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The 'Madras. Labour Gazette; which is intended
to rePlace tlte Madras Lal)our,:iglletin, gpntainins
[actual (letails al)out tlle nu';‘l)erlwand' i\#ture of
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the number of JisPutes settled l)y conciliation and
a(ljmlication and the achievement of the JePnrtment
in the enforcement of the various labour enactments,
[ormerly circulated onl_y to the JePartmental officers
and a few other persons, is l)eing l:rougllt out in
deference to the wishes of the emPloyeru as well
as Lal)our, to serve as a reaJy anJ eavy man_ual o{'
reference.  To make it more interesting it is also
ProPosecl to include therein sPecialiseJ articles
from eminent persons, As an official Pul)lication,

it luas tlw a(l(letl a(lvantage of l)eing more antl\entic,
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MESSAGES

Sri Bisnuram Medhi

I am happy to know that the * Madras Labour
Gazelte” will be published every month. This journal
is intended to publicize the activities of the Labour
Department in the field of industrial relations and Labour
welfare, so that the employers and the employed as well
as the members of the general public will be kept fully
informed. The review of the working of the various
labour laws which, I understand, will ilso be published
periodically in the journal, will, I am sure, be of special
interest. , ey

In the present set-up of our eountry, it is quite
essential that there should be complete co-operation
between the employers and the employces in all fields of

ublic activity and many of the problems facing them
will be solved if a dispassionate approach is made. I wish
the  Madras Labour Gazette” all success and popularity
among the public.



Sri V. V. Giri

1 am indeed very glad that the Madras Government
has decided to publish the < Madras Labour Gazetle”, At
one time when I was Minister in 1937-39 1 wanted this
Gazette 1o be published on the lines of the Bombay
Gazette. 1 am, therefore, happy that it bas been decided
to do so now. It is quite fitting that you should review
the working of the various Labour Laws and invite
special articles connected with industrial labour.

I am absolutely confident that such a¥Gazette will
be useful to the employers, workers and the general
public. I wish the Gazette every success.

Sri G. L. Nanda

Iam glad that Madras has decided to bring out
a monthly Labour Gazette.

Labour is a subject of growing concern to all of us
Our aim to-day is to evelve a socialist order of society.
Some feel that we should start by giving labour a much
better life even now while there are others who think that
labour must put in more efforts to bring the new order

nto being. Whichever way we choose to express our

concern, our views should be formulated on a careful
appraisal of facts. The new journal will keep the public
regularly informed of facts and developments in the
labour field and help them in coming to a correct
appreciation of the situation.

I wish the ““ Madras Labour Gazelte” a bright and
aseful career.



Sri K. Kamaraj

I am glad that the Government propose to publish
the “ Madras Labour Gazelle” to cater to the needs of
labour, managements and Government officers regarding
information on labour matters.

Industrial rclations mean something more than
participation in production and sharing its results. The
role of labour and management in the development and
progress of our country is very important. In this,
I hope the ¢ Madras Labour Gazette ” will help, by
supplying useful information and familiarising them with
éach other and with the activities of the Labour Depart-
ment.

I wish the journal all success.

-~

Dr, U. Krishna Rau

I am happy to learn that the Madras Government
have, in deference to the wishes of the large number of
employers, laboyr and others concerned, have decided to
publish a monthly journal entitled the ‘Madras Labour
Gazette””.  This is a move in the right direction, for at
the present moment much information is not available
with regard to the activities of the Labour Department
in the field of industrial relations and labour welfare. A
Gazette of this type will serve a useful purpose since it
will include a review of the working of the various
labour laws that are now in existence. I do hope that
a publication of this type will go a long way to bring
harmony and friendly relations between the employer
and the employee. Please accept my good wishes for
the success of this venture.



Sri Q. Subramaniam

I am glad to know that Labour Department hag
decided to bring out the “ Muadras Labour Gazette” thay
will record the activities and achicvements of Govern-
ment in the field of industrial relations and labour
welfare. Government’s work in this sphere neceds very
much to be publicised. The proposed inclusion of
reviews of the working of Labour Laws and special articles
on industrial labour in the journal is bound to make it
useful both for reference purposes and for academic
study. I heartily welcome the “Mgagras Labour Gazette
and wish it long and continued service to the community.

Sri M. Bhaktavatsalam

I offer to the Commissioner of Labour my warmest
felicitations on his bringing out the long-expected
« Madras Labour Gazette”. 1 have no doub.t that the
Gazette will play no small part in educating Labour
Iabout their rights and responsibilities and the means

of improving their living conditions.



Sri R, Venkataraman

We are firmly committed to a policy of industrial;.
sation, as a means of bringing prosperity to our people
in this modern world. This will mean a great many
other things besides material prosperity. It will mean g
large increase in our labour force—both by transfer from
agriculture and by new additions. It will mean that
labour will have an increasing share in the increasing
national production and income. Industrial centres will
grow in numbers, size and location, There will be g
changing pattern in the lives of workers. Labour laws
and regulations are bound to become complex, as they
already are to some extent The organisation of workers,
the role of trade unions and labour-management relations
will acquire increasing significance to society. Indeed,
it has been said that industrialisation calls forth a new
type of society. Inevitably, changes in the economic and
social structure of society of such a far-reaching character

will engender stresses and strains, difficulties and
hardship. Our problem then is how to bring about
these changes and effect adjustments, with the minimum
of inconvenience to all concerned. We must also remember

‘that those concerned are not only labour and manage-

ment, but also the public at large—the Government
being equally their custodian.

The programme of education of workers and
management, outlined in the Second Five Year Plan, is
an approach to this problem of smooth transition to an
industrial era. The process of education is, naturally, a
continuing one. The publication of the ‘“ Madras Labour
Gazette” by the Madras Government is to be looked upon
as a part of this programme of education.

The * Madras Labour Gazelte > will supply a long-
felt need among employers, labour and Government
officers. It will include factual information and news
on labour matters ; reviews of the working of the various
labour laws ; reports of settlements, awards, and judg-
ments ; and statistical supplements. I have always
believed that an objective presentation of facts in their
historical context simplifies problems, clarifies under-
standing, and facilitates ready acceptance of adjust-
ments and corapromises that may be called for. The
success of the “Madras Labour Gazette’ lies largely in the
hands of those who will use it. I hope they will extend
their full support, co-operation and encouragement to

the journal.

I wish the * Madras Labour Gazette” a long life of
usefulness.



Sri Abid Al

I welcome this new arrival in the family of Labour

journals.

With the increased accent on rapid economic development
more and more peop]e are getting interested in the
problems of workmen who are the basic source of strength
to all our plans. It is, therefore, necessary that the
public should have full and authentic information on all
that is happening in the labour field. In fact, successful
administration of a complex subject like labour depends
very much on the support of enlightened public opinion.

Through its regular issues the “ Madras Labour
Gazette” will seek to add to the knowledge of facts
about the labour situation and assist in the formation of
informed opinion which alone can sustain a sound labour
policy.

I wish the journal a successful career.

ARTICLES
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LABOUR POLICY OF A WELFARE STATE.*
By
V. Barasunpram, 1LAS.

The welfare of labour is fundamental to national progress. The success of
planning largely depends upon a contented labour which should be assured of
certain basic rights. In fact, the directive principles of State policy laid down
in the Indian Constitution include a living wage, the protection of the welfare
of workers, the recognition of their right to work, the provision of public assis-
tance in the case of unemployment, old age, sickness and disablement and full
enjoyment of leisure, and social and cultural opportunities. India is thus
pledged to the establishment of a welfare State.

_The labour policy for the First Five Year Plan aimed to secure effective
administration of the labour laws, improvement in the real wages of the workers
and implementation of the social security schemes. The Second Five Year
Plan lays greater emphasis on the strengthening of the trade union movement,
mutual negotiation and voluntary arbitration for the settlement of disputes,
increased association of labour with management, encouragement of the
system of payment by results, constitution of appropriate wage boards for
scttling the wage disputes, and the widening of the scope of the Employment
Exchanges with a view to providing increased employment opportunities,

No scheme of labour welfare can succeed which does not assure to a worker
a minimum wage—a wage which would enable him to have the means not only
for bare sustenance of life but also for the preservation of his efficiency as a
worker. This is the floor level of wages, which every worker must get irrespec-

‘tive of the capacity of the industry to pay. The workers employed in all the

employments coming under the scope of the Minimum Wages Act, except the
employment in lac manufactory, tqbacco (including beedi-making industry)
and agriculture, where the wages paid are low and the bargaining capacity of
the workers is weak, are now assured of a minimum wage statutorily under the
Minimum Wages Act. The question of extending similar protection to the
workers in certain other employments is also under the consideration of the
Government.

While the workers are thus assured of the floor level of wages by legislative
protection, their demands for fair wages depending on the capacity of the

* Published with the courtesy of the Editor : Commerce and Industry, Madras
Supplement, December, 1958.



WRAS LABOUR GAZETTE.

fiffency of the worker, etc., are generally met by the
ftary negotiation at the level of the undertaking, or
Py T #t the level of the industry. Necessary assistance is also
Zivomdg Lagpes®y the Government, in this regard, through the conciliation
machinely Provided under the Industrial Disputes Act. The principle of
settlement through voluntary arbitration is encouraged. It is only when all
these channels of settlement fail to bring the parties together that the State steps

in, to give protection to the workmen by compulsory adjudication,

Wage Boards.—In pursuance of the policy laid down in the Second Five
Year Plan regarding the constitution of wage boards, consisting of equal number
of representatives of employers and employees with an independent Chairman,
to settle wage disputes, Wage Boards have been set up for the textile, cement
and sugar industries. The constitution of similar wage boards for the engineer-
ing and the plantation industries is also under the consideration of Govern-
ment,

- Adequate legislative safeguards have also been provided to the workers
to enable them to recover any moneys due to them under any agreement or

award, without any unauthorised deductions, through the Labour Courts and -

the Courts of Commissioners for Workmen’s Compensation,

During recent years, the introduction of the system of payment by results
in as many industries as possible, has been encouraged in accordance with the
declared objective of the labour policy of the Second Five Year plan. The
experience gained sofar in this field shows that wherever this has been introduced
it has proved to be beneficial not only_ to the employers in the shape of increased

roduction, but also to the workers in the form of increased earnings, What.
ever difficulties there might be in the initialstages for the extension of the scheme
to all industries, due mainly to the apathy and illiteracy of the workers, it is
hoped that they will in the long run realise the advantages inherent in the
scheme. .

Housing for industrial workers.—Housing, which comes next only to food and
clothing, contributes in no small measure to the welfare of labour. Though
some managements have, to a limited extent, provided living quarters volun-
tarily for their workers, the problem of housing in many industrial areas hag
not been solved satisfactorily. To encourage the employers to provide houses
to as many of their industrial workers as possible, they are offered financial
assistance by the Government, in the shape of 25 per cent. of the approved
ceiling cost as subsidy and g7} per cent. of such cost as loan, while the Co-opera.
tive Societies of industrial workers are offered 25 per cent. as subsidy and 50

er cent. as loan, The response from the employers as well as the Co-operative
gocictics has not, however, been encouraging in this regard, Only about 10
employers have taken advantage of this assistance during the last 7 years,
They have provided 532 houses at a cost of Rs. 9,21,722. The Madras Govern.
ment have constructed, during the First Five Year Plan period, 936 tenements
in Sembium and Erukkanchery, since named as Thiru, Vi. Ka, Nagar and
Sarma Nagar respectively, at a sanctioned cost of Rs. 24.92 lakhs, for the
benefit of industrial workers in and around the City of Madras The
maintenance of both these colonies has been entrusted to the Laboyr De art
ment, and cfforts are made to provide all amenities to the workers inp th.
respective colonies. ¢

Ten additional schemes for the construction of 1,108 houges .
mate cost of Rs. 36,143070, at various p]accs in Madrag City Tﬁ::}‘:irfpr:ﬁ;.
Ramanathapuram, Coimbatore and Chingleput districts have also been rclz:gntl )
sanctioned. The construction of all these houses is likely to be com mcé'
before the end of the current financial year, Proposals for the conStructli)on of
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additional houses in important industrial areas like Madras, Coimbatore,
adurai and Tiruchirapalli are also under consideration,

In view of the acute scarcity of dwelling houses, particularly in impbrtant

findustrial areas, where there is a large concentration of labour and consequent

overcrowding,and in view of the lack of enthusiasm on the part of the employers
to provide houses for their workers, an appeal was made to the employers at a
recent conference held in Madras to provide houses for at least 4 per cent, of
their workers every year commencing from September 1, 1958. It is hoped
that the employers will provide houses to as many of their workers as possible
during the next few months.

The provision of housing facilities to the workers in plantations is even
more urgent. The Plantation Labour Act, 1951, makes it obligatory on the
part of the planters to provide housing facilities to 8 per cent. of their workers
every year, according to a phased programme. To encourage the small plan-
ters to accelerate the house-building programme and to assist them in the dis.
charge of their obligations, the planters are offered loans under the Plantation
Labour Housing Scheme in appropriate cases. A sum of Rs. 45,360 has been
disbursed upto March g1, 1958, as the first instalment of loan to 6 planters for
the construction of 107 houses. ‘

Betterment of working conditions.—The workers are also assured of better
conditions of work at the places of their employment in factaries, shops, or
establishments, as the case may be. The improved sanitary conditions, better
lighting and ventilation, good_ washing facilities, regular cleaning of the various
parts of the factory building including ceiling and expert devices for dust ex.
traction, are some of the important achievements made in the direction of
labour welfare. Among the other important measures introduced statutorily
for the welfare of labour are restricted hours of work, light work for women and
children, payment of maternity benefits, sickness allowance, etc., to the women
workers, supply of refreshments, tea and coffee at cheap prices and in adequate

uantities in the canteens provided by the factories, the provision of rest-
&cds, lunch rooms and creches of prescribed standards, as well as recreation
clubs, reading rooms, sports clubs, ete.

The Plantation Labour Act regulates the conditions of work of workers
working on plantations. It contains provision for restricting the weekly
hours of work, grant of leave with wages, grant of rest intervals, weekly holi-
days, wages for over-time work, etc. :

v

The conditions of work in shops, commercial establishments, restaurants,
theatres and cinemas are similarly regulated by the Madras Shops and Esta-
blishments Act, which provides for 8 hours work per day with a rest interval,
for adequate number of holdidays with wages every year and for the payment
of extra wages for over-time work., Necessary protection has been given in
this Act also to ensure health and safety of these workmen. Similar benefits
are given to the employees of catering establishments under the Madras Cater-
ing Establishments Act, wlpgh has recently beqn passed. A separate legisla.
tion to regulate the conditions of workmen in beedi industrial premises is
also before the Legislature and-is expected to be passed during the next session,

Soclal security measures.~—Apart from the primary needs of the workers
referred to above, the Government have also been undertaking social security
schemes for improving the conditions of labour. The injured workmen and,
in the case of fatal accidents, their d_e endcmfs3 are entitiled to compensation
m the employers in respect of accidents arising out of and in the course of

o under the Workmen’s Compensation Act of 1923, The Planta.

employment
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tion Labour Act assures the plantation workers medical facilities at the expense
of the employers.

An integrated scheme of insurance against sickness, employment injury
and maternity has been provided under the Employees’ State Insurance Act,
1948, which now applies to workers in power factories employing 20 or more
persons. This Act provides for medical benefits by way of in-patient, out-
patient and domiciliary treatment and supply of medicines and the grant of
cash benefits in the case of sickness, disablement and maternity benefits,
The scheme is now in force in the Madras City, Coimbatore, Madurai, Amba-
samudram and Tuticorin, covering about 1,34,000 workers, The extension
of the scheme to other areas in the State and of the medical benefits to the
families of the workers is also under consideration.

The guarantee of old age benefit is as important to a worker as favourable
conditions of work. Under the Employees’ Provident Fund Act, 1952, which
applies to all factorics with 50 or more persons, the employees as well as the
employers are required to contribute 6} per cent. of their wages. About 2,40,114
persons are at present covered by the scheme in this State.

The provision for an appeal against the discharge of workmen by the
employers,to the Commissioner for Workmen’s Compensation under the Madras
Shops and Establishments Act and Madras Catering Establishments Act, and
the provision in the Industrial Disputes Act to raise them as industrial disputes,
the payment of compensation to retrenched workers with over one year of
service, and the payment of gratuity to retired and discharged working journa-
lists are among the other important measures of social security.

Welfare Schemes :—Apart from the statutor provisions, the State
Government have been taking up other welfare schemes. A demonstration
cum-training centre in basket-making, and a similar centre in tailoring
have been started in the Nilgiris District, with the financial assistance from
the Tea Board for giving training to the dependents of plantation workers.
The Coffee Board also has allotted a sum of Rs. 28,000 for the benefit of the
workers in coffec estates. The grant of financial assistance to the children of
glantation workers for training in nursing, and scholarships to them for

igher studies, etc., are under consideration.

All important matters affecting labour are referred for necessary advice
to the State Labour Advisory Board, which is the most representative consulta-
tive body for labour in the Madras State.

It will, thus, be seen that the State Government which have their due
share of responsibility towards achieving the objective of establishing a Welfare
State, have been steadily striving since Indpendence to promote the well-being
of the workers on the basis of a planned programme of legislative and adminis-
trative action.

“in the partisan sens

WORKING TOGETHER FOR MUTUAL WELFARE*
Government Industrial Bodies and Trade Unionists.
By
Joun WALTON, Britain’s Trades Union Congress.

The importance of the role the worker has to fill in the conduct of his
couniry’s affairs was never more fully appreciated than it is to-day. Britain
accords a large portion of the credit for winning this recognition to her trade
unions, which have created two machines—one political, taking part in the
Government of the country, and the other a non-political body working
amicably together with the Government of the day towards the solution of
social and economic problems.

The relationship of Britain’s Trades Union Congress to the Government
of the day was never more aptly put than in October, 1951,

A General Election in Britain had just returned a Conservative Govern-
ment. Many were asking what would be the attitude of the T.U.C. (Trades
Union Congress) to the Conservatives after six years of working with a sympa-
thetic Labour administration.

The T.U.C.’s reply was plain, In a carefully considered statement it
declared : “ It is our long-standing practice to seek to work amicably with
whatever Government is in power and through consultation jointly with Minis-
ters and with the other side of industry to find practical solutions to the social

and economic problems facing the country”.
EMPHASIS ON CONSULTATION.

This view, it was made clear, did not rob the T.U.C. of any of its right to
make its own policy and to oppose either the Government or the employers.’
But the T.U.C. statement did emphasise that trade unions have an industrial
job to do day-by-day and this must necessarily involve regular negotiation and
consultation with Governments and employers.

" As the national centre of British trade unionism the T.U.C. spends much
of its time representing trade union points of vie_w to the Government and to
comparable bodies of employers. The nearest it comes to political activity

e is in its membership of the National Council of Labour.

This body, which meets every three months, brings together representatives
of the T.U.C., the Labour Party and the Co-operative Union to discuss each
other’s activities. The Council does not make policy, nor can it bind its
three constituent bodies to follow any course of action they may individually
not wish to take. It exists almost entirely as liaison machinery for the broad
British Labour movement and as such does not compromise the T.U.C.s

independence of party political activity. .

The relations between the T.U.C. and the Government of the day are
best summed up by the one word consultation. And in the last 15 years or so
the machinery that has developed to give it form has become far-reaching and

complex.
The real start of regular consultation between the T.U.C. and the Govern-
hen the movement, pledging itself to back the war effort

t came in 1939 W . :
fﬁ:f;:_cd on its right to talk over jointly all matters likely to affect workpeople.

o e

* With the courtesy of British Information Services, Madras-1,
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DESIRE TO CONTRIBUTE EXPERIENCE.

This call for consultation was then, as it is to-day, based on a desire not
only to represent the interests of workpeople but to contribute their experience
wherever possible. So successful was its practice during World War I that
when peace came the complex structure of councils, boards and committees
which dealt with manpower, materials, production, national savings, and many
other problems were not allowed to disappear, though some changed their
names and modified their terms of reference.

To them has been added a number of other advisory committees set up
when the national insurance, industrial injuries and national health schemes
were introduced. '

Among the most important top-level consultative committees with which
the T.U.C. is associated are the National Joint Advisory Council to the
Minister of Labour, which deals with a wide range of problems affecting
employment and industrial relations, and the National Production Advisory
Council on industry, which concentrates on output matters under the chairman
ship of the Chancellor of the Exchequer. Both bodies include, besides repre-
sentatives of the T.U.C. equal numbers of employers’ representatives,

CO-OPERATION AT ALL LEVELS,

In all, the T.U.C. to-day makes appointments to about a hundred official
and semi-official outside bodies. Among the official bodies are the Economic
Planning Board, a top level Government body which advises on the best use of
the national resources, and the Department of Scientific and Industrial Research
which aimlsls to ensure the efficient application to industry of the fruits of scienti-
fic research.

Other nationally significant bodies which include T.U.C. nomiﬁees. are
the National Savings Committee, the British Travel and Holidays Association
and the National Playing Fields Association.

The machinery of consultation between the unions and Government
authorities is not confined to national level. For example, on production
matters there is joint consultation between unions, employers and Govern-
ment department through Regional Boards for Industry which work in their

arcas on a similar pattern to the National Production’ Advisory Council on’

industry.
Local trade union organisations working under the T.U.C. appoint re-
presentatives to employment committees all over Britain, to local advisory

committees dealing with National Insurance and industrial injuries, and to

regional hospital boards and hospital management committees,
MANY INFORMAL CONTACTS.

This formal arrangement for consultation does not include many in-
formal contacts at local and national level between reprcsentatives of the
Trade Union Movement and the Government. But Ministers and depart-
mental officials are usually ready to discuss particular issues of policy with
trade unionists at all times.

In its own little handbook on ‘ Trade Unions and Government Autho-
rities ’, the T.U.C. has said:

* Sympathetic administration and flexible planning require proper con-
sultation between Government and voluntary associations. Such consul-
tation does not, of course, withdraw responsibility for taking decisions from
those who in Parliament or in local authorities have been elected to govern ;
nor does it absolve trade unionists from working out their own policy in their
own independent councils and conferences ”

*

MEDICAL CARE IN INDUSTRY
By
S. PARAMANAYAKAM.
Medical care in industry consists not merely in ensuring medical cure

" for illness and injury of the workers but embraces a much wider field of service

as well. The concept of medical care in ind_ustry has widened i.ts scope with
the changing conditions and needs of the times. The underlying principle
of all medical care is the preservation of the health of the workers engaged
in the industry. That raises a crucial question : What is health? By for
the best definition known of ‘Health’ is that furnished by World Health
Organisation. According to it, health is not merely absence of disease but
a state of complete physical, mental and social well-being. Medical care
in industry therefore is not complete with providing efficient arrangements
for speedy cure from illness and injury but should aim at a positive programme
of assuring workers a state of complete physical, mental and social well-being.

Any study of the health of workers in industry should take into consi-
deration three vital factors in industry: (1) The Worker ; (2) The Work
and (3) The Working Environment.

It becomes necessary to examine all workers on entry into service with
articular reference to his family history, personal history and occupational
istory, to examine the workers periodically to study the effect of industrial

hazard’s of the work on the worker, and to eliminate the workers who are
physically unfit for the particular jobs. Tl}e importance of medical exami-
nation before selection of personnel for the job, has not perhaps been yet fully
realised by industry in our country. Quite often workers coming from family
having a heredity of epilepsy, diabetes, .l}aemo.phlha, etc,, are entcrtau:xed.
Cases of persons having chronic bronchitis, being selected for occupations
which involve working in environment of dust and fumes are not uncommon.
A person with a week heart or hernia, cannot be employed on work where
hpsical effort has to be put forth. A short-sighted person cannot undertake
gel)’;cate manipulative work. Persons who suffer from enlarged tonsils or
adenoids may have an associated physical development. Obviously they
are unsuited for work in damp and hot atmospheres and are often liable to
catarrhal infections. Conditions such as pyorrhoea, rheumatic, arthritis sore
throat, etc., arise from septic condition of the mouth and teeth and often lower
the m’te of health of the worker. The condition of skin should be a matter
of close examination in all applicants for occupations which incur liability
to dermatitis, Different industrial occupations require different degrees of
‘t)ren th and in order that muscular strength may be used economically or
:hat %atig’ue and other sequelae may be ayoidcd by a worker being placed on
task beyond his muscular strength, various methods are now used to test
tahc relative strength required for these operations. Tests should be performed
on prospective candidate seeking occupation in 1ndustr_y, w1th. a view to ﬁpdmg
h‘sp hysical efficiency, his efficiency of movement, his respiratory efficiency,
tl;e gﬁicicncy of his vision, his intelligence and mental efficiency, the efficiency
f his nose, throat and teeth and the efficiency of the skin, Then only and
0ot till the;i can one determine the candidates physical fitness for the work,
Eis eneral mental adaptability to the work, his specia] ability for carrying
-4 the work and his temperamental qualities. Special attention with
out jled emphésis on the above conditions should be paid while examining
(tl}:;alﬁtnc“ of young persons for work in industry. The fundamental prin-

ciple is always to match work to worker,
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A well-equipped and well-organised ambulance : i ice i
a valuable adjuncg of welfare work geii’fecting both thec exr?;{(l)y:;?riga:h:cwmﬁ y
P'rompt and cﬂiment_ treatment is obtained thereby. The servicemlzr ell;i
aim at preventing minor injuries due to accidents from becoming seri us §
juries or neglected injuries leading to loss of limb or life. Time 1gs alslc?us m&
by helping the worker to return to his employment as soon as ossiblesav'eh
less'loss of pro.du'ctxon. When accidents occur in factories ﬁrstpaid 0
- available and it is found to be advantageous to have a doétor on th oo l?e
large works.to attend to all classes of cases. His work is mainl it
the preventive aspect by periodical examination must also bul);ntcll;ratllve bu(;
is becoming }ncreasmgly important. The Medical Officer must harge yfan
tram.ed nursing staff and a subordinate first-aid staff. The \(,ie' W
provided in factories may be divided into first aid posés amb rlnc ical aid
and a complete whole-time medical service. » ambwance-rooms

The second factor that has to be investi in i : .
work of the worker, Very often the worktigaitgil ;nalggi‘;ségxilfhealth is the
various occupational diseases in the worker, Industrial dust, I gausa.tlon of
sons, certain fumes evolved in the process of manufacture oftex’t arflf ustrial po-
of health of the worker to an extent far beyond the imaginatio cht the state
mon folk. There are various types of dust which can produce n };) the com-
certain types of dust are responsible for disease processes. S Changgs and
Silica responsible for Silicosis. Another is asbestos producir'l a:bce ta' e e
cotton dust.cvolv.ed during the stripping and grinding OPCrgtionss' OSI}sl. The
in the textile mills, often results In causing byssinosis. Pn int eqarfis
a term used to describe changes on the lungs consequent on t};3 umoconiosis,
of dust, covers the genus of dust diseases, Industrial dust is i " .glllalatxon
naked eye under ordinary light conditions and workers inhalénvlsl. le to the
quantity of dust without anyone knowing about it, because e CIu}llte a large
scavenging system namely the microscopic hairs ca’llcd cilia ven gde natural
cells lining the respiratory tract which carry on a continual provided to the
towards the (:iutsxde, cannot arrest the passage of Particlezw:;%ngt mfgtx.on
1511 cr)rrlécrg::s ::)t sl}ff)s' . tT }11? aégcumulation of dust at times for two l;rsczu(')s :l:s
Only a clinical CX;"V itself off by any tangible sign of ill health on the worker
the );o ~dition of th‘;“f‘atlon of the worker at frequent intervals, will reveal
the need f odi ung. No greater emphasis therefore can e mad
sphcr?ole;xftcnlo glal ;nedllcil examination of workers engaged in arrr:aate -

cloud. Ina like manner, inhalati i o
{;:l?tve: nth;( v;c;rkcfx:ﬂwuh no immediate ;’)erceptibl(t::m s(;fr‘n(}:)};zrr?xmz}' ?nmecsﬁzften
to list all t}-le iytcmsn:)fmu I}““g out facts unexpected. It is not yposs(iaﬁig
e e manuiacturing processes which are sources of jnduétrial
facts not,so faru}inc: 15 a grogresswe science and every day brings home new
lons been krown twn. a or example, makers and handlers of dye-stuffs have
the risk and cause ofs_u er unduly from bladder tumours, but the extent of
Setali be Dr. Ca S 0 c;th\fvcrc not understood until the industry was studied in
nary ch,lusi(;n ase and his colleagues. Dr. J. N. Morris’s investigation of

in various occupations have sh - 15ation of coro-
and clerks who do sedentary work are abou(t)v:xig;at bixi dlrxvers, telephonists

: as li i :

?;::::ihain%‘;za‘éondﬁcmrs and postmen who are active inetﬁeti(: dx:oflr(om'lt‘ﬁ}s
related to the ingi that the recent increase in coronary heart disease ma bl:
sation and automact?f; fﬂ f{}ﬁearrélzlsgtezfc' :ﬁ(i.:alrtltgry work as a result of mecl¥ani—
learn : pportunities for i
;‘ arl:irrlxga trir:r)lr? :l;;ut dciseases for th'c doctor in i%dustry. Pcriozlti‘::(a.ily 1Ir111ngz:;ﬁ
to detecting ear] szlarn 0u§ occupations are of 'Primc importance with a view
conditions advanyce %osd(::ﬁgﬁleso;o?szslﬁggmns, o;‘!f:).camplc o e e much

. . Such signs, not certai -
able by an uninstructed person, may be ObViousgen:)ugh Rty :rggc&E?erxA
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typical method is tohave the first examination of the worker engaged in hazar-
dous operation within 7 days of the employment and afterwards monthly.

Various radiations emanating from processes in industry cause hazard
to the eye. Handling of chemicals gives recourse to various skin affections,
Industrial dermatitis is the most prevalent and familiar of industrial melodies.
Normally it takes the form of an eczema of hands, wrists and forearms.
Principal injurious materials include alkalis, such as sodium compounds,
oils and suds, sugar, glues and resins. In all cases of affection, treatment
should be at the hands of a doctor. If not attended early, the broken surface
of the skin may become infected with positive disease bacilli when the trouble
becomes more widely spread and deep seated. Then it is difficult to cure
and liable to recur even if cured. Inhalation of fumes through mouth leads
to dental decay. Much can be done to lessen, if not eradicate, the evil
effects of these hazards by recourse to preventive medicine.

Last but not the least, working environment of the worker serves as a
source of hazard to the health of worker, . Radiant heat due to building
mategials used in factories combined with the heat emanating from the process,
increases the discomfort to the worker and positively causes heat exhaustion,
heat cramps, etc. High temperature, humidity, bad ventilation are vital
factors affccting the health of the worker ; where the conditions cannot be
bettered by engineering methods, the workers® exposure to these phenomena,
has to be handled by the doctor. Rise of blood pressure of workers is more
prominent when associated with heavy manual labour in certain industries.
In weaving trade where work is carried on in damp and heated atmosphere,
it is found that blood pressure of workers is lower. Environmental condi-
tions tell upon the health of the workers ; where the conditions cannot be
improved, medical care should step in to arrest the effects of hazards caused

by conditions of environment.

The role of medical care in arresting the extent of absenteeism in industry
cannot be over-emphasised. According to data collected by Prof. B. P. Adar-
kar in his report on Health Insurance for Industrial Workers in India, the

maximum rate of sickness is 14.6 days per year per worker. If calcu-
lations based on the rate of ro days due to illness are considered instead
ked out by Prof. Adarkar regulated factories lose

of the maximum of 14.6 wor 2 :
every year about three crores of rupees as gross income due to absenteeism of
ial Health programme can however

operatives through illness. If an Industn ; )
lower the average absenteeism by one day only the saving to industry ‘would
amount to 3o lakhs of rupees. Some persons and families are constitutionally

weak on the chest and their colds always go down to their chests. In such
persons the infective element appears to play a far greater part than the phy-
sical or chemical environments. In such cases, the industrial medical officer

should endeavour to obtain for the patient, conditions with the least dust or
fume and with physical activity well within his patient’s capacity. If the
patients’ are not assured of proper pre-medical care, absenteeism is bound to
run high. Most of the loss of working time in industry is due to general dis-

eases not specifically associated with occupational hazards. ~Any hope for
its control must come from a better understanding of those features of the
environment which favour the onset of disease ; and to this understanding
medical officers in industry can contribute much.

Modern life both in industry and outside has become one full of struggle

and tension and psychiatrists can make a positive contribution to keep down
the figures of the cascs of neuroses and other mental diseases by a judicious

study of the patients.
L—2



20 MADRAS LABOUR GAZETTE.

An attempt has been made to emphasise the place of medical care in
its new all-embracive concept. Suffice it to say that there is a great demand
for medical and health service in each industry because there are special
features which warrant a special consideration and special approach and
the existing arrangement offers only an inadequate approach compared to
the volume of task ahead.

LABOUR DEPARTMENT—ORGANISATION AND SET UP.

The Labour Department consists of 3 sections, viz., (1) Labour section,
(2) Factories section and (3) Employment section. The Commissioner of
Labour as the administrative head of the department, is assisted by the Assis-
tant Commissioner of Labour and the Personal Assistant to the Commissipner
of Labour at the headquarters, 10 Labour Officers and 1 Labour Officer for
Plantation Labour Welfare, in matters relating to the’industrial relations in
the State. There are also 3§ Labour Courts with Headquarters at Madras,
Madurai and Coimbatore and an Industrial Tribunal for the whole State
with Headquarters at Madras, constituted under the Industrial Disputes Act
for the adjudication of industrial disputes referred to them by the Government
under the Act. They are, however, under the administrative control of the

High Court.

In the administration and enforcement of the Labour laws, the Com-
missioner is assisted by a Chief Inspector of Factories and his Personal Assis-
tant at the headquarters and 12 Inspectors of Factories, 1 Inspectress of
Factories, 5 Inspectors of Plantations and 126 Assistant Inspectors of Labour

in the Districts.

