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SOME ASPECTS OF FACTORY INSPECTION*
By

Sr1 V. BALASUNDRAM, LAS.,
Commissioner of Labour and Director of Employment.

Upto the end of the 1gth century, there was no State control over the
conditions of employment in any industrial concern. The employers were
free to do what they liked with the result that labour was exploited to the
fullest extent possible. Hours of work were inordinately excessive, rates of
wages unduly low and other conditions of employment as bad as they possibly
could be. With the growth of the industrial population and the develop-
ment of industries, the need for regulating the conditions of work in factories
was first recognised. The first Indian Factories Act was passed in 1881.
With the increase in the number of factories, various amendments were sub-
sequently made to the Factories Act. After the formation of the International
Labour Organisation, its conventions became the guiding factors for improving

" the working conditions in factories and other industrial establishments. The

new reforms introduced by the Government of India Act, 1935, established
provincial autonomy in the provinces. The Indian National Congress which
won the elections with a large majority initiated a policy, with a view to securing
to the industrial workers, a decent standard of living, hours of work and con-
ditions of labour in conformity, as far as the economic conditions in the
country permitted, with the international standards, suitable machinery for
the settlement of disputes between employers and workmen, protection against
the economic consequences during sickness and unemployment and the right
of workers to form unions and to strike for the protection of their interests.
This policy was implemented and several legislative measures for the protection
and welfare of workmen and for regulating their working conditions were

assed from time to time. With the advent of Independence, labour welfare
ﬁas been fully recognised as an integral part of social welfare and the above
policy has been further elaborated and enshrined as the directive principles
of State policy in the Indian Constitution.

The various Labour Laws now cover and afford protection to a large
majority of industrial population in this State. One of the important labour
legislations is the Factories Act, 1948, which seeks to regulate labour in
factories with particular reference to their health, safety and welfare.

*» Reproduced from the “Madras Information.”



2 MADRAS LABOUR GAZETTS,

InpusTrRIAL Heavts,

As regards Industrial Health, the following summary of an analysi
Dr. ER.A. Merryweather, a senior Medical Inspect analysis by
United Kingdom, will be of interest, pector of Faetories in the

Industrial health, if it is to be approached in a scie ti
regarded as a composite, subject comprising the health, ;:1;5(; s;rnavg ?:l?m bef
manin his working environment.  Problems of industrial health th ar? a
require for their solution services of Doctors, Engincers, Chemists, Phyccion
Psychologists, Welfare and Personnel Experts, Dieticians and othcx.‘ B c?l?s:’
It is very necessary to study the individual environment of every wgrklci p t
only during day but also during nights. The Factories Act and the rules thc:::u
under lay down guiding principles in regard to the health of the industrial
workers, A personal and close study of every aspect of health congi tusiria
local factories is a condition precedent to a proper understandi conf
b%;:ms of industrial hclzalth. "Such a special knowledge ng of the pro-
observation will go a long way in helping those i
satisfactorily solving industrial hcaltl})l gmbkmg?nccmed i successfully and

Approached from this angle an average fact st
machinery, (3} electrical gear'(4) materialg fiory, has (1) buildin ?
personnel,

Under the first item, »iz,, buildings, the main ints to
(1) cleanliness, {2} space, (3} general ventilation, p((;) lighti}:; o(lgs)e r;:d  are
-and floors, (6) sanitary conveniences, (7) washing accommod’atti i
cloak rooms, mess-rooms, etc. , on and (8)

s wsed and manipulated and ggg

' Machinery and electrical gear cause most fie u m‘} acct i
A A quently accidents in factors
and the prevention of such accidents is discusscd Vs ories
inhead gk » below undep” # Saﬁ:ty

Materials used and manipulated are responsihi
~ £, ¢ fo
dustry. Although the recognition of medical risks in industry is obvi \
takes a long time to realise the effects of some dangero i vious, it

b us poiso
on the worker, in view of the fact that such effects are irisidioun: ’agﬁss;,;‘?u
action, Substances vary much in their capacity in causing ill-health and i:

their mode of action and some give warn; . v

none at all. However, by closegstudy a:én?nggfgo;hztggﬁc i:lrclsd othery
identified and the possibilities of others noted, Materials o r , can be
pulated in factories may be either solids, Yiquids or gases. They m: " ";mgm.
dusts, fumes, gas and rays which may be inhaled, swallowed absozbe% b uce
attack the skin and cause harmful effects. ’ y or

.~ The personnel, .., the workers in the factory are ;
indispensable component. Since a worker spe!:.c)i,s abotfxl: f;gsf)g?m {ita“i;agg
working environment, the points discussed above have a continuing and cumul :
tive effect on his fife and consequently on the quality and efficiency of his w 2.
Dust, gas, fumc§, abnormal temperature, bad lighting and other infl ork.
exert their maximum effects on the workers in  such circumstances uer'ighﬂ
points to be noted in a factory are therefore (1) general environment of 1) ©
worker and any general influence which will mi%itatc against his optim
efficlency and well-being, (2} special environments of the workers ar?d o
exposure of them normally or by accident, (3) dusts, fumes, gas and 3:1
deleterious influences, and (4) the nature of these deleterious ?acgto d(:h :
potentialities for harm and their mode of action, ™ anc the
Remedial measures should include a standard of
be sufficient to prevent disablement due to the work dy

r health risks in in.

protection which shouls
Ting an average workin,

combined with close
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fifetime and prevent any shortening of the expectation of life from the same
cause.

In accordance with these criteria, proper and adequate special measures
of protection and prevention in addition to the general measures mentioned
reviously such as adequate space, general ventilation, lighting, etc., should
ge taken, Such special measures for protection should include (1) substi-
tution of innocuous materials for noxious, (2} enclosure and mechanisation,
3) regularised exhaust ventilation, (4) vacuum cleaning or wet cleaning,
5) smooth non-absorptive floors and surfaces, (6) avoidance of extremes of
temperatures, (7) prohibition of food and smoking in work-rooms, (8) protec-
tive clothing including protection of the eyes, (g) special first aid measures,
(10) respirators, breathing apparatus, (11} periodical medical examination,
(12) alternative employment and restriction of length of continuous exposure
to the risks, (13) exclusion of women and young persons from work in certain
process and (14) education of the personnel (especially the young workers).

SAFETY PROVISIONS.

The prevention of accidents in factories is of vital importance because they
interfere with production, bring pain and suffering to the worker and his family,
waste man-power, spoil materiaf)and cause disorganisation and waste of time.
Various provisions (sections 21 to 41 and rules thereunder) exist in the Factories
Act, 1948, for safeguarding machinery and ensuring safety for the workers,
aAccidcnu may be classified as machinery accidents and non-machinery acci~

ents, -

Machinery accidents may be due to failure of the plant itself, by the
sreakdown of machinery, explosion of boilers, etc.,, or it may be due to the
reneral body of the machinery in which workers are caught and trapped from
vhich they come off worse. r¥n the second case the machinery itself does not
reak down but the construction and nature of the machinery are such that
here is danger of workers being caught and entangled in the process,

Nop-machinery accidents occur in the ordinary normal human ways while
machinery accidents are mutilating accidents, Non-machinery accidents are
minor ones such as falls on the heads, hits by falling articles, injuries in hand-
ling hard tools, stepping on striking objects, etc. But such accidents, though
minor in nature, may lead to a large number of fatal cases. Apart from proper
training, protective clothing, goggles, screen, helmets to protect eyes and face,
gloves and hand-protectors, protective boots and steel caps are some of the
things used by workers for safety. Optlmum' temperature is also suitably
rcguﬁtcd to prevent accidents in the case of light workers as well as heavy
workers, It is considered that delicat; colouring of machinery parts, ¢.z., pipe
line, etc., and the walls and ccilin% is a good method to prevent accidents,
A puychological method is to train the workers and make them determined not
to get into accidents. Posters which are attractive and humorous, not gruesome,
help the workers to realise the dangers of accidents. Such posters should be
semi-technical and snappy and should be positive. Some of the devices for
safeguarding machinery are : (1) fixed or adjustable guards, (2) inter-locking
devices, (3) sweep-away guards, (4) instantaneous stop mrechanism, (5) double

-controls, (b) reversing mechanism, (7) automatic or remote feedin;
system, (8) mechanical appliances to niglace any operations, (g) clutches, an
(10) safety devices in the designing of the machine itself.

A successful campaign against accidents in factories should comprise (1)
support of management, (2} centering safcty worlg in one responsible person,
(3} establishment of safety committees, (4) inspections and investigations and
{5) propaganda and statistics.
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In spite of the fact that considerable improvemen i
guardmg machinery by means of statutory Fegulationg,h::inl:?:i!;t?:?  ac s?.fc-
greater interest on the part of employers and manufacturers acciden‘tise actlogi,
common in factgngs. Legislation alone cannot solve the pr,oblem s b z:re :’tl !
organisations within the industry and in each factory set up in cZ;-ou ration
with employers and workers can go a long way in preventing ac:cidgftrsatlo;\1
safety officer whose duty it will be to enlist co-operation of managers and for
men, to educate and train workers in safety, to investigate dangerous rag:
tices and unguarded parts of the machinery, to collect statistics of accigents
and generally to be in touch with safety committees, is very necessary in ever
factory. He should be assisted by a safety committee which should be set uy
in each factory and should consist of representatives of employers and workerp
(representing various departments in the factory), ’

The function of a safety committee is to cr intain i ;

'thc w_orkers in the matter )(I)f preventing accid::tt:. at&gh:lici:)m?ttl: tcrﬁst in
investigate accidcnts and see that dangerous parts of machinery are o c;) . d
that machinery is kept in good condition always and give judicious ugl;lle'lr‘ o
acgldent cases, €tc., by display of posters and by collecting and rg iy of
reliable statistics about accidents. Atmospheric conditions and b 3lri.tam§ng
and the indifference and ignorance of the workers may also cau y lghtmg
IOnc of the m}c:st important items of work that should be doneseb;cg‘;dcig;s.
nspectors is the prevention i igati i

accli)dcnt s th p on and investigation of accidents and prosecution i,);

LABOUR WELFARE.

The importance of labour welfare canno .
While labour welfare generally refers to all n:atbt:rsto:ms:irg;‘gl)}’l Clln}[l)hauscd .
comfort and well-being of workers, it is now particularly msgc. ia dt » safety,
those arrangements which are specially directed towards the l‘l:b‘l: not with
dents and the es.tabllshment of healthy working conditions in fsct .cmbof acci-
those measures intended to secure comfort and general well-bcinogr‘g; Wl(l)l;‘ l:vn.h

ers.

The problems of industrial fatigue with i i i
be subjected to scientific rqscarch. gLe{.;rislativléS r?lizgtﬁ‘%sos?xé)}f:iu:}::m; ShOu.ld
Act, etc., were passed to improve the welfare conditions Joint . afitor_xcs
machinery like the Works Committees were established in m con;u "y
The appointment of welfare officers in important individual fact a_myh ple
buted towards the improvement of labour welfare in those fa:tgx?es a contrl-

Some of the important items of work
! that should i
to ensure labour welfare in factories are as follows :— be attended to in order

Drinking water.—Wholesome drinking water i :
approved source shou_ld be provided forgfactoryﬁ;zgxl‘l:;‘: l::bal:;i;n”?‘;? or o.ther
The water shoulc{ be in clean vessels with sufficient number of cu o p(l)mts.
with which to drink and there should be facilities for washing thgscor e
in drinking water. A healthy and convenient method is to arra }xps, ot
to be delivered in an upward jet. fge for water

Washing facilities—Washing facilities should i .
the form of liquid, powder or jelly) and towels gr gflt:ssni(;zg éfl‘)r:ifcra-bly in
drying, e.g., hot air driers. Circular washing fountains with wat c?‘nmg >
overhead. tank flowing in jets from a central pipe controlled b er from an
means will enable a number of persons to wash at the sa y mechanical
drainage arrangements should be made for the removal of drir:iyt:\r;::;:r Proper

Baths.—Baths should be provided in some dan

Works, Lead Works, Oil Cake Mills and Sugar Fgcrous trades like Chemical

actories.  Soaps, preferably
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in tabloid forms, and clean towels are essential. Foot baths are necessary
particularly in Cotton Textile Factories in view of the fact that workers in
those factories do lot of walking and standing in dirt and dust and hot floors.

Cloak room facilities—Cloak room facilities should include a separate peg
or locker (with the name of the worker and his work number noted) for the
worker, space for changing, provisions for drying especially in wet weather,
the whole cloak room being kept clean, well-ventilated and lighted.

Sitting facilities—These are essential especially for women and girls working
in factories for taking advantage of opportunities for resting. The need for
sitting facilities is felt especially in Cotton Textile factories where space is
limjted. Several kinds of seats can be conveniently provided such as canvass
folding seats, strap seats, tip-up seats and wooden seats, which may serve as

box also. .

First Aid—The benefits of effective first aid service for industrial workers
are obvious. Apart from alleviating suffering, the workers who meet with
slight accidents are enabled to return to work almost immediately in comfort
and with a sense of sccurity and the minor accidents are prevented from
developing into serious injuries. The first aid box or cupboard should be in
readily accessible places. A qualified person should be in charge of first aid.
A regular hospital service with trained medical man or nurse is common in the
factories in industrially advanced countries.

Protective clothing.—The supply of protective clothing is of vital importance.
Apart from preventing the workers’ clothes from becoming soiled, it should pro-
tect them from excessive dirt, acids and other dangerous solutions. The
protective clothing should be designed according to the nature of work done.
It should, however, be light and pleasant and capable of being easily washed,

Mess rooms and canteens.—1It is undesirable to allow workers to have their
meals in the workspot and amidst machinery, materials, dust, etc.
Scparate and suitable mess rooms, equipped with necessary furniture, drinking
and washing facilities should be provided.  Canteens should be generally
well-equipped and should serve wholesome hot meals at reasonable rates.

Creches.—With a view to enabling women workers with children to attend
to their work without being worried by children, creches should be provided
in factories where women workers are employed. A trained nurse should be
generally in charge of creches and a high standard should be maintained in not
only affording gencral comfort to children but also in the matter of feeding them
and generally attending to their needs and requirements.

Recreational facilities—Adequate amenities should be provided for the
recreation and entertainment of the workers. The amenities should include
music concerts, radio equipment, indoor and outdoor games, periodical
excursions and other cultural activities.



ORIGIN. GROWTH AND FUNCTIONS Of TRAD: '
N INDIA E-UNIONISM
By
T.. RaMALINGAM,

Ancient India, for causes yet mainly unexplor i i
hgs yet only very scanty.rccords! seems ¥o ha\}:: dgcﬁa?idfo: c“:;‘:h hxs.tory
hxgh order of, }abour-rclatxons, as is evidenced by certain passages in E’atillvely
Arthasastra” and other contemporary works, * But the pro iu w. ll)“ pdy
arrested .for a period _sprcading over millenniums, For all g:actic:l’ ” metly
the credit of developing labour-relation laws in modern ti!?lel m tpu :
tionably go to the United Kingdom, e unques-

Wages were extremely low and working hours horri
!1ad no conveniences. They were generalgly on the v}:)xl'gch:fg .revI;Ttb * The
impetus to overthrow an intolerable social order comes most often from h e
and revolutionary frenzy whether for socialism, chartism or comm s
readily seizes those whose stomachs are empty or whose aspi unism-and
shattered or who suffer from some kind of a aspirations are

\ cute frustration.
It is to be observed that at that ve

must have remained far less complicated than to da

tricity was unknown and factories had not come );htos;;?sntleg;wcr'l?ﬁ clec-
clear evidence of the existence of workmen'’s guilds and the ma'or‘it fel}f "
guilds and the corresponding sub-castes were either practicau}e ide¥;3 tl esc
co-extensive. An interesting account of trade guild in ancient Ind; is given
by Sri S. D. Puneka in his book * Trade Unionism in India ». 18 18 given

* In many respects our guilds resemble to thos i :
ages. A number of our tragg unionists believe th: oafngeux::pe i?d,thc rgnddle
function of the castes as a crude form of early Indian trade iunion' m, Rttg
Sahib Chandrika Prasad in his presidential address at the 7th Ses:':::\' of th

All India Trade Union Congress at Delhi in 1927 observed that trade unioni n
in India had been in vogue from the ancient times.” The fourfold classif ption
of Manu was the basis of our labour. The numerous castes whichwn i
sequently were so many labour guilds. In India the guilds as in etw.:lub-
trade organisations did not come into existence as the caste in its secu;m ‘apect
was itself an occupational guild. The caste system served one usefular aspect
of unifying in a class a number of persons belonging to a particular occgurpple
and thus made the bonds of occupational guilds practically dissolub atloln
must, howcyer, be clearly noted that trade guilds of the great pol tecﬁin i
cities of India were not always exactly coincident with the sectarian zr ethnicc:l
caste of a particular class or artisans. Sometimes, the same trade was pursued
by men of different castes and its guilds generally included every xlx)\cmbcr
of the trade it represented without strict reference to caste. The term “Sren;®

that is to say, a guild, is defined as a corporation of i
same or different casto;, but following th:p:meotra?lc %?g:ll?signgmg to the

. . The origin of our guilds is in the mystic t ;

in his *‘Corporate Life in Ancient India ” gizcss a dgt:.sil.ed lc)}:‘rolx}og icﬁaéquar
tion of guilds, from. the J at_aka period, 700 B.C.to the 8th Cgcntu uxxg
Professor Rhys Davids mentions 16 different types of guilds including g many

afts, in the Buddhistic ti ; i :
lcxl;r ] t;:y . ¢ Buddhistic times, The membership of the guild was generally

ry remote age industrial processes
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In the foregoing paragraphs we saw how the trade union was started in the
cearly days. Now, we can see how the growth of trade-unionism was impeded
by the foreign invasion in India. With the onrush of foreign invaders, arson
and loot became common features. The capital cities and neighbourhood
were deserted. Artisans ran-away to distant villages for comparative safety.
Frequent political upheavals were detrimental to industrial progress. During
the Mohamadan rule, the life of the Indian labourer seems to have undergone
a good deal of degradation. Slavery, which was never tolerated by the
Hindu law-givers and Hindu rulers except in most exceptional circomstances
appears to have existed widely during the Moghul days. There was akso a
widespread system of feudalism throughout the length and breadth of the
country and agricultural labourers were reduced to 2 great extent to serfdom,
During the Moghul rule the state was the highest entrepreuner and all highly
skilled artisans and craftsmen were moved to the Government workshaps,
Workmen had no free will of their own. They were compelled to move when
ordered to move and compelled to stay when such was the master’s order:
The State was the biggest and often the only capitalist. There were bankers
‘at the capital and different Sabhas, but their only function was money-lending
and transmitting money under strict watch and supervision of the King. The
bankers transacted business in Kothis and were known as Kothavals. They
did not engage any large labour forces and manufacture anything on alarge
scale as the modern scale was then unknown. The manufactures were essens
tially domestic and hercditary industries and were conducted by special. castes
of Hindus or particular sect of Mustims: * Labourers had no power “and no
position. Hence the long centuries of Mohammadan rule was' barren, inass
much as they failed to evolve any laws governing labour relations or associa-
tions of workmen, D

As we have seen above, the Moghuls left the légacy of sérfdom and stavery.

The conditions of labourers were deplorable. In a country where the labour-

ers were regarded as slaves it mattered little, if the masters were British or

Indian. The establishment of the British rule in India was extended over a

period exceeding 100 years from the battle of Plassi to the annexation of Upper

Burma. But the battle of Plassi may be regarded as the turning point in the

history of India marking her transition from mediaevalism towards modernism.

Though that revolution was to come to India a 100 years after Plassi, yet with

-the beginning of gradua! establishment of political stability, came the incentive
for large-scale production for commercial purposes. Management-labour

relations came into play by the end of the eighteenth century. Government

.attitude to labour’s aspirations which had been one of opposition diring the
first stage of industrialism in almost all other countries, was doubly soin India

for two main reasons. First there was the inherent attitude of governmental
laissez faire formed from the British Government at home ; and secondly in the
racial context, it would be only natural to expect governmental -sympathy and
support for British and European managements in the different plantations and

‘Iater on in the different manufactures and mining industries to be much-more

to exceed the sympathy and supﬁort for the working classes belonging- 16 a
different race. Owing to a combination of these/two main causes af -era of
unprecedented human misery and degradation of ruthless exploitation and
oppression began practically all over the Indian sub-continent. -It lasted rough-

. ly for a hundred years from the seventies of the 18th century -to the seventies

of the nineteenth centu until the Government, faced with nation-wide resent-
ment expressed by Indian social workers, philanthropists, publicists, play-

.wrights, . newspaper editors and literary men, was compelled to bring about

'legislation for factory inspection (1881) and for laying down of minimum stan-
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dards of safety and well-being of facto i
A ctory workers and miners. T
the governmental attitude of opposition gave place to an attitudi1 l:)sf f:gllgra!t?gxll’

It is a tragedy that almost in every industrial '

women came from the lowest and the mogunfortunate g;:gg’:;f ;ve?kl?mﬁu?d
lIixlx(dla, the tragedy has been much more pronounced. In big indu?tri.al cit'ln

e Calcutta and Bombay where the greatest concentration of labour exut:i’
the labourers were not indigenous but mostly drawn from different parts of the
country. Nearly all the factory labourers came from remote villagl;e leavi .
their families at home. They themselves returned to their villages ’at imx;g
vals of a few years and would finally return there at the end of their ‘period of
service. In coal mining most of the labourers consisted of Bauris, Santals and
other primitive or aborginal classes. In Central Provinces, a ve’ry large per-
centage of factory labour was recruited from low caste groups. The sagnelw)ﬂ
the case at Sholapur, Ahmedabad and Bombay. Then again, there were oy
cumstances from which a reasonable suspicion might arise that some m ol
ments had perhaps some hand in breaking the solidarity of the labo ra?age-
Thus in many jute mills in Calcutta the number of Bengali women had systeme.
tically decreased. For example, one mill in particular which in 18q6 esystlema-
8o per cent. Bengalis employed only 25 per cent. in 1926, Thereforg th e oyed
men, consisting mostly of illiterate classes and coming from far diﬂ'er:r:: ;;::t;

speaking different languages with di ivi :
ipeaking sliferent lar ng: ges wi ifferent modes of living, lacked solidarity

The concept that the solidarity of i
pt th purpose is the first prerequisi
, ;\:t;;esscf::l tttogﬂ:;ilatlot}: amongst workmen and that, where it lagkcd qtrxﬁ::: i? fl .
ated through tireless propaganda and education, conc,erted actioatil

would be impossible, was learnt by 1
numerous failures sprea ding over }; :E:&rr;?adcm of our country only after

Among the pioneers of labour movement, i
B;axan? S?nlt? of Bengal which started the worl;irr\ngerrir:;%?s l:rl:ilssstic}: a‘;‘adel o [he
I rg : t?n c{ Sa§h1pada Ba}ncqec who started the Baranagar Incsﬁ ytasfn .
gf l\flr:'oP (g}e NIIIC.atIO:'il and social welfare among jute workers of the localli‘tJl ¢ 05
of Mr. cl;oc;ls 'a_]lx;? ;r, the celebra.tcd Bramo preacher who established sz er: 1
Ngne cl thes::nass ;xgi a?,ofr?sr c;l:;g;x&t;g :)hc fa_ctpry and mill workers of that‘::ci;;
\ s I missions were i .
:letltll:c g?:ﬁp: of workers though not ﬁt to be called as traércaggi::; (;:s;heT:xgsc
sensco .:hchrx.n,h were much more akin to trade unions than the so-called ors e
5 Prcsicvl::lnts ég sounding titles formally established and with imposi 821"m-
, Secretaries, Treasurers and other office-bearers. Me t?o oy be
made of two such organisaions which were unearthed by Morrisgn orémay o
;.l.ogo in Bc{lgal,,xn 1907-08 “Mohamedan Association » and * Th, olmg_ns-
abour Union * ; both not mainly associating with labour activities © tndan
Thus trade unionism as such did hardly exist in India
b a
war.d.Thchwo-rld war had been fought with the dcclarcddggﬁggivirﬁf‘zo?d
guar xx:g t lc ﬂght of the weak against the right of the powerful. It was thét o
r?:tci na uix:at.h that Ilgdxans as a whole, like all other subordinate or subservi:::;.
c1mmons. of the wc;r ’ should demand their right to be free and Indian worki
cquacl:s IZr ;::;?t:g ?}:;; :fl:s :3 r(;thcx"r \ivlorkfi‘ng classes of the world, their right as :rgx
. . ercfore, the importance of la i

:‘:-:ult t(});ch;ut the world came uppermost in thg Treaty of V«:)r(::ixil:g:r?dm:;
a result the n c'ma:itxonaill Labour_Orgamsation came into existence at Geneva
Ineratons Labout Poldc snf procci ottt Geneva o ormult
on all the subscribing national Govemn?cnts of ihcwv?rgi(lid?e ﬁ?r?ﬁzeb’csz
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contributed to a rapid growth of Trade unionism in India to which the greatest
impetus was supplied by the mounting cost of living and inadequate wages
against a background of phenomenal profits.

Trade unionism advocated direct action and in consequence there was ang
epidemic of strikes in India during this period. In India in 1919 there wa
the general strike in Bombay, the Cawnpore Woollen Mills strike and the

abalpore Railway Workers’ strike. In 1920 more strikes followed in the
Bengal Jute Mill Workers’ strike, the Sholapur Mill Workers’ strike, the Tata
Iron & Steel Workers® strike, Madras Mill Workers’ strike, Ahmadabad Mill

Workers’ strike, etc.

Prior to 1922, as a general rule, strikes were short-lived and successful.
This favoured increased trade union activity particularly in Madras in 1918.
The Madras Textile Labour Union under the presidentship of Mr. B.P. Wadia
had come into existence in 1918. It has not only the honour of being regarded
as the first trade union in India properly so-called, but it has also historic
association with the first Indian Trade Unions Act. Following a strike and
lock-out in Messrs. Binny & Company, the Managing Agents of the Bucking-
ham Mills sued Mr, Wadia and other members of the union in the High Court
of Madras in 1920 for dissuading the workers from working and thus causing
serious loss to the company. The Madras High Court regarded the trade union
as an illegal conspiracy and granted an injunction pending the disposal of the
suit. The suit was eventually withdrawn on compromise, the terms being that
all the workers cxcept thirteen ring leaders were to be taken back to service
and all outsiders including Mr. Wadia would sever connection with the union,

The granting of the injunction by the Madras High Court came as a rude
shock to the Indian Trade Unions now rapidly growing in number. . The
need for a Trade Unions Act for India was now abundantly clear. The British
Labour Government’s Secretary of State for India said “you cannot have indus-
trialisation of a great empire like India, without the assistance of organised
labour and therefore just as you have got to use capital and research you have
got to try and see that labour is properly and carefully organised. Therefore
not only ought we to welcome the new Trade Union movements in India, but
we ought to recognise them as one of the essentials of Indian developments”.
And in the same year the Government of India accepted Mr. N. M. Joshi’s -
resolution for introducing trade union legislation in the Assembly. But due to
opposition from employers, Trade Unions Act was not passed until 1926. The
first Trade Union Act was passed in India in 1926. Thus we see the birth of a
new era to the down-trodden Indian labour community. From the very begin-
ning, the movement could not free itself from politics. The 1926 Act dealt
with the registration and the rights and liabilities of trade unions. Some of the
main provisions of the Act are :

1. Registration of trade unions is optional. Registered unions are re-
quired to submit annual returns of their memhership and financial position.
In return, they were assured of several rights and privileges among which was
immunity from civil and criminal prosecution in a number of instances.

2. It was unfair practice for a majority of members to take part in any
irregular strike and for the executive of the unions to instigate such a strike,
The penalty for such action was withdrawal of recognition.

. The Act was amended in 1947 to provide for the compulsory recognition
of representative unions by the employers ; this has not been brought into force,
The Union’s claim to be representative is decided by the percentage of paying
membership. This percentage differs from State to State. For example,
under the Bombay Industrial Relations Act, 1946, for registration as a represen-

—2
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tative union for the industry in Jocal area membership of ‘

cent. of the total number of employees and the funcI:ioni?lgt ;?st}:ta:nils o
three calendar months immediately preceding the calendar month in whi for
so applied are essential requisites. For a qualified union, membership of .
less than 5 per cent. of total number of employees in the industry in th o
and absence of a representative union are requisite conditions. A pr: o
union needs all other conditions, i.¢., absence of a representative and a &'.1\mhm.Y
union, functioning before three calendar months and membership of not 1

than 15 per cent. of the total number of i et
indus trypin iy r of employees in any undertaking in suc

The major All India Trade Union Organisations functioning i i
present are (1) All India Trade Union Cogngress, (2) Indian I\llx;%ic:ﬁalln’gi‘zgé
Union Congress, (3) Hind Mazdur Sabha and (4) United Trade Union
Congress. 'The membership figures as claimed by the respective organisations
are furnished below: A.LT.U.C.—14} lakhs, I.N.T.U.C.—13 lakhs
H.M.S.—s3} lakhs, U.T.U.C.—1 lakh, eIy s,

India has launched an ambitious Second Five-
implementation of which depends upon various gg?;ml?laig:insuc: mf}?l
present difficult foreign exchange position and obstacles in mobilisin %h fnter.
nal resources, it is necessary to aim at increased production on aisl fc inter-
order to accomplish the targets aimed under the plan. Much ca lx;onctis e
‘towards achieving greater production by the efforts of one of the Tportant
factors of production, viz., labour, apart from a happy combinatiorllmr:‘on;m
factors. An important reason for low productivity is frequent _Ot other
tion in work on account of strikes, lock-outs and go-slow tacti u}rirrup-
the right to strike is not in question in terms of law which gov cs. Though
relations the exercise of that right has to be reviewed in rclgtiocr:ls roustrial
quences of stoppages of work for the economy of the country then O ohe consc.
Second Five-Year Planland the damage they cause to the wc’)rkcrf‘rggrrm?:r:‘:

The most essential requirement of the day i ‘
tic trade union movement with strong intcm);l slgg:rts}}lﬁ(;)f :tx}"is?gzt:zodm::::;

the collective bargaining power of the work
: c ers an : :
the workers in their duty towards the nation. d at the same time educating

WORKING CONDITIONS AND PRODUCTIVITY
By
SRI S. PARAMANAYARAM, B.E.

Much is being said of increasing productivity by applying the principles
of time study, motion study, method study, etc. Butitis well to bear in mind .
that the emphasis laid by the L.L.O. Productivity Mission to India was that
productivity can often be increased simply by improving the working con-
ditions before method study techniques are applied. It is essential to ensure
that the conditions under which the workers have to perform their tasks are
such that they can do without strain. It is no use making elaborate investi-
gations in the improvement of working methods if lighting is so bad that opera-
tives had to strain their eyes to see what they are doing or if the atmosphere
is hot and humid or so charged with noxious fumes and dust that they have
constp.ptly to go out into the open air to refresh themselves. Bad working
conditions contribute to a good slice of ineffective time which is due to short-
coming on the part of management, Bad working conditions are uneconomic
and improvements, often quite small, produce marked increase in productivity.

‘It must be rembered that the general working condition in a factory affects

everyone working there. Method study and work measurement are usually
applied to a single operation. These may bring a cent per cent. increase in
productivity in that operation but when compared to the productivity of the
yvholc factory, it may mean overall rise of only a fraction of 1 per cent. whereas
improved ventilation, lighting and comfort in work may casily result in an
increase in production for the whole factory of 5 per cent. To increase the
productivity by 5 per cent., under method study, various operatives may have
to be studied for improving the productive capacity of a number of workers.

"Physical working conditions d d on many factors ; the site of the
building ; the layout, ventilation, lighting, temperature, sanitation, nature
of floors, equipment installed, working hours, rest pauses and personal factor
of the workers. Many of these factors are taken care of by the provisions

- of Factories Act, 1948. What is required is an intelligent appreciation of the
‘concepts of the Factories Act and 2 realisation that a judicious application
* of the provisions of Factories Act in earnest, is bound to increase the pro-

ductivity of the worker. It is worth while to touch upon the various factors
in passing just to indicate how output and productivity are closely related
to improvement in the conditions.

Good lighting speeds up production. It is essential to the health, safety
and efficiency of workers, Without it, eye damage will occur, accidents, and
spoilage of material will increase and production will slow down. The effi-
ciency of lighting depends on its uantity and quality. Factors determining

uality include glare, diffusion, direction and uniformity of distribution of
light, colour and brightness, The quantity of illumination required for various
types of work can be known by a glance at the recommended values of illumi~
nation by American standard practice.

Glare is bad for the eyes and for production alike, Direct glare may be
reduced by decreasing the brightness of the light source or by increasing the

"brightness of the area round the source of glare or by increasing the

angle between the source of glare and the line of vision. Windows can be
shaded. Lamps may be placed high or lowered that the angle between the
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source of glare and line of vision is increased or the glare cu -
vided properly. Faint shadows are desirable for dgistinguisthli)r‘{gacfgia:i:spggt
sharp shadows should be avoided. Perception of detail depends on the bright-
ness, difference between the detail and its background. The greater the
difference, the easier is the detail. Adopting colour schemes for painting
}he background and detail will go a long way to help increase the perception.
l'm many factories, a great deal of light is lost through dirt cleaning the sky-
ights and window-panes often ensure better lighting, pc;haps the effect of
such good house-keeping is not well understood or recognised and hence it
, 18 pertinent to note the case quoted by Oakely in which the more regular
cleaning of 16,000 s. ft. of skylight increased output by 6 per cent, reduced
errors by 5 per cent. and cut accidents by 10 per cent. The illumination
in factories even for rough work is often inadequate so that although the workers
can see their work they are producing less than they might do ® In a facto
doing tile pressing, a little more than } a f. candie of light ‘was o 'dc:'ly
With 3 to 4 feet candle, the worker could sec the work adequatel prgvnt the:
iguﬂﬁfﬁzﬂ was mgrc:;scd '111‘1}):0 twenty times this value, the outp\};.t wa;l seen
progressively. e increase of illuminati
appearance. That light has an effect on the minst;?ar; %z; ?cr:g::: f%‘:‘c:;?sl

Arranging a few units of lighting to lit th ing i ighti
adds to the conditions of chfcrful Iigﬁt‘;(x)lg{:mg i & system of several lighting

When local lighting is provided i

flected light of the matgrialspof work fgfl:tcsrf c?;figrigt?: ks\:/itgllxa:}:cfmm an;l ute
put. For.cxam'ple, .when. the work involves handling and ins ect'r ate ol' (;]ut&
grtxc}cs, dl;‘CCt lighting w1t}§ high bright sources can cause anpa l?egcxa% ll! ree
ll;;:lttll(r)lré ° I?U\:};‘;t'fouzga{) ;sn?t]icn ofﬁ:hchprix;xary disadvantagcgpof artigcia-l
the period of artificial light, the fallgin oeutp?;:ri: 6??»2: tccr:: c?zrd? t}tl;at during
for two workers respe‘(im‘lely. Both the colour and brightncss.of‘:; si) Ii:r ccnti
wecrle %xs'ultabls and “failed to provide the contrast which js csscntcial::C grmfl‘n t
?}r)‘ efficiency,” Machines are usually painted black or battlessh; Trey, osr

ere is often too little brightness or colour contrast between the l'\)( gre(:‘y. .
i:)if ﬁ?c xlnach(linc forming the background. If these parts arew %rni:l?cd ;‘):rtt}:
Tg col :i)urc paint contrast 13 improved and it is much easier to see th lk

o avoid troublesome shadows, the whole machine may be paintc(; a \fnﬁ‘g:m

pale colour, so that the machines thems i i
P rea, but of course N0t to camas Slae clves will reflect the light to adjacent

2 0 Lighting is a ial sci
in a well-lighted factory, a visitor was taken : When Focnce and once
) f round,
}y%sv }?ufslt'lol?e'd tp);y: the manager “How did you lil‘:c thcmg;?i: c'a?,a?{c out, .hg
o tz;z lfg ting?”. He had to be taken back to the facto t%.b ; rc.phc
at the factory entirely depended on artificial lighting g Thcchc,g{:w?cci
. ighest a

conceals the art ., The more thor i
als t . oughly 2 ial lichting : :
does its job the less notice will it agttch'tm ndustrial lighting installation

It is commonplace that ma i

e o mo! ny factories have ““ unbe i

) aral -

(li/lltel;):tier; og?ﬁse lf 1’3‘25 n{)crely my personal view but the vi)cl\cw ‘:: rkénﬁol?

