—6—60  Giving designation
Coimbatore. to workers issue

of departmental

tickets, occupa-

tional wages etc.

Th C‘oimbaeoreM ‘Wages for the hours
9 The Colm) ~ Goimbatore “’“‘“ H—‘o .ﬁwppages

20. Kasthuri Milh Ltd,, 23—6~60 PromotiontoC.V.
Coimbatore, » om,etc

.

Agreed to give d a-
tion to indivi
workers after the com-
plement for  new
framers are finalised in
about 4 months,

to give depart-
mental tlckets to cer-
tain workers and also
to pay the occupational
wages to cone winders
who work in <cone
winding for a period
of six months prior
to the payment of
occupational wages.

Nine workers will be
paid the ej ht daw’
- wages due to
Agreed to malne per-
manent the scavenger
Papan with effect from
1st July, 1g6o.
8ri Thirumalai Swumy-
w:ll be provided work
rivate construction
his salary will be
mued from 45 to
Rs. 55 per month
that when the
ooms are stopped for
two hours and over for
gaiting, all the workers
affected would be paid
wages for igle houns off
stopp! excess o
two l:gtexi:: It l‘l’ :ﬂlo
agreed that in all other
czrcum:tanou othﬂ

workcr ‘s_au mg

be paid wages for lll
stogpagel of four houn
over four hours.

It isalso agreed that
8ri K. M..Ayyamperu-
mal would be paid the
N arrears of wages duc to

A?Eﬁo” promote G.

e V clerk.
He will be paid the
increment as per the
staff u.grecment appli-
cable v
clerl; thb e 960 from :
it t, 1 ;
agreedugmthnt in the
Japanese mtemmduna
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(1) (2)

(3)

(4)

(5)

11, Southern Textiles Ltd.,
Sulur.

12. Rajalakshmi Mills Ltd,
Combatore, ’

13. Sri  Kannapiran Mills
Ltd., Sowripalayam.
Coimbatore.

14. Oil and Fertilisers (P.),
Ltd., Villivakkam
Chingleput District.

the management would
y three hours® wages.
r the sto dur-

ing cleanin iod.
Sri Alagannan would be

gannan

iven the job of doffing
Bor and he will be
plactd as the junior-

most in the t
list of doﬂ‘exs.“mm

25=~6—60 Redressal of grie- Agreed to reinstate the 8,

vances of wor-
kens.

25—6-—60 Over the basis of

21—6—60 N

seniority.

on-implementa-
of award.

1— 6—60 Stay-in-atrike

TR
1 1960 trea
d.:’e ﬁler“liz’d of un-emp-
loyment as

sion. Theninem
workers will also be
given work to the ex-
tent of availability of

work.

Agreed that when count
is made to higher
counts, the over-all
;cniority of allin the
rames so  charged
would be taken into
consideration for re-
tention and the junior-
most will accordingly
be considered excess,

Agreed to pay special
monthly allowanee to-
elgvaln dworkeu‘ of ele%-
trical department an
if this departmental
strength is increased

workerswith ¢

the allowance
to be paid be
withdrawn without no~

tice. Itis also agreed
that if the spinning
department works in
full strength with all
the framers one of the
senior and efficient
motor attendants shall
be promoted as wire-

man,

The workers to-
resume work from st
June, 1960.  The
management

to promote any com-
petent to the
post of plan helpers.

" ete. and pay the acting
allowance in the higher
post if there is a total
qutlifyin$ service of
days of work in the

er. post at any
time,
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15. Bharat Pulvcrisiné Mills g— 6—60 Non-employment Agreed to take back the

46.

2,

' 26.

- Handloom

Private Ltd., Madras-ig

Chettiars Tanning Cor-
portation, Madhavaram,
Madras-11.

Do.
East India Tanning Cor- -

ration, Madhavaram,
adras-11,
Fazilbai Dhala and Co,,
Tannery, Chrompet.

Srinivas and Co., Poon-
deri Shop, Madhavaram,
Madras.

Neem and Co., Tannery,
Pallavaram.

8ri Kamakshi Amman
Motor _Service, Vridha-
chalam.

of g workers.
g— 6—60 Discharge - of a

worker.

Do. Do.
Do. Do.

- 8 workers from grd
June, 1960,
Agreed to pay the worker -
compensation if he
" turns up at the factory
on any l;vorkingr day.
o,

Do.

11— 6—60 Claim for retrench- The management agreed

ment
sation.

compen-

6—60 Dismissal
A watchmen.

15— 6—60 Non-employment
of 20 workers.

“.;n"' 6—60 Non-employment
i of a worker.

Ananda Boarding and 24— 6—6o0 Non-employment

Lodging, Chidambaram.

' q L. K. Rice and Oil-

Mills, Shevapet, Salem-2.

Bhaskara Camphor
Works, - Shevapet, i

8. V. Palani, Handloom -
Weaving Fat.:tory, m

Sri Irulappa Mudaliar,
Weaving,
Arisipalayam,

Factory,
Salem. .
National Insulant Com

pany, Gugsi, Salem. ..

‘.39.

Sivamaysm Ploneer Co,,
G“g‘i9 ?ﬂm

of g workers.

4=~ 6~60 Demand for addi-
tional bonus.

g— 6—60 Non-employment
.+ " of certain work-

ers.
8~ 6—60 Increase in wages.

8— 6—60 Do.

24— 6~60 Closure of the
factory.

24—~ 6—60 Stoppage of work.

to pay the 33 workers a
lump sum amount of
Rs. 10 per worker in
liew of all the claims
for retrenchment com-
pensation,

of 2 Agreed to pay each work-

worker a sum of Rs.
430 in full and final
settlement.

The management a

to restart the soaking
and to employ all the
workers from st July,

1960.

The management agreed
to pay a lump sum
compensation of
months’
dearness
to the worker in full
and final settlement.

Agreed to reinstate
3 workers with back
service. :

Agmcd to pay each of the
workers a sum of Re,
2 as additional bonus
for the year 1958-59.
The mmifcmcnt a
to provide employment
to all the workers.
The management agreed
to increase the rate per
avoo.
¢ management agreed
to increaset he rate to
Rs. g per pavoo.

