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“Little self-denials, little honesties, little silent
victories over favourite temptations—these are the
silent threads of gold which, when woven together,
gleam out so brightly in the pattern of life that God
approves.” : (Anonymous)

* Neglect of prayer and other spirutual exercises,
like the corresponding neglect of physical exercises,

The work before us.
Scouting in our province is so-intimately

" bound up with the school life of boys and so

dependent on_ school events that we do not
believe it is at all out of place for us’at the
present time, when schools are reopening after
the summer holidays, to remind Scouters,
Headmasters and Managements of the impor-
tance of an early start for the year’s work,
Though we call it a start, it need not be, as
unfortunately it often is, a literal start, leaving

-out of account the older scouts, past work and

previous plans. If only our Scouters make a

" real effort to get back into the Group as many

of the old boys as they could possibly get,
rekindling their interest,  refreshing them

. with Scout practices that they may have been

temporarily out of touch with and urging them
to. further: intensivé work towards efficiency

Thoﬁghts'for the Month, - =~ \

» The Outlook.

succeg®

leads to loss of ability and power. True prayer re-
creates spiritual vitality, just as physical recreation
renews the bodily powers, but let the prayer have an
*open-air ' character, and not restricted to parrow
selfish petitions."* '

(Dr. Griffin.)

badges, instead of ignoring them and consider-
ing it easier to start a unit with a set of
recruits whose enthusiasm is assured without
the Scouters’ efforts, we would have gone a
long way towards removing some of the main
causes which are responsible for most of the
units being always in the Tenderfoot stage, or
at best in-an incomplete second class conditian.
So long as our .units are mostly attached to
schools, this extra effort on the part of Scou-
ters is the only way of overcoming the lack of
continuity of Group or Troop life.

There is another way in which Scouters can -
help the Movement during this month and that
is by collecting statistics of examination results
of Scouts and.pyesefedtityy L
possiblexisteveqy - School, ¢
percerggire. of Poys in the TrodP whg e been'
ul"in their examinations aol.co®pare
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it with the general results of the ‘school. If
the figures are made available to the Local
Associations, they will form an -unassailable
answer to the all too frequent challenge that
Scouting prejudicially- affects a boy’s school
studies.

We would also desire to urge that the time
is best suited to plan the year’s work ahead if
this has not been a regular feature ‘before,
And it would be businesslike to send a copy of
the programme to the Commissioner and obtain
the benefit of his advice, This would whet
the enthusiasm of a keen Commissionet who
complains that Scouters are not activé. This
is also the best time to maintain Group records
in-a systematic manner and to continue to
maihtain them. Local Associations can give
an impetus to this part of Group work by
announcing competitions well in advance, pro-
viding in the scheme czedit for continuous and

sustained Group work and records.

It would not do to let the opportunity slip

until the monsoons set in and it becomes too lgte' _

for any enjoyable out-door activity to be carried’
out. Late beginnings often lead to the best
part of the summer months being lost and the
opportunity of introducing new enthusiasts to
the glorious out-of-doors and_feeding the old
scouts by week-end camps or hikes being miss-
ed. ¢ Make hay while the sunshines” applies
with greater force to Scouting in this season of
the year, than to any other activity one can
think of. i

The Vernacular Supplements to the South
India. Boy Scout.

The growing demand for vernacular litera-
ture on Scouting has been responsible for a
change which our readers will notice and we
hope, will welcome in the present number of
the South India Boy Scout. What has till
now been the ¢ Vernacular Page’ has become

.Secretary or the Commissioner

[ JUNE

growth of the Movement and the coming in of
a larger number of men into it, as a result of

the more extensive field of readers which we

hope to reach by the medium of the mother-
tongue.

Suggestions from the Workers.

A large number of enquiries have been ad-|

dressed to the Correspondence Editor and the
Managing Editpr regarding the applicability
of some of the rules, especially those regarding
the tests; to South Indian conditions. Though
tt.1e. present rules are meant to suit Indian con-
ditions, yet, in practice, and with the growth
of the, Motement in areas and under conditions
not perhaps previously.expected, a number of
modifications have 'been suggested by some
Scouters, But it is possible that evefy Scouter
has felt the need for modification or amplifica-
tion or even deletion of one rule or other énd
before the ‘question is considered by the
Provincial Council, it would be good to have

‘as. many suggestions as we could get on

these rules. Will readers therefore please
communicate to the Editor with as little delay
as possible any suggestions that they may have

to give on amendments to the existing All-India
Ruyles?

Badéés at'Provincial Headquarters,

- We are asked to announce that the Provin.
cial Headquarters has now obtained 3 Jar o
supply of all badges. Elsewhere wil] be found
a full list-of the badges available, with their
ptices. We believe readers wil remember
that badge indents from individya] scouts ang
scouters will not be attended to. All indent
for badgés should be made out by a warrant ;
officer of the Group and countersigned By tl.;e

of the area,

before being sent to the Provincial Headquar.

a vernacular supplement, and we hope it will ters. /

go some way towards meeting the dema:md' in Good Scouting, %7
the magazine itself for more matter in the .
vernacular. Besides Tamil, which was the only v ,

vernacular tbat found a place in these columns, 4" Ava Qu_,J T 9
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The Tamil Scouts’ Pocket-Book.

The Scouters of Tanjore have succeeded in providing
the Scout-world with a juicy little bite and have, at
the same time, rendered a distinct service to Tamil
Land. They bave succeeded in producing, in this
pocket book a delightful fare of apt Tamil terms for
very many technical Scout expressions, and these
terms bear the distinct stamp of inspiration or brain
waves arising from practical Scouting. It rouses one's
admiration to note that this delicate little book cantains,
besides, seeds of the right kind of orientation born of
the right kind of spirit. -

This Booklet requires more than a superficial reading
by every Tamil Scouter to gain full value from it. He
will then realise how easily one could underrate its
worth by the form and size of it. It is a sabstantial
pill. Itis not to be mistaken as one of the several
* Made-Easy-little-Helps ' with small aims and flimsy
suggestions one comes across, often enough.

To illustrate its quality, the Text of the Scout Pro-
mise and the Law and the Cub Promise and the Law
(with the alteration of a word or two, in my opinion,
in one or two places) deserves to be adopted as the

standard form and the only form in which the Promise .

and Law has to be rendered by the Tamil Scout.

Again, the orieatation given to the instruction in the
subject of First-Aid deserves enthusiastic reception and
if adopted, the generally prevalent treatment of this
subject by the ranks as one of the formal obligations
of every Scout will, in my opinion, soon give way to an
interesting investigation—on the part of the individual
Scout—of handy, practical and really useful knowledge
with which to equip bimself, not just for earning bis
Badge but for his serviceability. merely.

Thirdly, the last pages will show how easily the
Scout's religious grounding will .recommend itself to
the South Indian mind. I do notattempt to make out
that in this little Book, a thorough investigation of the
whole scheme of Boy Scout Training has been made,

(Such a thing is not easy for any single body of Scou-
ters). This little book, however, may justly be con-
sidered as the pioneer in the field of the orientation
which every one of us has in mind with reference to
the Form of Service so dear to olir heart, viz, the Boy
Scout Service—for no other reason than its being better
understood by our own people and, just in that sense,
for its greater serviceability and sway. . :

K. R, Ramabhadran,

The Boy Scouts—A Catechism.

1. Q. What are the Boy Scouts employed
at? :

A, They are employed at Training their
character. .
2. Q. What type of character do they aim
at? :
A. The character of a good citizen.
3. Q. What are the principal traits implied
by that description ?
A, (5) The ability to look after oneself.
(%) Preparedness for emergencies.
(#65) The willingness to be serviceable to
others. ‘
4, Q. Do not our 'schools endeavour at
present to develop these traits?

A. School Training consists mainly in teach-
ing subjects—(all of them useful, certainly)—
which are a matter of memory or mental drgll;
and such employment consumes the best portion

at-¥he day for above five hours, mostly, in a -

posture, which acts” prejudicially to the growing
physique of the boy and this ingide btick and

‘mortar, t

Very little time or opportunity could be

-found in school-hours for activities like Swim-

ming, Scout-pace, Fire-lighting, Cooking,
Tracking, Signalling, Estimating Heights,

\ !

distances, etc., Study of country, Journey Hikes,
Map-Reading " and Map-making and similar
occupations, which exercise boys’ powers of
observation and deduction and train both the
body and the segses.

Such employment requires .materials and
space which can scarcely be found except in
the open. They form, mainly, open-air activi.
ties in character. -

5. Q. In what respects does the Boy Scout
Movement supplement SC¢hooling ?

Our very object has been stated by the Chief
Scout thus :— ¢

“ Our object is to fill in any chinks left in
the school-education in the direction of develop-‘
ing character, of preparing boys for making
the best of life, and of expanding the habit.of
good-will and helpfulness, generally, in place
of the prevailing self-interest and antagonisms,

« The term ‘Scouting’ means, generally,
teaching such attributes through the laughter

. and self-education involved in Practising the

camp-life of backwoodsmen ™,

_ The perception of the high ideals of citizen-
ship defined by the words ¢ Others first, Self
second " is best achieved through thoughtful,
considered and willing acts, Through repeated
conscious acts, the attitude of unqualified help.
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fulness hagto be developed and the organisation
of a rank of people with the same attitude of
mind is an aid to the advancement of this ideal.
This aid is furnished by the Boy Scout Move-
ment.

Besides, if only as an antidote to the restrajnt
that the boy has to suffer inside school, in the
interests of his healthy growth, freer atmos-
phere, greater activity and a more emotional
sphere 1s required to make .up for the lost

balance. Such a device is the Boy Scout
scheme.

In fact, the early training of any boy ought
to mean complete preparation for life. ~School
studies give information and exercise the
inte'lect. Mere application to school-studies
may be preparation for scholarship but the
predominant factor that helps a citizen in public
life later on is his
character. Scholar-?
ship comes only
next toit and does
not help one far to

Service. -
Citizenship spells service, and its honorabie distinc-

i [ JUNE
in the matter of right

his serious aim through
'gorous and intelligible

and creating sensibilities
conduct. It achieves t
a serious oath and a r
Law.

(5) * Accomplishments " — :
Through (a) Badges:—« Self-education is

encouraged through the Badge system in some

fifty useful attainments, am i
can make his choice " o1 which the boy

_Through (8) «Tests” 1 —« T sugp,
distinct from Examinations, mel;.rgl?:gSt tz-.l:;?egs
that the award ‘would not be made on ch‘
number of marks gained byt solely on the
amount of effort on the part of the individual
by which measure the most backward bo et’
his chance with the most brilliant ”, v gets

(Chief Scout),
Proficienc y
Badges mainly en.
courage Hobbies,
and Hobbies not

lead other men or
to serve others in
moments of emer-
gency. l.eadership
and a sense of
responsibility alone
require as much
preparation on the
part of a citizen as
any craft, This
fact is realised by

tion cannot be conferred upon a man by the prayers
or words of others. He must, himself, be led to desire
it and towin it,. The Freedom of this city is not
given.; it is taken by the force of character which
springs from the growth of widenigg visionand dimij-
nishing selfishness, involving the sublimation of the
claims of the body with its emotions. Training in
citizenship requires the co-operation of the adult, bnt
the teacher who accepts the task must realise that his
path will be strewn with surprises and disappointments,
with defeats and unexpected successes ; he will neot
emerge from the undertaking without many scars. Yet
no teacher.can decline the ordeal without depriving
himself of one of the noblest gifts of life.

only help a boy's
specialisation byt
enlarge his outlook,
too. By a graduat.
ed course in profici-
ency, marked by
an  award of
Badges, at every
stage, the Boy
Scout scheme en.
courages such g

the Chief Scout and
he says:—

“Character deve-
lopment is the important objective in Educa-
tion. The thres R’s alone can produce good
cvooks as well as good citizens.

