fo15 ’

PR *—4,

REQGD. NO. M-2127 e
mmmmw*m*mwmmmmﬁ

-*

/.

Official organ of the B-N RF’JW'“’:;

Indian Labour Uni OA 4 MAR1927
TDITOR--V. V. GIRI, Bar-at- Lw | ,fa*

The
INDIAN LLABOUR JOURNAL

Vol. 4| DJEUEMBER 1926 ] - No. 3

“Millions of Newspapers definitely hostile to Labour circulate everyday, becanse

they are bought by the working men who have not yet acquired the habit of spendlng
their money on a fijend instead of an encmy.’

J.R.CLYNESM.P,
Lord Privy Seal and Ex-Leader

E
% of the House of Commons, ™ :

Therefore, realise that you =iould give preterence to Labour jouxnals, They -

voice vour views, fight fm vonr caise and exist to vindirate vour rights, ‘ g

"SECEFIECTICEI 34 CP mm*mmg
- The Asha Press, Berbampur, *

Patronise the Indian Labour Journal whlch wants more readers,






e Ty

S e
‘ ‘ \ 2 , ‘ ~3 : K e
*  BUSINSS NOTIC.

All =ommunications and articles intended for publicatga.in th
Journal must b accompanied by the name and address of the writee
for publication, but as a guarantee of good faith. Corrgspondentsra:r re
write legibly on one side of the paper only, The rejected contributi‘:m:;e‘(‘“%teCl "
retqrned, anless a stemped and addressed envelope is enclosed for the purpvo::nnm be

| RATES OF SUBSCRIPTIONS. )
Ycarly, in advance Rs, 2-0-0 at Khargpur
w , Per V. P, P, Rs. 2-4-0, Bingle copy 3 As.

All biterary communications such.as contributions, reports of events, etc, should
be sent to Mr, V, V. Giri, Bar-at-law, Editor, the Indian Labour Journal, Berhampur
B. N. Ry; ‘Ganjam Distiict) o

Business communications of every kind such as subscriptiors, advertisements
complaints, changes of address etc, should be addressed to the General Secretar ’
B. N. Ry, Indian Labour Union, Khargour, Y

NOTICE TO SUBSCRIBERS,

The attention of the arrear subscribers is drawn to the fact that thei;' subscri
tions expiied with September 1926 number, The Indian Labour Journal comm;nc:;
its fourth yea from October 1926. Present as well as all other intending subscriber
are therefore requested to send by mouey order Rs, 2. as subscription for the °
ending September 1927 to the undersigned. Present subscribers wishing tc discontix:;lr
the Journa! should at once intimate their intention to the cffect, failing which th:
Journal will be sent to them per V. P. P, for Rs. 2-4-0 per mmu;n. Readers a
requested {:; see that no expense is unnccessarily incurred for V. P, charges if the dre
not wish to subscribe to the Journal. y do

Indian Labour
not,necessarily

P. l(aénchandra Rao;
] eneral socretar
R, N. Ry, I. 1., Union, Khargpuyr.

:0¢

The Union’s Ten Commandments

1 Pay your subscriptions regularly rememberi
SR ‘ Ting that your dute inj
only begins and not ends with the payment, : ¥ 1o the Union

2 Avoid becoming a defaulter,

3 In thought, word and deed be Toyal to your Urion and .its office
Tt is an evil bied that fouls its own nest, h

¢ Toke every oppurtunity of enhancing the reputation of the Union emd.
increasing its membership.  Every non.member 15 an opponent to your' Unijon, eve'a‘f:
though he bewails his hardship and hopes for your success - E

5 Remer‘nber that you do not pay your Office-bearers, who work tor!
in their spare time, Therf:fore assist them in every way, Bear in mind that failure of -
one officer to discharge his duty does not justify neglect on your pari.

bearers,

Y

“Blest be the hands that to toil aid
The great world's ceascless need” |
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Agent’s

The Agent’s circular dated oth
January 1927 and issued as standing
Order No. 13 under the heading ‘Wel-
fare of the Staff’ is indeed very inte-
resting and we take it that it has been
issued after much deliberation and with
sincere intentions. Mo are glad that
the Agent appreciates that itis a fact
that individuals on the B. N. Ry have
personal grievances and find difficulty
in bringing them t the notice of the
higher authorities for consideration
and is desirable to remove this reason-
able cause for complaint. We are in-
deed gratified to find that tho B. N. Ry
Indian Labour Union the accredited re-
prescntative of Railway Labour. has
at last through years of constitutional
agitation and steady rvepresentation
have made the administration vealise
that the path they wore treadingin the
case of punishments such ws dismissals

- of the staff war neither just nor desi-

rable and that an employee should not
be deprived of his bread without full
and proper enquiry. We ourselves
showed the unwisdom of the policy
from time to time in the columns of

this Journal.

S

BOUR JOURKNAL.
DIE(C]EMBIER 1926 .

Circular
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\While we are gla@: ,iﬁ:ihe"“"?‘%]jgﬁ\{/ﬂ
tion of hard facts wlatingjmfmat-
tér by the administratin, we must at
the outset state that the suggestions
chalked out in this curious circular in-
stead of allaying the discontent prevail
ing amongst the employees in this
respect will aggravate the situation
not desirable in the  nterests of both
the employer and the employee, We
will not be false prophets if we state
that the same plight whicli overtook
the Khargpur Workshop Committee
(now fortunately defunct) after having
raised such a huge storm vesulting in
the formation of the Enquiry Commit~
tec which fully exposed the vagaries
of that body will overtake the proposed
District Committees.

G-

S

L must not be forgotten that these
pretentious official or quasi-official bo-
dies formed at the instance of the ad-
ministration intentionally or otherwise
are notorious in their tendency to
break populir orguanisations which can
alone satisfactorily answer the needs of
the einplaﬂses by authoritative repre-
sentationss We assert that the newly
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ead the Annual Report in whlch all
he achievements by the Union were

borately put n along wit other‘.
¢esting and maportant detalls.f

When Pandit Kasinath Muttu
roposed that the Annual Report be
dopted and Hakeem Nazir Moham-
ned supported it, Mr. R. Misra of C.M.
i’s Drawing Office sent a slip to the
’resident-asking him to score out the
ara in which the reference of com-
aunal ill-feelings was mentioned. The
’resident then made the people under-
tand that facts could never be igno-
ed, and put the matter to vote. A
1ajority of people demanded the re-
mtion of the para, whilea few voi-
38 were heard opposing the same.
.gain the President rose to a point of
rder and for full satisfaction, the
iatter was for the second time put to
ote, and carried by a majority of
>tes. Some people tried to create
sturbance which washowever calm-
i1 by the President with a demand for
iscipline, The Railway Officials took
:ave at this time after having appre-
ated the Report & thanked the Uni-
n Officials, Then the adoption of the
it Report of the Secretary was put
y vote and passed, The following
1ain points 1n the report desarve at~

mtion,

1, Altogether 32 different meet-
g« of the Union were held during the
2ar

9. The Union Office is being ma-
aged by twelve paid hands along
jthsix Honorary office hearers,

. 3 Emme‘—Rocelpts Rs. 10069-2-3

' 'Ei:pendlture Rs. 3752-9-5. Remittances

tq Cer)tr?l Ggunc}t Rn 25“' i 1

4, Balance m hand on 31st March
1926 Rs. 3816-8-10.

The Record, of enrolment of members.

192122 8230
192223 3003
1923.24 - 1815,
1924-25 3188
192526 8842

During the year under review six
arbitrations were held with suceess-
ful results. 2556 complaint cases
were entertained by the Union out of
which 86 were successful, 28 unsuc-
cessful and 141 cases are pending dis-
posal.

»

General representations on vari-
ous grievances of the staff were made
in the interest of the employees. The
following important personages visi-
ted the Branch during the year.

Mahatma M. K. Gandhi

Rev, C. F. Andrews
Si N. M. Joshi, M. L. A

Ma;or Graham Pole, Member of
Parliament of the British Labour
Party,
i Sivarao of New India Staff,
Madras

The secretary read the audited abs-
tract of accounts for the year 1925-26
ending March 1925. Proposed by Babu
5. C. Mitra and seconded by Mr,D.N.
Sarcar, that the abstract of accounts
be passed. (carried unanimously),

Election then took place.

it
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committee of the following 50 mem-

An organising Committee consis- | bers including the office bearers and

1
2.
3

4.
S,
6.
7.
8

9.
10.
11,

12.
13.
14,
15.
16.
17.
18.

19.
20.
21
R2.
23.

25.
26.
M.

, Branch Secretary—Mr, W. V. R. Naidu of C.M.E’s Office

ting of eighty representatives of diffe- | members incharge were constituted
rent departments and an executive | for the year 1926.

Vice Presidents— Mr. B. N. Sarcar, Machine shop
Munshi Abdul Kader of Erecting shop

Arst. Secretaries:—

Representation Dept. M. K. Sitaramaiah do

Accts. & ¢nrolment Dept. Mr. D. N. Barcar of do  Afcs Br,

Office Dept. Munshi Abdul Kader, C. M. E's Drawing Branch

Organisation Dept.— Mr. R. N, Santra, Hesd Clerk, Fitting shop

Propaganda & Publication Dept Mr Ramnarayan Singh, Car. % Wagon
apt.

Investigation Dept. Mr. D. N. Sarma, Time Office

Hony. Treasurer, Mr. P. 8, N. Rao of C. M. E's Drawing Branch

Hony. Auditor, Mr. K. Suryanarayana of Station Committe Office

EXECUYIVE MEMBERS INCHARGE

Loco. Car. & Wagon Dept:—Mr. Jagannadham Patnaik
" Stores:— Mr. P. K. Das

Trafﬁc——Mr G. V. Somayajulu

Engineering:— Mr. H. S. Santra

Electric:— Mr. 8. C. Mitra '

Loco Head Offices:— Mr. . N. Banerji .

llaneous Depts.. Carriage Shed, Loco
Mls&?ﬁed Medical, Station Committee etc.: —} Mr. R. C, Chakravarthy

EXECUTIVE COMMITTEE MEMBERS.

Pandit Kasinath Muttu C. M. E’s Office A/cs Branch

Mr. T. P. Chowdry M. S. C. do

P. R. Rao do

Sailesh Chandra Chakravarthy B. A. do

B. K. Biswas C. M. E's Office, Drawing Branch

U. Ramachandra Prashad C. M. E’s Office, General Branch
Ch.Jogarao . do
Suryanarayana T. No. 248 (Foundry Shop)

Nagendranath Chatterjee, Head clerk, Blacksmith shap

"

”

”

”
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proposed scheme will in no way im-
atters

provsvghavefnot been surprised at the
large numbe;: of protests we ,ha,v'e been
receiving against the Age.nts. circular
to form the sc-called District Com-
mitfees which will be domin.ated by the
‘tin gods’ of the administration, On thei
other hand we expected that a genera

circular will be issued to all depart-
rﬁents similar to the one sex}t by the
Chief Mechanical Engineer in respect
of Loco Departmeut throughput the
line giving instrnctions .regardlng the
procedure to be adopted in case of con-
templated dismissa s. Wb do hope
that the Agent will not fail to }1nder-
stand the popular ideas and sentlmer.xts
of the employees and the natural dige
trust in any quasi-official body even

*

when constitubed of representatives
of the employees ‘so called” who will

‘after all be compelléd. to addedb th the

wishes of ‘the hedds of thé Didtrict
whoever they might be.

We respectfully protest against
the serious situation that is being crea-
ted by the Administration though we
we.do not doubt the sincere mntives

and intentions of Mr. Greenham. But

these intentions when put into
practice by lesser lights will be more
honoured in the breach than in the
observance and there lies: the trouble.

We do hope and trust that wiser
counsels will prevail and the admini-
gtration will realise that when the
employees desire bread they should
not be given stone.

% The great World's cea.sele_ss ‘need" i

THE INDIAN LABOUR JOURNAL

DECEMBER 1926 -

_‘—»Pm@edings of the 5th Annual Geneiralw
Meeting of

The B. N. Ry Indian Labour Union, Khargpur Branch
for the year 1925-26 held on Frid_ay, the /6th April 1926 at 6 p.m.

