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they arc bought by the working men who have not yet acquired the habit of spending

their money on a friend instg - nem)
‘Aﬁ‘m op \\
A D
,.;;;f**’/f\"?' %\Q‘i\ ;f»f i J.R.CLYNES M. P.
p ,((%’ ,' "Lord Privy Seal and Ex-Leader

of the House of Commons,

Therefore, realise that you should give preference to Labour Journals. They

%
s “Millions of Newspapers definitely bostile to Labour circulate everyday, because
% ,

&
) . ] ., - . &
voice your views, fight for vour canse and exist to vindicate vour rights, s

The Asha Press, Berhampur.
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BUSINESS NOTICE.

All communications and articles intended for publication in the Indian Labour
Journal must be accompanied by the name and address of the writer, not necessarily’
for yublication, but asa guarantec of good faith.  Correspondents are requested to

* write legibly on one side of the paper only, The rejected contributions camnot be
returned, unless a stamped and addressed envelope i8 enclosed for the purpose,
RATES OF SUBSCRIPTIONS.
Yearly, in advance Rs, 2-0-0 at Khargpur
w +» Per V. P, P Rs. 2-4-0,  Single copy 3 As.
All literary communications such as contributions, reports of events, etc, should
~ be sent to Mr. V, V. Giri, Bar-at-law, Editor, the Ipdlan Labour Journal, Rerhampu",«"
B N. Ry; (Ganjam District)
, Business  communications of every kindsuch as subscnptxors, advertjsements,
complamts, <hanges of address etc, should be addressed to . the General Secretary,
B. N. Ry. Indian Labour Union, Khargour

-

7 N OTICF TO SUBSCRIBERS.

The attention of the arrear subscribers is drawn to the fact that their subscrip-
tions explred with September 1926 numbers  The Indian Labour Journal commenced
its fourth year from October 1926. Present as well as all other intending subsciibers
are therefore requested to send by mouey order Rs, 2. as subscription for the year
ending Beptember 1927 to the undersigned. Present subscribers wishing to discontinue
the Journal should at oncé intimate their intention to the effect, failing which the
Journal will be sent to them per V. P. P, for Rs. 2-4-0 per annum. Readers are.
requested to see that no expense is unnecessarily incurred for V. P, charges if they do
not wish to subscribe to the Journal.

P. Ramchandra Rao,

General secretary
R.N. Ry. I. L. Union, Khargpur,

:0;

The Union's Ten Commandments

t Pay your subscriptions regularly remembering that your duty
only b egins and not encs with the payment. - ,
2 Avoid becoming a defaulter. _ - ' )
3 In thought, word and deed be loyal to your ®Ution and its office bearers,
It is an evil bird that fouls its own nest
4 Take every oppurtunity of enhancing the reputation of the Union and !
increasing its memberthp Every non-member is an opponent to y0ur Unjon, even
"'lhough he bewails his hardship and hopes for youar success,
5. Remember that vou do not pav vour Office-bearers, who work for you
-in their spare time, Therefore assist them in every way. Bear in mind that fa!lure Of
-a,ens oﬁic;-t to discharge his duty does not justify neglext on yoar part.

to the Unijon

o .\‘ X ..
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“Blest be the hands that to toil aid
The great \Vorld’s ceasele:s need”

|
P L
— TTTTT T [ \\ AN L
1 A CT -y T
’ a -
‘ .

e e

e

T

\I@WEME}ER 1‘9)26

Deputation to the Agen

Employees of the B. N. Ry as
well as the readers of this journal are
aware that a deputation of the repre-
sentatives of the B.N.Ry Labour Union,
headed by its President, waited on the
Agent on 24th of November at the
head office. A statement of grievan-
ces as enunciated by the deputation is
published for general infor mation.

Apart from what the res sult of
the deputation may bo on the redres-
sal of the grievances, it must be frank-
ly acknowledged that the deputation
was received by the Agent of the Rail-
way with great courtesy and kind-
ness which certainly redounds to the
credit of Mr. Greenham’s personal
affability and to the prestige of the
administration. The Uajon .put for-
ward all the outstanding. grievances
pertaining to all departments of the
Railway with great care and modera-

assurec all cencerned that the po
taken up by the Union is not only
sound but unassailable, The Agent,
weo are glad to state, conceded certain
points then and there, as will be seen
from the speech of thc President
at a mass meeting held soon after
the deputation, under the auspices of
the Khargpur branch of the Union
published elsewhere in these columns.

The first and foremost point that
we wish to advert to, a point to which
we draw the special attention of tho
Administration, is about the “in-.
sccurity of service "which is glaringly’
noticeable on this Railway compared
with other Railway Administrations.‘f
1t has been our painful experience to
obsrrve that complamta of a trivial
nature are, mméoften than not, taken
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as ground for instantaneous dismisal
even in cases of men who may have
held a pretty good record of an uni-
formly long period of service. There
must be a radical change in the me-
thod of investigation in cases of con-
templated dismissal and it must be
borne in mind by the administration
that no employre should be deprived
of his bread, except for grave and
weighty reasons, and that after a full
and impartial inquiry. Insecurity of
service is a complaint made against
the administration and is a fruitful
rourco of disconteit on the Railway
And, sooner tue aaministration rea-
Lses tins, the Letter for atl concerned.

We have alon to state that a great
deal depends tyon the way 1o whieh
the uperior and subordinate officers
carry out the spirit under-lying the
directirns given by tie head of the
administration. A< an instance in
point, we may state here that the )
putatiznt- Lit Garden Peach friv
satisfied that the Agent was 0.t to do
justice when he expressed the desire,
tha: a full inquiry should be held in
cairs of dismssals in the shops and
that the cases f the chowkidars of
the Station Comm:ttee might be placed
by the elected member at its meeting
for discussion. isat this happy atmos-
phere was rudely disturbed «hen  the
C. M. E.d-layed 0 loag to arrange
for an inquiry when the situation dv-
manded immediai e attontion and fur.
ther when the President of the Station
Committee refused 1o allow the ele
ted member toraise the question of i

A g

chowkidars. \We draw the attention
of the administration to these facts
with a view to establish better relation-
ship between the employers and the
employees and tn foster a spirit of
better under~tanding.

1 he use nf abusive language, not
warranted by circumstances, by sub-
ordinate staff such as foremen, has
become =0 common that employecs
frel keent resentment. It is highly
desirable in the interests of good ad-
ministration that this should be effec-
tively checked and put a stop to. We
earnestly hope that the Agent will see
oy way to make these erring indivi-
dnals realise that by sueh uncivil and
:mrolite behaviour they are bringing
the ly administration into contempt.

As regards the question of wages
the deputation was not only cautious
bu: has : ven erred on the side of mo-
deration in demand. \We do hope that
the administrat'on vill appreciate the
~aa-noable azticede taken up by the
Un'on and see that the proposals sub-
mitted by them are given effect to.

lhe employees are anxiously
awaiting the reply of the adminixtra-
tion on the varinus matters raised by
the d-putation and we earnestly hope
that their legitimitate demands will
meet - :th ready response at the hands
of the a ishnrities,and their aspirations
for roceiving a living wage will be
soon fulfilied. ’

e — ——

“Blest be the hands that to toil aid
: The great World's ceaseless need”
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STATEMENT OF GRIEVANCES
of the subordinate employees of the B.N.Ry.

Submitted to the Agent by a deputation

Consisting of the representatives of the B. N. Railway Labour Union
which waited on him on 24th November 1926 between 11-30 a. m. to 17-30 hours.

0

ln‘security of service
ot the B.N.Ry

Complaints against the Railway
are numerous that dismissals and
other serious punishments such as re-
ductions etc. are taking place with-
out proper investigation and that
for minor or ordinary faults. highest
penalties are impused. There are
cases where men of long scrvice arc
suddenly dismissed on inadequate
grounds. The Labouvr Union consj
ders that a careful and 'ust procedure
requires to be adopted by the admini-
stration in such cases. The Robertson
Enquiry Committee tound that dis.
missals occurred in workshops. with.
out proper inquiry and th@teér: several
cases men had to be reinstated. The

‘procedure recently introduced by the

)

Chief Mechanical Engineer as pe: his
No. 2981 11 39094 dated 1t Octoher
1926 WITH SUFFICIENT MODIFiCA
TIONS may uve a stepin the right
direction to mitigate the evils aforc
mentioned,

In short, the fnl]:wing procedure
in the interests of fair play and jus.
tice has to be adopted to remove the
wide-spread feeling of discontent and
apprehension among the employeeg
regarding in:ecurity of service in
every branch of administration oy,
this Ratlway. |

1. Charge Sheet notifying the,
employ=ze's favlt be commnicated to
the Labour Union stating the official
version of the case. '

27 The officer to notify to the
General Secretary, Khargpur at least
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- a week in advance the date and the _

hour on which he will investigate
into the case so that the General Se-
cretary may arrange for 2 Labour
Union representatives to be present to
take part in the investigation and help
in arriving at a just decision,

A proper enquiry and decision as
aforesaid would also diminish the
number ot cases in which the admini-
stration may be dragged into Court as
in the cases of '

1. D, L. N. Murty of Stores

2  Varadarajulu Naidu of Stores

3 P. Mudaliar of Traffic

4, . C. Dutta of Loco

and many others,

The retention, promotion, and more
often the dismissal of Permanent Way
and other Engineering subordinates
is dependent on the confidential re-
ports of the Assistaut Engineers over
them aand it cannot but breed discon-
tent as many reasons other than in-
efficiency might bring about a bad
report from an Assistant Engineer.

Ill-treatment of the
Subordinate Staff

Frequent assanits and ill-treatment
of subordinate employees by the su-
pervising staff have come to the know-
ledge of the Union. This kind of
treatment cuts .at the very root of

good relationship between the em-

ployer and the employee, In spite of

representations from the Union it has.

been found that instead of veprimand-
ing and punishing the delinquents,

t

whoever they may be, there has been
more or less an utter indifference
shown to such complaints and in some
cases the camplainauts are even dis-
missed or their interests "prejudicially
affected The case of Sukhlal, a Work-
shop employee, who was dragged by
his hair and kicked by Mr. Round
in the presence of his co-workers,
while in an unconscious condition
due to an attack of sunstroke and dis-
missed on plea of unsatisfactory work-
ing, needs special mention.

The following are a few of the
many typical assault cases that have
been complained of:—

Mr, AR, Hill's assault on Kalyan Das
of CKP.

» Courpalair’s assault on Benodi Be-
hara SRC.

» W, H Smith’s assault on Madan-
mohan Das of KGP.

» LW, Melder’s ,, Seshia, Shunting
Master

» AL, Rhind’s ,, Narayanarao of

workshops KGP, '

LET. Wahab’s ,, Fitter Mangal of
SHM,

» Ashik Mahommed

» ASM'SN, N, Sin-
-gha Roy of Thulin etc,

Mr. Rothwell
» Mathew's

~ We need hardly mention that it
has become a common factor with
some of the superior staff toabuse the
subordinate employees. In this respect
the names of Mr.W. H. Smith L. E, T.
of Khargpur, Messrs.Murphy & Round
of New Wagap Shops and Mr. Waugh

of Khargpur Station Committee stani'd‘ ;

prominent; _—
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vabour Union considers when
such complaints of serious nature oc-
cur, an impartial enquiry consisting
of the representatives of the Union
and the Railway has to be held and

the guilty, whoever they may be, have
to be punished suitably, or otherwise
the complainants in such cases may
be allowed to go to Court without risk
to their service, —

INSUFFICIENCY OF WAGES.
The present rates at which employees skilled, or unskilled are sta rted

in services are as follows:—
\Workman Minimum per day

Per month

Coolies un-

Maximum per day Per Month

—_———— X

skilled labour 0 7 0 10 8 0 09 0 13 8 ¢
SKILLED LABOUR
111 Grade 0 10 0 15 0 0 1 30 28 8 0
I1 Grade 1 4 0 30 0 0 1 140 45 0 0
I Grade 2 00 48 0 0 2 140 69 0 ¢
. MAISTRY
I Grade Maximum 100 0 0
II Grade » 130 0 0
I Grade ; " 160 0 0
Female coolies 0 4 0 60 0 070 10 8 0
Traffic Menial
Staff Rs. 10 to 16
Jamadar Upto 18
Sweepers Rs, 11 to 13
Gangmen Rs, 13 to 15 per mensem
CLERICAL GRADES
A Grade Rs. 28 to 60
B Grade 64 to 80
C Grade 85 to 110
D Grade 120 to 150
EGrade 160 to 200
Special E Grade 210 to 220
s TRAIN EXAMINERS
Prob. Asst. Examiners Rs. 28 to 40 - :
Asst. Train Examiners » 45 'to 80
Train Examiners »w 90 to 140
Chief Train Examiners ,, 160 to 220



4 THE INDIAN LABOUR JOURNAL
BOUND APPRENTICES
A Grede B. Grade
Rs20 to 23 Rs1l to 20
SHED APPRENTICES
Rs1l to 20 "
1.OCO RUNNING STAFF
Khalasi Rs,13 te 16
Fireman N 20 to 24
Asst, Shunter 27 to 29
Shunter 22 to 40
Driver class 11 42 to 58
» I 65 to 91
. ) TRAFFIC GRADES
Signallers 30 —-4—70
Ticket Collectors 30--4—60
Brakesmen 12—4—18

From the above it will be seen
that the average minimum that is
being paid to an un-skilled labourer is
about Rs 11 per month.

For skilled labourer the minimum
is about Rs. 15 per month.

For a clerk Rs. 28 per month,

These rates which have been in
force from 1919-1920 do not at present
satisfy the conditions of a living wage,
The minimum scales of pay have to be
raised sufficiently high so as .not to
forco the employees into the clutches
of money lenders due to the insufiici.
ent scales of pay given,

Where the latter course is not
resorted to, the employees getting the
present wage are on starvation ra-
tions leading miserable lives, The
Labour Union. after careful inquiry
into the standard of living of various
employees, has arrived atthe follow-
ing data.

LOW CLASS LABOURER MENIAL
CLASS.

The minimum requirements of a
family consisting of self, wife, child
and one dependunt are—

QUANTITY. Total per month
Rs. a. p
Rice 3 Seers per day 13 0 0
Dal. 16 Seer ,- 3 12 0
Firewood 4 maunds per month 2 8 0
Til oil 1 Seer per month. 0 12 0
Kerosine oil 4 bottles per month 0 10 0
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SKILLED LABOUR— Family consisting of self, wife, one dependant

and one child.

PER DAY PER MENSEM TOTAL.
Rice. 2 Seers. 60 Seers @ 6 Seers per rupee, 10
Flour. 1 Seer. 30 ., @ 5 Seers per rupee.
Dal : 34 Seer, 2214 ,,

Firewood.
Salt. 2 Seers.

Chillies 14 Seer.
Garlic - 14 Seer.
Onions, 114 Seers.
Turmeric.

Vegetables.

Meat

Qil 2 Seers.
Kerosine Oil, 5 Bottles.
Ghee, ' 1 Seer.
Soap for toilet,

Dhobi,

Pan & Beedi.

Tea, Sugar, & Milk.

House rent.

YEARLY EXPENDITURE.

1 Blanket

Dhotties 2 pairs,

Shirts

Coats

Carpets

Saries

Kudtas for child

Children-dhoties 2 pairs.