The management agreed
to provide employment
to all the workers with
immediate %f:‘ect‘ @

It is agreed between the
partics that the show
cause notice issued to 8
worker should be re-
ceived and - all  the
workers will be provi-

_ded work. ) ,

wages  an
allowance

A
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30. Rajarajan Ribbon Fac- 25— 6—6o Stay-inetrike by It js stween
mara h agreed be the
S, ?"d'y'mn’ e wnke, e ‘e
) period will be treated
3. The Southern Cotton 17— 6—60 Non . Agreoie,n Jows of pay.
-Press Co., (Private), Ltd. of 4 workers. to reemploy the 4
Virudhunagar., workers, ﬁeywm be -
‘ Rs. 6 a3 ex-gratia
the period of unem-
. ployment,
32. Central Cafe, Tiruncl- 25— 6—60 Bonus for the year Agreed between the pare
veli. ending 31-3-60.  ties that bonus should
' be paid in the month of
. . Decpavali as in the
33. Nadar Pressy\Ltd., Siva- 8— 6—60 Non-employment  Agreed bem the par-
kasi. of a worker ties that the discha
worker should be t:E::
into service treating
the period of un-em-
loyment as leave on
' . oss of pay.
34. Arasan Press, Tirunelveli, 75— 6—60 Non-employment  Agreed between the par-’
. of a worker. ties that the balance of
loan taken by the work-
er should written
off in full and final
35. Tuticorin Spinning Mills 24— 6—6o Bonus for th et
. Spir 4— nus 1or the year Agreed between the par-
Ltd., Tuticorin. ended gt-3-6o. ties to pay each o t::c
workers bonus for the
year ended 31-3-60 at
the rate of gg per cent
ocxcluti' lllowtnc W
36. l:ﬁ:::lh Vilas Hotel, Tiru- 7~ 6—60 Nom-employment Ag('reed mli'etween {
c . of 7 workmen. parties that a lump
sum ct}:'mpenudon a:
the en
o be ekl n
an settlement.
37. W Murthy, 2— 6—60 Demand for wage Agreed that an incre-
. increase, gratuity.  ment of Rs. 5 will be
ete., and a gra-  paid.
tuity scheme
instituted.
. The amount due from
. certain workers will be
recovered in monthly
instalments of Ra. 10
88. Zubeida, Madras-1 per fonth.

3— 6—80 Bonus for 1988-.59 Agreed between the
parties that an addi-
tional bonus of 13 days”
wages for the year
1958-&9 will be paid
and the quantum of
bonus p;&ablc’hlmtl;:
year 1g58-59
taken 3 for concilia-
tion in due course.
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39. Annapoorneswari Cafe, 14— 6—60 Retrenchment of
g grinders.

Madras-21.

Home, Madras-1.

4. Sri Ranga  Vilas, 20— 6~—60 Bon
Madras-1.

Agreed  between the
parties that retrench-
ment compensation
etc. will be paid as ipt:r-
the agreement in full
and final scttlc&nt.

40. Visva Military Lunch 20—6 —60 Wage  increase, Agreed between the
’ gratuity scheme,

arties that Sri M.
elu Pillai will be
taken without back
wages, but with con-
tinuity of services.
The management
agreed to re-employ
3 workers as fresh en-
trants and retrench five
workers and that the
latter will be paid the
compensation due to
them. The manage-
ment also agreed to
institute a gratuity
scheme at the rate of 15
days’ wages without
food allowance for
every year of service
upto a maximum of
12 months’  salary.
Workers shall be eli-
gible for payment of

tuity only  after
e completion of 5
years’ service. Work-
ers who have put in
more than 6 months"
service and who are
not paid the bonus
amount shall be paid
a pro-rata  bonus
according to the length
of service,

us for 1958-59 Agreed between the
increment, etc.

parties that bonus equi-
valent to month’s
wages will paid at
the time of Deepavali,
1960. Fixed the mini-
mum wages of cleaners:
ang servers as Ra. lno
and 29 tively.
The Dakshriex:rc Paisa
shall be added on to the
existing wages to
every worker, rounded
AR
er rupee and al

thlg workers 's}u}l be-

ven & special incre-
gent of Re. 1 and the
Assistant cook shall be
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{s)

iven an increment of
. 2. The manage-
pent agreed to insti-
tute & gratuity scheme
at the rate of 15 di;m
Wages  without
allowance,

42. The _Corom(a}:del Entgx- 30— 660 Tsue of identity Itl was that the .
7 .y :

neering card, re-desig-
Madras nation, etc.

48. Kodansad
Nilgiris. worker and set-

44. V. Abdul Rub & Co,, 14— 6—60 Non-employment
Tannery, Ranipet. ue to non-soak-
ing of hides.

45 Sarathy Cafe, Triplicane, 10~ 6—60 Lock-out
Madras-5.

will  lesae -
identty casd " and

the waia and grades
of all the 515 workers.
e management
agreed to pay a flat rate
ol D.A. of Rewars0 nP.
per day to each worker
on the days they work.
Bonus is  payable aq
detailed below :—

1950~39 days' basic
wages,
1960—a6 days' basic

wages,

" 1961—a6 days’ basic

wagea,
9 festival holidays and

© 11 sick leave shall be

granted every  year.

Conveyance  allowance

is also payable to all the
15 workers as per the
agreement,

Eatate, 28—~ 6~6o Dismissal of & Agreed between the

parties that Sri Manu-
vel should be taken as

check roll worker
and 2 other workers

tted to resign the
m their own accord.

Agreed  between  the

parties that each worker
should be paid Rs. 15
or Rs, a2 if he has
worked for one year (l’r
2 years  respectively
in ynddition to  leave
wages due in full and
final settlement,

oo Agrebd  between the

parties that retrench-
ment compensation
thould be paid as
Section. 25-F of the
Industrial Disputes
Act, 1947.
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:;. Good Year and Rubber 21— 6—60 Demand for Agre—eg between _ the
Co. of India, Private bonus for 1957. arties that additional
Ltd., Madras. onus should be paid to-

the employees on the

rolls of the company

on the gm December

1957 and continued on

the pay roll on st

June 1g60. The detail

are as follows :

{a) Eligible “employees
with two years' ser-
vice as at gist Dece
ember, 1957,

-1 month’s  salary
cquivalent to that
paid in December

1957.

()] glglzgible employees
with more than ofie
year but less than 2
years’ service on

1st December 1959,
i month’s

equivalent to that
paid in December

1957.

(¢ %Smpldyees with less
than one years’s ser»
vice as on 31st Dec-

ember 1957,

: . No bonus,
47. Alfted Berg and Co., 21— 660 Closure Agreed  between  the
India) Private Ltd,, parties tnat retrench-

adras-ag. ment compensation as

per Section 25-F of the
Industrial disputes
Act, 1 should be
paid, e amount
due will be paid in g

equal instalments,
Management agreed to
) Pay compensation to
3’ workgﬁn as detail-

ed below ;

1. Workers who One month’s notice pay,
have put in 240  retrenchment  com-
days of service, Pensation at the rate of

15 days wages for
@ cevery year of service
includini' ood allow-
ance at Rs. 2 per day.

