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Indian Insurers and the Field Oppap#ation must face N
adverse factors boldly New Yggr o4 p 5

8 we are stepping in to a New
Insuters bave been a:):’essto ;l:qwh
i completed durin . is hea il '
::: ';::‘:‘;:10[:1 number og Insurershwllfobcot‘xld m::ey‘:;l:,‘:;é;f i:,h:l:e ;):::
of business he yea:
9ﬁ°m-w$zp'etes::: ‘:23:”::‘:‘;)16 to know from personal eontact, .eve'n
]t::z:;nsn rels' who were able to show an increased volt}me. of business,
could not achieve it 8o easily as they were able to accompha.h in the ptege;-
i In many cases undue pressure has been el.xerclsed on the fie
:grz::s“to somehow reach the target. How ft‘n'tbu;messe nso ?Vu;pl;:at:i
‘will be worth the paper on which it is written is to be se .
inted’ in in in these columns that the Life Assurance
‘I)B(::i::saou:v:ilznm:i;?:;hrly by Indian Insurers is not on such {ound
lines a8 it should be. Insurers spend a great d'eal to securc?“busu:’ess,
but even then lthey are not able to secure business th.al..l; wi pr:n:d :T
strength to the Insurers and a safe provision to t!le farm 1e8 dcctl;lce P
The effort and time 80 spent by the Insurance Institutions an ef pe
organisation, not to speak of the huge waste of funfls, prov_ea? ’
5 one. There are definite signs of & depression and it is wel
for the Tnta rs to take note of it and ponder for a minate whether they
honld Insu!"ek up courage and concentrate on quality business fFom now
AR p‘ct' ’ olicyholders will have no reason to underestimate tl}e
b Pmspa;':'vte :ud the progressive character of [nsurers by a fall in
i 5“" o completed especially in unfavourable times.  Both the
e Bm:lln:::e representatives working in the field must uud.el:s'ta..nd .
arert an te ang function, fully conscious of their responsnbllftl.eg-
each' other be}: :i ldworkers' in our country should feel the ret'sponslblh-
‘l?&rtlcularly. o e'I‘he 1nsurers are very liberal in remune.mtmg them
oot th m'ml':. f the policyholders’ interests, which, according to sound
o ?t gl ho $ t: be done, but still their service for the remuner-
pt‘.lnclplffsv ng t‘ nooor order. If the representatives of Insuran_ce Inet}-
:‘:n:i):nzs;g;;:y ::;IiSe the importance of their role in hthe ,busm:s:,mxdf
oi
they know full well the great'h:m;h‘z do boﬂf_.to ¢ le compa
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the policy holders by securing business from gentlemen who are not either

sertous about it or who cannot afford to pay the preminms regularl
::oh Iv;?eole sae lapses a3 we find today, will nos occur. Real prﬁgrez;
bu;mm r::u;m;)ce (?ompany da.eg ok lie in the mers show of a big new
Tbe ber , bat ina steady increase in the Renewal Preminm income-
o members w'l;m o a group afresh must remain to strengthen the
fh:up. .t.Thexr withdrawal the next minute will nos in any way improve
wu&o:: v::::-w . (:ndtbe 9&herhsnd, in a Life [nsurance Institution such a
s peoes faitbinl errlnme the sgrength of the Institution. Fieldworkers
the T o0 l;‘ ‘:t east to the extent they receive remuneration from
o dese ife Insnfance Agent, who serves his fellow men con-
ol beyvm l;:es to be considered as gomethiog like an angel to Bociety.
oo 0 ps_the door, makeg the bread-winners see ahead and teaches
Bem thrift. 1t is he who shows them a way, the safest way, to protect

widows and orphans from miser
0ows o) 4l y and want. Persons ep
A respongible task must be of a high order. ' eresged for wmch

i;mw l;ig;e:qnon a:art, therevif; o fear in the minds of the executivea of
_org‘“ﬁ*mﬁm;se:'s;:i 1&) at competition coming from State ron Insurance
Sh’e Mo e;l; ostal Insurax?ce .wonld creats fresh problems. While
P‘o;;m 'd;, p:ime ::u;ance Organisations have a fow agents here and there,
— .g;pegﬁ'w L V6 not engaged workers at all $0 canvass business.
busiﬁéég. o n&?t even a propos.al to employ workers to canvass
scale el e ;re m the world I:nfe Insurance Business on any large
b 1:gcon Pcted successfully in the absence -of - dompetens 'agents
it \;“(r ven ;q W%rn Countries where Life Insurance commends
E\}en e ym(;; xze.n, tate ~enterprises have proved an utter failure.
b o ng quietalé:ii A:;:;snce B;ciety of London, familiarly known
| ; . earned a name for stability and str
::: :;::zf;:t::rgml:usl::ss:don vtety Is{ound principles and foryofferingel::z:;
+ could not nake much head :
never empk?yed agents to canvass business. Tv}::}'f::et(';;usiit:efx:mpmy
¥ not a business, the services of which will be availed of ’even by pl:;?i:z:

people voluntarily. As the people will not be i
- - ‘
Institutions and seek insurance protection it b o wppcoMch the

to be blind or indifferent to what takes p!
should be spared om their part to not on|
but also to improve the efficiency,

orgarvisation. In" spite of the State run

Post?l Insurance enjoying certain advangaé!;:’“ra?si;ep;:ments and
continae to hold the field for a long time 0 come only it h surers can
exist on merits, but, not otherwise. v ey decide to

acl; around them.
nly better their standard of sery;
integrity and honesty of tbeirrt‘i:l%
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The Twelve Commandments of Life Insurance
- DONALD G. MACLEAN;
Toronto, Out.

EET the man who doesa’t believe in
life insurance.

“No sale,”” he tells the agents. ‘‘What

~ good’ll money do me if 1'm dead?’’

He's single, and he has a good job.
But he’s really not very smart. He does-
n’t know that insarance plans today offer
good investment values.

He hasn’t tearned that carefully plann-
ed life insurance canbe anemergency fund
for a loan, provide an income in his old
age, and pay off bis debts when he dies.

" To many Canadians, life igkurance is
only a means of providing security for
their dependeuts. There’s no doubt about
{ts value there. '

But it has other uses t00. You don't
have to die to win.

Want proof? Canadian life insurance
companies last year paid out $161 millions
Lo living policy holders, and $98 mitlions
to heoeficiaries.

All the money was used differently: it
provided depeundents with the necessities
of life, paid oft mortgages, educated
children, bought houses and annuities.

But whether youn're buying insurance
for your depeadents’ security or yourown
advantage, don’t do it baphazardly. Re-
member the prime rule. Pian Carefully.
It can make a big difference at the final
reckaning.

- 5

‘When bayiug protectioa for your family,
you want as much as you can afford, The
income you can provide for them is the
important thing. The cash value, or the
investment feature, of your polticies isn’t
nearly as important.

But if you're buying insurance to pro-
vide a sum for a definite purpose, then
cash values are foremost,

Most -tife insurance policies combhine
both protection and investment features
in varying degree. That is where theaeed
for careful analysis comes in.

Let’s assume that you can afford to pat
a stated sum, say 3400 or $500, into life
insurance every vear. lf you’re huying
protection for your dependents you’ll
probably buy insurance with relatively
low cash values but which pays the great~
est indemnity when you die But if you
want a combination of protection and
investment you’ll wanthigher cash values.

{The cash value in a policy is the
amount of money you bueild up in the
policy which you can horrow from the
company or withdraw if necessary.)

These are the chief types of level pre-
mium policies:

—Whole life or long~term limited pay~
ment policies, under which you pay pre-
miums as long as you live or, say, until
you are 85. They give protection up to
the face value of the policy, but they also

—
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have a cash value which youcan withdraw
any time. The premium is relatively low.

—If you want the cash valwe to grow
fastet you can buy (1) a short-term iimit-
ed payment life policy or (2) an endow-
ment policy.

A limited payment life policy, say, a
20-payment life policy, costs you 20
annwal premioms, them the poulicy is paid
up — you pay no more. You can either
leave it ontil you die, or withdraw the
cash value, or take any of the options
allowed in the contract.

An endowment policy names a definite
sam which the company will pay you at
the end of a stated time—say $1,000 at
the end of 20 years. i

In all three of these policies the cash
value is guaranteed, But tbe faster the

cash value goes vp the premium is so much
higher. :

Here’s how premiums and cash values
compare in different types of policies.
They’re set for a man aged 25, per $1,000
of non~participating insurance.

Cash Value
Annual After

Premium 20 Years
Whale life $14:43 $243
20-pay-life ... 2435 495
-20-year endowment 43°85 1,000

Premium rates vary among companies,
but figures quoted illustrate the diflerence
in cost and cash values of the different
plans.

Usually you can withdraw or borrow
‘the cash value of your policy after it has
been in force three years. Sometimes
after two years. Bat all policies offer a
vatiety of opliont which way fill your
needs.

{JANUaARY 1054

Suppose you're a young unmarried man

with no dependents. You want to leave

enough momey behind to pay your last
delits, but if you tive you want an assured
income or a large cash value. Here’s one
type of policy,

The company insures your life and if
you die before 65, will pay your benefi-
ciary the face value of the policy, Buat if
you live fo 65 Lhe company will pay you
%10 a month for every 31,000 of insur-
ance, guaranteeing 100 monthiy payments
in case you die before you’ve received an
amount equal to the face value.

For example, let's say yon have a $5,000
policy, taken out at age 30. When you
reach 65 you start to draw your pension,
In three years you'll have drawn out
$1,800 in pension, If you die then, the
company will continue to pay your bhene-
ficiary for the 64 months of the 100
months pt;riod remaining.

' That’s a popular 'policy with young men
because it combines protection with sav-

ing and makes provision for tbe policy~
holder’s oid age. ' ’

Suppose you've a mortgage of $8,000
due on yow house in 10 years. The
contract calls for you to pay oft $400 a
year leaving 84,000 due at the end of the
10th year. But if you die you don’t want
your family burdened with the debt,

A 10 year endowmert policy for $8,000,
your total mortgage lability, will give
your family the full amount of the policy
to clear off any indebtedness. 1f you've
kept uwp your payments the $8000 will
exceed your morigage debt—bug the exira
mouney will be welcome. 1f you live the
10 years, the policy will pay $8,000

cath, $4,000 for the mortgage, $4,000
for other purpose.
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If you have a son one year old, a 15-
year endowment taken out now will gua-
ranlee any stated amount, say 32,000
when he is ready to go to college. But
if you die in the meantime, it provides
$2,000 for your family.

May be your object is to accumutale
$10,000 o retire on whea you're 65, f
so, you'd better get cracking. At age 30
an endowment policy for $10,000 paya-
ble at 65 will cost yon $240 ($24 per
81,000 insurance) for a non-participating
policy. This will give you your 810,000,
and if you die before you’re 65 your estate
will get the $10,000. o

In all these cases, of course, you might
save the same amount of money by buying
sound securities. If you're a lucky spe-
culator, you could do it very quickly.
But few can.

Lots of men find term insuraace helpful
for special purposes, especially to cover
the period when children are small or
where your eazning prospacis ass good.
Term insdrance for a long term can be
converted to level premium insurance when
the individual's earnipgs rise,

Usually a combination of policies is
helpful. In laying out your program, ask
an insurance man to help, He's an expert
at Watching Your Step.

There’s no set rule for what percentage
of his income a man shonld invest.in in-
surance, Some say 89 to 12% is a fair
proportion. One man with, say, four
children, and heavy doctor’s bills on a
salary of $4,000 can’t afford as mnch in-
surance as & man with the same salary and
one child.

Here are the Twelve Commandments for
b uyiog life insurance:

POLICY -HOLDER "7

1. Work accordigg to a plan; cal-
culate what you need, what you can afford;
then after studying how the different
gottlement options will meet your needs
buy what you caa afford. )

2, Tell the medical examiner your
complete medical history. Failare to
give him important {onformation might
invalidate your policy later on,

3. Arrange to have your policies paid
out the way you think best Certain me-
thods of payment, such as on a mouthly
basis, may save your widow a lot of
trouble.

4. Pay your premiums promptly. If
you don’t your policy may lapse, espaci-
ally if it hasn’t been in effect long enough
to have a cash value, If it has a cash
valoe, the unpaid premium normally will
be treated as a loan under the automatic
premium-loan clause. -Most potigies have
this clause.

5. If your policy does lapse, ,you can
usually get it reinstated by provipg good
health and paying the ontstanding pre-
miums,

6. Read your policy carefully, especi-
ally, restrictions ang ssitlement options.
Your policy is a legal contract and the
resirictions may persuade you against
doing something that might invalidate
the policy. The settlement options will
suggest varjous ways of using the policy
proceeds,

7. See that the company admits your
age when you ;pp\y for your policy. A
birth or baptismal certificate is usually
the best evidence. The company will
usually want proof of age when paying a
policy, ’ '
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~ 8. 1f, becanse of substandard heaith,
:the company charges you a premium hig-
her than usual for your age, and yon-r
health irr{prbves later om you may get
your premium rate adjusted by having

another medical examination,

9. Advice the company of any change

in address.

10. If-planning an airplane trip make

sure your policy has no air travel restric-

tions. Best way is {o consull your com-’

pany. by letter before making the trip,.

[Janvary 1954

113, Don’t borrow on your policy- if

you can help it. A loan reduces the value

of the policy and the interest adds to the
cost. '

12." Pick an agent who knows his job

and on whose judgment and integrity you

can .rely—one who knows something

about qsla\a planning, how to use life
insurance, succession duties and the like.
Sumetimes a complete stranger can do 4

better job for you than a close personal

friend.

"MERCANTILE BUNLDINGS B
9,LALLBAZAR, CALCUTTA

Madras Office : - 334, Thambu Chetty Street, MADRAS
Mathurai Branch: Post Box No. 121, 271, Coods Shed St, MATHURALI
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With No Regrets

By R. C. DAMANI

' HAT was it that indaced me to take

up Insurance Selling? Was it the
1are of big tncome aw Insarance Satesman
comimands or was it the scope of the inde.
pendent career that it offers? Well, while
both these reasons were there when I
decided in favoar of lnsurance selling
there was another importaat considera-
tion that moved me. It was the scope
that it offered, {t seemed (o me, for doing
immense service lo my countrymen. My
few years’ service in A prominent Insur-
ance Company as a casbier brought me
into close touch with huandreds of our
people whose stouries of miseries, loss,
and damage were so pathelic and painful
that they left an indelihle impression on
my young miad, I vividly remember bow
sincerely these poor, destitute and dis-
consolate clajmnntia would bless me whehn
I handed over cheques to them. These
poor fellows perbaps thought that 1 was
the man who paid them the money. They
would refuse to believe me when I told
them that it was the money of their hus-
bands or bread-winners that was being
paid back and {if anybody was to be
thanked, it was the agent who sold the
policy to their relatives.

This daily contact with Policyholders’
dependents and claimants proved a power-
ful motive force with me to choose insu-
rance selling as my career. While yet
doing my joU as a cashier, I began to visit
some of my friends and relations and sold
them Policles. When my initial timidity
and apologeti¢ approach were overcome,
{ decided Lo become a full~time insuranc®

— 9

agen!, notwithstanding much kind sym-
pathetic advice from my relations and
well-wishers. And today, I am.glad that
1 did not saccumb to their persuasions
aud advice, though, nodoubt, they were
oftered in all good iamtentions,

My job as a cashier of the Insurance
Company opened my eyes to the great and
beneficient role Insurance played in all-
eviating the distress and miseries of peo-
ble wben bereft of their bread-winners.
1 have also seen how Insurance helped old
and decrepit persons to spend their last
days in comfort and ease, and also how
it restored businessmen who lost their aly
in speculative investments or sustained -
losses in carrying on their trades to their
former prestige and financial solvency.
It was therefors easy for me to fully
assess the immense benefits that Insurance
provided to the individuals and the
community.

Considered from the aspect of an inde-~
pendent profession, Insurance Salesman-~
ship, 1 feel convinced, stands without a
rival. After one has worked in this pro~
fession for a number of years, honestly,
and persistently, one must have acquired
a spirit of independence, a sense of
equality and fraternity which no other
profession that I know of can give. This
fs so because an Inserance. Salesman’s
personal galns in providing financial
security for hiz clfents are insignificant
as compared with the amount of service
that he is required to give throughout. Ia
fact, bis is a job which helps his clients
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more than himself. Frankly speaking,
therefore, when a man is engaged in a
profession that bears the maxim ‘The
necessity is greater than mine’, he must

command greater prestige-and enjoy better
welcome everywhere.

From the standpoint of income, Insur-
ance Salesmanship provides unlimited
scope. In fact, there is no ceiling to in-
Come that can be earned from this pro-
fession. What is more, in this profession
there is also not the least risk to which
every other husiness or profession is
liable, Another most valuable benefit in
Insurance Sa]esmanship, I mean life insu-
rance salesmanship, is that as one goes
on working, one builds up a solid income
from year to year through his renewal
commissions. No olher Salesman’s pro-
fession has this special advantage.

Man is essentially a social being. In-
surance Salesmanship offers perhaps the

, best scope to one to make oneself socially

useful. An Insurance Salesman has to
come into touch with many individuals
belonging to different countries, commu-~
nities, sects and religions. He can know
their psychology, special habits, modes
and ways of living and their choice.
Since he becomes a friend of the family
notbing is kept concealed from him.
Thus, he enjoys the full confidence of
each and every member of a family and
bis presence i3 always-welcomed.

Viewed from whatever angle, Insurance
Salesmanship offers more scope and possi-
bitities for inprovement and realisation
of one’s highest ambition in 1life th:m
any other profession.

Insurance Society Ltd.,
82-B Mount Road, Teynampet, MADRAS - 18.

Sri V. Parthasarathy, B A.,B.L., Chairman.

An ldeal Co-operative Life Office in Southern India

Some facts ebout our progress:

U New Business .
M Life Fand
2 Business in force

Latest Valuation
as on 30—12—1952.

The South lndla C-oetv - %
:
:

89 92 73
77 83 107
386 429 431

BONUS declared at Rs. 12 and Rs. 10 per

 thousand per annwm on Whole Life §
Endowment Policies.

V.Venkatachalam, M.A.,B.L.,

1950 1951 1952 A
(In lakhs)  (Inlakhs) (In lakhs) %
E

Secretary.
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A Balanced Diet for Health

HE importance of diet has been sires-
sed from the most ancient times by
many teachers of maukind. Charaka, an
early Ayurvedic physician, taught that
overealing was the cause of wars—through
a concatenation of causes from Satya
Yuga, the Golden Age, downto the chaos
of Kali Yuga, the preseat Dark Age. He
wrote;—

In Satya Yug, when righteousness and
bappiness reigned and no one ate more
than he needed, gradually some began to
eat a little too much, began to heed the
inclination of the sense of taste; from
that came heaviness of body; followed
tiredness; from that laziness; then hoard-
ing to save trouble and exertion; arose
possessiveness, greed, deceit, falsehood;
in their turn came lust, anger. fear,
excitement, grief, apprehension; followed

_then the misleading and exploiting of

weaker people which ended in violence
and wars, (Vimana, 8, 26)

This Tract will not deal with the sick;
it will indicate what a well-balanced diet
is, which, if adopted, should go far
toward restoring health and maintaining
it. The food problem of those who are
ill, in some way abnormal, or who live
where pure, natural food is not available,
is largely covered by the following advice
of W.Q. Judge:—

There are many who fix their faith on
particular kinds of food and who en-
deavour to conver! others to that parti-
cular kind of faith. They, like all

o—

others who fix their faith upon exiern-
alities, are ‘‘false pietists of bewilder-
ed svul.”” The question never is of
kinds of food, but of filness for each
particular case; for when all i{s said and
done, each hody extracts from any kind
of food unly that wbich conforms to
the nature of the possessor of the body,
and that nature. is subject to change
from within, The main thing to be
observed is 1o keep the body efficient as
an instrument for the soyl who inhabits
it, by whatever means and food may be
fouad necessary for that purpose.
Here, like and dislike are set aside and
oaly the purpose of the soul is con-

sidered.
( Notes on the Bhagavad- Gita)

The above quotation should give the
food faddists also something to think
over. We shall avoid fads and extiremes,
holding to practical common sense, hu-
mane principles and moderation, and
thus endeavour to be useful to housewives
in botb East and West. After all, human
bodies vary little in time or space, there-
fore the properly balanced, natural diet
for normal human beings under most cir-
cumstances does not change or. ‘‘date,’’
and can be used internationally as a basis
to be modified as necessity may dictate,
Hence we may profitably heed the advice
of ancient and spiritual teachers as well
as that of some modern dietitians. = We
shall use familfar terms most easily under-
stood by the average person.

WHY A BALANCED DIET? Because

the matter of bodies is being constantly
11 —
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replaced by other matter, largely obtained
from what we eat, it is possible to cure
and prevent much disease through a proper
diet, as well as to maintain betler health.
The body iz made up of many organs and
substances; all of these must be nourished
dally. A well-balanced diet supplies much
of the material needed for this purpose.
Sunlight, air, water, exercise, rest,
sleep, pore and tranquil thoughts, good
ferlings, etc., also contribute to human
well-being, but ;here we shall consider
only the role of food.

Take for example the blood; science
teaches that the average life of a blood
cell is 6 weeks, if you have no infection
and are not constipated; you could start
today with a well~balanced, bloodbuilding
diet and 2 months from now should have
an entirely new blood stream.

Inflammation is the reaction of living
tissue to injury. If you habitually eat too
much of one kind of food, thus forcing
some part of yodr digestive system to
overwork, the overstrained tissues become
fnflamed, slowly, insidiously, ‘undermin-
ing health. The reverse is also true; fail
to nourish an organ and it will work on
to exhaustion, deformity and disease,

DIGESTIVE HYGIENE: To bhenefit
from a well-balanced diet you must see to
it that your digestive and eliminative
hygiene is as it should be, What the most
purfect diet could do for you may hLe en-
tirely prevented by coastipation, Food
waste should not remain in the body over
24 hours. For internal cleanliness a
thorough bowel movemen? at least once a
day is essential. The best, natural and
harmless way of having this is to eat some
uncoovked foods each day. These are easy
to prepare, delicious and necessary to a

[JaNvuary 1954

batanced diet. Fresh fruits such as

melons, peaches, pears, figs, apricots,
grapes, elc., are ailds to elimination,

A BALANCED DIET: Mach of what is
in this T'ract has been gleaned from V, H.
Lindlabr’s You dre What You Eat (Na-
tional Nutrition Society, 1Inc.,” New
York). His father, Dr. Henry Lindlahrs
was one of the modern pioneer physicians
to use diet to prevent and cure illpess,
His successors, the later dietitians and
food chemists, have merely confirmed the
essential dietetic principles which he
taught and used in his sanitorium for
years. Becanse 1t is simple and practical
we shall use the Lindlahr method of
classifying foods, baving examined many

books and found none superior for our
purpose.

Although general principles on diet can
be advantageously applied by all, it is
also important to recognize that the
science of nutrition cannot be applied
practically until dietitians learn to regard
their patients as buman beings instead of

as chemical apparatus, The fact that each

one’s digestion and metabolism are unique
must be taken into account. For this,
bodily weight serves as quite an accurate
guide. When your body has its proper
weight, according to your age, and height
and bone structure, that balanced diet
which causes a loss of welght is inade~
quate in calories and that balanced diet
which causes a gain is too high in caloric
value. With this simple guide and the
information that follows each one can
fegulgze his own diet very easily, and
parents can guard and improve the health
and the growih of their chitdren.

CALORIES: A calorie is a wunit of
measurement for the heat which food

JANUARY 1984 ]

produces ia the body, and which is trans-
formed into energy and/or fat according

“to the work yon do and the type of body

you have. Tbe calories per ounce in food
vary from O to well over 200, Those who
do hard physical labour need greater
heat-and energy-supplying foods; those
who exercise little or who do desk work
gshould not eat much food of high caloric
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value or they will become -overwsight,
unhealthy and shorten their lives. Bodily
weight is the infallible guide to caloric
consumption. From the followinglist of
some common foods those of low, medieom
or high caloric value can be selected. to
fill individual needs, (Authorities difter

somewhat; this table is approximate.)

CALORIES PER OUNCE

High 80-200 Medium 20-60 . Low 1-20
Apricots (dried) 85 Okra ( Bhend:) 20 Lettuce 3
Olive oil 90 Apricots (fresh) 21 Cucumbers 4
Prames a3 Figs (fresh) 21 Bnttermilk 4
Barley 95 Grapes 21 Pampkin/Squash 6 -
Muny Dhal 95 Double/Lima Beans 24 Spinach 6
Peaches (dried) 98 Milk (Goat’s) 24  Cabbage 7
Sago 100 Potatoes 26 Cauliflower 7
Whole Wheat 100 Peas (green, fresh) 28 Carrots 11
Cheese 100 Bananas 30 Beets & Beet-tops 12
Oatmeal 101 Indian Corn ( Makai) 30 Pumpkin (yellow) 12
Masur Dhal 102 Avocado (Butterfruit) 33  Pears (fresh) 12
Channa Dhal 103 Milk (Buftalo’s) 33 Peaches (fresh) 13
Dates (dried) 104 , Swest potatves 36 Bamboo shoats 13
Peas (dried) 104 Beans (dried) 40 Curds (Yoghurt) 14
Beans (dried) 106 Sweel green peppers 43 Fr./String Beans 14
Raisins 106 Soy-beans (green) 45 Limes : 15
Cocoanut 106 Tapioca 45 Oranges 17
Almonds 186 Olives 48 Apples 18
Walnuts 195 Eggs 49 Pineapple 18
Butter 250 Lentils 60 Milk {)Cow’s) 18

For easy understanding and practice we
shall divide the balanced diet into 5
parts; of these 1 part must be of PEOTEIN
foods; 1 part of CARBOHYDRATE foods and
3 parts of vroTECTIVE foods, which are
the fruits and vegetables and which
supply especially organic minerals of at
least 11 kiads besides the 3 most import-
ant ones: calcium, phosphoras and iron.

PROTEIN: Protein foods are rich in
and characterized by their nitrogen, phos-
phorus and sulphur content. They are
digested and assimilated by different
bodily organs and tissues from those

which deal with starches and fats. Pro-
teins are the builders of the body, they
make flesh and muscle and repair tisswe.
Most meateaters eat too much protein.
If one eats daily two or three times as
much protein as is needed an injury is
done to that part of the system that takes
care of protein and -eventually symptoms

of some disease appear,

Balance your meals with 20 % of pro-
tein foods from this listi—
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‘Almonds ' Miik.

Barley © . Oatmeal

Beans (dried) Peanuts (Monkey-
Cashew nuts Peas (dried) nuts)
Cheese Pistachio nuts
Indian Corn ( Mukai) Soy-beans

Dhals (dried) Walnuts

Egga - : whole.wheat cereal

Grams (dried) “whole-wheat bread
LentHs (dried) or chapatis

CARBOHYDRATES: Carbohydrates are_

starches, sugars and fats.™ These foods
“give the body heat and energy; they are
fuel for it and as such are valuable and
necessary; but only 1/5 of the daily food
should be made up of carbohydrates. More
than this will unbalance the diet of an
average person and the starches, fats and
sugars will become bodily fat. Visible
fat is unsightly and inconvenient, invisi-
ble fat is an insidious enemy, producing
serious ailments.

Balance your meals with 20 % of carbo-
hydrate foods from this list Tone.

Starch and Sugar Futs

Cakes, Buns Avocado (Butterfruit)
Candies, Sweets Butter, Ghee, Marg-
Crackers, Biscuits Cheese

arine
Breads Cream
Bananas Fried foods
Chocolate, Cocoa  Nauts, especially Al-
Cocoanut Oils monds
Potatoes Olives ’
Rice Salad dressings

Ice cream, Puddings Pastry
Houey, Syrup, Sugar Chocolate
Jams, Jellies
Sweet Chutneys
Macaroni, Vermicelli, etc,

PROTECTIVE FOODS: These foods
are rich in mineral salts and vitamins and,

- Carrots '
~Celery

‘[Janvany 1054

what is more impartant, whein eaten in
proper quantity they creat a slightly .al-
kaline condition of the body, - BACessary
for both the development and growth . of
normal tissue and the complicated chemi-
cal reactions that must take place during
digestion and assimilation. More -than
50 % of the daily diet shonld be of these
foods. When this is so, a preponderance
of alkaline-ash is assured and also a
sufficiently vitamin-and mineral-rich diet
to maintain heatth. Three-fifths of the
daily diet should be chosen from protec-
tive foods; at least 1/2 of these should be
chosen from the 1ist of raw, fresh fruits
and vegetables, the other baif being cho-
sen from the list of protective foods
which are usually cooked:—

Protective Foods: Row

Apples Lemons, Limes
Apricots Mangoes

Bananas Melona

Cahbage Milk

Carrots Parsley, Coriander
Celery Papayas
Cucumbers Poaches

Figs Plneapples
Grapefruit Raisins

Grapes Tangerines, Oranges
Lettuce

Tomatoes

Protective Foods : Cooked

Beans (fresh, a1y kinds) Papry
Beets & Beet-tops Potatoes (sweet,
' white)
Cauliflower Pampkin(yellow
white)
Cabbage (green, red) Spinach

Corn ( Makar) (fresh) Bamboo shoots

Dhals (green)
Artichokes
Brussels sprouts
Stewed fruits
Tents

Eggplant (Brinjol)
Okra (Bhends)
Peas

JANUARY 1934]

VITAMINS AND MINERALS: la dis-
covering ‘‘vitamins’’ modern scieuce was
simply rediscovering the heading virtues

of certain foods that our ancestors bhad

known but their descendants had for-
gotten, While vitamins are now used by
physicians for various cures. the fact
remains that their best source is foods.
A\l foods contain vitamins; the most
common fruits and vegetables are treasure
stores of them;

The hundreds of chemical reactions
going on in the body all the time require
that the vitamins and minerals act in
unison. This co-operalion of vitamins
and minerals is called “synergistic‘
action.”” If one eats simgle, well-balanc.
ed, wellprepared meals, the synergism of
all the vitamins and minerals will be at
work. To give an example from experi-
ment: The enamel of teeth is formed pri-
marily through the union of calcium and
phosphorus with links of iron, but to fuse
these minerals into enamel, Vitamin A,
Vitamin C and the ‘‘Sunshine Vitamin,’’
D, are absolutely necessary.

Modern research discovered toward the
end of last century that minerals in foods
are of major importance to man’s life and
health. In fact they have besn found to
be the key factors for bodily welfare.
This recognition showed the great impor-
tance of fruits and vegetables in the diet.
For, though often low in protein and
starch content and in caloric value, the
commonest fruits and vegetables are rich
in food minerals and vitamins which,
when taken in food, are more usable and
valuable than when derived from other
sources, Many vitamins and minerals
have been and still are being discovered
in foods. Some of the better known ones
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and some of their best food sources are
given below, in the order of the richness
of each food in the particular vitamin or
mineral:—

ViTaMIN A: Raises resistance toinfec-
tion, preserves- skin health, promotes
tooth development. A lack of it inclines
one toward colds, catarrh, sinus and
tonsil troubles, skin trouble; weak eye-
sight; stones and gravel in kidneys and

lowered vitality.  The following supply
Vitamin A:—

Parsley and Lettuce (green)
Spinach ’

Eggs and Milk

Apricots and Peaches (dried and fresh)
Butter, Cheese and Ghee

Carrots

Celery (green)

Tomatoes

Peas (dried and green)

Bananas (green, yellow and red)
Dates (dried and fresk)

VitAMIN B 1 (Thiamin): Not stored in
the body; lost from food in milling and
refining processes and by over-cooking;
barmed by alkalies such as soda. It pro-
motes health of nerves, éppetile and
assimilation and relieves tiredness. A
lack of it interferes with children’s
growth, causes lack of appetite, consti-
pation, nervousness, neuritis, heart dis-
turbances and low energy. It dissolvesin
water. It is found in:—

Beans (dried and green)
Whole Wheat
Soy-beans

Peas (driéd and green)
Eggs and Milk

Apricots and Peaches
Caulifiower

Indian Corn ( Makas) (dried)
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Lentils and Barley

Parsleo :
Raisins ( Sultanas, Kismis)
Pampkin and Carrots ’
Spinach and Cucumbers

ViTaMik C ((Ascorbic acid): This
vitamin is easily destroyed in food by
staleness, high temperatures or contact
with copper or soda; and it dissolves in
‘the water when cooking. It gives resis-
tance to infections, benefits bloodvessels,
prevents ulcers, makes minerals available
to the body, helps in chronic arthritis
and prevenis and cures scarvy. Found in:.