As Director of Employment, he is assisted by a Deputy Director and an
Assistant Director at the Headquarters, and 13 District Employment Officers
in the Districts, The District Employment Officers are ex-officio Secretaries
of the District Soliders, Sailors and Airmen’s Boards. The Deputy
Director, National Employment Organisation is the ex-officio Secretary of the
Madras State Soliders, Sailors and Airmen’s Board, Madras.

FuNCTIONS OF THE HEADQUARTERS AND SUBORDINATE OFFICES.

a) Labour section.—The Office of the Commissioner of Labour is the
controlling Office for all the offices of the Labour Officers and Labour Officer
for Plantations Labour Welfare. Matters pertaining to the administration
and organisation of those offices, periodical inspection, control and supervision
over the subordinate offices are attended to by this Office.

The Commissioner of Labour, the Assistant Commissioner of Labour
and the Personal Assistant to the Commissioner of Labour are conciliation
officers with State-wide jurisdiction under the Industrial Disputes Act. They

intervene in the case of important disputes and disputes which affect the juris-

. diction of more than one Labour Officer for the purpose of bringinﬁabout

an amicable settlement. The conciliation reports of the Labour Officers

are scrutinised by this Office before being forwarded to Government,

The Commissioner of Labour is also the Registrar of Trade Unions under
the Indian Trade Unions Act which provides for the registration of trade
unions and defines the law relating to registered trade unions. In addition
to the registration of trade unions, the annual returns of the registered

" trade unions are examined in this office.

The Commissioner of Labour is also the Certifying Officer under the
Industrial Employment (Standing Orders) Act, 1946, which requires the
industrial establishments to frame standing orders prescribing

employers of ; ! ‘ din
conditions of service and submit them to the Certifying Officer for certi-

fication,
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The Commissioner of Labour is the final authority to decide whether
the provisions of the Madras Shops and Establishments Act apply to any
establishment or to any person employed therein and whether the employees
are entitled to privileges more favourable than those provided under the Act.

The Commissioner is also the Commissioner for Workmen’s Compensation

. for the whole State. The Assistant Commissioner and the Personal Assistant

o the Commissioner of Labour have also been appointed as Commissioners

for Workmen’s Compensation. The Assistant Commissioner hears and

decides claims preferred under the Workmen’s Compensation Act. The

Personal Assistant is entrusted with the work of administering the personal
deposit accounts and the dependants accounts under the Act.

The Assistant Commissioner and the Personal Assistant to the Commis-
sioner of Labour are also notified as authorities under the Payment of Wages
Act to hear and decide claims arising out of non-payment of wages, or de-
ductions from the wages and appellate authorities to hear and decide appeals
preferred under section 41 of the Madras Shops and Establishments Act. The
Personal Assistant hears cases which arise in the City of Madras and the Assis-
tant Commissioner in the other areas of the State.

The Commissioner of Labour is also in charge of the work relating to
Subsidised Industrial Housing Scheme. In this work, he is assisted by an
Assistant Engineer, The allotment of houses through managing Committees
constituted for the purposc and the maintenance of the housing colonics are
also entrusted to him.

The Commissioner is the Chairman of the Minimum Wages State
Advisory Board and the Secretary of the State Labour Advisory Board.

Labour Officers—The Labour Officers have been appointed as concilia-
tion Officers under the Industrial Disputes Act, charged with the duty of
mediating in-and bringing about amicable setticments of industrial disputes
which arise in their jurisdiction. These Officers also look into the com-
plaints of individual workers and secure to them the dcsired relief to the
extent possible by using their good offices.

Labour Qfficer for Plantation Labour Welfare~Onc Labour Officer at
Coonoor has also becn appointed to work out and promote welfare schemes
for the benefit of workers emplayed in plantations in the Nilagiri District
to study the conditions of labour in each plantation estate in detail with a
view to find out ways and means for improving them. One demonstration-
cym-Training-Centre in basket-making was started in Kullakumby area with
the financial assistance granted by the Central Tea Board. This Centre was
wound up as the response from the workers was not cncourag{ng. A
Demonstration-cum-Training-Centre in Tailoring Centre has been started.
The first batch of trainees have already completed their training and the
second batch of 19 trainees are undergoing training at present. Other wel-
fare schemes for grant of stipends and scholarships for the children of Coffee
Estate Workers, for training the children and dependants in midwifery, etc
are under consideration, P

Industrial Tribunals and Labour Courts—The Industrial Tribunals and
Labour Courts adjudicate on the industrial disputes which are referred to
them by the Government under the Industrial Disputes Act.

(b) Factortes Section :  The Chief Inspector of Factories who is officially
subordinate to the Commissioner of Labour is the Administrative head of the
Factories section and statutory authority for the sanction of prosecutions,
exemptions upto certain limits, issue of licences, approval of plans of Factory

vacancies under

“ment -and maint
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" puildings, etc. He is the Appellate Authority to hear appeals against the

Inspection Orders issued by the Inspectors of Factories under the Factories
Act. The Chief Inspector of Factories is also the Chief Inspector of Plantations
and is in charge of the administration of the Plantations Labour Act.

The Inspector of Factories and the Inspectress of Factories are the enforce-
ment authorities in respect of the various Labour enactments, viz., the Factories
Act, 1948, the Madras Shops and Establishments Act, the Minimum Wages
Act, the Payment of Wages Act, the Madras Maternity Benefit Act and the
Employment of Children Act, etc. '1_’he Inspectress of Factories is mainly
concerned with the enforcement of various labour enactments and rules relat-
ing to employment of women and children in the factories.

The Inspectors of Plantations enforce the provision of the Plantations

Labour Act and rules made thereunder.

The Assistant Inspectors of Labour enforce the provisions of the Madras
Shops and Establishments Act. They have also been notified as Additional
Inspectors under the Factories Act, and Inspect0r§ under the Minimum Wages
Act, Payment of Wages Act and Madras Maternity Benefit Act.

(c) Employment Section.—The State Headquarters Office (Office of the -
Director of Employment) is the controlling Office for all the District
Employment. Offices. All matters pertaining to the ac!mmxstratlon and
organisation of the District Employment Offices, periodical inspection, control
and supervision of the District Employment Offices, giving directions on
matters of policy and procedure, etc., are attended to by the State Head-
quarters Office. The Deputy Director at the Headquarters Office is also the
Secretary of the Madras State Soldiers, Sailors and Airmen’s Board, looking
after the welfare of the Ex-Services Personnel anq the Dx:.smct Employmcnt
Officers are the ex-gfficio Secretaries of the  District Soldiers, Sailors ”* and
< Airmen’s >* Boards in their districts.

The District Employment Offices primarily cater to the needs of employ-
ment seekers and employers in their respective districts. The main function
of the Employment Offices 1s to help as speedily as possible employment seekers
to find suitable employment and employers to secure suitable workers for
them. This service is free and voluntary. The District
Employment Officers also collect and collate vital statistics relating to employ-

ain continuous liaison with the employers in their districts,
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result of the above stoppages was 7,472, 3,

LABOUR NEWS

INDUSTRIAL RELATIONS.

“ The labour situationin the State during the month of January, 1959, was
generally satisfactory except for 7 strikes and 1 lock-out in the Textiles, 3
strikes in Plantations and 5 strikes and 1 lock-out in other industries, affecting
1,802, 374 and 1,427 workers respectively. The number of man-days lost as

146 and 11,179, respectively.
he dismissal of 144 workers of the United Bleachers (Private)
alayam, was referred to the Labour Court, Coimbatore,
sheld the dismissals. The Union is reported to have filed a
h Court against the award of the Labour Court, Coimba-
tore. Meanwhile, discussions were held by the Minister for Home and
Minister for Industries and Labour with the parties concerned with a view to
bringing about a settlement of the' dispute. The management were, however,
not willing to take back all the dismissed workers, even on their tendering an

apology.

P ngn workers of the Rajalakshmi Mills Limited (A Mill) Singanallur,
Coimbatore, struck work on the 4th January, 1959, demanding their promotion
to the cleaning gang in the ‘B’ Mills. Eight hundred and forty other workers
were affected by the strike indirectly. The strike was called off by the workers
voluntarily on the 6th January, 1959.

Two hundred workers of the Kasthuri Mills Limited, Singanallur,
Coimbatore, struck work on the 6th January, 1959, as a protest against the
action of the management in determining the surplus workers due to change
over from 40’s counts to 60’s counts. 282 workers were indirectly affected.
On the advice of the Commissioner of Labour the workers resumed work on the
gth January, 1959

Fifty workers of the Jayalakshmi Mills Limited, Singanallur, Coimbatore,
struck work on 23rd January, 1959, as a protest against the transfer of badli
workers from one shift to another. On the intervention of the Labour Officer,
Coimbatore, the workers resumed work on the 27th January, 1950.

One hundred and thirty three workers of Rajaratna Mills Company,
Palni, struck work on 23rd January, 1959, at5 P.M. a3 a protest against the sus-
pension of one worker. The Labour Officer, Madurai, intervened and the
workers resumed work at 8. 30 P.. the next day.

Plantations.—The workers of the Woodbrier Estate, Devershola Post,
numbering 241 and of the Sussex Estate, Nellacottah, numbering 78, struck
work on'the 1ath _{anuary, 1959, demanding the reinstaternent of two workers,
‘confirmation of all the workers who had worked for 180 days in the year, etc.
The dispute was referred for adjudication and the strike was prohibited under
section 10 (3) of the Industrial Disputes Act. The workers resumed work on
the 22nd January, 1959.

Fifty-five workers of the Vaikundam Estate, Kulasekaram Post, Kanya-
kumari District, struck work on the 27tl} January, 1959, as a protest against the
non-payment of wages for the Requhc Day holiday and non-issue of wage
slips to the workers. The strike continued at the end of the month.

Other Industries—The Dalmia Cement Workers’ Union, Dalmiapuram,
jssued a strike notice on the 2nd January, 1959, containing 2 charter of demands
relating to bonus, increase in wages, etc. In pursuance of this strike notice,
the workers of the Dalmia Cement (Bharath) Limited, Dalmiapuram, num-
hering 1,251 struck work on the 23rd January, 1959. The workers resumed

Textiles.~—T
Limited, Mettup
which has since u
writ petition in the Hig
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work on the g1st January, 1959, on the intervention of the Minister for Indus-
tries and Labour, Madras.

Statistical details of the strikes are given in the statistical supplement.

Central sphere.—Ninety-nine workers of Messrs. Hopkin & Williams
(T) Limited, Manavalakurichi, went on a strike from the 12th November,
1958, demanding enhancement of bonus for 1957, and abolition of the contract
system in certain sections. The management declared a lock-out with effect
from the 19th November, 1958. 251 workers were affected indirectly by
the strike. The workers resumed work on 5th January, 1959, as a result of a
mutual settlement arrived at between the management and the Mineral
Workers’ Union on the 23rd December, 1958.

Ninety-nine workers of the quarries of the Dalmia Cement (Bharath)
Limited, Dalmiapuram, struck work on the 2grd January, 1959, along with the
factory workers demanding payment of three months wages as bonus for the
year 1958, reinstatement of workers suspended and dismissed from number
IV Quarry, provision of work to the surplus workers due to mechanisation, etc.
The quarry workers resumed work on the 31st January, 1959, along with the
factory workers on the intervention of the Minister for Industries and
Labour, Madras.

Banks.—The employees of the Bank of Baroda Limited, Madras-1, num-
bering 53 went on a token strike from 10. 15 A.M. to 12 NOON on 24th January,
1959, demanding the payment of 4 months wages as bonus. Five employees
of the Bank of Baroda Limited, Mylapore Branch, Madras, struck work for an
hour from 3-30 P.M: on the 24th January, 1959, demanding the payment of
4 months wages as bonus. The employees of this branch again staged a
strike for 2 hours on the 27th January for the same reason.

CONCILIATION UNDER THE INDUSTRIAL DISPUTES ACT, 1947.

The Conciliation Officers enquired into and settled 884 disputes during
the month of January, 1959. 52 of these were industrial disputes in which
settlements were recorded under section 12 (3) of the Industrial Disputes
Act. Details of the disputes settled by conciliation are given in the statistical
supplement.

Apart from settlements under section 12 (3) of the Industrial Disputes Act
mentioned above, there were 17 settlements arrived at between the manage-
ment and the workers themselves as set out in the statistical supplement of this
Gazette. Of these settlements mention may be made of the following :—

(1) The workers employed in Sri Meenakshi Mills Limited, Madurai
(Paravai Branch) a new textile mill, were demanding a revision in the wage
structure for the different categories of workers in the Mills. The manage-
ment were insisting upon standardisation of the workload in each department.
As a result of direct negotiations the parties arrived at a settlement on the 17th

January, 1959, fixing wages and workloads for different categories of workers
in the mills.

(2) An_agreement was entered into between Messrs. Matheson,
Bosanquet & Company (Private) Limited and the staff of the compahy repre-
sented by the Estates Staff Union of South India and the Cochin Commercial
Employees’ Association, in respect of scales of pay, increments to staff, dearness
allowance, provident fund, gratuity, etc., to staff members on the 21st January,
1959-

(3) The management of Madura Mills Company Limited, Madurai,
and the maistries and Jjobbers employed therein entered into a settlement on the
23rd January, 1959, regarding wages and workloads,

LABOUR NEWS. 2%
.(4) The managements of Thyagarajar Mills Limited, Kapalur, Madurai,

" and Rukmani Mills Limited, Silaiman, and their workers represented by the

Thygarajar Mills Workers’ Union and Rukmani Mills Workers’ Union, entered
into an agreement on the 3ist January, 1959, on the question of wages and
workloads for the various categories of workers. :

ADJUDICATION UNDER THE INDUSTRIAL DISPUTES ACT, 1947.

The State Government referred nine industrial disputes, where settlements
could not be brought about by conciliation, to the Labour Courts at Madras,
Coimbatoré and Madurai for adjudication. The details of disputes referred
for adjudication are published in the Gazette under the statistical portion.

Twenty-eight awards given by the Industrial Tribunal and the Labour
Courts, Madras, Coimbatore and Madurai on industrial disputes referred to
them were published during the month of January, 1959.

WELFARE.

(1) National Employment Service in the Madras Stale— Fanuary, 1959.—During
January, 1959, the Employment Offices in the State registered 15,387 applicants,
including 1,522 women, 2,426 scheduled caste/scheduled tribe ap(i)licants
and 594 ex-services personnel. The total number of applicants placed by the
various Employment Offices was 2,140 which included 265 women, 288
scheduled caste/scheduled tribe applicants and g4 ex-services personnel.
868 employers made use of the Employment Offices. 2,514 vacancies were
booked by the Employment Offices against which, 12,303 applicants were
submitted. 1,12,674 applicants were awaiting employment on the registers of
the various Employment Offices in the State.

During the month, 13 applicants seeking administrative, supervisory,
managerial and technical jobs were placed in employmentby the Employment
Offices in the State.

Recently, instructions have been issued that recruitment to Class IV posts
in the Railways will be done through the Employment Offices. As a result of
this revised procedure, there has been a rush of applicants calling at the Employ-
ment Offices for registration. The District Employment Officer, Tiruchirap-
palli, has reported having placed 53 registrants as gangmen and khalasis under
the Divisional Superintendent, Southern Railway.

Shortages werg reported by the various Employment Offices in the follow-
ing trades :—

Draughtsmen (Civil and Mechanical).

Engineering Instructors.

Overseers.

Electricians (Grade 1)

Town Planning and Building Inspectors, Supervisors and Surveyors.
Instrument Mechanics.

Radio Mechanics.

Turners.

Welders.

Craft Instructors.

Compounders. ) .
Maternity and Health Assistant and Qualified Stenographers.

L—3
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There were surpluses in the trades of clerks, attenders, peons, watchmen
and mazdoors.

The employment market information scheme.—~The Collection of Employment
Market Information commenced in this Statc in March, 1958. The Pro-
gramme which covers the private and public sectors in the Coimbatore
District and the Public Sector in all other districts envisages collection of
employment market data of the nen-agricultural sector covering changes
in cmployment, nature and volume of current employment openings, diffi-
culties experienced in filling them and occupations in which shortage 18
experienced. In addition, data will be collected at biannual intervals on the
occupational pattern of the employees as well as the anticipated demand during
‘the subsequent quarters for different categories of personnel. Under this
Scheme, the draft report on the Coimbatore Employment Market for the
quarter ended 30-6-1958 was finalised. The employment enquiry for the
quarter ended December, 1958, has been phased and 1904 employers in the
public sector and 1540 employers in the private sector have been addressed
to furnish employment data.

The Scheme for Occupational Research and Analysis attempts to study and
standardise, with the co-operation of experts and industrialists, the different
job contents and occupations prevailing in the country. The end product will
be a comprehensive dictionary of occupations besides the publication of occupa-
tional specifications and interview aids, occupations field reviews, career

amphlets and a hand-book on inplant and institutional training facilities.
etailed draft definitions in respect of 19 occupations under the group chemists,
hysicists, geologists and other physical scientists were prepared and
orwarded to the Government of India.

) The Youth Employment Service and Employment Counselling Unit attached to the
District Employment Office, Madras, aims at economic and equitable utilisa-
tion of the available manpower through scientific and systematic group and
individual guidance. This Unit commenced its activities in March, 1958 and
has given group guidance to 816 applicants and individual guidance to 12
ap;')h.cants. The Unit continues to collect information on the facilities for
training and apprenticeship and various other courses of studies and appren-
ticeship facilities for the benefit of the applicants who approach this Unit
for guidance. :

The Employment Offices continued to give publicity to the utility and
sale of Career Pamphlets and Hand-Books on training facilities which are
pubhshe:d by the Government of India. Under the orders of the Government,
the National Employment Service has recently taken up the work on the revi-
sion of the “Handbooks on Training Facilities” with a view to bringing them
up-to-date with information on the various training institutions, and training
facl.lxtxes, bp}h in the Public and Private sectors available in the State. These
revised editions, when brought out, will be of immense value to the public
and Planning bodies. '

HOUSING.

One of the directive principles of the State Policy as laid down
in the Constitution is to provide facilities to labour for the full enjoyment of
leisure. The primary step to achieve this objective will be to provide sanitary,
well-planned houses of proper design with adequate living space. This
problem of providing suitable houses to the industrial workers has been engaging
the attention of the Government of India and the Government of Madras for a
long time. With a view to encouraging the construction of houses for workers
the Government of India have been granting under the Subsidised Industrial
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Housing Scheme, financial assistance to private employers, statutory housing
boards and Co-operative Societies of industrial workers.

As many as 10 establishments in this State have so far taken assistance
under the Scheme for the construction of 552 tenements, involving loans aggre-
gating to Rs. 543,971 and subsidy amounting to Rs. 3,77,751. Managing
Committees have been formed with the Labour Officer having jurisdiction
in the area, as the Chairman of the Committee for the allotment of houses.

The State Government also took advantage of these facilities and got
approved a scheme at Sembium and Erukkencherry (Thiru Vi. Ka. Nagar and
Sharma Nagar) for the construction of 936 houses at an estimated cost of Rs.
24.92 lakhs. The actual cost of the scheme exceeded the sanctioned cost by
about 10 lakhs.

The Government of India have made a provision of Rs. 55.10 lakhs under
the Subsidised Industrial Housing Scheme for the construction of houses for
private industrial workers during the Second Five-Year Plan period. The
State Government have decided to utilise the entire provision by undertaking
schemes departmentally. The Government have so far sanctioned 14 schemes
for the construction of 1,248 tenements at an estimated cost of Rs. 41.19 lakhs,
out of which eight schemes are under the Administrative control of the Labour
Department and the other six schemes under the direct control of the Director
of Industries and Commerce. Construction of 456 houses have been completed,
i.e., 356 by the Labour Department and 100 by the Director of Industries and
Commerce. In Vellanur 176 houses are nearing completion. Preliminary
arrangements are under way for the construction of the remaining 586 houses.

In August, 1958, the Government convened a conference of representatives
of employers who employ 1000 workers and more as well as the trade unions to
discuss the question of housing industrial workers in this State. It was decided,
among other things, that each employer in the State having 1000 or more
employees will provide every year hous_es for 4 per cent. of his employees exclud-
ing those already housed by them, within a period of twelve months from 1st
September, 1958, that housing for 50 per cent. of his employees will be the
maximum that any employer will be expected to provide and that the Govern-
ment will defer the question of legislation for one year and will not resort to it
unless the response is not satisfactory.

Plantation Labour Housing.—Section 15 of the Plantation Labour Act, 1951,
makes it obligatory for every employer in plantations to provide and maintain
for every worker and his family necessary housing accommodation. To en-
courage the planters to construct good houses early and to comply with the

rovisions of the Act, the Government of India have formulated the Plantation
iabour Housing Scheme, providing for the grant of loans through State

-Governments to small planters for the construction of houses for their resident

workers.

The Government of India have provided a sum of Rs. 3.46 lakhs for the
construction of houses by the planters in this State. Loan assistance of 8o
per cent of the actual cost of construction of houses is granted by the Govern-
ment of India. The loan is recoverable in 30 annual equated instalments;
So far g managements have come forward to construct 155 houses at a cost cf
Rs.2,97,600 and the Government have already sanctioned a loan of Rs.2,73,600.,
Construction of 59 houses have been completed and 48 houses are nearing
completion. Construction of other houses are in progress.
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' OTHER WELFARE MEASURES,

For the benefit of Plantation workers the Government have started
a demonstration-cum-training Centre in Tailoring at Coonoor with a grant
of Rs. 5,000 from the Tea Board. The Centre gives training in tailoring
to the dependants of the Tea Plantation workers in Madras State. The
Centre was started on 16th January, 1957. The training course is of 12
months duration and the trainees are paid a stipend of Rs. 15 per month. The
first batch of candidates have already been trained and the second batch of 19
is undergoing training at present.

The Coffee Board has allotted a sum of Rs. 28,000 for granting scholarships
and stipends to the children of Coffee Plantatian workers for higher studies and
technical education. The scholarships and stipends are likely to be disbursed
from the academic year 1g959-60.

The Tea Board is also formulating a scheme with a view to giving Mid-
wifery training to the dependants to Tea Plantation workers in the State,
This scheme is under consideration.

LABOUR LAWS AND ADMINISTRATION

i ini i is f the main functions
he effective administration of labour 'laws is one o o
of th'E Labour Department. The following Acts are administered by the
Labour Department of the Government of Madras, at present :—

2l Disputes Act, 1947.~—Provides for the investigation and settle-
ment'z;hi? iIr’:gl\‘xittr:?al dis{:utcs thro?xgh the r.nedium of Works Committees at the
level of the industry, through conciliation by conciliation officers (Labour
Officers) and through a three-tier adjudlgatlon machinery, nz., Labour_Courts,
Industrial Tribunals and National Tribunals, This Act also requires the
employers to give the workmen proposed to be retrenched a month’s notice or a

. month’s wages in lieu of notice together with compensation calculated at the

i j {retrenchment besides

£ 15 days wages for every year of service at the time o .
r?\?i:nog tgcm }iarefeﬁencc for re-enrolment whenever fresh hands are rcq_mred.
%‘rovision has also been made in the Act for the payment of compensation to

- workers employed in factories where 50 or more workers are employed for

periods of lay off. _ 1
The definition of the term “Workmen” under the Act has also been widen-
ed to include ‘supervisory staft.’

ial Employment (Standing Orders) Act, 1946.—~Requires the emplo-
ers i?liilcl{t‘xiﬁg{lcstatﬁiimcntg to define with suf{ic'ient precision the condition
yf service under them and to make the said conditions known to the workman
Om loyed by them., Under this Act, every industrial establishment employ-
i pxoyo or more workmen should frame standing orders for its employees
:Lgd submit them to the Commissioner of Labour, who is also the Certifying
Officer under the Industrial Employment (Standing Orders) Act, 1946. The
rovisions of this Act have recently been extem.icd to all factories which come
nder the purview of section 2 (m) of the Factories Act of 1948. It also applies
by 1l newspaper establishments wherein 20 or more workers are employed.
'?ha Industrial Disputes {Amendment and Miscellaneous Provxsxons)‘ Act of .
e6 has, for the first time, empowered the Certifying Officer to go into the
lgssc;nab!’cncss, of the Standing Orders submitted by the employers. It also
foaables the parties t0 apply to the Certifying Officer for the amendment of the
Standing Orders already certified.

The Workmen’s Compensation Act, 192 3..~7-The first measure of_social security
introduced in this country, entitles the injured workmen and in the case of
fatal accidents their dependants to compensation from the employers in res-

ect of accidents arising out of and in the course o_f their employment. .The
Act also provides for the payment of compensation in the case of occupational
diseases. The amount of compensation payable to the injured workmen de-
pends upon their average monthly wages. -

The Indian Trade Unions Act, ggaﬁ.—Proyides for the registration of trade

ions and defines the law relating to registered trade unions. It grants
" nity to the officers and members of registered trade unions against crimi~
g;;n;'ocg,edings in respect of agreements entered into for purposes of furthering

any legal objects of the Union.

The Faciories Act, 1948.—Regulates labour in factories with particular re-
ference to their safety, health and welfare. ‘The construction of factories accord-
fere roved plans, licensing of factories, registration of even smaller factories
ing to %:gﬁel Act with a view to extending the amenities and securing safe working
und;}‘ ions to a large labour force and the introduction of new safet){ provisions
con gmn ‘nodern industrial practice for the prevention of accidents in factories
g?:cso tt;) ¢ of the salient featurcs of the Act of 1948. This Act also requires the
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employers to provide first-aid facilities, ambulance rooms, canteens, rest sheds,
creches, etc. The appointment of Labour Officers in factories employing more
than 500 workers has been made compulsory. The prevention of overlapping
shifts, prohibition of employment of chxl'dren' below 14, payment of over-time
wages at double the rates, safety precautions in respect of persons employed in
hazardous and dangerous occupations are some of the|other essential features of
this Act.

The Payment of Wages Act, 1936.—Regulates the-payment of wages to

persons employed in industrial establishments to whom the provisions of the
Act are extended to, provides for the fixation of wage periods and for payment
of wages within the prescribed periods. Claims relating to the non-payment
of wages or illegal deductions from wages are heard and decided by
Additional Commissioners for Workmen’s Compensation, personal assistant to
the Commissioner of Labour and the Assistant Commissioner of Labour, under
section 15 of the Payment of Wages Act.

The Minimum Wages Act, 1948.—Provides for the fixation of the mini-
mum rates of wages in respect of certain employment specified in the schedule
to the Minimum Wages Act. The Labour Courts constituted under the
Industrial Disputes Act have been appointed as the authorities under section
.20 of the Minimum Wages Act to é’ecide the claims arising out of the
Payment of Wages at rates less than those fixed under the Act,

The Madras Maternity Benefit Act.—Provides for the grant of benefits to
women workers for 3 weeks before confinment and 4 weeks after confinement.,
During such periods the emfploymcnt of women workers is prohibited. It
also provides for payment of a cash benefit to enable them to meet their
expenditure during this period. This Act has been amended recently by the
Madras Maternity Benefit (Amendment) Act, 1958. The amendment Act
provides for maternity benefit of 75 nP. a day instead of the revailing rate of
50nP. and also extends the period for which the benefit is available from
7 weeks to 12 weeks,

The Employment of Children Act, 1938.—Prohibits the employment of
children in certain industrial occupations such as carpet-weaving, cement-
manufacture, etc.

The Cotton Ginning and Pressing Factories Act.—Provides for the better
regulation of cotton ginning and cotton pressing factories.

The Madras Shops and Establishments Act, 1947.—This regulates the condi-
tions of work in shops, commercial establishments, restaurants, "theatres and
other’establishments. It also regulates the hours of work, payment of wages
“to the workers and the grant of holiday with wages. This Act™ is enforced in
various municipalities and Grade I Panchayats in the State. The Commis-
sioner of Labour is the authority to decide the questions relating to the
applicability of the Act to any particular establishments or class of esta-
bfishments and to any person or class of persons. The Act also provides
that no employee in any shop or establishment can be discharged without
a reasonable cause and without payment of one month’s salary in lieu of
notice or dismissed for misconduct except after an enquiry held for the
purpose. The employees who are discharged or dismissed have a right of
appeal to the Appellate Authority appointed under this Act,

The Plantations Labour Act of 1951.—Provides for the welfare of labour
and re%ulates the conditions of work in plantations. It regulates the working
hours, leave with wages and medical benefits. It also provides for canteens,
creches, recreation and educational facilities, sickness and maternity benefits,
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ibility for providing houses for the plantation workers has
ea;:é b’;}rlle :::5) glr:s lttl)xlelc:};nfj)loytle)rs for the first time under .the Plantation Labour
Act. The Chief Inspector of Factories is also the Chief Inspector of Plan-
tations for the enforcement of the provisions of the Act.

] blishments (National and Festival Holidays) Act, 1958.—
ThiS'T,Il\ectI nizgl::aif sfti:c h:tatutoril(y minimun} number of festival hol{days
that should be allowed in each industrial establishments and thereby eliminate
the frequent disputes that were arising on this account. .The num.ber of
festival holidays to be granted in industrial establishments in a year is fixed
as 7 including 2 National holidays, viz., the Republic Day and the Inde-
pendence Day. This Act will come into force from 1st April, 1959.

isting legislation is inadequate to safeguard the interests
of w;:{c}gzeint Ié:rg?n ingustgies, new legislations are.mtroduce.d. The.Madras
Catering Establishments Act and the Madras Beedi Industrial Premises Act,
are instances of such special legislation. Wl_th a view to giving adequ?te
legislative protection to the workers employed in hotels, restaurants and eating
hogllxses and in Beedi factories and to ensure better conditions of work, the
Madras Catering Establishments Act, tl}e full text of which is pul?hshed
below, and the Madras Beedi Industrial Premises Act (Regulation of

Conditions of Work) were passed in 1958. These Acts will be enforced as

soon as these rules are finalised. ,
Mapras Catering EsraBrisaments Act (XIII oF 1958).

ide ] it ] ing establish-
to provide for the regulation of conditions of work in catering es
mmt;Aann;lA f;t’or c'g'tain o'tfher purposes in the State of Madras.

e i i lation of conditions of
it is expedient to provide for the regu (
orlﬂr}xmg:t::ing estagiishments and for certain other purposes in the State
w

of Madras ; \ |
Be it enacted in the Ninth Year of the Republic of India as follows :—
Short titl;r, extent and commencement.—(1) This Act may be called the
Mad:';\s Catering Establishments Act, 1958.
(2) It extends to the whole of the State of Madras..
(3) (a) It shall come into force on such date as the State Government
may, ba notification, appoint— v
(i) in the City of Madras ; |
i unicipalities constituted under the Madras District
Aunici l:a)li:ix:sailctt,hf g:g (Malc)iras Act V of 1920), and under the Travancore
]h)di;?i!g;pMuncipalitics Act, 1116 (Travancore Act XXIII of r116); and
(i) in all areas within the jurisdiction of—
(a) panchayats classified as Class I Panchayats under clause (a) of

sub-section (1) of section 5 of the Madras Village Panchayats Act, 1950

; and
Madras Act X of 1950) ; an '
( (b) panchayats constituted under the Travancore Cochin Panchayats
Act, 1950 (Travancore Cochin Act II of 1950). ‘

(b) The State Government may, by notification, direct that this Act

- shall come into force in any other area on such date as may be specified in

guch notification,
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2. Definitions.—In this Act, unless the context otherwise requires—

hotel (1) “catering establishment” means a restaurant or residential

tel ;

: ’ (2) *“child * means a person who has not completed fourteen years

of age ;

nig:t :(3) “ day ” means the period of twenty-four hours beginning at mid-
Provided that in the case of an employee whose hours of work extend

beyond midnight, day means the pericd of twenty-four hours beginning from
the time when such employment commences ;

(4) “ employee ** means a person employed in, and in connexion with,
any catering establishment, but does not include a member of the employer’s
family ;

_ (5) “employer” means a person owning or having charge of the
business of a catering establishment and includes the manager, agent or other
person acting in the general management or control of a catering establish-
ment : . .

(6) “ family ” in relation to an employer means the husband or wife,
son, daughter, father, mother, brother or sister of such employer who lives
with him and is dependent on him

(7) “ Inspector ” means an Inspector appointed under section 20
for the area ;

(8) “leave” means leave provided for in section 12 ;

(9) “ period of work” means the time during which an employee is
at the disposal of the employer ;

(10) “ registration certificate ¥ means a certificate showing the regis-
tration of a catering establishment ;

(11) “residential hotel ” means any premises in which the business
of providing dwelling accommodation and supply of meals to any member
of the public or a class of the public is carried on ;

(12) “restaurant” means any premises in which is carried on the
business of the supply of refreshments or meals to the public or a class of the
public for consumption on the premises ;

(13) *“ spread-over ” means the period between the commencement
and the termination of the work of an employee on any day ;

(14) “ week ” means the period of seven days beginning at midnight
on Saturday or on such other day as may be specified for a particular area or
for a particdlar class of catering establishments by the prescribed authority ;

?5) “ young person ”’ means a person who has completed fourteen
years of age but has not completed eighteen years of age.

3. Exemptions—(1) The provisions of this Act except section 21 and
section 22 shall not apply to any catering establishment in which only members
of the employer’s family are employed.

(2) The provisions of sections 7 to 11 shall not apply to the persons
occupying positions of management in catering establishments,

(3) The State Government may, by notification, exempt cither per-
manently or for any specified period, any catering establishment or class of
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catering establishments or any person or class of persons to which or to whom
this Act applies, from all or any of its provisions, subject to such conditions
as the State Government deem fit. :

4. Registration of catering establishments.—(1) Within the period specified
in sub-section (3), every employer shall send to the Inspector a statement in
such form together with such fees, as may be prescribed. :

(2) On receipt of the statement and the fees, the Inspector shall, on
being satisfied about the correctness of the statement, register the catering
establishment in such manner as may be prescribed in the register of catering
establishment maintained for the purpose and shall issue in the prescribed

- form, a registration certificate to the employer. The registration certificate

shall be prominently displayed at the catering establishment.

