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first month’s journal. Intimation is usually given of the subscription
due. Some subscribers fall intg gérears for more than"a year. Considera-
bLle office work is involved jnsgadine outvreminders and V.P.P.’s. This
means dislocation of the 1o office which is already
understaffed owing to 1. Our subscribers are
therefore requested t elp us in bringing out
the journal regularl
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Complaint ———

The issuc of the journal for a particular month is usually posted on
the last date of the preceding month. Delays are sometimes caused
owing to reasons beyond our control. Subscribers are requested to
put up with the delays. If noissue, however, is received by the end

of the month when it is due, compliints will be promptly and gladly
attended to.
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NEW TEACHING METHODS

THE CASE FOR COMPROMIST

K. L. Hernner,

Lecturer in Fducution, | niversity of Manchester

It is usual when advocating o new
method of teaching to consider it salely
from the point of view of it elfect on
children  guite rightly the psyebological
advantages they stand to gain from it
receive lirst altention.  Nevertheless
there are important reasonus for examin-
ing any new method in relation to the
personality of the teacher.

Indeed some reference 15 atwavs made
to the teacher here, btut this rarely
amounts to more than a passing mention
of the advantazes of awore interesting
approach. The teouble is that the pro-
piagandists are people swho have fried
the new metho o wilh suecess and eannot
belicve that anvone clse asing 1t could
fail to achieve the same results. Thus,
when  the divect method of weaching
modern langnages was first imtrodueed,
some heuds of departiments insisted that
all their assistants should use it often
with lamentable conseguences. 1t s not
enough  to  explain such failures by
unwillingness or ienorance; we must
ask  ourselves whether o particular
method is good for the teacher,  If it
does violenee to his individual mapulses
and qualities, not only does the subleet
sulfer but his gonerad eflicieney is redu-
ced. The teachier who eould nol suecess-
fully apply the divect metbod acquired
a feeling of inferiority obviensly detri-
mental to his teaching personality.

The problem assumes enormous int-
portance with the present attempt not

only o introduce new ways of teaching
individual subj is but, indeed, to re-
place the use of class-teaching at all
stages by “activity 7 methods. As usual
the  reforvvers would  willingly throw
overboard the whole of the old system
as useless or worse, whereas conserva-
tive educationists see no  virtue in
activity methods which they regard as
an cneouravement to laziness, supertieis
ality, by hebavionr, and jinorance ot
essentinl fuets. Clearly the truth lies
between the bwo statements,

Where the ¢hild is concerned the case
for activity methods has been establish-
ed, ot a complels clunge from class-
teaching  to  activity methods  would
constitute o revoliation and like all ve-
volutions it woul'i invelve @ change in
the miasters

SENSE or Poweg

It s dillienlt to defermine  what
psyehological oualities go to make o
cood tencher, for the condiinations are
infinite.  There wre however some
unconseions  tendenetes without which
uo cliss-teachier can enjoy his work or
carry it out chiiciently.  He must find
A minimum of grakification in the exer-
cise of power over a group of people, a
milder forn of what the actor or the
political speaker feels when he ¢ gets
hold of bis audience ™ The teacher who
feels the weaker protagonist in the pre.
sence of his class 15 a bad diseiplinirian
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and an unhappy man. e may resort
to tyranmeal methods oy he mu)vr giveup
the struggle s in cither ease he will he
an inellicient teacher in spite of the
most praofound knowledge, an upright
character and even w great love of ehild-
ren.  Yet th: same man, especially
i he possessed this last quality, could
(quickly gain the confidence of his pupils
man activity lesson. Onee this stave
was reached cven elass-teaching would
become possible, for the ehildren would
be prepared to learn from him.,

There arvc other benefits to Le vained
from the adoption of activity merihods.
Kew people who are not teachers can
realize  the physical and  emotional
strain of class-teaching. It is no exag-
geration {o say that no one can give Six
or seven ¢ood lessons in one day  but a
wise mixture of activity and class-tea-
ching would bring hencficial variety to
both teachers and pupils. Not that
activity methods entsil no strain; to
be constantly prepared to give advice
and information is (':'1‘t:|i[ily wearing,
but there is the compensation” of human
contact and enthusiasm. On another
planc wuniversity lecturers know this
difference  when  they chiange from
f(.)r{nu] lecture to o seminar or a
rial.

a
tuto-

Crass Worxk

One would be justified in asking at
this point why, if activity lnuth()d%ri)l‘u-
sent all these advantapes, class-tesncline
should be prescrved at all. The ost
obvious reason isa practicalone: ecrtain
facts can be most economically imparted
by.t.he latter method provided that
activity work precedes it and sugvesty
its content. Moreover such hn.hhi’tjs‘ as
learning by car and listening
cannot be acquired through
work. Indeed it might militate against
ther_n unless it is counteracted by
periods in which one has to he attentive

to ()tlltrl‘s_. ’lgwi'ows-tc:whing
;o

quictly
activity
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fosters the formation of a group spirit,
a necessity of social life,  Finally there
is 1 purely psychological argument in
favour of cluss-teaching : children, like
:ﬂ.l human  beings, have ambivalent
wishes ; they want to bhe independent
but they also like to be ruled; they
enjoy the diseipline and order imposed
by a person in authority even though
they may vebel against it. Their aggres-
siveness finds a wholesome outlet in
this rebellion even if it amounts to no
more than mild grumbling, which ex-
plains the failnue of the meek teacher
who deprives them of this opportunity.

Is there a case for class-teaching from
the point of view of the teacher himself?
Many of the sune arguments hold good
and speak in favonr of a combination of
the two methods, Even the non-domi-
nating teaclier may enjoy formal lessons
whenthey oceur only onee or twicea day-.
As for the other for whom teaching is a
coutrolled outlet for his love of power
he will enjoy them all the more when
the strain of 30 weekly lessons is remo-
ved.  Incidentally, the obligation to
mix with the children informally at
other times will counteract the possi-
ble  temptation to develop into the
“bullying > teacher.

I the argument for a compromise
between the two methods is valid it
might help to solve the problem of the
recruitment of.teachers, for the varicty
(.)1‘ the work, together with the greater
frecdom it provides, might attract to
the profession a number of young people
who dislike having to “lay down the
law” to unwilling children. In other
words, psychological qualitics such as a
natural aptitude for working with
children, even if not accompanicd by
the firmness and assurance that make
for strong class discipline, would enable
a person to hecome a suceessful teacher.
The field of selection would thus be
enlarged by the uccess of many valuable
personalities,

7N

rom the Times Fducationpl .S'zl:pp/ruu'u( Jul v L2tk 1047 ' )
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*WORKING AGREEMENT BETWEEN AFT LOCALS
AND THEIR SCHOOL BOARDS

» with the 1944 AFT convention’s recon}mendation that written agreements
betweilrlmnzgxcfgi”dﬁ;lccais“an; tthﬁ school boards be published in the AMERICAN TEACHER,

we are presenting here the agreement between

the local and the school board in Bremerron,

Washington. This arcicle is of special incerest because most AFT locals do not have formal
written ugrc.ements with their buards of cducation; instead they seck, through negotiation, to

have the various parts o
the beard rules.

This Agrecment is made and cntered
into this 17th day of June 196, by and
between the Bremerton School Board,
Distriet 100-C, hereinafter called ?he
Board, and the Bremerton chgmtmn
of Teachers, Local No. 336, hercinafter
called the Federation.

As it is a basic principle that the
Board and the teachers have a commoil
and syvmpathetic interest in the progress
of the school and of the pupils, there-
fore a working system aund harmontous
relat nns are necessary to maintain and
improve relationships among the Board,
the teacher, and the pubiic. Tt is under-
stood and agreed that this Agrecment
relates and applies to the teaching per-
sonnel (teachers, supervisors, and princi-
pals) of the Bremerton Schools, and that
the Bremerton Federation of Teachers
is the sole bargaining ayency for the
teachers, supervisors, and prineipals of
this District concerning sulary and
working conditions covered in this con-
tract. . . . This in no way should be
construed to remove the right of the
individual teacher to contact the Supe-
rintendent or Board regarding pvsonnel
problems. It is further understood that
the Board, through the Superintendent,
retains supervision over all cmployees.
Article I ~Working Conditions

Sec. 1. A .complaint scrious enough
to affect the rehiring or discharge of
a teacher must be in writing and signed
by the person m 1king the cgmplamt.

Sec. 2. In thc event the School Board
declines to rehire a teacher or diseharges
a teacher thal person may appear l)e‘(orc
the School Board in her own behall or
she may be represented by not more than
two other persons of her choosing.
After the Board has considered her argu-
ments and questioned her to their satis-

{ their programs adopted by the board of education and become part of

faction, they shall within 15 days render
their decision which shall be final.

See. 3. In casc of disc¢iplinary action,
any teacher called before the Board or
any committee of the Board shall have
30 days’ time and may obtain counsel to
prepare her defense. She may be reliev-
ed of her dutics pending investigation
and shall not lose any salary should her
case be sustuined.

Nee. 4. Promotion from the existing
personnel shall be the general policy of
the Board.

Sec. 5. Professional Study. The pro-
fessional requircrsents  herein recoms-
mended are to bhe deferred for the
duration. To benefit from increased
inerements, teachers shall, in six years,
earn nine quacter hours of normal
school, collicge, or University credit in
some institution acceptable to the Board.
Tnree quarter hours of the saume credit
may be earned through travel or com-
mittee work approved in advance. If a
teacher fails to mect this requircinent,
progress on the schedule will stop.
‘Teachers on the maximum shall, in six
years, earn nine quarter hours of normal
schiool, college, or University credit in
some institution acceptable to the Board.
Failure to do so will incur a reduction
of one inerement every six-year period
until the requirement is met. The
Board has deferred the summer school
requirement during the war, but it is
understood that a teacher shall, after
the conclusion ol hostilities, make up
the deferment in two years and on the
same basis as though no defermnent had
been granted, . .

Sec. 6. In case of a question arising
under this Agreement i committee of the
Federation shall meet with the Superin-
tendent of Schools and try to reach an

* From the American Teacher Muay 1947
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agreement.  Dhoease of fatlure Lo reach
a satisfactory understanding, the Supe-
rintendent and o conunittee of  five
Federation  members imay  hrine  the
witter inquestion to the School Board
The School Board, after «due considern-
tion will remder the tinal decision.
Article Il Salary Schedufc

Sec. 1. Payments. Terchers shall he
paid one-twelfth of the annual salury
upon the fiftheday of eaclimonth exeept
July anit August. At the close ol the
school terim, teachers vendering o full
term of service shall reecive the tonth
and eleventh instahnents of the aunua!
salary ; and, upon the fivst day ol sehool
of the following tern, shall receive the
twelfth instalment.  Teachers ternina.
ting their serviees with the School Dis.
trict at the close of the school year shall
receive at that tiune the tently, cleventh,
and twelfth justalments of their annua!
salary. Teachers terminating theiv ser-
vices with the Schiool District hefore
the close of the school year and after
teaching at least G0 duys shall receive
such proportion of the annual salary as
the number of days’ service bears to 150,
Any teacher under contract with the
District  who resigns  subsequent  to
July 15 may be penalized according to
the Code of Kthies and the State Coide of
Public Instruction.

Sec. 2. The salary schedule shall he
determined hy the School Board after
they have studied the recommendations
ol the Salary Committee and the Supe-
rintendent  of  Schools.  After  the
Board’s approval, the salary scliedule
shall become a part of this agrecent.

Nec. 3. Acceptance of a teaching posi-
tion denotes o willingness to participate
in all the activities that modern teach-
ing involves, including the direclion of
extra curricular work, teachers' meet-
ings, professional study, rescarch, curri-
cula revision, and individual guidance.

Sec. 4. When a teachier has been in
the service of Bremerton School District
and quits for a period of vears, il she
returns {0 service within 5 years from
the time of quitting and nccts the
regular prevailing educational require-
ments shie shall be placed on the next
higher step on the salary schedule from

the step she was on when leaving,  Jf
the absence from the Distriet is more
than o years, she will he placed on the
heginning steps according to her degree
and eertifieation.

Avticiz 1D Leaves

Neeo 1. Siek leave.  Klfeetive Sep-
tember, 1046, five days of sick leave per
year, enmnlative up to 15 teaching days,
shall bhe orunted to ench teacher for
personal tness, qrerantine, itlness in
the ymediate family, or death in the
family.  Sick Jeave covers only the 180
teaching days. Tach teoaclier elaimiog
siek Teave will he requiraid to sign a sick
lenve application blank for the time to
be covered .

Neeo 2, Sabbatical Leave. Any tea-
chier who has been in continuous service
i the Bremerton Puidic Schools for a
prriod of seven years or more, and whose
preparation and certifieation mect cur-
reat reguirements of the State Board of
Education, is eligible for w sibbatical
feave for study or other appoved cause.
Not morc than two per cent of Lhe corps
may have sabbatical leave at the same
time,

Applications for sabbatical leave must
be made in writing to the Superinten
dent of Schools prior to April 1 and be
passed on by the Board of Directors. 1IF
more than two pereent apply, selections
from the Tist of applicants shall be made
by a committee consisting of the Supe-
rintendent and the priacipals of the
sehools in which the applicants teach.,

Teachers on- sabbatical leave shall
reecive their regular salaries, less the
amounts required to secure the service
of substitutes satistactory to their prin-
cipal and  to the Superintendent ;
provided, however, that the salary paid
a teacher on sabbatical leave shall not
exceed $80 per month on a ten-months’
hasis.

Teachers  granted  sabbatical  leave
shall be subject to continuing contract
for one year und expected to return to
teaching in the District. Teachers not
returning  from  sabbatical leave shall
reimburse the District to the amount
drawn during said leave. The Board
may waive the above if the teacher’s
hiealth does not permit return to the job.