Parsley

Lemon and Lims juice
Oranges and Tangerines
Grapefruit and Papayas
Cabbage (raw and green)
Tomatoes (fresh, raw)
Pineapple (fresh)
Lettuce (green)
Watermelons
Potatoes (white, new)
Beaus (French/String)
Okra ( Bhendi)

VitaMiN G { Riboflavin): This vitamin
is barmed by alkalies like soda and
dissolves in water. 1t prevents many skin
diseases and protects against cataract A
lack of it impairs growth and causes loss
of bair and of general ““tone,”” skin erup-
tions and eye degeneration. Supplied by:-

Soy-beans (dried and green)

Beans (dried and green)

Eggplant ( Brinjol)

Parsley

Spinach and Beel-tops

Apricots, Peaches, Pears (dried and fresh)
Brussels sprouts, Cabbage (green)

Whole Wheat
Carrots, Carrot-tops

(Jaruany 1084

Lettuce (green)- -
Eygys
Bananas

Cavciunm; This mineral is essential to -

the structure and health of bones and
teeth; it affects blood—clouin‘g. inusélps
and perves. Lack of it may produce
rickets, slow growth and scurvy, It
dissolves in water. Its best sources are:-

Milk and Buttermilk

Curds ( Yoghurt)

Cheese

Dhals and Lentils

Soy- beans (dried)

Oats and Rugi

Beans (dried)

Molasses, Treacle (Qur!Jaggery)
Figs (dried and fresh)

Eggs

Caulifiower

Almonds (raw and blanched)

PHospHORUs: Phosphorus is necessary
for the growth of bounes and teeth vnd the
proper functioning of glands; it helps to
maintain the alkalinity of bLlood. It
dissolves in water. It is best supplied Ly:-

Whole Wheat, Barley, Rye and Rice
Cheese: Swiss or Cotlage ( Panir and Dalis)
Milk (whole and fresh)

Eggs

Beans and Lentils (dried)

Almonds, Walnuts, Peanuis
Cabbage (green)

Psas (dried and green)

Indian Corn (dried and green) ( Makar)
Soy-beans (dried and green)

Apricots, Peaches, Figs (dried)
Potatoes (white)

IroxN: Iron is necessary for the blood
and its functions,

and the vital processes
of cells,

The lack of it canges anaemia.

‘JANUARY 1954)

It is not stored in the body and mast be
supplied daily. It dissolves in water and
depends on the presence of other miner-
als and vitamins Lo make it usable in the
body, Its best food sources are: —

Parsley and Lettuce (green)
Lentils and Barley

Beans (dried) '
Apricots, Peaches, Prunes, Figs {dried)
Pistachios and Walnuts
Egys

Peas (dried)

Rafsins and Cuarrants
Spinach and Chard

Beets and Beet-tops
Brussels sprouts

Artichokes (globe)

RAW FOODS: Raw fresb milk and
salads, whan pure and cleam, are very
valuable parts of a bealth-sustaining diet.
Nutritional science now strongly rvecom-
mends the inclusion of some uncooked
food in the daily menu. Cooking inevi-
tably causes foods to lose some of their
vitamin and miaeral value; only fresh,
vipe, raw foods have full vitamin and

mineral content. fruit and vegetable dis--

hes are delicious, quickly and easily pre-
pared and daily necessary; ripe, fresh fruits
and vegetables in their proper seasons
are indispensable to a balanced diet and
to health, In the handbook on food values
of the All-lndia Village industries Asso-
ciation, from which we have taken data
on Indian foods, it is written:—

As the science of dietetics is still
growing as every day some new infor-
mation is added in theresearch of vita-
mins, for the laymen it is important to
develop a healthy habit of keeping
variety in every day meals. Varietly in
diet...is necessary not only to make
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food appstising but also to keep it well
balanced.

COOKING IS IMPORTANT: Unfor-
tunately no balanced diet is possible
without taking the effects of cooking
methods into cosideration, Many people
may eat the ingredients of a well-balanced
diet and yet suffer from bad" teeth. poor
eyesight and some of the other 30 or 40
food deficiency symptoms. Why? Because
50 to 90 per cent of the mineral and vita-
mia values of food may bhe destroyed or
lost by wrong cooking methods. For
example: First-class spinach contains
7500 Sherman units of Vitamin A per
ounce (more than is ina Vitamin A tablet).
Also each ounce of spinach has 360 I, U.
of Vitamin C, an outstanding quantity.
If spinach is boiled for only 15 or 20
minutes, at least 50 9% of Vitamin C will
dissolve into the cooking water, and as
most housewives and cooks throw away
the water in which vegetables are bhoiled
half the precious Vitamin C, plus minerals,
is lost! Countless similar examples could
be given. Most of the vitamins in foods
are easily lost; they and the mineralg
must be carefully guarded. Vitamins B,C
and G dissolve in water and are often
thrown away in the water in which vege-
tables are soaked or cooked; Viatmin A
dissolves in fats. Soda should never be
added to foods; it destroys most vitamins;
some are destroyed by heat, others l;y
drying or staleness, Besides this, many
modern foods are ‘‘processed,’”’
‘‘preservedf’’ frozen or have had ‘‘some-
thing’’ done to them. Some of this seems
unavoidable as people live today in large
Cities, but serious nutritional damage
Tesults. These facts make it doubly im-
perative that raw salads, fruits and fruit
juices be liberally used so that enough
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protective foods are eaten daily. Bat
even so no diet is balanced unless the cook-

ing 18 properly done. A few directions
for proper covking follow:—

Never soak food in water and throw the
water away hefore cooking. Use as litile
water as possible in cooking vegetable.
Cook everything in as short a time as
possible. Keep all the water in which
vegetables are soaked and cooked, for
gravy or sowp. Avoid using aluminiom
cooking-pots: use iron, stainless steel,
enamel, tin-lined brass, fired glass or
pottery.  Baked and boiled foods are

wore healthful than fried ones, being
easier to digest,

It may be noted that some common
foods such as the flesh of animals, birds
and fish, the onion and mushroom spectes,
and hot and strong spices, have been
omitted from the 1ists given. This has
been done with intent, The lists are in
no case exhaustive. We have selected
the most wholesome, “pure ‘and widely
avilable foods for mention, taking into
consideration East and West, poor and

rick, physical and spiritual well-being. '

The omission of animal flesh and the
onion and mashroom species as food is
due to their impurity and unfitness for
those who would improve their magnetic
as will as their physical health, and who
desire to clear and elevate their minds.
The maguetic purity of food, as well as
that of those who prepare it, was regar-
ded as of primary importance by anclent
lawgivers, e. g., see the Bible and the
Laws of Manu. The latter states that
garlic, leeks. onions and mushrooms are
unfit to be eaten by one who aspires to
live a pure and spiritual life { Manu, V. 5)
and epjoins:—

Having well considered the disgusting
origin of flesh [foods) and the cruelty
of fetiering aund slaying corporeal
beings, ‘let hime entirely abstain from
eating flesh. { Manu, V. 49)

Althoogh modern Western science is
much concerned, and rightly so, with
physical cleanliness and contamipation,
it has ouly recently begun to speculate
and  experimeut with electrical and
magnetic vibrations and with the influence
of the inner, invisible man wpon his visi-
ble physical body (as in peychosomatic
medicine, ESP, etc). On the other hand:

Oriental experience for a hundred
centuries has shown that the germs of
moral contagion linger about localities,
and impure magnetism can be communi-

cated by the touch. (Isis Unveiled,
11, 611)

\

And H. P. Bfavaisky warned in The Key
to Theosophy:—

.. every kind of animal tissue, however
you may cook it, still retains certain
marked characteristics of the animal
which ft belonged 10, which character-
istics can be recognized... disease, and
especially the great predisposition o
disease which is becomin g so
marked a feature in our time, is very
largely due to the eating of meat, and
especially of tinned meats,

We will close with some menus of
balanced meals as samples ounly, for the
lists given above wil} enable any one to
ptan balanced meals as is mogt convenjent,
choesing those foods which are available
at any given time and piace.

[Janvary 1954
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MENUS

lRaw vegetable salad: Lettuce, tomatoes stuffed with grated carrotsand raisins,

parsley garnish ,
French salad dressing: Salad ofl mixed with 1ime or lemon juice and a pince
of salt
Baked potatoes: sweet or white, with butter or ghee
Whole -wheat bread, chapatis or oatmeal muffins
Stewed frait

Raw fruit salad: Lettuce, diced bananas, apples, oranges or other fruit in season

Mayonnaise salad dressing: Egg yolk beaten thoroughly with lime or lemon
juice, oil and honey and a pinch of salt

Rice .

Dhal or lentils with tomatoes

Curds, sweet or plain

Salad; chopped celery, apple and walnuts, chopped parsley .

Salad dressing: rtipe banana mashed with lime or lemon juice and honey to a
creamy consistency

Whole- wheal toast or chapatis

Cottage Cheese (panir)

Stewed fruit

Salad: potato, celery, parsley and letluce

French salad dressing (see Menu Nor 1)
Caulifiower baked with cheese

French/String beans with grated, fresh cocoanut
Fresh-fruit cup: bananas and fruit in season

Raw fruit salad with raisins and blanched almonds on lettuce
Banana salad dressing (see Menu No. 3)

Dried or green peas, boiled and buttered

Spiuach or beet-tops on whole-wheat toast

Baked apples

Raw vegetable salad: Carrots, cucumbers, tomatoes sliced thin with lettuce
French salad dressing with chopped parsley added .
Mashed potatoes with batter or ghee and chopped green coriander {daniya)
Beets—soaked in lemon or lime juice and honey

Whole-wheat bread or chapatis

Steamed dry-fruit pudding

Raw vegstable salad. Shredded cabbage and carrots with parsley on luttuce
Mayonnaise salad dressing (see Menu No. 2)
Scalloped potatoes (baked in Milk}
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N Cheese toast or French toast (dipped in beaten egg and fried in ghee)
. - Eveshefruit cup: bananas and other fruit in season

- Salad: Sliced tomatoss spread with cheese {panir) parsiey and letiuce
Freuch salad dressing {see Menu No. 1)

Vegotable stew: potatpes, c317018, celery
.water in which they are cooked

Whole-wheat bread or chapatis or catmeal n;ufﬁns '
Sticed fresh pineapple and curds

» beans, tomatoes with gravy of the

Salad: Pineapple sliced and spread with cottage cheese (panir/,on leltuce

Sweet French salad dressing: oil, lime oy lemon juice and honey
Rice and tomato casserale (baked) '

Okra (Bhendi) with chopped

batter or with grated fresh
Stewed dried fraiis:

rsl ¢
parsley or green coriander daniya in melted
cocoanut

figs, apricots, raisins, eic,

‘10. Salad: Lettuce and cucamber with raw ca

Salad dressing: Cotla
juice and nutmeg

Mixed vegetables,

Buttered beets or 8

Prunes and dates ]

Trots cat in long pieces

ge cheesg (panir) mashed with boney, lemon or lime

boiled and creamed on whole-
teamed green Indian corn
tuffed with blanched almonds

wheat toasy

NOTES
(1) Mi, buttermilk, cocoa, chaco

vegetable juices, soups, fruit juices,
between meals or early

late, tea, cofiee, herh teas,
Bot or cold water,

in the morning, not with the mea

barley water,
should preferably be drunk
ls.

above drinks with some raw fruit or buttered toast only

(3) Two full balanced meals dail

¥ is sufficlent for the ay
adult under normal circumstances. . , erage,

healthy child or

(4) Oge shoold not eat whea not y
e8 not hangry. Oae should never over-eat. O
should avoid eating between meals. : ne
(5) Nover cook vegetables in salted water and g
with foods. e 2 minimum of mineral salg

(6) Vegetables and fruits must be i.horonghly washed ap

d clean
or eating them raw. before cooking

—Theosvphical Free Tracts, No. g Dated 4—1—54

Progress of Insurance Business in India

Excerpts from the address of Mr. 8. Ramachar, General Manager, Hindusthan Ideal
. Insurance Co., Lid., at the Economic Conference held.on the accasion of the Silver. -
Jublge Celebration of the Andhra Chamber of Commerce, Madras.

OR reasons well known to all of you
the Insarance Industry is in a nasc-
ent stage in this country. The per capir
ta insurance in Ilndia is perhaps one of
the lowest in the world, With our low
standards of -livings, it is not surprising
that it is so. I hope the Five-Year Plan
will succeed in bringing prosperity to the
country and as a consequence thereof, the
per capita insurance would also rise.

Expansion of General lnsarance de-
pends on the expansion of Industry. The
more a Country industrially advances,
the -more the Commerce grows, the pre-
miuvm income of the lnsurance Companies
grow. When production is short, and
the trade is dull, Goner}al lnsurance isin
difficulties. Therefore, gentlemen,
we in the Insurance trade are extremely
anxious that i{ndustry and commerce
should expand in this couatry., Inits
own interest you can depend on the in~
surance indusiry to give you its helping
hand in building up the industry and
commerce of this couniry.

Of 1ate, the insurance industry in this
country has been called upon to adjust
itself to many changes. The Democle’s
sword of {he Insurance Act is ever over
its bead. The implementation of the
various provisions of the Act has been
both a challenge and an opportunity to
the insurance industry — challenge in the
gsense that the provisions of the Act are
fairly vigorous and to condact its busi-

ness within the provision of the Actis
not easy, Opportunity it is, I strongly
feel, as if the Insurers in this country
work according (o the spirit and letter of
tke Act, Indian Insarers will definitely
be out of the woods. ‘ :

~ While I welcome the various provisions
made in the Insurance Act, to safeguard
the funds of the policyholders, and
measures adopted to see that financial ad-
venturers do not get an opportunity to
lay their hands on the funds of the insu-
rance Companies, it 1s necessary thatl the
business should not be denied its freedom
to build f1self. No business can grow in
a vaccum. Enterprise and competition
are the twin directive energies that go to
baild -any business, I therefore hope that
the Government will refrain from inter-
fering in tbe day-to-day working of the
business and will give it a chance 1o grow
in a friendly competition,

Of 1ate there has been quite a lot of
irresponsible talk of nationalisation of
insurance, You know the fate of the in~
dustries that have been managed by the
Government. Have a look at the Madras
Government Transport, and compare the
services, the comforts and other ameni-
ties provided by this service with that of
TVS or any otber private transport. That
will give you the necessary answer for or
against nat{onalisation. The present
Goverament has not the Personnel with

- 2] -
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necessary experience to manage such ga
highiy technical trade as insarance. The
Government Administration is wogden,
it lacks persona) touch, Therefore any
industry that comes under the Government
management dues not grow. It will he
extremely wronyg on the part of the Govy-
ernment to think of nationalisation un-
der the present circumstances. If they
did s0, they will check the progress of
:uch‘a beneficial trade as insurance, — 3
trade that provides the most jmportant
psychological and Baancial ag
the individual and the industry —
SECURITY. No individual can be bappy
or work in peace withont security and no

business cag grow without being assured
of security

sistance to

A fn case of a Catastraphie., 1
therefore hope that the Politicians i
their enthusiasm g catch votes will not

indulge in irresponsible talk of nationali-
sation, '

n

While a definite plan of Mﬂﬂn&lis;lion
of insurance gives the Private: gouterprise
to know where exactly it stands, the
hailf-baked measures that are adopted now’
and then by various State Governments
create nothing hut confusion. A number
of States in this country have insurance
department of their own. They not only
pretend to cater io the life insurance
needs of the public but at times they even
preiend to provide protections against
other hazards, like Accident and Fire.
Receatly the Postal lnsurance Depariment
issued a comparatiave chart of their pre-
mium rates stc. as compared with a pnum-
ber of private companies. A compara-
tive chart of that type ifit were issued
by, say, the company with which I am
associated, would be considered as a
brench of professivnal etiquetle, But
when a Government Department issues
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such a circular, we, ia the trade have no

option but to suffer. The Comparisons
between the working of a departmens
contralled by the Government wherein a
large volume of their Wanagement ex-
penses is provided by the tax-payers,
with that of private institations is far
from being ‘fair. It is common know-
ledge that Government Department does
not render to tts constituents that service
which the private enterprise does. This
effort of the Postal Department and of the
various States 1o pretend to serve the in-
surance needs of the public is a haneful
enterprise. Consciously or uncouscious-
1y, 1t is an effort on the part of the Gov-
ernment to check the growth of this bene-
ficial Industry. 1 tberefore forvently pray
that the varioms Governments will mot
introduce baif-baked measures and the
Govarnment of India will adopt a uniform
policy in this respect and will instruct
all the States to do likewise,

Instead of creating hindrances for (hé
growth of theindustry it fs high time
that the Government took definite steps
to help the industry to grow. For X~
ample, a large volume of Geuneral Insur~
ante premium still goes to foreign com~
panies. Some time back addressing the
Bengal Chamber of Commerce our Com-
merce Minister advised the Non-Indiag
firms to place atleast 50 % of their insur-
ance needs with Indian Companies. 1
thought the Commerce Minister was seri-
ous about it and would take some steps to
get the Non.Indian firms to act up to his
recommendations. There has heen no
develapment in this respect. The nascent
Indian Insurance industry, particalarly
General Insurance business needs protec-
tion. I hope the Goverament wil) ere

(Continued on page 24)

News

Life Assurance Business completed
during 1983.
Metropolitan Insurance ,, 8.75 crores
Indian Mutaal Life Rs. 1.025 ,
Jupiter General Insce. ,, 1.06 o
Bombhay Co-operative 86 Lakhs.
Canara Mutual Life ”” 50.04 ,,
Hindusthan Ideal ”» 50 "

Insarance Club Patna.

Bihar, particularly North Bibar, is in
the grip of flood. The lusurance Workers
have heen individually contributing their
mite towards relief.  The distress of the
people is of such magnpitude that Prime
Minister Nebru is raising funds by a
Cricket Maich. The Executive Committee
of the Insurance Club, Patna, consider it
necessary to take up the work of the relief
seriously and have opeped a relief fond
for the purpose. On bebalf of the Insur-
ance Club, Patna, we appeal to all the
Insurance offices and workers to contribute
liberally to this fund of the Ciub.

The collected amount will be made over
to the Prime Mlanister’s Flood Relief_ Fund,
along with a 1ist of the donors.

We suggest that the contributions be
sent to their respective local offices who
will forward it to the General Secretary,

Iosurance Club, Patna.
e @ o

In response to the appeal of the Insur-
ance Club, Patna, the following contri-

butions to the Prime Minister’s Flood

Relief Fund have been teceived so far.
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The amount has been sent to Sri Jawahar-
lal Nebru.

’ ' Rs.
1 Metropolitan 100
2 Bomhay Mutual Life 500
3 Bharat Insurance 51
4 Mr. Dayal Ram Sharma (Lakshmi) 2
5 ,, U. N. Sen (Hindusthan Co-op) 10
6 ,, A. N, Roy Chowdhury ,, 5
7?7 ,.D N, Sen . L
8 ,, M. C. Chakravorty “ys 2
9 ,, R. N. Prasad . 5
10 ,, B. N. Datta ” 5
11 ,, 5. C. Biswas ' . 5
12 ,, B. L. Roy '’ 5
13 ,, S. K. Roy ” 5
14 ,, P. S, Sen Gupta . 5
15 ,, P. M. Bose n 5
16 ,, M. S, Tawheed o 5
17 ,, J. N. Verma . 5
18 ,, V. P. Sinha ”» 5
-19 ,, S. L. Roy (Bengal Insnrance) 8
20 ,, R. J. Shah (Ruby General) 5
21 ,, N. G. Samaddar (National
Indian) 5
22 ,, K, N, Ganguly (Metropolitan) 5

———

Total Rs. 745

The Metropolitan Insurance Co., Ltd.

Shree T. S. Sehgal, Manager, Ahmedabad
Office has been praomoted to a higher post
at Bombay as Branch Secretary of the
Metropoliten Pnsurance Co, Ltd., {H. O.
Calcutta) and Shree B, K. Parikh has been
promoted to a higher post asan organiza-~
tion Manager at Ahmedabad Office,
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_United General Assce. Trust, (India)Ltd.
Mr. A. P. 8awrathy appointed
Branch Manager,

The United General ‘Assurance Trust
(India) Lid., bas appointed Mr. A. P.
Sawrathy as the Branch Manager at
Madras. Mr. Sawrathy was formerly
connected with **Sterling Genoral Insur-
ance Co., Ltd., as the Superintendent of
Branches at its Madras Branch. The
Braoch Office of the United General Assu~

rance Trust is located ot 35/37 Thambu

€Chetty Street, Madras. We wish (ke
Branch Office under the control of Mr.
Sawrathy all success.

_Mother India Life Assurance Co., Ltd.
Mr. T. 8. Ramachandra Row, appionted
Branch Manager at Madras.
~Mr. T S. Ramachandra Row has been
appointed as the Branch Manager, of the
Mother India Life Assurance Co., Ltd,,
Mr. Row had been connected with the
Insurance Business for a long time. Till
recently he was connected with the Em-

pire. .of India Life Assurance Co. » Lid.,
We wish Mr. Row all success in bis new
appoinlment. :

Unit.ed India Fire & General Ins. Ce. Ltd,
Mr.S. R. Mandla m Joins as Asst. Munager

Mr. S. R. Mandlam, formerly Manager
of Hercules Insurance Co., Ltd., Madras
Branch, has joined the United India Fire
and Geaeral Insurance Company, Lid.,
as the Assistant Mapager at the Head
Office.

Author of an article on Insurance
Salssmanship compiimented.

Mr. S. N. Kolhatkar, Managing Direc~
‘taor, Youor Own Provident Insurance Com-
pany, Limited, contributed an article
under tho caption “It often pays to put
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. your cards on the Table’’ to ome of the

leading trade journais in the fleld of Life
Insurance, The Insurance Salesman of
America, Articles appearing in the
pertodical is of very bigh swandard and
by publishing Mr, Kolhatkar’s article in
its columns, the Journal has accorded a

national recognition of hig abilily in the .

field of losurance business. We coug-
ratulate Mr, Kolhatkar on his success in
writing an article of such high value. My,
Koibaikar is one of the prominent contri-
butors of **Bima and Byapar,” of Puona.
He is also one of the representatives of

the Western lndia Life Insurance Co.,
Ltd .

(Continued from page 22)

long take steps to stop this invisible
drain of our money (o foreign countries.

For the successful operation of the in-
surance industry, co-operation on a very
inténse scale is needed all over. Insur-
ance is-definitely .international, I have
therefore no intention of making use of
the platform for advocating the cause of
the insurance companies in South India
or making any efforts to diflerentiate bet-
ween insurance institutions that are esta-
blished in Andhra or Tamil Nad. Stin}
would like to slate here that compared to
Bombay, Calcutta, and other industria)
centre, the progress of insurance instiiu-
tions in South India has not been much,
The scope for expaasion of insurance in
South India is very great. In the realm
of general insurance South Indian risks
are known for their exceptionally low
claim experience, and for the wonderfu}
moral hazard that is associated witlh it.
Therefore, gentlemen, 1 should, on thig
occasion appeal to all of you to take

greater interest in the insurance Institu- -

tions established in this part of the
country.
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Mysore Insurance Guild, Bangalore.

At the Annual General Budy Meeting of
the Mysore Insurance Guild held recently
at The Chamber of Commerce Buildings,
Kempegowda Road, Bangalore-2, the
following Office Bearers bave been unani-
mously elected for the year 1953 and
1954: —

President:- Mr. T. K. Krishnaswami,
(Bombay Mutual) Vice= President:= Mr. J.
Matthan, (New India) Jt. Secretary:- Mr.
B. S. Bhatia, {The National) Secretary:-
Mr. Gudibande S. Rama Ran, (Sterling
General.)

Commitlee Members.

Mr. P. R. S. Rao, (Asian), Mr. B.
Radhakrishna, (United India Life). Mr,
T. N. C. Satagopan, (United India Fire &
General), Mr. V. K. Srinivasan, Empire
of Ipdia), Mr. D. V. Ramaswamy,
(National Indian).

Insurance Employees Mueting

We are informed that a meeting of the
Insurance Office Employees of Jamshedpur
held on December 10, 1953, adopted a
resolution supporting the demand for an
All India Tribunal for lnsurance disputes
put forward by the All lndia Insurance
Employees’ Association.

Members of Insurance Underwriters’
Association entertained

Mr. R. C. Damani, Treasurer, the Insur-
ance Underwriters’ Association of India
entertained the Members of the Association
ata Tea Party arranged in the Hall of the
“International Cafeleria’' on 4th December,
1953. Mr. Damani and Mr. N. C. Ghosh
accorded a cordial reception to the
Members and Mr, S. S. Ali welcomed the
guests in a short spesch,

POLICY-HOLDER 25

Mr. T. Aunanthachari.

Mr. T. Ananthachari, B. A,, who retir-
ed recently as the Divisional Manager of
The Hindusthan Co-operative Insurance
Society, Limited, at Madras, has joined
the General Assurance Society, Ltd., as
Manager at Madras for Southern zone.

Afier graduation from the Madras Uni-
versity Mr. Anunantachari joined the
“Wealth of India’’ and ‘‘Indian Review’’
as the sub-editor during the first world
war. After four years he was in "“Hindu’’
for a short period. Then be was the
Assistant Manager of the representative
of Messrs. Grahamg Trading Co., Lid.,
Madras, who were the Chief Agents for
*“Norwich Upion’’ and South British
Marine Insurance Co,, Lid., In 1923 Mr,
Ananthacbari bocame the Chief Agent for
the **Norwich Union’’ for South India,
In 1930 he was appointed as Branch
Manager at Madras by the National Insar-
ance Company, Limited, Calcutta. He
joined the Hindusthan Co-operative In-
surance Society, Limited, in 1934 and
was promoted to the post of the Division.
al Manager at Madras, which post he
held with distinction till bis retirement a
few months ago.

Mr. K. R. B. Vora joins Industrial &
Prudential

Mr. K.R. B. Vora, B. Com., F. 1.A.,
has joined the Industrial & Prudential
Assurance Company, Limited, Bombay..
as the Company’s Actuary, Mr. Vora was
previously in the service of Government
of India, Miunistry of Labour, in the Em-
ployees State lnsurance Corporation.

Mr.A Srinivasaraghavan,m.A.,B.L.,F.LA,,

Mr. A. Srinivasaraghavan, M.A., B.L,
F.L.A., who was the joint Manager of the
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-Jupiter General Insarance Company, Ltd,
has been appointed as the Assistant Ad-
- ministrator of the Company.

Mr. A. 0- Banik’ B.SC., A.C.I.I.

Mr. A. C. Banik, n.sc., AC.I1I., we
uwnderstand, bas been appointed as Acting
Secretary of the Calcutta Regional Com-
mittee of the Indian Insurance Compantes’
Association Poot.

*

Mr. V. G. Patkar

It is reported that Mr. V. G. Patkar,
who was connected with the Presidency
Life Assarance Company, Ltd., has joined
the Industria} and Prudential Assur-
ance €o,, Ltd., as Branch Secretary of
their Hyderabad Branch,

Mr. L. V. Kashikar, M.A.,

Agency Mumager, *Western India®
entertained.

During his recent tour, Mr. L. V.
Kashikar, M.A,, Agency Manager, Western
India Life Insurance Co.', Ltd., was en.
tertained at Lunch by the Rajasthan In-
surance Association, Jaipur on December
13, 1953. The party was arranged by
Mr, U. €. Sipabimalanit, Divisional
Superintendent of Western India. It was
attended by Insarance Executives and other
preminent citizens, Mr. S. K. Thapar,
President of the Association, welcomed
the guests on bebalf of the Association,
Mr, Sirumal, Ex-Deputy Speaker, also
‘addressed the gathering,

The Agents of Jaipuor office of *Western
India’’ held a functionin honour of Mr.,
Kashikar on the 141th December and pre-
sented him with a new business of Rs
72,000. .

Mr. Kashikar also visited New Delhi
where bis company’s fieldworkers and
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sympathigers held a tea party at Nirula,

Mr. Kashikar addressed \he gathering
suitably,

Mr. U. N. Chatterjee.

We understand that My, U. N. Chatter-
jee, "General Manager of the Standard
General Insurance €o., Ltd., has retired
from December 1, 1953 and has since
joined the Board by Birectors of Fire and
General Insurance Company of Indgi
Ltd., Calcutta,

[ o [ J

It is reported thai My. P. P. Gupta has
ceased to he the General Manager of
Bharat Fire & General Insurance Co.
Ltd., Delhi, from 17th Decemher, 1953, '

ay

Mr. 8. B. Roy Choudhary
Mr. S. B. Roy Choudhury, Assistant
Agency Superintendent of the Hindusthan
Co-operative Insurance Society, Luta.,
bas resigned with effect from 16th Decem-

‘ber, 1053 and has joined the General

Assurance Society, Ltﬁ., as its Life
Manager,

Bterling General Ingurance Co., Ltd .
We wanderstand that Mr. Mant Dutt

a,
Branch Manager Sterting Genera) Insur-
ance Co,, Ltd, Life Department, at Caj-

cutta, has resigned with effect from 15(h
Decembher, 1953,

General Insurance Couneil.

A Meeting of thg executive Committee of
the General Insurance Council was helq
at Delhi on 17th December, 1953. Ms,
S. K. Majemdar, Director, Fire and
General Insaurance Co. of India, Ludg.,
was nominated as 3 member of the Admi-
nistrative Sub-committee of the Calcatta
region in place of Mr. U, N. Chatterjee.
Mr. K. G. Ambegaonkar presided. It ig
reported that the Code of Conduct and
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the working of the Admiaistirative Machi-
nery was also reviewed at tbe Meeling.

Life Insurance Council.

The Executive Committee of the Life
Insurance Council met on the 17th Decem-
ber, 1953 at Delbi, Mr. Ambegaonkar pre-
sided. Problems regarding paid-up
policies and the question of some con-
cession for co-uperative insurance com-
panies were discussed. The next meeting
of the Committee is scheduled to take
place in Bombay during march, 1954,

Prithvi Iasurance Co., Ltd., to be
converted as a Mutual Co.,

The Gazelte of India of Part 1I-Sec. 3 of
5th December 1953, uotifies that the Pri-
thvi lasurance Co. Lid., of Madras bas
applied to the Central Goverament for
converting itself into a **Mutaal’”’ Com-
pany as per a special resolution passed by
its General Body. The nolification
reads:—

8.R.0. 2215 lt is hereby notified for
the information of all concerned that the
Prithvi Insurance Company Limited
Madras, being a public company limited
Ly shares carrying on insurance busicess
has passed a special resolution for con-
verting itself into a public company limit-
ed by guarantee and bas applied to the
Central Government under sub~section (1)
of section 6C of the Insurance Act 1938
with a scheme for putting the special re-
solution into effect including provision
for the alteralion of the memorandum and
articles of association for the purpose of
such conversion. An extract from the
scheme is annexed herewith.

2. Notice is hereby given that the said
scheme will be taken into consideration
Ly the Central Government on or after
the 10th January, 1954.
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3. Anqny objection or suggestion receiv-
ed in the Department of Insurance, Ken~
nedy Cottage, Simla, with respect to the
said scheme before the date specified wilt
be considered by the Central Government.

Life Business of the Mysore Insce. Co. Ltd,
to be transferred to the Prithvi Insurance
Company, Ltd., Madras.

It is proposed to transfer the life ine
surance basiness of the Mysore Insurance
Company, Limited, Bangalore to the
Prithvi Insurance Company, Limited,
Madras, in accordance with a scheme
drawn and presented to the Controller of
lnsurance. The reason for the transfer is
Lo ensure betler protection to the policy~
holders of the Mysore Insurance Co., Ltd.
The basis of the transfer will be the
actuarial report of Mr. P. Ramaswami,
F.I.A., on the valuation of the liabilities

- in respect of the Life Insurance business

of the Mysore Insurauce Co., Lid., ason
31st December, 1952 and the audited
balance sheet and accounts for the year
ended 31—12—1952, subject to acceptance
by the Controller of Insurance. A notice
to this eftect is also published in tbe daily
papers giving an opportunity to all . those
concerned to raise objections if any
which will be heard by the Controller of
Insurance on the 16th March, 1954 at his
Office in Simla.

New Premises of the Asiatic and Prithvi
Insurance Companies at Bangalore
Mysore State Chief Minister Opens.

Mr. K. Hanumanthaiya, Chief Minister,

Mysore, declared open the new premises

of the Asistic and Prithvi Insurance Com-

panies, at Bangalore on the 29th January,

1954. The Chief Minister also inaugura-

ted the eighth annual convention of these

Institutions.



80

» ~ ALL lNDlA GENERAL lNSURANCE CO., LTD.:

“sm Paid-Up Capital : _ Rs 3125, 000

: - Total Assets (Exceed) Rs. 1,04,35,000/-

\ K o TRANSACTS: .
;?&?AE.*:::‘;,,; . ‘,w LIFE - FIRE - MARINE - MOTOR Ete.
atns pﬂd .xmd e
oo .For pmhrulmx —
‘éclared 'n "IC %\l‘ oy

« All India General Building,” P.V.K. Shanmngam. B.A.
COIMBATORE. Dwasmual Manager for South India.

last VALUATION |
” v L !
:: 1;/- per thomand Per-annam for :h:.' Liz eV ] . o |
- 9/- per thousand per annum for Badow ': R ! > Madras City office: 29, Linghi Chetty St., Madras.
{on carrent prémiuvm polices), ] . &

For particulgrs write 1o -—
The Branch Manager,

Lakshml Insurance Co., Ltd.

Other Offic ea at :

y o = B W " BANGALORE., MATHURAI, MANGALORE. PALAI, RAVJAHMUNDRY,
The Branch Manager, ' -+ TANJORE. TUTIOORIN, ETC.
Lakshmi Insurance Co., L.44.

