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Srikakulam Branch

On 16-12-51 at 2p.m. in the Post
Office, Srikakulam. a meeting was
convened under the auspices of
Sri Theeda Apparao, President, The All
India Postmen and Lower Grade Staff
(R M.S )Union,* Visakhapatnam District,
Branch in chair and the following
resolutions are moved and unanimousely
passed:

1. A branch Union with the name
< The All India Postmen & Lower Grade
(R.M.S.) Statt Union” with Hsad quer-
ters at Srikakulam, for the benselit and
common cause of the postmen and
Lower Grade Stalf ot the oftice of
Srikakulam District.

Election of Executive Members :

2. The following members are
unanimously elected as the Executive
Members of the Srikakulam District
branch.

1. President:—Sri ] Ramanna, Srika-

kulam

2. Vice-President :—Ch. Suryanara-

yvana, Ichchapurem

3. Secretary:—Janab A. Rahiman

Khan, Srikskulam

4. Assistant Secretary:-Sri B Neelai-

ah, Srikakulam

5. Treasurer:-Sri N. Gunnaiah, Sri-

kakulam

6. Auditor:-Sri A Krishnamurty. Sri-

kurman Branch
Office

3. The following members are un-
animously elected as the working Com-
mittee members :(—

Sri P. Venkataswamy, Sompela

i.

2. ,, Y. Sanyasappadu. Palakonda.

3. ,, E Babu Rao, Kasibugga.

4, ., P.Chellaiah I, Tekkali.

5. ,, L Jagannadharao, Mandasa.

6. ,, Balasa Satyanarayana Parvathi-
puram.

7. . L. Ramulu, Akkupalli.

8. ,, A. Ramaswamy, Amada- lavalasa.

9. .» M. Appalaswamy, {Calingapatam.

10. Janab Abdul Jabbar, Naupada.
11. Sri P. Dallaiah, Pondur, Visakha-

patnam.

4, The subscriptions and donations
collected for the branch should be
deposited in the Post Office Savings
Bank by opening an account in the
name of the above Branch and operated
by the Secretary and the Treasurer. The
Post-Master, Visakhapatnam should be
approched for necessary sanction.

Lower Grade (R.M.S.) Branch Union
. S. R. C, Egmore. Madras.
General Body Meeting

A General Body Meeting was held

on 2-1-52 at the above premises and

_the following persons were elected

unanimously to conduct the Union.
President: Sri Vasudeva Mudaliar
Secretary: . A.Chinnappa [
Treasurer: ,, Parthasarathy, '
SIRKALI BRANCH
Following office bearers were slected
for the year 1951 & 32.
President :

Sri S. N. Gnanasambandam Pillai.
(President Panchayath Board & Dis-
trict Board Member & Mirasdar).

Vice Presidgnt :

Sri K. Pakkiriswgmy Pillai,
Postman, erkah

Secretary :
Mr. A. G.Abdul Wahab. Mail Peon.
Assistant Secretary :
Sri R. Vijayarangam, Fostman.
Treasurer :
Sri D. Subramanian, Postman.
Auditor : - -
Sri R. Ramadoss Rao, Postman.

Members of the Executive Committée :

" Sri R. Bashyam Naidu, Postman, A. K.

Chatram,

»» Parthasarathy Chettiar, Postman,

i A. N. T. Puram,

~",, Kalliappa Padayachi. Madanam,
".,* N. Thirunganam, A. R P. Sirkali,
+ Katta Padayachi, Runnar, Sirkali.

. malcontents as
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- Most Deplo'mbf ,,,,,,,, '
L IKE disgrntuled  Politicians Jjoining the U.P.T.W. Union and de-

crossing the floor of Legislative
Assemblies some members who get
defeated &t the elections desert
our Union and join the U.P.T.W.

Union along with their followers.

The constitution of the U.P.T.W.
Union permits Postmen and ClassIV

serting their own Union.

To better our lot we struck work in
1946 and we got a concession from
the Government that a Postman or
a Cla-s [V servant may be promoted
to the clerical grade by means of a
simple test and when he has put in

fficials bein
o d ¥ HES DS A EEI  PRD TS RO D, 011 year’s con-

admitted  as
members and Q

¢ Tl«e T‘)odmen Hem!d “

A tinuous service
in the clerical

we have there- Wishes grade he may
fo.re no quarrel A L\aPP}I and prosparous New Year’ and be confirmed.
with them over PONGAL This hard
this issue. The T

U.P.T.-W. Union
has not only
enrolled these

wT palIry

all its 5\1‘35@’.})&’5
And

Tl'\a Mamhen’; of 'Po;{men & L. G

cession has
now been with-
drawn by the
Government.

b
5
6 earned ¢ o n-
d
G
:

members % but ’ ('RN\-S-) S*a” Provincidl Onion, Madv’a;, é The reason is

also started a
separate bran-
ch for the Postmen and Class
[V. Ofticials atleast in one
centre. We congratulate the U.P.T.
W: Union for its ordanizing ability
but we ask the seceding members
whether they really feel that the
interests of Postmen & Class 1V Ser-
vants s

X + LI+ DA TI L IR DT SR X

served better by their

not far to
seek. The
Clerical Statf could not tolerate
the Postmen and Class IV Servants
being Class Il Servants. An insi-
dious propaganda was carried on
that the Postmen promoted Clerks
were worthle that their pro-
peitigiency in the
e'* Gsygrrment,
®
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like a drowning man, catching at a
straw, readily yieled to this propa-
ganda and withdrew the concession.
The result is that the Postmen and
Class IV Servants have now no
chance for promotion at all except
when they pass the S.S.L.C. Exami-
nation or when they pass an open
competitive examinaticn both of
which they can never dream of. If
Class Il Servants cannot give a
helping hand to their own fellow
workers to better their lot we ask
what earthly use there can be for
Postmen & Class IV Servants joining
hands with them in the Union.

There are talks of merger and
there are some sincere workers like
Comrade Ramamurthi, AIl I[ndia
Secretary-General of U.P.T.W. Union
who will risk his all for having one

‘ntle Union for all grades of Postal
& lelegraph Employees in India.

We quite appreciate their motive.
RIS there be a real Union of
F&“between a worker getting a
monthly pay of Rs. 35 and another
Rs. 170. Can there be a real Union
of hearts when the latter treats him
not as a comrade but with contempt
as a mere Coolie. No, there can be
no real union. until the status of the
former is substantially raised.

The main object of having a sepa-
rate Union for the Postmen & Class
IV Servants is to improve their lot.
It the Clerical staff gets a minimum
pay of Rs 60 the Postmen & Class
IV servants should gat not less than
RBs. 55. It the clerical staff get a
maximum of Rs. 170 the Postmen &
Class IV servants should get not less
than Rs. 165. Tiil this goal i» reach-
ed the Postmen and Class iV Ser-
vants should have a separate Union

ot their own and, thes j
any union of (g

il

ask them to sponsor a demand
through the U.P.I.W. Union for a
scale of pay for the Postmen & Class
1V Servants on the lines indicated
above and see whether that demand
is approved by their All India Union.
Otherwise, their act should be con-
sidered as most deplorable and
sooner they quit the U.P.T.W. Union
the better will it be for all con-
cerned. :

Postmaster-Generals Special
Circular No. 42

Dated 1~1-1952 Madras-2,

I have great pleasure in conveying
to all members of the P & T fraternity
working in the Madras Circle, my
hearty greetings and best wishes for a
happy New Year. I take this opportu-
nity also of reciprocating the good
wishes conveyed to me by several indi-
vidual co-workers in the Department.

We can all look back with pride taa .
year of hard and good work in the °

service of the public. Let us now
pledge ourselves to even greater endea-
vours in maintaining the glorious tra-
ditions of the Depdrtment.
(Sd) C. V. RAJAN,
Postmaster- General,

Trivandrum (R, M S.) Branch
A General body meeting was held on
23—12—'51 at 6-30 p.m. at the Record
Office premises under the presidentship
of Mr. K. M. Mathen. The following
resolutions were pasred unanimously,
Rescfution 1.—In view of the' fact

that weekly off is a legitimate right of -
the Officials, it is unanimous'y resolved -

that the weekly off hitherto enjoyed by

the Class 1V officials of Trivandrum' -

Stg. Mng. Set may be revived immedi-
ately.

Resclution 2.—In view of the pres-
sure of work in T—17 section between
Madara to Tenkasi and vice versa, this
union resolves that a subsidiary
Class IV may be sanctioned between
Madura and Tenkasi. s '
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Pattukottai Branch Union 3rd Annual
General Body Meeting

3rd Annual General Pody Meeting of the
Pattukottai t'ostmen Union Brarch was leld
on 16-12 51 at 2 p. m. at the Buys' school
under the Presidency ot Sri O A. Narayana-
swami iye, BA. B.L. tresidz=nt, Tanjore
District Peos'men Union,

After prover Ccem. £lagriswam:, Trichy,
unfuried the Natior sl Flag He ssid that we
We:e public se.vants and that we shoula be
faitntul both to tre Departn.ent and the
Puolic ai.d rerder ou' services ioya.ly

Mr. K. M Vellaswam Pillai, Secretary,
Mat- urai and Ramnad District Fostmer
Unior, reisted the Uricn flag  He s:id th-t
Khaki ¢ lour signitied that we were seiving
tne D .pa:‘ment without any s rt of g umbiing
and the Res ccdeur tre Urity amongst us
For redressai <t cur g evirices he added
t-at we -hould unile togetrer under the
Union flag and wag- a fignt with tr e Depart-
ment i r the ameliorsticn of our plight.

S5'iP.J cann-then, Vice Fresident, Trichy
Bra:ch ‘tos'men Unwon, irsucurates the

‘onfer nce.  He saia thet the Uriin strive d
fr te supp 1t of cne ard 1l fer the
ra-ressal ol iheir grievercrs He nvit d
all > wiichivar ¢ mmugity or ciead trey
m:g .t bel v g, to serv- il'e ¢ use ¢l p itmen
and te tow=r G ade Staffe He said 1 at
they were having nogrery ‘erders o te
was awv - re that they were attacked «~8 bavir e
albance with ‘o btice] paries. ey w 1.
ever crepar-4 t-erand that irial ond vindi-
¢ ‘= their he cur. He sappecicd to the

me:' rste r:1 <11l s @eIVICES ULLSWELv-
ina'y and h-ve wu'v ornd unity” as their

mo to

Si O & Na‘avenasw.mi iver, Pr.cdent,
“ari01e us'rict Posmer Baich Unor vwho
presid-d  ver tha m--tirg said that thor
Unisn was foundert 33 yeats 8go by eminent
I+ -ers and nurtur d by their sucress: rs  He
felt extremaly happy that such a Union was
functinirg  scerrding to  the Founders'
wis =3, He was extreme'v happy whren he
neoced troat they did rot allign with ery
volitical grrtr and they follcves the gelden
woiag that came from the hps of their

leaders- He knew that mos. of the members’
gri-vences tema.nied  unredressed. hLe
edvs-d trem to ca:1y on their ag:taion
step by step taking into consiceration the
fina: ctzi pesition ¢t the Government end the
ditf cu 1res of the Cerartm:r1  in h:s career
as Piesicent ¢t the ianj 1e Di:tiict Brench
Urion for so many yesis re hed seen that
members ¢ mplaired to the Unicu of chenge
of keats as one c¢t their grievences This
would no* coustitute & g ievence it change
¢t bes's was mace only in the interests of
the Depa 1t ent Tieir  Surerintencent
Mr. T V:nkatesan, was a nic= gentleman
an+ he h- ped th«t he would ccme forward
to redress 1:eir gri- verces s far as possible.
He exhcrted 1t € members to support the
Uni n heart and scul

Sri G Subbarcyalu Naidy, Secretary of the
Tanj re District F ostn en Unicn unveiled the
portrait of Sri V G Dalvi But for im, he said
t~at the All India Pcstmen & L G 'RMS) & taff
Unjen wou < not hzve rizen tc the present
positicn  His motto was 10 sectre justice st
*1he hands of the G ‘veinment by negotiaticn.
Ha had beon their leacer for the last 25
years. He apreeled to the meirbers to join
tcae t-er and st ergthern Mr V. G Dalvi's
h risto wage an effective f.ght with ihe
(evernment He refe red to scme of the
mischirts «f the inspectc:s who tried to
trireaten  the menlers to cease their
mem' ersh p from the Pestmen Unin ~nd join
as m-mbes in the U.P.! W, Iranch Ve
sl o critich = the glueirc dispacity p evails
i, g in the trertment of clerks spd Lewer
Grade Stoft Btk o/ d sem- responsibililies,
he zai1l He appealed tc the members to
suppert the Unon finencislly withcut which
it was ;m1acticakie to in‘ervew the Post.
mester-Gerere] and  co to D -l1hi to have
discussicrs with ti e Lirecter-General and to
join deliberaticns with the repiesentatives of
the other Provincial Unions,

UPT W?

Sri P. M Krishnan, G=neral Secretary, Pro-
virefa! Union Madras, s=id tfst two years
ago te had been to Drlni for the Executive
Committee Meeting of their All India Union.
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One evening he wis just procceding towards
C.T.O. where the meeting was scheduled to
take place and he took the route round the
Secretariat. He was suddenly taken back
wnen a car driven by Sri Krishna Prasada,
their Director-General, Head of their Depart-
ment, stopped behind him He beckconed to
him to get into the car and gave him a seat
by his side. All elong the route the Direc-
tor-General had been making . nquiries about
the wellare of their Beloved Leaders Sri
V.G. Dalvi and Mr T.S. Ramenujam. When
he reachsd the destination and got down
and thanked the Director-Gereral for the
kind lift he gave, the Director General humo
urously demanded the bus fare, and went
away with smiles in his tace. That act of
kindness extended by the Director-General
would ever remain green in his mind. [t re-
minded him of the aifection Pundit Nehru
showed towards children. This he pointed
out as an evidence to prove how kind the
Head of the Department was towards the
Lower Gradae Staff. This incident they could
not forget easily. He admitted frankly that
he had not done anything to Director-General
in return. In the recent interview their
representatives had with the Hon'ble Deputy
Minister, he accused the Director-General in
his very presence that he had ignored many
of their moderate demands th- important of
which was augmentation ofstaff. Similarly
they had found fault with the Postmaster-
General, Director of Postal tervices and
others despite the fact that they had done
justice in many a case. [hey in return,
instead of getting oifended, blessed the
Unien long life and strength.

Recently their Postmaster-General Major
C. V. Rajan, B. A.,in his inaugural address
of the Chittoor Branch said that the Postmen
union was started by eminent leaders and
was well founded He added further that
some. might be ignorant of the good it
rendered to them. He appsaled to them to
lend a helping hand to the Union and
strengthen it The speaker rather felt ashamad
to see that some of them who were in the
darkness did noteven care to have an idea
of the Union. Few felt satisfied if their
demands like confirmation, incresse in D. A.
eic , were favourably conceded. A few, if
they tailed to get redre-sal of their grievan-
ces by the afforts of the Union, indulged in
false .propaganda about the Union. That
would create only disunity amongst them
with the result that the Department would

take advantage of that and might even try
to oppress them. He took that opportunity
to appesl to one and all to stand united and
achieve their many grievances stil] unsolved

The Postmen Union was the first of its kind
astablished in their Province. He therefora
ence again appealed tc them to strengthen
it. Their Postmaster-Geneial was encoura-
ging them and their Union whereas some
Inspectors and Sub Postmasters afraid of
their Union and its strength adopted ail
possible means, some even used their official
power, to cause a split in their Union to sup.
port the U.P T. W. That was really most
lamentable That should be protested and
condemned with 8ll the powers at their
command.

Their brethren in UP T,W. were disrupti
their Unity. He wanted to ask them pv:glaqt
they had done to Postmen and Lower Grada
Staff on their rolls, The U P.T.W. (then [. P.
T.Us) wes not even sympathetic when the
postmen struck work in 1916 Instead they
co-operaied with the Depsrtment to put down
their agitation At the strilke settlement the
Postmen Union secured reservation of 50%
clerical vacancies to be filled up by promo‘:
tion of postmen and class iv servants. Their
U. P T. W. brethren adopted all means fair
and foul to urge on the Government to with.
draw that concegsion and consequently the
Government had indirectly presciibed stiff
examinaticns to whittle down that concession
In some P.O.s where sorting postmen wero‘
not employed, sorting work was being per-
formed by clerks. <They objected to that
practice to the U.P.T W and asked them to
write to Government to stop that practice at
lea.at as a token of frisndship for their sister
union. Nothing had been heard from them
so far in that regard. Jhat had resulted in
the stagnation of senior postmen in the post-
men cadre as there was no scope for promo=
tion -to higher cadres If he might be
permitted to say he might emphatically add

that the UP T W. was an impediment to their .

progress. [f they really had in their heart of
hearts the interests of the delivery staff why
not they urge on the Government to classify
all the Postal Workers as indoor and outdoor
workers instead of clerks and postmen as in
foreign countries and treat both the workers
equally in all respectss They could not
expect such a generous attitude from them
until and unless they undetstood their suffer-
ings and felt that they were the members of
the same family. Because of their ceaseless .
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efforts ond agitation they had acquired some
privileges from the Government which had
been made applicable to all classes of
workers. The U.P.T W, should stop disrup-
ting their unity and every postman and
class iv servant should remember the old
saying that sheep always believe a butcher
and sheer the Union. The opener of the
meeting had suggested that they should not
have alliance with any political party. Even
when their country was ruled by foreigners
they used to have some eminent congressmen
s their Presidents as they had a bsliet that
only those leaders could lead the members
in the rignt path in their fight with the
Government Similarly they were having
Sncialist Leaders as their Presidents aas they
were equal to Congressmen in capacity.
That should not be misconstrued as having
_ 8 political alliance with the Socialist Party.
* An alien Government did not increase their
pay just because they had Congress Leaders
as their Presidents. The Union had pleniy
of hopes tha' when the Congress came to
power the situation would change But to
their misfortune the situs "»n had wcrsened.
Not ouly had their demr .d for an increase
of basic pay been turnea down but also their
legitimate demand for pay for the strike
period. That was most lamentable.

The Chairman referred to the good guali-
ties of Sri T Venkatesan, Superintendent of
Post Offices He trusted that he would
continue to be as good as before and help the
poor Lower Grade Staft. They happened to
write at times rather svehemently to the
Superintendents as they had a firm belief
that only on a representation of the facts of
the. case in a true colour justice could be
expected of the Superintendents. The
Departmental notes on cases wers always one-
sided and light had to be thrown on ,many a
case by the Union to get some of the orders
rescinded. Even Sr{ Bhima Rao Retired
. Postmaster General said once that he came

. 1o kn »w facts fully only on :eading the Unions'
* representation.  Regarding change of beats
Gri Krishnan said. that it neither he'ped

the Department . nor the public as frequent.

change of beats tended to_creaste only
" troubles like misdelivery, inconvenience, etc.

He ongce again brought to the notice of their -

" rethern that the Union was started 35 years

“ago and that it had survived many odds
" during those years by their sacrifices. He
‘ d trusted that the members would

hopad an
. centinue to give their utmost support and

work for the Urion in the same spirit as ever
before for their own good and for the future
generations of postmen and class iv gervants.

Sri T Venkatesan, B.A., Superintendent of
Post Offices Tanjore Division who spoke after
Sri P. M. Krishnan, said that he was giving
tuition to some of the class iv officials to im-
prove their standard when he joined the
Department. He was ever prepared to help
them and his sympathry was with them
Workers' co-operation was essential for tre
smooth running of the Administiation he said.
He also added that the reputation and the
good neme of the Department was preserved
only by its workers He expressed his
willingness to discuss with the Union Office
Bearers at any time the grievances.

Sri N Muthukumarsswami, President, U.P.
T.W., Pattukottai Branch, stressed great
importance on unity and eppesled to them to
give up infsriority complex and work for the
common good. : ‘

Janab Syed Razack, Secretary of the Pattu-
kottai Branch, proposed vote of thanks.

Afiler tea the gathering dispersed peacefully

The Conference wes attended among others
by Sri T. P. Gopalakrishnan, B. A., Inspector
ot Post Offices, Postmaster.

RESOLUTIONS

The following resolutions were adopted
ynanimously :—

' Resolution 1: As no examination was
held for the promotion of claes iv officials to
the postmen- cadre in this division in 1930
and 1951 several class iv officials, by virtue
of their service, experience and educational
qualification, which was below 11l Form Stan.
dard have stagnated without promotion for
years. When such is the case, the recent
orders of the Government granting promotion
without examination to class iv officisls who
have passed 11l Form from 1-6-51 have resul.
ted in the senio officials who have not passed
ll1 Form feeling frustrated and aggrieved.
Their grievanoce is poignant.

(a) The fact that the prospects of premo.
tion to postmen cadre were more bright when
they were recruited, the new concession is in

_a sense breach of contract on the part of the
Department; '

(b) The kneowledge that they were not
called upon to appear at the tests held in
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1950 and 1951 on circle basis in other divi-
sions and due to the fact that the Government
was more anxious to provide for ungualified

‘outsiders ;

{c) The dates of their confirmation in the

class iv oadre itself were being delayed even
when clear vacancies were available on
‘account of the Government’s ruling that the
vacancies must aot be tilled pending the
disbandment of Salt Department, class iv
officials ;
" (d) If they had sscured confirmation
earlier in the existing vacancies, they would
have chances of passing tests held by tne
Sub-Divisional or L. S. G. appeinting euthori-
ties before 1950.

