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. «Millions of Newspapers definitely hostile to Labonr circulate everyday,

-

-

because they are bought by the working men who have not yet acquired the

habit of spending their money on a friend instead of an enemy.” g

J. R. CLYNES M. P,
Lord Privy Seal and Ex Leader
of the House of Commons.

-aalise that you should give preference to Labour Journals,

ws, fight for your cause and exist to vindicate your rights,

lian Labour Journal Wthh wants more readers,
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(1)  Referring to the Resolutions
29 & 30 of the last session of the All-
India Trade Union Congress, this Con-
vention expresses its dee, regrot at the
unwillingness of the Government of
India to carry out the amendel
resolution passed by the Legislative
Assembly without division on the 5th
Tebruary, 1925 for an enquiry into the
grievances of the railwaiy subordinate
employees and at the attitude adopiei
by the Hon’ble Member for commerce
and railways towards appeil prefescel
by aggrieved railway employeas,
ignoring the fundamental rules and
principles laid down for the protectin
of public servants against unjust treat-
ment by officials of Government and
1 Agents of Companies working state
i railways on behalf of the Government
} of India, and urges the Legislative
Assembly to insist upoin the enquiry
: being made publicly;
| (b) This Convention recommends
| that Rai Siheb Chandrika Prasada and
| Mr. V. V. Giribe appointed as members
i of the Enquiry Committee referrel to
'in (a) above as representatives  of
' railwaymen.
| The Government of Indiy m‘Ly
_also be reminded that a consolidoted
otatemnent relating to the grievances of
the Indian Railwaymen was presented
to the members of the assembly and
Government of India at Delhi under
the joint signatures of the President of
the All India Trade Union Congeguitl

Railwaymens conven tion LM

_ trust ¢

The statemoent showed how racial
discrimination is r impant on the rail-
ways with respect to appointment
and pay, promotion, leave, accomiyy-
dation retrenchiment finss, hours of work
dismissals,  madica] relief otc. ele.
Further the repressntatives of Railway
Unions such as the B. N, Ry. and
M. 8. M. Riilway & E. I Railway also
¢cime over tr Dalhi and pressntsi their
stitemsnts. In the facts of
unconteovertel facts we are surprise-
that Sir Charles refused the demands
of the Riilwry man for ths formation
of an enquiry committee. Weo take it
that the Govt, of Tndia fesls shy and
nervous . over an unquestionably
reasonable demand of th> Railway men
themselves reason being that vagaries
practisel in the name of justice, in
relition to the Railway administration

in Indiy woull be exposel to te world
in all its nackedness. We are hztppy'to
state here that the Railway men could
¢omvince the assembly of the grievancos
extsting and railway men “ought t9
feel grateful t) the representatives who
fougnt with the Government sucess-
fully pilbted resolution for the im-
mediate  formatim  of  the enquiry
committee in spite of the vehement
opposition on hohalf of the Govern-
ment,

Lt lies with the railw ymeaen to press
their doz}l:tnt!s by stwding by their
Ul}‘u)ns e their thousands and  thus
refute  the false accusations of Sir
Charles made against them.  We fully
4 hat railway men all over India
“'ho; oceasion in thelr own

these

[ d
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Brief Statement of Grievances of Subordinate

Employees on Bengal Nagpur Railway. = '

..
e T

The following statement of o few
of the grievances of the Indian Staff
serving the B. N. Ry. has been drawn

'up for the consideration of the

Company’s Administration.

I. METHODS OF RECRUITMENT.

The recruitment of staff on the B.

N. Ry. is made wizh differentisl tient-
ient and in the majority of the cuses
the better pos's carr/ing higher pros-
pects are given to Europe%ns and
» Anglo-Indiwns without testing the
real merits of the candidates. For
instance an Indian to becomean Assti.
Statioh Master must first pass the
Government Telegraph Exzmination
and serve as a Signaller for a con-
siderable time. After passing that
examination he 18 promoted to that
Iﬁost on a minimum pay of Rs. 40/- per
mensem Wwith annual increments of
Rs 4/-, rising to a maximum of Rs. 70
at an VIII class station. But an
. Aﬁg)o-lndian + Guard withogt tele-
graphic qualifications, -passing the
same Asstt. Station Master’s examina-
tion, is posted at a bigger station on a

bl

USSR

starting pry of Rs. 230 with pexiodiéa.i }

increments of Rs. 10/rising up to |

Rs. 320/- per month, :

II. PUNISHMENTS INCLUDING FINES
AND REMOVAL FROM SERVICE "~

The conditions in this respect are: |
very deplorable. Fines inflicted are
heavy. Ordinarily they absorb a man’s .
one full day's wages, leaving nothing,‘;.
f r the subsistence of the employee or
his family. for the day, although a full
day’s work is exacted from him on the
day the fault is found. In a-majority.,
of the cases no explanation is obteined.
in writing allowing the vistim tp
defend himself. . These punishments
are in a majority of cases metad out b‘y,»;

tion of the -subordinate super sising
staff without instituting any t ysonal
enquiries on the spot in pn&r;.‘ndé,“(‘)’ﬁ"
the offender, with the resu‘Li‘-'i;hatfin
several cases the subordin>ie sugers
vising staff with vindiclive wciives on
account of private grudges »ut the
staff in trouble even for a sligit {.1ult

which might have been - over-lked;

the District Officers cn the recominenda- *



- therpepby. cengernel,
.come " %9, notice ¢

' are also deniel for tHe " $

classifying the natur

4

Representations f‘n’)‘:}l th'e UQIOH,. tlir;
cases of punishments prove of I}t '{
avail and the usual reply 1is rec?l‘;evi
that the superior cfficers are s-.mi e‘
with the decision of their sxli)')rc}lczl,m uew
With thits refnark details of thfa«?l;::;t‘%
sthihcls necbisitatibg the qifjéitlm °
1. .Cases have also
fthe Unim where
carelessness in Lw.ork -. has beex;. p;ent“l: ;1
agtaults by Em‘bpe;m.or 'An.g _— W
Stipervisors and their 'aotxo'ns' 1qm
beeh 'uphel.;l by 'oiﬁ::gl's. ’Ta | le,.;;h 1: is i{
Yhishulents rules should be frame:
b : o of offences antd
tﬁ{a‘ir “pe‘ﬁafltiés. For all -pug‘is‘a}:le?htj
written ¢hatgss Sb')ull be 'gl'ven./ o the
eiiiﬁlbisfee anft  his expl:?mtp‘n“ 11;
@fiﬁné‘bbtaiﬁed‘and’on this, nzptxxLe]od
: ;ﬁi’niiéﬁmént inflicted 'shquld bevl*.eqor( e
a&id‘d"éeftiﬁ@d copy thegei)fi given to
the pariy. “Personal ‘enquiries should
5 ""f‘n‘bv the Distriet Officer before
e i 1 anl such

s oAt a decision

arriving & S i : g

dngairios shiould bo held in presence of
4

b "doriplainant ‘end ‘the defendant.
Thé“evidéﬁcefshould be committed to
whiting for’ futuro record.