AGREEMENT BETWEEN AI'T

Sec. 8. Leave of absence for self-
improvement. While 1t may not legally
extend the contract of teachers beyond
one year, the Board will, in the case of
a teacher doing satisfactory work who
desires leave of ahsence for the purpose
of study or other approved cause, place
such teachers on the preferred list for
onc year. Preference will be given to
such teachers for the succeeding year;
provided that notice of desire to return

to service hie given as early as April 1

of the vear of absence. The granting of
a leave of abscnce does not guarantec
the teacher a particulur position upon
her return to service. Teachers g_rnn_ted
feave of absence for the rcasons qldxca-
ted above shall be entitled to retain the
same place in the salary schedule as
though they had remained in service,

See 4. Military Leave. Any regular
employec of the Bremerton School Dis-
trict who shall, during any war in which
the United States may become involved,
enlist or be drafted in any branch or
department of the military OrAnszALl
services of the U. S, shall rctain his
standing and eligibility as an employee ;
and, upon receipt of an honorable dis-
charge from the services of the U. 5.,
said employee shall report to the Dis-
trict his desire for reinstatcment not
less than 90 days previous to the begin-
ning of the following school year and
upon reporting for duty and being
:apabie of teaching shall be reinstated
in his position at the beginning of said
school year.

3 as the prescnt national emer-
gerblgylzgill conti}ulc and during any waE
in which the United States may become
involved, any regular District employee
of the Bremerton School District who
shall be an enlisted man or oflicer in the
reserve forces ol any branch 0_1"dcpart-
ment of the United States 1lllllt‘d.l‘y‘01:
naval services, or an enlisted man in the
National Guard, shall be gr.aut.ed f_xlcavei
of absénce hy the Schqol District in thc
event such employce is called to active
duty and said empl.nyec, upon being
released from said active duty in good
standing, said ('mploycc‘ shall. report to
the District his desire [or reinstaterucnt
not less than 90 days previous to the
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beginning of the following school year
and upon being capable of teaching shall
he reinstated in his position at the
heginning of sald school year.

Military experiences under the above
clauses shall be accredited on salary
schedule the same as teaching experi-
ences; i.e., one year military service
cqualling one year’s tcaching expe-
rience.

It shall be the policy of the District
to return the teacher under the above
provisions to teaching service immedi-
ately upon veturn to services i they so
desire, 3 2 !:

el
Article 1V - Duration’ and Renewal

Sec. 1. This Agreemint takes effect
on July 1, 1946, and remains in eflect
unti] July 1, 1947. It shall be renewed
automatically for a period of one year
unless changed as hercin provided.

Sec. 2. Either party desiring changes
iu this contrauct must notify the other
party in writing at least 30 days prior
to May 1 of any year. However, changes
csn be made at uny time by mutual
consent.

See. 3. It is understood and agreed
that this Agrecment relates and applies
only to the teaching personnel (teachers,
supervisors, and prineipals) of the
Bremerton Schools.

~See. 4. Exceptions to this contract
necessary to the health, safety, and
welfare of the teachers or pupils may be
agreed to through the mutual consent of
the negotiating committee and the
superintendent, subject to the appro-
val of the School Board.

Academic Freedom

A. No teacher shall be prejudiced in
his cimployment hecause he has joined
or failed to Join any lodge, religious
group, cruployecs’ ussociution, union or
other lawful organization.

B. No teacher shall be required to
hold membership in any organization
or to contribute dircetly or indirectly
to any political purty or any other
or ganization or any agent or individual

(Continued on Fage 210)



SCOTLAND’S PROUD RECORD IN EDUCATION*

IL. C. Dent,
Editor of the < Times Educalional Supplement”’

The systear of public cdueation in
Seotland, though today shmilar to that
o England and Wales, is quite distinet
and separatc, 1t reraing distinetive
national charucterisies. the vesult of
its history and tradisions.

These date from 353 A D, St
Columba then landed trome Ircland on
the islet of Tona and began to establish
numerous monasteries throughout Scot-
land. Each of these contain:d a school.
Owing to the Danish iuvasions, subse-
quent records werce scanty until the
12th century. Irom then onwards it
is clear that voyalty, landowners, and
town councils alike were  founding
schools. This was in addition to the
Roman Catholic Chure—in those days
controlling and dirccting  education
everywhere in western Hurope.

Five main types of schools developed ;
cathedral, collegiate, song, burgh, and
parish.  Probably a < parish™  was
originally the diocese of a bishop. When
this beecame too large {or a single clerie
to care for, it was divided 1nto districts,
each in the charge of a ¢ parish priest .
Of the tive types the parish school was
to exert the most powerful iniluence
on Scottish history, though the influence
of the burgh ‘¢ grammar school” was
also very considerable.

Through its parish system the church
established the framework of a national
system of education. For centuries the
Seots tried, unsuccessfully, to build a
fully developed systemi on this frame-
work. In 1496, the Scottish Parliament
passed what has been claimed as « the
compulsory Education Act rccorded in
history . It required barons and
freeholders of substance to send their
cldest sons or heirs to the grammar
school. The counbry’s poverty and
internal strifc prevented the Act from
being implemented thoroughly, but the
intention was not forgotten.

Completely Demosratic:

Despite  further  ellorts  Scotland’s
national system ol cducation was not
put on a firm foundation until 1696,

CIn that year the Scottish Parliament

passed the « Act of Settling of Schools
This ordered cvery purish to provide a
school and a Schoolmaster out of its
own vesources. For nearly two cen-
turies —uatil 1872—-this system served
Scotland  well. It was  complcetely
deimocratic.  Every child in the parish
went to the parish school, or, in the
towns, to the burgh school. Academic
standards were high.  Many @ parish
school gave instruction up to university
entrance level.

Scotland’s  first  university,  St.
Andrews, was founded in 1411. Before
then, Scottish students were to be seen
at every university in Europe, and
especially ot Paris where a ¢ Scots
College ™ was founded in 1326, Within
40 years a second university was found-
ed at Glusgow. TForty-live years later
there was a third, a Aberdeen. The
fourth, at Edinburgh, was founded in
1335.

Like the English, the Scottish uni-
versitics  are independent of State
Control, though they receive large
grants from public funds.  But they
did not adopt the Ox(ord and Cambridge
college system, They remained ¢ non-
residential ” and undertook no respon-
sibility for the corporate and social
life of students. All Scottish univer-
sities now provide hostels for some of
their students. In general, however,
Scottish students have preferred to

choose their own lodgings in the uni-
versity towns.

The parish school system was unequal
to the demands of the ¢ Industrial
Re\folution >’y when Britain changed the
basis of her economy from agriculture
to industry. Scotland’s populati

on in-
* By Courtesy of the United Kingdom Publicity Office, N;;EHAH“— 7
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creased, and hecame concentr‘?;g?es’
the industrial areas. V"]unmryto fill the
chiefly the churches - str()\{e t n contral
gaps, but it become clear t 1;0;6 oS-
authority and State finance led by the
sary. Thesc wer¢ Pwvt}(/ 1572
Education \Scotlzmq\ A.c"‘ education
established the 500““‘)‘} (;1 Boards
department, and ordered S¢ho schools
to provide and administer
locally. . 3 ish

Fro)trn this date the 1ust0r?"31r s&?ﬁ of
education runs parallel Wi lentically.
England, but by no means oceurred
The outstanding divergence d the pro-
in 1918, when saot!and 501‘1[? jous ins-
blem of denominatx(_mal re l‘g Up til
truction in its public SchO% " been for
then, as in England, the\‘et ;*1,,. Some
many years a “D,“al 'Syfleb public
schools werc maintaine yrelinious
authoritics, and some b}t ﬁlnd; In
bodies with aid from p}lbl-m,d to come
1918 the latter were invite and have
right into the public Systellj; ‘funds, on
all expenses paid from pu )Tlhwt ende
certain underst-‘llldm,g,s' . L‘Scotland.
the ¢ Dual System meo
England has one still.

Compulsory System : 944,
Wgen thg great Educatw?i %’\?;’lels, 1t
was passed for England an n Act for
was npecessary to pass also 3ernm€nt’5
Scotland. The British Go tion shall
policy is that public edu(‘ﬁ‘lme level
be on approximately theys"wdom of
throughout the United ‘1” . The
Britain and Northern Ire 3;15.1'3'156(1
Education (Scotland) Act, 1{ 15, pro-
the compulsory schOOl‘ age 1o duz'atiou
hibited the charging of fees 11 il ere 1S
authority schools, ,m]es's‘“cl for al
already free education avails )f ra uni-
who desire it, and ProvldCdf Ozrt—time
versal compulsory system O 'p(liu(‘ed as
education up to 18, t© be introdi®
soon as circunstances l‘e.m“t"‘ fand s
All teacher training I &‘”On.‘xtiénal
organised and directed MY il a;tmcnt-
committee established by £he 2;'611)1 yrofes-
There is one inclusive Scottls thle Bdu-
sional association for‘te,ud}ers’l There
cational Institute Of ‘g'.’colm-m}.ﬂnalaml,
are many such associations 10 d classes
Scotland has nursery schools and ¢

i low compulsory school
for ((g:/lfl'd;z;rsl)),e and spe(?ial schqols for
d%e sit*ailv or menlally hnndlczﬁ)ped
E\:?lldl‘éll.‘ Its ¢ approved schools fo:;ﬁ
\:oung delinquents are 1n the charge o
the cducation department.

Primary education _cont‘inule‘s sm '1‘112é
. year longer than in England. ; t}}
‘uh'iculum is much the same 1n both
Eountries. In Scotla.nd t_here 1sfm(()]1:e
insistence on pe'rfectlor_l in thed u‘qtﬁ.
mentals of reading, Wl‘ltl.ng,l and a::)lcia.l
metic, and less on pr;’xct}catl zmd };ad !
activities. Until 1945 Scotian ad o
variety of forms of post-primary ({( o8
i Now these are simplified into
Fllor?‘.or secondary (three-year course) and
]s‘en{or secondary (five-to six-year course)
SChSOC(())]tSt'ish primary schools in urb_a]m
areas may contain 700 or 1,000 p;xpslo(s),
and sceondary schools :up‘lt)(l) f, ,
although many have cons.d}craft y etwrfr,
In rural arcas schools are o ‘eln 3[‘}2,’
some baving fewer than 10 p‘upxi s. o e
normal Scol:t})shlschool is a co-educa-

‘onal day school.
tl‘?i‘echnii"al education has for éopg Sbeetn
more systematically deve.lope. 'llnblcoi;]
land than in Englzmd.. It' is available
i ersitics central institutlons, Wh}ch
::-\ew ‘lz.xrgc " technical 'colleges _serving

:3a aveas, local technical 1pst1tut10ns,
i :“1 evening continuation classes,
QoY oo dary schools. The institutiqns
M‘ld' SCCOAnd ranced technical instruction
BNy llvl ‘(l‘inkcd with the universities.
are Ck‘sofynmrly 200,000 Student§ regu-
ﬁ;r,‘ovtaltgke soMme _kind of technical or
\;ocﬁ,tionle education.

i ¢ Students ‘
Pe’rcellti%seﬁtage of university students
1;:19 R"lln‘o/lc population has always }lge(:;::

o Scot‘u:nf!v At present 1t 1s abo !
high m-b' Few boys of girls able to
ol 491' university education fall ‘0
proh_t ’};cholm‘ships and bursaries are
Het At Any needy s‘.u_(lent .cari
nulle‘it)j:llﬁelp from the Carnegie United
rec g

Jingdom Trust N | _
1“‘5(;()‘5’(,'1\&:}\ universities aaen(;drg;}dii}.

g of the size of Scotla .t Eain
tturrlgh has over 4,000 full-time stu ,
Al [ =2

. » 91
(Contied o1 Payr 211)



LIYTTERS TO

Sir,

Subject : Age-exemptions to Teachers
in Aided lustitutions.

It appears that the Depurtment does
not scem to tollow a uniform policy
regarding the grant of cxemption from
age qualifications of teachers in Aided
Schools and that the Department insists
on the vacaney being adverti-ed.

There are two kinds of exemptions
contemplated by  the  Department
(1) exemption from preseribed qualifica-
tions mentioned in Rule 13 of the
Madras Edueational Rules (25 exempiion
from age-rules as per Rude 10 {ay of the
MR R These two exemplicns ought
to be trewted differently.  In the case
of cxcmptions from preseribed  guoli-
fications the necessity tor advertising
the vacancy may bhe granted hecause
untrained teachers should be employed
only if trained men are not wvailable
and it is only proper that all atiempts
are made to sceure  ftrained  hands
So it may he considered quite proper
for the Dept. to insist on the vacaney
being advertised.

The case of age-exemptions stands on
a differcnt footing. The G. 0O, No, 919
pated 19-6-45 on the subject contem-
plates ¢ exemption beyond 35 and
upto the age of 60 wnd 23 beyond 60,
In the former case the Government has
empowered the Divisional Inspector of
Schools to grant the neeessary exemp-
tion. 1o the latter, the discretion to
grant  exemption is vested  in the
Director of Public  Instruction. The
Aided Schools ure expeeted to safepuard
their interests and they will recommend
the continuance in service of a super-
annuated  toacher  only  when  the
management 15 satisfied that the teacher
15 physieadly - fit and professionatly
eflicient to diseharge his duties to the
satisfaction of the management.  Henee
it seerns that once a super-annuated
teacher is recomtaended for continuanee
by the Correspondent of a school the
exemption should be prauted as a matter
of conrse. Tt is all the 1nore necessary
at the present tiwe since there is a

THIE EDITOR

ereal dearth of qualified teachers,  Once
a managenent  decides to continue o
super-annuated teacher in serviee, there
15 no vacancy. To advertise for the
post which has not fallen vacant s
imnconsistent and opposed to the realities
of the situation  The condition further
keeps both the management and the
teacher  conecerncd in suspense and
uncertainty. Above all, this cendition
tukes away by the left hand what the
right hund gives and nullifies the very
spirit of the G. G which (‘ontvmpla-ttt:s
the continuance of the service of a
teaclier even beyond 6o.

Recentty the Centeal Pay Commission
has rucf)lmnvndf d that the npe of super-
annuation of public servants should be
fixed af 58 and not 55,

Therefoie, it stands Lo reason that
the Department should raise the super-
:z_unu;lt_lun age to 58 and grant exemp-
tions from age qualitications -upto the
age of 60 as o matter of course provided
l,‘i:c teacher is considered tit by the
Correspondent of the School concerned.