In view of the above greivances this Con-
ference requests the Suparintendent of Post
Oftices, Tanjora to take up the gu=stion with
the Postmaster-Gereral and arrange for at
least twq tests to be held to all classiv
officials in this sub division or division and
fix the seniority in the postmen candidate
list ‘according to the date of passing such
examinations bsfore giving effect to the
recent Rule that only IIl Form passed candi-
dates should be appointed as postmen. ‘

. Regsolution 2: This Union has been
requesting from 1948 that additional post-
men and Lower Grade Staff must be appoint-
ed at the following places :—The Superinten-
dent is requested to recommend to the
Postmaster-Geperal, to sanction them.

Runners: Ottangadu to Siruvanviduthj
Orathangadu to Kottaitheru
Arantagi to Silattur.

Mail Peons : Peravurni, Madukkar and
Adirampatnam,

Postmen : Ediayathi, Silattur, Avanam
: ' Merpanaikadu. ‘ erumangs-
lur, Subramaniapu am, Kot.

teipatnam, Kattumangudi.

- Messenger : Arantangi, Muttupet.

Resolution 3: There is a circular that
70 per cent of Field Sarvice candidates in
Civil Department must be contirmed (D' G.
Circular No 30 Monday, the June 44) Accar
dingly it is requested that the Ex-Servicemen
may be confirmed.

" Retolation 4 Al postmen and Lower
Grade Servants working in every village are
gutfering a lot "without houses '
Government is reguested to build houses’
for them and recqver the rent: sccording to
the pay of the officials. Uniil the houses are

So the.

built it is requested that some advance may
be given to build temporary houses in the
fields belonging to the (éovernmont. This
Union requests the Hony. General Secretary
of Madras to take .up this matter with the
Labour Officer who is now in PM.G's Qffice
for house construction.

Resolution 5: (a) There is a Rule that
the postmen must carry a weight of 800 tolas
and the Lower Grade Servantsover 14C0 tolas.
But the caps supplied to them are not in a
position to bear the weight. So it is request.
ed to stop the supply of caps and supply them
turban cloth as before. S

(b) This Conference strongly protests
against the rule that the postmen must carry
over 800 tolas ang the Lower Grade Servants
over 1400 tolas and' requeste the Gevern-
ment to reduce the limit te 400 tolas for
postmen and 800 tolas for Lower Grade Staff,

Resolution 6: The coats supplied now
are not durable. Moreover the colour fades.
So it is requested that Khaki cloth of good
texture and colour be supplied and stitching
allowance be given so that the officials may
stitch the coats and trousers according to the
individual measurements but in conformity
with a desion to be prescribed by the
Government. ’ ’

Resolution 7: (a) The Umbrellas sup- -
plied now are of no use during rainy seagon.
Therefore it is requested that rain coats mey
be supplied in replacement of Umbrellas.

(b) Umbrellas have not been supplied te
this sub Division for the past two years. It is
requested that this may be supplied withoyt
further delay,

(c) Without any protection the runners
are bringing mail bags ‘drenched in the rain
during rainy season.' It is uncivilized and
inhuman, Therefore it is requested thet rain
coats may be supplied to them ‘f‘”thw'it}x'. ain

Resolution 8: (a) It is requestad that
the appointment of E D. D. A atiar abp ishing,

posts of postmen in the depsrtment may be
_stopped. .

(b) This Conference requasts that the
opening of branch offices may be stopped.

Resolution S: It {s demanded that
postmen may be given washing allowance at:.
tha rate of rupees 2 per'month. e

Resolution 10: This Conferenace, -
Herates the demard of strike period pay, L
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Resolution 11: This Conference de-
mands promotion of postmen as clerks to the
posts detailed in letter No. A-1/51/L. Dn.
Clerks dated 11-12-51 of the Hony. General
Secretary of A.LP. & LG. (RM.S) Stait,
Madras, addressed to the Secrotary of the
All India Postmen Union.

Resolution 12: This Conference de-
mands overtime allowance for mail peons.
L. B. Peons and runners working on Sundays

Resolution 13: It is demanded that no
iv class official should be directed to attend
to sweeping and dusting work. This con-
ferance regret to hear that in Teppakulam
P.O., class iv sarvants are ordered to sweep
and dust and requests the P.M.G to enquire
into the matter and stop this without delay.

Resolution 14: This Conference gives

- authority to the Secretary of this Union to

incur all expenses for satationery, eto.
for 1951-52. .

Resolution 15: [t isrequested that one
of the four postmen at Pattukottai going to
the Nadimuthu Nagar P. O. to bring remit-
tance may be relieved of that work.

Resolution 16: The following are elec-
ted as ~ifice bearers for 1951.52,

President: Sri P. S Swaminatha Iyer,
BA,BL

Vice-President: Sri§, Baji Rac..
Secratary: Sri K Radhakrishnan,

Joint Secretary : "Sri D. Natesa Pillai.

Asst. Secrotaries: Sri S. E. Lurduswami and
Sri R, Subramania Pillai.
Sri ] Munuswami Naidu.

Janab S. Syed Razak -
~ Committed Members:
Sri N. Sundasramurthi, AR P,,
» S. Ramachandra Rao, P.T.K.
,, A.Somu, A.T G.
4 S. Somu, T.T.P.
., Ganapathi Piliaj, P V.1
R.M.S. T. Dn., Erode.
The following were elected as office bearers

Treasurer :
Auditor :

. for 1952 for the RRM S 'T. Division Branch,

Erode, at the General Body Mesting held on

. 15th December 5.: .

Sri R. Arumuga-Mudaliar, President.
.+ S. L 1 Dirviyam, Vice-President,

-

Sri K. Pongayya Goundar, Secretary.
. S. Nadimuthu, Asst Secretary
, N- Srinivasan, Treasurer.
.+ V. Mariya Joseph and
,» A. Rajamanickam, Auditors.

Executive Commitiee Members

Sri R. Parankusam Reddi,
., K. Arumuga Gounder.
,,» Ravutha Gounder,
Janab Mohemed Ismail,
., Mohsmed Abdulla Khan,
Sri Mayand: Pillai,
,» X Annamalai,

From ‘
The Postmaster-General,

T Madras Circle. Madras-2.
o

The General Secretary, All India
Postmen & Lower Grade Statt Union,
Madras 1.

No. TFIJZ 50/SPL Madras-2 d] 3-1-1952.
Sub.: The accompanying is forwarded
for information.

(Sd.) s
for Postmaster General.

DA:

Copy of Memo No. TE. 28-3750
d/ 29-11-51 from the Director General
of Posts and Telegraphs, New Delhi.

Sub.: Rate of task work earnings for
delivery of ED. Articles by
the Task work messenger in
the Telegraph and cther
Combired Ottices, wherever
task work system exits.

This office endorsement No. TE. 28—
37,50 d/ 29-12-50. '

It has been represented by the various
Head of Circles that the existing
standard laid down in para 3 of Govt.
of India Ministry of Cemmunicatiens
Memo. No. TE. 28-37/50 4/ 31 -12-50, for
determining - the strength of task work
messengers {or delivery of Express
Delivery Articles is high and does not
admit of the employment of a suificient
number of messengers required for the
work and thus impedes the delhivery of
the Express Delivery -articles. To
improve the position it has been intsr
alia suggested that the standard should
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be lowered. This proposal has been
given a careful consideration and it has
been decided not to revisa the present
standard.

The President has been pleased how-
ever to decide that Taskwork Messen.
gers may be empleyed on a voluntary
basis (&s in the case of late fee work)
on Sundays on other Telegraph holi-
days and paid at an enhanced task work
rate ot 12 pies per E D. articles as
against eight pies which they get during
their normal duty hours Each messen
gers should be given 15to 20 E.D.
letter to be delivered.

These orders will take immediate
eftact.

The expenditure involved in the
sanction is debitable to the head
« Allowances. Honoraria etc.” in abas.
tract K or J-II as the case may be, and
should be met from the sanctioned grant.

ALL INDIA NEWS.

From
All india Postmen & Lowor Grade
~ (Incl. RM 3.) Staff Union
No. AM.,8/51 Bombay D/ 22-12-1951.
To i
" 'The Hon. General Secretary,
Madras Provincial Postmen &
L. G. (Incl. RM.S.) Statf Union,
Madras.
Sir, .
" Subject: Maximum weight of mails
to be carried by special
e parcel Mail Runners.
. Ref; Your No. A. I./51d 9-10-51,
- The question raised in your ahove
cited lstter is of All India importancs.
It is. theratfore, requested that the same
may kindly be taken up for discussion
in the next Session of the All India
Conference. l may, however be noted
that the rule cited by you isnot absolute
jnasmuch as that the Head of a Circle
 has discrétionary powers to reduce
the maximum limit ot weight of mails

to be carried Ly each Qbacial Parcel
Ma:l Runr}er on lives that pass through
hills and in special circumstances.

Yours faithfully,

(8d.) V.. SATAM
For Hony. Secretary.

——

Copy of D. G's Circular .
No. PE. 44.3/51 D/ 24-9-51,23&5?3
to All Heads of Circles.

Subject : Sanction of additional statf
in connection with the grant
ct weekly off.

~

In inviting attention to this Office:
Memo. No PE. 44-3/51 Pt. d/19-9-50 °

the Director-General wishes to empha-

sise once again that additional steff in

connection with the grant of weekly oft

should be sanctioned, where justified.
(Sd) ———

Asst. Ditector-General.

——

Copy of leiter No D 2-6/51, dated New

Delhi, the 5th November, 1951 trom the

D.G.P. & T. New Delhi to Al] Heads of
Circles.

Sub :—L_iqht arrangements for exa-
mination of seals on mail bags.
It has keen decided that :—

1. All  Deparémental mail molor
vehicles used tor the conveyance of
mails will have electric light fittings at
the rear so that the mail peon is able to
examine seals when the exchange of
mail takes place. *

2. Post Oftice buildings witll "have

electric light points at the apot where
exchange of mail bags takas place so

that the statt concerned can. examine.

seals on bags before taking their deli-
very. Where eléctricity is not available
and exchange ol mails takes place after
dusk. a lantern or kercsane lamps will

be provided. :

3. There will be shaded light by the -

side of the doors ot R.M.S. vens whers

exchange of mail bags.tekes place. The |
motler may .please be, taken up with the,
Reilway authorities... Where none of the

POSTMEN HERALD ' 11

steps detailed above can be adopted

. torches may be provided to the mail

paons. Whera torches are provided,
cells should be supplisd to mail peons

. at-ragular iniervals. say omce a month

or twice a month, depending on the
extant of use. The supply of cells should
be made on fixed dates without examl-

‘nation of the cells in use

(Sd.) R. B. Herkal,
Asst. Dy. Direclor-General, Mails.

:Copy to :—

-

~

All India Union, Bombay,
“M »” and “* NB "’ Sections oi this
‘Directorate.
Bombay,
27th Dec., i951.
Copy forwarded to Hon. General
Secretaries of all Provincial Postmen &
L. G. (Incl. R M.S,) Staft Unions for in-
formation. This refers to item No. Xl(c)
on page 10 ot the Roneo copy of the
Minutes of meeting held in Dy. d.M.'s
room on the 17th to 2Ist August, 1951
which was forwarded with this Unijon’s
circular No, 3. dated 18—9—51.
(Sd.) V G. Satam.
For Hon General-Secretary.

Ref:—AM-10 51,

Copy ot D.GP &T.'s letter No. SPB.
3% 8 51, dated New Delhi, the 18th July,

- 1951, to the General Secretary. The

Union. of P & T workers, New Delhi and
copy to All Heads of Circles and all
ather Service Unjons.

© Sub :—Special Casual Leave Grant
. .. .\ Mambers asd. delagates to

" gaonfarences of All India Service

nions.

’Sit; - A

1 am directed to invite. a reference
o 'your letter  No. G Relge  (SCL) 600,
dated 26th May, " 1951 -to the Directar-
General in which you have asked tor a

~ clarification of the K orders regulating
" the grant of speoial casual leave to the
‘delegates and mémbers of the Execu-

tive Council of the All India Unions and

. Service Associstions. These orders are

contained in this Olfice letter No ESP
59-4/3., dated the 23—1-—1633, and the
position is that special casual leave is
admissible to the delegales as well as
to mambers pof the Executive: councils
of recognised All India Unions and All
India Servce Associativns 'o enable
them ta attend the All India Council
meetings and All India Conferences of
these Unions and Asscciations The
intention is that the concession of
special casual leave shall not apply to
the members and delegates attending
circle or provincial conferences and
Council Meetings

Yours faithfully,
(Sd.) R. V. Marathe,
Dy. Director-General, (SR.).

Copy of letter No. PE. 8-1/49.Pt. IIf
New Delhi d/ 4 10-51 received from The
Director General addressed to:

All Heads of Circles Ds. P.S., etc.

Sub: Grant to the non-gazetted
P.&T Statt of house rent
allowance without reference
to place of residence.

Ref: Correspondence resting with
- vour replies to this Office Memo.
No. PE. 8 1/49, d] 31-12-1949,

“In partial modification ot the orders
contained in para | (iii) of the Ministry
ot Finance Oltice Memo No F. (5) Est.
(Spl) /48 d/.5-3-1948, a copy of which
was endorsed to you with this Olitice
Memo. No. AL. 8 58/47. d[:3-4-1948, the
President 18 pleased ta sanction. the
graat to'the non gazeted P. & T staff of.
housé rent allowance without reference
te the place of residence from the date
#t had besn stupped in aompliance with
the urders contained in “the Minisiry of
Finance Ottice Memo d/5-3-18, upto
the 30 6 48 in the case of the persons
stationed in ‘Bombay and Calcutta and
upto 31-8-48 in the case of statf stationed
fa other localities. -

2. - The expenditure involved in this
sanction is debitable to. the head.

’
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«« Allowances, Honoraria sic.”” under the
relevant abstracts and should be met
from the sanctioned grant placed at
your dispcesal.”’

(Sd.) ,

Adsst. Director-General,

—

Copy of letter No. SPB 69-1/50, daled
7th May. 1951 from the D.GP. & T. to
all Heads of Circles and copy to all re-
cognisned Unions,

Sub. :— Restrictions on transfers.

In supersession of the orders contain-
od in this OHtice Memorandum No. SPB
69-1/50, dated the Ist March, 1951 and
STA. 390-2/51, dated 18th April 1951,
the following instructiens regarding
restrictions of transfers are issued :

(i) Rotational transfers will remain
suspended from one station to
another for this financial year
as well ;

(ii) No transfers of any type will be
allowed except in the case of
promotion when the next man
dus for promotion should
siraight way be posted in place
of the parson in whose arrange-
ment promotion has to be
made ;

(iit) There will be no transfars in the
interest of service either. but
fransfers on mutual £
arrangements not inyi:vi
cost to (Governgg:
be allowed ;

(iv) Local arrangaments {
for less han 4 mont!
always be made ;

(v) If transfers for any reasons have
to be made in the interest ot
administration or service, a full
report should be made to the

: Head of the Circle who will

' personally decide whether the
transfer should be made or nol.

w.acancies
should

2. The above instructions are issued

in order to mest the great shortage of

accommodation which still exists every-
where and due to the financial strin-
gency that prevails.

(Sd.) R.S.Bery,
Asst. Dty. Director-General (SP).

~——

Copy of letter No. SPB. 69.1/50,.

d/ 20-8-51 from the D.G.P. & T. to all
Heads of Circles and Copy to all
recognised Unions,

Sub.: Restrictions in transfers this
Oftice Memo. No. SPB. 69/1/50,
7th May, '51. dated

A question has been raised. whether “

rotational transfers in respect of tenure
posts, not involving ary shifting of

head quarters or stations, will take '~

place in view of the orders contained
in this Office Memo. referred to above.
It has been decided that there is no
objection te such transfers being
effected.

2. Ithes also been dacided that the
oftice of S.R.M. and HRC. will be
deemed to constitute one office for
purpose of ¢ tenure .

3. Rules 60 and 61 of P. & T. Manual,
Vol. IV should be rigidly enforced
subject to the abova decisions. ‘

(Sd.» R. S Bery,
Asst. Birector-General, (SP)

e

Copy of D.G.’s Circular letter No.
SPA. 351-10/51, New Delhi.

Dated the 22nd Sapt. 1951.

Sir, L

your information a copy of office order

No. 20 dated the 23rd August, 1951 per-

mitting the deputationists to the

Directorate to -become members of.

Unions of subordinate offices provided'

they do not accept offices in those
Unions.

Yours iaithfully,

(8d) S. R. Sud,

Director, Stait & Eatt.

—— - ) e

I am directed to forward herewith for" '
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Copy of enclosure : —
Office of the Director-General of

Posts & Telegraphs,

Offica Order No. 20.
New Delhi the 23rd Aug., 1951.
In partial moditication of the orders
contained in the ottice Order No. 3,
dated the 7th January, 1950, the Direc-
tor-General has decided that the
deputatienists to the  Directorate,
(Including Ofticers gmployed against
tenure posts) may, while so employed,
continue to be members of the Unions
represeunting their parent cadres but
they should not accept any otlice in
those Unlons. .

: (8d.) R V Marathe,
Dy. Dirsctor-General (Statf & Estt ).

Copy of D.G.'s Circular No. SPB
(States) 29/51, dated New Delhi the 4th
December, 1951 addressed to:

{. Al] Postmasters General,

2. Director, P & T Orissa & Cuttack,

3. Director, Postal Services, Hydera-

bad & New Delhi,

4, All Other P & T Administrative

Otfices. ,
. Copy to:—All  recognized P&T
Unions & SPA/SPB, §TA/STB Sections.
Subject: Age of supersnnuation for

: ex-state P & T Staft.’
 «[n the Ministry of Finance Oftice

. Meino. No. F-5 (14)—E-1ll/51, dated the

13.6-1951 a8 reproduced in the General
Circular No. 20, dated the 12th Sept.
1951, it has begn stated thet in regard
to pensions of ex-state officials of Part B
States taken cver by this department
the Revised Pension Rules promulgated
in the Ministry of Finance Otfice
Memo. No. F-3 (1).Est. (Spl.)/47, dated
-the V7th April 1950 as amended {rom
“ time to time will be applicable. It mey
" kjadly be noted i this copnection that
. the Government of India have d,ecxdegi
_ that tha age at which an ex-staig edfi-
Doisl teken over itom a Part B Siate
hould be required to retire compul-
. sapily#should be determined as it the

provisions of F. B. 56 ib) /ii) wers appli-
cable to him. Thuas the age of superan-
nuation ior such officials will be 55
years.

(8d.) L. K. Narayanaswamy,

Otfticer on Special Duty.

v ey

To
The Hon. General Secretary,

All India Postmen & Lower Grade
(Incl. R M.S., Staff Union,
17, Benham Hall Lane,
Bombay—4.

No. SPB 150-1/5¢ Pt. V. New Delhi,

28th Nov. 1951,

Sub. :—Interview granted by Deputy
Minister for communication
to representatives of the
All India Postmen and
Lower Grade (Incl. R.M.S.)
Staif Union. .

Sir, :

1 am directed to invite a reference to
the marginally noted items, which were
discussed along with other matters in
the meeting held on the 17th to Zlst
August, 1951,

(a) Item 3 under Section V of the
minutes of the meeting held on
the 21—-8—51 (regarding

- casual leave for runners.)

(b) Item I under Section V of the
minutes oi the meeting held on
17—8-—51 .regarding demand
for same leave rules for
class 11l and Class IV officials).

2. With regaru to item (a) abovel
am to say that the proposal cannot be.
accepted just now on account of finan-
cial siringency and that the position
will be reviewed early next financial
vear. As regardsitem (b) above the
proposal has been carefully conaidere-
and rejected by Government. R

(Sd.) R.S.Bery;
Asst. Director-General, (SP).

pom———
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To

All Heads ot Circles.
All Heads of Administrative Offices.

No. SPB. 46-3/51.  Dated, New Delhi,
the 1st Nov. 1951.
Sub. :—Supply of Gradstion Lists to
the Provincisl and Branch
Unions. .

A reference is invited to this office
letter No. SPB. 46-1/50, dated the
8-—2-~1950, in which it has been decid
ed that whenever Provincial or Branch
Unions ask for copies of Gradation
Lists of departmental officials they
should be supplied. A question has
been raised whether the Secretary of a
Branch or a Provinciel Union is entitled
to have a copy ot the Gradation List of
units which do not belongto his consti-
tuency. It has been decided that nor-
mally the gradation lists ot only the
units belonging to the constituency of a
Branch or Provincial Unicn should be
supplied to the Secretary of that Branch
or Provincial Union. Gradation Lists
of other units may be supplied only it
Branch or Provincial Union concerned
is able to advance satistactory reasons
therefor.

This disposes of your letter No. SAM
9/Rlq./VII, dated the 3rd July. 1951.

(Sd.) R.S. Bery,
Assistant Director-General (SP.).

———

"Copy of D. G.’s Circular letter No.
SPB. 295-1/51 of New Delhi, dated 3rd
October, 1951. ’

Sub.: Concession of Extra Depért-
mental Agents for employ-
ment as Class [V servants,

“It has been decided that Exira
Departmental Agents who have put in
,at least 5 years, continuous service as

* such and are below 40 years of age,

( may be considered for appointment as
runners if they are so willing and found
suitable.

Thev may also be permitted to 'ake
the test for the recruitment of candi-
dates for appointment to other Class IV

ervice in accordance with the rules in
Part Il of Apendix 12 of P& T Manual
Vol. IV. Ordinanly, these qualiiied
Extra Departmental Agents may be ap-
pointed to the Class IV service in their
turn only when there is a clear vacancy.
However. if any qualified Extra Depart-
mental Agent wishes to be appointed
in ofticiating chances in the Class 1V
services. he must be relieved of his ap-
pointment as Extra Departmental Agent
and a written declaration obtained i{rom
him to the etfect that he is willing to
forego his appointment a3 Extra Depart-
mental Agent. Communal orders apply
to the appointment of these men as -
Class iv servants. .

The 1eceipt of this Memo. may kindly
be acknowledged.

(8d.) ’
Director, Statf & Establishment.