Members of :L.O. Productivity Commission. Much head a ssxh .
e made in increasing the conditions of comfort, ventilation I o aturc in

workrooms of the factories, especially in a hot cz)untry o T b

ed beyond a shadow of dou like ours. It is establish-

bt by experim : .
and inadequate ventilation rcc)l,ucepprodix‘::ta\fi};;t flf: Saeively high temperature

and lowered vitality of the workers, It

<l>f c?_rbon-gioxide that is breathed ou:s l‘)‘\?: nx;?:éytm:c g:;z:n;iconccnt; aﬁion
oﬁs .rc;m the body to the surroundings, that causes discomfo:t raTtﬁ o 1 ca}
physiology in increasing production by reducing fatigue has not bcencbz:gl(:t

ough sickness, discomfort -
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o the forefront. The limitation of human system to perform work under
rying climatic conditions is a factor, that should be taken into prime con-
sderation. Under stress, men may be goaded to work to rise up to certain
:xpectations for a time but the harm that is done to the physiological make-
1p of the man is much more .and more wasteful in point of productivity of the
nan. Bodily comfort of the workers depends on the rate of movement
Jf air in workroom, the temperature of the room and the humidity. At
east 500 c. ft. of air per individual is required for optimum comfort and this
cale 1s laid down under the Factories Act. But superficially viewing the
yoblem, it may appear that the cost of effecting the improvement in venti-
ation and temperature is not commensurate with the result, that may be
chieved. Experiments performed show that the contrary is often the
xperience.

What is often required is not elaborate structural construetions involving
ligh costs but minor alterations in the work place of workers so as to ensure
heir working in a reasonable degree of comfort suited to their physiological
leeds. Very often store-rooms and godowns are constructed with no windows
wt covered on all sides by masonry walls. Later on as exigencies required,

a small lathe is installed and turning work is carried on. When the air is
stagnaat, there is not that degree of comfort which gives the optimum output
on the part of the worker. Perhaps, by the removal of two walls on two sides,
or by providing windows, better conditions can be ensured. Actually, there
was an increase in production when such means were adopted, which bore no
comparison to the cost involved. It may be difficult to estimate statistically
the loss due to the defective character of the environment: but it presents it-
gelf in higher absenteeism loitering while at work, sickness, fatigue and even
industrial unrest, which means a huge loss. If the survey of the existing con-
ditions are done by experts, “even on comparatively superficial lines, the results
would be such as to persuade the most conservative that here a field of enor-
mous potentialities lie open to exploration ™. So says the fifth annual report
of the Industrial Fatigue Research Board. In England, in tin-plate manu-
facture, output has been found to vary as much as 20 to 30 per cent. between
the coldest and hottest weeks of the year. Even in well ventilated factories,
it is not uncommon to find bags stacked obstructing all ventilating openings
which only shows that this aspect of productivity to ventilation is not under-
stood.

In one instance, men were found to perform 28 per cent. less physical
work in an atmosphere of 86° F. dry bulb and 8o per cent. humidity than in
one with 68° F. and 50 per cent. humidity. Studies conducted at the Ashve

Research Laboratory demonstrated that (1) men at hard work (go,000 Ft. Lbs.

per hour) are unable to compensate physiologically for the increased heat pro-
duction at effective temperature above 80° F.; (2) for subjects at rest the upper
limit of main ability to compensate for atmospheric condition is about go® F.
effective temperature and (3) the comfort zone of men normally clothed and
working at 33.075 Ft, Lb, per hour is 46 to 64 effective temperature and the
comfort line is 53 effective temperature. There are certain maximum tem-
peratures above which the average worker cannot compensate for atmos-
pheric conditions. The suggested maximum values are about 87 E. T. for
lights and sedentary work and 8o for manual labour. In Massachusetts a
value of 86 E. T. is used as the maximum allowable temperature above which
control measures should be employed to reduce it.

Various industries give rise to different types of smoke, fumes, dust and
other obnoxious substances. These should be arrested at the source of emana-
tion, collected and disposed of not merely to protect the health of worker but
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more so from the point of view of productivity. When such systems for co
lecting them, are not installed, the worker cannot put in his best and a goo
deal of time he has to spend in refreshing himself in-open air while at worl
The cost involved in fitting dust-collecting or fume collecting equipment -
offset by the daily gain in output from the workers after the equipment

fitted. Oakely refers for instance in his “Men at Work” to a perfume factor

at which out put increased by 15 per cent. consequent upon an improvemer
in the extraction of ammonia fumes.

Noise is also a factor of importance in relation to the efficiency of worker
It causes fatigue, irritation and consequent loss of output. A group -
experienced workers assembling 8o temperature regulators produced son
sixty faults. The-room in which they were working was next to a boil
shop. They were moved to a guietcr place where they did 110 regulators
the time formerly required to do 8o and with only seven faults. Protectic
against unavoidable noise may be provided by ear plugs. If possible, tl
mounting of noisy machines on resilent bases may be resorted to, It has loj
been recognised that people subjected to continued excessive noise in an
enclosed space are liable to permanent damage leading to hardness of hearing.
The effect of noise in weavin% industry was studied. Ear-defenders of suc
a nature that conversation can be carried on was used. The noise ina weaving
shed is a continuous roar and clatter, The effect of the noise normally associa-
ted with weaving is to lower the output by about 3 per cent. of that obtain-
able when the noise was subdued. This is the result o
on for two spells of 24 weeks and 52 weeks. In terms of personal efficiency,
that is allowing for the part under the control of the worker as against the

ma_chine, this is equivalent to an increase of about 7% per cent. with subdued
noise.

f experiments carried

. Itis obvious that no worker can be efficient unless he i

in .whxcp to work, to lay down his tools and materials anga:o'ﬁ,ﬁf'::f 2::;
peu‘xg' hmdereq by fellow workers, other machines or stacks of materials. By
judicious application of method study, the efficiency of the work can be in-
creased by positioning the tools and materials to be handled The prime
factor is to avoid needless movement of the worker. Prolox; ed standing
at the work is one of the most common sources of avoidable d?scomfort or

fatigue ; seats should be provided. It should be r i -
tion of unnecessary fatigue promotes cﬂiciencyl.)e I:Cizgngyd ::};?rtmtx}::;sgrs:e?o
conserve energy which the worker expends by constant standing so that he
can have more energy available to put into productive work,  No greater
emphasis can be laid in ensuring the correct posture of work and the correct
method of performing work. Much depends on the correct machine design
too. A machine ought to be constructecr with regard to the probable physiolo
gical requirements and should not necessitate awkward or painful mor\)reryx:entl-
Supposing a writer had to use a pen that is of considerable weight, efficiency
of writing will suffer in quality and quantity. The analogy should be borne
in mind in analysing a machine for its proper quality viewed from the angle
worker,

Boredom is bound and found to have a direct effect

repetition in work has become the ord :
table, Introduction of a chan reier of the day, boredom has become inevi

. C e in work at intervals helps to increase out:
put by reducing effects of bor . : . $ foInc .
of work increased the output of otk of poicyclechain m ing, an alteratiox

i cach of four workers by 2 r cent. to 5 pe!
:}c\nt, lSmcc we have to accept rcRetitive work as J;mfi; the movcxgenﬂ
cmselves cannot be made interesting, There remains the environment it

which they are done. That can be changed, that is, the interest is attachet

of affording the least strain to the

on the output. When
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to something outside the actual movements. The scheme of Music-while-
You-work-introduced by B. B. C. has actually resulted in increasing the daily
ooutput from 2.6 per cent. to 6 per cent.

Importance of good house-keeping in factory has not been fully realised.
It embraces cleanliness, tidiness and general state of repair. The accumulation
of odd raw miaterials and other materials no longer in use often fetch a good
deal of money. A very large engineering firm has been able to find £ 750,000
by having a thorough clear up of the materials on the floor of the factory.

It is the rule of method study of materials handling that nothing should
be put on the floor unless absolutely necessary as it has to be picked up again
by someone.

It should be remembered that productivity is likely to be increased quite
‘as much by cutting out unnecessary loss of time as by improvements to process
and methods. The total time lost due to accidents is considerable in a factory
and 85 per cent. of the accidents that happen are preventable, Apart from
the direct loss of time when work is actually stopped due to an accident, un-
safe conditions may slow up working, since operatives and others have to
be on their guard and so move and work more carefully and with less assurance
than they would, if the danger points did not exist. In the field of material
handling above, method study can Flay a notable part in reducing accidents
simply by reducing the number of times and the distance over which the
material is handled. In 1g50, in Britain no less than 53,378 factory accidents
happened while handling material. If method study is applied to eliminate
all unnecessary handling, as high as 50 per cent. of accidents would never have
happened because the goods would not have been handled.

I have been handling materials that are responsible for reducing output
for a fairly long period and have reached the land of fatigue. Work is still
conditioned by the worker in spite of all marvels of modern machinery, planning
equipment and the rest. Work, output, production must all rise or fall with
the workers® physical fitness for his task. Many experiments in the shortening
of working hours have yielded impressive results. The most economic pro-
duction is attained by employing men only so long as they are at their best.
When that stage is passed, there is no true work in their continued work. For
optimum efficiency in weight lifting, it has been experimentally found that

_ a first class workman can only be under load 43 per cent. of the day when hand-

ling pig iron of g2 Ibs. weight. He must be entirely free from load during
57 per cent, of the day. The tendency is to drive people to load as quickly as
possible without caring for the science of fatigue. A gang was found to load
‘only 124 tons per day but after applying the principles of fatigue study and
requiring the workers to work and rest as directed by fatigue study expert,
1.6., by putting the men on load only for 43 per cent. of the time, the worker
‘was seen to handle 47 tons per day. The stored up energy in a muscle gets
depleted while working at heavy manual labour at a rapid rate and ample
time at frequent intervals should be given for the physiological system to re-
coup the energy for the muscle by restoring the metabolic equilibrium. More-
ver when work is performed by a muscle, waste products are generated and
ie rate at which the human system is capable of expelling the waste pro-
ucts outside the body has also a limitation and when exertion is carried
eyond this limit, waste products accumulate and poison the entire physiology
F'the system, thereby lowering the capacity to perform work.

Another consideration that has to be reckoned in evaluating the effects
[ fatigue is the hours of work. There is a popular notion erroneously held
idely that the longer the number of hours of work, the greater the output
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and the longer the hours of work for a piece-rated worker, the larger his
earnings. A study of history of legislation regarding working hours for in-
dustrial workers all the world over shows that reduction in hours of work have
been arrived at, not merely because of considerations of conserving the health
of workers but because of realisation of the naked truth that long hours
mean lessened output. Instances are many but to quote one: 233 piece
workers of the Zeiss optical works in Germany were required to work g hours
per day for a year and 8 hours per day for a year and the result showed that
the earnings of the worker in g hour system was 345,899 marks whereas in
8 hour system the earnings rose to 366,484 the ratio of increase being 100 :
116.2. In eight hour system the daily output was 1 /30 more than in g
hours system. In other words 30 men did the work which required 31 men
under g-hour system, i.e., each man did ten days more work during the year
of short hours. This seems parodoxical. Results tabulated showed that in-
crease in efficiency is largest in coarser kinds of work. Another noteworthy
feature was that during the four weeks of 9 hours system of work, the average
amount of power transmitted was 49.2 K.W. By a special contrivance it
was estimated that the hourly waste of power was 26 K.W. The actual
amount used being 23.2 K.W. per hour. After the 8-hour day was introduced
the amount and power transmitted rose from 49.2 K.W to 52 K.W. per hour,
The actual amount of power used rose to 26 K.W. per hour ag against 23.2
K.W. the ratio of increase being 100: 112. This is the evidence of cold
statistics. Many would not believe that the workers produced more in 8
hours than in g hours until shown the proof. The data is confirmed by
reference to the energy used.

One of the conclusions reached is that the workman incurs a certain
amount of perfectly passive fatigue irrespective of his actual production, The
modern worker sits or stands hour after hour in exactly the same unchanged
attitude unvaryingly subjected to the same noise and the same need of atten.
tion when he works near moving machinery. These things are extremely
fatiguing even if no work were to be performed. Moreover since metabolic
equilibrium is regained only by rest and recuperation, the length of working
hours is of critical importance. This_introduces the i

mated to amount to anything between ten to twen
from physiological impossibil
introduction.of rest pause of
once in four hours, has been
were labelling small packages

betw minutes an hour. Apart
1ty in heavy many work, in light work too

a few minutes at more frequent intervals than
Scen to increase output, A group of 17 girls

working on 8 hours arranged from 8 a.u. to
12-30 P.M. and from 1-30 p.M. to 5 P.M.

T It was decided to introduce a
rest pause of 1o minutes to watch the result in output. At 10-30 A.m. al
work was stopped for ten minutes. The average hourly production was § 3
per cent. more tha.n bpfore. Of the 17 labellers, different workers showed
different rate of rise in productivity. Classifying them i
medium workers and slow workers, it wag found that the five quick workers
showed an improvement in productivity of 8.o per cent. the six medium
workers productivity of 12.8 l;:«-:r cent. and the slow workers showed a pro-
ductivity of 17 per cent. whic

again shows that slow workers are not slow in
work because of any other reason than physiological set-up of their system,

Last but not least is the relation of productivity to good industrial re-
lations. All said and done, the desire to work comes from within. How to
draw out more work from people is an art

- How to drive people to do more
work has become an out-moded doctrine more harmful than 5«:!}1):1 That pre-
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1 of good human relations in an industry causes more productn_uté'. can
Y e vi galised and no statistics can be collected. At any rate, indirect
only be }:'lsus that in two institutions run by the same management under
study sloW ditions, the productivity in one is higher than the other. Analy-
identica’ con n, it was discovered that the institution which was giving less
sing_the reaso as manned by a manager whose relations with the workers
pmdu(;‘;l;] ltf}';’og being pleasant. The art of human relations in industrial
were

. management needs closer study if productivity is to be accelerated.

In fine, industrialist should do well to bear in mind that ;he legxsla;)txon
n on the statute designed to regulate labour, have in the Ol.lg-rund eenf
th?ltc;:i:d with an eye for increase in productivity and an intensive study o
co C
them would reveal this naked truth.



COIMBATORE EMPLOYMENT MARKET REPORT FOR THE
QUARTER ENDED 31.« DECEMBER, 1958

I. SUMMARY.

1. 1,416 establishments in the private sector, employing ten or more
workers, reported a decrcase in employment from 124, 145 to 122, 779 during
October-December, 1958. This is a decrease of 1.1 per cent, as compared with
the total employment during the previous quarter. The index of employment

(313t December, 1957=100) in the private sector as a whole exclud
truction declined from 100.2 to 98.8 during this period. uding cons-

2. Cotton textiles reported once again a fall in employment although it
was not so bad as in the previous quarter. There was, however, a reversal in
cotton weaving and spinning which recorded an increase after 9 months
whereas cotton ginning experienced a decline owing to seasonal factors, The
manufacture of foodstuffs including rice hulling and husking, showed a. risin
trend in employment. Also the manufacture of pumpsets and textile accesg-
sories maintained its steady employment rise. As against this, there was a
pronounced fall in employment in the tea plantations, in cotton ginning and
personal services. Under construction the rise in employment has bee
maintained throughout this quarter also. n

Employment in the public sector registered a slight decl] : .
quarter, 206 establishments reported a decline in cmgloyme !l“:‘grg::‘lzg this
to 42,413 at the end of December, 1958, which is a fall of 0.4 per cent, 315’ e
index of employment (31 December, 1957=100) in the public sector declined
from 107.2 to 106.8 during this period. Increase in employment was noticed in
the Government cinchona plantations, generation of electricity, insurance
railway transport and the administrative departments of Central Govern-
ment. On the other hand, distribution of electrical energy, banking, and
educational services registered a fall during the quarter. » e r?s’e 1
administrative departments of State Government was nominal, Emplo in
in medical and health services remained static, ployment

4. The traffic at the Coimbatore Employment Offic duri
indicated no improvement in the employment );?tluation. ei\lt‘;gﬁgl:h:}:)g: oy
aslight decline in the number of applicants seeking registration at the Exch: oy
the cumulative number of persons remaining unemployed a 3

: t
tﬂxarter recorded an increase. The total number of rsons re dl;ete;?:g of the
t

e quarter ended December, 1958, was 3,268 as a g .
qua:ltcr. The decrease could not he at?r,ibutcd tga:,‘f; El’,ii‘i’a;“rgxo prevxTous
number of new entrants to the employment market, was, however, sli }:ltl hihl:
compared to the previous quarter. The total number of persons re gh g
the active rolls of the Coimbatore Employment Office rose from 6 maining on
tember to 6,904 at the end of December, 1958. The number :)7‘92 dm
unemployed secking work showed a slight increase over the previous ;u:rc;t:d
5. Compared to the previous quarter _ . .
the Coimbatore Employment Office axan in’thmcor:c\‘:?oc:sncixe:rx:re %‘Lﬁﬁgd to
Government departments asbefore, with a share o? = d . e State

: ) 46 per cent. of the vacancies
top the list of customers, followed by quasi-Government (43 per cent.) and the

during
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Union Government departments (8 per cent.). Vacancies from private em-
ployers has been negligible, amounting hardly to 3 per cent. Though vacancies
during the quarter have shown a welcome increase, it has not been adequate
to relieve the pressure of applicants in the employment market. It is, therefore,
inevitable that the imbalance between supply and demand continued. At the
same time some of the employersin the area experienced shortages of personnel
in the following occupations : Draughtsman, Sheet-metal worker, Struc-
tural fitter, Turner, Miller, Grinder, Precision fitter, Town-planning Inspector,
Engineering Technologist, Statistician, Industrial Psychologist, Textile Techno-
logist, Health Visitor, Pharmacist, Nurse, B,T. (Science and Maths.)
Asgistant, Medical Officer and Stenographer,

II. A. EMPLOYMENT IN THE PRIVATE SECTOR.

6. 'The private sector which hasbeen showing a downward trend in employ-
ment for the last two quarters has shown no improvement, This was revealed
by returnsreceived from 1,416 employers, employing ten or more workers, who
reported a decrease in their employment from 124,145 at the end of Septem-
ber to 122,779 at the end of December, 1958 or a fall of 1.1 per cent (See
Appendix I). The employment index (31st December, 1957=100) in the
private sector as a whole, excluding construction declined from 100.2 at the
end of September, 1958, to 98.8 at the end of December, 1958. 1,538 employ-
ers were addressed during the quarter, of whom 1,416 responded based on
which this analysis has been made. The details of employers addressed and
responded are given at Appendix V. An industry-wise analysis shows that
while construction recorded a further improvement over the previous quarter,
plantations, mining and quarrying, manufacturing, trade and commerce and
services declined in employment.

PLANTATIONS.

7. As forecast in the last quarter, employment in tea plantations
declined from 31,019 at the end of September to 30,191 at the end of
December, 1958, or a decrease of 2.7 per cent. This is due, mostly, to
seasonal fluctuations inherent in this industry. This unfavourable trend,
however, is expected to change for the better during the next quarter, as it
would synchronize with the active season in this industry.

MANUFACTURING,

8. In the manufacturing sector, employment declined from %g,701 at
the end of September, to 78,799 at the end of December, 1958, representing a
decrease of 1.1 per cent.  While employment increased in rice-milling (+224) 3
and production of other food products (+gg) ; cotton spinning and weaving
(+378) carpet weaving ; (+ 3?) ; manufacture of electrical motors (+43) ;
domestic pumps (+8) ; textile accessories (+-80) ; pencils, buttons, gold
Jjewellery, sundry cutlery and sundry hardware, and synthetic gems (+94) ;
there was a decline in employment in cotton ginning and pressing (— 1,466) ;
dyeing and bleaching (—39) ; handloom weaving (—38) ; printing of cotton
textiles (—13) ; hosiery manufacture (—23) ; manufacture of household bell-
metal and brasswares (—17) ; and printing (—2%).

Cotton weaving and spinning industry, which constitutes the hub
of Coimbatore industrial economy and which has been experiencing a bad spell
during the last g months, has registered a welcome recovery and return to
liveliness. True to our anticipations employment in this industry rose from
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49,953 at the end of September, to 50,331 at the end of December, 1958. The

prospects for emplo in this i
D ing. ployment in this industry for the next three months are also

10. Cotton ginning, which is seasonal in character, true to expectations
’

continued its downward trend in employment. Thisunfavourable trend, purely

due to seasonal causes, is expected to be arrested and employment in this in

dustry, coinciding with the active seaso
active se i i
: Ty rE n during the next quarter, is expected

11. The hosiery manufacture during this quarter showed a decline in

employment. However, the pros i
e reborted t’o e lr))rig l;l)tt’:cts for employment during the next

12. Manufacture of textile mill
: A store i
tions, showed a rise in employment durings tal?d machinery, true to expecta.

o e i cmploymer € quarter. This industry will
cont ployment position during the next quarter

_13.  Manufacture of furniture recorded i
This was as expected. The slump in this ?ngul:stt}:;r i(:cflh
high cost of materials. The prospects, however.
ported to be favourable. ’

14. The cotton carpet weaving indust i

1 ry, which
up\{vard trend, since the last two quarters,y’has mailt‘lat‘:ig:fin _show
This squares with the earlier forecast for this industry di
next quarter reveal that this rising trend in employmex;t

ne in employment.
: ue to the prevailing
in the next quarter are re.

wing a steady
S Improvement,
Indications for the
15. Employment in the f: will be maintained.
. . manufactur
%npmve d'from 4,344 at the end of Septﬁ nc:{; giod:;uﬁ‘s, asl forecast earljer,
I ecember, 1958.  Establishments engaged in ’coﬂ'cg.’csé' at the end of
mcr;ase in employment from 888 persons at the end of Tsl:gt reported an
?t the end of December, 1958. The increase is due to ptember to 87
actors. Also the cmployment rise in flour-mills and [r,)ulz"ly seasonal
glamtqmcgi their steady incrcase. On the other hand ahe")’ products
dccgruca}tlmg industry suffered a net loss in employment a the groundnut
uring the quarter. _Th.e Cmploymentj prospects in i mounting to 129
ground-nut oil decortication and coffee garbl rice and flour-mills,

A . ing and curi
to improve while bakery products may remain statgic durin;r:ag :;t:t C(;cpcctcd
uarter,

16. Manufacture of electrical
. " . motors and pumpse
_th:ls a:'ea ais a significant industry. The rising ;:rcnlc)i i: 2::18 mec to stay in
industry, true to anticipations, has been maintained durj ployment in this
tl g establxtshmet;:ts rtl:portcd an increase in em n 4thxs quarter also,
is quarter. Employment prospects in thi 5 persons duri

: ¢ is indust g
holdlout l1:romlse. Auto-servicing has continued its :i};hfor the next quarter
as also the manufacture of buttons and synthetic ge ni employment trend

ConstrucTION.

17. The construction industry i
substantial gains during the q\laxytcrm I;he:

from 1,668 at the end of Septemb.

m . €r, to 2,086 at the en

This mfc:rqmtm;} t lfollected from 41 establishments isd of December, 1958
{)cp:eselt] gtlv?t}(: e employment situation and ag ’sucl:m;; however, trul
1;3 rea e1 with some reserve. Nevertheless, the tre d the data necds ¢
that employment in construction has been increas; nds are unmistakabl
ment position in the succeeding months, how g steadily, Employ
quite so favourable, ’ cver, 18 reported to be no

private sector has
ector record
mployment in this industry ro:(:
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TrADE AND COMMERCE.

18. As anticipated in the previous quarter, trade and commerce showed
a tendency to decline. This unfavourable trend is mainly caused by decrease
in employment in wholesale and in retail trade. Insurance and banking
remained almost static. In this group only the motion picture industry has
showed some liveliness (11). However, the prospects for employment in
banking during the next quarter are favourable. The motion picture in-
dustry on the other hand does not hold out much promise.

SERVICES.

19. In the services group as a whole, employment decreased from 6,107
atthe end of September to 6,077 at the end of December, 1958. While general
education (16), health services (3), recreation (1) showed increases, technical
education (1g), personal services (31) recorded a decline. However, the em-
ployment prospects in educational and personal services are reported to be
favourable,

CONTRACT (INDIRECT) LABOUR.

20. Information was also collected from the private employers regarding
labour cngaged through contractors. 80 private employers reported the em-
ployment of contract labour which accounted for 7,726 mandays of work in
the last week of the quarter. This could be regarded as equivalent to the
employment of 1,288 persons, which is a little over 1 per cent. of the total
number of direct employees in the private sector.

21. The industries employing contract labour together with other details
are shown in Appendix II. The practice of employing contract labour
appears to be widespread in rice-mills for paddy boiling, drying and hulling,
coffee curing, garbling and picking, beedi manufacture for drying of beedi
leaves, puring and beedi rolling, cotton ginning for kapas picking, cotton
ginning, waste cotton sorting, weighing, packing, loading and unloading,
hosiery manufacture for stitching hosieries, fertiliser manufacture for manure
mixing, packing, loading and unloading, glass industries (refractories), and
in wholesale trade for such work as pressing and mixing of cotton, loading

and unloading.
Strikes/LockoUTs.

22. As evidenced by the records of the State Labour Department, 14
strike/lockouts closures were declared of which 13 occurred in Textile mills
involving 11,119 workers. The total mandays lost consequent on these stop-

pages were 30,773,
B. EMPLOYMENT IN PUBLIC SECTOR.

23. The levelof employment in the public sector, for the first time since this
series of enquiries started, has shown a downward trend. 206 establishments
in the public sector reported a decrease in employment from 42,590 at the
end of September to 42,413 at the end of December, 1958. (See Appendix
III). Consequently the employment index (31st December, 1957=100) in
the public sector as a whole which continuously rose to 107.2 in September,
1958, recorded a decline to 106.8 at the end of December, 1958. The
decrease of employment was caused primarily by a fall of 1,028 under
distribution of electrical energy. There was a slump in Quasi-Government
establishments ; the increase in employment under local bodies was nominal,
The statement showing the changes in employment under these sub-sectors

is given in Appendix IV.
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PLANTATIONS.

24. The cinchona plantati
ions recorded an increase revi
over the previous

quarter by employing 287 .

g 2 persons more. i :

of casual workers for incidental and maintenlanhlcs is due to the recruitment
cultivation. ¢ work, unconnected with

ConstrucTION.

25. Under construction, the rising trend ;

: ) end in empl i in thi
ot e ] T e L e
ber, 1958, The increase is due to tlcll; er:;x}.n:es’zs? it 1o Of Decern-

of the projects. nt of casual labour in some

ELRCTRICITY, GAS, WATER AND SANITARY SERVIQRS

26. Two establishments in this i
ndustry rted rease i
E:?:mugg: rr thgm f\?l)}? 5,494 at the end of SCPr:epfgbcr taodec the apoy-
orcee s 195 2 ile the generation of electricit ’has 4,}?25 - the‘ end of
O%gdcctﬁm;; oyment, the bulk of the fall (1,028) took pl }l0wn an increase
cal energy, This is due to the retrcnchmen}: o the o distribution

recruited in connection with the construction of transmnuqf ‘:: g a2l workers
u.'

TRADE AND Comuerce,

27. 14 establishments .
the previous quarter., 'Izl*her ;: °?n:umpl°m:nt increase of

. 41 perso,
increase of 29 persons. hted Tor o

rance Corporation accounted for an

TRANSPORT AND CoMMUNICATION.

28, There has been an in i
Communication, 11 atablishnlae:‘;:?: or
them over the previous quarter. Most of the }
ways efitgs)t’a taigd jﬁ‘altce II’m‘:n'matkm and Broadcasting (?). AirT
wmam. s and Telegraphic communication was Zaf'ryp‘ift iy

Services,
. 29. The services group, consistin
increase in employment from € of 157 establishments
end of Dcccmgcr, 1958. Th:gi,ig? at the end of Sept.mgber to ’ag:):;:’?t tﬂ_

vernment administrative offices (292) and Stat

HI. PERSONS SEEKING WORK. a

REGISTRATIONS AT THE Evrrovuent Excnance

30, The number registers :
Office decreased slightly. gt Lk With the Coimbatore Employment

selves for work at the Empl (including 455 women) regi

ployment Qfh : registered -
ber, 1958, as compared to 3,660 (inclx(:iin;nngo the Quarter, ended Dm
quarter. Of those registered during th (350 women) in the precedin,

.
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total number of unemployed remaining on the active rolls of the Employ-
ment Office increased from 6,710 (inclusive of gg4 women) to 6,904 (inclusive
of got women) during September-December,. 1958. At the end of Decem-
ber, 1958, 10 per cent sought professional, technical, administrative and exe-
_tive jobs, 11 per cent. skilled work, 35 per cent. of clerical work, and the re-
maining 44 per cent. sought unskilled work, There has been a significant
increase in the number o% applicants seeking clerical occupations while on
the gther harid the skilled craftsmen have recorded a slight increase during the
wquarter. Persons seeking professional, technical, administrative and exe-
#eutive occupations were fewer during this period.

)

¥.*" g1. The number of educated unemployed seeking employment assistance,

increased from 2,130 at the end of September 10 2,227 at the end of Decem-
ber, 1958, - Matriculates accopnted for 89 per cent. of the total, which is an
. dncrease both in absolute and relative terms compared to the previous quarter,

“¥ls

- 3'2 An analysis of the applicants on the Live Register at the end of
Diecember, 1958, by broad age groups shows that 520 applicants were under
18 vears of age ; 6,069 between 18 and 25 ; 245 between 25 and 45, and 70
~aver 45 years of age. 1tis significant that about 87 per cent. of the applicants
were in the 18-25 age group.

IV. DEMAND FOR PERSONNEL.
A. Vacancies Notified to the Exchange.

33. There is an increase in the number of vacancies notified to the Coim-
tore Employment Office during the quarter, 8o vacancies were notifie
the Employment Office ay compared ta 592 in t%e previous quarter, of
s total, 876 vacancies were from the State Government departments. 346
m quasi-Government and Local Bodies, and 66 from ntral Govern-
ent Offices. The private sector vacancies were limited to a bare 21,

B. Vasancies Pending with Employers.

34. Information was also collected from the employers about the number
*vacancies remaining unfilled on the date of this enquiry. From the returns
«ceived from the employers in the private sector, it was noticed that there
ere 80 vacancies of wgich six were already notified to the Exchange and 5 more
otified after establishing contacts with the employers. Similarly establish-
rents of the State Government, quasi-Government and Local Bodies re-
orted the existence of 190 vacancies, of which 111 were notified to the Ex-
hange.- It may be mentioned that the notification of vacancies is compul-
ory on the part of Central and State Government organisations but not with
sthers: Some of the selected occupations in which vacancies existed on the
lay of enquiry were as follows :

. . Pusric SEctoR ' PRIVATE SECTOR
Boiler Attendant .. Labour Welfare Officer
Fitter .. Machineman
Foreman ) .. Painter

" Machine operator .. Electrician
Blacksmith .. Structural fitter
Pattern maker .. Pattern maker
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Tracer .. Turner E’;f 3 I I
Medical Officer .. Winder § 33 |8 T 3
Pharmacist .. Mason Eﬁﬁ
Health Visitor .. Painter, Salesman -
Town-planning Inspector .. Pharmacist q ~T
Instrument repairer .« Lecturer in mec)}anical engineering % < 2|~ | 578 £387 58S 55 ©s P 3
Draughtsman -« Workshop superintendent ° s 8 ) ? N e T TITITH+T [t
Artist .. Principal vocation instructor 2 §§ |
Librarian .. Director of Physical Education g ok
P. T, Instructor . B.T. (Maths, & Science) Assistant b -
, Doctor, nurse °.2;
i - -~ -t N OnNo o 124 o
C. Number of Workers placed in Employment. g, § Lisle 5 §°3" aﬁf‘éjﬂﬂ% ) 88 E}%gg
- ~— 3 - ©“ - lall ol
35. There has been an increase in the number of workers placed in ¢ | ® ”
employment during the quarter, 784 persons (inclusive of 50 women) were .g‘ @
placed in employment by the Coimbatore Employment Office during the X ?4
quarter as against 599 (inclusive of 22 women) in the previous quarter. Of Qls i
the persons placed 683 were in services, 30 in agriculture, 31 in construction, 3| vl3 ol o 095983598 5 IIT 825
16 in manufacturing, 15 in trade and commerce, 8 in transport and com- K] ~§ =15l & § CR-PRET &E §6 %33‘5
munications and 1 in electricity, gas and sanitary services. An occupational " ~| 5 ¥ R @
analysis of the vacancies filled shows that 353 were in technical and r .§
administrative jobs, 38 in skilled occupations and 206 in unskilled work ; -
187 were placed in clerical occupations. ; E % .
V. WORKERS IN SHORT SUPPLY. _g' §§ alal - | gongegegrogemogren
36. Reports received from the employers and the experience of the E-ﬁ %§ G e Y% -
Coimbatore Employment Office suggest the following occupations as those in \3-5 3 2
which shortage existed during the quarter. ,.§
Draughtsmen, Sheet-metal ‘workers, Pattern-makers, ‘g ol I
Turners, Millers, Structural fitters, Doctors, : B
Nurses, Pharmacists, B. T. (Science and Maths.) Assistants, Engine~rinn 4 '
Instructors, a3 i _g
g g £
_g'g g §§ g [
E’ 5 ga yid Esfﬁ ,g
: e : ax g
§ R L 2 §§'§gﬁa§
: £ fpR§E 3'535%'?
Q gé,é %-q.‘.,.d Q-.usﬁ-a 8'%
8] 5| gy CEEEEHG053 2
; §lz| Shoasatregiiice
B i agéég |
5 81§ 8iciiiieldosssas
[
5 {05 ] 5| snevese LnBaRENETTRR

1—4

78,799

79,701

Manufacturing

Div.2 & 3




n
+25.1

(6)
4418

(5)

747
1,005
1,216

2,

1
1,208

(4)

1,668

(3)
41
35
68
50

(2)

Wholesale trade
Trade & Commerce General

Retail trade

Construction

4

40
6o
6.

69

(1)
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APPENDIX T1I.
° wi ¥ Statement showing Details of the Contract (le. indirect) Labour Employed
o T 2 T in Private Sector, by Industries, during the Week ended 27—12—1958
T T + (Quarter ended 31—12—1958". ‘
No. of Total
establish-  mandays
Industry ments . worked Nature of work
Ts ol 9o oy ~x «lg Serial Cede Description of Industry. , Teport- in the Cferformed by
414 + No. No, ing Con-  week by ontract Labour.
Pt +7 S
- tract Contract
) Lubour.  Luhour.
(1) (2) (3) (4) (5) (6)
| = ougwa 1 o1 Tea Fstates .. 25 13,436 Construction of new
& 2 a;?,““’ws N E , buildings, up-keep
2] A W 0] o 185
oy~ o SN Si of dbulldmg and
~ roads etc.
2 200 Rice Mills . 12 880 Paddy boiling, dry-
: ing and hulling.
g - 201 Manufacture of Sugar .. I 1Az Workshop work.
- 4 207 Qil Mills .. H 36 Oié-seeds &crénshing,
ol Wt amnl o~ 4 . rying ecorti-
al X %?{%“"ﬁ.fg 2 B I cating.
SR o MY ¥ 5 209 Coffec curing worke .. 1 329 Cofee curing, garb-
= ling and ﬁacking.
at Manufacture of acrated 1 48 Preparation & sale of
water . areated water.
7 226 Beedi manufacturing .. 2 114+ Tobacco curing and
heedi manufactu-
ot N o - ring.
21 @ 3:‘?“3'5 ?;, € 8 . 2 Cotton ginning .. 16 2,578 Kappas picking, cot-
kS ton ginning, waste
cotton packing,
sorting, weighing,
Joading and un-
e loading.
AR B N B 9 270 Carpet weaving . 1 n2  Weaving carpets &
bedsheets.
10 271 Hosiery manufacture .. 1 18 Stitching hosiery.
{ o 279 Calendering of cloth ., 1 20 Transporting & Col-
r | . lection.
£ 12 310 Tanning . 1 49 Elangaram, Bark-
al® . men, etc.
8 § 13 323 Rubber & Plastic Pro- 1 14 Cutting Rubber
gl> ducts manufacture .. sheets. .
21 14 332 Fertilizer manufacture .. 6 469 Manure mixing,
g g ¢ packing, loading &
£ E 3 g L unloading.
B "g . 15 341 Cement manufacture .. 1 99 Building repairs &
5 3 'g g ﬂ Eg & ' . whitewashing.
S|« E-'g' 5 E g1 W 16 357 Glass Industry .. 1 286 Refractions.
MR- é ;"5'3 5 g .‘o‘ 17 384 Automobile repairs .. 2 384 Se:“’i:;:egt & repairs
g g . 0 .
ol & g §ﬁ U g1 g 18 Go Wholesale trade .. 4 1,993 Pressing & mixing of °
ki E 3 =§g : a cotton,  loading,
M| 533 1 L 5 unloading, paint-
* ing and body works.
19 810 Education (Technical} - 1 155 Building construc-
tion,
© | w - 20 8s Business Services . 1 30 Assembling of tea-
AR gégég‘.‘?g‘g © §, chest.
2 q
A E ToTAL . 8o 21,152
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decrease.
+7.3

increase or

Percentage of

+355

Increase {(+)
~ or Decrease (—)

31—12—1958.
3,830

e,

3475

No of Employees as on

30—g—1958.