8  Female petty coats
Shoes 1 pair

2 Turbans

1 Umbrella

4 Chaddars

[y
OO WV OIHRYNOpmpo O

p—t

W WY N ONOF WV HVNOSOOD OO OWars
oo W e o

cocccocococoCcococ oo

> s 20 o B

p—
S R N L - IR TSN
CCPoCPoPooc oo o
CCPoCoPooCPoo s

6 8 0
Utensils, - 100




*

THE INDIAN LABOUR JOURNAL 5

THE INDIAN LABOUR JOURNAL N 5B Masala & Sot Quantity ‘ Tzotal pgr mor{;th
asala & Spices
PER DAY. PER MENSEM. TOTAL. Vegetables 2 0 0
Barber. 080 Soap for washing linen 0 8 0
Mec.hc.mes. . 2 00 Potteries & Utensils 0 4 0
Religious ceremonies. . : = 200 Pan & Cigars tobacco 1 0 0
Loss of pay— Average 2 days in a month on account of Holidays, CLOTHING. YEARLY
_ sickness &c. 2 00 9 Pairs of dhoties 5 0 0
School fees of a child. 0 80 .4 Saries 12 0 0
Marriage endowment. 2 00 4 Kudtas for child 3 0 0
Conservancy & Provident Fund. 200 2 Kudtas forself 3 0 0

T an 3 Chaddars, one for

Total Rs. 60 10‘ wife, one for him.
solf and ono child 7 8 0
3 Mats. ' ) ] 0

32 8 0 2 1 0

Loss of pay on account of sickness .
& casual absence. , 0 8

0
Miscellaneous such as Srardha and
religious ceremonies, barber &c. . ! 8 0
House rent. ' 1 0 0
32 1 Q
This is the minimum expenditure for a low class employee who is a '
teelotaller: .
SKILLED-FABOUR~—Tamity cohsisting of —self, wifs, ono dopendent—
and-one-child.
CLERICAL LABOUR
Family consisting of self, wife, one dependant and a child.
Articles ' Per month — L
Rlce 114 Mds, @ Rs. 10 per Maund -15.0-0
Red gram Dal 5 seers As. 4 per seer ' 1-4-0
.Green ,, Dal 4, n O » : 1.4-0
Blﬂck . Dal 4 " ’ 5 » 1*4-0
Mustard | 1 seer o 8 " 0.5.0
Spices, asafoetida.
Camphor, scented ‘
gticks etc. 2.0.0

Ghee 3 seers Rs. 2.8-0 ,, 780
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Articles Per month ' Total
oil TSwézat] 3 seers @ Re 1. per seer Rs. 3.0-0
Chillies 118 » As 12 " 1-2.0
Salt ? " 016 0.3.0
Wheat Flour 4 ¥ 0-4.0 1:0 0
Sugar 3 » 0-5-0 ., 0-15-0
Tea (i+. B) 1 tin Rs. 1-12.0 per tin 1.19.0
Coffee 14 1b » 1-12-0 per 1b. 0-14-¢
Milk - Vgseer daily 15 50ers @ 0.5.4 perday. 5.0-0

SERVANTS—One maid servant for cleaning utensilg, sweeping
-the house and doing other works monthly 3-0-0
Barber 1.0-0
Dhobi ' 2-8.0
CLOTHING FOR SELF-— 4 pants, 4 coats, § shirts, 2 payjams, 6 pairs
socks, 2 ties, 4 bed sheets, 4 towels, 2 pairs

dhoties &c. yearly Rs. 70-Monshly 9-14-0
. »  FAMILY —4 Sarees, 20 yds. white cloth 10 yds. jacket
cloth etc., Yearly Rs. 45 Monthly 3.12-0
Foot- wear-Shoes 3 pairs yearly Rs, 15 or monthly 1-4-0

Winter clothing 3 Blankets for 2 years @ Rs* 12 per blanket
monthly

ensils

Religious Cxrenonies .

Average 2 Vda,Y,S‘in,aumonth“oﬁ'hébbm I:Iolidays,
ickness &c,

Loss of pay—

School fees of a child
Marriage endowment
Conservancy & Provident Fund,

Expenses for each trip to go home Rs15-for 2 trips in «

vear Re.30 or monthly . 280
House rent 2-12-0
Medical charges yearly Rs 50-monthly 4-3-0
Kirewood 3-0-0
Vegetables 8.0.0
Religious 2.0-0

Marriage endowment ; - 3090
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Deductions Monthly—Provident Fund Rs, 6- 2.0
Conservancy cess 0-12-0 7-14-0

Institute

Minimum Wage

Considering all the aspucts of the
question namely, the prices of food-
stuffs and other general conditions
prevailing, the Indian Labour Union,
has come to the deliberate conclusion
that the minimum v .ge they are now
proposing for each of the various
classes of the cuiployees is the irredu-
cible minimum which may not after
all zatisfy the full requirements with
which they-are daily faced.

According to our investigation,
the minimum wage for an. un-skilled
labourer ought not to fall below Rs.
32.1.0 per mensem. The Bombay La-
bour Office after a complete inquiry
concluded some time ago that an ave-
rage Indian Labourer’s family re-
quires & monthly income of more than
43s, i. e , more:than Rs. 30 per month
at the lowest. Similarly the all In-
dia Trade Union Congress and all In-
dia Railwaymen's Federation after
careful inquiry recommended that at

" least Ks. 30 ought to be the minimum

wage of an unskilled Railway em-
ployee, Therefore at least the follow-
ing scales of pay require immediately
to be introduced.

For Mukadams ete. Rs 45—2—65
For Coolies v 25—1—-35
For Female coolies 20—I—30

On daily rate system, the rates
should'be fixed not to fall below an

1-0-0

Total Rs. 941340

average monthly income suggested in
the above scales of pay.

SKILLED LABOURER
It bas b en found that at least
an income of Rs. 62 per month
is necessary for the maintenance of
an average skilled labourer's family,
Therefore the following scales of pay
are recommended o this class of

employees,
Il (rade Rs 45—~5—T100
1 Grade 100—10-150

For labour Supervisors such as
Maistries and Chargehands Rs. 160—
15 -300,

CLERICAL STAFF

Junior grade class II comprising
the following classes:—

Mini- maxi-
mum mum

Copyists 45— 5---100
Time Checkers " ” "
Muster Roll Keepers “ w e

Store Line Distributors | |
Adult. School Teachers

kD)

) 3

Compounders woom
Institute Clerks b
Telephone Clerks w o
Ticket Collectors W
Despatchers etc. " " "
JUNIOR GRADE CLASS I
Typists 45—7-150

Head Ticket Ccllectors
Booking Clerks
Shed Clerks

” 14 ”
" M 11)

i L1} [T
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Parcel Clerks 45—-7—150
Signa”.ers ”» y ”»
Accrunts Clerks » » "

- nce Clerks o ' .
Correspondeince o t0—306

Senior grade Clerks _
. The deputation suggested a time

scale i wing manner,

2nd scale ’ 150—15-300
Tt is also proposed there their should

be from at least 40 per cent of the

employees in the o2nd scale and not

more than 60,per ocent of the employees

in the 1st scale.
In veneral it is requested of the

administration to revise the scales of
pay of all the grades in all depart-
ments on the basis of theliving wages,

SHOP BOUND APPRENTICES.

At present there exist two grades
for Indian Shop Bound Apprentices,
The Indian Apprentices belouging to
the ‘A’ grade are generally educated
1ads whose abilities compare not un-
favourably with those of the European
and Angio-Indian lads. In view of
the fact that the ‘A’ grade Appren-
tices are fairly educated it is but fit.
ting that they ought to be equally
treated with their Anglo.Indian bre-
thren in respect of pay. Moreover
the scales of pay allotted to the ‘B’
grade Apprentices who start on a
minimmum of only Rs. 11 are very low
and hence it is suggested that (1) the
present ‘B’ grade be abolished (2) the
‘A’ grade scales of pay be given to the
Apprentices classed under ‘B’ grade
at present and (3) that the educated
Indian Apprentices be equally treated

with the European and Angle-Indian
Apprentices with regard to pay.
SHED APPRENTICES.

As in the case of Shop Bound
Apprentices it is necessary to modify
the present scales of pay fixed for
Indian Shed Apprentices who are not
sufficiently educated in accordance
with the ‘A’ grade scales of-pay pre-
vailing with the Shop Bound Indian
A pprentices. As for the educated
Indian Shed Apprentices they deserve
being given similar scales of pay
obtaining among thes European and
Anglo [ndian Apprentices in shops.

MUSTER ROLL KEEPERS OF

KHARGIUR WORKSHOP»

Most of the Muster ivoll Keepers
have reached their maximum and are

suffering from this disadvantage for.

years. The revision of their grades
has long been overdue and it is hoped
the Agent will sce his way to do this,
In revising the grades, it will
please be taken into consideration the
extra duties of accenunts clerks which
have devolved on them recently by
the orders of the Lioco Auditor.
Unlike other employees, they are
forced to work for 10 hours a day
from 5. 45 A. M, to 5 P. M, with 2 hours_
interval from 8 to 10 A. M, and that
too without any allowance being
given for them. Not onntent with
this, they are made to work onall
days alike, no exception being made
of Gazetied or public holidsys, The
Agent may please grant some. sort of
overtime to these Muster Roll Keepers

as is given to Mistries and Charge-
hands, .
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PAY CLERKS ASSEMBLY STORES,
The grade of the Pay Clerksis  (lerks and
Rs. 60-4-100 with no further prospects  Inspectors. 17 workmen 4 Years.

above 100 whatever their service be.
This is hard and a revision of the
grade is necessary. These pay clerks
enjoy all the privileges such as leave,
passes, free quarters etc , just like the
other bonafide Railway empioyees
excepting that they are not allowed to
contribute to the Provident Fund etc
and are debarred from the privileg s of
bonus, gratuity cte. Cons'dering that
their deposit of Rs, 1000/ as security
without (ntercst and that theic duties
are more responsible and Vable to

“dangerin as much as they deal in huge

sums of money, itis hard to reconcile

their lot with the rest of the employees.

and a consideration of the matter is
requested.
GRADES

Instances of stoppages of incre-
ments due to the employees reaching
the maximum of their grades and the
lack of sanctioned=provision of the
higher grades are many. 1t might
hete be mentioned that the grades were
fixed in 1920 and many were the ins.
tances where perscns who were far
advanced in a certain grade were con-
firmed in thut grade only.

Average lime
Since stoppage

Nagpur 15 clerks
Shops 65 wdorkmen | 3 years
Khargpur

Machine shop 100 workmen 2 years
Tool Shop 16 “ ’
Shop No. 15 12 " ”
Shop No. 16 5 "

Shep No.19 94 " 4 Years.

Paint Shop &
1rimming Shop. 323 ”

Saw Mill Shop 113
Boiler Shoap. 213
There are many instances of the
above cort in all departments of the
Railway in all grades of service. The
Labour Union submits that this state
of thingsshould be remedied.
GRIEVANCES OF TRAFFIC STAFE.
(1) Promotions: Juniors superse-
ding seniors witheut any regard to
the claims ol efficient men. A case
in point being the recent appo ntment
of Train Controllers. v
(2) Promotions in grade but reduc-
tion in pay.— An Assistant Station
Master drawing the maximum of the
gradei. e, PFs. 100/ is promoted as
Station Master but on Rs. 75/~ or 80/-

the maximun of the Station Masters
class 8.

3 Years.
ki) "

9

(3) Subordinates drawing more
pay than the superiors:— A Station
Master is the head & responsible man
of a station controlling Assistant Sta.
tion Masters, J[umadars, Pdintsmen,
T;cket Collectors &ec.

%"ﬁ“ nrajtala the Station Master's

gradé 18 Rs.52 4-80,whereas that of the
Ticket Collectorsis 80-5-120. "The pay
of the Station Master and the Assistant
Station Master who are dealing with
the safe working and responsible for
all the accidents and other duties such
as up-keep of Station, public dealings.
booking of passengers, parcels etc,
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must get more nay and other privi'eges
than Ticket Collectors, Train Con-
trollers ete. The Train Controllers’du

ties are nothing but the duties of Tel.e-
phone Clerks and the present _T!‘a‘n
Controllers do nothing but simply
mark in and out reports received
from tho line. For thiz work no m'a'..n-
ing is required, but still they are paid
more and are started on a cons.derably
higher grade.

(4) SIGNALLERS:— The custom
that urzed t0 be in v gue bef~re the pre-
sent grades, vide Traffic Civeular No. 4
of 1920, were enforced was to grant in-
crements after passing the grade exa-
mination in Telegraphy only. But
now many signallers all over the line
have been stopped their due increments
for years together because they did not
pass the Assistant Station Master’s ex-
amination. No such bar exists in any
other Railway. The bond executed at
the beginning of the service lays drwn
no such restrici’n. This is a grave
matter and a consideratim »f the mal-
tar is requested. The bar was removed,
vide B. N. Railway Gazette Notifica-
tion No. 189 dated 7th August 1926 and
all the signatlers were glad over this
but the ‘st me hae been rescinded for
one year i. ¢, till 1st September 1927,

vide . 5ax let e N, E-4-117-189/2,11.26.

This has caused great disappointment
amongst the signallers and the feeling
runs hig v

(5) GUARDs:—Besides the rac'z]
discrimination in Guards, there is now
keeping off Indian Gu wds from Mail,
Passenger Trains which they were al-

lowed to work in their turn on the link-

ing system which used to exist sdme 6 -

months back. ‘

The guards at Santragachi who
used to work local trains from and to
Howrah are now denied the privilege.
Running rooms for Guards, Drivers
and Breaksmen should be provided at
all engine changing Stations as are
provided for all Anglo-Indian and Eu-
ropean Guards and Drivers.

UNIFORM CLOTHING:—~The regu-
lations which used to exist regarding
this from 3 years back should now be
enforced. The menials who discharge
more responsible duties and work lon-
ger hours than the Choukidars should
be given the same uniform clothing, if
not more than what the Choukidars get.

* DISPENSARY:-The necessity for
a dispensary in the Traffic Settlement,
Khargpur hes been long preésed for by
the Union but in vain. The Branch Dis-
pensary is about 3 mile off and if the
men were able to attend the dispensary
for daily medicines they would have
been in a fit state to work. The settle-
ment is growing and the dispensary is
indi Jensable.

PROPOSED GRADES FOR THE
TRAFSIC RUNNING AND LINE
STAFF.

Station Masters should be classed
as under, fixing the minimum pay at
Rs. 30/- as they have to perform the
most important duty on the Railway
in com,aris'n with other classes of
services.
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Station Master Class I.  Rs. 300-20-400

" ” ) II. 200‘20‘300
1 " , IIL  120-10-200
,» LV. 80-8-120

Similarly the grades of the Assis-
tant Station Masters require to be revi-
sed as the Assistant Station Masters
perform the same duty in the absence
of the Station Masters which calls for

reshonsibility.
Asst. Station Masters.
Cllass L. 200-20-320
" , 1L 110-10-209
” , 111 60-8-100

It is often complained that Assisiant
Station Masters when promotedto Sta-
tion Masters post are given the mini-

" mum of the lowest grade, thus practi-

cally reducing them to a lower pay
than giving them an increase. This is
altogether a strange system of promo-
tions. There areseveral roadside sta-
tions where only one man is practically
asked to work the whole 24 hours, thus
denying him any rest and comforts
which are necessary to a human being.
At least 3 men should be put on each
station, however little work there may
be, as one man cannot be expected to
be always on the alert for the whole
of the day and night.

" NUMBER TAKERS,,
Number Tekors. Rs 45-5-75
Asst. Head Number Takers. 60 5-100
Head Number Tekers. 100-10-150

TICKET COLLECTORS.

Starting of the Ticket Collectors should
mnot b3 less than Rs. 45.

COACHING CLERKS,
Asst, Coaching Clerks, 45-5<15

Coaching Clerks Class IT.  60-5-100
. U 1005130
Head Coaching Clerks. 110-5-150

Similar grades should be given to the
parcel clerks.

GOODS CLERKS.

Shed Clerks. 45-5-75

Asst, Goods Clerks. 55-5-85

Goods Clerks, Class 11. 70-5-90

» 4 I. 90-5-120

Head Goods Clerks. 100-5-150
TRANSHIP CLERKS.

