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ARTICLES

ADVANTAGES AND LIMITATIONS OF JOB EVALUATION.

(The followi;xg article is a reproduction of Chapter V of Job Evaluation’—
Studies and Reports—New Series No. 56 of International Labour Office agd
should be of interest in view of the importance of the subject). - \

In the long run, the extent to which job evaluation will be applied depends
on the balance of advantages and drawbacks of the method as an aid in fixing
relative wages. These differ as between different undertakings, industries
and countries. It would seem, however, on the basis of the experience des-
cribed in the preceding chapter and the analysis contained elsewhere in this
study, that the principal gencral merits and limitations of the method may be
summarised as follows : ‘

ADVANTAGES.

(1) Job evaluation is a logical and, to sorfie extent, objective method 6f
ranking jobs relatively to each other. It may thus help in removing inequities
in existing wage stiittures and in maintaining sound and consistent wage diffe-
rences in a plant or industry. It may also result in a simpler’ wage structure’
than the existing one, more casily understood and accepted by the workers.

(2) In the case of new jobs, the method often facilitates fitting them into
the existing wage structure. .1 , , :

(3) The method helps in removing grievances over relative wages and

thus may improve labour-management gefag:‘ns and workers’ morale, in addi-

t and trade union officers have to

devote to such gricvances, enabling them to deal with other important matters.

* In providing a yardstick by which worker’s complaints or claims ean be judged,

wages to be explained and justified. - : L

.- (4) The method replaces the many accidental factots occurring in less.

"f?umm(m);mdum of wage bargaining by more impersonal and objective-
standards, thus establishing a clearer‘basis for negotiation ; this too may help-
in improving lifledrin ent ‘rclvaﬁqm. - R

the method simplifies discussion of wage demands and enable differences in

Y

‘ghiformity in wage rates, thus.
AT S
to jate ‘wage comparisons between ap! separated employ-

W

N
V]
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(6) The information collected in the processes of job description and
analysis may also be used for the improvement of selection, training, transfer
and promotion procedures on the basis of comparative job requirements.

(7) Such information also often reveals that workers are engaged on

Jjobs requiring less skill and other qualities than they possesss, thereby pointing

to the possibility. of making more efficient use of the plant’s labour force.

More generally, inefficiencies ih the organisation and ‘methods of work and

gpssibiliti:i:s of improving working conditions and reducing job hazards may be
iscovered., . -

LiMrTaTiONS.

When judging the advantages listed above it should, however, be borne
in mind that job evaluation is not a panacea. The scope of its useful applica-
tion may be limited by a smaller or larger number of factors of which the follow-
ing seem to be the most important. '

(1) Although there are many ways of applying job evaluation in| a
flexible manner, rapid changes in technology and in the supply of and
demand for particular skills raise problems of adjustmens that may need
further study. Perhaps difficulties of this nature are more serious with point
rating systems than, for example, with certain versions of the factor
c'omparison method which do not involve pre-determined degrees of the
various . factors.

(2) However logical and consistent a system tay be, account has to be
taken of various limits to the possibility of changing apparently illogical ele-
ments in an existing wage structure. Certain external rates may have to be
paid for * hiring jobs ” whether they are compatible with the job evaluation
system or not; traditional wage relationships, however inconsistent they
may be, cannot always be altered. It has been pointed out that the funda-
mental purpose of job evaluation is to establish a mutually acceptable
criterion of equity. If both worker and supervisor agree that, far example

e cementers are the aristocrats of the raincoat industry, what uscfui
. purpose is served by upsetting this scale of values in favour of some mechanistic
_criterion of équity ? These traditions are every bit as important as joh
content.

(3) When_job evaluation results in substantial changes in the existing:
wage structure, the possibility of implementing these changes in a relatively
short period may be restricted by the financial limits within which the firm
has to operate. .

(4) When there is a large proportion of incentive workers, and ez ially

'when incentives have to be changed frequently, it may be very difficult to
maintain a reasonable and acceptable structure of relative earnings.

(5) In any- case, job evaluation does not provide a complete
to the wage problem. It has nothing to say about the absolute wfge le‘f:}s :’:5

little about the absolute size of the wage differentials a.ppro?ria:e to the evaluate
o Al

ed job structure. It is not concerned with questions rewarding loyalty
. seniority or merit, and its consistent application may be very difficult in  cases
where payment by results is ‘applied. i

(6) In particular, the process of job rating is to some ;
because few of the factors and degrees can be mgasured with ;mtzl::rﬁy
This process can certainly not be regarded as “scientific”” and it ¢an be cons,.
dered * objective” at best in the sense that, under ideal conditians, it is free

- from deliberate bias. Al that can be e:Fectcd to emerge from the » free
well-considered and honest, but basically subjective, evaluation of] jobs.
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.7 (4) Job evaluation takes a long time to instal, requires specialised tech~.
nical personnel and may be quite costly. One Canadian estimate put the

. cost of installing a scheme at $45 per job evaluated and mainténance charges

" at about 25 cents per employee per month.

(8) The drawing up of job descriptions tends to formalise job contents,
which may lead to abuses by workers who acquire a vested interest in maintain-
ing the requirements for certain jobs. According to one Writer there are “c_lassw
‘examples of this in railroading (in the United States) where featherbedding is.
entienched behind job definitions that were made to fit conditions of 50 years
ago.” Very precise and detailed job descriptions may also make it impossible-
to assign occcasional jobs not explicitly provided for in the descriptions.

(9) Trade unions often regard the method with suspicion and in some
cases with hostility. Insuch cases, job evaluation may still be useful in helping
management to clarify its own ideas as to what is to be regarded as a suitable
wage structure, but the possibilities of using the results ¢f the method in actual
wage negotiations and in the settlement of grievances will be limited.

"ATTITUDES TOWARDS AND PROSPECTS FOR JOB EVALUATION.

It would appear from various comments and experiences noted in earlier
parts of this study that at the present stage, although job evaluation has in many
cases been applied with satisfactory results, the method is not yet universally .
regarded as a useful aid in designing rational wage structures. Some peo-.
ple believe that the method is not in harmony with certain economic/principles
that in their view should govern the fixing of relative wages. In the discussion
of this opinion it was suggested that this may well be an unduly pessimistic
view. Further more, to the extent that joby evaluation may not be quite in
accordance with certain ideal cconomic principles of wage determination, its
shortcomings may not be more serious than those of other procedures of wage
bargaining.” Nevertheless, there are certainly cases in which the implementa:
tion of job evaluation plans is made difficult by the existence of external ratesf
and by changes in the supply of, and demand for, different types of skill that
cannot be reconciled with any pattern of weights and factors of the job:
evaluation system. - v

It has been sug’geste’d in this study that the main advahtagcs of job evalu-
ation for purposes of wage fixing (as distinct from any other uses to which jo
analysis can be put) would be that of making the discussipn of problems of

_ relative wages more systematic, of helping in the establishment of a more or

less logical and understandable wage structure and of simplifying the settle-
ment of grievances concerning wage differences. If this view is correct, the
main question concerning the prospects of further development and more
widespread application of the method would seem to be whether employers
and trade unions find it sufficiently helpful in these respects to justify the rather
‘claborate work involved in the preparation and maintenance of job evaluation
systems, | : ’ \ T

e EMPLOYERS. n

Broadly speaking, it would seem that employers and their organisations
in so far as they have had exience with it, regard job evaluation cither fa-
vourably or more or less indifferently. For example, in the United States the
National Metal Trades Association and the National Electrical Manufacturer’s
Association have developed systems of their own which have been intrdduced
into thousands of plants. In the Federal Republic of Germany the Iron and.
Steel Industries Association has fostered the application of a particular method
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* of job evaluation in the iron and steel industry. In several countries. icludi
the United Kingdom, individual large empl g
job evaluation. 78 cmployers have adopted 2 system

During the Sixth Session of the I.L.O. Metal Trades Committee |
1957, the Employers’ Group stated, among other things— ftee in May,

. The discussions in our own group, which have gone into some detail of the
various systems in operation and the experiences of the working of these
systems, have brought a much greater appreciation of all that is involved in
i‘:)b cvaluation. These have also brought to light the difficulties which result
from the varying conditions in the different countries and even in the different
3n<'iustrm or undertakingg in the same country. We believe, therefore, that it
is impracticable to lay down any agreed uniform system. On the other hand
we would not wish to underestimate in any way the benefits which have aecmed’
in a number of cases on the actual operation of job evaluation as a means of
setting up an equitabkc pay structure.

In view of what we have said, and particularly bearing in ;:1ind that the
development of job evaluation schemes has necessarily been slow, we have come
to the coracl:lxsxorll that there i}}:ould continue to be free scope for further experi-
ments and development, without laying down any hard and f; .
commendation to individual undert’:kiigs. Y ane fast rules for re

. . 5 ron I m

TRADE UNIONS,
Negative views. ,

The position is different on the trade union side. In the :
AFL— IO bulletin quoted earlier ¥ there is no single or 0::(;13131 ‘:fm?;:
attitude or ;_)011 tow.ards Job evaluation ”, but it seems fair to say that amon,
trade unionists there is a great deal more in the way of frank opposition to thg
method than among the employers. Sometimes trade union criticism js direct-
<d at particular systems or procedures used. For example, the Metalworkers®
Union in thc. Federal. Republic of Germany listed the following difficulties
encountered in applying job evaluation schemes used in their country :

(1) Inadequate information on a scheme is given to shop stewards and
workers. ‘

(2) The prescribed methods are not always followed.
(3) There are not sufficient safeguards for the workers.

There are difficulties in i i i j i

and p gt)l e o grading highly skilled jobs and handicraft
The Indian National Trade Union Con considers the schem i
some Indian Plants to be very defective. .. l;‘erc:'use of the absence of io':sfx::
tion with the workers in the evaluation of a scheme. . . . the failure to inform them
of the details of the scheme, the absence of union co-operation in the conduct of
job evaluation, the failure on the part of the evaluator to carry out essential
foundational procedures such as job analysis and description, the failure to
evaluate working conditions and i\aza.rds and the assumption of differentials
instead of their ascertainment as a result of job evaluation.

In other cases trade uniens have strongly criticised the method as such
“Thus, according to a manual published the Internati Ryl .
Machinists in the United States— BY the International Association of

" ble treatment for all.
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1. Basically, job evaluation tends to limit collective bargaining. This
, reflects itself in the following ways : ) ‘
1. It tends to freeze the wage structure and thereby creates an obstacle
to the correction of inequities. It restricts the right of negotiating on a rate of
pay for each job year after year. It usually limits negotiations to bargaining
for a fixed amount or fixed percentage for all jobs, or establishing rates of pay
through some *‘pre-determined formula” that usually does not result in equita-
2. It fails to consider all forces which determine wages, such as supply
and demand, other contract or area rates, etc. ; |
3. It tends to create a barrier between the employee and his under-
standing of his own job rate, because his rate is set irff a manner not understood
by him. o
4. It tends to disregard the ability of the individual.
5. It places a ceiling upon wages which is cbntrary to a traditional
objective of organised labour. BN
6. It disregards compensation for loyalty, i.c., years of service, etc.,

7. It tends to dilute traditional skills, creating many new occupations
and many new classifications and thereby reducing wages.

8. It affects the seniority of employees by the creation of additional
classifications.

9. It makes the promotion of employees into higher-paying jobs consi-
derably more difficulty because of the limiting characteristic of job descriptionsg

10. It provides the company with a tool to down grade employees
during times of cutbacks.

) II. Job evaluation prescnt;a threat to the stability of our organisa-
tion because of the, following : ’

. 1. It necessitates the constant attention of additional trained represen-
tatives, thereby increasing the cost of representation to the local, district and
Grand Lodge. , -

2. It provides management with a tool to play one group of employees
against another, .

3. It creates dissension within a local lodge (where members are from
more than one firm) where all firms do not have job evaluation. It tends
to hamper the efforts of the lodge in establishing uniform area rates.,

4. It tends to place the responsibility upon the union for inequities that
are not properly corrected since the union accepted the job evaluation plan
and must, therefore, share in its shortcomings.

) 3 It compels the continuing and almost impossible task of educating
Jjob study committees and shop stewards in the many ramifications of the job
evaluation plan in effect. ~

6. It"enctmnga_ managements of diﬁ‘t;rent lants to work together and
provides them with a basic method to achieve joixl:tly desired results in the
determination of wages ; it strengthens management’s opposition to the wage -
demands of the union. S AR . :

. L. The effects of job evaluation upon the general welfare of our p!bciety
is discernible as it affects the supply of skilled workers. It teads to discourage
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bona fide apprenticeships and, therefore, reduces the reservoir of over-all skilled
‘workers so that in the event of a future crisis a serious shortage of skilled man-
power would result.

Strong views against job evaluation were also expressed in the statement of
Worker members of the sub-committee on job evaluation at the meeting of the
LL.O. Metal Trades Committee in May, 1957. The statement concluded that

“* job evaluation would not promote industrial harmony ®. The method was

not really scientific, it did not fully take into account all the relevant factors
determining equitable wages and it was so complex as to be largely incompre-
hensible to the workers and to disturb labour-management relations.- };‘The
statement continued as follows :— '

Basically, job evaluation tends to limit collective bargaining and to
freeze the wage structure. It secks to substitute would<be technical
standards for market forces as reflected in collective bargaining. One of the
main weaknesses of job evaluation is that it is insufficiently adaptable to the
dynamic elements of our economy, as they affect the process of wage
determination. The problem of determining the different job difficulties and
wage categories can only be solved by collective agreements. The Workers®
members therefore hold the view that collective bargaining is the best instru-
ment for maintaining an equilibrium between management and workers.

FAVOURABLE Views,

There are, however, example of less critical views on the subject. Men-
tion has already been made of the whole hearted participation of the United
Steel workers of America in the far-reaching United States steel plan which
the union found to have eliminated many current and rospective  wage

ievances. Other examples of positive trade union attitudes in the United
glt:ltes includes the initiative of the Commercial Telegraphers’ Union which
designed a job evaluation scheme that was subsequently adopted by the
Western Union Company, and joint union management participation in
job evaluation for the West Coast paper and pulp industry and for the New
York newspaper  trade. :

Onc trade union expert on management engineering attached to thé
International Ladies ¢ Garment Workers’ Union though emphasising that
job evaluation is a subordinate tool in collective bargaining and that its results
can be only one factor in determining the wage structure, does not oppase
the method. He considers that the most useful aspect of job evaluation is
research * designed to isolate the factors that have governed the intuitive

operation of eollective bargaining.......... these factors can then be used
for future guidance”. ,

Reference has already been made to the critical views of the Metal Workers
Union in the Federal Republic of Germany on job evaluation as applied
in the West German steel industry. However, in the study issued by the High
Authority of the European Coal and Steel Community, which has been re-
ferred to in previous chapters, the trade union experts alto mentioned certain
more positive “ facts or alleged advantages  put forward by the workers
councils of the six undertakings surveyed. These were the following :

(1) Before the introduction of job evaluation it was possible, and éven
customary, to fix wages for particular workers or jobs in an arbitrary fashion.
The objectivity of job evaluation makes this impossible.

(2) The establishment of a joint evaluation committee ensures the
, permanent participation of the workers’ representatives in the fixing of the
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firm’s wages on a basis of complete equality, including those -aspects which
are outside the scope of job evaluation. : .
When as a result of new working conditiqns, additional or new -
efforts are called for in a job, the workers’ representatives are able to obtain -
a suitable wage adjustment more quickly and gﬂ'ectxvcly than ‘would otherf
wise be possible. . A
(4) The workers’ representatives are relieved of daily discussions, ex-
planations and debates about certain wage questions and can give much more
attention to the settlement of wage claims concerning various jobs or small
working ‘teams. ) o . I
' j jan trade union organisations have also shown themselves
favogzgtf;nin{;tﬁ:led towards job cx{fluatif)'n. The Italian Confederation e(g
Trade Unions (Confederazione Italiana Sindacati Lavoratori) has express d
the view that job evaluation will give the unions a say in connection w}i
* new methods of wage fixing linked to technical progress ”’ and er;ls.urc t ?‘;
wage adjustments are not left entirely to the managenient since this wolx:
tend, even if such adjustments were favourable to the workers, to wea 63
the influence of the unions. Furthermore, the Confederation has expresse

j i i t's power of unilateral
the -hope that job evaluation_ will reduce managemen )
" dccisiog in mai)ttcrs of transfer and promotion and, more generally, permit

i ible participation of the workers in the life of the
gg?éﬁg?}:c‘angsr‘?:gﬁs wagcs, thg Confederation considers that Jjob f:val}zatzﬁg
can bring about a more rational and equitable wage structure, ensure
climination of all discrimination between male and- female wages, and ;l:rcvent
conflict among workers which might otherwise result from individua wage
increases granted by unilateral management decision.

Representativcs of the Italian Workers’ Union (Unione Italiana del Lavorp)
have also come out in favour of job evaluation adding, howeyer, that certan;_
conditions must be met. Particularly, there must be a sqtls{a(':tory state eod
labour-management relations. Also aithough job evaluation is recolgn}s :
as an important instrument for" impraving labour-management, rcd ‘aélo:l;
within firms, trade union participation in the  programme 18 re%z::h e 2
essential. . Dealings between management and thq,workcrs of the firth wi
out union participation might improve worker§’ remuneration _bu.t»mﬁg
atmosphere of paternalism which in the long run could lead to deterioratior .
In faboyr-management relations.

" In France the Metalworkers’ Union affiliated to the General Confedera-
tion of Labour-(Force ouvriere) and that affiliated to the French Confedcmtgog
of Christian Trade Unions have both expressed willingness to accept jok
évaluation. It should, however, be borne in mind that job evaluation 18
not widely applied either in Faly or in France and that there are no indications

- that the large national trade union organisations (the Confederazione Generale

Ttaliana del Lavoro and the Confederation generale du Travail) would accept
or favour its application. Netherlands Fod C,
i dy been made of the views of the Netherlands Fodera
tion xei":‘a%ne }g;igg;aana?r that job evaluation is desirable from tht; point
of view of a firm's internal wa%c structure and is necessary glsqv .for:‘ e co-
ordination of wages bétween firms and industries, . .
. . ) - ! . > ) . . 0
OBLEMS INVOLVED-IN TRADE UNION AGGEPTAN ‘
SOME PR OF JOB EVALUATION. >
: X . - A« * . . - y thc
primary task of trade union leaders.is to safegu.ard.a_m\ promote
wcll-&i;g of their membership. ~Secondly, the leaders will ndnnal!y feel
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responsible for the growth of the particular organisation whic ;
this may be affectegrby a variety of forces, in:ﬁxding action byhe:;}l,o‘;?r:wriszi
trade unions or conflicting sectional interest within the union itself "I‘hese
and other factors are apt to influence the union leadership, particula;-ly in its
strategy and tactics in the important field of wage negotiations, and thereb

contribute to shape its attitude towards job evaluation as a pt;ssiblc issue ir);

wages bargaining. Some of the unions’ oppositi
doubt be explained in these terms. pposition to the method can no

with collective bargaining. Job evaluation can, if both parg

dealt with by joint consultation and collective bargainir?g, ;shaa:g::, tg:
machinery set up for these purposes. Indeed, it is-difficult to see how, in
cases where such machinery exists and operates effectively, job evaluation
could ever be applied as a means of unilatera] wage-fixing by the employer.

'+ This does not mean, however, that the method does . .
t
general proplems for the tade unions. In addition, there m ,.ia‘,;: certain
conditions that make it difficult for a t uni s .
as an aid in wage fixing. 2 trade on to accept job evaluation

Among the general problems arisin whex;, job ion i i
troduced are its sheer novelty, its comglcxity, aJnd t;‘;al 'ﬁiﬁ&i&e‘xﬁly g;'
its resuls. To W:hat extents will the existing wage structure be chatrr ed
after job evaluation? How will the membership react to these chan gs ?
Will a majority of the members understand why their representatives ag ce
to follow an entirely new, and probably slow, method of dealing with their
urgent and legitimate wage claims? Will reliance on job  evaluation
technicians in dealing with wage problems not weaken the authority of the
trade union leaders ? , Will local union officers be able to co e with the
lc'om :x:xtl!t::; n;;{ol\tred “:i sgrntxﬁesrystem wl(xlen negotiating with tcchn?cians specia~
is ubject, and is enot a \ i
fsed in the » og:caax and anger that they will be at a disadvan-

Another general problen is the fact that formal ace -
ning relative wages tends to restrict the scope for mangl:ttxav:gei:f;‘:lgegtiga%%e;s
no bargaining agent will be disposed to welcome this, Even though it ma
be possible to use job evaluation for adjustment of an existing wage m-ucmrz
in a way that is acceptable to the large majority of the membership, the trade
union leader may fear that in the future wage claims will be put forward b
some of the membership that cannot easily be negotiated witiin the fmmcy"
work of an accepted system or alternatively, that following a reorganisation of
production the system may require adjustments that will be opposed by some
of the members.  This problem is particularly important in view of the general
trend towards mechanisation and automation in modern industry. In most
cases, this leads to a reduced xrxe?ortmce of physical effort in the jobs affected ;
in some cases, it leads to a reduction in afill requirements (though in other
cases, it may call for an increase in" particular skills) ; and often it involves
or may be construed to involve, an increase in the workers’ responsibility. In
practically all cases the introduction of more highly mechanised or automated
methods of production will effect the relative importance of one or more of
the factors commonly used in job evaluation. Its impact on the wage
structure, according to the job evaluation System used, is not easy to predict.
There is, of course, no reason to assume that the impact will be a negative
one ; on the contrary, higher productivity will normally enable the trade
union to negotiate a general.wasle increase. Yet the new ranking of jobs may
cause serious tensions both in the plant and within that trade union.,
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Apart from these general problems, there may be specific conditions.
making it difficult for a trade union to commit itself to job evaluation. For-
example, a new trade union engaged in an organisation compaign may not
be interested in a device that settles wage grievances by more or less autotnatic
application of pre-published rules. It may prefer to deal with such grievances.
on an ad hoc basis in order to impress workers with the advantages of joining.
This aspect is particularly important when more than one union is trying to.
organise a particular group of workers. Any union committing iself to a
particular job evaluation system is then open to attacks from other unions.
who may seek to exploit wage grievances as a means of recruting new members. -
Alternatively, when job evaluation is applied with the participation of a number
of rival unions, each of these may be continually trying to obtain upward re-
classification of individual jobs to show its value and fighting spirit. For-
example, jn the southern California aircraft industry, the International
Association of Machinists and the United Auto Workers were fighting for
members at a time when the job evaluation system had already been
introduced, and efforts to * squeeze the gold ** out of the system resulted in
over 4,00Q wage grievances being filed at Lockheed plants in one year. In
other cases, a union’s membership itself may include groups with more or:
less conflicting interests. When an industrial union includes large numbers.
of both skilled and unskilled workers, it is quite possible that one of these groups.
will obtain a relative improvement in wages ; this may place the leadership-
in an embarrassing position vis-a-vis the other group. Or job evaluation
may involve wage rates lower for certain jobs than those prevailing in the local
employment market ; quite apart from the problem of * hiring rates”
acceptance of a plan involving such lower rates may expose the trade union
leadership to criticism from some of its members.

SOME CONDITIONS FOR UNION PARTICIPATION IN JOB
EVALUATION.

. Some of the difficulties that may prevent a trade union from accepting:
Job evaluation are more serious than others. Most of them, however, point
to certain conditions that have to be met if the method is to be actively:
supported by the union.

A first condition would seem to be that the union is relatively well
established and feels reasonably secure. It will be easier for the leaders ofa
union to commit themselves to any scheme when the organising phase of its
development is over; it will also be easier if the union is not entinged in battles.
with rival organisations and if the leaders authority amo ¢ membership
is not seriouzf;ndis uted. Al of these conditions were fulfilled, for example,.
when the United States Steel Workers Union agreed to participate in the job
evaluation scheme for their industry.

.. .. Secondly, the scheme adopted should be as simple as possible so that the
individual worker can understand it; it will us ly be necessary to distrie-
bute suitable explanatory pamphlets and other documentary material.

- “Thirdly, once a union has agreed to accept a evaluation system, this should
be implemented as a truely joint undettakgxg. Suitable procedures should
be devised and genuinely applied for,consultation at all stages, including parti-
cularly that of job rating.- Unless the union agrees, job descriptions should
not be rewritten without its approval after the scheme has been installed. In
particular, it should be clearly understood that the procees of job evaluation
ceases with jobclassification and that the determination of wage rates for jobs.
or job rates remains a separate sabject of collective b .

L—2 -

7
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Individual workers silould also be gi i ] '
| dividu S given a suitable me : 3

-of participation ; depending on the circumstances, they m:s;urgﬁag;lkggn:g
f}?cmﬁcxlxl;?t:e:tl (t)?tihpx:ep.a?t:lon of job descriptions or at least be informed of

of their job description, and clear and effective w: i
;ﬁisﬁx&agier ccéz:llén; shc:luld be ](:pcr:l to them. Normally, no wo?'l)('f:r?: fx:;%

ed and no wi i 1
i tadituls scheme.or er owngradf:d as a result of the introduction

It further seems essential that i
_ : ystem should bhe designed and oper

t a
in 2n ﬂ_cx:blc manner enabling a large number of special considcratiorg totg:
taken into account. Reference has already been made to the view that job

-evaluation is a matter of industri i ; i
ngineering. ustrial relations rather than of industrial

Flexibility is partly a matter i
I of technical arrangements, partl
. a
:)fkattx.tudc. As an qxarpplc of the former, technical 'CEangZ m:mtt;:
: tz ::m?tec; ;;ctourﬁgﬁlzx Ju(illlcmuls selection of factors and weights anticip);ting
‘ » Shults in the relative importance of various job i
» . . - 3 rc
':‘r}lxé;s;n ;ﬁx ll:;lla;;(\;ﬁly “llﬁvr weights are assigned to such factors Jas ph)('lslil:::in::g':)t?t'
) ; While greater weight is attributed to responsibili
f)gmnl;nt:%:é dccrtan‘ etfffccts off' automation on the evaluated job gtruﬁx::ym?;
ated.  Questions of attitude arise, for example wh :
occur which under strict application of th ‘ u1d lead to dawnorange
1 ‘ tem would lead to d i
of jobs. Suppose, for éxam e i produioaing
5 ple, that a firm discontinues th i
-a particular type of heavy steel shaft i oh booouction of
. cel , the threading of which acc
%}?:t n(z:fe (flhgo:htr}fadlcxll‘g operations performed by an cngine lathe Ol;;tciitg?ﬂr
revised fmmediately o ake ascount of makticns oo Plon. could be
of physical effort spquiren 2o ot reductions in the level of training and
i ) a lower point score and wage
f(’)‘e:wfl?v!;' ;:x; g;l;i)lcitichbsttn.ctt_ ap 'fl{iicatlion of the system coulcgl cgiil“; cgoi‘:id,‘g;:
to awk 8, but 1t 18 difficult to devise technical rules for
:iga lwtt?‘qh .s;uc_h cases shou}c_l ,bc_ handled. It is, however, clcarst{xoz:t t:e M
deal of cxlrg g;u;ln and suspicion in regard to a job evaluation system ca ity
willa oiq ; dlo :b: plin ::ls administered in a spirit of understanding andn Egiléy
will. a trade union will find it easier to ace f
Al find ept such i
| ;lt) ii?:lsaav?i‘:ﬁ;% t}il:rtd;gf :Tl?;(t)};‘cills willing to have it adrginistereg i?itlf::!ll't f
spirit, & p ully-automatic and inflexible application may
. .

CoNcLuUsION.

the sF:?lrcnma tteclfx‘mcal point of view, job evaluation constitutes a device for
1 ent ol certain more or less troublesome questions of w st
ment, This is the angle from which the subject has been rimar‘lagc adl"s"
in this study. To the extent that the method is usefulpfor sulc}): e
_howgver, .thlS is largely because it attempts to base wage diffe Loral e
considerations that are not purely technical, but that hach in :rcntxals oo
at least, an cthical basis. Much of the political debate and dc::cis(')me deglec
in r_nodcm. society is concerned with issues of fairness and equity | lo?l.ma'k 8
bution of income. These terms, however, are often uscdqiny - t ¢ distri-
arbxtrz'u'y, sense, and a.c'tual decisions often reflect considerat; -a (} oy an.d
expediency and of political power more than anything else (i]mbo economic
: seeeo? to gév:hgrtatcl:xcal cxpressll)on to two erinciplcs of faimus't}w.? aree ‘;:lv‘::ctiﬁ;
recognised ey cannot be regarded as mere subjecti ions insoi

by group interests ; that of'egual pay for equal worilccitrlx\ée g:r c?fogfﬁl‘:lrser:::g}

reward in accordance with discérnible differences in the sacrifices that the

. unwillingness to accept its

. pose if it stimulates such discussions.

SPECIAL ARTICLES. N i

performance of productive work requires in terms of education, training,

personal application and the endurance of adverse conditions. This objective
of job evaluation gives the method a broader interest than it would have as

of mere wage-fixing device. _ N

At the present stage the method is rather restricted in its application.

In a highly technological society aspiring towards ever higher standards of
.economic achievement, notions of equity may come into real or apparent con-
flict with other criteria for the determination of relative vyag.m——fo.r example
an accepted or alleged need to maintain or increase certain incentives, or to
bring about a certain allocation of * labour “among _different industries or
occupations. In this study a-number of irstances have been x.nentxoned in
whicgathc objective of superior economic performance may limit the possi-
‘bilities of applying the particular rule of justice that job evaluation seeks to
ght into practice. Mention has also been made of yar;ous,dcv:ccs that have
een used or suggested as possible ways of reconciling the real or apparent

«conflicts that may arise, but it seems fair to say that some of these questions

have not yet been satisfactorily settled. Further experiences and research
f achieving this end.

seem needed to discover more or better means o

The present limitations in the application of job evaluation are probably

also due in part to such factors as lack of knowledge about its meaning and
results where these would be to the advantage of -

particular groups. The increasing experience with the method and the

growing volume of literature on the subject may
difficulty. : . :

It is interesting and perhaps si
been applied mainly to manual jobs, th s ¢ f
tively low in the general distribution of income in most countries. The highest-
paid-occupations in the economy, which one would expect to raise even more
pertinent questions as regards fairnéss and equity have rarely been subject to
comparable forms of analysis. It is generally believed that such occupations
are too complex for job evaluation. Itis true that the factor descriptions com-
monly used in existing job evaluation schemes could not do full justice to the
requirements of, for example, many executive and senior administrative jobs.
Yet it would be surprising if such jobs did not len L )
type of rational discussion and analysis which job evaluation applies to wage-
earning jobs. Here again further research may be very fruitful and lead to

interesting results, the nature and importance of professional qualities that
completely defy description and analysis might be found to be much smaller

than is sometimes assumed.

be expected to lessen the former

gnificant that job evaluation has so far

- The present Study is ndt intended as a plea for job evaluation. Indeed

many readers may not.feel satisfied by the arguments and cxpcxjienc'%‘s ci:lc‘d
or  the

that the method can really honour its promise of providing a tool t
establishment of an equitable and workable structure of wages apd salaries.
However, rational discussion being the first hecessary step towards under-
standing and agreement, it seems justified to hope that the method will pro-
videgt lcast a beginning of a solution for some important problems of economic -
justice in remuneration. Further progress, while it capnot be ensured, will
only be possible i the problems involved are more closely studied in broader -
circles than has beén’ the case hithereto., This report will have served its pur-

that is to say to occupations ranking rela- -

d themselves ‘at ‘all to the
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INDUSTRIAL RELATIONS.
May, 1960.

The labour situation in the State was generally satisfactory except for
strikes by workers belonging to 85 textile mills in the State, for non-implemen-.
tation of the recommendations of the Textile Wage Board, by the manage--
ments. There were 118 strikes during the month of May, 1960. Of these
94 strikes related to textile mills, 16 to Plantation Estates, 5 to the Engineering.
industry and 3 to undertakings in other industries affecting about 3g,030,
5,305, 8,424 and 1,064 workers respectively. The mandays lost as a result of
the stoppages were 1,05,788, 6,830, 1,25,345 and 18,372 respectively. The
details of more important strikes are furnished below. -

TEXTILES.

About 1,500 workers of the Loyal Textile Mills, Kovilpatti, struck work.
on 21st April, 1960, on account of refusal of leave to a worker by the manage--
ment. The strike continued at the end of the month.

About 270 workers of Indira Cotton Mills (Private) Limited, Chromepet,.
struck work on 15th April, 1960, as a protest against the termination of the
services of workers by themanagement. The workers resumed work voluntarily
on 6th May, 1960.

. About 81 workers of the Madura Mills Company Limited, Madurai,,
struck work on 7th May, 1960, demanding bonus advance for the Chithrai
festival. The workers resumed work on the same day voluntarily.

About 96 workers of the Narasimah Mills Limited, Sulur, Coimbatore,.
struck work on goth April, 1960, demanding reduction of workload. The
strike was called off and the workers resumed work on 6th May, 1960, volun.-
tarily. ~ , ‘

About 23 workers of the Pandian Mills Limited, Madurai, struck work
on 7th May, 1960, demanding bonus advance for Chithrai festival, The
workers resumed work voluntarily on the same day. .

PLANTATIONS.

About 1,000 workers of the United Nilgiris Tea Estate Company Limited
Chamraj Estate P.O. Nilgiris, struck work on 18th May, 1g6o, demanding
borlxlus for the year 1959, etc. They resumed work on 19th May, 1960, volun-
tarily.

About 1143 workers of the Non-such Estate, Coonoor, P. O. Nilgiris,
struck work on 18th May, 1960, demanding bonus for the year 1959, etc. They
resumed work voluntarily on 1gth May, 1g6o.

About 409 workers of Bengorm Estate, Coonoor P. O. struck work on
18th May, 1960, demanding bonus for the year 1959, etc. They resumed work
voluntarily on 19th May, 1960. ‘

About 629 workers of the Katary Estate, Coonoor, Nilgiris, struck work
on 18th May, 1960, demanding bonus for the year 1959, etc. They resumed
work voluntarily on 1gth May, 1960.

ENGINEERING.

. About 100 workers of Faram Brothers Engineering Works, Madras 21,
struck work on 4th May, 1960, on account of retrenchment of 11 temporary
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‘workers. The workers resumed work on 5th May, 1960, as a result of direct
negotiation.

About 100 workers of Foram Brothers Engineering Works, Madras 21,
‘struck work on 25th May, 1960, on account of the suspension of a worker. The
strike continued at the end of the month.

About 5,010 workers of the Kundah Hydro Electric Scheme (Emerald

Project) Nilgiris, struck work on 15th April, 1960, demanding fixation of
JProject seniority, treatment of contract labour as Board employees, etc. They
resumed work voluntarily on 4th May, 1960, ’ :
" About 3,169 workers of the Kundah Hydro Electric Scheme (Kundah
Project) struck work on 18th May, 1960, demanding fixation of project senio-
Tity, treatment of contract labour as Board employees, etc. They resumed
‘work voluntarily on 4th May, 1960, '

OTHER INDUSTRIES.

About 1,016 workers of the T. I. Cycles of India (Priva:? Limited,
Ambattur, struck work on 11th May, 1960. The strike continued at the end
of the month. Y ' .

About 25 workers of E. Goyindaswamy & Company, Tannery, Palla-
‘Varam, struck work on 18th May, 1960. The strike was called off on 1gth
May, rg60, on the mediation of the Labour Officer.