4/105, Armenian St, (| % Dewan Babadur Road. Ratnasaba.
. T. Madras-1 Oolmbatore. |
~ ' — GUJRD #GIUWJ'I'
= LMSATYAYATI e YOUR INVISIBLE INPORT
. - [A Novel on Life As'umnc?] {Rupees Nine Hundred crores — that indeed is the value
Price Re. 1/-1 IN ENGLISH. [Postage Extra.

of the current foreign trade of India. On this the
Very useful to Insurance Agents for propaganda purposes, .
The beneﬁts of Life Insurance are portrayed ina most vivid

and appealing form. A book to place in the hands of every
man and woman
By
K. BALASUBRAMANYAM, M. A

Author of "“Jiviya Pathukappu” a publication on Life Assurance
in Tamil, dealing with the philanthropic, economic, scientific
and legal aspects of the subject-

shippers and importers in India aré paying directly or

indirectly a marime insurance premium of not less thap

OO0 OO0 IO O00

15 crores of rupees. Yet the gross earning from marine

premium by the Indian and non-Indian underwriters in

India is no more than 2 and 1 crores of rupees a year.
President: LALA LAKSHMIPAT SINGHANIA

ATIONAL FIRE & EENERAL

Lo e
 § Waoos: § o}

O

Y
z

PUBLISHER : i NSURANTEGCE co.,
R. RAGHUPATHY, } 7, COUNRCIL HODSE STREET: cunuru
Editor: '

. “THE INDIAN POLICY-HOLDER" A J. A. ””D [R r A K,”a #
49. SARANGAPANI SANNATHI STREET, KUMBAKONAM. T - -

. } S
 pryesdos pussieapypeena gy Y 6 Tetpent @ Aaate & Sorult & xr.x

qoo for ot e o le s o lu v o ot 0

X,

t § 0ot § WO § Wobole ¢ ¢ t @ o § Wttt § Sttt § =



| SV
istered No. M. 3297. :
gg&ac:)c:)m( el SOOI

Warden since its existence has glaced constant emphasis on quality.
The attainment of size has been secondary to quality and safety.

However, the company has grown big in size, business in force has now
’
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sisting of representatives of employers
and employees and nominees of the State
Gavernments concerned are being set up
for each of the Regions to advise the
Corporation on the proper and efficient
running of the Scheme in all places in-
cluded in the Region.

The Employees’ State Insurance Cor-
poration is a Statutory quasi-Government
body under the administrative control of
the Ministry of Labour, Government of
India, The Corporation functions with
its headquarters in Delhi, 1Its Chief Ex-
ecutive Officer is the Director General
Who is assisted by four Principal Officers
at the Headquarters. 'The Headquarters
of the Corporation will be mainly con-
Cerned with the laying down of policy,
-supervision and co-ordination and the
Scheme will be administered through a

number of Regional and Local Offices a})
over the Country.

The Corporation has opened Regional
Offices in the five Industrial centres of
India viz., Delhi, Bombay, Calcutta,
Kanpur and Madras under the charge of
the respective area Regional Directors.
Local Offices of the Corporation and the
State Insurance Dispensaries in each
Region, have been or will be established
in the residential areas of 1the insured
persons in places where the benefit provi-
sions of the Scheme are or will come into
operation, Local Offices will be under
charge of the Managers and the dispen-
saries under the charge of Insurance Me-
dical Officers.

The Headquarters of the Corporation
will be mainly concerned with the for-
mulation of policies, supervizion and co-
ordination. Regional Offices will maint-
ain records, supervise the Local Offices
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and deal with most of the routine ad-
ministrative work. Local Offices will re-
ceive claims of insured persons and wiil
pay the benefits provided under the Act
The State Insurance Dispensaries will

provide free medical treatment 1o insured
persons,

Administration of Benefits:

Of the five types of benefits provided
for insured persons under the Scheme,
excepting medical benefit which will be
in kind, the other four benefits viz.,
sickness benefit, maternity benefit, dis-

ablement benefit and dependants benefit
will be paid in cash.

(i) Local Offices for payment of cash
benefits:

For purposes’of effecting cash benefits
in places where the benefits provisions of
the Act are brought into force, the Cor-
poration will set up Local Offices in such
of those localities in those places as. are
having large concentration of labour.
These Offices will, as far as possible, bLe
located quite close to the State Insurance
Dispensaries, so that the insured persons
who come to the dispensaries for medica}
treatment may also put in without much
inconvenience their claim for cash pepe-
fits they may be entitled to. The Local
Offices of the Corporation will supply the
necessary forms to the insured persons for
claiming the benefits and also assist the
insured persous in filling up the forms
and claiming the benefits. These cash
benefit payments will be made over the
couater to the insured persons, in case
he should personally present the claim
or to his authorised representative wheu-t
ever he could not visit the Office, Pay.
ment may also be effected by money or-
ders whenever the insured person requires
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priyxwais 1o hesomsds, Azrangements will

be made at these Local Offices fox speedy
payment of cash beoefits - augd. also for
prompt rondering of all uahunco to the
inpsured persons in the matter of claimint

" and receiving u:e beoefits as s as

possible.

One other main fanction of these Lo-
cal Offices is in rnpoct "of employment
ln)ury to inmrod peuons. Immediately.
after recelpt of report as to an employ-
ment injury, ‘the Local office Officials

would “take prompt stéps for ensnrlng
lmmod{ate medical trealment, insmnting
necessary enqniries and action for early
payment of disablement and dependants
benefits wherever applicable.

(ﬂ) State Insurnnce dwpenmnea ctc.
fm' medwal berwﬁt'j .

A '

As roautd; -the mdio.l bennﬁu, 13 h
well known that ander our Constitation,
any measures relating to ‘health’’ of any
person in a Stats is the respunsibility of
the State Governmemt within whose
jurisdiction he lfves. ~ The medical bene-
fit {i,0., medical care) under the Scheme
will, therefore, be provided in each State
by the State Government. But since it
would be hardly right for States to incur
beavy costs in providing medical care to
industrial workers alone and also becauase
many of them have not adequate funds
therefor, the Corporation will pay two-
"thirds of the total cost of providing a
better standard of medical care for in-
sared persons,

Medical care wiil be provided to insur-
ed persons in case of sickness, maternity
and employment injury and will include,
besides necessary medical examination at
dispensaries or clinics, the free supply
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of drugs, dressiageiand bther applisnces
on.adequats soate, skilled : .sepervision at
child:birtk, ante-nalal-awd: post-midtal
care and fmmunfuaiion against commod
infectious diseases. - At the dispensaries
drugs 1ike Sulpha and antiblotios- . whieh
are ordinarily out of the reach of persoas
with low incomes will also be supplied
free of cost. With a view to Ihain‘t'liﬁing
a'sultable standard, thé Corporallodn fay
alfesdy laid down a- 'Sundatd of Mod!éu
boneﬁl.' ‘ ‘ ‘
i k i ! N ER ]
For phrpdses iof providing medicat
benefits, the State Governments may st
up special wholetime dispensaries called
the ‘Stute Insurance Dl‘sponsaties " solbly
for the benefit of insured persons. In the
alternative, they may also comsider the
desirability of appointing pagt-time
doctors or eoven adopting panel system
In any case, arrangement for . medical
treatment, either in full-time dispensari~
es or otherwise would be mada taklng in-
to consideratfon’ the diutance at which
the workers reside 0 that ‘when a worker

falls ill he can have easy access.  Where

the full-time disponsaries are set np, the
disponsaries will be under the charge of
fully.qualified doctors dnd will have a
fall complement of compounden, nurses
and other’ staff. The Medical Officers
attached to these dispensaries will' not Be
allowed private practice and they will bie
available whole time for attending to in=
sured persons. In order to give insured
persons adequate medical treatment thefs
will be one doctor for each 2, 500 inM
petrsons. o :

A State Inmr:nco Dispeasary will ordi~
naruy cater for workers. residing within
a radius of 2 miles but in. {adustrialised
cities where . workers llve in compadt
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aroas, most:workers will have : a disperia-
ary witbis Balf & mile of their -residence.
Andependent Siate: Isawsance dispensaries
for-the exclusive wse of imsnred parsons
My . bs egtablished in - lacslities whnre
- dhere.is 3 concamtration of 1,000 40r more
insused porgons. - ' .

Iy aregs where concentrations are small
and where thare  are large distances bet-
ween imdividual groups of workers, the
medica) benefit will be provided ‘by ope
of the following methods. In respect of
each case, the ope which is the most
sppropriata thereto will be selacted.

1. Moﬁle dispensaries to visit scatter.
‘ -ed popvlation in villages,

©+2, " Full~time doctor to attend at’ difi-
“‘erent times at ssparate ceatres or i
" part-time doctor for one or more
-oontres.

3. Medical treatment to be given in an
existing hospital, dispensary ur
any otber institution maintained
by the State or in the clinics of
‘private practitioners. '

Every insured person will be attached
to a dispegsary which is near his resi-
doence. Ordiparily an insured persan
will receive medical treaiment from an
lnsurance Medical Officer at the dispen-
sary to which he is allotied; incapacity
certificates for purposes. of cash benefits
will algo be given by the same lusyrance
Medical Officar. Outpatient sprvices at
the dispeusaries will, howevor, be syp~
plemented by domiciliary service i.e.,
home visits by doctors where a patient is
uaabte 1o .come to. the diap;-mry and by
hospitalisation  in cases of emsvgency.
‘Theto will be no charge made for .these.
vigi{s to houses. : ‘

[Prirvary -195¢

‘Balient features of the Adminiswrative
. et up: .

The material pofnt to be noticed in the
location of ‘the Local offices by the Cor-
poration and of the dispensarfes by the
State Government Is that as already stat-
ed these would be established very near
the residence of workers so that when
any of them falls sick he may with the
least physical strain visit the dispensary,
get the medical treatment that is neces-
sary and also with the cortificutes issued
by vt‘!:e Medical Officer claim bis cash
benefit and retutn home for takiog rest
that is necessary to enable him to go back
to normal life and attend to his normal
duties with the least possible delay. It
should be conceded that - the very early
restoration to normal health restores the
bappiness in family which ip tarn will
react and be reflected in the improvement
of his genoral health and efficiency.

Oug other, point ralating to the medical
ireatment undex tha Scheme that - may.be
stressed is that the Inswrawce Madics)

' Officera hava been entrusted with the col-

la.ctinreaponsibmty in respect of in-
sured persons who are not specifically
allotted to them gnd particularly in qase
of emergency. an inswred persun can get
treatment from any Inssrance Moedical
Officer or State Insurance Dispeusary or
otber institution where treatment is pro-
vided under the Scheme.

tmpdrtnnt Aspects of the Scheme:

(1) In cases of employment injury,
employers are asked to provide emesgency
treatiment and transport for removal to
ordinary‘hospitals whenever ' the services
of an Insurance Medica) Officer are not
readily available. Any reasonable expen-
ses actually incarred by them therefor
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~ will bé reimbaursed to them by the amtlo-

rities, ‘ -

. (2) Three of the cash benefits (vis.,
disablement benofits, dependants®. bepefit
and maternity ‘henefit) provided by the
Corportation compare favo_ur_ably with
benefits to which indastrial workers are
at p(ttv‘;:.l;t: statutorily eutitlied under the
'Workmen’s Compensation Act and the
Moternity Benlﬁt Act respectively which
this Scheme would replace.

Firstly, Under the Workmen's Compen-
sation Act, the benefits payable 10 por-
manently disabled workers and the do-
pendants of a diseased worker are in the
form of a lump sum payment, That does
not appear to be very satisfactory as the
lump sum is usually frittered away and it
does not prevent a worker from falling
into want again, With a view to proveat~
ing this, the State lusurance Scheme sub-
stitutes pension for the lemp spm in the
case of disablement beuefit. Similarly,
in the case of death of an insured petrson
dus to employment injury, his depend-
aats viz,, widow, minor legitimate son,
unmarried legitimate daughter and under
certain circumstances his other depend-
aats will be paid benefits in the form of
pensions. The widow will get her pen~
sion during ber life or until re-marriage
and the children until attaining the age
of 15 which may be extended to 18 years;
if they continue education to the satis-
faction of the Corporation. Thas, by
substituting a pension for the lump sum
payment the {osared person or his de-
pendants, in case of his death dus to
employment injury, would be helped to
lead a respectable life without being re-
duced to beggary after the lapse of a
short time,
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Secondly, In- respect ‘of these  Cish
“benefits one other poliat which 1s wot'to
‘e forgotten is'that the quintum of bene-
fit) - vix., dependants’ as well'as disdble-
ment faclasive of temporary disablement
benefits, is definltely on a scale bigher
than that provided for under the Work-
men’s Compensation Act. '

The third point to be noticed is that
whereas under the Workmen’s Compen+
sation Act telilporqry disablement bene-
fit is payable for a maximum period of
five years only, under the Employees’
State Insurance Scheme, temporary dis-
ablement beunefit would be payable so long
as the disablement lasts,

Fourtbly, the workers would be entfil.
ed, for the duration of disablement, to
free medical aid wherever necessary,

Coming to the Maternity Benefit Act
in force in the Madras State, broadly
speaking, this Act provides in case of
maternity for a rate of beunefit of 8 annas
a day for a total maximum period of 7
weeks. The corresponding benefit under
the Employees’ State Insurance Scheme
is more 1iberal in as much as the benefit
fs toughly 7/12 of ber average daily
wage or 12 annas a day which-ever is
greater, and is payable for a maximom
period of 12 weeks. Apart from this im-
provement, the conditions of oliglbiliyty
for receipt of the benefit under the Em~
ployees’ State Ipsurance Scheme are
easier than those under the Madras
Maternity Benefit Act. Thus as regards.
both quantum and eligibility for this
benefit, the chqnge is for the better.

Implementation Programme:

The Scheme as envisaged in the Actis
being brought into force throughout the
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Cuuntry by sjages. Already the workers
_in Kanppr and Deihj and ithe Punjab are
inreceipt of the besnefits wnder, ibe Scheme,
So far as the State of Madras is concerm-

'.d,‘the Goverpment of Madru have .der
¢ided to bave the Scheme implemented in
tl\e first instance in. Coimbatore in the
course of a few _mopnths With this ond
in view, steps are being taken both by
thée Madras State Government and ‘by the
Corporatioﬁ.

With a viev to facilitate smooth work—-
ing of the Scheme before it actuoally
comes ‘into force, the Corporation pro-
poses to contact the various Labour
Unious for guiding lhe workers in the
practical details of receiving all the
bogefits contemplated. in .the Act.. The
rapresentatives of employers also wopld
be trained in the maintenance of the var:
ious regislen and submission of relurns

For the proper administsation of the
Scheme in every Rogion, the Corporation
is setting up a Regional Board in each of
the Regions. The Labour Ministes ip the
Madras Stale would be the ex-officia
Chaitman of the Madras Regional Board.
Apart from this ‘there are provisiom in
the Act for the settiug up of Local Com-~
miuees and also Local Medicnl ‘Benefit
Couvacilé within the Region in those
places vhere the beuefit proviaiona of the

Scheme are implemented On these Board
and Committees there will be represent-i
atives of both the employers and employees

in addition to those of the Governments.

- Thas the employees are having full voice’
in shaping the policy and activities of the_

Corporatlon in thelr actna! day to day
working. )
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Comprehensive Social Security Scheme's
.have been fox 3 loog time nccpnfn\ly
‘working in olher counmes. The ptesem
step taken by thé Unlon Government s a
first step towards Social Securily in lndia
and may well be called the dawn of Sbéiat
Secnrity in our Country. F ven though the
beneﬁts now proposed may look modests
one has 10 remember that the Scheme is
purely for the benefit of the employses and
that all contribatfons, ‘not only of \hé
employees but also those of the employers
and the Governmentl, can be uiflised for
pwvid!ng benefits (o the imsured persons
only and not for any other plrp(’“-
Thers is no doubt that the Scheme will be
extended in cowrse of time to provide
medical care for the families of the in~
suréd perions sconer rather thén ater.
As time passes and the scheme ‘gets to
work oficiently, simjlar schemes to cobver
other classes of persons and also other
contingencies vis,, unemployment, ' old
age aud survivor’s bonefit would also sure~
ly follow, leading towards a comprehens

sive and integrated sociad. -security schomd |

covering all yisks to which the common
man is exposed,

'

One of the directive principles of our

State policy is that *“The State shall,
within the limits of i1s economic capacity
and development make eflective provi-
sions for securing the right to work, to
education and to public assistance in cases

of uhemployment, ~old age, sickness and

dlsablement. and in other cases of wn-
desérved want’’ and our Government is
moving steadlly towards this goa\

1

Ltfe Assurance Funds apd thenr luvestment
. ©- BY'A. S, RAMACHANDRA 1YER, maA < | .~ ;
f 'Au‘t‘;itaut Branch llanager, ,Empnre of India Life Assurance Co., Ltd., Madras.

HE most nuthble things about the
llfe uunnce ln-tlunion are Cer-
ttinly ‘the pre-iuu it putl wpon human
lives. In fact, its whole working on a
final analysis, cenires round the premiums.
What then are thase premivms we charge?
Are they mere guesses as 50 many people
tmigine? Or, if they have any scientific
basis, how are they calculated ? How are
the Mortality Tables usefal to us and what
ave those miracles so highly spoken of,
which the Compound Interest Tables have
enabled our Actuaries to achieve in 1ife
assurance? How are sthe life assurance
funds formed and how should they be in-
vested? It ‘{3 ‘tbde and similar other
Questibtis, 1 ehdll attempt toamswer but,
I must confess at the cittset that I am mo
Actuary and 30 cannot discuss these ques-
tions for you from the Actuarial angle,
Neither perbaps will it be possible for
most of us gathered here to appreciate a
discussion from thatangle. For one thing
the Actuarial Science iz highly techuical
and defines very often the keenest mathe-
matical intelligence. Although we do not
need 30 desp and thorough a knowledge
of the fundamentals in our every day work,
it is however necessary for us to be first
convinced ourselves about the ratfonal

basis of a business proposition prior to

putting it before others. It is a matter
of common knowledge that in these days,
in the course of his daily Life Business
transactions, the agent is pestered with
many questions .by prospects.  Unless
therefore he is armed with at least a very
general knowledge of principles, the

agent will be conipelled sither to ‘Tesort
to *bluffs’ which is not wacommon {n owr

.country or to admit &efeat in a competl-

tive market. I was aboat to say that nch
an elementary knowledge was essential for _
all, if only because a proper undenuud- '
ing of a Valuation or Annual Repon or the
Insurance Act requires it. For example.
Section 27 of the Act 6n which 1 shall be

presently focussing yom etlen\ion. teads
thus;—

*“Every insurer shall {ntest and at afl -
times keep invested -assets ‘dquivalest to
not less than the suti of (a) the antount
of his labfiities to hoiders of tifé fwaur-
ance policfes ian India on accowat of
matured claims, and (b) the atiount -ve-
quired tG meet fhe Mabflity on policie,
of life Insurance tmaturing for payment in
India, less (1)°tlie amount of premiuvms
which bhave fallen due to the {msuret” dn
such policies bat have not beon paid and
the days of grace for payment of whiéa
have not expired, and (2) any amount dwe
to the insurer' for loans grauted oi and
within the surrender values of policies of
life insurance maturing for payment fn
India issued by him or by an‘ ihéwrer
whose business he has acquired and in ré--
spect of which he has assumed iability,
in the manner following, namaly, tweaty.
five per cent of the sald suin in Govern-
went Securities, a further sum equal to
not less than twenty-five per cent of the
said sum in Government Securities or
other approved securities and the balance
in any of the approved investments speci-
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fied ia nﬁrncti;)h (1) of Section 27-A or,

subject (o the limi lionsg con and
rondctloné‘&v“qg& a: ‘snﬁlﬂx
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Because moﬂamy incre-m with age you
wm that for each higher.age the nater-
i

bl ! als6bo big q'" is found

‘of that Section, in any pther shmumm; ttal ;uq!nncgd Ages the natural premiom

. “c-wnqnap -

““l will therol' ore nnnssnmlngly pnt before
you yhat llme | 8 haw boon able \o
asfmllato from slanﬂard texts on our
ubjbct and w\mt fittie 1 havo gathored

from'm own expor?enco 1will ﬁrsi pro-

_gecd to oxplain what the 'Natural Premi’nm ‘

1 wih anﬁmo for our pnrpose Yhat
according to a certaln Morlamy Tablg.
ont of 1,000 prsom alive’ at age 25, onl:y
995 survive one complelo year and start
age 26. 1t is also understood that whlfe
premiums are payable at the beglnnrng of

: Ao goax,. clpims ave payablp quly. at .the
a0 of $he year.: Let us alse assume (hat
«aach-ate of the 1,000 persons wants to
"apaure for, a.period. of ope year stipulating
ytp pay Rs. 1,0008/- ip; respect of each
.giaim_agising dwring that pariod and be-
fore attaining age 26. According o .onr
JMortality Table, for the five deaths which
.aballbe oecm;,hg within thp, one, yoar in
.Questigu, :a jotal sum of Rs, 5,000(» gball

ihave to be found at the qpd of the year to

mpey, the claims. While this amoynt is

Hayable.only at tho end of the year, pre-

:oiums | whick are paid and invested at the
'begipninz. can earp interest for one yqar,
.38y ats,por cont. Jf we can, knpv whal
‘;gn,;pvuted at 3 gg cont wlll amount {o
. Rs, 5000/~ ij; one veg,r s llm. we -hall be
Jina position to arrlvo at the total comri-
b;pggns nchman lgy il 000 peuons to
rmeet the c}nims This is. readhy fonud
 from lgterou Tahlos. Takxng tho Ptenng

_Yalue of 1 dm at tho end oT ono year at

,'°3 por. t;ent as rénghly 97, wa will roquhe
(s, 000 x99 =4, 850) Ra. ' #8807 1o fe
) Paid by 1.660 porsom ‘ot by onch;” Rs
1320 which '1h “(ké - pretitun ﬁﬂym)lo
‘for a term of one year at age 25 years.

VI

rises so ,Bleeply that it is almost impossi-
ble to conﬂnm payment of preinfums for
each ago l’m thoref ore besn f«
ccnvenient to charge what is tnowé A
\ovel premium or .a uniform pumlnm
th;oughom, which is wotkod out almost
op, the same laes as tho ngtlnl _premium.
Only, the touﬂ lqam tlll ibe cwl o‘
Weciﬁeq mm in the case of the ﬁu&ow
ment Schemo oy uu tho end of the Morta-
Jity,Tqblo in the case of -the_ Whnlo Llfo
Plan, gre calqn}med and lnch tolgl pog;
#fually divided smong (he porspps Kving
.at $he commencemant of gtgg torm, 1t thep
Astupally follows thas at the varlier agos,

& porpon shall be paying premiug i excass -

of what is actyally srequired at apeh RS
s cover visk. - This excess in the. earlier
yoars of 3, poMcy accumulates with in-
.torest to.form a fynd, which would pro-
-vide for.Mhe.deficlency ip premiuma A}, the
.advanced ages This fund js the Resexve
~which .every .. policy. aceumwlaten ; fromm

LAY years. So mb abopt A Tnm
.Asssrance

In the case ’pflwbat is known as t\lo
PurqEndowmont, only the 8 rvlvou of
the tenn are paid the sum anurod 'hile
death claims are ignorod Hor. agun
the tolal amouat requitod to pay the
.mvivou at the end of a term is calculated
_and mith the halp of Componnd Interext
Tubles, tho single promium or the apoual
,premigm. paxable. arrived at,

toos 0 daa

“In'the cate of ‘the Endowtnent “Kssr-
‘ance, Bowever, with which yon are ar}
‘famifliar, the sum assured 1§’ paysble ‘bisth
“to'thie $urvivors of thé'term as well ‘#th
* Yhe chse o Al {he dedth ¢iatwmy" octarting
during the period. It s therefore a com.

ﬂﬂnﬁ M

'gntlon of fho Totm' Aﬁhahdﬁ and Pure

qdovnent. ‘In ‘othét woiéds, (b En&oﬁr-
mni Promiun’is the Totdl of ihé Tétin
Kuuranco Protﬁhm and the Pare Enﬂo‘:-
mont Premfnm L

L] ! T

~ Whadt is then the Oﬁcc'&mim? Wo
have been cousidering oaly: the met . pre-
niiums so far.  But cospunies, as yoa all
knbw; vequire L0 spead:for procuration
of bustfness and for canduct of their offices
and besides havemalse to.:provide for
certaln contingencies and to make a special
provision for with~prufit policies which
are emtitied to participate inprafits.. Ex-
‘prosséd differently, provisioa is necessary
in the premium for commissians, for
management oxpsnses such as salaries,
medical fees, rents, taxes, stationery and
atamps 94c., ‘aud for contingencies such
as’ higher mortality that may e ex~
perienced than according to the Table
ased o lgwsr {atetest Yistd wrhich may be
warsed shan Ahe aaswmed ateotc.  Homoo
sheset prentium passes thrasgh a :process
of ““toading’’ with extras for purposes ‘1

- have statedi Converssly, if duriag a

certain. Valuatiam: of 4ho .assets and
yiabilities of a cumpadytonducied, let us
presame (althoagh it fs sot uswally the
case) on the same assumptions as were
made in:the calculation of preminms,
there was favourable mortality experionce,
& higher rats of intereat was earned - than
‘assuied and dess -expenses - weore -inesrred
than prosvided for, sheam, that company
during thé Valuation will disclose profits
-dnder-all tho .three heads of Mortality,
Interest and Losding. You will now ses
that the Yife fesd of a company consists
not only of ‘acesmulated policy reserves
but alwo of all  the savinge and profits
hade by it, Thees are the facts which
youhave got to ‘bewr in mind when we

discuss the questiva of. the. ldv-n-onmof ‘

ufoaudraaa'ﬁulo. T A T
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I'wounld tavite your u*genilon. bi “‘
‘wiy; to the' prbvhloul of Becticn 3 i
‘the Insdrasce Act wader Wich‘%ﬁ'ﬁ#‘
‘cation 18 nécessary of the uodndﬂui lngl
‘workitility of the prémiain éam. ampng

,oth?'thtugi. pﬂblisﬁcd by an immr. *

“YLet' s for & momént reflect on  the
sigufficance of the 1ffe assurance ‘fund.
1t represents the accumaulated’ nvlﬂgd of
thousauds of policybolders the Wgt
‘portfon of Wi belong to the avoragJ-
1tome group and- seversl !others to l’ﬁo
poor categdry® who' can pride upo'h no
other po:senibn than their Mfe insuranth -
saviogs.” Aroddd the life *ﬁuds. ‘thore-
fote,’ Cettre the’hopds and anp!ratiom 8?
a' nation, its economic ‘progréss “dnd
development, its educational and don‘l
uplift, its industrial expansion and ‘mady
other good things rof life, ‘all of ws look
‘for in'a bappy and cohtented world.
These funds then'condtitite & vast etddo™
‘mid reservoir; #ninekbausttbie sourcs of

‘credit to*the tation, a verftable natidnal

assot.. **You all kntw thie natare of theib
~provision for the farsily in the evest
of death, pravision for "the lfqnlddﬁba

of indebtedness, provision 'for onmldg
the security of mady income’in thé latdr
years of life, provision for thé’ educath'u

‘of chitdren; provision for prositﬂng ttle

dontinulty of business firms’ and mn’y
‘other vital uses of 1ifé insurance. ''The
fulfilment of these economic’ bendlits: 0%':
‘the years of life insuranmce uistory Ris
been of immeasursble vaius to comtinunity
iffe and té Eoantless mdmaun‘." & 1)
M ArthurM Conm cot e s

vy

-

Ivwill henppmn to you lrou what. 1 -
have said :that -iife assurance ~ companies

-nbhhpduowoﬁ Arustens for -theit

policy-hatders: cherged with she .legal
and moral responsididiey of -hwsbanding

+thels -resouptes in & manuer aboye
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cr}tlchm. Yet mngs in u;q matter. of
lnmt-qqt qt QH’. funds nx}o no§ 80, tog as
pn; Wn thpunlvos to lho _Casual
thi couuonu’ over tnauo: in
lgunm circlu has rqgod ap (long or
ﬁtédgc&d 30 muck beat and smoke a3 ihis
subject of investment of life funds.
Qplaions are so sharply divided ayg to_ghe
3VenRses .of investment that one hqp to
nrloul; dowubt . whetber the last wo;g
wgnxd ever be. said on the iavestment
policy There are nevertheless connin
.welt-defined principles or canons ww-
taining to life fund investmeuls which
‘have boen inid down by . My, Bailey. The
first and fur.opost consideration in this
‘matter should be the secarity of capital.
Coulnnnt. of course, with safety of
mpltal. as high a return on inmwms
Mld be obtained as practicable., These
two features are aimed at practically by
Al financial. ipstitations. -Thers are,
howeyey, certain:pocaliar characteristics
;present in lifo assurance finance which
differontiate it from, for iastance, a
,bank. Fox us, the question of .liquidity
i3 not ,u,_l so muck importance as to the
bank on which a rup can take place when
miou disturbaace occurs in finagcial
tngds or public mind. L!fg inswrance, on
the otl_mf hand, is along-term contract,
the moneys bacoming payablo in the usual
fpurse either at death or at matmrity.
Yet, it is necessary for us, tpo, to anii-
cipate excessive claim payments at certain
_periods. dwe to calamities in patwe or
wide prevalence of opidewmics which may
take & beavy. toll. of buman lives.. We
should also anticipate when the money
market is oxcessively ight, abnormal
!lomsi calis ot applications for payment of
simeander valwes. Bn\\oy; shornfore, te-
cogranised that it was.necessacy for & 1ife
.ofice to'hold a swall:postion of its {ands
.3u conversible sscerities for payment.of
ochelms and \ouns stc, : Itshould .naw . be
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obviou .that the majo: portion of the
fonds | .are auilablo for . lnvon-ont ip
1gng-terp socurities. Thate are iot

Agtuarial iuveumnt-cluullcatlou iotp ‘

which I should very much like to l-n
gone if we had & little more time at our
disposal, because these questions of high
finance are vo fascinating a study. Balley’s
canoas are intrinpically sound but ceslain
details as put forward by him have nader-
gone considerable modification. As you
kaow; certain economic principlet ace
backed by the time-factor but' with chonge
of timos and conditions they necessitate
re-adaptation. - 8o, the view widely
prevalis that with vegard to detalls of
investmens, the position must be kept
mobile and not. husried into water=-tight
compartments where the quantity of in-

vestment in sach bears u fixed relation to
the whole,

I will, however, refer briely to the
question of State control over investments
which is agatn ‘& controversial position,
‘There are, of <courm, two distinct achools
of thought, one favouring State coatral
over investments of lifs ufices and the
other vpposing legislative ceamircl. The
advocates.of the first school point out
that Goverument being the most respon-
sible hody uiming at the greatest good of

.the greatest number, that body alome is

compatsnt to decide on 10 vital' an issue

.as the investment of life fund formed -ont

of the hard savings . of wmillions. 1t is
oaly: that supremely tespousible body

.which can guarantes, as in other matters
‘of 1ife, that safety with regard to caplial

which is essential for the very existence
of the imstitution. The oppositionists
hold that by legislative enaciments we
ane sooking to raim limileq expetience 10
the status of permasent law apd while
:the heavy Gomnunt.mhlmy s slow
to move in matiers of mggeacy, the posi-
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tion with regard to invesiments must be

kept mobile, It. is .a. recognised camom
that all investments should not be made
in one class of securities however good
and they pat forward the argument that
Ro law can prevent unwise investment.
‘‘If the investmeats are comcentrated in
one secarity or in one class of security,
the investor runs the rigk of depreciation
in’ eapltal and loss of income at nne and
the same_time. It is essential therefore
that the investmonts be judiciously dis-
tributed in order that on the average,
stability may be counted upon with cer-
lainty..... ...... ” ixays Mr* W. A. Robertson,
F.LA." So, the latwr school argue that by
frequent publicity it is possible for the
Goverument Department of Insurance to
correct errors wherever they may occar
and reduce uasound Investments to a mini-
mum. This was more or less what the
Clauson Committee in Eugland reported
about thé matter 6f publicity. - ‘But then,

the ‘critics held that publicity had it

limitations and -unless.it could openly
declare, for instance, ' like this;, ‘‘This
company has gone the way its foolish
financial policy deserved to take it, and
that company is the next to disappear’’ it
could not ‘save the lambs from the wolves’.

The fact canpnot, however, be overlook~
ed that even in the more advanced coua-
tries in the West, some measure of Govern-

'mem control stil] nbtains in practice, So
far as India is concorned fa view of the
=wide-spread flliteracy which prevails and
"the absence here of any considerable fipan-

cial or investment experiance to guide us,
a larger measure of State control'is called
for in'this direction and the provisions of
Section 27 of our Insurance Act as they
stand in their recently amended form,
appear mors or less satisfactorily to have
reconciled the two views. Apartfrom
Governmeént or' quasi-Goveroment Secari-
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ties and loans on policies within surrender,
values, a wide choice has been givean.in,
the matter of investments such as, deben-
tures, mortgages, ordinary,and preferenca
shares, fixed deposits, life interests and
immovable property etc., with nec&ssary
restrictions, of course, ‘to eansure not
only security of capital but also the in-
torest yield, I now propose, for your be-
nefit, to go briofly into the nature of some
of the more imponant klnds of invont-
ments.
. . _ oy
" In the- cxnmplo ot' tho pteminm 1 work-.
ed’ ont for. you. at - the beginning
you will remember th at an: assum«
ption of a 3 per cent interest rate was
made in its calcalation. You wiil' now
be able to understand why a’loss wndef
this head willresalt if a 2 per cent yield
alone was realissd in practice. ' Interest
constitutes e principal contributor to thé
profits of a life office, Similarly it is an
fmportant element in the determinnuon
of the' cost of 1ife assurance to’ the' pub-
lic. Safety of principal, certainty of
fncome and saleability are saild to be the
cardinal points of a good investment.
All these featurss are present ‘in Govern-
ment Securities which shounld therefore
necessarily find a place in the investment
portfolio of a life assurance company,
Here too a little discretion is required to
be exercised by the investor specially in
times of depression or international in-
security when returns from Gilt-edged
Securities tend to go down. When such’
returns are below the assumed .rate, alter-
native investments must be thought of. 1
was going through receatly an interesting
book-1at by Messrs. Roy and Sunil Dutt oo
‘Government Securities and Life Funds’

‘in wivich the editors go as far at places as

to suggest that a life office muost always
prefer Goverament Securities te all other
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Employees’ State ‘ Insurance

, Excerpts from an Address delivered
By Surs V. R. NATESAN, wua., 8.1, F.5.4, (Lond.),

at the V Annual State Conference of Social Work.