—— 0

V. V. Giri, Bar-at-law, President of the Union Presided a
About 8000 Railway employees of the District includin
Officials of the Railway as well as of the Union were prese

ing.

t the meeting.

g the following
nt at the meet-

Mr. A. L. Rhind, Works Manager, Carr: Deptt.
» H. "V, Croxford, Ag. Asct. Loco Officer,

» W.C. Henderson, Foreman,

Prof. W, V.,

Pandit Kasinath Muttu,

» P. R.Rao, Generally Secretary, Centfal Council,
»  V.R.Kaluppa, Vige President, Shalimar Br

others.
The meeting coninenced with a
prayer song sung by Master Durgiah

" and party of Sri Krishna Bala Bhakta

Samaj, B.N.Rly.. Khargpur. The Chair-
man opened the procecdings _ with =
slo.o.rt speech thanking the Railway

- {fficers for having graced the occasion
_with their presence and sympathising

with the Labour Cause,and announc d
that the Khargpur Branch Union has

'}

V. B. Ramalingam BALT, Vice P

Vice President, Central Council.
Mr. B. Dandapani Pantuly

Carr. Shops

reside'nt, Central
Council.

" Y 9

anch Union and

ushered into the 6th year of its existen
ce. He then proposed that the proceed-
ings of the last Annual General Meet-
ing, which has been printed and circu-
lated at large be confirmed,

CARRIED UNANIMOUSLY

He then asked the Branch Secre-
tary to read his report, Mr, \W. v, R.
Naidu, the Branch Secrotary, ther
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28. Mr..Mohd. Azam T. No. 1209, Blacksmith shop

29. -, Idookhan, T. No. 217 Machine shop™
30. ,, -Sonoolall, T. N. 2676, Fitting shop
31. .. Gurudutt Singh of Millwright shop
32. ,, Narendrasingi, Ereésting shop
33. ,, Sadgope, T. No. 4160 do
gz; ’ II;Toolxl' Molild.lT. No 5025 Boiler shop
. » Bachan Lall, T. No, ' i
W e 6011, Coz;;ersmlth shop
37. ,, Ramgolam Misra, Yard Foreman staff
538. » Hakeem Nazir Mohd., T, N. 7100, Wheel sho
39. ,, T.Narainswamy Raju, Assembly Stores ’
40. ,, Abdul Hafiz, Saw mill shop .

41. , D.N. Mazumdar, Head clerk, Carr. shop
4:3, » Shaik Hyder, T. N. 10763, Carr. shop

43. ., Mohd. Ibrahim, T. No. 13396 Paint shop

44. ,, Abdul Rahiman, T. No. 1440 '} rimming sh
45. , Rambabu, T, No, 11876 Wagon shop

46. , Idookhan.T, No.1§024

do

47. ., D.V.Sitaramswam
vy L E. D%
48. ,, Bakaram, T. Y. S, Traffic yzaurdOfﬁce

49. ,, B.SBatyarao, Loco shed

0. . Daroga, Engineering workshop

PASSED UNANIMOUSLY

The following resolutions were
then moved and passed unanimously

L. Pandit Kasinath Mutty theI{
proposed the confirmation of the Exe-
cutive ‘Committee’s resolution sanc’
tioning an honorarium of Rs, 100 per
mernsem to the Branch Secretary My
W, V, R. Naidu and an advance of'
Rs. 1000 towards the said honorarium
in appreciation of his services render-
ed to the Union for the last 5 years in
vorms of tho Rule [d]on page 13 of the
Memorandum of the Association,

Seconded by Mr. S, C, Mitra
Supparted by Mr, B. N, Sircar

'Carri‘ed unanimously with accla
mgtxons frpm the apdience, ‘

' 2. Mr, D, N, (Sircar proposed tha
this meeting congratulates Mr. p R
Rao, the General Secretary 0}' .th
B.N,Ry Indian Labour Union, Khar (
Pur for his efforts in compiling, prin?
ing apd publishing a brief. stateme ‘
of grievances of the subordinéte enl
ploy'ees on the i N. Ry fox‘" the int’ciTT
matlon of the Administration with Ia.
v-ew to give them their due o nsidera
tion, and supports ail the grievance;
embodied therein and trusts that the
authorities concerned will do their
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best in alleviating the same and thus
earn the gratitude of their employees

in general.

Seconded by Mr. R.N.Santra,
Carried unanimously.

Then the question of holidays was
brought to the notice of the meeting.
The Secretary said that since the re-
duction of the workshop holidays in
pursuance of the suggestions of the
workshop committee members, a
great discontent prevails amongst the
fixed paid staff of workshops as well
as General Stores. The different com-
mittees of workshop daily rated statf
also pressed the Union authorities and
the Administration on many occasions
to keep the workshops closed on many
festival days, on the ground of reli-

ious susceptibilities, Therefore he
d the audience Lo consider the

aske
nd give their opinion on  the

subject a

subject if the present system be conti-

" nued or the same be reverted to old

system.

After a great discussion the masses
arrived at the conclusion that the Holi-
days should remain as they were before
the reduction, and that the administra-
tion should be requested to grant 12
holidays with pay and that those
fourteen holidays which are given with
pay should be converted into casual
leave to the workmen, who will be at
liberty to take leave at one time in a

month in their emergency.
The meeting then dissolved with
vote of thanks to the Chair.
’ (3d) V. V. (4iri
Chairman

ANNUAL REPORT OF THE B. N. Ry,
Indian Labour Union, Khargpur Branch, .
FOR THE YEAR ENDING 3IST MARCH 1926

1 have the honour to place before
you on behalf of the B. N. Ry Indian
Labour Union Executive Branch Coun-
cil, Kharagpur this report on the work-
ing of the Union during the year l_(925
96. Our Union has stepped now into the
gth year of its existence and in spite of
considerable obstacles in  the efficient
way of our working, we are proud to
have waded through the hoiling waters

with achievements unheard of before
inour Union—nay, in the Unions in the
whele of India.

-

2. THE EXECUTLIVE

. The affairs of the Union were con-
ducted as in previous years by tha
following office bearers:—

1. Me. W. V. R. Naidu— Secretaiy
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2. Mr. Abdul Kader—Asst. Secretary
X ,, D.N.Sharma do
4, .. R. N. Santra do
b P.S N. Row—Hony. Treasurer
6 K. S. Narain— Hony. Auditor

In all 13 ordinary Committee meet-
ings, 3 Emergent Committee meetings,
1 Extra-ordinary General meeting,
and T5 \lass meetings were held during
the year against 10 Ordinary, 3 Extra-
ordinary (teneral meetings, and 3 infor-
mal meetings last year. The attendance
in the muss meetings and the Extra-
ordinary General meetings was at an

“average 6000 employees and great en-
thusiasm and success prevailed on each

nceasion.

The questions discussed in these
mass meetings were mainly directed
towards the abolition of the Workshop
Committee and the removal of some of
the members attached thereto and
working against the interests of the
staff in general, with selfish motives.

3 ESTABLISHMENT AND OFFICE
Owing to the enormous increase in
the office work we have had to increase
the office staff to cope with the work,
Altogether 12 paid hands were
engaged during the year for the office
as well as for organization work.

The office was removed from No,3
type in the Railway settlement to
Mahabir's Building at Kharida, for
want of good accomodation in the
former place. We keenly feel the
want of a spacious building for the
office and therefore the Central

Council is being asked to settle the
terms of constructing a Joint building
with the Agent, finally, or otherwise
to permit the Branch to construct its
own building at Kharida, which, the
Executive Committee of the Branch is
prepared to undertake with its own

cost, without which the work of the

Branch is being severely hampered.

FINANCE
Balance on 1st April 1925 Rs.1743-9-3

Receipts during the year Rs, 8325-9.0 -

Expenditure exclusive-
ly for the Bra.nch} Rs.3510-12-8
Exdenditure debitable )
to Central f Rs. 241-12-9
Remittances to_Central
Executive Council to-
wards Branch Contri- [ ,Rs, 2500-0-0
bution,
Balance on 31st March 1926 Rs.3816-8-10
(For balance sheet see Appendix A).

4. ORGANISATION

The work'of organization during
the year was very successful. Paid
organisers were engaged for the lime
as well as Kharagpur proper and du-
ring the month of December 1925, a
large number of organisers were de-
puted at the workshop gates for the
enlistment of members and the result
was beyond our expectations.

Moreover, a Labour Week was
organised from 7-11-25 to 15-11-25 and
21 Mass meetings were held in the
Town of Kharagpur in different loca.
lities viz- Khareeda, Peerababa, Guali-
para, Sini Phatak, Kalaikunda, New
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Settlement, Old settlement, Trafflc set-
tlement and Lioco shed Quarters, which
gave an impetus to the Labour Orga-
nisation.

In these meetings the employees
were generally educated on the Labour
principles and devotion to their duty.
great emphasis being laid on the need
of honest and efficient work and loyal-
ty to their employers and the Uni»n.

yROWTH

The record of enrolment of mem-
bers this year surpassed all previous
figures as per details given below:-—

1921-22—8230
1922-23 - 3003
1923-24—1815
1924-25—3188
1925-26—8842
ARBITRATION.

This year, unfortunately the seed
of communal frictjons sprung up in the
Kharagpur settlement, one between

Hindus and Muslims and the other bet.
ween Madrasees and Bengalees in the
Traffic Settlements.

The Union was invited to intervene
and we held unity conferences on two
occasions with successful results,

The Union also endeavoured its
best in avoiding serious results at
Kharagpur which threatened the em-
ployees owing to the actions of certain
mischief-mongers who are enemies
both to the country and to the autho-
rities and are busily engaged in sowing
seeds of discord between Hindus and
Mohamedans in the name of the coun-
try, religion andsoon.

Besides these two important arbi-
trations, the following men’s cases

were also settled by the Union arbi-
tration.

L-Somuly, T. No.4289, Erecting shop
2. Ramulu, T. No. 18822, shop No 40
3. Suri, T. No. 10393 )

4. M. Apparao, T, No. 1970.

INDIVIDUAL CASE.

During the year under review 255 cases were entertained by the Uni-
on out of which 86 successful, 28 unsuccessful and 141 are still pending under

disposal, vide statement given below:-

INDIVIDUAL COMPLAINT CASES.

Nature of case  No. of cases No.of cases  No. of cases Pending.
dealt with by dealt. successful unsnuccessful :

the Union.
Avbitration 4 — — :
Assult 4 - 3
Accident or injured} 5 - 1

on duty |
Allowance 1
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No. . . .
Nature of caso  No. of cases No. of cases  No. of cases  Pending;
the Union
Condonation of service 3 -— — 3
Dismissal 81 40 16 %5
Employment, I3 7 - 6
Fine 6 1 1 4
Grade. 22 3 1 18
Gratuity 22 3 — 19
Gazetted Holidays. 2 2 — nil
Ill-treatment 2 1 1 .
Increment 4 1 2 1
Leave 9 3 3 3
Loan 5 — -~ 5
Provident Fund & Bonus 2 1 1
Pass 21 3 i 17
Piece work 1 1
Payment 2 1 1
Quarter 20 8 1 1
Quarrel q ) 9
Retrenchment 2 1 1 il
Reduction in pay and
Grade ete. 6 1 -- ) 5
Retirement 1 - 1 .
Suspension 1 1 _
Settlement of dues 3 = —~ 2
Transter 10 1 . 9
255 86 28 T
GENERAL GRIEVANCES.
Nature of case dealt  No, of cases No. of cas 0. of cas
v‘;ith by the Union dezflt > s?:c((:;s;?ﬁs gns.ug‘t:e(ég?g? Pending
Repairs to water tap 2 )
Erection of Pendal,
for the Moharam, j ] N

sanitation arrangements
in Ward No. IV, ] 1
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Nature of case No. of cases No. of cases  Wo. of cases, Pending
dealt with by dealt successful unsuccessful
the Union.
Workshop employees
payment. 1 1 _— —_—
Wagon shop men working
piece work bench J - 1 —_

Sanetion of one hour leave
to the wagon shop men to
attend workshop Hospital 1
12 hours night duties 1
(irievances of Signallers 1
Girievances of General |
Stores Dept. i

GENERAL KEPRESENTATIONS

(1) Old quarters Type Nos. 1 to 4

As regards the proposed improve-
ment to these quarters both the Exe-
cutive Officer of the Station Com-
mittee, Kharagpur and the District
Engineer, Kharagpur, were interview-
od and impressed with the utmost neces-
sity of cartying out the suggested
alterations at once. Both of them
agreed with proposals made by the
Union and promised to take the work
on hand soon after the estimates frr-
warded to the Agent had been sanction-
ed. Butsto our utter disappointment, no-
thing has come to light as yet and the
delay in undertaking the work is caus-
ing great sufferings t the employees,
The Union hopes that the autl orities
weuld very soon start the reconstruc-
tion of these quarters and remove the

longtelt wants of the poor sufferers,

Tt is unnecessary to reiterate that
the old quarters specially of 1& 2type
are quite unfit for human habitation
and in the summer season, tremendous
heat of the Sun compels the occupants
to quit the rooms and take shelter
in thatched huts temporarily erected at
their own cast. The description of
thexe quarters wifl simply shudder a
man and therefore it would suffice to
say.that there are only 2 holes provi-
ded for the air t» get in, besides many
other inconveniences,

The following are the proposed
additions and alterations to Types No,
1 to 4 suggested by the Union and to
which the authorities have agreed.