About 23 workers of Asian Printers, Madras, struck work on 24th May,
1960. The strike was called off on 25th May, 1960, on the mediation of the
Labour Officer. '

" CENTRAL SPHERE.
CONCILIATION,

I. The Conciliation Officer (Central), Madras, held conciliation
. ings on 5th May, 1960, in the dispute between the Insurance Associa-
tion of India, dras Regional Council, Madras, and the General! Insurance

Employees’ Union, Madras, regarding retirement age and gratuity and brought

ut an amicable settlement.

2. The Conciliation Officer (Central), Madras, held conciliation
proceedings in the dispute between the Madras Port Coal Employers’
Association and the Madras Harbour Workers’ Union regarding formation
of a Common Pool for all the listed coal stevedore workers procedure for pay-
ment of wages to the coal stevedore labour, etc., and brought about an ami-
<able settlement. : )

-

STRIKES AND LOCK-OUTS.

Major Ports.—The Coal Stevedore Labour and the labour handlong co
on shore as also the labour handling ore and shore in the Madras Port
numbering 400 struck work on 1st May, 1960, on account of May Day
Celebrations. The strikers resumed work on 2nd May, 1g60. '

o The coal stevedore labour working on collieries at Madras Harbour on
8. 8. Jay Savak "’ numbering 378 (in the three shifts) and in *‘ s, 5, Jalarajan **
numbering’ 330 (inthree shifts) struck work from 6-30 hours on 1st May, 1960,
on account of May Day Celebrations, The strikers attended work on the
and but refused to work demanding a common pool for all the coal stevedaer
labour, payment of wages at scheduled time, ete. They resumed work from
gesecond ahexﬁ tr:lr)x 2nd May, x%ﬁho, a:ttrhd: intervention of .the Conciliation
flicers ntral), . Madras. e ike ‘was nsored by the Ma
Harbour Workers' Union (ALT.U.C.). e : by S dras

’ . . - i
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Mines : The Magnesite Workers’ Union (A.I'T.U.C.) Sal -
tened to serve strike notice to the manageme(nts of the I)\dagnczi’t:fo:xl;:zs
in Salem if the pending demands of the workers are not settled within a
reasonable time.

Particulars regarding disputes received, etc:
(1) Number of industrial disputes received
(2) Number of industrial disputes settled
(3) Number of threatened strikes
(4) Number of strikes which materialised
(5) Number of draft Standing Orders certified

STATE SPHERE.
CONCILIATION UNDER THE INDUSTRIAL DISPUTES ACT, 1947.

The Conciliation Officers enquired into and settled i i

_ o disput -
the month of May, 1960." 64 of these were industfial disp?x%cs 131?!112:&%
ments were recorded under section 12 (3) of the Industrial Disputes Act.

Details of the disputes settled by conciliati e gl i tats
: on are
ent. Y e given in the statistical state-

ln—-n-h

ADJUDICATION UNDER THE INDUSTRIAL DISPUTES ACT, 1947\.

The State Government referred 19 industrial disputes i i

s in wh -
ments could not be brought about by conciliation to thl: Industrz;l ‘%l'il::tt:lael
Mgdrgs, z_md to the Labpur Courts at Madras, Coimbatore and Madurai foxt'
adjudication. The details of the dispute referred for adjudication are ubli
shed in the Gazette under the statistical portion, publ:

40 awards given by the Industrial Tribunal, Mad
Courts, Madras, Coimbatore and Madurai, on inl:iustriai‘asd,il;::?estteefcl;‘rac‘:lmtlg

them were published in the Fort S!. George Gazette during the month of
. J .

May.
‘ WELFARE.

_ During the month of May, 1960, the Employme i
regxstercd 17,187 applicants including 2,350 vx?orrzlen, x;t’lgsﬁig?h;guigec&aée
Tribe applicants and 399 Ex-services Personnel, and placed 3 045 appli > L.IL
including 398 women, 677 Scheduled Caste/Tribe a plicant’s and pg mg‘
services Personnel. 961 employers made use of the Employment o7ﬂices in
the State during the month. 4,519 vacancies were notified to the Emplo e::
Offices and 16,976 applicants were submitted to the employers for cﬂm’-'ff
tion. 1,30,120 a pllc'ants were awaiting employment assistance at the iqera-
Employment Offices in the‘Statc at the end of the month under rcvic\zanoui’

There was a dearth of trained .

during the month under review :~— personnel in the following occupations

Blacksmiths. .
Draughtsmen (Civil and Mechanical)
General Mechnics (Grade I).
Electricians.
Agricultural Instructors. '
Igri\fers y«ithI Heavy Endorsement Licence.
ngineering Instructors (B.E. Electri ¢
Diploma holders (L.M.F(l./L.C.E?/CLI.‘ch,aI!}f Mechl.
illxc;t Metal workers. o
edical Officers (Men and women) '
_High School Assistants (B.T. L. T./B.Ed. in Sci mati
Social Studies), ( T/BE. in Science, Mathematics &

.
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Physical Training Instructors/Instructresses,
Librarians. \ -

Health Visitors/Assistants.

Maternity Assistants.

Pharmacists.

Sanitary Inspectors. i

Field Assistants in Anti-malaria.

Stenographers. , ‘

Language Pandits (Urudu, Telugu, Hindi and Tamil)

Storekeepers with experience. A
Surpluses continued to exist in the clerical and unskilled - categories,

During the month, the District Employment Office, Salem, sponsored.
fourteen candidates to the Neiveli Liginite Gorporation for consideration.

The following man-power schemes under the Second Five-Year Plan were
in progress during the month:— ‘ .

(a) The Employment Market Information Scheme.~—Under the scheme on
collection of Employment Market Information, the Sixth Training Course on
Employment Market Information Programme and procedure was conducted
by the Directorate General of Resettlement and Employment, New - Delhi,
in.Madras from 17th to 26th May, 1960. Twelve Employment Officers from
Madras State attended the training course. R

The Coimbatore Employment Market Report for the quarter ended joth
September, 1959, was published during the month under review.

The enquiry for the quarter ended 31st March, 1960, was in progress.
The tctal number of employers/establishments addressed and the number
responded as on the last day of the month under review are as under :

o Number of ~ Number res-
Sectors. establishments Jonded as on
i addressed. g1st May, 1g60-
«  Public 2,199 2,088
- Private 1,341 ' oba

(b) Occupational Research and Analysis Sehemme.—Under this scheme,
the District Employment Officer (Occupational Information) conducted
the field study in respect of two families of occupations . relating to
“ Makers of Aerated Waters and Brewers” and ‘‘ Telephone Operators’”
and onc occupational division relating to ¢ Clerical and Related workers ”,

-. During the month 31 occupations under the Group relating to ¢ Jurists *”

were verified with reference to local’ institutions and the verification
reports were gent to the Directorate General of Resettlement and Employment,

‘New Delhi; Besides, the detailed definitions in respect of 24 occupations under

the Group relating. to * Architects Engineers and Sirveyors ** and in respect
of 24 occupations under the “ Match Industry * were sent to the Directorate
General of Resettlement agd Employment, New. Dethi, during the month.

" (¢) - The Youth Employment and Service and Employment Counselling Scheme.—

The Youth Employment Service/Employment Counselling . Unit attached
to the District Employment Office, Madras, gave group guidance to 1,063
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youths and individual guidance to 23 youths during ¢ is uni

alw provided guidange infomgaﬁon to 3:81 candidam?;t, hm.e& '::Zrlet

glfgo n:iadc to collect information on ‘training facilities and details of courses

of studies and apprenticeship for dissemination to apphicants,
HOUSING.

The Government have so far sanctioned 22 sch i
of x,§08 bouses. Out of which, the construction g;é’orh;hui;o Illfat:u%mn
completed, The construction of 20 houses has reached plinth level and ifzn
mgﬁumon c:i; ?oohguscs has cx:ached the roof level, Fpoundaﬁon has bwi
GRS, . 3
t P gomm nstruction work has not yet been taken up in
'. EB:PLOYtﬁES’ PROVIDENT FUNDS ACT, 1952.
During the month of May, 1960, ¥ establishments

the Employees’ Provident Funds "bringi b o e
“mb‘;. entsftn rov Act bringing the total sumber of covered

sum of Rs. 22,6q,82¢.8 i y
conptum of R, A 9‘,3 : 9-87 was received as  employers’ and employees’

The total number of cov . ,
of the month was 2,76?59?& employees in the Madras State at the end

LABOUR LAWS AND ADMINISTRATION

(On request from employers and workers a labour enactment is being
pu_bhshed in each issue embodying the latest amendments). :

MADRAS INDUSTRIAL DISPUTES RULES. 1958.
(G. 0. Ms. No. 4856, Industries, Labour and Co-operation, 18th December, 1958).

S.R.O. No. A-8258 or 1958.—In exercise of the powers conferred by
section 38 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947), the.
Governor of Madras hereby makes the following rules, the same having been
previously published as required by sub-section (1) of the said section :—

PRELIMINARY.

- 1. Short title~These rules may be called THE MADRAS INDUSTRIAL
DusruTes RULES, 1958. .
2. Definitions.—(1) In these rules, unless there is anything repugnant in
the subject or context—
(@) ** Act ” means the Industrial Disputes Act, 1947 (Central Act XIV
of1947) 5 . - _
(8) “ Chairman ” means the chairman of a Board or Court, or if the
Court consists of one person only, such person ;
(¢) * Committee ” means a Works Committee constituted under sub-«
section (1) of section 3 ; -
" (d) “ Form " means a form sct out in the Schedule to these rules ;
(¢) * Registered Trade Union ” means a trade union re istered under
the Indian Trade Unions Act, 1926 (Central Act XVI of 1926) ; ‘

(f) “section ” means a section of the Act. ,

(2) In relation to an industry carried on by or under the authority of a
dc‘gartment of the State Government, the officer in charge of the industrial
establishment concerned or such other officer as may be notified by the State
Government from time to time shall be the *“ employer ” in respect of that
establishment, within the meaning of clause (g) of section 2.

Works COMMITTEE.

3. Constitution.—An employer to whom an ‘order made under sub-
section (1) of section § relates shall forthwith proceed to constitute a Works
Committee in the manner specified in the following rules. '

4. Number of members —The number of members constituting the
Committee shall be fixed by the employer so as to afford representation to the
various categories, groups and classes of workmen engaged in, and to the
sections, shops -or departments of, the establishment :

Pr_ovided that the total number of members shall not exceed twenty.

Representatives of the employer —Therepresentatives of the employer shall
benominated by the employer, andshall, as far as possible, be the manager énd
the senior officials in direct touch with, or associated with, the working of the
establishment, S

3
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6. Representatives of the workmen.—The representatives of the workmen shall
be elected by the workmen engaged in the establishment :

Provided that the employer may, if he thinks fit, divide the workmen
entitled to vote into different electoral constituencies so as to afford representa-
tion to the various categories groups and classes of workmen, and to the sec-
tions, shops and departments of the establishment and direct that the workmen
shall vote in the constituencies in which their names are included. '

Consultation with the trade unions.—The employer shall consult the ‘rcgis.
tered trade union or unions, if any, in which the workmen of his establishment
are members, in regard to the matters specified in rules 4 and 6. ‘

8. Qualification of candidates for election.—Any workmen of not less than 19
years of age and with a service of not less than five years in the establishment
may, if nominated as provided in these rules, be a candidate for election asa
representative of the workmen oni 'the Committee :

Provided that the service qualification shall not apply to the first election
in an establishment which has been in existence for less than five years :

Provided further that the aggregate service of a workman in different
concerns under the same employer shall be taken into account for the purpose
of this rule, if the Standing Orders provide for transfer of workmen from one
such concern to another. ‘

9. Qualifications for voters.—All workmen who have been employed in the
establishment for more than six months shall be entitled to vote in the election
of the representatives of workmen.

10. Procedure for election—(1) The employer shall fix a date as the clos-
ing date for receiving nominations from candidates for election as workmen’s
representatives on the Committee.

(2) For holding the election, the employer shall also fix a date, which
shall not be earlier than three days and not later than ten days, after the closing
date of receiving nominations.

(3) The dates so fixed shall be notified at least seven days in advance to .

the workmen and the registered trade union or unions concerned. Such notice
shall be affixed on the notice board in the establishment. The notice shall speci-
fy the number of persons to be clected by the groups, sections, shops or depart-
ments. ’ '

(4) A copy of such notice shall be sent to the registered trade union or '

unions concerned,

11.  Nomination of cardidates for election.—(1) Every nomination shall be
made on a nomination paper in Form “A ”, copies of which shall be supplied
by the employer to the workmen requiring them.

, (2) Each nomination paper shall be signed by the condiate to whom it
relates and attested by at least two other voters belonging to the electoral
constituengy concerned, and shall be delivered to the employer.

12. Scrutiny of nomination papers.—(1) Onthe day following the last day
fixed for filing nomination papers, the nomination papers shall be scrutinized
by the employer in the presence of the candidates and the attesting persons
and those which are not valid shall be rejected. ’

(2) For the purpose of sub-rule (1), a nomination paper shall be held

be not valid if— , PeP et
g (i) the person nominated is not eligible to be a candidate under rule
; or -

- election
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~:(ii) the requirements of rule 11 have not'been complied with :

‘Provided that where a candidate or an attesting person is unable to
be present at the time of scrutiny, he may send a duly authorized nominee
for the purpose. :

13. Voting in election—(1) If the number of candidates who have been
validly nominated is equal to the number of scats, the candidates shall be forth-
with declared duly elected.

(2) If, in any constituency, the number of candidates is more than the
number of seats allotted to it, voting .shall take place on the day fixed for
election. " ‘ .
. (3) The election shall be held in such manner as may be convenient
for each electoral constituency. A

(4) The voting shall be conducted by the employer, and, if any of the
workmen concerned belongs to a registered trade union, by such of them as
the registered trade union may nominate. <

14. * Arrangements for election.—The employer shall be responsible for
all arrangements in connection with the election.

15. Term of Office.—(1) The term of office of workmen’s representatives
on the committee, other than a member chosen to fill a casual vacancy, shall
be six years: .

Provided that, in the case of the Committee constituted for the first
time after these rules come into force, as nearly as may be one-third of the total

number of representatives, shall retire at the end of two years, and as nearly
as may be half the number of the remaining representatives, shall retire at

the end of the fourth year.

Expranatios.—The names of the representatives for. the purpose of the
above proviso shall be determined by the Chairman of the Committee by
drawing lots from among the members :

- Provided further that the above rule shall not apply in the case of the
Works Committee functioning on the day on which these rules come into force.
The term of such a Committee shall be three years from the date of its
first meeting, at the end of which period it shall be reconstituted according to

these rules. -

(2) A member chosen to fill a casual vacancy shall hold office for the
unexpired term of his predecessor.

(3) The nominations of employer’s re resentatives on the Committee
may be cancelled and fresh nominations made by the employer at any time
after giving previous notice to the members of the Committee.

(16. Vacancles.—Vacancies in a Committee shall be filled up—.

(i‘)' in the case of a vacancy among wotkmen’s representatives by

rom the constituency fo which the member concerned belonged ; and
' (ii) in the case of a vacancy among em loyer’s representatives, by

nomination by the employer as provided for in su rule (3) of rule 15.

17. Officers of the Comm!me.-.——(:)'Th“e mmittee shall have among its
oﬂ'ice-Z)ea.rcrs a Chairman, Vice-Chairman a Secretary and a Joint Secretary.
The Secretary and the Joint Secretary shall be elgcted» every year. -

(2) The Committee shall elect the Chairman andjthe Vice-Chairinan :

’,
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Provided that where the Chairman is elected from amongst' the re-
prescntativw of the employers the Vice-Chairman shall be elected from amongst
the representatives of workmen and wvice versa ; '

Provided further that the post of the Chairman or the Vice-Chairman
a3 the case may be, shall not be held by a representative of the employer or
the workmen, for two consecutive terms. .

(3) The Committee shall elect the Secretary and the Joint Secretary :

Provided that where the Secretary is elected from amongst the
representatives of the employers, the Joint Secretary shall be elected from
amongst the representatives of workmen and vice versa :

Provided further that the post of the Secretary or the Joint Secreta
as the case may be, shall not be Eeld by a representative of t{xe employer rz;
the workmen for two consecutive years.

18. Number of meetings.—The Committee may meet as often as necessary,
but not less than once every month :

. Provided that in the case of a seasonal establishment which works only
for a part of the year, the Committee shall meet only during the season when
the establishment works. .

19. Transaction of business—The Committee shall transact business in
accordance with the bye-laws framed by it which shall be subject to the approval
of the Commissioner of Labour, Madras.

0. Facilities for meeting, etc.—Accommodation for holding meeti
the Committee shall be prox’/idcd by the employer. . He shallg also p?gf,igg
all necessary facilities to the Committee and to the members thereof for carryin,
out the work of the Committee. » Tying

. a1. Dissolution of Works Committees.—The State Government or where
‘the power under section 3 has been delegated to any officer or authority under
section 39, such officer or authority may, after making such inquiry as it or he
may deem fit, disolve any works Committee at any time by an order in writin
if it or he is satisfied that the Committee has not been constituted in accordancgé
with these rules or that not less than two-thirds of the number of representatives
of the workmen have, without any reasonable justification, failed to attend
three consecutive meetings of the Committee or that the Committee has, for
gny other reason, ceased to function :— ’

Provided that where a Committee is dissolved under this rule, the
cmployelr shall take steps to reconstitute the Committee in accordance "with
these rules. ‘

CONCILIATION.

qa. Conciliation proceedings in public utility Service.—~The Conciliati
on receipt of a notice of strike or lock-out ';ivcn under rule 59 3;13:1110 }loggi:letg
arrange to interview both the employer and the workmen concerned with the
dispute at such places and at such times as he may deem fit and shall endeavour
¢o bring about a scttlement of the dispute in question,

ag. Conciliation proceedings in non-public utilily service.—(1) Where the Con-
ciliation Officer received any information about an existing or apprehended

industrial dispute which does not relate to a public utility  service and he.

«onsiders it necessary to inverene in the dispute, he shall give formal intimation
to the parties concerned declaring his intention to commence conciliation
proceedings with effect from such date as may be specified therein.
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~ (2) The Conciliation Officer may hold a meeting of the representatives
of both the parties jointly or of each party separately.
(3) The Conciliation Officer shall conduct the proceedings expeditiously
and in such manner as he may deem fit. .
24. Partles to submit statemenis.—Party representing workmen involved
in an industrial dispute in respect of which no notice has been given under
rule 59 shall forward to the Conciliation Officer, concerned before such date
as may be specified by him for commencing the conciliation proceedings a
statement in duplicate setting forth — _

(a) the parties to the dispute;

(5) the nature and cause of the dispute including any demands made
by either party on the other to which exception is taken by the opposite party ;

(c) an estimate of the number of persons affected or likely to be affected
by the dispute; and
(d) the efforts made by the parties themselves to settle the dispute.
A copy of the statement shall also be furnished simultaneously by regis-
tered post to the employer. Within seven days from the date of receipt of
the statement, the employer may file his reply statement before the Concilia-
tion Officer. _
‘25. Memorandum of settlement.—(1) A settlement arrived at in the course
of conciliation proceedings or otherwise shall be in Form “B".

(2) The settlement shall be signed by—

(a) in the case of an employer, by the employer himself or by his
authorized agent or when the employer is an incorporated company or other
body corporate by the agent, manager or other principal officer of the
Corporation ; and

(b) in the case of workmen, either by the President or Secretary of
a registered trade union of workmen or by two office-bearers of the union’
authorized by the President or Secretary, or by five representatives of work-
men duly authorized in this behalf at 2 meeting of the workmen held for the
purpose and attended by a majority of the woerkmen concerned :

. \ . '
Provided that where the number of workmen affected is not.more than
a, the settlement may be signed by the workman or workmen concerned.

(3) The parties to a settlement arived at otherwise than in the courte
of conciliation proceedings shall send a copy thereof to the Conciliation Officer
concerned, the Commjssioner of Labour, Madras and the Secretary to the
Government of Madras in charge of Labour.

‘ (4) The Conciliation Officer shall maintain a record of all settlements-
effected under the Act in respect of disputes in the area within his jurisdiction-
in a register in Form “GC”.

ARBITRATION.

26. Avbitration agresmunt.—An arbitration agreement for the reference
of an industria} dispute to.an arbitrator or arbitrators shall be made in Form:
« D" and shall be delivered personally or forwarded by registered-post in
triplicate to the Secretary to the Government of Madras in charge of Labour,

* the Commissioner of Labour, Madras, and the Conciliation Officer concerned.

a2y, Attestation of the Arbitration Agreement.—The arbitration agreemeat
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(a) in the case of an employer by the employer himself or by his
authorized agent or when the employer is an incorporated company or other
body corporate, by the agent, manager or other principal. officer. of the

Corporation ; and ) oo

(b) in the case of workmen, either by the President or Secretary of
a trade union of workmen or by two office-bearers of the union authorized
by the President or Secretary, or by five representatives of the workmen
duly authorized in this behalf at a meeting of the workmen held for the purpose
and attended by a majority of the workmen concerned : :

Provided that where the number of workmen affected is not more than
5, the agreement may be signed by all the workmen concerned.

REFERENCE OF INDUSTRIAL DISPUTES UNDER SECTION 10 (2).

28. Application.—(1) An :.Fplication under sub-section (2) of section 10
for the reference of an industrial dispute to a Board, Court, Labour Court or
Tribunal shall be made in Form * E ” and shall be accompanied by a state-

ment setting fortk
' (¢) the parties to the dispute; :

(b specific matters in dispute and the cause of the dispute including
any demand made by either party on the other to which exception is taken by
the opposite party ;

(¢) the total number of workmen employed in the undertaking ;

(d) the estimate of the number of persons affected or likely to be affected
by the dispute; ~
4 (¢) the efforts made by the parties themselves to settle the dispute ;
an
.- (f) in the case of an application for the appointment of a Court, the
ific matters on which an enquiry by a Court i3 desired.

* + (2) The application and the statement shall be forwarded in triplicate
by registered post to the Secretary to the Government of Madras in charge
of Labour. A copy of the apglication and the statement shall also be forwarded
to-the Commissioner of Labour, Madras.

- (3) In case of a separate application by one of the parties to the dis-
pute, a copy thereof shall be sent to the opposite party/parties also. -

29. Attestation of application—The application and the statement
accompanying it shall be signed—

(a) in the case of an employer, by the employer himself or by his
authorised agent or when the employer is an incorporated company or other
body corporate, by the agent, manager .or other principal officer of the
Corporation ; and _ B

(b) in the case of workmen either by the President or Secretary of
a trade union of workmen or by two office-bearers of the union authorized
by the President or Secretary, or by five representatives of the workmen duly
authorised in this behalf at a meeting of the workmen held for the purpose
and 'attended by a majority of the workmen concerned. S

BOARD OF CONCILIATION.

-~ g0: Notice to partles to nominate r:epmentatim.——(x) The State Government
shall, before constituting a Board, issue to the parties to the dispute a notice

LABOUR LAWS AND ADMINISTRATION. 23

in Form “ F ” requiring them to intimate the names of persons whom they
recommend for appointment as their representatives on the Board. T
(2) The notice shall— = ‘

‘ (i) in the case of an employer, be sent to the employer himself or, when
the employer is an incorporated company or other body corporate, to the
agent, manager or other principal officer of the corporation ; '

(ii) in the case of workmen who are members of a registered trade union

. be sent to the Secretary of the union ; and

(iii) in the case of workmen in any establishment for whom there is
no registered trade union, be served on any two of the signataries to the applica«
tion under rule 29 and a copy of the notice shall also be affixed to a conspicuous
place in the premises of the establishment or published in one or more news-
papers which the State Government consider suitable for the purpose.

POWERS, PROCEDURE AND DUTIES OF BOARDS, COURTS, :
. TRIBUNALS AND ARBITRATORS. :

- g1. Place and 8me of sittings.—The sittings of a Board, Court, Labour
Court or Tribunal or of an Arbitrator shall be held at such places and times
as tife Chairman, Labour Court, Tribunal or Arbitrator, as the case may be,
may fix, and the Chairman, Labour Court, Tribunal, or Arbitrator, as the
case may be, shall inform the parties in such manner as'he/it thinks fit of the
time and place at which the sittings are to be held 3

" - Provided that, so far as practicable, the sittings of the Board, Court,
Labour Court or Tribunal or of the Arbitrator shall be held in the locality
within which the dispute to which the proceedings before it relate, arose.

32. Proceedings to be public.—The proceedings of a Court, Labour Court

or Tribunat shall be held in public: o
 Provided that the Court, Labour Court or Tribunal may, at any stage,
direct that any witness shall be examined or its proceedings shall be held in
camera, ' .
* 38. Quorum.—The quorum necessary to constitute a sitting of a Board
or Court ghall be as follows :— - ‘

: Quorum,
(i) In the case of a Board—where the number of membersisg. . 2
Where the number of members is 5 v 3
(i) Inthecase of a Court—where the number of members .
is not more than 2 : ‘ .o 1
Where the number of members is more than 2, but less'than 5.. - 2
Where the number of members is 5 or more w 8

«  34. Hearings.—(1) On'the receipt of an order of reference under section

10, the Court, Labour Court or Tribunal shall send notices to the parties con-

cerned, specifying the dates within which.the parties shall be called upon to

file statement of the case and counters, and also the date of hearing of the cases.

.. Provided. that the Court, Labous Court or Tribunal may, grant such
further time for the filing of statements and counters or fix such later date for
the hearing of the cases as it may consider necessary :

Provided further that the date of hearing of the case shall not.‘ ordinarily
and except for reasons to be recorded in writing, be later than six wecks from'

the date of the order of reference. n

t
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(2) The party or parties directed to file statements or counters shall
simultaneously forward a copy thereof to the other party or parties concerned,
cither personally or by registered post with acknowledgment due and the
nature of service shall be indicated in the statement or counters and the
endorsement of service or postal acknowledgments as the case may be, shall
be filed before the Court, Labour Court or Tribunal. without delay.

(3) The hearing of the case shall ordinarily be continued from day to
day, and the arguments, if any, shall follow immediately after the closing of
the evidence.

(4) The Court, Labour Court or Tribunal shall not, ordinarily and
except for reasons to be recorded in writing, grant an adjournment for a
period exceeding ten days at a time.

35. Preliminary enquiry.—A Labour Court or Tribunal, while investi-
gating any industrial dispute, may, in its discretion, settle the issues in the
light of a preliminary enquiry, which it may hold for the purpose, and there-

er adjudicate the said dispute.

36. Summons.—(1) Summons issued by a Board, Court, Labour Court
or Tribunal shall be in the following form :— -y

Summons to the parties to the dispute—Form “G”. Summons to
witnesses to appear and give evidence—Form “H »,

Summons for production of documents—Form *“1”,

2) Whenever the validity of the standing orders made under the
Industrial Employment (Standing Orders) Act, 1946 (Central Act XX of
1946), is challenged, a Labour Court or Tribunal may summon the certifying
officer as defined in that Act and call for the production of any documents in
his possession.

37. Service of summons of notice.—(1) Where there are numerous persons
as parties to any proceedings before a Board, Court, Labour Court or Tribunal
or an Arbitrator, and such persons are members of any trade union or associa~
tion, the service of notice on the Secretary, or where there is no Secretary, on
the principal officer of the union or association shall be deemed to be service
on such persons.

(2) Where there are numerous persons as parties to any proceedings
before a Board, Court, Labour Court or Tribunal, or an Arbitrator and such
ersons are not members of any trade union or association, the Board, Court,
f.abour Court or Tribunal or the Arbitrator may, where personal service is
no practicable, cause the service of any notice to be made by affixing the
same at or near the main entrance of the establishment concerned.

- (3) A notice served as specified in sub-rule (2) shall be considered as
sufficient in the case of such workmen as cannot be ascertained and found.

(4) Subject to the provisions of sub-rules (1) to (3), any notice, summons,
process or order issued by the Board, Court, Labour Court or Tribunal or an
Arbitrator empowered to issue such notice, summons, process or order, may

be served ecither personally or by registered post.

38. Documents.—All books, papers and other documents or things pro-
duced before a Board, Court, Labour Court or Tribunal, or an Arbitrator,
whether voluntarily or in pursuance of a summons, may be insgected by the
Board, Court, Labour Court or Tribunal, or the Arbitrator and also by such

arties as the Board, Court,jLabour Court or Tribunal or the Arbitrator allows;

ut the information obtained therefrom shall not, except as provided in the

.‘a Bogx?é, Court, Labour Court or Tr
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Act be made public and such parts of the books, papers, documents or things.
as in the opinFi'on of the Board,p(}ourt, Labour Gourt or Tribunal or the Arbi-

trator do not relate to the matters at issue may be sealed up. ; o
39. KEvidence.—A Board, Court, Labour_ Court, or Tribunal _or an

Arbitrator may call for, adnfit or accept any evidence at any stage and in any

manner which in equity and good conscience if he thinks fit.

" 40. Administration of oath—~Any member of a Board or Court ‘or any
Labour Court or Tribunal or an Arbitrator may administer oath.

4I. Recording of evidence.—Evidence adduced before a Board, -Court
Labour Court, or Tribunal or an Arbitrator shall be recorded in the form of
memorandum of evidence as laid down in rule 13 of Order XVIII in the First.
Schedule to the Code of Civil Procedure, 1908 (Central Act V of 1908).  Such
memorandum shall be a substance of what the witness deposes and shall be
written and signed by the Chairman of the Board or Court or by the Labour
Court or Tribunal or the Arbitrator as the case may be.

42.  Power of entry and inspection.~A conciliation Officer, a Board or Court
or any member thereof or a Labour Court, Tribunal or an Arbitrator or any
person authorized in writing by the Conciliation Officer, Board, Court, Labour
Court, Tribunal or Arbitrator in this behalf may for the purpose of any con-
ciliation, investigation, enquiry or adjudication entrusted to the Conciliation.
Officer, Board, Court, Labous Court, Tribunal or an Arbitrator under the
Act at any time between the hours of sunrise and sunset and in the case of a
person authorized in writing by 2 Conciliation Officr, Board, Court, Labour
Court or Tribunal or an Arbitrator after he has given reasonable notice; enter
any building, factory, workshop or o.ther place or premises vyhatsocvcr. and
inspect the same or any work, machinery, appliance or article therein. or.
interrogate any person therein in respect of anything situated therein or any
matter relevant to the subject-matter of the conciliation, investigation, enquiry

" or adjudication.

43. Power of Courts, Boards, Labour Courts ar‘ui Tribunal.r.-—-(z) In addition
to the powers conferred by sub-section (3) of section 11 the provisions of Order
IX in the First Schedule to the Code of Civil Procedurg, 1908 (Central Act
V of 1908), in so far as they relate to the appearance of plaintiffs and defendants.
in suits, shall apply to the appearance of parties in the proceedings before a
Court, Board, Labour Court or Tribunal.

(2) A Court, Board, Labour Court or Tribunal may summon and

examine suo molu any person whose evidence appears to it to be material and
it shall be deemed tg };pcea civil Court within the meaning of sections 480 and

" 482 of the Code of Criminal Procedure, 1898 (Central Act V of 1898.)

certain coses.—Where in any proceeding before:
ibunal or an Arbitrator, there are numes:

rous persons arrayed on any side such persons shall be described as foHows.:-j-
(1) All such persons as are members of any tradc.u_niqn or association
shall be described by the name of such trade union or assaciation ; and ‘
2) all such as are not members of any trade@nion or associa~-
tion shgll) be deseribed in such manner as the Boarg, Court, Labour Court,
Tribunal or Arbitrator, as the case may be, may determine. A A
*  45. Appearance by legal practiioners.—A legal practitioncr representing a
i:art; %o dxs‘g::te under sub-section (4) of section 36, shall Sle a memorandum.
of appearance. . ‘ . o
4

Deseription of parties in
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46, Representation of parties in proceedings.—(1) The authorisation to re-
present a worker or workers, under clause (¢) of sub-section (1) of section 36,
ghall be in Form “J”. The authorization to represent an employer, under
clause () of sub-section (2) of section 36 shall be in Form “K:*. The
authorization shall be presented to the Conciliation Officer, Board, Court,
Labour or Court, Tribunal or Arbitrator and shall form part of the record.

.. . (2) A party appearing by a representative shall be bound by the acts
of that representative. '

47. _Rights of representatives.—The representatives of the parties appearin
before a Board, Court, Labour Court, Tribunal, or an Arbitrator, shal
have the right of examination, cross-examination and re-examination and
addressing the Board, Court, Labour Court, Tribunal or Arbitrator, when any
evidence has been called.

- 48. Ex parte proceedings.—(1) 1f, without showing sufficient cause, any
party to proceedings before the Board, Court, Labour Court or Tribunal or
an Arbitrator fails to attend or to be represented, the Board, Court, Labour

- Court, Tribunal or the Arbitrator may proceed as if the party had duly attended
or had been represented.

(2) The Board, Court, Labour Court or Tribunal or an Arbitrator may,
for sufficient cause, set aside, after notice to the opposite party, the ex parte
decision either wholly or in part, on an application made within 15 days of the
.ex parte decision : : '

Provided that an application may be admitted after the said period
of 15 days, if the applicant satisfies the Board, Court, Labour Court, or
tribunal or Arbitrator, as the case may be, that he had sufficient cause for not
preferring the application within that period.

... (3) An application under sub-rule (2) shall be supported by an
affidavit.

. 4Q.. Assessors.—Where assessors are appointed under sub-section (4)
.of section 7-A, or sub-section (5) of section 11, the Tribunal, Court, or Labour
Court shall, in relation to the proceedings before it, obtain the advice of such
assessors, but such advice shall not be binding on it. .

- 50.  Decislon by majority.—All questions arising for decision at any meeting
-of a Board or Court, save where the Court consists of one person, shall be de.
-cided' by a majority of the votes of the members thereof (including the Chair.
man) present at the meeting. In the event of an equality of votes, the Chair.
than sﬁall have and exercise a second or casting vote.

51. Pronouncement in open Court.—Labour Courts and Tribunals shall
pronounce in open Court their orders on applications made by the em loyers
under section 33 either on the day on which the hearing is completed or on
some future day of which due notice. shall be given to the parties..

. 52. Computation of relief in terms of money while passing awards,—When any
rclicisizs awarded by the Labour Court or Industrial Tribunal on any dispute
referred to it by the State Government for adjudication, the Labour Court or
Industrial Tribultal shall compute the relief 30 awarded in terms of money if
it can beso computed and specify the amount that should be paid to the party.

53. Complainis to Labour Courts or Tribunals under section 33-A.—(1) A
-complaint under section 33-A shall be in duplicate in Form “ L' and filed
Before the Labour Court or Tribunal before whom the proceedings are pending
-cither personally or by registered post. A copy of it shall be served
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timultaneously cither personally or by registered post with acknowledgment
due on the employer.. The nature of service shall be indicated on the copies
of the complaint presented to the Labour Court or Tribunal, as the case may

The endorsement of service or the acknowledgment of the opposite party,
a8 S00n as it is received, shall also be.filed before the Labour Court or Tribunal
as the case may be, without delay.

(2) Any workman may make the complaint individually or two or
more workmen having similar griecvance may make a joint complaint.
The complaint shall be signed by the complainant or complainants.