27

menis.

establish-

APPENDIX IV.
No of identical

 Statement sbowing changes in the Volume of Employment in Public Sector between 30th September, 1958
and 318t December, 1958, in identical Establishments.

Type of Establishments.

Serial No.
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APPENDIX V.

Central Government (including Railways)...

o
'g : T + Coimbatore Employment Market.
+7+ T QUARTER ENDED 31-12-1958.
A. Response from private employers by indusiry.
Industry Code - . No. Ao, Percentage
g § % ,_': No. (Division). Description. . addressed.  responded.  of response.
Fr| 0
o Plantations . 38 35 92.1
I Mines & Quarries .. 4 1 25.0
2 &3 Manufacturing . 887 840 94.8
g Construction . " 95 41 43.2
Trade & Commerce . 150 153 g8.0
?e? g § 2 g ’gran_sport & Communication. 27 27 100.0
L Qe Services .. 328 18 97.0
§9 ¥ g 9 Activities not classified else- 3
wheie . 3 1 33.3
Total .. 1,538 1,416 92.0
~ o @
553\ & .
|
- il - B.  Response from private eniployers by size of establishm nts.
. Scp bl No. ‘ No. Percentage
Size of Establishments. addressed. responded.  of response.
I R :
- o
- & m:g } 874 2o2 91.7
20—49 . 408 369  90.4
50—99 . 102 94 92.1
.o : 100249 e 62 61 98.4
250-499 . 20 18 go.o
500-999 . 39 39 100.0
1000 and above . 33 33 100.0
Total .. 1,538 1,416 92.0
g C. Response from public sector by type of establishments.
g é 5 3 . Tvpé of establishments No, No. Percentage
(Sé g 1 : o ) addressed. responded.  of response.
528 %
ad 3 Central Government .. 2y 27 100.0
State Government .. 111 111 100.0
Quasi-Government . 24 24 100.0
Local Bodies . 44 44 100.0
o < — - -
Total .. 206 206 100.0
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APPENDIX VI.

Index of Employment in Private and Public Sectors in Coimbatore
(Base 318t December, 1957=100).

Private Sector (excluding

Construction). Public Sector.
Quarter
ending. ,JV rE T Embl ~ ! -
. @ mploy- mploy=  Index.  No. of
Esits.  ment in  ment in E‘:u:j ﬁe":slox{; m:?; Indes.
previous  current previous  current
quarler.  quarier, yuarler.  gquarier.
March, '58 .. 884 98425 102,111 103.7 204 17,395 17,003 102.9
June, '58 .. 1,197 119,953 119,017 102.9 207 31,908 32,451  104.7
Sept. '58 .- 1,331 123,771 120,503 100.2 195 36,353 37,215 1072
Dec. '58 .. 1,375 122,477 120,693 8.8 206 42,590 42,413 1068

LABOUR NEWS

INDUSTRIAL RELATIONS
April, 1950.

The labour situation in the State during the month of April, 1959, was
generally satisfactory except for 4 strikes and 1 lock-out in the Textiles, 2 strikes
in Plantations, 8 strikes in Engineering establishments and 11 strikes and 2
Jock-outs in other industries, affecting 1,868, 265, 3,424 and 1,632 workers res-
pectively. The man-days lost as a result of thc above stoppages were 3,806,
370, 15,842 and 6,787 respectively. The details in respect of the more important
strikes and lock-outs are furnished below and the details of the strikes are
furnished in the statistical portion.

TEXTILES.

299 reelers of the Indira Cotton Mills (P) Ltd., Chromepet, Chingleput
district, struck work on 1gth April, 1959, demanding that th;yh should be
,given work on the same reels as they were working efore. ¢ manage-
ment consequently declared a lock-out on zoth April, 1959. The lock-out
continued at the end of the month. ‘

215 workers of Sri Balasubramania Mills Limited, Singanallur, Coimbatore
District, struck work on the morning of goth April, 1959, as a protest against
the suspension of one worker. The workers resumed work the same evening
on the intervention of the Labour Officer.

PLANTATIONS.

160 workers of the Vaikundam Estate (Rubber), Marthandam Post,
organised a strike in protest against the introductiowof contract system in field
work., The workers work the same day on the intervention of the

~ Labour Officer.

105 tappers of the Kanthimathi Estate (Rubber), Kaliel Post, struck
work on 27th April, 1959, protesting against the alleged refusal of weekl
Kanjee advance of Ra. 5 Qy the ganagement. The workers resumed worz
-voluntarily on 2gth April,’ 1959.

ENGINEERING.
1,016 workers of the Binny’s Engineering Works (P) Limited, Meenam-

" bakkam, Chingleg_\lx‘t District, struck work on the 3oth March, 1959, demanding

bonus for 1958. The workers resumed work on 3rd April, 1959, on the media-
tion of the Personal Assistant to the Commissioner of Labour, Madras.

116 workers of the Binny’s Enginccring Works (Harbour), Madras, strﬁci:
work on the goth March, 1959, emanding bonus for 1&58. The workers
resumed work on the grd April, 1959, on the mediation of the Labour Officer.

104 workers of the above concern again struck work on the 15th April,
195%, as no settlement was reached on the question of bonus for 1958. The
workers resumed work the same day, after direct negotiation with the manage-
ment,

: L—s
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992 workers of the Binny’s Engineering Works, Mecnambakkam,

put District, struck work on the morning of 15th April, 1959, demanding

bonus for 1958. The workers resumed work the same evening on the advice

of the Commissioner of Labour. 1,020 workers struck work again on 18th

April, 195, for the same reason. The strike continued at the end of the month.
104 workers of the Binny’s Engineerin Work imi

Madras, struck work on 18thy N ¢ or) Limited (Harbour),

: April, 1959, as no settlement was reached on the
question of bonus for 1958. The strike continued at the end of the month.

., 41 workers of Sri Ganesa En ineering Works, Madras staged a stay-.i
strike on 11th April, 1959, dcmanging a month’s basic wagc’s as lgmnus sbc},o::
New Year’s day. The workers r

esumed k :
mediation of the Labour Officer. \:vor on 13th April, 1959, on the

Chingle-

TRANsPORTS,

The strike and subsequent sathyagraha by the wo. k
Transports, Tiruchirapalli, from the thh Marr:h Fendeg o MSNS.

» 1959, cnded on 20th April
1959. The workers resumed work on the interventi i
missioner of Labour, nHon of the Asistant Com

Otuer INDUSTRIES,

40 workers of the Kundah Hydro Electric Scheme, Kundah F '
Qam) struck work on goth March, 1959, dcmanding the maintenan((:e (:)r;: :);
vice rcgmtcrs‘,( payarﬁ::xx o_fi proper wages, overtime wages, etc. The worker
resumed work on Pril, 1959, as a result of a sett] i
the parties before the Lab:)ur O’ﬁicer. cHiement arrived at betweer

120 workers employed under 5 boat owners at Tuticor;
3oth March, 1959, demanding increase in wages, Thu icorin struck work of

on 8th April, 1959, on the advice of the Labour Officer. " ¢ Fesumed worl

80 workers of the Hajee Abdul Wahab & Sons, T
North Arcot District, struck work on 1st April, 1959, ‘as :n;&gtl;c;:iMb&
non-payment of retrenchment compensation to 15 workers, The v&er
resumed work on 3rd April, 1959, on the intervention of the Labour Officer

struck ;
4.30 P.M. demanding that the work of pri ing all Sk on toth April, 1959, ai

88 workers of the Paramount Studios, Salaj
trict, struck work on 10th April, 1959, demand;

discharged workers. The workers resumed work . i
‘the mediation of the Labour Officer, work on the 11th April, 1959, or

53 workers of the Rapid Industrics, Kovur,

work on the 16th April 1959, protestin : )
The strike continued at t’hc end of the mgn?l%.a st the di

CENTRAL SPHERE,

There was no strike or lock-out in any of the j . .
under the ¢ antral sphere » during the py;riod u; l::i ::t’rl':‘l' establishment
The President, Madras Port Tryst Employees’ Union
served a notice on 16th April, 1959 to the Chairman, Mﬁgfpﬁfﬁﬁ
. (

. for 1958-59 as per the agreement dated 22nd April, 1959.
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i if the grievances of the employees like restoration of
Madras,t :)tf?lt;g\g/et;:; ;Ef;r ta}.lll tgy;)es of leave including holiday, size of A’ and
P%y,me‘t‘e ories of shore labour, reference of all local' issues to arbltratn.),n, hbera}
i lgfnegtation of some of the Government’s decisions on Choudhri’s report,
m}pt tement of discharged lascars, etc., are not f:l,one immediately, th(;
%iﬁir? would be compelled to organise a protest strike towards the ehd of

. May, 1959.

CONCILIATION UNDER THE INDUSTRIAL DISPUTES ACT,
1947. | , l

iati ired i isputes during

iliation Officers enquired into and settled 760 disputes ing

the gg;t}? %I}C:A:;r;lo,nl%g. 61 of these were industrial disputes in" which

settlements were recorded under section 12 (3) of the Industrial Disputes Act}.

Details of the disputes settled by conciliation are given in the statistical supple~
ment. .

In addition to settlements under section 12 (3) of the Industr}llal Disputes
Act, mentioned above there were 11 agreements arrived at betyvecrlz the -marflagf-
ments and the workers themselves as set out in the statistical su};lp efx.nﬁnt of this
Gazette. Of these settlements, mention may be made of the following :—

igmore Estate

The management and the workers of the Craigmore ate,

Kullakfxln)lby Pe.On.1 entgred into an agreement on 31st M_arch,'vlg5‘g, ’rega‘rdmg
employment of workers as supervisors. ,

itaniali Mills Limiited

The management and the workers of Gitanjali M{ll; Liniited,

Sankarg)kovil? entereg into an agreement on 16th March, 1959, in :r.csp?ct of
wages to the various categories of workers, k '

h anagement of Madura Mills ) C(_)xhgan);,' "L.irr';itgd,
Ambasgx)lu'gr:m, Iarllgreeg to_revise the basic wages to maistries of their mills

as per.the agreement dated 27th March, 1959.

An agreement was reached between the workers and the manage-
ment og“%ri' Ba?gkrishna Mills Limited, Madurai, to pay 21 per cent, of the
total basic earnings of each worker as bonus for 1958-59. - - .

ement of Sri Kothandaram Weavirig_Mills, ‘Madurai,
agreed (t50) pl;;leg?;ggent. of the total basic earnings of the wprkers as _bonus

ADJUDICATION UNDER THE INDUSTRIAL DISPUTES -ACT,
3 . 1047. o
i Government referred 27 industrial disputes where settlcmentg
coul(;r 2gtsl:: f)rought about by conciliation, to the Labour Courts at Madras,

i d Madurai for adjudication. The details of disputes refcx:fcd
g?%ﬁﬁ:ggn aré published in the Gazette under the statistical portion,

¢ iven by the Industrial Tribunal and the Labour ,Courts; '
Mad%gs aévz;.riiagtmi ax};d Madurai, on industrial disputes referred to them
were ‘pl,xblishcd during the month of April, 1959. e

; A WELFARE. . o
National Emplqjammt Service in Madras State.—The State Employment

* Advisory Committee met under the Chairmanship of Sri R. Venkataraman

L Industries and Labour on grd Apri 1959, at the Secretariat,
¥}igls;:gctfi‘(:1r Vr«:asu gattended by the Dirqctqr, rc}),rc‘sentanges_‘of Employers,
Labour and Government Officials,
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- The first Employment Officers’ Conference was inaugurated by the
mte:‘ f;r Inm&at?:g Labouitat ttihe:l Diretchtorate of Employment on yletxh
Apri . was atten i

Nmm? ployment Service, Madrasby © Employment Offiery i B¢

During the month of April, 1959, the Emplo i
. [ il, 195 yment Officers in the State
m l.g,e855 applicants mclu(?mg 2,408 women, 3,060 scheduled caste/
scho ulicanu; apphcam:h:nd 511 Exﬁciu personnel. The total number
¢ , various . ent Offices hich
nﬁ\xclu ed 202 yomen, 220 scheduled wtels‘::hozi?nled tribe apzh.’.ca!t;ggxm‘l’:i %9
b mx personnel. 874 employers made use of the Employment Offices
uring hi:i:lmth. 2,187 vacancies were booked by the Employment Offices
vaiing canployiaat albtance on the Live Reaitens o so] arELcan Sior
mcat Ofices in the State at the end of the mapth * (oo Verous Baplor-

Shortaggthoontmued to persist in the following trades :

Boiler Attendants.

Building and Town Planning § i
&“ldmgnsmeenng Graduaty,  To 0 and Surveyors
Draughtsmen (Givil and Mechanical).
eering Supervisors.

Instruments Mechanics,
Welders.
Wiremen.
Health Assistants/Visitors.

echanics to repair scraper and bull
Artisams (Scheduled Castes/Scheduled ‘-‘F.:::‘..f').

Langusge  Heachtrs (
I ers (Kanarese, U sndi ,
Scichce and Mathematics (BT, /LT Avsing 20 Saaskeit)
mgd Compounders, ’
ernity Assistants.
ysical Training Instructors.
Qualificd Stenoge herv,
uses continued to exist i : .
as watchmen, peom“ and me cleical and unakilled categories such

(8) The Employment Market Information scheme.~— .
meas MarktRcport forthe Quarierended s Beptemoes L5 s e
is in progress. tltxhn:lm:lf:; g;u?“a?mtﬁ"d"d 3tat December, 1958,
market data for the quarter ended grst M::ych,o,rg 5; ;O‘I'h;cnt::: t:§ employment
1950, and the total number of employers addrested for this on 18t April,
20:::{‘ re:lsn 1,605 in the private and 1,923 in the public sector D‘luerte:h was rt;.
er training course on Employment Market Inﬁ;x-m:S:ng V:ox:im:n;

conducted for all the Empl .
18th April, 1959. ployment Officers at the Directorate on 16th and
(b) Occupational Research and Analysi .
l;;d amgni;l the study of all occupaﬁomy:xundse?‘gmﬁ_nein;‘eadquartcm unit
nda time the work on Q_roum og and oo, covering 'D“f:‘u h“lt:try, lu;psecndmg
and Engineering Technicians, Architects, Engineers and SK an and Science
The pattern of study of occupations has been m‘z)e)'on relgecuvely.
v b i Diviions s0d Gronpe of sccnpsson Filowc b

.tra,;ive control of the Director of Industries and Commerce, M-drﬁ
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The final report on the study of all occupations under the sugar industry is
expected to be ready by the end of May, 1959. ,

(¢) The Youth Employment Service and Employment Counselling.

The Youth Employment Service and Employment Counselii Unit
attached to the District Employment Office, Madras, gave group ce
to 613 lﬁgplicants and individual guidance to g. The unit continued to
collect information on the facilities for training, apﬁrenticedﬁpa and
various other courses of studies, for the benefit of applicants contacting
the unit for guidance. ‘ o '

The Employment Officers continued to give publicity to the utility and
sale of career pamphlets and Hand Book on Training Facilities which are
published by the Government of India,

Particulars for the revision and compilation of the Hand Book on Traini
Facilities continued to be collected from Institutions/establishments bo.
in the public and private sectors. This compendium on Training Facllities

is expected to be completed shortly.
HOUSING. ‘ .

Out of the 1,248 houses sanctioned by the Government under the subgi-
dised Industrial Housing Scheme, 624 houses have been completed. In res-
pect of eight schemes which are under the administrative control of the Labour
department, the construction of 28 houses has reached roof level, construction
of 116, houses has reached the plinth level and the construction of 330 housss

is vet to be taken up. In respect of schemes which are under the &demmu-

e conse
truction of 100 houses has reached roof level and the 40 houses
is yet to be taken up. L .



LABOUR LAWS AND ADMINISTRATION

'MADRAS BEEDI INDUSTRIAL P
MADRAS BE] REMISES (REG
. OF CONDITIONS OF WORK) ACT (XXX%I OFUng;5ABT)‘ I O

An Act to lat it jork 1 i 4 :
of M regulate the conditions of Iuor[c in beedi mdustnal premises in the State

WHEREAS it is expedient to
., . WHEREASs it is exped regulate t
itljal premisés in the State of Mg;dras;

~ Be it enacted in the Ninth Year of the Republic of India as foliows :—

.. .1, Short title; extent and comm
M tlle; ? mmencement.—
fléggfas, Beedi Industrial Premises (Regulati

he conditions of work in beedi indus-

(1) This Act may be called
on of Conditionsyof Wc:rkg At::

(2) It extends to the wholé of the State of Madras

(3) It shall come into force on

. ‘ ) .on such dat

ggglgcagxpn,, appoint ; and different dates !;aif als)eth: Goy crument may, by
‘areas ‘and- for different provisions of this Act. - Ppointed for different

.. 2.. Definitions.—In this Act, unless the context otherwi

- (&) “adult”
age ;

- se requires—
$ a person who has completed cighteen years of

-+ (8) “beedi industrial premises *

. emises

clud . b means any pla . .

comxl:cgt etclllew p:‘ﬁcx}rlxcts thereof, in any part of which aﬁypm ::u?;ctpr?mlses, in-

carriog 1th the production of beedies is being carried u.rmgd[?rocgss
ted on with or without the aid of po on or is ordinarily

wer ;
() “ beedi in ”» :
of bccdie)s : industry * means any industry relating to the manufacture
(d) “child” m :
of age ; cans a person who has not completed fourteen years
(¢) * competent authority *
Goc\lremrl?ent by notification to plgformmtiin;ur::i};ngmf? :}l: authorized by the
un » o .
er this Act for such area as may be specified in the :g?mpctcnt authority

5 5 ification ;
employee ” means a person em

any agency whether for wages or not in any b plqy.ed directly or through

eedi industry to do any work,

(¢) “ employer ” means th

1 - ¢ person wh .
::?rtl:garfrflzlnrz }c,)f ::lny })qedx industrial pr(}:)miscs o‘:‘, \«?hf)1 ?a;h?) uitcunasoate (;‘O}r;'t rol over
of the affairs ofl‘)g ying goods or otherwise, a substantial i);xter ,of his advan.
ny beedi industrial premises and includes st in the control
(i) a proprietor or a regj -

gistered use

the Trade Marks Act, 1940 (Central Act Vr :ff lagil:;de
b

(ii) any other person to
) whom the i
muses are entrusted (whether such other pigszlx:si: f

manager, superintendent, or by any ‘other name)

¢ mark registered under
In relation to beedi; and

any beedi industrial pre-
_called a managing agent,
)
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(h) ““ Government” means the State Government ;

(i) * Inspector ” means the Inspector appointed under sub-section
(1) of section 6 ;

(j) “ manufacturing process” means any process for, or incidental
to, making, finishing or packing or otherwise treating any article or substahce
with a view to its use, sale, transport, delivery, or disposal as beedies ;

(k) “week * means a period of seven days beginning at midnight on
Saturday night ; ,

(I) “young person’ means a person who has completed fourteen
years of age but not completed eighteen years of age.

Beedi indusirial premises to be licensed—Save as otherwise provided in
this Act, no place or premises shall, on and after such date as the Govern-
ment may, by notification, specify in this behalf, be used as a beedi industrial
premises without a licence obtained from the competent authority and except
in accordance with the terms and conditions specified therein,

4. Licences.—(r) Any person who intends to use any place or premises
as a beedi industrial premises shall make an application in writing to the com-
petent authority for a licence therefor, together with such particulars as may
be prescribed. , . :

(2) The application shall specify the maximum number of employees
proposed to be employed at any time of the day in the place or premises and
shall be accompanied by a plan of the place or premises prepared in such
manner as may be prescribed.

'(3) The competent authority shall, in deciding whether to grant or
refuse a licence, have regard to the following matters, namely :—

(a) the suitability of the place or premises which is proposed to be
used for the manufacture of beedies ;

(b) the status and previous experience of the applicant ;

(c) the financial resources of the applicant including his financial
capacity to meet the demands arisin% out of the provisions of the laws for the
time being in force relating to welfare of labour ;

(d) whether the application is made bona fide on behalf of the applicant
himself or benami oni behalf of any other person ;

(¢) whether the beedi manufactured by the applicant will be sold and
marketed by himself or through a proprietor or a registered user of a trade
mark registered under the Trade Marks Act, 1940 (Central Act V of 1940),
in rclation to beedi or any other person ;

(f) the welfare of labour in the locality ;
(g) the interest of the public generally : and
(k) such other matters as may be prescribed.

(4) (a) A licence granted under this section shall be valid for a financial
year and shall be renewed from financial year to financial year.

(b)) The competent authority shall, in deciding whether to renew a
licence or to refuse a renewal thereof, have regard to the matters specified in
sub-section (3). _

(5) The competent authority shall not grant or renew a licence unless
it is satisfied that the provisions of this Act and the rules made thereunder have
been substantially complied with,
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(6) The competent authority ma
¢ uth y cancel or suspend li
:x!; n;sncwrignti;tnde} thx.s Act if it appears to it, after gl.i):ingat?; lf:ﬂic;‘gtﬁla:r:%%
reprgpc:tatio y ofrbemg heard, that such licence has been obtained by mis-
n or fraud or that the licensee has contravened, or failed to comply

with, any of the provisi ;
the terms or cogditio;osmofo' ftgtml?cg;g: the rules made thereunder or any of

(7) The Government may issuc to competent authorities such orders

and directions of a general ch
! aracter as the Government i -
sary in respect of any matter relating to licences undermtgu mg:r et

o oing provisions of this secti
Sy ey rtr T e T e R
.OF Tenew any licence, it shall do %o by ihe competent authority refuscs to grant

giving the reasons in writing fotr’y.?ch wﬁ“,mmm. unicated to the applicant,

g 5.- Aﬁp‘ab,— y pemn ,eved ..
.2’:33,? tynx;:fuqu to grant or renew a licle)nyceth:r ?:Zf,ﬁm? °fat*ll_e eompet;nt
sectlor vcz;nvrxthm such time as may be prescribed, appea s icence under
‘ ent may specify in this be » 4pp such authori

-such order in the case as it may think fit. and such authority Tay ma

6. Inspectors.—(1) The Governm
persons as possess A nent may, by notificati i
o this Act ang m;h ¢ prescribed qualification to beylnspec::rtsm?ératipomt o
) E Yawsntothemsuchlocallimitsutheymy tﬁ.ﬂi‘ﬁt ’
2) Every I tor shall . . i
.t‘hc meaning of the Indian Penalbéog:e!(nd.gnttroalbic? ggbhc i aoan, Viin

LV of 1860)
1. Powers of Inspectors.—(1) Subjec '
. M t tO s .
:‘;1 e:m XPPOmted under thi Ac{ shall, ?;'ytl::l ;' made u‘l- tthh“ behalf,
the local o ct, havc.powertodoalloranyofthefo o O the enforce
( )hmxts for which he is appointed— owing things within
4) to make such examination and :

sary for ascertaining wh n and hold such inquiry as may be neces-
complied with in any ert»hlaeéeth:rp;?mm?mm ofhi Act hive been and are being
(b) to require the production of any |

.document relating to the manufacture of ﬁrmbed register and any other

the (¢) to enter at all reasonable times o
the residences of cmuployces when he has reatprably oo luding
such pl incustry is being carried on or is ordinari jod onFin an
lzd‘;ce or premises, . inarily carried on in any
to exercise such oth :
out the purposes of this Act :er powers as may be prescribed for carrying

(2) For the purposes of
after giving. ) clause (c) of sub-gect]
e obept e e sy SSlarr o i th aencsof s piops 1
as he thinks fit, indus P with such assistants, if a’ny,

..., (8) Every employer shall '
facilities in the discharge of his d:&::rgndt; tltlhl: AI;’ pector all reasonable
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(6) accumulations of dirt and refuse shall be removed daily by sweeping

or by any other effective method from the floors and benches of work rooms

and from staircases and passages, and disposed of in a suitable manner ;

(b) the floor of every work room shall be cleaned at least once in every
week by washing, using disinfectants, where necessary, or by some other
effective method ; ‘

¢) all inside walls, and partitions, all ceilings or tops of rooms and all
walls, sides and tops of passages and staircascs s all—

(i) where they are painted or varnished, or where they have smooth
imperviqus surfaces, be cleaned at least once in every period of fourteen months
by such methods as may be prescribed. |

(ii) where they are painted or varnished be repainted or revarnished
at least once in every period of five years;

(iii) in any other case, be kept whitewashed or colour-washed at least
once in every twelve months.

. Ventilation—(1) The Government may prescribe a standard of
ad:g?mte ventilation (and reasonable temperature to be maintained in the
i industrial premises.

(2) Wherever dust or fume or other impurity of such a nature and to

such an extent as is likely to be injurious or offensive to the employees is given

off, by reason of the manufacturing process carried on, the competent authority
may require the employer to take such effective measures as may prevent

its inhalation and accumulation in any work room. .

10. Overcrowding.—(1) No room in any beedi industrial premiscs shall

?he overcrowded to amzfutent injurious to the health of the employoes employed
2) Without 'diceiothegcnenlityofmb-wcﬁon(l),therelhqll
be in ege)ry u:gl‘:urogx':] :f such premises at least one hundred and fifty cubic
feet of space for every employee employed therein, and for the o
this sub-section no account shall be taken of any space which is more ten
feet above the level of the floor of the work room. -
. Drinking water—(1) In_ every beedi industrial premises effective

g ents shall b: mad(e )by the employer to provide and maintain at
suitable points conveniently situated for all employees a sufficient supply of
wholesome drinking water. - .

All such points shall be legibly marked drinking water ” in a
lan, (: )under:rooddglthe mqiorxg of the employees employed in the premises
and no such point be situated within twenty feet of any washing place,
urinal or latrine except with the prior approval in writing of the competent
authority. . e

12. Lairines and urinals—(1) In every beedi industrial premises sufficient
latrine and urinal accommodation of prescribed types _be_provided
conveniently situated and accessible to employees at all times while they are in
the beedi industrial premises : ’ '

Provided that it shall not be necessary to rovide for separate urinals
in the beedi industrial premises where less than persons are employed or
where the latrines are connected to any waterborne sewage system.

() The Government may prescribe the number of latrines and urinals
to be provided in any beedi industrial premises in proportion to the numbar

1—6
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of male and female employees ordinaril i

. € y employed the i
§uc{1 gqrther matters in respect of sanitation ?n tyhe bee(;iel&daut;(tlrig{OWde .for
including the obligation of employees in this regard, as they co id by
sary in the interests of the health of the employees (:.mployc)c,l thr;?ei;r ecer

13, Washing facilities.—In every beedi i i ises w

3 . . industrial premises i

and sieving of tobacco or warming of beedies in hot l<))vens is ce:::li.:dblocr? d:ag
3

employer shall provide such i it
may be Prescribpcd. washing facilities for the use of the employees as

14. Creches.—(1) In every beedi industri i i
fifty female employees are ordinarily emplllgyl:gi ?ﬁgl:e}?a}rhl::Cl?oﬁz‘;ccltgzg

maintained a suitable room or rooms fi
; or th i
six. years of such female employees. © use of children under the age of

(2) Such rooms shall provide adequat. odati be
quately lighted and ventilated shall be:c q;ﬁii;;?ﬁgﬁn r:\ aa::l{.cz’ns};?\lcli san'aidc-
ita

condition and shall b d . ¢
and infants. ¢ under the charge of women trained in the care of children

(3) The Government may make rules—-

(a)d pr'escritping the location and the stan
accommodation, furniture and other equip}
this section ;. auipmen

dards in respect of construction,
t of rooms to be provided under

. (b) requiring the provision in becdi i i i
section applies of additional facilities fg‘x:' :hlg cit;s:;x?’} lz‘l'ncﬁl:ee: tl())egl}:igqh tl:is
ing to

female employees, including sui sl v
changing their ::lothing ;g suitable provision of facilities for washing and

{¢) requiring the provision i ii i '
milk or refreshment or ll))oth for s;:harciﬁilg::gl- ndustrial premises of free

(@) requiring that facilities shall be given in - i
~mises for the mothers of such children to i(;:c%wt(;lr:ﬂi? a::nt)l,u:) :ecc(l:::;dusit;ital prli-
15. First aid—(1) There A

provided and maintained so as to b
hours, first aid boxes or cupboards cqf‘xi;;i?id

(2) Nothing exce
box or cupboard.

(3) Each first aid box or cupbo ;
who is trained in firs aid treatment and who soc s L™ the charge ofa person

during the working hours of the beed; industria}lpat!:,nagssc:) ¢ readily available

Pt the prescribed contents shall be kept in a first aid

16.  Canteens—The Government m
:i%‘temﬁed beedi industrial premises wher‘?i'n"‘:;];cl;getshrequlrin that in any
y err‘xplcéyecs are ordinarily employed, a canteen sh:lrl‘ tl\)No undred and
maintained by the employer for the use of the employees ¢ provided and
17. Working hours.—No employee sh : .
a beedi industrial premises for mor); thsat? lxlxilx);?g;l:r‘.’d orallowed to work in
forty eight hours in any week ; $1n any day or more than

. Provided that any adult employee
Industrial premises for any period 51 e};ccf::::l 2" tb}f"allilr:‘i?gxtc% vl/lc;r(llgeirnt:‘qch beedi
is section
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subject to payment of overtime wages if the period of work, including overtime
work does not exceed ten hours in any day and in the aggregate fifty-four hours
in any week. )

18. Wages for overtime work.—(1) Where any employee employed in any
beedi industrial premises is required to work overtime he shall be entitled in
respect of such overtime work, to wages at twicc the ordinary rate of wages.

(2) Where the cmployees in a beedi industrial premises are paid on a
piece rate basis, the Government shall, in consultation with the employer
concerned and the respresentatives of the employecs, fix, for the purposes of this
section, time rates as nearly as possible equivalent to the average rate of earnings
of those employees, and the rates so fixed shall be deemed to be the ordinary
rates of wages of those employees.

(3) For the purposes of this section, “ordinary rate of wages ”” means the
basi¢ wages plus such allowances, including the cash equivalent of the advan-
tage accruing through the concessional sale to employecs of foodgrains and
other articles, as the employee is for the time being entitled to, but does not
include a bonus.

. (4) The cash equivalent of the advantage accruing through the conces-
sional sale to an employee of foodgrains and .other articles shall be computed
'as often as may be prescribed on the basis of the maximum quantity of food-
grains and other articles admissible to a standard family.

Explangtion 1.—* Standard family * means a family consisting of the
‘employee, his or her spoyse and two children requiring in all three adult con-
-sumption units,

Explanation 2.—** Adult consumption unit” means the consumption unit
of a male above the age of fourteen years and the consumption unit of female
above the age of fourteen years and that of a child shall be calculated at th
rate of *8 and *6 respectively of one adult consumption unit. , :

19 Interval for rest.—The periods of work for employecs in a beedi indus-
trial premises each day shall be so fixed that no period shall exceed five hours
and that no employee shall work for more than five hours before he has had
an interval for rest of at least half an hour. ' ' o

20. Spread-over.—The periods of work of an employee in a beediindustrial
premises shall be so arranged that along with his interval for rest, they shall not

spread over morc than ten hours in any day.

21, Weekly holidays.—(1) Every beedi industrial premises shall remain
entirely closed except for wetting of wrapping leaves on one day in the week
which'day shall be specified by the employer in a notice permanently exhibited
in a conspicuous place in the premises and the day so specified shall not be
altered by the employer more often than once in three months and except with

‘the previous written permission of the Inspector. ‘

(2) Notwithstanding anything in sub-section (1), an employee employ-
ed in the said premises for wetting of wrapping leaves on the day on which it
has remained closed in pursuance of sub-section (1) shall be allowed a substitu-
ted holiday on one of the three days immediately before or after the said day.

(3) Notwithstanding any contract to the contrary, no deduction shall be
made from the wages of any employce on account of any holiday allowed to
him under this section.

22, Notice of periods of work.—(1) There shall be correctly maintained
and displayed in every beedi industrial premises a notice of periods of work
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in such form and in such manner as may be prescri i
every day the periods during which cmplZyea ﬁmy l::cb::qmmt% 300:;]), o

.. f(a) (a) Acopyofthe notice.referred to i b-secti
in triplicate to the Inspector having jurisdictiox‘l“ osv“er thehl::e&li)mupx:l len“
mises }vxthm.two weeks from the date of grant of licence for the first time inpth
case ofprcmx'ses carrying on work at the commencement of this Act, and in th
case of premises beginning work after such commencement, before the day o
which work is begun in the premises. e

(6) Any proposed change in the syatem of i ocessi
? change in the notice referred to in sub'Y:ectio: (:v)or:th:vl}\ah x:zitlnlﬁ:d to t:t‘:
nspector in triplicate before the change is made and, except with the previot

sanction of the ecto ¥
lapsed since the last cheng go, - change shall be made until one week ha

23. Hours of work to ¢ nd with noti ;
shall be employed in any bee‘ifgoindum'i:lo :remuu‘ et :‘t‘herwmmn ?2.-\‘.!-\1:: .emmrdployee
ance with the notice of work displayed in the premises under lection“;2 )

. 24. Prohibition g loyment : . )
"allowed to work in {nmdﬁf,tﬁf:{d;‘",;ﬁg child shall be required or

25. Prohibition of employment of women or during l
No woman or young person shall be requir o?fnmé'ﬁ to wor;"'m“ fotion
industrial premises except between 6 Am. and 9 pa, in any beedi

26. Annugl leave with wages.— '
for a period of not less than 2480 dass: )inE:egy&c;:nx{?Xsmhomhr worked
a calendar year shall be allowed in the 4 3

wages for a number of days cal«:ulat‘ed;.ls ubsequent cale“d“ year, leave wi

(i) in the case of an adult, at the rate.of one day

of work performed by him during the previous calendari;):a:v ,ery twenty days

(ii) in the case of a young person, at the rat .
days of work performed by him dgreing the previou: g:'l::;:‘a;
Explanation 1,—The leave admissible under thi i
sive of all holidays wheth ing during or atthe besteniny il be exclu.
pe vl o¥  Whet er accurring during or at the beginning or at the end

Explanation 2.—For the purpose of this sub-section—

(a) any days of lay off, by a t .
the Standing Orders of the bc’ed¥ m%r:::rni:? p::n?i:gr :g:\g:r:’cg 3 lttgd under
3

(6) in the case of a female emplo i
purposes for any number of days notpexZ:::i;l“gtht?vm

for every fifteen

absence for m i
weeks; aternity

the 1 i : .
enjoyeécg ¢ leave earned in the year prior to that in which the leave is

shall be deemed to be days on which the
of computation of the period of 240 days ﬁ??ﬁﬁtﬁ?ﬁeﬁﬁ‘he purpose

(2) An employee whose service co .
first day of January shall be entitled to l&?ﬁf&lazm?mmrdm&n the
st\l:b-secuqn 1) if he has worked for two-thirds of the total be with
e remainder of the calendar year, X number of days in

(3) If an employee is discharged or dismi i
course o% the year, he shall be cnti:‘l:agto lgvc wmmtmgedm
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in sub-section (1} even if he has not worked for the catire period specified in ‘
sub-section (1) or sub-section (2) entitling him to carn leave.

" (4) In calculating leave under this section, any fraction of leave of half
a day more shall be treated as one full day’s leave and any fraction of less than
half a day shall be omitted.

(5) If an employee does not in any calendar year take the whole
of the leave allowed to him under sub-section (1) or sub-section (2), as the case
may be, any leave not taken by him shall be added to the leave to be allowed
to rum in the succeeding calendar year ;

Provided that the total number of days of leave that may be carried
forward to a succeeding year shall not exceed thirty in the case of an adult or
forty in the case of a young person.

(6) An application by an employee for the whole or any partion of the
leave allowed under sub-section (I} or sub-section (2) shall be in writing and
rdinarily be made sufficiently in advance of the date on which he wishes his
cave to begin. ‘

(7) Ifthe employment of an employee who is entitled to leave under sub-
section (1) or sub-section (2), as the case may be, is terminated by the employer
before he has taken the entire leave to which he is entitled or if having
applied for leave he has not been granted such leave, or if the employee quits
his employment before he has taken the leave, the employer shall pay him the
amount payable under section 27 in respect of leave not taken and such pay~
ment shall be made, where the employment of the emgluyee is terminated by the
em(rloﬁcr, before the expiry of the second working day after such termination
and where the employee quits his employment, on or before the next pay day,

__ (8) The leave not availed of by an employee shall not be taken into
consideration in computing the period of any notice required to be given before
discharge or di . S

27. Wages during lsave period—(1) For the leave allowed to him under
sectioxz 26, an employee ng(.: a rate echal to the daily average of his
total full-time earnings for the days on which he worked during the month
immediately preceding this leave exclusive of auy overtime and bonus, but
inclusive of dearness allowance. ‘

(2) Anemployee who has been allowed leave for not less than four days,

in the case of an adult and five days in the case of a young person, shall, before
' his leave begins, be paid wages due for the period of‘th:? ! _

eave allowed.