Type No 1. The area in front of

the rooms to be enclosed by a
compound wall with doors
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9. Flooring of the room and the

court yard to be cemented.
The drains in front of the hou-
ses to be widened for a free
use of the brush.

Jo

1. Providing a pipe drain at the
eaves near the roof to drain
away rain water to the end of
each block.

Type No %

1. Extension of the compound en-
closure by 10 feet and to do
away with the unauthorised
structure.

.(\'4

Extension of the verandah and
its ceiling in a line with the
kitchen.

3. Cementing the flooring of the
room, kitchen verandah and
the court yard.

4. Sloping the flooring of the lat-

rine and cementing it so as to

drain off freély urine and foul
water.

5. Providing a double leaf door-
way to the kitchen.

6. Providing a pipe drain at the
eaves near the roof to drain
away rain water to the ends
of each block.

7. The drains in front of the Units
to be widened for a free use of
the brush.

Type No. 3

1. Extension of the front and back
verandahs and the roofing in
line with the room and Kitchen,

2., Providing jaffrey doors to the
front and back varandahs.

3. Providing a pipe drain at the
eaves near the roof to drain
away water to the ends of
each block.

Type No. 4

1, Extension of the front veran-
dah in a line with the store
room.

2. Providing jafferey doors to both

the front and back verandahs.

3. Providing jaffrey with shutter
.doors in the back and also a
tin sheet lean to the jafrey
door. :

-0

CONVERSION OF DAILY
- RATESYSTEM INTO A
MONTHLY ONE.

The question of conversion of the dai-
1y rate into a monthly one in the case
of Kharagpur Workshops workmen
was again raised this year and referred
to the Agent but it is to be regretted
that the authorities have turned a deaf
ear to this legitimate and long-stand-

ing grievance of the thousands of worka
men,

The Agent was requested by our
Central Council to grant a deputation
to wait on him to discuss on this sub-
ject, which was sanctioned by the

Agent in his letter No. 9862 dated the .

30th April 1925 and our President hag
been requested to arrange for it as ear-
ly ‘as possible, and we hope that somes
thing good will come out,
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1t would, however, not be inoppor-
tune to reproduce herein an article on
the subject published in our Journal for
the month of January 1926, which runs
as follows:—

The system of daily pay on the
Indian Railways was adopted origi-
nally for workmen, Time Keepers,
Draftsmen otc., temporarily engaged
for work chargeable to individual esti-
mates i.e. for workmen who were to be
discharged on completion of the work.

The same system was extanded to
workmen regularly employedon conti-
nuous work of repairs and upkeep of
rolling stock engines etc., in the Rail-
way Workshops. '

During recent years the perma-
nency of employment .of men in the
Railway workshops has been recog-
nised by the grant of gratuities and
small allowances of leave with pay,
while certain classes of the men, such
as, Chargemen, Maistries, Draftsmen,
Timekeekers etc , have been placed on
the regular establishment on monthly
pay. Now, side by side there are both
systems of daily pay and monthly pay
in force on the Indian Railways for
men doing the same wotk.

They are practically members of
the same service and enjoy alike many
of the privileges, the main exceptions
being in the conditions and extent of
leave and provident fund.

Whatever distinctions might be in
force onindividual Railways, authori-
ties will no doubt recognise the fact
that the men who continuously spend

»

long periods of their life on Railway
work,whether it be on special estimates
or on continuous repairs and upkeep,
are members of the permanent esta-
blishment and as such, their claims to
the full privileges of Railway service
should be recognised.

The distinctions might, however, be
reserved for men engaged purely for
temporary work but there 1s no object
in depriving the larger body of work-
ers who have put in a certain period of
probatisn and have been allotted a con-
tinuous post in the permanent work-
shop or on the line.

The change advocated cannot Lut im-
prove the service rendered to the Rail--
way Administration. The prospects
of leave, provident fund, passes and
gratuity have already made railway
service popular among the working
classes, and if these privileges are ex-
tended alike to members of the service
generally, it cannot but increase the
popularity and efficiency of the service
The extension is desirable in the inte:
rests of both the men and the Railway
Administration. The sauce for the
gander must be the sauce for the
goose. Justice requires equal privileges
tor all classes of men doing the same
work under the same conditions.

The condition that a })l'ivilege al-
1owed to a few cannot be allowed to
the mass body of workers is wrong in
principle, as it denies a justice. In
their ignorance the men have put up
with the injustice in the past but the
cop‘sciousness which has naturally
arisen among the working classes de.
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mands even justice 1o all.  The men,
who are at presént denied the privile-
ges claim only what is their just due,
An argument is often put forward
that men on daily pay are better off,
because they get overtime pay Wwhich
is disallowed to monthly paid staff.
This argument is fallacious and the
‘men who claim equal privileges have
no desire to gain any undue advan-
ages.
tageAs g rule no body should be put to
extra or additional work, whether one
is on daily pay or on monthly pay
because excessive wark is injurious to
one’s health and one will not earn ex-
tra money at the cost of one’s health.

There need be no apprehension
with regard to the quality or quantity

of the out-turn, for one’s pay will al-
ways depend upon the value of his
work, whether the pay is on the mon-
thly or daily rate. The question is not
.one of the rate of pay but that of thq
privileges attached at present to the
two classes of the same service. The
present discrimination is unreasonable
and should therefore be removed. A
contented gervant who isa good v.vork—
man will always strive for efficiency
and do his best to prove himse.lf more
and more useful and thereby win high-
er positions for himself,

Men who are real workers seek
this justice for the sake of j'us.tice ?nd
good name of the Ad m1mstra.tmp,
so thatit may attract best talfants and
best skill for the grossing requirements
of the Railway service.

-__Dﬂ'

INCREASE OF WAGES IN ALL
GRADES OF SERVICE. '
- 0 i

This subject was moved in the
mass meeting dated the 4th June 1925,
which was graced by the presence of
Rev. C. F. Andrews and the following
resolution was unanimounsly passed.

Resolution No. '4. “Resolved that
the increment of wages in all grades
of services available for workmen
should be granted by Railway Autho-
rities soon after the workmen have
completed two yearsin any one grade,
instead of overlooking their claims for
years together for want of insufficient
provision of vacancies in upper
grades.”

A copy of this resolution was for-
warded to the Chief Mechanical En-
gineer, Khargpur under this office No.
C/1/2086 dated 5-6-25 but it is to be
regretted that the matter stands still
as before, and the grievances of the
staff in this' respect are pouring in the
Union Office and the replies giveu by
the Officers concerned have not ex-
ceeded the limit of “No vacancy”. Itis
hoped, therefore, that the Administra-
tion will be pleased to create sufficient
vacancies in the upper grades and
promote the deserving hands ‘whose
grades have been barred for over 2

years and thus remove a good deal of
discontent among the employees,
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REDUCTION IN THE PIECk
WORK SCHEDULE RATES."

——o0

This matter was also taken up in
the mass meeting dated the 4th June
1925 and tke following resolution was
passed:

Resoluiion No. 5:—Resolved that
this mass meeting respectfully pro-
tests against theaction of the Railway
authorities in reducing the scheduled
rate of articles manufactured by piece
workers and in not paying them in
full for the total out-turn during the
month and requests the authorities to
restore the original scheduled rates
and to pay to the piece workers the
full amount for the work done during
the month, instead of paying them by
instalments in the following months.

INCREASE OF OVERTIME
ALLOWANCE TO WORKMEN,

This question was also discussed
in the mass meeting held or the 4th
June 1925 and the following resolution
was passed.

_Resolution No. 6:—Resolved that
the authorities should take immediate
steps to adequately increase payments
to over.time workers at one and half
t:mes their ordinary rate for all over-
time work done by them.

This has not received the conside-
ration of the authorities as yet and
we hope that the administration will
pay its due consideration to this as
early as possible. ‘

- ——— O ——

13
ABOLITION OR RECONSTITUTION
OF WORKSHOP COMMITTEE.

O-

This question was vehemently
raised on more than one occasion in -
mass meetings of the Branch, and on
the 4th June 1925 it was dircussed in u
mass meeting which was also graced
by the presence of Rev. (. F. Andrews
and the following resolution was
unanimously passed.

“Resolved that the Chief Mecha-
nical Engineer, Khargpur, be respect-
fully reminded ofthe proceedings of .
the mass meeting of the Khargpur
Branch Union held on the 15th March
1925 and the Annual General Meeting
of the 17th May 1925 and requested to
abolish the workshop committes, as at
beesent constituted, which has been
found by its members to be detrimental
to their interests and further demands

_ that pending that stop, the summary

dismissal of one of the present work-
shop committee members, Pragdutt
'Tewary from service, in view of his
objectionable conduct while dischar-
ging his duties as workshop committee

‘member.”

All these resolutions unanimously
pa:sed by a large gathering of all
sorts of employees received no congj-
deration at the hands of the authori-
ties until after a joint enquiry wés
granted on 12-2-26 to look into the
pros & cons of the complaints lodged
by the Union about a majority of
unwarranted dismissal cases brovnght
on the innocent employees by a few
memberes of the ij{shop cammitfon
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who indulged in creating and report-
ing cases to gain their own motives.
As a result of this enquiry, in
which the following cases were brou-
ght forward by the Union, the results
were more favourable as per details
given below and outof the 3 workshop
committee members against whom

the Union had been rightly complai-

| ning from a long time, Pragdutt Tew-

aty was dismissed and.the other two
named Pandit Jagatram and Puttoo.
lal were transferred from Khargpur
to other districts. ’

The following 43 cases were in-
vestigated into and findings arrived at
in each of the cases, vide proceedings
enclosed. )

LIST O« CASES ENQUIRED INTO IN DETAIL, EVILENCE RE-
CORDED THEREOF AND fINDINGS GIVEN IN RESPECT OF EACH:—

, Particulars

I Halsification of piece work bills case
resulting in the dismissal of 12 men
in the new wagon shops,

2 Youndry shop 4 men’s dismissal case

*_Results

} 10 men re-instated

All re-instated

3 Mistry Jawahirmall’s case, T. No, 2912 ’ " Re-instated
4 Mistry Gurbogsing’s case  ,,  25I3 Successful
5 Kadharbeg, w3298 Original orders confirmed
6 Ganesia, » 5889

& Baldev, ” 3325 Reinstated
7 Kedari . 362 ¢ do
8 Ramsi " 2379} . _

and Chainoo » 6064 ds
9 Satyanarayana Misser " 411 do
10 Poddu, " 1942 do
11 Appalaswamy, " 9795 do
12 Kishanlall Mistry, " 1093 Successful
13 Abdul Hayi » 13446 Reinstated
14 Marjadia widow Mistry of Beharilal

of wagon shop, } Sucoessful
15 Ramkrishno Das, T. No. 5620 Reinstated
16 Tatayya » 113 Original orders confirmed
17 Balgovind, ” 3069 do
18 Shamsirbeg, , 2849 Pending
19 Babukhan, o 7096 Successful
20 Gurumurty ' do
21 Jagannatham, ” 4364 do