2. Less than 240 One month's notice pay -
days but more including food allows
tlli::; 6 nt:l?nths.ﬁ Anance. ) R

3. an ex-gratia paymen
monthsbut more  of R, a3, v
than 2 manths.

4 Less than 2 No compensation,

months,
. The workers will also Le
puid leave wages due,
if any, along with the

Y

N\

48.  Ajantha Hotel, Madras. 23—67—60 Closure
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51.

52.

53

55¢

- 56,

Nizam Tobacco Factory,
Pudukkottai.

Tiruppur  Cotton, Spin-
ningm:)md Weaving’ Nfi‘l‘lls,
Ltd., Tiruppur.

-

Palaniappa Mudaliar
Cloth merchant, Tirup-
pur.

"Gobald Motor Services

(P), Ltd., Tiruppur.

Thulsidas Murarji and
Co., Central Studios,
Coimbatore.

Triple Dry cleaners,
Coimbatore.

Palani Andavar Rice
Mill, Tiruppur.
. - N '

Angu Vilas M. V. Muthish  8— 6—60 Demand
Pilai :

(Firm) Scented
Tobacco _and . Cigar
Factery, Dindigul.

16—6—60 Discharge

13— 6—60 Permanency
?inneu
ismissal of a

carpenter.

worker,

16— 6—60 Do."

"~ 3—6—60 Stoppage of work: Agreed

and

of a Agreed

between  the

parties that workers

who report for duty on

ﬁh June 1960 should
given work.

of Agreed between the

parties that the worker
sh be reinstated

ven to spinners who
ve put in a conti-
nuous service of one
year while permanant
ts of spmners are
lled up.
. between the
parties that the worker
should be paid a sum
of Rs. 50 in full and
final settlement.

Agreed  between the

parties that the work-
er will' be reinstated
with  continuity of
service but  without
back wages,

f!— 6—60 Non-employment Agreed thatall the workers

of workers.

14— 6—60 Strike

15— 6—60 Discharge of a

worker.

A.,
etc.

1

will be provided em-
ployment for a further
period of one monsh
and the settlement of
the dispute in question
will be attempted
direct negotiations and
if no settlement is
reached, the matter will
be referred to the con-
ciliation officer.

The workers agreed tocall
call off the strike pend-
ing concliation of the
demands by the La-
bour Officer.

parti tge th | 'khe
es that the worker
will be paid a sum of
Rs. 6o in full and fina}
mmt of all his

for Agreed that the

bonus

. Fcriod of
suspension of certain
workers a shall be redy-
ced and the wages
paid. The man
ment  will institute
gratuity scheme. The
management agreed to
pay D.A. at the rate of

STATISTICAL SUPPLEMENT.
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87. Kannivadi Bank Private
"~ Ltd., North Car StreeY,
Dindigul.

s8. Kothandaram  Iron
Works, Madurai.

9. The Mahalakshmi Tex-
tile Mills Ltd., Pasu-
malai, Madurai.

5.
4

g— 6—60 Dismissal

worker.

Rs. 30 and to pay
bonus for the
1960-61, 1961-62 and
1962-63 in three instal-
ments at the rate of
onc month’s basic
pay and D.A. for each
instalment. The
worker Sri  Perumal
will also be taken
back into service from
1-7-60 as a new en-
trant.

of a The management agreed

to pay the worker a sum
of gln 225 in full and
final settlement of all
his claims.

11— 6—60 Increase in wages. The management agreed

22— 6—60 Dismissal of

workers..

Do.

to increase the wages
of the 17 workers as per
the a ent and to
pay the difference of °

wa, on or before
1 B-f.rgfio

2 It was agreed between

the parties that Sri
Subbu Servai and
Vellai Servai will be
paid & sum of Rs. 836
and Rs. 8s2 respecti-
vely in full and final
settlement of all their
claims.

d between the
parties. that Sri Viru-
mandi will be paid a
sum of Rs. 532 ip full .

.. and final sctlement,
-, .The case of the other

worker will be dealt
with separately,




100 MADRAS LABOUR GAZETTE.

a. Statement showing Bipartite Settlements under section
trial Disputes Act, x947.

18 (z) of the Indue-

Sl Name of the concern. Date of Number of workers
No. agreement. ‘noolved.
(n (2) ‘® 4

Important terms of
settlement.

(5)

i

1. Coimbatore Muruggn 8-—~6—60 Two workers

Mills, Coimbatore.
2. Do. 18—6—60 Two workers ..
8. Anandakumar Mills, 11—6-—60 .
Coimbatoré€, )

Needle Industries 23—s5—60 All workers
(India) Private Ltd,,
Ooty,

5. Madura Mills Co., Ltd.  15—6—60 Not known
Tuticorin. ) -

Fi.tment of the 2 workers

in the appropriate
grades and tion of
wage and dearness
allowance,

Do. :

Reinstatement of worker

wamy.

« The management agreed

to pay annual
increments in  place
of  biennial incre-
ments, Agreed to
ve  wages eve
our weeks instead ?f
every weck and to
pay a sum of Rs. 3 per
week to 3 blind em-
ployees of the Company
as a apecial concession
with effect from 1st

June, 1g60.

The management agreed
to revise the wages of
certain  categories of
workers in the Factory
department and to

fix the workload.

3. Statement sho the list of Industrial Disputes Referred for adjudication
the Industrial Tri Madras, and the La couﬂlpub&hodhthol’o:
8t. George Gaszette during the month of June, xg6o.

Name of the concern in - G.0. No. and d.
which “the dispute has " Issues. ’ ':t_fmviu.m' q.
arisen. _
0) () )

Industrial Tribunal, Madras.
Madras District.
1. Imperial Tobacco 1. Fixation of scales of wages to
Company of India  various categories of workmen and
Ltd., Madras and fitment of the existing workmen in

Coimbatore branches. ;.ihceievucd scales of wages, if any,
x

2. Fixation of rates of dearness allo-
‘wance,

G.O. Ms. No. 2548,
(’.I:bou.r), Industries;
Labour and Co-opera-
tion, dt., 1gth oﬁ;y,

1960,

STATISTICAL SUPPLEMENT,

(1) (2) '

3. Whether the present scheme of
gratuity adopted by the company
needs revision, and if so to formu-
late a revised scheme.

4. Whether the Provident Fund
Scheme now being adopted by the
company needs revision and if so,
to formuilate a revised scheme.

nbators District.—
. Praga Industries Whether any revision of dearness
Srorivnte) Limited, allowance is called for, and if so,
imbatore. to what cxtent ?