Class 11, 70-5-100

»wo L 100 5-150

WAY BRIDGE CLERKS

Way Bridge Clerks 45575

Asst. Way Bridge clerks. 80-5-100

Head Way Bridge Clerks. 100-5-130
SIGNALLERS.

Signallers. 50.5-85

Asst. Head Signallers. 85-5-120

Head Signallers. 125-5-160

BAR LINE TIME RECORDERS.
The pay of the Bar Line Time .
Recorders in the West Cabin, Kharg-
pur, should be put on a level with the
the other Bar Line Time Recorders at
the same Station.

PROMOTIONS.

The promotions of the employees
be made on a systematic basis according
to seniority in service or grade. In
cases where seniority does not .count
and a junior man is given precedence,
it should only be as the result of a .
competitive  examination - thereby
eliminating the possible allegation of
favouritism. ‘

1. Train Controllers are recruited
mostly from juniors overlooking the
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claims of experienced Assistant Station
Masters and Station Master:.

9. Dining Car Managrs have. been
recruited from outside, whﬂe Assxsta‘mt
Managers of Refreshment E'{.'.wr'm with
catering experience are available.

VSL(‘,, ’ &ec. '

Instances of individual preferment
without any apparent me\ritl are many
everywhere, and as the f.eehng is ‘1211‘1‘.
ning high, the Union porflts tl'le ab-va
as the only solution to this evil.

HOURS OF WORK. o

The hours of work have been hm'i -
ted all nver the warld to eight hours
consideration of the fact that overwork
while undermining the health ot lu
employee and making him less m}d
less officient, wouid often result in
public danget and loss to the Railway
and the Uninn requests that this should
be strictly adhered to in this Railway,
THE WAGON SHOP DISMISSALS.

There was a gnod deal of agitation
am ngst the werkmen at Khargpur
vecently because they felt that there
were ;ndireriminate dismiscals in the
wagm shop and harassment from  the
Supervising Staff such as Mesm’s.
Tipler, Musphy, and Rrund and as a
eansequence thereof there was such a
commntinn amengst the workmen that
the men laid down their tocls asa
protest. Untoward events might have
happened  but foy the fact that ‘.cho,
re-ponsible Office Bearers of th(-' U_mfm
incerfered  and almost compelled the
men against their wishes tn’ resume
work premising that there will‘ be an
ereuiny as assured by the Chief Me-
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chanical Engineer into all the allega-
iions made and justice done.

A reply dealing with a few cases
only was received from the Chief
Mechanical Engineer, a perusal of
which unfortunately compels us to
state that the enquiry was onesided
and the evidence, if any, taken was
neither appreciated nor sifted properly.
We are reliably informed that in fact
no e¢vidence was taken and evidently
the Chief Mechanical Engineer based
his Teply to the Union on the infrrma-
tion of his subordinates. This unf-r-
tunate way of doaling with serious
matter piac the ren-nsible officers
of the Union at a great disadvantage
both with the men and the admini-
stration. They had to.take great risks
both in aliaying the men and the situa-
tion but they now find that the enquiry
was 50 meagre that it would, under
no circumstances, vatisfy us or the men.
Neither would it red~und to the prestige
or justice of the administration.

It need hardly be stated that the
B.N. Ry Indian Labour Union has
always taken a beld stand even in
critical times and the authorities, when-
ever such occasions  arose, had to ex-
press appreciation at the sane view ta-
ken by the Unien cfficers and the way
in which they adjusted the differences
between the empleyees and employers.

The Unjon « ficers have always
realised,most of them being employees,
that although they represent the emp-

loyees grievances, yet their v&te’ll-be-.
ing is dependent on the good will and.

prosperity of the administration.
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Cases in point being:—

1. the representation of the forgery

gate passes

2. the troubles in the Engineering
workshops, Khargpur, in the
year 1923 (when Mr. Shortland
reinstated 29 coolies on the Union
representing the case).

3. the case of blackmail in Mill-
wright shop in 1921 which resul-
ted in-the dismissal of the oppres-
«sor. This man afierwards went
to the Court against the Com-
pany, when the Union helped the
administration by lending - their
- filé- which elicited the apprecia-
tion of the officers. -

4. Stoppage of lightning strikes at
Khargpur in the Traffic yard in
1922. Gas Factory in 1922, Erect-
ing Shops in 1922, Engineering
Gangmen Danton In 1922, and in
all these cases the help rendered

by the Union was acknowledged.
5. The strike at Shalimar in 1925
and lastly

6. the events that culminated . in

the Robertson Enquiry Commit-
oe.

Under the circumstances the Union
begs to submit that the only course
that ought to be adopted by the Admi-
nistration is to put the whole matter
above board by an enquiry by a Com-
mitted consisting of independent res-
ponsible officers of the Administration
and the Union.

LEAVE ACCUMULATED.

Acoumulated leave which the
peons, Engine Khalas,is, and the like

\
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employees hitherto, enjoyed has since
been denied to them in spite of repea-
ted representations from the Union.
Thir was also represented to the Agent
at the interview granted by him on
15.5-26 and he was pleased to assure
the President of the Union that he
would enquire into the matter, but up
till now this matter has remained
undisposed of. These low paid em-
ployees do often suffer from sickness
due to insufficient mealsand clothing
and inadequate and insanitary accom
modation and therefore the sanction
of accummulated leave to themisa
blessing. ’

LEAVE PREPARATORY TO
RETIREMENT. ‘
Running Staff due to the nature
of their work entailing untimely
meals and sleep do often get defect
in their sight, comparatively at an
younger ageand therefore they may
not be deprived the privilege of their
lcaveat the time of their discharge
from service, This defectthey contract
while on duty and not due to their own
carelessness and therefore the Union
represented their case but this was
also not conceded as yet. The Union
now appeals to the administration to
allow them this leave,

LEAVE PREPARATORY TO
TRANSFER

The employees in the Government
service, when they aie transferred
from one station to another,areallow.
od extra casual leave for this purpose
but this is not the case in the case of
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Railway employees although Rail-
way employees are often liable for
transfers from one place to another.
The Union requests that the adminis-
tration may be pleased to allow its
employees this concession.

ILEAV E—COMPENSATORY.

Suclt of the Running and Line
staff whose duties are such that they
cannot be cpared on Sundays and
other gazetted holideys may be gran-
tod at least a fortnight's additional
casual leavein a year to compensate
them for the above.

QUARTERS AT KHARGPUR

The insufficiency . of accommoda-
tion in the type of quarters built for
the staff and the lack of sufficient
quarters even for the employees have

long been a vital point of representa-

tion by the Labour Union aud while

thanking the Agent for the kind sym-

pathy, the administration is reques

ted to push on construction of more

quarters of a superior type for the
clerical and other supervising staff on

more sanitary and hygienic princi-

ples allowing a little more accom-

modation than at present. The Union

nas now officially ascertained the
correct population of Khargpur as
95,000 and therefore the authorities
are requested to start the construction
of the next instalment of quarters at a
very early date to telieve a major
portion of the employees from their
existing hardship, since Khargpur is a
Railway Settlement and no private
quarters are available within the area.

In this connection the Union
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desires to bring to the notice of the
authorities that for want of sufficient
accommodation in the present quar-
ters the employees are obliged to raise
structures adjoining their units with
the previous permission of the authori-
ties. Now it is brought to the notice
of the Union that the Executive
Officer is contemplating either to
demolish those structures or to levy
land rent on the area thus occupied
by the tenants. The authorities have,
in the past, realising the insufficient
accommodation afforded to the
employees in some cases granted
permission to raise sueh structures and
in some cases led the way by raising
sample structures themselves and it
does not believe the administration
want (o inconvenience or tax the
people now for same,

In the Traffic Settlement ot Kharg
-pur the Shunting Masters, though a
class of subordinate supervisors, are
not provided with a better tyve
of quarters proportionate to their
rank. They are obliged to live in
menial type of quarters. This grie-
vance of theirs deserves early consi-
deration. The old typesof 1,2, 3, & 4
quarters at Khargpur are insanitary
and incommodious and the employees
are very eager to have these quarters
improved on the lines suggested by the
Union in its previous correspondence
on the subject, vide Union’s letter No.
$/6/2921 dated 26.8-26, 56/3605 dated
6-10-26.

QUARTERS AT KHURDA ROAD

There are no quarters for the me~
nial staff attached to the Catering
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Department at this station. These
employees find it difficult to attend to
their duties from their homes in the
adjacent villages during nights and
therefore they start from their homes
early in the evening and spend the
nights on the verandah of the station
building and thus they are exposed to
all weathers even in winter nights.
The Administration is requested to
sanction the construction of quarters
for them early.

QUARTERS AT NAGPUR

The quarters constructed for tha
staff at this Station are defective and
they may therefore be improved as
mentioned below:— o

(1} A door should be fixed between
the main room and the store room,

[2] Bath rooms and latrines be
covered with roofs.

{3] A verandah be provided similar
to the onein the backside with a door
in replacement of the window iu the
front side

(4} The roof which is too low be
raised by at least 3 feet.

A rough drawing showing the
position of the quarters is herewith
for ready reference.

QUARTERS AT NAINPUR.

The Indian Drivers’ quarters
require wooden ceiling as there are
gaps between one tile and another
with the result that the inside of the
houses are exposed to rain and cold.

The floorings of the menial quar-
ters close to the Drivers’ line are £o
moist that even after the rainy
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season the walls and the floors ooze
water and emit stinking smell. This
may be rectified.

Quarters generally at Chakradhar
-pur and Bilaspur need improvements
on the lines already reported.

MEDICAL

A Zenana Hospital is very neces-
sary at least at Khargpurin considera-
tion of its large population. Many
of the employees whose women folk
require treatment do resnrt to Kbharg-
pur, The absence of such an institu-
tion is keenly felt. This matter was
already represented at great length.
The Union requests the administration
to remove this long felt want at an
early date. ’ '

One Dispensary is required for the
Traffic Settlement as the position of
this settlementwill show that it is si-
tuated at one end & it is at a.distance
of about a mile from any of the.exist-
ing Dispensaries. This was also repre-
sented to the Agentin the past.

Medical Certificates granted by
Ayurvedic, Homeopathic and Unani
Doctors may be recognised.

EDUCATIONAL

One 1I grade college at Khargpur.
is an immediate need an many of the
employees have had to discontinue the
studies of their promising boys after
passing from thehighschool since theso
employees cannot afford to educate.
their children at an outstation within
their slender resources. 1f a I grade
college is established at Khargpur
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many of the employees egprgsgpd
their desire to send their children from
the line. Attached to the proposgd
college there should be a Hostel. )
High English Schools to be openea
at Nainpur, Jharsuguda, Dongar-garh,
Bhadrak, Shalimar and Sahdol.
STATION COMMITTEE.
Resolution No. 1. On 3-10-26 Naik
Abdul Gaffoor was charged for ab-
sence from duty. His evidence reflhx-
ting the charge was jgnored and his
nod conduct badge was _taken away
from him This brought In economic
distress ol him pecuniarily and there-

fore he. preferred a representation
through Labour Union on 22-10.26.
Ultimately the Executive Officer -
terned him on 27-10-26 in his room
and subsequently dismissed him from
service on 12-11-26.
The Risalder wanted to replace

gome of the Watchmen by bringing
hir own men and to this end. he op,
pressed some of them who happened
to report against Fisown men already
in the service as for example Havil-
dar Alikhan reported Watchman Mak-
toolsingh No, 58 and Umarkhan No 51

for being absent from their sentinel

posts. These two men are Risaldar’s

men and therefore! the reports were

overlooked and Havildar Alikhan was

oppressed and subsequently dismissed.

Havildar Seokaran and Naik Faizali

are the Risaldars’ men, At their ins-
tance Watchmen Raghubir and Satbir

were dismisseds

Seeing the injustice from the Ri-

saldar some of the staff putin a peti-

THE INDIAN LABOUR JOURNAL

tion to the executive Officer reguesting
to alleviate their hardships from the
Risaldar. I.stead of redress, they
met with dismissals, The Union is not
interfering in the discipline of the
Station Committee but suggested g fair
enquiry so as to arrive at correct con-
clueions. This was denied and hence
the representation to the Agent,

If the conditional resignation of
the Chowkidars was accepted there
was no need for dismissing the men.
It was not dene so but the men were
put to humiliation .and privatipns by

ejecting them from quarters with very
shortinotice. ' '

REPRESENTATION IN THE
STATION COMMITTEE

Resolution No. 2
Population of the settlement:—

No. of Approxi- No. of
quarters malte po- votes
. pulation
South side | 700 966
Europeans } o
North side] 6000 9
Indians } 2000 3308

Representation on the Station Commit.
tee:— |

Elected members North side 8

South side 7
Ex. Officios 9

President
Vice President 3
Executive Officer

Total 27

Practically speaking, the representa-
tion in the Station Committee is over-
crowded with officialdom by a majo
rity and therefore it is not possible to
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convince the Committee with_the peo-
ples’ needs. Therefore representation
should be based on numerical stren-
gth.

Minutes of the Station Comittee
meetings dated the 14th May 1924 “and
11-8-26 will prove the above facts.-. * *

AMENDMENT OFf THE RULES

Resolution No. 8
There was a rule in the old consti-
tution that a list of fines, suspensions,

“dismissals and reductions be placed be-

fore the monthly meeting of the Sta-
tion Committee where the aggrieved
party had the opportunity to appeal
against.the decision to the . Committee:
This rule has been amended in the New
Constitution and full powers are dele-
gated to the Executive Officer, which
powers are not exercised even by the
Heads of Departments on the Railway,
in consequence whereof the Executive
Officer has acted arbitrarily in the
following cases:—

" (1) Infliction of heavy punish-
ments on his staff for 114 days ab8ence
in the beginning of the riots whereas
other officers have recognised the ab-
sence of staff on this occasion for 3
days. (2),Disn§issa1 of Cemetry Clerk

' J. Williams.
(3) Dismissal of License Collector
Jahedali. .
4) , , Watchmen.
(5) . , Cattle Catcher

(6) . » Peon ofK.S.C.of 20 years
service ,

(7) One Sanitary Sub Inspector Syed
Ibrahim was compelled to retire
under threat of dismissal.
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(8) One Land Rent Collector suspen-
ded and subsequently compelled to
resign.

(9) One Sanitary Jemadar dismissed
for absenting during communal
riots,

(10) One Office Clerk who was absent
for 114 days during riots was
reduced from ‘D’ to ‘C’ from Rs. 105
to 100.

RESOLUZEON NO. 4.

Since the a t of the present
Seeretary into the Station Committee
troubles have begun due to his hostility
towards the Indian staff. His threaten-
ing the Bustee people, his ill-treatment
of the Watchmen, and his attitude
towards the staff in prejudicing the
Executive Officer against the staff i e.
the Cemetry Clerk are instances.
Hence the resolution No. 5 Dy-29-9-26
happened to be passed but.the Chief
Mechanical Engineer declined to take
any action in this direction.

GRATUITY.,

1. When an employee resigns his
job ot is dismissed for any reason and
reinstated after some time, his previous’
service is not condoned at the time of
his second appointment but he is told
that the same would be considered at
the time of his settlement.

This system is incorrect as the
illiterate employees are apt to forget
the date of their previous service and

" thus the condénation of service is liable
to be ignored.

Therefore, it is desirable that the
previous service should be condoned
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immediately after the second anpoint-
ment.

2. In some cases gratuity has
been refused to employees brought
under reduction even on Medical gr oun-
ds, cn the plea of their services being
under 15 years and coming under the
operation of the 2nd para of note 1 cn
page 3 of the Gratuity rules. This rule
need not be applied at least in cases cf
meh appeinted bglage the 15th June
1922 when the res on cf appointing
men of over 40 years of age was
promulgated.