22 Venkanah, »” 10931 Reinstated

26 Malikram, ”
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Particulars Results
: , 2896 |
’ 23a§1?1n 333111%3}“ . 13419} No action
94 Mistry Deen Mohd., T. No. 11358 Unsueccesful
95 Gulam Mohamed, . 1667 . do
16758 Ke-engaged

CASES DEALT AS SUMMARY DISPOSAL

97 Mistry Ashu Debey, of New Recommended to allow with-
wagon shop drawal of his resignation.

y ray T. No.3545 recommended re-engagement
¥ Jaggarow ° 1‘\rom 1st April 1926 and trans-
fer of his quarter to his bro-
ther's name Apparow, T.No.3072
Py 4 . B 2
® Zﬁglélﬁmmy’ ’,’, ./71%)6?) } Reinstated .
30 B. Swamy, w 119 L. S. Ws orders upheld
31 2nd Clerk Inaitullah of .
Erecting shop. ) 0
32 Abdul Kareem » 2959 do
33 Govind Naidu, » 3644 L. S. W’s orders upheld
34 Mutyalu, » 3293 Recommended for giving his
' quarters back
35 Rudriah, . 3397 L. S. W's orders upheld
- 36 Bahuram, ” 71%90 do
37 Mohd. Ali, »o 16167 do
38 Shaik Rahiman, . 16400 ‘ Re-engaged
39 Shaik Rabbani, " 18479 Recommended LS.W for refelrlll%%%e-

11528 Case transmitted to W.LO. for giving
the man his quarters back
L. S. W’s order upheld

40 Hussain Shareef, »

41 Bhagwati, Clerk, ~ C. M. E's Office,

7 T. No10272 Recommended that he be given his
42 Samuel ' quarter back
43 Bala 1214 L. 8. W’s orders upheld
44 Santkumar, " 3243 do

Simultaneously, the Chief Mechanical Engineer dealt with the question
of abolition or reconstitution of the ™Vorkshop Committee and quarters and

the following orders were issued:--

e (e
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BENGAL NAGPUR RY. Co. LTD,
(Incorporated in England.)

e ()

No, 2981/11/5911.

Office of the Chief Mechanical
Engineer,
Khargpui, 11th. February 1926,

To
The (3eneral Secretary,
Indian L.abour Union,
KHARGPUR,
Dear Sir,

Arising outof rebresentations and
‘my notes ol discussions held from time
to time with Mr. Giri and representa-
tives of the workmen, certain matters
have been under examination with a
view to adjusting specific coppplaints
mentioned in connection with (A)
questions relating to quarters, and (B)
the functions of the workshop Com-
mittee, g
The results of this examination
arc given lhereunder for your infor-
mation:—
A. REGARDING QUARTERS:—
Note (i), The House Inspectors to
be under the Executive Officor.
ACTION;—The alteration is being
arranged so far as this Department is
concerned, between the Departmental
Officers and the Executive Officer.
Note:—(ii). Waiting list ol appli-
cants for grs, to be based generally on
length of service.
ACTION:—The whole yuestion of
the allotment and distribution of quar-

ters is under revision at the present
time, and all Departments have been
referred to.

This proposal will be dealt with
amongst other details in the revised
arrangements when the latter are
framed.

Note (iii). The system of giving
the informer the guarters from which
a person informed against has been
evicted leads to bad resulte,

ACTION:—The practice referred to
appears to be open to abuse. This also
will be referred to the new authority
for the allotment and distribution of
quarters.

B. REGARDING THE WORKSHOP
COMMITTEE:--

Note (iv.) The Workshop Com-
mittee is not intended to interfere with
matters outside the workshops.

ACTION: - Instructions to make

this clear have already been brought
into force. ‘

Note{v]{al. The election of Woark-
shop Committee members to be prefer-
ably by show of hands in the presence
of a responeible officer.

fb]. If there is a responsible offi-
oiz] of the Indian Labour Union pre-
sent at the election of the \Workshop
Committee members, the Indian Lab-
our Union will uadertake to refe: or
tu lcave to the Workshop Committee
all complaints which, being of a local
or individual nature, lie properly with«
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in the province of the Workshop
Committee to settle direct with Mana-
gement.

{c] The functions of the Work-
shop Committee to be clearly defined
and 'differentiated from those of the
Labour Union.

ACTION:- (a) & (b) Have been «dis-
cussed’ with the Superintendent of
Workshops, and agreed to. Details of
the Election Rules, the formation of an
Election Board,and definitions to cover
the eligibility of candidates for.elec-
tion, will be framed accordingly, by
the Superiritendent,or Workshops, who,
in view of item (b) above, is guthori-
sed to consult with the General Secre-
tary and if necessary with other offi-
cials of the Indian Labour Union in
dealing with' this matter.

[c} The status and functions of the
Workshop Committee have been re-
viewed and revised, to define clearly
the scope and limits of the Committee's
work and object.s.

o () et

STATUS & FUNCTIONS OF THE
WORKSHOP COMMITTEE

(Revised, February 1926)

1. sTATUS:-The Workshop Commit-
tee is & consulting body for the assis-
tance of the Workshop Management
with a view to the prompt and equi-
table settlement of individual com-
plaints or localised workshop disputes.

II. FUNCTIONS:-It will bring to
the direct notice of the ‘Workshop
Management matters causing hardship

or annoyance to the staff in the course
of their employment in the Workshops
and will assist as far as possible in
smoothing out such matters with the
least possible delay.

I11. COMPOSITION:-The Workshop
Committee will consist of ‘a limited
number of workmen elected by their
fellow-workmen under approved clec-
tion rules, to represent the different
shops employed in the workshops.

IV. USES:- The management will
utilise the Workshop Committee to en-
deavour to secure a correct understand-
ing of the employee’s point of view
and on the other hand to convey to
employees if and when required, a cor-
rect explanation of any orders or ac-
tion that may be necessary in the in-
terests of discipline, effeciency and
output.

V. POWERS:- The Workshop Com-
mittee has no executive powers; it is
concerned only with matters pertaining
to workers in the shops and not with
matters outside the workshop bounda-
ries. Exceptin its purely consulting
capacity in cases of alleged hardship
or dispute, it has nothing whatever to
do with the engagement, promotion,
reduction, discharge, or dismissal of
staff; and it has no authority to inter-
fere with the management of the
workshops, '

Y ours truly,
(Sdj H. L.Gole
Chief Mechanical Engineer
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C.- M. E'SFINAL ORDERS ON THE
ROBERTSON ENQUIRY COMMITTEE REPORT

Arising out of the findings of the
Special Committee, the following or-
ders are passed on the individual cases
investigated:—

‘ (1.) Wagon shop cases:—
Ticket No. 11868 Ramloo

,  1I860 RamkaranPaul

. 11779 Ellejah

’e 11861 Solapuri

» 11386 Ramaiah

» 11491 Amannah

» 11876 Ram Babu

N 11368 Radhey

(a) Held not responsible, being il-
literate,

(b) To be taken back into service,
but not appointed to any post requiring
ability to read or write.

(c) In view of (a) above the charge
of fraud is not sustained. Their absence
therefore will be treated as suspension
converted into leave on full pay.

T. No. 11383 Satyanarayana:—
Proved to have connived at fraud.
Dismissal confirmed.

Mr,Agacy:—
Found responsible for slack work-

ng
L. S. W’s orders stand good.

Mais@wy Harnam Singh:—-
Found guilty of gross carclessness
in checking wagon numbers.

0
J

L. 8. W’s orders stand gnod.
Clerk Raju:—

Found guilty of gross carelessness
and in the opinion of the Committee
was in collusion with parties who car-
ried out frauds.

' L.S.'W’s orders stand good.

(2) Foundry shop cases:—
Ticket Nos. 248, 213, 129 and 400:—
L. S'W cancelled dismissal notices
of Nos. 213 and 129.

The Committee considers that dis-
missal notices should be cancelled in

L3

* the cases of Nos, 248 and 400 also.
! .

Committee’s findings confirmed,
with effect from the same dates as Nos
213 and 129,

(3) Case of T.N0.2912, Maistry
Joharmal:—

Three charges were brought against
thisman. The Committee in the
light of all the available evidence
consider Joharmal innocent of all the
three charges and recommend his re-in-
statement.

Committee’s recommendation ac-
cepted. The Maistry to be Te-instated,
(4) Case of T.N0.2513, Gurbux Singh:»

The Committee considers that this
was not a case for the intervention of
the Works Invesbi_gat;'on Officer dna,
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that the orders passed should be can-
celled.
Committee’s finding confirmed.
(5) Case of T. No. 3298, Kader Beg:—

The Committee finds that the acci-
dent report was false. L.S.W’s order

stands good.
(6) Case of T. No. 3885 Ganesh
and T, No. 3325 Baldev:—

Ticket No. 3325, Baldev has been
re-engaged. Ticket No. 3885 Genes
may also be re-engaged. o

(7) Case of T. No. 3626, Dedari:—

The Committee holds that the pass
application was made in good faith.

The pass case may be dropped.
(8) Case T. No. 2479, Chainoo
and T. No. 6064, Ramsi:—
These men may be re-engaged
(9) Case of T. No. 4211
Satyanarayana Misser: —
This case concerns the misuse of

passes.

The Committee'’s finding turns upon
the interpretation of an Audit Rule.

This case must be referred to the

Chief Auditor.

[10]. Case of T, No. 1942, Paddu:—
The Committee recommend that

* this man may be given a trial in the

Brass shop in the 111 Grade,
This matter ie entirely within the
competence of the Works Manager.

[11]. Case of T. No, 9795 Appalswamy.
This concerns alleged misuse of

passes. The Committee dissents from
the Audit Ruling on which this matver
was dealt with. ,

Final orders will be passed after
reference to the Chief Auditor. -

[12]. Case of T. No. 1093, Maistry
Kishenlal: —

The Committee recommends allot-
ment of another No. 1 Unit to this
Maistry until such time as superior
quarters become available,

Committee’s recommendation has
been noted and is under consideration
by the Authority concerned.

_[13).Case of T.No.13446, Abdul Haji:—

This man was dismissed for alle-
ged incompetance, on an unfavourable
report from another Branch. Hisown

.Foreman gives him a good report. He

has eleven years approved service.
The Chairman of the Committee,
with the concurrence of the members,
makes a special recommendation in
this man’s favour, in view of all the
circumstances.
. Re-instated and absence 'treated
as leave without pay.

[l4]. Case of Marjadia, [widow of
T. No. 11360. Maistry Behari Lal}: —

The widow appeared before the
Committee to complain of the trouble
she had had in obtaining payment of
the gratuity.

The delay was due to counter clai-
ms being advanced and having to be
examined.

[15). Case of T. No. 5620,
Fitter Ramkristo Dass:—
This man was absent from work
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for 61 days, in six months due fo sick-

ness of himself and his family.

His services were accordingly dis-
pensed with for bad attendance, '

The Committee recommends that
in the eircumstances he may be re-
instated. '

Assuming that he was exception-
ally untortunate during the period in
guestion he may be re-instated condi-

tionally on his regular attendance in
future.

This case is treated as exceptional
in view of the Committee’s recommen-
dation; but men who are unable to
attend work regularly cannot be
retained indefinitely on the rolls.

{16]. Case of T. No. 113, Tataya,
[Foundry shopl:—

The Committee recommends no
action in this case.

[171. Case of T. No. 3069, Balgovind
[Millwright shopl.
Dealt with for idling on duty.
L. S. W's orders stand good.

(18]. Case of T. No. 2849 Shamshar
Beg:—
This case concerns misuse of passes.
The principle cannot be accepted
that for the purposes of the interpreta,
tion of the pass rules a man’s mistress
may be regarded as his wife,

The dismissal therefore must stand
good

The Committee recommends how-
over that Shamsher Beg may be re-
engaged as vacancies occur.