——

Ref:—No. AE-1/51. Dated, Bombay,
the 20th December, 1951.

Copy forwarded to All Provincial
Postmen &L G. (Incl: RM.S.) Statf
Unions lor intormation. The - above
concessions should kindly be given a
wide publicity among all the Exra De-
partmental Agents who are members ot

our Union. .

~ ———

Copy of D. G.’s Circular No. PE. 44/3
50 d/5-10-50 addressed to All Heads
ot Circles.

Sub. : Grant of a Weekly off.

“A complaint has been received .
from the All India Postal and RM.S.
Union that the Staff in the Stationery
Mail Offices are not being given a
weekly off. The Director-General
wishes to emphasise that the grant of}
a weekly oft should be given the

[N

,o

\‘
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highest priority and the orders of
Government regarding the grantof a
weekly off must be implemented.

2. The extra funds placed at your
disposal should be utilised for the
sanction of additional staff where
necessary for the purpose of implemen.
ting the orders regarding the grant of a
weekly off.

3. In this connection your attention is
also invited to the orders issued in this
Ofitice Memo. No. PE. 44-1/50 Pt.
d/ 19-9-50.

Asst. Dy. DirectorGeneral (PE))

<" ncel Para 4 MY PE. 10-7/50 Pt. 28th

U%m. Ragarding Weekly off day AAA
STAFF CAN PREFIX OR SUFFIX OFF
DAY TO EARNED LEAVE WITH PER-
MISSION AAA INFORMAL™ Telepost
ND. :

—

Copy to All P. & T, Unions.

(Sdy) ,
Asst- Dy. Director-General. (PE)

No.AL-5/51  Bombay, dJ 20-12-51.

Copies of D.G.P. & T.’s communica-
tions Nos. PE.44-350, d/5-10-50 and
P.E. 10-7/50 Pt d/16/29-11-50 on the
subject noted above are forwarded
herewith for information.

Copy of D. G.’s C;;:—u-lar letter No.SPB.
164-10/51 df 7-12-51.

Sub: Correspondence of recogrised
Unions and Associations of
employees ot the  P. & T. Dept.
with Government.

Sir,

1 am directed to reproduce below fer
your information .and guidance the
observations made by Government in
connection with a representation of one

of the recognised Unions of this Depart-
ment :— .

(Extract from Government's letter.)
2. Government notice that the letter

under reply is not couched in temperaie
and restrained languags. For example,
insinuations have been made that the
Postmaster-General asked the police
to inflict torture on the oificials and that
the attitude of the Director-General is
anti-national, anti-labour, etc., It need
hardly be pointed out that communica-
tions employing extravagant language
of this kind tend to overreach them-
selves and largely fail to hold atteation.
You may well circularise all Unions
drawing their attention to this aspect
ot their ccrrespondence with Govern-
ment. I am to add that it letters
phrased in unrestrained terms are
persisted in, Government may decide
not to take any notice of them.
Yours {aithfully,
(Sd.) R. S. Bery.
Asst. Director-General, (SP).

Ref. No. AU-3/51 Bombay, d/24-12-51.

Copy forwarded to the Hon. General
Secretaries of all Provincial Postmen
& L. G. (Incl. R M.S.) Staft Unions for
intormation. It is requested that only
polite and courteous language may
kindly be used in the written represen-
tations made by our Branch Unions to
the Deparimental authorities. Suitable
instructions may also kindly be issued
to all District and Divisional Branch

Unions in the matter.
Ponnamaravathy Branch.

The following are the office bearers
elected for the Branch Unien at Pon-
namaravathy on 1-1-32.

Sri M. Ctm. Muthiah Chettiar,

: » President.
,» K.S. Naidu, Secretary.
,, Ramiah NaidugTreasurer.

»
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18 "provoCidiive. ohallenge of the Government Employees and P & T

Administrative bureaucracy to the
organised Trade Union movement of
Central Government Employees is
creating a serious situation in the
P&T and other Central Services. It
is difficult to believe that the bureau-
cracy will dare to go to such length as
to use 4-A even to prohibit a Circle
Secretary to address a mass meeting
of his members of his Union without
the tacit or implied approval of the
Government, even though Sri. Jag-
Jeevanram on the floor of the Parlia-
ment had once conceded even “the
right tostrike” to the P&T Employees
as ‘HISTORICALLY EVOLVED.
BUT HISTORY IS BEING SOUGHT
TO BE REVERSED BY THE BURE-
AUCRATS.
We would appeal to the Governmen
to pause and think and address them.

selves the question, ‘“Whither and to
What Purpose?”’

Any way, we, the P&T employees and
other Central Government Employees
have no other go but to take up the
challenge of 4-A,

Does the Bureaucracy think that,

* We will give up our right to criticise
the policies of the Administration and
the Government which affect our life,
work and service and the Nation as a
whole ?

* We will not hold meetings of our
workers or of public ??

* We will not march in processions rising
slogans in the interests of ourselves, the
working class and the Nation ???

We do not think they believe it.
Presumably the bureaucracy believes
tha!s their HIT AND RUN TACTICS
zgfunst 1tl',he '.ll‘ra.de Union Workers will
_bring the.slow death of the Central

IS

movement in due course! They may
consider themselves free to experiment
these tactics against the Trade Union
Movement, but this experimentation
it is obvious, will be at the cost of the
interests of the Nation.

WHAT PRICE EXPERIMENT ?

* We accuse the bureaucracy of disturbing
the Peace in Public Services,

* We charge it for sowing the seeds of a
gigantic conflict between the Govern-
ment employees and Administration to
the detriment of the Plans and Progress
of the Nation.

And the P&T and Central Govern-
ment HEmployees are determined to
DO OR DIE on this question. We
hope that the Government under the
leadership of our Prime Minister in
whose wisdom and love for democratic
rights and privileges of workers we
have still faith, will not compel the
thousands of Government employees
in this country to embark on a mass
movement which may assume the
character of MASS DISOBEDIENCE
OF RULES 4-A & 4-B.

WE CALL UPON EVERY P& T
AND CENTRAL GOVERNMENT
EMPLOYEE TO BE READY TO
ACT ON THE CALL OF THE
NATIONAL FEDERATION OF
POST AND TELEGRAPH EMP-
LOYEES AND THE CONFEDERA-
TION OF CENTRAL GOVERN-
MENT EMPLOYEES AND BE

PREPARED FOR ANY SACRIFICES

TO DEFEND OUR MOST FUNDA-

MENTAL RIGHT TO FUNCTION

AS AN INDEPENDENT TRADE

UNION IN THIS SOVEREIGN

DEMOCRATIC REPUBLIC OF

e s= BV SCTON < i
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Circle Conference 58

Attention of branches is invited to the
Notice issued (printed elsewhere) in this issue
regarding our Circle conference which is to
be held in October 1958. All branches
should complete their annual conferences by
this period and send their reports in duph-
cate to the Circle union. Some branches
have not sent copy of their annual report
and audited statement of accounts. This
must be furnished,

Branches will please clear their arrears of
quota, cost of Teleflash and other dues well
in advance so that there will not be any
disputes about credentials at the Circle
conference. Organisational statements also
should be positively sent.

The agenda includes many important
items. In the Post Strike situation several
new problems have cropped up. More and
more people who were ori%inally averse to
the union are now seeking the Union. Many
problems of & conflicting nature have come
up more sharply in the background of
expansion of the department and the
extension of the influence of the Union
among different sections. The Post Pay
Commission lull causes some complacency.
The problem of efficiency, general issues
like trade union rights, labour relations,
conduct rules, participation of labour in
management, unity of our different cadres
and different unions, all require urgent study
and attention. Organisational set-up at
different levels have to be reviewed taking
the needs of the present situation. The
agenda contains all these items. In order
that deliberations will be fruitful you are
requested to consider all items well in
gdvance in your group meetings, general
bodies etc. “Attend in sufficient numbers
the circle conference at Kozhikode,

Originally it was decided to have the
Linestaff All India Conference also along
with our joint Circle conferences. But the
General Secretary of the All India Linestaff
has since written to postpone the All India

Conferenee till after receipt of the Pay
Commission's Report. Our Class IIT All
India Conference will be held this year
itself by November 1958 since no one can
be definite about the time of receipt of the
Pay Commission's Report. As far as we
are concerned, the Circle Headquarters is
under very great strain and myself and the
other office bearers at present available at
the Headquarters are not in a position to
continue indefinitely. It is necessary that
proper arrangements are made early by the
Conference, to find out sufficient workers at
the headquarters to shoulder the responsibi-
lities and carry them out. Therefore, it was
decided that eventhough the A.I.Conference
of the Linestaff may not be held now, we
will go ahead with the joint Circle
Conferences.

All India Conference

Your attention is invited to the notice
issued by the General Secretary about our
A. I, Conference at Bombay. Branches
will please go through the agenda and
instructions carefully and prepare to send
their delegates to Bombay.

The Pamphlet of Sri S. R. Hussain

In the last issue I promised to give you
further information about this. our
attention is drawn to the Branch reports
appearing in this issue regarding C.T. 0.
Madras branch.

Even after the passage of the resolution
characterising the action of the author of
the pamphlet as indiscipline, it is reported,
he has not corrected himself but maintains
he will issue more. Therefore, the General
Body of his branch union decided to take
disciplinary action on him in case he does
not offer satisfactory explanation for his
conduct.

It is for the membership at every level to
be ever vigilant and try to enforce discipline -
and see that disruption from whatever
quarter it emanates is dealt with suitably.
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The Affairs of Madras Divisional Office
Branch

The Madras Divisional office branch held
its annual Conference on 2—8—1958, There
were some differences among members.
The accounts of the branch were not
audited. The general body was not ina
position to come to any decision on the
same. There was a deadlock. By a
resolution, they decided to make over the
administration of the branch union to the
Circle union till such time normalcy is
restored. I have received the account books,
cash balance and other records from the
secretary and treasurer. The accounts are
being audited. As soon as this is over, I
shall be calling for the Annual conference
to complete its business and elect new office
bearers.

Tours

I visited Pudukkottai on 10—8—1958 to
attend the Joint conferences of the Trichy
Divisional Postal Class III Branch, Trichy
Divisional Postmen & Class IV branch and
Pudukkottai Engineering Class III branch.
I visited Trichy on 11—8—1958 and
addressed & joint meeting of the Engineering
Class III Divisional office and Telephone
Exchange Branches. Com. Jaganathan,
the Organiging Secretary, (Tamiland) was

resent at both the places. Com. P. S.
gambaﬂivan Vice-President of the Circle
presided over the meeting at Trichy.

On 16=8—1958 I visited Nellore at the
invitation of the Coordinating Committee,
Nellore, to address the meeting in connec-
%on with the observance of Confederation

ay.

Trichy Divisional Meet

The Divisional set up at Trichy for
purposes of channel of communications was
not functioning satisfactorily. Even though
I had advised the convening of a meeting of
branch secretaries in Trichy to review this,
this was not done. Itook the opportunity
of my visit to Pudukkottai to have an
informal gathering even though at short
notice a8 I did at Trichur. The meeting was
attended by all branch secretaries except of
Villopuram who sent word about his
inability to come due to the visit of PMG at
Villupuram and his seeking an interview
with him. The meeting was very useful.
Com. Lawrence was elected Divisional
Secretary. He has started clearing the
arrears,

Some Articles Of Interest In This Issue

Please go through carefully the articles
“A resolution on resolutions”, “Know thy
buildings”, “Financial Resources” etc. The
‘resolution on resolutions’ gives you food
for thought for introducing resolutions for
the Conference. Regarding buildings, please
write about the buildings in your Division
for the forthcoming issues.

L. S. G. Monitors

There seems to be some activity among
LiSG Monitors. This is to be welcomed. The
issue a8 it is posed by some, appears to be
as to who is_superior, the LSG monitor or
the ESP. If the issue is posed in this
manner, from a trade union angle one can
only call it silly. It is only an important
issue for small minds,

One can have a rational review of the
duties and responsibilites of LSG Monitors
and E.Ss. Without any prejudice or favour,
the issue should be decided. There is no
place for sentiments of Traffic vs Engineer-
ing in this case. Both are complimentary.

On the question of promotional avenues
to the Higher Selection Grade and Gazetted
cadre for Telephone operators, that is also &
concrete issue. WWhether the Engineering
Supervisor’s post (which is a combination
of technical (operative) cum supervisory
posts) should be bifurcated soas to afford
promotional avenues in the general line for
the telephone operators, repeater station
assistants, mechanics, etc. raised gome
controversy and doubts. That issue
therefore, has to be discussed by branches.
It is not Traffic vs Engineering, but all

cadres wanting general line promotional
avenues equitably.

The Traffic Supervisors' posts are not a
new 1nnovation. They are in the
“Standards” already prescribed and exist in
major ~exchanges. To provide more
promotional avenues for telephone operators
either in the Lower Selection Grade or
Higher selection Grade, the future of the
present combined Engineering supervisors'
posts have to be considered. Similarly for
providing Liower Selection Grade or Higher
Selection Grade for Mechanics, Repeater
Station assistants, etc.

This will be discussed at the Circle
conference and All India conference.

One regrettable thing in the whole affair

is that some individuais are trying .to raise .
S (Contd, on:pege-33) ... < . L

FINANCIAL RESOURCES

Sources of Revenue for the Telephone Service and
scope for its improvement

A Note to the Pay Commission

At present the revenues for the telephone
branch is through the following sources:

(i) Liocal telephone charges
(i) Trunk call charges.

iii) Rent realised from other adminis-
) trations, like Railways, All India
Radio, Defence, Civil Aviation and etc.

1. Local Calls:

The local calls must be metered as a rule
in all exchanges having over one hundred
connections. It has been found that manual
exchanges having less than 100 lines, the
operator has to attend to booking, enquiry;
and putting through trunk calls. The T. 0.
being usually only one on duty, there is
always in increase in delay etc., and conse-
quently in complaints. Further at present
the charges for a lump annual charges is
Rs. 288/-. The hiring contract expects not
more than 20 calls per day. At the existing
rate of 12 calls per rupee the charges works
to Rs! 580/- per annum. This will be almost
double the existing revenue on this account.
Apart from this, the rates themselves need

revision.

To some extent the procedure adopted by
the Department in opening exchanges or
expanding the existing ones have had an
appreciable bearing on the income from this
gide. Instances are not lacking when a,d_dx.-
tional boards have either not been anfici-

ated or, the equipment have not arrived, or
the CPWD have not got ready the building
when the stores were at hand. In fact the
delay in installation is so much that by the
time it is completed, one finds that shortage
of equipment still persists. This is true in
case of Eoth trunk and local exchanges.

2. 'l(runkcalls:

1952-1953.. .effective calls 10.8 million,
1953‘1954. N1} ” 113 15-]. million-

The demand for trunk calls is increasing
day by day. The incresse is almost in a
geometric progression. When there is a
great demand, the reduction of Trunk call
ates from:Rs. 16/- to Rs. 12/- is a retrograde
tep. This should be restored. It is safe to

assume that the trunk calls handled in the
exchanges is of long distance fetching a
revenue of Ra. 16/-. 4

Trunk calls vs Telegrams

From yet another angle the trunk call
rates need revision. There are cases wherein
the trunk call rates are much lowér than
what would be normally charged for a reply
paid telegram. It is obvious that much
more information can be passed within the
allowed minimum time.

Non effective calls

The number of non effective calls is about
50%. Redistribution fof duties of staff and
rationalisation of system would improve the
position considerably.

3. Rent from other administrations :

The rental charges by the Department
from other establishments like Railways
etc., have been in existence for the past two
decades ors 0, whereas the very later Depart-
ments have revised their rental charges for
different items more than twice. There 1is
great justification for a revision of these
charges to our advantage. :

4, Re-organisation of administrative set up:

The administrative set up is_bulky and
top heavy. For example, in addition to the
Chief Engineer (P la.nnlni). at New Delhi,
there is an Additional Chief Engineer in
charge of T. & D. Circle at Jabalpur. The
work in both offices are more or less similaft.

The Clags II officers in the Engineering
although in charge of sub divisions, are not
being given all powers. Decentralisation of
powers of D.E.s T. is essential. .

The non-provision of supervisory posts
results in senior people performing operative
duties and thus increase the operative costs.
The duties of the various cadres are overlag;

ing and rationalisation of cadres has to
one.
e Central beadquarters has sent a
grapgrhon traffic load qa.nc} staff available
(along with this note) which could not be

d here—-—Editor‘]
reprOduce {Contd. on page 8)
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A Werker Writes about our Organisotion

READERS PAGE

“Only Then Shall We Find Courage”

by Barathan

Almost all the P&T workers in our frater-
nity are union conseious. :They have sincere
interest and belief in what we do and what
we think. But they, out of fear or shyness,
out of ignorance oOr negligence, do not
express their approbation and good-will
towards the union in public. Why? Some
of our people are afraid even 10 question the
administration when their legitimate rights
are jeopardized by a sharp brain-wave of a
get;ty and proud officer. 'What is the reason

ehind this? The common worker is afraid
of questioning the administration for fear
that the administration may cause some
burt on his personal life. To question the
administration, it appears to them,is to
‘take some heavy burden upon one’s self
voluntarily. Al the while, they are not
aware of the fact that their legitimate rights

are taken away by the administration one
by one.

Of coursg, the administration is capable of
wreaking vengeance on a man who raises a
hue and cry againgt an unjust action of the
administration. Inevitably, a long time
elapses when the union comes to his rescue.
Though some justice is done to the workers
through the channels of our union, the
interim suffering is always there.

‘What is the cause of this attitude of the
administration? There is only one Raman
or Krishnan who questions the validity of
the order of an S$.D.0. or D.E.T. 8o the
8,.D.0. or D.E.T. finds it easy to wresk

vengeance on the individual. What will be
the case if everybody acts in a way in which
a Raman or Krishnan would be acting?
‘What will be the position of the sdministra-
tion if each and every worker raises & protest
against the adwinistration whenever injus-
fice is done Yo him? Could the administration
come down upon all the workers with their
great weapons, tyranny and torture? Every
individual should bave the courage to fight
against the unreasonable and unjust actions
of the administration, Itis oply through
the individual's strength and power, ths
union gains strength and power.

So., Comrades! Don’t be hesitant to fight
out against injustice as soon as it appears
on the stage. Nip it in the bud. Don't put
much strain on the union at a very late
stage when the bud becomesa formidable
poison-tree.

However vehemently and forcibly I may
put it in papers, it will not be effective
unless the individual practices it with confi-
dence and courage.

I hope and sincerely believe that our
comrades have got enough strength and
courage to seek justice for their own prob-
lems. Once for all do away with the fear.
complex and pave the way for a better
union.

Concluding with the words of Mahatma
Gandhiji, “If the cause is just, one man with
faith and determination can win through.
What is true of the individual is true of
organisations. Ifis also true of countries.”

Quasi-Permanent Certiﬁcate And Confirmation
Examination For Clerks

UNDER the existing rules, the P & T
Department issues certificate of quasi-per-
manency 0 officials who have continuously
worked for 3 years on the first Jaly of each

.year. The conditions for the issue of the

game, apart from 8 years' continuous
service, are, age, educational qualification,
etc. Recently orders have come from higher
anthorities fthat these certificates can_ be

issned, in the case o{ clerks, only after they
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pase the confirmation examination. In
other cadres, like, Telephone Operators,
Mechanics, ete., the conditions of passing
the confirmation examination for the issue of
Q. P. certificate is not insisted upon. But
it has now become the special privilege of
clerical cadre to fulfil this condition for the
Q. P. certificate!

THE Q. P. certificate confers upon the
official certain benefits in the case of pension,
leave salary, efc.

THE clerks are appointed, as it is done in
other cadres, only after satiafying conditions
in respect of age, educational qualification,
etc. 'They are also given training prior to
appointment; after the training, the progress
olfJ the official during the training period is
taken into consideration for his eventual
appointment as clerk. The same procedure
ounly is followed in respect of other cadres
algo before appointment. when guch is the
case, how did the department think it fit to
insist on passing the confirmation examina-
tion prior to issue of Q. P. certificate only
on the clerks? Are we to understand that
this is one of the ways our red-tape admini-
stration is adopting in making preferential
treatment between one cadre and another,
and thus achieve their main object of
dividing for the purpose of their ruling.
If that be the case, we are sure the admini-
atration is mistaken, for the simple reason,

that the rank and file of the P&T Workers
under the banner of N. ¥.P.T. E. cannot
be carried away by these falsa preferential
treatments of one cadre over the other...

THE unsympathic and unhelpful way in
whi ch the problems of workers are dealt
with by officers without realising the plight
and hardship of the workers 18 the real
obstacle. The officers do not fake the
realistic view. They are simply carried
away by wrong notions caused by wrong
impulses. They do not always analyse the
pros and cons and the consequences before
arriving at any decision. 1t becomes a
troublesome affair of the workers at every
stage to make them realise the consequences.
But for the unity and vigilance of the
workers, most of their grievances will be
left wunattended to. If the authority is
really interested in the welfare of the
workers who are only their employees and
who are only struggling for their existence
in these hard days, 1t i3 not too late for the
suthority to think deep on the subject and
mend their attitude and arrive at & correct
decision. :

COMRADAES, it is needless to point out
the importance of the unity throughout the
rank & file of the P & T Workers in the
country, for it has already brought you, in
practice, the desired fruit in the Ilast
struggle—NADATHUR.

Promotion—a Nuisance

Sir,

The problems of the Postmen-promoted
operators so pathetically described by Sri
G. P. Naidu in the July isssue of “Teleflash’
are real and pecudar and the same require
to be viewed with sympathy and realism
by the department, The contention of the
suthorities has been purely technical.
Taking as they do, 8 rigid interpretation of
the rnles, they aver that in as muchb as
Postmen do not come under the
category of ‘Departmental Candidates’ in
the rules . for recruitment to the cadre of
Tele})hone Operators as defined in Appendix
160of P & T Man. Vol. IV. those posimen
who become oparators are to be considered
a8 ‘outside candidates’ and treated as such
whether in the matter of Security Deposits

~ or of Training Allowhnce.