S. R. BALASUBRADMANYAN,
11 8 47 President,
Tunjore Dt. Teachers’ Guild.

e AN A AP T RAMS . it o =

(Conlinued from Page 207)
as a condition of employment or conti-
nuation of employment,

While the Teachers’ Federation is the
burgaining agent for the  teachers,
nothing in this Agreement shall be con-
strued to remove the right of the indi-
vidual teacher to contact tha Superin-
tendent or the Board to consider the
problems of any individual or group.

Nigned : ITAROLD D, PASCHAL,
Pres. o) Bremerton Federation

of Teachers.

Nigned : G. O. GIBLETT

C‘hatrman of the School Board.

POINTS FROM LETTERS

Elementary Educatioa

Mr. P. Parthasaradhi Rao, Village
School, Mamidivalasa, Vizag. Dt. writes
about elementary cducation making the
following suggestions:

(1) The State should take the res-
ponsibility of attracting strength to the
school by giving compensation or
stipends to pupils according to age and
class,

(2) The State must sce that enough
subsidies are given to accommodate
teachers and pupils in decent buildings
and provide a peon and furniture for
the school.

(3) Every school must be supplied
with the required teaching aids, appara-
tus and all other inplements.

(41 Restrictions on untrained tea-
¢l s should be relaxed and provision
m:.ac to take them until such time as
trained teachers are freely available.

(5) Training centres should be multi-
plied and more pupil teachers attracted
by means of liberal stipends and other
facilities.

(6) Every village schoolmaster, whe-
ther aided or otherwise, should get a
living wage so as to keep himself and
his family abeve want,

(7) Teacher-quotient system should
be replaced by class-teacher system.

(8) Supervision should be monthly
and regular.

2} To meet the heavy expenditure
the State may raise the education cess,
colleﬁ;t salc proceeds of manufactured
articles of the pupils and the produce
of the school garden and secure dona-
tions and endowments from the well-to-
do and levy an entirely new tax for
elementary education.

(1) If  nccessary, all aided and
hoard schools should be taken over and
managed by the State in the interest of
sound education.

Use of English terms

Mr. A. P. Sivaprasad, B.A, L.T.,
Retired Headmaster, Abiramapuram.
Madras, makes a strong plea for the
adoption of English terms for technical
words in the teaching of non.language
subjects on the ground of their con-
ciseness, saving of time and energy and
enriching the vocabulary of the mother-
tongue. He says that mere sentiment
should not rule out free adoption of
English terms.

(Continued from Page 209)
Glasgow over 5,000, and Aberdeen and
St. Andrews about 1,600 each. There
are as many part-time students. The
universities are rich in faculties All
offer arts, science, medicine and divi.
nity. Aberdeen, Edinburgh, and Glas-
gow have a law faculty- . :

There are engineering faculties at
Aberdeen and Glasgow, and Edinburgh
has a faculty in music. Most students,
especially those intending to be teachers,
take an ‘‘ordinary’’ degree in three or
four subjects. This diverges from the
English fashion of taking an ¢ honours
degree in one or two.

The present trend of education in
Scotland is towards change, perhaps
almost revolution. There is a wide-
spread revolt against the paramountcy
of the academic tradition, though not

)
pe]

against the tradition itself, which is
still highly valued.

A strong move favours broadening
the scope and increasing the variety of
education. This could be contrived
by introducing more scientific, techno-
logical and practical work with emphasis
on the development of creative and
craftsman capacity. The type of educa-
tion should also be suited to the ecapa.
city and interests of the pupil. The
necessity to educate the whole persona-
lity according to capacity is urged.

This tendency can be seen clearly in
recent reports on primary, secondary,
and technical education, and the report
on the training of teachers, issued by
the Scottish Advisory Council on Educa-
tion. These documents may - well
considerably modify the character of
cducation in Scotland.



FROM OUR ASSOCIATIONS

Salem District Teachers’ Guild

Audit Report for the yeur, 1916
The accounts of the Salern Distriob
Teachers’ Guild for the year 1916 were
audited by me, and the audit report
with the statement of Reccipts anid
Charges is herewitlh presented.

Eighteen Teachers’ Associations from
Secondary and Middle Schools aud
twelve Unions of FElemeutary School
Teachers were affiliated to the (uild.
Sri V. Doraisumy Tyer, an individual
member, has not paid any subscription
from 1944. Subscriptions are still in
arrears from some of the Associations.

All items of expenditurc are support.-
ed by vouchers. The cash-book s
maintained properly. The year com-

menced with an opening halance of

Rs. 293- 8- ¢ excluding a sum of
Rs. 16—8 ~0 with Sri K. S. Chengal-
raya Iyer. The subscriptions  (both
current and in arrears) collected during
the vear amounted to Rs. 367 7.
A portion of the amount with Sri K. S.
Chengalrayan was adjusted to his T. A.
Bill and there is still a balance
Rs. 68 0 with him. A sum of s, 15
18 also with Sri K. S, Chengalrayan
which huas to be collected. The year
ended with a cash balanceof Rs. 8 . 1- ¢

with the Secretary and Rs. 88635 in
the bank,

RECEIPTS
Rs. A I
1. Opening balance 293 8 6

' with Sri K.S.C. 16 8 o
2. Subscription

(a) Association 1944 19 7 0

'y 1945 149 o o

" 1946 150 s o

(b) Union 1944 3 0 0
1945 12 8 0

1946 83 0 0

3. Conference quota 60 0 0

4. Instalment upto 80-6-44; 4 211

Total .. 741 10 5

of

CHARGES

Rs. A, P-
1. Journals . 2 0 0
2. Postage .29 500
e l‘ A AT J B R ¢
Y. Lyping charges A N
5. Printing charges O L
G MO Con ot O 9 0
:1 - S, .U, Suhseription 50 00
o {a) ‘Dcpos.lt. .o 110 0 o0
4 Cash with K. &, (. G 5 0
o ) .y 1o 0 0
! COB. with S!‘(-,rctary . 5 1 0
., » Bank 336 08 5
Total 74, 10 5

SALEDM, } R. NAGARAJAN,

80--6 1047 Honorary Auditor.

(True Copy)
K. SURRAMANIA CHETTIAR,
Board Wigh .S(:h()r)l,')
Duargmaronr
30—6 - 17,

Secretary.

Neliore Distriet Teachers’ Guild

A General body meeting of the Nellore
District Teachers’ Guild was held on
2 8547 in the L. P. Hall, Nellore at
3 p.m. with Sei M. S, Raghavan, M.aA.,
(Hons; Viee Principal, V. R. College
and President of the Guild in the Chair.
Mr. V. S. Venkatanarayana, Secretary
of the Guild and a Director of the S.I.T.
U, Protection Fund spoke on the
Protection Fund and its advantages and
distributed the pamphlets in this con-
nection among the members who had
come  from Kavali and Kovur. The
following resolutions were passed :

(1) The Madura Teachers should he
re-entertained without any victimisa-
tion and the Government is hereby
requested to do so,

(2) 'The Government is requested to
drop all proceedings against the teachers
of the Tinnevelly District Board for
having passed the no confidence motion
against the Education Minister.

t
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(8) The Government is requested to
withdraw its recent orders giving wu}e
powers to the headmasters of the schoo ?
and giving scope for the entrance o
police into the sacred. precincts of ed‘u-
cation in the event of teachers strikes.

(¢) It is hereby .resolved to start‘n.
Tenchers’ Co-operative publishing }}ou.se
for publishing books of the %?per
standard for use In schools.[‘ \)er)fr‘
mnember should contribute !l?lf{l“c ;)0
Rs. 50 in five instalments of lb.'
each the target for the concern )tlamg
Rs. 10,000. A Committee ({f 9 members
was elected, with Sri M. 5. Ragha.;;z{m,
a.a, as President and Sri M Sax'}‘cu
ayya B.A., L., as Secretary and Trea-
surer. With a vote of thanks ’11’;(% fm
appeal for donations to the Gui (t y
the Secretary, the meeting came 0 &

successful close.

Kurnooi Dt. Teachers’ Guild

The Guild’s XXII A{mu:ll conference
and General Body Meeting werce hlelil{ on
9 —8 — 47 in the Coles }'Ilgh School, m(i
;100]. A large gathering of men “am 1
women teachers of Kurnool, 43 d‘w.ec.i:f
d=legates from Nandyal, Allgg(i\ g, ( .1K_
dalore and Cumbum, attende . : rdl th(:
N. Pasupathi, Secretary, pr?s(in e(’ the
Annual Reporton the work of Fx}e ¢ 1;1 1
[t stated that there were 13 ng‘l C:{O()g
Associations, 2 Mid(ll? bcho_qls. 41} ;
Elementary Teachers As?oulf\,mlqll?d ox;
the rolls. There were 3 indivi rdd
members. The accounts were presen eA
setting out the reeceipts and (f:h?‘!“gcs'fees
sum o? Rs. 87-1-0 by way of assn. fecs
was rteccived from ;xz;s??!;mtléng,] , (in.
Rs. 4 from individuals, I'he u;O(1 in-
enrred an t:xpendlture_of ;ls A -;}w
during the year for paying '<,e’,s 1o [he
S.1.T. U., printing, stationery and p sty
de Contribution fto the Counci
d, T. A. to Conference
leaving a closing balance

age charges,
of Action Fun
President ete.,
of Rs. 51-15-0. :
cd the report.
The general body adopted :
]ti?si;gved to enhance the rates of subs-
cription with effect from 1947 - 48 by
about 50-.
The following Office bearers for
1947 48 were elected :--

President :

Sri N. Sundaresa lyer, B.A., L.T,, Coles
H. S. Kurnool.

Vice-Presidents :

(1) Sri G. Narayana Rao, M.A, LT,
Lecturer, Osmania College, Kurnool.

(2) Sri K. Mallikarjuna Sastri, B.a.
n. Ed.,, The Ryot’s H 8., Allagadda.
Secretary : )

Sri K. N Pasupathi Ba., L. r. Munici-
pal H S,, Kurnool,

Jotnt Secrelary :

SriM. L N Sarma A, v 1., Osmania
College, Kurnool
Treasurer :

Sri N. S, Gnanaprakasam, St. Joseph's
Training School, Kurnool.

Yutld’s Representative on the S.1.T.U-
Erec. Bd:— Sri K. Mallikarjuna Sastri,
BA, 8. Ed. HM The Ryots H. S, Alla.
gadda, Kurnool Dt.

Guild’s Representatives on the S,[1.7T.U,
Counctl of Action. '

(1) Sri K. N. Pasupathi, Kurnool.

(2) Sri M. L. N. Sarma, Osmania
College, Kurnool,

Members of the Managing Council .—

(1) Sri G Siva Rao, Ieadmaster Ml.
H. S., Kurnool. '

(2) Sri Babu Rao, Headmaster, Coles
1I S., Kurnool.

(8) Mrs. P. § Raju, Headmistress,
Government Girls’H S, Kurnool,

(1) Sri M Ramachandriah, The Coles
Vocational Higher Elementary Schaol,
Kurnool.

(5% Sri G. 1. Abraham, Headmaster;
S. P. G. High School, Nandyal.

(6) Sri C. Rami Reddy, Math, Assis-
tant, Board H S., Cumbum.

Proceedings of the Guild Annual
Conference ;- -

Welcoming the delegates, Sri G Siva
Roo, Guild President, dwelt on the
dcplorzl,'r)le condition of tgaclxers when
compared with other services, and the
poor treatn.ent meted out to them by
the authorities. Teachers must realise
they were the architects of their destiny .
and must persevere to_wards' creating a
strong public opinion 1n their favour,

i K i, Sri
osed by Sri K. N Pasupathi,
I{.Plsl(yl)likarjuna Sastri of Allagadda took
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the chair. In the course of his instruc-
tive acdress, the President said that a
democratic state could function proper-
ly only when its citizens were well edu-
cated. In the golden age of Asoka,
Aryavarta was the most cultured and
best educated country in the world,
but to-day, India with her 12 per
cent literacy, lagged even behind  the
Lapps and Finns in this respeet  The
present system of cducation had created
a cleavagc between the educated few and
the uneducated many. An centirely rural
bias should now be given to education. A
rural decentralization of secondary edu-
cation was essential and urgent to meet
present day needs For wiping out
illiteracy, a system of conscripticn
of educated yovung men and women
coming out of schools and colle-
ges, must be adopted The President
stressed on the importance of character
building among pupils which teachers
should not shirk Though Swaraj for
the country had dawned, Swaraj for
teachers had yet to come  Though
strikes were not ordinarily good weapons
for teachers to handle to better their lot
desperate diseases required desperate
remedies.

After the Presidential address, Sri
G. Narayana Rao, Lecturer, Osmania
College, delivered an inspiring and ins-
tructive address in Telugu on < Our
Professional Organisation and Ideal **
Sri J. R, Achar, Physieal Director, read
a paper on ¢ 1Jandicaps of sportsien in
Schools.”’

After tea, the conference discussed
draft resolutions. Sri K. N. Pasupathi,
Secretary proposed u vote of thanks

The conference adopted the tollowing
resolutions : -

(1) Rejoicing at the country’s cnsuing
Independence, the guild offers its prayer
to the Almighty for its progress and
prosperity.

(2) Pledge of support to the 8. 1 T.U.
in every step taken by it to improve
the pay and prospects of the teaching

- profession.

(3) Thanks to the Government for
their recent orders on revision of Sala-
ries for teachers and requcst to them to
give the members of the teaching pro.

fession a square deul as is done to other

services

(1) {a) Requesting the government to
give cifeet to the principle of equality of
Sulary scales between Government. Local
Board and Aided School teachers.

(b) to give adequate  weightage to
semority of service in giving effcet to
new scales and insist on all managements
to give cffect to them from January
1947,

(¢) to grant a Bonus to the teachers in
Local Board and Aided Schools as was
done to Government school teachers

(4) Request the government to pay
the teachers in Aided Secondary Schools
the entire difference between the D, A
at government ratesand the D A actu-

ally paid to them by their manage-
ments,

(e) Request government to pass early
orders fixing sulary scales for Pundits ;
not to insist on 5. 5 L. C Minimun of
qualification for Second Language and
Hindi Pundits; to treat the unqualitied
but exempted Pundits in service justly
by treating them on a par with others
in view of their scholarship and experi-
ence.