The u!ltim.atev intention of the Rule
under which this dismissal was made
must be ascertained before final orders
can isstie-in this case, o

[19]. Case of T.N0.7058, Babu Khan.:—

A. case of injury on duty, stated
in the first instance to be due to the
man’s own carelessness,

The Committee after considering
the circumstances of the accident re-
commend that the man received full in-
stead of half pay for the period under
medical treatment.

Committee's recommendation ac-
cepted.

(20) Case of T.N0.9743 -
Gurumurty:—
Charged with breach of Pass
Rules.
The matter is under corresponden-
ce with the Munsiff of the village and

the committee makes no recommenda~
tion in this case,

(21) Case of T.No0.4364
Jaganathan:—
A complaint regarding quarters.
The Committee recommends that
& quarter be given to Jaganathan,

Recommendation has been nated
by the authority conocerned.

(22) Case of T. No. 10931,
Fitter Venkannalh
This case turns on the correct in-
terpretation of the Pass Rules and
must therefere be referred to the Chief
Auditor for an authoritative ruling bes
fore final orders issued.
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(23) Caseof T. No. 2896,
Ranganaikulu and
1.No.13419, Kuppuswamy:---
The Committee rejects Ranganai-
kulu's claim for loss of pay, but com-
ments on Prag Dutt’s unsavoury part
in the affair. . .
No notice on Ranganaikulu’s claim,

[24]. Case of T No. 11358 Maistry Din.
Mohamed:—
A Claim for bonus which was cor-
rectly dealt with under the rules.
No action.

{25} T. No.1657, Gulam Mohamed:—
The Committee finds that the action
taken against Gulam Mahomed Wwas

" correct.

[26]. Case of T. No.16758, Malikram:—
This case was dealt with personally
py L. S. W, in the presence of the
Foreman (who has since left) and the
works Manager, a year ago, and the
statement made by Malikram before
‘the Committee is disputed.

The Committee points out that the
man had over 20 years experience with
the railway, was a good workman and
of value to the Railway by his knovsf-
ledge of the stock and recommends his
re-engagement. .

L.S.W’s original orders stand good,
but the man may,if required, bere-eng-
aged in a suitable vacancy.

[34]. Case of T. No. 3292
Muthavaloo:—
This man was evicted from Rail-
way quarters on the evidence of an

informant, and his services dispensed
with. Counter-evidence was produced
in the man’s favour.

He has already been re-engaged
and the Committee recommends that

he be given a quarter when available.

The recommendation has been no-
ted by the authority concerned.
[Sd]. H.L Cole,
C. M. Kk

- Q—

ORDERS ON THE SPECIAL
FINDING OF THE COMMITTEE.

The finding in the case of the alle-
gations made against Maistry Puttu
Lal, Jagat Ram and Prag Dutt is,
“That these three men have not been
an influence for good but for discord,
among their fellow workmen, and
have used their stronger personality
and intellects. to dominate and over-
awe the more ignorant among the
workmen”’

The recommendation put forward
is, “That the retention of Prag Dutt
Tewari in Company’s service is most
undesirable and the immediate transfer
of Jagat Ram and Puttu Lal is absolu-
tely necessary for their own well being
and in the interests of administration.”

In accordance with this recommen-
dation, the services of T. No, 2977 Prag
Dutt Tewari are no longer required.

T, No. 144 Jagat Ram is transferrved
to Nagpur shops.

T. No. 2898 Puttu Lal is transferred
to Adra.

Khargpur,
16.3-26.

{5d]. . 1., Cole,
C M. T
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THE FOLLOWING INDIVIDUAL CASES WERE DISPOSED OF
SUMMARILY BY THE SPECIAL COMMITTE: -

27 T.N0.11368, Mistry Ashu Dubvy:—
Recemmended to allow withdrawal
of his resignation,
%8 1. No. 3545, Jaggarao: -
Recommended re-engagement from
Ist April 1926, and transfer of his quar-
ters to his brothet’s name.

30. T. No. 119, B. Sway
31. 2nd clerk Inaitulah of
Erecting shep,
32. T. No, 2959, Abdul Karim »L.S.W’s
33. »w 3644, Govind Naidu | orders

35. . 3397, Rudriah | upheld
536 » 1490, Bahuram
37 ,, 10167, Mohamed Ali )

39. T.N0.18679, Shaik Rabbani:—
Recommended for re-engagement
40, T. No. 11528;—
case"transmitted to W. I, O for giving

the man his quarters back.
42. T. No. 10272: —
Recommended that he be given his
quarters back.

41. Bhagwati, Clerk v LS, W's
43 T. No. 1214, Bala } orders
44, ,, 3243, Santkumar ) upheld

(Sd). H. L, Cole

Khargpurl - CME
16-3-26 |

8}

At the same enquiry the following
general grievances of the staff were
submitted by the Union and the Chief
Mechanical Engineer was kind enough
to promise to go through them in de-
tail and alleviate the same in due
course,

GENERAL GRIEVANCES
BROUGHT BEFORE THE ¢OM.
MITTEE ASD THE RECOMMEN-
DATIONS THEREON.
Quarters Allocatioy)

There is no doubt that there are
many defects in the present system.

Men with short service are in quar-
ters while men with nameé reégistered
6 years ago have not yet got quarters,

This may be due to the informant
system, which, according to evidence
produced, has bred intrigue and false
information

It may also be due to changing
names and numbers in the register
books, as has occurred before.

1t is recommended that length of
service be the basis of allocation of

quarters, .
In the question of granting quar-

ters to the sons of deceased or retired
members of the service the length of
servioce of the son and members of fa-
mily need consideration. -

INSUFFICIENT QUARTERS

'This is brought before the autho-
rities, Itis known that-it is being
dealt with.

It is pointed out that the number
of superior quarters allotted to the
Loco Superior Indian Staff is altoge-
ther insufficient compared to the num-
ber of superior establishment. C. D. &
E Types of superior quarters for I,ncq
Staff are urgently required.

N
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REPAIRS TO QUARTERS
GENERALLY

There are many crmplaints that -

the repairs to quarters do not receive
prompt attention.

Roofs are reported as leaking bad-
ly. Reminders are not paid attention
to when sent to District Engineer by
by House Inspector. Many quarters in
No. 1 & 2 types have not been white-

washed for 3 years,

This was formerly done without
the tenant having to ask for it.

PASSES ONLY AS REGARDS
" LOCO DEPARTMENT
1. Disallowing dependant family
members passes for menials, peons, of-

fice boys. »
9. Wofeign Line Passes were for-

merly granted to daily paid staff. This
has been cancelled.

3. R@striction of family members
4o five is regarded as hardship.

4. Disallowance of mail passes for
long distances for subordinate emp-
loyees, in special cases.

5. Insistence on medical examination
before granting passes to dependt.ant
family members of menials irrespectlvg
of age or sex. No questions were asked
in enquiry about traffic.

6. Escort to members of family
travelling without the male head used
to be allowed, is now disallowed.

R L § Ethasinsuunns

INSISTING IN THE SAME
NUMBER OF MEMBERS TRAVEL.
LING BOTH WAYS

This is not convenient to employees
who may wish to take family mem-
bers to their native country and leave
them there, or who wish to bring a de-
pendent family member back who has

been living at home.

PASSES ARE GENERALLY
DISTRIBUTED ON THE DAY
MEN GO ON LEAVE.

Issuing passes on the last day be-
fore holidays gives no opportunity for
correcting mistakes and leads to con-
fusion. Passes should be issued to
workmen at least 4 days before a big
holiday.

Special trains are rquired to stop
at every station asemployees find it
very difficult to tranship with many
family members,

ACCIDENTS ON DUTY.,

The Labour Union points out that
of late there have been many cases of
men who have been reported injured on
duty who have been given half pay
for an injury described by the Foreman -
as accidental. Also men who have
been granted umnfit certificate, say for
12 days, have only beenpaid for 8 days,

The Medical Officer said to the
Committee that when he thought inju-
red man fit for light duty, he gave him
a certificate for light duty as he thou-
ght the man might be employed on



24 THE INDIAN LABOUR JOURNAL

some light duty, until he was actually
fit to resume work.

It was pointed out that this was
undesirable both from the point of
view of the employer and the emiployee.
The Smithy Foreman had spoken to
this effect. L.W. L, also said various
foremen hod spoken to him regarding
this.

SHORT TIME,

‘The Labour Urion desires to repre-
sent that under the peculiar conditions
in Khargpur,short time imposes a very
good hardship on the daily paid work-
nen

The majority of the workmen in
Khargpur came from far away.

There is not, as in the case of a big
town, any other meansof finding em-
ployment during a period of short time
or compulsory leave,

The margin between a bare living
wage and want is so close that in the
case of many, short time means a re-
course to  money-lenders and a burden
of debt which is is almost impossible

to repay.

GATE ACCOMODATION.

It is alleged that owing to insuffi-
cient gate accomodation congestion is
caused at the entrance ghte resulting in
the formation of queues and as a result
men find on arrival at their shops that
the Ticket Ioards are shut.

DISMISSALS ON FLIMSY
GROUNDS,
It is brought to notice that many
cases of first offenceare dealt with by

dismissal, even in the case of men with
long service,

"It is urged -that as dismissalisa
very severe punishment, some system
of warning before actval dismissal,
and greater consideration for good
service, may be introduced.

INDIAN APPRENTICES.

The question of the training and
prospects of Indian apprentices was
brought up and the Labour Union
pointed out that there was no direct
interest taken by Maistries and work-
men, in the training of these boys. It
was pointed out that the general ques-
tion of training Indian Apprentices
was being gone into by the Chief

Mechanical Engineer.
. -

HOLIDAYS FOR CLERICAL
STAEF,

The Clerical staff in workshops
crave consideration of their claims to
all Gazetted holidays. They have to
work longer hours than ordinary cle=
rks and the new ruling that sectarian
holidays taken by them should be
treated as leave without pay is a great
hardship, as most of them have religi-
ous observances, which, from time
immemorial, they have obsérved on
these occasions and which they do not
desire to forego. Working by batches
is suggested asa remaedy.
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GRADES ON DAILY PAID
STAFF.

Many men in the shops have re-

ached the maximum of the grades and

have been in this maximum for some
years. Failing the ococurrence of
vacancies in a higher grade they can-
not get increase. This, it is suggested,

. may be considered favourably:

EXPEDITING OF FINAL
SETTLEMENT.
This causes undue hardship.
This takes 10 to 15 days as & rule.

QUARTERS.
A man should not be asked to
vacate quarters until his final settle-

ment payment is made.

GATE PASSES FOR URGENT CASES,
FUNERALS ETC.

It is complained that in certain
shops undue reatraint is put on gran-
ting these. The social Olfstoms Of.the
people should be taken into conside-

yation.

SHOP CLERKS AND MUSTER ROLL
KEEPERS.
The question of promotion to ‘C’

Grade for the above requires settle-
ment, as it is considered that there are

certain shops in which the work justi-

fied this grade.

UNION REPRESENTATION
Referehce to cases by letter is not
satisfactory and it is desired that the
Union Representative might have a

definite allotment of time given for
verbal discussion. Thisis recommended
for favourable consideration.

1 [Sd] C.P.Cronon

2 ., P.R.Row
2 ,,  W.V.R. Naidu
4 [Sd}. A. M. Robertson
Members of the \ Chai ﬁ','» .»M:
enquiry E Qiry \‘
Committee: J Coyffmittee, o
* A
o g g seeR)
LEAVE PRIVILEGES TO ENGINE h

KHALLASIS, MECHA
COOLIES, PEONS A
OTHER MENIALS, &;
The above staff were hitherto get-
ting sick leave on half pay for 2 mo-
nths in a year in addition to one
month’s leave with pay, but they are
now denied this and the total period
of leave admissible to them in a year
is restricted to one month; whether on
tull or half pay or both combined,
they are also denied the privilege of
accumulating leave as per rules.

On a reference from the Central
Office of the Union, the Agent of the
Railway stated that this class of em-
ployees do not require more leave. .