Before the issue of the above rules,
the actual age of all workmen was
entered in Khargpur Workshops tecor-
ds which have since been mislaid and
fresh ages recorded approximately
at the discretion of the Officers with
the result that the current figures differ
greatly with the previous_ cnes and so
it is difficult to arrive at a correct
decision at the time of calculating the
age for eligibili y of Gratuity.

Thus many workmen suffer and
are deprived of their gratuity under
this rule of age over 40 at the time of
appointment.

FREE PASSES

The Loco Department is putting -

restrictions in case of low paid staff in
granting passes for their dependent‘;
family members such as widowed
daughters, sisters, mothefsminor bro-
thers etc, and these employees
are often denied passes for such of
their dependants until they produce
medical certificates, testifying -that
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their daughters, sisters, or mothers are
not in a position to earn their own
livelihood. Muny of these employees
through poverty though accept menial
jobs grumble theit daughters, sisters
eic., for medical examination for the
purpose of passes. Many complaints
have been lodged before the Union
which has represented them to the

"Chief Mechanical Engineer. As this

procedure unnecessarily entails woerk
both to the Union and the Loco offices

it is requested that such byelaws in

consistent with the generak rules appli-
cable to other departments may not be
introduced for the Loco Department,

2. The provision restricting the
number to not more than 5 members
when a pass applied for includes a
dependant is very trying and causing
great inconvenience As a member of
the Hindu family he will have one or
two dependants on him however poar:
he be and he cannot but have children
the number of which he cannot regu-
late ®nd to limit hiz pass only to 5

would either mesn extra travelling

expense which he can ill afford or
leaving off his childreng ana relatives
behind which is not possible, This
man can be represented by the Unidh‘
»nd it is sincerely hoped that the Ag-
ent will remove this limitation and free,
the employees from anxiety.

Foreign line passes were formerly.
granted to daily paid staff but this has

now been disallowed. Itis requested-

that the same privilege be restored for
the daily rated staff as most of them,
are recp;xited from distant places ir\

India. *
RACIAL DISCRIMINATION.
From the following it will be evi-
dent that the higher posts in the sub-
ordinate grades are given to Europeans
and Anglo.-Indians. while the lower
ones are given to Indians. The allot-
ment of grades is clearly on racial
grounds. Even for the same work,
higher rates are paid to Europeans and
Anglo-Indians than those for Indians.
Racial discrimination cannot be car-
ried to any greater extent, This re.
quires effective remedies as it is con-
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trary to repeated declarations of
Government. Attention is especially
drawn to the following scales of sala-
ries for Europeans and Anglo-Indians
& for Indians employedinthe Run-
ning and Station staff and doing the-
same work.

There are certain appointments
even in the ministerial grades hitherto
‘filled creditably by Indians have of
late been reserved for Europeans and
Angle-indians e. g. Chief Clerks in
District C ommercial Offices &ec., &c.

TRAFF1C DE_PARTMEN 1.

European &' ‘Sanctioned number.
Anglo-indian

Designation. Indian grades,

Grades, . o
500 25 550 1 Station Superintendent None.
400 20 500 6 Chief Stat'on Masters None.
330 15 400 * 5 Station Masters class I None,
300 10 350 4 edo II None.
230 1 320 6 * do ITI None.
130 10 200 7 do Iv A few places are
‘ ¥ C given to Indians
130 10 200 11 Station Masters clase V 100 5 160
. om 18 do. IV 8 5 120
o n ”" 33 . do. VIl 60 5 100
. ' "do. (all the rest of the o
. stations) VIIIL 2 4 80
230 10 320 8 Asstt. Station Masters .
class I None.
180 10 250 3 " class II None.
80 5 120 = 15 " 11 80 5 120
’ only a few for In.
; dians.
non o 2 b Iv 60 5 100
[ I T T 51 . V 5 5 85
» VI(c11 the rest of 40 4 7

the sta ons)
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: i Indian grades.
European and  Sanctioned number Designation o n grade
Anglo-Indian
Grades Sub. Asstt. Station Mastlers 30 4 60
: tors Special class g
400 720 500 Yard Mo eeted places. Nore.
. one,
360 15 400 3 do,; Yard ﬁ:::ell‘s . None.
250 10 330 8 A Hd. Ticket Collectors 0 5 8
80 5 120 Ticket Collectors 30 4 60
40 14 2%% Guards clas; I None,
150 0 do. 1 . "
85,9510 180 do. II : 0 5 9%
. . Cillery Dist.
do. IV , 28 4 80
other Dists,
Brakesmen {1“2) 111 %;(8)
Tranship guards %
Signallers class I 40 | 4
do. II 30 ‘4 60
8 Dist. Inspectors. None.
280 20 igg 9 Traffic Ingpector T. T. Ry None,
T ;(5) 350 9 Traffic Inspectors. » None.
228 10 320 Train Inspectors. None,
350 10 350 4 Commercial Inspectors ‘ None,
460 20 500 Telegraph Inspectors None.
400 20 500 Head Train Controller None.
230‘ 10 320 Train Controller class | None.
Train Controller class 11 Very few places are
100 5 160 ' given to Indians.
60 5 100 Train Controller clerks, . do.
400 20 500 Yard Masters Special class, None.
300 15 400 5] do. class I None.
950 10 330  Asstt. Yard Masters None.
120 10 200 10 Yard Masters class special Very few places are given

STOCK VERIFIERS
The senior stock verifiers on
the Railway are suffering under the
mortification that their claims had
baon overiooked and the post of Head

t

to Indians,

Stock Verifier which has fallen vatant
through the discharge of Mr. Beni-
sham Wahie given away to a Mr. Sil-
ver who had only experience as &

T. T.1. The Senior Stock Verifiers
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Messrs A.N. Bose, P. C, Banerjee, and
K.Rangannah andignoring the fact
that they had not less than 13 years
of service as Stock Verifiers and that
they had applied for the post fearing
lest the fact of their not applying
should be put forth as a plea for super-
cession, the Officers appointed Mr, Sil-
ver.

— Y—
T. 1. Is.
Anglo-Indian and Kuropian 1. T.

Is are always given a preference
over the Indian T.T.Is who carry
out the same duties as they in as much
as they are always started on Es. 160
as against the start of Rs 130 to Indi-
ans and are given the Batch in-charge
ship which is denied to Indians and to
this end seniority in grade and service
are overlooked, the FEuropean or
Anglo-Indian is given the higher
grade and pay when a vacancy of
Batch-in-Charge comes in.

)

RECOGNITION RULES.

(1) Passes may be given to the
Branches and the Executive (Ceatral)
Council as shown below. This matter
was explained at the interview on 15.5-
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26 and the Agent was pleased to say
that he would consider the matter but
this is still pending and therefore the
Union begs to request the Administra
tionts helpitin its Organisation. The
advantages in having a healthy and
well organised Unien need no dilation,

Additional Card Passes required
as under:—

One st Class Pass for the Viee Presi

dent

(Central)

for the Exceutive

(Central) Council.
by do

One iter

EAl bA

One Third

These for the whole fine.

One Inter Class pass for each Branch
within its district jurisdiction and up ta
Khargpur.

(2) Employee workers of the Union
be given facilities for Organisation and
settlement of disputes,

(3) Ewmployee Oflicials of the Uni.
on may hot beshifted from one place
to another at least foraterm of 5
year: from this date,

(4) Outside gentlemen may he per-

mitted to hold offices 1n the Union.

(5) Room for Union Offices and
Cn-operative Stores be provided at each
Branch head-quarters.
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CONCLUSION

These are some of the outstanding
grievances which the Unionis constra-

. the administration would ponder: over
{ the matters stated and give ;!ust%ce to
| the subordinate employees which,in our
§

1
ined to submit to the Agent for carefu ! humble opinion, has been long overdue,

Tni s that
consideration. The Union hopes th

8d)y V. V. Gitb Presiden

t, B. N. Ry Indian Labour Union,

i i uttu, Vice President, "
o Pands K('alf:rllgzthl\:o, General Secretary .
" %Rgr_ng.,Naidu, Branch Secretary, Khar_gpur ”
T .R. Kalappa, ” ’ 3-ondm; "
) N. K, Sircar, ” ” G. R _(,. "
) H. K. Banerjee, " - N. L. R. "
) B. . Sircar, Vice President, KGE Branch "
" M. N. Mukerjes ., SHM .
X G. V. Somayajutu, Asstt. Branch Secretary "

Khavgpur Branch.

0

Nazir Mohamed, Execcutive

Council Member, ,,

Proceedings of a General meeting

OF

t

The B. N, Ry Indian Labour Union held just opposite the workshop
Post Office at 17 hours on 25-11-26 to announce the results of the Labour Depu-
tation to the Railway Administration at Kidderpore on 24-11-26. There was

a large gathering of all classes of Labour numbering about six thousand.

Mr. Giri occupied the Chair and
ihe Presidential speech ran thus.-

“We feel very glad to see you, [
must tell you we have done n(vth.ing
for you. 1f we have done anything,
we have done it because we arc your
humble servants. Y esterday when. we
went, I was the first man fso .ente,r into
the Agent’s room. At that time, there
were Mr. Greenhany, M1 Carroll, Mr.

Jerrad, Mr. Duncan, Mr,
Y oung and Mr. Bluett,
firstly Mr. Greenham introduced
me t» My, Carroll who was reminded
of an engagement given by him as
Coynsel for the B. N, Ry in a criminal
case some years ago which brought
me a handsomm fee. Gentlemen, 1
may tell you that 1 now appeared be-
fore them as an mnpaid servant of

Pallister
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Labour and if asked which se-vice I
liked best, the service which y1iid me
well or 'the unpaid service v hich-.1
have been rendering you, 1 w- uld un-
hesitatingly tell anybody that I feel
my responsibility all the gre: ter be-
cause I am an unpaid servant o- yours
and that I am proud to be an unpaid
servant of my countrymen. W : would
have been really glad for being garlan-
ded when your Agent himself Fas offi-
clally replied to what he is goii g to do
as a result of our deputation.

The Chief question and th mpor-
tant question that we placed be:ore the
Agent was about the grading and the
intrease in the wages and we d scussed
with him nearly for three hous. We
placed beforethim & his Officers all the
aspects of the question. We p .« sented
a lengthy tabular statement giving
the rates of food stuffs and other neces-
saries of life for the years 1924, 1925 &
1926. We showed them how frcm year
to year, there has been an inc ‘ease in
the price of various ariicles -f c¢om-
sumption.

We divided labour int» ski {ed and
unskilled labour. We showe | them
that what the Railway is paying
the skilled and unskilled labot ' at the
present moment does not comp re fav-
ourably with these figures. WVo ex-
plained that for the unskilled labour
which consists of the ¢ooliesan . others
that unless thoy get at least ¥ 32/1/-
they cannot really live with ¢ -dinary
comforts. We told them t at the
menial class for a family which c¢-
sists self, wife, one dependant, nd one

'
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child will require the following:—
Total per month.

Rs. as. ps.
Rice 13 0 0
Datl 312
Firewood 2 8
Til Oil ¢ 012
Kerosine Oil 010

Musala and spices
veuetables

Soap for washing linen
Poteries and utensils

Pa 1 and Cigars

Cl thing

Loss of pay on account of

0
0
0
0
2 00
0
0
0
0
0

PRI S e S e i )
_—C = 00O

sickness and casual absence 0 8 0
Miscellaneous such as Sradha,
religious ceremonies, barber

etc 1 8 ¢
House rent 1 0 0

Total 32 1 0
and we told them further thatif there
arc infortunately anwong our unskilled
labourers any one addicted to drink it
wiil he much more.

Then the next question Mr. Green-
ham putto us was “How are they now-
getting on with Rs. 11/, 15/, and 18/-.
We replied to him by saying we have
to unfortunately get into the clutches
nf ‘hemoney lenders if we can gei help
frem them or we live on starvaticn
rations L. e, where we take two meals
a Jday we have to satisfy ourselves
with one meal and where we have o
large family sometimes we have to g9
without a meal und we furthoer told
hira that the winter night wou'd not lbu

los - cold to u Tabourer bocau o e i
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without a blanket to wrap himself up.

We told the administration that
we have a right to demand a living
wage. We told them that it is not only
out right to have it but it is the duty
of the administration to give it.

So also, then e:s regards skilled la-
bour we showed that at least they re-
(uire Rs.60/10/- in this manner. We also
gave the figures of the GGovernment
whieh alsn showed that we require this
much for a living wage. We showed
that the clerical labour and Maistries
require at least Rs. 94/- ina similar
manner.

S we said that we would take only
the m~derate course even if itis Rs.32/-
we are not going to demand so much,
So for male coolies we demanded

Rs. 25-1-35

For female coolies 20-1-30
¥or Muccadams 40-5-65
Iror skilled labour we proposed the
following: —

II Grade ‘ 40.5-100
I, 100-10-150

Supervising labour such as Mais-

tries and Chargehands. 160-15-300
Weo divided the clerks into twao
grados:—

Junior grade clerks 45.7-150
BOHOT 160-10-300

We furither wanted that there
shiould be at least 49 per cent in the [
arade and 60 per cent in the T grade.

Gentlemen, I tell you we have put
our demands very moderately, We
have a right to oxpect that these
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demands should oe fulfilled.

I may tell you this that the Agent
has not given any assurance that he is
certainly going to do this but he said
that he will consider this mater very
carefully (most probably with Sir T-
R. Wynne, the Managing Director who
is expected here in December). From
the interview we had and the way in
V\{hich we were treated by the Agent &
his Officers we almost feel sure that
something is coming up. I must tell

you this, you have got indeed a very .

sincere man in Mr. Greenham., When
he promises a thing he does it. When he
_})1‘()1{1%5‘% he would consider a thing he
would surely consider it. He would not
me}-o!y tell vs o please us for the time
and then put usin the wrong scent
Mr. Kashinath Muttu very nicely put ic.
.yes_terday to the Agent when ];e inqu-
ired whether he will have to reply for
everything that “we do not want your
empty replies, but we

want somethin
substantial’. ¢

O'f Course wWe also proposed the
same mcereases so far as the daily rated
staff are concerned ButT must tell
you cne thing very seriously and that
is this: Mr. Gieenham and others seem
‘to think we the Labour on this Ry.
Is not as strong as some believe it to
be. "they seemed to be of opinion that
there are a few leaders such ag Messrs.
Kashinath Muttu, Ramachandra Rao,
Venkatrailu, 13. N, Sivcar, Nazir Moh-
amed, B.N.Das, V.R. Kalappa and
others and that they are only creating

an outward appearance of public agi-
tation.
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But I can tell youl made the
administration understand that every
labourer, be he a skilled or unskilled
labourer, be be a clerk or workman
stand by us in the proposals that
I put forward on your behalf. Your
energetic Secretary, Mr. Venkat-
railu, has practically told the Agent
that he will produce a list to the Agent
and show that every one (in Khragpur
at least 90 p ¢.) isa member of the Uni-
on & I can tell you this that if we can-
not prove this small thing that all are
members of the Union we do not de-
gerve to get anything. and if we don’t,
1 shall certainly not be sorry for it.
Our strength lies in our unity, I can
also tell you this that if every one of
you will not keep your word by be-
coming a member so far as the results
are concerned I can assure you noth-
ing and if you have the strength we
are sure to get all the reasonable
Jemands fulfilled. On our part, I can
assure you we are prepared to make
any sacrifice for your well being:

We have also represented the
grievances of the Shop Bound Appren-
tices. We showed them the necessity
of removing the ‘k’ scale altogether
and so wanted ‘B’ scale ladsto be
given the ‘A’ scale and that the ‘A’
scale lads be treated along w-th their
Anglo-Indian and European brethren,

We placed the grievances of the
Muster Roll Keepers of Khargpur
workshops. We showed how they
are working longer hours than others,
We requested tbe administration to

pay at least to them some overtime
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allowance and I believe that some-
thing is going to be done for them.