[ (¢) FINES.
$i F“in‘es pealized from the staff are
éféﬁited todFine Fund. A very small
ortion of this fund goes to r\eal.ly

";(;Sitablo purposes but the major
c
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poF fion is spent for enjdyiwents such

¢
as dantes etc. of the Buropean Staff.

Ve

11. (b) DISMISSALS.

(Cases of dismissals have bezonuo
of late a common Dl actice on Railways,
even for an ordinaiy fault. The men

are left t5 the mercy of their superiors

and no ¢msideration is given 19 the
long and faithful service rendered by
the employec. The consequence .Of
such a heavy punishment is that Lho
employee es not only his me:ns ot
Livelihond bt he is deprivel of ngl the
bonus oi his provident fund subscrip-
ns od vis ceelic. This rule is véry
hard and <houall be rescinded.  Cases
have ocsurced where Joint g‘nquule's
have bzen refused by the authorlt‘lgs
even when the inappropriateness of the
punishments hus been clearly ES‘hO\'yn:
In cases of @urop2n Staff ill-treating
Indian employees, the punishment
inflicted, if any, is carefully reserve’d
or -concealed from the ezﬁployees‘to
maintain prestige of Buropeans. .In
cases of European Staff ffnlt_ld gullt.y'
of offences agiinst Indian S'Pttff,'lt
should be incumbent on the District
Ofﬁcer to notify clearly the nature of
punishment infletel which should not
be deviated from the course followed
in cases of punishments inflicted on
[ndians. For instance if an Indian
ompl)yes could be dismissed' for a

R4
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certain fault, a European, irrespective
of his position ‘n the serviceland grade,
- should also receive the same treatment
for a similar:of ‘ence committed by him.
L[t should not batleft to the sweet will
of an individual officer to discharge an
employee with : month’s notice without
giving him rearons for his discharge.
. This is especialiy unjust when a< man
+ aas putin a long service.  When the
Union upholcs the cause of such
smployees the authorities pronounce
that the man ‘vas incompetent. It is
surprisingzhow a man who was compe-
tent for many years could suddenly
hecome inconipetent.  Under these
circumstances it is necessary that the
fines inflicted should be very rigidly

» regulated and 1l cases of dismissals

should be enquired into jointly, giving
agchance to tho employee to produce
ais witnesses, if auy,, before arriving
at a final decision.

ITI. HOURS OF WORK.

The duty hours fixed for thedTraffic
staff are not uniform onjeach District.
Onlsome Distriots 8 hours duty is fixed
while,on others 12 hours, regardless.of
the importance of the section and the

, train service. The Station Staff eg-
pecially Assistant Station Masters,
Signallers, Tranship Shed clerks and
others required for night duty have to
remain 12 hours at the station. In the
case of Assistant Station Masters night

duty continues for several yearg
Complaints in this connection have
been numerous from the poor sufferers
butywithout sny effect. A typical cage
which.occurred at Khurda Road was
published'in the Journal of the Union
for the wonth of November 1924.

Staff working with the running of
engines and at certain stations ape re-
quired to be ou duty icontinuously for
long hours, say at times 12 to 16 hours,
To obviate this overwork either relie-
ving stafl should be doubled or more
Engine sheds opened at closer distance.

IV. HOLIDAYS,.
All Sundays, half Saturg
other Gazetied holidays of the Province
under the negotiable Instruments Act
are;granted-ts the clerica] staff uncon:
nected with the Running of traing
Nonerof the Gazetted holidays are gran:
ted to the Traffic Station staff and thig.
coupled with the 12 hours night d'utyv
makes the los of this stu(f very hard
All the holidays granted by the Locé,i
Government of the Provinee go not
find place in the Company’s Cal

ays and

endarp?

IV la) WORKSHOP HoLpsyg

The Daily rated workshop staff apg

deb:trred fror; the enjoyment of Sup



EUROPEANS &

DESIGNATION. INDIANS
ANGLO-INDIANS.
Station Masters Class V (11 places) 100 5 160
do. VI (18 places) 85 5 120
do. VII (33 places) 60 5 100
do. (all the rest of the
Station iV ITL. 52 4 80
230 10 320 Asstt. Station Masters Class I (8 places) None.
110 10 250 do. IT (3 places) None.
90 5 120 do. 11T (15,places) 80 5 120
' Only few for Indians
do. IV (22 places) 60 o 100
do. V (51 places) 50 5 85
do. VI (all the
rest of the Btations) 40 4 70
Sub-Ass tt. Station Masters 30 4 60
400 20 500 Yard Masters specialclass at selected places None.
300 15 400 Yard Masters Class I /5 places) None.
250 10 330 Asstt. Yard Masters (8 places) None.
DESIC NATION. REUROPEANS & ANGLO-INDIANS. INDIANS,
District Tnspectors (8 pla es) 280 20 500 None
Traffic Inspectors T. T. Fy. .. 280 15 400 None
Train Ir.spectors . 230 10 320 None
Commer ial Inspectors (4 places) 2ot 10 350 None
'Head Train Controller ... 400 20 500 None
Train Controller Class I (16 places) 230 - 10 320 Nune -
do Class I1 ... 100 5 160 Very few places
are given to Indians
Train Controller clerks ... 6 5 100 Do.
Yard Masters*Special Cl-ss - .. 400 20 500 None
do Class I (5 rlaces) 300 15 400 None
Asstt. ﬂYard Masters' (8 places) L2000 100 330 None
Yard Foreman Class special (10 places) 120 10 2 0 Vere few places

Yard Foreman Class I
| do ClagsI1 .
Shunting Masters Class 1.,
do Class IT....
Head Number Takers Class T
do Class II
Asst. Head Number Takers
Number Takers
.Station clerks class 1
' - do class 11
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are given to Indians

100 5130
50 5 100
35 9 75
30 4 50
9 5 120
60 5 90
od 4 70
30 4 60
80 5 120
28 4 80
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DESIGNATION. - EUROPTAN & ANGLO INDIANS.
Asgst, Station clecks
Head coaching clecks
Coaching clerks class T
do. class 11
Asstt. Coaching clerks
Head parcel clerks
Parcel clerks
Asst. Parcel clerks
Head goods clerks
Gods cle ks class T
do. It
Asstt, Geots clerks
Shed clerks
Hed Tranship cle, ks
do. chss I ...
Hed Weight Bridge cle.ks class |
dH class T
Asstt. Head Weigh: Brilge clerks
Weigh Briige clerks
Telegraph Inspestors
Tnpecting Signallers
He.d bignalless ¢liss |
do. chss 1T
Asstt Head signlle.
Signallers class 1
do cliss 11
Relieving clerk class |
. class TL
Cabin A.stt Station Masters class I ...
cliss IL

Yy a0

Cabin Jamadars class {
Platform Jamadars
Shuunting Jamadar ¢lass L
. class 1L
Point Locking Jumadars class T
. class 11
Engine Jamadars class [
do, class I1
Cobin Leverman
Jamadars class 111
Shunting Porters class [
do. 11

INDIAN
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DESIGNATION. EUROPEAN & ANGLO-INDIANS.
Pointsman class | 13
do. Il 11
do. IIT 11
do. IV 14

INDIANS
14 18
14 15
14 1
1% 13

Chowkidurs, Sweepers, M (lecs, Watermen, Hamals, Weigh Bridge
Khallisis, Spragmen, Cotter pinmen, Enpty Wagon checkers, Wagon door

fasnors, Points cleiners, Badge runnerss, Signalmen,
Peons, Teicphone Pernsz, Trollymen, Box curriess

reniovers.
class T
class TI
class V1T
chi=+ 1V
Moanials “Bors”
Head Chowkidars ¢luss I
do. i1
Gatemen cliss 1
do 11
Railway dak sorters
Seal chekers
Asst. Sexl checkers
Crane Muccadams
Travelling Tranship Hamals
Lampmen (Masals, cliss T
do. class II

EUROPEANS & ANGLO INDIANS.