(3) Every complaint under sub-rule (1) shall be verified by the. work-
man or workmen making it or by some other.person proved to the satisfaction
of the Labour Court or Tribunal to be acquainted with the facts of the.case, /

(4) The persons verifying shall specify, by references to the numbered

ragraphs of the complaint, what he verified of his own knowledge and what
E: vg'xr'?iped upon inf‘orglatiox’n received and believed to be true. ’

- (5) The verification shall be signed by the person making it and shall
state the date on which and the place at which it was signed.

(6) The employer shall file a counter before the Labour Court or Tri-
bunal cither personally or by registered post within 2 week from the date of
ipt of the complaint and shall serve a copy of it on the complainant or
complainants cither personally or by registered post acknowledgment due.
Theendorsementof service of the acknowledgment of the complainant or com-

lainants shall be filed with the Labour Court or Tribunal, as the case may

» 28800n a3 it isreceived. The Labour Court or Tribunal may, in exceptional
cases, grant extension of time not exceeding 15 days for filing the counter, If
the counter is not filed within the specified time, the Labous Court or Tribunal,
shall prqgeed with the complaint after giving a week’s notice to the parties
concerned. :

54 Made of computation of cash valsie under section 33-C (2) of the Act.~—
An application to the Labour Court for computation of the money value
under section 33-C (2) shall be made in Form “M *.

- . The average retail prices at the nearest market for the period of three
months immediately preceding the month for which the wages are to be com-
puted shall be taken into account in computin% the cash value of wages paid
1n kind and of concessions in respect of essential commodities supplied at con-
cessional rates, o

-85. Correction of errors.—~A Labour Court or Tribunal or an Arbitrator
may correct any clerical mistake or error arising from an accidental slip' or
omission in any award or order. - Any such correction in relation to any award,
if made after the award is published, shall also be published in the same manner.
as- the original award . L

TRAVELLING ALI\.OWANCE.

" 56.  Remuneration of Ardiirators, Chairman and Members of Courts and Boards,,
Labour Court and Tribunals, Assessors, Witness and Staff—(1) A member of a
Court or Board, if a non-official, shall be entitled to draw travelling allowance'
and halting allowance for any journey performed by him in connection with
his duties as such member at the following rates and subject to the provisions
of the Madras Travelling Allowance Rules :— SR ‘
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Railway fare admissible for  Mileage and admissible Daily allow=
journey by rail for journey by road ance for
: ' halts

One second class fare plus
daily allowance 6 annas 6 rupees

Note.—If night journeys are rformed by rail . .
accommodation in second class Ir)nezuy be chi!"!‘led’. cost of reserving sleeping

(2) If a retired official is appointed as a Labour Court or Trib
shall be eligible to draw travelling allowance wi or Iribunal, he
by him at the time of h;s retirex%lent. nee with reference to the pay drawn

(3) The Chairman and members of a Court or Board, La
or Tribunal and assessors of a Labour Court or Tribunal w;.xe;‘evext'mt‘l:: gﬁ‘al:‘::
man; m}clnhbtlz)r or othczl pcrsgr} concerned is not a salaried officer of the Govern-
ment sha ranted such fees or honorari ctiot
State Goverrfrr/xgent in each case. rarium as may be sanctioned by the

(4) Every person who is summoned and duly attends as a wi

, witn

:1 Courltl, Bta)ard,fLabour Court, Tc;‘ibunal or an Xrbitrator shall bemenbtei{?ers
o an allowance for expenses according to the scale f i ing i

with respect to witnesses in Civil Cougx'tq in the S:at(::!: the time being in fores

GENERAL.

57. Notice of change.—Any employer intending to effect a
the Ff‘.l’“(;h.“t‘i‘f ‘i’; service applicable to any workmen in respect of Zni'hax:x‘ag:telr:
:iisclf;; r;:n ‘l‘nN ’::‘ ourth Schedule to the Act, shall give notice of such intention

58. Manner of sérv!caqf notice of change.—(1) Where all the workm
ed by a notice referred to in ru{e. 57 are members of a registered trac;ea\g;ciztr;
or association, the service of notice by registered post on the Secretary, or
where there is no Secretary, on the principal officer of the trade union or
association, shall be deemed to be service on all such workmen :

Provided that if the Secretary or the principal offi .
the notice or if for any other reason, the notige can&ot%eii:vr:fduz: tt}?ergcecar\:
-tarz'hor the princip a}ﬁogﬁger, “l‘) th? ordinary way, the exhibition of the notice
in the manner specified in sub-rule (2) shall :
such workmen. . () be deemed to be service on all

(2) In other cases, the employer shall cause the service of
“°"°°t::nb°csma§:hby a%{lg the same to a notice board at or near tl'u:act:x’;x':s‘rll‘::}el
or entrances of the establishment concerned and : A
affixed for a period of 21 days : and the notice shall remain so

Provided that where there are numerous km
a notice apd the majority of them are members owfo; re:i‘;t:rftelct;id‘e)yuﬁ‘:h
or association, the employer ghall cause the service of a copy of the notice %?x
the Secretary or Yvhere there isno Secretary, on the principal officer of the re-
gistered trade union or association also. The notice which is affixed on the
ixoticc board ghalm 1{)\ Et:}\lglish, the regional language and in any other
anguage underst y the majority of the workmen i i
language n in the establishment

(3) A copy of the notice shall, simultancously, be forwarded by the

employer to the Commissioner of Labour, Madras, and to the Conciliation

er concerned.
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59. - Notice of Strike and lock-out.—(1) A notice of strike réquired under
sub-section (1) of section 22 shall be in Form “ O ”” and a notice of lock-out
required under sub-section (2) of section 22 shall be in Form “P* and shall
be accompanied by a statement setting forth :— o

(@) the parties to the dispute; A
(b the nature and cause of the dispute, including any demand made

by either party on the other to which exception is taken by the opposite party;

{c) an estimate of the number of persons affected or likely to be affected
by the dispute; and : :

(d) the efforts made by the parties themselves to settle the dispute.

(2) The notice and the statement accompanying it shall be signed

(a) in the case of an employer, by the employer himself or when the
employer is an incorporated company or other body corporate by the agent,
manager or other principal officer of the corporation ;

(b) in the case of employees

(i) where all the employees who are parties to the dispute are members
of a registered trade uinion, by two officers of the union, duly authorized in
this behalf at 2 meeting held for the purpose and. attended by a majority of
the members of the registered trade union ; and

(ii) in other cases, by not less than five of the employees concerned duly
authorized in this behalf at a meeting held for the purpose and attended by
a majority of the employees affected. :

(3) Copies of the notice in Form “O” or Form “P” shall be furnished by
registered post to the opposite party (employer or employees, as the case may be)
the Conciliation officer having jurisdiction, the District Magistrate of the dis-
trict, the Commissioner of L.abour, Madras, and the Secretary to the Govern-
ment of Madras in charge of Labour.

(4) The report required to be sent by an employer under sub-section (5)
of section 22 shall be sent to the Conciliation Officer and the District Magis-
trate of the district and the Commissioner of Labour, Madras, and the Secre-
tary to the Government of Madras in charge of Labout.

60. Report of lock-out or strike.—The report of a lock-qut or strike in a
public utility service to be submitted by the employer under sub-section (3) of
section 22 shall be in Form “Q. o

61.—Notice of retrenchment.—The notice of rettenchment to be given by an
an employer shall be in Form “R” and such notice shall be served on the State
Government by registered post, in the following manner :—

" (a) Where notice is given to the workmen, the notice shall be sent to
the State Government not less than 21 days before the date of retrenchment ;

{8) where no notice is given to the workmen and they are paid onc
manth’s wages in licu thereof the notice shall be sent to the State Government
an the date on which such wages are paid ; and | L

" - {¢) where retrenchment is carried out under an agreement which speci-
fiés & date for the termination of service, noticeof retrenchmentshall be sent to
the State Government within three days of the date of the agteement. Where,
however, the agreement provides for retrenchment within three days of the
agreement, the notice shall be sent before actual retrenchment. ‘

_ Sggiw of the notices shall also be sent by registered gost to the Con¢ilia-
tion Officer having jurisdiction over the area and to the Commissioner of La-
bour, Madras. Con
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62. Mainienance of seniorily list of workmen (1).—The employer shall pre-
pare and maintain a list of all workmen in each category employed in his
establishment, their names being arranged according to seniority of service in
the category concerned.  He shall make out copies of the list of all workmen in
the particular cate%ory in which retrenchment is contemplated indicating in it
" clearly the names of all those who are proposed to be retrenched and cause copies
of such list to be pasted on the notice board in a conspicuous place in the
premises of the establishment easily accessible to the workmen, at least seven
days before the date of actual retrenchment.  Copies of the list shall also be
sent to the registered trade union connected with the industrial establishment,

(2) Assoon as a retrenchment is effected, he shall also prepare another
list of workmen who were retrenched at the time as also those retrenched during
the preceding 12 months, their names being arranged according to the seniority
of their service in the category and cause copies thereof to be pasted on the
notice board in a conspicuous place in the premises of the establishment easily
accessible to the retrenched workmen, Copies of the list shall also be sent to
the registered trade union connected with the industrial establishment,

63.— Re-employment of retrenched workmen.—(1) On the occurrence of ‘'vacan-
cies after retrenchment, when an employer proposes to take into his employ any
person, he shall— .

(i) arrange for the display on the notice board in the premises of the
industrial establishment of the details of the vacancies to be filled ; and

¢ (ii) give notice of the vacancies in writing to every individual retrenched
workman eligible to be considered for the vacancies, such notice being despatch-
ed by registered post to the address given by the workman at the time of
retrenchment or at any time thereafter ;

(iii) at the same time, send a notice to the registered trade union or

unions of workmen connected with the industrial establishment giving the
number of vacancies and the names of the retrenched persons addressed ; and

(iv) if the employer secks the assistance of the Employment Exchange in

the area in filling the Vacancies, inform the Exchange that the names of such
of his retrenched employees as may have been regist red with the Exchange
may be submitted to him along with the names of other suitable candidates.

Provided that clause (ii) shall not apply to vacancies which are tunpo-
rary or casual and of less than a month’s duration or which arise after the ex«
piry of a period of one year from the date of retrenchment.

(2) A retrenched workman on receipt of the notice of vacancies from the’
employer shall offer himself for work or send a reply within a period of ten
days from the date on which the notice is posted and, if he fails'to do so, he
shall loge all his claim for preference in future vacancies and the employer shalt
be free to fill the vacancies in all cases when retrenched persons do not come
forward for re-employment.

64. Application to the Conciliation QOfficer, Board, Labour Court or Industrial
Tribunal under section 33 (1).~—As application under sub-section (1) or sub-section
(3) of section 33 shall be in duplicate in Form “S* and filed before the Concilian
tion Officer, Board, Labour Court or Tribunal either personally or by registered
post acknolwedgment due. A copy of it shall.also be served simultaneously

either {:-sonall y or by registered post acknowledgement due on the workman

or workmen concerned and the fact indicated on the copies of the application
presented lt; the Conciliation Officer, Board, Labour Court or Tribunal, as the
. case may be. ' '
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. . {2) Anemployer seeking the approval of the Conciliation Officer, Board,.
Labour Court or Tribunal, as the case may be of any action taken by him undes
clause (a) or clause (b) of sub-section (2) of section 33 shall present an applica-
tion in Form““ T "ein duplicate to such Conciliation Officer, Board, Labour
Court or Tribunal either personally or by registered post with acknowledgement
due. A copy of it shall also be served simultaneously either personally
or by registered post acknowledgment due on the workman or workmen con=
cerned and the fact indicated on the copies of the application presented to the
Conciliation Officer, Board, Labour Court or Tribunal as the case may be.

(3) Every application under sub-rule (1) or sub-rule (2) shall be verifis
ed by the employer making it or by some other person proved to the satisfaction
‘of the Conciliation Officer, Board, Labour Court'or Tribunal, as the case may
be to be acquainted with the facts of the case. o

(4) The person verifying shall specify by reference to the numbered
paragraphs of the application what he verified of his own knowledge and what
he verified upon information received and believed to be true,

(5) The verification shall be signed by the person making it and shall
state the date on which and the place at which it was verified,

(6) The workman or workmen concerned shall file a counter before the
Conciliation Officer, Board, Labour Court or Tribunal, as the case may be,
either personally or by registered post within a week from the date of receipt
of the application and shall serve a copy of it on the employer either personally
or by registered post acknowledgment due. The endorsement of service. or
the acknowledgment of the employer shall be filed before the Conciliation Offi~
cer, Board, Labour Court or Tribunal, as the case may be as soon as it is receiv-
ed. The Conciliation Officer, Board, Labour Court or Tribunal may, in
exceptional cases, grant extension of time not exceeding fifteen days for filing
the counter. If the countey is not filed within the specified time, he shall pro~
ceed with the application after giving a week’s notice to the parties concerned.

65. Protected workmen.——(1) Every registered trade union connected
with an industrial establishment , to which the Act applies, shall communicate
to the employer within a period of onc month from the date on which this
rule comes into force, and thereafter, before the goth September of every K:;r
the names and addresses of such of its officers who are employed in that establish-
ment and who, in its opinion, should be recognised as “protected workmen,”:
Any change in the incumbency of any such officer shall be’ communicated to
the employer by the union within fifteen days of such change.

In cage of any dispute between the employer and any registered trade
union in respect of matters connected with the recognition of “protected worke
men”, the 3oth September of an year shall be taken as the date for determining
the representative character of each union for the purpose of this rule.

(2) The employer shall subject to sub-section (4) of section 33 recognize
such workmen to be “‘protected workmen * Yor the purposes of sub-section (3)
of the said section and communicate to the union, in writing within fifteen days
of the receipt of the names and addresses under sub-rule (1), the list of workmen

recognized as ‘“‘protected workmen 7,

Provided that where the number of officers suggested for recognition as
“ protected workmen'* falls short of the number of o for whom recogni-
tion can be given in respect of the union concerned, the employer shall intimate
the fact to the union and the union shall thereupon be entitled to select.addi-

" tional officers to be recognized as “protected workmen *. Such selection shall

be made by the union and communicated to the employer within five days of
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the receipt of the em » letter. : . —_
gmployer’ shall act “pb”."'ﬁ' l‘.:f th'c:uﬂ fwel?t of the communication the

» (3) Where the number of officers sug - . .
e e et e
num! : . 3
priority s\;ggested by the union.' be ‘selec ©C According to the order of
(4) Where there is more than one registered trade un; .
ment, the maximum number of workmen to be !‘et:ognimx'le un::g‘; in the establish-

men ” shall be so distributed by the employer among the unions, th::o:lt

number of recognized “ protected workmen * in individual unions ‘bear, as
\’

nearly as possible, the same proportion to one another as th mem

fhgugcs of the unions. T}l% ginployferhshell, in that case, intimat: in writing t‘;
¢ Secretary or principa cer of the Union the number of ** te ;

men” allotted to it. ° Ptotec@dqvork-

(5) When a dispute arises between the employer and any registered

trade union in respect of matters connected with the recognition of ** protected -

workmen * under this rule, the dispute shall be referred to the Labour Officer
concerned. He may call for and scrutinize such of the records as may be
cansidered to be relevant and shall give the parties a reasonable opportunity of
stating their case before giving a decision. The decision given by the Labour
Officer shall be final.

Provided that the decision shall have effect only for a period of six month
from the date of such decision or till the 30th September of the year immediately
following the year referred to in sub-rule (1), whichever is earlier.

66. Application to Government for issuing a certificate under section 33-C (n)
of the Act.—An application to the State Government for the issue of a certificate
under section 33-C (1) shall be made in Form “ U ».

67. Holidays to Labour Courts and Industrial Tribunals.—The Tribunal
Labour Courts shall work on all days other than those declared i)yu?lfcssgtg
Government, as holidays for the Government offices.

68. Preservation of records.—Files relating to industrial dis utes and t
applications under the Act specified in column (1) of the table gclow z;xlall E:

;t;zr:::‘x:éed for the period spedﬁed in the corrcspoixding entries in column (2)

THE TABLE.
Records Period of retention.
(1) (2)
A. In the offices of the Tribunals and

Labour Courts

t  All records and papers relating to Three years frg
aﬁ mdll{strigl dispute including pul};licatio;og} tgleeag:::i :,ff
alla i
thatgﬁsl;:t:.ms connected with the Fort St. George Gazette.
8 All records and papers, including
: applications relating to any
other proceedings.

B. ' In the offices of the Conciliation

decision.

One year from the date of final -
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(1) (2)

1 All records and papers relating to Three years from the date
dispute which have been re- of decision, provided that
ferred for adjudication. if any matier arising out

of the decision (recovery
of dues under award and
like) is pending at the end
of the period of three years,
the records shall be retained
for a further priod of one
year after the matter afore-

. said is settled,
2  Other records and papers not fall- Three years from the date of
ing under item 1. settlement or from the date

of the issue of the Governs~
g:m orders, as the case may

Explanation.—The date of final decision for the purpose of this rule means
in the case in which there has been an appeal, the date of decision of the appel-
late authority.

69. Manner of desiruction of records.—(1) After the period of retention speci-

fied in rule 58, the records may be destroyed cither by tearing or by burning
ine tl;: ;)rcesénc’e of the head of the office, provided that records of a secret or

confidential nature shall be destroyed only by burning. .

(2) The records destngrcd by tearing may be sold or otherwise dispos
of in such manner as the head of the office thinks fit.

wo. Fess for making copies of documents.—(1) Fees for making a copy of an

award of a labour Court or tribunal or any document filed in any proceeding
before Labour Court or Tribunal shall be charged as follows :—

(a) For the first 200 words or less, 75 nP,
(b) For every additional 100 words, or fraction thereof, 40 nP, .
(a) Copying fees shall be payable by the parties in the form of copy
stamp papers.’ . ‘Ch.
Where a party applies for immediate delivery of a copy of any such '
award C(S')document gn agdixt’i};ml fee equal to one half of the fee leviable under
this rule shall be payable. _
" =1, Penalfies.~A contraveation of any of these rules shall be punishable
with fine not exceeding fifty rupees. \

2. eal.~—(1) The Madras Industrial Disputes Rules, 1948, and the
Travincmf—%ochin( szdustrial Disputes Rules, 1951, in so far as the latter rules
Krly to the Kanyakumari District and the Shencattah taluk of the Tirunelveli

istrict, are hereby repealed : . : ' o .
. Provided that any order made or action taken under the rules hereby
repeded‘shallfbedeemejtohave been made or taken under the corresponding

N

- provisions of these rules, o
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THE SCHEDULE,
“Form A",
(See rule 11 (1) ).
] Form oF NoMmiNATION PArzg.
Name of industrial establishment.

Group/Section/Shop/Department.
I nominate (here enter the name of the workmen’s
‘representatives cligible for clection) as a candidate for clection to the Works Committee.
. , ture of proposes
te :
Ia to the proposed nomination.
Sigrg\:?me of candidate :
Attested by—
23 " (To be signed by any two voters
belonging to the Jectorl! ocon-
' ltituencyg.

“Form B”.
(See rule 25 (1).
FORM FOR MEMORANDUM OF SETTLEMENT.

Names of parties.
Representing empklzer(s) .
resenting workmen )
I%fgnbcr an brgad destription of the categories of workmen covered by settlement :

-Short recital of the case.
Terms of scttlement.

1 Witnesses :
&
2
* Signature of Conciliation Officer/Board of Conciliation.

Copy to— . ,
(1) The Secretary to the Government of Madras in charge of Labour, Fort St. George.
=g,

Signature of the parties.

t (a) The Conciliation Officer
address of the Conciliation officer in the local area concerned).

(3) The Commissioner of Labour, Madras.

(here enter the office

“Foru C",
(Ses rule 25 (4) ).
Reocister.
Part 1.
Serial . Industry.  Parties to_the .. Date of marks
number. settlement. settlement. Re
(M (2) (8) )] (s)

Section A.—Scttlements arrived at in the course of conciliation proceedi o
Section B.~—~Other scttlements.

Part II.
(Should contain copies of the settlements in the serial order indicated in Part I).

1 In cases where settlements are arrived at between the cmployer and his workmen othee-

wisc than in the course of conciliation proceedings.
* In case of scttlements effected by Conciliation Officer/Board of Conciliation.
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€ Fom' D*»
(Ser rule 26).
AGREEMENT,
{Under section 10-A of the Industrial Disputes Act, 1947 (Central Act XIV of 1947).)
. Between
ngepoqupm employers :
Representing workmen :

.~ It is hereby agreed by and between the parties to refer the following industrial dispute

to the arbitration of

here specify the name(s) and
address(es) of the arbitrator(s) )—— ( lpj y ®

. (g; Specific matters in dispute ;

, Details of the parties to the dispute including the name and address of the establish-
ment of undertakin ’.invo ed ; . .
1ii) Name of the union, if any, representing the workmen in question ;
iv; Total number of workmen emplgyed in the undcrtaking affected ;
(v) Estimated number of workmen affected or likely to be affected by the dispute.
% We further agree that the majority decision of the arbitrators shall be binding on us.
Signature of the parties—
Representing emplayers:
Representing workmen :
Witnesses— .
1
2
Copy to——
§ 1) The Conciliation Officer (here enterithc office address of the Conciliation Officer
in the local area concerned).

(2) The Commissioner of Labour, Madras. ' ,

(%’I‘he Secretary to the Government of Madras in charge of Labour, Fort St,
George Madras-g.
Form E.
{Ses rule 28),

Fonu oF APPLICATION UNDER SECTION 10 (2) oF THE INpUSTRiAL Dispures Ao,
1047 (CENTRAL AcT X1V OF 1047), FOR THE RRFERENCE OF AN INDUSTRIAL DisPUTE
T0 A Courtror ENQUIRY/BOARD oF CoNCILIATION/LABOUR CourT/TRIBUNAL.

Whereas an industrial dispute is apprehen;lcd/exim between
an

and it is expedient that the dispute/matters ified in the enclosed statement, which are
connected with or relevant to the dispute, should be referred for enqui [lettlemeut/ndgudia-
tion, to a Court or Enquiry/Board of Conciliation/Labour Court;il‘rgunal, an application
is hereby made under section 19 (2) of the Industrial Disputes Act, 1047 (Central
ofxg?]z,. that the said disputes/matters should be referred to a Court of Enquiry/Board
Concilation/Labour Court/Tribunal. This application is made by the undemsigned who
hasfhave been duly authorised to so so by*
(* Where an application is made on behalf of the employees, state the manner in which
the authority was given). , . .
" A statement giving particulars of the dispute as required by rule 28 of the MadrasIndus-
trial Disputes Rules, 1958, ia enclosed.
Signature of applicant(s)

To . .

The Secretary to the Government of Madras in charge of Labour,
‘Fort St, George, Madras-g. :
Copy to the réomminioner of Labour, Madras,

EncaLosure, : )
Statement required under rule 28 of the Madras Industrial Disputes Rules, 1958, to
accompany the form: of application— ‘ _ o C _
a) Parties to the dispute ; . L .
b) Specific matters in dispute and the cause of the dispute including any demand made
either party on the other to which exception is taken by the opposite party ;

* Where applicable,
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(¢) Total number of workmen employed in the undertaking ;
(d) Estimate of the number of persons affected or likely to be affected d by the dispute ;
() o the case-of ant appiibation or e appoimtastat of 3 o S spocific
/ an & on for the intment urt, i
on which an enquiry by a (E’P;xrt is desired, Sppoin * s the matters

- Form F.

(See rule 30).
Foru or NoTicE To NOMINATE REPRESENTATIVES,

Whereas an industrial disputes has arisen/is apprehended between

and

and it is expedient to refer the said dispute under section 10 of the Industial Dispu

1947 (Central Act XIV of 1947), to Board of Conciliation for promoting a setdement?i: A“,
yau are hereby required to intimate to the undersigned within a month from the date of service
of this notice, the name(s) and address(es) of one (two) person(s) whom you wish to recom=
mend for appointment as your representative(s) on the said Board. )

If you fail to make the recommendation on or before the date of expi i
; 2 t expiry of the period
mﬁejp abovct, ytl;lel.State Wmmcnt will select and appoint such person(s) as they ~think

Secretary to Government of Madras i
of Labour. in charge

Fom Y] G n.
{(See rule 36),
Summons TO TRE PARTIES TO THE Dnspure.

1 Whereas an industrial dispute between
and . has been referred to this Board of i
olt; Elnq(;ury}_Lquur Court/Tribunal for settlement inquiry/adjudication, un(lﬂ;cﬁﬂg/?gu;}
the Industrial Disputes Act, x94£‘((}entral Act XIV of 1947), you are hereby summoned to
:ﬁpea: before this Bnax-d/(i'.!mn't/f bour Court/Tribunal, in person at

. ay o 19 at
O’clock in the forenoon/afternoon to answer all material tions 3 id di
and you are directed to produce on that day nllmt?;e mﬁ?;umﬁgn:m‘:rtg:c;‘:mdzputg
things in your possession or under your control in any way relating to the matter d ‘i:
vestigation by this Board/Court/Labour Court/Tribunal. uader in=

Dated
Board of Conciliation
Court of Enquiry
Secretary,  Labour Court

Tribunal

Form “H™".

(See rule g6).

. SuMuoNs TO wrTNESIES TO APPEAR AND OIVE EviDENGR,
Whereas an industrial dispute between and

Conciliation/Court of Enﬁu;ryllabour Court/Tribunal, for -cttle‘ment{hqm ‘?:aiudimtimf

under section 10 of the In Dispu
you attendance is required to give evxdc::e"c::r:’ml‘(ggw Act XIV of 1947), and whereas
your are hereby required personally to appear before this Board/Court/Labour Court/Tribunal

at n the da
in the forenoon/afternoon. on the day of ) 19 at O'dock

and ‘:tl‘x‘:?:fp?nm and subsissfnmfo‘v;;nce for one day is herewi &lbdnx your travelling
02::‘53 withmd'éis d‘:d" .w“h‘l’“t hwguber)écusc, ou will be :\);bjl:ct cme mq:;’;.u o? ,’30,,"’
a nce wn in rule 12 o : : on-
Procedure, 1908 (Central Act V of .gol;)f XVI in the First Schedule to the Code of Civil

Given under the hand and sesl’ ' ‘ : .
Court/Tribunal, this o 30":; of Concilation/Court of Enquiry/Labour
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Board of Conciliation

Court of Enquiry

Secreatary, Labour Court,
Tribunal,
Form “_I »
(See rule 36).
Stamons ror Propucerion or DocUMENTS.

indugeri te between : ‘ and
Whereas an industrial dispu has been referred to this Court of
i /Court oP En:

Conciliation iry/Labour® Court/Tribunal, for settlement/inquiry/adjudication
under scction 10 of the Ingm!al Disputes Act, 1947 (Central Act XIV of 19‘:;‘{ , and whcru;
the documents mentioned below are required for evidence on behalf of . ,
u are hereby required to cause the production of thtt:h documents before this Board/Court/
e ]

(4
bour Court(Tribunal at on day of
19 at O'clock in the forenoon/afternoon.

If fail to comply with this order without lawful excuse, you will be subject to the
u,:::el of naor‘x:?uttydmce laid down in rule 12 of Order Xf in the First Schedule to

conseq
the Code of Civil Procedure, 1908 (Central Act V of 1508).
Given under the hand and seal of this Board of Conciliation/Court of Enquiry/Labour

Court/Tribunal, this day of 19
List of documents to be produced—

Board of Conciliation

Court of Enquiry

Secretary, Labour Court

Tribunal
Form “J li
(See rule 46 (1) ).
AUTHORIZATION UNDER 82CTION 36 (1) (¢) o INpusTRIAL Dupures Act, 1947
. (CenTRAL Aar XIV oF 1947). . ‘
" Authorization to act on behalf of a worker/workers.

*

Ijwe ‘ - workerfworkers
employed in ‘ heseby authorize Sri
* #an officer (designation to beé mentioned) of the regis-
tered trade union' known which is connected th.h‘(namekof

k& worker

ay
- g ing i d office at, : .
in’;’m;:yedto e pw) Reving it he?derignati:n) in the premises (name of establishment with

m . 3 -
reu&:o.:ct on ;g{(;mr behalf under section $6 (1) (c) of the Industrial Disputes Act,
1947 (Central Act of 1947), in respect of the dispute with my/our employer (pame of the
employer 10 be given). . .
Witness 1 ' Signature 1
2 ]
3
2 \ A g .
¢ :
L *
[ ] L

I accept the authorisation.

Signature oL
* Official of a registered Trade Union
* Workman authorized.

# Strike off whichever is not applicable.
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Fom " K ”
(See rule 46 (1) ).
AUTHORIZATION UNDER sECTION 86 (2) (c) or THE InpusTRIAL Dmrurss Acr, 1947
(CenRAL Act X1V OF 1947).
Authorization to act on behalf of an employer. :
1, the employer, Sri
(name and address to be given) hereby authorize Sri
(name of person to be given) an officer (designation)
of the Association of Employers connected with (name of the Industry to be given) known
a . (name of association to be given) having its office at
carrying on business in the establishment as an employer
name and address to be given) - connected with
name of the industry to be given) to act on my behalf under section 36 (2) (c) of the Industrial

isputes Act, 1947 (Central Act XIV of 1 in respect of the dispute between (ame of the
parties to the di tetobemeuﬁoned).m)’ spu (

Witness

8 NP R ™
' X X- 0 1" N4

1 accept the authorization.

Signature
¢ Officer of an association
* Employer authorized.

* Strike off whichever is not applicable.

rom“L"
(Soe rule 53 (1) ).
Barorx TAx LaBour CoUnrT/INDUFTRIAL Sessrsssessrrsassensanns
CourrLAINT UNDER sxCTION 33-A OF THE INDUSTRIAL Dmrures Acr, 1947
(CanraaL Acr XIV or 1947).

A

Address(es) Complainaat(s)
B Versus :
" Address(es Opposite Pnty(ief)

In the Sm)tter of Reference No.*

The petitioner(s) begs, to complain that the te Party(ies) has/have been
(of & contravention of the plr';‘hiom of section 33 of the Industrial { )t«Alcht:xg-, (Oggs
Act XIV of 1947) as shown below :— ’

(Here enter the nature and details of contravention by the em r of the provisions of
section 33 with dates from which the conditions oflervitz have bglc:yeultaed or lt,l.u: dates of
discharge or punisthment of the appilicant or applicants). ’

The comphinant(l; according} fpray that the Labour Court/Industrial Tribunal
m?bcplcudm thecompﬂt:toutyzbovemdpmmchonlierorordmw
a8 it may deem fit and proper.

Copies have been served simultaneowly y/by registered post on the opposite
party as required by l\.lb-l'ul:’“leof rule 53. e endorsement of service or the acknowledg-

ment of the opposite party filed as soon as it is received.
Signature of the complainant(s).
Dated this day of 19
Verification.
I do solemnly declare that what is stated in paragraphs above is trua to my
own knowl and that what is stated in phs
above is stated upon information rcoeivz and believed by me to be true. This verifi-
cation is signed by me at on the day of 19
Signature or thumb-impression, of the person
verifying.

® Here enter the case number and date of commencement of the proccedings befose the
Labour Court or the Industrial Tribunal.
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Foru * M,
(Set rule 34.)
APPLICATION FOR COMPUTATION OF MONEY VALUE UNDER 88QTION §3-C (2) or TRR
Ixpustriar Diseorss Acr, 1947
BEFORE THE LABQUR GOURT,
Barwen
H * . ame of Applicant),
iag ' . atne of emuployer).

‘Whereas, 1 2 warkman employed by
entitled 0 receive from the said employc; the following bench, vit.,

{(Mere set out the relevant facis and the circumstances of the case).

1 thas this Honourable Court may be plemed 10 compute the money value of the
bcncﬁtmet section g3-C (2) of the Indumﬁl Disputes Act, 1947, o _

fac
0 .
(Applicant}.
Foxu “ N ¥,
{(See rule 57.)
NoTiCE OF CMANGE TO BE GIVEN BY AN EMPLOYER,
Name of employer Address
,xlg:{fd thct ploy : day of 39 .
(]
The Surstary|Principel Officer of the Union]dssociation
The Workmanjworkmen affected.
Dear Sir(s)/Madamis},

ccordance with section g-A of the Industrial Disputes Act, 1947 (Central Act XIV of

104 ;:‘I;we have to inform you hat it is myjour intention fo efect the change/changes specified

in dZe Apnexyre to this letter, with effect from . .
Yours faithfully,

¢ Signature .
: Name
* The date specified should not fall within 2x days of giving the notice.
- ANNEXURE.
(Here specify the change/changes intended to be effected.)
, ANNEXURE,
Form # O,
{Se nile 8g {2).
Fouoimawmnmuomnwmwmma?anmSm
. Nsme of Unjon/Namez of elected representatives of employces where no trade union

exists, 4 Address
Dated the day of .
To
: name of the ewaployer).
e tained in subusection (1) of section 23 of the Tndus-
In accordance with the provisions con in 50 1 A
Disprates Act XIV of 3 we herehy give notice that we propose 10
dmfommhe .A.fr‘&é% («&?&“h The date ogfﬁ”tzike for the purpose Lof section 93 (1) (g}
h . Yy
A natement giving pardeulars as required by rule 59 of the Madras Industrial Disputes
Rules, 1958, s endo-é, ‘ ot : .
: © Yours faithfully,

To
- The Employer, . :
“The Secretary w the Government of Madras in-charge of Labour, Fort 8t. George,
Madras-g. v :
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The Commissioner of Labour, Madras.
The District Magistrate,
The Conciliation Officer.
EncLosure.

(Statement of the case).

Form “P”,
(See rule 59 (1).

ForwM OF NOTICE OF LOCK-OUT TO BE GIVEN BY AN EMPLOYER GARRYING ON A PusLia
UmLrry Service,

Name of employer Addréss :

To Dated the day of 19 .
('g!xe Secretary of the Registered Union, if any)
T OIf,

In ‘accordance with the provisions of sub-section (2) of section 22 of the I dustrial Disputes
Act, 1047 (Centra} Act X1V of 1947) Ijwe hereby i(nzorm you that it is m;l/o‘::r imm’: to
effect a lock-out with eﬂ'gcg from . for the reasons explained in the accom-
my‘:ng statement containing the particulars required under rule 59 of the Madras Industrial

tes Rules, 1958.
Yours faithfully,

* Here insert the position whi; . ;
ispuing this lctter. Position which the person who signs this letter holds with the employet

To
The Employees.
The Secrcta.ry to the Government of Madras in-charge of Lal\;our, Fprt St. George,
‘The Commissioner of Labour, Madras.
The District Magistrate,
The Conciliation Officer.
(Statement of the case).
Form [ Q“' e
(See rule 60.)

REPORT OF STRIKE OR LOCK-OUT IN A PuBLIC ULty Servics.

Information to be supplied in this form i i
outin public utility vl to tha c&&?@“ﬁ"&““m tely on the occurrence of a strike or lock

Number of
workers

involved,

g =
i |
-
8 -g 'g . 2 E %E ggg:“g 'E
s : : 5 R -5 E%e '
ERRRRRERE LD
0 @ 6 @ @6 (6 (7) ®) (9) {10) (11)

“closed.,
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Note.—Column (3)—Give the average number of workmen cmﬁ!oyed during the month
previous to the day on which the strike or lock-out occurred. While reckoing the average,
omit the days on which attendance was not normal for reasons other than individual reasons.
of particular workmen. Thus, days on which strike or lock-out occurs or communal holiday
is enjoyed by a large section of workers should be omitted. R

Column (4)—1If, say, 200 workers in a factory strike work and in consequence the whole
factory employing 1,000 workers has to be closed, then 200 should be.shown under * directly ’
and the remaining under * indirectly *.  If'the strike of 200 workers does not affect the working:
of the other departments of the factory, the number of workers involved would . only be 200
which figure should appear under ¢ directly * and column * indirectly ’ would be blank.