We also represented the grievan-
ces of the Pay clerks and wanted the
administration to treat them as ordi.
nary Railway employees and grant
them all such privileges We have repre
sented at great length the grievances
of the Traffic Department, though we
are sorry to say that these gentlemen
are not very active in their support to
the Union. The same charge applies
to us the i*abu class (Cries of Shame),

On behalf of the workmen I pray
both the Babu Class and the Traffic
gentlemen to become members af once
without a single exception. 1t is not
for myself that I appeal to them, but
in the best interests of themselves and
their families. So workmen, Traffic
gentlemen, clerical staff and the 1’abu
class, every one of you must realise
that all of you should become mem-
bers of the Union if you want to
get any benefits,

In the Traffic Depariment, we
stated how the juniors are superseding
the seniors and we showed how cer
tain very juniors have become Co:-
trollers when the senior Station Mas.
ters and Asstt. Station Masters are
existing without any encouragement,

We told the Railway if at any

time they want the best type of men.-
for certain posts there should be a,i;iL

competitive test and not favouritism.’
\We showed how an Assistant Station
wing RSNQ0/- per mensem
ly-"Rs. 80/.- per_mienth when he

i
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peculiar system that prevails on this
Railway and Mr Greenham stated
that he was not upjto now aware of
this system and he agraed with us that
this ought not to exist.

The Signallers were given certain
concessions which were recently res-
cinded. The Agent was surprised at
this and promised that the subsequent
letter of the Superintendent General

ill be cancelled. .
wmzs regards clothing for menials,

i i get more
they will, I think, very soon
setsy and that too of the best type as

before.
1 am gladto tell you that you

gontlemen of the Tra.ﬁic _Department
will soon have a hospitalin your new
Traffic Settlement.

I may tell you, all Khargpurians,
be they workmen or any others, they
will soon have a Zenana hospitel to
the comfort of one and all of us and
to the comfort of their women folk.

Ve also proposed various special
grades for the Station Master as un-

der Rs. Rs. Rs.
Station Masters class 1 300 20 400
: IT 210 20 300

" "

IIT 120 10 200
" IVv. 8 8 12

¢t. Station Masters I 200 20 320
A 11 110 10 200
I1IIT 60 8 100
and’i hope all this will receive the
attention of the Agent.

We also stated about the 8 hour
work that ought to be introduced on
the Raijlway and the Agent stated

’ ”»

’ "

that he would give 8 consideration
into the matter,

About the Wagon Shop Dismissals
we had to discuss the matter at great
length, say two hours, Mr, Venkat-
railu bad to represent the whole mat-
ter at great length. I made the
administration understand that under
no circumstances are we prepared to
receive abuses from anyone, whoever
he may be.

In this connection 1 must tell
you Anglo-Indian brothers who are
brought and bred up here that they
should take a note of this point. (Loud
Cheers) and I tell you this on behalf
of the Agent that he will be very
happy indeed if such complaints are
not received by him in future.

1 may say this that we are as
much interested in our Anglo-Indian
brothers as we are interested in our-
selves. Let them remember that we
have got the same feeling of self res-
pect as they have, This Union was
responsible in getting them Casual
Leave as we got it for us. We fought
5 long years for this and practically
at the last interview we had with Mr,
Greenham in May last he conceded it.

The agent has promised compen-
satory leave for the Running Staff
and Station Staff.

He also said he would consider
about the Preparatory Leave on trans-
fer to the employees.

He said he would also favourably
consider about the accumulated leave
to the Indian Khalasis.
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As regards engine drivers we
complained that Indians are not
allowed to drive passenger & mail
trains and we showed further that on
N.W. E.B. and other Rys, Indians
are considered fit to drive the passen-
ger trains, There was some discussion
in this matter and the Agent consi-
dered that if it were a fact that some
Railways are allowing Indians to
drive passenger trains, he remarked
that he is inclined to concede the

point in our favour,

As regards the Wagon Shop dis-
missals after a good deal of delibera-
tion the Agent has accepted that their
cases will be re-opened and an impar.
tial enquiry will be gone into in the
presence .of the Labour representa-
tives. But I from thisplatform make an
appeal to Mr, Blue:t, Cl.ief Mechanical

- Engineer, on behalf of all the work-

shop employees and on behalf of the
Labour Union to {orget and forgive.
I appeal to him that enquiry or no
enquiry and if possible without an
enquiry, they may be reinstated at
onee. The Agent himself felt that we
should all begin work with a clean
slate and I'do hope that Mr, Bluett
with his kind disposition would carry
the spirit and letter of the Agent's
wishes, We have no enmity even
with Mr. Round and Mr. Murphy but
let them remember that we shall cer-
tainly not receive insults or abuses
from them, If they are prepared to
treat us as gentlemon and men we are
prepared to respect them as our
guperiars, Let them remember that

they will not do any service to them-
selves or to the Railway administra-
tion if they go.on in the way in
which they are doing. I am prepared
to extend my friendly hand if they are
prepared to extend theirsto Labour in
the workshops.

As regards the unfortunate dis.
missals in the Station Committee and
as regards Cemetry Clerk Mr, Wil-
liams we made certain representations
and I hope that Col. Anderson will
earn our gratitude if he at once takes
them back. Now gentlemen, I cannot
go on at great length but I will tell
you briefly all the rest,

As regards quarters in Khargpur,
Khurda Road, Adra,Bilaspur, Chakra-
dharpur, Nagpur etc. we requested the

"Agent to carry out certain sugges-

tions,

We also stated that our Indian
Drivers and Guards should have the
same accommodation and same
amount of comfort so far as the Run-
ning Rooms are concerned and the
Agent has promised to do so because
he said he wanted the same amount of
corafort for my Indians as for his
Anglo-Indians,

As regards passes we had discus.
sed at great length. The Agent has
consented to look into this, '

We also represented the grievan-
ces of Stock Verifiers, Travelling
Ticket Collectors etc. The Agent
has promised to give a careful consi-

deration,
We also mentioned about the

amendment of the recognition rules sq
far as the Union is ¢oncerned.
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As regards the Station Committee

Chowkidars, Col. Anderson will give
a helping hand and should any unto-
ward events happen we shall move in
the Station Committee meeting.

We t0ld the administration parti-
cularly that the services on the B. N.
Ry have become very insecure. A
man who has put in 15 years service
one fine morning will find that he is
dismissed without any reason. A man
who has got good testimonials to-day
may be dismissed the next day if he
Incurs the displeasure of his officers,
We said that the time has chyme when
such things should not prevail on the
B.N.Ry. We wanted that in the case
of contemplated dismissals there ought
to be an impartial enquiry in the pre-
sence of twH lab>ut representatives
and the General Secretary, Labour
Union., will have to be adviscd eight
d‘ay s in advance ab ~ut the official ver-
8lon of the case. The agent took note
of this. Already the Chief Mechanical
Engineer has issued a circular and I am
sure other circulars regarding other de-
partments will soon follow.

As regards the Carriage Depart-
ment grievances, the Agent has writ-
ten. to the General Secretary to have
an interview with the Chief Meachani
cal Engineer.

' I have practically told you the
gist of all that occurred during the
course of the deputation which lasted
for five long hours. I arrived here the
day before yesterday (23-11-26 ) and
from 10 O’clock in the morning up to
3 AM. on the 24th we all sat together

to decide and compile our demands
with great care & caution and left by
Bombay Mail for Calcutta. Every one
of us has signed this memorandum
and presented it to the Agent. 1 take
no responsibility for getting any of
these matters satisfactorily settled
unless Mr. Venkatrailu and the General
Secretary assure me that most of you
are enrolled as members of the Labour
Union. It is the duty of every mem-
ber of the Labour Union to sit at the
door of every employee who is not a
member of the Union and persuade him
$0 become a member. Dont expect the
Union Secretary or his Agent to go to
your houses. Yeu do your duty by
going 1o the Union Office & pay the
medest subscription namely a day's
wage in a year and obtain a receipt for
the same.

T am n~t going to detain you longer
alth~ugh there are many more things
to discuss with you as I have to go
home by Madras Mail to-night.

On behalf of the Labour Union
and in the name of the sacred cause
which we represent, & above all in the
name of our country I request you, I
beseech one and all of you with all the
sincerity I can command to become
members without delay so that united
we stand we shall make our legiti-
mate demands heard. (loud and prolon-
ed cheers).

Pandit Kashinath Muttu transla-
ted into Hindi sentence by sertence
the speech of the President.

Then the following resolutions
were unanimously passed;—
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1. “That this mass meeting of the
B. N. Ry Employees under the auspi-
ces of the B. N, Ry Indian Labour
Unioun tenders its heart felt thanks to
Mr. L. Greenham, the popular Agent
of the Railway for receiving a Deputa-
tion and for giving a patient and
sympathetic hearing to theoutstanding
grievances of the employees specially
regarding.

1. Insecurity of service.

2. Insufficiency of wages.

3 Tiltreatment and harossmoent
by supervising staff.

4. General grisvances.

This meeting further hopes that
suggesons mentioned in the memo-
randum presented to him along with
other grievances brought to his notice
will be given effect to at an early date.

9. That this meating prays that
the Agent be pleased to give an early
decision in all matters represented by
the Deputationists,especially regarding
percentage increases and re.grading

and thus allay the serious economic
situation that prevails amongst the
employees. : )

3. That this meeling appeals to
the good sense and kind disposition of
Mr. Bluett,Chief Mechunical Engineer
and requests him to remove the main
grievances in Khargpur workshops
cither by immediately rvinstating the
dismissed thereby enhancing the pres-
tige of the administration for broad
sympathy, or if that course be not
possible, to institute full impartial ‘en-
quiry in presence of two  Labour Re-
presen tatives as per his own Circular .
at an early date,

4. That this meeting requesis the
Txecutive Officer, Khargpur Station
Committes, to sympathetically reagn-
sider hjs decision by reiunstating the
Chowkidars and Cemetry Clerk Wil

liams immediately.
(3d), V. V.Girl,

President, B. N. Ry. Indian
T.abour Union.
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' "6 Inform your officers of any new rulings that come to your knowledge .

7 Perform your official duties conscientiously and delizently; interest and
pride in your'vfork becomes the enthusiastic unjonist,

\ 8 Make the Union a real part of your life, talk of it, discuss it and if you

have any suggestion for improving it do not fail to make them known.

9 Remember that you are legion in number and just concieve what your
united efforts can achieve for you,

.10 Remember that the loyalty of each Railwayman towards the cause of the
Union means victory to all,

(Adopted from the South African Postal and Telegra ph Herald)

Indian Labour Uniﬁeath Benefit Fund.

Join the Union Death Benefit Fund without any further delav. Apply to your
Branch Secretary for necassary forms and informatjon,
' ~ TRUTH ABOUT DEATH BENEFIT FUND.

The uncertainty of life is proverbially true. The strongest and healthiest man
may be stricken down in a moment by accident or disease. This uncertainty of life
should be a strong inducement to provide against evil day, To do this is 2 'moral and
8ociai as well as rcligious duty. '

' ; : —"“Smiles "

~ Ifaman doesnot provide for his children, if he does not provide for all who
are dependent upon him agg if he hus not that vision of conditions to come and thag
care for the days ‘that have ot yet dawned then he bas not opened his eyes to any
adequate conception of human life,

—*‘President Wilson’

1

B. N. Railway Indian LabourUnion
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5-8B
PER DAY. PER

Barber. MENSEM. TOTAL.
Medicines. 0 80
Religious ceremonies. 2. 00

Loss of pay— Avera i ‘
ge 2 days in a month . 200

sickness &ec. Tith on account of Holidays, :

School fees of a child. 200
Marriage endowment. 0 80
Conservancy & Provident Fund, 200
2.0 0
Total Rs.—z(} 10 0
—_—
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Quantity Total per month
Masala & Spices 2 0 0
Vegetables 2 0 0
Soap for washing linen 0 8 0
Potteries & Utensils 0 4 0
Pan & Cigars tobacco 1 0 0
CLOTHING. YEARLY
9 Pairs of dhoties ~ 5 0 0
4 Saries 12 0 0
4 Kudtas for child 3 0 ]
9 Kudtas for solf 3 0 0
3 Chaddars, one for
wife, one for him-
self and ono child 7 8 0
3 NMats., ) 0 0
"3 8 0 2 11 0
Loss of pay on account of sickness
& casual absence. 0 8 0
Miscellaneous such as Srardha and ‘
religious ceremonies, barber &ec. " ! 8 0
House rent. 1 0 0
32 1 0

This is the minimum expenditure for a low class employee who is a

teetotaller:
“'y{fe, one 4 ppond ent

TTITXT

and one chitd—
CLERICAL LAROUR

Family consisting of self, wife, one dependant and a child.

{ i NPNESEE P araratiia olf
SEILLED LABOUR—Famity-consisting of—seH;—w

Articles Per month _lotal,
Rice 114 Mds. @ Rs, 10 per Maund 15-0-0
Red gram Dal 5 seers As, 4 per seer 1-4-0
Green ,, Dal 4,, y O ” 1-4-0
Black . Dal 4, . . 1-4-0
Mustard 1 seer » 8 ” 0-5-0,
Spices, asafostida.

Camphor, scented

sticks etc. 2-0-0
Ghee 3 seers Rs. 2-8-0 ,, 784
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Articles Per month

Oil [sweet] 3 seers @ Re 1 per seer Total
- Chillies tle, As 12 . Re. 30.0
Salt 2 . 016, 1-2.0
Wheat Flour 4 , 0-4.0 : 0-3.0
Sugar | 3 . 0-5-0 .‘\ L0
ge?f(". 3) I tin Rs. 1-12.0 per tin 2-15-(())
M(?lkee L5 1b »w o L-12-0 per b, 0.}4~~

i 14 scer daily 15 seers @ 0-5-4 perday. 5 08
SERVANTS—One maid servant for cleaning utensile, sweeping
t .

mer he house and doing other works monthly 3-0-0

Dhobi ’50
2-8.0
CL p3 7, A A
OTHING FOR SELF— 4 pants, 4 coats, 8 shirts, 2 payjams, 6 pairs
;Ecks, 2 ties, 4 bed sheets, 4 towels, 2 pairs
oties &c. yearly Kks. 70 Monil
) . (0. Wy d-14-
FAMILY -4 Sarees, 20 yds. white cloth 10 yds. jacket A
clo'bh etc., Yearly Rs. 45 Monthly
3 pairs yearly Rs. 15 or monthly

3 Blankets for 2 years @ Rs- i
monthly @ Rs 12 per blanket

Utensils T
Barbgy

Medicines

Religious exgremonies

AR »

3120
1-4.0

Foot-wear-Shoes
Winter clothing

Foss of pay— Average 2 daysin & month on account of Holj days
3

School fees of a child
Marriage endowment

Expenses for cach trip to go home Rs 15.for 2 trips in »

, year Res.30 or monthl
House rent y 2.8.0
Medical charges year = 2-12-0
' s yearly Rs 30~
Firewood y s ormonthly 4.3-0
Vegetables 3-00
Religious 8.0.0
Marriage endowment 2-0-0

' . 3-0-0
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Deductions Monthly—Provident Fund Ks, 6- 2.0
Conservancy cess 0-12-0 7-14-0
Institute 1-0-0

Minimum Wage

' Considering all the aspects of the
question namely, the prices of faod-
stuffs and other general conditions
prevailing, the Indian Labour Union,
has come to the deliberate conclusion
that the minimum v ge they are now
proposing for each of the various
classes of the employees is the irredu-
c¢ible minimum which may not after
all satisfy the full requirements with
which they are daily faced.