(3) The statement under sub-section (1) shall be sent within thirty
days from the date on which this Act comes into force in the case of catering
establishment existing on such date, and within thirty da}ys from the date
of commencement of work in the case of any new catering establishment.

A registration certificate shall be valid for a financial year and
shall be renewed from financial year to financial year on payment of such fees
as may be prescribed.

5. Change to be communicated to Inspector. It shall be the duty of an
employer to notify to the Inspector, in the prescribed form, any change in
respect of any information contained in his statement under section 4 within
seven days after the change has taken place. The Inspector shall on receiving

such notice and on being satisfied about its correctness, make the change in

blishments in accordance with such notice and shall

the register of catering esta r h such : .
tificate or issue a fresh registration certificate, if

amend the registration cer
necessary.

6. Removal of catering establishments Jrom the regist'er.——-‘An employ?r closing
a catering establishment shall, within ten days of his doing so, notify to the
Inspector in writing of such closun:e. The Inspector shall, on receiving suc!l
notice and on being satisfied about its correctness, remove such catering establi-
shment from the register of catering establishment and cancel the registration

~ certificate.

Daily and weekly hours of work in catering establishments.—(1) No young
person shall be required or allowed to work in any catering establishment
for more than five hours in any day.

(2) No other employee shall be required or allowed to work in any
catering establishment for more than nine hours in any day or for more than
forty-cight hours in any week : .

Provided that, subject to the payment of overtime wages, the total
number of hours of work including overtime shall not exceed ten hours in
any day and the total number of hours of overtime work shall not exceed fifty
hours in any quarter.

8. Extra wages for overtime work.—Where an employee works in any cate-
ring establishment for more than nine hours in any day or for more than forty-
cight hours in any week, he shall, in respect of such overtime work, be
entitled to wages at twice the ordinary rate of wages. .

Explanation.—For the purposes of this section, the expression ordinary
rate of wages means the basic wages plus such allowances including the cash
equivalent of the advantage accruing through concessional sale to employees

L—4
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of foodgrains and other articles, as the employee is for the the time being
entitled to, but does not include a bonus.

9. Interval for rest—The period of work of an employee each day shall
be so fixed that he shall not have to work continuously for more than five
hours before he has had an interval for rest of at least half an hour.

10. Spreadover.—The periods of work of an employee shall be so arranged

that along with his intervals for rest they shall not spread over more than
fourteen hours in any day :

Provided that the number of intervals for rest for an employee in any
day shall not exceed two.

11.  Holidays—(1) Every employee shall be allowed in each week a
holiday of one whole day.

(2) Every employee shall be allowed in each calendar year a holiday
of one whole day on the 26th January, and the 15th August and five holidays
each of one whole day for such festivals as the Inspector may, in consultation

with the employer and the employees, specify in respect of any catering
establishment.

(3) (a) Notwithstanding any contract to the contrary, no deduction

shall be made from the wages of any employee on account of any holiday
allowed to him under sub-section (1) or sub-section (2).

(¢) Every employee shall be paid wages at the ordinary rates of wages
as defined in the Explanation to section 8 for each of the holidays allowed
to him under sub-section (2).

(4) Where an employee works on any holiday allowed under sub-
section (2), he shall, at his option, be entitled—

(a) to wages at twice the ordinary rate of wages as defined in the
Explanation to section 8 for such day, or

(6) to wages at the ordinary rate of wages defined as aforesaid for such

day and to avail himself of a substituted holiday with wages on any other
day.

12. Leave with wages.—(1) Every employee who has worked for a period
of not less than 240 days in a catering establishment during a calendar year

shall be allowed in the subsequent calendar year, leave with wages for a number
of days calculated— :

(i) in the case of an adult, at the rate of one day for every 20 days of
work performed by him during the previous calendar year ;

(ii) in the case of a young person, at the rate of one day for every 15
days of work performed by him during the previous calendar year,

Explanation 1.—The leave admissible under this sub-section shall be

exclusive of all holidays whether occurring during or at the beginning or at
the end of the period of leave.

Explanation 2.—For the purpose of this sub-section—

(a) any days of lay off, by agreement or contract or as permitted under
the Standing Orders of the catering establishment concerned H

(6) in the case of a female employee authorised absence for maternity
purposes for any number of days not exceeding twelve weeks ; and

(¢) the leave earned in the year prior to that in which the leave is
enjoyed ;

" consideration in comput
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on which the employee has worked for the purpose
of computation of the period of 240 days but not for earning leave,

i i han on the
rvice commences othefwxse t! :
@) emplo}l’f:ll ﬁo:fltii?ed to leave calculated in accortc)lancci‘ :iv;t};
El:f)t s(:st};o(r)lf '(]?)nui?‘r}};eshas worked for two-\thirds of the total number of day

in the remainder of the calendar year. . .
l e is discharged or dismissed from service dull‘lr.lg
hall be entitled to leave with wages at ghg rate | leud
£ he has not worked for the entire period speciic
(2) entitling him to earn leave.

shall be deemed to be days

(3) If an employe
the course of the year, he sha
down in sub-secti(or)l (1) evgns (laction
in sub-section (1) or sub- ‘ '

lculating leave under this section, any fract1¢:1n ﬁf lga:g:iocﬁ‘
half 34)y I;; (rﬁo(:; shall be treated as one full day’s leave and any '
alf a da

itted.
of less than half a day shall be omi lendar year take the whole of

in any ca .
If an employee dgz: ::lg-seCtioz" (1) or sub-section (2), as the case

e l?veazllorgssctgol;xigkgg by him shall be added to the leave to be allowed
g;a);,ini’ inythc succeeding calendar y(;a; : —
i ber of days of leav
fi (}) I;%w: 23&223131; ;:;:Islr::lr;‘ not exceed thirty in the case of an adult
r .

o(z‘r?:rty in the case of a young person. .

(6) An application by ago;n?;%ozsztfgfsectieon (2), shall be in writing
thillcac‘l"en::'licl);'” f)g ;I;?izrri?:;f:bly in advance of the date on which he wishes
and ordi

his leave to begin. ' . | -
loyee who is entitled to leave u

If the employmert of o emtrl’lc case may be, is terminated by
sub-section (1) Of? oy };cse‘i::;nta(l?e;l tisc entire leave to which h?flil entlthi:;i g:
the cx_nploycr o i? rcleave he has not been granted such leave, or 11 the elrglil ya
ifhaving applied ¢ t before he has taken the leave, the emp oyer 8 ’ taﬁez
quits e employmean able under section 13 in respect of the li?av}(: no aken
him the amovre P ¥1 1l be made, where the employment of the emp ky
and such paymett 1 " before the expiry of the second working

. er o1
f; terf{:‘e‘ﬁfgl t'z’r'm&‘:ﬁf,flm where the employee quits his employment,
ay a .

on or before the next pay day.

i by an employee shall not be taken into
(8) The e nOtina; Tlllidp%f;‘io}cll of an)? notice required to be given

i 1.
before discharge or dismissa '
' Wages during leave period.—For the leave allowed to him underfs;g;
ion 13 - loyee shall be paid at a rate equal to the daily average o tlh
o 1 1 ime car s on which he worked during the mon

ime earnings for the days on :
'tg::r{cfﬁgt:ll;n preceding his leave, exclusive of any overtime wages and bonus
i

but inclusive of dearness allowance and the cash equivalent of the meals and
tiffin supplied to the employee free of charge. - »
in certain cases.—An employee who has been grante
I%.r f %ﬁgﬁhﬁ%ﬁﬁc&g ;'our days shall, before his leave begins, be paid
lt;iviﬂ:ga (}i)ue for the period of the leave allowed.

ired to be paid by
15. Mode of recovery of unpaid wages.—Any wages require P

i 1 delayed wages under
aid by him shall be recoverable as .
:}ilee;gﬁzgn‘:‘gfr:ﬁipP;ymZnt of Wages Act, 1936 (Central Act IV of 1936)

whole or any portion of
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16.  Application of the Payment of Wages Act, 1936, to catering establishments.—
(1) Notwithstanding anything contained in the Payment of Wages Act, 1936
(Central Act IV of 1936) (hereinafter in this section referred to as the said
Act) the State Government may, by notification, direct that, subject to the
provisions of sub-section (2), the said Act or any of the provisions thereof or
the rules made thereunder shall apply to all or any class of employees in catering
establishments to which this Act applies.

(2) On the application of the provisions of the said Act to any catering
establishment under sub-section (1), the Inspector appointed under this Act
shall be deemed to be the Inspector for the purpose of the enforcement of
the provisions of the said Act within the local limits of his jurisdiction,

(3) The State Government may, by like notification, cancel or vary
any notification issued under sub-section (1).

17.  Prohibition of employment of children.—No child shall be required or
allowed to work in any catering establishment,

18.  Prohibition of employment of women or young fer;om' during night.—No
woman or young person shall be required or allowed to work whether as an
employee or otherwise in any catering establishment between the hours of
9 P.M. and 5 A.u.

dence recorded at an inquiry held for the purpose,

(2) (@) Any employee discharged, dismissed or retrenched may appeal
to such authority and within such time and in such manner as may be pres.
cribed either on the ground that there was no reasonable cause for dispensing
with his services or on the ground that he had not been guilty of misconduct
as held by the employer or on the ground that the employer did not retrench
him in good faith,

(8) The appellate authority, may, after giving notice in the prescribed
manner to the employer and the employce, dismiss the appeal or direct the
reinstatement of the employee with or without wages for the period he was
kept out of employment or direct payment of compensation without reinstate.
ment or grant such other relief as it deems fit in the circumstances of the case,

(3) The decision of the appellate authority shall be final and binding
on both the parties, not be liable to be questioned in any Court of Law and
be given effect to within such time as may be specified in the order of the
appellate authority,

20,  Appointment of Inspectors—(1) The State Government may by noti-
fication, appoint such persons or such class of persons as they think fit to be
Inspectors for the purposes of this Act within such local limits as the State
Government may specify.

(2) Every Inspector shall be deemed to he a public servant within
the meaning of section 21 of the Indian Pena] Code (Central Act XLV of
1860).

21.  Powers and duties of Inspectors.-—Subject to any rules made by the
State Government in this behalf, an Inspector may, within the loca} limits
for which he is appointed,— .
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- (a) enter, at all reasonable times and with such assistants, if any, who
are persons in the service of the Government or of any local authority as he
thinks fit to take with him, any place which is, or which he has reason to believe
is a catering establishment ; ' N

(6) make such examination of the premises and of any prescribed
registers, records and notices and take on the spot or elsewhere the evidence
of such ’person as he may deem necessary, for carrying out the purposes of
this Act ; and .

(¢) exercise such other powers as may be necessary for carrying out
the purposes of this Act': -

Provided that no one shall be required under this section to answer
any question or give any evidence tending to incriminate himself,

22.  Employer to produce registers, records, eic., for inspection.—Every employer
shall, on demand, produce for inspection of an Inspector, “all registers, re-
cords and notices required to be kept under and for the purposes of this Act.

29. Penalties—(1) Any employer who contravenes any of the provisigns
of sections 4, 5, 6, 7, 9, 10, 11 and 12 or fails to pay wages or compensation
in accordance with any order of the appellate aut!xo.rxty passed gnder clagse
() of sub-section (2) of section 19 shall, on conviction, be punishable with
fine which, for a first offence, may extend to one hundred rupees and, for a
second or any subsequent offence shall not be less than one hundred rupees
or more than two hundred and fifty rupees.

(2) (a) Any employer who fails to reinstate an employee in accordance
with any order of the appellate authority passed under clause (&) of sub-section
(2) of section 19 shall on conviction, be punishable with fine which may ex-

end to one hundred rupees.

() Any employer, who after having been convicted under clauge (a)
continues to fail to reinstate an employee in accordance with the order men.
tioned in that clause shall, on conviction, be punishable for each day after
previous date of conviction, during which he continues so to offend, with fine
which may extend to twenty rupees.

Court trying an offence punishable under this sub-section
ma dig?ctﬁrl?;t the whtge or any part of the fine realised from the accused
sha},l be paid by way of compensation to the person who, in its opinion has
been injured by such failure.

er contravenes any other provision of this Act or any of the
rules m(asc%e vax?c?ce: this Act shall, on conviction, be punishable with fine which
may extend to fifty rupees. »

compensation required to be paid by an employer under
clause g} ﬁ-ns);b-secgion (2) of section 19 but not paid by him shall be re.
coverable as delayed wages under the provisions of the Payment of Wages
Act, 1936 (Central Act IV of 1936).

24. Procedure— (1) No court shall take cognizance of any offence
under this Act or any rule made thereunder except on a complaint made by,
or with the previous sanction in writing of, an Inspector,

(2) No court inferior to that of a Presidency Magistrate or a Magis-
trate of the Second Class shall try any offeite punishable under this Act or
any rule made thereunder. .

95. Limitation of prosecution.—No court shall take cognizance of an offence
punishable under this Act or any rule made thereunder unless the complaint
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is made within six months from the date on which the offence is alleged to
have been committed or within six months from the date of its coming to the
knowledge of the Inspector, whichever is later.

26.  Onus as lo age.—~(1) When any question arises under this Act whether
any person is under a certain age or not, be the burden {shall be on the
employer concerned to prove that such person is not under such age.

(2) A declaration by a Government medical officer not below the
rank of a Civil Assistant Surgeon that he has personally examined a person
employed and believes him to be under the age stated in such declaration
shall, for the purposes of this Act and the rules made thereunder, be admissible
as evidence of the age of that person,

27. Saving of certain rights and privileges—(1) Nothing contained in this
Act shall affect any rights or privileges which an employee in any catering
establishment is entitled to on the date this Act comes into force, under any
other law, contract, custom or usage applicable to such catering establishment
or any award, scttlement or agreement binding on the employer and the
employee in such catering establishment, if such rights or privileges are more
favourable to him than those to which he would be entitled under this Act

(2) If any question arises whether the rights or privileges aforesaid
are more favourable to an employee than those to which he would be entitled
under this Act or whether all or any of the provisions of this Act apply to a
catering establishment or to a person employed therein, it shall be decided
by the Commissioner of Labour and his decision thereon shall be final and
not be liable to be questioned in any Court of Law.

28. Indemnity.—No suit, lgrosecution or other legal proceedings shall
lie against any person for anything which is in good faith done or intended
to be done under this Act.

29. Power to make rules~—(1) The State Government may, by notification,
make rules for the purpose of carrying into effect the provisions of this Act.

(2) In particular and without prejudice to the generality of the fore-
going power, such rules may provide for—

(a) all matters expressly required or allowed by this Act to be pres-
cribed ;

() the registers and records to be maintained in a catering establish-
ment for the purposes of examination by inspectors and of securing compliance
with the provisions of this Act;

(¢) the form of notices to be exhibited in the premises of the catering
establishment by the employer and the manner of exhibiting such notices ;

u(id) the manner in which the cash equivalent of the meals and tiffin
supplied to employees free of charge is to be computed ;

(¢) matters relating to the health of employees in, and the sanitation
of, a catering establishment.

(3) The power to make rules conferred by this Act is.subject to the
conditions of the rules being made after previous publication.

(4) All rules, notification and orders made under this Act shall, as
soon as possible after they are made, be placed on the table of both the Houses
of the Legislature and shall be subject to such modifications by way of amend-
ment or repeal as the Legislative Assembly may make within fourteen days
on which it actually sits either in the same session or in more than one session.
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A . Certain enactments not to apply to catering establishments.—On and from

“ the %Qte of the commencement of!')[;his Act, the Weekly Holidays Act, 1942

(Central Act XVIII of 1942), the Factories Act, 1948 (Central Act LXIII

of 1948), and the Madras Shops and Estabhspments Act, 1947 (Madras Act
XXXVI of 1947), shall not apply to catering establishments :

Provided that anything done under the said enactments which could
have been done under this Act if it had been 1n force at the relevant time
shall be deemed to have been done under this Act.

A BRIEF REVIEW OF THE WORKING OF THE EMPLOYEES,
STATE INSURANCE SCHEME IN THE MADRAS STATE.

. Scope.—The Employees’ State Insurance Act, passed in the year 1948,

- envisages Health Insurance Scheme to industrial workers in the country.
The Act covers all factories (other than seasonal) using ‘power’ in the manu.-
facturing process and employing twenty or more persons and employees whose
monthly remuneration does not exceed Rs. 400. The Act also envisages to
cover, in due course, employees of other classes of establishments mcludxpg
commercial and agricultural and to extend the medical benefits to the families
of insured persons.

The Scheme provides to insured persons free medical treatment during
sickness, employment injury and maternity, by way of in-patient, out-patient
and domiciliary treatment and supply of all necessary drugs and dressings,
The Scheme also makes available to insured persons specialist advice and treat-
ment whenever necessary and provides artificial limbs to insured persons who
lose their limbs due to employment injury. In addition to the medical benefits,
the insured persons are paid cash benefits in case of sickness, maternity, tempo- -
rary disablement, permanent disablement and pension to the dependents in
case of insured person’s death due to employment injury.

The Scheme.—In Madras State the Scheme was first introduced on 23rd
January, 1955, at Coimbatore. The Scheme has so far been implemented in
Coimbatore,- Madras City and suburbs, Madurai, Ambasamudram, Tuticorin,
Salem, Mettur, Udumalpet and Tiruppur covering about 1,71,000 workers
(including about 18,500 women workers) employed in about 620 factories in
the State.

Medical Care.—Medical care under the Scheme is being administered by the
State Government through service and panel systems.  Under the panel system,
medical attendance is given through appointed private agencies asd under the
service system, through full-fledged dispensaries set up by the Government
and manned by full-time Medical Officers. Mobile dispensaries are also

" functioning to cater to insured persons residing in out-lyin%l areas and wherever
considered necessary the medical facilities provided by the employers are also+
utilised under the Scheme.

In Madras City, Madurai, Ambasamudram, Tuticorin, Salem, Mettur,
Udumalpet and Tiruppur the service system is in force, while in Coimbatore
both the panel and the service systems are functioning.

In-patient treatment to insured persons is being provided in hospitals
wherein beds have been reserved exclusively for the use of insured persons
under the Scheme. Such beds, (both general and maternity) have been
reserved in hespitals in all the places where the Scheme is in force at present.
In Madras, a separate hospital exclusively for the use of insured persons with a
bed strength of about 70 is functioning. It has also been _decided to construct
in Madras City at the Corporations’s cost, a separate hospital exclusively for the
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insured persons with a bed strength of 100 to replace the one functioning in the
rented building at present,

For the use of insured persons suffering from T.B. beds have been reserved
in the T.B. Sanatorium at Tambaram, Perundurai and Austinpatti in Madurai.
In Madras City additional facilities for treatment of insured persons' suffering
from T.B. have been provided under the T. B. Chemotherapy Centre function-
ing under the auspices of the Indian Council of Medical Research.

With a view to provide.sp_ecialist advice to insured persons, the Govern-
ment have appointed Specialists under the various branches of medicine
and surgery, in all centres where the Scheme is in force.

Artificial limbs are also provided at the Artificial Limb Centre at Poona,
at the Corporation’s cost. .

Cash Bensfits.—Cash benefits under the Scheme are paid through cash

offices set up by the Employees’ State Insurance Corporation solely for this

purpose. At present in Madras City and suburbs, 5 cash offices are function-
ing, in Coimbatore 4, in Madurai 2, in Ambasamudram, Tuticorin, Salem,
Mettur, Tiruppur and Udumalpet one in each. -

The insured persons can receive dpaymcnt, in person, at the cash office or
may choose to have it by money order at Corporation’s cost, irrespective of the
amount. The introduction of the M.O. system for payment of benefits is
a considerable improvement in so far as the insured person can get the money
even without any visit to the Pay Offices.

Subsequent to the introduction of the Scheme in Madras State, insured
persons suffering from tuberculosis have been made eligible {subject however
to certain service and contributory conditions) to an extended sickness cash
benefit for 18 weeks at half the full sickness benefit rate. This cash benefit is in
addition to the ususal sickness cash benefit of 56 days in a continuous period
of 365 days. The insured persons suffering from T.B. are also entitled for
extended medical benefit.

It has also been decided to commute the periodical payments made as
permanent disablement benefit into lump-sum and those who receive a benefit
of annas two and less on this account are eligible for this concession,

Improvements have been effected on the side of maternity cash benefit
also. With effect from 2nd June, 1958, the rate of maternity cash benefit has
been raised to double the Sickness Benefit rate or a.75 nP. whichever is
higher.

Another important improvement effected recently is the setting up of rate
cells in the various centres.  Formerly the rate of benefits used to be calculated
ongv at the Regional Office at Madras. Keeping in view the advantages
and benefits to the insured persons, separate units to calculate and intimate the
rates of benefits on the spot, have been set up at Coimbatore, Madurai, Vikra-
masingapuram (Ambasamudram) and Tuticorin. ’

Administrative set up.—The responsibility of administeri !
State Insurance Act is vested in a statutor); body knov:n x;g :l}xx: ggxlg{gx;:’
State Insurance Corporation which is composed of representatives from the
Central and State Governments, the Lok Sabha, the medical profession
employers and employees. ' ’

In the regional level, the Regional Board and the Local Committees consti
tuted by the Coporation, function as advisory bodies to 5 s
of effecting improvements to the Schemt:y Uggest ways and means

The Regional Board set up for the Madras Region previously, i.
the Scheme was first introduced in Madras Statgc, ingl:&,;&uué i S't’a t\:'heox}
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fyderabad, Mysore and Kerala as well. Consequent on the re-organisation of
tates, a separate Regional Board for Madras State has now been constituted,
ith the Hon’ble Minister for Industries and Labour, Government of Madras,
3 Chairman., ' : ‘ :
Local Committees have been set up at Coimbatore, Madras, Madurai,
.mbasamudram and Tuticorin. - .

Employees’ Insurance Courtsi—For deciding cases of dispute under the
mployees’ State Insurance Act, Employees’ Insurance Courts have been esta-
lished in Coimbaotre, Madras City, Madurai, Tirunelveli and Salem,

Medical Boards.—When insured persons become permanently disabled due
o employment injury, the loss of earning capacity of such insured persons has
5 be assessed for deciding the rate of cash benefit to be paid. For the assess-
nent of the loss of earning capacity, Medical Boards have been setup at Madras,
Joimbatore, Madurai, Tirunelveli and Salem who examine the insured

ersons for this purpose.

Further extension of the Scheme.—The Government of Madras have decided
> implement the.Scheme in the following ten centres in the State shortly :

1. Ranipet,

. Rest of Peelamedu.

. Perianaickenpalayam,
. Tiruchirapalli.

. Cauverynagar.

. Dalmianagar.

. Usilampatti.

. Kovilpatti,

Sivakasi.

10. Rajapalayam.

Nhen the Scheme is extended to the above ten places it will bring in its fold
-oughly, another 20,000 workers employed in about 100 factories and the
jcheme will then cover almost all the industrial centres in the State. The
Sovernment propose to extend the medical benefits under the Scheme to the
amilies of insured persons after extending the Scheme to the remaining ten
ielected places. This should make the factory worker’s dream of Social security
or bimself and his family, an immediate reality.

IMPLOYEES’ PROVIDENT FUNDS ACT, 1952, AND THE SCHEME
FRAMED THEREUNDER.' |

The Employees’ Provident Funds Act, an important measure of social
jecurity conferring on industrial workers in scheduled industries retirement and
jeath benefits in the nature of Contributory Provident Fund is at present
applicable to 38 scheduled industries. In Madras State 676 factories/establish-
ments employing about 2,78,769 workers are covered. Qut of the 676 factories/.
:stablishments 45 are allowed to administer their own provident fund schemes
and necessary exemption granted. The other 631 factories/establishments are
under the direct control of the Employees’ Provident Fund Organisation.
The total number of subscribers at the end of the financial year 1957-58 was
2,33,042 as against 1,44, 69o at the beginning of the year. -

The rate of contribution to the Employees® Provident Fund is at 6} per
cent. of total emoluments, that is, basic wages and dearness allowance including
cash value of food concessions. As a result of agreements brought about by the
Labour Department, the employers’ contribution at 8% per cent. in respect of

L—5
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workers in plantation estates and employers’ as well as employees’ contribution
at 8} per cent. in respect of the staff in plantations are now accepted. The
scheme has also been recently amended to enable the employees to contribute
upto 8 per cent. of basic wages and dearness allowance including the cash
value of food concessions. The rate of interest credited to individual accounts
in the Employees’ Provident Fund for the year 1957-58 has been increased to
3] per cent. as against the 3§ per cent. in the previous year.

The total amount of Provident Fund contributions remitted during the
year was Rs. 1,71,50,437- A sum of Rs. 3,29,334 was sanctioned for payment
of insurance premia and a sum of Rs. 8,950 was advanced as loans to members,
for serious illness of the n;embers or their families. For the final settlement
of accounts 4,453 applications were received and settled, involving a payment
of Rs. 11,290,352

A regional committee has been constituted in which representation is
given to c{nploycrs agd employees. The Committee met twice during the
year and discussed various matters relating to the working of the Act.

Started at first as a collier’s panacea the Employees’, Provident Funds Act
has now brought inits fold the labourers and white collar employees of a
number of scheduled industries, including Government undertakings and it
now satisfies a felt need of lakhs of industrial workers for social security.

SALIENT FEATURES OF THE REPORT ON THE WORKING OF THE
FACTORIES ACT, 1948, FOR THE YEAR, 1957.

Factories and their -inspection—There were 4,926 factories at the beginning
of the year, 1957. The number of factories at the end of the year was 5,149 of
which 4, 941 factories were in commission. Out of the factories in commission

,211 were using power, 1,004 Were not using power and 726 were notified as
?actories under section 85 (1). The number of workers employed in these
factories was 3,19,396 as against 4,765 factories employing 3,01,108 workers
during 1956. The public sector consisted of 125 factories employing 40,197
workers as against 115 factories employing 37,354 workers during 1956.
Small and medium sized factories employing less than 100 workers appear to
be important in the economy of the State.

The total number of visits made by Inspectors during the year was 7,204.
Out of 5,149 factories, 1,191 factories were inspected once, 3,592 factories
twice, 161 factories thrice and 158 factories were inspected more than three
times. 47 factories were not inspected during the year, for the reason that the
factories were found closed during the visits on more than one occasion or that
there was no time to inspect the factories.

Industrial position.—The rice mills dominate in the State, but they employ
only 13,462 workers while 470 cotton mills including ginning factories employ
the largest number of workers, viz., 1,81,729. Largest number of factories
are concentrated in Coimbatore. Madras, Salem, North Arcot and Madurai
districts have concentration of factories in that order. The factories in Coimba-
tore employ the largest number of workers and the districts Madras, Madurai
Tiruchirappalli and Tirunelveli employ large number of workers in that order,

Coimbatore district is the highly industrialised district in the State. Cotton
mills and engineering works predominate in that district. Transport industry
cotton mills, printing presses apc! engineering works are in large numbers in
Madras. Cotton mills, rice milling .and handlooms predominate in Madurai
district, Railway workshopsa cotton mills and handloom factories in Tiruchirap-
palli district, and cotton mills and match industry in Tirunelveli district.
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Plans.—3,201 plans relating to factory premises were scrutinised with
referénce to -the stability, ventilation, light, etc., by the Chief Inspector of

. Factories during the year as against 1,813 during 1956.

'Health.—During the year special attention was paid by the Factory
Inspectors towards protection of workers against industrial diseases and main-
tenance of general health. The health of the workers was generally good
except for the mass influenza epidemic which affected the industrial popula-
tion also.

Casual workers—Employers had not yet made any concerted attempt to
decasualise employment. The percentage of temporary labour has, however,
been progressively reduced.

Safety Measures.—Safety posters issued by the Chief Adviser, Factories,

" New Delhi, were distributed to Factories free of cost for display in conspicuous

places.

Accidents.—There were 13,420 accidents during the year as against 10,530
during 1956. Of these accidents 29 were fatal. The number of accidents
had been on the increase. Transport, textiles, and engineering works contri-
buted to a large number of accidents. “Struck by falling bodies”, “handling
of goods”, “power driven machinery” and “stepping on or striking against
objects” were the main causations for the large number of accidents. The
main cause for such a large incidence of accidents appears to be the accelerated
tempo of industrial production under the Second Five Year Plan and sudden
impact of production technique unfamiliar to the managements and workers.

“The increase in the number of accidents is also due to the fact that the labour

force is still largely fugitive and is not yet settled and stabilised.

Under the Workmen’s Compensation Act, 1923, a worker is not entitled
to any benefit for the first 7 days following the accident, while the new provi-
sion in the Employees’ State Insurance Scheme provides for compensation for a
worker who is disabled for 7 days or more due to injuries caused in a factory.
This may account to some extent for the large number of accidents reported.

Prosecutions.—The occupiers and managers of 340 factories were prosecuted
during the year as against 264 factories during 1956.

Maternity Benefit Act—The average daily nymber of women employed

“in 2,208 factories was 47,080. 2,315 claims for the grant of maternity benefit

were made during the year as against 2,400 in 1956. 1,429 claims were paid
and the total amount of maternity benefit paid was Rs. 1,20,908 as against
Rs. 94,468 during 1956. No women was employed in any factory during the
four weeks immediately following the day of confinement.

SALIENT FEATURES OF THE ANNUAL REPORT OF THE WORKING

- OF THE WORKMEN’S COMPENSATION ACT, 1923, FOR THE YEAR

1957

The Commissioner of Labour is the Commissioner for Workmen’s Com-
pensation appointed as statutory authority under the Workmen’s Compensa-
tion Act, 1923, and the Assistant Commissioner of Labour, and the Personal
Assistant to the ‘Commissioner of Labour continued to be Additional Commis-
sioners for Workmen’s Compensation.

During the year the Commissioner for Workmen’s Compensation awarded
or disbursed compensation in 177 cases of workers involved in fatal accidents,
o1 cases of workers who had sustained permanent disablement and 4 cases of
workers who sustained temporary disablement. The corresponding figures for
1956 were 2,312 and 1 respectively. Compensation was disbursed by the
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empl t . .
drirslgb(l)zgs o 262 workmen permanently disabled and 19 workers temporarily

During the year 223 claims for com i

‘ pensation were filed i
were disposed of. The total amount of compensation deposiiedaac}t}i iﬁecg e
missioner for Workmen’s Compensation during the year was Rs. 2,48 e
The compensation allotted to women and persons under Jegal disébiii7t ol
g;llv_estfdl on ttls1e1r ‘%ehal.}f in the Post Office Savings Bank for payment toythvt‘:,:
in insta . i

in ; yearr.nen 161 Post Office Savings Bank Accounts were opcned during

The total amount of compensation pai i |

s paid during th

;:Ltngf am}:ic}iils{s' 1917’14856w?s for death, Rs. 1,60,7g51 Foge;;rmzsnlcﬁi 32%23%?:’
. 511,116 for temporary disablement. ing

amounts for 1956 were Rs. 61,328, Rs. 51,499 and lf;l 1,0';:};%0.c orresponding

SALIENT FEATURES OF THE ANNUAL REPORT OF THE PAYMENT
OF WAGES ACT, 1936, FOR THE YEAR 1957.

The Payment of Wages Act, 1936 (Central Act I i

been c:l:tended to the Payment of Wag(es to persons chgltl)ggg)i:pﬁlllcf;;zg a:
g)vcrc by the Factories Act, 1948, all industrial establishments notified i:

overnment under section 85 (1) of the Factories Act, 1948, and pe y
employed in plantations and motor omnibus services in the Statep rff?lrlm
provisions pf the Act were enforced by the Commissioner of Labour alssist :l
by the Chief Inspector of Factories, 13 Inspectors of Factories, 5 In :
of Plantations and 126 Assistant Inspectors of Labour. » 5 Tspectors

Out of the 8,808 factories, industrial establishm i :
bus services in the State covered by the Act only 4.,74?1:)? gf{,’:?tc‘;‘:f 23g °¥n“3
the prescribed annual returns in time. The default among plant.ati . e
Rartxcularly widespread, since only 207 or 5 per cent. of the total of 3,6 8°n18 bt
tions subrplttcd the returns. The average number of persons em lo ld%an_ta-
the year in the establishments from which satisfactory returns Evex?; r cived
is 3362,087. The gross wages paid to them come to Rs. 29.32 crores ﬁce“'led
an increase of about _18 per cent. The increase in the wage bills in t’hs owing
and motor transport industries was particularly noticeable. Of the roe textile
paid in 1957, Rs. 1.90 crores was paid as bonus and Rs. 2.12 crores fc 8§ wages
money value of various concessions, the above payments formin presented
per cent. of the gross wages. The average annual wage of a worke% ia bout 16
fttl;om Rs. 852 in 1956 to Rs. 868 in 1957. There has been a stead in:;l creased

e average wage of worker during the last 10 years, the incr Vo6 oven
average wage of Rs. 515 in 1948 being 69 per cent. S case over the

During the year, a sum of Rs. 16,878 as fi
and Rs. 8,268 for breach of contract weZ*e dedt?:t,ccll{ tyﬁﬁifﬁr ldamagc or loss
K:gu of workers. The corresponding figures for the prc:viousp ?:Z:rs rom the
. 13,350, Rs. 3,304 and Rs. 33,960 respectively. year 1956 were

332 cases of claims out of 597 pendi e
from1 wages or delayed payment of wgges, lx:vgel'ce:as;is;p?):?:lngfoél;r?f deductions
}nvo ving payment of Rs. 6,648 to workers (Rs. 6,552) towards ing the year,
or compensation and Rs. 21 by way of costs. The correspo }lagcs Rs. 75
payment during 1956 are Rs. 21,370, Rs. 458 and Rs. 3. 1 O O

11 employers were prosecuted for fai i

. ; . ailure to maintai i i
display notices and submit annual returns prescribed x:t:fdm “qum of R 163
was realised as fine.  sum of Rs. 162

CURRENT TOPICS

The Commissioner of Labour, Madras, attended the ninth meeting of the

‘State housing board held at the Madras Secretariat on the 3rd January, 1959.