Mea’suus’ of social secarity in India
J in the regular sense of the world
have made a start only about 18 moaths
ago. Dr. C. L. Katial, the ex-
Director Geaeral of the Employees'

State Insurance Corporation sebmitted a -

paper on the sabject of *‘Social lccﬂthy
in India’’ to the International Confer-
ence of Social Work held in Madras
duriag December tast. He dealt broadly
with the -genesis of social insurance' in
india and the major points of principle
embhodied in the Scheme. There was an
interesting discussion on those points
at the Confersuce and now 1 have the
privilege to place before you the salient
features of the Employess’ . State; Insur-
ance Scheme, the adh‘lnﬁ'ltatlve nt-np
therefor etc., :

As the term ‘Social Security’ itself
suggests, any scheme of  social
security tries to minimise tbe sense of
insecurity which atleast some members of
any soclety generally have. The incid-
oence of the sense of insecurity is compa-
ratively all thé more greater in the case
of a person who is dependent on lncome
earned by himself,

It is a matter of common observation
and experience that every persom who
earns a livelthood for himself or his
family .0, every person who is engag-

ed in a gainful occupation, is exposed to
certaln risks, which makes his income
unsteady. These risks lnclude sickness,
Convalescence, old age, employment in-
jury, maternity, unemployment and death,
Some of these contingencies particularly
sickness, injury and maternity come as
a double inconvenience in that they in-
volve loss of income on the one hand and
increase in expenditure on the other.
Some people may have & small saving to°
fall back upon in these contingencies;

_bat seldom does this saving prove ade-~

quate and generally one has to resort to
borrowing at exhorbitant rates. of faterest.
Others may not have had the prudence to
save or the wherewithal for providing for
such a contingency. For them there are
various other ways of combating these
risks e.g , joint family sysiem, private
charities and social assistance. Joint

family is breaking. In these days of

growing expenses, private charities are
also not much in evidence.

In modern conditions, therefore, when
prices are high and wages not high
enough to support ail the members of the
family, the best method is by the collec-
tiva effort of all members of the society
to insure against these risks, This re-
medy s known as Social Insurance in its
various aspects such as health Insurance,

— 5 -
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' W Fhat is perbaps ad
M ‘viow aMibugh many Dtber fader
- ;ﬂ“?f"ﬂﬁ“ of invermiont diseusseld
A ae- ‘B interexting study uf sewti.
‘ o 30 the critics at the orlier: sntrewii
ﬁgne that Governmedt Sycutteton s
; gother unsoitible for invéstiedr oH
account of the very ticonvenfént flactaa-
tions which occas{n ﬂufr valte, ft may
by said that whon the facome s cettafn
and bears a reasonable reidifon 10 the capi-
tal invested, depreciation is tot of much
c¥teeq e ues: beeanse ok of the-insome’ it
Jo:positishe to ¢reate a capital dtprodatlu
Mﬂ fand. 5

: h hi principle lnEcgnoaiCa that tlu
higher is the yleMd, the lower §s the.secuy
34y and vice versa. Obviousiy morigages

Mo not promise. as much security as the
iavestment we bave just been considering.
Fifst moptgages which bave been well
scrutinised, are, howevar, normally good
investmen(s and yigld fair seturn on. ,the
capiul invested althoygh the tish bere R{
svident reaspns of depreciation and lowey
yield is more proncuficed io abnonnal
times. This form of Jnvosunont is oot

popular with Indian Innrerl.

'In spite of the facouvedfency appiren
fu iie managéiént of & cony¥derabie
number of petty advances, loans o port
.cles witbin surrénder values are fiFst-rare
. investments bécause they ate always wel)
secured. Catering to a needy 1asutedt put-
lic on reasonable tevig- ¥ i part of the
social sefvice b ate rendorfig aud &y It
also served 10 poptiarise 1dsurancs athowy
the imasses ‘policy Yoans ars’ ¢ousidered
,bo“l safe and mh\ e '

< Desatares contam the ank.mhdg-
seut.of w debt swd becanss they are ac-

sompaiied by stime dufinite security pledg-
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od as guaranies; they bave the firet chargy
ou a:comtpany’s asets. - In otlier words,
oy are & Jona made. (0 the company Wikl
a-Gmed ram of fwsesest pagabls yonrdy ev
Waif-yourty as thw cise may be. Debews
tareg Holdefs ‘Re4e - ne voting rights and
do 4ot deatly particfpete ttr the profits
edched by the comipatry mibough the {an-~
torést’ promissd to themr must be patd
ftvespéciive of' the trading résdley. Ina
wlnd'l'ug up, tle debéhtures wikst be
repaid bolon ho!don of shates of ény

descripiion can come in for iNeft share.

Obviousiy thpuforo, dobentures ofter good
socurity and are always worih their nomi-
nal value ptovidod, of course, the assets
of the company fully cover them. Debea-
tures are of various types such as, prior
lies mortgage debentures, first debentures,
second debentures, redeemble and irre-
desmable debenteres, convertibie deben-
tuses and so ea;  Isis not possible fcr

"m0 to go into-an explanation of each form

of debeuinre om this essasion alshough 1
will just dudicattt the nature of each, Rs
e very name seggests, the prios Mea
morigage debentures sasy with them the
Highest degtee of secarfty aad are dsually
{ssuod by o frir wlien #t s badly in weed
of funds. The second debentares are not
as well sectrad as the frst deBeuteres
which have the prior clafm oa the assots
of a company. The second debentures,
therefore, usually carry a higher rate of
interest and are issued at a lower premium
than the first, Some debentures, again,
are redeemable after a fixed dalo while
obhen cannot at all. be redeemed, A mo-
ment's reflection will reveal the relative
advantages of the latter to the holders on
the ons hand and to the company op the
other. M credit is cheaper thaa the rate
4 which. the irzedesmable debentures have
boon dssued, they are naturally 3 hurden
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%o the company because it has to continds

" paymenf of interest at the peoniided bighiee

rate and cannot terminate the liabilitry,
The debentare batdits thém reip- thie besed-
fit. When, on the other hand, uchdabolx
tures yiold less than the ruling rate thuy
put the holders thereof at a dlsadvantage

- 4nd the conjpany séaps fie bewefit arising

from the cheaper mouey iu its possession.
Neither can the bholders terminate the de-
bentures in such an eventuality. For these
teasons, irredeemable debentures are not
so popular as the redesmable ones.

With the increased activities of osr Go-
vernment becoming evident in the direc-
tion of industrial expansion we may natu-
rally expect in the coming years a tenden-
cy for the investment figuro under **Shar-
os in Indian Companies’’ to swell 1o the
maximum permissible snder the preyi-
sions of the Act,

. We will now stﬂrﬂnhmma&pod-
“tion of life auni'ai&‘ bighpan iy
‘“These particalars ive tabelsted fu

e fo 1uatey

the Government of India Insurance
Publication to which, | wish, oné
more column had been added giviag
the exact percentage of each investment

category.

Incidentally this pictare in the context
of the views [ have stated, tells you in
bow many different channels & company’s
funds flow and sefve spparently to dis-
pose of the popuiat misconception  that
the placidg of all the insurance of a per-
son with the sagne:com pany Is Hke puit-
ing all eggs in ope baskel

As the tuspecios pelated ost 16 you bw

his last am* . fans. changleg

and successftl salesmanship will very
largely depend upon tife. efitiency of oer
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sarvice to a public which is gettiug i
eredsingly ‘Bwianb-inibdbll.  * Sppciali-
satipn is becomiqg the order of the day

onde 16 therq is Rt any ore who has not

read mao‘gn of the times aright, a res
forgnco neod oply be made to Section 64
(I) of the recent Amendments Act which
vests the power id. the Lifé Insurance
Council to hold esaminaMons for indi-
viduals wishing to qualify themselves ws
insurance agents and o isgue licences’
undeét Section 48 onty to suck of them as
have passed any such examination. Sales-
inanship will indeed be severely tested ?
it does uét slough off old-fashionef
methods or fails to adequately responfl
to the changing needs of the insuring
public in this country which is fast .be-
cotoing endiglttened on a matter so vitally
concerning their welfare. Thinkers and
moralists have s{ressed the necessity for
adequaté vecogmidion of the importande
of soclel seevice in planaing schemes df
post-war educational re-constructiom
AMsince s sbcial ser>

’ “it will not be long
befote it t“m. fu_ vigntful place fn thé
new osder of things. Ks the “Insurance
Salesman®’ frad pointed owt, “iife insur~
ance camnot be sepa¥ated from the socisd
life of mwa. It is a develdpment of his
efforts to live ationg others—co-operaty
with tliem — and to discharge thosb
obligaﬂom'which this social situation
has phcod upon kim. Whether the poli-
¢y be for himself, for his business or
for his famfly it is an effort to improve
his relatiofnships to others directly ok
follirwc@iy, . Life iesurewes woutd .not
oxist — becsase it womd not be wanted
wor ua«lod-f-nhn man wdo “socially

dW’
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_ keep ©p thelr obligations to the company.
 Bag. who is responsible for this hurry @
Why should the Branch Managexs and the
Imapectors be on a guaranteed basia? Why
should not the insurers arrange for a dis-
tributed tarnover ?  As far as agents are
concerned the limitations of commission
should not prompt them 1o rush for husi-
mess towards year end. But companies
do not give a flat rate of commission and
the temptation of bonus may be respon~
sible for the year end rush. In Ligger
companies, agents are started at 25 % aud
they are given 10 % more om completion
of a minimum business of Rs, 25,000/-,
In small companies they start eitber at
30% or at 35%. If they start at 30 %

extra 5 9 is given as seon as the agent

completes Rs. 10,000/~ This rush canbe
avoided if the companies can provide a
flat rate of 35 % atleast for agents who do
Rs. 25,000/~ every year.  Atleast bigger
companies having a total business of over
10 crores can afford to do away for this
graded commission and start the agents
at 35 % straightaway. If sech big com-
panies are not capable of selecting good
ageats producing atleast 25,000/~ what
then will be the lot of agents.  Can any-
body live on Life Insurance agency as a
pmfaé'sion unless he gets atleast Rs.
25,000/~ business ? Wby then shoutd
Insarers fail to impnse the condition that
the agency counld be continoed only if the
minimum basiness of Rs, 25,000/ is done.
Almost all foreign companies do not con.
tinue agents unless they dn 40,000/- or
50,000/~ every year. The treatment that
is afforded to such foreign company
agents can never be compared to that of
agents in Indian Companies. Such limi-
tations will enable the agent to start his
activities from the beginning of the year
itself and give a steady business. He

{ FeBrUARY 1934

knows all abowt inserance aad ln:'urauco
canvassing and there will be no necessity
for ‘accusation of the inswrers about the

high parcou'ua.go of lapaes owing to forced
business,

The defect of forced business could
therefore be avoided by a proper choice of

agents and by a proper system of remune-
ration.

Wrong choice of the prospect:— This
defect is mainly due to the wrong choice
of agents and defective system of canvas-
sing. lnsarers appoint agents at random
withoat any principle of selection and
after selection none of the agents are given
any training, Generally companies would
be prepared to spend Tens of thousands of
Rupees on advertizement every year hut
will not bring in a complete {nstruction
book giving out the entire details of in-

surance including servicing to the policy- .

holders and choice of prospects, 90 % of

the agents are all agents doing less than.

Rs. 10,000/~ in a year.  Well! for
10,000/~ the remuneration, assuming that
all the first year’s preminms are collected
Will be Rs. 120/~ (roughly about Ra. 10/-
per month). Cany any agent have sustain-
ed interest on this remuneration? Can
he take the agency as a whole time job,
devoting as much attention and as mach

interest as any other better paying pro-
fession?

The Company should have op rolls only
agents who do Rs. 25,000/-

and more and
before they

are sent out for canvassing
they maust be asked to ondergo an examina-
tion which can he condacted by aay of
the associations, " The Insurer’s Associa-
tion themselves cap organise a training
course and all insurance companies who
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are miember of the Association caa ¢on-
iribute to the training as well, a small
amount, 50 that the agents whom the in-
surance companies have selected can
undergo “regular training and thus train
themselves to select proper prospects;
Now what do the agents du? Without
any idea on the subject the agent meets
some parties and begs for insurance. He
is not able to point out the advantages of
Insuring in his company, or to throw
Jight on any doubts raised by the pros-
poct. ‘They are not even able to judge
properly who will be good pruspect and
who will be bad, 1 therefore feel that
even here the Insurance Companies alone
are at fault in not having arranged for a
proper choice of the agents and in ?ot
having provided for a complete training

course.

Wroung choice of Tables: As already
mentioned, hecause of lack of training
agents are not conversent wilh a complete
range of the goods that his particular
company offers to the public. Naturally
he must become a failure. If a salesman
bas no knowlsdge of what is availatle for
sale how do you expect him to seil, The
geveral schemes and their advantages to
the prospect have not beea taught to him.
Morenver he is not trained to interview
the party and ascertain the requirements
of the needs of the pruspect. Withoaut
knowing what.tbe prospect waanls, if he
wants to sell a particulasr commodity how
do you expect him to sell that commodity?
For a man drawing Rs. 250/~ per month,
if a Car Agent knocks at his door daily
for the sale of a car costing Rs. 8,000/~
we must only pity him for bis patient
attempis to effect a sale. 1 must again
say that Insorers must come forward not
only to train agents but to print attractive
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pamphlets, cataloghig the severdl (ypes .
of pulicies that they have and the variows
uses to which they caun Le put to. Visual

-pamphiets, serve as a betier sales Aid,

So attractive pamphlets must be supplied

to all the agents and the agents must also

be trained to reproduce them with suffi-
cient emphasis to convince the parties.

Wrong choice of mode of payment:
This again is dus only to lack of proper
instructions.  Agriculturists get thely
income twice in a year. If premiums are
adjusted to suit the period of their income
the policies will never lapse. Apart from -
the agents’ knowledge of such a conveni-
ence, many companies are not prepared .’
to adjust the mode of payment to suit
such periods. Back-dating is eftective
upto three months in very many compani-
es and beyond that they charge some in-
terest. I do not know why they shouid
charge any interest.at all for a period
during which they had mot taken any risk
and for which they hive collected the risk
premium. After ‘all the interest may be
only a few annas or Rupees. Can’t the
Insurance companies forego this so that
they can have a satisfied policyholder who
will not default the premium. Insurers’
co-operation is largely necessary to
obviate this difficulty.

L4

No proper collection arrangements:
Many companies have their Branches only
in Provincial centres or Head quarters
like Madras, Bombay, Calcutta and the
like. Some of the companies have their
branches in priscipal cities like Madure,
Coimbatore, Poona, Dacca, Banares and
the like, But these Branches have an
organisation. of agents in Taluk Head-
quarters and vuch agents canvass policies
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i Insurers Apathy Towards Lapses.

By S. VENKATAKRISHNAN,
City Branch Manager, Prithvi Insu;ance Co., Ltd., Madras.

OURNAL after journal, writers aftei
writers — why! even the Cunlrollor,

in the Blue Book, wax eloquent over the

. causes for the lapses, All of them attri-

bute the major fault only to the poor
agents and field workers, Human tenden-
cy as all of us know is to find fault with
others, If a person goes and hits himself

' against a door or a chair or any inanimate

obhject, normally he will say that the
door knocked him or chair bit him.
How could an inanimate object run after
bim and do the damage, he will not think
about {t. And so it is normal to attribute
faults to others,

That neither the policyholders nor the

poor agents have thought fit to defend -

themselves — is perhaps the only reason
for these journals and writers, why, even
for the iusurers cataloguing the faalts
and attributiag the same to others and
not to the companies or the management,
Just as the Head Office and Managenient of
Insurers attriliute the fall in husiness to
the field workers, they also attribute the
lapsing of policies to their inattention.
The field inclusive of the agent is imme-
diately taxed for omissions. But no one
has known as to who taxes the insurer or
at any rate the management for their
fanlts. They select bad or inefficient
field workers and the business falls. Are
they taxed for their wrong choice? No.
Even in depression years, when the busi-
ness falls short of the previous year—for
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no fault of the field workers — the Headf’
Office deny the increment and at times’
even cut the salary but have their own
increment alright, ¢ '

[

Before dealing with the sabject in de-
tafl 1 would like to ennuciate the much:
advertised causes for. the lapses in the’
policies,

(1) Forced Business:— Business effect-.
ed through pressure or obligation.

(2) Wrong choice of the prospect:—not’
studying the economic conditions
of the prospect or his family in-
convenience, the nature ef his job
and other relevant particulars.

(3) Wrong choice of Tables
(4) Wrong choice of Mode of Payment
(5) No proper collection arrangement

The above is one side of the picture
that are usually catalogued.. 1 doubt very
much whether the above are the only main.
reasons for many of the lapses. Nobodyl
so far in the field bas taken the pains to
analyge the other side of the picture vis.
the difficulties of the agents as also the
difficulties of the policyholders.

Let us take thefirstreason. The normal
complaint is forced business. But why ?
Because the Inspéclou, Branch Managers
and the agents rush up for business to-
wards the year end in their anxiety to
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w »m,«mm' No Bavngiig grrangement has

been made in many of the companies and
#f-thé policykiolder wants to remit the’

pr“.mim. he has got to remit it only by

U:;:lnx Otdor Sometimes he forgets and

_ocgasionally he postpones, just to avoid

'|INSURANCE €., LTD. |

the botheration of walking to the Post~
office, writing out the Money Order and

A .sending out details for his payment.

Better collection facilities avold these
difficuities. With the popularity of "the

-o-operative Banking movement, it should

(Freruary 1984

not be difficult for Insurance Companies to
appoint these co-operative bankers s
collection agents. Atleast for a group of
villages you should bave one Co-operative
l}ank as collection Agents so that such an

arrangement may be helpful for the

policyholders,

‘We have now dealt with the lapses due
to the faults of the agents, We shaj]l
deal with the faults of the parties fojr‘
lapses in the next issue.

.

THE ANDHRA

Head Office: MASULIPATAM.
{Estd.  1925)
ANDHRA marches forward with a
sound and steady record.

Total Rusiness in force about

Rs. Ten Creres
Total Assets exceed w Twe .,
Total Annual Income about " y Lacs

Transacts LIFE, FIRE, MOTOR, MARINE
and all other Classes of Insurance.

Our Madras Office:

“Andhra Imsursnce Bulldings™
887, Thambu Ohetti Street,
G. T. MADRAS.

ALSQ OFFICES AT:—  Bowgbay, Nagpur,
Delhi, Bangalore, Belgaum, Anantapur,
. Beounderabad(Dn.), Berbampur, Ernakulam,
Bexwada, Rajabmundry, Guntur, Jamshed- {
pur, Caloutta, Visakhapatnam, Dibrugarh,
Musaffarpur, Allahabad, Kic. ‘

A man is known by the Com '
seeks pany he

“Hindusthan Ideal’s” Agonts are proud of 4
the Company they represent,

They are proud of the reputation “Hindus.
than Ideal” bas earned with its Policyholders.
for the wide range of progresive policies it
offers, for the record of prompt, fair settlement
of claims, and for the Bonuses it pays to its
Policyholders, Above all, for the perpetual
Renewal Commissions it offers to them,

THE HINDUSTHAN IDEAL

Insurance Co., Ltd.,
(Incorporated in India in 1935)

Masulipatam.
Ceniral Office: Past Bax Ne- 1601,

32/33, Linghi Chelty Street,
Madras. 1.

General Manager: 8, RAMACHAR

- .

O you, you are the most important

being in the world. Bat if youtake

this view, you cannot hope to become a

successful life insurance Agent.  This is
the ‘Z’ of Insurance Canvassing Job.

You must have a cosy retreat with a
handsome pension or Provident fund
accumulations in the évening of your life
when your limbs refuse to obey and your
body becomes wotk ‘‘unworthy’’. Bat if
your objective is this, Insurance agency
is not the career for you. This is the **Y"’
of the profession! |

For valuable help or social service ren-
dered, there must be atleast respect and
admiration, if not recoguoition. Butif
your ‘ego’ expects this, it is best you keep
away from this business. This is the ‘X’
of the subject we are now re-learning!

Your income must advance with your
age and there must be possibilities of
promotion depending on service and ex-
perience.  That is of course the forward

direction. Bat if your mental aatomobile

cannot move in the reverse gear, you may
regret for having chosen Insurance Agen-
cy as vour life line. This is the ““W'’ of
this business.

If you have. mastered all thess four
lessons, ‘‘'V’’ greets you for victory.
You bhave passed the fitness test and a very
useful and profitable career awaits you.

By S. SUNDARAM, B.A., F.C.I.f.

National Insurance Compuny, Ltd.

You can now turn over the A,.B.C, of your
work.

You may learn the principles of life
assurance, understand the points from
‘proposal to policy’, and ‘policy to claim
settlement’. You can read as many books
as possible in Taraporewala’s self im-
provement series, and on salesmanship.
But hetter begin with the brosp'ect'us of
your Company first. Don’t expect any
books on your subject in your provincial
language. You can’t get them, We have
books only in Engligh, battered the
American way. It will all be impressive
and entertainiug reading but if you try
those technics on our people, be prepared
for disappointment. You may become
another Moses at the fair! By ail means,
note the points & understand the priaci-
ples or methods, or rather the ‘Science’
behind them. But you have got to for-
mulate your own ‘know-how’ which is
sulted to Indian conditions, will please
our peopls, and make them sign your
proposals.

Do not stand before a mirror and mea~
sure the defects or ugliness of your per-
sonality. Leave that !job to your uglier
brothers. You have no time for it. Being
tanned in the torrid sum, lIudians asa

~class (1 mean men only) do not have much

of physical beauty to boast of, But a good
personality is not so much of a necessity
to your work, and blackness is no dis-
qualification. Remember diamonds come
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Aty polishied munvers, and susve talk.

o Tha)' may ‘pay immediate dividends, but

if-the effort is insincere aud the motive
impure, you will be soon soeing these
things in the liquidator’s court, What is
necessary for success is . unshakable faith
in yourself, ybur business and your clein-
tele, coupled with integrity, sincerity and
hard work. Your approach to your pros-
pects must however be well timed and for
this you have got to learn a lot about

haman temparaments, likes and dislikes,

through books, from your. experience,
and by observing how the successful
agents go about their business.

Lastly you must have a stable ‘union’

FOR SAPETY & S8ECURITY
INSURE WITH

THE NEW ASIATIC
INSURANCE CO., LTD.
Head Office: NEW DELBL
Chairman: . N. BIRLA.

Transacts -
LIFE, FIRE, MOTOR, MARINE
ETC. INSURANCE

For particulars apply tos
‘A- SUBBIAH
Manager, Southern Cirele.
289, Lingha Chetty Street,

" MADRAS-1.
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*  among yon;ielm. Companies are out to
it exploit their agency. ‘‘fresdom’’ by ap-

g anpMr. Mrs, or Miss as agents

ok aad .?ull yon: field. They have betrayed
jors’ you, ‘and raped your professign, .Unless

you rise ‘in. rebellion to make your pro-
fession clean and free from public con~

-tempt, the damage will continte to be

done. Your voice must be heard by the
Government and the people and everyone
should be made known who is guilty of
the present state of aftairs. You must
carry ‘on the agitation in a non-violent
and constitutional way until your pro-
fession too like that of lawyers, doctors

otc., is regularised and certified, Do not
think that the Government or your Com-
pany will take the initfative in this di-
rection. The latter definitely may not or
rather cannot.  But you can, if you want
it. The big question ishowever, do you?
It is for you to answer.

the BEST and the SAFEST
for
Representation & Insurance.

THE
NEPTUNE ASSURANCE Co., Ltd.

Clock Insurance Schemes a Speciality,

Last Valuation Bonus: Rs. 10/-&
Rs. 8/-per thousand per year
Whole life & Endowment
respectively.

LIFE FUND: Over Rs. 1 crore
ASSETS: Over Rs. 1% crore.

Apply for particulars to:~
104, Apollo Street,
Fort, Bombay,

Nows

Madurs Insurance Association, Madurs.

At the fifth Annual Qeneral Body Moet-
ing of the Madura Insurance Association,
Madurai, beld on the 15th Feb. 54, the

under-mentioned office-bearers were elec-
ted for the current year;

President: Sri R. Balaraman, n.sc., L T.»
: (Bombay Life)

Vice- Presidents: Srti A. Viswanatha Rao.
) RA., (Hindusthan Co-op.)

Sri Y. S. Newton (New India)

Secretary: Sri C. R. Santhanam (All
India General)

Jt. Seerefary: Sri G Parthasarathy

{Pioneer Fire & General)

Treasurer: Sri A. E. Arumukham
{Orieuntal)

Committee Members:

Messrs, N, Govindarajulu (British India)
E. Annamalai (Mother Iadia); A. Rama-
chandra Iyer, (Bharat); A.N. Vaithipa-
than (Neptune); S. K. Rajagopal, B.A ,B.L.
(Uoited India) and V. G. Renga Rao
(National).

5th Annual Conference

The Fifth Annual Conference of the
Madura Insurance Assoclation, Madurai
was held on Sunday the 14th Feh. 54 at
the Bharat Buildings, Madarai when Sri
S. D. Srinivasan, MA., F.I.A., General
Manager & Actuary of the National Insur~
ance Co., Ltd., Calcutta, and President,
Indian Life Offices Association, {inaugur-
ated the conference,

Before the conference was inaugurated,
there was a group photo of the members

of the Asméiatlnn with the distinguished
gneét.’ '

An address of welcome was prqentdd
to S¢i 8. D. Srinivasan by the I:resideyt of
the Association, Sri N. Govinda‘ra’julu‘o’f
British lodia General Auvrance'CO., Lid.
Sri Srinivasan then delivered his inaugural

L

address

The annual report of the Association
was tbhen read by Sri A. M. Sundaram
(Metropolitan), Secretary of the Aasocia-‘

‘tion.

Two interesting lectures were then r!o-
livered by Msjor P. Govinda Rau, F.R.C.5,,
and Dr. Warriar, Vice-Principal, Thiaga-
raja Collogo,;Madurai on ‘‘some medical
aspects of life insurance’’ and ¢'Life In-
surance as social service’’ respectively.

After a vote of thanks by Sri R. I:ala-
raman, B.SC., L.T., (Bombay Life), Vice-
President of the Association, tho; con-
fereance came (0 8 close with the singing

of pational anthem.

The members of the Association and the
distinguished guests were than entertained

to lunch.
8. D. Srinivasan address.

It is indeed a pleasure for me to be in
your midst to~day. 1 am conscious of the
great honour you have conferred on me byl
inviting me to ipaugurate the fifth annua
conference of the Madura Insurance Asso-
ciation, and my sincere thanks are sure

for this,

—_ 27 - .
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_ It uvsed to be said that two of a trade
cannot agree, But, I am sure, all of you

will join me ir saying that this does not -

apply at least to the trade we ply. We
- have ouwr disagreements. But not only

two of us, but many times more than two

of us can and do agree, The successful
functioning of rhe various insurance

associations all over the countiry isa proof.

- positive of it. The very fact that so many
insurance men, representing so many in.
surance companies, are gathered on this
platform shows that we are all equally
concerned to find out common solutions to
our common problems,

I am sure, this is the idealism behind

the Madura Insurance Association as it

also should be behind all associations of
this: kind. - This should be the forum
where common poticies should be evolved
through exchange of ideas. This is the
place where we should learn to surreander

our individoalism for the greater . benefit

of collectivism, "This is the place where
we must co-operate so that we might
better compéte elsewhere, I am certain
that the members of the Madura Insurance

_ Association realise this. This indeed s

the very basis of your existence,

Coming from the general to the parti-
cular, I may say that each one of yon has

your own problems, But those individuoal"

problems bhave collectively a common
denominator.  Yeur iadividual problems
naturally are business and the means and
method of getting it. These may vary
from man to man. Bat, basically and
collectively, all of you bave one and the

same pfoblems. “And that is organisation,

I take it for grauted that all of you will

be interested in a discussion of the pro-
blem of organisation. Being mostly
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Branches, you are, for your principals,
like arteries through which flows the vita)
life:blood. You are their means of sus-
tenance and you are the media to make
them known to the wider peblic. A man
— and being primarily interested in tnsar-
ance I would prefer to 33y, an agent ~—
may be known by the Company he keeps.
But a Company is certainly known by the
Branches it keeps. I hope you know your
importance in the scheme of things angd
realise your responsibility to that extent,

Your first and foremost task is to get
business_ Speaking almost at the begin-
ning of the year, 1 wish you good hunting
and 1 hope all of you wiyy reach greater
heights. Of 1ate, you may he hearing a
lot about the so-called senseless Crase
about new business. The ‘pundits’® maf
have their special reasons for soun
this note of warning. 1 am pot an in-
sun:ance ‘pundit’, My preference is for
being a practical man, It is one thing to
cry “wolf” in fen, 1y 4 absolutely

ding

another to find a wolf at the door. Ax iy

is, business is none too plentiful, Ang
at this junctare, 1 for one would like al

of us to he ¢rasy, rather than lazy,

) about
new business,

I submit in all- modesty that the cry

against new busimess .ig a false ane 1

need not parade statistics before you for
arguing out the obvious.

Call to your
mind’s eye the Y

- tesming population of
India and csnsider the volume of our to1a)

new business against thig background, It

is insignificant; it is less than insignifi-
cant; Compared to the countries of
the West, our insurance is nothing

more than embryonic Then, wh
shoultd we cry 5 halt? You
must be all *proud to serve your country

Faorvany 19%4]

thsough ‘insurance. .As yst that service
has been ¢onfined mostly to the cities and
the urhan areas. There are. millicns and
millions whom this service has yet to
reach. Then, why should we cease to
setve through relling more new business.

-Besider, we have a legitimate pride ia
our profession. . We mastigive it a stature
to gain one ourselves. There is no reason
why Indian insuramce cannot attain the
imposing heights of its counter-parts in
England, Cavada and U.S.A; If you do
not stop laying bricks, the building can
certainly. grow to bea sky-scraper. It
may be' that it will take a long, long time
for per capita insurance in India to reach
the levels of per capita insurance in the
more rich and industrialised couniries of
the West. Still, in my view, our volume
of new business can reach the level of
those couantries, They can sell. more in-
surance per head. But we certainly have
more heads to sell insurance to. Thgs is
I say, better be crazy and not lazy about
new bhusiness.

But new business canoot be obtained by
merely asking for it. We must plan if we
must progress, We must widen our hori-
zon and carry the banner of insurance
deeper into the heart of the country, As
I have already mentioned, our service so
far has been confined mostly to the cities
and the urban aieas. But the time has
come for the insurance imterest to realise
that the real India lives in the villages,
The message of insurance should be carri-
ed from village to village and from Talug
to Taluq. 1t will be profitable for you.
1t will pay you rich dividends in new
business.. : : '

The Taluqs and villages should thus
form the units for fulure insurance
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organisalion; . But penetration. into: the
heart of the eountry. may very well. affact
the compactness of an organisation. That
must be guarded against.  Organisation
€anpot and shounid not be widened at the
cost of its sirength, "The only way to do
it effectively would be to get more and
wore full time workers who should be
propesly trained up so that they can make
this particular social service (o the .
villagers a paying proposition for them-
selves. . : )

1 aéknqwl’ed'ge that this is not going tn
be an easy job, The difficulties, many
in the trade feel, might have been more-
readily tackled if those were not made
more difficalt, The Branches are mostly
in big cities and towns and distance bet- °
ween them and the Talugs and villages
under their jurisdiction Is vast. It is not
practicable to have too many Branches
from the point of view of the expenses
involved. The supply‘of service to be
maintained effectively and efficiently must
therefore require a very long chain.

But as you cannot make fire without
heat, so you cannot forge a chain without
the necessary links. The Code of Con-
duct, as you know, does not permit more
than one intermediary between the Branch
Manager and the Agent and many thinking
men in our profession have hegun to feel
with increasing force that this does not
take into account the practical difficulties
of the trade. They certainly donotdoubt
the sincerity of the Executive Commitiies
in its attempts to place Indian Insarance
on a high level, but feel that it would be
better for all concerned if some room was
left for the imagination and initiative of
the chief executives of the offices instead
of trying to work out the minutest details
connected with gur business.
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rosstng the meeting,'Mr. Srinivasan stres.
ved the meed for orgasising Clubs devoted
o recreational activities for thoss o;agn'-‘
od' in different professions and hoped,. the
-Ghubs in other somes also wil) follow the
load given by the Insurance Club, Madras,
He also opined that # was desirable 1o
have more than one assocfation and there
peed be no rivalry among the varioms
associations pertaining 1o jsserance pro-
fession, so loug as their objects ave
different, A}l of them can bhave co-ordi-
vated efforts and achieve splendid reswlis,

Mr. L. S. Vaidyanathan and Mr. M. N,
Seth also spoke. The distinguished visi-
%ors were entertained with a Dance Recita)
by Kumars Thbangamani and Party,

The function came to a close with 3
vote of thanks by the Secretary,

A Tribute by the “Canara Mutusl” to its
' Founder.