(/) Request to sanction the same seale
of pay to Secondary Grade Teachers
working in Tlementary schools as s
given to those working in  Secondary
schools.

(g} Request government to amend the
scales of Sce. grade teachers in schools
$0 as to enable them to reach their maxi-
mum salary in 14 vears like the L. 'T’s or
B Ed’s,

(h) Request government to amend
the Madras Leave Rules so as to grant
medical leave on full pay to teachers
who .entered service after 1933

(¢) to exempt teachers aged 45 or
more from undergoing training in a
craft as contemplated in the G O. on
scales of pay

(7) Request to arrange in cvery dist-
riet head quarters a short training course
for teachers in erafts

(£) Request government to  reduce
the number of working days in Elemen-
tary Schools to 200.

tfy to publish 8. 5. L. C.and E. S. L.
C. text books early and make them
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available before the end of May every

year.

(m) Request the
account the claims of 5¢
tants aind experienced Pa

D, P. I to take iqto
f Senior L. T. AS§IS-
ndits for being

appointed as Chief and Ad(}itui)::x{:}
examiners at the 5. S. L. C. examine
tion.

(n) to increase the rates of renTurzlcrta;
tion to Chief and Asst. Supts. .;nT
Asst. examiners ; and the rates 0 ’; A
paid to them for attcndi,ng'rrlne:tmg
M: on examination business.
leg;atso revise the Provident F}t}md
o enahle tcachers

(p) request Govt. to cancel G.O. 1280
of 1939 and allot seats for teachers in
local Bodies and Legislatures.

(¢) to provide free Education for the
children of teachers in service.

(r) the Guild is requested to conduct
proceedings in Telugu.

(8) totake steps to raise a Teachers’
Victimisation Fund for helping Guild
members.

(t) the Guild appeals to ull Associa-

tions

to contribute to the S, I.T. U.

Printing Press and to the Council
of Action Fund.

Rules suitably s0 as ¢ ibute ', of Kurnool, K. N. PASUPATH],
and managements to contrivu o Tomg o Secretary.
the salary instead of 1, as at presc
THE THE SOUTEH INDIA
SOUTH INDIAN TEACHERS’ UNION TEACHERS UNION.
) ROTECTION FUND LTD. Calendar for August 1947
’ P during July and sth  Meeting of the Madras M‘embers
Admissions Cur b7 of the Negotiating Committee to
- August 1947. 5 draft memorandun.
Anantapur i 1 vth Deputation of the Negotiating
West Godavarl 4 Committee to -the Minister for
Madras 2 Local Administration and Meet.
So;lth Arcot 2 ing of the Council of Action.
Salem - ‘ 0 ‘ - O ea.
16th Meeting of the ‘,entra iduca
N}{Iad‘;lr:d 2 tion Week Committee.
T?r?r)mevelly 7 loist Meeting of Education Week Ex-
South Kanara 3 hibition Sub-Committee.
Malabar B ouh Informal meeting of the Madras
Chingleput . Members of the Working Com-
Chittoor 1, mittee and of the Members of
Miscellancous = the Editorial Board. .
Tot th Meeting of the antral Educa-
Total H % tion Weck Committee W}t}x the
o Hon’ble Sri T S. Avinashilingam
ol ATY ENGAR 5 ) Aine,
3.8.17 [;ony. Publicity Cfficer. Chettiar presiding
MESSAGE
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Teacher " on the occasion o

h we an
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o heatl All friends of In

complications.
this day.
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[ Tndian Independence
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SRI KANGARAJA IYER LA, LT
APPRECIATIONS

My Teacher

This excellent discipline instilled by
the master in each student hascver stood
him in good stead shaping his conduct
and character in every walk of life, rang-
ing from the Military Assistant Accoun-
tant.General to the clerk, business man

and professor.

*

" w

Such a stern discipline, it was quite
casy for Sri Rangaraja Iyer to exer-
because his classes were highly
interesting and instructive, his person-
ality, impressive, and everything about
him graceful and attractive.

~

cise,

By his vivid and impressive teaching
of ¢+ Hamlet, such 2 powcrful insight
into the play was given to s thut, when
a few months back thc writer took up
the original Shakespeare play he felt
that there was nothing new Lo be learnt.
The method of Socrates of answering a
question by anotter question was fincly
developed as an art by Sri Rangaraja
Iyer, and this contributed to the success
of his teaching in no mean measure.

An amazing originality marked his
teaching of mathematics. This he evin-
cedalso in the matter of encouraging his
students to study. Seeing that the
annual prize distribution for our High
School failed to come off in that parti.
cular year, Sri Rangaraja Lyer magnani-
mously bought about a dozen fine books,
and announced that five prizes would he
given to us one for elocution, a second
for English, a third for essay-writing, a
fourth for good conduct and the last for

general proficiency.
Our master has ever wished all his
students well and has considerably
helped them in many ways. Very free
with his private purse, Sri Rangaraja
Iyer has magnanimously paid the fees
for many a student. whole or in part.
He used to freely distribute pencils and
notebooks to many poor and deserving

students,

The Friend

Raugaraja Iyer never said a woundin
word iu his life. He is always smilin ;
¢ is clothed in the armour of impert o
bable blandness. e is never betra urd-
into wrathful speecch, for the smo}(,):h
current of his thought 1is unruliled b
fierce cmotion.  He has ever ready thy
soft answer that turneth away wrat»he
Curiously timid before strangers, h .
faces terrifying dangers with ,uiez
courage. But he has the gift of (3:0
mand, and is a kind of pel'S(c)n ever o
turns to in an emergency. He coulyc'iolar;e

e
stern and severe when the occasion call
for ' thqsn qualities; but his favourits
saying is — ¢ To know all is to for ive
ail.”  His methods are his own an% he
h.ends to no man. He ncver argues; i .
simply goes on as if he did not hear. *

®

Rangaraja lyer is the i f
balance, purity and sanit;.mbﬁimil:ng'm
tinguished by courage, 2 sense O%f v,
play :(md appreciation of the ot?:r-
fe]IO}v s point of view and a dislike elf-
intrigue.  His mind always moves i ¥
stralght line, and his essential strai x}llta
ness 1s\perhups his most striking cha%- .
ter. _bortunc and accident play a ra.‘c-
part in the life of the individuals %{cat
merit cannot be certain of the rewaege
that are due to it. To smile to I‘bs
agrecable and accessible, to endure witl -
out wincing the cruel shafts of ill-lucll;
and in-justice - these are ndt easy to
acquire ; but they came naturally to
him, and made it possible for him to
give his great service to the institution
which was his first love and endurin
passion. He assiduously followed th%
p.res_crl_ptgon of Spinoza in sedulously
disciplining his inind * not to ridicule
not to lament, not to detest the a.ctions,
of men but to understand them.” That
enabled him to make teaching an exer-
cise in the art of friendship. No wonder
that he was particularly fortunate in
gathering around him a body of collea-
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gues who made the work of teaching less
a labour than a privilege.

¥ »

Rangaraja Iyer knows all this, and
therefore it is that the treatment of his
assistants is huinan, generous, kind and
almost god-like. Is it any wonder there-
fore that they find o great delightand a
secret zest in working under hiw tire-
lessly and whole-h artedly? e gives
abundantly advice, encouragement, sti-
mulus and praise. He is a perlect
master of this art of symputhctlv(: under-
standing which the psychologists eall
« Empathy 7 T}u?‘ is @ ”Grcek t:,CI‘l.ll
which means « fceling into ™, and signi-
ties the ability to enter into and share
the minds of others. o

It is empathy or svcial 1maginition
that is suggested by such precep’ts as
< seeing ourselves as others sec us’, and
< putting ourselves in the other fellow’s
place.” The administration of a school
is a co-operative adventure which is im-
possible without the cmpathic ability
to identify ourselves with others. With-
out emphathy we cannot appreciatc the
other man’s point of view, nor can we
realise that what hurts us or makes us
unhappy will also make others inisera-
ble. It isthe lack of cmpathy that is
al the root of all misunderstandings
between husband and wife, parents and
children, teachersand pupils, and head-
masters and assistants, How many
persons placed in authority possess this
indispensable trait of a leader ¥

* * i3

Rangaraja Iyer is a hero, a typical
Karma Veera. Man truly veveals hnp_-
self through his gifts; and the best gift
that Rangaraja lyer offers, is the
creative force of a decent aud l)gautlful
life. Let us appreciate that gift and
feel thankful to him for it.

My Colleague

As with me, he has been ever actuated
by the loftiest ideals in the discharge of
his duties, both as a teacher and later as
4 Headmaster. His handling of the
subjects he had to teach has been mas-
terly and effective. He has further won

the love and respect of Loth his collea-
gues and his pupils, and commands a
well-deserved influence with the public
at large. His was a successful carcer
from every point of view.

Ideal Headmaster

As the Head of this institution, he
has been, to his assistants,

nwore i
friend than a master.

1 have never scen
or heard him utter a harsh word to any

onc. The confidence that he placed in
his assistunts was complete, and based as
it'was on his conviction that they would
carry on their duties without outsidc
interfercnce, has won him their hearty
cu-operation.  After his routine work
at his desk, he used to come among us,
and share our joys and sorrows. Even
in the delicate state of his heulth, he
used to take part in excursions and
picnics in a truly fraternal spicit, cheer-
tully enduring, nay, enjoying the dis-
comforts and hardships of such outings.
No wonder we revere him.

* ~

He has been my boss now for over five
years, and all this while, T have never
seen him willingly or knowingly hurt a
soul, 1 have never seen such a just,
strict and, at the same time, kind and
sociable Headmaster. He knows by in-
tuition how things go on in every nook
and corner of the school under his con-
trol, and his ere presence commands
inplicit obedicnce, When he sees an
offending or erring pupil, his cheerful
face becomes stern ; and the latter trem-
bles, and abjures his guilt for good,

Sri Rangaraja Iyer appreciates good
work, and is generous to a fault in giving
encouragement. No one who has moved
with him closely will be guilty again of
inflicting pin-pricks on subordinates,
He cannot brook an ugly look or a jar.
ring note in anything, His is a finely
attuned sensitive and aesthetic mind.

Every one loves him, Every one
honours him. Every one feels grateful
to bim for his many acts of kindness.
Every onealso fearshim with a devo-
tee’s sense ofawe. Let us all wish him
a very long and happy life,

JHERS' UNION
lE SOUTH INDIA TEAGHERS™ UNI
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Contribution to the Council of Action Fun

District Guilds

Rs. a. .
25 0 4
‘ot rict Teachers’ Guild 2 00
1. Tanjore District Teae :
2,  Chittoor ’s 2;;) (()‘ !
3 Vizagapatam ' 50
3. Tinnevelly » 50
5. Ramnpad ys 50
6. South Kanara " b0
7. Kug neol . 5 0
8, Madura ve .
‘j. North Arcot . ;g g x
10. Coimbatore .
11. Malabar '

Asscctatians Tl arnool) . -
R Midd’i‘e S'cl‘}:)\gte(;sl’d%dxl‘ign(l((Aidcd Rs. 25. Board Rs. 25) ‘; :)) 8
. Cooud%vrdqﬁinl; échool, Tiruppattur (Rd)) 700
v I'Fl.lil:(t.lmg:thi Hibgh School, Ambas;r.nudram . 5 0 0
L S K. High School, Aruppukottal oo
g ‘i\iati.onal High SChOOII, ]%}1(11-:(‘)111[ ‘-])‘5 g g

N . . A - &l 7
iy ChNStlu{} It[ii)g;laisg?‘?s"l{igll $ehool, Mangalore 7 00
? IS}e%m;{t ?iigh Sehool, Innanji (S.K.) 15 0 0
10 Hourd High School, Puttur (3K » 50
11. Municipal High SChO?\l'l’aﬁg:;:) ::p ;(7) 3 ?)
. | H :
12 Al(’:\)lyml‘:lsi (l:\o}ﬂl:ll:g:)l, Venkatagiri Town 70 0
R ‘V.d ﬁigh%chool, Markapur 5 0 0
5. ’IE:U‘X Narayanadevaraker! s
: o " Total received ... 565 0 0

nformati eqarding the revised
f schools that have sent information regarding
ool
Statement of ¥

scales of pay adopted by them.

Name of sehool

Madras

. 1 Sehool., Girls, Triplicane
Natim:;] ljl(%llllbssl;??gh School, T” Nagar
Vldyotd)’s High School, Royapuraut
ke eﬁ tt High School, Triplicane e
e (z}irls Tligh School, Purasawalkan
Augl'l['sltim(‘ High School, Mylapore
b’?n torll 'l‘r:aining College, Royapetta
1\H(ialsldu "Theological igh School

Scales

Govt. scale.

L. Board scale,

Govt. scale.
»»

"

13
sovt.  scale.

some Trespects

even better.)