According to our investigation,
the minimum wage for an, un-skilled
labourer ought not to fall below Rs.
32.1.0 per mensem. The Bombay La-
bour Office after a complete inquiry
concluded some time ago that an ave-
rage Indiau Labourer’s family re-
quires a monthly income of more than
43s, i, e, more-than Rs. 30 per month
at the lowest. Similarly the all In-
dia Trade-Union Congress and all In-
dia Railwaymen’s Federation aftor
careful inquiry recommended that at
least ks, 30 ought to be the minimum
wage of an unskilled Railway em-
ployee, Therefore at least the follow-
ing scales of pay require immediately
to be introduced.

For Mukadams etc. Rs 45—2—65
"For Coolies . 25—1—35
For Female coolies 20—I—30

On daily rate wystem, the rates
should be fixed not to fall helow an

Total Rs. 94-13-0

average monthly income suggested in
the above scales of pay.
SKILLED LABOURER

Tt bas b en found that at least
an income of Ks. 62 per month
is necessary for the maintenance of
an average skilled labourer’s family.
Therefore the following scales of pay
are recommended to this class of

employees.
Il {irade Rs 45—5—100
I Grade 100—i10-—-150

For labour Supervisors such as
Maistries and Chargehands Rs. 160~
15 -300.

CLERICAL STAFF

Junior grade clags Il comprising
the following classes:—

Mini- maxi-
mum  mum

Copyists 45— 5. -100
Time Checkers " '
Viuster Roll Keepers a w e

Stovre Linc Distributors " " "
Adult School Teachers ,. "

Compounders » " »
Institute Clerks » woooom
Telephone Clerks »” % ”»
Ticket Collectors ” " »
Despatchers eto. » " »
JUNIOR GRADE CLASS 1
Typists 45—7—-150
Head Ticket Ccllectors “ " "
Booking Clerks y o a
Shed Clorks . .
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must got more pay and other priviteges
than Ticket Collectors, Train Con=
trollers etc. The Train Controllers’du-
ties are nothing but the duties of Tele-
phone Clerks and the present Train
Controllers do nothing but simply
mark in and out reports received
from tho line. For this work no train-
ing is required, but still they are paid
more and are started on a considerably
higher grade.

(4) SIGNALLERS:= The custom
that used to be in vogue before the pre-
sent grade-, vide Traffic Cireular No. 4
of 1920, were enforced was to grant in-
crements after passing the grade exa-
mination in Telegraphy only. But
now many signallers all over the line
have been stopped their due increments
for years together because they did not
pass the Assistant Station Master’s ex-
amination. No such bar exists in any
other Railway. The bond executed at
the beginning of the service lays down
no such restriction. This is a grave
matter and a consideratim of the ma’-
tor is requested. The bar was remnved,
vide B. N. Railway Gazette Notifica-
tion No. 189 dated 7th August 1926 and
all the signailers were glad over this
but the sume has heen rescinded for
one year 1. e, till 1st September 1927,
vide T. 8.3 Tet‘er Ny .4.117-189/2.11.38

This has caused great ui.ézappommnefff06
amongst the signallers and the fecling
runs high _

(5) GUARDS:—Besides the racial
discrimination in Guards, there is now
keeping off Indian Guirds from Mail,
Passenger Trains which they were al-

lowed to work in their turn on the link-
ing system which used to exist some 6
months back.

The guards at Santragachi who
used to work local trains from and to
Howrah are now denied the privilege.
Running rooms for Guards, Drivers
and Breaksmen should be provided at
-all engine changing Stations as are
provided for all Anglo-Indian and Eu-
ropean GGuards and Drivers,

UNIFORM CLOTHING:—The regu-
lations which used to exist regarding
this from 3 years back should now be
enforced. The menials who discharge
more responsible duties and work lon-
ger hours than the Choukidars should
be given the same uniform clothing, if
not more than what the Choukidars got.

' DISPENSARY: -The necessity for
a dispensary in the Traffic Settlement,
Khargpur has been long pressed for by
the Union but in vain. The Branch Dis-
pensary is about a mile off and if the
men were able to attend the dispensary
for daily medicines they would hav‘e
been in a fit state to work. The settle-
ment is growing and the dispensary is
indipensable.

PROPOSED GRADES FOR THE
TRAYYIC RUNNING AND LINE
STAHF.

Station Masters should be classed
as under, fixing the minimum pay at
Rs. 8’6/- as they have to perform the
most important duty on the Railway
in comparisen with other classes of
serviees.
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Station Master Class I. Rs. 300-20-400
, IL 200-20-300
I11. 120-10-200
" . , IV. 80-8-120
Similarly the grades of the Assis-
tant Station Masters require to be revi-
sed as the Assistant Station Masters
perform the same duty in the absence
of the Station Masters which calls for

" "

ki " 1

- responsibility.

Asst. Station Masters.

Cllass T, 200-20-320
" LAY I[- 110'10'200
" ,, IIIL 60-8-100

Tt is often complained that Assistant
Station Masters when promoted to S'ta?-
tion Masters post are given the mini-
mum of the lowest grade, thus practi-
cally reducing them to a lower pay
than giving them an increase. This is
altogether a strange system of promo-
tions. Thereareseveral roadside sta-
tions where only one man is pljactically
asked to work the whole 24 hours, thus
denying him any rest and comfo'rtS
whizh are necessary to a human being.
At least 3 men should be put on each
station, however little work there may
be, as one man cannot be expected to

be always on the alert for the whole
of the day and night.

NUMBER TAKERS.
Numbe: Tekors. Rs. 45-5-75
Asst. Head Number Takers.
Head Number Tekers. 100-10-150
TICKET COLLECTORS.

Starting of the Ticket Collectors should
not ba less than Rs: 45.

COACHING CLERKS.

Asst, Coaching Clerks. 45-5-75

605100 |

i 1L 60-5-100
Coaching Clerks, ,Class L B
Head Coaching Clerks. 110-5-150

Similar grades should be given to the
parcel clerks. :

GOODS CLERKS.
Shed Clerks. 45-5.75

Asst. Goods Clerks. 55-5-32
Goods Clerks, Class 11. 70-5_-
., 1. 90-5-120
Head Goods Clerks. }00-5-150
TRANSHIP CLERKS. -
Class 11. _70-0-19(())
w L 100 5-1o
WAY BRIDGE CLERKS
‘Way Bridge Clerks- 455-75
Asst. Way Bridge clerks. 80-5-100
Head Way Bridge Clerks. 100-5-130
SIGNALLERS.
Signallers. 50.5-85
Asst. Head Signallers. 85-5-120
Head Signallers. 125-5-160

BAR LINE TIME RECORDERS.
The pay of the Bar Line Time
Recocders in the West Cabin, Kharg-
pur, should be put on a level with the
the other Bar Line Time Recorders at

the same Station.

PROMOTIONS.

The promotions of the employees
be made on a systematic basis according
to seniority if service or grade. In
cases where seniority does not ,count
and a junior man is given precedence,
it should only be as the result of a
competitive ~examination thereby
eliminating the possible allegation of
favouritism.

1. Train Controllers are recruited
mostly from juniors overlooking ‘the
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claims of experienced Assistant Station
Masters and Station Master: .

2. Dining Car Managoers have been
recruited from outside, while Assistant
Managers of Refreshment Ro~me« with
catering experience are avaiiable.

&e. &ec.

Instances of individual preferment
without any apparent merit are many
everywhere, and as the feeling is run.
ning high, the Union points the above
as the only solution to this evil.

HOURS OF WORK.

The hours of work have b2en Jimi-
ted all nver the world to eight hours in
consideration of the fact that ove -work
while undermining the health o v
employee and making him less and
less officient, wouid often result in
public danger and lass to the Railway
and the Uni~n requests that this sh~uld
be strictly adhered to in this Railway,
THE WAGON SHOP DISMISSALS.

There was a gnod deal of agitation
am-ngst the workmen at Khargpur
recently because they felt that there
were indiseriminate dismissals in the
wag-n shop and harassment from the
Supervising Staff cuch as Messrs,
Tipler, Murphy, and Reund and as a
crnsequencs thereof titere was such a
commotion amengst the workmen that
the men laid down their tools asa
protest. Untoward events might have

happened but for the fact that the
responsible Office Bearers of the Union
,interfered and almost compelled the
men against their wishes to resume
work jromising that there will be an
enguiry as assured by the Chief Me.

chanical Engineer into all the allega-
tions made and justice done.

A reply dealing with a few cases
only was received from the Chief
Mechanical Engineer, a perusal of
which unfortunately compels us to
stato that the enquiry was onesided
and the evidence, if any, taken was
neither appreciated nor sifted properly.
We are reliably informed that in fact
no cvidence was taken and evidently
the Chief Mechanical Engineer based
his reply to the Union on the inf~rms-
tion of his subordinates. This unf-r-
tunate way of draling with serious
matter placos the rep-neibie officers
of the l?nif;n at a great disadvantage
both with the men and the admini.
stration.  They had to take great risks
boil in allaying the men and the situa-
tion but they now find that the enquiry
was so meagre that it would, under
no circumstances, satisfy us er the men.
Neither would it rednund to the prestige
or justice of the administraticn.

It need hardly be stated that the
B.N. Ry Indian Labour Union has
always taken a beld stand even in
critical times and the authorities, when.
ever such occasioms arose, had to ox-
press appreciation at the sane view ta-
ken by the Unien cfficers and the way
in which they adjusted the differences
between the employees and employers,

The Union «fficers have always
realised,most of them being employees,
that although they represent the emp-
loyees grievances, yet their well-be-
ing is dependent on the good will and
prosperity of the administration,
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Cases in point being:—
1..the representation of the forgery
gate passes

2. the troubles in the Engineering
workshops, Khargpur, in the
year 1923 (when Mr. Shortland
reinstated 29 conlies on the Union
representing the case).

3. the case of blackmail in Mill-

. wright chop in 1921 which resul.

ted in the dismissal of the oppres-
<sor.  This man afierwards went
to the Court against the Com-
pany, when the Union helped the
administration by 1endir}g— t};),_eir
file which elicited the apprecia-
tion of the officers.

4. Stoppage of lightning strikes at
Khargpur in the Traffic yard in
1922. Gas Factory in 1922, Erect-
ing Shops in 1922, Engineering
Gangmen Danton in 1922, and in

. all these cases the help rendered
by the Union was acknowledged.

5. The strike at Shalimar in 1925

and lastly
6. the events that culminated in
the Robertson Enquiry Commit-
91e. :
Under the circumstances the Union
begs to submit that the only course
that ought to be adopted by the Admi-
nistration is to put the whole matter
above board by an enquiry by a Com-
mittee consisting of independent res
ponsible officers of the Administration

and the Union.
LEAVE ACCUMULATED.
Accumulated leave which the
peons, Engine Khalasis, and the like

employees hitherto enjoyed has since

been denied to them in spite of repea-

ted representations from the Union.

This was also represented to the Agent

at the interview granted by him on

15.5-26_and he was pleased to assure

the President of the Union that he
would enquire into the matter, but up
till now this matter has remained
undisposed of. These low paid em-
ployees do often suffer from sickness
due to insufficient mealsand clothing
and inadequate and insanitary accom
modation and therefore the sanction
of accummulated leave to themisa
blessing. ) -

LEAVE PREPARATORY TO
RETIREMENT.

Running Staff due to the nature
of their work entailing untimely
meals and sleep do often get defect
in their sight, comparatively at an
younger ageand therefore they may
not be deprived the privilege of their
leaveat the time of their discharge
from service, This defectthey contract
while on duty and not due to their own
carelessness and therefore the Union
represented their case but this was
also not conceded as yet. The Union
now appeals to the administration to
allow them this leave.

LEAVE PREPARATORY TO
TRANSYER

The employees in the Government
service, when they ase transferred
from one station to another,areallow.
ad extra casual leave for this purpose
but this is not the case in the case of
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Railway employees although Rail-
way employees are often liable for
transfers from one place to another.
The Unioh requests that the adminis-
tration may be pleaced to allow its
employees this concession.

I.EAVE—COMPENSATORY.

Such of the Running and Line
staff whose duties are such that they
cannot be spared on Sundays and
other gazetted houlideys may be gran-
ted at least a fortnight's additional
casual leavein a year to compensate
them for the above,

QUARTERS AT KHARGPUR

The insufficiency of accommoda-
tion in the type of quarters built for
the staff and the Jack of sufficient
quarters even for the employees have
long been a vital point of representa-
tion by the Labour Union and while
thanking the Agent for the kind sym-
pathy, the administration is reques-

ted to push on construction of more .

quarters of a superior type for the
clerical and other supervising staff on
more sanitary and hygienic princi-
ples allowing a little more accom-
modation than at present. The Union
has now officially ascertained the
correct population of Khargpur as
25,000 and therefore the authorities
are requested to start the construction
of the next instalment of quarters at a
very early date to relieve a major
portion of the employees from their

9xi§ting hardship, since Khargpur is a
Railway Settlement and no private
quartersareavailable within the area.

In this connection the Union

desires to bring to the notice of the
authorities that for want of sufficient
accommodation in the pregent quar-
ters the employees are obliged to raise
structures adjoining their units with
t%le previous permission of the authori-
ties. Now it is brought to the notice
of the .Union that the Executive
gfﬁcex: 18 contemplating either to
emolish those structures or to levy
land rent on the area thus occupied
F)y the tenants, The authorities have
in the past, realising the insufﬁcient;
accommodation
employees in some cases granted
permission to raise such structures and
in some cases led the way by raising
sample structures themselves and it
does not believe the administration
want (o inconvenience or tax the
people now for same,
In the Traffic Settlement st Kharg
-pur the Shunting Masters, though a
class of subordinate supervisors, are
not provided with a better type
of quarters proportionate to their
rank. They are obliged to live in
menial type of quarters, This grie-
vance of theirs deserves early consi-
deration. The old typesof 1, 2, 3, & 4
quarters at Khargpur are insanitary
and incommodious and the employees
are very eager to have these quarters
improved on the lines suggested by the
Union in its previous correspondence
on the subject, vide Union’s letter No,
S/6/2921 dated 26-8-26, S6/3605 dated
6-10-26.
QUARTERS AT KHURDA ROAD
There are no quarters for the me-
nial staff attached to the Catering

afforded to the,
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Department at this station, These

employees find it difficult to attend to

their duties from their homes in the

adjacent villages during nights and

therefore they start from their homes
early in the eveningand spend the
nights on the verandah of the station
building and thus they are exposed to
all weathers even in winter nights.
The Administration is requested to
sanction the construction of quarters
for them early.

QUARTERS AT NAGPUR

The quarters constructed for the
staff at this Station are defective and
they may therefore be improved as
mentioned below:—

(1] A door should be fixed between
the main room and the store room.

[2) Bath rooms and latrines be

covered with roofs. _
(3] A verandah be provided similar

to the onein the backside with a door
in replacement of the window iu the

" front side

{41 The roof which is too low be

raised by at least 3 feet.

A rough drawing chowing the
position of the quarters is herewith
for ready reference.

QUARTERS AT NAINPUR.

The Indian Drivers’ quarters
require wooden ceiling as there are
gaps between ome tile and another
with the result that the inside of the
‘héuses are exposed to rain and cold.

The floorings of the menial quar-
ters close to the Drivers’ line are so
moist that even after the rainy

geason the walls and the floors ooze
water and emit stinking smell. This
may be rectified. ‘

Quarters generally at Chakradhar
-pur and Bilaspur need improvements
on the lines already reported.

MEDICAL

A Zenana Hospital is very neces-
sary at least at Khargpurin considera-
tion of its large population. Many
of tho employees whose women folk
require treatment do res~ri 0 Kharg-
pur. The absence of such an institu-
tion is keenly felt. This matter was

already represented at great length.
The Union requests the administration
to remove this long felt want at an

early dale.