The meeting reviewed the progress of various housing schemes in the State.

_ The 17th Session of the Standing Labour Committee held at Bombay in -
October, 1958, decided among other things that a sub-committee should be
constituted to go into the various amendments to the Industrial Disputes Act,
suggested by the representatives of employers, employees and Governments,
In pursuance of the above decision the sub-committee meeting of the Standing
Labour Committee was held at Bombay on the 17th January, 1959. The Union
Deputy Minister for Labour, Sri Abid Ali presided over the meeting. The
Commissioner of Labour, Madras, attended the meeting. The meeting dis-
cussed the various amendments to the Industrial Disputes Act, 1957. The
recommendations of the Union Government in the matter are awaited. -

The 8th Session of the State Labour Advisory Board of the Madras State
was held at Madras on the 12th and 13th December, 1958, with Sri M. Bhaktha-
vatsalam, BAB.L., Minister for Home (then in charge of Labour) in the Chair.
The session commenced with the Chairman’s address:

« Jt gives me great pleasur.e to welcome you to this meeting of the 8th
he State Labour Advisory Board, which is to commence to-day. It

Session of t . o
be the first meeting after the reconstitution of the Board in August,

happens to

1958
The labour policy of the Second Five-Year Plan has laid great emphasis

on the constitution of the Standing consultative bodies at the State as well
as at All-India level. The State Labour Advisory Board is the most important
consultative and representative body at the State level. With a view to mak-
ing it more representative, the Government decided to increase the number of

Board and reconstituted the Board recently. The Regional

members on the ] :

Labour Commissioner _(Centra.l) has also been nominated as a member of the
reconstituted Board with a view to have close liaison between the Central
and the State

Governments in the matter of administration of labour laws in the
State.

Many important subjects were discussed at the last meeting of the Board
held on 24th October, 1957, and 25th October, 1957, and the conclusions arrived
at the meeting have been considered and given effect to, as far as practicable.
A copy of the proceedings of the last meeting together with a note on the
action taken on the conclusions reached, have already been circulated to the
members. The progress of labour activities and the administration of labour
Jaws since the last meeting of the Board have been reviewed in a note which has
also been communicated to the members and I, therefore, do not propose to
take much of your time by dealing with those points in detail.

I hope I am yoicing the unanimous opinion of the members present here
when I say that we can look back with satisfaction and pride at the progress
1 the direction of Labour welfare in this State not only by the effec-

hieved i O . A
?icve administration of existing labour laws but also by the introduction of new

1egislation.
Since t
taken legislation.
Q) to regulate the conditions of labour in (1) Catering Establishments,

(2) Beedi Factories 'in the State;

he last meeting of the Board, the Madras Government have under-

and



48 MADRAS LABOUR GAZETTE.

(ii) to regulate the number of paid festival holidays in all industrial
and commercial undertakings and plantations ; A

(iii) to increase the quantum of maternity benefit to women workers in
factories to 12 annas a day and the period for which the benefit should be availa-
ble to 12 weeks ;

(iv) to permit the deduction of house rent from wages of th
where the housing is provided by agency other than the emgloyer. e workers

Proposals for the reissuing of the Madras Industrial Dis ;
light of the experience gained in the working of the Indusl’:;;;?s]%: list;: ;}:;
and the Rules, were under the consideration of the Government 'Ii"he draft
Madras Industrial Disputes Rules have since been published. The lob'ections
and suggestions sent by the employers as well as the labour represcnta{gvcs are
now being examined by the Government and the rules will be finalised shortly

I may refer, at this stage, to some of the important subj i

the 15th Session of the Labour Ministers’ Confergncc an;utll){]: Cxtétngc:s?'Cd a}
the Indian Labour Conference held at Nainital in May, 1958 and at thelon :)h
Session of the Standing Labour Committee held at Bombay in October 1178

which are of particular interest to labour and employers. ~ It is atif;:' 95t s
note that there was an unanimous agreement between the repregzntatil\:g c}
employers as well as labour about the need to have a Code of Discipline, to lgc
observed by both the parties. Copies of the Code of Discipline as finall

adopted at the above conferences have already been sent to the import };:
organisations of employees and employers requesting them to adhercpoto ?}?

provisions of the Code. Instructions have also been issued to the officers of the
Labour Department to see that the provisions of the Code are duly obs rvod be
the parties concerned. I am sure, that the members of this Bo};rd te eh y
copies of the Code have been sent, will agree with me that it is a me(;.sw on}
far-reaching importance in achieving industrial harmony. The success ‘(:; ethq

Scheme largely depends on the co-operation of the employers and k o
I do sincerely hope that this will not be found wanting, workers.

Another important welfare measure introduced
kers is the introduction of a scheme of workers’ cducatgg; ::ll:igl:ri‘:gt g: the isite
for industrial progress. The Government of India have alrea t-: e m:\m
number of teacher-administrators at Bombay under this Schc¥ne au’}?h .
teacher-administrators will in turn train a number of worker-teachers in bocse
10 regional centres spread all over India, of which Madras is one. The ap;oin‘:f

“ment of an Administrative Officer to man the proposed regional office at

Madras is already under the consideration of the Governmen ini

trator appointed 'by t}.xe Government of India, for this pur(;mts:e 'tI:;tl el;?g::?iu:;f-
steps to be taken in this regard at a meeting of the rcpresentativés ofpthe empl :
yers an.d employees on 14th November, 1958. An ad hoc Workers’ Ed m{)_ o
Committee will also be appointed in the Madras Region consisting of reuca o
tatives from the (}entral trade union organisations, the Emplo er%’ FCdprcs?n-
of Southern India, and ‘the Madras University. This Con?mittee e'rl"lml(m
down policy, administer the programme, undertake inspection arra.Wl fqu .
the provision of educational materials, establish standards for t’each o Oé
programmes aqd talge all other measures to stimulate and promote ers-kan ¥
education in this region. It is my earnest desire that a large number fwor l:ars
will come forward to avail themselves of the opportunities afford (i) tworhcrs
under this Scheme and disseminate the knowledge and expcricnccc gai(r)xc:i ti)r;l

them to other workers in their turn, so tha i i
the Beneht of thes B el , t ult1matgly all the workers will get
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The Government of India have also laid great emphasis on measures cal-
culated to secure increased productivity. They have established the National
Productivity Council for generating productivity consciousness in the coun-
try and stimulating the establishment of Local Productivity Councils in indus-
trial centres. Equal representation is given on the Governing Body to the
Government, employers and the employees. Local Productivity Councils
have been constituted one at Coimbatore and the other at Madras, both of
which provide equal representation to representatives of the Government,
employers and employees and other interests including educational, research
and other institutions. One of the Inspectors of Factories who has undergone
the necessary training in productivity has been associated with the work of
these Councils. I am sure that with their help adequate progress would be
made in improving productivity in the coming months.

In the matter of securing fair and proper remuneration to workers, the
Government of India have taken necessary steps in pursuance of the policy
laid down in the Second Five-Year Plan to constitute Wage Boards for the
Textile, Cement and Sugar industries. The constitution of similar Wage
Boards in respect of plantations and engineering industries is also under consi-
deration. The decisions of the Wage Board constituted for fixing the scales
of pay to the working journalists under the Working Journalists (Conditions
of gervice) and Miscellaneous Provisions Act, 1956, as you all know, have been.
declared to be illegal by the Supreme Court. ‘The Government of India have
since constituted an official committee to fix the rates of wages in respect of the
Working Journalists under the Working Journalists (Fixation of Rates) Act,
1958, and I hope that the report of the Committee will help to satisfy the
working journalists.

Proposals for the addition of 16 employments to the schedule of the
Minimum Wages Act were recently considered by the Minimum Wages
State Advisory Board at its meeting held on 16th October, 1958. The
Board has recommended the inclusion of these employments in the schedule.
The recommendations of the Board are under the consideration of the
Government. ,

Our achievement in the sphere of industrial relations has been particularly
satisfactory. 'This is reflected in the settlements reached in a number of dis-

utes cither as a result of direct negotiation between the parties or on the
intervention of the Conciliation Officers of the Government or at Ministerial
level. It is gratifying to note that as many as 595 industrial disputes were
settled on the intervention of the Conciliation Officers during the last 10 months
of this year, Besides the above scttlements, as many as 8,885 individual
complaints regarding demands for reinstatement of discharged workers,
increase in the rates of wages, bonus, hours of work, retrenchment compensa-
tion, leave facilities, etc., were also investi ated by the Labour Officers. Dur-
ing this period there were 224 strikes an lock-outs. In 40 cases strikes were
resolved by mutual negotiation and in r12 cases through the intervention of
the Conciliation Officers.

I may, refer, in this connection, to a few of the important settlements
brought about during this period. There were 4 important settlements in
respect of the disputes in plantations in this State, iz., the settlement dated
28th October, 1957, between the Staff and the management of the plantations
regarding salary, dearness allowance, gratuity and provident fund, etc., the
gettlement dated 7th January, 1958, in respect of the bonus dispute for 1952~
1956, the settlement ated 28th May, 1958, relating to wages, gratuity, bonus
and festival holidays in respect of the plantation workers in the Kanyakumari
district and the Settlement dated 4th November, 1958, relating to the dispute
regarding the absorption of maistries and kole-maistries, Similarly there was
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a settlement in respect of the dfsputc relating to the clai iti

bonus for the years 1954 to 1957 of the workers ofg the Buckirlzlﬁgmf(:;l; (é(}iltlona}l
Mll.ls, I!Amlted, Madr'as‘a Another important settlement reached d .arna}tll.c
period is the one rclapn‘g to the dispute between the workers and theu e Az,
ments of the three oil companies, iz., Burmah-shell, Standard Vac mana(g)e:i
Company and Caltex (India) Limited, Madras, relating to bon mfl‘m h1
year 1957, wages and other service conditions. The dispute b l:s o the
employees and the management of the Express Newspapers (Private V’f,en, the
Madras,. was .also amicably settled. Similarly the dispute in Made) .1m1t'ed,
Il(\)/‘[adural,-whlch arose on the management’s proposals to introduce o Mll.ls’
by rﬁducuop of dcarpess allowance and working hours was tentat; e;:onomlxeg
y the parties agreeing to have the question of economies bein nvestiante
by a Special Officer. In accordance with the agreement, a Sg 1r}vi:st1gated
fl‘las ls;mcedl?ef:n appointed and on receipt of his report, which is ex I::C?il fl)ﬂicler
ur(; ::}1; chssmns 'wxll bg held with the representatives of thg ni:n ement
and the Unions, with a view to exploring the possibilities of a sctilgeer;r::ex?tt

Another important dispute which may be i in thi
g:: (::l;i :ig;ltgtmg tfo the electricjty workers inythc grtl:;t.xon‘z(}\!::g:)}g;&ﬁnnécuon_1s
tee. _1;1lg ]o) _representatives of the Electricity Board and thg om]:mt:
L éﬁfrﬁi ;N:ite n?a :;tm;_tj}t;dge, as Chairman was appointed in March fasrlt(: on
sider the dem ar:l isn?er't e (;!ectrlcxty workers. The Negotiating Commict(:f::
recommended, ¢ im re ief of Rs. 4 per worker per month pendin id
¢ demands which was sanctioned by the Elcctrici}:y Boagrc(l:ons'lr}f;

Committee has since submitted i
ed its final rec i
they are now under consideration. ommendations to Government and

The adjudication of industrial di '
ial disputes referred t i
o the Ind i
| xsﬁ::é’ iax\ln;ihzh:: l;léour C.(l)urts at Madras, Madurai and Coir:ligtlzx!eTl}.::: :la]’
sesulted in the lt)o ay stct:;t ement of disputes in several cases where the art'so
could not come to : i% . ?r?cft?:t :i}:iog'gh negotiations or conciliation lgurilrfgs
. 18, 18putes were re judicati
the Industrial Tribunal, Madras, and the three fﬁ;l{:;lufoxé:f}:.\tx:l 1ca;{10n (tio
. Awards

have been published in respect of i
applications under section P33- A(T 287 cases besides 67 awards in respect of

The Government have also been taking nece: i i
:ﬁ?rx:ggn?a?:g olmplfe?crgation of settlemexgus anc!;.s :rxaiggonlx‘}t)l;rzu:lcw t?’
Committee at thgsgtatteclc&‘iezgg!s?sﬁitn(g It:fx'dj:;’):?c C&n‘stitution oe Tri;:reti(t)c

1 sentatives
2’1:;::3: i?l:lis Othc (?ov;:lrnmen_t to examine the cases of non-i(:fxrflr;lrlr)xle?t:?i:) em}
awards is leml:an te:-t e c;msxderauon of the Government. Although instan c
of ne bochpth n allon of awards and settlements are not many in this St e 1
P € employers’ representatives and the workers’ reprcsentativeztzxf

this Committee, will e
s X xtend necessary co-o i i
tation e, WL ry peration to secure proper implemen-

Although the need for a str i
. ong trade union movement h
. 3 * as i
:; ;s:te::igaaltﬁt)ﬁ ct::e.acl.ne}rement of industrial democracy, still it ge(el?‘; cczgmg»ed
fo note that rovisl's rnvsfa: Ty among trade unions. Proposals for miti ‘;.It)i mttllrll'g
evil and pd }:on of compulsory recognition of trade unions b clr islation
have bee altu:h :xl' atste con:;derataog of the Government. 1In facta graf?tgléqll?tlon
meeting and due to want of ' mions,
discussed at th of agreement am i
decision could be reached. The subject is now agﬁﬁg;f:i%u&?;ﬁ;

this meeting of the Board and I h i
to find a solution to this diﬂiculgppexfo‘g;grln).rour eo-operation, it will be posible

suring'.}leTp}l;zg;;s flchie\icd in the field of social security and welfare is reas-
ployees’ State Insurance Scheme providing for an integrated.

scheme of medical insurance against sicknedg Juet k!

etc., which was formulated in 1948, has be ol sntfeOugfl in this
State in many important industrial centres. ™ ;/‘/ force in
Coimbatore, Madras City, Madurai, AmbasamuZtems, #Tuticorin. It
has recently been extended to Salem, Mettur, Tiruppur, and: Udumalpet.
The scheme now applies to about 1,90,000 workers, The extension of the
scheme to other places in the State and of the medical benefits to the families
of workers is also under consideration. : o

Considerable progress has been achieved in the maiter of provision of
housing for the benefit of the industrial workers under the Subsidised Indus-
trial’ Housing Scheme of the Government of India. The 936 houses which
have been constructed by the Government at Thiru-vi-ka Nagar and Sarma
Nagar in the Madras City have been mostly occupied by workers. The
Government of India have also provided for an expenditure of Rs. 55.10
lakhs for the construction of houses during the Second Five Year Plan period.
They have sanctioned so far, 1o additional schemes for the construction of
1,108 tenements at an approximate cost of Rs. 36.41 lakhs at Vellanur in
Trichirappalli District, Sivakasi and Virudhunagar in Ramanathapuram Dis-
trict, Singanallur, in Coimbatore District and Guindy and Sembiam in Madras.
It is expected that the schemes at Vellanur and g out of the 4 schemes at Siva-
kasi will be completed during the current year. An appeal has also been
made to the employers for providing houses for at least 4 per cent. of the
workers within a period of twelve months from 1st September, 1958. The
progress made in this direction will be watched before considering the need
for any legislation in this regard. As regards the Plantation Labour Housing
Scheme formulated by the Government of India, a sum of Rs. 45,360 was
distributed as loans to planters during 1957-1958 to enable them to build
houses to workers and a provision of one lakh has been made for this purpose
for the year 1958-1959. The provision of housing to the plantation workers
has been made obligatory on the part of employers and it is hoped that all
the plantation workers would be oused suitably in the near future.

Among other welfare measures undertaken by the Government of India,

' mention may be made about the opening of the Tailoring Centre at Coonoor

with the financial assistance sanctioned by the Tea Board for the benefit of
the Tea Plantation Workers. - The question of formulating other welfare
schemes for the tea plantation workers is also under consideration. The
Coffee Board has allotted a sum of Rs. 28,000 for provision of welfare amenities
to the coffee plantation workers in this State. The amount will be utilised
for the grant of scholarships to coffee plantation workers to enable them to
acquire higher specialised and vocational education.

The Chief Inspector of Factories, Inspectors of Factories, and Plantations
are in charge of tﬁe enforcement of the Factories Act, Madras Shops and
Establishments Act, etc. Detailed figures of the number of inspections made
by these officers, the number of prosecutions undertaken by them, etc., have
already been given in the note circulated to the members and I do not propose
to mention them here., I may also state for your information that necessary
instructions have been given to these officers to concentrate on reducing the
number of accidents particularly fatal accidents in factories and ensure the
general welfare of workers in factories, plantations, etc.

The Government have since appointed an Inspector of Newspaper
Establishments with Headquarters at Madras to enforce the provisions of the
Working Journalists (Conditions of Service) and Miscellaneous Provisions

.ﬂ\ct,xg:i6 jL—. ‘ en
et NEAC
X Aot e 1|
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The provision of Employment Servi i

part of .the functions quchmLabou:V szl::‘irsggrtl. re'(i(‘)}%: lséfg‘ai’: el
changes in this State which are under the control of the State Lfb(c))y?%lt o
8entbreg1stercd 3,17,440 during the period from 1st January, 1 . tcpart-
¢ ei;t:))n gr,FE%BY and placed 46,247 in employment during this pt?rsigd ° %:.t
Seconc ;ZfEeaﬁ- Plan has laid emphasis on widening the scope of the
nitigs W'rf‘he G:c anges with a view to increasing the empldymentp opport -
nities. C v:}x;nment have also sanctioned under the Second Fi ppY ar
Plan MCIECS I(:;' e expansion of Employment Service, Collection of }‘BIC lear
me daroet ormation, Youth Employment Service, Emplo C(I)'n inscl.

g and Occupational Research and Analysis. The ,Ofﬁcgrs yrfpe}rlxt o
ment Section have been specially trained in the above br:nc:th:s %Ta}gl)',l:

and with their assistance it is ho
: S ed t :
ey s State, P 0 cater to the needs of those "who are

Before I conclude, I thank
. ! you all for the co- i
during the short period when I have held chae.rgtc:::o(?f'pf}f:tllggoff;r:g:f('il;g mf

look forward to your continued co- i
the problems that confronlt1 usc_0 operation and goodwill for the solution of

As the agenda before you is hea
time. T earnestly hope that a spj it o i
discussions and that ylz)ur eﬂ'ort:ggliﬁl:(g sgooc!wxll e
attended with success.

The more important labour activities i
_ tivities in the State si i
of the State Labour Advisory Board in December, 1957eaﬁgc:h:h:dﬁ:1iﬁ:::;gg

rs of the board and 3 1}
eral discussions that folalo:/?ii?

e : pu €S A t . Cval i i i

“(1) This meeting of the S

the Cod 1S meeting of the State Labour Advisory Bo. i
oo ortt e el e e 61 S e i
industri . : 1958, is a - i i
il laions . o couny ond I el i
Eetwecn managen’xe‘:tl egsure peace in industry and cordial rclztionship
unless the management::ntrac‘ﬂzofrfir:ﬁs Eh; t?c%i“g further recognises that
res 1 tnd v o A n e Go . H

pective individual and joint obligations, the cﬂ'::tgn:geg:ildés:hzx (idtﬂie;:

in industrial relations will be frustrated

The r i

Govcmme;{)r:::;t;.twes of employers and trade unions as well as the State
the Code s ing the Conference will make every efforts to implement
g ;roluntarirflcetmg éicslrcd to note the underlying fact that the Code
of employers ay trzdagreg to by the representatives of all-India organisations
Such volantany ¢ unions and of Governments of the States and the Union.
are of groat greements although they have not got the sanction of law.

portance because obligations have been willingly undcrtaken:

As a step in the directi i
" lirection of implementing the Code, thi i
B n:plsotaxtr(: Lab&ur.{\dvpory Board calls upon the cmploy‘::’rs il;clmucci?:;gt}?:
ying autnorities in Government departments and ‘quasi-Government

institutions and unions in thj
mplomens G o in this State to come to a mutal understanding  to
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The meeting realises that in order to see that the Code is implemented
by all the parties, it is necessary to create an atmosphere wherein it will becom
jmpossible for any one to ignore the weight of public opinion. '

As a first step in this direction this meeting recommends to the State
Government to convene a Conference, on a wide basis, of representatives of
employers including the representatives of employing departments of Govern-
ment and quasi-Government institutions, trade unions and the State Labour
Officers. The only agenda of the Confcrence will be the Code of Discipline
in Industry and measures for its implementation.”

“(2) This meeting of the State Labour Advisory Board realises that it

is necessary to have a machinery which would promptly investigate com-
laints of breach of the Code of Discipline. The meeting is of the opinion
that the Labour Department of the Government with its preoccupation with
the increasing day to day work will not be able to undertake this task. On the
other hand a Tripartite Machinery will have the advantage of enhancing
the chances of its findings being accepted by employers and workers and of

mistakes being rectified,

This meeting therefore recommends to the Government to set up a Tri-
partite organisation. This Committee shall be authorised to constitute coms=
mittees from time to time for the quick investigation of complaints. In this
connection the question of utilising the proposed evaluation committee for
investigating implementation of awards and settlements may be considered.”

¢(3) This meeting takes note of the fact that the rules for some State
and Central enactments affecting labour and management are still pending
finalisation and suggests that this may be expedited.”

%(4) One of the important decisions reached at the 16th Indian Labour
Conference which also forms part of the Code of Discipline in Industry is
that both managements and the unions must avoid litigation. Frequent
appeals against decisions of Industrial Courts and Tribunals result in uncons-
cionable delay in reaching finality in industrial disputes and undermines con-
fidence in the machinery specially designed to resolve industrial dispute. It
was therefore decided lazat the Labour Department should collect data re-
garding the pending appeals and write before the High Court and Supreme
Court, and prepare a note on them to be placed at the next meeting of the

Board.”

““(5) This meeting of the State Labour Advisory Board has considered the
draft Trade Union Recognition Bill prepared by the Government of Madras.
Tt takes note of the fact that subseguent to the last meeting of the State Labour
Advisory Board when the same draft was discussed, the 16th Session of the
Indian Labour Conference had unanimously adopted a Code of Discipline
in Industry which provides for recognition of Trade Unions as one of the
obligations undertaken for the successful implementation of the Code, The
meeting is of opinion that if the Code is sincerely implemented it would
obviate the necessity of legislation providing for compulsory recognition of
trade unions. The meeting is also of the opinion that voluntary recognition
of trade unions will be conducive to greater cordiality than compulsory
recognition. In view of the fact that a unanimous decision in this regard has
been reached at the Nainital Conference the meeting recommends to the
Government that an opportunity might be given to all the parties in the State
to sincerely endeavour to implement the same before undertaking legislation

for achieving that purpose.”

‘The meeting ended with a vote of thanks by the Commissioner of Labour,
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The Code for Discipline in industry and the criteria for recognition of
Trade Unions which focussed much attention in the State Labour Advisory
Board meeting are published below. v .

CODE FOR DISCIPLINE IN INDUSTRY.

There has to be (1) a just recognition by employers
' and workers of the rights and responsibilities of
_I. To maintain dis- - elthc:r party, as defined by the laws and agreements (in-
‘(:ggtlgci x:npubllfiléi“:;z cluding bipartite and tripartite agreements arrived at
Drivate sectors.) all levels from time to time) and (ii) a proper and will-
ing discharge by either party of its obligations conse-
quent on such recognition.

The Central and _State Govern_ments, on their part, will arrange to exa-
To ensure better Mine and set right any shortcomings in the machinery

discipline in industry. they constitute for the administration of labour laws.
(i) That no unilateral action should be taken in connection with an X

II. Management industrial matter and that disputes should be settle
and Union(s) agree  at appropriate level ;

(ii) That the existing machinery for settlement of disputes should be
utilized with the utmost expediency ;

(iii) that there should be no strike or lockout without notice ;

(iv) that affirming their faith in democratic principles, they bind them-
selves to settle all future differences, disputes and grievances by mutual nego-
tiation, conciliation and voluntary arbitration ;

(v) that neither party will have recourse to (a) coercion, (b) inti-
midation, (¢) victimisation or (d) go-slow ; : :

(vi) that they will avoid (a) litigation, (4) sit-down and stay-in strikes
and (¢) lockouts ;

(vii) that they will promote constructive co-operation between their
representatives at all levels and as between workers themselves and abide by
the spirit of agreements mutually entered into ;

(viii) that they will establish, upon a mutually agreed basis, a grievance
procedure which will ensure a speedy and full investigation leading to settle-
ment ;

(ix) that they will abide by various stages in the grievance procedure
and take no arbitrary action which would by-pass this procedure; and

(x) that they will educate the management personnel and workers
regarding their obligations to each other.

HI. Management (i) Not to increase workloads unless agreed upon
agree or settled otherwise;

(ii) not to support or encourage any unfair labour practice such as
(a) interference with the right of employees to enrol or continue as union
members, (b) discrimination, restraint or coercion against any employee
because of recognised activity of trade unions and (¢) victimisation of any
employee and abuse of authority in any form ;

(iii) to take prompt action for (a) setglgment of grievances, and (b)
implementation of settlements, awards, decisions and orders ;

(iv) to display in conspicuous places in the undertaking the provisions
of this Code in the local language(s) ;

(v) to distinguish between actions justifying immediate discharge
and those where discharge must be preceded by a warning, reprimand, sus-
pension or some other form of disciplinary action and to arrange that all such
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disciplinary action should be subjéct to an appeal through normal grievance
procedure; ' L

(vi) to take appropriate disciplinary action against its officers and
members in cases where enquiries reveal that they were responsible for pre-
cipitate action by workers leading to indiscipline ; and

(vii) to recognise the union in accordance with the criteria (Annexure)
evolved at the 16th Session of the Indian Labour Conference held in May, 1958.

IV. Unions agrée (i) Not to engage in any form of physicél duress;

~ (ii) not to permit demonstrations which are not peaceful and not to
permit rowdyism in demonstration ; '

(iii) that their members will not engage or cause other employees to
engage in any union activity during working hours, unless as provided for
by law, agreement or practice ;

(iv) to discourage unfair labour practices such as (a) negligence of
duty, (b) careless operation, (¢) damage to property, (d) interference with or
disturbance to normal work, and (¢) insubordination ;

(v) to take prompt action to implement awards, agreements, settle-
ments and decisions ; :

. (vi) to display in conspicuous places in the union offices, the provisions
of this Code in the local language(s) ; and
(vii) to express disapproval and to take appropriate action against
%ﬂiccle-bearers and members for indulging in action against the spirit of this
ode.

CriTer1A For RecoconiTion OF UNIONs,

1. Where there is more than one union, a union claiming recognition
should have been functioning for at least one year after registration. ’

Where there is only one union, this condition would not apply.

2. The membership of the union should cover at least 15 per cent. of"
the workers in the establishment concerned. Membership would be counted
only of those who had paid their subscriptions for at least three months
during the period of six months immediately preceding the reckoning.
3. A union may claim to be recognised as a representative union for an
mdustry in a local area if it has a membership of at least 25 per, cent. of the

workers of that industry in that area,

4. When a union has been recognised, there should be no change in
its position for a period of two years. ’
" 5. Where there are several umions in an industry or establishment, t}

one with the largest membership should be recognised.

6. A representative union for an industry in an area should have tt
right to represent the workers in all the éstablishments in the industry. B
if a union of workers in a particular establishment has a membership of ¢
per-cent, or more of the workers of that establishment it should have the rig]

' to deal with matters of purely local interest such as, for instance, the handlir

of grievance pertaining to its own members. All other workers who are n
members of that union might either operate through the representative Unic
for the Industry or seek redress directly. ]

In the case of trade union federations which are not affiliated to ar
of the four central organisations of labour, the question of recognition wou
have to be dealt with separately. ' :

8. Only unions which observed the Code for Discipline would be entitle
to recognition.



CURRENT NOTES

In a Conference attended by the officers representing public sector under-
takings, the Union Minister for Labour Sri G. L. Nanda reiterated his decision
that there was to be no distinction between the industrial workers in public
sector undertakings and those in the private sector undertakings in rl; ot
of service conditions, wages, etc. pe

* * *

The Uniop Labour Ministrx is evolving a ¢ Code of Efficiency and Wel-
fare * which will go a dong way in stepping up productivity and production
From a negative code of discipline in industry, which was mainly a number
of “ Dont’s * to the employers and trade unions the code of efficiency and
welfare will be a positive code calling for a number of “ Do’s ** from the manage-
ments as well as labour. The details of the Code of Efficiency and Welfgre
are likely to be finalised in a Seminar or Conference to be convened for the
purpose. .

* * *

The Government of Madras have since sanctioned thre.

Labour Officers for the State with a view to facilitate spc:di:;osl:ttlgx:sct;t g:‘:
industrial disputes. The jurisdiction of the Labour Officers are likely to be
revised suitably. '

. * *

The Government attach great importance to measures calculated to
secure increased productivity, Two productivity councils for promoting
productivity consciousness, one at Coimbatore and the other at Madras have
been constituted in this State. The Government have also sanctioned the
post of an Inspector of Factories (Productivity) and Sri M. A. N atarajan, B.e,
Inspector of Factories, has joined as Inspector of Factories (Producti,vity),
He is now assisting Mr. J. B. Sharer, Leader of the International Laboyr Orga:
ganisation Mission to India, in his work in the State Transport, Madras,

s ] *

Sri T. S. Ramakrishnama Raja, B.sc., Labour Officer Coimbatore, h
been deputed for training in Labour Administration in the Unj o 1
under the Colombo Plan, ¢ United Kingdom

* * *

Minimum rates of wages for the employment in Tob. i i
Beedi manufactory) in this State have been fixed by the Gov;nz:fzggt E:ft'l Ii/lfl:climg
and the rates will come into force with effect from 1st April, 1950. e

* * *

Dismissing the appeal of the Tamil Nad Non-Gazett .
Union, against the qrder of the Registrar of Trade Uniggngl‘I,:.g;ransc?;? ‘?3“’ 5
register the said Union as a Trade Union under the Indian Trade bﬁ.usmi to
his Lordship Mr. Justice S. Ramachandra Aiyar held that the lons Act,
employees and administrative officers of the Government of Maré‘;nlstcr;?l
formed the Union, could not be regarded as workmen employed i as, trwdo
or industry within the meaning of section 2 (%) of the Trade Uﬁion;nAit ade

AWARDS AND AGREEMENTS

KARUR MILLS, KARUR.

fan gl:;fc:cncg :—Fort St. George Gazeite, Supplement, Part I, dated 21st
uary, 1959).

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS.
PreSENT :—K. RAMASWAMI GOUNDAR, B.A., M.L.,
Between
The Secretary, Trichy District Textile Workers’ Union, Karur
and
The management of Karur Mills, Limited, Karur.

(In terms of am agreement awarded wages for the intervening festival holiday cen
in cases where workers have availed themselves of authorised leave on the days immediately
breceding and succeeding the said holiday). '

Awarp.—The question involved in this reference is simple, namely,
whether the demand for the grant of wages for festival holidays for the work-
men who are on leave on the day following and preceding the festival holiday
is justified. There was an agreement entered into between the parties on the
gth October, 1957, whereby the management agreed to grant seven festival

olidays with effect from 1st January, 1958, for each calendar year. The present
dispute is, whether if any worker takes leave on the day preceding and succeed-
ing to the festival holiday, he should be deprived of wages for the festival holi-
day. On the terms of that agreement, which impose no condition whatever,
the answer to the question propounded in the reference would admit of no
doubt, namely, that the management would not be justified in cutting down the
wages for festival holidays merely because the worker takes leave on days
preceding and succeeding the festival holiday. Sri Ramanathan for the
management contends that the object of the management in enforcing that rule
is not to save money but to see that absenteeism on the part of the workers is put
down and reduced to a minimum. Of course, unnecessary absenteeism must be
put down, but even 30, it can be put down only by lawful or justifiable methods.
If the management should feel that the worker is applying for leave on the
greccding and succeeding days, without proper grounds, it would certainly

e in their discretion to grant or refuse such leave ; but where reasonable
grounds exist, and the leave granted for those days, there would be no reason
why the worker should lose his wages for the festival holiday. Under the
terms of the agreement every worker is entitled to wages on the festival holiday,
and it would be surprising that he should be deprived of such wages by the
management itself granting leave on the preceding and succeeding days. It
follows that this reference must be answered in favour of the workers,

There will be an award in the above terms.
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TUTTAPULLAM AND GLENMORGAN ESTATES, THE NILGIRIS.

(Reference :—Fort St. George Gazette, Supplement, Part I, dated 21st
January, 1959). | .
BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS.

PresENT :—K. Ramaswami GOUNDAR, B.A., M.L.
Between
The Secretary, the Nilgiri District Estate Workers’ Union, Coonoor

and

The management of Tuttapullam Estate, Tuttapullam P.O, the Nilgiris
Distri¢t, the management of Glenmorgan Estate, Glenmorgan P,Q., the
Nilgiris District. s

(Holding that the present management and their vendors having taken over the
business as a going concern would be liable for the gratuity in respect of all the past
services of the workers, awarded gratuily for the services rendered by the workers iy &
previous managements.)

Awarp.—The question that arises for adjudication in this reference is
simple, and on the facts of this case the answer to it must be in the affirmative,
Of the two estates involved in this reference, there is now no controversy in
regard to the Glenmorgan Estate, as none appeared for it in this enquiry, and
the representative of the union reported that that estate has agreed to their
demand (issue 2). The only issue that remains for consideration is whether
the present management of Tuttapullam Estate is liable to pay gratuity to the
workers for their services prior to 22nd December, 1947 (issue 1).