A Hall in the Mahatma Gandhi Memo-
rial College, Udipi, which is a tribute
by the Capara Mutual Asswrance Compa-
ny, Lid.,, Udipi, to its Founder, Dr,
T.M. A. Pai, M.B., B.S,, was declared
open by Sri S. D. Srinivasan, M.A,, FL.2,
(qund.), Manager & Actsary, Natiopal
Insurance Company, Ltd., and President
Indian Life Asswrance Offices A‘nociation‘
on 8th February, 1954 at 4-30 P, M. he-
fore a large and distinguished gathering.
His Holiness Sri Vibhudesha Theesrtha
Swamier of Sri Adamar Mutt presided.

A. L. Dutta, M.Sc., B.L,

To meot A.L. Dutta Esq,, M.sc, B.L,
General Manager, The New Asiatic Insy~
rance Co_, Ltd., Mr. T, Rama Rao, n.sc,',
Branck Manager arranged a pariy on 9th
evening in the office premisos.  Besides
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the field~workers, Doctors and prominent

- citizens of Beswada were preseat at the

fanction,

Mr. Rama Rao during his spoech traced
the progress of the Branch from year to
Year and appoaled 1o his Topresentatives
to work more bard 10 make the Branch
one.of the topmost Branches of the Com-
pany. A decent volume of business was
presented 1o him at the huctién.

"~ Mr. Dutta, General Manager detivered »
speech asking the fielM.workers to meet
thefr poticy-holders from time 1o time to
give them yogujar seivice. He said that
if a proper service is rendered to them the
chances of lapsation will be very much
seduced and the.agent iaay also be beue~
fitted by new introductions thzough a
policy-holder who is satisfied v’lﬂ the
Company, He also advised the yowng and
educated fie}d- orkers to take this I;KO'
fession as heir Career.
to 8 bowrs a day segularly they ase bouud
10 come ot successful and they will earm
much more than what they expect ia Go-

vernmeat or any othes services as assist~
ants,
*

Mr. Rama Rao, Branch Manager was
all attention to guasts.

- ‘Ilnmco Olub, Patns,
At Home to Bgri K. 0. Roy, Ghoudhury.

On the ove of bia tyans
Conservation Officer,
Patna, was at Home at o
M, C. Roy Chouwdhury,
the Patna Branch of th

ragce Co., Lud., on 3rq Fobruary 1ast at

5430 P. M, in the promlses of the Aryas-
than Insurance Co., L.,

for 1o Calcutta as

Life Secretary of
® New India Assy-

If they devote 7
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Shri S. L. Roy; in & short speech, sald
that he hud knowa Sbhri Ruy Choudbhury
since 1927 when the latter was a college
student and had acted as a volunteer of
the Confress Volaateer Corps " of which
Shri S. L. Roy- was the Officer Command-
iog. Shri Roy found Shri M. C. Roy
Choudbury conscientious and hard-worjy
fog with a true military zeal for disci-
piine. That background of his character
has been well-proved by the way he has
worked for the New India for the last
twenty years and specfally the inhamaan
energy he devoted to raise the business
of the Patna Branch for the last five years,
In Shri S, L. Roy’s opinion Shri Roy
Choudhury helonged to a family of In-
surance workers and referred to the or-
ganisational abilities and generous hear-
tedness of the latter’s brother the late
Dr. S. C. Roy. On behalf of the Iasur-
aace Club Shri Roy expressed the sincer-
est regrot of the Club in missing him be-

cause in the short period of his stay in.

Patna Shri Roy Choudhuty had. rendered
such service to the Club that he had been
elected Secretary, proving his capacity
to win the hearts of co-workers, Shri
Roy, however, congratulated Shri Roy
Choudhury for the release he will now get
from the annual guarantees ‘of new busi-
ness which is a peculiar feature of service
condition for insurance field workers in
India, confirmation notwithstanding

After Shri S. L. Roy, Shri D. C, Chatar-
vedi, Branch Manager, United India
Assurance Co., Ltd., and Vice-President
of tha Club oxpressed his personal loss
at the transfer of Shri Roy Choudbaury
and hoped that even when away from
Patna Shri Roy Choudhury will remember
his friends of FPatna who, he assured,
will cherish his memory.

POLICY+HOLDYR as

Shri Roy Choudhury very briefly reptied
to the sentiments expressed by the two
speakers and ‘in a volce cheked with
emotion said that the lové and comrade-
ship bhe had received from co-workers
will ever remain green in his Iliouiory.

Indian Insurance Institute

With a view to make an extensive “‘Buy
Indian Insurance’’ Propaganda, the Indian
Insurance Institute opened a Stall at the
Kalyani Congress Exhibition which was
opened by Dr. B, C. Roy, Chief Minister
West Bengal on the 16th January, 1954
and lasted for 3 weeks. :

Informative Charts and Craphs show-
ing:— ‘
(1) New Business (Life) (from 1928 to
o 1951
(2) Business in force (Life) from 1928 to
1951

(3) Premium Income (Life) from 1928 to
. : EE 1083
(¢) Lifo Fund .,  (Lifo) from 1928 to
' 1951

(5) Distribution of Assets from 1928 to
1951

(6) Total Assets and Indian
Govt. Securities from 1928 to

1951
(7) Claims paid (from 1928 to 1951)

have been exhibited at :the Stall in a
colourful style,

Two Show Cards in stands containing
different slogans were kept in the Stall.
Besides, Leaflets on various subjects were
distributed on a large quantity daily.

The following Indian Insurance Com-
panies have participated in the “Buy
Indian Insurance” Propaganda of the
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sﬂth»*wl’ ‘such- critios - thas even
thdes Wigresontatives of thy trade who find
Wdir -way into Mo Executive Committee
s3t Wite I their Yadivideal capacities.
They cab:-give anly their persoual visws

%ud not-the view of the profession, They ‘

poiut'ont that there is aYways & . *'bush
BusW™ attitude abowt the delfberations of
e Exocutive Commitios and the ‘trade as

- s-whole s néver taken #ato- confidence and
given'a chanee to oxpross tis epinion. - As
a maiter of fact, the trade only knows
about them when they come omt in the
shape of ‘fatwas’ from 1bs Execative

_C?f:pjliiitee. This they consirve as mean-
ing that the trade §s not considered com-
potent enongh to think ahout its own

) goo;l and they are swrprised and shocked
that lrl;o‘Exe‘(:utive Committee should take
wpon itseif the task. of fabrfcating the
irqnyfxmggimggnisgtiqn angd. commis-
sion scale without gjving an opportunity
10, the trade 1o express an opinien ovn it,
They are emphatic that if such a statatory
body dops not stop with enugciating broad
principles, bwt persists in going into the
dotails, mote dificelties will be created
than solwed.

- They peint owt the, unnocessary difficu}-
tien. cresied, wuwittingly perhaps, by,
forcing: & igid commission schednlp for
the agenia.. With the ceiling. fixpd by .\he
Act, it:is falt that the: trade should have
been. laft: with some, libexty within.the
Yimit. 1t.really appears 1o be.hard liges,
" particualarly-on 1he: new ageats,. that they
showid- be ,paid om. a scaje, vasying with
their productivity within a celendar, year.
T ageatajoia & company.a} a)) times. of
the year-and it may mot be alwaye.possible
for them to carn the: maximum- within
whiait-ds 1084 of thoicalondar-year.. Some
among them aiy be very- petewtial and
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Uuserve tobe encoubaged. ;' But the Enoce
tive Commities, ihey sy, pormit payment
oaly for producMvity and nes. for: poton=
ufalhy. S : e

But why lead w3 on lt;iti;ﬁ;:; sbey ask.
The trade only desires to charge as low a

_promium as possible and te declare as- de-

cent a-honus as.is practicable and it wants
to-grow bigger and bigger on these two
planks. 1t #s not an Oasy passage, forthe
trade has 1o survive and thea- thrive
against competition of the giants. ‘This
fe.trwe both of Mfe and gensral business.
In the latter sphere 100, we have owr
dificalties and 1here are. people whe ‘are
nover tired of pointing. te gemeally
snhappy experience that theve #s a sorg-
¥ug of these giants at-the-cost of curselves,
Gooaions are aM toe frequent whioa bust-
o8k ‘which showld otherwise. kave-come

to the Indian Companies go out of the
feld.

These are, some of the dificelties Yos
wsually encounter tn planning and execmi-
ing yowr organisation. Sometimes yos
sefler.amother kind of a pin: pricks  Thay
comes when you find a  wetker changing
company. - You-showid'not however alierm
this t6 wpset-yom. It shouwld be realised
thiat those- workers have as much right as
the otlrer workers in #nswrance to make. a
change for bettering their prospects,
There cannet he much. in this to make a
fuss over it, -'!hudlﬂc-mn, however,
are a challenge to - youwr capabilities and
you showhli'try to overcome. them ina
collective way., This #s where . platforms
Yike.your Associatipa come i,

1, therefore. hope that you 'lho-m
strengthen your Assoctation in ]'6" ows

Intorest. Youshould make it the foca)
polawof Co-operttion in spite: of alli the

FReruany 3954)

competiiion you may have oulside it
For this parpose it is eseentiial that your,
Association should develop some exine~
insurance interests which would oﬁer. you
greater ' scopes for meeting onm a W to
inan level. You may organise mecur“y‘a‘nd
social meets ‘and you may arrabge sports
amongst yoixrsdlf.‘ The Associm{og mast
be mada ‘to ‘offer you stops for unfolding
your real personality apart from the pro=
fessional aspect of it. 1 hopeyou realise

that the rivals in a trade can be good -

friends ontside it. The Association
should: be your, mesting place.as ftie_yd:.

I am happy to have observed an abund-
ance of co-operation and camarader fo
aﬁongst the members of your association.
This is as {t should be and I am confident
that witti’this spirft e Madura Insuratice
Association will grow fiom strength to
strength aid make its fnfluence feit in
Indfn tosarance. : .

L wisk your Association success and
again thank you for the cogdial weicome
yowhaveibeen kind enough to extend to
—

8ri 8. D. Srinivasan, M.A, F.I.A.,
at Udipi-

Sri Srinivasan bad a busy programme
during his brief stay at Udipi Oa the
very evening of hg gnjiygl on  7-2-1954
the Canara Industrial & Banking Syndi-
cate, Ltd , had'arranged” a-dinner: party
in his honour at their Head Office. .On
{be forencon of 'the 8tk he vifited the
famous Sri Krishoa Temple and' offered
his prayers. F¥atso visited some of the
Mutts and other places of imporiance.

The Canara Mutual Assurance Compa-
2% Lad.,.got.up aidinues party fu. hane
our of Sri Srinivamaiat. the Head. Office

THE INDIAN BOLICY HOLBER %

of the Company: .on, the. Sth Fab, 1954,
The patiy. was attonded by theielile.of the.
voma,.. After disver Sri Srinivasan in a
suitable ppeech.-reqassisy the awdience to’

patronime.  Indiag insmyance.  Sri B. .

Vaikanta ..Baliga, = BiAws. Buley ML Ay
Chairman of the Compary aad. Dr. T.M.A-
Bai,. M.B., B 5., Fonndev of the: Company,
also. spoke about .the imparvance.of insue-
sace and: appreciated Sti Srinivassa fer
the yeoman service randered by bhim; to
thie. cause of insnrance.

Sri Srinivasan and Sri T.R. A. Pai,
Managing Disector. of the Canara Mautual
Assurance Comipany, Ltd., left.for Madpas:
to attend the Mesting of the Executive
Committee of the Indian Life: Assarance
OﬁicesAssociatfon to be held there on
12— 21954, S

Insurance Club, Madras.

" There was a ‘Dinner Meeting’ of the
Club on 11-2-54 at the Woodlands Hotel,
Mylapore, Madras, Sri S..D. Srinivasan,
Manager & Actuary, National Insurance
Co., Ltd., Calcutta, and President, The
Indian Life Offices’ Association, was the
guest of honour, Sri R, Parthasarathy,
local Manager and Mr. M. Venkateswarlu,
Sec'retary of the (;lub, welcomed the
guests. There waga distinguished gather-
ing of Insurance Executives. These pre-
sont included Messrs. L, S, Vaidyanathan
of Oriental, K. Balasubramaniam of
Bombay Life, N. V. Nayudu. of Uaited
India, M. N, Seth of Sterling General,
L. P. Gokuldas of Jayabharat, Sohanie of
Bombay Mutual, P. R. Gupta of Ruby
General'and T. R. A: Pai of Carara Mutaal
and'others. '

| Sri. K, S,. Reawmamurthi, Prqiiﬂent, ox~
plained tho.activities of: the Club. Add-
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Warden since its existence has g)gced constant emphasis on quality.
The attainment of size has been secondary to quality and safety.

However, the company has grown big in size,

OO

DUSDRES

business in force bhas now

U soared to the most spectacular growth of Rs. 7,00,00,000 U Vg‘lg. }:x
We are happy to step into the GREAT SIZE  hut faithful adherence 1
O 1o sound principles of Insurance Underwriting has Lrouy s
U far more precious than size/ ' “\",\S“‘" ”"‘.‘;;(;\ | E
2 —THE ATTAINMENT OF fGefftTn— , COPIES OF .
L Business in Forc_e e ;E THE
Income o {
(] Asses - INSURANCE ACT, 1938
§ Glaims Paid | ] (ACT IV OF 1938) i
In 1954 WARDEN and its friendly group of In ave planned and y
C extensive development of its Business on a nation wide scale and persons with E B o :
experience will find it to their advantage to investigate regarding the lucrative INSURANCE RULES 1939
E opportunities available as District Managers, Superintendents or Chief Agents in U !
various cities and towns of lndia. U with all amendments up-to-date
E WARDEN'S FRIENDLY GROUP OF INSURANCE COMPANIES Can be had from the
& . . . U OFFICE OF :
U 1. London Gu?rantee Accident Co » Ld The Indian Policy-hoider,
E ) 2. World Marine & General Insce. Co., Ltd. U o wpes 49, Sarangapani Bannathi Street,
3. Union Marine & General Insce, Co., Ltd. “ . L KUMBARORAM, ,
D . D 3 ‘ PUBLISHED BY: .
L R. RAGHUPATHY, Co
O U i (zoiTOm npian POLICY-HOLOER)
“ Price per Copy
O D v e . Insurance Act & Rules
o ' Combined Volume Rs. 2/8
U 0 Lo Insurance Act Rs. 2/-
Insurance Rules. Re, 1/-
D WARDEN INSURANCE COMPANY, LTD. D Pastage axtra)
“WARDEN HOUSE”
O Sir Phirozshah Mehta Road, Fort, Bombay. D
OO TTOCCO0T -C OO0 -

Edited, Printed and Published by R. RAGHUPATHY at THE FORWARD PRINTERS, Kumbakonam,
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Throughout its career of over 34 years the
“JUPITER GENERAL” has always held and
continues to hold a front-rank position in the
Insurance World conspicuous for its prompt
.and efficient service and Fair dealings.

.. By insuring with or représenting the
“JUPITER GENERAL” you ensure

SAFETY, SECURITY and SERVICE.

ALL CLASSES OF INSURANCE TRANSACTED

TOTAL ASSETS
Over Rs. 3,35,00,000

JUPITER GENERAL
INSURANCE CO. LTD.,

Head Office: BOMBAY-1
Madras Office: 1617, Broadway

Branches and Agencies throughout INDIA, and in
PAK[STAN BURMA, CEYLON, ADEN & AFRICA

Admmzsirator.' Dewan Bahadur R. VARADACHARI

INDIAN Yearly . Ry 7. 0-0

St :’ :I Tt Single Cony " o.w-:b‘
Single Copy ... As )

- Al N P V- oy ;RANCE) """"""""" ’
s T - ta mgngaty JOT 8 SUBSCRIPTION
" SUBSCRIPTION ¢ 4‘/( o FOREIGN
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" Indiaa Tasurers’: short-dg\uod policy
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Indian Insurance Year Book. 1953+

, causes and
U 1 nt lnsutanco - Problol' of un.mpw{mentm Cea e 9
nemployme o : : \

“:.d;;l lﬁ‘;’;’ RA;IACHANDRA RAO, MSc., ATA, .
¥ Mr. |

18
t
ExpOctnnon of Life —_ Census Repor

. . o
» Lapses |
- Agathy Towards
l“'B“;°;;R psa VENKATAKRISHNANI. rance
’ P ﬂlhm n
City Bnmc}c Manager

T
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Co., Ltd-, Madras.

i um Blood
on the minimum, Average and Max.:n 26

. vd { Officer of the Police Co-operalive Life Insurance
Medicn
gg:efty Ltd., Calcutia
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Sustitatw'and supplied. their : Bosters for
display and Leaflets for distribations:— ,

{a) Owiontal Gov cusity. Life A
(1) Ciamnt &7 Fecnaitz. Life. Auscy,

(3) ﬁii.ndm(hé‘;\*‘(:o-ﬁbpt, Insce. Sociot;
(3) New India Assce. Co, Ltd.

(#) Natiunal Insarance Co, Lud,

{3) Bombay Mutual Life Assce.. Society

{8) Kupire of India Life Assco. Co,. Ld.

gg Nationul 1ndian Life Insurance Co., -

Metropolitan lnsurance Co., Litd,
- {9) General Assurance Society Ltd. =
410) Aryasthan Insvrance Co., Ltd.

(11) lodusprisl & Prudential Asqqnnc; ‘

(12) Bharat Insorance Co, Lud.

{13) yupiter General Insurance Co., Ltd.

(14) Western Iudia Life-Assce. .Ces, Lid,
(15) Calcutta Iusurance Lud.

{16} Sentinel Assurance Co., Ltd;

(17) Citizens of lndia Mutual Insurance
(18; Palladium Assurance Co., Ltd. )

(19) East Indfa Insurance Co., Lid.

{20) Radical lnswrance Co., Ltd.

(21; Eastorn Mwtua) Insarance Co., Lid,

{22) Bangslakshmi Insurance Ltd.

‘beavy crowds dally.

* heart fajlure,

[Feskoanr 1054

The Sialt of the: Institese having beon
located in a promimens

during 1963. |

Oriental Gowt, Security. Rs. 23,42,117.500
Bombay Life Assurance v  4,89,16,730
A,lan Asnm_ncu Co. ~ e 2,03,11,378

OBITUARY

M. Natesan, n.a.,

Manager, Indsan Mutual Life Assiociation
Lid,, Madras.

. We very much Tegret 1o report ke desih
of M. Natesan, x, A, Maoager, Indian
Mutual Life Association, Lid, Madras
on the 10th February 1984, at bis
residence in ﬂwgarayanagar, dws to
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| . BY ‘
K- BALASUBRAMANYAM, w. .
: a publicakion .

in Tamil, dealing with the philanthropic, aco:;,:f’e gmm l-l;'?":a
- . -ond legal aspects of the subject: =
o . PUBLISWER: | T
R. RAGHUPATHY,

Baior:

S “THE INDIAN POLIOFHOLDER™

49, SARANGAPANY SANNATH! STREET,

e & Setet> § u ¢ 4 it @ W

§ SATYAYAT]

R [A Novel on Life Assurance] SRR
4. Price Re. )-]. - IN ENGLISH. [Postac L
i Very useful to Insurance Agents for g e

The benefits of Life Insurance are pottrm?a PUfposes.

and .appealing form. A book to place in the handsmr vivid
nd woman of Svery

E Author of “Jiviya Pathukappy”

A > & o |
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. THE LAKSHMI INSURANCE CO., LTD.,

Head Office: DELHI.

A Leading Life Office.
Assets Exceed .. Rs. g,gg,ggggg
Total Assurances in force exceeds " 21 o0
Claims paid exceed » 02,00,

Bonus

declared in the last VALUATION as on 31—2—52

Rs. 11/- per thousand per annum for Whole Life,
Rs. 9/- per thousand per annum for Endowment,

(on current premium policies).

For particulars write lo:— _ o
The Branch Manager, The Branch Manager,
Lakshmi Insurance Co., Ltd. Lakshmi Insurance Co., Ltd.
4/103, Armeniaun St,

10/2, Dewan Bahadur Road. Ratnasaba”
pathipuram Post,
G. T. Madras-1 : Coimbatore.
.‘. F—. s 08®
(]

Nad
%se.

gooomor::ooo:o:::m::o:owm::o:mc-m:m:-o:&o:o::oaom:mmm

SINEWS OF STRENGTH 5

:
8

£ New Business ..« Rs. 10,06,97,031
4 Premium Income s.  2,56,54,578 ;
Total Business in force.... Rs. 50,44,24,171 ‘

Total Claims Paid Rs. 7,86,15,118 g

8 Life Assurance Fund ... Rs. 10,60,92,792 B
§ Total Funds ... Rs. 11,61,76,938 g
g Follow these figures for 8

Safety and Security.

NATIONAL

Insurance Co., Ltd.
Head Office: 7, Council House St., Calcutta.

Madras Branch: 362, Netaji Subhas Chandra Bose Road,
Esplanade, MADRAS.

gm:::wcxmm::o:::mam
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:
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:
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:
i
:
|
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3 L ORIENTAL

(lndla.s Leadin Insurance Combine)

FO’_&R‘ EX FIR &% FI% “gatﬂ'r lncludln. ngVE

Business in Forces OVER Rs. 200 CRORES |
HRRL‘.W r f#A\TEB Gﬂ' BONUS: i

H "'ROISWh He, . 12 Enaounaont

the Oriental Life and the Orxenm Fire and General, please write to
P. 0. Box No. 148, Bombay.

ORIENTAL GOVERNMENT SECURITY LIFE ASSURANCECo. Ltd.

ORIENTAL FIRE & GENERAL INSURANCE Co., Ltd.
Mlead Ofice - ORIENTAL BLDGS., BOMBAY. 1.

L

lNSURANCE C0.,

OF INDIA LIMITED,

Total Assets as at 31-12-1952 exceed o Rs. 1,71.00.000
'lfotal Life Assurance in force as at 31~12-1953 exmd:ls 3,51,00,000
BONUS DECLARED IN LATEST VALUATION,

Gencral Manager: M. Q. Mody, Esq.

'.A

g

( Principal Office in the Union of India:
[ 45-47.-Apollo Street, Fort; BOMBAY
!

MADRAS BRANCH:—
I121-A, Armenian Street, P. B. No, 1520, Madrasl
Branch Manager: C. P, SHAHN, Esq.

OFFICES AT

Abmedabad, Amritsar, Baroda, Belgaum, Bhavnagar, Calcutta,
Chittagong, Colombo, Delhi, Hyderabad (Dn.), Indore, Jalgaco:hc;:rs:ﬁihm
Lucknow, lxangalore, Nagpur, Nairobi, Poona, Surat, Vunyawada

REPRESENTATIVES AT

Alexandria, Amsterdam, Brussels. Beyrouth, Colombe, D
London, Rotterdam. “mascus, Kampals,

mmmwﬁuﬁu-—.—ut

§
l
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Indian Inaurers short-sxghted polwy

STA!I'ISTIOAL mformatlon ‘and the report of the Controller of
‘Insprance, Government of Indis, on Insurance Busmess camed on
by Insurers aod Provident Societies durmg the year, 1952, conmued m :
the Indian Ineurance. Yesr Book, 1053, serve as & beacon hght even to
-the man in the street to see the dprk spots in the not too sansfn.ctory
progress that Life Assurance Business has made during the recent years.
MNo doubt, Indian Insurers procured an increasing volume of new busi--
ness after the hyreak out of the II world war, which reached the penk
-figure of 1409 arores in the year 1 1945 (excluding the bnsmess relating o
Pakistan) and since then, the new busmess trend contmues to ‘be almost
sationary in the npighbourhood of Rs. 130 crares. The reasons sttrlbnt-
‘ed for this increage in the Volume of new business are in mam‘ “inflation”
and forced saving consequent on various forms of coptrols i.nd ratnonmg
both on the necessities and luxuries of hfe The cqptroller is of the
opinion that though the war money is now gone, the varions schemes of
the Planning GCommission may help stabilise the new life i insurance busi-
ness and the recently introduced Estate Duty Act will also act as a stxmu-
lant.  No one would wish to contmdlct snch estxmates and expectahons .
and every Indian would feel prond to be told that foe Assuranoe Bum-
pess in the Country is developing on a large scale as lt would meéan that
.correspondingly so many hundreds of families would stand protected
economically. But, past records falsify any such expectatlons- Indian
Insurers are yet to experience the result of “progress” in the proper sense
of the term. No one with an understanding of the nature of the business
would opll .the records of Indisn Insurers during the past ten 'years and
more aa anything like '‘Progress”. The Coantroller hlmself observes abont
_the new business of Indian Insarers as follows:—

“The lapses have been fairly high during the past few years: This .
appears to indicate that much of the business done during the war and

immediate post-war years was of poor quality and in some cases even

—3—
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spurious.” (Italics ours.) The Controller’s remarks are fully justified by

. “$he following. detaile.. On Jaauary 1, 1944 the lifs assyrance business of
Indisn Insurers that was imrforce amounted to Ré-298 crores. The total | |

of the new business introduced by Indian Insurers during the period
from Japuary 1, 1944 to 31st December, 1952 amounted to Rs. 11905
crores. If it is aesumed that the new business introduced is of quality
business and there has been no lapeds at all, the total businees that should
have been in force on 81st Decomber, 1952 would amount to roughly
Rs. 1400 crores after making due allowance for claims, surrenders. ete.
paid during the period by the Insurers. But the actua! business that waﬂn.
force at the close of the year, 1952, waa only Re. 790 crores. Indisn
Ipanrers’ progress does not require any more comment. Particularly the
progress relating to the year 1952 isstill worse. AS the beginning
of the year a business of Re. 758 crores was in force. During the year
new business $o the extent of Rs- 130 crores was introduced.  But st the
end of the year, the total business in force amounted to only Re. 780
grores, i.e. an increase of Re. 85 orores  despite a new business"of Rs.
130 crores, In the face of such s dismal picture of Indian Insurers’
progress, the controller’s remark of the business written by Indisn
Insurers as “spurious” is only a nataral and logical conclusion. OQOur
countrymen therefore need not delude theiselves in the opinion that all
is well with Indian Insurance. In fact, one cannot imagine a worse state
of affaire. We have time and again pointed out in these columns the

_ various contributory causes for snph » malady and Insarers are algo not
_unaware of the resl position-  Bat, still they persist in pursuing their

own way 'and no concerted effort is being made by the insurers either

' _jointly or independently. 1t must be aleo said to the oredit of the con-

scientious managements of some of the Institutions that despite their
feeling honestly that the business should not be allowed to drift in the
way it does now, they could not effectively bring about an improvement
placed as they are in the present atmospbere. 8ome kind of joint actio::
is absolutelv necessary and the initiative must lie with the managements

. of Insurers themselves. Irrespective of the quality of the field organisa-

tion, much could be achieved only if the Insurers themselves do nos ge-
pire to increase the volume of new business every year. Rlsewhere in this
irsue, we have given excerpts from the Controller's report for the benefit
of our readers. It will be seen that the Controlier has had something to

- remark on every aspect of the business. All this may not arige
. ! e at al
- if the Insurers bend their energies to do good quality business, ' only

. [Marcr 1984

Indian Insmncé»Yea; Book. 1953 -

Progress of Insurance Business in India quﬂng ps?

v

HE Number of nsurers registered
ander the Insursnce Act; 1988
{excluding those whose registrations have
been cancelled) om the 30th November,
1053 was 322 as compared with 324 en
the 7th Octlober, 1952, of which 221 are
constituted in the various Provinces and
States of India and 101 outside India.
Of the 221 lndian Insurers, B8 are in
Bombay Presidency, 49 in West Bengal,
30 in Madras, 19 in Delhi, 8 in Sourashtra,
5 in Punjab, 4 in Uttar Pradesh, 3 each in
Orissa and Hyderabad, 2 each in Andhra,
Ma(ihya Pradesh, Mysore, and Rajasthan,

_ and 1 each in Ajmer Merwara, Assam,

Bibar, and Madhya Bharat. Of the 101
pon-Indian Insurers 65 are constituted in
the United Kingdom, 9 in the United
States, 4 each in Candda, Hong Kong,
and Switzerland, 3 each in Austratia, and
New Zealand, 2 each in Pakistan and
Straits Settlements and one each in Algiers,
France, lndonesia, Italy, and Keunya.

" Of the 221. Indian Insurers, 115 carry
on Life Insurance business only, 46 carry
on lMfe insurance bausiness along with
other insurance business and 60 carry oa
insurance business other thaunlifs, Among
these, 43 are either Mutual Insarance
Companies or Co-operative Societies to
whom part IV of the Actisapplicable.
Aboat the few Pension Funds conuected
with Government Servicas and about the

_ Postal Life Insurance Fund .the report

contains no particulars.

Non-Indian Insurers: Of the 101 Cotn-.
panies, 4 carry on Life lnsurancé buslneic_
only, 13 carry on life insarance business
along with other fnsurance business and
84 carry on insurance business other than
life.

Life Insurance Business.

The total new life insurance business
oflected in lndia during the year.1952
amounted to 5,34,000 policies insuring a
sum of Ra.;145'68 crores and yielding an
anpual  premium of Rs. 7°89 crores of
which. the new business done by Indian
Insurers amounted to 5,12,000 policies
{nsuring a sum of Rs. 129:28 crores and
having a premium income of Rs, 6°96 crores.
The share of the non-Indian Insurers
amounted to 22,000 policiess insuring a
sum of Rs. 16'40 crores and ylelding a
premium income of Rs, 93 lakhs, The
average sum insured per policy under the
new policies {ssued by Indian losurers ia
India is less by Rs. 33 and under those
issued by non-Indian Insurers iz more by
Rs. 92 when compared with the previous
year. S

The total life insurance businesseffacted
in India and remaining in force at the end -
of 1952 amounted to 39,25,000 policies
insuring a toial sum of Rs. 9,15:90 crores
inclading bonus additions and having a pre.
mium income of Rs. 44°88 Crores. Of this,
the share of Indian lnsurers is represented

by 36,78,000 policies insuring a sum of
5 — e g



6 THE INDIAN POLICY-HOLDER

Rs. 789 88 croves and having a premism
$ncome of Rs. 37 Y5 crores. '
. } {33»' .{' R o : Ny
The total apeelty husiness offocted dus-
fng the year 1952 was for the amount of
Rs, 5,85,000 per annum of which the
share of 1ndian Insurers was Rs. 2,23.000
“per annom. The total annuity business
femaining in force at the end of that year
was for tbe amount of Rs. 74,19,000 per
aunem of which the amount payable by
Indian Inserers was Rs, 30,78,000 per
annom,

The t0ta) net amonnt of life insarance
business effected outside India by lndiax;
Insarers during 1952 amounted fo ‘27,000
policies insuring Rs. 1143 crores yietding
an annwal premium of Rs. 74 lakbs and
the total business remaining ¥n force at
ihe ond of 1952 amonnted to 2,656,000
policies insuring Rs. 69'83 crores incled-
fug bonus additions and having a premiam
income of Rs_ 3.62 croves. |

The total new business eflected by Indiay
Life Offices in 1952 amounted 1o Rs.
140°71 croves, and the total business thay
was in force at the end of ithe yedr
amounted to Rs, 859°71 crores. ‘

The total revenne incomv for the yoas
1952 of indian and non-lndian insurers
in respect of their Life Insurance business
in lndia was Rs, 50°10 crores and Rs. 877
crores respectively. The total omt-ge
including amounts disbursed as claims,
surrenders, otc,, was Rs. 28 43 erores and
Rs. 6°76 crores respectively, the balance
of Ré. 2165 crores and Rs. 201 crores
yepresenting the increase in the 1fe funds
of lndian and Non-Indian Insurers res-
pectively, )

[MarcE 1984

Assets of Indfan Insurers.

The assets of Indiap insurers amounted
to Rs. 2,92,92 1akhs on .the 313t Decem-
ber 1952, which were held tnvested in —

(In 1akbs of rupees)
Particulats, Amoap¢

Central Government Securities 1,22,09
Securities of Part A States . 32,63

Securities of Part B States ce 3,80
British, Coloania) and Foreign S
Government Securities .. 5,59

Municipal, Port Trust and Im-

provement Trust Securities .., 17,67
Mortgages on Property we  13,27
Loans on Policies .;; " 19,74
Loans on Stocks and Shares ... 24
Otber Loans oo 1,85
Debentures of Indian Co., etc.... 13,18

Preference Shares of Indian

Companies, etc. .. .ne 16,90
Ordinary Shares of Indian
. Companies, eic. .. - 17,74

Land and Howse Property . 15,20

Agents’ Balances, Outstanding
., premiums, Intereas, eic. e 14,62

Deposit, Cash and Siamps . 17,39
Miscellaneous 7,04

ln_teust Earnings: The net rate of
interest realised on mean life insurance
fends by the Indian lnsurers, during the
year 1952 after deductions of income-tax
al source was 3'43 per cent. as compared
with 3'33 per cent. in the previous year.
Non-lndiaa insurers realised 3'35 per cent,
as compared with 3°19 per cent. iq 1951,

The total expenses of magagement of
Indian Insurers expressed as a percentage
of the premium income during the year
worked out to 27°1 per cent. as compared
with 27°2 per cent, in the previoes year;
that of the non-Indian insurers 22'4 per

MarRcH: 1904)

cent. as compared with 23 per cent. in
the previous year,

Valuations:  Of the 74 new valuations
of Indian Insurers published in the Year
‘Book 55 disclosed a sorplus, in 35 of
which the surplus was allocated to policy-
holders and or sbareholders and in the
case of the remaining 20 the surplus was
carried unappropriated. 19 disclosed a
deficit, in 7 of which the deficit was
covered hy free paid up capital and in the
remafuing 12 (iucluding 3 mutual com-
panies having no share capital,) the deficit
was not so covered.