Column (8)—Give the main causes of the dispute as well as the immediate cause that led to.
the strike or lock-out. ' ' '

Form “R .

(See rule 61.)

NOTICE OF RETRENCHMENT TO BE GIVEN BY AN EMPLOYER UNDER CLAUSE (¢) OF SECTION
25-F or THE INDusTRIAL DispuTes Acr, 1947 (CEnNTRAL Act XIV oF 1947).

Name of the employer Address '
Dated the day of 19
To '

The Secretary to Government of Madras in-charge of Labour, Fort St. George, Madras-g
Sir, '

Under clause (¢) of section 25-F of the Industrial Disputes Act, 1947 (Central Act XIV of”
1947), I/we hereby inform you that I/we have decided to retrench *
workmen with effect from the . for the:
reasons explained in the annexure. .

2. * The workmen concerned were given on the . 19 on
month’s notice in writing as required by clause (a) of section 25-F of the Act. L

* Retrenchment idieixxg effected in pursuance of an agreement, a copy of which is en-.

* The workmen were given on the * 19 - one month's pay in lieu of
notice, as required under clause (a) of section 25-F of that Act,_ L )
3; The total number of workmen employed in the industrial establishment is *
and the total number of those who will be affected by the retrenchment is given below :—
Number of workmen.

Category of designation’ of work- Employed before retrench- To be retrenched.
men to be retrenched. . ment.
4. 1/we hereby declare that the workmen concerned have been/will be paid compensation:
23 required by and in accordance with clause (6) of section 25-F of that Act, .

Yours faithfully,
* Here enter the number of workmen. ’
:ll'){:lre in:}:rt the date.hch lcable, .
ete the portion which is not applicable. ) . .
* Here insertptﬁe total number of worﬁmen employed in the industrial establishment,
* Here enter the position which the person signs this letter holds under the employer-

issuing the letter.
ANNEXURE.
(Statement of reasons.)

Copy t . _
i o;-)— The Conciliation Officer (here enter the office address of the Conciliation Officer-

in the Socal area concerned).
(2) The Commissioner of Labour, Madras.

Form <« s ".

(Soe rule 64 (1). o
Berors (here mention the Conciliation Officer, Board, Labour Court or Industrial Tei~

~ . : T )
APPLICATION PO% PERMIMION UNDER SUB-SECTION (1)/SUB-SEQTION (3) OF SECTION 33
or TS INDusTRIAL Disputrs Act, 1947 (CeNTRAL Act XIV
OF 1947) IN THE MATTZR OF REFERENCE."

Applicant.

Opposite Party (ics).
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B. Address(es) :

The abovementioned applicant begs to state as follows ;—

(Here set out the relevant facts and circumstances of the case and grounds on which the
permission is sought for).

The applicant therefore prays that express permission may kindly be granted to him to
take the foﬁowing action, viz. (here mention the action specified in clause (g) or clause (%) of
sub-section (1){sub-section (3) of section 33).

Barty(12) s ri by ol {1 oy o oy o i gppose
nowledgment(s) of the opporite party (jes) will be filed 25 soon a3 it is/they are reccived.
Signature of the applicant,
Dated this da¢ of 1g .
1 do solemnly declare that what is stated in paragraphs above {s true to my own

Eknowledge and that what is stated in pha above is stated upon information
received and betll:wed by me to tll)e m}e. !Ejgil vertification is signed by me at Pe
on the ay o 19 . :

Signature or thumb-impression of the person
verifying.

* Here enter the case number ‘and the date of commencement of proceedings before th
Conciliation Officer, Board, Labour, Court or Industrial Tribunal, as the case may‘%e. ore the

Form “ 1",
(See rule 64 (2)).

s Rron {here mention_the Conciliation Officer, Board, Labour Court or Industrial Tri-

APPLICATION UNDER SUB-ECTION (2) or szartoN &3 OF TR IxDusTRIAL DisruTas

AcT, 1947 (Cantrar Acr XTIV or 1947).
In the matter of Reference No, *
Applicant.
Address—
Versus
Address(es). . Pposiee party (les).

- The abovementioned begs to state as follows :—
(Ficre set out the relevant facts and circumstances of the case).

* The workman/workmen discharged/dismissed under clawe (8) of
section 33 hasfhave been paid wages for one manth. we (8) of sub-section (g) of

The applicant prays that the Conciliation Officer/Board/Labour Court/1 dmtm 1 Tri-

‘bunal may be pleased to approve of the action taken, namely :-1 fin T
) {here mention the action taken under clause (a) or clause (8) of sub-section (2) of section

38).

" Copies have Jbeen served simultancowsly personally/b istered post on the oppost

p‘rt{(iu) as required by sub-rule (22 of rule 64. The en Ol’:g’ulca((l) gfoo service 0: the acg

now,

edgment(s) of the opposite party(ies) will be filed as soon as it is/they are received.
‘ Signature of the applicant,
Dated this date of 19 )
_ Verification,

Ido solcmnld{‘dcchm that what is stated in paragraphs

knowledge and that what is stated in paragraphs above is stated i
reoeivcdg:ndmbeﬁcved by me o b;‘tru} ’gx.is verification i ngn:d by me .utpon information
on the y o 1g .

Signature of thumb-impression of the person

above is true to my own

* Here enter the case number and the date of commencement: of roceedin
Conciliation Officer, Board, Labour Court or Industrial Tribunal, as thepcue myx&l.)efom the

1 Delete if not applicable.
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Forma “ U,
{Ser rule 66.)

Application to the Government of Madras for the issue of a certificate under section 33-C
(1) of xﬁe Industrial Disputes Act, 1647, g .
To

The Sccretary to the Government of Madras inwcharge of Labour, Fort St. George,

\ phi
1) {Name of applicaut.
Whemsz; stor md; dated entered by the (name of em
ent, Qa8 Y -
) with under the (the‘?amc of Unionfthe award of the Labour Court/
fmm ‘Tribunal, {Station) in LD. No. da

’ A\
i i . M. No., , Industries, Labour and Co~operation, dated
&u m‘i with G.O Lg} gg Supplement to Part I of the Fort St. Gearge Gozstts, dated the
under section {mention the section in Chapter V-A). I am
entitled 1o & sum of Rs. as computed by the Presiding Officer, Labour Coust/Indur
trisl Tribuna), ia his Onder No. 3 dated ’ )
{Certified copy enclosed) ; ~

i the Government of Madras may issue & certificate undet section 33-C (1)
of th:tI: untryiild %i:;ut:a, Act, 1947, for the said amount, to the Collectar of
for recovering the said amousnt snd paying ic to me.
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REGIONAL PRODUCTIVITY CONFERENCE,

"The Madras Productivity Council convened on 28th i
?roguctxvxty Conference in collaboration with the loca]J ?&L%?&?ykczﬂgm
g: tI nil ‘Smt?:; :lntc? 3. lsvcncw to hxgg%xght the importance of raising the productivity

| discussed problems arising in securing the accepta im-
proved productivity techniques, by employers, workcg andateccelslic?::so:liuktu

Inaugurating the Conference, Dr. V. V. Giri : .
.. V. V. Giri the incoming Gov
I o ey o s b Sonk P e
ce ional w ita i

2nd_ tl}yl'eusrtga:rﬁairnd of hvxcrl:g -?if thlc pegple and that the ;!;gb em cl:ee:rnén;xe.
-cular, an under-developed countryrequiring more rapid i
development and a quicker rise in the prod D tion B aore rapid economic
Giri observed that the problem of production and income levels. Sri
h ol productivity involved many fac ital
mvestment and fuller utilisation of man- Ty 2O capit
Engineering facilities, efficiency of market e, aocason of Industrial
e o T L i, S s
't’;‘gzm“:vg&’; ;gtpé:)’s;ﬂ mmcll;e:lsilll‘gi gal uc!:icvity and his job for some time

A so much tec as being “ socially educative
being the need to reorientate old attitudes and g y sucaiive " there

. A ‘ .

ducive to the accomplishment of higher levels o(;‘ gﬁ:&?ﬁ‘;’ atglt:des con=

for a more positive attitude on the indi
f v art of every indivi i i
in respect of increasing produgtivity. ey individual and section OF

Commending the work of the National
that in order to be more effective the Council should formulate jts

etc. He observed that success can be achieved only wi

of labour. In his view the followin conditi essen
. 1 ons were i ing
c?-o eration ,o:'dlabour; dctgrmmed gcmonstration of good f;;l':lh f:; 3?":3
gair concerrcn1 » strengthening of trade union organizations, move tongds
fa va-voiiguc:tiavrilty ‘i:cﬁntt) woli'km andhlivin conditions, assurance that the gai
\ i 1l be shared with wor isseminati
:1:1‘:322? Vt,x}tf‘grmatxgn for intelligent part?c!:;)':tion in i:xlgnusmdtq w:l#:i?s,oioann
1th workers in personnel i rtuni'-
to workers in training forpcadv':r::enl::xl;:y and facilities and oppo He

In conclusion, Sri Giri observed that the productivity expert must not

only be-an industrial engi in mana
also a sociologist or mogr::n;erx;%ya: S)‘E:lt e‘:gineer.gmem and tabour but
Sri R. Venkataraman, Minister for i

over th.e function observed that the prod\Ix?:‘tix:::;:1 :f ?ildaelé:igour'
is a primary c!eterminant of the standard of living and lev:i:
of a community. The rapid economic recovery of the ind
of Western Europe in the post-war years was la ely due to increased
ductivity. The steady rise in our population underlined the 1 ey i

" industrialisation which alone held the key to the fulfilment of B oy bl
objectives of our social golicy, viz., the pushing up of th:‘i;“‘: levtglea ot;_vqsged
or" g

and of employment. Shortage of foreign exchan Y

mation, auc.ity c:f trained personnel atganll levels ixgleing?x:vtr;a tleov(:'f cmutzlﬁﬁr-
and the mability ‘to stand up to competition in markets int’emal gnd‘fo e
were among the problems that challenged industry to day. reign,

who presided
of the economy
of employment
ustrial countries
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. The concept of increase of productivity encompassed increase of pro-
duction in industry through-more efficient management, adoption of more
effective industrial engineering techniques and increased labour productivity, °
The findings of productivity teams comprising of employers, technicians and.
workers which visited the United Kingdom, the United States of America,,
West Germany, etc., with theassistance of the Technical Co-operation Mission
and under the auspices of the National Productivity Council focus attention
on managerial efficiency, industrial engineering techniques in a State of con-
tinued evolution into improved ones, sound personnel management, strong and
self reliant trade unions familiar with time and motion study, §ob evaluation,
etc., and other productivity techniques and their value in increasing the gain
to industry amdp confidence in their ability to obtain their proper share and
above all a pride on the part of managements and workers alike in the quality,
volume and low prices of the goods pro%ced as among the common features
contributing to increased productivity. ith the rapid development of indus-
try and its increased complexity, as managementsat top level have to initiate,
organize and execute programmes of production they should have proper
training, The middle management serving as the link between the workers
and-the top executive also have to be trained to develop proper skills in the
technique of handling men and of relating the work of their section to that
of the entire undertaking, It was also desirable that decentralization and
demarcation of managerial functions should be increased with a view to infuse
initiative and a sense of responsibility at various levels of managements.

The Minister observed that to meet the demand for skilled operators:
workers have to be recruited carefully in consonance with their aptitudes and
inducted into the undertaking after suitable training. Industrial engineering
techniques had become an integral part of industrial operations in most highly
industrialized countries. This included measures for simplifying office routine
and their control, work study and job evaluation wage incentives, formulation
of wage structures so as to stimulate acquisition of higher skills through
maintenance of a proper wage differential, improvement of plant lay-out and of
material handling, the conducting of studies to determine efficiency of parts as
well as of the whole organization, the control of production, stock control, quality
control, budgetary control, cost control, etc. Planned maintenance, standardi-
zation of production of consumer goods are other matters of importance. In
his view, a number of these techniques can usefully be adopted with suitable
modifications for improving the productive efficiency in undertakings, large,
medium or small. Broper techniques of work study me rovement of lay-out
ctc., can improve out-put and reduce cost even in a undertaking whether
it be a rice mill, oil mill or a printing press. It was desirable that in adopting.
modern productivity techniques priority should be given in respect of under=
takings engaged in manufacturing such products as cement or steel not produced
in small scale or cottage industrial units with a view to avoid competition and
diminution in employment opportunities. Partly as a hang-over of old habits
of thought and mental attitudes, it is possible that the workers resisted the
adoption of productivity techniques. Employers had the responsibility to dis-
pel the fears of workers and elicit their active co-operation' through ensuring
Job security to workers even after application of productivity techniques. ‘The
workers found lus could be absorbed in maintenance work of the under-
taking where possible after proper training and replacement of workers who
retire or resign, etc., could be avoided. :

Sri Venkataraman observed that proper grievance prooédure and joint
consultation machinery were im%ortant instruments for smoothening labour
relatipns. Joint management enabled management and_ employees to exchange
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views and to hold consultations in the preliminary stages of manageri it
Production efficiency, suggestion schemes, managcgment polici(:;1 . 3:::;:3‘;
concerning absenteeism etc., could usefully be discussed in such mc::ting;.

He stated that managements should realise the usefulnes:
unions fo{ x;:aintafiunli:g bc;ter .industrli]al relations and for incre:s(i)rfgs t;on um-e-
ty and of the usefulness of assisting the trade unions in familarizi
with - techniques of industrial engineering, Harizing themselves

As for workers, they should increasingly realise that the have a vi
in the prosperity of industry and co-operate with managcz‘cmsciz ::11?! stake

roductivity through the growth of strong trade unions reasing
_ fion of industrial engineering tcchniquig ons and through apprecia-

The Minister explained that an Inspector of Factories o
‘Department trained in productivity waspt;ce Secretary ofe:hefhtdh:diztf’r%sgg‘:it
vity Council and that he helped the local productivity councils in Madras
Salem, Coimbatore, Tiruchirapalli and Mathurai in con ucting training courses
and seminars with the help of experts drawn from the 1.L.O., g

Commending the Madras Productivity Council for its fruitf:ll activity in
the year in conducting courses on work studies, executive development quali
control, etc.,, besides holglmg seminars and conferences, the Minister expressed
the hope that the ogouncxl would enlarge the range and volume of its activities
so as to infuse productivity consciousness in undertakin i
of the State. g cvenin small towns

He also hoped that a study of the view points that would beset out §
papers to be presented by the leaders of industry and labour on some vitl:; t::
pects of productivity would stimulate constructive thought in the matter.

Addressing the Conference, Sri Manubhai Shah the Union Mini
Industry said that the productivity movement aimed at the ptoductiolx?:ft‘ccrhg:
per articles of better quality with a view to increase Pprosperity so that the workers
employers and consumers alike may share in its gains. He clarified that in

promoting .the productivity movements the National Productivi :
did not envisage retrenchment in case productivity, tcchniquescw:l:z a(gg;:ﬁl
Observing that our production whether in agriculture or industry was very poox"
by international standards he expressed concern that trade unjon leaders

should impress upon workers urgency of stepping up preduction and of increas-

ing productivity. He also observed that management function had increased

in complexity in modern industry and needed a high degree of ski -
petence and that therefore it was important that glanagsgrialop;sgi 3:;3,130?,
manned only by dpcnons with the necessary competence and training and that
‘the choice should not be on the basis of other considerations,

Sri S. Anantharamakrishnan, Chairman of Simpson Group of .
read 2 papes on *Froduciviy—Role of Management. Ol T
productivity movement included not only increased labour productivity but
also increased productivity resulting from scientific management, more inte
sive, utilisation of machinery, work study with its complementary techniqu, N
of method study and work measurement, etc., he suggested that there shou‘lld gé
-a vigilent and perpetual drive to do a job better quicker and with lesser strain
and at a lower cost, Management was recognised now as a profession involv;

a high degree of skill which needed to be taught and learnt and it was im

tive that there should be an efficient and integrated system of trainj P“f'.“
higher management.  Personnel at the supervisory and foreman level ncg gr
tuted the backbone of the industry and needed to be perly trained M?x’hi -
plicity of trade unions in one industry or unit has the bane of X -
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management relations and has not-been quducive to co-operative efforts of
management and labour to raise productivity. _

s

As for the sharing of the gains of productivity, it could be secured through -

a rise in money wages or lower prices or through shorter working hours and
could be decided through collective bargaining.

Dissemination of the findings of research in industry and their utilisation

should be actively organised inan increasing measure with a view to accelerate
productivity, : : : :

i'G. Ramanujam, Vice-President of the Indian National Trade Union
Congsrrelss?sple{uhn ?na!ttlll’e “Role of Labour in Industry ** observed that produc-
tivity techniques i%properly understood and correctly applied should result in
reducing the strain on the worker and in increased earnings. But it was im-
portant that planning should centre round the man and not the machine and
should take note of conditions peculiar to this country. For a correct apprecia-~
tion ofthe rights and obligations of the managements as well as of labour in
industry, there was need for a simultancous change in the outlook on both sides
and a removal of class conflict. The employer putting money and worker

utting his labour in industry should both remember that they were co-servants
in the service of the people. Multiplicity of unions added to the difficulties of
labour management relations, but a way out was for managements to observe
a proper code of discipline in industry. Finally, Sri Ramanujam suggested
that the productivity council may considers domonstrating improved manage<
rial efficiency arising from the application of productivity techniquesin a few

_industrial undertakings. He also observed that the National Productivity

Council could usefully devote attention to agriculture no less than.to
industry.

Sri K. Srinivasan, Director of the South India Textile Research Associa«
tion, read a paper on ¢ Effects of multiple union in industry on productivity

In the past through an inability to adjust themselves to changed conditions some -

managements contributed to the formation of multiple unions in industry. This
actually encouraged unreasonableness on the part of some workers as they l‘mﬁd
ile

"to have their cases sponsored by any one of the unions acting in rivalry. V

the initiative of political parties and -external leadership has been mainly

responsible for the growth of the trade union movement in the past, its proper -

development in the future required that the training for trade union leadership:
should come increasingly from within. Alse- to promote better human rela-
tions in industry, to increase productivity and to protect the rights of workers,
multiple trade unions should go. It was important that employérs should
avoid interference in the internal affairs of unions and that managerial deci~
sions should be based broadly on the principles of good industrial relations and

not on expediency. The speaker indicated that one way of minimising the .

effect of multiple unions would be to agree that on the basis of secret ballot of
all the workers in a factory or on the basis of membership, the majority union
should be decided upon and recognised for the purpose of negotiations and
representation while the other unions would continue to function but would
have no represéntative capacity.

8ri S.C.C. Anthony Pillai, M:P., President of the Hind Mazdoor Sabha,
read a paper on * Factors inhibiting productivity . He observed that our
national attitudes to adoption of new tecﬁniqua in industry and to taking timely
steps and measures for rehabilitation of man immediately effected should be
rationalised. He suggesed that the consequences flowing from the inexorable

.march of science and technology should recoa:;d and the utopian view
1, :

that India’s industrial developments.lay through Village and  Cottage
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Industries should be given up. In his view village and cottage industries were
stop-gap measures for the period of transition till full employment is reached
through an accelerated tempo of industrial development. Industries which
could not survive should be liquidated in a planned and painless way. Work-
houses should be instituted to take in men rendered surplus by technological
improvements with a view to their retraining for occupations where there was
a dearthof trained and skilled labdur. In short, the adoption of newer techniques
and technology through a preplanned organisational measure to cope with
transitional unemployment was the desideratum. The Indian worker compared
favourably with his compeers elsewhere given identical conditions and identical
tools. Managerial efficiency, however required to be improved. It was also
necessary that “the employers should increasingly realise the importance
of the human factor in industry.. They should also plough back into industry
profits earned with a view to modernisation of the plant.

Sri K. Swarup, Chief Administrative Officer, Integral Coach Factory,
speaking on ‘‘Productivity-tools and techniques”, stressed that a good manage-
ment should be capable of a good deal of planning to get the best out of macii-
nery and the men at their disposal. It was most important for any

rogressive
management to develop good human relationship between itself and the
workers. ‘ .

Speaking of automation, Sri Swarup said that in India we had to be careful,
because single purpose machines suitable for automation were more complicat.
ed and were not yet being made in India. They had hence to be obtained
from abroad at a much higher price and their maintenance as seen from his own
experience, was also a problem. In contrast to conditions in the west, in India
we had to provide more employment to wi{»c off the large unemployment in
the country. The problem of quality control in India was not receiving proper
attention. The speaker also suggested the desirability of giving managerial
posts to technicians, who had the proper aptitude. He urged on the Producti-
vity Council to start night classes in certain select localities for the benefit of the
intermediate supervisory staff to train them in productivity methods, to make
them cost-minded, and also to enable them to develo better human rela.
tionship between those below them and those above Snem These men were
our “potcnti.al managers and leaders of to-morrow.*’ Experience in the 1.C,F.
and the Railway Workshops had shown that talent existed in the supervisory
staff, as well as amongst the skilled technicians and a number of good suggestions
were being received from them for increasing productivity,

The paper of N.G. Bowen of Parry and Company on * Productivity i
Industry ” was read by Sri R.M. Mehra. Therein, Sr¥ Bowen suggau‘:'dtm
prizes could be awarded for good suggestions from workers in order to get their
active co-operation, in increasing productivity. Stressing the need for the selec-
tion of the right man for the right job, the speaker said that they must see that
the candidate selected had the aptitude for the job in hand. Fundamentally
little progress could be made until ignorance of the aims of the employer among.;
the workers was dispelled, and suspicion allayed. There must also be team
work between the employer and the employee. .

CONFERENCE OF OFFICERS OF THE LABOUR DEPARTMENT,

, After a break of three years a Conference of the Officers of the Labo ¢
Factories Wingsofthe Labour Department was held from 29th June, 19601:; ;::li
‘L‘;ly, 1960, Inau%x:atmg the conference, Sri R. Venkataraman

Industries and Labour, observed that in view of the transter oy i1 L Lnister

tration of non-technical acts to the Labour Wing from the Factories Waing, tl‘:;

L
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Inspectors of Factories should devote more attention to the improvement of the

factories administration. The Administration Report for 1958-59 disclosed an
increase in the number of accidents but this was, to an extent, an index of the
accelerated industrialisation going on in the State and the fact that more un-
trained and semi-trained people were handling machines. He desired the
Factory Inspectors to carry out inspections thoroughly and ensure a sharp
fall in the incidence of accidents in the year 1960-61. He also desired the
Factory Inspectors to enlist the co-operation of trade unions in reducing acci-
dents and to help to instil in them a sense of responsibility to reduce accidents.
Observing that there were no well developed trade unions in small and sweated
industries, he stated that minimum wages had been fixed in these industries.
Officer of the department should ensure that rules and regulations were properly
observed in these establishments. The state of industrial relations in Madras
State compared favourably with that in other States and the Labour Officers
deserved credit for this position. The Minister advised the Labour Officers to
cultivate the spirit of patience and to try to achieve settlements through persua-
sion. In conclusion the Minister observed that the Madras State had the
privilege of having covered about g5 per cent. of the insurable population
under the Employee’s State Insurance Scheme, that it was something of a
record in the country and that it was now proposed to extend the benefit under

the scheme to the families of the employees also starting first with Coimbatore
and then with Madrags and Madurai.

The Conference discussed questions arising out of the administration of the
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several labour laws. Winding up the conference on 2nd July, 1960, the Come .,

missioner exhorted the officers of the department to give of their utmost and

live up to the standards of performance expected of them during the
year 196061,

StATE Housing BoARD.

The 24th meeting of the State Housing Board was held at thg Secretariat
3rd May, 1960, to discuss the progress of various housing schemes in the State,

STATE EVALUATION AND IMPLEMENTATION COMMITTRE.

The second meeting of the State Evaluation and Implementation Com-
mittee was held at Ootacamund on 23—5—1g60. The Commissioner of
Labour was the Chairman of the Committee.



AWARDS AND AGREEMENTS

IN THE SUPREME COURT OF INDIA.

(Givil Appeal No. 169 of 1958, dated 16th October, 1959).
PresENT :—B.P. SiNHA, P.B. GAJENDRAGADKAR AND K.N. WancHoo, JJ.

Between !
Indian Hume Pipe Company, Ltd.

And

Its workmen and another.

Gratuity—Industrial Disputes Act, S. 25-F—Provisi -
Act, if a bar to the framing of scheme of grgtuity——chrI?nse(r)lf\?/ilf)svil?lfc‘lﬁl:e
entitled to retrenchment compensation under the provisions of S. 25-F of the
Industr}al_ DlSRl‘ltCS Af:t, if could be denied the benefit of the scheme o? at 'te
—Exprissions “gratuity” and *‘retrenchment compensation’’——Mt:aminggr 3(51

Retrenchment compensation, if could b i :
e consider
ment benefit : ’ ed to be a kind of retrench-

(It was held that gratuity is a kind of retirement b i i
. fund and pension, the underlying principle behind it bcir:gctﬁl:altlktig r\(:,vull(cnt
are entxtleq to claqnacertam amount as a retiral benefit in terms of the lor h
of the service put in, _ The retrenchment compensation is intended to rcn!';ctlh
relief when a worker is thrown out of employment through no ‘ault ()}f)h(.)ivx o
that he may tide over the hard period of unemployment and the gratuit it
ed could be left over unused so as to be of use after the worke%s’ rclt'y g
Both the benefits are complementary in character and distinct in natulr:e)mcm.

JupbeMmenT,

Per Gajendragadkar, ¥.—Are workmen entitled t
gratuity scheme as well as retrenchment compensatior? ?t}'lI‘ehg(tnilsb tlflebr:ll;?ﬁt ofa
tion whgch falls to be considered in the present appeal. The same N ques-
along with some other subsidiary points arises in some other appeals ar?; estion
of them have been grouped together and placed before us for dis osal o
propose to deal with the main point in the present appeal and discul:s the e
points arising in the other appeals separately. ¢ other

This appeal by special leave arises from an industrial d;

) I S ald
Indian Hume Pipe Company, Ltd., Bombay (hereinaftclr ca\lllS
and its workmen (monthly-rated including canteen boys e
herein-after called the respondents). The dis
grat;lty made by the respondents and it w
words :

pute between the
ed the appellant),
mployed under it

as referred to the tiibunal in these

“Gratuity—Employees should be paid gratui .
tions prescribed in the Industrial Tribgnal’sgr av:/x;?c,ioir:xtllﬁ;ca(lf %n)d It\?c condic
1950, dated 13 August, 1951. Itshould be also paid to those w'hoseoécrg?cg

have been terminated by the management inati
have be 4 g after the termination of the aforesaid

It appears that the respondents had raised an j 1 dicranta ¢
which covered their claims for scale of pay, dearness :i‘lc::wlns/tarrlua:lc,d}l)igl\l/;;;:t ;‘323

and gratuity and it was'referred to the adjudicati )
reference Mr. Thakore made his award on 15th xxngsgt?{;;,h \?vl;x(:; irﬁ)elr1 :l;gx:

pute was in regard to the claim for |
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provided for a scheme of gratuity.  Both the parti
appeal against the said award but the Appellate Tribunal di
appeals and confirmed the award. On 2nd June, 1953, notice w
respondents terminating the said award and making a fresh demand Mwgratlity
at a higher rate. Conciliation proceedings were started but they failed ; and
so on i1st July, 1954, the present reference was made. '

Before the tribunal the employees urged that the State Government had no
jurisdiction to confine their demand to the scheme of gratuity as framed by
Mr. Thakore, and they urged the tribunal to consider their claim for a revision
of the said scheme. The tribunal held that its jurisdiction was limited by the
terms of the reference and it could not entertain any such plea ; it also observed
that even if it was open to the respondents to agitate for the revision of the said
award there, was not much chance of their succeeding in that demand. The
appellant opposed the scheme of gratuity framed by the earlier award and
contended that no gratuity should be paid to the workmen who would be en-
titled to receive retrenchment compensation under section 25-F of the Indus-
trial Disputes Act (hereinafter called the Act). This contention was negatived
by the tribunal. It held that the respondents were entitled to claim both
gratuity and retrenchment compensation. The tribunal then examined the
financial position of the appellant and held that the gratuity scheme framed by
the earlier award should be enforced subject to certain modifications specified
by it.

This award was challenged by the appellant before the Labour Appellate
Tribunal, and it was argued that the respondents were not entitled to the double
benefit of the gratuity scheme and the statutory retrenchment compensation.
The Appellate Tribunal agreed with the view taken by the tribunal and rejects
ed the appellant’s contention. It also examined the financial position of the
appellant and held that it saw no reason to interfere with the discretion exer-
cised by the tribunal in granting ‘‘ the same gratuity to the workmen in the case
of retrenchment as in other cases.” Then the Appellate Tribunal considered
the merits of the scheme sanctioned by the tribunal and made some changes and
added one paragraph which had been included in the earlier award but had
been omitted by the tribunal. This paragraph dealt with the cases of persons
retrenched after the date of reference but before the award came into operation
and it directed that in the case of such persons no additional gratuity shall be
paid if they have already received unemployment or retrenchment compensa-
tion in excess of the gratuity awarded above ; in other cases the difference alone
;halldbe paid. Itisageinst this award that the present appeal has been pre-
erred. :

On the contention raised in the tribunals below, the principal point which
calls for our decision is whether a scheme of gratuity can be framed by indus-
trial tribunals for workmen who are entitled to the benefits of S. 25-F of the Act.
This question has been frequently raised before industrial tribunals and has
generally been answered in favour of the employees. In dealing with this ques-
tion it is important to bear in mind the true character of gratuity as distinguish-
ed from retrenchment compensation. Gratuity is a kind of retirement benefit
like the provident fund or pension. At one time it was treated as payment gra-
tuitously made by the employer to his employee at his pleasure, but as a result
of a long series of decisions of industrial tribunals gratuity has now'come to be
regarded as a legitimate claim which workmen can make and which, in a pro-
per case, can give rise to an industrial dispute. Gratuity paid to workmen
18 intended to help them after retirement, whether the retirement is the result
of the rules of superannuation or physical disability. The general principle
underlying such gratuity schemes is that by their length of service workmen
are entitled to claim a certain amount as a retiral benefit.
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On the other hand, retrenchment compensation i i
at all. As the expression * retrenc}nnenl: con?pel:sg::)itoz f::tg\g?c(;:;bc{leﬁt
compensation paid to a workman on his retrenchment and it is intended t give
- him some relief and to soften the rigour of hardship which retrenchment pica
tably causes. The retrenched workman is, suddently and without his 1fne\;:-
thrown on the street and has to face the grim problem of unempl AL
the commencement of his employment a wo Fe Y ent: At

: 1 rkman naturally expects
g;rward to security of service spread -over a long pcriod): b&C retr:x:‘c‘i:z(::rl::
estroys his hopes and expectations. The object of retrenchment compensa-

tion is to give partial protection to the retrenched emplo i i
. ¢ ee and
gﬁaxifi Ct}}:egr:xartlc: :)xtfi:ectzver t}ilr; hard period of unemploygxcgt. Thushg\?égx(’:eg
renchment com ion i i i i
from the concept on which gratuity ge?::rtxlg:dl.s based s essentially different

It is true that a retrenched workm i

S 1 : an would, by virtue of his retre

lge entitled to claim retrenchment compensation in addition to ncal.ltr‘rlxientt
ecause industrial adjudication has generally taken the view that thcgra o

of retrenchment compensation cannot affect the workman’s claim iy,

In fact the whole object of granting retre o Eratuity.
n o
Worksman o keep iy g rants gnd chment compensation is to enable the

an to and unused so that it may be availa i
aft:}t; his re;xrcmgnt. Thus the object of granting retrcnchymcnt comb]:r:si?'lm
:g sc:v zmp TO]);Z(; is v;ry different lfrom the object which gratuity is pintcncllzg
. 1s why on principle the two schemes are not i i
i ] t all irreconcilabt
nor even inconsistent ; they really complement : n consi
\ ustent ; ) each other ; i
:itc:cx;tégn:s (;f sptgxal Justu:'; l;h;re is no reagon why both th};cglz;irigcilfgu(l)crll :;)tn :;;
egitimate, e fact that the i
does not affect theis validsy T Y appear to constitute a double benefit

} is the vi ich i ial tri
generally taken in a large number of rcportcg‘zlxg;zl:l;nsss ttl?isa lp:)r:xll)tu nals have

Let us now refer to some of th isi

y ose decisions a
broad outlines of the development of industrial law
industrial tribunals deal with the employees’ claim

the financial position of the employer before i
for g?fmngfa gratuity schc_:me ; }?t iz only if thg;a:rt;nsgttis&ccdmtiloty:}? f‘i:l emm"d
con t::l(l))rc: of the employer is satisfactory and the burden of the a t oy nanlal
f,an n}e by him that they proceed to frame schemes of graguria uxty;chune
T};x sccx}xlre or dthc employees the retirement benefit in the formtyf A ey,
19501ugtheag::s éoizar?i_ng such schemes had been made for so vears before
, of framing a gratuity schem exami

gm Labour Appellate Tribunal 1%1 the tycat: of t%e‘?,::xal:;“dl% ped oY

ombay and Their Workmen, (1951) 2 L.LJ. 31 ’ " ares, L

case directed the payment of gratuity on the ollm}‘i?lcg :ccgﬁm framed in this

(1) On the death of an em ilei
. h 2 ployee while in the servi
::l his becoming physically or memal{y incapable ofefmhc? ice half )
arly or wages for each year of continuous service, to be paid e rr}onth 8
employee, or, if he has died, to his heirs or legal re;’,mem’iﬁmwo‘,h’a,ﬂ“‘b"’d
gns.

gnation of an employee after fifteen
ary or wages for each year of conti-

nd indicate very briefly the
on this subject. thr):cvcr
for gratuity, they consider

of the Company or

, (2) On voluntary retirement or resi
years’ continuous service half month’s sal
nuous service, :

(3) On termination of service b
or wages for each year of completed service.

Under this scheme gratui
dismissed for mixcondggt. 'i'yhi‘: agctl;z:;u}:l ‘;:::Vﬁl‘b;el:\a yable to any employee

model scheme in all subsequent disputes about gratuity.