In this connection, it is gra;tif ying to find
that regarding their Security Deposit the

sympathetic and realistic view and has
directed the circle office to examine the
matter and to remove their hardship if
necessary by addressing the Directorate for
special exemptlion to these officials, The
problem seems to be confined to Madras
Circle alone, and other issues like T. A,
and fraining period pay, the circle union
gshould move the CHQ and seek similar
exemptions from the Directorate.

Be that as 1t may, this problem, betraying
a8 it does the lack of foresight and planuing
in the recruitment policy of the Department,
poses the pertinent question 88 to why
postmen should be allowed to be appointed
in the Engineering arm, without being
absorbed in the Postsal arm itself as clerks,
while even the Telegraph Linemen (who
belong to the Engineerin% arm itself) were
{ill recently denied the facility to become
T. Os. It is a fact that most of these

Postmaster General, Madrag has taken s Postmen-promoted-operators find themselyes
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square pegs in round holes, Many of th
find it difficult, if not impossible t}(’) reconceill];
to their new situations, on account of the
change of unit, change of arm, change in the
nature of work ete. (Some even confess
their willingness to be reverted to their old
posts).  Apart from the concomitant
hardships and confusion so created, it is
terribly unfortunate that all their accumul-
ated talent and experience gained during
their years of service as postmen, should,
without being utilised in the postal arm
simply be wasted and lost in their new
vocation where there is no use or place for
their past experience. Is It not a fact thata
Lineman with his previous knowldege and
idea of the telephone system (however
imperfect it may be) will be better suited to
work asha TelﬁphOL}edOperator than a Post-
man whose knowledge and experience in
handling V. P. P. Money orders? etc. may
stand him in good stead only if he becomes
a postal clerk.

Any way the hardships of the official
already affected should be zPemoved by spg::?a?

exemptions. Instead of speci i
for the few cases, if withpa. lgge;xetrgpsgig:
their problem, it is sought to alter the rules
In this regard by including the cadre of
ptostmen.a,lso in the definition, ‘departme-
?hal candidates’ for purposes of promotion to
t e cadre of Telephone Operators, it should
etota,llyopposed'ln the interests of Line-
}ngg and others in the lower rung of the
ta}; der in the Engineering arm, as otherwise
eir prospects of promotion will be doomed.

At present the officials in the T
aélso are eligible for the posts of E;Zfi‘%‘;e:'irl?é
:perfnsors. Repeater Station Assistants
eo(;;.ts f %sgmen 500 are made eligible for
osta 0 TOs, then the promotional posts
¢ tingineering arm is practically
rAeduced to nil. This is bad in principle
.S 1ha;s been aptly pointed out by our
cucle union in its evidence befors the
Telegraph Traffic Enquiry Committee, the
promotional posts of one arm should be
confined ouly to that arm as is the cage with
the promotional posts of Traffic arm which
are not open to other arm—I.. Narayanan.

Finapcial resources... (Contd. from page 5)

The graph gives an idea of the number
of ogsaratfors on duty during the entire day,
the distribution of the approximate number
of calls booked and the approximate number
of calls effective. It will bee seen that the
percentage of effective call srom the revenue
earning point of view is very low during the
concessional period.

Staff sanction is on traffic basis. Actual
statistics are taken and standards for the
staff requirements are worked out.

Refferring to the graph, the 1/3 rate
period looks a failure since the major staff

has to be made available bet

It will be seen that only thvl:gn c?nga,dtgfs‘
are provided between 2 and 6 hrs. Out of
8ix hours period of 1/3 rate half the period
staff is almost nil. This is partly due to the
fact that night duty staff is based on the
ggﬁbsz )ofT Eosxt;ons intalled (one per five

itions ese two reaso
accounts for the low outpulz:‘3 fundamentally

This shoptage of requisite staff t b
the heavier demand on trunk oo
staff meal relief ete. colls danica

MUTUAL TRANSFERS

Sri KOTHANDAN, Mechanic, Tele i H A P 500)
, , phone Exchange, Saifabad, Hyderabad-4 (Andhra Pradesh
. o ’ . ki
mutual transfer with a mechanic in Madras Telephone District or Madras Division, Contact direct. ) )

)

2. Sri P, M. SUBRAMANIAM, Mechanic, Coimbatore, with a service of three years (temporary)

k . L
seoks mutual transfer with any mechanic in Madras Telephone District or Madras Division. Correspond

direct.

3. Sri G. JAYAVELU. Tem ird
S . porary Telephone Operatar, Tirupur, Coimbatore Divisi
transfor with anybody from Madras Division or Madras District. Cont’act direct . Fvision soeks mutnal

4. 8ri M. S.
ri M. 8. ARULSAMY, Temporary Telephone Operator with three years service, Tirupur

‘Coimbatore Division seeks mutual transfer with any Telephone Operator from Mathurai Divigion.
Coe A :

. E : L
. . . -

1
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COM. MAJEED’S APPEAL

' AGAINST PUNISHMENT OF CENSURE FOR _
ADDRESSING PUBLIC RELATIONS CONFERENCE IN JANUARY 1957.
(EXTRACTS)

Copy of appeal from A. M. A. Majeed,
Telephone Operator, Fault Control Centre,
Madras to The Regional Engineer,
Maintenance, Southern Region, Madras,
Dated 16—1—58.

Sir, :

Sub: Appeal against punishment order
No. F/Cr/X-1/4 dated 16th Oct.
1957, of the Fault Controller,
Madras.

I beg leave to submit the following appeal
against the punishment of censure awarded
to me in letter No. F/Cr/X-1/4 dated
16-10-’57 by the Fault Controller, Madras.

In his memo No. F/Cr/X-1 dated 24-9-57
the Fault Controller charged me with having
addressed a public Relations Conference at
Madras and made statements of fact or
opinion which have the effect of an adverse
criticism of the current or recent policy or
action of the Posts and Telegraphs Depart-
ment in contravention of para 6 (1) of the
Central Civil Services (Conduct) Rules 1955,
and askell me to explain why disciplinary
action should not be taken against me.
Some extracts from local dailies, the Hindu
and the Mail, dated 7th Jan. 1957 were
also reproduced.

In response to this memo, I submitted
that the extracts from the local dailies were
presumably press reportings of the memora-
ndum presented to and read at the said
Public Relations Conference on behalf of
the Circle branches of the A. 1. T. E. E. U.
Class III and AITEEU Linestaff and Class
1V and explained that the objective of the
Conference was to create a forum for a
closer understanding between the Public,

the employees and the administration ané-

to have a proper appraisal of the difficulties
experienced by all concerned from all angles
in the interest of improving the service
and thus eliminating adverse criticism of
the P & T services by the public.

For charging me with having made state-
ments of fact or opinion which are said to
have the effect of an adverse criticism on
the current or recent policy of the P & T
department, the Fault Controller has
depended on “extracts” from press reporti-
ngs and in the final judgement he comes to

the same conclusion basing on three sentences
or portions of three sentences appearing in
the Press report, namely,

(1) (that I have) “attributed the inefficie-
ncy of the department fo congestion
of space in trunk exchanges and
wanted the public to realise the
handicaps under which the employees
were working”

(2) (that I made a statement of opinion
that) “the department’s plan for the
Central Exchange shoulg be revised
and its capacity increased” and

(8) (that I) “attributed the cause of
delay in the issue of telephone bills to
understaffing and lack of adequate .
number of machines.”

By quoting portions, of sentences from
reportings of my statements a fair decision
as to whether they have an effect of an
adverse criticism on the policies of the P&T
department and thus attract the provisions
of Art. 6 (1) of the C. C. S. (C) Rules, 1955,
cannot be arrived at. On the contrary, in
my explanation dated 4-10-57 I had clearly
explained that the objective of the Confer-
ence was to eliminate public criticism, create
closer understanding between the public,
the employees and the administration in
the interest of efficient seice. In fact, far
from making or causing any adverse criti-
cism, the whole content and tenor of the
statements contained in the memorandum
breathe with this spirit and no one who has
read or heard it can fail to mark this. I am
enclosing herewith for your perusal a copy
of the journal “Teleflash”, January-February
*57 issué, in which on gages 13, 14, 15, 16,
38, 39 and 40 is printed in full the orginal
memorandum in question. In support of
the point that I have brought out before,
the following extracts from the same are
specially relevant.

¢...-The administration, the public and the
employees of the service are all ope in seema
proper solution of the problems. The A -
tration has many difficulties, which the public
may ot fully appreciate. The public have
their own attitudes to the problems based on
their experiences as users. The employees,
caught in between, are the least understood.
They examine the problems from various
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angles and have views and suggestions to
offer. The object of holding a public
relations conference is to initiate a discussion
on these and allied problems, exchange
thoughts and seek to remove any preconcei-
ved notions and ideas, and bring to the
surface, the real and true character of the
problems of all concerned. And by this
rocess ensure that the foundations for
evelopment are well and truly laid, the
mistakes of the past are not repeated, and
very healthy relationship is established
between the users, the Administration and
the employees.

It may be asked whether the administra-
tion is not the most competent body to
discuss problems in view of the acknowled-
ged fact that it has the data, material and
an All India picture of the requirements of
the service and has gained an experience of
public relations through the complaints
organisation and the advisory committees.
The workers very well realise and recognise
that the experts in the planning section of
the department are in a position to take a
comprehensive view of the problems and
draft a plan frame. At the same time, the
employees in the services feel and have
reason to feel justifiably that an orthodox
approach to the problems will not suffice.
The experience of the workers themselves
will be an invaluable asset in drawing a

attern of development which will be true
to the realities of the situation obtaining at

resent, reflect more correctly the attitude
of the public in the light of their contact
and experiences with the public, bring to
bear ona theoretical assessment the practi-
cal implications grounded onthe technical
knowledge acquired by the handling of the
equipment and, above all, imEa.rt to the plan
frame the human touch. The material we
place before this august body will, we trust,
convince you that the organisers of this
conference have done the right thing imbued
with a desire to raise planning from the
pedestal of the job of amere expert to the
plare of a national endeavour. In presenting
this picture, the Unions shall not lay any
stress on the grievances and sore points.
That platform was established yesterday at
the annual sesssions of the Union. This plat-
form has an entirely different significance.
We have no desire to offer criticism for the
sake of it or indugle in fault finding. We
want to turn the searchlight on the workers
themselves and arouse in them consciousness

in regard to their own duties and responsibi-
lities. We approach the problems of the
administration and the public from the same
angle of thought.”

The same approach and spirit ru
throughout the gntire sta.tmexitp while dﬁ:
cussing concrete facts and expressing opin-
ions. Those portions are not being reprodu-
ced as they will be obvious ona perusal of
the enclosure.

This being so, to take out small portions
of the statement torn from context here
and there, interpret them with reference to
the C. C. S, (C) Rule 6 (I) 1955 within the
narrow limits only of the few words contai-
ned therein without reference to the back-
ground, approach and spirit discernible
throughout the statment as & running ideal
or objective, is most unfair. Particularly
when the object of the whole statement it-
self is that of eliminating public criticism
and improving the service further, the
very ant-thesis of the prohibition contained
in C. C. 8. Rules, 6 (1), 1955, to apply and
interpret the Rule as above is not fair-play.
Even though this has been referred to in my
explanation dated 4-10-57, the Fault Cont-
roller has not referred to itin passing his
judgement.

Now I wish fo refer to another aspect of
the matter.

Clause 6 (1) of C.C.S. (C) :Rules, 1955,
prohibts a Government servant from make-
ing any statement of fact or opinion which
hag the effect of an adverse criticism of
the policy of the...Govt.

In this connection a reference to Art. 19
(1) (a) and 19 (2) of the Constitution is
relevant. It states:

“19 (1): All Citizens shall have the right
(a) to freedom of speech and
expression..,

(2) Nothing in  sube-clause (a) of
Clause (1) shall affect the operation of
any existing law, or prevent the state
from making any law, in so far as
such law imposes reasonable restric-
tions on the exercise of the right
conferred by the said sub - clause in
the interest of the security of the
State, friendly relations with the for-
eign States, public order, decency or
morality or in relation to contempt of
Court, defamation or ipgitement to
an Oﬁ L 'f ’fﬁ L PSR SNt S Y
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I am enclosing herewith in full a copy of
an important'judgement of the Calcutta High
Court, K. C. Chatterji vs. Chief Superinten—
dent, C. T. O. Calcutta, delivered by Justice
Sinha, on Aug. 16, 1954. This is a case in
which the learned judge discusses the
legality of the Rule 20 (1) of the Govt.
Servants® Conduct Rules, 1926. Eventhough
these rules have since been changed and the
rules presently in question are C. C. S8, (C)
Rules 1955, the remarks of the learned judge
on the right of freedom of speech and expres-
gion and on what can and what cannot
constitute a reasonable restriction on this
right as per Art. 19(2) of the Constitution
are very relevant even in the present case.

Regarding the right of freeedom of speech
and expression, he states:

~The pith and substance of this parti-
cular fundamental right is that in'a free
democratic country every citizen should
be capable of speaking ont what he
thinks. Such freedom of speech and
expression promotes diversity of ideas
and programmes so that they may reach
the mind of one another. resulting in
the exposure of falsehood through the

rocess of education and discussion. It
18 through such channels that Govern-
ment remains responsible to the will of
the people and peaceful change is
effected. (Thornhill v. State of Alabams
(1) (84) L. Ed. 10930/; Terminiello v.
Chicago (2) (93L. Ed. 1181)./ This has
‘been expressed by Douglas, J...as
follows Terminiello v. Chicago (2) (supra):

‘The right to speak freely and to

promote diversity of ideas and pro-

rammes i8,.therefore, one of the chief
istinctions that sets us apart from
totalitarian regimes.’

Accordingly, the function of free
speech under our system of government
is toinvite. dispute. It may indeed best
serve its high purpose when it induces
a condition of unrest, creates dissatis-
faction with conditions as they are or
even stirs people to-anger. Speech is often
provocative and challenging. It may
strike at prejudices and preconceptions
and have profound unsettling effects as
it presses for acceptance of an idea.
That is why freedom of speech though
not absolute is nevertheless protected
against censorship or punishment, unless
shown likely to produce a clear and
present danger of a serious substantive
evil that rises far above public inconve-

nience, anger and annoyance. There is
no room under our Constitution for a
more restrictive view, for the alternative
would lead to standardization of ideas
either by legislatures, courts of domi-
nant political or community groups.”...

...Dealing with the clause 20(1) in Govern
ment Servants’ Conduct Rules, 1926, and
the terms ‘capable of embarrassing the
relations” (which incidentally appears in
the C. C. 8. (c) Rules, 1955 as well) the
Judge states:

“In my opinion, it is entirely vague and
uncertain to say that a government servant
cannot say anything or write anything
which is‘ capable of embarrasing’ the rela-
tion of the Government and its people or of
the Government and a foreign country or
the ruler of a State. The words nsed have no
determinative meaning. The language is so

eneral and indefinite that no one can

oresee the scope of it and no one can know

when he might be held to have ignored a
prohibition, not knowing or not having the
means of knowing what the prohibition
consists of. It is true that in sub-cl_ause (2)
of the rule, a procedure has been laid down
whereby in cases of doubt a Governmeni
servant can refer to the authorities
the question whether a particular speech
which is going to be delivered, or a docu-
ment which is going to be published, comes
within the mischief of the rule. This, how-
ever, does not avoid the infirmity because
the decision of the authority concerned will
not be based on any determinable factor
and might be wholly arbitrary and
unreasonable.

“The fundamental right of freedom of
speech and expression is thus made subject
to the arbitrary subjective satisfaction of a
few persons in authority, and mainly of 2
hierarchy of Government officials, and this
is against the letter and spirit of the funda-
mental right of free speech and expression
guaranteed by the Constitution...” -

These remarks are equally applicable te
the term ‘adverse criticism’ in the circumste
ances of the above explanation and the
references to other words %uobed earlier. .

Even though the C.C.S. Rules, 1955,
have replaced technically the Government
Servants’ Conduct Rules, 1926, what was
contained as clause 20(1) (a) and (b) in the
latter is still substantially retained as clauge
6(1) (a). (b) and (c) of C. C. 8. Rules, 1956

In the old rules it was “embarrassing the
relations between Government and -the
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clause.......

I, therefore, submit that these changes
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people” under the heading “Criticism of

overnment” and this was declared null
and void. In the new rules “adverse
ceriticism” is included as a separate sub-

Conference in May 1953. To reject this as

irrelevant since thig Conferance took place
before the C. (. §. Rules, 1955 rcame pintO
yogue as was done by the Fault Controller
in his final order, is to ignore the existence

of the co i : ;
have not materially altered the rules and ontaimed Gng rules st that time which

therefore, the new rules also continue to

also contained Similar prohibitory clauses

_ regarding public utt .
attract the comments and criticism made ment sergva?nt and E::ii?(x:]i(sng boyf (t;}ﬁ: g overnﬁ
by the learned judge. In the circumstances. M

ment. In fact the

. t .
I plead, no ‘action should be taken against rassing the relation retapable of embar

me under these rules, as these very rules ment and the peopl

8 between the Govern-

I e!’ b s . .
impugn the fundamental right guaranteed in the Conduct ugs tag;l;glg a;(t)l;gt :;1123
under the Constitution of India and it is what is connoted at present by the term
not open for the Government or any emplo- ‘adverse criticism.’ Hence thig point is also
yer toimpose a service condition on their very much relevant,

employees which impugn these provisions

of the Constitution.

In-the circumstances, I h .
that the decigion arrived umbly submit

: . . ! tb
Before closing I wish to reiterate what I Controller in his memo dat 16 Do Fault

ed 16th Oct 1957,

have stated in my explanation dated 4-10-57 that my action has attracted the

that the high officers of the department
themselves have appreciated and encouraged
such Conferences” held by the Union and
have themselves participated in and addres-
sed them. To quote an instance. Major C. V.
Rajan, former P. M. G. Madras, and Sri
K. V. Renganathan, former Director Tele-

graphs, Madras, addressed the Ernakulam

of Rule 6(1) of C. C.:S, Rules ll)ggvsl’m:ll]lg

awarding the statutor enalt of
“CENSURE" is unjustigi'ed snd Iy pray.
therefore, that for reasons stated above in
this appeal the same be quashed and justice
rendered to me.

Your faithfully

A, M. A. Majeed.

[This appeal was rejected by the REM. The punishment of Censure was confirmed.
as intimated earlier. Extracts will be published in subsequent issue:]

Circle Secretary’s Notes—Oontinued from page ¢
controversies in a very personal and
rejudicial manner. There are non-members
in this group and some who were anti-union
in their outlook. As far as such men are
concerned, even after they reaped the
benefits of the labour of the Union by
geiting the Lower Selection Grade they do
not seem to realise the debt they owe to
their fellow colleagues in the Union. But
at the same time they are in the forefront
to take advantage of the fruits. Let us
realise “first” that it was out of the agitation
on the Charter of Demands in which
upgrading of Supervisory posts was an item
in which all the members of 9 Unions
participated in signature Campaign, and
finally went to the extentof a Strike,
that the demand was won. Therefore, our
responsibility to our fellow colleagues in
our own arm and in the rest of the P & T.
The General Secretary, Central headquarters
called for donations from beneficiaries. It
18 regrettable that we have not responded.
We have not even expressed gratitude in
our branch meetings to ourselves that is
to say, to each other, united in the NFPTE
‘The ~ responsibility * of those Monitors

who are members of our Union and who
have been in the movement through thick
and thin is therefore very great. It is
they who will have to advise their colleagues
and organise those who are still outside with
mental reservation on “sound®’ lines. I
address this appeal to them.

Confirmation Of R. S, As.

Final orders for Confirmation of R. 8. Ag
have been issued by the P,M.G., Madras to
all Divisional Engineers who, as appointing
authorities for the R.S.As., are competant
to issue confirmation orders.

Divisional branches will please take up
with the D.E.T. for early issue of orders of
Confirmation to officials.

Selection Grade Mechanics

Ten posts of selection grade mechanics on
the “Phones” side have been sanctioned by
the P.M.G., Madras for filling up against

the quota of “Seniority-Cum-fitness”’
vacancies. .