“ Knowledge without the ballast of character
is apt to be dangerous.

“Character gives the poorer boy his chance;
aud if it includes Love it produces true Religion
in practice and not merely in precept”.

In the Boy Scout Movement the following
are among the subjects which we promote : —

{(a) Character:— ) .

Through the ideals of the Scout Law which
munly develop love through practice of
service. ' (These¢ laws-include honour, loyalty,
helpfulness to others, friendship to.all, courtesy,
kindness to animals, obedience, cheerfulness,
thrift, moral cleanliness.”)  (The Chéef Scout)

The Boy Scout Movement is thus acting as a
supplement to schooling in provoking scruples -

tendency‘ and
Training.

All these interests
' o cannot possib)
included in school-work, Pun‘ctuatedpby Exirrll)i(.3
nations and controlled by expectations on the
part of the public in the matter of results

(c) Intelligence. :

“Through tracking, observation anq
memorisation of detail is taught and becomes 3
habit; and the deduction of the meaning of
the signs noticed develops reasoning, imagina.
tion and general intelligence.

“ Observation and Deduction, invaluable j
all lines of life, are to some extent taught ig
the school curricalum in Nature Lore and
Cause-and-Effect lesson; but are more - easily
taught as'a habit through tracking, as describ.
ed in “ Fraining in Tracking” by Gilcraft »;

(The Chisf Scout),

(The Quest of the Boy.)

(4) Hdppiness —
(§) ** Promoted by gocd turns to others, by
cheery organised work for the community, by

1931.] SOUTH INDIA BOY SCOUT. 243

ence with fellow-boys in other
(c:gfxl;isrii’gsr:dand generally, by the iqtroduction of
content, goodwill and love, in his conduct of
everyday affairs.

In organised work or games it should be
made a poiat that every individual does his
share in the cause of the whole ?

‘ (The Chief Scout).

(i5) « Through Nature study the boy is led
to appreciate God and to recognise the beanties
and wonders of Nature, to understand sex
problems, to realise the brotherhood of man
and his place in the order of Nature, and thus
to develop goodwill and love, with a fuller
enjoyment of life.

6. Q. What is the precise character of the
Boy Scout Scheme? Is it, then, a sort of
supplementary schooling ?

A. No. Its character is that of a game, like
Football or Hockey. Only it is a more serious
game. Its rules are of varied interests. The
scheme of the game is educational in nature.

7. ©. How?

A. Boys join the Movement with a

voluntary adoption of the Boy Scout Oath
and undertake a rule of life and commit them-
selves to observing it enthusiastically every
moment of their lives. Such an observance of
the Scout-Law and the Scout Oath ought to
tell favourably on theit conduct. They earn
the right to put on the Scout Uniform, to join
the Brotherhood of Scouts and to wear the
membership Badge, as a privilege for coming
forward bravely to take the Scout Oath and
to obey the Scout Law. They become, there-
after, members of Teams that play the Game,
seriously, and earnestly and derive all the joy
of it. :
They are led, again, by activities which
delight their hearts to build up their powers of
mind and body and to forget their selfish
individuality. Mostly these activities take the
shape of competitions and energetic doings.
The motive for energetic work and consciouvs,
steady progress is supplied by the Badge system
and promotions of Rank. -

The game does the individual boy or man
the service which ‘no other game does. It
helps him to discharge his duty to his Country.
In the case of theboy he cannot, at his age,
be expected to do more than prepare himself
by a cultivation of the rightscruples that behove
a member of society and by a cultivation of
his body, mind and spirit. In the case of the
man he cannot do better service to-his mather-

land than by helping the younger generation
in this training. This higher standpoint gives
a joy to the individual Scout and Scouter in
playing the Game of Scouting.

Thus appeal is made to the noble instinct of
Patriotism in the boy ; a motive force is given
in the Badge system for energetic activity;
and the healthy pride of enlistment in an
ennobling cause is engendered by the Ranks of
Scout Brotherhood. In this manner all the
joy and pride of a purposeful Game accrue to

'

the Boy as the results .

8. . Whatis the predominant design of
the Boy Scout Scheme? .

The principal element of the scheme is self-
rvesponstbelity,

A Respousible Citizen, as a product, is
possible only through Training and practice in
undertaking and dicharging Responsibility in
VArious ways. ) :

1. The Scout Oath subscribed to by every
boy is in itself a big responsibility undertaken
by him for the making of a responsible member
of society himself, )

2. The post of a Patrol Leader in a Troop
invests him with additional serious responsibi-
lity in behall of the nembers of his Patrol so
that they might become & disciplined Team.

3. Even as a member of a Patrol, the Tes-
ponsibility of suppressing his selfish and indivi-
dualistic tendencies is discharged through his
obedience to Scout-Law and Patrol esprit des
corps. The Chief Scout says with reference
to a Patrol Leader :— ]

« Through the Patrol system where a boy is
in responsible charge of six others, Leadership
is developed. The sense of duty, initiative,
tact, authority, and human touch needed for
leadership are develaped. The Patrol at the
same time learn the team spirit of playing the
game for their side and not for self ”,

Again, S

« The Patrol system is different from that of
prefects, the prefect being more of a non-com.
missioned officer representing and backed by
superior authority for all that goes on in his
patrol, and to this end he is given initiative
with all the possibility and all the credit for
failure or success. It is the most-effective way
of developing character and specially of turning
a bad boy into a reliable one”. :

4. The Boy’s own Health and his profici- *
ency in Boy-Scout-Tests are understood clearly
by every boy as his personal concern of  parti-
cular importance; - . RN
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day life? What esteem does it receive ? Refgr
to the incident described by the Chief Scout in
Bite No. 3 in W.C.H.B. What does he
observe ? “ You may call a boy ‘a young
Monkey' in England and it means very little,
but to call a man ‘a Monkey ' in India is the
-greatest insult you can put upon him.” Tsit not
true? And yet do we not worship Hanuman

and his Tribe ? .

The same analogy holds good in the case of

the Wolf-Cubs of the Jungle Book and to the
popular every day notion of the WOlf-Cubs.
1f a Patrol of youths would name their Troop
the *Hanuman Troop” or if a Patrol of
Rovers would call themselves ‘Hanuman
Patrol " will it admit of two meanings? Simi-
larly if our young Scouts who have not yet
come of age to become Scouts go by the name
of Wolf-Cubs because they are not yet grown
up enough to style "themselves “ Wolves™ as
the Veteran Scouts among Scouting Tribes do,
how could that name stand for any meaning
other than ¢ Young Heroes’? '

Read the Jungle Book Story, both in the
original and as worked upon by the Chief Scout

[

[JUNE

fpr the purpose of our training, and infuse the
right attitude, to start with, in the minds of the
Cubs so that they may hypnotise themselves
with the belief that they should “do their
best " and follow precisely the lead of « Old
Wolves” through the * Tenderpad ' Stage, the
stage when one eye gets opened and that when
bo§h. eyes open themselves and acquire requisita
ability to hunt with the big « Wolves” ag
one of them,

Read page 18 on “ Wolf Cubs” and let the
young boys note who is a Scout—(last para)—
which races are the best Scouts—how they call
themselves ¢« Wolves” and who, therefore
should logically be called «Wolf-Cybg.”
Lastly, do not fail to emphasise that the Wolf-
Cubs’ stand - in the position of “ Esquires "
to their “ Knights™ in their relationship to
the “Scouts.” Also read out or narrate what
the Chief Scout has laid down as the “ Dutieg
of a Wolf-Cub” on page 23 in W.C. H. B,
and show how the work of the Cubs ig very
much like that of the Scouts and will greatly
help them to become that soon.

(Mang.)

For Commissioners.

PERIODICAL ‘inspections’ or to take
away any official tinge from the word—
«visits’ by Commissioners to the Groups in
their area are ABSOLUTELY necessary.
‘Many Groups have not seen the faces of their
Commissioners; in many cases, even the
Scouters have no persenal knowledge of their
Commissioners. They have only, if at all, a
correspondence knowledge of those high
dignitaries! Such a state of things is not
conducive to Good Scouting, :

The idea that ¢Inspections’ are grand
things and intended only to find faults and to
give reprimands to "the scouters concerned
should go; They should beregarded as chances
for exchange of opinion, of mutual understand-
ing, of learning things from one another. The
Commissioner has ususally not much chance of
meeting scouts and is apt to forget that Scout-
ing is for boys. The only chance for him to
meet BOY SCOUTS is during these visits.
The various Scouters have the chance of
learning from the Commissioners first hand
information about the comparative value of the
diffarent means adopted . in various troops.
The Commissioner has the chapce of learqmg
Scouting from the. point of view of vat’nous

types of boys. T,

Troops are very keen on meeting their
Commnissioner and so no false modesty or
nervousness should stand in the way of these
visits. These should be looked forward to by
the Scouters and Scouts and not regarded as
mere formalities which have got to be gone
through somehow on both sides; or considered
a bug-bear by the Scouter as usual official
¢ inspections ' are. Thus the spirit of co-opera.
tion must be developed and this forms the key
note to such work., The best way of develop-
ing this idea is to make these visits as informal
as possible, understanding that no formality
does not stand for laxity. It would be a very

good thing if the Commissioner gets at the
beginning of every year a copy of the pra.
gramme of work to be done by each Troop in
his area. Then, he can choose a day which
is suitable for him and make the visit without
putting the Scouter to the difficulty of having
to arrange for his special delectation,” He
may inform the Scoutmaster beforehand when
he visits the Troop for the first time and during
the visit tell him that he will be dropping
in whenever he could, and not stop with that
but really keep up his promise. The impres.
sion that a Commissioner visits a troop only to
perform the Investiture ceremony shauld b
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removed from the minds of all, and the best
person to do it is the Commissioner himself,
especially as Scouters and Scouts wrongly
regard this as the main privilege of a Commis-
sioner | The Commissioner’s visit should be
regarded in the light of a visit of an elder
brother or a family friend.

Points about visits :

1. Let there be no change in the regular
programme of the Troop meeting, merely on
account of the visit of the Commissioner.

2. Get acquainted with all the Scouts and
Scouters, also the Headmaster and others who
take an interest in the welfare of the Tioop
and are usually present during such visits,
Let thisnot be a formality and a condescension
on your part. But on the other hand, let it be
a real, personal thing.

3. Carefully inspect the scouts about their
uniform, bearing,
etc. Observe the
capacity of the

call attention to the good points you have
noticed and the bad points you want remedied,
but in language which will not give them a
swelled head, or rub them the wrong way.

9. Do not visit one troop oftener than
others. Let your visits be evenly distributed
over all the units throughout the year.

10. As far as possible, avoid visiting the
troops only at the time of the Investiture.
Investiture time is not taboo, but if you visit a
Troop only once a year, let it not be on that
day, but-some other day, if you can help it.

11.  Satisfy yourself that the business side
of the Troop work is properly conducted by
examining the following records:—

(1) Troop Roll or Card Index of Individual
Scouts.

(2) Minutes of the meeting of the C. O, H,

(3) Log Book.

(4) Stock Register.

(5) Records.
See if the “South

Patrol Leaders to
lead.