Non-Life Business

The net total premium {ncome of Indian
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lnsurers in India upder .business otha;
than life insurance, was Rs. 1447 crores
comprisipg Rs, 765 crores from Fire in-
sﬁranco, Rs, 272 crores, fyom Marineﬂsln-,
surance and Re, 4°10 crores from ]_Mlg'cek
laneous insurange, showing ao increase of
Rs. 0'52 crore in the case of Fire insur-
ance 0°24 crore in, the case of Maring
insurance and Rs. 0'61 crore in the case
of Miscellaneous inyurance, Tl;e corres-
ponding figures for Non-Indian insurers
were: Fire Insurance, Rs. 2°79 crores,
Marine insurance, Rs, 2:00 crores and
Miscellaneous insurauce Rs. 196 crores,
registering an increase over the previpné
year of Rs. 1°48 crores in the total ‘pre-
mium income from non-Life business i
India, ' :

Some imiportant remarks made by the Controller of Insurance in his '
| report published in the Insurance Yqar, Bapk, 1953

Submissfon of Returns: Secifon 28(1)
of the Insyrance Act requites that areturn
giving particulars of Assets held invested
as at 31st December of each year should
be submitted by the 31st January of the
succeeding calendar year. It is regret-
table to note that even by this time some
Indian lnsurers and a good number of pro-
vident societies have not submitied the
roluri as at 31st December, 1952,

Iavestments: The number of insurers

in default in complying with the provi-
sions of Sec. 27 (investments) though it
shows # small decrease is still unduly

large.
It will be observed that the total favest-

meats in Govt. and other approved secu-
rities were considerably in excess of the

statutorial regquirement of 50 per cent,
This feature was not copfined to those
who had complied with the provisions of
Sec. 27(i) of the Act. Evea thoge who
were in default had, as a group, invest-
ments in those securities mnch in excess
of the statutory requirement, This will
serve to demonstrate that the provisions
of Sec. 27(1) have not caused any hard-
ship as is often made out. ’

Investments of the *‘Controlled Fand’’-
Sec, 27(A). It is a matter for regret that
though the provisions of 27A of the Act
have been in forte for nearly 4 years,
there are still many insurers whose invest-
ments contravene those provisions. Cases
of contravention of sub-section(1) of
Sec. 27A are relatively few, but those of
sub-sections {3) and (4) are more. The
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main cbjett of thess latter provistons Is
to‘pﬁ\y;zil't‘lvnsufers from putting too many
eggs It one baskét. ' It'Is unfortunate that
many insurers instead of bringing down
their ind{videal investments ‘to the pre-
scribed limis repeatedly come up for
exemptions. Often the ground put for-
“ward is that the sale of the excess hold-
ings would resolt in a loss. This argus
ment can have validity only where there
is réasbq to believe tbat the market pri-
ces aro loss than what the investments are
~ really worth, btt where the fall in prices
isin six‘}np,:a,lhy with the general downward
movemgnt in prices cansed by the increase
ia tin interestrates or is due to adeterior-
ation in the investments, there is. ne
ground for exempiion. In such cases it
is not the sale that wounld cause a loss;
the loss bas already occurred and the sale
is o\,lty' a £°5ﬁ?,‘;ﬁf¢?§9i‘i°°{9‘ that fact, ,

Transfers and Windings up
Transfers—Since the publication of
the 1ast 'Year Book the following
transfeys wete ‘effected:—

“f(l) “The life insurance business of the
Anaod lndtitance Company, Limited and
of the Cantra)l Mercantile Insurance Com-
f)?an_’y,' /Limflved were tréusfetrqd to the
Devkaran Nanjeé Insurance Company,
Limited, Bombay. ' ‘

_--(i1). The life insurance business of the
National Mercantile Insurance Company,
Limited was transferred to the National
_Iuiurance Compgny Limijed, Calcutta.

: e ) L .
(i) The iasurance business of the Cal-
cotta: ‘Pravident.. Company, Limited was
transforred to the East End Providemt
Soclety, Limitéd, Calcuttal

" ted, Bombay.

(Maxcr 1984

(iv) Thd faserance buithess of ths India
Mutual Provident Society, Limtied was
transferred to the Fastern Mutual l'nggg,?co

Company, Limited, Calcut .

(¥) The insurance business of the Pro-
vident Insurance Company, Limited was
transferzed to the Orfental Governmbat
Security Life Asserance-Company, - Limi-

§oAd

Windings Up.—The hdfn lnl'nxu‘cq

Company, Limited Delhi, the Famoup Lite

»

Insurance Company, Limied, Bombay,
the Trinity Mutual Assurance Company,
Limited, Bombay and the Cbandragnph
Mutual Life Assaratce Compiny, Limited,
Bombay were ordered (o be - wownd ep hy
Courts. The Chandragepta Mutual Life
Assurance Company, Limited has filed an
appeal against the winding up order.
The Sushil Life and General Insurance
Company, Limited has been ordered to be
wound up provisionally by Court,

- The Mabarashtra Provident Society bhas

been ordered to be wound up by Court.
»

Oonvictions under the Insurance Act
As:a result of prosecutfons launched by
the Controller of Insarance, one fosarer
and his directors were convicted and
fined for default under sections 13 and 1%
of the Insarance Act, 1938 and a pro-
vident society and its directors were con-
victed and fined for default under the pro-
vislons of section 81 apd 82 of the Acy,

Management by Administrator
Section 52A of the Insurance Act, 1938
was inserted by the lnsurance {Amend-
ment) Act, 1950. This sectjon enables the
Central Goverament.to appointan Adminis
trator . to manage the afiairs of an fosurey

(Continued on page 43)
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Unemployment Insurance

Problem of unemployment, causes and remedial measures,
| By P. S. RAMACHANDRA RAO, MSc., ALA. |

HE contingencies which threaten the
workers life are numerous indeed —
Stckness, accident, old .age and death,
bat none of thess reacts so strongly as up~

. employment, General unemployment is

due to the soclety’s failore to adjust itself
to the changing conditions. If the supply
of labour is equal to the demand, then this
problem will not arise. But with the
increase of the population, the employ-
ment may not increase to such an extent
as to equal the supply. The shortage will
result in a number of people keeping idle
for want of suitable work.

The lmportant‘ factors which contribute

to the unemployment are :

1. Seasonal flactuation of particular
trade, building trade and agricultural
are instances of the seasonal fluctua-
tion.

2, DPermanent changes in the industrial
structure or method, The introduc~
tion of new machinery or processes
may result in throwing overboard
some workers, It may be that they
cannot be fitted into the new scheme
of organisation.

3. Reserve of labour from which the
industries will draw upon in case of
emergency. This eonsists purely of
unskilled labour, and the amount of
such unemployment even in Great
Britain i3 between 2% % to 7% %
depending on the trade heing good or
otherwise,

4. Cyclical fluctvation of industry, This
is a very important factor affecting
the economic activity,

S. Existence of a class of men who are,
on account of deficiency in intelli-
gonce, physiqae, etc., are unemploy-
able, -

6. Immaobility of labour, This is due to
the difficulties experisnced in trans-

ferring persons from depressed to
prosperous industries,

Several measures have been and are hel ng
adopted to 1educe the unemployment,
The establishment of employmeht exchange
is a step taken in the direction of bring-
ing together the employer who wants to
recruit and the unemployed who is seek-
ing employment. The undertaking of big
schemes of development either on private
account or spansored by the Government
is intended to create employment on a
large scale. The reduction of hours is
likewise favoured not Lecause the industry
bas the capacily to pay for a greater num-
ber of people. Tarift policy protects the
home market from the onslaoghts of com-~
petition from foreigners and the industries
bevefited by such a policy will have to
increase the production for consumption

at home. This itself increases the acope
of employmenst.

Unemployment Insurance in Great Britain
In spite of *what has been said in the
above paragraphs, the unemploymeunt is

there, and it is the responsibility of the
9 - . C
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Goverament to provide employment. The
_unemployed must be given’ at least some
assistance to carry om.: - It was the re-
cognition of this- fact and the fact that
the econéhlic systems’ is responsible for
' unemplgyment which.led to the {ntroduc-
tion of the National Insurance Act in 1911
. in: Great Britain, The Unemployment
Insurance Scheme was introduced in 1912,
but was confined to ceriain - industries
ssbject 10 severe and recurrent snsmploy-
ment. 1n 1920 the scheme was extended
to @1l manual labour class and non«ﬁmnual
workers earning upto £ 250/- per annum
with the oxception of civil servanis and

local authorities employees where the risk |

of tdnemployment ‘Was very little. The
benefits were £ 0-13.0 per week for inales
and 0-12-0 for females and were adminis-
tered through the lycal smpioyment
exchange. Occapations such as domestic
sexvice and a{gricnuure whpre the need for
insurance appeared to be less were ex-
tluded. The wide variation in ithe rate
of mwgemployment from year to year digd
not favour the ndoption of the *‘accamul-
ation’’ system for the calculation of the
contribution. The agsessment system by
which the calcslation was made, is based
on the principle of equality of the income
and outgo. A fixed proportion was paid
by the Exchequer and the balance shared
equally between the insured and employer.
Unlike sickness. the unemployment cannot
be determined by well defined tests. To
provent excessive claims, the unemployed
worker had to call personally at the Ex-
change at frequent intervals, The years
that followed saw the extension of the
‘benefit and the adult dependent and the
first. child were also pafd. A separate
scheme was sot up for the agricultural
industry giving lower rates of benefits.
By 1944, the benefit had been increased

[Marcr 1954

to 24 shillings a week for adult man to-
gether with 16 shillings for an adult de-
pondent, (B shilling for the first child-
For this, he had to pay 104 per week by
way of coutribution, A 1{ke amount had

to be paid by the employer and the Ex-
chequer.

- The National Insurance Act of 1946,

~which came into force on 5th July 1948

is based on ‘‘Beveridge Report’’ and
covers all insurance benefits granted in

Great Britain. It covers all persons over

u:hob} leaving age and the contributions
have to be paid tiil the attainment of age
65 in the case of men and 60 for women.
Only the “Employed’ class is entitied
to receive the diemploymbnt benefit. He
must pay contribution for ai least 26
weeks hefore be can claim.

Benefit: 26 shillings both men and
women other than gainfully occupied
women who receive 20 shillings only plus
16 shillings for an adult dependent and
7.shilag 6d for the first or omly child
(i.e. of less than 16 yoars).

Conditions governing the ptynicnt of
benefit : :

A day of uwnemployment is not counted
unless followed by another such day with-
in 6 days. Any two such days of inter-
ruption are treated as a period of inter-
ruption and if 2 guch spells are not se-
parated by more than 13 weeks, they are
linked together and treated as one. The
first three days of each period of inter-

ruption are waiting days and no benefit is

given unless it is followed by another
nine days, when the payment is made
rétrospectively. The period during which
the benefit is given is 180 days or 30 weeks

with the additional days depending on .

the past contribution and benefit record.

MarCE 1954)

It may extend apto ome Yyear for which
the waiting period is five years, The
person is not entitled to receive the
beuefit, if he refuses the offer of a suitable
employment or the stoppage of work is
dud to trade dispate.

Administration : _ ,

The Labiowr Employment Exchange pays
the claims, Contributions are ‘collected
in the form of special stamps affixed to
the cards, '

The annual cost of benefits depends on
the following:

1. Nomber of persons smployed,
2. Rate of unemployment, _
| 8. Proportion of the vnemployed 4o
benefit.}
4. Average rate of benefit allowing
for depeadents.

The source of information for the first
one was the 1931 census occupational
tabulations for England, Wales and Scot-
land combined. The proportion of gain-
fally occupied persons who are self-emp-
toyed was assumed to he 14 96 in the case
of men, and 99 in the case of women.
These proportions were applied to 1931
census. ’

The rate of unemployment was taken as
8% % of .ompluyed persons or 10% for
the occupation covered by the scheme and
the propottion entitied to benefit 72} % .
This i{s somewhat speculative. Of the
balance of 27% %, 209% are granted
assistance and the other 7% % nothing.
They have either exhansted the benefit or
are siill o the waiting period.  The
average rate of benefit is the average of
the benefit drawa by all unemployed per-
soas tsklng'lnto account the additions
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for dependents. It must be borne In mind:
that 4/% of the women give up service: on .
marriage and only 509% of the married
women who are gainfully occupied con-
tinue fusurance. v

Contribution :

It is shared equally by the ‘Exchequer,
Employer and Employee, and they pay
10-7d each in the case of men and 7-0d
per week for women. -

Unemployment Insurance in U.8.4.: -

The Social Security Act of 1935 pro~
vided for the enactment of unemployment
compensation laws by ‘the States. A
Federal unemployment tax was levied at
the rate of 39 of the Pai Roll .payable
by the employer and the employers are
aathorised to offset those payments against
the Federal Tax. Tax is not levied on
that part of the worker's wage which
exceeds $3,000 per year. The cost of
administration Is borne by the Treasury
and the administrative machinery is set
up by the States. Agriculiure, Domestic
service, Casual Labour, public service
whether governmeutal or proprietory are
excluded.

There are differences or variations in
the laws enacted by the States which
hinders development of a upified, nation-
wide programme to achieve maximum
employment and productivity, changes
cannot be made quickly, state system
discourages economic and geographical
mobility of labour, satisfactory recipro-
cal arrangements have ho_t been achieved
among the States. Many of the compli~
cations can be, overcome by Nationalisa~
tion,

Nearly all the states require one week of
waiting in the benefit year, although a
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fow require two weeks. New . York’s

{Marcu 198s

to $300, The employes does not coatri-

.requirement is four ‘-gﬂectivon;"'da”' Jo  bute anything for the Goemployment

=~

the benefit year. S S M peneiy, Thus, the burden is thrown on

The weekly benefit is based on the wages
earned and the maximum is desfgned to
approximate one half of the amount that
wouid ‘be earned by a person employed
full time at low wages. In some of the
states, the rate is 1/20th of the highest
wage earned by him ia a quarter during
the preceding omne year. Say, if his
highest quarterly earnings are $400 then
the, weekly benefit is 1/20 x 400 = $20/.
1/30th is used by some other States. Bat
the maximum weekly benefit are specified
p all laws. The most common maximum
kpocified is $20/. and the minimum is
L | 10/-. The total amount of minimum

benefit in a year is $50/-.

Benefits are limiied in terms of time or
total amount or both during any ome
benefit year. It is usually 20 to 26 weeks
and not to exceed a maximum amount of
% or % .of the yearly wages (or base
period wages). Before be becomes eligi-
ble, he mast bave heen in the covered
employment and earned 20 to 30 times the
weekly benefit, In some states it is $100/-

the employer, .

.

Unemployment Compensation.

[, ’d ? % :w ? © a ‘A

ve, 5825 E83E BTG B2%T

-~ SenS Ogys €85 e=28

“g F oo “F eB2ZEC:E

S B g0 B<"T<gg—

|

1041 3.4 32.3  11.06 9.4
1942 2.8 28.2 12,66 10.0
1943 7 6.0 13.8¢ 0,0
1944 .5 3.7 15.90 7.7
1945 2.8 23.0 18.77 8.2
1946 4.5 58.2  18.50 . 12.6
1947 4.0 420 17.83 11.3

The upward trend in the average weekly
benefit is partly due to the increase in the
maximum and minimum benefits payable,
bigher wage rates and overtime wages.
The year 1944 was the best year and there
has been a marked increase thereafter,

The following table shows the occupa-
tional distribution by industry division of

all workers in covered employment and
the total earnings in 1945.

In Thousands

Divisions : ~ Employment: Earnings:
: Average: | Percent; ‘ Total: | Percent.

Mining . 806 .8 2,132,165 3.2
Contract Construction 992 3.5 2,692,563 4.0
Manufacturing ... 15,029 52.9 37,950,037 56.9
Transportation, commanication and

public atilities 1,944 6.8 4,601,616 6.9
Whote Sale and Retail Trade 6.183 21.8 12,196,804 18.3
Fioance, Insce. & Real Estates 1,127 4.0 2,686,807 4.9
Service Indusiries C 2,21 8.0 4,269,604 6.4
Miscellaneons ... vor 58 .2 113,227 .2

Total 30,026 100.0 ‘69.121’077

100.0

MARCH 1934}

‘Unemployment Insurance in India

The question now is, whether we can
introduce the Unemployment Insurance
Scheme fa India. ‘We have before us the
experience of the other couuntries, which
have been successfully working the Social

Insurance Scheme.  The entire adult.

population bas been clarsified under three
heads, vi., Employed, Self employed and
Unemployed. 1t is only the first of these
that is covered by the Unémplnyment
losurance Scheme, This class can farther

~ be subdivided iato the following groups. -

(1) Occupation where the visk of un-
employment is not appreciable,
Under this, we can have Govern-
weant, Municipal and Corporation
employees, and employees of com-
mercial establishments non-manual,

(2) Occupations such as agricultural
subject to seasonal fluctuations. The
‘employses do uOt have work
thrdughout the year.

(3) Industrial conceruns, which are very
sensitive ‘to the fortunes of the
trade and where a high degree of
efficiency is required.

The need for insurance is least for- the
first group and greatest for the last. We
can fullow the foot-steps of Great Britain
in this case and exclude the non-manual
and the mianual labour class engaged in
agriculture in the first instance and con-
cern ourselves with the question of giving
the Insurance Cover to the third group
immediately. This may later be extended
to the other categories also.

We have fortuuately an organisation
which is gradually extending its activities

throughout 1ndia. In the fullness of time,

we will have a net work fof regional and
local offices, Boards or Committees
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attached to those offices to administer the

benefits given by the Employees® State

Insurance Corporation “The 'scheme
sponsored by the Corporation, as it stands

to-day,.’ applies to all persbns, woi"king

in factories using power and employing

20 or more persons, other than seasonal

factories provided their monthly remunet-
ation does not exceed Rs, 400/~ per month,’
A beginning may he made by giving the

cover to the same persons, We will then
have to establish an Employment Bureau °
to keep in touck with the factories and

other establishments and provide suiltable

jobs for those thrown-out of employment

and receiving lnsurance bLenefits, Suffi-

cient care will bave to be exercj‘aed in
order to avoid frivolous and fraudulent

claims by insisting on the identity card

given to the employee being completed by

the employer giving the date of cessation

of employment and the unemployed must

call at the office.frequently,

Now the need of the hour is to increase.
the scopb‘of employment. There has
been a marked fncrease in the number
unemployed. The registration io the’
Employment Exchange rose from 13'75
lakhs in 1951 to 14,77 lakhs in 1952, In
the first four months of 1953, the regis-
tration amounted to 4.5 takhs., The -
average rate of placings in 1952 was
30,000 per month, but in 19353 it was
18,000 only. These figures are given hy
135 employment exchanges and relate to
urban employment.  Statistica for rural
employment are not available, " The Five
Year Plan has_been enlarged and the
Union and State Governments are expected
to take sffective measures to alleviate the
growing unemployment at a cost of about
Rs. 150-175 crores, - The amount will be
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utilised to raise and develop new indus-
tries, smail power schemg, etc, The Five
Year Plan itself has provided for the
improvement of water resources and
special facilities are offered for agricul-
tare and other purposes with a view to
- ward off the evil effects of freaks of
natore, This will increase the duration
of employment. Im addition to this, we
must have other means of employment to
keep the agriculturists engaged during
. the off season,

*

Without increasing the scope of em-
ployment. it may be difficult for the

fMarcr 1954

Exchangs to provide the porsons thmwn‘

out of employment with a job and if the
Insurance Benefits are to be given to bim

the duration will necessarily ba longe;
and the cost of such benefit will be hlghet.
Any way, we have in the Employees’ State
Insurance Corporation and the Employ-

mént Exchanges the necessary machinery

through which we can admipister the un-
employment benefit. We can implement
the Scheme covering ouly those eatitled
to beuefit under the Corporation Scheine
initially, and extend to other sectlions of
the population later,

Mathurai_Branch : _Post Box No. 124,

MERCANTILE By
9,LALLBA2AR,‘CA'[2L'NT%§

Modras Office: 334, Thambu Chetty Street, MADRAS

271, Goods Shed St, MATHURA).
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Expectation of Life — Census Report

XPECTATION of life in ladia has
risen to 32.45 for males and 31.66

for females from 26.91 and 26.56 years
respectively—an increase of practically
one-third over the 1941 figures, according
to the actuarial report publiched in the
Census of 1ndia Paper No. Il of 1954 re-
leased on 8th March, 1954.

The report is based ou the investiga-
tions conducted by Mr. S P, Jain, Statis-
tician, Labour Bureau, Government of
India, who was appointed the Ceunsus
Actuary on the 1451 census data.

The last official estimate, made by Mr.
Vaidyanathan en the basis a( 1931 Census,
was 26.91 sor males and 26. 56for females.

No official estimate of the expectation
of life based on 1941 Census was made,
bat Prof. Kingsley Dayis in his book

¢Population of India and Pakistan’ has

estimated the expectation at 32.09 for

males and 31.37 for females.

A significant departure in tbe 1951

Census was the single year age tabulation
of a 10 per cent. systematic sample of the
entire population. It enabled a detailed
study of the peculiarities of the Indian
age returas and the adoption of methods
appropriate to the features shown, This
could not be done on the previves occa-
sions as the information on age was com=
piled in predetermined age groups for the

entire population and the Actoary bad’

to make the best use of it in conjunction
with the single year age distribution

shown hy the population of small repre-
sentative tracts,

The Paper gives the latest Indian Life
tables. The rates of mortality in the
tables are compared with those obtained
by Kingsley Davis from 1931 and 1941
Census data and Vaidyanathan in his
Oriental Ultimate Experfence (1925-35)
based on carefully recorded data relating
to insured lives. After taking into
account the relevant factors it is seen that
the rates obtained by Mr. Jain can be taken
to reflect the true positionreasonably well,
The present results show that in spite of
the increased expectation of life, the
position of India is still the lowesl in the
list of countries, when arranged according
to their latest available figures of expect-
ation of life at different ages. Even
Egypt, our nearest neighbour in this res-
pect, is considerably better off at all ages.

Survival rate still low

The percentage of Indian males surviv-
ing to age 20 is now 58 as against nearly
45 in the beginning of the present century,
but the figure compares very unfavourably
with the level of over 80 for the better
developed countries. The same idea may
be otherwise expressed by saying that now
50 per cent. of the Indian males survive
to the age of 32 as against §4 previously,
whereas this age is 65 to 70 for other
important couatries.

L
These figures show that there has been
a reduction in the Indian mortality in the
early years but the position is very un-

15 — ¢
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Insurers Apathy Tow';;p‘ds. Lapses

| By S, VENKATAKRISHNAN, ‘
City Branch Mannger, Prithwi Tnsurance Co., Lid., Medras.
(Continlnd- frons: Fobruary lssue 1984)

E had discussed ahout lapses due 10
the faults of agents. We shall

gow deul with the lapses due to the faulls
of the parties,

Lapses due to the faults of Policy-
h.l)lou: A policy lapses, as all of us
know, when the premium is not paid
within the grace days. Unless it has
acquired a surrender value and uniess that
sarronder value is sufficient to cover at
at of premium, a policy

Of courss, policies
can

least one instalme

becomes lapsed.
which have acquired surrender values
be kept in ‘forceb in virtue of the benefit
of the Aatomatic Non-forfeiture; or the
automatic Paid-up advantage can beavail-
od of as per provisions under Section......
of the lnsurance Act. We will take up
this type of policies later on. Policies
which lapse before they acquire a surrender
value, the conditions for their revival,

are as follows:

(1) Dus premium plus a minimum of as.
8/- upto 10 days if the paymeant
is made within 10 days from the
expiry of the day of grace.

(2) Revival application before a parti-
cular period say, 3 months (each
’ cumpany has got its own timitation
of time), arrears of premium plus
" ynterost at 6 % er more, subject to
" a migimum of as. 8f- '
P , o

{8) Simple Madical Report if the pollcy;

- 1is tu be revived befors a particular

" period (sach company has got “l;

own limit of period), arrears of,

premium plus interest at the fixed .v
rale.

(4) Full Medical Report after a parti-
cular period, arrears of premium.
plus interest. ‘ I

(3) A few of the Indian companies bave
the special Revival Scheme whereby
the party is exempted from pay-'
ments Of arrears of prémium.’ Thé'
policy period is extended to ‘tHe
extsut: for which the policy had
remained:under lapse. ln view of
this- extension asmallextra pramism

~ may be necessary,. ) ’

1. Premium Notices and other Corres-
pondence: Very often insuraﬁce -éom;a-
nies are not regular in sending reminders.
There are some companies which are very
prompt in sending the 1st reminder before
the days of grace expire; another rémiuaé;
afier the expiry of the days of grace aﬁd 4
befare tl.ze‘ extended period of 15 dayugt
where the policy could be revived w'ith a
minimum fine of as. 8/-; a third remlu,&er

- after the lapse of this period and fourth

reminder before the wext premiwm: falls
due and a ﬁn’ai remindsr setting out all
the conditions for revival.of the policy as
also the ‘consequences in case the polivy ts:
notrevived: Mauy of the' companies ‘dd’

19 .
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not send such reminders. Of course, it

+is not obligatory on the part of the com-
panies t0 send such yeminders, but these
‘advantages are adduced as arguments by
many of the agenis while canvassing
proposals, specially ‘when the party pre-
fers a recarring deposit or a Savings De-
posit ia tleu of Insurance. While 30, is
it not ebligatory on the part of the com-
pany to keep up the promises given by the
reprosentatives, by sending the reminders
and uphotding the argument of the agent
that in Insurance alone the pariles are
reminded so often.

-Secondly even in case where companies
send these notices, they dre prinmted in a
language which is not at all understand-
able by the parties, The company is not
golng to lose very much by having a trans-
lat,iop of the implications of the lapsing

_of apolicy, ia the language in which the
paciy is conversant. Thay can also list
ost the Collection Agents or the Collec~
tion Bankers so-that it may enable the

_party. to pay -the premium cowveniently,
While the agents canvass they do not take
into conslderation the possibilities or the
dificalties Of payments of tbe parties.
Backdating is being allowed by the com-
panies at the time of the proposal. But
agents do mnot communicate the samé to
the parties and policies are issued. Very
often it bappens thut some of ‘the parties
aré regularly paying the premiam late, for
the mafn reason that the premium payment
comes at a time when Lis financial ' condi-
tion is not souad. ' ‘ :

¢

Take the case of
have already moationed about theis. difi-
culties, They are normailly expeciad 1o
got amownts dusing the peviad.of harvest.
If.the premiom paying pesiod is not ad-

justed suitably, parties bave no other -

1]
[Maxcn 1084

option bat to lapse the policy and pay the
premium with fine on dates when they
realise tha"’yiel,df, -A Jittib careful thought
bestowed by the agent regarding the dutes
of payments of premium will enable the
party to pay the pramium at a time when
be has some exira money with him. Some
of the parties realise their difficulties
at least later and write to the companyy
I 'doubt very much whether all' companies
are prepared to alter the dates subsequent-
ly. My own feeling is they can dose

~without in'any way, jeopardising their

interest. Take the case of Government
employeer. 1f the risk dates or the pre-
mium due dates fall on the 28th of &
month, be is being given only one oppor=
tunity as the days of grace have no effect
on him because he receives the salary onty’
on the 3rd or second of every month, if,*
instead, the premium due date could be
aqjgglled to 3rd or 4th, he i{s being given
two opportunities so that even if he §s
aut in a position to pay the prémlpm on

‘the due date he can pay the premium at-

least before the days of grace expire.
Soch adjustments or alterations in 'dates
will avoid number of lapses. The com-
panju do not stand to lose hy altering
the dates to suit the convenience of the
policybolders, provided such alterations’
fall in the same finaucial year,

2. There are occasions where policy-

holders remit their premium amounts

either a few annas Jess or somewbat de-
layed, say, a week or 50, later than the

‘ . grace period and many Companies for -
Agricaliorists. We

w;\nt of the fow annas or the immediate
payment of the minimum fine of as. 8/-
towards interest do not revive the policy.
Such companies are prepared to speud an
equal amount by way of, postage in send-
ing reminders calling for as, 8/-. Either

- MARCH. 19%]

.- thisy. could maive thay interest or can send

the premiwm Receipt with. a covering
letier to the effect that the fino- of as; 8/-

is debiled to his accowit and that while -
- remitilag the next premiam the party may

include the same. Such letters will be
better appreciated by the parties. . -

The common ohjpction for waiving the
interest may be thbat the company stands
to lose the interest on the premium
amount, should the same be not paid be-
fore the expiry of the days. of grace.
Such au objectiun may require consider-
at'i'on‘ at greater length only in cases of
the longer duration of lupses. ln the case
cited above, where the delay is only afew
days or at any rate if the limit does not
oxcee;l 15 days, the maximum fine is only
as, 8/- and the companyA. will stand to
benefit by the suggestion in the previous
’pgragtaph and so such a concession wmay
be ziven tu avoid further delay.

Deposit Receipts are leing sent to the
paﬂj in cases of short payments. Many
of the parties do not know the implica-
“tioms of it, specially in case of deposit
receipts where the full premium paid bat
by a few days’ delay. They think, that
these receipts are the regular ones as the
amount they have paid and the premium
amount tallies with one another. They
do not huther to read the rest of the con-
tents even if companies are prompt in
intimating the requirements. It would
therefore he advantageous if the condition
of minimum fine s notso strictly enforced.
Or even if the company enforces it, it
ckn do so by debiting the party with
as. 8/- with a note along with the receipt
to add as, 8/- when they pay the next
premium, being the fine for the delayed
payment. Such a procedure will minimise
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Aapses, | Otherwise the party keeps Juist;

The concessional period of 16 days lapses.”
The companyiwants additional fine as also
& vevival application, Party getsannoyed
and sometimes discontinues for a lounger
time if mot once for all, ‘

3. Coming to the 3nd category .of
lapses lirted above, (where fine as also a
revival application are neclbsary) some of
the companies do not waive the revival
application even while parties presant
themselves during paymeat of premium
along with fine. This cao be avoided
wherever possible. :

4. Category 3 requires Ravival Appli-
cation as also a Simple Medical Report,
With the introduction of Non-Medical
Insurance (most of the insurance companies
have started this type of business for the
last two or three years with some condi-
tions, though the limitation of the amount
of ipsurance varies from Rs, 1,000/- to
Rs. 2,500/-) many of the companies can
decide either to do away with the Revival
Application or atleast with the Simple
Medical Report. Even Companies which
deal with only Medical lnsurance need
not insist on a Simple Medical Report at
the 1Ist instance itself. Instead, tﬁey can
take a Revival Application and if on going
through the Revival Application they find
the necessity for Medical Examination
they can call for the same, Parties in
general are not so conversant with all the
Rules and Regulations, the company im-
poses when once a payment is not made
in time. It is therefore advantageous if
all the processes are simplified so that the

_ revival of the pplicy could bs domne with-

out difficulty.

In the case of revival-of policies where
full Medical Report becomes necesmiy
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+ koategpry €) sowe companiss inelsq on

Madica) Raport by sheir -owa. swthesfted
.. Doetors, It may be that Abe parsy willite
.38 position o produts a certificate ether
" Bese of cost ar at o lesser cost from his
Doctor or a Doctor kaows to bim omhis
friend, Bat the company would not
aceept #6. Not oanly that, i here is any

discropancy between whbal was stated in -

e First Modcal Examination some years
ago and {n the present Medical Report,
‘sompanies questiva the discrepancy . and
“#oMietimes oven penalise the party. ' 1t
would be advantageous in all these cases
- to get a Revival Application with as much
particelars, as possible and on going
Through that revival application if it fs
‘foand that a Medical Examination is
mecessary they may d'q 50, ‘Such a érqc,.
diure will avoid inconvenlence and will
enable policyholders to revive policies
oarly. There are.very many cases where
wothing wntoward has happéned but
Companies called for Medical Report,
* In soch cases, it would be advanla'g_e‘oua.
if thid company charges only fine alid'leave
" the pol¥cyhblier from all 1he iroudbte of
Meadical Examination.

In the case of 1adies, the revival appli-
'catipn is called for by some companies
even in case the policy bas acqaired a
Surrender Valwe and if them, the lady
 were to be preganant, ffq{nodiato)y ihe ro-
vival s stopped. In the case of ladles,
the company charges an Extra of Rs, 5/-
mainly for covering risks consequent on
pregnancy or delivery.  While s0, if 1he

" pregnaut lady has the normal health and
free. from any disease, why should the

' company postpone? What then is the
meaning of charging sex extra premfum?
lnserance Compasies, if tbey are 1o avoid
-sach contisgencies,. they are nod. jusjified

mm:m

in-taking an extrd peetriown for such daddes.