28. z&ph’m:ion of the Payment of Wages Act, 1936, ¥o beedi industrial premises.~—
5&01\?0“,& tanding anything contained in the Payment of Wages Act, 1936

tral Act IV of 1936) (hereinafter in this section referred to as the said Act),
the Government may, by notification, direct that, subject to the provisions of
subsection (2), the said Act or any of the provisions thereof or the rules made
thereunder shall apply to all or any class of employecs in beedi industrial pre-
mises to which thiz Act applies.

x(:l) On the application of the provisions of the said Act to any beedi
industrial premises under sub-section (1), the Inspector appointed under this
Act shall be demed to be the Inspector for the ix;r?ose of the enforcement of
the provisions of the said Act within the local limits of his jurisdiction.

(3) The Government may, by like notification, cancel or vary any
notification issued under sub-section (1).
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29. Special provisions.—-(1) The Government may permit the wetting
or cutting of wrapping leaves by female employees outside the beedi industrial
premises on an application made by the employer on behalf of such employees.

(2) The employer shall maintain in the prescribed form a record-

of the work permitted under sub-section (1) to be carried on outside the
beedi industrial premises.

. (8) Save as otherwise provided in this section, no employer shall re-
quire or allow any manufacturing process connected with the production of
beedies to be carried on outside the beedi industrial p

remises,

30. Onus as io age.—(1) When any act or omission would, if a person
were upd_er a certain age, be an oﬂer}cc punishable under this Act and such
person is in the opinion of the Court primg Jacie under such age, the burden shall
be on the accused to prove that such person is not under such age.

g by a Medical Off
of a Civil Assistant Surgeon relating to an em cer not below the rank

4 , | ) loyee that he h
e}::aﬁmf}ed l}mlxm and behe\f{c; hl;\n to b:la under theggz stated in suc;s dgg{:::taigz
shall, for the purposes of this Act and the rules made th, iesi
as evidence of the age of that employce. creunder, be admissible

31.  Notice of dismissal.—(1) No employer shall dispense with the services
of an employee employed continuously for a period of not less than six months
except for a reasonable cause and without giving such em loyee at least one
month’s notice or wages in lieu of such notice, provided owever that such

notice shall not be necessary where the services of such empl i

- h , ployee are dispensed
with on a charge of misconduct supported by satisfactory evi

at an enquiry held for the purpose. Y ory evidence recorded,

(2) A declaration in writin

v (2) (a) Any employee discharged, dismissed .or retrenched

to such authority and within such time as may be prac?ill‘):cd én?\:z, ggpte;:
ground that there was no reasonable cause for dispensing with his services or on’
the ground that he had not been guilty of misconduct as held by the employer.

(b) The appellate authority may, after giving notice in the prescribed
manner to the employer and the employee,

‘ dismiss the a 1 or direct
reinstatement of the cmploye_c with or without wages for tﬁge;cx?i:)d “l:g \:I};
kept out of employment or direct payment of compensation without reinstate-
ment or grant such other relief as it deems fit in the circumstances of the case.
(3) The decision of the appellate authority shall be final and bindin
on both the parties, not be liable to be questioned in arg; Court of Law, an
n

be given effect to within such time as may be specified in the order of the appel-
late authority.

.32, Penalty for obstructing Inspector.—Whoever wilfully obstructs an Ing eCe
tor in the exercise of any power co

nferred on him by or under thi A
to produce on demand by an Ins v er this Act, or fails

. \Spector, any register or other document in his
custody kept in pursuance of this Act or of any rules made thereunder or con-
ceals or prevents any employee in a beedi industrial

; remises f) .
before, or being examined by, an Inspector shall, on cp cinuses from appearing

clore, or X ; onviction, be punishable
with imprisonment for a term which may extend to three months olr) with fine

which may extend to five hundred rupees or with both.
. 33. General penalty for offences—(1) Save as otherwise
in this Act, any person who contravenes any of the provisions of this Act or of

any rule made thercunder, or fails to pay wages or compensation i
with any order of the appellate authority passed undgr clause (lllvl a;fc 2;%:;:
tion (2) of section 31, shall, on conviction, Ee punishable, for the fzmt offence,

expressly provided
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with fine which may extend to two hundred and fifty rupees, and for a second
or any subsequent offence with. imprisonment for a term which shall not be
less than one month or more than six months or with fine which shall not be
less than one hundred rupees or more than five hundred rupees, or with both_

(2) (a) Any employer who fails to reinstate an employee in accordance
with any order of the appellate authority passed under clause () of sub-section
(2) of section 31 shall, on conviction, be punishable with fine which may ex-

_ tend to two hundred and fifty rupees.

(6) Any employer, who after having been convicted under clause (a)
continues to fail reinstate an employees in accordance with the order mentioned
in that clause shall, on conviction, be punishable for each day after the pre-

vious date of conviction, during which he continues so to offend with fine which
may extend to twenty rupees.

(c) Any Court trying an offence punishable under this sub-section
may direct that the whole or any part of the fine realized from the accused

shall be paid by way of compensation to the person, who, in its opinion, has
been injured by such failure.

(3) Any compensation required to be paid by an employer under

. clause () of sub-section (2) of section 31 but not paid by him shall be recovera-
3

ble as delayed wages under the provisions of the Payment of Wages Act, 1936
(Central Act IV of 1936).

(4) It shall be no defence in a prosecution of any person for contraven-
tion of section 3 that any manufacturing process connected with the produc-
tion of beedies was carried on by such person himself or by any member of his
family or by any other person living with, or dependent on, such person.

34. Indemnity—No suit, prosccution, or other legal proccedings shall

lie against and for anything which is in good faith done or intended to be
done under this Act

35. Cognizance of offences—(1) No Court shall take cognizance of any
offence under this Act except on complaint by, or with the previous sanction
in writing, of, an Inspector.

(2) No Court below that of a Presidency Magistrate or of a Magis-
trate of the First Class shall try any offence punishable under this Act.

36. Central Act XX of 1946 to apply to beedi industrial premises.—The provi-
sians of the Industrial Employment (Standing Orders) Act, 1946 (Central Act
XX of 1946), as in force for the time being shall apply to every beedi industrial
premises wherein fifty or more employees are employed or were employed on
any one day of the preceding twelve months as if such industrial premises were
an industrial establishment to which the aforesaid Act has been applied by a
notification under sub-section (3) of section 1 thereof, and as if the employee in
the said premises were a workman within the meaning of that Act.

37. Central Act XIV of 1947 to apply to beedi industrial premises.—The
provisions of the Industrial Disputes Act, 1947 (Central Act XIV of 1947),
shall apply to matters arising in respect of all beedi industrial premises.

38. Certain Acts not to apply to beedi industrial premises.~On and from the
date on which this Act comes into force, the Factories Act, 1948 (Central
Act LXIII of 1948), and the Madras Shops and Establishments Act, 1947

(Madras Act XXXVI of 1947), shall cease to apply to beedi industrial pre-
mises. _
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39. (1) Rights and privileges under other law. .

contained in this Act .slgalf:ﬁ'!éct any rights or p r:\’rﬂ;‘;ég ﬂ‘:‘}n ccg.—ego:hmg

:’h‘::k;\“cgt ‘3) ;"g Fr’nctedlf mdusmzl premises is entitled to on the datz on l\,whlcel:
. into force, under

applicable to such beed: indus n'ia?ngr other ,lai}w; contract, custom or usage,

e i uch rights or privil
ngtr.e favourable to him than those to which he would be entitlgd er ﬁ

(2) If any question arises whether the ri i i
ared more favourable to any employec than those tog\ln:;x’ic(l’:hgd\zg d beafor?t?le?l
gn c;.r this Act or whether all or any of the provisions of this Act a elnu
be t}ll industrial premises or to a person empfc,»yed therein, it shall bg%}' ided

y the Commissioner of Labour and his decision the ‘ shall e

not be liable to be questioned in any Court of I..awmm be final and
_40. Power to exempt.~—The Governmen

subject to such conditions and restrictions a: 3::;' ’

(a) any beedi industrial premises,
‘ () any beedi industry, or
(c) any class of employees,
from all or any of the provisions of this Act or of any rules made thereunder

41. Power to make rules.—(1 .
make rules to carry out the p“wf; ggv ;El.nent may, by notification,

by I}OﬁﬁC&ﬁOI’l, exempt,
may impose—

(2) Without prejudice to th i :
rules may | provide fores - ¢ generality of the foregoing power, such
(a) the terms and conditions subj

or renewed under this Act and the fees ect to which a liceace may be ted

(8).the form of "0 be pid in respect of such Kience
¢ form of application for a lice : '
_ments and plans to be su%mitted together ;lc&u'x:g;r ::;ﬁ?:tti ::C.l the docu-
(¢) submission of a monthly ret '
authority specifying the miantity %fr%:er;i b{ogn employer to the Oonépetent

Excise Department and the number of beedxu“mcgnm‘{;;h ;imentral
’

(d) the time within which appeals may be presented under this Act :
)

(¢) the manner in which the cash equival :
through the concessional sale t equivalent of the advantage :
xhaﬂugc computed ; € to an employee of foodgrains and othterm

) .the records and registers that .« . .
trial premises for the purpose of ncuﬁn;h:.}lmﬁiz?:‘a}?hed in beedi indus-
this Act and the rules made thereunder ; with the provisions of

(g) any matter expressl i i
wibed. Pressly required or allowed by this Act to be pres-

(3) All rules made and all notifications i _
as soon as possible after they are l;‘:d“fzhom issued under this Act,

A shall,
both the Houses of the Legislatur. issued, be placed on the table of
by way of amendment or repeal ai md shall :e v:ubject to such modifications
fourteen days on which the House mm u dmm nbly may make within
in more than one session. in the same semion or

LABOUR LAWS AND ADMINISTRATION. 49

The Madras Beedi Industrial Premises (Regulation of Conditions of Work)
Rules, 1959.

CHAPTER I—PRELIMINARY.
1. Short title.—These rules may be called Te MADRAS Beept INDUSTRIAL PREMISES
(Rmuumon or CoNprTIONS OF WORK) RULES, 1959.
2. Definitions.~—In these rules, unless the context otherwise require—

4) “ Act®’ means the Madras Beedi Industrial Premises (Regulation of Conditions
of Work) Act, 1058 (Madras Act XXXII of 1958) ;

(6) * Form* means a form appended to these rules ;
(¢) * Health Officer’* means the Municipal Health Officer in a Municipality or Cor-

) ggration, the District Health Officer concerned in any area within the jurisdiction of a district

ard or panchayat, or such other officer as may be appointed by the Government for any area
in that behalf, irrespective of whether such area is within the limits of a municipality or corpor-
ation or the jurisdiction of a district board or panchayat ;
(d) * Public Health Authority ”” means the Health Officer having jurisdiction over
¢ he area in which the beedi industrial premises is situated ; and

(¢) * section’’ means a section of the Act,
CHAPTER II—LICENSING OF BEED! INDUSTRIAL PREMISES.

3. Form of application for grant of licence and lcence fees.—(1) The appli-
cation to be made to the competent authority under sub-section (1) of section 4for a licence
shall be in Form No. 1. Such application shall be sentin duplicate together with the following
documents, namely i—

(a) plans in triplicate drawn to scale showing—

(i) the site of the premises, the actual place or places therein to be used for manu-
facturing process, and the immediate surroundings of the premises including adjacent
buildings and other structures, roads, drains, and the like ; and

{ii) the plan, elevation and necessary cross-sections of the various buildings including
all relevant details relating to natural lighting, ventilation, means of cscape in case of fire,
position of the plant and machinery, if anl, used, aisles and pnaage ways and

8) the treasury reccipt showing that the appropriate fee for the licence, specified in
sub-rule (), has been paid in the local treasury.

(2) The fees to be paid for the grant of a licence under the Act shall be as specified in the
Table below :— .

TAsBLE.
Licence fees for Licence fees for
~ beedi Industrial beedi Indusirial
premises in which premises in which
power-driven power-driven
machinery machinery
is used, is not used.
RS, RS,
If the number of employees proposed to be
employed on any day during the financial
year for which the licence is required—
Does not exceed 10 . 15 10
Exceeds 10 but does not exceed 20 . 30 20
Fxceeds 20 but does not exceed 50 . 75 50
Exceeds 50 but does not exceed 100 . 150 100
Excceds 100 but does not exceed 250 .. 300 250
Exceeds 250 . 550 500

4. Form and terms and conditions of licence.~—(1) A licence granted under the Act
shall be in Form No. 1L '

(2) The terms and conditions subject to which such licence may be granted or renewed

o shall be the following, namely ;—

(i) Tie manufacturing processshall be carried on only in that part of the premises
specified in the licence. :

(ii) The total number of employees employed in the premises shall not on any days

- during the period of the licence, exceed that specified in the licence.

(iii) No machinery or power which has not been specified in the licence shall be used in
the manufacturing process in the premises.
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iv) No beedi industrial premises .
rencwal of a liceaoe shall be used s & besdi tadustrial ooy, Subscquent to the grant or

mission of the competent authority. except with the written per-

(v) The licence shall not be transferable from one em:

cases and in accordance with the procedure specified in rules 7p‘\:§e£.to another, except in the

(vi) The fees paid shall not be refunded except in the cases specified in ryle 11

{vii) The competent authority may, in addition to the foregoi
determine and specify in the §i > ¢ e loregoing terms and conditions
may deem ne O;I:C“ﬂy Y ih the licence such other terms and conditions in individual cares as it

5. Amendment of licence.—(1) A licence
rules may be amended by the competent authority ‘g‘gﬁ’;ﬁmﬁ’& l{:t;lﬁ: g:c Act and these

(2) The application for the amendment of a licence shall be i
(i) a statement indicating the nature of the amendment requi‘rc:: l?xp&med b=
(ii) a statement showing the change i ulars alread 'illled

under rule 3, which neceuitategthe appliustgol:fgxﬁn:mdmt : Y furn in Form No. 1
(iii) fresh plans as provided in rule g

application no lolx)lger hold gaod 3 FIe 310 casea where the plans W‘M with the original
{iv) a treasury receipt showing that the

has been paid in the local treasury ; and appropriate fee for the amendment of licence

(v) the licence originally granted.
(8) The fee for the amendment of licence shall be the m
if the licence had originally been issued in the smerdod f o Lt Would have been payable
paid for the licence. gty fsued in the ded form deducting the fees ol“:lz:lllv
(4) Anapplication for the amendment of i 4
petent authority gl the same manner as an appl?cattiltl;l;'g:ngc'r:n.th:}lsbﬁcin“cx: with by the com-
P G'N Rﬂl“a‘l of uct?u-’-*(l) An application for the renewal of a lice
l‘om: 0. 1 and sent to the com&etem tuthou:z in duplicate before the dat n‘ge shall te in
icence together with the fee for the renewal of the licence and the licen ¢ of expiry of the
application together with such fee, the licensing authority may renew th‘e:efi On receipt of such
(2) The fees to be paid for the renewal of the licence shall be e &
sub-rule (2) of rule 3. s specified in the Table in

(3) Ifthe application for rencwal is n ithi
but is made within one month from the date o?:xr;geo‘;":ﬁ:lﬁ;hn;ﬁm??'dﬁed in sub-rule (1
only on payment of a fee of twenty-five per cent. in excess of the fee for uu:m“ may be renme&
(4) Wheee the application for renewal ia made within the time yoeairr 0 % loence,
or sub-rule (2), the beedi industrial premises shall be deemed to be ﬁdﬁ"d in sub-rule (,
date as the competent authority passes orders on the application for the mV h:iemed until luca
7. Transfer of Hcence.~—( !2 The holder of ewal of the licence,

\ : licence ma i
of the licence apply in Form No. I1{ for permission tat oDy time before the expiry
(a) Such spplication shall be mad o transfer his licence to another person.

and the treasury receipt showing that the fee i thority together with the |j
oy, e compeint oy pprn o i Qe e e
en n
person named. © effect that the licence has been tranxferred e‘;ng;
(3) Afee of five rupees shall be charged on each
{4) An application for the transfer of a li i
com%etcx;t authority in t.h;‘l:t:‘l:: manner as an :ﬁﬁaﬁﬂ?ﬁﬁh ti.er:::n':':lfl.bﬁ dealt with by the
. Procedure on of licensee,— H ; ence.
sentative shall, within two months from the dage)o; {h: g:?hw:fdg‘}:’h?'i' heir or
cation to the competent authority in Form No. 11y for the tranaf censee, make an appli-
The licence shall be sent with the application. . er of the licence in his nagne
(2) The competent authority shall, if he 5 .
under his signature an endorsement to th Rt iy ihe trander, enter i
applicant. ¢ cffect that the Jicence has been m:;er?:dhm
(3) An application for the transfer of a i
competent authority in the same manner ag m.ﬁﬁﬁgﬁﬂ?ﬁ? ti;er;l:n'i’:}? beli dealt with by the
9. Issue of duplicate lcence.—(1) If a Jicence isJont e
forthwith rt the matter to the competent authority or deatro

renewed and shall apply to him with a fee of five "“Pm?gr‘:hh:'in the licence was imued or lagt

. - muc of a duplicate Ij or
(2) On receipt of an application referred to in sub,.. cence.

shall furnish to the applicant a duplicate fub-rule (1), the competent autharity
red ink. PIIH S0Py of the licence duly stamped ¥ Duplicave o 1

-

such application,

yed, the licensee shall
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10. Payment of fees,—The fee prescribed for the licence shall be paid into the local
under the head of account ** XXX VI. Miscellaneous Departments—g. Miscellaneous—
Receipts of the Factories Department—(i) Licence fees’’.

11. Refund of fees in certain cases.—(1) When the competent authority refuses to
grant or renew any licence, it shall order the refund of the fees paid for such licence or
renewal, as the case may be. .

2) If a beedi industrial premises has not worked even on a single day during the period
of validity of a licence the licensee may, within a periad of three months from the last date of the
financial year for which the licence was granted or renewed, apply to the competent authority
far the refund of the fee paid by him. On receipt of the application the competent authority
shall verify its genuineness and order refund of the fee paid. :

13. Appeala under section 5.—The time within which an appeal under section eg
may be presented shall be 30 days from the date of receipt by the appellant of the order appeal
against.

[Explanation.—The date on which the opder appealed against when sent by registered post
will normally be reccived by the appellant shall be deemed to be the date of receipt of such
order by the appeliant for the purpose of this rule

Craprer III—HEALTH,

13. Cleanliness.—(1) For the purpose of sub-clause (i) of clause Sc) of section B, the
arts of the beedi industrial premises mentioned in the said clause {¢) shall be cleaned with
resh water and dried,

(2) The record of the dates on which white-washing, colour-washing, varnishing, paint-
ing or cleaning, as the case may be, was carried out shall be maintained by the employer in
Form No. IV,

14. Ventilation.—In every work room or hall of a beedi industrial premises windows
and other forms of ventilating openings shall be provided in sufficient numbers to admit a
continued tugply of fresh air in order to keep the atmosphere inside such room or halt com=
fortable and free from dust, furnes and other impurity,

15. Latrine accommodation.—(1) Latrine accommodation shall be provided in cvcerg
beedi industrial premises at the rate of one latrine seat for every 20 male employees, provid

where the number of male employees exceeds 100, it shall be si fii zient if there is one latrine
scat for every 20 male employees up to the first 100, and one for everx 50 in excess thereof.
In calenlating the number of seats required under this sub-rule, any odd number of employees
less than 20 or 50, as the case may be, shall be reckoned aa 20 or 50 and the msximum number
of male employees working in the industrial premises at any time and not the total number
employed in the beedi induntrial premises, shall be taken into account.

(2) Where female employees are employed, acparate latrine accommodation shall be
providedfor them in the same scale as for male empfoyeu specified in sub-rule (1),
16. Lasrines to conform to c health requirements.—Latrines, other than those

connected with an efficient water-horne sewage system, shall comply with the requirements
of the public health authority. yHem, Py req

17. Privacy of latrines,—Every latrine shall be under cover and every seat in the

latrine ahall be so partitioned of as to secure privacy and each partition shall have & proper
door and fastenings.

18, hoards tohe displayed.—Where employees of both sexes are emplo there
shall be displayed outside each latrine block, a notice in the language understood b)? thxg’ajoﬁw
of the employees reading “For men only”” or “for women only”, as the case may be, The
notice shall also bear the picture of a man or of a woman, as the case may be,

19. Urinal accommodation.—(1) Urinal accommodation shall be provided for the
use ‘of the employees and shall not be less than 2 feet in length for every 50 employees :

Provided that where the number of employees employed exceeds 500, it shall be sufficient

if there is one urinal for every 50 employees up to the fist 500 employed and one for eve
100 in excess thereof. Where women are 4 loyed, @lgﬂtﬂ “mfﬂyl:gﬂ tion lhm

be provided for them on the same scale as mentioned abave.

{a) In calculating the urinal accommodation required under submrule (1) any odd
number of employees leas than 50 or 100, as the case may be, shall be reckoned as 50 or 100 and
the maximum number of persons working in the beedi industrial premises at any timee and not
the total number of persons employed in the beedi industrial premises, shall be taken into
account, . .

20. Uringls to conform to public health requirements.—Urinah other than
those connected with an efficient water-borne sewage system, and urinals in & beedi industrisl
premises wherein more than two hundred and fifty employees are ordinarily employed shall
comply with the requirements of the Public Health Authority. ' .
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sy ‘Goneral syscm f wnder-§round sonsge wih oot v merafe, systen.—When
loca.h:z l:i prgvigcg , all latrines and urinals in a beedi indusuialwparee;:sucl:ri,nya&)cliﬁgzlaﬁ:mcrhhr
bthany a !l)’u % lianealt:lllngu?l?g' i?;ly :ﬁﬁr thypce of lat:iinc or urinal approved for this ;Lgpoiz
- . . » 3 0 i i i
industrial premises is situated within 100 feet ‘:;}etcl::t &t:g:h:ysmagc ystem, if the beedi

..22. White-washing and colour washing of urinal )
‘t:lcl::h:' ] t'aend a};;{titions of every latl_'inc and urinal ghz:;l b:.m:-'w:s::d or colo..—Tal.:lcle:iv a"a’
monthsl -¥hc g:gt or coloxg cKax;hmg shall be repcated at least once in eve ‘;:;vod of fu\lxr
months. The rea'“ on which the white-washing or colour-washing is carric h X
. gister to be maintained by the employer in Form No. 1V : ried out shall be
. Provndgd that this rule shall not apply to latrines and urinals . ]
tions of which are laid in glazed tiles or otherwise finished to rovi
vious surface and suqh walls, ceilings and partitions are qu: d "
disinfectants at least in every period of four months. c

2g.
3. Construction and maintenance of drains.—Alil drains carrying waste or sul

water shall be constructed in masonr i ?
! y or other imperth materials and shall be gu <
flushed and effluent disposed of by connecting suchp;:ai:n:l::eidl n:ti:trable dr‘aiinagcllincre farly
s

Provided that, where there is no such drainage line, the effluent shall be deodorized and
rized an

rendered innocuous and then di in sui
Falih authorsty. en disposed of in suitable manner to the satisfaction of the public

24. Water taps in latrines.—Where piped i i
of water taps, conveniently accessible shall bfpl:ovi‘:l’;tlcirn’grr)x:llza;' l:x‘::al:llzl:l‘i’n‘e‘:cﬂé‘:icm ndu Moo,
ommodation.

Where there is no continu i
washing purposcs. ous supply of water, water cisterns with cans shall be provided for

the walls, ceilings and parti-
de a smooth polished imper-
with suitable detergents and

CHAPTER IV—WeLraRe,

. . 25. Washing facilities.— :

or warming of beedies in hot ovens, adequate i i1t

::ncludc. soap and nail brushes or other nc{xitabl: '::e;‘::&bflix?c”-m“ for vashing which shall
onveniently accessible and shall be kept in a clean and ord s ons and the facilitics thall be

(2) Without prejudice to the - erly condition,

. A generality of th 5 P

ties shlall' include such other .washing facilitiZs as th‘:: fllzl?ge(::l:ls provisicn, the washirg facili-
suitable in the circumstances of each case, pector may consider sufficient and

(3) If female employees are em

ployed, separat i iliti

:l::ks% :x;:l:;sed ’I?lr screenecg' that the int.crior; m!:: :o: \X:Sb‘}::n gﬁl(;a::hncs atall be provided
work or pa b.y o :n:;lz:r?tnc:f?l’x such lfacxliti‘c‘s shall bear conspicuous To%i‘cjl'i;e t‘lrhel:en e
e orood by the major y ¢ employees *‘ For Women only ', The notice sha'l:l ahogubzgrc

(4) The water-supply in res i
! pect of the wash; iliti
at lﬁ-?l:x %‘gallons per day fo_r cvery person c:mploycd"i,n8 t'l‘rll:::telssl 'lhcai" bc capablg of yietdin
source approved in writing by the health officer s ncustrial premiscs and shall
’

Provided that where the Inspector is satisfied that such an yield is not practicable, h
b » ¢ MAy

by a certificate in writing i
permit the supply of i than
per day for every person employed in dlz? l:¥¢=;>dia iﬁ?ﬂiﬁ&?::;mm being less 1 gallon

26. Creches.—(1) The employer sh i
detailed plans, in tripgicatc of the bullding to b moor SPPoval of the competen i
t
The crccﬁel shall conform t,o the followinl:gat?ng:r?;n:.:u cted or #dopted forem J‘g};gﬁ:

(a) The creche shall be convenient] i
d 3 ) y accessible to th .
modate threin dud 0 o i esomably pracacabes . ke o Shidren acom-
Cven off 1al premises where obnoxious fumes, d:stl:rccﬁ.:u!:sm:r‘c-

(b) The building in which the creche is si
walls and roof shall be of suitabl e- € 18 situated shall be sound]
floor and internal walls of ﬂll 2 ciclcli:l:tt;cs:t;‘x;ggxateruh and ahal{ gmtrucud and all the

finished as to provide a smooth impervious a\ur!'au:\:t °f 4 fect allround shall be 0 laid or

(¢) The height of the room in the build;
to the lowest part of the roof and th, ing shall be not less than 12 fe
each child to be accommodated. cre shall not be less than 20 square l?cetee(:ffa‘:)ﬁrt:l:eﬁg:

(d) Effective and suitable provision shall i
and maintaining adequate ventilation by t}:e ?:irg:l:’t;;i: :fl e;.v

h air
(¢) The creche shall be adequately furni o
be made available— quately furnished and equipped and in particular tkere shall

cry part of the creche for securin€
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(i) for children of more than two years of age, suitable bedding.

(ii) for each child of not more than two years of age, one suitable cot or cradle with the
necessary bedding ;

gii) at least one chair or equivalent seating accommodation for the use of each mother
while she is feeding or attending to her child ; and

(iv) a sufficient supply of suitable toys for the older children.

n} There shall be in, or adjoining, the creche a suitable wash room for the washing
of the children and their clothing. The wash room shall conform to the following standards:—

(a) Thefloor and internal walls of the room to a height of 3 feet shall be so laid or finish-
ed as to provide a smooth impervious surface. The room shall be adequately lighted and venti-
lated and the floor shall be effectively drained and maintained in a clean and tidy condition.

(6) The supply of a water for washing, if practicable, shall be through taps froma
source approved by the health officer. Such source shall be capable of yiclding for each
child a supply of at least five gallons of water per day.

(¢) An adequate supply of clean clothes, soap and clean towels shall be made available
for each child whiie it is in the creche.

d) Adjoining the wash room a septic type latrines shall be rovided for the sole use of

the chifdrcn in the creche. The design of the latrine and the scale of accommodation to be Ero-
ept

vided shall be determined by the health officer. The creche latrine shall always be

~clean and in a sanitary condition.

(3) At least half a pint of clean pure milk shall be available for each child on every day
itis accommodated in the creche and the mother of such child shall be allowed in the course of
her daily work intervals of at least 15 minutes to feed the child. For children above two years
of age ; there shall be provided in addition an adequate supply of wholesome refreshment,

(4) (a) The employer appoint a woman trained in the care of children and infants and
sufficient number of ayahs for the purpose of lookin after the children accommodated in the
creche and he shall provide suitable equipment and acilities for the purpose. ‘The number of
ayahs to be appointed in the creche sh 1 be calculated to the rate of one ayah for every 3o child-
gen or part thereof,

(6) The creche staff shall be provided with suitable clean clothes by the employer for use
while on duty in the creche.

“Explanation.~—In this rule, ** child "’ means a child under six years of age of a female
employee. .

27. Firstaid appliances.—The first-aid boxes or cupboards shall be distinctively
marked with & red cross on a white ground and shall contain the following equipments :—

i) Six small sterilised dressings. .

i1) Three mediumesize sterilized dressings.

jiit) Three large-size sterilized dressings.

jv) Three large-size sterilized burn dressings.

v} One (1 oz.) bottle containing a 2 per cent. alcoholic solution of iodine, .
vi) One (1 oz.) bottle containing salvolatile having the dose and mode o adminis-

tration indicated on the label.

vii) A snake-bite lancet.

viii) One (1 oz.) bottle of pottasium permanganate crystals,

ix) One pair scissors.

x) Eye drops.

xi) Adhesive plaster.

28. Canteens.—(1) The employer of eve:{ beedi industrial premises wherein not less

than 250 cmployees are ordinarily employed shall provide in or near the beedi industrial

premiscs a canteen. . .
(2) The canteen shall not be situated within 50 feet of any latrine, urinal or any other

source of dust.

(3) The canteen building shall provide at least a dining hall, kitchen, store room and
pantry in addition to washing places separately for employees and for utensils. :

(4) The minimum height of the building shall be not less than 12 feet and all the walls
and roo? thall be of suitable heat-resisting materials and shall be waterproof. There shall be
provision for adequate ventilation. The doors and windows shall be of fly-proof construction,

(5) The canteen shall be sufficiently lighted at all times when any person has access

to it.
(6) (a) In every canteen— » R
(i) all inside walls of rooms and all ceilings and pau:ges and staircases shall be lime-
washed or coloyr-washed at least once in each year or painted once in three years- datin
from the period when last lime or colour washed or painted, as the case may he ; Ve
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(ii) all wood-work shall be varnished or painted once in three years dating from the
period when last varnished or painted ;

(iii) allinternal structural iron or steel work shall be varnished or painted once in three
years dating from the period when last varnished or painted :

Provided that inside walls of the kitchen shall be lime-washed once in every four months,

(6) Records of dates on which lime-washing, colour-washing, varnishing or painting
is carried out shall be maintained by the employer in Form No. 1V.

(7) The precincts of the canteen shall be maintained in a clean and sanitary condition.
Waste water shall be carried away in suitable covered drains and shall not be allowed to accus
mulate 50 as to cause a nuisance. Suitable arrangement shall be made for the collection and
disposal of garhage

(8) (a) The dining hall shall accommodate ata
" ployees working at a time,

(b). The floor of the dining hall, excluding the area occupied by the service counter
and any furniture except tables and chairs, shall be not less than 1o square feet per dinner to
be accommodated as specified in clause (a).

(¢) A portion of the dining hall and service counter shall be partitioned off and reserved
for women employees in proportion to their number. Washing places for women shall be
separate and screened to secure privacy.

(d) Sufficient tables, chairs, or benches shall be available for the number of diners to
accommodated as specified in clause (a).

(9) (a) There shall be provided and maintained sufficient ut

furniture and any other equipment necessary for the effi

clean clothes for the emp yees serving in the canteen shall also be provided and maintained.

L The furniture, untensils and other equipment shall be maintained in a clean and
hygienic condition. A service counter, if provided, shall have a top of smooth and impervious

material. Suitable facilities including an adequate supply of hot water shall be provided for
the cleaning of utensils and equipment,

(c) Food and food materials shall be stored in fl
m of wooden ladles or suitable metal forceps whichev

time at least 30 per cent. of the em«

. t utensils, crockery, cutlery,
cient running of the canteen.  Suitab!

y-proof safes and handled with the

er ient, d
be_ sealded before being umed e 18 convenient. Vessels once use
10) Food, drinks and other items served in the canteen shall be served on & non-
profit basis.

CHAPTER V—WORKING HOTU RS,
29. Method of calculating case equivalent of concessional sale of foo
other articles.—(1) The cash equ?valcnt of the advantage accruing through the
concessional sale to an employee of foodgrains, and other articles shall be computed at the
.-,Ancc: cif;,ev:;-_ylg;g;: period fixed under the provisions of the Payment of Wages Act, 1936 (Central

(2) For the purpose of computing the cash equivalent of the advan accruing throu
g: ;‘:i‘u?:t?i%ﬂdtj:i to ;nnd¢:ntxl;1>loy:;eti olf foodini:g and other articles tht?:hﬂ‘cre‘::g betweg:
® of foodgrains and other ‘articles at the i th
wage period in which work was done for overtime an;etrl:gev ahue ot fonsa Prevalling ber ansicle

T ue of foodgrains and other articles
:‘\;r:l]gle‘gox ct::lonceanonal rates shall be calculated and l.ll:)lwed for the numberoof c(?o‘vertime

, . 30. Notice and register of periods of — ibi
his beedi industrial gremises a noticepi.h Form No‘.'%rlkp.ef.is‘ ing ey, ployer shall exbibit in

. l .
intervals for rest an weekly holiday allowed to the emplo;el:g:r“ﬂ ¢ daily bours of work

@ B class of employees.
2) Every employer shall maintain i : :
overtime’ in Form, ﬁo.y i 8 register showing the hours of work including

CHAPTER VI—Leave wita Wagses,

31. Register of leave with »—The empl sh RO i
in Form No. VII (hereinafter called the Register olP Iyge wialtl: l\‘x'?;;’)‘ :up to-date. register
Provided that if the competent authority is of opinion that ister
maintained as part of the routg:e of the beegi indust‘x)-ialo remim:ngyi\:su.ttlg ;‘:':ng:txlr:ﬂ'r:-
g!med for the enforcement of the Provisions contained in section 26, he may, bzeorder in writing
¢

t that such muster roll or reigster shall, to the co din maintained i
place of, and be treated as, the rchg:ier required under tli:x?p n(:i in Euc:::?:f that bee:xl?;g\l:
trial premises.

2. Leave book.—(1) The employer shall rovide each lo i k in Form
No. %H (hercinafter called the Leave Kook). 'I’Ee Leave Booekmlﬁﬂmw&tg';rm ofothe

- an Inspector of an
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e e .
employee and the employer shall not demand it except to make entries therein’ and shall no
than a week at a time. ) ) )

ket lzaf;orllx'!‘ :::Zmployee loses his Leave Book, the employer ;hall provide him with another

copy on payment of 6 nP. and shall complete it from his record. Ioves who has taken
3 e o o ifkﬂtll: m:lzoc?:f gfs”v;:gg)dif; ?’gregg eriod of leave with

:;:;:s(i:g.t :'fa?{:dh:f iﬁ'ﬁfﬁ ::12 to heis nominee within one week of the receipt of intimation

Joyee. i o

ofthe dc.dll":rf:}}:: ;‘:rgo:; of sub-rule (1) each employee shall sx%hmlt a n?i‘x):tli‘;:xu:;xx; llln :‘:lr;:
Vl?l)d ly signed by himself and attested by two witnesses. he no nination s hall, un oo

tl\i‘:t:-nominele1 zreggceasu the employee, remain in force until it is can

another nomination.

CHAPTER VII—Mucsznous Provisions.

Recond of ewtaide work The record to b mlnined o e e e
ermitted by the Government under sub-section (1) o .
tvl,x‘)erll‘:geeﬁhdustnal premises shall be in Form No. IX.