(1n
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Children’s Garden School, Mylapore
Sarada Vidyalaya Schools, T° Nagar
Christian College Iligh School, G. 1.
Hindu High School, Triplicane

P. S. High School, Mylapore

St Guabriel’s High Sehonl, Madras

Chingleput
St, Columbus High S:hool, Chingleput
Secondary School, Viillivakkam
Corley High School, Tambaram
St. Joseph’s Iligh School, Chingleput
St Mary’s Hligh School, Chingleput
Christ King Govt. High School, Tantbaram

North Arcot
Mary Immaculate Girls H. S, Tiruppattur
Islamiah High Schoo!, Pernambut
Islamiah High School, Melvisharam
Mazharul Uloom Iigh School, Ambur

Cuddapah

S, P. BB, V. D, Sabha High School, Saraswathipuran

E. Godavary

Malladi Satyalingam Naickers Charities High School

Cocanada

Sri Mahalakshmamma Hindu Middle School, Vegaym'ﬂ..

mapeta, Draksharamam
Mc¢ Laurin High School, Cocanada

Kurnocl
Sei Vivekanarda 1ligh School, Giddalur

Aaantapur
Guntakal High School, Thimmancherla

Tanjore
Sg. Anthony’s High School, Tanjore
Scethalakshmi Girls High School, Kunmibakonam
National High School, Mayavaram

Trichinopoly
Zamindar’s Tigh School, Kattuputtur
Vidyavanam High School , Tiruppalathurai
St. Joseph's College High School, Trichy
Bishop Heber High School, Trichy
Methodist Girls’ 1Tigh School, Woriyur

Madura
$t. Mary’s 1ligh School, Dindigal
High and Training School, Pasumalai
st. Joseph’s Govt High School, Madura
P. K. N. High Schonl, Tirumangalam

Ramnsad »
Kshatriya Girls I1igh School, Virndunagar
S. Rm. High School, Nattarasankottai

R 7(;‘Vhpiat,ian College High School and S, Gubrio]sii»rigi};‘g(ymgf"iﬁ~ﬂ
which are in some respects ocven hetter than Government scales of « Madras
pay.

3

Local Board scale.

O »
Govt. Scale.

Govt. Scale.

LR}

Local Board Scale.

”

"

Govt. Scale.
"
"

1R

Loeal Board Seale.

Local Board Seale.

"
bE)
”"”

Govt. Scale.
Local Board Scale.

bR}

Govt. scale.

(}ovt. scale.
Local Board scale.
i3]

"

Local Board scale.

adopt scalcshof’i:}xy

© suppur t.

iii

Tinnevelly o
Pope Memorial High Se¢
St. Thomas Secondary S
M. D. T. Hindu College

hool, Sawyerpurain
chool, Virapandmnpntnam
High School, Tinnevelly

Malabar
y igh School, Ayakkad '
%itpt‘l'el}"lﬁ)l:ver Girls High 'School_, Mammiyur
Kadachira High School, Kadachira
Raja’s High School, Nileshwar
K R. High School, Puramert
Fatiina Girls igh School: Cochin
Santa Cruz igh School, Cochin

anara
SOUtth(E. M. High School, Kasaragad
Rosario High School, Manga.li)re y
s,V T. Girls 1Ligh School, E\arkaa
Sacred Heart High Sch‘ool, I\ulshek-ar
Madelima Girls High School, Mul_kn |
Little Flower Grls 'School, Kinnigoly
Rosa Mystica Training School for Won;cp N
sri. S. N. High school, Perla Ganpat High School,

Mangalore
Salem
V. C. Iligh School, Omalur
Coimbatcre . |
Union High School, Coimbatore

th Arcot
Sov St. Anni’s High School, Puduvanam

Local Board scale .
Govt. scale.

L)

Govt. seale,
Y

L]

Local Board scale.

il

Govt. scale.

Local Board scule

Local Board scale. .
Govt. scale.?

Local Board scale.

e
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PROTE
520, HIGH ROAD,

TR iPLICANE, MADRAS.

\
This is the final year of the ith |

quennial yaluation.
depends upon your

. Hence -bonus
quin

for the period

See that you (8 policy-holder) enrol

Madras Session

NOW AVAILABLE
THE XXI ALL-INDIA
EDUCATIONAL CONFERENCE

December 1945

REPORT OF TIIE PROCEEDINGS.

Price Rupees Four only.
Postage extra.

Fulblishers: .
THE SOUTH INDIAN TEACHER
520, High Road,
Triplicane, Madras—35.

at least one other member this year.
et — T

"



The
South Indian Teachers’ Union Protection Fund Ltd

520, HIGH ROAD, TRIPLICANE, MADRAS
(Esid 1928)

Total Assets Rs.
Life Assurance Fund 5,00,000
Assured Amount 460,000
No. of Policies o 15,00,000
.,  Units 2.600
5,400

To all Teachers

Are you a member of the Teaching Profess -
: ) 2 WGt 058 ?
that 1t 15 your duty to becone a Member{—,of the h‘lon o150, vou should realise

und for the following reasong: .

(1) 'he Protection Fund is an lnsurance Sgheme re

the Indian Companies Act, and the Indian Insurance Ac gistered both under

b, 1938,

A (i) Its membership 1s confined to members it .
1t is managed by Teachers for the benefit of T;:(:h(;isthe Veaching Profession.
(iti) It is the cheapest Scheme and is available even

Teacler. to the poorest

. | o
(tv) There are no rritating conditions and

are effected very speedily. both Admissions and Claiis

(v) It is administered very i
) } economically and has
s - © vy as been able
gfnuﬁzes 1517&) hqmnqucnmum. 'The next quinguennial Vlmll tle to declare
—12--1947, when another bonus, it is hoped, will be dec‘l*xred( Heton s as on

(vi) By joining the Fund you be
and other members and help to hui)ld up trilecfitl’zgt%gss?y, pembers of yout family

on ati . o R . ] : n Fund ans 3 ,
consohidation and strengthening of the South India Teachers’ Urrlli}mthub help the

(vii) The Fund is sec i
! ure and invest oy
Insurance Act of 1938. stwents are

ade according to the
liven though you may have taken
( ety yOu oty i en an Insurance Policy in any |
p.:ln.\yl, sev t}}l;tt_y011jt1§tke ‘Lti’l‘eust one unit and demonstmtg 1;;\;111.1!;1..1”» oilher. Cots-
o.xu,dm'en(xl ers. J 1you 1uve not insured your life With-oth.‘:y‘m])&t y for the
moe SIDE! ;OTIL(;];JC the maximum number of Units you can D(BIN%’(I)‘H;’rgmeS' NE
CONSIDERATION, ACT AT ONCE, and wso persiado other T STPONE
themsclves as members of the [Fund. cr Teachers to enro)

ARISE, AWAKE and PROYIDE FOR YOUR OLD AGE AND FAMILY

C. 1. ALY KNGAR,
Publicity Officer.

NEWS AND VIEWS FROM T'AR AND NEAR

Madras Women's Education

At the annual celebrations of the
Somasundira  Kanya Vidyalava, Con-
jecvaram on 20th July 1917, sei TU 8.
Avinashilingam Chettiar, Minister for
Lducation, spoke as follows:

“The large mwajority of  wonen in
any country have the great and ¢lorions
work of bringing up the nation. While
the father earns and toils fov the family
it is the mother that brings np the child.
The culture of the nation is preserved
and handed over from generation Lo
generation through our wouet folk.
Tt is a common complaint that our
girls’ institutions have not succeeded
in giving our children the foundation
of Indian cultare. [t is necessary at
this thne of reorganisation of education
for ns to make up onr minds as to the
jmport of women's education.  There
are o few who may say that such of
those girls as would like to go in for
medicine or for research, ete., must be
allowed to undergo the conrse provided
for men.  Fora few who are taking to
these avocations, provision “may un-
doubtedly be nevessary and that may be
done. Dut the question is whether the
general scheme of education for women
thowld be different from that ofmen in
important aspects.”

Study of Languades

At the inaugural meeting of the
Saidapet Teachers College Union on
50th July 1047, 51T 5. Avinashilingam
Chettivar, Minister forrEducation said :
“The Need for the study of the mother
tongue or the recional Ingnage has
been nnanimonsly aceepted.  Asore-
gards the stndy of 1 national language
the Constitnent Assembly has decided
that Ilindi should be the National
Language of the Conntry. Provision
has also to be made for the study of
classical Ianguages lile Sanskrit and
Arabic.,  Minallv theve remains the pro-
blem of English and its place i the
future curncewum.  In these creuni-
stances it is up to usto face the problem
and see what are the langnages to be
learnt, in what order should we place

3 .

them, how many years we should give
to their learning and what standard of
proficiency we. should acquire in each.”

Foreign medium of Teaching
Referring to this subject, Mr. Appar-
sundara  Mudaliay, Principal of the
Teachers” College, said: “ Foreign
medium will tend to sterilise the intel-
lect and retard what Tagore has called
‘ the spontaniety of mental unfolding.’
Tt will lead to o greater emphasis being
placed on the mode of expression rather
than our ideas. Education will then
cease to be a system of creative activity.
True education lies in the wise dis-
semination of sound knowledge and
this can be achieved only through the
medimm of the mother tongue.” °

Religious Education.

queakiqg at the Old Boys’ Day of the
3 " ! . M y 1
Madras Christian College school on the
Ist August 1947, 8r1 T, 8. Avinashi-
lingam Chettiar said: “1 am one of
those who believe that religious back-
hose W ;

ground is necessary for the bulding up
of 1chm‘:ucter and strength of every man
and woman. DBut at the same time we
should take care that religious educa-
Emn ,_A&_OPS not  degeneratc into
fanaticisin and abusing of other re-
ligions.  Students should be taught real
religion _e.mlm«‘}ymg the wise sayings
of all religions.” °

Secondary Education.

A sub-committee has been appointed
by the Poard of Secondary Fducation
with Dr. Muhammad Abdul Huq Sahib
as Couvener to work out details for
reorganisation of sceondary education
in the province and make recommenda-
tiong il an ewrly date.

The Board of Secondary Lducation
it is understood, has recommended that
Fiology should be substituted as an
optional subject under group Cof the
S 9. 1. ¢ scheme in the place of
Potany and Physiology. A committee
of teachers of natural science appointed
by the Board has drawn up o syllabus
for Biology.
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Technical Terms in Local Languages.

The government have appioved the
lists «f technical and scientific terns
in Tamil, Telngn, Kannada, Malwyalam
and Urdu, recommended by the Tech-
nical Terms Committecr The govern-
ment have directed that the approved
terms should be included in the text-
books for 1918-1948 and after. 'The
Text-DBooks Committee will consider
for recognition only those text b()(_)kS,
which use the approved tcchnical
terms from February 1948, Fov five
years [rom 1948-49, the practice may
be adopted of nsing whenever necessary
the Tinglish technical terms side by
gide with their equivalents in the
Indian lapguages by printing in the
Roman script the Tnglish terms after
he Indian equivalent on its occurrence
and by including a glossary at the end
of evéry text Look of.the_ ‘lndi_(m I:mgu_
age terms with their Tnglish equi-
valents. _

These terms are subject to vevision
and modification at the end of five

years.  Criticisms and  suggestions

offered by atuthors will be received by
the Secretary to the Text-Book Commit-
tee and action will be taken by the
governmenton the recommendations of
the Director of Public Instruction.

Provident Fund .

Rules governing the provident fund
for teachers in non-pensionable service
have been amended by the government
so as to make it applicable to teachers
of elementary schools (except those
under the managements of Panchayats),
secondary grade and training schools
and colleges, aided and recognised by
the government. The amendments
cover part time teachers as well as
clerks, librartans and attenders,

Persons &dmitt.ed t0 Lhe. fund should
satisfy the following conditions: They
shonld be whole time emplovees of the
institutions concerned or part thine
teachers in two or more educational ins-
titutions. No tencher who hasnot com-
pleted eighteen vears of age or hag

"solved.”

completed sixty years of age should be
admitted to the fund. A teacher who
has vetired from loeal board or govern-
ment service after completing 55 years
of age shall not be admitted to the fund
on re-ciuployment in any aided school.
Allsubscribers to the fund should make
coutributions to it irvespective of the
fact that they are employed in an acting
or teriporary eapacity or on probation in
any school where thev have taken up
service on u later date.

Equal Pay for Equal Work

,l)g}lvm'mg the inangural address of
t‘he Sie Mo Ct. Muthiah Chettioy Hioh
School Masters” Association on the Tth
August 1917, Justice V. Govindaraja-
chart eniphasised the need for sefting
p A commission composed of the best
menin the educational ficld in South
[ndia for evolving a definite plan  and
policy for the proper buildine up of the
whole educational system.hﬂe parti-
cularly emphasised on  three aspects,
viz,, the mother-tongue medinm, coni-
pulsory study of Hindi, and voettional
msteietion. He also said * Teachors
must be given one uniform scale of pay
whether they are employed in private
mstitutions or under Loeal Poards aud
Government managements. 1'he  sick-
ening controversy aver the salary and
grades of teachers must he put an end
toand the government must take a
senerous and just view ol

f " the position
ot the teachers They cannot at all
settle to do an

hi ¥ serious work so long as
this  problem  is not satisfuctorily

United Provinces

The U. P, Government have decided
to send abroad thig year two teachers to
study the organisation of voeationaland
primary edueation and the edueation of
the mentally defective and the problem
of children and two women teachers to
study experimental psychology and the
running of nursery schools and ereches

i the United Kingdom snd the Con-
tinent,

OUR BOOK SHELF

enir Yolume : (hy THE TEA(,;HERS’
SOK:SOCIATI()N, S. M. High School,

Woriyur).

This pamphlet which has hirs' portrait
on the front page contains in Tamil and
English appreciative references about
Mr. R. Rungaraja Lyer, b.A, LT, vs:hq has
retired as Headmaster of the Woriyur
S. M. High School, aftera service of
thirty vears as teacher. Klsewheve in
this issue are published extracts from
appreciations by an old pupil. a colleaguie
and an assistant. OR

lletin No 3. (of the Ali-India Physi-
Bucetl Fducation Conference, Amraoti,

Berar.)

This bulletin conlains a brief report
of the various sports and entertalnments
that were held at the time of the confe-
rence. There is no end to human
ingenuity in the organisation of physical

~ displays and feats of strength all of

which tend tu the promotion of the
health of the youth of a nation.
C.R.

Greatest Betrayal : (Published b_y
Tlt%:rle’?‘wkeiimn National Movement, 16,

Montague Road, Cambridge, Eng-
land.)

1 hure attempts to repudiate
theT Evlji(l:flogf Dr. Mubammad Ali Jinnah
and his party in having resiled from
the original Pakistan demand aud cha-
racterises it as a great betrayal.

other side the Hindus and
otkcl)e?‘ fllz)il-Muslims question the Wlsd_()lllv
of the leaders of the Congress 10 having
agreed to the partition of India It' is
tragic that the leaders of the two great
movements did notagrce to keep India
one indivisible whole. We, as educa-

tionists, cannot endorse the division of.

the country. ltshould have been possi-

ble as representatives of progressive.

human race for the top rank lgaders to
come toa common understanding bet-
ween the two great parties on the basis

of an undivided India. The brochure
therefore has no special appeal for us.