Labour Court, Madras.

th Arcot Disirict.

.« Thennamara Mark 1. Whether the non-employment of
Cigar Factory, Cudda-  seventy-six workmen mentioned
lore, O.T. in the Annexure to the G.O. is
Jjustified; if not, to what relief they
are entitled.

2. To compute the relief, if any,
awarded in terms of money, if it
can be so computed.

Wore District.—

i Sri Lakshmana Plas- 1. Fixation of scales of wages to
tic Works, Thanjavur. various catoe'goriea of workmen

and fitment of the existing workmen
L in the scales of wages, if any, fixed.

2. Fixation of dearness allowance.

8. Whether the demand for the pay-
ment of wages once a fortnight is
Jjustifiable.

4. Whether any special allowance
should be paid for night shift work -
and if so to fix the rate.

Arbitration Agreement.

uiras District.em .
j Rammath ° Press, 1. Demand for revision of basic
2. Demand for revision of dearness
allowance.
8. Demand for introduction of
gratuity scheme,
4. Demand for payment of shift
allowance,

o The Mail, Madras.. 1. Whether Sri J. C. Jacob is en-
titled to be redesignated and con-
firmed as Chief Sub-Editor in the
Sports Section, if not, to what relief

he is entitled.
’ la Enginncers, 1. - Fixation of scales of wages to the
Mm:. _ T t categories of workmen

and fitment of the existing work-
men in the revised scales if any,

2. Fixation of mate of dearness allo-
wance.

G

G.O. Ms. No. aygi1,
LL. & C., (Labour),
dt., 7th June, 1960.

G.O. Ms. No. 2736,
1L & C. (Labour),
dt., and June, 1960

G.0. M. No. 2549,
ILL. & C. (Labour,
dt,, 19th May, 19s50.

G.O. Ms. No. 2738,
IL. & C., (Labour),
dt, and June, 1960.

G.O. Ms. No. 282
1L & C., (Labour),

dt., gth June, 1g6o.

0. M. No. ﬂm,
1L & C., (Labour).
dt., toth June, 1g6o,
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4.. Statement llmwhgtlu list of awards of the State Industrisl Tribunal and the -
- Labour Courts published in the supplement to Part I of the Fort St. George Gazetle
during the month of June xg6o.
(1) ' {2) (9 " ‘ _ . _
: Name of the concern. Pageand  G.0. No. and date in which the award
Wh date of : published. .
3. ether the non-em loyment . gazelle.
of the following 12 wofkmcn is
Jmt_ﬁiec;i and to what relief are they -
entitled.
1. R. Kannan, ' L . (@) (9
2. D. Ramachandran, —
3. Subbar.ayan.
& Rumalingam. Cotmbatore District. \
& N. Belakrishosa™ t. Chandra Textiles Ltd., Peela- G.O.R. No. 1022, I.L. & C., (Labotir)s
g- Rangaswamy. : medu, Coimbatore. 8— g——Go dt., go-5-60.
- P Jagannathan. i i . .O. Ms. No. 2543, L.L. & C.,(Labour)?
lg, N,fu%i 2. Monica Estate Valparai . 1 3—6 G g', 19-5.%0 : 543 o ur)
11. S. Kannan, 3. Subashini Press, Coimbatore .. G.O. Ms. No. 2043, I.L. & C.,(Labour),
12. P. Krishnan, 13— g—-ﬁo dt., 1-6-60.9 c boun)
4 To compute the relief if 4. Gobald Textiles (P.) Ltd., Tirup-  1-4 G.O. Ms. No. 2716, LL. & C.. (Labour)s
awarded ll'll) terms of ml:ncy, i?‘n it pur. : 15— 6—60  dt., 31-5-60. _
canLabbc 30 ;omputec.i, , Chingleput District.
. our Court, Coimbatare. . s ; .
. L i . National Carbon Co., (India 6-7 - G.O.R. No. 927, jIndustries, Labour,
Co;mbarb:iﬁuxa.—— 5 Ltc‘l.,o"lz'iruvottiyur. > ) x—f6—7—60 nngo Co-opeg'aZi’or’, dated ;gth Mny:
. Wahab Tan- 1. Whether the non-employment of G rgbo.
nery, Coimbatore. Gopal, a worker is just?ﬁe&m and to IOL\ ?G,N ‘(’i..b?ﬁ: Kanyskumari District.
what relief he is entitled, dt., grd June, 1g6o. : LL. & C,, (La
2. To compute the relief, if any, 6. Seven Rubber Estates, Estates 7 .G.O.R. No. gs8, LL. « (Labour)
awarded in terms of money, i of Kanyakumari District. .  1—6—60 ~ dt,, 23-s-6o. N
: . can be 5o computed, ) 1. cggul Press Marthandam, - G.O.R. No. ggay I.LL. & C., (Labour),
%Vu{?m Dbacjec 1. Fixtion of bonws for the, year G.0, Ms. No. sss6, PO, 8—6—60  dt., 26-5-60. - .
Coimtaron Merchant, — 1958-50. ‘ IL & C., (Labo), 8. Corrimoney Fstatt Kanya- 6  G.O. Ms, No. 2gg8, LL.C., (Labour),
e dt, soth May, 1g6o. kumari District .. sg—6—6o dt, 17-6-60.
T cther the ﬁgﬁlfggmmgf 9 . Do ~+ 38 G.0.Ms No. 059, L.L. & C., (Labour)
relie€ she is entitlod 1o what : 2g—6—60  dt., 22-6-60. v
3 awarded e the relief, if. an Madras_Diatrict. _
can be ¢o compugdtmw’ if it 10. Imperial Tobacco Co., of India 4-6 G.0O. Ms. No. 3063, LL. & C.,(Labour),
10, Jayaram Button 1. Wh . Ltd., Madras. 20—6-—60  dt., 20-6-1960,
ufacturers, Kuni- Diwa;?;:mai‘:jm owhat Oty Moo Mo u 33. 8ri Shumughananda Lorry Ser- 2 G.O.R. No. 1019, LL. & C., (Labour),
amuthur P.O., Coim-  relief he is entitled. ' ok }.,.%m‘i"’gar vice, ) 8—6—6o  dt., 2B-5-1960.
fore. : ‘ ’ 4 12. K. M. 8, Press, Madras . G.O.R. No. 1013, L.L. & C., (Labour),
2. "To ec;ngpute the frelief if any 3‘2‘-2"& dt., a8-5-1960.
awarded in terms of money if it
» can be to computed, ) - Madural District,
M”’" Distrier.— o i . 13. S8ri Krishna Rice and Qil Mills, 45 G.é).R. No. 1060, L.L. & C., (Labour),
« . Krishnaveni rry 1. Fixation of banus f 657 Madurai. 15—6—-6o t., a-6-60.
- Service, Tiruchengode. v or 1956-57 . G‘ﬁ; ibh..N?l' "“?' 14. Do. G.O.il. No. 1061, LL, & C., (Labour),
) 3-'wmcge:h th; non-pwvi.ion'oif *dt., 8th June, 1g6o ’ 15«—2-60 dt., 2-6-60o. -
' e i ¢ 1o i workm * 'R N 0. . . R LI« 3
ﬂ'ﬁ’gﬂ;’d m""w“h.‘“f relicf they 15. Mnadurai Mills Co., Ltd., Madurai W5 G wm )'xg:' ng:& . ,
Palaniay i 16. Do. -2 GO. Ms, No, 1161, LL. & C,
gf Raju By ver) : . 2g—6—60  (Labour), dt, 16-6-60,
¢ nupaiyan (Cleaner), oot
3 p Whether the ETANAY T. V. - Nilgiris District.
erumal, Cleaner is justified { - L. ., (Labo
what relief he 3y copoteg o 40d ©o 1. I!V(;ntwortb Estates, Cherambadi 45  G.OR. No. 2674, LL. & C., (Labour),