4, Casually ask

the Scouts (ues-
" tions on their test
knowledge, their
life and work and

It may be pointed out that the enthusiasm of the
boys who came to the first meeting will be very much
oua the wane after three or four months of waiting
Quite apart, however, from the fact that the enthusiasm
of the boys can always be speedily revived when
necessary, it will also be found that a boy who has been
waiting two or three months and still wants to be a
Scout will develop into a better article than a boy who
merely joins through being carried away by the excite-

India Boy Scout” is
regularly read and
if the library is well
stocked and used.

See if the Troop

has a proper club
room and if it is

ment of the moment,
other matters and

show an intimate
_personal interest in
their work and life.
See if they understand that the Scout Law and
the Promises are for daily observance and not
things of ornament to be put on for an occasion.

5. When games are played add a new game
or two of your own. If you can take part in
“demonstrating them, it is all the better. If a

_ display is arranged, give an idea for a new
kind of display. If a camp fire programme is
arranged, be sure to give an item or two of
your own. If possible teach new songs.

6. Do not interfere in the programme
already drawn and do not interfere in any
Troop business,

7. Do not undertake any Scout instruction
yourself to the prejudice of the Scouters and
Patrol Leaders of the Troop.

8. Do not cut-out your yarn at the end of
the visit, owing to a false sense of modesty.
Boys love yarns and be sure you talk to the
boys so that they understand you. Let the
yarn be short, otherwise, the boys may ‘yawn'
at the middle of your ‘yarn'.  In your talk,

2 .

well kept. Use your
influence to get a
proper Club room
if there is no Club
room.

12. Make it a point to meet the Scoutmaster
and the Assistant Scoutmasters after the Troop
is dismissed, and have a quiet chat with
them, when you can discuss problems arising in
the life of the Troop, and give useful tips.

(N.)

(The Patrol System,)

To you—who reads this.

Perhaps. you are really very busy and, although
sympathetic, ‘have no time to undertake additional
work ofany kind, If you feel that the Scout Move-
ment is worthy of the support of good citizens, do at
any rate become a member of the Association. and by
your subscription make it easier for others to carry on
the work.

Tte small boys themselves are asking for your help.
Once you have got really to know these boys, you will
be attracred and will want help. Apply to yourself
the words of Sir James Barrie :—

*"Do pot stand aloof, despising. disbelieving, but
come in and help. [nsist upon coming in and hel-
ping. There are glorious years lying ahead if you
choose to make them glorious, Know God is watching
to see if you are adventurous,”

(Selected,)



N these days, when the work to be done by
Rovers is immense, the right kind of work
fitted to individual Rovers, and for the locali-
ties in which their sphere of activity lies, has
to be chosen. This can be done only after
proper.organisation.

The Rover motto is * Service,’ but it should
not be haphazard. The Rovers have to take
up definite quests and follow them up. There
ought to be a proper division of work, so that
there would be no overlapping, and no neglect.

The ‘indefiniteness’ of the Rover Programme
stands in ¢he way of many of our Rovers who
have been brought up under the idea of being
‘coached’ for everything. They are excellent
young men who would do anything that they
are asked to do, but have no initiative and
training to study conditions and do the really
necessary thing. Hence for want of a little
training in organisation and business methods,
useful and lasting work is not done. But the
fact that there is so much work done speaks
very much for the spirit of the few selfless
workers in this field.

Somehow or other, we have got into the idea
of thinking that organisation and ‘Red Tape’
mean the same thing. “In our movement,
which ought to be free from red tape, why
sother with official things such as Troop
Records and Logs, Census Returns, Renewal
»f Warrants every year and so on? In other
Jepartments, clerks are employed, and the
\ave to do some work, and go we have all
his paraphernalia, My boys have got the

ROVERS AND ORGANISATION.

right spirit, and do all their work ver§ well,
They always obey the Scout Law. Why
keep records of all their achievements and
make them vain of them? Iam an honorary
worker, and cannot find time to attend to ail

- this kind of unnecessary details. There

are paid men in the Headquarters, whose sole
business is to do this sort of thing. But why
bother us?” is what I have heard expressed by
some, If these had understood that they need
not bother at all, if only they had understood
the Patrol System and Court of Honour, and
that boys simply love doing this sort of o’fﬁcial
work, how easy it would have been. Proper
organisation is necessary for carrying out
successfully even the smallest piece “of work.
It iskour duty to train our boys in organisation
work. :

Hence Rovers, and Rover Leaders must

meet periodically to organise the work that lieg ™

ahead of them. The Rovers ought to be
trained to organise Scout Troops and Cub
Packs, and carry on their work in localities
where Scouters are scarce, or when Scouters
are away for temporary periods, They must
be trained to run any schems for the good of

the people, such as Reconstruction work, Rlood.

Relief work, and, so on. Then any vagueness

about Service within and without ‘the Move. -

ment vanishes.

Let us cousider in detail, the sort of je
sation work to be develope’d ina Roveroz‘,grzrx
The Rover C. O. H. must function in ever);
sense of the word, so that the Rovers will come
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to realise that it is thesr own show, and not the
Rover Leader’s who wants to please authorities.
This attitude of considering everything asa
show of the Rover Leader very easily develop-
ed in a ‘Controlled' Crew, where the Rover
Leader is not chosen after the Rover Crew is
formed, by the Rovers themselves, and where
the Rover Leader is the fixture. This attitude
does not develop in Scout Troops, where the
boys are mnot old enough to find altruistic
motives for everything. Hence in a Rover
Crew, the Rover Leader should be careful to
give the entire management of the Crew to the
Rovers themselves.

The Programme should be lelt to the
Rovers themselves. They should draw it up
at least six months in advance and stick to it
as far as possible. Camping and hiking afford
good scope for
developing organis-
ing capacities. One
of the Rovers is
chosen in turn as

Comradeship

Comradeship, the joint alliance of differing beings or

by taking pains. So much for the means of
developing organising capacities by and in
Crew management itself.

The Rovers help in the organisation of the
other branches of the Movement also as already
mentioned. First, they help in the organisation
of their own group, and then in other neigh-
bouring groups. Anarticle headed *Scheme for
the Utilization of Rover Scouts for Organisa.
tion purposes’ appeared in the ‘ Headquarters
Gazette * as long ago as 1923 on how this can
be done. The writer, * One who tried it’ says
the standard of efficiency of these Rover Patrols
for organisation must necessarily be high, He
took in only those who as Scouts were First
Clase at least (many of them were King's
Scouts) and these were trained as ‘ Demon-
strators’  of Scouting. The Commissioner
takes these along
with him on his
round of visits and
demonstrates
Practical Scouting.

the ‘Camp Leader.
He draws up a list
of rations and
equipment neces-
sary, divides the
work to bedone in
camp and so on.
Properly conducted
debates should form
an essential feature
of the Programme.
Proper methods of
conducting debates
should be observed,

groups of persons for some definte purpose, would
solve the problems of international disputes, as well
as the strife of classes and creeds. Moreover, such
comradeship, like love, has definite creative powers;
new benefits are presented to ¢he commucrity. Cathe-
drals are built by the comradeship of architects and
builders, just as great trinmphs of ennobling inspi
ration flow from the comradeship of composers and
members of an orchestra whose lives and personal
characters may differ widely otherwise. The thirst for
comradeship has to be inculcated by joint purposeful
activity, and if the Rover Scout section did no more for
the world than present it with an increased number of
enthusiasts for comradeship, it would be doing well
for the citizenship of the future.

(Rover Scouting.}

“When the District
Board has not quite
made up its mind
about Scouts, oy
even the Head.
master the neces.
sity of a Scout
Troop, then the
Commissioner takea
along his band of
Rovers, and with.
out any words,
shows the whole lot
of them Wwhat

each Rover speak-

ing only once, rather than barging in every
minute, or several talking at once. Debates
on topical subjects should be encouraged, for
though our Movement has got nothing to do
with Party Politics, the Rovers are citizens
and have an intelligent knowledge of things
happening round them. Problems of Scout
organisation, such as starting a Troop, Carry-
ing on Propaganda work, etc., should, be
discussed.

Tbe Crew Library is looked after by a
Kover, the accounts are kept by another,
Troop Logs, Records and correspondence
maintained by another. The Rovers do all
these things with a zest, and that they should
be done only by salaried incumbents never
strikes them at all, and when they become
Scouters, organisation becomes natural to them
and not an extraneous virtue to be developed

Scouts can do, how
they do it, and the advantage of so doing. A
plucky (I admit pluck will be required) Rover
might expound unto them the Scout Law; if in
the country, put up a bridge, put up a model
camp in half-an-hour, demonstrate tracking,
deduction, even the result of a good game,
When the band is not required at the
moment, let them go off hiking during the week
ends into country unlikely to be reached by
other methodsand there arouse enthusiasm, and
eventually produce Troops by inviting the
local people to come and have a look—a real
look at Scouting. When new Troops are formed,
it is usually most difficult for the Commis.
sioner or Secretary to keep an eye on them
and do other work as well. Here, the rover
comes in useful again. The older ones will
on their own responsibility take new troops
under their wing, thereby ensuring that the
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new troop is given a fair trial and not allowed
ta wither away, for the lack of a little know-
ledge on Scouting.

May I humbly remark here that our move-
ment fails to a great extent in not showing
the general public exactly what Scouting
is. As far as I can see, with an organizing
troop well trained, the movement could be
brought well before the public eye in the sense
that the public would be shown not meérely
our uniform, but what Scouts are.

The main essential of the scheme is that
the Patrol should be well trained in demons-
trating Scouting— admittedly there are some
drawbacks to such a scheme. Would the
Rovers like this type of work? Would they
take the extra training ? Could capable mates
be found ? (I add a question here. Would not
these Rovers think themselves a cut above
other rovers and probably over many Scouters
also, because of what they think is their expert
knowledge?) I could answer these questions ;
but it is not for me tosay. I only offer a sug-
gestion. One other point I might mention.
Commissioners and Organising Secretaries
have so much routine work that little time is
found either for forming such a patrol, or
continually to be going all over the place or-
ganising troops “in practice.” The Rovers
would help considerably with the clerical work.
There are heaps of jobs possible for them to
do, and which they would rush to do. Give
them a chance, and feel sure that you will get
the result.” Thus the article is comprehensive
and suggests all the ways in which a Rover

can help organisation within the movement.’

Thus, they can help in Local associations and
Distriet Councils, by doing the clerical work,
collecting subscriptions, distributing notices of
meetings and so on. The Rovers can also help
in the camps of Scouts, They can, and they
have always been, helping a good lot in the
making of preliminary arrangements and
carrying on of Preliminary Training camps
for Officers.