C.R.

A plan for National Indian Educa-
tion. (by Margarette Spiegal))
We thankfully acknowledge receipt of
a reprint of the above titled essay pub-
lished in the Journal of Education and
Psychology, Dr. Mavgarette Spiegal
gives therein an outline of a plan for
National Education 1in India. Her
scheme will meet with general approval
on the question of the salaries of
teachers, if the minimum educational
standavd is_a unversity degree. Her
suggestiopﬁi dine ¢ s of study,
: A ) time for
cts will Ng@gppeal to all

beationists. ut*t@ere are

511&1‘1) crificising olother
saph. A
a2 ' Ok
neral \English for High  Schools:
Bdited Mg Difean Greenleesf T'riveni
Publishe jpatam.

> *Price Rs. 2-4-0

This book has 4ugplanned to meet
the needs of the High School pupils, in
English Composition and Comprehen-
sion of Prose passages and poems—
modelled atter the second paper in Eng-
lish of the 8.5.L.C. public examination.
The authors of the book, Messrs. Rama-
yogl and  Gopalayya, are experienced
tcachers handling the subject matter of
the book in the day-to-day class teaching
and have graded the exercises classwar
from Form LV to Formu VI. We have
no doubt that the 8.8.L.C. pupils will
find this vohune very helpful.

C.R.

CORRECTIONS

In our review of ¢ Dawn of Freedom *’
in July issue °©200°' is a mistake for
«2000°. The book suits the needs of
and is in accordance with the syllabus
for Form V of Madras Schools.

ol C. R.
) L
NI

) ‘ i ‘l; ./"‘" -
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THOUGHLES ON CURRENT EVENTS

SN KR

Sccondary Grade Teachers in Confer-
ence.

Welconing e President and the
gpeakers at tho Provincial Secondiey
Cirade Tewbors” Contovence, Mol
Pranch, on 23 1947, M. G0 S
vasachary, the President of the Provin-
cinl-Uniron, satd that the objects of tie
Union were 1o secure o vrolessond
status for the Becondiny Gremde Tonch s
by agitating loi proper enoliiments ayel
to specitalise i the tenching wethads of
different subjects, He further pomtad
out that the Union would work oo,
operation with the =0 10 H U qd
strengthon vt by supporting s efforis
in so tar as these relate to Sceondapy
Grade Teachers,  These are Lindabls
objects mdecd but i aetnal practice
conflicts may st in a5 are wan) wit
such organizitions snd it vequires iy
ful watching and chech on the part of
the promoters of the organisation that
any such tendency is nipped in the bt
and discouraged.

Revision of salaries

Tt must be conceded thst as the ool
of the efforts of the 5. L. 1. U, i reient
months theie has been some huprove-
went 1o the ntter of sakuy seales of
different  grades ol teachers under
different managements.  The nain
contention  of the S LT U is e
equalising ot the salary scales of g
gmrades of teachers to the level of the
scales for povernment cmployees and
considerasion of weightave  Until this
goal is reached, the Unwon should not
rest content. Tlere is alveady o feeling
that some teachers and teachers’ argani-
sations scenn to hiave become compla-
cent after the GO on salavics issued iy
June 1947, There s no gvound ¢y
warrant sueh o feeling. Teachers are
not out fur the tun of amtitation. They
helieve the sinecerity behind the .
tempts at rovision on the puitt of the
government and hope that ety nain
domands will be conceded and  vealisad
at an early date.  Otherwise there will

]lu‘ e explosivee diseontent whicls is

angerons Lo the proveess of  edneation.
My, 0 e :

Whon AL Sy m:a_r:n'\':n:'x Bty 8 b,

X ‘v!u‘»lw it the Secondaiy Grade Tes-

crHers | :nlli('\'u!l\‘.u stresecd on e need

[ wholichimg all

distincitons i sadiries
Dt

Ween fenchors enpdoyval s diferent
Qe e, '

Madura Strika and After

Al Eoowedt bt enda el flad the
M\ml" el Blementiry Seliool Ten-
uh(;r.ﬁn Union of Madara, Wb 1~1 '
constibae st body o of the S, I ("
thraneh 1he Dristriog Coi ey
ummlx-u.mn WL e conteal oronn igd-
’tl‘l‘)l']‘ thing« tighit have been ”:'.?Lrtnflﬂ
he Madin, tenchers” nnioy ]ll:(' 1 t'(‘:
,lx‘ullmnﬁ Sl would hive s (\\\"l) ‘ \V'!\"
I'he residt of the stedse 1y 4 :uve’uflliﬁ
;jll d“(i‘” unanplensant foitures not
;;Emkil:;;l\,“ Lot sound and effecgye orgas

The ttitude of  the
words thoge tenchars
\‘;'1}1,)_\'_
virlron«,

acted in

atuthorities fo-
] oot also very
L' :nfl'\' be doserilidd a8 uneh-
T 1]1-:1.\‘\111\: anthorities achibil
“t' I un;]m itude when ofher
S oemployees oy op
differonen n h
calenlited o

. classes
stitke. Nach w
the afrtis

.,h(‘ wtitndes s hardly
aid Doty peintin s their prostige
apon by LY. .I'“:“ Asprel - wak dawelt
,}, v Rao Buhadne Sej & K. Yeuna-
brayan. rar . i . o
See va Llrll“L Lyer, who presided over the
Deeandary Grde Toeachers’ Conforence.
Independence Day

' .

The  whole
rejorced at the f
struggle g
strngele fuyged
creed Fyepey,
muhi of ‘
the

country seems to have
recdons won ufter a long
up by e Congress -u
“hnon-violence as its
l here fron carly on the
v Ii.h‘ A»\lvxgush and the whole of
|'(e!x1i11:ﬂ1]11,.(‘{‘ l:‘)th\ AU wore ihts
Pt 11:: of the Deepavali festival.
L e e
celehrations why o paticipated in the
Indian 1y Yhiennclided flying of
buildings, g O higsonops of
bhajanis m(()ln )‘-f'rtl:.*% and other velicles, .

Processions, meetings and
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wnces and songs and entertainments
of various kinds. Sone households seet
to have had feasts. 'Uertmnly there s
cvery reagon for this joy and happiness.
Once the excitement 1s over, we }mw;l
to ponder ealmly over the heavy :1,‘n'('
serious  responsilnlity st on 9\?‘”\.
one of us in the task ol retaming 1t4na
much longed for freedom. Imql;u;’
Ihstory s full o sad l]]t'l(l'(‘nt;%j 0(
mutual quarrels between swtmn;},w f-).
the people who therehy lost LA;',H.
independence and offcred scope .m'
invasions both sly and open. [ pray
Giod that such a history will not repeit
usell. 1t is by edneniing the "\'ull‘ﬂl ‘u'f
the country 1n out sch(_)‘:)ls“:md (:odeg'un:
on the right lines that the future cint oe
wade scenre for the country. {‘;d”,w”f
dous changes both in the ontlook of the

people and in the cducational system

are called for. It was in this strain
ihat the 1ducation Minister of Madras,
sri Avinashilingamm Chettiar, spoke at
the Sceonary Grade Teachers’ Confer-
ence referred to in the above para-
graphs.

THE s 17U PRISSS FUND
Contoabution  from Teachers'
Assoviations Doard High
Sehool, Chengam (N, A.

D) ... Rs. 10

Rs. 30

Total to dute

5. NATARAJAN,
Secretary.
S. 1. T. 6.

SECRETARY

Elsewhere is published the nuiies
of District Teachers’ Guilds and Tea-
chers'  Associations  that have, x»n:ulc‘
contribution towards the Council of
Action Fund, Propagandi amongst the
public and members of the legistature
requires prepartion of accurute statis-
tien! data in regard to the teacners
salary problein. This prepm;:nt;on
entails expenditure and the Union
expects every mem.b'ex_t to contmbpte
his share. 1t is gratifying to note‘ thit
Teachers’  Associations from South
Kannrs have readily responded to the
call. 1 request othev associations o
remit the amount af an early date.
The annual return form blanks have
been sent toall associations aftiliated
to the Union. Theinfornation regm‘d-
ing salavy, ete. hus to be {.{th.h'el‘,'cd from
these forms. Secretaries ot Peachers
Associations ure requested to return
these forms duly filled in as soon us
possible. v ‘

The Central Bducation Week Com-
mittee consisting of representitl ves of
the many sponsors of Fdueation Week

S LETTER

is 1ssuing a directive for the observance
of Edueation Week this year. Tea-
chers” Assoclations are requested to
observe Kducation Week in an effec.
tive manner. The suggestions of the
Unton indicating the various desirable
activities and talking points are publi-
shed elsewhere in this issue, Reprints
of thix can be had irom the otlice of the
Union—price 10 copies per rupee.

I understaud that government are
considering the question of holdine
T8 1 G Secondary Grade  oxamina-
tion 1in March 1948,

mnquiries o ollicial quarters show
that the rivised scales of pay to teachers
in schools under Liocal Bodies are given
eflect to from 1—1-1947, 1rrespective
of the financial position of the Lioeal
Body. concerned. 1f any Liocal Body
s not given effect to these scales,
patrticulars may be sent to the office.

S, NATARATJAN,
Secretary.
S, LE. U,

4 -9 19y,




EDITORIAL

Union Representation on Advisory

Boards

We find in the proposed Advisory
joard  for Technolovien)  Kducation
representations bheing givon to a num-
ber of institutions and either the heads
of offices or institutions are do ho
ox-officio mewbers or institutions or
bodies are called upon to send nanmes
of persons to the Bowed. We fail to see
in this list any uention of the South
India Teachers’ Union. Provision s
however made for the Government
nominating six members from other
interests and the public. Perhaps one
or two members may be nominated by
the government from the S, L (L
officials in the sanie manner as in the
cage of the S 8. L. €. Doard and the
Advisory Board of Secondary liduca-
tion. 'T'his practice 1s not consistent
with the spirit of the times. We
pointed out 1n an ewrlicr issue of the
South Indian Teacher the unreason-
ableness of this method, 1t is not too
late now. 'The Government will be
doing the right thing and justice toa
large body of teacliers who constitute
the South India Teachers’ Union by
calling upon the Union to send one or
two wembers to the Board. The pre-
vious government was consistently
flouting the demands of the 5. 1. 1. U,
in the matter of representation on
educational bodies or boards. 1t is
hoped that the present popular govern-
ment will set right the wrongand do
unto the profession what 1t expected of
the previous government to do unto it.
Extension of Service after 55 years

Flsewhere we publish a letter by Sri
S. R, Balasubramnania Iyer, Headmaster,
sir 8. High School, Tirukkattupalli,
On a matter of this kind the recom-
mendation of the 1nanagement for
extension of service of u teacher be-
yond 55 up to 60 years il supported by
the District Educational Officer, should
be fipal. No management will be so
unreasonable as to ask for the exten-
sion of a teacher's service unless it

finds his services csseltiul 1n the intes

rests of the tnstitution even though a
new trained teacher may be available.
The rvight to terminate a teacher’s
service alter he reaches the superan-
nution age should vest in the manage-
ment. The only question should be if
the Himit 13 to be at 55 or 58, since the
pay-contuission has veconmended the
Iatter, In view of the paucity of
trained teachers and the difticulty of
securing thein for service in educa-
tional institutions on  unattractive
remiimeration, the necessity ol retain-
ing b sevvice such of the old teachers
as have put in faithfnl and good service
in an nstitution shonld be conceded
by the anthorities and on no account
should the discretion of the manage-
ment if supported by the District Bdu-
cational Ofticer be interfered with, To
avold difficultics and misunderstandings
we should like to suggest the retiving
age to be fixed nt 58 and option of ex-
tension up to 60,

We however invite the views of
experienced headmasters, teachers and
managers on this matter and shall be

alad to publish them in our * Letters to
the Iiditor ™ column.

S,

Independ:nce Day Celebration

We have received from our affiliated
association rveporis of celebrations of
the Independence Day,

On this occusion the message of His
Holiness Sri Jagadgurn Sri Sankara-
charya of Sri Kamakoti Pitah, Kanchi-
to the inhahitants of this Holy Land,
runs thus :

“At this hour of the National Free-
dom of India we, the inhabitants of
this vast and hoary land, should invoke
Sri Bhagavan in all humility to grant
us simultuneously fuller mental and
spititual {reedom through which alone
we can retain not only our independ-
ence but also help all the creatures in
the world to breathe the air of a free
and happy order.

“Our flag with the Chakra in its
centre, which the Nation is fortunate
enough to determine is in itself a

D)
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di-
dedication to Dhagavan, the :i;iltgotbe
ment of Dharma. It links usl T
n{}!}tlllcl:rlglfat?lgdlﬁ;tmdesns v (‘>1' Bhngn‘\:t)r‘l; 1(3
[Y)li‘@ immmortal Gt lhef L?’]tl):klr;x !
l)immm in the form ot

AV i ita
proclaimed py Bhagavan 1R G
(Adhyaya-3, ver

se 16.) The inangu_ra}-
S dom beginning with
tion of our freedom bcgumg;;._,kr‘h o
the blessed memories of F%I'ell/ll‘)hr ‘His
Bhagavan Sri Ixrishna sha y
ﬂb( V’ .

' sral and spiritual
ar ,riad, moral an
Grace bear mater e

this la
truth not only to th1s AL
countries linked with it.