A under section 31.—(1) The Commissioner for Wortr:ﬁn;;g:rn;g?::;?;;
Madss. lhnfl be the appellate authority for the purpose of hearing aﬂ: A e e days
l;":éction 1 and any such appeal shall be prgferreq by the &‘m;;m yloyer peade/ o
l( ) oth date gf service of the order terminating his service thhbe e A gactica’ble, I repaid
brgl:eeneled effective, if carried outcl fiither p;r;x:;l:)a :trelg ;l::‘t:h no o:shall Al b e
regis his last known address, wh servi
the ct:::ew e:tt tt}‘:e l::.ttcr would arrive in ’ordm.ar); e:;:::e :(1)1: p::td : eriod of tisty days if the
lppennl:x?ﬁ?hege:h:l:e‘:p‘?: te ::: obr‘;w‘dtl;na‘:tle:e had sufficient cause for not preferring the
T P i 1 be in
0 T o e g ndr s ) tion ) S 3 AL
. th loyer and in Form No. .
f: r& p:rt)iilt%y ree;i?tgreﬁaolt acknowledgment due.  hen b g the s
(3) The procedure to be followed by the appellate authority w o “dnreeord peals v
ref to it under sub-section (2) of section g1 shall be m o shall
?he evidence adduced and then pass tl(:rder'; gllvl::lgl lt:efur:i':h o of the ither
f the order
(4) An authenticated copy o hall | each parties,
pero! registered post acknowledgment due. Heation
" (:)o;.:gidoml eopir;o of the order mp.:;:; mppﬁed to parties only on an app!
tamp N
accompanied by the requisite copy # ) Every employer sbal
Maintenan registers display of notices.—(
mlin%iin a muster rolr;nog‘orm No. XI.In:nd enpgu therein shall be made at the commence-
A 11] maintain & visit book in which an Inspector visiting the beedi
trgﬁ . ';ug.l;y:rmlhrﬁllhh ren?lirnk: regarding any defecti:'etg::; :3:};0 come to his notice
i::‘?l:.e tim: mis inspection and shall produce it whenever requ: .

i No. XIII.
intain a register of overtime work in Form

(8) Sovery emplo}}e:h‘eh;ltl:tf:l: the rules made thereunder shall dl'uphx in g:r}l'v "l:eegf
ind trgﬂ Ar:ln:i‘:::ri.:tn?xch form as the Government may, by notification in .
ndus p ]

G e o les, shall be exhibited in such
| - ibited under these rules,

(521 A n:tgr:ﬁlillinge:? a:fi erexil:l by any person wholm 3{) laﬂ'ecu and shall be renewed
ml:nne:etr ;ttl:gmu def or otherwise ceases to be clearly legible. . -
- (6) The regneryefcred o o thee ruls ball be Prosered 00 & P00 et ndn

i in them an £ !
frr?:ln;:hr:r:i::: ?:r i:al;e‘:teigx?:l:r!;:;eﬁﬁ%orking hours of the beeJ'l industrial premises.

Inf tion required by the Ins ctor.—The employer of a beedi industrial
. orma

4 shall furnish any information thatan Inspector may re uire for the purpose of satis-
" prel
K

imse isi Act the rules e thereunder has been com-
ing himself whetber s %r&v;xg? :: ilxile cu’n? ;u been duly_u;ried out.Any den;n:lo :‘!
ol wheth:lrc;n ixyxformtion if made dltl,liing ttllllc ggie i:g an i on Mor b X
i i i tion is available in the ustrial premiscs mad
Yx? ev‘rlﬂvt’i‘:tlz’ :l‘::ll;v:: ooifnt:l;eldnf;irx within seven days of receipt thereof. of any. notios or
Service of notice.— ch by post under registered cover

rdex? aniull be dgmed 1@?;??5;;& o !{’xch notice or opder on the ‘ addressee of such

ol

re‘ilhﬁd COVer,

phi
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39. Returns,—(1) The employer of every beedi industrial premisces shall send to the
c’gil:yetcnt authority on or before the 10th day of every month a monthly return in Form No.

. {2) The employer of every beedi industrial premises shall furnish an annual return
in Form No. XV on or before the 30th April of every year to the Inspector having jurisdiction
over the area in which the beedi industrial premises is situated.

40. La e qf.re'hterl, records, etc.—All registers, records and notices required
to be maintained, exhibited or sent under these rules shall be cither in English or in Ta:neg.

APPENDIX.
Form No. 1.

(See rules 3 and 6).

Application for grant or renewal of licence for the financial year.
1 Full name of the beedi industrial premises,

a (i) Full postal address and situation of the beedi industrial premises.
i) Full address to which communications relating to the beedi
industrial premises should be sent,

¢ Maximum number of employees proposed to be employed
one day during the financial year.p ployed on any

4 Full name and residential address of the person who shall be the
employer for the purposes of the Act.
5 Full name and residential address of other partners in th
partnership concern; or other directors inpt?lre case‘:f aecocm::;

6 Financial resources of the applicant (e.g., particulars and value of
movable and immovable properties, bank reference, i ¢ o
assessment, etc.) ’ ce, income-tax

4 Whether the applicant is a trade mark holder regi
Trade Marks Act, 1940 (Central Act V of xgl:ug)‘.“m‘ecl under the
8 Value of heedies manufactured per month/per year.
9 Previous experience of the applicant in the industry.
10 Whether the beedi manufactured by the applicant will be sold
marketted l:’y himself or througzx & proprietor or a relgi:te‘r:g

’ user of 8 trade mark registered under the Trade Marks A
{(Central Act V of 1940), in relation to beedi or any othcrc;:::s%ﬁ

11 Whether the plans of the premises are enclosed.
12 Amount offee Rs, rupees i
in Treasury on Vide Chilul:c No. enclomg.pud

I hereby declare that the particulars furni i
to the best of my knowledge and belief ac‘é;nrl:t?d by me in the form are

Date Signature of applicant.

Nore.—(1) Thisform shall be completed in ink in block letters or typed,

(2) Ifany person named against it i i
pated oo gainst item 5 is a minor, the fact shall be

Form No. II.

[See sub-rule (1) of rule 4.]
Licence,
Licence No.
Registration No.

Licence is hereby granted to

alid only for the premi ; o
ot more than T Premmises described below for use as a beedi industrial premises employing

ions specified in the a:nn'cxnﬂree‘:mm on any one¢ day during the year, subject to the condi-
adurial ic;fmm"“,-'hm’" remain in force till the 31st day of March Name of the beedi
beedi industﬁal premim Situltion of the

Permission is also granted fo

- Fee Ra.

the installation of power-d'rivenv machinery.
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... Renewal
Date of Fees paid for renswal. - Date of Signature of the compelent
renewal. v expiry. authority.
1
2
3
4
Amendments.
Amended to maximum Additional fee. Signatyre ‘of the competent
_ nu:nbtr'mwm_, o © authority.
1
2
3
4
Transfers.
- N the to who N the beedi Signature of the compelent
ame of Irmp{;"c';::d.o wom mdm‘n% premises. authority.
1
2
3
4
Form No. I,
(Sesrules 7and8.)
Application for transfer of licence.
1 Name of the beedi industrial premises .

2 Full postal address and situation of the beedi industrial premises ..

g Licence number . .

4 (i) The name and address of the person to whom the licence is to
be transferred

perties to be .
(iii) Whether he is a trade mark holder registered under the Trade
Marks Act, 1940 (Central Act V of 1940), in relation to beedi.
(iv) His previous experience in the industry : -
(v) Whether the beedi manufactured by him will be sold and
marketed by himself or through a sroprictor or a registered
user of a trade mark registered under the Trade Ms.\rlu Act,
1940 (Central Act V of 1940) in relation to beedi or any
other person. .
Amount of fee Rs. (Rupees ) paid in
3 treasury (vide Chalan No. dated ).

T agree that I will accept all liabilities of the transferor in respect of labour,

(ii) His financial resources. (V)duc of the movable and immovable
pro

the late licensee,
Signature of the transferee.

Date

T agree that the licence No. , dated may be transferrec
in the name of
Date Signature of the transferor

. (holder of licence).
Norz.—(1) This form shall be completed in ink in block Jetters or typed.

(=) Ifthe application is made under rule 8, item 5 and the entry relating to agreement &
be executed by the transferor shall be struck off.

1—8
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Form No, IV.
(:See sub-yule (2) of rule 13, rule 22 and clause () of sub-rule (6) of rule 28.]

Record of whits-washing, colour-washing, varnishing ond painting and cleoning,
Paris white Treatment Date on which white-washing,
Fart of beedi washed, whether colowr-washing, painting or Remalk
industrial colossr-washed, white-washed,  varnishing or was carrisd
Dremises painted or colour-washed,  out according to the Bnglish
{¢.g., name of varsished painted colendar.
room). (‘;fi'l" walls, or
ings, or cleaned.
wood work,

e.).

e

rBw. Month. Year.

Signature of employer.

[See sub-rule (1) of rule 30.]

Notice of periods of work.

District

Description of gronps.

Name of the beedi industrial premises

LABOUR LAWS AND ADMINISTRATION.

Natyre ;f‘ Remarks.

Women and young persons.

Perieds of work.

<alAM&

Groups relays

Employer.

- Date on which this notice comes into force—




during the week.

Extent of overtime worked

which cvertime work is dowe and
D“::;uqubouﬂhcuna&m.

Form No. VL.
(See sub-rule (2) of rule 30.]

Year

TYotal kours worked

Wmmqukﬁcwgmrﬁuh

during the week.

person or nol.

Whether young

Month

Name of the

MADRAS LABOUR GAZETTE, LABOUR LAWS AND ADMINISTRATION.

(t7)

‘sysouy

(5)
(16)

‘piod gunowy pw o

(15)

"[(¥1) puv (81) swungos fo w101
porisq snvay ays sof safom Jo oy

*312 ‘suywsBpoof fo
205 1DUOISSIINO? YINOLY) TUMIIID
odopoapy  fo  quapambs  yso)

payment
leave due.
(14)

(13)

*soSom fo 9yvs yosusoN’

)]
ung person.
discharge.
and amount of

(12)

*13po49 03 sav9] Jo souviog

made in Lieu of

Adult/Yo
Name.
Father’s name.
Date of

Date

o wosf” pakofis saor

(10) (11)

*(6) puv (g) suumpos fo poref

[ e B

Ferm No. VIL
Leave Book.
9

(Ses rules 31 and 32.)

Leave at credit

409 Jusprorsd
W wouf savay fo swepg

(8

(3)

(7

*(9) o1 (€) swmumpos fo pwrof,

Name of the beedi

industrial premises.

,

6

“pokofir
nvsp o skop fo squmy

pusno fo s6op Jo i
o 1o s6op Jo oqunye

(9)

(2
(5)

3)

“poussofind
Lyiom o s6op Jo sopumyt

(2)

o wof popaf s3op

smployes.
(1)

2031405 fo 40K sOpuNDD)

6))

Serial No.
Date of entry into service.

_ Norz.—Separate page shall be allotted to each employee.
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Form No. VIIL
[See sub-rule (2) of rule 33.]
Nomination.
I herebz’ eertif? that in the.evant of my Mhl.ul;:’cof my pay due for the period of

and resides at

Signature of employee,
Witnesses—

&

Form No. 1X.
(See rule 34.)
Racord of outside work.
Government’s Order number and date permitting work outside the beedi industrial
premises—
Date. Place or places where out- Name of femals Remarks,
‘ sids work is permitted. mp fc.r.
(1) . (2) (3 (4
Form No. X.
[See sub-rule (2) of rule 35.]

Notice to the employer under clause () of subesection () of section 81,
Sri has a ed to th 3
g of sub-section (2) of section 31 of the ﬁg:l:lu Beedieh?g Pelate promority under claus

Conditions of Work) Act, 1958 (Madras Act XXXIT of 1958.) A eop oy (R<Bulation ol
18 ¢€nciosca.

) A copy of his appeal petition
The appeal has been posted for hearing on the

at a.m./p.m. at day of
before the Appellate Authority on

day the matter will be heard an ed in your :ﬂ:::“h of your appearance on that
Appellate authority.
Form No. XI,
[See sub-rule (2) of rule 35.]

Notice fo the emplogee wnder clonse (8) of mubesecion () of section 31,
. Your appe:lt}luln bem“poitcd for hearing on the day of .
a .m./p.m,
Authority on that da}? to prove the claim, Yoy m;nt‘;;“ ourd ppear before the Apg?lsaw

i t
o o o T st e sod alldocuments upon which you bavnd o sl 1y ool
dczromined in your absence your ap cc on .‘h“ day, the matter will be and

Appellate aushority,

Form No. XIL ‘
" [See sub-rule (1) of rule 36.]
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is
§ R

Period
of work.
¢)]

Muster roll for employees.
Growp. Reley
(9 (s)

D ..
tiom. .
(3)

(2)

Name.

Name of the beedi industrial premises.

D i
number.
(1)



Form No. XIIL

[See sub-rulc (3) of rule 36.]

Register of Overtime work,

19

Month’

MADRAS LABOUR CAZETTE.

ot sunubod
im0 yoym uo g
*sJusnivy mor

‘99 ‘suipsd
Poof fo w5 pouosssaonos
oy Yonoayy Fumnioaw sedpy
~uvapo fo juspasnbe ¥y

*sSuywive nus4a00
"SI wiop
€04 fo ot mapanag)
“hod fo ams ousion
“sinoy poussons

-
o osvr u m‘g
4 pryiom  mupizo miog

‘Wospaa0 fo g
*pa.
DY Mtspazag '}l’”.y;:'m ,,:” "'L a

“worOuSisaqy

(13)

(22)

(3 (4) (5) (6) 7 ® (9) (10) (11)

(2)

0]
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Form No. XIV.
[See sub-rule (1) of rule 39.]
. Monthly return.
1 Name of the beedi industrial premises and full postal address.

2 Name of the employer.
3 Month to which the return relates.
4 Quantity of beedi tobacco released by the Central Excise Department.

5 Number of beedies manufactured by the cmployer.
6 Number of beedies sold and to whom.

Date Signature of ecmployer,

Form No. XV,

[See sub-rule (2) of rule 39.]
Annual return.

1 Name and address of the beedi industrial premises.

2 Name of the employer.
3 * Average number of employces employed daily—
Men.
Women."
Young persons—
Male.
Female.
4 Normal hours worked per week.
5 Number of days worked in the year.
6 Number of employees who worked for 240 days during the previous
calendar year—
Young persons.

Other than young persons.
Number of employees who were granted leave during the calendar year—

Young persons.
Other than young persons.
Certificd that the information furnished above is to the best of my knowledge and belicf

correct. .
Signature of the employer.

Date

Nore.—Partial attendanoe for less than half a shift of working day shall be neglected and
attendance for half a shift or more shall be treated as full attencance.

* The average daily number shall be calculated by dividing the aggregate number of
attendance of working days by the number of the working days in the year. In reckoning
attendance, attendance by temporary as well as permanent employees shall be counted and
and all employees shall be included, whether they are employed directly or otherwise. Attend-
ance on separatc shift, ¢.2., night and day shifts shall be counted separately. :

Madras Catering Establishments Rules.

[G.0. Ms. No. 1446, Industries, Labour and Co-operation (Labour), dated 315t March, 1959.]

S.R.0. No. A-2118 of 1959.—In exercise of the powers conferred by sub-scctions (1)
(2) of section 29 of the Madras Catering Establishments Act, 1958 (Madras Act XIII of 1958)
the Governor of Madras hereby makes the following rules, the same having been previously
published as required by sub-section (3) of the said section.

Rules,
CHAPTER 1.
PRELIMINARY.
1. Short title—These rules may be called the Madras Catering Establishments Rules,

1959.
2. Definitions.—In these rules, unless the context otherwise requires—

) (a) ** Act’’ means the Madras Catering Establishments Act, 1958 (Madras Act XTII of
1958} ; . ,

(&) ** Forms’’ means a form appended to these rules ; and
(¢) ** Section '’ means a section of the Act.

=9
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CHATPER 11,
REGISTRATION OF CATERING ESTABLISHMENTS.

3. Form of statement and fees to be sent by the employer to the Inspect:
under sub-section (1) of section 4.—(1) The statement to be sent y the employer to
Inspector under sub-section (1) of section 4 shall be in Form No. I.

2) The fees to be sent together with the statement referred to i
SPCCiﬁc(d)in the Table below: — crred toin sub-rule (1) .h.’.l be

THE TABLE,
: Fees.,
Rs.
If the number of employees proposed to be employed on any day during t
financial year to which the registration rehI:uL y day during the

Does not exceed 10 R
Exceeds 10 but does not exceed 20 . no'oc
Exceeds 20 but does not exceed 50 . 50.0(
. Exceeds 50 but does not exceed 100 ' loo.o(
Exceeds 100 - ;50:“

. Grant of registration certificate.—(1) The Register of i i
shall ‘be maintained in Form No. II. (1) The Register of catering establishments

(2) The registration certificate shall be in Form No. I1I.

5. Form in which the employer should notify any
section 5.—(1) The employer shall notify every change he i
5 in Form No, IV,

(2) The notification of change shall, unless the registration certi
sent to the Inspector, be accompanied by the registration g:zrtiﬁcate ificate has alceady been

6. Renewal of a registration of certificate.—(1) The loy
Inspector a statement in Form No. 1 for the renewal of th(e )reghtr:tl;:&oc)ecr:if‘i}é:lle n'ri“lile“:t;tl::e
ment shal} befsent in duphcalte, b;fo}x;e the date of expiry of the re : )
with the fee for the renewal and the registration certificate. i
together with such fee the Inspector may renew the registration cglt‘xf:::ctee'pt of ruch suatement

(2) The fees to be paid for the renewal of the registrati :
in the Table below sub-rule (2) of rule 3. gistration certificate shall be ag specified,

(3) If the statement for renewal is not sent within the time ified i
but is sent within one month from the date of expiry of the regi ecified in
tration certificate may be renewed only on payment of a fee o
of the fee payable under sub-rule {a2).

(4) When the statement for renewal is sent within the time specified i
rule (3), the catering establishment shall be deemed to be duly'}?cgcilt:re:'i1 :x‘ll\tt’i-lmtlllce(aor b
passes orders on the statement for the renewal of the registration certificate. -~ inspector

7. Issue of duplicate registration certificate.—(1) If registrati i6
or dgstroyed the cl(ll'lployk;rt shal fo‘;'th\gtilh:leport the m(ttzr to'the lt;‘l]?eoc'tlor by ::hti: l&‘:
certificate was issued or last renewed an 1 apply to .

for the issue of a duplicate certificate. PPly o such Inspector with a fee of five fupees

(2), Upon receipt of an application and the fee referred to in sub-rule (1), th
furnish the employer with a dupli : ), the Ingpector
:l‘ﬁl:dli:ils ¢ cmployer with a duplicate copy of the certificate duly stamped * d\lpr::u "

8. Payment of fees and refund in certain circumstances,—
under these rule shall be accompanied by a treasury receipt lhowm thglt)ghrév:ry r?pl'icat?n
has been paid into the local treasury under the head of account ** XXXVI. gld’ Priate fee

Departments—g—Miscellaneous—Receipts und : Miscellaneow
100807 Pts under the Madras Catering Establishments Act,

(2) If the Inspector is satisficd that any catering establishment has not
single day during the period of validity of the registrati : not worked even on 4
of ghc fee collected for the period. Y Tegistration certificate, he may order the refun

clungi to the Inspector under
s required to notify under section

; L in sub-rule (1)
stration certificate, the regis-
twenty-five per centin excess

-

CHAPTER II1.
HEALTH AND SANITATION.

. Medical examination of persons pri X
befmg: he is employed in a catering establishmcn‘:, b:'ext:m.izg l:mﬂ‘-—nvery person shall

of an Assistant Surgeon inthe Madras Mcdical Service or by a %&Tﬁ?ﬁ&ﬂf thocf thM.de mml

gistration certificate together
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Public Health Service having jurisdiction over the area in which the catering establishment
is situated and such person shall not be employed in the catering establishment if he is affected
with any disease in a communicable form or isa carrier of such disease. Such person shall
furnish such information and submit himself to such physical examination as the said medical
health officer may require. A complete record of the employee’s condition at the time of his
employment shall be maintained by the employer.

10. Periodical medical examination of persons employed.—(1) Every employee
shall be examined once in a year by a medical or health officer of the rank specified in rule ?
having jurisdiction over the area in which the catering establishment is sitvated and tke result

f the examination shall be entered in the records maintained by the employer for the purpose.
f on such examination he is found to be affected with any disease in a communiiicable form or
s a carrier of such discase, he shall cease to work in the catering establishment immediately.

(2) The fee to be paid by the employer to such medical or health cflicer fur the medical
xamination of the employees under sub-rule (1) shall be at the rate of rupee one per employee.

1. Reporting of illness.—(1) An employee suffering from any infectious disease or
any other illness shall report the fact to the employer.,

. (2) The employer shall as far as practicable ascertain whether any employee is suffering
irom any illenss cither by personal inquiries or by examinaticn of the employce at th.e time the
employee reports himself for duty each day at the catering establishment, or if any employee
does not report himself for duty as aforesaid on any day, by making necessary enquiries in the
residential quarters, if any provided by the employer in which the employee resides.

12. Repor:!ng of illness of employee to Health Officer.—The employer as scen
as he is informed or'becomes aware that an employee is suffering from any infecticus discase
or illness shall inform the health «flicer in the Madras Health Service having jurisdiction over
the area in which the catering establishment is situated of such disease or illness for such acticn
as such health officer deems fit. The employee who is affected with any disease in a communi-
cable form or is carried of such disease shall not be allowed to work in the catering establish-
ment till he is completely cured of such discase.

l?. Cleanliness of the ex%ployu.——The employee shall keei his person and dress

in a cléan and tidy condition. Uniforms, cloth caps or head caps shall be provided to the

::imployecs and the said articles of dress shall be kept washed and changed at least once in four
ays.

14. Was facilities.—There shall be provided and maintained in every catering
establishment for the use of the employces adcquate and suitable facilities for washing which
shall include soap and towels. Separate facilities shall be provided for each sex.

15. Liviug or sleeping quarters.—None of the operations connccted with a caterirg
establishment 2hall be conducted or carried on in any rocm used as living™or sleeping quarters
of employees.

16. First aid hoxes and Fire extinguishers.—There shall be provided and main-
tained, so as to be readily accessible in or near the kitchen, s ficient number of first aid boxes
or cup requipped with necessary medicines, cotton, lint and bandages for treating burns and
other accidents. There shall be adequate arrangement providing for installation of fire
extinguishers or fire buckets filled with sand to deal with fire accidents,

CHAPTER 1V.
Leave wrrin Waoces.

17. Prescribed authority for the purpose of clause (14) of section 2.—The pres»
cribed authority for the purpose of clause (14) of section 2 shall be the Inspector.

18. Leave with Wages Register.—(1) The employer shall keep an up-to-date register
in Form No. V (hercinafter called the Leave with Wages Register).

Provided that if the Inspector is of the opinion that any muster roll or register maintained
as part of the routine of the catering establishment or return made by the employer gives in
respect of all or any of the employees in the catering establishment, the particulars required
for securing compliance with the provisions of section 12 he may, by order in writing, direct
that such muster roll, register or return shall, to the corresponding extent, be maintained in
place of, and be treated as, the Leave with Wages Register in respect of that catering establish-
ment.

(2) Leave with Wages Register shall be preserved for a period of three years from the
date of the last entry noted in it and shall be produced before the Inspector on demand by him,

19. Leave Book.—(1) The employer shall provide each emgloyec with & book in Form
No. V (hereinafter called thé Leave Book). The Leave Book shall be the Iropcrty of the
employee and the employer shall not demand it, except to make entries and shall not keep
it for more than a week at a time,
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(2) If an employee loses his L
copy thereof o s his Leave Book, the employer shall i i i
ployer. n payment of six naye paise and shall complete it ’frgx;;) :L(icr}:crcr;r:ivlg; tal?co t(hncll:

20. Grant of leave with —
employee, necessary entries shall t::g:;: in( It%wV}’Jl;:g:\g:r l]t(:ave e enopBes s granted to any
o ey e ook of the employee concerned.

the same time. cumstances permit, members of the same family shall be allowed leave at

(3) Ifin accordance with
framed b ce with any scheme for grant of lea i
kol c};nthlc employer an employee is entitled to go cn lca\:,cc ab?' e i cmgloyecs
ployee does not require leave at that time, 2 Particular time of the year
£

himself of the said peri the empl :
period of 1 : ) ployce may be allowed t 1
at least a fortnight’s noﬁc:‘”’c at any other time subject to the employe); givingo hiz(cr:prc;)Tr

21. Method of calculati
The 251 t ing cash equivalent of free
g tﬁgu;;;a;ﬁn;)i tt}:é meals zlmd uﬂin_supplicd to an em;l‘;l;r:’f,'r:ef :'f‘ :l-‘. .ml.l ‘lilqh.r
o leave, ot the o and G} n &mua ly supplied to the employce immediatel b‘afr e prceecir g
are supplied to the public gi a:(’tﬁi‘c public by the catering cstablishmcn: if .Jcﬂr;f;f' Cﬂ.t( Hig
Tocalityy in ather o prices generally prevailing in similar catablishmem(sl;n' the

22. Payment of wages if th
. . g e employee dies.—(
eave die beloe he onume worky the baance of s wagc e o o o B
¢ l . . . o
ges not availed of shall b cpmplo )?cc.ls nominee within one week of the rcccipot 0?:;;: m:i-

(2) For the purpose of sub-rul

No. VI duly si s¢ of sub-rule (1) cach employee shal i s

in force ulrlxl); s:l%}l::t:l gl’)lll ihnl;mlfr:crilgc attested by two wi)t,nesscs. 15"11'}':1,;“ ::to:nxi‘:;li'““"ﬁ:l lm Form
another nomination. P cases the employee or until it is cancclle:;no: rcvir‘cc?all'x)l'

CHAPTER V.
MisceLLANEOUS Provisions,

23. A
Madr?ls, shgﬂet::htl?cn: erv:l-le::“‘m 19.—(1) The Commissioner for W. k
2) of section 19 and sﬁlc)h : € aulthonty for the purpose of hearing aor 1 ) !
te of service of the order Eﬁcpams:baél bF }? rﬁ-rchd by the °mpl°yccp5§fh3: :\l(:cr “:ib-“cl! o
deemed effective, if carried iR peien. his service with the W service to be
r i ¢ either personall \ cmployer, such service to be
registered post to his| ast kuov(o;:i add D reond oy or if that be not i i
ress, when the d  practicable, by preyaid
the date when the letter would reach the addrcsscclcin(::fli‘r)l?ru‘:h tervice shall be dcu};ur:)dl(l) be
Provided that an appcal ma Y course of pust

lant satisfies the aj y be admitted after the said period of thi i
within that perio dl.’Pena‘e authority that he had sufficient cg)usréofox? ;;}:;:ngxf‘r}i';g:l?: :I;lpce:l
l "

men’s Compensation,

(2) The notices to be gi
Form No given under clause (b) of sub-sect H
sent to tcl’le‘ll;)lalrtti(;st}{,e employer and in Form No.(\;l?l stl;‘)btfl?“on l(g) gy wection e e
y registered post acknowledgment du cmployees. The notice s all be
(3) The procedure to be followed b g

preferred to it under sub-secti v, the appellate authorit i

prefers -section (2) of sectio rity when hearing the appeals

e evidence adduced and then pass orders givxilnlggx“:sl.1 :elalug:: 1:}!::1;;)'. 1t shall record Ericﬁy
r.

(4) An authenticated co
) py of th i
person (or) bK dr;glstcrcd post acknowledcg:)x:::tr ;}1112" be furnished to each of the partics, cither in
5) itional copies of the ord : i
accompanied by the requisite copy :ta:;;h;;lpl;:ssupphcd to the parties only on an application
24. Maintenance of registers and display of notices

maintain a2 muster roll in Form
malntath a mus No. IX and the entries therein sh

(2) E cry em l Yy i i isi
very ployer shall maintain a visit bOOk in which an Inspcct isiti
or Vl!ltlng dlc ca

tering cstablishment may record hi
A me / s rem, i
at the time of his inspection and shall prgrilﬁc;cia&%mg any defects that may come to his nctice

enever required to d
a) A this o 1 © do 50 by th
(3) (a) An employer shall exhibit in his catering establishment a noti 4 : C;nspector.
ice in Form No. X

specifying the daily hours of work, interval
ployees. A copy of the notice shall be s‘::: :of(z;\cr?r:;pt:‘é‘tiorccuy holidays allcwed to the em-

() Any proposed change in the noti

! otice exhibi
to the InsPC}‘i;Or before the charnge i3 made and, exc::plttig‘ l}l1nder dau?c (a) shall be notified
_pector, no change shall be made until one week has lapsedusi the previous sanction of the Ins-

_ nce the last ch

. (4) Every employer shall maintai i : change.

in Form No. XL ploy maintain a register showing hours of work includingoverti
ertime

~—(1) Every employctr shall
all be made at the cc x);xmcnce-
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(5) An abstract of the Act and the rules made thereunder shall be displayed in Tamil in
every catering establishment in such form such as the State Government may, by notification
in the Fort St. George Gazette specify. v

(6) Any notice required to be exhibited under these rules, shall be exhibited in such
manner that it can be readily seen and read by any person whom it affects and shall be renewed
whenever it becomes defaced or otherwise ceases to be clearly legible.

(7) The registers referred to in these rules, except the leave with Wages Register, shall
be preserved for a period of 12 months from the date of the last entry noted in them and shall
always be readily available in the catering establishment for inspection during all working
hours of the catering establishments.

25. Information required by the Inspector.—The employer shall furnish any in-
formation that any Inspector may rcquire for the purpose of satis{ying himself whether any
provision of the Act, or the rules made thercunder has been complied with or whether any
order of an Inspector has been duly carried out. Any demand by an Inspector of any such
information if made during the course of an inspection shall be complied with forthwith if the
information is available in the catering establishment or if made in writing shall be complied
with within scven days of receipt thereof. *

26. Service of notices.—The despatch by post under registered cover of any notice
or order shall be deemed sufficient service on the employer of such notice or order.

27. Annual returns.—Every employer shall furnish an annual return in Form No, XII
or or before the 3oth April to the Inspector having jurisdiction over the area in which the cater-
ing establishment is situated.

28. Language of registers, records, etc.—All registers, records and notices required
to be maintained, exhibited or given under these rules shall be either in English or in Tamil.

THE APPENDIX.
Form No. L
[See sub-rule (1) of rule 3 and sub-rule (1) of rule 6.]

STATEMENT UNDER SUB-SECTION (1) OF SECTION 4 FOR REGISTRATION/STATEMENT
UNDER BUB-SECTION (4) OF SECTION 4 FOR RENEWAL OF REGISTRATION
CERTIFICATE FOR THE FINANCIAL YEAR.
1. Full name of the catering establishment.
2. (i) Full postal address and situation of the catering establishment.
(ii) Full address to which communications relating to the catering establishment should

be sent,
(i) Maximum number of employees proposed to be employed on any one day during

the financial ycar.
(ii) Number of employees ordinarily to be employed in the catering establishment.
Full name and residential address of the person who shall be the manager of the cater-
ing establishment.
5. Full name and residential address of the employer other than the manager, that is to
say—
(i) the proprictor of the catering establishment ;
(ii) directors in case of a public limited liability establishment ;
(iit) where managing agent has been appointed, the name of managing agent and direc
tors thereof ; and

(iv) shareholders, if any. .
6. Amount of fee Rs. (Rupees
paid .in No. Treasury on Vide chalan
(enclosed).
Signature of employer
Datc :
Signature of manager
Date :

Note.—(1) Thisform shall be completed in ink in block letters or typed.
(2) 1fany of the persons named against item 5 is & minor, the fact shall be clearly stated.

(3) In the case of catering establishment where a managing agent or agents have been
appointed under the Companies Act, 1956 (Central Act 1 of 1956), the information required ip
item 5 shall be supplied only in respect of that person or persons,
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Form No. IL
[See sub-rule (1) of rule 4.]

ReGISTER OF CATERING ESTABLISHMENT.

MADRAS LABOUR GARETTL.

*syiouny

“4a01fo a1 fo sppuruy

*pamssy appnfi1sas uonpiysiFos
A1 fo awp puo  ssqump

“UvIoY2 fo 910p puv IQUMN
*Cinsvasy fo suvp

‘piod g

“pakordus 29 03 10 pakordui
so2607dwa fo Aaqwnupmp;m”

“quauyssqIsa
Juunws  ap fo I:qupy

fuau
“Y51qv1se Surioos oy fo suop

‘ponssy aq 01 53 9109
=tfi1200 uoyys18a4 oy nuivu
ssoym uy safojdus Jo awupr

*91021f31499 Snotnaid
o1 fo awp puv sqump

“sopagsu 1 67 vonwanddo
40 yusuwarors fo sdhasas fo spper

“daquins foysg

(13)

(12)

(11)

(10)

(9)

(8)

(7)

(6)

(5)

(D

(3)

(2)

(n
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Form No. IIL.
[See sub-rule {2) of rule 4.]
RE0ISTRATION CERTIFICATE OF RENEWAL THEREOF IN RESPECT OF A CATERING

ESTABLISHMENT. '

Registration number. Fee Rs.

Certified that is registered as a catering establishment
in the Register of Catering Establishments and that employer
of the catering establishment is permitted to employ not more than employees

on any day during the financial year.
"This certificate shall remain in force till the 31at day of March 1g

Dated the 19
Inspector.
ReNEWAL.
Date of Fees paid Date of Signature of the
renewal, for renewal. expiry. Inspector.
" ,
2
3
4
AMENDMENTS.
Amended to employ maximum number of Signature of the
employees. Inspector.

=R

Form No. IV.
[Ses sub-rule (1) of rule 5},

FORM 1N WHIGH ANY CHANOR IN RESPRCT OF ANY INPORMATION CONTAINED IN THE
STATEMENT UNDER SEOTION 4 SBHOULD B NOTIFIED.
t Full name of the catering establishment.
2 Registration number and date of registration.
g Change in the particulars relating to situation of the establishment.
4 Change in the particuiars relating to the employer.

" » Change in the number of employees-employed, namely—

(i) Maximum number of employees employed prior to the change.
(1i) Number of persons newly engaged,
(iif) Total. .
6 Any other change in the ﬂarticglau jn Fomg No. I relating to the statement under section 4
and the renewal of the registration certificate.
Signature of the employer.
Date.
Signature of the manager.
’ Date.
Norte.—This form shall be completed in ink in block letters or typed,
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Form No. V.
[See sub-rule (1) of rules 18 and 19.]

Rmmn OR LEAVE WITH WAGES.

Leave Book.

Name

Name of the catering establishment.

Father’s name

MADRAS LABOUR GAJETTE.

Date of discharge

Serial No.

Date and amount of payment made in lieu of leave due.

Date of entry into service.

Leave to

Number of days worked during the

credit.

- year.

A

sy

((S1) pup (41) suumgos fo

1v101) porsag aapyy M1 4of safom fo vy

“uiffiy pup

S fo Gddns af fo uzpambs %)

“sofom fo 9194 ouson

"1pas 01 aavay fo ouvg

“ wouf patofus mvsry

*(o1) puo (6) suuumios fo yojo g

*(1) uumyos u
w ayy Jurmp ’fm?"fa':q

e

Suspasasg woif wwsy fo ouopg

(L) o1 () sumh;og S mor

*pake
v o sp po pa”aq'.lua an\
“ap.
Grusorous fo stop o saquumys
Yom  fo sqpp '}Z'“'fafq'i,'fw
“povssd 95p
1 Buunp  powws ra;?:)M
o woif povisq a3y 4
‘990435 fo 4vak ‘opuspr)

(9) (10 (1) (12)  (13) (14) (15) (16) (17

(22 () 4y (5) (6) A7 (8)

(1)
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FORM No. VI.
[See sub-rule (2) of rule 22.]
NOMINATION.
I hereby certify that in the event of my death the balance of my pay due for the period o
leave shall be paid to who is my
and resides at
Witnesses— Signature of employee.
8
2)
FORM No. VII.

[See sub-rule (2) of rule 23.]

NOTIGE TO THE EMPLOYER UNDER CLAUSE (§) OF SUB-SECTION (2) OF SECTION 19.

Sri has appealed to the Appellate Authority under
clause (a) of sub-section (2) of section 19 of the Madras Catering Establishments Act,
1958 (Madras Act XIII of 1958). A copy of his appeal petition is enclosed.

The appeal has been posted for hearing on the day of 19 at
a.m./p.m. at . You should appear before the Appellate

Authority on that day and answer the claim. You must be prepared tocg)roduce on that day
, you intend to rely

all the witnesses upon whose evidence, and all the documents upon whi
in su‘rport of your defence. In default of your appearance on that day,

heard and determined in your absence,
Appellate authority.

the matter will be

FORM No. VIII,
[See sub-rule (2) of rule 23.]

NOTICE TO THE EMPLOYEE UNDER CLAUSE (5) OF SUB-SECTION (2) OF SECTION 1g.

Your appeal has been posted for hearing on the : day of
at a.m.{p.m. at . Youshould
the claim. You must be prepared

19
appear before the Appellate Authority on that day to prove
to produce on that day all the witnesses on whose evidence, and all the documents upon which,
you intend to rely in support of your case. In default of your appearance on that day, the

matter will be heard and determined in your absence.
Appellate authority.