t., 28-5~1960.
4 To corapute the relief, if any, . o srerne

awarded in terms of money if it ‘
can be so computed,

<



toy MADRAS LABOUR GAZETTE.
() () (3)
Salem District.
18. Namakkal Ramalingam Co., (P.) 1-2 G.O. Ms. No. 2805, IL. & C,
.~ Ltd., Rasipuram, Salem. 22—~6—60 (Labour), dt., 5-6-6o0.
19. Sundar Cafe, Cherry Road, 2-4 G.O. Ms. No. as35, IL. & C,
Salem. 1—6—60 (Labour), dt., 18-5-1g60.
20. P. V. P, Lorry Service ,Tiruchen- 3-4 =GO. Ms. No. 2672, ILL. & C,
gode. | 8—6-—b60 {Labour), dt., 28-s-6o.
Trichy District.
21, New Ganesar Vilas Tea Hotel, 6-8 G.O. Ms. No. 2930, L.L. & C (Labour),
Tiruchy. 22—6—60  dt., 14-6-60.
22. M. S. N.S. Transports, Raja «GOR, -No. 1130, LL. & C., (Labour),
Transports and Siva Trunspom —g-—Go dt., 11-6-60
‘Woratyur, Trichy.
ag. Do. 4-5 * G.O.R. No. 1131, LL. & C., (Labour),
22~6—60 dt., 11-6-60.
24. Do. ‘ 5-6 * G.O.R. No. 1132, LL. & C., (Labour),
2a—6—60 dt., 11-6-60.
25. Ganesa Vilas Hotel, Chinta- 1-2 G.O. Ms. No. 2516 L.L. & C,, {Labour),
mani. x-—G—Go dt., 18-5-
26. Cauvery Sugars and Chemicals G.O. Ms. ?io 2786, L.L. & C., (Labour),
Ltd., Pettaivathalai. 15—6——-60 dt., 7-6-60.
Tanjore District.
. Kumbakonam Electric Supply - 6-g G.O. Ms, No. 2806, 1.L. & C., (Labour)
27 Corporation, Kumbakonam. 15—6—80 dt., 8-6-60. ( ’
» Tirunelveli District.
28. SriBalasaraswathi Motor Works, 4 G.O.R. No. 3029, LL. & C., (Labour), =
Tirunelveli Junction. 2g—6—60  dt, 21-6-1
2g. Madura Mills Co., Ltd., Amba- 2-4 G.O.Ms . No. 3028 LL. & C,, (Labour),
samudram. 2g—6—60  dt., 21-6-60,

N.B.—* Denotcs the awards under section 83 (A) of the Industrial Disputes Act, 1047.
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MADRAS LABOUR.GA zETTE. 8 Industrial Employment (Standing Orders) Act, 1946. \
No. of Standing Orders certified as on 1st June, 1960 :

8

- N of Standing Onders cerfied during ths month o June, 9
2 B L
. :g... Total ..« gig
v
§ gfa e SRIBRLLT2283s | 4 No. o;ss;mendmems to the Standing Orders certified during the month of June,
8 E-E ) ., 1 e . A .. 2
a "¢ Workmen’s Compensation Act, 1923.
g 3 Su;%?em of Accidents reported and amounts of compensation paid for the' month of
une, 1
‘a. I o) R =D v we >~ )
& SHATFERT 8R\% § No. of accidents resulted on. * Amounts of coms
| ‘ S ‘ gmd under
1 N + ) .
g §§§ R RN _ Re. nP.
1 i . "(a) Deaths .o - 14,009 ©0B
‘a b Permanent dissblement o 1,099 67
8 ¢c) Temporary disablement
Eot o : '
é gggg T R L § , Total .. 16,008 43
3 i Repur;a:nx ctmly the amount deposited under sections 8 (1} and 8 (2) of the Workmen™
) '§“‘ Compenu ct,
" © .
: p §-§ - O e o e " 20, Workmen’s Compensation Act, sgas.
‘i 3 K " {a) Statement showing the number of cases filed and dupoced of during’the period from
> 1st June, rgbo from goth June, 1g6o.
; "5§ R e Y Number of No. Total. No. dis-  Balasice,
- g g R A pet\‘t‘\_om received. posed of.
;! é penaing.
' . : . : (1 (2) (3) (4) (s) (6)
. Lo rY wngnea | o - : /
R % "4, Application under sctioh 103
Fatal : . 67 1 . 6a
5 ; Non-fatal. . - 4 ! 9
: i) Permanent disablement ' 0 8¢ 86
g HaN O~ R I« (ﬁ Temporary disablement. 53 33 3 5 6
. . 8. Deposit under section 8 (1) : . .
Fatal 82 1 ar 0
. ib Peuom under legal dis- S s 7
grg g Srnono~mo yo o~ | . ability : . 3 L] 2 1
b 8. Deposit under section 8 (2)- .. 8 11 2 9
zdg g M ham of ment s -
. R . .4'4 Permanent disablement. 33 36 bg 19 " 56
e T St 8} Temporary disablement 5 2 7 1 ' 6
) 2'; e . R under section 31 .. . 3 S e . 8 . [
[~ gigmmu,gm. 'g 6, Indmmification under section 12 2 . 2 2 .
5 BRR = R i
8 K §§ 5; ‘_Sg  Total .. g6 87 852 59- 2gg
4 38 ZRARES -
R ‘a8 SdBdhe re hgddh
"’"z
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ts. Payment of Wages Act.
Statement for the month of June, 1960.
1. Number of applications pending at the beginning of the month -

A 233
2. Number of applications filed during the month a7
3. Number of applications disposed of during the month 18
4. Number of applications pending at the end of the month 243

a. (l)AppuhmderncﬁmgloftheM&dtuShmnndM!;n.mmAc‘-

1. +Appeals pending at the beginning of the month Ni)
2. Appeals received during the month ) Nil
3. Appeals disposed of during the month Nil
4. Appeals pending at the end of the month Nil

(b) Appeals under section 41 of the Madras Shops and Establishments Act.