The decision of the Agent arrived
at in this connectien is regretted by
one and all of the staff concerned, as
the domestic needs for the high and
low are alike, and specially in cases
of sickness when expenditure on acc-
ount of medicines etcf,'j,g,h,e'avy, with-
out any hope of sick all»o%yan_ge,wthe
condition of these poor workmen can .

NIRRT

&
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better be imagined thau described.
W e therefora appeal once more to our
benign administration to reconsider
these grievances favourably and grant
to these poorly paid staff equal rights
of legitimate privileges enjoyed by
Clerical & vther Subordinate staff.

0

DISALLOW ANCE OF FREE PASSES Tg
DEPENDANTS OF MENIAL STAFF &
WORKMEN DRAWING LOW SALARY.

This question was discused in a
huge mass meeting held on the 4th
June 1925 on the oceasion of Rev. C.F,
Andrews gracing Khargpur with his
visit and the following resolution was
passed: —

Re:oluoion No. 15.

*This meeting protests against non-
grant of free passes to dependants of
menial staff and workmen drawing
low rate of salary, under the plea that
it is not poscible for the said men to
maintain dependant members even
though they may be old parents and
urges upon the C. M. E, Khargpur to
order restoration of such full pass
privileges to the menial staff and low
paid workmen staff, as are in force,
in the case of other statf of the Ra';i]-
way, as these men are really deservu}g
higher concessions than bhetter paid
staff. We aresorry to note that instead
of alleviating the keenly felt ?nconvg-
niences undergone by the wenial ‘st.aff,
the authorities enforced the rostr}ctlon
vividly, in as much as, on receipt of
. nass annlications for widow mother,
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daughter, or aged father, they were
asked to undergo'a medical examina-
tion for the purpose of being -certified
that they were really ‘incapable
of earning their own livelihood.
Similarly passes applied for dependant
family members, temporarily living in
their country home for private affairs

or for want of suflicient accomodation

in the quarters provided by the comp-
any, are not granted on the plea that
the dependants could notlive apart from
their supporters. This rule has specially
been introduced by the present P. A. to
C.M. E. whoisin charge of the pass
section,

The restriction in the case of fema-
les is most objecionable, as the fema-
les would not in all cases prefer to be
examined by a male doctor for obvious
reasons nor,is such a practice traceable
any where in the pass rules.

However, all such objections and
procedures are waived and passes issued
if the employees first visit the pass
clerk and others connected with the
issue of pssses,

Lt is therefore essential that in or-
der to do away with this abuse of
power, the rules regarding family pass-
es may be revised consonant with the
jnint family system in India. i

Not only this but the privileges of
the employees in general, have further
been marred by the issue of gazette
notification No! 157 dated the 2nd
August 1924, which is reproduced be-
low for the information of our mem-
bers,
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1. "Vhen a pass is issued for the
employee, his wife and children, no
limit of number need be observed but
where dependant family members
other than wife and children are inclu-
ded in a pass, the total number all.w-
able must not exceed five (exclusive of
servants).

9. Passes by mail may be issued
in the following cases only,

(a) Employees drawing Rs. 400/—
and over.

(b) Employees drawing less than Rs.
400/ and above Rs 100/ - when
travellinz 600 miles and up-
wards.

- (¢) In case of men sent on urg(.'n.t
duty Inter and third class privi-
lege passes may not be issued by
mail

Heads of Departments and Medi-
cal officers are however empowered to
jssue mail passes irrospective of class
and pay on authenticated wmedical
gaounds only, but such passes should
not be allowed for more than the emp-
loyee, his wife and 2 children.

(Agent’s No. 16572 dated 24th july

1924 and Chief Auditor's No. BCH/

9950/24/33/5262 dated 28th july, 1924).

e () e

Now, if an employee has deper.x-
dant mother and father. both ir}yahd
being about 80 years of age and five or
more children below 7 years and has

to take them together with bis wife,

place for some reasons,

to his native i
remonies

such as. marriage. or other ce

or private affairs. he will have to pay
the Railway fare for the number eox-

' ceeding 9 i.e. only. self, wife, mother,

father and one son willbe allowed free
and the remaining 6 children will
have to be paid for.

According to the existing econo-
mical conditions and the Indian joint
family system, family members and '
children of an employee are depen-
dent on the earning member with
whom they are living, unlike the
western custom, and therefore the ap-
plication of such pass rules means a
hardship on the poor employees who
are already crushed under a pecunia=
ry burden of the present time when,
everything for the proper subsistence
of a family is very dear.

In our opinion, therefore, the
severe restrictions in this respect, may
be rempved.

0-

INTER CHANGE OF PRIVILEGE
TICKET ORDERS OVER RAILWAYS

According to gazette notification
No. 351 dated the 20th June 1925, the
following instructions have been issu-
ed:- -
“(a) Children of 3 ycars are free.
The age & sex of all children
must be entered on the P. T, O,
(b) Not more than two of the fol-
lowing relatives will be allowed
viz mother if widow.
Sister (including step sister, un.
married or widows) brother (including
step brother) under 18 years wno are
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-resriding with and wholly dependant
on the employee.”

~ Now, our members, would observe
that the framers of the above rules
have allowed only the widow mother
to be eligible for a P. T. O. This is
quite alright. But in cases where
the mother and father are both aged
. and invalid, possessing no separate
property to maintain themselves but
dépending on the income of their son
or sons, whether living with himor at
their'native place, what : would be the
economical difficulty to the employee
in paying for their train journey, is a
matter for the Administration to
consider.

In these hard days, it is very diffi-
cult to maintain a family and if such
strict restrictions are imposed, the
impending troubles of the employees
are beyond one’s comprehonsior{.

For instance, Sayed Kareen T. No.
2936 of Khargpur Workshops has got
an old dependant father aged about
100 years without any property of his
own and thus both father and mother
are dependant on their son,

He applied for a P.T.O: for his
dependant mother on 27-8-25 and was
replied that P, T. O. passes for depen-
dant mother when father is alive are
inadmissible as per gazette notifica-
tion quoted above.

Under these circumstances, we
urge that the Administration will be
pleased to relax such severe restric-
tions in the existing pass rules and
will sanction mail passes to the inter

and third class pass holderg

. alm v
cing the distance limit et
300 miles, from 600 t.o

Inter and 3rd class
have to do more labour a.rf)da B:hilv:ltgers
ter efficiency than thejr high o
bretheren and there is no reason phd
the same for the gander should nV:Pll)y
a sauce for the goose ang why ti .
should be any distinction ip 8 e
the dish for the sake of .tervmg
justice. "Iy and

TRAFFIC GENERAI,
GRIEVANCES,
1. Khargpur T. T. Es. repr
to the Union that they had beeise;xd

moted from the post of T, I, Cg with a -

temporary increase of Rsg, 10/.
allowance of Re. 1/- and 0%(1)4-01)1:;;1“
out any extra privileges of u;liforn;
clothing and salaries, and that ﬁo
rest house or waiting room at Head
quarters or out stations wag set apart
for them. Moreover in case of T.T, I's
posts falling vacant -
given to outsiders,
The matter wag rg res
Supdt. General, KiddSrgcq)i:teadnfio :Ee
stply of uniform Clothing wag gg -
noned. 'fmd the questiop of rest hortlxz.
or waiting room wag being looked int ;
Thg T. T. E.s who passed their exam(')‘
nation were granted g temporary j ;
rease of Rs, 5/. as desired by them e
As regards promotion to the .post
of T.T.L the Supdt. General stateq
that the vacancies were being filled :
by selection by the Chjef Auditoi -
der whom the men worked. o

preference wag
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The qualifications required for
such selections have not been mentior-
od ond it is hoped that the Chief
Auditor will please give out his policy
of selection, so that the present staff
of T. T. Es who perform almost the
same duties which T.T Is do. may
prepare themselves to withstand a
competitive test to prove themselves
worthy of selection.

The scale of pay for the T.T.Es is
the same as for T.I.Cs viz Rs. 30-4-60.
The former are however granted a tem-=
porary increase of Rs. 10/- on promo-
tion from T.I.Csto thatof T.T. Es
post and a further increase of Rs. 5/-

on passing the required test.
...——-‘--"0

SELECTION OF CANDIDATES FOR
EMPLOYMENT AS CONTROLLERS
CLASS 1L

Recently there have been ?‘evm'al
complaints from the Asstf. Station
Masters of the Traffic Dept.at Kharg-
pur, to the offect that the posts of
Controllers class 11, were being filled
up by unexperienced and junior hands
who never worked either as A. 5. Ms
or on the Control hefore.

'the m(.mthly salaries of such men
had been nearly doubled by virtue of
their selection and 1no§t surprlsmgly
the salary of a probationer drawing
Rs. I5/- a month was 'recom_mend.ed to
be raised to Rs. 100-4-160, in spite of
none gf them having pa'ssed t}{e test ‘of*
safe working, with which their. duties

wersd grossl A coneern

- .

ed.

On the matter being represented to
the Commercial Traffic Manager, Kid-
derpore, he stated that the men selected
had previous experience in control
working and that in a number of ins-
tances the posts of Controllers offered
to A. 8 Ms were noi accepted by them
om aceount of low salary and it was
oniy now when the scale of pay has
been increased that they consider they
have a grievance in not baing selected,

In reply to the above letter of the
T. M. C. we stated that the seniority
and capabilities were only the two
things on which a selection could be
based and so it would be but just to
hold a competitive test before confirm-
ing the selections made.

‘We also quoted more than a dozen
names of A.S. Ms who had on previous
occasions applied for the Controller’s
post when the scale of pay was not so
nuch increased and a reply was recei-
ved from the D. T.O. Khargpur that
their claims would be considered when
a vacancy occurs, o

This promise wWas overlooked at
the time of filling up the recent posts
of Controllers on increased salaries and
therefore the T. M. C's letter that the
A, S, Ms refused to accept the Control-
ler's post when the scale of pay was
lower, does not seem to be correct,

We could not rest on the decision
of the 1. M. C and therefore another
appeal wasforwarded in reply to which
the T. M. C. stated that if there were
any suitable men for appointment as
Controllers class 11, among the men
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referred to by us, their cases will be
considered in due course. _

This was rather an evasive reply
to our protests and so we again wrote
to the T. M, C. that the men referred
to by us hadalready passed the A.S.M’s
and safe working of trains examina-
tions and as such, it was not known
what further qualifications were need-
ed to make them fit for the selection
for the post of Controller class 1l
To this, the T. M. C. declined to answer
and referred us back to his letter No.
E4/117/A dated 25th July 1925 in
which he stated that the appointment
was made by selection and no qusetion
of seniority could be taken into consi-
deration and that the A.SMs refused
to accept the controllers’ posts when
the scale of pay was low.

As a last resource the Superinten-
dent General in his letter No. E4/117/
140 dated the 15th December 1925 sug-
gested to the General Secretary that
the latter might discuss the matter with
the Transportation Manager.

The matter was also put up in a
mass meeting of the Kharagpur Branch
dated the 2nd January 1926, presided
by Srijut N. M. Joshi, M.L.A, Labour
Representative and General Secretary,
ANl India Trade Union Congress, Bom-
bay, and the following resolution was

passed.

Resolution No. 13
Resolved that this meeting strong-
ly protests against the action of the
Traffic Authorities in appointing junior
office and Telephone clerks, as Control-

lers class‘II overlooking the claims of
senior, better paid and qualified A.S Mg
in spite of protests made direct and
through the Labour Union and urges
on the Administration to promote the
staff according to their qualifications
and to grant an interview to the Gene.
ral Secretary of the B.N. Ry Indian
Labour Union, Khargpur to discuss the
_cases of men who applied befcre such
appoiniments were made.”

A copy of this resolution was for-
warded to the Agent, B. N. Ry, Cal.
cutta, in reply to which he stated that
as the General Secretary did not avail
of the offer given by the Superinten-
dent General of discussing the question

with the Transportation Manager, he -

did not understand why the resolution
was put in the meeting nor why he
should be asked to go into the matter
at this stage. )

Here the matter ends,

We trust, taking all the aspects of
the case into consideration, that the
Agent will be pleased to reconsider his
letter No. 5163 dated the 9th March
1926, addressed to the General Secre.
tary, and grant an interview to our
President and a few other members of
the Union to discuss this question with
him in order to arrive at a correct and
satisfactory conclusion.