80 5 120 Asst. Head Ticket collectors
40 4 80 Ticket collectors

6)
30

Porters, Telezraph
Bhistie; OI1 libel

11 15 13
10 1s 13
9 14 1t
9 15 11
6 15 8
25 1 30
16 1 20
10 14 14
8 18 11
15 1 25
15 1 25
12 18 16
20 1 30
15 1 2
Lo 19
10 15 14
INDIANS.
) 85
4 60

N. B.—Tirket collemtoss afier passing the guard's examinatior will get an in~rease of Rs. 10

in the case of Enropean and Anﬂlo Indians but oaly

1§g 10 200 Guards class 1
g5 10 180 do II
do IIL
do v

Brakesmen.

Tranship gaurds
Signallers class 1
do I

Rs 4:n the case of an Indian.

None.
0 5 90
colliery Dist.

28 4 80
other Districts.
12 1 18
40 4 80
40 4 76
30 4 60
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‘SIGNALLERS.

Paid telegraph caniilites have t5 piss the Line clear examination
and also an ex vmination in the treatms1t of prid and service messages
before they leave the training class. And they are then eligible for ap-
pointments as Signallers on Rs. 30~ if there are vacancies. Their salaries
are raised to R=. 34~ ufter 12 months approved service and to Rs. 38/- after
another 12 months approved service. Aftes this noy fuarther increment is
grantel 01l they have passel the Asst. Station Maste.’s examination for
which they are not trained. The buriing of increment of the latter
condition of passing A. S. M's examination is vniea~:nable and =orious
discontent ix felt by this class of employees on the line.

On other Railways there is no compulsion on Singallers for passing
the A.S.M's examination and it is left t» their option. If they desire to
appear fo. the A. 8. M’s exan.ination, they are allowed to do so, otherwise
their annual increments are grantel in their grades only. Signallers
execute ihie service agreement from as ‘Cignallers’ and therefore it is quite
unjust to stop their increments on conditions unconnected with their work.
If a Signalle: is not willing to work as un A.S.M. he should not be forced
to puss the examinaiion for A.S.M’s post, and his increment should not be
stopped on that gcound. Those who afterwo;ds undergo the training for
the A.8.M’s examination of their own accord may be selected. This is g
hard rule as some who are constitutionally better fitied only fop
Signallers hwe t) wait for years t)gether simply because they do not wish
to accept the A.S.M’s posts and thus qualify themselves for same.

The following is the scale of pay for S’gnallers on other Railways.—

E. B. Railway.—*‘A’ class Rs. 34 4 &0
‘B’ class (6 5 115
‘C " 120 1) 170

There ix no hard and fast rule regarding the {raining of A.S. M’s

Signallers who desire to be A.S. M’s appear at the Train passing, and

coaching of goods examinations held from time to time. 7
There is no bar for signallers who do not qualify in the Train pag-.
sing, coaching or goods examinations.
E. I. Ry.—If a Signaller is willing to appear in the AS.M's examj- .
nation he is examined by an officer deputed for ‘h> purposs. There isno
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compulsion on Signallers to pass the A S, M’s examination, nop is their

promotion blocked in any wavy.

them in the capacity of signallers.

The following are the grades o) Signallers on the I L Ry -

Class ‘A 34 2 98
. B i 2 59
; 1) 60 3 5
; 1y 78 3 90)
S Y 100 5 149

L.LOCO RUNNING STAFIN SCALES OF PAY AND ANNUAL

GRADE INCRICASIS.

European & Anglo- Indian,

I

60

80
130
165
220
280
300

Yeaor
11 11
Nil

G ..
9y 119
150

180 195
240 260

Cestenat on

v I
Iingine Kiis "3
v App. Fliremen

" Ifire nen 20)
Assit, Shun iz 27

) Shunter 53
214 Ditver T eliss goods 49
Driver 1 cliss gonds 65
Pasrenges 109

Mail

Indian,

YQ”[‘
Il I
15 16
T
20 ...
35 20
<06 5
L8

51
84

Their grade inerewse is always open to

58
91

N. B:— No Indian Driver i allowad to run Mail or Pas cnger frains on the man line, ()vc’f-
time for work nere than 208 hours in any month is paid to thom according to th ir
The grades of the European and Angio-Tndian bunning Staff were

rates of pay.

tevised thiire ginee Nevernrter 19,9 whoreas the third rev sion was net e« ended to
the Indian lkunping Stadt

SCALES OF PAY OF 1RAIN EXAMINING STAFL.

European & Anglo-Trdian, Destenati i o
Minimun  Yearly  Masunum Minbian
g 160
N 25 200 Chief Uyain xaniner 4
> (209
160 15 199 o . S 190
Train Examiner ,
200 20) 300 (101
70 5 10&)? i _ a5
Asstt. Train Examinor -
101 10 140 g , ' . 71
50 5 60 Pro. Asstt. Train Examiner - 28

Indian

I

2z

Yearly

199
220
160

10
70

80
40

AMoxtmum
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. Europeans and Anvglo-Indians Indians
Rs. 420 Head Fitters Rs. 130
Rs. 300 Asstt, Head Fitter
Rs. 420 Dist. Boiler Maker
Rs. 250 Asst. Dist. Boiler Maker
SCALE OF PAY OF SHOP BOUND APPRENTICES.
Isuropean & Anglo-Indians Indiins.
‘A’ grade ‘B’ grade
Ks. 385 Pl 1 year Rs. 20 P. M. Rs. 11 P. M.
Rs. 40 .. 1, Rs. 22 Rs. 12,
Re. 43 [r Rs, 25, .14,
R~ 52 ., v ., Rs. 29 Rs, 17 .,
Rs. 65 .. Vo, Rs. 33 ., Rs. 20

European and Anglo=Indian apprentices will be entertained on a

starting salary of Rs. 120 and Inliwn ‘A’ grade a

after completion of apprenticship.
N.B -Good ¢ durt bonus after completion uf apprentice course will be given as shown below:~
European and Anglo-Indian apprentices 200 plus 100 ia all 300.
‘a* grade Indlan apprentices. No Bonus.
‘I;* grade [ndian apprentices 15 plus 13 in all Rs. 30.