:uﬂl-ih.rly the Modicad MW"’M“

ten-as the company: wants tahey awey  the
adwmatages-of keewrance in case of*:-lapsed
policies. 1t thew:yoduces Nsedf 1o a re-

- cerring deposit., Cowpantes eollect some

amount for:risk bet at every awsilable
opportuanity they tike to safeguard them-
selves from payment aud find ouwt excuses
when such opportunity arises. 1do mot
think they are justified in assevsfag the
tisk every now and .them and - charging
e¥tra premioms wherever nscossary. A
level premfom has'been chatged which
naturdlly compenssies for the extra risks
in higher ages ; while io. ‘the polilit? of
4 second and 1hird Medical Examihation
charging extra premfums or rejocting the
revival appitcation s not proper, as the
orfgtiial premiam #s expected to cover a1l
such contingencies had the party pald the
premium I\ the end of his }ife or premium
paying térm origTnally contracted. *

'3, Many of te compayies bave Special
Rovival ScWeme where the polivy hodder
allows-the' polcy 10 Japse within the 1t

‘throe vears of the commencement of the
“poticy. I this perdod is extonded, this

will facilitate vbho revival of policies to

larger extent.
[ 2

We had till now discessed about polj-
cies which have not acquired Surrender
Valwe. Policies which bave acquired
Sevrender Value aiso have a) the dispd-
-vantages amd conditions as. thou-vhich
have not acquired Surrender Valwe. -1n

- the icase of palicies of over 3 years® atand-

- ing all companies should give sa Auto-
- matic Extension,

aloag, with the. option
of.a. Paid up policy, 1n.view of the facs
that the policies have: remained ia force

. for: a perlicalasiy doag- poriod, | hese
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'policyhddal toeg be - exempted from
- undergoing Medical Examiaation; thoy
can be revived with fines. A rewival
applwlded ferm may of couss b.cukn Af
-companiee wani to avold reviviag definite
, riskse -All the cuncessions that. are. sug-
. gested for the policies which bhawe vot
. acquired : surrendes. valuo may sso be
exteaded . to the pollcies which bave
_ acquired.susrender . value as well.

In very many cases where the policies
. have been in furce for 2/3 or 3/4 of the
original contract period, companies st:m.
nagging the parties with several quer l:s
asking them to ofter explanation for _e:
_discrepancy in stalements made severae
yoars ago, and gltimately trring to chargd
some extra premiam or alter the terms a:
conditious of the policy very much to the
detriment of the policyhulder. For late
“p'lymo'ut tbe party bas paid penalty and
espoclauy when a major portion of tbe
poriod has besn covered the company
should be gracgfn\ onough to do away
with many of the formalities so long as
the. discrepancies or explanations do no—t
affect the company financially. For ims
taace, a party takes a Whole Life PoliC);l,
payments'being limited to 5 years, a:n
pays 4% years premium. You know, e
a Whole Life Policy, the surrender va
I verv limited, specially at yfungor ag:s
ludle" the: totsl number of paynmmsl :
oaly 5, the policy gets lapsed at a shor' :’
goriod than what the party normally e
poctsi Whea 44 years’ paymeats bave
been ‘made only 3% years’ payment is
. gacessary and the party pays it jitb a fine
-fgom the date of lapse. ‘The company
. fusists: au a Medical Report aud the party
~ivbmits himsalf for Modleal.Exunlution;
1t is found that the party omitted to men
tion ke enaCt caase of death at the time
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of proposal. ' But subsequenitly &Wéing -

" Medioal  Exanfiputéon he meotiony’ ‘the -

‘cause’ as - *‘mother - diedi of ‘Dinbetes or

-Blood Prowstre’’. Probably ke might »ot

buve  knoww it thea fie. at the time of

‘ptoposal. Later he would have ascertain~

ed from elders the exact cause. The com-
pany should not peunalise him as'this 13 a
clear case where the company could - Hew
more liberally and could have even ' doue
away with the formality of a Medfeal
Examination. Tbe party bas paid prac-
ticatly all the 5 years premium and the
company is wot gding to lose ' very much
by kis death later as all the premiums
have been paid, There are many such
justances where a more sympathetic cea-

. sideration can be givea fu favour. of the

party without much loss to the company.
Insurance can thus be populatised and ‘the
burdea-of lapse can be minimlsed.'.'l-‘bon is
no point in accusiog parties only. 1f the
companies are more liberal,. many of the
policies may not.lapse. They need not
on that account decide favourably to the
parties on issues which are detrimental to
them. Where, leniency combined’ with
care can be exercised, the lapses could be
minimised. '

Apart from the question -of Medical
Egamination one other question. which
should engage the attention of the com-
panies is the waiving of the lnterest for
the period during which the compady: has
not taken risk. There have been letters
to the Editor to various journals and many
of the writers justified the action of. the
companies in charging interest, for the
reason that the: premium if paid in time
would have behsfitied the company by way
of interest. But then-does the premium
consist only of interest plus amouanis that

~ are returaable? The premium iancludes »
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. spme amonnt for taking risk on the indi-
pidual as well. . Where the company had
. aot_ takes risk for & particular period, is
»ot the sisk premium which foyms a por-
tion of the .normal premium a saviog to
. the company ? The interest on premium
.38 13kely to be small when cumpared to
sisk promism. To quote ap example, for
a Rs 1,000f- the risk premium is likely to
be.Rs, 9-12-0 or Rs. 10/~ per year at age
30, Normatly on an Endowment 20 years
policy for a party aged 30 years, the pre-
miom will work out at about Rs. 54/~ or
565f., If the party had failed to pay the
peemiem for a period of one year the in-
torost.that he should have to pay will ouly
-be Rs.:3/- avd odd; whereas by not having
takoa risk on the individeal for one year
the company gains Rs, 10/-, While so
-ahy should not the company waive the
intgrekt and be satisfied with the risk pre-
mism, for a period for which they bave
not taken risk, Such concessions will
grently accelerate the revival of lapses,

Lastly, 1 wonld lke to suggest the idea
.of appolatment of Collection Agents which
will solve very many of the problems liat-
ed above. Big companies like the
Oriental. New India and the like having
renewal premiam reonfag  to crores can
experimeut the idea of Collection Agents
1n Americathey bave the Collection Agents
and the Debit or Dwe List. Each agent
is allotted a particalar area and al! poMcy-
holders vesiding in the area are under his
jorisdiction. Every month a }list of pre-
miums doe is given to the collection agent
and the Collection Agent arranges for the
collection of the premimm. Instead of
the Regewa! Commission” he is paid the
Collsction Commission. His interest ia,
therefore to see that as large an amonunt of
ronowal peemiwm as possible is . .collected

tMance 1954

s0'that be may earn the maximem collec~
ton commission, 1In thelr own iaterest
they will see that the policyholders do
Dot Japwe the poMcles, 1 would therefavre
be advantagsows for the luswrance com~
panies 1o have such colleciton agents at
least in areas where ' (be poticybolders
are thickly populated, "By such an
arrangement, Insurance Companies can
avoid expenses on the Premiaum Netices,
on the several reminders that we have
mentioned above and 1astly on the Receipt.
The company can thus save by way of
postage and correspondence, say, 2 to 3
per cent.  The Insurance Amendment Acy
bas provided 15% on the Renowsl' Pre-
wioms. 5% is allowed by way of Agents
commission assuming that the colpany is
going to pay on all premiums this Tenowal
comimission. The company is then left
witk 10 % for their expenses. The Notfce
and the Receipt listed above may involve
the company in an expense of 3 % . Does
the company then need 7 % for clerica)
and other incidental expenses ?

1 do not
think so0 much of expense is n :

econsary
atleast in the case of big compantes, They
can very well appoint these Colleciion
Agenis and thus assist the policyholders
in prompt payment and avoid lapres,

There are a number of Inswrance Com-
panies having Branches distributed al}
over India to do this job of Collection of
Renewal Premiums.  No loswrance Comy-
pany bas so fat ailowed ay least 50 % of
the total renewal expenses allowed under
the Act viz. 7% %, for sgch collection
work. Why should not the Head Office
retain ooly 5% for theiy oxpenses and
employ CoMection Ageats distﬂbuling 3%
‘as salary and pay Branches another 2%

for asranging ’Cotlecﬂon-thvong\ these

T "
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_Collection Agents or through other

agencies,

Look ut the ‘Pustsl Insarasce Depantt -

ment. Their cunditions of revival are s0
gouod; bul if the Government are to have
a regular system of agents like us apd
collect premiums through them or tbrough
arrangements like vurs even 50 96 of their
present turnover will not be done.

‘Many of the foreign companies have the
advantage of Extended lnsurance bensfit.
indiaa Companies can also ofter the
Automatic Extension scheme.

Let me conclude by saying that Insarance
Companies can belp a lot by analysing
the abouve facts and introducing alterations
botb in the conditions of appointment of
-agents and in the conditions of revival,

. instead of accusing the agents and the

field workers as also the parties. Agencies

- should not be renewed unless the Preminm
* Income in the first two years of their

Agency period is at least Rs. 1,000/-
(Renewal und First year's combined).
Will the Insurance Cumpanies do {t?
Even Big Companies permit continuance
of the agency if a minimum tarnover of
Rs 3,000/~ Sum Assured is done, whether
the premium realised on all these 3,000/-
is on a Quarterly or even a monthly basis.
How can you expect from this agent who

"dues only Rs, 3,000/-, sufficient infurm-

ation on the subject or sufficient interest
in the working of the agency. The
coutinunity of bis interest cannmot be ex-

', pected. Foreign compagies, therefore,

insist on a minimum turnover of Rs,
40,000/- or Rs. 50,000/- Sum Assured
for the continuance of the agency.
There are a namber of such measvros

which can help the furthering of the

minimising of lapses,

- We hope Insurance Companies will take
greater interest in the conservation of
business and not lay the blame on others.
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; §an n)lfo may be said to be a gin
Pf% ].o_pd Pressure, just as Egypt is a-
yif t of Lho Nilo"‘

Sir William Osler, Bart, M.D,
P.RC.P., F.RS.

THIS paper presents the result of an
: favestigation on the Blood Pressure®

of 10,500 Bengalee Adults, aged from 18
10 60 years and over. This investigation
embraces the period of 11 years from
1942 10 1952 both inclusive. The writer
Is not aware of any investigation on the
Blood Pressures in Bengalee Adults, made
by any worker prior 10 the present sader-
taking. Although the largest amount of
life aasurance husiness is xecured yearly
from Bengal. 1t is a matter of regret that
nO avpmpt. Bas . -bpes ; mage T® B
Blooa’ ;!,,,3“ Tabhe - hsod ?&:::alq
experiancq.! .} A :

' Mr. Dosglas Forrest,. R:F. A, Acmary
of the Oriental Life Assurance Company
of Bombay has earned the encomiom of
medical and actuarial professions by pre-
paring the first Blood Pressure Table
based on Indian experience, This involv-
ed only 561 persons, aged from 18 to 57
years. From this Table the writer has
worked out the average Systolic, Dias-
.tolic and Pualse Pressures in Indians,

**“Blood Pressyre” by com:non use signifies
“Arterial Pressure”, and for that reason it is so
used throughout he article

- - —

A Wum on the mnir um. Av,amg and Maxlmum
. . Blood Pressure in Bengalee Adults ‘

By B. B. DOTTO,

Gioe[ Medical Officer of the Police Co-operative L:fe
hm&» Sbisety, Lid., Calcatta.

which were 128.0, 86.3 and 41'S wm. Hg.
respectlively.  The second Blood Pressure
Table for Indians was atro compiled by
the same Mr. Forrest, assixted by Mr.
L. S. Vaidyanathan, M.A., F.1.A., the pre-
sent Manager of the Oriental Life Agssu~
vrance Co. This table was deduced from
1,372 entrants aged from 20 to 60 years.
According to this table the average Sys-
tolic, Diastolic and Pulse Pressures ip
Indians worked out hy the writer were
126.5, 88.0 and 41.5 mm. Hg. respecti-
vely. Botb these iables were prepared
nearly thres decades back, when onl; a

few medical men Rossessed Sphygmonunog

meters and tbe perfect Blood ?xqg;;q

vecording  techbnique  was sat widely’

known or practised. During (bt peried
many medical men had dificuliies in re-
cording accurasely the Diastolic Pressure,
even ia England;, and as a result greater
importance was attached to Systolic Pres-
sure only. Many popular Blood Pressure
Tablex have been prepared in Europe wiih
Systolic Pressures only, Gradually with
the increase of knowledge on Sphygmo-
manometry gained at the schoo) of expe~-
rience, it was establisxbed thay Diastolic
Pressure was more stable and important
than the Systolic Pressure.

Colonel Sir Ramnaih Chopra, Kt. c.1.2,,
M.A., SC.D., M.D, M.,R,C.S8., P.R.C.P.,
V.H.S,, §.M.8, in 1942 published the third

26 =
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-Blood Presswee: Table based on Indian
_experience comprising of 10,000 Jlives,

aged from 15 to 80 years. - Sir Ramnath
bas in his table included the Blood Pres-
sare of 3,572 inbabitants of Beugal;-Behar
and 'Orissa all combined together. Ac-
cording to Sir Ramaath the average Sys-
tolic, Diastolic and Palse Pre:sures in
Indfans as a whole were 115°3, 76.0 and
39.2 mm. Hy. respectively. Uafortunate-
1y the figures recurded by Sir Ramnath are
extremely low when compared with the
writer’s or Oriental Life Office experien-

‘ce. Many Medical men and Actuaries

have questioned the writer as to the cause
of lower pressures experienced by Sir

‘Ramnath, He has on his previous writ-

fngs on Blood Pressures suvggested that
perhaps: (1) {faclusion of 1,895 female
Blood Pressures, (2) Blood Pressures of
youngsters and {3) Blood Pressures of Ros.
pital patients, account for the lower

figures arrived at by Sir Ramnath. Due to

the lower figures coantained, the Blood
Pressure Tuble of Sir Ramnath bas not
attained any popularity aud is not used
by any medical examiner or life assurance

company.

Many of the medical practitioners are
under the wrong impression that the
Blood Pressures of Indian and Pakistanis
are considerably lower than that of Euro-
peans and Americans. From the Blood
Pressure Table of Dr. J]. F. Halls Dally,
M.A., M.D., B. Chir., M. R. C. P. the
writer has calculated the average Sysmlic’
Diastolic and Pulse Pressures of Britishers,
which were 1285, 84.0 and 44’5 mm. Hg.
respectively. As per Blood Pressure Tahle
prepared by the American Institute of
Medicine of New York, based on 5,00,000
life assurance ausculiatory readings, the
average Systolic, Diastolic and Palse
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Pressures of the Americans  calcoiated by
the writer are 1257, 83/0 and 42.7 mws,
Hg. respectively. Dr. Jebangir-J. Curset-
ji, v.M. & s., P.C.P.5S., M.D.LR.C.p), LR.
CSs., F.RS. M., 1.P,, Chisf Medical Officer
of the Oriental Life Asssrance Company
awd one of the best known authoritiex on
medical 1ife assurance bas very aptly said,
“*The uverage Blood Pressure of lndians
are not lower than that of the Furopeans
or Americans, as has been hitherto sup-
posed, but that is quite up to the average
standard for the latter’’. The extensivé
experience of the writer extending over
two . decadés and based on over 35,000
personal recordings, justifies the views
expressed by Dr. Cursetji,

In 1947, the writer published the re-
sults of the first investigation on the
normal Blood Pressure in Indian females,
aged from 18 to 50 years, and based on

1,664 raadings' This was also the ﬁrst
attempt in India to prepare a Blood pre-
ssure Table for Indian Females The ave.
rage Systolic, Diastolic and Pulse Pre-
ssures were 119.2, 78.2 and41.0 mm, Hg
respectively. In the second investigation
based on 8,000 Female recordings and
published in 1950, the average Systolic,
Diastolic and Pulse Pressures were 118.5,
78,0 and 40.5 mm. Hg. respectively.
These figures have been accepted as the
standard for Indian females and published
in all the the leading books of reference
on lnsurance.

In 1948, the writer made the first inves~-
tigation as to the normal Blood Pressures
in ludian Males, based on 2,500 record-
ings on persons agd 18 to50 years, The
Systolic, and Bulse Pressures were found
to he 123.4, 80.2 and 43.2 mm Hg res-
pectively, The second investigation was
made in 1949, based oun 6,000 readings
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{entranis: aged 18 1o 50 years) and the
average :Systolic, Diasiolic and Pulse
Pressures were found to e 122.8, 79,2and
43.5 mm, Hyg, respectively. The 1hird

javestigation was made im 1930, based’

- on 10,000 recordings on persons aged
between 18 te60 years, As per this in-
yostigation the average Systniic, Diastolic
and Polse Pressures in Indians were 1226,
sad 430 mm. Hg. vespactively, Thess
figures have bheen acknowledged as the
standards for ladian Males and. incorpo-
rated in all, the amthoritative buoks of
roference on lonsurance. Incidentally it
may be mentioned that the investigation
covered the largest Male entrants ever
studied in India. The Blood Pressure
Table of Sir Ramnath embraced 10,000
entrauts no doubt, but there were 8,105
Matos and 1,895 Females.  With pardon-
able pride it may be staied that the Male
~ and Female Blood Pressure Tables of the
v@-i(e‘{- bave attained unique popularity
and are extensively used by all the medical

examiners and a vast majority of the Life
Offices. ‘

Out of the 10,500 gontlemen. involved
fn this investigation, 6,500 or 62 %6 are
members-of the Police Forces of undivided
Bengal, Bengal Fire Services, Caléatta
Fire Brigade, West Bengal Police, West
Bengal Fire Services and Calcutta Police
Forces who proposed to iasare their lives
with the Police Co~operaiive Life Insur-
an¢e Sociely Limited.  The pumber com-
prises of the Commissioner of Police,
Deputy Inspectors General of Police,
Director of Fire Services, Deputy Com-
missioners of Police, Saperintendents of
Police, Divisional Fire Officers, Deputy
Superintendents of Pulice, Assistant Comi
missioners of Police, FireStatfon Officers,
1nspectors of Police, Sub-Inspectors of
Police;  Fire Station Swb-Officers, Leading
"Firewmen, Head Constables, Jamadars,
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Conatables. Sepoys, Watchar Constables,
Drivers, Cleaners, Mistries, Police Boat~
men, Police and Fire Brigade Office Cissks,
Stenographers, Typists, Orderlies, Police
Hospital Doctors, Compounders, Labosa-
tory Assistants, Ward Maasters, Clerks,
etc. I'he romaining 4,000 rentiemen were
from outside the jurisdiction of the Police
and Fire Services, who:'a'Bloud Pressures
have been recorded by the writer eithey
for arterial Hyportension or Hypotension
or from academic point of view, and com-
posed of 1.C.S.. 1.M.S.,1.P,, L.A.S., 1.PS,,
LS.E, LA.A.S., LES., LF.S andlA.
Officers, District Magistrates, District
’JungI, Barrisiers-at-law, Advocates,
Autorpeys-at-law, Sub-Judges, Munsifs,
Civil Swurgeons, Executive Enginoers,
Astistant Surgeons, Deputy and Sub-
Deputy Magistrates, Suh-Divisjonal OM-
cers, ' Medical Practitioners, Dentistg,
Veterinary Surgeons, University and
College students, Mercantile Officera and
Clerks, Insurance Executivesand workers,
Newspaper executives and Clerks, Railway
Officers and employess, Stock and Shaye
Brokers, Corporation and Muniocipal
Officers and employees, Insurance Office
Clerks, Businessmen, Postal Employees,
Baok Fxecutives and Employses, - etc. inc.
and are fully represestative,

Out of the tota) 10,500 subjects involv-
ed in this investigation, there weré 8,800
Hindus, 812 Christians, 780 Muslims
?nd 58 Buddists, 91 per cent. of the mb-:
Jects smoke tobacco in some shape or
l‘mm.‘ 18 per cemr. indulge ig alcobatic
drinks daily, weekly or oy festive ocea-
sions only. ' 63 per cent. were married or
widowers and only 6 per cent vegetarians
The percentage of alcoholics is compat:
atively more. This is due 10 the fact that
Christians and Santhals bave been includ-
od in this fnvestigation.  Ower 40 per
ceal. of the Christians are alcobolics sad
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Santhals almost 100 per cent. are addicted
to alcoholic drinks. Among the Bangalee
Hindus the drinking habit is generally
less and that too fs mostly confined to tbe
exscutives and the rich.

Io 1949, the writer made the first in-
vestigation as to the normal Blood Pres~

" gures in Benga}eo adalts, based on 1,150

persons, aged from 18 to 50 years and the
Systolic, Diastolic and Palse Pressures
were found to be 123°8, 80.1 and 43.7 mm.
Hg. rer yectively. In 1950, the second
investiginion was made involving 3,000
subjects aged from 18 to 60 years and the
Systolic, Diastolic and Pulse Pressures
were 123.6, 78.8 and 43.8 mm. Hg. res-
pectively. The third or the present in-
vestigation embracing 10,500 persons
aged from 18 10 60 years and over gives
the Systolic, Diastolic and Pulse Pressu-
yes as 125.1, 81.7 and 41.1 mm. Hg.
_vespectively. These figures are compar-
atively higher than the figures of the two
previous investigations due to the fact that
Blood Pressures of persons aged 55 and 60
years and over have been included. 1f the
Systolic, Diastolic and Pulse Pressures of
persons aged 18 to 50 years are taken out
of the present investigationm, the figures
will he 123.6, 80.1 and 43.5 mm. Hg.
respectively and the aumber of subjects
involved will be 9,790. Sir Ramnath has
" given the average Systolic, Diastolic and
Palse Pressures in Bengalees, Bebaris and
Oriyas combined together as 114.7, 76.2
and 38.5 mm. Hg. respactively. The
figures are extremely low and compares
favorably with the minimum Systolic,
Diastolic and Pglse Pressures of the
Bengalee Adults obtained by the writer,
" which are 113,5, 74.7 and 38.8 mm. Hg,
Tespectively,

In recording the Blood Pressure the
writer has used world-famous life-time
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‘Baumanometers (Wall-type, 300 mm. and

260 mm. Models) generously presented by
the Manufacturers Messrs, W, A, Bauth Co.,
Inc. of New York, in recogaition of his
original researches on Blood Pressure in
life assurance practice. Five Aneroid and
three Mercurial Sphygmomanometers. were
placed at the writer’s disposal for trials
by some well-established Manufacturers
from America, England and the Continent.
The Aueroid Manometers were givea fair
trials, but the results were far from satis-
factory. A manometer whose accuracy
depends upon the elasticity of metal can-
not be used with utmost confidence,
Aperoid instruments were far less accurate
than the mercurial manometers and more
liable to get out of order and as such the
writer discarded them. It is worthy of
note that the Committee of the Cardiac
Society of Great Britain and Ireland for
the standardization of Blood Pressure
Reading preferred Mercarial manometers
for sccurate results. ‘

As experienced on mrany previous inves-
tigations, life-time Baumanometers have
given very satisfactory services and proved
their extreme superiority over other makes
of wercurial Sphygmonanometers, whose

-number is legion. The writer, as aiready

mentioned, had at his disposal other
mercurial manometers of different makes
but they were not as accurate and handy
as life~-time Baumanometers, '

Following the publication of his pre-
vious articles on Blood Pressure, the wri-
ter has been requested to give a pen plc-
ture of the life- time Baumanometers ﬁ?r :
many prospective buyers. In brief it mdy
be said that every life-tithe Baumanomelbdr
is individually - calibrated, scientifically
accurate and guranteed to remain so—pre-
cisely interchangeable glass cartridge.
tube and staadardized steel reservoir——
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- stabilised mercury columa—no oscilla-
yioss—no mercury - spilliog—minimum
axidation-teadily cleanable twbe and

_yeservoir-——~calibrations directly on the
tuba and a full unobsirected scale reading

. fromi O to 200 m/m—no parallax errors.

- Fatire manomster sncased in metal— no
comented joints, no friction potats—no-

- yhing to get out of -order.

. Life~time Baumanometer is the most
"onabh, compact, meticulously accurate
‘isstirament ever invented and has earned
‘the reputation of being the handiest of 4l
Sphygmomanometers. The new metal

wsed in cass of both 260 m/m and 300

w/m Models is cast Duratemin, a cupper-
‘slominum alloy possessing the strength of

-steel coupled with the lightness of alu-

~ minem.  Being a solid cast metal it
' possesses mechanical advantages of
‘strength, "toughness and durability that
‘¢annot be duplicated in wood or any
composition material. The case is there-
fore made smaMer in every dimension,
-Mghter and many times sironger —~will net
iwrap, ‘crack or chip. The bandsome cast
-Duraluntin case with its carefally rounded
-adges and corvers are artistically finished.
‘A saperiative achievemeat in Blood Pres-
sure instrament design, pleasing swream-
Yine in appearauce. The {ustrument ¥s so
designed that there is generouws space for
packing armlet and rubber ball in case,

It #s well-known that the life-time
Baumanometer has been the choice of
_ thousands all the world over, first because

it is a master instrument and then because °*

it is smal} enough and light enough to be
easily carried in the bag. Its rich black
and silver finish is not only attractive,
. bat easily ‘withstands the hard usage or-
-digarily given to Blood Presswe instru-
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ments ‘in tropical cowstries—like India
and Pakistan. o

The. writer wsed standard awm-bands
supplied with )ife-lime Baumanometars,
but in 1950, Messrs, W, A. Baaum Co., Inc.
presented an *AlIR-LOK’’ cafi s advance
for his practical work and it has since
been used exclusively. This now cuff in-
corporates vast inpfovenent wpon the old
types of arm-bhands offering #impticity and
effectiveness aud' more satisfactory than
the Yong; tapering cuft ead,” This cull s

equally accurate and practical to wse on
.both " right and left atms as well as on

arge and sm;h arms. “This cuff is ﬁqﬁ'a
standard equipment on am -life-time
Baumanometers. ‘ '

‘The writer was greatly homosred in
March, 1952 when the samo Manufactarers
sent him in advamce by air a *SANI-
GENIC’’ cuff, which was then in experi-
mental stage, for his trials and comments.
‘Ho has used this remarkable cuff tn over
'4.000 roadings with mtmust satisfacifon
and ease. This new cuff is made o the
same principle as ‘‘ATR-LOK’’ ceff hut
it is more hygienic and made of iaxten-
sible plastic coated fabric that is imper=-
vious to perspiration and that may be
easily wiped clean or washed with soap
and water before and after wse and even
sterilized if necessary. Therefure this is
an ideal cuff for tropical countries like
India and Pakistan. It §s the first cuff
containing a built-in inflation bag. The
cuff retaing the fully conforming *‘wrapp-
ed’’ cuft principle—and is efectively
rertrained from sMpping or ‘‘balooning’’
by its high friction surface reserve wrap.
The more pressure applied, the lighter it
holds. In March, 1953, the same Mana-
facturers placed at the disposal of the
weiter two fiaished *'The new cleanable

.
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Afr-lok cuffs’’ which is the dew trado-:
name for ‘“‘SANI-GENIC’’ cuff, for his
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samber of subjects, in whom the arterial
sounds were not distinctly audible due to

use. These now cuffs have recontly bgm’ 'gs%llnen. of the brachial artery, Nsrvous

placed {n American market and will be
available in ladia and Pakistan soon.
They will tevolutionize the Blood Prés-
sure recording techniyue and medical
practitaners will.be greally bonefitted by
ponsassing those new cuffs, which cun be
nsed with aay make or type of Sphygmo-
magometers, with unquestioned accuracy.

‘ The Blood Pressures have been recorded

individuals were examined 3 to 7 days
after the originalexamination toeliminate
the effects of Hervolisnéss ‘or' emotion,
which elevates: the Systolic Pressuve by
30 to 40 mm, Hg. ip the first one or two
recordings and this yielded excellent re-
sults. A large number of examipations
have demonstrated tbat nervousness has
but negligible eflect on Diastotic Pressure,
say a maximam:'of 10 percent. “Hence

at least two hours after the meal. and it gven slight variations in Diastolic Pres-

was ascertained that none of the subjects
were under the influence of alcohol or
tobacco at the 1ime of examination. Itis
well recogaised that full belly, alcohal
or alcotiae gives rise to systolic pressare

sare from the' normal are of greater import.

The writer has prepared 8  Table of
average Blood Pressure in Bengalee Adults,
which is reproduced below, This Table

conuiderably. Oaly aascaliatory method 1y aces the largest number of entrants
of recordiag was empluyed and more than .00 w ryed out in-Indla add should
two additfonal readings were taken iu remove a long felt want of the general

case of any doabt or suspicion. Palpatory
method of recording was adopted under
exceptional circamstances in a small

e ‘th

practitioners and medical examiners. .
(To be Continued)
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" Actuarial Socisty of India
Madraé Branvh inaugurated by Minister.
“Mr.. C.” Subrabmaniam, Minister for
Finance, inawgurated on.13th February
1954 at the United lndia Life Buildings,
Esplavade, the Madras branch of the
Actnarial Society of India.

o Wolc.(;ing Mrs. Subrabmaniam, Mr.
N, V. Nayuda, Chairman, said that six
years ago the Actoaries Club was inaugu-
-rjn:fag“and that it has now become the
"Madras branch of the Actuarial Society of
dndia, Explaiving the scope of actuarial
. work, Mr. Nayudu observed that actuaries
might bé regarded as scientific financiers
who were' indispensable: to industry,
@ogography and bodies interested in long-
*“ﬂ'n planniog or formulation of policy
:‘or high-[e,ve! Va‘dminisllxa&tiona, 'r. They .

estimated whé demands shat were likély 16 - .

‘arise in the future. In suy scheme of 4o~

cial security, which a welfare State waj
®ound to take up, actuaries would have to
Pplay a very important part. In this con-
‘mection it was worthwhile recalling the
‘motto of the American Institute of Actua-
ries, which was, that fbe,wo:k of scipn-
tists was to substitate facts for appearances
and demonstrations for impressions,
Actuaries had to #nalyse and present facts
‘and demostrate how those f’acls could be
harnessed for the benefit of society.

Mr. Subrabmaniam said, it did not sdr-"
prise him to find that Madras led the rest
of India in this profession, because it
‘required a certain amount of iqon intettect
and general proficiency. But for the fact

that actuaries were able to usul tbo fac‘a
and present probabilides fer \he fltnt;.
it would not bave heen possible for so
many insurance companies to fwnction
withount incurring loss., lnsurance com-
panies got fnto trouhle only when they
failed to follow the advice tendered by
acluaries and indulged in speculation,
Because here and there this happened.
the Government had to interfere and pet
the insurance bhasiness on very sownd
footing. It would not be no_ce;nrj‘for
legislators 10 come intg the bictu§ if- the

actoary’s part in the business beca
effective. ‘

Soca'ql Security

The Minister agreed with Mr. Nayt;dn
that a Welfare State- would have (o wader-
take ‘ soci[ N ?nsnr;xqce and other social
socurity # asﬁﬁ} ¥ Tbt was' Lecause the
welfare of the country now déponded on
the aciivities of the State. 1In the past,
though the State was ot a Welfare State,
the community was a welfare community.
Duties were laid down aad rights were
prescﬁb‘ed. with the result that everyhody
was protected and there was ‘socia] secu-
rity within the community itself. That
community was the simple rural commae-
nity. Ngw that the community had he-
come complicated and life had ajse he-
come complicated, the State had to

in and provide.socia) securfty . meas
especially

step

1y ina poor Country like India,
in order that 2 mintmun standard could

be ensured to all Poople. In such a sch-

ems of things insurapce had a8 part to
play and Mr, Subrahmaniam boped that

o . e w32 e

ures,
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‘iwsutince organisations would:vise to ' the

éccision, - 0 i N T T

. Exprossing the confidence that the
Actuarial Society of India would set. apd
maintain hlgh standards for its n;hbqf:.
.Mr. Subramagjam said that in ac’qﬁgllcit—
od, .,gog:;loty.} .uy;imii;i!s,tntprt fe'qul;oﬁ the
assistance of statistics to decjde policies.
That was what they were very mach lack-

- ing now. When they tried to {mpose a

tax, théy did not know what would be its
incidence and after-effocts. Especially

‘Fiuauce Ministérs required guidance in

-mastters of _tumlon as well as controls, in
order to arrive at correct judgment. He

.hoped in future such guidance would come

in an abundant measure aond that it would
be possible to proceed with a .certain
amount of certainty on the hasis of the

‘sclentific data provided by them.

© v Diterminatton of Priovities

’_In the mittef of industrialisation also,

"the Minister said, they were likely to err

if they did not proceed on the basis of
sufficient data and statistics. They were

1ikely to fix false priorities and to have

false values, unless they knaw the back-
ground of production and correct priori-
ties required for the development of the

‘nation. Mr, Subrahmaniam, therefore,

hoped that the administration would get

“the help of the Society. Quality control

had become an important factor in thede-
velopment of industries. Here again
actuaries bad a part to play. ‘You have

. a great part in the various national acti-
. vities we have undertaken. I hope you

will realise your respousibilities and rea-

' lising. that, you will act nobly and well

so that all your knowledge, -equipment
and learning will be avallable for the
benefit of the community as a whele’’,
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- Mr L, 8. Vsidyanathan, fisst President
-of the Actuarial :Soclety ‘of Iadia; .whe
fspoke & few words said that the scope. for
actuarial work was increasing :day by day
after the attainment . of ladepeadsnce bLY
the conntry, The field of insuxance was
widening: and in course of time they
would have to tackle social insursnce,
sickpess insurance and things like thate
The Estate Duty Bill had brought in .iis
wake problems coeanected with. ‘‘rayes-
sions’’, Recenily the problem of ‘‘con-
tingent insurance’ hsad alse arisen; : ln
futare, therefotd! an actuaty would biave
to pay attention to various aspects of fHe
actuarfal  science and keep “hisivelf
thoroughly efficient. S

Mr. A, 8, Mani, Secretary, ptopéué a
vote of thanks, . . ‘

. ur. H '. B&"“li'm 'nm M o
Mr, 8. D, Scinivasan, Geveral Manager
and Acteary, National Insurance'Co., Ltd.