This estate is a plantation, growing tea and coffee, and passed into the
ownership of the present management in August, 1958. The prior owners were
the Tuttapullam Tea and Coffce Plantations, Limited, and they were them.
sclves purchasers of this estate in May, 1948, but got possession of it on 22nd
December, 1947. By an arrangement between them and their vendee, the
present management, the latter has agreed to meet the liabilities of the workers
attached to the estate, such as gratuity, etc., from that date, namely, 22nd
December, 1947. In other words, the present management has taken over the
liabilities of their vendors in regard to the workers. ~ But the question is, who
is liable for the gratuity payable to the workers for the services for the period

prior to 22nd December, 1947, when the estate belonged to the Bhavani Tea .

and Produce Company, Limited. As on that date, there were a little over 400
workers and since-then several of them have ceased to be inservice, so that at
present there are only 125, of those workers in service. It is only these 125
workers that are affected by the present dispute.

The present management, as stated above, is prepared to
liability oli:',thcir vendors as from the date of the latlt)er’ls) taking olirrgctﬁzkecst;l:g
as purchasers but not for the earlier period. The liability for the earlier period
will depend upon the question whether they purchased ‘the estate as a goin
concern or business or purchased merely the assets pertaining to the bus%neg,;z
In (1953) L.L.J. 14, a single Jt.xdge of the Bombay High Court held—

“ An employer cannot deprive his employees of the benefits that have
accrued to them by reason of past services merely by transferring his business
to another person or to another limited company. * The work done b tht;
employees primarily benefit the concern, 'although of course, the owng; also
receives benefit therefrom. In any case, therefore, where th::rc is continuity
of service, a new employer is bound to take into account the services rendered
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by the workers to his predecessors-in-title, and it was open to the respondent
to award that for the purpose of calculating gratuity, service rendered to the
former employers should also be taken into account.”

In the present case, it will be seen from the lists, Exhibits M-4 series filed
by the management that the prior owners (vendors) took over the estate with
the entire complement of over 400 workers. The workers continued under the
new employer without any break, and the transfer of ownership made mno
change whatever in their conditions of service. It was not as if the services
of these workers were terminated as on 22nd December, 1947 and re-employed
by the purchasers as on that date. It is true that so far as the clerical or office
staff was concerned, there was such re-employment as shown by the agreements

. signed by them, Exhibits M-5 series. But these workers were not parties to

any such agreement, and they were not even informed by notice that they would
be regarded as re-employed as on 22nd December, 1947. Itis clear that despite
the transfer of the estate on that date the workers continued as before, unaffect-
ed by the transfer, and without any break in the continuity of their service.

In (1954) 1 L.L.J. 635, a single Judge of our High Court has occasion to

- observe :(—

“The present management must be deemed to have taken over the busina}s
with all its liabilities and obligations towards its employees and therefore, if
an employee had a right which he could assert as against the old management,
that management cannot by merely transferring their assets get rid of the claims
and rights of the workmen *, .

In (1954) 2 L.L.]J. 424, the question related to bonus for years prior to the
taking over by the compar?y frong1 an earlier partnership, and the same learned
Judge expressed the view that if the concern had been closed and the employer-
employee relationship had been determined, other relevant factors would have
been introduced, which might lead to different results ; but solong as the
management continues, and there is an identity so far as the bu,smess_mdf is -
concerned, the mere change of management does not affect the rights of
the workers. In the present case, even after 22nd December, 1947, the same
business continued, the business consisting in the production of tea and coffee ; .
and the same workers also continued as before. Except for the mere change in

. the management, nothing else happened so as to affect the rights of these
workcz“'s. )

_ But Sri Govindan Nair for the management contended that in this case
there was no transfer of the business as such, and there was only a transfer of the
assets‘of the(busincss. He cited another decisiotg of thefsame lea;'goeg J%t\ig:;
‘reported in (1957) 2 L.L.J. 682. In that case, the transfer was of some

*with route pe?gxzt)s, ofa t{mtor transport cdmpany. The learned Judg.e held

' that it was a transfer of an asset used in the business. No doubt, along with the

" bus; the permit to enable that bus to run was also transferred. The learned

 Judge nevertheless held that these do not constitute the entirety of the business,
nor can the transferee of the bus and the permit be treated as a successor-in-
interest of the previous operator. In the present case, Sri Nair pointed out
that the original owners owned several estates and the transfer of this estate is
analogous to the transfer of a bus out of the several buses belonging to the

“ Transport Company. But every bus may not be a separate unit of business,
with a separate contingent of workers to operate it. All the buses with all the

- workers taken together constitute one business, so that if one bus is sold, it
would be a sale of an asset and not of the businessitself. Butin the present case,
1t is not the case of the management that all the estates formed one unit of busi-
‘ness, with a common army of workers. On the other hand, every estate is a unit

-7 .
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by itself with its own production staff, and workers. Except a common owner,
there was no other nexus to connect or amalgamate all the estates into one
business. The present estate by itself must be considered to be a separate
business and it was that business that was the subject-matter of the transfer.
Sri Nair contended that even so, what was transferred was only the assets of the
business and not the business itself. It is difficult to accept that contention.
Since the purchase, the business of production of tea and coffee, the only business
of this estate was being carried on by the purchasers. That business was never
stopped, and its identity continued. And what is more, the old workers were
taken over and allowed to work as before. The fact that all the workers of the
estate were taken over is a clear indication that the business itself was taken
over. Ifonly the assets of the business had been purchased, it would be difficult
to understand why the entire body of workers should have been taken over and
allowed to work as before without any break or interruption.

There is nothing in the terms of the deed of transfer, Exhibit M-1, to
warrant the contention that what was conveyed was only the assets of the business
and not the business itself. It was pointed out that there is no reference in the
document to the goodwill of the business, as was the case in 27 Company
Cases 500 ; but this is not a commercial business, but a plantation, and there is
no evidence that it had acquired a goodwill of any worth, On the other hand,
what was sold included not only the estate, but also factories, stock, tea made
and in the process of manufacture, machinery, plant apparatus, equipment,
implements, tools, etc., and what is more the proportionate tea-quota rights of
the unexpired portion of the licence of the Tea Licensing Committee. This
clearly indicates that what was conveyed was the entire business as a going
concern and not merely some assets belonging to the business.

Exhibits M-6 and M-6 (2), embodying the opinion of the vendors that the
purchasers took no liability for the workers and that they themselves settled
all the claims is no evidence without the examination of the vendors as witnesses,
Nor does the fact that some vendors have accepted the gratuity paid by the
present management and passed the receipts, Exhibits M-y series prove very
much as those workers might have been misled or mistaken into thinking
that the present management would not be liable for the gratuity for services
rendered to the prior owners. That conduct cannot be an index of the true
legal position. It is also clear from those receipts whether the gratuity amount
calculated therein took no account of such past services.

In regard to this claim for gratuity, there was an award of 1956 (Exhibit
W-2) which provided that all the past continuous service of the workmien with
the estate concerned shall be taken into account in computing the period of
service. But there was a special appeal to the Supreme Court, who stayed the
award. Then there was a settlement effected in April, 1957, Exhibit M-2,
which inter alia contains a provision for gratuity but without deciding the ques-
tion whether the services under the prior management should be taken into
account or not.

In these circumstances, it seems to me that the proper view to take is that
the present management and their vendors, having taken over the business as
such, would be liable for the gratuity in respect of all the past services of the
workers ; and the issue is accordingly answered in favour of the workers.

AWA_RDS AND AGREEMENTS Gi

SARADA MILLS, LIMITED, COIMBATORE.
(Reference :—Fort St. George Gazeite, Supplement, Part I, dated 21st
January, 1959.) ‘
BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS.
* Present :—K. Ramaswami GOUNDAR, B.A., M.L.
Between

(1) The Secretary, Coimbatore District Textile Workers’ Union
Singanallur, Coimbatore. i

(2) The Coimbatore District Mill Workers’ Union, Kattoor, Coimba-
tore, and

(3) The National Textile Workers’ Union, Ramanathapuram, Coimba-~
tore

and

The management of Sri Sarada Mills, Limited, Loganathapuram
Coimbatore. A i

(Held that the retrenchment of 343 workmen was justified and that the workers
were not entitled to any relief except retrenchment compensation under the Aet.)

Awarp.—The only question involved in this reference is whether the
retrenchment of 343 workmen with effect from 1st August, 1958 is justified and
to what relief they are entitled. The management concerned is Sri Sarada
M_llls, Limited, Coimbatore, which is a composite mills with 26 thousand
§p1ndlt;s and 200 looms, and employing a little over a thousand workers,
including badlis and temporary workers. The workmen involved in this
reference are the badlis and temporary workers. They were retrenched with
effect from 1st August, 1958.

Since the beginning of 1958, this mills had to face some crisis

pf ﬁnanc_ial difficulties and in fact on 20th February, 1958, it had to%rllo;acg%lxlr:
its weaving section. That put out of employment of 276 workers and on the
unions taking up the cause of those workers, an agreement was reached between
the parties through the good offices of the Labour Officer, Coimbatore, Exhibit
M-2, dgtegi 20th February, 1958, by which all those workers were absorbed into
the Spinning section. Clause g of that agreement made provision for tem-
porary workers and badlis,to the effect that out of the 260 temporary workers
and badlis, 130 temporary workers working in the Spinning section in
six hours’ shift daily shall work only in alternate weeks and the 1 30 badlis
Wl:xo had been working as substitutes in the Spinning section in two 8 hours’
shifts, should work in the 6 hours’ shift in alternate fortnights. Clause 1
of the agreement provided that the settlement shall be in force for a period o?i‘
five months so that normally it would expire on 26th July, 1958,

There was no improvement in the fortunes of the mills

1958, the management addressed the letter, Exhibit M-7’t?)n§l(lmt}?ethli\l;1: t
unions of Coimbatore stating that the mills has been incurring heavy loss for tll:r
last 16 months and it is very difficult to run the mills ; that by the settlement o?'
February, 1958, it was expected that the loss could be averted but it did not
produce the desired result ; that even now the mills is incurring loss of Rs

25,000 per month in the Spinning department on account of the surplus labour
of about 260 workers, resulting in the payment of lay off compensation to the
extent of about Rs. 13,000 per month. It was also pointed out to the unions that
the mills was already mortgaged with third parties for Rs. 8 lakhs and the raw
materials and manufactured goods for about Rs. g lakhs, In these circum-
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stances, the management put forward certain solutions for the consideration of
the labour unions, and indicated that if those suggestions were not accepted the
management would be compelled to adopt the drastic step of complete lay off
or closure of the mills. Nothing came out of this move on the part of the
management, with the result that on the 16th May, 1958, the management
gave a notice, Exhibit M-6, to all the workers and staff membersreiterating that
the mills has been working on a heavy loss continuously for a long period and
the management have been finding it very difficult to raise sufficient finance to
keep the mills functioning, and that in addition to the trading losses the mills
wascarrying huge stock of cloth and yarn without any indication of improvement
in the market conditions. The management, therefore, informed all the
employees that they had no other alternative but to issue this notice of closure
of the mills with effect from 17th June, 1958. The Labour Officer intervened

-and though his attempted conciliation failed, the mills was not closed.
His report however shows the contention put forward by the management as to
why they were compelled to issue notice of closure and also the conditions
which they put forward to be accepted by the workers for running the mills.
It also shows that the workers’ representatives refused to consider any of those

proposals. -

Then, on 23rd June, 1958, the management served notices of retrench-
ment, Exhibit M-3, on all those workers involved in this reference, giving one
month’s notice of retrenchment under section 25-F of the Industria%l Disputes
Act, and stating that retrenchment will take effect from 1st August, 1958, and
that all amounts due to them by way of compensation or otherwise will ge,paid
to them according to law. The reasons set out in that notice are that the mills
have been continuously running on a heavy loss and the management find it
very difficult to secure finance to keep the mills running and that there is no
indication of any improvement in the conditions of market and that the manage-
ment therefore has no other solution to keep the mills running but to retrench
some of the workers. It will also be seen from the balance-sheets, Exhibits
Me-5 series, that there were profits to the extent of Rs. 3.56 lakhs during the
year 1956; but during the year 1957 there was a net loss of Rs. 5.1g lakhs ;
and during the year 1958, upto September, the position had not improved
and the loss persisted.

On the evidence, therefore, there can be no doubt that the affairs of this
mills are in very sad predicament, and unless it gets some relief it will have
no chance of survival. In February, 1958, it had to close down the Weavin,
section. Nevertheless, the management did not then effect any retrenchment
but absorbed all the workers of the Weavin¥ section into the Spinning sec-
tion. It also agreed to provide work for all the 260 badlis and tempora
workers, But conditions did not improve and in May, 1958, it had to \l;}e’
notice to all the employees of its intention to close the mills \’Nith effect fgm
17th June, 1958, The management did not, however, close down the mills
but dragged on its existence for some more time till it effected retrenchment
of these badlis and temporary workers with effect from 1st August, 1958. In
these circumstances, it must be held that the management could not car
on the business without resorting to retrenchment and effecting econom z
the administration. It is obvious that if this step had not been taken ythe
result woulsl have been more disastrous, namely the closure of the entire ,mills
and throwing out of employment over a thousand workers, Though the
representatives of the unions stated that they did not admit the circumstances
Jjustifying the retrenchment, they were not prepared to raise any serious

controversy in regard to the financial compulsion whj i
Controversy Ir p ich brought about this
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~ Mr. Dolia, the learned counsel for one of the unions, as well as the re-
presentatives of the other unions were content to challenge the legality of
the retrenchment on the basis of two agreements : (1) the Coimbatore agree-
ment, Exhibit M-1, dated 25th September, 1956, to which this mills also was
a party ; and (2) the agreement, Exhibit M-2, dated 26th February, 1958,
already referred to. Under the Coimbatore agreement, clause 8 provides
that in the case of badlis and temporary workers rendered surplus as a result
of introduction of workloads prescribed therein, they shall be assured work
during any month 1or at least one-third of the total rzlmber of hours actually
worked by such workers during a period of three months prior to 1st October,
1956 ; and the latter part of that clause provides for their wages when they
are employed in the normal occupation of the mills and when they are kept
in the mills without such occupation. It is the contention for the unions that
this clause guarantees to these workers certain amount of work and wages,
and any retrenchment effected would run counter to the terms of that agree.
ment. But it will be seen that that clause would apply only to badlis and
temporary workers rendered surplus as a result of the introduction of work«
loads prescribed therein and does not contemplate the case of badlis and
temporary workers, who may be liable to be retrenched on account of financial
difficulties of the mills as in the present case. It would not be proper to
interpret that clause as taking away the rights of the management to effect
retrenchment of its employees, whether permanent, or badlis or temporary,
if circumstances compelled it to do so. However that agreement will stand
modified or superseded by the agreement in clause g of the second agreement,
Exhibit M-2, dated 26th February, 1958, providing work for the badlis and
temporary workers. It is true that the present retrenchment would be con-
trary to the terms of that agreement. It will also be seen that that agree-
ment was entered into in the midst of the crisis which had overtaken the mills,
and so it cannot be stated that the financial difficulties supervened subse-
quent to that agreement. It may not, therefore, be open to the management
to plead the financial difficulties asa ground for effecting retrenchment contrary
to the terms of that agreement. It is also admitted by Sri Ramanathan,;y-
pearing for the management, that it has not chosen to give any notice expressly
terminating that agreement as required by section 19, clause (2) of the Act.

That section provides that such settlement shall be binding for such period
as is agreed upon by the parties so that this agreement of February, 1 5gfl;lvill
be binding upon the parties at least for a period of five months; and if no such
period is agreed upon, the settlement will be binding for a period of six months,
The section proceeds to state that the settlement shall continue to be binding
on the parties after expiry of the period aforesaid, until the expiry of two months
from the date on which notice in writing of the intention to terminate the settle-
ment is given by one of the parties to the other party. As already stated, no
such notice was expressly given by the management. But the section does
not prescribe any form of notice, nor does it require that the notice should
mention any date from which the party giving the notice intends to terminate
it. What all is required by the section is that the intention to terminate the
settlement should be communicated in writing to the opposite party. If that
is done the agreement will stand terminated on the expiry of two months from
the date on which the notice is given. The section does not also prescribe
as to when the notice should be given, so that it can be given eif.hez: before
or after the expiry of the period fixed in the settlement. 1If the nof_lcc is given
before the expiry of the period so fixed, the egtlemcnt would terminate either
on the expiry of the period fixed or on the .CX{)II‘Y of two months from the date
on which the notice is given, whichever is later ; and if the notice is given
after the expiry of the period fixed in the settlement then, of course, the settle-
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ment will terminate on the expiry of two months from the date on which such
notice is given. In the present case, the period fixed under the agreement,
Exhibit M-2, expired on 26th July, 1958 and it was only after that date, that
is on_1st August, 1958, that the present retrenchmeht was effected. But, in
the absence of notice as required by section 19, clause (2), the agreement con-
tinued to be binding on the parties even after the expiry of the said period.

Sri Ramanathan for the management contended that the continued
effect of the settlement under that section related only to cases where no period
was fixed and not to a case like the present where the period is agreed upon
by the parties. There can really be no difference between the two cases, for
in the one case the period is fixed by the parties and in the other the omijssion
is filled by statute prescribing a period of six months, so that the continued
effect of the settlement after the expiry of such period must apply to both the
cases. That was the view taken by the Calcutta High Courtin (1g58)
1 M.L.J. 472.

But Sri Ramanathan further contended that the section does not specify
any particular form of notice, and what is required is a written communication
of an intention to terminate the settlement and referred to the two letters,
Exhibits M-6 and M-7, as conveying an intention to terminate the settlement
of February, 1958. Exhibit M-7 only put forward certain suggestions with
the request to the unions to consider these proposals. There is nothing in
that letter to indicate any intention on the part of the management to ter-
minate the settlement. The other letter Exhibit M-6, is the notice given to
all the employees to the effect that after a careful consideration, the manage-
ment had no other alternative but to issue the notice of closure of the mills
with effect from 17th June, 1958. The closure, in substance and effect, would
amount to an abrogation of all the agreements relating to the running of the
mills and providing work for the workers. But Mr. Dolia contended that the
threatened closure was never given effect to and therefore the implied intention
to terminate the settlement must be deemed to have been withdrawn. I am
unable to infer, from the fact that the closure did not take place, that the in-
tention which was communicated was withdrawn by the management. When
once the intention is communicated certain results follow under section 19 (2).
This notice was given on 16th May, 1958, so that the settlement would termi-
nate on 16th July, 1958. But as the period fixed in the settlement would ex-
pire on a later date, namely, 26th July, 1958, such later date would be the

date of termination of the settlement, and the retrenchment was effected only
subséquent to that date.

Then we have got the notice of retrenchment itself Exhibit M- » served
upon all these badlis and temporary workers by which one month’s notice
under section 25-F of the Act was given, stating that the retrenchment will
take effect from 1st August, 1958. This is a clear abrogation or termination
of the agreement embodied in clause g of the settlement of February, 1958.
The retrenchment destroyed whatever concession was shown to the ba(?lis
and temporary workers in that clause. But Mr. Dolia contended that this
notice will terminate the settlement only with effect from 23rd August, 1958,
as this notice is dated 24rd June, 1958, and that the retrenchment effected on
1st August, 1958, would not be justified before the expiry of the settlement.
But if the retrenchment was justified on the merits it would be valid at least
from 23rd August, 1958, if not from 1st August, 1958,

It follows that the retrenchment of these badlis and temporary workers
was justified in the circumstances of this mills, The agreements, Exhibits
M-1 and M-2 are no impediments to the exercise by the management of their
right to effect retrenchment, It seems to me that the retrenchment was the
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only alternative of averting a greater disaster, namely, the closure of the mills
and the consequent unemployment for over a thousand workers. It would
be most improper to foist these unfortunate workers on the management at
the time when it cannot clearly bear this burden, and retrenchment appears to
be the only reasonable solution.

The answer to the reference must be that the retrenchment is justified,
and the workers will not be entitled to any relief except retrenchment com-
pensation under the Act, and there will be an award accordingly.

VENKATA CAFE, MADRAS-12.
(Reference :—Fort St. George Gazette, Supplement, Part I, dated 28th

~ January, 1959).

BEFORE THE LABOUR COURT, MADRAS.
PreSENT :—Srt V. Parrasmr Ramarva, B.A., B.L., Presiding Officer,
Labour Court, Madras.
Between
The workmen employed in Venkata Cafe, Madras-12, represented by

the Secretary, Madras City Hotel Workers’ Association, No. 4, Stringer Street,
Madras-1

and

The management of Venkata Cafe, No. 26, Strahan’s Road, Pattalam,
Madras-12.

(In the case of a bona fide closure of the concern held that the wprkers were
entitled to notice pay and retrenchment compensation—vide section 25-FFF.)

Awarp.—This is an industrial dispute between the workers and the manage-
ment of Venkata Cafe, Madras, and it was referred for adjudication to this
Labour Court by G.O. Ms. No. 2918, Industries, Labour and Co-oper.ation,
dated 24th July, 1958. The points referred for adjudication as stated in the
annexure to the saild Government Order are :—

“ Whether the closure of Venkata Cafe, Madras, on the 8th June, 1g58,
and the non-employment of the following ten workmen is justified and to
what relief they are entitled :—

(i) A. Ayyappan Nair.
(ii) C. A. Krishnan Nair.
(iii) C. Chellappa Nair.
(iv) G. Krishnan.

" (v) D.T. Raju.

(vi) Muthu.

(vii) Sankaran.

(viii) Baskaran,

(ix) Pazhani.

(x) Lakshmanan.

(2) Computation of relief, if any awarded, in terms of money, if it can

be so computed.”

tary of the Madras City Hotel Workers’ Association‘, which
spon;f,};:d Stﬁfzri:auze of the workers, filed a claim statement on their behalf
and its brief and relevant contents are as follows ;—The respondent-manage-
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ment all of a sudden closed down their business illegally wi i

intimation to the workers concerned on the morning ofg 8t}¥ ﬁféo?g%ny %’ﬁﬁ:
all the workers were sent away. Four days later, namely, on 1 1th Jun.c 1958,
the business was §tarted once again and when the workers went and asked for"
employment, their request was refused. The workers were deprived of their
cm‘;))(l)oyment by the policy of victimisation adopted by the respondent. The
{.'.a ur ?mfcerdadvise'd tlﬁe re?pondent to take back the workers, but his s:ugges-

ion was refused. It is therefore prayed that a i
with back wages, food allowarrl)ce yand cos?tlsl. the workers may be reinstated

The management filed a counter pleading as follows :—Th: i
of this concern took on lease on daily rental basis this hotel and w:s gzzgz}fxtlcl);
Tunning it. On 10th May, 1958, one of the workers by name Chellappan
at the instigation of other workers, assaulted another worker called Muniappar;

and caused him injuries on his left eye. The matter was reported ice,’
. p t
Again on 4th June, 1958, another worker Achuthan Nair asgaul(t!ed Ztgf.&g?fgé ‘

Pichandi, causing him grievous hurt to his skull.

to the Police and they are taking necessary action. ’I('l)l:: zzgﬁ:;t“é?stl::%):lt'::‘:
action the other workers conspired together and began to cause a lot of mlis

chief like throwing food into the dust-bin, pouring edible oil into the oven etc-
Even this was reported to the Police and they warned the workers Tl,xere:
after the workers began to absent themselves frequently and attend ix"re larl

and also abstain from work. There were no sufficient workers to g!: arz
foo.d and serve to the workers. Large quantities of cooked food ang oI:her
articles were being left unsold and the management was suffering heavy
losses.  On the 8th June, 1958, not even a single worker turned up for work
till 7-15 p.M. Thereafter only one worker came and he had to be sent away
as he was of no use.  All the provisions which were in the course of preparation
for making edibles became spoiled resulting in loss to the proprietor, As the
proprietor found it difficult to run this hotel, he had to close it with effect from
gth June, 1958. The proprietor has surrendered the lease to the lessor on
oth June, 1958. Many of the workers have joined together and have opened
their own hotel. Some of them are employed elsewhere. It is on account
of the attitude of the workers that this hotel had to be closed and therefore

On goth September, 1 is di imi

: 958, when this dispute came on for a prelimina

:ggulzy,;t 'wasthordchd that, as no additional issues arose on ths pleading?:
points in the order of reference would be ‘treated as issues.

Points 1 and 2 in the order of refer i i
L . ence.—So far as this State is concerned
::tlosl: xxﬂ st;tqedb law that the management has a fundamental right to
S e o Noe:ir l\)nnnegs and that it is not open to the workers to complain
cannot pretend 1o close @ concetn fore o e s e e, ADSgCImEnt
rn for a few days and then reopen it
ia o:rrs;t“;:utgieaﬁ%x:tte‘tio c&; ;e\é}c;;:)hge.:i ovc;‘1 thetlfrovisions of lzht: ingfxsi‘:i(:a?l
e sides that this hotel was cl
211' ogttxl; eJ 1:}111:, 1958.f While the case of the management is that it iscao;)i?‘r::ngg:
closure andc“:;xea;)t ]::eil ::ka:; 1: tthaglit is on%y 3 prfgtext to get rid of these
otel ctually reopened a few days later with
employees. The question is as to which of thos fons is tn probable
e e versions is tru
}?i;l ct:si SId(ctl (;f the management the proprietor M.O. 1 has git\:/:x? ‘iv!i)gz:z: lgt.'
his case an : e vlv)as not cross-examined about the union’s case that the hotel
%ene subsequently on the 11th June, 1958. The only witness wh
%;vq ?I‘Bllll ence on behalf of the workers is the Secretary of the Union Mr. K Mo
ari Bhatt, and he deposed that according to his information the hotel was
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reopened on 12th June, 1958. He has no personal knowledge of the alleged
reopening and his evidence amounts merely hearsay. In the absence of any
positive evidence on the side of the workers and on the only evidence available
on the side of the management, I have no hesitation in holding that the
closure is a permanent one and that it was not a ruse to get rid of these workers,
as put forward by the ynion. ' ’

Further on the evidence before me I am inclined to hold that the
closure was a bona fide one and that it was necessitated by the conduct of the
workers themselves. The proprietor has given detailed evidence as to how
the workers were misbehaving shortly before the closure not only by assaulting
each other but also causing waste of the properties of the hotel. One Chel-
lappan beat a co-worker Muniappan, the brother-in-law of the proprietor,

. . who was helping him to prevent large-scale theft of provisions. One Pichandi

employed by the proprietor to help him by sitting at the cash table during

.. his absence was beaten by an employee called Achuthan Nair with a big spoon

causing injury to his skull and necessitating his admission in the General
Hospital. ~There is also evidence to show that Achuthan Nair was actually
arrested by the Police and remanded into custody. Probably Achuthan Nair
was the leader among the workers and on account of this incident the workers
began to take a very hostile attitude by wasting provisions and edibles. It is
deposed by the proprietor that they used to pour oil into the kitchen fire, serve
the customers by putting too many chillies or too much salt. Some of the
customers were also insulted and when a lady wanted the hot coffee to be cooled
she was discourteously told “Sit down. I will spoon feed you”. According to
the evidence of the proprietor the conduct of the workers became so intolerable
that he was driven to desperation and compelled to close down the business.
It is also stated by him that the workers used to absent themselves very fre-
quently pretending as though they were sick, but at the same time they used
to neatly dress themselves and go out and enjoy. On the 5th and 6th June,
1958, all the workers absented themselves causing total dislocation of the
business. On the 7th June, the proprietor himself was compelled to make
and serve tea alone and finding the situation beyond redemption, he was com-
pelled to close it on 8th June, 1958. Thus there is abundant evidence to prove
the management’s case that the closure was bona fide and that it was necessi-
tated by the conduct of these turbulent workers. None of the workers have
chosen to come into the witness-box to rebut the evidence of the proprietor
and this is a very significant fact pointing to the truth of the proprietor’s
case. I therefore find that the closure was perfectly justified and that the
workers themselves were responsible for it.

It is the proprietor’s contention that as the closure was due to the
misconduct of the workers they should not be given any retrenchment com-
pensation or other reliefs. Though there is much moral force in this con-
tention unfortunately the law does not give me any discretion to deny to the
workers the notice pay and retrenchment compensation given in cases where
the closure was due to the mischief of the workers. As the law at present
stands they have a legal right to get onc month’s notice pay and retrenchment
compensation (vide section 25-FFF). But the maximum that they can get
is only three months’ average pay. It is high time that the Legislature takes
into account cases of the present kind where the workers are responsible for
the closure and make suitable amendments to the Act so as to deprive them of
these reliefs as the closure is due to their own conduct. I am therefore cons-
trained to grant these reliefs to the workers even though they were themselves
the cause of all these troubles. I shall therefore determine the retrenchment

compensation and notice pay payable to these workers by the proprietor conse-

quent on the closure.

1—8
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It is the contention of Mr. Hari Bhatt that the remuneration of these '§§.'§ & 4 N g o 8 © & © ® o
workers consisted not only of the salaries and wages paid to them but also N § £ 88 2 22893y @
the food which was being given to them and that the retrenchment compen- ® § o= = - . -
sation and notice pay should also include the value of the food which is men-
tioned in the evidence of the proprietor as being worth Rs, 2 per day and even - © o & o ° °
more. According to section 25-F of the Industrial Disputes Act, the workers _g $ © & + o © -
should be given one month’s notice or pay of one month in lieu of such §§§ © . :
notice. Every retrenched worker should also be given retrenchment compen- 3§ T 2 & % 9 % 3 +
sation equal to fifteen days’ average pay for every completed ycar of service & ° .
or any part thereof in excess of six months, The term average pay” is .
defined in section 2 (aa) and the term * wages ” is defined in section 2 (rr) : A © © ©° o o© o o o °
which read as follows :— 2 i 8 ® 9 ® ® o © w ©
(13 € b hd ~ - - N
2(aa).—" Average pay ” means the average of the wa s payable to a . .
workmaﬁlz)—— 5 Py ¢ EP §. PS5 858 R IS g
(i) in the case of monthly-paid workman, in the three complete
calendar months ; °
F me . . 3 g © © © o © o o o
Eu)) in tltlg casc of ;‘vedck‘lly-pa1'c§1 workkman, in th:l four complete weeks ; 3 s ~ & ¥ ® Y ® O o © o =S
1) the case of daily-paid workman, in the twelve full workin I SE e - "
days ; g g ! R P& 858 &
preceding the date on which the average pay becomes payable if the work- )
man had worked for three complete calendar months or four complete weeks
or twelve full working days, as the case may be, and where such calculation ] § § = » o o o 8 & 8
cannot be made, the average pay shall be calculated as the average of the S3§ Y 4688888 © ©
wages payable to a workman during the period he actually worked ”’,
“2(rr) “Wages” means all remunerations capable of bein i
. ] g expressed in .
terms of money, which would, if the terms of employment, express or implied, ) # °© © ° 9 ©° 0 00 °
were fulﬁllcd., be payable to a workman.in respect of his employment or of § s < 8 « =2 22 =
work done in such employment, and includes— d T g @ = =~ = 0 o 0o o °
(i) such allowances (including dearness allowance) the workman is
for the time being entitled to ;

. (ii) the value of any house accommodation or of supply of light, water, g ® 0 D> 0D @ ®
medical attendance or other amenity or of any service or of any concessional oy ~ 4 ¥ v 0w e w0 © -—;81 -
supply of foodgrains or other articles ; gbé & 2 - o ~ g -

tae 3 . - - - w
(iii) any travelling concession ; hut docs not include :— .t "
(a) any bonus ; G e e e e e e
fund ()] any contribution paid or payable by the employer to any pension ) R
und or provident fund or for the benefit of the workman under any law for
the time being in force HE .
. (¢) any gratuity payable on the termination of service ”, '§
It is cllegr fmlr;n these definitions and especially of the term wages » that £ 4
1t includes all amenities and Services such as supply of foodgrains and other 2 = z é
articles supplied at concessional rates. The value of food as such is not s g
r%lﬁnnoncd but still the definition is wide enough to include the value of food. 3 g .5 g. g s ]
A ough thedc]}alm statement contains an annexure mentioning the period S & :2 & ® § g
o lSCI'VI}(l:C and t 1e]wages drawn by each of these ten workers the workers them- a “ T R R § § 7
selves have not let in any evidence. Consequently, however, interested it £ 40 MoEg 9 g —§
may be, there is only the evidence of the proprietor on record. On the basis < 0 J U A= & a &
of the evidence of the proprietor I give below in a tabular statement the names
:lfl o:/tlacn cvzorri(:trisc’; gt;no: dof stervxc;]a, salary drawn by each of them, the food
2 ¥ and retrenchment compensation and the total amount s
. -] [~ B ]
payable to each of them. T have not dealt with the case of Palani as this > g TE T ymen "
worker has settled his claims with t “

he man; . de W,
and as stated in Exhibit M-.12, ragement as deposed by M.W. 1
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9. In the result I pass an award holding that the closure was justified
and that all the workers except Palani are entitled to receive the amounts
mentioned in the last column of the table mentioned above. The manage-
ment is directed to pay the amounts to these nine workers (excluding Palani).
Though the workers have succeeded in this dispute, this is not a fit case to
grant them any costs as the closure was necessitated by their own action and
by way of strong disapproval of their conduct, I deprive them of their costs.
I, therefore, direct each party to bear its own costs. This award will come
into force after thirty days of its publication in the Fort St. George Gazette.

(List of witnesses examined and list of Exhibits marked omitted).

UNITED BLEACHERS (PRIVATE) LIMITED, METTUPALAYAM.

(Reference.—Fort St. George Gazette, Supplement, Part I, dated 21st
January, 1959.)

BEFORE THE LABOUR COURT, COIMBATORE.

Present :—E. A
Coimbatore.

Between

The Workers Employed in the United Bleachers (Private) Ltd.,

Mettupalayam.,
and

The Management of the United Bleachers (Private) Ltd., Mettupalayam. -

. (Held that the strike by the Workers of the United Bleachers (Private)
Limited, Mettupalaxam, was illegal and as such the subsequent dismissal of
the 144 workers was in order and the workers were not entitled for any relief),

Award.——'I:his reference under G.O. Ms. No. 4181, Industries, Labour
and Co-operation, dated é;xst October, 1958, relates to the industrial dispute
between the workmen and the management of the United Bleachers (Private)
Limited, Mettupalayam, as regards the dismissal of 144 workers. The issues
referred for adjudication are as follows :—

‘* Whether the dism:
they are entitled ?