Orders will be issued shortly by the
"P'.M-G'l Madl‘:&s.( : . . v

KNOW THY BUILDINGS

Building problem in th
agitation by Service Unions for
lacking in space and even fundamen

i t
ig written up from par :
;re requested to furnlgh par
publication in the next 1issue.

the attention of theG

« tion of buildings in P & T has
I ’;‘h: l?;aerfa, headache to us”, these WOI}(}S
or Zrds gimilar to these had come from t+ e
o Wth of Sri Raj Bahadur, Hon’ble Minister
paot}ixe’-Minis:i;ry of Communications a few
ve ars ago while speaking in the parliament.
%‘%r our part, we were more than satisfied.
Usually we do not tolerate a headache. WS
take all measures to ease it immediately an
then eradicate it completely. If gottﬁngr
one else, Radio Ceylon tells us to do Sﬁ .
But now we find we were mistaken. ri
Raj Babadur nor any of his colleagues
list]en. it appears, to Radio Ceylon! It may lée
due to deference to the wishes of .frlen 8
and colleagues. But ultimately it has
affected us, employees in P & T Dept. fl‘]%e
headache is persisting. It has grown into
a more virulent type. We have been suffering
wpagsively” which 1s, of course, our
ki tment tackling this
is the department tackh
rﬁﬁgn at the Circle level. If 01;1' met}l:osg
in dealing withhc_:el;ta.m %Zie fro%ii?tsof a;‘ 8
10us, this is curiouser. f all,
beee!llm(.:\lrler l:;;l;oitnted one Assistant Engineer,
guildings at Circle office. With due d:fere-
nce to the persons occupying pha‘tz ost, v:ff
have to say the relation of this “En mt?eof
to *Buildings’’ is much worse than tha f
«Abdul Khader’’to ‘“Amavasal a,s_the'proxlzler
es. The post, we are afraid, is there
ggly.asa. handle for the big ones. lThey
cannot assert, take decision, make p a[é' or
carry through any (?rogr&mme regarding
buildings. In the 2nd Five year plan fvge
have an allotment of several crorq?d_ r
buildings. Can we hold the A. E. Bui dx.ng
:n each Circle Office responsible for sper;hlng
:'.he allotment to each Circle and pull ?)?
up if the allotment is lapsed. ‘We cannot.
T%ey are not given responsibility.
Now let us take some stations and. find
out the conditions of the offices :— "
ijdambaram : There is & prover
“Sg:l:-l:;‘ in this place, even with rel\%a,:dmtgg
the Bxchange Building- Lord Natara]

o P & T has been a matter for continuous

a very long time. Most of. them are
tal conveniences. The following article
jculars received at Circle Head Quarters.. Readzrs
ticulars regarding other .statlons or
We are highlighting this ]:SSUG to focus
overnment on this burning que stion—Editor.

se temple has made this place world
Ekxl;)ous has I;miled kindly on the department.
They have got a hall for arert of Re. 1/-or
so for housing the Exchange. There is a
story prevalent in the elder circle regarding
this exchange building. We leave it to the
readers to judge the veracity of the story.

long ago an official in the lower
ca(ﬁ%ngvas ogrderged to go to Chidambaram
and find out a place for housing a telephone
Exchange. The department was prepared
to pay only Rs. 10/- per month. The official
ha(? his own misgivings about getting (&1
building for such & low rent. But he h&t
no other go but to obey orders. He wen
and searched all over the place. There vgla:s
not even a cow shed to be had for % 1:
altry rent. The official was in a gre:,
gilemma.. To return empty handed W&shz
court the wrath of the officer. Wha(g ttl?
wrath would entail is better untold. dn the
ond day he took rest in a choultry during
the night. He could not get sleep thinking
about his future. As all the helpless do .ui
this world in times of need, the officia
prayed God thus.

“ Nataraja, you are reputed to be
ver?h Il;?rfg You]r ygeneromt,y towards
Nandanar is known to everybody. ‘Here] t1s
a new edition of Nandenar in difficulty.
Kindly sBow me a place to locate
the telephone exchange. But pleage gee
that the house owner does not deman morg
than Rs. 10/- as rent! Oh! Thillai Natha,
am depending on you! . Ghoultrs in

it happened that the Choultry 1
Wlfirg}zvour oﬁigi%? was taking rest belonﬁeg
toa big landlord of the place. Hte ti.:‘le
built the choultry to be of helpl o the
numerous pilgrims coming to the p %ce o
Darghan oF lorfd Na‘;&;g.]ad. ':(Dr}vleedh?;al':]; ]Eeglrd-l

i our fridend moved the Lor
:B&anppmgﬁ (:;o. the landlérd in his dream
and ordered that hall in the choultry wl;ere
out friend was staying may be given re:
tothe P & T departmeént for ousing s

telephone exchange- )
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Next day morning the official was surpri-
sed to find the agents of the Landlord
coming to choultry in search of him and
offering a hall free for the telephone excha-
nge. But the rules of the department did
not permit free occupation of a building.
Rules were rules and even Lord Nataraja
could not break them. So they settled for
a nominal rent of Re. 1/- or so. The official
thanked the Lord heartily and returned
home to get rebuked by his officer for
gta);mg at Chidambaram for more than a
ay! ’

_ So goes the story. Wedo not know how far
it is true. But it is a fact that the exchange
is situated in a room in a choultry and the
department is paying only a nominal rent.

There 18 another factor that lends crede-
nce to the above story. The Department
has been trying to shift the exchange from
the choulfry but they cold not do it so far.
A plot was purchased two years ago for
nearly . Rs. 10,000/- (Ten thousand) for
constructing an exchange building but is
lying as wasteland. What would one expect
when & site is purchased? It is expected
that a building would be put up. But this
has not been done and there is no sign that
it would be done in the near future. The
older section among the officials say that
the exchange cannot be shifted from the
present place. Liord Nataraja had himself
selected the place. They say it was unwise
on the part of the department to purchase
the plot and invest such a huge amount.

Will not Lord Nataraja himself step in
and find a solution to the problem he has
created.

Cuddalore: The position at Cuddalore is
not very different. Two plots have been
purchased by the department more than a
year ago. It has cost the department nearly
Rs. 10,000/~ These plots also are lying as
waste lands. To that extent the capital is
locked up. Two carrier single channel
gystems, 2 local and one trunk position,
MDF, rectifiers etc are cramped into two
rooms adjoining the P. O. The staff has to
remain on a narrow verandah. While these
conditions are existing for & long time, the
plots are also lying idle. Is this the planning
%'ﬁ.e? Deina,nd for phones are on the increase.

e exchange 18 proposed to be expand
Switch boards etc have been supplli)ed ?)(;'
the workshop for the new exchange. But
where is it to be installed? Where are the
switch boards and other materials supplied

by the workshops to be kept? T i
space. So the switch bog.rds el;lg're olfs tllllg
new Cuddalore Exchange to be installed in

a building yet to be constructed are lying.

somewhere in Villupuram. Due to ]

mev . ack o
planning and proper coordination thingé
are in & pell-mell. But where is the time
and interest for the powers that be in all
these matters! Many of them are revellin
In recruiting victims for 4A and 4. &

Kumbakonam: The geat of
Tamilnad abounding in illustrioﬁgltugg f
nents of Karnatic Music and of la,tepin
flies and mosquitoes, Kumbakonam does
not lag behind in building vagaries. As
usual we are in & portion of P. Q. buildings
This_‘portion business’ is a veritable cutgse;
on HExchange buildings. Portion means
shortage of _space, absence of lavatory, rest
room, dinning room etc. No Exchan’ge in
the circle has remained without tremendous
expansion for 5 years from its inception
While we should wholeheartedly welcome
this expansion of communication in the
country, we cannot but protest against the
utter disregard of the several features
affeeting the staff when a new exchange is
opened. In Chapter III of P & T Manual
Vol X under article 133, rules are laid down
for the work in connection with opening of
a telephone exchange. How many exchanges
are opened in this country after carrying
out the works mentioned therein. None
whatever! The department itself violated
the rules unashamedly on one side. On the
other side they are frantically searching for
new definitions for the word ‘“demonstra-
tion.”” The question of quarters to staff hag
become almost obsolete. ‘ill this in the name
of efficiency!

So we are in a portion at Kumbakonam
with all its attendant evils. Three local
positions, one Trunk and one carrier system
all huddled together in great affinity. It
would appear that negotiations are under
way_for purchasing a site for erecting a
building for housing the Telephone %Ix.
change. Lord help them with their negotia-
tions. A stage has come, if seems, that no
sensible landlord or land owner is prepared
to negotiate with P & T regarding renting or
selling their properties. = Probably when
U.N.O. is free, it will lend a hand to the
P & T for conducting negotiations with
regard to buildings and sites. Even then
when one remembers the plight of sites
already purchased by us, Kumbakonam
not much to write home about. '
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Shirkali: Here we are higher up than
usual. i.e. we are on 1st floor of a local sky-
geraper. This is an auto exchange of 50
lines. The ground floor is a godown. The
construction of 1st floor varies slightly from
its manhattan brother in as much as there
is not even a urinal attached. The depart-
ment’s contention, it appears, is that there is
not much of a staff attached to this exchange,
only two or three, and so the problem is not
of & serious nature, On the ‘same lines one
day they are going to find out a vaccum for
installing an auto exchange and when you
say you want air, the reply will be “Oh!
there is not much of a staff there.” This
place also, ib is rumoured, is under negotia-
tion list but this time for renting out
another building.

Mayuram: We get a different note here.
We have a departmental building constructed
to house a telephone exchange. Nothing
short of an utopial But, unfortunately
the trade mark is not wanting. We have
heard of a lot of talk going on in scientific
magazines regarding _extracting electric
energy bein% extracted from solar energy.
India may be backward in several aspects.
We may not have let loose couple of
sputniks nor burnt up & few vanguards. But
we do progress. The only thing is that we
do not get publicity. Here in Mayuram we
have taken a step which if known to Einstien
or his clan will send them to sleep for a

narter century. We have decided to mix
electric enmergy with solar energy. The
battery room is constructed in such a
manner that the cells are exposed to direct
sunlight during charging and discharging.
The world should be waiting with abated
breath for the result of this experiment.

We are already in lukewarm waters
regarding space in this new building. The
lavatory and other basic necessitieg of
human habitation have not received neces-
sary attention.

Pondicherry: Whether DE FACTO or DE
JURE Pondy is going to remain with us.
But the P & T does not appear to think so.
There has been a persistent cry for expansion,
but we are immobile. A part of the rented
P. O, buildings is our shelter. We are
sticking on with difficulty asking staff to sit
in MDF and IDF room and when we ulti-
mately expand, some of them may have to
be put on racks. We are leisurely on the
“lookout for a suitable sit for the exchange.”
8ri Aurbindo found Pondy, a glace of peace

nd tranquillity. But shall we

Vriddachalam: Here we are really a
commercial department. Out in the bazaar
like any Jimjimwalla, Karachiwalla we have
taken a shop to house our Auto Exchange
and sell our “wares” with a vengence. The
slight disadvantage is that our next door is a
beauty Parlour and our staff is having a
hard time to keep out clients with long
whiskers and overgrown manes stepping into
our shop by mistake. Here we are blissfully
inactive in even searching for alternate
accommodation.

Panruti: This exchange, it appears, has
attracted the attention of the Finance
Ministry of the Government of India. Dame
ramour has it that this Exchange is respon-
gible for the present Foreign Exchange
crisis, the cut in the Five year plan out-lay
and other economic ills of the country.
However, it is for the readers to judge.

Panruti exchange is housed in a former
godown. Several merchants who had rented
this godown previously had reported to have
given insolvent petition and gradually the
Elace earned a notoriety and was shunned

y the merchant community of the place.
The godown thereafter was vacant and
acquired a haunted look. The owner was
thinking in terms of demolishing this edifice
of illuck. But here comes the P & T. We
stepped in and opened up with a smiling
face. Of course, the P & T has not as yeb
filed an insolvent petition but by the way
we are cutting down our development
schemes; we may not be far off from a
similar state! The exchangealso has refused
to expand as other exchanges in the vicinity.
There may not be much truth in the saying
that the merchants do believe that if they
take & phone from Panruti exchange, they
may get a share of the curse. This isa
matter to be referred at highest astrological
authority in the country. As & commercial
department we cannot afford to take
chances. _

Ariyalur: We come to the place which
occassionally hits the healdines and is in the
habit of upsetting Rly. Minister’s chairs by
Railway tragedies. The auto argument that
there is not much of a staff to think in
terms of amenities, lavatory, well, etc holds
good for this auto exchange as well. Nobody
can prophesy when we can await redressal '
of the staff. C

The Minister should listen to reason if
not to Radio Ceylon for a cure of this
headache. :

Next month: Villupuram: Tanjore. Attur,
Tiruvarur, Kariakal, Nagapattinam etc. ec:



ORAL EVIDENCE BEFORE
PAY COMMISSION

We reproduce below extracts from the daily reports received

from our central head-quarters.

The NFPTE will publish in due

course an official review of the evidence.—EDITOR.

The discussion with the Pay Commission
tarted on 29-7-58 at9 A. M. There were two
sittings i.e. from 9 A. M. t0 12 A. M. and 3
P.M. to 4-45 P. M.

Before discussion on the memorandam
started, Dada Ghosh wanted the Commission
to review their recommendation in respect
of interim relief. The Pay Commission has
agreed to discuss the question at a later
stage. :

Com. Dalvi enunciated the case and spoke
for about ome hour. He gave a general
review of the demands made in the Part I
of the Memorandum. He emphasised the
fact that the subject has been dealt in detail
in the Memorandum and there was not

much to add except to offer some points of
clarification.

Com. Dalvi while conceding that the
terms of reference were of restrictive nature
requested the Commission to tackle the
problem in its entirety.

Dada Ghosh then spoke for about 80
minutes. He gave details of his own
experiences and quoted instances about the

conditions of service prevailing in the.

Department. He emphasised the hardship
of counter work. He dealt, in detail, the
chapter on Trade Union rights. A lively
debate followed as the Commission wanted
to know as to whether the question as such
falls within their purview. On our behalf
it was explained that with the incorporation
of Rule 4 (a) & 4 (b) in the service conduct
rules, the legal status and thus the right of
workers to form unions have been conceded
but there was still nolégal rule on the rights
and obligations of the unions and the
Government.

. Com. Menon assisted by Com. Anjaneyulu
initiated the discussion on the basic
principles of wage structure and minimum
wage.

The Commission raised a number of
complicated issues, ¢.g., when it was argued
that the minimum wage of a worker
calculated on. the basis of 4 family units is

‘t

100 and, therefore, he should not be given
any wage lower than this, Shri Dantwala
raised a very interesting question. He
enquired that if the workers in the lowest
rung are paid the whole of what is due to
them on the basis of National income per
capita then how thigher wages can be paid.
Similarly, the National income per capita
being very low ,which does not permit grant
of minimum wage in the sense that the total
production of the country is not sufficient
to enable all the citizens to gebt the bare
minimum, then how to pay the minimum
wage. He argued that the payment of
minimum or higher wages to the salaried
and industrial workers tantamounts to
depriving thousands of citizens of even the
national Income per capita.

We tried to explain away the point but
obviously could not give & sharp reply.

Our contention that the minimum wage
has no relation with the national income per
capita was challenged. We explained the
position that while the quantum of mini-
mum wage is based on the requirement of
the body and conception recommended by
the Fair Wage Committee and, therefore,
it cannot have any relation with National
income per capita. The wage structure,
however, is based on the various factors
including paying capacity of the industry.

Com. Gnanaiah submitted that acceptance
of gur demand will atleast lead to better
distribution of money and thus lead to better
efficiency.

The Chairman was quite helpful in trying
to find out formulations on our behalf when
we failed to express ourselves. In the end
we agreed to send a note on this knotty
problem.

The NFPTE has since submitted a note
to the Pay Commission which is published
elsewhere in this issue under Caption “‘Need
based minimum wage...” —Editor.

We had submitted a note on the
approximate cost involved in acceptance of
our recommendations. Qur estimate: wead
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about 22 crores, We had also put forward
rough estimate as to how funds can be
found out from the P & T services itself by
rationalising the rates and service. Tele-
phone itself can give another 11 crores.

But according to the Commission the
increased pay bill of the P & T workers on
account of wages and D. A. at rates asked
for by us would be about 40 crores. These
figures are being checked up.

In the afternoon, the Commission raised
the question of inter-relativity of the
various cadres. It was a delicate issue and
the NFPTE maintained that the question
will be replied by res?ective Unions. Shri
L.P. Singh was of the opinion that it
would not be possible or desirable to change
the inter-relativity as it would be resisted.

30—7—'58

In yesterday's note we forgot to mention
one very important point. The Pay
Commission wanted to know as to whether
we would like the Pay Commission to
prescribe scales for the various categories of
staff as was done by the last Pay Commission
or we would desire this Commission to
recommmend to the Government for appoint.
ment of Experts Committees for the various
departments, to fix wage differentials as it is
not possible for them to have a full grip
over the intricacies of the problems of
various categories. We told them categori-
cally that we would request the Commission
to settle the whole issue especially because
the Expert Committee as proposed by them
will not serve the purpose unless such a
Committee consists of departmental officers
since it would feel equally handicapped.
We told them that appoinment of such a
Committee would be advantageous in one
way, because the Unions will be able to
extract from them better compensation on
the basis of their bargaining capacity—or

* the capacity to hold back. But such a settle-

ment will not satisfy those sections of the
workers who are either small in number or
not well organised as they will not be able
to bargain. Under these circumstances it
is preferable that an independent J udge
gives his award. Obviously there would be
gome anomolies and Expert Committee may
be appointed for solving such anomolies.

~ The Commission appreciated this point of -

view-
This morning the discussion opened with
4he demand for sanction of another interim

relief. The Chairman pointed out that the
NFP1'Es letter is being looked into and
if felt necessary NFPTE would be asked to
tender evidence and, therefore, it would not
be proper to discuss the same now.

Shri Dantwala and Sidhanta raised one
important issue as to how we have arrived
at the rate of D.A. (Rs. 3 for 10 points) as
they felt that in any case the compensation
demanded by the workers cannot be more
then the 100%. Shri Dantwala was very
emphatic in saying that the rates of D.A.
recommended by the last Pay Commission
were liberal and visualised compensation at
& rate which not only neutralised the
hardship but gave extra relief.

We conceded the point but said that the -
observations are true only in respect of the
lowest category of staff (refer Basic Ques-
tions). As the last Pay Commission
recommended a flat rate for increase of
D.A. for classIII and IV, it probably took an
average of the rate required for the various
grades and fixed it on the conservative side.

During the last 10 years, D.A. has been
enhanced by grant of three ad hoc relief.
While it is conceded that in the lowest grade
the percentage of relief taking their wage
has been fair, but the class III officials have
suffered hard. Therefore, the greatest
discontent is seen in these middle class
employees. There is thus a claim for
special consideration of their hardships. The
Commission, however, felt that looking
from the legal point of view, they are not
concerned with the discontent. but only
with the justification of the demand.

Com. Gupta enunciated the chapter on
the service conditions and urged that

eculiarity of the working conditions must
Ee fully grasped before wages are fixed. I
is no good comparing the service conditions
of the P & T employees amongst themselves
and ask us to console ourselves with low
wages. Wages have a close relation with
the hours of work and, therefore, unless
our working hours are brought at par with
the Secretariat staff, it is of no use telling us
that we should get less than U.D.C.

We raised the issue of weekly off to
Chowkidars and others and suggested that
the same can be granted if additional hands
are recruited for the purpose, who should
be but on_ the remaining 5 days on some
operative duties. We urged reduction of
duty hours of the Chowkidars. -
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We also referred to the non-grant of
holidays.

Com. Rampati followed it and brought to
the notice of the Commission the “Dies non”’
circular and focussed their attention on the
difficulties in getting leave in the operarive
grades. He urged that it is unfair on the
part of the Government to impose
rationalisation and achieve equity with
other departments in the matter of L. R.
and casual leave when working hours ete.
are not being equated.

(Later the postal Class III, Post-men &
Class IV, RMS Class III & Class IV,
Administrative section, Telegraph Class III
& Class IV tendered their = respective
evidences on 30, 31—7—58and 1—8—58,

—Editor.)

Engineering Class III

Com. Om P. Gupta assisted by Com:
Palasule and Com. Sisir Bhattacharjee, was
then called upon by the Commission to put
forward the case of Engineering Class III
employees. Com. Gupta while submitting
that an exhaustive memorandum was
already submitted laid special stress on the
following important points:

(1) Denial of holidays (2) Denial of night
co-efficient to certain operative cadres (3)
peculiar nature of work of FEngineering
clerks which requires special consideration
vis-a-vis to an S who is responsible both
for technical as well as administrative
supervision (5) Overlapping of scales of pay
in different cadres due to which in reality no
official gets monetory benefit on promotion
(6) Plight of mechanics and wiremen (7) the
%srcuh&r nature of duties etc. in case of

.Os (8) differential treatment to draftsmen
and building overseers as compared with
CPWD (9) differential treatment meted
oCIX;Dto WOs as compared with OCS and

Speaking of the pay-scales of the other
cadres he pointed out that the fate of RSAs,
PlIs, WOs cannot be improved unless ESs
are given higher start. TOs have been
compared with the operative staff of PQOg
but have been given wages of an ordinar
clerk by the last PayCommission. While the
last Pay Commission was told that the
mechanics had been granted a scale of
60—130 and thus the Commission did not
recommend any new scale for them. But
soon after the scale was reduced to 55—130
and on our protest the minimum educational
qualification was reduced to lower standard.

if a review of the syllabus & duties of
mechanics are taken, it is found that it is
not possible for a man of that calibre to
acquire full efficiency. Therefore, it was
urged that they may be given pay-scale on
par with the clerks and operative staff,

In case of the inter-relativity of Wiremen
and Linemen, the Commission’s attention
was drawn to the syllabus and duties of
Wiremen and to our” note on the subject.
Benefit of training period for service was
also urged for. Regarding promotional
avenues it was stated that the multiplicity
of cadres should not give a wrong impression
that we have lot of promotional avenues.
In the first instant because of the overlapp-
Ing . grades, there is no financial gain on
promotion. Therefore, we have urged that
two additional increments in the higher
cadres be granted on each promotion.
Moreover senior officials in the lower cadres
feel greatly handicapped as they have to
compete with outsiders at all stages, The
other difficulty is that because of age and
service restrictions for appearing in such
examinations officials above 30 or 35 years
bave to rot in their operative grades,
Sufficient posts of LSG are not available
and in some cadres they do not exist at all,
and there is no opening to the gazetted
ranks. The mechanic feels - further
handicapped because of lack of matriculation
educational qualification he is not eligible
to appear for any examination. It was
urged that they should be permitted. It
was felt that by a process of rationalisation,
satisfactory avenues can be found out,

Other points in the memorandum were
also touched by Com. Om. P. Gupta. Com.
Palasule gave necessary clarifications
wherever needed a8 regards the duties and
responsibilities of the different cadres, A
point was raised by a member of the
Commission that there is direct recruitment
to the cadres of ESs and since the academic
qualification required was I.Sc, only why
the cadre should not be compared to that of
the Overseers of the Central Government,

It was pointed out by Com. Palasule that

in the case of departmental officials who get
60% of the quota in ES cadre, each official
has a pre-acquired technical knowledge to'
his credit since most of the officials from
the rank are trained by the department in
their respective ranks. He also pointed out
that while as the Overseers in the Central
Government has no administrative supervi-
sory duties the ES, in addition to his

‘ ;!”w»)«r

a Resolution on Resolutions

(By L. Narayanan)

have since passed since the re-
a.qu'geﬁ&ﬁ our Unions and the format}og
of gthe N:F.P.T.E. During this short perio
there has been a spate of resolutions passed
at the circle conferences and All India Confe-
rences of our Unions. Their number i8
staggering. The resolutions adopted at these
conferences cover a wide field, ranging from
the demand for the supply of mosquito nets
to the clamour for the grant o political

rights. o

What is & resolution and how is it born?
We may know that any proposal, idea, or
guggestion, properly submitted for conside-
ration at a properly constituted meeting is
called a motion which usually begins with
the word ‘that' and declares something which
it is hoped, is the will of the dpeople resent
there. After proper seconding and with
amendments, if any, when a motion 18
passed, it becomes a resolution. Mostly
resolutions adopted at Branch meetings
pertain to local grievances or the peculiar

roblems of any section 5f the membership.
ft may be remembered that the union is
precludedzfrom resolving on or representing
purely individual cases.