7 2

h Com?ié?ﬁ?a(i persons holding res-
Ilﬂt%?e e((;si‘tions continue to suggt;s%t
E)k(l):s;ppoigtment of an expert clg?hmt]hp
jon to indicate the lines on w‘ e

reor ‘eation of education may ta
l‘(la‘(\,)éegﬂmii“hev seem to forget tha‘t qf?(l)ﬁi
Slnu'mber ‘of committees h:L)V((,r Jron
time to time covered th%i?&n\lﬁt{& rm(i

in > siuine g es at
'plomteidgustixrtxlill;r reco_mmendupogg 1‘n
o mi; of the reorganisation of educa-
:ieosr{;ec The reports of these c{)mml}tlbele:*
are getting mouldy in t-h?1 fpix%fc?r}mcﬁsn
of tﬁe Qecretariab taxl"lrdnngn, fhle liln(eq on
' C Ke 2 :
b ﬂfile}ie(ig t?l(“, (Committees. _We
Corﬁlr‘?in find a peculinr S{Ltllsmc%%n

GpI A i ) ) ;
Lljr(lnanlendless (lisuulssmlr; oik‘%gigi\;lngllo‘vs
] d ¢ 3

e -t\h){z)trtastg;n tl?;,m;xpelrn comiittees
fihe 1;[ot ;appear natural to u.s‘l N{o:s;
tt?eiq India has becounte free, our }em<l?t;)
ar: calling upon tg:u;hers’:mlnﬁlscl:ilr?g; M
reorganise education on 911  lines, s
be suited to ghe needs of ree
ﬁla:iyia Much will ceernly be el‘\pp}g‘us
om schools in Kree India. enc ° s
from, s¢ -‘O to the occasion _:mpd be
shoukd 11S(relough to forget the m]ns't}oe
gener%us ieg]ect all these years. lAhe.
mnd ?ltrhe swivilege of strengthenmg
e ds tilons of Iree India and
e ot 3 its progress in all spheves,
P on;ic and industrial, shonld
m(fml,t&fﬁsn and with enthusiasm he
:ﬁa%:a]d by teachers n]9ng W iﬂ;c(ﬁ\;:iq 1Or}
fhe body politic. The ob) octives of
modern education have been ‘leq_“e. C)e
placed before the public in our provinc

during the celebrations of the Educ&-‘
tion Week in previous years. Our
Minister for Kducation who is eager
to move frecly with teachers and
teachers associations has on more than
one occasion emphasised the huportance
of trends like the enrvichment of the
school curriculun and the provision for
crafts,.  We way say that Free India
expects her schools to take a move
comprehensive view of education and
frain the pupils to become strong able-
bodied. intelligent, well-behaved, cul-
gured, self-reliant  and co-operafing
citizens. As a matter of fact education
of the whole man is what our schools
should aimn at. Any attempt to deal
with the education of the child in a
fractional marner through mndue
emphasis on some snbject or through
neglect of another will'in the long run
prove  detrimental.  Lleorvganisation
schemes that have et with a fair
measure of approval have given the
mother-tongue its right place, and have
also vealised the need for the study of
a national language like Hindi and an
international language like English,
The approach to the curriculam 1s
‘rightly influenced by the healthy idea
that the school currienlum  should
stimulate the curiosity and interest of
pupils. There isugreater emphasis on
physical education and physical fitness
of pupils A special feature of the
reorganisation proposals is the import-
ance aitached to craft education and
to the widening of the outloqk of the
pupil through planned practical pro-
gramme of school aectivities. Vgry_ few
will quarrel with tne general _prmmples
implied in the above-mentioned re-
forms. Differences of opinion in
regard to the cmphasis on one aspect or
other may he naturally expected. Lt
not discussion be pursued with the
object of wrecking the scheme. A
realistic approach 1s needed and mno
educationist can aftord to forget that
conditions vary from sehool to school
and that @ dull stercotyped umfgrmv,ty
should not be even thought of. Lt us
sive individual teachers and schools. a
chance towards improving the guality
ov tone of the school. The question of
nmoney 1s not without importance but
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in the changed conditions and with the
clear evidence that teachers are of tholr
own accord putting thetr shoulders to
the wheel, the government may be
{rusted to find the resomrees. It s
for us teachers to act with determina-
tion and with faith in Free India,
Discrimination!

Ave the teachers in schools  under
local bodies to be legally regarded  as
their employees like the (\m‘plnyeus in
other services under Liocal Self Adm_]_
nistration”  One may wonder why this
queer question should ‘l,m ﬂlgk(\d. al
all.  On every occasion when any im-
provement in the scales and allowances
is sanctioned by the Government for
employees in general, teachers are igno-
red and they cannot get the benefit as
a matter of course.  Ave the ten;clllers i
board schools the empleyees ol loeal
bodies entitled to the benefits generally
allowed to be enjoyed by the other
employees ¥ This 18 an huportant
qnestion to be discussed [rom the human
and administrative points of view,
Teachers who are also human beings
cannot be expected tokeep calm and pnt
on smiling faces when they are unable
to make both ends meect. They liave
good reason to object to the nnjustified
diserimination.  Inrespect of the dear-
ness allowanee teachers alone in loeud
hodies were not given or were given
lower rates in the }’>oginning. The 8. L.
T.U. had to agitate vigorously and point
out the injustice especially when tea-
chers in bhoard elementary schools were
not given. The government whose
psycholygy s difficult to understand
were kind enough to permit the locnl
hodies to pay their teachers 1l their
funds permitted.  Very few })eg:m bo
adopt the suggestion and the N1 UL
had to urge the government to make it
obligatory on loual bodies to pay dear-
pess allowance at governient  rates.
Why shnnl{l not t]us 1'.ound—n_l.m.1t and
harmnful attitnde which is sure to irvitate
teachers be avoiderdt by the govern-
ment which professes considevable

'

sympathy for teachers, The reasons for
Qiserimination  ave inexplicable and
this injustice is rvepeated with serious
consequences,  The explanation that
we hind oceasion to e now and then
s that the eduestional expenditure in
local bodies i1s met from certain eanr-
marked account and that difficalty arises
becanse sceondsary  education s not
recognistd as the necessary function
of loual bodies. Once a public body
required to run schools engage qualified
persons, it i good and wise pohiecy to
avoid disecrimination and find the
weans,  The regent  orders of  the
vovernment in regard to the grant of
bonus and weightage for service for
local board cmplovees wre a belated
attempt to treat all public employees
alike. There is some obscurity in the
orders still containing  objectionable
diseriminating featrires.  Teachers,
seavengers and mental employees are
denied the concession of the month
bonus il ermaployed in certain muniei-
palities and boards. It may be that the
government runy  have an  explana-
tion to offer but it 1s tmpossible for
a teacher not to grumble simply be-
canse he has made » wrong choice. It
will be a good and just thing to adopt a
uniform policy atter considerntion of
all aspects and to avord diserimination.
We appeal to the Minister for Fduen-
tion and his colleague in Liocal  Admi-
nistration to remove the old-fashioned
mamoen!  explanation and to see thag
tenchiers are not subjected to the hami-
fiation ol diseriminatory nacts.  Nearly
20,000 elementary schools and over 200
high schools which are nnder local
bodies cannot be administered  satisiine-
torily without the necessary financial
proviston, 1t will be a serions rveflee-
tion on the adhministration ot loeal hodies
if their sehools happen to be regarded
i oany way inferior to schoels under
otheragencices.  How can these schools
hold their own and stand up for high
idends 1if teachors and sehool serviee be
accorded just a stepiotherly treatment?
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THINGS TO Do

Introduction
T i . .
i he South India Teachers’ Union, in ¢o-o i ;
1sations 1nterested in the promotiop of E Peration with orga-
ucation has

organising Education Weeks since
of Eidugatl}cl)nalElgssociations, at its o
resolved that ucation Week b n Tri

: : e obse 1Ivandrum
Un1on' has accor_dmgly constituted g r\éed all over India. Thé
Committee for this province. The Yo .
in having as its President the Hop’
Chettiar, Minister for Educatiop.

Aim
The aim of Education Week is

the public an urge for the
. proper ed i
the land. The public have not as yetucétlll(})rnré);lisths t(ilhildren of
. € € import-

ance of right education. W
. e have
become a Free Nation. This f o dcpendence. We have

Primarily to create amongst

Z}[;per(itcjicaatt;otnha\élt‘alised. The people of this Sleac:ldand the methods

P e upon the education of the people ;ust be made to

v p,e Oplen rywzpends. bAIlil victories in ‘war g{]dt’le country the fate
. can u a . Peace

the human resources of this grea%gza;ltc?r India only as we aéeevgg;

The Ed { i
ucation Week will afford Opportunities tq th b
€ public

‘ : I af
to appreciate the work of our schoo)s and colleg
€S, to know how

. s ; CCUI'C the 1 .‘re a

i
How to organise Education Week and What to do

1. Organise in your centre a Local Education Week Com-
mittee consisting of parents, managers and members of school
boards, members of local bodies and prominent citizens in the locality.

2. Organise an exhibition of the school work.

3. Arr{mge for public.meetings and lectures each day of
the Week and give an opportunity to laymen to express their views
on the various aspects of Education.

4. Organise a campaign for the removal of illiteracy from
your area and observe the 11th October 1947 as ¢ Banish Illiteracy
Day ’ and start Adult Education centres.

5. Organise a Home or School Council or Parents’ Asso-
ciation to establish a closer contact between Home and the School.
A Provincial Federation of Parents’ Association would be better
able to focus parents’ attention on Education,

6. Organise a Students’ Council to enforce school laws of
discipline.

7. Organise Junior Red Cross Groups.

8. Organise.a Safety First Squad devoted to the promotion
of health, caution and courtesy.

0. Organise a ‘Beautifying the school’ project. The whole
Week may be set apart m a joint endeavour by pupils, parents
and school authorities in making the school the beauty spot of
the locality.

10. A service project may be launched. The pupils may
be taken round't.o the areas wllgre the poorer people live, to
observe the conditions of life. A discussion as to how these could
he improved would lead to a project of service and on another
day groups of students under the leadership of teachers may revisit

‘the area and help the community making their places tidy and

healthy. :
11. Arrange for a demonstration of physical activities, folk

dances, songs and group games. Invite all the parents to the
function. Make the demonstration as grand as possible. Take, if
possible, a photograph of the demonstration and send it to the
press.
1°. A good form of Education Week project is the ‘ Open
House’ which assumes a wide variety of forms. The primary
purpose is to provide parents a special opportunity and a special
invitation to visit the schools. Most parents welcome this special
opportunity to see their children in action at school and to meet
their teachers. Give them every opportunity to be acquainted
with the teachers of their children.



i
The Ceniral Theme
The Theme for this year's Education Week is

“EDUCATION IN IREEF INDIA »

6—10—1947. Education—--Our Cultural Heritage,

7o 10— 1047, . —The Modern Outlook.
8—10—1947. v - Happier Homes.

9 10—-1947. ' —Health and Physical Fitness.
10— 10— 1947, " Social Well-heing.

=10 1947, . - Adult Backwardness.

12— 10— 1947, ' - The Teacher.

Monday, 6---10 1947
Education and Qur Cultural Heritage

The greatest strength of India lies in her
Free India should play her significant part, the education of her
children must be based on this rich cultural heritage.

“From immemorial times, India has been the me
of conflicting races and civilisations. I'rom immemorial
has tried to achieve a unity for the heterogenous clements which
make up the totality of her hic.  Hers is perhaps the oldest civili-
sation with an uninterrupted history.  Most of her contemporaries
have ceased to exist. She has not only survived but maintained
and developed a continuous culture. Different races have met
and fought and fraternised on her soil  She has absorbed all of
them into her blood. Conflicting cultures have struggled for supre-
macy here. She has ground and modelled them Linto her (l)wn
likeness. Foreign races and foreign truths have alike been rist
to her mill.  Their struggles have ended in a pew Sylltheﬂsig gtrhat
marked new levels of achievement for the human Spitit, S};e has

eting place
times, she

lived through recurrent centuries of war and pestilence.  She has

» - - - - » . as
triumphed over natural calamitics and human wispyle Whence
this vitality that overcomes destruction and death ?

_ : 3 na d Whence this
wisdom that reconciles opposing truths?  The story of India’s

culture nnravels the secvet of that vitality and that wisdom It

is a story of unity al\ld synthesis, of 1econciliation and development,
of a perfect fusion ol old traditions and new valyes.” '

HuMavyun Kapir

culture and if

v

Things to do
Arrange for lectures on
(@) The role of the school in preserving our culture.
(b) The cducation of the rural millions.

(¢) Schools as community centres.

i A deep scnse of community has in 'the past characterised
Indian life. This explains in part how India weathercd so many
natural and human storms. The rural masses, equmall_ythe pcasants,
exhibit today something of that scnse of community lite. They are
unlettered, ignorant and superstitious, l’)yut their very mmmobility has
in it an element of granite strength’™ and this strength must be
harnessed to national purposes so as to sct India on the road to pro-
gress—That is the task of Education in Free India).

Arrange for a demonstration of fbllf dancing. Interest as many of
the people of the locality to participate in it Organise a grand
community singing. Bring together the school and the community
it serves. :

Tuesday, 7-—10—17.
The Schools and the Modera Outlook

Modern civilization transcends geographical limits. A one
world is in the process of establishment and a global civilization is in
the making, and the most notable feature of this global civilization
is the passion for social justice. It c}}allengqs the sway of exploitation
and imperialism. It attacks social inequality and inequity at their
very bases All men and women dream of a new order of society.
This vision is the result of man’s new found control over nature.

This power over 1_1atpre—-characteristic of this atomic age —has
opened up great possibilities both for happiness and destruction.
Upon the right use of this power depends man’s future, and here Free
India has her part to play. She had shown how along a path of
non-violence and ahimsa, with her faith rooted in Truth, she could
secure her freedom. She has to be a bastion for world peace. Her
young men and women must play their part worthily. They must
preserve whatever is worthy in our ancient culture and achieve a
synthesis in which the old and the modern would be reconciled and
enriched and there lies the challenge to Education. Tt will be the
task of our schools to dedicate their best eflorts towards putting the
new powers which science has produced to work in helping to shape
the ideal world —the world of peace and happiness. -



Things to do
Arrange for lectures on
(a) Vitalising the school currienly
(h) Enriching school life,
(¢) Curriculum revision.
{d) Equipment needs of our schools,
(¢) Opportunities for exceptional children.
(F) The backward pupils and their upl)rin«ring
(£) Extended service to adults. o
(k) The place of craft in Education.