To compute the relief, if any,
s0 computed.,

issal of 144 workers is justified and to what relief
awarded in terms of money, if it can be

It is the case of the workmen that one P, Krishnan who was employed
as * A’ Grade supervisor-cum-clerk in the stitching section of the respondents’
factory was dismissed from service by the management on 8th October, 1957,
on account of his union activities, that his dismissal was referred for ad

judi-
cation to this Court as I.D. No. 1 of 1958, in which as per the award, dated

10th March, 1958, he was ordered to be reinstated with full back wages, that
the management instead of implementing that award by reinstating him in

his former place, in their letter, dated 10t June, 1958, stated that the post has
- become supernumerary and offered to take him as ‘ A’ Grade worker, after
paying him some compensation, that on 2nd Sept

n2nd ember, 1958, on account of the
transfer of one Jaganathan, a supervisor in the folding section to the office,
his post of supervisor fell vacant, that in spite of the representation of the workers

to appoint P. Krishnan in that place or to fill up that vacancy, by promoting

a senior man from the * helpers working in the various sections, the manage-

ment promoted a junior man by name Mohamed, that therefore, the workerlé

as a measure of protest, staged a stay-in-strike from the second shift on 23"

September, 1958, that on the intervention of the Labour Officer, they were

THIKESAVAN, B.A., B.L., Presiding Officer, Labour Court,
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wi :llin 'to resume work from the evening shift on 25th September, 1958, and
that }?owcver, they became aware then that the management had dismissed
all the workers in the morning itself that day.

It is stated that the respondents’ industry is a non-public utility
service, that the dismissal of the workmen is unjustified, arbitrary, illegal,
that they are justified in staging their protest by a strike since the manage-
ment was"thoroughly wrong in ignoring the claims of the said P. Krishnan
for supervisor’s vacancy and not complying with their representation on his
behalf, that the action of the management in dismissing them for misconduct,
without any charge-sheet or enquiry is thoroughly unjustified and wrong,
and that therefore, they are all entitled to be reinstated with back wages from
agrd September, 1958.

The management, while opposing the claim of the workers in their
counter have stated that their company is engaged in bleaching and processing
of cotton textiles, bleaching being an integral part of weaving unit, that as
such their company forms part of the textile industry which is a public utility
service, that the dismissal of the workers is .con.lpletely justified and was brought
upon themselves by their illegal and unjustifiable action by staging a stay-
in-strike, that it i3 misconduct as per Certified Standing Order No. 13 of
their concern, and that the strike was further unjustified since the demand
of the workers encroached on the managerial functions and since without
giving even sufficient time to the management to consider the demand, the
strike was launched.

It is also stated that the award in L.D. No. 1 of 1958 relating to worker

P. Krishnan was published in the Fort. St. George Gazette, dated 2nd April, 1958,
that even while that dispute wasreferred to this Court, the post held by him had
been abolished, that, however, on 4th June, 1958, in due compliance with
the award, he was reinstated and was soon retrenched since the post had been
abolished, that he was paid Rs. g81.01 as arrears of wages up to date and the
same was accepted by him on 23rd June, 1958, that afterwards the msatli:r
received an apparent quietus, that, however, on 2and September, 1958, he
wrote a letter to the management signed by him as Secretary of the Coimba-
tore District Textile Workers Union (United Bleachers) stating that in the super-
visor’s post that had fallen vacant in the folding section he should be appointed,
that as he was working only in thestitching section, the management wanted to
try another worker having experience in the folding department, that they had
not, however, decided anything finally about his suitability to the post, though
the,union cannot claim to have a voice in the choice of the personnel for any
ost, as it is part of the managerial function, that however, on the very next
ga ’ the workers in the second and third shift staged a stay-in-strike stating
y;ﬂ that unless the said Krishnan was absorl;ed in the vacant post, they
or:)cul not call off the strike, that the strike which was total and complete,
:vontinued on all the three shifts of 24th September, 1958, that the manage-
ent put up notices on the notice board stating that the stay-in-strike was
;ﬁegal%ejng in contravention of the Statute and Standing Order No. 13 (ii) and

 (iii) and advising the workers to resume work and avoid unnecessary damage to

i that there was no response by the workers, that therefore,
th%tgl;);dsng:ig:o::::, put up stating that as the workers had not resumed
we rk, the management would be forced to take extreme steps under
g&n&ing Order No. 13(ii) and (iii) if they failed to resume work immediately,
that on 25th September, 1958, the workers of the first shift came and again -
staged a stay-in-strike and t?xat when the management asked them to resume

ogk they stated that unless their demand for the absorption of the said
‘lg’. Krishnan was conceded, they were not willing to work. :
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It is further stated that it is incorrect to state that Mohamed had
been promoted on 23rd September, 1958, as a supervisor, that the manage-
ment wanted to try two or three persons in the job with a view to fill in the
post by the most efficient of them, that the said Mohamed was the first to be
tried, that nobody has been appointed finally even now, and that any
possibility of the worker Krishnan being considered for the post was thrown

away by the workers themselves by their resorting to highhanded illegal
strike.

It is also alleged that their company is engaged in bleaching on an
extensive scale, the daily turnover being about one lakh yards of cloth, which
means goods worth nearly one lakh of rupees will be always in process, that
the process of bleaching cannot be stopped even for a short time that when
the cloth is in wet condition subjected to chemical treatment, it cannot be
allowed to be in that condition longer than it is necessary as the strength of
the cloth will be affected, that the chemicals mixed for processing cannot be
kept long since they will lose their potency unless they are used within a few
hours after such mixing, that the workmen were fully aware of the possibility
of the damage to the goods in wet condition, and the consequent loss on ac-
count of deterioration of chemicals if left unused, that they used the cir-
cumstance as a lever to press their demand into acceptance and resorted to
the illegal strike, that on account of the same, the management had to take
action under the Standing Orders, that as the workers admitted the strike
at all stages, no enquiry was necessary under the circumstances and that there
are no grounds for reinstating them as they have been dismissed for valid
reasons.

The points that arise for determination are :—
(1) Whether the strike of the workers was illegal ?

(2) Whether the order of dismissal of the workers is liable to ‘be set
‘aside by reason of there being no charge-sheet or enquiry ?

(3) Whether the workers are entitled for reinstatement ?

That there was a strike by the workers from the second shift on 23rd
September, 1958, is admitted even by them in their statement. The question
is whether it was an illegal strike. Section 24 of the Industrial Disputes Act
of 1947 lays down that a strike shall be xllegal_ if it is commenced in contraven-
tion of section 22 or 23 thereof. Section 23 is not relevant here. Section 22
of the Act lays down that no person emplgy.ed in a public utility service shall
go on strike in breach of contract without giving to y.he employer notice of strike
as contemplated therein. Standing Or«_ier N9._13 (ii) of the respondent’s com-
pany, as seen from Exhibit M~11 provides giving of due notice to the manage-
ment before strike by the workers, in the absence of which it is stated that the
strike would become illegal. Admittedly, in this case, there was no strike
notice given by the workers or their union. Now, therefore, in order to con.
sider whether the strike was illegal, or not, it has to be seen whether the res-
pondent’s industry is a public utility service. It is conceded by both sides
that the industry relating to “ cotton textiles >’ has been declared to be a public
utility service, under sub-clause (vi) of clause (n) of section 2 of the Industrial
Disputes Act, and included under the First Schedule thereto.

According to the evidence of M.W. 1 the company’s mana er, the res-
pondent company is a limited concern engaged in the process of dyeing and
bleaching of cloth for the six share-holders mills. It is his evidence that the
cloth received from the six mills is bleached, dried, finished and finally
packed and sent to the mills. He also adds that bleaching and finishing
are essential adjuncts before the cloth is presented for sale, His evidence
on this aspect has not been challenged by the union, As a matter of fact, the
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" union did not dispute that the respondent’s factory is engaged in dyeing,

bleaching and processing of cotton textiles. The name of the company

itself would indicate that it is engaged in bleaching of cloth. The question

for consideration now is whether this industry will also come under © cotton
textile industry’.

The expression “ cotton textiles” has not been defined anywhere in
the Industrial Disputes Act of 1947; but it was the subject-matter of Jjudicial
interpretation in two cases mentioned below, which arose out of the Employees.
Provident Fund Act of 1952. According to section 1 (a) of the Employees’

* Provident Fund Act, that Act is applicable to every establishment which is
- a factory engaged in any industry specified in Schedule I thereof, Schedule

I under that Act includes as item ‘ vi’ * Textiles” (made wholly or in part
of cotton or wool or jute or silk, whether natural or artificial). Under
Explanation (d) to that Schedule added in 1956, it is mentioned that the
“expression ‘Textiles’ includes the products of carding, spinning, weaving,
finishing and dycing yarn and fabrics, printing, knitting and embroidering”,
In Kanpur Textile Finishing Mills v. Regional Provident Fund Commissioner', which,
was a casc that arosc before the addition of the above Explanation to the ex-
pression ‘Textile’ in the above Act, it was held by a Division Bench of the Pun-
Jab High Court, that where a factory is carrying on the work of processing of
woollen, silk, cotton and rayon yarn textile goods by dyeing, printing, bleaching
and finishing, it is an industry enagaged in the manufacture or production of
textiles, within Schedule I of the Employces’ Provident Fund Act. In that
case, it was contended for the management that but for the Explanation newly
added, the expression ‘Textile industry’ cannot be said to include a factory engag-
ed in the processing of textile goods by dyeing, printing, bleaching and finishing.
That argument was repelled by His Lordship Shri Justice Kapur, who delivered
the leading judgment in that case, stating that, if by way of abundant caution
the Legislature amends an Act to explain things, it does not mean that the
unamended Act did not cover what is given in the LExplanation. In Central
Provident Fund Commissioner v. Ganesh Dyeing and Printing Works?® which was also
a case that arose under the Employecs’ Provident Fund Act, Division Bench of
the Bombay High Court after observing that a benevolent interpretation should
be given to the Act, as it was intended as a social legislation catering for the
social good, while interpreting the expression “Factory engaged in the produc-
tion or manufacture of textiles” held that “bleaching, dyeing, finishing and
processing are all clearly part of the textile industry”,  His Lordship the Chief
Justice in the course of that judgment observed as follows :—*“The “Textile
industry,” as it had developed in our country and in other parts of the world, is
not confined or restricted merely to producing what is known as grey or coarse
unbleached cloth. ~ Perhaps, the most important aspect of the textile industry is
that side of it which concerns itself with bleaching, dyeing and finishing the raw
produce which is turned out by the mills. That this is so can be clearly
gathered from the fact that many textile mills obviously cngaged in the textile
industry, have as a part of their activities and an important part of their
activities bleaching, dyeing and printing”,

In the absencc of any definition for the expression “Cotton Textiles” in the
Industrial Disputes Act of 1947, the interpretation as given in the above two
decisions for the Textile Industry as including bleaching, dyeing, finishing and
processing of cotton and other textiles can be adopted for this Act also.
In as much as the respondent’s factory is engaged in the industry of bleaching,
finishing and processing of cotton textile goods, it will come within the definition
of cotton textiles’ under Schedule I to the Industrial Disputes Act, notified as
a Public Utility Service,

1. A.LR. 1955 Punj. 130, 2. (1957-58) 13 F.J.R, 197,



w4 MADRAS LABOUR GAZETTE.

As stated above, as the workers, without any notice, went on strike from the
second shift on 23rd September, 1958 till 25th September, 1958, it becomes an
illegal strike under sections 22 and 24 of the Industrial Disputes Act of 1947.
According to Standing Order No. 13 (ii) of the respondent’s concern, striking
work or wilful laying down of work without due notice in contravention of any
Act for the time being in force, is an act of misconduct punishable by dismissal,

It was, however, contended by the union that as the management did not
implement the award, Exhibit W-2 in 1.D. No. 1 of 1958, as communicated to
the parties under Exhibit W-1, but as scen from their letters, Exhibits W-3 to
W-g refused to take the worker P. Krishnan, in spite of his letter in Exhibit M-3
to the management and appointed in the vacancy of supervisor’s post another
man, the strike was justified. W.W. 1 was examined to speak about the justifica-
tion of the strike. He stated that on the evening of 23rd September, 1958, he
asked M.W. 1 to take P. Krishnan or fill up the supervisor’s vacancy by promot-
ing a senior worker, for which he refused, and that therefore, from the second
shift, there was strike. When the strike itself is illegal, as pointed out above, the
question of its justification does not arise. If there has been due notice of
strike, then alone that question would become relevant. In this case, the
workers have brought upon themselves the present situation and have put
themselves out of Court, by misusing the weapon of strike against the manage-
ment improperly not realising that it is purely a managerial function for the
company to make its choice in regard to the personnel for filling up of any
vacancy in their concern. When the workers first staged a stay-in-strike in the
second shift on 23rd September, 1958, the management put up notices both
in English and Tamil as per Exhibits M-1 and M.2 stating that the strike
was in contravention of the Standing Order Nos. 13 (ii) and (iii) and was illegal
and advised the workers to resume work. Since they did not do so even on
the next day, i.e., on 24th September, 1958, they put up notices again both in
English and Tamil as per Exhibits M-4 and M-5 asking the workers to call off
the strike and resume work. Even then, as they did not resume work, on 2 5th
September, 1958, the management dismissed them as seen from the notices,
Exhibits M-6 and M-7 and communicated the same under Exhibit M-g to the
Labour Officer in reply to his letter, Exhibit M-8. On 26th September, 1958,
fearing trouble and damage to the property from the workers, they declared a
Jock-out of the concern. Thus, it is seen that in spite of the management’s
advice to the workers to resume duty, after the first day of strike, the workery
persisted in continuing the illegal strike and thereby made the management
resort to enforcement of their Standing Orders. 1In Sadul Textile Mills, Lid. v,
. Their Workmen, and the Industrial Tribunal, Jaipur?, where also the workmen
owing to lay-off of some of the workers by the management on account of
power cut in the mills, went on strike without notice, on the ground that
the management brought upon themselves the sitnation of power-cut, by not
paying the electricity charges in time, thereby resulting in laying off of some of
the workers, it was held that where a strike takes place without notice provided
by the Standing Orders and when each worker striking work is guilty of
misconduct under the Standing Orders, the strike cannot be said to be justified
inlaw, at all, whatever be the grievances. It was further held that such a
strike must be held to be unjustified per se because it originated in the misconduct
of all the workmen taking part in it. It was also held there that a stay-in-
strike, asin this case, even without violence, is an invasion of the rights of
the employer in the property of the mills, and there can be no justification for
such a strike, That decision applies with equal force to the facts of the present
case also.

For the reasons stated above, I hold that the strike was illegal. This point
is found for the management,

5. (1958) a L.L.J. 628.
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Point No. 2.—No doubt, in this case, there was no charge-sheet or enquiry
before the management dismissed the workers, But that does not matter. As
pointed out above, the strike has been admitted by the workers themselves.
It has also been admitted by them that no notice of strike as contemplated
under the Industrial Disputes Act of 1947 was given. Under such circum-
stances no purpose will be served by the management giving a charge-sheet,
as the act of strike amounting to misconduct is an admitted fact. It is not
the case of the workmen, that on account of there being no charge-sheet
prejudice was caused to them. In Burn & Company v. Their Employeest,
which was a case relating to the discharge of some workers on account of
their continued absence, it was held by Their Lordships of the Supreme
Court that “Where the ground of discharge is continued absence of the
employee and his inability to do work, no purpose will be served by a formal
charge being delivered to him,” Following the above decision, I hold that
when the ground of dismissal of the workers is misconduct by their illegal strike,
the strike jtself having been admitted and no prejudice having been pleaded,
no purpose will be served by a formal charge being delivered to them. Hence,
in the circumstances of the case the contention of the union that as there was
no charge or enquiry before dismissal, the dismissal is not justified, is untenable.
So, the order of dismissal is not liable to be set aside on the ground of absence
of charge or enquiry. This point is found against the union.

Point No. 3—In view of my finding on Point No. 1, as the workers are guilty
>f misconduct by reason of their illegal strike, under the Standing Orders of
‘he company the management was justified in dismissing them. Therefore they
are not entitled for any relief. This point is found for the management.

Anyhow, the management even after the strike, as secn from their counter-
statement wanted to entertain the workers afresh, provided they expressed regret
‘or their misconduct. They also put up a notice to that cffect on 8th October,
1958, as seen from paragraph 11 of their counter-statement. It is hoped that
‘he management would keep that offer open and would entertain such of the
vorkers as are willing to express regret for joining the hasty and illegal strike.

An award is passed accordingly. !

OTHER AWARDS,

In a dispute in Sri Muthuramiah & Company, Dindigul, the Labour
Zourt, Madurai, awarded 84 per cent. of the annual wages for each worker as
»onus for the year 1956-57 on the finding that there was a net profit of Ras.
10,000 available for declaring bonus.

* * *
The Labour Court, Madras, upheld the retrenchment of § workers by the
nanagement of Me:srs. Gordon Woodroffe & Co. (Private) Limited, Madras,
* *

The reduction in status of a working journalist in the Daily Thanthi,
Madras, was upheld by the Labour Court, Madras, on the ground that it
vas due to valid and proper causes and not an act of victimisation for ‘trade
mion activities or other ulterior reasons or motives.

* * *

The Industrial Tribunal, Madras, passed an award in terms of a Memoran-
lum of Settlement arrived at before the Commissioner of Labour, in the dis-
mte between the workers and the management of the Express Newspapers
Private) Limited, Madras. In terms of the agreement the management have
aken back to service the 69 retrenched workers from 3oth April, 1958.

* * *

A compromise award in terms of the joint Memorandum filed by the
arties in the dispute between the workers and the management of Mangala

1. ALR. 1957 S.C. 38.

L—9
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Cafe, Madras, was recorded by the Labour Court, Madras. The management

agreed to reinstate the warker with continuity of service but without back wages

for the interim period of unemployment.
* *

The Labour Court, Coimbatore, upheld the dicharge of three carpenters
without notice by the management of Somasundara Mills, Coimbatore, on the
ground that they were employed only for a temporary purpose, viz,, construce
tion of buildings and could be discharged from service without natice, accord-
ing to clause (b) of Standing Order 17 of the Mills.

* »

*

The fixed monthly dearness allowance payable to all the workers of the
S.R.M. 8. and S.A.M.S. Bus Services, Pennagaram, was raised from Rs. 25
to Rs. 31 by an award of the Labour Court, Coimbatore,

L * »*

The Labour Court, Madras, upheld the dismissal of a worker by the
management of the Newtone Studios (Private) Limited, Madras, on the
ground that the worker was guilty of the charge framed against him even
though a proper enquiry has not been conducted in the case.

L »* *

In a dispute between the workers and the management of Loyal Textile
Mills Limited, Kovilpatti, the Industrial Tribunal, Madras, awarded two
months’ wages as bonus to the workers for the year 1956-57. On the demand
for the institution of a gratuity scheme the union was advised to renew the
demand in the year 1960, in view of the financial condition of the mills and to
allow time for certain replacements and modernisation. However, it was
ordered that in the meanwhile if an?',worker dies or gets incapacitated by T.B.
his heirs or the worker will be eligible for a gratuity of 15 days’ wages for every
year of service since the year 1946.

. » *

The Industrial Tribunal, Madras, paused an award reinstating with half
back wages 4 out of 8 workers whose services were terminated in the Dinamani -
Press, Madurai,

] * L]

On a complaint under gection 33-A of the Industrial Disputes Act of six
workers of the Pioneer Mills Limited ‘B, Coimbatore, in 1.D. No. 13-M of 1958,
the Industrial Tribunal, Madras, directed the reinstatement of the petitioners
with back wages on the ground that the ?proval of the Tribunal was necessary
even if the discharge was not for misconduct and as such the manageraent had
contravened the provisions of section 33 of the Industrial Disputes Act.

SETTLEMENTS UNDER SECTION 1q OF THE INDUSTRIAL
DISPUTES ACT, (13;47. £ ™ RiA
1

Between
The Workers of Lower Thaimalaj Estate
and

The Management of Lower Thaimalaj Eatate.
Trsus,
The management agrees to take the following 17 workers into the
mf;,),cm checkroll with effect from 1at February, 1959. ?

1. Mohamed
2, X. Raman
4, Kunju

4. Raman
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10. Ponnu
1. Rangi
12. P. Nanji
13. Manappai
14. Vasu
. 15, Manickam
16, Chellan
17, Chinnamma
{z) The management agrees to make the following 4 workers permane. .
from the dates on which they complete 1Bo days service.
t. Bibijohn, 2. Janaki, 3. Pappal, 4. Veerax{n:nal. )
(3] The management agrees to pay the gratuities due to the following
7 workers before 215t February, 1959,
1. Chellan
2. Periaswamy Majstry
3. lyyamma
4. Raheema
5. Thulasi
6. Chatty I\B/iaistry
7. Kuppa Maistry ‘ )
(4) The management almees to increase the incentive for plucking to
6 pics per pound above 21 po from 13t February, 1959.

2
' Between )
The Workers of Nanco Rubber and Plastics, Lid,, Coimbatore
and
The Management of Nanco Rubber & Plastics, Ltd., Coimbatore,
. i , TerMS,
. The rate of production bonus fixed for commercial hoses itera 2 ply
or 1 }mmd in 60’ length iy Schedule II, page 3 of the settlement dated 4-2-58

ide Labour Officer’s Letter, No, 2100 of 1955, dateq 5-2-58) shall be deleted
gﬁf{ iﬁ?&s place the fouowing’ rate of pmducmn’ bonus shall be substituted,

any’s quota for the abave type of commercial hose production is one
such%g?cpperyhegd per day. Over and above the Company’s quota a rate of
Rs. 2 per extra hose as production bonus to be shared by all the workmen and
additional 50 naye Paise per hose for wire armouring,

3
Between
The Workers of Chennakrishna Rice Mills, Salem
‘ and
The Management of Chennakrishna Rice Mills, Salem.
Terwms,

1957-58.—~The management agreed to pay bonus for the

ear 11 5‘?-2?204?1&: r%ggesxworkcm at the rate of Rs. 22 and female ymrkers at the
¥ate of Rs, 16-8-0. Some of the workers had already becn' émd at the rate
of Rs, 15 and Rs. 10 respectively. The balance will be paid on the basis of

T.L.K. Rice Mills, Salem,
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.. 2. Dismissal of Hullerman, Srirangan.—He will be taken back into service
with effect from 27th January, 1959, without back wages but the period of
absence will be taken as continuity of servige,

3. Minimum Wages to the Workers.~—The minimum wages to the workers
{Male and Female) will be paid as per the wages prevailing in T.L.K. Rice
Mills, Salem, with effect from the week commencing from 27th January, 1959.

4. Minimum Wages Petitions pending before the Labour Court, Coimbatore,—
"The management contended that the Union had filed claims before the Presid-
ing Officer, Labour Court, Coimbatore, towards the arrears of minimum wages
for 52 workers. At the time of discussion on the above issues, the management
contended that the petitions before the Minimum Wages Authorities should also
be disposed off before settling the other issues. Hence it was agreed by both
the parties that the cases relating to minimum wages pending before the Labour
Court, Coimbatore, in M.W.P. No. 1 of 1959 would not be pressed by the
Union subject to the following conditions :

(i) The Union should be paid Rs. 500 (Rupees Five Hundred Only)
towards the claim for the workers as a lump sum,

(ii) The payment of the amount agreed to in items 1 and 4 will be paid
by the management on or before 31st January, 1959.

Both the parties agreed to maintain cordial relationship between themsel¢
ves in future,

4

Between .
The Workers of Tinnevelly Lodge and Ganesa Lodge, Trichy
and
The Management of Tinnevelly Lodge and Ganesa Lodge, Trichy.
TERMS.
1. The Union agrees to accept the offer of the management to pay one
month’s basic wages as additional bonus for each of the years 1957-58 and

1958-59 to every worker employed in the Tinnevelly Lodge and Ganesa
Lodge during that period.

2. 'The workers who have actually worked for 240 days will be entitled

to receive the full bonus and others proportionately according to their scrvices.

. The above bonug amount shall be paid in two ihstalmems. The
first instalment shall be paid on or before 1 5-2=59 and the second instalment
shall be paid on or before oth April, 1959.

4. 'The management and the workers agree that the basic wages alread
agreed to in 1956 shall be paid to cach of the workers according to thg respcc?iv)c,
category after compgetxon of 9 months service by each worker from the date
of his employment in the hotels. S

5. The management and the union agree that any dispute or difference

of opinion arises between them in future shall be discussed and settled by direct
negotiation with the union.

5

Between

The Workers of 5.A. Muthuramier & Co., Iron Safe Manufacturers, R.S.
Road, Dindigul ’

and

The Management of S.A. Muthuramier & Co., Iron Safe Manufacturers, R.S.
_ Road, Dindigul,
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TERMS.

1. The management agree to pay Rs. 60 to each of the main workers and
Rs. 30 to each of the Assistant Workers as bonus for the three years 1g55-56,
1956-57 and 1957-58 in full and final settlement. The management shall pay
the above amounts to their workers on or before 31st January, 1959,

2. The managment shall pay bonus for a period of three years, 1iz., the
years ending g1st March, 1959, 3ist March, 1gbo and gist March, 1961 as
follows :

Each worker shall be paid for every year ending with 31st March bonus
1/12 of the annual wages earned by the worker during that year and the pay-
ment of this bonus shall be made 10 days before Deepavali Festival following
the close of the year to which the bonus relates.

3. The management shall pay leave wages at a flat rate of Rs. 20 to each
worker for the calendar year ended 1st December, 1958, irrespective of nature
of work and number of working days. The payment will be made on or
before 12th January, 1gs59. :

4. 'The leave wages for the next three calendar years 1959, 1960 and 1961
shall be paid on the following scale :— '

Number of days of work. Main Worker.  Asst, Worker,
240 Days . Rs. 25 Rs. 20
200 Days Rs. 20 Rs. 15
150 Days Rs.15 Rs. 10

The workers who work for less than 1 50 days during a year are not entitled
to the leave wages for that year. The payments will be made a few days be-
fore Pongal during the month of January following the year to which they relate.

5. In lieu of leave with pay for Independence Day each worker shall be
given by the management a khadar dhoti and a towel. For Republic Day
-each main worker shall be paid Rs. 2 and each assistant workér Re. 1.

6. Any pending proceedings in respect of the above-mentioned items
shall be withdrawn by the parties,

7. The management agree to recognise the union.
8. This agreement shall be in force till the g1st March, 1g61.

6

Between
The Workers of Mysindia Tiles & Engineering Co., Madras
‘ and .
The Management of Mysindia Tiles & Engineering Co., Madras.
TEeRMS,
1. It is agreed that all the workers will be paid a bonus equivalent to one

month and twenty-five days’ basic wages for the year 1958-59.

2, The amount of Bonus will be paid in two instalments of one month
wage in the first instance and another twenty-five days’ wages in the second

instance, i.c,, on g-1-59 and 20-1-59 respectively.
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SETTLEMENTS UNDER SECTION 18 (1) OF THE INDUSTRIAL
DISPUTES ACT, 1947. '

Between
The Workers of the Madura Mills Co., Ltd., Tuticorin

and
The Management of the Madura Mills Co., Ltd.

Workers of a casual nature attached to the Building and Engineering

Department have been continuously laid off since April, 1958, as the works
for which they were engaged are completed and no alternative employment
could be provided in the Mills departments as these departments already have
a surplus.

Without prejudice to the rights of either party under the Industrial
Disputes Act the management agrees with the Tuticorin Mill Labourers’
Union to make payments on an ad hoc basis to the workers of the categories
mentioned above as shown against each in the attached list.

These are special payments applicable to the individuals mentioned in
the list and as such are not liable to be extended to others.

This is open only to such of the workers who wish to take advantage of
this special offer and apply to the Management on or before 15th December,

1958.

2

Between

The Workers of the Tuticorin Mills Labourers’ Union, Tuticorin
and
The Management of the Tuticorin Mills Labourers’ Union, Tuticorin.,

The Tuticorin Mills Labourers’ Union suggests the following for the allot-
ment of permanent frames to permanent female spinners with which the
Management agree.

(1) Service as Spinners will be taken into account.
(2) Seniormost Spinners will be kept as reserve spinners,
. .(3) All others will be given permanent frames according to strict
seniority,
(4) If frames are stopped, the respective spinners allotted to these
es will be provided with other frames temporarily if available ; if not

they will be provided with alternative employment in the department or in
other departments.

5) The same frame will be given to the Spinners on return from
maternity and/or other authorised leave.

This agreement will take effect from s5th January, 1959. Any difficulty
experienced in implementing the above wil? be settled t’Jy mutual negotiations.
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CURRENT LABOUR LITERATURE

The following books and publications were received during the months

of January and February, 1959 :—

Boaoks and Publications,

S. No.

I,

®

10.
11.

12,
13.
14.

15.

" 16,

17,
18.

19.

20.

Annual report on the working of the Indian Trade Unions Act, 1926, i
Uttar Pradesh (Allahabad : Superintendent Printi 5 1920, In
Uttar Pradesh). { perintendent Printing and Stationery,

The Law Finder, 195 , Annual Catal 1.
Box No. 4, Allahab% d). ogue (Law Book Company, Post

Annual Review of Activities, 1 s P
Utear Prodessy. ! 957, Parts I and II (Department of Labour
Annual report on the working of the Payment of Wages Act fc
%z;ar, 1955 (Published by the Government of Uttfr Pr:d'eslh%3.6' or the
e Beama Journal, November, 1958, Ounartert i iti
Electrical and Allied ManufaCturegrg’ ;&ss%ciatio;? L%i‘sgx x«(r%c<f)31f sh
The Ind-Com Journal, Vol. XIIL.No. g4, Oct.-Dec., 1958 Quarterly,
(Departmen}; of Industries and Commerce, Government of Madras), '
;abour Review (Issued by the British Information Services, New Delhi).
team Users’ Journal (Published by th i ’
Acsaciatine. ey ( Yy the South Indian Steam Users
American Labour Review, Vol. XI
(American Embassy, New Delhi). > Mo, \Novembet b 1958,
fd:} Indla] i{c;portcr, ]a;uary, 1959, (All India Reporter Press, Nagpur).
ndustrial Information Bulletin, October, 1958, M
of Australia, Department of Labour anngN;tio%r;tlhlgcg-vci%gr.nonwcahh

U. P. Labour Decisions, October, 1958 Monthl i

by the Labour Commissioner, Uttag-s i’radcsh, yK‘Zt?\‘;)TSI. (Published
Ceylon Lahour Gazette (December, 1958, Department of
Ministry of Labour, Government of ?:yl’on).pa ment of Labaur,
International Labour Review, Vol. LXXXVIII, No. 6, D b
(Published monthly by the International Labour Office, ’Gcfnitrl;;.er’ 1956,
quian Textile Industry (Cotton, Woollen and Rayon) Statistical Byl-
letin, October, 1958, (Government of India, Ministry of Commerce and
Industry, Department of Commerce and Light Industries, Office of
the Textile Commissioner, Bombaya.1),

Labour Law Journal, Vol. 1, 1959, January, 1959, (Labour Law
Journal, Madras-14).

Indian Labour Gazette, Vol. XVI, No. 6, December, 1958, (Labour
Bureau, Ministry of Labour and Employment, Government of India).
The Industrial Court Reporter, January, 1959. (Published by the Office
of the Commissioner of Labour, Government of Bombay).

Labour Gazette, Vol. XXXVIII, No. 5, January, 1959, (Tssued
by the Office of the Commissioner of Labour, Government ‘of Bombay).

International Labour Review January, 1959, (Published by the
International Labour Office, encva),

21.

22,
23.

24.
25.
26.

BOOKS REGEIVED. 8

U. P. Labour Decisions, Monthly Journal (issued by the Labour Depart-
ment, Uttar Pradesh). :

All India Reporter (February, 1959) (All India Reporter Press, Nagpur).
Monthly Review of Work-stoppages, October, 1958, Labour Bureau,
Ministry of Labour and Employment, Government of India.

Ceylon Labour Gazette, January, 1959, (Department of Labour, Govern-
ment of Ceylon).

Industry and Labour, Monthly, (Published by the International Labour
Office, Geneva).

Indian Textile Industry (Cotton, Woollen and Rayon), Statistical Bulletin,

" November, 1958, (Office of the Textile Commissioner, Bombay).

27.

28.
29.
30.
31.
32.
33

34
35

36.

37
38.

39-

40.

.41,
42.

43.

45

46.

47

British Information Services, Monthly, (British Information Service,
Madras-1). :

Indian Labour Gazette, January, 1959, (Labour Bureau, Government
of India, New Delhi).

Industrial Court Reporter, February, 1959, (Published by the Office of
the Commissioner of Labour, Government of Bombay).

Metkem Journal, December, 1958, (Published by the Mettur Chemical
and Industrial Corporation Limited, Mettur Dam).

British Information Services, Fortnightly Review of News and Events
(Issued by the British Information Services, Eastern House, New Delhi).
Industry and Labour, December, 1958, (Published by the International
Labour Office, Geneva).

Industrial Bulletin, December, 1958, (Issued by the Employers’
Federation of India, 1959, Bombay).

The Planters Chronicle, (Quilon).

Fortnightly Review of News and Events, 1959, (Issued by the British
Information Scrvices, New Delhi).

Industrial Safety and Health Bulletin, (Issued by the Chief Adviser,
Factories, New Dethi).

Dethi Gazette, Weekly (Government of India Publications).
American Reporter, Weekly (Issued by the United States Information
Service). o

Kanyakumari (Tamil), December, 1958, Weekly edition (Jothi Press,
Nagercoil).