‘May I in all humility, suggest, to our Pro-
vincial Organising Secretaries, the formation
of Rover Organisation prtrols for each district ;
The Rovers have been doing some work in
this direction already,—but Training Camps
organised for really efficient Rovers to train
them on suitable systematic lines will be of
great use to the Commissioners and the secre-
taries of Local Associations. They may be
trained in advanced Scout-craft, a knowledge
of the working of the Scout movement, and de-
tailed knowledge of the working of Local
Associations. 1 only offer this suggestion and

leave the detai]
.« . S etc. to be
Orgi:!r:?lng Secretaries as tlmgrlgeeg ﬁc:ut by the
g on to “Organised Public Service "

outside the move

.o vement, the Rule

ciation are quite clear, Ve gije of our Asso.
organised body when ag service as an

ked in writin
gsg?clleb(;?gce;nﬁd' Our object should iott)ybet ‘22
as to deserg shed’ but to so conduct ourselves
Eha e e o £onidence o the pubiic, 0
such as Health Week 0 ald any scheme
visiting, Flood Relief wgf]i?b?;;%nvs;lsH:tspltgl
wanted as a natural thing. This i ,d Coy 18
many places, and the s cope 1n

local organisers

of an
such schemes have come to reigy on the Rover);
and Senior Scouts. This is as it should be

Rovers who do this kind of work must knov
how to co-operate with other volunteers who are
also engaged in the work. They must have good
knowledge of the work that they have ufder
taken, and must know how to obey and do th .
work as directed by more experienced workerz
in the field, e.g. in Rural reconstruction work
much has been done by others—and thesé
have demonstrated to the  villagers by actual
materlal prosperity, the advantage of im r;J
ving their villages. Rovers who enga ep in
this kind of work should be careful andg co .
sult thesg pioneers first, and not go'ar’ld do son?e.
spasmodxc work, showing some Lantern slide ’
and giving a few lectures on Sanitation. )
1‘kLaStt1y’ miglﬁt I remark that there is
ike a tramp through our countr i
the rovers ? It devilops regulatyh;(l))itzrga?lse
good exercise, self-reliance, introduces g § it
of addvenfture, brings him in contact withplar.ﬁ
grades of society, makes hi i

of villagers, ang develo s oppmihe needs
cities as nothing else can, for he i
out everything beforeha’nd, and hli:e:)o athlmk
where'he records all kinds of information (}g,
an grtlcle “ Rovering in the Holy Langd " hn
Assistant Commissioner for Palestine e
¢« After three week-end camps and man h'skays
Fhe Rovers, being students and ashameg o; t(;ls’
ignorance of their own country, decided to f .
tt_xe difficulties of a tramp camp at the be i
ning of their _summer vacation, rather t%l'nl;
adopt the prosaic, if wiser cours.é of teach'a
themeleves camping in a standing camm§
Wherever they went they met troops. of s L)t ;
Thus a tramp camp brings the members fou "
brotherhood closer together, and he % or.
ganises us better as parties of the wholegcﬁ e
of Scouting. Let us hope that the tim: en'qlfi‘
soon come, when according to Dr, G ';}vil
advertisements of any post for youn , m . r;i
say “ Only Rover Scouts need aipplyg' ;‘nPWI:I

nothing

[JUNE

Ps his organising capa.

1931.] SOUTH INDIA

Seamen and Scouts.

BY

CAPTAIN H. A. B, DIGBY BESTE, o, B. E., R. L.

CAPTAIN SUPERINTENDENT, I

AND

Assistani District Conumisssone

THERE is something very akin between life

at sea and scouting. The latter is a
game which has or ought to have open air as a
playground, and the boy’ s hands and brains as
the tools of his games. Elaborate equipment,
men to look after it, servants, too 'much com-
fort, living de-luxe are all against the spirit of
scouting, whilst creative ability, initiative,
imagination, service to others are the chief
equipments of a scout.

Life at sea is a life always at war with the
elements, always in the openair. The creative
ability of a scout is necessary for a sailor, and
even though ships now-a-days are full of com.
plicated equipment this has to be kept in per-
fect repair and running order by seamen with-
out the help of large and spacious repair shops,
which can only be found at certain ports.

To be prepared to live on a ship foregoing
home comforts, the necessity of overcoming
every difficulty as it comes and shouldering
responsibility at an instant’s notice are part
and parcel of a sailor’ s equipment for his pro-
fession.

The link, however, between scouting and sea
life is much stronger. The motto of scouting
all the world over is service to others whilst
the very Raison D' Eire of the Merchant Navy
is @ Sevvice to others”. A shipisa « Common
Carrier . These words do not convey anything
romantic at first sight, but let us analyse the
duties of a « Common Carrier ' and see whether
the men on whom such daties devolve have the
inbred qualities of a scout.

A« Common Carvier” is a person, ship
or organisation which carries passengers
or goods from one port to another and this

. implies that the passengers or the goods are

entrusted to the care of the person, ship or
organisation; and human nature, being what it

. 1s, will entrust itself or its goods only to people

whom it thinks, will not let them down! Hence
the officer in the merchant navy must be trusted
by his fellowmen to carry them safe and sound
or to carry their goods and deliver them from
the shores of one country to the shores of the
other, and such service to others when rendered
by seamen, must be rendered by his own action
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v for Sea Scouts,

and initiative. His shi
clear of dangers both above an
water. The ship as a “Common Carrier”
must arrive at its destination in spite of weather
conditions and in times of war, in spite of the
enemy.

The seaman has no one but himself tc rely
on, and in this he is very unlike his brother on
shore in large towns and cities, but very like
the boy scout who understands that his duties
are not only to serve others but to train himself
to be able to do so, whenever the necessity
arises.

[ndian Seamen, from time immemorial, have
been good sailors and even to this day, they
carry safely in their crafts a very large quantity
of the world' s goods. The trade is scattered
along the enormous coastline. Parcels of cargo
carried in each ship are no doubt small, but the
units are many, and this work has been carried
out for centuries. But under modern conditions
more is necessary if India is to compete with
other nations. Change of times and methods
can in no way be shown more dramatically than
by:comparing the sailing craft of a hundred years
ago with the modern steam or motor liner and
cargo carrier.

The characterestics required of the old sailor
are still required now; even more so, long
hours of watching, constant shouldering of
responsibility, instant dicisions are just as
necessary in the modern steamer as in the old
time “ Bugla”. But the introduction of
complex machinery enabling ships to navigate
in all weathers and carry large volumes of cargo
have so altered the profession that though- the
modern seaman requires as much character as
his forefathers, he requires far more education
and has to master an incomparably larger
complex problem.

The advantages of life at sea are obvious to
many in so far as they spell to a certain extent,
a life of adventure, a life in the open air as
against life in an office stool, but the disadvan-
tages are very great. The disadvantages
of the life at sea are absence from home life
and the continuous submission of one’s own
will to the needs of one’s profession, The life

\ R |



‘ in some sense isun-.
. * natural to the city -
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man or to the person
not connected with
the sea, and experi-
ence of the past
proves that tomake.
good sailors i is
-mgcessary _to start 7!
young. ~ ‘Fot*this
reason the agelimit
of cadets who join
the “DUFFER-
IN ™ is between 13
and 16 years only,
But such age limit
does not mean that
the boy misses his
education. '

On the “DUF.
FERIN,” training
for sea and school
work are combined.
The boy is part of
the crew of a
stationary ship, and
as such he has to
cary out the usual
manual duties of a

.M. M TS,
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e s ing fields for foot-
" L ball, hockey and

tennis whilst the
other half indulge
v in general activities
+* such as boxing,
boat-sailing, car-
pentry and photo-
graphic work for
about two hours,
whilst few keep
watch and man the
duty boats, A short
spell of signalling
followed by Even-
ing Quarters, Sup-
per and Recreation,
ends the day's
“work,

It sounds long,
but the frequency
with which t he
different  subjects
are changed, recre-
ates the mind and
body throughout
the day.

/ The life in the

crew so that later, when he becomes an officer,

he will know how personally to do the actual )

work which he will superintend. The boys
are also taught during their three years’ course,
the theoretical knowledge of the profession and
in addition and side by side to this, his general

education proceeds up to the standard of Matri-
culation,

The ordinary day commences at 6 a. m. with

- a dip in the swimming bath, making his own
bed, physical jerks and a cup of tea; after
which he washes down decks, mans the ship’s
boats and works as necessary, for about an
hour. He changes into the uniform of the day,

parades with the aid of the cadets’ band, and -

drills for about fifteen minutes. By this time
it is quarter past eightin the morning and from
then till 3 o'clock with a break for breakfast
and dinner he is occupied with school work
divided into periods of 40 minutes each. During
these periods he has to master English and
French, Algebra and Arithmetic, Geometry. and
Trigonometry, Science and Mechanics, Navi-
gation and Meteorology and Theoretical
Seamanship. '
After 5§ o'clock in summer and earlier in
winter, half of the boys land on spacious play-

1

** DUFFERIN'"', AR open with hard
work, good food, spells health.

The boys have their training in the ship for
eight months of the year and for three months
they go on long vacation whilst a spell of leave
for one month is given during Christmas.

At the end of three years a Final Passing
Out Examination is held and the * Dufferin
Diploma”™ has been recognised by the
Universities of Bombay and Culcutta under
certain conditions as equivalent to the matri-
culation so that even if a boy changes his
mind, and does not wish to go to sea, his time
on board has not been wasted provided he
passes his examination.

Au apprenticeship for three years in most
of the Shipping Companies trading from India,
after the Dufferin Course, completes the train.
ing necessary for a Junior Officer and he hag
then to pass his professional examinations,

There are many openings at sea for Indian
Cadets who make good, and at the present time
it may be said safely that.there is a fair pros.
pect of employment for all.

The Dufferin Course, during the whole of
the three years including travelling money,
fees and uniform will cost about Rs. 2,000

1931.]

whilst an. expenditure of another thousand
rupees is necessary to launch the boy in life.
Given good health, brains, ability, and desire
to work, the boy leads a very honourable career,
and there is nothing to stop him to rise to
command a ship in his middle age.

To join the Dufferin it is necessary to pass
an examination held every November which
can be taken in Madras, as well as other chief
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were ex-scouts from such far apart places like
Rawalpindi and Rangoon, and three were King’s
Scouts. All the experience gained up to date,
goes to prove that scouting is a good recruiting
ground and training for the future sailor.

Another interesting point is that, probably.
the ¢ Dufferin ” is the only school in the world
which is run almost entirely on scouting lines.
The cadets are divided up into tops of 15 or 16
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towns in India. The examination is competi-
tive but the boys if they pass, are invited to
come to Bombay for interview by the Govern-
ing Body, Out of the 66 boys who passed last
year ~nd came up for interview 33 were
nominated.

It is very satisfactory to’ a scouter to note
that in the year 1931, 19 out of 33 who joined;

(f. e. patrols) Each Top has its own leaders
called the Cadet Captasns. Each TFop
has to carry out its own particuar work in the
ship, whilst a Court of Honour deals with most
disciplinary cases. Scouts therefore should
not feel strange on boardship as they will find
throughout life that a good seaman is $pso facto
a good scout. .

-~ Patrol Leaders’ Training Camps.

A Suggestive Programme.

N a previous number of The South India
Boy Scout we considered the necessity for
Patrol Leaders' Training Camps and also
when, where and by whom they should be

organised and conducted. Now we shall frame
the details of the programme of instruction,
both theoretical and practical, The duration
of an efficient camp must be either a continuous
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week or four week-ends. The following

daily routine is recommended :—

5-30 A. M. Rouse. |

6 ” Hoisting the flag, Prayer.
6-30 " Exerci;es. y
6-45—7-30 ” Breakfast & clean-up.
7-45—8-0 " Kit inspection.

8—10 »  Morning Session. Practi-

cal Scouting.
10—10.45 ' Bath, Prayer etc.
10-45—12 »  Cooking, Dinner.
12—12-30  p. M. Clean-up.

12-30—2 ” Rest. Spare Time activi-
ties.

2—-4 »  Evening Session:
Practical Scouting.

4 -6 »  Games.

6—6-30 »  Breaking the flag. Even-
ing prayer.

6-30—7-30 ” Supget?. d

7-30—8 " Clean up.

8—9.30 »  Camp Fire (or star talks,
night stalking games
etc).

945 »  Prayers—Lights out.

In addition tore-
ceiving practical in-
struction in scout
craft through out-
door games, hikes,
etc, the campers

On Competitions ete.