1. Appeals pending at the beginning of the month

? . 267
2. Appeals received during the menth 28
3. Appeals disposed of during the month . 10
4. Appeals pending at the end of the month aB82

(c) Appeal under section rg of the Madras Catering Establishments Act..

1. Appeals pending at the beginning of the month

140
2. Appeals received during the month . ;:
3. Appeals disposed of during the month . 5
4. Appeals pending at the end of the month . 167
’

13- (a) LhtofTrsdoUnhmnﬂ-mdudnmthnde.UdouA«.l'l.

the month of June, 1960,

STATISTICAL SUPPLEMENT. 109
g,(b)‘imldTndeUannhodleddnrhgthomthdJme,xgﬁo. A

Date of
Serial  Registra-  Registra- Industry. N
No. timNo, o, el " e nn T ¢
(1) @ (3) (#) (%)
1. 2889 2—6—60 Miscellaneoys M&rﬂsNam‘m&h;u Thoshi~
8
Munlgnmnhue njana -
kara Street, Madurai.

2. 2890 Do. Do. Pallavaram Chrompet General In-
dustrial Workers’ Union, Nagal-
keni, Chrompet.

3 2893 Do. Chemical and Che- Best Blectroplaters Workens® Union

. wmical Products. 8, Narasinga Street,.
. Mount Road, ras-a.
4 2892 Do. Engineering Hack Bridge Hewttic Em-
' Union, 13/B, Second
8 Do.  Metal Metal Box Staff Asociaric
2893 X e e x Staff Association, Ela i
Mudali Street, Madras-ag. ™
6. . 2894 22-=6—60 Rubber “ R\;be. Rubber Works Labour:
nion, Sannathi Street
M.m.ﬁ,‘.* '
7. 289y Do. Miscellaneous

puram, Coimbatore.

" -Av:‘r:/e) Lompan ooy Blise
» n
! Clo’ IN.T.U.C. K;‘Z‘....m..

(1) (2) 3 4 (5)
1 2474 2—6—60 Engincering “lgep?;‘i%%twa;ﬁerga peionid
tion, Guindy.
2. 2544 Do. Commerce nﬁﬁio Som:r;i‘al Employees®
3. 2672 Do. Motor Transport .. Thc;:) tbt:iagfor Workers’ Union, Shen-
4 269a 9—-6-—60 Textiles 'I'h{ﬁleal.’:;:u?he\uxmle Workfn’ Union,
5 1087 3—~6—60 Seamen Th;mg:nti;inl;:n,Royuﬁgu yﬂuhe:.
7. 2349 14~6—60 P"&?ﬁ:ghﬁnj. Sivém Achaga Ooliyar Sangam,
oM. B D T Ry d et
‘ baram. .
10, 2383 Do. Miscellaneous Sa?:émnmv;i::k u?nt%:lww:?d See?aﬂ-
naicken patti.
w o e B MgeiBagopmes
*1a, 2616 Do. Tobacco o Thl;5 l:::ryu Cigar Workers' UnioT
o dm P Tolowes md T New g Pl e
s De RO el Agaud e R Vo
15 2702 Do. Plantation Thkem guél?m?hs:xgm?:hm Wor.
ABETRACT, .

1. Total number of Trade Unions as on st June, 1g6o

2. Total number of Trade Unions Registered during the month
3. Total number of Trade Unions Cancelled during the month
4 Total number of Trade Unions Amalgamsted or Dissolved

5.5 Total number of Trade Unions as on goth June, 1g6o

X

»s

roag

13
Nit

to1s
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. . ’ . 4 rgy
7% Mahnothpoe&-mwthm&th.thm.ljno, a 35 ‘Ed
z96e. . ' o '8% g R
. mavery | S “g Lk "“é
Madras Shops and g ET
- . Ptanent Madras Flhblilh?ent Minimum 8 §-5% = ‘
81, Particulars. Factories of Wages Maternity Aet and Madras Wages » ' - ‘
No. ; . Act. Act, Benefit. tering Act. = 8’%39&&8%::@‘5 §_ I <§, I
o . Act. &h:cll‘lhmmt . (1) 58 uop?os E 2 oLl g B 8
e '8
| () (W) suonxes | = '
(1) (2) @ W (s) (6) ) i] .  qow = : .‘|
3 : E{ €|nmwmipuespoyg | O
[ ~ -
* Ny i & ] ‘guemmiser pus — I
. " Number of establish- . ] ; Elwn F
¥ ments imlxctcd. . 500 2’601 113 ?,8380 1,081 - . lploq “‘p -‘O‘DO RoA v
: 4103 -
. *Nature of irregula- _ . ~ | ,
! ri:ics noticed gula 26, 304 18 xT,ogg 1p . (1) Sg uonadg =
) 759 -
. Number of cases - ’ ) , = I
? warned . 47 189 . },336 57 : (#) () & uong & o
: 27 . ‘
. Number of prosecuy- - 4 . . ‘nusx = . l i
4 - t‘l‘!g:l hunche?i . 21! 15 13 1 S = | -nmma pus S|0H =
5. Number of convictions . t4o T ‘quemnes pue = |
obtained . 7 1 .. ' z P o [ f190Y vy RPO = '
’ -
6. Amount of fines levied g |
i rupees o 420 150 79 . : [ +(1) Sguopwg | B |
. L t224 . l A
) ‘(#) W) swopg | & 18
N.B.—t Information under Madras Catering Establishments Act, 19s8, ‘g 1 :
® The common irregularities noticed were in respect of maintenance of ters b4 . ‘Bues — I
exhibition of notices upkeqiing sanitgtion, eml:f,ymem of youngepenl::.h and ‘ o “NWIRI pUe S[NOH = 3
payment of Wages at rates lower than those fixed under the Minimum Wages <) ‘nusineses pus, 8 I
Act, 1048. ‘ ‘ ; . & mI0Y U BNO c
, o
i ; ‘(1) Sguopxg | B l
g g{ di) (u;) 8 UORRE 3
. . ‘N —
§ E S *NYINI UL S[N0H s
-~ < E» ‘[uUBIN®ILL puse o [
™ L« | spi0q uep BWPO =
; L t -
i B ! -
O |
Y Ll ~
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15. (b) w&tdph-mh-nmbyﬁemmm:gxhjnqzﬂ -

1na

.