SHED APPRENTICES.
Furopean & Angle-Indians

pprentices on Rs. 5 P. M.

Indians

Year Yean
I I .13z 1Iv v L Ir 1 iv v
Rs. 40 & 5! 55 60 Rs. 11 12 14 17 20
GRADES OF WORKMEN IN LOCO DEPARTMENT.

. The following are the rates of daily wages of skilled, semiskilled
and unskilled employed in the Locomotive, Carriage and Wagon shops of
the B. N. Ry: .

MINIMUM MAXIMUM
Boiler Maker 0 10 9 2 14 90
Beltman 0 10 0 1 8 0
Brass Finisher 0 10 O 2 8 0
Caner 0 8 0 1 8
Carpen ter . 0 10 0 2 14 0
Coach Maker 0 10 0 2 14 0
Cabinet Maker 1 0 2 14 9
Carriage Finisher 1 0 9 14 0
Core Maker . 0 1 8 0
Crane man 0 1 6
Cleaners 0 0 10 g




Storeman
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. MINIMUM
~ Cooly 0 6 )
Cooly female 0 4 . 0
Designer 2 8 0
Driver crane . 0 10 0
Driver Hammer 0 9 0
Driver pump 0 11 0
Despatcher 0 10 0
Die Sinker 9 10 . 0
Drop Stamper 0 10 O
_ Erector 0 10 0
Fitter engine 0 10 )
Fitter Carr: and Wagon 0 10 0
Fettler 0-10 0
Fireman 0 11 0
Forgeman 0 10 0
Furnaceman 0 12 0.
Grinder 0 8 0
Lafter 0 10 0
Liner 1 3 0
Machineman 0 10 3
Machineman wood 0 9 0
Mason 0 1 0 -
Metal carrier . 0 10 0
Moulder 0 10 0
Mochi 0 10 0
Machineman Brass 0 10 0
Number Taker 0 10 0
Operator Acetylene 0 10 0
Qiler 0O 8 0
Pattern cleaner 0 8 0
Pattern Maker 0 10 0
Painter 0o 9 0
Polisher >o9 0
Pointsnian - - 0 8 0
Ratchetman 0 9 0
Rivetter 0 10 0
Rivet Boy 0 6 0
Rigger 0 8 0
Striker ' vone 0 10 0
Scaler Q... 6 0
Sawyer e 20, 9= 0
~ Shunting Jamadar 7 0 107 <0
174 0

RO DO ST D it S LI DO LD S bt DS et 2D s 20 S = DO O D T 2O bt 2D 2 = DO WV WV H S VWD S

MAXIMUM

9
7
3
0
15
0
12
14
0

14 -

14
8
2
4

14
8
0

14

14
8

4.

12
14

OO OOO OO CCOOCCLCOOOOOODPOD OO coCcoCO

A )
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- MINIMUM - MAXIMUM
Smith black 0 10 0 2 14 0
Smith Angle _ 1 3 0 2 14 0
Smith copper 0 10 0 2 U4 0
Smith tin - v -9 0 2 4 .0
Smith Spring 0 10 0 p) 8 0
Shop Boy v 5 U 0 10 0
Turner . 0o 10 0 2 14 . 0
Turner wood 0 9 0 2 4 0
Trimmer 0 10 0 2 8 0
Turner Brass ' v 10 0 2 8 0
Tailor it 8 0 1 12 0
Writer 1 3 0 2 14 0
Yard Gunner v 12 0 1 - 8 0
Maistries o 100 t 0 100 0 0

The workmeu on the B. N. Ry. Loco Department drawing Re. 1 and
over are granted 4n increinent of /- yearly and those below Re. 1 an incre-
ment of 1/-only. The mistries are granted increments at therate of Rs.§
annually , N
MENIAL STAFF

The pay for the meni:i staff is very scanty. The minimum "being
Re. 1o and 14 for a Pointsman and Jamadar respectively risi to Rs. 16
and 18. Tho minimum should be raised to, not less th
Pointsman and Rs. 13 for a Jamadar just to give the

CLERICAL GRADES.

The following are the grades for the clerical

A grade 28 4
B grade. 64 4

. C grade 85 ) "1
D gr.de 120 10 15
E grade 160 10 200
E Special grade 210 10 250

70}, of the staff are in the ‘A’ grade, 20}, in the ‘B’ and "only 10/ in
‘C’,D’, ‘E’, and Especial grades.

VIII. RACIAL DISCRIMINATION EVEN IN MATTERS
OF LEAVE TO INDIAN STAFF.

The following statement will show the descripti "?iura.tmn .and’
nature of leave admissable to the Indian eniployees GOH *N Ry.,

compared with the EI, G.I.P,, B.B. & C. 1., E. B, N. W.R,, SM&
S. I. Rys,, for the European, Anglo Indian and Ind1an Staff —_

)” ")
/"L )‘ ”\
[N ,"i S (".4’ - .f'
\\i " -

S N
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Railway

Nature of leave

Europeans. .

B. N Ry| Furlough on half pay

£

Furlough combined
(both tull & half pay)

Sick leave on full pay

Sick leave cn half pay

Casual leave on full
pay
Privelege leave
oridnary

Privelege leave com-
mulative

Privelege leave com-
biné&d (both full an
half-pay, K

b S
Special leave on urgent
private affairs half
pay:

Leave on urgent
private aftaits. Full
pay

Cummulative full pay

Furlough on full pay |
| months at a time, if due

——

|

Anglo-lodians und Indians.

Admissable after 7 years active

due. subject to { of total service

Admissable to the extent of 4

Admissable to the extent of 18
months in all

Admissable after 6 months service
on medical certificates to the extent
of 60 days in a year

Admissable after 6 months service
on medical cestificates to the extent
of 2 months in a year under Agent’s
special sanction

~ Ad nissable after 6 moonths service
to the extent of 14 days in a year

Admissable after 6 months service
to the extent of 1 mcnth after 11
months service ¢ ‘

ata time in all cuses but upto 6
months from 4th August, 1914, to

°l 31 December 1921

Admissable to the extent of 18
months at a time either privelege or
furlcugh on half pay or full alary
or both or privilege leave with
special leave on half pay.

Admissable to the extent of 6 menths|
at a time and when combined with
privilege leave it can be given upto
a maximum of 16 months.

Not admissable.

Not admisable

service upto 18 months at a time if

Admissable to the extent of 4 imonths

,J Not admissable

, do
L -
5 do

|

]
i do

Admissable on medical certi -

ficates upto 2 months in a
year after 6 months service
which period is not to be
'exceeded without Agent’s
| special sanction

l

Not adinissable,

do

do

do

do

Admissable after 6 months.
service to the extent of 1
month in 12 months active
service

Admissable to the extent of E
4 months if due

. ° The Engine Khallasis and other staff classed as menials are not allowed 1more then @ month’s leave in year. ° -
sither on full pay or-half pay or both together and this is not cammulative, Ll - T

I full pay in a year.
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E. I Ry.—The system of 'leave is
gove:ned by Fundamental Leave Rules
and Civil service regulations.