Y .the company—half-month’s salary

gencrally treated as 8
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It also appears that the benefit of gratuity schemes has been generally
given even to workmen whose services have been terminated and who have
thereby becomes entitled to retrenchment compensation also. In Bangalore
Waoollen, Cotton and Silk Mills Company, Ltd, and Binny Mills Labour Association
((1952) 1L.L.J. 654 at 656) the Labour Appellate Tribunal gave permis-
sion fo the company to retrench 179 workmen subject to the condition that the
workmen sought to be retrenched shall be paid by way of retrenchment relief
a sum equivalent to one month’s basic wage for every year of completed service
in the company, and thebasic wage on which such calculation is to be made shall
be the last basic wage prior to the grant of this permission. It also made it
clear that the grant of this such retrenchment relief shall not in any way tend to
prejudice the issue of a gratuity scheme which was before the adjudicator, and
to which the adjudicator was directed to apply an altogether independent mind
unaffected by the decisions of the Labour Appellate Tribunal. It may, how-
ever, be conceded that sometimes, though rarely, tribunals have thought it
fit not to grant gratuity in cases of workmen whose services have been terminat-
ed on the ground that they would be entitled to receive compensation under the
Act. But it is not disputed that this dissenting note has been struck only in a
few cases. (Vide Chemical, Industrial and Pharmaceutical Laboratory, Ltd. and
Their Workmen (1955) 11 L.L.J. 355). Speaking generally, subject to the
capacity of the employer to pay, workmen have been given the benefit of both
retrenchment compensation and-gratuity by industrial awards prior to the
enactment of S. 25-F of the Act. This question was elaborately considered
by the Labour Appellate Tribunal in the appeals against the award of All India
Industrial Tribunal (Bank Disputes) where it has been held that the award of
retrenchment compensation cannot adversely affect the claim for gratuity.
The two claims are made for entirely different reasons and irra proper case both
the claims can be awarded. '

The measure of compensation, however, varied from case to case, and the
awards made in that behalf naturally were not always uniform. But it does
appear that the determination of the quantum of retrenchment compensation
was generally linked with the period of the past service rendered by the retrench-
ed workmen in Rashitriya Mills Mazdoor Sangh and Gold Mohur Mills ((1953) 11
L.L.]J. 660) the Labour Appellate Tribunal accepted the view thatthe quantum
of compensation payable to retrenched workmen should be calculated at the
rate of ten days’ basic wages plus dearness allowance for each year of service ;
and it also held that no maximum limit should be put on this quantum. In the
Bombay Gas Company, Ltd. and Their Workmen, (1950 L.L.J. 150),2 detailed sche-
me was framed for the computation of the retrenchment compensation. Those
who had completed a year’s service but less than three years’ service got wages
for 26 days with dearness allowance, and those who had completed three years
of service or more got 26 days’ wages with dearness allowance for each year of
service subject to a maximum of 104 days’ wages with dearness allowance. In
the National Indusirial Works and Their Workmen, (1950 L.L.J. 1143) 2 still more
elahorate scheme was framed for determining the quantum of compepsation.
Thus it would be seen that the result of industrial decisions was that workmen
were held entitled both to gratuity and compensation on retrenchment and the
amount of retrenchment compensation was measured by reference to the period
of service rendered by the retrenched employee. It may, however, be stated
that industrial decisions on the twin topics of gratuity and retrenchment com-
pensation were not always uniform, and sometimes they disclosed an element
of uncertainty and perhaps even ambiguity in their approach.

While this was the state of industrial decisions on this point, Ordinance V
was promulgated on 24th October, 1953. By 8. 25-F the Ordinance prescribed
conditions precedent to retrenchment of workmen., One of the conditions thus
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prescribed by S. 25-F (b) was that before a workman is retrench

pald’, at the time of retrenchment, gratuity which shall be equiv:l(oi::tctcr)n ;ilfs'ttcct::
days average pay for every completed year of service or any part thereof in ex-
cess of six months. This Ordinance was followed by Act LIII of 1953 which is
deemed to have come into force on 24th October, 1953. It is by this amendin
Act that S. 25-F has been introduced in the Act.  Section 25-F () is in the
same terms as S‘; 25-E (b) of the Ordinance, except that for the word “gratuity”
the expression “retrenchment compensation * has been substituted. We mzy

incidentally mention the fact that in the stat i j
! ement of a
Act it was observed that— tms and objects of the

““ In regard to retrenchment the Bill provides that a workman who had
been in continuous employment for not less than one year under the emplovyer
shall not be retrenched until he has been given one month’s notice in v»?ritiyn
or one month’s wages in lieu of such notice, and also a gratuity calculated agt

fifteen days’ average pay for ever i
€ I y completed year of s
of in excess of six months”, P Y crvice or any part there-

The appellant’s case is that aft
er 8. 25-F was enacted there is no lon
. . . L cr
any scope for framing gratuity schemes in addition to the statutory retrengh-
ment compensation for retrenched employees.

In support of this contention the appellant sought

bothin S. 2 5-E (&) of the Ordinance ancri)pthe statcrientt(:)fl: glizlnggntc}ileo{??ct;ha;
the amending Act, the word “‘gratuity’” has been used and not rctrcn%:hm ot
compensation. It is obvious that for construing S. 25-F the words used in (t:}r:
statgment aflpo};xt the aims and ol’)jgcts of the Act arc not relevant: and in rcgar:i:
t?l the lixse th e word gratuity” in S. 25-E (b) of the Ordinance it is significant

at the sai \Azc’)rd has been deliberately omitted and the words “retrenchment
compensation ” have been used in its place by S. 25-F. 'Therefore it mc{\d
not be possible to determine the character of the payment statutorily | reqzv(‘)ll)l d
by 8. 25-F by reference to the word * gratuity ” used either by thgl grd ane
?}: cn:: 1?;: as;?tcm;r:}tl about the aims and objects of the Act. If we have to 1(;]:::3:

er of the payment merely by the word i ibing i

the words used in S. 25-F are “retrer);ch?nent compscrlllss:gol:’9:§5xgi)rlgg:gt:l}i1:;

:?r)l tmC :;der:;cifoa staiutqry provision for the payment of adequate retrench-
heing o :ﬁrded bn.. degls'laturt': knew that retrenchment compensation was
detomining the ar);l 01:11 :xstfr:xal tnbuna'ls; but i.t must have thought that in
relewany tog the amol }? o c;)mpensatlon the tribunals considered a variety of
matter,; and so it deo?dtﬁut(t)t?tztn:ilfrr;i;v ail:m eyt b oncrainty in the
prescrli)ing a statutory rule in that behzlf. eT%iyaitirgin‘;oﬁpgmangn by
merely standardizes the payment of retrenchment compensatio d2 T
more, If retrenchment compensation could be claimed b . employ
addition to gratuity prior to the enactment of S, 25-F there is no

similar claim cannot be made by them subsequent to its enactmen:cason why a

It is then urged that in determining the amou
and it is pointed out that schemes of gratuity also provide for payment of gratui-

ty on similar considerations and adopt a similar measure. As we have arcady
pointed out, even before S. 25-F was enacted tribunals were adopting similar
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methods in determining the amount of retrenchment compensation, and so the
mere fact that the length of the past service of the retrenched workman is made
the basis for computing retrenchment compensation cannot clothe retrench-
ment compensation with the character of gratuity. The claims of retrenchment
compensation and gratuity proceed on different considerations and it would be
impossible to hold that the grant of one excludes the claim or grant of the other.

Itis true that a retrenched workman would get both the retrenchment com-
pensation and gratuity, and in a sense, on his retrenchment he would be getting
more than what other workmen with corresponding length of service would get
on their retirement ; but it must be remembered that the retrenched workman
gets compensation because involuntarily he has been forced to face unemploy-
ment, and it is to enable him to tide over the period of unemployment that re-
trenchment compensation is paid to him. So, on the general contention raised
before us that the employees are not entitled to claim the double benefit of
gratuity and retrenchment compensation , there can be only one answer, and
that is that there is no conflict between the two claims, and industrial tribunals
are right in recognizing that both claims can be entertained and granted, and
reasonable gratuity schemes can and should be framed even after the enactment
of S. 25-F in the Act. ‘

In this connection it would be relevant to refer to the definition of wages
under S. 2 (rr) of the Act inasmuch as it excludes any gratuity payable on the
termination of the employee’s service. This shows that legislature was aware
that gratuity can be claimed by employees and is often awarded to them. If
legislature had intended that the statutory retrenchment compensation provid-
ed for by S. 25-F should affect the employee’s claim for gratuity, it would have
expressly made a suitable provision in that behalf. Legislature makes such
provisions when it thinks necessary to do so. Section 17 of the Employees
Provident Funds Act, 1952 (Act XIX of 1952) for instance, confers on the ap-
propriate Government power to exempt, {from the operation of all or any of the
provisions of the scheme, establishments which have already introduced provi-
dent fund benefits which, on thewhole, are notless favourable to the employees
than the benefits provided under this Act. In the absence of any such provisions
in the Industrial Disputes Actit would be unreasonable to hold that the mere
enactment of S. 25-F either ousts the jurisdiction of industrial tribunals to en-
tertain claims for gratuity schemes or makes it improper or unjust to frame
such schemes for all employees including those who are retrenched.

So far we have dealt with the general question as it arose on the contentions
of the parties ; but in fairness we must add that the learned Solicxtqr-Genera}l
conceded that he could not urge that, as matter of law, the point raised by his
client should be answered in his favour. He, however, strenuously ur.ged that
in framing gratuity schemes industrial tribunals should make appropriate pro-
vision for giving gratuity to retrenched workmen on a basis different from that
on which gratuity to other workmen is calculated. The argument is that since
the retrenched workmen get statutory compensation on a very liberal scalq
they should not get gratuity at the rates fixed by the scheme for other workmen.
They may and should get gratuity but at a lesser rate and on less generous terms
and conditions. Indeed he suggested that we should make suitable amendments
in the gratuity scheme framed by the Appellate Tribunal in that behalf. We
do not think we can accede to this request. Whether or not a two fold scheme
of gratuity should be framed, one applicable to retrenched workmen and
the other to the rest, is a matter which may, if necessary, be raised before the
Tribunal in a proper case. Besides it may be pertinent to observe that the
question as presented in this form is not one of general importance, for in the
present state of our economy which has received and is receiving the stimulus
of national plans, our industries may not have to face the problem of retrench-
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ment on an appreciable or extensive scale , but, apart from this consideration,
we cannot entertain or decide the point raised by the learned Solicitor-
General in an appeal under Article 136.

Before we part with this appeal, we ought to refer to another aspect of the
matter which our present decision does not consider or decide. It is likely that
gratuity schemes framed by consent or by awards may provide for payment of
compensation to retrenched workmen either in lieu of or in addition to gratuity;
in such cases the question as to whether the retrenched workmen can claim the
benefit of such a scheme in addition to the retrenchment compensation under
S. 25-F would depend on the construction of the material terms of the relevant
scheme considered in the light of the provisions of S. 2 5-F of the Act.

In the present appeal we are not called upon to consider such a question.
Thercforq, our decision has and can have no reference to cases which would fall
to be decided under S. 25-F of the Act.

In the result the appeal fails and is dismissed with costs.

IN THE SUPREME COURT OF INDIA.

(Civil Appeal No. 24 of 1959, dated 4th April, 1960.)
PRESENT :—P. B. GajENDRAGADKAR AND K. C. Das Gurta, JJ.

Between
Assam Oil Company, Limited

and
Its workmen,

1. Termination of service or dismissal—Adjudication of dispute regarding
—Validity, legality or propriety of the termination of services of an employee in
pursuance to the terms of her contract of service, if and when could be examined
by the industrial tribunal adjudicating the industrial dispute in regard to the
justifiability of such termination. Form of the order terminating the services
or the language used therein, if conclusive as to whether it was by way of punish-
ment or whether it was passed in bona fide exercise of the power under the con-
tract of service. Services of an employee terminated by giving one month’s notice
in pursuance to the terms of contract of service. Order inter alia stating that the

work of the concerned employee did not improve and that the work was not up- -

to the standard required. The fact of the concerned employee joining the trade
union also found to have influenced partially the employer to terminate her
services. The evidence on records also showing that the superior officer was
thoroughly dissatisfied with the work of the concerned employee. Conclusion

of the industrial tribunal that the termination was not bona Jfide and unjustified,

held, correct:

. (It was held that the jurisdi.ction of an industrial tribunal to direct re-
instatement of a discharged or dismissed employee has been established in indus-
trial case law and is no longer in dispute.

Where an employer terminates the services of an employee after a month’s
notice or on some other condition in accordance with the contract of employ-
ment; where the validity of such termination is challenged in industrial adjudi-
cation, it would be within the competence of thg industrial tribunal to enquire
whether the impugned discharge has been effected in the bona Jfide exercise of the
power conferred _by the contract. Where there has been bona fide exercise of
such power, the industrial tribunal cannot interfere with the decision, but the
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words used in the order of discharge and the form which it may have taken
are not conclusive in the matter. . The industrial tribunal would be entitled to
go behind the words and the form and decide whether the discharge is a dis-
charge simpliciter or not. If the bona fide exercise of powers are successfully chal-
lenged, then the industrial tribunal would be entitled to go into the matter
fully and disturb the order of the management, if considered necessary. It was
observed that just as the employer’s right to exercise his option in terms of the
contract has to be recognised so also the employee’s right to expect security of
tenure should be taken into account.

It was also held that though the normal rule in cases of wrongful or wilful
dismissal will be to order reinstatement of the dismissed worker, there can be
cases where adherence to this rule will not be expedient. In such cases, grant
of relief by way of substantial compensation in lieu of reinstatement will be
reasonable and justified).

JubgMENT.

Per Gajendragadkar, 7.—This appeal by special leave arises from an indus-
trial dispute between the appellant, Assam Oil Company, Ltd., and the res-
pondent, its workmen. The dispute was in regard to the termination of ser-
vices of Miss P. Scott, one of the employees of the appellant. The respondent
alleged that the said termination of Miss Scott’s services was illegal and that was.
one of the points referred to the Industrial Tribunal, New Delhi, for its adjudi--
cation. The other point of dispute between the parties was in regard to- the

"quantum and conditions of the payment of bonus for the year 1955-56 to the

appellant’s workmen. The industrial tribunal has directed the appellant to-
reinstate Miss Scott and to pay her all the back wages from the date of her dis-
missal until the date of her reinstatement. It has also ordered that Miss Scott
be paid bonus for the two years in question as specified in the award. The
direction for the payment of bonus is not challenged by the appellant, but the:
validity of the order asking the appellant to reinstate Miss Scott and to pay
her the whole of the back-wages during the relevant period is questioned
before us, and so the main point which calls for our decision is whether the
appellant was justified in terminating the services of Miss Scott, and if not,
whether in the circumstances of this case it would be appropriate to direct
an order of reinstatement.

The appellant company is chiefly engaged in searching for and refining
crude oil and it has a refinery at Digboi in Assam. At New Delhi it has a small
office with three or four employees. Miss Scott was originally iq the employ-
ment of Burmah-Shell, New Delhi as a lady secretary. Her services were lent
to the Delhi representative of the appellant company sometime in Jam}ary, 1954
In September, 1954, the appellant set up its own office at New Dethi and then
offered Miss Scott direct employment on the same terms and conditions that
governed her employment with Burmah-Shell. Miss Scott then resigned her:
service from Burmah-Shell and joined the appellant as a regular employee in
October, 1954. Her appointment was subsequently confirmed on 15t Septcm&
ber, 1955, on terms and conditions which were commum.catcd to her an
which she accepted. One of the terms was that the appointment in question
may be terminated on one month’s notice on gither side. .

During the course of her employment Miss Scott did not give satisfaction
to the appellant and on many occasions she was verbally warned to improve
her work and not to repeat her lapses. On26thFebruary, 1957, Mr. Gowan, the
Delhi representative of the appellant, warned Miss Scott in writing about her:
lapses and added that he did not consider her work satisfactory. He told her to-
strive to improve her work and mend matters failing which he would have to.

L—8
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consider whether she was suitable to continue in the appellant’s employment.
On 28th February, 1957, theservices of Miss Scott were terminated by Mr. Gowan
and she was told that the faults pointed out to her had not been corrected and
that her performance during her service had not matched up to the standard
required. Miss Scott was given one month’s pay in lieu of notice and she accep-
ted it. At the time when her services were terminated Miss Scott used to
receive the total remuneration of Rs. 535 per month.

On 13th March, 1957, Miss Scott madearepresentation to the Conciliation
Officer, New Delhi, against the termination of her services and it is out of the
proceedings taken by the Conciliation Officer on his representation that the
present dispute ultimately came to be referred to the industrial tribunal for
adjudication. The union of the appellant’s workmen which sponsored her
case alleged before the tribunal that the termination of Miss Scott’s services was
wrongful and illegal and she was entitled to reinstatement. It was urged on
her behalf that no enquiry was held by the appellant before terminating
Miss Scott’s services and that made the impugned termination illegal and
xﬁnjustiﬁe?f - A claim for bonus for the years 1955 and 1956 was also made on

er behalf,

The appellant resisted this claim. It.was urged by the appellant that the
dispute was an individual dispute and as such the reference was incompetent,
It was alleged that Miss Scott was not a workman under section 2 (s) of the
Industrial Disputes Act, 1947 (hereinafter called the Act), and so the tribunal
had no jurisdiction to deal with the dispute. On the merits the appellant’s
case was that it had purported to terminate the services of Miss Scott in terms
of the contract after paying her one month’s wages in licu of notice, and that
the industrial tribunal would not be justified in interfering with such an order.

The tribunal has held that Miss Scott was a workman under section 2 (s)
and since the union had sponsored her cause the dispute was an industrial
dispute under section 2 () of the Act. According to the tribunal the termi-
nation of Miss Scott’s services in substance amounted to dismissal for mis-
conduct, and since no enquiry had been held it was illegal and unjustified.
On the merits the t;ibuna] took the view that even if Miss Scott had been
guilty of some negligence the punishment of dismissal was unduly severe.
The tribunal also observed that in dismissing her Mr. Gowan was influenced
by the consideration that Miss Scott had become a member of the union and
that was substantially responsible for her dismissal. It is on these findin
that the tribunal has passed on order of reinstatement. &

In the present appeal the learned additional Solicitor-General has raised
two points before us. He contends that the appellant has terminated the
services of Miss Scott in pursuance of the terms of the contract and an order
of discharge passed strictly according to the contract cannot be questioned
before the industrial tribunal. Alternatively he argues that even if the order
of discharge is found to be unjustified because no enquiry was held, the whole
evidence relating to the alleged misconduct of Miss Scott has been led before
the tribunal and in the light of the said evidence the order of discharge should
not have been interfered with and reinstatement should not have been
ordered. At the highest it may be a case for awarding compensation and no

more. The other findings recorded by the tribunal i
have not been challenged in the present :’:1Ppcal‘.ma Against the appellant

The wide scope of the jurisdiction of industrial tribunals is

y I no 1
csta'\bhshed. "As earlyf as 1949 it was held by the Federal Court inth;em
Indian Automobile Association v. Industrial Tribunal Bombay, and others (xgq,g L.L.J.

245), that the argument based upon the sanctit t idi
a5, A employer and. tha employon —1 y and the validity of contracts
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“overlooks the fact that when a dispute arises about the employment
of a person at the instance of a trade union or a trade union objects to the
employment of a certain person, the definition of industrial dispute would cover
both those cases. In each of those cases, although the employer may be un-
willing to do so, there will be jurisdiction in the tribunal to direct the employ-
ment or non employment of the person by the employer. This is the same
thing as making a contract of employment when the employer is unwilling
to enter into such a contract with a particular person *. '

It was also observed that the industrial tribunal “can direct in the case
of dismissal that an employer or employee shall have the relation of employ-
ment with the other party, although one of them is unwilling to have such
relation > (p. 252).

In other words, the jurisdiction of the industrial tribunal to direct rein-
statement of a discharged or dismissed employee is no longer in doubt. That
being the nature and extent of the jurisdiction of the industrial tribunal , it
is too late now to contend that the contractual power of the employer to dis-
charge his employee under the terms of the contract cannot be questioned in
any case,

If the contract gives the employer the power to terminate the services
of his employee after a month’s notice or subject to some other condition, it
would be open to him to take recourse to the said term or condition and
terminate the services of his employee; but when the validity of such ter-
mination is challenged in industrial adjudication it would be competent to
the industrial tribunal to enquire whether the impugned discharge has been
effected in the bona fide exercise of the power conferred by the contract. If
the discharge has beenordered by the employer in bona fide exercise of his power,
then the industrial tribunal may not interferce with it ; but the words used
in the order of discharge and the form which it may have taken are not
conclusive in the matter and the industrial tribunal would be entitled to go
behind the words and the form and decide whether the discharge is a discharge
simpliciter or not. If it appears that the purported exercise of the power to
terminate the services of the employee was in fact the result of the misconduct
alleged against him, then the tribunal will be justified in dealing with the
dispute on the basis that despite its appearance to the contrary the order of
discharge is in effect an order of dismissal. The exercise of the power in ques-
tion to be valid must always be bona fide. 1f the bona fides of the said exercise
of power are successfully challenged, then the industrial tribunal would be en-
titled to interfere with the order in question. It is in this context that the
industrial tribunal must consider whether the discharge is mala fide or whether
1t amounts to victimization or an unfair labour practice, or is so capricious or
unreasonable as would lead to the inference that it has been passed for ulierior
motives and not in bona fide exercise of the power conferred by the contract.
In some cases the employer may disapprove of the trade union activities of his
employee and may purport to discharge his services under the terms of the
contract, In such cases, if it appears that the real reason and motive for dis-
charge is the trade union activities of the employee, that would be a case where
the industrial tribunal can justly hold that the discharge is unjustified and has
been made mala fide. It may also appear in some cases that though the order
of discharge is couched in words which do not impute any misconduct to the
employee, in sukstance it is based on misconduct of which, according to the
employer, the employee has been guilty ; and that would make the impugned
discharge a punitive dismissal. In such a case fairplay and justice require
that the employee should be given a chance to explain the allegation weighing
in the mind of the employer and that would necessitate a proper enquiry.
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Whether or not the termination of services in a given case is the result of the
dona fide exercise of the power conferred on the employer by the contract or
whether in substance it is a punishment for alleged misconduct would always
depend upon the facts and circumstances of each case. In this connection, it
is important to remember that just as the employer’s right to exercise his option
in terms of the contract has to be recognised so is the employer’s right to expect
security of tenure to be taken into account., These principles have been con.
sistently followed by industrial tribunals and we think rightly. (Vide Buckin-
- gham and Carnatic Company Lid. v. Workers of the Company, (1952) 11 L. L. J. 314).
Therefore, we are not prepared to accede to the argument urged before us
by the learned Additional Solicitor-General that whenever the employer
purports to terminate the services of his employee by virtue of the power con-
ferred on him by the terms of contract, industrial tribunals cannot question
its validity, propriety or legality,

_ Inthe present case there is no doubt that the order of dischay e i
Miss Scott proceeds on the basis that she was guilty of a gbiﬁéﬁ:tg.aﬂm.
we have already pointed out, Mr. Gowan communicated to her what he thought
were grave defects in her work and in the letter of discharge itself the same
allegations are made against her, That being so, it must be held that the dis.
charge in the present case is punitive, It amounts to a punishment for alleged
misconduct and so the tribunal was right in holding that the appellant was not
justified in discharging Miss Scott without holding a proper enquiry.

It, however, appears that evidence has been led by the a
the tribunal in support of its case that Miss Scott wés guilty o?liieg‘iﬁtct?:ﬁog?
duty on several occasions which justified her dismissal. Mr. Gowan has given
evidence about the quality and standard of Miss Scott’s work and hcg has
sworn that 2 long series of instances of bad work and fajlure 1o carry out orders
insolence and untrutbfulness had come to his notice. On one occasion the
letter typed from a draft had been incorrectly typed and more than
:g;rtq;i::s] gsr:}%ra}?i:i itx;d 1bcen orr‘;ittcd, and in addition Miss Scott told hit:
: cexed the letter.  According to Mr. Gowan she was disobedi
. to him and he had occasion to wa o s Cisobedient
It is true that Mr. Gowan hay a}l;g Sl::trcdv:gl::lly ke thar i she past.

he knew that Miss § h
hecome a member of the union and he though ss Scott had
: . s ¢t
holding a confidential position in his office shouk;I g)ot hgsct: bea ?gmmzzwml?mwbﬁi

of the union. The evidence given by M
. - r. Gowan
be straightforward and it leads to t)\’/vo conclusiom;g:l the whole appears to

1) that Mr, . .
Seot, aEnZl at Mr. Gowan was thoroughly dissatisfied with the work of Miss

(2) that he did not approve of Miss Scott’

Since the latter circumstance has at least part; .
: L artl i :

of Mr._ Gowat} in .tem'unann.g the services of Mli)ss S?:g¥t ‘Txgr{l\fs‘: i,'f, ﬁ“’ mind
the said termination is not justified. 1t would not be :)pcn to eld that
to dismiss his employee solely or principally for the reason that han employer
Joined a trade union. That is a fundamental right guarante 3 or she had
citizen in this country and it would be idle for anybody to ¢o e dto every
mere exercise of the said right would incur.dismissal from ntend that the
employment. Therefore, we are prepared to sevice

bunal that the dismissal of Miss Scott is not juas(t:ff?g; the finding of the tri-

That raises the question as to whether rej
b reinstatement .
the present case. There' 1 no doubt that the normaj rule Ci:ntht:: ?;dcred in
wrongful dismissal the dIS{nISSQd employee is entitled tq rcinstatemcnf‘fmbof
there can be cases where it would not be expedient to follow this normél m\I‘:

s conduct in joining the union,
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and to direct reinstatement. In the present case the appellant’s office
is very small and Miss Scott undoubtedly occupied a position of some confidence”
with Mr. Gowan. The warnings given by Mr. Gowan to Miss Scott from time
to time clearly bring out his dissatisfaction with her work, and if Mr. Gowan
has sworn that he has lost confidence in Miss Scott it would be unfair to hold

that the loss of confidence is due solely or substantially because Miss Scott

joined the union of the appellant’s workmen. It is no doubt true that the

effect of the employer’s plea that he has lost confidence in the dismissed

employee cannot ordinarily be exaggerated ; but in the special circumstances

of this case we are inclined to hold that it would not be fair either to the

employer or to the employee to direct reinstatement.

It appears that subsequent to her dismissal and in spite of it Miss Scott
found employment with Parry & Co. and Nestles Products (India) Limited
between 1gth May, 1958 and 31st October, 1958 and 15t December, 1958 to goth
November, 1959, respectively. The first of the said two companies paid her Rs.
500 per month except for October when she was paid Rs. 525 and the latter
company has paid ﬁcr Rs. 500 per month except for November when her
salary was Rs. 525 and for December and January when she was paid Rs. 15
per day. Besides she has received from the appellant Rs, 2,700 as subsistence
allowance during the pendency of the present appeal. We are, therefore,
satisfied that it would be fair and just to direct the appellant to pay a substan-
tial amount of compensation to her. The learned Additional Solicitor-General
has agreed to pay Rs. 12,500 in addition to Rs. 2,700 which have been already
paid to her as subsistence allowance. We think that in the circumstances of
this case the amount of Rs. 12,500 represents a fair amount of compensation
on the payment of which the order of reinstatement passed by the tribunal
should be set aside. We would accordingly set aside the order of reinstate-
ment and direct that the appellant should pay to Miss Scott Rs. 12,500 as
compensation. The order in respect of bonus has not been challenged and
is confirmed. There will be no order as to costs;

SETTLEMENT UNDER SECTION 12 (3) OF THE INDUSTRIAL
DISPUTES ACT, 1g47.

Between

The Management of Sri Raja Rajeswari Bus Service, Vridhachalam, South
Arcot District.

and

The Workers of Sri Raja Rajeswari Bus Service, represented by the Motor
Transport and General Workers’ Union, Chidambaram.

TERMS.

1. Demand Nos. 1,16, 17 and 24: It is agreed that the following workers
shall be reinstated and given employment with immediate effect.

1. T.P. Dharmalingam Driver.

2. T.A. Abdul Azeez do

3. A. Raju Conductor.

4. J. H. Azeez do

5. T. Mani : do \
6. Allaboz do

. K. Shanmugam : do

8. Periaswamy Agent,

9. Swamynathan Watchman,
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Sri T. P. Dharmalingam, driver and Mr T.K
A ) . T. K. Abdul Az i
ﬁiﬂ:ﬁirﬁ t}:c penoc%) of 1;1nemployment. The rest of thccfvf):}::g l;t:-ep::i
vack wages, but they will not lose their i i i i
D};andapam will not be reinstated, but will be }l)air:ir el\{xs(.)u;os;irzgzbel‘;t;\c[xi:‘gr ,
only) as ex-gratia payment in full and fina] settlement of all his claims with thz

paid on or before 14th May, 1960.

2. Demand No. 2: The Union is not pressing this issue,

3- Demand No. 3: Itis agreed that Sri Subramani i
. < am -
ing as a Store-keeper shall be paid Rs. 100 per mensem :lzs hi;v?v?xglcss gsmroﬁe
:ﬁﬁzlrn::sc?lscglt‘?;;-lltizg:r.t TthEm(Floycr reserves the right to transfer %ﬁm
ector or Conductor. In that i i
wages and batta according to the scale payable to thgagl;:::ii‘:glllbnzpizlt%rd(::

Conductor. The extra remuneration payahl i
. t .
keeper will be deducted when he is scxft g’: lige %3{;-Subramamam as a Store-

Demand No. 4 : The Union is not pressing this issue.

Demand No. 5 : It is agreed to do this as far as possible,

Demand No. 6 : Two sets of Uniform shall be
staff every year with effect from 1st January
supplied during the beginning of cach year, The
be supplied before 30th May, 1960. The Unifo
to the measurement of each personnel.

given to each of the runnin

1960. The dresses shouldlbg
two sets for the year 1960 shall
rms shall be made according

Demand Ne. 7 : 1t is agreed that the management will make sufficiently

big boxes on the top of theb i ; .
the amil bags fron}: e ; u:ses to hold the Mail bags in order to avoid loss of

Demand No. 8 : It is agreed that the cleanin char, aised
es shall b
As. 4/- (Annas four only) over and above the usualgratc ngow being gei:cn. >y
Demand No. g : The Union is not pressing this
by & e e U pressing this issue as the same was covered
Demand No. 10 : 1t is agreed that both the drivers and conduct
) ors
gzld the 6same amount of batta when they go on line, with effect fros;:a?;t)l:
ay, Igbo.

Demand No. 11 : (i) Itis agreed that the followin 1
fixed to the drivers and conductors with effect i'x‘oxr‘xV lxstgzc;riel? ?;g:fgcs shall be
(@) Drivers 45-2-55-23-80-3-110.
(b) Conductors 35-2-45-24-g5.

The above revised wages scales be fitted as follows :

(a) If his current basic wage is below the minj i
revised scale, it should be first raised to the nﬁm;tmncfipt‘lll?sggdttga?f propriate

(5) If his current basic wages is not in step in t
scale, it should be brought to the next higher step[;nl x:h:‘:cr

(¢) Each employee shall be grante
two increments for 6 years of serviceand
and above.

(ii) Workshop workers: 1t is agreed that th, i
2-8-0 (Rupees Two and annas eight only) shall be r:iscilmt]: alllls.l gcicl;r:f;:aofhﬁ:t

only) with effect from 1-4-60. : ) >
with)c e o April?xgoe " The difference in the increment shall be paid

evised appropriate
ale,

d one increment for g years of service,
three increments for 9 years of service
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(iii) Regarding dearness allowance the union has agreed to drop it.

(iv) It is also agreed that an house rent allowance of Rs. 5/- (Rupees
five only) shall be paid to each of the workers with effect from 1st April, 1g60.

Demand No. 12 : The union and the management will decide the issue
mutually,

Demand No. 13 : It is not possible to concede this demand but it is agreed
that if a member of the running staff commits any misconduct the employer shall
adopt the usual procedure in punishing the offender and not to put him on shed
duty as a punishment. '

Demand No. 14 : All workers will be made permanent if they complete 240
days service.

Demand No. 15: All workers shall be granted the following leave with
wages for every calendar year.

(a) 7 days casual leave-cum sick leave.
(b) 16 days privilege leave,
(¢) 7 days festival holidays as per the National Festival Holidays -Act.

The privilege leave can only be availed if a worker has worked for 240
days at least in the previous year. The worker who wants to avail the leave
shall give one week’s notice. If the Employer is not able to grant the leave
when applied for the worker shall be given the wages in lieu of leave. This
leave can be accumulated for a period of 2 years.

Demand No. 18 : It is agreed that Sri M. Seetharama Reddiar, Agent,
shall be reposted as driver with immediate effect.

Demand No. 19 : It is agreed that the suspension of 15 days imposed on
Sri S. K. Pazhamalai shall be cancelled. Sri S. K. Pazhamalai, conductor,
shall be put on line duty with immediate effect.

Demand No. 20 : Since the duty hours are covered by a settlement under
section 12 (3) of the Industrial Disputes Act this is not pressed.

Demand No. 21 : Tt is agreed to issue service card to each of the employees
with immediate effect. '

Demand No. 22 : The union is not pressing this issue. ‘

Demand No. 23 : This will be considered on merits at the discretion of
the employer.

Demand No. 25 : It is agreed that the limits of Rs. 120 for entitlement
of extra batta will be raised to Rs. 140.

The question of seeking permission under section 33 to. dismiss Mr. J.
Mohideen was also discussed during this conciliation, even . though this
question does not form part and parcel of the charter of demands and the
employer agreed to give employment to Mr. Mohideen with immediate. effect,
if Mr. J. Mohideen tenders an apology in writing for his misconduct and gives
an undertaking that in future he will be liable to be dismissed for any such
misconduct it repeated. :

MEMORANDUM OF SETTLEMENT, . ‘
PRESENT :—SR1 T. N. LAKSHMINARAYANAN, 1.A.S., Commissioner of Labour,

Madras. _

Names of the Parties to The Workers and the management of the

the dispute .. Textile mills listed in the Annexures I and
II hereto. ‘



64 MADRAS LABOUR GAZETTE.

Representing Employers 1. SriM.N. M. Veerabadra Chettiar, Chair-

man, Southern Indj i ’
Association, (Joimba:.toréf1 Milt - Owners

2. Sri R. K. Kandaswami Chetti i
Chaix:ma}n, Southern Indja Milllaro’w‘rlllc‘i::
Asso_matxon, Coimbatore.

3. Sri D. C. Kothari.

Representing  Employees 1. Sri T, R, Ganesan, B.E., General Secre.

tary, Tamilnad T :
Madras (AL T.U.C) © Omion Congress,

2. Sri R. Rengaswamy, General §
Tamilnad Indian Nag Or
Cohgrcss, Madras, tonal Trade U

3. SriP. S. Chinnadoraj, M.LA,, President,

Hind Mazdoor Sabh i
Coimbatore. 3, Tamilnad Branch,

ary,
nion

4. Sri P. A, Kannayya, ».A., ».L, -
senting Pappanasam Labour Un’ioscg!:d
Madura Mill Labour Union, Maduraj.

5. Sri 8. Doraiswamy, General
Coimbatore District ,Dravida %ea;rcc}t‘?g;

Thozhilalar Munnet
Coimbatore, cira Sangam,

Short Recital of the Case—An Industrial Dispute havi .
implementation of the recommendations of t}icp‘é:nt:a‘;l%aagl:sglo:r‘g ; the
Cotton Textile Industry, a settlement is reached on the following ten;: tl;:

’

a result of the good offices of the Mini i
Commissioner "of Labour, Ma.dr:;.mcr for Industries and Labouyy and the

TERMS OF SETTLEMENT.