At the end of the month.

Registered.

" At the beginning. of the
month.

(10)

(9)

®

7

)

(5)

@ .

(3)

(2)

(1)

MADRAS LABOUR GAZETTE.
2388818
FReS| 8
gg77 | ¢
LR I
: 8. 8
et
\ 8
|E Do gl‘
- ()
3
=
32
JEE
ECE T T

Nete—A : Number of plantations.

B 3 Total mmderculﬁntion.v

STATISTICAL SUPPLEMENT.

™y
“— -(‘) Sktemeént of Accidents for the month of\ June, xg960.
Number Number of Accidents.
- -Name of Industry. P A ——
Indultriu' . Fatal. Non-fatal,
(0 (2) (9) (4
o1 Processes allied to agriculture (Gins and Presses) . 3
20 Food Except Beverages . 35
a1 Beverages .e ve ‘e
22 Tobacco - . . .
ag Textiles 2 408
24 Foot-wear, other wearing apparel and made-up textxle
0D . .
as ' \Vgoa and cork except furnisture o o t
2 Futhittre and fixtures . v’ 7
2 “Paper and paper products .. ve .
g Printing, Publishing -and allied industries . 13
29 \Leather and Leather products {except foowve&r) . g
90 Rubber' and rubber products . . 1
81 Chérnicals and Chemical products . e 132
g2 Products of pctrolemn ans L e 47
33 Non-mettallic' MiAeral ?mcfucu (except Products of
Petroleum and coal.) e Cer - . a8
‘g4 ' Basic Métal industriew - o 16
85 Metal ‘ Products (except machinery and tramport :
equipments) . . 9
86 Machinery (&xcept dfectri¢al machinery) . 130 <
87 Electrical Machmcry, apparatus, appliances and
; supplies . . 26
88 - Transport equipment . . 634
39 Miscellaneous Industries ) . ‘e, . .89
“sr °  Kletiridity, Gas and Steam - " . 12
2 ‘Water and Sanitary Services . . 6
g ' Recreation Services (Cinema Studios) . ]
8 Personal Services (laundries, dyeing and cleanmg) .o o
Total '] 1,678

r6. (b) Statement of Accideirts in Cotton and Jute Mills for the Month of June, 1960,

v Name of Industry. p

AbuLts.
oA\

ADOLESCENTS,
w -

CHILDREN,

- Men, Women? " Male.
() o ofay 5 (8) (4)

Female,  Boys, Girls,

_ 5 ©®
Cotton Machinery— ,
1. Opening and Blow .. . . .
Room %dachmery N .. o e .
2. Card Room Machinery 29 o . .. . S ..
3. Drawm Frames .. 14 .. . . .o .
4. rahl(ne:h s 17 1 aa .. . X
+ 8 Spinning Machine .~ “ . .
t 2. Ngcavmg Machmerrzr gg .? . . . .
Z' Fini cbmcry . . . . o oo
., Flying uttlc- 3 . . . . .
' gr- Others™” T [ ., . . .
Textile Moot ‘ T T
10. MisceBaneous- %on- -
v o3 “Machinery Accidents. 188 6. . e .
s Total .. 393 15 . . .
i
ute Machiqery .
& A i - S e ‘~.‘.? ,.'.‘vl, - acas d

u—'-‘xs'
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x7. TheGovernmentoandn.gunudumpﬂomtom;olbwhghm.ﬂ
7 Establishments from the provisions of the Acts and Rules as indicated below
during the month of June, 1960,

SL Name of the Factory or  Section from Duration of Authority.
No. establishment. which exemption,
exempted.

(1 (2) (3) (@ (s)

Factorles Act, 1948.

1. Cordite Factory, Excmpted from the For a period S.R.O. No. A-3719 of
Aravancadu, rovisions  of from st January 1960 published at
: ections 81, é.n, to gist March, page g4t of the sup-
54, 55 and 56 of !930- plement to part I of
the said Act. the Fort St. George
Gagstte, dated 18t
June, 1960.

Madras Shops and Establishments Act, 1947,
2. Allstalls in Madurai Suspension of For a further S.R.O.No. A-4027 of

Municipal Chitrai  operation of all period of ~ da 1 ublished &t
Exhibit?on, 1960, Rrovisiom of the from 3oth7May; p;ggg I:oqo of th

]

Shops to sth June, supplement to 1

and  Establishe :gﬁos(bothjday; of the Fort ¥, g:s

ments Act, 1947. inclusive). Gazetts, dated 15
July, 1g60.

8. All chit fund establish- Exempted from the S.R.O. No. A-4028 of

ment. rovisions  of 1g6o published at
ub-section (1) page 1041 of the
of Section 13 of supplement to El; 1
' ’ the said Act. of the Fort St. g
Gautte, dated 1§
July, 1960,
Madras Catering Establishment Act, 1938, . -
4 All catering establish- Exempted permanently from all the S.R.O. No. A~ 718 of
ments, where there provisions except sections a1 and 1g60 pub) _at
are no employees. 22, R - page 941 oftheBup®,
plement to Part I of

the Fort Sx Goeorge
Garettz, dated 18t
June, 1960,

Employees State Insurance Act, 1948. !

5. Saranjam Karyalaya, From all the pro- For a period S.R.O. No. A-g881 of

Tiruppur. visions of ‘the of ome 1 published a¢
said Act, except  from theyg.tl‘; p%sg.; 993 of the sup-
chapter  V-A  June, 1g6o. plement to Part I
thereof, of the Fort §t. George
Gazette, dated
June, 1960
Do, For a period of S.R.0. No. A4175 of
6. Mettur Power House, one year from 1960 published at
Mettur Dam Mettur

Workshop  Mettur

the roth June, page 1073 of the
1960.
Dam.

supplement to
ngf the Fort P‘rt
George Gazstis dated
15th June, 1960,

STATISTICAL SUPPLEMENT.,

1y

) (2) 'Y

(3)

Employees’ Provident Fund Act.

All Handloom Factories For a further
orguni_aed as lxc\au.:tﬁalco- penodf rgix‘n ﬁ‘r':t
operatives as & 2 e

S.R.0. No. A-g214 of
1960, publiah?d at
8| I (o]
,%%.;m;%s Part 1
e Fort St. George
Gaustte, dated agnd
June, 1g6o.