‘and’ Presideut, Indian Life  Assurance

Offices’ Association, was -entertained to

Tea by the members of the Office and Field -
Staft of the Bangalore Branch of the Comi-
pany on Thutsday the 28th Febraary 1954
fo the Hall of the Mysore Chamber of .3
Commerce, Bangalore. There was a la
and distinguished gathering iaciud
Dbarmaprakasha Rao Bahadur K. Kup
swamy Naidu, a Director of the compi

Mr. Bhatia, the local Branch Sec
tary in his welcome address presen
to Mr. Srinivasan, rightly pointe
out the exemplary manner in which the'3
‘“National’’ {s managed always watnlifn-
ing fits gre:at {deals and reputation' 18
service, security and stability, He also
referred to Mt, Srivfvasan's dyhamic’ b
sonality and his masterly knowledgs that
have won recognition jn high quarters.,;
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"SR A iBilday - thiny .onited 16° Nuve ‘hi-
‘surages add, Widve 15 “wad ‘4ot passible.
Stk bedurity méaswves fir Abd tuisels. of
‘Sabiodr. Bat the'proWision éf -such :fuch
Mitdw Cd¢ workets nitght involve  8: houvy
I 80w whichuasight be more than what
‘Bebfoeds I Todla" oduld bear. *“Let .us
only hope that the Governments of this
cowatry, State and Central, will play a
ronsontiblé part in bringing a real adjust-
-nbont batawbun the - needs of workers amd
the capacity of the iadustrialisis,’! ke
.onbd,” SR B '
"BfF M. A. Muthiali ‘Chetifar sald that
. ‘Wui¥ “the “money" garmered - by insurance
"’&yﬁi)ﬂ'iﬁs"kid 10 bd Béld 1 Government
rRock. - Hé 'wfged "t¥e - Coutral - Pinadice
Miikedly o P graater ' sHoedtce Tor
TdcomittaY exemplion so - far as fi-
surance firiis werp' comcerned. < Polniidg
out bow insarance companies “helped 1o
fap the savitgs of - the" People with smal)
“bats B vaid that ihe Gowsrnmont should
“#6 wi¥'durto ‘hely- tniwrdnce: ‘Companies.
*lavaraice ‘compmites ‘werd now ‘taking
“fmore and thorl 2t mioney < ending business
“fi theoid’ cénventional way. ‘They were
“taking a rhsk, he warmed, andl maybe, if
‘they did more Gisfnéss on that pittern,
“the' Govitnslent of ‘Iadii might step In
‘and require sveu 75 per cent of the money
“coNetied by them 10 bb Beld in ‘Gévery-
ment stock. It théy wanted to avoid that,
"insurance concerns’ should no6t lend on
“securities’ which were nét 'safe. 'Por ex-
'ample, on a security worth Rs 5 lakhs,
one lakh could be leiit at five per cent, he
-said. - He then declared the. building
.open. ‘ o
‘Patas In Olub ﬂm Parewell
P.mﬁm- g v s
- In the cosy lawn of the New' Pintu
"Hotel, at Nayatola,” tlie ‘nswrance” Chib

" than of Shri Mukherjee’s ¢
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of Patndwey st Tb-peily G 2-3-84
to bid; farewell to Shri Pravat x'lnu
Mukbasjoe, Jase Bragch Manager of the
Jupiter Goneras: Iaswrance Co,, . Lﬁl}g, Al
Genperal Secretary of e Cleb for tib
year 1952-83. . Almost all . ihe members
assembled at -the .function ptovhj the

popularity of Shri Mukherjeo amoug his
confyeres, . :

LY

Tha Presidensof the Ciub Shyy, SRR

Ganguly (Man'opolhon) oxpressed Njs
S0TTOW at the parting and his ploasurs
because Sbri~Mnkhgrj.o’a neW job waga
natlon-buidding one under the Al} lagin
Kbadi and . Cottage loduatries Boary.

After his speech he garlanded the guest
of \he:evening.

‘Shri Mrityunjoy. Prasad .. (Orlnui)
congratulated Shri Mukberjoe that he was
going from vne socia] service spﬂ;re to

‘another and bopéd he wil) briag fnte this

work-the sime se4l and Integrity - Which
he devoted to }fe itsurance work.

Shri Madhusudan Prasad, A.c.l.'fi. (Ex-
New Aitadc) re-couated-his persona) «-

perience. of the large-hearteduess of Shri

Maokherjes who forgot .his own {nterest

and pleasure in nursing the sick or he
oasnr ; T hal
friends ip distreas, . Pine

. Shri 8.1, Roy (Bengal Insura
ted out how wnfortanate itway
insurance professien the {otri
ties of man, his ‘1oyanmy, devotion to dul
and in}gquty. were not taken i{nto ncconn’t
by theemployers who Pet valwe éma man
only by the amount of

. ! omium
collect, That was the - he could

uce) pola-
that ill ‘ho
nsic quali-

Téas0n why o Youag

‘ba lost \ s type is gol
be lost to thO‘ptdfu'.toh, pe s golog !lo

Ihmsam

.4 The guesis anjoyed the excellent camep~:* ;

{ng of tho New Pigtu. ﬁrl N. !‘g a-
ddar, the Hoay, Gi Qﬁ"} cu&ff a¥o-
nal ladisan) and Shri Banwari Sing, Huay.

catering.

Treaxagef; | (Aryasthan) « rsupervinefi; ys ¢ )

.

New Indfa Assuranee Company, Ltd.

It is reported that the New India Assar-
ance Co., Ltd,, Bumbay, have announced

- a reduction fa their premium rates for
“ Vife ?a:s‘surance’ poticies with effect frum

B

March 1. ' The'reduction amounts to a
cut of 7 per cent. on the premiums in res-
-pect 0f Eadowment Assurances ‘and about
23 per cont. in respect of whule life
assurances.

of the progréssive fift {6 #t rates,
During g 1aat fow years, - céhditions
have radically". changcgi. The " Wortality
experience for &Wi‘hﬁw 60 per
cent. ‘of-' what was éiﬂéﬂg-‘"ﬁﬁenses of
managessent hivé staifitised within the
limits fixed by the Iasarance Act. The
gross.yield on the Life Assurance Fund
has gone up by about:3¢ per cent, the
yield in 1952 being 4'46 pet cent. There
has been a further impr.ovement in 1953.
New investmeats in industrial securities
yield about 6 per cent. gross. Since 1950,
taxation of insurance companies has been
reduced. The improvement in the net
yietd on new investment works out to

“about 1 per cent, compared to 1947,

‘In view of these factors. the ‘company

has been encouraged to offer lower rates

of ‘premium to the public.
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A man is known by the Company he.

o seeks .

“Hindusthan Ideal's” .Agents are proud of
the Company they represent,

They are proud of the reéputation “Hindys-
than Ideal* has earned with its Policyholders
for the wide range of progressive policies it
offers, for the record of prompt, fair settlement
of claims, and for the Bonuses it pays to its
Policyholders, Abowe ‘all, for the perpetual
Renewal Commissions it offers to them,

THE HINDUSTHAN IDEAL
Insurance Co., Ltd., =
(Incorporated in India in {938) -

© Masulipatam.

Central Office: Pest Bex No~ 1601,

32/33. Linghl Chetty Street, . . -
Madras. 1.

General Manager: $. RAMACHAR




: E ome of the 33 viciims i{n the Uniipd Iudia Provident Iwserance Com-

s

' Eigbt members of the crew of the Constel.

- fusalage, .

Airpuﬂa vib-d’lor London from Sydney, '
‘the_pjape had touched "down at Darwin

N Ct «M. 'Chldambaram Chettlar,

t Bariker'and inHustrialist of South India
s Chairman and’ Managing Director,
Uﬁted India Life Assurance Co,, Ltd., Madras,

among the 33 V1ct1ms.

YRR TTIE . Bl

-OWh diepiy #eguet 10 locuﬂl lh’ ‘imﬁ qf Auunco Co., Ltd.. ﬁoi Unﬁpd l:dh
Mr. M. Ct. M. Chidimbatam” Mn, Five. & General lnsuepnce Co.,.Lid., The

ngapere: Phno M on m 434k
S A986, - o N Vit R R Y % vancaors Rayons. His busivess ‘activities
Reommsde o . ey n&; ‘i 3 .
The plane invoﬁr‘d nas a ﬁriti% Ovet- '
:ui ‘ﬂt'lyt ’Coji’fqﬂfiioﬁ W% Durst
im flames while landing at Singapore

and Jakarta' and was dee to fly. on to
Lihdon from Stagapore via Calcutta,

l1ation who sittacalowms!ly escaped the flam-
ing wreckage of the plane fooght ina vain
did to save the 31 passengers. The crew
escaped through a gap in the shattered

Mr. M. Ct, M. Chidambaram Chettar,
was on a tewr of the Far Emt iin
connection with his Banking and Insyr- .
ance tatiesl. Ho (MGi Medras:iob Feb- .
ruary 2%, and ﬂtﬂ“.ﬂsm" Rangodn
Singapore and Jakarta was on his way
back to Madras when the plane crashed,

‘Mr. M. Ct. M. Ohidambaram Chettiar

) - extended to various other fields also — as

Mr. Chidambatem Chettiat who was a the Director of the Ajax Products, Lid.,
leading member éf the Nagearathar com- FEast India Distilleries and Sugar Facto-
munity, wasa well-known businessman sies Ltd., Mysore Bapes - MiNls, Lu.,
and tudustrbeidst of Sowth India. He was Emcere and Sons, Ltd , and Madras .In-

the Chaizman .of ha Usited India Life dustrial Investment Corporation, Liasited.

pa07; Ladian Overseas Bank and the Tra- -

 Uiain ooy Y984 )
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MrhChetyinr)w:wory . Jingeriestgl Wqtiorial  Liberal  Clab,; Foydogy, Pad of
~ in edecation and flypl the wq;;‘;gi rz'f’ “3” adra;m;ln C;uh, 5|
a

high schools in Madras were *fomc
him in the name of bis father and’ mm
one for boys and the othor for. ,.lnu.

\

Ml'. Chetiiar was 46 and is survived by

e 115 ‘*v“«“anﬂ two sons b‘ilﬂ%ii youmr :

.brofl r uuhwo llslon.

1]

‘| ALSO OFFICES AT:— _ Bombay, Nagpur,

He was a member of the‘ Council of
State under the pre-Independence Con-.
‘ilitution nnd was a Councillor of the

wnd of zth Madru Race Club, Prnident

of the Southern’'tndia Chamber of Com- '

merce for some years, . Jpember of the

- -Wa sopyey our hoart-folt sympathln to
lho betnvod fnmily. ‘

‘Inswrance Olub, Patus *

. Under the: uipku ot The -IW!“CO
Crat,” Putna,  the Thirtesith :‘Annwhl
Inmaqco Cunferonco is bﬁ hotd on

Sunday, the 28th Msrch. ,1954. nm
Sinha L!bnry Hall, Lt, Cel. Shyam-
nandan Sabay, Vice-Chantlldr, Bthir
 Uplyersity, is, {naugurating the fanctton.
Spi K. L. Gupta, MA.: AC.LL, Fl.A.,
T.F.A., will grace the Occasdon ks Chief
Guest and deliver au addrass,

'ANDHRA marches forward with a

sound and steady recond.
Total Business in “f‘orudui Rs. T;_: .Cnru
Tet l ‘!“l [ ”n o
l‘:t:l Asnual {ucome about - _lixty Lats

Trapsacts LIFE, FIRE, MOTOR, MARINE
and all other Classes of Insurance.

Our Madras Office:
“Andhra Insurance Bulldings ™
837, Thambu Ohetti Street,
G. T. MADRAS.

Delhi, Bangalore, Belgaum, Anantapur,
secunderabad(Dn.), Berhampur, Ernakulam,

1 The Leading Aviation Insurance Company of

INSTRANGE co., L,
" (Mamd ‘Offics: NEW m

Controfling Offiee for South hndie' & Ejlon:
No. 10 Lisghi Chunty Sireut, -€.T. Mo 1.

Paid-up Capital: Rs. 12.80,000

Transacts:

LIFE. FIRE, MARINE, MOTOR, WOAK-
MEN'S COMPENSATION, AVIATION.
FIDELITY GUARANTEE, ALL RISKS ETC

Branches in South India af;
COCHIN, ' COIMBATORE, BANGALORE,
MANGALORE. MADURA, KUNMBAKONAW,
MADRAS. VIJAYAWADA, AND COLOMBO.

India.
Apply for particulars to:

,Gmlhll’. Jlﬂlhbd- . Ko s. RA“AMURT“'. M'A.Q'
Sak “."“%‘r‘?&"f{-’mm Di Depuly General Manager.
Callou 8, Alls Eto.
Arpur, habed, .
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- ! “Ae Asiatic Govt. Security Life & Geneéral Assurance Go,, Ld;;

Thie' Prithvi Insuranicé Comipay, Lid., Madras, -+
o L O I A

B TTH LRSS RN ) S R o AR £
i ' i ‘1954 Co“'-ﬂ‘tion,:zu S e .
Message of 8ri 8. Parthissarathi, R I
. o, Managing Director, *' Prithvi’"-
B3 DI 7 BRI P Y £ £ 3 )

f !

and ioainmsﬁ. Have',,“v;bn'lv; ( _ )
organisation whose ideals and t: ,up-an ,

-+ o] s being asked to give a Message for
-inclygsion .in thp ouvenir to be issued on

e e e

_tbeave of our Eighth Convention. I prefer
“to content myself with an exposare of the
“thoughts' that come tc me as 1 look datk
- so.my- stawardship of thbe Prithvi groep of
.compaujes during the past decade 1 do

nQL want to feel elated at the success that
“Ris mitched our efforts in business getting.
. J-dotnot: want to.fos! elared at the. impus-
:ing buildings we hame put,up . or, acquired

»

i
3 . ;
i ( ’
! :
COOGEYRTST s D
Late Sri N. Gopalaswami Ayyangar,
F?uder&aa'im, “Prithvi” —1043-47.

S Pl - T O S

at Chidambaram, Madras, Bangalozre aad
- Calcutta. 1 do not wantto feel elatdd at

our unique contribution to the middie
' class housing problem by our Prithvi-
pakkam scbeme. 1T do not want to feel
elated even ai the successful restoration
10 solvency of the companies we topk
over,
occasion when we sheuld, in all humility,
ofter our thanksgiving 40 Providenge,
who, as I xaid. bas mfulclj‘_md‘ our efforts

PR

with sdtcess: ¢~ . °

Before 1 take a peep into the futare, I
w.ould like to assess oumt pieseni sirength’

On the other hand, 1feelit is an

will endure irrespective of the “:‘s‘::ur;
charge of its affairs? Have we got yound
togeilier ‘a' personnel whose desires for
self-advaacement are suburdinaied te: the
desire to advance the interests . f ;}}o
Company ? Do we staud the dazg;o!r of
losthg our hamanity which hab Been our
' chief merit so far?  Are we always x

-1ng 1n the forefron of our thoughty, Wat

y 2

PR

g

' 8Kl S_ Parthasarathy,

Mm Director: "h‘i“u‘"; M": a
“Prithvi Mutual Provident'’

there sh(')'u\d'. never be an occasion when

we falter in’ our service to our polic

bolders ?  These thoughts come t:: '::oml:s’n-t
they meither stay heyoud a moment nor
create any distress in my mind, because 1
feel confident that Providence which has

guided us s0 far will continge 1o

i
wereafier.  The daunger of lmgi:gdeq::
Gdlde can only arise if we were 1o §

.come arrogant and 1ndifferent to our id
and. work. Let us cal} this. yéur wh ‘l:
marks the completion .of::a dec °

Year of assessment and thanksgiving, °

Aviatc™ &

i,

New Buildings of the “/Asiatic” & “Prithvi” in Bangalore.
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S \r‘)},‘ oy il A o A R
"Eéé?w%‘w*n( is belfaved to be acting

in-u. manner gvejudicial to the. pulicy-
bolders, Adihinistvators were appointed
to mabagy the affaits 8f ‘the TolldWing

+

Name . Date.

' i:;‘mi-;gy i Iasce, Con  37-22-53

*

2. East and, West losce. Gar  18-11-52
3. Bopire of Lodia Life Assce.Co 11-7-51
4. Famous Life lnsyrance Co, 29-10-52
§. Jupiten, General lnsce. Co, 11-7-51
6. Mysore Losurance. Cu: 18-4.53
7. Notional Mercautile lasce, Co, 26-3-52
8. Servants of lndia (nsce, Co, 1-5-53
9. Tropical lasurance Co. 16-7-51
10; Union Life and Gl. Insce. 21-8-50

Of shese, valy the Enipire of India Life
Awsurauce: Company, Limiwed and the
Jdpiver Gendral lrsurawce Conipany, Limi-
ted, have been allowed to ttansact new
life {nsurancé bLusipéss on accodat of their
sqund financial pesition. The others dis-
continued new business and furiber steps
envisaged in section 53B (1) of the lngu-
tance Act, 1938 are being taken. '

Since transfer of business is generally
beneficial (v policybolders efforts were
mide Luwards that end. The transfer of
Nattonal Metcantild lusurance Company,
Limited has already been complsted, the
transferee being the National Insurance
Coumpany, Limited, Calcutta, In a few
oths? cases ‘thie prellmindry nagonations
have been completed and transférs may be
expected to be completed soon. lu a few
others, transfers have been held gp pen-*
ding dlspesal of certata civiland driminal
actions frsiituted by the Administrators:

The Famous Life Insurasice Company,
Limited was wound up on a creditor’s
petition which was supparted by the
Administrator: 1o this case, wiandiag up
was convidevdd 10 be the better cowrte., -

Non-Indian insurers contravened the pto-

visionw of seciion 40B, whigh .ralates to.
life insurance business. Howaever, as that
was the firss year, sie Controles took a
lenlent view and warnings umded section
O4K42) of the Adt were ispudd-a6ionly 19 .
PudYan -insitters dnd one¢ worfudian in-
surer.-. 0 Ee
Sim{larly, though 32 Indian and 11
don-Mrdddn irdsurdty contravanet the pto-

vistons of séction 40C telatitiy Y6 patiérat

insurance business, warnings were fssued to

ouly 13 Indian and 6 non-Indian insurers,’ o

The ratio of the total excess expenses
of all insurers transacting life insurance
Businéss who spent fn excess of thd: Lasio
limits specified in Rale 17D of thre" Fayurd
ance Rules to the total renpwal premium’
income of these insurers works out tg
2'39% . For non-life business the ratio of
the total excevs expenses uf all insurers
who spent-in excess of the limits specified
{n Rule 17E of the Lnsurance Rules to the
total gross premium i‘anme written direct
by these insurers-in India is 20°59%.

The éxtent of excess expenses in the
case of tnsurers whose duration of 1i¥e
{nsurance business is less thawn'ten yedrs
or whose busineds in force fs léss thanh
two crores of rupees is higher than that
in the case of well-established insurers,

Disputes refetred to the -Ooutroller of ,v
Insurance for settlement:

Section 47A of, the Insurance Act has
cast on the Coatroller of Insurance a new
tesponsibility to  decide disputes re-
lating to seulemient of cldimes, on-life
dssuratice pulicies ameriwg a  stiv not
exteeding Rs, 2000/-,: which mhay be re-
ferred (o him. at ‘the .-eptiun of the
ciifmanis. Since the: ssction came fnto
force, the tothl numbdr of applications
filed with Rhim was 72 upto September,
1958 of which 18 were nbt entertained

'~ “for ome or more® of the following reasons:
During the year 1951, 53 Iadfanand 7 |

l._-; The dhpﬁu; did ‘not come within
the ambist of section 47A
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‘3. ‘The concerned itiswrer ‘had been

' ordered to be would up by a
Court, ' . :

i #.. The dispute invol ved legal isswes
which, it was felt, only a court
of 1aw would be competent to
decide.

26 licatious were withdrawn or
allo,v:cf ‘:o%: dropped and the Controller
observes that it {s likely that the reason
was that the insusrer concerned had met
the claim.

13 applications were decided by the
Controller in favour of the claimants and

only 3 were decided in favour of the
insurers,

12 applications are_siill 'pondltég with
the Controller. ‘ A

The small number of dlipates’ referred-

to, the controller observes, may be dus
in part 1o the fact that the provisions of
- Section 47A are still not sufficlently well
known, Even if allowance is made foy
“this fact, it maxt siil) be said that the

disputed claimp are certaivly few and to

that extent a comgliment to insurers.
However it is disappointing to note that
of .the 16 disputes that had to be adjudi-
cated, in as many as 13, the insurers were
found to be in the wrong. Owingto
Himited space it is not possible to give a
summary of all the cases, hul some of the
points arising out of the decisinus arrived
at by the Controller are. given hetow: -~

The si;\all nomber of disputes referred
to may be due in part to the fact that the
ovisions of section 47A are still not

safficiently: well knowa. Even if allo-’

wance is made for this fact, fv most stilt
be said that the disputed claims are cer-
tainly few and to that exteat a compli-
ment to insurers. However, it is disap-
pointing to note that of ths 16 disputes
that had to be adjudicated, in as many as
13, the insurers were foond to be in the
wrong. Owing to limited space it is not
possible to give & ssmmary of all the
cases, bat some of the points arising out
of the decisions arrived at by the Con-
troller are given belowy— :

. premium {s already in deposit the visk
on an’ assarance pelfcy ‘shoald be
desined to begid from the dute (unless’
Mtborwise provided. in the acceplapce.
-Jotter) of fsswe of acceplance lewer:
the date on which the premiuvm re-
ceipt is actually issued is immateiial.’

(b) Since the doctor who examines the
proposer does so as the ageat of ibe
.company and in the absence of any
regulation of the cumpany. that
no doctor should examine any of

- his relations, any plea that the
medical practitioner was a: party to a
fraud must be supporied by satisface
tory evidencs. :

(c) The provisioos of section 113 (4) (.)
of the Insurance Act are deemed 10
bave been properly applied in cases
“whers the Aotomatic Non-forfeliure

- Clause in a policy: contract provides

- 'for application of the whole of the

. available surrender valve to maintain
a_pulicy in force except where the
balance of surrender value s {nwa-
fiicient to pay one full instalment of
premiam.

(d) The death register is evidence ouly
of the date of death of the assured
and not of his age.

(e) Any defence that material facts ‘were
supprossed by the asswred eithar ia
the proposal form, petsonal state~
ment or declaration of health, must
be supported by proper evidence,

Capital Reconstruction Schemes

Sub-section (1) of section 6A of the In-
surance Act requires inter alia that the
capital of an insurer carrying on life insu~
rance buxiness shall consist only of ordina-
ry shares all having the same face valoe.
Every insurer whose capital strucimre was
not in conformity with this requirement
on 1st June, 1950 had 1o alter it by 3ist
May, 1953 by following either the pro-
cedure latd down in section 6B (1) of the
Insurance Act or the relevant provisians
of the Indian Companies Act, 1913.
‘This Department bax 30 far received under
the Insurance Act 25 schemen of capital

.reconsiruction; 18 have already been sanc-
':zonod and the rest are vndor,coul!dou-
“tlows : .

 (a)- Gesetally # tho amount af- the firat

|

COMPANY, LIMITED;
Head Office: *PRITHVI BUILDINGS”
364-366, Netaji Road,
;HAD_RASﬂ
issued, Subscribed & Paid-up Capilal . Rs. 15 Lakhs
Total Life New Business Completed in 1953 Exceeds Rs. 113 Lakhs
Total Assets Exceed .- Rs. 109 Lakhs
Tra’nsacts N '
" LIFE, FIRE, L:ARINE. MOTOR
L ) nd: : L.
. All other classes of Insurance Business.-
BRANCHES AND AGENCIES ALL OVER INDIA.
PRITHVI PROVIDES PERFECT PROTECTION
k ' /
“, v

'

¥ GENERAL ASSURANCE COMPANY, LTD.,
Registered Office: “PRITHVI BUILDINGS”
‘ Kempegowda Road,

BANGALORE.

Paid-up Capital Rs. 5 Lakhs
Total Assets Excesd Rs. 84 Lakhs
Transacts
LIFE, FIRE, MARINE, MOTOR

and
A\l other classes of Insnrance Business.

Central Office:  “PRITHYI BUILDINGS”
364-366, Netsji Road, Madras-1
Divisional Offices:
No. 7, Chitiaranjan Avenue, CALCUTTA 13.

No.-8, Agarwat Buildings, Connaught Place, NEW DELHI
T, B. Road, KOTTAYAM,

THE ASIATIC GOVERNMENT SECURITY LIFE &
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:;:‘wméi‘Vﬁi.loﬂ Jaauife]
‘Whlecky/ Widnlied M BALiA dudotliens plo-
htPor Wehontut dean'te him. | Hooahd
AT ANS CF IS S aadt ihe- mgenie by
Wodbwrtag: 2 Bave weally  bonourind
ARG VN “becatis whalover giory . they
il 5 only B giory of - ek o
“Hcifveionty rofloctollt th My purebw.  He
“puttieiinrly vefetroll - vo Mri Bhada’s
Wliorts to.atreugihon the Byanch Ofice - of
o Comphhy ik Bangature,
" He, alsg strossad the meed for more
autharlyy beag delegated 10 1he Branch
Mces, for by sp doipg she lnsmrance
:ml"ﬁl £an make the constituents, foel
that their needs are, met ag the woi and
promptly.  **National” can claim the
‘diwction ofrwovleg. de "(his Nreeeion
earlier than others. i i

FRIPori 1 0w 300 Yot 816 fach' that
ﬂnm‘(-lumﬁo foysiness dowe by
Sulise \Gompanics - is pmat] copsidering

>Shenlasiof dadia's ‘population asd oum-

Y ‘parbag the bustarss. done ia lndis with
Y dome 4 Constrhes Jike Canadla or o
WM Mbwasce being a fom ,of

KNP SETY S Y. | ;A.‘ Foao e . :
i 4 PR R VPSP 'd«‘:
.. Mir, Srintypay apsomgced 04 Chkigadybs

intention to purchase shortly s ‘atbe ‘P
S Saugaiord and. makp 3 imilding of its
own which will add 40 the. Y. of ibe

¥

S

_was all attagiion to the &uests,

M-8 B, Dotto henewed Ju Pakisia.
- .wmm% ‘swobace Wit ehe
“Brbol’ Prosiand, - Jslyin, Wsighy, Ghast

My, P.V, Natarajan, Colef Ashaipnt,

ot Atuddobesl mensmnmbat tatdes’ basesl

on Mwlim Adaits, compilied by Mx.B, B
D°“?.', ‘thof Medical Officer of the Police
po-op'b\‘b_taiy’b' Life Tnéuriince Boctely *Lad.
of Calcarta as pitiTtshid Fath wanknown
‘}p‘o’ﬁt‘cﬂ jouwrhai *"The Licerifata®® of
Ambata Cattontoents {Voiwmié 1Y, “No. 8,
Novétier “1983), have been actepted as
‘e standards for Musiim Risks by most of
the Lite' Asrurance Companfes and Pro-
vident Insuranch Socfettes in Pakistan.

Baceatly the Rikistaa Gonesal lasranae
Company Limind of Lakoty has aluo
sdopted . ¢hose tables as ‘standards bolny
wdvisedt by 4 Mearned Chisf Medies!
Qfficer, Khan Seltito De. A, A, Khaa, s8¢,

8B, B3, LRC.A; whe bas ¢omarked as
wader . .

““So far as 1 know this is she first
original work on the Blood Pu;;ln.
Heighta, Waeights, Chest and Abdomina)
measurements of Muslim Adults recotded
on sound ssatistical hasis. In the absence
of anything hetter 1 will advise that these
figures should be adopted as ow snudq:us
{a {nswrance wark*’. o

T M Potte weels o MNedection te our
ﬂ*u Hotn e n:an/ertvoned coutribn-
Wor 8o shisgaper die ds ‘widely seagpeted Sor
-bds deap-orndision.  Hie. Blood Prespars,
-Hepbght, Waight, ; . Ghert and Abdominal
.meneuramoni aables based on 10,000 Indian
443ls & remale Blapd Pressure table based
923,000 1ydiag fomales hivp been lcéoﬁi;d
A8 b standards for India snd peblished

losuravice, "Mr, Dolto has enjoyed & .
“ter Of & cantary of ma’tud!t;“g y'upﬂg;tn
To the Hell Uf st eat M nisurwaee. Mis
“WiitIng' trave' enriell Wte dwsbtoustona)
‘Spprovimtion. His'werks Save ddresdy been
cogained by tbe Govermmensof she Unéen

of

RIS T VY

§n al) the dead¥ag books of referencs on,

to 0 MBS Mew - Duniness Sgures.:: i mmmwm&m
T S LT ORISR TR TR .mug‘o-tu"'“?.“ m, ﬁ;w“fn
Rejsie Mhsh . Muthis Goas or.of » Chisl-

Wew Tundia Awivanes - - 199 M. ’
Hindbsthan Co.bprtive18¥8 ', 1
'.‘m m.‘“ : 82 v b swl
Shatet 1vseranoe - 448 4 <F
Bombay Mutaat Lie - 48 » e
Vhaind ndieLite IR L REEREN YR
Lakshmi Insurance ... 3°52 -~
Empire of India . 322 "

* Indéstrial& Predentialaverd -

Westors India Life ... 2-%6 ”
Genetal Assurance . 2°90 ”
Dew Asiatic e 3°0% v -
M m * *ve 3"‘ : 'l“
National Indisn e 2048 v
Aughra Inverence ... 1772 ”
Calcatta Insurance 84°5¢ Lakbe,
Now Guardian of India 52°5 .
Bopular Insurnpcs . .. 3186

. Mz, A. S. Arsnha of the Jupiter ﬁaw oral
inemeance Co., Lud., of Bombay, has joigad
the Popelar 1nsurance Ca., Ltd, of Maon-
o Secretary of their Bombay

© galore as th
Branch. .

Wow Grent Fasurewes Oo- of Indig Iad.
$:i C. G. Das, who was lately com-
pected with the ‘“Eastern Life™ n@ ﬂ_“
“Hylerabad Unlted®® earter, Was beéen
appointed by the New Great fnsurance Co.
‘of India Ltd., as Life Soctomy at the
Madrio Brauch, Ms. Tas bas the advan-
nge of good family and social coanections
‘and, {tishoped, bo would do kis best t0

" allv 4he dulonests of the i nstitution,

Midlend Tasarancy Oo., Lok
mgﬁd Offop Building Opened

PR |
LRS!
it 1

on a seven grouad plat 4.11 . Moupt Road,

" Ipaney Hasd Ofice bulidiag, pu, AP .

Asd:on the Y04b. Marvghe:: Tha building
Joam boan . coneiyetert: 848 o8t 10 M-
440,000, Thoxe mas 8. \ige utipacaef
prominent husinpesmen, Gavingt Mininees
and ptherg. - i i otree S das

I S IR TP SV N S

On tha-occasion was aavelisd (he .pror
traits Sir M, A. Mmsbia m-‘ﬁwﬁ
Sabtamasiysim,-:: :Finsace Migister wf
Madras, and Mr. K. Veaktaswamy Nsids,
Minister for Migde Religioms Eadowments,
by De. P V.. Chardap, Mo K-, Raisram
Naidu, Miuister for Local Adminipiration
and Mr. M, A. Mpoigkavels:, Nejcher,
Rovenus Ministor rospectipmiy. , Sis. M-
Mathja Chattiss diseibuied wipas 10 the
winners in busipess competitipps.

iy T cimmel to. o raE wOu

- Myohe Vo Thyagareis, Gesepal. Mo~
as.80d ax-oficke Disaciety. anid In.she
18 yonss singp Ats dncopiion I, 4985, She
company, had made Aptbafaciory. progEses
and afrer the last yaluptien. ip 4953 fer
the biganial .pesriod 1951 and. 4943, e
compapy had daclarad » Lopus of Re.
12-8-0 a yoar for_a thamsand .S95 whale
Jife policies amd Re. 10 a yawr for 2
thousapd for andowment paliciay, It was
of pargicplar significance to thom bt Sir
M, A. Mythish Chettiar had consented to
opan the now bullding, for, as Chairman
for four ysars, he gave the company his
valusble time and enabled it to #ah:mgqh
by bis counsel and guidance. . ‘

“The Raja of Chetttusd, declaring -the
building open, paid a tribute to -Me.
Thyagarajs {asohip .‘high  iptegrity and
and mesagerial: aplltsy’’s  Spepklng of
the-impogtapce of inappance in the Jife
98 $ha pacple,, Stz M. A. Muthjab Cheitiss
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xistenve has placed constant emphasis on quality.
ent of size has been secondary to quality and safety.
However, the company has grown big in size, husiness in force bas now
soared to the most spectacular growth of Bs. 7,00,00,000

We are happy to step into the GREAT SIZE but faithful
to sound principles of Insurance Underwriting has brought
far more precious than size,

—THE ATTAINMENT OF STR.ENGTH—

adherence
us results

Business in Force .. 'Rs. 7,00,00.000
Income aes Rs.  460,00,000
Assets . .. .. Rs 1,60,00.000
Claims Paid «  Rs. '55,00,000

In 1954 WARDEN and its friendly 'Q:}Sup of-Insurance Companies have planned
extensive development of its Business on a nation wide

: scale and persons with
experience will find it to their advantage to ir’\ves'tigate regarding the héraﬁve'
opportunities available as District Managers,- Superintendents or Chief Agents in

»

various cities and towns of India, .

WARDEN'S FRIENDLY GROUP OF !NSURANCE COMPANIES‘
1. London Guarantee & Accident Co., Ltd.
2. World Marine & General Insce. Co,, Ldd.

- 3. Union Marine & General Insce, Co., Ltd.

‘4

OFFICE

WARDEN INSURANCE COMPANY, LTD

“WARDEN HOUSE "
: Sir Phirozshah Mehta Road, Fort, Bombay.
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