E. B. Ry.—All the Indian Staff in
the superior establishment are entitled
to leave on melical [certificate upto 2
months on half pay or one month on
Such Ilsave is
accumulated. All the Indian Staff in
the inferior regular establishment such
as Peons etc., are entitled to one month
leave on full pay on private affairs
and 60 days leave on hnalf pay on
medical certificite in a calendar year,
provided no extra expenditure is
incurred to State. This leave is n)Ht
allowed to accumulate.

the permanent establishment are only,
entitled to 15 days casual leave on

full pay after completion of one year -

approved service and one month leave
without pay in a Cilendar yew. The

. latter is accumulated upty 3 months.

S.L.Ry.—All subordinate employees

. are allowed sick leave on full pay for:

30 days and oh half pay for 60 duys,
casual leave for 14 days and one
month’s privilege leave with full pay
which can be accumulated. Menials
are eligible for 30 days sick leave on
half pay and those who have put in
more than 15 years service are allowed
like subordinates 14 days casual leave

Menials staff
" viz. gangmen and other work staff in

with full pay in the year and those of
less than 15 years service are allowed

10 days casual leave only.

VIII (a) CASUAL LEAVE.

B. N. Ry :— Casual leave is not
granted to any of the Indian Staff on
the B. N, Ry. This kind of leave is
indispensably necessary to all the
employees in any service and all the
state-managed as well as Company-
~minaged big Railways in India do
allow this privelege to their Indian
employees. In reply to a representation
the Agent of the B. N. Ry. stated that
the Government of India are contem-
pliting a revision of the leave rules.
and so he would not be able to deal
with the points until the result of the
said revision is promulgated. - The
Secretary, Railway Board, wag
approached in this respect and g reply
from him is still aw.ited in spite of
repeated letters and reminders from
this Union.

VIII(b) SICK LEAVE ON HALF PAY.

Sick leave on half pay to skilled
and semi-skilled Indians working ip
the Carriage and Engine . Sheds op
regular establishments as Ty
Fitters, Boiler Makers, Carpentersg
Srrith &e., is not granted by thé
authorities even on production of
medical unfit and fit certificate from

rners,



18 THE INDIAN LABOUR JOURNAL

* the Company’s Doctor, although in the
case of others such as Firemen,
Shunters, Train Examiners, clerks &,
such leave is granted without waiting
for any special recommendation and
in the case of European and - Anglo-
Indian staff employed in the Engine
sheds as Head.Fitters, Assistant Head
Fitters. Head Boiler Makers, and Assts.
This rule is not applied but it is applied
only in the case of Indian Staff. Indiins
will be very grateful if this restrictin
is removed and they are treated alike.
The leave rules on the subject are quite
clear and no exception is 11id down for
any class of employees. Under the leave

rules cases of absence on account of
duly certified sickness of non-Kurope-
ans can be dealt with by the Head of
the Department. Engine Khalisis and
office peons were hitherto getting sick
leave on half pay for 2 months in a
year in addition to one month’s leave
with pay, but they are now denied this
and the total period of leave admis-
sable to them in a yeuir 1s restricted to

only one iwwonth whether on full or
half pay or both combineld, and they
are denied the privelege of accumulat-
ing leave as per rules. On a reference
from the Union, the Agent of the
Railway states that this class of
employees do not require more leave.
Unfortunately the Agent has over-
looked the needs of these people.

VIII LEAVE PRIVILEGE SICK AND
CASUAL Ete,, '
(c) PRIVILEGE LEAVE.
Numerous complaints are being
received by the Union from men not

getting their privilege leive due when
such leave is required on emergent

family affairs besauze relieving hands

are not available. This is n» fault of
the men. The Railway should provide
an adequate number of relieving staff.
In the Traffic Department such leave
is granted according to the turn of an
employee in order of a series of names
entered in an unauthorised register
specially maintuined for the purpose.
This procedure deferts the objects for
which a man requires leave and cases
have happened where men had to leave
the service to attend to their urgent

.private affairs because leave was

refused. In other cases leave was
offere]l when the necessity for the
leave had passed. It is therefore
necessary that leyve when due should
be granted upon applicytirn and the
“ Turn Register " abolished. Much
difficulty is texperienced by the staff
standing in urgent need of leave due
to them so much so that some of them
have not been spared to attend to
their marriage at appointed time and
suffered heavy pecuniary loss. Accord-
ing to the Hindu custom the}date fixed
for a marriage if changed 'the parties

'THE INDIAN LABOUR JOURNAL 19

should wait for another auspecious
day at times for months together or
somotimes even for a year. Such
postponements put the parties to a
great pecuniary loss and in some cases
the engagements fail.

It also so happens that if an

employee after proceeding on leave,
accidentally falls ill and submits a
medicil certificate requesting an
extension. In such cases the whole
perind of absence is treated as leave
withouwpay. This goes very hard with
the staff as no one courts sickness.

VIII (d) LEAVE PREPARATORY TO RETi{REMENT.

LENGTH OF SERVICE

Between 21 & 25 years

Over 26 ycars e 18,

Many of the Running Staff have
complained that their heavy and one-
rous duties, at times without timely
meals and sleep for a major portion of
their service, have rendered theiu quite
unfit for further service, affecting

" their eye-sight to see signals due to

defective vision. In such cases they
were hitherto allowed to retire with
due leave preparatory to retirement,
but of late restrictions have been
imposed upon them and they are
deprived of this privelege. Defective
vision cannutbe clssified as one brought
about by the employees but is due to
circumstances connected with . their
duties over which they have no control

-It. is therefore necessary th a t the

restriction should be withdrawn and
in such cases they should be allowed
the same priveleges to retire as before.
On a represention made from the
Fxecutive ( Central) Council of the
Union, the Agent of the Railway

EUROPEANS
... 12 months combined leave ...
[T '3 see ]2 9"

NON EUROPEANS

9 m‘ nths combined leave

" »

enquired the specific case which has
given rise to this representation. Some

.cases have already reached the Central

Office of the Union and the under
signed after making enquiries into the
vaildity of the complaints from the
staff represented their cases but no
c}:rc;rtl sideration seewms to have been shown
IX GRIEVANCES OF TRAIN
ExaMINING STAFF

1. Junior L. A. T’s are working
as Supervisors and the seniors are
made to work under them

2, The juniors have been provided
with quarters - whereas the seniors are
haomeless

3. Quarters are not provided to
many who have to attend to theip
duty from a long distance

4, .More quarters are required /for
the Train Examining Staft accbrding
to grade and pay.
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5 The L. A. T’s are.asked to
work from 12 to 18 hours at one stratch
now and then.