FORM No. IX.
[See sub-rule (1) of rule 24.]
Muster RoLL,

Name of the catering establishment.

Place. District.
Serial Name. Father’s Designa- Period For the Remarks.
number. name. tion. of work. period
ending
123456
(1) (2) (3) (4) (5) (6) (7
FORM No. X.

[Se¢ clause (a) of sub-rule (3) of rule 24.]
NOTICE OF DAILY HOURS OF WORK, INTERVALS FOR REST AND WEEKLY HOLIDAY.

Daily periods of work of persons employed

Commencing
Name of the catering establishment.

10

19
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Name of the ~ Whether Time of Interval Time at Weekly
employee. young commence- for rest. which holiday.
person or - ment. employment
not, ceases,
(v (2) (3) (4) “(5) O)
Employer.
Date.
FORM No, XI.

[See sub-rule (4) of rule 24.]
REOISTER AHOWING HOURS OF WORK INCLUDING OVERTIME,

Month. Year,
Name of the Whether Total hours  Date on which overtime Extent of over~
employee. young worked work is done and time worked
person during extent of such during
or not. the week, overtime on the week,
cach occasion.
ey
1234569
(1) (2) (3) (4) (5)
FORM No. X11.
(S¢e rule 27.]

ANNUAL RETURN,
Year ending the 315t March, 19 .

t Name of the catering establishment.

2 Name of the employer.

3 Full postal address of the catering establishment.

4 Avidrage number of employees employed daily*—
en.

Women,
Young persons—
e,
Female,

5 Normal hours worked per week—
Young persons.
Other than young persons.

6 Number of days worked in the year.

” Num&;:g emploz:?s who worked for 240 days during the previous calendar year—
Other than young persons.

8 Number of employees who were granted leave during the calendar year—
- Young persons.
()thefri td hayoutr;]g pex;_sons.
Certified that the information furnished a i
belief correct. bove it to. the best of my knowledge an

Date. Signature of employes

Note.—Partial attendance for less than half a shift of i i
attendance for half a shift or more shall be trentcdan fu‘}l z“vevno;l:;ncsc‘day Hhall be ignored any

* The average daily number shall be calculated by dividing the aggrega
dance on working days by the number of working d.:,n in the gym In mm?:f'éb.i'&fim
attendance by temporary as well as permanent employees shall be counted, and all employee
shall be included, whether they are em lor.-d directly or otherwise. Attendance on Lo
shifts, ¢.g., night and day shifts shall be counted separately. Days on which th
catering cstablishment was closed for whatever cause and days on w{;ich the

carried on shall not be treated as working days. busincss was ng

LABOUR LAWS AND ADMINISTRATION. 5

SALIENT FEATURES OF THE ANNUAL REPORT ON THE
WORKING OF THE WORKMEN'S COMPENSATION ACT, 1923,
FOR THE YEAR 1gs8. -

The Commissioner of Labour is the Commissioner for Workmen®s Com-
pensation appointed as statutory authority under the Workmen’s Compen-
sation Act, 1923 and the Assistant Commissioner of Labour and the Personal
Assistant to the Commissioner of Labour continued to be Additional Com-
missioners for Workmen’s Compensation,

During the year the Commissioner for Workmen’s Compensation
awarded or disbursed compensation in 12g cases of workess involved in fatal
accidents, 73 cases of workers who had sustained permanent disablement and
! case of a worker who had sustained temporary disablement. The corres- ;
ponding figures for the previous year were 177, gt and 4 respectively, Out
of the total number of 203 accidents g5 were in respect of workers earning
less than Rs. 50 p.m. g4 in respect of workers earning between Rs. 50 and
Rs. 100 and 14 in respect of workers earning above Rs. 100, Compensation
was disbursed by the employers to 241 workmen during the year. 58 claims
were pending at the beginning of the year and 112 claims for compensation
were filed and 116 cases were disposed of during the year. The total
amount of compensation deposited with the Commissioner for Workmen’s
Compensation was Rs. 1,96,353. The compensation allotted to women and
gcrsom under legal disability was invested on their behalf in the Post Office

avings Bank for payments to them in instalments. 119 Post Office Savings
Bank Accounts were opened during the year,

The total amount of compensation paid during the yearv was
Rs. 2,62,699 out of which Rs, Z!,Bx 5 was for death, Rs. 96,523 for permanent
disablement and Rs. 94,361 for temporary disablement,

Occupiers of factories and establishments are statutorily required to
furnish annual returns to the Commissioner for Workmen’s Compensation
under the Act giving particulars of accidents, etc. Out of 14,737 factories
and establishments from whom returns were called for, only 5,577 of them

have furnished the returns.



CURRENT TOPICS

The Commissioner of Labour, Madras i
’ ) attended the meet f th
ll?ign;gloiy::tﬂsh%?te Itngurance gorporation held at New Delhi on n:gt oApri;:
s ich certain amendments to the Employees® St
suggested by the Standing Committee were Epp)t"g?ed. 2t Tnsurance Act

The eleventh meeting of the State Housing Board was held at Madras

::h e::g ' April, 1959, to review the progress made on the various housing

A meeting of the re;resentatives of empl i
. oyers, empl
1tnhora \ﬁ/oykem and trade unions was held at l\yadzas on 1 Rt?ﬁ;gilth?gu;;n?mtin;
t :r Ch :(;rr:;n;h:p ?f the lMlmstt:r for Industries and Labour. The cn':plo ers

uested to formulate proposals for the construction of h i
workers and to furnish the particulars to the G ¢ within six monthe.
It was also decided to hold another meetin in Septomber, o tix months.

] in Sept i

the progress and to consider further the st%ps toc{))cﬂtnall);ig 1:19%?1:: tt:at!;i:ww

The fourth mécting of the Madras State Tr
g ansport Commit
2;‘ Ilﬁal;)(iﬁs ?\}Ila:i ;g}; A;’JII:;}; :1 %5g;_und<f:|rl the Chairmanr;(})lip of m?b:x:\r:x:lg:}g
; y . estion of le i i
calling for explanation, etc., were discatx‘;:ct;les::vfﬁelss;ztggr::?w e notices

The eleventh meeting of th
Provident Funds was hel dg :t Ne‘\:w Cﬁ:llt}:ilol:o?}:d of Trustees of the Employees

issi ¢ 3oth Apri -

missioner of Labour, Madras,attended the meeting,  Permancioy of emoloyer

Craton of th Emplogec ranbion; Sont ofdecentraliation of the s
v P

of a scheme for utilisation of th:: :nmt unds Scheme, proposals for formulation

ount in the reserve and forfei
of the Fund, were some of the subjects discussed at the mcc(:{rsgturc accounts

CURRENT NOTES

In deference to the wishes of the Minister for Industries and Labour,
Madras, the representatives of Newspaper Employers resolved to postpone
their proposed one day strike, in support of the employees of the Express News-
papers.

. ' » »

In the Madras High Court, Sri 8. Ramachandra lyer, J., admitted a
writ petition filed on behalf of the Express Newspapers (Private) Limited for
an order directing the Regional Provident Fund Commissioner and the
Collector of Madras to forbear from taking proceedings against the peti-
tioner under the provisions of the Provident Funds Act and the Madras
Revenue Recovery Act.

. » »

The Central wage Board for Sugar Industry under the Chairmanship
of Sri Buid Basui Prasad met at Madras on the 26th and 27th June, 1959. The
Committee had discussions with the Commissioner of Labour, Madras, the
Director of Agriculture and the Sugarcane Specialist in addition to hearing
representations made by the Company representatives -and labour leaders,

[ ] L J *®

The inter-ministerial meeting was held at Delhi for two days in which
the broad principles of the code of efficiency of welfare were discussed. This
lays down certain rights and responsibilities of the management as well as.
labour Union with regard to increasing efficiency in industry. The code
of efficiency and welfare is likely to be discussed by a sub-committee of the
Indian Labour Conference.

* »

A two day conference on human relations in industry sponsored by
South Indian Textile Research Association (Sitra) was inaugurated by
Sri M. Baktavatsalam, Minister for Home and Agriculture. The Commis-
sioner of-Labour presided over a session in which a report on “ A study of
Industrial disputes in South Indian Textile Industry ® was presented by
Sri P. V. Veeraraghavan, Research Associate, South Indian Textile Research

Association.

*

L] L] ]

The Management of Madura Mills Company Limited, Madurai, proposed
to introduce the Coimbatore Work-load in different departments of their
Mills at Madurai, Ambasamudram and Tuticorin with effect from 18th May,
1959. Consequent on the workers’ refusal to mind the proposed work-loads
a?l the Mills o? the group including the Pandyan Mills had stopped production.
Efforts to resolve the dead-lock are being continued.

« »

As a result of a bilateral agreement between the management and the
labour unions, the Binny Beach Engineering Works (Harbour and Meenam-
bakkam) have re-opened and the workers have been taken back in service.

. » L

*

A setilement has heen reached before the Commissioner of Labour in the

presence of the Minister for Industrics on 8th July, 1959, on the question
of bonus to plantation workers. As per the agreement the workers in tea
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estates shall be paid bonus at the rat i
in respect of the years 1957 and !;ag;t}?f b

extent of 150 acres and above shail be paid bonus at 6} per cent. for the

years 1957 and 1958 while workers in coffee estates of less than 150 acres in

extent at r cent.
estates in4tihfcshe:?°y,f§ihls‘° i):as‘”:le‘957 and 1958. In respect of coffce

referred to the Shevr m District this agreement would be
ment has been arr?\?:dpl:\tn t:vristhtgssocxauon for acccptance. This scttle-

respective parties in respect of settl o prejudlice to the contentions of the

This agreetent covers s 5y oo:ment of bonus claims for future years.

involves an addit] lantation workers in Madras State and
the end of July,‘,‘;;;_l sum  of ““’?V Rs. 35,00,000 to be disbursed before

per cent. of their total earnings
Workers in coffee estates with an

L]
The Government of Madras have fixed the

wages for employees in ri followin minimum rates of
effect from ut.lzly, 19591.‘-:c’ ﬂqur and dhal mills in Madras State to take

Rs. nP

Mazdoo i ishi indi .
el manubcturers s oo 81 17ding grin,
Rice measurers T3 per day.
Peons . o
Carpenters LS
Varukadalai workers Coads
ok .+ 2,00
Attenders e
. 35‘00 ”»

AWARDS AND AGREEMENTS

AWARDS.

1. In the dispute between the workers and the management of Madurai
Co-operative Printing Works Limited, Madurai, the Presiding Officer, Labour
Court, Madurai, held that the reference itself was incompetent for the reason
that it was an individual dispute and not an industrial dispute as on the date
of reference, none of the workers of the management supported the cause of the
dismissed workers,

2. The Labour Court, Coimbatore, in the dispute between the workers
and the management of Arvind Knitting Company, Tiruppur, awarded
the reinstatement of 22 workers with back wages, on the ground that there
was no acequate evidence to show that there was a strike on 18th November,
58 and that in any case there has been violation of the principles of natural
justice in regard to the enquiry held by the management.

3. The Presiding Officer, Labour Court, Coimbatore, observing that
this is not a Court of appeal and cannot substitute its own judgment for that of
the management, upheld the dismissal of a worker in the Sreedharan Motor
Service, Attur, and awarded the reinstatement of another worker on the
ground that the charges against him were not proved.

. In an award in the dispute between the workers and the management
of Integral Coach Factory Canteen, Madras, the Presiding Officer of the
Labour Court, Madras, ordered the reinstatement of one worker with back
wages and continuity of service on the ground that the enquiry conducted by
the management on certain charges on the worker, four months later, was
vitiated by long delay and cannot be treated as a proper one, the principles of
natural justice were denicd to the worker, section 33 (2) of the Industrial Dis-
putes Act, 1947, was violated by the management in as much as one month’s
wages was not paid to the worker before dismissal and that permission was not
obtained from the conciliation officer before whom proceedings were pending
at the time of dismissal of the worker.

5. The Labour Court, Coimbatore, in the dispute between the workers
and the management of Woodbrier Estate, Devershola and Sussex estate,
Nellacotta, regarding dismissal of two workers, ordered the reinstatement
of two workers with back wages, on the ground that the enquiry held by the

. management was not made in a proper manner and that the enquiry was

vitiated by serious irregularity in the recording of evidence, and making correc-
tions thereof, causing prejudice to workers,

6. The Labour Court, Coimbatore, passed an award in the dispute
between the workers and the management of Travancore Knitting Company,
Tiruppur, ordering the reinstatement of the worker with back wages as there
was want of good faith on the part of the management, the findings of the
management in the enquiry were baseless, and, it was clear that the manage-
ment wanted to victimize the worker for his trade union activities,
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7. The Industrial Tribunal, Madras, disallowed the claims of workers

of the Kothandarama Spinning Mills, Madurai, for bonus for 1957-58 on the
ground that there was no available surplus profit.

8. In the dispute between the workers and the management of P.S.N.
Venkattappa Chetty and Brothers, Salem, the Presiding Officer of the Labour
Court, Coimbatore, cited the decisions in Burn & Company, Limited and their
workmen, (1g57) 1 L.L.J. 226-232 ; Baroda Muni

cipality and its workmen
(;957). 1 L.L.J. 8 and Herman and Mohatta India, Limited and jts workmcn’

as to permit
aised by the
ect and profit

isolation of one from the other and when a bonus dispute is r
workmen in one of the units, then the consolidated balance sh
and loss accounts alone should be taken into consideration. The Presiding

Officer observed that in the instant case the three sections, viz., art silk
section, cloth section and twistin

from the other for not taking i
sheet and profit and loss statements and a
for 1957-58 for the workers of the silk twist

SETTLEMENT UNDER SECTION r2 (3) OF THE IND
DISPUTES ACT, :(3‘);7. NDUSTRIAL

1

Belween

The Workers of Electricity Department of N i [
Divisions of Kanyakumari District P *gercoil and Thuckalay Sub-

and

The Management of Electricity De artment of N i
Sub-Divisions of Kanyakumari Disz,rict.p agercoil and Thuckalay

Terus,

(1) The Assistant Engineer, Thuckalay Sub-Division agr
that the 37 (Thirty seven) }vorkerg whose names are mc;xti%:::i ai!rlxd &s:ulr;:

a month. He algo

(2) The Union agrees for the retrenchment of N
with less than one year service as on 1t January, 1959, M’ll}hi:v?vrill(f %’c‘ﬁ‘é’rﬁé

out on the basis of Calendar year and 240 days service in th :
tant Engineer, Thuckalay Sub-Division agrey:s not to reu:z:ltr}hzh:rm:;

mentioned in the retrenchment notice dated 19th
workers who have completed 240 days service. January, 959 and those

(3) The Assistant Engineer Thuckalay Sub-Diyisi L
work to those retrenched persons as per this a)ér;mml: Lz:f';)’ri?ccs to provide
siders whenever work becomes avai able, .

(4) Demands Nos. 3, 4 and 5 are.terms of :
ween the Electricity Boarg ’and the Tamilnad El;gt:?cc:llevnvtoiagfﬁe’g::azz:

crence to out. .
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and the Managements agrees to implement the terms of this agreement in due
course.

(5) With regard to question of reinstatement with back wages of onrkex_‘s
S. Sankara Kumar, the matter is pending conciliation, The Assxstan?r ;l'gl-
neer, Nagercoil and the Union, agree to take up the matter in conciliation
be fore the Labour Officer, in due course.

Assistant Engineers, Nagercoil and Thuckalay Sub-Divisions,
agree tS)B)givTehtt:he s1:nion a 1is§ of sex;iority of NMR workers on or before 1oth

April, 1959. :

i i ivisi k into
The Assistant Engineers of both the Divisions agree to loo
and set Zi)ght aixy individual grievances regarding seniority of N.M.R. workers,

2

Between

.’I'he Workers of M.S.M.P. Express Bus Service, Namakkal, Salem DistricF

and

The Management of M.S.M.P. Express Bus Service, Namakkal, Salem
District.

TERMs.

xati ; i utes so as to
Fixation of duly for the drivers and conductors on various ro
cover It'lw S;zl/)ertime workj:r—-ln this connection, both the parties agreed for t}ée
termination of the old settlements, dat(le(d a1st July, t1%5g a:)}:ic Sz:‘t:r ége;;r, s’ﬁgni
nagement and the workers represented by 3
ll))“:i's:xn:‘ie::ztn ﬁ‘gtxawgkers’ Union, Salem. Accordingly, a fresh duty roaster

as shown below will be followed with effect from 3rd April, 1959 :

ion—Na te : Each conductor and driver to work
f. Salem Junction—Nagalur Route for 15 days in a month to enable
them for full month’s wages.

2, Salem-Yerca}xd route. . '

2. Q/Itzz ﬂ%a:lté;ia:g:tefou - > Each driver and conducto}xl‘ will v:c)trlk
' - 1 dram for 19 days in a month to entitle
5.r§3{:m-Velur (ve) Mallasamu JI themgfor full month’s wages.

I. (5) In view of the revised fixation of duty to cover overtime work,
the drivers and conductors shall not be entitled for any overtime wages.

I1. Batta:—Salem-Nagalur route : Driver will be paid batta for running

" the vehicle at the rate of Rs. 3-8-0 per day and conductors at the rate of

Rs. 2-8-0 per day.

Yercaud-Salem route : Driver will be paid Rs. 2-12-0 per day and
conductor Rs. 2-4-0 per day.

i Saicm-Velur
i-Sal route, Attayampatti-Salem route and
routelzli-c?ltl;?dsr?viﬁ will be’paid at the rate of Rs, 2-8-0 per day and conductors
at the rate of Rs. 2-0-0.

1~11



82 MADRAS LABOUR GAZETTE.

III. Bonus for 1958-59 :—The manag,
workers (drivers and ch?du%:%ors) ag:e ement agreed to pay and the

ed to recei L
19559 in full sniemens. o amount will b st an o bl 41 AP

IV, Leave with wages in a year ;:—
days privilege leave and 7 dayi ick leave and o e grend to grant 15

dalh privile ys festival leave in a year
3
Between
The Workers of T. Nagar Electrical Supplies Company, Madras
and

The Management of T, Nagar Electrical Supplies Company, Madras-z

Trrus,

1. It is agreed to introduce the

mentioned below : following grades of pay to the workmen

D”ig’l ation. Name of workmen. Present 29 Increment por
year.
Rs,
Moulders. 1. Kanniah 95 00 Rs.
2. Krishnaswamy i 0o 4 o0
8. Narayana Kurup go o 1 :g
A 4. Thiruvengadam 7% 00 4 00
sistant Moulders., g Bhiman 48 oo
2. Varagon © 0 3w
. an
8. Sahadevan gg % g %
Helpers., - 9. Ramaswamy 30 00
10. Somasundaram 30 00 : 30
Cupolaman 11. Murugan 60 oo . 50
Grinder : 12. Kanniah Naicker 50 00 50
Assistant Fitters. 13, Ethiraj 3 oo
14. Srinivasan gg : : 55:
Workers on daily wages.
Fitter. 15. Mari to be gi
18, Shantasacy &' o 3 oo
17. Bhakthavatsalu o oo 2 50
18, Radhakrishnan X 2 50
19. Perumal 30 oo 2 %50
20. John Robert §3 % 2 %0
2. Dearness Allowance.—It is 2 %0

allowance of Rs. 22,50 nP, that the workers will be paid a dearness

AWARDS AND AGREEMENTS. 83

3. Bonus.—It is agreed that the workers will be paid a bonus equivalent
to fifteen day’s basic wages for the year 1957-58. Over and above this it is also
agreed that a balance of one-third of salary remaining out of the advance given
for Pongal will also be treated as bonus for the above year and will not therefore
be recovered from the workers. The workers on the other hand have agreed
not to press their demand for 1956-57. .

4. It is agreed that such of those workers who have completed a service
of a period of six months will be made permanent from 1st February, 1959.

The terms and conditions agreed to in the above settlement will be
given effect to from 1st February, 1959. The Union has agreed not to press
the other demands referred to above.

6. It is agreed that the bonus amount will be pa;id on or before 11th
Afpril, 1959 and the arrears of dearness allowance and increment in the month
of May, 1959.

7. It is agreed that the agreement will be in force for a period of two
years from the date of signing of this agreement.

4

Between
The Workers of Kareem Beedi Factory, Madras
and
The Management of Kareem Beedi Factory, Madras.

. 1. Both parties agree to restore sialus quo ants 12th March, 1959, with
immediate effect and maintain cordial relations with each other.

. 2. The Branch Managers will be paid the rates for the beedies tendered
in accordance with the existing contract.

3. The minimuin rates of wages as may be in force from 1st April, 1959,
shall be adhered to.

There shall be no discrimination of any kind on account of the present
situation. The Branch Managers shall be given the same quantum of work
as they were given before 12th March, 1959.

5. All the pending cases in the City Civil Court shall be withdrawn.
5

Between

The Workers of the Deccan Sugar & Abkhari Company (Private) Ltd.,
Pugalur .

and
The Management of the Deccan Sugar & Abkhari Company (Private)

.Ltd., Pugalur

1. The Management shall consider the request of the workers for the

supply of full pant and shirt to the Filter Press workers sfympathctically and

shall give their decision within g weeks from this date. It the decision is not
favourable to the workers, the workers will take up the matter with the Chief
Inspector of Factories whose decision shall be accepted by both the parties as

.
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2. Both parties agree t isi
F . : gree to accept the decision of i
T?::toéﬁ?efv?th reference to supply of dress to all th(:a \:rl:;kggl if: It%sm(:;r;f
nspector of Factories shall give his decision within a month.

3. Both the unions a .
: gree that the workers will i i
question of supply of dress hereafter pending th:v ﬁnartlloctlcacx.sggf::(f}'1 l.thﬂ(:erxnanaon t:clt

ment and the Chi : e
normally, ief Inspector of Factories respectively and that they will work

6

Between

‘The Workers of Curzon Saw Mills, Guindy
and
The Management of Curzon Saw Mills, Guindy.

1. it i
paid theh;.r;zsgg(t:t ?f demands 1,2 a_nd 3 1t 13 agreed that the workers will be
paid the amount ai;:(.), wzgegx Plus increment plus dearness allowance. Dis-
ve basis will be made either once a week as at present

or once a month at the optio i
e o ption of the worker (in the latter case no advance wil

2. In respect of demand No. 4 it ;
already instituted Provident Fund géiligczng{icfha;s oy e e tan
partment) open to all the employees. grised by the Income:

3. In respect of demand N ‘
present workers have completed aoy;eg;st::dd;:g:: gi' :l;.:icr;m apply 2 all the

. .4 Inrespect of demand No. 6, it i
paid holidays for festivals inclusive o’f lthlcs ;n l?;ﬁzggsaﬂm;oaﬁgsxdomy rever

5. In respect of demand No. 4 the management agreed to pay 26 days

basic wages as dr.
o abovg. awn on 3ist March, 1958, only to workers, as per list referred

6. Itisfurther agreed that for the
I year 1958-59 th
on the above basis but for 1959-60 bonus shal? gg daeyl) ?:;;h;ll“l::r;tg:ﬂy

7. Inrespect of d
asked for. P emand No. 8 the management agrees to the recognitions

8. In respect of demand No, g it was not pressed

9. It is agreed that the a ; T
for a period of two years from thgi:eé:;x;fnt will be binding on both the parties

10. It is further agreed that th
. P e worke .
the production, maintain quality and observ;:Sl d[ilsiri;}l)zl cguélrantcc to increase

11, It is agreed that this agreement will take effect from 13t April, 1959
, .

7

Between

The Workers of Kumbak .
Kumbakonam. akonam Handloom Silk CJoth Producers,

and

The Management of Kumbak .
Kumbakonat, onam Handloom Silk Cloth Producers Assn.,
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1. All the monthly paid dyers employed under the silk cloth producers
at Kumbakonam, who are members of the Kumbakonam Handloom Silk

Cloth Producers Association shall be granted ten per cent. increase in their
wages drawn by them as on gth April, 1959.

2. The wages of the temporary daily paid workers shall be increased
from Re. 1-12-0 per day to Re. 1-15-0 per day.

3. The workers who are now paid six annas per seer shall be paid 41 nP-

4. The increments referred to in Terms I to III above shall be paid
with effect from 10th June, 1959.

5. The demand relating to the supply of dress is not pressed.

6. 'This settlement so far as the dyeing workers are concerned is in super-
session of the Memorandum of Settlement entered into before the Labour
Officer on 27th October, 1956.

In view of the amicable settlement the workers agreed to withdraw the
strike notice dated 31st March, 1959.
8. This agreement shall be in force upto 31st December, 1961.

8
Between
The Employees of Standard-Vacuum Oil Company, Madras-1

and

The Management of Standard-Vacuum Oil Company, Bombay Mutual
Building, Madras-1.

1. Collective Grievance.—The Company agrees that the Petroleum Workers’
Union, Madras, may represent to the company any cause of grievance affecting
the collective interest and terms and conditions of service of the employees co-
vered by this Settlement, subject to the conditions specified in clauses 7 and

hereunder. The company will consider such representations made by the
getrolcum Workers’ Union, Madras, and will endeavour to give satisfaction to
the union in the event that such representations are found to be reasonable
and justified and that the cause can be removed without detriment to the

company's interests.

2. Individual gricvance.—(a) Any workman will have the right to present
any personal grievance to his immediate supervisor and thereafter, if still dis-
satified, to each level of authority up to the Territory Manager. An earnest
effort shall be made to settle such matters in accordance with the following

procedures :
b) No individual grievance shall be considered under the terms of this
less it is presented to the workman’s immediate supervisor within

procedure un >
the date on which the workman firsthad knowledge of such

one weck from
grievance.

(¢) The workman shall submit the grievance to his immediate supervisor
either in person or with a workman of his choice.

(d) If a satisfactory adjustment of the matter is not reached within two
weeks from the date the grievance is thus submitted, the frievancc shall be
placed in writing by the workman, describing all details including dates, loca-
tions, conditions and persons involved, and this signed by the aggrieved work<
man, shall be submitted to the Department Head,
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weeks fg.)mI f;}?csadhsf; tea:i‘;‘ gn”djausnucne ei:!t oif; the matter is not reached within two
ev. subm
matter shall be brought to the attentiolri of lttht:d'l':eomt'}tfrthcpdaanmag:? t Head, the

) Provided that the procedures prescribed in (a), (), (c) and (d) have |

been fi .

such c(;s ;Wlf%uth}::tTcrr!tory Manager will generally be prepared to re-examine

union can estal:,gli,ht?h};ls notice by the Petroleum Workers’ Union, only if the

The union undertak. t there are sufficient grounds to warrant s;mh review.
3. Union ’Jﬁm;art:'(;:x to;;m individual cases on unsubstantial grounds.

M L e P t: () .

;(t)a ?!l')zxtf;-n t?:ny claim now and here:ﬁr:r]etz?cvzgckr:anvmon’ e tegory of

recognizes th:l:i tg: l?bﬁ“” and clerical employees. ¢ union furthermore

the compan ingth O, o€ company to create new supervisory categories and

priate duty ist on éﬁ;’.";‘;‘;ﬁiﬁ,’;’g‘!‘s such categories, will dgwc?z; %31 appro-

and/or administrative duties im:;rllgl ng out the nature of the supervisory
4. Employees’ Discipling : Th

pany to maintain discipline. ¢ workmen agree to co-ope i me

the workmen, ipline, encourage good work and av%i:;a\tweaxcd;fsh t::nc: by

.5 Annual increments,—The
increments i s compan
in Annexures Bor and o Tpole incremental ales fr wages and i
with ; 2, e wo
£ ails lt’l:lri:xgceil cﬂ‘l):rénments either wholly;]:'mp:? ially in?l;at the company mo¥
c company agrml:o%s -and satisfactory service duringet}e\:r:t that ?‘t“l;ormn
and failings on his partod ring to the notice of the workman co::::en:d th: {;pses
. 6. Clothing,—The workmengmz'::’cp?:‘hwhich the increment is to be withheld.
. of an A 1 : oL . oy 212,
o cnploet s o e g B o it e reponbi
iforms or protecti » within the sole discretion of ysos :
for prestige g otective clothing to such of jts workme: a:h,: :am%%tgmﬁ

Urposes or agai ical in}
of the workers’ cloth ifgamst Physical injury only, and not z)r the protection

. 7+ -Functions of mana
tlopg powers and .g.m""""T}}c workmen r cogniz
of _mt’roducing new moir:m b°1°“5":§ solely to tl:‘e com;antha:utt}:‘lzm a;;e fun}:;
of operation of Terminals/ roved me ods of equipment, dec’i'din t;s t etﬁgds
gnu;iinprinc_ipla pertaining e&m:{;fﬁecgad“ﬁb“ﬁm of products gnde:;:erials
dcparet:;crlxtblsdu‘k?g < imination, Wsstcommmt of the company's
right to— ong other things, the workmen fecggr?igg ot?xsé g;;?h;:

(a) appoint , transfer :
the companygosolé discr:t!i::gr?mom’ classify or reclassify any employee within

(b) determine the n
" umber of men requi
oo e oty e St o3
employees conce pany will give as much orimen axe a’ c¢
cable; rned and as prescribed by statutory :WVEOtI?cior;': mg:rt:mt’?ﬁ

(¢) make, amend, alter o
> ) r var

deemTe: necessary for the efficient con)&;‘éf };fr&l:' cz;fp;fg\’llagiops as may be
' u! Ll
gricvan:ccznr;g?,ny’ﬁ,howe‘lcr, agrees that the workm e
grievance arising from the above and will give dus notice chher to the
or the union, as the case may be ' due notice either to the
change. ¥ e, betore: affecting the contemplated

’I{; existing category of -
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8. Personnel employed for security and conservancy purposes :

The Company recognises the right of personnel emtﬁloyed for security and
conservancy purposes to be members of the union, but the workmen agree that
in view of the nature of their work, they shall be exempt from participating
in any strike. . ‘

The workmen agree that in the event of a strike, the company’s equip-
ment/property will be safely and acefully deposited at the usual place within
the company’s premises or at the usual base. ‘

9. Job Classification.—(a) The company has classified all Service, security,
Transport and Labour employees in Grades given in Annexure ‘A’ and the
workmen have accepted this classification. _

(b) The workmen agree that the classification detailed in Annexure
A, does not necessarily mean that each job or each job in each grade should
be filled. It will only be filled if and to the extent the company considers

necessary in ca_ch case,
SECTION IL

10. In consideration of the company having agreed to make the res
visions in the terms and conditions of service as herein set forth, the workmen
undertake— ' '

(i) to drop all pending demands/disputes and gricvances now under
reference to the company ; and

éii) not to raise or pursuc during the operation of this settlement any
demand involving directly or indirectly any financial commitments on the
part of the company. ‘

11. Revision in wages.—The existing salary/wage scales and classi-
fications for all categories of clerical, service, security, transport and labour
employees will be revised in accordance with those set forth in the annexure
to this settlement, and will be given retrospective effect to January 1, 1958.

12, A:(/‘umnm 1o the new scales.~The company agrees to adjust the exis-
ting salaries/wages of the clerical, service, security, transport and labour
employees with effect from January I, 1958, in accordance with the adjust-
ment and comparative emolument tables set out in Annexures C-1 and C-2.

13. Bonus.—(i) In consideration of the benefits resulti.r;g from this Settle-
ment the workmen agree to accept bonus at the rate of one-fourth of the basic
salaries/wages earned for the years 1958, 1959 and 1g6o.

gxi) The company agrees to pay bonus for each of the years 1958, 1950
and 1960, commencing with the year 1958, to all workmen covered by this
settlement who have been in the service of the company during the year for
which bonus is payable under this settlement, a sum equivalent to one-fourth
of the basic wages earned by each workman during the year.

(iii) The bonus will be comﬁutcd excluding all allowances and addi-
tional earnings such as high cost of living allowances, overtime, etc., and only
basic wages earned will be taken into consideration. Bonus will be paid soon
after December 31st of cach year.

(iv) Claims for bonus from those who are entitled to it and have left
the Compantg’s service before payment will be entertained by the Company
only up to the end of the year following that for which bonus is claimed.

(v) In the case of workmen who have been dismissed for misconduct
ulﬁtx;% in financial loss to the Company, the amount of such Joss shall be
]

res!
deduct

-
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HIGH COST OF LIVING ALLOWANCE.

of hiéﬁ zg;ltsg_ellja'_uon of the substanial increase in salary scales and the merger
of Living Allo xzmg alflowancc_ up to Cost of Living Index 250, the High Cost
cordance with ¢ ;mf?c or Clerical :_md Labour staff will be calculated in ac-
1058 and e formula set out in Annexure ‘ D’ effective from January I,

necessary adjustments will be made in the amounts already paid.

The surcharge of Rs i i
r - 5 on High Cost of Living All i -
able to the clerical staff will be withdrawn cﬂ'ccti%e frgmar]l:ig;l;c;t,olgzg-

ACTING ALLOWANCE.

Clerical — i
ofa Firs; Z\ ss;s.ttaﬁ . Wgen a clerk in the subordinate Grade acts in the place
e Comoasstant ;rt ection Head for a period of 14 days or more at a time,
the Company t}glz e 0 X;Y an Acting Allowance equivalent to one increasc
irst Assistant or Section Head in which he is acting.

Labour employees.— A workman assi

: yees. assigned t inaj ified i i

grade will ;)fe paid a temporary actinggnallovgaicctelgsa&?oa}: S:Sl—-ﬁCd fna higher
(a) If the workman’s wage is less than the minimum of the higher

grade in which h i
grade e acts, he will be stepped up to the minimum of the higher

(6) If the workman’s wage i
of the higher grade i . ge 18 equal to or higher than the minimum
higher grade. grade in which he acts he will be paid one increment in the

__ () The acting allo : .
a higher grade job ‘% h atV{::sicomlldl;ey .pzud only to a workman who acts in

SPECIAL INCREMENTS.

Althou intai

incre hor %shutll:& r::ogl1 pany maintains that the workmen’s claim for special

the parties and the S:rrflsl:n‘givgn(c)lf:tghe pz}st ice In thi e eapany

) itions o ice in thi i

agrees as a special case to grant the folléfvri\x?;c'—x-n this region, the compary
a) Tw ial i .

25 years of contineons serice on Josunrors Workmen who have completed

of the revised pay scale is not cxcec‘:iaelz " 1955, provided the maximum
(b) One special increment

15 years of continuous service

on January 1 ¢

exceeded.

The union a
terest of arriving
precedent, :

17. Casual leave.—Casu
. eave. al leave i
is a means of providing an employce le e i s nown &y emeigeney leai

in any cas . ave with pay onl H i
reasozls. Aep,p?t%:ﬁxg: dmg three days. at a tir p“"’y foryfgc‘rﬁ%?rﬁgi%l::c?r;
emergen _ casual leave will be granted 1

gency as  determined by the g cd only in cases of real

- company. i i
appr%a:?;sutl}c}cbs obtained from managfmez;t fgy haﬁlic‘é::usrsflble’ priet
om eavc.
entitlement, where sulf)gginﬁgzge:s:oisgr sa}:xt casual leave within the izrll‘c,lividual’s
use the demand for casual leave couc(c)g\rzlél ;he workmen undertake not to

to those workmen who h leted
but who have not compl o have compcie

i . eted 2

» 1958, provided the maximum of theprevxs' edSP):ya?calo?ei:‘ggi

ggt:gsatg: ntxhat this gesture has been made purely in the in-
ent and it will not in any way be treated as a

18. Strike netice.—The workm w

A en undertake not to reso ‘Go~ ’

methods, The workmen further undertake to give thercco:r:p;zy fouitgcn
1
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days clear notice of any intention to strike should they consider such action
necessary, and only after following the grievance procedures laid down in
this Settlement.

19. Duration of settlement.—This settlement shall be binding up to the
16th October, 1961, and shall continue to be binding thereafter until two
months’ notice of intention to terminate the settlement is given by either party
to this settlement in writing. The other terms and conditions of service not
covered by the settlement but covered by previous settlements/awards and not
varied by this settlement shall remain unaltered and binding on both parties,
except in so far as they are altered by legislation.

9

Between
The Workers of the Textile Mills in Udumalpet.
and
The Managements of Sri Venkatesa Mills, Ltd.; Palani Andavar Mills
llclxtr?a;' Thirumurthi Mills, Ltd.; Udumalpet and Premier Mills, Litd., Pulan-

1. The following rates of basic wages shall be paid to the different cate-
gories of workers employed in the canteen of the Mills :—

Vendor .. Rs. 30—14—0 per month
'II‘{ca (;nékcxl" .. Rs. g5—12—0 »

ead Coo| .. Rs.g39—13—0 »”
Assistant Cook .. Rs.37— g—o ”
Sweeper .. Rs 30— 1—0 ”
Cleaner .. Rs. 30— 1—0 ?
Grinder .. Rs. 34— 2—0 ”

2. The canteen workers shall be paid a monthly dearness allowance
at the rate of 3 annas per point (over 100) of the Madras Cost of Living Index.