. 1. Anincrease at the rate of Rs, 8 .
toall workersin the mills listed in Anncxurcp;rwrir:(}):::tfli}cgte ;‘r:xﬁr:‘ o ahall be given

Out of the arrears payable on this account f; st January, 1960
not less than 75 per cent, shall be paid to the wtgfﬂe{:ﬁ‘,’,ag ’b: 60 to June 1960,

1960 and the balance shall be paid on or befo t ore 10th October,
further increase of Rs. 2 per month per worker :ﬁn’gchgggx‘;"g“ b&g '9.30' A
with effect from 1st January, ,982, Y said mills

2. Out of the dearness allowance now being

mills covered by Annexure I, Rs. 45 will be consolida paid to the workers in

. ted i
allowance at the point of 340 in the Madras Cost of fi(iil,?m a fixed dearness

and above this point the workers will be paid index ; and over
per point with cffect from 1st June, 19 60138;3 ; 3,"3“’ ?n lto;vvmcee ét 21 nP,
1st June, 1961, 24 nP. per point with effect from 1st June 196 oct from
per point with effect from 1st January, 1963. » 1902 and 26 np.

3. In respect of mills listed in Annexure IT ; iti
is being paid and would be paid in terms of any ::u:gg ;n:\?a:i tix: wage that
or voluntary arrangement, all workers will be paid the increases f;grccmcnt
Rs. 2 mentioned in paragraph 1 above with effect from 1st J° 3. 8 and
and 1st January, 1962, respectively, anuary, 1g6o

4. In qddition to the dearness allowance no i i
creases therein as provided in the existing award or aong Paid and iy in-

. or
arrangement, the workers in the mills in Annexure (Q)a g‘;fmn;lgzn v::lun(tiad .
addi=
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“"tional dearness allowance at 2.25 nP. per point over 340 of the Madras Cost
of Living Index with effect from 1st June, 1960 :

4.25 nP. per point over 340 with effect from 1st June, 1961 :

5.25 nP. per point over 340 with effect from 1st June, 1962 :

7.25 nP. per point over 340 with effect from 1st January, 1963.

As soon as the mills in Annexure II reach the final stage under the exise
ting award or agreement or voluntary arrangement, Rs. 45 out of the total
dearness allowance will be consolidated into a fixed dearness allowance as
in the tase of the mills ing Annexure I.

5. The gross wages of workers will be shown- under the following heads

" in future :—

(i) basic wage
(il) Wage Board increase of Rs. 8 from 1st January, 1960 and (Rs. 2
with effect from 1st January, 1962).

(iii) Fixed dearness allowance.
(iv) Variable dearness allowance.

6. There have beer. revisions of wages in Coimbatore Textile Industry
in September, 1956, by agreement. Following this, there have been similar
revisions of wages in other textile centres in this State. Certain other
occupations which have not been covered by the September, 1956, agreement
in Coimbatore have also been covered by subsequent revisions in wages. Any
increase that might have been given to the workers as a result of these and
similar revisions effected byfagreements, awards or voluntary arrangements

‘shall not be adjustable agfinst the increases due to the workers under this
agreement. Also any annual increase paid or payable to the workers shall
not be adjustable against the increases under this agreement.

7. Rationalisation.—The extent and nature of rationalisation and the
programme for its implementation as well as the basis for the distribution of
gains of rationalisation, based on the recommendations of the Wage Board
in paragraphs 101 1o 104 of its Report will be referred to Regional Bipartite
committees, one fof each of the three regions viz., Madras, Coimbatore and
Madurai. The Committees' will consist of employer’s and employees’ re-
presentatives and will seek to bring about settlement on the above issues.
In the event of disagreement, the issues in dispute will be referred to an

" Umplire mutually acceptable who will be colnmon to the three Committees.

He will be selected out of the panels to be submitted by the Employers’ and
Employees’ Representatives ; and if there is no agreement on the person to
.be appainted as Umpire, the State Government will appoint such an Umpire.
The decision of the Umpire in respect of the issues referred to himshall be final
and binding on the parties. .

8. Clerks.—An increase of Rs, 10 per month will be given to all Clerks
with effect from 1st January, 19g60. And the arrears in this regard from Ist
January 1960 to 3o0th June, 1960 shall be paid in the same manner as for the
workers. Regional Committees consisting of employers and employees re-
presentatives will be constituted for each of the three Regions (Madras, Madurai
and Coimbatore ) to decide the issues relating to the classification of clerks,
the grades of pay and, their fitment into the new scales of pay. The increase
of Rs. 10 per month now given will be adjusted if found necessary against the
future increments in the scales into which they are fitted and against
the dearness allowance prescribed for them in paragraphs 118 and 120 of
the Wage Board Report. In other words, in adjusting the scales of pay and
dearness allowances of the clerks and semi-clerks in accordance with paragraPhs
113, 118 and 120 of the Wage Board Report, the total pay packet including

L9
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the dearness allowance paid will be taken into account. The increases will
be shown in the musters in the same manner as in the case of workers,

In the event of disagreement, the issues in dispute will be referred to an
Umpire who will be common to the three Committees. He will be selected
out of the panel to be submitted by the employers’ and employees’ represen-

. tatives ; and if there is no agreement on the person 1o be appointed as Umpire,
"the State Government will appoint such an Umpire. The decision of the
Umpire in respect of the issues referred to him shall be final and binding on
the parties.
9. Any difference of opinion arising in regard to interpretations of any
of the clauses of this settlement will be referred to the Commissioner of Labour,
Madras, and his decision in the matter shall be final and binding on the parties.

_ 10 Thisis a compromise settlement in full satisfaction of the rights and
obligations of the parties arising out of the recommendations of the Central
Wage Board for the Cotton Textile Industry.

Representing Employers | Representing Employees
1. (Sd.) Bri M. N. M., Veerabadra 1. (Sd.) Sri T. R, Ganesan.

Chettiar,
2. gﬁ;)mars.n R. K. Kandasami 2. (Sd.} Sri R. Rengaswamy.
3. (8d.} Sri D, C. Kothari, 3. {8d.) Sri P. 8. Chinnadorai.
4. (Sd.) Sri P. A. Kannayya.
5. (8d.) Sri S, Doraiswamy.
BEFORE ME
(Sd.) T. Lakshminarayanan, Commissioner of Labour Madras.
ANNEXURE 1,
"~ S. No. Name of the Mill.

1. Asher Textiles Limited, Tiruppur.

2. Sri Balasubramania Mills Limited, Coimbatore,

3. The Coimbatore Cotton Mills Limited, Coimbatore.
4. The Coimbatore Pioneer Mills Limited, Coimbatore,
5. The Dhanalakshmi Mills Limited, Tiruppur.

6. The Gnanambikai Mills Limited, Coimbatore,
. 4. . The Jayalakshmi Mills Limited, Coimbatore,

8. The Jothi Mills, Perinaickenpalayam,

9. The Kadri Mills Limited, Coimbatore,

10. Sri Kannabiran Mills Limited, Coimbatore,

11. Kothari Textile Mills Ltd.,, Coimbatore,

12. Kumaran Mills Ltd., Coimbatore.

13. The Lakshmi Mills Co., Ltd., Coimbatore.

14. The Palaniyandavar Mills Ltd., Udumalpet.

15 The Premier Mills (Coimbatore) Ltd., Udumalpet,
16. Radhakrishna MillziI Ltd.,C Coimbatore.

17. Sri Ramakrishna Mills (Coimbatore} Ltd., Coim

18, The Rajalakshmi Mills (Ltd., Coim%)atorc. batore.
19. Sri Ramalinga Choodambikai Mills Lid,, Tiruppur.
20. Saroja Mills Ltd.,, Coimbatore.

21. Sivanandha Mills Ltd., Coimbatore,

22. Sri Varadaraja Textiles (P) Ltd., Coimbatore,

29. The Vasantha Mills Ltd., Coimbatore,

24. Sri Venkatesa Mills Ltd,, Udumalpet.

AWARDS AND AGREEMENTS.

S. No. : " Name of the Mill,

25.
26.
27.
28,
29.
30.
g1.
92.
33.
34.

) 30.
3!.

The Vijayalakshmi Mills Ltd., Coimbatore.

The Balaram Varma Textiles ;Ltd.,, Sengottah.
The Jawahar Mills Ltd., Salem.

The Laxmi Mills Co., Ltd., (Branch) Kovilpatti.
Madura Mills Co., Ltd. Ambasamudram.  \
Madura Mills Co., Ltd. (Old & New Mills}, Madurai.
Madura Mills Co., Ltd. (Pandyan Mill), Madurai.
Madura Mills Co., Ltd., Tuticorin,

Rajapalayam Mills Ltd., Rajapalayam.

Sri Rajendra Mills, Salem.

Soundararaja Mills Ltd., Dindigul.

The Trichinopoly Mills Ltd., Trichinopoly.
Thirumagal Mills Ltd.,, Gudiyattam.

Annexure 11,
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Kothari Testiles Limited (Mills No, 2) K., Vadamadurai, Coimbatore,

The Lakshmi Mills Co., Ltd., (Branch) Palladam,
The Anandakumar Mills Ltd., Coimbatore.
Chandra Textiles (P.) Ltd., Coimbatore.

D. P. F, Textiles Ltd.,, Coimbatore.

The Ramaswami & Co., Ganga Textiles, Coimbatore.
The Gobald Textiles Ltd., Tiruppur.

Sri Hari Mills Ltd.,, Coimbatore.

Krishnaveni Textiles Ltd., Coimbatore.

Sri Karunambikai Mills Ltd.,, Somanur,

Sri Lakshminarayana Textiles Ltd,, Coimbatore,
The Narasimha Mills Ltd., Coimbatore,
Omparasakthi Mills Ltd., Coimbatore.

The Prakash Mills (P.) Ltd., Coimbatore.

The Radhika Mills Ltd., Coimbatore,
Ramanarayan Mills Ltd., Perinaickenpalayam.
Ravindra Mills Ltd., Coimbatore,

Sri. Sakthi Textiles (P.) Ltd, Pollachi.

Selvaraja Mills (P.} Ltd, Coimbatore.

The Southern Textiles Ltd., Coimbatore.
Sujani Textiles Ltd.,, Coimbatore.

Suryaprabha Mills Ltd., Coimbatore.

Tiruppur Cotton Spinning and Weaving Mills Ltd., Tiruppur.

Sri Vijayeswari ‘[extiles Ltd., Puliyampatti.
Indra Cotton Mills Ltd., Chrompet, Madras,
Sri Annamalaiar Mills P. B, 2, Dindigul.
Venkatesa Mills Ltd., Red-Hills, Madras.
Cotton Jubliee Mills, Coimbatore.
Coimbatore Pioneer (B) Mills, Coimbatore,
Rajaratna Mills, Palani. -

Premier Mills (B), Othakalmandapam, -



68 MADRAS LABOUR GARETTE.

SETTLEMENT UNDER SECTION 18 (1) OF THE INDUSTRIAL
- DISPUTES ACT, 1947.

!
Between
The Management of Buckingham and Carnatic Company Limited, Madras.
and )

The Workers of Buckingham and Carnatic Mills, Madr: ted b
the Madras Labour Union, Madras. » as, represen y

TeruMs,

Whereas the Madras Labour Union representing the workmen of the B, &
C. Mills have suggested that in the matter of lay-of¥ and retrenchment, worke
men whose services are terminated on medical grounds and are re-employed
subsequently on being found fit for duty in the Mills should be the last to be
laid-off or retrenched notwithstanding the provisions of section 2 5-G of the
Industrial Disputes Act, 1947 and the rulingsgiven by the authorities under the
said Act that the employer shall ordinarily lay-off or retrench the workmen who
was the last person to be employed in that category, and

Whereas the management have accepted : :
Madras Labour Union.g ceepted the ‘suggestion made by the

It is hereby agreed that with effect from the date of this settlement, if any
lay-off or retrenchment i necessitated, workmen whose services were terminate
ed on medical grounds and who were re-employed subsequently on being found
fit for duty by the Company’s Medical Board should be laid-off or retrenched
after all other workmen in their category have been laid-off or retrenched.

2
Between

The Metal Box Company of India, Limited having i i
at 59-C, Chowringhee, Calcutta-29, réprescnted’ byvult%rjtsl;cjgmxgr‘)ﬁtiﬁ:
Manager, Madras Branch, hereinafter called the ‘Company’, e '

and

The Metal Box Staff Association Registered No ing its regi
. 5 . 28
office .at 19, Elaiya Mudali Street, eing rCPrcscntati?gsh:fY "tll%em(lor:ggalte:;g

called e Uneployees employed by the Company at Madras hercinafier

Terus,

1. This Memorandum of Settlement shall be d ‘ ’
as defined in section 2 (p) of the Industrial Dispute:i:zi:&t: a ‘Settlement

II. The Company has agreed to introd i '
Annexure A for the benefit of t}glre monthly rrat:?u?,pﬁ,';c‘;*_tv scheme as per

It was agreed between the parties that the Gratujt Sch
‘A’ for the benefit of all the Monthly-rat y Scheme as Annexure
from 1st April, 190, y-rated employees should come into effect

., 1L _ It was agreed that effective from 1st April, 1060 th an
a?d}lthc tl\«{to;lthly-ratcctl cmi:ilOYECS W;uld equally g)nt,rib?xtc 8 173 ?;:ngenz
of their total wages towards their Provident Fund : e
present 6J1/4 per cent. of their total wages, Account as against th

AWARDS AND AGREEMENTS. . 6g

IV. Period of agreement : This agreement will come into effect from 1st.
April, 1960.

It is the intention of the parties that the points covered by thi¥ agreement
should not be reopened at any time afid shall be permanent until a change is
brought about by Government legislation.

V. This agreement shall supersede and substitute all the previous
agreements in respect of Provident Fund and gratuity or the Retirement
Benefits Scheme. '

ANNEXURE ‘A’,
GRATUITY SCHEME.

On death of an employee while in service, or on his superannuation at the
age of 55, or on his becoming physically or mentally unfit to continue in service

(duly certified by the Factory Medical Officer) an employee, or in the case of

his death, his heirs, executors, assigns or nominees, would be eligible for pay«
ment of Gratuity at the rates given below :— ~
Amount of Gratuity Payable.

I. In the case of death while in service of One month’s average salary or
the Company or in the event of the  wages for each completed year
termination of service due to physical  of service put in by him upto
or mental infirmity while in such ser~  1st November, 1952 and half
vice rendering an employee perma-  month’s salary or wages for
nently incapable of further work and  each completed year of service
duly certified by the Company Medical ~ putin by him subsequent to 1st
Officer. November, 1952, subject to a

maximum of 15 months’ basic
salary or wages,

2. In the event of termination of service One month’s average salary or
by the Company, otherwise than for wages for each completed year
reasons of misconduct after the expira-  of service put in by him upto
tion of 15 years continuous service with and including 1st November,
the company, or in the eventof volun- 1952 and half month’s salary
tary resignation or retirement of the or wages for each compl'eted year
employee after 15 years continuous of service put in by him subse-
service with the company. quent to 1st November, 1952,

subject to a maximum of 15
month’s basic salary or wages.
Note: For employees appointed
_ in permanent service after Ist
November, 1952, onehalf months
salary or wages for each coms
pleted year of service put in by
him subject to a maximum of
15 months’ basic salary or wages.

3. In the event of termination of service Three-eighthsofthe month’s average

by the Company otherwise than for  salary or wages for each comple-
reasons of misconduct on or after the ex- ted year of continuous service up=
piration of ten years continyous service  to and including 1st November,
with the Company but before the ex- 1952, put in by him, and threea
piration of 15 years’ continuous service eighths of half-month’s salary
with the company or in the event of or wages for each completed
voluntary resignation or retirement, on  year of service subsequent to st
or after ten years but before 15 years’ November, 1g52.

continuous service with the Company.
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4. Before the expiration of ten years
continuous service with the Company or
upon “voluntary resignation, or in the
event of retirement or voluntary resignae Nil,
" tion by the employee before the comple-
tion of 10 years service with the company.

5. No gratuity shall be payable by the Company to an employee who is
dismissed for misconduct or whose service is terminated under circumstances
justifying his dismissal.

6. The average salary/wages referred to in this agreement stands for the
basic salary/wages. This is the average of basic salary/wages drawn during
the 12th months immediately preceding death, disability, rctirement or resigna=
tion. The period of authorised unpaid leave on account of sickness or accident
during this period shall be construed as the employee actually being on duty.

In accordance with the Indian Income-tax Act, the Company will
deduct any Income-tax or Super-tax to which the Employee may be liable,
and pay to the employee only the nett amount after such deduction.

8. This Scheme shall replace the existing Retirement Bencfits Scheme.
In instances, however, where payment under the existing Retirement Benefits
Scheme is more favourable than that under the Gratuity Scheme which re-

gl?lccs it, the employee will continue to be paid under the Retircment Benefits
cheme.

. 9. Break in service according to the Standing Orders in force from time
to time will entail forfeiture of all past services, provided that the management
in their sole discretion, relax this Rule in deserving cases.

CURRENT LABOUR LITERATURE

The following books and publications were received during the month of
May, 196o.
S. No. Books and Publications.

1, All India Reporter, May, 1g60.

2. Ceylon Labour Gazette, April, 1960.

3. Ind-Com. Journal, October-December, 1959.

4. Indian Labour Journal, April, 1960.

. 5. Indian Textile Industry—Statistical bulletin, January, 1960 and
February, 1960.

6. Industry and Labour, 1st April, 1960 and 15th April, 1960.
7. Indian National Trade Union Congress : Souvenir-1960.

8. International Labour Conference 44, Geneva : Financial and budge-
tory questions.

9. International Labour Office, Geneva : Employment and conditions
of work of rRrses. '

10. International Labour Office, Geneva : Activities of the LL.O.,
1959-60.

11. International Labour Office, Geneva : Legislative series, March,
April, 1960,

12. International Labour Office, Geneva : Official bulletin, Vol. XLII,
No. 2, 1959 and Vol. XLI, No. 6, 1958.
13. International Labour Review, April, 1960.

_14. Labour Bureau, Ministry of Labour, Government of India ; Trade
Unions, 1956-57. o

15. Labour Gazette, Bombay, April, 1960.
16. Labour Law Journal, May, 1g6o.
17. Madras Law Journal, 5th May, 1960 and 12th May, 1960.

_ 18, Ministry of Labour and Employment, Government of India: Labour
Literature Bibliography, Vol. 4. .

1g.. National employment service in Madras for the quarter ended on
30th September, 1959. .

20. National Productivity Council, India ; Annual report 1959-60.
21. Planters’ Chronicle, 1st April, 1960 and 15th April, 1g60.

22. Productivity, Journal of N.P.C., April-May, 1960.

29. Trade Union Record , 5th May, 1960 and 20th May, 1960.

24. U.P. Labour decisions, October-December, 1959. '



NOTIFICATIONS

Reconstitution of certain Local Committees under Employees’ State
Insurance (General) Regulations.

Fort St. George May 11, 1g60.

S.R.0. No. A-3713 of 1960.—The following notifications of the Regional Director, Em-

ployees * State Insurance Corporation (Ministry of Lab. dE
Incza), Madras, dated 3rd May, 1960,(are pulk?iishcd :_our and Employment, Government of

UDUMALPET AREA.

MR/CO-3(5)/55 (1).—It is hereby notified that a Local C i isti

A ommitt t ¢

%llovlvmg xp(ssmbc? ias been set up for Udamalpet area (where Chapltc:sc Ic\?n;.lr.:dm% zg :gc

Smp (iyecs tate Insurance Act, 1948, are in force), under regulations 10-A of the Employees’
tate Insurance (General) Regulations, 1950, with effect from the 28th April, 1960 :—

CHAIRMAN.

o Under R i -
1. District Medical Officer, goinfg:tl::::?n oA 1) (@).
MEMBERS.
Under Regulation 10-A (1) ().
2, Labour Officer, Pollachi. o W e
. Under Regulation 10-A (1) (o).
3. Medical Officer-in-charge, State Insurance Dispensary, Udumalpet (Ex-officio).
Under Regulation 10-A (1) (d).

4. Shri D. Chandrasekharan, Manager, Premier Mills (Goimbatore), Ltd,, Pulankinar

R.S., Udumalpet taluk
5. Shn: K. Sul::barayalu,. Manager, Sri Thirumurthi Mills, Ltd,, Bodipatti
6. Shri C. Chinnaswami, Manager, Palani Andavar Milis, Lid,, Udum;l

Under Regulation 10-A (1) (o).

7. Shri G. Kannappan, O i . . .
Udumalpet Branch, 11, North T;ngltnsl:::;t, E:curgﬁgtatorc District Mill Workens® Union,

8. Shri G. Than 1 i i
rajn Ros Udumalpgzvc u, Secretary, The National Textile Workers’ Union, 255, Kanakas

. Shri K. N. Gurusw: ice-Presj i -
Gha?arkhan Street, Udum ala;::t}? Vice-President, Coimbatore District Textile Workers’ Union,

Udumalpet:
pet.

Under Regulation 10-A (1) (f).

10. Manager, Local O s
Secretary, ge cal Office, Employees’ State Insurance Corporation, Tiruppur—

TIRUPPUR ARgA.

MR/CO-3 —It : .
following mcmbg‘;‘s)/ﬂi 2) ::tl:phg:b inonﬁcd that a Local Committee consisting of the

loyces’ State Insurance Act, 1 48, arc Jruppur area (where Chapters IV and V of the Em-
» 1948, are in force), under Regulati - ’
gtatc Insurance (General) Re tions, 1950, wit}\’ effect fro nfuul::"fg thl(;\ 31' i?,fxthc 'Employccs

CHAIRMAN.
) Under Regulati -
1. District Medical Officer, Coimbga‘:iarcl.o ®red ) @
MEMBERS.
Under Regulation 10-A
2. Labour Officer, Coimbatore., R @ o)
Under regulation 10-A (1) (c).
3. Medical Officer-in-charge, State Insurance Dispensary, Tiruppur-1 (Ex-officio).
. . Under Regulation 10.A (1) (4). {
4. Shri .R. Devarajan, Manager, Dhanalakshmi Mills, Ltd., Tiruppur.

. Shri S. Arun . ; .
Tirugp S ri S achalam, Secretary, South India Hosiery Manufacturers’ Association,
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6. Shri K, Palanichami Naidu, Manager, Tiruppur-Karur Transport (Private), Limited,
Tiruppur. - .
Under Regulation 10-A (1) (e).

7. Shri A. Ganapathy, Vice-President, Coimbatore District Mill Workers’ Union,
Tiruppur, .

8. Shri R. Narayanaswamy, Assistant Secretary, Coimbatore District Textile Jobbers
Union, Tiruppur,

9. Shri G. Sundararajan, Joint Secretary, Coimbatore District Textile Workers®
Union, Tiruppur.

>

Under Regulation 10-A (1) (f).
10, Manager, Local Office, E.S.I., Corporatipn, Tiruppur,~Secretary.
, SaLEM AREA. )
MR/CO-3 (5) (3).~It is hereby notified that a Local Committee consisting of the following
members has gcen set up for Salem area (where Chapters IV and V of the Employees’ State
Insurance Act, 1948, are in force), under Regulation ro-A of the Employees’ State Insurar'xce
(General) Regulations, 1950, with effect from the 28th April, 1g60.

CHAIRMAN,
Under Regulation 10-A (1) (a).
1. District Medical Officer, Salem.
MEMBERS.
Under Regulation 10-A (1) (b).
2. Labour Officer, Salem.
Under Regulation 10-A (1) (¢).
3. Medical Officer-in-charge, State Insurance Dispensary, Salem (Ex-officio).
Under Regulation 10-A (1) (d). '
J 4. Shri S. Krishnaswamy, B.A., Labour Welfare Officer, The Jawahar Mills, Limited,
Salem-s.
5. Shri S.,T. Bhat, Works Manager, National Starch Industries (Private) Limited»
Suramangalam, Salem-s. v
Under Regulation 10-A (1) {¢),
6. Shri N. Srinivasan, Cjo. National Textile Mill Workers’ Union, Salem-2.
Sl 7. Shri K. Balasubramaniam, Secretary, The Magnisite Workers’ Union, Suramangalam,
alem-5.
Under Regulation 10-A (1) (f).
8. Manager, Local Office, Employces’ State Insurance Corporation, Salem—Secretary.

METTUR AREA.

MR/CO-3 (5)/55 (4).~It is hereby notified that a Local Committec consisting of the
following members ?xas tccn set up for Mettur arca (where Chapters IV and V of the Em-~
gloyecs’ State Insurance Act, 1 48, are in force) under Regulation 10-A of the Employees

tate Insurance (General) Regulations, 1950, with cffect from the 28th April, 1g6o.
CHAIRMAN.
Under Regulation 10-A (1) (g).
1. District Medical Officer, Salem.
MEMBERS.
Under Regulation 10-A (1) (6).
2. Labour Officer, Salem.
Under Regulation 10-A (1) (c).
3. Medical Officer-in-charge, State Insurance Dispensary, Mettur Dam (Ex-officio).
Under Regulation 10-A (1) (d).

4. Shri 8. R. Narasimhan, Assistant Mills Office Controller, Mettur Industries Limited,
Mettur Dam R.S.

. . 5. Shri K, Ramanathan, B.Sa.,éEng.ﬁWorh Manager, The Mettur Chemical and Indus-
trial Corporation, Limited, Mettur Dam R.S.
Under Regulation 10-A (1) (e).
6. Shri A. Vaithilingam, National Textile Employees’ Union (Brafich); Salem Camp,
Mettur Dam R.S.

L—10
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. 7.R‘gf1ri D. Michael, Joint Secretary, The Mettur Chemical Workers' Union, Mettur

Under Regulation 10-A (1) (f).
8. Manager, Lacal Office, Employees’ State Insurance Carporation, Salem—Secretary.

Extension of period of declaration of Air Transport Services in Madras State

as a public atility service for purposes of Industrial Disputes Act.
, Fort St. George, May 14, 1960.

S.R.0. No. A-3714 of 2960.—Whereas the Air Transport Scrvices in the State of Madras
have been declared to be a public utility service for the purposes of the Industrial Disputes
Act, 1947 (Central Act X1V of 1947), for the period upto and inclusive of the 22nd Junc, 1g6o,
in the Industrics, Labour and Co-operation Department Notificaiion No. 451, dated the 1oth
June, 1955, published at page gro of Part 1 of the Fort S§t. George Gazetle, dated the 22nd June,
;\?5% read wfx_th thcdlng(\lxs(:cs, [i‘a%m‘ ar‘\)d Co-opcratioln Department Notification $.R.Q.

0. A-7025 ol 1959, dated the 12th Navember, 1959, published at page 1717 of Part { t
St. George Gazetle, dated the 25th November, 1959, % page 1717 © of For

And whereas, the Governor of Madras is of opinion that public intevest requires that t)
said period should be extended by a further perioc? of six mon‘:hs s cquires that the

Now, thercfore, in exercise of the powers conferred by section 2 (n) (vi) read with the
proviso thereto of the said Act, the Governar of Madras hereby directs that the pc?riod 80 specified
e extended for a further period of six months commencing on and from the 23rd June, 1960.

Authorities specified to exercisd functions of Commissioner for Workmen’s
‘Compensation under Workmen’s Compensation Act and Payment of Wages Act.

Notification under section ¢8 of the Andhra Pradesh and Madras {Alteration
of Boundaries) Act,

(G.0. Ms. No. 2511, Industries, Labour and Co-operation (Labour), v3th May, 3960).

S.R.Q. No. A~3715 of 1960.—1In cxercise of the wers conferred by section f
Andhra Pradesh and Madras (Alteration of Boundarics)p?\m, 1959 (Central Act LV i“gf ?95‘:;‘)'
the Goycmor of Madras herely spcciﬁex'the Commissioner of Labour, Madras and the Axsismnt'
Commissioner of Labour, Madras, appointed under section 20 of the Workmen's Gampensation
Act, 1923 (Central Act VIII of 1923), to be the Commissioners for Warkmen's Compensation
as Officers who shall be competent to exercise the functions exercisable by the CommisQioncr
for Workmen’s Cognpensguon under the said Workmen's Compensation Act, 1923, in the
terzitories specified in the Second Schedule to the first mentioned Act and under xub-set':tion (2)
of section 20 of the said Workmc_n’_s Compensation Act, 1923, the Governor of Madras further
directs that the Assistant Commissioner of Labour, Madras, shall have power {0 dispose of all
matters as are assigned to him by the Commissioner of Labour.,

S.R.0. No. A-3716 of 1960.—In exercise of the powers conferred by secti
Andhra Pradesh and Madras (Alteration of Boundaﬁes)p?\c(, 1959 (Ccm;-:.] Acf E’{,‘lﬁ' (;; th)e
the Governor of Madras hereby specifies the Assistant Commissioner of Labour, Ma dﬁﬂ,’
appointed under section 15 of the Payment of Wages Act, 1936 (Central Act IV of 1936) s the
authority who shall under section 15 of the said Payment O?Wagcs Act, 1936, here and decide
all claims arising out of deduction from wages or delays in payment of wages of persons em-
ployed in the territories specified in the Second Schedule to the first mentioned Act,

Commissioner of Labour Madras anthorlu;d to exercise functl
Registrar of Trade Unions appointed under Indian Trade Unions ::t.. of
(G.0. Ms. No. 2552, Fndustries, Labour and Co-cperation, rath May, 1960.)
S.R.0. No. A-3717 of xg60.~In exercise of the rs conferred i
Andhra Pradesh and Madras (Alteration of Bouridarica)px‘g: xgc%n(g;;tr:lyf\sstc ‘1‘.?;11 4(?{ O'f e
the Governor of Madras hereby specifies the Commissioner of bour, Madras, as the O 39)
who shall be competent to exercise th_e functions exercisable by the Registrar of'dec' Un'ccr
appeinted under section 3 of the Indian Trade Unions Act, 1926 (Central Act XV[ of ; ms“
in the territories specified in the Second Schedule to the first mentioned Act. 926)

Exemption of all catering establishments fro
? Catering Establlehmente Ary " Provisions of Madras

(G.0. Ms. No. 2553, Industries, Labour and Co-operation 20th May, 1g960.)

S$.R.0. No. A-3718 of xs_Go--—In cx_crcisc of the powers conferred b sub-secti
section g of the Madras Catering Establishments Act, 1958 (Madras ActyXIII o!“: ;Sgag?)uff
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Governor of Madras hereby exemprs permanently all Catering establishments, where there are
20 emplayees, from all the provisions except sections 21 and 22 of the suid Act

t
Eseroption of Cordite Factory, Aravancadu from certsin provisions of
Factories Act, . .
(G.0. Ms. No. 2508, Industries, Labour and Co-operation {Labour), 17th May, 1980.)

8.R.0, No. Ax719 of rgbo.~In exercise of the powers confesred by section 5 of the
Facegries Act, 1948 {Cencral Act LXIL of 1948), the Governor of Madras hereby exempts
the Cordite Factory, Aravantatu, Som the provisions of sections 5%, 52, 54, 55 and 56 of the
sid )l‘ct for a period from 15t January to 3331 March, 1950, subject to the Tollowing conditions,
BAMALY

1} Double wages for overtime work done beyond g hours per day or 48 hours per week
ﬁ(lu:i paid in respect of all the workers in accgedance with the provisions of section 5g of
¢ Act,

{2} Compensatory holiday should be granted to all the workers as per the provisions
of section 33 of the Act.

{3} Sufficient time, though not fixed, should be allowed o all the workers for their
meals, cic., to the satisfaction of the Inspector concerned ; and

{4) A camplete running record of the bours worked shadl be shown in forms Nos. so
and 25-1 appended o the Madeas Factoriex Rules, 1950.

The ordes hereby made shall he deemed to have come inte force on the 15t January, 1950,

P e

Amendmenta to potification under Employees’ Provident Funde Scheme,
Fors 8t Gearge, May 24, 1960,
SR.0, No, A-3878 of 1gbo.—The following natification of the Government of India,
Ministry of Labour anZi Emplayment, dated 20th Apsil, 1980, is republished 5o
8.0. No. 1agB.—In pursuance of pasagraph 4 of the Employees’ Provident Funds Scheme,
3959, the Central Government hereby mnkes the llowing t{:zrthcr amendments in the notifi-
tation of the Government of India in the Ministey of Labour, No. S.R.0O. 33%, dated the
and November, 1954, namely 1— ‘
In the said notification, for entries {(4), (5), (8) and {9) 1he Sollowing catries sbhall be
substituted, namely -
* g) Skei M. V. Arunachalam, Heonorary Secretary, Madras State Board of the AL
M.O,, Swastick House, Armenian Street, Madras-1 %,
¥ {53 Shri J. R. Henshaw, Mudis Group, Mudis Post Office {via) Pollachi ™
Mad “(8) Shri K. M. Sundaram, Secretaty of the Tamilnad Trade Union Congress,
adrasz ', .
¥ (g} Shei €. K. Narayansn, Secresary, Madras Labour Union, 136, Strahans Roud,
Madras-12. _
' Commissioner of Labour, Madras, specified as officer competent to exercise functions
exercisable by Registrar of Trade Unions under section 3 of Indian Trade Dnions Act,

Natificatlon under gection 48 of the Andhra Pradesh and Madras {Alteration
. of Bonudaries} Act,

{G. 0. M. No. 2552, Indusiries, Labour and Co-operation (Labour), tath May, r960.8 £
R.R.0. No. A of sgbu~—Iu exercise of the powers conferred by section 48 of the
Andhra Pradesh an?ls adras (Alteration of Boundaries) Act, 1959 (Centsal Act LVI of 1933}
the Governor of Madras hereby specifies the Commissioner of Lahour, Madras, mél" the
officer who shall be competent to exercise the functions exercisable by the Registrar of }r(agg
Unions, appainted undes section 3 of the Indian Trade Unions Act, 5926 (Cogural Act
of 2928} in the territories spreified in the Second Schedule to the firt mentioned Act.

~

Exemption of Sayanfam Esryalsyw, Tirappur, from operation of Employees’
o Sm Fosurance Act sxcept h’h&ptet V-A.

Fort §¢. Geasge, May 30, 1960.

B.R.0. No, A-388¢ of rgba.—In exercise of the powers conferred by section 87 of the
Employees’ Stawe Inﬂmm A&ﬁmﬁ {Central Act XXXIV of 1948}, the Governor of Madras

hereby exempts from the operstion of the said Act, excegt Chapter V-A thereof the Sarwjam

laya, Tivuppur, for & period of one year from the Bth June, 1960,
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Central Government entrusted to exercise functions of ** appropriate
Government » in respect of industrial disputes concerning
Employees’ State Insurance Corporation,

(G.0« Ms. No. 2698, Industries, Labour and Co-operation (Labour), 30th May, 1960.)

S.R.0. No. A-3882 of 1960.—In exercise of the powers conferred by Article 258-A of the
Constitution of India, the Governor of Madras hereby entrusts to the Government of India
with their consent, the funcions of the State Government as the * appropriate Government
under the Industrial Disputes Act, 1947 (Central Act XIV of 1947) in respect of industrial
disputes concerning the Employees’ State Insurance Corporation constituted under section g of
the Employees’ State Insurance Act, 1948 (Central Act XXXIV of 1948).

Amendment to certain ph of Employees’ Provident Fund Scheme
framed under ployces’ Provident Fuand Act,

Fort St. George, May 30, 1960.

S,R.0. No. A-4025 of 1960..—The following natification of the Government £ .
Ministry of Labour and Employment, dated the 23cd April, 1960, is republished 1o "o 4

G.S.R. 452.—In exercise of the powers conferred by sub-section (1) of section 9 of the
Employees’ m,dcm Fund Act, 1952 (XIX of 1952), the Central Government hcrel;,y direct
that in paragraph 68-A of the Employees’ Provident Fund Scheme, 1 52(inserted in the scheme
by the amendment made by the notification of the Government of ?ndia, Ministry of Labour

and Employment, No. C.S.R. 400, dated the 28th M ch, y i i :
word ‘ incurred ’ shall be omit?cd. archs 1959), in the opening portion, the

2. The amendment hereby made shall be deemed to have come into force on the 13t
day of March, 1956.

v

Suspension of operation of all provisions of Madras Shops and Establishment
Act in respect of all stalls in Madurai Municipal CM‘::?:i Exhibition, 19:: *

Fort §t. Gerogel May 30, 1g60.