Be winners, always, if you can. But win fairly and
generously. And if you win, don’t " crow ' over the

| JUNE

must be a leader in scout craft and in scou

spirit, must underst is

them all the help aggds;lr:pl:t)g; a}x;;i e gi\{é
creed must be- developing the g irciztm: I_}?s
Ea'trol, advancing along  the scgut lmdd y
oing a good turn daily, living the ascoetfi

promises and laws, lead; i
planning his work, eadfng‘ his patrol and

Second Day. | ’

Patrol spirit—What it is ¥ ;
The outstanding patrol iSSoniI'o;v lli;kgr,OWS-—
Troop chain, Patrol discipline—The ‘0 the
types of boys and how to deal in ead\]ra.nous
Must keep the boys busy with things C?;e-
interest them—Must give them respongbn-t-af
and must be patient and sympathetic. e

Third Day.

Patrol names—Shoulder knots p
Dgcorations—-Totem po]es~ob§er3:§.iioolnﬂ:igih-
amrpals of the locality withiregard to appeara ;
habits, cries, usefulness to man etc, l’ract?cre:
work will consist of Nature stroll, stud Cd;
Patrol animals, sketching Patroll aniglalos

practising Patroi
calls, stalking
‘ freezing i games,

Relation between

must widen their
outlook with regard
t> the duties of a
patrol leader, the
importance of team
or patrol spirit, the
need for sympathy
and understanding
on his part towards

other fellows who didn't win,

If you lose—and even losing together may help to
deepen Patro! Spirit —lose gallantly, without whining
or complaint, * Hit the line hard " and take the
breaks as they come, Itisall part of the game. See
that you congratulate the victors. too, and do it

sincerely in the spirit of '’ Letthe best man win", .

It takes courage to be a good loser.
As a matter of fact, it isn't so tmportant whether

* you win or lose, as it is how you have played the

game,

the Patrol leader
and the Scout-
master—How ¢ o
help the Scout-
master at Trgo

_meetings, at hikeg

and at camps apd
in -the patrg 1
leaders’  council,

his boys and the
various ways in
which he is expect-
ed to help the Scoutmaster in work and play,

troop meetings, patrol leaders, council, Court of -

Honaour, etc.

The details of the various topics for instruc-
tion may be spread out during the week as
suggested below and it is needless to say that
the Scoutmaster in charge will not imitate the
¢ Professor in the Lecture hall’ or the ‘preacher
in the pulpit’ but will do his best to bring
home his new ideas to the minds of the boys
by means of discussions or suggestions and by
practical work,

First Day. '

Patrol = Leaders' responsibilitiss, What

makes the right kind of a patrol leader. He

The court of
hpnour. Its func.
tions model meeting
' » minutes. The scri.
be's duties. Programmes—Scoutmaster’s guid-
ance.

Fourth Day.

Organisation of the patrol—It is not g
‘one Scout job’. Patrol leader must fit the
proper scout to the job. Qualifications for g
second—Duties of the treasurer and of the
patrol scribe—the patrol log—the records of
the patrol—the patrol quartermaster and
patrol equipment. Inventory of patrol articles,
Duties of the Grubmaster and Cheermaster.

Fifth Day. ‘ '
Patrol meetings—where, when, what and
how=Patrol meetings not to take precedence

William Hillcourt,
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over religious school or home duties.
Punctuality—Activities during a meeting must
be varied in character—business—collecting
dues, making of records, instruction in Scout-
tests and badge work. Troop finance and
equipment, consideration of their improvement.
Planning of hikes, camps and patrol good

turns— Recreations.
@

‘Sixth Day.

Patrol instructions—methods—importance
of competitions at various stages—learning by
doing—Programme for the activities of the
troop to be decided upon by the patrol leader’s
council. Scoutmaster to imstruct the patrol
leaders and they in turn to instruct the boys
in Patrol meetings.

N e

(Selected by Hiawatha).

An Indoor or Camp Fire Game: The
Farmyard: The players must all arrange them-
selves in a circle. The Leader then tells them
that he is about to give to each the name of
some animal, and that when he drops the
handkerchief which he is holding in his hand,
he wants them all to make the cry of the
animal which they are supposed to represent.
He then goes round the circle and whispers to
every player except one, the injunction to
« remain silent.” To the one player alone he
whispers, * The Donkey.” This being done,
he takes up his position in the centre of the
circle, and, holding the handkerchief aloft, says,
« now then, are you ready ? All together” and
drops the handkerchief. For half a second,
-oreis a dead silence, which is broken by the

.“voice of the victim being uplifted in a deep

stentorian “ bray.’ Note: Take care that the
person chosen to represent the Donkey is a boy
who likes to take a joke in good spirit.

Cross Questions and Crooked Answers:
The players arrange themsélves in a circle, and
the first player commences the game by asking

3
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Seventh Day.

Troop hikes and patrol hikes—precautions
and requirements—what where, when and how
to be decided upon in advance. Meeting
place — transport — provisions — cooking —
expenses—personal  equipment and  patrol
equipment—Detailed programme of the hike—
objects of the hike—rules of the road—obser-
vation and nature study. Practical work
should provide for exploration hikes etc., and
II class and I class Tests.,

For further details the following books may
be consulted.

Hand Book for Patrol Leaders by William
Hilicouvt—Patrol Leaders’ Trasning—Gslevaft,
Letiers to a Patrol Leader. The Palvol System
Froblems of a Patrol Leader, P, S.

his neighbour a «uestion, receiving a reply.
The second player must do likewise, until every
player ha: both asked a question and received
an answer. The last player then asks a ques-
tion of the first, who replies with the answer
given to him in the first round by the neigh-
bour. Note: Every one should have his ques-
tion ready and remember the answer to his
previous question to his neighbour. A good
deal of amusement is caused by very appro-
priate answers being received to the second set
of questions and sometimes very droll answers
too.

The Traveller's Alphabet: When all are
seated, a leader is chosen, who, beginning any-
where in the circle, asks questions which must
be answered alphabetically, for example: «1
am going to Arcot.” The player next to him
inquires, * What will you do there?” and the
first player must reply, using in his sentence,
nouns, verbs, adjectives beginning with A.
As, 1 shall Answer Agreeable Advertise-
ments.” The next player then turns to his
neighbour and states that he is going to some
place beginning with B, say Bangalore. And
upon being asked what he was to do there,
replies with a noun and adjective commencing
with B. for example ¢ 1 shall buy a basket of
big brinjals.” :

Eye Guessing: A large sheet, or half a

dozen newspapers are tacked together for the'
purposes of the game.

The sheet or the newspaper substitute for it
must be fastened in a doorway between two
rooms. The company then divide into sides,
“one half going behind the sheet, and the others
amusing themselves in any way they choose
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until they hear the word “ready.” The players
behind the sheet busy themselves cutting holes,
the shape of eyes. When eight holes have
been cut at the proper distances apart, for four
pairs of eyes to look through, four players take
up their positions, and looking through the
holes all cry in one voice ‘“Ready.” The
players on the other side each take it in turn to
guess the names of owners of the eyes. In
order that there shall be no mistake afterwards
as to who guessed correctly, and who not, the
guessers should be each provided with a sheet
of paper and a pencil.

When all the eyes have been guessed, the
papers are signed, and corrected from a true
list kept by the players on the other sije of
the sheet ; the player who recognised the most
pairs of eyes winning the game. After the
papers have been corrected, the sides change
places, the guessers becoming the guessed.

Smoke Signals.

Smoke signals were not a standardized code
as in the sign language. Inasmuch as they
aimed to transmit secret knowledge, most or
many of the signs were devised privately and
to suit a particular purpose or the caprice of
the transmitter.

As the signals were visible to all, unless they
had a secretly understood significance, they
would be conveying the information alike to
friend and enemy. There were, however,
certain more or less recognised abstract smoke
signals, of which the following are a few. One
puff meant Attention. Two puffs meant All’s

[JUNE

Well, Three puffs of smoke, or three fires in a
row, signifies Danger, trouble or a call for Help.

An interesting diversion can be had by a
party of Boy Scouts or others who will first
pre-arrange their code of signals, then some
members of the party to gp to an adjacent high
hill or mountain, where they build a fire, for
the purpose on a visible point. After bringing
the stall fire to a blaze, a smoke fire is created
by adding some bandfuls of grass or with some
green branches which may have been carried
up for the purpose. Apart from the fire the
most necessary adjunct is a blanket or trap, to
control the smoke, which when the fire is

smoking well is liberated in a series of puffs,

which convey the message.

At this point we would like to emphasize
the importance of three signals of any kind as
indicating danger or a call, for help. If any
boy is ever in serious trouble where he needs
to call for help, three shouts, three whistles,
three shots from a gun, three smoke signals,
three fires in a row at night ina place where
they might be visible, all should be interpreted
to convey the message that a petson is in
danger or requires assistance,

It should be impressed on all boys that the
number three, whether in shots, fires, whistles
or smokes, is the distress signal of Boy Scouts
and of all woodsmen, plainsmen, and outdoor
p.eople generally. The importance of this
signal cannot be overestimated. It should
always be borne in mind that under no circum-
stances should this signal be ever given except
in case of actual necessity and never ina joking
or foclish manner.

(Tomkins's Universal Indian Sign Language'.)

Juvenile Delinquency.

(Continued from last Months i556ie.)

Chancery, Not Criminal.

AS it 1s not the purpose of the Juvenile Court

to determine whether or not the child
has committed a specific offence, but to discofer
whether he is in a condition requiring the
special cate of the State, it follows that
Chancery or Civil rather than the Criminal
Procedure is best adopted to achieve that end.
It is the technical evidence ptoduced concerning
the social aspects of the home, the environment
of the child, its physical and moral make up
that helps the Magistrate to arrive at the best
solution, So, the procedure in the Juvenile
Court, though Criminal in form, ia"in sub.
stance Chancery in procedure as there is a

considerable relaxation, with strict limitation
of Criminal process. ‘Chis helps the practical
application of the fundamental principle that
the child is a Ward of thie Court, to be protected

and safeguarded.

Functions and Procedure.

How this principle of ¢State—Guardian’ is
put into effective practice is clear from a
study of the working system of the Court.
These functions may be grouped. under three
“headingsi—

(1) Methods of Hearing and Detections.

(2) Evidence.

(3) Judgment and Disposition.

1931.]

The essential feature in the special organiza-
tion of the Juvenile Court is the provision that
hearings of children should be separated from
that of adults, One does not see in the
precincts of the Court the feartul presence of
the Force in its khaki and red turban to send
a cold thrill to the heart of youth, leading to a
miserable disposition of shame and remorse,
with the spectacle of the world before him as
loveless and friendless. In the Juvenile Court,
adopting the best procedure, the children are
given the advantage, not only of separate, but
also of hearings from which persons, not having
a perfectly legitimate interest in the children,
are excluded. It is interesting to note that
such children as cannot remain in their homes

during the trial are kept in separate places,
leading an atmosphere of domestic cheer, peace
and calm. Special attention is paid to the
case of delinquent girls. It has been found as
a result of practical experience and close study
of the details of lives of girl delinquents, the
cause of their pitfalls in life is due to criminal
negligence on the part of their parents. How
better can the protective ideal of the Court be
achieved than by making unfortunate youths
feel that they are not social outcastes or
objects of horror and of contempt but, but
young things, which like the sick and decrepit,
need nursing and attention in the nursery of a
social sanatorium.

No Wig and Gown.