. The management shall recover at the following rates the cost of
foodstuffs supplied to the canteen workers from their wages, subject to the
revision on the basis of a settlement to be arrived at Coimbatore by the manage-
ment of Textile Mills and Trade Unions in this respect.

Snacks and tea, two times, once in the morning and once in the evening
at the rate of 25 naye paise per day.
Two meals (noon and night) at 50 naye paise per day.

Where meals and/or snacks and tea are provided, canteen workers
are to partake of them and the above deductions will be made whether they
have their meals and/or snacks and tea in the canteen or not,

The management shall recover a lump sum of Rs. 45 per worker
towards the cost of foodstuffs supplied in the canteens for the period from
1st October, 1958 to grst March, 1959.

. 6. As regards the extra cost of about Rs. 35 per day to be incurred by
the management on account of the implementation of the revision of scales
of pay, etc., to canteen workers, it has been agreed to revise the rates, quan-
tity and quality of foodstuffs, snacks, etc., supplied in the canteens at a very
early date on the basis of the working of the canteen at Sri Venkatesa Mills,
Limited, Udumalpet, to be decided by a Committee consisting of the repre-
sentatives of the management and workers as detailed below. The revised
rates shall come into force from 1st May, 1959

—I12
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Management representatives :

(1) Sri Kuppusami, Sri Venkatesa Mills, Ltd, -
2) Sri C. Chinnaswami, Manager, Palani Andavar Mills, Ltd.
3) Sri Chandrasckharan, Manager, Premier Mills, Ltd.

4) Sri S. Damodaran, Labour Welfare Officer, Thiramurthi Mills,
Ltd., Udumalpet.

Workers’ representative—

(1) Sri K. N. Guruswami, Coimbatore Dist. Textile Workers' Unions
Udumalpet Branch,
(2) Sri R. M. Chinnaswami, Palani Andavar Mills, Ltd.

(3) Sri Kandaswami, Sri Venkatesa Mills, Ltd.
The meeting of the Committee shall be resided the Labour
Officer, Pollachi- ' P over by the

7. This settlement shall come into force from

the 1st October, 1958
and the management shall pay the arrears of wages, etc., due to the canteen
workers on the above basis as carly as possible.

10
Between
The Workers of Nagercoil Municipality.
and

The Management of Nagercoil Municipality, Nagercoil.
1. The management and the union agree to engage 16 workers for 8
lorry loads in a day for conveying gravel, sand, etc.

2. The management agrees to raise the wa es of the all non-adult
workers to Re. 1-8-0 on pr&ction of Medical cgtiﬁcate in nfg;grt of their
age. This will be enhanced from 1st May, 1950.

8. The management agrees to raise the wages of Adult NMR workers
from Re. 1-6-0 to Re, 1-8-0 per day of work subject to the turn-over as per
schedule and this scheme will be tried as an experimental measure for a
of two months from 1st May, 1959 and that the question will be re-opened
and considered after the expiry of the said period of two months,

4. The management agrees to tak -
ment with regard to the othgerr':e Ccovered by iy (0 address the Govern

matters covered by the dispute and .
agrees not .to press these matters for the Preaen);, ispute the union

i
Betvwieen
The Workers of Syed Trading Company, Madras

and
The Management of Syed Trading Company, Madras.
1. It is agreed that the foll

owing wa le wi .
workers, 7z, Rs. 26-1-42. 8 wage scale will be introduced to the

- 2. Itis agreed that the workers would be
of Rs. 20 per month. u granted a dearness allowance

3. Itisagreed that the relationship betw
ment in the day-to-da P een the workers and the .

y work would be on the bag; ¢ manage
framed by the management, on the basis of the Standing Orders

. It is agreed that the workload f P ]
a8 foﬁown — d or every individual worker will be

¢
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ior beedies double wrapper.
o . éﬁg 3 fﬁg:: beedies of bundles containming
1100/000 single wr;igper.
.. (No. 3) Minor beedies.
90,009 ble wrapper.
000 » ((11\}1(()> g)) I\]')Ioe:lliuren sizelzlplgccdies double wrapper.
1,00, ..

It is agreed that the labelled bundles would be wrapped into bundles
of standard size. _
i i for earned leave
i d that the question of gratuity and wages , v
and othef'tf:c?lgfi: willanot bg pressed by the union for the present and will
be 'reviewed after one year. .
6. Itis agreed that the workers would be granted 10 days sx;l:elgavc per
annum over and above the approved holidays already being granted. .
It is agreed that a list of six workers to be furré_uhte%‘g}; t:zst: uﬁlat;n
would be made permanent by the management with effec ’
1959.

USTRIAL
TTL NDER SECTION 18 (1) OF THE IND
o8 EMENTS U DISPUTES ACT, 1947.

|
Between

The Workers of Madura Mills Company, Limited, Ambasamudran‘x‘
m ) N
The Management of Madura Mills Company, Limited, Ambasamudram.,

1. The basic wages, production commission and the workloads for each
categc;ry shall be as mentioned in the Annexure I,

nd emoluments mentioned in the annexure
is suls:"ect:rtge tt&a;?oem megs :ut of the revised workload and all customary
generil duties in :ﬁu the sections and categories.

istri isi he readjustment

aistries rendered surplus arising out of the r 1
followin, 'I;ll‘a: ::vision of workload prescribed and agreed herein will be ret}x‘x;e”d
from sexgvice. The union agrees to the retirements of the maistries w
names are listed in Annexure IL

i allowance of Rs. 110 now being paid to Steam
M1114RmTh.:u?ug;nei c}-le:;gesl:dautry will cease with the dlscontmuance_lfrom
service oi‘8 the existing incumbent on account of retirement, etc., and will not
apply to future incumbents,

i i ini f Rs. 30
i ance will be payable on basic pay minimum o ]
only 5. ng"fxe:,n?ﬁ: night allowanccfnowhrccc!vteid by the mben :1;1 ;m t%«}:::
ic . ill continue for the existing incumbe: .
}z&myi:v g:s&spg; :ndcr this settlement will not carry night allowance,

maistries whose total emoluments remain the same
aﬁerss;d's:tg‘er;f ;f}‘l 2:1: basic pay, comm}s;{:n and d‘e:rneu all%\vwla‘.::e tl‘::?:
i i ive a payment o . 5 per mensem.
m.:tmea:n:o‘tvalmxo?umeng Ts‘ixort of Rs, 5, % aﬁm t:' make :5
increase to Rs, 5 will be paid. ese payments perso
:hll%:vnance totothe ixsxdividu | concerned the wages of the future incum-
bents will be as shown in Annexure I.
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_ Between
The Workers of M. S, N. S. Tr

and :

The Management of M, §. N. §. Transports, Trichy,

1. In lieu of reinstatement into service Sri Vit i i
tal, d i

31 sum of I}{Is. 300 (Rupees Three-hundred only) in full sc?t‘{:x’xemuoil?e ﬁg
;c::vnir::se in f-l : gv?l)l’nxﬁltl}tx c;)rfa xra%}cls ap{)l.ications.. . He will not be reinstated into
e Tabons e Madurai.e claim petition which he has filed before

2. On his expressing his regret in writing Sri

. V

tvxll be allowed to resume duty. . The manage%net‘;‘t rces!;:vg:ptil‘ml!’n:o :d }‘::stor'
‘ontinue the enquiry pending against him, He will not be entitled Y Wages
or the period of unemployment. 10 wages

ansports, Trichy

3. In respect of the other d
wwait the orders of the Govemme(;\n:mmls made

by the union the parties will
Mficer, Trichy, in his letter No.

t on the conciliation report of th
702/59, dated 13th Maﬁ?:h, 195;. Labour

4. All the workmen whe strick work will b i H

Chey wil resume duty on aoth April, 1950, There wil b rcreerice:
eir baving participated in the strike. ” Workers who struck Al not

‘e entitled to wages for the period of strike. ck work will not

.5 The management has got i \
gainst the workersig got all rights to conduct the pending enquiries

-

6. The hunger-strike, d i icketd

e stopped forthmith, | < onstration and picketing now going on will
7. Workers will ad itut]

dremed, 1ll adopt constitutional methods to get their grievances

8. Drivers will check up the work;
1em out, especially the sufficiency ol}' ::

9. The conductors shall guarg i i i
f usetc’}i tickets. They shoulgl gxlxlot osegraig:(; %ﬁa‘fuﬁf “:l‘::l'ls or re-issue
1: ;u cmncyhof Diesel, Engine Oil and water in the beg;a bef also chgck
uses on the routes. They shall see that caps are ore starting
inks and radiator. ps .are securely fitted to the

g condition of the buses whi i
r in the tyres of the buszvs. e taking

10. The drivers and conductors shall

[ the Motor Vehicles Act and Rules, =7 231F€ to the provisions
11, The management will .
editiously as possibﬁ:. Wi attend to the repairs of buses needed as ex-

12,

Except in cases of y :

nforcseen circumsta rs
PR nces worke i
ave applications before 48 hours of the commie ot of :ll\\:i\:ld submit

ork,

NOTIEICATIONS

Amendments to the Employees’ Provident Funds Scheme.

S.R.0. No. A-1823 of 1959.—The following notiﬁcati.on of the Government of Indig,,
Ministry of Labour ax?d Em%loyment, dated New Delhi, thc 3oth January, 1959, is
republished :—

G.8.R. 164.—In exercise of the powers conferred by sub-scction (1) of section 7 of the
Employees’ Provident Funds Act, 1952 (XIX of 1952), the Central Government hereby makes
the ?ollowing further amendment in the Employees’ Provident Funds Scheme, 1952, namely :—

In the said Scheme, in paragraph 2g, to sub-paragraph (2) the following proviso shall
be added, namely :—

« Provided that in respect of any employce to whom the Scheme applics, the Commis-
sioner may, if the employce so desires, allow such cmployce to contribute an amount not
exceeding 8-1/3 per cent. of the basic wages and the dearncss allowance (including the cash
value of any food concession) payable to him .

2. The amendment hereby made shall be deemed to have come into force with cffect
on and from the 1st day of November, 1958.

Amendments to Notifications relating to Application of Employees Provident
Funds Act and Scheme framed thereunder ta certain Establishments,

[G.0. Ms. No. 1191, Industries, Labour and Co-operation (Labour) dated 16th March, 1959.)

8.R.0. No. A-18a4 of 1959.—In excrcise of the powers conferred by sub-section (4)
of scction 1 of the Emplgyees’ ng%g'ident Funds Act, 1952 (Central Act XIX on 1952), read wgth
the notification of the Government of India, Ministry of Labour and Employment,.No. 5.0.
1235, dated the 20th June, 1958, published at pages 1108 and 1109 of Part II, section 3 (ii),
of t?xe Gazetie of India, dated the 28th June, 1958, the Governor o Madras hereby mgkes the
following amendment to Industries, Labour and Co-operation Department Notification No_.‘
S.R.O. A-7663 dated the 18th November, 1958, published at page 2031 of the Fort St. George
Gazstts, dated the grd December, 1958.

AMENDMENT.

In the said notification, after the second paragraph, the following paragraph shall be,
added, namely :—

+ This notification shall be deemed to have come into force on the 1st September, 1958.”

Amendment to Madras Plantations Labour Rules.
(G.O. Ms. No. 865, Industries, Labour and Co-operation (Labour), 26th February, 1959.)

S.R.0. No. A-1930 of 1959.—In excrcisc of the powers conferred by sub-section (1)
of section 43 of the Plantations Labour Act, 1951 (Central Act LXIX of 1951), the Governor
of Madras hereby makes the following amendments to the Madras Plantations Labour Rules,
1955, published with the Industries, Labour and Co-operation Department, notification
dated the 28th December, 1955, at pages 1-30 of the Rules Supplement to Part I of the Fort
St. George Gazelte, dated the 4th January, 1956 as subsequently amended, the same having
been previously published as required by the said sub-section :—

AMENDMENTS.

In the said rules, for sub-rule (3) of rule 1, the following sub-rule shall be substituted,
namely :—

. “(3) (a) These rules, except rules 12 to 19 and 29 to 42 shall come into forco——
(i) in respect of all tea, coffee, rubber and cinchona plantations, at once ; and

§ii) in respect of any other class of ‘gla_mtations to which the Act is applicd by the Govern-
ment of Madras by notification in the Official Gazette under sub-section (4) of section 1, on the
date of the publication of such netification,

(b) Rules 12 to 19 and 29 to 42 shall come into force in respect of any plantation
or group of plantations on such date or dates as the Government of Madras may, by notifica-

tion, in thc Official Gazette appoint ",
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[:;).SM; No. 1385, Industris, Labour and Cooperaton (Labowr), 26th March, 1959.]
and E!tabli'ahr:.cnts ;f llm;—-’l’hc following draft of an amendment to the Madras Shop

! published with the late Devel

tion, ovem 3 :

mO:anatg': téx‘e“ 5:1101;1 ve S:r&:& , at 251-259 of the mms emen:nt: gt:tﬁ‘}ul

the toinak zetts, dat e lﬁlg ﬁovember, 1048, as subsequent! ded X
azst el y amended, which

Madras Shops and Establishments conferred by sub-section (1) of section 49 of the
lished for general information, as r:qct'uigt gy%fxﬁ‘:n“(md 1947) is hereby pub
e Dtice is hereby given that the draft amendment will be taken i L
o e 20 ,.tlh“lY» 1959 and that any objection or s tion whicllxn o Soneideration on o
y perion with réspect thereto before that date will be contidered by the Gosermen o
of Madras 15 the Tndustrn® papns ihould be addremed to the Sccretary 10 the Government
tioner of Madras, Madm’-_-,. ur and Co-operation Department through the OOmn;.i.:

Drarr AMmaNDMENTS.

Fo: rule 1 of th::i :lud rules, the following rules shall be substituted namely
1. Short title and extent.— ! =
AND EstABLBHMENTS RuLks, 1948. (1) These rules may be called Tz Maonas Swors

. . (a) They extend to the whol .
district and the Shencottah taluk ofotﬁeo'fl“irﬁ::xe?\:ltie dgnfm%t“;'ru ncluding the Kanyakumari

Fort St. George, April 2, 1
s 959.
8.R.0, No. A-a364 of 1939.—The followi '-
Ministry of Labour and Employment, dated axltx}dnazgg,c‘xgg;, (i’:;?xgli?mmmt of Itdia,
No. G.S.R.—In exercise of the N

Act, 1041 (KIV of 1047 the Ouneaf covems,couferred by secton 98 of the Tnd
ment to the Indum?itp’ni:&umn(ma‘ hereby makes °a following furdher 2ommes

published as required by sub-section (1) of the said s'e%"génfh;.;fe'}" aving previously
AuMENDMENT, v

In the said rules—

) (i) in rule 7, for the words * in tripli
in the muys of Labour ”, the followin§ lmeltgem:ugcet?m t:‘g::l?wﬁnmmt of India
to the ecretary to the Government of India iniat =
“(“3; fc.sr ctll:\me (%) of rule 8, the following clnui:‘et::dhlm:e“:yhuot:t{x‘t:: " {n tiplicats) ™
by five rémm;v?:f%xom:ﬁ by any officer of a trade union .ofmt:‘ee l\yvor-:m
e e fex v of th y authorized in this behalf at a meeting of the work.

Explanation.—In this rule ¢ officer
(d) the President ; © means any of the following officers, namely 1~
((b) :lll;c Vice-President ;
¢) the Secretary (including th
(d) a Joint Secretary ;“dmg ¢ General Secretary) ;
(¢) any other officer i .
and SWLMY“& Unimg{the trade union authorised in this behalf by the President

Draft Amendment to Madras Plantations Labour Rul
[G.0. Ms. No. 1600, Industries, Labour and Co-operation (Labotr)

8.R.0. No, A-2515 of 1939.—The following d 10 4pril, 1959).

tations Labour Rules, 1gss, publi g draft of an amendm
ment notification, datedggl':’e ggthhlll;:cdegibt::"l‘;;;dmuiu, Labour a:’:l‘ & the Madras Plan.

tion
SRATTR oo Gl S R e TE S
Plantations Labour Act, 1951 (ge:gnl A section 32 and sub-section (1) of“ deOP“Cd be
information as required ’by sub-section (1 ‘:‘.LXIX. of 1981), is here section 43 of the
th ’ by published fi
Central Government having been obtainezl as re;uimrgdﬁ%? 43, ﬂ;: A o('mt‘l: wm
¢ section ‘s.
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Notice is hereby given that the draft amendment will be taken into consideration on or
after the 1oth July, 1959 and that any objection or suggestion which may be received from any

n with respect thereto before that date will be considered by the Government of Madras.
Objections and suggestions should be addressed to the Secretary to the Government of Madras
in the Industries, Labour and Co-operation Department through the Commissioner of Labour,
Madras.

DRAFT AMENDMENT.

In sub-rule gr) of rule 71 of the said rules, the words * subject to 3 maximum of annas

twelve per day” shall be omitted. .

Notifications under Madras Catering Establishments Act.

[G.0. Ms. No. 1445, Industries, Labour and Co-operation (Labour), g1st March, 1959.)

Date of coming into force in Madras City, in Municipalities and in certain Panchayat Areas.

8.R.0. No. A-axa4 of 1959.—Under clause (a) of sub-section (3) of section 1 of the
Madras Catering Establishments Act, 1958 (Madras Act XIII of 1958), the Governorof Madras
hereby appoints the 8th April, 1959 as the date on which the said Act shall come into force—

(i) in the City of Madras ;

. (ii) in all the municipalities constituted under the Madras piatrict Muni‘cipalitiel
Act, 1920 (Madras Act V of xi)no ), and under the Travancore District Municipalities Act,
1116 (Travancore Act XXIII of 1116) ; and

(iii) in all areas within the jurisdiction of—
(a) panchayats classified as Class I Panchayats under clause S? of sub-section (1)
of section § of the Madras Village Panchayats Act, 1950 (Madras Act X of 1950) ; and

(b) panchayats constituted under the Travancore-Cochin Panchayats Act, 1950
(Travancore-Cochin Act II of 1950).

Application of the Payment of Wages Act and the Rules thereunder to all
employees in Catering Establishments.

8.R.0. No. A-axas of 1959.—In exercise of the powers conferred by sub-section 5S’x)
of séction 16 of the Madras Catering Establishments Act, 1958 (Madras Act XIII of 19 0
the Governor of Madras hereby directs that the Payment of Wages Act, 1986 (Central Act I
of 1936), and the rules made thereunder shall apply to all employees in catering establish-
ments to which the said Madras Act applies, :

Appointment of Inspectors. ‘

8.R.0. No. A-a1a6 of 1939.—In excrcise of the powers conferred by sub-section (1)
of section 20 of the Madras Catering Establishments Act, 1958 (Madras Act XIII of 19 u}

the Governor of Madras hereby appoints the persons specified in column (1) of the schedule
below to be Inspectors for the purposes of the said Act within the local limits specified in the
corresponding entrics'is column (g) of the said schedule,

THE SCHEDULE.
DPersons, . Local Limits.

(1) (2)

1) Commissioner of Labour, Madras o)

2) Chief Inqée‘;:tor of Factories, Madras .

3) Assistant Commisioner of Labour, Madras -

4) Personal Assistant to the Commissioner of Labour, The whole of the State of Madras,

(s Personal Assistant to the Chief Inspector of Factories,
mQ

(6) Labour Officers .. The respective local limits within
which they exercise their func-
tions as Labour Officers.

.. Local limits amigned to them
under the (Factorfes Act, 1948
(Central Act LXII of 1948).

Abstract of the Act to be exhibited in every ditcth. Establishment.

S8.R.0. No. A-a1a7 of 1939.—Under sub-rule (5) of rule 24 of the Madras Caterin
Establishments Rules, 1959, the Governor of Madras hereby directs that an abstract of thg

(7) Assistant Inspectors of Labour
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Madras Catering Establishments Act, 1958 (Madras Act XIII of :

theréunder to be exhibited in every catering establishment shall

958), and
theréunde 58) the rules made

be in the form specified

Foru.

Abstract of the Madras Caterin
g Establishments A
o whomn the A XIIT of 1958), and the rules framed tﬂ:’r:?ls:d(elrhm. Act
0 whom the Act applies.~—The Act applies to al] i N
lc\:lf)air.as, I:,zll n;lumcxpalmcs classI panchayatsand %mchayauc;t:::?gt?dmbh’hmen“ in City of
chin Panchayats Act, 1950 (Travancore-Cochin Act IT of 1 fder the Travancore-

are empowered to specify other arcas in which the Act may be ?’igl)lsh;r,},’,"t Sft_ate Government
o force,

Registration of catering establishments.—Every employer shall have his catering establish
1shment

registered under the Act. He will be gi i i :
prominently in his catering establish et The Batration certificate which he should display

tvery financial year, nt.The registration certificate shall be renewed for

Hours of work.—Employment of women
hours g p.M. and 5 A.M. and emplo hiijoung persons during nigh, i
. ) yment of chil  dunng night, i.e., betwee
be required and allowed to work for more thax; (fli;eenhaor:up‘mhlbm‘i' No y:)un , pcrmnn'l:l'lﬁ
shall be required to work for more than nine ho Gay day and no other employce

week. Work in excess of nine hours on an urs in any day or more than 8h
be remunerated at twice the ordinary rmyo‘fi?ag;,&" more than 48 hours i:m;’l‘:vr:einl;:ﬁ

The period of work shall not be spread
provide for an interval for rest of at lgast h:l}e;xfoﬁox:g te than 14 hours in any day and shall
shall not exceed five hours, in such a way that cach work period

the hovrs of vtk intemvey funtain among other things a notice in the preseribe
the hours of work, or rest and weekly holidays and Lne prescribed form showin
owing the hours of work including overtime. 8 register in the prescribed form

Every employee who has worked for a peri

. period of -
bhshm;_:nt during a calendar year shall be allowed ?n ?l?: :\cxsl:s:hm 240 days in a cater ing esta.
wages for a number of days calculated— quent calendar year, leave with

. (i) in the case of an adult, at th
by him during the previous calerda: y:a:a;tg’g one day for every 20 days of work performed

(ii) in the case of a young perso
performed by him during the prc\?iousnc’al:xtzdg;eyl;:t: of one day for every 15 day ¢ of work
mate};ﬁ‘:yabﬁ:;oﬁ:‘:né’ 1:::1“:2; °({ all holidays. Lay off periods, authorj
shall be taEcn into account for o un the year prior to that in which orised al
during a year and worked for t:;::? 1'1:3,:8 f'.h; period of ng days. Aln extxlx];l;c:vc '; enjoyed
calendar year is also entitled to leave at th?: atb:v?,t.:lt cmlm r of days in the nm:dgjg‘{lzﬁd
If an employee is discharged or dismissed ' ©

shall be entitled to leave with wages at the rates referred to abo
ve,

Leave earned can be carried forward i
30 daysin the case of an adult and forty :iaytso iral lel:: cccaesg?fga

absence for

from service during the course of the year, h
, he

year and can be acc

young person, umulated upto

If the employment of an empl i . ¢
) : n employee j
;t;zhc;mrc leave to which he s eptitlcﬁ e gftﬁ;r:;;nga:cd lk.)ydthe employer before he has tak
eave, or if the employee quits his employmen Pplied for leave he has not bee en

re

next pay day. the employce quits his employment, on or before th

Wages for leave shall be paid at the )
full e r 1e rate equal to the daj
his Teave cxchuise of any oareom Which he worked during the moess poene emPloyee's toral
is leave exclusive of a y Lcmmc Wages and bonus, but inclusi onth immediately precedin
the cash (Lavc cxcecdm ;a and tiffin supplied fro’ ine \:vsxvc of dearness allowance ang
in th h s four days. Each employee sh ages shall be paid in advan
in the prescribed form. 4 uld be provided with a leave boc;

0|
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Recovery of unpaid wages.—The provisions of the Payment of Wages Act, 1936 (Central Act
V of 1936), may be extended to employees in catering establishments.

Discharge or dismissal_of an employee.~No em loyer can dispense with the services of an
employee employed continuously for a period of not less than six months except for a few
reasonable cause and without giving such employee at least one month’s notice or wages in
lieu of such notice. Provided, however, that such notice shall not be necessary where the
services of such employee are dispensed with on a charge of misconduct supported by satis-
factory evidence recorded at an enquiry held for the purpose.

Any employee discharged, dismissed or retrenched may appeal to the Commissioner for
Workmen’s Compensation within 30 days from the date of service of the order dispensing
with his services, either on the ground that there was no reasonable cause for dispensing with
his services or on the ground that he had not been guilty of misconduct as held by the employer .
or on the ground that the employer did not retrench him in good faith. The decisions of the
Commissioner shall be final and ﬁinding on both the parties. His decision shall not be liable
to be questioned in any court of law and be given cffect to within the time specified in his

_order,

Powers and duties of Inspectors.—An Inspector appointed undler the Act can enter, at all
reasonable times and with such assistants, any catering, cstablishment, make an examination
of the premises and the prescribed registers, records and notices and take on the spot or else-
where evidence of such person as he may dcem necessary for carrying out the purposes of the
Act.

Health and Sanitation.—Any employee suffering from discasc in a conununicable form should
not be employed. Every person before his employment and once in every yecar subscqﬁcm]y
should be examined by a medical Officer of the rank of an Assistant Surgeon or by a Health
Officer, having jurisdiction over the area in which the establishment is situated. An employee
who is found on medical examination having disease in a communicable form shall cease to
work immediately. An employee suffering from infectious discase should report the fact to
the employer. Every employer should report to the Health Officer concerned when any of
his employees is suffering from infectious discase. Such employee should not be allowed to

work in the catering establishment till he is completely cured of such disease.

Every employer is required to provide to the employees, uniforms and cloth-caps-or head-
caps for the use of the employees.  First-aid boxes and fire extinguisters should be provided
and maintained in such establishment. : .

Penalties.—Any employer who contravencs any of the provisions of sections 4, 5, 6, 7, 9,
10, 11 and 12 or fails to pay wages or compensation in accordance with any order of the Com-~
missioner for Workmen’s Compensation shall be punishable with fine which, for a first offence,
may extend to one hundred rupees and, for a second or any subsequent offence shall not be
less than one hundred rupees or more than two hundred an fifty rupees.

Any employer who fails to reinstate an employee in accordance with any order of the
Commissioner for Workmen'’s Compensation, shall on conviction, be punishable with fine
which may extend to one hundred rupees. Any cmplolcr, who after having been convicted
as above continues to fail to reinstate an employee shall be punishable for cach day after the
previous date of conviction during which he continues so to offend, with a fine which may
extend to twenty rupees.

Whoever contravenes any other provision of the Act or any of the rules made under the
Act shall on conviction, be punishable with fine which may extend to fifty rupees.

Any compensation required by the Commissioner for Workmen’s Compensation to be

. paid by an employer shall be recoverable as delayed wages under the provisions of the Payment

of Wages Act, 1936.

Savings of certain rights and privileges.~Nothing contained in the Act shall affect any right
or privileges which an employee in any catering establishment is entitled to on the date the
Act comes intoforce, under any other law, contract, custom or usage applicable to such catcring
establishment or any award, scttlement or agreement, if such rights or privileges are more
favourable to him. If any question arises, whether the rights or privileges aforesaid are more
favourable to an employee than those to which he would be entitled under the Act or whether
all or any of the provisions of the Act apply to a catering establishmentor to a person employed
therein, it shall be decided by the Commissioner of Labour whose decision ah. 1 be final.
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STATISTICAL SUPPLEMENT

1. Statement show!

Officers, under Section 12

month of April, 1959.

the details of agreements brought about Conciliation
(3) of the Industrial ;.l‘:wu A:t,y :::7, during the

- Name of the Establishment.

(»

Nature of setilement.

4

1. Khadar Kanitting Co.,
Tiruppur.

2. The new Hosiery Manu-
facturers Tiruppur.

3. Electricity Department
Kanyakumari District.

Binny's Engineering
Works (Private) Litd.,
Madras.

5. M.S.M.P. Express Bus
Service, Namakkal.

6. T° Nagar Electrical
Supplies Co., Madras.

1—4—59 Recinstatement of The case of Arumugam to

Dale of Points at dispute,
agreement. .
(2) (3
dismissed work-
ers,
Do. Do.
Do Do.

2—4—59 Payment of bonus
for 1958.

Do, Fixation of duty
tp cover overs
time work,

2—4—59 Fixation of scales
of pay and a
number of
demands,

be referred to the Labour
Court  Coimbatore for
adjudication, Rama-
swamy will be reinstated
with 1?’ days wages in
licu of his claim for back
wages. The  dismissal
of  Chinnaswami  will
stand,

Easwaran and ijgP&.

will be reinstated wi
out back wages and with-
out break of service,

Palaniswamy, Arumugam

and Ponnuswamy  will
be paid compensation at
the rate of 15 dayy’ wages
for every year of service
plus leave wages,

Nachimuthu w?l?be aid

2 weeks’ wages for which
alone he is eligible.

It way agreed that gy

workers will be given
work for a4 days in
» month and that
the  remaining 39
workers will be given
work as and when vacan-
cies arise.

It was agreed that the

Unions should produce
concrete proposals and
the management should
arrange for a joint meet-
ing with the representa-
tives of the Unions for
a long term settlement on
the issue of bonus,

It was agreed for a new

duty roaster to be follow-
ed 30 as to cover the
overtime work,

The managcmcnt agreed
e

to revise the grades of pa
and also agreed to r%n‘{
cede the other demands,

STATISTICAL SUPPLEMENT.
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(1)

(2) 3)

(4)

11,

2.

13.

14

15.

16.

Messrs P. Hajee Abdul
Wahab & Sons, Tan-
nery, Pernambur,
North Arcot.

Kareem Beedi Factory
and the Branch,

Garage Private, Ltd.,
Madras.

Nagappa Industrial
Trading Corporation,
Red Hills, Madras.

Curzon Shaw Mills,
Madras.

Dcccan  Sugar  and
Abkari Co., Ltd.,
Pugalur.,

‘Ramakrishna Metal &
Alloy Industries,
Coimbatore.

G. M. Vyas & Co,
Coimbatore.

Kundah Hydro Electric,
Scheme Kundah
Bridge.

Salem Collectorate
Co-operative Canteen
Salem.

3—4~—59 Payment of com- The management agreed

pensation to 15
retrenched work-
€rs.

4—4—50 Demand for in-
creasc in wages,

to pay a lump sum of
Rs. 2,750 to the 15 work-
ers.

It was agreed that the

minimum rates of wages

etc. as may be in force from
1st April, 1959 shall be
adhered to etc.

Do. Demand  for  in- It was agreed to pay a flat
crease in wages, rate increase of Rs. 5
ctc. per mensem  and  the

other demands were
dropped.

Do. Recinstatement  of It was agreed that five
workers. workers will be given

Demand  for in-
crease in wages,
ete.

Do. Demand of the
filter press wor-
kers for full pant
and shirt.

6—4~—59

Do. Arrears of wages
and leave wages,
cte.

Do. Demand of the
workers for
regular work.

y—4—59 Demand for in-
crease in wages
and service
conditions, etc.

work and thc other 12
will be provided with
work as and when vacan-
cies arise,

The management agreed

to concede the demand
to a considerable extent.

It was agreed that the

management should give
their decision on this
issue within g wecks
and if the decision is not
acceptable the workers
may take the issuc to the
Chief  Inspector  of
Factories whose decision
is to be final on this
issue,

The management agrecd

to pay the arrears of
wages ctc. of the workers
according to their period
of service.

The management agreed

to give regular employ-
ment to 28 workers in the
Lakshmi Cotton Press,
suhject to availability
of work. Parvathi will
be employed in V. K.
Press with continuity of
service and Thulasiam-
mal’s case will be taken
up separately.

The management agreed
. to pay an increment of

2 annas to each worker,
and to maintain a check
roll in respect of all the
workers.

Do. Discharge of a The management agreed

worker.

to pay one month notice
pay carncd wages leave
salary, etc. to the worker,




100

Powerloom  Factory,
Madurai.

MADRAS LABOUR GAZETTE.
(l') (2) (3) (9
17. Certain Dyeing Fac- —4— D i
- tories at Kumbakonam. I eg-l:::ei in {3:\3:: Thtg i:‘x:g: Thegtwg“ecu
‘ . the workers.
18 Stégfia&dad\:::cuum Oil  11-—g—59 Charter of demands The C:::\ e::\ ced tO
, . ;_ncluding bonus  pay bogusy réﬁlu ine
or atix; z(e)ars 58,  crements and to
59 . grant leave facilities to
N ;lsc worker(si fg; the yean
o, i y 59 an »

Do. Bonus for 1957 .. The management sgrecd
to pay bonus -agcording
to the length of service

. . 3!e‘“thxe wotkers for the
20. Neptune Studios Private Do. Disch 7.
Ltd., Madras, :vor;rcgr:.- of sx Tht; g:;na&:m:;t :og:::g
| | different  fump  sum
a1, Sx:th::"enkahtﬁﬁ angtd 12453 Demand for in, "‘:I‘he m‘:‘!‘or - trdmm:
et 3 . . crease in wages - to pay ingcermeueden ‘mf
and allowances. wages and lllowt‘:cme: ‘t)o
s _ th
a2 S?‘tdfgrni:szte}‘xzd:\mls, Do. Recovery of bonus 'l“hee ::::;;nent d
advance for 58, fo recover the ad.g:;::c
. ) o n t i
23 C}Sl::\lrltlall:pufh:lml::‘ Hotel, 13—4—sg Reinstatement  of The n:v:ugcmequ.l S
. a worker, reinstate te!:: -gr;‘c’:!kt;
with  continuity of
o ::rvnce but without back
24, ].akprg:smi) hz;‘a;surrr?zwer Do. Demand for- in- Thclgz;na em
3 . creased  wages to pay Rf clm.d reed
for a workers. to the w.ge': :f melm
as. Hotel Davy & Davy& Do D e
. . emand for th
Company, Coimbatore. revision o?' T‘::) rm ems:nalteo :F"d
;cales of pay and agreed to concpe;z
cave, bonus, eic.  the other demands of the
s . . . k *
26 K&:ﬂr::al;,dﬁor Secrvice, 13—4-—59 Fixation of pay Thw:r x:r:nlgancm agreed
. supply of dress,. o fix the scales of pay to
etc. the workers and to pay
R('d 27 per year in ricu ‘
27. Salem, Dharmapuri Do. Do o e
Union Motor Service, ) Do
Ltd., Dharmapuri. .
28. Murugan Rice Mills, Do Bonus, i i
. . , Increase in  Th
Madurai wages, ctc. tf) r;x:;: aglz?\fst t;grif:el
:v:ri:us fcatcgories of
3 . » r
29. Sﬁﬁur\:’icavmg Mills, 15—~4—59 Bonus for 58-59. The r::‘r:a::n:::tye:r 58&
' e
to pay Rs. 74 to ggnch
worker who has  com-
ﬂetgd op_?: ycar of
30. K. R‘ MOhan TVICE as nus.
ram Do. Bonus for 58-59.  The management agreed

1o pay Rs. 77 to each
worker who has com-
pleted one year of ser-
vice as bonus for 58.5g.
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O]

(2)

(3)

g1. Monica Estate, Valparai.

32,

3.

84-

35.

36.

87.

38,

89.

41.

42.

45

Madras
Madras.

Pinjrapole,

National Trading Co.
and Elite Cosmetics,
Madras.

Karuna Cafe, Madras,

United Scientific Co.,
Madras.

Nagercoil Municipality.

Water Fall Eastate,
Valparai.

Medical
College & Hospital,
Vellore (N.A.).

Narayanamoorthi Motor
Service, Wandawash

(N.A.).
Maharaja Beedi Fac-
tory, l{anipet (N.A.),

Maharaja Beedi Factory
Walajapet (N.A.).

Sri Krishna Bus Service,
Thiruvahnamalai.

Sri Krishna Bus Service,
Thiruvannamalai.

Turakhia Optical Co.,
Madras.

Annapoorneswari Cafe,
Madras. ’

15—4—59 Suspension of

Do.’

16—4—59

17—4—59

Do.

17—4—59

18—4~—59

20—4—39
Do.

Do.

20—4—39

21—4~59

22--4—59

workers.

Termination  of
services of 2
workers.

Bonus for 1957-58.

Demand for com-
pensation.

.Demand for in-

crement, D.A,,
leave facilities,
gratuity, etc,

Demand hi;or in-
crease in wages,
and the in:gec:f

- workload.

Dismissal of work-
ers. -

Refusal of work
to g workers.

Discharge of a
worker,

Increase in
of the nng lable
fixing depart-
ment worker.’