The Madras Law Journal, Weekly, (Madras Law Journal Office,
Madras-4). o
Kudiyarasu, Weekly Magazine, 26-1-59 (Kathari Press, Coimbatore).
Record of Proceedings of Fourth Asian Regional Conference, New Delhi,
November, 1957, (International Labour Office, Geneva) Miscellaneous.
Sixteenth Tripartite Conference. (S.A. Dange, Tamil Nad Trade
Union Congress, book in Tamil).

Forty-third session of the International Labour Conference, Report VII
(International Labour Office, Geneva),

Commonwealth Today, No. 63 (The Central Office of Information,
London).

Imperial Tobacco Company of India Employees’ Union, IV Annual
Conference, Souvenir, January, 1959.

Burma-Shell News, (Published by the Burmah-Shell Oil Storage and Dis-
tributing Co. of India, Limited, Bombay).
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Labour Minister (Madras State) addressing a meeting of the
Members of State Labour Advisory Board.

NOTIEICATIONS

.AMENDMENTS TO MADRAS COTTON GINNING AND PRESSING
FACTORY RULES.

) (G.0. Ms. No. 160, Food end Agriculture, 16th January, 1959).
“8.R.0. No, A-379 of 1959.—In exercise of the powers conferred by section 13 of the

Cotton Ginning and Pressing Factories Act, 1925 (Central Act X111 of 1g25), the Governor
of Madras hereby makes the following amendments to the Madras Cotton Ginning and Pressing

Factories Rules, 1950, published with the late Development Department Notification, dated

. the grd November, 1950, at pages 474 to 480 of the Rules Supplement to Part I of the Fort 8t¢.

George Gazetie, dated the 215t November, 1950, as subsequently amended,

‘ AMENDMENTS.
In rule 1 of the said rules :—

(i) in the heading, for the words “and commencement”, the words * extent and
commencement * shall be substituted ;

{ii) after sub-rule (1) the following sub-rule shall be inserted, namely —

“ (1-A) They extend to the whole of the State of Madras including the Kanyakumar
district and the Shencottah taluk of the Tirunelveli district .

DRAFT AMENDMENTS TO MADRAS PLANTATIONS LABOUR RULES,
(G.O. Ms. No. 4865, Industries, Labour and Co-operation, 19th December, 1958).

S.R.0. No. A-g7 of 1939.—The following draft of certain amendments -to the Madras
Plantations Labour Rules, 1955, published with the Industries, Labour and Co-operation
Department Notification, dated the 4th January, 1956, at pages 1-30 of the Rules Supplement
to Part 1 of the Fort St. George Gazetts, dated the 4th January, 1956, which it is proposed to make
in exercise of the ?owers conferred by sub-section (1) of section 43 of the Plantations Labour
Act, 1951 (Central Act LXIX of 1951), and in supcrsession of the Travancore-Cochin Plan-
tations Labour Rules, 1955, is hereby published for general information as required by sub-
section (1) of the said section 43, the previous approval of the Central Government having been
obtained as required by sub-section (3) of the said section 43.

Notice is hereby given that the draft amendments will be taken into consideration on or

after the 10th March, 1959 and that any objection or suggestion which may be received from

any person with respect thereto before that date will be considered by the Government of
as. Objections and suggestions should be addressed to the Secretary to the Government
of Madras in the Industries, Labour and Co-operation Department, through the Commissioner
of Labour, Madras.
‘ . . DRAFT AMENDMENTS,
In the said rules,— .
i) in rule 1, for sub-rule (2), the following sub-rule shall be substituted, namely :—

_ % (a) These rules shall extend to the whole of the State of Madras including the Kanya-
kumari district and the Shencottah taluk of the Tirunelveli dstrict 3

(ii) in rule 51, for clause (i) and (ii), the following clauses shall be substituted, namely:—
“ (i) in the case of death, a period not cxceeding three months, and in the case of transfer

" or termination of service, a period not exceeding two months §

(ii) in the case of retirement, or resignation, a period not exceeding one month .

DRAFT AMENDMENT TO MADRAS PLANTATIONS LABOUR RULES.
(G.0. Ms. No. 4965, Industries, Labour and Co-operation, 2gth December, 1958).

8.R.0. No. A-225 of 1959.—The following draft of an amendment to the Madras Plan-
tations Labour Rules, 1955, published with the Industries, Labour and Co-operation Depart~
ment Notification, datez e 4th Januar&1956, at pages 1 to 30 of the Rules Supplement to

Part 1 of the Fort St. George Gazette, dated the 4th January, 1956, which it is proposed to make in
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exercise of the powers conferred by sub-section (1) of section 43 of the Plantatio

1951 (Central Act LXIX of 1951), is hereby published for general informationil;:mf g:
the said sub-section (1), the previous approval of the Central Government having been obtaine
as required by sub-section (3) of the said section 43.

Notice is hereby given that the Draft Amendment will be taken in 1 i ‘
after the 1st April, 1959 and that any objection or suggestion which maywbgox":?gsl;ugﬁ an
person with respect thereto before that date will be considered by the Government of Mmdam
Objections and suggestions should be addressed to the Secretary to the Government of Ma dr iy
il\x/lI tlét; Industries, Labour and Co-operation Department, through the Commissioner of La?)orn;:

adras.

DRAFT AMENDMENT.

In clause (iv) of sub-rule (1) of rule 54 of the said rules, for th ¢
¢ four * shall be substituted. , for the word, * three * the word

DRAFT AMENDMENTS TO MADRAS TRADE UNIONS REGULATIONS.
(G.0. Ms. No. 4906, Industries, Labour and Co-operation, 23rd December, 1953),

S.R.0. No. A-352 of 1959.—The following draft of certain amendmen !
Trade Unions Regulations, 1927, in so far as they relate to trade unions vt/sh;:c tgﬁjx;d;:‘.
confined to the State of Madras, which it is proposed to make in exercise of the powers conferrec
by section 29 of the Indian Trade Unions Act, 1926 (Central Act XVI of 1926), is hereb
published for general information as required by section 30 of the said Act. ’ )

Notice is hereby given that the draft will be taken into consideration on or after the 1 stt
April, 1959 and that any objection or suggestion which may be received from any person witl
respect thereto before that date will be considered by the Government of Madras. Obijection:
ang suggestions should be addressed to the Secretary to the Government of Madras, Industries
Labour and Co-operation Department, through the Commissioner of Labour, Madras.

DRAFT AMENDMENTS.

In the said regulations in clause (1) of regulation 1g—
(1) For Sub-clause (a) the following sub-clause shall be substituted, namely :—

“ (a) by an auditor authorised to audit the accounts of i i
of the Companies Act, 1956 (Central Act I of 1956) ” or ; companies under section 2at

(2) sub-clause (¢), (d) and (ii) shall be omitted and sub- i '
shall be re-lettered as sub-clauses E‘), (d) and (g), rcspaeréti\?;y.dause {&), (f) (i) and (g

DRAFT AMENDMENT TO MADRAS PAYMENT OF WAGES RULES.
(G.0. Ms. No. 58, Industries, Labour and Co-operation, 6th Fanuary, 1959).

S.R.O. No. A-353 of 1959.—The following draft of an amendmen
ment of Wages Rules, 1937, published with the late Development Dcp;rtt?ng:l'i %ﬁ?il;ia:atlzzx
No. 133, dated the 20th February, 1937, at pages 356-359 of Part I of the For; St. George Gazelle
dated the 23rd February, 1937, as subsequently amended, which it is praposed tcf make §
exercise of the powers conferred by sub-sections (2) and (3) of section 26 of the Payment n;
Wages Act, 1936 (Central Act IV of 1936), is hereby published for general info yment o
required by sub-section (5) of the said section 26. rmation a

Notice is hereby given that the draft will be taken into consideration
April, 1959 and that any objections or suggestions which may b i onor
respect thereto before the date as aforesaid will be comidcr);d freceived from
Objections and suggestions shall be addressed to the Secre
in the Department of Industries, Labour and Co-
Labour, Madras-5.

after the gotk
any person with
by the Govcrnmcntr:)f Madras.
tary to the Government of Madra
operation through the Commissioner of

DRAFT AMENDMENT.
In rule 18 of the said rules, for the figures, letters and word

letters and word “ g1st January * shall be substituted, 15th February ', the figures,

AMENDMENT TO INDUSTRIAL DISPUTES (CENTRAL RULES)
RO Fort St. George, 5th January, 1959, .
.R.0. No. A~ o i ificati
epu S —., 3;4 of 1959.—~The following notification of the Government of India is

C.S.R. No. -—1In exercise of the powers conferred b i . .
putes Act, 1947 (XIV of 1947), the Central Government hcy;:l:;nxglzgg (t’fx:h f;l}g;iv;:: lftlrgl:;

NOTIFICATIONS. gt

amendment to the Industrial Disputes (Central) Rule 1957, the same having been previously

-

" published as required by sub-section (i of the said section, namely:—

After the second proviso to sub-rule (i) of rule 78 of the said rules, the following proviso
shall be inserted, namely :— .

“« Provided also that if a retrenched workman without sufficient cause being shown in
writing to the employer, does not offer himself for re-employment on the date or dates specified
in the intimation sent to him by the employer under this sub-rule the employer may not intimate
to him the vacancies that may be filled on any subsequent occasion .

AMENDMENT TO MADRAS FACTORIES RULES.
(G.0. Ms. No. 4853, Industries, Labour and Corporation, 18th December, 1958.
dated 18tk December, 1958).

S.R.0. No. A-g6 of rg59.—In exercise of the powers conferred by section 112 of the
Factories Act, 1948 (Central Act LXII of 1948) the Governor of Madras hereby makes the
following amendment to the Madras Factories Rules, 1950, published with the late Develop-
ment Department Notification, dated the 15th March, 1950, at pages 103-178 of the Rules
Supplement to Part I of the Fort St. George Gazette, dated the 25th Agril, 1950, as subsequently
amended, the same having been previously published as required by section 115 of the said

Act :—
AMENDMENT.

In Form No. 23 appended to the said rules, before the words “Certified that the inform-
ation furnished above is to the best of my knowledge and belief correct”’ occurring at the end,
the following entries shall be inserted, namely :—

“ Number of workers discharged from service during the year.

Number of discharged workers paid wages in lieu of leave.

Total amount of wages paid in lieu of leave.

G.0. Ms. No. 1224 iLaabour), dated 18th March, 1950, from the Department of Industries,
bour and Co-operation, Government of Madras.

Labour—Minimum Wa%(cs Act, 1948—Minimum rates of wages for the employment in the
Tobacco (including bidi-making) manufactory—Fixed—Notification—Issued.

NOTIFICATION.

In exercise of the powers conferred by clause (a) of sub-section (1) of section 3 and sub-
section (2) of the section 5 of the Minimum Wages Act, 1948 (Central Act XI of 1948), the
Governor of Madras, having considered the advice of the Committee, appointed under clause
(a) of sub-section (1) of the said section ilin regard to fixing minimum rates of wages for employ-
ment in any tobacco (including bidi-making) manufactory and of the Advisory Board appointed
under section 7 of the said Act, hereby fixes the minumum rates of wages specified in column (2)
of the Schedule below as payable to each class of emrloyees specified in the corresponding
entry in column (1) thereof employed in the said employment.

The notification shall come into force on the 1st April, 1959.

THE SCHEDULE.
Employment in any tobacco (including bidi-making) manufactory :
Class of Work. Minimum rates of
(1) N
1 2
Rs. nP.
idis—
1 (a) For rolling 1000 big size bidis (size of 3” in length and above). 1.69
() For rolling 1000 small size bidis (size of above 23" but below 8"
in lenfth i 1.62
{¢) For rolling 1000 small size bidis of the Mukkudal type (size not
exceeding 21” in length) . . 1.37

Provided that the minimum rates of wages in the Kanyakumari district and in the Shen-
cottah taluk of the Tirunelveli District shall be Re. 1.87 for rolling 1000 bidis irrespective of
the size of the bidis rolled.

Cigars—
a. (a) For rolling 1000 double wrapper cigars o 2,62
(b) For rolling 1000 single wrapper cigars .. 2.50
3. S::) For converting 1 viss of tobacco into snuff . 0.87
) For cutting 1 viss of tobacco . 0.05
¢) For stripping 1 viss of tobacco .. 0.12
) For roasting 1 viss of tobacco . 0.27

¢) For grinding and mixing of 1 viss of tobacco .. 0.43
Provided that the daily minimum wages payable under this item shall not be less than
Re. 169,

L—11
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‘DRAFT MADRAS INDUSTRIALI{)ISPUTES (WORKING JOURNAIJSTS)
y 19590 .
(G.0. Ms. No. 423, Industries, Labour and Co-operation (Labour), 2nd Fanuary, 1959).

8.R.0. No. A of 1959.—The following draft of certain rules which it is proposed
make in exercise 02‘9(5}:3 powers conferred by section 38 of the Industrial Disputer Act, 19:;
{Central Act XIV of 1947), read with section 3 of the Working t]oumalim (Conditions of
Service) and Miscellaneous Provisions Act, 1955 (Central Act XLV of 1955), is hereby published
for general information as required by sub-section (1) of section 38 aforesaid.

Notice is hereby given that the draft rules will be taken into consideration on or after the
4th May, 1959 and that any objection or suggestion which may be received from any person
with respect thereto before the date aforesaid will be considered by the Government of Madras.
Objections and suggestions should be addressed to the Secretary to the Government of Madras,
Industries, Labour and Co-operation Department, through the Commissioner of Labour,
Madras.

THE MADRAS lNDUSTRIAL DISPUTES (WORKING JOURNALISTS) '
RULES, 1959.

1. Short title—These ryles may be called the Mapras INDUSTRIAL - Dispures
(Workine JournavLists) Rurzs, 1959.

2. The Madras Industrial Disputes Rules, 1958, to apply to working jonrna-
Iists.—The provisions of the Madras Industrial Disputes Rules, 1958, as in force for {he time
being (hereinafter referred to as * the said rules ) shall, subject to the modifications specified
in rule 3, apply to, or in relation to, working journalists as they apply to, or in relation to work-
men within the meaning of the Industrial Disputes Act, 1947 (Central Act XIV of 1947).

3 Modifications of the Madras Industrial Disputes Rules, 1958, in their application to
working journalists :—
In the said rules—

(1) in rule 61—

(a) for clause (a) the following clause shall be substituted, namely :—

“ (4) where notice is given to the working journalists, the notice shall be sent to the
State Government not less than five months before the date of retrenchment in the case of an
editor and not less than two months from the date of retrenchment in the case of any other
working journalist ”’; :

(b) in clause (b) for the words * they are paid one month’s wages in lieu thereof ”, the
words ¢ in lieu thereof, they are paid six months’ wages in the case of an editor and three months’
wages in the case of any other working journalist ™ shall be substituted ;

(2) in Form “ R™ sct out in the schedule, for paragraph 2, the following paragraph

1 be substituted, namely :—
shal “q, ﬂ'l The edit’or

concerned  was  given on  the
working journalist other than an editor

19 six months’

- notice in writing as required by clause (a) of section 25-F of that Act
three months

a
read with clause (T)Of sub-section (2) of section 3 of the Working Journalists (Conditions of

Service) and Miscellancous ' Provisions Act, 1955 (Central Act XLV of 1955).
# The editor

- was given on the
working journalist other than an editor
19

six months’

_ three months’
pay in lieu of notice as required under clause (a) of section 25-F of the Industrial Disputes Act,

. (a
1047 (Central Act XIV of 1947), read with clause — of sub-section (2) of section 3 of the Work-

i),ii_]oumalist; (Conditions of Service) and Miscellaneous Provisions Act, 1955 (Central Act
V of 1955).” . )
#Retrenchment is being effected in pursuance of an agreement a copy of which is enclosed ,

STATISTICAL SUPPLEMENT. 03

. tement showing the details of agreements brought about by the Conciliation
’ sgﬁiee::, under Section 12 (3) of the Industrial Disputes Act, 1947, during the
_inonth of January, 1959

Name.of the Establishment. Date of Points of dispute. Nature of settlement.
agreement. ..
(r) (2) (3) ()
t. T. A. Hassan Khader 27—1—59 Retrenchment The management agreed
Rowther & Sons, Tannery compensation.  to pay _retrenchment
. Coimbatore. compensation to the
. workers. v
2. Nanco Rubber & Plastic 23—1—59 Rate for com- The Union accepted the
Ltd., Coimbatore. mercial hoses.  revised  wage rate
offered by the manage-
ment. )
3. Highfield Estate, Coonoor = 2—i1—59 Retrenchment The management agreed
(Post). of 3 workers, to pay retrenchment com-
pensation to the work-
‘ ers.

4. Kelly Estate, New Hope 6—1—59 Dismissal of a The management agreed
Post. worker. to pay compensation

and gratuity to the
‘ ‘ worker and his wife.
5. Richmond Park Estate, 10—1—59 Employment of The management agreed
Nihung (Post). certain workers,  to register 3 workers
in the vacancy caused by
: recent retirement.

6. Parkside Estate, Coonoor 12—1—59 Dismissal of one The management agreed
Post. worker. to modify the order of
. dismissal into one of dis-
charge and pay gratuity

: o . to the worker.
9. Welbeck Estate, Kotagiri 20—1—59 Do. Do.

Post. :

8. Lower Thaimalai Estate, 21-—1—59 Recruitment of The management agreed
Kullakumby Post. dependents, to take 17 workers into
. ‘ , payment of the permanent check

gratuity, etc. roll, to pay gratuity to.7

workers and to concede

the other demands of the

workers. .

., Curzon Estate, Kotagiri 22—1—59 Dismissal of a The management agreed
o Post. ’ 8 5 worker and  to reinstate the dismissed
suspension of  worker and modify the

a worker. order of suspension

into one of leave with

. wages.

to. Madura Metal Products 7—1—59 Reinstatement The management agrec

~ Ltd., Madurai. , of a worker. to pay Ras. 50 in addition

to compensation awar-
~ded by the Commis-
sioner for Workmen's
Compensation and the
union  dropped the
demand for reinstate-
ment of the worker,

1. Sri Gopalakrishna Iron 16~—1—59 Bonus, leave The management agreed

indigul. wages for  to pay Rs. 40 and Rs. 20
Works, Dindigul National holi- respectively to each
days. main and  Assistant

\twhorkers as bonus f%r
c  ycats 1955-5
31956-57 and  1057-58.
hey -also agreed to
concede the other de-
. mands of the workers,
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1 2 3 4
.S.AM thuramiel;&()om- 16-1-59 Bonus, leave The management agreed
1 Spany,ulrron Works, Dindi- wages for = topay Rs. 60 & Rs. 30
gul. National holi- rc?ectwc!y to cach main
days. and  Assistant workers
as boxﬁms for the year;
1955-56, 1956-57 an
57-58. ’ThCy algo agreed
to concede the other
, demands of the workers.
V. C. K. A, Sathuragiri  27-1-59  Dismissal and Three out of four dismissed
13- Nad;lr Rice Mill, Madu- suspension of  workers were reinstated
rai workers. without back wages and
. break of service and 'the
question of the suspended
: Disch . T l‘:vorkcrs was dropped. 4
isepti , Madras.  8-1-59 ischarge of a € management agree
14. Antiseptic Press, Madr 5 worker, etc. to pay retrenchment com-
ensation, mnotice pay,
nus, arrears . of
. , B o T ﬁvagcs, etc. ced
. 30 s ineer=  8-1- onus for 1957- c management agreed to
15. M.Y’mdéz Tiles & E:gmccr 59 58. pay one month’s wages
g Lo, : o of Thn bonus. o
. -1- Suspension of a e management agre
16. V&":&:,V:Bdo” Gokaldoss,  9-1-39 worker.of Thto pay compemau%rn.ed
. N : . -1- Payment of gra- e management agre
19. Elite Cosmetics, Madras.  12-1-59 {;"l‘ o to pay  grataity to the
worker. . Thwor er, d
r: . 1o Dismissal of a ¢ management agree
18 Tip-Top Laundry, Madras.  17-1-59 . worker. to reinstate the worl:t::r(i
3 .1-89 = Refusal of work The management agre
19. Uﬁ”&‘:‘a‘ Type Foundry,  23-1-59 to a worker.  to pay onemonth’s wages
adras. Thto the worker. g
. e Dismissal of a e management agreed to
20, India Type Foundry, Madras 23-1-59 worker. - ll;ein,state the worker, q
s -1~ Discharge of 2 ¢ management agreed to
a1. Laksl:imals Metal  Works,  24-1-59 workers. pay retrenchment com-
Madras. ] pensation to the wcrrkcrs::i
ineeri ks, 24-1-509. Termination of The management agree
22. Esﬁ;drial‘;!glneermg Works, 24-1-59 services of 3 to make. exgratia pay-
; . workers. fa T }xl'nems. 4
an 28-1-5 Discharge of a ¢ management agree
23 Tip?{va'lt':ylo{tgf, Cl‘\)d!:gras}t 9 worker. to reinstate the worker.
a4. Sunrise Chemical Industries, 30-1-59 Proposal to The management agreed
4 adras. close down to pay 10 days’ wages to
t}clﬁ factor¥. to the workers.
T Found: 7-1-59 Discharge of a The management agreed
25 Nm' Pe R waorker, to pay Rs. 20 to the
worker for all his claims,
26. Asian Printers, Madras. 9-1-59 Advance  for The management agreed to
. v Pongal. pay one month’s w
as advance, recoverable
in six instalments.
24. Shri Irani ,Trainer, Race 31-1-59 Discharge of  The trainer agreed to pay
Club, Madras. worker, Rs. 50 to the worker.
28. Corrimony Tea Estate. 17-1-59 Reinstatement  The management agre
of a worker, to reinstate the worker
and payment and to concede the de-
of backwages  mands for back wages.
to workers, etc.
2g. Do. do Reinstatement  The management agreed to,
L of a worker,  rcinstate the worker.
go. Certain Tanneries in N.A.  41-59

Dist.

Bongs for 1957- The management agreed to
58.

pay Rs. g5 as bonus for ’

1957-58.
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3. M. B. D. Motor Service, 4~1-59 Dismissal of a The management agreed to
Arcot. worker. pay Rs. !9}; in full
settlement of all his
) . claims.
32. Balasubramaniar =~ Motor 6-1-59 Discharge of a The management agreed to
Service. worker. reinstate the worker with- .
: out back wages.
33. General Produce Trading  8-1-59 Discharge of a The management agreed to
Co., Salem. worker. pay Rs. 150 as lumpsum
compensation to the
h Perumal 8 Wages for Inde- ‘The mabas
. Loka Shanmuga Peruma -1-50 ages for Inde- mansagement agreed to
34 Qil Mills, Salem. endence pay As. 8 as ::gages for
oliday, 15th August, as an ex-
. atia payment.
85. Shreedharan Motor Service,  12-1-59 Retrenchment of ¢ Tnanagement agreed to
Attur. 4 workers, pay Rs. 340 and 56 as
compensation, to all the
Shree Karthikeyan L Bonus for 1956~ The mansge d
6. Shree Karthikeyan Lorry 22-1-59 onus for 1956- The management agreed to
8 Service, Thiruchengode. 57. ay additional sum of
ﬁl- 20 to the workers,
87. Do 22-1-50. Dismissal of a The management agreed to
worker, pay onc month's wages
: . and arrearsto the workers,
88. Chennakrishna Rice Mills, 23-1-59 Payment of The management agreed to
Salem. bonus for  pay Rs. 22 and 16} to
1957-58, etc.  male workers and female
: workers respectively.
8g9. Devi Cafe, Namakkal. 24+1-59 Discharge of a The management agreed to
worker, pay Rs. 10 as com-
. . Tl}:emntion to the werkers.
40. Ramajayom  Transports, 24-1-59 Non-implemen- ¢ union agreed to
Namakkal, tation of set-  treat this complaint as
’ tlement dated  per the settlement before
27-4-59. the Labour Court, Coime
batore, in complaint No.
] . 15/58 in I.D. No. 11/58.
41. Sri Lakshmi Sahithan 29-1-59 Retrenchment  The management agreed to
" Motor Works, Attur. and closure of  pay Rs. 1,130 as lump
the factory, sum compensation to the
) workers.
42. Hunsdan Group Estate, g§1-1-59 Discharge of g The management aireedto
Yercaud. workers, reinstate one worker and
pay compensation to
! ~ other 2 ‘workers,
43. Chifton Estate, Yercaud. 81-1-39 Retrenchment  The management agreed
of 8 workers.  to pay Rs. ggg.10 a3 com-
ation to the workers.
44. Durairaj Kalluppattari, Il-  16-1-59 Discharge of a ¢ management agreed to
luppur. worker provide work to the
Iveli Lod d B The man ed
. Tirunelveli ,  an §i-1-59 onus. e management agreed to
4 Ganesa Lodge, 'Isrgchy. pay one month's addi-
tional bonus for the years
: . 1956-57 & 1957-58.
46. Star  Match Factory, g-1-59 Dismissal of a The management agreed
Kalugumalai. worker. pay Rs. 127.8-0 and
arrears of wages due to
theworker,
47. Sri Ram Match Works, 9-1-59 Do The management to

Sathur,

pay Rs. 75 in full settle-
+ ment of the claims of the
worker,
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48. Sundaravel Salt Company, 10-1-59 Refusal of work The management agreed
Tuticorin. . to a worker. to p:ly 2 months’ wages
in full and final settle-
ment. :
49. Sri Gomathi Transports, 20-1-59 Discharge of a The management agreed to
Shencottah. worker, Pay Rs. 170 to the
workers in full quit.
50. Sugumar Transports, Tiru-  20-1-59 ~ Termination of The management agreed to
nelveli. service of a2 pay Rs. 380 in full and
worker, and final settlement to
. Cinnioe B the worker.
51, Sri Venkatesa Ginning Fac-  24-1-59 Dismissal of a The management agreed
tory, -Sathur. . worker. to reinstate the wg:kcr,
24-1-59 Do. The management agreed to

52. National Litho Press, Siva-
kasi.

pay Ra. :30 to the
worker in full and final
settlement of all his
claims,

2 Statement showing the Bipartite settlements under section 18 (1) of -
' the Industrial Disputes Act, 1947.

8. No.

Name of the industrial
establishmeot & parties
to the dispute.

Points of
dispute,

3

Date of
agreement,

4

Terms of agree.
ment in brga‘;.

5

(<

Sree  Meenakshi

Tuticorin and workers
represented by the Tuti-
corin Mills Labourers’
Union, Tuticorin.

Ltd,, Madurai (Paravai
Branch) and the
National Textile Workers’
‘Union, Madurai.

Buckingham & Carnatic

Mills, Ltd., Madras-1 and
a worker, Arulikamuthu.

Gobald Motor Service Ltd.,

Mettupalayam and the
workers represented by
the Transport, Automo-
biles & Textile Workers’
Union, Mettupalayam.

Madura Mills Company, Allotment of per-

manent frames
to permanent
female spinners.

Mills Wages and work-

load,

Demotion of the

worker,

Uniform allowance

to  work-shop
workers,

3-1-59

17-1-59

18-1-59

20-5-59.

Management ag-
reed to the al-
lotment of per.
manent frames
according to the
seniority of spin-
e y of sp:

ment

workloads an
w! for the
v:rgn?us depart-
ments in  the
n:!illl was reach-

Detailed ageee.

ed.

Worker accepted
the  demotion
and to receive
the wages of
that occupation
without any diff-
erential  wage,

Agreed to pay and
receive a uni-
form allowance

of Rs, 25 in
three instal-
ments within the

year 1g5g.
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o

~

w

10

11

Messrs, Matheson, Bosan-

uet & Co., Private Ltd.

moor & Cochin and

the staff of the Co. repre-

sented by the Estates

Staff Union of South
India, Coonoor.

Madura Mills Co., Ltd.,
Madurai and the mais-
tries represented by Mill
Maistries Union, Madu-
rai,

B. & C. Mills Ltd., & 50
workers,

B. & C. Mills Ltd., and a
worker.

B. & C. Mills Ltd., and six

workers,

Ouchterlony Valley Estates

{1938) Lid., Calicut and
a worker Sri A. Padua,
represented by the Es-
tates Staff’ Union of
South India, Coonoor.

Thiagarajar Mills, Kapalur,

Madurai and  their
workers represented by
the Thiagarajar Mills
Workers’ Union,

Wages, D.A., Pro-

vident Fund,
Gratuity, etc.

Wages, workload

etc., of jobbers
and maistries.

Demotion of work-
ers.

Demotion of work-
er.

Retirement bene-

fits to a worker,

Wages and work-

load.

21-1-59

23-1-59

23-1-39

25=1-59-.

30-1-59

30-1-59

31-1-59

ment 4 ﬁxmg‘k
wages and work-
loads to diffe-
rent categories
of jobbers &
maistries in the
various depart-
ments reached.

Fifty workers en-

tered into indi-
vidual  settle.
ments with the
management

agreel to
their demotion
without loss of
emoluments.

Worker concemed

to his

A roton from

weaver'’s post to

and to

receive wages of
a cooly.

Al the six workers

entered into

"agreement with

the man

ment to .ﬁ;

effect that they
ight be demo-

- ted on the terms

and conditions
stipulated by the
management.

W?é’é.f{v:ﬁi’?oo?
an

in full
final settlement
of his claims
with the man.
agement.

Detailed  agree-

Teing wages and
ing wages an
workloadagu for
the different
categories  of
workers.
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G. O. No. and date of
- {3)

reférence.

L

Issues.
(2)

Name of the concern in which the
dispute }m)s arisen.
1

(iii) Labour Court, Madwurai.

6. P.P.M. Bus Service, Marthandam.

Kanyokumari District—

Ld.,

9. Palkulam Estates (P.)
Nagercoil .

District—

am
i Tile Works, Manamadurai

Ramanathapur
8. Gowri
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9. 22X 22 Mark Cigar Factory, Tiru~

Tirnchirapalli District—

g List of awards of the State Industrial
in the Supplement to Part-I of the Fort St.

of Janmary, 1939.
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Tribunal and the Labour Courts published
George Gazette, during the monih

5. No. Name of the Concern. Page & G. O ¢
Date of which t}eN
the
Gazette.
1 2 3
Coimbatore District.
1 United Bleachers (Private) Ltd,, 2-4
Mettupalayam. 21-1-59.
2 Somasundaram Mills Ltd., Coim- 6-7 . O.
. batore. . 21-1-50. 8-1-59. :
g Pioneer Mills Ltd,,  B*, Coimbatore,  16-17 * G.0. Ms. No. 157, 1.L.C., dt.
21-1-59 12-1-50.
4 Saradha Mills Ltd., Coimbatore. 17-19 G.O. Ms. No. 158, 1.L.C,, dt.
. . _ 21-1-59 12-1-59.
_ Madras District.
5 Gordon Woodroffe & Co., (Madras) 1-3 G.0. Ms. No. g5, LL.C., dt.
Private Ltd., Madras. 14-1-59 8-1-50.
6 Daily Thanthi, Madras 48 G.O. Ms. No. 55, LL.C, dt.
. 14-1-59 5-1-49. '
7 Andhra Patrika, Madras 1-2 G.O.R. No. 33, LL.C, dt.
21-1-59 8-1-59.
8 Balussery Press, Madras 2 G'OGLR' No. 39, LL.C., dt.
21-1- 16-1-59.
9 Rajan Electric Press, Madras, 559 G.O. Mg No. %5, L.L.C,, dt,,
21-1-59 6-:-1%.‘
1o Mangala Cafe, Madras 56 G.0. Ms. No. 77, LL.C., dt,
’ 21-1-59 6-1-5%
11 Lilarams, Madras 89 G. 0."Ms. No. 111, LLL.C,, dt.
21-1-89 8-1-59.
12 Madras Law Journal Press, Madras. 1416 G.O0. igu No. 152, LL.C,, dt.,
21-1-59 12-1-59
13 Newton Studios, Madras. 1-3 G.O. Ms. No. 153, LL.C., dt.
28-1-59 12-1-59
14 Venkata Cafe, Madras 3-5 G.O.R. No. 187, LL.GC,, dt
. ) . 28-1-59 ‘7.‘-"?3[;
15 Express Newspapers (Private) Ltd., 8 G. O. Ms. No. g9, L.L.C,, dt.
14-1-59 g-1-59.
. v Madurai District.
16 S. A. Muthuramier & Company, 1-3 G.0. Ms, No. 4967, LL.C,,
_ Madurai. . v—1—-59  dated agth December, !%,:,8.
.17 Dinamani Press, Madurai 7-9 G.0. M. No. 189, LL.C,
A ' . 28—1—59  dated z7th]January 19;91.‘
18 Madura Mills Company Ltd., 9 G.O. Ms. No, 252, LL.C,
Madurai. 28—1—s59  dated agnd January, 1959.
L Nilgiris District. '
19 Tuttafti.llam & Glenmorgan Estate, 13-14 G.0. Ms. No. 130, LL.C,
Nilgiris. 21—1—59  dated gth January, 1959.
North Arcot District. '
20 A.V.K. 82 NSqAnsgit:s )Scrvioe, Alan- . 34 G.g)ﬂ.i Ms. No. 40, I.L.C., dated
am (N.A. Dist.). ' 14—1—59 anuary, 1950,
a1 Rajeswari Mills Ltd., Gudiyatham. 5 o5 No. 76, ¥i.c., dated
g21—1—589  6th January, 1959.

' Note 1—* Denotes swards under section g3-A of the Industrial Disputes Act.
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4 2 3 4
. Salem District,
22 S.R.M.S.&S.A. M.S. Bus Ser- 78 G.O.Ms. No. 102, L.L.C., dated
vices, Pennagaram Post, Salem. 21—1—59  8th January, 1959.
ag Cauvery Peak Estate, Yercaud Post, g-10 G.O. Ms. No. 151, LL.C., dated
Salem District. 21—1—59  12th January, 1959,
24 K. Ratna Motor Services, Dharma- 10 G.O. Ms. No. 155, I.L.C., dated
puri, Salem District. 21—1—59  12th January, 1959.
25  Jawahar Mills Ltd., Salem . 1§ G.O.Ms. No. 156, L.L.C., dated
21—1—59 .  12th January, 1959,
Ramnad District.