In the matter of gathering and unearthing of
evidence, lies the chief distinction between
procedure in a Juvenile court and the Criminal
Court. The problem that faces the Judge is
not the common fundamental one whether or
not the child is guilty, but ¥ lies in the words
of the famous Judge of the Juvenile Court in
Chicago, “ What is he, how has he become
what he is, and what would be best done in the
interest of the State to save him from downward
career . So it is his social evidence that plays
a predominant part in probing into the arduous
task of finding the reason behind the conduct.
In order to answer what appears a simple but
is a complicated and staggering question as to
what led the child,to commit the offence, the
judge has to throw off his wig and gown and

- step into the shoes of the psycho-analyst.
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Probably nothing is more interesting in the
study of the development of Psychology than
that the principle of “Heredity” can be applied
to solve problems whether crime is hereditary
asadisease. The method adopted is a thorough-
going investigation of the child's family
history, his school life, his social environment,
as well as a close examination of his physical
and mental condition.

Protective rather than Penal.

Since the purpose of Court action is protective
rather than penal, purely punitive dispositions,
such as fines, are done away with under the best
practice. If the child is in need of special care,
protection and training, the Judge has to

consider the best way to satisfy his wants,
Here the Probation Service comes into great
play, for the Probati>n Officer, immediately the
child is entrusted to his care, plays the part
as a dutiful parent. By a gradual process of
observation, examination and scrutiny of
his ward, animated by a spirit of careful
and coherent reasoning, he enters into the
mind of the chjld, understands his innermost
workings, appreciates his strong and weak
points, his bright and dark aspects and is tho-
roughly equipped for commencing the humane
but arduous task of building up Mis character,
As Justice Lindsay has put it, the qualities that
are required in a Probation Officer for the suc-
cessful working of the Probation system, are
Patience, Forbearance, and Sympathy. So,
Probation or supervision is not a negative force,
designed merely to prevent the recurrence of
anti-social conduct, but a constructive effort to
secure for the child the fulfilment of those
essentials of physical well-being, mental-health,
home-life, education and social activities which
have been lacking. The spirit behind the
Statute is to treat children coming under its
provision as wards of the State, to be protected,
rather than as criminals, to be punished. The
great purpose is to save them from.the possible
effects of delinquency, and neglect, which
renders them liable to leading a criminal career,
unless their activities are consciously and
honestly directed into other channels by the
Big Brother i.c., the Probation Officer.

(K. Parani)
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Answers to “?»

ALl queries should be sent in written clearly or

typed, on one side of the paper only, and enclosed in
an envelope.

The name and addréss of the sender should be
given, without which answers will not be published,

Queries should be short and to the point,

Questions of a controversial or personal nature
will not be answered,

If a personal reply is required, sufficient postage
in stamps will have to be sent along with the quertes.

The Correspondence Editor does not hold himself
responsible for the views of his correspondents, and
reserves to himself the right of not answering any
question. .

(158) K. S. S.—We have also noticed that Rule 41
as it stands in the 1928 edition of the All-India Rules
provides only for the wearing of the Scout hat by Scout
Officers and makes no mention of a turban nor declares
the wearing of a head-dress optional. We would
suggest to you to write to the Provincial Headquarters
and send an amendment for consideration, as we learn
that there is going to be a revision of the rules in the
near future,

(159) M. R. S.—A preliminary course at a training
camp is not essential for the grant of a warrant, though
it is desirable in that it gives in a short time much more
instruction and practice in scouting than would be
possible for a single aspirant to obtain by himself,
Bat it should also be'understood that such training by
itself does not create a claim fora warrant. Please
see Rule 46,

(160) Parent.—We learn that the Madras University
has not yet accepted the final examination of the
Training Shig® "' Daufferin” as equivalent to the
Matriculation examination. Bombay and Calcutia
have however done so.

.

(161) T. P. N.—A Scouter in i
Dl\str_icts bas already sent in his \h?::d%aé:: g:xlll
Studu.as in Tamil, taking advantage of the annouuce-
ment in the ‘ Outlook ' of February 1931. Yoy may
also do the same.

(162) 8. N. S., Rayadrug.—(i) The relationship
between the Headmaster and the Scoutmaster in a

school group is one of the subjects dealt with in the

Provincial Headquarters pamphlet—- Scouting in
Schools''. Ybu can get a copy on application to
Provincial Headquarters enclosing postage, and read it
yourself and show it to your Headmaster. (i5) The
minimum dress for a Cubmaster is found in Rule 41—
All-India Rules, 1928 Edition.

(163) N. R. S. .—Ttis only fair that as one in the
Movement, you should submit the MSS. of your book
dealing with Scouting, to the Provincial Council for
approval before it is published.

(164) A. R.—This is not the first time we hear of
boys of Cub age and Scout age being run together as a
Troop with identical training for both, It only shows
alack of appreciation of the aims and methods of the
Movement, If, as you say, the two boys of Cub age
are very keen, train them as Sixers and makethem form
their own Sixes from among their chums. They will
do it more quickly than you ever can., Let them all the
time be made to feel that Scouting proper is a thing to
be looked forward to and not one they are already in,
Do not allow these boys to wear the same uniform as
scouts, - . .

. (165) Commissioner.—If your District Council finds
it impossible to meet, why not you try what the Chief
Scout swears by—*' Dacentralisation ' ? Study the map
of your District carefully group likely places together
and seek to organise for each area a local association
with an Assistant Commissioner in charge for each.
Insist on these officers and Local Associations sending
you periodical reports of their work.

—————

NOTES BY

It is a bold but none-the-less welcome step
that the compilers of the “Tamil Scouts’ Pocket
Book " have taken in exploring indigenous
sources for information useful to Scouts,

* » * *

Except for the efforts of the early pioneers,
Dr. Besant and Mr. Pearce, to mention only a
few, no serious attempts seem to have been
made all these years to unearth the forgotten
stores of knowledge of everyday use available
in our own land.

» ’ * * *

If Scouting is to be the training of the youth
for future citizenship, it logically follows that
the youth of the land should first of all be
made to cultivate a real love and reverence for
the country. Mere academical appreciation,
or hysterical admiration of the past history of
the land, without adapting into daily use the

THE WAY.

practices which have stood the test of time and
which have been admired and extolled by all
the world, would be only an empty homage,
taking us no fartherin the world of realities.

* ¥ g * *

Our present condition is one of sheer help-
lessness, with a mind which has by long usage
been accustomed to think in a groove, always

seeking for adventitious aids doled out to us in-

tabloid form from other sources than our own.

Taking for example, the subject of First aid®

for Scouts, we are apt to be slaves to foreign
systems with their emphasis on ¢ Accidents® —
which in our own country only apply to urban
areas and are therefore in a large part inappli-
cable to rural conditions; the inevitable result
of this has been the treatment of instruction to
Scouts in first aid becoming a mere formal

matter. At the same time we have been =

[ JUNE

country.
. ¥
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ignoring simple ailments, epidemics and such
other ills which are more common all over the

x* £ d *

In these matters, the knowledge possessed
by a simple village rustic of the old school
sometimes, puts us to shame and leaves us in

wondefr.
* * * *

Of such knowledge again as pioneering, star-
lore, path-finding, woodmanship, plant-lore,
animal-lore and such like, there is much of
substantial use that we can still find among
our village elders, in spite of all the
superstitions that have got mixed up with it
and that we are of course at liberty to eschew.

* * * *

That would be the right thing to doand itis
nothing but taking the kernel and casting the
shell out.

* * * *

Searchlight does not presume to ignore the
elementary fact that we owe to the west the
idea of Scouting as an organisation. But he
reminds his readers that it is more of a
Movement and to do so, it must have.a live
force behind it urging it forward.

* * * *

That live force, in Searchlight’s humble
opinion, is the adaptation of the Scheme to the

. environs in which the Movement has to thrive,

* » L *®

And no one of us has realised this fact more
than the illustrious founder himself and he has
wisely given us the fullest latitude, so long as
we do not go counter to the policy and
organisation.

* * %* *

A Citizen should first be a patriot and true
patriotism implies persistent and intelligent
practice of all that is best in the country’s
traditions. True patriotism should therefore
permeate the daily life and corduct of
our youth and not be confined to political
opinions blindly followed, noisily aired out or
aggrssively demonstrated.

* * * *

Searchlight does not, by this, mean to decry
even for a moment the importance of sound
politics in the growth of the national life of the
country. But he only desires to emphasise the
fact that the real need to-day is for thinking
citizens as opposed to those who are led away
by catchwords and cant expressions and whose
opinions merely reflect those of their evening
papers.

* * * *

And such patriotic citizenship is surely the
aim of the Boy Scout Movement in India. It
is up to every one of us, however humble in the
field, we may be, to hold that aim in view
before us in our work.

Searchlight

Proceedings of a Meeting of the Headquarters

Executive Committee.
Held on Saturday the 25th April 19371 at 8 a.m.

Present :—

Zhe Hon'ble Sir C. P. Ramaswami Aiyer, K.C.L.LE.,
Provincial Commissioner.

Rao Bahadur R. Krishna Rao Bhousle.

Mr. D. N, Strathie, M.A,, 1.CS., District Commis-
sioner, Chingleput. ‘ o

Lt. Col. A. W. Hutton, District Comnmissioner,
Madras South.

Mr. V. Subramaniam, District Commissioner, Adyar,

Mr, P. S. Narayanswami, Provincial Organising

Secretary. ) N
Mr, G. T. ]. Thaddaeus, Provincial Organising Secre-

‘a;\z;. K. Sanjiva Kamath, Honorary Provincial Secre-

tary. . .
x‘1).' The minutes of the last meeting which had been

circulated were taken as read and approved.
2, The Rules of the Stanley Park Training Centre
were approved, the following committee was appoint-

ed for the control and supervision of the training
centre,

The Provincial Commissioner,

The President, District Scout Council, Nilgiris.

The District Scout Commissioner, Nilgiris,

The Secretary, District Scout Council, Nilgiris.

The District Commissioner, Coimbatore,

The Provincial Organising Secretaries,

3. It was resolved that M.R.Ry. R. Krishna Rao

Bhonsle, Avergal be appointed as Honorary Treasurer
and be authorised to operate on the account opened

in the name of the Boy Scouts Association at the
Imperial Bank of India, Mount Road Branch, Madras,

4. The Provincial Commissioner proposed that an
earnest endeavour hould be made in the near future
to organise a Boy Scout Fund of at least one Lakh of
Rupees in the first instance and His Excellency The
Governor should be persuaded to issue an appeal sup-
ported by an appeal from His Excellency Lord Willing-
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don, the Chief Scout for India and Burma, who is still
evincing a great deal of interest in the welfare of the
Boy Scout movement in this Province. He also pro-
posed that a deputation of some of the members of the
Committee should be appointed to wait upon the Pri-
vate Secretary at Jotacamund and also on some of the
leading Zamindars and Rajahs who wonld come there
for the season and that expenses of the Deputation and
the appeal should be sanctioned. The proposals of the
Provincial Commissioner were accepted, It was re-
solved to appoint the following members 'of the Com-
mitte to constitute a Deputation :—

Mr. D. N, Strathie, Lt. Col. A. W. Hutton and Mr,
K. Sanjiva Kamath.

The neccessary expenses of the deputation were sanc-
tioned.

5. The Bye-laws of Madras West Local Association
and Ambasamudram Local Association were approved
and the associations registered.

6. It was resolved to issue a Telugu supplement of
to the South India Boy Scout Magazine in the same
manner as the Tamil Supplement, The Editor was
authorised to make the necessary arrangements for
printing and editing the same.

7. The Budget for the year 1931-32 was approved.

The following are the financial rules approved by
the Committee al its meeting held on 10-4.1929,

{a) That a Budget book be maintained in the Office.

{b) That all expenditure be limited to the allotments
in the Budget.

fc) That any expenditure that may have to bein-
curred in excess of the budgeted amount under® any
item should be incurred only with the previous sanction
of the Provincial Executive.