Resolutions adopted by the Annual confe-
rence of a Branch Union can be said to
carry greater status and weight. Should it
not “be much more 8o in the case of resolu-
tions passed by the Circle or All India Con-
ferences? Unfortunately many do not seem
to realise the dignity or importance of these
conferences. Perhaps there is a notion that
the success of a conference depends upon the

" pumber of resolutions adopted there! I

think that at Calcutta (1956) we had more
than 250 resolutions to discuss. One or two
branches which had sent the maximum
pumber of resolutions in two conferences
had not sent anyrepresentative to participate
in the Conference, and to explain their reso-
lutions if necessary. Presumably they
thought that their job was only to: produce
and forward resolutions to the Circle or
General Secretary nothing more, nothing
less. Nevertheless, the conferences have
been too obliging; and, interesting as it may
seem, those resolutions have been duly

adopted! :

The Fourth Circle Conference is to be held
at Calicut during October '58 and the All

India Conference is scheduled to meet at
Bombay in November. So ata time when
our branches will be busy preparing resolu-
tions to be sent to these conferences, I wish
to submit the .following for the consider-
ation of our active and enlightened members.

It has been our experience during the last
two years that we hav% not been able to finish
the conference agenda as per programine.
We may remember that all the scores and
scores of resolutions sent by the branches so
enthusiastically and after so much delibera-
tions, are, with all night sessions, not being
taken into consideration at all for want of
time, and are instead guillotined by the
House which leaves their fate at the hands
of the Circle Secretary who is given pleni-
potentiary powers in this regard. Even
supposing that the conference is able to dis-
cuss resolutions on staff problems, it is a fact
that by the time discussion on them starts,
many & delegate becomes stale ;and insipid
on sccount of the strain of continuous sitting
and infinite speechifying which soon drive
them to a state of ennui aptly called ‘passing
mood' so much so that even before a resolu-
tion is completely read to the House, expec-
tant and enthusiastic cries of ‘Passed’
‘Passed’ emanate from the over-zealous and
bored delegates, who in their impatient
anxiety to finish (and be rid of) the agenda
geem ielplesely to resign themselves to_the
ready approval of all the resolutions given
notice otI.) without at all pausing to pender
whether or not that resolution is superfluous
vague, repetitive, etc. or whether it does not
contradict the purpose of another resolution
that had been adopted by the same House &
little earlier. .

Instead of dismissing or reconciling with
these aberations and experiences as plesant
interludes or interesting side-lights. let us
ponder over this important problem of
resolutions, and earnestly gla.n to make the
coming conference a grand success. Hvery
human activity requires thoughtful plan-
ning. This is all the more important when we
are adopting resolutions intending to affect
the activities of the workers. .On it we can
suffer no indecent haste. Let us have
thoughtful planning if we are to avoid the
triple defects of confusions, contradiction
and duplication. And let us learn to be wise

from past experiences.
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I do not for a moment suggest that we
must therefore have no resolutions at our
conferences. I do not say that we live in an
Utopia and as such have no grievance what
soever, What I am aiming to suggest is,
let us sit and discriminate things, Let us
know that conferences, resolutions and
dernonstrations are not the be-all of our
Union activity but remember that there are
other important and solid aspects of the
functioning of our organisation like corres-
pondance and Interviews with the adminis-
tration at different levels. There is the
Branch Secretary, the Divisional Secretary.
channels of communication - a recognised
and established machinery to carry on the
day to day work of the union. o

Non-supply of D D.T. to a particular
office need not bea “very big” issune for
worry and discussion to the delegates
assembled at a circle conference. And an
All India Conference meeting at Bombay
need not be the forum for discussing a grave
matter like the non-drawal of arrears by some
officials of a parficular division in a corner
of the country. ~ Surely nobody is going to
object the supply of D.D.T. to that office.
And there is no reason why delegates at a
conference should protest against the disbur-
sal of arrears due to the concerned officials.
These are matters oz which there can be no
two opinions, matters which can well be
disposed off at the Sub-divisional or Divisio-
nal level through correspondence or at the
periodical interviews with the administra-
tion. There are more serious problems and
controversial issues demanding the time and
attention of the All India Conference than

or imagined bysome. Matters on which
different view points prevail e.g, Feminisa-
tion, Promotional Avenue, eligibility for
Trade Test, governing principles for repatri-
ation etc may be the fit and worthy subjects
for discussion there, as a satisfactory and
dewnocratic decision can be taken at such
conferences alone. :

It is only upto us to give due importance
and dignity to our Circle or All India Confe-
rences. And if we ‘are not to lower the
importance and value of the decisions and
deliberations of the body, let us avoid
sending all such resolutions which are of a
trivial nature, which pertain to local
grievances, which deal with the rivision of
pay scales (as the Pay Commission is already
seized of the matter). And general problems
of an All India nature requiring action at
the Directorate may be taken up at Bombay,
not at Calicut, .

Let us be content with say, not more than
15 resolutions for discussion and adoption at
Caiicut and in the coming year let us concen-
trate all our energies, efforts and attention
towards effectively pursuing those resolu-
tions with the authorities and realising their
early success. :

Will our worthy comrades co-operate and
help to contribute to the smooth and busi
ness-like conduct of the deliberations of the
ensuing conference, and make it a success?
Can we expect Calicut conference to show
the way by settinga worthy example, and be
a proud precedent, an inspiring guidance and
an educative experience?

May I Mr. reader move my above resolu-
tion on resolutions?

Oral evidence ..... (Contd. from page
technical duties has to perform administra-
tive supervisory duties. Thus an ESisina
more responsible position than even an
IPO or TM and hence the ES should not
be paid at least less than the IPOs or TM.

om. Sisir Bhattacharjee then dealt in
detail with the problems concerning the
staff in the Stores and Workshops Organisa-
tion. .

(Com. Narasimhan and Com, Saran were
present during the discussions as unofficial
witnesses and they also helped the GS
wherever necessary.)

Com. Bansal and Com. Aravamudhan of
the TESA then specially argued the case
of ESs and the injustice done to them by
the last Pay Commission. Com. Gupta
and Com. Palagule also helped in their
discussions in order fo emsure that a more
stronger cage was built for the EBs, .~ -

4o AR
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Linestaff & Class IV

In the afternoon session Com. Sarojesh
Mukherjee assisted by Com. Kabal Singh
and Com. Dhalu Ram represented in a
befitting manner the case of the Linestaff
and class IV employees of the Engineering
arm. The hardships, the arduousness of
their duties and the responsibilities
gshouldered by them were explained in
detail. It was urged that in view of the
above, their pay-scale should be brought on
a higher level.

Com. Dalvi, Com. Ghosh and Com,
Menon then put forward the general
questions like pension, leave, labour disputes
etc. Com, Dalvi in the end thanked the
members of the Commission and ple
that they should give due conaidhy ot

aded. .

NEPTE Note to Pay Commission.

based theory to be equally made
applicable to the workers.

NEED BASED MINIMUM  The National minimum wage

WAGE VIS A VIS PER
CAPITA INCOME

During the course of our evidence before
the Commission & question was raised as to
what relation the conception of_ minimum
wage should bear to the per capita income.
1t was also stated that if the minimum wage
is far above the per capita income, then
millions of people in our country will have
to be deprived of their share of income in
order that minimum wage be paid to work-
ers. National income is the sum total of
nation’s production. By and large, the
nation cannot give every individual more
than what the totality of the country
produces.

These questions can assume significance
only on the assumption that the present
distribution of wealth and production in our
country is fair enough and any pressure to
tilt the *balance” would create grave distur-
bances, Every one would admit that it is
not so and, therefore, the significance and
meaning of the above question are not very
great.

At present there are sections of our people
whose annual income bears no relationship
whatsoever to the per capita national in-
come. There are also men in the higher
rung of the ladder both in Government
services a8 well ag private employment who
are in receipt of salaries which are hundred
foldmore than the Nationalper capita income.

‘The fashion, therefore, is to compare the per

capita national income only to the minimum
wage demand of the worker and not to the
maximum wages available either in public
or private sectors. This is a very unfair
practice. If fair comparison to the per
capita income is to be made let it be applied
uniformly to the income of every individual
of our country. We doubt such an appli-
cation will reduce the whole theory to an

“absurd proposition.

Therefore, we submit that the conside-

‘rations by which the upper strats of

managerial and executive line is rewarded
far higher than the per capita national
income are really based on a need based
theory according to the conceptions of the
upper class, We only demand the same need-

cannot hold any absolute comparison
with per capita national income
particularly in an under developed
country like ours for reasons stated
below:— -

{a) There is a vast field of undisclosed
income in our country. Professor Kaldor has
assessed it at 50%. Hence per capita national
income is not a dependable guide in relation
to a need-based minimum wage.

(b) The earnings in our country differ
widely amongst various sections of our
people. The conception of a needbased
minimum wage for agriculture labour shall
undoubtedly differ from that of urbanised
industrial labour.

(c) The vast majority of the people in
our country are engaged in agriculture. The
per capita requirements of the basic needs
of these vast sections shall undoubtedly be
lower than that of an urbanised employee,
the cost of living etc differing very widely.

(d) An equitable distribution of the
national income can only be assured by a
Socialist State, thereby diminishing the
divergences of the Jevels of incomes of the
various groups from the per capita national
income. In those circumstances, the per
capita national income bears some relation-
ship with the wage structure and conse.
quently the national minimuin wage. Our
country is yet to achieve a socialist pattern
of society.

Hence our contention that per capita
national income under given conditions in our
country shall be a misleading factor in this
respect and cannot even be arough guide
for fixing a need based minimum wage of an
urbanised workman.

Further, in our country today thereisa
terrible disparity betweenincomes of various
groups. In fact the share of national wealth
of the capitalists, business community,and
the landlords has increased in advance of
increase in production. Their growth has
really run far ahead of general growth of

.economy. On the other hand, it is thein-

come of the workers which always lags
behind the increase in production and
national wealth.

Under such circumstances there is really
a strong case for redistribution of existing
wealth as well as the continued increases in
production. To achieve this end one has got

(Contd. on page 24)
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AVERAGE PAY

(by J. N)

Average payis calculated to regulate the
leave salary of government servants when
they go on leave or for determining the
subsistence allowance of a government ser-
vant when he is suspended. It is the everage
monthly pay drawn during the 12 complete
months immediately preceding the month
in which a government secvant proceeded
on leave or is suspended, For examnple, a
government servant imay proceed on leave
on any day of the month, say 7th or 18th or
28th of May 1958. For the purpose of
calculating average pay omit the entire
month, i.e. May 1958 and take 12 complete
months immediately preceding this month.
The period of calculation will therefore be
from 1-5-57 to 30-4-58.

All periods of duty falling within the 12
monthe and during which duty pay is
drawn is taken into account.

POINTS TO BE KEPT IN VIEW IN
CALCULATION OF AVERAGE PAY

(1) Pay: Pay implies duty pay only. If
during the preceding 12 months s govern-
ment servant has been on leave the period of
leave as well as the leave salary drawn
should be ignored- Pay is used in general
term and therefore includes besides pay
proper whether substantive or officiating
special pay, personal pay, overseas pay,
technical pay, additional pay (under FR 49)
and any other emoluments classed as pay.

Note: Dearness pay although classed as
Pay does not constitute pay for purposes of
calculation of average pay.

2. (a) Transit Pay: Joining time (Transit)
ay on transfer to a new post while on duty
in the old post (FR 105 (a)) or to proceed
from a specified station to join a post in a
place in a remote locality (which is not easy
of access (FR 105 (d) ) will count as pay-.

(b) Joining time pay to join a new
post on return from leave on average pay of
not more than four months duration or
when a government servant under FR
105 (b) has not had sufficient notice of his

appointment to the new post on return from -

-leave other than leave on average pay of not
more than four months or to travel from
the port of debarkation (orin the case of
-arrival by aireraft, from its regular port in
India) and organise his domestic establish-

ments when he returns from leave out of
India of more than four months duration,
ghould be ignored in the calculation of
average pay-

3. Allowances: Like compensatory allo-
wances, house rent allowances, dearness
allowances, conveyance allowance should not
be included in pay for purpose of calculation
of average pay.

4. Deputation outside India is duty and
the pay which the government servant
would have drawn if on duty in India
should be taken into account instead of the
pay actually drawn during deputation.

5. Foreign service in India is duty if the
leave salary contribution is paid by ohe
foreign employer and so pay drawn in
foreign service will count as pay. If the
government servant himself pays the contri-
butions, pay in foreign service less pension
and leave salary contribution will count.

In the case of foreign service out of
Indis if the leave salary contribution is paid
by the foreign employee on behalf of the
government servant, the foreign service pay
will count.

6. Other periods to be omitted: (a) all
kinds of leave with allowances including
extra ordinary leave and overstayal of leave
(b) period of suspension which is adjudged as
a penalty during which leave salary is drawn.

7. Month: Month means calender month.
Average pay is calculated in terms of month.
Months here should not be treated as equai-
valent to 30 days but as the actual number
of days in that month.

Tilustration
1-2.58 to 17-2-58 at Rs. 150/~
18-2-58 to 31-5-58 ' 160
1-6-58 to 31-7-58 " 170
1-2-58 to 17-2-58 17/28 x 150
18-2-58 to 98-2-58 11/28 x 160
1-3-58 to 81-5-58 3 months at 160

1-6-58 to 31-7-58 2 months at 170

Important points to be noted in determining
the average pay:

1. Leave salary should be based to the
nearest anna upto 3lst March, 1967 and
from 1st April 1967 to the nearest Naya
paisa, half or less being ignorvdl. As.the tates
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of pay drawn during the period prior to lst
April 1957 are not to be converted into the
decimal coinage obinitio, the total amouats
for the various spans upto the 31st March
1957 are to be calculated in rupees, annas
and pies the resultant amount in annas and
pies being converted to decimal coinage
according to conversion table. The amounts
go calculated in terms of decimal coinage
may then be taken into account along with
other amounts drawn in terms of naye paise
for the period with effect from the 1st April
1957, and onwards, the gross emoluments so

arrived at in terms of naya paise may be
divided by 12,

Note: Fractions of half naya paise and
below are to be rounded off to the naya

TABLE 1
TABLE FOR CONVERSION OF FRACTIONS
OF PERIODS INTO DECIMALS
IN CALCULATION OF AVERAGE PAY

31 30 29 28

1 0322 1 -0333 1 <0344 1 03567
2 0645 2 0666 2 +0689 2 0714
3 0967 3 -1 3 1034 3 -1071
4 1290 4 -1333 4 1379 4 -1428
5 -1612 5 1666 5 1724 5 -1785
6 1935 6 -2 6 2088 6 2142

7 2258 7 +2333 7 -2413 7 -2500
8 ‘2580 8 +2666 8 2758 8 -2857
9 2903 9 -3 9 -3103 9 -3214

10 +3225 10 -3333 10 -3448 10 -3571
11 3548 11 -3666 I 3793 11 -3928
12 -3870 12 4 12 -4137 12 -4280
i3 4193 13 -4333 13 -4482 13 -4642
14 -4516 14 -4666 14 -4827 14 b

16 4838 15 5 15 5172 15 -5357
18 5161 16 -5333 16 5517 16 -5714
17 ‘5483 17 -5666 17 -5862 17 -6071
18 -5806 18 6 18 -6208 18 6428
19 8129 19 -6333 19 -8551 19 ‘6785
20 6451 20 -6666 20 6896 20 7142
21 -6774 21 7 21 -7241 21 7500
22 7096 22 7333 22 -7586 22 7857
23 7419 23 -7666 23 7931 23 -8214
24 7741 24 -8 24 -8275 24 8671
25 -8064 25 -8333 25 -8620 26 -8928
26 8387 26 ‘8666 26 8965 26 9285
27 -8709 27 9 27 -9310 27 -9642
28 -8032 28 9333 28 -9655 28 1

20 9354 29 -9666 29 1

31 1

paise below while fractions above half
naya paise are to be rounded off to the naya
paise above.

2. Leave salary based on half average

pay should be derived by dividing average

pay by 2 before rounding and the resultant
amount should then be rounded to the
nearest anna/naya paise.

3. For the purpose of computation of
leave salary the average pay, half average pay
etc will be calculated as at present (excluding
dearness pay) and the dearness allowance
gshould then be determined in the usual
manner on the amount so arrived at.

The tables: viz. Table 1 & 2 printed
below will facilitate easy preparation of
average pay.

TABLE 1II

TABLE FOR FINDING THE NAYE PAISE
EQUIVALENT OF ANY SUM OF
ANNAS AND PIES

PIES

m

50 1 2 3 4 5 6 17 8‘9 10 11
<4 NAYE PAISE

6 — 1 1 2 2 3 3 4 4 5 65 6
1 6 7 7 8 8 9 9 10 1o 11 11 12

12 13 14 14 15 15 16 16 17 17 18 18
19 19 20 20 21 21 22 22 23 23 24 24
25 26 26 27 27 28 28 29 20 30 30 81
31 32 32 33 33 34 34 36 35 36 36 37
38 39 39 40 40 41 41 42 42 43 43
44 44 45 45 46 46 47 47 48 48 49 49
50 51 51 52 52 53 53 64 54 55 55 56

P TR S S ST GO )
X
-7

66 67 57 58 568 59 59 60 60 61 61 62

—
<
=]
134

63 64 64 65 65 66 66 67 67 68 68

[o]
(=
=]

<

69 70 70 71 71 72 72 73 713 4 4

s
(3]
~3
<

76 76 77 77 78 78 79 79 80 80 81

I
-]
[+ <}
ot

82 82 83 83 84 84 85 85 86 86 87
88 89 89 60 90 Bl 91 92 92 93. 03
94 94 9595 96 96 07 97 98 98 99 90
16 100 '

[
(-
@®
-3

Instruction on how to use the table . —Figures upto
three decimal places should be taken, in respect of
fractions of duty peroid and added, the resultant
figure being corrected to two decimal places. (Suppose
the duty period is 9 ] + 38 + 4} = 9 + 548 +
6+ 302 = 9 4+ 1'564 = 1054) .

RIS NI

Instruction on how to use the table:—Find the hori-
zontal column that corresponds to the given number
of ‘annas’. Then find the vertical column thst
corresponds to the given number of ‘pies’. The figure
that appears where these two columns coincide is the
correct ‘Naye Peise’ equivalent. Lo

R DURPRC SR I 7 >
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Example: Average pay statement of an official who proceeded om leavs from
16-12-57. The period of calculation is from 1-12-56 to 30-11-57.  »

From To Period Rate Amount Rs. nP.
Rs. As. Ps.
1—12—56 16—1—57 135 Rs. 30/8 30 8 0
17— 1—57 26—1-—57 (L. 8. 10;31) (Omit) 5 7 9
0 4 2
27 - 157 16 - 2-—57 5131 4 16/28 30/8 413 5 ‘
01 3
17 2 3
17— 257 25-—2—57 L. S. 9/28 (Omit) 0 4 7
26— 2—57 31—3—57 3i28 4+ 1 30/8 3 3 65
0 010
30 8 0
102 65 8
, . —_—— 102 35
1— 457 30— 6—57 3 30°50 91 50
1— 757 28--10--57 32§ 31 121 00
29—10—357 30—10—57 (LS 2/31) (Omit)
31—10—57 30—11—-57 1j31 + 1 31 32 00
10 1931 _+ 19/28 346 85
Average monthly pay 34685 = Rs. 3072 pm.
1129
Need based...... +<e---{Contd from page 21) national income shounld primarily go to raise

to bring into play certain forces pressing
forward towards that redistribution. That
can be dchieved by a continuous trend
towards increased wages and consequential
levelling of national imbalances, in the
absence of which the disparities will grow as
happened during the first five year plan.

While the net factory income of Res.
550, crores in 1950 rose to 760, crores in
1954 (an increase of Rs. 210 crores and the
profits rose from Rs. 318 crores to 511
crores (an increase of Rs. 193 crores) the
total wages and salaries in the same period
rose just by a pittance of Rs. 17 crores
only i.e. from Rs, 232 crores in 1950 to Rs.
249 crores in 1954. 1t is this phenomenon
which is creating dangers to our country's
economy.