26  Janakiram Mills Ltd., Rajapalayam. 11-12  G.O, Ms. No. 65, I.L.C., dated
21—1—59  6th January, 1g59.

Tiruchirapalli District.
27  Karur Mills Ltd., Karur. o 12-13 G.O. Ms. No. 88, 1.L.C., dated
21—1—59  7th January, 1959.
; Tirunelveli District,
28 Loyal Textile Mills Ltd., Koilpatti. 57 G.O. Ms. No. 188, 1.L.C., dated

28—1—59.  17th January, 1930.




'MONTHLY REVIEW OF WORK STOPPAGES (STRIKES AND LOCKOUTS) FOR THE MONTH OF JANUARY, 1950,

*Nil’

- Amount of wages Value of Production (a) Strikes (Union res-
. Maximum No. Man-days lost. lost in Rs, lost in Rs. ponsible and its affi-
Name of the ) i Duration No. of of workers affected A - Method of —— - - A - liation) () Lockout
. No. Industry, concern and Strike or Matter in Date when stoppage till the workers A v During Till the Result settlement. . During  Till the During the Till the affiliation of manage- Remarks
locality. Lock-out dispute. ~ — close of normally Direct- Indj~ the end of the close of month. close  of ment to central orga- :
* Began. Ended, the month. employed. ly. rectly. month. the month. month.  the month. the month. nisation.
1 2 3 4 5 6 7 8 9 10 8 12 13 14 15 16 17 18 19 20 o1
PART A.
1 {o10) Woodbriar Estates Strike (Personnel)  Demand 19-1-59 22-1-59 9 days 253 241 . 2,169 2,169 Unsuccessful. (3 (b) (i) mediation 3,300 3,300 Not furnished. () Tamilnad Plantation The continuance of th
(a) Plantations Limited, Devar- for reinstatement of 8 A.M. 8 a.Mm. ' . by Labour Officer. : Workers’ Union (A.I. strike  was prohibit s
(1) Tea shola Post (PVT) two workers with T.U.C). and the dispute ref:r-
back wages. . . red for adjudication,
2 . Do. Sussex Estate, Nella- Deo. Do. Do. Do. Do. 95 78 . 702 702 Do. Do. 1,000 1,000 Do. Do. " Do.
kottah Post (PVT). . ) : )
3 (3) Rubber Vaikundam Estate Do. (Wages & Allowarice) 27-1-59 In progress. 5 days 240 55 - 275 275 T. E. W. Union, Kula- The strike continued at
Kulasekaram  P.O. Protest against the 7 AM. sekaram, the end of the month
(PVT) alleged non-payment !
for Republic Day
. holiday.
4 Tobacco Manufac- Spencer & Co., Cigar ‘s’ (Personnel) Discharge 12-1-59 12-1~59 Less than a 148 gt .- 45 45 Do. 1 {a) Voluntary re- 40 40 150 150 {a) Cigar and Tobacco
turing (220) (C) Factory, Dindigul of casual labour. 7-30 A.M. 10 AM. day. sumption of work. Workers’ Union, Din-
Others. (PVT). . . digul (A. 1. T. U. Q).
5 Do. 22X 22 Mark Cigar ‘5’ (Others) Protest against 8~10-58 In progress. g7 days 24 24 - 624 2,328 (a) Tiruchi District Cigar Lockout consequent - on
Factory, Varaganari & the management ask- g AM. and Tobacco Workers’ strike. The issue aof
(PVT). ‘L’ ing two workers to Union (A.LT.U.C)) lock-out was referred
change their place or’ for adjudication and
work. the continuance of the
lockout prohibited, but’
the lockout continued
) ) beyond the month.
6 (23) Textiles United Bleachers (P) ‘S’ (Personnel) Protest 23-0-58 Do. 111 days 144 144 . 3,744 15,084 (a) Coimbatore District The lock-out continued
(231) (a) Cotton Ltd., Mettupalayam & against the promo- (Strike) « Textile Workers’ Union  at the end of the month.
Mills. (PVT). ‘L’ tion of a junior 26-9-58 Singanallur  (H.M.S.)
. worker. - (Lockout) (4 S. 1 .00 A,
. . . Coimbatore.
7 Do. Kasthuri Mills Ltd., ‘s’ (Personnel) Mode of 6-1-59 9-1-1959 3 days 683 200 282 1,446 1,446 Do. 3 (6) (i) mediation 1,6co 1,6co 30,000 30,600 . -
Singanallur (PVT). determining the 8-30 p.M. - 7 AM. ’ by the Labour
surplus workers as . Officer.
a result of change-
e over from 40s counts
i
to Gos counts. ,
8 Do. Rajalakshmi Mills ‘s’ (Personnel)  Demand 4-1-50 6-1-59 2 days 1,350 10 " 840 1,700 1,700 Do. 1 (2) Voluntary te- 244 244 24,000 24,000 ., e
Ld., Singanallur for promotion. 7 AM. 4 P.M. sumption of work.
(PVT) , -
9 Do. Lotus Mills Ltd., Poda- ‘S’ (Others) Protest against 8-1-59 9-1-59 1 day 731 62 " 62 62 Do. Do. 170 170 3,600 3,600 (a) Coimbatore District e
nur (PVT). the work-load and > ’ Textile Workers’ Union,
wages. Singanallur (H.M.S.).
10 Do. D. P. F. Textiles Ltd. ‘s’ (Others) Protest against 14~1~59 14~1~59 Less than a 425 50 2 21 21 Do. Do. 33 33 . 1,440 1,440 . ..
- Coimbatore (PVT).’ the supply of bad 11-30 A.M, 2-45 P.M. day. ’ ’
~ cops.
1t Do. The Madura Mills Co. ‘s {Personnel) Protest 12-1~59 16~1-59 4 days 8,777 29 —~ " 116 116 Partially Succes- g (b) (i) Mediation . . - ..
Lid,, Madurai against the allotment 11-55 P.M. 11 P.M. : ful. by the Labour
(PVT). of spindles to one Officer.
worker. .
12 Do. Jayalakshmi Mills Led., ‘8’ (Personnel)  Transfer 23-1-59 2y-1-59 5 days . 694 50 .o 250 250  Unsuccessful. Do. 875 875 . () Coimbatore District -
Singanallur (PVT). - of badli workers from 10 A.M. 10-30 Textile Workers’
one shift to another. Union, Singanallur
(H.M.S.).
t Do. Rajarathna Mills Co. (Personnel)  Suspen- 23-1-59 24~-1-59 1 day 337 133 .. 133 1 Partially success- Do. .. .
3 Ltd., Palani (PVT) N _ sion of one worker. 5 P.M. 8-30 P.M. 3 ful. 4
14 (231) (¢) Others. Morarji Ranchoddas ‘s’ (Personnel) Protest g-1-59 10-1-59 2 days . 24 22 2 48 48 Successful. Do. 44 44 Particulars .ot .e . "
* Cotton Waste mer- against the retrench- 8-15 AM. 4 P.M. furnished by the
chant, Madavaram ment of 8 workers management,
(PVT). and dismissal of 2
workers,
15  g1g9 Misc. James Perfumery & ‘s’ (Wages and Allowan- 30-1-59  In progress. 2 days 2 2 . o 50 . . . The strike continued at
(f) Others. Co., Egmore, ces) Demands of the morning. Y 5 3 y - the end of the month.
Madras (PVT). workers for gratuity
e : and other benefits. '
16 = 33 (334) Cement. Dalmia Cement ‘s’ (Personnel) Demand of 6-1-50 17-1-50 11 days 1,888 12 - 132 132 1 (a) Voluntary re- . . . ~
(Bharat) Ltd., Dal- the workers for the 7 AM. 7 P.M. 4 3 3 sumption of work.
miapuram (PVT). cancellation of sus-
pension order of a
_ worker, . )
17° Do. Do. ‘8 (Bonus) Demand of 29-1-50 . 31-1-59 8 days 1,888 1,251 10,280 10,280 Partially Success- 3 (b) (i) Advice by 26,721 26,721 Dalmia Cement Work- ..
the workers for bonus 7 AM. 7 AM. ful., the Minister for ers’ Union (L.N.T.U.
and increase in Industries and La- C).
wages. ‘ bour.
PART-B’
“Nil?
PARTC’
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%. Particulars of disputes tiken up for engquiry by Labour Officers in the State of Madras daring the month of January, x959.

Comp|

investigated
or settled.

laints
Causes not  Total.
known,

Others not
classifiable.

Leave and
ment. hours of
work.

and Suspen-
sion).

Personnel
(Dismissal  Retrench-

Bonus.

Wages and
allowances.

Labour Officers.

MADRAS LABOUR GAZETTE.

® (@ (5) ® n ® (10) (11)

(2)

(1)

..........

:

1,032

28 582 45 18 229

120

Total
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Industrial Employment (Standing Orders) Act, x946:—
Statement showing the number of Standmg Orders certified during the month of January,
1959.

No. of Standing Orders certified as on 1-1-59 745
No of Standing Orders certified during the month of January,

1959

‘ Total .. 748
No. of amendments to the Standing Orders certified in January,

1959. Nil.

9. Workmen’s Compensation Act, 1gag :—
Statement of accidents reported and amounts of compensation paid for the month of
January, 1959.

No. of accidents resulted in * Amount of compensation paid under
cach head.

Rs.
a) Death 7 o 10,172,00
b) Permanent disablement g1 .. 1,926,00
(¢) Temporary disablement 56 . .

Total 12,098.00

* Represents only the amounts deposited with Commissioner for Workmen’s Compema-'
tion under section 8 (1) & (2) of the Workmen’s Compensation Act.

10, Workmen’s Compensation Act, 1923 1—

Statement showing number of cases received and disposed of during the period from
1-1-1959 tO 31-1-1950.

Number Number Number Balance
Nature of Cases. pending  received. Total. disposed. on
on . 31-1-59.
1-1-59.

1. A 1catxon under Section 10 :

. 29 11 H 39
b on-fatal .. 25 3 28 4 24
i) Permanent disability . 25 3 28 4 24
it) Temporary disability .. 3 . 3 . 3
Depouted under Section 8 (1) :
Fatal 41 N ; 48 8 . '40
b Persons under legal duablhty 4 2 6 1 .5
8. Deposit under Section 8 (2) . 1§ 6 17 2 15
4 Mcmo of Agreement :— - )
Permanent disablement .. i 62 30 93 20 3
b) Temporary disablement 3 9 e
Recovery under Section 31 6 6 . 2
g Indemnification application
under Section 12 . X . I . 1

Total .. 189 62 251 g6 21
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11, Payment of Wages Act, 1936 :—

- Statement showing the number of applications ding, £il
of during the month of Januargfnxgw. » flled and disposed

I. Number of cases pending at the end of 31st December, 1 958

11, Number of applications fled during the month of January 182
III. Number of applications disposed of during the month oo 3¢
1V. Number of applications pending at the end of the month ‘o 1;:
12. Madras Shops and Establishments Act, 1947 :—

Appeals filed under section 41 and applications filed und
and disposed of during the month of J“M,ex;;;.cﬁnn 5x

Appeals under section 41 pending on 1st January, 1g5

Appeals under section 41 received during the month o? January, 1959 * 166
Appeals under section 41 disposed of during the month of January, 1959 . . 58
Appeals under scction 41 pending on 31st January, 1959 ot 8
Applications filed under section 51 pending on 1st January, 1959 1
Application under section 51 admitted during the month of January, 1 959 . !

Application disposed of during the month of January, 1959

Application pending as on 31st January, 1959

e .

13. List of Trade Unions registered, cancelled, ¢tc., under th
3 Act, 1926, during the month of January, xgs59. ’ .e e Indian Trade Unions

(@) Trade Unions Registered during January, 1959.

iy

Serial  Registra- Date of  Namg of the Name and ad ion, '
Serial g Dageof o dress of the Unijon,
number.  tion.
n (2) 3) @ (s)
- .
1. 2627 10~ 1-59 Banking and In- The Lloyds Bank Employees’ i
surance. vai/l , Angappa Na?can St}-Jc::‘:?n’
adras-1.
2. 2628 19-1-59 Manufacture  of Tiruvothiyur Metal Workers' Uni
Metal Products. 53, Sannathi Street, ﬁa&?as—xu.n o
3. 2629 19~1-59 Clothmg,dl\foc;)t- The Coimbatore District Knitting Work-
wear and Made- * Uni i
6 Wpr] tc:]tilc s d‘: . ;rl:r.Umon, 19/14, M., S. Puram, Tirup-
4 2630 19-1-59 olesale ~ and Kaithari Javuli Varthaga G -
retail trade., lssﬁeestangoa.m,bq/m, Liigappl;maé;]};:tl;
. imbatore.
5. 2631 19-1-59 Banking and In- The Dena Bank Erl: loyees® Unijon 8/11
surance. Maciean Street, l\'f;draw . ’ ’
6. 2632 19-1~59 Textiles The Pallipalayam  Kaithari Nesavu
PR S i Do
”. 2633 19-1-59 Manufacturing The Dralle Soa orf:ers' Union, 196
~ Miscellancous. Strahans Roag, Madras-12 g
8. 263  19-i-so " Services The Trichi District Hospital Employees’
g:::n% T;:hmelveli Lodge, &nym.
. iruc] i-
9. 2635 19-1-59 Manufacturing Sri _liamakrish;gpau]Si:vu Workers’
Miscellaneous. ‘l;_mon, 61, S.M.G. School, Stre::,
) irudhunagar,
10. 2636 27-1-59 Textiles The Taluk g'ﬂi‘rcxtilt: Workers’ Union
| mr:l%rgmmkoﬂ Street, Tirunelvel}
11, 2637 27-1-59 Textiles The  Tuticorin Spinning Mills Staff
g:?il:n’ Keclashanmugapuram, Tuti-
12. 2638 27-1-59 E.G.W.& Sanic Emerald Gar i
tary Services, Union, Emerald | Sm%ﬂgﬁﬁ?ﬂm’
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Serial Registra- Date of

Name of .Indun- Name and address

number.  tion  Registra- try. of the Union,
number. tion,
1 2 3 4 5
13. 2639 27-1-59 Food Beverages The North Arcot District Hotel Workers’
and Tobacco. Union, 15(1, Daivasigamani Mudaly
Street, Vellore.
14. 2640 27-1-59 E.G. M. & Sani- The Municipal Workers’ Union, 20,
tary Services., G. P. H. Road, Vellore.
15. 2641 g1-1-59 Miscellaneous The General Workers’ Union, Durai-
chamipuram, Rajapalayam.
16. 2642 31~1~59 Do. The Salavai ozhilalar  Sangam,
Rajapalayam.
7. 2643 31~1-59 Do. The Industrial Workers’ Union, Vehi.
cle Depot, Avadi,
18. 2644 31-1-59 E. G, W. & Sani- The Madras State Electricity Board
tary Services. Collection Staff Association, Coimba-
* tore.
19. 2645 31-1-59 Manufacturing of Kanyakumari Jilla Motor and Engineer-
inery ex-  ing Workers' Union, Martandom.
cept  Electrical
achinery.
20. 2646 31-1-59 Non-metallic mj- Kanyakumari Jilla Odu, Chinkal, Karun-
neral products. kal Thozhilali Union, Kandanvilai.
ar. 2647 81~1-59 Miscellaneous .. The Coimbatore District General

Workers’ Union, Tiruppur.

(b) Trade Unions cancelled during the montk of January, 1959.

Scrial  Registra- Date of

number.

tion

pumber, tion.

Cancella-

Name of Indus-
try.

Name of the Union.

1. 2427 20-1-59 Docks and Ports.  The Colachel Port Shipping and Head
Workers’ Union, achel,
2. 2446 20~1-59 Do. The Colachel Port Workers' Union,
Colachel.
3. agor 20-1-59 Construction .. The Vaigai Reservoir Project National
Workers' Union, Vaigai Dam.
(c) Abstract. '
Total number of Trade Unions as on 1st January, 1959 o .o
Total number of Trade Unions registered during the month .

Total number of Trade Unions cancelled during the month
Total number of Trade Unions amalgamated, dissolved, etc.,

during the month.

a1
3

Total number of Trade Unions as on 31st January, 1959 . . 929

———
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14, (a) Particulars in respect of some important Acts enforced
by the factories section.

(1) Number of factories covered by the Factories Act, 1948, in the State

at the beginning of the year, i.c. on 13t January, 1959 . 5,349

(2) Average daily number of workers employed during 1958 in the

factories in column (1) arrived at by consolidating the Half yearly

returns received from the Managements of factories . 3,21,682
(3) Number of plantations in the State covered by the Plantatio

Labour Act as on 1st January, 1959 . . . 260
(4) Average daily number of workers employed in Plantations Apprg:imately

) ,000

{5) Number of Shops and Establishments covered by the Madras Shops

and Establishments Act in the State as on 1st January, 1959 .. 2,53,656
(6) Estimated number of workers employed in Shops and Establishments

in column (5) . 2,08,020

14, (b) Particulars of Inspections made by the Inspectors during the
‘month of January, 1959- (Labour tration and Statistics.)

Par ticulars. FaCtOl‘ies Paymcnt Madl'ﬂ.! Ma dra.s Minimum
Act. of  Maternity Shops Wages
Wages  Benefit an Act.
Act. Act.  Establish-
ments
Act.
® @ @ w  ®  ®
,— .
1. Number of Establishments inspec- 6o
ted . e 268
2. * Nature of irregularities noticed. 529 ﬁg o1 42:?;5 Ggg
3. Number of cases warned o 102 4“ 7 1654 o
4. Number of Prosecutions launched. 9 J o 5
. Number of convictions obtained. 14 o o L 3
6. Amount of fines levied in rupees, 541 o » 046 2

* The Common irregularities noticed were in respect of maintenance of registers, notices,

keep of sanitation, employment of young persons, and t
lt.ll?c:eegxed under the Mlxpniumum Wages Act. ’ payment of wages at rates lower than

15. (2) Numerical list of Factories for the month of Januvary, 1959.

Total.

Removed..

Registered.

At the

2 (m) (i)

2 (m) ()

2 (m) ()

2 (m) (i).
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- 25 (b) Numerical List of Plantations covered by the Plantations Labour Act, x951, for the month of January, 1959.

B

month.

at the end of the
A

Number of Plantations

B

month.
A

removed during the

Number of Plantations

B

month.

added during the
A

of the month.
A

at the beginning
B

Number of Plantations = Number of Plantations

Category of Plantations.

MADRAS LABOUR GAZETTE.
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16. (a) Siatement of Accidents for the month of January, 1959.

Number ‘ Number of Accidents.
of Name of Industry. '
Industries. Fatal. Non-fatal.
(1) (2) (3 10))
10 Processes allied to agriculture (Gins and Presses) . ..
20 Food Except Beverages .. . 8o
21 Beverages .. .e .e
22 Tobacco I . 3
23 Textiles . L . 234
24 Foot-wear, other wearing apparel and made-up textile
g : . 2
2 Wood and cork except furniture .. .. ..
2 Furniture and fixtures N . 9

2 Paper and Paper products
2 Printing, Publishing and allied industries 14
29 Leather and Leather products {except foot-wear) 1
30 Rubber and rubber products . .. 6
Chemical and Chemical products . . 46
32 Products of petroleum and coal .- . 4
a3 Non-metallic Mineral Products (except Products of Pet-
roleum and coal) .

34  Basic Metal industrics ‘e 9
3% Metal Products (except machinery and transport equip-
ments) .o . 22
96 Machinery (except electrical machinery) . . 145
37 Electrical  Machinery, apparatus, appliances and
supplies . . 6
38 Transport equipment . v - 647
39 Miscellaneous Industries . e 24
51 Electricity, Gas and Steam e .. 5
2 Water and Sanitary Services . .e e
3 Recreation Services (Cinema Studios) . . 5
84  Personal Services (laundries, dyeing and cleaning) .. . 1
Total .. .. 1,304

16. (b) Statement of Accidents in Cotton and Jute Mills for the

month of January, 1939
Adults. Adolescents. Children,
Name of Industry.
Men. Women. Male, Female. Boys. Girls,
(1) (2) (3 oY (3) (6) (”
Cotton Machinery :— '
1. Openin, and  Blow
2. Card Room ery. 14 . . . . o
3. Drawin;l’umel e 5 . .. . .
4. Speed Frames . 2 . . . . e
8. ‘Sﬁinning Machinery .. 8 3 .. . . .
. Weaving Machinery .. 15 . e
Z. FinishiniMachinery . .. o .
. Flying Shuttles . 4 . . .
. Other Miscellaneous
Textile Machinery .. 23 . . .
10. Miscellanecous Non-
Machinery Accidents .. 78 5
Total .. - 226 8 . . . .
Jute Machinery . Nil.
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MADRAS LABOUR GARETTE. 5
' 17. The Government of Madras granted exemptions to the following factories
and establishments from the Provisions of the Acts and Rules as
indicated below during the month of January, 1959.
Section .
Name of the Factories = from which Duration of Authority,
s or Establishments. exempted. exemption.
i ® (@) (3) @
=
3 . Factories Act.
- . Workshop, Tam- 51, 52 From 28th Octo- S.R.O. No. A-15 of 1
§ i ! Ciraram? ristop 51 5%, 54 ber, 1958 to2grd  published at page 7950%‘
= E January, 1959 Part I of the Fort St.
. subject to certain  George Gazette, dated
= conditions. 7th January, 1959.
2. Tirunelveli  Diocesan 51, 54 & 56. From 8th Decem- $.R.O. No. A-142 of 1959
Press, Palayamkottah. . ber, 1958 to 2gth ;lzlubhshed at page 47 of
) December, 1958 art I of the Fort St.
subject to certain George Gazette, dated
conditions. 14th January, 1959.
. Signal and Tele-Com- . Do. Three months from S.R.O. No. A-143 of 1959
3 s‘gnu;ication Workshops. 1gth September,  published at pa%e 47 of
Podanur. 1958 subject to Part I of the Fort St.
‘ certain condi-  George Gazette, dated
tions. 14th January, 1959.
. . Mills, Madras. 51 and One day on 19th S.R.O. No. A-265 of 1959
4- B. & C. Mills 3 :584’ 5 November, 1958 gublished at page 88 of
subject to cer- art I of the Fort St.
tain conditions. George Gazette, dated
21st January, 1959.
. . Mills, Madras. 51 & 56. One day on gth S.R.O. No. A-266 of 1959
5. B. & C. Mills S1:54%5 December, 1958 ublished at page 88 of
g < subject to certain  Part 1 of the Fort St.
-~ 8 _§ conditions. George Gazette, dated
2 Foundr 2 ne day on 22n :R.O. No. A-267 of 1959
T < B 6. Mﬁf;:a;l:ypc oundry, 5 June, 1958. gublishcd at page 88 of
g - ' art I of the Fort St.
< 3= George Gazette, dated
3 %8 21st January, 1g59.
é 'é % Z Employees’ State Insurance Act.
= Engincering All Chapters, For a further period G.O. Ms. No. 148, Indus-
- - ‘;" 1. R‘%ﬁrﬁop, n%oimbag except ’ ofoncycar!}r);n tries, Labour a’nd Co-
~ tore. Chapter 11th January, operation, dated 1oth
T % V- 1959- January, 19%? published
2 ) as S.R.O. gé oAf‘.12’64°f
1950 at page art I
© &) 3 o? the Fort St. George
Gazette, dated a1st
January, 19s9. -
i i All Chapter For further period S.R.O. No. A-406 of
2. Hgg'iyn%?t:::pmr yard, except P upto and inclu- 1959 published at page
) Chapter sive of 13th 117 of Part I of the Fort
V-A. March, 1959.  St. George, dated 28th
. January, 1959.
2 & . ; Do. For a period of G.O. Ms. No. 407, Indus-
4 a 3 Factom:d in 3&‘,”;@‘,’.’ ° one year from tries, Labour and Co-
2 - engag 1st January, 1959. operation, dated 12th
- sing. January, 19%? published
| 5‘ = SRO. No. Ao of
™y 1959 at page 117 ot Part
e 1 019 the Fo:lt S;l George
o =] o o Gazette, at 28th
Yy
?.’ ¥ o 8 R 3 W January, 1959.
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MADRAS LABOUR GARBTTE. Prices of yarn per bundle of 10 lbs.
All Factori ed All Ch | Fordewekads e 20s. 40s. 60s. 8os.
. actories  situat apter : . . ) . Single). Single).
4 within the ﬂ}imitx sz :(’;‘ﬁ:pt P Forl;hszdamn%?ba: Rs Rs Rs (Single) (Single)
revenue v pter and , :
goi:’;aatorcan Salem  V-A. noﬁﬁm thed Fg grd January. 1959 .. 16-63 15-75 27-62 48-00 5728
. ‘ St. George Gasette dated 1oth January, 1959 .. 16-63 15-50 27-62 48-00 57-25
S B 2% b phlmarigs €% mwoonm o g% 0
18t th January, 1 . 16-63 ~ v
Gate g .Deeem?er, 1958 24th January, 1959 48-00 5725

. g1st January, 1959 .. 16-63 1550 24-62
Madras Shops and Establishments Act. 8 January,

1. Stalls in the All India All the provi- Fifty days from G.O. Ms. No

Khadi Swadeshi and  sions of the  21st December, tries 4808, Indus- - The cost of lving index numbers* applicable to employees in 1
Industrial Exhibition,  Act. 1958 0B Feb.  operation: dered . 1od T O e Wasos Ay 1048 (Centeal Act XT of s948) In
Teynampet, Madras. ruary, 1959 both &:ﬂnber, 19 publah- Madras City and in the different mofussil urban centres for the month of January,
days inclusive, ed in 8.R.0. ﬁg. A-16 of 3959 ss ascertained and declared by the Director of Statistics under section () (d)
1959 at page 5 of the  of that Act.
gzgds"thgmze <, . (* the Cost of living index numbers are now called Consumer
a. Indian Telegraphs Res- 13 (1) of the Oneyear from st G.O, Mz N.(I’m:lalry 'I!?! : Prince Index Numhers). \
taurant at Central  Act. January, 1959 or  tries, leour l,& n Ou;: —
'gfe:fd?u:?xh’ Offce, \ :nlfl“ the date of  operation, dated i7th Fuel and House Mis.  Costof
' th orrc‘:demcm of . January, ‘1gsg published Centre. Food. Light- Clothing. Rent. cellane-  Living
o Es Cater- s 8.R.0. No. A.~408 of ' ing. ous, Index.
ing Establish- 1959 at page 117 of the _
:‘l‘:;:; 3‘;' 1952 Fort St. Ew. Gazette,
carlier. : ?;‘;;? 38th  January, (Base : Year ended June, 1936 : 100).
1. (L:{ms City . 47%.4 544.8 3%;.8 2368.4 ‘3!:297 :;g%
' . . 478.7 401.7 289.2 g02.9 5 .
18. Particulars of disputes reported and inspections made by the ’. T"luchioze alli » ot YA e sosx  gaiy 399.6
Industrial Relations Machinery. by Central 2 Ml:dur;i P . 21‘;’6,5 Q’SO,Q 2594,1 182.6 295.6 401.
Number of Industrial disputes reported i ' 5. Coimbatore . 470.2 465.2 535.1 406.7 233.1 451,
Number of industrial disputes settled L : - -
Number of threatened strikes . : Food.  Housing. Clothing. Miscells- Cost of
Number of strikes which materialised .. 2 neous, living
Number of Standing Orders Certified .. Nil, (Base A ) index,
> . ase August, 1039 ¢ 100 :
Inspections under Labour Laws and Labour Welfare. 6. Nagercoil .. 539.0 299.6 4908.6 278.6 460.2
N“mb%" of Number of : . 4
inspections irregulariti R
Minimum Wages Act, 1048 made, df:%:cte:i.lu Comparative d:'htfull)::nt of the Cost -:fd Living Indes numbers for the
Payment of Wages Act (Railways) . lg ' 10 months of December, 1958 January, 1939
Pawzent of Wages Act (Mines) . . 445
F. W. C.and C. P. W. D. Contractors Regulations .. 4 . Cost of living index
Employment of Children Act, 1938 . 7 9; numbers for the
Hours of Employment Regulations, 1951 . 19 : 38 month of., v
Labour Welfare .. o a1 Zone. Centre, Po—— ariation.
* Number of suggestions made. 1988. 1989,
}
19. Consolidated statement of prices of cotton and yarn £, uary . (Base : Year ended June, 1946 : 100) ,
1959 or January, L Mggirag City and Chingleput Madras City .. 430 421 —0
: istrict.
2. North Arcot and South Arcot  Cuddalore . 47 436 —11
Price of cotton per candy of - Districts, . .
For the week ending. 84 1bs, 3. T;;uhct:nin:;palh and Tanjore Tiruchirapalli .. 406 400 — 6
Cambodia. . . Madurai, Ramanathapuram Madura . 418 402 —16
Rs. - 4 ¥ and Tizunelveli Districts.
! 5. Coimbatore and Salem Coimbatore .. 462 452 —10
xgrtg 33:3: :ggg g?g g°° Distrits. ] . (Base : August, 1939 ¢ 100) .
17th January, 1959 . o018 8;3 6. Kanyakumari District .. Nagercoil 463 460 -—g
g4th January, 1959 . ats 810 .
gist January, 1959 . 018 810 R
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. MADRAS. : INDEX- 421,
The index for the & A fall of nine points,
. ¢ index for the food group fell by tw i .

prices of rice, vegetables, and g&gelly };il. STy one points to 478 due mainly to a fall in the
.~ The index for the fuel and lighting group rose by twenty th i
in the prices of firewood and kerosene oil. 7€ Points o 545 due to a rise

The index for the clothing group rose by two points to of d sl
el st iy o 0 e i o

- The index for the miscellaneo: i i
of betel leaves and tobacco for cheuviigrg?up rose by six Polnts to 302 due to a rise in the prices
The index for house rent remained unchanged at 238 points

—_ -
CUDDALORE. .
Afall of eloven poings, | DEX446-

The index for the food group fell by nineteen points to 47

prices of rice and vegetables. 9 due mainly to .
The index for the fuel and lighti Y to a fall in the

A tng group rose by eleven poj
the prices of charcoal and keros il. o points to 409 d :
The index for 1o o eneog 402 due to' a rise in
of betel leaves,

TIRUCHIRAPALLL.
~ - Afall of six pdints. INDEX-400.
The index for the food
of ﬁ?Iehandtfingfclly oil,
e index for the fuel and lightin . : o
price of kerosene oil. = - 1@AENE group rose by two points to 438 due to & rise in the

The group indices in respccf of clothing, h . miscellaneo '
at 374, 204 and 322 points respectively. § Rouse rent and us remaisied stationary

MADURAL INDExm

) A fall of sixteen points,
pricc;:é' EEE; gégi;}é%iﬁtﬁ{;%{é’f: Z’u::n poini: t:‘: 486 due mainly fo a fall in the
of . mﬁe:.indéx for the miscellancous group rose by s::n ?459 due to  a rise in the price
price of betel leaves. : points to 296 due to a rise i the

The group indices in respect of fuel and lighs .
32t and 183 points respectively, ‘ghting and house rent remained unaltered a

| | COIMXAmT?oRfE{m . INDEX-450.
price T(l)fe kl::‘loe:‘ex;:r (t’lllle cl'oth/ing sroup ll by ‘ﬁve pOim): ) ee p:mta to 465. due to a risc in the
doth’i'he group indices in sespect of howe rent and nﬁ.sisu uetoafallin the prig:e of upper
407 and 233 points respectively, ancous remained unchanged g
—_— .
_ Afall of three poins, TNDEX-45o.
e 11 i b
of pan and tobacco for chewing, ¥ 1our points to 275 due to a rige i the pricey

The group indices in respect of heusing and cloth; :
points respccngely. 8 and clothing remained unaltered at goo and 459

ATISTICAL SUPPLEMENT. 119

t of living index pumbers* applicable to employees in employments scheduled
mduntﬁmhﬁn:uw;gwma'ﬁct, 1948 (Central Act XI of 1948) in Madras City for the
month of February, 1959 as ascertained and declared by the Director of Statistics under

section 2 (d) of that Act. '
(* Ths cost of living index numbers are now called Consumer Price Index Numbers).
(Base: Year ended June, 1936 : 100)
MADRAS CITY INDEX-411.

A fall of ten points.
The index for the food group fell by seventeen points to 46t due mainly to a fall in the
prices of rice and vegetables. . : .
The index for the clothing group rose by two points to 385 due to a rise in the prices of
all articles in the group except upper cloth. .
The index for the miscellaneous group rose by one point to 303 due mainly to a rise in

~ the expenditure on education.

‘The group indices in respect of fuel and lighting and house rent remained unchanged at
545 and 238 points respectively.

Weight proportional Group Index Numbers.
to the total expen- r A —
Group. diture, Jan. 1959. Feb. 1959.

Food. L .. 58.23 478. 460.8
Fuel and Lighting .o 8.42 544. 5#.9
Clothing .. 6.10 382.8 3 3.7
House-Rent . 14.57 238.4 238.4
Miscellaneous .. 12.68 302.2 303.2

Total 100.00

Cost of Living Index Number 420.8 410.9




~ The “Madra.r Labour Gazette® ; i8a monthly
pubhcatxon aiming to give .a bncf Teview
of the progress made by the Statc in the ﬁold
of Industrial relations. It is hoped to cater
to ‘the needs of the employers as weﬂ as
Labour by supplying statistical . and - other
mformatlon on work stoppage&, ,:aadusmal
disputes, trade unions, consumer price
index number for working class, (cost of
living index No. ) summaries of awards of
Industrial _Tribunals and Labour Courts,
agreemcnts, etc. The pubhcatxon will also
include articles from specialists in the various
subjects relating to mdusmal relatxons. ‘

Printed at the M. L. ), Press Privats Lid., Madras 4,
. .
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