(d) That all appropriations from any item in the
budget to any other item shall be made with the previ-
ous sanction of the Provincial Executive,

8. The following subjects referred by the Provincial
Council at the 9th Annual meeting were considered,

(z) Inquiry into the deficiency of lst Class Scouts.

The following causes were suggested :—

(1) That Muffassal boys do not give sufficient time
to Scouting.

(2) Scoutmasters are not trained in the First Class
Tests.

(3) Managers of Institutions do not send Scout-
masters for refresher courses.

(4) College departments have not been properly
encouraging Scouting.

By way of experiment, to remove the deficiency the
following remedies were approved.

Provl. Scout
Hd. Qrs,,
Madras,
1-4-1931,
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(1) That the Provincial Organising Secretaries should.
concentrate their attention mainly on refresher courses
in the coming year.

(2) That except in special circumstances the warrant
of a Scoutmaster W1U\ not be renewed after a service of
two years unless he undergoes a refresher course in
First Class Tests.

{b) Sub Committee on Rovering.

The follovying persons were appointed to constitute
a sub-committee on Rovering, :—

Mr, J. 1. Muthia,
,. H. R, Mills,
Lt. Col. A. W. Hutton.
Mr. K. A. Nilakanta Sastri,
The Provincial Organising Secretaries.
Mr. M. Rajagopalan, Convenor.

(e) Issue of a questionnaire on the Movement.

The Provincial Organising Secretaries were autho-
rised to draft a set of questions to be placed before the
next Committee meeting.

{d} The Organisation of a Commissioners’ Con-
ference with the Annual meeting was approved.

9, It was resolved to organise a Pravincial Rally at
Ootacamurd on the occasion of the visit of H, E, Lord
Willingdon to that place.

10. It was resolved to convey the greetings of the
Committee to H. E, Lord Willingdon on his assuming
charge as Chief Scout for India and Burma.,

11, It was resolved (a) that a Provident Fund for
the benefit of the members of the staff be started. (b)
That each member do contribute one anna in the
Rupee of his pay to the Provident Fuud and that an
equal amount be contributed from the Headquarters

funds. (c) That the Provident fund be deposited in
the name of the Association in the Savings Bank
section of the Madras Central Urban Bank Lid,, {(d)
That suitable rules be framed for the regulation of the
fund, i

The Provincial Commissioner announced that as the
Headquarters may not be in a position to contribute its
quota for the current year he would give a donation of
Rs. 400 on bebalf of the Headquarters to be invested
in the Provident Fund as the quota of the Headquar-
ters. . ‘

Mr. Thaddaeus on bahalf of the members of the
staff expressed thanks to the Provincial Commissioner
and the Committee for the institution of the Provident
fund scheme,

The meeting terminated at abut 9-30 A, M.

Homevary Provincial Secretary.

A
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Provincial Headquarters Notices No. 36.

(Scoutmasters Training Camp, Red Hills, Preliminary Course.)
7th to 16th March 1931. '

Scoutmaster
V. S. Ratnasabhapathy

Assistant Scoutmasters
Messers, C. Ponrangam
Visvanatham Chetty
Jagannadham
wlis

ol. Sethu Jesudassan, C. B. 8., Vyasarpady

2. Devarajalu Chetty, C. B, S., Mount Road

3, Natesa Nayakar, C B. S., Teynampet

4. Ratnaveluachary C. B. S., Edapalayam

5. G.Lokanathan, C. B S., Bazaar Road

6. S. Vaidyanathan. C. B. S., Nochikuppam

7. Mususwamy Naidu, C. B. S., Pudupakkam

Wood Peckers .
1. S. S. Mangharan, C. B, S., Lingichetty St G, T.
2. K. Devarajalu Mudaliar, C. 13, S., Mylapore

3. T.V. Subramanyam, C. B, S., Perambere Bar-
racks

4, T, Solomon, C B. S.. Kosapet

s. K. John, C. B. S., Egmore

6. Gnanaratnam Pillai, C. B. S., Triplicane

7. Kuppuswamy Nayagar, C. B. S, Mirsahibpet

Crows

1. N.S. Subramanam. C. B, S., Bells Road. Tripli-
care

2. V. Ramamurty, C, B. S,. Triplicane

3. T. K. Chakravarty, C. B, S, Perambore Barracks

4. V. Cunniahchetty, C. B. S., Georgetown

5. Ganapathy Mndaliar, C. B. S, Thousand Lights

6. K. N. Ramakrishna Pillai, C. B. S,, Thiruvates-
waranpet

7. I. G. Ramanujam. C. B. S , Cochrane Basin, Was-

hermanpet

Scout Masters Training Camp (Preliminary)

20th to 30th May 1931, Lakshmi Park, Cuddalore, N. T.

List of Campers.

The Cuckoo Patrol
1. C. V. Muthukrishna Pillai B A.;L.T., Cuddalore
Swaminathan, Thirutharaipundi
Sundarrajan B. A., Cuddalore
Subrahmanian, Chidambaram
Jagannada Pillai, B.A, L.T,, Shiyali
Swaminatha Iyer, B A, L T., Cuddalore
. Ramachar, B.A., B.ED., Tadpatri

The Raven Patrol .

V. Radbakrishnan, Lalgudi

K. N, Sitaraman, Valavanur

. Durai Pillai, Cuddalore

. Thiruvengadam, B.s, Chidambaram

AW =

5. Ratanasabapathi, Trichinopoly

6. Gopalakrishnana, Kallakurchi

.7. Subrahmania Iyer, Valavanur

V.S. Subrahmanian—A. S M. Young India Troop—
Madras. Troopleader. :

K S. Sundaresan (secretary Local Scout Associalion-
Tiruvarur) Assistant Scoutmaster

T.P. Navaneethakrishna, M.a. Hon (Assistant District
Scout Commissioner South Arcot) Chidambaram —
Scoutmaster

P. S. Venkatramana Rao (Rover Leader. Ist Cudda-
lore. Goverament Training School Rover crew), Quar-
termaster
Ramaseshan } Rovers Ist Cuddalore-Assistant
Karim Quartermasters

Cubmasters’ Training Camp, (Preliminary) Pasupathikoil,
5th to 10th May 1931.

Grey Six.

Blac¥ Six.

G, Srinivasa Ayyar (Mor) H. M. Board Elementary School, Papanasam

. K. V. Krishnamoorthi Ayyar (Sugeema) H. M. Ramanathan's Elementary School, Egnapuram
" C. Venkatarama Ayyar (Chil) H. M. Board Elementary School, Ayyampet

. S Sambasivam Pillai (Laghupathanaka) Assistant Board Elementary School, Ayyampet

R. Venkatachari (Jacala)} Assistant Board Elemeantary School, Ayyampet

. S. Venugopala Rao (Nag) Assistant Board Elementary School, Ayyampet

. S. Ramaswami Ayyar (Mysa) Assistant Panchayat School, Tandaakorai

. K V. Vedayyar {Kaa) Assistant, K, F. 8. School Rajagiri

2. V. R. Srinivasan (Rann) Assistant Middle School, Umayalpuram

3. M. S. Genesa Ayyar (Ko} Teacher, Soolamangalam

4 K. A. Venkatarama Ayyar (Hiranyaka) Teacher, Ayyampet )

5. G. Vedapureswara Ayyar (Dirghakarna) Board Elementary School, Valangiman

6, Seshayya (Subudhi) Assistant, Board Mahomedan School, Chakkrapalli, Ayyampet
7. K. A. Ragava Ayyaogar (Jeebi) H. M Mary Elementary School, Nadukaveri

Brown Six

1. S. Thandayuthapani Ayyar (KIM) Assistant, Victoria High School, Papanasam
i S, Viawanaytha Ayyar (Hathi) Teacher. National Secondary School, Mayavaram
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Perumal Pillai (Kotick) H. M. Board School, Kallar Pasupathikoil

Chellaswami (Kumbagriva} H. M. Elementary School, Orathur, Tirukkattuppalli
Thiagaraja Pillai (Chittranga) H. M. Board Elementary School, Pasupathikoil '
Abdul Azeez (Sona) H. M. Board School, Chakrapalli,"Ayyampet
Ramachandra Ayyar (Mang) H. M. Board School, Soolamangalam

N

Thiagaraja Kadavarayar (Lone Wolf) President, Village Pancbayat Board, Ayyampet

Officers.

T. P. Navanithakrishna, Assistant District Scout Commissioner of South Arcot, Akela

K. S. Sundaresan Secretary, Local Scout Association, Tiruvarur, Baloo '

G. Ramamirtham Ayyar, Secretary, Local Scout Association, Papanasam, Camp Secretar
V, Ramayyar, S. M., Scout Troop Board High School, Ayyampet Quartermaster y

Stanley Park Training Centre, Coonoor

Cubmasters’ Training Course (Preliminary)
25th to 30th April 1931.

Brown Six.

K. Nanjah Gowder (Chitranga) Sholur Kalhutty P. O

Pp.O . -
Kattabettu P, O

J. D. Peter (Shada) Wellington Market

B. Chevana Gowder (Kaa) Kendorai, Ootacamund
H. S Ajjai Gowder {(Lagupathanaka) Bellicombai

A. Benjamin (Sarvajna) Hastampet, Salem
Dharwar, Bombay

V. P. Prathinithi (Tall Pine) Saptapur,

Black Six.

C. P. Palanivelu (Kotick) Aruvankadu, Nilgiris

E. P. Sumithran (Mang) Tellicherry
J. P. Ling (Hathi) Madras .

D. Belli Gowder (Kim) Ebbanadu, Ootacamund P. O
S P. Sivaramakrishoan (Maba Vikrama) Gudalur

John Ajjan (Jkki) Jagathala, Nilgiris
Akela—]. I Muthiah .
Baloo—N, Devanesan
Quartermaster —A, Samuel

List 'of Campers.

P

[ JUNE

Scoutmasters’ Training Camp, (Preliminary) Kannadian Anicut.

Tinnevelly District.

1st May 1931 to 1]tk May. 1931,

Scoutmaster.
Mr, T. V. Nilakantam.

Assistant Scoutmasters.
Mr. S. K. Vepkataraman, B.A,, L.T.
Mr, T. V. Arumugam, B.A, L T.

Campers.
Owl Patrol. )
M. Gomatinayakam, Ariyanayakipuram
K. Sankaralingam, Kallidaikurichi
P. Balasubramaniam, Ambasamudram
Ramaswami Ayyar, Kallidaikurichi
P. S. Krishnan, Falamadai
M. Perianayagam, Vestapandianpatoam
A. Krishna Ayyar, Kallidaikurichi
K. Adhivaraha Ayyangar, Ambasamudram

Woodpeckers.
A. S. Ramakrishnan, Alwackurichi
A. K. Gomatinayagam, Alwarkurichi
S. Sivasubramanian, Pappakudi
K. V, Viswanathaa, Kunioor
S. R, Narayana Rao, Shermadevi
K. A. Vallinayagam, Shermadevi
A, S, Ramakrishnan, Ambur
A. Paul Raj, Kayatar

MADRAS,
15-—6-—1931.

Doves.

R. Tothadri, Shermadevi

K. Ganesa Ayyar, Papankulam
N. S. Mani, Ambasamudram

H. C. Cyrus, Alwartirunagari
Ramasubbu Thevar, Ambur

G. Devadasan, Ambasamudram
S. Shanmugam, Tuticorin

Crows.