- GRIEVANCES OF SIGNALLERS.

. According to Traffic Circular No. 4
paid Telegraph candidates are required

“to pass the line clear examination
“before being appointed as signallers on

-

Rs. 30/ P"M. and their further incres
ment is restricted to Rs, 38/- till they
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pass the A.S. M's examination This
rule was promulgated on 1.4-1920 and
therefore'it does not operate on those
who were in service prior to that datg.

There are signallers who have no
taste to work as an A.SM, but wish t
stick up to the Teleg'raph line, since,
such a system was in existence on the B.
N.Rly.at the time of their engagement

{ and therefore to compe! them to pass
the A. S. M’s examination and the con-

ditional bar to their increment over Rs.
38/- in the signaller’s line, appears to be
unjust. The fact that as signallers they
are being given no chances of training
themselves in thp duties of A. 8. Ms, is
in itself a proof that they cannot train
themselves by-miracles while working
as signallers and as such,the cgndition.
al bar in their increment seems to be

‘ Junjus_tiﬁable.

} On receipt of grievances from the

(/ signallers on ‘this Railway, the case

was represented by the Union to the T.
M. C. Kidderpore, stating that the Sig-
nallers who did not prefer to work as
A. S. Ms, must not be compelled to pass
the A. S. M’s examination but should
be granted due increments in their own
line and that those appointed before
the issue of Circular No. 4, need not be
made & vietim to the rules contained
therein and their increments in the
grade of signallers should not be stop-
ped on the ground of their not passing
the A. 8. M’s examination.

1t was also clearly stated thatsuch
conditions did not exist on other Kail-

ways. For instance:—

On the E.B. Rly the Signallers who
desire to be A. S. Ms appear at the Tr-
ain passing.coaching and goods exami-
pation held from timeto time but there
is neither any compulsicn nor a bar to
their grade increments.

The following is the scale of pay
of Signallers on that Rallway. ,
A Class Rs. 30/~  4/- 70/-
B ., . /- 5/ 115/-
Spl. , 120/~ 10/- 170/-

On the EIRailway:— If a Signal-
ler is willing to appear in the A.S.
M’s examination, he is examined by the
A.T.S or some other officer deputed
for the purpose. .

'

There is neither any compulsion on
Signallers to pass the A. 8. M’s exami-
nation nor their promotion is barred in
any way, but their grade increase is
always open to them in the capacity
of Signallers.

The following are the grades on
that Railway.

Signallers class A Rs. 30/- 2/ 38/
B, 40 2 sy
€ . 60/- 3j- 5.
D, 8- 3- 9.
E ., 100/- 5/- 1405

On the 8.1 Ry:—~ A.S. Ms are re-
cruited from Signallers, General clerks,'
Coaching clerks, Parcel and Luggage
clerks and train clerks, if they pass the
A. 5. M’s test but the option of accep-

Jting the A, SM’s post is with the men
themselves.
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The following is the grade on that
Railway.

25, - 2y - 35/-
35/- 215 35/-
45/- 2 Ly 60

60/- 9/~ 70/-
75/- 5/- 95/-

On the M & S. M. Railway:—

There is a séparate Traffic Tele-
graph department and the following
grades have been fixed for signallers.

D Class R2/18  to 40/-

c . 41/~ to 55/
B , 56/- to  T5/-
A, T to 120/-

They work as Signallers only and
are not compelled to pass the A, S, M’s
examination until they express their
willingness to go up for that examina-
nation.

The Commercial Traffic Manager
lias stated in veply to cur representa-
tion that the matter is still under en-
quiry.

We are anxiously awaiting the re-
«ult and hope that something favour-
able to the best interests of the Sig-

"nallers will be decided in the near fu-

ture. )
e Q) e —--

GRIEVANCES FROM THE
KHALLASLS Of THE STORES
The Khallasis of the Stores Depart-

ment, Khargpur, complavined to the
Union on the following points.

1. That the daily allowance to clerks
going for out station work was being
doubly paid to them on trips from

Khargpur to Santragachi and Howrah
but they are disallowed this privilege
in spite of "their accompanyihg those

clerks and taking comparatively more

pains for the work. -

2. That they have been designatéd as

“Stores Line Cooly” and a monogram
has been provided to be fixed to their
caps. '

This designation they felt us humi-

~ liating and therefore wanted the sameo

to be changed to “Stores Line Khalla-
sis” and a new monogram to be sup.
plied accordingly.

3. That after performing the ar-
duous line duties, they were, on arrival
at Head Quarters agked to perform or-
dinary work in yard and wards uncon-
nected with their legitimate duties.

" 4. That one month’s leaveis grant-
ed on full pay to the clerical staff and
other menial staff of the B.N.Ry
whereas they are allowed omly 15 days
leavein a year with pay, including
sick leave.

5. That there is no grade fixed for
them over Rs. 18/- a month.

6. That shoes may also be provi-
ded to them to complete their uniform
already supplied by the Company, The
matter was represented by the Union
to the Deputy Collector of Stores,
Khargpur, and the matter is stiil undey
correspondence, .
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REPAIRS TO LOCO
MENIAL QUARTERS

Block Nos. L/1 to L/6 occupied by
. Firemen and Khallasis.:

. ¥ These blocks have 96 units at 16

per block and the drains in front of
units are very narrow and in dilapi-
dated condition requiring vepaivs.

9. [n these drairs water stagnates
and emits bad ~dour.

8, height of the roof from the flnor
9 with one smail window 1'-7"" square

\ 3. Dimension of each unit is 10" X

; -Qtahejght of 5 feet from the floor
. yithout protecting bars.
b\

\ 4 The court yard is8.4" X 89",
e is no roof over ¢he court yard.

. .‘There is no lean-to to prevent
§ ) water.

6. Flooring of the room and court
yard requires cementing.

This was reported to the District
Engineer, Khargpur, and the Execu-
tive Officer, Station Committee, Kharg-
pur, for information and favour of ha-
ving the necessary repairs carried out.

The Dist. Engineer, Khargpur has
replied as under.

Items 1 & 2:—An estimate for this
work will be submitted ‘to the Agent
for dismantling and vebuilding these
to the same section with a better sl~pe

Ttems 3, 4, 5 & 6:—These are new
works notprovided'in the original type
drawing of the quarters and theref-re
if you require these to be carried out,

you must obtain the Agent’s‘ admini-,

strative sanction.

It is hoped that the District Engi-
neer will kindly obtain the Agent’s
sanction as regards items Nos. 1 & 2
as early as possible and the General
Secretary will hasten in obtaining the
Agent’s administrative sanction as re-
gards items Nox, 3,4, 5 & 6 to obviate
the inconveniences undergone by the
necupants,

[

Menial quarters of the Steres
Department by the side of new Re-
servoir tank behind the W orkshop:—
(Block Nos, WW/3, 4,5
(32 units) for Fire-brigade)

The following defects in the above
quarters were brought to the notice of
the Deputy Controller of Stores, Khar-
gpur, with a request to effect neces-
sary improvements.

1. The area of the Units is only
9 X9 feet with one side entrance
door.

2. Nolight and only one water
tap is provided.

3. 6 Kutcha huts have been raiged
in this area by those who have not
been provided with accomodation,

1. 3 seated latrine for men ang a
similar one for females are available
which are quite insufficient,

The population occupying  this
area is about 191 and it is situated bet.
ween the new water tank and the Mid

napur cutting (Station  Committe.
Ward No., 7)) e

~
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Almost all the men have to attend
to their work in time and therefere the
difficulty and convenience experienced
by each of them in rushing for water
and latrine is inexplicable,

The construction of more latrines
and water taps and the installation of
sufficient lights ix under the circum
stances a most essential and pressing
need, as is the extension of the area of
the room and provision of extra quar-
ters to accomodate the homeless emp.
loyees and those who areliving in Kut-
cha huts.

The matter is under consideration
of the Deputy Controller of Stores and
it is hoped that all the demands of the
employees in this respect will soon be
met with.

TRAFFIC MENIAL QUARTERS
The attention of the District Com.-
merical Officer, Khargpur and the Dist,
Engineer, Khargpur was invited to the
following ¢ nditions of the above quar-
ters situated on the north side of
Khargpur Old Settlement to the west
of the Lioco drain between the Rest
House Road and the wall bordering
the Midnapur cutting, for favour of .
necessary action.
(Block No. L-7 to L-10 at 10 units
each block) ‘
{Drains central)
1. Flooring of the quarters kutcha.
_ 2. No latrine attached to the units,
3. Roofing in leaky condition and en.
trance door one sided.
L. The light house type hydrant now

‘dah and back court yard

-

-

built, has no wash out plugs to¥ clean
storage of water,

Blogk’ No.T. K./2 Containg -
only 2 units,

This quarter situates about a fup.
long distant from Kharida Station and
Is nccupied by the Goods Clerk und th
Asst, Gnrods Clerk of that Statinn L

The pay of the former i
to 110/- and of the Iatte: 13;.5;0/.[{;2 5(-
mum. - They are eligible for No. 4x6:
3 type of quarters respectiy
rent.

In this block the followin
were noticed.

1. The area of the)
room is only 10’ X l There ig
5

~

& defects

9 feet

s0me
Verandah \of theggUbt
three feet | figureg
Court yard )
five feet |

2. flooringis kutcha, Both veran.

: ‘ and room
regulre cementing,

3. Back verandah re
rey and a tin lean-to shad
rain water getting in

Block No. T. K /3 (Four Units),

These are occupied by sheq clerks

whose maximum pay is Rs. 60/~ with
free quarters,

quires jaffe.
e to prevent

The following defects were noticeq

1. The Units are

. nst provi
with latrines, : provided

2. Flooring court yards and vey.
andahs require Cementing

. 3 Thege units have one sided ad.
mission and it ig necessary that the

-

ely free of
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- partition wall existing between the

north and south units should be disv-
mantled and a wall constructed bet-
ween the east and west units to bring
them in line with the units of T. K. 2/
type. '

("he object of this suggestion was
to admit of a free passage of air from
south to north and vice versa),

4, Tin sheet leans-to are necessary.
Windows are to be provided.

5. Out of 6 shed clerks at Khari-
da Station, ‘only 4 are provided with
the above quarters. The other two
are living outside for want of guarters
but no house allowance is givep in

lieu. .
In reply to our representation, the

Dist. Engineer, K. G. P. states in his
letter No. 582 dated the 16th Junuary
1926 a+ follows:—

Block No. L/7 to L/10.

Ttems 1,2, 5 & 6:—These are not
provided in the type drawings of the
quarters and therefore the Union <ho-
uld obtain the Agent’s administrative
sanction. ’ :

. Items & & 4:—

These have been put right.

Block No. T. K/3.

lteme 1, 2, 3,4 & 5:—The Union
should obtain the Agent's administra.
tive sanction, as these are all new
works.

The matter is yet subjudice and it
is expected that the General Secretary

will do the needful in obtaining the .

Agent’s sanction. etc, wifhout any

- further delay.

’

Kharida Goods Clerk’s quarters:—
Two units of No.2 type guarters

provided to the above-named, have

only 2 small dark rooms without a
kitchen and a store room, with an
uncemented floor and court yard aad
ro windows at all for ventilation. The
dimension of the rooms is 10" X 9 feet
only, the verandah 3 feet and the
court yard 5 feet.

The space being very scanty for
a family man with some luggage,
the D. C. O, K. G. P. was requested to
provide him with his predecessor’s
quarters or No 4 type within Kharg-

- pur limits, for which he was entitled

but it is to be regretted that no arrange-
ments have as yet been made by the
Authorities concerned.