One Dispensary is required for the
Traffic Settlement as the position of
this settlementwill show that it is si-
Juated at one end & it is at a distance
of about a mile from any of the exist-
ing Dispensaries, This was also repre-
sented to the Agentin the past.

Medical Certificates granted hy
Ayurvedic, Homeopathic and Unani

Doctors may be recognised.

EDUCATIONAL

One 11 grade college at Khargpur
:s an immediate need an many of the
employees have had to discontinue the
studies of their promising boys after
passing fromthehigh school sincethese
employees cannot’ afford to educate
their children at an outstation within
tHgir slender resources. 1f a 11 grade
college .is established at Kbargpur
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many of the employees expressed

their desire to send their children from

the line.

college there should be a Hostel.

High English Schools to be openea
at Nainpur, Jharsuguda, Dongar-garh,
Bhadrak, Shalimar and Sahdol.
STATION COMMITTEE.
Resolution No. 1. On 3-10-26 Naik

Abdul Gaffoor was charged for ab-
sence from duty. His evidence refu:
ting the charge was ignored and his
~nod conduct badge was taken away
from hita  This brought in economic
distress on him pecuuiarily and theie-
fore he preferred a representation
through Labour Union on 21026,
Ultimately the Executive Officer in-
terned him on 27.10-26¢ in his room
and subsequently dismissed him from
service on 12-11-26.

The Risalder wanted to replace
some of the Watchmen by hringing
hir own men and to this end, he op
pressed some of them who happened.
to report against Fisown men already
in the service as for example Havil-
dar Alikbanreported Watchman Mak-
toolsingh No. 58 and Umarkhan No 51
for being absent from their sentinel
posts. These two men are Risaldar's
men and therefore! the reports were

overlooked and Havildar Alikhan was
oppressed and subsequently dismissed,
Havildar Seokaran and Naik Faizali
are the Risaldars' men. At their ins
tance Watchmen Raghubir and Satbir
were dismissed.

Seeing the injustice from the Ri-
saldar rome of the staff put in a peli-

Attached to the proposed
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tion to the executive Officer requesting
lo alleviate their hardships from the
Risaldar. T..stead of redress, they
met with dismissals., The Union {s not
interfering in the discipline of the
Station Committee but suggested a fair
enquiry so as to arrive at correct con-
clusions. This was denied and hence
the rerresentation to the Agent,

If the conditional resignation of
the Chowkidars was accepted there
was no need for dismiscing the men.
It was not dene so but the men .were
put to humiliation and privations by
ejecting them from quarters with very
short notice,

REPRESENTATION IN THE
STATION COMMITTEE

Resolution No. 2
Population of the settlement:—

No.of Approxi- No. of
quarters malte po- votes
. . pulation
South side Y 700 9 ;
Europeans } 6 51
North side} 6070
Indians | 22000 3308

Representation on the Station Commit
tee:— .

Elected members North side 8

South side 7
Ex. Officios 9

. President
Vice President 3
Executive Officer

Total 27

Practically speaking, the representa-
tion in the Station Committee is over.
crowded with officialdom hy a majo
rity and therefore it is not possible to
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convince the Committee with the peo-
ples’ eods. Therefore representation
should be based on numerical stren-
gth.

Minutes of the Station Comittee
meetings dated the 14th May 1924 and
11.8-26 will prove the above facts. -

“ AMENDMENT OF THE RULES

Resolution No. 8

There was a rule in the old consti-
tution that a list of fines, suspensions,
dismigtsals and reductions be placed be-
fore the monthly meeting of the Sta- .
tion Committee where the aggrieved
party had the opportunity to appeal
against the decision to the Committee.
This rule has been amended in the New

" Constitution and full powers are dele-

" gated to the Executive Officer, which
powers are not exercised even by the
Heads of Departments on the Railway,
in consequence whereof the Executive
Officer has acted arbitrarily in the
following cases:—

(1) Infliction of heavy punish-
ments on his staff for 114 days absence
in'the beginning of the riots whereas
other officets have recognised the ab-
sence of staff on this occasion for 3
days. (2) Dismissal of Cemetry Clerk

J. Williams.
(3) .Dismissal of License Collector
Jahedali.

(4) - Watchmen.
(5) , » Cattle Catcher
6) , , PeonofK.S.C.of 20 years
service )
(") One Sanitary Sub Inspector Syed
Tbrahim was compelled to retire
under threat of dismissal.
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(8) One Land Rent Collector suspen-
ded and subsequently compelled to
resign.

(9) One Sanitary: J emadar dismissed
for absenting during communal
riots.

(10) One Office Clerk who was absent
for 114 days during riots was
reduced from ‘D’ to ‘C’ from Rs. 105
to 100.

RESOLUTION NO. 4.

Since the advent of thepresent
Secretary into the Station Committeo
troubles have begun due to his hostility
towards the Indian staff. His threaten-
ing the Bustee people, his ill-tre@tment
of the Watchmen, and his attitude
towards the staff in prejudicing the
Fxecutive Officer against the staff i. e.
the Cemetry Clerk are instances.
Hence the resolution No. 5 D/-29-9-26
happened to be passed but.the Chief
Mechanical Engineer declined to take
any action in this direction.

GRATUITY.

1. When an employee resigns his
job ot is dismissed for any reason and
reinstated after some time, his previous
service is not condoned at the time of
his second appeintment but he is told
that the same would be considered at
the time of his settlement.

This system is incorrect as the
illiterate employees are apt to forget
the date of their previous service and
thus the condonation of service is liable
to be ignored.

Therefore, it is desirable that the’
previnus service should be condoned
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immediately after the second anpoint-
ment.

9. In some cases gratuity has
been refused to employees brought
under reduction even on Medical groun-
ds, cn the plea of their services being
under 15 years and coming under the
operation of the 2nd para of note 1 en
page 3 cf the Gratuity ruies. This rule
need not be applied at least in cases cf
men appcinted before the 15th June
1922 when the restriction of appeinting
men cf over 40 years of age was
promulgated.

Before the issue «f the above rules,
the actual age of all workmen was
entered in Khargpur Workshops recor-
ds which have since been mislaid and
fresh ages recorded approximately
at the diccretion of the Officers with
the result that the current figures differ
greatly with the previous ones and so
it is difficult to arvive at a correct
decision at the time cf calculating the
age for eligibili y of Gratuity.

Thus many workmen suffer and
are deprived of their gratuity under

. this rule of age over 40 at the time of
appnintment.
FREE PASSES

The Loco Depariment is putting
restrictions in case of low paid staff in
granting passes for their dependent
family members such as widowed
daughters, sisters, mother, minor bro-
thers etc, and these employees
are often denied passes for such of

their dependants until they produce
medical certificates, testifying that

their daughters, sisters, or mothers are

not in a position to earn their own

livelihood. Muny of these employees
through poverty though accept menial
jobs grumble their daughters, sisters
evc., for medical examination for the
purpose of passes. Many complaints
have been lodged before the Union
which has represented them to the
Chief Mechanical Engineer. As this
procedure unnecessarily entails work
both to the Union and the Loco offices
it i« requested that such byelaws in

~consistent with the general rules appli-

cable to other departments may not be
uitroduced for the Loco Department,

2. The provision restricting the
number to0 not more than 5 members
when a pass applied for includes a
dependant is very trying and causing
great inconvenience As a member of
the Hindu family he will have one or
two dependants on him however poor
he be and he cannot but have children
the number of which he cannot regu-
late and to limit his pass only to &
would either meun extra travelling
expense which he can ill afford or
leaving off his children ahd relatives
behind which is not possible, This
man can be represented by the Union
#nd it is sincerely hoped that the Ag-
ent will remove this limitation and free
the employees from anxiety, -

Foreign line passes were formerly
granted to daily paid staff but this has
now been disallowed. Itis requested
that the same privilege be restored for
the daily rated staff as most of them,
aré recruited from distant places in
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Inda.
RACIAL DISCRIMINATION.

From the following it will be evi-
dent that the higher posts in the sub-
ordinate grades are given to Europeans
and Anglo-Indians while the lower
ones are given to Indians. The allot-
ment of grades is clearly on racial
ground«. Even for the same work,
higher rates are paid to Europeans and
Anglo-Indians than those for Indians.
Racial discrimination cannot be car-
ried to any greater extent. This re-
quires effective remedies as it is con.

trary to repeated declarations of
Government. Attention is especially
drawn to the following scales of sala-
ries for Europeans and Anglo-Indians
& for Indians employedinthe Run-
ning and Station staff and doing the-
same work.

There are certain appointments
oven in the ministerial grades hitherto
Glled creditably by Indians have of
late. been reserved for Europeans and
Angle-Indians e. g. Chief Clerks in
District Commer cial Offices &c., &ec.

TRAFFIC DEPARTMENT.

Indian grades.

Furopean &  Sanctioned number. Designation.

Anglo-indian

Grades. .

500 25 550 1 Station Superintendent None.
400 20 500 6 Chief Stat‘on Masters None.
330 15 400 5 Station Masters class 1 None.
300 10 350 4 do I None.
230 1 320 6 do III None.

( do v A few places are
130 10 200 7 given to Indians
’130 10 200 ° 11 Station Masters class V 100 5 160

; 18 do. Iv 8 5 120
-" " " 33 do: VJ_[ 60 5 100
R do. (all the rest of the
stations) VII1 52 4 80
& tt. Station Masters
230 10 320 8 Ass sters None.
180 10 250 3 " class IT None.
80 5 120 15 . 111 80 5 120
‘ only a few for In.
. dians. .
99 v 60 5 100
AR L 61 1} v o 50 5 85
o | VI (al"l. the rest of 40 4 70

the sta ‘ons)
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European and  Sanctioned number Designation Indian gradés,
Anglo-Indian
Grades
Sub, Asstt. Station Masters 30 4 60
400 20 500 Yard Masters Special class
at selected places. None,
360 15 400 5 do. class 1 None,
250 10 330 8 Asstt. Yard Masters None.
80 5 120 Asstt. Hd. Ticket Collectors €0 5 85
40 4 80 Ticket Collectory 30 4 60
150 10 200 Guards class I None,
85,9510 180 do 11 | .,
do. I 30 5 90
Cillery Dist.
do, 1V 28 4 80
other Dists,
Brakesmen 12 4 18
Tranship guards 40 1 80
Signallers class I 40 4 76
do. I 30 4 60
280 20 500 8 Dist. Inspectors , None.
980 15 400 9 Traffic Inspector T. T, Ry None,
950 10 350 9 Traffic Inspectors. None.
930 10 320 Train Inspectors. None.
250 10 350 4 Commercial Inspectors None,
400 20 500 Telegraph Inspectors : None.
2400 20 500 Head Train Controller None.
230 10 320 Train Controller class | None.
100 5 160 Train Controller class 11 Very few places are
- given to Indians.
60 5 100 Train Controller clerks, do.
400 20 500 Yard Masters Special class, None,
300 15 400 5 do. class I None.
950 10 330  Asstt. Yard Masters None.
120 10 200 10 Yard Masters class special Very few places are given
to Indians,
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Messrs A.N. Bose, P. C. Banerjee, and
K.Rangannah and ignoring the fact
that they had not less than 13 years
of service as Stock Verifiers and that
they had applied for the post fearing
lest the fact of their not applying
should be put forth as a plea for super-
cession, the Officers appointed Mr, Sil-

2 and the Agent was pleased to say
that he would consider the matter but
this is still pending and therefore the
Union begs to request the Administra
tionto help itinits Organisation. The
advantages in having a healthy and
well erganised Union need no dilation.

Additional Card Passes required

ver. as under:—
O One i'irst Class Pass for the Vice Presi_
) dent
T. 7. Is. (Central)
One Inter » for the Executive
Anglo-Indian and Europian 1. T. (Central) Council.
Is are always given a preference One Third ,, " do

over the Indian T.T.Is who carry
out the sama duties as they in as much
as they are always started on Ks, 160
as against the start of Rs. 130 to Indi-
ans and are given the Batch-in-charge
ship which is denied to Indians and to
this end seniority in grade and service
are overlooked, the FEuropean or
Anglo-Indian is given the higher
grade and pay wnen a vacancy of
Batch-in-Charge comes in.

0

RECOGNITION RULES,

(1) Passes may be given 19 the
Branches and the Executive (Ceatral)
Council as shown below. This matter
was explained at the interview on 15.5-

These for the whole line.

One Inter Class pass for each Branch
within its district jurisdiction and up to
Khargpur.

(2) Employee workers of the Union
be given facilities for Organisation and
settlement of disputes.

(3) Employee Ofticials of the Uni-
on may not beshifted from one place
to another at least foraterm of §
years from this date.

(4) Outside gentlemen may be per-
mitted to hold offices in the Union.

(5) Room for Union Offices and
Co.operative Stores be provided at each
Branch head-quarters.

STOCK VERIF1ERS
The senior stock verifiers on
the Railway are suffering under the
mortification that their claims had
been overiooked and the post of Head”

Stock Verifier which has fallen vacant
through the discharge of Mr. Beni-
sham Wahie given away to a Mr. Sil-
ver who had only experience as &
T. T.1. The Senior Stock Verifiers
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CONCLUSION

These are some of the outstanding ' the administration w0u1d. por}der. over

. ces which the Union is constra- " the matters stated and give :!USt%CO to
gr1evan bmit to the Agent for ‘careful : the subordinate employees which,in our
gsiig(;:;tisrxll The Union hopes that . humble opinion, has been long overdue,

(8d) V. V. Giri, President, B. N. Ry Indian Labour Union.

Pandit Kashinath Muttu, Vice President, "
” P. Ramachandra Rao, General Secretary "
) W. V. R. Naidu, Branch Secretary, Khargpur ,,
X V. R. Kalappa, ” " Gondiq ”
’,’, N. K. Sircar, " " G. R. C. N
., H. K. Banerjee, " . N.L. R. .
" B. . Sircar, Vice President, KGE Branch "
U M.N. Mukerjee o, SHM . )

G. V. Semayajulu, Asstt. Branch Secretary "
Nazir Mohamed, Executive Council Member, ,,
Khargpur Branch.

e Qe

Proceedings of a General meeting
OF

The B. N. Ry Indian Labour Union held just opposite the workshop
Post Office at 17 hours on 25-11-26 to announce the results of the Labour Depu-
OS 8 »

tation to the Railway Administration at Kidderpore on 24-11-26. There was

1 gathering of all classes of Labour numbering about six thousand.
a large g v :

Mr. Giri occupied the Clhair and i'errad, N?M D];?CT;’ Mr. Pallister

Presidential speech ran thus.= Y oung and Mr. Bluett.
the R;S;dfeer;ﬁlilez;e;ﬁ:(l to see you. 1 Firstly ‘Mr. Grem}ham ‘in‘.m"Onge((ll
nust tell you we have done nothing  me to Mr. Carroll Whi) Was w}r:_]m Zs
for you. If we have done anything, of an _(*vn'gageme}nti given by im :
we have done it because we arc your  (ounsel for the B. N. Ry ]_r} a cr1m1n1?t
humble servants. Yesterday when we  case some years ago which broug !
went, T was tho first man to enter inio  me a handsomo fee. Gentlomen,
the Agent’'sroom. At that time, there  may tell you that 1 now appeared be}
were Mr. Greenham, Mr. Carroll, Mr.  fore them as an unpaid cervant o
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Labour and if asked which se:vice 1
liked best, the service which taid me
well or 'the unpaid service v'hich-1
have been rendering you, 1 wuld un-
hesitatingly tell anybody thggl feel
my responsibility all the greiter be-
cause I am an unpaid servant of ydurs
and that I am proud to be an unpaid
servant of my countrymen. W would
have been really glad for heing garlan-
ded when your Agent himself 1 as offi-
cially replied to what he is goir g to do
as a result of our deputation.