6. Overtime allowance is mnob
granted fur working over 8 hougs

7. Uniform clothings are not
supplied to menials and the super-
vising Train' Examining Staff ‘as is
done on the G.[. P. Railway andin
the Traffic Departments of the B. N.
Railway as in the case of menials and
the guards. This sh.ould be done

8. Water proof clothing should-

be supplied to Carriage and Wagon
Train subordinates such as, Coupling
Jamadars, Porters and Vac. Fitters,
similar to Shunting Jemadars and
Locking Jamadars in the Traffic
Department of the B. N. Nailway.
Water proofs supplied to the Train
Examining Supervising Staff should
be of a stout black parmatta as they
have to remain long hcurs out and
the present water proof supplied is not
strong enough to prevent rain
penetrating in, thereby moistening
- clothes which cannot be changed every
now and then.

9. Hand lamps should be provided
to both the menials and supervising
Train Examining Staff, as is done in

the Traffic Department of the B. N.
Railway.

10 Similar to guards and Shun-

ting Masters on the B. N. Railway,

watches for keeping time should be
suppliel “to the supervising Teain
Examining Staff free of cost.

11. Reward for regular attendance
should be granted to all meniils of the
Carriage and Wagon  Department
similar 1o that geantedl to meniilsin
the Truffic Department. '

12. The Curiage menisxl Staff
who are drawing Rs. 10 to Rs. 13 per
mensem and have to pay from Rs. 2 to
Rs. 3 per mensem for private houses
for want of Riilway quarters should
be either provided with Railway
quarters or allowel house rent in lieu
thereof.

13.  After reaching the maximum
piy of the Chief Train Examiners
grade, higher promotions to the grade
of Carriage and Wagon Inspectors
should be given to Indians.

14 Fiveextra L. A T's and 2 L.
E. T’s be kept spare at big stations like
Khargpur and3 L. A. T's and one
L. E. T. at other Train Examining
Stitions in order to relieve L. A. T's
and L E. T’s in cases of absence on
privilege or sick leave similar to
Relieving clerks, A. S. M’s and
Signallers in the Traffic Department.
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X REGULAR ATTENDANCE BONUS.

A reward of Re. 1/- P.M. is granted
to Shunting J.madars; Point locking
Jamadars, Engine Jamadars, cabin
Levermen, and Pointsmen and a re-
ward of 8 annas is allowed to all other
classes of Jamadirs (except Brigade,

“Cabin and Platform Jamadar) shunting

Poiters, Pointsmen, and - Travelling
Tranship Hamals monthly. These re
wards are only paid provided the
following conditions ave fulfilled.

(@ Thata main dres not absent
himself from duty without
permissirn or without being
certified as sick and unfit fo:
duty.

p; 'That a mwn cwiies out his

duties in a proper manner and
* dces not cause damage to vehi-
cles or accidents of any kind.
But similar rewards are not granted
to Loy and carringe menial Staff in
all districts. »
XI. OVERTIME ALLOWANCE.

The workshop staff anl Running -

Staff are paid overtime allowance for
duty performed over and above the

fixed time of 714 and 8 hours respec-.

tively whereas the Station and clerical
staff are denied this allowance.
Arrangements be made to rediice heavy
work for clerical staff by increasing
the Strength of Staff. '

XII. RELIEVING ALLOWANCE,

Rslieving menial staff of the Traffic
Dep.rtiment -while on duty at other
stations are not granted any daily
allowance as in the case of relieving
clerical staff. This should Le allowed.

XIIL. TRAVELLING ALLOWANCE

Travelling allowance of out-stations
which was previously granted to the

-Mistries, Carpenters, Painters, Black-

i

smith and Fitters etc. of the Engineer-
ing Department has recently been
stoprel. This tells seriously on the
poorly paid staff who have to remain
out of Head Quarters and cannot return
home for meals for hours together
either for want of connecting trains op
for the nature of wark requiring their
attendance till lvte hours and at times
for a day or so. Road side stations are
mostly situnted in hilly tracts where
no provisions can be had and therefore
the staff are obliged to spend extra
money to purchase and carry with
them raw food from their Head Quar-
ters station which they could not have
saved otherwise. If such allowance are
not grantel to P. W. U's and othe.
supervising staff, it does not justif;
their withholding from the menia] staff
as the former are decently paid and are
equipped with their tiffin carriers. 1t
is therefore necessary that Travelling

allowance for work away five nules
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from Home Station should be continued
as before. This is one of the bitter
grievances of the lower paid staff of
the Enginesring Department requiring
immediate redress
FREE PASSES ON HOME AND
FOREIGN RAILWAYS>.

Peon and other menial staff on
fixed pay and. workshop coolies on
daily rate in the Loco Carriage and
Electric Departments of this Railway,

~ are Jisallowed privilege passes for their
dependent widowel mothe.:s, sisters,
daughters, fathers or minor brothe:s.
These relatives are ovdered to be sent
for medical examination for the pus-
poses of certificates that they are
actually incapable of eirning thei: own
1 livelihood. This restriction in the case
- of female dependants of an employee
i is objectionable and is not provided for
in the pass rules  Similary passes
applied for dependant family members,
temporarily living in their country
~home for private affairs or for want of
sufficient accommn»dation in the quar-
' ters provided by the Company, are not
- granted on the plea that had they besn
! dependent they would not have been
living separate from the employee.
~All these objections are waived and
{ passes issued, if in the first instance
r the employee visits the pass clerk or
jothers counected with the issue of
‘passes. To remove this abuse of

power the rules rezwding family passes
may be re-cast in view of the‘joint
family system prevailing in Indi
X1V. (a; BAZAR PASSE - FOR
. PROVISION .

Compliints hve als) been received
from Traffic Station . Masters to the
effect that only ono cwrd piss is sup- |
plied to be usel by abut hrlf a dozen
stations for Bazu supplies It is not
quite possible for this pass to be cmn-.
veniently usel by every ons »f tho men
at ‘the statioa a1l thus the party
w.ad receives the pass ficst enjoys the
benefii thera)f for any particulwr bazar
while others re n.in waiting for their
chance for diys togéther. Stations
where these condilions exist, may be |
provided with separate card passes to
do away with the difficulty experienced

INSUFFiCIENT ACCOMODATION
AND WANT OF QUARTERS.

The quarters speciilly of Nos 1& 2
types provided for the staff at Kharg-
pur ‘skillel and unskillel libourers,
menials and clerks as well) are insani-
ta:y & incommodious. There are about
18,000 men emnployed at Khargpur but
ahout 6,000 quarters arve built. The
ramaining 12,072 men have to live in
the outskirts and suburbs, The quar-
ters provided in the Railway Colony
types 1 and 2 which measure about
12’ x-8" and 16’ x 10 respectively witha
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height of 9’ are very insanitary. The
roof and the walls are made of expan-
ded metal merely plastered ~over. The

floor is kutcha. There is no proper
ventilation, and the rooms are so dark

that even in the day time lamp light is
required to see inside, Doors provided
are of iron plate These quarters be
come hot like a furance in summer
and therefore occupants feel difficult
to remain inside the rooms during the
day. Type No. 1 has neither court
yard no: compound nor a urinal or a
latrine. The occupants are not gene-
rally allowel to raise kutcha sheds in
front to remiin duving holida y s
Besides theze inconvenience the num-
ber of quarters provided is very short
and mny of the empliyees have to
wait for years together for their turn

to get one Allbtment of quarters is
left in the hands of a subordinate

official, which has given rise to many
complaints from the staff. The officer
or subordinate under whom the men
work should have the allotment of
quarters in his hand, if the quarters be

allotted in his department or offico
as the case may be. Besides this,
arrangemen ts may be made to maintain

a pegister of seniority of sstaff on the
basis of his appointment irrespective of
his afiplication for quarters. This will
preveint corruption and malpractices in
the alhtment of quarters. Clerical staff

an®Mechanics should be provided with
better type af quarters to start with.