The Goods Clerk is baddly pres.
sing the Union to obviata his difticul-
ties vy at least providing him with all
the 4 units of the quarter at present
occupied by him and we earnestly
hope that the D. C. 0., Khargpur will
kindly make some better urrangement
at his earliest convenience as the cgse
is pending from a very long time,

IMPORTANT EVENTS

This year was an unique one in
the history of the Btanch, as many
great leaders visited this Branch op
accoiint of which serious troubles coyld
be averted and we could take part in
the outside functions for the betier-
ment of labour cause and the country,

L. Rev.C. . Andrews visited the
Branch as President of the All Indig
Trade Union Congress, an the 4th June
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1925. He wasaceorded a grand recep-
tion. He was shown the condition of

Railway quarters, and he deplored at
the site of Nos. 1 & 2 type of quarters
built for the workmen, on whose toils
the work of the Railway Company
depended. He addressed a huge mass
méeting the same evening.

2. Mahatma M. k. Gandhi visited
Khargpur on an invitation from the
B. N. Ry Indian Labour Union,
Khargpur Branch, on the 4th July
1925.

Ladies® meeting and Khaddar de-
monstration was arranged at the Indi-
an Institute at 6 P, M.

An open air mass meeting of the
B. N. Ry. Employees and Khargpur
public was held at 7 P. M. at the Indi~
an Recreation Ground.

3. Through the efforts of the Union, .

the workshop and the Head Otlices of
the Railway were closed on receipt of
notice of Deshbandhu C. R. Das’ de-
mise. and the same evening a condo-
lence meeting was held at the Indian
Tustitute. The Union volunteers with
its office bearers took part in the
Spadha ceremony day of Deshbandhu
C. R. Das at Calcutta.
eshbandhu's memorial fund was
organized and a collection of Rs. 500{-
made at Khargpur which was deposi-
ted at Calcutta on the 1st July 1925,
Rs, 500/ move were raised on the 4th
July 1925 and handed over to Maha-
tmaji on the spot.
4. Srijut N. M. Joshi M. L. A,
General Secretary, All India Trade

Union Congress visited this Branch on
the 2nd January 1926. He inspected
the Railway quarters and the Union

- Office and addressed the workmen’s

mass meeting which was attended by
over 6000 men.

5. Major Grahampole, member of
the British Labour Party and Mr.
Shiva Rao of the new India Staff,
Madras, visited the place on the 21st
January 1926. They visited the Euro-
pean Institute, Main Hospital, Indian
Ward of Indoor patients and they
noticed the absence of fans and in-
sufficient number of beds in the lat-
ter ward.

They also inspected the menial
quarters, attended a mass meeting
in the night and addressed the audi-
ence at length on the labour problem
and the object of their visit,

6. Reduction in the working hours
of workmen of Khargpur Workshops
on the 7th December 1926:- -

~ Onand from the 7th December
1925 the working hours of the work-.
shops were reduced from 8 16 hours
to 6 15 hours and the shops were or-
dered to be closed fully on Saturdays
instead of half a day and besides this

. about eight compulsory holidays with-

out pay enforced in continuation of
the X'mas holidays. This notification
meant that the werkmen numbering
about fifteen thousand would be paid
for only 16 14 days in the month.

The workmen realized the sitya-
iion and from 4 to 5 thousand joined
the Union in a day and were prepared
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thempselvesto make any sacrifice and
stand by any action that the B. N. Ry
Tiabour Union Executive might take
on their behalf in support of their
home and their hearth.

Mass meetings of thousands of
workmen were arranged mornings
and evenings, demands formulated
and deputations waited on the Autho-
rities.

Tt is needless to repeat that the.

poor workmen cannot afford, as it is
well known one square meal a day and
it passes our comprehension to under-
stand how the Administration who do
not hesitate in increasing the -number
of officers almost a hundred per cent,
take 'thié bread out of the poorman’s
mouth without the least consideration
or pity for their poor families,

We are however glad to mention
that the Administration was made to
realize the gravity of the situation and
the impendingdirect action that might
follow if the recognized Union was
not taken into their confidence. Better
counsels prevailed and the Authorities
by the 19th December withdrew al-
most-allorders mentioned in the notice
dated the 7th Dec.

The Centra! Executive of the Uni-
onhas just cause Lo congratulate them-
selves on the success of the undertak-
ing brought with grave risks and the
results achieved are phenominal and a
rare buta happy chapterin the history
of the B. N. Ry Indian Labour Utrrion,

We will be wanting in eur duty
if we do not refer to our sincers ap-

preciation of administrators like Mr,
H. L. Cole. the C. M. E. whose tact,
symipathy andcareful handling of the
situation has much contributed to the
success of the mission of our Union,

We also mention with pleasure the
reasonable view of the matter taken by
Mr, Oldfield, Supdt. of Workshopsand
we do sincerely hope that we might he
able to depend on his real sympatny
for the workmen.

Tor further details pertaining to
the reduction of the workshop work-
ing hours, our members are referred to
the articies printed in our Labour
Journal for the month of December
1925, ’

7. 6th Session of All India Trade
Union Congress held at Madras:—

The following members of this
Branch attended the above Congress
and the All India Railwaymens' Uni-
ons Convention held at Madras du-
ring the month of January 1996,

Mr. P. R. Rao.
»  W.V.R. Naidu
» D.N.Sharma.
» R.N. Santra.
. C. H. Jogarao.
, B.N. Sircar.
» B.Satyarao.
Abdul Kader.
« G. V. Somayajulu,
10. ,, Apparao

At these Conferences, the B. N, Ry
Indian Labour Union was represented
in a majority and could therefore
succeed in achieving ma ny objects

N S
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favourable to the B. N. Ry empl_oye}es
and it is proud to state here that t'u?
President of thix Union Mr. V. V. G‘_‘f‘
was elected President of the All I_ndlfl
Railwaymen’s Federation and the %;u,-
.retary of this Branch Mr, WVR Z-
idu as Asstt. Secretary, All Indl‘a Trade
Union Cingress for bhfa year 1926 .

8. Colliery Employees Associa-

tion meeting at Jharriai-—

The above meeting was atte'mded
ggay our delegates named Babu Slta'ra-
“miah and Mr. Idvkhan, on an invita

tion received by the Union,

9, Protest against the introduc-
tion of discs and punching systems in
the Accounts Branch of the C. M, E’s
Office for the Clerical Staff,

Order No. B O/26 dated the 20th
November 1925 was issued by the Loco
Auditor Mr.. Castells to the Clerks of
the Accounts Branch of the C M. E's
Office, fixing time for their tiffin,
urinal and latrine purposes and discs
were provided to check the time spent
by these clerks in each Opfaration. The
doors of the sections facing towards
L.S. W’ Office were ordered to be
permanently closed, so that the main
doorway will be the only means of
ingress and egress to the office. In
other words the poor clerks were
made * Jail birds”.

To cope with the work a supervi
sor was appointed on a decent salary.
Not more than 107 of clerks were al-

. Jowed to leave the office at any one
time, without the sanction of the Ass'tt:
Accountant concerned obtained in

writing by the Head of fhe Section. I
a clerk was away for-over. 10 minwuies
he was.to be rgported. ta. the. Lnep
Auditor.. The clerks.accepted ayd cax-
ried vut the orders as a matter of dis.
cipline but they considered it most
humiliating. '

The matter was discussed in a mass
meeting of the employees held on the
31st January 1926 and it was resolved
to request the C. M. E. to set aside im-

‘mediately his Accounts Branch order

No, 25 dated 20-11-25, introducing disc
and punching system, as the order
was felt by the clerical staff as most
humiliating and unreasonable.

_The order was subsequently can-
celled by'the C.M. E, whose considera-
o RN S el K
tion for the spirit of self-respect in
the employees is. well known to usall:,

10. Holidays for Hindoo sehop.
clerks:—~ :

. The ﬁmdogy\{wkmop\ Olerksof.

Khargpur Shops applied- jointlyto the
L. 8" W, requesting him to grant them
holidays on the 18th & 19th January
1926 on account of Hindoo Holidays
notified in the calendar, as they used
to get every year and being national
holidays and most sacred, they, . were
required by all the educated, clpsses.
The request was not granted. The

Branch Secretary, Khargpur inter-
viened the L. 8. W, and got the leave
sanctioned for all the Bengalee em-
ployees of the workshop.

11. Threats held out to the Branch
Secretary by the Loco Auditor Mr,
Castells.

THE INDIAN: LABOUR JOURNAT,

+~ On'the 25th January 1926, Mr.

Oastells, Loco Auditor, C.M. E's Office,

Khargpur sent for Mr. W, V R.Naidu

Branch Secretary, Khargpur, and sug:

geeted bim to resign his capacity in

the Union, stating definitely that he
should either work for the Railway or
the Union. He was further told that he
would be transferred to the General

Branch of the C, M. E’s Office should
he fail to acquiesce in his suggestion.
He also impressed that he would bring
pressure on the Chief Auditor and the
Agent, to have him trausferred to
some other place.on the line to dis-
engage him from the Union.

. This was brought to the notice of
the C. M. E! who assured him that
there was nothing to fear, as long as
there was no hampering in the Com.
pany’s work.,

0

GENERAL GRIEVANCES
OF LOCO CONDITIONS O RAIL-
"WAY MEN AT KHARGPUR
'~ SETTLEMENT

1, Necessity of changing the con-
stitution of the Kharagpur Station
Committee so as to give adequate re-
presentation on behalf of the LIndian
employee residents who pay monthly

. cess to the said committee for the

management of the municipal duties of
the colony.

This is not yet taken up. .
2. Necessity of constructing a

parapet wall to the dangerous I.oco
drain running through the heart of the
colony between residential quarters on

rate of workshop stg
monthly (fixed) rate, t
to enjni® the benefitg 0
vrivileges open to all

whereas the

39 .

one side and the Razar .8hops on .the
other side as the said drain. is danger-
ously deep and has been & source -of
several accid: nts to residents and o
their domestic animals, ,

This has been partly complied by
constructing raisings on the culverts of
the said drain; still it is keenly felt, by
the people that there should be pucca
fencing throughout the drain and the
authorities concerned will kindly see
their way to sanction this as well,

3. Necessity of improving the water-
ing, lighting conditions of streets and
side roads, insanitary condition of
quartecs types 1 & 2 mostly occupied
by ,workmen, insecure condition of
quarters types 3 & 4 moHstly occupied
by middle class employ ees. o

This is still unredressed .

4. The protection to the property
of the employees in their absence (n
duty or on leave as there were happer.
ing many thefts in broad day light be.
sides other acts of mischief-
in the settlement.
This is still unredressed,
RS S

GENERAL GRIEVANCED'

O« SERVICE CONDITIONY ON
THE RAIL WAy,

1. The cinversion of the

mongers

0 enable them
t theleave oy
Raﬂ“'ily (\mp_

loyees,
2. Nf)n.grant .
T of casual ]
Indian emp ll:ave to the

loyees of the Railway
Furopean employees of

t
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.6 Inform y?ué'?xfﬁcers of any new rulings that come Lo your knowledge ,

7 Pexform your official duties conscientiously and deligently; interest and
ide in your work becomes the enthusiastic aviovist, :

3 Make the Unjon a real part of your life, talk of it, discuss it and if you

ive any suggestion for jmproving it do not fail to make thern known.

g Remember thbat you are legion in number and just concieve what your

nited efforts can achieve for you.
10 Remember that the loyalty ot each Kaijlwayman towards the cause of the

Jmion means victory to all.

(Adopted from the South African Fostal and Telegra ph Heruid)

A~ A

Indian Labour Union Death Benefit Fund.

Join the Union Death Benefit Fund without any further delay. Apply to your
Branch Secretary for necessary forms and information.
TRUTH ABOUT DEATH BENEFIT FUND.

The uncertainty of Jife is provechbially true. TPhe strongest aud healthiest man
may be stricken down in a moment by accident or disease. This uncertainty of life
should be a strong inducement to provide against evil day. To do this is a moral and
social as well as religious duty.
! ~="*Smiles.”

If a saan does not provide for his children, if he daes not provide for all who
are dependent upon him and if he has not that vision of conditious to come and thag
care for the days that have not yet dawned thea he has not opened his eyes to any

>

adegquate conception of human life,

—*President Wilson'

B.N. Réilway Indian Labour Union
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