N
The Chief question and the impor-

tant question that we placed be ore the
Agent was about the grading and the
increase in the wages and we ¢ scussed
with him nearly for three hov & We
placed beforehim & his Officer: ali the
aspects of the question. We p: sented
a lengthy tabular statement giving
the rates of food stuffs and othc. neces-
saries of life for the years 1924, 1925 &
1926. We showed them how frcm year
to year, there has been an inc ease in
the price of various ariicles -f ¢m-
sumption.

We divided labour into ski-icd and
unskiiled labour, We showel them
that what the Railway is paying
the skilled and unskilled labour at the
present moment does not compure fav-
ourably with these figures. We ox-
plained that for the unskilled labour
which consists of the cooliesan others
that unless they got at least Rs, 32/1/-
they cannot really live with crdinary
comforts. We told them ti:at the
menial class for a family which g
sists self, wife, one dependant, -4

-

chiid will require the following:—
Total per month.

Rs. as. ps.
Rice 13 0 0
Dal 312 0
Firewood 2 80
Til Oil 012 0
Ke-osine Oil 010 0
Masala and spices 2 00
vegetables 200
Soap for washing linen 0 8 0
Poiteries and utensils 0 40
Pan and Cigars 1 0 0
Clothing 211 0

Loss of pay on account of

sickness and casual absence 0 8 0
Misecellaneous such as Sradha,
religious ceremonies, barber

ete 1 80
House rent 1 00

Total 32 1 0
and we told them further thatif there
are unfortunately amwong our unskilied
labourers any one addicted to drink it
wiil be much more.

Then the next question Mr. Green-
ba.n put to us was “How are they now
gewting on with Rs. 11/-, 15/-, and 18/ -.
We replied to him by saying we have
to imfortunately get into the clutches
of themoney lenders if we can get help
frcm them or we live on starvation
rations i. e.  where we take two meals
a day we have to satisfy ourselves

with one meal and where we have
large family sometimes we have to £ L

L]
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without a blanket to wrap himself up.

We told the administration .’d}at
we have a right to demand a living
wage. We told them that it is not only
our right to have it but it is .the duty
of the administration to give it.

So also, then as regards gkilled la-
bour we showed that at least they re-
quire Rs.60/10/-in this manner. We also
gave the figures of the Governmer}t
which also showed that we require this
much for a living wage. We showed
that the clerical labour and Maistries
vequire at least Rs. 94/- ina similar
mannet-.

Sn we said that we would take only
the mcderate course even if it is Rs.32/-
we are not going to demand so much.
So for male coolies we demanded

Rs, 25-1-35

For female coolies 20-1-30
For Muccadams 40.5-65
For skilled labour we proposed the
following:—

11 Grade .. 40-5-100
I . 100-10-150

Supervising labour such as Mais-
tries and Chargehands. 160-15-300
We divided the clerks into two

grades;—
Junior grade clerks 45.7-150
Senior " " 160-10-300

We further wanted that there
should be at least 40 per cent in the I
grade and 60 per cent in the IT grade,

demands should pe fulfilled.

I may tell you this that the Agent
has not given any assurance that he is
certainly going to do this but he said
that he will consider this mater very
carefully (most probably with Sir T-
R. Wynne, the Managing Director who
is expected here in December). From
the interview we had and the way in
which we were treated by the Agent &
his Officers we almost feel sure that
something is coming up. I must tell
you this, you have got indeed a very
sincere man in Mr. Greenham. When
he promises a thing he does it. When he
promises he would consider a thing he
would surely cousider it. He would not
merely tell us to please us for the time
and then put usin the wrong scent.
Mr. Kashinath Muttu very nicely put it
yesterday to the Agent when he inqu-
ired whether he will have to reply for
everything that ‘“we do not want your
empty replies, but we want something
substantial®.

Of course we also proposed the
same increases so far as the daily rated
staff are concerned. But I must tell
you one thing very seriously and that
is this: Mr. Greenham and others seem
to think we the Labour on this Ry.
is not as strong as some believe it to
be. They seemed to be of opinion that
there are a few leaders such as Messrs.
Kashinath Muttu, Ramachandra Rao,
Venkatrailu, B. N. Sircar. Nazir Mph-
amed, B.N.Das, V.R. Kalappa and

Gentlemen, I tell you we have put~._others and that they are only creating

our demands very moderately. We
have a right tn cxpect that these

an outward appearance of public agi-
tation,
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But I can tell you I made the
administration understand that every
labourer, be he a skilled or unskilled
labourer, be be a clerk or workman
stand by us in the proposals that
I put forward on your behalf. Your
energetic -Secretary, Mr. Venkat-
railu, has practically told the Agent
that he will produce a list to the Agent
and show that every one (in Khragpur
at least 9V p ¢.) isa member of the Uni-
on & I can tell you this thatif we can-
not prove this small thing that all are
members of the Union we do not de-
serve to get anything. and if we don’t,
I shall certainly not be sorry for it,
Qur strength lies in our unity, 1 can
also tell you this that if every one of
you will not keep your word by be-
coming a member so far as the results
are concerned I can arssure you noth-
ing and if you have the strength we
are sure to get all the reasonable
demands fulfilled. On our part, I can
assure you we are prepared to make
any sacrifice for your well being.

Woe have also represented the
grievances of the Shop Bound Appren-
tices. We showed them the necessity
of removing the ‘B’ scale altogether
and so wanted ‘B’ scale lads to be
given the ‘A’ scale and that the ‘A’
scale lads be treated along with their
Anglo-Indian and European brethren.

We placed the grievances of the
Muster Roll Keepers of Khargpur
workshops. We showed how t
are working longer hours tha
We requested the adminis
pay at least to them som

veftime

¥

tiqf}'t’é' o
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allowance and I believe that some-
thing is going to be done for them.
We also represented the grievan-
ces of the Pay clerks and wanted the
administration to treat them as ordi.
nary Raijlway employees and grant
them all such privileges. We have repre
sented at great length the grievances
of the Traffic Department, though we
are sorry to say that these gentlemen
are not very active in their support to
the Union.. The same charge applies
to us the i*abu class (Cries of Shame),
On behalf of the workmen I pray
both the Babu Class and the Traffic
gentlemen to become members at once
without a single exception. 1ltis not
for myself that I appeal to them, but,
in the best interests of themselves and
their families. So workmen, Traffic
gentlemen, clerical staff and the I2aby
class, every one of you must realige

that all of you should become mem.

bers of the Union if you want to
get any benefits.

In the Traffic Department, ,we
stated how the juniors are superseding
the seniors and we showed how cey
tain very juniors have become (Cox-
trollers when the senior Station Mag.
ters and Asstt. Station Masters are
existing without any encouragement,

© Wetold the Railway if at any
time they want the best type of men
for certain posts there should be a.
competitive test and not favouritisy.

an _‘owed how an Assistant Station
%w,rm‘ £ ﬁ’g@{'awing Rs. 100/- per mensem
géts.Bni\Rs. 80/- per month when he

becomes a. i isi
! :‘ étatmn Master, This is a
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peculiar aystem that prevails on this
Railway and Mr* Greenham stated
that he was not up to now aware of
this system and he agreed with us that
this ought not to exist.

The Signallers were given certain
concessions which were recently res.
cinded. The Agent was surprised at
this and promised that the subsequent
letter of the Superintendent General
will be cancelled.

As regards clothing for menials,
they wiil, I think, very sonn get more
sets and that too of the hest type as
before,

Fa gladto tell you that you
gentlemen of the Traffic Department
will coon have a hospital in your new
Traffic Settlement.

I may tell you, all Khargpurians,
be they workmon or any nthers, they
will soon have a Zenana hospitel to
the comfort of one and all of us and
to the comfort of their women folk.

\We .lso proposed various special
grades for the Station Master as un-
der Rs. Rs. Rs.
Station Masters class I 300 20 400
IT 210 20 300
ITT 120 10 200

" » IV 80+ 8 120
Asstt. Station Masters I 200 20 320

IT 110 10 200

" " 1L 60 8 100
and T houpe all this will receive thie
attention of the Ageat.

We alco stated about the 8 hour
work that ought to be introduced on
the Railway and the Agent stated

19 "

" L

1" k2]

- that he would givea consideration

into the matter.

About the Wagon Shop Dismissals
we had to discuss the matter at great
length, say two hours. Mr. Venkat-
railu had to represent the whole mat-
ter at great length. I made the
administration understand that under
no circumstances are we prepared to
receive abuses from anyone, whoever
he may be,

In this connection T must tell
you Anglo-Indian brothers who are
brought and bred up here that they
should take a note of this point, (Loud
Cheers) and I tell you this on behalf
of the Agent that he will be very
happy indeed if such complaints are
not received by hiin in future.

I may say this that we are as
much interested in our Anglo-Indian
brothers as we are interested in our-
selves. Let them remember that we
have got the same feeling of self res-
pect as they have. This Union was
responsible in getting them Casual
Leave as we got it for us. We fought
o long years for this and practically
at the last interview we had with Mr,
Greenham in May last he conceded it.

The agent has promised compen-
satory leave for the RKunning Staff
and Station Staff.

He also said he would consider
about the Preparatory Leave on trans-
for to tho employces.

He said he would also favourably
consider about the accumulated leave
to the Indian Khalasis. '
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As regards engine drivers we
complained that Indians are not
allowed to drive passenger & mail
trains and we showed further that on
N, W, E. B. and other Rys. Indians
are considered fit to drive the passen-
ger trains, There was some discussion
in this matter and the Agent consi-
dered that if it were a fact that some
Railways are allowing Indians to
drive passenger trains, he remarked
that he is inclined to concede the

point in our favour,

As regards the Wagon Shop dis-
missals after a good deal of delibera-
tion the Agent hasaccepted that their
cases will be re-opened and an imyar-
tial enquiry will be gone into in the
presence .of the Liabour representa.
tives. ButI from thisplatform make an
appeal to Mr, Blueit, Cl.ief Mechanical
Engincer, on behalf of all the work-
shop employees and on .behalf of the
TLabour Union to forget and forgive.
1 appeal to him that enquiry or no
enquiry and if possible without an
enquiry, they may be reinstated at
once. The Agent himself felt that we
should all begin work with a clean
slate and I do hope that Mr. Bliett
with his kind disposition would carry
the spirit and letter of the Agent’s
wishes., We have no enmity even
with Mr. Round and Mr. Murphy but
let them remember that we shall cer-
tainly not receive insults or abuses
from them, If they are prepared to
treat us as gentleme: and men we are
prepared to respect them as.our
superiors, Let them remember that

they will not do any service to them-
selves or to the Railway administra-
tion if they go on in the way in
which they are doing. I am prepared
to extend my friendly hand if they are
prepared toextend theirsto Labvour in
the workshops.

As regards the unfortunate dis-
missals in the Station Committee and
as regards Cemetry Clerk Mr, Wil-
liams we made certain represeniations
and I hope that Col. Anderson will
earn our gratitude if he at once takes
them back, Now gentlemen, 1 cannot
go on at great length but I will tell
you briefly all the rest,

As regards quorters in Khargpur,
Khurda Road, Adra,Bilaspur, Chakra-
dharpur, Nagpur etc, we requested the
Agent to carry out certain sugges-
tions.

We also stated that our Indian
Drivers and Guards should have the
same accommodation and same
amount of comfort so far as the Run.
ning Rooms are concerned and the
Agent has promised to do so  because
he said he wanted the same amount of
comfort for my Indians as for his
Anglo-Indians.

As regards passes we had discuys.
sed at great length. The Agent hag
consented to look into this,

We also represented the grievan.
ces of Stock Verifiers, ravelling
Ticket Collectors etc. The Agent
has promised to give a careful conei.
deration,

We also mentioned alout the
amendment of the recognition rules
far as the Univn is ¢ wmeamed:

I8
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3
3

As regards the Station Committee
Chowkidars, Col. Anderson will give
a helping hand and should any unto-
ward events happen we shall move in
the Station Committee meeting.

We told the administration parti-
cularly that the services on the B. N.
Ry have become very insecure. A
man whn has put in 15 years service
one fine morning will find that he is
dismissed withcut any reasen. A man
who has got good testimonials to-day
may be dismissed the next day if he
incurs the displeasure of his officers.
We said that the time has ¢ome when
such things should not prevail on the
B. N. Ry. We wanted that in the case
of contemplated dismissals there ought
to be an impartial enquiry in the pre-
sence of twH labour  representatives
and the General Secretary, Labour
Uninn. will have to be advised cight
days in advance abut the official ver-

‘sion of the case. The agent took note
of this. Already the Chief Mechanicai
Engineer has issued a circular and T am
sure other circulars regarding other de-
partments will soon follow.

As regards the Carriage Depart-
ment grievances, the Agent has writ-
ten to the General Secretary to have
an interview with the Chief Mcachani
cal Engineer.

T have practically told you the
gist of all that occurred during the
course of the deputation which lasted
. for five long hours. I arrived here the
day before yesterday (23-11-26) and

from 10 O’clock in the morning up tn

3 AM. on the24th we all sat together

to decide and compile our demands
with great care & caution and left by
Bombay Mail for Calcutta. Every one
of us has signed this memorandum
and presented it to the Agent. I take
no responsibility for getting any of
these matters satisfactorily settled
unless Mr. Venkatrailu and theGeneral
Secretary assure me that most of you
are enrolled as members of the Labour
Union. It is the duty of every mems-
ber of the Labour Union to sit at the
door of every employee who is not a,
member of the Union and persuade him
to become a member. Dont expect the
Union Secretary or his Agent to go to

your houses. Ycu do yeour duty by -

going to the Unicn Office & pay tho
mcdest subscription namely a day’s
wage in a year and obtain a receipt for
the same.

I amn~t going to detain you Iongor
alth~ugh thore are manyl more things
to discuss with you as I have to g
home by Madras Mail to-night.

On behalf of the Labour Union
and in the name of the sacred cause
which we represent, & ahove all in the
name of cur country I request you, I
beseech one and all of you with all the
sincerity I can command to become
members without delay so that united

we stand we shall make our legiti-
mate demands heard. (loud and prolon-

ed cheers).

Pandit Kashinath Muttu transla-
ted into Hindi sentence by sentence
the speech of the President.

Then the following resolutions
were unanimously passed:— :
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I “That this mass meeting of the
N. Ry Employees under the auspi-
3 of the B. N, Ry Indian Labour
nion tenders its heart felt thanks to
. L. Greenham, the popular Agent
f the Railway for receiving a Deputa-
ion and for giving a patieat and
sy mpathetic hearing to the outstanding
grievances of the employees specially
regarding.
1. Insecurity of service,
2. Iasufficiency of wages.

3 . Nl-treatment and harassment

by supervising staff,

4. (eneral grisvances.

This meeting further hopes that
suggestions mentioned in the memo-
randum presented to him along with
other grievances brought to his notice
will be given effect to at an early date.

9. That this meseting prays that
the Agent be pleased lo give an early
decision in all matters represented by
the Deputationists,especially regarding
percentage increases and ve.grading

and thus allay the serious economic
situation that prevails amongst the
employees.

3. That this meeling appeals to
the good sense and kind disposition of
Mr. Bluett,Chief Mechunical Engineer
and requests him to remove the main
grievances in Khargpur workshops
cither by immediately reinstating the
dismissed thereby enhancing the pres-
tige of the administration for broad
sympathy, or if that course be not
possible, to institute full impartial en-
quiry in presenceof two Labour Re-
presen tatives as per his awn Ozrculhr
at an early date,

4. That this meeting xequwts the O

Executive Officer, Khargpur Station
Commitiee, to sympathetically recon-
sider his decision by reinstating the
Chowkidars and Cemeh*}, Clerk le'

liams immediately.
(5d). V. V. Gini,

President, B. N. Ry. Indian
T.abour Union.
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