The income accumulating in the hands of
owners of production leads to conspicuous
consumption. But the increase in the in-
come of poor fixed wage earners does not
even fully neutralise the depreciation in
purchaging power. An increase in the
purchasing power of the workers due to the
grant of needbased minimum wage not only
helps the process of redistribution but at
the same time, creates irresistible demands
in the market which in turn calls for further
industrialisation, which in turn increases
the employment potential of the country.
In an undeveloped semi colonial economy
with a low standard of living like that of

ours, increased production and increase in

the level of living of the workers and the
poorer sections of our people and to increase
their real purchasing power.

It is thus clear that the so called per
capita national income at the present stage
of development of our country does not give
any guide to the '%uestion of a need based
minimum wage. he contention that it
does provide a rough guide would only mean
that there is a strong case for wage freeze,
nay, cut in wages, which would net only
bring about shrinkage in purchasing power
with all its attendant dangers but also would
facilitate further accumulation of income in
the hands of the upper classes.

The very conception of needbaged mini-
mum wage is not an absolute one. It differs
from country to country; within the same
country it differs from one stage of its deve-
lopment to the other. In our own country
the conception of a minimum wage of today
is just above the poverty line which is bound
to change as our country advances in various
directions. It is in this context that our
calculations of a needbased minimum wage
of today should be considered.

Finally we would submit that the need
based minimum wage is to ensure minimum
human requirements of a worker to maintain
his continued efficiency in production and
management. If a proper redistribution of
wealth in our country is undertaken this
factor shall assume very great importance in
‘the scheme of things. _

Ftgatnst

Punisliments & Hemosi Fssued
.

TO COMS. MAJEED, JAGANNATHAN, Circle Officc Bifftggesen
AND OTHER ACTIVE WORKERS -

Branches hold Protest Meeting, De
Cancellation of Punishments

Joint Meeting of Engineering Branches at Coimbatore

A joint meeting of the three Engineering Branch
Unions at Coimbatore was held at the Telephone
Exchange premises on 11-8-58 to protest against
the action taken by the Administration in issuing
memos to the Circle office bearers (Coms. A. M. A-
Majeed, Circle Secretary and Jagannathan Organi.
sing Secretary) and other trade union workers., Com.
E. Shengotaih was in the chair.

* Com. E. Shengotaiah in his opening speech spoke
at length the importance of this meeting and trﬁced
the origin of the revised conduct rules, '

Com. V., T Shunmugasundaram, Divisional
Secretary  explained the circumstances under
which the administration has issued memos to Com.
A. M. A. Majsed and Com. Jagannathan and others
under 4 (a)and 4(b) of the revised Civil Service
Conduct rules,He said that article 19 of theConstitution
lays down the fundamental rights to freedom of
spesch and expression and other rights. The workers'
Unity on the eve ofthe averted General Strike in
August 57 made the Govt. to issue amendmenfs to
Central Civil Service Conduct Rules in order tolweaken
the Trade Union movement. He said that every one
should feel that the memo to the circle officer bearers
is a memo issued to each and everyone of the mem
bers. This kind of action by the administration should
ceaso forthwith, and we can get the rules 4(a)and
4(b) withdrawn by our unity only. He said that the
N, F,P.T. E. is taking necessary action on this
issue by meeting Prime Minister Nehru on the memo-
randum submitted to him earlier by the Confederation
of the Central Govt. Employees. He once again
stressed the need for unmity. )

Then Com. A. Thomas, Secretary, Linestaff and
CL 1V spoke. He said that Com. Majeed spoke in &
meeting of the Union to protest against filling up the
1)3 quota of L. 8. Q. Posts by selection. On thas
occasion he gave out the evils of such selection. In
foreign countries such report will receive the atten.
tion of the Govt. and the Govt. will receive it in good
spirit and hasten to remedy the workers’ grievances
whereas in our country it is on the contrary and such
workers are issued with memos for their valuable
suggestions and healthy criticism. In a democratic
country like ours things should be done in a democ-
ratic way. Framing of such rules viz., 4{a) and 4(b)
affect the fundamental rights of the workers which is
in eontravention to article 19 of the Indian Constitu
tion. Healso said that workers should assemble in
large numbers to show their protest.

Then Com. R. Ganesan spoke. He said that the
Gevernment has allowed us to form unions and that

o

gives us certain rights to function. We have function-
ed so far in a most democratic way and we will conti-
nue to function in the same way. But the Governe
ment do not allow us to function properly by bring.
ing in such rules which affects our rights as Trade
Union workers. The Government should give us our
legitimate rights to conduct ourselves in a democratic
way or they should say openly that we, workers
have no rights to form unions etc. Now the position
ig neither this nor that. This is not a healthy sign
for the government or the workers, He said that good
sense and understanding will prevail and the Govt.
will not force the workers to the necessity of Jaunch-
ing any struggle for their fundamental rights. He
said that Com. A. M. A. Majeed is a very able trade
union worker and he is working as the chief execus
tive of this circle for the last 3 or 4 years and the
adminiatration does not like such workers and wants
to bring hardships etc. by issuing such memos, He
also stressed for more unity and have unflinching
faith in the Union.

The following  resolution  was  passed
unanimously.

*“This joint meeting of the three Engincering Branch
Unions at Coimbatore vebemently protests againat
the action taken by the administration in issuing
memos to the circle office bearers for having taken
part in*the public union meetings in the capacity of
Chief executive of the Union,”

Com. E. Shengotiah in his concluding speech 'said
that the revised conduct rules affect each and every
one of the P&T workers. Com. A.M. A, Majeed's
speech at the G. P. O. Madras did not in any way
affect the Govt. He only spoke about the difficulties
of the workers and how the 1/8 selection of L. 8, Gs
will affect a majority of the workers. He said that
meeting was conducted under the presidentship of
veteran Trade Unionist Com. K. Ramemurty whose
name is a by-word in the whole of P&T union. Com.!
Majeed is_not the only man who spoke on that
occasion. It is not kuown why he is singled out by the
Administration in issuing memos. The Govt's aim

is Bocialistic pattern of of seciety but theirjaction doi
not confirm this.

Quoting the speech of Bri R. Venkataraman,
Minister for Industries & Labour, Madras at a meet—
ing of Rotary club'on 8-8-58said that to most psople
who came’from western countries the industrial prac-
tices In India created an amount of suspicion whether
they were on the right path. To them the right to
bargain collectively wasmore fundamental and more
important than any other freedoms sbout which

(Coutd. on page 32)
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10.

11.

12.

DRRESP:

TO THE

P. M. G. MADRAS

. No. G 121 Dj 23—7—58-

Alternate  sccommodation  for  Davangore

Exchange.

. No. G 136 Dj 23—7—58.

Issue of quasi-permanency certificates to Wiroless
Operators in Madras Circle:

No. TEI/38-1 D] 25—7—58. .
Installation of & trunk board at Theni.

No. TEI/38-1 (A) D/ 25—7—58.

Settlement of overtime
Exchange.

bills-Poriakulam

. No. G 1192 D| 27—7—58.

Confirmation of personnel in the cadre of Phone
Inspectors in Trivandrum Division.

. No. G 119/ Df 27—7—58.

Omission of names from the list of officials eligibl®
for repatriation from Trichur Division to Trivan-
drum and Coimbatore Divisions.

No- G 135 Dj28—7—58.
Fixation of pay of Sri. M.V. Raghuraman, R.8.A.,
Madras carrier station.

. No.T.O|81-6 Dj28—7—58.

Feminisation of Telephone Exchanges.

. No. QN/59-2 D/ 28—7—58.

Sinking of a tube well at Quilon and conversion
of the present part time water woman to & full
time post and supply of hot water to staff.

No. G 119]3 D| 29—7—58.
Fixation of pay of some Ex.state Phone Inspec-
tors, in Trivandrum Division.

No. MA-45/1 D] 29—7—58.

Introduction of message rate system in Madurai
Exchange.

No. MA/22-1 D] 29—7—58.

Grant of permission to hold Union meetings in
Telephone Exchange premises (Compound) when
outsiders are invited.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23

24.

No. MS;23-2 D| 4—8—58.
Construction of quarters at Fort Radio Station,
Madras.

No. CBTj7-1 D[ 4—8—58.
Pormission to hold Union meotings in office
premises.

No. T. O. 814 D|5—8—58.
Quasi pormanency of Linemen Telephone Oper-
ators of Trivandrum Division.

No. BG (R)/51 D|5—8—-58.
Construction of quarters for staff at Bangalore
Monitoring Station compound.

No. BG (R) {5-1 D] 5—8—58.
Sanction of H.R.A, and C.C.A. to Wireleas staff at
Bangalore.

No. G 117 D| 6—8-—58.
Mutual transfers and repatriation.

No. T. O/81-9 D] 11—8--58.
Undorstaffing in the cadre of Telephone Opera-
tors-Dindigul Exchange.

No. T. O/81-8 D/ 11—8—58.
Promotion of L.S.G. Monitors in the Circle as per
Seniority.

No. MYI3-1 D/ 11—8—58.
Installation of T 32 trunk board, Mysore
Exchange.

No. G/102 16—8—58 ]
Disbursement of pay to P & T employees in
Kerala before Onam.

No. Mech/77-2 of 22—8—58 (To the D.M.T,,
MS.)

Absorption of officiating mechanics recruited for
Madras Telephone District at present working in
various Divisions in Madras.

No. MRS-24/1 of 26—8—58.
Reversion of officiating R. 8. As, in Madras
Division.

FROM THE P.M. G., MADRAS

Inclusion of ex-state officials with substantive lien as
linemen in Trivandrum Division for the Phone Inspectors
test. No. STE[43/EB dated 26th July 1951.

Ref: Your letter No, QN.17-1 dated 14-5-1958 and
this office letter of even number dated 13-6-1958.

The DET Trivandrum has been asked to take into
consideration the aggregate service in eligible cadres
for the purpose of appearing for Phone Inspector’s
examination. Those ex-State officials who have been
categorised as linemen will be allowed to sit for
Phone Inspectors examination even though they have
not been trained in telephony as required by rules.

Introduction of message rate system in Madura
Exchange. No. P. 451/MAIEN dated 4—8—1958,

With reference to your letter No. MA/45-1 dated
20-7-1958, I am to inform you that there is a propesal

on hand to introduce message rate system in Mathurai
Exchange,

Fixation of pay of some Ex-State P.Is. in TVM
Engg. Dn. No. STE. 1329/EB dated 4—8—1958.

Ref:  Your letter No, G/119.3 dated 29—7—1958,

With reference to your above letter, I write to in-
form you that the matter has beon taken up with
the Director-General, P&T New Delhi. On receipt of
reply, necessary action will be taken. .

Confirmation of clerks and T.Os. in Bangalore Dn.
No. STE. 182(EB V dated 5—8-—1958.

Ref: Your letter No. (/136 dated 18—7—1958.

A reply has beensent to the Divisional Engineer,
Telegraphs, Bangaloore regarding the fixation of
inter-se-seniority of Ex, State staff taken over by the
P&T Department. Necessary action in the matter
will be taken by the DET Bangalore to confirm the
eligible clerks and Telephone Operators in the
Bangalore Engineering Division.

Confirmation of L.S.G. clerks. No. SAE 440,EB
dated 6—8—1958.

Ref: Your No. CL[78-4 dated 17—7—1958.

With reference to your letter cited above, I am to
inform you that confirmation orders of eligible L.8.Q.
clerks have since been issued in Memo No. SAE-440]
EN Confirmation dated 81 —.7-—1958.

Confirmation of posts in the Circle. No. EM|456/E|
M. dated 7-—8—1958.

Ref: Your letter No. G{136 dated 17—7—1958.

Proposals for confirmation of posts in the Circle
with reference to the recent orders of the Director-
General, New Delhi, are awaited from the Divisional
Engineers; Telegraphs. Necessary action will be taken
&8 and when proposals are received from them.

Acquisition of Erode Telephone Exchange building.
No. Plg/B. 336 dated 7—8—1958,

Ref: Your letter No. ERD/48.1 dated 20—7—1958,

The receipt of your letter cited above is hereby
acknowledged.

The question of acquisition of the present Telephone
Exchange building is under correspondence with the
Revenue authorities.

Representation from Shri M. V. Raghuraman, regar-
ding fixation of pay. No- STE 1036/EB dated
8—8—1958.

Ref: Your letter No. G. 135 of 28—7—1958.

The Director-General, P&T ND has been reminded
in the matter. On receipt of his reply, further action
will be taken ia the case.

Acquisition of site and construction of a building for
the Telephone exchange at Tiruvarur. No. PLG/B.
451 dated 9—8—1958,

Ref: Your letter No TNJ|52 dated 20—1—19858,

The suitability of the site for housing the exchange
is under examination. The matter is under reference
with the DET Tiruchirapalli.

Reimbursement of railway ticket fare to mechanics
wiremen of CTO Mateorological office and air port
sorting office, Meenambakkam- No.TC/ML/AM-189-V
dated 9—8——1958.

Ref: Your letter No. MS/22-1 dated 29—7—1858.

In acknowledging receipt of your letter cited above,
I am to state that the matter is receiving attention.
A further communication may kindly be awaited.

Sanction of additional monitors for Mysore Ex-
change. No. ES/596/E dated 11—8-—1958 .

Ref: Your letter No. TO[81.9 dated 18—7—1958.

The Divigional Engineer, Telegraphs, Bangalore
has been addressed to examine the case and submit
proposals for additional staff.

Creation and filling up of posts of S.G. Drivers and
S.G. Cable jointers. etc. No. STE|1437]EB[SGM
dated 12—8—1958.

Ref: Your lottor No Mech/77/4 dated 18—7—1958.

With reference to your letter cited above, I am to
state that the combined seniority list of the senior-
most Motor and Lorry Drivers has been drawn up
and action is being taken to promote the eligible
officials to the existing posts of selection Grade
Drivers,

Regargding the filling up of the posts of Selection
Grade Cable jointers a separate communication may
be awaited.

The number of posts in each category to be up-
graded a8 8. G. posts will also be intimated to you
separately. -
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MADRAS RADIO

At 8 meeting held on 5—6—1958 at the 8t, Thomas
Mount Radio Station, the following were elected
office bearers for the year 1958—59.

President: Com. 8. Srinivaa_an

Secretary: ,» S. V. Mam

Treasurer: +» Y. Krishnamurthy

Auditor: ,+ R. Srinivasan.
METTUPALAYAM

General body of the above branch mset on
18?-1-]79-—1958 at 1%,00 hours and elected the
" following office bearers for the year 1958—59,
E President: Com. Maruthachalam

Secretary: ,» M.S, Rajagopalan .

Asst. Secretary: » P.T, Karuppusami

Treasurer; .» Nanjappan.

Auditor: ,» Perumal
_MAVELLIKARA

usl conference of the AITEEU Cl. III
ahgli?n:?tl&ff and Cl. IV branches at Mavellikara was
held on 3—8—1958 in the Telephone Exchange
premises, when Com. P. K. Chacko presided.

There was & suggestion that the ‘branches_ at
Mavellikara be amalgamated with the unions at Quilon
and after discussion it was decided that both
class I1I and linestaff branches should continue to
function at Mavellikara.

The annual reports and accounts were read snd
passed. - .

The following office bearers were unanimously
_elected for the year 1958—59.

President: Com. C. K. R. Nair
Becretary: s» P. K. Chacko o
‘Treasurer: ,» P. Janardhanam Pillat

i rs: ,, M. O. Thomas,
Comumitteo members ,» N. Sreekantan Nair
Auditor: ,, K.C.John.

Resolutions demanding the promotion to LSG and
Monitors purely on seniority and the immediate
- gbsorption of all linemen operators as  reguiar
aperators were passed.

After light refreshments the meeting came to a
_close at 7 PM

COONOOR

An extra ordinary emergent general body meeting
was held on 10-8-1958 on a requisition received
rom two members for convening & meeting to eleot

RALLIES

fresh office bearers as most of the office bearers have
been transferred.

The folowing have been unanimously elected as
office bearers for the year 1958-59.

President: Com. C, N. Nagarajan.
Vice-President.: . R. Velappan
Secretary: » L. A. Venkataraman
Asst. Secretary: »» K. R. Srinivasan
Treasurer: ,» N. Pakkiri
Committee Members: ,, C. N, Ma.dha.van'

,, N. 8. Kandasami

ys G» Govindan

,» R. Subramanyam

»» Mrs, Indra Krishna-

murti

Auditor: ,» M. S. Krishnan

With a vote of thanks by the Assistant Secretary
Com. K. R. Srinivasan, the meeting came to &
close.

PUDUKOTTAI

The Annual general body meeting was held on the
16th August 1958 at Karaikudi under the President-
ship of Com. D. Muthian. The following were
elected as office bearers for the year 1968-59.

President: Com. K. Anantharaman
Vice President: » K. Angamuthu
Secretary: ,,» Sivasubramaniam
Asst. Secretary: ,» C.Jayaraman
Treasurer: ,» Muthukumaran
Asst. Treasurer, ,» 8. Narayanan

1 : ;  Alex Devaraj
Committee Members R e varaman
M. Kunju
Rajarathinam
,» Neelamegam
'S. R. Ramakrishnan

Auditor: » D. Muthian
Delegate to the Circle .
Conference ,» Alex Devaraj

Resolutions on the following pointf! ‘were adopted:-

1, To remit Ra. 5/- to the Divisional Becretary,
Tiruchirapalli towards Postage and office
expenses &s an advance. L Solootd

2. That the promotion to the Lower ection
grade cadtg should be on the basis of seniority
cum fitness only- N be bje

3, To collect Rs. 1]- from each member-pays
in two equal monthly instalmente-to defx;y :l!::
travelling expenses of the delsgate ’
Circle conference. ; o

3w

BRANCH REPORTS . 29
GENERAL BODY MEETINGS

MYSORE

An extraordinary genera) body meeting was held
on 24-6-1958, Com. Lakshmanan was in the Chair.

Com. Shankar Iyer welcomed the gathering. One
minute silence was observed as a mark of respect to
late Chakkarai Chettiar, and to the memory of the
Dock Workers who were shot dead in Madras. Com.
K. Ramamurti addressed the gathering. During the
course of the speech he touched upon the impending
report of the Pay Commission and asked the members
to be alert and ready to face any situation that may
arige out of the announcement of the report of Pay
Commission.

After vote of thanks by T. L. Suryanarayana the
Secretary, the meeting came to a close,

SALEM

A general body meeting of the branch union was
held at 18-30 hours on 19-7-1958 at the Exchange
restroom. 8ri 8, Krishnasami was in the chair and
conducted the proceedings. Sri. P. Annamalai was
elected as the new Vice President in the place of
8ri A. Gnanapragasam traneferred to Coimbatore.
The branch treasurer gave an aceount of the financial
position of the branch and regretted that a large
amount of arrears of subscription were due from the
members. He gave o list of such defaulters. The
general body decided that the treasurer should issue
them individually a note asking to clear off at least
509, of the dues before the 18t week of Avugust 1958.
The Secretary submitted a report on the working of
tbe branch for the period from May 1958 to July
1958, Some members gave valuable suggestions for
bettering the work. The meeting came to a close

" after a vote of thanks.

VIRUDHUNAGAR

A goneral body meeting of Virudhunagar branch
was held on 20—7—10568. Com. S. Nataraja Pillai
presided. Resolution on the following points were
adopted at the meeting.

1. Condemning the police firing on the dock
workers of Madras.

2. Banction of the justified strength in all the
Exchanges.

3. Early settlement of the O. T. Bills.

4. To conduct a benefit show,

6. Delsy in forwarding the representations to the
Divisionsl bead submitted through proper
channel. Requests prompt onward transmission
at all stages.

6. Harmonic ringer should immediately . be
provided to the Koilpatti Exchange and a new
harmonie ringer be provided to Sivakasi
exchange.

7. Individual headsets be given to all the

' operators.

8. Telephonometers at Shencotta Exchange.

9. Proper supply of stationery to all the
Exchanges.

10. 1nview of the heavy traffic position during
night bhours at Virudhunagar Exchange
zl;equeats to post 2 operators during 0—6
ours. :

With a vote of thanks by K. Balasubramaniam,
Secretary, the meeting terminated.

COIMBATORE DIVISIONAL OFFICE BRANCH

A General body meeting was held on 2771958
at the Recreation Club. Com. P. Sundaram,
Vice-President of the branch presided. Com.
V. T, Shenmugasundaram, Secretary spoke at
length on the subject of repatriation giving
the latest position. He explained how  the?
question of  repatriation from Caimbatore
has come to a standstill due to the fact that
sufficient number of repatriates are not forthcoming
from Trichur Division” on account of dearth of
approved eandidates for appointment in that Division.
It was decided to take action to press the Post.
master-General for early publication of the results of
the previous recruitment for Trichur Division.

On the subject of J. J. Committee’s recommenda-
tions there was a general discussion in which Coms.
E. Shengottaiah,E. Vedachelam, T.R.S. Mani,R. Sethu-
raman and others participated. It was decided that
the Committoe would go in detail, call for sugges-
tions and comments from the members and submit
a memorandum of recommendations to the Central
Headquarters,

After discussion of some other items coﬁceming the
functioning of the branch and local problems, the
meeting came to a close.

MADURAI PHONES

A general body meeting of the branch was held
in the Telephone Exchange, premises Madurai on
28—7—~1958, Com. K.R. Natarajan, vice president of
the branch presided over the meeting,

The Secretary initiated the discussion by bringing
to the notice of the house the opinion of some of the
members who had said that the donations collected
from the members for the relief of the bereaved
families of the three RMS workers who were
murdered near Agra while on duty should be
divided and one half should be sent for the relief of
the families of the linemen who lost their lives due
to accident at Quilon. After some discussion the
house decided that the amount collected should not
be divided and the whole amount should be sent to
those families. 1t was also decided that since deaths
of workers due to the fatal accidents at the working
spotg occur very often the Central Union should
consider over the possibility for finding a fund for
the purpose of helping the affected families while it
hag also to press the government to pay adeqiiate
compensation for those families.