S.R.0. No. A-4027 of 1960.—In exercise of the powers conferred by section 2 of the
Madras Shops and’gtabluhmcnts Act, 1947 (Madras Act XXXVI of 1247) the Governor
of Madras hereb 'susgcnds the operation of all the provisions of the said Act In respect of al}
the stalls situated in the Madurai Municipal Chitrai Exhibition, 1960, Madurai, for a further
period of seven days from 3oth May to 5th June, 1960 (both days inclusive),

——

Exemption of all Chit Fund establishments from viad ection
of Madras Shops and Enubu-hm?nou Aocl: of s 8

(G.0. Ms. No. 2664, Industries, Labour and Co-operation, (Labour), a7th May, 1960).

$.R.0. No. A-4028 of 1960.—In exercise of the wers conferred by secti

Shops and Estabhsgm.cnts Act, 1947_ %Madras Act XVI of 1947), t‘{ne G:::srﬁnfrdc;g Nl\}:gm
h:rtiby cz(cfr?\p? allbgh:ttFltgd csta(li). is mcr;lts frc})‘m the provisions of sub-section (1) of section 1 3
of the said Act, subject to the condition that those establishments i
than 8-00 a.M. and closed later than 11-00 p.M. ments shall not be opened earlier

————

Inspectors, Inspectress and Chief Inspector of F
Exercise powers within certain q;e’e:itﬂ:do ncto:ine;"n . *°

Maternity Benefit Act.
(G.0. Ms. No. 2602, Industries, Labour and Co-operation (Labour), 25th May, 1960.)

S8.R.0. N®. A-g172 of 1960.—In exercise of the wers conferred by sub-sectio
section 4 of the Maéra.? Maternity Benefit Act, 1934 (ﬁ)adras Act VI ofbxy 5, thceuGl:) v(clr)n:{
of Madras hereby appoints the Inspectors of Factories and the Inspectress of9 i‘actorica specified
in column(a) of the schedule below to be Inspectors for the purposes of the said Actand amigns
the local limits specified in the corresponding entries in column (§) thereof as the local limits
within which they shall exercise the powers of Inapectors under the said At subject to the
following conditions :~—

(1) An Inspector shall not have power to add to amend, va ind rd
previously passed by him but if he considers that any such action is ;ch;arrc;%?d;?rzb(;e g:
shall report the matter to the Chief Inspector of Factories, Madras, for orders.

(2) The prescribed returns in respect of the areas cified in col
shall be sent to the Inspectors specified in the correspon ing em;l{"uminu:noxl\ uﬁzﬁl o: m: mn%l;?dnle

NOTIFICATIONS. 77
THE SCHEDULE,

Number and nams Designation and Areas comprised in Areas in the circle to
of circle. kheadguarters. the circle. which the prescribed
notices and returns shall

be sent to Inspectors.

) (2) (s) @

I, Madras .. Inspectors of Facto- Part of Madras City Part of Madras City
ries, Madras-I, {Corporation Divi- (Corporation  Divi-
sions I to 57, 61 to  sion 1 to 59, 61 to
70, 91, 92, 96 and 70, g1, 92, 96 and
the area occupied by the area occupied by
Fort St. George). Fort 8t. George).

IT. Madras .. Inspectors of Facto- Part of Madras City Part of Madras City
ries, Madras-11. (Corporation  Divi- (Corporation  Divi-

sions 58 t(a\(io,dl 71 to sions 58 to Go,d 71 to

, 93 10 95 and 97 to ,93 togsand 97 to

?309 and 5wh01c7 of xgc(:(}gaa.nd9 whole of

Chingleput district. , Chingleput District.

L Vellore .. Inspector of Facto- North Arcot and South North Arcot and South

ries, Vellore. Arcot Districts, Arcot districts.
v, Salem «. Ins :i:tor of Factories, Salem district, .« Salem district.
em,
V. Thiruchira-  Inspector of Facto- Tiruchirapalli and Tiruchirapalli and
palli, ries,  Tiruchira-  Thanjavur districts.  Thanjavur districts,
palli.
VL Tiruppur .. Inspector of Factor  Nilgiris district & Pal- Nilgiris district and
ries, Tiruppur, ladam, Erode, Gobi-  Palladam,  Erode,
. chettipalayam, Bha- Gobichettipalayam,

vani and Avanashi Bhavani and Avana-
taluks of Coimbatore  shi taluks of Coim-
district. _ batore district.

VIL Coimbatore . Inspector of Facto- Coimbatore, Pollachi, Coimbatore, Pollachi,
torics, Coimbatore, ~ Udumalpet, & Dhar-  Udumalpet & Dha-

rapuram taluks of  rapuram taluks of

Coimbatore district.  Coimbatore district.

VIIL Madurai .. Inspector of Facto- Maduari district .. Madurai district.
ries, Madurai.

IX. Tirunelveli Inspector of Facto- Ramanathapuram, Ramanathapuram,
ries, Tirunelveli, Tirunelveli and Kan- Tirunelveli and Kan«
yakumari districts, yakumari districts,

- INSPECTRESS OF FACTORIES.
X. Coimbatore. Inspectress of Facto- Districts of Coimbatore, Districts of Coimbatore,

ries, Coimbatore, Salem, Ramanatha- Salem, Ramanatha-
uram, Madurai and uram, Madurai and
icunelveli. irunelvel.

_S.R.0, No. A-4173 of 1960.—In excrcise of the powers conferred by sub-section (2} of
section 4 of the Madras Maternity Benefit Act, 193§ {Madras Act VI of 1935}, the Governor
of Madras hereby appoints the Chief Inspector of Factories appointed under sub-section (2)
of section 8 of the Factories, Act, xgﬁ (Central Act LXII of 1048), to be the Chief Inspector
for the purposes of the said Madras aternity Benefit Act, 1934.
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Exemption of certain factories from operation of Employees’ §
lnsmm;e Act except Chapter V-A, P ate
Fort St. George, Fune 3, 1960.
5.R.0. No. A-4175 of 1960.—In exercise of the powers conferred by secti
Empéoyccs’ Stat.:? Insu:;ncc Act,'1948f(t(i’l::ntra(li Act XX?IV of 1948), the éov:mzr: 08f7l\::d?;
ereby exempts from the operation of the said Act . i
factories for a period of one year from the 10th .c]urcl,c‘fclpg;ﬁg h-a—l-) ter VoA thereal, the following

(1) Mettur Power-House, Mettur Dam.
(2) Mettur Workshop, Mettur Dam.

Certain officers appointed as Inspectors under Minimum Wages Act.
(G.0. Ms. No. 2965, Industries, Labour and Co-operation (Labour) grd, June, tgbo.).

S.R.0. No. A-q209 of 1960.—In exercisc of the ; i
of section 19 of the MinimGm Wages Act, 1948 Ccntralpx‘:tc ?(Icg?‘gzg abrz'd'ilxllb:xcct::;si( 'l)l
f?f"adl the %cvlous r;)otlﬁlcallons on the subject, the Governor of Madras hereby apgginu &e
(;)ic:)i::;g: _o_ cers to be Inspectors for the purposes of the said Act within their respective jurig-
" (1) Chief Inspector of Factories, Madras.
(2) Inspectors of Factories,
(3) Inspectors of Plantations.
?4 Assistant _Inspectors of Factories.
5) Deputy Commissioner of Labour, Madras.
(6) Assistant Commissioner of Labous.
(7) Inspectors of Labour.
(8) Assistant Inspectors of Labour.

Exemption of all handloom factories organized as industrial co-ope
- as a class from provisions of Employees' Provident Funds Arc:?im
No. A Fort 8. George, June g, 1960,

8.R.0. No. A-qa14 of 1960.~The followi i i i

Ministry of Labour ana Emp?:;ment, da?cgwt;::g x‘é?lilﬁﬁ:;fnxgéomz (r;c‘::;?ul::? -"f India
8.0. No. 1305—In exercise of the powers conferred b [ o ion 16

Employees’ Provxden_t Funds Act, 1952 (X1X of 1g52), mcyd‘nmcgz:cg})mﬁx:eﬁﬁ% 18 of the
all handloom factories organized as industrial co-operatives as a class, from th ¥ exempts
of the saidr Act for a further period of five years from 1st Jaunary, 1966 ¢ Provisioas

STATISTICAL SUPPLEMENT -

1. Statement showing the details of agreements brought about by the Conciliation:
Officers under section 12 (3) of the Industrial Disputes Act, 1947 during the month:

of May, 1960,

Date of
Name of the establishment. agreement, Points of dispute. Nature of seitlement,
(1) @ (3) (4)
1. P. 8. Mohamed Thosim & 16— 5—60 Refusal of work to. Agreed to pay the worker
Sons, Nagercoil. a worker. Ras. 63 in full and final
. scttlement,
2. R.K.V.Motorand Tim- 25— 5—60 . Reistatement of a Agreed to provide em-
bers (Private) Ltd., worker, ployment from 1st Jux::*

Marthandam. 1960, treating the peri
. of unemployment as

leave on loss of pay.

3. R. K. V. Motor and 25— 5—60 Rcinstatement of a Agred to give work to the
Timbers. (Private) Ltd,, worker. worker . treating the
Marthandam. ' ' period of unemploy-

. ment as suspension

. without wages.

4. Udipi Lunch, Madras-1. 4— 5—60 Reinstatement of Agzrccd to pay compensa-

. certain workers, ion to the workers in
lieu of reinstatement.

5. M.S. Appaswamy Chetty g§— 5~60 Fixation of basic Agreed to grant incre~

& Co., Madras. pay. ment of Rs. 5 to all
the workers who are

drawing basic pay of
Rs. 50 and above and
Rs. 3 to the workers
who are drawing less
than Rs. 50 as from
18 April, 1960, incre-
ment at the same rate
. is also payable on 1st
April, 1961 and st
. o . . April, 1962, .
6. Chitram & Co., Madras. 15— 5~—60 FEnhanced Dearness Agreed to enhance the
: allowance. Dearness  Allowance
of all the permanent
workers by Rs. 2-8-0
and grant increment- of
Rs. 5 to the Store-
keeper and  Time-
keeper  each with
effect from 1st May,

1960,
7. Rawlinson &  Co.,, 19— 5~—60 Discharge of two Agreed to pay the Com-
Madras, workers. pensation to the work-
ers in full and final
settlement.

8. Golden Cafe, Madras-1. 23— 5—60 Intended closure .. Agreed to pay .all the
- workers the retrench-

ment compensation as
per section :\? -FFF of
the Industrial Disputes




9.

10,

11.

2.

13.

34
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(n

{2) {3)

()

Madras Ice Facto

Cold Storages, ras.

and 25—~ 5~60 Increment,

ce, bonus,
etc.

Star Mills, Pollachi .. 31~ 5—60 Non.em loyment of

Motor Seryicc, Tiru-
vannamalai,

Medai Hotel, Tuticorin.

Devi Press, Tuticorin.

Gomathy Mills, Vira.
vanallur,

15 Mehta & Co., Coimba.

tore.

& worker and non.
implementation of
the award in res-
pect of one worker,

"Sri Balasubramaniay ag— $—60 Reinstatement of a

worker,

4— 560 Non-employment of
& worker,

4 — 560 Sale of the press ..

31— 5—60 Permanency of
workers, wage
increase, dearneys

owance, ctc.

30—75—60 Reinstatement of a
worker,

Act, 1947, in full and

al scttlement. Also
ugreed that if the same
management  reopens
the hotel, the workers
mentioned in'the agrees
ment, shall be  given
first  preference  for
employment before
appointing  outsiders,

dearncss Agreed o increase the

wages of each of the
workers by Rs, 12.8-0
with effect from rat
April, tgbo. Insti-
tuted & gratuity
Scheme. One month’s
wages as bonus for the
year 1958-59 will be
paid in full and final
settlement of the claim
for bonus for that year,
Oneand a half months’
basic wages as bonug
for the year ending goth
June, 1960, will :&to be
paid to all the workers,

Agreed to pay the amount

as per the agreement to
cach of the 2 workers
in full and final settle.
ment,

Agreed to reinstate the
worker without back
wages.

to pay the worker
« 60 in full and finsl
settiement.

Agreed to pay compen-
sation to each worker
as per the terms of the
agreement,

Agreed to increase the
number of permanent
posts for alf three shifts
together to 264,  Fixed
the wages and dearmess
wilowance of the per-
manent workers. Fixed
wages of the tempor.
aty workers and also
the night allowance of
all the workers,

Aﬁed to pay the worker

. 30 in full and final
scttlement of all their
claims,

STATISTICAL SUPPLEMENT,

8r:

(v

(=)

(3)

4

16. Thulasidas M
& Co., Coimbatore.

17. Beema Vilas Coffee
Hotel, Madurai,

18. Sri Palaniappa, Rice,
Oil & Flour Mill,
Madurai

19. Krihna Rice Mills,

Uiilampatti.

employment
Smiory\'zorken.

ukarjee 30~ 5—60 Non-providing of

to

Agreed to provide wark
in rotation -to all the
workers~ as  per the
seniority list,

4— 5—6o Dismisal of a worker, Agreed to pay the workes

a lump sum amount of
Rs. 75 in full and final,
settlement,. Out  of
this amount & sum of
Rs. 40 should be paid
immediately and the
balance on or before
15t June, 1960,

36—~ 3—~6o Non-em&oymem of Agreed to pay the y
a .

worker,

A lump sum amount of

A 4?50111’. in full
and final settlement
of all his claims.

4— 5—60 Non-employment of Agreed to teke back the

& waorker,

20. Sakthivel Cigar Factory, 7— 3—60 Stoppage of work
Dol

ar. K. C. Sahastra Power. 16~ s—60 Demand for bonus.

loom factory, Madun;.

2. K. R. Smthmm Power-

loom factory, Madurai, .

23, K. R. Sentharam
Powersleory  fxctory,

Do, .

Dod“ .

worker into service he-
fore 1oth May, 1g6o,
on his producing a
letter of regret, .
Agreed that all the work.
, ers will report for work
and that' the manage-
ment will not take any
action on any worker,
workers will be

paid piece rate at Ra.

018 for 1,000 cigars

and they will do only
cutting -and ,gaﬁns-
The workers who have
rolled 7 bundles on
‘md i » 195_0’ will
be the minfmim

have done extra work
" on abth April, 1g6o,
will be pdé extra
amount at the rdte
fixed by the minimum
wages notification.
Agreed to pay  bonus
of Ra. 77 to tach work-
er who has completed

one “year of service
durinrmh . April,
1950 to 13th Aptil,1960

m othea‘h ‘f.zdmutn
ucting the advance
mmount of Re-gy ab
ready giveni. fo  the
warkers, g

v Dk, T

Do i

LI
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(1) =) v @) ’ 4)

——

24. P. Chinnappan, Rice, 31— 5—60 . Non-employment of Agreed -
Merchant, Madurai. : workclr). * er a ::n?.gftll::.“(’iodi‘n
full and final settlement
of all his claims,

Non-cmployment of Agreed to take back 3
8 (eight) workers. workers into service
without back wages
but with continuity of
service. The other
5 workers will be paid
compensation as per
i oaT vl

. ‘ ( . - and final settlement.
26." Tamilan  Achagam, 15— 5—60 Dismissal of a worker, Agreed to pay the worker
. Palni, a sum of Rs. 115 in
addition to arrears of
wages and leave wages
if any in full and final

25. Sultania Hotel, Madurai. Do.

i 1 Works settiement.
27.. Jothi  Iron orks, 10— 5—Go . leave wages, incre- Agreed to 1
Madurai. ment, etc. wages, bonmp:g’d me:r‘::

ment due to workers.

28. K. M. Mohammed g— s—6o Non-employment of reed ¥
fsmail and  Brothers, 3 workery. A ortem, TPy the
Tannery, Dindigul, Pabourcrs and pay a
worker an ex-gratia
amount of Rs, g (o
wards bonus for the
year 1959-60.
Cease of contract .. Agreed o Pay each
worker &  sum of
Rs. 10 in full and fina]
settlement.

%9. P. M. Rahamathullah Do.
& Co., Tannery,
Dindigul  (Chitram.
pﬂ}a)i annery, Dindi-
gul.

%o. \ Do. Do. Grievances of work- Agreed to employ all the
. crs. workers as new work-
, ers.
$1. Roja Vilas Scented Betel- 8— 860 P, ymen .
nut and Tobacco Fac- 3 .cbmmtt os:ompmuc:‘: Af.'ﬁf;ﬂ t&p:ge compen-
tory, Dindigul. sation. as per the wor] :nr:
v , and pay the Mce

in wages 10 & worker.
" '"'Pcmlmpetiodofs

. ) workers,
42. S. R. Venkaachals. Do, Py :

" athi & Co. holiaar o the ega Dbt of ASrecd 1o pey coetmanih
_Scen Obm' a deceased worker, tuity in .ddiﬁon o

Dindigul. Juity : 5
St. Mary's Prem, Dindi- Do camed wages.
33. ot ry's kress, - 3 Certain claims of 3 Agmd to each
- gul. workers. era l\u‘::‘ ymm amw:J:;
/ . ..' ¢ Agreement
in Ki'x' and final gectle-
ment.

3¢ The Agent, Stnnd&fd Do. Dismisal of & worker., Agroa! o pay the workes
y o3 asum

Yacuum Rs. 430 in full
Petrol Bunk, Dindigul 8 of Rs. 480 in

STATISTICAL SUPPLEMENT.

83

(r)

(2 (3

@

35. Sakthivel Cigar Factory
Dindigul. B i

36. The Mabalakshmi  4— §—60 Bonusfor 1959

Textile Mills, Ltd.,

Madurai.

87 K. R. ~Mohanram,

Poweér.Joom Factory,
urai.

38. Sri P. R, Ahamadullah
& Go., Tannery, Vani-

39- P. R. Abdul Rahim &
Co., *C' Tannery,
Vaniyambadi,

4;0). MA&? mfbr Service,

. S B 5
B enie Ve s

7=— 5~—60 Payment of Lay-off Agreed to pay lay-off
compensation,

compensation to the
workers who had
offered to work on 4th
August, 1959.

Agreed to pay 20 per cent.
of the pbasic carnings
during the year as
bonus for the year 1g59.
That all the permanent
énd temporary workers
who are entitled to
Provident Fund bene-
fits and who had wotk-

during the year
1959 shall be paid
bonu?: That in re':-
pect of temporary work-
ers who arl:) cligible for
Provident Fund, one
third of their total
emoluments shall be
taken as their basic
earnings for calcula-
ting the bonus.

2« §=—60 Demand for bonus. Agriged R:o pay & bonus
O .

AR S e i

96— 5—60 Cloasure

7 to each
worker who has com-
pleted onc year of
service during  the
financial year 14th
April, 1959 to 1gth
April, 1960, deducting
the advance amount
of Rs. a5 already given,

t of Agreed to pay the workel

.assum d‘ 198/ in:
full. and; ‘final-- settle-
ment,

Agreed to pay to each
of the 25 workers a sum
of Rs, 17 in il and
final settlement. -

27— 5—60 Non-employment of Agrced to pay the worker

a conductor,

a sum of Rs. 850 and
refund deposit amount
of Rs. 100 in full and
final settlement.

5— §—60 Certain demands of Agreed to reinstate * the

workers.

g workers. Out of the
g workers, two will be
paid back wages and
rest of the workers
service will be&aruzed.
as ¢ontinnous;”.
~40 pay the wages of the
sto & R too
and if he is sent on line

<
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()

(2)

(3) (4)

duty as a Checking
Inspector, Conductor,
he will be paid the
usual batta. Two scts
of Uniforglx will be
given to the runni

staff Jwith effect f;g.m;
1st  January, 1g6o.
Fixed” the scales  of

wngu of the drivers
an conductors as
below.

2 —110
Conductors : 85—a2—
45—ai—gs.

The annual increment of
the workshop workers
shall be increased to
Rs. g from 1st April,
1g6o. to pay
the House rent allow-
ance of Rs. 5 to each
worker. Agreed to

t 7 days casual
de:vc-cuwn;i:k leuvle 16
ys privilege leave
aud 7 days festival
holidays. “Agreed to
cancel the suspension
order issued to workers
and to give work to
Sri Mohideen if he
gives an g in
writing for hg.ologymh-
conduct. )

“,‘sw.goun- 12— g~60 Demand for bomus. Agreed to pay halfa

4% 8 Sopalakrkhos But 18— 560 Fiuation of bat

South Arcot District,

44. A. Ameer & Co., Tann
.+ Chromepet, Chinglepuy”
District. .

month’s wage as bonus
in addition to the ad-
;:inge of bonus already

ta, to fix the daily
tta of the workers
according to the route

and to pay a fiat rate

of dearness allowance

of Rs. g1 with effect

from 1t May, 1g60.

gratuity, etc,

As gratuity for every
co:?l.e!edty year of
service.,

19— §5=G0 Non-cmploquu of Agreed to take back the
er

& worker, worker into service on

or before aist May,

1960,

——

45. P. P. M. Chinnakani
Nadar & Bros., Tan-

46. Morarji

STATISTICAL SUPPLEMENT. 8;

(1)

(2)

(3 @

" 20~ =60 Discharge of a Agreed to take back the

nery, Chromepet,Chin-

gleput District.

chant and Exporter,
Madras-1. ’

Ranchoddas
Cotton Waste Mer-

worker. worker into service on
or before agrd May,
1960.
Reinstatement of Agreed to take back all
certain  workers;  the workers into ser-
wage increase.

vice and pay the
woman workers IL 0.87
nP. per day from
27th May, 1960.

47. Corborandum Univer- 26— 5—60 Wage structure and All cases where the fit-

50.

51,

53

sal Ltd., Madras-19.

. Srinivas & Co., Poonderi 28— 5—60 Discharge of a

Shop Tannery, Madha-

varam, Madras-1.

M. K. Mohammad
Ibrahim Jainulladeen,
Tannery, Chrome-
pet.

'Sri S, Krish 'muwamy

Pillai, Contractor
Mettur Chemical and
Industrial Corporation
Ltd., Mettur Dam.
M.S.R. Nsnhit:ﬁ & Co.,
Burmah Agency
Sankaridrug.

Sri Ranga Vilas Motors
(Private) Ltd., Krish-
nagiri.

Gundur Estate, Yer-
caud. .

Restaurant,

Kwality
Madras-2

80— 5—60

31— 5—6o

25— 560
26— s5—6o

27— §—60

5= oo

fitment, ment and the present
time-scale of wages are
disputed are to be
brought to the notice of
themanagement fordis-
. cussion and settlement.
The management will
continue the present
tem of payment of
earness  allowance.
If after working the
sy:g:m for 6 mfgnth;
a short payment foun
in the }t):tal Dearness
allowance paid to any
worker will be made
good by the manage-
ment.
to pay theworker
worker. . 160 in addition to
other mamool y-
ments in full and final
settlement.

Non-employment of Agreed to allow the 7

7 workers, workers . to  resume
work from gist May,
1g60.
Reinstatement  of Agreed to reinstate the
workers, workers and grant festi-
val holidays with

wages.
Retrenchment of a Agreement to pay the

driver, worker a sum ag Rs. 200
in full and final settle-
ment.

Reinstatement of a Agreed to reinstate the

worker, worker paying him a
month’s wages for the
unemployed period.

Bonus for 1957-58 Agreed to pay bonus to 4
and 1958-59?5 5 workers as fixed in the
settlement.
Increase in wages, Agreed to the
rest house, etc. ’ s with effect from

1st May, 1960, a3 de-
tailed below :

-



86 MADRAS LABOUR GARETTE.
) ) () (3) (4
Rs. 30 and less. Rs. 5.
Between Rs. 30 & Rs. 3.
Rs. s50.
Between Rs. 50 and Rs. 4.
Rs. 100.
Above Rs. 100. Rs. 5.

The question of providing
houses to the workers
who require accom-
modation will be consi-

 dered. The question
of bonus will be taken
up for concilation when
the balance-sheet is
ready.

55. Madras Standard Engi- 16— 560 Additional bonus reed to pay an addi-
neering Works, for 1957-58 and A%ional bogur of half a
Madras. 1958-59. monlh’s wage for each

of the years 1957-58
. and 1958-59.

86. Daily Thanthi, Madras-2. 18— 5-—60 Fixation of scales of Sri K. Natarajan, Sri S
wages and classifi- Jagadceun and Sri R.
cation. Thiruvadai shall be

given the status and
salary pertaining to
Sub-editor (Groug III).
8ri V. V. Tirupathi
and V. B. R. Prasad
shall be given the status
and salary pertaining
‘o_Rchrten.

Sri . Kamaludeen,
photog'rapher shall be
recognised asa Working

Journalist and shall be
placed in Group III of
working ournalist.
All working Journalists
shall be paid basic pay
and Dearness  allowe
ance in accordance
with scales applicable
de'f class ies as
and from 2g9th Ma
1959, until redn-ﬁ
cation provided for in
para. 21 of the Recom-
mendation of the Wage
o e
cr e or

Journalists  (Fixation
OfRBntu of Wages) Act,
1958,

Agreed o xgcreue the
i : wages and Dearnes
Increase, Gratuity.  allowance of each of the
workers by Rs. 5 res-
pectively and to insti-
tute a gratuity scheme.

59, Chﬁ;aacy Hall, Egmore, 18- 5—6o Wage increase, Dear.
ras. nem lllo’wanee

-
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$8. Ratna Cafe, Madras-5. 18560 Wage increase, leave . Agreed to increase the
facilities, etc. wages as laid down in
the agreement and to

make permanent the

workers who have

completed six .months

of service. 15 days pri-

vilege leave with basic

wages and food allo-

wance at Rs. 1-50

shall be granted every

ear. 7 d*‘ﬂ’ festival

olidays will be also

be granted every year.

$9. W. Pattinson Automobile 23—5—60 Demand for bonus.  Agreed to grant 20 days’
Engineer, Madras. wages as bonus for the

year 1957-58 and 1958-

59.

60. Asian Printers, Madras-5 25—5—60 Alleged stoppage of Agreed to by both the
work. parties that work will
' resumed from 26-5-
1960. The reason forthe
stoppage of werk will
be investigated and if
the responsibility is on
the part of the manage-
the 2 days’ wages for
the stoppage period
will be paid to workers
and the responsibility
is on the part of the
workers, 9 days wages

will be deducted.

61. Ganga Textiles, Coim- —60 Suspension 6f a wor- Agreed to cancel the

bag:om. ’ = ker. suspension order issued
to thé worker and to
allot duty in any shift,

62, Kashturi Mills, Ltd., 1a—s5~bo Promotion to a wor- Agreed to promote the
’ Coimbatore. ker. worker as Grade V
clerk, but be is not
cligible for any other

. promotion.
63. Do. 19—85—60 Fixation ofincrement Agreed to work out the
! etc,, to Sri 8. increment etc., as pet
indarajan. the award at’ld ﬂe
effect from 1-4-'47. The

arrears of increment
will be worked out at
award rate upto g1-18-
's8 and thereafter from
l-l-'5?, he will be -
P at the duc stage
in the scales of pay as
per the awardl of”thm
Annexure ¢
agreement and will be
paid 50%  of the
amount so worked
out duc _by way
of arrears. His

from 1-1-'59 and

+
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(1) (2) 3

{4)

the grade in which he
has n placed indi-
cated in the Annexure
have been accepted.

64. Tuticorin Spinning Mills 23—s—60 Production bonus to Aﬁcd to pay production

Ltd., Tuticorin.
e, etc.

inners, refund of

nus, to spinners, at-
tending to 36’s at the
rates fixed in the agree-
men%o MmAeﬁect m
1-2-"60. greed to
refund a sum of annas
12 to each of the work-
men from whom the
collective fine of Re. 1/-
wasimposedin January,
196o. agreed to
dustribute in rotation
the work relating to
hand-reeling on waste
cops towuch of the 13
hand-reelers referred to
in the agreement dated
1-12-’59 who are with-
in the age of 55 and
who offer for work.

g. smt&mwmmmxa(:)amhmm

1947
. No,  Nams of concom, aansyy, Vo I workers Inperiant torms.of
) @ (3) )
1. TheNeclamalai Teaand 2g3—¢—60 70 The management

Coffee Estate, X
Coffee Estte, Lid,

'y it

. Madi i
2 Amm Mnlll: Co.,. Ld.,, 15—4—60 I:lot furnished

8. N‘g::in Bank Ltd., Tuti- 20~—4—60

+

agreed
to pay additional bonus
fgg each of the yeaa'l
m 1953-%4 to 1958~
1959 in ?uﬁ‘md >
settlement of bonus dis-
pute.

«+  Doffer allocation based on
spindles doffs will be
calculated according to
doffing maistries side
instead of Masistries
side,

Agreed to pay to a dis-

worker & sum

of Rs. 3119'5:: nP. in

full and final settle-
ments.
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(2) 3

o))

4. Madura Mills Co., Ltd.,
Ambasamudram.

5. Madura Milis Col, Ltd.,
Ambasamudram.

6. Madura Mills Co., Ltd.,
Tuticorin.

7. Shunmugar Mills, Raja-
pahy‘n‘h ’

8. Madura Mills Co., Ltd.,
Tuticorin,

9. Sri bal Mills
"Lid, Rajepalayaan.

10. South Indian Printing &
Dyeing Factory, Erode.

23—4-—60 Not furnished

ag—g—6o . Do
14~~5—60 29

17—5—60 Not furnished

18—5—60 55

g0o—g~—60 Not furnished

10—g—60 5 workers.

Fixed the number of
workers to work in
steam Mills Mixing
room per shift and also
in water Mill ring
framed department.

Do.

Out of the 29 watchmen
it has been agreed to
make permanent the
19 workers and pay
them the basic pay
of Rs. 30/ P.M. plus
D.A. computed at § As.
per point rise over 100
points of the Madras
City cost of living
index. The other 7
workers will be retired
from service and they
will be paid gratuity
amount. The remains
ing 3 workers will re-
main as substitutes.

Fixed the basic wages,
D.A. and work-load of"
the workers employed

in the Mills.
Abolished the relivers
amongst spinners. Asa
matter of friendly ges-
ture and goodwill the
management agree to
pay those persons who-
were pem-;ment.tehe--
vers amongst spmnecrs
and who have mnow
e as .pmncrs on

ma an ad-hoc pay--
ment as mentioned in
the annexure to the
agreement.

.. Agreed to change the
%:taid holiday from Adi
18 to grd M‘y.th

«« Agreed to pay the 5
workers each a lump
sum amount 8s per the:
agreement it :

final settlement.

~12
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3 Statement showing the list of Industrisl Disputes referred for adfudication to
the Industrial Tribunal, Madras snd the Labour Courts, published in the For! () @ (9
St. George Gazetls during the month of May, 1960, o

8. Madras Vijaya 1. Whether the stoppage of busi- G.0. Ms. No. 206g,

Name of the concern in Issues, G.0. No. and Cafe, Salem ness by the management of Madray  LL. & C., (Labour),
which the dispute has arisen. date of refavemce. Vijaya Cafe, Salem, with effect  dt., 18th April, 1g96a.
ﬁ%oréx sth October, xg%s iamc:iosure
of business or a re ~out
and to what relief dnl:: four workers
0 {2) (3) mentioned in the Annexure to the
G.O. are entitled,
’ , Firunaloeli Dice Labour Court, Madurai,
w tr ih 1) m cruneiveis Lisirict ~
Madras District,— 9. St. Joseph Match 1. Whether the non-employment of G.0. Ma, Nci,a biom)),
1. Andhra  Patrika, Introduction of a Gratuity Scheme. G.O. Ms. No. 19g2, In. E;.ctory, Mguind- g,‘: ﬁ:ﬁ,ﬁi’?ﬁc%%f°£§ﬂ,:§ (Ihl: ,%thcxi’,(gﬂ, 19uéo’
Madras. dustrics, tllt;.nb(olt‘:bo‘n;i fied l:gg to what relief they are
: ur, entit
. s dated 12th April, 1960, ’ 2. To compute the redief if any
Tiruchi Dutfu’:t.--' ; awarded in terms of money, if it
2. Certain Cigar Fac- Fixation of quantum of Bonus for the G.O. Ma. No. 2107, LL. can be so computed.
L‘Z’&R’J‘&PQ Act)l') year 1957-58. & C. (Labour), dt, Tiruchi District.—
- ) 2oth April, 1960, . 50. Jayalakshmi Bha- 1. hth:l;her theP(?:isL?ktfo of.]ayalg‘l; G.0. Ms.c N& bﬂ: s
Labour Court, Coim . van, Pudukkottai. shimi Bhavan, t1al, on iL. & C, (Labour),
Coimbators District,— ¢ ¥t Colmbatore ’ March, 1960, i & real clowure of  di, u6th April, 1960.
.. UsINess or a re ¢ an
3 cS:_bh;:P‘xom Press, 1. Whether the non-employment of G.O. Ms. Mo, 2043, LL. 1o what relief tl?e affected workers
imbatore. P. Dharmalingam, Asvistant Ma- & C., (Labo ?,’ dt., . are entitled?

chine man is justiied andto  6th April, !96‘:: 2. Whether the non-employment of

what relief he is entitled ?
2. To compute the relief, if an
. awarded in terms of money, if &
can be so computed.

Erratum.
4 Srikundra  Estate, In thenotification published in $.R.O.
Valparai. ’ No.ﬁl A-g ofpxgﬁo, dnTcd 52
, 1 at page of Part 1
of the Fort S, Gegrge g?zcm, dated
37&1 A‘pnl, 1g60, for the words
plucking worker ** oceurring in
i:gxm tﬁe) of rtéx‘e“mlnaure to the
wo uckin iter **
shall be subltimtgd. § wrther
Nilgirs District— )
5. Hadumanthaj 1. Whether the non-empl
_ g.(t)atc, Kilkotagiri  five workers mumonezr i‘i\w&?tu(\’f

nexure ta the G.O, is justified,
0 what relief thetl aré’ entitled ?’nd
2. Tocon}putc e relief if an
awarded in terms of money, ifz
6. Uopsr That ) a&:emw computed.
X aimalai 1, ether the twen
Il%ugte, Kullakumby,  mentioned in Axmexnrety thtr:eth“éoa%n
.O. were refused emplayment for the
period sth to 33th’ March, rg6o
and to what relief they are entitled ?
2. To compute the relief, if any
awarded in terms of money if it
o can be 30 computed,
Salem District.—
7. Sti Thambi Motor Fixa

, tion o ;
Service, Salem, f rate of increment to wor.

kery i . A
m:‘““‘"“ﬂ to the service weigh-

de., 16th Ap "‘

the eight workers mentioned in the
annexure to the G.QO. is justified
and to what relief they are entitled ?

3. To compute the relief, if any,
awarded in terms of money if it
can be so computed,

11. Raja  Industrials, 1. Fixation of scales of wages to va-
Palakkarai, Tiruchi-  rious catcgores of workmen and fit-
rapalli, ment of the existing workmen inthe

scales of .
2. Fixation of rates of dearness allo-
wance.