18. Counsclidated Statement of Prices of Cotton and Yarn for June, 1960,

Price of Cotton per Candy of 984 Ibs,
For the Week Endlng. r&‘m } Karun i ———
Rs. ~ Ra.

A . 8s0/980 750/870
2 e 1% o 830/080 730/870
17th June, 1960 . 850/980 750/870
24th June, 1960 . 850/980 7%50/870
goth June, 1960 . . .

Prices of Yarn per bundle of 10 Jbs,

\ 208,

Rs.
rd June, 1 ‘ o 21-25(22-00
xgth une,' l% . . 21-2%/22-00
17th June, 1960 . ar-25/2z-00
24th - June, 1960 . 22-00/23-00
. soth June, 1960 . 22-00{2g-00

Wages Act, 1948 (Cen

e Vager T, 1348 (Comirmd et T 5 Tyl o

Madras City and the different moffussil urban centres for the month
declared

1960, 8 ascertained and
of that Act.

bytboﬂrochrofﬂﬁdoﬂuundcrucﬂmm

(* The cost of living index numbers are now called consumer Price Index Numbers).

Cen Food f:;l Clothing. House Miscel- cou:&?:
m’ . L]
Lighting. ‘ Rent.  lancous.  Index.
(n) (3) (9) (¢) (s (6) (7)
(Base : Year ended June, 1936 : 100).
1. Madras City . 522.8 55;.4 433.2 279.4 8438.1 462.0
2. Cuddalore s« 4904 4984 8545 8484  442.7 457.09
8. Tiruchirapalli . 5.; 486.9 41 3 208.0 852.8 437.9
4. Madurai . 824, 361.9 508. 262.8 ag6.9 ms
5. Coimbatore < 3518 4609 478499 4511 2983 .2

-y ey T e




10 MADRAS LABOUR GAZETYE.

Food. . Housing. Clothing, Miscel- Cost of

laneous, Living
Index—
(Base : August, 1939 : 100).
6. Nagercoil 568.2 339.9 512.9 * 2911 4879
Comparative statement of the cost of living ind
May, oot o meemae st o g index numbers for the months of

Cost of living index
numbers for the months of,

Zone. Centre. H
Variation,
May, 1g60. June, 1960. Ariation

(Base : Ycar ended June, 1936 : 100).

1. Madras City and Chingleput Madras City ..
Districts. B e 'S 4620 Hios
2. North Arcot and South Arcot Cuddal
Districts. uddalore i 458 1
. Tiruchirapalli and Tanjore Tiruchi i,
8 Districg. j iruchirapalli 423 437 +4
Madurai, Ramanathapuram Madurai
b and Tirunclveli Disorzers e 43 4“5 + 20
. Coimbatore and Salem Dis- Coimbat .
5 tricts. mbatore o 508 +19
. (Base : August, 1939 ¢ 100).
Kanyakumari District Nagercoil .. 483 488 . +5
MADRAS CITY. INDEX 462.

prices of shirting and sarees.

A rise of ten points,

The index for the food group rose by twelve points to sae d main :
of rice, fish, meat and gingelly oﬁ. 393 clue 1y 10 & rise in the prices

The index for the fuel and lighting group rose by seven points to 559 due to a sise'in the
price of firewood.

The index for the clothin

g group rose by two points to 433 due mainly to a rise in the

Thf: index for house rent rose by twentyone points to 279 due to a revision of the house-rent

re.

‘The index for the miscellaneous

betel leaves.

group fell by one point to 343 due to fall in the price of

| STATISTICAL SUPPLEMENT. Ary

Group Index numbers.

Group. - Weight pro- -
portional to the May, 1g60.  June, 1960, *
total ca?)mditure. , o X
(1) 2) (3) 03]
%’”? . L!gh. .. 52.23 31N 522.8
uel and Lighti . } .42 : 550-4 557.4
Clothing - tmg . 6.10 43t.1 433.2
ouse rent .- 14.5 258.3 2794
Mi cellaneous .. 12.6 344-1 8431
) - Total .. 100.00
,Coat of living index number 4515 460
CUDDALORE. - INDEX ¢58.
A rise of seventeen points.

. The index for the food bgroup rose by twenty points to 490 due mainly to a rise in the
prices of rice, dhall, vegetables and tamarind. '

- The index for the fuel and lighting group rose by thirty one points to 428 due mainly to
arise in the price of firewood.

The index for the clothing group rose by ten points to 385 due to a rise in the prices of
dhoties, shirting, uppercloth, sarees and petticoats.

& The index for house rent rose by nine points to 343 due to the revision of the house rent
gure,

The index for the miscellaneous group remained unchanged at 443 points.
' TIRUCHIRAPALLI INDEX 427,
<A rise of four points,

o ﬁgha ni:dveei‘:gbt};food group rose by six points to 486 due mainly to a rise in the prices

*The liidex for the clothin 5y th i
b oy m_ees.cl ’ggmuproceby reepomtsto%;_Bduetoarilein the prices

"The index for house rent rose by one point to 05 due to the revision of the house-rent -
b . N ISR
altered .mmm in roanect.of BUFERY MEheng and mhceﬂmemumdpedu-

MADURAL 7 INDEX 445.
A rise of twenty points, o

~'»,>Theindexforthefood up rose by eleven points to 525 due mainly to a ri intia :
of rice, vegetables and ginggf;o?l. 4 po 55 Y to 8 risein the prices

The index for house rent rose by seventy-four points to 263 due to the revision' of the
house rent figure,

‘ Thel m for thc miscellaneous group rose by nine points to ag7 due to a rise in the price

‘. The group index numbers in respect of fuel and lighting and clothi -

changed at 361 and 504 polnts regpectively. lighting and clothing remained un
. COIMBATORE. INDEX s08.

o ‘ - A tise of nineteén points, - -

- The index for the food rose by twenty four points t : e b

)’}:pﬁwhfﬂeeandumﬁg?up By ty four points to 551 due mainly to & rise in *

., ‘The index for the clothing fell b two’ ints 8 .
of shirting and petti-coats. gyp fell by two points to 478 due o all in the prices.



ub MADRAS LABOUR CazRYYY
é‘?‘whd“hmmmhm&hhm““‘. “.

ind bers in respect
mﬁonarys::‘;%x un?;;:npomummpem;:[ fuel and lighting lﬂd-mileelhueo\. W

' (Base : August, 1939 : 100). ‘
NAGERCOIL. INDRX 498,
© Arise of five points,

The index for the food group rose by four points to 463 d mainly -
of cendiments, fish snd coconuts. 350 due ”.'hh&w

The group m.dex numbers in respect of housing and clothin remain i
and 513 :::m respectively, g ed unaltered at 40
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