On the question of Feminisation of Exchanges, the
following resolution was passed.

‘‘Whereas iv i evident from the actions of the local
officers in Madurai and other Divisions of the Madras
Circle, and from the evasive reply of the Director-
General, P & T to our General Secretary’s letter that
the department has not yet dropped the idea of
feminising the Telephone exchanges and is waiting
for opportunities, this general body meeting of
Madurai  branch decides to request the Circle
Becretary, Madras to issue directive to all branch
unions in the Madras Circle to protest against the
policy of feminisation of exchanges and to adopt all
other possible means to mobilise all the members to
rise against this unwise policy of the department.”

Then Com. K, R. Natarajan brought to the notice
of the house the two occurences in which members
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of the staff of the Telephone exchange were asked by
the S. D, O. P, Madurai not to talk to their relatives
who came to see them within the compound of the
telephone exchange. The SDOP did not allow them
to be sitting even in our recreation club. The house
strongly condemned the behaviour of the SDOP who
has not so far cared to take any steps for the
appointment of a watchman in the interestof the safety
of the exchange but now came out to prevent even
the relatives of the staff from ontering the telophone
‘exchango compound. The house disapproved of the
new ruling of the SDOP and decided to get it
rescinded, The secrotary was nsked to take necessary
steps.

Then Com. Chinnakannu told the house the
difficulties experienced by the linestaff and lady
operators in the Tallakulam exchange because they
are not provided with separate rest rooms. The
Secretary assured that the needful will he done
without delay.

CALICUT

A meeting was held at Santhabavan Auditoriam
on 30—7—1958 in connection with the All India
conference of the AITEEU Linestaff and class IV
and circle conferences of Engineering Class 1II and
AITEEU linestaff and ¢l. IV. Sri. C. Krishnan Nair
presided. Com M, G. Nair welcomed the gathering,
Com M. 8. Nair, secretary, linestaff and Cl. IV union
gave details of the proposed conference.

A reception committee with Dr. C, V. Narayana
Iyer (Municipal Chairman) as chairman of the
committee was formed. A finance Committee with
Sri C. Krishnan Nair as Chairman and Sri R. Kesava
Rao, treasurer was also formed. The other members
of the Reception committee consisted of prominent
citizeus of Calicut and active members of the P & T
unions of Calicut.

* * *

A joint meeting of the P & T unions held at the -

Hindusthan Buildings on 6—8--1958 after discussing
the various aspects oft he proposed All India and
Circle Conforences of Telegraph Engincering Unions
various sub committeos were formed for the purpose.
Com. K. Kesavan Nair president of the AITEEU
Cl. III presided.

TANJORE

Com. Muthukrishnan, secretary and Com.
Rajagopalan, Organising secretary visited Tiruvarur
and Nagapattinam exchanges during the last week of
July 1958 and convened special group meetings in
those places. Com Venkataraman was elected as
group representative for Tanjore group and Com.
Santhana Gopalakrishnan as Group representative
for Nagapatnam group. Lack of proper representation
at Divisional level was keenly felt. The suggestion in
Circle Secretary’s notes on last issue of Teleflash re-
garding convening of branch secretaries meeting in eacl
Division was welcomed by all the members. It is
felt that such a meeting will create enthusiasm
among membership and office bearers, Monthly
interview at Divisional level if conducted regularly
will solve most of the local problems,

MANNARGUDI

A recreation club was opened at Mannargudi on
10.6-1958. The following were elected as offiice
bearers: -

President;

‘ Com. G. W. Kanagara
Secretay: garaj

s N. Govindasami

Treasurer: ,» R. Santhanam
Auditor: » R. Sadasivam
ERODE

Report has becn received that the Erode linestaff
& Class IV Branch of Erode held their general body
meeting and elected the following offico bearers.

President : Com. V. Joseph
Vice-President : .,  D. James
Secretary » R. Santhanam
Asst. Secretary ., E.R. Md. Jaffer

M. Chinnappan
P. Satyannrayanan
N. Hendry Bagiyam

Org. Secretary
Troasurer:
Auditor,

L1
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TRICHIRAPPALLI DIVISIONAL BRANCH

Opportunity was taken of the presence of Com,
A. M. A, Majeed, Circle Secreiary at Trichirappalli
on 11-8.58 and & “Divisional Meet” consisting of all
Branch Socretaries in Trichy Dn. was held. Com.
K. Xavier Lawrence was olocted as the Divisional
Secretury. Com 8. Jaganathan, tho circle organising
Socretary was also present.

The circle secretary and orgunising secretary who
addressed the “Divisional Meet” and the joint
meeting held subsequently in the Head Post Office
compound laid emphasis on the need for the growth
of the organisation in an all embracing character,
methodical proper functioning of the branch unions,
education of membership, efficiency which is of our
primary concern, absolute unity and action,
repealing of rules like 4(a) and 4(b).

Cases taken up by the Divisional Secretary:
(1) Construction of staff quarters & a building
for accomodating the Exchange at Cuddalore.
(2) Construction of staff quarters at Trichirappalli,
(3) Construction of P. Is quarters and & building
for housing Chidambaram Exchange.
(4) Provision of a wuter tap for Nagapatnam
Telephone Exchange.

(3) Construction of a compound wall, one set of
lavatory and urinal for ladies, and proposed

socond phase of oxpansion of Tanjore
Exchange.
(6) Construction of buildings for  housing

Tiruvarur, Villupuram,Pondichery, Karaikudi,
and Kumbakonam Exchanges, and SDOT
Oftice and repeater station at Villupuram.

(7) Construction of a suitable building at Karur
since tho one occupied at present is absolutely
inadequate to meet the requirements.

MADRAS C. T. O. BRANCH
* Com. S. R Hussain's ‘Important Notice’ discussed.
* New Branch formed.

A QGeneral body meeting of the C.T. O. Group
of Madras Divisional Office branch was held on
30-7-58 in the C. T. O, dormitory under the president-
ship of Com. A. L. Narasu.

The minutes of the last general body meeting read
by Com. S, K. Madarsahib were adopted unanimously.

Com. A. M. A. Majeed, Circle Secretary addressed
the meeting. Referring to the printed notice circula.
ted by Com. 8. R. Hussain, he ssid‘tlmt some- of the
statements were personally affecting him .but- that
did not matter much. - - S S e

B e -
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BRANCH

He said that the Trade Union i8 an invigible insti-
tution in which every member is respongible to the
other and intended for mutual moral support. He
said that the office-bearers are responsible to members
and the'members in turn-are responsible to the former
and'each has his own responsibility and duties in
this field. Hoe said that it is the right of every mem-
ber to ask for and to pursuade the Union leaders to
take action in pending cases but this sort of action
i. e., to print a pamphlet and to circulate it among
the members and noan-members, without adopting
proper constitutional methods is a very bad thing, in
his opinion, The fact that copies of the notice were
widely pasted on the walls of the P, M. G’s office was
to draw the attention of those working there includ-
ing the officers. But whon the Circle Secretary was
there being discredited in the process, the union also
was being discredited in the eyes of the administra-
tion. The basic point that while corrective action was
being taken against office-bearer or member, the
Union as a whole should not suffer, was not realised.

He said that though he was informed about the
last general body meeting he was not invited to
attend nor did he attend himself even though he
could come as Circle Secrotary, for he did not want to
enforce his presence by a constitutional point. He
then explained in detail the contents of his letter
regarding the ‘“lmportant notice”” addressed to the
Divisional Secratary and the local Secretary. He said
he was pained to see from the minutes of the last
meeting that some experionced leaders even went to
the extent of thanking Com.S. R. Hussain for his
action. He appealed to tho house to consider and to
see that Com. 8. K. Hussain withdraws his notice
and expreses regrots and assures to continue to work
for the progress of the Union.

Com. 8. R. Hussain said that the Circle Secretary
has spoken about democracy while none of the mem-
bers are aware of what is democracy. He challenged
the correct constitutional working of the Union.
When interrupted by Com. A. K. Rajaen, Com. S, R.
Hussain protested and said that he too should be
given sufficient time to speak without interruptions.
Resuming he said he would not withdraw his import-
ant notice and that the Unioan could go to the court
if it wanted and the issue of the pamphlet was
not in any way connnected with the General body
meeting as he had not put this in the committee or
the'general body before and therefore it was his indivie
dual action for which he alone is responsible.

Com. P, S. Mohambaram explained why he could
not invite the Circle Secretary for the last general
Body Meeting, He explained that he himself was not
aware of the situation at the C. T. O. Group and the
tempo of the house.

The following resolution wasadopted unanimously:-

This general body expresses strong disapproval
of Com. S. R. Hussain’s action in issuing the
“Important Notice” as well as the contents which
gave no basis and is of the opinion that it is
opposed to discipline and regrets for the damage
caused to the Union. This isin supersession of the
resolution passed in the General Body Meeting
held on 5-7-58. .

Com. K. Krishnan explained the needs for the
formation of a separate branch at C.T. O., Madras.
The following resolution was passed unanimously:-

The general body meeting hereby resolves to
form a separate branch in conformity with the
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provisions of the constitution under article 37
subject to recognition by the Circle Secretary.

The meeting came to a close after a vote of thanks
by Com. S. Benedict.
* * *
A General Body meeting was held in the C.T.O
dormitory on 20-8-58 under the presidentship of Com.
G. Krishna Rao.

The minutes of the previous meeting held on
30-7-58 were adopted unanimously.

It was decided to open a savings account for the
maintenance of the unien funds, in the Indian Bank
Ltd., Madras-1 and to authorise the Secretary and
Treasurer of this branch tojointly operate the accounts

Com. 8. Benedict initiated discussion on the
promotional avenues for wiremen.

Com. A. M. A. Majeed briefly explained the present
system of promotional avenuesto various cadres in
the Engineering arm of the P&T Department and
said the plight of wiremen in the Department is a
gad one and requires much attention from the
administration.

About the promotional avenues of mechanics he
suggested that supervisory functions of the ESs’ posts
be bifurcated and constituted as L. 8. G. posts for
mechanics to supervise the work of mechanics, wire-
men and other lower ranks. The question of Tele-
printer Supervisors was taken long ago. These posts
now belong to the Traffic. The Traffic Enquiry Com-
mitteee was also urged to recommend for the transfer
of these posts to Engineering arm and everything
depends upon how the enquiry committee decides’.

He further said that the ratio of L. S, G. and
mechanics namely 209, of time scale posts should
be based on the available’ permenent as well as
temporary posts of mechanics, and not on the
strength of permanent posts alone. This has also been
taken up with the Govt.

He welcomed the suggestion of sending a deputa-
tion to the D. G. to discuss these problems, and
expressed his willingness in this regard.

The next item was Com. 8. R. Hussain’a case. Com.

Madar Saheb explained to the.Mouse, the actionwo '’

1

far taken by the Union in thig ¢ase. He also read the .5

minutes of the working Congihiffee meeting held on '

4-8-58 wherein a decision Jvad' taken to expel Com.
S. R. Hussain in case his* explanation was unsatis-
factory. A letter was sent to bim to this effect calling
for his explanation to his astion-of indiscipline,

Com. P. 8. Mchambaram (of the :Divl, ofiice) urged -

that the punishment of expelling hiln from the union

N

is too heavy and 80 requested the house to reconsider ot

the decision of the working committee meeting datet
4.8-58 and award a light punishment.

Com, K. Krishnan said that all'efforts to convince
Com. 8. R. Hussain were in vain and that Com.
8. R. Husgain should be expelled from the uniom,
lest discipline of the organisation aud the prestige
would be damaged.

Com. Aruisamy also said that many members
individually spoke and advised Com. 8. R. Hussain
and still he is adamant. Hence a decision as suggested
by the committee will have to be taken in the interest
of the organisation.

After a long discussion, the house passed the
following regolution unanimously. :

»i

>
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“This general body after a detailed discussion, has
decided to authorise the Secretary to issue a charge-
sheot to Com. S. R, Hussain, detailing the various
charges against him, proposing punishment of suspen-
sion for a period of six months, if no proper reply is
recoived within fourteen days, from the date of jssue
of charge-sheet.

This general body further directs the secretary
to convene a general body meeting on an earliest
opportunity to decide the case finally, on reply
received from him or even if no reply is received
from him within the prescribed time limit’

Then the question of charge-sheets issued to Com.
A. M. A. Majeed for his normal trade union activities
was taken up for discussion.

The house passed the following resolutions unani-
mously.

“This general body views with grave concern
the ettitude of the administration in taking
disciplinary action under the Central Civil
Services (Conduct) Rules 1955 against Com.
A. M. A Majeed, Circle Secy. AITEEU CL, III,
Madras, and other Circle Union office bearers and
active workers for their legitimate trade union
activities and requests the administration to
cancel the punishments already inflicted and
proposed to be inflicted.”

¢,This general body requests the Govt. for early
recognition of the Confederation of Central Govt.
Employees.”

«This General body further resolves to request
the Govt. for annulment of the amendments 4A
and 4B and other similar rules of the Central
Civil Services, (Conduct Rules) 1955.”

¢‘This General Body resolves to request the Govt

for carly announcement of the 2nd Pay Commission’s
report and recommendations thereot.”

The following office bearers were eolected for the
year 1958—59.

President: Com. G. Krishna Rao.
Vice President: s,  David moses
Secretary: ,, R. Tholasingam.
Aasst. Secretary: ,s S. K. Madar Sahib.
Treggurons: »» K, Kesavan.

o ) » K. Narayanamurty,

,» K. Krishnan.

. A. B. Arulsamy.

K. Sivaraj.

D. Ramakrishnan.
Ramakrishnalal (RROC)
» S. Benedict.
\~~~¢.~.~v-~-"'“‘~', /, S. Nithyanandem,.

@8 CaseTo a close after a vote of thanks
m,- Kalesavan

BANGALORE

Trade Union Representatives of Bangalore Entertained

Kannada Sahithya Parishat, Bangalore was the
meeting of Trade Union representatives of Bangalore
oo the 3rd August, 1958.

The grand occasion was the presence of Dr. Raj
Bahadur Gour M. P. who is also Secretary of AITUC
and an eminent trade unionist.

Dr. Gour spoke for more than one and a half hour.
He enunciated the fundamentals of trade unionism.
Tracing the origin of the working class and the
capitalist class, he said ‘‘at first the working class has
to preserve itself, then bring about the final over-
throw of the capitalist rule and set up its own rule.
This was what happened in Russia in 1917.”

Regarding the policy of the AITUC. Dr. Gour said
that the AITUC welcomed and supported all the
positive aspects of the Second Five Year Plan and
they are oqually interested in its complete success,
For example stress on heavy industy, employment
potential, and big projects in the public sector, etc;
are all to be welcomed. At the same time the
reactionary trends of the labour policy of the Govern-
ment had raised its ugly head. Shri Jawaharal Nehru,
once President of the AITUC. had to come down
with an ordinance to crush the Nation wide P & T
Strike last year. Victimisation and harrasment of
active trade union workers is the order of the day in
the country. The ammendments to Govt, Servants
Conduct Rules, vietimisation of active trade union
workers of Hindustan Air Craft, Port and Dock
workers, the P & T workers etc, show the swing
towards a reactionery labour poliey. This has to be
fought. On the question of defending Trade Union
rights, demand for wage increase, etc, it would be
absurd to allow ideological differences to come in the
way of Unity of the working class. Whether the Trade
union Leaders like it or not, the workers of all
industry, the rank and file, bo it Government or
Private, are seen coming together.

He commended the efforts of the Karnataks
Provincial Trade Union Congress (KPTUC) to form a
City Trade Union Council at Bangalore on the model
of such councils at Madras and other places.

Eerlier Com. M. S, Krishnan of KPTUC welcomed
the trade union representatives of Bangaloreand gave
a prief account of the activities of KPTUC in
Karnataka,

Com. 8. Suryanarayana Rao, Vice-President of
KPTUC presided.

Com. N. K. Upadhayays, AITUC, leader of Bijapur
proposed votse of thanks.

The meeting ended by singing National Anthem.

Against Punishments.........

(Continued from page 25)
they were proud of. They felt that unless they
assured the working class of their respective countries
the right to form associations and bargain collectively,
it was not possible to preserve democracy.

Concluding he said that he hoped the Government,
will take remedial messures and will not look upon
the Union with suspicion and enemity

Com. V. T. Shanmugasundaram, Secretary
Divisional Office branch proposed a vote of thanks.

Similar resolutions were passed by the
etc. Detailed reports are awaited.

L WBE e Ry,

Training Centre Jabalpur P&T Unions
Joint Meet

Report has been reeeived here that a joint meeting
of all the P&T Unions at the P&T Training Centre,
JABALPUR was held on 5—8—58 where a resolution
was passed protesting against issue of charge sheets
and memoes to Coms. Majeed, Jagannathan and other
active workers Jand demanding the Miniater of com-
munications .o intervene and stop the victimisations.

C.T. O. Branch, Madras, MRS Branch,

- =i

Al Indi Telegraph Engineering Employees Union CI, Il C. H. Q. New Delhi
NOTICE

4th All India Conference

It is hereby notified that the 4th All India Conference of the Union will be
held in the 1st week of November 1958 at Bombay. Comrade S. M. Banerjee, the
President shall preside.

The working committee shall meet on the eve of the Conference. The exact -
dates will be announced later.

In accordance with Article 13a (ii) 30 days clear notice is required for moving
a resolution, motion or amendment to the constitution. It is, therefore, notified that
such resolutions etc. must reach the C. H. Q. before 30th September 1958.

The attention of the branches is also invited to Article (13b) and (3) which
determine the eligibility of participation in the Conference, strength of membership,

~etc. They are, therefore, required to clear all the arrears on account of quota,

Telecom, etc. Subject to modification the following shall be the agenda .—

1. Organisation.
(a) Adoption of annual report and account for the year 1957-88.

(b) Consideration of Interim report and account for the period April '58
to October 1958. .

{c) Review of 57 struggle.

(d) Review of the Organisational and financial position of the Uniens
strike Fund, Building Fund, publication of books, etc.

(e) Improvement of the secretariat work.
(f) Review of publication of Telecom and Correspondence,
(g) Review of NFPTE and Confederation.
2. Consideration of Memorandum to the Pay Commission, review of the oral
evidence.
3. Efﬁciency of the service and methods to improve the financial resources
of the Department. '
4. Reorganisation of services—consideration of the memorandum submitted
to the Telegraph Enquiry Committee—Constitution of P & T Board.
5. Labour Relations.
(@) Relations with Administration-review of monthly and bi-monthly
meetings
(b) Standing Committee.
(c) P& T Welfare Board.
(d) Labour participation in management.
(e) Tripartite conference in public sector.
Resolutions—given notice of (a) Sectisnal (b) General.
Programme and Policy.
Amendment to the Constitution. '
. Election of office bearers. ‘
. Budget estimfate. .
11. Miscellaneous.
12. Venue of next conference.

—
OCLCOI®

Sd. OM PRAKASH GUPTA
General Secretarx.
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Filling of 1/3rd L. S.G. Posts by Sclection
(Copy of D. G. P & T Letter No. 6/6/57-SPB dated 16th August 1958)

I am directed to say that in partial modification of the previous orders on the subject
it has been decided by government that all posts of Liower Selection Grade in post offices,
RMS, D.L.O., Foreign Post and Lower Selection Grade Monitor's cadre, which were
vacant on 81st March 1953, should be filled on the basis of seniority-cum-fitness and that
the principle of selection to the 1/3rd quota of posts should be brought into force only
from the Ist April 1958. All posts of time scale supervisors or monitors which were to
be upgraded but have not been upgraded till now should be deemed to have occurred before
31st March 1958. Similarly, all temporary posts in Liower Selection Grade created prior
to 31st March 1958 should also be filled on the basis of seniority-cum-fitness. All -
vacancies arising from 1st April 1958 should be filled to the extent of 2/3rd on the basis
of seniority-cum fitness and the remaining on the basis of selection. The quota of 2/3rd
on the basis will be filled first and thereafter officials will be selected for the quota of 1/3.
For this purpose, a panel consisting of officials to be appointed on the basis of seniority-
cum-fitness and on the basis of sclection should be prepared as outlined in this office letter
No. 6/6/57-SPB dated the Tth January 1958. .

9. The vacancics to the extent of 1/3rd arising in each calander year will be filled
by selection till such time as 1/3rd of the posts in the Lower Selection Grade are filled by
officials taken on the basis of selection. Thereafter vacancies arising by retirement or
promotion of officials originally appo nted on the basis of seniority-cu-fitness and those
arising due to retirement, promotion, etc. of officials taken by selection would be tilled on
the basis of selection. To keep a watch the Heads of Circles should review at the beginning
of each year the number of Lower Selection Grade posts filled from officials on the basis of
seniority and those filled on the basis of selection.

3, The number of vacancies should be worked out as follows:—

(a) mnumber of vacancies likely to occur in the next twelve months, including
new posts to be sanctioned.

(b) 20% of vacancics for unexpected casualties.
(¢) total of the above two itewus.

If any official already in the panel has not been absorbed during the year, he will
be absorbed first in the vacancics of the next year and the vacancies for the next year will
be correspondingly reduced by the number of approved officials brought forward.

4, Short term officiating vacancies will be filled according to existing rules.

5. I am to request that action may please be taken immediately to implemant these
decisions and fill all fhe vacancies existing at present.

6. The receipt of this letter may please be acknowledged.

Regd. M. No. 7021 THE TELE-FLASH Regd. M. No. 7021

P & T Department To Be Reorganised

Government was considering the question of reorganising the Posts
and Telegraphs Department in order to inecreasc its officiency, the
Minister for communications and Transport, Mr. 8. K. Patil, said in the
Lok Sabha on 20-8-58.

The Minister added that the question of what autonomy should be
given to the reorganised P & T Department was also under considera-

tion and a decision would be taken soon. , )
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