Our schools, as they arve, are tacing e
they have to do their new taskw—liduca.lin;{ Free [ndia. Thev nclude
:.guch conditions as overcrowded class rooms. need f‘ur‘ .ucw be nllc(l N s/
inadequate provision of equipment and insti'ucrional aids, i u‘l'* i
enrolment of pupils, acute shortage of tcachers Slm:i’c }n;masT}?%
resources, 1uadcqqatc p_lay-grounds and Httle br Ifl'oj r(;visi(l) 1fuan‘tv1:c
of health. A dlSC”SSI(’“. of the problems with tﬁc lcad:rsorfcilhe
community in a constructive manner may lead to cffeétiva acti()(il

rious handicaps, when

Organise an exhibition of

a. Handicrajts by pupils to illustrate the

of handicrafts. cducable possibilities

b.  Projects and other lesson units based on actiy

. 1 -
nise science clubs, hobby clubs, etc. in your schools as aid ty programme. Orga

v to enrich school life.

Wednesday, 8-—10--1947
Education and Happier Homes

The Indian Howe has been the m T )
life of our people. The impact of worﬁit :Lf‘:;iltzui%léhﬂuenc.cdlr') the
beginning 0 e_ffcct our home life. The role of educatior illew : e‘}llb >
ing and bettering home and family living can hardly by 7 1o strengthen-
Good homes are essential to national unity ahdc OVC{‘-le)Stlmath.
problems of juveaile delinquency have been traced dim(frld e. Many
tions that disrupt or destroy home life. Schools hay rectly to condi-
take the responsibility of helping individuals (o ({)élow to unqer.
home-members.  Schools will be rendering a great serv("?-m'?‘ }WOIt\hY
help to promote democratic family relationship and tl(gcdle : xlcy o
appreciation for the home as a social institution. velop an

‘Through the Pavent-Teacher Association
tion with agencies interested in the welfare of chj
achieve much good result.

through co-opera-
ldren, schools can

v1

Things to do
Arrange for discussions on

(a) MHow sehools can help to promote happier homes.

(by How schools and homes can co-operate to prevent juvenile delin-
quency. .

(¢) ~ home conditions and problem children

(d) raising the standard of horme life.

(¢) How home and school can help to prevent black-marketting of

’ consumer goads.

(f) Forees that destroy home life and the n2ed for abolition of drink,
gambling house, ete.

Organise Parcnt-Teacher Association in your area.

Thusday, 0—10-—1947.
Education, Health and Physical Lecturers
LET US GIVE THEM A CHANCE

You can interrupt the improving of a road and ten years later
go on with it about where you left off, but it you iaterrupt decent
care for children and ten years later begin again to feel responsible
for them, you can by no means begin where you left off You find
them irreparably grown up. and grown up wrong -—enemies and liabi-
lities of their community rather than friends and assets.

D. G. FISHER.

SCHOOL LIFE Is A STRATEGIC TIME

The formative years of school age are critical ones in terms of
securing health apd ph_ysical ﬁtne§s outcomes. It is the first cighteen
years that count in laying the basis for strong bodies. The interest
and responsibility of the schools for improvement in health, physical
fitness, social adjustment and leisure time interests scarcely need
justification. Health is and always will be the first objective of the

schools.

FI'T' TO BE FREE

Lacking health, all other forms qf preparedaess for war and
peace avail us nothing. Freedom of Worship has no meaning to a person
who has no God ; Freedom of Speccly is of litde value if one has nothing
to say. Freedom from Lear is of little use if one knows not what to fear ;
Lreedom from Want is meaningless unless one’s wants are defined ; and

WITHOUT HEALTH, ONE HAS ONLY THE FREEDOM
TO DIE.



v

Arrange tor lectures and discussions on the need for

(n) Safe sanitary healthful school environments.

(b) Protection from infection,

(¢: Diet.

(d) Emotional training.

(¢) Safety First education.

(f) Nundicapped children - their cuve and edueation,
() Physical education - Health education.

Organise Safety Squads  Junior Red Cross Groups,

Organisc Demonstration of Mass Drill and Group Marching
.

Foday, 10--10---1917

FEducation and Social Well-being

The diversity of races and creeds is a prominent featur
our country. To the extent people of different races alid 111F: of
learn to live togethcr as Indians, to that extent the soci'11 W llctt)c?ds
of our people will be assured  There has been l‘cccntl\‘ N tc q elﬁg
to be intolerant and we hear of grave communal riots z];nd fn ft:;]mv
In any scheme for the promption of social happiness and eacé?uh‘%'
* priority should be given to the rooting out ofintol(-,rance_p 'It i: }gh
that must be put ont.  Innnediate steps have to be taken to r(’i iic
discrimination against minority groups asrapidly as possible. Ké\lllct
the long term solution to the problem is education which will produc
changes in the thoughts and actions of men and women. The SChooii
ought to teach the children to think straight on questions of racial
religious and national differences. “Though social well-being is the
joint rcsponsi.bilit-y of_ ul} citizens and organisations, the school's
special obligation 1n l}]ls field is great, bg:(;ausc of its influence on the
youth of the land. The recent declaration of {undamental rights b
the Constituent Assembly, .tho.ugh it lays emphasis on the State's yes}i
ponsibility, has a speci.al significance to schools and education as it
points out the goal which we should help to achieve.

Arrange for lectures on
(2) The fundamental rights,
(b) Therole of education in perfeeting communal harmon v,
(¢: Fostering a spirit of brotlierhood. )
(d: Yostering a spirit of service.
{e) Tolerance and respeet for others,
o) Faducation and world eitizenship,
(9) Education and human rvelations.
(b Education and better conunun itics.

viid

Organise
(@) A community library in your area.
(6) Radio clubs and recreation centres for adults.

(¢) 4 demenstration of scout aclivities to illustrate how they develop
alertness and spirit of service and fellowship.

(@ Demonstration by Junior Red (’ross how they promote health and
cleanliness international understaunding and spirit of serviee

Saturday, 11—10-—1947

Education and Adult Backwardness

Schools in Tndia have to contend against a great obstacle_
per cent of adult illiterates. All progress— political, economica. )
social—is being Leld up because of this illiterate and ignorant s and
On the liquidation of this load of illiteracy among the adults agnr(l)“P-
the removal of their backwardness depends the progress of our ¢ on
try. We can nro longer afford to wait. We must resolutel tleJ{n-
this problem and remove it as quickly as possible.  Irs éontiy ackle
is not only a serious handicap but a waste and a drain. Quy nl(liam:e
tion programme must be extended to cover not only Ch'lde uca-
school going age but all others above that age group so thl ren of
individual may be enabled to contribute intelligently his sha a§ cver
well-being of the nation. An unskilled worker, or ‘an illitere to the
able bodied person is a national waste. The prosperity of rate but
depends upon its human resources and it will be the anCcra nation
state to remove this adult backwardness as speedily as pOSSiblll of IE:he
penditure-—and we need a very big budget-—in this regard Wieli X
economic and social returns and must be regarded as a roﬁt}’llf;l]d
investment. While other citizens can do a great deal in the girecta-l e
they need educational leadership 10n,

This day may be observed as Banish Illiteracy Day.’
Arrange for lectures on Adult Backwardness and its effect op

i. Schools,

2. Community life,
3, Home life.

4. National progress,

Organise
(@) a hobby club for adults,
(b) study groups for adults,
(¢) radio clubs for adults,

(d) adult education centres.



i
Sunday 2 —10 1947

Education-— The Teacher

The success of all educational prog
: al programmes depends ultim:
npon the good teacher.  No school is better than its ltt:achcr tmately

Teaching offers a very wide scope for national service of first

rate importance and upon that service wi

our country. The country needs more ar\lNdl]iu?lqz)lf:;i: tti(; V{)rogress of
ing with zeal_and qnthusiasm to effectively retain )tl('l lerF. burn-
won and to raise India to her rightful status. It sh 113 ‘lcedo[n
"he Fhe duty of all interested in the well-being of ;)ulr ou therefore
their best to secure such a body of teachers.  But al Joputry to do
conditions ? alas, how are the

Trained a'nd qualified tcachers are leaving 1l .

seek more lpc,-zltxy'e_l)]accs i industry or trade OL’, .lc PH?fCSa‘I()I} to
enrolment in training colleges and schools has ra idcl()m{mc'rce, Lhe
discontent among tedchers at the [ow sala‘rilz:s' Ytl(lecllp(q. Th";
resentment amongst them that they have to fight hard f € \feclmg of
concessions which seem 1o be given as a matter of o orcven small
cmployees,_ the Vvoe:Iglly inadequate provision f‘})r oldmmbe to other
too attractive conditions of service in many aided S(‘ho(?l\%e;li_hef ntone

’ 018, dare lactors

that turn away man ,

that tu ¥ y young men and women {rom teaching as a
. A critical situation has arisen - The shortaec of

time when there has been rapid enrolment uté% 10 : tCaChers. at
(hose_that stay - over-crowded classes, ovm'»v{:ori( t ]tavy Strain on
teaching 102}(]5, great strain of extra curricular a(“vi()[_lf;dt»bers, )
not conducive to efficient education. To be ;me lt(g ' ‘}”,thcse are
tcachers who do good work in spite of pitif‘ul'ly. low s (l:r('. are some
are some teachers who do a fine job of teaching in s :? an[?:s. lher.e
caps. All honour to them. The G(,»vm‘nn'ucnt}jhaq ll))‘ oot alg handi.
the status and the Salaries of teachers. But (‘01xfiitiLgUI“t() mprove
change far too rapidly and feeling of discontent e ey, e 1o
thc. rather disturbed conditions prcvai]inql ;;]}} i;lsts }

taxing the cnergies of the administration, the union ::1 tv~l(l: county

to teachers to have faith in the assurances of G ﬂ:fles‘ y flppeals
carry on their duties with devotion and sincerity rovernment and to

heavy

But the public inay easily reali

cimay easily realise that i g
only what they pay for. If it should hrv'}i«‘-v:}]tdl'inlht(l?;‘ V}j(-l, y Beneral,
future for our country fis through the development (zlf (t(l)xs {i‘{teat'ex
resources, it cannot afford o neglect the teaching professi murnan
longer. g prolession any

In view of

Arrange for lectures on,

(a) The lives of eminent educationists and great teachers

(b) Teaching as an opportunity for national service.

Form public relation groups and acquaint them with
¢

teachers’ working conditions, their salary problems and s
intelligent co-operation with and support to the Teacher

-sations.

C,CUI’C their
s Or gani_

Let Teachers dedicate themselves to the service of the hild.
child.

——t .

APPENDIX

Fundamental Principles of Governance
Preamble

1. The principles of policy set forth
in this part ave intended for the guidance
of the State. While these principles

" are not cognisable by any Court, they

are nevertheless fundamental in the
governance Of the country and their
application in the making of laws shall
be the duty of the State.

Principles

9 The State shall strive to promote
the welfare of the whole people by
securing and protecting as effectively
as it may a social order 1n which
justice, social, economic and p_ohncal,
shall inspire all the institutions of
national life. _

3. The State ghall, in partlcular,
direct its-policy towards securings

That the citizens, men and women
equally, have the right to an adequate
means of livelihood;

That the ownerships and control of
the material resources of the community
are so distributed as best to subserve
the common good ;

That the operation of free competi-
tion shall not be allowed to result 1n
concentration of the ownership and
control of essential commodities in a
few individuals to the common detri.

ment;

That there shall be equal
work for both men a,nél lég‘og?gnf?r equal

That the strength and health of work.
ers, men‘and women, and the tender
age of (_:hxldren shall not be abused and
that citizens shall not be forced by
economic necessity to enter avocations
unsuited to their age and strength :

That childhood and youth are protect-

ed against exploitation and against moral
and material,abandonment,
‘ The State shall, within the limits of
its economic capacity and development
make effective provision for securiné
the r}ght tp work, to education and to
public assistance in case of unemploy-
ment, old age, sickness, disablement, and
other cases of undeserved want.

The State shall make provision for
securing just and humane considera-
tions of work and for maternity relief
for workers.

The State shall endeavour to secure,:
by suitable legislation, economic orga.i
nisation and in other ways, to all
workers, industrial or otherwise, work,
a living wage, conditions of work
ensuring a decent standard of life and
full enjoyment to leisure and social
cultural opportunities.

The State shall endeavour to secure
for the citizens a uniform civil code.

Every citizen is entitled to free
primary education and it shall be the

N



he State to provide, within a
gg:iyogfotf ten years from the commence=
ment of this constitution, free f@nldl
. compulsory primary education for &f
children until they complete the age o

4 years. .
14’I}.‘]he State shall promote with special
care the educationaland economic 1nte§-
osts of the weaker sections of ht, de

eople, and, in particular, of the sche (i
uled | castes and aboriginal tribes, ?n
shall protect them from social ipjustice
and all forms of exploitation.

ard of Living .
Sta%ll(lie State shall regard the raising of
the level, of nu.trition and the standar%
of living of its people :md.lmprovgn}c'en
of public health and its pmmary uties.

1t shall be the obligation of the State‘
o protect every monument or place or

X1

object of artistic or historic interest,
declared by‘the law of the Union to be
of national importance, from spoilation,
destruction, removal, disposal or export,
as the case may be and to preserve and
maintain, according to the law of the

Union, all such monuments or places or
objects.

The State shall promote international,
peace and security by the prescription
of open, just and honourable relations
between nations, by the firm establish-
ment of the understandings of inter-
national law as the actual rule of
conduct among Governments and by
the maintenance of justice and scrup-
ulous respect for Treaty obligations in

the dealings of organised people with
one another.
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RIGHT METHODS |
e e e
PREVENT DECAY ’ )
Your doctor will tell you that bad teeth ate ' - -
the cause of many illnesses. Old methods of ——
tooth-care, using charcoal or other harsh T
substances, often endanger the teeth by —_—
scratching them. .. and a scratched tooth T
quickly decays. Gibbs Dentifrice is specially S (S
made to clean safely without scratching. T
Change to right methods with Gibbs Denti- e——— —
| frice and guard your tecth from decay. I
Gibbs is antiseptic, pleasing in taste and ~  e——— [ ——
will keep your teeth white and safely cleancd. ‘ -
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