Closure of the
factory.

Dismissal of a
worker.

Dismissal of 2
workers.

Dismissal of a
worker,

Do.

The managemen
to withdraw the
of 8 i and
convert it into one of
warning.

The management agreed
to take back the workers
in service.

The management agreed
to pay a bonus equivalent
to g months basic wages
for the year 1957-58.

The management
to. pay retrenchment
compensation to  the
workers.

The management agreed
to pay increment, D.A,
to institute a gratuity
scheme and to issue leave
cards, etc.

The management
to fix the work-loa?r::g
to increase the wages,

The management agreed
to convert the dismissal
of the workers into one
of s jon for &
period of one month.

The management agreed
to reinstate the g workers

_ on temporary basis.

The management agreed
to pay Rs. 180 as an.ex-

A
ﬂ‘:aoo( yment  plus

t amount),

wages.

The management a| )
to provide work at Rani-
pet factory to all the
workers.

The management agreed
to pay Rs. 75 in lieu of
his re-employment.

The management
to pay Rs. 210 mm
180 as an sw-gratia pay-
ment to the a workers,

The management agreed

full setttement of his
claims.
The management agreed
to pay Rs. 75 in full settle-
_ment of hip claims.

T

D{',ﬂm‘lh,wﬁ
NS
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(4

n (2 (3
6. B. i
4 Magg;c.loo & Co., 24459 Discharge of 2
worker.
47. Latif Beedi F i
Tiruchirapalli. ¥ #39 Discharge of work-
48. Devi Press, Tuticorin, 24—4—59 Dismissal of
worker. ?
49. Messrs,  Kuttalingam
& Co. (Private), Ludy Pe-
Tuticorin.
50. Hindustan  Abrasi —
Omalon S ;lvcc;; 25~—4—59 Retrenchment of
Disier 14 workers,
51. K. Venkatachala Naic
ker, Dyein g Do. Refusal of
Salem.y g Factory, to4workerr.'°rk
52. Maruthi Vilas Coffee ‘
Touel. o > Do. Dismissal of a
Tontton. iruncliveli worker.
53. Baby Biscuits & M.S,
Sweets, Rajapalayaml.{. 2439 Do.
54. Selvarathina i
Coffec  Hotel, ‘S 27479 Do-
villiputhur. ‘
55. Neptune Studi i
Ltd.,Mad:asfo‘ (P.), Do. Dl;,c;a‘s‘rg; of g
56. S)ll\fida dmzrading Co., Do.  Demand for wages
; 1}1...,‘ leave
57. L;I;sl&mi Mctal Works, Do. Di::‘;:;rt;? C“;-
adras. °
as workers. 3
58. T. L. K. Rice & Oi i
bill, Salem.. - O 28459 Discharge of a
er.

The management agreed
to pay Rs. 6o in full
settlement of his claims,

The management agreed
to take back the old
workers who have com-
pleted the age of 14,

Persons who have comple-
ted the age of 14 but yet
attained the age of 18
will be taken if they
produce the certificate
prescribed in the Mini-
mum Wages Act.

The management agreed
to take back the worker
in service.

The management agreed
to pay Rs. 500 to the
worker in full settlement
of his claims.

The management agreed
to take back the wc:grkcra
according to seniority

as and when vacancies
arise,

The management agreed
to an Rs. 105 togrone
worker in full settlement
of 'hu claims and the
Union  dropped  the
tes:'ue of other three work-

The management a
ced
t0 pay Rs. 75 togrthe
worker in full settiement.

The mana ent  agreed
to pay Ra. 10 to the
worker in  full settle.
ment.

The management
to reinstate the v.:'%rrieg
vv?cth ;ontinuity of ser-
e but wit
wenes. without back
The management agreed
to pay Rs. ggo-25 n.P.
g\ea. 8 2-80 nP. an
2-85 nP. respecti
to the three worl{)cr?a.wCly

The management agreed
o toncede  all the
demands of the workers.

The management agreed
to pay 65 days® wages as
compensation  to  cach

T}(:f the 3 workers.
€ management agreed
to pay Rs. g0 as ﬂmp
sum compensation to the
worker,
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(1) (2)

(3) (4)

59. South India Suppliers,
Madras.

60. T. R. Devaraju Naidu,
Lorry Owner, Madras,

61 Narayanan Chettiar
Industries, Salem.

ag—4—59 Discharge of 2 The management agreed
workers. to pay Rs. 70 to the
driver and Rs. 200 includ-
ing arrcars of wages to
the cleaner in full and
final settlement of their
claims. '
0—4—=59 Dischar of a The management agreed
80439 worlngre andnon-  to reinstate the (_ﬁscharged
payment of pay  worker treating  the
and batta, etc. period of absence as leave
on loss of pay.
It was also agreed to pay
Rs. 25 and Rs. 4 as basic
pay and batta respectively
to the cleaners.
go—4—59 Discharge of a The management agreed
worker. to pay lump sum com-
nsation including bonus
of Rs. 110 to the worker
in full and final settle-
ment of his claims.

a. Statement showing Bipartite settlements under section 18 (1) of the
Industrial Disputes Act, 1947, for the month of April, 1959.

Date of No. of workers Important terms of
Nams of the concern. agresment. involved. _ agreement.
1) (2) (8) CY
1; Cr ore Estate, 31—3—39 5 All the 5 workers agreed to work
Kullakumby Post. as supervisors on the wages
fixed to each of them as agreed

a. Gimn{:lri Mills, Ltd.,
Sankarankovil.

8. Ramaraju Surgical
Cotton _Mills L.,
Rajapalayam.

4. Madura Mills Company,

Ltd., Ambasamudram.

5. Sri Balakrishna Mills
(P:i-ivatc) Ltd. Madu-
rai. .

by them.

The management agreed to pay
and the workers agreed to
receive the various wages
fixed as per the agreement,

The management agreed for
the permanency of 18 tem-
porary workers,

29—3—59 All maistries, The management agreed to
revise the basic wages to
maistries as per the agree-
ment.

It was agreed that 219% of the
basic earning of each worker
will be paid as bonus for

16—g—59 About 166

7—4—59 18

21—4—59 All workers.

1958-59.
6. SriKothandaram Weav-  22—4—59 Do. It was agreed that 23% of the
total basic earnings of the

ing Mills, Madurai.

7. M. S.N.S. Transports,
Tiruchirapalli,

workers will be paid as bonus
for 1958-59.

The man: ent agreed to pay
Rs. g00/- to a driver but he
will ‘not be reinstated and

to concede the other
demands of the workers.

19—4—59 All workers,
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to MADRAS LABOUR GAZETTE.

4 List of awards of the State Industrial Tribunal and Labour Courts published
in the Supplement to Part I of the Fort St George Gazstie, during the Mon of April,
1959-

St Page and G.0. No. and dae in which

No. Name of the concern. date of the the award is published.

Gazstle.
5] (2) (3) (4)
Coimbatore District.
1 Travancore Knitting Company, t G.O.R. No. 414, Industries,
Tiruppur. 1—4—50 Labour & -opcration
. . %‘bo“l{? dt., 24-3-59.
2 Arvind Knitting Company Tiruppur. 4—b6 G.O.R. No. 1383, I.L.C.,
1~4—~%9 (Labour) dt., at-g-s9.
3 Paralai Estate, Iyerpadi Post . 13—~15  G. O. Ms. No. 1350, 1.L.C.
gt T . 1—4—59 _ (Labour) dt., 25-3-59. :
4 Jayalakshmi Mills Limited, Singa- 15—16 G.O.R. ' No. 1351, LL.C,,
nallur, Goimbatare [~—4—5Q g.abour) dt., 25-3-59.
5 S.R.R. Photo Mani Beedi Company, 1—2 G.O.R. No. 433, LLC.
Sulur P.O., Coimbatore. 8—4—39 (Labour) dt., 30-3-59.
6 Century Knitting Co., Tiruppur.. 1—2 G.O. Ms. No. 1448, 1L.C.
) 15—4—59 (Labour) dt,, gt-3-59,
7 Monica Estate, Valparai P.O, I—2 O.R. No. 490, LLC.
. ) 22—~4~—59  (Labour} dt., 3-4-59.
8 Bansilal Knitting Company, Tirup- 4 G.O. Ms. No. 1502, LL.C.,
pur. . . 22—4—59 (Labour) d., 3-4-59.
9 Narasimha Mills Limited, Coim. 4—5 *G.O.R. No. 4%9, LL.C,
batore. . . 22—4—59  (Labour) dt., 3-4-59.
10 Certain New Textile Mills in 8—10 O.R. No. 1500, LL.C.
gc:mbatorc, Salem and Tirunelveli 22—4—%9 (Labour) dt., g-4-89.
istricts.
1 Tr%yancore Knitting  Company, — G.0. Ms. No. 1621, LL.C.
iruppur., . 20—4—59 (Labour) dt., 19-4-8q.
12 Th(\]ﬂo?s?but Morarji and Company, 15—16 .0. M..) Na. Z 4?,9 1LC,
imbatore. 20—q— Labour) dt. -Ra.
13 Anupura Coffee Works, Coimbatore, 16-11859 G.(O. h:il:) No. Q?‘Gtg? 1.L.C,
39—4—59  (Labowr) dt., 20-4-5g.
Kanyakumari District,
14 Cc:tain 'S?)l't Factories in Kanya- ] G.0. Ms. No. 1640, 1L.L.C.
umart Listrict. 2 — Labo dt., 80,
, Madras Distict > (1abour) dt., a0-4-39
15 Modern Agencies, Madras . 5 *G.OR. No. 33, LLC.
. 22—4~— Labour) dt., 11-4-5q.
t6 Integral Coach Factory, Cantecn, u-—f-q.sg G.(o. .")No.’ l: ,9 1.LC,
Madras. 29~4—39  (Labour) dt., 23-4-59.
Madurai  District.
17 Madurai  Co-operative  Printing - G.0. Ma. . o, L.L.C.
Works, Ltd.,, Madurai. 1_.4:.3_59 (Labour) dl:t,) 20‘_23‘{59.
18 8. K. P. P. Shanmugha Nadar & a G.O.R. No. 597, LLC.
Brothers Rice Mills, Madurai. 22—4~—5q Labour) dt., 11-4-59.
1g 'I‘}uMn;d Annamali  Rice  Milly, 2— té‘,.o_R. No. 29 LL.C.
ural, 22—gq Labo dt. “4-5Q.
20 Madura Mills Co., Ltd., Madurai .. 41059 Gfo. u:) ﬁé"l.;’ng? LL.C.
. . . 22—4— Labour) dt., §-4-59.
21 Kt;‘tdh:;dm:ma Spinning  Mills, | trre .(o. M":.) N(;.S.‘;S?, LL.C.,
“ral', 234~ L‘bo . -4-50.
22 Madura Mills Co., Ltd., Madurai., , n-ims G.(O. ]&:) dl‘tlo.lslggg? LL.C.
. 3—4— Labour) dt., 15-4-59.
23 M«;Jclpzlgshll & Company, Tannery, 91::‘" o GSO. M:) No.‘st f;" LL.C.
ndigul. 29—4— Labour) dt., 23-4-59.
24 Pandian Mills, Madurai :411559 G{O. M:) No.23| x%? 1L.C.,
. 29—~4—59  (Labour) dt., 17-4-59.
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Nilgiris District.
a5 Woodbriar Estate, Devershola Post, 2—4 G.O.R. No. 468, LL.C.

Nilgiris. 8—4—59 (Labour) dt., 31-3-59.

26 Woodbriar Estate, Devershola Post 3—4 * G.O.R. No. 546, I.L.C.
Nilgiris. 22-—4—59 (Labour) dt., 16-4-59.

27 Woodbriar Estate, Devershola Post 1-2 G.0. Ms. No. 161g, LL.C.

. and Sussex Estate, Nallacotta P.O. 29—4—59 (Labour), dt., 17-4-59.
28 Kairbetta Estate, Kotagiri, P.O. .. 18-19 G.O. Ms. No. 1643, ILL.C.
29—4—59 (Labour). dt., 20-4-59.

North Arcot District.

29 L. A. Ahmed Basha & Co., Tannery, 8 G.O. Ms. No. 1670, LL.G.,
Ammankuppam, Gudiyattam. 29~—4~—59 (Labour), dt., 23-4-59.
Ramanathapuram District.
go Southern Transports (P.), Limited, 9-10 G.O. Ms. No. 1322, LL.C,
Keelakarai 1—4—s59  (Labour), dt., 24-3-59.
Salem District.
31 Shreedaran Motor Service, Attur 6-9 G.0O. Ms, No. 1289, 1.L.C.
Post, Salem. 1—4—59 (Labour), dt., 21-3-59.
32 P.S.N. Venkatappa Chetti & Bros., 2-4 G.O. Ms. No. 1463, LL.C.
Silk Twisting Factory, Salem. 8—4—59 (Labour), dt., 1-4-59.
33 Sundaram Spinning Mills, Komara- 12 G.O.R. No. 488, LLL.C.
palayam. _ 22—4—59  (Labour), dt., g-4-59.
Tirunelveli District.
34 Sugar Match Factory, Sathur .. 10-13 G.O. Ms. No. 1326, L.L.C

1—4—59  (Labour), dt., 24-3-59.

Note.~* Denotes awards under section 33-A of the Industrial Disputes Act, 1947.

Erxata to notifications 8.R.0. No. A-g79 of 1959,
dated 18th February, :95;.9 95

{1) Errata dated 12th March, 1959, issued to the award of the Industrial Tribunal
Madras, in respect of the “Textile Mills in Coimbatore District’’ at page 16 of the supplement
to Part I of the Fort St. George Gazette, dated 1st April, 1959.

Errata to notification S.R.0. No. A-8246 of 1958,
‘ dated 13th February, 1959.

(3) Errata dated 12th March, 1959, issued to the award of the Industrial Tribunal,
Madras, in respect of Metro Goldwyn Mayor (India) Limited, Madras, at page 4 of the
supplement to Part I of the Fort St. George Gazette, dated 8th April, 1959.

—————
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8. Industrial Employment (Standing Orders) Act, 1946 1—

Statement showi i
o, ing the number of Standing Orders certified during the month of Aprily

Number of Standing Orders certified as on 1st April, 1959

Number of Standing Orders certifi . v 7R
" gs0. certified during the month of April,..

. 3

Total e 77%

Number of amend . ' .
Apsil, 195;. ments to the Standing Orders certified during

‘e 1,

9. Workmen's Compensation Act, 1923 1—

Statement of accidents :
April, 1959. reported and amounts of compensation paid for the month of

* Amounts of com-
pensation paid
under each E:ald
Rs,
Number of accideats resulted in. "
{a) Death~12a
{#) Permanent disablement-—3 24783 00
{¢) Temporary disablement - 356 4
N Total .. 35339 4¢3
. presents only the amounts deposi i isei
sation undier section 8 (1) & (2) oF the Prarrn e th c%’;xmg;mfcc ; for Wotkmicn's Compen=
t.

10, s“hn-kmen’s Compensation Act, 1gag3.
tatement showing the number of cases
reccived and dispased of dyry
during the month of

April, 1959,
Number
Nature of cases, pending, ,‘fm‘;’ Total (I;{umber
. uposed
s Balance,
1. ( sip%{icatlian under section 10 :
a) YFata .
(&) Nonfatal : 3 9 46
Permanent disablement. 32 l 4
Temporary disablement. a 5 37
2. Deposit under section 8 (1) 2 v 2 ! 36
{a) Fatal . 36 T @
{4} Person under a legal 12 48
disability . 4 “
3.  Depositunder section 8 (2). . ,2 . 5
4. Memorandum of Agreement ; 3 i9 ‘q
{a) Permanent disablement 04 s ‘g
® Temporary disable- 4 108 29
. Rew\; 9 "
5 covery under section 8 1
31, ..
6. Indemnification under 6 . 6 ' ’
section 12 . 1 ! 3
1
2
Total .. 238 ——— : 2
44 28g Y
——— - 40 242

STATISTICAL SUPPLEMENT. 115

51, Payment of Wages Act, 1936 +—
Statement for April, 1959

Number of cases pending at d ¢
fll Number of uppl?c?tiom filed during this mon
g) Number of applications disposed of
4) Number of applications pending at

. Madras Shope snd Establishments Act, 1947 t—

filed and dispo 1
under section 51 of the Act, for the month of April, 1959.

the end of the previous month.. 157

. 1
during the month .. 13
the end of the month,. 152

—

sed of under section 41 and applications filed and disposed of

1) Appeals under section &l pending at the beginning of the month.. 185
2) Appeals filed during the month . 54
3 disposed of during the month 40
4) Appeals pending at the end of the month .. 199
Applications under section §1 pending on 1st April, 1959 . 1

2 Applications admitted during the month . 11:?}
1

Applications disposed of during the month
Z Applications pending as on 1st May, 1959

List of Trade Unlons registered under the Indian Trade Unions Act, 1926, during

s the month of April, 1959.

istra- Date of Industry.
8. No. lt\l on Registration.
0.

Name and address
of the Union.

1 2696 2—4—59 Agricultural'and Allied
activitics,

2 2697 2—4—59 Food, beverages and
tobacco.
3 2698 8—4—59 Textiles-others

2699 Do. Motor Transport

2700 Do.  Miscellaneous

6 2701 . Do. Do.

7 24703 Do. Do.
8 2704 Do. Textiles

9 2705 Do. Manufacture of metal
products,

10 2706 Deo. Construction

1 2707 28—4—59 Chemical and Chemi-
cal products

National Agricultural Workers
Union, Nattarasankottai,
Ramnad District.

Madras State Snuff Workers
Union, 187, Tiruvottiur High
Road, Tondiarpet, Madras-21,

The Gunny Stitching Workers
Union, Dr. No. 11/g4 Main
Road, Mettupalayam.

Motor Workers Union, Namak-
kal, Salem District.

Guindy Estate and General
Workers* Union, 5, Ritchie
St., Mount Road, adras-2.

National Viswakarma _Black-
smith and Carpenters Labour
Union, Parthibanoor P.O,
Paramakudi Taluk, Ramnad
District. .

The Madras Laundry Workers
Union, 88, Purasawalkam
High Road, Madras-10.

Handloom Workers’ Union, toth
Ward near 11th Main Road,
Puliangudi. )

Pettai Brass Vessels Workers
Union, No. 6 Rahimania
and Pallivasal Sannathi St.,
Pettai, Tirunelveli District.

South India Building Workers'
Union, Valparai P.O. (Via)
Pollachi, Coimbatore District,

Meenakshi Match Workers’
Union, 249-C 3/4, Kaliam-
mankoil St., Kovilpatti.

L4 - - ™~
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(1) (a) (3) @ (3)

12 2708 Do. Motor ;l‘ransport The Neelamalai Motor Drivers
Union, 19, Mount Road’
Coonoor 1'?.'8. N .

13 2709 Do. Banking and Insurance. Union Bank of Indis Rmployees
Union, 12/13, Angapps Naic-
ken St., ras-1.

Registration No. 2702 was amigned to a Union transferred to this State by the Kera)
State on 28th April, 1959. This has already been taken into account. 'I’ln:,y name of th:
Union is ** Quilon District Estate Workers’ Union *, Shencottah.

List of Trade Unions Cancelled during the month of April, 1959.—

Registra-  Date of ‘
No. tion. o
(l) @ (3) (4) (s)
1 1672 2—4—59 Textils—Others ., The Madras Silk and Rayon

xﬂl Labour Union, Madras-

2 1844  20—4—39 Food, Beverages and Thel .
Tobacco, e P%lﬁcuh‘i.}thorkeu Union

3 1881 Do, Motor Transport .. The Salem District Motor
Workers' Association, Salem

LhtofTudoUnlouMnddnh.thomtbdAprﬂ,nu

Registra-  Date of Name of
8. No. tion dissolu- ame of the Union
No. tion? Industry. and address.
woe @ @ (2)
'ooam 5—4—39 Wholaale and Rewil The Geoferry Manners Ba-
rade,

ployees Unjon, Madras.

[}
——————

ABSTRACT.
Total No. of Trade Unions on 1st April, 1959 933
Total No. of Trade Unions registered during the month o1
Total No. of Trade Unions cancelled during the month . [3
Total No. of Trade Unions dissolved during the month g
Total No. of Trade Unions amalgamated during the month .o

Total No. of Trade Unions as on goth April, 1gsg

STATISTICAL SUPPLEMENT. B} ¢

14, Particulars of Inspections made by the Inspectors during the month of
April, 1939

Madras Madras L.
Payment Maternity Shopsand Minimum

r f Benefit Establish- Wages,
Particulars. F‘m. R s Act.  mentsAct.  Act.
(1) (2) (9) (4) (s) (6)

1. Number of establishe

ments inspected e 740 634 914 49,601 68g
. ® f 1 .
. rldelnv ::::iec:d m‘“. . 68 16 9 425 22
a.wﬁ‘;:lb“ of “m 68 96 8 1,862 21
. Number of prosecu-
4 tions hunche:r . 46 . . 53 .
5. Number of convic- 6
tions obtained - 11 . . .
6, Amount of fines .
Jevied in rupees. .. 523 o . 93 .

# The common irrcgularities noticed were in respect of maintenance of registers, notices,
up To!? Sxim?on, emz;loyment of young persons, and payment of wages at rates lower
than that fixed under the Minimum Wages Act,
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56 (a). Statement of Accidents for the month of April, 1959,
Number Number of Accidents.
of Name of Industry. - -
Industries. Fatal. Non-!
(1) (2) (s) (4
o1 Processes allied to agr:culmre (Gml and Preses) .. 1 4
20 Food Except Beverages . . 108
91 Beveﬂg . «a . s
22 Tobacco .. 1
ag Textiles 2 265
24 Foot-wg.ear, other wearing appare} md made-up texule
2 Wood and cork except furniture .. 1
2 Furniture and fixtures . 8
Q Papcr and paper products e 1
a Printing, Publishing and allied industries . 11
29 Leather and Leather products (except foot-ww) . 8
30 Rubber and rubber products . . 1
8! Chemicals and Chemical products . . 108 -
82 Products of petroleum and coal . 13
33 Non-metallic Mineral Products (except Products of
Petroleum and coal) . . 33
34 Basic Metal Industries - 12
35 Metal Products (except machinery and tra.mport
cquipments) e 24
86 Machinery (except electrical m:chmeryz . 189
37 Rlectrical Machinery, apparatus, appliances and
lupphes < o a1
38 rt equipment e 714
39 Mu lancous Industries . . %
53 Blectricity, Gas and Steam : . . s
2 Water and Sanitary Services ‘ .e . .
3 Recreation Services (Cinema Studnol) 1 4
84 Personal Services (laundries, dyeing and clemnng) . .
Total ., 4 1560

16 (b). Statement of Accidents in Cotton and Jute Mills for the Month of April, 1959,

Adulu '
Name of Industry. s ; Adolescents, — Children,
Men. Women Male Fem:le. Boys, Oi;:.
Cotion Machinery~ '
1. Opening md Blow Room ;
Machinery 4 i . )
2. Card Room Machmery 1y .. " » . .e
8. Drawin Fumca . 4 .. : . . v
4. Speed g . . - . .e
2. Spinning Machmery 58 1 o X . v
. Weaving Machinery ., aq .. : - . .
&. Finishing Machinery .. 1 ) ., N ., .
Flying Shuttles . 5 . - » . .
g. Qther Miscellaneous Tex- ' . . ve
tile Machinery 4u 1 .
10. Miscellaneous Non- . .
Machinery Accidents. ., 111 1 ..
Total .. 264 ~ 3 =
Jute Machinery .. ‘

.

GRAPH II.

Fatal Accidents,

GRAPH 1.

Non-fatal Accidents.

Scale : 17 =250 Non-fatal

t.

Scale—1”=1 Fatal A

A ————n .

April ’59.

Mar. 59,

Fan.’59. Feb.’59.

ts.

1750

e e e e

April ’59

Mar. ’5g.

750

500

250

Feb.’59.

Fan.’sg.
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2% mm«mwm»mmmm
mmmwdmmmmuwhw
daring the month of April, 1939
Name of the factoties Duration of exemption. Authti)rity.-
or establishments. o :
(£ (3 @
Racloties Ad,‘ 1048.

5. In Coach Fac- 51

tory, bur, Madras,

a. QGovernment
Madras

9. Bewsran & Sons
;mdu Private Ltd,,

Eatate,
Guindy, Madras,

4. Indin Pistons {P.) Led,,
Sembjum, Madras.

3. Wheel & Rim Company
of India (P.) Ltd.,
bium, Madras-

1. Certain
Institutions  (four) in
Madras & Coimbatore.

2, Government Industries
Workshap
Washermenpet, Madras.

For a period of § months
from 1t October, 1958
subject to the conditons
that overtime payment
to the workers shall be
made in accordance with
the provisions of section
59 of the ssid Act.

Prem, 5&, 4 and For & period of 3 months
. 56,

from et January, 1959
subject to the condition
that overtime wages ar¢
paid a2 laid down in sec-
tion 59 of the said Act.

Three days on 7th, 8th and
th November, 1938, sub-
‘&ct to certain conditions.

One dagaon' the egrd
Pecember, 1938,

One day on njrd October,
1988. :

Employess’ Siate Insurance Act, %
Bducational Allchapters For a further period of one

mth ff:ct from 28th
, 1959

With effect from 28th
March, 1959, without
time limit.

-

SR.0. No, A-1827
e
At page 464 o
I of the Fort St
Grorge Gazale,
dated st April,
1959. '

8.R.O.No. A-1828
of 1959 published
2 of

at
Pmpi.goef the Fort
8t George Gazetis,
dated 1t April,
1959

8.R.O. No. A-aa3
o{ 1g59 pub t
& T QO
2 P08 B o
St. Grorge Gazrtis,
kated 2and Apri},

8;959- A

o .O. No. A-241
of 1959 wlg'%ﬁﬁ
at
Part Toof the Rort
St Goorgs Gazette,

dated agth April,

1959

S.R.O. No. A-aq16
of ‘gz%ep“ 88 of
al of
Part I of 313 Fons
8¢, George Gazetis,
dated agth April,
1959,

8.R.0. No. A-182
of 1959 pub +
O

at ,
Partp;%ef the Fori
8¢, George Garetis,
dated st April,
1959.

S.R.0O. No. A-go10
of 1959, Publhhedf
at page 497 o
Part ] of t& Fort
St Gazalte,
dated 8th April,
19359,
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(1) (2) (3) - (a)
3. F. I. N. 8. Women’s All chap- For a further
Workshop, Madras. ters except  year with ect?t%n?flz':}f s‘?:’?g,;‘ °'.£ﬁ.’§.’,$
cha’{ner Apri, 1989, at p.ép 7 of
) Part 1 of vﬁ: Pory
St Gmf Gazetle,
: dated 6i1b Apnri),
: s 1939,
4. Highways Repair Yard, Do. From 14th March,
Guindy and eghghwa.ys “to and inclusive - 2;& S.I:‘.'Ol.%;{o. cm
Yard, Coimbatore. September, 1959, at p..,epu T of
Part 1 of lﬁ Fort
St. George Gazelia,
dated sand April,
1939,
. Tractor Workshop Do.
% Coimbatore and. Public Do S.R.0. No. A-ag
Works Workshops and ot 1939, pu

Stores, Old Jail Road,
Madras.

I of the PFon
St. George Gazette,
dated 2and April,
1939.

Madras Shops and Estahlishments Act, 1947,

5. Shops & [Establish- ChaptersII, One

ments in the Madras
State.

2, Stalls situated
Madurai Chittirai Exhi-
bition, Madurai.

III, Vand
VI and
Section g1
of Chap-
ter Vil of
the said
Act.

in  Suspension

of opera-
tion of all
provisions

year from 25th March, S.R.0. No. A-22%6

195¢, subject to 3
conditioni certain of 1959, published

at page ‘egx of"

g:nol of e Fost
. Grorgs Gazelte
dated g2nd April,
1959.

For a period of 40 days from  S.R.O N
\ .U No.
the 15th April, 1959 to of 1989, pucl.':h‘tl:g

the a4th May, 1 both
days inclu:ize).g 59 L page 58) of

3.(1'

places,

of the
Act,

Persons employed in  From  all
ng establishments of  provisions
(nyapattamis or work  of  the

Act.

4. Madurai Devi Bala Do.
Vinodha Sangeetha
Sahba, '

. Third All India Khadi Suspension F
3 Handloom Swadeshi and or

of opera-

Industrial  Exhibition, tion of

Dharmapuri, Salem.

provisions
of the
Act,

Part I of the Port

St. Grorge Gazetts,

dated egth April,
1959.

STATISTICAL SUPPLEMENT,
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(1)

(2)

(3)

(4)

6. All Khadi Vastralayas From

»of Tamilnad Sarvodaya-  provisions
sangh, Tiruppur. Xf the
ct.

all Permanent exemption

S.R.O. No. A-2414
of 1959, published
at page 588 of
Part I of the Fort
St, George Gazette,
dated 2gth April,
1959.

.18, Consolidated Statement of prices of cotton and yarn for April, 1959.

Price of cotton per. candy of 784 1bs.

For a further peciodofone S.R.O
year commencing from  of l:()_',!;oi)u%.. ed
318t March, 1959 and  at p:g‘e

cnding with 30th March,  Part I of EBFSE
1960, S8t. George Gaxette

For a further period of one §
;/’ctar K;;r‘\lrt\ctl\;g\gg(;: dthc I:f ?gggoéuﬁm::
ending with gist Marck, ‘Ptanp ;!zf t ismﬂf
xgs?j subject to certain St. Georgs Gaczelts
conditions. dated agth April’,
. 1959.
a period of 32 daysfrom  S.R.O, No. A

14th April, 1959 1o 15th b
épxinl,' 1?59 (both d;’yl :f et pu\aléab;%
inclusive), Part 1 of the Fors
St. George Gareite,
dated 19th April,
. 1959.

For the week ending. - =
Cambodia. Karunganny.
Rs. Rs,
4th April, 1959. 915 8to
11th. April, 1959 915 810
18th Apail, 1959 915 810
25th April, 1959 . 915 810
Price of Yarn per bundle of 10 pounds.
For the week ending. A \
108. 208, 6os. 8os.
(Single). (Single).
4th April, 1959 . 16/63 16-13 27/62 48joo 57/25
11th April: 1959 . 16/63 16-13 27/62 48/o00 57]25
18th April, 1959 .. 16/63 16-00 27/62 48/o0 57/25
asth April, 1959 .. 16/63 15/63 27/62 48/00 . 57/25

19. The Cost of Living Index numbers* applicable to empllyees in employments
scheduled undder the Minimum Wages Act, 1948 (Central Act XI of 1948) in

s City and in the diff erent mofussil Urban Centres for the month of April

1959 as ascertained and declared by the Director of Statistics under section (2)

(d) of that Act,

(* The cost of living index numbers are now called Consumer Price Index numbers).

Fuel and House  Miscella-  Cost of

Centre. Food. Lighting, Clothing. rent. neous. Living

: - - Tndex.

(Base : Year ended June, 1936 : 100).

1. Madras City .. 463.1 531.3 381.9 238.4 325.0 413.6
2. Cuddalore . 441.8 427.7 289.2 802.9 428.1 411.5
3. Tiruchirapalli. 4;1.2 456.2 381.5 204.1 g28.3 412.%7
4. Madurai 464.0 325.8 442.0 182.6 300.9 388.2
5. Coimbatore 472.9 463.8 471.4 406.7 242.7 448.8
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Food Howing . Clothing,  Miscella- m
aeous.

(Base : August, 1939 1 100). Index.

6. Nagercoil o 8379 276.8 409.6 276-6 483
Comy statement of the Cost of Living Index sumbers manthe
: 1939 and April, 1g39. ‘ e “ ‘
Cost of living index
Zone, Centre, number for wmonth of.

March, 1959.  April, 1959,  Variation.

(Base : Year ended June, 1936 : 100).
1. Madras Gity and Madras City

Chingleput District, " 409 4 +s
2, North Arcot d Cuddalore
30,1‘,!*&“‘ acnu G e 401 418 +u
. hu . d .
3 e an:l‘il‘i:u. and Tiruchirapalli .. 30t 413 +a2
, urai Rama.
4mMnd o A Madurai . 384 988 + 4
" Coimbatore”  and
. Coimbatore
s bators and Coimbatore ,, M9 449 Nil.
. (Base : August 1939 : 100)
6. Kanyakumar Y
ey yaks i dis~ Nagercoil . 453 453 Nil.
MADRAS CITY. INDEX : 414.
‘ A rise of fiw points.
index '
ofrife,he f%r.tl;%foqdgm;xpﬁ?aebyekvenpohabmduemﬁnlywnﬁnhthm

The in
prices of a?é"v‘.ﬁ?,ﬁ"i‘ni“wﬁ”' &roup fell by eight points to 531 due to & fall in the

Theindex for the clothing group rose by one point to
382 due to & rise in the price of dboties
The index for the ’
of pbe index :nd wmheell’;:;eou;ro:.pfenbydxpohumaasduuonmnnthepdoel
. -The index for house rent remained unchanged at 238 points.

Weight i
Group. mepg&omm{ ) Group Inilex Number._'
dicure, March, 1950,  Apri, 1959
Food . 8
Fuel and Lighting % 3 452.4 463.1
. . 8. .
o, To3% s g
MidceHanedtis “ ‘*gg 238.4 238.4
Yot . 12. 830.7 $25.0
" . “ Total . 100.00
Cost of living index number ., - w87 as.é

STATISTICAL SUPPLEMENT. | 125

CUDDALORE. INDEX : 412.
A rise of eleven poinis.

The index for the food group rose by cighteen points to 442 due mainly to a rise in the
irices of rice, chillies and tamarind. )

The index for the fuel and lighting group fell by nine points to 428 due to a fall ip the
srice of firewood.

" The index for the miscellaneous group fell by three points to 429 due to a fall in the price
f tobacco for chewing. y

The groups indices in respect of clothing and house rent remained unchanged at 289
md 303 points respectively.

TIRUCHIRAPALLI INDEX : 413'
A rise of twenty-two points.
The index for the food grouI rase by thirty-four -points to 471 due mainly to a rise in the
prices of rice, chillies, tamarind and turmeric.

The index for the clothing group rose by five points to 382 due to a rise in the prices of
dhoties and shirting.

The index for the miscellaneous group rose by six points to 328 due to a rise in the price
of betel leaves,

The group indices in respect of fuel and lighting and house-rent remained unaltered at
456 and 204 points rspectively.

MADURAI INDEX : 388.
A rise of four points,

The index for the food group rose by ten points to 462 due mainly to & rise in the prices
of rice, vegetables and coriander seeds. :

The index for the fuel and lighting group fell by fifteen points to 326 due to a fall in the
pric of firewood.

The group indices in t of clothing, house rent and miscellaneous remained statione
&ry at 442, 183 and 301 points respectively.

COIMBATORE. INDEX : 449.
A slight fall.

The index for the food group rose by one point to 473 due mainly to a rise in the priccs
of vegetables and tamarind.

The index for the fuel and lighting group fell by one point to 464 due to a fall in the price

.of kerosene oil.

The index for the clothing group fell by fourteen point to 471 due to a fall in the price
of sarees.

"~ 'The group indices in respect of house rent and miscellanecus remained unchanged at 40'7
‘and' 243 points respectively.

(Base : August, 1939: 100).
NAGERCOIL. ‘ INDEX : 455.
A slight rise.

rﬁ;‘hz index for the food group rose by two points to 538 due mainly to a rise in the price
[ .

The index for the miscellaneous group fell by five points to 277 due to &
of pan and tobacco. ‘ ™
The group indices in respect of housing and clothing remained unalto »
points respectively, ()

T,
X'.QMQ\!,N'S"?
NS 13



	Image00317
	Image00318
	Image00319
	Image00320
	Image00321
	Image00322
	Image00323
	Image00324
	Image00325
	Image00326
	Image00327
	Image00328
	Image00329
	Image00330
	Image00331
	Image00332
	Image00333
	Image00334
	Image00335
	Image00336
	Image00337
	Image00338
	Image00339
	Image00340
	Image00341
	Image00342
	Image00343
	Image00344
	Image00345
	Image00346
	Image00347
	Image00348
	Image00349
	Image00350
	Image00351
	Image00352
	Image00353
	Image00354
	Image00355
	Image00356
	Image00357
	Image00358
	Image00359
	Image00360
	Image00361
	Image00362
	Image00363
	Image00364
	Image00365
	Image00366
	Image00367
	Image00368
	Image00369
	Image00370
	Image00371
	Image00372
	Image00373
	Image00374
	Image00375
	Image00376
	Image00377
	Image00378
	Image00379
	Image00380
	Image00381
	Image00382
	Image00383
	Image00384