At road side stations of the Traffic
Department, the quarters provided are
comparatively less than the nuwber of
staff whd hve tolive out of the station
limits, thereby causing inconvenience
to Company’s work. The accommo-.
dation provided in these quarters is in-
sufficient. In mainy quarters kitchen
rooms are without a chimney to let out
smoke, thereby causing suffocation to
the occupants through smoke. At
some places the occupants are obliged
to stable cattle inside t-e veranadah
making the place more uncleanly as

. they are not allowed it to erect sheds

even at theit own cost. To accommo-
date the cattle, it would be well to
provide a common stable in a conveni-
ent place where the men may keep
their cattle. It is necessary that the
area of the rooms of these quarters
should be extended, pucca drains bujlt
to carry away refure water, some sorg.
of sheds provided outside for cattle and
the surroundings occasionally cleaned.
to keep the site sanitary. The allot.
ment of quarters to the Traffic Staff
at Kharkpur is peculian and no one can
claim any particular type according
to his grade ete. On a represeniation
from the Union, the Agent declines to
give out his policy in alloting quarters‘
to Railway employess, The present
discomforts and inconveniences of the
employees and their family call fop
remedial mesures. According to the
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Hindu custum joint families live in
the same quarters with the empluyee:
and as such itisessential that quaiicis
should be brilt with bigger accom-
modation,

XVI MEDICAL RELILF.

Medial relief is inddequate and
especially atva place like Khargpur one
more Dispensary is required for the
Traffic people living in the New Settle-
ment, as the present dispensaries are
far off at a distance of more than a
. mile from each other. Medical attend-

“ance on the families of the employees

should also be free. In cases of
employcer living alone and falling sick
and unable to walk to the hospital for
treatment, a message of his sickne:s
to the officer under whom he is serving
should be accepted pending production
of the usual medical certificates. Cases
have come to light where meadical certi-
ficates granted by Doctors attached to
Government dispensaries and by retired
Railway Doctors practising in  the
vicinity, have not been honoure! by
the Railway authorities on the iground

. that the employees concerned ought to

- e

_have resorted to the Railway Dispen-

sary where one is available. No re:shns
are adducel for this hard und fast rule
The matter was referred to the Agent,
B. N. Railway but he declines to inter-
fere with the recommendations made

:by the District Officers. There have
._L__a.lso been cases where an employee

residing alone at a road side station
reported sick and after submitting the
necessary medical cerlificate appliel

to his officer for granting leave t»

proceed to his native place where he
could be better treated nnd looked after
but receiving n> response within a
rearonable time and being in immediate

need of help, lsft the station, duly

intimating his Station Master and the
District Officer, with the result that ho
was treated as an absconder anl dis-
missed from the servies. In such cases
it Is necessary that -the Railway:
authorities should accept medical
certificates granted by Government or
Private Registered Doctors and to issue
instructions to their Doctors to
countersign such certificates when
produced and permit an employeo
living alone at his station of duty, to
leawe Head Quartess when he so desives
in case of sezious illness when he can-
not nurse htm=elf. In the rare €ases,
where such dismissol -employees have
been reinstated as new hands t-ereby
Lsing thair bonus, past services, privi-
leges of leave, pases ete.  This is very
unsatistuctory. Such reinstatements

shHuld be g_iven the privileges of con-

tinuous service. .
XVI .q) ZENANA HOSPITAL.
A Zenana hospital at Khatagpur
is indispensably necessary to treat the

families of Railway employees as male *

Doctors cannot be fully cdnversant

Blicited sympathy from the B. N. Rail-
'way administration.
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and therefore valuable help from -the
Railway au thorities is most important.
At Kharagpur greatest diffculty is
experiencel in getting the admission
since the classes are always full. Itis
therefore necessary that more faclhtles,
should be provided.

XVIIlT RESERVATION OF APPOINT-
MENTS EXCLUSIVELY FOR EUROPEAN
AND ANGLO INDIAN COMMUNITIES.

There are certain appointments
even in the ministerial grades hitherto
filled ;creditably by Indians, have of
late been reserved for Europeans and
Anglo-Indians e.g. Chief clerks in
District Commercial Officer &c. &c.

- PrROMOTIONS TO HIGHER GRADES.

This is not ccnsidered on the.
merits of employees such as educa- -
tional qualifications, experience, length
of past service, but in a majority of
cases promoti_n is bestowed otherwise,
When the TUnion' represented such‘".*
cases, the replies usually received were .
that these appointments jare made by .
selection. What sort of selection it is
and on what basis such selections are
made the authorities do not satisfy the

ien but say that it is a matter for
the admidistration. If the a.uthontles |
1ecops1dex their decision in these cases -
"much of tha -restlessness amongst the
staff woul1We removed. In illustration "
the “case ofdappointment of men to
contrc;h[ic;la.ss IT withoutthe leist
experience of station and train working

with the woman’s nature and also
women feel shy to appear before men
for internal diagnosis  Representation
rom the union to :this end has not

XVII EDUCATIONAL FACILITIES.
At last one school of middle English
Standard is required at each important
station on the line and one more at
Kharagpur. The present Indian High
School chould be made a 11 grade
college immediately. For the facilities
of the children of craploye=z workirg at
small road side statiyns where schools
are not available to educate their
children, at least a school of middle
English Standard .with & Boarding
House attached thereto should be built
as early as possible at the nearest Head
Quarter station. There being no other
source for educating the children at
places where there are no schools
thousands of young children remain
uneducated throughout their life and
the parents are helpless to see with
their own eyes the destiny of their
young generation.  Since the B. N. Ry.
has fixed the Standard of Matriculation
even for the Telegraph training class, .~
_jt is wost important that greater fa
ties should be aflgrded to the emplo/
to train their children to that starfid d
in ‘Railway gchools. The Railway
employees’ who ppass their lives an the
Railway aspire that their relatives and
children may follow the same path



20 THE INDIAN LABOUR JOURNAL

-1s cifed. In the opinion of the Union
appointments of suchunqualitied men as
Controllers are dangerous to safety of
public life and property. According to
-classification of stations into 8 classes
the maximum pay fixed at the Sth class
station is Rs. 80 for a Station Muster
and Rs. 70 for an A. S. M. Their incre-
ments atter reaching the maximum will
cease till they are promoted to higher
grdes which are not within theic eazy
reach and they have to wait till their
retirement, if at all, they are sclected
for a better chance.