A, V. Thirumalayappan, Ariyanayakipuram
Brother g gl:lugiyappan. S. I; J.. Irudayakulam
Brother . Susaimarian, S. H. J.. Irui

3. K. Virabahoo, Koilknlam ] udayakulam
G. Luke Sargunam, Muokkudal

T. M. Kuppuswami, Vengadampalti

N. Avndayappa Mudaliar, Ambasamudram

R. Sankara Ayyar, Alwarkurichi

Peacocks.

V. Padmanabha Ayyangar, Ambasamudram
V. Alagappan, Thiruppudaimarudur

T. S. Minakshisundram, Ambasamudram
V. Muthuswami, Srivaikuntam

S. K. Subramanian, Kallidaikurichi

A, V. Chidambaram, Ambasamudram

R. Mahadevan, Ambasamudram,

P. Vedanayagam, Kallidaikurichi

(84) C. P. RAMASAWMI AIYAR,
Provincial Commession
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THE SOUTH INDIA BOY SCOUT
TAMIL SUPPLEMENT.
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Qarg Gm%rs s%veaw . s1Qar Qur@g £5 ger
eoLw spueFsfow  euQuissQasir@o,
BBUn vl pRlgrsTer %1t ®, seos, migs
&6, Car glamsar apseu saew LrsBaERL araaaTey
Ga104sCaien @Cr gaaore) Qsr@sm sLss
Caar@w. goyig Jda® amsyn Qrige
FLTE; @oparss QFrLsew Soigp; e
Husseng yBsLBSE wpHP HoEws%rs Ge s
s eiag. GO wlsfle o1 gysel
(First aid), evsews @wewp (Signalling), oy
Cur@ser (Knotting) wsellw ersems Qar s
s@h saw®. wauerer HCser DapPGaQu
pysaaTimgin Qrrgd srsamlugemgiyw,
BG%r e pawuw e ssTwe, e (Jungle
Dances), wrie), Qupms Horis?, sovgser
wsfw F@m%rd LdrPsollgin s@ e 5 & @
Qegrs @, sflurd s g gand,

Frramfwapn, @F@%re wlpPyD abg urss
soflev eary asg ursmsallew Cap eaaumg
CBseur sarg eamsQaan®w, srrems g%
a@L, EGWrS sTaEpd BLUNTRIIT LWL, Hi-
Opay earaorarmyw Qasse Caewm@w, om@ar
dapwgfler wpGmpmar sl e Srg. @&
%rwi  grgewr Quissmss Qsitgarsa Erer.
YO GG Frramfus HEE THTUDS

- PEeimn wpssansTE.

Dis a?a.;.lu;'ﬁéu saGarm HoFgan sl ppl o
Sasori alppay Quers srfuw. Gaalas

‘wisders saiefld g, sbsar wiemgslers Fflwner

afuile) 5-g pop, HCsevrasallar Qur piy,
‘ pauls Epayemdr.

Sfhgrranfund,
. . oewli—ael Saar.
[a2%vdarsemt & penpd swaSwig.]

BhzrsentusBer Crrdsd @moemwsim@i.
goa Cergriuraranw, Qarean@ o aruerand.

Bferrem’ wlpR Quplari Fugp arpims
So soe @pwisarris ergar ; @y WHP
angait 3 Cerwpgy angar, Quigars Hass
argéems Lwgpp argimsurgw, GaT, e
5%é sgsiu n® QuiCm s Sewlysgep
a1y awnd Bigh @ssresBe Qaviser
sss0eE app Qsnfe apenpligis vl P Qup g
e,

Blsnsemi arlerl UGASSEN, ¢ gamn G
srf Qarain Qs CQsren’ eerp Basrisw
Prému LUGassar. HoEHe Baislers FTEL

"ﬂc&.n..nﬁsdr uev. @8 peruasler wspl Bs gfw
arpias Dloveowsd s lUshES SEEs Gl
uas Caew®w., @i %l ass @w af
aows s1_Ga g Sfersams ulp@, ' :

Darrser srv Qumw vliPder wwesds &r
m?w.Qrs;ﬂaSléa A pur, msuﬁam@éans %:ng:/riﬂg
Bupemas 5% sppewier ; Qaelrenger o5
afwrey wligenr wEHER wenl i,

wppw, 18 augs® Quiwlc @uii Ped
Frgem QuisgBp Critgy veypss Spoymd

Qaiser PfsrsefusBer v.sefunds  &rrems -
stoarraCant CurgesrsCGary vls®  .Qupd,

& P,

* University Degree.

t Scoutmaster.  * Instructor,
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é SRTH & afguo &1 JWL:’U-GDL_US)G\Q@UU &
Guﬂlg&zfmﬁ&dggw yeir @, PRGN g@aﬂ
b Puein® SewhsoTTd S Qases 94 af;mq%
SefuSgro KL Bfisngami Q@SSO '&Inn
ow sLgHCaner ¢ Gifergom g Canyem
&1 cr U@ & . " ' s

odp Qep d@uyCamar L1 gaevs
awcﬁrm%@ﬂ@,égsb Qayetr Buo. @mso'{({?w@u
srgemey  O@H Boralline  umgamgeemax
QavaflésGrem Tk apseduapple FF@L;L_Q-{UJ, &

s fufev B paajn gaver werlensuBasm B,
@I p QeisCGarer Pavared Ger gl né:?‘?evu&éu
Ourar.  @eCeralsne s Ble gaer :@fﬁ
& rosfu g Fer Qarerasslen PEATY eowi55,
,@n%mrsm“’utb -z weoer'rmmas@u Quir 56 griom
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FOL GBI Umis & o8 g60Caietn Buo. _g;
ais erresfww’ (a) fUuUSP PAsr senfwn
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BOferrenfu s B F@ULD s Crréamstar
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55® e Paelarmer aaruemsCu QEFL-BEG
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Haswre Fer ar s GRupeir gyaier Qaafagws
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yewws garer Frraw o.g Qo gefliurer—
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* Rover crew, t Rover leader,

** Rover Mate. * Camping.

« Hiking. (a) Scouting for Boys. (b) Rovering to success. {c) Group Scoutmaster. (d) Investiture.
iking.

Quoarsafular Q& saisar.
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Rovers,

'Badges available at the Provincial Headquarters, Madras..

N. B.—All indents for badges from with in the provincé should be forwarded to the Pro-
vincial Headquarters through the district officers only. Indents from other Associations outside
Madras Province should be sent through their respective Provincial Officers.

Cubs. - ‘
Tenderpad Metal each
Tenderpad Brooches ”
Tenderpad Cloth ”
Cub Service Stars One year
(Yellow) "
Cub Service Stars 5 years "

Cub Proficiency Stars (gilt) ,,
Sixer Buttons (white) Metal ,,
. Cub Proficiency Badges »
(all proficiency badges ex-
cepting Collector and House
orderly are in stock)

Scouts.
Tenderfoot Metal each
Brooches , ”

Tenderfoot cloth ”
2nd class-badges "
1st class badges o i
King Scout ”
Patrol Leaders Buttons

(white) metal »
Patrol Leader Hat Badges

Metal "
1st Grade all round cord

Green and Yellow a pair
2nd Grade All round cord

Red and White "
3rd Grade All round cord,

Gold "
One year service stars

metal each

One year service starsclota ,,
Five year service stars, metal ,,
Scout Proficiency Badges "
(all proficiency badges ex-

cepting Marksman, Master

at arms, and swimmer are

in stock)

Rover Buttons Metal each
Rover Bare (R.S.) metal "

Rover Sholuder straps a pair
Rambler badges metal each
Rover Jnstructor »
Rover One year Service Stars
metal "
Rover One year Service Stars
cloth "

Sea Rover Leaders’ Hat Badges,,
Anchor Badges for Sea Scouts ,,

DO OO (=R ]

SO0 O < (=] o [} (=4 [— N ]

}

Rs. A. .
0 2
0 3
0 3
0 3
0 8
0 3
0 4
0 4
0o 2 0.
0 3
0 3,
0 3
0 5
0 7
0 4
0 6
1 8
1 8
3.0
0 3
01
0 8
0 4
0 6 0
0 4 0
1 4 0
0 8 0
0 4 0
0 30
010
4 00
0 50

~

Officers
Commissioner hat plumes each
Commissioner buttons ”
Commissioner Pins »
Hon. Commissioner Badge »
District Scout masters plume  ,,
Group Scoutmaster plume "
Group Scoutmaster button -
Rover Scout leader plume "

Rover Scout leader buttons "
Sea Assistant Rover leader
cloth

7
Scoutmaster Hat plume each
Scoutmaster buttonhole
metal ”
Scoutmaster’s pins ,,

Sea Scoutmaster Badge cloth ,,
Assistant Scoutmaster Hat

plame -
Assistant Scoutmaster but-

tonhole metal .
Honorary Assistant Scout-

master Badge .
Sea Assistant Scoutmaster

cloth »
Cubmaster Hat badges ”
Cubmaster buttonhole metal ,,
Cubmaster’s pins ‘ »
Honorary Cubmaster cloth "
Assistant Cubmaster Hat

badge ”
Assistant Cubmaster

buttonhole metal ’ "
Honorary Assistant Cub-

master cloth "

Miscellaﬂeous Badges.

Secretary pin each
Medical Officer button metal ,,

Lady Workers Metal "
Thanks Badge, Gold »
Thanks Badge, Silver .
Thanks Badge, Eronze »
Supporter pins »
Old Scouts badge -
Chaplin cloth badge "
Chaplin pin badges "
Examiner pin badges ”
Instructor Hat plumes "
Instructor Pin badges "
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% Three Useful Soaps for Scouts
| ~ VEGETOL o

Pure as sunshine. Lathers in any kind of water.
WASHWELL ®

Best Household Soap. Washes clothes snow
white and clean. Sold in twin tablets and bars.

COAL TAR: |
For disinfectant purposes. Prevents and
cures skin diseases
Avoid spurious imitations
Kerala Soap Institute, Calicut.
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Editorial Notices.

Articles and photographs intended for publicaticn,
should be sent to the Editor of the South India Boy
Scout, 4/19, Audiyappa Mudali Street, Vepery P. 0.
Madras, excepting matter relating to the Boys'
Section which should be sent to Mr. G. T.]J.
Thaddaeus, the Editor, Boys' Section of the South
[ndia Boy Scout, Royapettah P. 0., Madras. ’

All matter for publication should reach the respec-
tive Editors on or before the 25th ®f the previous
month and should be written clearly or preferably
typed, on one side of the paper only.

The Editors do not hold themselves responsible to
the views held by the correspondents, .

All communications should bear the signature and
address of the writers, :

Subscriptions, advertisements, and other business
communications should be addressed to the Manager,
the South India Boy Scout, P. B, 424, Triplicane,

Madras.

The S. I. B. S., is sent direct by post from the
Manager, P. B. 424, Triplicane, Madras io any part
of India and Ceylon at the rate of Rs. 2{- per annum
Post free. Foreign Subscription 3 shillings a year.

All general correspondence with reference to the
Movement should be addressed to the Organising
Secretaries, Provincial Scout Hd. Qrs.. Post Box 424,
Triplicane, Madras.

BALMS—AND THE BALM.

‘For the relief of Aches and
Pains there have come into being
many balms. But THERE'S ONLY

ONE BALM with a world
wide reputation for over,42 years,
as the Safest, Surest and
. Quickestl Cure.

LITTLE'S ORIENTAL BALM

IS THE BALM.
A LITTLE DOES A LOT.

GET A BOTTLE TO-DAY.

Sold at all Chemists and Stores,
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Printers to the Boy Scouts Association, Madras Province
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for the Provincial Council of the Bov Scouts Association, Madras,
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