. Whether the nan-employment of
Santhanakrishnan is justified and
to what relief he is entitled? -

4 To compute the relief, if any,
awarded in terms of money if it
can be so computed.

Kanyakumari Di:br/icl.--

12. M, N, P, Bus and 1, Whether the non-employment of
Lorry  Transport, the three drivers mentioned in the
Nagercoil, annexure 0 the G.D. is justified

and to what relief they are entitled ?

2. To compute the relicf, if any,
awarded 1o terms of money, if it
can be s0 computed.

Tiruchi Disiyict,

St A. F. Raju is jus
what relief he is entitled ?

2. To compute the relief, if a.n:{,
awarded in terms of money if it
can be so computed.

13. Air Ceylon Limited,’ 1. Whether the non-emplo t of
Tiruchfrappalli, s ) n%ui?.:'ém

G.O. Ms No. 2247
IL. & C, (Labour),

0, Ms
1LL. &, C. (Labour
de,, 2sth April, 1

& G, us
th L,f‘vn !960-
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(1) (2) (3

Labour Court, Madras.
Madres Dl her th ! f GO. Ms N
. India Steamship 1. Whether the non-employment of G.O. » 0. 219

" o Lid, Madras. S T. M. Ramanuachari, PR. LL. & C., (Labous),
Raju and T, K. Padmanabhan is  dt., 26th April, 1g6o.
justified and to what relief they
are entitled ?

2. To compute the relief if any,

awarded in terms of money, if it
can be so computed.

15. Allies Chinesc Res- 1. Whether the non-employment G.O. Ms. No. 2093,
taurant, Madras, of K. Ponnuswamy is justified and  {L. & C, (Lnbourg,
to what relief he it entitled ? dt., anth April, 1g6o.
2. To compute the relief, if any,
awarded in terms of money, if it
can be sa computed.

16. B.N.Press, Madras, Fixation of quantum of bonus for the G.O. Ms. No. gq
year 1958-59, ILL. & C, stoug‘?:
dt., 27th April, 1960,
17. National Art Press, 1. Whether the non-employment of GO, Ms. No. .
Madras. M kshinamoorthy is jutified ILL. & C., hbour;,
and to what relief he is entitled ?  dt., 16th , 1960
2. To compute the relief, if any,
awarded, in terms of money, if
it can be 30 computed.

18, Salem Baling Press, 1. Whether the non-employment of G.O. Ms. No. 1991,
Madras. the six workers mentioned in the 1L. & C,, (Labour),
annexure to the G.O, is jumified  dt, rath April, 1960
and to what relief the wor are

entitled,

2. To compute the relief, if any,
swarded in terms of money if it
can be so computed ?

19. Nuri Press; Madras. Whether the non-employment of K. G.O.
Venkatesan, D, Stephan, P. Palani LL. & C.,. (Labour),
and Meeran is justified and towhat  dt., sth May, 1960.
relief they are entitled ?

4- Statement showing the list of awards of the Industrial Tribunals, and the Labour
Gnm‘g:blhhed in the axphmt to Part I of the Fort St. George Ganetis,
during month of May, xgbo.

Nams of the concern. Page and date G.0. No. and date in which
Gazatte, the award is published.
(n (=) (3)
.
Industrial Tvibunal, Madvas.
Coimbatore District.
1. United Bleachers (P.) Ltd., Mettu- 9-10 G.O. Ms No. aigr, Ind
palaysm. 4—5—60 Labour and (b-opetsttwn (lam
dt., 22-¢~1960.

g. Pachamalai Estate Valparai P.O. 12-1% G.0. Mas. No. 2435,

IL & G,
25—5—60 dt., 12-5-1960. 03
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(1) (2) (9

Madras District.

-8+~ Daily Thanthi, Madras-2 . 25-2 G.0. Ms. No. a2aga, LL. & Q,
’ 11——55—360 (Labour), dt., 37-4:1960.

4. Sri Ganesa Engineering Works, 6 G.O.R. No. 798, LL. & G, dt,
Madras-a1. 18—5—60 3-5-1960, x s
. Andhra Pathpika, Madras . 15 G.O. Ms, No. 8¢y, LL. .
3 * e 25—5—60 {Labour), dt,, 13?54960. ’
6. R.P.David & Co., Salem ., 5 G.O.R. No, 863, 1.L. & C., (Labuor),
. 14560 de., u-5-xggo. )

Madurai District.

. S Meenakshi Mills, Ltd. i2—13 G.O. Ms. No. 2188, ILL. & C,
7 M:;M ) ’ 4—5—80 - (Labour), dt., 25-4.-,1960. '

8. tors (P.) Ltd., Nager-  11-12 G.O. Ms. No. 2153, LL. & C
o, ooy Motors (P, Lid., Nage 4—5—60 (Labour), dt.,, 2a-4-1960.
(8)  Labour Courts. :
Coimbatore District. :
. Krishna Mills (P.} Ltd.,, Coim- 2-g G.O. Ms, No. 708, LE & C, -
2 tore,- ne (®) ’ i 4860 Labour), dt., r‘-f:gﬂ‘.‘ :
10. Nallgcathu Eatate, Valpariai P.O, 12~-13 - G.O.R. No. 753, LL. & C, dt.,

11~~8-—60 27-4~1960. ‘
1-2 " G.O, Ms. No. 819, LL. & C,
a5—5—60 (Labour), dt., §-5-1960.
12. Tiruppur Cotton, Spinning and 3-5 G.O. Ms. No. aqaq, LL. & G,
: Weaving Mills Ltcf, Tiruppur.  18—s—6o dt., 11-3-1g60,
13. Indis Hume Pipe Co., Ltd., G.O.R. No. 888, ll. & C,
Coimbatore

3 ﬂ5~5—4—6o (Labour), dt., 13-5-19@.
t4. Iyerpadi Estate, Iyerpadi P.O.,. G.O. Ms. No. 4646, I,L, & C,

-4
25—5—60 at g-12-1958.
Chingleput District.

t2.  Rant Knitting Co., Tiruppur ..

18 8r lea Machinery Co N 1-9 G.0. Ms. No. ai8s, LL & Co
gxon (P.) Ltd, Tgiruvom;ur.b 11--5—bo (Labour), dt., 25-4;-’:960-
adras-19.
16, Palar Mills Ltd., Walajabad .. -2 G.O. Ms. No. 867, 1d. & C,

25—~35—60 (Labour), dt., 11-5-1960.

17, Governor Beedi Factory, Madras, s, GOR No.;%%l.L.&O» (Labour)?
: 45 t., 21-4~1960. S

18. Chemical sod Pharmaceutial  §-4  G.O.R.No.ga1, LL. & On (Labour),

Enterprides, Madras, 4—35—b6a dt., 82-4-1960. N

19. C. Gopal N & Sons, Basin 19-21 G.O. Ms. No. 2258, Xd. »
Foundr‘;-.,l M:K;‘:rm. ’ 11—9;2—-60 (Labour), dt., 29-4-1960.

20. East Asiatic Co., (India) (P.) g~12 G.O. Ms. No. 2009, 1L. & C,
.» Madras-1, 11—5—60 (Labour), dt., 26-4-1960.

21, Golden Cine Studios, (P.) Ltd., 1618 . G.O. Ms. No. aesy, Ll.- & C,

Madras-26." : I t~mg—E0 (Labour), dt., 29-4-19?(;; -

29. Kuber’s Tailors, Madras-2. .. -2 G.O, Ms. No. 2239, LL. »
ubcuT} ’ u—-s-l"Go (Labour); dt., ag-4~1960.

L

1

L 2
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O] (2) (3)
gaa. P. V. Chinnappa Naicker, Iron 13-16 G.O. Ms. No. 2221, LL. &
3 Works, Madras-3. ) 11—5—60 (LaboN)O dt., 27-4-’ G
24, Geetha Coffee tre, Madras. . 2-§ G.OR. 846 LL. & a, dv,
. . 18—5—60 7-5-1960.
. McDwell & Co., Ltd., Madras-1. 2 G.O.R. No. IL. & C,
’5 . Bgto  mrgbe ¥ e
26. Hotel Dhasaprakash, Madrus .. 12 *G.OR. No. 917, LL. & C,
23—5—60 dt., 18.5-1960.
2. Mysore Fertilizer Co., Madras .. 9-10 G.O. Ms. No. 2492, LL. & C.,
_ Lodee. Mad 25—5~—60 dt., 16-5-1g60.
a8. Modal Lodge, ras 9 . “G.OR. No IL. & C,
‘ 2s—s—6o 16-5-1960. %9, dt.,
29. Swamy's Cafe, Madras 11-12 G.O. Ms. No. 2808, IL. & C.
25—5—60 (Labour), dt 17- 5!:1960 ’
Madurai District. >
0. Balasubramanian’s Textiles, . 2. G.©O.R. No. , LL. &
3 v dmli e P e g N, 894 C. de.,
g1, Truthful Co., urai o 7-8 G.O.R: No. IL &
25—5—60 13-5-1960, 8953 c de,,
Salem Digtrict.
32. Sri Venkatesa Lodge, Salem .. 78 ~ G.O. No. 21 ILL. & Q.
. :H N 4—5—560 (Labour). dt., 29‘:’43-' 1960, ”
33. Sundaram Spinning Mills, Koma-  2-g G.O. Ms. No. aig9, LL. & €.,
3 rapaldyam, Salem. : 4—5—60 (Labour), dt., a9-4-1960.
N Tiyuchy District.
34, Bombay Anand Bhavan Puduk- = 1-2 G.0. Ms. N .
_ kotmi.. ‘ 4—hk—6o dt., 19-4-1980 686, LL. & C.
; Pumpathy Ghee Stors, Male il s
g6. y Ghee Stores, - 8 G.O. M. No. & 0,
s Vxlu Hotel W 95‘5—50 (Labour), dt, 14-5-60‘*
jeswari oraiyur, GOR. N L.
87 Tiruchi. Bha Pud:\k 25--5—60 13-5-60. o 8go, IL. & C. dat,
8. Rgmelh van, ottai 8 ‘G.OR. N
¥ 7 q—&Ab,x&Hho Sty 1L &c"d“
Niigiris District.
89. Gancsh Talkes, Coonoor .. 5~7 G.O. Ms. No. ars1, 1.
thorai Estate, Kotagiri tjr& dt, sagbo, O & O
40. Hardathorai tate, tagiri . G.0. Ms. N .
PO. . 4—5—6o Mwwﬁom%lk&a'

o

1.

>

Nota.«* Denotes the awards under section 33 (A) of the Industrial Disputes Act, 1947

-

State of Madras for the month of May, rg6o.

6 Sentement showing the closures and steppages of work in facterics and Mills for reasonis other than strikes and lock-outs in the

Compensation,
paid to workers.

Ended.

Closures.

involved. Began.

No. of
workers

Industry.

' Name of the Concern,
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mm@wdmwwuommnmmam during the month of

9. Particulars of
Yy, 3960

C;omplaxn‘ ts
investi-

Total.

Cauzes not

known.

=y
N

fiable).

Leave
and hours

Personnel

Labour Officers. Wi

SI,

(dismissal  Retrenchment,

ages
and

allowances.

of

work.

(7

and sus-

pension).

Bonus.

No.

gated and
settled.

{11)

(9) (10)

®

(6)
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8. Industrial Employment (Standing Oﬂhu)Act,xuS. :
" Statement showing the number of Standing Orders certified during the month of May, 1g6o.

Number of Standing Orders certified as on 1st May, 1960 . 878
Number of Standing Orders certified during the month of May,1g60.. 27

Total .. gos

Number of amendments to the Standing Orders certified during the
month of May, 1960

9. Workmen's Compensation Act, xgq.
Statement of accidents reported and amounts of compensation paid for the month ofM.y,
1960.

2
t resulted on. * Amount of co tion
Number of acciden! mous mpenu |
(a) Death : N | R Rs. 93,530
(8) Permanent disablement 7 . Rs. 1,630
{¢) Temporary disablement 1 S .
‘ Total .. Rs. 98,200

* Represents only the amount deposited under section 8 (1) and 8 (g) of the Woskmen's
Compensation Act.

g0. Workmen’s Compensation Act, 1983

Statement showing the number of cases filed and disposed of during the period from 1s¢
May, 1g60 to gist May, 1g6o.

]

’ [

A
Number
\ ush Number Total, Number  Balance,
Nagure gf the cases ppr::gmgy received. . disposed of.
()] (2) (3) 0 (s) (6
ication under
%ﬁm 10:
(a) Fatal l . 62 6 68 t 67
(‘)(i) Permanent  dis-
ﬁ;tgrlemt i 53 9 62 3 % ,
¢ ablement 3 ! 4 [
9. Deposit under seciion
8(1):
tal ” . 15 93 fn
3 ra-om‘ waer gt i 8a
m secton ‘ 3
%f”" 5 6 i "3 s
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0 ) ® W BT
() @ @O @ @ ® -

. Poion Lud, (Madras

4 879 3—3—bo Miscellancon Branch) Esfnplovee-
Union, 80, Kandappa

udali ~ High .Road

4 Memeorandum of agres-
ment :

. rasswalkam, Madras-3

(e) Permanent disp .. Roys! and En e

blement ¢ - - 43 12 [y a4 ss s 9880 Do. Trausport Motor Emplo{:e:i? Un

() Temporary  dise 13/B, Secnd Line Beach,

ablement ander oo t 4 5 . [ t&sdru-x. :
8- Recovery sece . foyees* State
fiongt 3 .. . s 6. 288a Do. Miscellaneous . mx;ﬁ?pm e
6. I ¥ ation  under Employeef’ rmﬁm,
section 12 o e 8, Narasingapuram
Street, Mount Road,
Total ., 233 53 $08 4 265 « -2, :
o Transport e Tube Products of India
- 7 %881 Do. Workers' “Union, Clo.
Tube Products of India,

52, Payment of Wages Act. Avadi, X

Statement for the month of May, 1960, 8. 2883 7—3—60 Miscellaneons . Kﬁm s:wm, G.Tl{?::l“
1) Number of applications pending at the beginning of . | W, Pattiveerdmpatii

2 ﬁumlgeerr og a%%ﬁuﬁm‘él?d d&rinpdtie momlhf‘ § of the month 'fi nr%um &ﬁtﬂbl:t;;ct;o
umboer of applications disposed o ing the ve ve & cs Motor

i Number ofap%licatiom peading st &:&n egd ofnt‘:en tx?mmh .- .32 9 884 9~s3~60 Motor W t Workers  Union, Main

. ~ Bazsar, Ootacamund.

s (a). Application under section % of the Madras Shops blishmen emical Chemis Dhrangadhra * Chemicals,”
(Pcndins on 1st May, 1g6o : el e 10. 2683 ta—3~60 chal Prodﬁ National " Workers
’ s > o o Union Sshupuram,

Received during May, 1960 .. .. \ganeri Fost
Disposed of during May, 1960 . Tirunelveli Disteict.
Pending on 15t June, 1960 .. .. and Block Makers

t. 2886 Do. Do. Workm Union,

13 (b). Ammmgx«mm%mmwm - West  Cott Rm\::
Pending on 15t May, 1960 . 248 : WM:edm. ég'nd  (Indi)
B du'u“rlx%Mﬂ.' 190 - . 3¢ 12, 887 Do.  Commerce " " Private Ltd,, Employees
lr)u;g:edofd g May, 1960 . 15 Union, 8, Narasings.

ending on st June, 1960 267 , Street, Mount
, Madras-a.
ty (). List of Trade Unions Registered undey Indian i
during the month of May, 2960, the Trade Unjon Act, 1906 18 g888  1y~3—6o Do. S @y W
Spun ' Pipe Co., Nanji-
kottai Road, Tanjore,
Serial Registra- Date of .
No. tion No. Registration, Todustry Name and addres. ‘
(1) (2) {3) (4 (3) sg (W), List of Trade Unions Cancelled during the month of May, 1960,
- @ (5)
L 2876 2—3—~Gc Banking . Pmdg: Bank Employces ® . @ )
‘ Mot 4218, Vs o - ‘ 2 Hotel Thoshi
aic t, 1 Beverages and Nagercoil Hol -
s 2877 $~5—60 Communications .. The Government Telegra oh . 2418 1§~-5—G0 Fo'gg " ﬁ Sangam, Nager.
mployees tive 4
Sock i Tapnery «» The Erode Tannery Mer
' ﬂ» le(?uhmiulgaﬂng 2. 86a 81~ 5~bo chants Association, Peria
uthyalpet, Madraser. Agrabaram P.0,

s 4878 Do. Miscelianeous

. D!::ermu&m Cix:m t"nm-
ot nion,
Dharmap 1,




100 MADRAS 1LABOUR GARETTE.

AmrRACT,
1. Total number of Trade Unions as on 1at May, 1960 oo 2018
#. Total number of Trade Unions Registered during the month . 13
3. Total number of Trade Unions Cancelled during the month . e
4. Total number of Trade Unions dissolved during the month
3. Total number of Trade Unions as amalgamated during the month
6. Total number of Trade Unions as on 3tst May, 1960 ‘e .

'.“s

&mawmwm&m’mmmmau‘m

-

Madras 8
& Bl

Payment Matemity mets Act and  Minimum

Particulans, Factory of Wages Benefit = Madras Cater Wages
Act. Act.  Act.  ing Reablish.  Act
maents Act.
(1) (2) (3) (s) ®
1. Number of Establisgh.
ments inspected R 94 133 136 6,860 } oon
2. *Nature of irregularities neot
noticed . “ aty 29 } 24
1479
3. Number of cases wamed. 108 ° 10 t 3 } 10
2
4 Number of prosecutions ?
Isunched e 4 ;a } .s
8. Number of convictions !
Obw .s e sﬂ }
6. Amount of fines levied _ taa
in rupecs . ++  Rago Rs. 913 }
trag
N.B.~1 Information under the Madras Catering Establishments Act, 198,
'Theeommonirmuhﬁﬁamﬁcedminmpectofminmn of registens, exhibition
of notices, nitaon, tof oy
oo tos qnployme&myo:cnhg ?::ss?m and paymaent of wages at rates lower

13 (a). Numerical List of Facteries for the menth of May, rgfe.

Toiu..

STATISTICAL: SUPPLEMENT.

SSAAVREY g
o) sguonos | T | EBETSRIHFHEET
@ wsupg | €| SH2HRREIBTER"
2 '“ G Ci'..oo-o.:::
S | w0 puv SP9ICH | = HE S
e B0 | | sezsRRsNESES
() Sguopsog | B riiiiiiiiiite
T e ‘.
() (w) suopXg | ¥ NI an.
'.m Lol T T R
& | -nwmims pus sRI0H - SRR R
)mummmei g | o) "
« | mor0q v om0 | R :
(1)SguoRRg | G| ciirriiivg!
*(#) (1) 3 uop®g Y T
.'w L~ D T T . T T R R T 4
o | a3 pue IPIcH | & R
3 'l?uu::‘m;-;to € CL BRI L) !
. , i
B ("2 uﬂ
(s) Sguopsog | B | EBETHRBT 8
() @) puopeg | S | 8B FREISBOIE”
& '“WOHE S
& | -nwys22 pus 5
&) mwumeepm | €| PEIHERREESDEE
“ WW . -ot-on::::::

3702

7

10

747 1497 84

. 8673 .:

Total

“ 301
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) 16 (n). Statement of Accidents for the month of May, 1980 |

'''''
ccccc

55
Ly

(2)
Nete~A : Number of Plantations.

3&555

<o hdd ‘ -

‘ Number of Acci
g f‘ 5 = ,3,8 g8 | 8. Nu:ufb“ Name of Industry. umber of Accideats.
i g | 5883 | B Industrie, | |
8 gare- | ¢ Faal.  Nonfatal,
g & (1) (2 O (@
allied Gins and Preses) .. .- .
:§ - ‘:’é gpmt Bevm"elw agriculture (Gins ) w 7 4t
< L‘ 2 gg Cht E an Tobacco - . p 8
i‘ :2 o:mm,odzermrinuppudmdmde'uptmh; s
3 Wood and cork cxcept fumiturs - ;
; r‘ ) :2 nd . . 6
Y €] §....18 p hﬁn., mn(anddlledindultrb S 1
a. ? 29 Lummdmmupmdm(mptfootm)- ' 4
: a 90 Rubber and rubber . 1
1 st ded Chemial ucts . . 113
4 33 Noa-metallic Mincral Products (cxoept Products of 17
¥ SHESE 2 iy v e ' %
1§
§ - ) H Mal Producs (cxept machioery aad i -
Machisery electrical machinery) . -
f r.‘ € K] 33 Becoical” M ery, Appacats, applinaces md . !?2
5 3 ) Ak 5 Macchancous Industries S ’?§
' - st Electricity, Gas and Steam . 9
2 ater Sanitary
s  Recreation Services (Cinema Studios) 9
i (< G} A Personal Services (laundrics, dyeing and cleaing). . o .
o T ) Total .. 2. 1334
r (o s im 88 | % 16 (b). Statement of Accidents in Cotton and Jute Mills for the month of May, 196e,
.l' g‘ éﬂig % ADUJI:‘“. ADOLIIO!N'I‘IA s CmnAm.
34 o Name of Industry. “Mcn.,  Women. ' Male, Female. ‘Boys. Girly,
E 0] (3 ) ) (6) 6]
i ¢ | 3| ¥&8777 | 8 o e "and Blow
L
a
v

& No. Category of Plantations. At the beginning of the
Total

)
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7. TluGovernmentoandn_cm and

exemptiens te the following fictories
establishments from the provisions of the Acts and Rules below
during the month of May, 1960, ss indicated

Serial Name of factories or Section from  Duration of A ity.
No. catablishments. which excmpt?:n? uthority
, exempted,
(1) (2) (3) W (s)

Employees’ State Insurance Act, 1948,
1. (a) The Government Institute Exempted from For a further S.R.O. No. A-2q08 of
of Leather Technology,  all the provi- peried of 1960 publ'nl?:: at
dras. . sions of the  one year with ’7:5 of Part I of
said e Fort St

Act  effect from Gl"g
t Chap-  ¢8-3-1960, Goutts, dated 4
‘tﬁrm (A), June, 1gfo,
}) The Central Polytech- ' ’
07 Co o
(¢} The Government Polytech-
nic, Coimbatore. ' '
2. The lgxgh}m&e&m Yard, Do. ~  Por .nﬁu?.t:et SRO. No. MQO&
Yard, Coimbatore and Public h L 1of
Works Workshop, Madras, i Masch B G ‘

1960,
upto  and ge ort §%. Gm&c
inclusive of  Geazstts, dated 4
the 13th  May, 1g960.

Sgg‘t)embcr,

. L 1g0o0.

3. Twelye factoris belongingto Do, For a further SR.O. No. A-s14 of
the Corporation of Madras period  of  1g6o, published  at
(mentioned in the notification). one  year 886, 88y of

fom aoth Panlof the Fort St
May 1960,  George Gazetts, dsted

. 2sth May, 1g960.
4 Research Engineering Work- . Do, Without time S.RS.O. Ng:’ Ag'gg 7 of
shop, Qoxmbatore. lmit with 1960, published at

effect from  page 8g1 ofp‘ré‘l. of

January the Fort St
1961, Gautte, dated 18
* May, 1960,

Ds Sadtnhdu o Grdars) Act, 1946 of
3  DayaSadan,Madras .. From all the . 8.R.0. No. A-
provisionsof ° R, No- 8390 ¢

11
the said Act, pages 831 of Past 1
of the moSt. Gewrge
Gazsite, dated 18
M‘Yt 1960,
Madras Industrial Establishments sgnthnl and Festival Holidays) Act,
T

6. () The Officc Ratablish- From thepro- Exempted  S.R.O. No. A-3338 of
ments of Branch Office Mad- visions 1 i at

of permanently. ,
ras and Divisional Offices at  section 3 of t4 g6o gt of
Coimbatore and Madurai. the said Aet, B o e Fot S
. subject to George Gazatie, dated
certain - con- lBth M‘y, lw.

ditions.

(ii) Madras installation and

(iif) Depots and air service

stations in the State of

Madras, belonging to the

Burmah Shell Oil Stroage

and Distributing Co., of

India Ltd., Madras,

STATISTICAL SUPPLEMENT. 105
'#8. * Consolidated Statement of prices of Cotton and yarn for May, ng?.

e
———

Pﬁce of cotton per iandy of 784 lbs,

For the week ending. hCambodia.. " Karanganoi, \
RS. RS,
- .
0/870
B Abe 580 i Bio/o80 - Tl
b AL 1ot . 850/980 750/870
o rdé ﬁprrg, :ggg 850/980 75053;3
2 . 0
32&1 Apptil, 1960 . o 850/980 75
— Prices of yarn pib:ndlc of 10 lbs.
For the week ending. — o~y | ~
Rs./ 200
“apri 21.25/22.
’nd:;?:illl' :g 21.25/22.33
3§§1 Aoy o " A adae00
¢ 1 .o
-~ 30th April, 1960 . . 21,25/22.00

| ving bers® applicable to employees. in employments

» -Tm :‘ngor thin m Wagup:Act‘,’.xnggB ‘é?e;t;:: ?hc: :’:Ionotfh '3?:4):. lyq
Madras fussil ur centr: .
1953:- uclnc?rt:in:ectih :hg‘cfe::‘i:::dnl‘); ‘t‘l:e Director of Statistics under section 2 (d)
of that Act, .

(*The cost of livin§ index numbers are now called consumer Price Index numbers),
. .‘ \

L4

Fuel and Cloth  House .Miscel-  Cont of

(1) (a) (s) @ @ © )]

(Base : Year ended’ June, 1936 : 100).

Madras U .o BIIN . 550.4 431.1 248. 3441 451.8
LI Y s I 333-3 427 441
QU 1 4o g gidg AT 4D 42340
4 ;Madmi eeee  513.5 36r.3 %03. 189.49 288. :834
4 X batore .. 3527.45 . 460.9  479.5  433.9  208:5 )
8 " B . .
Lk . . :

-y, Food. Housing Clothing. Miscellaneous. Cost ;*'A

S Index,

B . (B‘IB‘ Augult. 1939 ¢ 100).
gl Nagercoil .. 8640 3800  512.9 “280.3 483.47

14
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Comparative Stntement of the cost of living index numbers for the months of Aprl
1960 snd May, rg6o. . )

it

Cost of Living Index
numbers for the months

f. 0 o
Zone. . Centre. ’ X  Vasistil:

April, 1960, May, 1960. e

{Basc : Yearended June, 1936 ¢ 100).

1. l:alsi;at; cCtxty and Chingleput Madras City .,  446.5 4515 + 60
2. Tjagih; tg:f:t and South Arcot Cuddalore .. 422 441 + 'Z:; _
8. Mu:gﬁﬁ:galh and Tanjore Txru’chxrapalli.. 407 423 + ‘i” "
4 durai, Ramanathapauram Madurai . "o
colnd Tirunelveli lDRI:tricts. aeum 4 42 ¥ g

5 imbatore and S is~ i 25
imbatore alem Dis- Coimbatore .. 466 489 . +

s (Base : August, 1939 : 100). pog

6. Kanyakumari District .. Nagercoil . 470@ 93283 . + 8

X S

MADRAS CITY INDEX 452

N ) A rise of six points, . Pﬂd .
of ﬁg‘e index for the food group rose by nine points 1o 513 due mainly to  rise in the PE

o 1’!Ix;he inldex for the fuel and lighting group fell by one poiat to 550 due to & fall in the piée :
charcoal, ;

. N ¢ i

The index for the clothing group rose by ten points to 43t due to a rise in the P"‘“’di

dhotx;; shirting, upper-cloth, sarees and petticoats. e e

. The index for the miscellancous group-rose by three polnts to due to a rise
prices of betel leaves and tobacco for chewing. ol S :

‘The index for house-rent remained stationary at 258. :

, R

. Weight tional G Number¥

Group. fo ge topt:lomexpendir mdls - it Indc‘x ————

, ture, April, 1060,  May, 1960
o (@) (3) @
Food e . 58.23 , 1.1
Fuel and Lighting . .o - B.4r ggf,.g (@) 2;0.4
glothmg . 6.10 420.9 431.1
ouse reneto . 14. 258.3 258.3
Miscellancous . 2. 341.0 344 ¥

Total 100.00
Cost of living Index Nuniber. ’

_ 445-5 4515

(#) 302,47 to two decimal places,

CUDDALORE.
A rise of nineteen points. INDEX 441
The index for the food group rose by twenty three

in the prices of rice, vegetables, tamarind and singelly gioli.n“ to 470 duc mainly to a rise

STATISTICAL SUPPLEMENT. )

The ingex for the fucl and lighting group rose by cleven points to 397 due to & rise in the

price of kerosene oil. ) . .
The index for the clothing group rose by twenty-five points to 375 due to a rise in the prices

. of dhoties, shirting, upper-cloth, sarces an _petticoats.

The index for the miscellaneous group rose by ten points to 443 due to 2 rise in the charges

for dhoti and soap (washing). )
The index for the bouse rent remained unchanged at 334 points.

TIRUCHIRAPALLL INDEX 423
, A rise of sixteen points.
The index for the food group rose by :iwcnty-ﬁvc points to 480 due mainly to a rise in.

‘the prices of rice, vegetables and tamarind.

 The index for the clothing group rose by eleven points to 415 due to a rise in the prices
of dhoties and sarees.
The index for the miscellancous group

price of tobacco for chewing. o -
The group index numbers in respect of fuel and lighting and house rent remained sta-

tionary at 456 and 204 points respectively.
MADURAL INDEX 425.
A rise of eleven points,

The index for the food group rose by cighteen points to 514 due mainly to 2 rise in the
prices of rice, vggetables, meat and tamarind. ;

The index for the miscellaneous group Yose
prices of betel leaves and tobacco for chewing. ‘

The group index numbers in respect of fuel and lighting,

fell by one point to 352 due to a fall in the

by seven pdints to 288 duetoa rise in the

clothing and house rent remained

unaltered at 961, 504 and 189 points respectively.

COIMBATORE. < INDEX 489.
A rise of twenty three points,
The index for the food group rose by thirty-six points to 527 due mainly 0 a rise in
the prices of rice, cholam and vegetables. .
The index for the clathing group rose by three points to

dhoties, shirting and petticoats. . . 4 mi
The group index numbers in respect of fuel and lighting, bouse rent an miscellaneous

480 duc to & rise in the prices of

" remained unchanged at 461, 424 and 2g4 poiats respectivery.

(Base : August, 1939} 100},
NAGERCOIL. INDEX 483.
A rise of thirteen points. _
"The index for the food group rose by twenty one points to 564 due mainly to & rise in the
prices of rice, pulses, vegetables and fish.
The index for the miscellaneous group rose by
arecanuts, :
The group index numbers in respect
and 513 points respectively.

two points to 280 due to a rise in the prices

of housing and clothing remained stationary at 340
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tive Statement of . ‘ ‘ -
%ﬁmyﬂ;& tlucostoﬂivlngindoxmbu-f?tﬂuwhoprrﬂ,

Cost of Living Ind
numbers for the mon:l:.

of.
Zone, Centre, P A . ..
April, 1960, May, 1960, Variation.

(Basc : Year ended June, 1986 : 100),
1. Mad;as’City and Chingleput Madras City ..
District

! 445.5 451.5 + 6.0
. North
2 oDis &Aiz::t and South Arcot Cuddalore ., 422 441 + 19

8. Tiruchirapalli and Tanjore Tiruchi L. .
Districts " ’ vmpd il

. | 423 + 16
4- Madurai, Ramanathapauram Madurai .. .
ctnd Firunelveli Biic, acural 414 495 + n
. imbatore an Di i
5 Districts. om D= Coimbatore .. 466 489 | + a3
6. Kanyakumari District Nagercol (02 August, 1939 : 100).
g ya. . AgErcolL .e 470 482 + 13

MADRAS CITY INDEX 452.

. . A rise of six points,
of rige e for the food group rose by nine. points t0 511 due mainly to a rise in the price

of chumeon ™ for the fucl and lighting group fell by one poiat 1o 530 due 1o a fall in the price

The index for the clothing group rose by ten
dhoties, shirting, upper-cloth, sarces and petticoats?o

The index for the miscellaneous grouprrose by three poi :
prices of betel leaves and tobacco fg: chz::ing.by PO 10 344 ductoarise in the -

The index for house-rent remained stationary at 258,

, . \
Ints 0 431 due to a rise in the prices of

. Weight proportional
Group. to tge t(?hlixpendz- e Group Indc:r Nombers. —
ture. April, 1960,  May, 1g60.

(1) (2) (3) 0]
Food . 8.
Fuel and Lighting » e % R
Clothing . 6.10 420.9 431.1
House rent . 14. 258.9 258.3
Miscellaneous . 12, 34t.0 3441

Total 100.00 .

Cost of living Index Nuniber. 445.5 451.5

(a) 502.47 to two decimal places.
CUDDALORE. INDEX ¢41.
A rise of nineteen points. N

The index for the food group rose by twenty three points ¢ due main i
the prices of rice, vegeugrl;, tamarind and g);ngeuy g?ll o 470 due v toa rie

STATISTICAL SUPPLEMENT. : 109

The index for the fuel and lighting group rose by eleven points to 397 due to a rise in the
price of kerosene oil. ) . g

The index for the clothing group rose by twer_lty-ﬁvc points to 375 due to a rise in t e prices
of dhoties, shirting, upper-cloth, sarees and petticoats. . o

The index for the miscellaneous group rose by ten points to 443 due to a rise in the charges

~ for dhoti and soap (washing).

The index for the house rent remained unchanged at 334 points.
TIRUCHIRAPALLIL INDEX 423.
A rise of sixteen points.

The index for the food group rose by twenty-five points to 480 due mainly to a rise in.
the prices of rice, vegetables and tamarind. ) .. .
The index for the clothing group rose by eleven points to 415 due to a rise in the prices

.of dhoties and sarees.

The index for the miscellaneous group fell by one point to 352 due to a fall in the
Price of tobacco for chewing.

The group index numbers in respect of fuel and lighting and house rent remained sta-

‘tionary at 456 and 204 points respectively.

MADURALIL INDEX 425.
A rise of eleven points.

¥."  The index for the food group rose by eighteen points to 514 due mainly to a rise in the _
-+ Prices of rice, vggetables, meat and tamarind.

The index for the miscellaneous group rose by seven pdints to 288 due to a rise in the
Prices of betel leaves and tobacco for chewing. . _
The group index numbers in respect of fuel and lighting, clothing and house rent remained

Junaltered at 361, 504 and 189 points respectively.

COIMBATORE. - 'INDEX 489.
A rise of twenty three points.

The index for the food group rose | by thirty-six points to 527 due mainly to a rise in
¢ prices of rice, cholam and vegetables. : . )
dh The index !‘ox’- the clothing group rose by three points to 480 due to a rise in the prices of
oties, shirting and petticoats. . .
Tl':e grou gindcx numbers in respect of fuel and lighting, house rerf‘t and miscellaneous
remained uncianged at 461, 424 and 294 points fespectively.
(Base : August, 1939: 100).
NAGERCOIL. INDEX 483.
A rise of thirteen points.

The index for the food group romft'lﬂ by twenty one points to 564 due mainly to a rise in the
Prices of rice pulscs, vegetables and fish. . o .
The index for the miscellaneous group rose by two points to 280 due to a rise in the prices
of arecanuts, . _ od stat .
The group index numbers in respect of housing and clothing remained stationary at 340
513 points respectively.

:
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