XiX GENERAL.

1 The racial distinction should be
removed and all high grade posts now
reserved for Europeans and Anglo-
Indians should be fieely thrown open
to deserving Indian Staff.

2 Pefore appointing Europeans or
Angl>-Indians in any higher grade, a
competitive examination should le
invited thrrugh Gizaste notifization in
which the Indiwn Staff who wish
stand the competitive test. should be
permitted to apper and on passing the
examination should be given the higher
post and the grade pay now reserved
for Europeans and Anglo-’ndians.

3 ations where one Station

Masterand two A. S. )
should have 4

“hours in onSQyeet
hours to 2 A.

on. This system is to be olserved at
stations were the nature of traffic does
not justify the posting of three A.S.M’s
so as to admit of 8 hours duty each.

At stations where theie is only one
A.S. M two should be providel and
dutizs arrange! at 8 hours .shift as
stateid above.

Tn additi>n to 12 hours night duty
A. 8. M’s have also to help the Station
Master in the booking of Passengers
du-ing the day thus he gets noiest and
therefore 8 hours duty neels consilera-
tion immeliatly in their own inte et
and in the inle;est of public service
and safety of proverty.

XX SECURITY OF SEZRVICES.

Any,time. if the employer so wishes,
he can dischuge a man of whitever
long service behind him by giving him
a month’s potice without assigning
reasons for his action. Thete is a con-
dition to this effect in the forwn of
agcee rent which the employee is
obligal to sign at the time of his e:iter-
tainment. + This the applizants are
forcel to accept due to the unemploy-
ment conditions prevailing in the
country. To imorove this state of
affairs this cliuse in the agreement
requires modificati>ns and the emp-
lovees shoild have a right to appeal to
Home Board of the Railway. To
Jer into the grievances of the

enquiry committee should be
'%@d at once.

P.RAM CIIANDRA RaO

(General Secretary,
BENGAL NaGPUR RY,
Indian Lahour Unioa,

Executive (Central) Council.
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The Union's Ten Commandments.

: NoN
1 «Pay your subscriptions regularly remembering that your duty to the Uni-n .

unly beging and not ends .with the payment.

2 Avoid becoming a defaulter.
k ' ° s . w
3 In thoweht, word and deed be loyal to your Union and its office bearers

\Jis an « vil bird rhat fouls its own ncst.
4 Take every vpportunity of enhancing the reputatio n of the Union and

]
i increasing its membership, Every non-member is an opponent to your Union, cven
thouwh he Drowails bis hardship and hopes for your success.
! . 5. ivemember that you do not pay vour Ouice-bearers, who werk for y.u
in their «pare time therefore assist them in every way. i3ear in mind that failure of
- one oficer'to discharge his duty does not justify neglect on ycur part.
6 Inform y ur Oflicers of any new rulings that come to your knowledge
7 Perform yaur Oificial duties conscicntiously and dellgemiy, inferest and
pride in your work becomes the enthusigstic unicnist,
8 Make the Union a real part of your life, talk of it discuss it and if yo
have any suupestion for improving it do it fail to make them known. &
g i.cmember that you are legion in number and just concicve what yuu;

united efforts can achieve for you -
1o Remember that the loyalty of each Railwayman tdwards the cause Eth
tthe

\

. Union ‘mcaps vict.ty t: all
(Ado,)ted Jrom t/zq Souilt African Postal and | clegiaph Herald f

Indian Labour. Union Death Benefit Fund.

in the Union Death Benefit Fund wi | x
. Join the Union Death Bene und without any further delay Apply to ycur, -~
Branch Secretary for necessary forms and infcrmation.

- Truth about Death Benefit Fund
The uncertainty of life is proverbially true The strongest and healthiest man
may be stricken duwn ina moement by v disease, This uncertamty of
: life should be a strong inducement t 'OVldﬁ— agalqs&evﬂ day. To dothisisa’

moral and social as well as religious,

K/ T\ —“Smiles.”

If a man does not provide for his children, if he doedfot provide for all who
are depen(lent upon him and if he s not that vision of gonditions to 'come and
_that care for the days that have 'nou yet dawsed then he has not ‘vpened hj :
to any, adequate conceptlion « f humin Jife! ,P e

5 .- - 'President Wilson

% -

M



Bengal Nagpur Railway Indian Labour Union.

Eprfor— V, V. Giri Esq., Bar- at-Law Berhampore (Ganjim Distrigt) |
Sug Forror-—Mr, V. R. Kalapp, Santragachi, Carriage Lighting Ingpector

Mr. M, N. Mukerji, 11 a, Clerk, E. Section Accounts, Audit Office
Ki&derpore.

»

B. N. Ry. INDIAN LABOUR UNION OFFICERS
Prestognt:-~V, V. Giri Esq,, Bar-at-law, Berhampore
Vice Prestornt:) W, V. V. B, Ramalingam Edg. B. A. L. T.

(Organisation) ( Venkateshwar Temple Street, Berbampere
Do. Mr. B. Dundapany Pantulu, Retired Senior Clerk,
e ' C. M. E’s Office, Khargpur |
Vice PRESIDENT }Pandit Kashinath Muttu, Senior Clerk, C. M. E’s Office,.
(Office) Khargpur

General Secretary, Mr. P, Ramachandra Rao, Cletk, . Do
Honorary Treasurer, Mr. G A, Narasimharao; Clerk, Do.
Honsrary Auditor, Mr. Benisham Wahi, Stock Verifier, Khargpur.
— ) s
Branch Secretagies, Mr. W. V. R. Naidu, Clerk, C. M. s Office, Khargpur..

Sccrctxry Mr. N. Sircar, C]erk E. Section, Chief Auditor's Qilice,

< Garden Reach Commercial Branch
Secretary, Mr. B. N. Dass Clerk, Claims Supdt. Office, S. I. M. Branch
Secretary, Mr, C K. Vaidyanatha lyer, Cleck, O. T. S, Office, Khurda Road
Secretary, Mr. A K Bhabany, Clerk, D. T. S. Olfice, Bhojudih Branch
Secretary, Mr. P, S, 8. Tyer, Shorthand typist, District Traffic Supdt’s office,

" K Chakradharpur Branch
Secretary, Mr, Singwaker Nagpur Branch
Sccretary, H. K. Banerji, Trains Clerk, D, T. S. ()(ﬁco Nainpur Do.
Secretary, Mr. K. Nat- rajan, Stenographer, L. C. O’s Office, Adra Do.
Secretary, Mr.M, K, TikEk‘;r"I;e'achcr Ry. Sched]) Bilaspur Do

B. N. Ry. Labour Union Death Benifit Fund.

President:—V, V. Giri.";Bai'-at-Law Berhampore
Vice President:—P. G, Patankar actountant D. E’s. Office Chakr: 1dharpur

General )ecretary -D. K, Ghnse Eetlmator ¢ Do.
—— e - »—«L—...z- e P

Printed and Published for thc bmou by V V.;.ﬁhn at the l L. 1. Press, Bt.rhumpur ((;an_]um)
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